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Minutes:                                                 14 Attachments 

 
Chairman Holmberg: Called the Committee to order on SB 2013. Roll call was taken. All 
committee members were present. Sheila M. Sandness, Legislative Council and Becky 
Deichert, Office of Management and Budget were also present. The Department of Public 
Instruction has within it a number of items, including of course which we handled separately 
the North Dakota State Library, school for the deaf and vision services.  We also have some 
folks from out of town who are here to speak on some aspects of the budget and we will do 
everything we can to make sure the folks from out of town can be heard before noon.  There 
is a subcommittee that will be working on this budget, the members of the subcommittee are:  
Chairman Holmberg, Senator Poolman and Senator Robinson.  
 
(2:07) Kirsten Baesler, Superintendent, North Dakota Department of Public Instruction:  
I am here to provide information and to testify in support of the Department’s budget and 
optional requests. See Attachment # 1 for testimony Attachments #2 and #3 provided as 
supplemental information. 
 
(17:56) Chairman Holmberg: So your position is that you want us to support the executive 
budget regarding FTEs? 
 
Superintendent Baesler: Yes, that is correct. Continued with testimony on page 10 of 
Attachment #1. 
 
(20:08) Senator Mathern: What happened to the piece that was in your budget before about 
the Governor’s school?  
 
Superintendent Baesler: A little bit of history on the Governor’s school. The Governor’s 
school had historically been in our budget as one of those pass through grants. At some point 
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in time, I believe in the 2017 session the request to have that pass through grant was not 
included again, the organization I think there was a change in leadership at that time, they 
did not know they needed to request from a Legislator or the Governor to have it included in 
the budget, so it was omitted from the budget. It was recognized during the 2017 session 
that there was an omission there and the 2017 legislative body put in one-time funding for 
the Governor’s School. But again, it has not been placed in the budget by a request, there 
could be an amendment added to continue to support that if a legislator or the legislative 
body so chooses. 
 
(21:46) Senator Mathern: What is your position on it, do you want it in there or not?  
 
Superintendent Baesler: So certainly, as with any of the pass-through grants, those are 
legislative requests that are asked of the department to simply be the provider of the funding. 
So again, it’s an independent operation of a public school system. It’s an extra certainly of 
tremendous value. The Governor’s School provides tremendous value to the students who 
attend each summer. So again, we support anything that gives our students an opportunity 
to advance their knowledge and be immersed in the University System and the campus of 
NDSU. 
 
(22:28) Chairman Holmberg: I recall that it was an 11th hour addition last session when 
someone, embarrassingly asked where the Governor’s School was. No one had ever asked 
for it, so it was added in. But the subcommittee will certainly take a look at that and the 
information we are receiving from some supporters. 
 
(23:25) Jamie Mertz, Fiscal Director, North Dakota Department of Public Instruction, 
Fiscal Management Office: here to provide information regarding the 2019-21 appropriation 
request I refer you to Attachment # 4  which contains the budget requests. The department’s 
budget is comprehensive and includes 3 outlying agencies. The budget documents that you 
have received and will receive later you can separate them by the preprinted tabs that we 
have provided. The first tab includes information relative to the department’s 2019-21 Budget 
Requests including a Funding Analysis Worksheet, Federal Funding and the Optional Budget 
Requests, many of which Superintendent Baesler has already spoken about. The second 
tab, labeled School Finance Statistics has information related to enrollments, Resident Births, 
Teacher Salary Information and the Integrated Funding Formula Narrative and Worksheets. 
Tab number three is labeled The Pass-Through State Grants, it contains information related 
to the state pass-through grants including the awards for the current biennium and the 
legislatively required performance reports. There are also tabs for the outlying agencies, th 
North Dakota School for the Deaf, the North Dakota State Library and North Dakota Vision 
Services. Each of these agencies will be providing their own information and testimony this 
afternoon. See Attachment #4 pages 79-84 for additional testimony. 
 
(33:23) Chairman Holmberg: A number of the optional adjustment requests were funded by 
the Governor, there were a few that were not. Could you give us a few words about the 
Family Engagement Initiative? I was always under the impression that was a pretty high 
priority for you all. 
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Mr. Mertz: Yes, as Superintendent Baesler said having the family engaged in education is 
vital to the success of the student. Why that was not included in the executive budget, I am 
not aware. 
 
(34:38) Adam Tescher, Director, School Finance and Organization, North Dakota 
Department of Public Instruction: See Attachment #4 pages 85-88 for testimony. 
 
(41:45) Senator Robinson: So according your comment, with these projections you 
indicated we will pick another 1,500 without any new people coming in. Do we have any 
projections on the potential of new people coming in, based on historical activity?   
 
Mr. Tescher: We do look at that through that survival percentage. Do we attribute it just to 
new comers? No, but that is built into our look-back, when we look back four years. We also 
look at those charts that are provided on page 13 of Attachment #4.   
 
Senator Robinson: How many might be anticipated in addition to the 1500 that will fall under 
the category “newcomers”? 
 
Mr. Tescher: The 2300 is the projection for new students, we’re estimating about 1500 of 
those will fall under (inaudible) 
 
Senator Robinson: So roughly around 800? 
 
Mr. Tescher: Yes, roughly around 800 and probably a little more going forward. 
 
Senator Robinson: For this fall we all attended K-12 informational meetings throughout the 
interim. I believe the figure that we were shared is we anticipated about 3000 new students. 
Is that still accurate?  
 
Mr. Tescher: We did scale those down just a touch. We did get our new enrollment counts 
for the fall of this year which we increased 1900 students. So we did scale down our 
projections after November, once we did finalize a count of how many kids we had in our 
schools this fall.    
 
Senator Robinson: So this number is as of this fall, the 1897? 

 
Mr. Tescher: That is correct. 
Continued testimony from page 86 of Attachment #4 
 
Senator Robinson: That average salary is salary only, it does not include fringe benefits, is 
that correct? 
 
Mr. Tescher: Correct, it only includes salary. 
 
Senator Robinson: Do we also have an analysis of the big ten versus the small rural districts 
of the state? There must be significant discrepancy between the two. 
 
Mr. Tescher: I believe I could pull that data. 
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(47:18) Mr. Tescher: You can see that North Dakota has increased their teacher pay by 
roughly 20% from the 1999-2000 year to the 2015-2016 year. Wyoming is the only state that 
has increased it more. 
Continued testimony from Attachment #4 page 87. 
 
Chairman Holmberg: One of the challenges the legislature has in talking about even though 
we mandate 60 mill deduct from local property tax payers because of other laws that we 
have, not all school districts are paying what we mandate. So at the end of the day the state 
tax payers over all are subsidizing those districts that are under 60 mills. It’s a knot that has 
not been untied yet, I don’t think. It is a problem when it comes to equity. 
 
Mr. Tescher: That is correct, not all districts are able the get to the 60 mills because of the 
12% increase. They can only levy 12% more in dollars then they did the previous year. As 
these districts are rapidly growing with new taxable valuation, we’ve had districts that have 
grown 20%-30% in one year, but their dollars can only increase by 12% so they’re not able 
to levy the full 60 mills. The formula does recognize that and the state will supplement what 
they aren’t able to get to for the 60 mills. 
 
(53:36) Chairman Holmberg: They are not necessarily lobbying for us to change it so they 
get to pay the 60 mills either. Just saying. 
 
Senator Robinson: Have we had some school districts that were dissolved in the last 2 
years? How many small but necessary schools do we have operating today? What is the 
number of home schooled students? Is that on the grow?  
 
Mr. Tescher: Home school is growing in the same rate. Not faster, definitely not slower. The 
small and necessary schools, I have to look what the definition is. I assume it has to do whith 
square mileage of the district and how close they are.  As far as school districts dissolving, I 
started with the department September 2015. We had Robinson school district dissolve right 
when I started, none since then. We do have one school district, Century Elementary School, 
that has gone non-operating, the anticipation that they will dissolve next year.  

  
Continued in Attachment #4 page 87. 
 
Senator Poolman: How many districts are still not on the formula.  
 
Mr. Tescher:  Of the 178 school districts, 175 operating, 98 are not on the formula. There 
are several more that wouldn’t be in the formula because of the $60M deduct. I don’t have 
that count with me. 
 
Continued in Attachment #4 page 88.   
 
(57:47) Vice Chairman Wanzek: When you say the “taxable evaluations”, I’m assuming as 
the evaluations go up, if the per pupil payment stays the same, it reduces the state 
percentage that goes to the school district, correct?   
 
Mr. Tescher: Yes, but in our projection we are anticipating increases in taxable evaluation, 
based on historical trends.  
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Continued in Attachment #4 page 88.  
 
Executive recommendation Attachment #4 page 29. 
 
(1:00:32) Chairman Holmberg: Currently if every district was at the minimum of $60M, 
what’s the differential that the state is “covering” for those districts that aren’t at $60M? Is it 
$30M? $40M? I don’t know.    
 
Mr. Tescher: I would have to do some research. I would have to go back and look at that 
data.   
 
Chairman Holmberg: The new committee members should be aware, the education 
committee has the policy issues, but we have the money issue here.  
 
Senator Poolman:  Increasing the per pupil payment will only happen for school districts on 
the formula? If they aren’t on the formula, they won’t see an increase in the per pupil 
payment?  
 
Mr. Tescher: The increase will be for districts on the formula and some that are below the 
formula. There are several districts that can’t get to the $9,946, they would still get increases. 
Districts who are above the baseline funding, would not get increases.   
 
Senator Poolman: I am also interested in the hybrid count, the 60% previous year and 40% 
fall. Would schools with declining enrollments have to refund money back, or are we going 
to let them keep anything that might be extra? Logistically how does that work? 
 
Mr. Tescher: The logistics haven’t been all ironed out.  The fall enrollment count is verified 
in early November. We would know that number by the December 1st payment. We would 
have time to react, to change that appropriation so that we wouldn’t be over spending. If a 
school district experienced really rapid decline, which we haven’t been experiencing, there 
is potential we could ask for some money back. I wouldn’t anticipate that we would be able 
to catch it early enough before we send out too much money.  
 
Senator Bekkedahl: Being new to this, is there a simple explanation for on formula and off 
formula.  
 
(1:03:10) Mr. Tescher:  What we are referring to is the baseline funding of $9,946.00. When 
the formula was established, there was a “hold harmless” for districts that were significantly 
above or below the original baseline funding rate. Which I believe is right around $8,500.00. 
If they were getting $12,000 a student, they didn’t want to bring them down to $8,500. They 
put in this “hold harmless”, because some districts are still about that $9,946.  
 
Senator Bekkedahl: We are 12 years in this formula? Was it 2007? 
 
Mr. Tescher: It was the 2012-2013 year that we did the re-calibration of the formula with the 
“hold harmless”. 
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Senator Bekkedahl: Do you think we are still on adequacy and equity for every school 
districted based on some on/off formula? Or have we fallen off that track? 
 
Mr. Tescher: It’s really hard to say. We are still funding a lot of districts based of their funding 
from 2012-13. The goal is to get everyone on the formula.  There could be some inequities if 
there are districts who are getting significantly more than other districts per students.  
 
Senator Bekkedahl:  Are you hearing from districts that are getting inadequate funding?  
 
Mr. Tescher: I haven’t heard a whole lot about it. The interim committee of education policy 
has asked on a lot of data regarding these “hold harmless” and baseline funding. They do 
have that data in front of them with how many districts and students are on it. 
 
Senator Bekkedahl: What is the smallest property tax base, in terms of geography in the 
state right now? How many square miles? Can you name the smallest? 
 
Mr. Tescher: I don’t know it off the top of my head. Our reservation districts are going to 
have the smallest property tax rates.    
 
Senator Bekkedahl: In terms of geography and physical size of the district? Can you get 
that for me?  
That was confirmed. 
 
Senator Robinson: How many schools will not be receiving the payment because they are 
in “no man’s land”?   
 
Mr. Tescher: Of the 98 school districts that are not on the formula, there is between 10-12 
that are below it. It would be around 86 school districts that are on the formula above it. They 
would not be getting the increases.   
 
(1:06:36) Vice Chairman Wanzek: The ultimate goal to get everybody on the formula. Are 
we slowly, since the formula went into effect, decreasing the number of schools that are off 
formula? Are some getting to the point where they are close and end up coming on?  
 
Mr. Tescher: I have not seen a drastic increase in school districts coming of the formula. 
Most are still hanging on to those “hold harmless”. Historical background, 2013-15 biennium 
through the next biennium, school districts on the formula were getting a 3% increase every 
year. Those who were above the formula were getting a 2% increase every year. They were 
getting less of an increase, but still getting increases. School districts below the formula were 
getting a 10% increase each year, for the first 4 years of this formula. The biennium we are 
in now, everything was “hold harmless” there were no raises across anyone. While the 
transitions are there to slowly get everyone onto the formula, giving 2-3% raises doesn’t 
seem to be working as fast.  
 
Senator Mathern: So there is no statute that defines the end of that transition period? Do 
we decide that every biennium?  
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Mr. Tescher: Correct, there is nothing that defines an end of transition. In the executive 
recommendation, there was a recommendation of reducing that baseline by 10%. Which 
would then decrease and hopefully get more districts onto that formula more quickly.  
 
Chairman Holmberg: It also is a political question. If I have to pay “X” more, they may not 
want that and then contact their legislators. It is a struggle and I don’t know when it will be 
totally resolved. 
 
Senator Bekkedahl: Looking at the data you provided, Williston increased by 112% in that 
10-year period. Which is fairly good stress test for that formula. Even within that, we saw 
Williston levying over $80M for its general fund. We have school districts within Williams 
County levying less than $50M total, not just for the general fund. With that stress test 
happening out there with the oil boom, did the formula perform well for equity? If not, do we 
need to make some adjustments? 
 
Mr. Tescher: I believe there have been some problems from the western part of the state, 
we hear from them quite often with “no funding”. As far as if it’s enough funding? You’d have 
to talk to the school district about the adequacy of the formula. Then the equity of the formula, 
looking at both state and local funding, we try to base it off that formula. We do prepare an 
equity report, which is not in this presentation, that shows all school districts, funding per 
student, and their taxable evaluation.   
 
Senator Bekkedahl: Can you provide that to the committee?   
That was confirmed. 
 
Chairman Holmberg: At the end of the day, the problem gets handed to you but the bucks 
stop at the legislature. We determine what the various rules are that you get to follow. We 
are not always consistent, except in our inconsistencies. Are there any more questions?  
We will have to think about what’s next. We need an orderly transition into other portions of 
this budget. We will start with a 5-minute break  
 
(1:12:03) Chairman Holmberg: Called the meeting back to order on SB2013. Pass through 
will happen at 10:15am, no matter what is going on. Prior to that we will take care of others 
who want to give testimony to the committee about the general appropriation about the 
department of public instruction.  
 
(1:13:28) Jeremy Neuharth, President, TechND; and Owner, Sycorr, Fargo, North 
Dakota: Testified in favor of SB 2013 and presented Attachment # 5 speaking on behalf of 
TechND and as a founding member of the Digital Workforce Coalition.  
 
(1:17:43) Chairman Holmberg: Committee members should be aware, when you look at 
page 11, the department had requested $6M for this project and the executive 
recommendation includes $3M. What your specific ask is, is to increase what the Governor 
recommended to the total of $6M?  
 
Mr. Neuharth: Yes, the $6m million came off of the numbers the superintendent was talking 
about in her option. In order to get up to the stand and number of teacher, we are asking for 
the full $6M. 
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Taya Spelhaug, Manager, TechSpark program for Microsoft in North Dakota; From 
Fargo: Testified in favor of SB 2013 and provided Attachment # 6. 
 
(1:23:34) Chairman Holmberg: We in this committee have to struggle with a lot of 
information we receive. There are some folks in the education world that feel that everything 
should be focused the foundation aid payment. They have concerns if money goes to other 
portions of it. They say “put the money into the schools, and everything will be fine”. This 
committee has these questions from many people. We will end up making the 
recommendations to the Senate, as to should money be put in here or in the big pot. Anyone 
else on this particular portion of this field?  
 
(1:25:01) Rudie Martinson, North Dakota Hospitality Association: Testified in favor of SB 
2013 and provided Attachment # 7.   
 
(1:27:00) Chairman Holmberg: Anyone else who’d like to talk on this environment? 
 
Dan Wogsland, Executive Director, North Dakota Grain Growers Association 
(NDGGA): Testified in favor of SB 2013 and provided Attachment # 8.  
 
(1:28:38) ElRoy Burkle, Executive Director, North Dakota Small Organized Schools 
(NDSOS): Testified in favor of SB 2013 and provided Attachment # 9. Emphasis on 
transportation.  
 
(1:34:00) Senator Gary Lee: The mileage you included in the spreadsheet, are they just 
getting school to and from school? Or extracurricular too? 
 
Mr. Burkle:  Extracurricular is not included in the mileage, by law.  
 
Vice Chair Krebsbach: One of the biggest challenges you have is getting bus drivers. Is 
there any solution to increasing this number.  
 
Mr. Burkle: I wish I had a solution. In the old days, you had a lot of small farms and farmers 
who used bus driving as an extra income. Farm size is now so large and the bus driver’s 
income doesn’t outweigh that. I don’t have an answer to that, it’s a challenge. I don’t care if 
it’s rural schools or Bismarck. Harlows has big signs, “Wanted, School Bus Drivers”.  Our 
rates have had to go up, because we need to be competitive. Maybe that means a full time 
position, maybe benefits.  Some schools think they will contract services. All you have done 
is shifted the problem from your desk to someone else.   
 
Chairman Holmberg: Now we will take a look at Pass-through. Let’s start with writing 
projects.   
 
Robert Kibler, Director, Northern Plains Writing Project (NPWP): Testified in favor of SB 
2013 and provided Attachment # 10 asking for increase in biennial budget through DPI to 
NPWP. His testimony is also included on pages 59-61 under the pass-thru tab.  
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(1:40:24) Chairman Holmberg: I’ve been at the workshops, it’s not just language arts 
teachers. There are social study teachers, people from across the curriculum that participate.  
 
Senator Poolman:  How many participants/students do you have in the summer? 
 
Mr. Kibler:  This past summer we had nine. We could have had more. We spent all our 
money to subsidize them to help with their professional development credits. We have 
transformed our model; it has typically been a 6-week commitment in the summer for 
teachers. We are now bringing students to the University of Minot for 5 days, then go back 
home and we meet with them online.  They then come back at the end of that 6-week period 
to make presentations, get awards, and then to go back to their school districts.  
 
Senator Poolman:  You said you had $85,000? Was that just in the last biennium? And now 
you’re down to $10,000 recommended for this budget. 
 
Mr. Kibler: Yes, I don’t know the whole story of that. I’d assume a lot of that has to do with 
the oil bust or a director who went astray. I am a director from long ago, from 2000, and I am 
back to try and rescue it and moving forward.   
 
(1:42:36) Chairman Holmberg: It had to do with some reductions and some other things. 
These programs were cut across the board.    
 
Senator Poolman: How many credits do your students earn and what do they pay?  
 
Mr. Kibler: The summer institute gives 6 graduate credits to each participant. We fund that. 
They typically pay fees, and depending on the University we get others to pay for the books. 
We try to subsidize them to the furthest extent possible. We think they should pay some fees. 
We also pay for subsidized housing in the summer. They roughly pay $200-300 for the course   
and they end up with the 6 credits. The next year they can come back for the advanced 
institute, which would earn them another 6 credits. These credits can also be applied to a 
master’s program. 
 
Daniel Conn, Representing Northern Plains Writing Project (NPWP): Testified in support 
of SB 2013 and provided Attachment #11. Need to invigorate teachers. This will localize 
curriculum. Asking for your support of our good work. 
 
(1:46:15) Chairman Holmberg:  They have changed their model, because the 6 weeks was 
tough to get people. Just like Governor’s School. It’s tough to get young people to move to a 
campus for just a number of weeks. The subcommittee will look at that and see if they 
changed their model.   
 
Tatiana Potts, 5th grade teacher, supporting Northern Plains Writing Project (NPWP):   
I have seen writing through the years, that students have found their voice. Part of being a 
teacher is establishing a relationship with the students, and a lot of students will tell you things 
in writing that they would never say in person. Helping them find the tools to become better 
communicators is a joy. We learn so much through these summer institutes and the 
networking. Most of our day is spent in a room not interacting with colleagues, so chances 
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like this are so important.   I am here to ask that you support us so we can continue to train 
teachers. And help us to have more effective teachers and transfer that to the students. 
 
(1:49:18) Kayla Tatrs, 6th grade teacher in Glen Ullin: Testified in favor of SB 2013 and 
the NPWP project. I went to the class in 2018 and am looking forward to this summer. When 
you ask what is the most difficult to teach, most is writing. Teachers aren’t comfortable 
enough with their own writing skills to teach it. This program has had a profound impact on 
me and my students. I urge you to approve the funding for the NPWP.  
 
Chairman Holmberg: The committee members should remember, there are two of these 
writing projects, one was in Grand Forks and one in Minot. When they talk about $10,000, it 
was $20,000 appropriated but each got half.   
 
(1.52.01) Stephanie Wilson, 11-12th grade teacher in West Fargo: Testified in favor of SB 
2013 and the NPWP project.  I teach creative writing.  There are technical benefits, 
professional benefits and emotional benefits. Allows kids to process and think a different way. 
I support the NPWP and ask for the committee to fund this project. From a teaching 
standpoint, this project is different. This gives teachers of all grades the opportunity to come 
together for the same goal, of improving writing skills. We can research based upon the 
needs of the students in our area.  It is a community we are building here, not just professional 
development.  
 
Chairman Holmberg: I’ll ask a terrible question, do students write cursive or just print or 
type?  
 
Ms. Wilson: Most of my students do not write cursive. Those who do, take pride in that. It’s 
a lot of typing and printing. 
 
Chairman Holmberg:  Thank you for answering that question.  Anyone else that wishes to 
testify?  
 
(1:56:34) Dr. Kelly Sassi, Director, Red River Valley Writing Project; Associate 
Professor of English and Education, NDSU; representing Red River Valley Writing 
Project (RRVWP): Testified in favor of SB2013 and presented Attachment #12.  A portion 
of her testimony is also found under the pass-through state grants tab (pages 75-77). Gave 
overview of the RRWP. Statistics show that American businesses loose up to $3.5B every 
year in people who come to them with weak writing skills. Also important at a college level. 
C3WP is a new program that stand for College, Career and Community Writers Program. 
Focuses on teaching source based argument writing. Used some of the grant money for this. 
Looking to scale up the program in Native American populated schools. The summer institute 
has been proven to help students of teachers score higher than those who haven’t taken the 
course. We also partner with the Plains Art Museum to serve as the state affiliate for the 
Scholastic Art and Writing Awards. We had an accessibility issue for creative students in the 
state. We have increased national creative submissions for 20 to over 400 the last couple 
years. Last year we had 6 national award winners from North Dakota. We need to get our 
students to the national level to provide millions of dollars for scholarships and awards.  
So when our funding was cut from $100,000 in the last biennium to $10,000 in the current, 
we struggled to keep creative programs afloat. Please consider restoring our funding. Not to 
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the previous level, but if you could raise it again we can continue our work of excellence for 
teachers and youth. 
 
(2:04:25) Senator Mathern: What do you actually cut when we cut the budget? What does 
it look like in the program? Less instructors? Less students? Printing less things?   
 
Dr. Sassi: I do have our data from the last 6 years. See Attachment #12 page #3 chart. Last 
biennium the total attendance was 1,004; contact hours 5,085. This last year we dropped the 
contact hours to 2,675. We are doing less PD in the schools. Less programs that inspire 
teachers to write such as writing workshops or retreats. Those have disappeared completely. 
Our effort has been mainly focused on C3WP, because of it’s amazing result and the ability 
to leverage outside funding. We just can’t cut something that benefits youth so well. We could 
be doing a lot more in our state with additional funding.  
 
(Electronic form of testimony) 
 
Senator Oehlke: You should check out the Fox Fire Books. 

 
Chairman Holmberg: Is there anyone else on the writing project? We will move on to 
another issue. 
 
(2:07:43) Erin Jacobson, Coordinator of the North Dakota Teacher Support System 
(NDTSS): Testified in favor of SB 2013 and provided Attachment # 13, requesting continued 
funding for our program through the grant within SB 2013.  The Teacher Support System has 
two areas of responsibility, providing mentors for first year teachers and supporting 
instructional coaches.  I am asking for full funding for the NDTSS. Part of her testimony is 
included on pages 31-50 under the pass-thru state grants tab.  
 
Chairman Holmberg: Any questions on the teacher mentoring program?  
It was a reduction of 124,000 from last biennium? So that’s the 6%?  
Anyone else?   
 
Senator Dever: There was a gentleman that wanted to testify on the ‘We the People 
Program’, I suggested he could communicate with the subcommittee, with his information.  
 
Chairman Holmberg: Submitted Attachment #14, from Matthew Wallace, Deputy 
Director, North Dakota Museum of Art’s Rural Schools Initiative.  This article was sent 
to him through email and will be filed with the pass-through state grants portion of this bill.   
 
Chairman Holmberg: Asked if there was further testimony, there was none. The committee 
was recessed on SB 2013 until 2:00 pm. The Vice Chair will proceed over the committee. 
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Job # 30823 
 

☐ Subcommittee 

☐ Conference Committee 

 

Committee Clerk: Rose Laning/Marne Johnson 

 

Explanation or reason for introduction of bill/resolution: 

A BILL for an Act to provide an appropriation for defraying the expenses of the department 
of public instruction, the state library, the school for the deaf, and the North Dakota vision 
services - school for the blind; and to provide exemptions. 

Minutes:                                                 Testimony Attached # 1 - 2 

 
Legislative Council: Sheila Sandness  
OMB: Becky Deichert  
 
Chairman Holmberg called to order the hearing on SB 2013 concerning the State Library 
and was called to another hearing.  The meeting was turned over to Vice-Chairman 
Krebsbach.   
 
(2:27) Mary J. Soucie, State Librarian, North Dakota State Library 
Please see attachment #1 for testimony.  
 
(8:55) Vice-Chairman Krebsbach: Congratulated Mary on using both the front and back 
page of her testimony.  
 
Senator Dever: I’m curious about people who use wireless Wi-Fi sessions.  How many 
people have no Wi-Fi at home and use the Library?   Are there a lot of people? 
 
Mary Soucie:  I do not know the specifics. There is a digital divide. In rural areas, what we 
find is there are a lot of people who only have their cell phone to connect. Coverage can be 
spotty, that’s why libraries get used. We’ve heard stories from librarians that at 2 o’clock in 
the morning there are people in the parking lot using the Wi-Fi.  Some libraries turn their Wi-
Fi off when they’re not open, but we do encourage them to leave it on for that reason. We’ve 
found in some of our larger communities, there’s less use of the library-provided computers 
and more use of Wi-Fi and wireless printers.  
 
Senator Grabinger: By not fully funding state aid for public libraries to the $220,000, what 
are we missing out on? 
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Mary Soucie:  I’ve been with the state library for five years and we have been fully funded 
one time.  We have a formula that we follow, it means we have a little less to give to the 
libraries which means they have less to work with for their programs and services.  
 
Cynthia Clairmont-Schmidt, Assistant State Librarian: I have been with the library as long 
as state aid has been implemented. It’s used for three categories: extra staffing, buying 
materials and to update technology.  By not fully funding it, you’ll have less of an opportunity 
to update technology and materials and a smaller staff. 
 
Vice-Chairman Krebsbach: How many libraries are in the state that the state funds?  
 
Cynthia Clairmont-Schmidt:  We have about eighty-five public libraries that are eligible for 
state aid. To be eligible, they have to be a legally established public library and have a board 
that meets at least quarterly.  
 
(13:00) Misti Werle, Library Media Coordinator, Bismarck Public Library 
Introduced 2 other women: Amy Soma, Fargo Public Schools and Lesley Allan, Williston 
Public Schools. They are the three School Library Coordinators in the state.  
Reading from testimony, please see Attachment # 2. 
 
(15:15) Senator Poolman:   As a teacher, I have students in my Composition classes using 
our databases all the time.  If the Bismarck Public Schools had to pay for access to 
everything, what would it cost? 
 
Misti Werle:  We purchase about three additional databases for the High Schools 
specifically, and that cost us about $100,000.   Databases are very expensive. Every time 
we add something on - and the State Library did make some cuts to some databases with 
some of the reallocations - we picked up that cost, that did hit us pretty hard. 
 
Vice-Chairman Krebsbach: Let the record show, the other two nodded their heads.  
 
Mary Soucie:  We did figure that out last biennium.  I can get you the exact figure, but we 
figured out that collectively it would be over $1 million that we are saving in statewide 
purchases of databases. We will get the exact figure, but I know it was over $1 million if all 
of them purchased separately.  
 
Vice-Chairman Krebsbach closed the hearing on SB 2013 – State Library.  
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☐ Subcommittee 

☐ Conference Committee 

 

Committee Clerk:  Rose Laning  

 

Explanation or reason for introduction of bill/resolution: 

A BILL for an Act to provide an appropriation for defraying the expenses of the 

department of public instruction, the state library, the school for the deaf, and 

the North Dakota vision services - school for the blind; and to provide 
exemptions. 

Minutes:                                                 Testimony Attached # 1 

 
Legislative Council: Sheila Sandness  
OMB: Becky Deichert  
 
Vice Chairman Krebsbach called to order the hearing on SB 2013 concerning the School 
for the Deaf.   
 
Dr. Connie Hovendick, Superintendent, North Dakota School for the Deaf: 
Testimony Attached # 1 – ND School for the Deaf 
 
Testimonials are in Appendix E (page 46 of attached #1).  
 
(18:32) Senator Robinson: I want to share with the committee, I serve on the advisory 
committee.  This is a jewel with caring staff.  I’ve been impressed with the staff, the one-on-
one attention, and the care they provide students. We’ve got 20 students on campus, how 
can we afford this facility?  This is the wrong way to look at it. This school serves state wide. 
They have parents from special education units and students get several hours of attention 
every day.  The highlight of his visit was a Christmas program by the kids.   
 
(20:43) Senator Mathern: What is the process for becoming a resident at the School for the 
Deaf?  Say there are services at home, but the parent decides to send their child to the 
school.  How is that decided? 
 
Connie Hovendick:  The Century Code does say all children are welcome. We do have a 
policy that they need to go through approval by the administration. It’s generally the other 
way around.  the school is trying to convince the parent to send the child.   
 
Senator Mathern: Is there a waiting list – budget related? 
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Connie Hovendick: All of the above.  Make your budget match where your clients are.  If we 
had a group of 10 come, we’d have to make some changes.  It would depend on needs and 
what they want. We had 3 referrals this year, if we had more we would have a wait list 
because we would need to hire.  
 
Senator Robinson: Speak briefly about the relationship with the Devils Lake school system? 
 
Connie Hovendick:  Every student spends time at the public school. This year we have 2 
students at the kindergarten.  All the elementary kids are at public school 1-2 hours a day.  
One girl at the middle school for 5 hours/day.  If they go to public school, we send a teacher 
and staff with them. We are accredited preschool-8th grade. All older students go to the high 
school; we even have one on basketball varsity team.  They graduate form Devils Lake High 
school, but they live at our school, and we do the transportation.  
 
Senator Dever: Your staff, compensation is determined differently than other state 
employees?  
 
Connie Hovendick:  In the executive budget, he put out a 4% increase for other state 
employees. The teachers are on a teacher’s salary scale; just like teachers in schools. They 
were left out and not classified as state employee. The teachers from our school, vision 
services and YCC have a separate teacher’s salary schedule.  They went back and added 
in money for teachers, but they are a separate line because the salary is run differently.  Also 
they get TFFR.   
 
Senator Dever: That was an issue 10-15 years ago with YCC. Like no one thought about it.    
 
(26:27) Connie Hovendick:  They have their own policy manual for those 3 schools. We 
meet twice a year to go over those things, but the budget has been set through the DPI 
budget. It’s always a line separate than the classified employees.  
 
Senator Dever: At that time, we made an adjustment when it came to our attention.  
 
Senator Robinson: The job they do caring for the facilities with a very lean budget is good. 
They rent out rooms that are not used by the school on a regular basis, such as Head Start. 
Regarding staff, they are underpaid and several are approaching retirement.  That will be a 
challenge. We need to see what we can do to attract replacements.  
 
Connie Hovendick:  When the school started to shrink, the whole school was rented out to 
Head-Start now, so for lunch we serve over 200 students even though only 20 of them are 
ours. There is no space that isn’t being used right now.  
 
Senator Poolman: How often are the teacher’s salaries increased? 2 year contracts, 1 year 
contracts? How are those negotiated, funded? How often does that happen?  Does it match 
up with the biennium or are they left behind a couple times? 
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Connie Hovendick: There are continuing contracts, just like a teacher, so once they’re hired, 
it’s continuing.  They have no negotiating power; that’s determined every two years by this 
committee. But they are on a continuing contract. 
 
(30:00) Michael Loff, Business Manager, State School for the Deaf: 
Continuing on page 10-16 of attached testimony.  
Budget overview.  
 
(41:45) Senator Bekkedahl: Does the school still get appropriations from the land board 
from mineral leases?  
 
Michael Loff: Yes, appendix A, special fund graph.  
 
Senator Bekkedahl: Most of that money used for capital repairs or operations? 
 
Michael Loff:  Most used for operations.   
 
Connie Hovendick: When we had cuts a couple years ago, we did move a couple salaries 
from general funds to special funds. So we were doing all the operating costs plus some 
special funds.  
On page 17-18 things we would like to change to the executive budget. 
 
Conclusion-Reading on page 19. 
 
Vice-Chair Krebsbach:  Are there any questions? 
  
Senator Robinson: When was last time we had a budget tour for the School of the Deaf? 7 
or 8 years ago? 
 
Senator Krebsbach: I’m sure there have been many changes since I was last there.  
Something we should consider doing. Any further testimony? 
 
Closed the hearing on School for the Deaf. 
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☐ Subcommittee 

☐ Conference Committee 

 

Committee Clerk:  Rose Laning  

 

Explanation or reason for introduction of bill/resolution: 

A BILL for an Act to provide an appropriation for defraying the expenses of the 

department of public instruction, the state library, the school for the deaf, and the North 
Dakota vision services - school for the blind; and to provide exemptions. 
 

Minutes:                                                 Testimony Attached # 1 - 4 

 
Legislative Council: Sheila Sandness   
OMB: Becky Deichert  
 
Chairman Holmberg called to order the hearing on SB 2013 concerning Vision Services and 
School for the Blind.   
 
Paul Olson, Superintendent, North Dakota Vision Services/School for the Blind 
(NDVS/SB): Testified in favor of SB 2013. 
Testimony Attached # 1 – NDVS/SB Testimony to the Senate Appropriations Committee SB 
2013. 
 
(12:14) Tammy Purcell, Business Manager, North Dakota Vision Services/School for 
the Blind: Referring to pages 7-12 of attachment #1.  
 
(22:12) Paul Olson: 
Explaining page 13.  
 
Page 15 Attachment #1: Conclusion – Asked the committee to support the governor’s 
recommendation.   
 
Appendix J is a short snapshot of the school.  
 
(30:38) Chairman Holmberg: Any questions? 
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Allan Peterson, Legislative Liaison, North Dakota Association of the Blind (NDAB): 
Testified in favor of SB 2013. 
Testimony Attached # 2 – Personal Testimony 
Testimony Attached # 3 – NDAB Resolution 2018-01   
Testimony Attached # 4 – North Dakota Association of the Blind 
 
(37:29) Senator Mathern: I’m interested in this technology you use. Do you think you will be 
able to see or increase your skills with these glasses? What is the goal in the next few years? 
 
Allan Peterson:  Yes.  I am one of a few people who have had this done so far. This 
technology is at the same point where cochlear implants were 30 years ago. I’m volunteering 
myself. The camera is in the glasses.  He has battery pack.  The signal is sent to his optic 
nerve.  Will never see like he was sighted, but he believes it will improve.   
 
(39:54) Nancy Kopp, ND Optometric Association: 
In support of the School of the Blind and asked for the committee’s support.   
 
Kyle Engelhard, Bismarck, ND:  
Testimony Attached in Appendix D (page 20 of attachment #1 testimony) 
 
Allan Peterson has brochures and pens for the committee from North Dakota Association 
of the Blind which has 227 members statewide. They advocate for people who are visually 
impaired.  
 
Paul Olson: Commented on the Engelhard family.  Thank you for hearing our story.  
 
Chairman Holmberg: Closed the hearing on SB 2013 NDVS/SB. 
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☐ Subcommittee 

☐ Conference Committee 

 

      Committee Clerk: Rose Laning / Marne Johnson 

 

Explanation or reason for introduction of bill/resolution: 

 
A bill to provide an appropriation for defraying the expenses of the department of public 
instruction, the state library, the school for the deaf, and the North Dakota vision services - 
school for the blind; to amend and reenact section 15.1-02-02 of the North Dakota Century 
Code, relating to the salary of the superintendent of public instruction; to provide for a report 
to the legislative assembly; to provide for a legislative management study; to provide 
exemptions; and to declare an emergency. 
 

Minutes:                                                 No Attachments  

 
Legislative Council: Alex Cronquist  
OMB: Larry Martin  

The Senate Appropriations Committee met to discuss the agency bills and others that have 
been presented thus far and wanted to get input from the whole committee on what should 
be the focus of each sub-committee.  
 
Chairman Holmberg said that we’re not going thru salaries at this time.  
 
SB 2001 – Governor (sub-committee: Hogue, Lee, Mathern) 

 The 10% movement of moving money between line items.   Have a standard response 
for them. 

 Discuss the governor’s salary - this reduces salary just short of $200,000 & what 
happens to the rest of it. They took their 5% cut.  (Language needs to be revisited) 

 Council said by putting it in a line item, then it couldn’t get spent in other areas. 

 Transfer language - limited it to 10% before going to emergency commission 
 
 
SB 2002 – Secretary of State (sub-committee: Hogue, Oehlke, Grabinger) 

 Voting equipment – replacing voting machines (matching requirement by state) 

 Emergency clause should be there.  

 10% line item transfers 
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SB 2003 – Attorney General (sub-committee: Sorvaag, Bekkedahl, Mathern) 

 Litigation authority 

 Amount of money for Litigation 

 Joining in with other states suing the federal government 

 New line in OMB to tap into litigation pool 

 Human trafficking grants added to AG bill 
 
 
SB 2004 – State Auditor (sub-committee:  Oehlke, Dever, Mathern) 

 Looking at number of FTE requests 

 FTEs between University system and Auditor’s office 

 ITD FTEs. 
 
 
SB 2005 – State Treasurer (sub-committee: Bekkedahl, Dever, Robinson) 

 Investments of the Veterans Post War Trust Fund (low interest) 

 Treasurer’s salary 
 
   
SB 2006 – Tax Commissioner (sub-committee: Wanzek, Bekkedahl, Mathern) 

 Discovery of compliance of businesses with no physical sales tax.   

 Concern about staffing – many retirees and loss of senior staff.   

 Authority for line item transfers between the Homestead Tax Credit and Disabled 
Veteran’s Credit programs. 

 Litigation funds – or funds in litigation pool.  
 
 
SB 2007 – Labor & Human Rights (sub-committee: Poolman, Sorvaag, Robinson) 

 Salary of Commissioner as she will be in charge of Dept of Labor and Human Rights as 
well as the Dept. of Commerce.  

 
 
SB 2008 – Public Service Commissioner (sub-committee: Lee, Wanzek, Grabinger) 

 Wanting additional staff for indemnity issues 

 Additional staff 

 $100,000 increase in budget 
 

JOB # 31232 - 
 
SB 2009 – Agriculture Commissioner (sub-committee: Wanzek, Erbele, Grabinger) 

 Want to move APUC and Trade Office to his office. 

 2 less FTEs 

 Ag bio-science program – an appropriation bill.  Should it be added to the budget or let 
it a stand-alone bill.   

 
SB 2010 – Insurance Commissioner (sub-committee: Oehlke, Erbele, Grabinger) 

 Moving the Fire & Tornado fund over to the ND Insurance Reserve Fund 
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 Boiler inspection program 

 Fire Departments & Sheriff’s tax on insurance   
 

 
SB 2011 – Securities Commission (sub-committee: Krebsbach) 

 Money for a FINTECH position 

 Section 3 appropriation of any income from federal funds (14:17) 
 
Larry Martin: Like the transfer language, we added a lot of the language to spend 
additional federal or other funds to the cabinet agencies.  Again, some of them receive 
money from outside sources, so we wanted them to have the ability to pay out.  Job 
Service has similar language currently because they do get additional federal money so 
they have to be able to spend it out.  We added that language to all the cabinet bills.   
   
 
SB 2012 – Human Services (sub-committee: Dever, Erbele, Mathern) 

 Provider rates.  Governor 1-1.  They want 3-3-3. 

 Medicaid – reauthorization of the expansion.  Do we reimburse? 

 Behavioral Health 

 State Hospital – support the move from New England for the women?  Justification for 
the state hospital – a study? 

 Policy and how its structured – for whole department.  $182M 

 Nursing Homes  

 Study the 36 Critical Access Hospitals - Commercial rates vs. traditional rates 

 Study resolution of medical care in the future for the state 

 1915(i) needs support.  

 Commercial vs. traditional rates 
 

 
 
 
SB 2013 – Public Instruction; Library, Blind & Deaf (sub-committee: Holmberg, Poolman, 
Robinson) 

 Will have some meetings but need to wait for Education Committee to complete policy.  
Governor’s school information is confusing.    

 1 FTE reinstated.  

 Adult education.  

 FTEs at school at Devils’ Lake 

 Governor moved pre-school money from Commerce to DPI (where is the money?)  

 Transportation grants  
 
 
 
SB 2014 – Protection & Advocacy (sub-committee: Sorvaag, Krebsbach, Grabinger) 

 Adding of one employee  

 Additional operating expenses 

 Transferring guardianship programs to P & A.     
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SB 2015 – Office of Management & Budget (sub-committee: Holmberg, Bekkedahl, 
Robinson) 

 Transferring money –  $1B of oil revenue to general funds.  
If we put $1B in and oil prices go down and we have less money in the general fund, 
we might have a risk with allotments. 
Do we want to expose ourselves more in the general fund by putting $1B in the general 
fund from direct oil revenue?   

 Fees or dues for several organizations. Last session we reduced dues by 10%.  

 WICHE (Western Interstate Commission for Higher Ed) dues were in OMB and 
Commission was placed under Higher Ed.  Did the $15,000 get transferred?  

 
 
 
 
SB 2016 – Office of Adjutant General (sub-committee: Hogue, Holmberg, Grabinger) 

 Land Acquisition - Proposed 6,000 acres of land in south Camp Grafton.  Want to ask 
the adjutant, you have $15M set aside to acquire 6000 continuous acres and will not 
exercise the power of eminent domain.  How much will they pay an acre?  
How did they come up with $15M? 

 $15M set aside to gain land - long term leases.  Be wary of setting precedent for 
cost/acre. 

 Locals are not on board?  
 
 

 
 
SB 2017 – Game & Fish (sub-committee: Oehlke, Wanzek, Grabinger) 

 Section 5 on green sheet – additional amounts appropriated to Game & Fish Dept. 
There is appropriated additional income from the feds from other funds to that agency.  
Would the federal funds go to their agency first?   

 If they’re receiving monies from federal, they can spend them out.  

 Section 6 - Require them to hang onto $15M unless we have a budget section meeting 
and have an exception for some emergency.  They have to invest it and its not making 
money where its being invested.  They’d like it to be invested by the state investment 
board.  

 Sportsman’s clubs – raise the fishing licenses; boat tax/gas tax. 
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JOB # 32610  
 

☒ Subcommittee 

☐ Conference Committee 

 

      Committee Clerk: Alice Delzer/ Marne Johnson  

 

Explanation or reason for introduction of bill/resolution: 

 
 A Subcommittee hearing for DPI  

Minutes:                                                 1. Base Level Funding Changes  
2. Testimony of Elroy Burkle  

 
Chairman Holmberg: Called the Subcommittee to order on SB 2013. Let the record show 
that all subcommittee members were present: Chairman Holmberg, Senator Poolman and 
Senator Robinson.   Sheila M. Sandness, Legislative Council, and Becky Deichert, OMB 
were also present.   
 
Chairman Holmberg: Each member was asked to look at the stand-alone types. Senator 
Poolman was asked to take another look at the library, Chairman Holmberg will look at Vision 
Services, Senator Robinson was going to look at the School for the Deaf. I would suggest to 
the committee that the Vision Services is doing a fantastic job, they were comfortable with 
the Executive Budget and the numbers that were there. Let’s leave that as presented.     
 
Senator Poolman: I would agree with that and add that the State Library would be in the 
same boat. They were comfortable with the executive recommendations, there wasn’t 
anything outside of those recommendations that they requested, the executive 
recommendations for the State Library would be my recommendation.   
 
Senator Robinson: Regarding the School for the Deaf, there is a number of issues that have 
surfaced, one is their challenge trying to replace current staff, with training in that area. They 
did bring up the issue of teacher’s salary. They had some concerns about operating, and 
there was a request to addback 1 FTE in general funds and 1 FTE in special funds. I haven’t 
had a I chance to talk Connie, but I would like to confirm that with her. If we reinstate some 
dollars, the question I would have for her, what is the highest priority, based on the list. Then 
we have that interpreter grant for state colleges general fund at $144,000, how critical is that?  
In their testimony they said they would be in somewhat of a pickle without that. I will get back 
to you.   
 
Chairman Holmberg: You should do that; we have to be concerned about the total amount 
of money we are doing. I would suggest you keep that ‘up to $200’ and see how that would 
best work with those folks, their recommendation, and get that to Sheila.  



Senate Appropriations Committee  
SB 2013 DPI Subcommittee  
02-12-2019  
Page 2  
   

The long sheet (Attachment #1), it is essentially the green sheet in a different form. One of 
the things we always want to make sure is that every one of the recommendations that was 
included in the Executive Budget is at least brought to the attention of the subcommittee. It 
might be changed or ignored, but we want to be sure we will have considered it. If we start 
at the top, I know the first 3 items are already done; the base payroll, salary increase and 
health insurance. The salary increase in this is the 2% and 3% and the health insurance 
continues the current program.  
 
Sheila M. Sandness, Legislative Council: The retirement contribution increase does not 
move over either, that is also not part of the Senate’s pay plan. That would just be 0’s in the 
middle column. Then below that is the removal of the 4 FTE that the Department removed 
as part of the budget request. They removed one assistant superintendent, one computer 
network specialist, one education program administrator, and one administrative assistant 3 
position. That was the total funding of $686,000. Then the Governor’s Budget added back 
one division manager position, for $272,000. 
 
Chairman Holmberg: For our purposes then, if we like the addition of the division manager 
position, what action do we as a subcommittee take to make sure that is in the bill?  
 
Sheila M. Sandness: You can just tell me to move it over to the middle column, we’ll include 
it in the final amendment, because the amendment will be to the base budget bill, we’re sitting 
at last biennium’s appropriation at the moment, whatever changes to last biennium’s budget 
would all have to move over from the first column. 
 
Chairman Holmberg: Will the same thing be true of the reduction of the 4 FTE positions?   
 
Sheila M. Sandness: That’s correct. 
 
Chairman Holmberg: We will have you move them over for our discussion. Also the division 
manager position, move that over into the column.   
 
Sheila M. Sandness: The next item is the transfer of the teacher shortage loan forgiveness 
program, that is being transferred from the NDUS, the governor added $2.1 million General 
Fund. That’s the same level of funding as the current biennium; if you agree with that change 
we would move that to the middle column. 
 
Chairman Holmberg: As I understand it, the University System budget has been changed 
to reflect this movement.   
 
Sheila M. Sandness: That’s correct. They took the money, if you want to continue the 
program, you want to put it in here. 
 
Chairman Holmberg: I don’t think we should eliminate the program at this stage.  
 
Senator Poolman: Do we need to do anything as far as language is concerned for the 
movement of that program, or movement of any funds?  
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Sheila M. Sandness: There is a bill coming over from the House, that does have some 
language changes, it also includes some carryover authority. We can add it into this bill, it 
would be duplicative, and then you could determine what you wanted to do with the House 
bill when it comes over. If you want me to add it to this bill, I can.   
 
Chairman Holmberg: We won’t see that bill?  
 
Sheila M. Sandness: It has a fiscal impact, so you should. They did it in the Executive 
Budget, in section 16 of the Executive Budget bill, they did include the statutory changes 
needed, and we could just include them in your bill as well.   
 
Chairman Holmberg: So move them over.   
 
Sheila M. Sandness:  The next item adds funding to transfer the state funded component of 
the federal quality rating and improvement system from the Department of Human Services.  
There was a bill in the House that failed yesterday, that I think might relate to this, but the 
Department might know more. I don’t know if this funding is necessary anymore. All you 
would do is not move it, that would eliminate that $158,000.   
That was confirmed.    
 
Chairman Holmberg: I can do the next one, move over the Microsoft Office request. 
 
Sheila M. Sandness: The item after that is the reduction in operating expenses, that was 
done by the Department as part of their 10%.  If you want to move that over?  
That was confirmed.   
The next is the cost to continue state school aid, $52.3 million. That is just to pay for 
integrated formula payments with no changes in the formula.    
 
Senator Robinson: That is with the 1900 new students?     
 
Sheila M. Sandness:  That is with the additional students, no change in funding formula 
payments, just to continue the program as it is.   
 
Chairman Holmberg: That number has evolved, it was different? This is the best number 
we had?   
 
Sheila M. Sandness:   Yes. The next line adds the funding for a 2% increase in the per pupil 
payment each year of the biennium, that’s $61-$62 million, that number will go up, because 
if you go to the tune of 3%, you’ll have to get another number from Adam.   
 
Chairman Holmberg: We would want to move that to the middle column with the 
adjustments you will have.  
 
Sheila M. Sandness:  The next 2 items relate to savings in the Executive Budget that came 
a transition away from minimum payments, and a transition removing the 12% limitation on 
property tax. Those items, although there is a transition away from minimum payments in the 
policy bill, it is not going to save that level of funding. The 12% limitation is not removed in 
the bill, I would not move those over, we’ll have to adjust those based on the new SB 2265. 
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I’ll adjust them appropriately. The $24 million is the transition to a blended-on time. The way 
SB 2265 came out of Senate Education, there is on-time funding, but it’s done differently, 
there is a little added cost there. I assume you would want us to move that over with the 
additional dollars required to fund SB 2265?  
That was confirmed.  
The last item is a $185 million to replace the one-time funding that came from foundation aid 
stabilization fund during the current biennium. That is to fund out of the General Fund what 
we funded one time from special funds in the current biennium. You could move that over, 
but at the end of the day you’d have to determine how much money you want to take out of 
the foundation aid stabilization fund. The Executive Budget took $232.8 million from 
foundation aid, with the changes in SB 2265 that number will change a little bit.  
The $185 million will be moved over. 
The next item is where we adjust the funding from the foundation aid stabilization fund. So 
that $122 million from the foundation aid stabilization fund would be higher or lower 
depending on your changes. The second item is the Common Schools trust fund contribution 
to State School aid, so that number is static, we would just move over, because that funding 
is set, it’s a transfer. The special education contract was increased in the Executive Budget 
to $25 million, that was done with General Fund dollars. The Department testified that that 
number is going up pretty significantly each year. If you want to move that over at that level 
or what the committee’s preferences are.  
It will be moved over 
The Executive Budget also increased funding for adult education matching grants to provide 
$4.1 million from the General Fund, increase came from the General Fund as well.  
 
Chairman Holmberg: There is a great need and a lot of folks are utilizing the services. There 
is $1 million more, I think we should add $300,000.  
 
Sheila M. Sandness: We’ll move that $1 million over and increase it $300,000. The total will 
be $4.4 million from the General Fund. The next item transfers pre-kindergarten grants from 
the Department of Commerce for $3 million. I think that level of funding is an increase from 
what was in the Commerce budget in the current biennium, they had $1.5 million, the 
payment amounts were increased as well. I am not sure where that bill is at.  I think those 
payment amounts were adjusted down again, you may not need a full $3 million there.   
 
Senator Poolman: The individual payments were not increased.  
 
Sheila M. Sandness: So the funding level would not need to be at $3 million, it would only 
need to be the $1.5 million that was in Commerce.  
 
Senator Poolman: Did they want more to be able to serve more schools? They’re running 
out.    
 
Kirsten Baesler, Superintendent of DPI: (18:00) She did not approach the microphone, 
therefore, her conversation was not heard well enough to be recorded. However, she did talk 
about the $3M, she referred to what the governor had requested in 2017. She stated that she 
did know that per testimony, the fact of what we have in our budget was sufficient to cover 
the policy bill that this committee passed out of Appropriations yesterday. She stated she will 
try to find out if it’s a $1.5 is sufficient, or the $3.  
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Chairman Holmberg: What was the number of that one?  SB 2250 is the bill. What does the 
fiscal note say?    
 
(Unknown speaker)(19.21)  The fiscal note say $0 at the top, but at the bottom it says that 
money was appropriated in the Department of Commerce during the 2017-19 biennium for 
$1.5 million, increased in 19-21 biennium to $3 million in the executive budget, but the 
executive budget also had an increase in the payments. I don’t know if the increase is related 
to the increase in the payments or number of children.   
 
Senator Poolman: The bill doesn’t pay for anything other than kids who qualify for free lunch 
or reduced lunch, it doesn’t pay for just a standard 4-year-old.    
 
Chairman Holmberg: We’ll move that over at $1.5.   
 
Sheila M. Sandness:  The next item is the program grants pool. In the green sheet it would 
be #22, actually #24, that is a pool of grants that the superintendent has to provide various 
things.    
 
Chairman Holmberg: This is different than the pass through?  
That was confirmed, it is the program grants.  
Do you remember where that is in the testimony? That includes, I remember last session we 
moved things around and we said here is X number of dollars, and you decide move that 
around. They had reduced breakfast, matching funds, cyber security, professional 
development, and then the grant pool.  
 
Sheila M. Sandness:  In 2017 bill, there was a list of items, I will look it up.   
 
Chairman Holmberg: It was a laundry list that you can spend this money, but you determine 
the priority.   
 
Sheila M. Sandness:  It was for various grants, up to $75,000 for continuing education 
grants. In the current biennium they had a total of $1.523 million from the General Fund for 
leveraging the senior year, a leadership program, continuing education grants, preschool 
continuing education grants, curriculum alignment grants and teacher and principle 
evaluation system grants.  I am assuming the same items would be included in the grant pool 
this time around, unless you want to change that.   
 
Chairman Holmberg: Family engagement initiatives was one of the items that was an OAR. 
Would that have gone into this area? Is there anything on that laundry list that you had the 
last time that is no longer needed?  
 
Kirsten Baesler: No, all of those are programs that we stood up and are ongoing that we 
are working with our school districts to provide services for our students.   
 
Chairman Holmberg: Let us add family engagement initiatives to that list. I’m going to 
suggest that we also add $300,000. Added to the pool; if one of those items can be continued 
with less, at least you have the flexibility for the family engagement initiatives. $300,000 in 
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addition to, and then move it over. The pass-through grants, there’s a couple on the green 
sheet, there is a listing on page 3, of those items. I think we should look at them and do some 
enhancements. We’ll start at the top, rural art outreach project, they had taken a reduction 
last biennium the 10%, and then an additional 6%. Let’s just even that out, to $360,000. 
Mentoring program – that was really something that was well-pitched during the last session.  
 
Senator Poolman: I would like us to not be cutting the mentoring program, I think that is a 
critical program for our new teachers, not only in terms of maintaining them, but improving 
the quality of those first year teachers, along the way.   
 
Chairman Holmberg: Agreed. The Executive Budget is $1.9 million, add $200,000 to that.  
Entrepreneur education, we did get a report from Barry, I don’t have a great desire to add to 
it. 
Agreed.  
$50,000 given to We the People. We’re saving some for the writing project. They have 
evolved to meet the cultural realities of teachers going off to Minot etc. for all those weeks, 
we had compelling testimony on that.    
 
Senator Poolman: I like what I’ve heard for the Fargo project, they have amped up their 
outreach. Should we add $20,000 more? 
 
Chairman Holmberg: So that would be $40,000 for We the People. Two years ago the 
Executive Budget axed the budget on the Governor’s School. Both governors did. We 
received a lot of phone calls about that, so we funded them. They hadn’t asked until after the 
fact, this time the same thing happened, we didn’t have any ask, and then we had calls from 
former students. It’s up to you folks.   
 
Senator Poolman: If no one comes to ask, it’s tough to put it in there.  
 
Senator Robinson:  I agree, we struggle with this, and it’s not in the Governor’s Budget. The 
only support we heard on it is from former students who felt they had a positive experience.   
It was on life support last session, we put some money into the program. Do we add a nominal 
amount, so there is discussion in the House, or let them make the case in the House? I know 
there is some interest in our caucus to do something.   
 
Becky Deichert, OMB: You funded it at $220,000 last time.  
 
Senator Robinson: Let’s consider $50,000. We’ll end up in conference, and the message 
can get to those people who were asking, they better rally the troops.   
 
Senator Poolman: I am not opposed to putting a placeholder, but I go back to We the 
People, with a statewide impact, that is so integrated into regular classrooms, we have them 
funded at $50,000. Then you have this teeny tiny thing, that is not maybe impacting that 
many people.  
 
Senator Robinson: I agree.   
 
Senator Poolman: I am not opposed to putting some in there. $20,000 in Governor’s School.   



Senate Appropriations Committee  
SB 2013 DPI Subcommittee  
02-12-2019  
Page 7  
   

 
Senator Robinson: After last session I was fully expecting them to come and ask and make 
the case, and that didn’t happen, again. I agree with Senator Poolman.   
 
Chairman Holmberg: It will be on the list for our meeting and we can look at it.   
 
Sheila M. Sandness:  After the pass through grants, the next item is the federal funds 
authority for grants, that’s an increase of $33 million, that’s all federal funds.   
 
Chairman Holmberg: We see sometimes as additional and there is a mechanism for the 
emergency commission.    
 
Sheila M. Sandness:  They can come to the emergency commission, this is bumping up 
that line, they had an issue of it not having enough money before.  
It was moved over.  
 
Sheila M. Sandness: The next item is the transfer of the PowerSchool funding to ITD, $5.5 
million.  
 
Chairman Holmberg: Has that been accomplished in the IT budget? 
 
Becky Deichert, OMB: They took it out, if you put it in, it leaves us in conference. If you 
move it here, then we put it in conference, if you don’t move it, it just stays with DPI.   
 
Chairman Holmberg: What would we accomplish by moving it? All we do is eliminate it, and 
the House already has. 
 
Sheila M. Sandness: If you take it out of their budget, then it’s not in either budget. If you 
don’t move it over, it will stay in DPI’s budget.  
 
Chairman Holmberg: Then there will be the discussion. Don’t move it over, let’s see what 
happens.   
 
Senator Robinson: There is a lot of work in ITD, they are moving away from unification, in 
the House, and we’re moving in the opposite direction, so that bill will take a lot of time.  
 
Sheila M. Sandness: The last two items are additional line items that were reduced. The 
transportation efficiency was reduced to $27,000; and the national boards certification was 
reduced to $108,000.  I am not sure what the purpose of the reduction, if that was based on 
needs or meeting the governor’s guidelines.  
 
Becky Deichert, OMB: It was part of the budget reductions.   
 
Senator Poolman: What is transportation efficiency?  
 
Sheila M. Sandness: It’s a conference they send individuals to, it’s always been a separate 
line item.   
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Senator Poolman: It’s a conference on school busing and things like that.   
 
Chairman Holmberg: What would the heartburn be, if we take the $27 and transfer it, along 
with language about transportation efficiency, to the grant pool and the Department will 
prioritize, which allows you to determine, rather than make it a line item, where you have to 
do it, the folks would have to make their case.  
 
Becky Deichert, OMB:  Do you want it under program grant?  
That was confirmed.  
 
Chairman Holmberg: We should move the reduced funding over to the national board. By 
the time we meet next, you will be able to see the new totals.   
That was confirmed by Sheila.   
 
Chairman Holmberg: Is there anything that we have done, that we need to do to conform 
this bill to SB 2265?  
 
Sheila M. Sandness:   We will have to update the integrated formula payment numbers, and 
then determine how much of the integrated formula payment you want to take from 
foundation aid and how much from the General Fund. Then SB 2265 included an 
appropriation for rapid enrollment grants, if you are ok with leaving those there. I think it is 
just a matter of updating the dollar amounts.  
The one-time funding items; the Executive Budget included $3 million for cyber security 
education for teachers from the General Fund, one time funding to rewrite the state aid 
formula, for $200,000; that is done internally by the Department to rewrite the formula. I 
believe there is also a bill that has a study for the formula. Then one time funding to review 
the state’s foreign language standards, $125,00 from the General Fund.   
 
Chairman Holmberg: Do we do specific appropriations for reviewing standards?   
 
Sheila M. Sandness: I don’t remember adding funding for standards.   
 
Chairman Holmberg: Is this something out of the ordinary?   
 
Kirsten Baesler: The introduction of the foreign language standards rewrite/revision is a new 
request. Generally, we use all of our Title 1 that is used to write our standards, we’ve had a 
flurry of standards writing processes in the last 6 years. Our foreign language teachers have 
been waiting patiently to have their standards updated. What the costs cover is the travel 
costs for our teachers of foreign languages to come to the state, we pay their sub pay, their 
travel costs, and any per diem if it requires two-day meetings. We have them meet 3 times 
face to face. The title funds that were originally used for this is the federal funds provided for 
standards and assessment, in addition to the challenge that the Math and English standards 
faced in the state, there was also the challenge of the assessment that was required. We 
weren’t able to be part of the consortium anymore, that caused us to see some cost savings 
as we removed ourselves from Smarter Balance, and then created a new assessment that 
was aligned to our new North Dakota Math and English standards, which drained our pool of 
funds for standards and assessments.  
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Chairman Holmberg: The state aid formula, any problem with moving that over?   
It was moved over.  
The foreign language standards?    
It was moved over. 
I get mixed signals, I would like to think more on the cyber security education. On the next 
page, these are things we need to put into the budget, if we do nothing on this page, the 
salary would remain the same.    
 
Sheila M. Sandness:  These are sections that are added in the Executive Budget that the 
committee would need to determine are still appropriate. The first is the salary of the 
superintendent of public instruction, the dollars in there are based on the 4% and 2%. The 
Senate’s position would be 2% and 3%. We would adjust those. The tuition apportionment is   
the dollars available from the common school trust fund, it says any money in excess of the 
$379 million is appropriated to DPI for distribution to the school districts.    
 
Chairman Holmberg: That is not new.   
 
Sheila M. Sandness:  We just update the dollars. That is going up by $74 million.   
The next section would provide the DPI money appropriated for the integrated formula 
payments and special education contracts for 19-21 biennium, to pay claims due during the 
17-19 biennium, but not filed with the Department until 19-21 biennium. This is allowing them 
to use any money left over in the integrated formula payments line, and the special education 
line in the current biennium for claims they get in the next biennium. It allows them to carry 
over that money to close out 17-19. We had similar language last time. I think they had a 
year to file. We did put a June 30, 2018 deadline to file all those claims for 15-17 biennium.  
This does not include that deadline.  
 
Chairman Holmberg: Move it over.   
 
Senator Poolman: The whole point is to move it over as it is.  
 
Sheila M. Sandness: In the current biennium, we said the school district had to file their 
claim by June 30, 2018 to get reimbursed for the 15-17 biennium.     
 
Senator Poolman: That is a reasonable deadline.   
All agreed.  
 
Chairman Holmberg: REA’s, this is not new money, this is coming out of the integrated 
formula payments.     
 
Sheila M. Sandness:  This is no change from the current biennium, it allows them to pay the 
Medicaid match directly to DHS, it also provides $800,000 to the gifted and talented program. 
Section 7 would provide for the distribution of up to $500,000 from the integrated formula 
payments plan for the purpose of providing annual grants to regional education associations 
during the 19-21 biennium. That is not new. In the past it was a salary grant, this is a general 
grant. 
 
Chairman Holmberg: That is why we ran into the issue of the salaries were different.   
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Sheila M. Sandness: Section 8 provides for the distribution of up to $125,000 from the other 
grants line for continuing education grants. That is in that program pool, that is just laying out 
how those continuing education grants would be paid out. This is not new.   
That was okayed.   
Section 9, is not new either, it is their indirect cost recoveries going into their operating 
account. Section 12 – that could be replaced or removed, that points out the integrated per 
student payment, in SB 2265 you’re actually amending century code to provide for those 
payments. This was in the Executive Budget as an intent statement by the Executive Branch.  
Move that over.  
You’re adjusting century code to provide for those rates. Section 13, would require that no 
more than one-half of the pass-through grants provided to the Department may be distributed 
during the first half of the biennium. This was included last time.  
Move that over.   
Section 14 would provide contingent appropriation regarding Special Education contracts 
and up to $10 million of any remaining funds for the creation of a TILE program. This is a 
new program for teacher leadership, using carryover funding. The Department has indicated 
about $14 million turn back, they are saying they would pay any outstanding special 
education contracts, and what is not used would be used for the TILE program.  If this section 
wouldn’t be here, the funding would be turned back. With the exception above that allows 
them to pay their special education contracts.  
 
Chairman Holmberg: I have no problem with the special education contracts. If we didn’t 
want to deal with TILE program, and just pay back the contracts, what would we move over.   
 
Senator Robinson: Leave it for now.   
 
Sheila M. Sandness:  Section 15 Transfer of $232.8 million from Foundation Aid 
Stabilization fund to the operating fund of DPI for the purpose of integrated formula payments. 
This would be adjusted based on the Senate’s version of SB 2265.      
 
Chairman Holmberg: We would move it over knowing there would be the adjustments.  
 
Sheila M. Sandness:  Section 16 is the teacher loan forgiveness program. That has statutory 
changes. You’ve decided to include the $2.1 million, this would be the statutory changes you 
would need to go with that. 
 that was agreed upon.    
Section 17 provides the statutory changes to the State school aid program included in the 
Executive Budget recommendations. This was an intent section by the Executive Budget to 
provide a 2 and 2 to reduce the minimum payments in the formula, and increase the 
maximum payments. This is provided for in SB 2265, so you would not need that section.   
Sections 18-20 would provide the statutory changes necessary to transfer the Early 
Childhood service provider grant program from the Department of Commerce to the 
superintendent of Public Instruction, we would need to include those because you’re 
including the $1.5 million and transferring that. Those will have to be reconciled at the end  
oked.    
Section 21 would provide funds appropriated to the superintendent in the grants special 
education line item for special education contract grants in the 19-21 biennium are not 
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sufficient to meet special education contract obligations, the Superintendent must request 
supplemental funding from the 67th assembly, that directs the super to come to the next 
session and ask for deficiency appropriations. 
Agreed upon.   
 
Chairman Holmberg: Where are we at? We have two dollar questions, waiting to see where 
we stand. That would be the cyber and then the TILE. They would be easy to insert if we 
decide to add those. What else are we missing?   
 
Senator Robinson: I’ll have that information shortly. We did discuss a couple items where 
we needed you to some calculation, Sheila.    
 
Sheila M. Sandness:  When we discussing the formula changes on page 1, we need to 
know from Adam the impact of the 2% and 3% and the savings from the change in minimum 
payments.    
 
Senator Poolman: On top of page 2, you will have to adjust those as well.   
 
Sheila M. Sandness:  Yes, all to do with the formula payments depending on the policy from 
SB 2265.  
 
Elroy Burkle, Executive Director of ND Small Organized Schools (NDSOS) submitted 
Attachment # 2.   
 
Sheila M. Sandness:  We’ve addressed all of the sections. The question that remains is the 
total for integrated formula payments, and then the breakdown of the funding sources. How 
much from the General Fund, how much from the foundation aid stabilization fund? SB 2265 
appropriates $3 million from foundation aid for rapid enrollment grants. There are also bills 
out there for loan construction that need foundation aid stabilization funds. We’ll put together 
what has foundation stabilization aid in them, and an updated long sheet.    
 
Chairman Holmberg: Let’s meet tomorrow at 10:30am, when can we have the amendment?   
 
Sheila M. Sandness: I would say Friday morning, this is a substantial amendment with 
program changes and things moving from one agency to another.    
 
Chairman Holmberg: Closed the hearing.  
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Chairman Holmberg: Called the sub-committee to order on SB 2013.  Senator Poolman   
and Senator Robinson present.  
 
Sheila Sandness: Handed out work sheets to the State Library – attached # 1.  
No changes to Governor’s Recommendation, except for salary packages. If you look on the 
far right side is the difference in salary increase, health insurance, and omission of retirement 
contribution. The Senate will provide the $1.7 million to state aid for libraries and that’s the 
Governor’s Recommendation. 
 
Chairman Holmberg: That will be part of the amendment. 
 
Sheila Sandness: – School of Deaf – attached # 2. The only change to this from the 
Executive Budget was to return or restore one FTE undesignated position and to add funding 
for salaries and wages of $200,000. The right column is the changes from the Executive 
Budget, the salary increase is a little lower, the health insurance is higher and the retirement 
increase is not included.    
 
Chairman Holmberg: One of the things they asked for was the FTE and also the fact that 
their teachers were hard to recruit.  Does putting the money just here in a salary and wages 
allow them to utilize the money there too?  
 
Sheila Sandness: It’s an undesignated position, they asked for FTE for $158,000 this would 
give them the $158,000 plus the difference between the $158 and $200, that would go in 
their salaries line, it’s not identified.  
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Chairman Holmberg: Let’s add this to the amendment.  
 
Sheila Sandness: Handed out Vision services – School for the Blind – attached # 3. There 
were no changes to the Executive Budget.  
 
Chairman Holmberg: That goes to the amendment.  
 
Sheila Sandness: Handed out sheets for the Department of Public Instruction - Attached # 
4. The top four items are salary related, the base budget payroll, the salary increase, the 
health insurance and the retirement. The only differences on the right are regarding the salary 
plan. The middle column is the same as the Executive Budget for the next 3 items there is 
no change on the right. The $150,000 to transfer that state funded component of the federal 
Quality Rating and Improvement System, that is removed, HB 1104 was defeated. The 
Microsoft Office and reduction of operating expenses is the same as the Executive Budget. 
The cost to continue the state school aid is slightly higher, Adam indicated that when he was 
going through his numbers, the cost to continue is slightly higher that what they predicted 
when the budget was crafted.   
 
Adam Tescher, Director, School Finance and Organization, Department of Public 
Instruction. We had a slight tweak to the formula for the Pre-K Special Education average 
daily membership. It added about $1.6 million. 
 
Sheila Sandness: The next item is the cost of the 2% per pupil increase. The $61 million is 
the cost of the 2 and 2 with the amendments, so there’s some differences in the calculations. 
Even though it’s 2 and 2 in the Senate, the 2 and 2 in the Executive Budget is a little bit less. 
There is a $4.3 million difference just related to some of those changes in formula. The next 
item is the $10.8 million, that is the addition of the extra 1% in the second year to make it a 
2 and 3. The cost of the 2 and 3 is really the $61 million and the $10 million added together. 
The formula also provides an increase for those school districts on the maximum of a 5% per 
year. The cost of that is $4.3 million. There is a slight difference between Executive and 
Senate, that has to do with tweaks in the formula. The next line is the savings related to 
transitioning school districts from the minimum payments, the savings in the Senate version 
are a little less, because of the way that the transition is being done in the Senate version 
compared to the Executive Budget version. The last item is the savings related to removing 
new property from the 12% limitation of property tax. That was not included in the Senate 
version of the policy bill.    
On the next page is the transition to on-time funding, the Senate version is higher because 
the Executive Budget included a blended transition. The second item is adjustments to the 
state aid formula that reduced the local revenue deduction to 75% for all local revenue types. 
That cost $5.7 million. The next item is the removal of the one-time funding that was included 
in the current biennium from the foundation aid stabilization fund. That was $185 million. 
There was $295 million provided in the current biennium from foundation aid stabilization 
fund. $110 million still remains in their base budget that’s coming from foundation aid. The 
Governor’s recommendation increased funding from the foundation aid stabilization fund by 
$123 million, I did not include that in the Senate version, I do not know how the Senate wants 
to fund foundation aid, if there was going to be some dollars included or not. That might be 
an item you need to address. The base budget includes the $110 million, if you want to go 
higher, that would be where we put that.  
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Becky Deichert: That’s not taking into account the $185 million one-time funding?  
 
Sheila Sandness: The one-time funding is pulled out. This version only has $110 million 
from foundation aid.  We adjusted the funding source for formula payments to include the 
additional funding available from the tuition fund and from common schools trust fund. That 
is $74 million. Then there is the increase in Special Education to provide $25 million, that’s a 
$5.7 million change, that’s the same as the Executive Budget. Then we get to the funding for 
the Adult Education matching grants the Executive Budget increased it $1 million, the Senate 
version increases it $1.3 million.  
 
Senator Robinson: Where were we for the current biennium before the changes? 
 
Sheila Sandness: I believe $3.1 million that’s on the next sheet. It will be 4.4 in the Senate 
version. After adult education is the prekindergarten grants from the Department of 
Commerce. That was added at a $3 million level, the Senate version includes $1.5 million, 
there was a change in the bill that the rates were not increased as they were as it moved 
through. There is the increase in funding for the program grant pool. The Executive Budget 
increased it $279,000; the Senate version increases it $579,000. That’s a $300,000 increase. 
That was related to the family engagement. The Executive Budget reduced the General Fund 
pass-through grants by about $360,000, the Senate reduction will be closer to $49,000 that 
is because of some increases I’ll show you later. The federal funds authority was increased 
by $33 million in both versions. PowerSchool in the Executive Budget was transferred to ITD, 
the Senate did not include that transfer, that funding will remain in DPI at $5.5 million. The 
next item is the transportation efficiency line item, the Executive Budget reduced it $3,000, 
the Senate did too, but transferred the funding to the program grant pool.  
 
Chairman Holmberg: Going back to the PowerSchool, the IT bill has been changed. 
 
Sheila Sandness: Yes, it was changed in the House. 
 
Sheila Sandness: The last item in the ongoing funding changes was the reduction of the 
national board certification to provide $108,000, the Senate did not change the Executive 
Budget on that item.  
Going into one-time funding; the Senate did not move over the one-time funding for cyber 
security education for teachers, that shows a $3 million difference, the next item is the one-
time funding to rewrite the state aid formula, both versions agree. The last one-time funding 
item was the review of the state’s foreign language standards, that was not included in the 
Senate budget, for a difference of $125,000.  
 
Chairman Holmberg: Let’s continue to work on the numbers.   
 
Sheila Sandness: Attached # 5 -  State School Aid, other grants, and DPI Administration. 
This is a more detailed line item of the total funding. It gives you an idea of the totals provided 
and the funding sources. The fifth column is the Senate version. Walked through that column. 
 
Chairman Holmberg: Some of us think that is a little low. Is this where we ask for changes?   
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Senator Robinson: I would move that we add $500,000 to the transportation line. Maybe 
we can revisit that in Conference as well, I know there is a need, they are very tight.  
 
Sheila Sandness: From the General Fund?    
    
Senator Robinson: Yes. 
 
Chairman Holmberg: That would be $55.9 million.  
 
Sheila Sandness: Continued attachment #5.  
 
Sheila Sandness: The total General Fund dollars is the Department’s budget is $1.727 
billion and other funds is $814,542,000. Total FTE are reduced by 3 for a total of 88.75 FTE 
in the Senate version, the same as the Executive Budget.  
 
Chairman Holmberg: We want to determine the integrated payment formula from the 
foundation aid stabilization. Run through these (Attachment #4 – page 3) one more time. 
We’re going to ask you to draft the amendment. 
 
Sheila Sandness: On the additional sections, the salary of the superintendent of DPI is an 
increase of 2% and 3% in the first section, that’s a different change than the Executive 
Budget. The tuition apportionment that is not changed from the Executive Budget. The 
foundation aid stabilization fund transfer is included in the Executive Budget, we provide for 
the quarterly transfers from the fund to the Department, which was in the Executive Budget. 
We’ll also identify the total funding in there, it will be $110 million unless you change it. 
There’s an exemption, funding transfer authorization that allows the superintendent to 
transfer funding from the integrated formula payments line to the grants special education 
line to provide funding for the 17-19 biennium special education contract expenditures that 
are in excess of the special education contract appropriation what this allows is that the 
Department can transfer any money remaining in that integrated formula payments line as 
they near the end of the biennium to pay for special education is there’s not enough money 
in that line.   
 
Chairman Holmberg: In their ask, there was the TILE program.  We did not move that over. 
 
Sheila Sandness: That section had language that allowed the funding transfer for the special 
education and allowed them to use the carry over for TILE, they had both in that same 
section. I broke out the part about the special education contracts, set that up as its own 
section, and then you can address the TILE part of it later. The next section allows the 
Department to use 19-21 biennium appropriations to pay for 17-19 special education claims 
that are not filed by the end of the year.  
The Gifted and Talented is no different than in the Executive Budget. This allows the 
Department to pay for Medicaid directly to the Department of Human Services.  
The Executive Budget didn’t include a transportation grants distribution section, but since the 
transportation of grants is in session law, it would expire, I have an inclusion of a 
transportation grants distribution at the same rates as provided for 17-19. I will need to get 
new rates from Adam, now that that $500,000 is being added. We’ll add a section that will 
include the rates for that new dollar amount.  
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The regional education association grants and the continuing education grants have not 
changed from the Executive Budget.  
The state school aid fund included some intent with regard to per pupil payment levels in the 
Executive Budget. Those items are addressing in SB 2265; this section is not added by the 
Senate.  
Pass-through grant distribution has the same language as the Executive Budget. 
Contingent appropriation is where the teacher incentives and leadership programs is; this 
was not added by the Senate; a separate section is added allowing the superintended to use 
funding remaining from the 17-19 budget appropriation for integrated formula payments for 
special education. I did add the special education authority, I did not include the TILE 
authority, you were going to revisit that.  
 
Chairman Holmberg: We just did, so we will include that.  
 
Sheila Sandness: Foundation aid stabilization fund transfer was not included by the Senate, 
but I do have an authorization for transfer in a section above where I pointed out where I 
would put the dollar amount for the funding that will be provided from the foundation aid 
stabilization fund. This section does not need to be included.   
Teacher loan forgiveness program transfer is added to provide for the statutory changes 
necessary to transfer the teacher loan forgiveness program; it is the same as the Executive 
Budget. 
State school aid formula changes, intent included in the Executive Budget, that section is not 
needed due to SB 2265.  
Early childhood education, sections related to that transfer from the Department of 
Commerce to the Department of Public Instruction, those sections are also added in the 
Senate version.  
The special education grants deficiency authorization, this instructs the Department to come 
to the 67th Assembly and ask for deficiency appropriation if the contracts grant line item is 
not sufficient. It is the same as the Executive Budget.  
We added an emergency clause, that would be necessary for them to transfer the funding 
from the integrated formula payments line to the special education line if there is not enough 
funding.  
 
Chairman Holmberg: What are our options on page 2? 
 
Sheila Sandness:  The current funding source for integrated formula payments includes 
$110 million from the foundation aid stabilization fund. The fund balance at the end of the 
biennium is about $142 million. It was adjusted down somewhat in the legislative forecast.  
The new money is about $160 million. Of $142 million, the House included CTE appropriation 
for $2.4 million, there’s also $25 million to public finance authority for debt service 
repayments.  $3 million in SB 2265 for rapid enrollment grants for the first year.   
$500,000 in SB 2266 that is appropriated for restraint and seclusion policy training. All told, 
there is about $140.9 million spoken for, of the $142M million of ending fund balance. Unless 
you want to use new money coming into foundation aid, there is really only $1 million.   
 
Chairman Holmberg: Leave it at $110 million.  
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Sheila Sandness: The only change to the worksheet would be the inclusion of the 
transportation grants, no change to the funding source and no change to the sections.   
 
Hearing adjourned.  
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Chairman Holmberg: Reopened the hearing on SB 2013.  All committee members were 
present.  Sheila M. Sandness, Legislative Council and Becky Deichert, OMB were also 
present.   
 
Chairman Holmberg: Passed out Attachment #1, the proposed amendments to SB 2013. 
We made sure we are appropriately funding SB 2265, which is the policy bill. They made a 
few changes and there is an appropriation. It isn’t perfect, but they recognize there needs to 
be change. As we had said earlier, we were going to push for a 2 and 3% increase, in the 
integrated payments. That added $11M to the payments going out. We made no changes for 
school for the blind at vision services, and the state library. We accepted the executive 
recommendation. We made a slight change for the school for the deaf. The other items that 
we did or did not do, we added the governor’s school $20,000 to put them on life support, 
but I don’t want to hear from them if they can’t get through the House. There are a couple 
pass-through. A big question was the request of the superintendent for teacher training on 
cyber security. She asked for $6M, the executive budget gave her $3M. In discussions with 
the Education committee here and the house was, this has to come from the field up. Rather 
than putting a bunch of money at the top and sprinkling it down, that is why our education 
committee did not do anything in that area. We felt that the additional $11M was better placed 
in integrated payments, so that all schools would benefit. We did add $500,000 to 
transportation and $300,000 to adult education.    
 
(6:41) Sheila M. Sandness, Legislative Council: Explained the amendments, starting on 
page 8, then moving to the front.  
 
(11:02) Chairman Holmberg: We have not exhausted the funds in the foundation and 
stabilization fund. Depending on who’s numbers you’re looking at, some say there is $30M 
left, some of the stuff we’ve done is $18M left. It varies. 
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Sheila M. Sandness, Legislative Council:  There are bills out there that use some of the 
funding from the foundation. The estimated balance in the current biennium will be about 
$142M. This is $110M of it. There is a construction loan bill that used $25M. The House 
appropriated a little over $2M CPE. Then 2265 uses about $3M for rapid enrollment grants. 
You’re getting close to the $142M that is available going forward, without using any new 
money from the next biennium. 
 
Senator Bekkedahl: What is the 15% amount that was retained and won’t be touched?   
 
Sheila M. Sandness, Legislative Council:  It’s $250M to $260M.  
 
Chairman Holmberg: The increased funding for adjustments to the state formula is reflected 
in the policy bill?   
 
(12:49) Sheila M. Sandness, Legislative Council: Correct, those are the policy changes 
that were made in 2265.  
 
Chairman Holmberg: On the floor the policy bill will go first to explain the policy things, then 
this. Because then they will have already told people what will happen.  
 
Sheila Sandness: Continued explaining the amendment staring with special funding for 
education grants. 
 
Chairman Holmberg: The governor added $1M to the adult education program and then we 
added another $300,000.   
 
Sheila M. Sandness: Continued explaining the amendment.  
 
Chairman Holmberg: This was a big topic last interim. Instead of trying to say you’re going 
to get $45,300 and your leadership you’re going to get “X”. We reduced the total amount of 
money for these areas that are related, so the department can have some flexibility. We’ve 
kept it contained, we’re not just giving them a blank check. If they decide the family 
engagement, which was one of her top priorities, we put in $300,000 that’s their pool.   
 
Sheila M. Sandness: Continued on page 11 of the amendment regarding grants.  
 
(17:05) Chairman Holmberg: That number is always a guess. If during the interim additional 
money comes in, that goes through the emergency commission budget section and it’s 
typically approved. This is their best estimate of what they think they’re going to get.   
 
Sheila M. Sandness: Continued with amendment, regarding the rewriting of the state aid 
formula. She continued on page 11-13. 
 
Chairman Holmberg: The folks should be aware that the committee determined that the 
one undesignated position was the right way to go. The salary and wages is not $200,000 
for the one position. They have the flexibility, because one of their challenges is the 
requirements that the teachers at the school for the deaf have to have, that they find it difficult 
to come there with the salaries they were paying.    
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(20:29) Sheila M. Sandness: Continued with the Amendment. She went on to page 14, 
School for the Blind. Then started on page 2 with the changes to the bill section.  
 
(24:09) Senator Bekkedahl: The rapid enrollment grants in 1719 of $6M, are they rolled into 
the integrated formula in this bill? They didn’t go away did they? 
 
Sheila M. Sandness: They are in 2265, funded at $3M and they are one payment. On-time 
payments will start in the 2nd year of the biennium. They provided $3M for the first year of the 
biennium for rapid enrollment.  
 
Senator Bekkedahl: Is it the philosophy of the committee and the Senate as a onetime 
funding description, the grants will go away and on-time funding will replace rapid enrollment 
grants going forward?    
 
Sheila M. Sandness: That is correct. She continued on page 3 and section 3 of the bill 
reflected on the amendment.   
 
(26:30) Chairman Holmberg: We had a request in the executive budget, that the additional 
money over and above what goes to the special education grants, could be used for their 
TILE program. We decided no, it would be better off instead of expanding this TILE program, 
the money can come back to the general fund.  
 
Senator Bekkedahl: So does that Section 5 exemption, that reduces the anticipated turn 
back that would have happened anyway? 
 
Sheila M. Sandness: That is correct, it will reduce the turn back by $4M by allowing them to 
use it for special education.  
 
Chairman Holmberg: If they hadn’t been allowed to use it they would have been in for a 
deficiency appropriation. If $4M not enough, they have to come back to the deficiency 
agency.  
 
Sheila M. Sandness: Continue regarding Section 7 on the Amendment.  
 
(29:05) Chairman Holmberg: When we did the addition of the $500,00 we didn’t know what 
the formula would spit out. So we ended with these numbers and know that the advocates 
for transportation will be over in the House as soon as we pass the bill.      
 
Senator Robinson: I think in this area, if could use a lot of money, if we could identify another 
$1M for transportation. We didn’t have the figures at the time. This will end up in conference.  
 
Sheila M. Sandness:  Continued on the bottom of page 3-4.  
 
(31:32) Chairman Holmberg: All they did is move it here, because it made more sense for 
both higher education and DPI that they be the ones who handle the loan program. It is a 
change in law, but not the practice. (That was confirmed.)  
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Sheila M. Sandness:  Continued on page 5 Section 18-20 all relate to the transfer of the 
early childhood program from the department of commerce to DPI.   
 
Senator Bekkedahl: The loan forgiveness program that comes from higher education to 
DPI, is there a funding source that comes with that? So then it doesn’t impact what’s already 
out there. Then the same thing with early childhood?  
 
Sheila M. Sandness: That is correct. The $2.1M is transferred, that is one of the changes 
on the DPI statement of purpose. Then the early childhood education was $1.5M. 
 
Chairman Holmberg: It didn’t add anything to the budget, it just moved the dollars? 
(Correct.)  
 
 
Sheila M. Sandness: Continued with the amendment overview.  
 
 
 
Senator Robinson:  Moved to adopt the Amendment. 
 
Senator Poolman: Seconded.  
 
A Voice Vote Was Taken: All in favor. 
 
 
 
Senator Poolman: Moved a Do Pass as Amended on SB 2013.   
 
Senator Robinson: Seconded.  
 
A Roll Call Vote Was Taken: 14 yeas, 0 nay, 0 absent. 
 
Chairman Holmberg will carry the bill.   
 
 
The hearing was closed on SB 2013.    
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PROPOSED AMENDMENTS TO SENATE BILL NO. 2013 

Page 1, line 3, replace "and" with "to amend and reenact sections 15-10-38, 15.1-02-02, 
15.1-37-05, 15.1-37-06, and 15.1-37-08 of the North Dakota Century Code, relating to 
a student loan forgiveness program for teachers, the salary of the superintendent of 
public instruction, early childhood education providers, the distribution of early 
childhood education provider grants, and early childhood education provider data 
collection; to provide for a report to the legislative assembly;" 

Page 1, line 3, after "exemptions" insert "; and to declare an emergency" 

Page 1, remove lines 14 through 24 

Page 2, replace lines 1 through 6 with: 
II 

Salaries and wages 
Operating expenses 
Integrated formula payments 
Grants - special education 
Grants - transportation 
Grants - other grants 
Grants - program grants 
Grants - passthrough grants 
PowerSchool 
Transportation efficiency 
National board certification 
Total all funds 
Less estimated income 
Total general fund 
Full-time equivalent positions 

Base Level 
$17,439,176 
30,165,005 

1,750,204, 163 
19,300,000 
55,400,000 

254,062,705 
6,210,000 
2,898,000 
5,500,000 

30,000 
120,000 

$2,141,329,049 
705,727,065 

$1,435,601,984 
91.75 

Page 2, replace lines 9 through 17 with: 
II 

Salaries and wages 
Operating expenses 
Grants 
Total all funds 
Less estimated income 
Total general fund 
Full-time equivalent positions 

Page 2, replace lines 20 through 29 with: 
II 

Salaries and wages 
Operating expenses 
Capital assets 

Base Level 
$4,152,758 
1,604,075 
2,109,028 

$7,865,861 
2,247,560 

$5,618,301 
28.75 

Base Level 
$7,588,749 
2,026,543 

158,678 

Adjustments or 
Enhancements 

$502,280 
2,004,942 

356,441,891 
5,700,000 

500,000 
33,000,000 

3,406,711 
(48,660) 

0 
(30,000) 
(12,000) 

$401,465,164 
108,815,319 

$292,649,845 
(3.00) 

Adjustments or 
Enhancements 

$115,434 
17,842 

124,500 
$257,776 

119,886 
$137,890 

(1.00) 

Adjustments or 
Enhancements 

$432,098 
(320,957) 

270,000 

Appropriation 
$17,941,456 

32,169,947 
2,106,646,054 

25,000,000 
55,900,000 

287,062,705 
9,616,711 
2,849,340 
5,500,000 

0 
108,000 

$2,542,794,213 
814,542,384 

$1,728,251,829 
88.75" 

Appropriation 
$4,268,192 

1,621,917 
2,233,528 

$8,123,637 
2,367,446 

$5,756,191 
27.75" 

Appropriation 
$8,020,847 

1,705,586 
428,678 
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Grants 
Total all funds 
Less estimated income 
Total general fund 
Full-time equivalent positions 

Page 3, replace lines 1 through 9 with: 
II 

Salaries and wages 
Operating expenses 
Capital assets 
Total all funds 
Less estimated income 
Total general fund 
Full-time equivalent positions 

180,000 
$9,953,970 
2,465,444 

$7,488,526 
45.61 

Base Level 
$4,660,995 

773,206 
39,192 

$5,473,393 
1,079,247 

$4,394,146 
28.50 

Page 3, replace lines 12 through 16 with: 
II 

Grand total general fund 
Grand total special funds 
Grand total all funds 

Base Level 
$1,453,102,957 

711,519,316 
$2,164,622,273 

(140,000) 
$241,141 

231,752 
$9,389 
(1.00) 

Adjustments or 
Enhancements 

$253,761 
42,615 

260,500 
$556,876 

251,746 
$305,130 

(0.60) 

Adjustments or 
Enhancements 

$293,102,254 
109,418,703 

$402,520,957 

40,000 
$10,195,111 

2,697,196 
$7,497,915 

44.61" 

Appropriation 
$4,914,756 

815,821 
299,692 

$6,030,269 
1,330,993 

$4,699,276 
27.90" 

Appropriation 
$1,746,205,211 

820,938,019 
$2,567,143,230" 

Page 3, line 17, after "FUNDING" insert "- EFFECT ON BASE BUDGET - REPORT TO 
SIXTY-SEVENTH LEGISLATIVE ASSEMBLY" 

Page 3, line 18, after "biennium" insert "and the 2019-21 one-time funding items included in the 
appropriation in section 1 of this Act" 

Page 3, remove lines 19 through 31 

Page 4, replace lines 1 through 11 with: 

" One-Time Funding Description 
Department of public instruction 

Regional education association merger grants 
North Dakota governor's school science, technology, 

engineering, and mathematics programs 
English language learner grants 
Rapid enrollment grants 
Integrated formula payments 
State school aid formula rewrite 
Total department of public instruction -

all funds 
Total department of public instruction -

estimated income 
Total department of public instruction -

general fund 
School for the deaf 

Extraordinary repairs 
Equipment 
Video equipment and software 
Total school for the deaf - estimated income 

Page No. 2 

2017-19 2019-21 

$100,000 $0 
220,000 0 

500,000 0 
6,000,000 0 

185,000,000 0 
Q 200,000 

$191,820,000 $200,000 

191,820,000 Q 

$0 $200,000 

$675,000 $250,000 
28,000 20,000 
30,000 Q 

$733,000 $270,000 
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North Dakota vision services - school for the blind 
Special assessments payoff 
Heating and cooling upgrade 
Replace water line 
Carpet and reception upgrade 
West wing roof repair 
Other repairs 
Daily living skills area remodel 
South wing restroom remodel 
Garage door replacement 
Gymnasium floor replacement 
Adaptive technology equipment 
Total school for the blind - estimated income 

Grand total - all funds 
Grand total - estimated income 
Grand total - general fund 

$10,000 
35,500 
60,000 
30,000 

0 
0 
0 
0 
0 
0 
Q 

$135,500 
$192,688,500 

192,688,500 
$0 

$0 
0 
0 
0 

39,000 
18,500 
25,000 

120,000 
16,000 
42,000 
20,000 

$280,500 
$750,500 

550,500 
$200,000 

The 2019-21 biennium one-time funding amounts are not a part of the entity's 
base budget for the 2021-23 biennium. The department of public instruction, school for 
the deaf, and North Dakota vision services - school for the blind shall report to the 
appropriations committees of the sixty-seventh legislative assembly on the use of this 
one-time funding for the biennium beginning July 1, 2019, and ending June 30, 2021." 

Page 4, line 12, after the boldfaced hyphen insert "ESTIMATED INCOME -" 

Page 4, line 12, replace "$305,546,905" with "$379,764,000" 

Page 4, line 18, replace "APPROPRIATION" with "ESTIMATED INCOME" 

Page 4, after line 21, insert: 

"SECTION 5. EXEMPTION - FUNDING TRANSFER - AUTH ORIZATION. 
Notwithstanding section 54-16-04, the superintendent of public instruction may transfer 
up to $4,000,000 from the integrated formula payments line item to the grants - special 
education line item, for the biennium beginning July 1, 2017, and ending June 30, 
2019, for the purposes of providing special education grants. The superintendent of 
public instruction shall notify the office of management and budget of any transfer 
made pursuant to this section." 

Page 4, after line 29, insert: 

"SECTION 7. GRANTS - SPECIAL EDUCATION DEFICIENCY 
AUTH ORIZATION. If funds provided to the superintendent of public instruction in 
subdivision 1 of section 1 of this Act for grants - special education, for the biennium 
beginning July 1, 2019, and ending June 30, 2021, are not sufficient to meet special 
education contract obligations, the superintendent of public instruction shall request 
supplemental funding from the sixty-seventh legislative assembly. " 

Page 5, line 19, replace "eleven" with "nine" 

Page 5, line 21, replace "Fifty-two" with "Fifty-one" 

Page 6, line 10, replace "Thirty" with "Twenty-nine" 

Page 6, line 17, replace "$1,530,000" with "$2,136,711" 

Page 6, line 18, replace "$75,000" with "$125,000" 
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Page 7, line 7, replace "$2,100,000" with "$2,215,764" 

Page 7, line 7, after the second comma insert "governor's school," 

Page 8, replace lines 20 through 24 with: 

"SECTION 16. AMENDMENT. Section 15-10-38 of the North Dakota Century 
Code is amended and reenacted as follows: 

15-10-38. Loans - Teacher shortages - Loan forgiveness. 

1. The state board of higher edueationsuperintendent of public instruction 
shall administer a student loan forgiveness program for individuals 
teaching at grade levels, in content areas, and in geographical locations 
identified as having a teacher shortage or critical need. The 
eeamsuperintendent of public instruction may approve loan forgiveness for 
no more than two teachers per year in a school district. The 
beafasuperintendent of public instruction shall adopt rules to implement 
the program. 

2. The superintendent of public instruction annually shall identify grade levels, 
content areas, and geographical locations in which a teacher shortage or 
critical need exists. 

3. To be eligible for loan forgiveness under this section, an individual: 

a. Must have graduated from an accredited teacher preparation program 
and signed a contract to teach at a grade level or in a content area 
and in a geographical location identified by the superintendent of 
public instruction as having an existing teacher shortage or critical 
need; and 

b. Must have an existing student loan. 

4. For purposes of this section, the definitions of rural school district and 
remote town school district have the same meaning as the definitions 
under the national center for education statistics locale codes. 

5. If an individual is receiving loan forgiveness under any other provision, the 
individual may not receive loan forgiveness under this section during the 
same application year. 

6. An eligible individual may receive loan forgiveness under the program as 
follows: 

a. If the individual accepts one of up to five positions of critical need in a 
nonrural school district or nonremote town school district, the 
individual may receive up to three thousand dollars per year for a 
maximum of four years. 

b. If the individual accepts a position in a rural school district or remote 
town school district with an enrollment of fewer than one thousand 
students, the individual may receive up to four thousand five hundred 
dollars per year for a maximum of four years. 

c. If the individual accepts one of up to five positions of critical need in a 
rural school district or remote town school district with an enrollment of 
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fewer than one thousand students, the individual may receive up to six 
thousand five hundred dollars per year for a maximum of four years. 

7. The superintendent of public instruction shall consider all applications 
under this section based on the number of unfilled school vacancies, 
prioritized by critical need and geographic location. 

8. Upon notification the individual has completed a full year of teaching in a 
school district, state-supported school, or nonpublic school in this state at a 
grade level or in a content area and in a geographical location identified by 
the superintendent of public instruction as one in which a teacher shortage 
or critical need exists, the ooamsuperintendent of public instruction shall 
distribute funds directly to the lending institution of the individual to repay 
outstanding loan principal balances on behalf of eligible applicants. The 
beafasuperintendent of public instruction shall terminate loan forgiveness 
payments to eligible individuals when the loan principal balance of the 
eligible individual is paid in full. 

SECTION 17. AMENDMENT. Section 15.1-02-02 of the North Dakota Century 
Code is amended and reenacted as follows: 

15.1-02-02. Salary. 

The annual salary of the superintendent of public instruction is one hundred 
sixteen thousand nine hundred three dollars through June 30, 2016, and one hundred 
twenty thousand four hundred ten dollars thereafterone hundred twenty-two thousand 
eight hundred eighteen dollars through June 30, 2020, and one hundred twenty-six 
thousand five hundred three dollars thereafter. 

SECTION 18. AMENDMENT. Section 15.1-37-05 of the North Dakota Century 
Code is amended and reenacted as follows: 

15.1-37-05. Early childhood education providers - Coalition - Eligibility. 

1. The superintendent of a school district shall invite all public and private 
providers of early childhood education services within the district to meet, 
in order to: 

a. Initiate the identification of all available options for cost-effectively 
maximizing the provision of early childhood education services within 
the district; 

b. Address the coordinated utilization of facilities, personnel, and 
transportation, for the provision of early childhood education services 
within the district; and 

c. (1) Form a coalition of early childhood education service providers; 
and 

(2) Provide for the selection of a coalition governing board. 

2. The board of the school district in which the coalition of service providers is 
located shall provide advice and guidance to the coalition in all matters 
pertaining to this section through section 15.1-37-08. 
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3. Any early childhood service provider who agrees to participate in the 
coalition or on its governing board may submit an application to the 
department of eommereesuperintendent of public instruction for a grant 
under this section, provided the governing board certifies to the 
departmentsuperintendent that the provider: 

a. Is a participating member in the coalition or on the governing board. 

b. Operates an early childhood education program that: 

(1) Is approved in accordance with section 15.1-37-01; and 

(2) Incorporates within its curriculum at least ten hours of research
based parental involvement. 

c. Has documented the provider's willingness to admit children of all 
learning abilities into the early childhood education program. 

SECTION 19. AMENDMENT. Section 15.1-37-06 of the North Dakota Century 
Code is amended and reenacted as follows: 

15.1-37-06. Receipt and distribution of grants - Notification. 

1. a. The department of eommereesuperintendent of public instruction shall 
receive applications for and distribute grants under this section to 
eligible members, including governing board members, of a 
consortium formed in accordance with section 15.1-37-05, in the 
amount of two thousand dollars for each child enrolled in a program of 
early childhood education, if the child is eligible for free lunches under 
the Richard 8. Russell National School Lunch Act [42 U.S. C. 1751, 
et seq.], and one thousand dollars for each child enrolled in a program 
of early childhood education, if the child is eligible for reduced lunches 
under the Richard 8. Russell National School Lunch Act [42 U.S.C. 
1751, et seq.], provided: 

(1) The child is a resident of this state; 

(2) The child has reached four years of age before August first in 
the year of enrollment; and 

(3) The program has a duration of at least four hundred hours over 
a period of at least thirty-two consecutive weeks. 

b. A child enrolled in a federally funded head start program may not be 
counted for the purpose of determining grant eligibility under this 
section. 

2. a. Once each calendar quarter, at the time and in the manner required 
by the department of eommereesuperintendent of public instruction, 
any provider receiving a grant under this section shall forward to the 
parent of each child receiving services a notice indicating the total 
amount of the grant that was awarded to the provider for the quarter, 
the pro rata amount attributable to the parent's child, and the source 
of the grant. The department of eommereesuperintendent of public 
instruction shall standardize the notification required by this 
subdivision. 
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b. If a provider fails to meet the notification requirements of this 
subsection, the department of oommeroesuperintendent of public 
instruction shall reduce the amount of the provider's next grant 
payment by fifty percent. If a provider fails to meet the notification 
requirements of this section a second time, the department of 
oommeroe::;uperintendent of public instruction shall determine that the 
provider is ineligible to participate in the grant program for a period of 
one year. 

SECTION 20. AMENDMENT. Section 15.1-37-08 of the North Dakota Century 
Code is amended and reenacted as follows: 

15.1-37-08. Data collection - Requirements. 

The superintendent of public instruction, with the advise and oonsent of the 
department of oommeroe, shall implement a uniform system for the accounting, 
budgeting, and reporting of data by any early childhood education provider to whom or 
to which grants are distributed in accordance with section 15.1-37-06. Grants may be 
withheld or forfeited, in whole or in part, if information required in accordance with this 
section is not submitted at the time or in the manner requested by the superintendent. 

SECTION 21. EMERGENCY. Section 5 of this Act is declared to be an 
emergency measure." 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMENT: 

Senate Bill No. 2013 - Summary of Senate Action 
Base Senate 

Budget Changes 
Department of Public 

Instruction 
Total all funds $2,141,329,049 $401,465,164 
Less estimated income 705,727,065 108 815,319 
General fund $1,435,601,984 $292,649,845 

FTE 91.75 (3.00) 

State Library 
Total all funds $7,865,861 $257,776 
Less estimated income 2,247,560 119 886 
General fund $5,618,301 $137,890 

FTE 28.75 (1.00) 

School for the Deaf 
Total all funds $9,953,970 $241,141 
Less estimated income 2,465,444 231 752 
General fund $7,488,526 $9,389 

FTE 45.61 (1.00) 

Vision Services - School for 
the Blind 
Total all funds $5,473,393 $556,876 
Less estimated income 1,079,247 251,746 
General fund $4,394,146 $305,130 

FTE 28.50 (0.60) 

Bill total 
Total all funds $2,164,622,273 $402,520,957 
Less estimated income 711,519,316 109,418,703 

Senate 
Version 

$2,542,794,213 
814,542,384 

$1,728,251,829 

88.75 

$8,123,637 
2,367,446 

$5,756,191 

27.75 

$10,195,111 
2,697,196 

$7,497,915 

44.61 

$6,030,269 
1,330,993 

$4,699,276 

27.90 

$2,567,143,230 
820,938,019 
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General fund 

FTE 

$1,453,102,957 

194.61 

$293,102,254 $1,746,205,211 

'-----"'5'-"'.60
::.LJ 

189.01 

Senate Bill No. 2013 - Department of Public Instruction - Senate Action 

Salaries and wages 
Operating expenses 
Integrated formula payments 
Grants - Special education 

contracts 
Grants - Transportation 
Grants - Other grants 
Grants - Program grants 
Grants - Passthrough grants 
PowerSchool 
Transportation efficiency 
National board certification 

Total all funds 
Less estimated income 
General fund 

FTE 

Base 
Budget 

$17,439,176 
30,165,005 

1,750,204,163 
19,300,000 

55,400,000 
254,062,705 

6,210,000 
2,898,000 
5,500,000 

30,000 
120,000 

$2,141,329,049 
705,727,065 

$1,435,601,984 

91.75 

Senate 
Changes 

$502,280 
2,004,942 

356,441,891 
5,700,000 

500,000 
33,000,000 
3,406,711 
(48,660) 

(30,000) 
112 000 

$401,465, 164 
108 815 319 

$292,649,845 

13.001 

Senate 
Version 
$17,941,456 
32,169,947 

2,106,646,054 
25,000,000 

55,900,000 
287,062,705 

9,616,711 
2,849,340 
5,500,000 

108,000 

$2,542,794,213 
814,542,384 

$1,728,251,829 

88.75 

Department 201 - Department of Public Instruction - Detail of Senate Changes 
Transfers the 

Teacher 
Adjusts Adds Funding Adds 1 FTE Shortage Loan Adds Funding 

Funding for for Salary and Removes Division Forgiveness for Microsoft 
Base Payroll Benefit 4FTE Manager Program from Office365 

Changes' lncreases2 Positions1 Positioni the NDUS1 Licensing1 

Salaries and wages ($1,590) $918,154 ($686,976) $272,692 
Operating expenses $2,103,393 $63,488 
Integrated formula payments 
Grants - Special education 

contracts 
Grants - Transportation 
Grants - Other grants 
Grants - Program grants 
Grants - Passthrough grants 
PowerSchool 
Transportation efficiency 
National board certification 

Total all funds ($1,590) $918,154 ($686,976) $272,692 $2,103,393 $63,488 
Less estimated income 1,116,589 621,727 (103,046) 0 0 47,145 
General fund ($1,118,179) $296,427 ($583,930) $272,692 $2,103,393 $16,343 

FTE 0.00 0.00 (4.00) 1.00 0.00 0.00 
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Salaries and wages 
Operating expenses 
Integrated formula payments 
Grants - Special education 

contracts 
Grants - Transportation 
Grants - Other grants 
Grants - Program grants 
Grants - Passthrough grants 
PowerSchool 
Transportation efficiency 
National board certification 

Total all funds 
Less estimated income 
General fund 

FTE 

Salaries and wages 
Operating expenses 
Integrated formula payments 
Grants - Special education 

contracts 
Grants - Transportation 
Grants - Other grants 
Grants - Program grants 
Grants - Passthrough grants 
PowerSchool 
Transportation efficiency 
National board certification 

Total all funds 
Less estimated income 
General fund 

FTE 

Decreases 
Funding for 
Operating 
Expensesr 

($361,939) 

($361,939) 
(84,191) 

($277,748) 

0.00 

Increases 
Funding for 
the Program 
Grant Poolu 

$606,711 

(30,000) 

$576,711 
0 

$576,711 

0.00 

1 Funding is adjusted for base payroll changes. 

Adjusts Increases 
Funding for Funding for 
Integrated Special 
Formula Education 

Payments' Grants1 

$356,441,891 
$5,700,000 

$356,441,891 $5,700,000 
74,217,095 0 

$282,224,796 $5,700,000 

0.00 0.00 

Adjusts Increases 
Funding for Federal Funds 
Passthrough Authority for 

GrantsH Grants11 

$33,000,000 

($48,660) 

($48,660) $33,000,000 
0 33,000,000 

($48,660) $0 

0.00 0.00 

Increases Transfers 
Funding for Funding for 

Increases Adult Early 
Funding for Education Childhood 

Transportation Matching Education 
Grants12 Grants11 Grants12 

$500,000 

$1,300,000 $1,500,000 

$500,000 $1,300,000 $1,500,000 
0 0 0 

$500,000 $1,300,000 $1,500,000 

0.00 0.00 0.00 

Decreases Adds One-
Funding for Time Funding 

National to Rewrite the 
Board State School Total Senate 

Certificationll Aid Forrnula11 Changes 
$502,280 

$200,000 2,004,942 
356,441,891 

5,700,000 

500,000 
33,000,000 
3,406,711 
(48,660) 

(30,000) 
{$12,000) (12,000) 

($12,000) $200,000 $401,465,164 
0 0 108,815,319 

($12,000) $200,000 $292,649,845 

0.00 0.00 (3.00) 

2 The following funding is added for 2019-21 biennium salary adjustments of 2 percent on July 1, 2019, and 
3 percent on July 1, 2020, and increases in health insurance premiums from $1,241 to $1,427 per month: 

Salary increase 
Health insurance increase 
Total 

General Fund 
$166,771 
129.656 

$296,427 

Other Funds 
$336,409 

285,318 
$621,727 

Total 
$503,180 

414,974 
$918,154 

3 Four FTE positions, including 1 assistant superintendent position, 1 computer network specialist position, 
1 education program administrator position, and 1 administrative assistant Ill position are removed. 
4 One FTE division manager position is added. 

5 The teacher shortage loan forgiveness program and related funding is transferred from the North Dakota University 
System to the Superintendent of Public Instruction. 
6 Funding is added for Microsoft Office 365 license expenses. 
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7 Funding for operating expenses is reduced. 
8 Funding for integrated formula payments is adjusted as follows: 

Foundation Aid State 
General Stabi l ization Tuition 

Fund Fund Fund Total 
Base budget - Integrated formula payments $1,334,657,258 $110,000,000 $305,546,905 $1,750,204,163 
Adds funding for integrated formula 185,000,000 185,000,000 

payments to replace one-time funding 
provided from the foundation aid 
stabilization fund during the 2017-19 
biennium 

Increases funds available from the state (74,217,095) 74,217,095 
tuition fund 

Adds funding for cost-to-continue integrated 53,625,374 53,625,374 
formula payments 

Adds funding to provide a 2 percent increase 72,760,971 72,760,971 
in the per pupil payment in the 1st year of 
the biennium and a 3 percent increase in 
the per pupil payment in the 2nd year of 
the biennium 

Adds funding to increase formula maximum 4,331,460 4,331,460 
payments by 5 percent each year of the 
biennium 

Reduces funding for savings related to (2,031,496) (2,031,496) 
transitioning school districts from minimum 
payments 

Adds funding to transition the formula to 36,999,559 36,999,559 
on-time funding 

Increases funding for adjustments to the 5,756,023 5,756,023 
state aid formula that reduce the local 
revenue deduction to 75 percent for all 
local revenue types 

Total - Integrated formula payments $1,616,882,054 $110,000,000 $379,764,000 $2,106,646,054 
9 Funding is increased for special education contract grants to provide a total of $25 million from the general fund. 
1° Funding for transportation grants is increased to provide a total of $55.9 million from the general fund. 

11 Funding is increased for adult education matching grants to provide a total of $4.4 million from the general fund. 

12 The early childhood education provider grant program, including $1.5 million of general fund authority, is 
transferred from the Department of Commerce to the Superintendent of Public Instruction. 

13 Funding in the transportation efficiency line item is reduced by $3,000 and the remaining funding of $27,000 is 
transferred from the transportation efficiency line item to the program grant pool. In addition, funding for the program 
grant pool is increased by $579,711, to provide a total of $2,136,711 from the general fund for the following 
programs: 

Leveraging the senior year; 
• Leadership program; 

Continuing education grants; 
Preschool continuing education grants; 
Curriculum alignment grants; 
Teacher and principal evaluation system grants; 
Family engagement initiatives; and 
Transportation efficiency. 

14 Funding for passthrough grants is adjusted as follows: 
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Rural art outreach projects 
North Central Council for Education Media Services 
Mentoring program 
Global Bridges (Atlantik-Brucke) exchange 
North Dakota Young Entrepreneur education program 
''We the People" program 
National writing projects 
Governor's School program 

Total 
15 Federal funds authority for grants is increased. 

General Fund 
Increase 

(Decrease) 
$1 0,000 
(1 4,424) 

75,764 
(200,000) 

0 
40,000 
20,000 
20.000 

($48,660) 

Total General 
Fund 

$360,000 
223,576 

2, 1 25,764 
0 

30,000 
50,000 
40,000 
20.000 

$2,849,340 

16 Funding for national board certification is reduced to provide a total of $1 08,000 from the general fund. 

17 One-time funding is added to rewrite the state school aid formula. 

This amendment also: 
Adds a section to allow the Superintendent of Public Instruction to transfer up to $4 million from the integrated 
fonnula payments line item to the grants - special education line item to provide funding for 201 7-1 9  biennium 
special education contract expenditures in excess of the 201 7-1 9  biennium special education contract 
appropriation. 
Adds a section to provide if funds appropriated to the Superintendent of Public Instruction in the grants -
special education line item for special education contract grants in the 201 9-21 biennium are not sufficient to 
meet special education contract obligations, the Superintendent must request supplemental funding from the 
67th Legislative Assembly. 
Adds a section to provide the statutory changes necessary to transfer the administration of the teacher loan 
forgiveness program from the State Board of Higher Education to the Superintendent of Public Instruction. 
Adds a section to provide the statutory changes to increase the Superintendent of Public Instruction's salary. 
The Superintendent's annual salary would increase from the current level of $1 20,4 1 0  to $1 22,81 8,  effective 
July 1 ,  201 9, and to $ 1 26,503, effective July 1 ,  2020, to reflect the 2 and 3 percent salary increase. 
Adds sections to provide the statutory changes necessary to transfer the early childhood service provider grant 
program from the Department of Commerce to the Superintendent of Public Instruction. 
Adds a section to declare the authorization to transfer funding from the integrated formula payments line item 
to the grant - special education line item for the 201 7-1 9  biennium an emergency. 

Senate Bill No. 2013 - State Library - Senate Action 

Salaries and wages 
Operating expenses 
Grants 

Total all funds 
Less estimated income 
General fund 

FTE 

Base 
Budget 

$4,152,758 
1,604,075 
2,109,028 

$7,865,861 
2,247,560 

$5,618,301 

28.75 

Senate 
Changes 

$115,434 
17,842 

124,500 

$257,776 
119,886 

$137,890 

(1.00) 

Senate 
Version 

$4,268,192 
1,621,917 
2,233,528 

$8,123,637 
2,367,446 

$5,756,191 

27.75 
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Department 250 - State Library - Detai l  of Senate Changes 

Salaries and wages 
Operating expenses 
Grants 

Total all funds 
Less estimated income 
General fund 

FTE 

Salaries and wages 
Operating expenses 
Grants 

Total all funds 
Less estimated income 
General fund 

FTE 

Adjusts 
Funding for 
Base Payroll 

Changes1 
($28,695) 

($28,695) 
(58,654) 
$29,959 

0.00 

Adds Funding 
for a Youth 

Coding Skills 
Grant1 

$124,500 

$124,500 
124,500 

$0 

0.00 

Adds Funding 
for Salary and 

Benefit 
lncreases2 

$243,766 

$243,766 
28,854 

$214,912 

0.00 

Total Senate 
Changes 

$1 15,434 
17,842 

124,500 

$257,776 
1 19  886 

$1 37,890 

(1 .00) 

1 Funding is adjusted for base payroll changes. 

Removes 2 
FTE Library 
Associate I 
Positionsi 

($280,9 15) 

($280,9 15) 
0 

($280,91 5) 

(2.00) 

Adds 1 FTE 
Librarian Ill 
Position1 

$181 ,278 

$181 ,278 
0 

$181 ,278 

1 .00 

Decreases 
Funding for 
Operating 
Expenses� 

($4,n3) 

($4,m) 
25,186 

($29,959) 

0.00 

Adds Funding 
for Microsoft 

Office 365 
Licensing1 

$22,615 

$22,615 
0 

$22,61 5 

0.00 

2 The following funding is added for 201 9-21 biennium salary adjustments of 2 percent on July 1, 201 9 ,  and 
3 percent on July 1 ,  2020, and increases in health insurance premiums from $1 ,241  to $1 ,427 per month: 

Salary increase 
Health insurance increase 
Total 
3 Two FTE library associate I positions are removed. 
4 One FTE librarian Ill position is added. 

5 Funding for operating expenses is adjusted. 

6 Funding is added for Microsoft Office 365 license expenses. 

General Fund 
$98,898 

1 1 6,01 4  
$2 14 ,9 12  

7 Federal funding authority is  added for a youth coding skills grant. 

Senate Bi l l  No. 201 3 - School for the Deaf - Senate Action 

Salaries and wages 
Operating expenses 
Capital assets 
Grants 

Total all funds 
Less estimated income 
General fund 

FTE 

Base 
Budget 
$7,588,749 
2,026,543 

158,678 
180,000 

$9,953,970 
2,465,444 

$7,488,526 

45.61 

Senate 
Changes 

$432,098 
(320,957) 
270,000 

(140 000\ 

$241 , 14 1  
231 752 
$9,389 

(1 .00) 

Senate 
Version 
$8,020,847 
1 ,705,586 

428,678 
40 000 

$10 , 195, 1 1 1  
2,697,196 

$7,497,91 5 

44.61 
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$ 1 1 ,006 

1 7,848 
$28,854 

Total 
$1 09,904 

1 33.862 
$243,766 
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Department 252 - School for the Deaf - Detai l  of Senate Changes 
Restores an 

Undesignated 
Position and 

Adjusts Adds Funding Increases Increases 
Funding for for Salary and Removes Adds Adult Funding for Funding for 
Base Payroll Benefit Un designated Services Salaries and Temporary 

Changes' lncreases1 Positions1 Position! Wages1 Salaries' 
Salaries and wages ($222,852) $440,955 ($317,654) $159,996 $200,000 $27,500 
Operating expenses 
Capital assets 
Grants 

Total all funds ($222,852) $440,955 ($317,654) $159,996 $200,000 $27,500 
Less estimated income 70,593 24,620 0 159,996 0 27 500 
General fund ($293,445) $416,335 ($317,654) $0 $200,000 $0 

FTE (1.00) 0.00 (2.00) 1.00 1.00 0.00 

Increases 
Adds Funding Funding for 

Increases for Interactive Audiology and Decreases Decreases 
Funding for Information Increases Speech Funding for Funding for 

Teacher Technology Funding for Contract Operating Interpreter 
Salaries1 Equipment' Meals1 Costs12 Expenses11 Grants11 

Salaries and wages $144,153 
Operating expenses $15,000 $10,000 $20,000 ($365,957) 
Capital assets 
Grants ($140,000} 

Total all funds $144,153 $15,000 $10,000 $20,000 ($365,957) ($140,000) 
Less estimated income 0 15 000 10,000 20,000 (365,957} 0 
General fund $144,153 $0 $0 $0 $0 ($140,000) 

FTE 0.00 0.00 0.00 0.00 0.00 0.00 

Adds One- Adds One-
Time Funding Time Funding 

for a for 
Dishwashing Extraordinary Total Senate 

Unitll Repairsli Changes 
Salaries and wages $432,098 
Operating expenses (320,957) 
Capital assets $20,000 $250,000 270,000 
Grants (140,000) 

Total all funds $20,000 $250,000 $241 , 141 
Less estimated income 20,000 250,000 231 752 
General fund $0 $0 $9,389 

FTE 0.00 0.00 (1.00) 

1 One FTE position is removed and funding is adjusted for base payrol l  changes. 
2 The following funding is  added for 201 9-2 1 biennium salary adjustments of 2 percent on July 1 ,  201 9, and 
3 percent on July 1 ,  2020, and increases in health insurance premiums from $1 ,241  to $1 ,427 per month : 

Salary increase 
Health insurance increase 
Total 
3 Two FTE undesignated positions are removed . 
4 One FTE adult services position is added . 

General Fund 
$1 94,480 
221 ,855 

$41 6,335 

Other Funds 
$9,985 
14,635 

$24,620 

Total 
$204,465 

236,490 
$440,955 

5 One FTE undesignated position is restored and funding is increased for salaries and wages. 
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6 Funding for temporary salaries is increased. 
7 Funding for teacher salaries is increased. 

8 Funding is added for interactive information technology equipment. 
9 Funding for meals is increased. 

1° Funding for audiology and speech contract costs is increased. 

11 Funding for operating expenses is reduced. 

12 Funding for interpreter grants to state colleges and universities is reduced to provide a total of $40,000 from the 
general fund. A section is added to provide that the $40,000 from the general fund is for a grants program to assist 
institutions under the control of the State Board of Higher Education with the cost of interpreters and real-time 
captioning for students who are deaf or hearing impaired for the 2019-21 biennium. This funding is not subject to 
North Dakota Century Code Section 54-44.1-11. In addition, the section requires the School for the Deaf develop a 
formula for distribution of the funds based on a uniform hourly reimbursement and may not distribute more than 
50 percent of the amount appropriated during the 1st year of the biennium. If any grant funding remains 
undistributed at the end of the biennium, the School for the Deaf may provide additional prorated grants to 
institutions that during the biennium incurred hourly expenses in excess of the formula reimbursement level. The 
Legislative Assembly has allowed the School for the Deaf to continue unused funding provided for interpreter grants 
in previous bienniums, resulting in $209,115 of total carryover funding for a total of $389,115 for interpreter grants 
during the 2017-19 biennium. 
13 One-time funding for a dishwashing unit is added. 

14 One-time funding is added for extraordinary repairs to the Smith Building related to the master facility plan. 

Senate Bi l l  No. 201 3 - Vision Services - School for the Blind - Senate Action 

Salaries and wages 
Operating expenses 
Capital assets 

Total all funds 
Less estimated income 
General fund 

FTE 

Base 
Budget 
$4,660,995 

773,206 
39,192 

$5,473,393 
1,079,247 

$4,394,146 

28.50 

Senate 
Changes 

$253,761 
42,615 

260 500 

$556,876 
251,746 

$305,130 

(0.60) 

Senate 
Version 
$4,914,756 

815,821 
299,692 

$6,030,269 
1,330,993 

$4,699,276 

27.90 

Department 253 - Vision Services - School for the Blind - Detail of Senate Changes 

Adjusts Adds Funding Increases Adjusts Adds Funding 
Funding for for Salary and Funding for Funding for for Microsoft 
Base Payroll Benefit Removes a .6 Teacher Operating Office 365 
Changes1 lncreases1 FTE Positioni. Salaries! Expenses1 Licensing' 

Salaries and wages ($22,329) $261,589 ($104,702) $119,203 
Operating expenses $22,615 
Capital assets 

Total all funds ($22,329) $261,589 ($104,702) $119,203 $0 $22,615 
Less estimated income {21,389) 10 420 {31,633) 0 {939) 14 787 
General fund ($940) $251 , 169 ($73,069) $119,203 $939 $7,828 

FTE 0.00 0.00 (0.60) 0.00 0.00 0.00 
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Adds One- One-Time 
Time Funding Funding is 
for Adaptive Added for 
Technology Capital Total Senate 
Equipment1 lmprovements1 Changes 

Salaries and wages $253,761 
Operating expenses $20,000 42,61 5 
Capital assets $260,500 260 500 

Total all funds $20,000 $260,500 $556,876 
Less estimated income 20,000 260,500 251 746 
General fund $0 $0 $305,130 

FTE 0.00 0.00 /0.60) 

1 Funding is adjusted for base payroll changes. 

2 The following funding is added for 201 9-21 biennium salary adjustments of 2 percent on July 1 ,  201 9, and 
3 percent on July 1 ,  2020, and increases in health insurance premiums from $1 ,241 to $1 ,427 per month: 

Salary increase 
Health insurance increase 
Total 

3 A .6 FTE position is removed. 

4 Funding for teacher salaries is increased. 

5 The funding source for operating expenses is adjusted. 

6 Funding is added for Microsoft Office 365 license expenses. 

7 One-time funding is added for adaptive technology equipment. 

General Fund 
$1 24,044 

1 27,1 25 
$251 , 1 69 

Other Funds 
$3,683 

6,737 
$1 0,420 

Total 
$1 27,727 

1 33,862 
$261 ,589 

8 One-time funding is added for capital improvements, including roof repair, garage door replacement, gym floor 
replacement, daily living skills room and south wing restroom remodels, glycol installation , sprinkler heads, and 
carpeting. 
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REPORT OF STANDING COMMITTEE 
SB 2013: Appropriations Committee (Sen. Holmberg, Chairman) recommends 

AMENDMENTS AS FOLLOWS and when so amended , recommends DO PASS 
( 1 4  YEAS, 0 NAYS, 0 ABSENT AN D NOT VOTI NG) .  SB 201 3 was placed on the 
Sixth order on the calendar. 

Page 1 ,  l i ne  3 ,  replace "and" with "to amend and reenact sections 1 5- 1 0-38 , 1 5 . 1 -02-02 , 
1 5 . 1 -37-05 ,  1 5 . 1 -37-06 , and 1 5 . 1 -37-08 of the North Dakota Century Code, relating 
to a student loan forg iveness program for teachers ,  the salary of the superintendent 
of pub l ic  instruction , early ch i ldhood education providers, the d istribut ion of early 
ch i ldhood education provider g rants ,  and early ch i ld hood education provider data 
col lection ;  to provide for a report to the leg is lative assembly; " 

Page 1 ,  l i ne  3 ,  after "exemptions" insert " ;  and to declare an  emergency" 

Page 1 ,  remove l i nes 1 4  th rough 24 

Page 2, replace l i nes 1 th rough 6 with : 

Salaries and wages 
Operat ing expenses 
I ntegrated formu la  payments 
Grants - specia l  education 
Grants - transportat ion 
Grants - other g rants 
Grants - program g rants 
Grants - passth rough  g rants 
PowerSchool 
Transportation effic iency 
National board certificat ion 
Total a l l  funds 
Less estimated i ncome 
Total genera l  fund 
Fu l l -time equ ivalent posit ions 

Base Level 
$ 1 7 ,439 , 1 76 

30 , 1 65 ,005 
1 , 750 ,204 , 1 63 

1 9 , 300 ,000 
55 ,400 , 000 

254 , 062 , 705 
6 ,2 1 0 , 000 
2 , 898 , 000 
5 , 500 , 000 

30 , 000 
1 20,000 

$2 , 1 4 1 , 329 ,049 
705,727,065 

$ 1 ,435 ,60 1 , 984 
9 1 .75 

Page 2 ,  replace l i nes 9 th rough  1 7  with : 

Salaries and wages 
Operat ing expenses 
Grants 
Total a l l  funds 
Less estimated i ncome 
Total genera l  fund 
Fu l l -time equ ivalent positions 

Base Level 
$4 , 1 52 , 758 

1 , 604 , 075 
2, 1 09,028 

$7 ,865 ,86 1  
2,247,560 

$5 ,6 1 8 ,301  
28 .75 

Page 2 ,  rep lace l i nes 20 through  29 with : 

Salaries and wages 
Operating expenses 
Cap ital assets 
Grants 
Total a l l  funds 
Less estimated i ncome 
Total genera l  fund 
Fu l l-time equ iva lent positions 

( 1 )  DESK (3 )  COMMITTEE 

Base Level 
$7 , 588 ,749 

2 , 026 , 543 
1 58 ,678 
1 80,000 

$9 ,953 ,970 
2,465,444 

$7 ,488 , 526 
45 .6 1  

Page 1 

Adjustments or 
Enhancements 

$502 ,280 
2 ,004 , 942 

356,44 1 , 89 1  
5 ,700 , 000 

500 , 000 
33 ,000 ,000 

3,406 , 7 1 1 
(48 ,660) 

0 
(30 , 000) 
( 1 2,000) 

$40 1 ,465 , 1 64 
1 08,8 1 5,3 1 9 

$292,649 ,845 
(3 . 00) 

Adjustments or 
Enhancements 

$ 1 1 5 ,434 
1 7 , 842 

1 24,500 
$257 , 776 

1 1 9,886 
$1 37 ,890 

( 1 . 00) 

Adjustments or 
Enhancements 

$432 , 098 
(320 , 957) 

270 , 000  
(1 40,000) 
$24 1 , 1 4 1  

231 ,752 
$9 , 389 
( 1 . 00) 

Appropriation 
$ 1 7 ,941 ,456 

32 , 1 69 ,947 
2 , 1 06 ,646, 054 

25 ,000 , 000 
55 ,900 , 000 

287 ,062, 705 
9 ,6 1 6 , 7 1 1 
2 , 849 ,340 
5 , 500, 000 

0 
1 08,000 

$2 , 542 , 794 ,2 1 3 
8 1 4,542,384 

$ 1 , 728 ,25 1 , 829 
88. 75" 

Appropriation 
$4 ,268 , 1 92 

1 ,62 1 , 9 1 7 
2,233,528 

$8 , 1 23 ,637 
2,367,446 

$5 ,756 , 1 9 1  
27 . 75" 

Appropriation 
$8, 020 , 847 

1 , 705 , 586 
428,678 

40,000 
$ 1 0 , 1 95 , 1 1 1  

2,697, 1 96 
$7,497 , 9 1 5 

44 .6 1 " 
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Page 3, replace l i nes 1 th rough 9 with : 

Salaries and wages 
Operating expenses 
Capita l assets 
Total a l l  funds 
Less estimated income 
Total genera l  fund 
Fu l l-t ime equ ivalent positions 

Base Level 
$4 ,660 , 995 

773 ,206 
39, 1 92 

$5,473, 393 
1 ,079,247 

$4 ,394 , 1 46 
28 .50 

Page 3 ,  replace l i nes 12 through 16 with : 

Grand tota l general  fund 
Grand tota l specia l  funds 
Grand tota l a l l  funds 

Base Level 
$ 1 ,453 , 1 02 , 957 

7 11,51 9,3 1 6  
$2 , 1 64 ,622 ,273 
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Adjustments or 
Enhancements 

$253 , 76 1  
42 ,6 1 5 

260,500 
$556 , 876 

251 ,746 
$305 , 1 30 

(0 .60) 

Adjustments or 
Enhancements 

$293 , 1 02 ,254 
1 09,41 8,703 

$402 , 520 , 957 

Appropriation 
$4 , 9 1 4 , 756 

8 1 5 ,821  
299,692 

$6, 030 ,269 
1 ,330,993 

$4 ,699 ,276 
27 . 90" 

Appropriation 
$ 1 , 746 ,205 ,2 1 1  

820,938,01 9  
$2 , 567 , 1 43 ,230" 

Page 3 ,  l ine 1 7 , after "FUNDING" insert "- EFFECT ON BASE BUDGET - REPORT TO 
SIXTY-SEVENTH LEGISLATIVE ASSEMBLY" 

Page 3, l ine 1 8 , after "b ienn ium" insert "and the 201 9-2 1 one-time fund ing items inc luded in  
the appropriation in section 1 of  th is Act" 

Page 3, remove l i nes 1 9  th rough 3 1  

Page 4 ,  replace l i nes 1 th rough 1 1  with : 

One-Time Fund ing Description 
Department of publ ic instruction 

Reg ional education association merger grants 
North Dakota governor's school science, technology, 

engineering ,  and mathematics programs 
Eng l ish language learner g rants 
Rapid enro l lment g rants 
I ntegrated formu la payments 
State school aid formula rewrite 
Total department of pub l ic instruction -

a l l  funds 
Total department of publ ic instruction -

estimated i ncome 
Total department of publ ic instruction -

general fund 
School for the deaf 

Extraord inary repai rs 
Equ ipment 
Video equ ipment and software 
Total school for the deaf - estimated i ncome 

North Dakota vis ion services - school for the b l ind 
Specia l  assessments payoff 
Heating and cool ing upgrade 
Replace water l ine 
Carpet and reception upgrade 
West wing roof repa ir 
Other repairs 
Dai ly l iv ing sk i l ls area remodel 
South wing restroom remodel 
Garage door replacement 
Gymnas ium floor replacement 

( 1 )  DESK (3) COMMITTEE Page 2 

201 7-1 9 

$ 1 00 ,000 
220 , 000 

500, 000 
6 , 000, 000 

1 85 , 000 ,000 
Q 

$ 1 9 1 , 820 , 000 

1 91,820,000 

$0 

$675 , 000 
28 , 000 
30,000 

$733 ,000 

$ 1 0 , 000 
35, 500 
60 , 000 
30, 000 

0 
0 
0 
0 
0 
0 

201 9-2 1 

$0 
0 

0 
0 
0 

200,000 
$200,000 

Q 

$200,000 

$250 ,000 
20 , 000 

Q 
$270, 000 

$0 
0 
0 
0 

39 , 000 
1 8 , 500 
25 , 000 

1 20 ,000 
1 6 , 000 
42, 000 
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Adaptive technology equ i pment 
Total school for the bl ind - estimated income 

Grand tota l - al l funds 
Grand tota l - estimated i ncome 
Grand tota l - genera l  fund 

Q 
$ 1 35, 500 

$ 1 92,688 , 500 
1 92,688,500 

$0 

20,000 
$280, 500 
$750, 500 

550,500 
$200, 000 

The 201 9-2 1 bienn i um one-time fund ing amounts are not a part of the 
entity's base budget for the 202 1 -23 bienn i um . The department of pub l ic instruction ,  
schoo l for the deaf, and North Dakota v is ion services - school for the b l ind sha l l  
report to the appropriations committees of the sixty-seventh legis lative assembly on 
the use of th is one-time fund ing for the bienn i um beg inning Ju ly 1 ,  20 1 9 , and end ing 
June 30 ,  202 1 . "  

Page 4 ,  l i ne 1 2 , after the boldfaced hyphen insert "ESTIMATED INCOME -" 

Page 4, l i ne 1 2 , rep lace "$305, 546, 905" with "$379 , 764, 000" 

Page 4 ,  l ine 1 8 , rep lace "APPROPRIATION" with "ESTIMATED INCOME" 

Page 4 ,  after l i ne 2 1 ,  insert: 

"SECTION 5. EXEMPTION - FUNDING TRANSFER - AUTHORIZATION. 
Notwithstand ing section 54- 1 6-04 , the superintendent of pub l ic instruction may 
transfer up to $4 , 000 , 000 from the integ rated formu la payments l ine item to the 
g rants - specia l  education l ine item,  for the bienn i um beg inn ing Ju ly  1 ,  20 1 7 , and 
end ing June 30 ,  20 1 9 ,  for the purposes of provid ing special education g rants. The 
superintendent of pub l ic instruction shal l  notify the office of management and budget 
of any transfer made pursuant to th is section . "  

Page 4 ,  after l i ne  29 ,  i nsert: 

"SECTION 7.  GRANTS - SPECIAL EDUCATION DEFICIENCY 
AUTHORIZATION. If funds provided to the superintendent of pub l ic instruction in  
subd ivis ion 1 of  section 1 of  th is Act for g rants - special education , for the bienn ium 
beg inn ing J u ly 1 ,  20 1 9 , and end ing June 30 ,  202 1 , are not sufficient to meet special 
education contract ob l igations, the superintendent of publ ic instruction shal l  request 
supp lemental fund ing from the sixty-seventh leg islative assembly. " 

Page 5 ,  l i ne 1 9 , rep lace "eleven" with "n ine" 

Page 5, l i ne 2 1 , rep lace "F ifty-two" with "F ifty-one" 

Page 6 ,  l ine 1 0 , rep lace ' 'Th i rty" with "Twenty-n ine" 

Page 6 ,  l i ne 1 7 , rep lace "$ 1 , 530 , 000" with "$2 , 1 36 , 7 1 1 "  

Page 6 ,  l i ne 1 8 , rep lace "$75, 000" with "$ 1 25 , 000" 

Page 7 ,  l ine 7 ,  rep lace "$2 , 1 00 , 000" with "$2 , 2 1 5 ,764" 

Page 7 ,  l i ne 7, after the second comma i nsert "governor's school , "  

Page 8 ,  replace l i nes 20 th rough 24 with : 

"SECTION 16.  AMENDMENT. Section 1 5-1 0-38 of the North Dakota Centu ry 
Code is amended and reenacted as fo l lows : 

15-10-38. Loans - Teacher shortages - Loan forgiveness. 

1 .  The state board of higher eduoationcuperintendent of publ ic instruction 
sha l l  adm in ister a student loan forg iveness program for i nd iv iduals 
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teach ing at grade leve ls, in content areas, and in geograph ical locations 
identified as having a teacher shortage or critica l need . The 
ooamsuperintendent of pub l ic instruction may approve loan forg iveness 
for no more than two teachers per year in a school d istrict. The 
ooamsuperintendent of pub l ic instruction shal l  adopt ru les to imp lement 
the program.  

2 .  The superintendent of  pub l ic  instruction annua l ly  sha l l  identify g rade 
levels , content areas, and geog raph ical locations i n  which a teacher 
shortage or critical need exists . 

3 .  To be  e l ig ible for loan forg iveness under th is section ,  an i nd ivid ua l :  

a. Must have graduated from an accred ited teacher preparation 
prog ram and signed a contract to teach at a g rade leve l or in  a 
content area and in a geograph ical location identified by the 
superintendent of publ ic instruction as hav ing an exist ing teacher 
shortage or critical need ; and 

b. Must have an existing student loan .  

4 .  For  purposes of  this section , the defi n it ions of  rura l  school d istrict and 
remote town school d istrict have the same mean ing as the defi n it ions 
under the national center for education statistics locale codes. 

5. If an ind iv idual is receiving loan forg iveness under any other provis ion , 
the ind iv idual  may not receive loan forg iveness u nder th is section du ring 
the same appl ication year. 

6 .  An  e l ig ible i nd iv idual may receive loan forg iveness under t he  program as 
fo l lows : 

a .  I f  the ind iv idual accepts one of  up  to five positions of critical need i n  
a nonrural school d istrict o r  nonremote town school d istrict, the 
ind ividual may receive up to three thousand dol lars per year for a 
maximum of four  years . 

b .  I f  the ind iv idual accepts a position i n  a rural school d istrict or remote 
town school d istrict with an enro l lment of fewer than one thousand 
students, the ind ividual may rece ive up  to four  thousand five hundred 
dol lars per year for a maximum of four  years. 

c. I f  the ind iv idual accepts one of up  to five positions of crit ical need i n  
a ru ra l  school d istrict or remote town school d istrict with an  
enrol lment of  fewer than one thousand students, the i nd iv idua l  may 
receive up to six thousand five hundred dol lars per year for a 
maximum of four  years . 

7 .  The superintendent of  publ ic instruction sha l l  consider a l l  app l ications 
under this section based on the number of unfi l led school vacancies, 
prioritized by critical need and geograph ic location . 

8 .  U pon notification the ind ivid ual  has completed a fu l l  year of teach ing in  a 
school d istrict, state-supported schoo l ,  or nonpub l ic school in th is state at 
a grade level or in a content area and in a geograph ical location identified 
by the superintendent of pu bl ic instruction as one in wh ich a teacher 
shortage or critica l need exists, the ooamsuperi ntendent of publ ic 
instruction shall d istribute funds d i rectly to the lend ing institution of the 
ind iv idual  to repay outstand ing loan pr incipal balances on behalf of 
e l ig ib le app l icants. The ooarosuperintendent of publ ic instruction shal l  
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term i nate loan forg iveness payments to e l ig ib le i nd iv iduals when the loan 
princ ipa l  balance of the e l ig ib le i nd ivid ual  is paid i n  fu l l .  

SECTION 17 .  AMENDMENT. Section 1 5 . 1 -02-02 of  the  North Dakota 
Centu ry Code is amended and reenacted as fol lows: 

15.1-02-02. Salary. 

The annua l  salary of the superi ntendent of pub l ic i nstruction is one hundred 
sixteen thousand nine hundred three dollars through June 30, 2016, and one 
hundred twenty thousand four hundred ten dollars thereafterone hundred twenty-two 
thousand e ight hund red e ighteen do l lars th rough June  30, 2020. and one hundred 
twenty-six thousand five hundred th ree dol lars thereafter. 

SECTION 18.  AM ENDMENT. Section 1 5 . 1 -37-05 of the North Dakota 
Centu ry Code is amended and reenacted as fol lows: 

15.1-37-05. Early childhood education providers - Coalition - Eligibility. 

1 .  The superin tendent of a school d istrict sha l l  i nvite a l l  pub l ic and private 
providers of early ch i ld hood education services with i n  the d istrict to meet, 
in order to : 

a .  I n it iate the  identification of  a l l  ava i lab le opt ions for cost-effective ly 
maxim iz ing the provis ion of early ch i ld hood education services with i n  
t he  d istrict ; 

b. Add ress the coord inated ut i l ization of faci l it ies, personne l ,  and 
transportation ,  for the provis ion of early ch i ldhood education services 
with i n  the d istrict; and 

c .  ( 1 ) Form a coal it ion of early ch i ldhood education service providers ;  
and 

(2)  Provide for the selection of a coal it ion govern ing board . 

2 .  The board of  the  school d istrict i n  which the  coa l it ion of  service providers 
is located sha l l  provide advice and gu idance to the coa l it ion i n  a l l  matters 
perta i n i ng  to th is section through section 1 5 . 1 -37-08 . 

3 .  Any  early ch i ld hood service provider who agrees to participate i n  the 
coal it ion or  on its govern ing board may submit an appl ication to the 
department of oommeroesuperintendent of pub l ic  instruction for a g rant 
under  th is section ,  provided the govern ing  board certifies to the 
departmentcuperintendent that the provider: 

a .  I s  a partic ipating  member i n  the coa l it ion or on the govern ing board .  

b .  Operates an early ch i ldhood education  program that: 

( 1 ) I s  approved i n  accordance with section 1 5 . 1 -37-0 1 ; and 

(2) I ncorporates with i n  i ts cu rricu l um at least ten hours of 
research-based parental i nvo lvement. 

c. H as documented the provider's wi l l i ng ness to admit ch i ldren of al l  
learn ing ab i l it ies in to the early ch i ldhood education prog ram .  

SECTION 19 .  AMENDMENT. Section 1 5 . 1 -37-06 o f  the North Dakota 
Centu ry Code is amended and reenacted as fol lows: 
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15.1-37-06. Receipt and distribution of grants - Notification. 

1 .  a .  The department of oommeroesuperintendent of  publ ic instruction 
shal l  receive appl ications for and d istri bute g rants under th is section 
to e l ig i ble members ,  incl ud ing govern ing board members ,  of a 
consort ium formed i n  accordance with section 1 5 . 1 -37-05 ,  i n  the 
amount of two thousand dol lars for each ch i ld enro l led in a program 
of early chi ldhood education ,  if the ch i ld  is e l ig ib le for free l u nches 
under the Richard B. Russel l  National School Lunch Act [42 U .S .C .  
1 75 1 , et seq . ] ,  and  one thousand dol lars for each ch i ld enro l led i n  a 
program of early chi ldhood education ,  if the ch i ld is e l ig ib le for 
red uced lunches under the Richard B .  Russel l  National School 
Lunch Act [42 U . S .C .  1 75 1 , et seq . ] ,  provided : 

( 1 ) The chi ld is a resident of th is state ; 

(2) The chi ld has reached four  years of age before August fi rst in 
the year of enrol lment; and 

(3) The program has a du ration of at least fou r  hundred hours over 
a period of at least th i rty-two consecutive weeks. 

b. A child enro l led in  a federal ly funded head start program may not be 
counted for the purpose of determin ing g rant e l ig ib i l ity under th is 
section . 

2 .  a .  Once each calendar quarter, at  the t ime and i n  the manner requ i red 
by the department of oommeroesuperintendent of publ ic i nstruction , 
any provider receiving a g rant under this section shal l  forward to the 
parent of each chi ld receivi ng services a notice ind icati ng the tota l 
amount of the grant that was awarded to the provider for the quarter, 
the pro rata amount attr ibutab le to the parent's ch i ld ,  and the source 
of the g rant. The department of oommeroesuperintendent of pu bl ic 
instruction shal l  standard ize the notification requ i red by th is 
subd iv is ion. 

b .  I f  a provider fa i ls to meet the notification requ i rements of th is 
subsection ,  the department of oommeroesuperintendent of pub l ic 
instruction shal l  reduce the amount of the provider's next g rant 
payment by fifty percent. If a provider fa i ls to meet the notification 
requ i rements of th is section a second t ime, the department of 
oommeroesuperintendent of pub l ic instruction sha l l  determine that 
the provider is ine l ig ib le to participate i n  the g rant program for a 
period of one year. 

SECTION 20. AM ENDMENT. Section 1 5 . 1 -37-08 of the North Dakota 
Centu ry Code is amended and reenacted as fol lows: 

15.1-37-08. Data col lection - Requirements. 

The superintendent of publ ic i nstruction ,  with the ad11ioe and oonsent of the 
department of oommeroe, shal l  implement a un iform system for the accounti ng ,  
budgeting ,  and report ing of data by any early ch i ldhood education provider to  whom 
or to wh ich g rants are d istri buted in  accordance with section 1 5 . 1 -37-06 . Grants may 
be withheld or forfeited , i n  whole or in part, if information requ i red in accordance with 
this section is not submitted at the time or i n  the manner requested by the 
superintendent. 

SECTION 21 . EMERGENCY. Section 5 of th is Act is declared to be an 
emergency measure . "  
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STATEMENT OF PURPOSE OF AMENDMENT: 

Senate Bill No. 2013 - Summary of Senate Action 

Department of Public Instruction 
Total all funds 
Less estimated income 
General fund 

FTE 

State Library 
Total all funds 
Less estimated income 
General fund 

FTE 

School for the Deaf 
Total all funds 
Less estimated income 
General fund 

FTE 

Vision Services - School for the Blind 
Total all funds 
Less estimated income 
General fund 

FTE 

Bill total 
Total all funds 
Less estimated income 
General fund 

FTE 

Base 
Budget 

$2, 1 4 1 ,329,049 
705 727 065 

$ I ,435,60 1 ,984 

9 1 .75 

$7,865,86 I 
2 247 560 

$5,6 1 8,30 1 

28 .75 

$9,953 ,970 
2 465 444 

$7,488,526 

45 .6 1  

$5,473,393 
l 079 247 

$4,394 , 1 46 

28 .50 

$2,  I 64,622,273 
7 1 1 5 1 9 3 1 6  

$ I ,453, I 02,957 

1 94 . 6 1  

Senate 
Changes 

$40 1 ,465, I 64 
1 08 8 1 5 3 1 9  

$292,649,845 

(3 .00) 

$257,776 
1 19 886 

$ 1 3 7,890 

( 1 .00) 

$24 1 , 1 4 1  
23 I 752 

$9,389 

( 1 .00) 

$556,876 
251 746 

$305, 1 30 

(0.60) 

$402,520,957 
1 09 4 1 8  703 

$293, l 02,254 

(5 60) 

Senate Bill No. 2013 - Department of Public Instruction - Senate Action 

Salaries and wages 
Operating expenses 
Integrated formula payments 
Grants - Special education contracts 
Grants - Transportation 
Grants - Other grants 
Grants - Program grants 
Grants - Passthrough grants 
PowerSchool 
Transportation efficiency 
National board certification 

Total all funds 
Less estimated income 
General fund 

FTE 

( 1 )  DESK (3) COMMITTEE 

Base 
Budget 

$ 1 7,439, 1 76 
30, 1 65,005 

l ,750,204, 1 63 
19 ,300,000 
55,400,000 

254,062,705 
6,2 1 0,000 
2,898,000 
5,500,000 

30,000 
1 20 000 

$2, 1 4 1 ,329,049 
705 727 065 

$ 1 ,435,60 1 ,984 

9 1 .75 

Page 7 

Senate 
Changes 

$502,280 
2,004,942 

356,44 1 ,89 1 
5,700,000 

500,000 
33,000,000 

3,406,7 1 I 
(48,660) 

(30,000) 
n 2 ooo' 

$40 I ,465, I 64 
108 8 1 5 3 1 9  

$292,649,845 

(3 .00' 

Senate 
Version 

$2,542,794,2 1 3  
8 1 4  542 384 

$ I ,  728,25 I ,829 

88 .75 

$8 , 1 23,637 
2 367 446 

$5,756, 1 9 1  

27.75 

$ 1 0, 1 95 , I  I I  
2 697 1 96 

$7,497,9 1 5  

44 .6 1  

$6,030,269 
l 330 993 

$4,699,276 

27.90 

$2,567 , 143,230 
820 938 0 1 9  

$ 1 ,746,205,2 1 I 

1 89.0 I 

Senate 
Version 

$ 1 7,94 1 ,456 
32 , 1 69,947 

2, I 06,646,054 
25,000,000 
55,900,000 

287,062,705 
9,6 1 6,7 1  I 
2,849,340 
5,500,000 

108 000 

$2,542,794,2 1 3  
8 1 4  542 384 

$ I ,  728,25 1 ,829 

88.75 
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Department 201 - Department of Public Instruction - Detail of Senate Changes 

Salaries and wages 
Operating expenses 
Integrated formula 

payments 
Grants - Special education 

contracts 
Grants - Transportation 
Grants - Other grants 
Grants - Program grants 
Grants - Passthrough grants 
PowerSchool 
Transportation efficiency 
National board certification 

Total all funds 
Less estimated income 
General fund 

FTE 

Salaries and wages 
Operating expenses 
Integrated formula 

payments 
Grants - Special education 

contracts 
Grants - Transportation 
Grants - Other grants 
Grants - Program grants 
Grants - Passthrough grants 
PowerSchool 
Transportation efficiency 
National board certification 

Total all funds 
Less estimated income 
General fund 

FTE 

( 1 )  DESK (3) COMMITTEE 

Adjusts 
Funding for 
Base Payroll 

Changes1 

($ 1 ,590) 

($ 1 ,590) 
I I  16 589 

($ I ,  I I  8 , 1 79) 

0.00 

Decreases 
Funding for 
Operating 
Expenses1 

($36 1 ,939) 

($36 1 ,939) 
(84,1 9 1) 

($277,748) 

0.00 

Adds 
Funding for 
Salary and 

Benefit 
lncreases1 

$9 1 8, 1 54 

$9 1 8, 1 54 
621  727 

$296,427 

0.00 

Adjusts 
Funding for 
Integrated 
Formula 

Payments! 

$356,44 1 ,891 

$356,44 1 ,891 
74 2 1 7 095 

$282,224,796 

0.00 

Page 8 

Removes 
4 FfE 

Positionsl 

($686,976) 

($686,976) 
(1 03,046) 

($583,930) 

(4 .00) 

Increases 
Funding for 

Special 
Education 

Grants2 

$5,700,000 

$5,700,000 
0 

$5,700,000 

0.00 

Adds I FfE 
Division 
Manager 
Position; 

$272,692 

$272,692 
0 

$272,692 

1 .00 

Increases 
Funding for 
Transportati 
on Grantsl.!! 

$500,000 

$500,000 
0 

$500,000 

0.00 

Transfers the 
Teacher 
Shortage 

Loan 
Forgiveness 

Program 
from the 
NDUS� 

$2 , 1 03,393 

$2, 1 03,393 
0 

$2, 1 03,393 

0.00 

Increases 
Funding for 

Adult 
Education 
Matching 
Grants11 

$ 1 ,300,000 

$ 1 ,300,000 
0 

$ 1 ,300,000 

0.00 

Adds 
Funding for 
Microsoft 
Office 365 
Licensing1 

$63,488 

$63,488 
47 1 45 

$ 1 6,343 

0.00 

Transfers 
Funding for 

Early 
Childhood 
Education 
Grantsll 

$ 1 ,500,000 

$ 1 ,500,000 
0 

$ 1 ,500,000 

0 .00 
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Adds One-
Decreases Time 

Increases Funding for Funding to 
Increases Adjusts Federal National Rewrite the 

Funding for Funding for Funds Board State School 
the Program Passthrough Authority for Certification' Aid Total Senate 
Grant Pool11 Grants!.! Grants" i Formula12 Changes 

Salaries and wages $502,280 
Operating expenses $200,000 2,004,942 
Integrated formula 356,44 1 ,89 1  

payments 
Grants - Special education 5,700,000 

contracts 
Grants - Transportation 500,000 
Grants - Other grants $33 ,000,000 33 ,000,000 
Grants - Program grants $606,7 1 1  3 ,406,7 1 1  
Grants - Passthrough grants ($48,660) (48,660) 
PowerSchool 
Transportation efficiency (30,000) (30,000) 
National board certification ($ 1 2,000) (1 2,000) 

Total all funds $576,7 1 1  ($48,660) $33 ,000,000 ($1 2,000) $200,000 $40 1 ,465, 1 64 
Less estimated income 0 0 33 000 000 0 0 108  8 1 5  3 1 9  
General fund $576,7 1 1  ($48,660) $0 ($1 2,000) $200,000 $292,649,845 

FTE 0.00 0.00 0 .00 0.00 0.00 (3 .00) 

1 Fund ing is adjusted for base payro l l  changes. 
2 The fo l lowing fund ing is added for 20 1 9-2 1 bienn i um salary adjustments of 2 percent on 
Ju ly 1 ,  201 9 ,  and 3 percent on Ju ly 1 ,  2020, and i ncreases in  health insurance prem iums 
from $1 ,24 1  to $ 1 ,427 per month : 

Salary increase 
Health insurance increase 
Total 

General Fund 
$ 1 66,77 1 

1 29 656 
$296,427 

Other Funds 
$336,409 

285,31 8 
$621 ,727 

Total 
$503, 1 80 

4 1 4  974 
$9 1 8, 1 54 

3 Four FTE positions ,  i nc lud ing 1 assistant superi ntendent position ,  1 computer network 
specia l ist position , 1 education program admin istrator position ,  and 1 adm in istrative 
assistant I l l  posit ion are removed . 
4 One FTE d iv is ion manager posit ion is added . 
5 The teacher shortage loan forg iveness program and re lated fund ing is transferred from the 
North Dakota U n iversity System to the Superintendent of Publ ic Instruction .  
6 Fund ing is added for M icrosoft Office 365 l icense expenses. 
7 Fund ing for operat ing expenses is reduced . 
8 Fund ing for i ntegrated formu la payments is adjusted as fo l lows : 
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Base budget . Integrated formula payments 
Adds funding for integrated formula payments to 

replace one-time funding provided from the 
foundation aid stabi l ization fund during the 
20 1 7- 1 9  biennium 

increases funds avai lable from the state tuition 
fund 

Adds funding for cost-to-continue integrated 
formula payments 

Adds funding to provide a 2 percent increase in the 
per pupil payment in  the 1 st year of the 
biennium and a 3 percent increase in  the per 
pupil payment in the 2nd year of the biennium 

Adds funding to increase formula maximum 
payments by 5 percent each year of the 
biennium 

Reduces funding for savings related to 
transitioning school districts from minimum 
payments 

Adds funding to transition the formula to on-time 
funding 

Increases funding for adjustments to the state aid 
formula that reduce the local revenue deduction 
to 75 percent for all local revenue types 

Total • I ntegrated formula payments 

General Foundation Aid 
Fund Stabi l ization Fund 

$1 ,334,657,258 $ 1 1 0,000,000 
1 85,000, 000 

(74 ,217 , 095) 

53,625,374 

72,760 ,971 

4,331 ,460 

(2,031 ,496) 

36,999, 559 

5,756,023 

$ 1 ,6 1 6,882, 054 $ 1 1 0,000,000 

State 
Tu ition 
Fund 

$305,546,905 

74 , 2 17 , 095 

$379,764 ,000 

Total 
$1 ,750,204 , 1 63 

1 85,000,000 

53,625,374 

72,760,971 

4 ,331 ,460 

(2,031 ,496) 

36,999,559 

5,756,023 

$2 , 1 06,646,054 

9 Fund ing is increased for special education contract grants to provide a tota l of $25 m i l l ion 
from the genera l  fund .  
1° Fund ing for transportation grants is  increased to provide a tota l of  $55 . 9  m i l l ion from the 
general fu nd .  
1 1  Fund ing is increased for adu lt education match ing grants to provide a tota l of $4 .4  m i l l ion 
from the genera l  fund .  
1 2  The early ch i ld hood education provider grant program ,  inc lud ing $ 1 . 5  m i l l ion of general 
fund authority, is transferred from the Department of Commerce to the Superintendent of 
Pub l ic I nstruction .  
1 3  Fund ing in  the  transportation efficiency l i ne item is reduced by  $3 ,000 and the  remain ing 
fund ing of $27 , 000 is transferred from the transportation efficiency l i ne item to the prog ram 
grant pool .  I n  add ition ,  fund ing for the program grant pool is increased by $579 ,7 1 1 ,  to 
provide a tota l of $2, 1 36 ,7 1 1  from the general fund for the fol lowing programs: 

• Leverag ing the senior year; 
• Leadersh ip  program;  
• Continu ing  education grants ;  
• Preschool continu ing education grants ; 
• Curricu lum a l ignment g rants; 
• Teacher and pr incipal evaluation system grants; 
• Fami ly  engagement i n it iatives ; and 
• Transportation effic iency. 

14  Fund ing for passthrough g rants is adjusted as fol lows: 

Rural art outreach projects 
North Central Council for Education Media Services 
Mentoring program 
Global Bridges (Atlantik-Brucke) exchange 
North Dakota Young Entrepreneur education program 
'We the People" program 
National writing projects 
Governor's School program 

Total 

( 1 )  DESK (3) COMMITTEE Page 1 0  

General Fund 
Increase (Decrease) Total General Fund 

$ 1 0, 000 $360,000 
( 1 4 ,424) 223,576 

75 ,764 2 , 1 25 ,764 
(200,000) 0 

0 30,000 
40,000 50,000 
20,000 40 ,000 
20 000 20 000 

($48 ,660) $2,849,340 
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1 5 Federa l  funds authority for g rants is i ncreased . 
1 6 Fund ing for nationa l  board certification is reduced to provide a total of  $ 1 08 , 000 from the 
general fu nd .  
1 7 One-time fund ing  is added to  rewrite the  state schoo l a id formula .  

Th is amendment a lso :  
Adds  a section to a l low the Superintendent of Pub l ic  I nstruction to transfer up  to $4 
m i l l ion  from the in tegrated formu la payments l i ne  item to the g rants - special 
education l i ne  item to provide fund ing for 20 1 7-1 9 b ienn ium special education 
contract expend i tures in excess of the 201 7-1 9 b ienn i um special education contract 
appropriation .  

• Adds a section to provide if funds appropriated to the Superintendent of Pub l ic  
I nstruction i n  the g rants - special education l i ne  item for special education contract 
g rants i n  the 20 1 9-2 1 b ienn i um are not sufficient to meet specia l  education contract 
ob l igations ,  the Superintendent m ust request supplementa l  fund ing from the 67th 
Leg is lative Assembly. 

• Adds a section to provide the statutory changes necessary to transfer the 
admin istration of the teacher loan forg iveness program from the State Board of 
H igher  Education to the Super intendent of Pub l ic  I nstruction .  

• Adds a section to provide the statutory changes to i ncrease the Superintendent of 
Pub l ic  I nstruction 's salary. The Superintendent's annua l  salary wou ld  i ncrease from 
the current level of $ 1 20 ,4 1 0  to $ 1 22 , 8 1 8 ,  effective Ju ly 1 ,  201 9 ,  and to $ 1 26, 503, 
effective J u ly 1 ,  2020,  to reflect the 2 and 3 percent salary i ncrease . 

• Adds  sect ions to provide the statutory changes necessary to transfer the early 
ch i ldhood service provider g rant program from the Department of Commerce to the 
Superi ntendent of Pub l ic  I nstruction .  
Adds a section to declare the authorization to transfer fund ing from the i ntegrated 
formu la payments l i ne  item to the g rant - specia l  education l i ne item for the 201 7-1 9 
b ienn i um an emergency. 

Senate Bill No. 2013 - State Library - Senate Action 
Base Senate Senate 

Salaries and wages 
Operating expenses 
Grants 

Budget 
$4, 1 52,758 

1 ,604,075 
2 1 09 028 

Changes 
$ 1 1 5,434 

1 7,842 
1 24 500 

Version 
$4,268 , 1 92 

1 ,62 1 ,9 1 7  
2 233 528 

Total all funds 
Less estimated income 
General fund 

FTE 

$7,865,86 1 
2 247 560 

$5,6 I 8,30 1 

28 .75 

$257,776 
1 1 9 886 

$ 1 3 7,890 

(1 .00) 

$8, 1 23,637 
2 367 446 

$5,756, 1 9 1  

27.75 

Department 250 - State Library - Detail of Senate Changes 
Adds Adds 

Adjusts Funding for Removes 2 Decreases Funding for 
Funding for Salary and FTE Library Adds I FTE Funding for Microsoft 
Base Payroll Benefit Associate I Libra rian Ill  Operating Office 365 

Changes' Increasesl Positions' Position' Expenses� Licensing' 
Salaries and wages ($28,695) $243,766 ($280,9 1 5) $ 1 8 1 ,278 
Operating expenses ($4,773) $22,6 1 5  
Grants 

Total all funds ($28,695) $243,766 ($280,9 1 5) $ 1 8 1 ,278 ($4,773) $22,6 1 5  
Less estimated income (58,654) 28 854 0 0 25 1 86 0 
General fund $29,959 $2 1 4,9 1 2  ($280,9 1 5) $ 1 8 1 ,278 ($29,959) $22,6 1 5  

FTE 0 .00 0 .00 (2.00) 1 .00 0.00 0.00 
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Adds Funding for a Youth 
Coding Skills Grant' Total Senate Changes 

Salaries and wages 
Operating expenses 
Grants 

Total all funds 
Less estimated income 
General fund 

FTE 

1 Fund ing is adj usted for base payro l l  changes. 

$ 1 24 500 

$ 1 24,500 
1 24 500 

$0 

0.00 

$ 1 1 5 ,434 
1 7 ,842 

1 24 500 

$257,776 
1 1 9 886 

$ 1 37,890 

( 1 .00) 

2 The fol lowing  fund ing  is added for 201 9-2 1 b ienn i um salary adjustments of 2 percent on 
Ju ly 1 ,  20 1 9 , and 3 percent on Ju ly 1 ,  2020, and i ncreases in hea lth i nsurance premiums 
from $ 1 ,24 1  to  $ 1 ,427 per  month : 

General  Fund Other Funds 
Salary increase 
Health insurance increase 
Total 

3 Two FTE l ibrary associate I pos it ions are removed . 
4 One FTE l ibrar ian I l l  posit ion is added . 
5 Fund ing for operating  expenses is adjusted . 

$98,898 $ 1 1 ,006 

1 1 6  0 1 4  1 7  848 
$2 14 ,9 12  $28, 854 

6 Fund ing is added for M icrosoft Office 365 l icense expenses. 
7 Federal fund ing  authority is added for a youth cod ing  ski l ls g rant . 

Senate Bill No. 2013 - School for the Deaf - Senate Action 

Salaries and wages 
Operating expenses 
Capital assets 
Grants 

Total all funds 
Less estimated income 
General fund 

FTE 

Base 
Budget 

$7,588,749 
2,026,543 

1 58,678 
1 80 000 

$9,953,970 
2 465 444 

$7,488,526 

45 .6 1  

Senate 
Changes 

$432,098 
(320,957) 

270,000 
( 140  000) 

$24 1 , 1 4 1  
2 3 1  752 
$9,389 

( 1 . 00) 

Department 252 - School for the Deaf - Detail of Senate Changes 
Restores an 

Undesignated 
Adds Position and 

Adjusts Funding for Increases 
Funding for Salary and Removes Adds Adult Funding for 
Base Payroll Benefit Undesignated Services Salaries and 

Changes' lncreases1 PositionsJ Positioni Wages� 
Salaries and wages ($222,852) $440,955 ($3 1 7,654) $ 1 59,996 $200,000 
Operating expenses 
Capital assets 
Grants 

Total all funds ($222,852) $440,955 ($3 1 7 ,654) $ 1 59,996 $200,000 
Less estimated income 70 593 24 620 0 1 59 996 0 
General fund ($293,445) $4 1 6,335 ($3 1 7,654) $0 $200,000 

FTE ( 1 .00) 0.00 (2 .00) 1 .00 1 .00 

Total 
$ 1 09,904 

1 33 862 
$243,766 

Senate 
Version 

$8,020,847 
1 ,705,586 

428,678 
40 000 

$ 1 0, 1 95, 1 1 1  
2 697 1 96 

$7,497,9 1 5  

44 .6 1  

Increases 
Funding for 
Temporary 

Salaries• 
$27,500 

$27,500 
27 500 

$0 

0 .00 
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Adds Increases 
Funding for Funding for 

Increases Interactive Audiology Decreases Decreases 
Funding for Information Increases and Speech Funding for Funding for 

Teacher Technology Funding for Contract Operating Interpreter 
Salaries1 Equipment" Meals2 Costs"' Expenses11 Grants11 

Salaries and wages $ 1 44, 1 53 
Operating expenses $ 1 5 ,000 $ 1 0,000 $20,000 ($365,957) 
Capital assets 
Grants ($ 1 40,000) 

Total all funds $ 1 44 , 1 5 3  $ 1 5,000 $ 1 0,000 $20,000 ($365,957) ($ 1 40,000) 
Less estimated income 0 1 5  000 10 000 20 000 (365,957) 0 
General fund $ 1 44, 1 53 $0 $0 $0 $0 ($ 1 40,000) 

FTE 0 .00 0 .00 0.00 0.00 0.00 0.00 

Adds One-Time 
Adds One-Time Funding for 

Funding for a Extraordinary 
Dishwashing Unit11 Repairsl< Total Senate Changes 

Salaries and wages $432,098 
Operating expenses (320,957) 
Capital assets $20,000 $250,000 270,000 
Grants / 1 40 000) 

Total all funds $20,000 $250,000 $24 1 , 1 4 1  
Less estimated income 20 000 250 000 23 1 752 
General fund $0 $0 $9,389 

FTE 0.00 0 .00 (I 00) 

1 One FTE posit ion is removed and fund ing is adjusted for base payro l l  changes. 
2 The fol lowing fund ing is added for 201 9-2 1 bienn ium salary adjustments of 2 percent on 
Ju ly 1 ,  20 1 9 , and 3 percent on J u ly 1 ,  2020 , and increases in  health insurance prem iums 
from $1 ,24 1  to $ 1 , 427 per month : 

Salary increase 
Health insurance increase 
Total 

3 Two FTE undes ignated positions are removed . 
4 One FTE adu lt services posit ion is added . 

General Fund Other Funds 
$1 94,480 $9,985 

221,855 1 4 635 
$41 6 , 335 $24,620 

Total 
$204,465 

236,490 
$440 ,955 

5 One FTE u ndesignated posit ion is restored and fund ing is increased for salaries and 
wages. 
6 Fund ing for temporary salaries is i ncreased . 
7 Fund ing for teacher salaries is increased . 
8 Fund ing is added for interactive i nformation technology equ ipment. 
9 Fund ing for meals is i ncreased . 
1° Fund ing for aud iology and speech contract costs is increased . 
11 Fund ing for operating expenses is reduced . 
1 2 Fund ing for i nterpreter g rants to state col leges and un iversities is reduced to provide a 
tota l of $40 , 000 from the general  fund .  A section is added to provide that the $40 , 000 from 
the general  fund is for a g rants program to assist institut ions u nder the contro l  of the State 
Board of H igher Education with the cost of in terpreters and rea l-time caption ing for students 
who are deaf or hearing impa i red for the 201 9-2 1 bienn i um .  Th is fund ing is not subject to 
North Dakota Centu ry Code Section 54-44. 1 - 1 1 .  I n  add ition ,  the section requ i res the School 
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for the Deaf develop a formu la for d istr ibution of the funds based on a un iform hourly 
re imbursement and may not d istribute more than 50 percent of the amount appropriated 
during the 1 st year of the bienn ium .  If any grant fund ing remains und istri buted at the end of 
the bienn ium , the School for the Deaf may provide add itional prorated g rants to institutions 
that du ring the bienn ium incurred hourly expenses in  excess of the formu la re imbursement 
leve l .  The Leg is lative Assembly has a l lowed the School for the Deaf to conti nue unused 
fund ing provided for interpreter grants in previous bienn i ums ,  resu lt ing i n  $209, 1 1 5  of tota l 
carryover fund ing for a tota l of $389, 1 1 5  for interpreter g rants du ring the 20 1 7-1 9 b ienn i um .  
1 3 One-time fund ing for a d ishwash ing un it i s  added . 
1 4 One-time fund ing is added for extraord inary repa irs to the Smith Bu i l d i ng  re lated to the 
master faci l ity p lan .  

Senate Bill No. 2013 - Vision Services - School for the Blind - Senate Action 

Salaries and wages 
Operating expenses 
Capital assets 

Total all funds 
Less estimated income 
General fund 

FTE 

Base 
Budget 

$4,660,995 
773,206 
39 1 92 

$5 ,473,393 
I 079 247 

$4,394 , 146  

28 .50  

Senate 
Changes 

$253,76 1  
42,6 1 5  

260 500 

$556,876 
251 746 

$305, 1 30 

(0 60) 

Senate 
Version 

$4,9 1 4,756 
8 1 5,82 1 
299 692 

$6,030,269 
I 330 993 

$4,699,276 

27.90 

Department 253 - Vision Services - School for the Blind - Detail of Senate Changes 

Salaries and wages 
Operating expenses 
Capital assets 

Total all funds 
Less estimated income 
General fund 

FTE 

Salaries and wages 
Operating expenses 
Capital assets 

Total all funds 
Less estimated income 
General fund 

FTE 

Adjusts 
Funding for 
Base Payroll 

Changes' 
($22,329) 

($22,329) 
(2 1,389) 

($940) 

0.00 

Adds 
Funding for 
Salary and Removes a .6 

Benefit FfE 
lncreases1 Position; 

$26 1 ,589 ($ 1 04,702) 

$26 1 ,589 ($ 1 04,702) 
10 420 (3 1,633) 

$25 1 , 1 69 ($73,069) 

0.00 (0.60) 

Adds One-Time 
Funding for Adaptive 

Technology 
Equipment1 

$20,000 

$20,000 
20 000 

$0 

0.00 

Increases 
Funding for 

Teacher 
Salaries' 

$ 1  I 9,203 

$ 1 1 9,203 
0 

$ 1 1 9,203 

0.00 

Adjusts 
Funding for 
Operating 
Expense� 

$0 
(939) 
$939 

0.00 

One-Time Funding is 
Added for  Capital 

Adds 
Funding for 
Microsoft 
Office 365 
Licensingi 

$22,6 1 5  

$22,6 1 5  
1 4  787 
$7,828 

0.00 

Improvements� Total Senate Changes 
$253,761 

42,6 1 5  
$260 500 260 500 

$260,500 $556,876 
260 500 251 746 

$0 $305, 1 3 0  

0 .00 (0 60) 

1 Fund ing is adj usted for base payrol l  changes . 
2 The fol lowing fund ing is added for 201 9-2 1 b ienn ium salary adjustments of 2 percent on 
Ju ly 1 ,  20 1 9 , and 3 percent on Ju ly 1 ,  2020, and i ncreases in  hea lth insurance premiums 
from $1 ,24 1  to $ 1 ,427 per month : 

Salary increase 
Health insurance increase 
Total 

( 1 ) DESK (3) COMMITTEE Page 14 

General Fund 
$1 24,044 

1 27 1 25 
$25 1 , 1 69 

Other Funds 
$3,683 

6,737 
$ 1 0,420 

Total 
$1 27,727 

1 33 862 
$26 1 , 589 
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5 The fund ing sou rce for operati ng expenses is adjusted . 
6 Fund ing is added for M icrosoft Office 365 l icense expenses. 
7 One-time fund ing is added for adaptive technology equ ipment. 
8 One-time fund ing is added for capita l  improvements, i nclud ing roof repair, garage door 
replacement, gym floor rep lacement, dai ly l iving ski l l s  room and south wing restroom 
remodels , g lyco l i nsta l lation , sprin kler heads, and carpeting .  
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2019 HOUSE STANDING COMMITTEE MINUTES 

Appropriations Committee – Education and Environment Division 
Roughrider Room, State Capitol 
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33119 
 

☐ Subcommittee 

☐ Conference Committee 

 

      Committee Clerk: Parker Oswald 

 

Explanation or reason for introduction of bill/resolution: 

 
A BILL for an Act to provide an appropriation for defraying the expenses of the department of public 
instruction, the state library, the school for the deaf, and the North Dakota vision services - school for 
the blind; and to provide exemptions. 
 

Minutes:                                                 Attachments 1-12 

 
Chairman Representative David Monson: Opens meeting on SB 2013 and the clerk takes 
attendance. Gives a brief overview of the daily schedule.  
 
(2:15) Kirsten Baesler: State Superintendent of DPI (Department of Public Instruction). 
Introduces self to committee, passes out attachment 1 and begins to present attachment 1 
on page 1. 
 
(13:45: Chairman Representative David Monson: You will do the training for these 
teachers and the credentials will be added by someone else? 
 
Ms. Baesler: The credentials will be added by our office. The training could be provided by 
multiple sources that will be chosen by the school district or the teachers themselves. We will 
provide the credentials for this training. There will be multiple pathways through training that 
already exists. 
 
Chairman Representative David Monson: This will all be explained in Senator Rust’s bill? 
 
(15:10) Ms. Baesler: That is correct.  
 
(16:00) Representative Mike Nathe: In the Governor’s recommendation, he proposed $3M 
for cyber security. Why did the Senate not put it in and is there matching money that goes 
with that? 
 
Ms. Baesler: I do not know why that did not get put in there. I think it got mixed up with a 
higher education program package. I think it was also confused on what the Governor was 
proposing it for and they chose to let the House decide. 
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Representative Mike Nathe: Is there any matching private dollars? 
 
Ms. Baesler: Yes, STEM.org and a few others have interest and agreements to use these 
funds to leverage additional dollars. Continues presenting on page 13 of attachment 1.  
 
(23:50) Chairman Representative David Monson: How much are you looking for? 
 
Ms. Baesler: We would like $300,000 to continue the project. Begins to present attachment 
2. 
 
(28:25) Chairman Representative David Monson: The Senate did not put that in? 
 
Ms. Baesler: They did not. We did not explain the importance well enough. Returns to 
attachment 2. 
 
(29:55) Representative Mark Sanford: It has been a struggle for cities with military bases 
to have access to some of these items and these programs have really helped. 
 
Ms. Baesler: It is a growing dashboard and anything you see that may help can be added to 
the dashboard as well. 
 
(30:50) Jamie Mertz: Introduces self to committee and begins to present attachment 3. 
 
(35:50) Chairman Representative David Monson: Which two are requesting funds? 
 
Mr. Mertz: Bismarck and Minot. Returns to attachment 3. 
 
(37:05) Chairman Representative David Monson: Will ND teachers still be participating in 
Global Bridges? 
 
Mr. Mertz: I do not know that.  
 
Chairman Representative David Monson: Why are you reducing that? 
 
(37:35) Mr. Mertz: We reduced all lines by the requested 10%. Continues presenting 
attachment 3.  
 
(39:35) Representative Mark Sanford: On the grants for Professional development 
leadership; is that the program that Wayne Stenehjem used to lead? 
 
Ms. Baesler: Yes, it would be a way for the state to offer grants to agencies or centers that 
would do some of this training. 
 
Representative Mark Sanford: How about the mentoring programs? 
 
Ms. Baesler: Those would go through the Standards and Practices Boards. 
 
(40:55) Representative Bob Martinson: How much turn back did you have? 
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Mr. Mertz: We are expecting about $12.3M. It was higher at the start of the session and the 
schools had to change their projection. We also projected we would need about $5M, but 
that was revised down to $3M. 
 
Representative Bob Martinson: What did the Senate decide for that? 
 
Sheila Sandness, LC: They allowed them to use $4M of their turn back. 
 
Chairman Representative David Monson: You were short by how much? 
 
(42:25) Mr. Mertz: It was originally $5.7M, but we revised that to $3M. 
 
Chairman Representative David Monson: Senate gave you $4M and you need $3M and 
you will end up being a little short? 
 
Mr. Mertz: That is correct. 
 
Chairman Representative David Monson: Any other questions? 
 
(44:10) Adam Tescher: Director of School Finance. Hands out attachment 4 and begins to 
present on page 1 of attachment 4.  
 
(46:20) Representative Mike Nathe: What are the percentage increases in special 
education students? 
 
Mr. Tescher: This also includes special education students placed outside of their districts. 
Our low-cost contracts have doubled. It is substantially easier for a school district to use an 
electronic form to file this for $200-500, where before it was all paperwork and can be done 
and finalized much easier.  
 
(48:25) Representative Mark Sanford: Is there any consolidation occurring? 
 
Mr. Tescher: As far as consolidation, Robinson School district has dissolved into another 
county and we have had conversations with 2 other districts about dissolving and forming 
together. 
 
Chairman Representative David Monson: How long can Amidon stay non-operating? 
 
Mr. Tescher: It can be 1 year. They chose to dissolve and the school board will accept this 
as well. Begins to present testimony from attachment 3. 
 
(52:10) Chairman Representative David Monson: You have no clue on the influx, how do 
you do that? 
 
Mr. Tescher: We look at the survival rate back to about 3 years. We have looked back 5 
years before, but our projections do not usually go back that far. Returns to attachment 3. 
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(55:30) Representative Mike Nathe: What is other; is that maintenance personnel under the 
salary? 
 
Mr. Tescher: Those are other employees that are not under the teacher area, but they are 
licensed. Continues presenting on page 22 of attachment 3. 
 
(57:35) Chairman Representative David Monson: You mentioned no need for rapid 
enrollment, or did I miss that? 
 
Mr. Tescher: Rapid enrollment was decreased from $6M to $3M and that is because it is 
only used for the first year of each biennium. 
 
Sheila Sandness: That is in SB 2265. 
 
(58:30) Representative Mike Nathe: Is there a claw back then when they have students 
leave? 
 
Mr. Tescher: If a district’s fall enrollment is greater than the spring enrollment, they will be 
paid based on the fall enrollment. There will be an either positive or negative adjustment for 
the following school year.  
 
Representative Mike Nathe: So depending on the growth or decline, they will be paid based 
on that then. 
 
(59:15) Representative Mark Sanford: Another issue has been the basic formula involving 
the 60 mills and the in lieu of. Did the Senate try putting those together? 
 
Mr. Tescher: In SB 2265, that was property tax deductions and they did not do anything with 
the 12%. Continues on page 24 of attachment 3. 
 
(1:01:25) Representative Mark Sanford: What is the cost of the in lieu and the cost of the 
in-time and what is the balance of it when it is not on time? 
 
Mr. Tescher: I do not have those with me right now, but I have them on my computer. Returns 
to attachment 3. 
 
Chairman Representative David Monson: How are you going to fund PowerSchool if it is 
being cut $550,000? Is that cost coming down some way? 
 
(1:03:10) Ms. Baesler: The Governor transferred PowerSchool from DPI to ITD (Information 
Technology Department) and the schools would pay them. ITD holds the contract with 
PowerSchool.  
 
Chairman Representative David Monson: That is a pretty sneaky way to do it. I believe 
Government Ops had that budget. 
 
Sheila Sandness: That funding was not included in ITD’s budget in the first half and that is 
why the Senate did not reduce that amount. 
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Chairman Representative David Monson: So the Senate is going to put that in ITD’s 
budget? 
 
Sheila Sandness: I am not sure what they will do, but the House did not put money in ITD’s 
budget and it was left in DPI. 
 
Representative Bob Martinson: Are you in favor of making the switch? 
 
(1:05:35) Ms. Baesler: We would be agnostic to the switch since ITD is the actual negotiator 
and since they actually pay PowerSchool, it would make sense. There is a concern about the 
allotments that ITD might not have the understanding of a PowerSchool reduction and they 
may choose to reduce that in the future.  
 
Representative Bob Martinson: You presented both sides, but do you want that or not? 
 
Ms. Baesler: I think it is completely fine staying in DPI’s budget. 
 
Chairman Representative David Monson: I think it makes sense to stay here because you 
use it and they do not care about it. 
 
Ms. Baesler: The data is actually owned and operated by ITD. We own and operate STARS, 
which is the governing body of it.  
 
(1:08:00) Chairman Representative David Monson: STARS stays in DPI too then. 
 
Mr. Tescher: Continues presenting in attachment 3. 
 
(1:10:00) Chairman Representative David Monson: The House has passed out all of the 
budgets with a 2% and 2% raise, but the Senate passed out a 2% and 3% raise, so we will 
have a conference committee about this. We have met with you about the formulas. 
 
Representative Mike Nathe: How many schools are the 5% and 5%? Do you know how 
much interest we are getting off of the Common Schools Trust Fund to use? 
 
Mr. Tescher: That will be about 10 districts. 
 
Sheila Sandness: I believe that is a little over $379M. That includes about $13M in fines and 
fees. That would be a $74M increase as well. 
 
(1:12:20) Representative Mark Sanford: I heard that the Senate used some of your 
requested money. 
 
Ms. Baesler: The money we requested for the coding was from the turn back money. I have 
not heard that because we requested from the turn back. 
 
Representative Mark Sanford: One of the things we will bring up is the source that was 
utilized.  
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Chairman Representative David Monson: We used to have a list of contingencies funded 
out of left over money, but we have not been doing that for some time now. Your last 
statement sounds like it would be a contingency thing. 
 
(1:14:00) Mr. Tescher: Continues presenting from attachment 3. 
 
Chairman Representative David Monson: How much does it cost to reduce the 100% ones 
to 75%? 
 
Mr. Tescher: That would be a little over $5M and the 5% and 5% raise would cost around 
$11M. The change in turn back includes those fines and penalties and we are tracking about 
$1M in those changes. We are getting closer with only 2 payments coming in and if they stay 
the same, we will be about $1M short. 
 
(1:15:35) Chairman Representative David Monson: My old running mate had a really 
heavy foot because it was going for the kids.  
 
Mr. Tescher: That concludes the department’s testimony and I would stand for any 
questions. 
 
Chairman Representative David Monson: Anyone else?  
 
(1:16:55) Chairman Representative David Monson: Calls a quick recess.  
 
Chairman Representative David Monson: Calls the meeting on SB 2013 back to order and 
public testimony from out of town members will be heard. DPI’s budget will be heard on 
Wednesday morning, 3/6/2019 for some of the further details.  
 
(1:18:10) Robert Kibler: Director of the Northern Plains Writing Project. Introduces self to 
committee, hands out attachment 5 and begins to present attachment 5. 
 
Chairman Representative David Monson: So you take this on the road? My kids went to a 
few of these around 25 years ago.  
 
Mr. Kibler: Yes, correct. There are different places that hold these like NDSU and Minot 
State. 
 
Chairman Representative David Monson: So each of the places get some of this funding? 
 
Mr. Kibler: The need has grown, but we have decreased from $85,000 down to $10,000.  
 
(1:22:20) Representative Bob Martinson: You have to be some of the few who comes to 
us that I would like to give more than you are asking for. Have you read writing from kids who 
have serious talent? 
 
Mr. Kibler: I have. 
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(1:23:10) Kelly Sassi: Director of the Red River Valley Writing Project. Introduces self to 
committee and begins to present from attachment 6. 
 
(1:26:50) Vice Chairman Representative Jim Schmidt: What are your performance 
measures? 
 
Ms. Sassi: The performance report is found in attachment 6. Our performance report was 
to have 80% of members rate a 4 or 5 and we exceeded that. Thank you for considering our 
request.  
 
(1:28:15) Dan Conn: Introduces self to committee and proposes support for SB 2013. We 
have tried to do a big outreach to rural areas. We have currently brought in 10 instructors 
and are looking to bring in more. 
 
(1:29:10) Maggie Glennon: Introduces self to committee as an employee for code.org and 
offers support in favor of SB 2013.  
 
(1:31:30) Jayden Vollmuth: Introduces self to committee and offers support for the funding 
of STEM programs and offers support for SB 2013 and expresses strong support for the 
importance of the ND Governor’s school. 
 
(1:32:30) Hunter Baer: Introduces self and offers support for the Governor’s school for IT 
proficiency. Offers support of SB 2013. 
 
(1:33:30) Darcee Wenning: Offers support for SB 2013. Offers the perspective from a parent 
who had children attend the Governor’s school program (attachment 7). 
 
(1:34:40) Jeff Boyer: Introduces self to committee and begins to present from attachment 
8. Proposes support in favor of SB 2013.  
 
(1:37:50) Connie Hovendick: Superintendent of the School for the Deaf and Resource 
Center for Deaf and Hard of Hearing. Introduces self to committee and offers support for SB 
2013. 
 
Chairman Representative David Monson: How many residents do you have? 
 
Ms. Hovendick: We have around 18. Begins to present testimony from attachment 9. 
 
(1:41:45) Chairman Representative David Monson: What training do you do? 
 
Ms. Hovendick: It is more awareness to help hard of hearing people communicate and help 
raise awareness. Returns to presenting attachment 9.  
 
(1:44:55) Chairman Representative David Monson: Does South Dakota have a school for 
the deaf and are you working with them at all? 
 
Ms. Hovendick: They are strictly outreach. They go to schools, write the programs and move 
to the next one. They do a lot of on the road work. 
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Chairman Representative David Monson: Is there money exchanging hands? 
 
Ms. Hovendick: The only money exchanging hands is for the convention where we each 
pay for half of it. Returns to attachment 9. 
 
(1:49:45) Chairman Representative David Monson: I know you have a lot of buildings on 
the campus that we have tried to rebuild or remodel and I know you rent some out. 
Attachment 9 has your capital projects and maybe we should review where you are at right 
now. 
 
(1:50:45) Michael Loff: Director of Business Administration. Introduces self to committee 
and begins to present budget information on page 10 of attachment 9.  
 
(1:54:50) Chairman Representative David Monson: So this lift works for wheelchair 
access? 
 
Mr. Loff: Yes, it works on a rail system and it is a commercial system. 
 
Chairman Representative David Monson: I know what that is because my church has one. 
 
(1:55:35) Mr. Loff: Continues presenting on page 12 of attachment 9. 
 
(1:56:20) Representative Mike Nathe: How did you reduce operating costs? 
 
Mr. Loff: We have gained efficiency in some areas like utility utilization. 
 
Representative Mike Nathe: I see you also cut travel back by $100,000. 
 
Mr. Loff: Our transportation and travel has been growing because we have been growing. 
We asked for some of that back in the Executive budget. 
 
Chairman Representative David Monson: Do you fly students home on weekends still? 
 
(1:57:40) Mr. Loff: No, we drive students home. It is also based on where the students are 
from. There were problems with planes not being able to land in poor conditions, so we found 
that driving was a better mode of transportation. Returns to attachment 9. 
 
(1:59:35) Chairman Representative David Monson: So they do not get the wage increase? 
 
Mr. Loff: We use an IBARS (Internet Budget Analysis and Reporting System) scale as a 
separate line for their increases. 
 
Chairman Representative David Monson: This sounds similar to the school for the kids in 
YCC (Youth Correctional Center).  
 
(2:00:40) Mr. Loff: Returns to attachment 9. 
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Chairman Representative David Monson: These grants are to Lake Region? 
 
Mr. Loff: They could be for any college or university. 
 
Chairman Representative David Monson: You will have $200,000 of carryover to use 
then? 
 
Mr. Loff: Correct. Continues presenting on page 16 of attachment 9.  
 
(2:02:30) Chairman Representative David Monson: Your one-time maintenance funding 
is found in attachment 9. Was this all funded for your current budget? 
 
Mr. Loff: Yes, and it is also all Special funds. 
 
Chairman Representative David Monson: How does the resource center funds fall under 
this? 
 
Mr. Loff: It falls under extraordinary repairs and those special funds are leftover donations. 
 
Chairman Representative David Monson: I find it hard to believe that a roof comes from 
special funds. The dishwasher I can see coming from meal plans or something revenue 
based. 
 
(2:04:30) Ms. Hovendick: Our operating costs were changed to special funds because we 
had a decrease in general funds. 
 
Chairman Representative David Monson: How long has that been going on? 
 
Ms. Hovendick: Around 4 years ago. We have to use special funds for a lot of things now, 
which we did not have to before. We merit some of our own money with some of our rental 
properties that we have.  
 
Chairman Representative David Monson: I forgot that you have rent money and we did 
approve that. Are you still renting the taekwondo and daycare?  
 
Ms. Hovendick: There are around 130 kids there and they have taken over most of that 
area. They have an elevator, so it is mostly handicapped accessible.  
 
Chairman Representative David Monson: Okay, otherwise liability could be an issue. 
 
(2:07:15) Ms. Hovendick: Returns to presenting attachment 9 on page 17.  
 
Chairman Representative David Monson: I have no problem taking caps off of special 
funds. 
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Ms. Hovendick: There is $180,000 that we use to pay colleges who use the interpretive 
center and we had some start to build up. If we could restore some of that $140,000 that was 
taken from the $180,000 it would certainly help. The teachers do have the same salary 
schedule as YCC. 
 
Chairman Representative David Monson: You did a bunch of remodeling in the dorms and 
that is looking good now? 
 
(2:09:30) Ms. Hovendick: Yes. 
 
Chairman Representative David Monson: The arts building? 
 
Ms. Hovendick: It is not handicap accessible and is now used as a museum and haunted 
house on Halloween. Proposes support for SB 2013. 
 
Chairman Representative David Monson: I do not think we will need to bring you back for 
any more questions either.  
 
Ms. Hovendick: We have a few staff members in town as well. 
 
(2:11:25) Paul Olson: Superintendent of Vision Services and School for the Blind. Introduces 
self to committee and begins to present from attachment 10.  
 
Chairman Representative David Monson: How does Mayville State run your programs? 
 
Mr. Olson: They start in sites where head start programs are needed. 
 
Chairman Representative David Monson: So Grand Forks Public Schools? 
 
Mr. Olson: They have head start programs as well and is the alternative high school in Grand 
Forks. Our outreach services are throughout the state with most of the staff being on the east 
side, but we do have staff spread out throughout the western part of the state as well. 
Continues presenting from attachment 10. 
 
Tami Purcell: Business Manager. Introduces self to committee and begins to present from 
attachment 10. 
 
(2:22:30) Chairman Representative David Monson: They have you $20,000? 
 
Ms. Purcell: Yes. Please stop by our building in Grand Forks. Our thoughts are that we would 
really like to maintain this building. Returns to written testimony in attachment 10. 
 
(2:25:50) Chairman Representative David Monson: Would you tear the floor out for the 
gymnasium? What is beneath it? 
 
Ms. Purcell: The plan would be to replace the flooring with a laminate flooring. 
 
Mr. Olson: It is a cement floor underneath and not asbestos.  
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(2:27:50) Ms. Purcell: Returns to presenting testimony on page 11 of attachment 10. 
 
Chairman Representative David Monson: How many restrooms are there?  
 
Ms. Purcell: That $120,000 is for 2 restrooms and there are possible asbestos products, 
which would make that amount larger than normal. Continues presenting attachment 10. 
 
(2:31:00) Chairman Representative David Monson: Why do they have to separate out 
their teacher’s salaries? 
 
Larry Martin: I will find that out. 
 
Representative Bob Martinson: Aren’t they in the same situation with the teachers for the 
deaf? 
 
Chairman Representative David Monson: Yes. We always did separate increases for YCC 
too. 
 
Ms. Purcell: I believe the schools for Deaf and Blind received increases and YCC did not. I 
am not sure why that was requested like that. We do ask that you consider all of those 
requests and the Senate did approve an increase in salary for dedicated staff.  
 
(2:33:10) Representative Mark Sanford: The $1.6M of expenditure total, which is $1.3M; is 
that emergency funding or are those details somewhere else? 
 
Ms. Purcell: That is the revenue projections. We are allowed to carryover our School for the 
Blind fund and that is the $1.3M in the special funds.  
 
(2:34:35) Mr. Olson: Thanks the committee once again for all of the help. We are largely 
advocacy and outreach. We strive to be efficient and transparent and not to exaggerate. 
There are a lot of student and adult populations that need help and value these services. We 
are proud of our staff and North Dakota gets a great value from our staff and the work our 
schools do.  
 
(2:36:50) Allan Peterson: Offers support in favor of SB 2013 and the School for the Blind. 
Begins to present testimony from attachment 11 and 12. 
 
(2:43:45) Chairman Representative David Monson: You did have sight at one time, right? 
When you lost your sight, did it affect your nerves?  
 
Mr. Peterson: I have a degenerative disease of the retina that degenerates the rods and 
cones and the process that sends the images to the optical nerve. The implant gives me 
some information and wakes up that visual cortex. The impulse is processed in the 
processing unit, travels to the coil, is sent to a Bluetooth connection and stimulates an 
impulse in the optic nerve and that triggers an impulse of light that helps me see some edges.  
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Chairman Representative David Monson: That is truly amazing. Do you credit the School 
of the Blind for this help? 
 
Mr. Peterson: Yes, they helped me connect with this and also helped train me to use all of 
my tools and options. 
 
Chairman Representative David Monson: Thank you for coming in. 
 
(2:46:50) Mr. Peterson: My handouts have information and budget requests as well. I have 
a few business cards as well. I appreciate the opportunity to talk with you. 
 
(2:48:15) Chairman Representative David Monson: Closes hearing on SB 2013. 
 



2019 HOUSE STANDING COMMITTEE MINUTES 

Appropriations Committee – Education and Environment Division 
Roughrider Room, State Capitol 

SB 2013 
3/6/2019 

33279 
 

☐ Subcommittee 

☐ Conference Committee 

 

      Committee Clerk: Parker Oswald 
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A BILL for an Act to provide an appropriation for defraying the expenses of the department of public 
instruction, the state library, the school for the deaf, and the North Dakota vision services - school for 
the blind; and to provide exemptions. 
 

Minutes:                                                 Attachments 1-8 

 
Chairman Representative David Monson: Calls meeting on SB 2013 to order and clerk 
takes attendance.  
 
(1:40) ElRoy Burkle: Introduces self to committee and begins to present written testimony 
from attachment 1.  
 
Chairman Representative David Monson: How can it be that it goes down? 
 
Mr. Burkle: With the increase in ridership and miles. 
 
Chairman Representative David Monson: Because you are driving more miles, you get 
less per mile. 
 
Representative Mark Sanford: Are districts going into other districts to pick up open 
enrollment students? 
 
(3:20) Mr. Burkle: You can open enroll and claim the miles, but many of the buses stop on 
the lines. Some are growing as well.  
 
Representative Tracy Boe: Instead of the bus driving by my place to cross into other 
districts, they drive a mile south. 
 
Chairman Representative David Monson: They cross two school districts? 
 
Representative Tracy Boe: Yes. Everybody is poaching the students. 
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(5:00) Representative Bob Martinson: A long time ago there were some calculations done 
that showed it would be cheaper to buy certain kids a car than to use a bus. 
 
Representative Tracy Boe: We used to do something similar and we would pay the parents 
for transporting their kids because busing is expensive.  
 
Chairman Representative David Monson: We do still pay families to do that. 
 
(6:35) Mr. Burkle: Yes, the option of the parent driving kids to the bus is still available.  
 
Chairman Representative David Monson: What do we pay for the family transport? 
 
Mr. Burkle: I believe that is about $0.50 per mile one way. Continues presenting on 
attachment 1. 
 
(10:20) Chairman Representative David Monson: You said they are obligated to provide 
transportation? 
 
Mr. Burkle: Harlow’s has to fulfill the contract with BPS (Bismarck Public Schools). 
 
Chairman Representative David Monson: The school district does not have to provide 
transportation. 
 
Mr. Burkle: There is not a law that mandates transportation. Continues on attachment 1. 
 
(13:50) Chairman Representative David Monson: When does this go into effect? 
 
Mr. Burkle: February 7th of 2020. They are advised to look ahead and sign drivers. 
 
Chairman Representative David Monson: Mini buses are what size? I was told they got rid 
of their vans. 
 
Mr. Burkle: They are 15 person buses. Those are the larger sized vans. 
 
Chairman Representative David Monson: How small do we let them go now? 
 
Mr. Burkle: Cars and anything up to the 15 person buses.  
 
Chairman Representative David Monson: Representative Nelson totaled out his van and 
ended up walking away from that pretty well. 
 
(15:40) Mr. Burkle: Continues presenting from attachment 1.  
 
Representative Mike Nathe: Why were the rates reduced? 
 
(17:10) Mr. Burkle: When they added the $500,000, DPI (Department of Public Instruction) 
recalculated and made an adjustment.  
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Chairman Representative David Monson: What do you think about jackpotting 
transportation? Put it all into foundation aid and make them responsible for getting kids to 
school. 
 
Mr. Burkle: There is a study from 2013, would that be appropriate to study transportation? 
 
Chairman Representative David Monson: I do not know if Legislative Council needs to, 
but it would work quite well. 
 
(19:15) Mr. Burkle: Transportation is different all over the country. Dickinson only had 8 
routes a few years ago and now they are up to 15. 
 
Chairman Representative David Monson: If you jackpotted it and increased the per pupil 
payment, you would have more. The ones with more users would get more, so you would 
have to tweak it to where the ones who need it the most would benefit and have the means 
necessary. It would be good to have a study on this. 
 
(20:35) Mr. Burkle: It does not always help rural kids. West Fargo will see the gain because 
they are growing and not rural communities. 
 
Chairman Representative David Monson: Some rural towns were promised transportation 
and they cannot really get out of those agreements. It is probably time for a study. 
 
Mr. Burkle: I agree. 
 
Chairman Representative David Monson: We will be doing some tweaking of the formula 
I believe.  
 
(22:05) Representative Tracy Boe: If we only pay for the subsidization in the district 
boundaries. We are paying the buses to run the same routes up to 5 times. 
 
Chairman Representative David Monson: There has to be ways to make these more 
efficient. One way is to short them in the budget and tell them to run it where they have to. I 
hate to starve districts into becoming efficient. There are some that are so stretched out and 
some have to drive 10 miles to pick up 1 kid. We have a few minutes yet, anyone else? 
 
(25:20) Erin Jacobson: Introduces self to committee and begins to present testimony from 
attachment 2. 
 
(29:00) Chairman Representative David Monson: You are talking mentoring and not 
coaching? 
 
Ms. Jacobson: We do both. Page 2 of attachment 2 has the instructional coaching program 
by the numbers. We do online learning throughout the year. 
 
Vice Chairman Representative Jim Schmidt: I am noticing on your list of schools that only 
participate one time since 2010; why would they only do it once? 
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Ms. Jacobson: There are a lot of districts that do not have first time teachers for quite a 
while. The substitute teacher reimbursement has been cut out, which is another reason. Most 
of the districts will participate when they have a first year teacher. We do not consider people 
who taught and then left and come back as first year teachers. 
 
Vice Chairman Representative Jim Schmidt: You do things with sub teachers too? 
 
(31:30) Ms. Jacobson: Yes, we have been paying the substitute teachers to come into the 
classrooms when the mentor is out with the first year teacher. 
 
Chairman Representative David Monson: Do you mentor or coach substitute teachers? 
 
Ms. Jacobson: We do not mentor or coach sub teachers at this point.  
 
(33:00) Representative Mike Schatz: What is the difference between evidence based 
practices and structural support? 
 
Ms. Jacobson: They are very similar. The instructional coach is full release and do not have 
their own classroom. They do work on moving things forward. The other could be a full time 
teacher and they both move forward with evidence based practices and they both improve 
their performance.  
 
(34:35) Chairman Representative David Monson: A mentor could use evidence based or 
also some antidotal too. 
 
Ms. Jacobson: That is what mentors do. They give feedback to another professional 
colleague. They work closely with that first year teacher. 
 
Chairman Representative David Monson: What is the role of the principal anymore? I used 
to be a principal and we would observe for evaluation sake and offer improvements to some 
of the teachers. Now we have asked principals to do a lot of extra different things.  
 
(36:15) Ms. Jacobson: One thing we work on is the mentor and coach relationship with the 
principal. The coach and the mentor can help move things forward because the principals 
cannot always get into every classroom as long as they like, so they work together. There 
are 2 teacher and principal meetings per year. We talk at length that the roles of the principals 
are valuable. 
 
Chairman Representative David Monson: You usually only have one principal, but multiple 
coaches or mentors. If the principal goes into evaluate something like a music teacher that 
you do not understand, it is hard to determine what is good or bad. If you are a mentor for a 
first year music teacher or something, I would assume they are experienced in that area.  
 
Ms. Jacobson: You are correct. The mentor is usually specialized in that area. 
 
Chairman Representative David Monson: Any other questions? 
 
Ms. Jacobson: I have one more handout. Passes out attachment 3. 
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(39:45) Deana Weise: Introduces self to committee and offers support for SB 2013. Tech 
ND is a member of the digital workforce commission that is focused on training the workforce 
and presents testimony from attachment 4. Any questions?  
 
(41:35) Adam Tescher: I can answer any questions on transportation whenever. 
 
Chairman Representative David Monson: You will be back. 
 
(44:00) Mary Soucie: State Librarian of North Dakota. Introduces self to committee and 
begins to present written testimony from attachment 5. 
 
Chairman Representative David Monson: What are the STEM (Science, Technology, 
Engineering and Mathematics) kits like? 
 
Ms. Soucie: They range from many different things. There is a STEM version of the game 
Mouse Trap that creates mazes and sends marbles through. We have drones that are 
designed to break apart and then be put back together for training. 
 
Chairman Representative David Monson: Do you do the ND study kits? 
 
Ms. Soucie: That is the Heritage Society. 
 
Chairman Representative David Monson: You have nothing to do with those history study 
kits? 
 
Ms. Soucie: We promote them and then they make them and send it out. Returns to 
attachment 5. 
 
(55:15) Chairman Representative David Monson: Your vision grants require a match in-
kind, but do you require one dollar for dollar? 
 
Ms. Soucie: That was federal. Out competitive grants require a match of 10% usually. If a 
library gets $1000, the library has to match it with $100. 
 
Chairman Representative David Monson: I was trying to find audit findings, anything? 
 
Ms. Soucie: There were no audit findings. 
 
(56:40) Chairman Representative David Monson: Any questions? Online stuff is getting 
more and more popular including search engines. Do you have computers in most of the 
libraries? 
 
Ms. Soucie: Yes, most of the public libraries have public access computers and all but one 
offers internet connection. Some of the larger libraries find that people bring their own devices 
and the rural ones usually use the library technology. 
 
Chairman Representative David Monson: Are there any charges? 
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Ms. Soucie: They charge for printing, but nothing else. There was almost 1.5M uses of the 
Wi-Fi. 
 
Chairman Representative David Monson: Do you use the book mobile? 
 
Ms. Soucie: There are about 12 that offer book mobiles and Bismarck sends one to some 
rural communities. Fargo has a bike mobile that takes books out to community events. The 
state library does not have a bike mobile. 
 
(59:30) Chairman Representative David Monson: I have an old bike you could have. My 
son bought that because he had a paper route back then. Anything else?  
 
(1:00:40) Christine Kujawa: Introduces self and offers support for SB 2013. Begins to 
present written testimony from attachment 6.  
 
Chairman Representative David Monson: You have a 3D printer, I have heard of them and 
seen results from them. How does it work? 
 
Ms. Kujawa: There is a spool of plastic that is programmed to print what you want. Thin 
spools of the come out and print the item. 
 
Chairman Representative David Monson: I have heard they can print guns and that scares 
a lot of people because they can supposedly shoot. Is this possible with a 3D printer? 
 
(1:04:35) Ms. Kujawa: We work with what is being printed, so we have a say in what actually 
gets made.  
 
Chairman Representative David Monson: How much do these cost? 
 
Ms. Kujawa: Ours cost about $500, but the plastic is expensive. There are some that are 
way more expensive than ours. 
 
Chairman Representative David Monson: You might have to bring that over and show us 
how that works. Any other questions? 
 
(1:06:00) Representative Tracy Boe: If someone found a document on a cassette tape, can 
you digitize that yourself? 
 
Ms. Kujawa: Ours does not have that technology. 
 
Ms. Soucie: We do have the capability, but it depends on the copyright. 
 
(1:06:45) Chairman Representative David Monson: There are businesses that charge. 
 
Ms. Soucie: We do not charge because we do it for our benefit. We have a series of 
interviews that are older and on cassette, but the Heritage Center sells them. We do not 
generally do it for the public. 
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Chairman Representative David Monson: My new car does not even have CD player. We 
are to a point with technology where is too advanced. Can you put them onto flash drives? 
 
(1:08:10) Ms. Soucie: If it is commercially produced, we do not have the copyright privilege 
of that. There are some cases, but not often.  
 
Chairman Representative David Monson: My grandpa told a lot of stories and they are old 
cassettes and it would be nice to digitize them. 
 
Ms. Soucie: One of our libraries has a 3D printer and they printed a tool for a farmer to use 
and it actually worked out very well. 
 
Chairman Representative David Monson: Is this plastic thick? 
 
Ms. Soucie: Yes, it is very hard microfibers. If the schematics can be downloaded, it can 
usually be done.  
 
(1:10:55) Representative Mark Sanford: You have just been the idea for Monson 
Manufacturing.  
 
Ms. Soucie: We will not charge you too much for that.  
 
(1:12:30) Misti Werle: Introduces self to committee and begins to present testimony from 
attachment 7. 
 
(1:14:20) Chairman Representative David Monson: Any questions? Any opposition? We 
have some information coming in on pass-through grants, which are heavily involved in DPI. 
 
(1:15:45) Sharon Espeland: Introduces self to committee and begins to present attachment 
8. 
 
(1:20:55) Representative Mike Nathe: How does this dove tail the Civics bill we passed? 
 
Ms. Espeland: That works well with this because you have to pass the civics exam before 
you can graduate certain grades. 
 
Representative Mike Nathe: The total general fund was $10,000, was that enough? 
 
Ms. Espeland: No, our budget was $200,000 before 2011. 
 
Representative Mike Nathe: Have we been at $10,000 since? 
 
Ms. Espeland: Yes, ever since I have been here it is $10,000. 
 
Representative Mike Nathe: What is the optimum amount within reason? 
 
Ms. Espeland: I would be thrilled with $50,000. 
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Representative Mike Nathe: Could you match $50,000 privately? 
 
Ms. Espeland: It would be doable and it would help us generate interest. 
 
(1:23:35) Chairman Representative David Monson: Representative Mike Schatz has a 
question, but a group of students just joined us. Introduces the committee to the students.  
 
Representative Mike Schatz: How many schools ae involved? 
 
Ms. Espeland: There are about 8 schools and 160 students who competed in the state 
competition. 
 
Representative Mike Schatz: Is it the larger schools and where is it held? 
 
(1:25:20) Ms. Espeland: We do it in Bismarck and there is one Class A school and the rest 
are Class B schools. Most of them are from the west, but I would like to pull in more from the 
eastern half. We have been partnering and trying to collaborate. This is wonderful for the 
rural schools because they now get a chance to network and obtain professional 
development and work with mentor teachers. 
 
Representative Mike Schatz: I am sure this is a great program and this is a problem for the 
social studies people because we do not have a lot of organization for them. We used to 
schedule geography competitions and a few other things, but there is not a lot. This sounds 
really good, but what is the competition; is it all writing or like a jeopardy format? 
 
Ms. Espeland: They provide 4 minutes of written testimony and answer 6 minutes of follow 
up questions. They are asked questions by judges, lawyers and prominent state officials. It 
is based on a mock congressional trial.  
 
(1:29:10) Chairman Representative David Monson: This is an extracurricular thing? 
 
Ms. Espeland: It really is curricular and works in with the main programs. There are a lot of 
other ways to tie this in. 
 
Representative Mike Nathe: It is curricular, but not mandated right? 
 
Ms. Espeland: It is a choice by school thing. 
 
Representative Mike Nathe: How many more schools have committed if there was more 
money? 
 
Ms. Espeland: It is a non-committal thing because we are short on funds, but I think we could 
see 15-20 more schools in the next 2 years. 
 
(1:30:45) Chairman Representative David Monson: Introduces the committee to the new 
students who just arrived. 
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Representative Mike Schatz: I remember this when I was teaching, but I do not remember 
if we did it. How long has it been around? 
 
Ms. Espeland: It started in 1987, but I am not sure when it came to ND. I was doing it in the 
early 2000’s, but the 2011 federal cut diminished it in ND. Thank you for your time. 
 
(1:32:10) Chairman Representative David Monson: Do you have copies from the 
curriculum and can you bring one in? 
 
Ms. Espeland: Yeah, I can bring some in. 
 
Chairman Representative David Monson: Any other pass-through grants in the DPI 
budget? 
 
(1:33:50) Chairman Representative David Monson: Closes meeting on SB 2013. 
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Chairman Representative David Monson: Opens meeting on SB 2013 and the clerk takes 
the attendance. Legislative council hands out attachments 1 and 2. 
 
(3:15) Chairman Representative David Monson: Let’s start on page 2 of attachment 2 
starting in the 5th column, which is the Senate version. What do we want to do on the $40,000 
of the National writing project? I thought they made a pretty good case. What did they get in 
the last few biennia? 
 
Sheila Sandness, LC: Let me check.  
 
Chairman Representative David Monson: I was pretty impressed with “We the People” as 
well.  
 
Representative Bob Martinson: I do not have a problem with any of them that the Senate 
did. 
 
(6:25) Ms. Sandness: In 2015 it was $123,000 and in 2017 it was $190,000.  
 
Vice Chairman Representative Jim Schmidt: How did we go from $190,000 to $20,000? 
 
Chairman Representative David Monson: The pass-through grants took a huge hit. North 
central council was a TV program and I used to be President. The Senate put in nothing 
extra, but took out $14,000. What do we want to do with the writing project? I do not see us 
putting much more into it. 
 
(9:00) Vice Chairman Representative Jim Schmidt: I am pretty much fine with them as 
they are as well.  
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Representative Bob Martinson: The media one was not discussed because they have a 
representative on the committee. 
 
Representative Mike Schatz: The mentoring program of $2.125M; I am not a huge fan of 
that and I would like to leave it where it was at $2M. 
 
Chairman Representative David Monson: We should have some changes to talk about 
with in the Senate.  
 
Ms. Sandness: Do you want $2M even? 
 
Representative Mike Schatz: Yes. 
 
(10:40) Representative Mark Sanford: The reality is that we will have more teachers going 
forward with the current growing enrollments. 
 
Chairman Representative David Monson: There is the mentoring and then there is the 
coaching. Do you see coaching in here or is that combined? 
 
Ms. Sandness: I believe that is the same program and the coaches are the ones who 
volunteer. 
 
(11:50) Representative Mike Schatz: We talked about it before on what the job of the 
principal is. We have student teaching programs and these teachers have had to teach 
already. It is one thing to me that is unnecessary.  
 
Chairman Representative David Monson: First year teachers and mentoring program is 
showing we have a lot of newer teachers and that they seem to be getting a better start and 
staying here. It makes sense to try and retain them. Representative Mike Schatz suggested 
$2M and Representative Mark Sanford seemed to be making a case for a little bit more.  
 
(14:20) Representative Mike Nathe: I know from talking to my daughter who will be 
graduating as a teacher soon, she has mentors. I think having a mentor helping them does 
retain them. I am just speaking as a father of a student, so I see the value of it and how these 
new teachers lean on them.  
 
Representative Mike Schatz: We will disagree philosophically on this. I do not find us to be 
efficient in DPI (Department of Public Instruction) compared to our surrounding states. I get 
how these programs are good, but DPI did not get cut last time and I disagree with them. 
 
Chairman Representative David Monson: What did mentoring get last time? 
 
Ms. Sandness: Last session was $2.7M and before that it was $2.3M.  
 
Chairman Representative David Monson: Did we cut Lead last time? 
 
Ms. Sandness: That was put into the pool. 
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(17:00) Representative Mike Schatz: I will rescind my offer to decline it to $2M. 
 
Representative Mark Sanford: The transportation efficiency; how much more efficient are 
we? 
 
Ms. Sandness: That has been a separate item in their budget for a really long time. It has 
something to do with a conference DPI attends on transportation and they offered it to be put 
in operating. That is why the Governor reduced it with a 10% cut. They moved the $27,000 
into the department’s pool. 
 
Chairman Representative David Monson: I think we can put it as $0. 
 
(19:00) Ms. Sandness: Senate has it as $0. 
 
Chairman Representative David Monson: Senate took National board certification down 
to $108,000 and that was a 10% cut. Are there fewer teachers applying? 
 
Ms. Sandness: I do not recall anything on that. 
 
(20:00) Chairman Representative David Monson: Leave it? 
 
Representative Tracy Boe: Who are we certifying? 
 
Chairman Representative David Monson: I never had a teacher that elected to certify this 
way. It is a certification that they work on for 3-4 years and they try to get on that level. We 
fund them for the years it takes to finish and we kind of have a contract with them. I would 
need to know more about it. 
 
Representative Tracy Boe: What is the benefit? 
 
(21:20) Chairman Representative David Monson: The teachers are supposed to be better.  
 
Representative Mark Sanford: I think in our district, most of our teachers were just going 
for the advanced degree due to the salary model. National certification is extremely 
challenging and self-nominated. I think I had a few teachers go through it and they said it 
was tough. 
 
Representative Mike Schatz: I think it also has to deal with teachers moving states to teach. 
If you are national board certified, you are highly qualified usually. 
 
Chairman Representative David Monson: It might be almost moving our best teachers out 
of ND.  
 
(23:30) Representative Tracy Boe: We are subsidizing the certification for teachers to better 
themselves by entering a national job market? 
 
Chairman Representative David Monson: Not quite that far, but it helps. 
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Representative Mark Sanford: It is a good thing to have on your resume. The issue I would 
have is that it is a self-selection process and it is not awarded for just showing up.  
 
Chairman Representative David Monson: If we take it to $0, someone will notice and we 
will get someone to come and testify. 
 
Representative Tracy Boe: Do we have any idea how many candidates this covers? 
 
Ms. Sandness: I do not know, but I will check.  
 
(25:55) Representative Tracy Boe: I do not even know why asked all of these questions 
and say it all looks good to me. 
 
Representative Bob Martinson: I remember that from last session and we really thought it 
was good then. 
 
Chairman Representative David Monson: What I remember is that we had a certain 
number of teachers that started on it and that we cannot pull the rug out from underneath.  
 
(26:50) Representative Bob Martinson: I would be that by the time we hear about it, it will 
be right where it is at. 
 
Chairman Representative David Monson: If we $0 it, we will find out. The Senate is at 
$108,000. 
 
Representative Tracy Boe: How do they know they have a target on their back with no one 
here? 
 
Chairman Representative David Monson: We will have Sheila contact them. 
 
(27:50) Chairman Representative David Monson: I would like to maybe go with $50,000 
on the writing projects.  
 
Representative Mike Schatz: We go above double on something the Senate doubles? 
 
Chairman Representative David Monson: Well, look at what they were at a few years back. 
 
Ms. Sandness: I will have someone email us on the national board certification.  
 
Chairman Representative David Monson: Do we want to trim rural arts outreach back to 
$350,000 and take that $10,000 and give it to the national writing?  
 
Representative Mike Nathe: Do it. 
 
(30:00) Chairman Representative David Monson: Can we take north central council for 
educational media services back to what is was before and remove the cut of $14,424? 
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Ms. Sandness: The rural arts program back to $350,000 and restore the north central council 
for educational media services back to $238,000. 
 
(31:20) Chairman Representative David Monson: Mentoring program? Representative 
Mike Schatz wants it at $2M, but you did withdraw that. What should we do? 
 
Representative Mark Sanford: I am not sure what to do about the mentoring. I would not 
reduce it.  
 
Chairman Representative David Monson: Leave it as is. What about global bridges; do we 
leave that at $0? 
 
Representative Bob Martinson: Yes, that is fine. 
 
(32:40) Chairman Representative David Monson: The young entrepreneur guy did not 
come and testify. We could $0 that out. The Senate gave them $30,000. “We the People” 
impressed me and I think Representative Mike Nathe promised them $50,000.  
 
Representative Mike Nathe: The Senate gave them $50,000. They are teaching the 
constitution.  
 
Vice Chairman Representative Jim Schmidt: I thought the schools are supposed to be 
teaching that anyway? 
 
Chairman Representative David Monson: It is not exactly in the classroom. 
 
Representative Mike Nathe: The ND Bar also kicks some money in for this as well.  
 
Chairman Representative David Monson: He thought if they could get this $50,000 that 
they could really grow the program. 
 
(35:10) Representative Mike Schatz: There are programs outside of this that are funded by 
American Legion like know your state and a speech contest. I have a little trouble having 
these compete because some do not ask for money. If we start doing this, how do we level 
this off or choose one program over the other? I love this area, but if someone else asks, 
how do we pick and choose? I am not going to argue because I like the idea, that is just my 
concern. 
 
Chairman Representative David Monson: What did they get a few years back? 
 
Ms. Sandness: In 2013-2015 it was $20,000 and the next biennium was $25,000 and I do 
not think it was ever above $25,000.  
 
Chairman Representative David Monson: Do we want to take it down? 
 
Representative Mike Schatz: No, leave it at $50,000. 
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(38:00) Chairman Representative David Monson: We always hear about the Governor’s 
School.  
 
Vice Chairman Representative Jim Schmidt: We started by giving them nothing and then 
we got barraged. 
 
Representative Bob Martinson: It says $0. 
 
Ms. Sandness: It was special funds as one-time funding and that is why it says $0. It was 
$225,000 out of the student loan trust fund. 
 
Chairman Representative David Monson: So the Senate has it in at $20,000? 
 
(39:00) Ms. Sandness: Correct, the Senate had it in as a place holder. They put $20,000 in 
to continue the discussion. 
 
Representative Mike Schatz: Did the Governor get rid of it in his budget? 
 
Chairman Representative David Monson: Yes, he did not have it in here. How is the 
Governor’s school planning to support itself if we put $0? I am okay with $20,000 and that 
way we can just agree with the Senate. 
 
Representative Mike Nathe: I agree with $20,000 and we can hash it out in conference. 
 
(40:45) Representative Mike Schatz: Let’s cut it to $10,000. 
 
Chairman Representative David Monson: Who wants $10,000 or $20,000? 
 
Representative Tracy Boe: I want $30,000.  
 
Chairman Representative David Monson: I think we should just leave it where it is as long 
as we cut something else. 
 
(41:45) Representative Mark Sanford: I want badges for the House of Representatives. 
 
Chairman Representative David Monson: Tell Sheila what you want. 
 
Representative Mike Nathe: I say leave it at $20,000. 
 
(42:35) Vice Chairman Representative Jim Schmidt: I am keeping score here.  
 
Chairman Representative David Monson: PowerSchool was left as it was in the last 
budget.  
 
Ms. Sandness: The Governor cut the funding and recommended that it moves to ITD 
(Information Technology Department), but the Senate did not agree with that and did not 
include it.  
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(44:15) Chairman Representative David Monson: Superintendent Baesler emphasized the 
need for it and she said they used the data out of STARS and they did not really care either 
way. She indicated that she just assumed to keep it. Let’s leave that one for now. The 
transportation efficiency at $0 is fine. The national board certification at $0 is also fine. That 
takes care of the pass through list on attachment 2. Where is DPI’s pool? 
 
Ms. Sandness: It is on page 1 of attachment 2 in the program grant pool. 
 
Chairman Representative David Monson: They increased it over and above last time. 
 
Ms. Sandness: Family initiatives and transportation efficiency was moved over there. The 
Senate added $300,000 for the family engagement initiative.  
 
(48:55) Chairman Representative David Monson: Basically all Ms. Baesler talked about 
was a 4 step plan in coaching the engagement of families in school work. Sounds like a 
glorified parent-teachers meeting. 
 
Ms. Sandness: The request was $500,000 and the executive budget included nothing. The 
Senate added $300,000 to the pool and gave authority to utilize this program.  
 
Chairman Representative David Monson: What did the Senate put in for online teacher 
accreditation? 
 
(50:30) Ms. Sandness: The Senate did not fund that at all. 
 
Chairman Representative David Monson: What do we want to do there? It would be a 
whole new program and it seems like they could do that with no money for it. I think computer 
science at the elementary level is probably not a big deal. 
 
Ms. Sandness: I believe it is the same thing. They said cyber security did not encompass 
the whole program.  
 
Chairman Representative David Monson: This was the deal where they were going to do 
one shop and train all of the teachers to train them how to code, right? I was sort of impressed 
with that. Do we want anything in there? 
 
Representative Bob Martinson: Can we put that aside for a while? 
 
(53:15) Chairman Representative David Monson: The Senate put nothing in there and this 
is something new.  
 
Representative Mike Nathe: How much were they asking for? 
 
Ms. Sandness: The original request was $6M and the Governor recommended $3M and the 
Senate put nothing in.  
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Chairman Representative David Monson: I would be okay with $3M, but let’s wait. What 
was all in the program grant pool? 
 
(54:40) Ms. Sandness: It includes leveraging senior year, the leadership program, 
continuing education grants, pre-school continuing education grants, curriculum alignment 
grants, teacher and principal evaluation system grants. Added this biennium are the family 
engagement initiative and transportation efficiency.  
 
Chairman Representative David Monson: That $1.53M funded all of those. The 
transportation efficiency had some federal funds? 
 
Ms. Sandness: No, that was all general funds. 
 
Chairman Representative David Monson: We could leave that one out. That would take 
them down to $2.1M and the family engagement was $300,000.  
 
Ms. Sandness: The two changes total $327,000 and $300,000 is the family engagement 
and $27,000 is the transportation efficiency and the Senate increased the pool by $606,000 
total.  
 
(57:00) Chairman Representative David Monson: They have a lot of flexibility when it is in 
the grant pool, correct? 
 
Ms. Sandness: Yes, Ms. Baesler can use whatever amount they see fit for any program. 
 
Representative Mike Nathe: How much are we looking at? 
 
Ms. Sandness: It is at $2.1M and that is $606,711 more than the current biennium. 
 
Representative Mike Nathe: And those funds can be used by Ms. Baesler at her discretion? 
 
Ms. Sandness: Correct. She can use the money in that pool in whatever portion seems fit. 
 
(58:35) Vice Chairman Representative Jim Schmidt: According to the Senate they want 
to fund it at $606,000 extra, but I do not see the performance measures that warrant it. I think 
we keep it at $1.5M. 
 
Chairman Representative David Monson: What was the preschool one about? 
 
Ms. Sandness: It was the continuing education for preschool teachers.  
 
Chairman Representative David Monson: How much was used for that last time? 
 
(1:00:00) Ms. Sandness: They were at about $150,000 last time. They originally $50,000, 
but we pooled it and then they used more. 
 
Chairman Representative David Monson: I am fine leaving the grant pool at what it was 
last time or cutting it back even more. 
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Vice Chairman Representative Jim Schmidt: I would be fine. When you give a slush fund 
like that, they will move the money around however they seem fit. 
 
(1:01:20) Chairman Representative David Monson: Take that one down then. The free 
breakfast program is one we will get hammered on if we touch. We can leave that at 
$200,000. Pre-kindergarten grants were given $0 last time. 
 
Ms. Sandness: These grants are coming from Commerce to DPI. It was $1.5M in 
Commerce, but the executive budget increased it to $3M. The separate bill changed that, but 
the Senate took it back to $1.5M. This is for the free and reduced lunch children. 
 
Chairman Representative David Monson: This is not head start is it? 
 
Ms. Sandness: No. 
 
(1:04:15) Representative Mark Sanford: The money would be available and if the daycare 
provider used a teacher in that operation, the would qualify to get the money for that 
instruction of the free and reduced lunch children. The school district would explain this to 
them and offer them this compensation. It did not receive very good utilization. 
 
Ms. Sandness: It was SB 2250 and it changed who the responsible agency was and 
increased some of the funding. As it is now, it is $2,000 per child enrolled if they are eligible 
for free lunch and $1,000 for reduced lunch. There is a fiscal note that matches the $1.5M.  
 
Chairman Representative David Monson: If we take it out of here and the bill passes, will 
there be funding? 
 
Ms. Sandness: There was no money in here, so it would not have funding. 
 
(1:07:20) Chairman Representative David Monson: Let’s leave that one out. Adult 
education has been on a shoestring budget. The Senate increased it to $4.4M and we had it 
at $3.1M last time. We could leave it at the $3.1M and talk about the increased difference. 
School food services matching grants pretty much has to be left alone at $1.38M.  
 
(1:09:30) Chairman Representative David Monson: Closes meeting on SB 2013. 
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Chairman Representative David Monson: Opens meeting on SB 2013 and the clerk takes 
attendance. 
 
Chairman Representative David Monson: We briefly talked about the pass through grants 
and made a few decisions on that as well. Attachment 1 has the information on the national 
board enrollment numbers. 
 
(1:55) Aimee Copas: Introduces self to the committee and begins to present written 
testimony about the ND LEAD Center (NDCEL, Leadership & Educational Administration 
Development) from page 1 of attachment 2. 
 
(9:15) Representative Bob Martinson: I have been told that of the 3 education groups, that 
you are the only group not pursuing your leftover funds? 
 
Ms. Copas: That is not true, but we expected the legislation to replenish this amount. 
 
Representative Bob Martinson: Were you threatened if you disagreed? Have you been told 
that by any member of the legislation? 
 
Ms. Copas: That has been stated, but they have lightened over the weeks. 
 
Representative Bob Martinson: I know who it is and I can assure you that there are no 
changes to the negative on this. I am sorry that you were threatened and you should have 
told them to bug off. You know the people that do and do not want to give you the money 
back. 
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(12:00) Ms. Copas: Thank you for that. It is interesting to watch the balance of education 
down the road. 
 
Representative Mike Nathe: I to have heard those same things and I find it unseemly. I just 
hope that when this goes forward that something happens that they are still at an impasse 
and that your organization stands up if you disagree. I think it is imperative that you stand up 
for yourself and your partners in education. 
 
Ms. Copas: Thank you. 
 
Chairman Representative David Monson: Did you charge anything from administrators? 
 
Ms. Copas: We absolutely did. We found a balance of how much to charge the districts 
before they find it too expensive. DPI (Department of Public Instruction) helped us secure 
$68,000 in federal funds to help buy down the cost and equal it out. 
 
(14:40) Chairman Representative David Monson: Does this federal funding look like it will 
continue? 
 
Ms. Copas: We are hopeful. We have spent our savings account down to a low amount and 
we try to keep it reasonable. The amount we asked for will help keep the costs down and 
provide our services to the districts for a lower fee. We are also going to record the trainings 
and enter them online. LMS (learning management system) is similar to higher education 
blackboard. 
 
Vice Chairman Representative Jim Schmidt: On page 2 of attachment 2, your building 
base curriculum and I think it should already be built. Why is it not? 
 
(16:25) Ms. Copas: That is used to assist new schools who are building a newer curriculum 
and we can help provide background and help to make it a better program. 
 
Vice Chairman Representative Jim Schmidt: Can you explain crucial conversations? 
 
Ms. Copas: Where it is most applicable and helping have hard conversations when they are 
needed in uncomfortable conversations so they are meaningful and constructive.  
 
(18:00) Chairman Representative David Monson: We pooled money in DPI’s discretionary 
fund, did you get any of that? 
 
Ms. Copas: We did not in the last biennium. Out of fairness, we also did not ask and assumed 
those dollars were earmarked for their specific purpose. 
 
Chairman Representative David Monson: Some are earmarked and some are a pool used 
at Ms. Baesler’s discretion.  
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Ms. Copas: Our plan was to come in and give you something to invest in and put something 
forward that would make you want to keep the LEAD Center going. We have had a lot of 
talks about making our teachers better and we really need to talk about how to make our 
principals better too. Ms. Baesler is helping us find federal dollars and we are asking for 
$300,000 to plant the seed and keep this program running. This money will also help us 
develop public and private partnerships, which generate more money. 
 
(20:40) Chairman Representative David Monson: Did the Senate put money in for this? 
 
Ms. Copas: They have not. 
 
Chairman Representative David Monson: Did you ask during their testimony period? 
 
Ms. Copas: I was advised not to, but I have been working on it since. 
 
Chairman Representative David Monson: If you got less than you asked for, could you 
survive? 
 
Ms. Copas: The $68,000 federal is a flow through for the schools and we just conduct it. 
Without those dollars to pay for the mentors, we cannot get this off the ground. If we double 
again there will only be so much available to use this. 
 
(22:35) Chairman Representative David Monson: How many people do you train in a 
biennium? 
 
Ms. Copas: It depends on how many new administrators come in, but last year it was 80. 
We have only had a few people come back more than once, but if a new teacher moves up 
to a principal, then they may come back. There is a lot of virtual meetings to save travel costs 
and there is monthly reporting and a curriculum to follow. 
 
Chairman Representative David Monson: You said 80 people and they are in there for 1 
year, so around 150? 
 
Ms. Copas: We do need to pay the mentors because it is all time above their work. 
 
(24:45) Chairman Representative David Monson: So approximately $2,000 per person? 
 
Ms. Copas: They get $1,500 per semester, $3,000 per biennium and they fill out a 1099 to 
be reimbursed for travel. 
 
(25:40) Chairman Representative David Monson: We had some questions on the 
Governor’s School because the Governor did not ask for any money on that. How would they 
do this? 
 
Kirsten Baesler: The 2013 biennium was the first time it was required to submit information 
and reports on what the pass through grants have done. We did not receive anything from 
the Governor’s School and they are not alone.  
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Chairman Representative David Monson: We would like a list of which ones did not report. 
 
Vice Chairman Representative Jim Schmidt: They did not bother to think about so what 
and we told them last biennium to give us their report. 
 
Chairman Representative David Monson: I want to know about your pass through grants 
and who did not report. 
 
(28:35) Ms. Baesler: Professional development leadership grants was requested for 
$300,000 and that is where we asked for because the legislation does not generally give 
money to associations. There would be the accountability that they would use that to 
supplement this and reduce their fees. This would give accountability to them because we 
have to represent them. My purpose and goal is to increase the efficiency of the education 
leaders to advance the programs and education that teachers and students receive. The 
Senate also did not include any of these funds and this could put the original request into the 
budget.  
 
Chairman Representative David Monson: By putting it into the request to OMB (Office of 
Management and Budget), did you feel like you should do that? Would you do the same thing 
for any unionized group? 
 
(32:00) Ms. Baesler: It would open the opportunity to do that.  
 
Chairman Representative David Monson: If we have heartburn like last time about how 
we should do things. If we fund this, we should fund it through you. If you want to hire these 
groups to do this so you can decide and hire who you would want. 
 
Ms. Baesler: We also had that thought because then we would be responsible for the product 
quality and meeting the goals and desired outcomes. The school boards association saw a 
need to have better trained business managers under their umbrellas. They developed a 
certification program that would create better business managers and they asked for money 
to work in the districts that do not have the funds. They built the curriculum and the funding 
was provided through DPI and they developed the training program and it eventually became 
self-sufficient. This would be very similar. 
 
(35:15) Chairman Representative David Monson: Where would we put this? 
 
Ms. Baesler: That would be in program grants. 
 
Sheila Sandness, LC: It would go into other program grants and go with adult education, 
free breakfast and a few of the other education lines. 
 
Chairman Representative David Monson: We wouldn’t put it as a pass through though? 
Would it be its own line and say it is mentoring and leadership and it would be up to DPI? 
 
Ms. Sandness: You could put it in the program grant pool with the $1.5M.  
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(37:05) Chairman Representative David Monson: In other program grants, how would we 
list it there? We could hide it in operating. 
 
Ms. Baesler: You could carve it out separately. 
 
Ms. Sandness: You could carve it out separately and make it its own line or add it to the pool 
and allow them to decide how much they should use. 
 
(38:00) Chairman Representative David Monson: What do you think committee? Who do 
we want to use it and how much? I guess I just do not feel comfortable giving it to NDCEL. 
Giving it to you at least makes some sense because you are a state agency. 
 
(40:05) Ms. Baesler: I do worry about the pass through grants because of the accountability 
factor. 
 
Chairman Representative David Monson: Do we want to put money into DPI’s budget with 
her totally in charge? 
 
Vice Chairman Representative Jim Schmidt: Are you referring to the $300,000 for NDCEL 
or all together? 
 
Chairman Representative David Monson: I was meaning that now and I like the title of 
professional development for leadership. 
 
Ms. Baesler: We partner so well that the beneficiaries would be the head educators. 
 
(41:45) Vice Chairman Representative Jim Schmidt: What do they take out for 
administrative costs of the $300,000? Would they not have to do that? 
 
Ms. Baesler: The money goes primarily to them with very little administrative costs. We 
would just absorb that into the work that we do. 
 
Representative Mark Sanford: When I look at the grants and the request for the new grants, 
I see some that are mandatory and I sift those out. You are an acting administrative body. 
The others are nice, but flexibility goes away for expenditures. There are a couple more that 
have significant amounts of money. Maybe if she had the choice she could use more money 
for coding as compared to something else. There seems to be a little reluctance on your part 
to do it that way and I see greater flexibility on your part rather than having to come back and 
explain everything. These are things you can make district responsibility and figure out how 
to make them stand on their own. 
 
(45:10) Ms. Baesler: I think to that point of the pass through grants and how you struggle 
with them. Some of them are nice to have and some are need to have. There are models set 
up nationally that you can apply for those funds that do not involve Congress. There could 
be a new mechanism for the districts to apply for those federal funds to run a certain program.  
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Representative Mark Sanford: There are all of these entities that have their own 
responsibilities. When you talk about something like coding and there is efficiency to having 
you run that. 
 
Ms. Baesler: In our pool we have opportunity for curriculum alignment and we do not actually 
do that training, but we provide the opportunity. There were so many similarities in 
applications that we kicked them back and had them do it collaboratively. They then made 
their English program applicable to all and to access funds from us, they had to be available 
and work for everyone. We do have the advantage of having the overview. 
 
(49:00) Representative Mark Sanford: The term about crucial conversations made me think 
of when we would practice 6 scenarios when the principal visits the teacher. The scenarios 
depended on what the situation was and what the reaction of the teacher was. Those kind of 
conversations become pretty local in nature and can become difficult. 
 
Ms. Baesler: Those skills are important to learn because situations differ so much. One thing 
to consider with the utilization of state dollars; whenever we put something on, we may 
charge a fee because it is above the amount we have. We charge the fee so that it balances 
out. If we have any left over, it goes back into general fund dollars. NDCEL can charge above 
and beyond and use it as their revenue funding.  
 
Chairman Representative David Monson: We are kind of leaning that we should pool them 
together. 
 
Representative Bob Martinson: One of the reasons we have the pass through is because 
we cannot give directly to those groups, but pooling is not a great idea because we still have 
to say where we want that money to go. 
 
(53:35) Chairman Representative David Monson: I would say on NDCEL, we should not 
give it right to them because if we do it for them, then we will have to do it for the rest. In this 
case, we make that part of the pool and Ms. Baesler can do with that as they want and as 
they see fit. If we gave it to a state agency, you can probably even get more federal money. 
I think we could get by with maybe $200,000 and give you authority to find federal funds. 
 
Ms. Baesler: I would ask that they be allowed to work together then too. The family 
engagement, coding and adult education were my priorities. 
 
Chairman Representative David Monson: Let’s talk about adult education. 
 
(56:10) Ms. Baesler: The recommendation was to restore it to $4.1M. The senate gave us 
an additional $300,000 for that because they believed it was a workforce issue and that there 
was a higher enrollment. The success rate is also phenomenal. 
 
Vice Chairman Representative Jim Schmidt: What do you buy for the $300,000? 
 
Ms. Baesler: It would allow them entrance for those on the waiting list because there is a 
limit amount on those and we had to close an adult education center in West Fargo and more. 
The department had to close them because there were hardships. 
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Chairman Representative David Monson: The Spirit Lake may have been difficult because 
many do not have transportation, but the West Fargo one should not be a problem. 
 
Ms. Baesler: It increased the waiting list. 
 
(58:55) Chairman Representative David Monson: You hire more teachers. Is there room 
in the buildings? Do students have to pay for the materials? You think the $4.4M is the right 
amount? 
 
Ms. Baesler: Yes, to all of those. 
 
Chairman Representative David Monson: Where do we want to go with this? To me it is a 
very important thing. 
 
Representative Bob Martinson: I am going to follow your lead.  
 
(1:00:20) Chairman Representative David Monson: Do we want to talk about it with the 
Senate at all? We will put it in at $4.4M. What should we do with the new name of leadership 
professional development of $300,000? Can you do it for $200,000 with authority for federal? 
 
Ms. Baesler: That would be more than we had. 
 
Chairman Representative David Monson: Let’s do $200,000 and then authority for 
$200,000 and it is not contingent on receiving federal funds.  
 
Representative Bob Martinson: I think it is too bad when someone wanted it in LEAD and 
then we say we will give it to someone else. 
 
Chairman Representative David Monson: I just do not think it is the right vehicle for this 
program. They had money in savings and could raise it from Superintendents.  
 
(1:03:15) Vice Chairman Representative Jim Schmidt: Where should we add that? 
 
Chairman Representative David Monson: I have not added that anywhere yet.  
 
Chairman Representative David Monson: School food service matching grants is what? 
 
Ms. Baesler: That is $1.38M for USDA (US Department of Agriculture) school nutrition 
programs. 
 
(1:04:15) Chairman Representative David Monson: This leverages federal funds and how 
much? 
 
Ms. Baesler: For the $1.38M we get $28M for federal funds or other funds.  
 
Chairman Representative David Monson: That is a good return. This seems to be our easy 
day today. The next one is the pre-kindergarten. 
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(1:05:45) Ms. Baesler: This is what most of you know as the community grant and the 
childcare providers with the head-start association. There was a public pre-K bill that was 
asking for dollars. Gearing up for Kindergarten was another one as well. I do remember 
asking for support and finding out how many there were out there. We needed to bring those 
all together so it was easy to understand. During the 2013-2015 biennium, there was a group 
that worked really hard on this and the idea was hatched for a community to apply for money 
to fix their own problems. Watford City has a program where they could not hire a teacher, 
but the kids needed to be transported. The grant allowed them to ask for money, so now the 
pre-school teacher comes over and gives the education. It was $6M and provides funding for 
4-year olds and was passed in 2015 with the number placed in Commerce. DHS (Department 
of Human Services) and DPI coordinated, sent the applications to Commerce and Commerce 
sent the money. They went from $6M to $3M and now they did not put it in their budget at 
all. The Governor did put that $3M into DPI’s budget to act as the fiscal bill. The language is 
troublesome and has passed the Senate. 
 
Chairman Representative David Monson: How much money was in that bill? 
 
Ms. Sandness: That is SB 2250. 
 
(1:11:00) Ms. Baesler: If the authority language does not get passed in the House Chamber, 
I would ask for some help on that.  
 
Chairman Representative David Monson: We will leave it off for now? 
 
Ms. Baesler: I would leave it in for now. 
 
Chairman Representative David Monson: I am not the biggest fan of pre-K. Some kids do 
really need it. Is it head-start too? 
 
Ms. Baesler: It is not eligible for that. It has opened more slots in head-start. 
 
(1:12:45) Chairman Representative David Monson: Has it increased quality daycare? 
 
Ms. Baesler: It requires that the standards of pre-K are being taught and must be taught by 
a licensed teacher. 
 
Representative Mark Sanford: Do we have the number of how many were serviced? 
 
Ms. Baesler: I will get that to you. 
 
Chairman Representative David Monson: There was $3M in Commerce and $0 now. We 
will put it as $1.5M. The next one is the free breakfast program and the Senate had it as 
$200,000. Do you get federal funds for that? 
 
Ms. Baesler: It would allow children who are on reduced breakfast to get the free breakfast.  
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(1:15:10) Chairman Representative David Monson: It is for the smaller schools to serve 
free breakfast to the reduced breakfast kids for the $200,000. We could take it out and argue 
with the Senate. 
 
Representative Tracy Boe: My children used it as a social thing because everyone went for 
breakfast.  
 
Chairman Representative David Monson: We can leave it. 
 
Ms. Baesler: There are some groups out there with teams to look for communities to assist 
in the funding of this. It will help sure up on why they should invest in ND. 
 
Chairman Representative David Monson: Tell me about the backpack program. Do you 
do anything at all with it? 
 
(1:17:35) Ms. Baesler: No, we really do not, but we connect them with our shelters and food 
providers.  
 
Chairman Representative David Monson: On page 1 of attachment 3, the program grant 
pool, we got through all of them. The program grant pool was $1.53M and we dropped it to 
$1.5M so we could argue. We did not like $30,000 in there for the transportation efficiency. 
What are you doing with that? 
 
(1:19:35) Adam Tescher: That grant is used to help with training and facilitate them back to 
the school districts. It is the transportation we bring back from national recommendations. 
 
Chairman Representative David Monson: Is there many more efficiencies? 
 
Representative Tracy Boe: I am not saying the buses should not cross the line, but the 
subsidization should stop. 
 
Mr. Tescher: A lot of the training right now involves school bus accidents and transporting 
students with special needs. There are new requirements for CDL (Commercial license) 
drivers and they now have to take a behind the wheel and a classroom instruction course.  
 
Chairman Representative David Monson: That probably did not belong where it was in the 
pass through grants because your people are using it. 
 
(1:22:10) Mr. Tescher: This was a specific line item for $30,000. 
 
Chairman Representative David Monson: Why? 
 
Ms. Sandness: It was a separate line and the Governor removed $3,000. The Senate moved 
it to the program grants line for $27,000. 
 
Chairman Representative David Monson: We removed it. 
 
Ms. Sandness: You decreased the amount in the pool.  
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(1:23:40) Chairman Representative David Monson: You can probably come up with 
$30,000 if you need it. National writing project is in the pass through grant. You do nothing 
at all with them? 
 
Ms. Baesler: Correct. 
 
(1:24:20) Jamie Mertz: Pass through grant reporting was instituted in 2013 and it was 
changed last biennium. Before certain ones could get $1 they had to submit a plan and they 
were the two writing projects, the mentorship and entrepreneurship camp. They all submitted 
their reports prior to the deadline and the other ones were not required to do those reports. 
 
Vice Chairman Representative Jim Schmidt: If they did not do any reporting, how do you 
know you are getting your money’s worth? 
 
Mr. Mertz: The law only outlined 4 of them.  
 
Chairman Representative David Monson: We should give you the authority and the 
requirement that they should have to tell you what they are going to do with the money. 
Maybe we get half the money the first time and then show you the request and you can okay 
or deny it. At least we would have someone watching over them and keeping them in line. I 
have to say the writing groups made a nice presentation and maybe it is because they did 
what they had to do. “We the People” also gave a nice presentation. Is there even a spelling 
bee in ND anymore? 
 
Ms. Baesler: County Superintendents put that on. 
 
(1:28:45) Representative Mike Nathe: This non-reporting issue was a big problem and 
some of these have gone years without reporting. I like these programs, but if they do not 
give a report, then they do not receive the funding.  
 
Chairman Representative David Monson: We should be encouraging things like 
geography bees and giving guidance on these things.  
 
Representative Mike Nathe: If they are going to take money, it is incumbent upon them 
making a report and should be standard operating procedure. 
 
Chairman Representative David Monson: It would not be something they have to turn into 
us. 
 
(1:30:35) Vice Chairman Representative Jim Schmidt: Having a little bit of experience on 
that, we would hold back 25% of the grant before we get the final product of that. I would 
never give them the whole money upfront.  
 
Mr. Mertz: We get a request the day after the fiscal year starts and never hear from them 
again. 
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Chairman Representative David Monson: Can you put something together so we have a 
pathway to do something like this? 
 
Ms. Sandness: There is a section that does something similar, but we can amend that and 
make it so it includes these other programs so that they must be reviewed by the 
Superintendent of DPI before funding can be secured. It could be tweaked so that all pass 
through grants are included. 
 
Chairman Representative David Monson: I think we have them all in there. 
 
(1:32:55) Representative Bob Martinson: What is the plan tomorrow? 
 
Chairman Representative David Monson: A field trip over the Historical Society at 9:00 
am. 
 
Representative Bob Martinson: You all know that I have been involved in some of these 
sweet grants. Some department heads make it so difficult to receive such a small amount 
that they eventually just give up on the idea. 
 
Chairman Representative David Monson: I am willing to put them all in.  
 
Representative Bob Martinson: Talk to some of them who have to go through all of these 
steps to get a small amount. 
 
Chairman Representative David Monson: I do not expect more than a page for some of 
these really small amounts. A lot of these can do this in half a page or a few paragraphs.  
 
(1:35:45) Vice Chairman Representative Jim Schmidt: The writing projects each get 
$10,000 and they gave us their reports. The larger ones that get hundreds of thousands 
cannot report? 
 
Chairman Representative David Monson: We can let them come up with that. 
 
Ms. Baesler: It is hard to buffer some of those things because they are often times state 
representative’s projects.  
 
Chairman Representative David Monson: Maybe you do it so that they do not get it until 
after the first year. 
 
(1:37:25) Ms. Baesler: First year and second year language would be helpful. 
 
Becky Deichert: We tried to put language in last time stating they get half one year and half 
the second year. 
 
Chairman Representative David Monson: Maybe it will help sift out the programs that flop 
in one year and extra money can be saved. 
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Ms. Baesler: There have been other programs that have come for seed money and become 
self-sufficient and no longer need money.  
 
Chairman Representative David Monson: Global bridges was one of them and there is 
more to that than meets the eye. They are scaling back or reorganizing.  
 
(1:39:45) Mr. Mertz: I think we are pretty flexible with these programs. The writing programs 
struggled and really figured it out. 
 
Chairman Representative David Monson: It is just a basic plan on what they will do and 
how they will spend the money.  
 
Mr. Mertz: The 4 required did report. 
 
Chairman Representative David Monson: Did the others at least thank you? 
 
Mr. Mertz: I would not say that. 
 
Ms. Sandness: If that is the language you wanted, then I think I have it. Did you want 
anything in there about the half each year? 
 
(1:41:35) Chairman Representative David Monson: We could put it in there for intent for 
the Superintendent to decide. I trust that Ms. Baesler can do that. 
 
Ms. Baesler: The list of pass through grants would be completely appropriate to do half one 
year and half the next year. 
 
Chairman Representative David Monson: I do not know if we need to write it in there, but 
that is the intent. 
 
Representative Mike Nathe: Would that give you guys a bigger hammer? 
 
Ms. Baesler: Yes. 
 
(1:43:05) Chairman Representative David Monson: I say half each year unless they can 
outline the plan? 
 
Vice Chairman Representative Jim Schmidt: I say you have to withhold some until the 
report is given. 
 
Chairman Representative David Monson: That hurts some of the small ones. How about 
we give them the first year and then they have to report and if they do not report they do not 
get the remaining.  
 
Vice Chairman Representative Jim Schmidt: What about the second year? 
 
(1:44:30) Ms. Baesler: They would not be back for the next biennium. 
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Vice Chairman Representative Jim Schmidt: We will not have some of those non-reporting 
programs back. 
 
Chairman Representative David Monson: We did not ask them to. 
 
Ms. Baesler: We upped the expectation for everyone and it dwindled to just those 4 
programs.  
 
(1:45:25) Representative Tracy Boe: How do we judge what is a decent report? 
 
Chairman Representative David Monson: We trust DPI to make the call on that. 
 
Representative Tracy Boe: We rate whether or not they get the money again? 
 
Chairman Representative David Monson: I really do not need to rate how they spent the 
money. 
 
Representative Tracy Boe: Our favorite thing to do is require a report and our least favorite 
thing is to receive the report. 
 
Representative Mike Nathe: They would have to report after every year? 
 
(1:46:35) Chairman Representative David Monson: Before they receive the money, they 
should have a plan. At the end of that year, you come back and tell us if it matched up in 
order to get those funds. 
 
Ms. Baesler: The students are writing 2,000 word essays for $300 scholarships and if you 
are asking for money, there is a direct connection between money and not getting it. 
 
Vice Chairman Representative Jim Schmidt: My point is that we want performance 
measures similar to goals. You pay the money and withhold 10%. If they do not meet the 
measures we know they will not give the remaining back. If they do not meet their set 
measures, then they do not get the rest of the money. 
 
Ms. Baesler: There are leading and lagging indicators in these fields. I think that as an 
agency that is responsible for this, we can determine that. 
 
(1:49:35) Chairman Representative David Monson: I think we leave this up to you because 
you have enough experience with this. 
 
Ms. Sandness: We want to leave the language that the Superintendent will determine with 
no more than half of the money will be given out each year. 
 
Chairman Representative David Monson: Make it solid? 
 
Ms. Baesler: Yes, correct. 
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Chairman Representative David Monson: I am fine with that. No one came in for the 
Governor’s school? 
 
(1:51:00) Ms. Baesler: I think this system would really help them. They were not contacted 
and caught off guard, but there were some who came in to testify.  
 
Chairman Representative David Monson: The Senate put $20,000 in, but the Governor 
did not put anything in. How did they run it last session? 
 
Mr. Mertz: They received $220,000 from the student loan trust funds. 
 
Ms. Sandness: It is in other grants other funds on page 1 of attachment 3. It is not part of 
the base budget. 
 
Chairman Representative David Monson: If they have to run it this time, it will be on 
$20,000. We have the Governor’s budget this time. 
 
(1:53:05) Ms. Baesler: They receive foundation aid payment for summer school. 
 
Chairman Representative David Monson: How many different places get this? 
 
Ms. Baesler: It is NDSU’s Governor School. 
 
Chairman Representative David Monson: If they have applicants for this, they treat it like 
a class and get paid through foundation aid? 
 
Ms. Baesler: Correct. It goes right to the school and the Governor’s school sends them the 
bill. 
 
Chairman Representative David Monson: I am okay with that.  
 
(1:54:30) Ms. Baesler: I would imagine it covers their housing costs. 
 
Representative Tracy Boe: What is the $20,000 for, administration costs? 
 
Ms. Sandness: We really do not know because they do not file a report. 
 
Chairman Representative David Monson: I am not sure they need a report because this 
is foundation aid. They do not have to file a report because this money goes to the school 
and they decide if it is worthwhile.  
 
Ms. Baesler: The $220,000 is above and beyond. They have been receiving additional pass 
through dollars.  
 
(1:56:20) Representative Mark Sanford: Each district that has a student there gets to keep 
it on their record? 
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Mr. Tescher: Each school that has one enrolled has them on their record. They have them 
on their summer school list and they are enrolled and counted. That bill is then paid to the 
Governor’s school and they do get some credit for math and science. 
 
Representative Mark Sanford: That then goes on their regular summer school credit record. 
Is that counted as a full-time student or what is the weighting? 
 
Mr. Tescher: When we calculate courses, 120 hours is full time. Usually they are full course 
loads and the payment for summer school is 0.6 and the payment is $1,400 for this student. 
 
(1:58:45) Chairman Representative David Monson: Do they get a high school credit? 
 
Mr. Tescher: I believe they do. 
 
Ms. Baesler: It is a 6-week course and is dual credit that goes towards their high school 
degree. There is science, math, liberal arts and performing arts. It could count as elective or 
primary courses. 
 
Chairman Representative David Monson: I do not see why we would need to fund this 
then.  
 
(2:00:05) Ms. Baesler: I can reach out to the new directors and get a breakdown. 
 
Chairman Representative David Monson: We have it as $0 and the Senate had it as 
$20,000. We have a lot of vehicles we can use to fund this program. As far as the rest of 
attachment 3, run through what I put. 
 
(2:01:30) Ms. Sandness: Writing projects were $50,000, rural arts were $310,000, the media 
services were $238,000, the mentoring program was $2.125M. 
 
Chairman Representative David Monson: Would the mentoring program be from who? 
 
Ms. Baesler: It is from the Board of standards and practices. They are governed by a board 
of Governor appointees. 
 
Chairman Representative David Monson: Are they required to have a report? 
 
Ms. Baesler: Yes, and they are very good about it. 
 
(2:03:05) Ms. Sandness: You had $0 for young entrepreneur and global bridges. 
 
Chairman Representative David Monson: They were required to file a report and they 
usually always come and testify. I can think of a lot of programs we could reach out to, but I 
guess it is up to the director. 
 
Ms. Sandness: You had $50,000 for “We the People” and you did discuss leaving the 
$20,000 for the Governor’s school. 
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Chairman Representative David Monson: Move the $20,000 to $0. What about 
PowerSchool? 
 
Ms. Baesler: It was to be moved from DPI and I think it is best to stay with us because 
allotments create a mess when it is in other agencies. 
 
(2:05:40) Chairman Representative David Monson: Will the cost go up when we add more 
students or schools? 
 
Ms. Baesler: Yes, but cost is agreed upon in a contract so the amount is enough. 
 
Chairman Representative David Monson: We zeroed out transportation efficiency. We 
also zeroed out the national teacher certification. 
 
Ms. Baesler: We do not have a large number of teachers nationally board certified. West 
Fargo had the highest percentage out of any school in the nation to be nationally board 
certified. The teachers who have gone through it really do appreciate it and say it is the most 
meaningful training they have gone through. It is very difficult to complete and many school 
districts want them to get higher schooling certifications. 
 
Ms. Sandness: Attachment 1 has the information on the national certification. 
 
(2:09:00) Chairman Representative David Monson: The retired are included in the 30% 
that are not certified. What does it do for these teachers and students? 
 
Ms. Baesler: You cannot be a new teacher and enroll. It creates a higher success rate and 
better scores with higher engagement for the students.  
 
Chairman Representative David Monson: Do you think it is good for ND? 
 
Ms. Baesler: Yes, it is.  
 
Chairman Representative David Monson: Based on the numbers on attachment 1, we 
are going to have to increase it. Is it in code that each one receives $1,500? The school 
districts will pick up the slack if it is not all covered?  
 
Ms. Baesler: Yes. 
 
(2:11:50) Chairman Representative David Monson: We had $0 originally, but what do we 
want to do? 
 
Representative Mike Nathe: Leave it and talk to them about it in conference. 
 
Chairman Representative David Monson: I do not want to have to defend a $0.  
 
(2:13:15) Representative Mark Sanford: We could leave it what they have it and it would 
not be an issue then. 
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Chairman Representative David Monson: We could make the case for why it is valuable. 
If the students are scoring higher on their ACT’s and other tests, it can be easy to defend. 
 
Representative Tracy Boe: It all depends on who you want to defend it to.  
 
Chairman Representative David Monson: It is a cut from 2 years ago. Let’s leave it at the 
Senate’s recommended level.  
 
Vice Chairman Representative Jim Schmidt: When it says a student does better when a 
teacher has gone through this program; how does it make the uncertified teachers feel? Does 
it create problems? 
 
(2:15:20) Ms. Baesler: I do not think they are saying the teachers are poor, but it pushes the 
other teachers to the next level. It is not about them not getting in, it is about putting in the 
extra work.  
 
Vice Chairman Representative Jim Schmidt: I guess I would want my kid moved to a 
school with these teachers.  
 
Ms. Baesler: Those are the numbers being called out for why the tenured teachers are in 
high quality schools than poor schools.  
 
Vice Chairman Representative Jim Schmidt: Is it equitable to have them in urban vs. rural? 
 
Chairman Representative David Monson: It is easier to find a mentor or cohort in a bigger 
area.  
 
Ms. Baesler: You had 17 teachers do this together in West Fargo and that makes it way 
easier than an isolated teacher in Flasher. 
 
(2:17:45) Vice Chairman Representative Jim Schmidt: That is a reason to go back to $0. 
 
Chairman Representative David Monson: Can you tell us on page 1 of attachment 3, the 
pool is what we put together last time and has nothing to do with page 2? 
 
Ms. Sandness: They are different line items of the appropriation.  
 
Chairman Representative David Monson: We have it at $1.5M and we can leave it there. 
 
Ms. Sandness: The Senate put in $2.1M because they included the family engagement 
initiatives and transportation efficiency. Do we want that included? 
 
(2:19:40) Chairman Representative David Monson: How many other things did you have 
cut? 
 
Ms. Baesler: We have saved our students over $6.1M in college costs and this is the pool 
that it comes from. The reduction in remediation has decreased. Leveraging the senior year 
costs gets students in and out more efficiently, saves money and increases retention. 
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Chairman Representative David Monson: How much do you need there? 
 
(2:21:15) Ms. Baesler: I would like at least the $2.1M and we can create some efficiencies. 
The piece is very critical. Passes out attachments 4 and 5 to the committee.  
 
Chairman Representative David Monson: You recommended and the Senate approved 
$2.1M. If we leave out the $30,000 for transportation efficiency and left $2.1M even, that 
would be an increase of $570,000. You have some turn back money too. 
 
Representative Mark Sanford: When we start working on the formula, there is a lot of 
moving parts. There are significant dollars that will be moving around and if we want to get 
the formula squared away, we will have to figure this out.  
 
Chairman Representative David Monson: We better meet on this tomorrow after floor 
session.  
 
(2:24:30) Representative Mark Sanford: I think we could work on this Thursday too. 
 
Chairman Representative David Monson: Could we get a briefing tomorrow after floor 
session because this is a huge thing? We will have to meet in the other room tomorrow.  
 
Ms. Baesler: The two things I want to talk about are the ongoing strategic vision work that 
came out of the interim and finally the operational costs for advanced education. 
 
Chairman Representative David Monson: How big will this number grow? 
 
Ms. Baesler: The additional portion for advanced education is $312,000.  
 
Chairman Representative David Monson: So an additional $600,000. In this grant pool, 
are there things we pooled in that do not need to be there? 
 
(2:27:00) Ms. Baesler: That is what we included in our 10% cut. 
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Chairman Representative David Monson: Opens meeting on SB 2013 and the clerk takes 
attendance. 
 
Chairman Representative David Monson: Attachment 1 has an outline of the amount of 
students enrolled in some of the grant programs. How long does this list go back? 
 
(1:25) Sheila Sandness, LC: The 2015-2016 school year was the first year of the program, 
but it includes the last 3 years. 
 
Chairman Representative David Monson: Attachment 1 is the information we asked about 
and this is near and dear to Superintendent Kirsten Baesler. 
 
(2:05) Kirsten Baesler: Attachment 1 is the data that may have to be returned to Commerce 
if the transfer bill fails.  
 
Chairman Representative David Monson: Commerce’s budget will eventually come back 
to us.  
 
(3:05) Representative Mark Sanford: Without doing the math, is there a per pupil basis for 
attachment 1?  
 
Ms. Sandness: SB 2250 is where the language is. 
 
Ms. Baesler: It is $1,000 for the reduced meal students and $2,000 for the students who 
counts as free and there is no change on that. 
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Chairman Representative David Monson: There is also no funding unless they are low 
income. Attachment 2 outlines some of the info on the National Board for certified teachers. 
Attachment 3 outlines the figures behind the Governor’s School. 
 
(5:20) Adam Tescher: Passes out attachment 4. Begins to outline attachment 4 on line 1.  
 
(9:35) Representative Mark Sanford: Column 2 on attachment 4 is what you were talking 
about? 
 
Vice Chairman Representative Jim Schmidt: The .03004 was an amendment and we 
should be looking at the last column? 
 
Mr. Tescher: Correct. You should be using column 3 of attachment 4. Continues to present 
attachment 4.  
 
(11:55) Vice Chairman Representative Jim Schmidt: Under that, the schools would get 
paid extra then right? 
 
Mr. Tescher: They would be paid based on that. 
 
Vice Chairman Representative Jim Schmidt: If they had 1000 students and lost 50, would 
they be paid for the 1000 students or the 950? 
 
Mr. Tescher: We would pay for the 1000 and look back and pay for the 950 the next time 
around. 
 
Representative Mike Nathe: They really do not have a fall off and they never do pay back 
those extra lost students?  
 
(13:45) Mr. Tescher: If they get paid on the fall enrollment where they had the bump, we will 
look back and determine if the amount needs to be adjusted and we can take that extra 
money back. 
 
Representative Mike Nathe: You would then pay them on the new amount of students? 
 
Mr. Tescher: You almost have to look at this over a period of 3 years. 
 
Representative Mike Nathe: If they lose students, do they have to payback for those lost 
students? 
 
Mr. Tescher: There is a two scenarios where they lose students; they lost kids throughout 
the year in the fall enrollment and they have to pay that back. It could create some where the 
districts do not have to pay is when they do not level off and have fluctuations of high and 
low. 
 
(16:05) Representative Mark Sanford: One of the reasons for doing that is because the 
fiscal year starts in July and you do not have fall enrollment data? 
 



House Appropriations Committee – Education and Environment Division  
SB 2013 
3/13/2019 
Page 3  
   

Mr. Tescher: Yes, that is correct. Our spring report is not done until June 30th.  
 
Representative Mark Sanford: You first payment is made when? 
 
Mr. Tescher: It is made on August 1st. 
 
Vice Chairman Representative Jim Schmidt: It looks to me like we are making the payment 
one-time upfront, is it over three years or all at once? 
 
Mr. Tescher: There is no adjustment budgeted for because that adjustment would not be 
ready until the next year and it is a one-time funding. 
 
(17:55) Vice Chairman Representative Jim Schmidt: That may not be the actual dollar 
figure at all and it may actually increase then? 
 
Mr. Tescher: Yes, it could go up or down. 
 
Representative Mike Nathe: On the $36.9M, how many students is that based on? 
 
Mr. Tescher: Correct, and it is just over 3,000 students and that is just in the second year. 
 
Representative Mike Nathe: With schools that are declining, that will operate how it is right 
now? How many are declining? 
 
Mr. Tescher: Yes, they would not have to pay anything for an increase. Around 30-40 
districts that lose around 11 students or so. Grand Forks lost 120 kids and that is an anomaly. 
 
(19:40) Chairman Representative David Monson: What does next year look like? 
 
Mr. Tescher: There is actually quite often that our individual school district projections are 
off.  
 
(20:40) Representative Mark Sanford: When we talk about on-time funding, is that a bit 
inaccurate because if you are going up it is, but you have a one year of grace if you are 
decreasing? 
 
Mr. Tescher: That is correct. 
 
Representative Mark Sanford: If you are not getting a growth increase, you will be making 
money because they have the year to make the money. 
 
Chairman Representative David Monson: It is $10,000 a kid at 120 kids makes it a big 
deal. This is how we used to fund years ago. We came up with a term called phantom 
students and the declining schools got paid for last year’s numbers.  
 
(22:50) Mr. Tescher: That adjustment in the following year is supposed to decrease that 
phantom student. When we do our projections, we know how many kids we have in the seats 
and we can use that to project for number of enrollment.  
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Chairman Representative David Monson: The three columns on attachment 4 include 
what? 
 
Mr. Tescher: The bill that passed the Senate was column 3 of attachment 4. 
 
Chairman Representative David Monson: That is fine. This would be taking it to 75% in 
lieu of all the way across? 
 
Mr. Tescher: Yes, that is right. The $5.7M in lieu of is also in 2 bills and they should be 
passed. 
 
Chairman Representative David Monson: The sinking and interest reduction is down to 
$0, right? The sinking and interest will not be considered in lieu of at all. 
 
(26:50) Mr. Tescher: We were not going to contribute any from tax revenue to the in lieu of.  
 
Chairman Representative David Monson: You have this set up for the second year of this 
biennium and 2 more, so 3 years? 
 
(28:05) Mr. Tescher: I was referring to the on-time funding earlier when I was talking about 
the 3 years. In the Senate bill, they have this considered to be studied and would take about 
7 years to get everyone on the formula. 
 
Representative Mark Sanford: This does not include anything with the 60 mills. 
 
Mr. Tescher: Correct. There was an amendment passed in HB 1365, we would increase the 
deduction based on what they are leveeing and cap it at 60 mills.  
 
(30:30) Representative Mark Sanford: Is the number for the 60 mills still around 35% mark? 
 
Mr. Tescher: It would be around the $35M. Once we get to the 60 mills, we really do not 
have that problem. 
 
Representative Mark Sanford: Have you looked at blending the 60 mill requirement based 
on all of the stuff here. 
 
(33:00) Mr. Tescher: The districts can levee to get to the 60 mills. 
 
Representative Mark Sanford: The goal is to get everyone leveed to the 60 mills and it can 
be impactful to have to make that adjustment because some are only leveeing 20 mills even 
though they should have been at 60 mills the whole time. Can you phase in these other 
pieces that have costs? 
 
Mr. Tescher: The $3M is for rapid enrollment and is meant to be spent in the first year. 
Phasing in some other pieces because on-time funding is difficult and it could force on-time 
funding. 
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Representative Mark Sanford: My idea there would be to treat it like rapid enrollment.  
 
Chairman Representative David Monson: That would be for one year and that is $6M a 
year and we would not have to do that every time if we went to on-time. We would save $3M. 
Going forward we would be saving $6M, correct? 
 
(36:00) Mr. Tescher: We would not need the rapid enrollment anymore because they are 
getting paid for the students on time then. The rapid enrollment is over the first 2%. We ended 
up only paying roughly $2,300 per student rather than the $4,000. That could be a way to 
phase in the on-time funding, rather than the full $37M in one year. 
 
Chairman Representative David Monson: When the $6M was gone, it was gone and you 
prorated it across the districts? 
 
Mr. Tescher: Yes, it was prorated. 
 
Representative Mark Sanford: It might continue to grow from $3M per year. You could pick 
the number if you are going to phase it in over time.  
 
(38:20) Chairman Representative David Monson: Your on-time funding number here, if it 
is in play, the rapid enrollment grants will disappear, but the $6M would help to alleviate the 
on-time funding costs and would not erase it. On-time funding costs more because there is 
more need than the rapid enrollment. 
 
Mr. Tescher: They are getting the full $10,000 per kid and the rapid enrollment is the $2,300. 
The districts do not get any funding for the first 2% increase, where they would generate 
$10,000 each in on-time funding. 
 
Chairman Representative David Monson: On-time is going to be about $35M.  
 
(40:20) Mr. Tescher: If you compared the $34.9M to the $37M, that includes the salary 
increase. That extra percent was roughly $11M.  
 
Chairman Representative David Monson: This is the big elephant in this budget. 
 
Representative Mike Nathe: The per pupil increase is 2% and 2%? 
 
Mr. Tescher: In the right column on attachment 4 is 2% and 3% and the first two columns 
are 2% and 2%.  
 
Chairman Representative David Monson: The middle column on attachment 4 is what we 
would look at for the 2% and 2%? 
 
(42:20) Mr. Tescher: Correct and what I added was from HB 1365. 
 
Vice Chairman Representative Jim Schmidt: I still do not understand what the incentive 
for Watford City to get on the formula if they have to increase their mills? 
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Chairman Representative David Monson: If they do not get on the formula they will not get 
paid much going forward. 
 
Mr. Tescher: The 12% increase is in the century code that is reduced by 12% and capped 
at 60 mills and is based on the tax payers. I will still have to go the full 12% on the formula 
side if the taxpayers do not. They would nor pair up. There are around 12 districts that think 
the formula treats them well and they do not levy all 60 mills. I will continue deducting 60 
mills even if they only levy 52 or whatever they choose.  
 
(44:45) Representative Mike Nathe: How many schools are not on the formula? 
 
Mr. Tescher: I hear that 2 different ways; transition payments have about 90 districts not on 
the formula, but if you look at the students, there is about 80% of the students on the formula. 
I believe a dozen of the districts are below the per pupil payment and 80 are above the per 
pupil payment. 
 
Chairman Representative David Monson: We are meeting with the Senate to come up 
with an idea on how to make this less painful.  
 
Mr. Tescher: I was requested to give these changes on attachment 4 to see how it affects 
individual school districts.  
 
(47:25) Chairman Representative David Monson: These numbers will change on the 
districts. 
 
Representative Mark Sanford: Do you have a projection by school district that would 
include the change into the 60 mills? 
 
Mr. Tescher: That is not in our particular documents, but that can be found on the DPI 
(Department of Public Instruction) website and was passed in SB 2265, HB 1365 and SB 
2013 with the new transportation rates. 
 
(48:35) Chairman Representative David Monson: We have not talked about any 
transportation, but you did not include anything at all on that right? 
 
Mr. Tescher: That is a separate formula. We are projected just under $1M in turn back on 
this biennium. I am projecting a short fall because the 2nd year rides and miles were much 
higher than the 1st year of the biennium. 
 
Chairman Representative David Monson: How much would we save in transportation if 
we only paid the miles that you drove in your district to pick up kids? 
 
Mr. Tescher: That is a very difficult question to answer because the routes do not show 
district lines, just the route.  
 
(50:25) Chairman Representative David Monson: There is really no way to prove that 
without maps and sitting down and studying that. 
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Representative Tracy Boe: My question is how do we audit these numbers? Do they just 
fill out numbers on a sheet and how do we verify these numbers?  
 
(51:25) Mr. Tescher: The audit process that DPI does is comparing year to year. We will 
research why there was a major increase or decrease and figure out why. Sometimes we try 
to condense routes or meet parents somewhere.  
 
Chairman Representative David Monson: My old school district has kids from a few 
districts and one family moved halfway through the year and they wanted to continue going 
to my school. They were allowed to come if they got their kids to Milton to get on the bus; 
would the parents get reimbursed? 
 
Mr. Tescher: Yes, correct. There is a rate set for family to bus or family to school. It is 
substantially less than the bus. 
 
(54:00) Representative Tracy Boe: The parents would be getting subsidized to drive a route 
that already exists. When you travel beyond the border of your school district and if they 
leave those boundaries, they are duplicating a service route that has already been provided. 
In many cases it is duplicated and duplicated. 
 
Chairman Representative David Monson: It is cheaper because family rides are cheaper 
than the bus.  
 
Mr. Tescher: I believe that would still be the case. When we report miles and rides, we report 
how many miles and riders are on that route. 
 
Chairman Representative David Monson: I would guess the Superintendents are getting 
paid for doing that. It would be no different than a shuttle. You do not go back and audit 
unless there is a big glaring item? 
 
(56:30) Mr. Tescher: We usually only audit on a year to year basis and it is hard to mark 
everything that happens. 
 
Chairman Representative David Monson: Would you recommend we do Representative 
Tracy Boe’s idea? 
 
Mr. Tescher: I believe it would be very difficult to implement by the next school year. The 
only way we could do anything would be to use the honor system. 
 
Representative Tracy Boe: You are currently on an honor system. I have been talking about 
this for a minimum of 4 years.  
 
Mr. Tescher: I have only been here for 3 years. 
 
(58:05) Representative Mark Sanford: The statute of limitations has expired since I was in 
charge. 
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Chairman Representative David Monson: What would we save if we jack potted 
transportation? If we did not pay for busing and took the amount, we pay now and put into 
higher per pupil payments and I bet you would see a lot less of what Representative Tracy 
Boe would be seeing and they would get a lot more efficient. 
 
Representative Tracy Boe: How about give them 20% subsidy and if you fill out the map 
you get the other 30%. I think that we have the system for mapping and that they have the 
program. There is a simple answer to this that would be implemented.  
 
(1:00:15) Representative Mike Schatz: How much do we spend on transportation as a 
state? 
 
Mr. Tescher: I believe that appropriation covers around 50% of the state and it would be 
around $55M a year, so $110M per biennium.  
 
Representative Mike Schatz: The one thing that drove me crazy was the cost of a new bus 
versus an old bus.  
 
(1:01:35) Chairman Representative David Monson: They were worthless by the time you 
were done with that. ElRoy Burkle was talking about it being $58M last time for transportation 
and the cut brought them down to $55M. 
 
Mr. Tescher: Total spent on student transportation for the 2017-2018 school year was $65M. 
Our reimbursement is about 50% of that. The appropriation covers about 50% of the total 
costs. 
 
Chairman Representative David Monson: We were asked to reinstate back to what we 
budgeted last time.  
 
(1:03:15) Representative Tracy Boe: The rate of reimbursement was asked to be static and 
we would have to add more for the extra bus mileage being added. 
 
Mr. Tescher: I believe that is correct. 
 
Chairman Representative David Monson: Your numbers of miles are growing and you are 
packing the riders in higher numbers? 
 
Mr. Tescher: We did see a dip in the first year of this biennium. 
 
Chairman Representative David Monson: If you are packing more kids into the same bus, 
it does not take any more fuel, but we are paying per bus and per mile. You also get paid by 
the number of kids? 
 
Mr. Tescher: We pay off of miles and rides and it is in SB 2013, which is $0.30 per ride on 
175 contact days to and from school. 
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(1:05:55) Chairman Representative David Monson: One thing talked about was the bill 
that takes the day’s amount to hours, which is supposedly saying that the number of hours 
was a significant difference compared to the days and was about 15 days of time less. We 
pay on numbers of days and if this hour’s bill passes, we would be on 160 days of effect. 
 
 
Mr. Tescher: If that bill does pass, we will have to tie in a cap to their calendar days. It does 
not necessarily mean they would have any changes. They may have longer days instead of 
more calendar days. It would cause some difficulties, but we could add a cap to create 
limitations and it will rely on the districts to keep that updated. We could find a way to tie it 
into their contact days. 
 
(1:09:20) Chairman Representative David Monson: We did not decide anything on 
transportation. Anything else? We are not ready to make any changes on this one yet. We 
are fairly done on the pass through grants and you have the 2% and 2% increases already. 
You should talk about the 2 $300,000 items; which I think we can put into the pool. There 
was a $3M project? 
 
Ms. Baesler: Yes, there was a bill passed for the computer training. We now have standards 
for pre-K through 12th grade. The next item was to make sure the teachers are trained and 
the third is to pay for the teachers to receive the credentials for training. We did not want to 
replicate some situations we have both encountered. The legislature passed a requirement 
that every school needed a library media specialist per certain amount of students and they 
needed that special credential and were paid for by themselves. Some teachers may be 
faced with that opportunity and some school districts may have money to pay for that training. 
The $3M would provide for training for one teacher on average for every 150 students. The 
state would pay for them. It would be no factor and would be a flat out rate. It is much like a 
driver’s education credential or something like special education. We are talking about our 
current cohort of teachers and that is why it is one-time. 
 
(1:15:40) Chairman Representative David Monson: We had a teacher who wanted to 
teach computers and he had something put on his resume. This was an endorsement to 
teach every grade, but would that be what he needs? 
 
Ms. Baesler: He would have what he needs. Only 13% of our schools have a qualified 
teacher. We are talking about the computer science and cyber security. Homeland security 
and a few others provide the training. 
 
Chairman Representative David Monson: So they may not have much training on that 
then? 
 
Ms. Baesler: This would be more coding and the science of that and it would be paid for out 
of the carryover.  
 
(1:17:45) Chairman Representative David Monson: I told LC to put it on the list. 
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Ms. Baesler: The other amount was to be put on the list and quality was measured and it 
would be compared on the same level for advanced education. They had a contract increase 
when new schools were added and we did not ask for anything in 2017 because we did not 
get the numbers for them yet. The $312,000 is for the contract increase for advanced 
education. It is a way to measure inputs from outputs and that every school is engaged in 
improvement contracts. 
 
Chairman Representative David Monson: We do not do accreditation, but we have to have 
a contract with them, but did we even fund it at all last time? 
 
Ms. Baesler: We did, but they carried us because we did not have that last time. 
 
Chairman Representative David Monson: The purpose is to add more. 
 
(1:20:15) Ms. Baesler: They inform me what they have received for the continuing 
improvement. I make sure advanced education is making strides forward.  
 
Chairman Representative David Monson: I said to just put it into operating because we 
have to have that.  
 
Ms. Baesler: The other item was for the strategic vision goals and that is ongoing and 
includes 6 improvement goals. We will be meeting again to see how the baseline metrics 
have continued to grow and work. We would like to continue that work and we would like to 
continue giving that information. I used our operating costs to do this, but DPI should not be 
the leading agency. 
 
Chairman Representative David Monson: Did they kick any money into you? 
 
Ms. Baesler: They did not, but we are talking about it. We do not think DPI should be the 
boss of everything and the committee policy interim felt someone should be in charge of this.  
 
(1:24:00) Chairman Representative David Monson: I do not see any place else that has 
the stake in it that you do. They get the data and use it, so I do not necessarily see that your 
budget or the state of ND should fund it. I am thinking we should put in opportunities to pay 
it through special funds.  
 
Ms. Baesler: ESPB (Education Standards and Practices Board), CTE (Career and Technical 
Education), REA (Research and Education Association) and EduTech were required to do 
these. We figured out how we as an agency should complete those goals. If you are seeing 
the thought process of the committee that something like CTE is off on their own and not 
contributing to graduating students, you can identify why they are not pushing. It is our effort 
as entities to push forward with that. They are all comfortable with everyone collecting data 
and wanted DPI to oversee. 
 
Chairman Representative David Monson: I told LC to add it to operating. There should be 
around $612,000 there and $3M in the carryover that will be used for the computer science. 
Since that dealt with credentials, we were talking about reading credentials. We do not do 
reading credentials anymore? 
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(1:28:05) Ms. Baesler: They were required under No Child Left Behind. Under that, you 
needed additional training to leverage those dollars for title 1 reading teachers. We had 
schools who wanted schools to do their reading classes, but they did not want to send them 
back to school. We asked if they wanted to do away with those credentials. The teachers 
said yes and the Superintendents said no. There are situations that teachers have reading 
credentials and allowed them to keep it on their license and when their reading credential 
expires, they will be informed that they have a lifetime reading credential. We cannot confirm, 
but what we suspect is that they no longer need continuing education credit to renew that 
and can apply for a lifetime credential. When that teacher credential expires and the teacher 
finally does have to get their teaching license renewed, they will be informed then. 
 
Chairman Representative David Monson: As long as they had it at any time? 
 
Ms. Baesler: Correct. That is what we are suspecting. 
 
Chairman Representative David Monson: That has nothing to do with budgeting though. 
Anything else? The only other issues are really the transportation issues. We should come 
up with something on that.  
 
(1:35:20) Chairman Representative David Monson: Closes meeting on SB 2013. 
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Chairman Representative David Monson: Opens meeting on SB 2013. 
 
Representative Tracy Boe: I have something for Representative Mark Sanford on DPI’s 
(Department of Public Instruction) budget.  
 
Chairman Representative David Monson: We are taking up the DPI budget including the 
schools for the deaf and blind and the state library as well. I do not even know where to begin 
on this. SB 2250 died on the floor yesterday and covered some of the bonding for childcare. 
The money is now in SB 2013 for that then. We had taken the language out of Commerce 
before we sent that over to the Senate. Any changes on attachment 1? I have some notes 
on adult education. We do not even have a House version for this. 
 
(4:30) Sheila Sandness, LC: We have the pass through grants, but it is difficult to pick and 
choose certain things in this budget. 
 
Chairman Representative David Monson: We have the pass through grants completed 
and the issue with SB 2250. Anything for the Schools of Deaf and Blind or State Library? 
 
Ms. Sandness: The Senate went for the executive recommendation on those. They added 
some funding back in the form of an FTE (full time employee). Aside from the salary 
compensation, the only changes made were 1 added FTE and $200,000 for one of the 
schools. 
 
Chairman Representative David Monson: What was the 1 FTE for? 
 
Ms. Sandness: They removed two undesignated positions and added back 1 with special 
funds and then gave them back the additional FTE and $200,000 from general fund. 
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Becky Deichert, OMB: They removed 2 FTE and requested back 1 FTE. 
 
(7:15) Chairman Representative David Monson: There were restored funding for operating 
and for an interpreter. Is there anything else? 
 
Ms. Deichert: We switched funding sources for salaries, not removing positions.  
 
Chairman Representative David Monson: Transportation is another issue. I am thinking 
we just leave it with the money out of there. Senate did not put as much in there as they had 
asked for. 
 
Representative Tracy Boe: We talked about maybe doing a study, but I do not see value in 
the study. I guess by now they know what I want and I guess I could do something to get 
their attention.  
 
(9:40) Chairman Representative David Monson: If we do not pay a district for picking up 
kids outside of their district, it would leave them the money they say they need per mile. That 
would be their decision to pick up outside students or make them meet at a certain area. I do 
not know who would watchdog that though. 
 
Representative Tracy Boe: That is exactly right.  
 
Chairman Representative David Monson: How big of a deal would that be? 
 
Ms. Sandness: We could rework some of the reimbursement figures. 
 
(11:30) Representative Tracy Boe: It could be as simple as making a map and have a claw 
back if you go outside of the district. 
 
(11:50) Adam Tescher: I think adding the language would be fine. If you want us to audit 
and collect a map, this could create challenges. I do not know how we would determine the 
exact mileage. 
 
Representative Tracy Boe: How do we count up the miles now?  
 
Mr. Tescher: We had them reported to us. I am not sure how the district does it.  
 
Representative Tracy Boe: As of now, we have no idea how they map out those miles? 
 
Mr. Tescher: We would expect them to use an odometer for the route or maybe in Google 
Maps that can help. 
 
Chairman Representative David Monson: Sometimes I just used my odometer to tell, 
sometimes I told the bus driver to drive the route and we outlined the route and timing of it. 
You would make a whole route.  
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(16:10) Mr. Tescher: We pay based off of miles driven and head count on the buses. 
Sometimes they will coordinate and even drop off students at other schools. 
 
Chairman Representative David Monson: They get paid in two ways. Outside of your 
district, you would have to not pay for miles or students outside the district. 
 
Representative Tracy Boe: My point is that we have paid for miles of students riding on a 
route that gets used by multiple buses. If you want to provide services outside of your district, 
that is your decision. 
 
Chairman Representative David Monson: You have already paid for the students once; no 
you have not. You only get paid for the student one-time. The miles duplicated is a different 
story.  
 
Mr. Tescher: Correct. 
 
Representative Tracy Boe: I am convinced it is problematic and hard to come to a 
conclusion. I say cut the money down. 
 
Chairman Representative David Monson: I would think we could add a provision that does 
not allow you to get paid for the miles, but the kids will be paid for. 
 
(20:30) Representative Tracy Boe: I give up. 
 
Representative Bob Martinson: I am with you on this. We used to argue about small bus 
versus big bus and that was different than what this is. 
 
Chairman Representative David Monson: We still pay a different rate for different sized 
buses? 
 
Mr. Tescher: Correct. A small us is listed as anything under 10. The next size is anything 
above 18. 
 
Chairman Representative David Monson: Didn’t the Feds outlaw vans?  
 
Mr. Tescher: I am not aware of any van usage. A suburban or Yukon would count as a small 
bus.  
 
(22:35) Representative Mike Schatz: Why did they get rid of the 15 person vans? 
 
Mr. Tescher: It had to deal with the ease of tipping over. 
 
Chairman Representative David Monson: They outlawed them. 
 
Representative Tracy Boe: You could operate one without a class 2 license.  
 
Mr. Tescher: I want to confirm this first. I do not know if that means they cannot purchase 
new ones or if they can still use operating buses. 



House Appropriations Committee – Education and Environment Division  
SB 2013 
3/20/2019 
Page 4  
   

 
(24:35) ElRoy Burkle: I am unaware of any vans still operating. The back end had an 
additional 2-3 feet and they were not safe enough. You cannot buy a new van for the schools. 
 
Representative Tracy Boe: We have talked about this earlier and we can do a study to try 
and get more information on this. 
 
Chairman Representative David Monson: Put this in as a study. It is probably time for a 
study. How much were you asking for? 
 
Ms. Sandness: Do not add the language then? 
 
Chairman Representative David Monson: Correct. 
 
(27:00) Mr. Burkle: It is time for a study again. One thing I thought was interesting is the 
Class A versus Class B. It was reduced by almost 2,000 runs in 2017-2018. We have been 
struggling to hire drivers. The in-town have increase by about 20,000 runs. Our current 
allocation is $54M. We would need an additional $600,000 to hold steady. If we keep up the 
increases in students, we would need a cushion. 
 
Chairman Representative David Monson: You are looking for $600,000 increase over the 
Senate. Your ridership is down in the smaller areas and we need more in the larger 
communities. You can look at how far Bismarck has expanded. Williston’s new school is very 
far out of town and I am appalled that they are expecting students to get themselves there. 
They claim they are too broke for buses.  
 
(31:45) Mr. Burkle: I am here for the rural districts, but the urban communities have seen a 
large increase. 
 
Chairman Representative David Monson: What do we want to do with transportation. What 
do we want to do? 
 
Representative Bob Martinson: No one has talked to me about transportation in years. 
 
Chairman Representative David Monson: That is because we have kept them whole. Rural 
money is being used in urban environment because of the uptick. Some cities have buses 
that they can ride every day. Do kids go to school on a city bus? 
 
Representative Mark Sanford: Yes. Grand Forks only transports Air base kids and special 
needs students. It is all contracted by individual groups of families. The ridership fee is 
collected from the state. If the ride each day is $1, the ridership rates have $0.50 to make up 
the rest of it. 
 
(35:10) Representative Mike Nathe: I have also never been approached. I do not know 
what the needs and wished are because I have never been reached out to. 
 
Chairman Representative David Monson: The case can easily be made to put $600,000 
in there due to growth. 
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Representative Mark Sanford: I wanted a refresher on the cost reimbursement.  
 
(37:00) Mr. Burke: The cost of transportation was $65M and the reimbursement from the 
state was $28M. What I have noticed is that the cost of transportation in 2014 was $59M. Is 
that the data you wanted? 
 
Representative Mark Sanford: Yes. 
 
Chairman Representative David Monson: To put it in a nutshell, the cost for all school’s 
districts across the state keeps increasing because miles of suburban sprawl are increasing. 
The number of buses goes up and everything costs more besides maybe the fuel.  
 
Mr. Tescher: There is an estimated $1M turn back because there was consolidation from 
cuts.  
 
Chairman Representative David Monson: What happens to that turn back?  
 
(40:45) Mr. Tescher: The extra money was given as bonuses. 
 
Chairman Representative David Monson: You are saying it was an anomaly for the first 
biennium? 
 
Mr. Tescher: There are a lot of scenarios that work closely in transportation. 
 
Chairman Representative David Monson: What do we have to lose then? We do get the 
unspent money back. 
 
Mr. Tescher: We are going to set the appropriation for that. 
 
Representative Mark Sanford: The national data shows ND has really advanced. These 
things change the story because we have more rural-ness. It also means smaller class sizes. 
I think the reality beyond that is more identified special need students that involve more costs.  
 
(44:55) Chairman Representative David Monson: The school districts are pooling out a lot 
from the per pupil payment. I say we put in $600,000 and leave it for the end. Did we decide 
the funding for the mentorship? 
 
Ms. Sandness: There was $200,000 added in for one of the programs. I do not have the one 
you are meaning other than the teacher mentorship. The committee decided money for the 
ND LEAD center.  
 
Chairman Representative David Monson: What about the other big gorilla? The coding 
and computer literacy for teachers. One-time funding was $3M and I think we left that in 
there. 
 
Ms. Sandness: You added a section to use their carryover for that. The Senate did not fund 
that at all. 
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Chairman Representative David Monson: Are you still up for that? 
 
Ms. Sandness: There are items that may need to covered. There was the teacher shortage 
loan forgiveness that was added, 
 
Chairman Representative David Monson: We took that out of HB 1003 and okayed that. 
 
Ms. Sandness: You were okay with the FTE adjustments? 
 
Chairman Representative David Monson: They took 4 out and put one back.  
 
(50:55) Representative Mike Nathe: Are we done talking about code.org? I think it is vitally 
important and we know we could use students in this area. It is imperative that we do that 
program.  
 
Chairman Representative David Monson: The $3M is one-time. Do you want Gateway to 
Science? It is an older remodeled building. 
 
Representative Mike Nathe: They go all over the state. They are catching the kids at an 
earlier age and getting them involved. 
 
Chairman Representative David Monson: I was a former STEM teacher. I equate this 
closely with the career academies and the Bismarck one that opened its own. If we fund 
these, everyone is going to want one in their district.  
 
Representative Mike Nathe: Is that a bad thing? We fund a lot of things that are not worth 
funding.  
 
Chairman Representative David Monson: I would put this on a higher pedestal than a 
career academy.  
 
(54:05) Representative Tracy Boe: I would say $7.5M. 
 
Chairman Representative David Monson: Everyone in the state will want something. Do 
we really want to fight with the bigger cities every time? You like the $7.5M? 
 
Representative Tracy Boe: Yes. 
 
Vice Chairman Representative Jim Schmidt: Do what we wish. 
 
Representative Mike Schatz: I am okay with whatever. 
 
Chairman Representative David Monson: Put it on, but I cannot vote for that. I know you 
are all for the kids, but I hope you see my side. I have a feeling we will say a move.  
 
Ms. Sandness: What is this for? 
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Representative Bob Martinson: Pass through grant for Gateway to Science at $7.5M. The 
good thing about this is that you are the Chairman and we will be behind you. 
 
(56:35) Representative Tracy Boe: I do not even get invited. 
 
Chairman Representative David Monson: I will make sure they know who introduced that. 
Anything else on attachment 1? The program grant pool is $1.5M and the discretionary pool. 
We approved the free breakfast. We will have to talk about SB 2250 and how that relates. If 
worse comes to worse, we can take it out of here and add it to Commerce. Adult education 
matching grants are slotted at $3M. 
 
Ms. Sandness: The Senate had that at $4.4M and you moved it back to that $4.4M. 
 
Chairman Representative David Monson: That is okayed then. We left the Governor 
School out because they do run this through summer programs and they get foundation aid 
for that. I think we are done with page 2 of attachment 1. We added language that the pass 
through grants have to be reported on and to get the second year’s money, they have to give 
a report on their plans. 
 
(1:00:15) Representative Mark Sanford: In one of the bills, the phase in timeframe is what 
exactly?  
 
Mr. Tescher: There is SB 2265 and HB 1365 and that adjusts the in lieu of property taxes. 
The phase in part is what? 
 
Representative Mark Sanford: That all has to come together some time. There was a 
question of how to phase in the 60 mills and everything else. 
 
Mr. Tescher: I think it is 6 years after this year, so around 7 years total. 
 
Chairman Representative David Monson: Anything to update on those two bills or are they 
in committee? 
 
Mr. Tescher: I believe they are still just in committee. 
 
Chairman Representative David Monson: Are they leaving it as two separate bills? 
 
Mr. Tescher: Yes, that was the plan. 
 
(1:03:05) Chairman Representative David Monson: If they made those bills exactly the 
same, then we know what to work with in here. At that point, one or the other could pass and 
we could put it in here. I do not care how they decide to pass it, but it gives us a jump on it. 
Are you sensing which direction they will be going? 
 
Ms. Sandness: They will be working on it Monday. They are concentrating their efforts on 
SB 2265.  
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Chairman Representative David Monson: I have a note talking about ITD (Information 
Technology Department) to get PowerSchool. 
 
Ms. Sandness: That has been in DPI and the executive recommendation put it into ITD and 
the Senate put it back in here. 
 
Chairman Representative David Monson: Okay. I have $312,000 for advanced education. 
 
Ms. Sandness: That would be to increase their operating expense. There was another 
$300,000 that was added.  
 
Chairman Representative David Monson: I think we agreed to put it in here. I have another 
note that says $4.3M in turn back.  
 
Ms. Sandness: I believe the turn back is higher and around $16M and the Senate has given 
them authority to use $4M for contracts and now another $3M for one-time funding.  
 
(1:07:30) Chairman Representative David Monson: There was $7.5M for Gateway to 
Science too. 
 
Ms. Sandness: There would be a remainder of $1.5M remaining in the turn back then. 
 
Chairman Representative David Monson: I still have $4.3M is needed of the turn back. 
Was the $300,000 in there? 
 
Jamie Mertz: That was the amount we found in our testimony and that $4.3M had to be 
counted twice and that is why it bumped to $16M in turn back. 
 
Chairman Representative David Monson: We might be back this afternoon on this. We 
can work on the Secretary of State. It might be a lot to ask to get a new long sheet by this 
afternoon.  
 
Ms. Sandness: I can put that together.  
 
Chairman Representative David Monson: We will pick up about 15 minutes after floor 
session and talk some more DPI. We can talk secretary of state this afternoon and finish that.  
 
(1:11:10) Chairman Representative David Monson: Closes meeting on SB 2013. 
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Chairman Representative David Monson: Opens meeting on SB 2013. We have a new 
and updated figures chart here with attachment 1.  
 
Sheila Sandness, LC: Begins to outline page 2 of attachment 1. 
 
Chairman Representative David Monson: We need to get the formula squared away. 
 
Ms. Sandness: I left that rapid enrollment at $0 and that is included in SB 2265 and that is 
the formula bill as well. Continues on page 2 of attachment 1 on the program grants section. 
 
(2:25) Chairman Representative David Monson: The professional development is going 
through DPI (Department of Public Instruction)? 
 
Ms. Sandness: Correct, that goes through Superintendent Baesler. 
 
Chairman Representative David Monson: Program grant pool; so the $200,000 is above 
and over the $1.5M. 
 
Ms. Sandness: The discussion was to have a separate line for that, but I could add it to the 
pool. 
 
Chairman Representative David Monson: We can leave that there. 
 
Ms. Sandness: The $1.5M is in SB 2265 and it was not reconsidered. 
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(3:45) Chairman Representative David Monson: That money will have to be taken out and 
put into Commerce. Representative Mike Nathe, you will have to make sure that $1.5M goes 
back in there. 
 
Representative Mike Nathe: Should I talk to the Senate about that? 
 
Chairman Representative David Monson: Yes, but I talked to some of them already and 
they will put that in on their end. 
 
Ms. Sandness: It is the pre-kindergarten grants. 
 
(5:20) Chairman Representative David Monson: We have reduced a small amount from 
what the Senate had and another $1.5M will be coming out as well. 
 
Representative Bob Martinson: The $7.5M for Gateway to Science should really come out 
of this biennium. Should we add an emergency clause? 
 
Ms. Sandness: It will not show up in the 2019-2021 biennium, but I can cover that. Continues 
outlining other grants on page 2 of attachment 1. 
 
Chairman Representative David Monson: The $300,000 and $312,000 are in which? 
 
Ms. Sandness: The $300,000 is for the operating line and under agency administration and 
an increase of $312,000 for advanced education contracts.  
 
(9:15) Chairman Representative David Monson: How much did we put into advanced 
education last time? 
 
Jamie Mertz: That is at $800,000 per biennium. 
 
Chairman Representative David Monson: The need for $312,000 is what? 
 
Mr. Mertz: If I recall, we issued a requirement to utilize advanced education and they were 
using other agencies and this will digitalize it and modernize the program. 
 
Chairman Representative David Monson: It was $800,000 before. 
 
Mr. Mertz: Correct. They were going to increase the contract before the biennium.  
 
(10:55) Chairman Representative David Monson: I got it now. 
 
Ms. Sandness: Returns to page 3 of attachment 1 to outline the agency administration 
pass through grants. 
 
Chairman Representative David Monson: We did not have any FTE (full time employee) 
changes? 
 
Ms. Sandness: I had nothing in my notes. 
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Chairman Representative David Monson: It looks like a reduction of 3 FTE in their line. 
The 0 in the House line means we did not change anything? 
 
Ms. Sandness: Correct. I did not know if you wanted to make any changes to FTE. 
 
(13:00) Chairman Representative David Monson: We did not talk a lot about it, but I think 
we are fine with that. 
 
Representative Mark Sanford: Relative to the ESL (English and Second Language) grants; 
what are the methods of distribution? 
 
Ms. Sandness: They are considered one-time funding and there is some that goes through 
the formula. 
 
Chairman Representative David Monson: We did not even mention that. They are at $0.  
 
Ms. Sandness: They were all done as one-time funding last time. 
 
Representative Mike Schatz: Is there money in the budget for REAs (Research and 
Education Association)? 
 
(14:55) Ms. Sandness: Yes, there is an appropriation that provides $500,000 from the 
integrated forms line item for these associations.  
 
Chairman Representative David Monson: The extra $100,000 was used for a merger? 
 
Ms. Sandness: Correct, that is on top of that $500,000.  
 
Chairman Representative David Monson: The $500,000 is for the 8 remaining REAs? 
 
Mr. Mertz: There are 7 left because there were 8 and 2 merged. 
 
(16:50) Chairman Representative David Monson: Is there still one in Mayville? That was 
not really an REA, but more of a teacher center and it was through Mayville State University. 
Maybe we did not fund them last time. Did they get money? We wanted them to merge with 
one of the other REA down there, but they were supported by the college. 
 
Mr. Mertz: We had 8 true REA before. 
 
Chairman Representative David Monson: We cut them back to $500,000 from $800,000. 
 
Representative Mark Sanford: The total for REA in the budget is $500,000? 
 
Ms. Sandness: That is provided in the sections and there is a provision in the formula. 
 
Chairman Representative David Monson: That formula will be in a different bill. We really 
should be increasing. 
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Representative Mike Schatz: They also get money from the districts. 
 
(19:20) Chairman Representative David Monson: They would have to use their per pupil 
payment to be a part of this. 
 
Representative Mike Schatz: One from districts, one from the formula and one for the 
$500,000. 
 
Chairman Representative David Monson: They can join if they want. I think they are doing 
great stuff. What is left? 
 
(20:15) Ms. Sandness: Begins to outline page 1 of attachment 1. 
 
Chairman Representative David Monson: In the case of the writing projects where there 
is more than one; would they have the authority to not fund one? 
 
Ms. Sandness: It was discussed to amend section 11 related to pass through grants that 
each of these can only receive 50% of the appropriation until they report.  
 
Chairman Representative David Monson: Most of these are a single entity, but the writing 
projects in Minot or Grand Forks did not have it specified by how much they should be getting. 
She does not have to give this money out now either.  
 
Ms. Sandness: That is just the change and the total is on page 3 of attachment 1. 
 
Chairman Representative David Monson: PowerSchool stays in there as well. 
 
(23:40) Ms. Sandness: Continues on page 1 of attachment 1 in other proposed changes. 
 
Chairman Representative David Monson: You could say the update to transportation rates 
is a cost to continue. 
 
Ms. Sandness: The Senate has put in $500,000 so far and you are putting in another 
$600,000. 
 
Chairman Representative David Monson: And that just keeps the rates even? 
 
Ms. Sandness: Correct, it keeps the rates the same as they are now. 
 
Chairman Representative David Monson: We know the per pupil payments have not gone 
up for a while and is an easy sell as a cost to continue. 
 
(26:40) Representative Mark Sanford: The grant for Gateway, does it have parameters 
around it on what it is used for? 
 
Representative Bob Martinson: It is construction and equipment. 
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Chairman Representative David Monson: What are they going to do with the old 
equipment? 
 
Representative Bob Martinson: It is in really poor shape. 
 
(28:25) Chairman Representative David Monson: Closes meeting on SB 2013. 
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Chairman Representative David Monson: Opens meeting on SB 2013 and the clerk takes 
attendance.  
 
Chairman Representative David Monson: We will talk about the Department of Public 
Instruction (DPI) budget and there was an issue of about $2M that needs to be fixed. There 
are also a few cabinet guests as well.  
 
(2:35) Jamie Mertz: On attachment 1, I found an error in the base budget and I apologize 
for not finding it sooner. What I discovered is that we tried making a payroll correction and it 
gave us an incorrect number. General operating is $11.4M and the base payroll change is 
$1.4M. You will see that based on our base, that is a 17% decrease and is much higher than 
the expected 10% decrease. The 10% decrease will be tough for us, but the 17% decrease 
will be detrimental. I am requesting that our operating line be requested by $1M and the other 
funds be reduced by $1M. We can reduce the special contracts line by $1M as well. We had 
our halfway point at $12M for our contracts and $3M of that was old stuff and we should not 
have doubled that. 
 
Chairman Representative David Monson: What does old stuff mean? 
 
Mr. Mertz: It was money from a previous biennium. The shortfall funding from last biennium 
was not enough.  
 
Chairman Representative David Monson: What if the money does not cover them? 
 
Mr. Mertz: We will cover them in the next biennium. 
 
Chairman Representative David Monson: Where is the decrease in $1M other funds? 
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Mr. Mertz: There is leniency in the federal funds. 
 
(7:15) Chairman Representative David Monson: I do not much care for other funds 
because you can always find them. I do not want to short you either.  
 
Sheila Sandness, LC: You are looking for an addition of operating line and not the payroll? 
 
Mr. Mertz: Correct. 
 
Chairman Representative David Monson: Removing 4 FTE (full time employee)? 
 
Mr. Mertz: As part of the Governor’s request, we were to remove 4 and had 1 returned. I was 
just explaining the total cuts. 
 
Representative Mike Nathe: Why the reduction of $1M for special education contracts? 
 
Mr. Mertz: That was to offset our costs. 
 
Representative Mike Nathe: That will not affect those contracts? 
 
Mr. Mertz: No, that is a 24% increase and it will cover that. 
 
(9:50) Chairman Representative David Monson: The net effect is $0, other funds will be 
reduced by $1M, you mistake was what? 
 
Mr. Mertz: It was $1.11M. 
 
Chairman Representative David Monson: Put it on the list to fix that. 
 
Representative Mike Schatz: Did you say there was a 24% increase? 
 
Mr. Mertz: Correct. Our total is $19.4M and our request was for about $5M. 
 
Representative Mike Schatz: Why the increase? 
 
Mr. Mertz: We usually have a shortfall in that line and we want to cover that. In the first year 
alone we had $12M in requested funds for those. 
 
Representative Mike Schatz: How short were you? 
 
Mr. Mertz: We were $2.7M short last biennium.  
 
(12:15) Representative Mark Sanford: On those special education contracts, I am 
assuming many of them carryover, but it is also unpredictable to know how many new 
contracts you will get. 
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Mr. Mertz: The amount has increased exponentially. We have tried to anticipate it, but the 
variables are increasing. 
 
Chairman Representative David Monson: The number of students and dollars needed are 
increasing. The $19M was about $2.5M short? 
 
Mr. Mertz: Prior to that it was $17M and the $19.3M came after more money. 
 
Chairman Representative David Monson: You should still have a little bit of a cushion.  
 
Mr. Mertz: Correct. 
 
Chairman Representative David Monson: Anything else? Sheila, do you have anything 
else to bring up? 
 
(14:40) Ms. Sandness: I have not updated the long sheets because we have been waiting 
on the policy bills. I have attachment 2, which is HB 1429 and covers the teacher loan 
forgiveness. Begins to outline attachment 2 on page 1. 
 
(16:50) Chairman Representative David Monson: This was in higher education and is 
being moved to DPI? 
 
Ms. Sandness: Correct.  
 
Chairman Representative David Monson: Was this in HB 1003? 
 
Ms. Sandness: I believe it was taken out of that budget. 
 
Chairman Representative David Monson: This has now passed both the House and the 
Senate and was it amended? 
 
Ms. Sandness: Yes, it has passed and has returned to the Senate. They have amended to 
cover the costs of the move. 
 
Representative Bob Martinson: There will not be a conference if we agree.  
 
(18:40) Ms. Sandness: Correct. There was a question on what the $2.1M added into DPI 
covers. 
 
Chairman Representative David Monson: This will come to Representative Delzer? 
 
Ms. Sandness: If there was a fiscal impact, it would have come through full appropriations 
the first half. There is a fiscal impact of the carryover. 
 
Vice Chairman Representative Jim Schmidt: The fiscal note is attached in attachment 2. 
 
Chairman Representative David Monson: What did the old fiscal note say? 
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Ms. Sandness: It was expanded to cover the $748,000 of the $2.1M. 
 
(20:40) Representative Mark Sanford: That was one of the reductions noted in the higher 
education budget.  
 
Ms. Sandness: There was a $2.1M appropriation and it was not used fully because the 
program was only implemented in the second year of the biennium. In the coming biennium 
there will be 2 years of payments and that will cost approximately $2.7M. It is a 4-year 
program as well. 
 
Chairman Representative David Monson: Why are you having this if you have $700,000 
in carryover? It will all be spent this biennium? 
 
Ms. Sandness: Correct, page 6 of attachment 2 outlines the exact numbers on the fiscal 
note. 
 
Chairman Representative David Monson: The true carryover is only $141,000? 
 
Ms. Sandness: At the end of the next biennium, they will have $100,000. 
 
Chairman Representative David Monson: What happens if we are short of funds overall 
and we have to sweep some of these back? 
 
(24:10) Ms. Sandness: They are funding the current cohort, which is a known number. 
Assuming they make all of the payments to the enrolled teachers, there should be a handle 
on the numbers. 
 
Representative Mark Sanford: We heard from school administrators and there was a cap 
on that, so they had to make choices. I am guessing that this is the amount and there are 
only so many grants that can go out and they are distributed by need. 
 
(25:35) Kirsten Baesler: Introduces self to committee. 
 
Chairman Representative David Monson: Are you planning to limit the number of 
teachers? 
 
Ms. Baesler: There was a taskforce started to outline the teacher recruitment. There was a 
bill proposed that would be separate and it would have covered the needs for our critical 
needs and rural teachers. Financial stabilization funds were used quite heavily and the bill 
asking for $6M was killed. The language for rural and critical shortage was rolled in and 
moved on. We had to come up with rules on each district only having 2 slots. That creates 
winners and losers. The legislators have put a sunset on this clause and there may not be 
existing opportunities in the future. 
 
Chairman Representative David Monson: So this is it, there is no extra? 
 
Ms. Baesler: They were offered contracts to come and teach in the rural areas and if they 
stayed, then they would have those loan forgiveness payments.  
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Chairman Representative David Monson: All of the language moved exactly over? 
 
(29:30) Ms. Sandness: The language changes a little and we would have to address that. 
Section 16 maintains the old language and changes the name. 
 
Chairman Representative David Monson: So we would have to remove section 16 of HB 
1429. 
 
Ms. Baesler: My State Superintendent cabinet is here and they have the opportunity to serve 
here for a little while and I would like to introduce them. 
 
Chairman Representative David Monson: Before we do that, should we add it to the list to 
remove Section 16? Add it to the list. 
 
Ms. Baesler: I would like to have the students introduce themselves. 
 
(31:30) The students begin to introduce themselves.  
 
(34:10) Ms. Baesler: We meet for a full day every quarter and they share with me the 
improvements we need to make and the things we are doing well. This committee has funded 
these students and I thank you for the help. 
 
Representative Mike Nathe: Have you seen that there is $270,000, do you foresee it going 
higher and with the requirement of staying in rural schools, are they staying or leaving? 
 
Ms. Baesler: There is a cap, but if there was no cap, it would have been much higher. Some 
are leaving, but a majority of them are staying in these rural schools. 
 
Representative Mike Nathe: What would it have been if we did not cap it? 
 
Ms. Baesler: Another half would be in and it would be a whole new round. We ask the 
superintendents in the districts what was hardest to fill and they made the decision. We took 
the money and looked at the number of applicants.  
 
Representative Mike Nathe: Was it a cap due to the money issue? 
 
Ms. Baesler: That is correct. 
 
Chairman Representative David Monson: Any other questions? 
 
(37:30) Ms. Baesler: If you did not hear your district represented, there will be another round 
of applicants.  
 
Chairman Representative David Monson: Anything else on the list? 
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Ms. Sandness: SB 2250 did fail and there was $1.5M that will have to be included. That bill 
would have transferred that. The funding is in DPI’s budget and in the bill there are sections 
that do what SB 2250 did and that language changed it from Commerce to DPI. 
 
Chairman Representative David Monson: Is it in Commerce or DPI? 
 
Ms. Sandness: It would be in Commerce and the sections in DPI would still have it moving 
and you would have to do nothing. If you want it changed, you would have to move it. 
 
Chairman Representative David Monson: If we leave it in here, we are taking another run 
at what the House defeated. I think Representative Mike Schatz spoke against the move. We 
either have to remove this and it has to go back into Commerce or we have to keep it here 
against the House wishes. If something is defeated on the floor, which it was actually a tie at 
46-46, but I hate to see it in the budget bill because we have to explain it then. I would assume 
to take it out of here and leave it in Commerce.  
 
(40:55) Representative Bob Martinson: Not interested in putting it in here. 
 
Chairman Representative David Monson: Alright, take it out. We have to make 
arrangements to put it back in Commerce. HB 1018 is in the Senate. Is there any language 
left? 
 
Ms. Sandness: The statutory language was just in SB 2250 and SB 2013, so taking it out of 
SB 2013 it would put it in Commerce, but the funding would have to be addressed. 
 
Representative Mike Nathe: So we would just have to add $1.5M to Commerce. 
 
Ms. Sandness: The policy will remain in Century Code. 
 
Representative Bob Martinson: They probably already have the message that we are not 
going to do this. 
 
Chairman Representative David Monson: Representative Mike Nathe, you are watching 
HB 1018. Anything else that we need to address? 
 
(43:10) Ms. Sandness: Nothing to address, but the formula bill and the breakdown of the 
funding, the committee may want to visit the $379M from the common schools trust funds 
and fines and fees and it was noted that there was $13M estimated in fines and fees and 
they are coming in lower. The fines and fees come out of the pot and they are added. The 
$379M includes the $13M, but it is going to be a smaller number that comes in. 
 
Chairman Representative David Monson: If we reduce the tuition reinforcement, it will put 
more stress on general funding. We will worry about that when we get the funding formula. 
 
(45:10) Chairman Representative David Monson: Ends meeting on SB 2013. 
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Chairman Representative David Monson: Opens meeting on SB 2013 and the attendance 
is taken. 
 
Chairman Representative David Monson: We cannot kick SB 2013 out yet because 
leadership is still working on the salary and wage increase. There is not a lot we can do on 
DPI (Department of Public Instruction) either because we are waiting for a few other bills to 
pass. We have been meeting with the Senate and I think we are coming close to an 
agreement. Attachment 1 relates to the Kano Folk School.  
 
(3:05) Representative Tracy Boe: Where is that at? 
 
Chairman Representative David Monson: Pembina Gorge. 
 
Representative Bob Martinson: How much do you need? 
 
Chairman Representative David Monson: I was hoping about $10,000 for pass through 
grants. 
 
Representative Bob Martinson: Is that a traveling program? 
 
Chairman Representative David Monson: It could be. It is a 2 or 3-day camp that teaches 
kids about history and heritage, they do arts and crafts and other learning items. 
 
Representative Bob Martinson: Where do they come from? 
 
Chairman Representative David Monson: They mostly come from the Grand Forks area. 
Most of them are staying with friends or relatives, but they bunk some of them.  
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Representative Bob Martinson: I was asked to go to something similar to this involving 
people from Ukraine and it was an incredible program. 
 
(5:30) Chairman Representative David Monson: I went to one at Fort Totten like that where 
they come from other countries and share their heritage. This Kano school is looking for 
donations to upgrade the dormitory a little. This is kind of a pilot program and DPI did want 
to get involved. 
 
Representative Bob Martinson: Maybe we could put $10,000 in there for that and maybe 
$25,000 in there for kaleidoscope programs. I will get us some information on that. These 
kids get to learn all sorts of culture and language. 
 
Chairman Representative David Monson: This would be very similar. They get to bring in 
their families and do some stage arts events and shows. 
 
(8:00) Representative Bob Martinson: If you can spark one little mind and it creates an 
ambassador, it would be worth it. I know you teachers have had people come back and tell 
you the impact you have had on them. Do you think we will get a yes vote on this? 
 
Representative Mike Schatz: I look in the mirror and wonder how I’ve been corrupted by 
you guys.  
 
Vice Chairman Representative Jim Schmidt: I do not know what the committee is talking 
about, but apparently it is not popular to the public.  
 
Chairman Representative David Monson: Anything else to bring up? We have $10,000 in 
here for the Kano Folk School and $25,000 for Representative Bob Martinson’s idea. 
 
(9:55) Chairman Representative David Monson: Closes meeting on SB 2013. 
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Chairman Representative David Monson: Opens meeting on SB 2013. I was asked to put 
money back into the State Library for a total of $220,000 that would bring them to the full 
formula. The Governor and Senate did not include this. We have not added it yet, but we 
were asked to consider it. Any desire to put that in there? The other request was to put more 
money into the pass through grants for the North Central Media. They would like $100,000 
more and they are currently cut to what the Governor recommended. If we tweak this, it will 
raise red flags and I am okay with where it is now. What is the amount on that one? 
 
Representative Bob Martinson: I think red is a pretty color, so I would be willing to add 
$50,000. 
 
Chairman Representative David Monson: I would not be opposed to doing that, but people 
will be looking at that one. You want to add $50,000? I think $100,000 is a little steep.  
 
(3:10) Vice Chairman Representative Jim Schmidt: I am more than willing to increase, but 
how do we negotiate that with climate change and weather modification?  
 
Chairman Representative David Monson: We do not. You are holding me hostage. I 
believe the number for this was $238,000.  
 
Representative Bob Martinson: You really fight for what you want.  
 
Chairman Representative David Monson: North Central Council for Media Services is at 
$238,000 and that was their appropriation last time. The executive recommendation was 
$223,576 and that is what the Senate had.  
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Representative Bob Martinson: They have a $12.5M carryover. I would like to add $50,000 
for the Kano school and $50,000 for cultural folk heritage programs? 
 
Chris Kadrmas, LC: I do not remember if the committee chose to restore it to full funding, 
but you can do what you desire.  
 
(7:20) Representative Mike Nathe: We are looking at almost $13M in turn back here, what 
is another $14,000 to restore them? 
 
Chairman Representative David Monson: Okay, let’s restore that then. We have added a 
few to things like the writing programs and the rural outreach. We better not go off on a limb 
and change anything quite yet. We had talked about $10,000 for Kano school. 
 
Representative Bob Martinson: I say we put $50,000 in for Kano and $50,000 for heritage 
culture projects. I would say we tell where we want some of it together. I had talked about 
the kaleidoscope program for $15,000. 
 
Chairman Representative David Monson: I was thinking I was too cheap at $10,000.  
 
Representative Bob Martinson: We can put $50,000 in there for Kano and then talk about 
any other projects we want. I would make a motion to make it at $50,000, seconded by 
Representative Mike Nathe. It could also have an emergency clause added as well.  
 
Voice Vote to add $50,000 to pass through grants, motion carries. 
 
(12:40) Chairman Representative David Monson: This is the only real change we have 
made. I do not remember where we were on transportation. Did we take care of all the issues 
we needed to on the bussing and other issues? I believe we had a study in there somewhere. 
We better wait for Sheila Sandness. I have $600,000 for transportation. I think we have talked 
about SB 2013 enough for today and we still have to come back and finish this one.  
 
(14:30) Chairman Representative David Monson: Closes meeting on SB 2013. 
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Chairman Representative David Monson: Opens meeting on SB 2013. The clerk takes 
attendance. We are sorry for the shift to DPI (Department of Public Instruction) instead of 
water. We have an outstanding bill yet, which is SB 2265 and we have to go ahead and 
discuss that in relations to SB 2013. I visited with Superintendent Kirsten Baesler about this. 
One of the things we need to talk about is the music appreciation idea. I have a hard time 
thinking this will work and the way it is set up there is money that goes into the formula and 
every school will get $7 a student. What are the smaller schools going to do with $7 per 
student for musical therapy? It will not do anything in a small school. I suggested that if they 
wanted to see something happen, that we would set up a pilot program. Even in Grand Forks 
and Fargo, it would maybe go somewhere, but we do not even really have qualified music 
therapy teachers. What do you think about setting up a pilot program in something like Grand 
Forks or Minot?  
 
(4:35) Representative Bob Martinson: UND had a music therapy program and they cut it. 
 
Chairman Representative David Monson: Does any college even offer music therapy? 
 
Representative Mark Sanford: UND is in the second or third year of the no new enrollees 
program for that. They put a program on notice so they cannot take in new students. They 
are letting the students who started, complete it. Music therapy may be part of some K-12 
programs, but it is probably found more often in community programs in senior citizen homes 
or places like that. I do not think that was the intent. I tried to differentiate music therapy and 
K-12 music, but his focus was K-5.  
 
(7:15) Chairman Representative David Monson: Per pupil will get lost in the payment. 
 
Representative Tracy Boe: How long was this therapy program at UND? 
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Representative Mark Sanford: It was around longer than 7 years ago. They asked Grand 
Forks if we would be partners with them and they needed partners that would accept 
internships similar to a student teacher.  
 
Chairman Representative David Monson: Talking about senior citizens tells me that the 
music therapy program may not be a teaching degree. 
 
(9:05) Representative Mark Sanford: That is correct.  
 
Chairman Representative David Monson: Maybe one of them went into education, but that 
does not guarantee there are any out there. Minot is big into music education and Grand 
Forks has a history of this project.  
 
Representative Mark Sanford: My recollection says that the bill is for equipment and other 
things. The definition for that is pretty wide open. Several school districts have programs 
where they buy instruments for students who cannot afford them. 
 
Chairman Representative David Monson: This got thrown on me this morning when we 
were talking about education in general. How much is in SB 2265? 
 
Sheila Sandness, LC: That is $1.7M. 
 
Chairman Representative David Monson: We could maybe cut it back to $750,000 and 
give it to Superintendent Baesler and let them see where a teacher would qualify and set up 
the program there and get some ideas on if it is helpful or not. If it is a good thing, we could 
maybe expand next session. 
 
(13:00) Representative Mark Sanford: I think we should visit with Representative Owens. 
If this is about equipment, then it would make sense to have a demonstration of need and 
applications to DPI for this equipment. This would benefit the smaller schools then. 
 
Chairman Representative David Monson: Equipment is costly. 
 
Representative Mark Sanford: It may be that they do not have the ability to fund these 
things. 
 
Chairman Representative David Monson: Is there any real reason why we should limit it 
to K-5? I do not think it would be very effective in a Junior High, but I would say we do not 
limit it to any age bracket. Set a pool of $750,000 and give this to DPI to develop a pilot 
program anywhere. I see no purpose in the current way it is written and I hate to total change 
it, but I think he would be happy to have something anyway. It will get lost in the per pupil 
payment. Am I off track? 
 
(16:55) ElRoy Burkle: You are on track because some of the small schools do not have 
many kids and any amount of money in a tight budget helps and we would take advantage 
of anything available.  
 



House Appropriations Committee – Education and Environment Division  
SB 2013 
4/3/2019 
Page 3  
   

Representative Mark Sanford: The more I think about it, most of this could actually be 
equipment that teachers use at a lower level that enhances rhythm and basic 
instrumentation. Some of it is technology and a teacher using that can do a lot of things within 
the curriculum and it is more than doing vocal work.  
 
Chairman Representative David Monson: When you brought up movement, that reminded 
me of one of my excellent music teachers to where they used to use broom sticks for dance 
movements and they loved it. That was a prime program really. 
 
(19:30) Representative Mark Sanford: Shares a quick story about a music teacher. 
 
Chairman Representative David Monson: If it for equipment, sticks like that are basically 
free. I do not know it will take a lot of money. It could be as simple as DVD players. Do we 
put it out as a per pupil or a total amount? Do we put it out as a maximum of any kind? If you 
have 100 schools who apply, will she need extra people to help? 
 
Representative Mark Sanford: If you take a $25,000 limit grant and it would depend on how 
they use it and access it then complete a report on it. I keep going back to technology and 
all of the things we are talking about.  
 
Chairman Representative David Monson: Where do we want to go to amend SB 2265?  
 
Representative Tracy Boe: Did the Superintendent give any indication on how much labor 
this will take? 
 
Chairman Representative David Monson: Not at all. We talked about a pilot program, but 
this would go beyond that. 
 
Representative Tracy Boe: My indication is that we are looking to get some data to 
determine a direction. If that is our intention, underfunding it would be a disservice.  
 
(23:30) Chairman Representative David Monson: What if we gave some of this money to 
her with the flexibility to hire an FTE (full time employee) if needed? I would rather leave it 
wide open instead of picking winners and losers and tell them to apply for up to $25,000. I 
do not think she would need a full time FTE. This would potentially give them $25,000 to use. 
How many could we do with $500,000? It would be about 20. 
 
Representative Mark Sanford: I would suggest to the Superintendent that they have half of 
a day to come up with a plan for the framework.  
 
Chairman Representative David Monson: I was hoping we could get SB 2265 out of here 
this afternoon in full committee. We have until next Monday to finish SB 2013. I would like 
that bill to be passed on the floor so we have something solid to work with. That would work 
better than me flopping around here. Section 6 has 2% and 3% per pupil increases and the 
House leadership indicated 2% and 2% here for that. Sheila, have you had any indication 
from legislative council on an agreement? 
 
Ms. Sandness: The last thing I heard was 2% and 2%. 
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Chairman Representative David Monson: Let’s go ahead with the 2% and 2%. What else 
is in here? Credentials for coordinators in section 1. That was all policy and we do not touch 
that in here. One thing I did not talk about was the passed school calendar length bill could 
decrease contact time. Some said it will not and there will still be 175 student contact days.  
 
(29:55) Becky Deichert: I do not have direction on that. 
 
Chairman Representative David Monson: We were under the impression that it was 
perfectly fine. 
 
Ms. Sandness: I have not heard anything either.  
 
Chairman Representative David Monson: I have been talking about you and about getting 
this bill out with plenty of time. SB 2265 is going to pass and the formula will be whole, but 
sometimes assumptions blow up. We spent time talking about the music therapy and possibly 
creating a pilot program. We talked about maybe saying $750,000 put into a pilot program 
that would allow schools to apply for this with a maximum of maybe $25,000. You would then 
have to decide if it is viable and we could also add a maximum per pupil payment. That brings 
up the topic of you needing extra staff. 
 
(33:35) Kirsten Baesler: We would certainly be happy to administer that program and we 
can present the results of where your investment is. I do not have anyone in my office that 
specifically works in this because we do not have an arts education person and we really do 
not have anyone dedicated to the arts, which we should. The area of music therapy is a very 
specific area of skills and understanding, so I would certainly need someone delegated to 
appropriate music therapy. 
 
Chairman Representative David Monson: What if we said this will not be ready until year 
2 of the biennium? 
 
Ms. Baesler: That would be helpful. 
 
Chairman Representative David Monson: If we took this down to $750,000 and gave 
$100,000 to get ready and find staff, but at least you could do the research. 
 
Ms. Baesler: The ND council of the arts are great partners. The $100,000 would likely be the 
cost.  
 
Chairman Representative David Monson: So we could say $100,000 of the $750,000 
could be used to administer this.  
 
Ms. Baesler: We have a couple of intern possibilities as well.  
 
Chairman Representative David Monson: I would say not necessarily limit it to K-5 
because high schools or small schools could use it all the way through. 
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(37:20) Representative Mark Sanford: I am not sure the bill talks much about music 
therapy. I think we digressed into that because the bill explanation was vague. The way I 
read the bill is about equipment and how it fits into the curriculum. You could try it on a couple 
of schools and that will be a narrow area that requires a specialist to utilize this. It seems to 
me that it would be more user friendly if it followed what the language of the bill says, which 
is equipment. The kinds of equipment available is a wide range that could really enhance the 
program and bring great help. You could expand the quantity and quality of music experience. 
 
Ms. Baesler: I truly did go down the music therapy direction. To expand it to music equipment 
would be much broader and much less specific and we have recently approved our updated 
music standards, so they could give us guidance. 
 
(40:20) Chairman Representative David Monson: I think you are right Representative Mark 
Sanford. This is basically music education grants for music equipment. What if we say 
something that we would like to see a music therapy pilot program offered the second year 
of the biennium, take a certain amount of that money and leave some for general music 
equipment around $500,000. That would not take any administration and if the per pupil 
payment said it had to be used for music equipment, we could put the $500,000 in and add 
a maximum of $20,000. I am just thinking out loud. $500,000 for per pupil payment and the 
second biennium we target applications to develop pilot programs for music therapy. That 
means you would not need a lot for administration. 
 
Ms. Baesler: For $100,000, I think it would be easily handled. 
 
Chairman Representative David Monson: You could use some interns. 
 
Representative Tracy Boe: Since Representative Mark Sanford indicated that we should 
read the bill, it seems to me that the music therapy program seemed ready for prime time. I 
do not think the due diligence has been put in to establish equipment and needed instructors. 
We need to research this before just jumping right into it. I do not know the availability of 
instructors. 
 
Chairman Representative David Monson: They do not need a degree in music therapy. 
We have some pretty creative music teachers out there. 
 
Ms. Baesler: I would caution that. Teachers have tried to move into behavioral health and 
that can be tricky. I need to rely much more on the experts. I think we need to do a better job 
leveraging our experts.  
 
(46:10) Representative Mark Sanford: Ms. Baesler just approved the new arts standard 
and this could be attached. I am guessing they have extended importance in this area. They 
could use the applications on the basis of the new standards.  
 
Chairman Representative David Monson: Are you saying we give the money out like it is 
and do not worry about setting up pilot programs or do we let them develop something? 
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Representative Mark Sanford: I think the only thing you would want to do is determine how 
the money goes out. Maybe you have to have some grants or minimums at least that could 
support it. That might be the way to do it; have a baseline of $5,000 or so regardless of 
enrollment. I would suggest grants structured around the arts curriculum.  
 
Chairman Representative David Monson: My goal here is to do as little fooling with SB 
2265. By us changing their policy, we are opening that up to issues. Are we going to limit it? 
What would you do if we gave you $750,000 to develop better music programs in our 
schools? 
 
Ms. Baesler: I would maintain that group that created the art standards and have them help 
us implement them. I have not had the opportunity to develop a plan on this. 
 
(51:00) Chairman Representative David Monson: Should this go out as a per pupil? 
 
Ms. Baesler: I have to be able to justify an impact. There is no opportunity to provide a report 
if it is per pupil. I would be able to provide a report if it was grant money. 
 
Chairman Representative David Monson: They would have to write something to you in 
order to get those grants. 
 
Ms. Baesler: Correct. 
 
Chairman Representative David Monson: You could suggest somewhere in there that they 
do something with music therapy. 
 
Representative Tracy Boe: In our small schools, the so what would be one less bake sale 
that I have to go to. 
 
(52:35) Chairman Representative David Monson: If this was a pool of grant money, which 
it is listed in the bill. If we do a minimum amount of fooling with this, it could go into grants 
and not go into per pupil and be a grant line item. You could limit it similar to per pupil, so 
every school would have an opportunity to apply. 
 
Ms. Baesler: Correct. The limit should be set by the legislators. Our largest school district is 
13,000.  
 
Chairman Representative David Monson: Okay. We have roughly $110,000 kids. 
 
Ms. Baesler: This would be only for public school kids. There are approximately 120,000 
school aged students. 
 
Chairman Representative David Monson: How would they even find out about it? 
 
Ms. Baesler: It would be on our website and email list. 
 
Chairman Representative David Monson: How would home schooling work? I would say 
public or private would be easy. 
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Ms. Baesler: YCC (Youth Correction Center) and home on the range would also be included. 
 
(56:10) Chairman Representative David Monson: Let’s make the amount $750,000. 
 
Representative Mark Sanford: I do not think per pupil will make an impact. There are many 
districts that would not need access to these kinds of grants. I would say it should be qualified 
on a needs basis. I will go back to the technology and how it changes the game for the 
teachers. That is where you expand the quantity and quality of the program. That can be a 
big purchase to some districts. I think we may miss the target of those who would benefit the 
most if we do it on a per pupil basis.  
 
Ms. Baesler: We could say grants up to $10,000. Many of our music teachers are our biggest 
coding teacher, which involves mathematics heavily. They are using Garage Band to actually 
code and compose and create music. There is a much bigger world of music other than 
signing from a song book. This technology is what makes a difference in the programs. 
 
(1:00:25) Chairman Representative David Monson: I would disagree on the needs based 
idea because it will create a lot of work for Ms. Baesler. 
 
Ms. Baesler: We are very fortunate that we live in ND because our teachers are very 
passionate. We would coordinate. 
 
Representative Bob Martinson: I do not know what the definition of musical therapy is, but 
it seems to help with behavioral problems. It does not seem to be related to music teachers.  
 
Chairman Representative David Monson: This is not written saying therapy. 
 
Ms. Baesler: I think we should set a limit on the maximum amount of grants. We could ask 
the 12 music standard writers to come in and review the grants and recommend rewards and 
provide a report. 
 
Chairman Representative David Monson: Do we have a minimum too? I think we just give 
you the pool, put a maximum on and let you go with it. 
 
Ms. Baesler: I can create an application and a scoring factor and return to you. 
 
Vice Chairman Representative Jim Schmidt: What are we getting for our money? Are we 
getting kids who come in and leave knowing how to make music? 
 
Ms. Baesler: I do not know the exact specifics. Our department could develop an application 
process that can create a so what process. 
 
(1:04:15) Vice Chairman Representative Jim Schmidt: The applications are not our 
performance measures. 
 
Ms. Baesler: Correct. The applications would outline what they are hoping for. 
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Vice Chairman Representative Jim Schmidt: What if they do not meet them? 
 
Ms. Baesler: Then you can determine the future funding of this. 
 
Chairman Representative David Monson: We would take out $1M from this. If we want to 
start getting into policy and put a bit of parameters, it talks about the purpose of grants. It is 
a pool of money that Ms. Baesler has control. 
 
Ms. Baesler: All of our applications require performance reviews. 
 
Chairman Representative David Monson: I do not want to constrict this too much. 
 
Representative Tracy Boe: When we talk about needs based grants, the only thing we do 
is reprioritize what they spend it on. Garage Band is a big program.  
 
(1:07:10) Chairman Representative David Monson: What should we put into this for a 
maximum? Introduces the students to the committee.  
 
(1:08:35) Jenny McLean: Introduces self to the committee and the students from Larimore.  
 
Chairman Representative David Monson: Sheila, are you totally confused? We are going 
to make this $750,000. We are making it grants up to $20,000-25,000? That would go quite 
a way. Is that too much? We will leave it up to you to decide that. This is a pool of money for 
grants with exactly the same ideas this bill holds.  
 
Ms. Sandness: The language that uses it for supplies and no wages can be left in. It is one-
time funding. Do you want to maintain the appropriation in SB 2265 or put it in here? 
 
Chairman Representative David Monson: I would put it in to fit SB 2265 and once it is 
drafted, we can lift it totally out and add it into SB 2013.  
 
(1:12:35) Ms. Sandness: We would then add language for the Superintendent to use the 
music standards to develop a grant program. The Superintendent would develop a program 
and report on the results. 
 
Chairman Representative David Monson: I do not think you would even need that. Do we 
have to say anything about her developing them? 
 
Ms. Sandness: So a maximum of $25,000? Do you want to include a report? 
 
Chairman Representative David Monson: Yes. You will have to report back next session. 
 
Representative Tracy Boe: I would add that our favorite thing is to require a report and our 
least favorite thing is to receive the report. 
 
Chairman Representative David Monson: Vice Chairman Representative Jim Schmidt will 
read it and report back.  
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Ms. Sandness: Were there any changes discussed before I got here? 
 
Chairman Representative David Monson: I think that is all we have accomplished in the 
last hour. I do not see anything else besides formula stuff. This one addresses the in lieu of, 
correct? This puts all of them at 75%, but removes sinking and interest. 
 
Ms. Sandness: There is an allocation that the levee would go to sinking and interest. 
 
(1:16:50) Chairman Representative David Monson: This will take care of all the in lieu of.  
 
Ms. Sandness: That is correct.  
 
Chairman Representative David Monson: The Superintendent shall also adjust state aid 
for 105% of districts baseline funding; what does this mean? 
 
Ms. Sandness: Those are in the current bill and increase by 5% each year. 
 
Chairman Representative David Monson: Okay, we will trust that they did what they 
wanted to there. This will make sure that everyone gets on the formula. It takes care of the 
across the borders stuff. Rapid enrollment one-time funding is $3M. Representative Delzer 
says $2M, but I say $3M. He did suggest that if we do not lower it, maybe we would raise it 
that they have to have at least 20 kids instead of 10 kids. 
 
(1:20:10) Representative Mike Nathe: What is the bar for that? 
 
Ms. Sandness: The district is eligible to this if the number exceeds last year’s biennium by 
4% or 20 kids.  
 
Chairman Representative David Monson: I think we keep it at $3M. It is already at 20 
students, so I do not think we need the change.  
 
Representative Mike Nathe: I agree with the $3M at 20 students. What happens if the 
enrollment goes up and we burn through the $3M? 
 
Chairman Representative David Monson: They get less. I support that $3M. I think we 
would be trimming them quite a bit. DPI’s stabilization fund automatic reporting system; this 
needs to be fixed. We were directed to put the $1.2M into DPI’s budget and leave the 
language in SB 2265. We can move the whole section to SB 2013. I think it makes it easier 
to explain if the money and language go together.  
 
(1:24:00) Representative Mark Sanford: Moves to lift section out of SB 2265 and move 
it to SB 2013, seconded by Representative Mike Nathe.  
 
Representative Bob Martinson: Where is SB 2265. We will just amend that out in full 
committee then.  
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(1:25:10) Chairman Representative David Monson: Voice vote, motion carries. This is 
section 15 of SB 2265 that is being moved into SB 2013 involving the STARS program. 
We will take a small tweak of $1M out and move the language over too. What does this 
actually do? 
 
Ms. Sandness: This section was part of the Senate and I am not sure if it would be put in by 
the education section and I do not have a lot of information on this program.  
 
Chairman Representative David Monson: DPI would take $200,000 and give it to 
Commerce to provide to AmeriCorps. What a convoluted way to spend money.  
 
(1:28:35) Adam Tescher: I believe this regional education association out of Fargo has 
implemented this to help roll out the project more statewide to help students with reading 
deficiencies. They feel they have had a lot of success with this in our younger students. It is 
the southeast REA (Research and Education Association) based in Fargo.  
 
Chairman Representative David Monson: How is it funded? 
 
Mr. Tescher: I do not know if I have that answer, but it may be private with a bit of state 
funds. I think it had to deal with a matching grant, but I do not have specific details.  
 
(1:30:35) Representative Mark Sanford: Revenue sources that we have include the 
foundation aid that also includes CTE (Career and Technical Education) in another bill, 
special needs, federal funds that target programs of support for struggling children and 
general use. One of the things that starts to rise to the red alert is that a few specific pieces’ 
support things that are already supported. I am really struggling with that even though it is 
not big money.  
 
Chairman Representative David Monson: Do we want to take the whole section out and 
have the school districts pay for this themselves. This is really special education because it 
is under 4. Special education can certainly use that money. It is a good program, but we 
could take out the money.  
 
Mr. Tescher: It would be pre-K-3. It would match it to expand that program across the state.  
 
Chairman Representative David Monson: It does say below grade 4. Will the $200,000 be 
able to help? I think Ms. Baesler was okay with that. Representative Delzer had a problem 
with section 18 involving literacy intervention. Let’s remove section 17 and address that in 
conference committees. He suggested 30 instead of 20 for rapid enrollment to leave the 
money at $3M. That will limit it to those larger schools. Hopefully the smaller schools will 
have extra money. What do we want to do? 
 
Representative Mike Schatz: Shouldn’t that be done proportionally by school size?  
 
(1:36:55) Chairman Representative David Monson: Good point. 
 
Mr. Tescher: If that would raise to 30, it would eliminate 3 districts that gained 26, 27 and 28 
for around $350,000.  
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Chairman Representative David Monson: We could split the difference. 
 
Representative Mike Nathe: That is such a small difference that I say we just leave it. 
 
Representative Mike Schatz: I want the small districts to benefit. 
 
Mr. Tescher: They would still have to reach the 4%.  
 
(1:38:25) Chairman Representative David Monson: We take out section 17 and we can 
cave easily. The Senate will fight for this.  
 
Chairman Representative David Monson: When I taught in Hankinson, ND, I was the 
president of a small program before REAs were funded. Section 18 discusses behavioral 
health needs and funding to be eligible to receive a grant and submit a collaborative grant 
with other schools in the district. This would be used for behavioral health. 
 
Representative Mark Sanford: My understanding is that the Human Services budget will 
include this. 
 
Chairman Representative David Monson: Okay, remove this then. Introduces the students 
to the committee. We removed sections 17 and 18, there is a study on section 19 and its 
minimum and maximum payments deal with the formula. That is a good study. Leave it in? 
 
Representative Mike Nathe: Yes. 
 
(1:42:40) Chairman Representative David Monson: I think we have done pretty much 
everything we need. How long will it to take to draft the amendments? 
 
Ms. Sandness: Tomorrow morning. 
 
Chairman Representative David Monson: I would like to see SB 2265 moved out of full 
committee and passed on the floor so we can finish SB 2013. I am assuming Sections 17 will 
go back in through conference committees. I think we have this thing done. Before we leave 
this issue, the hours versus days’ business, there was a worry that there would be less 
contact time, what do you think? I do not think a school superintendent would ever 
recommend going to 160 days of contact. 
 
Mr. Tescher: I do not know if I should speak on this, but it allows schools to go extra-long on 
days to give them flexibility to make up storm days or anything like that. 
 
Chairman Representative David Monson: Is that bad? I liked having a 2-hour block to finish 
lab instead of 50 minutes, so I do not think that is all bad. They can do that now and only do 
4 day weeks.  
 
Mr. Tescher: I do not know exactly what the issue with this is. I do not know the flexibility 
they need, but I do not know if they will use those extra hours to do no Fridays or shorter 
days. 
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Representative Mike Nathe: We can ask other DPI staff.  
 
Chairman Representative David Monson: I will tell you that if there are complaints, there 
is nothing faster to take it away than to abuse it. 
 
(1:48:00) Aimee Copas: I agree. We absolutely agree. We have studied this for 6 years. It 
will not change the contact time, but increases flexibility. It increases professional 
development opportunities and we do not have to use extra money. The other is to have 
weather flexibility. There are no worries. 
 
Representative Mike Schatz: Can they have 4 day weeks? That would be 152 days. 
 
Chairman Representative David Monson: They are longer days. The only thing I can see 
is that if there is a flood and they have to take time off, they may be way short and not make 
up those days, so they can extend it this way. Issue is done. We are done with SB 2065. SB 
2013 is in our books. Representative Mark Sanford and I need to look at loan forgiveness 
amendments. There is $600,000 of carryover that can be used for AP (Advanced Placement) 
courses that would save families $6.5M because it would offer dual credit. It would train 
teachers to do AP courses and earn college credit. Teachers could then offer other courses 
and give them money to extend their days. They would get paid to teach remedial type 
courses. If the teachers can teach AP courses and some of those that are struggling and will 
end up in remedial courses, they could save an additional $3.1M to avoid those costs. The 
$600,000 could save $9.2M in higher education costs. 
 
(1:54:15) Representative Bob Martinson: Isn’t a teacher’s job to teach? 
 
Chairman Representative David Monson: Yes, that is why this is controversial because it 
pays them to extend. It is pretty rare to have extended amounts of classes. This would be 
money that they would tell a district to extend teacher’s contracts to teach an extra course 
and get them trained. That is how she explained it. 
 
Representative Bob Martinson: Shouldn’t we be talking about what the problem is with 
remedial? They get to high school and say they need more because they did not get it earlier. 
Why are we passing them on when the teachers know they are having problems? 
 
Chairman Representative David Monson: I think they are being pushed forward so parents 
can get them into school and out of daycare. I fought hard that we are pushing the kids too 
hard and expecting too much at certain levels. Parents do not let kids be held back even if 
they need it because they expect them to catch up.  
 
Representative Bob Martinson: The parents really have the final say? 
 
Chairman Representative David Monson: I guess. The teacher made the decision back in 
the day, but somewhere along the line, that changed to the parent’s decision.  
 
(1:59:25) Representative Bob Martinson: Why is it our responsibility to give them extra 
schooling that the parents did not want.  
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Representative Mark Sanford: I have a different hat on now, but from an appropriations 
standpoint, my idea comes down to something else. AP courses have been doing this for 
years because it is part of the curriculum. The dual credit can be looked at differently because 
they are teaching to the levels of higher education. I think there may be money in the higher 
education bills that goes towards these non-credit programs. Maybe we should look at the 
funding level there. 
 
Chairman Representative David Monson: If it is in higher education, we should take the 
money from there and add it to here. You have a cutoff of requirements and kids can graduate 
with a solid D average. They are not ready for college and teaching them one class will not 
make them college ready. 
 
Representative Mark Sanford: It seems to me that this is very similar to dual credit and 
college coordination. I think we should clarify where the other money lies. I think the policy 
implication is where they want the dual credit.  
 
(2:03:40) Representative Mike Nathe: I had a letter a parent gave me about DPI 
remediation and I think they have to pay for extra remediation courses at school. Is there any 
remediation in the K-12 formula? 
 
Chairman Representative David Monson: I am not sure. They may have to go to summer 
school. They may not graduate with their class if they have to finish a course they failed in 
the summer. My school district paid the bill if they wanted a class we did not offer. There is 
special education and gifted and talented items.  
 
Representative Mark Sanford: We have a foundation aid system and it is further enhanced 
by money for bussing, CTE and federal programming. Any time we add a small increment as 
a standalone, it invites the next one. Any issues should be addressed in the foundation aid. 
This set aside seems to be too many blocks.  
 
Chairman Representative David Monson: I am looking at the notes I had for reading 
credential, advanced education for $312,000 and it says contract increase, baseline metrics 
of $300,000. There was about $600,000 in carryover.  
 
Ms. Sandness: Some of the items you mentioned are on the list. There is $312,000 for 
advanced education contract. 
 
Chairman Representative David Monson: I might be getting these numbers mixed up. The 
advanced education is something different and needs to be covered. We did not fund the 
increase in licensing fees. We need to leave that. Baseline metrics of $300,000, there are 
three groups of money here; these 3 and $600,000 for AP and contracts. 
 
(2:11:00) Ms. Sandness: That is not on their optional requests. The coding is not on the list 
for $3M. That was not included in the Senate version. 
 
Chairman Representative David Monson: I thought we had included the coding money. 
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Representative Bob Martinson: I thought we had included that $3M for coding.  
 
Representative Mike Nathe: I had that on my list too.  
 
Chairman Representative David Monson: We will go to the Senate with it as $3M one-
time. What do we think about the $600,000? We are telling them to pick it up in their budgets. 
That is the last thing I had on my list. What did we have on our lists?  
 
(2:13:50) Ms. Sandness: Begins to outline attachment 1. 
 
Chairman Representative David Monson: We decided to add $50,000 for a series of 
grants. I do not think we need to name them. Kano was $10,000 and we expanded this to a 
pool of $50,000 for her to give to Kano and cultural heritage programs.  
 
Representative Bob Martinson: My idea was to include Kano, artists in residence and 
cultural heritage programs. 
 
Ms. Sandness: So it would be $50,000 total for a few pass through art grants. 
 
Chairman Representative David Monson: DPI seems to think it is a good idea, but they 
would still have to apply and give intent to it. They can only give out half of it in a year. 
 
Representative Bob Martinson: If we indeed want your group to get the money, then we 
need to have it outlined. 
 
Chairman Representative David Monson: I am okay with that.  
 
Representative Bob Martinson: If you think the program needs $10,000 and the report, 
then we review and decide if they get it again. Then we need to do the so what on about a 
billion dollars’ worth of water stuff. I will visit with LC. 
 
Ms. Sandness: So then it will be an outlined $50,000. Returns to attachment 1. 
 
(2:20:05) Representative Mike Nathe: We will take the $1.5M out of here and add the $1.5M 
into Commerce. I will talk to them. 
 
Ms. Sandness: Returns to attachment 1. 
 
Chairman Representative David Monson: My notes say $300,000 for pre-K and $312,000 
for advanced education in general funds administration. I have $800,000 for digitalized 
license. That is in here and I do not know exactly what the pre-K is.  
 
Ms. Sandness: That $300,000 is added to operating for pre-K steering committee. It was in 
the optional items and I think it was in the committee to meet. It is on my list. SB 2025 adds 
that the department upgrades the strategic vision for pre-K.  
 
(2:23:35) Chairman Representative David Monson: Did we tell you to add? 
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Ms. Sandness: That is already included and the $612,000 is general funds. The committee 
did not address the $1M error and I do not know if we have decided to address that.  
 
Chairman Representative David Monson: Tell us those details on it. He thought $1M would 
cover it.  
 
Becky Deichert: They had a funding split that was underfunded by $1M. It would be funding 
neutral to take $1M from the special education line and correct that. 
 
Ms. Sandness: We will include that in the amendment. That takes care of the dollar amounts. 
There would be some adjustments to the salary and wage increase. There was a policy talk 
to remove language for sections 18 through 21.  
 
Chairman Representative David Monson: Let’s look at those. 
 
(2:26:30) Ms. Sandness: Returns to page 2 on attachment 1.  
 
Chairman Representative David Monson: Section 16 is out and that is because it is in HB 
1429. We need to look at loan forgiveness. So section 16-19 are out? 
 
Ms. Sandness: I believe section 17 needs to stay and is related to salary. Section 18-20 are 
all being removed. 
 
Chairman Representative David Monson: They just go away? 
 
Ms. Sandness: They will be deleted from the bill and Commerce would administer that. 
 
Chairman Representative David Monson: Ms. Baesler understands and says it is okay 
because that bill to change it died.  
 
Ms. Sandness: I will update all of that information. 
 
Chairman Representative David Monson: I think we have just about finished this bill. When 
could you have this ready for us to address? 
 
Mr. Sandness: I can have the long sheets and proposed amendments update, but SB 2265 
would take until Friday or Monday. 
 
Chairman Representative David Monson: We should get this out by Monday. Is there 
anything else we need to address?  
 
(2:31:20) Chairman Representative David Monson: Closes meeting on SB 2013. 
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Chairman Representative David Monson: Opens meeting on SB 2013 and the clerk takes 
attendance. Announces the schedule for the day. We are going to be going over the numbers 
quickly and we are pretty much done here. 
 
(1:10) Sheila Sandness, LC: Begins to go over attachment 1 on page 1. 
 
Chairman Representative David Monson: I may need some refreshing on a few things 
here and there because I will probably carry this bill. 
 
Ms. Sandness: Returns to item 4 on page 1 of attachment 1. 
 
(3:50) Chairman Representative David Monson: Is the reduction in $30,000 because we 
did not fund that program? 
 
Ms. Sandness: It is a different type of grant and included somewhere else, so this line was 
reduced. Returns to line item 10 of attachment 1.  
 
(7:00) Chairman Representative David Monson: Is that something we have to address? 
 
Ms. Sandness: Yes, we would have to address any shortage in the tuition fund. We are 
budgeted for $13M and right now we are at $11M. 
 
Chairman Representative David Monson: Could we add a contingency for foundation aid 
if there is a shortfall? 
 
Ms. Sandness: It might just be easier to switch to some general funds now. 
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Chairman Representative David Monson: We do not know, but Adam Tescher needs 
some cushion. Do we need a section in here then? 
 
Ms. Sandness: It would show up as a line item for increase of general funds.  
 
Chairman Representative David Monson: We will have to encourage people to speed 
more to increase the fine money. 
 
(9:20) Ms. Sandness: Begins on item 1 on page 2 of attachment 1. 
 
Chairman Representative David Monson: I do not recall all of the discussion on item 5. 
 
Ms. Sandness: That is the discussion on the AP (Advanced Placement) and enrollment. 
Returns to attachment 1 on page 2. 
 
(12:10) Chairman Representative David Monson: We do not have a report coming, but it 
looks to me like during the second year they just have to do the end of the year report, make 
their request and then get the money. 
 
Ms. Sandness: The report must come each year of the biennium. Continues on item 9 on 
page 2 of attachment 1. 
 
Chairman Representative David Monson: Should that say “up to $3M”? 
 
Ms. Sandness: It will say that in the final draft. 
 
Chairman Representative David Monson: That may fill in the $2M gap then. 
 
(14:35) Representative Mike Nathe: I have $16M of turn back in my notes. 
 
Ms. Sandness: There is $3M for coding and $4M for special education and another 
$600,000, so there is $8.4M left over. 
 
Chairman Representative David Monson: Unfortunately, it goes back to the general fund. 
 
Representative Mike Nathe: That brings me back to the Science Center here in Bismarck. 
There is money there to do it. 
 
(15:45) Ms. Sandness: Begins to present attachment 2 on page 1. 
 
Chairman Representative David Monson: I do not know if we really need to even go 
through attachment 2. 
 
(17:15) Representative Mark Sanford: What is the $8M difference in integrated formula 
between the House and Senate? 
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Ms. Sandness: The changes made both increased and decreased. To reset the baseline 
there was a $15.1M increase and they are not getting paid per pupil now, but they are getting 
the integrated payment for a saving of $7.7M. The new increased enrollment was taken from 
1 unit to half and saved $19M. The sinking and interest compared to the property tax was 
about $12M. The 2% and 2% saved about $10M. The net effect of all changes was an $8M 
decrease. This is affected by SB 2265. 
 
Representative Mark Sanford: The basic difference is the 2% and 2%. 
 
Chairman Representative David Monson: The Senate had the in lieu of stuff already done. 
 
Representative Mike Nathe: The 2% and 2% versus 2% and 3%? 
 
Chairman Representative David Monson: The reason is that all of these changes in the in 
lieu of, there will be some really big winners seeing extra money in their pocket.  
 
Ms. Sandness: The difference in savings was about $10M. 
 
Representative Mike Nathe: I am serious about that turn back money.  
 
(21:00) Representative Mark Sanford: When we add in all of the adjustments because of 
the on-time payments and other parts, is it closer to 4% and 4%? 
 
Ms. Sandness: I do not know if I can answer that. 
 
Renae Bloms: This is not my budget, so I would have to get you that. 
 
Chairman Representative David Monson: Maybe Adam can tell you the effect. 
 
(22:10) Adam Tescher: We could figure that out statewide and those will be significantly 
different between districts. Some have larger sinking and interest levees and some have 
larger enrollments.  
 
Chairman Representative David Monson: That would take a lot more work. We have not 
seen a print out for about a week that shows district by district and how they are doing.  
 
Mr. Tescher: I do have those. I have requests to compare them to every change that was 
made. The pretty simple print out of this session versus the last one is already prepared. 
 
Chairman Representative David Monson: We are probably better off not even seeing that 
and it will cause controversy.  
 
Representative Mark Sanford: I just wanted the composite. 
 
(24:40) Chairman Representative David Monson: By the time this thing gets to the floor, 
they will all have it and vote if they lost or gained. It would be nice to have the overall 
percentage increase from year to year. If you can get us just a statewide, overall outline. 
 



House Appropriations Committee – Education and Environment Division  
SB 2013 
4/4/2019 
Page 4  
   

Mr. Tescher: The rough increase will be right around 8.5% for the biennium. 
 
Chairman Representative David Monson: We are really looking at about a 4%. 
 
Mr. Tescher: Correct. 
 
Representative Mike Nathe: We are going to have a lot of explaining to do on the remaining 
turn back.  
 
(26:35) Chairman Representative David Monson: We are $8M shorter than the Senate on 
their side. The $5M turn back might be a good hold to get out of the conference committee. 
 
Representative Mark Sanford: We have to go a lot further to get back than he does. 
 
Chairman Representative David Monson: I am relatively confident.  
 
Representative Tracy Boe: I blame you guys.  
 
Chairman Representative David Monson: I think it is decent and I have not had any 
Superintendents call me yet like usual. Anything else? Are we ready to vote on this?  
 
(28:10) Ms. Sandness: I can prepare the amendments.  
 
Chairman Representative David Monson: If we vote for this one, that gives you direction 
to go ahead and make those.  
 
Ms. Sandness: I can prepare them based on this and you want to do the transfer between 
the general fund. 
 
Chairman Representative David Monson: We won’t kick it out of here then. We can take 
a voice vote to draft the amendment based on attachment 1 and 2. 
 
(29:25) Representative Mark Sanford: Moves to draft the amendment. Seconded by 
Representative Tracy Boe. Voice vote to add the additions to the final amendment 
carries.  
 
(29:50) Chairman Representative David Monson: Closes meeting on SB 2013. 
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Chairman Representative David Monson: Opens meeting on SB 2013. We have made the 
motion to add the amendments to the bill already. All we are doing is covering attachments 
1 and 2. 
 
Sheila Sandness, LC: Begins to outline page 1 of attachment 1. 
 
(5:40) Representative Mike Schatz: On the $31,000 for the regional education grants, what 
kind of number do they get out of the formula? 
 
Ms. Sandness: I do not have recent information, but I can see if I can find the email that 
provided funding history.  
 
Chairman Representative David Monson: This is in the bill.  
 
Ms. Sandness: They received a total of $4.9M with a weighting factor of $3.9M and quarter 
funding of $800,000, which was removed. They also received $80,000 for the teacher center 
network and $115,000 for another program. That is 2015-2017 information. As student 
numbers increase, that will be higher. 
 
(8:15) Chairman Representative David Monson: That will be over $4M that goes to the 
schools and they decide what they are doing with that and if they are going to join.  
 
Representative Mike Schatz: They do not have to spend it if they do not want to? 
 
Chairman Representative David Monson: That is how I understand it. They have the 
intentions to use it if they cannot provide the education locally and hire out.  
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Representative Mike Schatz: I do not think the big schools do it. That money just stays with 
them.  
 
Chairman Representative David Monson: I suppose it is used for something else like 
providing their own special education services and teach services.  
 
Ms. Sandness: The weighting factor outlines only the active members of the regional 
education. Begins to outline attachment 2 on page 1.  
 
(15:10) Chairman Representative David Monson: That is an estimate? 
 
Ms. Sandness: Correct, it is estimating the number of students and miles. Returns to 
attachment 2.  
 
Chairman Representative David Monson: It stays in Commerce? 
 
(17:50) Ms. Sandness: There is no money anywhere currently, but the money will be added 
to Commerce. Continues on attachment 2.  
 
Chairman Representative David Monson: Anyone see anything in here that is different 
from what we approved? We have already amended it and now we have to kick it out. We 
need a motion. 
 
(19:50) Representative Mark Sanford: Moves a do pass amended, seconded by 
Representative Tracy Boe. Roll call vote is taken, motion carries with 6 yeas, 1 nay 
and 0 absent. Chairman Representative David Monson will carry. 
 
(21:25) Chairman Representative David Monson: Closes meeting on SB 2013. 
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Chairman Representative David Monson: Opens meeting on SB 2013 and the clerk take 
attendance. 
 
Representative Bob Martinson: I would like to make a motion for DPI (Department of 
Public Instruction) to reconsider. Seconded by Representative Mike Nathe. Voice Vote 
is taken, motion carries.  
 
Representative Bob Martinson: I want to talk about the cultural heritage grants and I 
think we give all schools a chance to reconsider that. My motion would be to delete 
the note from section 1 in reference to the 3 schools designated so that all schools 
have an opportunity to apply. Seconded by Vice Chairman Representative Jim 
Schmidt. Voice vote carries. 
 
Chairman Representative David Monson: Alright, I understand.  
 
(3:40) Representative Bob Martinson: I make a motion of do pass as amended, 
seconded by Vice Chairman Representative Jim Schmidt. Motion carries with 7 yeas, 
0 nays and 0 absent. Chairman Representative David Monson carries. 
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Chairman Delzer: Opens meeting on SB 2013 for the Department of Public Instruction (DPI). 
 
(1:45) Representative Monson: I wanted Representative Schatz to carry because he did 
such a good job on his other bills that he only lost one vote. The Statement of Purpose of 
Amendment (SPA) outlines the funds allocated. The first one adjusts funding for employee 
salary increases. We are at 2% and 2.5% on that. Number two adds funding for a pre-k 
education vision steering committee to support the facilitation of stakeholder groups to 
continue developing education initiatives. This is one of Superintendent Baesler’s hallmark 
initiatives that she has been touting and she asked for $300,000 for that. 
 
Chairman Delzer: Where is the language for that?  
 
Representative Monson: The language is section 7 and is either carryover or general.  
 
Sheila Sandness, LC: The pre-k is general funds. 
 
Representative Monson: There is a group of kids that come in and there is a council and 
different ways to improve k-12 education.   
 
Chairman Delzer: Why would she need $300,000? How is it funded in the past?  
 
Ms. Sandness, LC: The department initiated this outreach and had stakeholders come in 
and the overwhelming message was that they wanted to continue to meet and support the 
efforts to drive the working interests in all aspects of K-12 education.  
 
Chairman Delzer: But how has this been funded?  
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Ms. Sandness: They found money in their budget. 
 
(5:35) Representative Monson: Number 3 adds funding for continuous improvements for 
school’s contract with advanced ed. This increases the licensing contract. They did this last 
time, but had to find money in their budget, but they cannot do that again. There is no cost 
to the state in number 4. Numbers 4 and 5 go together, there was an error in their budget, 
number 4 takes $1M from special education contracts and uses it to fix the budgeting error.   
Number 6 adds funding for integrated formula payments, this was SB 2265. It has all of the 
funding formula changes and sinking in interest will no longer be a part of it.  
 
Chairman Delzer: This is what the senate passed over to us.  
 
Representative Monson: This is what the Senate passed over and has the tweaks from SB 
2265. This is what we were waiting for to pass and come to us so we could work on it. It is 
all general fund. You could make the case that it is the stabilization fund but it is listed as 
general fund. Number 7 increases funding from the general fund to provide a total of $377M 
for school aid. The lower than estimated fines were reduced.   
 
Chairman Delzer: We had to use $285M last time and had to make it up. This is the common 
school’s trust fund.  
 
(10:05) Representative Monson: Number 8 is for transportation grant increases to provide 
a total of $56.5M. We added $600,000 from what the Senate sent over because we have 
more kids using the transportation now. 
 
Chairman Delzer: We have more kids riding the bus or more kids in general? 
 
Representative Monson: I think we have more kids in general and riding. It’s a complex 
thing, as there are more schools closing there are more kids on buses linger. Number 9 is 
reduced by $636,711 you may recall that we had a pool of money that totals $1.5M and is 
kind of used at her discretion. Number 10 funding is added to leadership professional 
development program.  
 
Chairman Delzer: That is $200,000.  
 
Representative Monson: We are requiring them to have some training, but the state is not 
going to fund that union or association. The SB 2250 was killed so there won’t be any 
language for that. The money was here and the language was in that other bill. The language 
is in Commerce, but there is no money in there for that. Number 12, the funding for pass 
through grants is changed. There are some that we didn’t fund and some that we added in 
for a net increase of $14,000.  
 
Chairman Delzer: How does this work with the council of arts money? 
 
Representative Monson: We are giving her direction on what we think the amount should 
be and we are requiring these organizations to apply for this money, the department will 
review the applications and decide if they are worthy. They will get 50% of the money and 
they will have to fully report before getting the remainder.  
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(18:30) Ms. Sandness: In the current biennium it is at $2M. 
 
Chairman Delzer: I don’t think we had started mentoring until 2 or 3 sessions ago. 
 
Representative Monson: It has not been very long. North Dakota young entrepreneur 
education program. This used to be a camp in the summer funded by $30,000 and that went 
out of business, so it went to $0. We redistributed that money. We The People program, 
we’ve seen a lot of increase in the schools and we were very impressed by this. We hadn’t 
been funding them before this time we are giving $50,000. They fund contests based on the 
Constitution and other government information.  
 
Chairman Delzer: Is that the one where they have state competitions?  
 
Representative Monson: Yes, they are getting a lot of responses from the schools around 
the state and have an opportunity to really grow. National writing projects, this has been 
higher than that. They came in and gave an excellent presentation as well. Minot and Grand 
Forks have writing competitions and they promote writing in the schools. They have 
expanded to other schools around the state and introduced competitions. The kids are 
winning at a national level too. We would like to keep funding and growing this program. The 
Governor’s school, the governor had nothing, but the senate put in $20,000 and we took it 
out. We are finding out that it’s done in the summer and the schools are putting it in as a 
summer program and being reimbursed on a per student basis. Culture heritage is at 
$50,000, it was not in there before.  
 
(23:05) Chairman Delzer: We fund that in the council in the arts.  
 
Representative Monson: This pool of $50,000 gives any schools the chance to do this. 
They would just have to say what they plan to do with the money.   
 
Chairman Delzer: Becky do you have the amount that is in the council of the arts?  
 
Becky, OMB: I can get them. 
 
Representative Meier: We will get that.  
 
Chairman Delzer: They both have the rural art outreach and I do not know what the 
difference in those are. We should not be doubling up.  
 
Representative Monson: The cultural heritage ones I referred to do a lot of projects and fun 
things for kids. We have been funding them. These are all pass through grants and we did 
put a lot of strings on them. One-time funding items have money added for STARS, which is 
the report every fall for the schools that outlines their amount in the funding formula. This 
would upgrade this system with $1.2M of carryover. 
 
(26:40) Representative Schatz: STARS replaces the MIS-03. Does the principle or teacher 
report that?  
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Representative Monson: In a small school, the teachers filled out the schedule and I would 
take all of that and put it into the system. It is usually done by the office.  
 
Representative Schatz: That just reports if you are doing the 250 minutes of time per week 
for the class.  
 
Representative Monson: Yes. This is just an update for STARS that they have been using. 
 
Chairman Delzer: Is this also the one that tracks the student and then the parents can get 
online and look up grades and stuff? 
 
Representative Monson: That would be power school. This is simply between the school 
and DPI. In 2009-2011, there was $500,000 given for the STARS. The last rebuild was in 
2007 and has remained relatively unchanged in 12 years with very little maintenance. This 
also amends the available tuition funds. Amends the section related to foundation 
stabilization fund. We added a section that allows the $3M of funding in the integrated funding 
to remain for teacher training.  
 
Chairman Delzer: Sheila is that going to lower our turn back? 
 
Ms. Sandness: Yes, it will. 
 
Representative Monson: This is to get the teachers up to speed on how to teach them to 
code. We have elementary teachers out there that have been out there a long time and some 
of them don’t’ have enough knowledge on computers. This is for onetime thing for teachers. 
Section 7 adds a section to use $600,000 for advanced placement exams and teacher 
training. This would save our parents and students a lot of money. Students can take college 
courses in high school. It can also help students save time and money on remedial courses.  
 
Chairman Delzer: This is carry over money you are using? 
 
Representative Monson: Yes. It is in the neighborhood of $6M to $8M that could be saved 
for the $600,000.  
 
(37:00) Representative Beadle: The section that deals with the advanced placement also 
had dual credit mentioned. To my knowledge of the topics, AP are administered by colleges 
and are offered at advanced rates. Does this section apply to both or just AP? 
 
Representative Monson: You are right about the AP course and I may have co-mingled 
those. I never took AP courses or had never heard of them back in the day.  
 
Representative Beadle: It certainly is a beneficial program.  
 
Representative Monson: The next session updates transportation and the rates for 
$600,000. Amends the section for pass through grants. The next section amends century 
code and transfers the teacher loan forgiveness program from the state board of higher 
education to the Superintendent of DPI. The money is in here and the language is in other 
bills. It removes a section.  
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Chairman Delzer: The money is still here.  
 
(40:05) Representative Monson: The money and the language go together.  Adds a section 
to move grants from Commerce to DPI. SB 2250 was going to move that, but it was killed by 
the House. It will stay with Commerce. We are duplicating buses and we decided it was time 
to do a study to understand the effect of this. Also in this bill is the state library, the only 
change we made was to go to the salary package. They asked us to take them up to where 
they were last time in funding for a gain $220,000. We said no. 
 
Chairman Delzer: The next three are all the Senate doing the salary package? 
 
Representative Monson: Yes. School for the Deaf and Blind had a few small Senate 
tweaks, but we agreed with those and thought they were fine. There are reductions from the 
base budgets of those.  
 
Chairman Delzer: Questions by the committee? Representative J. Nelson did you find that 
about the arts? 
 
Representative J. Nelson: I could not find it. Who in legislative council worked that budget?  
 
(44:40) Brady Larson, LC: That is $76,500, where $11,000 is general and the rest is federal 
funds.  
 
Chairman Delzer: And you are adding another $50,000 to that? That is another $50,000 to 
the council of arts in a competitive situation. 
 
Representative Monson: This would be a competitive situation. We will get a report back 
on this as well. They have to report how they have spent it and what the impact of it was. 
 
Representative Monson: I move to adopt amendment .02007 to SB 2013. 
Representative Schmidt seconds. Voice vote all in favor motion carries  
 
(46:20) Chairman Delzer: Anything else? 
 
Representative Kempenich: The estimated income has half from the common school’s trust 
fund I believe and the rest federal?  
 
Chairman Delzer: You have the common school’s trust fund at $377M. You have foundation 
aid stabilization fund at $111.2M and then the rest would be federal money.  
 
(47:15) Representative Monson: Moves a do pass as amended. Representative 
Sanford seconds.  
 
Chairman Delzer: Any further discussion? 
 
A Roll Call vote was taken. Yea: 17             Nay:  3           Absent: 1 motion carries 
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Chairman Delzer: Called the meeting back to order for SB 2013. We did have an 
amendment that we should look at. I don’t think we need to reconsider our action, but when 
it’s in conference committee, it should be brought up. The constitution says we need to have 
15% of last time’s spending for DPI held in the foundation stabilization fund as a cushion. 
One thing we are worried about is using so much of the common school’s trust fund money 
and stabilization money. We are concerned that the set aside could be questionable in its 
ability to cover the downturn we have once faced and could see again. The amendment 
would figure that 15% and consider that money the same as general fund money.  
 
Representative Nathe: It will put away more money for DPI (Department of Public 
Instruction)? 
 
Chairman Delzer: No, it would keep more money in the foundation aid because as long as 
the common school’s trust fund is going up, the percentage that is considered general fund 
keeps going down. It should be 15% of the total funding.  
 
Representative Nathe: Is that total general fund? 
 
Chairman Delzer: That’s the issue. It is general fund and as long as it keeps going down, a 
shortfall would be covered by this. If you are only covering a general fund shortfall, you would 
need to cover the rest as well.  
 
Sheila Sandness, LC: The funding sources are $377M of common school’s trust fund, 
$110M from foundation aid and $1.69B of general fund.  
 
(3:55) Chairman Delzer: It would keep another $218M or so. It would keep another $45M in 
foundation aid reserves.  
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Representative Nathe: So if we don’t do this, where does that $45M go then? 
 
Chairman Delzer: It would sit in the foundation aid and would be available to use next time 
or set aside. We are not using it; it is just setting some aside. We also said in SB 2214 that 
we want to used $110M for ongoing K-12 expenses and then $75M for the school 
construction loan. I think there should be enough money to do that. This would not take effect 
until July 1st.  
 
(5:55) Representative Monson: It’s a bit of a complicated thing and we are not sure what 
the need is for this or the ramifications of doing it or not doing it.   
 
Representative Kempenich: Common school’s trust fund was changed to 10% of the last 
5-year average and is tied to the market.  
 
Chairman Delzer: The common schools trust fund should be fine and 10% of the oil money 
from the extraction side goes in there.  
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PROPOSED AMENDMENTS TO ENGROSSED SENATE B I LL N O. 2013 

Page 1, line 3, replace "sections 15-10-38," with "section" 

Page 1, line 3, remove the second comma 

Page 1, line 4, remove "15.1-37-05, 15.1-37-06, and 15.1-37-08" 

Page 1, line 4, remove "a student" 

Page 1, line 5, remove "loan forgiveness program for teachers," 

Page 1, line 5, remove the second comma 

Page 1, remove line 6 

Page 1, line 7, remove "grants, and early childhood education provider data collection" 

Page 1, line 8, after the first semicolon insert "to provide for a legislative management study;" 

Page 1, remove lines 21 through 24 

Page 2, replace lines 1 through 10 with: 

"Salaries and wages 
Operating expenses 
Integrated formula payments 
Grants - special education 
Grants - transportation 
Grants - other grants 
Grants - program grants 
Grants - passthrough grants 
PowerSchool 
Transportation efficiency 
National board certification 
State automated reporting system 

rewrite 
Total all funds 
Less estimated income 
Total general fund 

$17,439,176 
30,165,005 

1,750,204, 163 
19,300,000 
55,400,000 

254,062,705 
6,210,000 
2,898,000 
5,500,000 

30,000 
120,000 

Q 

$2,141,329,049 
705,727,065 

$1,435,601,984 

Page 2, replace lines 16 through 21 with: 

"Salaries and wages 
Operating expenses 
Grants 
Total all funds 
Less estimated income 
Total general fund 

Page 2, remove lines 27 through 31 

Page 3, replace lines 1 and 2 with: 

$4,152,758 
1,604,075 
2,109,028 

$7,865,861 
2,247,560 

$5,618,301 

Page No. 1 

$511,859 
3,616,942 

348,398,266 
4,700,000 
1,100,000 

33,000,000 
1,470,000 

(34,236) 
0 

(30,000) 
(12,000) 

1,200,000 

$17,951,035 
33,781,947 

2,098,602,429 
24,000,000 
56,500,000 

287,062,705 
7,680,000 
2,863,764 
5,500,000 

0 
108,000 

1,200,000 

$393,920,831 $2,535,249,880 
108,026,678 813,753,743 

$285,894,153 $1,721,496,137" 

$147,577 
17,842 

124,500 
$289,919 

126,801 
$163,118 

$4,300,335 
1,621,917 
2,233,528 

$8,155,780 
2,374,361 

$5,781,419" 

19.0226.02007 



Df \!/r/rt 
"Salaries and wages 
Operating expenses 
Capital assets 
Grants 

$7,588,749 

2,026,543 
158,678 
180,000 

$9,953. 970 
2.465.444 

$7,488,526 

$466.19 5  

(320,9 57) 
270,000 

(140,0 0 0) 
$275,238 

234.914 

$8,054,944 Z c f/{) 1.705,586 

Total all funds 
Less estimated income 
Total general fund 

Page 3, replace lines 8 through 13 with: 

"Salaries and wages 
Operating expenses 
Capital assets 
Total all funds 
Less estimated income 
Total general fund 

Page 3, replace lines 19 through 21 with: 

$4,660 . 995 
773.206 

39.192 
$5 .473,393 

1,079.247 
$4,394,146 

"Grand total general fund 
Grand total special funds 
Grand total all funds 

$1.453, 102,9 57 
711.519,316 

$2,164,622,273 

Page 4, after line 2, insert: 

" State automated reporting system rewrite 

Page 4, replace lines 4 through 8 with: 

" Total department of public instruction -
all funds 

Total department of public instruction 
estimated income 

Total department of public instruction -

Page 4 . replace lines 28 through 30 with: 

"Grand total - all funds 
Grand total - estimated income 
Grand total - general fund 

$40,324 

$274,296 
42,615 

260,500 

$577.411 
253,568 

$323,843 

428,678 
40.000 

$10,229 .208 
2.700.358 

$7,528,850" 

$4,935,291 
815,821 
299.692 

$6,050,804 
1.332.815 

$4,717,989" 

$286.421.438 $1,739,524,395 

108.641.961 820,161.277 
$395,063,399 $2,559,685,672" 

0 

$191.820,0 0 0  

191,820.000 

$0 

$192,688.50 0  

192.688.500 
$0 

1.200,000" 

$1.400,000 

1,200.000 

$200,000" 

$1,950 . 500 

1,750.500 

$200,000" 

Page 5, line 7, replace "$379,764,000" with "$377,764 . 000" 

Page 5, line 13, replace "$110,000,000" with "$111,200,000" 

Page 5, line 14, after "treasury" insert ", of which $110,000,000 is" 

Page 5, line 14 . after "payments" insert "and $1,200,000 is for a rewrite of the state automated 
reporting system," 

Page 5, after line 21. insert: 

"SECTION 6. EXEMPTION - COMPUTER SCIENCE TRAINING FOR 
TEACHERS. Up to $3,000,000 of the unexpended amount remaining from the 
appropriation for integrated formula payments, as authorized in subdivision 1 of 
section 1 of chapter 12 of the 2017 Session Laws, is not subject to the provisions of 
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section 54-44.1-11 at the end of the 2017-19 biennium, and may be continued into the � . f / () 2019-21 biennium for the purpose of providing computer science training for teachers. d 

SECTION 7. EXEMPTION - ADVANCED PLACEMENT PROGRAMS. Up to 
$600,000 of the unexpended amount remaining from the appropriation for integrated 
formu la  payments, as authorized in subdivision 1 of section 1 of chapter 12 of the 2017 
Session Laws, is not subject to the provisions of section 54-44.1-11 at the end of the 
2017-19 biennium, and may be continued into the 2019-21 biennium for the purpose of 
providing advanced placement examinations, advanced placement teacher training, 
and the college ready English and mathematics programs." 

Page 6, line 24, replace "nine" with "eleven" 

Page 6, line 26, replace "Fifty-one" with "Fifty-two" 

Page 7, line 16, replace "Twenty-nine" with "Thirty" 

Page 7, line 23, replace "$2,136,711" with "$1,500,000" 

Page 8, line 13, replace "$2,215,764" with "$2,863,764" 

Page 8, line 13, remove "for writing projects, an entrepreneur program," 

Page 8, line 14, remove "governor's school, and a mentoring program" 

Page 8, line 15, after "distributed" insert "but no more than one-half of the funding may be 
provided each year of the biennium" 

Page 8, line 15, replace "Grantees" with "Annually grantees" 

Page 8, line 17, after "report" insert "annually" 

Page 8, line 18, remove "before October 1, 2020" 

Page 8, line 18, after the period insert "The superintendent may not distribute the grant 
payment for the second year of the biennium until the grantee submits the annual 
report for the first year of the biennium." 

Page 9, remove lines 26 through 31 

Page 10, remove lines 1 through 31 

Page 11, remove lines 1 through 9 

Page 11, line 15, replace "eighteen" with "ten" 

Page 11, line 16, remove "one hundred twenty-six thousand five hundred three dollars" 

Page 11, line 17, replace "thereafter" with "one hundred twenty-five thousand eight hundred 
eighty dollars thereafter" 

Page 11, remove lines 18 through 31 

Page 12, remove lines 1 through 30 

Page 13, replace lines 1 through 23 with: 

"SECTION 19. LEGISLATIVE MANAGEMENT STUDY. During the 2019-20 
interim, the legislative management shall consider studying school transportation, 
including district routes, expenditures, reimbursement, and possible efficiencies. The 
legislative management shall report its findings and recommendations, together with 
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any legislation necessary to implement the recommendations, to the sixty-seventh 
legislative assembly." 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMENT: 

Senate B i l l  No. 201 3  - Summary of House Action 
Base Senate House 

Budget Version Changes 
Department of Public 

Instruction 
Total all funds $2,141,329,049 $2,542,794,213 ($7,544,333) 
Less estimated income 705,727,065 814,542,384 1788,641) 
General fund $1,435,601,984 $1,728,251,829 ($6,755,692) 

FTE 91.75 88.75 0.00 

State Library 
Total all funds $7,865,861 $8,123,637 $32,143 
Less estimated income 2,247,560 2,367,446 6,915 
General fund $5,618,301 $5,756,191 $25,228 

FTE 28.75 27.75 0.00 

School for the Deaf 
Total all funds $9,953,970 $10,195,111 $34,097 
Less estimated income 2,465,444 2,697,196 3,162 
General fund $7,488,526 $7,497,915 $30,935 

FTE 45.61 44.61 0.00 

Vision Services - School for 
the Blind 
Total all funds $5,473,393 $6,030,269 $20,535 
Less estimated income 1,079,247 1,330,993 1,822 
General fund $4,394,146 $4,699,276 $18,713 

FTE 28.50 27.90 0.00 

Bill total 
Total all funds $2,164,622,273 $2,567,143,230 ($7,457,558) 
Less estimated income 711,519,316 820,938,019 (776,742' 
General fund $1,453,102,957 $1,746,205,211 ($6,680,816) 

FTE 194.61 189.01 0.00 

Page No. 4 

House 
Version 

$2,535,249,880 
813,753,743 

$1,721,496,137 

88.75 

$8,155,780 
2,374,361 

$5,781,419 

27.75 

$10,229,208 
2,700,358 

$7,528,850 

44.61 

$6,050,804 
1,332,815 

$4,717,989 

27.90 

$2,559,685,672 
820,161,2TT 

$1,739,524,395 

189.01 

19.0226.02007 
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Senate Bil l  No. 2013 - Department of Public Instruction - House Action 

Base 
Budget 

Salaries and wages $17,439,176 
Operating expenses 30,165,005 
Integrated fonnula payments 1,750,204,163 
Grants - Special education 1 9,300,000 

contracts 
Grants - Transportation 55,400,000 
Grants - Other grants 254,062,705 
Grants - Program grants 6,210,000 
Grants - Passthrough grants 2,898,000 
PowerSchool 5,500,000 
Transportation efficiency 30,000 
National board certification 120,000 
State automated reporting 

system rewrite 

Total all funds $2,141,329,049 
Less estimated income 705,727,065 
General fund $1,435,601,984 

FTE 91.75 

Senate 
Version 
$17,941,456 
32,169,947 

2,106,646,054 
25,000,000 

55,900,000 
287,062,705 

9,616,711 
2,849,340 
5,500,000 

108,000 

$2,542,794,213 
814,542,384 

$1,728,251,829 

88.75 

House 
Changes 

$9,579 
1,612,000 

(8,043,625) 
(1 ,000,000) 

600,000 

(1,936,711) 
14,424 

1,200,000 

($7,544,333) 
(788,641) 

($6,755,692) 

0.00 

House 
Version 
$17,951,035 
33,781,947 

2,098,602,429 
24,000,000 

56,500,000 
287,062,705 

7,680,000 
2,863,764 
5,500,000 

108,000 
1,200,000 

$2,535,249,880 
813,753,743 

$1,721,496,137 

88.75 

J)t <J/1/;1 
S uf/d 

Department 201 - Department of Public Instruction - Detail of House Changes 

Adds Funding 
for a Pre K-12 Reduces Adjusts 

Adjusts Education Increases Funding for Funding for 
Funding for Vision Adds Funding Funding for Special Integrated 

Salary Steering for AdvancEd Operating Education Formula 
lncreases1 Committee1 Contract1 Expenses! Contracts� Payments§ 

Salaries and wages $9,579 
Operating expenses $300,000 $312,000 $1,000,000 
Integrated fonnula payments ($8,043,625) 
Grants - Special education ($1,000,000) 

contracts 
Grants - Transportation 
Grants - Other grants 
Grants - Program grants 
Grants - Passthrough grants 
PowerSchool 
Transportation efficiency 
National board certification 
State automated reporting 

system rewrite 

Total all funds $9,579 $300,000 $312,000 $1,000,000 ($1,000,000) ($8,043,625) 
Less estimated income 11,359 0 0 0 0 0 
General fund ($1,780) $300,000 $312,000 $1,000,000 ($1,000,000) ($8,043,625) 

FTE 0.00 0.00 0.00 0.00 0.00 0.00 
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Salaries and wages 
Operating expenses 
Integrated formula payments 
Grants - Special education 

contracts 
Grants - Transportation 
Grants - Other grants 
Grants - Program grants 
Grants - Passthrough grants 
PowerSchool 
Transportation efficiency 
National board certification 
State automated reporting 

system rewrite 

Total all funds 
Less estimated income 
General fund 

FTE 

Salaries and wages 
Operating expenses 
Integrated formula payments 
Grants - Special education 

contracts 
Grants - Transportation 
Grants - Other grants 
Grants - Program grants 
Grants - Passthrough grants 
PowerSchool 
Transportation efficiency 
National board certification 
State automated reporting 

system rewrite 

Total all funds 
Less estimated income 
General fund 

FTE 

Adjusts the 
Funding 

Source for 
Integrated 
Formula 

Payments1 

$0 
(2,000,000} 
$2,000,000 

0.00 

Adds One
time Funding 
for the State 
Automated 
Reporting 
System 
Rewrite11 

$1,200,000 

$1,200,000 
1,200,000 

$0 

0.00 

Increases 
Funding for 

Transportation 
Grantsl 

$600,000 

$600,000 
0 

$600,000 

0.00 

Total House 
Changes 

$9,579 
1,612,000 

(8,043,625) 
(1,000,000) 

600,000 

(1,936,711) 
14,424 

1,200,000 

($7,544,333) 
(788,641) 

($6,755,692) 

0.00 

Reduces 
Funding for 

the 
Superintenden 
t's Program 
Grant Pool1 

($636,711) 

($636,711) 
0 

($636,711) 

0.00 

Adds Funding 
for a 

Leadership 
Professional 
Development 

Program12 

$200,000 

$200,000 
0 

$200,000 

0.00 

Removes 
Funding for 

Early 
Childhood 
Education 
Grants11 

($1,500,000) 

($1,500,000) 
0 

($1,500,000) 

0.00 

DP �/1/11 
�f/

f
J Adjusts 

Funding for 
Passthrough 

Grantsll 

$14,424 

$14,424 
0 

$14,424 

0.00 

1 Funding is adjusted to provide for employee salary increases of 2 percent on Ju ly 1 ,  201 9 ,  with a min imum 
monthly increase of $ 1 20 and a maximum monthly increase of $200, and an increase of 2 .5  percent on July 1 ,  2020. 
The Senate provided funding for salary increases of 2 percent on Ju ly 1 ,  201 9 ,  and 3 percent on Ju ly 1 ,  2020. 
2 Funding is added for a Pre K- 1 2  Education Vision Steering Committee to support the faci l itation of stakeholder 
g roups to continue developing education in itiatives .  
3 Funding is added for an  increase in the continuous improvement for  schools contract with AdvancEd . 
4 Funding for operating expenses is increased to correct an error in the department's budget request relating to its 
base budget adjustments . 
5 Funding for special education contract grants is reduced to provide a total of $24 mi l l ion from the general fund,  
$4.7  mi l l ion more than the 201 7- 1 9  biennium. The Senate provided $25 mi l l ion from the general fund for special 
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6 Fund ing for i ntegrated formula payments is reduced for the fol lowing changes to the state school a id formula i n  
Senate B i l l  No .  2265: 

Reduces fund ing to provide  a 2 percent i ncrease in the 
integrated formula payment rate each year of the 
b ienn ium .  The Senate provided a 2 percent i ncrease in 
the 1 st year and 3 percent i n  the 2nd year. 

I ncreases fund ing for a state school a id formula basel ine 
reset. 

Adds fund ing to reduce the deduction of in  lieu of revenue 
relative to sinking and interest mil l  levies . 

Reduces fund ing provided to transition to on-time 
funding .  The House provided a .50 weighted student 
un it .  The Senate provided 1 .0 weighted student un it .  

Reduces fund ing for changes to funding for new 
students in certain school d istricts. 

Reduces fund ing due to an increase in the contribution 
from property tax related to the phase in  of a 60 m i l l  
contribution for a l l  schools d istricts. 

I ncreases fund ing for other changes to the formula , 
inc lud ing tuition deductions and adjustment to 
fonnula  m in imums .  

Total i ntegrated formu la  payment reduction 

General  Fund 
($1 0 ,6 1 5 ,923) 

1 5, 1 06,628 

1 2, 335,458 

( 1 9 ,289,658) 

(7 ,683,575) 

(2 ,032 ,062) 

4 , 1 35 ,507 

($8 ,043,625) 

7 I ncreases fund ing from the genera l  fund and decreases funding from the state tuit ion fund to provide a total of 
$377,764,000 from the state tuition fund for state school aid . Funding from the state tuit ion fund is reduced due to 
lower than estimated fines being deposited in the fund .  
8 Fund ing  for transportation grants is  increased to  provide a total of  $56.5 m i l l ion from the genera l  fund .  This 
increase of $ 1 . 1  m i l l ion  from the prior bienn ium wi l l  a l low reimbursement rates to remain  the same as the 201 7- 1 9  
bienn ium.  The Senate provided $55 .9 mi l l ion from the genera l  fund for transportation grants . 
9 Fund ing for the progra m  grant pool is reduced by $636,71 1 ,  to provide a total of $ 1 .5  m i l l ion  from the general fund 
for the fol lowing programs:  

Leverag ing the sen ior  year; 
Leadersh ip  program ;  
Continu ing education grants ; 
P reschool continu ing  education grants; 
Curricu l um a l ignment g rants; 
Teacher and pr incipal evaluation system grants; 
Fami ly  engagement i nitiatives; and 
Transportat ion efficiency. 

1° Funding is added to i mplement a leadership professional development program .  

1 1  Funding is removed for  early chi ldhood education  grants transferred to the Superintendent of Pub l ic I nstruction 
from the Department of Commerce. The House did not approve transferring the early ch i ldhood service provider 
grant program from the Department of Commerce to the Superintendent of Pub l ic I nstruction i n  Senate Bil l No. 2250. 

1 2  Fund ing for passthrough grants is  adjusted as fol lows: 

Rura l  art  outreach projects 
North Central Counci l  for Education Media Services 
Mentoring p rogram 
North Dakota Young E ntrepreneur education program 
'We the People" p rogra m  
National  writ ing projects 
Governor's School program 
Cultural heritage and artist in  residence grants 
Total 

General Fund 
Increase 

(Decrease) 
($ 1 0 ,000) 

1 4 ,424 
0 

(30,000) 
0 

1 0 ,000 
(20 ,000) 

50,000 
$ 1 4,424 
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Total 
General 

Fund 
$350,000 

238,000 
2 , 1 25 ,764 

0 
50,000 
50,000 

0 
50 000 

$2,863,764 
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13 One-time funding is added from the foundation aid stabilization fund to rewrite the state automated reporting 
system (STARS) application. 

This amendment also: 

De 1/0, 
¥ of [8 

Amends the section related to funding provided from the state tuition fund to reduce the funding made available 
from the fund to $377,764,000; 
Amends the section related to funding provided from the foundation aid stabilization fund to increase the 
funding made available from the fund to $111.2 million; 
Adds a section to allow the department to continue $3 million of funding, remaining in the integrated formula 
payments line item at the end of the 2017-19 biennium, to the 2019-21 biennium for the purpose of one-time 
funding of computer science training for teachers; 
Adds a section to allow the department to continue $600,000 of funding, remaining in the integrated formula 
payments line item at the end of the 2017-19 biennium, to the 2019-21 biennium for the purpose of advanced 
placement examinations, advanced placement teacher training, and the college ready English and 
mathematics program; 
Amends the section related to the distribution of transportation grants to update transportation rates to reflect 
additional funding; 
Amends the section related to the program grant pool to adjust the total provided; 
Amends the section related to passthrough grants to require grantees to receive one-half of the passthrough 
grant each year of the biennium and require grantees, as a condition of receiving the grant , to establish 
performance measures to be reviewed by the Superintendent of Public Instruction. Grantees must report to the 
Superintendent of Public Instruction regarding performance based on the measures each year of the biennium, 
with the report for the 1st year of the biennium required before receiving funding for the 2nd year of the 
biennium; 
Removes the section amending North Dakota Century Code Section 15-10-38 to transfer the teacher loan 
forgiveness program from the State Board of Higher Education to the Superintendent of Public Instruction. This 
transfer was included in House Bill No. 1429; 
Amends the section related to the salary of the Superintendent of Public Instruction to provide increases 
consistent with state employee salary increases; 
Removes the sections amending Sections 15.1-37-05, 15.1-37-06, and 15.1-37-08 to transfer the early 
childhood education grant program from the Department of Commerce to the Superintendent of Public 
Instruction due to the defeat of Senate Bill No. 2250 by the House; and 
Adds a section to provide for a study of school district transportation during the 2019-20 interim. 

Senate Bill No. 2013 - State Library - House Action 

Base Senate House 
Budget Version Changes 

Salaries and wages $4,152,758 $4,268,192 $32,143 
Operating expenses 1,604,075 1,621,917 
Grants 2,109,028 2,233,528 

Total all funds $7,865,861 $8,123,637 $32,143 
Less estimated income 2,247,560 2,367,446 6,915 
General fund $5,618,301 $5,756,191 $25,228 

FTE 28.75 27.75 0.00 

Department 250 - State Library - Detail of House Changes 

Salaries and wages 
Operating expenses 
Grants 

Total all funds 
Less estimated income 
General fund 

FTE 

Adjusts 
Funding for 

Salary 
lncreases1 

$32,143 

$32,143 
6,915 

$25,228 

0.00 

Total House 
Changes 

$32,143 

$32,143 
6,915 

$25,228 

0.00 

House 
Version 
$4,300,335 
1,621,917 
2,233,528 

$8,155,780 
2,374,361 

$5,781,419 

27.75 

1 Funding is adjusted to provide for employee salary increases of 2 percent on July 1, 2019, with a minimum 

Page No. 8 19.0226.02007 



D� 'l/11; 
monthly increase of $120 and a maximum monthly increase of $200, and an increase of 2 .5 percent on July 1, 2020. ( l 7 
The Senate provided funding for salary increases of 2 percent on July 1, 2019, and 3 percent on July 1, 2020. 

( I) f I@ Senate Bill No. 2013 - School for the Deaf - House Action 

Base Senate House 
Budget Version Changes 

Salaries and wages $7,588,749 $8,020,847 $34,097 
Operating expenses 2,026,543 1 ,705,586 
Capital assets 1 58,678 428,678 
Grants 180,000 40,000 

Total all funds $9,953,970 $1 0 ,195, 1 1 1  $34,097 
Less estimated income 2,465,444 2,697 , 196 3 , 162 
General fund $7,488,526 $7,497,915 $30,935 

FTE 45.61 44.61 0.00 

Department 252 - School for the Deaf - Detail of House Changes 

Salaries and wages 
Operating expenses 
Capital assets 
Grants 

Total all funds 
Less estimated income 
General fund 

FTE 

Adjusts 
Funding for 

Salary 
lncreases1 

$34,097 

$34,097 
3 1 62 

$30,935 

0.00 

Total House 
Changes 

$34,097 

$34,097 
3 1 62 

$30,935 

0.00 

House 
Version 
$8,054,944 

1 ,705,586 
428,678 
40,000 

$10 ,229,208 
2,700,358 

$7,528,850 

44.61 

1 Funding is adjusted to provide for employee salary increases of 2 percent on July 1, 2019, with a minimum 
monthly increase of $120 and a maximum monthly increase of $200, and an increase of 2 .5 percent on July 1, 2020. 
The Senate provided funding for salary increases of 2 percent on July 1, 2019, and 3 percent on July 1, 2020. 

Senate Bill No. 2013 - Vision Services - School for the Blind - House Action 

Base 
Budget 

Salaries and wages $4,660,995 
Operating expenses 773,206 
Capital assets 39, 192 

Total all funds $5,473,393 
Less estimated income 1 ,079,247 
General fund $4,394,146 

Senate 
Version 
$4,91 4,756 

81 5,821 
299,692 

$6,030,269 
1 ,330,993 

$4,699,276 

House 
Changes 

$20,535 

$20,535 
1 822 

$18 ,713 

House 
Version 
$4,935,291 

81 5,821 
299,692 

$6,050,804 
1 ,332,8 15  

$4,71 7,989 

FTE 28.50 27.90 0.00 27.90 

Department 253 - Vision Services - School for the Blind - Detail of House Changes 

Salaries and wages 
Operating expenses 
Capital assets 

Total all funds 
Less estimated income 
General fund 

FTE 

Adjusts 
Funding for 

Salary 
lncreases1 

$20,535 

$20,535 
1 822 

$1 8,71 3 

0.00 

Total House 
Changes 

$20,535 

$20,535 
1 822 

$1 8,71 3 

0.00 
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1 Funding is adjusted to provide for employee salary increases of 2 percent on July 1, 2019, with a minimum 
monthly increase of $120 and a maximum monthly increase of $200, and an increase of 2.5 percent on July 1, 2020. 
The Senate provided funding for salary increases of 2 percent on July 1, 2019, and 3 percent on July 1, 2020. 
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Date: 4/3/20 1 9  
Rol l  Cal l  Vote #: 1 

2019 HOUSE STANDING COMMITTEE 
ROLL CALL VOTES 

BILL/RESOLUTION NO. SB 2013 

House Appropriat ions - Education and Environment Division Comm ittee 

D Subcomm ittee 

Amendment LC# or Descri ption :  Motion to move section 15 in  SB 2265 to  SB 2013 

Recommendation : [ZI Adopt Amendment 
D Do Pass D Do Not Pass 
D As Amended 

D Without Comm ittee Recommendation 
D Rerefer to Appropriations 

D Place on Consent Calendar 
Other Actions: D Reconsider D 

Representative Mark 
Motion Made By _S_a_nf_o_rd ________ Seconded By Representative Mike Nathe 

Representatives 
Chair David Monson 
Vice Chair J im  Schm idt 
Representative Bob Martinson 
Representative Mike Nathe 
Representative Mark Sanford 
Representative Mike Schatz 

Total 

Absent 

(Yes) Voice vote - carries 

Floor Assignment 

Y es No Representatives Y es 
Representative Tracy Boe 

No 

If the vote is on an amendment, briefly indicate intent : Motion to move sect ion 15 in SB 2265 
into SB 2013 regarding the STARS onl ine program and its appropriation. 

No 



2019 HOUSE STANDING COMMITTEE 
ROLL CALL VOTES 

BILL/RESOLUTION NO. SB 2013 

House Appropriations - Education and Environment Division 

D Subcommittee 

Date: 4/4/201 9 
Rol l  Cal l  Vote #: 2 

Committee 

Amendment LC# or Description :  Motion to draft the final amendment with the proposed changes 

Recommendation :  � Adopt Amendment 

Other Actions :  

D Do Pass D Do Not Pass 
D As Amended 
D Place on Consent Calendar 
D Reconsider 

Representative Mark 

D Without Comm ittee Recommendation 
D Rerefer to Appropriations 

D 

Motion Made By _S_a_nf_o_rd ________ Seconded By Representative Tracy Boe 

Representati ves 
Chair David Monson 
Vice Chair Jim Schm idt 
Representative Bob Martinson 
Representative Mike Nathe 
Representative Mark Sanford 
Representative Mike Schatz 

Total 

Absent 

(Yes) Voice vote - carries 

Floor Assignment 

Y es No Representati ves Y es No 
Representative Tracy Boe 

No 

I f  the vote is on an amendment, briefly indicate intent: Motion to draft the final amendment with 
salary and wage increases and al l proposed changes. 



2019 HOUSE STANDING COMMITTEE 
ROLL CALL VOTES 

BILL/RESOLUTION NO . SB 2013 

House Appropriations - Education and Environment Division 

D Subcommittee 

Amendment LC# or Description :  

Date: 4/5/20 1 9  
Rol l  Ca l l  Vote #: 3 

Committee 

------------------------
Recommendation :  D Adopt Amendment 

IZI Do Pass D Do Not Pass 
IZI As Amended 

D Without Committee Recommendation 
D Rerefer to Appropriations 

D Place on Consent Calendar 
Other Actions: D Reconsider D 

Representative Mark 
Motion Made By _S_a_nf_o_rd ________ Seconded By Representative Tracy Boe 

Represen tatives Yes No Represen tatives Yes No 
Chair David Monson X Representative Tracy Boe X 
Vice Chair Jim Schmidt X 
Representative Bob Martinson X 
Representative Mike Nathe X 
Representative Mark Sanford X 
Representative Mike Schatz X 

Total (Yes) 6 No 1 ----------- ----------------
Absent 0 

Floor Assignment Chairman Representative David Monson 

If the vote is on an amendment, briefly indicate intent: 



2019 HOUSE STANDI NG COMMITTE E  
ROLL CALL VOTES 

BI LL/RESOLUTI ON NO. SB 2013 

House Appropriations - Education and Environment Division 

D Subcommittee 

Amendment LC# or Descri ption :  

Date: 4/8/20 1 9  
Rol l  Cal l  Vote #: 4 

Comm ittee 

------------------------
Recommendation : D Adopt Amendment 

Other Actions : 

D Do Pass D Do Not Pass 
D As Amended 
D Place on Consent Calendar 
IZI Reconsider 

Representative Bob 

D Without Comm ittee Recommendation 
D Rerefer to Appropriations 

D 

Motion Made By _M_a_rt_in_s_o_n _______ Seconded By Representative Mike Nathe 

Representatives 
Chair David Monson 
Vice Chair J im Schm idt 
Representative Bob Martinson 
Representative Mike Nathe 
Representative Mark Sanford 
Representative Mike Schatz 

Total 

Absent 

(Yes) Voice voter - carr ies 

Floor Assignment 

Y es No Representatives Y es 
Representative Tracy Boe 

No 

If the vote is on an amendment, br iefly i ndicate i ntent :  Motion to reconsider section 1 of SB 
201 3. 

No 



Date: 4/8/201 9 
Ro l l  Cal l  Vote #: 5 

201 9 HOUSE STANDING COMMITTE E  
ROLL CALL VOTES 

BILL/RESOLUTION NO. SB 201 3 

House Appropriations - Education and Envi ronment Division Committee 

D Subcommittee 

Amendment LC# or Descri ption :  Adopt final amendment and amend section 1 

Recommendation :  1ZJ Adopt Amendment 
D Do Pass D Do Not Pass 
D As Amended 

D Without Committee Recommendation 
D Rerefer to Appropriations 

Other Actions: 
D Place on Consent Calendar 
D Reconsider D 

Representative Bob Vice Chai rman 
Motion Made By _M_a_rt_in_s_o_n _______ Seconded By Representative Jim Schmidt 

Representatives 
Chai r David Monson 
Vice Chair Jim Schmidt 
Representative Bob Martinson 
Representative M i ke Nathe 
Representative Mark Sanford 
Representative M i ke Schatz 

Total 

Absent 

(Yes) Voice vote - carries 

Floor Assignment 

Y es No Representatives Y es 
Representative Tracy Boe 

No 

If the vote is on an amendment, briefly indicate intent: Motion to remove the wording from 
section 1 that only a l lows the 3 designated schools to apply for cultural heritage grants and 
al lows for any school to apply . Motion to adopt final amendment. 

No 



Date: 4/8/20 1 9  
Rol l Cal l  Vote #: 6 

2019 HOUSE STANDING COMMITTEE 
ROLL CALL VOTES 

BILL/RESOLUTION NO. SB 2013 

House Appropriations - Education and Envi ronment Division 

D Subcommittee 

Amendment LC# or Descri ption : 

Committee 

------------------------
Recommendation :  D Adopt Amendment 

� Do Pass D Do Not Pass 
� As Amended 

D Without Committee Recommendation 
D Rerefer to Appropriations 

Other Actions: 
D Place on Consent Calendar 
D Reconsider D 

Representative Bob Vice Chai rman 
Motion Made By _M_a_rt_in_s_o_n _______ Seconded By Representative Jim Schmidt 

Representatives Y es No Representatives Y es No 
Chai r David Monson X Representative Tracy Boe X 
Vice Chai r Jim Schmidt X 
Representative Bob Martinson X 
Representative Mike Nathe X 
Representative Mark Sanford X 
Representative Mike Schatz X 

Total (Yes) _? __________ No _o _____________ _ 
Absent 0 -------------------------------
Floor Assignment Chai rman Representative David Monson 

If the vote is on an amendment, briefly indicate intent: 



Date: 4/8/20 1 9 
Rol l  Ca l l  Vote # :  1 

House Appropriations 

2019 H OUSE STANDING COMMITTEE 
ROLL CALL VOTES 

BILL/RESOLUTION NO. SB 2013 

D Subcom mittee 

Amendment LC# or Descri ption :  19.0226.02007 

Committee 

-----------------------
Recommendation :  � Adopt Amendment 

D Do Pass D Do Not Pass 
D As Amended 
D Place on Consent Calendar 

Other Act ions: D Reconsider 

D Without Committee Recommendation 
D Rerefer to Appropriations 

D 

Motion Made By Representative Mo nson Seconded By Representative Schmidt _ ___,_____________ _ _ ___,_ _________ _ 
Representatives 

Cha i rman Delzer 
Representative Kempen ich 
Representative Anderson 
Representat ive Bead le 
Rep resentative Bel lew 
Representative B randenbu rg 
Representative Howe 
Representative Kre idt 

Representative Mart inson 
Representative Meier  

Representative Monson 
Representative Nathe 
Representative J .  Ne lson 

Representative Sanford 
Rep resentative Schatz 
Representat ive Schm idt 

Total 

Absent 

(Yes) 

Floor Assignment 

Yes No Representatives 

Representative Schob inger 
Representative Vigesaa 

Representative Boe 
Representative Ho lman 
Representative Mock 

No 

Voice Vote/Motion Carries 

Yes No 



Date: 4/8/20 1 9 
Rol l Ca l l  Vote #:  2 

House Appropriations 

2019 H OUSE STANDING COMMITTEE 
ROLL CALL VOTES 

BILL/RESOLUTION NO. SB 2013 

D Subcommittee 

Amendment LC# or Description :  

Committee 

-----------------------
Recommendation :  D Adopt Amendment 

� Do Pass D Do Not Pass D Without Committee Recommendation 

Other Actions :  

� As Amended D Rerefer to Appropriations 
D Place on Consent Calendar 
D Reconsider D 

Motion Made By __ R_e�p_re_s_e_n_ta_ti_v_e_M_o_n_s_o_n __ Seconded By Representative Sanford 

Representatives Yes No Representatives Y es No 
Cha i rman  Delzer X 
Representative Kem pen ich X 
Representative Anderson X Representative Schob inger  X 
Representative Bead le X Representative Vigesaa X 
Representative Bel lew X 
Representative B ra ndenburg X 
Representative Howe X Representative Boe X 
Representative Kre idt X Representative Ho lman X 

Representative Mart inson X Representative Mock A 
Representative Meier  X 

Representative Monson X 
Representative Nathe X 
Representative J .  Ne lson X 

Representative Sanford X 
Representative Schatz X 
Representative Schm idt X 

Total 17 No 3 (Yes) ----------- ---------------
Absent 1 -------------------------------
F loor Assignment Representative M onson 

Motion Carries 



Com Stand ing Committee Report 
April 10, 2019 8 :07AM 

Module ID: h_stcomrep_64_001 
Carrier: Monson 

Insert LC: 19 .0226.02007 Title : 03000 

REPORT OF STANDING COMMITTEE 
SB 2013, as engrossed :  Appropriations Committee (Rep. Delzer, Chairman) 

recommends AMENDMENTS AS FOLLOWS and when so amended , recommends 
DO PASS ( 1 7 YEAS, 3 NAYS, 1 ABSENT AN D NOT VOTI NG) .  Engrossed SB 20 1 3  
was p laced on the S ixth order on the calendar. 

Page 1 ,  l i ne  3 ,  rep lace "sections 1 5-1 0-38 , "  with "section" 

Page 1 ,  l i ne 3 ,  remove the second comma 

Page 1 ,  l ine 4 ,  remove " 1 5 . 1 -37-05 ,  1 5 . 1 -37-06 , and 1 5 . 1 -37-08" 

Page 1 ,  l i ne  4, remove "a student" 

Page 1 ,  l i ne  5 ,  remove " loan forg iveness prog ram for teachers , "  

Page 1 ,  l i ne  5 ,  remove the  second comma 

Page 1 ,  remove l ine 6 

Page 1 ,  l i ne  7 ,  remove "grants, and early ch i ldhood ed ucation provider data col lection"  

Page 1 ,  l i ne 8 ,  after the fi rst sem icolon insert "to provide for a leg is lative management 
study ; " 

Page 1 ,  remove l i nes 2 1  th roug h 24 

Page 2 ,  rep lace l i nes 1 th rough 1 0  with : 

"Sa laries and wages $1 7 ,439 , 1 76 $5 1 1 , 859 $ 1 7 , 95 1 , 035 
Operati ng  expenses 30 , 1 65 , 005 3 ,6 1 6 , 942 33 ,78 1 , 947 
I nteg rated formu la  payments 1 , 750 ,204 , 1 63 348 ,398 ,266 2 , 098 , 602 ,429 
Grants - specia l  ed ucation 1 9 , 300 , 000 4 , 700 , 000 24 ,000 ,000 
Grants - transportation 55 ,400 , 000 1 , 1 00 , 000 56 , 500 , 000 
Grants - othe r  g rants 254 , 062, 705 33 ,000 , 000 287 , 062 , 705 
Grants - program g rants 6 , 2 1 0 , 000 1 ,470 , 000 7 , 680 , 000 
Grants - passth rough  g rants 2 , 898 , 000 (34 ,236)  2 , 863 , 764 
PowerSchool  5 , 500 , 000 0 5 , 500 , 000 
Transportation  effic iency 30 , 000 (30 ,000)  0 
Nationa l  board certification 1 20 , 000 ( 1 2 , 000) 1 08 , 000 
State automated report ing system Q 1 ,200,000 1 ,200,000 

rewrite 
Total a l l  fu nds  $2 , 1 4 1 , 329 ,049 $393 , 920 , 83 1  $2 , 535 ,249 , 880 
Less estimated i ncome 705,727,065 1 08,026,678 8 1 3,753,743 
Total genera l  fun d  $ 1 ,435 ,60 1 , 984 $285 , 894, 1 53 $ 1 , 72 1 ,496 , 1 37" 

Page 2 ,  replace l i nes 1 6  through 21 with : 

"Sa laries and wages $4 , 1 52 , 758 $ 1 47 , 577 $4 , 300 , 335 
Operating  expenses 1 , 604 , 075 1 7 , 842 1 , 62 1 , 9 1 7 
Grants 2 , 1 09,028 1 24,500 2,233,528 
Tota l al l  fu nds $7 , 865 ,861  $289 , 9 1 9 $8 , 1 55 , 780 
Less estimated i ncome 2,247,560 1 26,80 1 2,374,36 1 
Total genera l  fund  $5 , 6 1 8 ,30 1  $ 1 63 , 1 1 8  $5 , 78 1 , 4 1 9" 

Page 2 ,  remove l i nes 27 throug h 31 

Page 3 ,  rep lace l i nes 1 and 2 with : 

"Sa laries and wages $7 , 588, 749 $466 , 1 95 $8 , 054 , 944 
Operating  expenses 2 , 026 , 543 (320 , 957) 1 , 705 , 586 

( 1 ) DESK (3) COMMITTEE Page 1 h_stcomrep_64_001 



Com Standing Committee Report 
April 10, 2019 8 :07AM 

Capita l assets 
Gra nts 
Tota l a l l  fu nds 
Less estimated i ncome 
Tota l genera l  fund  

Page  3 ,  rep lace l i nes 8 th rough 13  with : 

"Sa lar ies and wages 
Operating expenses 
Cap ita l  assets 
Tota l a l l  funds 
Less estimated i ncome 
Total genera l  fund  

1 58 ,678 
1 80,000 

$9 , 953 , 970 
2,465,444 

$7,488 , 526 

$4 ,660 ,995 
773 ,206 

39, 1 92 
$5 ,473 , 393 

1 ,079,247 
$4 , 394 , 1 46 

Page 3 ,  rep lace l i nes 1 9  through 2 1  with : 

"Grand tota l genera l  fund 
Grand tota l specia l  funds 
Grand tota l a l l  fu nds 

Page 4 ,  after l i ne  2 ,  i nsert: 

$ 1 ,453 , 1 02 , 957 
71 1 ,5 1 9,3 1 6  

$2 , 1 64 ,622 ,273 

" State automated report ing system rewrite 

Page 4, rep lace l i nes 4 th rough 8 with : 

" Total department of pub l ic  instruction -
a l l  funds 

Tota l department of pub l ic  instruction -
estimated i ncome 

Tota l department of  pu b l ic instruction -

Page 4 ,  rep lace l i nes 28 through 30 with : 

"Grand tota l - a l l  funds  
Grand tota l - estimated i ncome 
Grand tota l - genera l  fund 

Module ID: h_stcomrep_64_001 
Carrier:  Monson 

Insert LC: 19 .0226.02007 Title: 03000 

270 , 000  
(1 40,000) 
$275 ,238 

234,9 1 4  
$40 , 324 

$274 , 296 
42 ,6 1 5 

260,500 
$577 ,4 1 1  
253,568 

$323 , 843 

428 ,678 
40,000 

$ 1 0 , 229 , 208 
2,700,358 

$7 , 528 , 850" 

$4 ,935 ,29 1  
8 1 5 , 82 1  
299,692 

$6 , 050 , 804 
1 ,332,8 1 5  

$4 , 7 1 7 , 989" 

$286 ,42 1 ,438 $ 1 , 739 , 524 , 395 
1 08,64 1 ,96 1 820, 1 6 1 ,277 

$395 , 063 , 399 $2 , 559 ,685 ,672" 

0 

$ 1 9 1 , 820 , 000 

1 9 1 ,820,000 

$0 

$ 1 92 ,688 ,500 
1 92,688,500 

$0 

1 , 200 , 000" 

$ 1 ,400 ,000 

1 ,200,000 

$200 , 000" 

$ 1 , 950 ,500 
1 ,750,500 
$200 , 000" 

Page 5 ,  l i ne  7,  rep lace "$379, 764 , 000" with "$377 , 764 , 000" 

Page 5 ,  l ine 1 3 , rep lace "$ 1 1 0 , 000 , 000" with "$ 1 1 1 ,200 , 000" 

Page 5 ,  l ine 1 4 , after "treasury" insert " ,  of wh ich $ 1 1 0 , 000 ,000 is" 

Page 5 ,  l ine 1 4 , after "payments" i nsert "and $ 1 ,200 , 000 is for a rewrite of the state 
automated reporting system ,"  

Page 5 ,  after l i ne 2 1 ,  i nsert: 

"SECTION 6. EXEMPTION - COMPUTER SCIENCE TRAINING FOR 
TEACHERS. U p  to $3 ,000 ,000 of the unexpended amount remain i ng  from the 
appropriation  for integrated formu la  payments, as authorized i n  subdiv is ion 1 of 
sect ion 1 of chapter 1 2  of the 20 1 7  Session Laws, is not subject to the provis ions of 
sect ion 54-44 . 1 - 1 1  at the end of the 201 7- 1 9 b ienn i um ,  and may be conti n ued in to 
the 2 0 1 9-2 1 b ien n i um for the purpose of provid ing  computer science tra i n i ng  for 
teachers .  

SECTION 7.  EXEMPTION - ADVANCED PLACEMENT PROGRAMS. U p  to 
$600 , 000  of the unexpended amount remain ing from the appropriat ion for i nteg rated 
formu la  payments ,  as authorized i n  subdiv is ion 1 of section 1 of chapter 1 2  of the 

( 1 ) DESK (3)  COMMITTEE Page 2 h_stcomrep_64_001 
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Module ID: h_stcomrep_64_001 
Carrier: Monson 

Insert LC: 19 .0226.02007 Title: 03000 

20 1 7  Session Laws , is not subject to the provis ions of section 54-44 . 1 - 1 1  at the end 
of the 20 1 7-1 9 bienn i um ,  and may be contin ued i nto the 20 1 9-2 1 b ienn i um for the 
pu rpose of provid ing advanced placement examinat ions, advanced p lacement 
teacher tra i n ing ,  and the col lege ready Engl ish and mathematics programs . "  

Page 6 ,  l i ne  24,  rep lace "n ine" with "eleven" 

Page 6 ,  l i ne  26 ,  rep lace "F ifty-one" with "Fifty-two" 

Page 7, l i ne  1 6 , rep lace "Twenty-n ine" with "Th i rty" 

Page 7, l i ne  23 ,  rep lace "$2 , 1 36 ,7 1 1 "  with "$1 , 500 , 000" 

Page 8 ,  l i ne  1 3 , rep lace "$2 , 2 1 5 ,764" with "$2 , 863 , 764" 

Page 8, l i ne  1 3 , remove "for writing projects , an entrepreneur prog ram , "  

Page 8 ,  l i ne  1 4 , remove "governor's schoo l ,  and  a mentori ng program" 

Page 8 ,  l ine 1 5 , after "d istributed" insert "but no more than one-half of the fund ing  may be 
provided each year of the bienn ium" 

Page 8 ,  l ine 1 5 , rep lace "Grantees" with "Annua l ly g rantees" 

Page 8 ,  l i ne 1 7 , after " report" insert "annual ly" 

Page 8, l i ne  1 8 , remove "before October 1 ,  2020" 

Page 8, l i ne  1 8 , after the period insert "The superintendent may not d istribute the g rant 
payment for the second year of the b ienn i um u nt i l  the g rantee submits the annua l  
report for the fi rst year of  the bienn i um . "  

Page 9 ,  remove l i nes  26  th rough 3 1  

Page  1 0 , remove l i nes 1 th rough 3 1  

Page 1 1 ,  remove l i nes 1 th rough 9 

Page 1 1 ,  l i ne  1 5 , replace "eighteen" with "ten" 

Page 1 1 ,  l ine 1 6 , remove "one hundred twenty-six thousand five hund red th ree do l lars" 

Page 1 1 ,  l i ne  1 7 , replace "thereafter" with "one hundred twenty-five thousand eight hundred 
eighty do l lars thereafter" 

Page 1 1 ,  remove l i nes 1 8  th rough 3 1  

Page 1 2 , remove l i nes 1 th rough 30 

Page 1 3 , replace l i nes 1 th rough 23 with : 

"SECTION 19. LEGISLATIVE MANAGEMENT STUDY. During the 201 9-20 
i nterim ,  the leg is lative management sha l l  consider study ing school transportation ,  
i ncl ud i ng  d istrict routes, expend itu res ,  re imbursement, and possib le efficiencies. The 
leg is lative management shal l  report its fi nd ings and recommendations ,  together with 
any leg is lation necessary to implement the recommendations ,  to the sixty-seventh 
leg is lative assembly. "  

Renumber accord ing ly 
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STATEMENT OF PURPOSE OF AMENDM ENT: 

Module ID: h_stcomrep_64_001 
Carrier:  Monson 

Insert LC: 19 .0226.02007 Title : 03000 

Senate Bill No. 2013 - Summary of House Action 

Department of Public I nstruction 
Total al l funds 
Less estimated i ncome 
General fund 

FTE 

State Library 
Total al l funds 
Less estimated i ncome 
General fund 

FTE 

School for the Deaf 
Total all funds 
Less estimated i ncome 
General fund 

FTE 

Vision Services - School for the Blind 
Total all funds 
Less estimated i ncome 
General fund 

FTE 

Bi l l total 
Total all funds 
Less estimated i ncome 
General fund 

FTE 

Base 
Budget 

$2, 1 41 ,329,049 
705, 727,065 

$ 1 ,435,601 , 984 

9 1 .75 

$7,865,861 
2,247, 560 

$5,61 8 ,301 

28.75 

$9,953,970 
2,465 ,444 

$7,488, 526 

45.61 

$5,473 ,393 
1 , 079,247 

$4,394, 1 46 

28.50 

$2, 1 64,622 , 273 
71 1 5 1 9  3 1 6  

$ 1 ,453, 1 02 ,957 

1 94.61 

Senate 
Version 

$2,542,794, 21 3 
8 1 4,542, 384 

$ 1 ,728,25 1 , 829 

88.75 

$8 , 1 23,637 
2, 367,446 

$5,756, 1 9 1  

27.75 

$ 1 0, 1 95 , 1 1 1  
2,697, 1 96 

$7,497,9 1 5  

44.6 1  

$6,030,269 
1 , 330,993 

$4,699,276 

27.90 

$2,567 , 1 43,230 
820 938 ,0 1 9 

$ 1 ,746,205 , 2 1 1  

1 89 0 1  

House 
Changes 

($7,544,333) 
(788,64 1 1  

($6,755,692) 

0.00 

$32, 1 43 
6,9 1 5  

$25,228 

0.00 

$34,097 
3, 1 62 

$30,935 

0.00 

$20,535 
1 822 

$ 1 8, 7 1 3  

0.00 

($7,457, 558) 
(776, 7421 

($6,680,8 1 6) 

0.00 

House 
Version 

$2 ,535,249,880 
8 1 3,753,743 

$ 1 ,72 1 ,496, 1 37 

88.75 

$8 , 1 55,780 
2, 374,361 

$5,78 1 ,4 1 9  

27.75 

$ 1 0,229,208 
2 ,700, 358 

$7, 528,850 

44.61 

$6,050,804 
1 332, 8 1 5  

$4, 7 1 7,989 

27.90 

$2, 559,685,672 
820, 1 6 1 , 277 

$ 1 , 739,524, 395 

1 89.01 

Senate Bill No. 2013 - Department of Public Instruction - House Action 
Base 

Budget 

Salaries and wages $1 7,439 , 1 76 
Operating expenses 30, 165 ,005 
In tegrated formula payments 1 ,750,204, 1 63 
Grants - Special education contracts 1 9,300,000 
Grants - Transportation 55,400, 000 
Grants - Other grants 254,062, 705 
Grants - Program grants 6, 2 1 0,000 
Grants - Passthrough grants 2,898,000 
PowerSchool 5, 500 ,000 
Transportation efficiency 30,000 
National board certification 1 20 ,000 
State automated reporting system rewrite 

Total all funds $2 , 1 41 ,329,049 
Less estimated i ncome 705,727,065 
General fund $ 1 ,435,601 ,984 

FTE 9 1 .75 

( 1 )  DESK (3) COMMITTEE Page 4 

Senate 
Version 

$1 7,941 ,456 
32, 1 69,947 

2 , 1 06,646,054 
25,000,000 
55, 900,000 

287,062, 705 
9,6 1 6, 7 1 1 
2, 849, 340 
5, 500,000 

1 08,000 

$2,542,794, 2 1 3  
8 1 4,542, 384 

$ 1 , 728,25 1 , 829 

88.75 

House 
Changes 

$9,579 
1 ,6 1 2,000 

(8,043,625) 
( 1 , 000,000) 

600,000 

( 1 ,936 , 7 1 1 )  
1 4, 424 

1 200 000 

($7,544,333) 
(788, 641) 

($6,755,692) 

0.00 

House 
Version 

$ 1 7,951 ,035 
33,781 ,947 

2,098,602,429 
24,000,000 
56, 500,000 

287,062 ,705 
7,680,000 
2,863, 764 
5, 500,000 

1 08,000 
1 200,000 

$2, 535,249,880 
8 1 3,753,743 

$ 1 ,721 ,496, 1 37 

88.75 

h_stcomrep_64_00 1 
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Insert LC: 1 9 .0226.02007 Title : 03000 

Department 201 - Department of Public Instruction - Detail of House Changes 

Salaries and wages 
Operating expenses 
In tegrated formula payments 
Grants - Special education 

contracts 
Grants - Transportation 
Grants - Other grants 
Grants - Program grants 
Grants - Pass through grants 
PowerSchool 
Transportation efficiency 
National board certification 
State automated reporting 

system rewrite 

Total all funds 
Less estimated i ncome 
General fund 

FTE 

Salaries and wages 
Operating expenses 
In tegrated formula payments 
Grants - Special education 

contracts 
Grants - Transportation 
Grants - Other grants 
Grants - Program grants 
Grants - Passthrough grants 
PowerSchool 
Transportation efficiency 
National board certification 
State automated reporting 

system rewrite 

Total al l funds 
Less estimated i ncome 
General fund 

FTE 

Salaries and wages 
Operating expenses 
Integrated formula payments 
Grants - Special education contracts 
Grants - Transportation 
Grants - Other grants 
Grants - Program grants 
Grants - Passthrough grants 
Power School 
Transportation efficiency 
National board certification 

Adjusts 
Funding for 

Salary 
lncreases1 

$9, 579 

$9, 579 
1 1 ,359 

($1 ,780) 

0.00 

Adjusts the 
Funding 

Source for 
Integrated 
Formula 

Payments1 

$0 
(2,000,000) 
$2,000,000 

0.00 

State automated reporting system rewrite 

Total all funds 
Less estimated i ncome 
General fund 

FTE 

( 1 ) DESK (3) COMMITTEE 

Adds Funding 
for a Pre K-12  

Education 
Vision 

Steering 
Committee! 

$300,000 

$300,000 
0 

$300,000 

0.00 

Increases 
Funding for 

Transportation 
Grants1 

$600,000 

$600,000 
0 

$600,000 

0.00 

Page 5 

Adds Funding 
for AdvancEd 

Contract1 

$31 2,000 

$31 2,000 
0 

$3 12 ,000 

0.00 

Reduces 
Funding for 

the 
Superintenden 

t's Program 
Grant Pool' 

($636 ,71 1 )  

($636, 7 1 1 )  
0 

($636, 7 1 1 )  

0.00 

Increases 
Funding for 
Operating 
Expenses! 

$1 , 000,000 

$ 1 , 000,000 
0 

$ 1 ,000,000 

0.00 

Adds Funding 
for a 

Leadership 
Professional 
Development 

Programl<l 

$200,000 

$200,000 
0 

$200,000 

0.00 

Adds One-time Funding for the 
State Automated Reporting 

System Rewrite!l 

$ 1 , 200,000 

$ 1 , 200,000 
1 , 200,000 

$0 

0.00 

Reduces 
Funding for 

Special 
Education 
Contracts! 

($ 1 ,000,000) 

($1 ,000,000) 
0 

($ 1 ,000,000) 

0.00 

Removes 
Funding for 

Early 
Chi ldhood 
Education 
Grantsll 

($ 1 ,500,000) 

($ 1 ,500,000) 
0 

($ 1 ,500,000) 

0.00 

Adjusts 
Funding for 
Integrated 
Formula 

Payments1 

($8,043,625) 

($8,043,625) 
0 

($8,043,625) 

0.00 

Adjusts 
Funding for 
Passthrough 

Grants11 

$ 1 4,424 

$ 1 4,424 
0 

$ 1 4,424 

0.00 

Total House Changes 
$9,579 

1 ,6 1 2,000 
(8,043,625) 
( 1 ,000,000) 

600,000 

( 1 ,936, 7 1 1 )  
1 4, 424 

1 , 200,000 

($7,544,333) 
(788 641 )  

($6,755,692) 

0.00 
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1 Fund i ng is  adj usted to provide for employee salary i ncreases of 2 percent on  Ju ly  1 ,  20 1 9 ,  
with a m i n imum month ly i ncrease o f  $ 1 20 and  a maximum month ly i ncrease o f  $200,  and  an  
i ncrease o f  2 . 5  percent  on Ju ly  1 ,  2020.  The  Senate provided fund ing  for salary i ncreases of 
2 percent on J u ly 1 ,  20 1 9 ,  and 3 percent on J u ly 1 ,  2020.  
2 Fund i ng  is  added for a Pre K- 1 2  Education Vis ion Steeri ng Comm ittee to support the 
faci l itation  of stakeho lder g roups to conti nue  develop ing education i n it iatives.  
3 Fund i ng  is  added for an increase i n  the contin uous improvement for schools contract with 
AdvancEd .  
4 Fund i ng for operati ng  expenses is i ncreased to  correct an error i n  the department's budget 
request re lati ng  to its base budget adjustments. 
5 Fund i ng for special ed ucation contract g rants is reduced to provide a tota l of $24 m i l l ion 
from the genera l  fund ,  $4 . 7  m i l l ion more than the 20 1 7-1 9 b ienn i um .  The Senate provided 
$25 m i l l i on  from the general fund for special education contract g rants .  
6 Fund i ng  for i n tegrated formu la  payments is reduced for the fol lowing changes to the state 
school a id  formu la  in Senate B i l l  No .  2265 :  
Reduces fund ing to provide a 2 percent increase in the 

integrated formula payment rate each year of the 
bienn ium.  The Senate provided a 2 percent increase in the 
1 st year and 3 percent in  the 2nd year. 

Increases fund ing for a state school aid formula baseline 
reset. 

Adds fund ing to reduce the deduction of in lieu of revenue 
relative to sinking and interest mill levies . 

Reduces fund ing provided to transition to on-time funding.  The 
House provided a . 50 weighted student un it. The Senate 
provided 1 .0 weighted student unit .  

Reduces funding for changes to funding for new students i n  
certain school d istricts. 

Reduces funding due to an increase in  the contribution from 
property tax related to the phase in of a 60 mi l l  contribution 
for al l  schools d istricts . 

Increases funding for other changes to the formula ,  including 

General Fund 
($ 1 0 ,6 1 5 ,923) 

1 5 , 1 06 ,628 

1 2 , 335 ,458 

( 1 9 ,289 ,658) 

(7 ,683 , 575) 

(2 ,032, 062) 

4 , 1 35 , 507 
tuition deductions and adjustment to formula min imums.  ---------��c-c--c"C--cc 

Total i ntegrated formula payment reduction ($8,043,625) 

7 I ncreases fund i ng  from the general fu nd and decreases fund ing  from the state tu it ion fund 
to prov ide a tota l of $377 , 764 , 000 from the state tu ition fund for state school a id .  Fund i ng 
from the state tu it ion fund is reduced due to lower than estimated fines be ing deposited i n  
the  fund .  
8 Fund ing  for transportat ion g rants i s  i ncreased to  provide a tota l o f  $56 . 5  m i l l ion  from the 
genera l  fu nd .  This i ncrease of $ 1 . 1  m i l l ion from the prior  b ienn i u m  wi l l  a l low re imbu rsement 
rates to rema in  the same as the 201 7-1 9 b ienn i um .  The Senate provided $55 . 9  m i l l ion  from 
the genera l  fund for transportation g rants .  
9 Fund ing  for the program g rant pool is reduced by $636 , 7 1 1 ,  to  provide a tota l of  $ 1 . 5  
m i l l i on  from the genera l  fu nd for the fo l lowing programs: 

• Leverag ing  the sen ior year; 
• Leadersh i p  p rogram ; 
• Conti n u i ng  education grants; 
• P reschool contin u ing ed ucation g rants; 

C u rricu l u m  a l ig nment g rants ; 
• Teacher  and  pr inc ipa l  eva luation system g rants; 
• Fam i ly  engagement i n it iatives; and 
• Transportation effic iency. 
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1 ° Fund ing  is  added to implement a leadersh ip  professional  development prog ram .  
1 1  Fund i ng  is  removed for early ch i ldhood education g rants transferred to  the  S uperi ntendent 
of Pub l ic  I nstruct ion from the Department of Commerce . The House d id  not approve 
transferri ng  the early ch i ldhood service provider g rant program from the Department of 
Commerce to the Su peri ntendent of Pub l ic I nstruction in Senate B i l l  No .  2250 .  
1 2  Fund ing  for passth rough g rants is adjusted as  fol lows: 

Rural art outreach projects 

North Central Counci l  for Education Media Services 

Mentoring progra m  

North Dakota Yo u n g  Entrepreneur education program 

'We the People" prog ram 

National writ ing projects 
Governor's School program 

Cultural heritage and artist i n  residence grants 

Total 

Genera l  Fund 
Increase (Decrease) 

($ 1 0 ,000) 
1 4 ,424 

0 
(30, 000) 

0 
1 0 ,000 

(20, 000) 
50 000 

$1 4,424 

Total 
General 

Fund 
$350, 000 

238 , 000 
2 , 1 25 ,764 

0 
50 ,000 
50 ,000 

0 
50 000 

$2 ,863 , 764 

13 One-time fund i ng  is  added from the foundation aid stab i l ization fund to rewrite the state 
automated report ing system (STARS) appl ication .  

Th is amendment a lso :  
Amends the section re lated to fund ing  provided from the state tu it ion fund to reduce 
the fund i ng  made avai lab le from the fund to $377 , 764 ,000 ;  

• Amends the section re lated to fund ing  provided from the fou ndat ion a id stab i l izat ion 
fund  to i ncrease the fund ing made avai lab le from the fund to $ 1 1 1 . 2 m i l l ion ; 
Adds  a section to a l low the department to conti nue $3 m i l l ion  of fund i ng ,  rema in i ng  
i n  the in tegrated formu la  payments l i ne item at  the  end of  the 20 1 7-1 9 b ienn i um ,  to 
the 2 0 1 9-2 1 b ienn i um for the purpose of one-time fund ing  of computer science 
tra i n i ng  fo r teachers; 
Adds  a sect ion to al low the department to continue  $600 , 000 of fund i ng ,  remain i ng  
i n  the in teg rated formu la payments l i ne item at  the  end of  the  201 7-1 9 b ienn i um ,  to 
the 2 0 1 9-2 1 b ienn i um for the purpose of advanced placement examinat ions ,  
advanced p lacement teacher trai n i ng ,  and the col lege ready Eng l ish  and 
mathematics program;  
Amends the section re lated to  the d istri but ion of  transportation g rants to  u pdate 
transportation  rates to reflect add it ional fu nd ing ; 
Amends the section re lated to the program g rant pool to adj ust the tota l provided ; 
Amends the section re lated to passth rough g rants to requ i re g rantees to receive 
one-half  of the passth rough  g rant each year of the b ienn i um  and req u i re g rantees, 
as a cond ition  of receivi ng the grant , to estab l ish performance measures to be 
reviewed by the Superintendent of Pub l ic  I n struction . Grantees must report to the 
S uper intendent of Pub l ic  I nstruction  regard ing  performance based on the measures 
each year of the b ienn i um ,  with the report for the 1 st year of the b ienn i um requ i red 
before receiv ing fund ing for the 2nd year of the b ien n i um ;  
Removes t he  section amend ing North Dakota Centu ry Code Sect ion 1 5- 1 0-38 to 
transfer the teacher loan forg iveness program from the State Board of H ig her 
Education to the Su peri ntendent of Pub l ic  I n struction .  Th is transfer was i nc luded i n  
House B i l l  No .  1 429 ;  
Amends the section re lated to the salary of  the Superintendent of  Pub l ic  I nstruct ion 
to p rovide increases consistent with state employee salary i ncreases ;  
Removes the sections amending Sections 1 5 . 1 -37-05 ,  1 5 . 1 -37-06, and 1 5 . 1 -37-08 
to transfer the early ch i ldhood ed ucation g rant program from the Department of 
Commerce to the Su peri ntendent of Pub l ic  I nstruction due to the defeat of Senate 
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Adds  a section to provide for a study of school d istrict transportation du ri ng  the 
20 1 9-20 i nterim .  

Senate Bill No. 2013 - State L ibrary - House Action 
Base Senate House 

Budget Version Changes 
House 

Version 
$4,300,335 
1 ,621 ,9 1 7 
2 233,528 

Salaries and wages $4, 1 52, 758 $4,268, 1 92 
Operating expenses 1 ,604,075 1 ,621 ,9 1 7 
Grants 2, 1 09 028 2, 233 528 

Total al l funds $7,865,861 $8, 1 23,637 
Less estimated i ncome 2,247,560 2,367,446 
General fund $5,6 1 8 ,301 $5,756, 1 9 1  

FTE 28.75 27.75 

Department 250 - State Library - Detail of House Changes 

Salaries and wages 
Operating expenses 
Grants 

Total al l funds 
Less estimated i ncome 
General fund 

FTE 

Adjusts Funding for Salary 
lncreases1 

$32, 1 43 

$32, 1 43 
6 9 1 5  

$25,228 

0.00 

$32, 1 43 

$32, 1 43 
6,9 1 5  

$25,228 

0.00 

$8, 1 55,780 
2,374,361 

$5,78 1 ,4 19 

27.75 

Total House Changes 
$32, 1 43 

$32, 1 43 
6 ,9 15  

$25, 228 

0.00 

1 Fund ing  is adj usted to provide for employee salary increases of 2 percent on J u ly 1 ,  20 1 9 ,  
with a m i n imum month ly i ncrease o f  $ 1 20 and  a maximum month ly i ncrease o f  $200 ,  and  an  
i ncrease o f  2 . 5  percent on Ju ly  1 ,  2020. The  Senate provided fund ing  for salary i ncreases of 
2 percent  on J u ly 1 ,  20 1 9 , and 3 percent on Ju ly 1 ,  2020.  

Senate Bill No. 2013 - School for the Deaf - House Action 
Base Senate House 

Budget Version Changes 
House 

Version 
$8,054,944 
1 , 705, 586 

428,678 
40,000 

Salaries and wages $7,588, 749 $8,020,847 
Operating expenses 2,026,543 1 , 705,586 
Capital assets 1 58,678 428,678 
Grants 180,000 40,000 

Total al l funds $9,953,970 $ 1 0, 1 95 , 1 1 1  
Less estimated i ncome 2 465 444 2 697 1 96 
General fund $7,488, 526 $7,497,9 1 5  

FTE 45.61 44.61 

Department 252 - School for the Deaf - Detail of House Changes 

Salaries and wages 
Operating expenses 
Capital assets 
Grants 

Total al l funds 
Less estimated i ncome 
General fund 

FTE 

Adjusts Funding for Salary 
lncreases1 

$34,097 

$34,097 
3, 1 62 

$30,935 

0.00 

$34,097 

$34,097 
3 1 62 

$30,935 

0.00 

$ 1 0,229, 208 
2, 700,358 

$7, 528,850 

44.61 

Total House Changes 
$34,097 

$34,097 
3, 1 62 

$30,935 

0.00 

1 Fund ing is adj usted to provide for employee salary i ncreases of 2 percent on J u ly 1 ,  201 9 ,  
with a m in imum month ly i ncrease of  $ 1 20 and a maximum month ly increase of  $200 ,  and an 
increase of  2 .5  percent on Ju ly  1 ,  2020 .  The Senate provided fund ing  for salary increases of 
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2 percent on  J u ly 1 ,  20 1 9 ,  and 3 percent on J u ly 1 ,  2020 .  

Senate Bill No. 2013 - Vision Services - School for the Blind - House Action 
Base 

Budget 
Salaries and wages $4,660,995 
Operating expenses 773,206 
Capital assets 39 1 92 

Total all funds $5,473, 393 
Less estimated income 1 ,079 ,247 
General fund $4,394, 1 46 

FTE 28.50 

Senate 
Version 

$4,91 4,756 
8 1 5 ,821 
299 692 

$6,030,269 
1 , 330,993 

$4,699,276 

27.90 

House 
Changes 

$20,535 

$20,535 
1 ,822 

$ 1 8 , 7 1 3  

0.00 

House 
Version 

$4,935,291 
8 1 5,821 
299 692 

$6,050,804 
1 , 332, 8 1 5  

$4,7 1 7,989 

27.90 

Department 253 - Vision Services - School for the Blind - Detail of House Changes 

Salaries and wages 
Operating expenses 
Capital assets 

Total all funds 
Less estimated income 
General fund 

FTE 

Adjusts Funding for Salary 
lncreases1 

$20,535 

$20,535 
1 822 

$ 1 8, 7 1 3 

0.00 

Total House Changes 
$20,535 

$20, 535 
1 ,822 

$ 1 8 ,7 13  

0.00 

1 Fund ing  is  adj usted to provide for employee salary increases of 2 percent on J u ly 1 ,  20 1 9 ,  
with a m i n imum month ly i ncrease of $ 1 20 and a maximum month ly i ncrease o f  $200 ,  and  an  
i ncrease o f  2 . 5  percent on J u ly 1 ,  2020. The  Senate provided fund ing  for salary i ncreases of 
2 percent on J u ly  1 ,  20 1 9 ,  and 3 percent on J u ly 1 ,  2020 .  
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2019 SENATE STANDING COMMITTEE MINUTES 

Appropriations Committee 
Harvest Room, State Capitol 

SB 2013  
4/23/2019 

Job # 34958 
 

☐ Subcommittee 

☒ Conference Committee 

 

      Committee Clerk:  Rose Laning / Justin Velez 

 

Explanation or reason for introduction of bill/resolution: 

 
A bill for an act to provide an appropriation for defraying the expenses of the department of public 
instruction, the state library, the school for the deaf, and the North Dakota vision services - school for 
the blind; and to provide exemptions. 
 

Minutes:                                                 Attachments # 1-4 

 
Legislative Council: Sheila Sandness  
OMB:  Becky Deichert  
 
Senators: Senator Holmberg, Senator Poolman, Senator Robinson.  
Representatives: Representative Monson, Representative Sanford, Representative 
Boe 
 
Senator Holmberg called the conference committee to order on SB 2013. All committee 
members were present.   
 
Sheila Sandness handed out three attachments and explained the amendments.   
DPI – budget #201 – attached # 1.  
State School aid, other Grants, and DPI Admin. – attached # 2. 
Statement of Purpose of Amendment – attached # 3.  
SB 2317 marked up version – attached #4.  
 
Senator Holmberg: What we would like to do is go through the changes and I think we 
should focus on changes in everything except those changes that impacted the integrated 
payments because that is kind of a moveable target for right now.  
 
Representative Monson: I would think the best way to walk this through is to have Sheila 
walk us through. I didn’t even bring my folder down here; I have been in conference 
committee with my head in other things so I apologies but I would think Sheila is probably 
the best one to explain this.  
 
(02:08-07:38) Sheila Sandness give the committee an overview of the DPI budget that 
include the House changes. (Attachment #1).  
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(05:25) Senator Holmberg: We just took a stab at it. We didn’t have a formula we just put 
in money and it ended up being two cents less on one of the busses and one cent less. That 
was awarded in the House. 
 
Sheila Sandness: There was the transfer of the pre-kindergarten grants from the 
Department of Commerce, that bill was defeated so the $1.5 million was taken out of this 
budget and I believe it has been put into the commerce budget. 
 
Senator Holmberg: It is in the commerce budget.   
 
(05:56) Sheila Sandness continues the overview of the DPI budget.    
 
(06:44) Senator Holmberg: The last one, is that what was the lead center in the past? 
 
Sheila Sandness: Yes. 
 
(06:54) Sheila Sandness continues the overview of the DPI budget.  
 
(07:38) Sheila Sandness: Would you like me to also get into the language of the bill or just 
cover the dollar amounts for now? 
 
Senator Holmberg: Let’s cover the dollar amounts and go to the other sheet and look at the 
past through’s and the program grants.  
 
(07:52-15:50) Sheila Sandness provides the committee with an overview of the 
program grants and past throughs associated with SB 2013. (Attachment #2) 
 
(09:36) Senator Holmberg: If I recall correctly we got information that particular program 
(Young Entrepreneur education program) has kind of died and the funding was no longer 
necessary. He did not come and request it during the session.  
 
(09:50) Sheila Sandness continues the overview of Attachment #2.  
 
(10:02) Senator Holmberg: That was done as a kind of a bookmark because we hadn’t 
heard anything from the agency. We heard from some former students but we thought we 
would put in $20,000 to see what kind of response you all had when it came over to the  
House chamber. That was tough to get the committee to support the $20,000 in the Senate 
by the way.  
 
Representative Monson: It was tough to get the Senate to agree to put $20,000 in or limit 
it to $20,000?  
 
Senator Holmberg: To put it in. 
 
Representative Monson: We took it down to zero. We found out a lot of schools offer the 
Governor’s school during the summer as summer school programs and then they turn it into 
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DPI and then they get per pupil payments. The pupil payment money then goes to the 
Governor’s school. The Governor’s school gets funded it is just a kind of a circular way.    
 
Senator Holmberg: Thank you for uncovering that, we did not know that.   

Representative Monson: They are getting money in a roundabout way but they are getting 
it payed from the schools that get the money in for pupil payments.  

Senator Robinson: Did you have any figures on how many students participated? 
 
Representative Monson: It’s popular, but I don’t have my packet.   

(12:19) Sheila Sandness continues the overview on Attachment #2.  
 
(12:28) Senator Holmberg: What is that? 
 
Representative Monson: We had a hodge podge of a couple different things. One of the 
things is a camp. My granddaughter participated in one last summer at Frost Fire.  They did 
acting, singing, painting, and all kinds of cultural heritage things then at the end of their week, 
they put on a little exhibition. It was fantastic. It’s only thru grade 5 or 8, it is for younger kids 
not high school. When I started talking about that Representative Martinson said that there 
are a couple other ones that we know of that are good as well. This isn’t a straight pass 
through anymore, we did put some strings on these so that they have to actually come in or 
send them into the department of public instruction. They have to send in a simple 
application, this is what we need, what we plan to do, and then they have to write a report 
and say this is what we did with the money and the results. It is not like we used to be where 
we just put it in and they just get it no questions asked, no accountability. These are some 
new ones. We had $30,000 that we did not use for the Entrepreneurial Camp anymore we 
thought, maybe we can put some money into this cultural heritage grant.    
 
Senator Holmberg: It sounds like the summer programs at the Peace Gardens.  
 
Representative Monson: They could probably fit in this. We did not name individual ones 
or amounts really.  
 
Senator Holmberg: Music camp is what I should have called it.  
 
Representative Monson: It would be similar to that except I think at music camp it is for 
older kids.  
 
(15:20) Sheila Sandness continues the overview of Attachment #2.  
 
(15:55) Senator Holmberg: These were just general funds right? 
 
Sheila Sandness: The pass through grants are general funded, yes.  
 
(17:59-21:39) Sheila Sandness provides the committee with an overview of the marked 
up version of SB 2013. (Attachment #4)  
 
(18:16) Senator Holmberg: That is one that the Senate considered and rejected. Continue.  
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(18:25) Sheila Sandness continues the overview of the marked up version of SB 2013. 
 
(18:45) Senator Holmberg: Make sure to draw a line under something there. I will have to 
have a tutorial on the college ready English and math programs but we don’t have time today.  
 
(18:58) Sheila Sandness continues the overview of the marked up version of SB 2013. 
 
(20:05) Senator Holmberg: Were any of these programs that needed the entire amount or, 
in your estimation, they could use the money throughout the biennium?  
 
Representative Monson: We did have that discussion and there was some concern from 
couple of these that said; we really think we might need more upfront and not as much the 
second year. We might have to talk about that.  
 
Senator Holmberg: Ok.  
 
(20:40) Sheila Sandness continues the overview of the marked up version of SB 2013 
 
Senator Holmberg: Does SB 2265 have a study on finances?  
 
Representative Monson:  Yes, there is a study and I can get that language for you.   We 
have not finished SB 2265.  We basically agreed, but there was one thing where we had to 
have some different language. If it isn’t to your liking, we could maybe still fix that in SB 2265.  
 
Senator Holmberg: Anything else that we should be concerned with.     
 
Representative Monson: I would say this is one of the bills that we’ve had very few 
differences that we can’t work out pretty quickly. It won’t be the last bill out, I don’t think.  
 
Senator Holmberg: When you look at the School for the Blind, Deaf, State Library, etc. You 
did salaries and that was it.    
 
Senator Holmberg adjourns the conference committee on SB 2013. 
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☐ Subcommittee 

☒ Conference Committee 

 

      Committee Clerk:   Alice Delzer / Pam Dever 

 

Explanation or reason for introduction of bill/resolution: 

 
 A Conference Committee for the department of public instruction (DPI)  
 

Minutes:                                                 1.Section 20 of Amendment # 190226.02008 
2.Amendment # 19.0226.02009 #b 
3.Amendment #19.0226.02010 Page # 1  
4.Stae School Aid,Other Grants Comparison 

 
SENATORS: Chairman Holmberg, Senator Poolman, Senator Robinson.  
REPRESENTATIVES:  David Monson, Mark Sanford, Tracy Boe 
 
Sheila M. Sandness, Legislative Council    
Becky Deichert, OMB  
 
Chairman Holmberg: called the Conference Committee to order on SB 2013 at 11:00 am in 
the Harvest Room. Let the record show that all conferees are present.  I understand that 
2065 is done and the changes made there will not impact line items that we have in this 
budget. If we can, we should try and do closure on this bill.  
 
Senator Poolman: I have a few amendments. They don’t cost any money and are not sneaky 
or anything. (Attachment # 1, on page 4) I have highlighted on each way and have been 
prepared in different ways because different people have requested them. So just look at the 
highlighted portion. Sen. Davison and Rep. Pyle did lots of homework on the language for 
the study and study dual credit in the next biennium and advanced placement. (2.06) That is 
the first amendment.    
 
Chairman Holmberg: Are there any questions on the first amendment?   
 
Representative Sanford:  It could be useful for higher education because it is one of the 
issues on the work on the formula. We have a committee that is working on the high 
education formula during the interim. The information we get will help. Thank you. (2.53)   
 
Chairman Holmberg: How many want to include this in the bill, say aye. Carries. We will 
include this in the bill.   
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Senator Poolman: (Attachment # 2) The next one I am passing out comes from the Senate 
side.  (amendment on page 5, under # 7 b.) Currently, if a student is a senior in their last 
semester and only have to take 10 credits to graduate, they can’t utilize their scholarship. 
They are technically not a full time student. This gives a waiver, but only once.  
 
Representative Monson:    Since this program got moved from Higher Ed to DPI, that is 
why it is relative to this bill? Are you are talking to people who are in college who are not full 
time.  
 
Senator Poolman:  Correct, but the students earn the scholarship while they are still in high 
school.  We want them to be able to access it. (5.10)   
 
Chairman Holmberg: All in favor in including this in the bill say aye.  Carries. 
 
Senator Poolman: The next amendment comes from Sen. Davison, who is very involved in 
the REA’s. He has a little tweak. We use to have 8 REA’s but now we have 7.  (Attachment 
# 3, page 1, page 8, line 26, replace $31.250 M with $35.714 M). The number we allocate 
now needs to be divided by 7.  
 
Representative Monson: REA’s are a bit controversial in our caucus. I myself have no 
problem with them. Did you consider that you just reduce it and pay the amount, instead of 
going to $35 million? This may trigger a few no votes.     
 
Senator Poolman: Senator Davison had anticipated that question.  The reason they need 
this money is because they are all pitching in for data collection. They have taken a total loss 
in the last biennium of $550,000.  $300,000 came out of their line items and $250,000 came 
out of the centers. So his response is that they have already taken a $550,000 cut.    
 
Representative Monson: That’s a good point that is absolutely true.  If you want it in here, 
we can run it up the flag pole. Worst case scenario is we get the votes or we don’t. I’m not 
sure if there is an emergency clause on this one.  I am ok.   
 
Chairman Holmberg: How many in favor of adding to the bill, say aye. Carried.  
 
Senator Poolman: That is all I have. (8.29) 
 
Chairman Holmberg: Are there any other amendments?   I have one and it’s not written.  
Over onto the long sheet Attachment #4.  Last time we eliminated money for the lead center, 
and that is back in the bill. After receiving communication from folks promoting it, I will not 
suggest we remove it. The big one is on the colored sheet. I note the slashing of the rural art 
outreach project by $10,000. I hope that by Friday we restore that. The Senate had heartburn 
on the $3 M that is carry over money for initiative on teaching training. I view it as a top down 
approach and I am not excited about that.  the request was $6 M and the governor gave $3 
M in his executive budget.  We went zero and you went $3 M. Any comment from House?  
 
Representative Monson: When we looked at it, it was one-time funding out of moneys 
appropriate this time.  We thought it was something that I realized that we have teachers out 
there that are teaching out there and never have had computer training. That is who this is 
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aimed at.   The new teachers coming out of school are plenty computer wizards. Teachers 
need to be up to speed on computer skills.  I understand there are 3 or 4 companies that 
would provide some of this. There is coding and cybersecurity, etc.  We thought it was worth 
trying and see what we could do with it. (12.54)  
 
Chairman Holmberg: The money, if it was not spent on this, would go into help us to fill the 
budget stabilization fund. Once that fund is full then all that excess money ($740 M) stays in 
the SIIF fund.  One of the goals is try to get budget stabilization back up to its 15/% level. 
(13.49) 
 
Senator Poolman: I just have one more concept for discussion.  
 
Chairman Holmberg: Let’s resolve this one first and then go on.    
 
Senator Poolman: I would move that we remove the $3M from the cybersecurity.   
 
Chairman Holmberg: Is there a second.  The House is still looking.  (15.26)  
 
Representative Boe:  I second.    
 
Chairman Holmberg: We have a second.       
 
Representative Monson. Where is this on the line? We found it in the narrative but it must 
be on a line somewhere. It’s a carryover.  For the reasons I stated I would hope we would 
keep it in there. You do it one time and get them trained. All the new teachers are covered 
already.  If we don’t do it now, will we do it two years from now.     
 
Chairman Holmberg: Maybe the school district could do it themselves. (16.41) Call the roll 
on the motion.  
 
Representative Sanford:    The question I have is the presence of technology trainers in 
districts.  I just don’t know the presence in all districts.  Is there any information on this?  So 
in some districts it is their responsibility now?  
 
Chairman Holmberg: I have no information on that now.  The motion is to remove $3 M from 
section 6. 
 
A Roll Call vote was taken.  Yea: 4; Nay: 2; Absent: 0, Motion carried.  
 
 Yea Vote:     Nay Vote:  
Chairman Holmberg  Representative Monson  
Senator Poolman    Senator Robinson 
Representative Sanford   
Representative Boe 
           
Senator Poolman:  The Educating Coordinating Council has been taken out of the CTE 
budget and needs to be transferred into the DPI budget. That was a .5 FTE. I don’t recall the 
total funding for that.  It’s a point of discussion for an amendment.  
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Representative Monson:   I left my packet upstairs, too. I thought it was done.   I was a little 
confused about the intent of that council. In CTE it sounded at first it would be moved into 
DPI, and continue. As we talked and getting into CTE more, nothing more was said.  I thought 
it would not continue on. It did indeed come out of ITD and went to CTE very briefly. Then it 
came out of CTE and now it’s gone.  
 
Senator Poolman: It did come from ITD to CTE, because it came with center of distance 
education. The center will have a leadership structure for career and technical education, 
and they won’t need that council anymore. DPI was creating this council in a separate bill.   
It’s in a separate bill so they agreed that they would just transfer the funding and the person 
to run the new coordinating council for PK-12 education.  They will have a much bigger role 
in terms of looking at everything, not just technology.  (21.19) 
 
Representative Monson:   I think in this 2013 we did have a new council of some kind.  Are 
you saying we need to have more?  
 
Senator Poolman: That is a different one. You are referring to the $300,000 that you gave 
for the steering. That is for the 4.1 mission stuff. That is a different council. This council is 
completely different membership. They will look for gaps and resources and all sorts of things 
across the state. (22.18) 
 
Representative Monson: You are proposing that we move everything from existing council 
that was in ITD into here with the .5 FTE plus the money? How much money was that? 
 
Becky Deichert, OMB:  So if there was $265,172 and that makes up $76,556 for salaries 
for the .5FTE. $103,566 for operating expense and then $85,000 for grant money. (23.15)   
 
Representative Monson: $85,000 for grants and who do they go to? 
 
Becky Deichert, OMB I would have to double check. Not sure where all that went. 
 
Representative Monson:  That person would be located in DPI?  No clue where the grants 
go? 
 
Senator Poolman: Under the old system, if they were looking for gaps in technology 
resources, school districts, who were in the gaps, applied for that money. That is total 
speculation.  I don’t know why they would grant money for this one.   
 
Chairman Holmberg: We will leave that with a question mark at the moment.  Amy has an 
answer.  
 
Amy Copas, N.D. Council of Educational Leaders: The conversation during the 
committee hearings was that the intention would be the likelihood that the FTE would be a 
contracted person rather than and FTE and would serve the council. It would be a two-year 
period. They would also manage operating expenses for the council.  It would not 
necessarily live in DPI.  The board of that council per committee’s request, would hire an 
outside consultant so it would not be bound to the state until we learn more about how 
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operationally that council might work for the state.  That was the committee’s conversation. 
(25.40) 
 
Senator Poolman: Just wondering if you would need the .5FTE is they contract this out.  
 
Amy Copas: That is accurate. That .5FTE was used as a conversation point. It was talked 
about as being around $300,000, but the conversation was that the board would likely 
contract this out.    
 
Senator Poolman: It wouldn’t necessarily be housed in DPI, you said, but wouldn’t they be 
under the umbrella of DPI?   
 
Amy Copas: It’s actually reporting to the public board of education; this council would be. 
They are clearly identified in SB 2215, where that council is created.   That council reports to 
the public board of education.  DPI would be their fiscal agent.  (27.12) 
 
Kirsten Beasler, Superintendent of DPI:  Yes.  They would report to the state board of 
education.  It is the responsibility of the DPI to coordinate all the efforts. It is a large council 
so DPI needs to coordinate travel reimbursements, the management of the minutes, 
organization with the governor’s office to facilitate this.  It would not be housed in my office 
but someone in my office would have to help. (28.28) 
 
Senator Robinson: Did we get an answer on the grants? He was told that will be provided 
to the committee.   
 
Chairman Holmberg: We will reschedule.  Any other questions or items that we should think 
about now and until we meet again.   
 
Adjourned (29.20)       
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SENATORS:  Chairman Holmberg, Senator Poolman, Senator Robinson.  
REPRESENTATIVES: Representative Monson, Representative Sanford, 
Representative Boe.  
 
Brady Larson, Legislative Council   
Stephanie Gullickson, OMB  
 
Chairman Holmberg: The record will show that all conferees are in in attendance.  We will 
get a report from Sheila about some money.  This is good news from the standpoint of 
bottom line.   
 
Sheila M. Sandness, Legislative Council: The Department of Public Instruction had 
submitted the fiscal note for SB 2265 with the conference committee changes and it is 
about $400,000 less than it was. That has to do with those adjustments to the per student 
base for the cooperative agreements for those schools that are going from K-12 down to a 
grade school. That is about a $400,000 savings.     
 
Chairman Holmberg: General Fund? 
 
Sheila Sandness: Yes.  
 
Chairman Holmberg: We walked through most of the bill yesterday. We made a bunch of 
decisions and one of the things left was on the pass-through’s. The question about the rural 
outreach art program and there were two areas that were questioned.   
 
Representative Monson:  If you have heartburn over the rural art outreach project we can 
move some from cultural heritage grants to cover what you feel you need in rural art 
outreach projects.  These are pass-through grants and we don’t want to cut too much out of 
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cultural heritage grants but you indicated $10,000 and that would be fine with us. Take 
$50,000 down to $40,000 and put $10,000 or more to this.  
 
Chairman Holmberg: Is that agreeable by consensus?  Everyone agreed. So we will do 
that to 40 and then do the 350 back up to 360.  Was there anything else in that area of 
pass-through? You folks did quite good work on these items. Mentoring the writing project. 
Anything else on that area?  
 
Representative Monson: No. I guess there was an issue with 15.1-18-10 in SB 2265 the 
way we passed it. Amy Copas caught me out there (in the hall) and I don’t have a problem 
with what she showed me, did she show you all the amendment? (provided Attachment 
#1, SB 2265 Amendment 15.1-18-10 Amendment) regarding Section 15.1-21-03 of the 
NDCC.    
 
(0.05.24) Chairman Holmberg: There was an expressed concerned on SB 2265.  Any 
further information, I remember the discussions that were going on.  
 
Representative Monson:  All it does is removes the ability for people that passed the 
practice test to be able to fit in. I guess they think it is too easy.  
 
Senator Poolman:  What the conference committee had agreed upon was not what we 
passed out this morning. They made some fixes here. The concern was that you could, in 
terms of what we passed with SB 2265 this morning, you could graduate from high school, 
pass the praxis and you would be in the classroom teaching. I don’t think that was ever the 
intent of the folks who were writing that, I think it was just a mistake. We just wanted to 
make sure that you had either 4,000 hours, over five years of work experience, or you had 
a degree or certificate in that so that you had so expertise. And so just by making it an OAR 
between those two and crossing off the praxis, you are ensuring that yes they get the 
permit through ESPB but then in addition to that they have to have one or the other so that 
we know that they have some content knowledge.     
 
Representative Monson: We could have an 18-year-old kid teaching a 19-year-old in high 
school if they were really super smart.   
 
Chairman Holmberg:  A question about, you start with Has a Permit issued by the board 
and has a high school diploma; and possesses certificate or is that something or was that 
something that had been agreed upon that that was an OAR?  
 
Senator Poolman: I think they agreed that it was an OAR, that one of those insures some 
content knowledge but that they wouldn’t necessarily need both. This is a last resort thing 
in small communities, I think if you are lucky you are going to see maybe five or ten people 
utilize this.  I don’t think this is going to be any big rush on the system.   
 
Chairman Holmberg: The way it was it was wide open.  
 
Representative Monson:  I guess when I see this, they still have to have a degree in the 
area, I was thinking they either have to possess a certificate, a permit, or a degree in the 
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subject area so it isn’t like, I am a biology teacher and I can teach, I don’t know, could I 
teach for science then, because I don’t have a certificate for science, is that too easy?  
 
Senator Poolman: I think it is important to go back to the top there to remember that you 
are really talking about non-core subjects. Right? You are really talking about somebody 
who is maybe in fine arts or career and technical field.  
 
Representative Monson:   good point.  I’ll drop it.  
 
Chairman Holmberg: By consensus should this be put in the bill?  I see six nods for yes.  
What else? So, Sheila, one of the things we would have you do is put together the 
amendment.   
 
(0.09.49) Senator Poolman: I just wanted to draw our attention back, we had conversation 
about that educational council moving that from CTE to DPI and so I guess I would ask the 
House what they think is a reasonable amount of money. Is a $300,000 appropriation for 
that council, shifting that from CTE over to DPI, is that a reasonable amount to run that 
council?  
 
Representative Monson:  What did we have when we took it out of ITD, temporarily 
parked in CTE and now we are going to move it over to DPI?  What was the amount of 
money taken out of ITD? 
 
Sheila Sandness: It was a different committee at that point, it was the Technical Council 
so they are not the same but they had $265,122 which included $85,000 of grants and I 
guess I am not sure.  There was discussion about the grants.  That was $265,000, I think 
OMB provided that information yesterday.  
 
Representative Monson: I had written in my notes $265,000 and then I had $85,000 for 
grants and I don’t know what those grants are for.   
 
Senator Poolman: I don’t anticipate that under the new format they would need those 
grants anymore.   
 
Representative Monson:  Should the $265,000 be an ok number then, more than enough 
maybe? Do they meet as often as this other board, do they have as many members?    
 
Senator Poolman: The list is extensive for the people who are serving on this new council. 
I am not familiar with the old one since I got here and we were crossing that out so, I am 
not quite sure how many were served on the old one, but the new council is large and 
anticipates meeting quarterly, at least quarterly.   
 
Chairman Holmberg: So what are going to put in? 
 
Senator Poolman: Should we just start with $265,000 and see where it goes in the first 
year?  
 
Representative Monson: $265,00. OK.   
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Chairman Holmberg: Ok, do you know what language to use? 
 
Sheila M. Sandness: I would just need to know whether it goes into salaries, or operating, 
or how much goes into salaries versus operating. I could check with the department.  
 
Representative Monson:   I would quess operating, maybe. It’s stipends.  
 
Chairman Holmberg: If you put it into operating that gives them flexibility. I got nods of 
consensus. OK.  Anything else before we have Sheila walk through her understanding of 
what changes she will be putting into an amendment?  
 
Representative Monson:  There was a half FTE, that is going to stay out? 
 
Senator Poolman:  I do believe that even though it doesn’t fall under DPI, it doesn’t report 
to DPI,  I feel like DPI is still going to be taking care of minutes, organization of the 
committee, getting everybody together, and planning the meeting. I think that there 
probably is an impact to DPI that maybe warrants consideration of transferring the .5 as 
well.  
 
Representative Monson: I’m sure they would take a half of FTE. 
 
Chairman Holmberg: Do flags go up when you bring up a half FTE? 
 
Representative Monson: We can explain it as the fact that it transferred from ITD over to 
another one. No addition.  I guess we can try and run that.      
 
Chairman Holmberg: You can try to run it.    
 
Sheila M. Sandness:  If you add the FTE then we would have to allocate some of that 
$265,000 to salaries, it can’t all go to operating. They would have no money for salaries. If 
you add the FTE, we would have to add salaries and the $265,000 that is being added, the 
consensus was to put it in operating so, did you want to break some of that out and put 
some of it in the salaries line?  
 
Representative Monson: Yes, probably. Take your $265,000 and put it into half an FTE in 
salary and then the rest in operating.  My suggestion.   
 
Chairman Holmberg: Would you use the same number?  
 
Sheila M. Sandness: I think the salaries in the old council was $76,000 so we could use 
that number if that is appropriate.  
 
Chairman Holmberg: OK. Consensus.  Shiela, will you walk through what you will be 
preparing.  
 
Sheila M. Sandness: Yesterday, the amendments approved were to include three 
amendments to the bill in the language area. They were the dual credit study, the ND 



Senate Appropriations Committee  
SB 2013 DPI Conference Committee  
04-25-19  
Page 5  
   

scholarship, the changes to that were handed out yesterday it was amendment .02008 
which was the dual credit study, the scholarship was an amendment to 15.1-21-02.6, that 
was amendment .02009. The other amendment was to section 14 of SB 2013 to change 
the payment per REA and that was amendment 02010 and those were approved 
yesterday.  Also, yesterday approved the removal of section 6 which was the 3 million 
dollars of carryover for the computer science training for teachers. Today, there was the 
transfer made from cultural heritage grants to the rural art outreach of $10,000. The 
amendment handed out to 15.1-21-03 and the additional funding added to operating and 
salaries, and .5 FTE for the education council. I believe those are the amendments. We 
would also adjust the integrated formula payments by the $400,000.     
 
Chairman Holmberg: Could we have a motion to have her draw up those amendments? 
 
Senator Robinson: Moves the HOUSE RECEDE AND FURTHER AMEND. 
Seconded by Senator Poolman. 
 
Chairman Holmberg: Would you call the roll on 2013?  
 
A Roll Call vote was taken.  Yea: 6; Nay: 0;  Absent: 0.  Motion carried.           
 
Senator Holmberg and Representative Monson will carry SB 2013 to the floor in their 
respective chambers.  
 
Chairman Holmberg adjourns the conference committee on SB 2013. 
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PROPOSED AMENDMENTS TO ENGROSSE D  SENATE BILL NO. 201 3  

That the House recede from its amendments as printed on pages 1484-1492 of the Senate 
Journal and pages 1706-1714 of the House Journal and that Engrossed Senate Bill No. 2013 
be amended as follows: 

Page 1, line 3, remove "15-10-38," 

Page 1, line 4, replace "15.1-37-05, 15.1-37-06, and 15.1-37-08" with "15.1-18-10, and 
15.1-21-02.6" 

Page 1, line 4, remove "a student" 

Page 1, line 5, remove "loan forgiveness program for teachers," 

Page 1, remove line 6 

Page 1, line 7, replace "grants, and early childhood education provider data collection" with 
"teaching licenses, and the North Dakota scholarship" 

Page 1, line 8, after the first semicolon insert "to provide for a legislative management study;" 

Page 1, remove lines 21 through 24 

Page 2, replace lines 1 through 11 with: 

"Salaries and wages 
Operating expenses 
Integrated formula payments 
Grants - special education 
Grants - transportation 
Grants - other grants 
Grants - program grants 
Grants - passthrough grants 
PowerSchool 
Transportation efficiency 
National board certification 
State automated reporting system 

rewrite 
Total all funds 
Less estimated income 
Total general fund 
Full-time equivalent positions 

$17,439,176 
30,165,005 

1,750,204,163 
19,300,000 
55,400,000 

254,062,705 
6,210,000 
2,898,000 
5,500,000 

30,000 
120,000 

Q 

$2,141,329,049 
705,727,065 

$1,435,601,984 
91.75 

Page 2, replace lines 16 through 21 with: 

"Salaries and wages 
Operating expenses 
Grants 
Total all funds 
Less estimated income 
Total general fund 

$4,152,758 
1,604,075 
2,109,028 

$7,865,861 
2,247,560 

$5,618,301 

Page No. 1 

$587,859 
3,805,942 

347,998,266 
4,700,000 
1,100,000 

33,000,000 
1,470,000 

(34,236) 
0 

(30,000) 
(12,000) 

1,200,000 

$393,785,831 
108,026,678 

$285,759, 153 
(2.50) 

$147,577 
17,842 

124,500 
$289,919 

1 26,801 
$163,118 

$18,027,035 
33,970,947 

2,098,202,429 
24,000,000 
56,500,000 

287,062,705 
7,680,000 
2,863,764 
5,500,000 

0 
108,000 

1,200,000 

$2,535,114,880 
813,753,743 

$1,721,361,137 
89.25" 

$4,300,335 
1,621,917 
2,233,528 

$8,155,780 
2,374,361 

$5,781,419" 
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Page 2, remove lines 27 through 31 

Page 3, replace lines 1 and 2 with: 

"Salaries and wages 
Operating expenses 
Capital assets 
Grants 
Total all funds 
Less estimated income 
Total general fund 

Page 3, replace lines 8 through 13 with: 

"Salaries and wages 
Operating expenses 
Capital assets 
Total all funds 
Less estimated income 
Total general fund 

Page 3, replace lines 19 through 21 with: 

$7,588,749 
2,026,543 

158,678 
180,000 

$9,953,970 
2,465,444 

$7,488,526 

$4,660,995 
773,206 

39,192 
$5,473,393 
1,079,247 

$4,394,146 

"Grand total general fund 
Grand total special funds 
Grand total all funds 

$1,453,102,957 
711,519,316 

$2,164,622,273 

Page 4, after line 2, insert: 

" State automated reporting system rewrite 

Page 4, replace lines 4 through 8 with: 

" Total department of public instruction -
all funds 

Total department of public instruction -
estimated income 

Total department of public instruction -

Page 4, replace lines 28 through 30 with: 

"Grand total - all funds 
Grand total - estimated income 
Grand total - general fund 

$466,195 
(320,957) 

270,000 
(140,000) 
$275,238 

234,914 
$40,324 

$274,296 
42,615 

260,500 
$577,411 
253,568 

$323,843 

$8,054,944 
1,705,586 

428,678 
40,000 

$10,229,208 
2,700,358 

$7,528,850" 

$4,935,291 
815,821 
299,692 

$6,050,804 
1,332,815 

$4,717,989" 

$286,286,438 $1,739,389,395 
108,641,961 820,161,277 

$394,928,399 $2,559,550,672" 

0 

$191,820,000 

191,820,000 

$0 

$192,688,500 
192,688,500 

$0 

1,200,000" 

$1,400,000 

1,200,000 

$200,000" 

$1,950,500 
1,750,500 
$200,000" 

Page 5, line 7, replace "$379,764,000" with "$377,764,000" 

Page 5, line 13, replace "$110,000,000" with "$111,200,000" 

Page 5, line 14, after "treasury" insert ", of which $110,000,000 is" 

Page 5, line 14, after "payments" insert "and $1,200,000 is for a rewrite of the state automated 
reporting system," 

Page 5, after line 21, insert: 

"SECTION 6. EXEMPTION - ADVANCED PLACEMENT PROGRAMS. Up to 
$600,000 of the unexpended amount remaining from the appropriation for integrated 
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formula payments, as authorized in subdivision 1 of section 1 of chapter 1 2  of the 201 7  
Session Laws, is not subject to the provisions of section 54-44. 1 - 1 1  at the end of the 
201 7-1 9 biennium, and may be continued into the 201 9-21 biennium for the purpose of 
providing advanced placement examinations, advanced placement teacher training, 
and the college ready English and mathematics programs." 

Page 6, line 24, replace "nine" with "eleven" 

Page 6, line 26, replace "Fifty-one" with "Fifty-two" 

Page 7, line 1 6, replace "Twenty-nine" with "Thirty" 

Page 7, line 23, replace "$2,1 36,71 1 "  with "$1 ,500,000" 

Page 8, line 1 3, replace "$2,21 5,764" with "$2,863,764" 

Page 8, line 1 3, remove "for writing projects, an entrepreneur program," 

Page 8, line 1 4, remove "governor's school, and a mentoring program" 

Page 8, line 1 5, after "distributed" insert "but no more than one-half of the funding may be 
provided each year of the biennium" 

Page 8, line 1 5, replace "Grantees" with "Annually grantees" 

Page 8, line 1 7, after "report" insert "annually" 

Page 8, line 1 8, remove "before October 1 ,  2020" 

Page 8, line 1 8, after the period insert "The superintendent may not distribute the grant 
payment for the second year of the biennium until the grantee submits the annual 
report for the first year of the biennium. "  

Page 8, line 26, replace "$31 ,250" with "$35,71 4" 

Page 9, remove lines 26 through 31 

Page 1 0, remove lines 1 through 31  

Page 1 1 ,  remove lines 1 through 9 

Page 1 1 ,  line 1 5, replace "eighteen" with "ten" 

Page 1 1 ,  line 1 6, remove "one hundred twenty-six thousand five hundred three dollars" 

Page 1 1 ,  line 1 7, replace "thereafter" with "one hundred twenty-five thousand eight hundred 
eighty dollars thereafter'' 

Page 1 1 ,  after line 1 7, insert: 

"SECTION 18. AMENDMENT. Section 1 5. 1 - 1 8- 1 0 of the North Dakota Century 
Code as amended in section 5 of Senate Bill No. 2265, as approved by the sixty-sixth 
legislative assembly, is amended and reenacted as follows: 

15.1-18-10. Specialty areas - Teacher qualification. 

Notwithstanding the requirements of this chapter: 

1 .  An individual may teach art, business education, computer education, a 
foreign language, music, physical education, special education, and 
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technology education at any grade level from kindergarten through grade 
eight, provided the individual: 

a. Is licensed to teach by the education standards and practices board; 

b. I s  approved to teach in that area by the education standards and 
practices board; and 

c. Meets all requirements set forth in rule by the superintendent of public 
instruction. 

2. An individual may teach Native American languages provided the 
individual is an eminence-credentialed teacher. 

3. An individual may teach in the areas of trade, industry, technical 
occupations, or health occupations, provided the individual has been 
issued a license to teach in such areas by the education standards and 
practices board. 

4. An individual may teach in any subject, except elementary education, 
special education, mathematics, science, language arts, and social 
studies, if the individual: 

a. Has a permit issued by the board and has a high school diploma; and 

b. ( 1 ) Possesses at least four thousand hours over five years of 
relevant work experience in the subject area to be taught; or 

(2) Possesses a certificate, permit, or degree in the subject area to 
be taught-;-eF 

� Ashieves a passing ssore on the Praxis sontent test. 

SECTION 19. AMENDMENT. Section 1 5. 1 -21 -02.6 of the North Dakota Century 
Code is amended and reenacted as follows: 

15.1-21-02.6. North Dakota scholarship - Amount - A pplicability. 

1 .  a. The state board of higher education shall provide to any student 
certified as being eligible by the superintendent of public instruction 
either a North Dakota academic scholarship or a North Dakota career 
and technical education scholarship in the amount of seven hundred 
fifty dollars for each semester during which the student is enrolled full 
time at an accredited institution of higher education in this state, 
maintains a cumulative grade point average of 2.75, and maintains 
progress toward degree completion. 

b. The state board of higher education shall provide to any student 
certified as being eligible by the superintendent of public instruction 
either a North Dakota academic scholarship or a North Dakota career 
and technical education scholarship in the amount of five hundred 
dollars for each quarter during which the student is enrolled full time at 
an accredited institution of higher education in this state, maintains a 
cumulative grade point average of 2.75, and maintains progress 
toward degree completion. 
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2. The state board shall monitor each scholarship recipient to ensure that the 
student meets the academic and other requirements of this section. Upon 
determining that a recipient student has failed to meet the requirements of 
this section, the board shall provide notification to the student within ten 
days. 

3. A student is not entitled to receive more than six thousand dollars under 
this section. 

4. The state board of higher education shall forward the scholarship directly 
to the institution in which the student is enrolled. 

5. a. ( 1 ) This section does not require a student to be enrolled in 
consecutive semesters. 

(2) This section does not require a student to be enrolled in 
consecutive quarters. 

b. A scholarship under this section is valid only for six academic years 
after the student's graduation from high school and may be applied to 
a graduate program. 

6. A scholarship under this section is available to any eligible resident student 
who fulfills the requirements of section 1 5. 1 -21 -02.4 or 1 5. 1 -21 -02.5 and 
who: 

a. Graduates from a high school in this state; 

b. Graduates from a high school in a bordering state under chapter 
1 5. 1 -29; 

c. Graduates from a nonpublic high school in a bordering state while 
residing with a custodial parent in this state; or 

d. Completes a program of home education supervised in accordance 
with chapter 15. 1 -23. 

7. a. For purposes of North Dakota scholarship eligibility under this section, 
"full-time" has the same meaning as the term is defined by the 
institution the student is attending. 

b. A student who is enrolled less than full-time may retain scholarship 
eligibility if the student is in the final semester or quarter before 
graduation. The waiver of the full-time enrollment status requirement 
for scholarship eligibility may not apply to a student more than once. 

c. For the purpose of North Dakota scholarship eligibility under this 
section, "progress toward degree completion" means earning the 
following minimum number of credits after each semester or quarter 
term disbursement to qualify for the subsequent disbursement: 

( 1 ) Twenty-four credits after disbursement two; 

(2) Thirty-nine credits after disbursement three; 

(3) Fifty-four credits after disbursement four; 

(4) Sixty-nine credits after disbursement five; 
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(5) Eighty-four  credits after d isbursement six; and 

(6) N inety-n ine credits after d isbursement seven . "  

Page 1 1 , remove l ines 18  through 31  

Page 1 2 , remove l i nes 1 through 30 

Page 1 3 , rep lace l i nes 1 through 23 with : 

"SECTION 20. LEGISLATIVE MANAGEMENT STUDY - TRANSPORTATION. 
During the 201 9-20 interim,  the leg is lative management sha l l  consider studying school 
transportation ,  includ ing district routes , expend itures , reimbursement, and possible 
efficiencies . The leg is lative management shal l  report its find ings and 
recommendations, together with any leg is lat ion necessary to  implement the 
recommendations, to the sixty-seventh leg is lative assembly. 

SECTION 21. LEGISLATIVE MANAGEMENT STUDY - DUAL-CREDIT -
ADVANCED PLACEMENT - DISTANCE EDUCATION COURSES. During the 201 9-20 
i nterim ,  the legis lative management sha l l  consider studying dual-credit ,  advanced 
placement ,  and d istance education courses . The study must include a review of early 
enro l lment p lacement testing and the qua l ifications for dua l-credit and advanced 
p lacement courses . The study also must include a review of the costs and amounts of 
fund ing necessary to provide a l l  students access to dual-cred it, advanced placement, 
and d istance education courses, as we l l  as the types of courses avai lab le and the 
del ivery methods necessary to provide all students with access. The leg is lative 
management sha l l  report its find ings and recommendations ,  together with any 
leg is lat ion requ i red to implement the recommendations ,  to the sixty-seventh leg islative 
assembly. "  

Renumber accord ing ly  

STATEMENT O F  PURPOSE OF AMENDMENT: 

Senate Bill No. 2013 - Summary of Conference Committee Action 

Conference Conference 
Base Senate Committee Committee House Comparison to 

Budget Version Changes Version Version House 
Department of Public 

Instruction 
Total all funds $2,141,329,049 $2,542,794,213 ($7,679,333) $2,535,114,880 $2,535,249,880 ($135,000) 
Less estimated income 705,727,065 814,542,384 (788,641) 813,753,743 813,753,743 0 
General fund $1,435,601,984 $1,728,251,829 ($6,890,692) $1,721,361,137 $1,721,496,137 ($135,000) 

FTE 91.75 88.75 0.50 89.25 88.75 0.50 

State Library 
Total all funds $7,865,861 $8,123,637 $32,143 $8,155,780 $8,155,780 $0 
Less estimated income 2,247,560 2,367,446 6,915 2,374,361 2,374,361 0 
General fund $5,618,301 $5,756,191 $25,228 $5,781,419 $5,781,419 $0 

FTE 28.75 27.75 0.00 27.75 27.75 0.00 

School for the Deaf 
Total all funds $9,953,970 $10,195,111 $34,097 $10,229,208 $10,229,208 $0 
Less estimated income 2,465,444 2,697,196 3 162 2,700,358 2,700,358 0 
General fund $7,488,526 $7,497,915 $30,935 $7,528,850 $7,528,850 $0 

FTE 45.61 44.61 0.00 44.61 44.61 0.00 

Vision Services - School for 
the Blind 
Total all funds $5,473,393 $6,030,269 $20,535 $6,050,804 $6,050,804 $0 
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� A!'tJ 
Less estimated income 1,079,247 1,330,993 1,822 1,332,815 1,332,815 0 
General fund $4,394,146 $4,699,276 $18,713 $4,717,989 $4,717,989 $0 

FTE 28.50 27.90 0.00 27.90 27.90 0.00 

Bill total 
Total all funds $2,164,622,273 $2,567,143,230 ($7,592,558) $2,559,550,672 $2,559,685,672 ($135,000) 
Less estimated income 711,519,316 820,938,019 (776,742) 820,161,277 820,161,277 0 
General fund $1,453,102,957 $1 ,746,205,211 ($6,815,816) $1,739,389,395 $1,739,524,395 ($135,000) 

FTE 194.61 189.01 0.50 189.51 189.01 0.50 

Senate Bi l l  No. 201 3 - Department of Publ ic Instruction - Conference Committee Action 
Conference Conference 

Base Senate Committee Committee House Comparison to 
Budget Version Changes Version Version House 

Salaries and wages $17,439,176 $17,941,456 $85,579 $18,027,035 $17,951,035 $76,000 
Operating expenses 30,165,005 32,169,947 1,801,000 33,970,947 33,781,947 189,000 
Integrated formula payments 1,750,204,163 2,106,646,054 (8,443,625) 2,098,202,429 2,098,602,429 (400,000) 
Grants - Special education 19,300,000 25,000,000 (1,000,000) 24,000,000 24,000,000 

contracts 
Grants - Transportation 55,400,000 55,900,000 600,000 56,500,000 56,500,000 
Grants - Other grants 254,062,705 287,062,705 287,062,705 287,062,705 
Grants - Program grants 6,210,000 9,616,711 (1,936,711) 7,680,000 7,680,000 
Grants - Passthrough grants 2,898,000 2,849,340 14,424 2,863,764 2,863,764 
PowerSchool 5,500,000 5,500,000 5,500,000 5 ,500,000 
Transportation efficiency 30,000 
National board certification 120,000 108,000 108,000 108,000 
State automated reporting 1,200,000 1,200,000 1,200,000 

system rewrite 

Total all funds $2,141,329,049 $2,542,794,213 ($7,679,333) $2,535,114,880 $2,535,249,880 ($135,000) 
Less estimated income 705,727,065 814,542,384 1788,641\ 813,753,743 813,753,743 0 
General fund $1,435,601,984 $1,728,251,829 ($6,890,692) $1,721,361,137 $1,721,496,137 ($135,000) 

FTE 91.75 88.75 0.50 89.25 88.75 0.50 

Department 201 - Department of Publ ic Instruction - Detai l  of Conference Committee Changes 
Adds Funding Adds .50 FTE 
for a Pre K-12  Position and Reduces 

Adjusts Education Funding for Increases Funding for 
Funding for Vision the Education Adds Funding Funding for Special 

Salary Steering Coordination for AdvancEd Operating Education 
lncreases1 Committee1 Council1 Contract Expenses1 Contracts1 

Salaries and wages $9,579 $76,000 
Operating expenses $300,000 189,000 $312,000 $1,000,000 
Integrated formula payments 
Grants - Special education ($1,000,000) 

contracts 
Grants - Transportation 
Grants - Other grants 
Grants - Program grants 
Grants - Passthrough grants 
PowerSchool 
Transportation efficiency 
National board certification 
State automated reporting 

system rewrite 

Total all funds $9,579 $300,000 $265,000 $312,000 $1,000,000 ($1,000,000) 
Less estimated income 11,359 0 0 0 0 0 
General fund ($1,780) $300,000 $265,000 $312,000 $1,000,000 ($1,000,000) 

FTE 0.00 0.00 0.50 0.00 0.00 0.00 
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Salaries and wages 
Operating expenses 
Integrated formula payments 
Grants - Special education 

contracts 
Grants - Transportation 
Grants - Other grants 
Grants - Program grants 
Grants - Passthrough grants 
PowerSchool 
Transportation efficiency 
National board certification 
State automated reporting 

system rewrite 

Total all funds 
Less estimated income 
General fund 

FTE 

Salaries and wages 
Operating expenses 
Integrated formula payments 
Grants - Special education 

contracts 
Grants - Transportation 
Grants - Other grants 
Grants - Program grants 
Grants - Passthrough grants 
PowerSchool 
Transportation efficiency 
National board certification 
State automated reporting 

system rewrite 

Total all funds 
Less estimated income 
General fund 

FTE 

Adjusts 
Funding for 
Integrated 
Formula 

Payments1 

($8,443,625) 

($8,443,625) 
0 

($8,443,625) 

0.00 

Adjusts 
Funding for 
Passthrough 

Grantsu 

$14,424 

$14,424 
0 

$14,424 

0.00 

Adjusts the 
Funding 

Source for 
Integrated 
Formula 

Payments1 

$0 
(2,000,000} 
$2,000,000 

0.00 

Adds One
time Funding 
for the State 
Automated 
Reporting 
System 

Rewritell 

$1,200,000 

$1,200,000 
1,200,000 

$0 

0.00 

Increases 
Funding for 

Transportation 
Grantst 

$600,000 

$600,000 
0 

$600,000 

0.00 

Total 
Conference 
Committee 
Changes 

$85,579 
1,801,000 

(8,443,625) 
(1,000,000) 

600,000 

(1,936,711) 
14,424 

1,200,000 

($7,679,333) 
(788,641) 

($6,890,692) 

0.50 

Reduces 
Funding for the 

Superintendent's 
Program Grant 

Pool12 

($636,711) 

($636,711) 
0 

($636,711) 

0.00 

Adds Funding 
for a 

Leadership 
Professional 
Development 

Program11 

$200,000 

$200,000 
0 

$200,000 

0.00 

Removes 
Funding for 

Early 
Childhood 
Education 
Grantsll 

($1,500,000) 

($1,500,000) 
0 

($1,500,000) 

0.00 

1 Funding is adjusted to provide for employee salary increases of 2 percent on July 1 ,  20 1 9, with a min imum 
monthly i ncrease of $ 1 20 and a maximum month ly increase of $200, and an increase of 2 .5  percent on Ju ly 1 ,  2020, 
the same as the House version. The Senate provided funding for salary increases of 2 percent on J uly 1 ,  201 9 ,  and 
3 percent on  Ju ly 1 ,  2020. 
2 Funding is added for a P re K- 1 2  Education Vision Steering Committee to support the faci l itation of stakeholder 
groups to continue developing education in itiatives as provided in Senate Bil l No. 2025 ,  the same as the House 
vers ion.  
3 A .50 FTE position and related funding for salaries and wages and operating expenses is added for the 
admin istration of the Education Coordination Council establ ished in  Senate B i l l  No.  22 1 5. This FTE and funding 
were not i ncluded in  the Senate or House versions . 
4 Funding is added for an increase in the continuous improvement for schools contract with AdvancEd , the same as 
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the House version. 
5 Funding for operating expenses is increased to correct an error in the department's budget request relating to its 
base budget adjustments, the same as the House version. 
6 Funding for special education contract grants is reduced to provide a total of $24 mill ion from the general fund, 
$4. 7 mil l ion more than the 201 7-1 9 biennium, the same as the House version. The Senate provided $25 mi l l ion from 
the general fund for special education contract grants. 
7 The Conference Committee adopted substantially all of the House changes to the state school aid formula 
in Senate Bill No. 2265. Changes made by the Conference Committee reduced the funding required for integrated 
formula payments in Senate Bill No. 2013 by $400,000 compared to the House version. The House had reduced 
funding for integrated formula payments by $8,043,625 compared to the Senate version. The following is a summary 
of the Conference Committee changes to the state school aid formula in Senate Bill No. 2265: 

Reduces funding to provide a 2 percent increase in the 
i ntegrated form ula payment rate each year of the biennium. 
The Senate provided a 2 percent increase in the 1st year and 
3 percent in the 2nd year. 

Increases funding for a state school aid formula basel ine reset. 
Adds funding to reduce the deduction of in lieu of revenue 

relative to sinking and interest mi l l  levies. 
Reduces funding provided to transition to on-time funding.  The 

House provided a .50 weighted student unit. The Senate 
provided 1.0 weighted student unit. 

Reduces funding for changes to funding for new students in 
certain school districts. 

Reduces funding due to an increase in the contribution from 
property tax related to the phase i n  of a 60-mi l l  contribution 
for all schools districts. 

Increases funding for other changes to the formula, including 
tuition deductions and adjustment to formula min imums.  

Total integrated formula payment reduction 

General  Fund 
($10,615,923) 

15,106,628 
12,335,458 

(19,289,658) 

(7,683,575) 

(2 ,032,062) 

3,735,507 

($8,443,625) 
8 Increases funding from the general fund and decreases funding from the state tuition fund to provide a total of 
$377,764,000 from the state tuition fund for state school aid, the same as the House version. Funding from the state 
tuition fund is reduced due to lower than estimated fines being deposited in the fund. 
9 Funding for transportation grants is increased to provide a total of $56.5 million from the general fund, the same as 
the House version. This increase of $1.1 million from the prior biennium will allow reimbursement rates to remain the 
same as the 2017-19 biennium. The Senate provided $55.9 million from the general fund for transportation grants. 
1° Funding for the program grant pool is reduced by $636,711, to provide a total of $1.5 million from the general fund, 
the same as the House version, for the following programs: 

Leveraging the senior year; 
Leadership program; 
Continuing education grants; 
Preschool continuing education grants; 
Curriculum alignment grants; 
Teacher and principal evaluation system grants; 
Family engagement initiatives; and 
Transportation efficiency. 

The Senate provided $2,136,711 for the program grant pool. 

1 1  Funding is added to implement a leadership professional development program, the same as the House version. 
12 Funding is removed for early childhood education grants transferred to the Superintendent of Public Instruction 
from the Department of Commerce, the same as the House version. The Senate approved transferring the early 
childhood service provider grant program from the Department of Commerce to the Superintendent of Public 
Instruction in Senate Bill No. 2250, but the House defeated the bill. 
13 Funding for passthrough g rants is adjusted as follows: 
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North Central Counci l  for Education Media Services 
Rural  art outreach projects 
Mentoring program 
North Dakota young entrepreneur education program 
'We the People" program 
National writing projects 
Governor's School program 
Cultura l  heritage and artist in  residence grants 
Total 

General Fund 
Increase 

(Decrease) 
$1 4,424 

0 
0 

(30 ,000) 
0 

1 0 ,000 
(20,000) 

40,000 
$1 4,424 

Total 
General  

Fund 
$238 ,000 
$360 ,000 

2 , 1 25,764 
0 

50,000 
50,000 

0 
40,000 

$2 ,863,764 

The Senate provided a total of $2 ,849 ,340 for passthrough grants and the House provided a total of $2,863,764 for 
passthrough grants. The House: 

I ncreased funding for North Central Counci l for Educational Media Services by $ 14 ,424 and national writ ing 
projects by $ 1 0 ,000; 
Added $50,000 for cultural heritage grants; and 
Reduced funding for rural art outreach by $ 1 0,000, the young entreprenueur education program by $30,000, 
and the Governor's School by $20,000. 

The Conference Committee restored the $1 0,000 reduction in funding for rural art outreach and reduced funding for 
the cultural heritage grants added by the House by $1 0,000, to provide a total of $2 ,863,764 for passthrough grants, 
the same total as the House version. 
14 One-time funding is added from the foundation aid stabi l ization fund to rewrite the state automated reporting 
system (STARS) appl ication ,  the same as the House version . 

This amendment also: 
Amends the section related to funding provided from the state tuition fund to reduce the funding made available 
from the fund to $377,764,000, the same as the House version; 
Amends the section related to funding provided from the foundation aid stabi l ization fund to increase the 
funding made avai lable from the fund to $1 1 1 .2 mi l l ion,  the same as the House version ;  
Adds a section to a l low the department to continue $600,000 of  funding,  remaining in  the i ntegrated formula 
payments l i ne item at the end of the 201 7-1 9 bienn ium, to the 201 9-21 bienn ium for the purpose of advanced 
placement examinations, advanced placement teacher training , and the col lege ready Engl ish and 
mathematics program,  the same as the House version ; 
Amends the section related to the distribution of transportation grants to update transportation rates to reflect 
additional fund ing ,  the same as the House version; 
Amends the section related to the program grant pool to adjust the total provided , the same as the House 
version;  
Amends the section related to passthrough grants to require grantees to receive one-half of the passthrough 
grant each year of the biennium and require grantees, as a condition of receiving the grant, to establish 
performance measures to be reviewed by the Superintendent of Publ ic Instruction .  Grantees must report to the 
Superintendent of Publ ic Instruction regarding performance based on the measures each year of the biennium, 
with the report for the 1 st year of the biennium required before receiving funding for the 2nd year of the 
bienn ium,  the same as the House version; 
Amends the section related to the d istribution of annual grants to regional education associations to increase, 
due to a reduction in the number of associations, the amount avai lable to each association .  This change was 
not included in the Senate or House versions of the b i l l ;  
Removes the section amending North Dakota Century Code Section 1 5-1 0-38 to transfer the teacher loan 
forg iveness program from the State Board of H igher Education to the Superintendent of Publ ic Instruction ,  the 
same as the House version. This transfer was included in House Bi l l  No. 1 429; 
Amends the section related to the salary of the Superintendent of Publ ic I nstruction to provide increases 
consistent with state employee salary increases, the same as the House version; 
Adds a section to amend Section 1 5. 1 - 1 8- 10  as amended in Senate Bi l l  No .  2265 related to teacher 
qual ifications to a l low an individual with a permit and a high school diploma to teach certain  areas if the 
ind ividual has a min imum amount of relative work experience or possess a certificate, permit, or degree in the 
subject area to be taught. This section was not included in the Senate or House versions of the b i l l ;  
Adds a section to amend Section 1 5 . 1 -2 1 -02 .6 to al low a student enrol led less than ful l-time to retain  North 
Dakota scholarsh ip el ig ib i l ity if the student is in  the final semester or quarter before g raduation .  This section 
was not included in the Senate or the House versions of the b i l l ;  
Removes the sections amending Sections 1 5. 1 -37-05, 1 5 . 1 -37-06 , and 1 5. 1 -37-08 to transfer the early 
chi ldhood education grant program from the Department of Commerce to the Superintendent of Public 
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Instruction, the same as the House version, due to the defeat of Senate Bill No. 2250 by the House; 
Adds a section to provide for a study of school district transportation during the 2019-20 interim, the same as 
the House version ;  and 

• Adds a section providing for a Legislative Management study relating to dual-credit, advanced placement, and 
distance education courses. This section was not included in the Senate or House versions of the bill. 

The Conference Committee did not include a section, added by the House to allow the department to continue 
$3 million of funding remaining in the integrated formula payments line item at the end of the 2017-19 biennium to 
the 2019-21 biennium for the purpose of one-time funding for computer science training for teachers. The Senate did 
not include this section. 

Senate Bi l l  No. 201 3 - State Library - Conference Committee Action 
Conference Conference 

Base Senate Committee Committee 
Budget Version Changes Version 

Salaries and wages $4, 1 52,758 $4 ,268 ,192 $32, 143 $4,300,335 
Operating expenses 1 ,604,075 1 ,621 ,917 1 ,621 ,917 
Grants 2 , 109,028 2,233,528 2,233,528 

Total all funds $7,865,861 $8,1 23,637 $32 , 143 $8,1 55,780 
Less estimated income 2,247,560 2,367,446 6 ,915 2 ,374,361 
General fund $5,61 8,301 $5,756 , 191  $25,228 $5,78 1 ,4 19  

FTE 28.75 27.75 0.00 27.75 

Department 250 - State Library - Detai l  of Conference Committee Changes 

Salaries and wages 
Operating expenses 
Grants 

Total all funds 
Less estimated income 
General fund 

FTE 

Adjusts 
Funding for 

Salary 
lncreases1 

$32 , 143 

$32, 143 
6,915 

$25,228 

0.00 

Total 
Conference 
Committee 
Changes 

$32 , 143 

$32 , 143 
6 ,915 

$25,228 

0.00 

House Comparison to 
Version House 
$4,300,335 

1 ,621 ,917 
2 ,233,528 

$8, 1 55,780 $0 
2 ,374,361 0 

$5,781 ,419 $0 

27.75 0.00 

1 Funding is adjusted to provide for employee salary increases of 2 percent on July 1, 2019, with a minimum 
monthly increase of $120 and a maximum monthly increase of $200, and an increase of 2.5 percent on July 1, 2020, 
the same as the House version. The Senate provided funding for salary increases of 2 percent on July 1, 2019, and 
3 percent on July 1, 2020. 

Senate Bi l l  No. 201 3 - School for the Deaf - Conference Committee Action 
Conference Conference 

Base Senate Committee Committee House Comparison to 
Budget Version Changes Version Version House 

Salaries and wages $7,588,749 $8,020,847 $34,097 $8,054,944 $8,054,944 
Operating expenses 2,026,543 1 ,705,586 1 ,705,586 1 ,705,586 
Capital assets 158,678 428,678 428,678 428,678 
Grants 180,000 40,000 40,000 40,000 

Total all funds $9,953,970 $10 , 195, 1 1 1  $34,097 $10 ,229,208 $10 ,229,208 $0 
Less estimated income 2,465,444 2,697, 1 96 3 , 162 2,700,358 2.700,358 0 
General fund $7,488,526 $7,497,91 5  $30,935 $7,528,850 $7,528,850 $0 

FTE 45.61 44.61 0.00 44 .61 44.61 0.00 
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Department 252 - School for the Deaf - Detail of Conference Committee Changes 

Salaries and wages 
Operating expenses 
Capital assets 
Grants 

Total all funds 
Less estimated income 
General fund 

FTE 

Adjusts 
Funding for 

Salary 
lncreases1 

$34,097 

$34,097 
3 1 62 

$30,935 

0.00 

Total 
Conference 
Committee 
Changes 

$34,097 

$34,097 
3 , 162 

$30,935 

0.00 

1 Funding is  adjusted to provide for employee salary increases of 2 percent on Ju ly 1 ,  201 9 ,  with a min imum 
monthly increase of $ 1 20 and a maximum monthly i ncrease of $200 , and an increase of 2 .5  percent on July 1 ,  2020, 
the same as the House version . The Senate provided funding for salary increases of 2 percent on J uly 1 ,  201 9, and 
3 percent on  Ju ly 1 ,  2020. 

Senate Bill No. 2013 - Vision Services - School for the Blind - Conference Committee Action 

Conference Conference 
Base Senate Committee Committee House Comparison to 

Budget Version Changes Version Version 
Salaries and wages $4,660,995 $4 ,914 ,756 $20,535 $4,935,291 $4,935,291 
Operating expenses 773,206 81 5,821 81 5,821 8 1 5,821 
Capital assets 39, 192 299,692 299,692 299,692 

Total all funds $5,473,393 $6,030,269 $20,535 $6,050,804 $6,050,804 
Less estimated income 1 ,079,247 1 ,330,993 1 ,822 1 ,332,81 5 1 ,332,81 5  
General fund $4,394, 1 46 $4,699,276 $18 ,713 $4,71 7,989 $4,71 7,989 

FTE 28.50 27.90 0.00 27.90 27.90 

Department 253 - Vision Services - School for the Blind - Detail of Conference Committee 
Changes 

Salaries and wages 
Operating expenses 
Capital assets 

Total all funds 
Less estimated income 
General fund 

FTE 

Adjusts 
Funding for 

Salary 
lncreases1 

$20,535 

$20,535 
1 ,822 

$ 18,71 3  

0.00 

Total 
Conference 
Committee 
Changes 

$20,535 

$20,535 
1 ,822 

$1 8,71 3 

0.00 

House 

$0 
o 

$0 

0.00 

1 Funding is adjusted to provide for employee salary increases of 2 percent on July 1 ,  20 1 9, with a min imum 
month ly increase of $ 1 20 and a maximum monthly increase of $200, and an increase of 2 .5  percent on July 1 ,  2020, 
the same as the House version .  The Senate provided funding for salary increases of 2 percent on J uly 1 ,  20 1 9 , and 
3 percent on Ju ly 1 ,  2020. 
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Date : #--jll - 1 9  
Rol l  Ca l l  Vote # :  "Enter Vote #" / 

201 9 SENATE CONFERENCE COMMITTEE 
ROLL CALL VOTES 

B I LL/RESOLUTION N O .  SB 201 3 as (re) engrossed 

Senate Appropriations Committee 
Action Taken D SENATE accede to House Amendments 

D SENATE accede to House Amendments and fu rther amend 
D HOUSE recede from House amendments 
D HOUSE recede from House amendments and amend as fol lows 

D U nable to agree , recommends that the comm ittee be d ischarged and a new 
com m ittee be appointed 

Motion Made b� #-t'J"W! /] ffij 
Senators 

Senator Ho lmberg 
Senator Poe lman 
Senator Robi nson 

Total Senate Vote 

Vote Count 

Senate Carrie r  

LC N umber 

-

1� Yes 
y -v 
y" y 
,,/ 

�} ,, 

Yes :  

No 

r 
I 

Seconded by : i1- ,15 tl:f 
Representatives ¥11 /2- Yes No 

Representative Monson  / 
Representative Sanford / 
Representative Boe / / 

Total Rep. Vote 3 I 

No :  Absent :  0 -----

House Carrier  

of  amendment 

LC N umber of engrossment ----------
Emergency c lause added or  deleted 

Statement of pu rpose of amendment 
!u-4 , /Ju:ii:nz./ / /Y( � /4 _N47<Ci '" '- "' ,f 3/11 /"'"� - V' .  

/Yv!� � 



201 9  SENATE CONFERENCE COMMITTEE 
ROLL CALL VOTES 

Date : 4/25/201 9 
Rol l  Ca l l  Vote # :  1 

B I LL/RESOLUTION NO .  SB 201 3 as ( re) engrossed 

Senate Appropriations Committee 
Action Taken D SENATE accede to House Amendments 

D SENATE accede to House Amendments and further  amend 
D HOUSE recede from House amendments 
� HOUSE recede from House amendments and amend as fol lows 

D Unable to agree , recommends that the com mittee be d ischarged and a new 
com m ittee be appointed 

Motion Made by: Senator Robinson 

Senators 
Senator Ho lmberq 
Senator Poo lman 
Senator Rob inson 

Total Senate Vote 

Vote Count Yes :  6 

Senate Carr ier Senator Ho lmberg 

LC N umber 

LC Number  

Emergency c lause added or  deleted 

Statement of pu rpose of amendment 

Seconded by: Senator Poelman 

Yes No Representatives Yes No 
X Representative Monson X 
X Representative Sanford X 
X Representative Boe X 

3 0 Total Rep. Vote 3 0 

No :  0 Absent: 0 

House Carrie r  Representative Monson 

1 9 . 0226 . 020 1 2 of amendment 

1 9 . 0226 . 04000 of engrossment ----------
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REPORT OF CONFERENCE COMM ITTEE 
SB 2013, as engrossed : You r  conference comm ittee (Sens .  Ho lmberg , Poelman , Rob inson 

and Reps. Monson ,  Sanford , Boe) recommends that the HOUSE RECEDE from the 
House amendments as pri nted on SJ pages 1 484-1 492 ,  adopt amendments as 
fol lows , and p lace SB 201 3 on the Seventh o rder: 

That the House recede from its amendments as pri nted on pages 1 484- 1 492 of the Senate 
Journa l  and  pages 1 706- 1 7 1 4  of the House Journa l  and that Eng rossed Senate B i l l  No .  
20 1 3 be amended as fo l lows : 

Page 1 ,  l i ne  3 ,  remove " 1 5-1 0-38 , "  

Page  1 ,  l i ne  4 ,  rep lace " 1 5 . 1 -37-05 ,  1 5 . 1 -37-06 , and 1 5 . 1 -37-08" with " 1 5 . 1 - 1 8- 1 0 ,  and 
1 5 . 1 -2 1 -02 . 6" 

Page 1 ,  l i ne  4 ,  remove "a student" 

Page 1 ,  l i ne  5 ,  remove " loan forg iveness program for teachers , "  

Page  1 ,  remove l i ne  6 

Page 1 ,  l i ne  7 ,  rep lace "grants,  and early ch i ldhood education provider data col lection" with 
"teach ing  l icenses, and the North Dakota scholarsh ip" 

Page 1 ,  l ine 8 ,  after the fi rst semicolon insert "to provide for a leg is lative management 
study ; "  

Page 1 ,  remove l i nes 2 1  th rough 24 

Page 2, rep lace l i nes 1 th rough 1 1  with : 

"Sa laries and wages 
Operat ing expenses 
I nteg rated formu la  payments 
Grants - specia l  ed ucation 
Grants - transportation  
Grants - other  g rants 
Grants - prog ram g rants 
Grants - passth rou g h  grants 
PowerSchool 
Transportatio n  effic iency 
Nationa l  board certification 
State automated report ing system 

rewrite 
Tota l a l l  fu nds 
Less estimated i ncome 
Total genera l  fund  
Fu l l-time equ iva lent  posit ions 

$1 7 ,439 , 1 76 
30 , 1 65 , 005 

1 , 750 , 204, 1 63 
1 9 , 300 , 000 
55 ,400 , 000 

254 , 062 , 705 
6 , 2 1 0 , 000 
2 , 898 , 000  
5 , 500 , 000 

30 ,000 
1 20 , 000 

Q 

$2 , 1 4 1 , 329 , 049 
705,727,065 

$ 1 ,435 , 60 1 , 984 
9 1 .75  

Page 2 ,  rep lace l i nes 16  through 2 1  with : 

"Sa laries and wages 
Operati ng  expenses 
Grants 
Total a l l  fu nds 
Less estimated i ncome 
Total genera l  fun d  

Page 2 ,  remove l i nes 27 throug h 3 1  

( 1 )  DESK (2) COMMITTEE 

$4 , 1 52, 758 
1 ,604 , 075 
2 , 1 09,028 

$7 , 865 , 86 1  
2,247,560 

$5 , 6 1 8 , 30 1  

Page 1 

$587 ,859 
3 , 805 , 942 

347 ,998 ,266 
4 , 700 , 000 
1 , 1 00 , 000 

33 , 000 ,000 
1 ,470 , 000 

(34 , 236) 
0 

(30 , 000) 
( 1 2 , 000) 

1 ,200,000 

$393 ,785 ,83 1  
1 08,026,678 

$285 ,759 , 1 53 
(2 . 50) 

$ 1 47 , 577 
1 7 , 842 

1 24,500 
$289 , 9 1 9 

1 26,80 1  
$ 1 63 , 1 1 8  

$ 1 8 , 027 , 035 
33 ,970 , 947 

2 , 098 ,202 ,429 
24 , 000 , 000 
56 , 500 , 000 

287 , 062 , 705 
7 , 680 , 000 
2 , 863 ,764 
5 , 500 , 000 

0 
1 08 , 000 

1 ,200,000 

$2 , 535 , 1 1 4 , 880 
8 1 3,753,743 

$1  , 72 1 , 36 1 , 1 3  7 
89 . 25" 

$4 , 300 , 335 
1 , 62 1 , 9 1 7 
2,233,528 

$8 , 1 55 , 780 
2,374,36 1 

$5 ,78 1 ,4 1 9" 
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Page 3 ,  replace l i nes 1 and  2 with : 

"Salaries and wages 
Operat ing expenses 
Capita l assets 
Grants 
Tota l a l l  funds 
Less est imated i ncome 
Total genera l  fund 

Page 3 ,  replace l i nes 8 through 1 3  with : 

"Salaries and wages 
Operating expenses 
Capita l assets 
Tota l a l l  funds 
Less estimated i ncome 
Total genera l  fund 

$7 , 588,749 
2 , 026 ,543 

1 58 ,678 
1 80,000 

$9 , 953 ,970 
2,465,444 

$7 ,488 ,526 

$4 ,660 , 995 
773,206 

39, 1 92 
$5 ,473 , 393 

1 ,079,247 
$4 , 394, 1 46 

Page 3 ,  rep lace l i nes 1 9  through 2 1  with : 

"Grand tota l genera l fund $ 1 ,453 , 1 02, 957 
Grand tota l special funds 7 1 1 ,5 1 9,3 1 6  
Grand tota l a l l  funds $2 , 1 64 ,622,273 

Page 4 ,  after l ine 2 ,  i nsert :  

" State automated report ing system rewrite 

Page 4, replace l i nes 4 through 8 with : 

" Total department of pub l ic  i nstruction  -
a l l  funds 

Total department of pub l ic i nstruction 
estimated i ncome 

Total department of pub l ic i nstruction -

Page 4 ,  rep lace l i nes 28 through 30 with : 

"Grand tota l - a l l  fu nds 
Grand tota l - estimated i ncome 
Grand tota l - genera l  fu nd 

Module ID:  s_cfcomrep_76_001 
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$466 , 1 95 
(320 , 957) 

270 ,000 
(1 40,000} 
$275 ,238  

234,9 1 4  
$40 , 324 

$274 ,296 
42 , 6 1 5  

260,500 
$577 ,4 1 1  
253,568 

$323 , 843 

$286 ,286 ,438 
1 08,64 1 ,96 1 

$394 ,928 , 399 

0 

$ 1 9 1 , 820 ,000 

1 9 1 ,820,000 

$0  

$ 1 92 ,688 , 500  
1 92,688,500 

$0  

$8 , 054 , 944 
1 , 705 , 586 

428 ,678 
40,000  

$ 1 0 , 229 , 208 
2,700,358 

$7 , 528 , 850" 

$4 , 935 ,29 1  
8 1 5 , 82 1  
299,692 

$6 , 050 , 804 
1 ,332,8 1 5  

$4 , 7 1 7 , 989" 

$ 1 , 739 , 389 ,395  
820, 1 6 1 ,277 

$2 , 559 , 550 ,672" 

1 , 200 , 000" 

$ 1 ,400 , 000 

1 ,200,000 

$200 , 000" 

$ 1 , 950 , 500 
1,750,500 
$200 , 000" 

Page 5 ,  l i ne  7 ,  rep lace "$379 , 764 , 000" with "$377 , 764, 000" 

Page 5 ,  l ine 1 3 , rep lace "$ 1 1 0 , 000 , 000" with "$1 1 1 ,200 , 000" 

Page 5 ,  l ine 1 4 , after "treasury" i nsert " ,  of wh ich $ 1 1 0 , 000 , 000 is" 

Page 5 ,  l ine 1 4 , after " payments" i nsert "and $ 1 ,200 , 000 is for a rewrite of the state 
automated report ing system , "  

Page 5 ,  after l i ne  2 1 ,  i nsert :  

"SECTION 6 .  EXEMPTION - ADVANCED PLACEMENT PROG RAMS. U p  
to $600 , 000 of the unexpended amount remain i ng from the appropriat ion for 
i ntegrated formu la  payments, as authorized i n  subd iv is ion 1 of sect ion 1 of chapter 
1 2  of the 20 1 7 Session Laws, is not subject to the provis ions of sectio n  54-44 . 1 - 1 1  at 
the end of the 2 0 1 7-1 9 b ienn i um ,  and may be conti nued i nto the 2 0 1 9-2 1 b ien n i u m  
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for the pu rpose of provid i ng  advanced p lacement exam inations ,  advanced 
p lacement teacher tra i n i ng ,  and the col lege ready Eng l ish and mathematics 
prog rams . "  

Page 6 ,  l i ne  24 ,  rep lace "n i ne" with "eleven"  

Page 6 ,  l i ne  26 ,  rep lace "F ifty-one" with " Fifty-two" 

Page 7, l i ne  1 6 , rep lace "Twenty-n ine" with "Th i rty" 

Page 7, l i ne  23 ,  rep lace "$2 , 1 36 , 7 1 1 "  with "$1 , 500 , 000" 

Page 8 ,  l i ne  1 3 , rep lace "$2 , 2 1 5 , 764" with "$2 , 863 , 764" 

Page 8, l i ne  1 3 , remove "for writ ing projects , an entrepreneur  prog ram , "  

Page 8 ,  l i ne  1 4 , remove "governor's school ,  and  a mentori ng program" 

Page 8 ,  l ine 1 5 , after "d istributed" i nsert "but  no  more than one-half of the fund i ng  may be 
provided each year of the b ienn ium"  

Page 8 ,  l i ne  1 5 , rep lace "Grantees" with "Ann ua l ly g rantees" 

Page 8, l i ne  1 7 , after " report" insert "an nua l ly" 

Page 8 ,  l i ne  1 8 , remove "before October 1 ,  2020" 

Page 8 ,  l i ne  1 8 , after the period insert "The superi ntendent may not d istribute the g rant 
payment  for the second year of the b ienn i um u nt i l  the g rantee subm its the annua l  
report for the fi rst year of  the bienn i um . "  

Page  8 ,  l i ne  26 ,  rep lace "$3 1 ,250" with "$35, 7 1 4" 

Page 9 ,  remove l i nes 26 th roug h 3 1  

Page 1 0 , remove l i nes 1 th rough 3 1  

Page 1 1 ,  remove l i nes 1 th rough 9 

Page 1 1 ,  l i ne  1 5 , rep lace "eighteen" with "ten" 

Page 1 1 ,  l ine 1 6 , remove "one hundred twenty-six thousand five hund red th ree do l lars" 

Page 1 1 ,  l i ne  1 7 , rep lace "thereafter" with "one hundred twenty-five thousand eight hundred 
e ighty do l lars thereafter" 

Page 1 1 ,  after l i ne  1 7 , i nsert: 

"SECTION 18. AM ENDMENT. Section 1 5 . 1 - 1 8- 1 0 of the North Dakota 
Centu ry Code as amended i n  sect ion 5 of Senate B i l l  No .  2265,  as approved by the 
s ixty-sixth leg is lative assembly, is amended and reenacted as fol lows: 

15.1-18-10. Specialty areas - Teacher qualification. 

N otwithstand ing the requ i rements of th is chapter: 

1 .  An i nd iv idua l  may teach art, bus i ness education , computer education ,  a 
fore ign language, music ,  physical education ,  specia l  education ,  and 
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techno logy education at any grade level from k indergarten th rough  g rade 
e ight , provided the i nd ividua l :  

a .  I s  l icensed to  teach by  the education standards and p ractices board ;  

b .  I s  approved to teach i n  that area by the education standards  and 
practices board ; and 

c .  Meets a l l  requ i rements set forth i n  ru le by the super intendent  of 
publ ic i nstruction . 

2 .  An i nd ivid ua l  may teach Native American languages p rovided the 
i nd ivid ua l  is an eminence-credentialed teacher. 

3 .  An i nd ivid ua l  may teach i n  t he  areas of  trade ,  i ndustry, tech n ical 
occupations ,  or  hea lth occupations, provided the i nd iv idua l  has been 
issued a l icense to teach in such areas by the education  standards and 
practices board . 

4 .  An i nd iv idua l  may teach i n  any subject, except e lementary education ,  
special education , mathematics ,  science, language a rts , and  socia l  
stud ies ,  if t he  i nd ividua l :  

a .  Has a permit issued by the board and has a h ig h  schoo l  d ip loma;  
and 

b .  ( 1 )  Possesses at least fou r  thousand hours over five years of 
re levant work experience in  the subject a rea to be taught; o r  

(2)  Possesses a certificate , perm it, or deg ree i n  the subject a rea to 
be taught;-Sf 

f3-t Achieves a passing score on the Praxis content test. 

SECTION 19.  AM ENDMENT. Section 1 5 . 1 -2 1 -02 . 6  of the North  Dakota 
Centu ry Code is amended and reenacted as fol lows: 

15.1-21-02.6. North Dakota scholarship - Amount - Applicability. 

1 .  a .  The state board of  h ig her education sha l l  provide to  any  student 
certified as be ing e l ig i ble by the superintendent of pub l ic  i nstruction 
e ither a North Dakota academic scholarsh ip  or  a North Dakota 
career and techn ica l education scholarsh ip  in the amount of seven 
hund red fifty dol lars for each semester du ri ng  wh ich the student  is 
en rol led fu l l  t ime at an  accred ited institution of h i ghe r  education i n  
th is state , mainta ins a cumulative g rade point average o f  2 . 75 ,  and 
ma inta i ns  progress toward deg ree completion .  

b .  The state board of h igher education sha l l  provide to any  student 
certified as be ing e l ig ib le by the super intendent of pub l ic  i nstruction 
either a North Dakota academic scholarsh i p  or  a North Dakota 
career and techn ica l education scholarsh ip  in the amount of five 
h u ndred dol lars for each quarter du ring which the student is e n ro l led 
fu l l  t ime at an accred ited institution of h igher  educat ion in th is state , 
ma inta ins  a cumu lative g rade point average of 2 .  75 ,  and  ma inta ins  
prog ress toward degree completion .  

2 .  The state board sha l l  mon itor each scholarsh ip  reci p ient  to  ensure that 
the student meets the academic and other requ i rements of this sect ion .  
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U pon determ in i ng that a recip ient student has fai led to meet the 
requ i rements of th is section ,  the board shal l  provide notification to the 
student with i n  ten days. 

3 .  A student i s  not entitled to receive more than six thousand do l lars under 
th is section . 

4 .  The  state board of h igher education sha l l  forward the  scholarsh ip  d i rectly 
to the institution in wh ich the student is enrol led . 

5 .  a .  ( 1 ) This section does not requ i re a student to be enrol led i n  
consecutive semesters . 

(2) This section does not requ i re a student to be enrol led in 
consecutive q uarters. 

b .  A scholarsh ip  under th is section i s  va l id  on l y  for six academic years 
after the student's g raduation from h igh  school and may be app l ied 
to a g raduate prog ram .  

6 .  A scholarsh ip  under th is section i s  avai lab le to any e l ig ib le resident 
student who fu lfi l ls  the requ i rements of section 1 5 . 1 -2 1 -02 .4  or  
1 5 . 1 -2 1 -02 . 5  and who: 

a. G raduates from a h igh  school i n  this state ; 

b .  Graduates from a h igh school i n  a borderi ng  state u nder chapter 
1 5 . 1 -29 ;  

c .  Graduates from a nonpub l ic h igh school i n  a borderi ng state wh i le 
res id ing with a custod ia l parent i n  th is state ; or  

d .  Completes a program of home education supervised i n  accordance 
with chapter 1 5 . 1 -23 .  

7 .  a .  For  pu rposes of North Dakota scholarsh ip  e l ig ib i l ity under th is 
section ,  "fu l l -time" has the same mean ing as the term is defi ned by 
the institution the student is attend ing .  

b .  A student who i s  enrol led less than fu l l -t ime may retai n  scholarsh ip 
e l igib i l ity if the student is in the fina l  semester or quarter before 
graduation .  The waiver of the fu l l-time enro l lment status requ i rement 
for scholarsh ip el igib i l ity may not apply to a student more than once. 

c .  For the purpose of North Dakota scholarsh ip  e l ig ib i l ity under  th is 
section , "prog ress toward degree com pletion" means earn i ng  the 
fol lowing min imum number of cred its after each semester or quarter 
term d isbursement to qua l ify for the subsequent d isbursement: 

( 1 ) DESK (2) COMMITTEE 

( 1 ) Twenty-four cred its after d isbursement two; 

(2) Th i rty-n ine cred its after d isbursement th ree; 

(3) F ifty-four cred its after d isbursement fou r; 

(4) Sixty-n ine cred its after d isbursement five; 

(5) Eighty-four cred its after d isbursement six ; and 
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(6 )  N inety-n ine cred its after d isbursement seven . "  

Page 1 1 ,  remove l i nes 18  through 3 1  

Page 1 2 , remove l i nes 1 th rough 30 

Page 1 3 , rep lace l i nes 1 throug h  23 with : 

"SECTION 20. LEGISLATIVE MANAGEMENT STU DY -
TRANSPORTATION. During the 20 1 9-20 interim ,  the legis lative management sha l l  
consider study ing school transportation ,  i nc lud ing d istrict routes , expend itures, 
reimbursement, and poss ib le efficiencies. The leg islative management shal l  report its 
find ings and recommendations ,  together with any leg is lation necessary to imp lement 
the recommendat ions, to the sixty-seventh leg islative assembly. 

SECTION 21 . LEGISLATIVE MANAGEMENT STU DY - DUAL-CREDIT -
ADVANCED PLACEMENT - DISTANCE EDUCATION COURSES. During the 20 1 9-
20 i nterim ,  the leg is lative management shal l  consider study ing dual-cred it, advanced 
placement, and d istance education courses. The study must inc lude a review of early 
en ro l lment p lacement test ing and the qual ifications for dual-credit and advanced 
placement cou rses. The study also must include a review of the costs and amounts 
of fund ing necessary to provide all students access to dua l -cred it, advanced 
placement, and d istance education courses, as wel l  as the types of cou rses 
avai lab le and the del ivery methods necessary to provide al l students with access . 
The legis lative management sha l l  report its find ings and recommendations ,  together 
with any leg islat ion requ i red to implement the recommendat ions ,  to the s ixty-seventh 
legis lative assem bly. "  

Renumber accord ing ly 

STATEMENT OF PURPOSE OF  AMENDMENT: 

Senate Bill No. 2013 - Summary of Conference Committee Action 

Department of Public 
Instruction 
Total al l funds 
Less estimated income 
General fund 

FTE 

State Library 
Total all funds 
Less estimated i ncome 
General fund 

FTE 

School for the Deaf 
Total all funds 
Less estimated income 
General fund 

FTE 

Vision Services - School for the 
Blind 
Total all funds 
Less estimated i ncome 
General fund 

FTE 

Bil l total 

( 1 ) DESK (2) COMMITTEE 

Base 
Budget 

$2, 1 4 1 ,329,049 
705,727,065 

$ 1 ,435,601 ,984 

91 .75 

$7,865,861 
2,247,560 

$5 ,618 ,301 

28 .75 

$9,953,970 
2,465,444 

$7,488,526 

45.61 

$5,473,393 
1 ,079,247 

$4,394, 1 46 

28.50 

Senate 
Version 

$2,542,794,2 1 3  
81 4,542,384 

$ 1 , 728,251 ,829 

88.75 

$8, 1 23,637 
2,367,446 

$5,756, 1 91 

27.75 

$ 1 0, 1 95, 1 1 1  
2.697, 1 96 

$7,497,9 1 5  

44.61 

$6,030,269 
1 , 330,993 

$4,699,276 

27.90 

Page 6 

Conference Conference 
Committee Committee 
Changes Version 

($7,679,333) $2,535, 1 1 4,880 
(788,641 ) 8 1 3  753,743 

($6,890,692) $ 1 ,721 ,361 , 1 37 

0.50 89.25 

$32, 1 43 $8, 1 55,780 
6,9 1 5  2,374, 361 

$25,228 $5,78 1 , 4 1 9  

0.00 27.75 

$34,097 $1 0,229,208 
3, 1 62 2,700,358 

$30,935 $7,528,850 

0.00 44.6 1  

$20,535 $6,050,804 
1 ,822 1 , 332,8 1 5 

$ 1 8,71 3 $4,71 7,989 

0.00 27.90 

House Comparison to 
Version House 

$2,535,249,880 ($1 35,000) 
8 1 3,753,743 0 

$ 1 ,721 ,496, 1 37 ($1 35,000) 

88.75 0.50 

$8, 1 55,780 $0 
2,374,361 0 

$5 ,78 1 ,41 9 $0 

27 .75 0 .00 

$ 1 0,229,208 $0 
2,700,358 0 

$7,528,850 $0 

44.6 1  0.00 

$6,050,804 $0 
1 , 332,8 1 5 0 

$4,71 7,989 $0 

27.90 0.00 
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Total al l funds 
Less estimated income 
General fund 

FTE 

$2, 1 64,622,273 
7 1 1 ,5 1 9  3 1 6  

$ 1 ,453, 1 02,957 

1 94.61 

$2,567, 1 43,230 
820,938,01 9  

$ 1 ,746,205 , 2 1 1  

1 89 01 

($7,592,558) 
(776,742) 

($6,8 1 5,8 1 6) 

0 .50 
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$2,559,550,672 
820 1 6 1  277 

$ 1 , 739,389,395 

1 89 .5 1  

$2,559,685,672 
820,1 6 1 ,277 

$ 1 , 739,524, 395 

1 89 .0 1  

($1 35,000) 
o 

($1 35,000) 

0 .50 

Senate Bill No. 2013 - Department of Public Instruction - Conference Committee 
Action 

Conference Conference 
Base Senate Committee Committee House Comparison to 

Budget Version Changes Version Version House 
Salaries and wages $ 1 7,439, 1 76 $ 1 7,94 1 , 456 $85,579 $ 1 8,027,035 $ 1 7 ,951 ,035 $76,000 
Operating expenses 30, 1 65,005 32, 1 69,947 1 , 801 ,000 33, 970,947 33 ,781 ,947 1 89,000 
I n tegrated formula payments 1 ,750, 204, 1 63 2, 1 06,646,054 (8,443,625) 2,098, 202,429 2,098,602,429 (400,000) 
Grants - Special education 1 9 ,300,000 25,000,000 ( 1 ,000,000) 24,000,000 24,000,000 

contracts 
Grants - Transportation 55,400,000 55,900,000 600,000 56, 500,000 56,500,000 
Grants - Other grants 254,062,705 287,062,705 287,062,705 287,062,705 
Grants - Program grants 6,21 0,000 9,6 1 6 , 7 1 1  ( 1 , 936,71 1 )  7 ,680,000 7 ,680,000 
Grants - Passthrough grants 2,898,000 2,849 ,340 1 4,424 2,863,764 2,863,764 
PowerSchool 5, 500,000 5,500,000 5, 500,000 5 ,500,000 
Transportation efficiency 30,000 
National board certification 1 20,000 1 08,000 1 08,000 1 08,000 
State automated reporting 1 ,200,000 1 , 200,000 1 , 200,000 

system rewrite 

Total all funds $2, 1 4 1 ,329,049 $2,542,794,2 1 3  ($7,679,333) $2,535, 1 1 4,880 $2,535,249,880 ($1 35,000) 
Less estimated income 705,727,065 8 1 4,542,384 (788,641) 8 1 3 ,753,743 8 1 3 ,753,743 o 
General fund $1 ,435,601 ,984 $ 1 , 728, 251 ,829 ($6,890,692) $ 1 , 72 1 ,36 1 , 1 37 $ 1 ,721 ,496, 1 37 ($ 1 35,000) 

FTE 91 .75 88.75 0 .50 89.25 88.75 0.50 

Department 201 - Department of Public Instruction - Detail of Conference Committee 
Changes 

Adds Funding Adds .50 FTE 
for a Pre K-1 2  Position and Reduces 

Adjusts Education Funding for Increases Funding for 
Funding for Vision the Education Adds Funding Funding for Special 

Salary Steering Coordination for AdvancEd Operating  Education 
lncreases1 Committee1 Council! Contract! Expenses1 Contracts� 

Salaries and wages $9,579 $76,000 
Operating expenses $300,000 1 89,000 $31 2,000 $ 1 ,000,000 
I n tegrated formula payments 
Grants - Special education ($ 1 ,000,000) 

contracts 
Grants - Transportation 
Grants - Other grants 
Grants - Program grants 
Grants - Passthrough grants 
PowerSchool 
Transportation efficiency 
National board certification 
State automated reporting 

system rewrite 

Total all funds $9,579 $300,000 $265,000 $31 2,000 $ 1 , 000,000 ($1 ,000,000) 
Less estimated income 1 1 ,359 0 0 0 0 0 
General fund ($ 1 ,780) $300,000 $265,000 $31 2,000 $ 1 ,000,000 ($1 ,000,000) 

FTE 0.00 0.00 0.50 0.00 0.00 0.00 
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Salaries and wages 
Operating expenses 
Integrated formula payments 
Grants - Special education 

contracts 
Grants - Transportation 
Grants - Other grants 
Grants - Program grants 
Grants - Passthrough grants 
PowerSchool 
Transportation efficiency 
National board certification 
State automated reporting 

system rewrite 

Total all funds 
Less estimated income 
General fund 

FTE 

Salaries and wages 
Operating expenses 
Integrated formula payments 
Grants - Special education contracts 
Grants - Transportation 
Grants - Other grants 
Grants - Program grants 
Grants - Passthrough grants 
PowerSchool 
Transportation efficiency 
National board certification 

Adjusts 
Funding for 
Integrated 
Formula 

Payments1 

($8,443,625) 

($8,443,625) 
0 

($8,443,625) 

0.00 

State automated reporting system rewrite 

Total all funds 
Less estimated income 
General fund 

FTE 

Adjusts the 
Funding 

Source for 
Integrated 
Formula 

Payments' 

$0 
(2,000,000) 
$2,000,000 

0.00 

Increases 
Funding for 

Transportation 
Grants1 

$600,000 

$600,000 
0 

$600,000 

0.00 

Adjusts Funding for 
Passthrough Grantsll 

$1 4,424 

$1 4,424 
0 

$1 4,424 

0.00 
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Insert LC:  19 .0226.02012 
Senate Carrier: Holmberg 

House Carrier: Monson 

Reduces 
Funding for the 

Superintendent's 
Program Grant 

Poolll 

($636.7 1 1 )  

($636.7 1 1 )  
0 

($636.7 1 1 )  

0.00 

Adds Funding 
for a 

Leadership 
Professional 
Development 

Program11 

$200,000 

$200,000 
0 

$200,000 

0.00 

Removes 
Funding for 

Early 
Chi ldhood 
Education 
Grants11 

($1 ,500,000) 

($ 1 ,500,000) 
0 

($ 1 ,500,000) 

0.00 

Adds One-time Funding 
for the State Automated 

Reporting System 
Rewritell 

Total Conference 
Committee Changes 

$85,579 
1 ,801 ,000 

(8,443,625) 
( 1 , 000,000) 

600,000 

( 1 ,936. 7 1 1 )  
1 4,424 

$ 1 , 200,000 1 , 200,000 

$ 1 , 200,000 ($7,679,333) 
1 , 200,000 (788,64 1 )  

$0  ($6,890,692) 

0 .00 0.50 

1 Fund ing is adj usted to provide for employee salary increases of 2 percent on J u ly 1 ,  20 1 9 ,  
with a m in imum monthly increase of  $ 1 20 and a maximum monthly i ncrease of  $200 ,  and an 
increase of  2 .5  percent on Ju ly 1 ,  2020 ,  the same as the House vers ion .  The Senate 
provided fund ing for salary i ncreases of 2 percent on Ju ly 1 ,  201 9 ,  and 3 percent on J u ly 1 ,  
2020 .  
2 Fund ing is added for a Pre K-1 2  Education Vision Steeri ng Committee to support the 
faci l itation of stakeholder g roups to conti n ue developing education i n it iatives as provided in 
Senate B i l l  No. 2025, the same as the House version . 
3 A . 50 FTE position and re lated fund ing for salaries and wages and operati ng expenses is  
added for the adm in istration of  the Ed ucation Coord ination Counci l  estab l ished i n  Senate B i l l  
No.  22 1 5 . Th is  FTE and fund ing were not inc luded in  the Senate or House vers ions .  
4 Fund ing is added for an increase i n  the conti nuous improvement for schools contract with 
AdvancEd , the same as the House version . 
5 Fund ing for operat ing expenses is i ncreased to correct an error in the department's budget 
request relating to its base budget adj ustments, the same as the House vers ion . 
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6 Fund ing  for special ed ucation contract g rants is reduced to provide a tota l of $24 m i l l ion 
from the genera l  fund ,  $4 . 7  m i l l ion more than the 20 1 7-1 9 b ienn i um ,  the same as the House 
vers ion . The Senate provided $25 m i l l ion from the general  fund for special education 
contract g rants . 
7 The Conference Committee adopted substant ia l ly a l l  of the House changes to the state 
school a id formu la  in Senate B i l l  No .  2265. Changes made by the Conference Committee 
reduced the fund i ng  requ i red for integrated formu la payments i n  Senate B i l l  No .  20 1 3 by 
$400 , 000 com pared to the House version . The House had reduced fund ing for integrated 
formu la payments by $8 , 043 ,625 compared to the Senate vers ion .  The fo l lowing  is a 
summary of the Conference Committee changes to the state school a id formu la i n  Senate 
B i l l  No .  2265 :  

Reduces fund ing t o  provide a 2 percent increase in the Integrated 
formula payment rate each year of the bienn ium.  The Senate 
provided a 2 percent increase in the 1 st year and 3 percent in the 2nd 
year. 

Increases fund ing for a state school aid formula baseline reset. 
Adds fund ing to reduce the deduction of in lieu of revenue relative to 

sinking and interest mi l l  levies. 
Reduces fund ing provided to transition to on-time funding. The House 

provided a . 50  weighted student unit . The Senate provided 1 . 0 
weighted student unit .  

Reduces funding for changes to funding for new students i n  certain 
school d istricts. 

Reduces funding due to an increase in the contribution from property tax 
related to the phase in of a 60-mi l l  contribution for all schools 
d istricts . 

I ncreases fund ing for other changes to the formula ,  including tuition 
deductions and adjustment to formula minimums.  

Total integrated formu la  payment reduction 

General Fund 
($ 1 0 ,6 1 5 , 923) 

1 5 , 1 06,628 
1 2 ,335 ,458 

( 1 9 , 289 ,658) 

(7 ,683 ,575) 

(2 , 032 ,062) 

3,735,507 

($8,443,625) 

8 I ncreases fund i ng  from the general fund and decreases fund ing from the state tu it ion fund 
to  p rovide a total of  $377 , 764 , 000 from the state tu it ion fund for state school a id , the same 
as the House vers ion .  Fund ing from the state tuit ion fund is reduced due to lower than 
estimated fines be ing deposited i n  the fund .  
9 Fund ing  for transportation g rants is increased to  provide a tota l of  $56 . 5  m i l l ion from the 
genera l  fu nd ,  the same as the House vers ion .  This increase of $ 1 . 1  m i l l ion from the prior 
b ienn i um wi l l  a l low re imbursement rates to remain the same as the 20 1 7-1 9 b ienn i um .  The 
Senate p rovided $55 .9  m i l l ion from the genera l  fund for transportation g rants . 
1 ° Fund ing  for the program g rant pool is reduced by $636 , 7 1 1 ,  to provide a tota l of $ 1 . 5 
m i l l ion  from the general  fund ,  the same as the House version ,  for the fo l lowing programs: 

• Leverag ing the senior year; 
• Leadersh i p  prog ram ; 
• Conti nu i ng  education g rants; 

P reschool contin u ing education g rants; 
• C u rricu l um a l ignment g rants; 
• Teacher and  pr incipal evaluation system g rants; 
• Fam i ly  engagement in i tiatives; and 
• Transportat ion efficiency. 

The Senate provided $2 , 1 36 , 7 1 1  for the program g rant poo l .  
1 1  Fund ing  is  added to  imp lement a leadersh ip  professional development prog ram ,  the  same 
as the House vers ion .  
1 2 Fund ing is removed for early ch i ldhood education g rants transferred to the Su peri ntendent 
of Publ ic  I nstruct ion from the Department of Commerce , the same as the House version . 
The Senate approved transferri ng the early ch i ldhood service provider g rant program from 
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the Department of Commerce to the Superi ntendent of Pub l ic I nstruction  i n  Senate B i l l  No .  
2250, but  the House defeated the b i l l .  
1 3 Fund ing  for passth rough  g rants is adjusted as fol lows: 

North Central Council for Education Media Services 
Rural art outreach projects 
Mentoring program 
North Dakota young entrepreneur education program 
'We the People" program 
National writi ng projects 
Governor's School program 
Cultural heritage and artist in  residence grants 
Total 

General Fund 
Increase (Decrease\ 

$1 4,424 
0 
0 

(30,000) 
0 

1 0 ,000 
(20,000) 

40,000 
$ 14 ,424 

Total 
Genera l  

Fund 
$238,000 
$360,000 

2 , 1 25 ,764 
0 

50,000 
50 ,000 

0 
40.000 

$2,863,764 

The Senate provided a tota l of $2 , 849 , 340 for passth rough g rants and the House provided a 
tota l of $2 , 863, 764 for passth rough g rants. The House: 

I ncreased fund i ng  for North Centra l Counci l  for Educational Media Services by 
$ 1 4 ,424 and nationa l  writ ing projects by $ 1 0 , 000;  
Added $50,000 for cu ltu ra l  heritage g rants ; and 
Reduced fund ing  for rura l  art outreach by $ 1 0 , 000,  the young entreprenueur  
education prog ram by $30, 000,  and the Governor's School by $20 , 000 .  

The Conference Committee restored the $ 1 0 , 000 reduction i n  fund ing for rural art outreach 
and reduced fund ing for the cu ltural heritage grants added by the House by $ 1 0 , 000 ,  to 
provide a tota l of $2 , 863 ,764 for passthrough grants ,  the same tota l as the House vers ion .  
1 4 One-time fund ing is added from the foundation a id stab i l ization fund to rewrite the state 
automated reporting  system (STARS) app l ication , the same as the House vers ion .  

This amendment also: 
Amends the section re lated to fund ing provided from the state tu it ion fund to reduce 
the fund ing made ava i lab le from the fund to $377 ,764, 000, the same as the House 
vers ion ;  
Amends the section re lated to fund ing provided from the foundat ion a id  stab i l ization 
fund to i ncrease the fund ing  made avai lable from the fund to $ 1 1 1 .2 m i l l ion , the 
same as the House vers ion ;  

• Adds  a section to a l low the department to continue $600, 000 of fund i ng ,  remai n ing  
i n  the i ntegrated formu la  payments l i ne item at  the end of  the 20 1 7-1 9 b ienn i um ,  to 
the 20 1 9-2 1 b ienn i um for the purpose of advanced placement exam inat ions , 
advanced p lacement teacher tra in i ng ,  and the col lege ready Eng l is h  and  
mathematics program ,  the  same as  the House vers ion ;  

• Amends the section re lated to the d istri bution of transportat ion g rants to u pdate 
transportat ion rates to reflect add it ional fund ing ,  the same as the H ouse vers ion ; 

• Amends the section re lated to the program grant pool to adjust the tota l provided , 
the same as the House vers ion ;  

• Amends the section re lated to passth rough g rants to requ i re g rantees to receive 
one-half of the passth rough g rant each year of the bienn i um and requ i re g ra ntees , 
as a cond it ion of rece ivi ng the g rant , to establ ish performance measu res to be 
reviewed by the Superintendent of Pu bl ic I nstruction .  Grantees m ust report to the 
Superi ntendent of Publ ic I nstruction regard ing performance based on  the measures 
each year of the b ienn i um ,  with the report for the 1 st year of the b ienn i um  requ i red 
before receiving  fund ing for the 2nd year of the bienn i um ,  the same as the H ouse 
vers ion ;  

• Amends the section re lated to the d istri bution of annual grants to reg iona l  education 
associations to i ncrease, due to a red uction i n  the number of associations ,  the 
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amount  ava i lab le to each associat ion .  This change was not inc luded in the Senate or 
H ouse vers ions of the b i l l ;  
Removes the section amend ing North Dakota Centu ry Code Sect ion 1 5- 1 0-38 to 
transfer the teacher loan forg iveness program from the State Board of H ig her  
Education  to  the Superi ntendent of  Pub l ic  I nstruction , the same as the House 
vers ion .  Th is  transfer was incl uded i n  House B i l l  No .  1 429 ;  

• Amends the section re lated to the salary of the Superin tendent of P u bl i c  I nstruct ion 
to p rovide increases consistent with state employee salary i ncreases ,  the same as 
the House version ;  
Adds  a section  to  amend Section 1 5 . 1 - 1 8- 1 0 as  amended i n  Senate B i l l  No .  2265 
re lated to teacher qua l ifications to a l low an i nd iv idua l  with a perm it and a h i gh  school 
d i p loma to teach certa in  areas if the ind ivid ual  has a m in imum amount  of re lative 
work experience or possess a certificate , perm it, or  degree in the subject a rea to be 
tau ght .  Th is  section was not i nc luded in the Senate or House vers ions of the b i l l ;  
Adds  a section to  amend Section 1 5 . 1 -2 1 -02 .6  to  a l low a student en ro l led less than 
fu l l-time to reta i n  North Dakota scholarsh ip  e l i g ib i l ity if the student is  i n  the fina l  
semester or q uarter before g raduation . Th is section was not inc luded i n  the Senate 
or the House versions of the b i l l ;  

• Removes the sections amend i ng Sections 1 5 . 1 -37-05 ,  1 5 . 1 -37-06 , and 1 5 . 1 -37-08 
to transfer the early ch i ldhood education g rant program from the Department of 
Commerce to the Superintendent of Pub l ic I nstruction ,  the same as the House 
vers ion , due  to the defeat of Senate B i l l  No .  2250 by the House ;  

• Adds  a section to provide for a study of school d istrict transportation  du ri ng  the 
2 0 1 9-20 i nter im , the same as the House version ;  and 
Adds a section provid ing for a Leg is lative Management study re lati ng  to dua l-cred it, 
advanced p lacement, and d istance education cou rses .  This section was not 
i nc luded i n  the Senate or  House versions of the b i l l .  

The  Confe rence Committee d id not i nc lude a section ,  added by the  House to  a l low the 
department to conti n ue $3 m i l l ion  of fund ing  rema in i ng in the i ntegrated formu la payments 
l i ne  item at the end of the 20 1 7-1 9 b ienn i um to the 201 9-2 1 b ien n i um for the purpose of one
t ime fund i ng  for com puter science tra in ing for teachers .  The Senate d id  not i nclude th is 
sectio n .  

Senate B i l l  No .  201 3 - State Library - Conference Committee Action 
Conference Conference 

Base Senate Committee Committee House Comparison to 
Budget Version Changes Version Version House 

Salaries and wages $4, 1 52,758 $4,268, 1 92 $32, 1 43 $4,300,335 $4,300,335 
Operating expenses 1 ,604,075 1 ,621 ,91 7 1 ,62 1 ,9 1 7  1 ,621 ,9 1 7 
Grants 2, 1 09,028 2 ,233,528 2,233,528 2,233,528 

Total al l  funds $7,865,861 $8, 1 23,637 $32, 1 43 $8, 1 55,780 $8, 1 55,780 $0 
Less estimated i ncome 2,247 560 2 367 446 6 9 1 5  2 374 36 1 2, 374, 36 1 0 
General fund $5,618 ,301 $5,756, 1 9 1 $25,228 $5,78 1 ,41 9 $5,78 1 ,4 1 9  $0 

FTE 28.75 27.75 0 .00 27.75 27.75 0.00 

Department 250 - State Library - Detai l  of Conference Committee Changes 

Salaries and wages 
Operating expenses 
Grants 

Total al l funds 
Less estimated i ncome 
General fund 

FTE 

( 1 )  DESK (2) COMMITTEE Page 1 1  

Adjusts Funding for Salary 
lncreases1 

$32, 1 43 

$32, 143 
6 9 1 5  

$25,228 

0.00 

Total Conference Committee 
Changes 

$32, 1 43 

$32, 1 43 
6 ,9 15 

$25, 228 

0.00 
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1 Fund ing is adjusted to provide for employee salary increases of 2 percent on  J u ly 1 ,  20 1 9 ,  
with a m in imum month ly i ncrease of  $ 1 20 and a maximum month ly i ncrease of $200 ,  and an 
increase of 2 .5  percent on  J u ly 1 ,  2020,  the same as the House vers ion .  The Senate 
provided fund i ng for salary increases of 2 percent on Ju ly 1 ,  201 9 ,  and 3 percent on J u ly 1 ,  
2020 .  

Senate Bill No. 2013 - School for the Deaf - Conference Committee Action 
Conference Conference 

Base Senate Committee Committee House Comparison to 
Budget Version Changes Version Version House 

Salaries and wages $7,588,749 $8,020,847 $34,097 $8,054,944 $8,054,944 
Operating expenses 2,026,543 1 ,705,586 1 ,705,586 1 ,705,586 
Capital assets 1 58,678 428,678 428,678 428,678 
Grants 1 80,000 40,000 40,000 40,000 

Total al l funds $9,953,970 $ 1 0, 1 95, 1 1 1  $34,097 $ 1 0,229,208 $ 1 0,229,208 $0 
Less estimated i ncome 2 465 444 2,697, 1 96 3, 1 62 2,700,358 2,700,358 0 
General fund $7,488,526 $7,497,9 1 5  $30,935 $7,528,850 $7,528,850 $0 

FTE 45.61 44.61 0.00 44.6 1  44.6 1  0.00 

Department 252 - School for the Deaf - Detail of Conference Committee Changes 

Salaries and wages 
Operating expenses 
Capital assets 
Grants 

Total al l funds 
Less estimated i ncome 
General fund 

FTE 

Adjusts Funding for Salary 
lncreases1 

$34,097 

$34,097 
3 1 62 

$30,935 

0.00 

Total Conference Committee 
Changes 

$34,097 

$34,097 
3, 1 62 

$30,935 

0.00 

1 Fund ing is adj usted to provide for employee salary increases of 2 percent on J u ly 1 ,  20 1 9 ,  
with a m in imum monthly i ncrease of $ 1 20 and a maximum month ly increase of  $200 ,  and an 
increase of 2 .5  percent on J u ly 1 ,  2020 ,  the same as the House vers ion .  The Senate 
provided fund ing for salary i ncreases of 2 percent on Ju ly 1 ,  201 9 ,  and 3 percent on J u ly 1 ,  
2020 .  

Senate Bill No.  2013 - Vision Services - School for the Blind - Conference Committee 
Action 

Conference Conference 
Base Senate Committee Committee House Comparison to 

Budget Version Changes Version Version House 
Salaries and wages $4,660,995 $4,91 4,756 $20,535 $4,935,291 $4,935,291  
Operating expenses 773,206 8 1 5 ,821 8 1 5,821 8 1 5,82 1 
Capital assets 39, 1 92 299,692 299,692 299,692 

Total al l funds $5,473,393 $6,030,269 $20,535 $6,050,804 $6,050,804 $0 
Less estimated income 1 ,079,247 1 ,330,993 1 ,822 1 ,332,81 5  1 , 332, 8 1 5  0 
General fund $4,394, 1 46 $4,699,276 $ 1 8, 7 13  $4,7 1 7,989 $4, 7 1 7,989 $0 

FTE 28.50 27.90 0.00 27.90 27.90 0.00 
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Department 253 - Vision Services - School for the Blind - Detail of Conference 
Committee Changes 

Salaries and wages 
Operating expenses 
Capital assets 

Total all funds 
Less estimated income 
General fund 

FTE 

Adjusts Funding for Salary 
lncreases1 

$20,535 

$20,535 

1 ,822 

$ 1 8, 7 1 3 

0.00 

Total Conference Committee 
Changes 

$20, 535 

$20,535 

1 822 

$ 1 8, 7 13  

0.00 

1 Fund i ng  is  adj usted to provide for employee salary i ncreases of 2 percent on J u ly 1 ,  20 1 9 ,  
with a m i n imum month ly i ncrease o f  $ 1 20 and  a maximum month ly i ncrease o f  $200 ,  and an  
i ncrease o f  2 . 5  percent  on  Ju ly  1 ,  2020,  t he  same as  the House vers ion .  The Senate 
provided fund i ng  for salary increases of 2 percent on J u ly 1 ,  20 1 9 ,  and 3 percent on J u ly 1 ,  
2020 .  

Eng rossed SB 20 1 3  was placed on the Seventh order of  bus i ness on the calendar. 
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Prepared for the Senate Appropriations Committee 

Department 201 - Department of Public Instruction 
Senate Bill No. 2013 

E xecut1ve B d u lget Compari son to Prior B' 1 ennium A 1pproor1at1ons 
FTE Positions General  Fund Other Funds 

201 9-2 1 Executive Budget 88.75 $ 1 ,547,496,484 $937,489,392 
201 7- 1 9 Leg is lative Appropriations1 91 .75 1 ,435,601 ,984 897,547,065 
I ncrease (Decrease) (3.00) $ 1 1 1 ,894 ,500 $39 ,942 ,327 

Total 
$2,484,985,876 

2,333 , 1 49,049 
$ 1 5 1 ,836,827 

1 The 201 7- 1 9  bienn ium agency appropriation amounts have not been adjusted for carryover authority made avai lable to 
increase the program grant pool ($700 ,7 1 1 )  or for additional special funds authority ($ 1 8 ,000,000) result ing from Emergency 
Commission action du rina the 201 7- 1 9 bienn ium.  

On and One-Time General Fund A 

201 9-21 Executive Budget 
20 1 7- 1 9 Leg islative Appropriations 
I ncrease Decrease 

Ongoing General Fund 
A ro riation 

$1 ,544 , 1 71 ,484 
1 ,435,601 ,984 
$ 1 08,569,500 

One-Time General  
Fund A ro riation 

$3,325,000 
0 

$3,325,000 

Total General Fund 
A ro riation 

$1 ,547,496,484 
1 ,435,601 ,984 
$ 1 1 1 ,894,500 

Agency Funding 
$2,000 �---------------
$1 ,800 +-"'-'-'=�-���-----------< 

FTE Positions 

1 02.00 
99.75 

$1 ,600 
$1 ,400 

.2 $1 , 200 
i $1 ,000 

$800 
$600 
$400 
$200 

$0 
201 3-1 5 201 5-1 7 201 7-1 9 

• General Fund a Other Funds 

201 9-21 
Executive 

Budget 

1 00.00 
98.00 
96.00 
94.00 
92.00 
90.00 
88.00 
86.00 
84.00 
82.00 

9�5 --
�91 .75 

-......... 88.75 ........ 

201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget 

E xecut1ve Budaet Comparison to Base Level 
General Fund Other Funds Total 

201 9-21 Executive Budget $ 1 ,547,496,484 $937,489,392 $2,484,985,876 
201 9-2 1 Base Level 1 ,435,601 ,984 705,727,065 2 , 1 4 1 ,329,049 
I ncrease (Decrease) $ 1 1 1 ,894,500 $231 ,762 ,327 $343,656,827 

Attached as an appendix is  a detai led com parison of the executive budget to the agency's base level appropriations. 

Executive Budget H ighlights 
General Fund 

Salaries and wages 
1 .  Adds funding for state employee salary and benefit increases, of 

wh ich $746,887 is for salary increases, $351 ,436 is for health 
insurance increases, and $9 1 ,436 is for ret irement contribution 
increases. 

2 .  Adjusts base payro l l .  
3 .  Removes 4 FTE positions,  includ ing 1 assistant superintendent 

position ,  1 computer network specia l ist position ,  1 education 
program admin istrator position ,  and 1 admin istrative assistant I l l  
position from base budget. 

4. Adds 1 FTE division manager position .  

$402 ,089 

($1 , 1 1 8 , 1 79) 
($583,930) 

$272 ,692 

Other Funds 

$787,670 

$ 1 , 1 1 6 ,589 
($1 03 ,046) 

$0 

Total 

$1 , 1 89 ,759 

($1 ,590) 
($686,976) 

$272 ,692 
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Operating expenses 
5. Transfers the teacher shortage loan forgiveness program from 

the North Dakota University System.  
6 .  Adds funding to  transfer the state funded component of  the 

federal Qual ity Rating and I mprovement System from the 
Department of Human Services. 

7 .  Adds funding for M icrosoft Office 365 l icensing expenses. 
8 .  Reduces operating expenses. 
9 .  Adds one-time funding for cybersecurity education for teachers .  

1 O .  Adds one-time funding to rewrite the state a id  formula to  provide 
on-time funding.  

1 1 .  Adds one-time funding to review the state's foreign language 
standards. 

I ntegrated Form ula Grants 
1 2 . I ncreases funding for cost-to-continue state school a id .  
1 3 . Adds funding to provide a 2 percent i ncrease in the per pupi l  

payment each year of the bienn ium.  
1 4. Reduces funding for savings related to transitioning school 

d istricts from min imum payments beginn ing in the 1 st year of the 
biennium. 

1 5. Reduces funding for savings related to removing new property 
from the 1 2  percent l im itation on property tax increases. 

1 6 . Adds funding for i ntegrated formula payments to replace 
one-time funding provided from the foundation aid stabi l ization 
fund during the 201 7-1 9 b ienn ium.  

$2 , 1 03,393 

$ 1 50,000 

$ 1 6 ,343 
($277,748) 
$3,000,000 

$200,000 

$ 1 25 ,000 

$52 ,295,837 
$61 ,962,987 

($1 4 ,004,083) 

($8 ,892 ,3 1 6) 

$1 85 ,000,000 

1 7. Adjusts the funding source for i ntegrated formula payments to ($1 22 ,781 ,065) 
increase funding from the foundation aid stabi l ization fund to 
provide a total of $232 .8 mi l l ion .  

1 8 .  Adjusts the funding source for i ntegrated formula payments to ($74,21 7 ,095) 
increase funding from the state tuition fund/common schools trust 
fund to provide a total of $379 .7  mi l l ion . 

1 9 . Adds one-time funding to transition to blended on-t ime funding .  $24 , 1 35 ,735 
Special Education Grants 

20. I ncreases funding for special education contract grants to provide 
a total of $25 mi l l ion from the general fund .  

Transportation Grants 
21 . The base budget includes $55.4 mi l l ion from the general fund for 

transportation grants. The executive budget recommendation d id 
not adjust the transportation grants l i ne item.  

Program Grants 
22. I ncreases funding for adult  education matching grants to provide 

a total of $4. 1  m i l l ion from the general fund .  
23. Transfers $1 .5  m i l l ion of general  fund authority for early 

chi ldhood education provider grants from Department of 
Commerce to the Department of Publ ic Instruction (DPI)  and 
increases funding to provide a total of $3 mi l l ion from the general  
fund .  

24 .  I ncreases funding for a program grant poo l  to provide a total of 
$ 1 ,809,7 1 1 from the general  fund .  

2 

$5,700,000 

$0 

$ 1 ,000,000 

$3,000,000 

$279,7 1 1 

$0 

$0 

$47, 1 45 
($84, 1 9 1 )  

$0 
$0 

$0 

$0 
$0 

$0 

$0 

$ 1 22 ,781 ,065 

$74 ,21 7 ,095 

$0 

$0 

$0 

$0 

$0 

$0 

$2 , 1 03,393 

$ 1 50,000 

$63,488 
($361 ,939) 
$3,000,000 

$200,000 

$ 1 25,000 

$52,295,837 
$6 1 ,962,987 

($1 4 ,004,083) 

($8 ,892 ,31 6) 

$1 85 ,000,000 

$0 

$0 

$24 , 1 35,735 

$5,700,000 

$0 

$ 1 ,000,000 

$3,000,000 

$279,7 1 1 



Passthrough Grants 
25.  Decreases funding for general fund passthrough grants as 

fol lows: 
General 

Fund Total 
I ncrease General 

(Decrease) Fund 
Rural art outreach projects ($21 ,21 1 )  $328 ,789 
North Central Counci l for ( 1 4,424) 223,576 

Education Media Services 
Mentoring program ( 1 24 ,236) 1 ,925,764 
Global Bridges (Atlantik-Brucke) (200,000) 0 

exchange 
North Dakota Young 0 30,000 

Entrepreneur education 
program 

'We the People" program 0 1 0,000 
National writing projects 0 20,000 
Total general fund ($359, 871 ) $2 ,538, 1 29 

Other Grants 
26. I ncreases federal funds a uthority for grants. 

PowerSchool 
27.  Reduces fund ing for PowerSchool and transfers admin istration 

of the program to the I nformation Technology Department. 
Transportation Efficiency 

28.  Reduces funding for transportation efficiency to provide a total of 
$27 ,000. 

National Board Certification 
29. Reduces funding for national  board certification to provide a total 

of $ 1 08,000. 

($359,87 1 )  $0 

$0 $33,000,000 

($5,500,000) $0 

($3,000) $0 

($1 2 ,000) $0 

Other Sections Recommended to be Added in the Executive Budget 
(As Detai led in  the Attached Appendix) 

($359,87 1 )  

$33,000,000 

($5,500,000) 

($3,000) 

($ 1 2 ,000) 

Salary of the Superintendent of Publ ic I nstruction - Section 3 wou ld  provide the statutory changes to increase the 
Superintendent of Publ ic I nstruction's salary .  The Superintendent's annual  salary would increase from the current level of 
$ 1 20,4 1 0 to $ 1 25,226, effective J u ly 1 ,  201 9 , and to $ 1 27,731 , effective Ju ly 1 ,  2020, to reflect the 4 and 2 percent recommended 
salary increase. 
Tuition apportionment - Section 4 wou ld  provide that any money available in the state tuition fund i n  excess of the 
$379,764,000 appropriated i n  Section 1 of the b i l l  is appropriated to DPI for d istribution to school d istricts . 
Payments for 201 7-1 9 bienn ium educational services - Section 5 would provide that DP I  may use money appropriated for 
i ntegrated formula payments and specia l  education contracts for the 201 9-2 1 biennium to pay claims due during the 201 7- 1 9  
bienn ium ,  but not fi led with the department unt i l  the 201 9-21 b ienn ium. 
Gifted and talented program funding and Medicaid matching grants - Section 6 would provide that DP I  use $800,000 of the 
201 9-21 legislative appropriation for i ntegrated formula payments for reimbursing school d istricts or specia l  education un its for 
g ifted and talented programs. The department is to encourage cooperative efforts for g ifted and talented programs among school 
d istricts and special education u n its . The section a lso provides state school aid payments for special education must be reduced 
by the amount of matching funds requ i red to be paid by school d istricts or  special education un its for students participating in  
the Medicaid program.  Special education funds equa l  to the amount of the matching funds required to be pa id by the school 
d istrict or special education un it m ust be paid by DPI to the Department of Human Services on behalf of the school district or 
un it . 
Regional education association grants - Section 7 would provide for the distribution of up  to $500,000 from the integrated 
formula payments l ine item for the purpose of providing annual  grants to regional education associations during the 201 9-21 
b ienn ium . 
Continu ing education grants - Section 8 wou ld provide for the distribution of up to $1 25,000 from the grants - other grants l ine 
item for continu ing education grants. Grant awards are in amounts up to $ 1 ,200 per el ig ible recipient and any funding remain ing 
after g rants have been awarded to al l  e l ig ib le recipients must be d istributed to school districts as additional per-student payments 
based on latest average dai ly membersh ip .  
Ind irect cost al location - Section  9 wou ld  provide that, notwithstanding North Dakota Century Code Section 54-44 . 1 - 1 5 ,  DP I  
may deposit ind irect cost recoveries in its operating account. Section 54-44 . 1 - 1 5  otherwise provides that ind i rect cost recoveries 
be deposited in  the general  fund .  
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State school aid program - Section 1 2  would provide for changes included in the executive recommendation for integrated 
formula payments, including a 2 percent increase in the per-student payment each year of the 201 9-2 1 bienn ium. The current 
per-student payment rate of $9 ,646 would increase to $9,839 for the 201 9-20 academic year and to $ 1 0 ,036 for the 2020-21 
academic year. Changes to the per student payment rate require a statutory change and this section may be el iminated when 
the recommendation for integrated formula payments is developed by the Legislative Assembly. 
Grants - Other grants distribution - Section 13 would requ i re no more than one-half of the passthrough g rants provided to the 
department may be d istributed during the 1 st year of the bienn ium.  
Contingent appropriation - Special education contracts and Teacher Incentives for Leadership in  Education (TILE) 
Program - Section 1 4  would provide if any funding appropriated to the Superintendent of Publ ic I nstruction for integrated formula 
payments to school d istricts remains after the superintendent complies with al l  statutory payment obl igations imposed for the 
biennium beginning Ju ly 1 ,  201 7 ,  and ending June 30, 201 9 ,  the Superintendent shal l  fi rst use the remain ing funds to pay any 
state obl igations in excess of the amount appropriated for special education contracts for the 201 7- 1 9 bienn ium and second use 
up to $ 1 0,000,000 of any remain ing funds for the creation of a TILE program. Funding provided for the TILE program must be 
invested in professional development, project-based incentives for current teachers ,  or career  track opportun ities for teacher 
leaders. 
Foundation aid stabi l ization fund transfer - Section 1 5  would provide for the transfer, on a quarterly basis ,  a total of 
$232,78 1 ,065 from the foundation aid stabi l ization fund to the operating fund of DP I  for the purpose of providing integrated 
formula payments during the 201 9-2 1 bienn ium. 
Teacher loan forgiveness program transfer - Section 16 would include the statutory changes necessary to transfer the 
administration of the teacher loan forgiveness program from the State Board of H igher Education to the Superintendent of Publ ic 
Instruction . 
State school aid formula c�anges - Section 1 7  would provide the statutory changes to the state school aid formula included 
in the executive budget recommendation. Statutory changes include: 

• Recalcu lating the basel ine funding of school districts in an approved cooperative agreement; 
• Increasing the integrated formula per student payment rate 2 percent each year of the bienn ium;  
• Reducing min imum payments in the formula to 90 percent of the basel ine calcu lation  in both years of the bienn ium; 

and 
• Increasing maximum payments in the formula by 5 percent each year of the bienn ium.  

Early chi ldhood education - Sections 1 8 , 1 9 , and 20 would provide the statutory changes necessary to transfer the early 
chi ldhood service provider grant program from the Department of Commerce to the Superintendent of Publ ic Instruction. 
Special education grants - Deficiency authorization - Section 2 1  would provide if funds appropriated to the Superintendent 
of Public Instruction in  the grants - special education l ine item for special education contract grants in the 201 9-2 1 biennium are 
not sufficient to meet special education contract obl igations, the Superintendent of Publ ic Instruction must request supplemental 
funding from the 67th Legislative Assembly. 

Continuing Appropriations 
I nstructional materia ls revolving printing fund - Section 1 5. 1 -03-03 - The fund is used for revenues and expenses associated 
with distributing instructional materials developed and printed by the department. 
Displaced homemaker program - Chapter 1 4-06 . 1  - The fund is used to provide counsel ing ,  gu idance ,  job readiness train ing,  
and services for displaced homemakers .  

Deficiency Appropriation 
There is currently no deficiency appropriation for this agency. However, DPI  anticipates special education claims wi l l  exceed 
funding appropriated in the grants - special education l ine item for the 201 7- 1 9  biennium by as m uch as $5 mi l l ion .  The executive 
budget recommendation , in Section 1 4, would provide if any funding appropriated to the Superintendent of Publ ic Instruction for 
integrated formula payments to school districts remains after payment of al l  statutory payment obl igations imposed for the 
201 7- 1 9  bienn ium, the Superintendent must first use the remain ing funds to pay any state obl igations in  excess of the amount 
appropriated for special education contracts for the 201 7-1 9 biennium. The Superintendent has estimated excess funding 
appropriated from the general fund for the 201 7- 1 9  biennium may total $ 1 8 mi l l ion for the 201 7- 1 9  bienn ium.  

Significant Audit Findings 
The operational audit of DP I  for the biennium ended June 30, 201 7, identified one audit find ing related overspending federal 
funds in the other grants l ine item . The department has increased its budget request related to federal funds. 
The single audit of DPI  recommended DP I :  

• Comply with Federal requ i rements by keeping proper support documentation for the Report of Chi ldren and Youth with 
Disabi l ities Receiving Special Education Under Part B of the Ind ividuals With Disabi l it ies Education Act; 

• Inform private schools of the abi l ity to apply for Twenty-First Century Community Learn ing Centers funds and keep the 
documentation associated with that correspondence; 

• Complete subrecipient risk assessments as required ; 
• Monitor subrecipients to ensure that private and publ ic schools receive funds on an equitable basis; 
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• Ensure that subrecip ients are made aware of al l  requ i red grant award information; and 
• Ensure that documentation kept for subrecipient monitoring is completed and that notations or approval be included on 

the subrecipient quarterly reports to demonstrate that they have been reviewed. 

Major Related Legislation 
House Bi l l  No. 1 088 - Repeals the requ irement of DP I  to purchase and distribute automated external defibril lators . 

House Bi l l  No. 1 1 04 - Provides the Superintendent of Publ ic I nstruction may conduct a qual ity improvement process for al l early 
chi ldhood programs and self-declarations l icensed or approved under Chapter 50- 1 1 . 1 and for programs approved by the 
superintendent. 
House Bil l No. 1 1 52 - Reduces the percentage of local revenue deducted in the state school aid formula from 75 and 
1 00 percent of various local revenue types to 65 percent of al l  revenue types deducted . 
House Bi l l  No. 1 208 - Establ ishes a teacher reimbursement fund and requires the Superi ntendent of Publ ic Instruction 
admin ister the fund .  The bil l transfers $500,000 from the general fund to the teacher reimbursement fund and appropriates the 
funding from the teacher reimbursement fund to the Superintendent for the purpose of reimbursing teachers for up to $200 of 
out-of-pocket expenses for school suppl ies, not including electronic devices. 
House Bi l l  No. 1 249 - Relates to the number of teacher professional development days and behaviora l  health training for 
teachers ,  admin istrators , and anci l lary staff. 
House Bi l l  No. 1 350 - Establ ishes the common schools revolving loan fund as a special revolving loan fund with in  the 
i nvestments of the common schools trust fund to invest in  low-interest loans to school d istricts for new construction ,  expansion , 
or remodel ing projects . The effective date of the b i l l  is contingent on voter approval of House Concurrent Resolution No. 3008 . 
House Bi l l  No. 1 353 - Establ ishes the common schools bui ld ing and renovation grant fund and transfers $800 mi l l ion from the 
common schools trust fund  to the common schools bui ld ing and renovation grant fund for the purpose of provid ing building and 
renovation grants to school d istricts , includ ing g rants for bonded debt reduction related to school construction .  The effective date 
of the b i l l  is contingent on voter approval of a constitutional measure in House Concurrent Resolution No.  301 7. 

House Bi l l  No. 1 365 - Reduces the percentage of local revenue deducted in the state school aid formula from 75 and 
1 00 percent of various local revenue types to 75 percent of al l  revenue types deducted. In add ition ,  prior to deducting 75 percent 
of the revenue from total state school a id ,  the bi l l  excludes the amount of revenue proportionate to the number of mi l ls levied in  
the previous calendar year by the school d istrict for s ink ing and interest relative to the total mi l ls  levied i n  the previous calendar 
year by the school d istrict. 
House Bi l l  No. 1 370 - Excludes tu it ion revenues received by a school d istrict for the education of nonresident students from the 
deduction for local revenue i n  the state school aid formula .  

House Bi l l  No. 1 380 - Reduces the percentage increase al lowed in  the dol lar  amount l im it appl ied to the 60 mi l ls deducted in  
the state school a id  formula from 12 to  3 percent or al lows for a percentage increase approved by 60 percent of  the qual ified 
electors of the school d istrict .  
House Concurrent Resolution No.  3008 - Relates to a constitutional amendment that wou ld  a l low the use of common schools 
trust fund  assets i n  excess of $4 bi l l ion for low-interest school construction loans. 
House Concurrent Resolution No. 301 7 - Relates to a constitutional amendment that would a l low the Leg islative Assembly to 
transfer a portion of the assets of the common schools trust fund balance i nto a common schools bui ld ing and renovation grant 
fund each bienn ium and a l lows g rants to be awarded to school d istricts to reduce existing bond issues. 
Senate Bill No. 2025 - Requ i res the Superintendent of Publ ic I nstruction to faci l itate an annual  meeting to review and update 
the statewide prekindergarten through g rade twelve education strateg ic vision .  
Senate Bi l l  No. 21 60 - Changes the state school a id formula to deduct local revenue in  the same proportion as the school d istrict 
levies general fund mi l ls compared to total mi l ls  levied.  
Senate Bi l l  No. 21 61  - Establ ishes a rapid enrol lment school construction grant fund admin istered by the Bank of North Dakota 
and transfers $75 mi l l ion from the strategic investment and improvements fund  to the rapid enrol lment school construction grant 
fund .  The bil l appropriates $75 m i l l ion from the rapid enrol lment school construction grant fund  to the Bank for the purpose of 
provid ing grants to el ig ib le school d istricts . 

5 



Department of Pub l ic  I nstruction - Budget No. 201  
Senate B i l l  No. 201 3 
Base Level Fund ing  Changes 

Executive Budget Recommendation 

FTE General Other 
Position Fund Funds Total 

201 9-21 Biennium Base Level 9 1 .75 $ 1 ,435 ,60 1 , 984 $705, 727, 065 $2, 1 4 1 , 329 ,049 

201 9-21 Ongoing Funding Changes 
Base payro l l  changes ($ 1 , 1 1 8 , 1 79) $ 1 , 1 1 6 , 589 ($1 , 590) 
Salary i ncrease 252 ,4 1 7  494 ,470 746 , 887 
Health insurance increase 1 1 8 ,77 1  232 ,665 351 ,436 
Reti rement contribut ion i ncrease 30 ,90 1  60, 535 9 1 ,436 
Removes 4 FTE positions (4 .00) (583 , 930) ( 1 03 , 046) (686, 976) 
Adds 1 FTE d ivis ion manager posit ion 1 . 00 272 ,692 272 ,692 
Transfers the teacher shortage loan 2 , 1 03 , 393 2 , 1 03 , 393 
forg iveness program from the North Dakota 
U n iversity System 

Adds fund ing to transfer the state funded 1 50 , 000 1 50 ,000 
component of the federa l  Qual ity Rating  and 
I mprovement System from the Department of 
H uman Services 
Adds fund ing for M icrosoft Office 365 1 6 , 343 47, 1 45 63 ,488 
l icens ing expenses 
Reduces operating expenses (277, 748) (84 , 1 9 1 )  (36 1 , 939)  
I ncreases fund ing for cost-to-conti nue  state 52 ,295 , 837 52 ,295 , 837 
school aid 
Adds fund ing to provide a 2 percent i ncrease 6 1 , 962 , 987 6 1 , 962, 987 
i n  the per pup i l  payment each year of the 
bienn i um 
Reduces fund ing for savings related to ( 1 4 , 004 , 083) ( 1 4 , 004 , 083) 
transition ing school d istricts from m i n imum 
payments beg inn ing  i n  t he  1 st year o f  the 
bienn i um 
Reduces fund ing for savings related to (8 , 892 , 3 1 6) (8 ,892 , 3 1 6) 
removing new property from the 1 2  percent 
l im itation on property tax i ncreases 
Adds fund ing to trans it ion to b lended on-time 24 , 1 35 , 735 24, 1 35 , 735 
fund ing 
Adds fund ing for i ntegrated formu la  1 85 , 000 , 000 1 85 , 000, 000 
payments to replace one-time fund i ng 
provided from the foundat ion a id stab i l ization 
fund du ring the 201 7- 1 9 b ienn i um  
Adjusts the fund ing sou rce for in teg rated ( 1 22 ,78 1 , 065) 1 22 ,78 1 , 065 0 
formu la payments to increase fund ing  from 
the foundation aid stab i l izat ion fund 



Adjusts the fund ing source for integrated 
formu la payments to i ncrease fund ing from 
the state tu it ion fund/common schools trust 
fund 
I ncreases fund ing for specia l  education 
contract g rants to provide a total of 
$25 m i l l ion from the genera l  fund 
I ncreases fund ing for adu lt education 
match ing g rants to provide a total of 
$4. 1 m i l l ion from the general fund 
Transfers prekindergarten g rants from 
Department of Commerce 
I ncreases fund ing for a prog ram g rant pool to 
provide a total of $ 1 , 809 , 7 1 1 from the 
general fund 
Decreases fund ing for genera l  fund 
passthrough grants 
I ncreases federal funds authority for g rants 
Reduces and transfers PowerSchool to the 
I nformation Technology Department 
Reduced fund ing for transportation efficiency 
to provide a total of $27 , 000 
Reduces fund ing for national board 
certification to provide a total of $ 1 08 ,000 
Total ongoing fund ing changes 

One-time funding items 
Adds one-time fund ing for cybersecurity 
education for teachers 
Adds one-time fund ing to rewrite the state aid 
formula 
Adds one-time fund ing to review the state's 
fore ign language standards 
Total one-time fund ing changes 

Total Changes to Base Level Funding 

2019-21 Total Funding 

(3 .00) 

0 . 00 

(3 . 00) 

88 .75 

(74 ,2 1 7 , 095) 74 ,2 1 7 , 095 0 

5 ,700 , 000 5 ,700, 000 

1 , 000 , 000 1 , 000 , 000 

3 , 000 ,000 3 , 000,000 

279,71 1 279 ,7 1 1 

(359 ,871 ) (359 ,87 1 ) 

33 ,000 , 000 33, 000,000 
(5 ,500 , 000) (5 , 500, 000) 

(3 ,000) (3, 000) 

( 1 2 ,000) ( 1 2 , 000) 

$ 1 08 ,569, 500 $23 1 , 762 , 327 $340 ,33 1 , 827 

$3 , 000,000 $3 ,000 , 000 

200,000 200, 000 

1 25 ,000 1 25 ,000 

$3 , 325, 000 $0 $3 ,325,000 

$ 1 1 1 , 894 ,500 $23 1 , 762 , 327 $343 ,656, 827 

$ 1 , 547,496,484 $937 ,489, 392 $2,484, 985, 876 

Other Sections for Department of Public Instruction - Budget No. 201 

Salary of the Superintendent of Pub l ic  
I nstruction 

Executive Budget Recommendation 
Section 3 wou ld provide the statutory changes to i ncrease the 
Superintendent of Publ ic I nstruction's salary. The 
Superi ntendent's annual salary would increase from the cu rrent 
level of $ 1 20 ,4 1 0 to $1 25,226, effective J u ly 1 ,  201 9 ,  and to 
$ 1 27 ,73 1 , effective Ju ly 1 ,  2020, to reflect the 4 and 2 percent 
recommended salary increase. 



Other Sections for Department of Public Instruction - Budget No. 201 

Tu ition apportionment 

Payments for 201 7-1 9 b ienn i um educational 
services 

Gifted and talented program fund ing and 
Med icaid match ing g rants 

Regional education association g rants 

Continu ing education g rants 

I nd i rect cost al location 

State school aid program 

Executive Budget Recommendation 
Section 4 wou ld provide that any money ava i lable i n  the state 
tu ition fund in excess of the $379, 764 , 000 appropriated in  
Section 1 of  the b i l l  is appropriated to DP I  for d istribution to 
school d istricts . 

Section 5 wou ld provide that DP I  may use money appropriated for 
integrated formula payments and special education contracts for 
the 20 1 9-2 1 bienn ium to pay cla ims due du ring the 201 7-1 9 
bienn i um ,  but not fi led with the department unt i l  the 201 9-2 1 
bienn i um .  

Section 6 wou ld provide that DP I  use $800 , 000 of  the  201 9-2 1 
leg islative appropriation for integrated formu la payments for 
reimburs ing school d istricts or special education un its for g ifted 
and talented programs. The department is to encourage 
cooperative efforts for g i fted and talented prog rams among 
school d istricts and special education un its. The section also 
provides state school aid payments for special education must be 
reduced by the amount of match ing funds requ i red to be paid by 
school d istricts or special education un its for students 
participating in the Med icaid program.  Special education funds 
equal to the amount of the match ing funds requ i red to be paid by 
the school d istrict or special education un it m ust be paid by DPI 
to the Department of Human Services on behalf of the school 
d istrict or un it. 
Section 7 would provide for the d istribution of up to $500, 000 
from the integrated formula payments l ine item for the purpose of 
provid ing annua l  g rants to reg ional education associations during 
the 201 9-2 1 bienn ium .  

Section 8 would provide for the d istribution of  up  to $ 1 25 , 000 
from the grants - other g rants l i ne item for conti n u ing education 
g rants. Grant awards are in amounts up to $ 1 ,200 per el ig ib le 
recipient and any fund ing remain ing after g rants have been 
awarded to all e l ig ib le recip ients must be d istri buted to school 
d istricts as addit ional per-student payments based on latest 
average dai ly membersh ip .  

Section 9 wou ld provide that, notwithstand ing North Dakota 
Century Code Section 54-44 . 1 -1 5 , DP I  may deposit i nd i rect cost 
recoveries in its operat ing account. Section 54-44 . 1 - 1 5  otherwise 
provides that ind i rect cost recoveries be deposited in the general 
fund .  
Section 12 wou ld provide for changes i ncl uded i n  the executive 
recommendation for integrated formu la payments, includ ing a 
2 percent i ncrease in the per-student payment each year of the 
201 9-2 1 bienn i um .  The current per-student payment rate of 
$9,646 would i ncrease to $9, 839 for the 201 9-20 academic year 
and to $ 1 0 , 036 for the 2020-2 1 academic year. Changes to the 
per student payment rate requ i re a statutory change and this 
section may be e l im inated when the recommendation for 
integrated formula payments is developed by the Leg islative 
Assembly. 



Other Sections for Department of Public Instruction - Budget No. 201 

Grants - Other g rants d istribution 

Contingent appropriation - Special education 
contracts and Teacher I ncentives for 
Leadersh ip in Education (TI LE) Program 

Foundation aid stab i l ization fund transfer 

Teacher loan forg iveness program transfer 

State school aid formu la  changes 

Early ch i ldhood education 

Special education g rants - Defic iency 
authorization 

Executive Budget Recommendation 
Section 1 3  wou ld requ i re no more than one-half of the 
passth rough grants provided to the department may be 
d istributed during the 1 st year of the bienn i um .  
Section 1 4  would provide i f  any  fund ing appropriated to the 
Superintendent of Publ ic I nstruction for integrated formu la 
payments to school d istricts remains after the Superintendent 
compl ies with a l l  statutory payment obl igations imposed for the 
bienn ium beg inn ing J u ly 1 ,  201 7 , and end ing June 30 ,  20 1 9 , the 
Superintendent shal l fi rst use the remain ing funds to pay any 
state obl igations i n  excess of the amount appropriated for special 
education contracts for the 201 7-1 9 bienn i um and second use up  
to $ 1 0 , 000, 000 o f  any remain ing funds for the creation of a TI LE 
program. Fund ing provided for the T I LE  program must be 
invested in  professional development, project-based incentives 
for cu rrent teachers, or career track opportun ities for teacher 
leaders. 
Section 1 5  wou ld provide for the transfer, on a quarterly basis , a 
total of $232 ,781 , 065 from the foundation aid stab i l ization fund to 
the operating fund of DP I  for the purpose of provid ing integrated 
formula payments during the 201 9-2 1 b ienn i um .  

Section 16  wou ld i nclude the statutory changes necessary to 
transfer the admin istration of the teacher loan forg iveness 
prog ram from the State Board of H igher Education to the 
Superintendent of Pub l ic I nstruction .  

Section 1 7  wou ld  provide the statutory changes to the state 
school aid formula included in the executive budget 
recommendation .  Statutory changes i nc lude: 
• Recalcu lating the basel ine fund ing of school d istricts in an 
approved cooperative agreement; 
• I ncreasing the integrated formu la per student payment rate 
2 percent each year of the bienn i um ;  
• Reducing m in imum payments i n  t he  formula to  90 percent of the 
basel ine calcu lation in both years of the bienn i um ;  and 
• I ncreasing maximum payments i n  the formula by 5 percent each 
year of the bienn ium.  

Sections 1 8 , 1 9 , and 20 would provide the statutory changes 
necessary to transfer the early ch i ldhood service provider grant 
program from the Department of Commerce to the 
Superintendent of Pub l ic I nstruction .  

Section 2 1  would provide if funds appropriated to the 
Superintendent of Publ ic I nstruction in the g rants - special 
education l ine item for special education contract grants in the 
201 9-2 1 bienn ium are not sufficient to meet special education 
contract obl igations ,  the Superi ntendent must request 
supplemental fund ing from the 67th Leg islative Assembly. 



Prepared by the Legislative Counci l  staff 

Department 201 - Department of Publ ic Instructi on 

H istorical Appropriations I nformation 
Ongoing General Fund Appropriati ons Since 2011-13 

Agency Funding ( in  M i l l ions) FTE Positions 
$2,000.00 �---------------- 1 05.00 �---------------� 
$1 ,800.00 +-----'---'-'--'-'-'---���------
$1 ,600.00 +----
$1 ,400.00 +-r�=
$1 ,200.00 
$1 ,000.00 

$800.00 
$600.00 
$400.00 
$200.00 

$0.00 201 1 - 1 3  201 3-1 5 201 5-17 201 7-1 9 201 9-21 

Executive 
Budget 

201 1 -1 3  201 3-1 5 201 5-17 2017-1 9 2019-21 

Ongoing general fund 
appropriations 
Increase (decrease) from previous 
b iennium 
Percentage increase (decrease) 
from previous bienn ium 
Cumulative percentage increase 
(decrease) from 201 1 - 1 3  b ienn ium 

Executive 
Budget 

On!loin!l General Fund Appropriations 

201 1 -1 3  201 3-1 5 201 5-1 7 
$ 1 ,243 ,641 ,651 $1 , 7 1 7 ,543,325 $ 1 ,689 ,008 ,539 

$ 1 30,225 ,797 $473 ,901 ,674 ($28 ,534,786) 

N/A 38. 1 %  ( 1 . 7%) 

N/A 38. 1 %  35.8% 

201 9-21 
Executive 

201 7-1 9 Budget 
1 ,435 ,601 ,984 $ 1 , 544, 1 7 1 ,484 

($253,406,555) $ 1 08 ,569,500 

( 1 5 .0%) 7 .6% 

1 5 .4% 24 .2% 

Major Increases {Decreases) in Ongoing General Fund Appropria ti ons 
201 3-1 5 Biennium 

1 .  I ncreased funding for ACT and WorkKeys testing to provide a total of $867 ,300 from the general 
fund .  

2 .  Removed funding for mi l l  levy reduction g rants. 

3 .  I ncreased funding for state school aid to provide for a new per-student integrated formula payment 
that provides an adequate base level of support necessary to educate students and includes 
property tax rel ief. 

4. I ncreased funding for transportation g rants from $48.5 mi l l ion to $53 .5  mi l l ion .  
5 .  I ncreased funding for special education from $16 mi l l ion to $ 1 6 .5 mi l l ion .  
6 .  I ncreased funding for other passthrough grants. 

201 5-1 7 Biennium (Orig inal  Amounts)  
1 .  Added funding for market equ ity related to  attrition in the d i rector of  school finance position .  
2 .  I ncreased funding for salaries and wages to support content positions in  mathematics and science. 

The department planned to convert FTE positions. 
3 .  Increased funding for the admin istration of the Safe and Healthy Schools Un it, includ ing salaries and 

wages ($500,034) and operating expenses ($97,640) . 
4. Increased funding for information technology maintenance to update the state automated reporting 

system ($1 1 2 ,000) and updates to the department's website ($48 ,000) . 
5. Added funding for operating  expenses to support the statewide accred itation system.  
6 .  Added funding for operating  expenses to  support a college and career readiness program ,  includ ing 

the cost of advanced placement teacher professional development and related expenses. 
7 .  Added funding to support statewide train ing and implementation activities to advance the 

deployment of principal and teacher evaluation programs, i nclud ing $60,000 for operating costs and 
$240,000 for grants. 

$ 1 88 ,900 

($341 ,790,000) 
$794,952 ,522 

$5,000,000 
$500 ,000 
$944, 1 06 

$ 1 00,000 
$277 ,351 

$597,674 

$ 1 60,000 

$799 ,750 
$250,000 

$300,000 
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8 .  I ncreased funding for i ntegrated formula payments . (Due to budget a l lotments declared by the 
Governor, the funding source for integrated formula payments was adjusted to provide additional 
funds from the foundation aid stabi l ization fund . )  

9 .  I ncreased funding for transportation grants to provide a total of  $57 mi l l ion from the general  fund .  
1 0 . I ncreased funding for special education contract grants to  provide a total of $ 1 7 .3 mi l l ion  from the 

general fund .  
1 1 .  I ncreased funding for the mentorsh ip grant program to provide $2 .7  mi l l ion from the general  fund for 

an expanded teacher, principa l ,  and instructional coach mentoring program. 
1 2 . I ncreased funding for adu lt education grants to provide a total of $4 , 1 1 0 ,41 1 from the general fund .  
1 3 . I ncreased funding for other passthrough grants. 
1 4. Added funding for grants to provide free breakfast to students eligible for reduced meals to provide 

a total of $205 ,000 from the genera l  fund .  
1 5 . Added funding for Engl ish language learner grants to provide a total of  $1 mi l l ion from the genera l  

fund .  
1 6 . Added funding for Medicaid matching requ i rements of school d istricts related to increased medical 

assistance payment rates for physica l ,  occupationa l ,  and speech therapy services to provide a total 
of $323 ,61 1 from the general fund .  (This funding was reduced as part of the general fund budget 
reductions approved in August 201 6 . )  

1 7 . Added funding for PowerSchool to provide a total of $6 mi l l ion from the general fund i n  a separate 
l ine of the department's appropriation and removed the PowerSchool factor from the state school 
aid formula .  

201 7-1 9 Biennium 
1 .  Removed 8 FTE positions from base budget. Funding for 3 FTE information technology programmer 

and research positions of $449 , 1 87 ,  of which $ 1 57 ,2 1 5  is from the general fund and $291 ,972 is 
from federal funds,  was transferred from the salaries and wages l ine item to the operating expenses 
l ine item to contract for services. 

2 .  Reduced funding for operating expenses. 
3 .  I ncreased funding for cost-to-continue state school aid. 

4 .  Adjusted the funding sources of integrated formula payments to provide for increased funding 
avai lable from the state tu it ion fund .  

5 .  Adjusted the funding sources of integrated formula payments to  provide for a decrease in ongoing 
funding provided from the foundation aid stabi l ization fund to $ 1 1 0  mi l l ion.  

6 .  Adjusted the funding sources of integrated formula payments to provide for one-time funding from 
the foundation aid stabi l ization fund .  

7 .  I ncreased funding for special education contract grants to  provide a total of $ 1 9 .3 mi l l ion from the 
general fund .  

8 .  Reduced funding for transportation grants to provide a total of  $55 .4 mi l l ion from the general  fund .  

9 .  Added funding for a flexib le fund ing pool for certain programs administered by the Superintendent 
of Publ ic I nstruction .  

1 0 . Reduced funding for program g rants. 
1 1 .  Reduced funding for various passthrough grants. 
1 2 . Reduced funding for PowerSchool . 

201 9-21 Biennium (Executive Budget Recommendation) 
1 .  Removes 4 FTE positions from base budget. 
2 .  Restores 1 FTE division manager position . 
3. Transfers the teacher shortage loan forgiveness program from the North Dakota Un iversity System.  
4 .  I ncreases funding for cost-to-continue state school a id .  
5 .  Adds funding to  provide a 2 percent increase in the per  pup i l  payment each year of  the bienn ium.  
6 .  Reduces funding for savings related to  transition ing school d istricts from min imum payments 

beg inning in the 1 st year of the biennium .  
7 .  Reduces funding for savings related to  removing new property from the 1 2  percent l im itation on  

property tax increases. 
8 .  Adds funding for integrated formula payments to replace one-time funding provided from the 

foundation aid stabi l ization fund du ring the 20 1 7- 1 9  biennium. 
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$85,732 ,000 

$3,500,000 
$800,000 

$400,000 

$ 1 ,000,000 
$ 1 2 1 ,394 
$205,000 

$ 1 ,000,000 

$323,61 1  

$6,000 ,000 

($652,038) 

($ 1 ,301 ,254) 
$ 1 8 ,864, 1 63 

($86 ,4 12 ,905) 

$6,053,293 

($1 85 ,000,000) 

$2,000,000 

($1 ,600 ,000) 

$ 1 ,530,000 

($1 , 1 79 ,022) 
($2 ,887,500) 

($500,000) 

($583,930) 
$272,692 

$2 , 1 03 ,393 
$52 ,295 ,837 
$61 ,962,987 

($ 1 4 ,004 ,083) 

($8 ,892 ,3 16) 

$ 1 85,000,000 



9. Adjusts the funding source for i ntegrated formula payments to increase funding from the foundation 
aid stabi l ization fund .  

1 0 . Adjusts the  funding source for integrated formula payments to  increase funding from the  state tuit ion 
fund/common schools trust fund .  

1 1 .  I ncreases funding for special education grants . 
1 2 . I ncreases funding for adult education match ing grants . 
1 3. Transfers prekindergarten grants from Department of Commerce. 
1 4 . Transfers PowerSchool to the I nformation Technology Department. 
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($ 1 22 ,781 ,065) 

($74 ,21 7,095) 

$5,700,000 
$ 1 ,000,000 
$3,000,000 

($5 ,500,000) 



Prepared for the Senate Appropriations Committee 

Department 250 - State Library 
Senate Bi l l  No. 201 3 

Executive B d u Iget 

2019-21 Executive Budget 
2017-19 Legislative Appropriations 1 

Increase (Decrease) 

C omparison to r1or 1 ennium ApcroprIatIons p . B' 
FTE Positions General Fund Other Funds Total 

27.75 $5,807,726 $2,371,469 $8,179,195 
28.75 5,618,301 2,247,560 7,865,861 
(1.00) $189,425 $123,909 $313,334 

1 The 2017-19 biennium agency appropriation amounts have not been adjusted for additional special funds authority of 
$124,500 resultina from Emeraencv Commission action durina the 2017-19 biennium. 

On 

2019-21 Executive Budget 
2017-19 Legislative Appropriations 
Increase Decrease 

Agency Funding 
$7.00 

$6.33 
$6.00 

$5.00 

$4.00 .2 
::i $3.00 

$2.00 

$1 .00 

and One-Time General Fund A 
Ongoing General Fund One-Time General  

A ro riation Fund A ro riation 
$5,807,726 $0 

5,618,301 0 
$189,425 $0 

FTE Positions 
31 .00 
30.50 
30.00 29.75 29.75 -
29.50 
29.00 "'--
28.50 
28.00 
27.50 
27.00 
26.50 
26.00 

2R 75 

$5,807,726 
5,618,301 
$189,425 

"'-- ?7 71; 

$0.00 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

• General Fund CJ Other Funds 

Executive 
Budget 

E xecu 1ve u 1ae f B d t C  ompanson 
General  Fund 

2019-21 Executive Budget $5,807,726 
2019-21 Base Level 5,618,301 
Increase (Decrease) $189,425 

t B 0 ase L eve 
Other Funds 

$2,371,469 
2,247,560 
$123,909 

Executive 
Budget 

Total 
$8,179,195 

7,865,861 
$313,334 

Attached as an appendix is a detailed comparison of the executive budget to the agency's base level appropriations. 

Executive Budget H ighlights 
General Fund 

1. Adds funding for state employee salary and benefit increases, of $266,447 
which $164,521 is for salary increases, $113,371 is for health 
insurance increases, and $21,432 is for retirement contribution 
increases 

2. Adjusts base payroll $29,959 
3. Removes 2 FTE library associate I positions ($280,915) 
4. Adds 1 FTE librarian Ill position $181,278 
5. Adjusts funding for operating expenses ($29,959) 
6. Adds funding for Microsoft Office 365 licensing expenses $22,615 
7. Adds federal funding authority for a youth coding skills grant $0 

Other Funds 
$32,877 

($58,654) 
$0 
$0 

$25,186 
$0 

$124,500 

Total 
$299,324 

($28,695) 
($280,915) 

$181,278 
($4,773) 
$22,615 

$124,500 
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Other Sections Recommended to be Added i n  the Executive Budget 
(As Detai led in Attached Appendix) 

State aid to public l i braries - Section 1 0  would provide that of the $1 ,737,582 provided for aid to publ ic l ibraries, no more than 
one half may be spent during the 1 st year of the biennium. 

Continu ing Appropriations 
There are no continuing appropriations for th is agency. 

Deficiency Appropriation 
There are no deficiency appropriations for this agency. 

Significant Audit F indings 
There were no sign ificant audit findings for th is agency. 

Major Related Legislation 
At this time, no major related legislation has been introduced affecting this agency. 
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State L ibrary - Budget No.  250 
Senate B i l l  No. 201 3 
Base Level Fund ing  Changes 

201 9-21 Bienn ium Base Level 

201 9-21 Ongoing Funding Changes 
Base payrol l  changes 
Salary increase 
Health insurance increase 
Reti rement contribution increase 
Removes 2 FTE l ibrary associate I positions 
Adds 1 FTE l i brarian I l l  position 
Adjust funding for operating expenses 
Adds funding for Microsoft Office 365 
l icensing expenses 
Adds federal funding authority for a youth 
cod ing ski l ls grant 
Total ongoing funding changes 

One-time funding items 
No one-time funding items 
Total one-time funding changes 

Total Changes to Base Level Funding 

201 9-21 Total Funding 

Executive Budget Recommendation 

FTE 
Position 

28.75 

(2 .00) 
1 . 00 

( 1 .00) 

0.00 

( 1 . 00) 

27.75 

General 
Fund 

$5,6 1 8 , 301  

$29, 959 
1 46 ,450 
1 00 , 9 1 9  

1 9 , 078 
(280 ,9 1 5) 
1 8 1 , 278 
(29, 959) 
22 ,6 1 5 

$ 1 89,425 

$0 

$ 1 89,425 

$5 ,807, 726 

Other 
Funds 

$2 ,247, 560 

($58,654) 
1 8 ,071  
1 2 ,452 
2 , 354 

25 , 1 86 

1 24 , 500 

$ 1 23 , 909 

$0 

$ 1 23 , 909 

$2 ,371 ,469 

Total 
$7,865,861 

($28,695) 
1 64 ,52 1  
1 1 3 , 37 1  
2 1 ,432 

(280 ,9 1 5) 
1 8 1 ,278 

(4 , 773) 
22,6 1 5 

1 24, 500 

$3 1 3, 334 

$0 
$0 

$31 3 , 334 

$8, 1 79, 1 95 

Other Sections for State Library - Budget No. 250 

State aid to publ ic l ibraries 
Executive Budget Recommendation 

Section 1 0  wou ld provide that of the $ 1 , 737, 582 
provided for aid to publ ic l i braries, no more than one 
half may be spent during the 1 st year of the bienn ium.  



Prepared by the Legislative Counci l  staff 

Department 250 - State Library 

H istorical  Appropriations I nformation 
Ongoing General Fund Appropriations Since 2011-13 

Agency Funding ( in  M i l l ions) FTE Positions 
$6.20 -,--------------=:=-=-------- 35.00 
$6.00 +-------�� 29.75 29.75 29.75 

$5.80 +---
$5.60 +---
$5.40 +----�-

$5.20 
$5.00 
$4.80 

30.00 

25.00 

20.00 

1 5.00 

1 0.00 

- -- - - 28.75 27.75 --

201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget 

201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive · 

Budget 

General Fund A 

201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 
Ongoing general fund appropriations $5,263,975 $5,875,988 $6,079,981 $5,618,301 
Increase (decrease) from previous biennium $612,947 $612 ,013 $203 ,993 ($461,680) 
Percentage increase (decrease) from N/A 11.6% 3.5% (7 .6%) 
previous biennium 
Cumulative percentage increase (decrease) N/A 11.6% 15.5% 6.7% 
from 2011-13 biennium 

Major Increases (Decreases) in Ongoing General Fund Appropriations 
201 3-1 5 Bienn ium 

1. Increased state a id  to  libraries to  provide a total of $1,766,500 
201 5-1 7 Bienn ium (Orig inal  Amount) 

1. Increased state aid to libraries to provide a total of $2 ,133,000 from the general fund (This funding 
was reduced as part of the general fund budget reductions approved in August 2016.) 

201 7-1 9 Bienn ium 
1 .  Restored salaries and wages funding reductions during the 2015-17 biennium 

2. Removed 1 FTE education program administrator II position 
3. Reduced funding for online library resources 
4. Reduced funding for state aid to libraries to provide a total of $1,737,528 from the general fund 

201 9-21 Bienn ium (Executive Budget Recommendation) 
1. Removes 2 FTE library associate I positions 
2. Adds 1 FTE librarian Ill position 
3. Adjusts funding for operating expenses 

201 9-21 
Executive 

Bud et 
$5,807 ,726 

$ 1 89,425 
3.4% 

$266,500 

$366,500 

$61,341 

($142,296) 
($182 ,239) 
($295,472) 

($280,915) 
$181,278 
($29,959) 
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Prepared for the Senate Appropriations Committee 

Department 252 - School for the Deaf 
Senate Bil l No. 2013 

E xecu 1ve u Ige f B d t C  ompar1 son o rior 1enmum t P · B" ,ppropr1a i ons A · r  
FTE Positions General Fund Other Funds 

2019-21 Executive Budget 43.61 $7,367,258 $2,700,808 
2017-19 Legislative Appropriations1 45.61 7,488,526 3,198 444 
Increase (Decrease) (2.00) ($121,268) ($497,636) 

Total 
$10,068,066 

10,686,970 
($618,904) 

1The 2017-19 biennium agency appropriation amounts have not been adjusted for special fund carryover totaling $23,495 
related to capital projects and general fund carryover totaling $209,115 related to the higher education interpreter grant 
program. 

On and One-Time General Fund A 

2019-21 Executive Budget 
2017-19 Legislative Appropriations 
Increase Decrease 

Ongoing General Fund 
A ro riation 

$7,367,258 
7 488,526 
$121,268 

One-Time General 
Fund A ro riation 

$0 
0 

$0 

Agency Funding FTE Positions 
$9.00 
$8.00 
$7.00 

Ul $6.00 

� $5.00 
i $4.00 

$3.00 
$2.00 
$1 .00 
$0.00 

201 3-1 5 

• Genera l  Fund 

2019-21 Executive Budget 
2019-21 Base Level 
Increase (Decrease) 

46.00 

45.50 

45.00 

44.50 

44.00 

43.50 

43.00 

42.50 
201 5-1 7 201 7-1 9 201 9-21 

Executive 
Budget 

COther  Funds 

E f B d t C  xecu 1ve u 1ge ompar1 son 
General Fund 

$7,367,258 
7,488,526 

($121,268) 

45.61 

201 3-1 5 201 5-1 7 

t B 0 ase L eve 
Other Funds 

$2,700,808 
2,465,444 
$235,364 

Total General Fund 
A ro riatlon 

45.61 

201 7-1 9 

$7,367,258 
7,488,526 
$121,268 

201 9-21 
Executive 

Budget 

Total 
$10,068,066 

9,953,970 
$114,096 

Attached as an appendix is a detailed comparison of the executive budget to the agency's base level appropriations. 

Executive Budget H ighlights 

1. Adds funding for state employee salary and benefit increases, of 
which $291,916 is for salary increases, $200,288 is for health 
insurance increases, and $21,706 is for retirement contribution 
increases 

2. Removes 1 FTE position and adjusts base payroll 
3. Removes 2 FTE undesignated positions 
4. Adds 1 FTE adult services position 
5. Increases funding for temporary salaries 
6. Increases funding for teacher salaries 

General Fund 
$485,678 

($293,445) 
($317,654) 

$0 
$0 

$144,153 

Other Funds 
$28,232 

$70,593 
$0 

$159,996 
$27,500 

$0 

Total 
$513,910 

($222,852) 
($317,654) 

$159,996 
$27,500 

$144,153 

January 1 5, 201 9 



7. Adds funding for interactive information technology equipment $0 $15,000 $15,000 
8. Increases funding for meals $0 $10,000 $10,00 
9. Increases funding for audiology and speech contract costs $0 $20,000 $20,00 

10. Decreases funding for operating expenses $0 ($365,957) ($365,957) 
11. Reduces funding for interpreter grants to state colleges and ($140,000) $0 ($140,000) 

universities to provide a total of $40,000 from the general fund 
12. Adds one-time funding for a dishwashing unit $0 $20,000 $20,000 
13. Adds one-time funding for extraordinary repairs related to master $0 $250,000 $250,000 

facility plan 

Other Sections Recommended to be Added i n  the Executive Budget 
(As Deta i led in  Attached Append ix) 

Higher education interpreter grant program - Section 11 would provide that $40,000 from the general fund included in the 
grants line item of the School for the Deaf is for a grants program to assist institutions under the control of the State Board of 
Higher Education with the cost of interpreters and real-time captioning for students who are deaf or hearing impaired for the 
2019-21 biennium. Funding appropriated for this program is not subject to North Dakota Century Code Section 54-44.1-11. In 
addition, the section would require the School for the Deaf develop a formula for distribution of the funds based on a uniform 
hourly reimbursement and may not distribute more than 50 percent of the amount appropriated during the 1st year of the 
biennium. If any grant funding remains undistributed at the end of the biennium, the School for the Deaf would provide additional 
prorated grants to institutions that during the biennium incurred hourly expenses in excess of the formula reimbursement level. 

Continu ing Appropriations 
There are no continuing appropriations for this agency. 

Deficiency Appropriation 
There are no deficiency appropriations for this agency. 

Sign ificant Audit F indings 
There are no significant audit findings for this agency. 

Major Related Legislation 
House Bi l l  No.  1 084 - Allows the School for the Deaf and the School for the Blind to require criminal history record checks. 

House Concurrent Resolution No.  301 6 - Relates to a constitutional amendment that would change the name of the school. 
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School  for the Deaf - Budget No.  252 
Senate B i l l  No. 201 3 
Base Level Fund ing  Changes 

Executive Budget Recommendation 

FTE General Other 
Position Fund Funds Total 

201 9-21 Bienn ium Base Level 45 .61  $7,488, 526 $2,465 ,444 $9,953, 970 

201 9-21 Ongoing Funding Changes 
Base payrol l  changes ( 1 .00) ($293,445) $70 , 593 ($222 , 852) 
Salary i ncrease 275, 879 1 6 , 037 291 , 9 1 6  
Health insurance increase 1 89,285 1 1 , 003 200,288 
Reti rement contribution increase . 20 , 5 1 4  1 , 1 92 2 1 , 706 
Removes 2 FTE undesignated positions (2.00) (3 1 7 ,654) (3 1 7 ,654) 
Adds 1 FTE adult services position 1 .00 1 59 ,996 1 59, 996 
I ncreases funding for temporary salaries 27, 500 27, 500 
I ncreases funding for teacher salaries 1 44 , 1 53 1 44 , 1 53 
Adds funding for interactive information 1 5 , 000 1 5 ,000 
technology equ ipment 
I ncreases funding for meals 1 0 , 000 1 0 , 000 
I ncreases funding for aud iology and speech 20, 000 20,000 
contract costs 
Decreases funding for operating expenses (365, 957) (365, 957) 
Reduces funding for interpreter grants to ( 1 40, 000) ( 1 40,000) 
state col leges and universities to provide a 
total of $40,000 from the general fund 
Total ongoing funding changes (2.00) ($ 1 2 1 ,268) ($34 ,636) ($1 55,904) 

One-time funding items 
Adds one-time funding for a d ishwashing un it $20 , 000 $20,000 
Adds one-time funding for extraord inary 250, 000 250,000 
repairs related to master faci l ity plan 
Total one-time funding changes 0 .00 $0 $270,000 $270,000 

Total Changes to Base Level Funding (2 .00) ($ 1 2 1 ,268) $235, 364 $ 1 1 4 ,096 

201 9-21 Total Funding 43.6 1  $7 ,367,258 $2 , 700, 808 $ 1 0 ,068,066 



Other Sections for School for the Deaf - Budget No. 252 
Executive Budget Recommendation 

H igher education interpreter grant program Section 1 1  wou ld provide that $40 ,000 from the general 
fund included in  the grants l ine item of the School for the 
Deaf is for a grants program to assist i nstitutions u nder the 
control of the State Board of H igher Education with the 
cost of interpreters and real-time caption ing for students 
who are deaf or hearing impaired for the 201 9-2 1 
bienn ium.  Fund ing appropriated for th is  program is not 
subject to North Dakota Century Code Section 54-44. 1 - 1 1 .  
I n  add ition ,  the section wou ld  requ i re the School for the 
Deaf develop a formula for d istribution of the funds based 
on a un iform hourly reimbursement and may not d istribute 
more than 50 percent of the amount appropriated during 
the 1 st year of the bienn ium .  I f  any grant fund ing remains 
und istributed at the end of the bienn i um ,  the School for the 
Deaf wou ld provide additiona l  prorated grants to 
institutions that during the bienn i um incurred hourly 
expenses in  excess of the formu la reimbursement level .  



Prepared by the Legislative Council staff 

• 
Department 252 - School for the Deal 

_ H istorical  Appropriations Information  
Ongoing General Fund Appropriations Since 2011-13 

I 

Agency Funding (i n  Mi l l ions) FTE Positions 
$1 0.00 --------------
$9.00 +---------'="'-------
$8.00 +--,-,,--,,--,----
$7.00 -+----
$6.00 
$5.00 
$4.00 
$3.00 
$2.00 
$1 .00 
$0.00 

48.00 ---------------� 
47.00 -+------------------< 
46.oo +---------�"'"""�=

,;
-'-----�--.::�L---------i 

45.00 +----��---==---------3',,,----------1 
44.00 -1--=-��:..::...------��� 
43.00 +---------------------l 
42.00 +--------------------l 
41 .00 -+---�--�--�--�---

201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget 

201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget 

On�oina General Fund Aooropriations 

201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 
Ongoing general fund appropriations $6 ,61 4 ,972 $7,799,379 $8,541 ,881 $7,488,526 
I ncrease (decrease) from previous biennium $376,076 $1 , 1 84 ,407 $742,502 ($1 ,053,355) 
Percentage increase (decrease) from NIA 1 7.9% 9.5% ( 12 . 3%) 
previous biennium 
Cumulative percentage increase (decrease) N/A 1 7.9% 29. 1 %  1 3.2% 
from 201 1 - 1 3  biennium 

Major Increases ( Decreases) in Ongoing General Fund Appropriations 
201 3-1 5 Biennium 

1 .  Added funding for 1 superintendent FTE position contingent on the retirement of the current 
superintendent shared with the North Dakota Vision Services - School for the Bl ind 

201 5-1 7 Biennium (Original  Amounts) 
1 .  Added funding for 1 adu l t  services FTE position for the western part of the state 
2. Adjusted the funding source of operating expenses to increase funding from the general  fund (Th is 

funding was reduced as part of the general fund budget reductions approved in August 20 1 6 .)  
201 7-1 9 Biennium 

1 .  Removed funding for teacher composite pay increases 
2. Adjusted the funding source for a portion of operating expenses to provide funding from special 

funds avai lable from trust fund d istributions, rents , and service revenue 
3.  Reduced funding for extraordinary repairs and adjusted the funding source to provide funding from 

special funds avai lable from trust fund distributions, rents , and service revenue 
201 9-21 Biennium (Executive Budget Recommendation) 

1 .  Removes 1 FTE position and adjusts base payrol l  
2 .  Removes 2 FTE undesignated positions and adds 1 FTE adult  services position funded with special 

funds 
3.  I ncreases funding for teacher salaries 
4.  Reduces funding for interpreter g rants to state col leges and universities to provide a total of $40,000 

from the general fund 

201 9-21 
Executive 

Budget 
$7,367,258 
($1 21 ,268) 

(1 .6%) 

1 1 .4% 

$1 42,242 

$1 29,600 
$500,000 

($1 51 , 1 93) 
($784,38 1 )  

($ 1 52 , 1 74) 

($293,445) 
($31 7 ,654) 

$ 144 , 1 53 
($1 40,000) 
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Prepared for the Senate Appropriations Committee 

Department  253 - North Dakota Vision Services - School for the Blind 
Senate Bil l No. 2013 

E xecut1ve B d u Iget C ompar1son to rior 1ennium Aooropriations P . e· 
FTE Positions General Fund Other Funds Total 

201 9-2 1 Executive Budget 27.90 $4,744,859 $1 ,331 ,624 $6,076,483 
201 7-1 9 Leg islative Appropriations 28.50 4 394 1 46 1 2 1 4 747 5 608 893 
I ncrease <Decrease) (0,60) $350,7 1 3  $ 1 1 6  877 $467 590 

On and  One-Time General Fund A 
Ongoing General Fund 

A ro rlation 
One-Time General 

Fund A ro riation 
Total General Fund 

A ro rlation 
201 9-2 1 Executive Budget 
201 7-1 9 Legislative Appropriations 
I ncrease Decrease 

Agency Funding 

$9.00 
$8.00 
$7.00 

Ill 
$6.00 
$5.00 
$4.00 
$3.00 
$2.00 
$1 .00 

$4,744,859 
4 394 1 46 
$350 7 1 3  

FTE Positions 
30.50 

30.00 
30.00 

29.50 

29.00 

28.50 

28.00 

27.50 

27.00 

26.50 

30.00 

$0 
0 

$0 

$4,744,859 
4 394 1 46 
$350,71 3  

$0.00 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

Executive Executive 
Budget Budget 

• General Fund a Other Funds 

E xecu 1ve u 1ae f B d t C  omparison t B 0 ase L eve 
General Fund Other Funds Total 

201 9-2 1 Executive Budget $4,744,859 $1 ,331 ,624 $6,076,483 
201 9-2 1 Base Level 4 394 1 46 1 079 247 5 473 393 
I ncrease (Decrease) $350 7 1 3  $252 ,377 $603 ,090 

Attached as an appendix is a detailed comparison of the executive budget to the agency's base level appropriations. 

Executive Budget Highl ights 
General  Fund 

1 .  Adds funding for state employee salary and benefit increases, of $296,752 
which $1 82,357 is for salary increases, $ 1 1 3 ,372 is for health 
insurance increases, and $ 1 2,074 is for retirement contribution 
increases 

2. Adjusts base payrol l  ($940) 
3.  Removes a .6 FTE position ($73,069) 

4. Increases funding for teacher salaries $ 1 1 9,203 

5 .  Adjusts funding for operating expenses $939 

6 .  Adds funding for Microsoft Office 365 l icensing expenses $7,828 
7 .  Adds one-time funding for adaptive technology equipment $0 
8 .  Adds one-time funding for capita l improvements $0 

Other Funds 
$1 1 ,051 

($2 1 , 389) 
($3 1 ,633) 

$0 
($939) 

$ 1 4 ,787 
$20,000 

$260,500 

Total 
$307 ,803 

($22,329) 
($1 04 ,702) 

$ 1 1 9 ,203 
$0 

$22 ,6 1 5  
$20,000 

$260,500 
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Other Sections Recommended to be Added in  the Executi ve Budget 
(As Detailed in  Attached Appendix} 

The executive budget did not include any other sections related to the North Dakota Vision Services - School for the Blind. 

Conti nuing Appropriations 
Visual aid and appliance fund - Section 25-06-1 0 - A revolving fund for adaptive aids for those who are bl ind and visually 
impaired. 

Deficiency Appropriation 
There are no deficiency appropriations for this agency. 

Significant Audit  Findings 
There are no significant audit findings for th is agency. 

Major Related Legislation 
House Bil l  No. 1 084 - Allows the North Dakota Vision Services - School for the Blind to requ ire criminal h istory record checks. 
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North Dakota Vision Services - School for the B l ind  - Budget No. 253 
Senate B i l l  No. 201 3 

Base Level Fund ing  Changes 
Executive Budget Recommendation 

FTE General Other 
Position Fund Funds Total 

201 9-21 Biennium Base Level 28.50 $4,394 , 1 46 $ 1 ,079 ,247 $5 ,473 ,393 

201 9-21 Ongoing Funding Changes 
Base payroll changes ($940) ($2 1 ,389) ($22 ,329) 
Salary increase 1 75 ,8 1 0  6 ,547 1 82 ,357 
Health insurance increase 1 09 ,302 4 ,070 1 1 3 , 372 
Retirement contribution increase 1 1 ,640 434 1 2 ,074 
Removes a .6 FTE position (0.60) (73 ,069) (3 1 ,633) ( 1 04 ,702) 
Increases fund ing for teacher salaries 1 1 9 ,203 1 1 9 ,203 
Adjusts funding for operating expenses 939 (939) 0 
Adds funding for Microsoft Office 365 l icensing 7 ,828 1 4 ,787 22 ,6 1 5 
expenses 
Total ongoing funding changes (0.60) $350,71 3 ($28 , 1 23) $322,590 

One-time funding items 
Adds one-time fund ing for adaptive technology $20,000 $20,000 
equipment 
Adds one-time funding for capital improvements 260 ,500 260,500 
Total one-time funding changes 0.00 $0 $280 ,500 $280,500 

Total Changes to Base Level Funding (0.60) $350,71 3 $252,377 $603,090 

201 9-21 Total Funding 27.90 $4,744,859 $1 ,331 ,624 $6,076 ,483 

Other Sections for North Dakota Vision Services - School for the Blind - Budget No. 253 
Executive Budget Recommendation 

The executive budget did not include any other sections 
related to the North Dakota Vision Services - School for 
the Blind. 



Prepared by the Legislative Council staff 

Department 253 - North Dakota Vision Services - School for the Blind 

Historical  Appropriations I nformation 
Ongoing General Fund Appropriations Since 2011-13 

Agency Funding ( in Mil l ions) FTE Positions 
$10.00 �--------------- 31 .00 ---------------� 

$9.00 +----------------- 30.50 +----�-c-o-----c-,c--=--------l 
$8.00 :================================ 30 00 +-.,.,F,,----:�---�-----------j i�:gg -!-------�-------- 29:50 -I---"""'------�-----� 
$5.00 ----��----��--�- 29.00 -1--------------"'0<-:-.,-:-a------1 
$4.00 ---- 28.50 +------------tk:,-----,.;-,...-----j 
$3.00 28.00 +----------------''-.i----1 i�:gg 27.50 -+----------------
$0.00 27.00 -1----,-------,----,------,------1 

201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget 

201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

On11oin!l General Fund Aooropriations 

201 1 -13  201 3-1 5  201 5-1 7  201 7-1 9 
Ongoing genera l  fund appropriations $3,727,240 $4,501 ,586 $4,748,647 $4,394 , 1 46 
Increase (decrease) from previous biennium $287,372 $774,346 $247,06 1 ($354,501 ) 
Percentage increase (decrease) from N/A 20.8% 5.5% (7.5%) 
previous biennium 
Cumulative percentage increase (decrease) NIA 20.8% 27.4% 1 7.9% 
from 201 1 -1 3  biennium 

Major Increases (Decreases) in Ongoing General Fund Appropriations 
201 3-15 Biennium 

1 .  Added a .5  superintendent FTE position to provide for a fu l l-time superintendent position and 
additional funding contingent on the retirement of the current superintendent shared with the School 
for the Deaf 

2 .  I ncreased funding for extraordinary repairs, includ ing a rooftop air conditioner and carpet 
replacement 

2015-1 7  Biennium (Original Amounts) 
1 .  Added funding to convert an existing vision assistant position to an orientation and mobil ity special ist 

position serving the western part of the state, including salaries and wages and operating expenses 
2. Increased funding for operating expenses (Th is fund ing was reduced as part of the general fund 

budget reductions approved in August 201 6. )  
201 7-1 9  Biennium 

1 .  Removed a .5  FTE position and restored salaries and wages funding reductions made during the 
201 5-1 7 biennium 

2, Removed 1 FTE teacher position 
3. Restored funding for operating expenses, reduced as part of the August 201 6  genera l  fund budget 

reductions, and adjusted the funding source for a portion of operating expenses to provide funding 
from special funds avai lable from trust fund distributions, rents, contributions, and service revenue 

201 9-21 Biennium (Executive Budget Recommendation) 
1 .  Removes a .6 FTE position 
2 .  I ncreases funding for teacher salaries 

Executive 
Budget 

201 9-21 
Executive 

Bud!let 
$4,744,859 

$350,7 1 3  
8.0% 

27.3% 

$1 44,670 

$35,371 

$49,960 

$ 1 07,200 

$1 05,800 

($154,21 6) 
($420,1 73) 

($73,069) 
$1 1 9,203 

January 1 5, 201 9 



GOVERNOR'S RECOMMENDATION FOR THE 
DEPARTMENT OF PUBLIC INSTRUCTION AS SUBMITTED 

BY THE OFFICE OF MANAGEMENT AND BUDGET 

SECTION 1. APPROPRIATION. The funds provided in this section, or so much of the funds as may be 
necessary, are appropriated out of any moneys in the general fund in the state treasury, not otherwise 
appropriated , and from special funds derived from federal funds and other income, to the department of 
publ ic instruction , the sch oo l  fo r t he  d eaf ,  North Dakota vision services - school for the b l ind ,  and the 

state l ibrary for the purpose of defraying the expenses of those agencies, for the biennium beginning Ju ly 1 ,  

20 1 9, and ending June 30, 202 1 , as fol lows: 

Subd ivision 1 .  

Sa la ries and wages 

Operating Expenses 

I ntegrated Formu la Payments 

Grants-Speci a l  Education 

Grants-Transportation 

Grants-Other Grants 

G rants-Program G rants 

G rants-Passth rough Grants 

PowerSchool 

Transportat ion Efficiency 

Nationa l  Board Certification 
Tota l a l l  funds 

Less est imated i ncome 
Tota l genera l  fund  
Fu l l-time equ iva lent posit ions 

Subd ivision 2 .  

DEPARTMENT OF PUBLIC I NSTRUCTION 

Base Level 
$17,439,176 

30, 165,005 

1,750,204,163 

19,300,000 

55,400,000 

254,062,705 

6,210,000 

2,898,000 

5,500,000 

30,000 

120,000 

$2, 141,329,049 

891,047,065 

$1,250,281,984 

91.75 

Adjustments or 
Enhancements 

$773,885 

5,279,942 

300,498, 160 

5,700,000 

33,000,000 

4,279,711 

(359,871 )  

(5,500,000) 

(3,000) 

(12,000) 

$343,656,827 

46,442,327 

$297,2 14,500 

(3 .00) 

STATE L IBRARY 

Governor's recommendation as submitted by the Office of Management and Budget 

Appropriation 
$18,213,061 

35,444,947 

2,050,702,323 

25,000,000 

55,400,000 

287,062,705 

10,489,711 

2,538, 129 

27,000 

108,000 

$2,484,985,876 

937,489,392 

$1,547,496,484 

88 .75 



Adjustments or 
Base Level Enhancements Appropriation 

Sala ries and wages $4, 152,758 $170,992 $4,323,750 

Operat ing Expenses 1,604,075 17,842 1,621,917 

Grants 2, 109,028 124,500 2,233,528 
Tota l a l l  funds $7,865,861 $313,334 $8,179, 195 

Less est imated i ncome 2,247,560 123,909 2,371,469 
Tota l genera l fund $5,618,301 $189,425 $5,807,726 
Fu l l-t ime equiva lent positions 28.75 -1 .00 27 .75 

Subd ivi ion 3 .  

SCHOOL FOR THE DEAF 
Adjustments or 

Base Level Enhancements Appropriation 
Sala ries and wages $7,588,749 $305,053 $7,893,802 

Operating Expenses 2,026,543 (320,957) 1,705,586 

Capita l Assets 158,678 270,000 428,678 

Grants 180,000 ( 140,000) 40,000 
Tota l a l l  funds $9,953,970 $114,096 $10,068,066 

Less est imated i ncome 3, 198,444 (497,636) 2,700,808 
Tota l genera l  fund $6,755,526 $611,732 $7,367,258 
Fu l l-time equ iva lent positions 45.61 -2.00 43 .61 

Subd ivision 4. 

NORTH DAKOTA VIS ION SERVICES - SCHOOL FOR TH E BL IND 

Adjustments or  
Base Leve l Enhancements Appropriation 

Sala ries and wages $4,660,995 $299,975 $4,960,970 

Operat ing Expenses 773,206 42,615 815,821 

Capita l Assets 39, 192 260,500 299,692 
Tota l a l l  funds $5,473,393 $603,090 $6,076,483 

Less est imated income 1,214,747 116,877 1,331,624 
Tota l genera l fund $4,258,646 $486,2 13 $4,744,859 
Fu l l-time equ iva lent positions 28.50 (0.60) 27.90 

Governor's recommendation as submitted by the Office of Management and Budget 2 



Subdivision 5.  

G rand  tota l genera l Fund 

Grant tota l specia l funds 
Grand  tota l a l l  fu nds 

BILL TOTAL 

Base Level 
$1,266,914,457 

897,707,816 
$2,164,622,273 

Governor's recommendation as submitted by the Office of Management and Budget 

Adjustments or 
Enhancements 

$298,501,873 

46,543, 110 
$345,044,983 

Appropriation 
$1,565,416,330 

943,893,290 
$2,509,309,620 
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SECTION 2. ONE-TIME FUNDING - EFFECT ON BASE BUDGET - REPORT TO SIXTY-SIXTH 
LEGISLATIVE ASSEMBLY. The fol lowing amounts reflect the one-time funding items approved by the sixty
fourth legislative assembly for the 201 7-1 9 biennium and the 201 9-2 1 one-time funding items included in the 
appropriation in section 1 of thisAct: 

One-Time Funding Description 201 7-1 9 

DEPARTMENT OF PUBLIC INSTRUCTION 
Regiona l  educat ion association merger gra nts 
ND governor's school science, technology, engineering 
and mathematics progra ms 

I ntegrated formula payments 

Cyber security science 

Foreign language sta ndards 

On-t ime fund ing 

Formula re-write 
Tota l depa rtment of publ ic  i nstruction - all fund 

Tota l department of publ ic  i nstruction - specia l funds 

Tota l depa rtment of publ ic i nstruction - genera l  fund 

$ 100,000 
220,000 

185,000,000 

$185,320,000 

185,320,000 

201 9-2 1 

$0 
0 

0 

3,000,000 

125,000 

24, 135,735 

200,000 
$27,460,735 

24,135,735 

3,325,000 

RESOURCE CENTER FOR THE DEAF AND HARD OF H EARING 

Extraord inary repa i rs 

Equipment 

Video equipment and  softwa re 
Kitchen d ishwash ing un it 
Tota l school for the deaf - specia l funds 

$675,000 

28,000 

30,000 
0 

$733,000 

NORTH DAKOTA VIS ION SERVICES - SCHOOL FOR TH E BLIND  

Specia l Assessments payoff $ 10,000 
Heating and cool ing upgrade 35,500 
Water l ine replacement 60,000 
Ca rpet and  recept ion upgrade 30,000 
Repa ir  west wing roof 0 
M iscel laneous repa i rs 0 

Garage door replacement 0 
Remodel da i ly l iv ing sk i l ls a rea 0 
Ada pt ive technology equipment 0 

Governor's recommendation as submitted by the Office of Management and Budget 

250,000 

$20,000 
$270,000 

0 
0 
0 
0 

39,000 
18,500 
16,000 
25,000 
20,000 
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Replace gymnas ium floor 0 42,000 
Remodel south wing restrooms 0 120,000 
Tota l school for the b l ind speci a l  funds $135,500 $280,500 

Grand tota l - a l l  funds $186, 188,500 $28,011,235 
Grand tota l - est imated i ncome $186,188,500 24,686,235 
Grand  tota l - genera l  fund $0 $3,325,000 

The 20 1 9-21 one-time fund ing amounts are not a part of the entity's base budget for the 202 1 -23 bienn ium. 
The Department of Publ ic I n struction ,  Resource Center for the Deaf and Hard of Hearing ,  and North Dakota 
vision services - school for the b l ind shal l  report to the appropriations committees of the sixty-sixth leg islative 
assembly on the use of this one-time fund ing for the bienn ium beg inn i ng Ju ly 1 ,  20 1 9 , and ending June 30, 
202 1 . 

SECTION 3. AMENDMENT. Section 1 5 . 1 -02-02 of the North Dakota Century Code is amended 
and reenacted as fol lows: 

1 5.1 -02-02. Salary. 
The annual salary of the superintendent of publ ic instruction is one hundred siMteen thousand nine 

hundred tt:lree dollars tt:irougt:l June ao, 2016 one hundred twenty-five thousand two hundred twenty-six dol lars 
through June 30, 201 9 and one t:lundred twenty tt:lousand four t:lundred ten dollars one hundred twenty-seven 
thousand seven hundred th irty-one dol lars thereafter. 

SECTION 4. APPROPRIATION - TUITION APPORTIONMENT. The sum of $379,764,000, included in  
the integrated formula payments l ine item in  subd ivision 1 of  section 1 of  th is  Act, is from the state tuition 
fund in the state treasury. Any additional amount in the state tu ition fund that becomes avai lable for 
d istribution to pub l ic schools is appropriated to the department of publ ic instruction for that purpose for the 
bienn ium beg inn ing Ju ly 1 ,  20 1 9, and ending June 30, 202 1 . 

SECTION 5. INTEGRATED FORMULA PAYMENTS AND SPECIAL EDUCATION CONTRACTS 
EXPENDITURE AUTHORITY. The superintendent of publ ic instruction may expend funds included in the 
i ntegrated formula payments and g rants - special education contracts l ine items in subdivision 1 of section 1 
of th is Act i n  payment of g rants for educational services that were d ue in the 20 1 7-1 9 bienn ium but wh ich 
were not fi led, claimed , or properly supported by the education provider until after June 30, 201 9 . 

SECTION 6. GIFTED AND TALENTED PROGRAM - MEDICAID MATCHING FUNDING 
DISTRIBUTION. 

1 .  The sum of $800,000, i ncluded i n  the i ntegrated formula payments l ine item in  subd ivision 1 of 
section 1 of th is Act, must be d istributed to reimburse school d istricts or special education units 
for g ifted and talented programs upon the submission of an appl ication that is approved in  
accordance with gu idel ines adopted by the superintendent of publ ic instruction. The superintendent 
of publ ic i nstruction shall encourage cooperative efforts for g ifted and talented programs among 
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school d istricts and special education un its. 
2. State school aid payments for special education must be reduced by the amount of match ing funds 

requ i red to be paid by school d istricts or special education un its for students participating in  the 
medicaid program.  Special education funds equal to the amount of the match ing funds requ i red 
to be paid by the school d istrict or special education un it must be paid by the superintendent of 
publ ic instruction to the department of human services on behalf of the school d istrict or un it. 

SECTION 7. REGIONAL EDUCATION ASSOCIATIONS - GRANTS. During the 20 1 9-2 1 bienn ium,  
the superintendent of pub l ic  instruction sha l l  expend up to $500,000 from the integrated formula payments 
l ine item in subdivision 1 of section 1 of this Act for the purpose of provid ing annua l  grants to regional 
education associations. 

SECTION 8 .  CONTINUING EDUCATION GRANTS - FUNDING - DISTRIBUTION. The sum of 
$ 1 25 ,000,  or so much of the sum as may be necessary, included in  the grants - other  g rants l ine item in 
subdivision 1 of section 1 of th is Act is  provided for continuing education grants, for the bienn ium beg inn ing 
Ju ly 1 ,  201 9, and ending June 30,  202 1 . 

1 .  The superintendent of publ ic instruction shal l  award grants i n  amounts up  to $ 1 ,200 to e l ig ib le 
recipients in chronological order, based on the date of an ind iv idual 's app l ication . An el ig ib le 
recipient must: 

a .  ( 1 ) Be l icensed to teach by the education standards and practices board ; 

(2) Have taught in this state during each of the last three school years ;  and 

(3) Be enrol led at an institution of h igher education i n  this state in  either a master of 
education program in educational leadersh ip or a program lead ing to a special ist d iploma 
in  educational leadersh ip ;  

b .  Be pursu ing the requirements for a certificate in  career development faci l itation ; or 
c. Be pursuing a school counselor credentia l .  

2 .  I f  any of the amount appropriated for this purpose remains after the superintendent of publ ic 
instruction has awarded grants to a l l  el ig ib le recipients, the superi ntendent sha l l  d istribute that 
amount as an additional per student payment on a prorated basis, according to the latest 
avai lable average dai ly membersh ip of each school d istrict. 

SECTION 9. INDIRECT COST ALLOCATION. Notwithstanding section 54-44 . 1 -1 5 , the 
department of publ ic instruction may deposit ind irect cost recoveries in  its operating account. 

SECTION 1 0. STATE AID TO PUBLIC LIBRARIES. The line item entitled grants in subd ivision 2 of 
section 1 of th is Act i ncludes $ 1 ,737,582 for aid to publ ic l ib raries, of wh ich no more than one-half is to be 
expended during the fiscal year ending June 30, 2020. 

SECTION 1 1 .  SCHOOL FOR THE DEAF - HIGHER EDUCATION INTERPRETER GRANT 
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PROGRAM. The g rants l ine item contained in subdivision 3 of section 1 of th is Act is for the purpose of 
provid ing g rants to assist institutions under the contro l  of the state board of h igher education with the 
cost of i nterpreters and real-time captioning for students who are deaf or hard of hearing ,  for the 
bienn ium beg inn ing Ju ly 1 ,  20 1 9, and ending June 30, 2021 . Moneys appropriated for th is program are not 
subject to section 54-44. 1 -1 1 .  Funds shal l  be distributed pursuant to the provisions of this section: 

1 .  The school for the deaf shal l  develop a formula to determine the g rant amount for wh ich an 
institution is e l ig ible .  The formula must be based on a un iform hourly reimbursement. 

2 .  To obtain a g rant under this section ,  an institution shal l submit to the school for the deaf, at the time 
and in the manner d i rected by the school , invoices showing the amount expended for interpreters 
and real-time caption ing for students who are deaf or hard of hearing .  

3 .  The school for the deaf may not distribute more than fifty percent of the amount appropriated during 
the first year of the bienn ium. 

4 .  I f  any g rant moneys remain undistributed at  the end of the bienn ium, the school for the deaf shal l 
provide add itional p rorated g rants to institutions that incurred , during the bienn ium, hourly expenses 
in excess of the formu la reimbursement level .  

5 .  At the request of an institution under the control of the state board of h igher education, the 
school for the deaf shal l  consult with the institution and provide advice regard ing the provision of 
services most appropriate to meet a student's needs. 

SECTION 1 2. STATE SCHOOL AID PROGRAM. The sum of $2,050,702, 323 included in the 
integrated formula payments l i ne item in subd ivision 1 of section 1 of th is Act was calcu lated with the 
fol lowing assumption:  Per student payment rates are $9,839 for the 201 9-20 academic year and increase 
to $ 1 0 ,036 for the 2020-21 academic year. 

SECTION 1 3. GRANTS - OTHER GRANTS. The l i ne item entitled g rants-other grants in 
subdivision 1 of section 1 of this Act contains pass-through g rants, of which no more than one-half of 
the funding is to be expended during the fiscal year ending June 30, 20 1 8 . 

SECTION 14. CONTINGENT APPROPRIATION - DEPARTMENT OF PUBLIC INSTRUCTION -
STUDENT CONTRACTS AND TEACHER INCENTIVES FOR LEADERSHIP IN  EDUCATION. If any 
funding appropriated to the superintendent of publ ic instruction for integrated formula payments to 
school districts remains after the superintendent complies with al l  statutory payment obl igations imposed 
for the bienn ium beg inn ing Ju ly  1 ,  20 1 7, and ending June 30, 20 1 9 , the superintendent shal l :  

1 .  Use the funds to pay any state obl igations i n  excess of the amount appropriated for grants
special education contracts for the biennium beg inn ing Ju ly 1 ,  20 1 7  and ending June 30, 201 9. 

2. Up  to $1 0 ,000 ,000 of any remain ing funds is to be used for the creation of the Teacher I ncentives 
for Leadersh ip  in Education (TI LE) program. TI LE dol lars must be invested in professional 
development or used to provide project-based incentives for current teachers, provid ing career 
track opportun ities for teacher leaders. 
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SECTION 15 . TRANSFER. The office of management and budget shall transfer, on a quarterly basis, 
a total of $232,781,065 from the foundation aid stabilization fund to the operating fund of the department 
of public instruction for the purpose of covering expenses in the integrated formula payment line in 
subdivision 1 of section 1 of this Act, for the period beginning with the effective date of th is Act and end ing 
June 30, 2021. 

SECTION 1 6 .  AMENDMENT. Section 1 5-1 0-38 of the North Dakota Century Code is amended 
and reenacted as follows: 

1 5-1 0-38.  Loans - Teacher shortages - Loan forgiveness . 
1 .  The state eoarEI of higher eElI,mationsuperintendent of public instruction shall administer a student loan 
forgiveness program for individuals teaching at grade levels, in content areas, and in geographical 
locations identified as having a teacher shortage or critical need. The 98af4superintendent of public 
instruction may approve loan forgiveness for no more than two teachers per year in a school district. The 
98af4superintendent of public instruction shall adopt rules to implement the program .. 
2. The superintendent of public instruction annually shall identify grade levels, content areas, and 
geographical locations in which a teacher shortage or critical need exists. 
3. To be eligible for loan forgiveness under this section , an individual: a. Must have graduated from an 
accredited teacher preparation program and signed a contract to teach at a grade level or in a content 
area and in a geographical location identified by the superintendent of public instruction as having an 
existing teacher shortage or critical need; and b. Must have an existing student loan.  
4. For purposes of this section , the definitions of rural school district and remote town school district have 
the same meaning as the definitions under the national center for education statistics locale codes. 
5. If an individual is receiving loan forgiveness under any other provision , the individual may not receive 
loan forgiveness under this section during the same application year. 
6. An eligible individual may receive loan forgiveness under the program as follows: a. If the individual 
accepts one of up to five positions of critical need in a nonrural school district or nonremote town school 
district, the individual may receive up to three thousand dollars per year for a maximum of four years. b. If 
the individual accepts a position in a rural school district or remote town school district with an enrollment 
of fewer than one thousam;j students, the individual Page No. 13 may receive up  to four thousand five 
hundred dollars per year for a maximum of four years. c. If the individual accepts one of up  to five 
positions of critical need in a rural school district or remote town school district with an enrollment of fewer 
than one thousand students, the individual may receive up to six thousand five hundred dollars per year 
for a maximum of four years. 
7. The superintendent of public instruction shall consider all applications under this section based on the 
number of unfilled school vacancies, prioritized by critical need and geographic location. 
8. Upon notification the individual has completed a full year of teaching in a school district, state
supported school, or nonpublic school in this state at a grade level or in a content area and in a 
geographical location identified by the superintendent of public instruction as one in which a teacher 
shortage or critical need exists, the 98af4superintendent of public instruction shall distribute funds directly 
to the lending institution of the individual to repay outstanding loan principal balances on behalf of eligible 
applicants. The 98af4superintendent of public instruction shall terminate loan forgiveness payments to 
eligible individuals when the loan principal balance of the eligible individual is paid in full. 

SECTION 1 7 .  AMENDMENT. Section 15. 1 -27-04.1 of the North Dakota Century Code is amended 
and reenacted as follows: 

15 . 1 -27-04 . 1 . Basel ine funding - Establishment - Determination of state aid . 
1 .  To determine the amount of state aid payable to each district, the superintendent of public 

instruction shall establish each district's baseline funding. A district's baseline funding consists of: 
a. All state aid received by the district in accordance with chapter 15.1-27 during the 2012-
1 3  school year ; 
b. The district's 2012-13  mill levy reduction grant, as determined in accordance with 
chapter 57-64, as it existed on June 30, 2013; 
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c. An amount equal to that raised by the district's 201 2 general fund levy or that raised by 
one hundred ten mi l ls of the d istrict's 201 2 general fund levy, wh ichever is less; 
d. An amount equal to that raised by the district's 201 2 long-d istance learning and 
educational technology levy; 
e. An amount equal to that raised by the district's 201 2 alternative education program levy; 
and 
f. An amount equal to: 

( 1 ) Seventy-five percent of al l revenue received by the school d istrict and reported 
under code 2000 of the North Dakota school d istrict financial accounting and 
reporting manual ,  as developed by the superintendent of publ ic instruction in 
accordance with section 1 5 . 1 -02-08; 
(2) Seventy-five percent of al l mineral revenue received by the school district 
through d i rect al location from the state treasurer and not reported under code 2000 
of the North Dakota school district financial accounting and Page No. 4 reporting 
manual ,  as developed by the superintendent of public instruction in accordance with 
section 1 5 . 1 -02-08 ;  
(3) Seventy-five percent of a l l  tu ition received by the school district and reported 
under code 1 300 of the North Dakota school district financial accounting and 
reporting manual ,  as developed by the superintendent of public instruction in 
accordance with section 1 5. 1 -02-08, with the exception of revenue received 
specifical ly for the operation of an educational program provided at a residential 
treatment facil ity and tu ition received for the provision of an adult farm management 
program;  
(4) Seventy-five percent of al l  revenue received by the school d istrict from 
payments in l ieu of taxes on the distribution and transmission of electric power; 
(5) Seventy-five percent of all revenue received by the school district from 
payments in l ieu of taxes on electricity generated from sources other than coal ;  
(6) All revenue received by the school district from mobile home taxes; 
(7) Seventy-five percent of al l revenue received by the school d istrict from the 
leasing of land acqu i red by the Un ited States for wh ich compensation is allocated to 
the state under 33 U .S .C.  701 (c)(3); 
(8) All telecommunications tax revenue received by the school district; and 
(9) All revenue received by the school district from payments in l ieu of taxes and 
state reimbursement of the homestead credit and d isabled veterans credit. 

2. The superintendent shall d ivide the d istrict's total baseline funding by the d istrict's 201 2- 1 3  weighted 
student un its to determine the district's basel ine funding per weighted student un it . 

3 .  I f  a school district i s  in  an  approved cooperative agreement under chapter 1 5. 1 -27-1 6, their 
basel ine funding shal l be recalculated using their basel ine fund ing per weighted student un it 
establ ished in 1 5 . 1 -27-04.1{2) multiplied by the weighted student units in 201 2-1 3 school year for 
the grade levels the school d istrict currently offers beginn ing in the 2020-21 school year. 

�- a. In 2017 18201 9-20 , the superintendent shall multiply the district's weighted student un its by RiA&
thousand six hundred forty sixn ine thousand eight hundred thirty-nine dol lars .  

( 1 ) The superintendent shall adjust the product to ensure the product is at least 
equal to the greater of: 

(a) One hundred eight percent of the district's basel ine funding per weighted 
student un it , as establ ished in subsection 2, multipl ied by the district's 
weighted student un its from the previous school year multipl ied by ninety 
percent; or 
(b) One hundredNinety percent of the d istrict's baseline funding as 
establ ished in subsection 1 .  

(2) The superintendent also shall adjust the product to ensure the product does not 
exceed one hundred forty-five percent of the district's basel ine funding per weighted 
student un it multipl ied by the district's weighted student un its from the previous 
school year,  as established in subsection 2 .  
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b. I n  2018 192020-2 1 ,  the superintendent shal l multiply the d istrict's weighted student un its by 
nine thousand six hundred forty sixten thousand th irty-six dol lars .  

( 1 )  The superintendent shall adjust the product to ensure the product is at least 
equal to the greater of: 

(a) One hundred eight percent of the district's basel ine funding per weighted 
student un it, as establ ished in subsection 2, mu lt ipl ied by the district's 
weighted student units from the previous school year multipl ied by ninety 
percent; or 
(b) One hundred Ninety percent of the district's basel ine funding as 
establ ished in subsection 1 .  

(2) The superintendent also shal l adjust the product to ensure the product does not 
exceed one hundred fertyfjfty percent of the district's basel ine funding per weighted 
student un it, as establ ished in subsection 2, mult ipl ied by the district's weighted 
student un its from the previous school year. 

--4§. After determin ing the product in accordance with subsection 3, the superintendent of publ ic 
instruction shal l :  

a .  Subtract an amount equal to sixty mil ls multipl ied by the taxable valuation of the school d istrict, 
except the amount in dollars subtracted for purposes of this Page No. 5 subdivision may not 
exceed the previous year's amount in dol lars subtracted for purposes of this subd ivision by more 
than twelve percent; and 
b. Subtract an amount equal to seventy-five percent of a l l  revenues l isted in paragraphs 1 through 
5 ,  and 7 of subdivision f of subsection 1 and one hundred percent of a l l  revenues l isted in 
paragraphs 6 ,  8 ,  and 9 of subdivision f of subsection 1 .  

a§. The amount remaining after the computation required under subsection 4 is the amount of state aid 
to which a school d istrict is entitled , subject to any other statutory requirements or l imitations. 

SECTION 18 . AMENDMENT. Section 1 5 . 1 -37-05 of the North Dakota Century Code is amended 
and reenacted as fol lows: 

15 .1-37-05 . Early chi ldhood education providers - Coalition - Eligibi lity . 

1 .  The superintendent of a school d istrict shal l  invite al l  publ ic and private providers of early chi ldhood 
education services with in the district to meet, in order to: 

a. I n itiate the identification of all available options for cost-effectively maximizing the provision 
of early chi ldhood education services with in the district; 

b. Address the coord inated uti l ization of faci l ities, personnel ,  and transportation,  for the 
provision of early chi ldhood education services with in the d istrict ;  and 

c. ( 1 ) Form a coal it ion of early childhood education service providers; and 

(2) Provide for the selection of a coal ition governing board . 

2 .  The board of the school district in which the coal ition of service providers is located shal l  provide 
advice and guidance to the coalition in all matters pertaining to this section through section 1 5. 1 -37-08. 

3 .  Any early chi ldhood service provider who agrees to participate in the coal ition or on its govern ing 
board may submit an appl ication to the department of sornrneroesuperintendent of publ ic instruction for a 
g rant under this section , provided the governing board certifies to the departrnentsuperintendent that the 
provider: 
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a. Is  a participating member in the coalition or on the governing board. 

b. Operates an early childhood education program that: 

(1) Is  approved in accordance with section 15.1-37-01; and 

(2) I ncorporates within its curriculum at least ten hours of research-based parental 
involvement. 

c. Has documented the provider's willingness to admit children of all learning abilities into the 
early childhood education program. 

SECTION 19 . AMENDMENT. Section 15.1-37-06 of the North Dakota Century Code is amended 
and reenacted as follows: 

15 .1-37-06. Receipt and d istribution of grants - Notification. 

1. a. The elepartR1ent of 00R1R1eroesuperintendent of public instruction shall receive applications for 
and distribute grants under this section to eligible members, including governing board members, of a 
consortium formed in accordance with section 15.1-37-05, in the amount of two thousand dollars for each 
child enrolled in a program of early childhood education, if the child is eligible for free lunches under the 
Richard B. Russell National School Lunch Act [42 U.S.C. 1751, et seq.], and one thousand dollars for 
each child enrolled in a program of early childhood education, if the child is eligible for reduced lunches 
under the Richard B. Russell National School Lunch Act [42 U.S.C. 1751, et seq.], provided: (1) The child 
is a resident of this state; (2) The child has reached four years of age before August first in the year of 
enrollment; and (3) The program has a duration of at least four hundred hours over a period of at least 
thirty-two consecutive weeks. b. A child enrolled in a federally funded head start program may not be 
counted for the purpose of determining grant eligibility under this section. 2. a. Once each calendar 
quarter, at the time and in the manner required by the elepartR1ent of G0R1R1ercesuperintendent of public 
instruction, any provider receiving a grant under this section shall forward to the parent of each child 
receiving services a notice indicating the total amount of the grant that was awarded to the provider for 
the quarter, the pro rata amount attributable to the parent's child, and the source of the grant. The 
elepartment of commeroesuperintendent of public instruction shall standardize the notification required by 
this subdivision. b. I f  a provider fails to meet the notification requirements of this subsection, the 
elepartR1ent of oomR1eroesuperintendent of public instruction shall reduce the amount of the provider's 
next grant payment by fifty percent. I f  a provider fails to meet the notification requirements of this section 
a second time, the elepartment of coR1mercesuperintendent of public instruction shall determine that the 
provider is ineligible to participate in the grant program for a period of one year. 

SECTION 20 . AMENDMENT. Section 15.1-37-08 of the North Dakota Century Code is amended 
and reenacted as follows: 
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15.1-37-08. Data col lection - Requirements. 

The superintendent of public instruction , with the ad>Jice and consent of the department of commerce, 
shal l  implement a uniform system for the accounting ,  budgeting , and reporting of data by any early 
childhood education provider to whom or to which grants are distributed in accordance with section 15.1-
37-06. Grants may be withheld or forfeited, in whole or in part, if information required in accordance with 
this section is not submitted at the time or in the manner requested by the superintendent. 

SECTION 21. GRANTS - SPECIAL EDUCATION DEFICIENCY AUTHORIZATION. If funds 
provided to the superintendent of public instruction in subdivision 1 of section 1 of this Act for grants -
special education , for the biennium beginning July 1, 2019, and ending June 30, 2021, are not suffident to 
meet special education contract obligations, the superintendent of public instruction shall request 
supplemental funding from the sixty-sixth legislative assembly. 
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NORTH DAKOTA SENA TE APPROPRIATIONS COMMITTEE 
Jan. 1 5, 201 9  (} I 

By: Kirsten Baesler, Superintendent [ 
701 -328-4570 

North Dakota Department of Public Instruction 

Chairman Holmberg and Members of the Committee : 

My name is Kirsten Baesler and I am the Superintendent of the North Dakota 

Department of Public Instruction. I am here to provide information and to testify in 

support of the Department ' s  budget and optional requests . 

The Superintendent of Public Instruction is required to enforce all state statutes 

and federal laws pertaining to the establishment and maintenance of public schools 

and related programs .  The North Dakota Department of Public Instruction distributes 

state aid to local public school districts . In fact, almost all of our budget is allocated 

to local schools to fulfill North Dakota Constitution ' s  mandate of providing for "a 

uniform system of free public schools throughout the state." 

After my testimony you will hear from Mr. Jamie Mertz, Director of NDDPI ' s  

Fiscal Management Office and Mr. Adam Tescher, Director of NDDPI ' s  School 

Finance & Organization Office. 

The Superintendent of Public Instruction is al so responsible for the supervision 

of the North Dakota School for the Blind and Vision Services in Grand Forks, the 
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North Dakota School for the Deaf and Resource Center for the Deaf and Hard of 

Hearing in Devils Lake, and the North Dakota State Library. 

You will hear from Supe1intendent Paul Olson, Superintendent Connie 

Hovendick, and State Librarian Mary Soucie later in the hearing . 

Above all else, we at NDDPI are focused on students and how we can assist in 

providing them with the best possible education to prepare them for their future. 

This past biennium educational stakeholders from across all PK1 2  sectors came 

together and created North Dakota ' s  first ever Statewide Strategic Vision with six 

established goals .  

The vision of North Dakota education is "that all students will graduate choice 

ready, with the knowledge, skills and disposition to be successful ." 

The strategic plan for the Department of Public Instruction outlines objectives 

and initiatives aligned to the state ' s  six goals to : 

• Increase the number of students who enter kindergarten prepared to learn; 

• Increase the number of students who demonstrate reading proficiency in third 

grade; 

• Increase the number of students who meet expected learning gains each year; 

• Increase the number of students who authentically engage in learning; 

• Increase the number of students who graduate Choice Ready; and 

Page 2 of 1 1  

� ) 

f J  / 



I. , ,/_ / 0  - l'J I 

• Reduce the disparity in achievement for students in poverty and for Native 

American students. 

Five priorities have been establi shed to provide a roadmap to success :  

• Quality early childhood education. 

• Support for safe and healthy behaviors . 

• Career exploration. 

• Quality education personnel in all roles at all levels and, 

• Quality Instruction for personalized learning. 

Today I would like to highlight just some of the department ' s  major 

accomplishments of the past biennium to achieve those priorities for success .  They 

include: 

• Created Insights, an online "dashboard" of public education information for 

the state and all school districts . Insights, was done in collaboration with 

the North Dakota University System and the Information Technology 

Department . 

• We coordinated the facilitation of North Dakota' s first-ever PK- 1 2  strategic 

education vision. 

• Implemented a statewide student eligibil ity system that allows famil ies to 

apply online for free or reduced-price meals .  
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• Implemented a system for schools to begin tracking their expenses at the 

building level . This will provide more and better information to our 

taxpayers and parents about how their public school funding is being used . 

• Provided guidance and assistance to schools and districts as they worked to 

implement SB 2 1 86- the Innovative Education Bill . Five school districts 

were approved, and one district began implementation in 20 1 7 . 

• Updated our state academic content learning standards for science, health 

education, and early childhood education. In the next several weeks we will 

also be finishing an update of our social studies learning standards, and we 

are creating a completely new set of academic content standards for 

computer & cybersecurity science. These standards will be the first of their 

kind in the nation. 

• We also deployed the National Math and Science Initiative ' s  Blended 

College Readiness Program statewide in North Dakota. This offers any 

high school student in any zip code of North Dakota the opportunity to take 

advanced classes in math, science, and English, and earn col lege credit in 

the process .  

• We hosted the first Dropout Prevention and Re-Engagement Summit . 
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• We developed and implemented a statewide Trauma Sensitive School 

Initiative, which currently has over 400 trainers who have trained over 

9,000 educators . 

• 1 ,3 50  students earned their General Equivalency diploma (GED) with a 

9 1  % pass rate compared to the national pass rate of 83 %. 

• We partnered with the Regional Education Laboratory Central and the 

Rural Education Research All iance to develop plans for assisting in the 

recruitment and retention of teachers in rural areas, to close achievement 

gaps, and increase the use of distance technologies . 

• We created an Office of Early Leaming and transferred the Head 

Start/Early Head Start program to the Department of Public Instruction 

from the Department of Human Services . 

• We completed the first two phases of our North Dakota Native American 

Essential Understandings project, which included creation of resource 

documents and professional development on the history, beliefs, and 

culture of North Dakota' s  Native American tribes . 

• And, we raised the Native American graduation rate another 5%, creating a 

total increase of 1 5% over the past six years . 

SB20 1 3  includes our 20 1 7-20 1 9  Appropriation, which also becomes our base 

budget, the Executive Recommendations, and the Agency Requests. 
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I would like to highlight some optional packages in the Agency Requested budget 

that are important to advance the work we do to improve students ' achievement . 

Family Engagement - The continued advancement of our state economy is 

rooted in the abil ity for schools to prepare students for l ife beyond high school . To do 

so, North Dakota public schools must better engage and involve the first and most 

influential teachers of children: their families. 

Over fifty years of research empirically proves that when families are engaged in 

their children ' s  learning and school experiences, student learning outcomes improve. 

Research shows improvements in academic areas, but family engagement also 

supports better attendance, less disciplinary troubles, and better attitudes . 

This is especially true for those students whose families may be disengaged or 

worse yet, disenfranchised from their child ' s  school .  The North Dakota State 

Legislature has consistently emphasized the need to engage families in education. 

This is my 29 th year in education and I have a deeper understanding now than ever 

before that if we are truly going to improve education we must include our families 

more authentically and more deeply. 

NDDPI has developed a four-step process to increase the engagement of families 

in all North Dakota schools .  This process includes a comprehensive plan to provide 

support to teachers and leaders in family engagement in the form of professional 
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development, coaching, capacity-building and lastly, sustaining these efforts with the t I 
use of dedicated technology. f 1 

At the center of this process is the need for schools to ensure famil ies are 

empowered with the knowledge, tools, and skills to be a true partner in the 

educational l ives of their children. 

Computer and Cyber Security Training - North Dakota has recognized the 

growing need to implement computer science and cybersecurity education within 

North Dakota schools .  A 20 1 6  Gallup poll showed that 9 1  % of parents want their 

students to learn computer science and believe learning to code is as important as 

learning reading and math. To fully obtain 2 1 st century skills and knowledge, today's  

students should have a basic understanding of how to use and test an alg01ithm, how 

the internet works, how to create an app, and how to develop computational thinking. 

It is  this computational thinking which allows students to look at problems 

differently, and to develop problem-solving skills that can be applied to any field, for 

any problem. S ince December of 20 1 7 , NDDPI has been collaborating with 

numerous partners and agencies in developing a comprehensive plan to address 

computer science and cybersecurity education expansion across our state. 

We have a three-pronged approach for computer and cybersecurity science 

training. 
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The first prong is to write new classroom learning standards for computer and � I 
cybersecurity education. A team of North Dakota educators started this work last 

f � 
year. We expect to have these standards finished in February. We will be the first 

state in the nation to have a comprehensive set of PK- 1 2  computer and cybersecurity 

standards for our classrooms . 

The second prong is to have a professional teaching credential for computer and 

cyber science to add to their existing teaching license . It is important for our North 

Dakota students ,  parents and schools to have proper training for our educators to 

convey these new learning standards. 

Senator Rust has introduced a bill to establish this  credential . It will have its first 

hearing in Senate Education tomorrow. 

The third prong which is included in this budget is to provide teacher training. 

Our goal is to train 700 teachers for the computer and cybersecurity credential . We 

want to train one teacher for every 1 60 students in North Dakota. This training will 

cost an average of $8 ,000 dollars per teacher. 

This funding would ensure at least 1 teacher will be trained/qualified in every 

school with under 300 students enrolled; at least 2 teachers trained/qualified in every 

school with enrollment between 300 and 700 and; at least 3 teachers trained/qual ified 

in every school with enrollment over 700 . 
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Strategic Vision - I mentioned earl ier that we coordinated the facil itation of 

North Dakota ' s  first-ever PK- 1 2  strategic vision. Here is a copy of the results of that 

work and the aligned objectives and initiatives . We are asking for $300,000 to 

continue this collaborative work on the Strategic Vision for education. On page 2 you 

will notice the members of the steering committee who represent the many diverse 

North Dakota education stakeholder groups .  Our committee ' s  most recent meeting 

was yesterday. 

All of our stakeholders are doing excellent work in education. But there is a 

need to make sure we're using a common framework of goals to more efficiently 

drive better student performance. The steering committee asked me to provide you 

with this additional information to best explain our work thus far. 

Quality Rating & Improvement System - The QRIS is intended to provide 

information to our parents , communities, and businesses about the availabil ity and 

quality of early childhood education programs and child care centers in communities 

throughout the state. The governor included $ 1 50 ,000 dollars to transfer the 

responsibil ity of conducting this "quality rating and improvement system" to us from 

the Department of Human Services . The House Human Services Committee is 

hearing HB 1 1 04 to do this .  

Restore 1 FTE - - We have made significant organizational changes in the last 

biennium which we bel ieve has made DP] a more efficient organization. The agency 
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currently has 9 1 .75 FTEs which is down from 99.75 which we had in the 20 1 5 -20 l 7 

biennium. During the oil boom, DPI did not expand the number FTEs we had at our 

agency. We have utilized technology to gain efficiencies and continue to do so. 

During the last session we were asked to cut eight positions and we did. This 

meant laying off some employees .  We had an enrollment of 93 ,406 public school 

students in 2009 . It is now 1 1 0 ,842. In two years we expect that number to be 

1 1 6 ,347 .  That is a 25% increase. 

When the governor unveiled his budget guidelines for the 20 1 9  session, he 

asked us to cut an additional four positions - reducing our number to 87 .5 FTEs. Our 

budget plan accomplished this .  However, we requested that 1 FTE be restored, and 

this request was included in the Executive Budget. We ask that this same request be 

taken into consideration by this committee. This would help us maintain the 

momentum for the education initiatives that have resulted in positive student 

outcomes this last biennium. 

Adult Education - We also support the Governor' s recommended restoration 

of the Adult Education Funding to pre-20 1 7  session levels to continue the support of 

our students earning their GED in our adult l earning centers . The Pass Rate success I 

mentioned earl ier can only continue with adequate financial support . Our state ' s  

workforce needs to require these types of  programs .  
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Our budget bill also historically includes a number of grants that are called 

"pass-through grants ." At the request of the legislature, NDDPI distributes the grants 

appropriated by the legislature to vaiious organizations and agencies for different 

initiatives . Many individuals representing those pass-through grants are also here 

today. 

Chairman Holmberg and members of the committee, I want to conclude by 

thanking all of you for your service and your hard work. This is the beginning of our 

journey together on this budget . We know you have difficult budget choices to make 

in this session. I and everyone at the Department of Public Instruction look forward 

to working with you, answering your questions and providing you with information. 

Mr. Chairman, I would now like to introduce Mr. Jamie Mertz, Director of 

NDDPI ' s  Fiscal Management Office, to provide testimony on the Department of 

Public Instruction ' s  administrative funding requests . 

Mr. Mertz will be followed in testimony by Mr. Adam Tescher. There are also 

several staff members from the department here today. 

We welcome any questions you may have. 

### 

Page 1 1  of 1 1  

� � �j) ') 

1 � 1 5 ---- \C, 
� J 
f \ \ 



• 

STATE EDUCATION ORGANIZATION 

ALIGNMENT 

With the  No rth Da kota PK-12  Ed ucat ion  

St rateg ic  Vi s ion  F ra mework 

JAN UARY 14, 2019 V. ·, � - �  \J\ 0 
i --
- l....>l ,.....0 



We WI i i  
make 

progress 
towa rd 

th is vision 
by 

ach ev ng 
these 

long-term 
outcomes 

for 
students 

I ,, 

PK-12 Education 
Strategic Vision Framework 

O·ur v s ·on Is th.at al students w · graduate cho ce 
ready with the knowledge,. s Is and dlspos tlon t:o 

be successfu 

• Increase students who 
enter k

"'
nderga rt n 

prepared to urn 

• Increase students who 
demons ate read ing 
profic

'" 
ency in  3rd grade 

• Increase students who 
meet expected earn i ng 
ga

"'
ns each year 

• Increase students who 
engage in  lea ming 

·• Increase st dents who 
grad ua e choice ready 

• Reduce the d isparity "'n 
ach .. ev menl for s udents 
in poverty and for Na ve 
American students 

1 

We w d r  ve 
I m provement 

on these 
outcomes 
through 

focused effort 
w th n these 

strateg c 
themes 



• 
I 

Organ izat ion Objectives I n it iat ives 
Department of Pub l ic  1 .  Effectively implement a qua l ity rat ing and improvement la .  Enhance the QRIS with key components for a l l  ear ly ch i ld hood 
I nstruction system (QRIS) education programs ( ECEs) 

2 .  Expa nd qua l ity ear ly ch i ld hood education opportun ities lb .  I ncrease partic ipation in the QRIS 
2a. Develop a sta rt-u p tool kit for new qua l ity ECEs 
2b .  Design and implement a state level advocacy plan for h igh qua l ity early 

ch i ld hood education 
Center for Distance 1. I n crease the number of k indergarteners that can read i n  la .  Increase access to  read ing programs by partner ing with Waterford 
Educat ion N D  I n stitute t o  implement the i r  U PSTART model i n  N D  

2 .  Expand opportun it ies for young learners t o  part ic i pate lb. Provide program support for pa rents and the i r  learner 
i n  activit ies that resu lt i n  deve lopment of the executive 2a. Procure Smartlab  components that support PK-2 learn ing (Pr imary 
function Layer) 

2b. Provide age appropriate tra i n i ng to PK-2 fac i l itators 
EDUTECH 1. Provide educat iona l technology i nfrastructu re & too ls to 1. Provide col l aboration/commun icat ion technology tools and services for 

support qua l ity ea rly ch i ldhood education early ch i ldhood educators i n  order to share best practices and 
2 .  Del iver educat iona l  techno logy profess iona l  cu rricu la 

deve lopment and resou rces to educators that e levate 2a. Del iver workshops on 1 : 1  device app l ications that engage young 
the impact of Pre-K2 education lea rners 

2b. Promote and fac i l itate statewide in it iatives, such as integrated 
Computer and Cyber Science foundat ions 

Career and Techn ica l 1 .  Expand and support qua l ity early ch i ld hood education la .  Promote ear ly ch i ldhood ca reer exploration through workplace 
Educat ion opportun it ies learn ing opportun it ies 
Educat ion Sta ndards and 1. Provide qua l ity p re-service experiences i n  b i rth -grade 3 la .  Change ESPB ear ly ch i l dhood standard to reflect stakeho lder defi n it ion 
Practices Board sett ings of qua l ity ea rly ch i ld hood pre-service teach ing experience (completed 

2. Col l aborate across agencies 5/2018) 
Governor's Office 1 .  Work with appropriate sta keholders to d iscuss strategy la. Re-energize ECE counc i l  or igi na l ly establ ished by governor's office 

for budget/legis lat ive sess ion for ECE lb .  Engage Ed legis lat ive leadersh ip  to d iscuss strategy for ECE i n  '19 
2. Optim ize d istr ibut ion of ECE/ch i ld  care related sess ion 

oversight/regu lat ion between DHS and DP I  2a .  Exp lore and promote statutory changes that better support the 
miss ions of both organ izations 

ND Un ited la. Conti nue to advocate for fund ing that assu res a l l  ch i l d ren have access 
to Pre-K if pa rents choose 

lb. Continue to lobby at the legis latu re and a l so engage members on 
importa nce of Pre-K 

2 



Orga n izat ion Object ives I n it i at ives 
N DSBA 1 .  I nc rease the n umber of  ch i l d ren  read i ng  at grade l evel la .  Support l eg is lat ive efforts that make PreK more ava i l ab l e  and  

by  the end o f  3 rd grade affo rdab le  for more fam i l ies i n  North Dakota without supp l ant ing 
fu nds from K-12 educat ion 

N DACTE 1 .  I ncrease awareness o f  the co l l a bo rative pa rtnersh i ps 1 .  Share N DACTE meet ing i nformation and  i n it iatives w ith  the ND ECE  
teacher  p reparat ion p rograms have w i th  state agenc ies H igher Ed Consort i um to support potent i a l  opportun it ies to fu rther  
and  ea rly ch i l d hood p rograms throughout North Dakota pa rtnersh i ps between H igher Ed I n st itut ions and  ECE agencies 

N DCEL  1 .  Po l i cy / leg is lative support 1 .  Represent school leaders by  mon itor ing leg is lat ive/state agency 
i n it iatives, po l icy sh ifts, and  fund ing  sh ifts a n d  advocate for or aga inst 
such p ieces on the bas is of what is best for students 
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Department of 
Pub l i c  I n struction 

Center for Distance 
Educat ion 

EDUTECH 

Ca reer and 
Techn ica l  
Education 
Education 
Standards and 
Practices Boa rd 
Sma l l  Organ ized 
Schools 

1 . Enhance co l l aboration and partnersh ips to 
support students and fam i l ies 

1 .  D istri but ion and instruction of on l i ne  
cu rricu l um  in  a l l  i nstruct iona l  a reas that 
focus on hea lthy behaviors 

2 .  Reengineer ing of the c lassroom with 
Smartlab  imp lementat ion a l l owing for a 
teacher fac i l itat ion model 

l .P rovide gu idance on technology tools, 
resou rces, and on l i ne best practices 

2 . Partner with state agencies by provid i ng 
techno logy too ls  and learn ing opportun ities 
to support statewide behaviora l  hea lth 
programs 

1 .  Expand and support Career and Techn ica l 
Education Student Organ izations (CTSO) 

1 .  A l l  teacher education col l eges wi l l  provide 
menta l health competency tra i n i ng (requ i red 
8/2016) 

Regiona l  Education 1. Faci l itate professiona l  learning a l igned with 
Agencies Promotion and Prevention for schools 

2 . Support DPl's i n itiatives la & lb 

Governor's Office l .  I ncrease focus on needs of students and 
schools fac ing behaviora l  hea l th  cha l l enges 

2 .  Better l everage state do l l a rs in behaviora l  
hea lth t o  support schools 

la .  Faci l itate partner co l l a borat ion to i n itiate a cu ltura l  change with in  the student body and 
educationa l  commun ity 

lb. Create a framework and provide resou rces for a l l  students to succeed academica l ly and 
behaviora l ly 

le .  Co l l aborate with sta keho lders to ensure fu l l  imp lementation of pol icies in the area of safe 
& hea lthy behavior 

la .  Contin ued development and engagement of courses for teachers and students i n  the a rea 
of mental health 

2a .  30-hour  tra i n ing program for c lassroom teachers with a Smartlab  to he lp them redesign 
trad it iona l  pedagogica l models to fac i l itate learn ing environments that a l low them to 
bu i l d  hea lthy re lationsh i ps with learners 

la .  Provide web fi lteri ng/gu idance to schoo ls to m in imize access to objectionab le materia l  
lb .  Provide resou rces to ensure safe and secu re teacher/student on l i ne  behaviors 
2. Provide  profess iona l  deve lopment and resou rces for educators, i nc l ud ing Behavioral 

Hea lth Service resou rces, GIS crowdsourcing too ls, d igita l storytel l i ng tra i n i ng, and 
commun ity i nteract ions 

la .  I ncrease awareness of leadersh ip opportun it ies to support healthy behaviors 

la .  Co l l aborat ion with DP I  for resou rces for H igher Education (comp leted) 
lb. Ana lyze data to determine where tra i n ing is given and provide support as needed 

(ongoi ng) 
la .  N DSOS can assist by provid i ng access to on l i ne  bus d river tra i n ing { I N F IN IT- 1 ) ; promot ing 

menta l  hea lth/su ic ide tra i n ing ( i .e .  Tom N itschke's 'I Am Res i l ient' Program) ;  and 
resou rces for d rug (op io id )  prevention .  

l a .  Continue to  identify evidence-based opportun ities that c an  be  implemented i n  an 
educat iona l  commun ity 

lb .  Assist schools in the implementation of selected practices/programs 
le. Promote appropriate data ut i l ization to evidence progress towards strategic theme 
la .  Expand Recovery Reinvented i n itiative to inc lude behaviora l  health 
2a .  Work with DHS to make pub l i c  services related to behaviora l  health more schoo l -fac ing 
2b .  Work to i ncrease awareness among school leaders of behaviora l hea lth resou rces 

ava i l ab le local ly, reg iona l ly 
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Organ i zat ion Objectives I n it iat ives 
ND Un ited la. P rovide  members and  non-members with access to "M i ndfu l Me, M i ndfu l  You" tra i n i ng 

lb .  Provide members and  non-members access to book stud ies th i s  fa l l  for credit through 
U N O  

le. Focus on u nderstand ing  ch i l dhood tra uma a n d  teacher se lf-ca re a t  the a n n u a l  summer  
"Professiona l  G rowth I n stitute" 

N DSBA 1 .  I ncrease the a mount  of qua l ity learn ing t ime la .  Provide  "Best Practi ces" po l ic ies rega rd ing student behavior, d isci p l i n e, and schoo l  safety 
for a l l  students lb. Support the Governor's office i n it iat ive to educat ion school board members a nd  d i str ict 

staff on  behavior hea lth resou rces that a re ava i l ab le  
N DACTE 1 .  Faci l itate awareness of the effectiveness of 1. Provide data on fi rst-year teacher sk i l l s  related to support ing safe and  hea lthy behaviors : 

teacher cand idate tra i n i ng G raduate data of fi rst-yea r  teachers' perception of read i ness and  the Supervisors' 
2 .  P rovide  menta l hea lth tra i n i ng for teacher  assessment of the teachers' read i ness to support safe and  hea lthy behav iors i n  Pre-K 12 

ca nd idates schools w i l l  be ana lyzed for d ata-based dec is ion making i n  educator prepa rat ion p rograms 
and shared with ND agencies and sta keho lders 

2 .  Each Teacher Prepa ration p rogram deve loped p lans  to meet ESPB state sta ndards  for 
menta l hea lth tra i n i ng and  i ncrease teacher cand idate p repa rat ion 

N DCEL  1 .  Support Department of  H uman  l a .  Pu rsue fund i ng, po l i cy a l ignment, a nd  coord i nat ion o f  services that can better p rovide 
Service/Depa rtment of Pub l i c  I n struct ion support to K12 schoo ls  i n  the a rea of safe and  hea lthy behaviors 
i n it iatives that support K12 schools lb.  Active supportive work represent ing school leaders with leg is lature and state agenc ies to 

2 .  Prov ide opportun it ies for coord inated PD  for he l p  p u rsue  posit ive str ides toward support towa rd p rograms 
school staff 
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Depa rtment 
of Pub l ic 
I n struction 

Center for 
Distance 
Educat ion 

EDUTECH 

Career and  
Techn ica l  
Education 
Education 
Standards 
and Practices 
Boa rd 
Sma l l  
Organ ized 
Schoo ls  
Regiona l  
Education 
Agencies 
Governor's 
Office 

ND Un ited 

1 .  Ensure K-12 students have access to qua l ity 
career cou nse l i ng and education 

2 .  I ncrease exposu re and engagement i n  hands
on ca reer exploration 

! .  I ncrease the number of on l i ne  and blended 
ca reer exploration opportun ities for lea rners 

2. Design cert ificate programs for learners that 
produce cred its and prepare them for the 
work force 

1. Provide educationa l  tech nology 
i nfrastructu re, too ls and programs that 
increase access to and i nformation on 
careers, and  he lp  students compete and 
succeed 

l . l ncrease exposu re and engagement i n  hands
on ca reer exp loration through the expansion 
of industry partnersh ips 

1. Support for an "education ca reers" pathway 
with CTE, h igher ed, and Bismarck Pub l i c  
Schools 

1 .  Advocate for a progressive ca reer exploration 
conti nuum for students K-12 

2 .  Support 2b 
1 .  Better promote career ready practices 
2 .  Support expans ion of Computer Science and 

Cyber Secu rity Educat ion 
3 .  Better i ntegrate CTE i nto other state 

government K-12 departments 

la. Faci l itate creat ion of p i l l a rs of qua l ity career counse l i ng and education 
lb. Expand and enhance qua l ity ca reer counse l i ng and education practices 
2a .  Ensure ca reer exploration opportun ities a re mean ingfu l and tied to student four-year  ro l l i ng 

p lans 
2b .  Work with partners to foster working re lationsh ips between busi ness, commun ity, schools 

across the state, and other state partners 
la .Conti nue to seek partnersh ips with cu rricu l um designers that produce relevant co ntent for 

tomorrow's workforce 
2a. Imp lementation of co l laborative, rea l  world, deve lopment projects, conducted and  supported 

by various learners i n  Smartla bs a round N D  
2 b .  Provis ion for certifications i n  cyber secu rity techn ic ian a n d  UAS p i lot's l icense 
la. Expand AskMe program throughout the state 
lb. Promote ND I nsights porta l  for access to i nformation on programs / pathways to h igh demand 

ca reers and Job Service's N D  Workforce I nte l l igence 
le. Coord inate the ND "K-20W" in it iative, a co l l aborative effort a l ign ing K-20 cyber education, 

workforce pr iorities, and operat iona l  secu rity 
la. Expand and support qua l ity career and techn ica l  education programming 
2b .  Ma inta in advisory committee commun icat ion to increase partnerships between bus i ness and 

commun ity sta keholders 
la .  Spoke before BPS school board 

la .  Promote Rura l  Schools Co l l aborative p lace-based educat ion and cont inue to support state
wide career exp loration such as N DCDE i n  add it ion to supporti ng reg iona l  (REAs) and state 
(N DCTE and N DDP I )  efforts 

la .  Connect schools with appropriate industry and  bus iness representatives to a l ign i n it iat ives 
lb. Promote appropriate data uti l i zat ion to evidence progress towards strategic theme 
2a .  Col l aborate with CTE Centers 
la . Leverage commun ications team to exp lore opportun ities to better ra ise CRP awareness 
2a. Consider recommendat ions of K-20W work group i n  budget and  pol icy recommendations for 

2019 legis lative session 
3a. Ho l i st ic CTE as one focus of K-12 Governance Working Group 

la .  Engage in partnersh ip  with the N EA Foundation to fi nd a way to br ing more CTE options to 
Native American students i n  the state 
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Organ izat ion Objectives I n i t iat ives 
N DSBA 1. Secu re adequate funds  for a l l  d i stri cts to la .  Advocate for adequate a nd  susta i n ab le  K-12 fund i ng to a l low for add it iona l  staff a nd  

p rovide  a r ich c u rr icu l um  that i nc l udes c u rr icu l um  to p rovide  mea n ingfu l CTE cou rses, espec ia l ly i n  sma l l e r  school d i str icts 
expanded CTE opt ions 

N DACTE 1 .  I n c rease app rent icesh i p  opportun it ies that la. Each Teacher  Prepa rat ion p rogram can exp lore co l la borat ions with state agenc ies and schools 
can be l i n ked to h igh school cou rsework for to imp lement a strategic app roach to i nc rease app renticesh i p  opportun it ies with m utua l  
credit benefit to bus inesses/organ izations  and students 

N DCEL  1 .  Support o f  CTE D i rectors a nd  Ed  Leade rs i n  l a .  Work with CTE D i rectors and  a l l  E ducationa l  Leaders to  ass ist i n  fi l l i ng p rofess iona l  
pol icy / p rofessiona l  deve lopment deve lopment and coord i nat ion gaps that can  enhance student career explorat ion 

-
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Organ izat ion Objectives I n it i at ives 
Department of 1 .  Increase rigor and re levance of educator la. Partner in estab l i sh ing new and support ing exist ing high qua l ity coach i ng, mentori ng and  
Pub l i c  enhancement and  performance management p rofess iona l  deve lopment for educators 
Instruct ion systems lb .  I ncrease s upport for fide l ity of educator eva l u at ion and  conti nuous  improvement systems 

2 .  Reduce vacanc ies i n  h a rd to staff a reas with le .  Co l l a boration with educator p reparat ion sta keho lders to des ign qua l ity cou rsework 
effective educators 2a. Cont i nue  to secure and p romote i ncentives 

2b .  Conti n ue  co l l a borat ions and deve lop partnersh ips to expand pathways to l icens ing and  
credent i a l i ng 

Center for 1 .  Deve lopment of teachers that p rovides a la .  Refi nement of a "Teacher Process" which a l l ows for a methodology that focuses on app ly ing 
D istance p rocess for student learn ing teach ing a nd  learn ing that  data has  p roven works 
Educat ion 2 .  Tra i n i ng opportun it ies for educators that lb .  Deve lopment and support of a n  LMS and S IS  that a l lows for teachers to manage 

i ncrease the i r  p rofic iency i n  on l i n e  a nd  i ntervent ion strategies with re levant data 
b lended teach ing a long with the 2a. P rovide  b lended learn i ng, col l ege credit bearing tra i n i ng opportun it ies in a n  "On l i ne  
imp l ementation of competency based learn ing Teach i ng Cert ificat ion" p rogram and  with a 30-hour  Smartlab fac i l itator tra i n ing p rogra m 

EDUTECH 1 .  P rovide  p rofess iona l  learn ing opportun it ies la .  Uti l i ze  NICE RC, code .org, M icrosoft certifications with i n  EduTech staff to fac i l itate statewide 
and outreach to fac i l itate statewide computer cyber educat ion i n it iatives for K-12 educators 
and cyber science educat ion 2a .  De l iver an annua l  educat iona l  techno logy conference to a l low educators to more effect ively 

2 .  P rovid e  technology infrastructu re, tools, a nd  uti l i ze  state resou rces; p resent a t  other  statewide confe rences 
p rofess iona l  d evelopment opportun it ies to 2b .  Provide  techno logy coach ing in support of qua l ity i nstruct ion 
i ncrease the im pact of statewide i n it iat ives 3a. Introduce educators to student data i n  the SLDS to access/ana lyze conti nuous  imp rovement 

3 .  P rovid e  p rofess iona l  d eve lopment of student l ea rn i ng; p rovid e  ongoing p rofessiona l  deve lopment for on l ine cu rr icu l um  
opportun it ies on data-d riven dec is ion making "Deve lop  You r  Data  M i ndset" 

3b .  Conti n ua l ly imp rove tools with i n  PowerSchool ,  SLDS , eTranscri pt 
Career a n d  ! . I mprove Career a nd  Techn ica l  Educat ion la .  Expand strong support for CTE i n structors through s ite-based comprehensive eva l u at ions 
Techn ica l p rograms th rough eva l u at ion i nc l ud i ng cu rr icu l um ,  i n struct iona l  strategies, data ana lys is and p rogram specific 
Educat ion p rofessiona l  deve lopment 

lb .  Verify app ropri ate i ndu stry/teach ing certifications  
Educat ion 1 .  Ma i nta i n  q ua l ificat ions for a lternate access la. P rovide  opportu n it ies for a "narrow" l icense a s  a component of a lternate access l i censure 
Sta ndards  a nd  l icensu re lb .  Work with h igher education to deve lop a "boot camp" for Altern ate Access l i cense 
Practices i nd iv id ua l s  
Boa rd le. HB 1098 enab les i nd iv id ua l s  to teach with a m inor  a nd  expanded the grade band fo r both 

e lementa ry and  secondary 
Regiona l  1 .  S upport school ut i l i zat ion of eva l u at ion la .  Identify educat ion personne l  needs on  a reg iona l  bas is  
Educat ion systems lb .  Prov ide growth opportun it ies a l igned with evidence -based i n structiona l  framework 
Agenc ies le .  Promote app ropriate data ut i l i zat ion to evidence p rogress towards strategic theme 

8 -
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Orga n izat ion Objectives I n i t iat ives 
Governor's 1 .  Exp lore po l i cy levers to fi nanci a l ly a nd  la .  Study s im i l a r  i n it iatives, s u ch  as Iowa's TLC; work with legis l ative leadersh i p  and  reflect 
Office posit iona l ly recogn i ze  educators tak ing pr iority i n  2019 executive budget recommendat ion as  pa rt of broader  ed ucat ion budget 

leadersh i p  roles to imp rove student l earn ing 2a .  I nc lude teacher l i censure as pa rt of broader  l icensu re study now underway as resu lt of US  
2 .  Add ress workforce i s sue  of  teacher l i censure Department of Labor grant 

ND U n ited la. Use videos, soc ia l  med ia ,  our magaz ine  and award-wi n n i ng podcast to p romote the 
i ncred ib le  work teachers do  every day 

lb .  Barga i n  and lobby to make su re teachers a re paid the sa l a ry and benefits they deserve 
wh i l e  a l so assu r ing a safe work env ironment 

le. Prov ide scho la rsh i ps to co l l ege students and  grants to cu rrent teachers 
ld .  I ncrease the n umber  of Nat iona l ly Board -Certified teachers i n  N D  
le.  Provid e  PD  to he l p  teache rs ach ieve success i n  the c lassroom 

N DSBA 1. Encou rage more young peop le to cons ider a la. Exp lore methods to cost effectively p romote the va l u e  of educat ion careers to h igh school  
career i n  pub l ic  educat ion students throughout the state 

N DACTE 1. Use qua l ity d ata to conti nuous ly eva l u ate a nd  1 .  I ncreased va l i d ity and  re l i ab i l ity o f  student teacher, comp leter a nd  employer assessment 
improve on  l ine and on-campus  teacher qua l ity i nstruments that p rovide  mean ingfu l data to be combined with sta keho lder  feedback to 

2. Co l l aborate with PK-12 schoo ls  to i dentify inform data d riven dec is ions for cont inuous  improvement 
cu rrent i n it iat ives a nd  p ractices 2. Conti n ue  to co l l a borate with PK-12 schools to ensure teacher prepa rat ion p rograms a re 

3 .  Work with the Educat ion Standards  a nd  i ncl ud i ng the practices and  sk i l l s  needed i n  today's schools 
Practices Boa rd (ESPB} to p rovide  a lternate 3 .  Com mun icat ion a mong i n st itut ions, ESPB, and PK-12 schoo ls  to improve p lan of study 
access opt ions  that  ma inta i n  teacher  qua l ity opt ions and  meet the state's needs for educators 

4. Co l l aborate with PK-12 to he l p  meet the i r  4 .  Col laborate with  R EAs and  d i str icts to i dentify p rofess iona l  deve lopment needs a nd  des ign 
emp loyment and p rofess iona l  deve lopment conti n u i ng educat ion and  graduate cou rsework opt ions to meet those needs; N DACTE 
needs schools wi l l  work with PK-12 school pa rtners and othe r  groups such as  the  Rura l  Teacher 

Corps to determ ine  emp loyment needs 

N DCEL  1 .  Leadersh i p  Deve lopment of  a l l  school leaders la .  Support of N D LEAD Center and  adm in istrator profess iona l  deve lopment 
2 . Coord i nat ion of statewide PD  with a l l  l b .  Conti nue  t o  be key p rovider  o f  p rofess iona l  d eve lopment for educat iona l  l eaders wh i l e  

sta keho lders a nd  PD  p roviders actively coord i nat ing with other  service p rovid ers such as R EA's, Lea rn ing Forwa rd, 
3 .Admin i strator M entorsh i p  Ed uTech,  N DDP I ,  N DCTE,  and  others to  ensure de l ivery and  coord i nat ion of  app ropriate 

statewide  p rofess iona l  d eve lopment i n  a l l  a reas of need 
le. Conti n ue  to p rovide  h igh l evel statewide p rofessiona l  d eve lopment for a l l  educat iona l  

l eader  subgroups t hen  subseq uent ly ass ist ing i n  coord i nat ing supp lementa l deep  d ive PD  
ld .  Work  to  coord i nate with a l l  PD  p roviders i n  a n  attempt to conso l idate a l l  PD  offer ings into 

one statewide locat ion wh i l e  p rovid i ng  beh ind-the-scenes coord i n at ion ,  event p l a nn i ng, 
and host ing of on l i ne  a nd  a rch ived work for a l l  groups  wh i l e  p rovid i ng  potentia l graduate 
credit and possi b le  m icro credentia l  opportun ity through this conso l i dated effort 

le.  Coord i nat ion and p u l l  th rough of Academic  Leadersh i p  Academy with var ious strands and 
ab i l ity to ach ieve graduate certificate u pon ach ievement and possib le  m icro-badge work 
for part ia l  attendance 
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Department of Pub l ic 
I n struction 

Center for Distance 
Educat ion 

EDUTECH 

Career and Techn ica l  
Education 

Regiona l  Education 
Agencies 

Governor's Office 

ND Un ited 

N DACTE 

N DCEL 

1 .  Resea rch and  define persona l ized learn ing 
methods and tools 

2 .  Bui ld capacity for d i str icts and schools to 
implement persona l ized learn i ng 

1. I ncrease use of persona l ized learn ing technologies. 
2 .  Provide schools with learn i ng laboratories that 

focus on persona l i zat ion 

1 .  Del iver technology, tools, and profess iona l  
deve lopment to bu i ld  statewide capacity for 
educators 

2. Engage in and support DPl 's Persona l ized Lea rn ing 
Action Team 

1. Support CTE i nstructors i n  p rovid ing persona l ized 
learn ing to a l l  students 

1 .  Ass ist and support schools in  uti l i z ing appropriate 
persona l ized learn ing strategies/too ls/methods 

1 .  Support the adoption of persona l ized learn i ng in 
North Dakota schools 

1 .  I ntegrate curricu l um  to support theories and 
practices support ing persona l ized learn ing in  
teacher prepa ration programs 

1 .  Leadersh ip  deve lopment and  PD i n  the a rea of 
I n novat ive I n struct ion 

10 

la .  Understand cu rrent l a ndscape of persona l ized learn i ng in education and 
promis ing instruct iona l  models and tools 

lb .  Co l l aborate with stakeholders to identify or create a framework to bu i ld  a 
common understand ing for persona l ized learn ing 

la .  Cont inue pi lots and implementation programs with Knewton adaptive 
software and my foundat ions l ab  

2a .  I nsta l l at ion, tra i n i ng, and  support of  a SmartLab  for every school  d istr ict i n  
t he  state o f  N D  

l a .  Assist schools i n  ensuring on l i ne  content i s  inc l usive a n d  meets federa l 
access ib i l ity requ i rements (ADA) 

lb .  Partner to bu i ld  knowledge capacity for persona l ized learn i ng 
2a .  Provide i nfrastructu re, expertise to the DP I  Persona l ized Learn ing Action 

Team 
la .  Provide student access to appropriate i ndustry certification through CTE 
lb .  Support and expand CTSO leadersh ip  and competitive activities in school 

d i stricts 
la. I n crease access to ongoing, job-embedded profess iona l  learn i ng ut i l i z ing 

identified persona l ized learn i ng strategies/tools/methods 
lb. Promote appropriate data uti l i zat ion to evidence progress towards strategic 

theme 
la .  Champion recommendat ions of I nnovative Education Task Force, focused on 

competency based, persona l ized learn i ng. I n it iat ives inc lude both pol icy and 
budget ing considerations 

la .  The Cutt ing Ed Podcast :  focus on  the i n novation tak ing p lace i n  schools 
lb .  Provide panels on " in novation" at a l l  PD conferences 
le .  Secure fund ing to research what is ho ld ing back educators from fu l ly 

embracing Persona l ized Learn ing 
la .  Visit and work with PK-12 persona l ized learn ing schools to increase facu lty 

and  teacher cand idate i nvolvement. Conti nue  to incorporate resea rch-based 
practices in teacher education cu rricu l um 

1. ND  I n novation Academy partnersh ip  with Ted Dintersmith (cu rrently) with 
ongoing deve lopment of future cohorts led by ND profess iona ls 
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North  Dakota PK-12 Education Strategic Vision Framework 

Th is  fra mework was deve loped by the Pk-12 Ed ucat ion Vis ion Steering Comm ittee t h rough seve ra l 
months  of review of student ach ievement data, a nd  sta keho lder  engagement i n c l ud i ng interviews, 
su rveys and  regiona l  d iscuss ions .  Th i s  strategic framework: 

a .  I s  student-focused, cente red o n  what i s  best fo r the ch i l d ren o f  North  Da kota 
b .  Was created th rough a co l laborat ive effort 
c .  I s  based on  sha red va l ues 
d .  Al lows state o rga n izat ions  t o  have a greater impact a s  a whole tha n i nd iv id ua l ly 
e .  Esta b l i shes  m utua l  accountab i l ity fo r student outcomes 
f. Represents a mora l  impe rative 
g .  P rovides  a c l e a r  d i rect ion to  make dec is ions and  choices 
h .  Leads  t o  o rga n ized suppo rt for schoo ls  
i .  C reates effic ienc ies 
j .  Re info rces resou rces 
k. G u ides o ngo ing work together .  

Th is  strategic framework is  not des igned to be :  

a .  Regu l ato ry 
b .  A schoo l  d istr ict o r  school mandate 
c. A track ing or report ing system 
d .  J u st a p iece o f  pa pe r o r  a yea rly repo rt .  
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1 Admin i stration :  
2 Sa l a ries & Wages 
3 Operati ng  Expense 
4 Tota l 

5 I ntegrated Formula  Payment 
6 Fund ing : Genera l  
7 Speci a l  
8 Total 

9 Grants - Special Education 

10 Grants - Transportation 

11  Rapid Enro l lment Grants 

12 Power School 

13 Gra nts - Program Grants 
14 Adu lt Educati on  Match i ng Funds 
15 Redu ced Brea kfast Progra m Funds  
16 Sch oo l  Lunch  Match ing  Funds  
17 Cyber Secu rity Tra i n i ng G ra nts 

Depa rtment of Pub l i c  I nstruct ion {201)  
2019-2021 B ienn ie l  Budget Request / Fund ing Ana lysis 

1 2 3 
2017-2019 Appropr iat ion Base Level Executive Budget 

$ 17,439, 176.00 $ 17,439, 176.00 $ 18,213,061 .00 
30, 165,005.00 30, 165,005.00 35,444,947.00 

$ 47,604,181.00 $ 47,604,181.00 $ 53,658,008.00 

$ 1,334,657,258.00 $ 1,334,657,258 .00 $ 1,436,604,517 .00 
600,546,905.00 415,546,905 .00 614,097,806.00 

$ 1,935,204,163.00 $ 1,750,204,163.00 $ 2,050,702,323.00 

$ 19,300,000.00 $ 19,300,000.00 $ 25,000,000.00 

$ 55,400,000.00 $ 55,400,000.00 $ 55,400,000.00 

$ 6,000,000.00 $ - $ -

$ 5,500,000.00 $ 5,500,000.00 $ -

$ 3, 100,000.00 $ 3 ,100,000.00 $ 4, 100,000.00 
200,000.00 200,000.00 200,000.00 

1,380,000.00 1,380,000.00 1,380,000.00 
- - 3,000,000.00 

18 Profess iona l  Deve lopment - Leadersh i p  - - -
19 G ra nt Pool  2,230,71 1 .00 1,530,000.00 1,809,711 .00 
20 Total $ 6,910,711.00 $ 6,210,000.00 $ 10,489,711.00 

4 
Agency Req uest 

$ 18,213,061 .00 
3 1,652,005.00 

$ 49,865,066.00 

$ 1,436,604,517 .00 
614,097,806.00 

$ 2,050,702,323.00 

$ 25,000,000.00 

$ 55,400,000.00 

$ -

$ -

$ 4, 100,000.00 
200,000.00 

1,380,000.00 
6,000,000.00 

300,000.00 
1,809,711 .00 

$ 13,789,711.00 



2 1  Grants - Pass Thru Grants 
22 G loba l  Br idges 
23 ND M useum of Art 
24 N orth Centra l Counc i l  for School Televis ion 
25 N orthe rn P l a i n s  Writ ing Project 
26 Red R iver Writ i ng  Project 
27 Teacher  Support System ( ESPB) 
28 We the  Peop le  
29 You ng Entrepreneur  Educat ion Program 
30 Total 

3 1  Grants - Other Grants 
32 Federa l  Program G rants 
33 D i sp laced Homemaker 
34 Eng l i s h  La nguage Lea rner  G ra nts 
35 Governor 's School 
36 REA Merge r  G ra nts 
37 PreK Program from Commerce 
38 Teacher  Loa n  Forgiveness from NDUS  
39 Total 

40 Specia l  Line Items 
41 Tran sporat ion Effic iency 
42 Nat iona l  Boa rd Certificat ion 

43 Total Appropriation 

44 Department Wide Fund ing Sources: 
45 Genera l  Funds  
46  Federa l Funds  
47 Specia l  Funds  
48  Total 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

200,000.00 $ 
350,000.00 
238,000.00 

10,000.00 
10,000.00 

2,050,000.00 
10,000.00 
30,000.00 

2,898,000.00 $ 

271,837,705.00 $ 
225,000.00 
500,000.00 
220,000.00 
100,000.00 

-
-

272,882,705.00 $ 

30,000.00 $ 
120,000.00 

2,351,849,760.00 $ 

1,436,302,695.00 $ 
306,306,970.00 
609,240,095.00 

2,351,849,760.00 $ 

200,000.00 $ - $ -
350,000.00 328,789.00 328,789.00 
238,000.00 223,576 .00 223,576.00 

10,000.00 10,000.00 10,000.00 
10,000.00 10,000.00 10,000.00 

2,050,000.00 1,925,764.00 1,925,764.00 
10,000.00 10,000.00 10,000.00 
30,000.00 30,000.00 30,000.00 

2,898,000.00 $ 2,538,129.00 $ 2,538,129.00 

253,837,705 .00 $ 281,837,705.00 $ 286,837,705.00 
225,000.00 225,000.00 225,000.00 

- - -
- - -
- - -
- 3,000,000.00 -
- 2,000,000.00 -

254,062,705.00 $ 287,062,705.00 $ 287,062,705.00 
-
-

30,000.00 $ 27,000.00 $ 27,000.00 
120,000.00 108,000.00 108,000.00 -

2,141,329,049.00 $ 2,484,985,876.00 $ 2,484,492,934.00 

1,250,281,984.00 $ 1,547,496,484.00 $ 1,542,003,542.00 
288,306,970.00 323, 164,687.00 328, 164,687.00 
602,740,095 .00 614,324,705.00 614,324,705 .00 

2,141,329,049.00 $ 2,484,985,876.00 $ 2,484,492,934.00 



Salaries 
$18,213,061 

NORTH DAKOTA DEPARTMENT OF PUBLIC INSTRUCTION 
How IS THE MONEY SPENT? 

Operating 
$31,652,005 

State Aid to Schools 
$2,050,702,323 Spec Ed Contracts 

$25,000,000 
Transportation 

$SS,400,000 

TOTAL BUDGET: $2,484,492,934 

Flow-Through Grants 
$2,538,129 

Other Grants 
$2,169,711 



• NORTH DAKOTA DEPART-T OF PUBLIC INSTRUCTION 
ORGANIZATIONAL CHART - JANUARY 2019 

STUDENT SUPPORT & INNOVATION 
Laurie Matzke 

ASSIST ANT SUPERINTENDENT 

Academic Support 
Ann Ellefson, Director 

Educational Equity & Support 
Stefanie Two Crow, Director 

Office of Early Learning 
Tara Fuhrer, Director 

Indian/Multicultural Education 
Lucy Fredericks, Director 

School Approval & Opportunity 
Gail Schauer, Director 

Assessment 
Rob Bauer, Director 

Special Education 
Gerry Teevens, Director 

STATE SUPERINTENDENT 

KIRSTEN BAESLER 

ND VISION SERVICES/SCHOOL FOR THE BLIND 
ND SCHOOL FOR THE DEAF/RESOURCE CENTER 
FOR THE DEAF & HARD OF HEARING 

ND STATE LIBRARY 

INFORMATION & ADMINISTRATION 
Bob Christman 

CHIEF OF STAFF 

Fiscal Management 
Jamie Mertz, Director 

Human Resources 
Addy Schmaltz, Manager 

Management Information Systems 
Ross Roemmich, Director 

Outreach & Engagement 
VACANT, Director 

Child Nutrition & Food Distribution 
Linda Schloer, Director 

School Finance & Organization 
Adam Tescher, Director 
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Federa l F unds  Summary 

# 1  Fisca l Year 2017-2018 

Admin istrative G rant Funds to School G rant Funds to /--5 
Cata log # Grant Name Funds  Distr icts Others Tota l  G rant Award 

Ch i l d  N utr i t ion P rograms Block Conso l idated Programs 
( I nc ludes School Lunch ,  Schoo l  Brea kfast, Afterschool 
Snacks, Chi ld Care Center Food Re imbu rsement & 

10 .555 Summer Food Service Program )  $ 57,554.82 $ 27,784,222 .81  $ 926,858.58 $ 28,768,636. 2 1  
10 .558 Ch i l d  and  Adult Care Food Program 191 ,721 .76 775,045.95 9,305,632.02 10,272,399.73 

10 .560 State Adm in istrative Expenses for Nutr i t ion Programs 1,369,209.06 249,544.00 1,618,753 .06 
10.565 Commodity Su pp lementa l  Food Program 56,294.14 98, 157 .25 154,45 1 .39 

10 .567 Food D istr ibut ion Program on Ind ian Reservat ions 469,599.66 998, 255 .48 1,467,855 . 14 
10.568 The Emergency Food Ass i stance Program 61,246.18 52,82 1 .05 1 14,067 .23 
10 .574 Team Nutr i t ion 29,982 . 12  37,323.08 47,312 . 17 114,617 .37 
10 .575 Farm to School 33,079.33 33,079 .33  
10 .579 Equ i pment Assista nce 10,477.48 6,995.00 17,472.48 
10.579 Method I I  Art 154,965.09 154,965.09 
10.582 F resh Fru its & Vegeta b les 47,337.02 1,853,784.53 12,477 .81 1 ,913,599.36 
17 .267 Workforce I nvestment 13,420 .48 16,994.32 119,281.93 149,696.73 
84.002 Adult Educat ion 220,913 .55  669,059.97 23 1,000.00 1, 120,973.52 

Tit le I ,  Part A Imp roving Educat ion for the 
84 .010 D i sadvantaged 467,490.75 31 ,294,074.50 81 ,142 .51 31,842,707.76 
84.01 1  Migrant Programs 172,802.55 341,728.55 46,885.01 561,416 . 1 1  
84.013 Neg lected/De l i nquent 149, 171 .71  149, 171 .71  
84 .027 I D EA-8 (Spec ia l  Educat ion )  2 ,250,464.99 28,091,806,04 30,342 ,271 .03 
84.173 Preschool ( I DEA) 45,961 .55 825,806.93 871,768.48 
84.196 Homeless Ch i l d ren 80,469.24 87, 137.38 1 ,186.53 168,793 .15  
84 .287 2 1st Century Commun ity Lea rn ing  Centers 2 14,790. 22  6,023,897 .42 6,238,687.64 
84.323 State Personne l  Deve lopment G rant 57,882.63 602,891 .81  660,774.44 
84.326 Deaf-B l i nd  G rant 69,475 .15 69,475 .15 
84 .358 Rura l ,  Low I ncome Schools 2,734.28 57,089 .17 59,823.45 
84.365 Tit le I l l ,  Engl ish Language Lea rners 146,606.23 315,500.63 462, 106.86 
84.366 Tit le 1 1 8, Math & Science Partnersh ips 20,837 .29 9,999.78 685, 236 .56 716,073 .63 
84.367 Tit le I IA, Teacher Qua l ity 90, 172 . 10 9, 129,941.75 177,604.74 9,397,718 .59 
84.369 State Assessments 4, 222 ,714 .15 34,43 1 . 14 36,982 . 16  4,294, 127 .45 
84.371 Str iv ing Readers 75,367 .17 75,367 .17 
84 .377 Schoo l  Improvement 34,605.27 464,413.03 499,018.30 
84.424 Student Support & Academic  E n r ichment 19, 153 . 10 924, 174.08 9, 142.87 952,470.05 
93 .079 School-Based Surve i l lance 65,390.77 65,390.77 
93 .600 Head Sta rt 125,309 .49 125,309 .49 
93 .945 School Hea lth 34,435 .75 34,435.75 
84.372 SLDS 1,340,234.79 1, 340, 234.79 

NCES/NAEP 134,029 .36 134,029 .36 

Tota l Federa l $ 10,832,5 10.74 $ 80,078,839.57 $ 43,916,358.10 $ 134,827,708.41 
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Federa l  Funds Summary P,1 
Fisca l Yea r 2016-2017 f !o 

Adm in istrative Grant Funds to School Grant Funds to 
Cata log # Grant Name Funds Distr icts Others Tota l  G rant Award 

Ch i l d  Nutr i t ion Programs Block Conso l idated Programs 
( I nc ludes School Lunch, School Brea kfast, Afterschool 
Snacks, Chi ld Care Center Food Re imbu rsement & 

10 .555 Summer Food Service Program )  $ 42,994.54 $ 26,377, 176. 11  $ 851,05 1 . 17  $ 27,271, 221 .82 
10 .558 Ch i l d  and  Adu lt Care Food P rogram 76,988.97 786,999 .67 9,827, 145 .44 10,69 1, 134.08 

10.560 State Adm in istrat ive Expenses for N utr i t ion P rograms 1,560,034.23 1,560,034.23 
10 .565 Commod ity Supplementa l  Food Program 43,976.44 58,595.30 102 ,571 .74 

10.567 Food Distr ibut ion Program on I nd i an  Reservat ions 363,969.89 806,390.67 1,170,360.56 
10.568 The Emergency Food Assista nce Program 87,313 .39 39,498.35 126,811 .74 
10.574 Team Nutr i t ion 133,734.34 61,307.28 67,523 .45 262,565.07 
10.575 Farm to School 5,425 . 18 5,425 . 18 
10.579 Equ i pment Assistance 1 ,328 .20 44,614.66 45,942 .86 
10.579 Method I I  Art 96,982.97 96,982.97 
10.582 F resh Fru its & Vegetab les 66,719.95 1,837,593 .37 13 ,323 .06 1,917,636.38 
17 .267 Workforce I nvestment 410, 2 15 .91  1, 615,884 .00 2,026,099 .91 
84.002 Adult Educat ion 54,935 .46 419, 202.43 235,444.10 709,581 .99 

Tit le I ,  Part A Imp roving Educat ion for the 
84.010 Disadvantaged 485, 353 .84 38,348,640 .80 38,833,994.64 
84.01 1  Migrant Programs 101,527 .55 173,899 .20 45,800.00 321 ,226.75 
84.013 Neglected/De l i nquent 84,651 .07 84,651 .07 
84.027 I D EA-8 (Spec ia l  Educat ion )  1,985,267.60 4,473.50 28,931,678.67 30,921,419.77 
84.173 P reschool ( I DEA) 13,464.42 744, 154.38 757,618.80 
84.196 Homeless Ch i l d ren 61 ,288 .09 105,650.07 17,313 .47 184,251 .63 
84.287 2 1st Centu ry Commun ity Lea rn ing  Centers 256,554.78 440,486.62 6,494,554.43 7,191,595.83 
84.323 State Personne l  Deve lopment G rant 174,007.54 86,657 .23 270,515 . 10 531, 179.87 
84.326 Deaf-B l i nd  G rant 60,524.85 60,524.85 
84.358 Rural , Low I ncome Schools 1 ,692.50 85,028.06 86,720.56 
84.365 Tit le 1 1 1 ,  Eng l ish Language Lea rners 172 ,127 .58 394,250.94 566,378.52 
84.366 Tit le 1 1 8, Math & Science Partnersh i ps 34,603 .18 555,440.48 590,043 .66 
84.367 Tit le I IA, Teacher Qua l ity 164,347.48 9, 146,662.71 96,277.86 9,407,288.05 
84.367 T I IA, Higher Educat ion Partners h i ps 17,835 .28 17,835 .28 
84 .369 State Assessments 2, 152,889.97 923,381.06 62,757.70 3, 139,028.73 
84.377 School Imp rovement 42,249.86 100,251 .60 142,501 .46 
93 .079 School-Based Surve i l la nce 64, 151 . 51  64,151 . 51  
93 . 576  Refugee Ch i l d ren School Impact G rant  8 ,291 .37 82,997.75 91 ,289 .12 
93 .600 Head Start 56,664.01 56,664.01 
93 .945 School Hea lth 60,480.37 60,480.37 
84.372 SLDS 1, 5 19,208.66 1,5 19,208.66 

NCES/NAEP 98, 128 .64 98, 128 .64 

Tota l Federa l $ 8,797,416 .40 $ 79,419,273.06 $ 52,397,732 . 2 1  $ 140,614,42 1.67 
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Department of Pub l i c  I nstruction (201}  
2017-19 Appropriation vs Estimated Expend itu res 

State school aid program 
State school a id - I nteg rated form u la  payments 
Transportat ion aid payments 
Rapid enro l lment g rants 
Specia l  education - Contracts 

Tota l - State school a id program 

Genera l  fu nd 
Foundat ion a id  stab i l izat ion fund 
State tu i t ion fund 

Tota l state school a id program 

Other p rogram grants - General  fund 

Adul t  education match ing g rants 
School food services match ing g rants 
F ree breakfast program 
Program g rant pool 

Tota l - Other program grants - Genera l  fu nd 

Other grants - Other funds 
Federa l  g rants 
Governor's School prog ram - Student loan trust fund 
Reg iona l  education associat ion merger g rants - Foundation 
aid stab i l ization fund 
Eng l i sh  language learner g rants - Foundat ion a id 
stab i l ization fund 
Disp laced homemaker program 

Tota l - Other g rants - Other funds 

Total state school aid and other grants - Al l funds 

7 

201 7-1 9 
Appropriation 

$ 1 ,935 ,204 , 1 63 
55 ,400,000 

6 , 000 , 000 
1 9 ,300 ,000 

$2 , 0 1 5 , 904 , 1 63 

$ 1 ,409 , 357 ,258 
301 , 000 ,000 
305 , 546 , 905 

$2 ,0 1 5 , 904, 1 63 

$3 , 1 00 ,000 
1 , 380 ,000 

200 , 000 
1 , 530 ,000 

$6 , 2 1 0 , 000 

$253 , 837 ,705 
$220 ,000 

$ 1 00 , 000 

$500, 000 
225 , 000 

$254 , 882 ,705 

$2 ,276 , 996, 868 

s e Jo i] 
1 - 1 -6 -/ 1 9 
� 1  

201 7-1 9 p 1 
Estimated 

Expenditures 

$ 1 , 9 1 7 , 264 ,090 
54 ,407 ,480 

6 ,000 ,000 
1 9 , 300 , 000 

$ 1 , 996 ,97 1 , 570 

$ 1 , 390 ,424 ,665 
30 1 ,000 ,000 
305 , 546 ,905 

$ 1 ,996 ,97 1 , 570 

$3 , 1 00 ,000 
1 , 380 ,000 

200 , 000 
1 , 855 , 7 1 1 

$6 ,535 ,7 1 1  

$253 ,837 ,705 
$220 , 000 

$25 , 000 

$500 , 000 
225 , 000 

$254 ,807 ,705 

$2 ,258 ,3 1 4 ,986 



Agency adm in istration and  other passth rough grants 
Adm in istrat ion - Genera l  fu nd 
Adm in istrat ion - Other funds 

Tota l - Agency adm in istrat ion 

Mentori ng prog ram -ESPB 
Nationa l  writi ng projects 
Rura l  a rt outreach project 
North Centra l  Counc i l  for Educat iona l  Med ia Services 
G lobal  Br idges (At lant ik-Brucke) exchange 
Young entrepreneur education prog ram 
"We the People" prog ram 
PowerSchool 
Transportat ion effic iency 
Nationa l  board cert ificat ion 

Tota l - Other passth rough g rants - General fund 

Tota l - Agency adm in istration and  other passth rough grants - Al l  
fu nds 

Tota l Department of Pu b l ic  I nstruction - Al l  fu nds 

Department of Pu b l ic  I nstruction - Fund ing 
Genera l  fund 
Other funds 

Tota l Department of Pu b l ic  I nstruction - Al l fu nds 

$ 1 1 ,486 , 726 
36 , 1 1 7 ,455 

$47 ,604 , 1 8 1 

$2 ,050 , 000 
20 , 000 

350 , 000 
238 , 000 
200 , 000 

30 , 000 
1 0 , 000 

5 , 500 , 000 
30 , 000 

1 20 , 000 

$8 , 548 , 000 

$56 , 1 52 , 1 8 1 

$2 , 333 , 1 49 ,049 

$ 1 ,435 ,60 1 , 984 
$897 , 547 ,065 

$2 ,333 , 1 49 , 049 

i [3 :;. o I 3 , -,1-1 
1i  

$ 1 1 ,486 ,726 
36 , 1 1 7 ,455 

$47 ,604 , 1 8 1 

$2 ,050 ,000 
20 ,000 

350 ,000 
238 , 000 
200 , 000 

30 , 000 
1 0 , 000 

5 , 500 , 000 
5 , 000 

50 ,000 

$8 ,453 , 000 

$56 , 057 , 1 8 1 

$2 , 3 1 4 , 372 , 1 67 

$ 1 , 4 1 6 , 900 , 1 02 
$897,472 , 065 

$2 , 3 1 4 , 372 , 1 67 

N ote : Approp r iat i on  does not i n c l ude  ca r ryove r o r  Eme rgency Com m iss ion app ropr i at i on  adj u stments .  

8 



• 
I ntegrated Form u l a  Payments 

Rap id  E n ro l l ment G ra nts 

Eng l i sh  La nguage Lea rner  G ra nts 

Governor' s  School 

REA Me rger G ra nts 

Depa rtment  of P u b l i c  I n st ruct ion (201 )  
2017-2019 One-Ti m e  F u n d i ng Status  

2017-19 

Appropriat ion 

$ 185,000,000 

6,000,000 

500,000 

220,000 

100,000 

9 

Expended as of 
12/3 1/18 

$ 147,500,000 

6,000,000 

240, 650 

1 14,034 

Expected 
futu re 

spend ing  

$ 37,500,000 

259,350 

105,966 

25,000 

5(3 � 0 13 
/- 15- 19  

Expected 11 
unspent 

app ropriat ion 

75,000 



Depa rtment of P ub l i c I n struct ion {201 )  
Proposed Budget Red uct ions  fo r Executive Budget 

Sa laries & Wages 
4 FTE Reduct ion 

Operati ng Expenses 
Genera l  Operat ing 

G rants - Program Grants 
DP I  G rant Poo l  

Grants - Passthrough G rants 
Teachers Support 
N D  M useu m of Art 
No rth Centra l Counc i l fo r 
Ed ucationa l  Med ia  Ser ivces 
G l oba l  B r idges 

Power School 

Transportation Effic iency 

Nationa l  Board Certification 

1 0  

$686,831  

361 ,939 

421,000 

124,236  
2 1 , 2 1 1  

14,424 
200,000 

550,000 

3,000 

12,000 

J B � o /3 
/ -1.5 -IC/ 
tf1 
f /0 



Depa rtment of Pub l i c  I n struct ion  (201)  
Opt i ona l  Adj ustment Requests 

Salaries and Wages 
Restore 1 FTE 

Operating Expenses 
Qua l ity Rat ing a nd 
Imp rovement Work 
from DHS 

Foreign La nguage 
Sta nda rds 

PK-12  Educat ion Vis ion 
Stee ring  Comm ittee 

Fam i ly E ngagement 
I n it iat ives 

Adva ncED Contra ct 
I ncrease 

Genera l  O pe rat ing 
Expenses 

Grants - Special Education 
Line I ncrease 

Grants - Other Grants 
Federa l G ra nts 

Grants - Program Grants 
Com pute r/Cyber 
Secu rity Sc ience 
P rofess iona l  
Deve lopment -
Leadersh i p  
Adu lt Educat ion 

Amount 
Requested 

$272,962 

150,000 

125,000 

300,000 

500,000 

3 12,000 

200,000 

5,700,000 

15,000,000 

6,000,000 

300,000 

I nc luded i n  
Executive 
Budget 

$272,692 

150,000 

125,000 

5,700,000 

15,000,000 

3,000,000 

1,000,000 

Note : A l l  req uests wou ld ut i lyze Genera l  Funds, exc l ud i ng the $15,000,000 Federa l G rant item 

1 1  

5 8 2() /J 
/- 15- t q  

-# 1  
p i i  
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School F inance 
Statistics 

• • 



• 

LEAs 178 

Schoo l s  372 
K- 12 
E n ro l l m e nt 110,842 

Li ce n s e d  Staff 10, 752 
N on - Li ce ns e d  
Staff 7,004 

G ra d u ate s  6, 601 

N D  K- 1 2  
20 18- 19 Stat i st i cs 

45 4 5 

56 4 6 

6, 722 43 1, 683 

741 74 209 

332 72 185 

329 19 32 

• 

32 12 276 

438 

119, 290 

404 111 12, 291 

221 46 7, 860 

6, 981 

-



• 

w 

Source :  No rth  Da kota Census Off ice 

Individuals in Their Late Teens through Mid-30s are the 
Largest Group of New Arrivals to North Dakota 

30% 

25% ------�2_s"'�· --------------------

20% 

1 5% 1 5,. 

1 0% 9% 
7% 7% 

6% 
5% 

0% 

Amvals by Age Group • 

Approximately 5 1  percent of new arrivals to the state are from 1 8  to 34 
years of age with 20-year-olds being the most common. This age range 
a lso matches the age al which many individua ls move out of their  parents' 
home. This age group also closely matches the pnmary ch ild-bearing ages 
of individua ls , as about 85 percent of chi ldren a re born lo women in this 
age range. 

Sources. Cerm� BLri,•u • 5. y...,, ACS 20 12,2016 PUMS Dot.,. 

Apri l  1 , 201 0  -1---- Popu lation Estimate (as of Ju ly 1 )  -�--
Geography Census Estimates Base 20 1 0  2011  20 1 2  20 1 3  20 1 4  20 1 5  201 6 201 7 

North D akota I 672 .591  i 672 .585 674 5 1 8  684 830 70 I 380 722 908 738 658 754 859 1 755 5�55.393
.., 

• 
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County of Residence 

ADAMS 
BARNES 
BENSON 
BILLINGS 
BOTTINEAU 
BOWMAN 
BURKE 
BURLEIGH 
CASS 
CAVALI ER 
DICKEY 
DIVIDE 
DUNN 
EDDY 
EMMONS 
FOSTER 
GOLDEN VALLEY 
GRAND FORKS 
GRANT 
GRIGGS 
HETTINGER 
KIDDER 
LAMOURE 
LOGAN 
McHENRY 
MclNTOSH 
McKENZIE 
McLEAN 
MERCER 
MORTON 
MOU NTRAIL 
NELSON 
OLIVER 
PEMBINA 
PIERCE 
RAMSEY 
RANSOM 
RENVILLE 
RICHLAND 
ROLETTE 
SARGENT 
SHERIDAN 
SIOUX 
SLOPE 
STARK 
STEELE 
STUTSMAN 
TOWNER 
TRAILL 
WALSH 
WARD 
WELLS 
WILLIAMS 

Tota l 

2002 

1 5  
1 27 
1 34 

8 
62 

30 
1 9  

858 
1 7 1 2  

48 
71 

1 5  
25 
1 8  
34 
33 
1 3  

859 
1 4  
1 9  
1 5  
24 
49 

1 5  

48 
27 

59 
68 
71 

308 
81 
28 

1 6  
78 
41 

1 50 
63 
33 

227 

264 
36 
1 0  

1 00 
1 2  

242 

1 8  
1 99 

25 
1 05 
1 25 

855 
39 

2 10  

7755 

2003 

1 8  
1 1 2  
1 45 

7 
62 

26 
1 7  

91 8 
1 843 

34 
69 
1 3  
33 
28 
38 
41 
1 3  

864 
1 0  
1 9  
1 7  

24 
42 

1 8  
57 
1 8  
54 
80 
67 

3 14  
90  
20  

1 6  
76 
46 

1 35 
70 
20 

1 87 
279 
40 

NR 
1 07 

7 
269 

1 3  
220 

20 
81 

1 26 
903 

32 
2 1 3  

7976 

2004 

1 8  
1 1 3  
1 47 

6 
62 

30 

1 5  
948 

1 794 

30 
68 
1 8  

32 
21 
27 
34 
1 7  

904 
1 7  
1 7  
23 
1 4  
49 

1 4  

57 
29 
69 
74 
67 

307 
1 1 7  
31  

16 
71 
38 

1 36 
62 
28 

207 

3 1 6  
4 1  

N R  
95  

N R  
302 

1 7  
224 

1 6  
83 

1 09 
985 

33 
224 

81 79 

2005 

25 
1 01 
1 53 

8 
64 

27 
1 8  

956 
1 934 

36 
76 
1 3  
37 
22 
34 
50 

8 
883 

20 
20 
1 6  
29 
47 

1 5  

50 
34 
60 
78 
69 

340 
88 
1 7  

1 9  
85 
44 

1 38 
69 
20 

2 1 3  
305 
48 

7 
1 22 

6 
256 

1 8  
2 1 8  

1 8  
84 

1 44 
968 

35 
236 

8381 

North Dakota Resident Births, 

2006 

1 7  
1 07 
1 68 

7 
63 

28 

24 
1 0 1 7  
2006 

37 
75 
20 

28 
27 
29 
46 
1 6  

950 
22 
23 
1 7  

22 
41 
1 7  

49 
20 
64 
73 
93 

350 
1 1 5  
29 

7 
70 
32 

1 54 
60 
24 

1 90 
3 1 7  

31  

6 
1 1 8  

0 
265 

21 

218 
20 
95 

1 38 
968 

36 
246 

861 6 

2007 

22 
1 00 
1 49 

9 
65 
38 

1 5  
1 055 
2055 

29 
68 
1 8  
33 
27 
34 
39 
1 1  

956 
1 1  
26 
1 5  
28 
53 
1 7  
57 
27 
60 
67 
66 

367 
1 08 

1 9  

24 
84 
43 

1 39 
70 
1 3  

206 
289 
44 

1 1  
1 03 

9 
290 

1 3  

236 
1 6  

1 00 
1 39 

1 003 
36 

306 

881 8 

2008 

1 7  
1 1 1  
1 47 
NR 
64 

39 

20 
1 024 
2096 

27 
78 

9 
32 
21 
24 
27 

22 
994 

20 
1 5  
20 
21 

35 

1 8  

55 
25 

80 
76 
74 

364 
1 27 

22 

1 8  
65 
53 

1 62 
70 
25 

203 
3 1 9  
49 

7 
97 

6 
289 

24 

2 19  
1 9  
98 

1 46 
1 039 

30 
284 

8931 

PG 1 2  

2009 201 0 

29 1 9  
1 1 2  1 1 2  
1 22 1 31 

7 NR 
64 62 
37 38 

20 21 
1 069 1 086 
2 170 2 1 56 

34 37 

68 54 

1 9  1 8  
32 41 
23 24 
22 33 
32 28 
1 7  1 9  

908 978 
21 22 
25 23 
21 27 
24 32 
28 38 

1 7  1 8  
55 63 
24 33 
91  53 
82 10 1  

1 07 99 
390 362 

1 1 3  1 28 

28 32 

1 8  1 6  
81 
41 

141  
54 
34 

1 84 
299 

31 
9 

98 
1 6  

306 
1 2  

222 
1 8  
9 1  

1 32 
1 028 

43 
305 

8974 

73 

37 
1 67 

61 
32 

1 91 
31 1 

38 

1 2  
87 
1 1  

301 
1 9  

232 
1 4  
9 1  

1 22 
998 

29 
353 

9088 

201 1 

20 
1 1 3  
1 43 

7 
75 

37 

25 
1 1 34 
2239 

49 
26 
26 

41 
1 9  
20 
25 
1 9  

904 
23 
1 9  
30 
21 
23 
1 6  

58 
1 4  

1 09 
1 02 

92 
401 
1 43 

33 

20 
78 
43 

1 72 
61  
32  
95 

297 
23 

7 
98 

7 
339 

1 9  
2 16  

1 9  
1 03 
1 1 4  

1 070 

43 
372 

9234 

201 2 

30 
1 1 7  
1 62 

1 0  
60 
45 

36 
1 21 1  
2363 

31 
62 
23 
48 
27 
25 
38 
23 

965 
22 
1 7  
25 

29 
48 

22 

83 

25 
1 1 4  
1 28 

99 
431 
1 60 

29 

1 8  
74 
51 

1 41 
73 
29 

1 83 
292 

38 

1 1  
1 07 

8 
398 

25 
227 

32 
89 

1 44 
1 1 09 

44 
471 

1 0072 
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• 
North Dakota Pub l i c  K-12 En ro l lment 

School Yea r Other Big 9 Grand Tota l 
1996 61 , 158 57,407 1 18,565 
1997 60,484 57 ,332 1 17,8 16 
1998 59, 504 56,599 1 16, 103 
1999 58, 1 1 1  55 ,818 1 13 ,929 
2000 56,460 55, 245 1 1 1,705 
2001 54, 120 53 ,974 108,094 
2002 52,082 53 , 135  105, 2 17  
2003 50,444 52 ,569 103,013 
2004 49,000 52 , 137  101, 137 
2005 47, 568 5 1,756 99,324 
2006 45,958 5 1, 162 97, 120 
2007 44, 560 5 1,040 95, 600 
2008 43,379 50,678 94,057 
2009 42,306 5 1, 100 93,406 
2010 41 ,914 5 1,801 93 ,715 
2011 41,878 52 ,85 1 94,729 
2012 42, 274 53 ,504 95,778 
2013 43,590 55 ,602 99, 192 
2014 44, 1 16  57, 540 101 ,656 
2015 44,839 59,439 104, 278 
2016 45,423 60,647 106,070 
2017 45, 373 61,490 106,863 
2018 46,057 62,888 1 
2019 46, 72 1  64, 1 2 1  
2020 47,465 65, 722 1 13, 187 
2021 48, 604 67,743 1 16,347 

P repa red by S choo l  F i n ance, 1/2018 

2019 and 2020 p rojected us ing  3 yea r coho rt s u rviva l rout ine 

2018 fi n a l ized N ovembe r  2017 

• • 
North Dakota Resident B i rths 
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�Other  

- Big 9 

Big 9 - Fa rgo, B i sma rck, Grand  Forks, West Fa rgo, M i not, Mandan ,  D ick inson,  W i l l iston, J amestown ( enr .  over 2,000) .  \.,::) - � � � 1 � 
-- � \ 2. �- ---0 � 



• 
N D  Pub l ic  K- 1 2  Enro l l ment by Reg ion 
State p la n n i n g  reg ions  

• 
\ 

Region I Region E n ro l l ment  Tota l s  by Schoo l  Yea r ( matches Educat iona l  D i rectory) One Yea r Cha nge 
N u m ber  Name 2007-08 2008-09 
1 W i l l i ston 4,061 4 ,123 
2 M i not 12 ,944 12 ,959 
3 Dev i l s  Lake 6,765 6, 6 2 1  
4 Grand  Forks 12,420 1 1,963 
5 Fa rgo 24,964 25 , 126  
6 J amestown 7,963 7 ,812  
7 B i smarck  19,686 19 ,647 
8 D i ck i nson 5 ,254 5 , 155  

Tota l 94,057 93,406 
Cha nge ( 1,543)  ( 651 )  

120,000 

100,000 

80,000 

60,000 

40,000 

20,000 

2007-08 

2009-10 2010-1 1  2011 -12  2012-13  2013-14 2014-15  2015-16 2016-17 2017-18 2018-19 Students Percent 
4,236  4,583 5,013 5 ,721  6,457 7,052 7,502 7,668 8, 229 8,979 

13 ,177 13,640 13,650 14, 246 14, 578 15, 294 15,406 15 ,373 15,456 15 ,714 
6,627 6, 6 12  6, 572 6, 7 14 6 ,719 6 ,672 6 ,716 6,767 6,692 6,7 1 1  

1 1,849 1 1,691 1 1,579 1 1,755 1 1,781  1 1,864 11 ,940 12,020 12 ,173  12 ,101  
25 ,257  25,400 25,837 26,673 27,262 27,889 28,348 28,732 29, 621  30, 1 2 1  

7 ,732 7 ,760 7 ,702 7 ,719 7,648 7,678 7,656 7,656 7,645 7,647 
19,586 19 ,815 19 ,975 20,634 2 1,066 2 1,367 2 1,927 22 ,222  22 ,331  22 ,564 
5 ,251  5 , 228  5,450 5,730 6, 145 6,462 6 ,575 6 ,425 6 ,798 7,005 

93 ,715 94,729 95 ,778 99 ,192 101 ,656 104, 278 106,070 106,863 108,945 1 10,842 
309 1,014 1,049 3,414 2,464 2 ,622 1 ,792 793 2,082 1,897 

N D  Pub l i c  K- 12  E n ro l l ment by Reg ion  

2008-09 2009-10 2010- 11  2011-12  2012-13  2013-14 2014-15 2015-16 2016-17 

• W i l l i ston • M i not • Dev i l s  Lake • Grand Forks • Fa rgo • J amestown • B i smarck • D i ck i n son  

750 8 .4% 
258 1 .6% 

19 0 .3% 
(72 )  -0.6% 
500 1 .7% 

2 0.0% 
233 1 . 0% 
207 3 .0% 

1,897 1 .7% 

2017-18 

• 
Cha nge from 2009-10 
Students Percent 

4,743 112 .0% 
2 ,537 19 .3% 

84 1 .3% 
252 2 . 1% 

4,864 19 .3% 
(85 )  - 1 . 1% 

2,978 15 . 2% 
1,754 33 .4% 

17 ,127  18 .3% 

2018-19 



• • 
Publ ic School Districts Enrol lment by County, Past 12 Years 

County County E n ro l l ment Tota l s  by School Yea r { matches Educat iona l  D i rectory) One Yea r 
Number  Name 2007-08 2008-09 2009-10 2010-11  2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 Students Percent Front ier O i l  Prod Big 10 

53 W i l l i ams  3,015 3,081 3,165 3,430 3,695 4,106 4,627 4,913 5,287 5,447 5,792 6,267 475 7 . 6% X X 

08 Bu r le igh 10,873 10,918 10,936 1 1, 102 1 1,264 11,675 11 ,926 12,244 12,575 12,936 12,960 13, 162 202 1 .5% X 

09 Cass 19,066 19,403 19, 751  19,974 20,434 2 1,295 2 1,912 22 ,562 23,090 23,542 24,402 24,924 522 2 . 1% X 

18 G rand  Forks 8,797 8,500 8,458 8,415 8,342 8,506 8,587 8,720 8,818 8,908 9,068 9,004 { 64) -0 .7% X 

30 Morton 3 ,987 3 ,989 4,028 4,134 4,102 4,223 4,391 4,398 4,522 4,530 4,593 4,791 198 4 . 1% X 

40 Rolette 2,727 2,715 2,775 2,802 2,780 2,904 2,877 2,881 2,923 2,928 2,938 2,933 (5) -0 .2% X 

5 1  Wa rd 8,398 8,435 8,673 9,090 8,992 9,428 9,708 10, 1 19 10, 155 10, 110 10,092 10,320 228 2 .2% X X 

39 R i ch l and  2,423 2,337 2 ,260 2,282 2,287 2 ,250 2 ,251 2,234 2 ,228 2 ,217 2 ,195 2 , 211  16 0 .7% X 

47 Stutsman  2,645 2,617 2,607 2,555 2,575 2,558 2,548 2 ,591 2 ,613 2,592 2 ,581 2 ,552 {29 )  - 1 . 1% X 

45 Sta rk 3, 199 3, 160 3 ,228 3 ,272 3,404 3 ,562 3 ,897 4,209 4,265 4,208 4,498 4,679 181 3.9% X X 

14 Eddy 385 353 322  341 320 340 319 312  296  3 15 293 298 5 1 . 7% X 

52 We l l s  589 566 546 568 542 548 544 543 531  560 563 552 { 1 1 )  -2 .0% X 

20 G riggs 407 392 377 375 365 370 368 376 385 413 410 423 13 3 . 1% X 

48 Towner  297 301 281 271 265 261 272 269 273 286 271 271 - 0.0% X 

22 K idder 397 400 400 402 375 370 368 353 350 366 358 351  (7 )  -2 .0% X 

3 1  Mountra i l  1 ,380 1,370 1,433 1,491 1 ,564 1 ,616 1 ,591 1,787 1,817 1,873 1,965 2,005 40 2 .0% X X 

43 S ioux 360 350 384 397 413 421 424 438 469 478 469 374 (95) -25 .4% X 

02 Barnes 1 ,521 1 ,512 1 ,523 1,540 1,506 1,492 1,471 1,475 1,424 1,441 1,416 1,425 9 0 .6% 
32  Ne l son 494 462 468 443 449 443 455 439 414 419 429 420 (9) -2 . 1% X 

36  Ra msey 1,861 1,800 1,832 1 ,791 1 ,743 1,759 1,764 1, 748 1,772 1,790 1,768 1,772 4 0 .2% 
10 Cava l i e r  521  479 458 437 442 428 435 438 472 476 475 480 5 1 .0% X 

26 Mc I ntosh 391 374 381 390 379 377 384 374 359 361  354 368 14 3 . 8% X 

29 Mercer 1 ,342 1 ,333 1 ,251 1,254 1,241 1 ,276 1 ,312 1,282 1,289 1 ,294 1,278 1,267 ( 1 1 )  -0.9% X 

05 Bott i neau  816 852 785 765 761 795 820 861 844 847 859 867 8 0.9% X X 

27 McKenz ie 813 814 839 927 1,038 1,275 1,476 1,783 1,875 1,881 2,069 2 ,356 287 12 .2% X X 

34 Pemb ina  1 ,328 1,247 1,224 1,309 1,260 1 ,231 1 ,195 1, 147 1 ,130 1 ,132 1, 140 1, 109 ( 31 )  -2 .8% 
12 Div ide 233 228 232 226 280 340 354 356 340 340 368 356 (12 )  -3 .4% X X f-.0 44 S lope 16 15  21  19 15 16 23 22  21  2 1  1 7  1 3  (4) -30.8% X X I� 
25 McHenry 904 875 862 853 857 909 954 953 969 969 978 963 { 15 )  - 1 . 6% X X 

23 La Moure 647 613 625 630 631  650 653 643 644 641 649 672 23 3 .4% � 
X 

41 Sargent 759 740 708 671 664 649 638 615 608 605 606 584 { 22 )  -3 .8% X -
03 Benson 974 973 959 970 1,022 1,022 1,052 1,024 980 972 947 957 10 1 .0% 

I� 
X 

49 Tra i l l  1,437 1,396 1 ,331 1,3 11  1 ,274 1 ,329 1 ,315 1 ,329 1 ,302 1,293 1 ,356 1,343 { 13 )  - 1 .0% I"--· 
50 Wa lsh 1,801 1,754 1,699 1,524 1,528 1,575 1,544 1,558 1,578 1,561 1 ,536 1,568 32 2 .0% ( 

01 Adams 282 279 283 258 248 280 277 266 268 267 275 261 { 14 )  -5 .4% X X [n-
24 Loga n 327 328 331 340 343 355 345 342 341 337 345 336 (9 )  -2 .7% X 

38 Renvi l l e  578 575 572 577 604 596 601 607 630 615 574 565 (9) - 1 . 6% X X � 
28 McLea n 1,454 1,436 1,433 1,410 1,484 1,582 1,546 1,600 1,623 1,569 1,613 1,576 {37) -2 .3% X X 

:>16 Foste r 583 573 529 518 539 543 520 520 517 502 498 493 (5 )  - 1 .0% X � 

� �  
ND Dept of Pub l ic I nstruction 1 2/1 2/20 1 8  County Enrol lment H istory .xlsx jac 



• • 
Publ ic School Districts Enrol lment by County, Past 12 Years 

Cou nty County E n ro l l ment Tota l s  by School Yea r ( matches Ed ucat iona l  D i rectory) One Yea r 
Number  Name 2007-08 2008-09 2009-10 2010-11  2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 Students Percent Front ier Oi l  P rod Big 10 

35 P ierce 625 610 613  612 603 583 573 604 613 595 629 630 1 0 .2% X 

06 Bowman 587 559 551  525 548 595 612  593  604 585 596 599 3 0 .5% X X 

37 Ransom 994 972 947 920 945 929 955 963 952 9 18 918 915 (3 ) -0.3% 
11 D ickey 853 837 813 844 822 826 815 814 842 809 829 826 (3 ) -0.4% X 

07 Bu rke 243 242 239 252 269 3 19 331  363 378 364 359 364 5 1 .4% X X 

2 1  Hett i nger 386 360 373 379 409 421 424 451 468 451 473 470 (3 ) -0.6% X X 

19 G rant  286 255 247 243 238 237 221 212 225 226 223 210 ( 13 )  -6 .2% X 

15 Emmons 618 621  588 571 548 544 548 528 535 505 503 499 (4) -0.8% X 

13 Dunn  429 438 437 434 452 476 516 527 534 504 560 615 55  8 .9% X X 

42 Sher idan 132 137 123 106 100 106 103 104 115  108 113 106 (7 ) -6 .6% X 

04 B i l l i ngs 46 42 44 38 55  67 76 73 80 75 68 74 6 8 . 1% X X 

33 O l iver 237 208 196 196 2 10 200 227 208 224 2 10 221  228  7 3 . 1% X 

17 Go lden Va l l ey 309 302 314 303 319 313  320 321  335  3 14 3 1 1  294 ( 17 ) -5 .8% X X 

46 Stee le 285 278 260 242 233 221  191  186 168 157 144 144 - 0.0% X 

Tota l 94,057 93,406 93,715 94,729 95,778 99,192 101,656 104, 278 106,070 106,863 108,945 110,842 1,897 1 .8% 36 19 10 

0:, One Yea r Cha nge Cha nge from 2009-10 
Students Percent Students Percent 

Non F ront ier  Count ies 75,414 75,169 75, 688 76,705 77,372 80,098 82,280 84, 373 85,923 86,847 88,531  90,242 1, 7 11  1 .9% 14, 554 19 .2% 
1 Front ier Count ies 18,643 18,237 18,027 18,024 18,406 19,094 19,376 19,905 20,147 20,016 20,414 20,600 186 0.9% 2,573 14.3% 
1Count ies with less than seven persons per squa re mi le ( U .S .  Census Bu reau 2010) . 

One Yea r Cha nge Cha nge from 2009-10 
Students Percent Students Percent 

2O i l  Prod uc ing Count ies 24,430 24, 396 24, 735 25,503 26,235 27,972 29,465 31,086 31,782 3 1,734 32,745 33 ,911  1 ,166 3 .4% 9,176 37 . 1% 
Non-O i l  Produc ing  Cou 69,627 69,010 68,980 69,226 69,543 71 ,220 72 ,191 73, 192 74,288 75 ,129 76,200 76,93 1 731  1 .0% 7,95 1 11 . 5% 
2 Members of ND  Assoc iat ion of O i l  & Gas Produc ing Count ies .  

One Yea r Cha nge Cha nge from 2009-10 
Students Percent Students Percent 

\a rgest 10 Count ies 65 ,130 65 ,155 65 ,881 67,056 67,875 70,507 72,724 74,871 76,476 77,418 79, 1 19 80,843 1,724 2 . 1% 14,962 22 .7% 
A l l  Other Count ies 28,927 28, 251  27,834 27,673 27,903 28,685 28,932 29,407 29,594 29,445 29,826 29,999 173 0 .6% 2 ,165 7 .8% 
3 Count ies  conta i n i ng schoo l  d i str icts with en ro l l ment exceed ing 2,000 students .  

ND Dept of Pub l ic I nstruction 1 2/1 2/20 1 8  County Enrol lment H istory .x lsx jac 



• • • 
N D  Pub l i c  K-12  E n ro l lment  Cohorts 
Undup l icated Fa l l  E n ro l l ment Cou nt 

---> projected 
2009 2010 2011  2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 

K inderga rten 7 ,214 7,470 7,445 8, 236  8,575 8,822 9,033 8,925 8,814 9,271 9,324 9,956 10,706 
G rade 1 6,744 7, 147 7,478 7 ,517 8 ,366 8,605 8,901 9,05 1 8,720 8,736 9 ,178 9,204 9838 
G rade 2 6,748 6,725 7, 195 7,487 7,707 8,401 8,642 8 ,871 8,840 8,709 8,745 9, 120 9157 
G rade 3 6,541 6,839 6,914 7,225 7,723 7,853 8,417 8,663 8,760 8,871  8,740 8,735 9119  
G rade  4 6,812  6,547 6,972 7,025 7,379 7,817 7,989 8,433 8,666 8,774 8,884 8,753 8752 
G rade 5 6,962 6,904 6,675 7,023 7 ,291 7,53 1 7,953 7,984 8,452 8,739 8,850 8,944 8814 
G rade 6 7,074 7,089 7, 140 6,884 7 ,338 7,462 7,809 8,096 8, 1 2 1  8,563 8,846 8,987 9055 
G rade 7 7, 2 18  7,249 7, 367 7 ,320 7 ,254 7 ,585 7,661 7,948 8, 196 8,291 8, 617  8,976 9123  
G rade 8 7,360 7,301 7,297 7,42 1 7,496 7 ,335 7 ,638 7,694 7,924 8, 220 8, 228 8,605 8967 
G rade 9 7,670 7,572 7,578 7,462 7,796 7,776 7,672 7,93 1 7,983 8, 174 8,397 8,493 8890 
G rade 10 7,855 7,683 7,682 7,5 17 7 ,515 7,707 7,678 7,607 7,769 7,728 7,985 8, 198 8289 
G rade 1 1  7,620 7,563 7,415 7,354 7,414 7,414 7,458 7,434 7 ,258 7 ,533 7,500 7,709 7923 
G rade 12  7,588 7,626 7,563 7,308 7 ,338 7,348 7,427 7,433 7 ,339 7 ,336 7,548 7,507 7714 

� Tota l  93,406 93 ,715 94,721  95,779 99, 192 101 ,656 104,278 106,070 106,842 108,945 1 10,842 113 , 187 1 16,347 
Cha nge (646) 309 1,006 1,058 3 ,413 2,464 2 ,622 1 ,792 772 2, 103 1,897 2, 345 3, 160 

0 .33% 1 .07% 1 . 12% 3 .56% 2 .48% 2 .58% 1 .72% 0 .73% 1 .97% 1 . 74% 2 . 12% 2 . 79% 

-

N D  Department  of Pub l i c  I n struct ion E n ro l lment  Cohorts 2019.xlsx 1 1/14/2018 AJT 
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• 

2018-19 Pub l i c  Schoo l  E n ro l l ment Observat ions 

E n ro l l ment i n  pub l i c  schoo ls  dec l i ned by 25,000 students ove r a 15-yea r per iod end ing i n  2010 

• S i nce 2010 E n ro l l ment has  i nc reased 17 ,127 
• The fa l l  p ub l i c  K-12 en ro l lment i s  110,842 
• The fa l l  p ub l i c  K-12 en ro l l ment i n c reased 1,897 students from the previous yea r 

More students a re enter ing than  exit ing 

• B i rths reached a record low i n  2001 and  have been r i s i ng unt i l  2017 
o B i rths i n  2001 we re 7, 664 
0 B i rths i n  2010 were 9,088 
0 B i rths i n  2014 were 11 ,352 
0 B i rths i n  2015 were 11,265 
0 B i rths i n  2016 were 11 ,364 
0 B i rths i n  2017 were 10,738 

• G rades K-4 ave rage 8,974 
• G rades 5-8 average 8, 635 
• G rades 9-12 average 7,858 
• Enter ing K i nderga rten a re 9 ,324, exit i ng sen iors a re 7,548 

A majo rity of students a re in the 15 l a rgest d i str icts 

• 65% of N D  students a re en ro l led i n  15 school  d i str i cts with en ro l l ment over 1,000 
• 58% of N D  students a re en ro l led i n  9 schoo l  d i str icts with en ro l l ment ove r 2,000 

Ou r  l a rgest schoo l  d i str icts cont i nue  to i nc rease wh i l e  sma l l  r u ra l  d ist r icts conti nue  to exper ience 
dec l i nes 

• 91  school  d i str icts ga i ned a n  average of 30 students 
• 75 school  d i str icts lost a nd  average of 11  students 

I m pact from o i l  deve lopment i s  u np red i cta b le  

• The M i not, W i l l iston, and  D ick i nson reg ions i nc reased 3 .8% (1 ,215 students) i n  2018-19 
• Fa rgo and  B i smarck  reg ions i n c reased 1 .4% ove r the p revious yea r 
• Jamestown, Devi l s  La ke, and  G rand  Forks reg ions rema i ned re lat ive ly constant 
• O i l  p roduc ing cou nt ies i n c reased 3 .4% i n  pub l i c  schoo l  students 
• Non-o i l  p rod uc i ng cou nt ies i n c reased 1% i n  pub l i c  schoo l  students 

North Da kota wi l l  cont i nue  to exper ience growth th rough the next b ienn i um 

• Depa rtment of Pub l i c  I n struct ion p roject ions 
o 2019-20 en ro l l ment project ions a re 113, 187 a n  i n crease of 2, 345 students 
o 2020-2 1 en ro l l ment p rojections a re 116,347 an  i ncrease of 3, 160 students from the 

p revious  yea r 

20 
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• • 
ND Teacher  Base Sa l a ry and  FTE H i story 

Li censed FTE Average Sa l a ry 
School Year Adm in  fte Other fte Teacher fte Admin  Other Teacher 
2007 516  882 7 ,568 65, 118 43,887 37,840 
2008 5 1 1  875 7,609 67, 120 45,725 39, 137 
2009 517  866 7,697 70,608 47,794 40,750 
2010 521  902 7,829 73, 156 48,923 41,977 
201 1  528 1,006 7,881 76,885 50,635 43,852 
2012 535 1,017 7,911 80, 268 5 1, 711  45,072 
2013 533 1,045 8,076 83,074 53, 124 46, 275 
2014 552  1,039 8,192 86, 115  54,245 47,231  
2015  565  1, 100 8,330 89,534 56,004 48,893 
2016 577 1, 145 8,474 92,826 57,842 50,455 
2017 587 1 ,176 8,580 96,008 59,898 52 ,235 
2018 597 1, 168 8,563 96, 193 60,305 52,534 
2019 602 1, 192 8,713 97,975 61 ,555 53,008 

L icensed personnne l  ( FTE )  
- Teachers i n c l ude  c lass room teachers, M R  spec ia l  educat ion,  SLD and  E D, physica l ed ucat ion, mus ic, a rt, 

career a nd  techno logy, Tit l e  I a nd  a ny other  type of teacher .  
- Other l i censed staff inc ludes a ss i sta nt d i rectors, coord i n ators, counse lors o r  counse lor  des ignates, county 

superintendents a nd  ass istant o r  deputy county su per intendents, d i rectors, i n struct iona l  p rogrammers, l i b ra ry 
med ia  spec ia l ist, pup i l  personne l ,  school  psycho logist, speech patho logist and  supervisors .  

En r/FTE 
K-12 E n r  Rat io 

95,600 10.7 
94,057 10.5 
93,406 10.3 
93,715 10. 1 
94,729 10. 1 
95,778 10. 1 
99, 192 10.3 

101,656 10.4 
104,278 10.4 
106,070 10.4 
106,863 10.3 
108,945 10.5 
1 10,842 10.5 

- Adm i n istrators inc lude pr inc ipa l s  a nd  ass ista nt pr inc ipa l s, superintendents and  ass i stant or deputy super intendents .  
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Table 2 1 1 .60. Estimated average annua l  salary of teachers in publ ic  elementary and secondary schools, by state: Selected years, 1 969-
70 through 201 5-1 6 

Current do l lars Constant 2 0 1 5 - 1 6  do l lars 1 

Percent 

change, 
1999-

2000 to 

1969- 1999- 1999- 2 0 1 5 -

State 70 1979-80 1989-90 2000 2009- 1 0  20 14- 1 5  2 0 1 5 - 1 6  1969-70 1979-80 1989-90 2000 2009 - 1 0  20 14- 1 5  2 0 1 5 - 1 6  1 6  

1 2 3 4 5 6 7 8 9 10  11  1 2  1 3  14  15  16  

U nited States $8,626 $ 1 5,970 $31,367 $41,807 $55,202 $57,420 $58,064 $54,4 1 1  $49,0 1 6  $58,862 $58,843 $60,688 $57,808 $58,064 -1 .3  
Alabama 6 , 8 1 8  1 3 , 060 24,828 36,689 4 7 , 5 7 1  48 ,6 1 1  49 ,781  43 ,006  40,084 46,59 1 5 1 , 639 5 2 , 299 48,939 49 ,781  · 3 . 6  

Alaska 10 ,560 2 7 , 2 1 0  43, 1 5 3  46,462 59,672 66 ,755  67,443 66, 6 1 0  8 3 , 5 1 4  80,979 65 ,395  65 ,603 67,206 67 ,443  3 . 1  

Arizona 8 , 7 1 1  1 5 , 054 29,402 36,902 46,952 45,406 45,477 54,947 46,204 55 , 174 5 1 ,939 5 1 , 6 1 8  45 ,7 1 3  45 ,477 · 1 2 . 4  

Arkansas 6 ,307  12 , 299 22 ,352  33 ,386  46 ,700  47 ,823  48,220 39 ,783 37 , 749 41 ,945 46,990 5 1 , 3 4 1  48, 146 48,220 2 .6  

Cal iforn ia  1 0 , 3 1 5  18 ,020 37 ,998 47,680 68 ,203 72 ,535 72,842 65 ,065 5 5 , 308 7 1 , 305 67, 109 74, 9 8 1  7 3 , 0 2 5  72,842 8 .5  

Colorado 7 , 7 6 1  1 6 , 2 0 5  3 0 , 7 5 8  3 8 , 1 6 3  49,202 49,828 50 ,039 48,955 49, 7 3 7  57 ,719  53 ,714  54,092 50, 1 6 5  5 0 , 0 3 9  -6 .8  

Connecticut 9 ,262  16 ,229  40,46 1 5 1 , 780 64, 3 5 0  7 1 , 709 7 2 , 0 1 3  58,422 49, 8 1 1  75 ,927 72 ,880 70, 746 7 2 , 1 9 3  7 2 , 0 1 3  - 1 . 2  

Delaware 9 ,0 1 5  16 , 148 3 3 , 3 7 7  44,435 57,080 59, 195  59 ,085  56, 864 49,562 62,634 62 ,542 62 ,753 59 ,595 59 ,085 - 5 . 5  

District o f  
Co lumbia 10 ,285  22 , 190 38,402 47,076 64,548 75 ,490 7 5 , 8 1 0  64, 875 68, 107  72 ,063  66 ,259 70,963 76,000 7 5 , 8 1 0  1 4 . 4  

Flor ida 8 , 4 1 2  14 , 149 28,803 36 ,722 46,708 48,992 49, 1 99 5 3 , 0 6 1  43 ,427 54,050 5 1 , 686  5 1 , 3 50 49, 323  49, 199 -4 .8 

Georg ia 7 ,276 1 3 , 8 5 3  28,006 4 1 , 0 2 3  5 3 , 1 1 2  5 3 , 3 8 2  54, 190 45 ,895 42, 5 1 8  52 ,555  57 ,739  58 ,39 1 5 3 , 743 54, 190 -6 . 1 

Hawai i  9 ,453  19 ,920 32 ,047 40,578 5 5 , 063 5 7 , 1 89 57 ,43 1 59,627 6 1 , 1 39 6 0 , 1 3 8  57 , 1 1 3  60 ,536  57 ,575  57 ,43 1 0 . 6  

Idaho 6,890 1 3 , 6 1 1  2 3 , 8 6 1  35 , 547 46,283 4 5 , 2 1 8  45 ,409 43 ,460 4 1 , 7 7 5  44, 776 50 ,032  50 ,883 45 , 524 45 ,409 -9 .2  

I l l i no is  9 ,569 1 7 , 6 0 1  32 ,794 46,486 62,077 6 1 , 08 3  6 1 , 342 60,359 54,022 6 1 , 540 65 ,428 68, 247 6 1 ,496 6 1 , 342 -6 .2 

Ind iana 8 , 8 3 3  1 5 , 599 30,902 4 1 ,850  49 ,986 50 ,877 50 ,7 1 5  5 5 , 7 1 6  47 ,877 57,989 58 ,903 54 ,954 5 1 , 2 2 1  50 , 7 1 5  - 1 3 . 9  

Iowa 8 , 3 5 5  1 5 ,203  26 ,747 35 , 678 49,626 53,408 54,4 1 6  5 2 , 7 0 1  46,662 50, 192 50, 2 1 6  54 ,558  53 , 769 54 ,416  8 .4  

Kansas 7 , 6 1 2  1 3 , 690 28, 744 34, 9 8 1  46,657 48,990 49, 197 48 , 0 1 5  42 ,0 18  53 ,940 49 ,235  5 1 ,294 49, 3 2 1  49, 197 -0 . 1 

Kentucky 6 ,953  14 ,520  26 ,292  36 ,380 49,543 5 1 , 1 5 5  5 1 , 666 43 ,858  44 ,565  49 ,338  5 1 , 204 54,467 5 1 , 5 0 1  5 1 , 666 0 .9  

Lou is iana 7 ,028 1 3 , 760 24,300 3 3 , 109 48,903 47,886 46,733 44, 3 3 1  42 ,233  45 ,600 46,600 5 3 , 763 48,210 46 ,733  0 .3  

Ma ine  7 , 5 7 2  1 3 , 0 7 1  26,88 1 3 5 , 5 6 1  4 6 , 1 0 6  50,0 1 7  50,229 47,762 40, 1 1 8  50 ,444 50 ,052  50 ,688  50 ,355  5 0 , 2 29 0 . 4  

M a ry land 9 ,383 1 7 , 5 5 8  36, 3 1 9  44,048 63 ,971  65 ,477  66,482 59, 186  5 3 , 890 68, 1 5 5  6 1 ,997 7 0 , 3 29 65 ,919  66,482 7 .2 

Massach usetts 8 ,764 1 7 , 2 5 3  3 4 , 7 1 2  46,580 69 , 2 7 3  75 , 398 76 ,981  55 ,281  52 ,954 65 , 1 39 6 5 , 5 6 1  76, 1 5 8  75,907 76 ,981  17 .4  

M ich igan 9 ,826 19 ,663 37 ,072 49,044 57 ,958  63 ,856  63 ,878  6 1 ,980 60, 3 5 1  69,568 69,029 6 3 , 7 1 8  64, 287 63 ,878  -7 .5  

M i n nesota 8 ,658  1 5 , 9 1 2  32 , 190 39,802 52 ,43 1 56,670 56,910 54, 6 1 3  48 ,838 60,406 56 ,02 1 5 7 , 642 57 ,053  5 6 , 9 1 0  1 . 6  

M iss iss ippi  5 , 798 1 1 ,850  24 ,292  3 1 ,857  45 ,644 42,564 42, 744 36 ,572 3 6 , 3 7 1  45 ,585 44,838 50 , 180 42 ,852 42, 744 -4 .7  

M issouri 7 ,799 1 3 , 682 27 ,094 35 ,656  4 5 , 3 1 7  47,409 47, 849 49, 1 94 4 1 ,993 50,843 so, 185 49,821 47,729 47 ,849 -4 .7  

Monta na  7 ,606 14 ,537 25 ,081  32 , 1 2 1  45 ,759 50,670 5 1 , 2 1 5  47,977 44, 6 1 8  47,066 4 5 , 2 1 0  50 , 307 5 1 , 0 1 2  5 1 , 2 1 5  1 3 . 3  

Nebraska 7 , 3 7 5  1 3 , 5 1 6  25 ,522  33 ,237  46 ,227  50 ,525  5 1 , 364 46,520 4 1 ,484 47,893 46 , 7 8 1  50 ,82 1 50,866 5 1 , 364 9.8 

Nevada 9 , 2 1 5  16 ,295  30 ,590  39 ,390  5 1 , 524 56 ,703 56,943 58, 1 2 6  50 , 0 1 3  57,404 55 ,441  56 ,645  57 ,086 56,943 2 .7  

New Hampsh ire 7 , 7 7 1  1 3 , 0 1 7  28,986 37,734 5 1 , 443 5 8 , 5 54 58,802 49, 0 1 8  39 ,952 54, 394 5 3 , 1 1 0  56 ,556  58 ,950  58 ,802  1 0 . 7  

New Jersey 9 , 1 30 1 7 , 1 6 1  3 5 , 676 5 2 , 0 1 5  65 , 1 3 0  69,038 69 ,330 57 , 590 5 2 , 6 7 1  66,948 7 3 , 2 1 0  7 1 ,603 69,504 69 ,330 - 5 . 3  

N e w  Mexico 7,796 14 ,887 24 ,756 3 2 , 5 54 46,258 46,625 47, 1 6 3  49, 1 7 5  45 , 692 46,456 4 5 , 8 1 9  5 0 , 8 5 5  46,940 4 7 , 1 6 3  2 . 9  

New York 1 0 , 3 3 6  1 9 , 8 1 2  3 8 , 9 2 5  5 1 ,020 7 1 , 633  77 ,628 77 ,957 65 , 197 60,808 73 ,045 7 1 , 8 1 0  78 ,752  78, 1 5 2  77 ,957 8 .6  

North Caro l ina  7 ,494 14 , 1 1 7 27 ,883 39,404 46,850 4 7 , 8 1 9  47,985 47,270 4 3 , 3 29 52, 324 55 ,461  5 1 ,506  48 , 142 47,985 - 1 3 . 5  

North Da kota 6,696 13 ,263  2 3 , 0 1 6  29,863 42,964 50 ,025 50 ,237  42 ,237 40,707 4 3 , 1 9 1  42 ,032 47,234 50 ,363 50 ,237  19 .5  

Oh io  8 ,300  1 5 , 269 3 1 , 2 1 8  4 1 ,436 55,958 56 , 1 7 2  56 ,410  5 2 , 3 54 46,864 58 ,582 5 8 , 3 2 1  6 1 , 5 1 9  56 ,552  56 ,410  -3 .3  

Ok lahoma 6,882 1 3 , 107  23 ,070 3 1 ,298 47,691 4 5 , 3 1 7  44,92 1 43 ,410  40,229 43,292 44, 0 5 1  52 ,43 1 45 ,623  44, 9 2 1  2 . 0  

Oregon 8 , 8 1 8  1 6 , 266 30 ,840 42 ,336 5 5 , 224 59, 8 1 1  60,064 55 ,622  49,924 57,873 59 ,587  60, 7 1 3  60, 2 1 5  60,064 0 .8 

Pennsylvan ia  8 ,858  1 6 , 5 1 5  3 3 , 3 3 8  4 8 , 3 2 1  59, 1 5 6  64,447 64,99 1 55 ,874 50, 689 62 ,561  68 ,0 1 1  65 ,035  64,882 64,99 1 -4 .4 

Rhode Is land 8,776 18,002 36,057 47,041 59,686 6 5 , 9 1 8  6 6 , 1 9 7  5 5 , 3 5 7  5 5 , 2 5 3  67,663 66, 2 1 0  6 5 , 6 1 8  66 ,363 66, 197  # 

South Caro l ina  6 ,927 13 ,063 2 7 , 2 1 7  36,08 1 47,508 48,486 48,542 43 ,694 40,094 5 1 ,074 50,784 52 ,230  48 ,814  48 ,542  -4 .4  

South  Dakota 6,403 1 2 , 348 2 1 , 300 29 ,071  38 ,837  40,934 42,025 40,389 37 , 899 39 ,971  40 , 9 1 7  42,697 4 1 , 2 1 1  42 ,025  2 . 7  

Ten nessee 7 ,050 13 ,972  27 ,052  36 ,328  46,290 47,979 48,708 44,470 42 ,883 50 ,765 5 1 , 1 3 1  50 ,891  48 ,303  48,708 -4 .7  

Texas 7 , 2 5 5  14 , 1 3 2  27,496 37 ,567  48 ,261  5 0 , 7 1 3  5 1 ,758  45 ,763  43 ,375  5 1 , 598 52 ,875  53 ,058  5 1 ,056 5 1 , 758  -2 . 1 

Utah 7 , 644 14,909 23,686 34,946 45 ,885  45 ,848 46,042 48 , 2 1 7  45 ,759 44,448 49, 186  50,445 46, 1 5 8  46,042 -6.4 

Vermont 7 ,968 12 ,484 2 9 , 0 1 2  37 ,758  49,084 57 ,642 58 ,901  50 ,260  38 , 3 1 6  54,443 53 , 144 53,962 5 8 , 0 3 1  58 ,901  10 .8  

V i rg in i a  8 ,070 14 ,060 30,938 38, 744 5 0 , 0 1 5  50,620 50 ,834 50 ,904 43, 1 54 58,057 54,532 54,986 50,962 50,834 -6 .8  

Wash ington 9 ,225  18 ,820 30 ,457  4 1 ,043 53 ,003  52 ,502  52 ,539  58 , 189  57 , 763 57 , 1 54 57 ,767  5 8 , 2 7 1  5 2 , 8 5 7  52 , 539 -9. 1 

West Virg in ia  7 ,650 1 3 , 7 1 0  22,842 35 ,009 45,959 45,783 45 ,977 48,254 42,079 42,864 49,275 50,527 46,092 45 ,977 -6 .7  

Wisconsin 8,963 16 ,006 3 1 ,921  4 1 , 1 5 3  5 1 , 264 54 ,535  54 ,766  56 ,536  49, 1 2 6  59,902 57 ,922 56 ,359  54,903 54,766 - 5 . 4  

Wyoming 8 ,232 1 6 , 0 1 2  2 8 , 1 4 1  34, 1 2 7  5 5 , 8 6 1  5 7 , 4 1 4  5 7 , 7 6 1  5 1 ,925 49, 145 52,808 48,033 6 1 , 4 1 3  57 ,802 5 7 , 7 6 1  2 0 . 3  

#Rounds t o  zero 
1 Constant dol lars based on the Consumer Price I ndex (CP I ) ,  prepared by the Bureau of Labor Statistics, U .S .  Department of Labor, adjusted to a school.year basis. The CP1 
does not account for d ifferences in inflation rates from state to state. 
NOTE: Some data have been revised from previously publ ished figures. Standard errors are not avai lable for these estimates, which are based on state reports 
SOURCE:  National Education Association, Estimates of School Statistics, selected years , 1 969·70 through 201 5· 16 .  (This table was prepared September 2016 . )  
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Bienn ia l  B iennia l  B iennia l  B iennia l  B iennia l  B iennia l  B iennia l  B iennia l  Biennia l  B iennia l  

Appropriation Appropriation Appropriation Appropriation Appropriation Appropriation Appropriation Appropriation Appropriation Appropriation Exec Rec 
1 999-2001 2001 -2003 2003-2005 2005-2007 2007-2009 2009-20 1 1  201 1 -20 1 3  201 3-20 1 5  201 5-20 1 7  201 7-20 1 9  201 9-2021 

·Grants - State school aid 443,006,259 437 ,971 ,648 454,579 ,490 484,053,759 726 , 1 65 ,879 808,370,295 9 1 8 ,459 ,478 1 , 752 , 1 00,000 1 , 9 1 5 ,332 ,000 1 ,935 ,204 , 1 63 2 ,050 ,702 ,323 
Grants - Transportation 36,000,000 36,000,000 34,800,000 33 ,500,000 33 ,500,000 43 ,500 ,000 48 ,500,000 53 ,500 ,000 57 , 1 08,000 55 ,400,000 55 ,400,000 
Grants - Special education aid 46,600 ,000 49,898,695 49,898,695 52 ,500 ,000 1 7 ,500,000 1 5 ,500 ,000 1 6 ,000,000 1 6 , 500 ,000 1 8 ,500 ,000 1 9 , 300,000 25 ,000,000 
Grants - Teacher compensation payments 35 ,036,000 5 1 ,854,000 50,9 1 2 , 1 20 
Grants - Tuit ion apportionment 53 ,528 ,2 1 7  67 ,239 ,025 69,495 ,371  7 1 ,600,000 
Grants - Revenue su pplement payments 3 , 1 00,000 2 ,200,000 5 ,000 ,000 5 ,000,000 
Grants - Supplemental operations 1 6 ,795 ,584 

K-1 2 State Aid Formula Payments 582,234,476 628,345,368 665,627 ,556 697,565,879 777 , 1 65,879 884,1 65,879 982,959 ,478 1 ,822 ,1 00,000 1 ,990,940,000 2,009,904 , 163  2 , 1 3 1 , 1 02,323 

Other Appropriations 
ITD Powerschool 6 ,000,000 5 ,500 ,000 
Grants - Mi l l  Levy Reduction 295,000,000 34 1 ,790 ,000 
Grants - Supplemental one-time 85 ,644,337 
Grants - Federa l  one-time Education Jobs Fund 2 1 , 5 1 7 , 7 1 6  
Grants - Rapid En rol lment 5 ,000 ,000 1 3 ,600,000 1 4 , 800 ,000 6 ,000,000 
Grants - Safety Grants 3 ,000 ,000 
Grants - ELL 1 , 000,000 500,000 

"' Grants - REA merger incentive 2 , 500 ,000 1 00 ,000 
(,.) Grants - Reorgan ization bonuses 1 ,665,000 500,000 759,000 

Grants - J PA incentives (SB 2200) 1 , 000 ,000 
Supplemental Appropriations 

Addit ional Tuit ion Apportionment 322, 360 2 , 2 1 4 ,423 
Deferred Maintenance and Physical Improvement Grants 5 ,000 ,000 
Supplemental Transportation Payments 5 ,000,000 
Deficiency Appropriation - Mi l l  Levy Reduction 4 ,444,264 

Total Appropriated 584,734,476 630 ,01 0 ,368 666, 1 27 , 556 695,724,879 785,765,879 1 ,265 ,576,840 1 , 362,48 1 ,6 1 7  1 , 847 ,700 ,000 2 ,0 1 2 , 740 ,000 2 ,022 ,004 , 1 63 2 , 1 3 1 , 1 02 ,323 

·Grants - State school aid in 2009-201 1 included $85 ,644 ,337 in federal ARRA Education Stabi l ization fu nds . 
·The 20 1 5- 1 7  appropriation reflects transfers from Grants-State school aid to Grants-Transportation and Grants-Special education aid approved by the 20 1 7  legislature .  

N D  Department o f  Pub l ic I nstruction State Aid to Schools 20 1 7-1 9 .xlsx 1 2/ 1 0/20 1 8  AJT 
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No rth  Da kota K- 12  Schoo l  F u nd i ng Formu l a  
5/J JO I 2> 
, _ , ,--- , 9  

I n  2013 ,  the state imp l emented a K-12 fu nd i ng 
formu l a  t ied to the cost of p rovid i ng a n  adequate 
ed ucat ion a n d  fu nded it with a comb i nat ion of 
state a n d  l oca l taxes . Loca l property tax l evy 
a utho r ity was decreased s ign ifica nt ly with 
statewide  taxes maki ng  up the d iffe rence . 
Statewide taxes a re now fu nd i ng a pp rox imate ly 
75% of the cost of ed ucat ion .  

T h e  l oca l s h a re i s  6 0  m i l l s on  taxa b le  va l uat ion a n d  
75%-100% of othe r  loca l i n - l i eu  of p roperty tax 
revenue .  The state fu nds  the rema i nder  up to the 
adeq uate a mount .  

The form u l a  is student d r iven and  uses va r ious 

Sh ift in  State and Loca l Genera l  Fund  Sources 

100% 

80% 

60% 

40% 

20% 

0% 
2009 2014 

u Local/County 53% 26% 
iii State 47% 74% 

weights to account fo r the i nc reased costs associ ated with schoo l d istr ict s ize a nd serv ing stude nts with 
spec i a l  needs .  A base per student fu nd i ng rate i s  set by the leg is l atu re des igned to generate the 
resou rces necessa ry to ed ucate students to state sta nda rds .  In a ddit ion, there a re trans it iona l  
a dj ustments i n c l uded to  m i n im i ze budget 
i m pacts that i nevita b ly occu r when maki ng major  
cha nges .  K-12  Sch o o l  F u n d i n g  Fo rm u l a 

I n  the end ,  North Da kota's K-12 fu nd i ng fo rm u l a  
p rovides  a base o f  fi nanc i a l  su pport per  student 
suffi c i ent to p rovide a n  adequate educat ion by 
schoo l  d istr icts, rega rd less of where the student 
l ives o r  what the taxa b le  va l uat ion i s  of the 
d i str ict .  

Part One :  Calculate Base Funding Amount 
Student  Members h i p  (AD M )  

+ Other  P rogra m W e i g hted ADM 

Exa m p l e  
300  

3 0  

The Leg is l atu re, th rough the i nter im Ed ucat ion 
F und i ng Com m ittee, contracted with P icus-

X 

X 

+/-

W e i ghted ADM 
School  D i s t r i ct S i ze Fa ctor 
W e i ghted Studen t  U n i ts 
P e r  Stud en t  Ra te 
Tota l Formu l a  Amoun t  
Tra n s i t i o n  Adj u s tments 
Tota l Adj u s ted Formu l a  Amo u n t  

Part Two: Determine Sta te A id Payment 
Loca l S h a r e  6 0  mi l l s  t i mes ta xa b l e va l uat i o n  

7 5 %-100% of othe r  l oc a l  i n - l i eu reve n u e  
Odden and  Associates to  conduct a reca l i b rat ion State S h a r e  D i fference  i s  Sta te Ai d Payment  

study to confi rm the adequacy of that base leve l  of support .  

3 3 0  
1 . 1 3  
3 7 3  

9 ,0 9 2  
3 , 3 9 1 , 3 1 6  

3 , 3 9 1 , 3 1 6  

600,000 
60,000 

2 , 7 3 1 , 3 1 6  

The consu lta nts use a n  ev idenced - based ( EB )  mode l  t o  determ i ne  the resou rces necessa ry to educate 
students to co l l ege and  career ready p rofic iency .  I nc luded in the mode l  a re a l l  of the components 
necessa ry to meet the sta nda rds .  Th i s  i nc l udes core staffi ng, a dm i n istrat ion, operat ions, p rofess i ona l  
deve lopment, tech no logy and  i n struct ion mater ia l s .  The i r  re port was presented to  the  I nte r im 
Educat ion Fund i ng Com m ittee i n  J u ne, 2014. The report ca n be found i n  the meeti ng m i n utes at 
http://www. legi s .  n d .gov/assem bly/ 63-2013/i nte ri m/15-5088-03000-meeti ng-
m i n  utes .pdf?20141016152129 
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District Name 
B ismarck 1 

A STATE AID FORMULA: 

County District Number 
08-001 

Payment Month 
Decem ber 

School Year 
20 1 8-20 1 9  

Student membersh ip inc ludes regu lar  school year average dai ly membersh ip (ADM) .  ADM for students attending school in  
Montana and Minnesota (NDCC 1 5 . 1 -29 . 0 1 ) ,  South Dakota students attending school in  North Dakota (N DCC 
1 5 . 1 -29-02 . 1 )  under cross border attendance agreements, and students i n  private or out-of-state placements for purposes 
other than education (N DCC 1 5 . 1 -29- 1 4)  are also included. 
Student Mem bersh ip 

1 Pk  Special Education 
2 Kindergarten 
3 Grade 1 -6 
4 Grade 7-8 
5 Grade 9-1 2 
6 Alternative High School 
7 Total Average Dai ly Membersh ip (ADM) 

Other Program Membersh ip 
8 Alt H igh School (from l i ne 6 )  
9 Special Ed ADM (from l ine 7)  

1 O PK Specia l  Ed ADM (from l ine 1 )  
1 1  Reg ional Educat ion Association ( if member from l ine 7)  
12 ELL Level 1 
1 3  ELL Level 2 
1 4  ELL Level 3 
1 5  At Risk 
16 Home-Education (district supervised) 
1 7  Alt M iddle School 

Sum mer Programs 
1 8  Summer School 
1 9  Special Ed ESY 

Iso lated School District 
20 >275 sq m i les and < 1 00 ADM 
2 1  >600 sq m i les and <50 ADM 

22 Total Weighted Average Da i ly  Membersh ip (add l i nes 7 through 2 1 ) 
23 School District S ize Weight ing Factor 
24 Total Weighted Student Un its 
25 Per Student Payment Rate 
26 Total Formu la  Payment 

Formula Adjustments 
27 Trans it ion Maximum Adjustment (from l ine 65) 
28 Trans it ion M in imum Adjustment (from l ine 70) 
29 Total Adjusted Formula Amount (total l i nes 26, 27 and 28) 
30 Contribut ion from Property Tax (from l ine 45) 
3 1  Contribut ion from Other Local  Revenue (from l i ne 39) 
32 State Aid Payment ( l ine 29 minus l i nes 30 and 3 1 ) 

State School Aid Summary 
1 State Aid Formula Payment (from l i ne 32) 
2 Transportation (from l i ne 6 1 ) 
3 State Ch i ld  Placement 
4 Special Education Contracts - Agency 
5 Special Education Contracts - School P laced 
6 Special Education Contracts - Board ing 
7 Special Education - G ifted and Talented 

Tota l State Aid 

Excess Fund Balance Offset (from l ine 49) 

ND Department of Publ ic I nstruct ion 
25 

ADM Weighting Factor Weighted ADM 
1 28 . 78 1 . 000 1 28 .78 

1 , 000 .76 1 . 000 1 , 000.76 
6, 1 24.35 1 . 000 6 , 1 24. 35 
1 ,923 . 0 1  1 . 000 1 , 923 01 
3,554.42 1 .000 3 , 554.42 

1 1 4 . 98 1 .000 1 1 4 .98 
1 2 ,846 .30 

1 1 4 .98 0.250 28.75 
1 2 ,846.30 0 . 082 1 ,053.40 

1 28 .78 0 . 1 70 2 1 . 89 
1 2 ,846 .30 0 . 002 25.69 

30 . 34 0 .400 1 2 . 1 4  
56 . 50 0 .280 1 5 . 82 
87 . 9 1  0 . 070 6 . 1 5  

3,455 .65 0 .025 86 . 39 
- 0 .200 -
- 0. 1 50 -

61 1 .49 1 
0 .93 

0 .600 1 
1 . 000 

366. 89 1 
0 .93 

0 . 1 00 1 
1 . 1 00 

1 4 ,464.35 
1 . 0000 

1 4 ,464. 35 
$9,646. 00 

1 39 , 523, 1 20 . 1 0  

I 1 68 , 398, 938 .44 -
I 1 29 , 907,752 . 5 1  -

1 39 , 523 , 1 20 . 1 0  
28 , 1 66,438 . 52 

2 ,430,993. 1 9  
1 08 , 925 ,688 .39 

Ent it lement EFB Offset Net Ent it lement 
1 08 ,925 ,688 . 39 - 1 08 ,925 ,688.39 

1 , 2 1 3 ,995.35 - 1 , 2 1 3 , 995 .35 
1 6 ,32 1 .95 - 1 6 , 32 1 .95 

- - -
- - -
- - -
- - -

1 1 0 , 1 56 , 005 .69 - 1 1 0 , 1 56 ,005.69 

Revenue Worksheet 20 1 8  1 2 .xlsm 1 1 /27/20 1 8  AJT 
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33 1 300 Tuit ion 
34 2999 County 1} 1 1 , 1 1 5 , 072 . 20 75% 836 ,304 . 1 5  

- 75% -
35 US Flood 
36 E lectric Generat ion ,  Distr ibut ion and Transm ission Tax f d, 0 37 Mobi le Home and Other I n-Lieu Taxes 
38 Telecommun icat ions 

- 75% -
85 , 204 . 76 75% 63 ,903 .57 

1 , 1 47 ,8 14 . 1 0  1 00% 1 , 1 47 , 8 1 4 . 1 0  

3 9  Contr ibut ion from Other Local Revenue 

C CONTRIBUTION FROM PROPERTY TAX 
40 District Taxable Valuat ion 
41 Contri but ion Mi l l  Rate 
42 Contr ibut ion from Property Tax ( l ine 40 t imes l ine 41 d iv ided by 1 000) 
43 M in imum Local Effort Adjustment (N DCC 1 5 . 1 -27-04 .2 )  
44  Maximum Contr ibut ion I ncrease Adjustment (NDCC 1 5 . 1 -27-04 . 1 . 4 . a . )  
45 Adjusted Contr ibut ion from Property Tax (total l i nes 42 , 43 and  44) 

D EXCESS FUND BALANCE OFFSET 
46 General  Fund End ing Balance 
47 General Fund Expenditures 
48 35% of General Fund Expenditures + $50, 000 

382 , 971 . 37 

49 Excess Fund Balance Offset ( l i ne 46 m inus  l ine 48, if less than zero enter zero) 

E TRANSPORTATION WORKSHEET 

Transportation Statistics 
50 Smal l  Bus Mi les 
5 1  Large Bus Mi les 
52 Rura l  Rides 
53 Smal l  I n-City Mi les 
54 Large I n-City M i les 
55 I n-City R ides 
56 Fami ly - To School 
57 Fami ly - To Bus 
58 Not Reim bursable 
59 Total Transportation Reimbursement 

Rate 
0 .520 
1 . 1 1 0 
0 . 300 
0 . 520 
1 . 1 1 0 
0 . 300 
0 .250 
0 .250 

-

di tures 60 Reimbursement Cap --- 90% of t ransportation expen 
61 Transportation Grant Total ( lesser of 90% cap or tota I) 

F BASELINE FUNDING - M IN IMUM AND MAXIMUM PAYMENTS 

M i les 
6, 374 . 2 

442 , 885.4 
xxxxx 

887. 2  
339 ,57 1 . 0  

xxxxx 
6 ,5 1 4. 7 

0 .0  
0 . 0 

1 00% 

-
I 29 ,459 , 1 29 . 1 0  

Rides 
xxxxx 
xxxxx 

554 , 570 
xxxxx 
xxxxx 

578, 977 
xxxxx 
xxxxx 

0 

62 Basel ine Funding (20 1 2-1 3 State Aid Formu la  Payment, MLRG, GF levies and 75%-1 00% In- l ieu)  
63 Base l ine Weighted Student Un its (20 1 2- 1 3 )  
64 Basel ine Fund ing Rate 

Adjustment for Maximum 
65 Maximum Increase Amount 

Adjustment for M in imum 
66 M in imum Increase Per  Student 
67 Basel ine Funding (from l ine 62) 
68 M in imum Funding Percentage 
69 M in imum Funding Amount 
70 M in imum Increase Amount (greater of l i ne 66 or  l i ne 

Base l ine 
Funding Rate Maximum Percent 

1 $8 , 3 1 5 .96 I 1 40%1 

Basel ine 
Fund ing Rate Min imum Percent 

I $8 , 3 1 5 . 96 I 1 08%1 

69) 

26 

Weighted Student 
Un its 

1 4 ,464 .35  1 

We ighted Student 
Un its 

1 4 ,464 .35 

382 , 97 1 . 37 
2 ,430,993 . 1 9  

469 ,440 ,642 
60 

28 , 1 66,438. 52 
-
-

28 , 1 66,438. 52 

1 8 , 739,287.42 
1 57 , 260 , 058.26 
55 ,09 1 , 020 . 39 

Total 
3 , 3 1 4 .59 

491 , 602.83 
1 66 , 37 1 .00 

46 1 . 33 
376 ,923 .82 
1 73 ,693. 1 0  

1 ,628.68 
-

1 , 2 1 3 , 995 .35 
4 , 1 07,496.65 
1 , 2 1 3 ,995 .35 

1 03 , 1 20 ,773 . 57 
1 2 ,400 . 35 
$8 , 3 1 5 . 96 

1 68 , 398 , 938.44 1 

1 29 , 907,752 . 5 1  
1 03 , 1 20 ,773 .57 

1 00% 
1 03 , 1 20 ,773 .57 
1 29 , 907 ,752 . 5 1  

N D  Department o f  Pub l ic I nstruct ion Revenue Worksheet 20 1 8  1 2 .x lsm 1 1 /27/20 1 8  AJT 
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State School  A id Budget 
Vers ion 0.0 

Appropriation 
State Aid Form u l a  Payments 

Ava i l a b l e  for Formu l a  

Budget Variance 

Alternative Ed 15 yr  o ld  
I so lated Ho ld  Harm less 
REA G rants 
State Ch i ld  P lacement-Pub l i c  
State Ch i l d  P lacement-Nonpub l i c  
G i fted and  Ta lented 

G rants - I ntegrated form u l a  payments 

G rants - t ransportation 
G rants - spec ia l  education contracts 
Rapid en ro l l ment grants 
PowerSchoo l  

• 
Fnd  Aid 2019-2 1 0 and  O % i ncrease 

2017-2018 2018-2019 
955,824,721  959,248,881 

955,824,721  959, 248,881 

5,465, 280 5,465,280 

- -
- -

250,000 250,000 
2,400,000 2,500,000 
1,500,000 1, 500,000 

400,000 400,000 

965,840,001 969,364, 161  

27,700,000 27,700,000 
9,500,000 9,800,000 
3 ,000,000 3 ,000,000 
2,750,000 2 ,750,000 

Appropriation to Actua l  Expenditure Reconci l iation 
State Aid Formu l a  948,468,658 959,03 1 , 118  
Budget Vari ance 12,499, 225 5,460,924 
SB  2015 Contingent Transp  D i str i bu tion 
I so lated HH 
REA Grants  250,000 250,000 
State Ch i l d  P lacement - Pub l i c  3 , 172,006 3 , 172,006 
State Ch i l d  P l acement - P rivate 1,050, 1 13  1,050, 1 1 3  
G ifted and  Ta lented 400,000 400,000 
Powerschoo l  Refund  
Other 

G ra nts - I ntegrated formu l a  payments 965,840,002 969,364, 161  
(0 )  0 

Projection N otes 

2017-2019 
B ienn ium 2019-2020 

1 ,915,073,603 975,775,760 

1 ,915,073,603 975,775,760 

10,930,560 5,504,436 

- -

- -
500,000 250,000 

4,900,000 3 ,300,000 
3 ,000,000 1 ,200,000 

800,000 400,000 

1 ,935,204, 163 986,430, 196 

55,400,000 27,700,000 
19,300,000 12 ,300,000 
6,000,000 -
5,500,000 -

1,907,499,776 975,775,760 
17,960, 149 5,504,436 

500,000 250,000 
6,344,012 3 , 300,000 
2, 100, 225 1,200,000 

800,000 400,000 

1 ,935,204, 163 986,430, 196 
0 

1. ADM is p rojected us i ng  a t h ree year cohort s u rviva l routine  with  2018-19 fa l l  e n ro l l ment as the  base year .  

• 
2019-2021 B ienn ium 

2020-2021 B ienn ium Change 
990,2 15 ,368 1,965,991 ,129 50,9 17,526 

990,215,368 1,965,991 ,129 50,917,526 

5,504,436 1 1,008,871 78, 3 1 1  
-

- - -
- - -

250,000 500,000 -
3 ,500,000 6,800,000 1,900,000 
1 ,200,000 2,400,000 (600,000) 

400,000 800,000 

1,001,069,804 { 1,987,500,000 ) 52,295,837 

27,700,000 55,400,000 -

12 ,700,000 25,000,000 5,700,000 
- - (6 ,000,000) 

(5,500,000) 

990, 2 15 ,368 1,965,991 ,129 58,491 ,353 
5,504,436 1 1,008,871  (6 ,951, 278) 

250,000 500,000 
3 ,500,000 6,800,000 455,988 
1 ,200,000 2,400,000 299,775 

400,000 800,000 

1,001,069,804 1,987,500,000 52,295,837 
(0)  

2 .  Taxab l e  va l u ation for 2018-19 i s  based on taxab l e  year 2017 .  Taxab l e  va l u ations  for 2019-20 and  2020-21 a re projected based on  the  change from the  2016 
to 2017 tax year l im ited to the state average. 

� �  

� �  c; �  
% � l. �  
� � �  3 .  Othe r  statistica l  data was  based o n  data supporting the 2018-19 payment year .  



• 

• 

• 

<J B 10 /j 

cm 
Statewide Statistica l Summary 1 -- { !J�I C/ North Da kota Depa rtment of Pub l i c  Instru ction  
Office of Schoo l  F i na nce *;/  Fnd  A id 2019-21  0 a nd  O % i n c rease Fo r  d iscuss ion pu rposes on ly 

f J 1  
Actua l  Status es t .  @ Nov 2018 Pre l im ina ry Budget Projections 

Year 2017-18 Statewide Year 2018-19 Statewide Yea r 2019-20 Statewide Yea r 2020-2 1  Statewide 

Weighted Weighted Weighted Weighted 

Student Membersh ip  ADM Entit lement ADM Entit lement ADM Entit lement ADM 

1 Pk Spec ia l  Education 1 ,143 .58 1 1,030,973 1, 159.98 11 , 189,167 1,159 .98 11 , 189, 167 1, 159 .98 

2 K indergarten 8,937.05 86,206,784 9,364.62 90,331,125 9,360.62 90,292,541 9,995 .35  

3 Grade 1 -6  51 ,796 .19 499,626,049 52,531 .42 506,7 18,077 53,625.56 5 17,272, 152 54, 115 .6 1  

4 Grade 7-8 16,044.53 154,765,536 16,605.89 160, 180,415 16,946 .27 163,463,720 17,683 . 23 

5 Grade 9-12 29,301 .02 282,637,639 29,773.30 287, 193,252 30,683.50 295,973,041 3 1, 162 .63 

6 Alternative H igh School 805.06 7,765,609 787.62 7,597,383 787.62 7,597,383 787 .62  

7 Total Average Da i l y  Membersh i p  (ADM)  108,027.43 1,042,032,590 1 10,222.83 1,063,209,418 112,563.55 1,085,788,003 114,904.42 

2.0% 2 . 1% 2 . 1% 

Other Program Membersh ip  

8 Alt H igh  School 201 .30 1,941,740 196.92 1,899,490 196.92 1,899,490 196.92 

9 Spec ia l  Ed ADM 8,858 . 22  85,446,390 9,038 .25 87,182,960 9,230.20 89,034,509 9,422 .23 

10 PK  Specia l  Ed ADM 194.47 1,875,858 197.20 1,902,191 197.20 1,902, 191  197 .20 

1 1  Regiona l  Ed ucation Association 209 .02 2,016,207 220 .37 2 ,125,689 217 .26 2,095,690 221 .61  

12  ELL  Level 1 143.42 1,383,429 146 . 12  1,409,474 146. 12 1,409,474 146 . 12 

13  ELL  Level 2 188 .10 1,814,413 186 .13 1 ,795,410 186.13 1,795,410 186. 13 

14 ELL  Level 3 79.35 765,410 91.23 880,005 91 .23 880,005 91 . 23  

1 5  At  R i s k  1,009 . 17  9,734,454 1,033.59 9,970,009 1,052.96 10, 156,852 1,073 . 39 

16  Home-Education (d i str ict su pervised) 1 1 .09 106,974 14.16 1 36,587 14.16 136,587 14. 16 

17  Alternative M idd le  School 2.25 21 ,704 1 .28 12,347 1 .28 12,347 1 .28  

Summer  Progra ms 

18  - Summer  School 1 ,261 .15  12 ,165,053 1,281 .94 12,365,593 1 ,281 .94 12,365,593 1 ,281 .94 

19 - Spec ia l  Ed ESY 48.99 472,558 70.68 681,779 70.68 681,779 70.68 

I so lated Schools 

20 >275 sq m i les  and < 100 ADM 115 .55  1 , 114,595 1 13.89 1,098,583 109.66 1,057,780 101 .03 

21 > 600 sq m i les and < 50 ADM 

22 Tota l  Weighted Average Da i ly  Membersh ip  120,349 . 5 1  1, 160,891,373 122,814.59 1, 184,669,535 125,359.29 1,209,215 ,711 127,908.34 

23  School S ize Adjustment Factor 5 ,282.20 50,952, 101 5 ,241 .96 50,563,946 5,181 .04 49,976,312  5, 138 . 16 

24 Tota l  Weighted Student U n its 125,631 .71  128,056.55 130,540 .33 133,046.50 

Per Student Payment Rate $9,646 $9,646 $9,646 $9,646 
Rate I n c rease 0.0% 0.0% 0 .0% 

Tota l  Formu l a  Amount 1 ,21 1,843,475 1 ,235,233,481 1,259,192,023 

Tra nsi tion Max imum Adjustment 1 .40 ( 12 ,251, 311 )  1 .40 ( 12 ,284,277) 1 .40 ( 12, 148,933)  1 .40 

Transition M i n imum Adjustment 1 .08 45,122,633 1 .08 47,546,145 1.08 50,054,331  1 .08 

Adjusted Formula Amount 1,244,714,797 1,270,495,349 1,297,097,422 

Contr ibution from Property Tax 60 {237,845,630) 60 (250,447,803) 60 (262,538,205) 60 

Contr ibution from I n-L ieu of Property Tax 75%-100% (57,195,976) 75%-100% (58,869,837) 75%-100% (58,783,457) 75%-100% 
End ing  Fund  Ba lance Offset 40% ( 1,204,533)  40% (2, 146,59 1)  35% 35% 

State Aid Payment 948,468,658 959,031,118 975,775,760 

Projection Notes 

1 .  ADM is  projected us ing a th ree year cohort su rviva l  routi ne  with 2018-19 fa l l  enro l lment  as the base year .  

2 .  Taxab le va luation fo r 2018-19 i s  based on taxa b le year 2017 .  Taxa b le  va luations for 2019-20 and  2020-21 a re p rojected based on the cha nge from the 2016 

to 2017 tax year l im ited to the state average. 

3 .  Other statistica l  data was based on data supporting  the 2018-19 payment year . 
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Entit lement 

11 , 189, 167 

96,415,146 

521,999, 174 

170,572,437 

300,594, 729 

7,597,383 

1, 108,368,035 

1,899,490 

90,886,831 

1,902, 191  

2 ,137,650 

1,409,474 

1,795,410 

880,005 

10,353,920 

136,587 

12,347 

12,365,593 

681,779 

974,535 

1,233,803,848 

49,562,691 

1,283,366,539 

( 12, 131, 149) 

5 1,090,002 

1,322,325,392 

(273,420,851 )  

(58,689,173)  

990,215,368 

58,491,353 

Department of Publ ic I n struct ion Fnd Aid Formula 20 1 9-2021  0 . 0 . x lsm 1 2/ 1 2/20 1 8  
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Cost to Cont i n ue, Execut ive Recommendat ion 

2017-19 Appropriat ion/ Fund i ng  
Add  2019-21 stude nts and  Taxa b le  Va l uat ion 

Cost to Cont i nue  

Add  Adj ustments 
Execut ive Recommendat ion 

- I n crease per student rate 2% ea ch  yea r for d istricts on  the formu l a  

-Reduce trans i t ion m i n imum to 90% of base l i n e  

State 
1 ,935, 204, 163 

52,295,837 
1,987,500,000 

63, 202, 323  
2,050,702, 323 

- I nc rease property t a x  contr ibut ion to 60 m i l l s  o r  1 2%  i ncrease i n  do l l a rs on  exist i ng  property 

-Use hybr id student count us ing 60% of previous year ADM and  40% of fa l l  e n ro l lment count 

Loca l 
604,359,246 
49,072,440 

653,43 1,686 

9,000,000 
661,43 1,686 

* Based on  3 yea r cohort s u rviva l rout ine ( 2  changes)  and a 2 . 6% i n crease i n  taxab le  va luat ion  per year 
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Tota l 
2 ,539,563,409 

101, 368,277 
2, 640,931 ,686 

72,202,323 
2, 712, 134,009 
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Depa rtment  of Pub l i c  I n struct ion (201 )  
2017-19 Pass  Th ru G ra nts 

G loba l Br idges $200,000 

ND M useum of Art 350,000 

North Centra l Counc i l  fo r 
Ed ucat i ona l  Med i a  Services 238,000 

Northern P l a i n s  Wr it ing Project 10,000 

Red R iver Wr it ing P roject 10,000 

Teacher  Suppo rt System 2,050,000 

We the Peop le  10,000 
Youth Entrep reneu rsh i p  
Ed ucat ion P rogra m 30,000 

30 
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SECTION 21 .  PASSTHROUG H GRANTS - APPLI CATION - D ISTR I BUTION - REPORTI NG .  The l i n e  f 3 / 
item ent it led gra nts - p a ssth rou gh grants inc l u ded i n  s ubd ivi s ion 1 of section 1 of th i s  Act 
i nc l u d es $2,100,000 for passth rough grants for wr iti ng  p rojects, an entrepreneu r  p rogra m,  and  
a mentor ing p rogram .  The supe rinten dent of pub l i c  i nstructi on  sha l l  determine the  manne r  i n  
wh ich each passth rough grant i s d i stributed .  G ra ntees, a s  a cond it i on of  receivi n g  the  grant, 
must estab l ish perfo rmance measures to be reviewed by the  superi n tendent of p u b l i c  
i n struction .  Grantees s h a l l  report to  the  super intend ent  of  pu b l i c i n st ruct ion regard i ng  
pe rforma n ce based o n  the measu res before October 1, 2018.  The  superintendent of  p u b l ic 
i n struction  s h a l l report to the a pp ropri ati ons comm ittees of the s ixty-sixth  leg i s l at ive assembly 
rega rd i ng  fu nds  granted, performance meas u res estab l i shed  for each gra ntee, and whether 
grantees met pe rformance expectations .  

Intended l ea rning outcome of the North Dakota Teacher Support System - Mentor ing Program 

"We want to deve lop teachers who  are th i n kers and  p rob l em-so lvers, who ask questions about 
the i r  p ractice, and  constant ly seek so l ut ions ,  who a re committed a n d  pass ionate advocates for 
l ea rn ing for a l l  ch i l d re n . "  New Teacher Center 

The purpose is accomp l ished through : 

Mentor tra i n i ngs - two days pe r  year  fo r new mentors (August o r  September) 
Mentor Semina r  tra i n i ngs - one h a lf d ay per yea r fo r a l l  mentors (October) 
On l i n e  web inars and cou rsework - Novem ber, J a nuary a n d  M a rch } 

o Observat ion  and Confe renc ing 
o Us i n g  D ata to Inform I n struction 
o Design i ng  Effect ive I nstruct io n 

I nstruct ion a l  Coach i ng  tra i n i ngs -
o 6 days per yea r 

Begi n n ing  Teacher  N etwo rk G ra nts 
o F und i n g  for REAs and d ist r icts to su pp l ement I n du ct ion P rograms  

Measurab le outcomes o f  program goa l s : 

Why I u se  it a nd what i s  it used fo r? So th at we have evidence that . . .  

1 .  Retent ion stu dy  - comp l eted yea rly to t rack  th e teach ers in ou r  state who  have rece ived 
mento ri ng  services th rough the N DTSS m entor i ng program .  See Retenti on  st udy  
atta ched  t ab l e  for d eta i l s .  We a re wo rki n g  on ways to  track th e teache rs who a re no  
longer  work ing i n  N D  to  fi n d  ou t  if  they l eft  t he  p rofess ion or a r e  worki ng i n  a d ifferent 
state as a teacher . Th is d ata p rovi des us with data to eva l u ate the effectiven ess of 
mentor ing i n re lat ion to teach er  retent ion . 
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2 .  Th i rd party n ationa l  eva l u at i on  through th e form of a su rvey by The New Teacher  P 'j:)J • 
Center .  Th is survey is d o ne  on a b i a nnua l  bas i s .  Th i s  th i rd-party data is re l ia b l e, 
t ransferra b l e  and  va l i d .  The survey a d d resses p rogram q u a l ity a n d  sat isfacti o n  th rough a 
n umbe r  of items  o n  each of the teach er, mentor  a n d  ad m i n i st rato r su rveys. Outcomes 
that  a re measu red i n cl u de :  job  i ntent ions ,  j ob  sat isfact io n a nd  com mitment, be l i efs 
about teach er and  i n st ructi ona l  lead ersh i p .  P l e a se see attached i nfo rmat ion d escr i b i n g  
th i s  su rvey. 

3 .  Tra i n ing su rvey d ata i s  co l l ected a t  th e e n d  o f  each tra i n i ng .  Th i s  su rvey d ata a cts as 
fo rm ative data for p rogram imp rovement .  We u se t h e  d ata from our  pa rtic i p a nts to 
adj u st the fo rmat a n d  content of our tra i n i ngs .  Th e su rvey d ata i s  a l so u sed to i n fo rm 
ou r  tra i ne rs on how the tra i n i ngs are be ing received . S u rveys a re a l so used to a sk  non
partic i p at ing a dm i n istrato rs a bout perce ived partic i pation ba rriers. It is ou r  goa l  to 
p rom ote eq uity and to defi n e  possi b l e  ba rr iers that may keep some d istr icts from 
partici pat ing . We use th e su rvey data to com mun icate how can  we e l im inate these 
b a rr iers . P lease see attached examp l e  of su rvey data . 

4. Begi n n i ng  Teache r  Network G ra nts - th ese grants make fu nd i ng  ava i l ab le  to REAs a n d  
d i str i cts associ ated with t h e  N DTSS mentor ing p rogra m. The grant i s  a n  opportun ity fo r 
REAs a nd  d i st ricts to p rovide a more comp l ete I n du ct ion P rogram fo r new teache rs .  Th e 
mea s u ra b le  outcome  fo r these grants i s  i n c lu d ed i n  the fi n a l  report that inc l udes a n d  
eva l uat ion of t h e  work comp l eted a n d  the " l essons l ea rned" d u ring t h e  yea r. P l e ase see 
attached fi n a l  report document .  
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Retention Study - F i rst Year  Teachers i n  Mentor ing P rogram 
( u pd a ted 2 .4 .18) 

Fi rst Yea r  Teachers in Program Spr ing 2010 - now in  their 9th year  of tea ch i ng 
In P rogram Spring 2010 St i l l  teaching in ND in  20 17-18 Not teach ing in N D  Reten tio n  

123 91 32 74% 

Fi rst Year Teachers in Program 2010- 2011 - n ow in  the ir  8th yea r of tea ching 
I n  Program 2010-2011 Sti l l  teaching i n  N D  i n  2017-18 Not teaching in  ND Retention 

123 85  38 69% 

F irst Vea r  Teachers in Program 2011- 2012 - now in their 7 th yea r  of teach ing 
I n  Program 2011-2012 Sti l l  teaching in ND i n  2017-18 N ot teaching in ND Retent ion 

175 123 52 70% 

F i rst Vear Teachers in Program 2012- 2013 - now in their 6 th yea r of teaching 
In  Program 2012-2013 Sti l l teach ing in ND in 2017-18 Not teach ing in  ND  Retention 

276 180 96 65% 

First Year Teachers in P rogram 2013-2014 - now in their 5 th yea r  of teach ing 
In Program 2013-2.014 Sti l l  teaching in  ND in 20 17-18 Not teaching in  ND Retention 

290 2.12  78 73% 

Fi rst Vear Teachers in  Program 2014-2015 - now in their 4th year of teach ing 
In  Program 2014-15 Sti l l  teaching i n  ND in 2017-18 Not teaching In  ND Retention 

352  277 75 79% 

F irst Vear Teachers i n  P rogram 2015-2016 - now in their 3 rd yea r of teach ing 
In Program 2015-16 Sti l l  teaching i n  ND in  2017-18 Not teaching in ND  Retention 

3 3 6  28 1  5 5  84% 

Fi rst Year Teachers in P rogram 2016-2017 - now in their 2nd year of tea ching 
In  Program 2016-17 Sti l l  tea ching in ND in 2017-18 Not teaching in N D  Retent ion 

339  3 13 26 92% 

A l l  F i rst Year Teachers in Mentoring Program through Spri ng 2017 
Tota l Sti l l  teaching in N D  in 2017-18 Not teach ing in ND Retention 
2014 1562 452 78% 
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N EW T EACH E R  
NTC P rogram Qua l i ty Su rvey t1 

C E N T E R 

S U RVEY  BAC K G R O U N D  I N FO RMAT ION 

TH E INDUCTION  SU RVEY I S  NOW TH E PROGRAM QUALITY S U RVEY 

Overv iew 
f jJj 

H i s t o1 icci l l 1' .  1,nc h os o i ie red CJ c u s t c,m izecl i iKl uc t io n  survey o s  c: n o p l iono l  se r--1 ic e fo r  c l i e 1 -i 1 s who  'N i s hed 1 CJ 
l ,c: o rn c1 i )ou I ci ne.I mc,n i l or I · -1 e i 1  p ro�1 1  ci :T, s .  

A s  H, e wor l :  o t  , nc l , m  sh i f 1 ed  l o  i nc l ude o locu"  on cooc l1 ing and schoo l  I0ocl e 1· s l , i p  t he  P OS I e p l o c es il' 1 t;; 
l n cl u c 1 ion Su rvey in n o m e  to a l low us l o  be l ie r  se rve o i l  o f  ou I· c l ie n ts .  We wi l l  con 1 i nue to ocJn-i i n is ter ci n e) s uppo r t  
c l ie n l ,  wi l l, l he  PQS os we cl i cl l h e  I nduction  Su rvey .  Any  c l ie n l  who inc lurJecJ o comp1 ehensive l n d uc l io n  S u r-,1 ,c:v 
Pcic: LoGJ e  i n  l h e i 1  con troc t for com ing  yeors  wi l l  receiv ,3 1 h e  s o m e  se rv ices un cle r  l he POS nome .  

WHAT DOES THE  NTC PROGRAM QUALITY SU RVEY (PQS) MEASU RE? 
fhc-: I -HC P 1 oi;:1ro m Quci l i l y  S u r 11ey  cop tu 1·es do ta  on  l he  experiences , o l t i l ucles ,  ond  beho v io rs o f  teoc he 1· s .  
nv,n l ors /cooc hes .  s i l e  c1 clm in i s l ro to1·s . C1 ncl prO(:Jron, l eoclers . The surve:y i s  rr:c s ecirc il -t>rnecl oncl cl e s if1 necJ 1 0  
rnr::ci '.; u rc=: irnrJor i o n t  foc ! o 1 �  oro u 1 1c l  p rofJ l 'Cl ll1 qua l i ty oncl p 1 o c ti ce ,  ond  i ri c l udr:-:� i ! erns t h o  I l iow:; CJ 
demo ns l rc1 l e ,j re lo l io n $ l, i p  wi t l, s 1 u den l  c1 c h ievemen l  one! t eache r  re le r, l io n .  See  pogf: l h ree fo r a cl di l i ono l  
i 1 , f ,:i 1 n1 Ci l i o n  on spec i fic meosu r,:') s ci n cl o u t c omes  . 

WHAT A R E  T H E  B EN EF ITS O F  PA RTIC I P AT I N G  I N  TH E PQS?  

How DOES TH E PQS B EN EFIT C LI ENTS? 
C t ie 1 1 t s  v,: i \ I I,o ve  c1 11 1 '1 uo l  cJotcJ on  how men l ors /cooc:hes  suppor! l eochers os wel l as on i he ou l com .::? s tho I \ve 
c1 1 ;;; \-.1c) r l : i n ;;1 l o  i 11 1 poc l .  >uc l, a s  1 eoc her jo t) m t is f ci c t i on  ond in l e 11 t  to s tay  in I I -, e i r  sc hoo l .  These do l e: wi l l  s up por t  
l lv,� i 1  c o ,w ,�rm t iom ,;; i l l ;  s toke lv:, lcl e r s  o l:;ou t the i r  m e n ror ing /cooc hin�J proQ I o m .  

H o w  DOES TH E PQS BEN EF I T  NTC? 
The I ,m: P 1 o f::tro m Quci l i t y  S u rvey f i l l s  o vo lu o l:i l e  n ,::<:: cl for bo th � ITC cmci o u r· c l ien t s :  to uncle rs l cmd  lhe i rTipo c i  
1 1 '1 1.:: I :l r0groi-n , '-Ne touch  cI re hav ing  o n cl  l o  hove cl c1 l o  on  l h e  s up por t s  l eoc he rs neecl l o  occompl i s h  I h e i r j ,J t, s  
cmcJ rerno in  in  l l1e  pro fes s io n .  W i l h l ile  cla to  co l lec t e d  we learn more obou f  how our pro�1 I·oms  work . 
ct i f fere 1v::es  ocross  p rO!;! l'Oms ,  o n d  l,ow l o  be t t e r  s up port o l l  o f  ou I· c l ie n l s .  

D ETA I LS OF TH E S U RV EY A DMI N ISTRATION 

WHEN  AND  HOW W I L L  TH E P QS BE ADMIN ISTER ED?  
i h r:c o cl 1-i-, i n is l ro l im1 do l e s f o r  t l -, e s u IvE:y vary .  However ,  mos i c l i e n t s  choose t o  la unch  ! li e  sur.;ey i n  l he sp rin�1 .  
c1 l ie 1  i e '.; t i nr, 1  1 ,os  occu n  e d .  

F' ci r t i c i pon : ,  '-N i l l  rec e ive o per sona lized erno i l  fro m I,I TC wi l h  CJ l i n f-:  l h o i  w i l l  l a ke  l hern cfa e c l ly t o  t he i r s u rvf.:y 
Wr::, e k l y 1 e rnincte r 5  wi l l  IJ e se n l  cl u ,· i ng  1 he  o clm in i s t ra l ion  pe riocl lo 1 1,o se  wl10 t1e1 ve  ye : t o  comple i r::: i he i r ': U r'-11;y; . 

I f  orn·i i c ipc1 n ts c lo 1 10 1  receiv e o n  emc1 i l .  de le te i i  by mis ta ke .  o r  other,,..,1 i se  nee ,j he l p ,  they wi l l  hove c1c:cr:-, s s  to 
,:1 u r  s ,.n ve, y  we ly; i t e . 

35 



S (!> 1}0 l ?J 
l - l S - t q  

How W i ll R E S U LTS B E  R E PO RffD ?  
. . . . . t 31 I ,  enm!GJ l 1  l e '., f)OncJen l s  from Cl ,:;1 r·1 1:o n group  G f  po r l 1c 1pci n l s  cornple l e  l he 1r su rveys ,  r:, ro gro 11, s wi l l  rec e 1v1c: on  • 

C: •J r;.1 1 e ,;i c 1 l e 1·t-: p c, r l  o f  / he ir re su l l s .  The min irn um requirem e 1 1 / l o  rece ive o repoJ / is 50 '�'> . P ro9rc1 1 1 1 resu i l s  ,.:me! ! Iv?. 
r t=) ,r,on"e�  o f: inc l iv ;ci u o l  tern:: h e , s wi l l  l)e con ri cl en l io l . Repor l s wi l l  be po s ! ecl l o  t h e  progrci m ' s  cJ c1sh l)oo ,·d . 

A D D IT I O N A L  I N FO RMATI O N  O N  S P EC I F IC M E AS U R ES A N D  O U TC O M ES 

P ROGRAM QUAL ITY 
Th ,,: :.U l \'E:Y o ci di ·e s ses  proQ r·o rn qucJ l i l •; crnd s ot i 5 foc t ion through CJ 11u in be1· of i t ems  on eoch  t/1 e tec1 cher ,  
m ,s n l ry /cc, o c h ,  s i t e  c, ,:t rn in i � l ro i or ,  one! pror,;I rorn l sode. 1  sur,1eys .  

MENTO R/COACH S U P PO RT 
Thi:' ', u ,  ,,, ,::_, y !llE:C1 :,u I i::: s  �eve 1·0 1 ospec t :, o f  men 1 or/cooch s uppor l . inc lucl i nq :  

Trus t and Respect - I tems measure factors l ike teachers ' feel ings of confidence in their mentor/coach and 
bel ie fs that  their mentor/coach has  the  teacher ' s  best intere st i n  mind . 

Impro ving Instructional Practice - These i tems  measure teachers '  perceptions of the exten t  to which the 
mentor/coach h elped to improve their teaching practice in critica l  a reas ,  such as p lanning lessons th at are 
focused on gra de-level  sta ndards a nd pre-assessing s tudents to understand the i r  learn ing needs.  

Value of Mentoring Support - Tl,e survey o l so meosures 1 ,:::ochers ' percep tions o f  how va l uable the support o f  
\ h;ci i 1 c: ooch/men lor i �. in k e y  cmso s .  i nc lud ing :  

Clmsroom Envi ronmen t ·- i1112 lucl in;1 emplo','in,;i rou i i ,-,r: � . se l l ing e :q:,E:c lo 1 i o l \ � ior k,orni f \Gj a nd  !)eh..:1'1 i -::ir .  cmcl r ,� :po,,.:l:n�J 
( l i ) U :  :); ) 1  i-:.: I ''.: I V  i 1) ; 1  u(f ,:; 1  'i I n1i ·J)el1,.T,: i1y . 

P ro tc ,s io nol Suppor t - inch rc ! ;n :J ,uppc,, I io ,  commu 1 ·i 1c.o l i 1 ·,g w i t h  i i·,,:: pr in·::ipc r l .  c/0 momt rc, 1 i n(1 1Jr,J l 0:;, ic-nc1 i ,rni. ,:,n ci CJ(: ·,c:k,;:,n; :  
p:y� i ! i v� onci .:: !".1 l lc1 tcu o l ive rr;: lo 1 i o t�, �h ips -.vi i h  col leo�JU i�:, .  
S ociol Emot ionol  Learning ·- i 1 1 c lucl i 1,�1 :: i ucJe 1 1 :  co ll,::, i:;,:, r cJ t ion .  p 15r�,;ver.:1 1.ce ,  on,j , ,::, ,pee l fc , r rJ ive;r,e per :1:,.-;,c l i--1 .::, 1 .  

Outcomes 

• 
1 1 ; u i: lc l i l i c1 1 1  l o rn 1:, n i c,r/cood1  sup po1 I ,  i he l'HC Progrorn Ouo li l y  Su r·1ey  o lso  measures impo 1· \ o n l  fo ,: l ,:; 1 :: I I -.c i l c u n  
I ,c lp  u s  u n cJers t o ncl l e o c \·1 e r s ' exper iences .  e f f t=: c t iv e n 135 S .  c1 ncl re l en l io n .  Focto r� c ho sen  i o r  l he su rvey  1-1c1 ve  ci 
sc,uncl 1 e sec1 1 c h  l:io se  i 1K l ud ing CJ we l l -cl eve lopecl n,eosu r,srnE:n t  sco les . i nc.: l ud in(:J : 

Job Intentions - The survey asks teac hers to share their immediate profess iona l  p lans [e .g . ,  continue worki ng in 
h is/her  schoo l ,  tra ns fer, leave education ) .  

Job Satisfaction and Commitment - Items measure teachers ' connection to the teaching pro fession and to 
tl1eir school ,  inc lu ding  perceptions  of the benefits of being a teacher and the i r  satisfaction with their 
performance in their school .  

Beliefs about Teaching - These items measure teacher bel iefs about what i s  poss ible for teachers, such as their 
abi l i ty to get through to difficu l t  stud ents and whether factors beyond their control have a grea ter in fluence on 
their s tudents ' a chievement  t han  they do .  

School  Environment and  Instructional Leadership - The survey i nc l udes a measure of  school  environment  and 
leadership to provid e important con textual  i n forma tion about  the schoo ls i n  v1l1 ic h teoc l l e 1  s ore work i l l(:J .  
i n c lucJ inD w l,e l l1 u  l l1 e r,;; is o n  o l mosphere o f  l ru s l  ci ne\ mu l uci l re spec l i n  \ l1 ,:: i 1· school oncl l e oc \le r s  hc: v 1?. c: n 
ci p :J rop r i o l e  leve l  o f  i n l l u ence  on dec is io n - 11K1k in;;J • 
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Timestamp

1. How many students 
attend your school?  (If 
you teach in more than 

one school, mark all that 
apply.) 2.  Your gender 3. Year teaching

4. You currently teach in 
grades (Mark all that 

apply)

5. The information you 
received about the 

North Dakota Teacher 
Support System 

Mentoring Program was
6. Was your mentor a 
good match for you?

7. Was 9 hours of 
observation of other 

teachers this year

8. Overall, how valuable 
was your participation in 
the ND TSS Mentor 
Program?

9. Please rate the 
following parts of the 

program in terms of their 
value to you. [One-on-
one conferences with 

my mentor]

9. Please rate the 
following parts of the 

program in terms of their 
value to you. 

[Observations by my 
mentor including post-
observation follow-up 

with my mentor]

9. Please rate the 
following parts of the 

program in terms of their 
value to you. [Recording 
of my teaching including 

post-recording 
conversation with my 

mentor]

9. Please rate the 
following parts of the 

program in terms of their 
value to you. 

[Observation of other 
teachers]

9. Please rate the 
following parts of the 

program in terms of their 
value to you. [Online 

class for first-year 
teachers]

10. Working with my 
mentor has impacted 

the learning of the 
students in my 

classroom.

11. Which of the 
following aspects of 
teaching was most 

impacted by working 
with your mentor?

12. What are your plans 
for next year?

13. What feedback 
would you like to give 

your mentor?

14. What feedback 
would you like to give 

the ND Teacher Support 
System?

If you would like us to 
contact you about the 
survey, please give us 
your name and email 

address below.

4/4/2017 14:23:06 Fewer than 50 Male First 7-12 Sufficient Yes Sufficient 4 Extremely valuable Extremely valuable Valuable Somewhat valuable Valuable Agree

Classroom environment 
and management 
(establishing respect, 
rapport, and a culture for 
learning; managing 
classroom behavior and 
procedures)

I plan to teach in the same 
school next year. Thanks for everything! Thanks for everything!

4/4/2017 14:23:55 More than 1000 Female First Middle/Junior High School Sufficient Yes Too much 4 Valuable Valuable Valuable Valuable Valuable Agree

Professional 
responsibilities (reflecting 
on teaching, maintaining 
records, communicating 
with families, professional 
development)

I plan to teach in the same 
school next year. N/A

9 hours of observation 
was a little too much.

4/4/2017 14:27:03 101-200 Female First Middle/Junior High School,  Sufficient Yes Sufficient 5 - Very valuable Valuable Valuable Somewhat valuable Extremely valuable Valuable Agree

Planning and preparing for 
instruction (developing my 
understanding of content, 
students, and resources; 
designing coherent 
lessons and 
assessments)

I plan to teach in the same 
school next year.

My mentor was a great fit 
for me and helped me 
with some of the in class 
projects throughout the 
year.

I thought this was a great 
program that helped me 
get through my first year 
teaching. 

4/4/2017 14:27:59 401-600 Female First Grades K-6, Middle/Junior  Sufficient Yes Too little 5 - Very valuable Extremely valuable Valuable Somewhat valuable Extremely valuable Extremely valuable Strongly agree

Classroom instruction 
(developing questioning 
and discussion 
techniques, engaging 
students in learning, using 
assessment to guide 
instruction)

I plan to teach in the same 
school next year.

I was very lucky to have 
such a positive mentor at 
the school.  The year 
started out on a rough 
note, but was improved 
when I could talk one on 
one with a person who 
genuinely cared about 
making this place happier 
and more successful.

This program has been so 
beneficial to my teaching 
and helping me 
understand what I need to 
do as a teacher and as a 
professional in my district.

LS 4.5.17 
nicole.egge@willistonsch
ools.org

4/4/2017 14:28:16 201-400 Male First Grades K-6, Middle/Junior    Sufficient Yes Too much 4 Extremely valuable Valuable Valuable Extremely valuable Valuable Strongly agree

Professional 
responsibilities (reflecting 
on teaching, maintaining 
records, communicating 
with families, professional 
development)

I plan to teach in the same 
school next year.

That she did a great job 
and was the best mentor 
to have! NA

4/4/2017 14:28:19 201-400 Female First Grades K-6 Sufficient Yes Too much 5 - Very valuable Extremely valuable Extremely valuable Extremely valuable Extremely valuable Extremely valuable Strongly agree

Classroom environment 
and management 
(establishing respect, 
rapport, and a culture for 
learning; managing 
classroom behavior and 
procedures)

I plan to teach in the same 
school next year.   

4/4/2017 14:28:20 More than 1000 Male First High School Sufficient Yes Too much 4 Valuable Somewhat valuable Valuable Somewhat valuable Somewhat valuable Agree

Professional 
responsibilities (reflecting 
on teaching, maintaining 
records, communicating 
with families, professional 
development)

I plan to teach in the same 
school next year.

He was good.  Gave 
good advice and was 
always available

Good program.  I felt like 
the observations got to be 
a little much at the end

4/4/2017 14:28:46 More than 1000 Female First Middle/Junior High School Sufficient Yes Sufficient 4 Extremely valuable Valuable Valuable Valuable Somewhat valuable Strongly agree

Professional 
responsibilities (reflecting 
on teaching, maintaining 
records, communicating 
with families, professional 
development)

I plan to teach in the same 
school next year.

The best fit I could have 
asked for: personable, 
helpful, considerate, 
knowledgeable, and 
realistic.  

I appreciate the program 
and all it provides.  The 
online class can be 
busywork at times, but the 
overall takeaways are 
important.  My mentor 
was a huge reason I was 
able to stay afloat and 
enjoy my first year.  

4/4/2017 14:29:14 More than 1000 Female First High School Sufficient Yes Sufficient 2 Valuable Not at all valuable Somewhat valuable Valuable Somewhat valuable Agree

Professional 
responsibilities (reflecting 
on teaching, maintaining 
records, communicating 
with families, professional 
development)

I plan to teach in the same 
school next year.

You have been very 
helpful

Partnering up with a 
mentor at my school is 
helpful, but much of the 
online course is busy work 
- the mentor paired with 
me was vague and 
certainly unhelpful. I 
believe the advice to me 
was that partner work can 
be beneficial.

4/4/2017 14:29:30 401-600 Female Second or more Grades K-6 Sufficient Yes Sufficient 3 Somewhat valuable Somewhat valuable Valuable Valuable Not at all valuable Does not apply

Classroom instruction 
(developing questioning 
and discussion 
techniques, engaging 
students in learning, using 
assessment to guide 
instruction)

I plan to teach in a 
different school within my 
district next year.

A good resource when I 
had questions about 
curriculum or district 
policies. 

Great program. I had 
currently gone through a 
mentoring program for my 
first year teaching in 
another district so I found 
this program a little 
redundant.  

4/4/2017 14:29:32 More than 1000 Male First High School Sufficient Yes Sufficient 5 - Very valuable Extremely valuable Extremely valuable Extremely valuable Somewhat valuable Somewhat valuable Agree

Classroom environment 
and management 
(establishing respect, 
rapport, and a culture for 
learning; managing 
classroom behavior and 
procedures)

I plan to teach in the same 
school next year. - Keep up the good work!

4/4/2017 14:31:29 More than 1000 Male First High School Sufficient Yes Too much 2 Somewhat valuable Valuable Not at all valuable Valuable Extremely valuable Agree

Classroom environment 
and management 
(establishing respect, 
rapport, and a culture for 
learning; managing 
classroom behavior and 
procedures)

I plan to teach in the same 
school next year. Great Job! N/A

4/4/2017 14:32:05 401-600 Female First Grades K-6 Sufficient Yes Too much 4 Extremely valuable Somewhat valuable Somewhat valuable Valuable Valuable Agree

Classroom environment 
and management 
(establishing respect, 
rapport, and a culture for 
learning; managing 
classroom behavior and 
procedures)

I plan to teach in the same 
school next year.

She was very helpful to 
me as a first year teacher. 
She was always willing to 
answer my questions. If 
she wasn't able to help me 
with something, she would 
find someone who was.

The teachers of the online 
course were quick to give 
feedback on all 
assignments. They had 
good insight and were 
always willing to answer 
questions.

4/4/2017 14:36:19 51-100 Male First Grades K-6 Sufficient Yes Too much 5 - Very valuable Extremely valuable Valuable Valuable Extremely valuable Somewhat valuable Agree

Classroom environment 
and management 
(establishing respect, 
rapport, and a culture for 
learning; managing 
classroom behavior and 
procedures)

I plan to teach in the same 
school next year.

She did a wonderful job 
and was very helpful 
whenever I needed it.

I think ND Teacher 
Support System is a great 
way to help first year 
teachers feel a little more 
comfortable with what 
they are doing and it helps 
ease them into what they 
can expect for the 
upcoming years of their 
teaching career.

4/4/2017 14:36:23 601-1000 Female First Grades K-6 Sufficient Yes Sufficient 4 Valuable Valuable Valuable Valuable Somewhat valuable Agree

Classroom environment 
and management 
(establishing respect, 
rapport, and a culture for 
learning; managing 
classroom behavior and 
procedures)

I plan to teach in the same 
school next year.

I loved how open she was 
to answer any questions I 
had.

The online class wasn't as 
valuable to me as the 
other aspects of the 
program.



Timestamp

1. How many students 
attend your school?  (If 
you teach in more than 

one school, mark all that 
apply.) 2.  Your gender 3. Year teaching

4. You currently teach in 
grades (Mark all that 

apply)

5. The information you 
received about the 

North Dakota Teacher 
Support System 

Mentoring Program was
6. Was your mentor a 
good match for you?

7. Was 9 hours of 
observation of other 

teachers this year

8. Overall, how valuable 
was your participation in 
the ND TSS Mentor 
Program?

9. Please rate the 
following parts of the 

program in terms of their 
value to you. [One-on-
one conferences with 

my mentor]

9. Please rate the 
following parts of the 

program in terms of their 
value to you. 

[Observations by my 
mentor including post-
observation follow-up 

with my mentor]

9. Please rate the 
following parts of the 

program in terms of their 
value to you. [Recording 
of my teaching including 

post-recording 
conversation with my 

mentor]

9. Please rate the 
following parts of the 

program in terms of their 
value to you. 

[Observation of other 
teachers]

9. Please rate the 
following parts of the 

program in terms of their 
value to you. [Online 

class for first-year 
teachers]

10. Working with my 
mentor has impacted 

the learning of the 
students in my 

classroom.

11. Which of the 
following aspects of 
teaching was most 

impacted by working 
with your mentor?

12. What are your plans 
for next year?

13. What feedback 
would you like to give 

your mentor?

14. What feedback 
would you like to give 

the ND Teacher Support 
System?

If you would like us to 
contact you about the 
survey, please give us 
your name and email 

address below.

4/4/2017 14:37:26 401-600 Female First Middle School Sufficient Yes Sufficient 5 - Very valuable Extremely valuable Extremely valuable Extremely valuable Extremely valuable Extremely valuable Agree

Classroom instruction 
(developing questioning 
and discussion 
techniques, engaging 
students in learning, using 
assessment to guide 
instruction)

I plan to teach in the same 
school next year.

My mentor was critical 
support in guiding me to 
enhance my planning, 
instruction, emotional 
support, and content 
knowledge. She pushed 
my thinking and helped my 
grow in new ways. 

I feel I gained a great 
knowledge through ND 
support system. I 
appreciate all feedback!

4/4/2017 14:33:06 401-600 Female Second or more Middle/Junior High School Too much No Too much 1 - Not at all valuable Not at all valuable Not at all valuable Not at all valuable Not at all valuable Not at all valuable Strongly disagree none
I plan to teach in the same 
school next year.

I felt like my mentor took 
more ideas from me than 
I got from him/her.

I did not like feeling 
pressured into 
participating in the 
program.  I expressed 
several times that I am far 
from a 1st year teacher 
and not a good fit for the 
program.  It was a waste 
of my time.

4/4/2017 14:39:04 Fewer than 50 Male First Middle/Junior High School,  Sufficient Yes Sufficient 2 Somewhat valuable Not at all valuable Not at all valuable Extremely valuable Not at all valuable Disagree

Professional 
responsibilities (reflecting 
on teaching, maintaining 
records, communicating 
with families, professional 
development)

I plan to teach in the same 
school next year. Less meetings. 

Less required time of 
meeting with mentor. 
Being a first year teacher 
with six different courses 
per semester to teach 
with age groups varying 
from 7th-12th the last 
thing I feel like doing after 
school is going to another 
meeting. I felt I had 
enough on my plate the 
way it was, meetings were 
just an inconvenience for 
me. I learned 
exceptionally more talking 
to teachers in the hallway 
between/after classes 
than in mentor meetings.

4/4/2017 14:40:55 201-400 Female First Middle/Junior High School Sufficient Yes Sufficient 5 - Very valuable Extremely valuable Extremely valuable Valuable Somewhat valuable Not at all valuable Agree

Classroom environment 
and management 
(establishing respect, 
rapport, and a culture for 
learning; managing 
classroom behavior and 
procedures)

I plan to teach in the same 
school next year.

Overall, my mentor was 
an incredible support 
system. We fit together 
very well, seem to have 
aligned teaching styles, 
and our personalities fit 
well together. She was 
always honest with me 
and always available at 
any part of the day. I knew 
I could pop in and talk to 
her at any time. I feel hat 
being able to stop and talk 
to her whenever helped 
me immensely. I always 
felt supported by her.

      
structured. I felt like my 
time was better served 
simply talking to my 
mentor. Having the 
required documents to fill 
out seemed like waste of 
time. I often felt like we 
had our conference, and 
then had to go in and fill in 
the gaps. I felt like having 
to pinpoint a specific area 
that we talked about was 
also pointless; this did 
nothing to help 
concentrate our 
conversations. I feel like I 
was misdirected in signing 
up for the part 2 class.  I 
assumed it would be the 
same workload as the first 
semester. However, I 
have spent so many more 
hours working on the 
second semester class. If 
I would have known it 
would be so much extra 
work on top of my already 
busy schedule, I probably 
wouldn't have signed up 
for it. More information 
needs to be provided 
about the amount of hours 

4/4/2017 14:41:30 101-200 Female First Grades K-6, Middle/Junior  Sufficient Yes Too much 4 Extremely valuable Valuable Valuable Valuable Valuable Agree

Classroom environment 
and management 
(establishing respect, 
rapport, and a culture for 
learning; managing 
classroom behavior and 
procedures)

I plan to teach in the same 
school next year.

My mentor gave amazing 
feedback. She was there 
when I was struggling and 
was there when I had 
good things happen. It 
was nice to have her 
around to bounce ideas of 
off. 

It was a great experience. 
I would say that having to 
meet so much with my 
mentor was extremely 
hard. It is really hard to be 
a new teacher and feeling 
overwhelmed trying to 
lesson plan and correct 
and make sure I was 
getting enough hours in 
with my mentor.

4/4/2017 14:41:33 101-200 Male First High School Too little Yes Too much 4 Extremely valuable Extremely valuable Not at all valuable Somewhat valuable Not at all valuable Agree

Classroom environment 
and management 
(establishing respect, 
rapport, and a culture for 
learning; managing 
classroom behavior and 
procedures)

I plan to teach in the same 
school next year. He did a wonderful job

Contact with mentor was 
the most valuable part of 
this experience. 
Observation of other 
teachers is over kill (you 
do over a 100 hours of 
that in college less than a 
year before). Replacing 
that observation time with 
increased contact with 
principal and mentor 
would be better. 

4/4/2017 14:41:58 601-1000 Female First High School Sufficient Yes Sufficient 3 Extremely valuable Somewhat valuable Valuable Somewhat valuable Not at all valuable Agree

Professional 
responsibilities (reflecting 
on teaching, maintaining 
records, communicating 
with families, professional 
development)

I plan to teach in the same 
school next year. None at this time None in specific 

4/4/2017 14:46:41 More than 1000 Male Second or more High School Sufficient Yes Too much 4 Extremely valuable Valuable Valuable Somewhat valuable Not at all valuable Agree

Professional 
responsibilities (reflecting 
on teaching, maintaining 
records, communicating 
with families, professional 
development)

I plan to teach in the same 
school next year.

In my opinion, the one-on-
one meetings were by far 
the most valuable part of 
this.

This is a very worthwhile 
program but the time 
commitment is a bit much, 
especially for new 
teachers who are already 
overwhelmed.

Note: The last part of #9 
did not apply.

4/4/2017 14:52:31 601-1000 Female First High School Sufficient Yes Too much 3 Valuable Somewhat valuable Somewhat valuable Somewhat valuable Not at all valuable Disagree

Classroom environment 
and management 
(establishing respect, 
rapport, and a culture for 
learning; managing 
classroom behavior and 
procedures)

I plan to teach in the same 
school next year.

I would just like to thank 
my mentor for his 
constant support 
throughout this school 
year!

Nine hours of observation 
s WAY too much! First-
year teachers have more 
than enough to do without 
placing additional 
demands on our time.
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BEG I N N I NG TEAC H E R  N ETWORK FINAL REPORT 
EDUCATION STANDARDS AND PRACTICES BOARD 
SFN 60433 (06-201 7) 

Send completed report lo: 
Erin Jacobson 

SB J o /3 
/- I s· -I 9 

271 8 Gateway Ave., Suite 204 
Bismarck, ND 58503 
Emai l :  ecjacobson@ncl .gov 
Fax: 70 1 .328.9647 

Fina l  report is due  at 4 :00pm on May 3 1 st 

Name of Beg inning Teacher Network 

Name of Grant Coord inator 

Mai l ing Add ress fo r Payments 

City 
I 

State 
I 

Z IP  Code 

Documentation  needed for fina l  payment: 
0 A final  l ist of a l l  act iv it ies carried out under the g rant. P lease inc lude artifacts such as meeting schedu les , 

communications ,  etc. 
0 Documentation of Network evaluatio n resu lts 
0 A brief Grant Coord inator's eva luation of Network activ ities and "lessons learned" this yea r . 
0 Any suggestions you have for th e N O  Teache r  Support System as we plan for the future 
0 All Meeting Sign-in Sheets 
0 Completed and S igned Final Reporting Form 

Summary - Final  Payment 
Total  Faci l itator and Presenter Expenses (from page 2) 

Tota l  Meeting Expenses (from page 3) 

Su btota l  of Expenses 

Plus 5% D istrict/REA Administration Fee 

Tota l Expenses 

Total Amount of Approved Fu nds from the 
ND Teacher Support System (TSS) 

Minus Grant  Funds Previously Received 

Amount of Final Payment Req uested 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 
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For Use by Teacher Support 
System 

APPROVED FOR TEACHER 
SUPPORT PAYMENT 

DATE: 

CODE: 609 



SFN 60433 (6-201 7 )  
Page 2 o f  4 

Numbers Served 

Number of  first-year teachers who attended only one 
session 

Number of flrst-year teachers who attended more than one 
session 

Total number of first-year teachers who partic ipated in 
program 

Su bmitta l Information 

Begi nn ing Teacher Network Name 

Grant  Coordi nator Name 

Fisca l Agent/Business Manager Name 

40 
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Date Submitted 
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SECTION 21 .  PASSTH ROUGH G RANTS - APPLICATION - D ISTR IBUTION - REPORT ING.  The l i n e  item ent it led grants - I -- { S ----1 q 
passthrough grants inc luded i n  su bd ivis ion 1 of sect ion 1 of th i s  Act incl u des $2, 100,000 for passthrough � 1 
grants for writ ing p rojects, an  entrepreneur program, and a mentori ng  program .  The super i ntendent  of pub l i c  f ti:J 
i n struct ion sha l l  determ ine the manner  i n  which each passth rough grant is  d istri buted . G rantees, as a 

• cond it ion of rece ivi ng the grant, must estab l i sh performance measures to be  reviewed by the superi ntendent 
of pu b l ic i n struct ion .  G rantees sha l l  report to the superintendent of pub l i c  i n struct ion regard ing performance 
based on the measu res befo re October 1, 2018. The super intendent of pu b l i c  i n struct ion sha l l  report to the 
app ropriat ions committees of the sixty-sixth legis lative assemb ly rega rd i ng funds  gra nted, performance 
measures estab l ished for each grantee, and whether grantees met perfo rmance expectations .  

I ntended learning outcome of the North Dakota Teacher Su pport System - Mentori ng Program 

The North Dakota Teacher Support System be l ieves, a l l  students i n  North Dakota deserve an  effective and  
pass ionate educator. Therefore, we  work to  deve lop the ski l l s  o f  mento r teachers who a re committed 
advocates for the learn ing of a l l  ch i l d ren .  Through successfu l mentor ing p ract ices, begin n i ng teachers a re 
taught to engage i n  p rob lem solv i ng, reflect on the i r  pract ice a nd  constant ly seek so lut ions .  What we do for 
new teachers, we do for the i r students. 

What is a mentor? A mentor i s  a teacher who i s  ski l led at p rovid i ng  i n struct iona l  support.  Mentors effectively 
coach beginn ing teachers to improve their performance by mak ing con nect ions between theory a nd  pract ice. 
A mentor supports the profess iona l  and persona l  growth of begi nn i ng  teachers to meet the needs of students. 

The purpose is  accomplished through : 

Mentor train ings - two days (16 hours) per year for new mentors (August and September) 
o Mentor tra in ings are developed for new mentors to gai n  ski l l s  and strategies necessary to 

becoming an effective mentor. These ski l l s  inc lude the abi l ity to: use the Language of 
Support, move through the Refl ect-Focus-Plan-Implement Cycle and record accurate evidence 
while observing a teacher. 

• August 6 and 7, 2018 in  M i not = 30 mentors 
• August 8 and 9, 2018 i n  B i smarck = 30 mentors 
• August 13 and 14, 2018 i n  Fa rgo = 24 mentors 
• September 10 and 11, 2018 in  B isma rck = 32 mentors 
• September 17 and 18, 2018 in Fargo = 63 mentors 

• TOTAL = 179 new mentors t ra i ned 
Mentor Seminar tra in ings - one half day (3 hours) per year for a l l  mentors (October) 

o Mentor seminars a re util ized as an opportun ity for mentors to meet with each other, discuss 
cha l lenges, problem solve and engage in further learning. Mentors a re given further tra in ing 
on giving specific feedback and encouragi ng reflection th rough one on one conferencing. 

• October 3, 2018 i n  M inot = 30 mento rs 
• October 4, 2018 in Wi l l i ston = 17 mento rs 
• October 9, 2018 i n  B ismarck = 26 mentors 
• October 10, 2018 in  B ismarck = 30 mentors 
• October  23, 2018 in  Fa rgo = 29 mentors 
• October 24, 2018 in G rand Forks= 63 mentors 
• October  27, 2018 in Bi smarck = 18 mentors 
• October 29, 2018 in Fa rgo = 35 mentors 

• TOTAL = 248 mentors at sem ina r  
42 
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Onl ine webinars and coursework - (November, January and March) - these courses are in  col laboration 

1 with The New Teacher Center. The courses take place on an  onl ine platform ca l led, The Learning Zone. � 

o Observat ion a n d  Conferenc i n g - I n  t h is cou rse, mentors app ly protocols and  tools that suppfrt 13 
an  effective observat ion cyc le .  Lea rn i ng focuses on :  Expand i ng  on the use of mentor ing 
language and pract ic i ng  ski l ls of co l l ect ing evidence and provi d i ng  mean ingfu l feed back 

• 130 mentors 
• J a nu a ry 8, 9, 10, 15, or  17, 2019 
• Febru ary 25 ,  26, 27, Ma rch 4 o r  5 ,  2019 

o Us i ng Data to I n form I nstruct ion - Th is  cou rse supports mentor 's l earn ing  and  p ractice of the 
p rotocol s  for a na lyz i ng  student work to:  Col l aborative ly p lan d ifferent iated i n struct ion with 
begi nn i ng  teachers .  Mentors a l so l ea rn how to p rovide  mean i ngfu l feedback a nd  incorporate 
re levant aspects of b ra i n  resea rch that enhance teach ing  p ract ice. 

• 40 mentors 
• November  6 or  13, 2018 
• J a n u a ry 8 or  10, 2019 
• Feb ruary 28 or March 5, 2019 

o Design i ng  Effect ive I n struct ion - Th is cou rse supports mentor exp lorat ion of the l atest research 
in student motivat ion and new sk i l l s  a n d  too l s  to : Support the p l ann ing  of effect ive instruct ion 
that a l igns with 2 1st centu ry standa rds .  

• 15 m entors 
• November  6 or  13, 2018 
• J anua ry 14 or  15, 2019 
• February 26 or  March 4, 2019 

Onl ine webinars and coursework for mentors of special education teachers - (October, November, January 
and March) - These courses a re in  col l aboration with I rid ium Learning. The courses take p lace on an  NDTSS 
Canvas on l ine learning page. 

o 40 mentors of begi nn i ng  speci a l  ed ucat ion teachers engage i n  lea rn i ng on the fo l lowing 
top i cs :  

o Eq u ity and  M i ndsets - October  2018 = 40 mentors 
o Goa l  Sett ing and  P rovid i ng  Feed back - November 26, 2018= 20 mentors 
o Ch i l d hood Trauma and Executive Funct ion ing = November 28, 2018 = 20 mentors 
o Web in a r  top ic  TBD by mentors - J anuary 7 and  16, March 12 and  14, 2019 

• 
43 
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What is an  Instructional Coach? An instructiona l  coach is someone whose ch i ef p rofess iona l  respons ib i l ity is / - 1 � - /  9 
to br ing evidence-base pract ices i nto classrooms by work i ng  with teachers and  other  schoo l  l eaders .  -ti If 
I n struct iona l  coaches partner  with teachers to set goa ls, i dentify teach ing strategies to h it goa l s  and  p rovide  � J./ f 
su pport u nt i l  goa ls a re met. 

• 
I nstructional Coaching tra in ings are offered to new coaches i n  North Dakota. The Coaches Academy 
is i n  col laboration with Learning Forward. Outcomes of the tra in ing i nclude an understanding of: 
how change impacts adult learners, the multiple roles of coaches, us ing student data to faci l itate 
decisions, bui ld ing trusting work relationships and using professiona l learning designs to faci l itate 
learning for teachers. 

o 6 days per yea r  
• 44 coaches were chosen through a n  app l ication  process 

• September 27 and 28, 2018 
• November 14 and  15, 2018 
• J anua ry 24 and 25, 2019 

Advanced Coaches Tra ini ngs - offered to Coach Academy graduates. The topics were chosen in 
response to a survey of graduates. 
The topics inc lude:  

o faci l itating professional learning communities 
o giving feedback to teachers, 
o bui ld ing a culture of col laboration and trust 
o managing difficult situations and faci l itating difficult conversations 
o 2 days per yea r 

• 70 coaches were chosen through a n  a pp l ication p rocess 
• September 25 and  26, 2018 

o OR 
• J a nua ry 22 and 23, 2019 
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Beginn ing Teacher Network Grants - 2018-19 school year The North  Dakota Teacher Support System wi l l  make 
fund i ng ava i l a b le  fo r REAs and  d istricts associated with ou r  Program to develop Networks fo r you r  fi rst-year 
teachers .  This is an opportun ity for you r  d istr ict o r  R EA to prov ide a more com plete I nduction Program for you r  new 
teachers .  A network with other fi rst-yea r  teachers is meant to supplement and not replace the more important 
support of a tra ined mentor for your new teachers, as a l ready provided through the NDTSS Mentoring Program. 

o F u nd ing  for REAs and  d i str icts to supplement I nduct ion P rograms 
• 1 1  grants were approved for fu nd i ng  

• B i sma rck P u b l i c  Schools = $5,703 .50 
• Edmore Pub l ic School = $2,657 .00 
• G reat Northwest Educat ion Cooperat ive = $8,925 .00 
• M id-Dakota Educat ion Cooperative = $6,375 .00 
• M i ssou ri R iver Education Cooperative = $4, 142 .00 
• North Centra l Educat ion Cooperative = $3,705 .00 
• Northeast Educat ion Services Cooperative = $3,932 .00 
• Rough r ider Ed ucat ion Services P rogram = $3,400.00 
• Red River Va l l ey Education  Cooperat ive = $3,400.00 
• Southeast Educat ion Cooperat ive = $9, 104. 00 
• West Fa rgo Pub l i c  Schoo ls = $8,925.00 

o TOTAL = $60,268 .5 

Map of the  a reas  i n  North  Dakota that received a Begi n n i ng  Teacher Network grant to supplement teacher 
i n duct ion p rograms :  

• • . -
[� . 

45 
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Measurab le outcomes of program goa ls :  
f 

Why I use it a nd  what is it used for? So that we have evidence that . . .  t I-{ Ip 
1 .  Retent ion study  - comp leted yea rly to t rack the teachers i n  ou r  state who h ave rece ived mentori ng  • 

services th rough the  N DTSS mentori ng  program .  See Retent ion study  attach ed ta b le  for d eta i l s .  We a re 
worki ng o n  ways to track the teache rs who a re no  longer worki ng  i n  N D  to fi nd  out if they left the  
profess ion or  a re  worki ng  i n  a d ifferent state as a teacher .  Th i s  data  p rovi des us  w i th  data to eva l u ate 
the effect iveness of mentor i ng  i n  re lat ion to teacher  retent ion .  

The  N DTSS com p l etes a yea r ly retent ion study  to  mon i tor teachers who have 
pa rt i c i pated i n  t he  Mentor i ng P rogra m  and  cont i n ue  to teach i n  the  No rth Da kota 

schoo l  system .  The goa l of t h i s  study is to com pa re data to assess t he  effect iveness 
of mentori ng  in re l a t ion  to tea cher  retent ion . 

201 0-201 8 Enrollment 

. .  

• 2010 r.1 2011 2012 2013 • 2014 

• 2015 • 2016 • 2017 • 2018 

Rate of Retention 

T otol Enrollment 

• Sti l l  T eoching in ND 

* This number does not inc lude teachers who have remained in  
the teach ing fie ld but have re located to another location . 
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Since 2010, Ill of the 

175 ND public school 

districts have 

participated in the 

NDTSS mentoring 

program. 

First Year 
Teacher 

enrollment has 
more than 

TRIPLED since 
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2 .  Th i rd p arty nat io n a l  eva l u at ion th rough the form of  a s u rvey by  The New Teacher Center. Th i s  su rvey i s  

done  on a b i a nnua l  b a s i s .  Th i s  th i rd -party data i s  re l i a b le, t ransferrab le  a nd va l i d .  The su rvey addresses 
p rogram qu a l ity and  sat isfact ion  th rough a n u m ber  of items on each of the teacher, mentor and  
adm in i strator s u rveys . Outcomes tha t  a re meas u red inc l ude : j ob  intentions, job sat isfact ion and 
com m itment, be l i efs about  teacher  and  i n struct iona l  leadersh i p .  

NOTSS - New Teacher Center Program Quality Report - 201 8  
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3 .  Tra i n ing su rvey data i s  co l l ected at  the  end of each tra i n i ng. Th is  su rvey d ata acts as formative data for I - / �; q 
p rogram improvement .  We use the data from our partic i pants to adjust the format and  content of ou r  � 'T) 
t ra i n ings. The su rvey data i s  a lso used to inform our tra iners on how the tra i n i ngs a re be ing received . f 1-/_<b 
Surveys are a lso used to ask non- partic i pat ing adm in i strators a bout perceived part ic i pat ion ba rr iers .  It • 
is our  goa l  to p romote equ ity and to defi ne  poss ib le ba rrie rs that may keep some d i str icts from 
pa rt ic ipati ng. We use the su rvey data to commun icate how can we e l im i n ate these barr iers .  P lease see 
attached examp le  of su rvey data. 

Su rvey data from Coaches Academy Days 1 and 2 - September  27 and 28, 2018 
Rate of knowledge prior to attending compared to after attending the Coaches Academy 

PRIOR to Attend ing 

• H ish • Madcrat<! • low 

AFTER attending 

• High • M0<1er a1E" • Low 

Su rvey data from M entor Tra i n i ng 2018 - Rate your level of mentoring knowledge 1- 5 
1= no knowledge 5= very knowledgeable 

BEFORE attending mentor 
training 

• 1 no knowlcd(le • 2 • 3 • 4 • S vc.-r, knowledgea�� 

AFTER attending mentor 
tra ining 

• 1 no knCJ\YH'ldl* • 1 • 3 • � • S · 'YPfy knowledpable 

Survey data from Mentor Tra i n i ng 2018 - Rate how prepared you felt to be in the mentoring role 1 - 5. 
1 = Not prepared 5 = Wel l prepared 

BEFORE attending 
mentor tra in ing 

I I I I 
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AFTER attendi ng mentor 
train ing 

l Not 

pr c p,, r .,.J  

1 

-
l ., 5 - Wel l  

pr e pa red 

• 

• 
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4.  Begi nn i ng  Teacher Network G rants - these grants make fund ing ava i l ab le  to REAs and d i str ict/ f 1 I 

associated with the  N DTSS mentoring  p rogram .  The grant i s  an opportun ity for REAs and d istricts to 
p rovide  a more comp l ete I nd u ct ion Program for new teachers . The measu rab l e  outcome for these 
grants i s  i nc l uded i n  the fin a l  report that i nc l udes a nd  eva l u at ion of the work com p leted and the 
" lessons  l ea rned" d u ring  the year .  P l ease see attached fi na l  report document. 

The pu rpose of the Begi n n i ng Teacher  Network G ra nt i s  to provide  add it i ona l  support for fi rst-yea r teachers to 
s u pp lement  the N DTSS mento ri ng p rogram .  For the 2018-2019 school yea r, 3 p u b l i c school d i str i cts a nd 8 REAs 

201 7-201 8 

received g ra nt awa rds ,  tota l i ng $60,000. 

Fast Facts 
201 8-201 9 

*Projected number of teachers supported 

2018-2019 Goals 

• N DTSS meet with each G rand Rec ip ient at least once pe r yea r 
• Co l la borat ion between REAs and  d i stricts 
• Provide add itio na l  suppo rt for a more complete I nduction Program 
• Cond uct and  pla n for needs assessment for 2019-2020 schoo l  yea r 

49 
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NORTH DAKOTA YOUTH ENTREPRENEURSHIP EDUCATION PROGRAM 
Facebook/NDYEEP @NDYEEP barry@ndyeep . net 70 1 -74 1 -6985 S /3 ?..,O f 3 

I ,- 15--1 9 
t1 
f (; /  

Sitting Bull College Entrepreneurial Center 
and NDYEEP Youth Outreach Initiative 

This proposal outlines an outreach program that leverages Sitting Bull College's community 

connections to help create a system to deliver entrepreneurship education activities to local youth in 

grades 4 - 1 2  and promote the entrepreneurial education opportunities available on campus . 

An effective outreach program will excite youth about creating their own economic opportunities now 

and in the future, introduce them to the skills and attitudes associated with entrepreneurship through a 

variety of proven, hands-on learning programs and strengthen the Entrepreneurial Center by forging 

bonds with emerging entrepreneurs (grade school ,  middle school and high school students before they 

graduate from high school so they will naturally regard Sitting Bull College as their choice for higher 

education 

COMPONENTS OF AN OUTREACH PROGRAM THAT 
PROMOTES FINANCIAL L ITERACY AN D ENTREPRENEURIAL ACTIVITY, 

IMPROVES ACADEMIC PERFORMANCE OF STUDENTS 
AND BENEFITS SITTING BULL COLLEGE 

Campus Activ i ties: Create a team of entrepreneurship ambassadors . Ambassadors will be the face 

and spirit of entrepreneurial life and financial wisdom at Sitting Bull College. They wil l be student, 

faculty and community volunteers drawn from the Education, Business Administration and Applied 

Sciences Programs who wil l  partner to develop the outreach program. This team will also help design, 

evaluate and deliver short and long term educational activities, produce brief inspirational, educational 

and practical video clips of young adult entrepreneurs . These will be similar to the mentoring videos 

already available on the NDYEEP Facebook page. This team will make personal connections with 

aspiring entrepreneurs in local classrooms and host groups of middle and high school students visiting 

campus. 
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Comm u n ity Activi ties : Form parent, student and administrator/teacher teams to promote interest in • 
youth entrepreneurship education, financial literacy and develop in-school and/or summer 

programming options suited to the community's outlook, desires and resources. This team will also 

facilitate lively interactions with students, parents and community leaders about local ,  regional and 

statewide economic opportunities .  

Classroom Activities : 

• Engage with existing school and community programs (Marketplace For Kids, high school 

leadership programs, 4-H, etc . )  by offering resources and expertise to enhance their 

effectiveness at encouraging real entrepreneurship . 

• Provide 4th to 1 2th grade classroom enrichment activities lead by the outreach coordinator 

and/or SBC Entrepreneurship Ambassadors based on the "Entrepreneur Interviews" located on 

the NDYEEP Facebook page. 

• Train pre-teachers to implement a Mini-Society Young Entrepreneurs classroom program; 

train pre-teachers, teachers or community members how to organize YES-U ! start-up . 

competitions mentored and evaluated by SBC Entrepreneurship Ambassadors .  

• Prepare kids to take advantage of economic opportunities at community events with the POP

UP ! Table Top Young Entrepreneur Program. 

• Organize campus field experiences hosted by SBC Entrepreneurship Ambassadors . 

Summer Activities : 

• Put classroom learning into action by providing technical assistance and mentoring to youth 

who want to create and develop their own, real summer businesses (farmers' markets, lawn care . 

local digital design opportunities, lemonade stands, child care, craft fairs, etc . ) .  

• Train local teachers to facilitate youth entrepreneurship summer camps. 

• Provide comprehensive feedback from the outreach coordinator and SBC Entrepreneurship 

Ambassadors to video taped reports of summer youth entrepreneurship activities. 
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Si t t ing Bull Col lege 
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• Enhance the Elementary Education Financial Literacy program that the college is starting to 

implement in the community by providing incentive for students to learn how to manage 

personal financial resources .  

• Make more students in the community aware of Sitting Bull College and the educational 

opportunities that are available at the col lege. 

• Provide S itting Bull College education students the opportunity to experience implementing a 

collaborative and project-based effort that involves a number of campus and community 

partners .  

• Gives Sitting Bull College an additional business incubator client. 

01th Dakota Youth Entrepreneursh ip Education Program (NDYEEP) 

• Enhance the abi lity to successfully promote entrepreneurial education in grade school, middle 

school and high school .  

• Provide NDYEEP a site to operate its program from. 

• Help the Youth Outreach Initiative be recognized as a collaborative effort with credibility in the 

community 

Financing the In i t ia tive 

The funding wil l  come from the ND Youth Entrepreneurship Education Program grant through the 

Department of Public Instruction which was approved by the Legislature . There are no dollar 

match requirements from either S itting Bull College or NDYEEP. The grant is for $30 ,000 which 

is the total budget for the initiative. No other sources are needed. Sitting Bull College will 

establish the cuff account for the proj ect and the TBIC Director will manage the said cuff account. 
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Program Budget 

The ND Youth Entrepreneurship Education Program is transitioning from directly providing 

entrepreneurship education programs and activities to teaching middle and high school teachers, 

college groups and/or community youth group leaders how to create community-based youth 

entrepreneurship education programs and activities of their own. The proposal outlined above also 

will be presented to other ND campuses and communities where NDYEEP has had popular and 

successful summer camps for the past 1 0  years . The budget reflects the change in program focus in 

that most of the grant is dedicated to the program Director's stipend and travel as teacher, facilitator 

and organizer to implement the transition. 

ITEM COST DURATION TOTAL 

DIRECTOR' S $ 1 ,400/ month 15  months $2 1 ,000.00 
STIPEND 
TRAVEL, $500.00/month 15 months $7,500.00 
LODGING & 
TRAINING 
SUPPLIES 
OFFICE RENT & $ 100.00/month 15 months $ 1 ,500.00 
BOOKKEEPING 
SERVICES 
TOTAL $30,000 
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NORTH DAKOTA YOUTH ENTREPRENEURSHIP EDUCATION PROGRAM 
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The 20 1 5  session of the ND Legislature awarded the North Dakota Youth Entrepreneurship 

Education Program an appropriation of $30,000. We were grateful, proud and gratified to receive the 

funds, our sixth Legislative appropriation . 

The funds were used to transition from a direct service model to an advisory program working with 

teachers, school districts & community groups to encourage youth entrepreneurship & train those 

individuals & entities to create their own youth entrepreneurship education opportunities . Since 2006, 

as a direct service provider, NDYEEP promoted, organized & produced 8 - 10 week-long summer 

camps around ND for 9 - 13 year-olds .  We also provided 3-day training seminars for elementary & 

middle school teachers & youth group leaders committed to incorporating youth entrepreneurship 

education activities into their curriculum and meetings . 

Attached is a budget summary for the funds awarded in 20 1 5 . Sitting Bull College in Ft. Yates s erved 

as the 50 1c3  umbrella to receive & administer the funds . The appropriation provided for a small 

monthly stipend for the Program founder & director who administers the web site, the Facebook pages 

& a monthly e-newsletter & who regularly provides original & customized entrepreneurship education 

lessons for interested teachers , funded travel to promote youth entrepreneurship at regional economic 

development conferences ,  at school board meetings , in campus economic & entrepreneurship 

departments & parent groups around ND & also funds to rent a small office at Sitting Bull College's 

Entrepreneurial Center. The remaining balance indicated on the attached spread sheet was used to 
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purchase a new laptop computer for the program & its director to continue to provide youth 

entrepreneurship curriculum, activities & training for ND schools & communities . 

Even though NDYEEP has used all of the Legislative appropriation, the director will continue to 

partner with regional economic development organizations such as those active in Bowman, Grafton, 

Wahpeton, Williston & Grand Forks , provide assistance & training for parent groups in Minot, 

Grafton & Bismarck, cooperate with local Junior Achievement teams & maintain regular 

communication with State education & economic leaders to advance the idea that our state's emergmg 

entrepreneurs will lead ND into a brighter & more prosperous 2 1 s t  Century. 

NDYEEP & its director, kids ,  parents & communities who have benefitted from the Legislators' 

forward thinking & commitment to advancing youth opportunities over the past 12 years , offer deep 

appreciation to the Senators & Representatives who championed our cause. You & DPI have our 

undying gratitude & humble appreciation. 

Barry Striegel, Founder & Director 

ND Youth Entrepreneurship Education Program 
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Youth Outreach 
Account # Description ---,- . � -

00-529-0540.0·6201 Travel Costs & Instructional Supplies 6,000.00 6,290.25 

00-529-0540.0-6501 Consultants 22,500.00 20,500.00 

00-529-0540.0-7001 Rent & Supplies 1,500.00 1,218.38 

* TOTALS * 30,000,00 28,008.63 

Project Dates: 1 1 /1 /201 7 - 1 0/31 /201 8 Director: Barry Stnegel 

Amount : Percent 
Rema in ing Remain ing 

(290.25) -4.8% 

2,000.00 8.9% 

281.62 18.8% 

1,991.37 6.6% 

Project Code: YOUTHOUT 

1 of1 updated 1011/201 8 1 2:59:38 PM dave 
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Northern 

Plains 

Writing 

Project 

lllt.1 Minot State 
- UN I V E R S ITY 

500 University Avenue West 

Minot, North Dakota 58708 
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TO : 

FROM : 

S U BJ ECT: 
DATE:  

Jam ie Mertz ,  D i rector of  F isca l Management, North Dakota Department of 
Pub l ic  I nstruct ion 
Ash Bowen & Robert Ki b le r, Co-d i rectors , Northern Pla ins Writing Project ,  
M inot State Un ivers ity 
Performance Measu res 201 7-20 1 9 
March 9 ,  20 1 8  

Below is  a l i st of Northe rn P la ins  Writ ing P roject's anticipated projects for the A Y 201 7-
20 1 9 . 

• The Northern P la ins Writ ing Project wi l l  i nteg rate subject matter experts i nto the 
i nstruction of the N PWP , expand ing the scope of the Northern P la ins Writ ing 
Project to i nc lude wider  a reas of pub l ic school instruct ion 

• Create a s ite des ign team 

• Recru it  teacher leaders and mentors from loca l school d istricts to attend and 
develop a s ite leadersh ip  team 

• Cond uct a needs assessment with loca l school teachers and admin istrato rs i n  
the  a reas of profess iona l  d eve lopment in  writi ng-across-d iscip l i nes strategies 

• Trave l to and attend the N ationa l  Writ ing P roject's nationa l  conferences in  order 
to work with nationa l  leaders i n  susta in ing  the N PWP site 

• Develop and ho ld an I nvitationa l  I nstitute , Advanced I nstitute ,  and/or p rofess iona l  
development opportun it ies as based on the s ite design team's  needs 
assessment 

• Seek out add it iona l  fu nd ing  sources to continue the m ission of the Nationa l  
Writ ing P roject/Northern P la ins Writ ing P roject 
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Northe rn P l a i n s  Writ i ng P roject B i en n i a l  Report, J u ly 2017-J u ne 
· 30, 2019 

The No rthern P l a i n s  Writ ing P roject ( N PWP)  cont inues to be a venue fo r ongoing p rofess iona l  
d eve lopment of Educato rs statewide .  Each  s ummer  N PWP offe rs pub l i c  school tea chers the  oppo rt un ity 
to work wit h  othe r  a rea educators to s h a re successfu l teach i ng strategies, resea rch new strategies based 
on new resea rch,  co nduct m i n i  teache r  I n-se rv ices, a nd become part of a state and nat ionwide network 
of teache rs ded icated to imp rov ing what happens  fo r stude nts in the c la ssroom .  N PWP fu lfi l ls its 
t rad it io n a l  ro le  of he l p ing Teachers Educate Teachers .  

S i nce 2017 N PWP has  hosted two Summer I nst itutes, one  i n  2017 a nd one i n  2018 .  Each ra n from J u ne 
4th to J u ly 26th . The fi rst was a cont i n uous i n st itute i nvo lvi ng two Teacher-Consu lta nts, Ama nda Watts 
a n d  Heather  Waddy .  Both teach in M i not .  The second Summer  I nst it ute moved to the new nat iona l ly 
recommended hyb rid mode l .  We sta rt with t h ree  days meet ing in  c lass rooms at M i not State U nive rs ity, 
then Teacher  Consu lta nts return  home to work on the i r  long resea rch p rojects. These p rojects i nvo lve 
ta k i ng a lesson p l a n, or a c l assroom cha l l e nge, a nd reva mp i ng it g iven resea rch and  cu r re nt ped agogy. 
The I n st i tute ends  with TCs retu rn ing to M i not State Un ive rsity, where in the c l ass room they make 
p resentation s  to the  othe r  TCs, the C i  rector a nd Co-D i recto r, a n d  sha re the i r  lesson p l ans  with othe rs .  
They a lso had the option of t rave l l i ng down to the No rth Da kota Teachers of Eng l i sh  a nnua l  confe rence 
in M a nda n,  to present the i r  new lesson p l a ns to the who le .  Beyond these activit ies, a l l  TCs who have 
gone th rough the I n st itute have the ob l igat ion to p rovide I n -Service m i n i - lessons to fe l l ow teachers . 
N PWP a l so fits teachers to such opportun it ies as the MSU Co l l ege fo r Kids P rogra m, and  a ro u nd the 
state, Wr ite rs Workshops for K-12 Kids. In 2017 then, the fo l lowing activit ies took p l ace th rough NPWP :  

1 .  Summer I n st itute, fo r teachers Amanda Watts a nd Heather  Waddy. Fo l low on I n-Services. Ash 
Bowen, D i recto r of N PWP, fa c i l itated .  

2 .  Be u l a h  E l ementa ry School Write rs Wo rkshop fo r Kids, faci l itated by fo rme r  TC E ricka Dyke, a n d  
i nvo lvi ng 10 e lementa ry age write rs . 

I n  2018, the fo l lowing a ct iv it ies took  p l ace th rough N PWP :  

1 .  S ummer  I n st itute (Hybrid ) , J u ne 4-26 J u ly, M i not State Un ive rsity. The  fo l l owing state teachers 
a nd those work ing to become teache rs attended :  

a .  Ho l l y  Dewitz . 4th G rade  Pe rkett E lementa ry, M PS 

b .  lya re E h io robo Schoo l  Counse lo r ( moved ) 

c. J i l l  H ambek  Pa ra -P rofess iona l ,  Centra l  Campus, MPS 

d .  Sa ra h J oy  ( M i not State U n ive rsity a nd  two pr ivate H igh Schoo ls-Bishop Rya n a nd Ou r  
Redeemers . )  

e .  M egda lyn Kuske, ist and  3 rd grade, Be l l  Schoo l ,  MPS 

f. Tat i ana  Pots, 6th g rade, North P l a i n s  E lementa ry, M PS 
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g. Kayla Tatro, 6th grade, G lenn  U l l i n  M idd le  School ,  G U  Schoo l  D istrict 

h .  Stepha nie Wi lson, South H igh, Fargo, Fa rgo School D istrict 

2 .  I n-Service Workshops a t  t he  NDCTE Annua l  Conference, Mandan  ND :  Kayla Tatro, Tat iana Potts .  

We sti l l  i ntend to offe r a few more i n -services. But most ly, we seek to increase state fu nd i ng beca use we 
now have the ab i l ity to exceed ou r  a l lotment fo r the great good of ND .  

Robert E .  K ib ler, D i rector, 701-720-2716, Robert.k ib le r@ndus .edu 

M inot State U n iversity Divis ion  of H u man it ies 
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NATIONAL WRITI NG PROJ ECT 

201 8  Invitational Institute Participant Survey 

Welcome 

We would like to know about your experiences at the invitational institute, a core element of the National Writing Project model . To protect 
your confidential ity, you r  name will not remain attached to this survey, and results wil l be reported collectively. 

If you have any questions about this survey, please send an email to research@nwp,org. Thank you. 

Your Writing Project Site 

Welcome! You are a participant in the [question("value"), id:"1 58"] I nvitational Institute , [question ("value") , id="361 '1 .  

I f this is not your institute, please stop here and ask for assistance from your institute faci litator or contact research@nwp,org . 

Institute Role 

Page exit logic: Skip / Disqualify Logic 
IF: Question "Your role at this institute:" is one of the fol lowing answers (" I am a facilitator/institute leader") THEN: Jump to page 25 -Thank You 
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how/hide !rigger exists. 
Your role at th is institute : • 

r I am a first-time fellow/participant 

r I am a returning fellow/participant 

r I am a facilltator/institute leader 

Work Context 

Page ult !ogle: Skip / Dlsqual lfy Logic 
IF: Question • 
Were you employed in education in 201 7-1 8? 

• is one of the fol lowing answers rNo") THEN: Jump to page 13 • Experience 

Show/hide trigger exists. 
Were you employed in eoucation in 20 1 7-1 8:? '" 

r Yes 

r No 

Hidden unless: Question • 
Were you employed in education in 20 1 7-1 8? 

• is one of the following answers ("No") 
Select your most recent position: 

r K-1 2 Teacher 

r Higher Education Teacher 

r Administrator 

r Other Educator (please specify): 

[ l 
r None of the above (please specify) : 

[ l 
Work Context 

Hidden unlees: Clueatton • 
Were you employed In education in 201 7-1 8? 

• Is one of the following answers ("Yes") 
Select the type of institution that was you r primary employer in 20 1 7-1 8 :  * 

r Public School Oncluding charter schools) 

r Private School 

r District/Local Education Agency (LEA) 

r Collegeil.Jnlverslty 

r Other (please specify): 

Work Context 
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You r  primary ro le in 201 7-1 8 : 

r K-1 2 Teacher 

r Higher Education Teacher 

r Administrator 

r Other Educator (please specify) : 

r None of the above (please specify): 

Public School Employer 

Page entry logic: 

S8 J o /3 
/ - 15-1 9 

� 1  
p 0h 

This page will show when: Question "Select the type of I nstitution that was your primary employer in 201 7-1 8:" is one of the following answers ("Public 
School (Including charter schools)") 

Please select the publ ic school  that was your  primary employer in 201 7-1 8 (select state , then county ,  then district, then  school) :  

Private School Employer 

Page entry logic: 
This page wil l show when: Question "Select the type of institution that was your primary employer In  201 7-1 8 :" is one of the following answers ("Private 
School") 

Please select the private school  that was your primary employer in 201 7-1 8 (se lect state , then county ,  then school ) :  

District Employer 

Page entry !ogle: 
This page wil l show when: Question "Select the type of i nstitution that was your primary employer in  201 7-1 8:' is one of the following answers 
("District/local Education Agency (LEA)") 

Please se lect the d istrict that was your primary employer in 201 7-1 8 (select state , then county ,  then  district) : 

College/University Employer 

Page entry logic: 
This page wil l  show when: Question 'Select the type of institution that was your primary employer in 201 7-1 8:' Is one of the following answers 
('College/University") 

Please select the col lege or u n iversity that was your primary employer in 201 7-1 8 (select state , then col lege) : 

Review Your Employer Info 

Page entry !ogle: 
This page will show when: Question "Select the type of institution that was your primary employer in  201 7-1 8 :" is not one of the following answers ('Other 
(please specify):") 
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Page exit loglc: Skip / D isqualify Logic 
IF: (#4 Question "You selected [questlon("optlon value"), ld:"390", option:"1 1 503"]. ls this correct? " i s  one of the fol lowing answers ("No") AND 
Question "Select the type o f  i nstitution that was your primary employer in  201 7-1 8 : "  is one  o f  the fol lowing answers ("College/University")) THEN: Jump to 
page 10 - CoHege/1.Jnjyerslty Employer 

Page exit logic: Skip / Disqualify Logic 
IF: (#3 Question "You selected [questionf'optlon value"), ld:"41 1 ", optlon:"1 1 537"]. ls th is correct? · i s  one of the following answers ("No") AND 
Question "Select the type of i nstitution that was your primary employer in  201 7-1 8 :" i s  one of  the fol lowing answers ("D istrict/Local Education Agency 
(LEA)")) THEN: Jump to page 9 - District Employer 

Page exit logic: Skip / D isqual ify Logic 
IF: (#2 Question "You selected [questionfoptlon value'), ld:'41 0', optlon:'1 1 534']. Is this correct? · is one of the foll owing answers ("No") AND Question 
"Select the type of institution that was your  primary employer i n  201 7-1 8:" is one of the fol lowing answers ("Private School")) THEN: Jump to � 
Private School Employer 

Page exit logic: Skip / Disqualify Logic 
IF: (#1 Question "You selected [questlonfoptlon value'), ld:'430', optlon:'1 1561 1, ls th is  correct? " is one of the following answers ("No") AND Question 
"Select the type of institution that was your primary employer i n  201 7-1 8 :" is one of the fol lowing answers ("Public School (including charter schools)")) 
THEN: Jump to page Z - Public School Employer 

·'l'!(f.)i!I Hidden unless : ( Question "Please select the public school that was your primary employer i n  201 7-1 8 (select state, then  county, then district, then 
school):" AND Question "Select the type of institution that was your primary employer in 201 7-1 8:" is one of the fol lowing answers ("Publ ic School 
( including charter schools)")) 
1 .  You selected [question('option value') , id='430', option:'1 1 561 ']. Is this correct? • 

If not, click the Back button below and correct your selection .  
r Yes 

r No  

� Hidden unless: ( Question "Please select the private school that was your primary employer i n  201 7-1 8 (select state, then county, then school ) :' AN D 
Question "Select the type of institution that was your primary employer in 201 7-1 8 :" is one of the fol lowing answers ('Private School")) 
2 .  You selected [question('option value'), id:'41 0 " ,  option:'1 1 534']. Is this co rrect? • 

If not, cl ick the Back button below and correct your  selection .  
r Yes 

r No 

cc..- Hidden un less: ( Question "Please select the district that was your primary employer in 201 7-1 8 (select state, then county, then district):" AND 
Question "Select the type of institution that was your primary employer in 201 7-1 8 :" i s  one of the fol lowing answers ("District/Local Education Agency 
(LEA)")) 
3. You selected [question("option value"), id="41 1 ", option="1 1 537"]. Is this co rrect? • 

If not, cl ick the Back button below and correct your  selection .  
r Yes 

r No 

-� Hidden unless: ( Question "Please select the college or university that was your primary employer i n  201 7- 1 8  (select state, then col lege):" AND 
Question "Select the type of institution that was your primary employer in 201 7-1 8 :" i s  one of the fol lowing answers ("Coll ege/University")) 
4. You selected [question("option value"), id:"390", option:"1 1 503"]. Is this co rrect? • 

If not, c l ick the Back button below and correct your  selectio n .  
r Yes 

r No  
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Hidden unless: ( Question "Please select the college or university that was your primary employer In 201 7-1 8 (select state, then college):' AND 
Question 'Select the type of institution that was your primary employer In 201 7-1 8:" is one of the following answers ("Col lege/University")) 

,,+_ )} 5 .  You selected [question('value'), id:'300'). Is th is correct? • 
1{' / If not, cl ick the Back button below and correct your  selection .  

I} 
1
_ 1 r Yes 

/ (I) 
r No 

Write-In Employer 

Page entry logic: 
This page wi l l  show when: (((((((((Public Value is exactly equal to "Other" OR Private Value is exactly equal to 'Other") OR District Value is exactly equal to 
"Other") OR College Value is exactly equal to "Other") OR Public District Value is exactly equal to "Other") OR ( Question 'Select the type of institution that 
was your primary employer in 201 7-1 8:" is one of the fol lowing answers ("Public School Oncluding charter schools)") AND Public Value )) OR ( Question 
"Select the type of institution that was your primary employer in 201 7-1 8:" Is one of the fol lowing answers ("Publlc School (Including charter schools)") AND 
Publ ic District Value )) OR ( Question 'Select the type of institution that was your primary employer In 201 7-1 8:" is one of the fol lowing answers iPrivate 
School") AND Private Value )) OR ( Question 'Select the type of institution that was your primary employer in 201 7-1 8:" is one of the following answers 
("District/local Education Agency (LEA)") AND District Value )) OR ( Question "Select the type of institution that was your primary employer in 201 7-1 8:" is 
one of the fol lowing answers ("College/University") AND College Value )) 

H idden unless: ((((Public Value is exactly equal to "Other" OR Public D istrict Value is exactly equal to "Other") OR Private Value Is exactly equal to 
"Other") OR District Value Is exactly equal to 'Other") OR College Value is exactly equal to 'Other") 
Please type in your employer name: • 

If you d idn 't mean to select "Other" from the dropdown list on the previous page, click the Back button below and select 
your employer from the d ropdown l ist. 

Hidden unless: ((((( Question "Select the type of institution that was your primary employer In 201 7-1 8:" Is one of the following answers ("Public 
School (Including charter schools)") AND Public Value ) OR ( Question "Select the type of institution that was your primary employer in 201 7-1 8:" Is one of 
the following answers ("Public School (including charter schools)") AND Public District Value )) OR ( Question "Select the type of Institution that was your 
primary employer in 201 7-1 8:" is one of the fol lowing answers ("Private School") AND Private Value )) OR ( Question "Select the type of institution that was 
your primary employer in 201 7-1 8:" is one of the fol lowing answers iDistrict/Local Education Agency (LEA)") AND District Value )) OR ( Question "Select 
the type of institution that was your primary employer in 201 7-1 8:" is  one of the following answers iCol lege/University") AND College Value )) 
You did not select you r  employer from the dropdown list. Cl ick the Back button to try again or, if you d idn 't see it on the list, type 
in the name of you r  employer here : • 

Experience 

What is the h ig hest degree that you  hold ? 

r Bachelor's (BA/BS) 

r Master's (MA, MFA,  MAT, MS) 

r Certificate of Advanced Graduate Studies (GAGS) 

r Doctorate (PhD/EdD) 

r Other (please specify): 

[ 
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Do you hold National Board Certification? 

r No ,  I do  not hold National Board Certification . 

r I was certified for 1 O years, but have not been recertified. 

r I am a current candidate. 

r Yes, I am in my fi rst 1 O years of certification .  

r Yes, I have been recertified after 1 o years. 

Years of teaching experience:  

r < 3 years 

r 3-5 years 

r 6-1 0 years 

r 1 1 -1 5 years 

r > 1 5 years 

Inst itute Experiences 

I experienced the fo llowing activities at the institute (check all that apply): 

r Composing, sharing, and revising my writing 

r Writing in  a variety of genres for mu ltip le purposes 

r Reading and discussing professional literature 

r Using digital tools 

r Examining my teaching practice with institute col leagues 

r Making public my approach to teaching writing (e.g . ,  teaching demonstration) 

r Other (please specify): 

Institute Experiences 

How would you rate the overall quality of th is institute? 
Poor 2 

r r 

3 

r 

4 

r 
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Excel lent 

r 

How would you compare the qu ality and value of this institute to other  (non-NWP) professional  development activities you have 
participated in recently? 

Much worse 

r 

2 

r 

3 

r 
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r 
Much better 

r 

I have not participated 
In any other 
professional 

development recently 

r 
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To what degree  do you fee l  that you wil l be able to apply what you have learned in this institu te to your own classroom and your  q own students? / -- /E- 1 
Not very much 2 3 4 A great deal * 1 

r r r r r 

f /_oY 
To what degree do you bel ieve that the experie nce you have had in th is institute wi l l  translate into improved student writi ng?  

Not very much  2 3 4 A great deal 

Institute Exper iences 

To what degree did your i nstitute experience prepare you to : 

Not very much 2 3 4 A great deal Not applicable 

Be a better teacher of writing? r r r r r r 
Improve the way you assess student writing? r r (' r (' r 
I ncrease the amount of time students spend 

(' (' (' (' (' r on writi ng? 
Integrate more effectively the use of dig ital r (' (' (' r r tool s  i nto your teaching practice? 
Better differenti ate your instruction to reach a 
wide range of students {e.g., students of 

(' r different ski l l l evels, language backgrounds, 
etc.)? 

Institute Experiences 

Page exh logic: Skip / D isqual ify Logic 
IF: Question • 
Were you employed in education In 201 7-1 8? 

" is one of the fol l owing answers ("No") THEN:  Jump to page 22 - Demographics 

To what degree did your  in stitute experience prepare you to : 

Not very much 2 3 4 A great deal Not applicable 

Contribute to your school's writing program? r r r (' (' r 
Contribute to your Writing Project's 
professional development programs i n  r r (' (' r (' 

schools and d istricts? 
Advocate for in tegrati ng more writ ing i nto r (' r r r (' content areas? 
Be open to taking on leadership roles at your  
Writing Project, school , district or  other r r (' (' (' (' 

professional o rganization? 
Understand how state-adopted col lege and 
career standards (e.g . ,  Common Core) affect r (' (' r 
your discip l ine and your  teaching? 

Students 

Page exh logic: Skip / Disqualify Logic 
IF: Question "Did you teach the same students regularly in 201 7-18?" is one of the following answers ("No; I did not teach in 201 7-1 8.") THEN: Jump to 
page 22 - Pemographjcs 
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Page exit logic: Page Logic 
IF: Question "Did you teach the same students regularly fn 201 7-1 8?" Is one or the following answers ("No; I taught. but did not teach the same students 
regularly (e.g., coach, demonstrallon teacher, substitute).") THEN: Jump to page 20 - Classroom 

.t:::IShowhlide trigger exists. 
Did you teach the same students regularly in 201 7-1 8? 

r- Yes 

r- No; I taught, but did not teach the same students regularly (e.g., coach, demonstration teacher, substitute). 

<" No; I did not teach in 201 7-1 8. 

Min .. 1 Max � 2000 
Hidden unlees: Question "Did you teach the same students regularly f n 201 7-1 8?" Is one of the following answers ("Yes") 

What is the total number of students you taught regularly in 201 7-1 8? 

ELL Students 

Showhllde trigger exists. 
Did you teach any ELL students (students whose primary language is not English) for all or part of your  schedule? 

r- Yes 

<" No 

Min • 1 Max . 2000 
Hidden unless: Question "Did you teach any ELL students (students whose primary language Is not English) for all or part of your schedule?" Is one 

of the following answers ("Yes") 
Please estimate the number of students you taught who were ELLs : 

Classroom 
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Grades you taught  in 201 7-1 8 (check all that apply) : 

r Pre-K 

r K 

r 1 st 

r 2nd 

r 3rd 

r 4th 

r 5th 

r 6th 

r 7th 

r 8th 

r 9th 

r 1 0th 

r 1 1 th 

r 1 2th 

r 2-year Community College 

r 4-year College/University 

r Other (please specify) : 

Classroom 

Teaching d iscipline that best reflects your  teaching assig nment in 201 7-1 8 (select on ly one) :  

r- Arts and/or music 

r- Career and technical education 

r- Elementary subjects/generalist 

r- English as a Second Language (ESL) / English as a Foreign Language (EFL) / English Language Development (ELD) 

r- English language arts / English / Composition 

r- Foreign language(s) 

r- History and/or social studies 

c- Math 

r- Science 

r- Special Education 

r- Other (please specify): 

Demograph ics 
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You r  eth n icity, check all that apply (optional) :  

r American Indian or Alaska Native 

r Asian or Asian-American 

r Black or African-American 

r Latino/a or Hispanic 

r Pacific Islander or Fi l ip ino/a 

r White or European-American 

r Other 

Reflect ion 

What do you th ink is the most important thing you gained from the invitational institute and why? 

Contact Information 

s 5 ;;.0 /8 
f -- 16 ---t 9 
i t/. r 11 ()_,, 

• 

NWP may send institute participants short follow-up surveys in the two years following the institute. We will not use your contact Information for any 
other purpose. It wi l l  not remain connected to your survey responses, which wi l l  be summarized and reported in the aggregate. 

Your First and Last Name : 

� o/os format expected 
Your Email Address : 

• 
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� %s format expected 
Please Re-enter Your Emai l  Address: 

Thank You 

Page entry logic: 
This page will show when: Question "Your role at this institute:· is one of the fol lowing answers 11  am a facil itator/institute leader") 

Hidden unless: Question "Your role at this Institute:' is  one of the fol lowing answers ("I am a facilitator/institute leader'') 

S l3 'J--Ol3 
t -/5 -1 9  
tt 1  
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We are not collecting feedback from institute leaders/faci l i tators in this survey. If you would like to preview/test the survey to see what participants wil l  see, 
please use password testpw. 

If you are NOT a faci l itator, cl i ck the back button and change your response to the previous question. 

201 8 lnvHational Institute Survey 

Page description: 
Thank You 

Thank you for complet ing the NWP Invitational Institute Surveyl 

Want to stay In touch with the National Writing Project? 

Here are a few ways to participate in the national community of NWP teacher leaders :  

• Subscrjbe to Write Now, NWP's quarterly email newsletter. Write Now publishes cogent articles for, by, and about educators who  teach wri ti ng ;  news 
about the profession;  and updates on NWP's activities and accomplishments. 

• We also invite you to join our open online publishing community ,  The Current at Educator lonoyator. where you can blog about your teachi ng 
experience to continue shari ng and getting feedback about your practice. 

• For a col lection of resources for NWP teachers and teacher leaders and blog posts about teaching writing and teacher leadership, check out 
Write/Learn/Lead. 

• For ongoing and varied conversations about a range of topics, connect with NWP colleagues from around the country through our onljne communjtjes 
and social networks . 
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Writ ing P roject Teacher  Consu l tant/B i smarck teacher  Me l issa Cou rn i a  i ntroduces strateg ies fo r hand l i ng sou rce 
texts from G raff & Bi rkenste in ' s  They Say/I Say at the 2018 Red River Va l l ey Writ ing P roject Summer  I n stitute 

Grantee : 
Amount: 
Programming: 

Red River Va l l ey Writ ing Project 
$10,000 
Summer I n stitute for K-12 teachers 

Description of Summer Institute for K-12 Teachers 

The 2018 RRVWP Summer  I nst itute took p l a ce at Legacy H igh School i n  B i sma rck, J u ly 23-27, 
with a focus on  the Nat i ona l  Wr i t ing P roject ' s  new Co l l ege, Ca ree r, a nd  Com m u n ity Writers 
P rogra m (C3WP) ,  wh i ch  su pports teachers i n  teach i ng argument writing .  RRVWP Co-D i rector 
Ange la  Hase co-fac i l i tated the S I  with Teache r  Consu lta nt (TC) L isa Gusewe l l e .  Northern  P l a i ns 
Wr it i ng P roject TC Me l issa Cou rn i a  ass i sted the fac i l itato rs as the retu rn i ng fe l l ow i n  a group  of 
12 teachers from d iverse schoo ls  i n  North Da kota . The RRVWP Di recto r, Ke l l y  Sass i ,  he l ped 
fac i l itato rs p lan and k i ck  off the  I nst itute .  Teache rs read i nto new mate r i a l s  on  the tea ch i ng of 
a rgument wr it i ng, pract i ced the i r  own wr it i ng, a n d  were coached to des ign a nd lead teach i ng 
demonstrat ions fo r each othe r  on  m i n i  u n its from C3WP .  

R E D R I V E R 
--

V A L L E Y  W R I T I N G  
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What sets RRVWP p rofess iona l  deve lopment apa rt from other  PD is that we use l oca l leaders, p 1 � 
i n  whom we have i nvested, to lead the PD to add ress loca l issues. We do th i s  with the s upport 
of a nat iona l  network (the NW�) that is the longest run n i ng p rofess iona l  deve lopment 
orga n i zat io n  i n  the cou ntry, a nd  the on ly profess iona l  deve l opment orga n i zat ion  that focuses 
on  the teach i ng of writ ing .  

Budget 
Due to 90% decrease in fu nd i ng s i nce the last b ie n n i um, we sca l ed down the n u m ber  a nd  
l ength of ou r  progra ms to  attem pt to  ma i nta i n  t he  h igh q u a l ity of Red  River Va l l ey Writ i ng 
Project p rofess iona l deve l opment i n  the most effi c ient man ner  poss i b l e .  We red uced the 
s um mer  i n st itute from 3 weeks to 1 week, ca pped the n u m ber  of pa rt ic ipa nts at 12, a nd  
l owered t he  sti pends .  

2 fac i l itato rs @ $1600 each 
12 pa rt ic ipa nts @ $300 each 
Guest P resenter 
Di rector P l a n n i ng and faci l i tat ion  
Trave l re imbu rsement 
Vis itor's Day Lu ncheon 
Postage 

$3200 
$1200 
$600 
$421 .64 
$355 
$ 146 .04 
$ 10 .50 

Tota l cost of s ummer  i n st itute : $5,933 . 18 for 35 hours of PD fo r 12 teachers 
Th is comes to $14. 12 per  contact hou r  per teacher, a n  i n cred ib l y  low cost fo r h igh-q ua l ity 
p rofess iona l deve lopment fo r North Da kota teachers .  

Performance Measu res 
Our  goa l was fo r 90% of respondents to respond with a 4 or a 5 on the fo l l owing th ree 
performance measu res .  We exceeded our goa l  i n  a l l  th ree measu res, with 100% on  Measu res 1 
a nd  2 and  92% on  Measure 3 .  Resu lts a re on the fo l l owi ng page .  

R E D R I V E R  V A L L E Y W R I T I N G  
r U V  I 
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Performance Measures 

1 .  To what degree do you believe that the 
experience you have had in this institute 
wil l translate into improved student 
writing? 

1 2  
1 0  

8 

6 
4 
2 
0 

1 not 2 
much 

responses 

I 
3 4 5 a 

great 
dea l 

• responses 

2. To what degree did your institute 
experience pre pare you to be a 
better teacher of writing? 

1 2  
1 0  
8 
6 
4 
2 
0 

1 not 
very 

much 

3. To what degree did your institute 
experience prepare you to increase 
the amount of t ime students spend 
on writing? 

responses 
8 
7 

I 
6 
s 
4 

I 3 • responses 2 
1 • 0 

1 not 2 3 4 S o  
very great 

much deal 

responses 

I • responses • 
2 3 4 S o  

great 
dea l  
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TESTIMONY ON SB 2013 
SENATE APPROPRIATIONS COMMITTEE 

January 15, 2018 
By: Jamie Mertz, Director Fiscal Management 

701-328-2176 
Department of Public Instruction 

Mr. Chairman and Members of the Committee : 
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Good morning, my name is Jamie Mertz, Director of Fiscal Management for 

the Department of Public Instruction. I am here to provide you information 

regarding the Department' s  20 1 9-202 1 appropriation request. I refer you to the 

budget book that you have been given this morning. 

The Department' s  budget is  comprehensive and includes three outlying 

agencies, the budget documents are separated by pre-printed tabs . The first tab 

includes information relative to the Department' s  20 1 9-202 1 budget request 

including a funding analysis worksheet, federal funding and optional budget 

requests . 

The second tab labeled ' School Finance Statistics ' has information related to 

enrollments, resident births, teacher salary information and the Integrated Funding 

Formula narrative and worksheets . Adam Tescher will be presenting this 

information after I have completed the administration portion. Tab number three is 

labeled 'Pass-Thru State Grants ' has information related to the State pass-thru 
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grants including the awards for the current biennium and legislatively required 

performance reports . 

There are also tabs for the outlying agencies; ND School for the Deaf, ND 

State Library and ND Vision Services. Each of these agencies will be providing 

their own information and testimony following DPI . 

The first two pages of the budget book are the agenda listing the speakers for 

today' s hearing and a table of contents . This is provided as a quick reference for 

you to go back and review the information provided. 

Page 1 of the budget book is a spreadsheet giving the overview of the 

Department' s  funding. On the left side of the pages ,  the budget is broken down 

into categories such as Administration (which includes salaries and operating), 

Integrated Formula Payment, Grants, Special Line Items and finally totals the 

budget by funding source. Column 1 is the current 20 1 7-20 1 9  Legislative 

Appropriation. Our base level budget for the 20 1 9-20 1 biennium are l isted in 

column 2. Column 3 is the Executive Budget while the final column is the budget 

that DPI would like the committee to consider. This budget contains items that 

were a part of the Executive Budget as well as optional requests that were not 

included. You will  notice that there is a large difference in the operating lines 

between the Executive Budget and the Agency Request. This is due to us 
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incorrectly placing a request as an operating item rather than a grant item. This is 

corrected in the Agency Request column. 

On Page 3 is a graphic that depicts how our agency requested budget would 

be expended. The majority ofNDDPI ' s  budget is funding that is delivered to 

school districts through the State Aid formula, Transportation funding or federal 

grants for school districts and students for programs such as Title Programs, 

Special Education or USDA Nutrition Programs. Administration expenses make 

up less than 2% of our budget request. 

On page 4 is the department' s  organizational chart. We have made 

significant organizational changes in the last biennium which we believe has made 

us a more efficient organization. The agency currently has 9 1 .75 FTEs which is 

down from 99.75 that we had in the 20 1 5 -20 1 7  biennium. During the oil  boom, 

DPI did not greatly expand the number FTEs we had at our agency. We have 

utilized technology to gain efficiencies and continue to do so . For our initial 

budget request to 0MB, we were asked to decrease our FTE count by 4 . We 

requested that 1 FTE be restored and this request was included in the Executive 

Budget. We ask that this same request be taken into consideration by this 

committee . 

Pages 5 and 6 identify the Federal Funding the department has received in 

the last two fiscal years . Our Child Nutrition and Food Distribution office also 
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distributes over $ 1 1 million in commodities per year to school districts , food banks f i 
and Indian reservations which is not included in these two pages. We currently 

don't  expect the Federal Funding we receive to change significantly under the 

Every Student Succeeds Act, also known as ESSA. A few of the grants that are on 

these two pages have been eliminated but they have been replaced by other grants 

which provide greater flexibility to our grantees. 

Pages 7 and 8 shows the department' s  20 1 7-20 1 9  appropriation and our 

projected expenditures for that time period. We are currently projecting $ 1 8 . 7  

million in  General Funds to be turned back at the end of  the biennium. However, 

the estimated expenditures for the Special Education contracts will actually be $24 

million. The may seem large but it is only a 28 percent difference . NDDPI 

commends Adam Tescher for the accurate projections he gave to the 65 th 

legislative assembly. We will be requesting funding to make up this  difference in 

the current biennium. Adam will be able to address any questions on this line item 

during his testimony . 

Page 9 is an update on the one time funding items in our current biennium . 

Al l items,  except the Governor ' s School ,  are funded from the Foundation Aid 

Stabilization Fund . The Governor ' s School is funded from the Student Loan Trust 

Fund . We expect all items to be expended completely except for the REA Merger 
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grants . The funds are available for two REAs who vote to merge and I have not 

heard of any others doing the same. 

On page 1 0  are the budget reductions we proposed to meet the Governor' s  

90  percent budget request. As  I mentioned before, we were asked to reduce our 

FTE count by 4. This resulted in a reduction of almost $687,000. We also reduced 

our operating expenses by just under $362,000. The two largest components of our 

operating expenses are IT related items that we pay to ITD and for State 

Assessment testing. These two items are included in the base in which we 

calculate our reduction amount, however, since we cannot cut these two items it 

puts additional pressure on other areas . We also proposed reducing the $ 1 . 53  

1 million grant pool that was created in the 20 1 7-20 1 9  biennium. Other items in this 

line include reduced breakfast program, school lunch matching funds and adult 

education matching funds . We did not feel it was appropriate to reduce these 

programs.  

In the pass through grant line, we reduced four grants for a total of $3 59 ,87 1 .  

We were told that Global Bridges would not be requesting funds this biennium so 

we removed it as well as reduced the three largest grants by six percent. We also 

proposed reducing Power School by $5 50,000. The Executive Budget moves the 

Power School funding from our appropriation to ITD ' s .  We are not opposed to 

that change . 
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The last page in this section lists our optional adjustment requests some of f g 
which Superintendent Baesler addressed earlier. The first item I wil l  mention is 

the Quality Rating and Improvement System work that was transferred from DHS . 

QRIS helps North Dakota families identify the quality of early care and early 

education in their community. The next item is $ 1 25 ,000 to update the State 

Foreign Language Standards. These have not been updated since 200 1 .  The funds 

are used for reviewer' s  time and travel expenses. We also requested in general 

operating funds to be restored from the amount we proposed to be cut for the 

Executive Budget. As I mentioned before, there are items that cannot be cut but 

are included in our base on which our ten percent cut is based. This request is to 

some of the funds that are used for training, outreach and customer support for our 

grantees. 

We also requested that $5 .7 million be added to the Grants - Special 

Education line . For the at least the last two biennia, we have had to request 

deficiency funding for this line. We hope this increase would solve that issue . The 

last item I wil l  discuss is the $ 1 5  million increase to our Grants-Other Grants l ine 

for federal grants . We received an audit finding due to our appropriation being 

insufficient to cover all of the federal grant requests we received during the 20 1 5-

1 7 biennium. This request is to resolve this audit finding. One comment I will 

make on this is that the funding for all of these is from the General Fund except for 

f 13 
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the Federal Grants increase . Obviously, this would funded by Federal 

appropriations . 
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Mr. Chairman, this concludes my remarks and I thank you for the opportunity 

to discuss the budget priorities of the Department of Public Instruction. Adam 

Tescher will present information on the next section pertaining to School Finance but 

I would be happy to take any additional questions from the committee before he 

comes to the podium. Please feel free to contact me or other Department personnel 

to answer any questions or provide further information. Thank you. 
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TESTIMONY ON SB 2013 
SENATE APPROPRIATIONS COMMITTEE 

January 15, 2018 
By: Adam Tescher, Director School Finance and Organization 

701 -328-3291 
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Mr. Chairman and Members of the Committee : 
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Good morning, my name is Adam Tescher, Director of School Finance and 

Organization for the Department of Public Instruction. The school finance 

information begins on page 1 2  in the budget book. 

Page 1 2  provides a statewide look of school districts, school buildings, K- 1 2  

enrollment, licensed staff, non-licensed staff, and graduates for public school 

districts, non-public schools, state institutions, BIE schools, special education 

units, and career and technical education centers . 

Page 1 3  has two graphs; the first graph shows new arrivals to the state of 

North Dakota by age group . Approximately 5 1 % of new arrivals are from ages 1 8-

34  and almost half of those arrivals are between the age of 20-24 . The second 

graph shows the North Dakota population estimates from 20 1 0  - 20 1 7 .  

Page 14  shows the North Dakota resident births by county from 2002 -

20 1 7 . This is the information that the department uses to proj ect kindergarten 

students that will be entering the public-school system. 
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On page 1 5  there are graphs that show the K- 1 2  enrollment for publ ic school 

districts from 1 996 through the current 20 1 9  school year, as well as proj ecting the 

enrol lment for the next biennium. The 20 1 9  K- 1 2  public school enrollment is 

1 1 0 , 842 students . These graphs also show the enrol lment comparisons and trends 

of North Dakota' s  nine largest districts to all the other districts in the state . 

Page 1 6  shows enrollment history by region and pages 1 7 and 1 8  have the 

enrollment history by county. Theses tables also compare changes from the 2009-

1 0  school year to the current 20 1 8- 1 9  school year. 

Page 1 9  reports the North Dakota public school enrol lment cohorts . This is 

the tool that the department uses to proj ect the number of students for next 

biennium. The 20 1 9-2 1 biennium enrollments are proj ected advancing the students 

from one grade to the next. We then look at the survival rate over a period of years 

to determine the percentage of students that will enter the following grade level .  

The projected increases for the 20 1 9-2 1 biennium are 2 ,345 students in 2020 and 

3 , 1 60 more students for 202 1 .  Page 20 l ists enrollment observations for K- 1 2  

publ ic school districts . 

On page 2 1 ,  there are charts and graphs that show a history of licensed 

staff' s full-time equivalency and salary as well as student enrol lment going back to 

2009 . Page 22 is a report from the Digest of Education Statistics published by the 
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National Center for Education Statistics (NCES) that shows the annual average 

salary for teachers by state . 

Page 23 is a historical look at the state aid to schools and the and the 

different funding l ines that have been used since the 1 999-200 1 biennium as well 

as the executive recommendation for the 20 1 9-202 1 biennium. The version of the 

integrated formula that is currently in place was established for the 20 1 3 -20 1 5  

biennium where there was a significant increase in the state ' s  investment in K- 1 2  

education. 

The K- 1 2  funding formula is tied to the cost of providing an adequate 

education. In the 20 1 3  session, local property tax levy authority was decreased 

significantly with the statewide taxes making up the difference. The formula is  

student driven and uses various weights to account for the increased costs 

associated with school district size and serving students with special needs. The 

North Dakota K- 1 2  funding formula provides a base of financial support per 

student regardless of where the student lives or what the taxable valuation is of the 

district. 

Pages 25 and 26 is the calculation tool that the Department of Public 

Instruction uses to determine the total formula payment as well as the state share of 

the formula payment. An example of the Bismarck School District has been 

provided. 
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Pages 27 and 28 show the cost to continue the current formula for the 20 1 9-

202 1 biennium. The cost to continue accounts for projected student growth and 

estimated changes in taxable valuation, using the same base payment rate and 

weighting factors as the 20 1 7-20 1 9  biennium. The increase in appropriation for the 

cost to continue is $52,295 ,83 7 more than the current biennium. There is also an 

increase in the Grants - Special Education Contract line of $5 . 7 mill ion to account 

for shortfalls in the current biennium and projected increases going forward . 

Page 29 shows the cost to continue as we l l  as the cost increase for the 

executive recommendation. The changes in the executive recommendation inc lude 

increas ing the per student payment rate 2% each year of the b iennium, reduc ing the 

transition min imum payments by 1 0% in the second year of the b iennium, changes 

the property tax contribution to 1 2% on existing property, and uses a hybrid 

weighted student unit calcu lated using 60% of the previous year ' s  average daily 

membership and 40% of the current year enro llment . 

This conc ludes the Department of Pub l ic Instruction testimony and I can 

take any questions that you have. Thank you 
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Test imony of Jeremy Neuharth 
Owner  of Sycorr & P res i dent  o f  Tech N D  

1 4 2 0  4 ' "  S T R E E T N O R T H  • F A R G O ,  N D  5 8 1 0 2  
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I n  Support of SB 2013 
January 15, 2019 

Cha i rman Ho lmberg and Members of the Senate Appropr iat ions Committee, 
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My name i s  Je remy Neuharth ;  I am a North  Da kota nat ive that grew up  on  one of our  many fam i ly fa rms here i n  the 

state .  Today I a m  b lessed to be a vetera n of the North  Da kota Army Nat iona l  Guard,  have a wonderfu l fam i ly i nc l ud i ng 

two ch i l d ren ,  a nd own a sma l l  bus i ness located i n  Fa rgo that writes software for ba nks .  I am a l so the pres ident of the 

Techno logy Counc i l  of North Da kota {TechND) whose m iss ion i s  to promote the use ,  growth a nd deve lopment of 

techno logy i n  North  Da kota . Deve lop ing workforce is the top pr iority for TechND's nea rly 70 members representi ng 

bus i ness, educat ion and  government .  

Today I am  here on beha lf of Tech ND and  as  a found i ng member  of the D igita l Workforce Coa l it ion .  The 

newly-formed Digita l Workforce Coa l it ion is  made up  of compan ies a nd o rganizat ions ded icated to 

deve lop ing North  Dakota's futu re workforce . The Coa l it ion strives to provide every student with computer science 

cation, cons idered to be base sk i l l s  needed for a lmost a ny job in the d igita l age. We strongly support SB 2013, 

s pecifica l ly the Department of Publ ic  I n struction's (DP I )  work on the North Dakota Computer and Cyber Science 

standards .  By exposing our students to the fundamenta l s  of how technology works, we w i l l  give them an advantage in 

the g loba l  workforce . This i s  not a bout fi l l i ng the 6,500 new and rep lacement technology jobs projected with in  North 

Da kota i n  the next decade; it i s  a bout g iv ing a base understa nd ing of technology too ls used across a l l  sectors. It doesn't 

matter if you want to be a nu rse or  run the fam i ly fa rm, technology impacts everything ! We have the opputun ity to 

deve lop the sk i l l s  of our students to leverage techno logy a nd turn those ski l ls i nto a true competit ive advantage . 

With cyber secu rity inc idents cont i nu i ng to show up  i n  ou r  head l i nes, it is so important to i ncorporate cyber educat ion 

i nto our c lassrooms. A fi rst i n  the nat ion, DP I  has  successfu l ly brought two e lements together  so our  students wi l l  know 

how to use the techno logy i n  a secure fash ion .  I t  i s  no longer good e nough to have the techno logy work; you need to 

know how to protect senstive data and  manage r isk. 

M uch of the ha rd work has been done a l ready. DPI has created a we l l -thought-out sta ndard ,  but we need your  he lp .  

We need you to support our  educators so they ca n teach up  to the sta ndard .  I fu l ly support the $6 mi l l ion  within  DPl 's 

budget to tra in  teachers on the com puter and cyber science standard .  As a pa rent ra i s ing North  Da kota ed ucated 

d ren ,  a bus iness owner  looking fo r tech-savvy workforce, and  pres ident of the Tech N D, I be l i eve th i s  i s  a smart 

estment i n  North Dakota 's future .  Jo in  me i n  support ing the needed resou rces to create a 2 1st century workforce 

that wi l l  be the envy of the nat ion .  

f l  
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TechSpa rk Manager- North  Dakota, M icrosoft 

Testimony i n  Support of SB 2013 
J anua ry 15, 2019 

Cha i rman  Ho lm berg a n d  Mem bers of the Sen ate App ropr i a t ions  Com m ittee, 
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My n ame  i s  Taya Spe l h a ug  a n d  I a m  the  M a n age r of the  TechSpark p rogram for M ic rosoft i n  No rth Da kota . 

M icrosoft has had  a long-stand ing presence i n  North Da kota go ing back decades, with over 1,200 employees at 

ou r  Fa rgo cam pus .  The M icrosoft TechSpa rk i n it iative is a civic program a imed at fostering greater economic 

opportun ity and job creat ion .  As a North Da kota native and  a graduate of NDSU, I am  proud that North Da kota 

was selected as one of six states for the TechSpark progra m .  

I t  is  i n  that sp irit that I jo i n  you today as a member of  the  Digita l Workforce Coa lit ion to  testify i n  support of 

the  Department of Pub l i c  I n struct ion 's  {DP I )  Computer a n d  Cyber Science standa rds .  We strong ly support 

these  sta nd a rds  a n d  the  fu n d i ng req uested by the  Depa rtment  to support teacher  t ra i n i ng  p rogra ms to 

e n s u re that  eve ry No rth Da kota student, in eve ry schoo l ,  is eq u i pped with the  base computer  sc ience sk i l l s  

to com pete a n d  th r ive i n  today' s  d ig ita l economy .  

I n  a wor l d  where v i rtua l ly every i n d ustry i s  be i ng  i m pa cted by  techno logy, th i s  knowledge i s  a s  fou ndat ion a l  

a s  read i ng, wr i t i ng, a n d  math .  E n s u r i ng  t h a t  every c h i l d  i n  No rt h  Da kota has  a ccess t o  q u a l i ty com puter 

sc i e n ce educat ion i s  c ruc i a l  to our workforce deve l ment  efforts, he l p i ng  grow our economy and set 

students up fo r s u ccess rega rd l ess of what  career  path they p u rsue .  Computer sc ience sk i l l s  a re a pp l i ca b l e  

fa r beyond  the  tech no logy i n d u st ry -we a ren 't on l y  t h i n k i n g  a bout h i r i ng  fut u re M i c rosoft emp l oyees .  

Ne a r ly eve ry occupat ion  i n  our  modern  economy ut i l i z i ng  fu ndementa l comput i ng  sk i l l s .  These a re base  

s k i l l s  req u i red for count l ess jobs  i n  the  ene rgy sector, hea l th ca re, agr i cu l tu re, a nd  av i a t ion  to name a few.  

F u rthe rmore, pa rents t h roughout  No rth Da kota a re demand i ng  access to q u a l i ty cou rses and p rogra ms i n  

t h i s  a rea . N at i o n a l l y, 93% of pa rents want  the i r  c h i l d ' s  schoo l  to teach com puter sc ie n ce, but  fewe r than 

h a l f of schoo l s  offe r these cou rses .  A l a ck  of a ccess h u rts our  economy and  creates major  i n e q u it ies  i n  

ed u cat ion ,  p a rt i c u l a r ly  for r u r a l  com m u n i t ies  and groups that  h ave been trad i t i ona l ly u nde rrep resented i n  

com puter  sc ience and othe r  STE M  fi e l ds .  

f J  
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Beca use there i s  such  a h igh demand  for i nd iv i d u a l s  with computer sc ience s k i l l s ,  i t  i s  that  m uch more 

im porta nt for t h i s  add it ion a l  fu nd i ng  be made ava i l a b l e  to o u r  teachers who a re t ry i ng  to do more but  

support, resou rces, a nd  tra i n i ng .  With you r  he lp  we can  tra i n  h u n d reds of i n -serv ice teachers from d iverse 

backgrounds  statewide  to p rov ide q u a l ity com puter sc i ence ed ucat ion in our schoo l s .  

We i n  the tech no l ogy-sector sta nd  strong ly beh i n d  you  as  you  work  to  ta ck l e  th ese ch a l l enges .  M icrosoft 

h a s  been a strong advocate fo r expa nd i ng  access to com puter sc ience ed ucat ion i n  No rth Da kota a nd  

across t h e  nat i o n .  These efforts have i n c l uded i n it i at ives s u c h  as  Techno logy Educat ion  a nd  L i teracy i n  

Schoo l s  o r  TEALS .  Beca use there is  a cr it ica l shortage o f  com puter sc i ence teachers, TEALS p a i rs t ra i ned 

compute r sc ie n ce profess iona l s  with c l a ssroom teachers to tea m-teach computer sc ience .  Today TEALS 

ope rates in 29 states, 350 h igh schoo ls, a nd  reaches 1 1 ,000 students .  I n  No rth Da kota we have 15 schoo l s  

teac h i ng computer  sc iece th rough the TEALS p rogra m .  

To c l ose, I wa nt t o  tha n k  Su per intendent  Baes l e r, h e r  staff a t  t h e  Depa rtment  o f  P ub l i c  I n st ruct ion ,  a n d  a l l  

those w h o  served on  t h e  comm ittee t o  deve lop  t h e  new sta nda rds for t he i r  exce l l en t  work .  As a member  of 

the  revi ew com m ittee, i t was i n s i r i ng  to see the pass ion these educators have fo r b r i n i g  equ i ta b l e  a cce 

computer  sc i ence to the i r  students .  These first- i n -the-nat ion Computer a nd  Cyber  Sc i ence Sta nd a rds wi  

put  No rth Da kota students on a path for success i n  the h igh-sk i l l ed ,  tech no logy-dependent  jobs of the 

futu re .  To i m p l ement these sta nda rds howeve r, we wi l l  n eed you r  he l p  to prepa re our teache rs and schoo l  

d i st r i cts to i m p l iment them. I hope you wi l l  jo i n me  in s upport i ng  the  Depa rtment 's req uest .  

Tha n k  you .  



Test imony of Rudie Martinson 
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My n a m e  i s  R ud i e  M a rt i n son a n d  I a m  he re today rep resent i ng  the  North Da kota Hosp ita l ity Assoc iat ion to add  

o u r  vo i ce  i n  s uppo rt of  the Depa rtment  of  Pub l i c  I n struct ion 's  Computer a nd  Cyber  Sc i ence sta nd a rds and  the i r  

req uest fo r add it ion a l  resou rces to s uppo rt teacher  t ra i n i ng .  

N ow you m ight wonde r  why the  hosp ita l ity i n d u st ry wou l d  ca re a bout computer sc ience ed ucat ion ,  but  i t  

s hou l d  be  obv ious .  Some of the  most i n n ovat ive and tech-savvy compan i es i n  the cou ntry a re in  the  hosp ita l ity 

i n d u st ry .  The hote l  a n d  resta u ra nt i n d u stry ha s  been tra n sformed by tech no logy. O n l i n e  reservat ions, o n l i n e  

order i ng, ven ue  spec if ic mob i l e  a p ps, a n d  even e l ectron i c  cha r ita b l e  ga m i ng h ave c reated a s ign ifi cant  d emand  

fo r com pute r-p rofi c i ent  workers i n  the  hosp ita l ity secto r .  

Th is  i s  why we were proud to jo in the  D ig ita l Workforce Coa l i t ion  to support efforts by DP I  and othe rs to move 

the need l e  on  th i s  i m porta nt  workforce d eve l opment pr io rity for a l l  sectors of No rth  Da kota ' s  economy.  

The hosp ita l ity sector i s  a pe rfect examp l e  of why i nvesti ng i n  these sk i l l s  i s  so i m porta nt .  Eve ry a spect of o u r  

i n d u st ry h a s  b een  i m pacted by  tech no logy . We  wou l d  benefit great ly from a fut u re workfo rce where sk i l l s  l i ke 

cod i ng, webs i te des ign ,  a nd  app l i cat ion p rogra m i ng were as  com mon as  h igh-schoo l  l eve l  read i ng, wr it i ng, a nd  

ma th .  

F u rt he rmore, t he  hote l  a n d  resta u ran t  i n d u stry has  a l so been  heav i l y  ta rgeted by h a ckers l ook i ng  to  stea l  

pe rso n a l  a n d  payment  i nformat ion  from o u r  customers .  We need  to  ensu re o u r  fut u re workforce i s  p repared 

to secure ly  i n te ra ct with the  n ew systems  and softwa re that  a re consta nt ly be ing deve loped ,  updated, a n d  

i m p l e mented i n d u st ry-w ide .  

I hope  t he  com m ittee wi l l  s u ppo rt the  Depa rtment  i n  t he i r  effo rts .  By  i nvest i ng  i n  teacher  t ra i n i ng these new 

sta n d a rds  wi l l  not o n ly h e l p  North  Da kota students bu i l d  the va l u a b l e  sk i l l s they need fo r a g loba l ,  con nected 

economy, but wi l l  a l so p rovi de  a ta l en t  p i p e l i n e  for emp loyers, both l a rge a nd  sma l l , who a re desperate ly 

seek i ng  workers with th ese sk i l l s .  
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North Dat�ota 
Grain Growers Association 

You Raise . We Represent. www.ndgga.com 

North Dakota Grain Growers Association 

Testimony on SB 2013  

Senate Appropriations Committee 

January 1 5, 2019 

Chairman Holmberg, members of the Senate Appropriations Committee; for the 
record my name is Dan Wogsland. I 'm the Executive D irector of the North Dakota 
Grain Growers Association (NDGGA) . Through our contracts with the North Dakota 
Wheat Commission and the North Dakota Barley Council NDGGA represents North 
Dakota wheat and barley farmers on domestic policy issues on the state and federal 
levels . I appear here today in support of the Digital Workforce Coalition's initiative 
for Computer Science and Cybersecurity Education in North Dakota schools . 

Chairman Holmberg, members of the Senate Appropriations Committee, and you are 
all aware technology is today and it is here to stay. We all depend on technology in 
practically all aspects of our daily lives. The initiative contained in SB 2013  will 
provide computer science education and the base skills needed for our children to 
compete in the digital age for virtually any j ob available. This will help provide our 
students with the "leg up" necessary to compete in today's and tomorrow's j ob 
markets. 

This is especially true in agriculture where precision agriculture is not a novelty but 
a necessity. Providing our next generation of farmers with the digital skills today 
will pay dividends not only for them but for society as well as they engage in 
farming or ranching in the future. 

Chairman Holmberg, members of the Senate Appropriations Committee, before you 
we have the opportunity for the future today. Providing critical Computer Science 
and Cybersecurity Education is an investment in the future of North Dakota./ 

NDGGA provides a voice for wheat and barley producers on domestic policy issues - such as crop insurance, disaster assistance 
and the Farm Bill - while serving as a source for agronomic and crop marketing education for its members. 

Phone: 701-282-9361 I Fax :  701-239-7280 I 1002 Main Ave W. #3 West Fargo, N . D . 58078 
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North Dakota 
Smal l  Organized Schools 

Mr.  E I Roy Burk le 
Executive Di rector 
1419 9th Ave N E  
J amestown, 58401 
Ebu rk lendsos@gma i l . com 
701-230-1973 

J a n u a ry 14, 2019 

M r. Bra ndt Dick Mrs. J anet Brown 
Pres ident Bus iness Manager 
PO Box 100 - 123 Summit Street 925 Riverview Drive 
Underwood, ND  5857 Va l ley City, N D  58072 
Brandt. D ick@underwoodschool .o rg ja net. brown@k12 .  nd . u s  
701-442-3274 701-845-2910 

Senator Ho lmbe rg, Cha i rman ,  a nd  Members of the ND Senate Appropriat ions Committee, 

For the record, my name  is  E I Roy Bu rk le  a nd  I serve as  Executive Di rector of North Dakota Sma l l  
Orga n i zed Schoo ls  ( N DSOS) .  

P r io r  to s ha ri ng  schoo l  tra n sportat ion data, I wish to  exp ress ou r  app reci ation on beha lf o f  ou r  
1 50  members for efforts t o  i ncrease per  pup i l  payments, p rovid i ng  add it iona l  resou rces to 
add ress menta l  hea lth  and  schoo l  safety, cont i n u i ng  to ensu re app ropriate fu nd i ng  for Career 
and Tech n i ca l  Educat ion ,  R EAs, and Center for D istance Education ,  i n  add it ion to cons ideri ng  
othe r  i n it iat ives that wi l l  b ette r  ass ist schoo l  l eaders and  teachers i n  add ress ing both t he  
academ ic, soc ia l/emotiona l  a nd  pe rsona l  needs  o f  No rth Da kota students. You r  efforts a re 
app rec iated . 

Tab l e  A and  Tab l e  B (graph  form ) i l l u st rate school  transportation fi n a nc ia l  t rends us ing data 
p rovided  by loca l school d i str icts and comp l i ed in the ND DP l's School D istr icts F i nance Facts 
P ub l i catio n .  P re l im i n a ry 2017-18 data p rojects record h ighs in cost of transportat ion 

G, ($65, 7 18263) ,  average tra n sportat ion cost pe r  pup i l  ($2.95/mHe), and  average cost of $ / /5 0 
• 9 D 

t ra nsportat ion per  m i l e  ($2 .95 ) .  Tota l  a n n u a l  m i leage i s  p rojected to i ncrease (22,292,544 
m i les )  wh ich  corre l ates with fa l l  e n ro l lment i ncreases .  The net resu lt i s  a p rojected reduct ion i n  
the  pe rcentage of  state s upport {40.84%), wh i ch  wou l d  be  the th i rd l owest s i nce the 1992/93 
schoo l  year .  ( P l ease note that the  2017 /18 data i s  p re l im i n a ry data and  i s  su bject to change 
pr io r  to the  offic ia l  re lease i n  Febru a ry 2019 . )  

Ta b l e  C p rovides  a s umma ry o f  tota l  a n n u a l  r ides a nd  ru n s  from 2007 to  2018 t ime  per iods .  The 
data c lea r ly demonst rates the  b u l k  of tra nsportation  r ides and runs a re :  i n -city, ru ra l ,  career 
and techn ica l educat ion ,  and speci a l  educat ion . The n u mber  of runs  i n  ru ra l  d i str icts has 
decreased over t ime as schoo ls  with decl i n i n g  e n ro l lments h ave red uced/comb i ned routes to 
become  more effective and effi c ient .  However, d ist r icts with i ncreas ing en ro l lments ( ru ra l  a nd  
u rb a n )  a re i n creas ing  runs  a n d  r i de rs h i p .  

Region 1 
Mr. T im Ho lte, S upt .  Sta n l ey 
Mr .  J ohn  Gruenberg, S u pt .  Powers Lake 

Region 4 
Mr. Ke l ly Kopp i nger, S upt .  New Eng l and  
Mr .  J im G ross, S upt .  Se lfridge 

Board of Directors 
Region 2 

Mr. Jeff Hag ler, S upt .  North  Sta r 
Mr .  Steven He im,  Anamoose & Dra ke 

Region 5 
Mr. Joe l  Lerner, Bd. Member Carr ington 
Mr. Brandt Dick, S upt .  Underwood 

Region 3 
Mr. Fra n k  Sch i l l ,  Supt .  Edmore 
Mr. Dean Ra lston, Supt .  Drayton 

Region 6 
Mr. M itch Car lson, Supt .  La Moure 
Dr. Steven Johnson, Supt .  Lisbon 

The mission of NDSOS is to provide leadership for the small/rural schools in  North Dakota and to support legislation favorable to their 
phi losophy while opposing legi

sP
o

} 
that is harmful .  
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On-go i ng  t ransportation  costs conti nue  to rise as  with any  bus i ness .  Bus  p u rchases a re cost ly . 
However, accord i ng  to i nformat ion received from Ha r low's, n ew bus  a nd  shop rate i ncreases 
h ave been in the 1 to 2% in recent yea rs (depend i ng  on  the type/s ize of bus a nd  req u i red repa i r  
needs ) .  F ue l  p ri ces have genera l ly i nc reased from the  l a st sess ion .  The greatest cha l l enge i s  
fi nd i ng  and  com pensat ing bu s  d rivers. Over the  l ast t en  yea rs, the average wage has  i ncreased 
from $ 17 . 33/per  hou r  to $25 .49 (SY 18- 19) o r  an i nc rease of 47% fo r bus d riv i ng  posit ions  that 
a re less than  9 months .  Recent trends a re 2 to 3% wage i nc reases a n n u a l ly .  Schoo l s  have a lso 
comb i ned routes and posit ions  ( i . e .  custod ian a nd  bus d river) which has resu lted i n  i ncreased 
overt ime  com pensation .  And - new Federa l  Motor Carr iers Safety Ad m i n istrat ion 's  ( FMCSA) 
regu lat ion s  wi l l  be effective Februa ry 7, 2020. 

Al l ( n ew) d rive rs seek ing a CDL, and a l l  d rivers seek i ng  to u pgrade  the i r  CDL endorsements to 
passenger (P) or school bus (S) wi l l  be requ i red to e n ro l l  in both c l assroom and  beh i nd-the
whee l  tra i n i ng. Cu rrent CDL with P and/or S a re gra ndfathered . Th i s  add it i ona l  req u i rement 
wi l l  res u lt i n  added costs which a re yet to be determ ined .  M r. David Steffen ,  D i rector, Tra i n  N D  
Northeast, i s  cu rrent ly research i ng  these new requ i rements to determ i n e  how Tra i nND  ca n 
ass ist schoo ls  a nd  bus  contractors i n  meet i ng these new req u i rements .  Also, Vert ica l Al l i a n ce 
(on l i n e  bus  d river profess iona l  deve lopment) h a s  been asked to resea rch if they ca n obta i n  the  
necessa ry app rova l from FMSCA to  provide the c lassroom com ponent  req u i rement .  
Tra nsport i ng  students safe ly i s  a lways the n um ber one goa l .  The rea l ity of th is  FMSCA 
regu l at ion wi l l  h e ighten the cha l lenge of recru i t ing schoo l  bus  d rive rs a nd  the i n c reased costs 
assoc iated with th i s  tra i n i ng .  

The d ata c lea r ly demonstrate the need to increase state support fo r t ra n sportat ion . Attached i s  
a p roposed amendment for cons iderat ion req uest i ng  that the va rious  tra nsportation  rates be 
changed backed to the 2015-17 rates. 

I wish to acknowledge and tha n k  M r. Adam  Tescher, M r. Don W i l l i ams  and  Ms. Sherry Say ler, 
N D  Department of Pub l ic I n struct ion ,  fo r the i r  ass istance .  

Tha n k  you for you r  t ime and  I sha l l  sta nd for q uest ions .  

Respectfu l ly, 
M r. E I Roy Bu rk le, Execut ive Di rector 
ND Sma l l  Orga n ized Schools 
1419 9th  Ave N E  
J amestown, N D  58401 
Ce l l :  701-230- 1973 Ema i l  ebu rk lendsos@gma i l . com 

Revised 1/12/2019 
F i le :  SB 2013 19.0226.01000 
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NO PUBLIC SCHOOL DISTRICT TRANSPORTATION DATA · SOURCE: SCHOOL FINANCE FACTS SECTION A 
School Change in Total Sta e Percent Average Average Cos Opera ing Percen of 
Fisca l No. of Pupils Cost of Yearly Payments to of S a e Trans. Cost of Trans. Per Total Annual Fall School Sta e 
Year Transported Transportation Cost Schools Support Per Pupil Mi le Mileage Enrollment Districts Support All 

1992/93 44,116 $ 24,830,520.97 $ 17, 167,452 69.1496 $ 562.85 $ 1.00 24,770,652.40 257 47. 10% 
1993/94 43,754 $ 25, 101, 143.75 1.09% $ 16,766,456 66.80* $ 573.69 $ 1.03 24,482,141. 10 118,512 251 46.40% 
1994/95 47, 105 $ 26,296,239.55 4.76% $ 17,196, 155 65.3996 $ 558.25 $ 1.09 24,169,781.80 118,649 238 45.70% 
1995/96 47,580 $ 26,668,279.48 1.41% $ 17,498,529 65.6296 $ 560.49 $ 1.13 23,539,349.20 118,565 234 46.0096 
1996/97 48,236 $ 27,779,408.99 4.17% $ 17,810,492 64.11% $ 575.91 $ 1 .17 23,837,566.80 117,816 234 45. 70% 
1997/98 48,445 $ 28,371,324.50 2 .13% $ 17,583, 138 61.98% $ 585.64 $ 1 . 18 24,025,594.20 1 16,103 231 44.26% 
1998/99 49, 117 $ 28,222,184.35 -0.53% $ 17,442, 180 61.80% $ 574.59 $ 1 .18 23,864,619.50 113,929 229 43.03% 
1999/00 46, 114 $ 29,515,603.00 4.58% $ 17,381, 171 58.89% $ 640.06 $ 1 .26 23,349,766.00 111,705 229 43.36% 
2000/01 44,922 $ 31,984,641.00 8.37% $ 17,205,267 53.79% $ 712.00 $ 1.40 22,923,404.00 108,094 227 41.92% 
2001/02 43,470 $ 31,160,965.00 ·2.58% $ 17, 198, 168 55. 19% $ 716.84 $ 1.32 23,583,312.00 105,217 218 42.07% 
2002/03 43,249 $ 31,901,335.00 2.3896 $ 16,994,871 53.2796 $ 737.62 $ 1.35 23,614,851.00 103,013 217 41 .9396 
2003/04 39,022 $ 32,743,341.00 2 .64% $ 17, 152,363 52.3896 $ 839. 10 $ 1.44 22,784,009.00 101, 137 211  41.4596 
2004/05 37,257 $ 34,668,950.00 5.88% $ 17, 1 18,918 49.38% $ 930.54 $ 1 . 55 22, 337,864.00 99,324 206 40.48% 
2005/06 38,096 $ 36,228,595.00 4.50% $ 16, 213,012 44.75% $ 950.99 $ 1.64 22,039, 176.00 97,120 198 39.6696 
2006/07 38,442 $ 37, 133,249.00 2.50% $ 16, 147,647 43.49% $ 965.96 $ 1 .72 21, 584,342 .00 95,600 195 38.99% 
2007/08 37,748 $ 43, 119,410.00 16. 12% $ 17,011, 141 39.45% $ 1, 142. 29 $ 2.03 21,218,019.00 94,057 187 40. 16% 
2008/09 38,371 $ 42,995,587.95 -0.29% $ 17,304,869 40.25% $ 1, 120.52 $ 2.06 20,891,084. 14 93,406 184 40.46% 
2009/10 38,065 $ 47,316,652. 56 10.05% $ 20,310,472 42.92% $ 1, 243.06 $ 2.23 21, 264,227.71 93,715 181 48. 15% 
2010/11 38,396 $ 48,074,295.00 1 .60% $ 26,462,498 55.05% $ 1,252.07 $ 2 .27 21 ,144,812 .00 94,729 179 54. 79% 
2011/12 38,723 $ 53,965, 769 .59 12. 2596 $ 23,650,074 43.82% $ 1,393.63 s 2.59 20,856, 898.34 95,778 179 56.07% 
2012/13 39,095 s 56,510,606.00 4.72% $ 24, 738,009 43. 78% $ 1,445.47 $ 2.70 20,899, 150.00 99, 192 179 56.6996 
2013/14 42,043 $ 60,907,853.00 7.78% $ 26,631,842 43.72% $ 1,448.71 $ 2.85 21,405,557.00 101,656 179 66. 30% 
2014/15 43,804 $ 59,984,125.00 ·1.52% $ 26,639,140 44.419' $ 1,369.39 $ 2.83 21,215,830.00 104,278 179 66.279' 
2015/16 44,602 $ 60,722,287.00 1.23% $ 27,803,637 45.79'6 $ 1, 361.43 $ 2.79 21,757,879.00 106,070 178 66. 10% 
2016/17 43,352 $ 62,135,733.00 2.33% $ 28,447,575 45.78" $ 1,433.30 $ 2.90 21,414,287.00 108,945 178 65.569' 
2017/18 43,612 $ 65,718,263.00 5.77% $ 26,837,564 40.849' $ 1,506.90 $ 2.95 22,292,544.00 110,223 178 63.95% 

1993-2018 -1% 165% 168% 195% -1096 -7% -31% 
Tota l Year ly Ave. 4.05% 

Date revi sed 1 1/20/018 ESTIMATE 2017 /18 Information wil l be available from ND DPI End of February 2019 ESTIMATE 
Acknowledgement and Appreciation Noted : 2009 HB 1013 authorized a $SM supplementa l payment to school s SY 2010/11 - Emission Upgrades . 
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Ta ble B - Transportat ion G ra p h ics 
State a nd District Tra nsportat ion Costs 

State Percentage Support Tra nspo rtat ion Compa red to All State Fund i ng 

North Dakota Transportation State/Loca l Expenses; % State Support Transportation Compared 
to Al l  State Fund ing 

570,000,000 

S60,000,000 

SS0,000,000 

$40,000,000 

$30,000,000 

$20,000,000 

510,000,000 

- State �s of T ransponaoon - O.stnct Trans Cost - State Transponauon "Suppon -- Stato % AII  

• 

70 00% 

60 00%  

50 00% 

40 00%  

30 00%  

20. 
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Summary of Total Annual Rides and Sum of Total Annual Runs 2007 to 2018 TI me Periods 
Difference 

Total Annual 2007 10 
Rides by Route Year - 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2018 
Extended Year 19,718 12,678 32,714 50,672 56,268 54,458 49,060 47,751 45,969 55,481 43,286 35,565 15,847 
Fami� • to Bus 34,294 22,664 23,405 22,497 24,996 20,568 20,317 17,616 26,746 26,600 27,847 16,498 -17,796 
Fami� . to school 78,196 64,225 51,004 35,906 47,192 40,691 46,140 52,679 46,833 37,228 30,522 34,786 -43,410 
In City 2,583,590 2,602,927 2,724,470 3,067,899 3,172,910 3,278,330 3,386,730 3,776,503 4,021,605 4,252,087 4,218,011 4,235,314 1,651,724 
Other Purposes 230,434 223,335 261,876 241,982 274,822 238,918 263,235 295,927 234,981 235,816 220,925 180,935 -49,499 
Publk T ransij 95,126 97,403 91,418 78,607 80,590 71,775 101,101 138,898 146,785 69,388 53,483 48,426 -46,700 
Rural 9,591,569 9,444,385 9,350,170 9,042,176 9,012,258 9,157,258 9,138,532 9,554,904 10,027,077 10,050,685 9,752,157 9,924,375 332,806 
Special Ed 476,982 463,136 438,464 422,964 446,052 406,149 394,053 446,230 422,600 473,589 482,494 481,889 4,907 
Vocational Ed 252,095 236,295 222,717 207,632 246,662 295,721 301,912 403,733 407,223 413,253 344,341 306,298 54,203 
Total ,. , , , , , , , , , , 13,362,004 13,167,048 13,196,238 13,170,335 13,361,750 13,563,868 13,701,080 14,734,241 15,379,819 15,614, 127 15, 173,066 15,264,086 1,902,082 � 

� 

Tot�Annual Year 
Runs by Route 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 
Extended Year 2,453 2,264 3,460 3,910 3,212 3,242 2,991 3, 176 2,803 3,160 3,325 3,030 577 
Fami� · to Bus 22,671 22,891 19,928 20,192 20,353 17,025 18,630 15,965 17,317 17,013 14,554 12,110 ·10,561 
Fami� · to School 56,073 48,758 44, 191 23,159 36,027 30,383 27,965 34, 132 31,972 26,614 19,800 21,584 -34,489 
In City 87,731 93,833 85,963 94,408 94, 180 95,475 99,471 102,440 104,619 113,718 117,595 136,051 48,320 
Other Purposes 13,311 12,694 11,374 20,912 13,733 15,651 16,020 14,974 15,376 13,844 13,285 10,035 ·3,276 
Publk Transit 4,756 4,871 3,096 3,232 3,224 3,148 3,606 8,454 8,813 4,006 3,287 3,606 ·1, 150 
Rural 351,393 342,841 335,267 334,619 343,059 341,060 338,097 336,059 337,373 344,348 339,603 337,843 · 13, 550 
Special Ed 64,599 66,717 55,460 61, 306 60,607 60, 135 58, 133 67,525 61,905 64,975 68,749 76,480 1 1,881 
Vocational Ed 19,250 16,526 18, 148 18,492 20,253 24,204 24,275 25,597 27,658 26,996 27,174 24,041 4,791 
Total ' 622,237 ' 611,395 ' 576,887 ' 580,230' 594,648 ' 590,323 ' 589, 188' 608,322 ' 607,836' 614,674' 607, 372 ' 624,780 2,543 
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PROPOSED AM ENDMENTS TO SENATE B I LL NO. 2013 

Page 1, l i n e  20, rep l ace "55,400,000" with "58,000,000" 

SECTION 7. TRANSPORATION GRANTS - D ISTR IBUTION 

Page 5 ,  l i ne 19, replace "eleven" with "eighteen" 

Page 5 ,  l i ne 21, replace "fifty-two" with "fifty-five" 

Page 5, l i ne 23, replace "F ifty" with "F ifty-four'' 

Page 6, l i ne 3, replace ' Fifty" with "F ifty-four'' 

Page 6, l i ne 10, replace "Th irty" with "Th irty-two" 

S t:S dO (:) � � 
l - 1 5 - 1 9  
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Northe rn P l a i n s  Wr it i ng  Project ( N PWP)  req uest of Senate 

Appropri a t ions  ( SB  2013 )  fo r a b ie n n i a l  budget i n crease th rough 

DP I  to  $45,000 . 

* N PWP i s  one  of 200 s ites nat ionwide ded icated to strengthen i ng educat ion K-16 
fo l lowi ng the mode l  of "Teachers Teach i ng Teachers . "  It serves teachers and  
students a round  the  state, rough ly d iv id i ng d uty with t he  Red R ive r  Writ i ng 
P roject, out of N DSU .  

*Teachers meet i n  6 week  Summer I nstitutes a nd Advanced Institutes he ld  i n  the 
s ummer, a nd t h rough I n-Service activities he ld t h roughout the yea r, a nd mea nt 
to sp read the ed ucat ion a l  wea lth . In I n st itutes, teachers resea rch new tea ch i ng 
mode l s  i n  the i r  fi e l d s, a nd  i n co rporate new resea rch with proven strateg ies to 
c reate new a nd academ ica l ly cu rre nt l esson p l a n s .  

*The fo l l owi ng a re some of  the act iv it ies beyond I n stitutes N PWP ru ns  and/or 
s u pports : 

1 .  Celebration of Language Arts Festiva ls .  Students 8- 12 grade come to  t he  M i not State 
Un ive rsity campus  fo r a day of creative writ i ng, l itera ry jeopa rdy, stagecraft, et cetera . 
At the  same  t ime, the i r  teachers meet as a p rofessio n a l  deve lopment group .  

2 .  Col lege for K ids .  Teacher  Consu lta nts who have been th rough the I n st itutes b ring the i r  
knowledge to k ids  on  the M i not State Campus  d u ri ng  the su mmer .  

3 .  Additiona l  Institutes he ld th rough B i sma rck State Co l l ege, for those teachers who fi n d  it 
more conven ient .  

4 .  Young Writers Workshops i n  B i sma rck, Beu l a h ,  Bertho ld ,  Tu rt le  Mounta in ,  South  Heart, 
M i not, W i l l i ston ,  Sta n l ey, a n d  more .  

5 .  Annua l  Workshops for Teachers at a n n u a l  No rth  Dakota Conference of  Teachers of 
Eng l i sh ,  Mandan .  

Revamped Institutes for conven ience :  Hybrid Model d raws a who le new group  o f  teachers .  The 
I n st itutes run  fo r five d ays on  campus, then onl ine coursework th rough Col laborate U ltra 
softwa re fo r th ree weeks or research a nd  writ i ng, then a ret u rn to campus for p resentat ions .  

We are committed to strengthening education in North Dakota, have a strong track record, and 
make this request  in order to rebuild, renew. Give us a chance to show you what we can do. 

Robert Kib ler, Di rector, NPWP, Robert . K i b ler@ ndus .ed u ; 701-720-27 16 
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What teachers say about 
teachers teaching teachers . . . 
"I'd been hearing great things 

about the institute everywhere. It 

seemed like all the greatest teachers 

I knew had been there at one time 

or another. They were right; it was 

great . .  . I  don 't really know that I 

can handle living and laughing 

that hard all the time! Moderation 

in all things - except the Summer 

Institute! Long live NPWP! " 

- Bil ly Luetzen, Ray HS 

"NPWP provided great practice for effective professional 

development in a way that a short workshop cannot. It 

modeled good writing and teaching, and exposed me to good 

writing and good teachers. " 

"NPWP is not just 

about teaching; it 

is equally about 

writing. In that 

regard, NPWP 

gave me breath 

again. Writers 

need readers. 

- Jesse Radzwil l ,  Mohall HS 

"This Institute is an experience 

that I would not trade for a 

trip to Hawaii. Why? Because 

academically, socially, and 

professionally, this Institute showed 

me a paradise much more beautiful 

than Hawaii. " 
- Edwin Mwanza, B ishop Ryan 

& MSU dual credit i nstructor 

Sharing my writings with the group, brainstorming ideas 

together, and running through revisions with partners woke 

me up and refocused me on my craft. Writers also need 

routine. The daily writing prompts ensured that I would 

always write something, day after day. " 

- Melissa Lytton, freelance writer & MSU instructor 

Appl icat ion due: 

June 1, 2018 

Apply at ou r  website: 
www.minotstateu.edu/npwp 

For i nformat ion contact 
N PWP Di rector Robert K ib ler  

Phone:  701 -858-3876 
robert. k ib le r@minotstateu .ed u 

� 
M I NOT 
STATE 
UN IVERSITY 

Northern P la ins Writ ing Project 
Eng l ish Department 
500 U n iversity Ave W 

M inot, N D  58707 
www.minotstateu .edu/n pwp 

� 

M I NOT 
STATE 

S B  � 0 13 
I- I 5-; 9  

UN IVERSITY 

Northern P la i ns 
Writ i ng Project 

Sig n u p  now for the 
2018 Su m mer I nstitute 
at M i not State U n iversity! 

J u ne 4 - J u ly 23, 201 8 
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Appl ication due: J u ne 1 ,  2018 



Who shou ld attend? 
Teachers from every discipline and grade level. 

"There were only two 
primary teachers in the 
room and the other was 
in her second summer. 
Would I be able to relate 
to these people who taught 
secondary grades? Would 
I even be able to do the 
assignments given ? I looked 
forward to the daily writing prompts and hearing the 
heartfelt words that these incredibly talented teachers 
would put onto their paper and later out into the open 
when we read our work out loud. To anyone thinking 
that this sounds embarrassing or hard, it was at first, 
but . . .  it becomes very easy to share what you have just 
written. The prompts were fun and engaging as were 
the book studies. " 

-Jamie Kemper, Edison Elementary 

Why attend? 
''I've watched people 

from incredibly diverse 
backgrounds and interests 
come together to share, 
collaborate, and grow as 
writers and educators, 
and without a doubt it 
has been one of the most 
rewarding experiences of 
my life. " 

-Jake Thomas, Magic City Campus 

What does it cost? 
Deg ree Credit O ption 

Teachers attending the 

Summer and Advanced 

Institutes receive a $ 1 ,300 

stipend for 6 graduate credits, 

Cost to Teacher: About $500 

out of pocket tuition & fees. 

G raduate Workshop 

Cred it Option 

Teachers can earn 6 credits 

of 500 level graduate workshop courses, which count 

towards re-certification, at no cost to the teacher. 

Profession a l  

Development 

O ption 

Teachers can attend 

for professional 

development without 

earning any credits at 

no cost to the teacher. 

Prog ram Descriptions 
Sum mer I nstitute 

Monday - Thursday, 9 a.m. - 4 p.m. 

5 f!; JMj 
I- I 5-t 9 
ff' /, (  
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"I've gained ideas for how to get students to write more, 
how to collaborate with my colleagues, how to build 
thematic units rather than units by genres. I've made 
some incredible memories with some of the most diverse 
and authentic people I've ever met! " 

- Amanda Forsberg, Garrison HS 
Adva nced I n stitute 

For teachers who return to the NPWP Institute. 

"This summer was the same, but different. I came in 
feeling like I knew a little bit of what I was getting into, 
except when I showed up, I was hit with this tidal wave 
of unfamiliar teachers and writers with more talent 
than I' fl ever have. Even though I was terrified, now 
I'm glad for them because they really pushed me out of 
my comfort zone and made me realize that I wouldn't 
be allowed to 'just settle '"this summer. " 

- Courtney Mantz, Jim Hill MS 
N PW P  M i n i - I nstitutes 

Teachers experience professional development and 

earn graduate workshop credit. 

Young Writers 

I n stitute 

Children uncover their 

writing talents through 

fun activities and creative 

projects. 

· 
Be seen. Be hea rd Be i nspi red. 
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R E D  R I V E R  VA L L EY W R I T I N G  P R O J E C T  

lmprouing Li teracy instruction K-16 

Professional Deuelopment 
Wri ti ng Wor�shop 
Summer I nsti tu te 

Young Au thor Camps 

Ca l l  us  today at 
(701 ) 231 -7156 

318 M inard Hall, NDSU 
Fargo, ND 58108-6050 

www.rrvwp.blogspotcom 
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The Red River Valley Writing Project Budget and Core Data 

Tota l 
atte_Qd,9Q,9�_,.,-JL4,ZJ_,,+ tJ438 1 85 

.UA-:,-:::/,,:o'*-*®< 
1004 55 1 

prog ram/activity 
hours 234 353 670 6 1 5 4 1 8 270 .5 
Number or M'1'i 

contact hol:![s 32 1 7  ,. 596� 56;44 5085 2675 . 5  
Tota l n umber of 
activit ies 63 89 1 56 1 74 1 25 34 
DP I  fund ing 37 , 500 45 , 000 45 , 000 50 , 000 50, 000 5 , 000 

The Red R iver Va l ley Writi ng Project (RRVWP) i n  Fargo is one of two National  Writi ng 
Project (NWP) s ites in North Dakota , the other be ing the Northern P la ins Writ ing Project in 
M i not. Us ing loca l teachers to add ress loca l needs ,  with the support of NWP Network 
resources , is a successfu l model that is used across 1 85 s ites around the Un ited States .  

Our  m ission is to improve the teach ing of writi ng , K- 1 6 , i n  al l  subject areas th rough 
p rofess iona l  development for teachers ,  conti nu ity support ,  and d i rect work with student 
writers th roug h our  writ ing camps .  For the 201 7- 1 9 b ienn i um ,  we requested $ 1 00, 000 (the 
same amount as the p revious b ienn ium)  but rece ived $ 1 0 , 000-a 90% cut to our budget. 

I n  the p revious b ienn i um ,  we effectively leveraged our  fund ing to obta in  1 0  add it ional  g rants , 
for a tota l of $7 4 ,263--a notab le accompl ishment. With the red uced fund ing in  the cu rrent 
b ienn i um ,  we are not able to leverage as many outs ide g rants .  This has a negative overa l l  
economic impact on North Dakota . 

One reason that our  p rofess iona l  development is so cost effective is that we use a "teachers 
teach ing teachers model , "  i n  which K-col lege teachers fi rst complete a writi ng intens ive 
summer institute in wh ich we i ntroduce writ ing p roject princip les and practice . We then draw 
from th is pool of "Teacher Consu ltants" for our  p rog ramming ,  from lead ing writi ng camps for 
h igh-needs students i n  the summer to the research-based Col lege-Ready Writers Program 
for teachers of g rades 7- 1 2 . 

High l ig hts of our  work this year: 
• Summer I nvitational  Leadersh ip  I nstitute i n  B ismarck 
• Col lege, Career, and Commun ity Writers Program to improve the writ ing of source

based argument writi ng in g rades 7- 1 2  in Belcou rt and Dunseith 
• Turtle Mou nta in  Teen Art & Writing Workshop,  an Annual  "Young Author Summer 

Workshop" a imed at at-r isk youth , · -� 
• Scholastic Art & Writing Awards. We had doub le the number of national  award 

winners from North Dakota last season (six) 

f /#J 
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Writ ing Proj ect Teacher  Consu ltant/B i smarck teacher  Me l i ssa Courn i a  i ntrod uces strategies for hand l i ng  source 
texts from Graff & Bi rkenste in ' s  They Say/I Say at the 2018 Red River Va l ley Writ ing Project S ummer  I n st itute 

Grantee: 
Amount: 
Programming:  

Red River Va l ley Writ ing Project 
$10,000 
Summer Institute for K-12 teachers 

Description of Summer Institute for K-12 Teachers 

The 2018 RRVWP Summer  I n st itute took p l ace at Legacy H igh School i n  B i sma rck, J u ly 23-27, 
with a focus on  the  Nat iona l  Writ i ng  P roject ' s  n ew Co l l ege, Career, and  Com m u n ity Writers 
P rogram (C3WP) ,  wh ich  s upports teache rs i n  teach i ng  argument writ ing. RRVWP Co-D i rector 
Ange l a  Hase co-fac i l i tated the S I  with Teacher  Consu ltant (TC) L isa Gu sewe l l e .  No rthern P l a i n s  
Writ i ng  P roject TC  Me l i ssa Cou rn i a  ass i sted the  fac i l itators as  the  retu rn i ng fe l low i n  a group  of 
12 teache rs from d iverse schoo l s  in North Da kota . The RRVWP Di rector, Ke l ly  Sass i ,  he l ped 
fac i l i tators p lan and k ick  off the  I n st i tute .  Teache rs read  i nto new materi a l s  on  the teach i ng of 
a rgum ent writ i ng, p ract iced the i r  own writ i ng, a nd  were coached to des ign a nd  l ead  teach i ng  
demonstrat ions  fo r each othe r  on  m in i  u n its from C3WP.  

R..R..VWP 
R E D R I V E R V A L L E Y W R I T I N G  P R O J E C T 

I m p r o v i n g  L i t e r a c y  I n s t r u c t i o n . K � 1 6  
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What sets RRVWP p rofess ion a l  d eve lopment apa rt from othe r  PD is that we use l oca l leaders, 
i n  whom we have i nvested ,  to l ead  the  PD  to add ress l oca l issues. We do th i s  with the support 
of a nat iona l  network ( the NWP)  that i s  t he  l ongest runn ing profess iona l  deve lopment 
o rga n i zat ion in the cou ntry, and the only profess iona l  deve lopment orga n i zation that focuses 
o n  the teach i ng  of writ ing. 

Budget 
Due  to 90% decrease in fun d ing  s ince the  l ast b i e nn i um ,  we sca led down the n umber and  
l ength  of ou r  p rograms to attem pt to ma i nta i n  t he  h igh q u a l ity of  Red  River Va l l ey Writ i ng 
P roject p rofess iona l d eve lopment i n  the most effic ient  manner possi b l e .  We reduced the 
s u m mer  i nst itute from 3 weeks to 1 week, ca pped the  n u m ber of  part ic ipants at 12, and 
lowered the sti pends .  

2 fac i l i tators @ $ 1600 each  
12  pa rt i c ipa nts @ $300 each  
G u est Presenter 
D i rector  P l a nn ing  and fac i l itat ion 
Travel re imbu rsement 
V is itor' s  Day Lu ncheon 
Postage 

$3200 
$ 1200 
$600 
$42 1 . 64 
$355 
$ 146 .04 
$ 10 .50 

Tota l  cost of s ummer  i n st itute : $5,933 . 18 fo r 35 hou rs of PD for 12 teachers 
Th i s  comes to $14. 12 per  contact hou r  per  teacher, a n  i n cred i b ly low cost fo r h igh-qua l ity 
p rofess iona l  d eve lopment for No rth Da kota teachers .  

Performance Measures 
Ou r  goa l  was for 90% of respondents to respond  with a 4 o r  a 5 on the fo l lowi ng th ree 
performance measu res .  We exceeded our goa l i n  a l l  th ree measu res, with 100% on Measu res 1 
a nd  2 and  92% on  Measu re 3 .  Resu lts a re on  the  fo l lowi ng page. 

R E D R I V E R  V A L L E Y W R I T I N G  P R O J E C T 
I m p r o v i n g  l i t e r a c y  I n s t r u c t i o n ,  K - 1 6  
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Performance Measures 

l .  To what degree do you believe that the 
experience you have had in this institute 
will translate into improved student 
writing? 

responses 
1 2  
1 0  
8 
6 
4 ,, 
2 
0 

1 not 2 
much 

3 

- - 1 . r . . . . . 

4 S o  
great 
deal 

• responses 

2. To what degree did your institute 
experience prepare you to be a 
better teacher of writing? 

1 2  
1 0  
8 , ,  __ _ 
6 

responses 

4 +--- ----
2 

1 not 2 
very 

much 

3. To what degree did your institute 
experience prepare you to increase 
the amount of time students spend 
on writing? 

8 
7 
6 
5 
4 
3 
2 
1 
0 

1 not 2 
very 

much 

responses 

3 4 S o  
great 
deal 

• responses 

3 4 5 a 
great 
deal 
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For the Sal(e of Argument 
An Approach to Teaching Evidence-Based Writing 

BY LINDA FRIEDRICH, RACHEL BEAR, AND TOM Fox 

I
n Spring 2017, the mayor of Purvis, Mississippi, sat down with the seventh-graders at Purvis Middle School to discuss the process of making positive changes in their community. This visit was the result ofa class project in which students sought to answer the question, "How can we be humanitarians in our community?" Guided by their teacher, Brooke Ann Mc Williams; the students conducted research to identify ways to improve their town and wrote proposals based on that research. One girl, as a result of the assignment, applied for a grant to set up and steward a Little Free Library,* a neighborhood book exchange, and garnered city officials' support for placing it on parkland if she receives funding. 

Linda Friedrich is the director of research and evaluation at the National 
Writing Project, where Rachel Bear is a senior program associate and Tom 
Fox is the site development director. 
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In 2015, as part ofa community research project in Columbus, Montana, two of teacher Casey Olsen's 10th-graders wrote a letter to the editor of the Stillwater County News arguing for the use of Advanced Life Support, an ambulance service provider, to give small communities in their far-flung county access to ambulance services. The letter sparked community conversation and debate, leading to a ballot measure on the issue. On May 3, 2017, Stillwater County voters passed the measure, ensuring the continuation of these services. Both projects grew out of two accomplished teachers' participation in the National Writing Project's (NWP) College, Career, and Community Writers Program (C3WP), which aims to improve young people's ability to write thoughtful, evidence-based arguments. Formerly known as the College-Ready Writers Program, C3WP builds on the National Writing Project's 43-year history of cultivating teacher learning and leadership for the purpose of improving the teaching of writing. 
*For more on Little Free Library, visit www.littlefreel ibrary.org. 



A national nonprofit, the NWP facilitates a network of local affiliates throughout the country that support educators in improving the teaching of writing. McWilliams recently completed her first year of C3WP professional development, and Olsen has been a member of C3WP's national leadership team since its inception in 2013 .  Their students' achievements show how engaging professional development prepares educators to lead lessons that teach youth how to not only write evidencebased arguments but also actively engage in civic life. In an era where public discourse has become increasingly polarized, and "echo chambers" of narrow views populate people's social media feeds, teaching students to ground their arguments in evidence is more important than ever.t To the detriment of education, we live in what author Deborah Tannen calls the "argument culture," where "winning" is more valued than "understanding.'' 1 

Teach i ng students to engage 
in pub l i c, c iv ic, and civi l 
a rguments requ i res a focus on 
us i ng leg itimate nonfict ion 
sou rces in the i r  writ i ng .  

To equip students to thrive in this challenging environment, the NWP's approach to argument writing starts with having students understand multiple points of view that go beyond pros and cons and are based on multiple pieces of evidence, which ultimately enables students to take responsible civic action. At its core, C3WP supports students in navigating an increasingly dense informational world so they can become informed citizens who are prepared to participate in and ultimately strengthen a healthy and vibrant democracy. 
The NWP's Approach to Argument: 
Dialogue, Not Debate 

Teaching students to engage in public, civic, and civil arguments requires a focus on using legitimate nonfiction sources in their writing. Readers recognize a thoughtful argument when it's clear that the writer deeply understands the conversation around the issue, carefully engages a range of viewpoints, and skillfully handles the evidence with commentary that advances the claim. In order to help students and their teachers define and teach the 
tFor more on how teachers can help students eva luate d ig ital content so they can 
reach val id conclusions about social and pol itical issues, see "The Challenge That's 
B igger Than Fake News" in the Fal l  20 1 7  issue of American Educator, avai lable at 
www.aft.org/ae/fa l l201 7/mcgrew_ortega_breakstone_wineburg. 

skills associated with using sources, we turn to Joseph Harris's Rewriting: How to Do Things with Texts. Harris understands academic writing as resembling a dialogue more than a debate.2 

Participating in a conversation is central to our understanding of argument. Before students develop a solid claim for an argument, they need to get a good sense of what the range of credible voices are saying and what a variety of positions are around the topic. Students have to first distinguish between credible and unreliable sources, and then identify the range of legitimate opinions on a single issue. This initial move counters the argument culture by seeking understanding before taking a stand. Once students understand a range of perspectives around a topic and develop an initial claim, they begin to select evidence with which to build a case. A virtue of Harris's book is that he presents the use of evidence in academic writing as a set of possible actions. Writers don't just plop quotations into their arguments; as his title suggests, they do things. Harris categorizes the rewriting "moves" that writers make into two large categories : forwarding, which advances the argument by using sources to "think with;' and countering, which uses sources "to develop a new line of thinking in response to the limits of other texts .''3 

Through understanding and by applying the moves, students are able to "respond to the work of others in a way that is both generous and assertive.''4 

How It Works 

C3WP is a program for teaching students how to marshal evidence in writing argumentative essays. It includes three interrelated components : professional development, a set of 25 instructional resources for grades 4-12 (most resources describe four to six days of argument instruction), and formative assessment tools. The National Writing Project's networked structure plays an instrumental role in making C3WP come alive in schools and classrooms. Many schools, especially in high-poverty areas, are accustomed to professional development providers that materialize for a short period of time, promise success, and then disappear. The NWP, however, relies on well-established local Writing Projects to provide professional development, believing that local teachers are the best teachers of other local teachers. This relationship helps break down resistance to change. As one teacher said, "rather than something that you need to teach, [argument] became something that we can study and talk about together.'' Typically, C3WP provides 45 hours of professional development each year in which teachers undertake the kinds of reading and writing assignments they will later give their students. They also work alongside local Writing Project teacher leaders to develop p lans for integrating new teaching and learning approaches into existing curricula. Specifically, during professional development, teachers engage with the C3WP resources as 

AM ER ICAN EDUCATOR I SPR ING 20 1 8  19 

S 8  � O I?, 
1 -- 1 5  iq 
j( I J_; 

p �  



learners and then plan how to use the resources in their own classrooms. This professional development is intensive, embedded, and teacher-to-teacher, with the goal of supporting teachers in learning the underlying principles of the program so they can adapt its instructional resources to their own teaching. C3WP's professional development reflects the elements outlined in the Leaming Policy lnstitute's report on effective professional development. 5 It is content-focused on the teaching of argument writing. Local sites create respectful relationships with teachers who then coach and model instructional resources and create occasions for collaborative feedback and reflection. And while professional development generally continues over the course of one school year, in many cases local Writing Project sites form multiyear relationships with partnering schools or districts. At the latest count, C3WP has been implemented by middle and high school teachers in _41 states-including in rural and urban schools, in places such as Pontiac, Michigan; Gloversville, New York; Los Angeles; and East Tallahatchie, Mississippi-who rely on C3WP's instructional resources in teaching students how to make evidence-based arguments.6 

The C3WP framework rests on what are known as "cycles of instruction" that integrate the program's three essential components : instructional resources for teaching argument writing, formative assessment tools, and intensive professional development-all developed by teachers for teachers. The NWP makes the interconnections among these components explicit to teachers in the program, and we briefly describe them here. First, teachers gather as a staff and meet with facilitators from their local Writing Project. They discuss their students and decide on a C3WP instructional resource to introduce argument writing to their classes. Through coaching or model lessons, the Writing Project supports the teachers as they teach the resource and collect the student writing. Teachers then bring the student writing to the next staff gathering. Using one of C3WP's formative assessment tools, they collaboratively analyze their students' work and use this information to select the next instructional resource that matches the level of sophistication in their students' argument 
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writing. This cycle enables classroom instruction, profession{!- t ,, l r development, and formative assessment to build on one another. � [ :}J To implement C3WP, teachers teach a minimum of four cycles, over the course of a year, until it becomes habitual for a school /) q staff to gather and discuss student work and identify the next f instructional steps. Students' capacity for sophisticated argument writing thus builds over the course of an entire year or semester. 
Instructional Resources Focused on Nonfiction 

Each C3WP instructional resource describes a four- to six-day sequence of instructional activities that focuses on developing a small number of argument skills ( e.g., developing a claim, ranking evidence, coming to terms with opposing viewpoints) .  Ideally, teachers will teach at least four of these resources each year to help students gradually improve their ability to write evidence-based arguments." Every C3WP instructional resource, developed by experienced Writing Project teacher leaders, also reflects six principles (described below) that illustrate the argument for our approach to teaching. The set of instructional materials are based on these principles, which ultimately sustain teachers' practice. As teachers engage with these resources in professional development and try them out in their classrooms, they enhance and deepen their understanding of how to teach complex knowledge and skills. We encourage teachers to explore and internalize these principles of effective argument-writing instruction, so they can adapt strategies, seek out texts responsive to student interests and curricular demands, and ultimately design their own instructional units. In this way, C3WP resources serve as generative structures rather than a curricular script to be followed lockstep. Below, we identify each instructional design principle and then illustrate it with an example from the set of instructional resources. 
1. Focus on a specific set of skiUs or practices in argument writing that build over the course of an academic year. 
Each C3WP instructional resource focuses on two or three key argument skills, such as organizing evidence in an argument or responding to opposing viewpoints, rather than attempting to teach everything about argument in a single unit. For instance, one resource teachers can use at the beginning of the school year helps students write and revise claims by researching articles on the effects of video games. This resource introduces the practice of making tentative claims that are revisable as students understand and digest new information. After students become adept at developing claims from evidence, the resources support students' assessment and use of evidence in writing arguments. Each resource adds new argument-writing skills to the students' repertoire. By the end of the year, students are researching selfselected topics and writing arguments that make change in their communities, as in the vignettes mentioned at the beginning of this article. 
2. Provide text sets that represent multiple perspectives on a topic, beyond pro and con. 
Most C3WP resources include multiple texts about a single topic, 
*For more on C3WP's i nstructional resources, visit www.bit . ly/2 F3vPRy. 



carefully curated by experienced teachers of argument, to support 
the development of the specific skills emphasized in that instruc
tional resource. Texts are grouped in sets by topic, such as what to do 
about space junk or police use of excessive force, and present a range 
of positions, information, modes, genres, and perspectives with 
which a student can make and support a claim. A text set typically: 

• Grows in complexity from easily accessible texts to more 
difficult; 

• Takes into account various positions, perspectives, or angles 
on a topic; 

• Provides a range of accessible reading levels; 
• Includes multiple genres (e.g., video, image, written text, info

graphic, data, interview); and 
• Consists of multiple text types, including both informational 

and argumentative. 

3. Describe iterative reading and writing practices that build knowledge about a topic. 
C3WP's "Making Civic Arguments" resource, which guided 
Olsen's students in developing op-eds, illustrates this principle 
with a project-based learning capstone experience. For this cycle, 
students identify their own topics based on issues that affect their 
local community and then find their own sources, including sur
veys of or interviews with local stakeholders, reflecting a range of 
perspectives on the issue. 

After gathering information, students draft detailed research 
reports, explaining how they conducted their research. Stu
dents construct their understanding as they write each part of 
the report. When carefully analyzing and writing about the 
evidence they have collected, they sometimes discover that 
their original position is not as strong as they initially thought. 
This detailed research report allows them to reflect on their 
research process and focus on how they unpack the complexity 
of the issue. 

Students return to their detailed research reports as they begin 
thinking about their op-eds. Students often find that their claims 
change again as they think through their argument Through repeated 
and varied opportunities to investigate, read, and write about their 
topics, students take more informed positions in their writing. 

4. Support the recursive development of claims that emerge and evolve through reading and writing. 
To build the habit of mind of forming perspectives based on rea
soning and evidence, this principle gets reinforced in every C3WP 
instructional resource. For example, "Writing and Revising 
Claims;' an early instructional resource, invites students to prac
tice layering their thinking through reading, reflective writing, and 
critical thinking as they gather information from texts, consider 
multiple angles on a topic, develop and revise a claim, and write 
a full draft. Students write a first reaction to the topic and then 
experience three layering activities, adding to their initial thinking 
after each activity. 

accomplished by following a single formula. Thus, several C3WP 9 e 1.,e r 3 
resources present planning tools and strategies for studying f -� --ID 
high-quality exemplars to support students in mastering the � 
ability to make wise organizational choices. For example, in the 

J, / "Making the Case in an Op-Ed" resource, students engage in a ¥ j,; 
genre analysis of New York Times "Room for Debate" op-eds.  
They read several examples, identifying, describing, and explain- f { Q ing the decisions the writers make. And they specifically exam-
ine how the writers organize sources in their op-eds. 

The goal of this process is for students to see that there is no 
single "right" way to organize and use evidence in an op-ed.  
This point is  reinforced when students are tasked with planning 
to write four to six paragraphs by creating a logical order with a 
purposeful argument, rather than by relying on a predeter
mined formula. 

Organ iz i ng  vast amounts 
of i nformat ion i nto a cogent, 
p ithy p iece of writ ing is 
comp lex for writers of any age. 

6. Embed formative assessment opportunities in _classroom practice to identify areas of strength and inform next steps for teaching and learning. 
Each instructional resource provides guidance about the forma
tive assessment opportunities embedded in classroom instruc
tion. For example, "Making Civic Arguments" highlights the 
importance of teachers holding writing conferences with stu
dents once they list possible topics .  This allows teachers to 
determine whether students have chosen a topic that is research
able and of personal interest. If a majority of students appear to 
be struggling with this step, teachers can take time to provide 
additional support in helping students select a topic. If most 
students have identified productive topics, then the teacher can 
shift to providing guidance on research strategy for the whole 
class, while offering more individualized support to students. 

As teachers internalize these design principles, adaptations to 
the resources, such as changes in the text sets to match students' 
interests and abilities, become common. In this way, C3WP 
resources shift from a curriculum to be followed to a set of genera
tive structures from which teachers and students can learn about 
writing instruction. 5. Help intentionally organize and structure students' writing to advance their arguments. The Benefits of Formative Assessment 

Organizing vast amounts of information into a cogent, pithy The primary purpose of C3WP's formative assessment tools is to 
piece of writing is complex for writers of any age-and not easily support teachers as they plan instruction. Therefore, in addition 

/? I CJ 
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to formative assessment practices embedded in daily classroom interactions, C3WP engages teachers in collaboratively assessing students' written arguments to understand what students can already do and what they need to learn next. For example, teachers use the C3WP Using Sources Tool during a cycle of instruction to provide a focused look at the quality of students' claims as well as the selection and use of evidence from sources. This digital tool combines a series of scaled questions related to use of source material and a short narrative question to outline next steps.  Its accessible charts and graphs summarize whole-school data, sparking lively and productive conversations among teachers as they collectively identify next 

teaching steps for their students. The Using Sources Tool focuses on students' handling of nonfiction sources, specifically on how students introduce and comment on them. This, in tum, helps teachers steer clear of general evaluation and, instead, provide specific information about how students are doing with argument writing. Two questions in the figure below offer a sense of the easy-to-use questions and the focus on sources. In addition, the Using Sources Tool helps teachers within a school adopt common terminology about argument writing, such 
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t -t,S _,t,(l as "claim;' "evidence," "commentary;' "signal phrase:' and "coun-tering." This language enhances and extends teachers' assessment 1J' LV of writing beyond a more typical focus on grammar, spelling, and f [ punctuation errors. Just as important, the tool also allows students £ to assess their own writing. During the initial study of C3WP, teachers saw how beneficial the Using Sources Tool was for them and adapted it for direct use with their students. The Student Using Sources Tool enables student writers to learn from peers and allows teachers to learn from the way students respond to each other. The specificity of their responses, like the focus on formative assessment, is among the student tool's benefits. Like their teachers, students learn to use language about their texts that is specific to argument writing. As one student says, "I feel like it gave words to things I would have [had] . . .  a difficult time describing:' 

A 
side from anecdotal evidence that C3WP works, an independent, random-assignment study7 validates the program's positive impact on both student and teacher learning. Researchers from SRI International evaluated the program's first iteration in 22 high-poverty, rural districts in 10 states :  Alabama, Arizona, Arkansas, Louisiana, Mississippi, Missouri, New York, Oklahoma, South Carolina, and Tennessee .  They found that students in districts implementing C3WP demonstrated greater proficiency in reasoning and use of evidence in their writing than those in control group districts. They also found that teachers in participating districts used instructional approaches that differed significantly from those in districts in which teachers did not participate in professional development for C3WP. For example, C3WP teachers were more likely to teach students to connect evidence to claims and to select evidence from source material-key elements of college and career expectations. Most participating schools and districts, including those in the original evaluation, are underresourced, are under pressure to raise test scores, and often experience high teacher turnover. Despite these challenges, we see success : in the joy teachers get from learning new practices and thinking deeply about writing instruction, in the high-quality student writing that teachers share and celebrate, and in the actual changes in communities spurred by students' writing. D 

(Endnotes on page 40) 



Evidence-Based Writ ing 
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About the Scholastic Art & Writi ng Awards 

S ince 20 1 4 , The Red River Val ley Writ ing Project and P la ins Art Museum 
have partnered to  serve as the North Dakota State Affi l iate for the 
Scholastic Art and Writ i ng Awards .  The miss ion of the Awards is to identify 
teenagers (grades 7- 1 2)  with except ional  art ist ic and l iterary ta lent and 
bri ng thei r  remarkable work to a national  aud ience. A d iverse panel of 
j udges b l i nd adjud icate the work each year. About 5-7% earn Gold Key 
Awards ,  7- 1 0% earn S i lver Key Awards and 1 0- 1 2% earn Honorable 
Ment ion . Th is year we had over 400 submiss ions from a l l  over the state of 
North Dakota . Al l Gold Key Award winners are forwarded to the nationa l  
l evel for adjud ication . North Dakota had s ix nat ional winners last year, the 
most s ince we began serv ing as state affi l i ates. The Awards started in  
1 923 ,  and have an impressive roster of past winners ,  i ncl ud ing Andy 
Warho l , Tru man Capote , Sylvia P lath , Joyce Carol Oates, and Robert 
Redford . Nationa l  Award winners have access to m i l l i ons of do l lars of 
scho larsh ips and awards .  Thanks to the flow-th rough fundi ng of the DP I  
g rant ,  support from add it iona l  funders ,  and the ded ications of dozens of 
vo l unteers ,  th is  program has experienced exponential growth i n  the last few 
years and has had a tremendous posit ive impact on teens i n  North Dakota. 
Th is  flyer showcases some of the work of the award winners ,  but p lease 
v is it the Starion Ga l lery at P la ins Art Museum between January 28th and 
March 9th to see the fu l l  exh i b it of award winners th is year. The state 
ceremony wi l l  be held on Saturday, March 9th from 5 : 30-8pm and you are 
encouraged to attend and celebrate the accompl ishments of our young 
peop le .  

Dr .  Kel ly Sass i ,  D i rector of the Red River Val l ey Writ ing Project ,  Associate 
Professor of Eng l ish and Education at North Dakota State Un iversity 

Dr .  Andrew Stark, M . F .A. , Assistant Professor of Practice, Department of 
Visua l  Arts at North Dakota State Un ivers ity 
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Snowflakes Made of Memories 
Parisien, Sunni 
Grade: 10  
Turtle Mountain Community High School 
Educator: Patty Gourneau 
Award: 2019 Gold Key in Poetry, Grades 9-12  

The fi rst snowfa l l  is a lways the most magica l ,  
My  yard g l itters with wh ite snowflakes 
L ike Ch ristmas l ights at n ig htfa l l . 
I take my warm i ndex finger , create 
Masterpieces on th is frosted wi ndow. 
Nosta lg ia d igs i nto the att ic 
Of my overflowing m ind 
Seeking forgotten treasu re .  
An abstract p ictu re stares me i n  the  eyes, 
Another snowflake kisses the g round 
And the p ictu re sparks to l ife . 

My b rother and sister work with determ ination 
On the massive snow p i le 
That wi l l  be home to our  smooth sa i l i ng s l ide .  
The sun sh ine i l l um inates the sheen 
Of sweat bead ing the i r  foreheads .  

My body stretches 
Among the m i lky flu rries b lanketing 
The sleeping g round , 
H i bernating , h id ing  from 
The frostb itten world above , 
Snow angel wings flare to l ife under me 
A s i lent ha lo g lowing atop my head -
Cheeks red and rosy. 

We s l ide and g l ide 
U nt i l  our socks are heavy with melted snow, 
The moon hangs in the sky, 
Ou r  Christmas l ights g l itter 
Aga inst the obsid ian n ight .  

My pa inti ng is melti ng , crawl ing 
To the bottom of th is  frosted 
Window frame. 
The sa lty tang , an escaped tear ,  
Tra i ls its way to my b ittersweet sm i le .  
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Winter can be vic iously b itter, 
Merc i less to h uman flesh . 
I gaze out th is frosted window, 
Every snowflake hugg ing 
The g round emu lates a h idden 
Memory that's on ly m ine to know. 
As flakes dwind le towards safety 
They hold my truth i nside ,  
Rekind l i ng  an ad rift k insh ip 
With Aki 's  g reatest masterpiece . 

Aki= Ojibwe for Mother Earth 

The Sate l l ite 
Tschaekofske, Samuel 
Grade: 8 
Horizon Middle School 
Educator: David St Peter 
Award: 2019 Gold Key in Science Fiction/Fantasy, Grades 7-8 

Our  tale beg ins  with a rather odd g roup who happened to be i n  a rather odd place . An 
immense sate l l ite orb its the ru ins of the ir  once g lorious planet. This sate l l ite , about ha lf 
the s ize of the moon , looks down upon Earth . The planet is enveloped in  noxious fumes 
and rad iation , clouds of dust b lock out the l ight .  The on ly survivors now l ive with i n  the 
sate l l ite in b l issfu l tranqu i l ity , end less resou rces at their d isposa l .  In earl ier days there 
was troub le over supp l ies, but now new exped itions launch da i ly , del iveri ng countless 
r iches , the storerooms overflowed with commod ities . Yet , there was sti l l  un rest . Without 
any p roblems, l ife s imp ly became du l l .  

A g roup of younger sate l l ite inhab itants converses i n  a side chamber. They appear to 
be p repar ing for an adventu re of some sort. It 's past cu rfew and tension is h igh .  

"Rad io?" 
"Check . "  
"Water?" 
"Check . "  
"Why do we need water? It 's on ly go ing to be  for a few minutes , Luke . "  
"Ant, c 'mon man ! Do you rea l ly have to  question every item I put on  there? I 'd l i ke to 

be p repared . I 'm  not sure you understand the consequences of fa i l u re here . "  
"Luke rea l ly ,  we gotta get go ing , you know I can't stand having to sit around l ike th is . " 
Luke,  the self-appointed leader of the g roup ,  fumed . He was always b itter when he 

d idn 't get h is way. I t  certa in ly d idn 't he lp that he was a perfection ist. 
" ' r ight Dee , but you guys better not mess this up . "  
" I  won 't ,  and  you better remember it's Dash . You ca l l  me  Deedee and I ' l l  smash your  

sorry face . "  
Deedee , a lso known as  Dash ,  cou ldn 't stand the name her parents had cruel ly forced 

u pon her .  She took it upon herself to change it and demanded she be ca l led Dash . Yet, 
after t ime,  everyone seemed to have settled on Dee . 
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The trio s l ipped out of the chamber and flew through d im ,  meta l corridors ,  s i lver 
a l loys l i ned the wal ls on every s ide .  Each took to the shadows l i ke they were tra ined . 
Th is was on ly thei r  th i rd exped it ion , but Luke had put them through countless , bruta l 
tra i n i ng exercises , he needed everyth ing perfect. 

Soon they came upon the duct they had set out for ,  and Zach , the bra ins beh i nd the 
operation , gave them the 'al l  c lear' across the rad io .  Dee vau lted expertly to the ce i l i ng  
with a powerfu l kick and snagged one of the si lver ra i ls  that l i ned each wal l .  Luke le t  the 
screwdriver from his pack float up, and soon received the vent cover in retu rn . It was 
Anthony's tu rn now, and he also took a leap .  

"Do I rea l ly have to do it? Dee ,  norma l ly you do th ings l ike this , "  he compla ined . 
"Ant, you ' re the on ly one who' l l  fit , I cou ldn 't if I wanted to , "  Dee responded . 
Anthony, n icknamed Ant for h is size , d idn 't have a specia l  ro le i n  the g roup ,  but he 

worked hard ,  when it su ited h im .  
" ' right ,  Zach , you have visual?" Luke asked as  he  ro l led h is eyes in  annoyance .  
Zach 's vo ice came th rough the rad io ,  "Yep ,  I gotcha Ant, go  ahead and c l imb 

th rough . "  
Ant pu l led h imself i n  and began to d rift through .  

Zach d i rected Ant as Dee and Luke waited anxiously outs ide.  F ive minutes later they 
received the s igna l .  

"He's th rough .  Watch your  backs though ,  they a lways have people on patro l .  I can ' t  
keep an eye on both of you . "  

"That's cool . We can hand le ou rse lves. Thanks, man , "  Luke rad ioed back. 

Ant sq ueezed th rough i nto the office , but rea l ized too late he had pushed too hard .  He 
hu rt led through the a i r  and braced h imself to smash into the wa l l .  Yet he d idn 't .  Wel l ,  
on ly partly .  H is head traveled right through ,  sh redd ing a ru le poster and he was on ly 
caught by h is extended a rms, which thumped painfu l ly into the wal l .  He cu rsed loudly 
from the pa i n ,  but qu ickly rea l ized the importance of h is d iscovery. The office held more 
secrets than he had expected . 

"Yo , Zach , I found someth ing extra . There's a good-s ized tunnel  beh ind one of those 
ru le  posters they hang a l l  over .  I accidently b roke th rough it and I 'd  l ike to see where it 
leads . "  

Note : See The Best Teen Writing of  201 9  for the conti nuation of this story. 

f r t  
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Michelle Chadraa 
Grade:12 

The Lines That D/v/de Us Do Not Exist 

School: Davies High School in Fargo 
Educator: Heather Yarber 

Please look pat the color of my skin 
I t  doesn't take a magn ifying g lass 
Or an artist's eye 
To see the l ight that h its 
On the half-moons of our fi ngerna i ls ,  
The cobalt rivers of our  veins ,  
And the baby p ink  bumps of our  tongues 
Just the same. 

P lease l isten past the sound of my voice . 
I know I can't  say "Ch i huahua" 
Without breath ing out the Hs ,  
Speak i n  the right tenses , 
Or erad icate my accent. 
But sti l l  our  voca l chords are shaped 
J ust the same. 

P lease see past the shape of my eyes . 
I ndeed they are a lmond shaped 
And i ndeed they do not open 
L ike your  French s l id ing doors 
But the eyelashes aren 't un iform , 
the tears are colorless , 
And the pup i ls  are dark with thought 
J ust the same as you rs .  

P lease perceive past the folds of my cloth ing . 
Even if I wear a cloth that covers my ha i r  
And covers my legs ,  even i f  I wear a cap upon my head , 
And even if I wear a cha in  with a symbol d ifferent from you rs 
Doesn 't mean they don 't exist and 
Doesn't  mean we aren 't 
J ust the same i ns ide. 

P lease th ink  past the bru ises of our  h istory 
Because it has passed 
Because it was done 
Because it is t ime 
To cross over our self-made partitions ,  
Erase the mental constructs our  borders ,  

Si> µ1;3 
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Nod our  myriad of heads 
In u n ison that we are a l l  
J ust the same. 

Hand, Penci l  on Paper by Deanna Rose, Grade 1 1 ,  Grand Forks 
Gold Key Winner 
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Acherson, F ischer  

Bracelets on the Bus 

Moha l l  N D  

Rose, Dea nna  

Aristocrat 

G rand  Forks 

Drawing 

Pa i nt ing 

P ropeck, O l iv ia 

Jamaica 

Swenson, Kar l  

Seattle Alley 

K indred, N D  

Photogra phy 

Fa rgo 

Photogra phy 
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LAST ING  IMPACT 
For many students, the Awards are the first 
public acknowledgement of their originality 
and talent. The impact of this recognition lasts 
a lifetime. 

"It's still lasting-that rush that I got-when 
things started to come together." 
Zac Posen, Fash ion Des igner 
Alum, 1998, Text i le Des ign 

"I guess I was good, because my art teacher 
encouraged me to enter (the Scholastic Awards). 
I put in a photograph, and I won. That's where it 
all began." 
John Baldessari, Conceptua l  Artist 
Alum, 1949, Photography 

"It gave a meaning to my life that simply wasn't 
there before. It really set a course I never 
deviated from." 
Philip Pearlstein, Painter 
A lum, 1941 and  1942, Pa int ing 

"The Awards give you entrance and exposure 
to a vast community of people who see the world 
through artists' eyes, and that can be tremen
dously enriching and powerful." 
Lucianne Walkowicz, B lumberg Cha i r  of Astrob io logy 
at the L ib ra ry of Congress 
A lum,  1996, Pa int ing 

Exp lore ou r  h isto r ic t ime l ine :  
artandwriting.org/timeline 

Students may submit work in any of the 
following categories: 

Architecture & 
Industrial Design 

Art Portfolio 
Ceramics & Glass 
Comic Art 
Critical Essay 
Design 
Digital Art 
Dramatic Script 
Drawing & Illustration 
Editorial Cartoon 
Fashion 
Film & Animation 
Flash Fiction 
Future New 

Humor 
Jewelry 
Journalism 
Mixed Media 
Novel Writing 
Painting 
Personal Essay & Memoir 
Photography 
Poetry 
Printmaking 
Sculpture 
Science Fiction & Fantasy 
Short Story 
Video Game Design 
Writing Portfolio 

Since 1923, the Scholastic Art & Writing Awards 
have identified teenagers with exceptional artistic 
and literary talent and brought their remarkable 
work to regional and national audiences, providing 
opportunities for recognition, exhibition, 
publication, and scholarships. 

Presented by the Al l iance for Young Artists & Writers 
artandwriting.org 

Get i nvo lved and  show you r  support :  
a rtandwriting.org/donate 



THE SCHOLAST IC  ART & WR IT ING  AWARDS AND 
THE  ALL IANCE  FOR  YOUNG  ART ISTS & WR ITERS 
Scholastic Art & Writing Awards change lives. 
Started in 1923, the Awards have become the 
nation's highest honor and largest source of schol
arships for creative teenagers. Students in grades 
7-12 submit their works for review. All students in 
public, private, and home schools may apply. 

Through a nationwide network of organizations, 
hundreds of thousands of works of art and writing 
are submitted to the Awards annually. 

Students are guided by educators and follow in 
the footsteps of past Scholastic Award recipients 
including Andy Warhol, Richard Avedon, Truman 
Capote, Sylvia Plath, Zac Posen, John Baldessari, 
Ken Burns, and Kay Walkingstick. 

The Alliance, a 50l(c)(3) nonprofit organization, 
was created in 1994 to expand the reach of the 
Awards and to provide additional support for 
students .  In addition to cash awards, the Alliance 
provides students access to scholarships from top 
colleges, universities, and art schools. The Alliance 
also offers free art and writing workshops to 
students across the nation. 

RECOGN IT ION ,  EXH I B IT ION,  AND PUBL ICAT ION  
Earning a Scholastic Art & Writing Award broadens 
students' ideas about the future, bolsters confidence, 
and gives a sense of accomplishment. Students and 
their educators are recognized in their communi
ties with regional awards, and students receiving 
National Medals are celebrated at the National 
Ceremony at Carnegie Hall in New York City. 

The Alliance and its Affiliate Partners exhibit top 
works in museums, galleries, and arts institutions 
across the country, including the National Exhibi
tion in New York City and our traveling exhibition, 
the Art.Write.Now.Tour. Other works spend a full year 
on exhibition at the U.S. Department of Education in 
Washington, D.C. as part of Art.Write.Now.DC. 

National Medalists' works are published in our 
National Catalog and on our website. Select writing 
is published in The Best Teen Writing annual anthol
ogy. A chapbook is produced each year featuring 
poetry from the National Student Poets.  

GRANTS AND RES IDENC I ES  
Alums of  the Awards are eligible for  $1,000 grants 
to help them in a creative endeavor and a Writer's 
Residency to dedicate time and space to writing. A 
two-week painting residency, in partnership with 
Golden Artist Colors, is offered to educators of 
Awards students. 

J& 2,,3 
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The Alliance annually distributes more than a /S •If 
quarter of a million dollars in direct scholar- .J,,f'. / ships and awards to National Medalists. Our � 1, 
Scholarship Partner network of more than 
40 colleges and universities offers additional f U, 
millions in scholarships to graduating seniors 
who receive National Medals. Students may 
apply for a full-tuition Scholastic Awards 
Summer Scholarship to attend summer art or 
writing programs. 

NAT IONAL STUDENT  POETS PROGRAM 
The Institute of  Museum and Library Services 
has partnered with the Alliance to create 
the National Student Poets Program (NSPP), 
the country's highest honor for youth poets 
presenting original work. Five outstanding 
young poets-whose work exhibits exceptional 
creativity, dedication to craft, and promise
are selected annually from among the National 
Medalists in Poetry in the Awards. National 
Student Poets receive academic awards and 
serve for a year as poetry ambassadors. 

Get invo lved and show your  support: 
artandwriting.org/donate 
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To Sch ed u l e P rofess i o n a l  Deve l o pmen t  
Our main  focus for PD right now is on teach ing a rgu ment writi ng 
with source texts through the Col lege, Career, and Commun ity 
Writers Program ,  though we ca n provide  PD on a variety of writ ing 
and l iteracy top ics. For more information,  contact Kel ly Sassi at 
ke l l  .sassi@ndsu.ed u or ca l l  701-231-7156. 

Check out our  blog -+ rrvwp.b logspot.com 

N DS U  I s  a n  e q u a l  o p p o rt u n ity e d u cator ,  e m p l oyer  a n d  
p rov i d e r. V i s i t  n d s u . e d u/ e q u lty o r  c a l l  7 0 1-23 1-77 0 8 .  

R_R_VWP NDSU 
R E D  R I V E R  V A L L E Y  W R I T I N G  P R O J E C T  

N o rth D a kota State U n ivers i ty 
Dept 2320 
PO Box 6050 
Fargo, ND 58108-6050 

(701) 231-7156 

kel ly.sassi@ndsu.edu 

I m p rovi n g  U teracy l nstru cUon,  K- 1 6  
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Kelly Sass l , D i rector 
Kelly Sass i ,  a n  Associate 
Professor of English and 
education at N DSU, has served as 
D i rector of the Red River Valley 
Writi ng Project s ince 2014; prior 
to that, she served as co-di rector 
with Professor K im Donehower at 
U N O. Professor Sassi is also on 
the national leadership tea m for the 
C3WP. 

An gela H ase ,  Facil itator of t h e  C3WP 

W e  provide continuity for our 
teacher-leaders, who i n  turn give 
back to their  schools and 
com mun ities through workshops, 
in -service presentations, and 
facil itation of  our  programs. For 
exa mple, K im Rensch leads a year 
long writ i ng  group for teachers. 

Moorhead H igh School teacher 
Angela Hase has been a 
teacher-leader in the RRVWP 
s ince 2012, when she 
com pleted her fi rst sum mer 
institute. She has co-led writi ng 
marathons a nd writi ng retreats 
and has taken the lead on 
sca l i ng  up the C3WP i n  North 
Dakota . 

L to R: National teen poet West Clark, NDSU doctoral student Tony Albright, Turtle 
Mountain librarian Patricia Gourneau, NDSU professor Denise Lajimodiere, and Kelly Sassi, 
all of whom collaborated on the 201 7 Teen Art & Writing Workshop. 

S u m m e r  I nst i t u te  fo r Teache rs ( I L i )  
Our Summer I nstitute is a n  I nvitational Leadership I nstitute, an  
intens ive experience i n  l iteracy teachi ng with three 
com ponents: teaching demonstrations, writ i ng groups, and 
reading i nto the research on w rit ing i nstruction.  The I Li is where 
future leaders of writ ing project s ites are found and  nurtured. 

C3WP 
C3WP stands for College, Ca reer, and Community Writers Progra m.  
It i s  a n  Adva nced Institute for teachers who have already 
pa rtic ipated in an I Li or who work with high-needs students. The 
C3WP focuses on teaching source-based argument writ i ng to 
students i n  grades 7-12 . The RRVWP has received 3 grants to scale 
up this resea rch-based program in North Dakota . 

P rogra ms  fo r Yo u n g  Wr i te rs 
The RRVWP partners w ith Pla i ns Art Museum to serve as the state 
affil iate for the Scholastic Art & Writ ing Awards. We publicize the 
awards, ha ndle the subm issions, adjud icate the works (with blind 
judging and  a diverse panel of  judges), and  organ ize the state 
ceremony to recognize w in ners. We offer workshops, such as video 
game design and ed itorial ca rtooni ng, to support teen writers. 
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Cha i rman  Ho lmberg and  Members of the  Com m ittee, 

My name i s  Er i n J acobson and  I am the Coord inator of the North Dakota Teacher Support Syste m . 
Than k  you for you r  past support .  I am he re to request contin ued fund ing  for ou r  program as a p ass
th rough grant with i n  Senate B i l l  2013 .  

�ti 
Accord i ng  to Century Code, t he  Teacher Support System has  two a reas of respons i b i l ity, provi d i ng  
mentors for fi rst-year  teachers and  support ing i nstructiona l  coaches. Attachment A ,  describes the  work 
done with these two groups and  the cost associated .  

The back  s ide  of Attachment A ,  p rovides a b reakdown of the way the money is spent  for each p rogram .  
The  New Teacher Center, a non-profit organ izat ion,  suggests that the  cost to mentor a new teacher  i n  
a comprehens ive p rogram wou l d  be  about $6000 per teacher .  We provide  a strong  and successfu l 
p rogram for a l itt l e  over $2000 for each n ew teacher .  

Attachment B i nc l udes data a bout the retent ion rates of teachers who have been mentored in ou r  
p rogram s i nce we  began i n  2010. The n umber one  reason teachers give for l eavi ng t he i r  posit ions is a 
lack of support .  P rovid i ng  mentor ing and  i n struct ion a l  coach ing  support i s  the best way we can add ress 
the p rob l em of teacher retenti on .  Our  stat ist ics show that teachers in our  p rogram have a strong  
record of  rema in i ng  i n  the teach i ng  force i n  ou r  state. 

On Attachment C, we have l i sted the d i str icts who h ave part ic ipated i n  our  mentor p rogram over the 
years .  D istr icts of a l l  s izes and locat ions across the state have made use of the Mentor ing Program .  

W e  rely o n  the feedback o f  o u r  sta keho lders t o  he lp  u s  create a p rogram that i s  adapted to the needs 
of the schoo ls  i n  North Dakota . The resu lts of an  i ndependent su rvey of our  p rogram show strong 
support of our  work and  i nc l ude  severa l requests to cont inue the mentor ing p rogram i nto the 2nd and  
3 rd yea r  o f  teach ing .  

We received $2 .3  m i l l ion from 2009 to 2015, i n  2015-17 we rece ived $2 .7  m i l l i on  and i n  2017-19 we 
rece ived $2,050,000. Cu rrent ly, accord i ng  the Depa rtment of Pub l i c  I n struct ion budget $ 1,925,764 has  
been requested for our  program .  It i s  impo rtant to note that  fi rst yea r  teacher enro l lment has more 
than  tri p led s ince the begi nn i ng  of the p rogram .  Th i s  fa l l , we had  to c lose ou r  en ro l lment to the 
mentori ng p rogram due to the decrease i n  our fund ing .  An add it iona l  decrease i n  fund i ng wou l d  cause 
u s  to decrease the amount of fi rst year  teachers we a re ab le to support .  We are confident that we 
cou l d  conti nue  ou r  work and  keep the mentoring  p rogram enro l lment open if we were given a budget 
of $2 . 3  m i l l i on .  

As  a fi rst-year  teacher I strugg led to know how to  meet the needs of  my students. Without the support 
of a forma l  mentor I often fe lt at a l oss for what to do and  how I shou ld  proceed . I craved feedback a nd  
a l i sten i ng e a r  t o  offer gu idance .  Thankfu l l y, I persevered and  became a confident ed ucator. However, 
d u ri ng  the fi rst few years of teach ing  I often fe lt i ncapab le  of meeting  the needs of my students and 
contemp lated a d ifferent career path . I know that a mentor wou l d  h ave provided me  with a much 
stronger foundation .  What we do  for teachers, we do for the i r  students. Our ch i l d ren a re the future of 
ou r  state. I am ask ing you to cons ider  fu l l  fu nd ing  for the North  Dakota Teacher Support System . We 
a re eager to conti nue  the important work of support ing the teachers our  students need so they can be 
p repared to meet the cha l lenges of the future .  

Tha n k  you .  Th i s  conc ludes my test imony and  I 'm happy to answer any quest ions you h ave . 
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ND Teacher Support System 

Instructional Coaching Program by the numbers 

N O R T H D A K O TA 

TEAC H E R  
S U P P O RT 

S Y S T E M  

79  p a rt i c i p a n t s  i n  t h e  C o a c h e s  Ac a d e m y  t h i s  b i e n n i u m ( 2 0 1 7 - 1 9 )  

$ 1 , 8 5 9  t o t a l c o st p e r  p a rt i c i p a n t  i n  o u r  c o a c h i n g  a ct i v i t i e s  l a s t 
y e a r 

70  Co a c h e s A c a d e m y  g r a d u a t e s  p a rt i c i p a t e d  i n  B u i l d i n g  o n  O u r  
C o a c h i n g  S k i l l s  t h i s  y e a r ( 2 0 1 8 - 1 9 )  

4 3 0  I n st r u ct i o n a l  Co a c h e s  h a ve  p a rt i c i p a t e d  i n  o u r  A c a d e m i e s  s i n c e 2 0 1 1  

* .l\ n ins tructional coach is someone whose chief professional responsibility is to bring evidence-based proctices 
in to classrooms by working with teachers and other school leaders. Instructional coaches partner with teachers 
to set  goals, iden tify teach ing s trategies to hit goals and provide support un til goals are met. 

ND Teacher Support System Mentoring Program by the 

Numbers 

3 7 5  N e w t e a c h e rs e n ro l l e d i n  t h e  p rog r a m fo r t h i s  s c h o o l  y e a r 

7 0  D i s t r i c t s  p a rt i c i p a t i n g  i n  t h e  p ro g r a m t h i s  y e a r  

2 , 7 0 0  N ew t e a c h e r s h a ve b e e n  m e n t o r e d  s i n c e t h e  p rog r a m b ega n i n  2 0 1 0  

1 , 5 8 3  M e n to rs h a ve  b e e n  t ra i n e d  s i n c e  t h e  p ro g ra m b ega n 

$ 2, 2 14 Tota l c o s t  t o  m e n t o r  a n e w  t e a c h e r  l a st  y e a r ( t h i s  i n c l u d e s t r a i n i n g  o f  m e n t o r , 
m e n t o r  s t i p e n d  a n d  p t ye a r  t e a c h e r  co u rs e )  

78 % o f  t e a c h e rs m e n t o re d  i n  t h e  l a st 1 0  ye a rs a r e c u r re n t l y  t e a c h i n g  i n  N o rt h  D a ko t a  

94% o f  t e a c h e r s m e n to r e d  i n  2 0 1 7 - 1 8  a re c u r re n t l y  t e a c h i n g  i n  N o rt h  Da ko t a  

97% o f  n e w te a c h e rs b e l i e ve w o r k i n g  w i t h  a m e n t o r  h a s  p o s i t i v e l y  i n f l u e n c e d  t h e i r  
t e a  c h i n  g p ra ct i c e  

9 8 %  of  m e n t o rs b e l i e ve  t h e i r  t e a c h i n g  p r a ct i c e i m p roved  a s  a r e s u l t o f  wo r k i n g  a s  a 
m e n t o r 

9 5 %  o f  a d m i n i s t r a t o r s  a re s a t i s f i e d  w i t h  t h e  N o rt h  D a ko t a  Te a c h e r  S u p p o rt Sys t em  

!'A men tor is c, teacher who is skilled a t  providing instructional support. Men tors effectively cooch beginning 
LP.ochers to improve the ir pe1formance by making connections between theory and practice. A men tor supports 
the professional  and personal growth of beginning teachers to meet the needs of s tudents. 

i I! 
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What does North Dakota get for $2,214? 
Mentoring Program 

• Two d a ys o f  fa c e -t o - fa c e  i n i t i a l  t r a i n i n g  o f  m e n to r s  

Attachment A f 

• At l e a st 30  h o u rs of o n e -o n - o n e co n fe r e n c i n g  w i t h  m e n t o r s  a n d  n ew t e a c h e r s 

• M e n t o rs o b s e rve  t h e  n ew t e a c h e r  a t  l e a s t s i x  t i m e s p e r  y e a r 

• B e g i n n i n g  t e a c h e rs r e c o rd t h e m s e l v e s  t e a c h i n g  a n d  d i s c u s s  w i t h t h e i r  m e nto rs  two  

t i m e s p e r  y e a r  

• N e w t e a c h e rs s p e n d  n i n e  h o u rs o b s e rv i n g  ot h e r  t e a c h e r s i n  a ct i o n  

• Th e n ew tea c h e r , m e n t o r  a n d  a d m i n i s t r a t o r  m e e t  at  l e a st two t i m e s p e r  yea r 

• M e n t o rs att e n d  a h a l f  d ay  o f  s e m i n a r  to  c o n t i n u e  t h e i r  p ro fe s s i o n a l  d e ve l o p m e n t  

a s  a m e n t o r  

• B e g i n n i n g  t e a c h e rs c a n e a r n  u p  to fo u r  c r e d i t s  o f  o n l i n e  c o u rs e  w o r k  

• M e n to rs pa rt i c i p a t e  i n  fo u r  c o u rs e s  ove r t h r e e  yea r s  to  r e a c h  A d v a n ced  M e n t o r  

S t a t u s  

• A l l  p r i n c i p a l s  c o m p l et e  a n  o n  l i n e  Ad m i n i s t r a t o r  M e n t o r  t r a i n i n g  

• An  i n d e p e n d e n t  s u rvey o f  a l l  p a rt i c i p a n t s  i s  d o n e  b y  a t h i rd p a rty b i a n n u a l l y 

• M e n to r s  a r e  c o m p e n s a t e d ;  t r a v e l  a n d  a l l  m at e r i a l s  a r e p ro v i d e d  

• P rog ra m coo rd i n a t o r  a n d  ove r s i g h t  

What does North Dakota get for $1,859? 
Instructional Coaching Program 

• I n st r u ct i o n a l c o a c h e s  p a rt i c i p a t e  i n  s i x  d a y s  o f  t h e  C o a c h e s  Ac a d e m y  fr o m  t h e  
Lea r n i n g  F o rwa rd  O rga n i z a t i o n  

• C o a c h e s  p a rt i c i p a t e  i n  a L e a r n i n g  S y m p o s i u m  t o  r e c e i v e fe e d b a c k  o n  t h e i r  go a l s  

• C o a c h e s  fo rm  a n et w o r k  o f  I n s t r u ct i o n a l  C o a c h e s  t o  co l l a b o r a t e  w i t h  t owa r d s  
com m o n  go a l s  

• C o a c h e s  a cq u i r e a n d  p r a ct i c e  c o a c h i n g  b e h a v i o r s t o  s u p p o rt t h e i r  w o r k  w i t h  
i n d i v i d u a l s  a n d  t e a m s  o f  t e a c h e r s 

• C o a c h e s  r e c e i ve t r a i n i n g  o n  P r o fe s s i o n a l  L e a r n i n g  Sta n d a r d s  t o  i m p rove  t h e i r  
a b i l i t y  t o  fa c i l i t a t e  p r ofe s s i o n a l  d ev e l o p m e n t .  

• C o a c h e s  Aca d e m y  g r a d u a t e s  c a n p a rt i c i p a t e  i n  two  d a ys  o f  B u i l d i n g o n  O u r  
C o a c h i n g  S k i l l s  
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N O R T H  D A l< O T A  

T E A C H E R  
S U P P O RT 

S Y S T E M  

NDTSS Mentoring Program 

Retention Study 
U pdated December  2018 

• Data was co l lected from the statewid e  M 1S03 form . 

Attachment B 

• Data does not i nc l ude  teachers who a re teach ing outs ide of North  
Da kota, emp loyed by a nother  educationa l  ent ity (non-pub l i c  school ) ,  o r  
teach ing i n  h igher  education .  

• N DTSS i s  worki ng  with the  American I nstitute of Resea rch to ana lyze 
a n d  compare d ata to s im i l a r  mentori ng  programs and  nationa l  
retent ion data .  

Number of Sti l l  teaching in Not teaching in Retention Rate 
Yea r  Participants ND ND as  of 2018-19 

2009-10 123 88 35 72% 
2010- 11  123  8 5  38  69% 
2011-12 175 121  54 69% 
2012-13 276 179 97 65% 
2013-14 290 2 10 80 72% 
2014-15 352 269 83 76% 
2015-16 336 269 67 80% 
2016-17 339 301 38 89% 
2017-18 281 265 16 94%* 

Cumulat ive 2,295 1,787 508 78% 

• Denotes percentage after contacting individuals in the program regarding retention information. 
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D istricts Partic ipating in  the NDTSS Mentor Program 
Spring 2010-Spring 2019 

92' :;.o /� 
Attachment C 

r:, / - 15- I "'1 

North Dakota has 178 publ ic school d istricts (DP I ,  2019) .  S ince 2010, 158 d istricts have participated in the NDTSS Mentoring Program .  � {3 
f .!5  District SPRING 2010- 201 1 201 2- 2013 - 201 4 201 5- 201 6- 2017- 2018-

2010 11 12 13 14 15 16 17 18 19 

Adams X 

Alexander X X X 
Anamoose- X X X X X X X X 

Drake 
Apple Creek X 

Ashley X X X X X X 
Beach X X X 

Belcourt X X 
Belfield X X X X X X X X 

Berthold X 

Beulah X X X X X X X 

BIiiings/ X Medora 

Bismarck X X X X X X X X X X 

Bottineau X 
Bowbells X X X X X X 

Burke 
X X X X X X Central 

Cannonball/S X X X X olen 

Carrington X X X X X X X X 

arson X X 
availer X X 

Center- X X X X X Stanton 
Central Cass X X X 

Central X Valley X 
• Dakota X Praire 

Devils Lake X X X X X X X 
Dickinson X X X X 

Divide X X X County X X X X 

• Drake X 
Drayton X X X X 
Dunseith X X X X X X X X 

East Central X Sp Ed X X 

Edmore X X X 
Eight Mlle X 
Emerado X X X 

Enderlin Area X X X X X X 

Fargo X X X X X X X X 
Fessendon- X X X X Bowdon 

Finley- X X X Sharon _ .. X X X X X X 
ville- X X X X X nkln 

Ft Ransom X X 
Four Winds X X X X X X (Tate Topa) 

District 
SPRING 

2010 
Ft Yate/ 

X Standing Rock 

Gackle-Streeter 

Garrison 

Glen Ullin 

Glenburn X 
Goodrich X 
Grafton X 

Grand Forks 
Grant County 
District #18 

Grant County-
Elgin/New 

Leipzig 

Grenora 

Griggs County 
Central 
Halliday X 

Hankinson 

• Harvey 

Hatton 

Hazelton-Moffit X Braddock 

Hazen X 
Hebron 

Hettinger 

HIiisboro X 

Hope 

Jamestown X 

Kenmare X 
Kensal 

Kidder County 

• KIiideer 

• Kulm 

Lakota 

LaMoure 

Langdon Area 

Larimore X 
Leeds 

• Lidgerwood 

Linton 

Lisbon 

Litchville-
Marion 

Little Heart Dist X 4 

Lone Tree 

Mandan X 

Manvel X 

201 0- 201 1- 201 2- 201 3- 201 4- 201 5- 201 6- 201 7- 2018-
11 12 13 14 15 16 17 18 19 

X X X X 

X 

X X 

X X X X 
X X 

X X X X X X X 
X X X X X X X X 

X 

X X X X 

X 

X X X X X X 

X X X 

X 

X X X X X X X 

X X 

X X X X X X X X 
X X X X 

X X 

X X X 

X X X X X 

X X X X X X X X X 

X 

X X 

X 
X 

X X 

X X X X 

X X X X X 
X X X X X X 

X X 

X 

X X X X 

X X X X X X X X 

X X X 

X X 

X X 

X X X X X X X X X 

X X 



SPRING 2010- 201 1 2012 • 2013 - 201 4 2015 - 2016- 2017-
District 2010 11 12 13 14 15 16 18 17 
Maple 
Valley/ X X X 

Tower City 

Mapleton X X X X 
Maddock X X X X X 
Marmat 
(Youth X X 

Correction) 

Max X X 
Mayville- X Portland CG 
McClusky X X X X X X X 
McKenzie 
County X 

• McVIiie/ 
Dakota 
Prairie 

• Medina 

Menoken X 
Midkota X X X X 

Midway X X X X X 

Milnor X X X X X 

Minot X X X X X X X X X 

Minto X X X X 
Mohall 

Lansford X X X X 
Sherwood 
Montpelier X X X X X 

Mott/ 
X X X X Regent 

Mt. Pleasant X X 

Munich X X 

Napoleon X X X 

Naughton X 
Nesson Dist 2 X X Ray X 
New Public 

Dist #8 X X X X X X 
New 

Rockford- X 
Sheyenne 

New Salem-
X Almont X X X X X X X 

New Town X 

North Border X X X X 
North 

Sargent X X X X 

North Star X X X X X 
Northern 

Cass X X X X 

Northwood X X X X 

Oakes X X X X X 

• Ojibwa 
Indian School 

Page X 
Park River X X X X X X X X 
• Parshall 

* Districts new to the program in 2018-19. 

2018- SPRING 2010- 2011 
19 District 

2010 11 12 

Pingree-
Buchanan 

X Powers Lake 

Ray/ Nesson X 

Richardton-
Taylor X 

X Richland X X 

X Rolette 

Rugby X X 

X Sargent Central 

X Sawyer X 

X Selfridge X X 
South Heart X 

X St. John Public X X 

X • St. Thomas 
Public 

X Stanley 

X • Starkweather 

X Sterling X 

X Strasburg 

Surrey 

Thompson 

Tioga X X X 

TGU X X 

X Turtle Lake-
Mercer 

Twin Buttes 

X Underwood X 

Valley City X 

Valley-Edinburg 

Velva X X X 

Wahpeton 

Warwick X X X 

Washburn X X 

West Fargo X X 

White Shield X 

X Willlams Cty 
District 8 

X Williston X X X 

X Wllmac 

WIiton X 
X Wing X X 
X Yellowstone X 

• 2012 • 2013 - 2014 
13 14 15 

X 

X 
X 

X X 

X X 

X 

X X 

X 

X X 

X X 

X X 

X 

X X 

X X 

X 

X X 

X X 

X X X 

X X 

X 

X X 

X X X 

X X 

X X 

X X X 

X X 

X X X 

X 

X X 
X X X 

X X 

• 2015 - 2016 
16 17 

X 

X 

X X 

X X 

X 

X 
X X 

X 

X X 

X X 

X X 

X X 

X X 

X 

X X 

X 

X 

X X 

X 

X X 

X 

X X 

X 

X 

• 2017 
18 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

c; t;  �at?> 
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• 2018-
19 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 
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North Dakota Museum of Art 
Rura l  Schoo l s  I n i t iat ive 
January 2 0 1 9 

Mr. Cha i rman,  members of the comm ittee, thank you 
for a l l ow i ng me to subm it a written statement deta i l i ng 
the North Dakota Museum of Art's Ru ra l  Schoo l s  
I n i t i at ive. My name i s  Matthew Wal l ace and I am the 
Deputy D i rector of the Museum .  I l eft North Dakota 
upon graduat i ng from the U n ivers i ty of North Dakota, 
but retu rned i n  2 004 to start th i s  program .  

The Ru ra l  Schoo l I n i t iat ive began a s  a p i lot educat ion 
program for ru ra l  schoo l s  th roughout North Dakota . 
The fi rst exh i b it ion the Museum tou red was Snow 
Country Prison : In terned in North Dakota .  Th i s  
exh i b i t ion te l l s the story of  Germans and Japanese 
nat iona l s  i nterned i n  Ft. L i nco l n, at what i s  today the 
U n ited Tr i bes Tech n i ca l  Co l lege j ust south of B i smarck. 

I t  i s  the Museum's i ntent to trave l exh i b i t ions of or ig i na l  
a rtwork re levant to ru ra l  commun it ies th roughout the 
State . For examp le, i n  2 005 the Museum lau nched a 
group exh i b it ion t i t led Shelterbelts, an exh i b it ion by 
th ree reg iona l  art i sts that exam i nes the changi ng 
landscape and farm i ng practices in the State . From 
2005 - 2 008, the demand for exh i b it ions was such that 
the Museum had to repr i nt Snow Country Prison i n  
order to get i t  back i nto ru ra l  commun it ies .  For that we 
wou ld l i ke to thank  you for the fi nanc ia l  support . Th i s  
exh i b i t ion  has  been a va l uab le educat ion too l for 
teachers i n  the Vi sua l  Arts, North Dakota and Wor ld 
H i sto ry, and Eng l i sh . In  add it ion to Snow Country 
Prison, and Shelterbelts we added Artists : Self Portraits, 
an exh ib i t ion of 50  loca l ,  nat iona l  and i nternat iona l  
a rt i sts mak i ng se l f  portra its in  var ious med ias .  

f l  



After She/terbelts ended its tou r  the Museu m added 
Marking the Land: Jim Dow in North Dakota, a photo 
exh i b i t ion  dat i ng back 2 5  years documenti ng the fo l k  
a rt, a rch itectu re, re l i g ious  l i fe, and h u nt i ng  and fi sh i ng 
pract ices i n  the State . The Museum pub l i shed a photo 
book to accompany the exh ib it ion ,  and i n  2007 
Amer ican Photo proc la i med it to be one of  the top ten 
photo books i n  the U n i ted States. Over the last few 
years, the Museu m has added exh i b i t ions such as 
Animals :  Them and Us, Fantastic, American Nile, wh ich 
te l l s the story of m igrant farmers in  the Red R iver 
Va l l ey, and B EADS .  Cu rrent ly, the Museu m is tou r i ng  
th ree exh i b i t ions :  In Our Own Words: Native 
Impressions, a show of North Dakota I nd ian  portra its 
and i nterv iews; Beyond Home, art from the permanent 
co l l ection  docu ment i ng the h u man exper ience; and 
Nancy Friese : Encircling Trees and Radiant Skies, 
l andscape pa i nt i ngs and pr i nts .  

S i nce th i s  p rogram's i ncept ion ,  the  Museu m has 
i n sta l l ed exh i b it ions  i n :  
Ash ley, G rafton,  Crosby, Bowman, Washbu rn, Cava l ier, 
Cooperstown,  Va l ley C ity, Jamestown, D ick i nson, 
Casse l ton ,  M i n newaukan,  Rugby, Ed i nburg, LaMou re, 
Ft. Totten,  McVi l l e, E l lenda le, Mayv i l l e, Stan ley, Fargo, 
Stee le, Bott i neau,  L i nton,  Hett i nger, Ft. Yates, Cando, 
Pek in ,  Moha l l , Langdon,  Hank i nson,  M i not, Ro l l a, 
Westhope, B i smarck, New Rockford, Wahpeton,  Devi l s  
Lake, Ender l i n , Wi l l i ston ,  Fessenden,  and Zee land .  

Many of  these towns have hosted mu lt i p le  exh ib it ions  
and n u merous  towns su rrou nd i ng these com m u n it ies 
have attended exh i b it ions .  

Components :  
• M useu m staff works with com m u n ity vo l u nteers i n  

the State to fi nd  a su itab le  space to host an 
exh i b i t io n .  

• The Museum de l ivers, i nsta l l s, a n d  retu rns to take 
down the exh ib i t ion free-of-charge . 

• Museu m staff tra i n  com m u n ity vo l u nteers on 
exh i b i t ion  content, conducti ng schoo l tou rs, and 
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on supp lementary exh ib it ion mater ia l . 
• Museu m Educat ion staff creates n u merous lesson 

p lans  for var ious  schoo l age groups and makes 
them ava i l ab le  on- l i ne .  

• Work to br i ng  schoo l s  with i n  a 50 - 60-m i le rad i us 
of the exh i b i t ion s ite to the exh i b it ion for 
educat iona l  pu rposes . 

• Supp l y  re i mb u rsement money to schoo l s  that wish  
to part i c i pate . The Museum re i mbu rses . 80/m i le, 
$ 1 0/h r, up  to th ree hours for a bus dr iver, up to 
$ 75/day for substitute teachers if be need . 

Fiscal Year 201 7 -201 8 Attendance 
August 7 - September 1 8, 2 0 1  7 Nancy Fr iese : 
Enc i rc l i ng Trees & Rad iant  Sk ies Fargo 59 
September 6 - 1 5 , 2 0 1 7 Beyond Home Crosby 2 1  
September 1 8  - November 9 ,  2 0 1 7 Beyond Home 
Fargo 838 
October 9 - 2 0, 2 0 1 7 Nancy Fr iese Langdon 266 
November 1 - 3 0, 2 0 1 7 Nat ive I mpress ions  Mi not 42 
Apr i l 1 8  - 2 5 ,  2 0 1 8 Native I mpress ions  Pek i n  59 
J u ne 22  - 3 0, 2 0 1 8 Vi s ions  of  Home Washburn 689 

Fiscal Year 201 8-201 9 Attendance 
J u ly 1 - 3 0, 2 0 1 8 Vi s ions  of Home Washbu rn 2566 
August 23 - September 1 0, 2 0 1 8 Vi s ions  of  Home 
Crosby 1 01 
September 1 7  - 2 8, 2 0 1 8 Vi s ions  of Home Hank i nson 
809 
October 3 - 6, 2 0 1 8 Autobiography M i not 805 
October 9 - 1 9, 2 0 1 8 Vi s ions  of Home Langdon 238 
October 22  - N ovember 2 ,  2 0 1 8 Vi s ions  of  Home 
Zee land 60 
December 1 5  - February 1 ,  2 0 1 9 B radford Hansen
Sm ith :  C i rc l es Jamestown 
February 1 1  - March 1 2 , 2 0 1 9 B radford Hansen-Sm ith :  
C i rc l es E l l enda le  

Praise for the  Rural Arts I n itiative: 
The ru ra l  arts has a l l owed the students i n  the south 
centra l reg ion  of N D  to v iew artworks that they wou ld  
not otherw i se have had the opportu n i ty to see . We are 
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very remote: 1 00 m i les from B i smarck and 1 20 m i l es 
from Jamestown . Many fie ld  tr i ps take the who le  day. 
The students have l i m ited opportu n i ty to v iew exh ib its 
l i ke what has come to ou r  schoo l .  A l so, commun ity 
peop le  have come to see the artworks and are 
apprec iat ive of hav i ng the opportu n ity to do someth i ng 
l i ke th i s  l oca l ly. - Trudy Fraase Wo lf, Zee land Pub l i c  
Schoo l 

G reat idea ! Fun  to see. Thanks for tak i ng exh i b its l i ke 
these to ru ra l  a reas where many students and adu lts 
may not ever o r  rare ly get to see artwork l i ke th i s .  
anonymous 

The Hank i n son Pub l i c Schoo l has hosted many ru ra l  art 
exh i b i ts over the past 2 0  years . I t  i s  wonderfu l to br i ng 
a rt to ru ra l  commun it ies for our students, commun ity 
members and su rrou nd i ng schoo l s  to enjoy the 
exh i b i ts .  It prov ides another opportu n ity to broaden the 
hor izon of l earn i ng fo r ou r  students .  Typ ica l l y th i s  a 
u n ique opportu n i ty that does not ex i st for peop le  to 
v iew. - Ann ie B iewer, Hank i nson Pub l ic  Schoo l 
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• TESTIMONY ON SB201 3 
SENATE APPROPRIATIONS COMMITTEE 

Mary J .  Soucie,  State L ibrarian 
North Dakota State L ibrary 

(701 ) 328-4652 

Dear Cha i rman Holmberg & Members of the Committee, 

L ibraries conti n ue to p lay a vita l ro le i n  today's world .  L ibraries 

support l ife long learn i ng ,  workforce development, students educationa l  and 

research needs and enrich the commun ities that they serve . I n  20 1 7 , 

pub l ic  l i braries i n  North Dakota had more vis its than attendance at a l l  

Viki ngs footba l l  games, Stu rg is Motorcycle Ral ly ,  ND State Fa i r, UNO 

Hockey home games, and NDSU footba l l  games in  20 1 7 . 

• Libraries rema in  one of the few institutions that serve everyone 

• 

regard less of age, race, rel ig ion , economic status, or education level 

ach ieved . The l i b raries in North Dakota have a long h istory of work ing 

together to share resources and services to meet the needs of citizens from 

across the state. The North Dakota State Libra ry works together with a l l  

types of  l i braries i n  the State to offer statewide services to North Dakota 

cit izens and specifica l ly to students . 

Our  budget request supports the services that the State L ibrary offers 

to l i braries and patrons  th roughout North Dakota . We provide conti nu i ng 

education and tra i n i ng  to pub l ic and schoo l l i brarians; techn ica l support to 
Page 1 of 7 
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pub l ic l i bra ries; and coord inat ion of statewide services such as I nterl ibra ry 

Loan ,  Statewide Cata log ing ,  and Ta lk ing Books Service for the visua l ly • 
impa i red as wel l  as the purchase of on l i ne resources . On l i ne resources , or 

databases , provide cred ib le i nformation to students and citizens as wel l  as 

en richment opportun it ies for people of a l l  ages .  TutorND provides one-on-

one on l i ne tutori ng seven days per week;  Un iversa l Class i ncl udes over 

500 cou rses on a variety of topics includ ing business and persona l  

i nterests ; and RB Dig ita l provides books i n  e-book, e-aud io ,  and e-comic 

formats ,  as wel l  as over 1 20 d ig ita l magazines .  

The budget proposed by Governor Burgum includes State Aid for 

Pub l ic L ibraries and L ibrary Vision g rants at the same level as the 201 7- 1 9 

b ienn i um .  Both of these are very important to the North Dakota l i brary 

commun ity. State Aid funds are used to improve col lections ,  provide 

i n novative l i b ra ry programming ,  and support commun it ies. L ibra ry Vis ion 

g rants support our statewide resource shar ing network, ODI N or  On l i ne 

Dakota I nformat ion Network, improved techno logy and co l lect ions ,  and 

i ncreased bandwidth to support commun ity needs. Al l L ibra ry Vis ion grants 

i nc lude a match ing component, increasi ng the impact of the state's 

i nvestment. In  20 1 1 our  advisory board , the North Dakota L ibra ry 

Coord inati ng Counci l  (NDLCC), adopted standards for pub l ic  l i b raries to be 
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e l i g i b le  to app ly for L ibrary Vis ion g rants . Our  L ibrary Development fJ3 

• Department worked with a committee of pub l ic  l i brary d i rectors to update 

the standards. If adopted as proposed , wh ich I expect that they wi l l  be, the 

new standard wi l l  have th ree leve ls :  Deve lop ing , Exce l l i ng and Future

Focused . The committee has recommended that the NDLCC consider 

offeri ng g rants to he lp  l i braries move between those categories. We wou ld 

l i ke the authority to add these g rants to the technology, co l lection 

deve lopment ,  and resource sharing categories that have been offered i n  

t he  past .  The N DLCC wou ld a lso l i ke t o  offer some capacity bu i ld ing grants 

such as a partnersh ip  g rant that wou ld  requ i re l i braries to work with new 

• 

• 

partners i n  the commun ity to exp lore new services and expand current 

serv ices bei ng  offered . 

The North Dakota State L i brary received a d iscret ionary L ibrary and 

Serv ices Techno logy Grant from the I nstitute of Museum and L ibrary 

Services ( I M LS )  that wi l l  be paid out over two years . The second year of 

fund ing ,  i n  the amount of $ 1 24, 500, has been i ncluded i n  the g rants l i ne  of 

the budget. Ou r  match for th is g rant is  i n-k i nd funds. 

The State L ib rary is  on track to de l iver services using al l  20 1 7- 1 9 

appropriated fund ing . There are no one t ime fund ing items currently and 
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none budgeted for i n  20 1 9-2 1 .There are no ant ic ipated changes i n  fed/r!i 1 

fund ing  that the agency receives . 

We are very gratefu l for the leg is lative support for l i b raries i n  the past 

and look forward to cont inued support. The answers to the quest ions are 

attached . Thank  you for your  t ime and attention .  I wi l l  be happy to answer 

any questions .  
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tis 
• Our  agency was d i rected to cut 5% by the Governor's gu ide l i nes as 

• 

• 

wel l  as one posit ion .  We identified one L ibrarian  I l l  posit ion .  We identif ied 

an add it iona l  L ibrarian 1 1 1  and a L ibrary Associate I posit ion  to meet the 5% 

cut p lus the optional  add it iona l  3% cut. The Executive Recommendat ion  

i nc ludes the L ibrary Associate I posit ion be cut. 

Page 5 of 7 
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Opt iona l  Adjustment Requests f;J � 

We requested an  i ncrease to State Aid for Pub l ic  L ibraries i n  the • 
amount of $222 , 000 wh ich wou ld  bri ng the fund ing  to fu l l  formu la .  I t  was 

not i ncl uded by the Governor i n  h is Executive Budget Recommendations .  

We req uested the e l i m inat ion  of on ly one L ibrary Associate I posit ion wh ich 

was i nc luded i n  the Governor's Executive Budget Recommendat ions . 

• 

Page 6 of 7 • 



JI I 
Changes to the Executive Recommendation 

5--lS 0013 
/ - IS- J.o/ 1 

fj 7 

• Our agency is  not requesting any changes to the Executive 

Recommendat ion 

• 
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NORTH DAKOTA 

PU B LIC L I B RARI ES 

BY TH E N UMBERS 

I 
I 

I 
I 

I 5.A dJ) i3 l - l.5 - J.01 1  
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1 I N  3 N D  CITI ZENS 

HAS A LI B RARY - - - - - - - - - - - - - - - - - - - - - - - -

• • 
-

2, 1 62,559 
VIS ITS TO N D  L I BRARI ES 

- - - - - - - -
49 1 ,272 

USES OF  PU BL IC 
COMPUTERS 

Visits to North Dakota Libraries (20 1 7) 

• - - - - - - - - - - - - - - - -
I 
I $1 7.22 :3,60 1 ,894 
I AVERAGE COST TO I 
I _ _  T�XP�Y�S _ _  I 
I 
I $0.76 I 

I 
MATERIALS I EXPENDITU RES PER  I 

TOTAL N UMBER OF 
C IRC U LATIONS 

THAT'S OVER 4 
CI RC U LATIONS 
PER RESI DENT. 

I CI RCULATION 1 - - - - - - - -
I - - - - - - - I 480 42 1 1 ,547,099 1 230,588 I TOTAL N :MBER OF 

WI RELESS (WI - F l )  S ESS IONS I LI BRARY PROGRAM I ELECTRONIC MATERIA 
I ATTEN DEES I CI RC U LATION 



BISMARCK 
PU BLIC SCHOOLS 

January 1 3 , 20 1 9  

The Honorable Ray Holmberg, Chairman of the House Appropriations Committee 
North Dakota State Capitol 
600 E. Boulevard A venue 
Bismarck, ND 5 8505 

Dear Chairman Holmberg and Members of the Senate Appropriations Committee : 

I am writing to you today to show my support for the North Dakota State Library and their contributions 
to the education of North Dakota students. I oversee the library program and budget for Bismarck 
Public Schools, and we rely heavily on the resources and trainings provided through the State Library. 

Digital resources our students need for research, critical thinking, and product creation are expensive . 
We would not be able to provide resources like Britannica School, Explora, Points of View, and Gale 
databases within our own budget. Our schools have been recipients of grants for special projects like 
makerspaces, allowing students to create and engage in inquiry proj ects, and growing our collections by 
providing additional graphic novels and local North Dakota resources to our students. We utilize the 
inner library loan options for resources and traveling kits to support instructional units. 

In addition to digital and print resources, professional opportunities benefit Bismarck Schools staff and 
students through webinars and the Renewal and Development Conference hosted by the State Library. 
School librarians often operate in isolation, and acquiring new library specific knowledge can be 
difficult to find. During these professional development opportunities, we are able to learn, share, and 
grow our librarianship . 

I ask you to support SB 20 1 3 , relating to funding for the North Dakota State Library, state aid for North 
Dakota' s  public libraries, and grant funding through the ND Library Coordinating Council . 

S incerely, 

Misti Werle 
Library Media Coordinator 
Bismarck Public Library 
(70 1 )  202-6626 
misti werle(@,bismarckschools.org 
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North Dakota School for the Deaf 

Resource Center for Deaf & Hard of Hearing 

��serving all North Dakotans with Hearing Lossn 
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North Dake 

Scbool lor the 

EMPOWER PEOPLE INSPIRE SUCCESS IMPROVE LIVES 

Testimony to the Senate Appropriations  

Committee Senate B i l l  #2013 

Model  

School  

January 15, 2019 

Adu lt 

The North  Da kota Schoo l  fo r the Deaf i s  a d iv i s ion of The No rth  Da kota 
Depa rtment of P ub l i c I n struction ,  K i rste n Baes l e r, State Su per i ntendent 
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C h a i rm a n  Ray H o l m berg a n d  M e m bers of the Senate Appro p riat ions  
Co m m ittee : 

My n a m e  is  D r . Co n n ie H ove n d ick .  I a m  the s u peri nte n d e n t  of the  N o rth 
Da kota School  fo r the Deaf/Resou rce Ce nte r for Deaf a n d  H a rd of H e a ri n g  
( N D S D/RC D H H ) . I h ave been a s pecia l ed u cat ion tea cher, coo rd i n ato r a n d  
d i recto r i n  t h e  La ke Reg ion  a rea . I n  t h i s  ca pa city I have a lways bee n a n  
a dvocate fo r N DS D/RC D H H .  I a m  h o n o red to have the o p p o rtu n ity to 
serve as su pe ri nte n d e nt .  M ichae l  Loff, B u s i ness M a n a g e r, a n d  I w i l l  
p rov ide  testi mony re lat ive to Senate B i l l  # 2 0 1 3 .  

M ission 
The M ission of N DSD/ RCDH H is to "serve as a state reso u rce 
center  to provide advocacy, leadersh i p  a nd ed ucat iona l expe rtise 
for a l l  i n d ivid ua ls who a re d eaf or  hard of hea r ing".  As most of 
you know, we have expa nded our service to i nclude b i rth to death 
a nd to a l l  deaf or hard of hea r i ng i n d ivid uals across the state. 

Program 

Model 
Residential 

School 
School Age 

Outreach 

Adult 
Services 
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Va l ues 
We have c la r ified  o u r  va l u es th i s  yea r to i n c l u d e : 

1 - 15  - :Ji o/1  

N DS D/ RC D H H  - Ag e n cy 2 5 2  
B u d g et Req u est 2 0 1 9 - 2 0 2 1  

Pa g e  2 

"We ex p ress o u r  va l u es by treat i n g  eve ryone eq u a l ly with respect,  
cou rtesy a nd d ig n ity . 

Lead - i m p rove l ives 
Advocate-em powe r peo p le  
Co l l a bo rate- b u i ld pa rt n e rsh i ps 
E d u cate- i ns p i re su ccess" 

G u i d i ng Pri nciples 
With i n  the sco pe of the  Deaf Children 's Bill of Righ ts La w (effective July, 
201 5); 

N DS D/RC D H H sha l l  co l l a bo rate with sch oo l  d i str icts to e n s u re that  
c h i l d re n  who  a re d eaf o r  hea ri n g  i m pa i red  a n d  fa m i l ies of ch i l d re n  who 
a re d eaf o r  hea ri n g  i m pa i red rece ive a p p ro p r iate serv ices and h ave 
a ccess to a p p ro p ria te resou rces i nc l u d i n g : 

• Scree n i ng a nd assessment  of hea ri n g  ca pa b i l it ies a n d  
co m m u n icat i o n  a n d  l a n g u a g e  need s at  the  ear l i est poss i b l e  a g e ,  
a n d  co nt i n u at ion  o f  scree n i n g  serv ices t h roug hout  t h e  ch i l d 's 
ed u cat ion a l  experience ;  

• Ea r ly i nte rve nt ion  to p rov ide  fo r a cq u is i t ion  of so l id l a n g u a g e  bases 
at  the ea r l iest a g e  poss i b l e ;  

• Th e o p po rtu n ity to i nte ra ct i n  person o r  th ro u g h  tech no log ica l 
med i u m s  w ith ad u lt ro l e  mode l s  a n d  peers who a re d eaf  o r  hear i ng  
i m pa i red ; 

• Qu a l if ied tea chers ,  i nte rprete rs ,  a n d  resou rce perso n n e l ,  w h o  
com m u n icate effect ive ly w i t h  the  c h i l d  i n  t h e  ch i l d 's mode  of 
co m m u n icat io n ;  a n d  

• P lacement  best su ited to the  ch i l d 's needs  such a s  soc ia l ,  
co m m u n icat i o n ,  sty le  o f  lea rn i n g ,  m otivationa l leve l ,  a n d  fa m i ly  
su p p o rt .  

T h e  Schoo l  fo r the  D e a f  sh a l l : 
M a ke i nfo rmat ion  ava i l a b le  to pa re nts of c h i l d ren  who a re d eaf  o r  hea ri n g  
i m pa i red ; 
P rov ide  a wa re n ess i nfo rmat ion  to the  p u b l i c  concern i n g  m e d i ca l ,  cu l tu ra l ,  
a n d  l i n g u ist ic  i ssues of deafn ess a nd hea ri n g  loss . 
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Beyo n d  the sco pe of the  Deaf C h i l d re n 's B i l l  of Rig hts, N DSD/RC D H H  
p ro m otes : 

• Lead e rs h i p  i n  the  recru itm ent  a nd retent ion of tra i ned 
p rofessio n a l s .  

• P rofess iona l Deve l o p m e nt as  a p rio rity fo r a l l  staff .  
• Deaf Pri d e  a n d  a n  a wa re n ess of pos it ive,  p rod uct ive ro le  

mode ls  who  a re d eaf  or  h a rd of h e a ri n g . 
• Deve lopment  of the i n d iv id u a l 's a b i l i ty to ach ieve se lf

suffi c iency i n  society . 
• Safe a n d  hea lthy env i ro n m e nts . 
• Co m p re h e ns ive services d es ig ned  to meet the i n d iv id u a l 's 

u n iq u e  ed u cat i o n a l ,  vocat io n a l  a nd perso na l/soci a l  
d eve l o p m e nta l need s .  

• Ea r ly I n te rve nt io n Serv ices statewide th ro u g h  the 
Pa re nt/ Infa nt Prog ra m .  

H isto rica l I nformation 
N DS D/RC D H H  h a s  a stro n g  h e rita g e  hav i n g  been at  i ts  orig i n a l  s ite s i nce  
1 89 0 .  The Schoo l  fo r the  Deaf  h a s  se rved d eaf a n d  h a rd of  hea ri n g  
i n d iv id u a l s fo r 1 2 8  yea rs . H isto rica l i nfo rm ation  is ava i l a b l e  th roughout  
the  schoo l  b u i l d i n g s .  We i n v ite you  to  co m e  tour  o u r  faci l i ty . Th is  
b i e n n i u m  has seen the  schoo l  beco m e  a mod e l  school  with an i ncrease i n  
outreach se rv i ces fo r sch oo l  a g e  stu d e nts a n d  a d u lts . 

N DSD/RC D H H  Progra m m i ng a n d  Services 

N DSD/ Resou rce Center for Deaf and H a rd of Hea ring 
E d u cate and  a d vocate o n  beha lf  of  i n d iv id u a l s  who a re d eaf or  h a rd of 
hear i ng  a n d  the i r  fa m i l ies  to p ro m ote safety , opportu n ity a nd 
i nd e pe n d e n ce .  
To a ssu re that  q u a l i ty i nte rp reti ng  se rv i ces a re be i n g  prov ided to N o rth  
Da kota i n d iv id u a l s  w h o  a re d eaf  and  h a rd of hea ri ng . 

7/15 - 6/16 7/16 - 6/17 7/17 - 6/18 
America n S ign/Bas ic 284 i n d iv id u a l s  295  i n d ivid ua l s  337  i n d iv id u a l s 
S ign La nguage C l a ss 
Statewide  2,607 i n d iv id ua l s  2 ,268 i n d ivid u a l s  2,403 i n d iv id u a l s  
I nte rprete r Se rv ices 
Li b ra ry C i rcu l a t ion  1 ,747 items  1,7 1 1  items  2,209 items  
Website v iews 28 ,296 12 ,613 20,808 
Facebook reached  7 1,060 69, 344 1 15,250 
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"Th a n k  you for tea c h i ng t h i s  wonde rfu l c l a ss ;  I rea l ly e njoyed it a nd  it was so  conven ient  to 
ta ke it o n l i n e .  I req uested the  state to a ccept th is  c l a ss fo r my Speech The ra py h o u rs and it 
was a p p roved ! "  
--Basic Sign Language Student 

"Tha n ks for you r  t ime  a nd  enth us i a sm and  for ta k ing  the  t ime out  of you r  day, you r  
ded icat io n  to you r  p rofess ion a nd  you r  com m itment  to ou r  loca l youth ! You r  wi l l i ngness to  
p resent at t h i s  event i s  t r u l y  a pp rec i ated . Ove r 550  stu dents attended th i s  yea r' s  Devi l s  La ke 
Occupat i o n a l  Fa i r .  " 
--Lake Region State College 

Pa rent I nfa nt Prog ra m 
Prov ide  fa m i ly su pport a n d  ed u cat ion  cente red  p rog ra m m i n g  fo r you ng 
c h i l d re n  who  a re deaf  o r  h a rd of hea ri n g . 
P rov ide  ass ista n ce i n  d eve lop i n g  I n d iv id u a l  Fa m i ly Serv i ce P l a ns  a n d  
I n d iv id u a l  E d u cat ion  P la ns  i n  co l l a borat ion  with  a g enc ies a n d  schoo l  
perso n n e l . 

7/15 - 6/16 7/16 - 6/17 7/17 - 6/18 
Pe rsons  Se rved 34 3 1  33  
Con su ltat ions  1000 783 682 
Eva l u at ion s  58  59 46 
D i rect Serv ice 650 457 4 15 

" I  ca n not adeq uate ly  express h ow m uch  was ga ined by h aving a teache r  of the  deaf  from 
N DSD v is i t  o u r  you ng ch i l d  at  home  on  a regu l a r  bas i s  fo l l owing h i s  hea r ing loss  d i agnos i s .  
As hea r ing pa rents of a h a rd of hea r ing c h i ld ,  we a re i n h e rent ly l im ited i n  our  u nde rsta nd ing 
of our  son ' s  speech a nd l anguage needs .  H av ing a we l l -t ra ined ,  exper ien ced,  and support ive 
p rofess i ona l  m eet u s  a nd o u r  c h i l d  where we a re most comforta b le  (at home )  was cr i t ica l to 
o u r  c h i l d ' s  s u ccess a n d  o u r  growth as pa rents ." 
--Stephanie Nishek Marrufo, parent 

M odel  Residentia l  School 
Prov ide  ea r ly a ccess to a n d  the a cq u is it i o n  of l a n g u a g e  to e n s u re 
stu d e nts'  p rog ress at  the  h i g h est leve l of w h ich they a re ca p a b l e  th ro u g h 
i nten s ive speech , l a n g u a g e  a n d  a u d ito ry i n struct io n .  
Prov ide  a d ive rse b i l i n g u a l  com m u n ity i n  a n u rtu ri n g ,  e n g a g i n g  a nd 
cha l le n g i n g  e n v i ro n ment  that  i s  open  to o bse rvat ions  fro m teachers of the  
d eaf, fa m i l i es a nd othe r  i nte rested p rofess io n a ls . 
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7/16 - 6/17 7/17 - 6/18 
20 18 

187 

"Tha n k  you for g iv ing u s  a tou r  of t he  Schoo l  for t he  Deaf .  Th a n k  you for  ta l k i ng  to us .  We 
enjoyed l ea rn i ng  a bout  the  swi m m ing poo l ,  l i b r a ry, p i ct u res, n u rse's rooms, do rm ,  k itchen ,  
and  c l a ssrooms . "  
--Devils Lake High School class 

" M y  nephew J onath a n  ha s  a ttended  No rth  Da kota Schoo l  for the Deaf for the past 8 yea rs .  
I ' m  very p l ea sed with the educat iona l  services a n d  p rogra ms  p rovided . I wou l d  h igh ly 
recommend  N DSD fo r any potent ia l students to attend ."  
--Darwin Brown 

School Age Outreach 
Prov ide  ass ista nce with a ssessment  in  the  a reas  of : a u d ito ry ,  l a n g u a g e ,  
speech , aca d e m ics ,  s ig n l a n g u a g e ,  d eve l o p m e nta l a n d  tra n s it ion . 
Prov ide  co nsu ltat io n s  o n  p rog ra m m i n g  a nd I E P , 504 p la n n i n g ,  c lassroom 
strateg i es ,  m od if icat ions ,  a cco m m od at ions ,  a nd tra ns it ion . 

7/15 - 6/16 7/16 - 6/17 7/17 - 6/18 
Pe rsons  Served 137  145 152 
Consu lta t ions  1054 873 1000 
Eva l ua t ions  44 35  35 
D i rect Serv ice 250 2 14 301  
M a i l i ngs & E m a i l s  2 ,42 1 10,372 6,770 

"We received such AMAZI N G  feed back  from the breakout  sess ion ,  "Hea ring Loss i n  t he  
Dayca re Sett i ng :  What  you shou l d  know" you d i d  fo r  t he  2018  N DCCP I Sp r i ng  Confe rence .  
("Lots of info in  a small amount of time, Very educational, Loved the sign packets to  take 
home") We wou l d  l i ke to i nvite you to d o  m u l t ip le  b rea kout sess ions  in 2019 ! " 
--Jessica Haugen, North Dakota Child Care Providers, Inc. 

" P lease cons ider  t h i s  a req uest to receive services from Den ise Ma rback  for the  2018-19 
schoo l  yea r .  Her  expert i se i n  work ing wi th  hea r i ng  i m p a i red students i s  extreme ly 
i nformat ive for ou r  staff a n d  h e l pfu l for o u r  students .  We cu rrent ly h ave one student  w h o  
wea rs a hea r ing a i d  i n  both hea rs a nd  h ave fou n d  a n othe r  t o  have a n  extreme hear i ng  loss  
i n  one  ea r .  Den ise consu lts with t he  SpEd tea chers a nd regu l a r  ed ucat ion teachers i n  
he l p i ng  to p rovi de  a q u a l i ty educat ion  fo r o u r  students . " 
--Rebecca Ward, Elementary Principal, Dunseith Elementary School 
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E d u cate a n d  su p po rt i n d iv id u a ls a n d  co m m u n ity a g e nc ies statewi d e  
reg a rd i ng resou rces ava i l a b l e  t o  a d u lts with h e a ri n g  loss . 
Co l l a borate with statewide  a g e nc ies  to p rov ide  i nd iv i d u a l s  w h o  a re d eaf  
and h a rd of h ea ri n g  with co m p re h e n s ive,  n o n -d u p l i cat ive se rv ices . 

7/15 - 6/16 7/16 - 6/17 7/17 - 6/18 
Pe rsons  Served 150 120 176 

Consu lts/Eva l u at ions/ 863 604 580 

D i rect Serv ice 

" I  a l ong  with  o u r  P rofess i ona l  Deve lopment/SLA com m ittee want  to persona l ly t h a n k  you 
fo r t he  most o utsta nd i ng p resentat ion . J udg ing  from the  com ments of t he  a tte ndees, t h i s  
was  t he  m ost successfu l p resentat ion to da te .  N ot o n ly d id the attendees  wa l k  a way w i th  a 
new und ersta nd i ng but  a l so led to u s  obta i n i ng  two new i nterp rete r i Pad s  to use ! The c red it 
goes to you, Kr i ste n a n d  Kathy .  You w i l l  a l ways be  we lcome back .  Any refer ra l s  we get w i l l  
d efi n i te ly be  s en t  you r way. 
--Jen Hoerner, Plant Operations/Maintenance Administrative Assistant, Sanford Bismarck 

"Kathy, I ca n not te l l  you h ow m uch  I va l ue  you ! Tha n k  you so much .  You a re such  a great 
resou rce . I h ave l ea rned so m uch  from you ." 
--Beth Stenehjem, ND Assistive 

/JJ b 
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Am eri can S ign Language ITV s i tes 2016-2018 

• 1N il l ista n 

• Ebttine au 

• Ti oga 
• M n at  

• New s a em • Bs m arck 

• Mand an 

• Can no n b al l  
• H etrnger 

• W alha l l a  • CcNal ier 

• Bel a, u rt  

• G ratto n  
' Rugby 

' De vio Loi.. - NDSO 

' Val ley Oty 
• J amestown • Fa f!P 

• Lis b on 

Adult  Outreach Servi ces Presentations 2016-2018 

• M n at  
• W i l l isto n 

• H azen 

• Bs m arck 
• Mand an 

• D ickins o n  

• NewLeipzig 

• Edi nb u �  
• P ark R iver + G rafton  

' Des i  ls La ke ' M anvel 

' G rmd Forl(s 

' Val ley aty 
• J amestown 

• Ca;s elto n • Fa-go 
• West Fa-go 

• LaTi a ure 

' O aloi 

• E l l en d ale 

• Mil n er 

• 
M odel Schoo l  student l ocation 2017-2018 

W il l ist an- 1 

W h ee Sh ie ld-1 

D i d<ins a n-1 

Be lcau rt-1 

St arkwe ath er- 1 
R ugby-1 

• Dee i ls La ke-NDSD<; 
Ft . Tatte n-2 

St . M ch ae�l 

Parent I nfant/School  Age c l i ent l ocation 2017-2018 
Crosby Lignite S h e rwoo d 

Lansfo rd 
D u nse o h  Be lcou rt 

R o lette 

W i l list on 

Ray St an ley 
Mi n at 

w atfard Coy G arris an 
U n derwo o d  

Man d an Bis m arck 

R ugby 

H arvey 

"' D2v ils lake 

W arwi ck Mi chigan 
P et ers b u rg  

McVi l le Larim o re 
G rmd forl( 

Carringt on 
H o pe Buxto 

P i ngree 
Ga l esb u rg  H i lls boro 

J am estown Val ley Coy Fargo 
W est Fargo D i d<ins o n  L i ncol n 

Marm arth Fl a,; h er N ap o le on 

Li rn on W is he k  

H ettinge r Ft .  Yat es S t ra,; b urg 
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• N DS D  Mode l  Schoo l  was awa rd ed cont i n u i ng  accred itat io n  with  

Adva ncEd , w h ich  i s  va l i d  th ro u g h  J u ne 30 ,  202 3 .  (see Appe n d ix B) 
• N DS D  Reso u rce Center has  h a d  ove r 1 60 vis itors each  yea r .  
• Ad u lt Serv ices p rov ided  tra i n i n g  fo r p rofessiona l s  wo rki n g  w ith  

a d u lts w h o  a re d eaf  o r  h a rd of h e a ri n g  fo r agenc ies a n d  

co n fe re n ces . (see Appe n d ix D )  
• Pa rent  I nfa nt  Prog ra m has  fa c i l itated g ro u p  act iv it ies fo r fa m i l ies  of 

a c h i l d  who  was  h a rd of hea ri n g . 
• Schoo l  Ag e O utreach  p rov ided tra i n i ng fo r staff a nd stu d e nts i n  

p u b l i c a n d  p rivate schoo l s .  (see Appe n d ix D)  
• N DS D  Co m m u n icat i o n s  depa rtment  h a s  prov ided s i g n  l a n g u a g e  

c la sses fo r 2 0 1 7-20 1 8  with 3 3 7  i n d iv id u a ls atte n d i n g . 
• Fac i l i t ies h ave been u pg ra d ed with a new roof on  the  S m ith  

b u i l d i n g ,  n ew l i g ht i n g  i n  the  cafete ri a and  h a l lways,  and  new HVAC 

fo r the  cafete ri a . (see Appe n d ix C) 
• The N o rth  D a kota D u a l  Sensory P rog ra m has ove r 40 p rofess i o n a l s  

co m p l ete the  d eaf b l i n d  mod u les p re p a ri n g  t h e m  t o  work w ith  

stu d e nts w ith  m u lt i p le  h a n d ica ps . 
• The res i d e nt ia l p rog ra m p rov ided l a n g u a g e  a n d  socia l sk i l l s l esso n s  

th ro u g h  m a n y  com m u n i ty eve nts . 
• The N DS D  Resou rce Ce nte r h a s  i ncreased e n g a g e m e nt of fa m i l i es  

a n d  sta keh o l d e rs th ro u g h  a ct iv i t ies ,  su rveys, and d i g i ta l ly th ro u g h 

Fa ce book,  m essa g i ng , a n d  the  N DS D  web pag e .  
• S u m m e r  Ca m p  was a g reat  su ccess w i th  1 7  deaf o r  h a rd of h ea ri n g  

stu d e nts pa rt ic i pat i n g . 
• P rov ided d eafn ess- re la ted ca ree r  wo rkshops at ca ree r  fa i rs across 

the state a n d  fo r ove r 300 5 th g ra d es a t  a Scru bs Ca m p .  
• D isse m i nated i nformat ion  reg a rd i ng deafness a n d  h a rd of hea ri ng 

to sta keh o l d e rs a s  req uested ; ove r 2000  a month . 
• S u peri nte n d e nt 's h o u se h a s  been  re p u rposed as  a G u est H o u se with 

state of the  a rt a ss ist ive tech no logy fo r staff and sta ke h o l d e rs a s  

needed . 
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1 .  Cont i n u e  to have h i g h ly q u a l i fi ed staff p rov i d i n g  serv ices for the 

d eaf  and ha rd of hea ri n g . (Crit ica l s h o rtage of  teachers of  the d eaf  

and l i ce n sed i nte rp rete rs) . 

2 .  I ncrease m a rketi n g  of N DS D/Resou rce Center  so cit ize ns a re awa re 

of how to a ccess cu rre nt  i nfo rmat ion  resou rces,  a nd services to 

ass ist d eaf  a n d  ha rd of hea ri n g . 

3 .  Co nt i n u e  to co l l a borate with other  a g e n cies to i nsu re ea rly 

i d e nt if icat ion  of hea ri n g  l oss a nd prov ide  intervent ions as n eeded . 

4 .  Co nt i n u e  to a d vocate fo r resou rces state w ide  to prov ide  access to 

co m m u n icat ion  for d eaf  a n d  ha rd of hea ring  of a l l  ages .  

5 .  Co nt i n u e  to  p rov ide  p rofess iona l d eve l o p m e nt fo r teachers on  

resea rch based  i n st ru ct ion  a nd strateg ies  so  stu d e nts rece ive 

spec ia l ized p rog ra m m i n g . 

6 .  Co l l a borate with pu b l i c  schoo l  a n d  work with fa m i l ies so a l l  stu d e nts 

rece ive a n  a p p ro p riate ed u cat ion  as  d efi ned in the B i l l  of Rig hts . 
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North Dakota School for the Deaf 
Status Report 2017-2019 Appropriaton 
Senate Bi l l  2013 for 2019-2021 Budget 

Sa laries and wages 
Operating Expenses 
Capita l Assets 
G rants 

Total Expend itu res 

General Funds 
Federa l  Funds 
Specia l  Funds 

Total Funds 

FTE 

Budget Ex�lanat ion 

2017-2019 
Appropriation 

7,588,749 
2,026,543 

891,678 
180,000 

10,686,970 

7,488,526 
351,993 

2,846,451 

10,686,970 

45.61 

Est imated Spend ing 

Projected Expenditu re Outcome 

One federa l  position not ful ly expended 
Specia l  Funds May be Carried Over 

M u lt ip le Special Fund P rojects Completed 
Expended 

Expended 
Reduced Expend itu re Dual  Sensory Dropped 

Specia l  Funds May be Carried Over 

NDSD as a resou rce center for a l l  Deaf and Hard of Hear ing persons in North Dakota 
provides education based upon specific needs of each ind ividua l  served . Services 
to ind ividua ls  from birth to age 21 are provided at home or in the resident d istrict 
by Parent Infant Services, the accredited Mode l  School provides individua l ized 
campus education for those from age 3 to 21, and adu lt outreach, ages 21 to death, 
provide education to meet Deaf and Hard of Hea ring needs. 
The communications department reaches out or provides services in support 
of a l l  Deaf and Hard of Hea ring in  these programs and ind ividua l ly. 

Sa lary and Wage positions with the exception of the federal dua l  sensory program 
position are a l l  fi l led and funded by genera l  funds.  

Al l  but $ 30,000 of the operating expense l ine is funded by specia l  funds, unused 
specia l  funds wou ld carry forward for use by NDSD . 

Al l  cap ita l assets are specia l  funds projects, see one-time funding schedu le .  

I nterpreter grants to ND State Col leges are genera l fund .  
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School for the Deaf-Budget 25200 
Senate Bi l l  2013 for 2019-2021 Budget 
2017-2019 One-time Funding Report 

One-time funding items (a l l  special funds) 

Kitchen Equ ipment 
Lawn Tractor 
IVN Room at Fargo Office 
Data Base Software 

Tota l Equ ipment and Software 

Extraord inary Repa irs Tota l Budget 

Smith and Resource Bui ld ing Fire Alarm Replacement* 
Smith Bui ld ing Roof* 
Smith Kitchen, D in ing, First Floor Ha l l  Cei l ing and Lighting* 
Smith Kitchen HVAC System Replacement* 
Superintendent House Cabinets and Improvements* 

Tota l Extraord inary Repairs 

Tota l One-time 

Special Funding One-time 
Total 2017-2019 One-time 

Carry Over extraord inary projects wi l l  occu r summer 2019. 

*MFP- NDSD Master Facility Plan and SBA-Carl F. Smith Building Analysis 
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2017-2019 One-time Funding Report 

Budget 
Amount 

$12,000 
$16,000 
$10,000 
$20,000 

$58,000 

$833,678 

$833,678 

$891,678 

$891,678 
$891,678 

Status 

Complete 
Pending 

Complete 
Deferred 

Complete 
Complete 
Complete 
Complete 
Complete 

Expended 

$6,665 
$0 

$6,599 
$0 

$13,264 

$102,427 
$82,596 
$78,177 

$182,942 
$10,270 

$456,412 

$469,676 

$469,676 
$469,676 
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North  Dakota School for the Deaf 
Senate B i l l  2013 2019-2021 Budget Changes 

Executive Budget Changes to 2017-2019 Appropriat ion 

2019-2021 2019-2021 2019-2021 
2017-2019 Base Governor Governor 

App ropriaton Budget Changes Budget 

Sa la ries and  wages 7,588,749 7,588,749 305,053 7,893,802 
O perating Expenses 2,026,543 2,026,543 (320,957) 1,705,586 
Cap ita l  Assets 891,678 158,678 270,000 428,678 
G rants 180,000 180,000 (140,000) 40,000 

Total  Al l Funds  10,686,970 9,953,970 114,096 10,068,066 
Less Est imated Income 3,198,444 2,465,444 235,364 2,700,808 

Genera l  fund 7,488,526 7,488,526 (121,268) 7,367,258 

FTE 45.61 45.61 (2.00) 43.61 

I� fJ 
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School for the Deaf-Budget 25200 
Senate Bill 2013 Executive Recommendation Budget Changes 
Base Level Fund ing Changes Ana lysis 

FTE Genera l  Other 
Tota l 

Position s  Fund  Fun d s  
2019-2021 Base Leve l 45.61 $7,488,526 $2,465,444 $9,953,970 

2019-2021 Ongoing Funding Changes 
Proposed Base Leve l Payrol l  Changes ($28,026) ($1,522) ($29,548) 
Proposal to Adjust base budget funding source for salary expense ($263,934) $263,934 $0 
Proposed  Removal of 2 FTE's (2 .00) ($317,654) $0 ($317,654) 
Proposed Performance I ncrease 4% and 2% for classified Employees $227,557 $11,810 $239,367 
Proposed Health Premium I ncrease $187,893 $12,395 $200,288 
Proposed 1% Retirment Plan Contribution I ncrease January 2020 $20,202 $1,504 $21,706 
Proposed other benefit increases due to performance pay increases $48,541 $4,008 $52,549 
Optional Package to I nclude Teacher Salary Composite Schedule $144, 153 $0 $144, 153 
Optional Package to I ncrease Temporary Salary $0 $27,500 $27,500 
Optional Package to Fund Vacant Position With Special Funds $0 $160,000 $160,000 
Remove Federal Salary funding related to deaf bl ind program $0 ($193,308) ($193,308) 
Operating Expenditure Reduction primarily Special Fund $0 ($365,957) ($365,957) 
Optional Operating Expenditure Add Back for Food Expense $0 $10,000 $10,000 
Optional Operating Expenditure Add Back for I nformation Technology $0 $15,000 $15,000 
Optional Operating Expenditure Add Back for Professionals $0 $20,000 $20,000 • Reduces Funding for I nterpreter Grant ($140,000) $0 ($140,000) 

Total ongoing funding changes (2.00) ($121,268) ($34,636) ($155,904) 
One-time funding items 
Adds funding for extraordinary repairs to Smith Bui lding $250,000 $250,000 
Adds funding to replace kitchen equipment $20,000 $20,000 
Special Fund Extraordinary Repair (for reference) $158,678 $158,678 
Special Fund Extraordinary Repair is part of base budget ($158,678) ( $158,678) 
Total one-time funding changes $270,000 $270,000 
Total Changes to Base Leve l Funding (2 .00) ($121,268) $235,364 $114,096 
Total Executive Budget Recommendation $43.61 $7,367,258 $2,700,808 $10,068,066 

• 



• 

• 

• 

School  for the  Deaf-Budget 25200 
Senate B i l l  2013 for 2019-2021 Budget 
Executive Recommendat ion 2019-2021 O ne-Time Fund ing  

Base Budget Extraord ina ry Repa i rs 

Replacement Resou rce Center Roof 
Park ing Lot Improvement/Replacement 

Tota l Base Budget Cap ita l Assets 

O ptiona l  One-time Cap ita l Assets 

Replacement of Kitchen Commercia l  Dishwasher 
Smith Bu i ld ing Extraord i na ry Repa i rs 
(Various  improvements out l ined i n  Smith P lan  may 
incl ude  basement mechan ica l  improvements, entry and  
i nterna l  doo r  rep lacement, 2nd floor a i r  cond it ion ing, 
2nd  floor cei l i ng  a nd  l ighti ng,and  abatement.) 

Tota l  O ptiona l  O n e-time Cap ita l  Assets 

Tota l One-time 

Specia l  Fund ing  One-time 
Tota l 2019-2021 One-time 

*MFP- NDSD Master Facility Plan 
*SBA-Carl F. Smith Building Analysis 
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2019-2021 O ne-t ime Fund ing 

Fund 
Sou rce 

Specia l  
Specia l  

Specia l  
Specia l  

*P l an  

MFP  
MFP  

Budget 

$95,000 
$63,678 

$158,678 

$20,000 
MFP & SBA $250,000 

$270,000 

$428,678 

$428,678 
$428,678 
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School for the Deaf-Budget 25200 
Senate Bill 2013 
Executive Budget Reductions 

2019-2021 Base Level 
2019-2021 Executive Budget Thresholds 

Sa laries and Wages 

Operating Expenses 

Grants ( Interpreter) 
Tota l Proposed Reductions 

One-time funding items 

Tota l one-time funding changes 
Total Changes to Base Level Funding 
Tota l Submitted 

FTE 

45.61 

(2 .00) 

(2.00) 

(2.00) 
$43.61 

N DS D/ RCD H H  - Ag ency 2 5 2  
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Listing of Proposed Reductions 

Genera l  Special 
Fund Funds 

$7,488,526 $2,113,451 

($608,852) $263,934 

$0 ($369,607) 

($140,000) $0 
($748,852) ($105,673) 

$0 $0 

$0 $0 
($748,852) ($105,673) 
$6,739,674 $2,007,778 

* Federal 
Funds 

$351,993 

($193,308) 

$3,650 

$0 
($189,658) 

$0 

$0 
($189,658) 
$162,335 

Tota l 

$9,953,970 

($538,226) 

($365,957) 

($140,000) 
($1,044,183) 

$0 

$0 
($1,044,183) 
$8,909,787 

Executive Budget Applied Reduction Target % -10.00% -5.00% 

*NDSD d iscontinued sponsorship of the Dual  Sensory program 
assumed by Minot State University during the 2018-2019 fiscal year. 

General Special Fund 
1 .  Reduction of 2 FTE tota l ing $ 317,654 in  Genera l Funds -317,654 
2. Uti l ization of Specia l  Funds for existing staff positions -291,198 263,934 
3. Reduction of Interpreter Grant -140,000 
4. Reduction of Operating Expenses (See Appendix Deta i l )  -369,607 

Tota l -748,852 -105,673 
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School for the Deaf-Budget 25200 
Senate B ill 2013 
Opt ional Changes 2019-2021 Budget 

Opt ional Request Descr ipt ion 

General Fund Teacher Compos ite Schedule 
Spec ial Funds for Temporary Salary Increase 
Spec ial Funds for Vacant Pos it ion 
Spec ial Funds for Food 
Spec ial Funds for Informat ion Technology 
Spec ial Funds for Profess ionals 
Spec ial Funds for Travel 
Spec ial Funds for Ut il it ies 

Total ongo ing fund ing changes 
One-t ime fund ing items 
Spec ial Funds for extraord inary repa irs to Sm ith Bu ild ing 
Adds fund ing to replace k itchen equ ipment • Spec ial Fund Extraord inary Repa ir (for reference) 
Spec ial Fund Extraord inary Repa ir is part of base budget 
Total one-t ime fund ing changes 

Total Opt ional 

General Fund Optional 
Spec ial Fund Optional 
Total Execut ive Budget Recommendation 

• 

I 5./:J �o / 3  
/ - 15 - d, O! "/  

I
t, 

N DS D/ RC D H H  - Ag ency 2 5 2  f!J 
Budget Req u est 2 0 1 9 - 2 0 2 1  

Pag e  1 6  

Execut ive O2t ional Reguest Com2ar ison 

NDSD Execut ive Execut ive 
Total 

Request Inclus ion Exclus ion 

$112,678 $144,153 $0 $144,153 
$27,500 $27,500 $0 $27,500 

$160,000 $160,000 $0 $160,000 
$10,000 $10,000 $0 $10,000 
$15,000 $15,000 $0 $15,000 
$20,000 $20,000 $0 $20,000 
$45,000 $0 $45,000 $0 
$30,000 $0 $30,000 $0 
$420,178 $376,653 $75,000 $376,653 

$250,000 $250,000 $0 $250,000 
$20,000 $20,000 $0 $20,000 

$158,678 $158,678 $0 $158,678 
($158,678) ($158,678) $0 ($158,678) 
$270,000 $270,000 $0 $270,000 

$690,178 $646,653 $75,000 $646,653 

$112,678 $144,153 $0 $144,153 
$577,500 $502,500 $75,000 $502,500 
$690,178 $646,653 $75,000 $646,653 
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School  for the Deaf-Budget 2S200 

Senate Bill 2013 

Itemized Changes to Executive Recommendation 

2019-2021 Base Leve l 
2019-2021 Ongoing Fund ing Changes 

Proposed Base Leve l Payrol l  Changes 
Proposal to Adjust base budget funding source for salary expense 
Proposed Removal of 2 FTE's 

Please add back one FTE in General Funds OR 
Add back One FTE in Special Funds 

Proposed Performance I ncrease 4% and 2% for classified Employees 
Proposed Health Premium I ncrease 
Proposed 1% Retirment Plan Contribution I ncrease January 2020 
Proposed other benefit increases due to performance pay increases 
Optional Package to I nclude Teacher Salary Composite Schedu le 

Add funding to match teacher pay to years of Service 
Optional Package to I ncrease Temporary Salary 
Optional Package to Fund Vacant Position With Special Funds 
Remove Federal Salary funding re lated to deaf b l ind program 
Operating Expenditure Reduction primari ly Special Fund 

Add Back Special Fund Operating Funds 
Optional Operating Expenditure Add Back for Food Expense 
O ptional Operating Expenditure Add Back for I nformation Technology 
Optional Ope rating Expenditure Add Back for Professionals 
Reduces Funding for I nterprete r Grant 

Add back funding for Interpreter Grant 

Total ongoing funding changes 
One-time funding items 
Adds funding for extraordinary repairs to Smith Bui ld ing 
Adds  funding to replace kitchen equipment 
Special Fund Extraordinary Repair (for reference) 
Special Fund Extraordinary Repair is part of base budget 

Total one-time funding changes 
Tota l  Changes to Base Leve l Funding 

Total Executive B udget Recommendation 

• 
Executive Recommendation Budget Changes 

FTE Genera l Other 
Tota l 

Positions Fund Funds 
45.61 $7,488,526 $2,465,444 $9,953,970 

($28,026) ($1,522) ($29,548) 
($263,934) $263,934 $0 

(2.00) ($317,654) $0 ($317,654) 

$227,557 $11,810 $239,367 
$187,893 $12,395 $200,288 
$20,202 $1,504 $21,706 
$48,541 $4,008 $52,549 

$144, 153 $0 $144, 153 

$0 $27,500 $27,500 
$0 $160,000 $160,000 
$0 ($193,308) ($193,308) 
$0 ($365,957) ($365,957) 

$0 $10,000 $10,000 
$0 $15,000 $15,000 
$0 $20,000 $20,000 

($140,000) $0 ($140,000) 

(2 .00) ($121,268) ($34,636) ($155,904) 

$250,000 $250,000 
$20,000 $20,000 
$158,678 $158,678 
($158,678) ($158,678) 
$270,000 $270,000 

(2.00) ($121,268) $235,364 $114,096 

$43.61 $7,367,258 $2,700,808 $10,068,066 

Requested Changes to Executive Recommendation 

FTE Positions 
Genera l  

Fund 

1 .00 $158,827 

Other 
Funds 

1.00 $158,827 

$32,893 

$227,558 

$140,000 

Total 

• 

---
-

-
-
� 
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Senate B i l l  20 1 3  2019-20 2 1  Budget 

Ite m ized l ist i ng of changes N DSD/ RCDH H is req uest ing the 
Senate Appropriat ions make to the executive recom mendation .  
N DSD currently has one vaca nt FTE .  

1 .  P lease resto re (add  back) o n e  FT E  a $ 1 58 ,827  i n crease i n  g e n e ra l  

fu n d s .  

2 .  If  ite m n u m be r  1 is  n ot feas i b l e  p lease resto re ( a d d  back)  one  FTE 
with a $ 1 5 8 , 8 2 7  i ncrease in N DS D  spec i a l  fu n d s .  

3 .  Resto re $ 2 2 7 , 5 5 8  i n  specia l fu n d s  i n  the  operat i ng  l i n e  t o  a l low fu l l  

a ccess to N DS D  o p e rat i ng  fu n d s .  

The fol lowi ng req uests a re based i n  order  of N DSD prog ra m 
pr iority i n  the event that revenue forecasts a l low fu l l  or pa rt ia l  
restoration of fu nd ing .  

4 .  I n crease g e n e ra l  fu n d i n g  i ncrease fo r tea cher  com posite sched u l e  

b y  $ 3 2 , 8 9 3  t o  a l l ow fo r fu l l  ste p i ncrease to match yea rs o f  se rv ice . 

I ncrease fro m $ 1 44, 1 5 3  to $ 1 76 ,992 . 

5 .  Resto re fu n d i n g  fo r I nte rprete r g ra nt to State of N D  co l leges . Ad d 

$ 1 40 , 0 0 0  i n  g e n e ra l  fu n d s  g ra nt l i n e  with resto red tota l ba la nce set 

at $ 1 8 0 , 0 0 0  . 
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I a m  honored t o  se rve a s  t h e  su peri nte n d e nt of N DSD Resou rce Center .  I 
a m  p ro u d  of the  expa nded  serv ices that  we offe r i n d iv id u a l  who a re d eaf 
o r  h a rd of hea ri n g  across the state . We h a ve tru ly become a resou rce 
center .  I e n d o rse the sa la ry a n d  benefit i ncreases in the executive b u d g et 
a long  with the o pt io n a l  a n d  o n e -t i m e  packages .  To meet the red u ct ion  of 
g e n e ra l  fu n d s  req uested i n  fo r execut ive b u d g et we have looked to speci a l  
fu nds  t o  a ss ist w ith sa la r ies a n d  cove r a l l  o f  o u r  operat i n g  costs a n d  o n e 
t i m e  p rojects . I ask  that  y o u  put  back i n  o n e  of t h e  two FTEs that were 
re moved i n  the  p ro posed b u d g et with fu n d i n g  fro m the genera l  fu n d s .  I 
wou ld a lso req u est fu l l  a ccess of o u r  spec ia l fu nds  to meet o u r  operat i ng  
costs . Th is  wou ld a l low u s  to  p rov ide  serv ices th rou g h  o u r  pa rent  i nfa nt 
p rog ra m ,  mod e l  schoo l ,  schoo l  age outreach and a d u lt outreach to m eet 
the needs across the state . 

O u r  m ission  i s  to se rve a s  a state resou rce cente r to prov ide  advocacy, 
l eadersh i p  a n d  ed u cat i o n a l  ex pert ise for a l l  i n d iv id u a ls in N o rth Da kota who  
a re deaf  or  h a rd of  hea ri n g . W i th  you r s u p po rt, we ca n co nt i n u e  to  m a ke 
th i s  ha ppen . 

Tha n k  you ,  m e m bers of the  N o rth Da kota Leg is latu re ,  for you r o n g o i n g  
s u p po rt i n  se rv i n g  i n d iv id u a ls who  a re d e a f  o r  hard of hea ri n g  . 
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N o rth  Da kota Schoo l  fo r the  Deaf/Reso u rce Ce nte r fo r Deaf a n d  H a rd of H e a ri n g  

is  a d iv i s ion  o f  the  

Department  of Pub l i c  I nstructi o n ,  

K i rste n Baes ler, State S u per intendent  

www . dpi . n d .gov 

N DSD/RCDH H d oes not  d i scri m i nate on  the bas is  of race,  co lor ,  nat i o n a l  

ori g i n ,  sex, age ,  or  d i s a b i l i ty i n  e m p l oyment o r  provi s ion  o f  serv ices .  
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NDSD/RCDH H  25200 Senate B i l l  2013 2019-2021 
Proposed Executive Budget Operating Expense Reductions 

201 7-20 1 9  Expenditure 201 9-2021 Optional Submitted Appropriation Reduction Proeosal Request 

Operati ng  Expen ses 
Travel 449,053 (106,587) 342,466 45,000 
Supplies - IT Software 21,750 (5,750) 16,000 0 
Supply/Material - Professi onal 52,189 (13,189) 39,000 0 
Food and Clothi ng  180,389 (19,539) 160,850 10,000 
Bld g. , G round s, Vehicle Supply 111,500 (8,500) 103,000 0 
Mi scellaneous Supplies 99,925 (17,925) 82,000 0 
Office Supplies 22,990 (7,990) 15,000 0 
Postage 9,750 0 9,750 0 
Pri n ti n g  18,080 (6,330) 11,750 0 
IT Equipmen t under $5,000 86,100 ( 20,100) 66 ,000 15,000 
Other Equip  under $ 5 ,000 44,754 (16,554) 28,200 0 
Office Equip & Furn i ture 8,000 0 8,000 0 
Uti li ti es 302,112 (50,000) 252,112 30,000 
I n surance 22,645 0 22,645 0 
Ren tals/Leases-Equipmen t & Other 9,815 4,000 13,815 0 
Ren tals/Leases - Bld g./Land 76,148 (15,125) 61,023 0 
Repai rs 60,020 (14,300) 45,720 0 
IT - Data Processi ng  114,299 (5,000) 109,299 0 
IT - Commun icati on s 68,500 0 68,500 0 
IT Con tractual Srvcs and Rprs 26,350 0 26,350 0 
Professi onal Developmen t 46, 299 (18,799) 27,500 0 
Operati ng  Fees and Services 55,621 (12,221) 43,400 0 
Professi onal Fees and Services 140, 254 (32,048) 108,206 20,000 

Total Operati ng  Expen ses 2,026,543 (365,957) 1,660,586 120,000 

Operating Expense Reductions 
Operat ing Expenses were adjusted to current bienn ium trends, as the actual 
history noted above demonstrates experience by category is variable. 

Optional Budget Requests 
Travel cost i ncrease is reflects the DOT budget guidel i ne for the state fleet vehicles. 

The food cost i ncrease reflects i nflation and what may be i ncreasing volume. 

Technology faci l itates an i ncreasingly critical means to reach out to students and 
school districts . 

Need to al low for return of normal North Dakota winter heati ng costs . 

To al low for audiology , speech therapy , and other professional fee i ncreases. 

f:1 ;J, 'J., 
Executive 
Options 
Included 
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0 
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10, 000 
0 
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15,000 
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NDSD Specia l  Fund 2019-2021 B ienn ium Forecast 

N DSD's tota l  specia l fund revenue  forecast i ncreased from $1,940,774 
i n  2017-2019 to $2,334, 176 i n  2019-2021 .  The North Dakota Depa rtment 
of Land Trust share of that tota l rema ined consistent at 81% of the tota l .  
Land Trust d istribut ion is projected to  i ncrease by  $306,000 in  2019-2021 .  
Head Sta rt renta l income and mea l  revenue  represent the  la rgest portion  
of  the other  $393,000 specia l  fund revenue  . 
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Accred itat ion E ngagement Revi ew Report 

AdvancED Performance Accred itat ion and  the E ngagement Review 
Accred itation  is p ivota l t o  l everaging educat ion qua l ity a nd  cont i nuous  improvement .  U s i ng  a set o f  r igorous  
research based sta nda rds, the accred itat ion  p rocess exa m i nes the who le  i nst itut ion -the p rogram, the cu l tu ra l  
context a nd  the commun ity of sta keho lders-to determ i ne  how wel l the parts work  together to meet the needs  of  
learners . Through the Advan c ED  Accred itatio n  Process, h igh ly  ski l l ed a n d  tra i ned E ngagement Review Teams 
gather fi rst-hand  evidence and i n format ion pert i nent to eva l u at ing a n  i n stitut ion 's  performance aga i n st the 
resea rch-based Advanc ED  Performance Standa rds .  Us ing these Standa rds, E ngagement Review Tea ms assess the 
qua l ity of l ea rn i ng env i ronments to ga in  va l u ab l e  i n sights a nd  ta rget imp rovements i n  teach i ng and  
l ea rn i ng.  AdvancED  p rovides Standa rds  that are ta i l o red fo r  a l l  educat ion providers so  that  the benefits of  
accred itat ion a re u n iversa l  ac ross the educat ion commun ity. 

Through a comprehensive review of evidence a nd  i nfo rmat ion ,  our experts gain a broad understand i ng of 
i n st i tut ion qua l ity. Using the Standa rds, the review team p rovides va l u ab l e  feed back to i n st itut ions that he l ps to 
focus  and gu ide  each i n st itut ion 's  i mprovement  journey .  Va l u ab l e  evidence and i n format ion from other 
sta keho lders, i n c l u d i ng students, a l so is  o bta i ned  th rough i ntervi ews, su rveys and add it iona l  activit ies .  

As a pa rt of the E ngagement Review, sta keho lders were i nterviewed by members of the E ngagement Review Tea m 
to ga i n  the i r  perspectives on  top ics re levant to the i n st itution ' s  l ea rn i ng  envi ronment and  organ izat iona l  
effect iveness .  The feedback ga ined th rough the stakeho lde r  i nterviews was cons idered w i th  other  evidences and 
data to support the fi n d i ngs of the E ngagement Review. Th e fo l lowing c h a rt dep icts the nu mbers of persons  
i nterv iewed rep resentative of var ious  sta keho lder  groups .  

Stakeholder Groups Number 
Board Members 3 
Super i ntendent 1 
I nstruct iona l  Staff 8 
Students 3 
Pa rents/Commun ity 5 

Tota l 20 

Once a l l  of the i nfo rmat ion is  comp i l ed a nd  reviewed, the team deve lops  the Engagement Review Report a nd  
p resents pre l im i n a ry resu lts to the i n st ituti on .  Resu lts from the Engagement Review a re reported i n  fou r  rat i ngs 
represented by co l ors .  These ratings p rovid e  gu i dance and  i ns ight i nto an institut ion ' s  cont in uous improvement 
effo rts as desc r ibed be low:  

© Advance Ed ucat ion ,  Inc .  

Ident if ies key a reas that need more focused i mprovement 
effo rts 
Represents a reas to enhance and  extend cu rrent improvement 
effo rts 
P i npo i nts qua l ity p ract ices that meet the Standa rds 
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Demonstrates noteworthy p ract ices p roduc ing c l ea r  resu lts 
that exceed expectat ions 

AdvancED  Cont inuous Improvement System 
The  AdvancED  Cont i n uous Improvement System (C IS )  p rovides a systemic  fu l l y  i ntegrated so lut ion to  he l p  
i nstitut ions map ou t  a nd  navigate a successfu l imp rovement  jou rney. In  the s ame  manne r  that educators a re 
expected to unde rsta nd  the un i que  needs of every learner a nd  ta i l o r  the ed ucat ion exper ience to d rive student 
success, every i n st itut ion must be empowered to map out  and embrace the i r  u n i q ue  im provement journey .  
Advanc ED  expects i n st itut ions to use the resu lts and  the ana lysis of data from var ious i nterwoven components for 
the imp l ementat ion of improvement act ions to d r ive ed ucat ion qua l ity and  imp roved student outcomes.  Wh i l e  
e a ch  im provement jou rney is un iq ue, the journey is dr iven by  key actions .  Advan c ED  i dentif ies t h ree  important 
components of a cont i nuous i mprovement p rocess and p rovides feed back  on  the  components of the  jou rney us ing 
a ru br ic that i dentif ies the th ree areas to gu ide the imp rovement jou rney. The a reas are as fo l l ows: 

The i nst itut ion has co l l ected suffic i ent and qua l ity data to i dentify schoo l  imp rovement 
needs .  
Imp l icat ions fro m the ana lysis of data have been ident ifi ed and used fo r the  deve l opment 
of  key strateg ic goa l s .  
The i n st itut ion demonstrates the capac ity to imp l ement the i r  cont i nuous  im provement 
journey. 

Conti nuous  I m provement Jou rney Nar rative 

The North Dakota School  fo r the Deaf  E ngagement Tea m  found  a w ide var iety of ev idence to i n d i cate the schoo l 's  
commitment to cont inuous school improvement .  State ments made d u ri ng  sta keho lde r  intervi ews, the leadersh i p  
presentat ion ,  a review of var ious a rt ifacts and  evidence, a n d  fo rma l  a nd  i nfo rma l  observat ions revea led that the 
sc hoo l  has  estab l i shed a systematic process fo r and  commitment to cont i nuous  imp rovement .  Wh i l e  p resent ing 
the leadersh i p  overvi ew, the su peri ntendent p rovided a n  extens ive report of the h i sto ry, deve lopment and 
imp l ementat ion of a schoo l -wide p l a nn i ng process and the h i story of th i s  state i n st itut ion .  There was great 
opt im i sm wit h i n  the school 's cu l ture and the c l imate suggested that a var i ety of stakeho lde rs ass isted i n  the 
improvement p l a n n i ng, i nc l ud ing  the v is ion, m i ss ion a nd  be l i ef statements .  

The schoo l  has  a strategic p lan wh ich identif ies a miss io n  statement and mu lt i p l e  short term goa l s. The i n st itut ion 
has  a l so pr ior it ized the  use of mu l t ip le  modes of com m u n icat ion for schoo l  stakeho lders .  Staff su rveys were 
conducted which suggest a su pportive work cu l tu re wh ich embraced a c h i l d  centered focus .  

A rev iew of n u merous a rt i facts and  evidences revea led that the  schoo l  gathered and ana lyzed q u a l ity data to 
i dent ify areas fo r i mprovement .  Rel i ab l e  data i s  co l lected in the a reas of en ro l lment, student  demograph ics, 
spec i a l  p rogra m mi ng and staff deve lopment needs. Data a n a lysis i s  supported t h rough the co l l ection  of student 
performance data th rough the I EP  mon itor ing p rocess. Informat ion is  used to track p rogress and has  been 
i n putted i nto a data profi l e  wh ich provides a n  add it iona l  measure of p rogress mon itor ing and t ransparency.  
Stakeho lders a re  period ica l ly i nvolved i n  the revi ew of th is i n format ion . 

© Advance Educat ion ,  Inc .  4 www.advanc-ed .org 
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AdvancED Standards Diagnostic Resu lts 
The AdvancED  Performance Standards D iagnostic is u sed by the Engagement Review Tea m to eva l u ate the  
i n st i tut ion 's effectiveness based  on  AdvancED's Performance Standa rds .  The  d i agnost ic  consists of th ree 
components bu i lt a round each of the th ree Doma in s :  Leadersh ip Capacity, Learn ing Capacity and  Resource 
Capacity. Point va l ues a re estab l i shed with i n  the d i agnostic a nd  a percentage of the poi nts earned by the 
i n st i tut ion fo r each Standa rd is  ca l cu l ated from the po i nt va l u es for each Standard.  Resu lts a re reported with i n  fou r  
ranges ident if ied by  the co lors represent ing Needs Imp rovement ( Red ) ,  Emergi ng (Ye l l ow), Meets Expectat ions 
(Green) ,  Exceeds  Expectations  (B lue ) .  The resu l ts  for  the  th ree Doma ins  a re presented i n  the tab les that fo l low. 

Leadersh ip  Capacity Doma in  
The capac ity of l eadersh i p  t o  ensure a n  i n st itut ion ' s  p rogress toward its stated objectives i s  an  essent ia l  e lement of 
o rgan izat iona l  effect iveness . An i n st itut ion 's  l eadersh i p  capac ity i n c l ud es the f ide l ity and  commitment to its 
pu rpose and  d i rection ;  the effectiveness of governance and  leadersh i p  to enab le the i nst itut ion to rea l i ze its stated 
objectives; the ab i l ity to engage and i nvolve sta keho lders in mean i ngfu l a nd prod uctive ways; and the capac ity to 
imp l ement strategies that imp rove learner  and  educator performance .  

1.2 

1 .3 

1 .4 

1.5 

1.6 

1.7 

1.8 

1.9 

1 .10 

The i n st i tut ion commits to a pu rpose statement that defi n es be l iefs about teach ing 
and  l ea rn i ng  i n c l u d i ng the expectat ions for l ea rners .  

Sta keho lders co l l ective ly demonstrate act ions  to ensure the  ach ievement of the 
i nst itut ion ' s  pu rpose and des i red outcomes fo r learners .  

The i n st i tut ion engages i n  a cont i nuous  imp rovement p rocess that prod uces 
eviden ce, i n c l u d i ng measurab l e  resu lts of i mprovi ng student learn i ng and  
profess iona l  p ract ice . 
The govern ing authority estab l i shes and ensu res adherence to po l i c ies that a re 
des igned to support i n st itut i ona l  effectiveness. 
The govern ing authority adheres to a code of eth ics a nd  funct ions with i n  defi ned 
ro les and  respons i b i l it ies .  
Leaders imp lement staff su perv is ion  and eva l u at ion p rocesses to improve 
profess iona l  p ract ice and  o rgan i zati ona l  effect iveness. 
Leaders i mp lement operat i ona l  p rocess and p roced u res to ensure o rgan izat iona l  
effectiveness i n  suppo rt of teach i ng a nd  l ea rn i ng .  
Leaders engage stakeho lders to support the ach ievement of the i nst itut ion's 
pu rpose and d i rect ion . 
The i n st i tut ion p rovides exper iences that cu lt ivate a nd  imp rove leadersh i p  
effectiveness. 
Leade rs co l l ect and ana lyze a range of feedback data from mu lt ip le  stakeho lder  
gro ups to i n form dec is ion -maki ng  that  resu lts i n  imp rovement. 

Lea rn ing Capac ity Doma in  

Emerg ing 

The impact of teach ing  and  l ea rn i ng on  student ach ievement and  success is the pr imary expectat ion of every 
i n st itut i on .  An effect ive l ea rn i ng  cu l tu re is cha racter ized by posit ive a nd  prod uctive teacher/l earner re lat io nsh i ps; 
h igh expectat ions and standa rds ;  a cha l l eng ing and engagi ng cu rr icu l u m ;  q ua l ity i n struction and comprehens ive 
support that enab l e  a l l  l earners to be successfu l ;  and assessment practices (formative and sum mative) that 
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mon itor and  measure learner  progress and  ach ievement .  Moreover, a qua l ity i n st itut ion eva l u ates the im pact of its 
l earn i ng cu l tu re, i n c l ud i ng a l l  programs and  support services, and  adjusts accord i ng ly .  

2.2 

2 .3 

2.4 

2 .5 

2.6 

2.7 

2 .8 

2 .9 

2 . 10 

2 . 11  

2 . 12 

Lea rners have equ itab le  opportun it ies to deve lop ski l l s  a nd  ach i eve the  content 
and l ea rn i ng pr ior it ies estab l i shed by the i n st itut ion .  

The l ea rn i ng cu l tu re promotes creativity, i n novat ion and  co l l a borative p rob l em
solv i ng. 
The lea rn ing cu ltu re develops learners' att i tudes, be l i efs and ski l l s  needed for 
success .  
The i n st itut ion has a fo rma l  st ructure to ensu re l ea rners deve lop posit ive 
re lat ionsh ips with and  have adu lts/peers who support the i r  ed ucat iona l  
exper iences .  

E ducators imp lement a c u rr icu l u m  that is  based on  h igh expectat ions a n d  prepares 
learners fo r their next levels .  
The i n st itut ion imp l ements a process to ensu re the c u rr i cu l u m  is a l igned to 
sta nda rds and best practices. 

Instruct ion is mon itored and adjusted to meet i n d ivid u a l  l ea rners' needs and the  
i nst itut ion's l ea rn i ng  expectat ions .  
The i n st itut ion p rovides p rograms and services fo r l earners' educat iona l  futu res 
a nd  ca reer p l a nn i ng.  

The i nst itut ion imp lements, eva l u ates, and  mon itors p rocesses to i dent ify a nd  
add ress the spec ia l i zed soc ia l ,  emotiona l ,  d eve lopmenta l ,  a n d  academic  needs of 
students. 
Lea rn ing  progress i s  re l i a b ly assessed and cons istent ly and c lea r ly commun icated . 

Educators gather, ana lyze, and  use formative a nd  summative d ata that l ead to 
demonstrab le  i mprovement of student l earn ing .  
The i nst itut i on imp l ements a p rocess to cont i nuous ly assess i t s  p rograms and 
o rgan izat iona l  cond it ions to improve stud ent l ea rn i ng .  

Resou rce Capac ity Doma in  
The use a n d  d i st r ibut ion of resou rces support the stated m i ss ion o f  t h e  i n st itut i on .  Inst itut ions ensure that 
resou rces a re d i st r ib uted and  ut i l i zed equ itab ly so that the needs of a l l  l ea rners are adeq uate ly a nd  effect ive ly 
add ressed . The ut i l i zat ion of resou rces i nc l udes support fo r p rofess iona l  l ea rn i ng  fo r a l l  staff. The i n st itut i on  
exam i nes the a l l ocat ion and  u se  o f  resou rces to  ensu re a p propr iate leve ls  o f  fu nd i ng, susta i n ab i l ity, organ izat iona l  
effect iveness, a nd  i n c reased student l ea rn ing.  

3.2 

The i n st itut ion p l ans  and  de l ivers professi ona l  learn ing to i mprove the  l ea rn i ng 
envi ron ment, l earner  ach ievement, and  the i n st i tut ion's effect iveness. 
The i n st itut ion's profess iona l  l earn i ng structu re and expectat ions p romote 
col l aborat ion and co l l eg ia l ity to improve l ea rner  performance and o rgan izat iona l  
effect iveness. 
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3.4 

3.5 

3 .6 

3 .7 

3 .8 

The i n st itut ion p rovides i n d uct ion, mentori ng, a nd  coach i ng  p rograms that ensure a l l  
staff members have the  knowledge and  ski l l s  t o  im prove student performance a nd  
organ i zat iona l  effect iveness . 

The i n st itut ion attracts and reta i ns  qua l if ied personne l  who support the i nst itut ion's 
pu rpose and d i rect ion 
The i n st itut ion i ntegrates d ig ita l  resou rces i nto teach i ng, l ea rn i ng, and  operat ions to 
improve p rofess iona l  pract ice, student performance, a nd  organ izat iona l  
effect iveness. 
The i n st itut ion p rovides access to i n format ion resou rces and mater ia l s  to support the 
cu rr i c u l um, p rograms, and n eeds of students, staff, and the i n stitution .  
The i n st itut ion demonstrates strategic resou rce management that i n c l udes long
range p l a nn i ng and use of resou rces i n  support of the  i n st itut ion's pu rpose and 
d i rection .  

The i n st itut ion a l locates h u man ,  mater ia l ,  a nd  fisca l  resou rces i n  a l ignment w i th  the  
i n st itut ion's ident if ied needs and  pr ior it ies to imp rove student performance and  
organ izat io na l  effect iveness .  

Effective Lea rn ing Envi ronments Observation Tool® (e lect® ) 

Resu lts 
The eProve™ Effect ive Lea rn i ng  E nv i ronments Observat ion Tool ® (e l eot ® ) i s  a learner-centr ic c lassroom 
observat ion tool that compr ises 28 items organ ized in seven env i ronments a l igned with the AdvancED Standa rds .  
The e l eot p rovides usefu l ,  re l evant, structu red, a nd  quant ifi ab l e  data on the extent to which students are enga ged 
in act iv it ies and/or demonstrate knowledge, att itu des, a nd/or d i sposit ions that a re conduc ive to effective l ea r n i ng .  
C l assroom observat ions a re conducted fo r a m i n imum of 20 m i n utes. Resu lts from el eot are reported on a sca l e  of 
one  to fou r  based on the degree and  qua l ity of the engagement .  

e leot"' Observations 

Total Number of e leot® Observat ions 3 
Environments Rating 
Equitable Learning Environment 2 .58  
Lea rners engage i n  d ifferent iated l ea rn i ng  opportun it ies a nd/or activit ies  that meet the i r  needs 3 . 00 
Lea rners have equa l  access to c l assroom d i scuss ions, act iv it ies, resou rces, techno logy, and  3 .00 
support 
Learners are treated i n  a fa i r, c lear  and  cons istent manner  3 . 00 
Learners demonstrate a nd/or have opport un it i es to d eve lop empathy/respect/appreciat ion fo r 
d i fferences i n  ab i l it ies, a pt i tudes, backgrounds, cu ltu res, a n d/or other  h uman cha racter ist ics, 1 . 3 3  
cond it ions and  d isposit ions  
High Expectations Environment 2 .67 
Lea rners str ive to meet or  are ab le to a rt i cu l ate the h igh expectat ions estab l ished by themse lves 3 .00 
and/or the teacher 
Lea rners engage i n  activit ies and l ea rn i ng  that a re cha l l eng ing but atta i n ab le 3 .00 
Learners demonstrate a nd/or a re ab l e  to descr i be  high qua l ity work 1 . 3 3  
Learners engage i n  r igorous  cou rsework, d i scuss ions, a nd/or tasks that req u i re t he  u se  of 3 .00 
h igher order t h i n ki ng  (e .g . ,  a na lyz ing, a pp ly i ng, eva l u at i ng, synthes iz i ng)  
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eleot® Observations 

Total Number of e leot® Observat ions 3 
Environments Rating 
Lea rners take respons ib i l ity fo r and a re se lf-d i rected in the i r  l ea rn i ng  3 .00 
Supportive Learning Environment 3 . 33  
Lea rners demonstrate a sense o f  commun ity that i s  posit ive, cohesive, engaged, and  pu rposefu l 3 .00 
Learners take r isks in learn i ng (without fea r  of negative feed back) 3 . 00 
Lea rners a re  supported by the teacher, the i r  peers and/or other  resou rces to understa nd  3 . 3 3  
content and  accomp l ish tasks 
Lea rners demonstrate a congen i a l  and  support ive re lat ionsh ip  with the i r  teacher 3 .67 
Active Learning Environment 2 .58 
Learners '  d i scuss ions/d i a logues/exchanges with each other and the  teacher p redom inate 3 . 00 
Lea rners make connections  from content to rea l - l i fe exper iences 3 . 00 
Learners are act ive ly engaged i n  the l ea rn i ng activit ies 3 .00 
Lea rners co l l a borate with the i r  peers to accomp l ish/comp lete p rojects, activit i es, tasks a nd/or 

1 . 33  
assign men  ts 
Progress Monitoring and Feedback Environment 2 .25  
Lea rners mon itor the i r  own l ea rn i ng  progress or  have mechan isms whereby the i r  l ea rn i ng  2 .00 
p rogress is mon itored 
Learners rece ive/respond to feedback (from teachers/peers/other  resou rces) to imp rove 

2 .67 
understa nd i ng a nd/or revise work 
Lea rners demonstrate and/or verba l i ze  understa nd ing of the l esson/content 2 .67 
Lea rners u ndersta nd  and/or are able to exp l a i n  how the i r  work is  assessed 1 . 67 
Well-Managed Learning Environment 2 .92 
Lea rners speak and i nteract respectfu l l y  with teacher(s) and each other 2 . 67  
Lea rners demonst rate knowledge of  and/or fo l low c l a ssroom ru l es and  behav iora l  expectat ions 

3 . 00 
and  work we l l  with others 
Lea rners trans i t ion smooth ly and  effic i ent ly from one activity to a nother  3 .00 
Lea rners use c l ass t ime pu rposefu l ly with m in ima l  wasted t ime o r  d is rupt ions 3 .00 
Digital Learning Environment 2 .44 
Lea rners use d igita l too l s/techno logy to gather, eva l u ate, and/or use i nformat ion fo r l ea rn i ng 2 .67 
Lea rners use d igita l tool s/techno logy to conduct resea rch ,  solve prob lems, and/or c reate or ig i n a l  2 . 3 3  
works fo r l ea rn i ng  
Lea rners use d ig it a l  tool s/techno logy to commun icate a nd/or work  co l l abo rat ive ly for 2 . 33 learn ing 

"' 
e leot Na rrative 
The E ngagement Revi ew Tea m conducted th ree c l assroom observat ions  us ing the e l eot c l assroom observat ion  
too l .  The schoo l ' s  overa l l  average score was 2 .63  on a fou r-po int  sca l e .  

The  Wel l Managed Lea rn i ng E nv ironment received the h ighest average rati ng of 2 . 92 .  I n  add it ion ,  Su pportive 
Lea rn i ng  E nvi ro nment received an  average rat ing of 2 . 9 2 .  R anki ng  t h i rd was H igh Expectat io ns, with a 2 . 67  
average rati ng .  T i ed  for fou rth  were the Equ itab le Lea rn ing  and  Active Lea rn ing  E nvi ronments, w i th  scores of 2 .58  
each .  The next h ighest rated a rea was  Digita l Lea rni ng, rece iv ing a n  average rat ing of 2 .44. F i na l ly, Progress 
Mon itor ing was ra n ked 2 . 2S .  

The h ighest rated i t em was  C4, rece iv ing a rat ing of  3 . 33 .  Because of  the  un i q ue  student  popu l at ion ,  e l eot 
observat ions  were l im ited to 1 : 1  c l assroom sett ings, thus  many of the  i n d icators scored 3 .00. Severa l  of the 
h ighest rated i tems were with i n  Equ itab le  Lea rn i ng E nv i ronment, H igh Expectat ions, Active Lea rn ing a nd  We l l  
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Managed Lea rn ing  E nv i ronments . Each  of these categor ies evidenced m u lti p l e  items receivi ng a n  average rat i ng  of 
3 . 0 .  

Two of the l owest rated i tems were A4  and  D4, scor ing  a n  average rat i ng  o f  1 .33 .  Item A4 i nd icated "Lea rners 
demonstrate a nd/or have opport u n it ies to deve lop empathy/respect/apprec i at ion for d ifferences i n  ab i l it ies, 
a pt i tudes, backgrounds, c u lt u res, a nd/o r  other human  cha racte r ist i cs, cond it ions and d i sposit ions ."  Item D4 
suggested "Lea rners co l l a borate with the i r  peers to accomp l ish/com p lete projects, activit i es, tasks and/or 
ass ign ments." These rat i ngs refl ect the customized,  i n d iv id ua l ized learn i ng experi ences d i rectly t ied to 
i n d iv i d u a l ized educat ion p l ans .  

Each  student was  observed i n  a n  i n d ivi d u a l i zed sett i ng, yet  these observat ions revea led  m i n ima l  oppo rtu n it ies fo r 
l ea rners to engage i n  se l f-d i rected or co l l a borative cou rsework, d i scussions  with peers, or tasks req u i ri ng h igher  
order  t h i n ki ng  sk i l l s .  A l though students i n  some c l asses were seated i n  cooperative l ea rn i ng grou ps, they were not  
engaged i n  co l l aborative d iscuss ions  w i th  the i r  peers .  

The e l eot data  conf i rmed statement shared d u ri ng i ntervi ews and  interv i ew po l l s  w i th  var ious  sta keho lder  grou ps, 
va l i d at ing the car i ng, fam i ly env i ro nment referenced d u ri ng  i nterv iew sessions .  Students were prov ided posit ive 
l ea rn i ng  exper iences by teachers who demonstrated support, c a re and concern for their success and safety. 
Observat ions support stu dent i nterv iew and  s u rvey i nformat ion wh i ch  revea l ed that teachers were supportive, 
car i ng, and passionate a bout student growth a n d  success .  

F ind ings 
The c ha rt be low p rov ides a n  overview of the  i n st i tut ion rat i ngs across the  three Doma ins .  

Powerfu l Pract ices 

• Needs 
Improvement 

D E merging 

• Meets 
Expectat ions 
Exceeds 
Expectations  

Rating 

Needs Improvement 

Emerg ing 

Meets Expectat ions 

Exceeds Expectat ions 

Number of 
Standards 

0 

5 

1 1  

8 

Powerfu l Pract ices refl ect noteworthy observat ions  and  actions  that have y ie lded c lear  resu lts i n  student 
ach i evement o r  organ i zat iona l  effect iveness and  are act ions that exceed what is typica l l y  observed or  expected in  
a n  i n st itut ion .  

Powerfu l P ractice #1 

Learners have equ itable opportun ities to develop ski l ls and ach ieve the content and learning priorities 
estab l ished by the institution .  

Pr imary Standard :  2 . 1 , 3 . 5 ,  3 . 1  
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Evidence :  

School  leaders forma l ly and  consistently monitor instructiona l  practices through supervis ion and  eva l uat ion 
procedu res beyond c lassroom observations to ensure that they are a l igned with the school 's  va lues and be l iefs 
a bout teach ing and  learn ing. Teachers de l iver an approved curr icu lum and  are d i rectly engaged with a l l 
students in the oversight of their  learn ing, su ing content-specific standa rds for p rofessiona l  pract ice .  Evidence 
of these practices is documented i n  in  lesson p lans and grade books .  

Powerfu l Pract ice #2 

The lea rn ing cu l ture promotes creativity, in novation  and  co l laborative problem solving .  

Pr imary Standard :  2 .2, 3 .2 ,  3 .3 ,  1 .4 

Evidence :  

A l l  members of  the schoo l  staff part ic ipate i n  co l laborative learn ing commun it ies that meet both i nforma l ly and 
forma l ly on  a regu la r  schedu le .  F requent co l laborat ion occurs  across grade levels and  content  a reas .  Staff 
members implement a forma l  process that promotes productive d iscuss ion a bout student learn ing.  Lea rn ing 
from us ing and  d iscussing the results of  inqu i ry practices such as  a ct ion research, the exam i nat ion of student  
work, reflect ion of  imp lementation of  programs, mentoring and  peer coach ing are  a l l  pa rt of a da i ly rout ine  for 
school staff members. School personne l  can c learly l i nk  co l l aborat ion to improvement results in i n structiona l  
pract ice and  student performance .  The  institution p l ans  a nd  de l ivers p rofessiona l  l earn ing to improve the  
learn ing envi ronment, learner ach ievement and  the  institution's effectiveness. I n  add it ion,  d igita l resources are  
i ntegrated i nto teaching, learn ing and operations to improve profess iona l  practice, student performance and 
organ izationa l  effectiveness.  

I mprovement Pr ior it ies 
Imp rovement pr ior i t ies a re deve loped to enhance the capac ity of t he  i nst i tut ion to reach  a h igher  l eve l  o f  
performance and  refl ect the  a reas i dent ified by  the Engagement Revi ew Tea m to h ave the  greatest i mpact on  
imp roving student performance and  organ izat iona l  effect iveness. 

Improvement Pr ior ity #1 

Engage stakeho lders to support the ach ievement of the i nstitut ions purpose and  d i rection . 

Pr imary Standard :  1 . 8, 1 . 10, 1 . 3  

Evidence :  

A review of the evidence and  na rratives from var ious stakeholder groups revea led a need to broaden and 
enhance the stakeholders understand ing of the miss ion and  function of the institution .  The genera l  pub l ic, loca l 
commun ity, school  d istricts , legis latu re and nationa l commun ity cou ld  benefit from a c lear  understand ing of the 
organ izat ions miss ion and  function .  A comprehensive pub l i c  re lat ions and  communication p l an  deta i l ing 
student learn ing cond it ions and the ach ievement of  school  improvement goals cou ld  enhance stakeholder  
understand ing and  part ic ipation in  p l ann ing processes.  
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Accred itat ion Recommendation and I ndex of Educationa l  

Qua l ity™ ( I EQ™ ) 
The Engagement Revi ew Tea m  recommends  to the AdvancED  Accred itat ion Comm iss ion that the i nst i tut ion earns 
the d i st i nct ion of accreditat ion fo r a five-year term.  AdvancED  w i l l  review the results of the  Engagement Rev iew to 
make a fi n a l  dete rm inat ion ,  i n c l u d i ng the app ropriate next steps fo r the i n st itut ion i n  response to these fi n d i ngs. 

AdvancED p rovides the I ndex of Educat ion Qua l ity'" ( I EQ'" ) as a ho l ist ic measure of overa l l  performance based on 
a comprehensive set  of  standa rds a nd  review cr iter i a .  A formative too l  fo r improvement, it i dentif ies a reas of 
success as we l l  as a reas i n  need of focus .  The I EQ is  comprised of the Standa rds Di agnost i c  rati ngs from the th ree 
Doma ins :  1 ) Leadersh i p  Capac ity; 2) Lea rn i ng  Capac ity; a nd  3 ) Resou rce Capac ity and the resu lts of e l eot c l assroom 
observat ions .  The IEQ resu lts a re reported on  a sca l e  of 100 to 400 and p rovides i nfo rmat ion a bout how the  
i n st itut ion is perfo rm ing compared to expected c riteri a .  

I n stitution I EQ  338 .34 

Conc lusion Na rrative 
The North Dakota School fo r the Deaf has  estab l i shed a posit ive, car ing cu ltu re wh i l e  focus ing on i ts  essent i a l  
be l i ef :  "N DSD/RCDHH  sha l l  serve as  a state resou rce center to  p rovide advocacy, leadersh i p  a n d  ed ucat iona l  
expertise fo r a l l  i n d iv id ua l s  i n  North  Dakota who a re deaf or  ha rd of hea r ing." 

Parents and teachers reported an a pprec iat ion fo r the support from admin istration students and pa rents 
exp ressed pr ide  i n  committed a nd  pass ionate teachers, as evidence th rough su rvey data, staff retent ion a n d  
staffi ng th roughout the fac i l ity. T he  i nstruct ion a l  staff sha red a sense o f  gratitude for the n u merous l eadersh i p 
bu i l d i ng opportu n it ies ava i l a b l e  to  them as  teacher leaders .  

The school has  expanded and redefi n ed its scope of service to meet the chang ing needs of its stu dents a n d  
commun ity. Services consist o f  d i rect serv ice t o  en ro l l ed students, i n tegrat ion when p rogramm i ng with Devi l s  La ke 
Pub l i c  Schoo l s  and  p rovid i ng ass ist ive a nd  outreach services across the  state of North Da kota .  Statewide t ra i n i ngs 
offer an opport u n ity fo r deaf awareness a n d  i ntervent ion services in remote a reas to ensu re that a l l  commun ity 
members have eq u ita b l e  access to ass ist ive techno logies .  Care is des igned to ensure that ear ly ident ificat ion a n d  
i ntervent ion,  as we l l  as  aged ca re, is p rovided t o  c l i ents across the  state. 

Co l l a borat ion is  a strength of the schoo l .  A l l  sta keho lde r  groups exp ressed a deep apprec iat ion fo r the i n struct ion 
and servi ce p rovided by the school  and staff. Through var ious opport u n it ies, staff members are encou raged to 
grow the i r  expert ise and to tra i n  at a nat iona l  l eve l .  

Wh i l e  there were many posit ive act iv it ies tak ing p l ace, the Tea m  ident if ied opportun it ies for growth .  One  such  
a rea was  sta keho lder  engagement i n  pu rpose and  d i recti on .  Wh i l e  the Team noted interna l  successes and 
mechan isms for engagement a nd  comm u n icat ion, externa l  sta keho l ders cou l d  be engaged at a h igher  l eve l to  he l p  
d rive m iss ion a n d  pu rpose th rough the deve lopment of  a commun icat ion p l an .  Th i s  p l a n  w i l l  b r i ng c l a rity, focus  
a n d  i ntent ion a l ity to  the m i ss ion  statement, wh ich  wou l d  be powerfu l as  the  i nstitut ion extends i t ' s  umb re l l a  of 
impact th roughout the state. 

The North Dakota School fo r the Deaf has  estab l i shed a sou nd structu re for conti n uous imp rovement with a c l ea r  
focus  on goa l s, measured th rough abundant  a nd  robust d ata .  School leaders, personne l  a nd  sta keho lders a re 
com mitted to exce l l ence  i n  educat ion .  Ongo ing imp rovement is a ta rget in a l l  a reas of academ ic, soc i a l  a n d  
emotiona l  growth .  T he  school has  estab l i shed a shared v is ion for student success, empowerment a nd  read i ness 
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for the next l eve l .  The Team is confident  that a conti n ued focus on cont inuous  imp rovement w i l l  l ead the schoo l  
to even greater l eve ls  of success. 

Next Steps 
The  results o f  the  E ngagement Review provide t he  next step to gu i de  the im provement journey o f  the i nst i tut ion i n  
the i r  effo rts t o  imp rove t h e  q u a l ity o f  ed ucationa l  opportun it ies fo r a l l  l earners .  The fi n d i ngs a re a l igned to 
resea rch-based cr iter ia designed to imp rove student l ea rn i ng  and organ i zationa l  effect iveness . The feedback 
p rovided i n  the Acc red itat ion Engagement Review Report wi l l  ass ist the i nst itut ion  i n  ref lect ing on  the i r  cu rrent 
imp rovement effo rts and to adapt and adjust their p lans to cont i n uous ly str ive fo r improvement .  

Upon receivi ng the Accred itat ion  E ngagement Revi ew Report the i nst i tut ion i s  encou raged to imp l ement the 
fo l l owing steps :  
• Review and  sha re the fi n d i ngs with stakeho lders .  
• Develop  p l an s  to add ress the Improvement Pr ior it ies ident if ied by the E ngagement Review Tea m .  
• Use the fi nd i ngs and  data from the report to gu ide  and  strengthen the i n st i tut ion 's cont i nuous  improvement 

efforts .  
• Ce lebrate the  successes noted i n  the report 
• Conti nue  you r  Improvement Journey 

Team Roster 
The E ngagement Revi ew Tea ms a re comprised of profess iona l s  with var ied backgrounds  and  p rofess iona l  
exper iences .  Al l Lead Eva l u ators and  E ngagement Revi ew Team memb ers comp lete Adva ncED  tra i n i ng and  e l eot® 

certificat ion to p rovide  knowl edge and  understa nd ing of the  AdvancED too ls  and  p rocesses. The fo l l owing 
p rofess iona l s  served on  the  Engagement Review Team : 

Team Member Name Brief B iography 
J i l l  Lauters M rs .  Lauters current ly serves as super intendent at New Rockford-Sheyenne  

School D istr ict .  H av ing comp leted her  nat iona l  su per i ntend ents l icense, she i s  
fi n i s h i ng her  doctora l  degree t h rough S t .  Ma ry's Un ivers ity, M i nneapo l is, 
M i n nesota, focus ing her resea rch on confl ict management .  She is pass ionate 
about cont in uous imp rovement p rocesses and leads mu lt i p l e  rev iew teams 
annua l ly .  

Michele Well Ms.  Wel l  holds a bache lors degree i n  e lementary educat ion ,  and secu red a 
M aster of E d ucat ion Degree from the  U n iversity of Nort h  Da kota .  And 
Master's Degree i n  Ed ucat iona l  Leadersh i p, a l so from U N O . In  add i t ion to 
work ing as the super intendent and  pr inc ipa l  at the  Anne Car l sen Center in 
J amestown, she acts as Adjunct Instructor i n  Ed ucat ion at the U n iversity of 
J amestown .  

Pau la  Fitzgerald Ms.  Fitzgera l d  holds a bache lor  degree i n  Educat ion of the Deaf and  
E l ementary Educat ion . She cu rrent ly works as a n  i t inerant teacher  of the deaf 
and  ha rd of heari ng, and  has performed i n  th i s  capac ity fo r 23 yea rs, serv ing 
stduents from preschoo l  to graduat ion . She has cont i n ued her  educat ion 
t h rough cou rsework at M i not State U n iversity and the  U n iversity of North  
Dakota . 

© Adva nce Ed ucat ion ,  I nc .  12 www.advanc-ed .org 
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2019-2021 NDSD/RCDHH  PROPOSAL 

BU I LD ING RENOVATIONS 

Scope - We req uest fu nd ing  to  cont i n ue renovat ions out l i ned i n  2014 Sm ith Bu i l d i ng Ana lys is .  
Improvement to del ivery of educational services 

1 .  Th is renovat ion wou l d  provide a hea l th ier  lea rn i ng env i ronment provid i ng proper HVAC systems 
fo r comfo rt and fresh air req u i rements. 

2 .  Wou ld  prov ide a safe r  env i ronment fo r emergency s ituat ions; i nc l ud ing, but not l im ited t o  ADA 
req u i rements and  fi re safety. 

3 .  Update power systems  a n d  te lecomm fo r new techno logy improvements fo r ed ucat iona l  
services . 

Sm ith Admin istration Bu i ld ing 

1 .  Resource Center Roofing System - roofi ng system is a t  its l ife cyc le .  New roofi ng with add it iona l  
i nsu lat ion wou ld  imp rove the R-va lue to decrease energy costs. Also, roof d ra i nage needs to be 
eva l uated to prov ide add it iona l  flow to meet new code req u i rements fo r wate r ru noff. 

2 .  2nd Floor Cei l i ng and Lighting - Update ce i l i ng gr id and  u pdate to  energy effic ient l ight ing .  
3. HVAC Updates - Update a i r-ha nd l i ng u n its (AH U )  i n  basement and  2nd floor, rep lace pneumatic 

contro l s  with DOC, and va rious  mecha n ica l upgrades to improve effic iency and m i n im ize 
ma i ntena nce costs .  

Campus Updates 

1 .  Pa inting - U pdate fi n ishes o f  campus  bu i l d i ng .  
2 .  Exterior Doors - Rep lace entry/exit doors to  var ious bu i l d i ngs across ca mpus  due  to  age, 

i neffic iency, and secu rity. 
3. Secur ity Locks and Cameras - U pgrade locks and add it ion of key fob access to common  a reas 

fo r mon itor ing and contro l .  Ca meras  to be added to a reas  of campus with h igh activity. 

Extraord inary Repai rs 

1 .  ADA Sidewa l k/Parking Lot - Repa i r  and  rep lacement of s idewa lks and a reas of park ing lot to meet 
ADA requ i rements .  

2 .  Asbestos Abatement - Asbestos abatement of a reas affected by cu rrent and futu re renovat ions .  

3.  Ad min  Carpeting and Entrance Door Replacement - Ca rpet u pdate/rep lacement to needed a reas .  
Entry doors to kitchen a reas need updat ing due to age and  effic ie ncy . 
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Bu i ld ings and  G rounds Accompl ishments 

Ch r is  Eckes, Phys ica l P l a nt D i recto r 

January-December 2016 

• Ai phone I n sta l led On  Ma i n  E ntry ( Locked At A l l  Times)  

tJ 31 

• New H i re (Je r ry A l l e ry To F i l l  Spot Vacated By E r i k, Who Rep l a ced Ma rk) 
• Acq u i red Arch itect fo r U pcom i ng Bo i l e r, ADA Restroom, Roof, a nd K itchen  

Coo le r  P roject 
o B id d i ng a nd Const ruct ion I nc l uded : 

• Asbestos Abatement  of Boi l e r  Stack a nd Vacated Staff Off ices 
fo r ADA Bat h room 

• Coo l e r  a nd F reeze r Rep l acement 
• Ad m i n istrat ion Kitchen ,  D i n i ng Room and  H a l lway Roof 

Rep l a cement 
• ADA Men ' s, Women 's, a nd Fa m i ly Restrooms Construct ion 

Com p leted i n  Vacated Outreach  Offices 
• Ma i n  Ca m pu s  Bo i l e r  Rep l acement 

• A iphone I n sta l l ed on  Head  Sta rt Ma i n  E ntry 
• Door Fob Entry I n sta l l ed  on  Dorm Ma i n  E ntra nce 
• 12  Trees Removed a nd 24 Trees Su pported/P l a nted Across Ca m pu s  

January-December 2017 

• I so l ated Wate r Ma i n  B rea k Across No rth  Pa rk ing Lot 
• U pdate of Ene rgy Ma nagement System/Software 
• Ca m pus  Secu r ity Ca mera U pdate 

o DVR a nd Softwa re Rep l acement 
o Ca mera s  I n sta l l ed  

• 9 Trees Removed ,  4 P l a nted 
• No rth  Tree She lte r Be l t  L im bed a nd C lea ned U p  
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• Acq u i red New Bobcat on  Trade  
• Ad m i n istrat ion ist a nd 2 nd F loor  H a l lway Ca rpet Rep l acement 
• DA Ta n k  a nd Chem ica l Feede r  U pgrade  i n  Bo i l e r  Room 
• 300 Sq . Yds .  of ADA S idewa l k  I m provements 
• Ad m i n i st rat ion ist a nd 2 nd  F loor  H a l lway Ca rpet Rep lacement 
• Fence I n sta l l ed Around  P ropa ne "Fa rm" 
• Ce ra m i c  Ti l e  I n sta l l ed Kitchen  Coo l e r  
• Pa i nted 

o Tu n ne l  System 
o Bo i l e r  Room F loo rs 
o Resou rce Restrooms  
o S upe r intendents House ( 1 2/2017 }  

• Po l l i nator Ga rden  by Ce leste E rte l t  a nd Ch r is  B l anchfie ld  

January-December 2018 

• Su per i ntendent' s House 
o Pa i nted I nte r ior  a n d  Ce i l i ngs 
o Kitchen  Re-w i re 
o Kitchen  Cou nte r a nd Ca b i nets 
o Kitchen  App l i a n ces, AT, Fu rn i s hed fo r Ca mpus  Use 

• I so l ate a nd Repa i r  Wate r Lea k i n  New ADA Bath rooms 
• Door Fob Access to DOE Office 
• Re-Key to New Maste r Ad m i n istrat ion  1 st F loor 
• Br ick Ga rage U pdates 

o New Rol l -U p  Doors (J } 
o L ight i ng 

• Ad m i n istrat ion ist F loor  H a l lways, D i n i ng Room a nd Kitchen Ce i l i ng Ti l e  
Rep l a cement 

• Ad m i n istrat ion 1 st F loor H a l lways, D i n i ng Room a nd Kitchen LED L ight 
U pgrade  

n 4o 
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• U pdated L ight i ng to L ED  i n  N u rses Office a nd  Exa m Room 
• F i re A la rm U pdate to F u l ly Add ressa b le  
• Ad m i n istrat ion Roof Rep lacement  ( Ba l l a sted ) 
• New Exte r ior Door to La u n d ry 
• Power House I m provements ( Bo i l e r  Room)  

SB di 0l3 
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o Bo i l e r  Condensate P it Wa l l  a nd F loor  Patch i ng a nd Pa i nt ing 
o Bo i l e r  Room Wa l l  Patc h i ng a nd Pa i nt i ng  
o Exte r ior Door  Rep l acement 

• Kitchen  a nd D i n i ng Room HVAC U pdate 
o Ai r H a nd le r  a n d  Com pressor Rep lacement 

• B l i nd s  
o DOE 
o Su per i ntendent 
o Kitchen  Office 
o D i n i ng Room 
o LK Room 
o P re-Schoo l  Room 

• Spea r B u i l d i ng Ca rpet a n d  Pa i nt 3 C l a ss rooms  

January-December 2019 

• Kitchen  U pdates 
o F l oor ing Ti l e  Abatement a nd Rep l ace ment 
o Exte r ior  Door Rep l acement 
o Pa i nt 
o Office Ca rpet 

• Spea r B u i l d i ng H a l lway Ca rpet Rep l acement 
• Exte r ior Pa i nt ing - M u lt i p l e  B u i l d i ngs 
• HVAC U pgrade  - Pneumat ic  to D i rect D igita l Control 
• Aspha lt/Pa rk i ng Lot I m provements 
• Pool  Pa i nt i ng  
• Ad m i n i strat ion  E ntry Door Rep l acement 
• Act iv it ies Bu i l d i ng/Poo l  Emergency Exit Door Rep l acement 
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NDSD/RCDHH  ADULT OUTREACH SERVICES PRESENTATIONS 2016-2018 I - IS- J. t>/Cj 

Presentations a t  State and Nationa l Conferences fJ </3 • 2/9/2016 Pepnet Nat iona l  S umm it 
P resented at a Coffee Chat a nd  a Poster Sess ion 285 

6/9/2017 ND Assoc iat ion  of the  B l i nd  state conference 50 

10/1 1/2017 No rthe rn P la ins  Conference on Aging  and D i sab i l ity 250 

1 1/2/2017 ND Ret i red Teachers Assoc iat ion An nu a l  M eet ing 100 

1/17/2018 N D  Pa rk a nd  Recreat ion State Conference 45 

Presentations to Assisted Living Centers/Nursing Homes 
1/19/2016 Good Sama ri tan Center B i sma rck 2 

2/8/2016 Edgewood Vista Mandan  14 

3/30/2016 Hea rt l a nd  Ca re Center Devi l s  La ke 12 

5/15/2016 Good Sama rita n  Center Devi l s  La ke 20 

6/8/2016 La ke Cou ntry Mano r  Devi l s  La ke 16 

7/25/2016 Sun r ise Su ites Hazen  15 

7/19/2017 M a ra l ac Manor  B i sma rck 50 

7/17/2017 Rosewood Cou rt La Mou re 10 

9/22/2016 Pa rkwood Sen ior  Livi ng G rand  Fo rks 7 

12/9/2016 G rafton Sen io r  Center G rafton 20 

12/13/2016 Pa rk R iver Sen ior  Center Pa rk R iver 30 

12/20/2016 Tufte Mano r  G rand  Forks 30 

3/2/2017 One Oak P l ace Fa rgo 40 

4/19/2017 West Fa rgo H igh R i se  West Fargo 18 

1 1/27/2018 Pa rkwood Sen ior Livi ng G rand  Forks 100 

1 1/30/2017 Good Sama rita n Center Fa rgo 10 

4/10/2018 Crossroads  Sen io r  Livi ng  Fa rgo 6 

4/16/2018 Sun r ise Sen io r  Livi ng  Fa rgo 8 

1/24/2018 Parkwood P lace G rand  Forks 20 

3/19/2018 One Oa k P lace Fa rgo 20 

3/27/2018 Luthe ra n  Sunset Home G rafton 20 

1 1/30/2017 Good Sama rita n Center  West Fargo 2 

Presentat ions at Senior Centers 
7/12/2017 N ew Le ipz ig  Commun ity Center N ew Le ipz ig 15 

6/6/2016 M anve l  Sen io r  Center M anve l  35  

12/28/2016 Ed i n bu rgh Comm u n ity Center E d i n bu rgh 15 

6/1/2017 G rand  Forks Sen io r  Center - fa i r  G ra n d  Forks 500 

6/28/2018 M i l no r  Sen io r  Center M i l no r  8 

4/19/2018 Va l l ey C i ty Sen ior Center Va l l ey City 75 

5/9/2017 B isma rck Sen io r  Center - fa i r  B i sma rck 500 

1 1/7/2017 E l l e nda l e  Sen io r  Center  E l l e nda le  14 

12/8/2017 Oakes Sen io r  Center Oa kes 19 

10/3/2017 Peacefu l H aven Sen ior Center D ick i n son 25 
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Presentations to Medica l/Menta l Health faci l it ies 
{) l/</ 12/6/2016 Sanford Hea lth  Care B isma rck 8 

4/25/2017 Pra i r ie  St John s  Fa rgo 80 

5/10/2017 Mercy Hosp ita l CH I  Wi l l i ston 23 

7/20/2017 Fa ith Com m u n ity N u rses Fa rgo 13 

6/10/2016 Vi b ra Hosp ita l ( ad m i n . )  Fa rgo 3 

9/22/2016 Pra i r ie  H a rvest menta l  hea lt h  G ra nd  Forks 15 

2/6/2017 Pra i r ie  H a rvest menta l  hea lth  G ra nd  Fork  10 

1 1/2 1/2016 LRSC N u rs i ng  Students Devi l s  Lake 18 

1 1/23/2016 LRSC N u rs i ng  Students Devi l s  La ke 9 

6/29/2017 Sanford Hea lt h  Ca re B i sma rck 40 

12/6/2017 Com mun ity of Care Casse lton 3 

Presentat ions to Law Enforcement 
4/6/2017 J amestown Law Enforcement  J amestown 27 

8/3 1/2017 LRSC Peace Officer Tra i n i ng  Devi l s  Lake 27 
9/28/2017 Stutsman  Cou nty Tra i n i ng  J amestown 42 

10/5/2017 J amestown Law Enforcement  J amestown 66 

10/16/2017 J amestown Law Enforcement J amestown 34 

6/25/2018 Peace Officer t ra i n i ng  Fa rgo 21  

4/9/2018 Peace Officer t ra i n i ng M i not 11 

6/27/2018 Peace Officer t ra i n i ng G ra nd  Fo rks 14 

Presentations to Ed/Higher Ed 
2/24/2016 Un ited Tri bes Tech n ica l Co l l ege B isma rck 4 

9/14/2017 U N D  G ra du ate c l a ss  G ra nd  Fo rks 40 

9/14/2016 Career and Job Fa i r  Devi l s  La ke 400 

Misc. Presentat ions to Professiona l s  
1/13/2016 Opt ions  fo r I n dependent  Livi ng  E .  Grand  Forks 22 

2/23/2016 Kiwan i s  C l u b  Devi l s  La ke 25 

5/2/2016 Agi ng  Coa l i t ion Meeti ng  Wi l l iston 12 

6/9/2017 ADA/Access i b i l ity Workshop Devi l s  La ke 40 

12/7/2017 J amestown Optim i st C l u b  J amestown 13 

4/14/2018 Quota Cl u b  Fa rgo 40 

10/11/2016 Vis ion Loss Support G roup  G ra nd  Forks 25 

10/10/2016 H u nters Sen ior C l u b  G ra nd  Forks 15 

1/28/2018 Agi ng Coa l i t ion Meet i ng  M i not 28 

1/2 1/2018 Ol ivet Luthe ra n  Ch u rch Fa rgo 80 

1 1/2/2017 Coa l it ion of Service P rovide rs Fa rgo 23 

• I nd ividua ls  Impacted = 3,637 
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P IP/School-Age Presentations & In -Services 2016-2018 

Topics incl uded : Services we provide; Impact of  Hearing Loss; I nd ividua l  
P l ann ing & Strategies, Accommodations and  Modifications for Ch i l d ren  with 
Hear ing Loss; Aud itory Ski l l s  Deve lopment, Sign ing, Communicat ion Options, 
Commun ication Opportun it ies, I nd ividua l  Learner Differences, Assistive 
Techno logy, Sett ing and  Deve loping Goals for an  I FSP and/or I EP, and  resources 
ava i l ab le .  

• ND  Chi ldcare Providers State Conference 
• Commun ity Practice on Transition 
• National Outreach Conference 
• ND  Counci l of Exceptiona l Ch i ldren 
• Region 3 Quota I nternationa l  Conference 
• Jamestown University each semester 
• ND Vocat ional  Rehabi l itation 
• Crossroads 
• YMCA Daycare 
• Litt l e  Mirac les Daycare 
• Fi rst Choice C l in ic  
• Sertoma 
• Optimist 
• Pub l ic  Libra ry 
• Pub l ic  Libra ry 

• School Staff: 
1 .  Ou r  Redeemers - M i not 
2 .  McVi l l e  E l ementary 
3 .  St . Josephs  - Devi l s  La ke 
4. Rugby H igh School 
5 .  Ro lette PreK & K 
6 .  Dun se ith E l ementary 
7 .  Wa l h a l l a  E l ementa ry 
8 .  La ngdon E l ementary 
9 .  F l a sher  E l ementa ry 
10. B i sma rck St . Ma ry 
11 .  Anne  Car l son Center J amestown 
12. N a po leon E l ementa ry 

Devi l s  Lake 
Bismarck 
St Augustine, FL 
Bismarck 
Sioux Fa l l s, SD 
Jamestown 
Bismarck 
Fargo 
Fargo 
Grand Forks 
Devi l s  Lake 
Minot 
Fargo 
Devi l s  Lake 
Fargo 

• Early I ntervention Centers 
1. Fa rgo Anne  Car l son 
2 .  GF An ne  Ca r lson 
3 .  Fa rgo Ped i atr ic Partners 

• Teen Day presentat ions 

tJ </5 
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January 15, 2019 

N .D. 66th Legislative Assembly 

Hel lo, members of the Appropriations Committee, 

Thank you for your  time today. My name is Stephanie Nishek Ma rrufo and I 'm here in support of the 
North Da kota School for the Deaf (NDSD) and their m ission to continue to provide in-home visits 
conducted by qual ified professiona l s  to fami lies with young chi ldren who a re deaf or hard of hea ri ng. 

I cannot adequately express i n  the time a l lotted to me how much was ga ined by having a Teacher of the 
Deaf from the NDSD visit ou r  young chi ld at home on a regula r basis fo l lowing his hearing loss 
d iagnosis. As hearing pa rents of a hard of hea ring ch i ld, we a re inhere ntly l im ited in our u nderstanding 
of our  son's speech a nd language needs. Having a we l l-tra ined, experienced, supportive professiona l  
meet us and our  ch i ld  where we are most comfortable {at home) was critica l to our ch i ld 's success a nd 
to our growth as supportive, u nderstand ing pa rents. 

The teacher who provided our home visits did much more than teach our son .  She prepared him for 
a udio logy a ppointments by using p lay practice the ski l ls needed to perform a ud iologica l testing. She 
tested the function of h is hearing a ids. She a l lowed us time to ask questions and provided feedback, 
re levant handouts and  many other resources. She shared in ou r  frustrations and m ilestones. She asked 
thoughtful questions about h is  deve lopment, ab i l ities, p references and habits. Her teach ing was 
phenomena l, as  wel l .  The leve l of experience and outstanding qua l ity of tra i n ing that she had were 
apparent, even from the first visit. 

There a re fami l ies all over North Dakota who wou ld be at a sign ificant d isadvantage if the NDSD lost its 
ab i l ity to provide in-home services or if  the qua l ity of the teachers employed by NDSD decl ined even 
s l ightly. I ask, o n  beha lf of North Dakota fami l ies with deaf and hard of hearing chi ldren, l i ke my own, 
that you grant the requested monetary amount for this amazing institution to continue their mission .  

701-818-9359 

sjmarrufo@gmai l .com 

Bismarck, ND 

P:J </ 7  
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M y  n ame i s  Kathy Snob l ;  I l ive i n  G ra nd Forks, N D . 

I beca me a foste r pa rent to Ke ron Snob l  when he was a bout a yea r o l d .  He  had  
ma ny med ica l  cond it ions  at the  t ime .  Ke ron was bo rn with hyd rocepha l u s  a nd a 
c h romosome de let io n .  When he  ca me i nto ca re, it was beca u se of med i ca l  
neg lect .  

When  he was, a bout 16 months o ld  he had a s h u nt put i nto p l a ce a nd I wa s to ld  
he  wou ld be a vegeta b le  the rest of  h i s l ife . The fl u ids  that were left on  h i s  head 
a l so ca used Ke ron not to  be a b le  to  hea r o r  spea k .  

He went to schoo l  in G ra nd Fo rks t i l l  the fa l l  of 2018 and it was dec ided to send 
h im to Devi l s  La ke Schoo l  for the  Deaf  . 

I cou l d n't be ha pp ie r  with th i s  cho ice .  My son (whom I adopted ) i s  l i ke a d iffe rent 
person ! He  has made  so ma ny great str ides being a t  th i s  school ,  he  i s  a b l e  to 
com m u n icate with h i s s ign l a nguage a nd you ca n te l l  he  i s  so much  ha pp ie r .  (And 
he  i s  fa r from being a vegeta b l e . )  I am so g lad that  h e  i s  at th is school  a nd 
wou l d n't wa nt h im  a nywhere e l se ! 

Tha n k  you ,  

Kathy Snob l  
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4350 South Wash i ngton Street Ste . 1 04 
G rand  Forks , N D  5820 1 

J a n uary 1 0 th , 201 9 

Re : Pa rent  I nfant Prog ram ,  North Dakota Schoo l  for the Deaf 

To W hom I t  May Concern :  

I h ave had the p leasure o f  work ing with the parent  i nfant  p rog ram from the North Dakota School  
for the Deaf in  my  reg ion .  The support that I ,  a long with the fam i l ies of my  pat ients ,  rece ive from 
th i s  prog ram is cruc ia l  to our success .  As an aud io log is t ,  I d iagnos is hear ing loss and when 
app ropriate ,  f i t  amp l ifi cat ion on these ch i l d re n .  Appo in tments i n  my office a re no longer than an 
hour and occu r  in  a contro l led env i ronment  every few months .  To p rov ide the best care for my 
pat ients , I re l y  on  the paren t  i nfan t  speci a l i sts to  p rovide  " rea l world"  reports to  ensure tha t  my 
pat ients  a re p rogress i ng  age approp riate ly ,  both deve lopmen ta l l y  and  soc ia l l y .  The parent  i nfant 
s pec ia l i sts p rovide va l uab le  i nformat ion that I use in my  treatment regu la rly .  I apprec iate the i r  
i npu t  a s  at t imes ,  pare nts do not a lways p rov ide  t he  most accurate i nformat ion .  There are t imes 
that  parents te l l  me what they th ink I want  to hear  and  not what's actua l l y  happen i ng .  I t ' s  n i ce to 
compare the i nformat ion so that I can prov ide the most appropr iate i ntervent ion . 

I n  add i t ion , I have received ass istance from the parent i nfant spec ia l i sts du r i ng test i ng . As 
i mag ined ,  ch i l d re n  can be d ifficu l t  to test and  hav ing a p lay  partner  i s  va l uab le .  As we do not 
h ave a p lay partner  ava i l ab le  in our office , I have rece i ved th is support from the parent  i n fan t  
spec ia l i sts and  have obta i ned more i nformat ion  i n  a s i ng l e  appointment than I can on my own . 
P l u s ,  i t  g ives the  pa rent  i nfan t  speci a l is ts more knowledge about the ch i l d  and he lps i n  the i r  ca re 
i n  the "rea l  wor ld" sett i ng . They a l so  comp lete va l idat ions measu res i n  the home which a re 
a lways necessary for my care .  

Over the  seven years that I have been at Altru , I have deve loped a much stronger re la t ionsh i p  
wi th t h i s  p rog ra m  and  now, I cons ider  i t  a n  i nteg ra l part o f  my care .  From com plet i ng 
assessments to he l p i ng  in the off ice to p rovid i ng  g u idance on a ch i l d ' s  deve lopment in the · - rea l 
worl d , "  myse l f ,  my co l leagues and  ou r  ch i l d re n  i n  North Dakota with hear ing loss a re l ucky to 
have th i s  p rog ram ava i la b le  to us .  We a re than kfu l for the i r  he l p .  

I f  you  have any  quest ions ,  p lease do  not hes itate to  contact me  a t  70 1 -780-6958 . 

S i ncere l y ,  

/J1,f4c2ricf//2 {?, ') il 
Me�n Thorson ,  Au . D .  
Aud io log ist 
Altru Hea lth  System 
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I am the specia l  education teacher in  a sma l l  school i n  rural southern ND. We had a student 
move i nto our school last year that was 100% deaf and had no commun ication ski l ls at a l l .  I 
contacted the ND School for the Deaf, and they came and worked with us twice a week for four 
hours a day unt i l  Christmas break, and then once a week after that. We received much needed 
assistance in working with us to help the student learn to communicate with us and with his 
peers. The help we got from them was inva l uable; I am sure that we would have never been 
able to make the great strides with this student without their help. This student wou ld not have 
been able to rema in  in our school system or with the fam i ly without the wonderfu l services we 
received from the ND School for the Deaf. Lana ;  the person who came to work with us, taught 
the staff sign language that was needed , as wel l  as working with the student to ga in 
commun ication ski l ls .  My student gained a lmost two years growth in  that one year with a l l  the 
help we received . I cannot possibly express how i mportant their outreach program is to us; as a 
sma l l  school we cannot afford to h ire a fu l l  t ime sign ing person or to pay for a staff member to 
be fu l ly tra ined , and in  such a short period of t ime since we only learned of this student a couple 
days before arriva l . .  We were a l l  able to learn together and in a timely manner. The people that 
came to work with us were extremely courteous and helpfu l ,  givi ng us many ,  many suggestions 
to help work with this student. Severa l of our other students have a lso been able to benefit from 
this tra i n i ng, as they are learn i ng some signs a long with the staff so that everyone can 
commun icate during play time and during class. The outreach program is a much needed 
service for our sma l l  rural commun ities to meet the needs of our students with hearing loss, 
regard less of the degree of loss. 

Shel ly Meyhoff 
Special Education teacher 
Flasher Publ ic School 
Flasher, ND 58535 
701-597-3355 
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From:  Patr ic ia Arnott < patric i a . a rnott@gma i l . com> 
Sent : Monday, October 1, 2018 9 :36  AM 
To: Pam Rae Smi th  
Subject: Kristen Vetter  

Dea r Ms .  S m ith ,  

I am writ i ng to  m a ke you awa re of  what a wonde rfu l exper ie n ce i t ' s  been to work w i th ,  and  be 
a ss i sted by,  Kr i sten Vetter .  

She received my  e-ma i l  i n q u i ry back i n  J u ly t h rough a rather  round  a bout way, but  i m med iate ly  
responded with he l pfu l i n format ion rega rd i ng  a ss i sta n ce for my mother, a North Da kota Sen ior 
res i de nt, with p rofound  hea r i ng  loss .  

We ta l ked v ia phone  to exchange i nformat ion i n it ia l ly, a n d  then Kr i ste n made  he rse lf ava i l a b l e  
to  d r ive to  my  mother ' s  home i n  U nde rwood - on  a spec if ic d ate - when  my b rothe rs a nd  I 
wou ld a l l  be  ava i l a b l e  to be there .  ( M y  s i b l i ngs a nd I we re a l l  trave l i ng  from var ious pa rts of the  
cou ntry, so t h i s  was a tremendous  he lp  to  u s . )  

K r i ste n wa s  p rofess ion a l , frie nd ly, a n d  except ion a l ly q ua l ifi ed  - both on t h e  techn ica l s i de, b u t  
a l so i n  how she  com m u n icated with ou r  85-yea r-o ld  M o m  a n d  stepDad . 

Even with the  long d r ive to a n d  from Unde rwood, a n d  the t ime needed to review p rod u ct 
opt ion s  a n d  ta ke ca re of CC phone  set u p, etc . ,  we n eve r fe lt  rushed a nd most i mporta nt ly -
K r i ste n a n swered a l l  of M o m 's q uest ions  i n  a pat ie nt, p rofess iona l  m a n ner  a nd  provid ed 
i n format ion that  we had n 't even known to a s k  a bout .  

Wh i le  we exp ressed ou r a p p rec iat ion at  the  t im e, Kr i s ten was q u ick  to say that she  was j u st 
do i ng  he r  job a n d  was h a ppy to h e l p .  Wh i l e  I ' m  s u re that  was true, we j u st wa nted to be s u re 
you were awa re of what a n  except iona l  job she  d id a nd  cont i nues  to do .  

Th i s  l eve l of  Cu stomer  Service has become m ore the  except ion than the ru le  in  m a ny cases ,  but  
we wa nted to  be s u re you  were  awa re of  he r  outsta n d i ng pe rfo rmance .  

M ost s i ncere ly, 

Pat Arnott 

{5 S/ 
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Hi ,  my n a m e  is Katherine Th eisge n .  The schoo l  of the deaf has he lped m e  

in  so many ways and  I ' m  so gratefu l  for everyth ing that Ash ley and Linda have 

done for  me .  And  to be honest ,  I wou ld  not have been that wel l  educated on  

hearing loss a n d  what  I ' m  supposed to  do  i f  i t  has  n ot been for them .  I have 

learned so m u c h  when they came and vis ited m e  to educate and ta lk  to m e  

a bout m y  hearing loss . Because o f  them,  I h ave m et other ind ividua ls  who a re 

deaf  a n d  hard-of-hearing ,  and  I a m  so tha n kfu l for meeting others .  I t  never 

would h ave h a ppened if  i t  wasn ' t  for Linda  or Ash ley. They have also he lped me 

with ta lk ing about  my accommodations for co l lege and he lp ing me receive th e 

proper accomm odations  that  I need . I a ppreciate everyth ing that L inda a n d  

Ash ley h ave taught  me a n d  I ' m  tha n kfu l for i t  a l l .  
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PEM B I NA SPEC IAL EDUCATION  COOPERATIVE 
1 0 68  D IVI S I ON  AVE. N O RTH,  P .O .  B O X  2 3 8  

CAVAL I E R, N . D .  5 8 2 2 0  
PHONE :  (7 0 1) 2 65 - 8080  

FAX :  ( 70 1 ) 265 - 8 08 2  
L I SA GO LDADE,  D I RECTOR 

M I N DY INDRI DSON ,  B U S I N ESS  MANAGER 

Den i se  Ma rback, N DSD O utreach 

No rth Da kota Schoo l fo r the Deaf 

1401 Co l lege D rive Nort h  

Devi l s  Lake, N D  58301-1596 

Dear Den ise, 

Thank  you so m uch  fo r a l l  of you r  a ss ista nce and advisement  to our staff in North Borde r-Wa lha l l a .  We 
tru ly  a pp rec iate how w i l i ng you a re to suppo rt ou r  spec ia l  ed ucat ion and regu la r  educat ion  staff and 
fam i l ie s  to meet t he  needs of our students . You have been such a v ita l part of the effort to p rovide ou r  
staff w i t h  the  expe rt ise t ha t  they need  and  o u r  students w i t h  these services that we  may  l a c k  without 
you r  h e l p, so t ha n k  you aga i n  fo r a l l  you d o !  Have a great s ummer  and we look fo rwa rd to work ing with 
you aga i n  th is August, when we beg in a nother great schoo l  yea r. 

S i ncere ly, 

Lisa Go ldade, d i recto r 

Pemb i n a  Specia l Educat ion Cooperat ive 

fJ S3 
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NORTH DAKOTA DEPARTMENT OF 
P U B L I C  I N STRUCTION 

Happy Holidays to all of you ! This is the season of Hope and Joy . A time to reflect on the past year and all the 

blessings we have received. It is also a time to be aware of those less fortunate than ourselves and offer them 

our help as we are able. This may be your time, your money or your thoughts and prayers . 

The North Dakota Friends of Deaf Children Foundation was established in 1 992. This non-profit Foundation 

was founded exclusively for charitable purposes to support and encourage educational, cultural , and research 

that contributes to the development and promotion of individuals who are deaf or hard of hearing. There have 

been some changes over the years including the name to "North Dakota Friends for Deaf and Hard of Hearing 

Foundation" but the mission has remained the same. 

here are many deaf or hard of Hearing individuals living in North Dakota communities .  This foundation is 

available to those individuals who may require assistance with specific medical, educational or other needs as 

approved by the Board of Directors .  If you know of an individual who may require assistance, please call 

70 1 -665-4400. 

The Board of Directors has established an endowment fund. This separate account will continue to contribute 

every year with only the interest income dispersed annually . The Foundation also accepts donations . Some of 

the projects they assisted with last year were the 1
st 

Annual Ice-Fishing Tournament for families with children 

who are deaf or hard of hearing, visor cards for law enforcement officials and deaf or 

hard of hearing adults, and caps and mittens for students . If you are interested in making 

a donation, checks can be made out to the Devils Lake Area Foundation and on 

the memo line write Friends of Deaf Foundation . Donations may be mailed to 

NDSD/RCDHH, 140 1  College Drive N, Devils Lake, ND 5830 1 .  

The foundation and I thank all of you for your support and donations. 

Volume 5. Issue 5 
December 1 5, 201 8 
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NATIONAL DAY OF GIVING·#GIVINGTUESDAY 

Li l ia Bakken,  Communications 

Giving Tuesday ( fi rst  Tu esday a fte r Thanksgiving) is a nati ona l  day d e d i ca te d  to 

giving back to communities .  People from around the world, including students of all 

ages, j oin together to volunteer time and energy and to celebrate generosity. 

The ND Sch ool  for the Deaf will extend the generosity of  "Giving Tuesday" into the 

holiday season. During the weeks before our holiday break, students will be  

encouraged to participate in 'giving proj ects' to  help instill in them awareness that: 

* giving is just as important as receiving. 

* working together to help those in need 

makes the world a better place. 

* making a positive difference does not 

have to cost a lot of  money. 

* volunteering for a good cause makes 

you feel good about yourself. 

Ways that students may choose to give back during this holiday season :  

Participate in our school 's food drive . Students will help deliver non-perishable food 

items to the Hope Cen ter (local food distribution center for those in need) .  

Ring the bell .  Students may volunteer (after school) to ring the bell for donations to 

the Salvation Army kettle .  

Donate gifts.  Students (members of  the ASL Club) will donate hats, mittens and socks 
to students in need.  

'Tis the season to make someone else's day a l ittle bit brighter. 

Happy Ho l idays ! 

• 

• 

• 
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Dorm Students "Doing the Most Good" vol unteered 

for the Sa lvation Army & made Chr istmas cards 
for res idents at La ke Country Manor .  

Tis the season of sharing and giving . . .  
No  idea what to get fo r you r  deaf/ha rd of hea r i ng ch i l d  th is  ho l i d ay season?  

Check ou t  these websites fo r some  u n i q ue  i deas .  

• https://ti nyu r l . com/ycgvsx9r 

• https://ti nyu r l . com/y7k8yzt8 

• https ://ti nyu r l . com/ybh a kdso 

• https ://ti nyu r l . com/y8n ltx46 

• https ://www.etsy. com/ma rket/hea r ing_a id s  

Happy Hol idaysl 
• 
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Parent- I nfant P rog ram/ 

School Age Outreach Specia l i sts 

(Statewide Services) 

Small Acts Do Pay Off ! 

NDSD Parent-Inf ant Program 
"If your baby wears hearing aids only four hours each day, 

it will take six years to give him as much listening experience 

as a normally hearing infant accumulates in one year ."  

(Stovall, D.  [1982] . Teaching Speech to Hearing Impaired Infants 

and Children. Springfield, IL:  Charles C. Thomas. )  

Part of what we do as a Parent Infant Program (PIP) includes providing the families ; 

• Information and resources re : importance of keeping equipment on. 
• A variety of items available to help keep them on. 
• Resources/items for preventing moisture and other situations that may affect the 

proper working of the device . 

At one of our PIP meetings we brainstormed how we could make some of these 

things more accessible when there was a need. We held a fundraiser at our school to 

order extra ear suspenders to be able to loan them to families as a trial to see if it 

could work for their child. We held a free-will luncheon. Staff at the North Dakota 

School for the Deaf rose to the occasion and the response was wonderful ! Some 

people didn't even have time to sit down to eat, but because they recognized the 

overall importance of being able to keep equipment on to develop and support 

long-term goals of language and auditory development, they donated. We raised 

enough money to add several ear suspenders to our other 
I 

loaner items. Parents have since stated, "The band works. 

It's amazing; I love it."  Ear suspenders in particular can hold I 

hearing aids, two cochlear implants, one of each, or even I 
unilateral devices, depending on the need. The opportunity I 
to see and try items for increasing the ability to keep the I 
aids on has been so helpful. Keeping the devices on is the I 
first step. We have found it beneficial for families to be able 

I to provide loaner items. 
I 

For more information , contact Caro l  Lybeck at (70 1 ) 665-4400 or  Caro l . Lybeck@k1 2 . n d . us 

PJ =ii 
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Hearing Through the Hol idaYsf 
That g1orious titne of fun ,  shari ng, fatni lY, a nd friends has 

arrived . . . .  but for those Of us with heari ng 1oss, it tnaY not 

be so much fun . . . .  struggl ing to hear . . .  m isunderstand i ng 

. . . . repeati ng over and over and over . . .  frustration . . . .  

a nger . . . . .  sadness . . .  a 1 1  tnaY be experienced , especia l lY 

duri ng the ho l idays, when we shou ld be enjoyi ng, shari ng, 

givi ng, l a ugh i ng, i nteracti ng, a nd ce lebrati ng. 

t YOU A'RE NOT ALONE ! HERE A'RE TIPS THAT CAN HEL'P! 
• • Seat yourself i n  wel l-l it a reas. We can't see or hear i n  the dark. 

Rou nd  ta b l es a re best to see the fa ces of othe rs at the ta b l e .  

I f  you must sit a t  a long table, the head or end of the  table i s  best .  
Focus on  the  spea ker, not s ide conve rsations .  

• · 
t • Tu rn the volume down, if possible, or  seat yourself where you can hear the 

best . . .  some of us hear better out of one ear over the other . • 
t 
* 

Choose q u ieter  l ocations  fo r conversation if poss i b l e .  

• Sit next to someone who wi l l  advocate for you if you a re m issing 
conversations, by rephrasing or repeating. 

Don 't hes itate to ask  peop le  to spea k one  at a time, a n d  to l ook  

at you when  you speak .  

f • Wear you r  hear ing a ids ! • Don 't get fru st rated o r  g ive u p !  You a re U P  for th is c h a l l e nge ! 

Adu lt Outreach services - Pam ,  Kristen ,  KathY 4' Dawn 

wish you the Merriest of Hol idays and the Happiest New Year !  
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Looking Forward with Confidence ."  

As a state agency and as a center of  expertise on the impact of heari ng loss , the North Dakota 
School for the Deaf/Resou rce Center for Deaf and Hard of Hearing (NDSD/RCDHH)  has a 
respons ib i l ity to serve a l l  citizens of the State of North Dakota . North Dakota School for the 
Deaf/Resou rce Center for the Deaf and Hard of Hearing provides a conti nuum of services and 
resou rces to ind ivid ua ls who are Deaf and Hard of Hearing and thei r  fam i ly and the profess ionals 
who work with them . 

Parent-I nfant Program (0-5 yrs .) •• 
• Fam i ly Support and Education 

Centered 
• Language and Aud itory Fun  
• Ass istance i n  develop ing I nd ivid ua l ized 

Fam i ly Service P lan 

School Age Outreach (3-21 yrs.) 
• Assessments 

•:• Aud itory 
•:• Language 

(Receptive/Expressive/Written)  
•:• Speech ��c 
•:• Academic � 
•:• S ign Language \ 2  
•:• Developmenta l 
•:• Trans it ion 

• Consu ltat ions 
•:• I n-Services 
•:• Observat ions 
•:• Prog ramming and IEP ,  504 P lann ing  
•:• C lassroom strateg ies ,  mod ificat ions ,  

accommodations 
•:• Transit ion 

• Youth Activities : 
•:• Summer Camp (7-2 1 yrs . )  
•:• Teen Day 
•:• Optim ist Commun ications 

Competit ion 
•:• Academic Bowl 

• .. Ad u lt Outreach (after graduation) 
• Consultations 
• Col laboration with agencies and 

organ izations 
• Ass istive Techno logy support 
• Reg iona l  Support Groups 
• Presentations/Workshops 
• Referra ls/Support to i nd ivid ua ls and 

fam i l ies • f."'' 
Commu nications/I nterpreter's 
Outreach 
• Support for I nterpreters 

•:• Workshops for i nterpreters 
•:• I nterpreter referra l 

• S ign Language C lasses 
( on-s ite/video conferencing)  

• Deaf Cu ltu re 

Model School 
For organ izat ion and methods of 
teach ing 
Cu rricu l um 
Mainstreaming or  reverse 
mainstreaming 

"Serving North Dakota since 1 890" 

1 / 1 0/ 1 7  
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North Dakota School for the Deaf/ Resource 
Center on Deaf and Hard of Heari ng 

Fam i l ies ,  school d istricts , area education agencies , other i nterested i nd ividua ls  
and North Dakota School fo r the Deaf/Resource Center on Deaf and Hard of 

Heari ng (NDSD/RCDH H )  work together to provide appropriate services . . .  

For on-s ite 
school -age 
programs : 

l Contact you r  loca l  
school d istrict 

Contact North Dakota 2 School for the Deaf. 

Resource Center 
• Lend ing L ibrary 

•!• resou rce materia ls 
and cu rricu lums 

• Speaker's Bureau 

• Tou rs of N DSD/RCDHH 

To access 
Outreach Services : 

l Contact the designated 
person l isted below for 
each service area : 

Parent-I nfant Program : 
(For birth to age five) 

Conn ie Hovend ick, • Aud io logy 
Superi ntendent :  70 1 -665-4400 

Caro l  Lybeck . . . . . .  70 1 -665-4400 
Carol. Lybeck@k1 2. nd. us 

Tol l  Free: 1 -800-887-2980 

Tou r  North Dakota 
3 School for the Deaf' s 

campus with you r  area 
ed ucation agency and loca l  
school d istrict staff 

Work with you r  school 4 d istrict to schedu le an 
IEP meet ing to 

determ ine p lacement that 
inc l udes a NDSD/RCDHH 
representative . 

A d ivis ion of the 
ND Department of 
Pub l ic  I nstruction ,  

Kristen Baesler, Su peri ntendent 

• Ass istive Technology 

• Fam i ly Learn ing 
Vacation 

• Deaf Awareness 
Prog ram 

• Reg ional Mom/Dad 's 
N ight 

• Col laboration with 
variety of agencies and 
organ izat ions 

• Profess iona l  
Development Activit ies 

School Age Services : 
(Assessments & Consultations) 
Caro l  Lybeck . . .  70 1 -665-4400 
Carol. Lybeck@k12. nd. us 

Ad u lt Services : 
Pam Sm ith . . . . . . . . 70 1 -665-440 1 
Pam. Smith@k1 2. nd. us 

I nterpreti ng/Communication 
Li l ia Bakken . . . . . . .  70 1 -665-4423 
Lilia. Bakken@k1 2. nd. us 

Dual Sensory/Deafb l ind 
Sherri Nelson . . . . . 70 1 -239-7376 
shnelson@nd. gov 

Summer Camps 
L inda Eh lers . . . . . . .  70 1 -239-7374 

l.!::::==========:::!J Linda. Ehlers@k1 2. nd. us 

N DSD/RCDHH does not d iscrim inate on the basis of race , color , national 
orig i n ,  sex, age or d isabi l ity i n  employment of services. 
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Centra l  Office 
1 40 1  Col l ege  Drive N 

Devi ls  Lake , N D  5830 1 
Prog ram Coord i nator, Pam Smith 

701 -665-4401 
or to l l  free 1 -800-887-2980 

Emai l :  pam . sm ith@k1 2 . nd . us 
Website : www. nd .gov/ndsd/ 

Tracy Vi landre ,  Pam Smith,  Kathy Fre l ich 
Kristen Vetter & Dawn Sauvageau 

We Provide 
Statewide 
Services 

' ......__ _ _,.,,,,/ 

Miss ion Statement:  
Sha l l  serve as a State Resou rce 
Center to p rovide advocacy, 
leadersh i p ,  and ed ucationa l  
expertise for a l l  i n d iv id ua ls in  
North Dakota who are deaf or  
hard of heari ng . 

W E  S E R V E . . .  
Adu lt North Dakotans who are :  

•!• Hard of Heari ng 
•!• Late-deafened 
•!• Older adu lts with heari ng loss 
•!• Fami ly members of those 

with heari ng loss 
•!• Publ i c  and private agencies 
•!• Employers and commun ity 

groups 

,:::) •. ?.-!.'.,, A Divis ion of the ,M ND Department of Public I nstruction ,  
�.�.' Ki rsten Baesler, Superintendent �, ,� : ,,. 
N DSD/RCDHH does not d iscrim inate on the basis of 
race, color ,  national  origi n ,  sex, age or  d isab i l ity i n  

employment or  provision of  services 9. 1 2 . 1 1  
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A D U L T 

The Adult Outreach Services Program at 
the North Dakota School for the Deaf I 
Resource Center for Deaf and Hard of 
Hear ing advocates on behalf of people 
who are Deaf or Hard of Hearing to 
promote opportun ity and independence . 
Adult Outreach Services shal l  str ive to: 

•!• ensure that communication and 
services are accessible 

•!• i ncrease awareness of needs of 
people who are Deaf or Hard of 
Heari ng to the general publ ic 

I nformation and Consu ltation 

Adult Outreach Services provides 
current i nformation and resources on 
hearing loss that i nclude : 

•!• l ists of commun ity ,  state and national 
organ izations that provide services 
to people with hear ing loss such as: 
assistive technology providers, 
information regardi ng sign language 
i nterpreters and caption ing providers 

•!• information about hear ing loss, self 
advocacy and commun ication needs 

•!• information on compl iance regarding 
the Americans with Disabilities Act 
(ADA) ; r ights of i ndividuals who are 
Deaf or Hard of Heari ng as wel l  as 
responsibi l it ies of service providers 
to ensure equal access 

-
S E R V I C E S 

Assistive Technology 
Adult Outreach Services work in 
col laboration with var ious agencies and 
programs throughout the state to access 
devices such as; ampl ified and caption 
phones, alert ing systems, fire and smoke 
alarms, personal l isten ing devices , 
doorbel l  flashers, as wel l  as other 
assistive devices for the home and/or 
work environment. 

Library Resources 
The l ibrary/media center at the NDSD/ 
RCDHH offers a comprehensive col lection 
of books, magazi nes and audio-visuals on 
an array of deafness-related topics .  These 
resources are avai lable for loan through the 
NDSD/RCDHH l ibrary . The l ibrar ian may be 
contacted at : 701-665-4433. 
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Educational  Presentations 
Ad u lt Outreach Services provides 
tra in ing sessions to i ncrease the 
pub l ic 's awareness of heari ng loss , the 
ava i lab i l ity of assistive techno logy 
devices and the importance of access 
for people who are Deaf or Hard of 
Heari ng .  

Presentat ion top ics may inc lude :  
•!• impact of heari ng loss and 

communication tips 
•!• Deaf Culture, American Sign 

Language, and how to obtain  and 
work with an i nterpreter 

•!• promoting safety through home 
modification for older adults with 
hear ing loss 

•!• working with assistive technology, 
i ncluding use of videophones and 
relay services 

•!• overview of the Americans with 
Disabi l ities Act 



MODEL  SCHOOL PROVIDES 

F IELD EXPER I ENCE FOR:  

• INTERPRETERS 

• TEACHERS OF THE DEAF 

• PUBLIC SCHOOL TEACHERS 

• PARENTS 

• PARAEDUCA TORS 

RESIDENTIAL PROGRAM 

The dorm environment provides 

opportunities for deaf and hard of 

hearing students to participate together 

in events that  foster language, social 

skills, independent living, leisure 

activities and community involvement. 

4r'/ 
For  more information or  to schedu le 

a visit of the Model School p lease 

contact us at: 

NDSD/RCDHH 

1 40 1  Co l lege Drive N 

Devi ls  Lake, ND  5830 1  

Phone: 70 1 -665-4400 

or 1 -800-887-2980 

Website: www.nd.gov/ndsd/ 

North Dakota School for the Deaf /Resource 

Center for Deaf and H a rd of Hea ring does not 

d iscrim inate on the basis of race, color, nationa l  

orig in, sex, age or d isa bi l ity in emp loyment or  

p rovision of  services. 

A Division of the 

NORTH DAKOTA DEPARTMENT OF 
PUBLIC INSTRUCTION 

Kristin Baesler, State Superintendent 

M O D E L  S C H O O L  F O R  
C H I L D R E N  W H O  

A R E  D E A F  O R  
H A R D  O F  H E A R I N G  

Provides students with a n  
academica l l y  rig orou s  progra m to 

enable them to become self di rected, 

independent, resourcefu l learners. 



Model  School 

N DS D/RCDH H i n c l u d es a mode l  schoo l ,  
p reschoo l  th rough  8th g ra d e, that  
se rves N o rth  Da kota stud ents who  a re 
deaf  o r  h a rd of h e a ri ng .  

The  schoo l  p rov id es t u ition -free, 
com p rehen s ive day  a n d  res i d enti a l  
p rogra ms t h a t  i d entify, i m p lement a n d  
m o d e l  best p ra ctices .  

The schoo l  p rovide s  e a r ly a ccess a n d  
a cq u is ition  o f  l a nguage, a n d  a u d ito ry 
i nstruction .  

Co l l a bo ration  with stud ents, fam i l i es, 
com m u n ities  a n d  gove rn ment agenc ies  
i s  a v ita l p a rt of the  p rogram .  

MODEL SCHOOL: 
• emp loys h igh ly q u a l ified staff and  

p rovides p rofess iona l  deve lopment 
t ra i n i ngs and workshops .  

• ensu res that education staff i s  cu rrent 
with resea rch and p rogramm i ng for 
deaf and  h a rd of hear ing students .  

• c lose ly fo l l ows a deaf education 
cu rr icu l um  that  re l ates to state 
sta nda rds .  

• ma i nta i n s  strong co l l a borative 
re lationsh ips  with state u n ivers ities .  

• fac i l itates students ma i nstream 
opportun ities with a teache r  of  the  
deaf/ha rd of  h ea ri ng  o r  an  i nterp reter .  

• p rovides add ition a l  resou rces that 
im pact student learn ing outcomes .  

• supports a d iverse b i l i ngua l  com mun ity 
in a n u rt u ri ng, engagi ng and  cha l l eng ing 
env i ronment .  

• 

• 

i dentifies cutting-edge i nd i cators of 
student l ea rn i ng  and  growth that  focus  
on  overa l l  deve lopment .  
offe rs on-s ite demonstration of 
expertise i n  d eaf ed ucation methods 
and  p ractices for pa rents/p rofess iona l s .  

f:F I 6.B d 013 
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Classroom instruction is design 
to address each student's 

I ndividual ized Education Program 
needs and  goals. 

1 .  Students wi l l  acq u i re essentia l  
knowledge and  sk i l l s, i n c l ud i ng  those 
i n  the  state standa rds  ( l a nguage a rts, 
soci a l  stud ies, mathematics, science, 
the  a rts, hea lth ,  phys ica l education,  
techno logy and deaf stud ies ) .  

2 .  Students wi l l  ach ieve to the  best of 
the i r  ab i l ities, a fu l l  repe rto i re of 
l i ngu istic and  commun i cation 
competenc ies to use at the i r  d isposa l 
i n  i nte ractions with both deaf and  
hea r i ng  peop le .  

3 .  Students wi l l  be cr itica l a nd  creative 
p rob lem so lvers who effective ly 
cooperate and co l l a borate to ach ieve 
com mon goa l s .  

4 .  Students wi l l  d i sp lay a positive 
attitude, respect and  a hea lthy 
pattern of behavior toward 
themse lves and others .  



N D  SCHOOL FOR THE DEAF/ 
RESOU RCE CENTER FOR 

DEAF AN D HARD OF H EAR ING 

Providing programs and services 

for deaf and hard of hearing 

citizens of all ages 

in North Dakota since 1890. 

A Division of the 

ND Department of Public Instruction, 

Kirsten Baesler, Superintendent 

North Dakota School for the Deaf/ 
Resource Center for Deaf and Hard of 
Heari ng does not d iscrim inate on the 

basis of race, color, national orig in ,  sex, 
age or d isab i l ity in employment or 

provision of services . 
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Commun ications Department 

N O R T H  D A K O T A  S C H O O L  
F O R  't H E  D E A it /  

R E S O U R C E  C E N T E R  
F O R  D E A F  A N D  

H A R D  O F  H E A R I N G  

"Looking back with pride;  
Looking forward with 
confidence --

A school without wal ls" 

Tol l  free : 1 -800-887-2980 

Fax: 70 1 -665-4409 

Ema i l :  ndsd@send it . nodak.edu 

Web :  http ://www. nd .gov/ndsd/ 
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Profess iona l  Deve lopment and  Support for Educationa l  S i gn  Language I nterpreters i n  N D  
To assure that qual ity educational  i nterpret ing 
services are being provided to North Dakota's 

students who are deaf 
and hard of hearing ,  the 
201 1 ND Leg is lative 
Assembly, with support 
from the Department of 
Pub l ic I nstruction ,  
enacted N DCC 43-52 
wh ich states that 
" i nd iv idua l (s] work ing i n  

an elementary and  secondary school must [pass] 
the Educational  I nterpreter Performance Assess
ment at a leve l of 3 . 5  or h ig her. " To ensure that 
i nd iv iduals ,  regard less of their cu rrent job titles , 
become qua l ified , by state law, to interpret for 
students who are the deaf and hard of hearing ,  
the Commun ications Department of  the ND 
School for the Deaf/Resou rce Center for Deaf 
and Hard of Hearing ( N DSD/RCDHH) ,  in 
conj unction with the S ign Language I nterpreti ng 
Program of Lake Reg ion State Col lege (LRSC) 
offer school d istricts the fol lowing assistance: 

Consultation/Evaluation/Referral 
• The interview process for school d istricts who 

must review appl icants for educational 
interpreter positions may be cha l leng ing .  
Staff members (nationa l ly certified interpret
ers) are ava i lable to assist adm in istrators 
du ring the i nterviewing and h i ri ng of i nterpret
ers to he lp ensure that the most qua l ified and 
ski l led person is selected . 

• N DSD/RCD H H  staff may come to you r  school 
to assist with annual  performance eval ua
tions of educational  i nterpreters . A staff 

member wi l l  complete a day-long classroom 
observation of the interpreter ' i n  action '  and 
provide written feed back and recommenda
tions for professional development if needed . 

• School personne l  may contact N DSD/RCD H H  
a s  needed to obta in  a l ist of certified free
lance s ign language interpreters to provide 
substitute i nterpreting for pub l ic school 
students .  For you r  conven ience, an  updated 
l ist of i nterpreter names and contact 
information is also maintai ned on the N DSD/ 
RCDHH website at: ww. nd .gov/ndsd/ 

Interpreter Skill Development and 
Certification Maintenance 

• By uti l iz ing N D's I nteractive Video Network 
( IVN ) ,  ed ucational  interpreters may access 
s ign language classes taught by N DSD/ 
RCDHH and/or LRSC instructors . 

• N DSD/RCDHH wi l l  host or co-host two 
workshops per year to provide knowledge 
and sk i l l  development opportun ities for K- 1 2  
educational i nterpreters and al low them to 
earn CE Us for the certificat ion maintenance 
prog ram.  

• Su pport g roup d iscussions hosted by a 
national ly certified s ign language i nterpreter 
wi l l  be offered twice per year to provide 
educational 
interpreters with 
resou rces that wi l l  
enab le them to 
interpret more 
effectively for deaf 
and hard of hearing 
students .  

North Dakota Captioning Center 
It is the goal of NDSD/RCDHH to make 
commun ication and education accessib le to a l l  
students to  ensure that no ch i l d  is left beh ind . A 
staff member from N DSD/RCD H H  is avai lable to 
insert closed captions and/or subtitles on 
educationa l  videotapes and DVDs for school 
d istricts and educators i n  N D .  Advance notice is 
requ i red .  Fees may apply .  

Real Time Note-Taking Services 
I f  a student has a documented d isab i l ity that 
interferes with h is or her ab i l ity to understand 
class lectu res and write adequate notes ,  N DSD/ 
RCD H H  staff may provide remote rea l  t ime note 
-tak ing support services (hourly fees are 
charged for th is service) . 

Educational Interpreter Performance 
Assessment Test Proctoring 

Proctor ing of the Educat ional I nterpreter 
Performance Assessment test is ava i lab le at 
NDSD/RCD H H  (or another designated site) 
twice per year for those requ i ri ng certification . 
Recorded work samples wi l l  be sent to Boys' 
Town Nationa l  Research Hospita l  for formal  
d iagnostic eval uation and scoring .  Results 
identify interpreti ng strengths and weaknesses 
and if passed , w i l l  provide national  certification .  
Test fees w i l l  apply . 

Distance Mentoring for Interpreters 
I nterpreters need ing answers or resources 
qu ickly may ta lk  to or Skype with an experi
enced certified interpreter mentor. L ive 'mentor  
chats' may be schedu led (ca l l  70 1 -328-3988 or 
emai l  renae . bitner@send it . nodak .edu ) .  We wi l l  
do  ou r  best to  provide information regard i ng 
eth ics, best practices and resources re lated to 
becoming nationa l ly  certified . 



Model School 
The North Dakota School for the  Deaf 
Resource Center for Deaf and Hard of 

Hear ing provides tra in ing for: 
I nterpreters , teachers of the deaf, 

pub l ic  school teachers , parents , and 
paraeducators 

M iss ion : 
Shall serve as a State Resource 

Center to provide advocacy, 
leadership, and educational 
expertise for all individuals in 
North Dakota who are deaf 

or hard of hearing. 

Ph i losophy:  
Assist all  individuals who 

are deaf and hard of hearing 
lead full and active lives. 
Emphasis is placed on 

meeting the unique needs 
of individuals by providing 

education, information, social 
opportunities, and community 

involvement. 

Outreach Services 
The North Dakota School for the Deaf, 

estab l ished in 1 890 by the North Dakota 
Constitution ,  is  a d iv is ion of the 

Department of Pub l ic  I nstruction . Current ly , 
as the state's  center of exce l lence on 

hear ing loss,  it p rovides serv ices th rough 
its Parent- I nfant Program serv ing i nfants , 

ages O to 3 ,  and the i r  fam i l ies i n  the home;  
serv ices for school-aged students , both on 

and off cam pus ,  age 3 to 2 1 ; and a resou rce 
center for adu lts with heari ng  loss whether 

l ife- long or  later acqu i red . 

Consu ltation serv ices are provided to 
education programs ,  state agencies and 

bus inesses to meet the needs of ind iv idua ls 
who a re deaf or  hard of hear ing 

and the i r  fam i l ies .  

+ Material Resources: 
brochures, books , aud io-visual resources 

+ Public Information :  
speaker's bureau ,  tou rs of N DSD/RCDHH ,  
i n-services , Deaf awareness programs 

+ Sign La nguage/Interpreti ng: 
i n terpreter referra l , statewide sig n language 
classes (on-site & remote) ,  aud io-visual 
resou rces; workshops for interpreters 

+ Con sulta tion s/Assessments: 
aud iology, social-emotiona l ,  speech and 
language, s ign language, classroom & 
teacher modification , developing appropriate 
I EP/I FSPs 

+ Alerti ng  & Communication Devices: 
devices for demonstrative pu rposes; 
resou rces on compan ies & products ; 
general information brochu res 

+ Summer Camp Program: 
Week one: 7 to 1 2  years old 
Week two: 1 3  to 1 8  years old 
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North Dakota 
School for 
the Deaf 

Resource Center for 
Deaf and Hard 

of Hearing 
Rol la 

M inot • • + Grandjorks 
Devi lslake 

Bismarck • 
Fargo 

"Servi ng peop le of 
North Da kota who a re 

deaf and  ha rd of hea r i ng 

s i nce 1890" 

1 40 1  Col lege Drive N .  
Devi ls Lake,  N D  5830 1 
Phone:  (70 1 ) 665-4400 

Tol l  Free: 1 -800-887-2980 
Website :  ht�p�/�. n�gov/ndsdj 



Adu lt Services 
The North Dakota School for the Deaf is 
designated as the state's resource 
center on hear ing loss. It provides a va
riety of services to adu lts which may in
cl ude: 
• Assessments of communication, 

language, academ ic and vocational 
ski l ls 

• Consultations to employers on 
accommodations to improve 
employ ment accessibi l ity 

• Aural rehabi l itat ion and 
comm unication strategies 

• Assistive technology support 
• Sensitiv ity and awareness training 
• Advocacy for communicat ion access 
• General information and resources 

related to hearing loss 
• Job seeking and retention ski l ls 

A Division of the 
North Dakota Department of Public Instruction ,  

K i rsten Baes ler ,  Superintendent 

NDSO does not d iscriminate on the basis of race, color , nat ional orig in ,  
sex ,  age,  or disabi l ity i n  employment or provision of services 
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The North Dakota School for the Deaf/Resource Center for Deaf and Hard of Hearing (NDSD/ 
RCDHH) provides students with a broad spectrum of discipl ines including traditional academ ic 
offer ings and special studies .  Teachers of the Deaf uti l ize special ized methods of instruct ion 
that address the unique educational needs of chi ldren who are deaf or hard of hear ing. Based 
upon each chi ld's Individual ized Educat ion Plan (I EP) , programm ing emphasizes the develop
ment of functional language including: expressive and receptive ski l ls in speech, speech read
ing,  manual communication (sign language and fingerspel l ing) , reading, wr iting and audition. 
NDSD/RCDHH endorses the use of direct visual communication as wel l  as oral and auditory 
ski l ls to support education and to foster social and learning 
environments that nurture the development of positive self 
image and respect among students who are deaf or hard of 
hear ing. Emphasis is placed upon the development of posi
t ive social and emotional att itudes, achievement in academic 
areas, vocational exploration and development of l ifelong 
independent l iv ing ski l ls .  
Students participate in mainstream educational or 
extracurricu lar programs in the Devi ls Lake Publ ic School 
system . Support services are provided to students as 
needed. 
Health care services, adm inistered by professional health care staff, are avai lable twenty -four 
hours per day . Attent ion is focused on the total wel lness of the student by monitor ing each stu
dent's medical , dental ,  audiological and optometr ic needs. Residential staff members provide 
supervision in a secure, nurtur ing comm unicat ive environment that fosters posit ive values, good 
health and comm unity involvement . Extracurricular ,  recreational activit ies and athletic opportu
nit ies are avai lable to all students. 

Pa rent- I nfa nt Program 
The North Dakota School for the Deaf/Resource Center for Deaf and Hard 
of Hearing (NDSD/RCDHH) supports a Parent- Infant Program for chi ldren 
with a hear ing loss, ages birth to three years. This program ,  conducted in 
the home, uti l izes the SKI-HI  Curricu l um to instruct fam i l ies of infants with 
hearing loss in the areas of audiology , speech, language, auditory training 
and education options for their chi ld. 

NDSD/RCDHH hosts regional support groups, fam i ly learning vacation and 
....._ ___ ------'-"I...,,.___, .. provides an assortment of printed and audiovisual resources for parents. 



Sponsored by 

The North Dakota 
Parent- I nfant Prog ram for 

Ch i l d ren who a re 
Deaf and Hard of Heari ng ,  
Age B i rth to Th ree Years 
O ld , and  the i r  Fam i l ies 

"Servi ng a l l  of  North Dakota" 

A Divis ion of the North Dakota 
Department of Publ ic Instruction ,  
K irsten Baesler, Superintendent 

North Dakota School for the Deaf does not d iscrim inate 
on the basis of race , color, national orig i n ,  sex, age, or 

d isab i l ity in  employment or provision of services. 
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A Fami ly-Centered 

Approach for 

Supporti ng 

Fami l ies with 

I nfants and 

Toddlers who are 

Deaf or Hard of 

Heari ng 

"Serv ing a l l  of 
North Dakota" 

Services Provided bv Teachers of 
the Deaf Parent-Infant Specialist 

•:• Empower parents with special ized 
knowledge and ski l l  about the 
impact of hearing loss. 

•!• Reinforce and support fami l ies 
with helpful local , state and 
national resources. 

•:• Integrate play activities in a 
fami ly 's l i festy le to encourage 
communication, language, 
audition and speech ski l ls .  

•!• Identify strengths and needs of 
fami l ies to have ful l  participation in 
the intervention plan that have 
appropriate outcomes. 

•:• Col laborate 
through parent 
and professional 
partnerships to 
maintain 
consistency . 

•!• Support parents in understanding 
the audiogram and how to monitor 
the use and care of their chi ld's 
hearing aids. 

•!• Provide information regarding 
communication and educational 
options to assist with the transition 
out of the ear ly intervention 
program(s) . 

A Parent- Infant Special ist combines 
fun with learning in a supportive 

environment for you and your fami ly . 

Please d i rect referra ls and questions to 
the Parent-I nfant Prog ram Specia l ist i n  
you r  area: 

Coordina tor: 
1 401  Col lege Dr ive N. 
Devi ls Lake, ND 58301 
Phone: 701 -665-4400 or 
Tol l  Free: 1 -800-887-2980 

Grand Forks: Northeast 
1 401  Col lege Drive N. 
Devi ls Lake, ND 58301 
Phone: 701 -665-4420 
Min ot: North west 
Memorial Hal l  
500 University Avenue West 
M inot , ND 58707 
Phone: 701 -858-3357 
Bi smarck:  Southwest 
4 1 8  East Broadway , Suite 228 
Bismarck, ND 58501 
Phone: 701 -328-3987 
Fargo: Southeast 
1 321  23rd Street South, Su ite A 
Fargo, ND 581 03 
Phone: 701 -239-7374 
Speech-Language Pathologist 
(Statewide) 
C/O Mt. Pleasant School 
201 5th Street NE 
Rol la, ND 58367 
Phone: 701 -477-5062 
Sign Language (Statewide) 
1 321 23rd Street South, Suite A 
Fargo, ND 581 03 
Phone: 701 -239-7375 



Whv Earlv Intervention? 

The fi rst months and years of a 
ch i ld 's  l ife provide the foundation 
for later learn ing .  Research te l ls us 
the period between b i rth th rough 
age five is a critica l window for 
development. Ch i l d ren learn from 
the i r  environment - absorb ing 
language,  th inking ski l l s ,  and socia l  
sk i l l s  as they experience the world 
with their fam i l ies and careg ivers .  

I nfants and young ch i ldren with 
heari ng loss have many of the 
same needs as other young 
ch i ld ren ,  however, the impact of 
heari ng loss creates un ique 
developmenta l needs .  Qual ified 
early i ntervention ists provide 
support for fam i l ies and caregivers 
to he lp them recogn ize thei r  
strengths and weaknesses . 

' ------ -- - ---- -----------�--------, 

: Parent-Int nt overview : 
i � -------- -- ------ ----

The North Dakota Parent- I nfant 
Prog ram for ch i ld ren who are deaf 
and hard of hearing , age b i rth to 
th ree years old , and the i r  fam i l ies 
offers intervent ion in a fam i ly's 
natura l  environment through da i ly 
routi nes. 

Through regu lar  v is its to the chi ld 
and fam i ly ,  certified teachers of the 
deaf add ress the fam i ly's concerns 
and help determ ine priorities . 
Together, fam i l ies ,  careg ivers and 
early i ntervent ion ists share 
information ,  d iscuss ideas and 
adaptations and mon itor the ch i ld 's  
prog ress . The pu rpose is to 
enhance each fam i ly's ab i l ity to 
help h is/her ch i ld  to become a 
participati ng fam i ly member and a 
part of the larger commun ity. 

The prog ram a lso supports fam i l ies 
and careg ivers as they p lan for the 
trans it ion of ch i ld ren out of early in 
tervention services and i nto the fam i
ly's selected option for the ir  th ree to 
five year old ch i l d .  

Th is  program is offered at  no charge 
to fam i l ies th roughout the state of 
North Dakota and is provided 
th rough the Parent- I nfant Program of 
the North Dakota School for Deaf. 
Any ch i ld resid ing in North Dakota 

with a suspected or d iagnosed hear
ing loss can be referred to th is 
prog ram .  Referra ls can be made by 
fam i ly members ,  phys icians ,  
school d istricts , aud io log ists , speech 
and language centers or other 
agencies . 

"No words could ever express our 
gratitude for all you have done and 
sacrificed for [my daughter]. Having 
two hearing impaired children and 
seeing the differences at the same age 
due to the times ( ages) each were 
identified and the solid foundation 
[my daughter] now has just warms my 
heart. " 

- Hettinger -

"The Parent-Infant Program has been a 
very valuable program for our family. It 
has provided us with countless 
resources on hearing impairment, put 
us in contact with other parents of 
hearing impaired children, provided 
valuable one on one training, and given 
us hope, support and encouragement 
in our struggle to deal with raising 
children who are hearing impaired. 
Our boys have gotten a great start 
thanks to the Parent-Infant Program. " 

- Milnor -
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January 1 5, 20 19 

N o rth Da kota Vi s i on  Serv i ces/ 
Schoo l fo r the B l i n d 

A D iv is ion  of the De pa rtment  of Pu b l i c I n structi o n  

5 0 0  Sta nford Rd • Grand  Forks, N D  58203 
www . ndv is ionserv ices . com 
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Testi mony - Pau l  Olson ;#:= f S A  J__ of 3. 
J - /..5 - .J OI '1 

Chai rman Ray Ho lmberg and Members of the Senate Appropriations Comm ittee : 

My name is Pau l  O lson . I am the superintendent of North Dakota Vis ion 
Services/School for the B l i nd (N DVS/SB) . Tam i  Purce l l ,  Business Manager, and I wi l l  
provide testimony relative to  Senate B i l l  20 1 3 .  

I t  i s  a pleasure to speak before you today and  share a l itt le about the impact of 
N DVS/SB .  

Miss ion of  N DVS/SB:  NDVS/SB provides ind ividual ized services and resources to 
i nfants,  ch i ldren and adu lts with visual impa i rment to empower them in  ach ieving 
the ir  goals. 

H istorical Perspective 
• Listed in  Appendix A 

Col laboration 
Mean ingfu l col laboration is an i ncreas ing ly important pr iority at  NDVS/SB .  As best 
practice and at the governor's d i rect ion for a l l  state agencies , NDVS/SB has embraced 
a more focused approach to col laboration . NDVS/SB is coord inating with i nfant 
development programs,  pub l ic schools ,  the American Pr int ing House for the B l ind , the 
ND State L ibrary ,  the Department of Vocat ional Rehab i l itation and ND Assistive . The 
goal of th is col laboration is to provide better service across the board for a l l  partners for 
the benefit of students and ad u lt consumers .  

Programming and Services 
N DVS/SB provides services th rough a model that is un iq ue in the Un ited States. No 
other school for the b l i nd provides a comb ination of  outreach and short-term prog rams 
for students . As both a school  and a rehab i l itat ion agency for adu lts , it is noteworthy that 
no other agency i n  the U n ited States provides a fu l l  range of services to a l l  age g roups 
i n  the same way. 

Outreach - Birth through H igh  School 
Six reg iona l ly based teachers of the visua l ly impa i red travel to homes and loca l 
schools on a da i ly basis to provide assessment, consu ltat ion and instruction .  A 
major focus of outreach is provid i ng emotional  support and gu idance for fam i l ies .  

Center Base - Short Term Programs for K-1 2 
N DVS/SB offers i nd ivid ua l  and smal l  g roup instruct ion i n  Grand Forks . This one
on-one instruction  provides each student with school days fi l led primari ly with 
specia l ized learn ing . There is a powerfu l element of self-awareness and 
confidence when peers share s im i lar  experiences un ique to the world of visua l  
impa i rment . The friendsh ips and support that develops among students is  
price less . 

Adu lt Services 
Two Rehab i l itation Vis ion Specia l ists provide outreach services reg ional ly 
th roughout the state . These professionals do home vis its to assess the needs of 

fJ j 



N DVS/SB - Agency 253 
Budget Request 2019-202 

the adu lt c l ient ,  p rovide instruction ,  and refer the cl ient for center-based _.::JP / S-8 d 013 
instruction .  I nd ivid ua ls with visua l  impa i rments experience vary ing degrees of / - /.5 -;).0J'f 
need for p rofess iona l  services depend ing upon age, l ifestyle , commun ity 
characteristics and their  own un ique visual function ing . 

F ive weeks of center-based tra in i ng  are spread throughout the ca lendar each 
year to p rovide i ntens ive one on one instruction to help ind ivid ua ls rega in  and 
mainta i n  the i r  i ndependence .  

The Vision Resource Center (VRC) 
The VRC d istributes specia l ized materia ls and equipment to i nd ivid ua ls and 
schools statewide .  Some of the materia ls ava i lab le inc lude:  books in  b ra i l le ,  large 
print, aud io books , descriptive videos , and educational kits . 

The VRC works with the American Pr int ing House for the B l i nd (APH) .  APH 
manufactu res educationa l ,  workp lace ,  and i ndependent l iv ing p rod ucts for people 
who are visua l ly impa i red . At the beg inn i ng of each year, every state conducts a 
census of visua l ly impa i red persons to determ ine the amount of APH's federa l  
funds i t  wi l l  receive for the coming  year. These quota funds are then used 
throughout the year to pu rchase textbooks and adaptive and ed ucationa l  a ids 
such as b ra i l le paper ,  tact i le ru lers ,  stickers , s ignatu re gu ides,  and student 
workbooks for e l ig ib le students and adu lt cl ients .  These items ensure students 
with a visua l  impa i rment are able to access the i r  school mater ia ls and put them 
at equa l  level with thei r  peers .  

N DVS/SB's Bra i l le Access Center provides bra i l le and large pr int mater ia ls to 
organ izat ions ,  bus i nesses , schools ,  and ind ivid ua ls who need information i n  an 
a lternative format. Restau rant menus ,  chu rch bu l leti ns ,  newsletters , and personal  
correspondence are some examp les of what the BAG produces in  bra i l le or  large 
pri nt formats . 

Core Services : 

We special ize i n  expert assessment and instruction in  the Expanded Core 
Curricu lum.  The ECC i nc ludes :  

• Da i ly Livi ng Sk i l l s  (such as g room ing ,  food preparation ,  socia l  g races , 
housekeep ing , and cloth ing care) 

• Bra i l le ( instruct ion in  read ing and writ ing bra i l le ,  and bra i l le mus ic) 
• Orientat ion and Mob i l ity ( instruct ion i n  the wh ite cane,  pub l ic transportation ,  

te lescopic a i ds ,  street cross ings ,  and  sta irway negotiat ion) 
• Ass istive Technology (access to the computer using large pr int ,  b ra i l le ,  or 

synthetic speech output, and use of the closed circuit te levis ion and other 
devices) 

• Career Education ( i nterviewing ski l l s ,  work attitudes ,  information about 
co l leges , job shadowing ,  and job exp lorat ion) 

• Recreation/Leisure (team games ,  ath let ics and other leisure activit ies that 
focus on the development of l ife- long sk i l ls) 
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• Socia l  I nteract ion Ski l ls ( learn ing ways to re late to others and to examine the ir  . 
own personal development) .fr/ SA :),DJ3 

• Visua l  Efficiency Sk i l ls ( learn i ng techn iques to use the i r  exist ing vis ion with / - 1.s - J.  01 c1 
proper mod ification and a ids) 

• Se lf-Determ inat ion ( learn ing to advocate for themselves) 

*One un it of cred it is earned by the h igh  school student for 1 20 contact hours du ring 
short-term prog rams.  

National  I nvolvement 
N DVS/SB teachers work closely with the American Printing House for the Bl ind 
do ing research on new prod ucts that wi l l  be made ava i lable to students nationwide .  
Superi ntendent O lson conti nues to serve on the Educational Products Advisory 
Committee and participates i n  efforts to educate the Un ited States Congress on the 
impact of APH nationwide .  

The Counci l  of Schools and Services for the B l i nd (COSB) is a consort ium of 45 
specia l ized schools and agencies in  Canada and the U n ited States whose major goal is  
improving the qua l ity of services to ch i ld ren who are b l i nd and visua l ly impaired . 
Superintendent O lson was elected i n  201 8 as President of the COSB for a 2-year term . 

Superintendent O lson was appointed to a 3-year term on the AER Accred itation 
Counci l .  AER is the Association for the Education and Rehab i l itat ion of the B l ind and 
Visua l ly I mpaired . The Accred itat ion Counci l  has chief responsib i l ity for sett ing and 
enforcing standards set forth i n  the Accred itat ion Program.  The counci l  acts as the 
overseeing body that ensures that the standards are cu rrent, re levant, and advance 
excel lence i n  service del ivery and that those entities seeking accred itat ion meet the 
standards .  

Major Accompl ishments 
• The development and early imp lementat ion of the NDVS/SB 3 Year Strategic 

Plan is a s ign ificant accomp l ishment and a testament to the employees of 
N DVS/SB .  The enti re staff had i nput ;  a wide range of stakeholders were 
surveyed ; and a smal l ,  d iverse team of staff crafted an ambit ious yet manageable 
plan that is being executed with d i l igence .  This p lan add resses the cu rrent and 
near  futu re needs of  the people we serve and a ims to del iver h igh  qua l ity resu lts . 

• Short-Term Prog rams (STP) for students are the heart and sou l of our school 
services . I n  an effort to improve measurement of quantifiable outcomes for 
students participating i n  short-term programming , a new method and tool for 
record ing g rowth was launched in  the fa l l  of 20 1 5 .The ECC I nd icators Checkl ist 
measures g rowth in the specia l  ski l l s  that our  students need to become Choice 
Ready .  I n  the Fa l l  of 201 8 ,  the ECC I nd icator Checkl ist was reinvented by our  IT 
department to make it more soph isticated , easier to admin ister and objective . 
This h igh-fidel ity too l  is un ique i n  the nat ion and designed specifica l ly for our  
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service de l ivery mode l .  The redesign of th is too l is tru ly a major accomp l ishment 
that sets our  program above and beyond our  counterparts i n  other states . ;:I{ /  s/3 JV/3 

• The redesign of our  summer camp  for teens is a lso a major accompl ishment. I� l.s- ;J,ot 7 
Recreation and socia l  opportun it ies for students to gather and learn together 
continues to be a benefic ia l  component to summer programming but a new focus 
on vocat ional p reparedness adds g reat va lue to the experience .  E l ig ib le teens 
app l ied to the program j ust as they wou ld for a real job and were i nterviewed . 
The chosen teens trave led with staff to Medora i n  both 20 1 7  and 201 8 where 
they worked jobs for the Medora Foundation .  They learned a l l  of the crucia l  steps 
in acqu ir ing a job as wel l  as ga in ing va luab le ,  real-world , work experience .  This 
new model for teen summer camp wi l l  continue as an effort to help our students 
be Choice Ready.  

• N DVS/SB has been ventu ring i nto new methods of service de l ivery via video 
conferencing and other d istance techno logy. The provision of tra in ing  for b l i nd 
adu lts in  the use of smart phones is now a major l ife ski l l  that is both h igh ly 
techn ica l and t ime-consum ing to teach . Western North Dakota Vis ion Rehab 
Specia l ist ,  Amy Osvold , has p rovided d istance iPhone tra in ing  to 8 adu lts in  201 8 
via d istance phone contact .  This i nnovative method of service de l ivery saves 
t ime and the cost of transportation ,  besides be ing high ly effective (see adu lt 
c l ient testimon ies i n  Appendix F) . 

• Outreach and center-based service del ivery conti nue to be h igh  qua l ity , as 
severa l areas of service have risen in  demand . The number of i nfants and school 
age ch i ld ren served in the cu rrent b ienn i um is l i ke ly to exceed the 201 5-20 1 7  
total of 339 .  The number of adu lts is a lso on track to exceed the 222 served i n  
the previous b ienn i um .  The rea l impact i s  not so  much in  numbers ,  however. The 
qua l ity of the service continues to be the h ig hest priority .  Accurate and 
comprehensive assessment of functiona l  v is ion for young ch i l d ren is the ha l lmark 
of the N DVS/SB outreach program . These h igh-value reports a long with expert 
consu ltat ion from staff are what gu ide parents and school teams i n  de l iver ing 
appropriate i ntervention . H igh-qua l ity d i rect assistance is our most s ign ificant 
accompl ishment every day !  

• I n  the cu rrent b ienn i um the N DVS/SB Bra i l le Access Center, which cons ists of 
one employee--Les l ie Pederson--has provided crucia l ,  t ime-sens itive mater ia ls to 
pub l ic  school and col lege students .  As an example ,  the provis ion of h igh  qua l ity 
STEM materia l , for a student at the U n ivers ity of North Dakota a l lowed a student 
to be successfu l i n  the early stages of her co l lege career i n  the phys ica l  therapy 
program .  The qua l ity and leve l of overa l l  production continue to rise which 
enhances our  va lue with our  education partners in  pub l ic schools and h igher  
ed ucation . 
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r Page 5 ' )  ', ----=---
Ji:- I • Targeted pub l ic awareness activit ies are part of the strategic p lan , but severa l 

examples of a very proactive p lan to i ncrease the number of North Dakotans that 
know and understand our  service is worthy of acknowledgment. Under the 
leadersh ip  of Adu lt Program Coord inator, Ken Dockter, interviews have been 
conducted on KFGO rad io in Fargo ,  Val ley News Live te levis ion and KNOX rad io 
i n  Grand Forks . M r. Dockter wi l l  continue these efforts with schedu led 
appearances on Pra i rie Pub l ic  Rad io and add it ional med ia outlets i n  western 
North Dakota . 

• A number of smal l  to med ium deferred maintenance projects were completed
most notably the rep lacement of a major water l i ne that was ag ing .  It is important 
to mention that our  maintenance department is d i l igent in mainta in ing the 
bu i ld i ngs and g rounds to ensure a safe and attractive campus .  

Agency Critica l Issues (Cu rrent and Futu re) 
The N DVS/SB Strategic P lan identified areas of concern and unmet needs for the 
popu lations we serve . (See Append ix B) In add ition to the items noted in  the p lan ,  
severa l add it ional  issues deserve attention .  The crit ica l  issues being identified go 
beyond the immed iate agency concerns and i nc lude trends that are anticipated . 

• I t  is imperative that i nvestment i n  the N DVS/SB bu i ld ing & g rounds continue to 
ensure the maintenance of a state-of-the-art faci l ity that can serve the needs of 
both ch i l d ren and adu lts i nto the futu re . Severa l deferred maintenance projects 
and important faci l ity improvements have been identified and are add ressed i n  
t he  optiona l  budget request. 

• Retent ion and recru itment of qua l ified staff and personnel throughout the state to 
meet the un ique needs of students and adu lts with visua l  impairment wi l l  
continue to be  one of the major  concerns for our  agency due to ret i rements and 
l im ited number of un ivers ity p rog rams that tra in  vision professionals . The ab i l ity 
to p rovide adequate orientat ion and mobi l ity (travel instruction) to ch i ld ren and 
adu lts continues to be very chal leng ing ;  d i rect services are rationed and trave l 
requ i rements for staff are i ntens ive .  

• Cortical/Neurolog ica l  Visua l  I mpa i rment is the lead ing cause of vision deficit i n  
ch i ld ren nationwide and  i n  North Dakota . The needs of these ch i ld ren are 
complex and requ i re increased t ime, expert ise and resou rces to adequately meet 
thei r  needs .  Reg iona l  N DVS/SB teachers of the visua l ly impaired requ i re 
ongoing , i ntens ive tra in ing  i n  order to both assess and provide interventions .  This 
rises to the level of being a crit ica l issue because of the t ime and cost requ i red to 
meet the demand . It has i n  effect expanded our  trad itiona l  m ission and wi l l  
continue to  be a chal lenge to  meet the needs of  th is  d iverse school popu lation .  

• There is a lack of awareness or inab i l ity by med ical providers to make referra ls to 
N DVS/SB for adu lts with v isual  impa i rment. Based on census and an antici pated 
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i ncidence rate of severe visua l  impa i rment ( . 008%) there are l i kely 6 , 000 df; / 
residents of N D  that wou ld benefit from some level of service . This constitutes a S f.> c1 01 3 
s ign ificant d isparity between the number of people seeking services and those 1 _ /.5- :Ji D l 'f  
that qua l ify .  C it izens may be re luctant to seek services for a variety of reasons 
but an ineffective referra l p rocess is a known barrier. 

• U nemployment rates for peop le with visua l  impa i rment cont inues to be 
unacceptab ly h ig h .  The ro le of NDVS/SB in improving work outcomes is primari ly 
focused on teens and young adu lts . Efforts to support better career exp lorat ion 
and tra in ing  to assist youth to be Choice Ready are increasing but outcomes 
continue to be m ixed . I ncreased support for students in early stages of work and 
for those enro l led in  post-secondary education is warranted . 

• There conti n ues to be a need for better low vis ion cl i n ica l  eva luation for students 
in North Dakota g iven the ru ra l  natu re of the state and the lack of eye care 
professionals specia l iz ing i n  low vis ion care .  N DVS/SB wi l l  continue to search for 
solut ions with the med ica l  commun ity to improve this d isparity. 
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201 7-1 9 Appropriation Status as of Novem ber 30, 201 8 

513 � 013 

Line item 
Salaries and wages 
Operati ng expenses 
Capital assets 
Total all funds 
Less estimated i ncome 
Total general fund 

Payro l l : 

Original/Current 
Appropriation 

$4,660, 995 
773 ,206 
1 74 ,692 

$5,608,893 
1 ,2 1 4 ,747 

$4,394,1 46 

Appropriation / - / 5 - J O  I Cf 
Status Report 
Expenditures 

1 1 /30/201 8 
$3 ,093 , 897 

462 ,241  
1 39 , 008 

$3,695,1 46 
679, 770 

$3,01 5,376 

N DVS has had 4 ret i rements du ring 20 1 8 . Therefore ,  we are project ing that we 
wi l l  be under budget by approximate ly 4% at b ienn ium end . It is extremely 
d ifficu lt to recru it teachers with the visua l  impa i rment credentia l .  Currently we 
have two teachers i n  tra i n i ng with the expectat ions that they wi l l  have the i r  
endorsement by spr ing of  2020 .  As of 1 2/3 1 /1 8 ,  we have a 1 . 1 vacant FTE .  Our  
hope is to fi l l  a port ion of  that soon .  

Operati ng :  
N DVS mainta ins 50 , 000 feet of bu i ld ing space i n  Grand Forks and  rents office 
space in Fargo ,  B ismarck, Jamestown and M inot .  Cu rrently N DVS , is 5% under 
budget. Expenses for ut i l it ies can vary g reatly over the winter months so the 
marg i n  may be closer by b ienn ium end . 

Capita l  Assets : 
N DVS has five one-time items :  

Add it ional specia l  assessments - completed/paid i n  201 7 
HVAC upgrade - completed/paid i n  20 1 8 
Water l i ne rep lacement - completed/paid i n  201 7 
Carpet Rep lacement/Reception ist area update - completed/paid i n  20 1 8 
Replace Roof-top a i r  un it - to be comp leted i n  201 9 
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Base Budget and Request 

FTE 
Positions Salaries 

Capital 
Operating Assets Total 

201 7-1 9 Agency Reauest 27.50 $4,374,705 $793 ,206 $299,692 $5 ,467,603 

Executive Budget Rec. via 
Base Bud et Executive Bud et Recommendation 

FTE Capital 
Positions Salaries Assets Total 

201 7-1 9 Biennium Base Level 
Payrol l  Changes: 

28.50 $4,660,995 $773 ,206 $39, 1 92 $5,473 ,393 

Cost to continue Teachers on 
Composite Salary Schedule 

Base Payroll Change 

Adjust for FTE change 

Executive Compensation Changes 

Operating Changes: 
Adaptive Technology 

ITD M365 

Adjust Operating 

Asset Changes : 
Major Roof Repair 

Glycol ,  Sprinkler Heads, Carpeting 

Garage Doors Replacement 

Remodel Daily Living Skills Room 

Replace Gymnasium Floor 

Remodel Southwing Restrooms 

-0.60 

1 1 9 , 203 

(22,329) 

( 1 04, 702) 

307 , 803 

20,000 

22,6 1 5 

39,000 

1 8 , 500 

1 6 ,000 

25,000 

42,000 

1 20 ,000 

1 1 9 ,203 

(22,329) 

( 1 04,702) 

307 ,803 

20,000 

22,61 5 

39,000 

1 8, 500 

1 6,000 

25,000 

42,000 

1 20,000 

Executive Recommendation 27.90 $4,960,970 $81 5,821 $299,692 $6,076,483 

201 9-21 
Special Fund Projections: 

Land Department Trust Funds $1 , 1 1 9 ,429 

Rental I ncome 361 ,904 

Charge for services 47,000 

Other ___ 3_0�,0_0_0
---< 

Total Projected Revenue $ 1 ,558,333 

:Ir} 

General 
Fund 

Special 
Fund Total 

$4, 1 6 1 ,8 1 8 $1 , 305,785 $5,467,603 

Funding Source 
General Special 

Fund Fund Total 
$4,394, 1 46 $1 ,079,247 $5,473,393 

1 1 9 ,203 1 1 9 ,203 

(940) (2 1 , 389) (22,329) 

(73,069) (31 ,633) ( 1 04,702) 

296,752 1 1 ,051 307 ,803 

- 20,000 20,000 

7 ,828 1 4 ,787 22,61 5 

939 (939) -

39,000 39,000 

1 8 ,500 1 8, 500 

1 6 ,000 1 6 , 000 

25,000 25,000 

42 ,000 42 ,000 

1 20,000 1 20,000 

$4,744,859 $1 ,331 ,624 $6,076,483 
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Proposed Budget Reductions �1  -5-8 Ji0 / 3  
i - /5 - :J. OJ Cf  

Proposed budget reduct ions identified to meet the Governor's request: 

Per gu ide l i nes , N DVS's budget was prepared with a red uction of 1 FTE and $25 1 , 340 . 
We looked hard to find effic iencies and are committed to provid ing the best services 
with the least impact to our  taxpayers . With the reductions to NDVS du ri ng 20 1 5- 1 7 ,  it 
wi l l  be very d ifficu lt to susta i n  the services that we have been provid ing with the 
reduction of an add itiona l  FTE i n  201 9-2 1 . ( 1 . 5  - $233 ,4 1 6  s ince 201 5 - 1 7 orig ina l  
appropriation ) .  

Du ring summer 20 1 8 ,  the Ta lk ing Book program was transferred to  the  State L ibrary .  
After d iscussions with OMB/Executive b ranch , our  request was to g ive that posit ion 
back, wh ich was a . 60 FTE and $ 1 04 ,702 . This was inc luded in  the Executive vers ion . 
N DVS requests that the Senate Appropriat ions Comm ittee support the reduct ions 
identified by OM B/Executive vers ion . 
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¥ /  Optional  Requests S/3, d£)I 3 

1 -15- JOl'f 

I ncluded in  
Amount Executive Fund ing One 

I tem Re uested Recommendation Source Time/On o in  
Repa i r  Roof West Wing $39 ,000 $39,000 Specia l  One Time 
Smal l  Repa i rs :  

G lyco l , Spri nkler Heads ,  
Carpet ing 1 8 , 500 1 8 , 500 Specia l  One Time 

Remodel  Da i ly Living Sk i l ls  
Area 25 ,000 25 , 000 Specia l  One Time 

Garage Door Replacement 1 6 , 000 1 6 , 000 Specia l  One Time 

Adaptive Technology 
Equ ipment 20 , 000 20 ,000 Specia l  One Time 

Replace Gymnas ium Floor 42 , 000 42 , 000 Specia l  One Time 

Remodel  South Wing 
Restrooms-2nd Floor 1 20 ,000 1 20 ,000 Specia l  One Time 

Teacher Sa lary I ncreases 1 1 9 ,203 1 1 9 ,203 General  Ongoing 

Tota l One Time Optional  $280 , 500 $280 , 500 

Tota l Ongoing Optiona l  $ 1 1 9 , 203 $ 1 1 9 ,203 

Description of Optional  Budget Changes/Requests 

1 .  Repai r  Roof West Wing - $39,000. This roof was redone in  the 90's .  As it has 
settled there is a dip where water settles . This repair wi l l  correct that d ip .  Th is is 
the wing that was remodeled in 20 1 4 ; therefore ,  we bel ieve it is a necessary 
repa i r. 

2 .  Sma l l  Repai rs - G lycol  - $6,000, Sprinkler Heads - $6,000, Carpeti ng -
$6,500. This includes insta l l i ng  g lyco l i nto the p ipes in  the South Wing . If there 
wou ld be a power or  pump fa i l u re i n  winter ,  the g lycol wi l l  prevent pipes from 
freezing . The spri nkler heads are 50+ years old and th is is a recommendation 
from the F i re Marsha l .  We are a lmost fi n ished updat ing carpet ing . This shou ld 
be it for a wh i le .  

3 .  Remodel Dai ly Living Ski l ls - $25,000. Th is  project wi l l  update th is  work center 
to make it more functiona l .  
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4. Garage Door Replacement - $1 6 ,000. Th is wi l l  replace the orig ina l  garage � / 

doors .  There is a safety concern , as they do not retract if someth ing would be in  
the ir  path . S/3 Ji o t  3 

5.  Adaptive Technology Equ ipment - $20,000. This amount wi l l  provide for 
add it iona l  smal l  adaptive equ ipment for i nstruct ion pu rposes . 

6. Replace Gymnas ium Floor - $42,000. The gymnasium was bu i lt i n  1 978 .  
Sect ions of it a re separating . Th is cou ld become a safety hazard , particu larly 
with visua l ly impa i red ind ivid ua ls .  

7.  Remodel South Wing Restrooms - 2nd Floor - $1 20,000. This remodel wi l l  
remove the asbestos and  o ld  p lumb ing and  rep lace with new fixtures. The 
cu rrent fixtu res are a lmost 60 years old and deteriorating . This estimate was 
provided the by arch itect that p repared the Bu i ld i ng and Grounds Plan . These 
restrooms are heavi ly used by staff and tenants . 

8. Teacher Salary Increase - $1 1 9 ,203. The budget was prepared with teachers 
at 07/0 1 /20 1 8 sa lary .  (No i ncreases s ince 201 6 ,  un less a teacher made a lane 
change via cred its) . This request i ncludes a teacher i ncrease based on teachers 
advancing one step from 201 5-1 7 sa lary schedu le ,  based on the 201 9-2 1 
Composite Sa lary Schedu le developed by H RMS.  Our  teachers are part of a 
g roup ca l led Comb ined Schools Advisory Committee. ( I ncl udes School for the 
Deaf, Vis ion , and Youth Correct ional Center teachers) . 
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Changes to Executive Recommendation 
Si?:, d, O!J 

Changes N DVS/SB is ask ing the committee to make to the Executive recommendation /-15- .J.i DJf  

P lease consider approving the Executive Budget :  

1 .  P lease accept the requested optiona l  changes to ma inta in  our  bu i ld i ng and for 
requested technology equ ipment 

2 .  P lease consider sa lary adjustment for state employees so that we can reta in  our 
cu rrent employees and recru it qua l ified appl icants 



Services Provided 

Cl ients Served (Und u pl icated) :  
I nfants/Students 
Adu lts 

Tota l 

Vision Resource Center: 
New Loans 
Talk ing Book Mach ines (quarterly) 

Cl ient Services Data 

"Reach ing Out" Newsletter (ci rcu lated quarterly) 
APH Federal Reg istry 
Store Sa les ( I nvoices) 
B ra i l le Access Center (pages) 

Short-term Programs (Persons Served) :  
Student Prog ramming 

du lt Weeks 
ummer Camps 

Evaluations, Consu ltations and I nstructions 
(Services Provided) :  
Consu ltat ions 
Eva luat ions 
I nstruct ion 
I n-Service Tra in i ng (Attendees) 

Ad ult Services 
Total Adu lts Served 

Ad ult Evaluations, Consu ltations and I nstructions 
(Services Provided) :  
Consu ltat ions 
Eva luat ions 
I nstruct ion 

Adu lts Served at Center  Base 
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201 5-201 7 
Bienn ium 

339 

222 

56 1 

2 ,485 

1 , 059 

420 

320 

500 

1 8 ,790 

1 60 

6 1  

1 9  

1 , 767 

351 

9 , 737 

1 ,492 

201 5-201 7 
Bienn ium 

222 

479 

28 

1 ,627 

1 1 6 

c__!'ag�/' 

5-8 3' 0 1 3  
i - 15 ,  d,.0( '1 

7/1 /1 7-6/30/1 8 
Annual 

234 

1 32 

366 

939 

1 , 1 25 

4 1 8 

276 

226 

9 ,868 

7 1  

20 

1 7  

78 1 

1 80 

4 , 1 52 

636 

7 /1 /1 7-6/30/1 8 
An nual 

1 32 

23 1 

24 

554 

33 
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Persons Served By Region 
July 1 ,  201 7 to June 30, 201 8 

Divide Burke Renville Bottineau Cavalier 

4 Williams 
McHenry Ramsey Walsh 

Benson 
Nelson 

McKenzie 
Eddy 

Wells 
Sheridan Foster Traill 

Billings Oliver Kidder Stutsman 
Burleigh 

6 
Cass 

Golden 
8 Stark Morton 

5 Valley 

7 
Slope 

Grant 
Logan Ransom 

Bowman Sioux McIntosh Sargent 

Region 1 - Will iston Region 5 - Fargo 
I nfants/Students: 7 Infants/Students: 66 

Adults: 3 Adults: 25 

Total: 1 0  Total: 91 

Region 2 - Minot Region 6 - Jamestown 
Infants/Students: 24 Infants/Students: 38 

Adults: 1 8  Adults: 4 

Total: 42 Total: 42 

Region 3 - Devils Lake Region 7 - Bismarck 
I nfants/Students: 25 Infants/Students: 20 

Adults: 7 Adults: 22 

Total :  32 Total: 42 

Region 4 - Grand Forks Region 8 - Dickinson 
Infants/Students: 28 Infants/Students: 21 

Adults: 41  Adults: 6 

Total: 69 Total: 27 

Relocated/Out of State Totals 
I nfants/Students: 6 Infants/Students: 234 

Adults: 6 Adults: 1 32 

Total :  1 2  Persons: 366 
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Conclusion ff / 
I t  is our  request that the Senate Appropriations Committee support the Executive .S'A di D I 3 
Proposed budget with optional  requests and salary adjustments that were supported by 
the Governor's office . With the base budget and optiona l  packages, NDVS/SB wi l l  be I - /5 -d 011  
ab le to l ive up  to ou r  recently redefined m ission : NDVS/SB provides individualized 
services and resources to infants, children and adults with visual impairment to 
empower them in achieving their goals. 

N DVS/SB is a l l  about qual ity, innovation and efficiency.  

Qual ity :  

• The majority of our  smal l  staff have advanced degrees in  education or 
rehab i l itat ion ,  and severa l are nationa l ly certified . 

• Parents , pub l ic school partners and adu lt consumers consistently i nd icate h igh  
level of  satisfact ion with the qua l ity of  our  services . 

• The 3-year strateg ic p lan that was imp lemented i n  201 8 places even greater 
emphasis on continua l ly improving qua l ity . 

I nnovation : 

• NDVS/SB was the fi rst i n  the U n ited States to special ize in  Short-Term 
Programming beg i nn i ng i n  the early 90 's ,  and we continue to be a nationa l ly 
recogn ized mode l .  

• N DVS/SB I nformation Techno logy ( IT) staff have implemented new interna l  and 
external p ractices in  technology to i ncrease productivity of staff and the ab i l ity to 
connect with our  consumers and partners more effectively. 

• NDVS/SB staff have i nvented products i n  the b l i ndness field that are known 
world-wide .  (See Append ix H)  

Efficiency: 

• After susta i n ing 1 . 5 reduction i n  FTE's i n  the 201 7-20 1 9  Bienn i um ,  NDVS/SB 
made necessary changes wh i le ma inta in i ng and improving qua l ity of service . I n  
o u r  budget proposal for 20 1 9-202 1 , we identified a .6  FTE and add it ional 
reduct ions i n  our operat ions budget. These proposed reductions were made with 
precis ion and constitute a reasonable and responsib le approach in meet ing the 
executive gu ide l i nes wh i le ensuring an adequate level of service to the citizens of 
North Dakota . 

Thank you ,  members of the North Dakota leg is latu re ,  for your  support of North Dakota 
citizens with visua l  impa i rment .  
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H istorical Perspective 

• 1 908 The North Dakota Asylum for the B l ind opened in  Bathgate ,  ND .  

,:5B J-;D /3 

• 1 94 1  S ign ificant improvements to the bu i l d i ng were made by the Works Prog ress 
Admin istrat ion du ring the war. 

• 1 96 1  The school moved to Grand Forks to enable better transportation ,  med ical 
services and a more modern faci l ity .  

• 1 975 H istoric leg is lat ion The Education for All Handicapped Act passed which 
fu rther  strengthened specia l  education in  pub l ic schools and led to fewer 
students i n  resident ia l  sett ings .  

• 1 995 The resident ia l  p rog ram was d isconti nued and a new model of short-term 
programs and outreach for ch i ld ren was estab l ished .  

• 2001  Name change to North Dakota Vis ion Services/School for the B l ind 
coi ncided with clarificat ion of the m ission to serve a l l  ages . 

• 2008 Celebration of the 1 00 years i ncl uded former students and staff, L ions 
C lubs ,  leg is lators and the pub l ication of the book "Recol lections of 1 00 Years of 
Excel lence . "  

The Early Years (1 908-1 960) 

Most states had specia l  schools for the b l i nd wel l  before 1 900 but ND was a late-comer. 
Even South Dakota had a schoo l ,  and th is is where a n umber of ch i ld ren from North 
Dakota attended prior to 1 908 . When the North Dakota Asylum for the B l ind was 
completed in early 1 908 , e leven ch i ld ren who had been in Gary, South Dakota were 
retrieved and fin ished the school year  i n  Bathgate i n  Pembina County. The bu i ld ing was 
beautifu l ,  but existence in a very smal l  commun ity was chal leng ing . Although 
expectations were d ifferent i n  these early days , there was sti l l  much emphasis on 
prepar ing youth for careers and l iv ing i ndependently. In the 30's ,  40's and 50's many 
i nnovations were imp lemented i n  the l itt le school on the pra i rie .  The American Pr int ing 
House for the Bl ind was provid i ng specia l ized equ ipment and embossed materia ls .  I n  
1 94 1  the American Foundat ion for the B l i nd sent staff to work with teachers and 
students to provide i nstruction i n  theater .  The war years were d ifficu lt but staff and 
students were accustomed to hard work and sacrifice . The bu i ld i ng needed repa i rs and 
fortunately the Works Progress Admin istrat ion (WPA) d id much work on the interior , and 
the leg is latu re saw fit to make a few needed improvements-- l i ke a new generator. 
Students who moved on to profess ional  careers were held i n  high esteem .  Many of the 
young men became p iano tuners ,  and the majority of young women became 
homemakers .  Of course , there were a number that became teachers .  The early b ienn ia l  
reports i nteresti ng ly emphas ized the importance of physica l  exercise . H ik ing and 
skati ng were activit ies that were ment ioned often . 
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The Big Move and Beyond (1 961 -1 994) J::- / SA d- 0 1 3  
Water supp ly and transportation were regu la r  chal lenges du ring the early years . The 
50's were re latively stab le after the war, however. Attendance ranged from 40-50 I - 15 - .J.0 1 1 
students on a g iven year  and students seemed to th rive together i n  an atmosphere of 
support .  There were some who supported moving the school to Grand Forks , but early 
attempts fa i led . The commun ity of Bathgate was proud of its school and held on t ight .  
The benefits of moving to Grand Forks were so g reat that the 1 959 leg is latu re voted to 
re locate the school to 1 0  acres adjo in i ng U N O .  The new, modern school opened i n  
1 96 1  and ushered i n  an era of b i g  change.  Although most of the students were j ust b l ind 
or  low vis ion , many students being p laced at  N DSB had add itional  hand icaps . These 
students had s ign ificant needs .  Staff were extremely ded icated to help ing these young 
people learn important commun icat ion and self-care needs. Nevertheless , the writ ing 
seemed to be on the wal l  for yet another major change in  service del ivery. In the early 
?O's the Education  for a l l  Hand icapped Ch i l d ren Act sol id ified the obl igation of loca l 
schools i n  educating to the best of the i r  ab i l ity a l l  ch i ld ren with d isab i l ity . NDSB 
conti nued to p rovide h ig h  qua l ity i nstruct ion throughout the 80 's but the expectation that 
a l l  ch i ld ren wou ld transit ion to the i r  home schools was taking root. A new model of 
outreach across the state had a l ready begun  by 1 99 1  a longside the residentia l  program . 
I n  1 994 the leg is latu re decided that it was too expensive to provide residential 
p rog ramming for such a smal l  number of students and voted to close the dormitories . 

The New Era ( 1 995-Present) 

By 1 995 a l l  of the ch i ld ren had e ither retu rned to thei r  home commun ities or were 
p laced around the state i n  res identia l  fac i l it ies for ch i ld ren with developmenta l  d isab i l ity. 
Th is rad ica l  change i n  service had merit i n  many ways , but there cont inued to be a need 
for i ntensive assessment and tra in ing  i n  specia l ized l ife ski l ls .  We cal l  these specia l  
ski l ls the "Expanded Core Curricu l um . "  In order to p rovide very focused and intense 
tra i n i ng in areas l i ke technology, b ra i l le ,  mob i l ity and da i ly l iv ing sk i l ls  a new model of 
Short-Term Programs was developed and was the fi rst of its k ind in  the Un ited States. 
At the same t ime the number of reg iona l  offices and teachers provid ing outreach 
expanded . Our  goal  was to reach every school d istrict in every corner of the state . I n  
2001  the leg is latu re changed o u r  agency name to North Dakota Vision 
Services/School for the B l ind and clarified in Centu ry Code that our m ission had 
expanded to serve a l l  ages. 

Severa l bu i l d i ng  improvements have been made s ince 1 996 inc lud ing the most recent 
which incl uded a fu l l  remodel of the west wing that houses the Grand Forks Commun ity 
H igh  Schoo l .  

As we enter 201 9  we have fu l l  i ntention of  being an innovative leader, i nvesting in  
new tech nolog ies to better serve our  students and adult learners,  and being the 
best possible stewards of the state's resources. We wi l l  not rest on past success ; 
we wi l l  conti nue to improve ! 

fj ! '7  
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Strateg ic  Plan Summary 201 8-2021 Sf; J.013 
t - 15- J,o/ 1 

Goal 1 :  NDVS/5B wi l l  provide increased options and individual ization for 
services to people who are b l ind/low vis ion . 

• Wi l l  have an ind ivid ua l ized protoco l for a l l  center-based services . 
• Redesign on-campus week/weekend services for consumers .  
• Reconfigu re services to i ncrease d istance service and consu lts for school

age and adu lt consumers .  
• I mprove our  decis ion-making th rough data analys is .  

Goal 2 :  NDVS/5B wi l l  have an active and progressive staff recru itment and cross 
tra in ing  program.  

• Wi l l  work with U N O  and/or  other educational  un its to develop and p lan 
i nterest i n  the fie ld of v is ion ed ucation to a id i n  recru itment of qua l ified 
teachers .  

• Develop and imp lement cross-tra i n i ng program for N DVS/SB instructiona l  
staff. 

• Exp lore i nternsh ips and temporary employment options for a reas of 
specia l ized need (social work , marketing , etc . )  based on ava i lab le fund ing . 

Goal 3 :  NDVS/5B wi l l  strive to reach out and connect with ind ivid uals and g roups 
who may benefit from our services . 

• Reestab l ish pub l ic awareness team and i ncrease pub l ic awareness to be 
more consistent and focused . 

• Conduct ten reg iona l  presentat ions per year on services ava i lab le to N D  
res idents with low vis ion and b l i nd ness. The topic of th is presentat ion wi l l  
be  services a t  N D  Vis ion Services/School for the B l ind , Vocat ional  
Rehab i l itation , ND Ass istive , ND State L ibrary, North Dakota Associat ion 
for the B l i nd , Nat ional Federation of the B l i nd .  Whenever poss ib le ,  
N DVS/SB wi l l  i ncl ude representatives from the afore ment ioned agencies 
organ izations .  

fJ If 
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k /  
North Dakota 

Association of the B l i nd 

_s� �013 
/ - 15 - Ji oJ Cj  

f_j I °}  

Ma i nta i n  a nd  Strengthen  the 2019-2021 B ie nn i a l  Appropr iat ion for North Dakota Vis ion Services / School for the B l i nd  ( N DVS/SB )  
Whereas, statist ics from the U .S .  Census B u reau  i nd icate tha t  p resent ly there a re approximately 757,000 res idents i n  North Dakota . 
Demograph i c  stud ies consistent ly demonstrate that, conservative ly, 3 . 3% a mong the genera l  popu lat ion have cond it ions that 
m i l d ly, moderate ly, o r  severe ly med ica l ly comprom ise their eyesight which means that approximately 24,000 i nd iv id ua l s  i n  North 
Da kota a re affected by unco rrecta b le s ight loss - 6,000 of whom have s ign ifica nt sight loss and/o r a re " lega l ly b l i nd"; a nd,  
Whereas, the loss of eyesight is  a major l ife-a lte r ing d isa b i l ity that requ i res spec ia l ized a nd specific rehab i l itat ion sk i l l s  t ra i n ing to 
he lp peop le  of a ny age cope with th i s  cond it ion;  a nd,  

Whereas, North Da kota Vis ion Services / School fo r the B l ind i n  G rand  Forks has the com ponents for a comprehens ive center-based 
rehab i l itat i on  tra i n i ng p rogra m, is  recogn ized regiona l ly and nat iona l ly as  a program that is  of exce l le nce and h igh q ua l ity, has  the 
ca pab i l ity a nd capac ity that a l lows it to serve peop le  of a l l  ages ( i . e .  ch i l d ren  and adu lt or iented tra i n i ng progra ms) ;  a nd,  
Whereas, ch i l d ren  and adu lts with s ight loss, who receive a reg imen of specific, comprehensive, i ntens ive center-based b l i nd ness 
sk i l l s  tra i n i ng, such as  that wh ich i s  ava i l a b le at N DVS/SB, a re emp loyab le and  a re ca pab le of function i ng with a h igh degree of 
i nd  e nce; a nd,  

Whereas, d u ri ng  th i s  cu rrent 2017-2019 b ienn i um ,  N DVS/SB has had to red uce i ts budget by 6% as  req uested by the Governor  
which was accomp l ished through tem pora ri ly not  fi l l i ng 1 . 5  posit ions  and  de lay ing many necessa ry expend itu res, the p rima ry 
im pact of these red uctions  has been the i n ab i l ity to p lace a certif ied mob i l ity specia l i st i n  western North Dakota as  had been 
p la n ned d u ring th i s  b ie n n i um; a nd,  

Whereas, to req uest even more red uct ions of th i s  cr it ica l ly important ed ucat iona l  program for ch i l d ren a nd adu lts with b l i nd ness, 
w i l l  u ndoubted ly fu rther  e rode the capac ity and  ava i l ab i l ity of exist ing serv ices, 

Now, the refore, be it reso lved by the North Da kota Associat ion of the B l i nd  in convent ion assembled at the Qua l ity I n n  in B isma rck, 
ND on th i s  date of Satu rday, J u ne 9, 2018 that we strongly u rge the Governor, in h is budget presented to the Legis latu re, a nd  the 
66th North Da kota Leg is lat ive Assembly that wi l l  convene i n  J anua ry of 2019, to ma inta i n  and increase the app ropriat ion fo r North 
Da kota Vis ion Services / School  fo r the B l i nd  i n  the state budget which is  adopted for the 2019 -2021 b ienn i um so that the N DVS/SB 
app rop riat ion w i l l , 

• Restore fund i ng to p l ace at least one more v is ion profess iona l  ( p refe rab ly a mobi l ity speci a l ist) i n  western North Da kota to 
ensure a l l  res idents a re served with enough  frequency and  i ntens ity that they make steady progress towa rd mob i l ity i ndepe ndence. 
• Resto re fund i ng that wou l d  a l low more emphas i s  i n  the a rea of tra ns it ion services fo r youth given that emp loyment fo r 
visu a l ly impa i red a d u lts shou l d  be g iven a very h igh pr io rity. 
• Ma i nta i n  fund i ng that w i l l  a l low N DVS/SB to pu rchase and  demonstrate ra pid ly evo lvi ng ass istive techno logy at a high pr io rity 
leve l to esta b l i sh  a nd  ma i nta i n  a state of the a rt tech no logy demonstration and  tra i n i ng cente r as fa l l ing beh ind  on tra i n i ng  
p rogra ms  w i l l  resu lt i n  lower p roductivity and  emp loyab i l ity. 
• i nta i n  a nd  i nc rease fund i ng for outreach t rave l with in  the state and  fo r professiona l  deve lopment of staff at reg iona l  and  
na  ra i n i ng confe rences .  
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et me start by say ing what a privi lege it is to be a l lowed to speak before th is committee. On behalf of N DVS/SB,  
myself and my wife ,  and ou r  3 year o ld son ,  Sk ip ,  I want to thank you a l l  for your  t ime and consideration . 

U lt imately I am here on behalf of our  son .  Sk ip has a number of developmental d isabi l it ies that stem from a 
currently u n known etio logy, or root cause. He qua l ifies for services due to a combination of c l in ical d iagnoses 
inc lud ing fa i l u re to th rive, hypothyro id ism , g rowth hormone deficiency ,  and ectodermal dysplasia. He is one of a 
g rowing n u m ber of complex kiddos who without the advancements of modern med icine l i kely wou ld not have 
survived infancy. These are brave and res i l ient ch i ld ren with a number of i nterrelated d isab i l it ies that create un ique 
chal lenges requ i ri ng col laborative efforts. I 'm  here today to speak with you about one of  those u n ique chal lenges 
specifica l ly ,  that not on ly affects our son , but accord ing the National Hea lth I nstitute , affects over 1 0% of a l l  ch i ldren 
with developmental d isabi l i t ies and is  the lead ing cause of visual impa i rment in  ch i ldren in  the Un ited States .  

That chal lenge is  cal led CVI , or  Cortical Visual Impa i rment. Also referred to as Cerebral or Bra in-based visual 
impairment. And although it affects a g rowing number of ch i ldren and adu lts ,  it is l ittle understood , largely 
un recogn ized and misd iagnosed , and is su rrounded by a number of myths. The most pern icious be ing that it is  
u ntreatable .  CVI  is not itse lf a d isease. I t  is a cond it ion or d isabi l ity stemming from any number of centra l  nervous 
system d iseases or trauma that affect ch i ldren prior to b i rth , at b i rth ,  or  after b i rth . These inc lude,  but are not l im ited 
to , asphyxia, stroke, congen ita l  bra i n  abnormal it ies, hypog lycemia ,  seizure d isorders ,  a genetic syndromes. It is 
best understood as 1 0  characteristics of v isual behavior. 

My wife and I are members of the Ped iatric Cortical Visual Impa i rment Society ,  based i n  Omaha, NE, whose 
m ission is to enhance the i nterd iscip l i nary u nderstand ing of CVI between the d iscip l i nes of vis ion education , 
occupationa l  therapy, optometry and ophthalmology, u lt imately lead ing to improved vision care for ch i ldren with 
CVI . PCVI br ings together a d iverse g roup of physicians ,  research scientists , teachers ,  therapists , and parent 
advocates to d iscuss, p lan , and implement strategies to advance awareness and i nterventions for CVI . 

•owever, we wou ld have never been connected with th is organ ization and any number of other resources if it had 
ot been for our Teacher of the Visua l ly Impa i red , or TVI , Mary Verl inde of N DVS/SB.  She came to us by way of an 

Ear ly I ntervent ion referral and although cannot d iagnose herself, she saw Skip for who he was and h is potentia l .  
She  was ab le  to immediately connect us  with tools ,  tra i n i ng ,  and  education that had  we not received we may have 
persisted under the false assumption that Sk ip was permanently and i rreparably b l i nd ,  m issing s ign ificant windows 
of opportun ity to provide intervent ion and help h im  make use of the vis ion he had , and to continue to develop it. 

We were b lessed to have been in troduced to Mary when we were .  It made an invaluable impact on our  son ,  h is 
qual ity of l i fe and for our  fam i ly .  U nfortunately ,  as Paul  Olson ,  Superintendent of N DVS/SB,  can probably te l l  you 
better than I ,  a lmost 90% of N DVS/SB fund ing goes to prov id ing resou rces to ch i ldren and adolescents with ocular 
visual impa i rments .  As of today they aren ' t  sufficiently funded to provide for the needs of al l city and ru ra l 
popu lations with eye-based visual impai rment. Th is leaves a smal l  portion of funds avai lable to provide resources 
for the lead ing  cause of v isual  impa i rment in ch i ldren in the U . S . ,  namely CVI . To date there is not a s ing le CVl 
range endorsed teacher of the v isual ly impa i red , or TVI i n  the ent ire state of ND .  It was only due to care and 
personal  i nterest of Mary Verl i nde that we were con nected with the CVI commun ity and were able to educate 
ourselves as parents . 

We should fee l  b lessed i n  th is age and i n  th is state , that so many of these brave and res i l ient kiddos now survive 
infancy when j ust a few decades prior  it l i kely wou ld not have been the case. However, their l ives present a new set 
of chal lenges and expectations .  The majority in th is state pride themselves on stand ing for a culture of l ife . We 
need to ask ourselves what that looks l i ke for the most vu lnerable among us. What kind of society do we set 
ourselves up to be? What is  the end of good governance? Do we strive for mere survival or for the best possib le 
outcomes for a l l  citizens? I have come to be l ieve that N DVS/SB plays a vital role in North Dakota in cari ng for 
ind ivid uals with v isual  impa i rment. It is imperative that th is committee and the broader N D  Leg islature not lose sight 
of the i r  i nvaluable care or the popu lation they represent i n  a l locating budget resou rces.  And I would hope that our 
son ,  Skip, wou ld br ing you r  awareness to a g rowing number i n  ND who need our attention and resou rces to g ive 

.
hem their best outcomes whi le accessing their world with a bra in-based visual impairment, or CVI . 



Ms. Lacey Long, M. Ed. , TVI/COMS/CA TIS 
Morton-Sioux Special Education Unit 
90 1 Division St. NW 
Mandan, ND 58554 
70 1 -75 1 -6500 Phone 
Email :  Lacey.Long@msdl .org 
Friday, January 4, 20 1 9  

Members of the Senate Appropriations Committee :  
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I am writing this letter in support for the necessary funding for the programs, services, and equipment 
provided by North Dakota Vision Services/School for the Blind (NDVS/SB). As an itinerant, public school 
Teacher for Students with Visual Impairments (TVI), NDVS/SB has provided a collaborative relationship and 
partnership in supporting my preschool- and school-aged students with blindness/visual impairments. NDVS/SB 
has also supported me professionally by providing mentoring as a first-year teacher, as well as coverage and 
support in my absence during an upcoming maternity leave . NDVS/SB offers a variety of essential programs and 
services, including short-term programming, specialized equipment and transcription, and consultation to promote 
the education and rehabilitation of infants, students, and adults with visual impairments. Thank you for your 
consideration. 

Sincerely, 

��li��s 
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We bel ieve that every type of i nstruct ion provided by N DVS/SB staff is va luab l(J � 
but it is hard to argue that anyth ing wou ld  be more important than the abi l ity to 
commun icate . I mag ine picki ng up  you r  smartphone to make a ca l l ,  send an ema i l  
or  research a top ic on the i nternet . For  people who lose vis ion later i n  l ife these 
tasks are on ly poss ib le after s ign ificant tra i n i ng .  

Here is what they are sayi ng : 

"The i Phone instruct ion that I 've received from a vis ion rehab i l itat ion i nstructor at 
North Dakota Vis ion Services - School for the B l i nd has been very helpfu l to me. 
I 've received th is  instruct ion v ia te lephone conference ca l l  over the past few 
months .  I can say confidently from my contacts with in the commun ity of people 
with s ight loss , that learn ing to use th is technology without the advantage of 
eyes ight ,  is  a chal lenge for anyone,  particu larly for those of us who d idn 't g row up  
us ing th is  mode of commun ication .  I fee l  it 's extremely important that th is 
i nstruct ion be made ava i lab le to anyone who des i res to learn how to use th is 
techno logy because our society is  becoming ever more rel iant on th is as a primary 

ay of commun icati ng with others .  Receivi ng th is i nstruct ion via te lephone 
conference ca l l  has been extremely benefic ia l  to me because it 's meant that I 
d idn 't need to travel and make those arrangements when I cannot persona l ly drive 
myself to a p lace where the i nstructor is located . "  

" I  have been ab le to learn the phone and be more i ndependent. I need lots of 
repetit ion .  I have to learn one app at a t ime.  Amy is very k ind and patient. We 
have met over the phone a couple t imes per week over the past year. " - Female ,  
Wi l l iston 

" I t is rea l ly good for me.  I have learned much .  I can't go without us ing my i Phone.  
So much more to learn . I am ab le to cal l  people here and friends and fam i ly i n  my 
home country.  I am ab le to make ca l ls by myself. They ask me how I make the 
ca l ls and I say I d id  it myself. " - Male ,  Fargo N D  
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The fol lowing stories shared by NDVS/SB staff represent just a few of the dai ly 
successes from the past few months. 

I worked with a man who needed mobi l ity tra in ing  ASAP so he cou ld get a bion ic eye imp lanted . 
I conducted th ree days of tra i n i ng start ing on a Sunday even ing (so h is fam i ly cou ld be there) 
and by Tuesday he was do ing wel l  enough with the cane that the doctors approved the implant .  

I assisted a gentleman who recently moved i nto a new apartment by marking al l  h is app l iances 
and h is ma i lbox. He was very appreciative and happy knowing he cou ld use h is app l iances and 
get h is mai l  on h is own once they were marked . 

I worked with a young man i n  D ickinson who ga ined add it ional i ndependence because of the Be 
My Eyes smartphone app .  He to ld me he is so happy to have learned about th is app and how 
to use it because he no longer has to wait for a fam i ly member or support worker to check 
exp i rat ion dates , whether h is clothes match , or to read h is d ig ita l thermostat . He to ld me even if 
these th i ngs don 't seem l i ke a b ig deal they rea l ly are when you have to re ly you r  fam i ly a l l  the 
t ime.  

I b ra i l led song lyrics so a man cou ld part ic ipate i n  h is chu rch's choir .  

Kathy works with a student who is home schooled , ensuring he has access to ed ucat ional  
mater ia ls and work ing with the sk i l ls  he wi l l  need to continue learn ing .  She is one of the few 
pecia l ists that the fam i ly wi l l  a l low i n  the home because she has bu i lt a re lationsh ip based on 
espect and understand i ng .  The ch i ld wou ld have fa l len through the cracks long ago if it was 

not for her .  

I was able to help provide winter coats to a fam i ly with s ix ch i ld ren who are currently homeless . 

One fam i ly that Mary works with is amazed by the information and educational products she has 
provided for the student and h is fam i ly .  Th is student has a compl icated cond it ion ca l led CVI . 
When she fi rst met with th is fam i ly they had l itt le help or knowledge about CVI , and the 
prognosis for the i r  son was unclear .  After Mary worked with the fami ly and their ch i ld , the ch i ld 
started demonstrat ing ga ins that no one expected . Because of Mary, the ch i ld , parents , and 
school system are now better equ ipped to provide educational services to the ch i ld .  

A woman brought her 90+ year-o ld mother i nto the store after she heard of u s  of the rad io .  She 
hadn 't rea l ized what we d id here or  what we had even though  she had worked at U N O  help ing 
specia l  needs students herself for years .  I was able to sel l  them a magn ifier that worked for her 
mom , and a "20/20" pen so she cou ld see what she was writ ing easier. They were both very 
excited as they left. The next day the daughter retu rned to buy another pen from me and told me 
her mother was up a lmost a l l  n i ght read ing everyth ing around her house . She cou ldn 't bel ieve 
how much that l itt le b it he lped her .  

Over 200 board books were created with bra i l le by our  Literacy Team to provide access to 
bra i l le for 0-5-year-o ld ch i l d ren with visua l  I mpa i rments .  
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I he lped a fam i ly set up the i r  basement i nto a visua l  learn ing environment for the i r  3-year-old 
on a l lowing h im  to contin ue to develop and learn at home so he is ready for schoo l when he is 

older .  

I he lped a fam i ly and school d istrict understand a k indergartener with very complex vis ion issues 
and set accommodations to he lp h im succeed in  h is ru ra l  schoo l .  

An 8 1 -year-old man with vis ion loss from g laucoma came i n  because he was an avid U N O  
basketba l l  and hockey fan .  H e  and h is wife have season t ickets to both sports , and h e  ind icated 
that he was havi ng a lot of d ifficu lty see ing the games and feared that he would have to g ive up 
h is season tickets . We tried some low vis ion a ids for d istance , and he took them to try them out. 
He came back about a week later, very happy to report that he rea l ly enjoyed watch ing the 
games he had attended that past week because of the use of the d istance aids he was ab le to 
try from N DVS/SB .  He is keeping h is season tickets because he can once aga in  enjoy watch ing 
U N O  sports . 

I worked with an adu lt c l ient that had not been ab le to need le point for five years due to her 
vis ion loss . I got her a v ideo magn ifier  (wh ich she took home) so that she cou ld once again 
need le point .  She was very happy !  

I have assisted numerous h igh  school students i n  obta in ing  summer employment that wou ld not 
l i kely have found work on the i r  own . 

I have provided many d ifferent opportun it ies of employment experience/volunteer work to our 
h igh  school teens wh i le attend i ng our  Short-Term Programing H igh  School weeks in  Grand 

orks . 

The fam i ly of a preschooler told me that they had never understood her vis ion d iagnosis unti l I 
went th rough it with them .  

I left severa l suggestions for Active Learn ing and  the items necessary to carry i t  out for a foster 
fam i ly caring for twin  two-year old boys . The foster mother commented that they were a saving 
g race du ring their busy travel t imes over the ho l idays . 

I mod ified some photographs for a fam i ly whose two-year old son has CVI . He had never 
reacted to photog raphs before ,  but when presented with Dad's pictu re ,  he smi led (and Mom 
cried) .  

I was i nterviewed by J i m  Dammare l l  with the Idaho School for the Deaf and the B l ind about how 
we run our  short term programs as they are interested i n  creating a s im i lar model for the i r  
reg iona l  students . 

I have worked with severa l people th roughout th is year  do ing l ight ing and UV Sh ield 
eva luat ions .  With al l  of the technology use today, many people are strugg l i ng with blue l ight 
sensitivity. Th is leads to headaches , eye fatigue ,  and b lu rred vis ion . We are the on ly one in the 
state do ing the eva luations with the LuX IQ 2 System .  A Golden Gu ide Video was done 
assessing one of our  adu lt c l ients . There was a marked improvement i n  her visual function ing 
and qua l ity of l ife after the assessment. The v ideo has been used for i n  services done by the 
Jasper Ridge Company and a Low Vis ion C l i n ic i n  New Zealand . I bel ieve this demonstrates 

ow our  services are not on ly impacting l ives on a local bas is ,  but throughout the nat ion and 
world . 
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As an example of i nnovat ion com ing out of North Dakota , a product (the 
Dakota Disk) was developed for people with b l i ndness to travel safely i n  fJ ,Jr 
rura l  areas . Th is product is attached to a wh ite cane and a l lows travelers 

North Dakota I n novation * I  

to wa l k  on g ravel , g rass and snow. 

A b l i nd traveler wa l ks confidently across rough terra in l i ke one wou ld 
experience i n  ru ra l North Dakota . 
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N DVS/S B S h o rt Term Prog ra m Weeks 20 1 8 -20 1 9  

Fa l l  20 18  
Aug . 27  
Aug . 27  - 29 
Sept .  9 - 1 4  
Sept .  2 3 - 2 7  

School  Beg i n s  
Al l Staff Meeti ngs  
Ad u l t  STP 
E lementa ry ( 1 - 5th/6th g rade)  STP 

Oct .  1 8  V is ions Foru m 

Oct .  2 1 - 2 5  M id d l e  School  (6-8th ) STP 
Nov .  4-9 Teen STP/Ca reers (9- 1 2th ) 
Nov .  29 - Dec . 1 M id d l e  School  JAM (7 - l Oth g rade) 
Dece m ber  7 Reti rees Ch ristmas  Tea 
Dec . 9 - 1 4  Ad u lt STP 
Dec . 18 - 1 9  Al l Staff M eeti ngs  

20 19 
J a n u a ry 1 3 - 1 7  

Feb .  3 - 8 
Feb .  9 
Feb .  1 8 - 2 2  

M a r . 3 - 7 
M a r . 1 3  - 1 4  
M a r . 1 7  - 2 2  
M a r . 2 2  - 2 3  

E lementa ry Literacy STP ( 1 - 5th/6th 

g rade)  
M id d l e  Schoo l/Teen STP (7- 1 2th g rade)  
Goa l Ba l l  Event 
Wi nter  Brea k 

M id d l e  School  STP (6-8th g rade)  
Al l Staff Meeti ngs  
Ad u lt STP 
Fa m i ly Weekend  

M a r . 31  - Apri l  5 Teen  STP/Ca reers (9 - 1 2th ) 

Apri l 5 - 6 SD  Goa l Ba l l  tri p 
Apri l 1 0  - 1 2  Da kotas Cha pter AER i n  G F  

Apri l 2 8  - May 2 E lementa ry STP ( l - Sth/6th ) 

May 1 2  - 1 7  Ad u lt STP 
May 22 -23  Al l Staff M eeti ngs  
May 3 1  End  of Academic  yea r 

J u ne 2 - 7 
J u ne 9 - 1 3  

Aug . 4-7  

Ad u l t  STP 
Medora Teen Work Experience Ca m p  (S-Th ; 9 - 1 2th 

g rade)  
K ids Ca m p  (Sun - Wed ; 1 - 6th g rade) 

Note : Dates S u bject to  Change 
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• Orig ina l ly bu i lt i n  1 908 i n  Bathgate-Pembina County. The orig ina l  appropriat ion 
to bu i ld was $25 , 000 .  The bu i ld ing was beautifu l ,  but the location proved to be 
poor for transportat ion of students . 

• I n  the Fa l l  of 1 96 1  the new school for the b l i nd was ready for students in  Grand 
Forks . Based on records enro l lment was often 50-60 students i n  the 1 960s and 
1 970s but a sh ift toward i nc lus ion was a l ready u nderway for students with v isual  
impa i rment. 

• 1 994 the model changed to OUTREACH and SHORT-TERM PROGRAMS.  We 
conti nue to be the on ly program l i ke th is i n  the U n ited States. There are about 45 
specia l  schools for the b l i nd in the U . S .  N DVS/SB is considered a leader among 
schools and agencies. 

• I n  200 1 the leg is latu re changed our  name from N D  School for the B l ind to ND  
Vis ion Services/School for the B l i nd and clarified that ou r  m ission i s  to serve a l l  
ages.  

• We have reg ional  offices i n  Fargo, Jamestown,  Bismarck and Minot. 
I nstructors in these offices spend nearly every day in pub l ic schools and i n  
homes assess ing , consu lt ing and  provid i ng i nstruction . 

• Currently we serve over 300 students i n  a 2-year period and over 200 
adu lts .  

• Short-term Prog ram weeks consist of 8 weeks for students p lus 2 summer camps 
and 5 weeks for ad u lt tra i n i ng .  

• There are est imated to be 6 ,000 North Dakotans with severe visual 
impa i rment. Many are our older citizens i nc lud i ng nurs ing home residents .  We 
are work ing hard to reach ch i ld ren and adu lts across the state . 

• We love what we do and are ded icated to he lp ing students of a l l  ages become 
CHOICE READY. 

f-J � 7 
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Optional 

Original Requested Requested Budget Executive 
Appropriations Changes Budget Request Changes Executive 

Line Item: 2017-2019 2017-19 2019-21 2019-21 2019-21 Recommendation 
Salaries & Wages $4 ,660 , 995 ($273 ,669) $4 , 387, 326 ($ 1 2 ,62 1 )  $299 , 975 $4, 960 , 970 
Operati ng 773, 206 0 773, 206 20 , 000 42 ,6 1 5  8 1 5 , 82 1  
Capital Assets 1 74 , 692 {1 35 , 500} 39 , 1 92 260, 500 1 25 , 000 299, 692 
Total $5 ,608 ,893 {$409 , 1 69} $5 , 1 99 , 724 $267 , 879 $467 , 590 $6, 076,483 

Funding Sources:  
General  $4 ,394 , 1 46 ($2 1 9 , 707) $4, 1 74 ,439 ($ 1 2 ,62 1 ) $350 , 7 1 3 $4 , 744 , 859 
Special 1 ,2 1 4 , 747 {1 89 ,462} 1 , 025 ,285 280 , 500 1 1 6 , 877 1 , 33 1 ,624 
Total $5 ,608 , 893 {$409 , 1 69} $5 , 1 99 , 724 $267 , 879 $467 , 590 $6, 076,483 

FTE 28 .50  {0 .60} 27 .90 {0 .50} {0 .60} 27 .90 
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North Da kota Vi s ion  Serv ices/School  for the B l i n d  is  a d iv is ion of the 
Depa rtment  of Pu b l i c  I nstructio n ,  

Ki rsten Baes ler, State Su peri ntendent  
www . d p i . nd . gov 

N DVS/5B d oes not d iscr i m i nate o n  the basis of race, co lor, nat iona l 
or ig i n ,  sex, age ,  o r  d i sa b i l i ty i n  em ployment o r  prov is ion  of serv ices .  
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Testimony for S8201 3 fj I 
To : Senator Ray Hol m berhg , Cha i r ,  & Members of the Senate Appropriations Comm ittee , 
North Dakota 66th Leg is lat ive Assem bly .  

From :  Al l an  Peterson ,  Leg is lat ive L ia ison , North Dakota Associat ion of the B l ind ( N DAB) .  
Home add ress : 7009 Horseshoe Bend , Horace , ND 58047 . 
H :  (70 1 ) 282-4644 ; c :  (70 1 ) 429-7209 ; Ema i l : a peterson6@q .com 

Re : Testimony offered for SB20 1 3 specifi ca l ly for the Appropriat ion provided to North Dakota 
V is ion Serv ices / School for the B l i nd for the b ie nn i um  of 20 1 9 - 202 1 . 

G reeti ngs Cha i rman Ray Ho lmberg and members of the North Dakota Senate 
Appropriations Committee , 

I am testify ing on my own behalf  as wel l  as for that of the North Dakota Association of the 
B l i nd ,  we are testify ing  in support of the budget request that has been submi tted for North 
Dakota Vis ion Serv ices / School for the B l i nd for its operat ion and cap ita l expend itu res for 
the next b ienn i um  of 20 1 9  - 202 1 . 

A reso l ut ion that supports the b ienn ia l  appropriat ion request of the North Dakota Vis ion 
Serv ices / School for the B l i nd was u nan imous ly adopted at  our most recent N DAB state 
Convent ion he ld J u ne 8 - 1 0 ,  20 1 8  in B ismarck.  Th is  resol ut ion is i ncluded in the packet of 
i nformat ion that supports the appropriat ion for N DVS/SB.  

To be c lear ,  we a re testify i ng not on ly  to ma i nta i n  but to strengthen the Appropriat ion for 
N DVS/SB .  We do  support the budget for N DVS/SB as was proposed i n  Governor Doug 
Bu rgum 's  budget as it was submi tted to the 66th North Dakota Leg is lative sess io n .  We, 
however, are very wel l  aware that there is s ign ificant u nmet need and that more resou rces 
wou l d  go a long way toward he lpi ng more people with s ight loss in North Dakota . 

I t  can not be over emphas ized , j ust how very i mportant it is that persons who lose some or a l l  
o f  the i r  s ight ,  be afforded the  opportu n ity to  rece ive appropri ate qua l ity b l i nd ness 
rehab i l i tat ion ski l l s  tra i n i ng to deal with th is most ser ious l ife a lteri ng change. Th is  tra i n i ng is 
rea l l y  what makes a l l  the d ifference i n  havi ng a much better qua l i ty of l ife . 

As someone who lost h i s  eyes ight as an adu lt ,  I can persona l ly  testify to the importance and 
efficacy of the tra i n i ng that can be offered by N DVS-SB .  The ski l l s  that I learned through  
what i s  known as "or ientation and mob i l i ty" us ing  a wh ite cane ,  is an  adaptation I use each 
and every day and is  of immeasurab le  i mportance to my i ndependend nce . The sk i l l  set of 
orientation and mobi l ity is taught by a qua l ified mob i l i ty i nstructor who has been cert ified to 
prov ide th is  tra i n i ng .  C l i ents learn and  perfect the sk i l l s  of mob i l i ty and or ientat ion over a 
per iod of severa l weeks and  even months of tra i n i ng .  

Bes ides t he  "or ientation  and mob i l i ty" ski l ls that I 've learned , I rely heavi ly on t he  use  of a 
computer that has been equ i pped with a speech (aud io )  output program ,  wh ich a l l ows me to 
work p roductive ly  as a person that has no usab le  eyes ight .  
(Cont i n ued on back s ide of th is  page)  
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The i nstruction that I 've received from the N DVS-SB techno logy experts on us ing  aud io 
output from my computer has been absol ute ly vital i n  deve lop i ng  my sk i l l s  to access th is  
mode of commun ication . Many others i n  the popu lat ion of  peop le  who are b l i nd wou ld  
prov ide s im i lar  testimon ia ls  on the absol ute vital need for the serv ices of  the sk i l led 
techno logy i nstructors emp loyed by N DVS/SB .  Because the d ig ita l  revo l ut ion is so cri t ica l l y  
vita l to  i ndependence i n  today's society, we desperate l y  need the specif ic tra i n i ng and 
adaptations  that w i l l  a l low us to  be proficient  i n  ut i l iz i ng th is  wi ndow i nto the  s ighted world . 

Another  v ita l  sk i l l  I 've learned and used extens ive ly with the a id  of i nstruction from teachers 
at NDVS-SB is  to read and write i n  Bra i l l e .  I 've fou nd th is  ski l l  to be very usefu l  i n  wri t ing 
notes and mark ing items ;  Bra i l l e  is  an  ada ptat ion com parable  to the use of paper and penc i l  
by a person who is s ighted . 

Whether  they are ch i l d ren or are adu lts ,  learn i ng the sk i l l s  to dea l  with b l i nd ness a re best 
done at a teach i ng fac i l i ty that is equ i pped and has the profess iona l  staff needed to i nstruct 
the i r  students so they a re better ab le to dea l  with the cha l lenges that th is  d isa b i l i ty imposes 
on a person .  And , North Dakota Vis ion serv ices / School for the B l i nd i s  the on ly  teach ing  
i nstitut ion i n  North Dakota that offers a com prehensive prog ram of  i nstruction to  dea l  with 
s ight loss adjustment and I t  is imperative that this serv ice be ma i nta i ned and strengthened 
so that it i s  better able to conti nue to serve those of us  who must deal with ser ious s ight loss 
now and i nto the futu re .  

You m ight ask ,  among us i n  ND ,  how many today have a loss of  eyes ight? The U .S .  
Census Bu reau estimates that present ly there are over 720 , 000 res idents i n  North Dakota . 
Many cred ib le  stud ies have demonstrated that ,  conservative ly ,  that 3.3% among the general 
popu lati on ,  wi l l  have cond it ions that m i ld l y ,  moderate ly ,  o r  severe ly  med ica l ly  comprom ise 
the i r  eyes ight - th is  means that approximately 24 , 000 i nd iv idua ls  in North Dakota are 
affected by uncorrectab le s ight loss - a quarter of whom (6 , 000)  have s ign ificant s i ght loss 
and/or a re " lega l ly  b l i nd " .  

Briefly about North Dakota Association of  the B l ind (NDAB):  You cou ld say that North 
Dakota Association of the B l i nd is an organ ization of and for people who are bl i nd or s ight 
impa i red . We are a statewide membersh i p  organ izat ion that was fou nded i n  1 936 ,  80 p lus 
years ago; a majority of our members are b l i nd or s ight impa i red . We provide educationa l , 

mentorsh ip ,  network ing , socia l  and recreat ional opportun it ies for members and nonmembers .  
As an organ ization ,  we strongly advocate for b l i nd ness specific rehab i l itat ion ski l l s  tra i n i ng ,  

employment opportun it ies, and  adaptations that wi l l  enhance and improve the  l ives of peop le 
who are b l i nd and v isua l ly  impa i red . We have no pa id staff and our  serv ices are provided 

through the work of unpa id vol unteers . 

About me :  I serve as one of the Leg is lative L ia isons for North Dakota Association of the B l i nd  
and am reg istered with the state to  speak on behalf of  the organ izat ion - I 'm  perform ing th is  

service as an  unpa id volu nteer. 
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N DAB Resolution 201 8-0 1 : 
Ma intai n and Strengthen the 201 9-2021 B ienn ia l  Appropriation for North 
Dakota Vis ion Services / School for the B l i nd  (N DVS/SB) 

Whereas , stat istics from the U .S .  Census Bu reau i nd icate that presently there 
a re approximately 757,000 res idents i n  North Dakota . Demograph ic  stud ies 
cons istently demonstrate that, conservatively, 3.3% among the genera l  
popu lat ion have cond it ions that m i l d ly , moderately, or  severely med ica l ly 
comprom ise the i r  eyes ight wh ich means that approximately 24 ,000 ind ividua ls 
in  North Dakota are affected by uncorrectab le s ight loss - 6 , 000 of whom have 
s ign ificant s ight loss and/or are " legal ly b l i nd" ; and , 

Whereas , the loss of eyes ight is  a major l ife-a lteri ng d isab i l i ty that requ i res 
specia l ized and specific  rehab i l itat ion ski l l s  tra i n ing to he lp people of any age 
cope with th is cond it ion ; and , 

Whereas , North Dakota Vis ion Services / School for the B l i nd i n  Grand Forks 
has the components for a comprehens ive center-based rehab i l i tat ion tra i n i ng 
p rog ram ,  is recogn ized reg ional ly and nationa l ly  as a program that is of 
exce l lence and h igh  qua l i ty ,  has the capab i l ity and capacity that a l lows it to 
serve peop le of a l l  ages ( i . e .  ch i ld ren and adu lt or iented tra in i ng programs) ;  
and , 

Whereas , ch i l d ren and adu lts with s ight loss , who receive a reg imen of 
specific ,  comprehens ive , i ntens ive center-based b l i ndness ski l l s  tra i n i ng ,  such 
as that wh ich is ava i lab le at N DVS/SB ,  are employable and are capab le of 
fu nct ion ing with a h igh  degree of i ndependence ;  and ,  

Whereas , du ri ng th is cu rrent 20 1 7-20 1 9 b ienn i um ,  N DVS/SB has had to 
reduce i ts budget by 6% as requested by the Governor wh ich was 
accomp l ished th rough temporari ly not fi l l i ng 1 .5 pos it ions and delay ing many 
necessary expend itu res,  the primary impact of these reduct ions has been the 
i nab i l i ty to p lace a certified mob i l i ty special ist in western North Dakota as had 
been p lanned du ring this b ienn i um ;  and , (cont i nued on back) 

Not They Who Lack Sight, But They Who Lack Vision Are Blind 
www.ndab .org 
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Whereas , to request even more reduct ions of th is  crit ica l ly important 
educationa l  prog ram for ch i l d ren and adu lts with b l i nd ness , wi l l  u ndou bted ly 
fu rther erode the capacity and ava i lab i l ity of exist ing serv ices , 

Now, therefore ,  be it resolved by the North Dakota Association of the B l i nd i n  
convent ion assembled a t  the Qual ity I nn  i n  B ismarck, N D  on  th is  date of 
Su nday, J une 1 0th , 20 1 8 that we strong ly u rge the Governor, i n  h is budget 
presented to the Leg is latu re ,  and the 66th North Dakota Leg is lative Assembly 
that wi l l  convene in January of 201 9 ,  to ma inta i n  and i ncrease the 
appropriat ion for North Dakota Vis ion Serv ices / School for the B l i nd i n  the 
state budget wh ich is adopted for the 20 1 9  -202 1 b ienn i um so that the 
N DVS/SB appropriat ion wi l l ,  

• Restore fu nd ing to place at least one more v is ion profess ional  
(preferab ly a mob i l i ty specia l ist) in western North Dakota to ensure a l l  
res idents are served with enough frequency and i ntens ity that they make 
steady progress toward mobi l i ty i ndependence .  

• Restore fund ing that wou ld a l low more emphasis i n  the a rea of trans it ion 
serv ices for youth g iven that emp loyment for visua l ly impa i red adu lts 
shou ld be g iven a very h igh pr iori ty .  

• Ma inta i n  fund ing that wi l l  a l low N DVS/SB to pu rchase and demonstrate 
rap id ly evolvi ng assistive tech nology at a h igh  prio rity leve l to estab l ish 
and mainta in  a state of the art techno logy demonstrat ion and tra i n i ng 
center as fa l l i ng beh i nd on tra i n i ng prog rams wi l l  resu lt i n  lower 
productivity and employab i l ity . 

• Ma inta i n  and i ncrease fu nd ing for outreach travel with i n  the state and for 
profess ional development of staff at reg ional  and nationa l  tra i n i ng 
conferences. 



ADVOCACY 

For decades ,  N DAB has 
successfu l ly advocated for 
leg is lat ion to protect and benefit 
North Dakotans .  

Most recently, i n  col laboration with 
our  nat iona l  affi l i ate , the American 
Counc i l  of the B l i nd , the 2 1 st 

Centu ry Commun ications and 
Video Access ib i l i ty Act , the 
Pedestrian Safety Act and the 
Help America Vote Act were 
passed . 

F INANCIAL SUPPORT 

N DAB is an I ndependent ,  non
profit membersh ip  organ izat ion .  
We re ly on fundra is ing events and 
donat ions to fund our p rog rams 
and promote S ight4Kidz ,Teen 
Career Exp loration  and Video 
Mag n ifier Prog ram .  Your  tax 
deduct ib le contribut ions are 
g reatly appreciated . 

OUR MOTTO 

Not they who lack s ight, 
but they who lack vis ion ,  
are b l i nd .  

N DAB Summer Cam p 

Vis it us on l i ne  at 
www.ndab.org to access 
membersh ip  and scholarsh ip  

app l ications or  make a 
contri but ion .  

For more i nformation contact : 

Helen Baumgartner 
701 -663-8878 
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Enhance, Encourage, 
Educate 

Our Vis ion : Persons with v is ion 
loss wi l l  l ive a successfu l ,  
productive l ife . 

Our M ission : We strive to 
enhance the way of l ife for peop le 
who are b l i nd or  visua l ly impa i red , 
to encourage employment 
opportun it ies , and to educate the 
pub l i c  about s ight loss .  

Affi l i ate of the American Counc i l  
of the B l i nd 



MEMBERSHIP  

Establ ished i n  1 936, N DAB 
has a long h istory of he lp ing 
people with v is ion loss l ive more 
i ndependent ly. Members are 
s ighted , b l i nd ,  visua l ly impa i red , 
young and o ld , and from a l l  wal ks 
of l ife . Al l are encouraged to 
share the i r  t ime and ta lents as we 
work together to ach ieve our  
m iss ion . 

OU R PROGRAMS 

Summer Cam p is a fun week of 
education and encouragement for 
adu lts with v is ion loss. 

Wh i le  D in ing in the Dark, people 
with b l i ndfo lds experience a sma l l  
g l impse of  what it is l i ke to l ive 
without s ight .  Open and honest 
commun ication is shared du ri ng 
the mea l .  

Scholarsh ip  awards are ava i lab le 
annua l ly  to ND students who are 
b l i nd  or visua l ly  impa i red . 
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The N DAB Convention i s  he ld t_J 
yearly i n  various locat ions across 
the state . The pub l ic  is welcome.  

Statewide Support groups 
provide education and fel lowsh ip  
to  those who are visua l ly impa i red . 

The Promoter, N DAB's 
newsletter, is pub l ished q uarterly 
to keep members updated on the 
happen i ngs of the organ ization . 

Reg ional  Ski for Light is he ld i n  
Deadwood , SD .  N DAB ass ists i n  
arrang i ng transportat ion to th is 
event ,  wh ich offers a week of 
snowshoe ing ,  cross country and 
downh i l l  sk i ing for people with 
d isabi l it ies .  



Department of Public I nstruction - Budget No. 201 
Senate Bil l No. 2013 
Base Level Funding Changes 

Executive Budget Recommendation 

201 9-21 Biennium Base Level 

201 9-21 Ongoing Funding Changes 
Base payroll changes 
Salary increase 
Health insurance i ncrease 
Retirement contribution increase 
Removes 4 FTE positions 
Adds 1 FTE d ivision m anager position 
Transfers the teacher shortage loan 
forg iveness program from the North Dakota 
University System 

Adds funding to transfer the state funded 
component of the federal Quality Rating and 
Improvement System from the Department of 
Human Services 
Adds funding for Microsoft Office 365 
licensing expenses 
Reduces operating expenses 
Increases funding for cost-to-continue state 
school aid 
Adds funding to p rovide a 2 percent i ncrease 
in the per pupi l  payment each year of the 
bienn ium 
Reduces funding for savings related to 
transitioning school d istricts from minimum 
payments beginning in  the 1 st year  of the 
biennium 
Reduces funding for savings related to 
removing new property from the 12 percent 
l imitation on property tax increases 
Adds funding to transition to blended on-time 
funding 
Adds funding for integrated formula 
payments to replace one-time funding 
provided from the fou ndation aid stabi l ization 
fund during the 201 7-1 9 biennium 

FTE 
Position 

91 .75 

(4.00) 
1 .00 

General 
Fund 

$1 ,435,601 ,984 

($1 , 1 1 8 , 1 79) 
252,4 1 7  
1 1 8,771 

30,901 
(583,930) 
272,692 

2 , 1 03 ,393 

1 50,000 

1 6,343 

(277,748) 
52,295,837 

61 ,962,987 

( 14 ,004,083} 

(8,892 ,3 1 6) 

24,1 35,735 

1 85 ,000,000 

Other 
Funds 

$705,727,065 

$1 , 1 1 6,589 
494,470 
232,665 

60,535 
( 1 03,046) 

47, 1 45 

(84, 1 9 1 )  

Total 
$2, 14 1 ,329,049 

($1 ,590) 
746,887 
351 ,436 

9 1 ,436 
(686,976) 
272,692 

2 , 1 03,393 

1 50 ,000 

63,488 

(361 ,939) 
52,295,837 

6 1 ,962,987 

( 1 4,004,083) 

(8,892 ,3 16} 

24 , 1 35,735 

1 85 ,000,000 

FTE 
Position 

91 .75 

Senate Version 

General Fund 
$ 1 ,435,601 ,984 

($1 , 1 1 8 , 1 79) 
1 66,771 
1 29 ,656 

Other Funds 
$705,727,065 

$1 , 1 1 6 ,589 
336,409 
285,31 8  

Total 
$2, 14 1 ,329,049 

($1 ,590) 
503 , 1 80 
4 14,974 

0 
0 
0 
0 

0 

0 

0 
0 

0 

0 

0 

0 

0 

FTE 
Positions 

0 .00 

4 .00 
( 1 .00) 

Senate Changes to Executive Budget 
Increase (Decrease) - Executive B udget 

General  Fund 
$0 

(85,646) 
1 0 ,885 

(30 ,901 ) 
583,930 

(272,692) 
(2 , 1 03,393) 

( 1 50,000) 

( 1 6 ,343) 

277,748 
(52,295 ,837) 

(61 ,962,987} 

1 4,004,083 

8,892 , 3 16  

(24 , 1 35,735) 

( 1 85,000,000) 

Other Funds 
$0 

( 1 58,06 1 )  
52,653 

(60,535) 
1 03 ,046 

(47, 1 45) 

84 , 1 9 1  

Total 
$0 

$0 
(243 ,707) 

63 ,538 
(91 ,436) 
686 ,976 

(272 ,692) 
(2, 1 03,393) 

( 1 50,000) 

(63,488) 

361 ,939 
(52,295,837) 

(61 ,962,987) 

1 4,004,083 

8,892,3 1 6  

(24 , 1 35,735) 

( 1 85 ,000,000) 

fl 
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Adjusts the fund ing source for i ntegrated ( 1 22,781 ,065) 1 22,781 ,065 0 0 1 22 ,78 1 ,065 ( 1 22,781 ,065) 
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formula payments to increase funding from 
the foundation aid stabi l ization fund 

f �  Adjusts the funding source for i ntegrated (74 ,21 7 ,095) 74,21 7,095 0 0 74,2 1 7,095 (74 ,2 1 7 ,095) 0 
formu la payments to increase funding from 

5,u&tcr ( ( J the state tuition fund/common schools trust 
fund 
I ncreases funding for special education 5,700, 000 5 ,700,000 0 (5,700,000) (5,700,000) 
contract g rants to provide a total of 
$25 m il l ion from the general fund  
I ncreases funding for adu lt edu cation 1 ,000,000 1 ,000,000 0 ( 1 ,000,000) ( 1 , 000,000) 
m atching grants to provide a total of 
$4. 1 mill ion from the general fund 
Transfers prekindergarten g rants from 3,000,000 3,000,000 0 (3,000,000) (3,000,000) 
Department of Commerce 
I ncreases funding for a p rogram grant pool to 279,7 1 1 279,71 1 0 (279,71 1 ) (279,71 1 )  
provide a total of $ 1 ,809,71 1 from the 
general fund 
Decreases funding for general fund (359,87 1 )  (359,871 )  0 359,871 359,871 
passthrough grants 
Increases federal funds authority for g rants 33,000,000 33,000,000 0 (33,000,000) (33,000,000) 
Reduces and transfers PowerSchool to the (5,500,000) (5,500,000) 0 5,500,000 5 ,500,000 
I nformation Technology Department 

Reduced fund ing for transportation efficiency (3,000) (3,000) 0 3,000 3,000 
to p rovide a total of $27,000 
Reduces funding for national board ( 1 2 ,000) ( 1 2 ,000) 0 1 2,000 1 2, 000 
certification to provide a total of $ 1 08,000 
Total ongoing funding changes (3.00) $ 1 08,569,500 $231 ,762,327 $340,331 ,827 0.00 ($821 ,752) $ 1 ,738 ,3 1 6  $91 6,564 3.00 ($1 09,391 ,252) ($230,024,0 1 1 )  ($339.41 5,263) 

One-time funding items 
No one-time funding item s  $ 0  $ 0  $0 
Adds one-time funding for cybersecurity $3,000,000 $3,000,000 0 (3,000,000) (3,000,000) 
education for teachers 
Adds one-time funding to rewrite the state aid 200,000 200,000 0 (200,000) (200,000) 
formula 
Adds one-time funding to review the state's 1 25,000 1 25 ,000 0 ( 125 ,000) ( 1 25,000) 
foreign language standards 
Total one-time funding changes 0.00 $3,325,000 $0 $3,325,000 0.00 $0 $0 $0 0.00 ($3,325,000) $0 ($3,325,000) 
Total Changes to Base Level Funding (3.00) $ 1 1 1 ,894,500 $231 ,762,327 $343,656,827 0.00 ($821 ,752) $1 ,738,31 6 $91 6,564 3.00 ($1 1 2 ,71 6 ,252) ($230,024,01 1 ) ($342 ,740,263) 

201 9-21 Total Funding 88.75 $ 1 ,547.496,484 $937,489,392 $2 ,484,985,876 91 .75 $1 ,434,780,232 $707,465,381 $2, 1 42,245,61 3  3.00 ($1 1 2 ,7 1 6,252) ($230,024 ,01 1 )  ($342,740,263) 



• 
Other Sections  for Department of Public Instruction - Budget No. 201 

Salary of the S uperintendent of Public 
Instruction 

Tuition apportionment 

Payments for 201 7-1 9 biennium educational 
seNices 

Gifted and talented program funding and 
Medicaid match ing g ra nts 

Regional education association grants 

Continuing education grants 

Ind i rect cost a llocation 

Executive Budget Recommendation 
Section 3 would provide the statutory changes to increase the 
Superintendent of Public I nstruction's salary. The 
Superintendent's annual salary would increase from the current 
level of $ 1 20,41 0 to $1 25,226, effective Ju ly 1 ,  201 9, and to 
$1 27,731 , effective July 1 ,  2020, to reflect the 4 and 2 percent 
recommended salary increase. 
Section 4 would p rovide that any money available in  the state 
tuition fund  in excess of the $379,764,000 appropriated in 
Section 1 of the bill is appropriated to DPI  for d istribution to 
school d istricts. 

Section 5 would provide that DPI  may use money appropriated for 
integrated formula payments and specia l  education contracts for 
the 201 9-21 biennium to pay claims due during the 201 7-1 9 
biennium, but not filed with the department until the 201 9-21 
biennium. 

Section 6 would p rovide that DPI use $800,000 of the 201 9-21 
legislative appropriation for integrated formu la payments for 
reimbursing school d istricts or special education un its for g ifted 
and talented programs. The department is to encourage 
cooperative efforts for gifted and talented programs among 
school d istricts and specia l  education un its. The section also 
provides state school aid payments for special education must be 
reduced by the amount of matching funds requ i red to be paid by 
school d istricts or special education un its for students 
participating in the Medicaid program.  Special education funds 
equal to the amount of the matching funds requ i red to be paid by 
the school d istrict or special  education unit must be paid by DPI to 
the Department of Human SeNices on behalf of the school d istrict 
or unit. 

Section 7 wou ld provide for the d istribution of up to $500,000 
from the integrated formula payments l ine item for the purpose of 
providing annual  grants to regional education associations du ring 
the 201 9-21 biennium. 

Section 8 wou ld provide for the d istribution of up  to $ 1 25,000 
from the g rants - other grants l ine item for continu ing education 
grants. Grant awards are in  amounts up to $ 1 ,200 per el igible 
recipient and any funding remaining after grants have been 
awarded to al l  eligible recipients must be distributed to school 
d istricts as additional per-student payments based on latest 
average daily membership. 

Section 9 wou ld provide that, notwithstanding North Dakota 
Century Code Section 54-44 . 1 -1 5, DPI  may deposit ind irect cost 
recoveries in its operating account. Section 54-44. 1 -1 5  otherwise 
provides that ind irect cost recoveries be deposited in the general 
fund. 

Senate Version 



Other Sections for Department of Public Instruction - Budget No. 201 

State school aid program 

Grants - Other  g rants d istribution 

Contingent appropriation - Special education 
contracts and Teacher I ncentives for 
Leadership in Education (TILE) Program 

Foundation aid stabilization fund tran sfer 

Teacher loan forgiveness program transfer 

State school aid formula changes 

Executive Budget Recommendation 
Section 1 2  would provide for changes included in the executive 
recommendation for integrated formula payments, including a 
2 percent increase in the per-student payment each year of the 
201 9-21 biennium. The current per-student payment rate of 
$9 ,646 would increase to $9,839 for the 201 9-20 academic year  
and to $ 1 0,036 for the 2020-2 1 academic year. Changes to the 
per student payment rate require a statutory change and this 
section may be eliminated when the recommendation for 
integrated formula payments is developed by the Legislative 
Assembly. 
Section 1 3  would require no more than one-ha lf of the 
passthrough g rants provided to the department may be 
distributed during the 1 st year  of the biennium. 

Section 1 4  wou ld provide if any funding appropriated to the 
Superintendent of Publ ic Instruction for integrated formula 
payments to school d istricts remains after the S uperintendent 
complies with all statutory payment obligations imposed for the 
biennium beginning July 1 ,  201 7, and ending June 30, 2019 ,  the 
Superintendent shall first use the remaining funds to pay any 
state obligations in excess of the amount appropriated for special 
education contracts for the 201 7-1 9 biennium and second use up 
to $1 0,000,000 of any remaining funds for the creation of a TILE 
program. Funding provided for the TILE program must be 
invested in professional development, project-based incentives 
for current teachers, or career track opportunities for teacher 
leaders. 
Section 1 5  would provide for the transfer, on a quarterly basis, a 
total of $232,78 1 ,065 from the foundation aid stabilization fund to 
the operating fund of DPI for the purpose of provid ing integrated 
formula payments during the 201 9-21 b iennium. 

Section 16 would include the statutory changes necessary to 
transfer the administration of the teacher loan forgiveness 
program from the State Board of H igher Education to the 
Superintendent of Public Instruction. 

Section 17 would provide the statutory changes to the state 
school aid formula included in the executive budget 
recommendation. Statutory changes include: 
• Recalculating the basel ine funding of school districts in  an 
approved cooperative agreement; 
• Increasing the integrated formula per student payment rate 
2 percent each year  of the b iennium; 
• Reducing minimum payments in  the formu la to 90 percent of the 
baseline calculation in both years of the b iennium; and 
• Increasing maximum payments in the formula by 5 percent each 
year of the biennium. 

Senate Version 
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Other Sections for Department of Public Instruction - Budget No. 201 

Early childhood education 

Special education g rants - Deficiency 
authorization 

Executive Budget Recommendation 
Sections 1 8, 1 9 , and 20 would provide the statutory changes 
necessary to transfer the early chi ldhood service provider grant 
program from the Department of Commerce to the 
Superintendent of Public Instruction. 

Section 21 would provide if funds appropriated to the 
Superintendent of Public Instruction in  the grants - special 
education line item for special education contract grants in the 
201 9-21 biennium are not sufficient to meet special education 
contract obligations , the Superintendent must request 
supplemental funding from the 67th Legislative Assembly. 

Senate Version 
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Sma l l  Organ ized Schools 
Mr. E I Roy Burk le  
Executive Di rector 

Mr .  Brandt Dick 
Pres ident 

M rs .  J anet Brown 
Bus iness Manager 

1419 9th Ave NE 
Jamestown, 58401 
Eburk lendsos@gma i l . com 
701-230-1973 

PO Box 100 - 123 Summit Street 
Underwood, ND 5857 
Bra ndt. D ick@underwoodschoo l .o rg 
701-442-3274 

925 Riverview Drive 
Va l ley City, ND 58072 
ianet. b rown@kl2 . nd . u s  
701-845-2910 

J a n u a ry 14, 2019 

Senator Ho lmberg, Cha i rman ,  and  M embers of the ND  Senate App rop riat ions  Com mittee, 

For the  record, my n ame  is El Roy Burk le  a nd  I serve as Executive D i rector of North Da kota Sma l l  
Orga n ized Schoo ls  (N DSOS } .  

P rior  to  s ha ri ng  schoo l  t ra nsportation d ata, I w i sh  to express our  a p p rec iation  on  beha lf of our  
150 members for efforts to i nc rease pe r  pup i l  p ayments, p rovid i ng  add it io n a l  resou rces to  
add ress menta l  hea lth a nd  school  safety, conti n u i ng  to  ensu re a p p ropri ate fu nd i ng  for Career 
and Techn ica l  Ed u cation ,  R EAs, and  Center for D istance Education ,  i n  add it ion to cons ideri ng  
othe r  i n it i at ives that wi l l  better  assist schoo l  l eaders and  teache rs i n  a dd ressi ng  both the 
academ ic, soc ia l/emotion a l  a nd  persona l  needs of  No rth Da kota students. You r  efforts a re 
app reciated .  

Tab l e  A a n d  Tab l e  B (gra p h  form}  i l l u st rate schoo l  t ransportati on  fi n a n ci a l  t rends  us i ng  d ata 
p rovided  by  loca l school d i str icts and comp l ied  in the ND DP l ' s  Schoo l  Distr icts F i n ance Facts 
P ub l i cation . P re l im i n a ry 2017-18 data p rojects record h ighs in cost of t ra nsportation  
($65, 7 18,263 }, average transportat ion  cost pe r  p up i l  ($ 1,506 .90} ,  a n d  average cost o f  
tra nsportat ion pe r  m i l e  ($2 .95 } .  Tota l a nnua l  m i l eage is  p rojected to  i ncrease (22 ,292, 544 
m i l es }  wh ich  corre l ates with fa l l  enro l lment i ncreases .  The net resu lt is a p rojected reduct ion i n  
t he  pe rcentage o f  state s upport (40.84%}, wh i c h  wou l d  be the  t h i rd l owest s i n ce the  1992/93 
schoo l  yea r. ( P lease note that the 2017 /18 data is p re l im i n a ry d ata a n d  i s  s u bject to change 
p rior  to the  offi ci a l  re lease i n  Febru a ry 2019 . }  

Tab l e  C p rovi des a s umma ry o f  tota l a n n u a l  r ides a n d  ru n s  from 2007 t o  2018 t ime  periods .  The 
d ata c lea r ly demonstrates the  bu l k  of tra n sportation r ides a nd  r un s  a re :  i n -city, r u ra l , career 
and tech n i ca l  ed u cation ,  and specia l educat ion .  The n umber  of runs i n  r u ra l  d i str icts has 
decreased over t ime as  schoo ls  with decl i n i ng  e n ro l lments h ave red uced/comb i ned  routes to 
become more effective and effic ient . However, d istr icts with i n creas i ng  e n ro l lments ( r u ra l  a nd  
u rban }  a re i nc reas ing  ru n s  a nd  r idersh i p .  

Board of Directors 
Region 1 Region 2 

Mr .  Tim Ho lte, Supt. Sta n ley M r. Jeff H ag ler, Supt. No rth Sta r 
Mr .  John  Gruenberg, Supt. Powers Lake M r. Steven Heim, Anamoose & Drake 

Region 4 Region 5 
Mr. Kel ly Kopp inger, S upt. New Eng land Mr.  Joe l  Lerner, Bd .  Member Ca rr ington 
Mr.  J im G ross, Supt. Se lfr idge M r. Brandt Dick, Supt. Unde rwood 

Region 3 
Mr .  F ra n k  Sch i l l ,  Supt. Edmore 
M r. Dean Ra l ston, Supt .  Drayton 

Region 6 
Mr .  M itch Ca r lson, Supt. LaMoure 
Dr. Steven J ohnson,  Supt .  L isbon 

The mission of NDSOS is to provide leadership for the smal l/rural schools in  North Dakota and to support legislation favorable to their 
phi losophy while opposing legislation that is harmful .  
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On-go i ng  transportat ion costs cont i n u e  to r ise as with a ny bus i ness . Bus  p u rchases a re cost ly  . 
Howeve r, accord i ng  to i nfo rmat ion received from Ha r low's, n ew bus  a n d  shop  rate i ncreases 
h ave been i n  the  1 to 2% i n  recent yea rs ( depend i ng  on  the  type/s i ze  of bus  a nd  req u i red rep a i r  
n eeds ) . F u e l  p rices h ave gene ra l ly i ncreased from t h e  l a st sess ion . The greatest cha l l enge i s  
fi n d ing  a nd  compensat ing b u s  d rivers .  Over the  last t e n  yea rs, t h e  average wage has  i n creased 
from $17 .33/pe r  hour to $25 .49 (SY 18-19 )  o r  a n  i ncrease of 47% for bus d riv i ng pos i t ions t h at 
a re l ess t han  9 months .  Recent trend s  a re 2 to 3% wage i ncreases a n n u a l ly . Schoo ls  h ave a lso 
com b i n ed routes and posit ions  ( i .e .  custod i a n  and bus  d river)  which has resu lted in i ncreased 
overt ime  compensati on .  And - new Federa l  Motor Carr iers Safety Ad m i n istrat ion ' s  ( FMCSA) 
regu lat ions wi l l  be effect ive February 7, 2020. 

Al l  ( n ew) d rivers seek i ng a CDL, and a l l  d rive rs seek i ng to u pgrade  t he i r  CDL endo rsements to 
passenger  (P )  or  schoo l  bus  (S )  wi l l  b e  req u i red to e n ro l l  i n  both c lassroom and beh i n d-th e
whee l  t ra i n i ng. Cu rrent CDL  with P a n d/or S a re gra ndfathe red . Th is  a d d it i ona l  req u i rement  
wi l l  resu lt i n  added costs wh i ch  a re yet  to be  determ i n ed .  M r. Dav id Steffen ,  D i rector, Tra i n N D  
No rtheast, i s  cu rrent ly resea rch ing  these n ew req u i rements to d eterm i n e  h ow Tra i n  N D  can 
a ss ist schoo ls  and  bus  contractors i n  meeti ng  these n ew req u i rements .  Also, Vert ica l A l l i a nce 
(on  l i ne  bu s  d river p rofess iona l  d eve lopment )  has  been  asked to resea rch i f  t hey ca n obta i n  the 
n ecessa ry app rova l from FMSCA to p rovid e  the  c lassroom component  requ i rement .  
Transport i ng  students safe ly i s  a lways t he  n u m ber  one goa l .  The rea l ity of  th i s  FM  SCA 
regu lat ion wi l l  h e ighten the  cha l lenge of recru i t ing schoo l  bu s  d rivers a n d  t he  i n creased costs 
a ssoc iated with th i s  t ra i n i ng .  

The d ata c lea r ly demonst rate the need to i ncrease state support for t ra nsportat i on .  Attached  i s  
a p roposed amendment fo r cons iderat ion req uesti ng  t hat the  various  tra nsportat ion  rates be  
changed backed to  the  2015-17 rates .  

I wish to acknowledge and  t h ank  M r. Ada m  Tesche r, M r. Don Wi l l i ams  and Ms .  S herry Say ler, 
N D  Department of Pub l ic I n struct ion,  for t he i r  ass ist ance .  

Tha n k  you fo r you r  t ime and  I s ha l l  sta n d  fo r q uest ions .  

Respectfu l ly, 
M r. E I Roy Bu rk le ,  Executive D i rector 
N D  Sma l l  Organ ized Schools 
1419 9th Ave N E  
J a mestown, ND  58401 
Ce l l :  701-230-1973 Ema i l  ebu rk lendsos@gma i l . com 

Revised 1/12/2019 

File: SB 2013 19.0226.01000 
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ND PUBLIC SCHOOL DISTRICT TRANSPORTATION DATA · SOURCE: SCHOOL FINANCE FACTS SECTION A 
School Change in Total State Percent Average Average Cost Operating 
Fiscal No. of Pupils Cost of Yearly Payments to of State Trans. Cost of Trans. Per Total Annua l Fa l l  School 
Year Transported Transportat ion Cost Schools Support Per Pupi l Mile Mileage Enrol lment Distr icts 

1992/93 44, 116 $ 24,830,520.97 $ 17, 167,452 69. 14% $ 562.85 $ 1 .00 24,770,652 .40 257 
' 1993/94 43,754 $ 25, 101, 143.75 1 .09% $ 16, 766,456 66.80% $ 573.69 $ 1 .03 24,482,141. 10 118,5 12 251 
' 1994/95 47,105 s 26, 296, 239.55 4.76% $ 17, 196, 155 65. 39% $ 558.25 $ 1 .09 24,169,781.80 118,649 238 
1995/96 47,580 $ 26,668 ,279 .48 1 .41% $ 17,498, 529 65.62% $ 560.49 $ 1 . 13  23, 539,349. 20 118,565 234 
1996/97 48, 236 $ 27, 779,408.99 4 .17% $ 17,810,492 64. 1 1% $ 575 .91 $ 1 . 17  23 ,837, 566.80 1 17,816 234 
1997/98 48,445 $ 28, 371, 324.50 2 .13% $ 17, 583 , 138 61 .98% $ 585.64 $ 1 . 18 24,025,594.20 1 16, 103 231  
1998/99 49, 117 $ 28, 222, 184.35 -0. 53% $ 17,442, 180 61.80% $ 574. 59 $ 1 . 18 23,864,619.50 113,929 229 
1999/00 46, 114 $ 29 ,515,603.00 4.58% $ 17,381, 171 58.89% $ 640.06 $ 1 .26 23 ,349, 766.00 111 ,705 229 
2000/01 44,922 $ 31 ,984,641.00 8. 37% $ 17, 205, 267 53. 79% $ 712.00 $ 1 .40 22,923,404.00 108,094 227 
2001/02 43,470 $ 31 , 160,965.00 -2. 58% $ 17, 198, 168 55. 19% $ 716.84 $ 1 . 32  23, 583, 312 .00 105, 217 218 
2002/03 43, 249 $ 31 ,901 ,335 .00 2 .38% $ 16,994,871 53 .27% $ 737.62 $ 1 .35 23,614,851 .00 103,013 217 
2003/04 39,022 $ 32 ,743,341.00 2 .64% $ 17,152 , 363 52 . 38% $ 839.10 $ 1 .44 22,784,009.00 101, 137 211 
2004/05 37,257 $ 34,668,950.00 5 .88% $ 17, 1 18,918 49. 38% $ 930. 54 $ 1 .55 22,337,864.00 99, 3 24 206 
2005/06 38,096 $ 36,228,595 .00 4.50% $ 16, 213,012 44.75% $ 950.99 $ 1 .64 22,039,176.00 97, 120 198 
2006/07 38,442 $ 37, 133, 249.00 2 .50% $ 16, 147,647 43.49% $ 965.96 $ 1.72 21,584,342.00 95 ,600 195 
2007/08 37, 748 $ 43, 119,410.00 16.12% $ 17,011, 141 39.45% $ 1, 142.29 $ 2.03 21,218,019.00 94,057 187 
2008/09 38, 371 $ 42,995, 587.95 -0. 29% $ 17, 304,869 40. 25% $ 1, 120. 52  $ 2 .06 20,891,084. 14 93 ,406 184 
2009/10 38,065 $ 47, 3 16,652 .56 10.05% $ 20, 310,472 42.92% $ 1, 243.06 $ 2 .23  21, 264, 227.71 93, 715  181  

· 2010/1 1 38,396 s 48,074, 295 .00 1.60% $ 26,462,498 55.05% $ 1,252 .07 $ 2 . 27  21, 144,812.00 94,729 179 
201 1/12 38,723 $ 53,965 ,769 . 59 12 . 25% $ 23 ,650,074 43.82% $ 1 ,393 .63 $ 2 . 59 20,856, 898. 34 95, 778 179 
2012/13 39,095 $ 56, 5 10,606.00 4 . 72% $ 24,738,009 43. 78% $ 1,445.47 $ 2 .70 20,899, 150.00 99, 192 179 
2013/14 42,043 $ 60, 907,853 .00 7. 78% $ 26, 631 ,842 43. 72% $ 1,448.71 $ 2 .85 2 1, 405, 557 .00 101,656 179 
2014/15 43,804 ' $ 59,984,125.00 ' -1.5296 $ 26,639, 140 44,41" $ 1,369,39 $ 2.83 ,� 21,215.,830.00 104,278 ' 179 
2015/16 44,602 $ 60,722,287.00 , 1.23_9' $ 27,8Q3,637 45,79" $ 1,36l,43 $ ' 2._79 _21,7S,7,879.00 71_06�070 � ... · 1]_8 
2016/17, 43;352 $ 62;135, 733.00 2.33'6 $ 28;447,575 45.18'6 $ 1,433:30' $ 2.90 21,414,287.00 108,945 178 
2017/18 43,612 ' $ 65,718,263.00 5.77% $ 26,837,564 4Q.�9' $ 1,506.90 $ 2.95 22,292,544.00 .;110,223 178 

1993-2018 -1% 165% 168% 195% -10% -7% -31% 
rrota l Yea r ly  Ave. 4.05% 

Date revised 1 1/20/018 ESTIMATE 2017 /18 Information will be available from ND DPI End of February 2019 ESTIMATE 
Acknowledgement and Appreciation Noted : 2009 HB 1013 authorized a $SM supplemental payment to schools SY 2010/11 - Emission Upgrades. 
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Ta b le  B - Tra nsportat io n  G raph ics 
State and  D i str ict Tra nspo rtat ion Costs 

State Percentage Support Tra nsportat ion Com pa red to A l l  State F und i ng 

North Dakota Transportat ion State/Loca l Expenses; % State Support Tra nsportat ion Compared 
to A l l  S tate F und ing 
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Summary of Total Annual Rides and Sum of Total Annual Runs 2007 to 2018 Time Periods 
Difference 

Total Annual 2007 to 
Rides by Route Year · 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2018 
Extended Year 19,718 12,678 32,714 50,672 56,268 54,458 49,060 47,751 45,969 55,481 43,286 35,565 15,847 

V) Fami� • to Bus 34,294 22,664 23,405 n,497 24,996 20,568 20,317 17,616 26,746 26,600 27,847 16,498 -17,796 C 
:::::I 

Fami� · to School 78, 196 a:: 64,225 51,004 35,906 47, 192 40,691 46, 140 52,679 46,833 37,228 30,522 34,786 -43Al0 
ro In City 2, 583,590 2,602,927 2,724,470 3,067,899 3,172,910 3,278,330 3,386,730 3, 776,503 4,021,605 4,252,087 4,218,011 4,235,314 1,651,724' :::::I 

\C) C 
C Other Purposes 230,434 223,335 261,876 241,982 274,822 238,918 263,235 295,927 234,981 235,816 220,925 180,935 -49,499 <t: 

� -0 Public Transit 95,126 97,403 91,418 78,607 80,590 71,775 101, 101 138,898 146,785 69,388 53,483 48,426 -46,700 C 
ro 

Rural 9,591, 569 9,444,385 9,350,170 9,042, 176 9,012,258 9,157,258 9,138,532 9,554,904 10,027,077 10,050,685 9J52, 157 9,924,375 332,806 V) 
QJ 0::: -0 0 Special Ed 476,982 463, 136 438,464 422,964 446,052 406, 149 394,053 446,230 422,600 473,589 482,494 481,889 4,907 ' a:: 

0 VOC4tional Ed 252,095 236,295 222,717 207,632 246,662 295,721 301,912 403,733 407,223 413,253 344,341 306,298 54,203 ro z :::::I ,. , , , , , , , , , , C Total 13,362,004 13,167,048 13, 196,238 13,170,335 13,361,750 13,563,868 13,701,080 14,734,241 15,379,819 15,614,127 15, 173,066 15,264,086 1,902,082 C QJ 

<t: ...... :::::I 
0 0 
� Vl 

ro 
Total Annual E Year 

E Runs by Route 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 :::I 
Vl 

I Extended Year 2,453 2,264 3,460 3,910 3,212 3 ,242 2,991 3,176 2,803 3,160 3,325 3,030 577 u 
Fami� · to Bus 22,671 22,891 19,928 20, 192 20,353 17,025 18,630 15,965 17,317 17,013 14, 554 12,110 -10,561 QJ 

..c Fami� · to School 56,073 48, 758 44, 191 23, 159 36,027 30,383 27,965 34, 132 31,972 26,614 19,800 21,584 -34,489 ro 

l n Oty 87,731 93,833 85,963 94,408 94,180 95,475 99,471 102,440 104,619 1 13,718 117,595 136,051 48,320 
Other Purposes 13,311 12,694 11,374 20,912 13,m 15,651 16,020 14,974 15,376 13,844 13,285 10,035 -3,276 
Public Transit 4,756 4,871 3,096 3,232 3,224 3,148 3,606 8,454 8,813 4,006 3,287 3,606 ·1,150 
Rural 351,393 342,841 335,267 334,619 343,059 341,060 338,097 336,059 337,373 344,348 339,603 337,843 ·13,550 I 
Special Ed 64,599 66,717 55,460 61,306 60,607 60,m 58,133 67,525 61,905 64,975 68,749 76,480 11,881 
Vocational Ed 19,250 16,526 18,148 18,492 20,253 24,204 24,275 25,597 27,658 26,996 27, 174 24,041 4,791 
Tota l ' 622,237 ' 611,395 ' 576,887' 580,230 ' 594,648' s9o,m' 589, 188 ' 608,322 ' 607,836 ' 614,674 ' 607,372 1 624,780 2,543 



PROPOSED AM E N D M E NTS TO SENATE B I LL NO. 2013 

Page 1, line  20, replace "55,400,000" with "58,000,000" 

SECTION 7. TRANSPORATION GRANTS - DISTRI BUTION 

Page 5 ,  l i ne 1 9 , replace "eleven" with "e ighteen" 

Page 5, l i ne  2 1 , replace "fifty-two" with "fifty-five" 

Page 5,  l ine 23, rep lace "Fifty" with " F ifty-fou r'' 

Page 6, l i ne  3, replace ' Fifty" with "F ifty-four'' 

Page 6, l i ne  1 0 , replace "Th irty" with "Th i rty-two" 
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State Library - Budget No.  250 
Senate B i l l  No. 201 3 
Base Level Fund ing Changes 

Executive Budget Recommendation 

FTE Genera l  Other 
Position Fund Funds Total 

201 9-21 Biennium Base Level 28 .75 $5,6 1 8 ,301  $2,247, 560 $7,865 ,861  

201 9-21 Ongoing Funding Changes 
Base payrol l  changes $29 ,959 ($58 ,654) ($28 ,695) 
Salary increase 1 46 ,450 1 8 ,071  1 64 ,52 1  
Health insurance increase 1 00 ,9 1 9  1 2 ,452 1 1 3 ,371  
Retirement contribution increase 1 9 ,078 2 ,354 2 1 ,432 
Removes 2 FTE l ibrary associate I positions (2.00) (280 ,9 1 5) (280 ,9 1 5) 
Adds 1 FTE l ibrarian I l l  position 1 .00 1 8 1 ,278 1 8 1 ,278 
Adjusts funding for operating expenses (29,959) 25, 1 86 (4 ,773) 
Adds funding for M icrosoft Office 365 22 ,6 1 5  22,6 1 5 
l icensing expenses 
Adds federa l  funding authority for a youth 1 24 ,500 1 24 ,500 
cod ing sk i l ls  grant 
Total ongoing funding changes ( 1 . 00) $ 1 89,425 $ 1 23 ,909 $31 3 ,334 

One-time funding items 
No one-time funding items $0 
Total one-time funding changes 0 .00 $0 $0 $0 

Total Changes to Base Level Funding ( 1 . 00) $ 1 89 ,425 $ 1 23,909 $3 1 3 ,334 

201 9-21 Total Funding 27.75 $5,807,726 $2,371 ,469 $8 , 1 79 , 1 95 

Other Sections for State Library - Budget No. 250 

State aid to public l ibraries 
Executive Budget Recommendation 

Section 1 0  would provide that of the $ 1 , 737, 582 
provided for aid to pub l ic l ibraries ,  no more than one 
half may be spent during the 1 st year  of the b ienn ium .  

Senate Version 

FTE Genera l  Other 
Position Fund Funds Total 

28 .75 $5,6 1 8 ,301  $2,247 ,560 $7,865,861 

$29,959 ($58 ,654) ($28,695) 
98 ,898 1 1 ,006 1 09 ,904 

1 1 6 , 0 14  1 7 ,848 1 33 ,862 
0 

(2 .00) (280 ,9 1 5) (280 ,9 1 5) 
1 . 00 1 8 1 ,278 1 8 1 ,278 

(29 ,959) 25, 1 86 (4, 773) 
22,6 1 5  22,6 1 5 

1 24 ,500 1 24 ,500 

( 1 . 00) $ 1 37,890 $ 1 1 9 ,886 $257,776 

$0 
0 . 00 $0 $0 $0 

( 1 . 00) $ 1 37,890 $ 1 1 9 ,886 $257,776 

27 .75 $5,756, 1 9 1 $2 ,367 ,446 $8, 1 23 ,637 

Senate Version 
A section is  added to provide that of the $ 1 , 737,582 
provided for aid to pub l ic l ibraries, no more than one 
half may be spent during the 1 st year of the bienn ium .  

:JJ I 6� dOIJ ,.Jul, 
� - I .3 - J.Ol 'f  

f_J I  

Senate Changes to Executive Budget 
I ncrease (Decrease) - Executive Budget 

FTE General Other 
Positions Fund Funds Total 

0 .00 $0 $0 $0 

$0 
(47 ,552) (7 ,065) (54 ,61 7) 
1 5 ,095 5 ,396 20,491 

( 1 9 ,078) (2 ,354) (2 1 ,432) 
0 
0 
0 
0 

0 

0 .00 ($51 ,535) ($4 ,023) ($55,558) 

$0 
0 .00 $0 $0 $0 

0 .00 ($51 ,535) ($4 ,023) ($55,558) 

0 .00 ($51 ,535) ($4 ,023) ($55,558) 
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School for the Deaf - Budget No. 252 f!J I 
Senate Bi l l  No. 201 3 
Base Level Funding Changes 

Executive Budget Recommendation Senate Version Senate Changes to Executive Budget 
Increase (Decrease) - Executive Budget 

FTE General Other FTE General Other FTE General Other 
Position Fund Funds Total Position Fund Funds Total Positions Fund Funds Total 

201 9-21 Biennium Base Level 45.61  $7,488,526 $2 ,465,444 $9,953 ,970 45.6 1  $7,488,526 $2 ,465 ,444 $9,953,970 0.00 $0 $0 $0 

201 9-21 Ongoing Funding Changes 
Base payrol l  changes ( 1 .00) ($293,445) $70,593 ($222,852) ( 1 .00) ($293,445) $70 , 593 ($222,852) $0 
Salary i ncrease 275,879 1 6 ,037 291 , 9 1 6  1 94,480 9,985 204,465 ($8 1 ,399) ($6 ,052) (87,45 1 )  
Health insurance i ncrease 1 89 ,285 1 1 ,003 200,288 221 ,855 1 4,635 236,490 32,570 3,632 36,202 
Retirement contribution i ncrease 20, 5 1 4  1 , 1 92 2 1 , 706 0 (20,5 1 4) ( 1 , 1 92) (2 1 ,706) 
Removes 2 FTE undesignated positions (2.00) (3 1 7 ,654) (3 1 7 ,654) (2.00) (3 1 7 ,654) (31 7 ,654) 0 
Adds 1 FTE adult services posit ion 1 .00 1 59 ,996 1 59 ,996 1 .00 1 59 ,996 1 59,996 0 
Restores 1 FTE undesignated position and 0 1 .00 200,000 200,000 1 .00 200,000 200 ,000 
funding for salaries and wages 
I ncreases funding for temporary salaries 27,500 27,500 27 ,500 27,500 0 
I ncreases funding for teacher salaries 1 44, 1 53 1 44 , 1 53 1 44, 1 53 1 44 , 1 53 0 
Adds funding for i nteractive information 1 5, 000 1 5,000 1 5,000 1 5,000 0 
technology equipment 
Increases funding for meals 1 0,000 1 0,000 1 0,000 1 0 ,000 0 
Increases funding for audiology and speech 20,000 20,000 20,000 20,000 0 
contract costs 
Decreases funding for operating expenses (365 ,957) (365,957) (365,957) (365,957) 0 
Reduces funding for i nterpreter g rants to ( 1 40,000) ( 1 40,000) ( 1 40,000) ( 1 40,000) 0 
state colleges and universities to provide a 
total of $40,000 from the general fund 
Total ongoing funding changes (2.00) ($ 1 2 1 ,268) ($34,636) ($ 1 55,904) ( 1 .00) $9, 389 ($38,248) ($28,859) 1 .00 $1 30,657 ($3,6 1 2) $ 1 27,045 

One-time funding items 
Adds one-time fund ing for a d ishwashing uni 1  $20,000 $20,000 $20,000 $20,000 $0 $0 
Adds one-time funding for extraordinary 250,000 250,000 250,000 250,000 0 0 
repairs related to master faci l ity p lan 
Total one-time funding changes 0 .00 $0 $270,000 $270,000 0.00 $0 $270,000 $270,000 0.00 $0 $0 $0 

Total Changes to Base Level Funding (2.00) ($ 1 2 1 ,268) $235,364 $ 1 1 4 ,096 ( 1 .00) $9,389 $23 1 , 752 $24 1 , 1 4 1  1 .00 $ 1 30,657 ($3,61 2) $ 1 27,045 

201 9-21 Total Funding 43.61 $7,367,258 $2,700,808 $ 1 0 ,068,066 44.6 1  $7 ,497 ,9 1 5 $2,697 , 1 96 $ 1 0, 1 95, 1 1 1  1 .00 $1 30,657 ($3,6 1 2) $ 1 27,045 



Other Sections for School for the Deaf - Budget No. 252 
Executive Budget Recom mendation 

Higher education i nterpreter g rant program Section 1 1  would provide that $40 ,000 from the general 
fund included i n  the grants l ine item of the School for the 
Deaf is for a g rants program to assist institutions under the 
control of the State Board of Higher Education with the 
cost of i nterpreters and rea l-time captioning for students 
who are deaf or hearing impaired for the 201 9-21 
bienn ium.  Funding appropriated for this program is not 
subject to North Dakota Century Code Section 54-44. 1 - 1 1 .  
I n  addition ,  the section wou ld requ i re the School for the 
Deaf develop a formula for d istribution of the funds based 
on a un iform hourly reimbursement and may not d istribute 
more than 50 percent of the amount appropriated during 
the 1 st year of the biennium.  If any grant funding remains 
undistributed at the end of the bienn ium, the School for 
the Deaf wou ld provide additional prorated grants to 
institutions that during the b iennium incurred hourly 
expenses in  excess of the formula reimbursement leve l .  

Senate Version 
A section is added to provide that $40 ,000 from the 
general  fund included in  the grants l ine item of the School 
for the Deaf is for a grants program to assist institutions 
under the control of the State Board of H igher Education 
with the cost of interpreters and real-time captioning for 
students who are deaf or hearing impaired for the 
201 9-2 1 b ienn ium.  Funding appropriated for this program 
is not subject to North Dakota Century Code Section 54-
44. 1 - 1 1 .  In addition ,  the section would requ i re the School 
for the Deaf develop a formula for d istribution of the funds 
based on a uniform hourly reimbursement and may not 
d istribute more than 50 percent of the amount 
appropriated during the 1 st year of the bienn ium.  I f  any 
grant funding remains undistributed at the end of the 
bienn ium,  the School for the Deaf would provide 
addit ional prorated grants to institutions that during the 
bienn ium incurred hourly expenses i n  excess of the 
formula reimbursement level .  
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North Dakota Vis ion Services - School for the B l ind - Budget No.  253 
Senate Bi l l  No .  201 3 
Base Level Fund ing Changes 

Executive Budget Recommendation 

FTE General  Other 
Position Fund Funds Total 

201 9-21 Biennium Base Level 28 .50 $4 ,394, 1 46 $ 1 ,079,247 $5,473,393 

201 9-21 Ongoing Funding Changes 
Base payrol l  changes ($940) ($2 1 ,389) ($22 ,329) 
Salary increase 1 75 ,8 1 0  6 ,547 1 82 ,357 
Health insurance increase 1 09 ,302 4 ,070 1 1 3 ,372 
Retirement contribution increase 1 1 ,640 434 1 2 , 074 
Removes a .6 FTE position (0.60) (73,069) (3 1 ,633) ( 1 04 ,702) 
I ncreases funding for teacher salaries 1 1 9 ,203 1 1 9 ,203 
Adjusts funding for operating expenses 939 (939) 0 
Adds funding for M icrosoft Office 365 l icensing 7 ,828 14 , 787 22 ,6 1 5 
expenses 
Total ongoing funding changes (0.60) $350 ,7 1 3 ($28 , 1 23) $322 ,590 

One-time funding items 
Adds one-time funding for adaptive technology $20 ,000 $20 ,000 
equipment 
Adds one-time funding for capital improvements 260 , 500 260,500 
Total one-time  funding changes 0 .00 $0 $280,500 $280,500 

Total Changes to Base Level Funding (0 .60) $350 ,7 1 3 $252 ,377 $603 ,090 

201 9-21 Total Funding 27 .90 $4 , 744 ,859 $ 1 ,331 ,624 $6,076,483 

Other Sections for North Dakota Vision Services - School for the Blind - Budget No. 253 
Executive Budget Recommendation 

The executive budget d id not include any other sections 
related to the North Dakota Vision Services - School for 
the B l ind .  

Senate Version 

FTE General  Other 
Position Fund Funds Total 

28 .50 $4 ,394 , 1 46 $ 1 , 079 ,247 $5,473 ,393 

($940) ($2 1 ,389) ($22 ,329) 
1 24 ,044 3,683 1 27 ,727 
1 27 , 1 25 6 ,737 1 33 ,862 

0 
(0 .60) (73 ,069) (3 1 ,633) ( 1 04,702) 

1 1 9 ,203 1 1 9 ,203 
939 (939) 0 

7 ,828 14 , 787 22 ,6 1 5  

(0 .60) $305 , 1 30 ($28 ,754) $276 ,376 

$20 ,000 $20,000 

260,500 260,500 
0 .00 $0 $280 ,500 $280,500 

(0.60) $305 , 1 30 $25 1 , 746 $556 ,876 

27 .90 $4 ,699 ,276 $ 1 , 330,993 $6,030 ,269 

Senate Version 
The Senate did not include any other sections related to 
the North Dakota Vision Services - School for the B l ind .  
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Senate Changes to Executive Budget 
Increase (Decrease) - Executive Budget 

FTE General Other 
Positions Fund Funds Total 

0 .00 $0 $0 $0 

$0 
($5 1 ,766) ($2,864) (54,630) 

1 7 ,823 2 ,667 20,490 
( 1 1 ,640) (434) ( 1 2 ,074) 

0 
0 
0 
0 

0 .00 ($45,583) ($63 1 )  ($46 ,2 1 4) 

$0 $0 

0 0 
0 .00 $0 $0 $0 

0 .00 ($45,583) ($631 )  ($46 ,2 1 4) 

0 .00 ($45 ,583) ($63 1 )  ($46 ,2 1 4) 



.. 
Department of Publ i c  Instructi on - Budget No. 201 
Senate Bi l l  No. 2013 
Base Level Fund i ng C hanges 

Executive Budget Recommendation 

201 9-21 B iennium Base Level 

2019-21 Ongoing Funding Changes 
Base payroll changes 
Salary increase 
Health insurance increase 
Retirement contribut ion i ncrease 
Removes 4 FTE posit ions 
Adds 1 FTE divis ion m anager posit ion 
Transfers the teacher shortage loan 
forgiveness program from the North Dakota 
University System 

Adds funding to transfer the state funded 
component of the federal Quality Rating and 
Improvement System from the Department of 
Human Services 

Adds funding for Microsoft Office 365 
l icensing expenses 
Reduces operating expenses 
Increases fund ing for cost-to-continue state 
school aid 
Adds funding to provide a 2 percent i ncrease 
in the per pupil payment each year  of the 
bienn ium 
Adds funding to provide an  addit ional 1 
percent increase in the i ntegrated formula 
payment in  the second year of the biennium 

Adds funding to I ncrease formula maximum 
payments 5 percent each year  of  the 
bienn ium 
Reduces funding for savings related to 
transit ioning school d istricts from min imum 
payments 

Reduces funding for savings related to 
removing new property from the 1 2  percent 
l imitation on property tax increases 

FTE 
Position 

91 .75 

(4 .00) 
1 .00 

General  
Fund 

$1 ,435,601 ,984 

($1 , 1 1 8, 1 79) 
252,4 1 7  
1 1 8 ,771 
30,901 

(583,930) 
272 ,692 

2 , 1 03,393 

1 50 ,000 

1 6 ,343 

(277,748) 
52,295,837 

57,638,829 

4 ,324 , 1 58 

( 1 4 ,004,083) 

(8 ,892 , 3 16) 

Other 
Funds 

$705,727,065 

$1 , 1 1 6,589 
494,470 
232,665 

60,535 
( 1 03,046) 

47, 1 45 

(84, 1 9 1 )  

Total 
$2, 1 4 1 ,329,049 

($1 ,590) 
746,887 
351 ,436 

9 1 ,436 
(686,976) 
272,692 

2 , 1 03,393 

1 50,000 

63 ,488 

(361 ,939) 
52,295,837 

57,638,829 

0 

4 ,324 , 1 58 

( 1 4 ,004,083) 

(8,892 ,31 6) 

FTE 
Position 

9 1 .75 

(4 .00) 
1 .00 

Senate Version 

General Fund 
$ 1 ,435,601 ,984 

($1 , 1 1 8 , 1 79) 
1 66,771 
1 29 ,656 

(583,930) 
272,692 

2 , 1 03,393 

1 6,343 

(277 ,748) 
53,625,374 

6 1 ,962,987 

1 0,797,984 

4 ,331 ,460 

(2,031 ,496) 

Other Funds 
$705,727,065 

$ 1 , 1 1 6,589 
336,409 
285,3 1 8  

( 1 03,046) 

47, 1 45 

(84, 1 9 1 )  

Total 
$2, 1 4 1 ,329,049 

($1 , 590) 
503, 1 80 
414 ,974 

0 
(686 ,976) 
272,692 

2 , 1 03,393 

0 

63,488 

(361 ,939) 
53,625,374 

6 1 ,962,987 

1 0 ,797 ,984 

4,331 ,460 

(2 ,031 ,496) 

0 

FTE 
Positions 

0 .00 
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Senate Changes to Executive B udget 
Increase (Decrease) - Executive B udget 

General Fund 
$0 

(85,646) 
1 0 ,885 

(30,901 )  

( 1 50,000) 

1 ,329,537 

4 ,324, 1 58 

1 0,797,984 

7 ,302 

1 1 ,972,587 

8 ,892 ,3 16  

Other Funds 
$0 

( 1 58 ,06 1 ) 
52,653 

(60,535) 

Total 
$0 

$0 
(243,707) 

63,538 
(91 ,436) 

0 
0 
0 

( 1 50,000) 

0 

0 
1 ,329,537 

4 ,324 , 1 58 

1 0 ,797,984 

7,302 

1 1 , 972,587 

8 ,892,3 1 6  
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P1J.... Adds funding to transition to on-time funding 24 , 1 35,735 24, 1 35 ,735 36,999,559 36,999,559 1 2 ,863 ,824 1 2 ,863,824 

I ncreases funding for adjustments to the state 0 5,756,023 5,756 ,023 5,756,023 5,756,023 
aid formula that reduce the local revenue 
deduction to 7 5  percent for a l l  local revenue 
types 

Adds funding for integrated formula payments 1 85,000,000 1 85,000,000 1 85 ,000,000 1 85,000,000 0 
to replace one-time funding provided from the 
foundation aid stabi lization fund during the 
201 7- 1 9 biennium 
Adjusts the funding source for integrated ( 1 22,781 ,065) 1 22 ,781 ,065 0 0 1 22,781 ,065 ( 1 22 ,781 ,065) 0 
formula payments to increase funding from 
the foundation aid stabil ization fund 
Adjusts the funding source for integrated (74 ,21 7 ,095) 74 ,2 1 7,095 0 (74 ,21 7 ,095) 74 , 2 1 7,095 0 0 
formula payments to increase funding from 
the state tuition fund/common schools trust 
fund 
I ncreases fund ing for special education 5 ,700,000 5,700,000 5 ,700 ,000 5 ,700,000 0 
contract grants to provide a total of 
$25 mi l l ion from the general fund 
Increases funding for adult education 1 ,000 ,000 1 ,000,000 1 ,300 ,000 1 ,300 ,000 300,000 300,000 
matching grants 
Transfers prekindergarten grants from 3 ,000,000 3,000,000 1 ,500,000 1 ,500,000 ( 1 ,500,000) ( 1 , 500,000) 
Department of Commerce 
I ncreases funding for a program grant pool 279 ,71 1  279,7 1 1  579,7 1 1  579,7 1 1 300 ,000 300,000 

Decreases funding for general fund (359,871 )  (359,871 )  (48 ,660) (48,660) 31 1 ,2 1 1 3 1 1 ,2 1 1  
passthrough grants 
Increases federal funds authority for g rants 33 ,000,000 33,000,000 33 ,000,000 33,000,000 0 
Reduces and transfers PowerSchool to the (5,500,000) (5 ,500,000) 0 5 ,500,000 5 ,500,000 
Information Technology Department 

Reduces funding for transportation efficiency (3,000) (3,000) (3 ,000) (3 ,000) 0 
and transfers the remaining funding of 
$27,000 from the transportation efficiency l ine 
item to the program grant pool 

Reduces funding for national board ( 1 2 ,000) ( 1 2 ,000) ( 1 2 , 000) ( 1 2 , 000) 0 
certification to provide a total of $1 08,000 
Total ongoing funding changes (3.00) $ 1 08 ,569,500 $231 ,762 ,327 $340,33 1 ,827 (3 .00) $29 1 , 949 ,845 $ 1 08 , 8 1 5,3 1 9  $400,765, 1 64 0.00 $ 1 83 ,380 ,345 ($1 22 ,947,008) $60,433,337 

One-time funding items 
Adds one-time funding for cybersecurity $3,000 ,000 $3,000,000 0 (3,000,000) (3 ,000,000) 
education for teachers 
Adds one-time  funding to rewrite the state aid 200,000 200,000 200,000 200,000 0 0 
formula 



Adds one-t ime funding to review the state's 1 25 ,000 1 25,000 
foreign language standards 
Total one-time funding changes 0.00 $3,325 ,000 $0 $3 ,325,000 

Total Changes to Base Level Funding (3 .00) $ 1 1 1 ,894,500 $23 1 ,762,327 $343,656 ,827 

201 9-21 Total Funding 88.75 $ 1 ,547,496 ,484 $937,489,392 $2,484,985,876 

Other Sections for Department of Publ ic I nstruction - Budget No. 201 

Salary of the Superintendent of Publ ic 
I nstruction 

Tuit ion apportionment 

Foundation aid stabi lization fund transfer 

Exemption - Funding transfer authorization 

Payments for 201 7-1 9 biennium educational 
services 

Gifted and talented program funding and 
Medicaid matching grants 

Executive Budget Recommendation 
Section 3 would provide the statutory changes to i ncrease the 
Superintendent of Public Instruction's salary. The Superintendent's 
annual salary would i ncrease from the current level of $1 20,4 1 0  to 
$1 25,226, effective July 1 ,  20 1 9 , and to $1 27,73 1 , effective Ju ly 1 ,  
2020, to reflect the 4 and 2 percent recommended salary increase. 

Section 4 would provide that any money available in  the state 
tuition fund in excess of the $379,764,000 appropriated in  
Section 1 of  the  b i l l  is appropriated to  DPI  for d istribution to  school 
districts . 

Section 5 would provide that DPI  may use money appropriated for 
integrated formula payments and special education contracts for 
the 201 9-21 biennium to pay claims due during the 201 7- 1 9  
biennium, but not filed with the department unti l the 201 9-2 1 
bienn ium.  

Section 6 would provide that DPI  use $800,000 of the 201 9-2 1 
legislative appropriation for integrated formula payments for 
reimbursing school d istricts or special education units for g ifted 
and talented programs. The department is to encourage 
cooperative efforts for g ifted and talented programs among school 
districts and special education un its . The section also provides 
state school aid payments for special education must be reduced 
by the amount of matching funds required to be paid by school 
districts or special education units for students participating i n  the 
Medicaid program. Special education funds equal to the amount of 
the matching funds required to be paid by the school d istrict or 
special education un it must be paid by DPI to the Department of 
Human Services on behalf of the school d istrict or unit . 

0 

0 .00 $200 ,000 $0 $200,000 

(3.00) $292 , 1 49,845 $ 1 08 ,81 5 ,31 9 $400,965, 1 64 

88.75 $1 ,727 ,751 ,829 $81 4 ,542 ,384 $2 ,542,294,2 1 3  

Senate Version 
A section is added to provide the statutory changes to increase the 
Superintendent of Publ ic I nstruction's salary. The Superintendent's 
annual salary would increase from the current level of $1 20,41 0 to 
$ 1 22 ,8 1 8 , effective July 1 ,  201 9, and to $1 26,503, effective J uly 1 ,  
2020, to reflect the 2 and 3 percent salary increase. 

A section is added to provide that any money available in  the state 
tuition fund in excess of the $379,764,000 appropriated in 
Section 1 of the bi l l  is appropriated to DPI  for distribution to school 
d istricts . 

A section is added to identify funding provided from the foundation 
aid stabi lization fund and provide for quarterly transfers from the 
fund to the Department of Publ ic I nstruction .  

A section is added to a llow the Superintendent to transfer funding 
from the integrated formula payments l ine item to the grants -
special education l ine item to provide funding for 201 7-1 9 bienn ium 
special education contract expenditures in excess of the 20 1 7- 1 9  
biennium special education contract appropriation. 

A section is added to provide that DPI  may use money 
appropriated for integrated formula payments and special 
education contracts for the 201 9-21 biennium to pay claims due 
during the 201 7-1 9 biennium, but not filed with the department unti l 
the 201 9-21 bienn ium. Claims related to the 201 7-1 9 bienium must 
be filed by June 30, 2020. 
A section is added to provide that DPI  use $800,000 of the 
201 9-2 1 legislative appropriation  for integrated formula payments 
for reimbursing school districts or special education units for g ifted 
and talented programs. The department is to encourage 
cooperative efforts for g ifted and talented programs among school 
districts and special education un its. The section also provides 
state school aid payments for special education must be red uced 
by the amount of matching funds required to be paid by school 
districts or specia l  education u nits for students participating i n  the 
Medicaid program. Special education funds equal to the amount of 
the matching funds required to be paid by the school d istrict or 
special education un it must be paid by DPI  to the Department of 
Human Services on behalf of the school d istrict or un it . 

0 .00 

0 .00 

0 .00 

*1 .st, ;;.o 1.3 sub 
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PJ3 ( 1 25,000) ( 1 25 ,000) 

($3, 1 25,000) $0 ($3 , 1 25 ,000) 

$ 180,255,345 ($1 22 ,947,008) $57,308,337 

$1 80,255,345 ($1 22 ,947 ,008) $57,308,337 



Other Sections for Department of Public Instruction - Budget No. 201 

Transportation grants - Distribution 

Regional education association g ra nts 

Continuing education gra nts 

Indirect cost allocation 

State school aid program 

Grants - Passthrough grants d istribution 

Contingent appropriation - Specia l  education 
contracts and Teacher I ncentives for 
Leadership in Education (T ILE) P rogram 

Executive Budget Recommendation 

Section 7 would provide for the d istribution of up to $500,000 from 
the integrated formula payments l ine item for the purpose of 
providing annual grants to regional education associations during 
the 201 9-21 biennium. 

Section 8 would provide for the distribution of up to $1 25,000 from 
the grants - other grants l ine item for continuing education grants . 
Grant awards are in amounts up to $1 ,200 per el igible recipient 
and any funding remaining after grants have been awarded to all 
eligible recipients must be distributed to school districts as 
additiona l  per-student payments based on latest average daily 
membersh ip .  

Section 9 would provide that ,  notwithstanding North Dakota 
Century Code Section 54-44. 1 - 1 5, DPI may deposit indirect cost 
recoveries in its operating account. Section 54-44 . 1 - 1 5  otherwise 
provides that indirect cost recoveries be deposited in the general 
fund. 
Section 12 would provide for changes included in the executive 
recommendation for integrated formula payments,  including a 
2 percent increase in the per-student payment each year  of the 
201 9-21 bienn ium .  The current per-student payment rate of 
$9 ,646 would increase to $9,839 for the 201 9-20 academic year 
and to $ 1 0 ,036 for the 2020-21 academic year. Changes to the 
per student payment rate require a statutory change and this 
section may be el iminated when the recommendation for 
integrated formula payments is developed by the Legislative 
Assembly. 
Section 1 3  would require no more than one-half of the 
passthrough grants provided to the department may be d istributed 
during the 1 st year of the biennium. 

Section 1 4  would provide if any funding appropriated to the 
Superintendent of Public I nstruction for integrated formula 
payments to school districts remains after the Superintendent 
complies with all statutory payment obligations imposed for the 
biennium beginning July 1 ,  201 7 , and ending June 30, 201 9 , the 
Superintendent shal l first use the remaining funds to pay any state 
obl igations in excess of the amount appropriated for special 
education contracts for the 20 1 7- 1 9 biennium and second use up 
to $ 1 0 ,000,000 of any remaining funds for the creation of a TILE 
program.  Funding provided for the TILE program must be i nvested 
in professional development, project-based incentives for current 
teachers , or career track opportunities for teacher leaders .  

Senate Version 
A section is added to provide for the distribution of transportation 
grants at the same reimbursement rates as provided in the 
201 7- 1 9  biennium . 

A section is added to provide for the distribution of up to $500 ,000 
from the integrated formula payments l ine i tem for the purpose of 
providing annual grants to regional education associations d uring 
the 201 9-21 biennium. 

A section is added to provide for the distribution of up to $ 1 25,000 
from the grants - program grants l ine item for continuing education 
grants. Grant awards  are in amounts up to $ 1 ,200 per eligible 
recipient and any funding remaining after grants have been 
awarded to a l l  el igible recipients must be distributed to school 
districts as additional per-student payments based on latest 
average daily membership.  

A section is  added to provide that ,  notwithstanding North Dakota 
Century Code Section 54-44. 1 -1 5 , DPI  may deposit indirect cost 
recoveries in its operating account. Section 54-44. 1 - 1 5  otherwise 
provides that indirect cost recoveries be deposited in the general 
fund .  
Th is section was not added by the Senate . Senate amendments to 
the state school aid formula are provided in  Senate Bi l l  No. 2265. 

A section is  added to require no more than one-half of the 
passthrough grants provided to the department may be d istributed 
during the 1 st year of the biennium and to provide for a report. 

This section was not added by the Senate .  However, a separate 
section is added al lowing the Superintendent, after the complying 
with all statutory payment obligations, to use funding remain ing 
from the 201 7- 1 9 biennium appropriation for integrated formula 
payments for special education grants. 
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Other Sections for Department of Public Instruction - B udget No. 201 

Foundation aid stabi l ization  fund transfer 

Teacher loan forgiveness program transfer 

State school aid formu la changes 

Early chi ldhood education 

Special education grants - Deficiency 
authorization 

Emergency 

Executive Budget Recommendation 
Section 1 5  would provide for the transfer, on a quarterly basis, a 
total of $232 ,781 ,065 from the foundation aid stabil ization fund to 
the operating fund of DPI for the purpose of providing integrated 
formula payments d uring the 201 9-21 bienn ium.  

Section 16  would include the statutory changes necessary to 
transfer the administrat ion of the teacher loan forg iveness 
program from the State Board of Higher Education to the 
Superintendent of Public I nstruction .  

Section 17  would provide the statutory changes to  the state school 
aid formu la included in the executive budget recom mendation . 
Statutory changes i nclude: 
• Recalculating the basel ine funding of school d istricts i n  an 
approved cooperative agreement; 
• Increasing the i ntegrated formula per student payment rate 
2 percent each year of the bienn ium;  
• Reducing m in imum payments i n  the formula to 90 percent of the 
baseline calculation in both years of the bienn ium;  and 
• I ncreasing maximum payments i n  the formula by 5 percent each 
year of the bienn ium.  

Sections 1 8 , 1 9, and 20 would provide the statutory changes 
necessary to transfer the early childhood service provider grant 
program from the Department of Commerce to the Superintendent 
of Public I nstruction .  

Section 2 1  would provide if funds appropriated to  the 
Superintendent of Publ ic I nstruction in the grants - special 
education l ine item for special education contract g rants i n  the 
201 9-21 b iennium are n ot sufficient to meet special education 
contract obl igations,  the Superintendent must request 
supplemental funding from the 67th Legislative Assembly. 

Senate Version 
This section was not included by the Senate , but the transfer 
authorization is included in the section identifying funding from the 
foundation aid stabi l ization fund.  

A section is added to provide the statutory changes necessary to 
transfer the administration of the teacher loan forgiveness program 
from the State Board of Higher Education to the Superintendent of 
Publ ic I nstruction .  

Th is  section was not  added by the Senate. Senate amendments to 
the state school a id formula are provided in Senate Bi l l  No .  2265. 

Sections are added to provide the statutory changes necessary to 
transfer the early chi ldhood service provider grant program from 
the Department of Commerce to the Superintendent of Publ ic 
Instruction. 

A section is added to provide if funds appropriated to the 
Superintendent of Public Instruction in the grants - special 
education l ine item for special education contract grants i n  the 
201 9-21 b ienn ium are not sufficient to meet special education 
contract obl igations, the Superintendent m ust request 
supplemental funding from the 67th Legislative Assem bly. 

A section is added to declare the authorization to transfer funding 
from the integrated formula payments l ine item to the grant -
special education l ine item for the 201 7-1 9 b iennium is declared an 
emergency. 



STATE SCH OOL AID, OTH ER GRANTS, AND DEPARTMENT OF PUBLIC INSTRUCTION ADMINISTRATION 
COMPARISON OF 2017-19 BIENNIUM APPROPRIATION, 2019-21 BIENNIUM BASE BUDGET, 

EXECUTIVE BUDGET AND SENATE APPROPRIATIONS COMMITTEE VERSIONS - SENATE BILL 2013 ONLY 

State school a id program 
State school aid - I ntegrated formula payments 
Transportation aid payments 
Rapid enrol lment grants 
Special education - Contracts 

Total - State school aid program 

General fund 
Foundation aid stabil ization fund 
State tuit ion fund 

Total state school a id program 

Other program grants - General fund 
Adult education matching grants 
School food services matching grants 
Prekindergarten g rants 
Free breakfast program 
Program g rant pool 

Total - Other program grants - General  fund 

Other gra nts - Other funds 
Federal grants 
Governor's School program - Student loan trust fund 
Regional  education association merger grants 

Foundat ion aid stabil ization fund 
English language learner grants - Foundation aid 

stabi l ization fund 
Displaced homemaker program 

Total - Other grants - Other funds 
Total state school aid and other grants - All funds 

2017-19 
Appropriation 

$ 1 ,935,204 , 1 63 
55,400,000 

6 ,000,000 

201 9-21 
Base 

Budget 

$1 ,750,204, 1 63 
55 ,400,000 

1 9,300,000 2 1 9,300,000 ----��-
$2 ,0 1 5 ,904 , 1 63 $ 1 ,824 ,904, 1 63 

$ 1 ,409, 357,258 
301 ,000,000 
305,546,905 

$2 ,01 5,904, 1 63 2 

$3 , 1 00,000 
1 ,380,000 

200,000 
1 ,530,000 4 

$6,2 1 0 ,000 

$253,837,705 
220,000 s 
1 00 ,000 6 

500,000 7 

225,000 

$254,882,705 
$2,276,996,868 

$ 1 ,409,357,258 
1 1 0 ,000,000 
305,546,905 

$ 1 ,824 ,904, 1 63 

$3, 1 00,000 
1 ,380,000 

200,000 
1 ,530,000 

$6 ,2 1 0 ,000 

$253,837,705 

225,000 

$254 ,062,705 
$2,085 , 1 76,868 

201 9-21 
Executive 

Budget 

$2,050,702,323 
55,400,000 

25,000,000 

$2 , 1 31 , 1 02 ,323 

$ 1 , 5 1 8 ,557,258 
232,781 ,065 
379,764,000 

$2 , 1 31 , 1 02 ,323 

$4, 1 00,000 
1 ,380,000 
3 ,000,000 3 

200,000 
1 ,809,7 1 1  

$ 1 0 ,489,7 1 1 

$286 ,837,705 

225,000 

$287 ,062,705 
$2,428,654,739 

201 9-21 
Executive 

Budget 
I ncrease 

(Decrease) 
Compared to 

2017-1 9 
Appropriation 

$ 1 1 5 ,498 , 1 60 
0 

(6,000,000) 
5 ,700,000 

$ 1 1 5, 1 98, 1 60 

$ 1 09,200,000 
(68,2 1 8 ,935) 
74 ,2 1 7,095 

$ 1 1 5, 1 98 , 1 60 

$1 ,000,000 
0 

3,000,000 
0 

279,7 1 1 

$4 ,279 ,7 1 1 

$33,000,000 
(220,000) 
( 1 00,000) 

0 
(500,000) 

0 
0 

$32 , 1 80,000 
$ 1 5 1 ,657 ,871  

201 9-21 
Senate 
Version 

$2 , 1 06,646,054 
55,400,000 

25 ,000,000 

$2 , 1 87,046,054 

$ 1 ,697,282,054 
1 1 0 ,000,000 
379,764,000 

$2 , 1 87,046,054 

$4,400,000 
1 ,380,000 
1 ,500,000 

200,000 
2 , 1 36 ,7 1 1 

$9,6 1 6 ,71 1 

$286,837,705 

225,000 

$287,062,705 
$2,483 ,725,470 

201 9-21 
Senate 
Version 
Increase 

(Decrease) 
Compared to 

Base 
Budget 

$356,44 1 ,891 
0 
0 

5,700,000 

$362 , 1 4 1 ,891 

$287,924,796 
0 

74,2 1 7 ,095 

$362 , 1 4 1 ,891 

$ 1 ,300,000 
0 

1 ,500,000 
0 

606,7 1 1 

$3,406 ,71 1 

$33,000,000 
0 
0 
0 
0 
0 
0 

$33,000,000 
$398,548,602 

.:513 a,01.J � 
J. - I 3 - �or1 

!JI 

201 9-21 
Senate 
Version 
Increase 

(Decrease) 
Compared to 

Executive 
Budget 

$55,943,73 1 
0 
0 
0 

$55 ,943,731  

$ 1 78 ,724,796 
( 1 22,78 1 , 065) 

0 

$55,943,731  

$300,000 
0 

( 1 , 500 ,000) 
0 

327 ,000 

($873,000) 

$0 
0 
0 
0 
0 
0 
0 

$0 
$55,070,73 1 



:Its 
201 9-21 201 9-21 201 9-21 .SE, � 0 1 3 5,J, Executive Senate Senate 
Budget Version Version 

� - 1.3 · i.011 Increase I ncrease Increase 
(Decrease) (Decrease) (Decrease) 

201 9-21 201 9-21 Compared to 201 9-21 Compared to Compared to 
f.J ;)...  2017-19 Base Executive 2017-1 9 Senate Base Executive 

Ap-propriat1on Budget Budget Appropriation Version Budget Budget 

Agency administrat ion and other passthrough grants 
Administration - General fund $1 1 ,486,726 $ 1 1 ,486,726 $ 1 5 ,776,386 $4,289,660 $ 12 ,395,724 $908,998 ($3,380,662) 
Administration - Other funds 36, 1 1 7,455 36, 1 1 7,455 37 ,88 1 ,622 1 ,764 , 1 67 37,7 1 5 ,679 1 ,598,224 ( 1 65 ,943) 

Total - Agency administration $47 ,604 , 1 8 1  $47,604, 1 8 1  $53,658,008 8 $6,053,827 $50, 1 1 1 ,403 $2,507 ,222 ($3,546,605) 
National writing projects $20,000 $20,000 $20,000 $0 $40,000 $20,000 $20,000 
Rural art outreach project 350,000 350,000 328,789 (21 ,21 1 )  360 ,000 1 0,000 3 1 , 2 1 1 
North Central Counci l for Educational Media Services 238,000 238,000 223 ,576 ( 1 4 ,424) 223,576 ( 14 ,424) 0 
Mentoring program 2 ,050,000 2 ,050,000 1 ,925,764 ( 1 24,236) 2 , 1 25 ,764 75 ,764 200,000 
Global Bridges (Atlantik-Brucke) exchange 200,000 200,000 0 (200,000) 0 (200,000) 0 
Young entrepreneur education program 30,000 30,000 30,000 0 30,000 0 0 
"We the People" program 1 0 ,000 1 0 ,000 1 0 ,000 0 50,000 40,000 40,000 
Governor's School program 0 0 0 0 20,000 20,000 20 ,000 
PowerSchool 5 ,500,000 5 ,500,000 0 9 (5,500,000) 5,500,000 0 5, 500,000 
Transportation effeciency 30,000 30,000 27,000 (3 ,000) 0 (30,000) (27 ,000) 
National board certification 1 20 ,000 1 20,000 1 08 ,000 ( 1 2 ,000) 1 08 ,000 ( 1 2,000) 0 
Total - Other passthrough grants - Genera l  fund $8,548 ,000 $8,548,000 $2,673, 1 29 ($5,874 ,871 ) $8,457 ,340 ($90,660) $5,784,2 1 1  

Total - Agency administration and other passthrough 
grants - Al l  funds $56 , 1 52 , 1 8 1  $56 , 1 52 , 1 8 1  $56 ,33 1 , 1 37 $ 1 78,956 $58 , 568,743 $2,4 1 6,562 $2,237 ,606 

Total Department of Public Instruction - All funds $2 ,333 , 1 49,049 $2, 1 4 1 ,329,049 $2,484,985,876 $1 5 1 , 836,827 $2,542,294 ,2 1 3  $400,965, 1 64 $57,308,337 

Department of Public I nstruction - Funding 
Total - General fund $1 ,435,601 ,984 $1 ,435,601 ,984 $1 ,547,496,484 $1 1 1 , 894,500 $1 ,727,75 1 ,829 $292 , 1 49,845 $ 1 80,255,345 
Total - Other funds 897,547,065 705,727 ,065 937 ,489,392 39,942,327 8 1 4 ,542,384 1 08,81 5,3 1 9  ( 1 22 ,947,008) 

Total Department of Publ ic I nstruction - All funds $2,333 , 1 49,049 $2 , 1 4 1 ,329,049 $2,484,985,876 $ 1 5 1 ,836,827 $2 ,542 ,294 ,2 1 3  $400,965, 1 64 $57,308,337 

FTE positions 9 1 .75 9 1 .75 88.75 (3.00) 88 .75 (3.00) 0 .00 



1 In 201 7 the Legislative Assembly provided a total of $295 m il l ion from the foundation aid stabi l ization fund for integrated formula payments during the 20 1 7-1 9 biennium, of which $1 85 mi l l ion is considered one-time funding. In addition, the Legislative 
Assembly, in Senate Bi l l  No. 2272, provided $6 mil l ion of one-time funding from the foundation aid stabi l ization fund for rapid enrollment grants. The 201 9-21 executive budget recommendation includes $24 . 1  mil l ion to provide on-time funding in the state 
school aid formula and $62 mi l l ion to provide for a 2 percent increase in the integrated formula payment rate each year of the biennium. In  addition, the executive budget recommendation recognizes savings of $22 .9  mi l l ion , including $ 1 4  mi l l ion from 
transitioning districts from the dollar hold harmless and the per student hold harmless and $8 .9  mi ll ion from excluding new property from the 1 2  percent l imitation in property tax i ncreases. 

2 The Department of Public Instruction anticipates general  fund tumback will total approximately $1 8 .7 mi l l ion;  however, the department anticipates requesting supplemental  funding from the general fund for special education contract grants. The department 
estimates claims for special education contract grants may exceed funding in  the grants - special education l ine item by up  to $4 mi l lion. If any funding provided to the department for integrated formula payments for the 2017- 1 9  biennium remains after al l 
statutory obligations h ave been met, the executive budget provides the department must use remaining funds to pay 201 7-1 9  biennium state obligations for special education contract grants exceeding the 201 7- 1 9  biennium appropriation for grants - special 
education.  The executive recommendation also allows the department to continue up  to $ 1 0  mil l ion of excess integrated formula payments funding into the 201 9-21 biennium for a Teacher I ncentives for Leadersh ip in Education i nitiative. 

3 The 201 9-21 executive budget recommendation provides for a transfer of the prekindergarten program from the Department of Commerce to the Department of Publ ic Instruction, including a transfer of $ 1 . 5  million of general fund authority from the 
Department of Commerce budget to the Department of Public Instruction budget and an increase of $ 1 . 5  mi ll ion from the general fund  to provide a total of $3 mi l l ion from the genera l  fund for the prekindergarten program. 

4 The 2017  Legislative Assembly provided funding from the general fund for a program grant pool ,  including leveraging the senior year, a leadership program, continu ing education grants, preschool continu ing education grants, curriculum al ignment g rants, 
and teacher and principal evaluation system grants. I n  addition, the Legislative Assembly provided, i n  Section 9 of House Bi l l  1 0 1 3  (20 1 7) ,  the unexpended amount remaining from the transfer of $ 1 ,252,627 from the 201 3-1 5  biennium, as permitted in 
Section 32 of Chapter 1 37 of the 201 5  Session Laws to enhance the del ivery and the participation of students and teachers in  advanced placement courses during the 201 5-1 7  biennium, is not subject to the provisions of North Dakota Century Code Section 
54-44 . 1 -1 1  at the end of the 201 5- 1 7  biennium and may be continued i nto the 20 1 7- 1 9  biennium for the purpose of increasing the program grant pool. The Department of Public Instruction continued $700 ,7 1 1  in the 201 7- 1 9 biennium to i ncrease the 
program grant pool ,  which is not included in  the department's 201 7- 1 9  appropriation above. 

5 The Legislative Assem bly provided $220,000 of one-time funding from the student loan trust fund for the Governor's School program,  $240 ,000 less than the $460,000 general fund appropriation provided during the 201 5- 1 7  biennium. Funding provided by 
the state for the Governor's School must be used for science, technology, engineering ,  and mathematics programs. 

s The Legislative Assembly provided one-time funding of $ 1 00,000 from the foundation aid stabi l ization fund for regional education association merger grants. 

7 The Legislative Assembly, in Senate Bill No. 2272, provided $500,000 of one-time funding from the foundation aid stabil ization fund for supplemental Engl ish language learner grants to school d istricts during the 201 7-1 9 biennium. 

a The 201 9-21 executive budget recommendation includes $3 mi ll ion from the general fund for cybersecurity education for teachers and $2 . 1  mil l ion from the general fund to transfer the teacher shortage loan forgiveness program from the North Dakota 
University System to the Department of Publ ic Instruction. 

9 The 201 9-21 executive budget recommendation provides for a transfer of PowerSchool technology from the Department of Public Instruction to the Information Technology Department (ITD), including an ITD funding source change to i ncrease funding from 
the general fund and reduce funding from special funds by $4.95 mi l l ion. 
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Tit le .  
Fiscal No .  2 

the Senate Appropriat ions Comm ittee 

/ 
February 1 4 , 20 1 9 1 

PROPOSED AME N D MENTS TO S ENATE B ILL NO. 201 3 

Page 1 ,  l i ne 3 ,  replace "and" with "to amend and reenact sections 1 5- 1 0-38 , 1 5 . 1 -02-02 , � ( 1 5 . 1 -37-05 , 1 5. 1 -37-06 , and 1 5 . 1 -37-08 of the North Dakota Century Code , re lati ng to 
a student loan forgiveness p rogram for teachers , the salary of the super intendent of 
pub l ic instruction ,  early chi ldhood education p roviders, the distribut ion of early 
chi ldhood education provider grants, and early chi ldhood educat ion provider data 
co l lection ; "  

Page 1 ,  l i ne 3 ,  after "exemptions" insert " ;  and to  declare an emergency" 

Page 1 ,  remove l i nes 1 4  through 24 

Page 2, replace l i nes 1 through 6 with: 

Adj ustments or  
Base Level Enhancements Aggrogriat ion 

Salar ies and wages $ 1 7 ,439 , 1 76 $502 ,280 $ 1 7 ,941 ,456 
Operat ing expenses 30, 1 65 ,005 2 ,004 ,942 32 , 1 69 ,947 
Integrated formula payments 1 ,750,204 , 1 63 356 ,441 ,89 1  2 , 1 06 ,646,054 
G rants - specia l  education 1 9 ,300,000 5 , 700,000 25,000,000 
G rants - transportat ion 55 ,400,000 500,000 55 ,900,000 
G rants - other grants 254,062 ,705 33,000,000 287,062 ,705 
G rants - program grants 6 ,2 1 0,000 3 ,406 ,7 1 1 9 , 6 1 6 ,7 1 1 
G rants - passthrough grants 2 ,898 ,000 (48,660) 2 , 849 ,340 
PowerSchool 5 ,500,000 0 5 , 500,000 
Transportation eff ic iency 30,000 (30,000) 0 / 

National board certif icat ion 1 20,000 ( 1 2,000) 1 08,000 
Total a l l  funds $2 , 1 4 1 ,329 ,049 $401 ,465, 1 64 $2,542 ,794,2 1 3  
Less estimated income 705,727,065 1 08,8 1 5,3 1 9 8 1 4,542,384 
Total general fund $ 1 ,435 ,601 ,984 $292 ,649 ,845 $ 1 ,728,25 1 ,829 
Fu l l-t ime equ ivalent posit ions 9 1 .75 (3.00) 88 .75" 

Page 2 ,  replace l i nes 9 through 1 7  with: 

Adjustments or 
Base Level Enhancements Aggrogriat ion 

Salar ies and wages $4, 1 52 ,758 $ 1 1 5 ,434 $4,268 , 1 92 
Operat ing expenses 1 , 604 ,075 1 7 ,842 1 , 62 1 , 9 1 7 
G rants 2,1 09,028 1 24,500 2,233,528 
Total a l l  funds $7,865 ,86 1  $257 ,776 $8 , 1 23 ,637 
Less estimated income 2,247,560 1 1 9,886 2,367,446 
Total general fund $5, 6 1 8 ,301  $ 1 37,890 $5 ,756 , 1 9 1 
Fu l l-t ime equ ivalent posit ions 28 .75 ( 1 .00) 27.75" 

Page 2 ,  replace l i nes 20 through 29 with: 

Adjustments or 
Base Level Enhancements Aggrogriation  

Salar ies and wages $7,588 ,749 $432 ,098 $8 ,020,847 
Operat ing expenses 2 ,026 ,543 (320 ,957) 1 , 705 ,586 
Capital assets 1 58 ,678 270,000 428 ,678 

Page No. 1 1 9 .0226 .01 002 



G rants 1 80,000 (1 40,000) 40,000 
Total a l l  funds $9 ,953 ,970 $241 , 1 4 1  $ 1 0, 1 95, 1 1 1  
Less estimated income 2,465,444 23 1 ,752 2,697, 1 96 
Total general fund $7,488 ,526 $9,389 $7,497 ,9 1 5  
Fu l l -t ime equ ivalent posit ions 45 .61 ( 1 .00) 44.61 " 

Page 3 ,  rep lace l i nes 1 through 9 with: 

Adjustments or 
Base Level Enhancements Agi�rogriat ion 

Salar ies and wages $4,660,995 $253 ,761 $4 , 9 1 4 ,756 
Operat ing expenses 773,206 42 ,61 5 8 1 5 ,82 1 
Capital assets 39,1 92 260,500 299,692 
Total a l l  funds $5,473,393 $556,876 $6,030,269 
Less estimated income 1 ,079,247 25 1 ,746 1 ,330,993 
Total general fund $4,394 , 1 46 $305, 1 30 $4,699 ,276 
Fu l l -t ime equ ivalent posit ions 28.50 (0.60) 27.90" 

Page 3, rep lace l i nes 1 2  through 1 6  with :  

Adj ustments or 
Base Level Enhancements Aggrogriat ion 

G rand total genera l  fund $ 1 ,453 , 1 02 ,957 $293 , 1 02 ,254 $ 1 ,746,205,2 1 1  
G rand total special funds 71 1 ,5 1 9,3 1 6  1 09,41 8,703 820,938,01 9 
G rand total a l l  funds $2 , 1 64,622 ,273 $402 ,520,957 $2 ,567, 1 43 ,230" 

Page 3 ,  l i ne  1 7 , after " FUNDING" i nsert "- EFFECT ON BASE BUDGET - REPORT TO 
SIXTY-SEVENTH LEG ISLATIVE ASSEM BLY" 

$� cto t 3  
�-, 5 ._,1 9 
1 1 . 
f'Jv 

Page 3 ,  l i ne  1 8 , after "b ienn i um" insert "and the 201 9-2 1 one-time fund ing items i nc luded i n  the • 
appropriat ion i n  sect ion 1 of this Act" 

Page 3, remove l i nes 1 9  through 3 1  

Page 4 ,  rep lace l i nes 1 through 1 1  with: 

One-Time Fund ing Descrigt ion 
Department of pub l ic  i nstruction 

Regional education associat ion merger g rants 
North Dakota governor's school science, technology, 

eng ineering ,  and mathematics programs 
Eng l ish language learner g rants 
Rapid enro l lment g rants 
I nteg rated formula payments 
State school aid formula rewrite 
Total department of pub l ic  i nstruction -

a l l  funds 
Total department of publ ic i nstruction -

estimated income 
Total department of pub l ic  instruction -

general fund 
School for the deaf 

Extraord i nary repai rs 
Equ ipment 
Video equ ipment and software 
Total school for the deaf - estimated i ncome 

Page No. 2 

201 7- 1 9 20 1 9-2 1 

$ 1 00,000 $0 
220,000 0 

500 ,000 0 
6,000,000 0 

1 85,000 ,000 0 
Q 200,000 

$ 1 9 1 ,820,000 $200,000 

1 9 1 ,820,000 Q 

$0 $200,000 

$675,000 $250,000 
28,000 20,000 • 30,000 Q 

$733,000 $270,000 

1 9 .0226.01 002 
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') � 1 0 -l q  North Dakota vis ion services - school for the bli nd 

Special assessments payoff 
Heati ng and cooling  upgrade 
Replace water l ine 
Carpet and reception upgrade 
West wing roof repair 
Other repairs 
Daily living skills area remodel 
South wi ng restroom remodel 
Garage door replacement 
Gymnasium floor replacement 
Adaptive technology equ ipment 
Total school for the bli nd - estimated i ncome 

Grand total - all funds 
Grand total - est imated i ncome 
Grand total - general fund 

$ 1 0 , 000 
35,500 
60 , 000 
30 , 000 

0 
0 
0 
0 
0 
0 
Q 

$ 1 35 ,500 
$ 1 92 ,688 ,500 

1 92,688,500 
$0 

$0 (f 

� t1 1 

39 00� p 3 ' 
1 8 ,500 
25 ,000 

1 20 ,000 
1 6 ,000 
42 ,000 
20,000 

$280 ,500 
$750 ,500 

550,500 
$200 ,000 

The 20 1 9-2 1 b ienn ium one-time fund ing amounts are not a part of  the entity's 
base budget for the 202 1 -23 b ienn i um .  The department of public i nstruction ,  school for 
the deaf ,  and North Dakota vision services - school for the bli nd shall report to the 
appropriat ions committees of the s ixty-seventh leg islative assembly on the use of this 
one-time fund ing for the b ienn i um beg i nn i ng  July 1 ,  20 1 9, and ending June 30,  202 1 ." 

Page 4 ,  l ine 1 2 , after the boldfaced hyphen i nsert " ESTIMATED INCOM E -" 

Page 4 ,  l ine 1 2 , replace "$305,546,905" with "$379,764,000" 

Page 4 ,  l ine 1 8 , replace "APPR OPRIATION" with " ESTIM ATED INCOME" 

Page 4, after li ne 2 1 , i nsert :  

"SECTION 5. EXEMPTION - FUNDING TRANSFER - AUTH ORIZATION. 
Notwithstanding section 54- 1 6-04, the super intendent of public i nstruction  may transfer 
up to $4 ,000 ,000 from the i ntegrated formula payments li ne  item to the grants - special 
education li ne  item , for the b ienn ium beg inn i ng  J uly 1 ,  20 1 7 , and end ing J une 30,  
20 1 9 , for the purposes of provid i ng  special education grants. The super intendent of 
public i nstruction shall notify the off ice of management and budget of any transfer 
made pursuant to this section . "  

Page 4 ,  after li ne 29, i nsert :  

"SECTION 7. GRANTS - SPECIAL EDUCATION DEFICIENCY 
AUTH ORIZATION. If funds provided to the superi ntendent of public i nstruction  i n  
subd ivis ion 1 of section  1 of this Act for grants - special education ,  for the b ienn i um 
beg inn ing  July 1 ,  20 1 9, and end i ng  June  30 ,  202 1 , are not suff ic ient to  meet special 
education contract obligations ,  the superi ntendent of public i nstruct ion shall request 
supplemental fund ing from the sixty-seventh leg islative assembly. " 

Page 5, l ine 1 9, replace "eleven"  with "n i ne "  

Page 5,  l i ne  2 1 , replace " Fifty-two" with " Fifty-one" 

Page 6 ,  l ine 1 0 , replace "Thi rty" with "Twenty-n ine"  

Page 6 ,  l i ne 1 7 , replace "$1 ,530 ,000" with "$2 , 1 36 ,7 1 1 "  

Page 6 ,  l i ne 1 8 , replace "$75,000" with "$ 1 25 ,000" 

Page No .  3 1 9 . 0226 . 0 1 002 



Page 7 ,  l i ne  7, rep lace "$2 , 1 00 ,000"  with "$2 ,2 1 5 ,764" 

Page 7 ,  l i ne  7 ,  after the second comma i nsert "governor's school , "  

Page 8 ,  rep lace l i nes 2 0  through 2 4  with : 

"SECTION 1 6. AM ENDM ENT. Section 1 5- 1 0-38 of the North Dakota Century 
Code is amended and reenacted as fol lows: 

1 5-1 0-38. Loans - Teacher shortages - Loan forgi veness. 

1 .  Tho state board of higher edueationsuperintendent of pub l ic  i nstruct ion 
shal l  adm in ister a student loan forg iveness prog ram for i nd iv iduals 
teaching at g rade leve ls ,  i n  content areas , and i n  geographical locations 
identif ied as having a teacher shortage or crit ical need . The 
ooamsuperintendent of pub l ic  instruction may approve loan forg iveness for 
no more than two teachers per year in  a school d istrict. The 
ooamsuperintendent of pub l ic  instruction sha l l  adopt ru les to implement 
the p rog ram . 

2 .  The superi ntendent of pub l ic instruction annua l ly shal l  identify grade levels ,  
content areas , and geographical locations i n  which a teacher shortage or  
crit ical need exists .  

3 .  To be e l i g ib le  fo r  loan forg iveness under this section ,  an ind iv idual : 

a .  Must have g raduated from an accredited teacher preparation p rogram 
and s igned a contract to teach at a grade level or in a content area 
and in a geog raphical location identif ied by the supe rintendent of 

• pub l ic i nstruct ion as having an exist ing teacher shortage or crit ical 
need ; and 

b .  Must have an exist ing student loan . 

4 .  For pu rposes of  this section , the def in it ions of  ru ral school d istrict and 
remote town school d istr ict have the same mean ing as the defi n it ions 
under the national center for education statistics locale codes. 

5 .  If an ind iv idual  is rece ivi ng loan forg iveness under any other provis ion ,  the 
ind iv idual  may not receive loan forg iveness under this sect ion du ring the 
same appl icat ion year. 

6. An e l ig ib le  ind iv idual may receive loan forg iveness under the p rog ram as 
fol lows: 

a. If the ind iv idual accepts one of up to five posit ions of crit ical need in a 
nonrural school d ist rict or non remote town school d istr ict, the 
ind iv idual  may receive up to three thousand dol lars per year for a 
maximum of fou r  years . 

b .  If the ind iv idual accepts a posit ion i n  a ru ral school d istr ict or remote 
town school d ist rict with an enrol lment of fewer than one thousand 
students, the i ndividua l  may receive up to four  thousand f ive hundred 
do l lars per year for a maximum of fou r years . 

c .  If the ind iv idual accepts one of up to five posit ions of crit ical need i n  a • 
ru ral school d istrict or remote town school d istrict with an enro l lment of 
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fewer than one thousand students ,  the ind iv idua l  may receive up  to s ix :;. ..,. i 5-l1 
thousand f ive hundred do l lars per year for a maximum of fou r  years . f I 

7 .  The superintendent o f  pub l ic instruction shal l consider a l l  app l ications 
under th is sect ion based on the number of  unfi l led school vacancies ,  
pr iorit ized by crit ical need and geograph ic location .  

8 .  Upon notif icat ion the  ind iv idual has comp leted a fu l l  year o f  teach ing  i n  a 
school d istrict, state-supported schoo l ,  o r  nonpub l ic  school i n  th is state at a 
grade level or i n  a content area and i n  a geog raph ical location  ident if ied by 
the superi ntendent of pub l ic i nstruction  as one in which a teacher  shortage 
or crit ical need exists, the beafesuperintendent of pub l ic  i nstruct ion sha l l  
d istr ibute funds d i rectly to  the lend ing institut ion of  the ind iv idual  to  repay 
outstand ing loan p ri ncipal balances on behalf of e l ig ib le  app l icants .  The 
beafesuperintendent of pub l ic  i nstruct ion shal l term inate loan forgiveness 
payments to e l ig ib le  i ndiv iduals when the loan p ri ncipal balance of the 
e l ig ib le  ind ividual is  pa id i n  fu l l .  

SECTION 1 7 . AMENDMENT. Section 1 5 . 1 -02-02 o f  the  North Dakota Centu ry 
Code is amended and reenacted as fol lows: 

1 5 . 1 -02-02 . Salary. 

The annual salary of the super intendent of pub l ic  instruction is one hundred 
sixteen thousand nine hundred three dollars through June ao, 2016, and one hundred 
h·,enty thousand four hundred ten dollars thereafterone hundred twenty-two thousand 
e ight hundred e ighteen dol lars th rough June 30, 2020, and one hund red twenty-s ix 
thousand f ive hundred three do l lars thereafter . 

SECTION 1 8. AMENDMENT. Section 1 5 . 1 -37-05 of the North Dakota Centu ry 
Code is amended and reenacted as fol lows : 

1 5 . 1 -37-05 . Early childhood education providers - Coalition - Eligibility. 

1 .  The superintendent of a school d istr ict shal l i nvite a l l  pub l ic  and pr ivate 
providers of early ch i ldhood education  services with i n  the d istr ict to m eet, 
i n  order to: 

a. I n it iate the identif icat ion of al l  ava i lab le options for cost-effectively 
maxim izing the provis ion of early ch i ldhood education services with i n  
the d istrict; 

b .  Address the coord inated ut i l izat ion o f  fac i l it ies ,  personne l ,  and  
transportation ,  for t he  provis ion o f  early ch i ldhood education  services 
with i n  the d istrict; and 

c .  ( 1 ) Form a coal i t ion of early ch i ldhood education service providers ;  
and 

(2) Provide for the selection  of a coal i t ion govern ing board .  

2 .  The  board o f  the school d istr ict i n  wh ich t he  coal i t ion of service providers i s  
located shal l  provide advice and  gu idance to  t he  coal i t ion i n  a l l  matters 
pertai n i ng  to this section  through sect ion 1 5 . 1 -37-08 . 
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3 .  Any early chi l dhood service p rovider who ag rees to part ic ipate i n  the 
coal it ion or on its govern i ng  board may submit an app l icat ion to the 
department of eommeroesuper intendent of pub l ic instruct ion for a g rant 
under  this  section ,  p rovided the govern ing board cert if ies to the 
departmentsuper i ntendent that the provider :  

a .  I s  a part ic ipati ng  member in  the coal i t ion or on the govern ing board . 

b .  Operates an early chi ldhood education program that: 

( 1 ) I s  approved i n  accordance with sect ion 1 5 . 1 -37-01 ; and 
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(2) I ncorporates withi n its cu rr icu lum at least ten hou rs of research
based parental i nvolvement .  

c .  Has documented the p rovider's wi l l i ngness to admit chi ld ren of a l l  
learn ing  ab i l i t ies in to the early chi ldhood education p rog ram . 

SECTION 1 9. AMENDMENT. Section 1 5 . 1 -37-06 of the North Dakota Centu ry 
Code is amended and reenacted as fol lows: 

1 5. 1 -37-06. Receipt and distribution of grant s - Notification. 

1 .  a .  The department of eommereesuper intendent of pub l i c  i nstruct ion sha l l  
rece ive appl icat ions for  and d istr ibute g rants under  this sect ion to 
e l i g ib le  members, inc lud ing govern ing  board members ,  of a 
consort ium formed i n  accordance with section 1 5 . 1 -37-05 , i n  the 
amount of two thousand dol lars for each chi ld en ro l led i n  a p rogram of 
early chi ldhood education ,  if the chi ld  is e l ig ib le  for f ree l unches u nder 
the R ichard B .  Russe l l  National School Lunch Act [42 U. S .C .  1 75 1 , • et seq. ] , and one thousand dol lars for each chi ld en ro l led i n  a p rogram 
of early chi ldhood educat ion , if the chi ld  is e l ig ib le  for reduced l unches 
under  the Richard B. Russe l l  National School Lunch Act [42 U .S .C .  
1 75 1 , et seq. ] ,  provided : 

( 1 )  The chi ld  is  a res ident of this state ; 

(2) The chi ld  has reached fou r years of age before August f i rst i n  
the year of en ro l lment; and 

(3) The prog ram has a duration of at least fou r  hundred hou rs over 
a pe riod of at least thi rty-two consecutive weeks. 

b .  A chi ld  en ro l led i n  a federa l ly funded head start p rog ram may not be 
counted for the pu rpose of determ in i ng  g rant e l i g ib i l i ty under this 
section .  

2 .  a .  Once each calendar quarter, at the t ime and i n  the manner requ i red 
by the department of eommeroesuperintendent of pub l ic  i nstruction , 
any p rovider receiv i ng  a grant under this sect ion sha l l  forward to the 
parent of each chi ld  rece ivi ng services a notice ind icati ng  the total 
amount of the g rant that was awarded to the provider  for the quarter, 
the p ro rata amount attr ibutab le to the parent's chi ld ,  and the source 
of the g rant .  The department of commeroesuper intendent of pub l ic  
i nstruct ion sha l l  standardize the notif icat ion requ i red by this 
subd iv is ion . • 

Page No.  6 1 9 .0226 .01 002 



• 

• 

• 

b .  I f  a provider  fai ls to  meet the  notif ication requ i rements o f  th is 
subsection , tho department of commeroesuperi ntendent of pub l ic  
instruction sha l l  reduce the amount of the provider's next g rant 
payment by f ifty percent. I f  a p rovider fai ls to meet the notif icat ion 
requ i rements of th is sect ion a second t ime, the department of 
commercesuper i ntendent of pub l ic  i nstruct ion shal l  determ ine that the 
provider is ine l ig ib le to part ic ipate i n  the g rant prog ram for a per iod of 
one year. 

SECTION 20. AM ENDM ENT. Section 1 5 . 1 -37-08 of the North Dakota Centu ry 
Code is amended and reenacted as fol lows: 

1 5 . 1 -37-08. Data collecti on - Requi rements. 

The superi ntendent of pub l ic  i nstruction ,  with the advice and consent of the 
department of commerce, sha l l  implement a un iform system for the accounti ng ,  
budget i ng ,  and  report ing of data by  any  early ch i ldhood educat ion p rovider to  whom or  
to  wh ich  g rants are d istributed i n  accordance with sect ion 1 5 . 1 -37-06 .  G rants may be 
withhe ld or forfeited , in  who le or i n  part ,  if i nformation requ i red i n  accordance with th is  
sect ion is not subm itted at the t ime or i n  the manner  requested by the superi ntendent .  

SECTION 21 . EMERG ENCY. Section 5 of th is Act is declared to be an 
emergency measure . "  

Renumber accord ing ly  

STATEMENT OF  PU RPOSE OF AMENDMENT: 

Senate B ill No. 201 3 - Summary of Senate Act ion 

Base Senate 
Budget Changes 

Department of Publ ic 
Instruction 
Total al l funds $2 , 1 4 1 ,329,049 $401 ,465 , 1 64 
Less estimated income 705,727,065 1 08 ,8 1 5 ,31 9 
General fund $1 ,435 ,601 ,984 $292 ,649,845 

FTE 91 .75 (3.00) 

State Library 
Total all funds $7,865,861 $257,776 
Less estimated income 2 ,247,560 1 1 9 ,886 
General fund $5,6 1 8 ,301 $ 1 37,890 

FTE 28 .75 ( 1 .00) 

School for the Deaf 
Total all funds $9,953,970 $241 , 1 41 
Less estimated income 2 ,465 ,444 231 ,752 
General fund $7,488,526 $9,389 

FTE 45 .61 ( 1 .00) 

Vision Services - School for 
the Bl ind 
Total al l  funds $5 ,473,393 $556 ,876 
Less estimated income 1 ,079,247 25 1 ,746 
General fund $4,394 , 146 $305 , 1 30 

FTE 28 .50 (0.60) 

Bi l l  total 
Total all funds $2, 1 64,622,273 $402 ,520,957 
Less estimated income 71 1 ,5 1 9 ,31 6 1 09,4 1 8 ,703 

Senate 
Version 

$2,542,794,2 1 3  
8 1 4,542,384 

$1 ,728,251 ,829 

88.75 

$8 , 1 23,637 
2 ,367,446 

$5,756 , 1 9 1  

27.75 

$ 1 0 , 1 95 , 1 1 1  
2,697 , 1 96 

$7,497,9 1 5  

44.61  

$6,030,269 
1 ,330,993 

$4,699 ,276 

27.90 

$2,567, 1 43,230 
820,938 ,0 1 9  
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General fund 

FTE 

$1 ,453 , 1 02,957 

1 94.61 

$293 , 1 02,254 $ 1 ,746,205 ,2 1 1  

�-�5_.60� 1 89.01 

Senate Bi ll No. 201 3 - Department of Public Instruction - Senate Action 

Salaries and wages 
Operating expenses 
Integrated formula payments 
Grants - Special education 

contracts 
Grants - Transportation 
Grants - Other grants 
Grants - Program grants 
Grants - Passthrough grants 
PowerSchool 
Transportation efficiency 
National board certification 

Total al l funds 
Less estimated income 
General fund 

FTE 

Base 
Budget 

$1 7,439 , 1 76 
30, 1 65 ,005 

1 ,750,204 , 1 63 
1 9 ,300,000 

55 ,400,000 
254,062,705 

6 ,2 1 0 ,000 
2 ,898,000 
5 ,500,000 

30,000 
1 20 ,000 

$2 , 1 4 1 ,329 ,049 
705,727,065 

$1 ,435 ,601 ,984 

91 .75 

Senate 
Changes 

$502 ,280 
2,004,942 

356,441 ,891 
5 ,700 ,000 

500 ,000 
33,000,000 

3,406 ,7 1 1  
(48 ,660) 

(30,000) 
( 1 2 ,000) 

$401 ,465 , 1 64 
1 08 ,81 5 3 1 9  

$292 ,649,845 

(3.00' 

Senate 
Version 
$1 7,941 ,456 
32 , 1 69 ,947 

2 , 1 06,646 ,054 
25 ,000,000 

55 ,900,000 
287,062,705 

9,6 1 6 ,71 1 
2,849 ,340 
5 ,500,000 

1 08 ,000 

$2 ,542 ,794,2 1 3  
8 14 ,542,384 

$1 ,728,25 1 ,829 

88.75 

5 f; ;_o ( 3 
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Department 201 - Department of Public Instruction - Detail of Senate Changes 

Transfers the 
Teacher 

Adjusts Adds Funding Adds 1 FTE Shortage Loan Adds Funding 
Funding for for Salary and Removes Division Forgiveness for Microsoft 
Base Payroll Benefit 4 FTE Manager Program from Office 365 

Changes1 lncreasesi Positions1 Position! the NDUS� Licensing' 
Salaries and wages ($1 ,590) $9 1 8 , 1 54 ($686 ,976) $272,692 
Operating expenses $2 , 1 03,393 $63,488 • Integrated formula payments 
Grants - Special education 

contracts 
Grants - Transportation 
Grants - Other grants 
Grants - Program grants 
Grants - Passthrough grants 
PowerSchool 
Transportation efficiency 
National board certification 

Total all funds ($ 1 ,590) $9 1 8 , 1 54 ($686,976) $272,692 $2 , 1 03,393 $63,488 
Less estimated income 1 , 1 1 6 ,589 621 ,727 (1 03,046) 0 0 47 , 1 45 

General fund ($1 , 1 1 8 , 1 79) $296,427 ($583,930) $272,692 $2 , 1 03,393 $ 1 6 ,343 

FTE 0 .00 0.00 (4.00) 1 .00 0.00 0 .00 

• 
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Salaries and wages 
Operating expenses 
I ntegrated formula payments 
Grants - Special education 

contracts 
Grants - Transportation 
Grants - Other grants 
Grants - Program grants 
Grants - Passthrough grants 
PowerSchool 
Transportation efficiency 
National board certification 

Tota l all funds 
Less estimated income 
General fund 

FTE 

Salaries and wages 
Operating expenses 
I ntegrated formula payments 
Grants - Special education 

contracts 
Grants - Transportation 
Grants - Other grants 
Grants - Program grants 
Grants - Passthrough grants 
PowerSchool 
Transportation efficiency 
National board certification 

Total all funds 
Less estimated income 
General fund 

FTE 

Decreases 
Funding for 
Operating 
Expenses1 

($36 1 ,939) 

($36 1 ,939) 
(84, 1 9 1) 

($277,748) 

0.00 

Increases 
Funding for 
the Program 
Grant Pooln 

$606,71 1 

(30,000) 

$576,71 1 
0 

$576,71 1 

0.00 

Adjusts 
Funding for 
Integrated 
Formula 

Payments' 

$356,44 1 ,891 

$356 ,44 1 ,891 
74,21 7,095 

$282,224,796 

0.00 

Adjusts 
Funding for 

Passthrough 
Grants.!.! 

($48 ,660) 

($48 ,660) 
0 

($48 ,660) 

0.00 

1 Funding is adjusted for base payrol l  changes . 

Increases 
Funding for 

Special 
Education 

Grantsi 

$5,700,000 

$5,700,000 
0 

$5,700,000 

0.00 

Increases 
Federal Funds 
Authority for 

Grantsll 

$33,000,000 

$33,000,000 
33,000,000 

$0 

0.00 

Increases 
Funding for 

Transportation 
Grants!.Q 

$500,000 

$500,000 
0 

$500,000 

0.00 

Decreases 
Funding for 

National 
Board 

Certification:!.!. 

($ 1 2 ,000) 

($ 1 2,000) 
0 

($1 2,000) 

0.00 

Increases 
Funding for 

Adu lt 
Education 
Match ing 
Grants11 

$1 ,300,000 

$ 1 ,300,000 
0 

$1 ,300,000 

0.00 

Adds One
Time Funding 
to Rewrite the 
State School 
Aid Formularr 

$200,000 

$200,000 
0 

$200,000 

0.00 

Transfers 
Funding for 

Early 
Ch ildhood 
Education 
Grants11 

$ 1 ,500 ,000 

$ 1 ,500 ,000 
0 

$ 1 ,500,000 

0.00 

Tota I Senate 
Changes 

$502,280 
2,004 ,942 

356,44 1 ,891 
5 ,700,000 

500,000 
33,000,000 

3,406,71 1  
(48 ,660) 

(30,000) 
(1 2 ,000) 

$40 1 ,465 , 1 64 
1 08 ,8 1 5 ,31 9 

$292,649 ,845 

(3.00) 

2 The fol lowing funding is added for 201 9-2 1 bienn ium salary adjustments of 2 percent on J uly 1 ,  201 9 ,  and 
3 percent on Ju ly 1 ,  2020, and increases in health insurance premiums from $ 1 ,241 to $ 1 ,427 per month : 

Salary increase 
Health insu rance increase 
Total 

Genera l Fund 
$ 1 66,771 

1 29.656 
$296 ,427 

Other Funds 
$336,409 

285.3 1 8  
$62 1 ,727 

Total 
$503 , 1 80 

4 1 4 974 
$91 8 , 1 54 

3 Fou r  FTE posit ions, inc luding 1 assistant superintendent posit ion , 1 computer network special ist position ,  
1 education program administrator position, and 1 admin istrative assistant I l l  posit ion are removed.  

4 One FTE division manager position is added . 

5 The teacher shortage loan forgiveness program and related funding is transferred from the North Dakota Un iversity 
System to the Superintendent of Publ ic I nstruction . 
6 Funding is added for Microsoft Office 365 l icense expenses . 
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7 Funding for operating expenses is reduced . 

8 Funding for integrated formula payments is adjusted as fol lows : 

Base budget - I ntegrated formula payments 
Adds funding fo r integrated formula 

payments to replace one-t ime funding 
provided from the foundation aid 
stabi l ization fund during the 201 7- 1 9  
b ienn ium 

I ncreases funds avai lable from the state 
tuit ion fund 

Adds funding for cost-to-conti nue integrated 
formula payments 

Adds funding to p rovide a 2 percent increase 
i n  the per pupi l  payment in  the 1 st year of 
the b ienn ium and a 3 percent i ncrease in 
the per pupi l  payment i n  the 2nd year of 
the b ienn ium 

General 
Fund 

$ 1 ,334,657 ,258 
1 85 ,000,000 

(74,2 1 7, 095) 

53,625,374 

72,760,971 

Adds funding to increase formula maximum 4,331 ,460 
payments by 5 percent each year of the 
b ienn ium 

Reduces funding for savings related to (2 ,031 ,496) 
t ransit ioning school d istricts from min imum 
payments 

Adds funding to transit ion the formula to 36,999,559 
on-t ime funding 

I ncreases funding for adjustments to the 5 ,756,023 
state aid formula that reduce the local 
revenue deduction to 75 percent fo r a l l  
local revenue types 

Total - I ntegrated formula payments $ 1 , 6 1 6 ,882 ,054 

Foundation Aid 
Stabi l ization 

Fund 
$ 1 1 0,000,000 

$ 1 1 0 ,000,000 

State 
Tu it ion 
Fund 

$305,546 ,905 

74 ,2 1 7,095 

Total 
$1 ,750,204, 1 63 

1 85 ,000,000 

53 ,625,374 

72,760,971 

4 ,331 ,460 

(2 ,031 ,496) 

36,999, 559 

5 ,756 ,023 

$379,764,000 $2, 1 06,646 ,054 
9 Funding is increased for special education contract grants to provide a total of $25 mi l l ion from the general fund. 

1 ° Funding for transportation grants is increased to p rovide a total of $55.9 mi l l ion from the general fund .  

1 1  Funding is increased for adult education matching grants to provide a total of $4.4 mi l l ion from the general fund. 
1 2  The early chi ldhood education p rovider grant program, i ncluding $ 1 .5  mi l l ion of general fund authority, is 
transferred from the Department of Commerce to the Superintendent of Publ ic I nstruction .  
1 3 Funding in the transportat ion efficiency l ine i tem is reduced by $3,000 and the remaining funding of $27 ,000 is 
transferred from the transportation efficiency l ine item to the program grant pool .  In addition ,  funding for the program 
grant pool is increased by $579,7 1 1 ,  to provide a total of $2, 1 36 ,7 1 1  from the general fund for the fol lowing 
p rograms: 

Leverag ing the senior year; 
Leadersh ip p rogram;  
Conti nu ing education grants ;  
P reschool continu ing education grants ; 
Cu rricu lum al ignment g rants ; 
Teacher and principal evaluation system grants; 
Family engagement in it iatives ; and 
Transportat ion eff iciency. 

1 4  Funding for passthrough g rants is adjusted as fol lows : 
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Rural art outreach projects 
North Central Counci l for Education Media Services 
Mentoring program 
Global Bridges (Atlantik-Brucke) exchange 
North Dakota Young Entrepreneu r education program 
"We the People" program 
National writ ing projects 
Governor's School p rogram 

Total 
1 5 Federal funds authority fo r grants is increased. 

General  Fund 
Increase 

(Decrease) 
$ 1 0, 000 
( 1 4 ,424) 

75,764 
(200,000) 

0 
40,000 
20,000 
20.000 

($48,660) 

Total General  
Fund 

$360 ,000 
223,576 

2 , 1 25 ,764 
0 

30,000 
50,000 
40,000 
20.000 

$2,849 ,340 

1 6 Funding for national board certification is reduced to p rovide a total of $ 1 08,000 from the general fund.  

1 7  One-t ime funding is added to rewrite the state school aid formula .  

Th is amendment also: 
Adds a section to al low the Superintendent of Publ ic Instruction to transfer up  to $4 mi l l ion from the integrated 
formu la payments l ine item to the grants - special education l ine item to provide funding for 201 7- 1 9  b iennium 
special education contract expenditu res in excess of the 20 1 7- 1 9  b ienn ium special education contract 
appropriation. 
Adds a section to provide if funds appropriated to the Superintendent of Publ ic I nstruction in  the grants -
special education l ine item for special education contract grants in the 201 9-2 1 b ienn ium are not sufficient to 
meet special education contract obligations, the Superintendent must request supplemental funding from the 
67th Leg islative Assembly. 
Adds a section to p rovide the statutory changes necessary to transfer the admin istration of the teacher loan 
forgiveness program from the State Board of Higher Education to the Superintendent of Publ ic I nstruct ion. 
Adds a section to provide the statutory changes to increase the Superintendent of Pub lic I nstruction's salary. 
The Superintendent's annual salary wou ld increase from the current level of $ 1 20,4 1 O to $ 1 22 , 8 1 8 ,  effective 
Ju ly 1 ,  20 1 9 , and to $ 1 26 ,503 , effective Ju ly 1 ,  2020, to reflect the 2 and 3 percent salary increase. 
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Adds sections to p rovide the statutory changes necessary to transfer the early ch i ldhood service p rovider grant 
program from the Department of Commerce to the Superintendent of Publ ic I nstruction . 
Adds a section to declare the authorization to transfer funding from the integrated formu la payments l ine item 
to the grant - special education line item for the 201 7- 1 9  b iennium an emergency. 

Senate Bi ll No. 201 3 - State Library - Senate Action 

Salaries and wages 
Operating expenses 
Grants 

Total all funds 
Less estimated income 
General fund 

FTE 

Base 
Budget 
$4, 1 52,758 
1 ,604,075 
2 , 1 09,028 

$7,865,861 
2 ,247,560 

$5,61 8,301 

28 .75 

Senate 
Changes 

$ 1 1 5 ,434 
1 7 ,842 

1 24 ,500 

$257 ,776 
1 1 9 ,886 

$1 37,890 

(1 DO) 

Senate 
Version 
$4,268 , 1 92 

1 ,621 ,9 1 7  
2 ,233 ,528 

$8 , 1 23 ,637 
2 ,367 ,446 

$5,756 , 1 9 1  

27.75 
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Department 250 - State Library - Detail of Senate Changes 

Adjusts Adds Funding Removes 2 Decreases 
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Adds Funding 

Salaries and wages 
Operating expenses 
Grants 

Total all funds 
Less estimated income 
General fund 

FTE 

Salaries and wages 
Operating expenses 
Grants 

Total al l funds 
Less estimated income 
General fund 

FTE 

Funding for 
Base Payroll 

Changes1 

($28,695) 

($28,695) 
(58,654) 
$29,959 

0.00 

Adds Funding 
for a Youth 

Coding Skills 
Grant1 

$1 24,500 

$1 24,500 
1 24 500 

$0 

0 .00 

for Salary and 
Benefit 

lncreasesi 

$243,766 

$243,766 
28,854 

$2 1 4,91 2 

0.00 

Total Senate 
Changes 

$ 1 1 5 ,434 
1 7 ,842 

1 24,500 

$257,776 
1 1 9  886 

$1 37,890 

( 1 .00' 

1 Funding is adjusted for base payrol l  changes. 

FTE Library 
Associate I 
Positions� 

($280 ,9 15 )  

($280 ,915 )  
0 

($280 ,91 5) 

(2.00) 

Adds 1 FTE 
Librarian I l l  
Position4 

$ 18 1 ,278 

$ 1 8 1 ,278 
0 

$ 1 8 1 ,278 

1 .00 

Funding for 
Operating 
Expenses� 

($4,773) 

($4,773) 
25 1 86 

($29,959) 

0.00 

for Microsoft 
Office 365 
Licensing1 

$22,6 1 5  

$22,6 1 5  
0 

$22 ,6 1 5  

0 .00 

2 The fol lowing funding is added for 201 9-2 1 bienn ium salary adjustments of 2 percent on July 1 ,  20 1 9, and 
3 percent on July 1 ,  2020, and increases in health insurance premiums from $ 1 ,241 to $ 1 ,427 per month: 

Salary increase 
Health insurance increase 
Total 

3 Two FTE l ibrary associate I positions are removed. 

4 One FTE l ibrarian I l l  position is added. 

5 Funding for operating expenses is adjusted. 

6 Funding is added for Microsoft Office 365 l icense expenses. 

General Fund 
$98,898 
1 1 6.0 1 4  

$2 1 4,9 1 2 

7 Federal funding authority is added for a youth coding ski l ls grant. 

Senate Bi ll No. 201 3 - School for the Deaf - Senate Action 

Salaries and wages 
Operating expenses 
Capital assets 
Grants 

Total all funds 
Less estimated income 
General fund 

FTE 

Base 
Budget 

$7,588,749 
2 ,026,543 

1 58 ,678 
1 80 000 

$9,953,970 
2,465,444 

$7,488,526 

45 .61 

Senate 
Changes 

$432 ,098 
(320 ,957) 

270,000 
/1 40 ODO) 

$241 , 1 4 1  
231 ,752 
$9 ,389 

( 1 .00) 

Senate 
Version 
$8,020,847 

1 ,705,586 
428,678 
40 000 

$ 10 , 1 95 , 1 1 1  
2,697 , 1 96 

$7,497,91 5  

44.61 

Page No . 1 2  

Other Funds 
$ 1 1 ,006 

1 7.848 
$28,854 

Tota l  
$ 1 09,904 

1 33.862 
$243,766 
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Department 252 - School for the Deaf - Detai l  of Senate Changes 

Restores an 
Undesignated 
Position and 

Adjusts Adds Funding Increases Increases 
Funding for for Salary and Removes Adds Adult Funding for Funding for 
Base Payroll Benefit Undesignated Services Salaries and Temporary 

Changes1 Increases• Positions' Position! Wages1 Salaries� 
Salaries and wages ($222,852) $440 ,955 ($31 7,654) $1 59,996 $200,000 $27,500 
Operating expenses 
Capital assets 
Grants 

Total a l l  funds ($222,852) $440 ,955 ($3 17 ,654) $ 1 59,996 $200,000 $27,500 
Less estimated income 70,593 24,620 0 1 59 ,996 0 27,500 
General fund ($293,445) $41 6 ,335 ($31 7,654) $0 $200,000 $0 

FTE ( 1 .00) 0.00 (2.00) 1 .00 1 .00 0 .00 

Increases 
Adds Funding Funding for 

Increases for Interactive Audiology and Decreases Decreases 
Funding for Information Increases Speech Funding for Funding for 

Teacher Technology Funding for Contract Operating Interpreter 
Salaries1 Equipmentl Mealsi Costs!.!! Expenses11 Grants1< 

Salaries and wages $ 144 , 1 53 
Operating expenses $1 5,000 $ 1 0 ,000 $20,000 ($365 ,957) 
Capital assets 
Grants ($1 40,000) 

Total al l funds $ 144 , 153 $ 1 5,000 $ 1 0 ,000 $20,000 ($365,957) ($1 40,000) 
Less estimated income 0 1 5 ,000 1 0 ,000 20,000 (365,957) 0 
General fund $ 144 , 153 $0 $0 $0 $0 ($1 40,000) 

FTE 0.00 0.00 0.00 0.00 0.00 0 .00 

Adds One- Adds One-
Time Funding T ime Funding 

for a for 
Dishwashing Extraordinary Total Senate 

Unit11 Repairs!! Changes 
Salaries and wages $432 ,098 
Operating expenses (320,957) 
Capital assets $20 ,000 $250 ,000 270,000 
Grants ( 1 40 ,000 

Total all funds $20 ,000 $250 ,000 $241 , 1 41 
Less estimated income 20,000 250,000 231 ,752 
General fund $0 $0 $9 ,389 

FTE 0.00 0.00 (1 .00) 

1 One FTE position is removed and funding is adjusted for base payrol l  changes. 

2 The fol lowing funding is added for 20 1 9-2 1 b ienn ium salary adjustments of 2 percent on July 1 ,  20 1 9 , and 
3 percent on Ju ly 1 ,  2020 , and increases in health insurance p remiums from $ 1 ,241 to $ 1 ,427 per month: 

Salary increase 
Health insu rance increase 
Total 

3 Two FTE undesignated positions are removed . 

4 One FTE adult services position is added. 

General Fund 
$ 1 94,480 

22 1 ,855 
$41 6 ,335 

Other Funds 
$9,985 
1 4,635 

$24,620 

Total  
$204,465 

236,490 
$440, 955 

5 One FTE undesignated position is restored and funding is increased for sala ries and wages . 
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6 Funding for temporary salaries is increased.  
7 Funding for teacher salaries is increased . 

8 Funding is added for interactive information technology equipment. 

9 Funding for meals is increased. 

1 ° Funding for audiology and speech contract costs is increased.  

1 1  Funding fo r operating expenses is reduced. 

12 Funding for interpreter g rants to state col leges and un iversities is reduced to provide a total of $40,000 from the 
general fund. A section is added to p rovide that the $40,000 from the general fund is for a grants program to assist 
institutions under the control of the State Board of H igher Education with the cost of interpreters and real-time 
captioning for students who are deaf or hearing impaired for the 201 9-2 1 bienn ium. This funding is not subject to 
North Dakota Centu ry Code Section 54-44. 1 - 1 1 .  In addit ion, the section requi res the School for the Deaf develop a 
formula for distribution of the funds based on a un iform hou rly reimbursement and may not distribute more than 
50 percent of the amount appropriated during the 1 st year of the bienn ium. If any grant funding remains 
undistributed at the end of the bienn ium,  the School for the Deaf may provide additional prorated grants to 
institutions that during the b ienn ium incurred hourly expenses in excess of the formula re imbursement level .  The 
Legislative Assembly has a l lowed the School for the Deaf to continue unused funding provided for interpreter grants 
in previous b ienniums, resu lt ing in $209, 1 1 5  of total carryover funding for a total of $389 , 1 1 5  for inte rpreter grants 
during the 201 7- 1 9  b iennium .  

1 3  One-time funding fo r  a d ishwashing un it i s  added. 

14  One-time funding is added for extraordinary repairs to the Smith Bui lding related to the master faci l ity plan. 

Senate Bi ll No. 201 3 - Vision Services - School for the Blind - Senate Action 

Salaries and wages 
Operating expenses 
Capital assets 

Total all funds 
Less estimated income 
General fund 

FTE 

Base 
Budget 
$4,660,995 

773,206 
39 , 1 92 

$5,473,393 
1 ,079 ,247 

$4,394, 1 46 

28.50 

Senate 
Changes 

$253 ,761 
42 ,6 1 5  

260,500 

$556 ,876 
25 1 ,746 

$305 , 1 30 

/0.60) 

Senate 
Version 
$4,9 1 4 ,756 

81 5,821 
299,692 

$6,030 ,269 
1 ,330,993 

$4,699 ,276 

27.90 

Department 253 - Vision Services - School for the Blind - Detail of Senate Changes 

Adjusts Adds Funding Increases Adjusts Adds Funding 
Funding for for Salary and Funding for Funding for for Microsoft 
Base Payroll Benefit Removes a .6 Teacher Operating Office 365 

Changes1 Increases• FTE Position• Salaries! Expenses' Licensing§ 

Salaries and wages ($22,329) $261 ,589 ($1 04,702) $ 1 1 9 ,203 
Operating expenses $22,6 1 5  
Capital assets 

Total all funds ($22,329) $26 1 ,589 ($1 04,702) $ 1 1 9 ,203 $0 $22,6 1 5  
Less estimated income (2 1 ,389) 1 0  420 (31 ,633) 0 (939) 1 4 ,787 
General fund ($940) $25 1 , 1 69 ($73,069) $ 1 1 9 ,203 $939 $7,828 

FTE 0.00 0 .00 (0 .60) 0.00 0.00 0.00 
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Adds One- One-Time 
Time Funding Funding is 
for Adaptive Added for 
Technology Capital Total Senate 
Equipment1 Improvements! Changes 

Salaries and wages $253,761 
Operating expenses $20,000 42,6 1 5  
Capital assets $260,500 260 500 

Total al l funds $20,000 $260 ,500 $556 ,876 
Less estimated income 20,000 260,500 251 ,746 
General fund $0 $0 $305 , 1 30 

FTE 0.00 0 .00 (0 .60) 

1 Funding is adjusted for base payroll changes. 

2 The following funding is added for 201 9-2 1 b ienn ium salary adjustments of 2 percent on July 1 ,  20 1 9 , and 
3 percent on July 1 ,  2020, and increases in health i nsurance premiums from $ 1 ,241 to $ 1 ,427 per month: 

Salary increase 
Health insurance increase 
Total 

3 A .6 FTE position is removed. 

4 Funding for teacher salaries is increased . 

5 The funding source for operating expenses is adjusted. 

6 Funding is added for Microsoft Office 365 l icense expenses. 
7 One-time funding is added for adaptive technology equipment. 

General Fund 
$1 24,044 

1 27,1 25 
$251 , 1 69 

Other Funds 
$3,683 

6,737 
$1 0,420 

Total 
$1 27 ,727 

1 33,862 
$261 ,589 

8 One-time funding is added for capital improvements,  i ncluding roof repai r, garage door replacement, gym floor 
replacement, dai ly l iv ing ski l ls room and south wing restroom remodels, glycol i nstal lat ion, sprinkler heads, and 
carpeting . 
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Prepared for the House Appropriations Committee 

Department 201 - Department of Public Instruction 
Senate Bill N o. 2013 

E xecut1ve Budget Comparison to Prior Biennium A ,ppropriatlons 
FTE Positions General Fund Other Funds 

201 9-21 Executive Budget 88.75 $ 1 ,547,496,484 $937,489 ,392 
201 7- 1 9  Leg islative Appropriations1 91 .75 1 435,601 ,984 897 ,547 065 
I ncrease (Decrease) (3.00) $1 1 1 ,894 ,500 $39 ,942 ,327 

Total 
$2,484,985 ,876 
2 ,333 , 1 49,049 
$ 15 1 ,836,827 

1The 201 7- 1 9 bienn ium agency appropriation amounts have not been adjusted for carryover authority made avai lable to 
increase the program grant pool ($700 ,71 1 )  or for addit ional special funds authority ($ 1 8 ,000,000) result ing from Emergency 
Commission action durina the 201 7- 1 9  bienn ium. 

On and  One-Time General Fund  A 
Ongoing General Fund 

A ro riation 
One-Tim e  General  

Fund A ro riation 
201 9-21 Executive Budget 
201 7- 1 9 Leg islative Appropriations 
I ncrease Decrease 

Agency Funding 

$1 ,544 , 1 71 ,484 
1 ,435,601 ,984 
$ 1 08 ,569,500 

$2,000 .---------------------, 
FTE Positions 

1 02.00 
$1 ,800 +"--'-'-'-"""-"-'-------"-=..:..:..:....:-------------1 1 00.00 

99.75 --

$3 ,325,000 
0 

$3 ,325,000 

99.75 -

Total General Fund 
A ro riation 

$1 ,547,496,484 
1 ,435,601 ,984 
$1 1 1 ,894,500 

$1 ,600 
$1 ,400 

98.00 
96.00 
94.00 
92.00 
90.00 
88.00 
86.00 
84.00 
82.00 

_g $1 ,200 
i $1 ,000 

$800 
$600 
$400 
$200 

$0 
201 3-1 5 201 5-1 7 201 7-1 9 

• General Fund COther Funds 

201 9-2 1  
Executive 

Budget 

,91 .75 

-........... 88.75 

� 

201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget 

E xecu 1ve u 1ge f B d t C  ompar1son t B 0 ase L eve 
General  Fund Other Funds Total 

201 9-21 Executive Budget $1 ,547,496 ,484 $937,489,392 $2 ,484,985,876 
201 9-2 1 Base Level 1 ,435 ,601 ,984 705,727 ,065 2 , 14 1 ,329 ,049 
I ncrease (Decrease) $1 1 1 ,894,500 $231 ,762,327 $343,656 ,827 

First House Action 
Attached is a comparison worksheet detai l ing first house changes to  base level funding and the executive budget. 

Executive Budget High l ights 
(With F irst House Changes in  Bold) 

General  Fund 
-alaries and wages 

1 .  Adds funding for state employee salary and benefit increases , of 
which $746,887 is for salary increases , $351 ,436 is for health 
insurance increases, and $91 ,436 is for retirement contribution 
i ncreases. The Senate added funding for salary adjustments 
of 2 percent for the 1 st year and 3 percent in the 2nd year and 
increases i n  hea lth i nsurance premiums from $1 ,241 to 
$1 ,427 per m onth. The Senate did not add funding for 
reti rement contribution  increases. 

$402 ,089 

Other Funds Total 

$787,670 $1 , 1 89 ,759 

March 4, 201 9 



2. Adjusts base payro l l .  
3 .  Removes 4 FTE positions,  inc lud ing 1 assistant superintendent 

position ,  1 computer network special ist position ,  1 education 
program administrator position ,  and 1 administrative assistant I l l  
position from base budget. 

4.  Adds 1 FTE d ivision manager position .  
Operating expenses 

5 . Transfers the teacher shortage loan forgiveness program from 
the North Dakota U niversity System.  

6 .  Adds funding to transfer the state funded component of the 
federal Qual ity Rating  and Improvement System from the 
Department of Human Services,. The Senate did not add 
funding to transfer the state funded component of the 
federal Qual i ty Rating and Improvement System from the 
Department of Human Services. 

7. Adds funding for Microsoft Office 365 l icensing expenses. 
8 .  Reduces operating expenses. 
9 . Adds one-time funding for cybersecurity education for teachers. 

The Senate d id not add funding for cybersecurity education 
for teachers. 

1 O .  Adds one-time funding to rewrite the state aid formula to provide 
on-time funding .  

1 1 .  Adds one-time funding to review the state's foreign language 
standards. The Senate d id not add funding to review the 
state's foreign language standards. 

Integrated Formula Grants 

($ 1 , 1 1 8 , 1 79) 
($583,930) 

$272 ,692 

$2 , 1 03 ,393 

$1 50 ,000 

$1 6 ,343 
($277,748) 
$3,000 ,000 

$200 ,000 

$ 1 25 ,000 

1 2 . I ncreases funding for cost-to-continue state school aid. The $52,295 ,837 
Senate added $53,625,374 for the cost-to-conti nue state 
school aid due to a change in  how the department calculates 
the average dai ly membership for special education 
prekindergarten students. 

1 3. Adds funding to provide a 2 percent increase in the per pupi l  $61 ,962 ,987 
payment each year of the bienn ium.  The Senate added 
$82,848,454 to provide increases in the per pupi l  payment 
rate of 2 percent in the 1 st year and 3 percent in the 2nd year 
of the bienn ium,  increased the formula maximum payments 
5 percent each year of the bienn ium,  and reduced the local 
revenue deduction to 75 percent for all local revenue types. 

1 4 . Reduces funding for savings related to transitioning school ($ 1 4 ,004 ,083) 
d istricts from min imum payments beginn ing in  the 1 st year of the 
bienn ium. The Senate provided for transitioning school 
districts from the min imum payments in the 2nd year of the 
biennium for a savings of $2,031 ,496. 

1 5 . Reduces fund ing for savings related to removing new property ($8 ,892 ,3 1 6) 
from the 1 2  percent l imitation on property tax increases.  The 
Senate did not inc lude this change to the state school aid 
formula. 

1 6 . Adds funding for integrated formula payments to replace $1 85 ,000 ,000 
one-time funding provided from the foundation aid stabi l ization 
fund during the 201 7- 1 9 bienn ium.  

1 7 . Adjusts the funding source for i ntegrated formu la payments to ($1 22,78 1 ,065) 
increase funding from the foundation aid stabi l ization fund to 
provide a total of $232 .8 mi l l ion .  The Senate did not include 
this increase in funding from the foundation aid stabi l ization 
fund. 

1 8 . Adjusts the funding source for i ntegrated formula payments to ($74,21 7 ,095) 
increase funding from the state tuit ion fund/common schools trust 
fund to provide a total of $379 .7 mi l l ion .  

1 9 . Adds one-time funding to transition to blended on-time funding. $24, 1 35 ,735 
The Senate provided $36,999,559 for ful l  on-time funding in  
the 2nd year of the biennium. 

2 

$ 1 , 1 1 6 ,589 

($ 1 03 ,046) 

$0 

$0 

$0 

$47, 1 45 

($84 , 1 9 1 )  
$0 

$0 

$0 

$0 

$0 

$0 

$0 

$ 1 22,78 1 ,065 

$74,21 7 ,095 

$0 

($1 ,590. 
($686,976) 

$272,692 

$2 , 1 03 ,393 

$ 1 50 ,000 

$63,488 
($36 1 ,939) 
$3,000 ,000 

$200 ,000 

$ 1 25 ,000 

$52 ,295 ,83 

$61 ,962,987 

($ 1 4 ,004 ,083) 

($8 ,892 ,3 1 6) 

$ 1 85 ,000 ,000 

$0 

$0 

$24, 1 35 ,735 



pecial Education Grants 
20. Increases funding for special education contract grants to provide 

a total of $25 million from the general fund. 
Transportation Grants 

21. The base budget includes $55.4 million from the general fund for 
transportation grants. The executive budget recommendation did 
not adjust the transportation grants line item . The Senate 
increased funding for transportation  grants by $500,000 to 
provide a total of $55,900,000 from the general fund. 

Program Grants 
22. Increases funding for adult education matching grants to provide 

a total of $4.1 million from the general fund. The Senate 
increased fund ing for adult education matchi ng grants by 
$1 .3  mi l l ion to provide a total of $4.4 mil l ion from the general 
fund. 

23. Transfers $1.5 million of general fund authority for early 
childhood education provider grants from Department of 
Commerce to the Department of Public Instruction (DPI) and 
increases funding to provide a total of $3 million from the general 
fund. The Senate transferred $ 1 .5 m i l l ion of general fund 
authority for early ch i ldhood education provider grants from 
the Department of Commerce to DPI ,  but did not provide a 
funding increase. 

24 . Increases funding for a program grant pool to provide a total of 
$1,809,711 from the general fund. The Senate reduced funding 
for the transportation  efficiency l i ne item by $3,000 and 

• 
transferred the rema in ing  fund ing of $27,000 from the 
transportation  efficiency l ine  item to the program grant pool .  

, I n  addition,  the Senate increased funding for the program 
grant pool by $579,71 1 ,  to provide a total of $2,1 36,71 1 from 
the general  fund for various programs. 

Passthrough Grants 
25. Decreases funding for general fund passthrough grants as 

follows: 
General  

Fund Total 
I ncrease General 

(Decrease) Fund 
Rural art outreach projects ($2 1 , 2 1 1 )  $328,789 
North Central Counci l  for ( 1 4 ,424) 223 ,576 

Education Med ia Services 
Mentoring program ( 1 24,236) 1 , 925,764 
Global Bridges (Atlantik-Brucke) (200,000) 0 

exchange 
North Dakota Young 0 30,000 

Entrepreneur education 
program 

'We the People" program 0 1 0 ,000 
National writ ing projects 0 20,000 
Total qenera l fund ($359, 871 ) $2 ,538, 1 29 

The Senate reduced funding for various general fund 
passthrough grants by $48,660.  

Other Grants 
26. Increases federal funds authority for grants. 

owerSchool 
27. Reduces funding for PowerSchool and transfers administration 

of the program to the Information Technology Department. The 
Senate d id  not reduce funding for PowerSchool or transfer 
admi nistration of the program to the Information Technology 
Department. 

Transportation Efficiency 

3 

$5,700,000 $0 $5,700,000 

$0 $0 $0 

$1,000,000 $0 $1,000,000 

$3,000,000 $0 $3,000,000 

$279,711 $0 $279,711 

($359,871) $0 ($359,87 1 )  

$0 $33,000,000 $33,000,000 

($5,500,000) $0 ($5,500,000) 



28. Reduces fund ing for transportation  efficiency to provide a total of 
$27 ,000. The Senate reduced funding for the transportation 
efficiency l ine item by $3 ,000 and transferred the remain ing 
funding of $27,000 from the transportation  efficiency l i ne 
item to the program grant pool .  

National Board Certification 
29. Reduces fund ing for national  board certification to  provide a total 

of $ 1 08 ,000. 

($3 ,000) 

($ 1 2 ,000) 

Other Sections in Senate Bill No. 2013 

$0 ($3,000. 

$0 ($ 1 2 ,000) 

Tuition apportionment - Section 3 provides that any money avai lable i n  the state tuition fund  in excess of the $379,764 ,000 
appropriated i n  Section 1 of the b i l l  is  appropriated to DPI for d istribut ion to school d istricts. 

Foundation aid stabi l ization fund - Section 4 identifies $1 1 0  mi l l ion of estimated income provided for i ntegrated formula 
payments in  Section 1 of  the b i l l  i s  provided from the foundation aid stab i l ization fund .  

Special education grants - Fund ing transfer exemption - Section 5 a l lows the Superintendent of  Publ ic Instruction to  transfer 
up to $4 mi l l ion from the i ntegrated formula payments l i ne item to the grants - special education  l ine i tem during the 201 7- 1 9 
biennium to provide fund ing for 201 7-1 9 b ienn ium special education contract expend itures i n  excess of the 20 1 7- 1 9 b ienn ium 
special education contract appropriation .  

Payments for 201 7-1 9 bienn ium specia l  education contract services - Section 6 provides that DP I  may use money 
appropriated for integrated formu la  payments and special education contracts for the 201 9-2 1 b ienn ium to pay cla ims due during 
the 201 7- 1 9 bienn ium,  but  not fi led with the department unt i l  the 201 9-2 1 bienn i um .  To be reimbursed under th is  section ,  cla ims 
must be properly supported and fi led with the Superintendent of  Pub l ic  I nstruct ion by June  30, 2020. 

Special  education grants defic iency authorization - Section 7 provides if funds appropriated to the S uperintendent of Publ ic 
Instruction i n  the grants - special education l ine i tem for special education contract g rants i n  the 201 9-2 1 bienn ium are not 
sufficient to meet special education contract obl igations,  the Superintendent m ust request supplemental funding from the 
67th Legislative Assembly. 

• 
Gifted and talented program funding and Medicaid m atching grants - Sect ion 8 provides that DP I  use $800,000 of th 
201 9-21 legislative appropriation for i ntegrated formula payments for reim bursing  school d istricts or  specia l  education un its for "' 
gifted and talented programs. The department is to encourage cooperative efforts for g ifted and talented programs among school 
d istricts and special education un its . The section also provides state school a id payments for special education must be red uced 
by the amount of matching funds requ i red to be paid by school d istricts or special educatio n  un its for students participating  i n  
the Medicaid program.  Special education funds equal t o  the amount o f  t he  match ing funds requ i red to  be paid by  t he  school 
d istrict or special education un it m ust be paid by DPI to the Department of Human Services on  behalf of the school d istrict or 
un it. 

Transportation grants - Section 9 requ i res DP I  to d istribute transportat ion aid for the 201 9-2 1 b ienn ium based on the state 
transportation formula as it existed on June 30, 2001 , except that the department is  to provide reimbursement at the rate of: 

• $ 1 .09 per m i le for schoolbuses having a capacity of 1 O or more passengers .  
• $0 .5 1  per m i le for veh icles having a capacity of n ine or fewer passengers. 
• $0.50 per mi le round trip  for fam i ly transportation of a student with a disabi l ity whose ind iv idual ized education program plan 

requ i res that the student attend a school outside the student's school d istrict of residence. 
• $0.50 per mi le one way for fam i ly transportation if the student l ives more than 2 m i les from the publ ic school the student 

attends. 
• $0.29 per student for each one-way trip .  

Continu ing education grants - Section  10 provides,  of  the $9 ,61 6 ,7 1 1 appropriated i n  the grants - program grants l ine item ,  
$2, 1 32 ,7 1 1 i s  made avai lable for a program grant pool which includes fund ing for continu ing  education grants. The sect ion 
provides for the d istri bution of up  to $ 1 25,000 from the grants - other g rants l ine item for continu ing  education grants . Grant 
awards are in  amounts up to $ 1 ,200 per el ig ib le recipient and any fund ing remain ing after grants have been awarded to al l  
e l ig ible recipients must be d istributed to school d istricts as add itional per-student payments based on  latest average dai ly 
membership .  

Passthrough grants - Section 1 1  requ i res the Superintendent of Publ ic Instruction determ ine  the manner i n  which fund ing is 
d istributed for certain  grants i n  the g rants - passthrough grants l ine item.  Grantees, as a condit ion of receiv ing the grant, are 
required to establ ish performance measures to be reviewed by the Superintendent and report to the Superintendent regard i n ,  
performance based on the  measures before October 1 ,  2020. The Superintendent must provide a report to  the  67th Legislativ 
Assembly regard ing the performance measures establ ished for each g rantee and whether the g rantee met performance 
expectations. 

Regional education association grants - Section 1 2  provides for the distri bution of up to $500 ,000 from the i ntegrated formu la  
payments l i ne  item for the purpose of  provid ing annua l  grants to  regional education  associations during the 201 9-2 1 bienn i u m .  

I nd i rect cost al location - Section 1 3  provides that, notwithstanding North Dakota Century Code Section 54-44 . 1 - 1 5 ,  DP I  may 
deposit ind irect cost recoveries i n  i ts operating account. Section 54-44 . 1 - 1 5 otherwise provides that ind i rect cost recoveries be 
deposited i n  the general fund.  
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Teacher loan forgiveness program transfer - Section 1 6  includes the statutory changes necessary to transfer the 
dmin istration of the teacher loan forgiveness program from the State Board of Higher Education to the Superintendent of Publ ic 

Instruction .  
Salary of the Superintendent of Publ ic  Instruction - Section 17  provides the statutory changes to i ncrease the Superintendent 
of Publ ic I nstruction's salary .  The Superintendent's annual salary would increase from the current level of $1 20,4 10  to $ 1 22,8 1 8 ,  
effective Ju ly 1 ,  201 9, and to $ 1 26,503, effective Ju ly 1 ,  2020, to reflect salary adjustments of 2 percent for the 1 st year and 
3 percent i n  the 2nd year of the 201 9-21 bienn ium. 
Early chi ldhood education - Sections 1 8 , 1 9, and 20 provide the statutory changes necessary to transfer the early chi ldhood 
service provider g rant program from the Department of Commerce to the Superintendent of Publ ic I nstruction .  
Emergency - Section 2 1  declares Section 5 ,  relating to transfer authority between various l ine items during the 201 7-1 9 
b ienn ium, an emergency measure. 

Continuing Appropriations 
Instructional materia ls revolving printing fund - Section 1 5 . 1 -03-03 - The fund is used for revenues and expenses associated 
with distributing instructional materials developed and printed by the department. 
Displaced homemaker program - Chapter 1 4-06 . 1  - The fund is used to provide counsel ing ,  guidance, job readiness train ing, 
and services for displaced homemakers. 

Deficiency Appropriation 
There is currently no deficiency appropriation for this agency. However, DPI  anticipates special education claims wi l l  exceed 
funding appropriated in the grants - special education l ine item for the 201 7-1 9 biennium by as much as $5 mi l l ion . The executive 
budget recommendation ,  i n  Section 1 4, would provide if any funding appropriated to the Superintendent of Publ ic I nstruction for 
i ntegrated formula payments to school d istricts remains after payment of al l  statutory payment obl igations imposed for the 
201 7-1 9 biennium,  the Superi ntendent must first use the remaining funds to pay any state obl igations in  excess of the amount 
appropriated for specia l  education contracts for the 201 7-1 9 bienn ium. The Superintendent has estimated excess funding 
appropriated from the genera l  fund for the 201 7-1 9 biennium may total $ 1 8  mi l l ion for the 201 7-1 9 bienn ium.  The Senate, in 
Section 5 of Senate Bil l  No.  201 3 ,  a l lows the Superintendent to transfer up to $4 m i l l ion from the integrated formula 
payments l ine item to the grants - special education l ine item during the 201 7-1 9 biennium to provide funding for 

0 1 7-1 9 bienn ium specia l  education contract expenditures in  excess of the 201 7-1 9 biennium special education 
· contract appropriation.  

Significant Audit Findings 
The operational audit of DP I  for the bienn ium ended June 30, 201 7, identified one audit find ing related overspending federal 
funds in  the other g rants l i ne item.  The department has increased its budget request related to federal funds. 
The single audit of DPI recommended DP I :  

• Comply with Federa l  requ i rements by keeping proper support documentation for the Report of Chi ldren and Youth with 
Disabi l it ies Receiving Specia l  Education Under Part B of the I nd ividuals With Disabi l it ies Education Act; 

• I nform private schools of the abi l ity to apply for Twenty-First Century Community Learn ing Centers funds and keep the 
documentation associated with that correspondence; 

• Complete subrecipient risk assessments as required; 
• Monitor subrecip ients to ensure that private and publ ic schools receive funds on an equitable basis; 
• Ensure that subreci p ients are made aware of a l l  requ ired grant award information; and 
• Ensure that documentation kept for subrecipient monitoring is completed and that notations or approval be included on 

the subrecipient quarterly reports to demonstrate that they have been reviewed . 

Major Related Legislation 
House Bi l l  No. 1 088 - Repeals the requirement of DP I  to purchase and distribute automated external defibri l lators . 
House Bi l l  No.  1 365 - Reduces the percentage of local revenue deducted in the state school aid formula from 75 and 
1 00 percent of various local revenue types to 75 percent of a l l  revenue types deducted . In addition ,  prior to deducting 75 percent 
of the revenue from total state school a id ,  the bi l l  excludes the amount of revenue proportionate to the number of mi l ls levied in 
the previous calendar year by the school d istrict for s inking and interest relative to the total mi l ls levied in the previous calendar 
year by the school d istrict. In add ition ,  the bi l l changes the amount deducted for property taxes i n  the state school aid formula. 
House Bil l  No. 1 429 - Transfers the teacher loan forgiveness program from the University System to DPI  and al lows any funding 
remain ing for the program at the end of the 201 7-1 9 biennium to be continued into the 201 9-2 1 bienn ium.  
Senate Bi l l  No.  2025 - Requ i res the Superintendent of Publ ic Instruction to faci l itate an annua l  meeting to review and update 
the statewide prekindergarten through grade twelve education strategic vision. 
Senate Bil l No. 221 4 - Authorizes the Publ ic Finance Authority to issue up to $250 mi l l ion of bonds to support the school 
construction assistance revolving loan fund, increasing the amount avai lable in the fund for low-interest rate loans to school 
d istricts for school construction projects and authorizes the Bank of North Dakota to use up to $5 mi l l ion from the school 
construction assistance revolving loan fund to continue interest rate buydowns on school construction loans held by the Bank. 
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Senate B i l l  No.  2250 - Transfers the early ch i ldhood service provider grant program from the Department of Commerce to th •. 
Superintendent of Pub l ic  I nstruction .  

Senate B i l l  N o .  2265 - Provides for K- 1 2  funding formula pol icy changes includ ing :  on-time  fund ing ;  i ncreases i n  t h e  per pup i l  
rate of  2 percent i n  the 1 st year of the bienn ium and 3 percent i n  the 2nd year of the bienn ium ;  reductions i n  the formu la transition  
m in imum;  increases i n  the transit ion maximum;  and changes to the deduction of  a l l  i n  l ieu of revenue  i n  the formula to  75 percent. 
The b i l l  also provides appropriations of $3 m i l l ion from the foundation aid stabi l ization fund  to D P I  for rap id enrol lment grants i n  
the 1 st year o f  the bienn ium and  o f  $200,000 from the general fund to  the Department of Commerce for research-based l iteracy 
intervention .  

Senate B i l l  No.  2300 - Provides an  appropriation of  $ 1 .3  m i l l ion from the general  fund  to the Department of H uman Services for 
grants to school d istricts to address student behavioral health needs. 

• 

• 
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Department of Publ ic  I nstruction - Budget No. 201 
Senate B i l l  No. 201 3 
Base Level Funding Changes 

• 
Executive Budget Recommendation 

201 9-21 Biennium Base Level 

201 9-21 Ongoing Funding Changes 
Base payrol l  changes 
Salary increase 
Health insurance increase 
Retirement contribution increase 
Removes 4 FTE positions 
Adds 1 FTE division manager position 
Transfers the teacher shortage loan 
forg iveness program from the North Dakota 
University System 

Adds funding to transfer the state funded 
component of the federal Quality Rating and 
Improvement System from the Department of 
Human Services 

Adds funding for Microsoft Office 365 licensing 
expenses 
Reduces operating expenses 
Increases funding for cost-to-continue state 
school aid 
Adds funding to provide a 2 percent increase in 
the per pupi l  payment each year of the 
biennium 

Adds funding to provide an additional 1 percent 
increase in the integrated formula payment in 
the second year of the biennium 

Adds funding to Increase formula maximum 
payments 5 percent each year of the biennium 

Reduces funding for savings related to 
transitioning school districts from minimum 
payments 

FTE 
Position 

91 .75 

(4.00) 
1 .00 

General 
Fund 

$1 ,435,601 ,984 

($1 , 1 1 8 , 1 79) 
252,41 7 
1 1 8,771 
30,901 

(583,930) 
272,692 

2 , 1 03,393 

1 50,000 

1 6 ,343 

(277,748) 
52,295,837 

57,638,829 

4,324, 1 58 

( 1 4,004,083) 

Other 
Funds 

$705,727,065 

$1 , 1 1 6 ,589 
494,470 
232,665 

60,535 
( 1 03,046) 

47, 1 45 

(84, 1 9 1 )  

Total 
$2, 1 41 , 329,049 

($1 ,590) 
746,887 
351 ,436 

91 ,436 
(686,976) 
272,692 

2 , 1 03,393 

1 50 ,000 

63,488 

(361 ,939) 
52,295,837 

57,638,829 

0 

4,324, 1 58 

( 1 4,004,083) 

FTE 
Position 

91 .75 

(4.00) 
1 .00 

Senate Version 

General Fund 
$1 ,435,601 , 984 

($1 , 1 1 8, 1 79) 
1 66,771 
1 29 ,656 

(583,930) 
272,692 

2 , 1 03,393 

1 6, 343 

(277,748) 
53,625,374 

61 , 962,987 

1 0,797,984 

4,331 ,460 

(2 ,031 ,496) 

Other Funds 
$705,727,065 

$ 1 , 1 1 6, 589 
336,409 
285 ,3 1 8  

( 1 03,046) 

47, 1 45 

(84 , 1 9 1 )  

Total 
$2, 1 4 1 , 329 ,049 

($1 , 590) 
503 , 1 80 
4 1 4 ,974 

0 
(686,976) 
272,692 

2 , 1 03,393 

0 

63,488 

(361 , 939) 
53,625,374 

6 1 , 962,987 

1 0,797,984 

4 ,331 ,460 

(2,031 ,496) 



Reduces funding for savings related to (8,892 ,31 6) {8,892 ,31 6) 0 
removing new property from the 1 2  percent 
l imitation on property tax increases 
Adds funding to trans ition to on-time funding 24, 1 35,735 24, 1 35,735 36,999,559 36,999,559 

Increases funding for adjustments to the state 0 5,756,023 5,756,023 
aid formula that reduce the local revenue 
deduction to 75 percent for al l  local revenue 
types 

Adds funding for integrated formula payments 1 85 ,000 ,000 1 85,000,000 1 85 ,000,000 1 85,000,000 
to replace one-time funding provided from the 
foundation aid stabi l ization fund during the 
201 7-1 9 biennium 
Adjusts the funding source for integrated ( 1 22,781 ,065) 1 22,781 ,065 0 0 
formula payments to increase funding from the 
foundation aid stabi l ization fund 
Adjusts the funding source for integrated (74,2 1 7 ,095) 74 ,21 7,095 0 (74,21 7 ,095) 74,2 1 7,095 0 
formula payments to increase funding from the 
state tuition fund/common schools trust fund 

I ncreases funding for special education contract 5,700,000 5 ,700,000 5,700,000 5,700,000 
grants to provide a total of $25 mil l ion from the 
general fund 
I ncreases funding for transportation grants 0 500,000 500,000 

Increases funding for adult education matching 1 ,000,000 1 ,000,000 1 ,300,000 1 ,300,000 
grants 
Transfers prekindergarten grants from 3,000,000 3 ,000,000 1 ,500,000 1 ,500,000 
Department of Commerce 
Increases funding for a program grant pool 279,71 1 279,71 1 579,71 1 579,71 1 

Decreases funding for general fund (359,871 ) (359,87 1 )  (48,660) (48,660) 
passthrough grants 
Increases federal funds authority for grants 33,000,000 33,000,000 33,000,000 33,000,000 
Reduces and transfers PowerSchool to the (5,500,000) (5 ,500,000) 0 
I nformation Technology Department 

Reduces funding for transportation efficiency {3 ,000) (3,000) (3 ,000) (3,000) 
and transfers the remain ing funding of $27,000 
from the transportation efficiency l ine item to 
the program grant pool 

Reduces funding for national board certification ( 1 2 ,000) ( 1 2 ,000) ( 1 2 ,000) ( 1 2 ,000) 
to provide a total of $ 1 08,000 
Total ongoing funding changes (3.00) $ 1 08,569,500 $231 ,762,327 $340,331 ,827 (3.00) $292,449, 845 $1 08 ,81 5,3 1 9  $401 ,265, 1 64 
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One-time funding items 
Adds one-time funding for cybersecurity 
education for teachers 

Adds one-time funding to rewrite the state aid 
formula 

Adds one-time funding to review the state's 
foreign language standards 
Total one-time funding changes 

Total Changes to Base Level Funding 

201 9-21 Total Funding 

$3,000,000 

200,000 

1 25,000 

0.00 $3,325,000 

(3.00) $1 1 1 ,894,500 

88.75 $1 ,547,496,484 

$3,000,000 

200,000 

1 25,000 

$0 $3,325,000 

$231 ,762,327 $343,656,827 

$937,489,392 $2,484,985,876 

Other Sections for Department of Public Instruction - Budget No. 201 

Salary of the Superintendent of Public 
Instruction 

Tuition apportionment 

Foundation aid stabil ization fund transfer 

Exemption - Funding transfer authorization 

Payments for 201 7-1 9 biennium educational 
services 

Executive Budget Recommendation 
Section 3 would provide the statutory changes to increase the 
Superintendent of Public Instruction's salary. The Superintendent's 
annual salary would increase from the current level of $1 20,41 0 to 
$1 25,226, effective July 1 ,  201 9, and to $1 27,731 , effective July 1 ,  
2020, to reflect the 4 and 2 percent recommended salary increase. 

Section 4 would provide that any money available in the state 
tuition fund in excess of the $379,764,000 appropriated in Section 1 
of the bi l l  is appropriated to DPI for d istribution to school d istricts . 

Section 5 would provide that DPI may use money appropriated for 
integrated formula payments and special education contracts for 
the 201 9-21 biennium to pay claims due during the 201 7-1 9 
biennium, but not filed with the department unti l the 201 9-21 
biennium. 

$200,000 

0.00 $200,000 $0 

(3.00) $292,649,845 $1 08,81 5 ,31 9 

88.75 $1 ,728,251 ,829 $81 4,542,384 

Senate Version 

0 

$200,000 

0 

$200,000 

$401 ,465 , 1 64 

$2,542,794,2 1 3  

Section 1 7  provides the statutory changes to increase the 
Superintendent of Public Instruction's salary. The Superintendent's 
annual salary would increase from the current level of $ 1 20 ,4 1 0  to 
$ 1 22,81 8, effective July 1 ,  201 9, and to $1 26,503, effective Ju ly 1 ,  
2020, to reflect the 2 and 3 percent salary increase. 

Section 3 provides that any money available in  the state tuition 
fund in excess of the $379,764,000 appropriated i n  Section 1 of the 
bill is appropriated to DPI for d istribution to school d istricts. 

Section 4 identifies $1 1 0 ,000,000 included in the estimated income 
l ine of Section 1 is provided from the foundation aid stabi l ization 
fund. 

Section 5 al lows the Superintendent to transfer $4 mi ll ion from the 
integrated formula payments l ine item to the grants - special 
education l ine item to provide funding for 201 7-1 9 bienn ium special 
education contract expenditures in  excess of the 201 7-1 9 bienn ium 
special education contract appropriation. 

Section 6 provides that DPI may use money appropriated for 
integrated formula payments and special education contracts for 
the 201 9-21 biennium to pay claims due during the 201 7-1 9 
bienn ium, but not filed with the department until the 201 9-21 
biennium. Claims related to the 201 7- 19  biennium must be filed by 
June 30, 2020. 



Other Sections for Department of Publ ic I nstruction - Budget No. 201 

Gifted and talented program funding and 
Medicaid matching grants 

Transportation g rants - D istribution 

Regional education association grants 

Continu ing education grants 

Indirect cost al location 

State school aid program 

• 

Executive Budget Recommendation 
Section 6 wou ld provide that DPI use $800,000 of the 201 9-21 
legis lative appropriation for integrated formula payments for 
re imbursing school d istricts or special education un its for g ifted and 
ta lented programs. The department is to encourage cooperative 
efforts for g ifted and talented programs among school d istricts and 
special education un its. The section also provides state school aid 
payments for special education must be reduced by the amount of 
matching funds requ i red to be paid by school d istricts or special 
education un its for students participating in the Medicaid program. 
Special education funds equal to the amount of the matching funds 
requ i red to be paid by the school d istrict or special education un it 
must be paid by DPI to the Department of Human Services on 
behalf of the school d istrict or un it. 

Section 7 would provide for the d istribution of up to $500,000 from 
the integrated formula payments l ine item for the purpose of 
providing annual grants to reg ional education associations during 
the 201 9-21 biennium. 

Section 8 would provide for the d istribution of up to $1 25,000 from 
the grants - other grants l ine item for continu ing education g rants. 
Grant awards are in amounts up to $1 ,200 per eligible recipient and 
any funding remaining after grants have been awarded to all 
el igible recipients must be d istributed to school districts as 
additional per-student payments based on latest average dai ly 
membership. 

Section 9 would provide that, notwithstanding North Dakota Century 
Code Section 54-44 . 1 - 15 ,  DPI may deposit indirect cost recoveries 
in its operating account. Section 54-44. 1 -1 5  otherwise provides that 
indirect cost recoveries be deposited in the general fund. 

Section 12 would provide for changes included in the executive 
recommendation for integrated formu la payments, including a 
2 percent increase in the per-student payment each year of the 
201 9-21 biennium. The current per-student payment rate of $9,646 
would increase to $9,839 for the 201 9-20 academic year and to 
$1 0,036 for the 2020-21 academic year. Changes to the per 
student payment rate require a statutory change and this section 
may be el iminated when the recommendation for integrated formula 
payments is developed by the Leg islative Assembly . 

• 

Senate Version 
Section 8 provides that DPI use $800,000 of the 201 9-2 1 
legislative appropriation for integrated formula payments for 
reimbursing school d istricts or special education un its for gifted and 
ta lented programs. The department is to encourage cooperative 
efforts for g ifted and talented programs among school districts and 
special education un its .  The section also provides state school aid 
payments for special education must be reduced by the amount of 
matching funds required to be paid by school districts or special 
education units for students participating in  the Medicaid program. 
Special education funds equal to the amount of the matching funds 
requ i red to be paid by the school d istrict or special education un it 
must be paid by DPI to the Department of Human Services on 
behalf of  the school d istrict or unit. 

Section 9 provides gu idel ines for the d istribution of transportation 
g rants. 

Section 12 provides for the d istribution of up to $500,000 from the 
integrated formula payments line item for the purpose of provid ing 
annual grants to regional education associations during the 
201 9-2 1 bienn ium. 

Section 10 provides for the d istribution of up to $1 25,000 from the 
grants - program grants line item for continu ing education g rants. 
Grant awards are in amounts up to $1 ,200 per el ig ib le recipient 
and any funding remaining after grants have been awarded to al l 
el igible recipients must be d istributed to school d istricts as 
additional per-student payments based on latest average dai ly 
membership .  

Section 13 provides that, notwithstanding Section 54-44. 1 -1 5 ,  DPI 
may deposit indirect cost recoveries in  i ts operating account. 
Section 54-44. 1 -1 5  otherwise provides that indirect cost recoveries 
be deposited in the general  fund. 

This section was not added by the Senate. Senate amendments to 
the state school aid formula are provided in  Senate Bi l l  No. 2265. 
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• 
Other Sections for Department of Publ ic Instruction - Budget No. 201 

Grants - Passthrough grants d istribution 

Contingent appropriation - Special education 
contracts and Teacher Incentives for 
Leadership in Education (TILE) Program 

Foundation aid stabilization fund transfer 

Teacher loan forg iveness program transfer 

State school aid formula changes 

Early childhood education 

Executive Budget Recommendation 
Section 13 would require no more than one-half of the passthrough 
grants provided to the department may be d istributed during the 1 st 
year of the biennium. 

Section 1 4  would provide if any funding appropriated to the 
Superintendent of Public Instruction for integrated formula 
payments to school districts remains after the Superintendent 
complies with all statutory payment obligations imposed for the 
biennium beginning July 1 ,  201 7, and ending June 30, 201 9, the 
Superintendent shall first use the remaining funds to pay any state 
obligations in excess of the amount appropriated for special 
education contracts for the 201 7-1 9 biennium and second use up to 
$1 0,000,000 of any remain ing funds for the creation of a TILE 
program. Funding provided for the TILE program must be invested 
in professional development, project-based incentives for current 
teachers ,  or career track opportunities for teacher leaders. 

Section 15 would provide for the transfer, on a quarterly basis, a 
total of $232 ,781 ,065 from the foundation aid stabi l ization fund to 
the operating fund of DPI for the purpose of providing integrated 
formula payments during the 201 9-21 biennium. 

Section 16 wou ld include the statutory changes necessary to 
transfer the admin istration of the teacher loan forg iveness program 
from the State Board of Higher Education to the Superintendent of 
Public Instruction. 

Section 17 would provide the statutory changes to the state school 
aid formula included in the executive budget recommendation. 
Statutory changes include: 
• Recalculating the baseline funding of school d istricts in an 
approved cooperative agreement; 
• I ncreasing the integrated formula per student payment rate 
2 percent each year of the biennium; 
• Reducing min imum payments in the formula to 90 percent of the 
baseline calculation in both years of the biennium; and 
• Increasing maximum payments in the formula by 5 percent each 
year of the biennium. 

Sections 1 8 , 1 9, and 20 would provide the statutory changes 
necessary to transfer the early childhood service provider g rant 
program from the Department of Commerce to the Superintendent 
of Public Instruction. 

Senate Version 
Section 1 1  allows the Superintendent to determine the manner in 
which certain  passthrough grants are d istributed and to provide for 
a report. 

This section was not added by the Senate. However, Section 5 
allows the Superintendent, after complying with al l  statutory 
payment obligations, to use up to $4 m il l ion remain ing from the 
201 7-1 9 bienn ium appropriation for integrated formula payments 
for special education grants. 

This section was not included by the Senate, but the funding from 
the foundation aid stabi l ization fund is identified in another section .  

Section 16 provides the statutory changes necessary to transfer 
the administration of the teacher loan forg iveness program from 
the State Board of H igher Education to the Superintendent of 
Public Instruction .  

Th i� section was not added by the Senate .  Senate amendments to 
the state school aid formula are provided in Senate Bi l l  No. 2265. 

Sections 1 8, 1 9, and 20 provide the statutory changes necessary 
to transfer the early childhood service provider g rant program from 
the Department of Commerce to the Superintendent of Public 
Instruction.  



Other Sections for Department of Publ ic Instruction - Budget No. 201 

Special education grants - Deficiency 
authorization 

Emergency 

Executive Budget Recommendation 
Section 2 1  would provide if funds appropriated to the 
Superintendent of Public Instruction in the grants - special 
education line item for special education contract grants in  the 
201 9-21 biennium are not sufficient to meet special education 
contract obl igations, the Superintendent must request supplemental 
funding from the 67th Legislative Assembly. 

• 

Senate Version 
Section 7 provides if funds appropriated to the Superintendent of 
Publ ic I nstruction in the grants - special education l ine item for 
special education contract grants in the 201 9-21 bienn ium are not 
sufficient to meet special education contract obligations, the 
Superintendent must request supplemental funding from the 
67th Legislative Assembly. 

Section 21 declares the authorization to transfer funding from the 
integrated formula payments line item to the grant - special 
education line item for the 201 7-1 9 biennium is an emergency 
measure 
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Prepared by the Legislative Council staff 

epartment 201 - Department of Public Instruction 

H istorica l Appropriations I nformation 
Ongoing General Fund Appropriations Since 2011-13 

Agency Funding ( in Mill ions) FTE Positions 
$2,000.00 ,--------,-------------- 1 05.00 .-------------------, 
$1 ,800.00 +----....:;..;.c:....:..:..:..::....:_===..,_------
$1 ,600.00 -r-----
$1 ,400.00 -t--.�=--..,..,----
$1 ,200.00 
$1 ,000.00 

$800.00 
$600.00 
$400.00 
$200.00 

$0.00 201 1 - 1 3  201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget 
201 1 -1 3  201 3-1 5 201 5-17 2017-1 9 2019-21 

Ongoing general fund 
appropriations 
Increase (decrease) from previous 
biennium 
Percentage increase (decrease) 
from previous biennium 
Cumulative percentage increase 
decrease from 2011-13 biennium 

On 

201 1 -1 3  

Executive 
Budget 

General Fund A 

201 3-1 5 
$1,243,641,651 $1,717,543,325 

$130,225,797 $473,901,674 

N/A 38.1% 

NIA 38.1% 

201 5-1 7 201 7-1 9 
$1,689,008,539 1,435,601,984 

($28,534,786) ($253,406,555) 

(1. 7%) (15.0%) 

35.8% 15.4% 

Major Increases (Decreases) in Ongoing General Fund Appropriations 
201 3-1 5 Bienn ium 

1. Increased funding for  ACT and WorkKeys testing to provide a total of  $867,300 from the general 
fund. 

2. Removed funding for mill levy reduction grants. 
3. Increased funding for state school aid to provide for a new per-student integrated formula payment 

that provides an adequate base level of support necessary to educate students and includes 
property tax relief .  

4. Increased funding for transportation grants from $48.5 million to $53.5 million. 
5. Increased funding for special education from $16 million to $16.5 million. 
6. Increased funding for other passthrough grants. 

201 5-1 7 Bienn ium (Orig inal  Amounts ) 
1. Added funding for market equity related to attrition in the di rector of school finance position. 
2. Increased funding for salaries and wages to support content positions in mathematics and science. 

The department planned to convert FTE positions . 
3. Increased funding for the administration of the Safe and Healthy Schools Unit, including salaries and 

wages ($500,034) and operating expenses ($97,640) . 
4. Increased funding for information technology maintenance to update the state automated reporting 

system ($112,000) and updates to the department's website ($48,000) . 
5. Added funding for operating expenses to support the statewide accreditation system. 
6. Added funding for operating expenses to support a college and career readiness program, including 

the cost of advanced placement teacher professional development and related expenses. 
7. Added funding to support statewide training and implementation activities to advance the 

deployment of principal and teacher evaluation programs, including $60,000 for operating costs and 
$240,000 for grants. 

201 9-21 
Executive 

Bud et 
$1,544,171,484 

$108,569,500 

7 .6% 

24.2% 

$188,900 

($341,790,000) 
$794,952,522 

$5,000,000 
$500,000 
$944,106 

$100,000 
$277,351 

$597,674 

$160,000 

$799,750 
$250,000 

$300,000 

March 4, 201 9 



8 . Increased funding for integrated formula payments. (Due to budget allotments declared by the 
Governor,  the funding source for integrated formula payments was adjusted to provide additional 
funds from the foundation aid stabilization fund. )  

9 . Increased funding for transportation grants to provide a total of $57 million from the general fund. 
10. Increased funding for special education contract grants to provide a total of $17 .3 million from the 

general fund. 
11. Increased funding for the mentorship grant program to provide $2 . 7 million from the general fund for 

an expanded teacher, principal, and instructional coach mentoring program. 
12 . Increased funding for adult education grants to provide a total of $4,110,411 from the general fund. 
13. Increased funding for other passthrough grants. 
14. Added funding for grants to provide free breakfast to students eligible for reduced meals to provide 

a total of $205 ,000 from the general fund. 
15 . Added funding for English language learner grants to provide a total of $1 million from the general 

fund. 
16. Added funding for Medicaid matching requirements of school districts related to increased medical 

assistance payment rates for physical, occupational, and speech therapy services to provide a total 
of $323,611 from the general fund. (This funding was reduced as part of the general fund budget 
reductions approved in August 2016.)  

17 . Added funding for PowerSchool to provide a total of $6 million from the general fund in a separate 
line of the department's appropriation and removed the PowerSchool factor from the state school 
aid formula. 

201 7-1 9 Bienn ium 
1. Removed 8 FTE positions from base budget. Funding for 3 FTE information technology programmer 

and research positions of $449 ,18 7 , of which $157 ,215 is from the general fund and $2 91,972 is 
from federal funds, was transferred from the salaries and wages line item to the operating expenses 
line item to contract for services. 

2. Reduced funding for operating expenses. 
3. Increased funding for cost-to-continue state school aid .  

4. Adjusted the funding sources of integrated formula payments to provide for increased funding 
available from the state tuition fund. 

5. Adjusted the funding sources of integrated formula payments to provide for a decrease in ongoing 
funding provided from the foundation aid stabilization fund to $110 million. 

6. Adjusted the funding sources of integrated formula payments to provide for one-time funding from 
the foundation aid stabilization fund. 

7 . Increased funding for special education contract grants to provide a total of $19 .3 million from the 
general fund. 

8 . Reduced funding for transportation grants to provide a total of $55 .4 million from the general fund. 

9 . Added funding for a flexible funding pool for certain programs administered by the Superintendent 
of Public Instruction. 

10. Reduced funding for program grants. 
11. Reduced funding for various passthrough grants. 
12 . Reduced funding for PowerSchool. 

201 9-21 Bienn ium (Executive Budget Recommendation) 
1. Removes 4 FTE positions from base budget. 
2 . Restores 1 FTE division manager position. 
3. Transfers the teacher shortage loan forgiveness program from the North Dakota University System .  
4. Increases funding for cost-to-continue state school aid. The Senate added $53,625,374 for the 

cost-to-continue state school aid due to a change in how the department calcu lates the 
average dai ly membersh ip  for special education prekindergarten students .  

5 . Adds funding to provide a 2 percent increase in the per pupil payment each year of  the biennium. 
The Senate added $82,848,454 to provide i ncreases in the per pupi l  payment rate of 2 percent 
in the 1 st year and 3 percent in the 2nd year of the biennium,  increase the formula  maximum 
payments 5 percent each year of  the bienn ium,  and  reduce the local revenue deduction to 
75 percent for a l l  local revenue types. 
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$8 5 ,732,000 

$3,500,000 
$800,000 

$400,000 

$1,000,000 
$121,394 
$205 ,000 

$1,000,000 

$323,611 

$6,000,000 

($652 ,038) 

($1,301,254). 
$18 ,864,163 

($86,412,905) 

$6,053,293 

($185 ,000,000) 

$2 ,000,000 

($1,600,000) 

$1,530,000 

($1,179 ,022) 
($2 , 887 ,500) 

($500,000) 

($583,930) 
$272,692 

$2 ,103,393 
$52 ,295 ,837

. 

$61,962 ,987 



6. Reduces funding for savings related to transition ing school d istricts from min imum payments 
beginn ing in the 1 st year of the bienn ium. The Senate provided for transitioning school districts 
from the min imum payments in the 2nd year of the biennium for a savings of $2,031 ,496. 

7. Reduces funding for savings related to removing new property from the 1 2  percent l im itation on 
property tax increases. The Senate did not include this change to the state school aid formula.  

8 .  Adds funding for i ntegrated formula payments to replace one-time fund ing provided from the 
foundation aid stabi l ization fund during the 201 7-1 9 bienn ium. 

9 .  Adjusts the funding source for integrated formula payments to increase funding from the fou ndation 
aid stabi l ization fund .  The Senate did not include this increase in  funding from the foundation 
aid stabi l ization fund.  

1 0. Adjusts the funding source for integrated formula payments to increase funding from the state tu ition 
fund/common schools  trust fund.  

1 1 .  I ncreases funding for special education grants. 
1 2 . Increases funding for adult education matching g rants. The Senate increased funding for adult 

education matching grants by $1 .3 mi l l ion to provide a total of $4.4 mi l l ion from the genera l  
fund. 

1 3. Transfers prekindergarten grants from Department of Commerce. The Senate transferred 
$1 .5 mi l l ion of genera l  fund authority for early chi ldhood education provider grants from 
Department of Commerce to DPI ,  but did not provide a funding increase. 

1 4 . Transfers PowerSchool to the I nformation Technology Department. The Senate did not reduce 
funding for PowerSchool or transfer admin istration of the program to the Information 
Technology Department. 
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($1 4 ,004,083) 

($8 ,892 ,31 6) 

$1 85,000,000 

($ 1 22,781 ,065) 

($74,21 7 ,095) 

$5, 700,000 
$1 ,000,000 

$3,000,000 

($5,500,000) 



Prepared for the House Appropriations Comm ittee 

Department 250 - State Library 
Senate Bil l No. 2013 

E xecu I ve u 1ge f B d t C  

201 9-2 1 Executive Budget 
201 7- 1 9  Leg is lative Appropriations  1 

I ncrease (Decrease) 

ompanson 0 n or Ienmum t P · B" ,pp ropna  i ons A " f  

FTE Pos itions General  Fund Other Funds Total 
27 .75 $5,807 ,726 $2 ,371 ,469 $8 , 1 79 , 1 95 
28 .75 5 ,6 1 8 ,30 1 2 , 247 ,560 7 ,865,861  
( 1 .00) $ 1 89 ,425 $ 1 23 ,909 $3 1 3 ,334 

1The 201 7- 1 9 b ienn i um agency appropriation amounts have not been adjusted for addit ional special funds authority of 
$ 1 24,500 resultinQ from E merqencv Commission action durinq the 201 7- 1 9 b ienn i um .  

On 

201 9-2 1 Executive Budget 
201 7- 1 9  Leg is lative Appropriations  
I ncrease Decrease 

Agency Funding 

$7.00 
$6.33 

$6.00 

and One-Time General Fund A 
Ongoing General Fund 

A ro riation 
$5,807,726 

5 ,6 1 8 ,301 
$ 1 89,425 

One-Time General 
Fund A riation 

$0 
0 

$0 

FTE Positions 
31 .00 
30.50 
30.00 29.75 29.75 - -- -

Total General Fund 
A ro riation 

$5,807, 726 
5 ,6 1 8 , 30 1 
$1 89,425 

$5.00 29.50 
29.00 ............. 28.75 

$4.00 .2 
:i $3.00 

$2.00 

28.50 
28.00 
27.50 
27.00 

.............. ?7 7,:; 

$1 .00 26.50 
26.00 $0.00 

201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

• General Fund CJ Other Funds 

• 
E xecutIve 

201 9-21 Executive Budget 
201 9-2 1 Base Level 
I ncrease (Decrease) 

Executive 
Budget 

B d u 1get C ompan son to 
General  Fund 

$5,807 ,726 
5 ,6 1 8 ,301 
$ 1 89 ,425 

First H ouse Action 

B ase L eve 
Other Funds 

$2 ,371 ,469 
2 ,247 ,560 
$ 1 23 ,909 

Executive 
Budget 

Total 
$8 , 1 79 , 1 95 

7 ,865,861 
$31 3 ,334 

Attached is a com parison worksheet deta i l i ng  fi rst house changes to base level fund ing and the executive budget. 

Executive Budget H ighl ights 
(With First H ouse Changes in Bol d) 

Genera l  Fund 
1 .  Adds fund ing for state emp loyee sa lary and benefit i ncreases , of $266 ,447 

which $ 1 64 ,521  is  for sa lary i ncreases,  $ 1 1 3 ,371 is for health 
insurance increases , and  $21 ,432 is for retirement contribution 
increases . The Senate added fund ing for salary adjustments 
of 2 percent for the 1 st year and 3 percent in the 2nd year and 
i ncreases in  health insurance premiums from $1 ,241 to 
$1 ,427 per month. The Senate d id not add funding for 
reti rement contribution  i ncreases. 

2 .  Adjusts base payro l l .  $29 ,959 

Other Funds 
$32 ,877 

($58 ,654) 

Total 
$299,324 

($28 ,695) 
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3. Removes 2 FTE l i bra ry associate I positions .  ($280 ,9 1 5) $0 ($280 ,91 5) 
4.  Adds 1 FTE l ibrarian I l l  position .  $ 1 8 1 ,278 $0 $ 1 8 1 ,278 
5 .  Adjusts funding for operating expenses. ($29 ,959) $25 , 1 86 ($4 , 773) 
6 .  Adds funding for M icrosoft Office 365 l icensing expenses. $22 ,6 1 5 $0 $22 ,61 5 
7. Adds federal fund ing authority for a youth cod ing sk i l ls  grant. $0 $ 1 24,500 $ 1 24,500 

Other Sections in Senate Bil l No. 2013 
State aid to publ ic l ibraries - Section 1 4  provides that of the $1 , 737,528 provided for a id to pub l ic  l i braries ,  no more than 
one-half may be spent dur ing the 1 st year of the bienn ium .  

Continu ing Appropriations 
There are no continu ing appropriat ions for this agency. 

Deficiency Appropriation 
There are no deficiency appropriat ions for th is agency. 

Significant Au dit Findings 
There were no sign ificant aud it fi nd ings for th is agency. 

Major Related Legislation 
At this t ime, no major re lated leg islat ion is under consideration affecting th is  agency .  
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State Library - Budget No. 250 
Senate Bi l l  No. 201 3 
Base Level Funding Changes 

Executive Budget Recommendation Senate Version 

FTE General Other FTE General Other 
Position Fund Funds Total Position Fund Funds Total 

201 9-21 Biennium Base Level 28.75 $5,61 8 ,301  $2,247, 560 $7, 865,861 28.75 $5,6 1 8 ,301 $2,247,560 $7,865,861 

201 9-21 Ongoing Funding Changes 
Base payroll changes $29,959 ($58 ,654) ($28 ,695) $29 ,959 ($58 ,654) ($28,695) 
Salary increase 1 46,450 1 8 ,071 1 64 ,521  98,898 1 1 ,006 1 09,904 
Health insurance increase 1 00 ,91 9 1 2 ,452 1 1 3, 371  1 1 6, 0 14  1 7,848 1 33 ,862 
Retirement contribution increase 1 9,078 2 ,354 2 1 ,432 0 
Removes 2 FTE l ibrary associate I positions (2 .00) (280 ,91 5) (280 ,91 5) (2.00) (280 ,9 1 5) (280 ,91 5) 
Adds 1 FTE l ibrarian I l l  position 1 .00 1 81 ,278 1 8 1 ,278 1 .00 1 8 1 ,278 1 8 1 ,278 
Adjusts funding for operating expenses (29 ,959) 25, 1 86 (4 ,773) (29 ,959) 25, 1 86 (4,773) 
Adds funding for M icrosoft Office 365 22,61 5 22,6 1 5 22,6 1 5 22 ,61 5 
l icensing expenses 
Adds federal funding authority for a youth 1 24,500 1 24 ,500 1 24,500 1 24 ,500 
coding skil ls grant 
Total ongoing funding changes (1 .00) $1 89,425 $ 1 23,909 $31 3, 334 (1 .00) $1 37,890 $ 1 1 9,886 $257,776 

One-time funding items 
No one-time funding items $0 $0 
Total one-time funding changes 0.00 $0 $0 $0 0 .00 $0 $0 $0 

Total Changes to Base Level Funding ( 1 .00) $1 89,425 $ 1 23,909 $3 1 3 ,334 (1 . 00) $1 37,890 $ 1 1 9 ,886 $257,776 

201 9-21 Total Funding 27.75 $5,807 ,726 $2,371 ,469 $8 , 1 79 , 1 95 27.75 $5 ,756, 1 91 $2,367,446 $8 , 1 23,637 

Other Sections for State Library - Budget No. 250 
Executive Budget Recommendation Senate Version 

State a id to public l ibraries Section 1 0  would provide that of the $ 1 ,737 ,528 Section 14 provides that of the $ 1 ,737 ,528 provided for 
provided for aid to public l ibraries , no more than aid to public l ibraries, no more than one-half may be 
one-half may be spent during the 1 st year of the spent during the 1 st year of the bienn ium. 



Prepared by the Legislative Counci l  staff 

Department 250 - State Library 

H istorical  Appropriations I nformation  
Ongoing General Fund Appropriations Since 2011-13 

Agency Funding ( in  M i l l ions) FTE Positions 
$6.20 ----------------- 35.00 
$6.00 -+-----�� 29.75 29.75 29.75 

$5.80 +---
$5.60 +---
$5.40 +--�.--..--
$5.20 
$5.00 
$4.80 

30.00 

25.00 

20.00 

1 5.00 

1 0.00 

- - -- - 28.75 27.75 - --

201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget 

201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget 

Oni:1oinQ General Fund Appropriations 

201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 
Ongoing genera l  fund appropriations $5 ,263,975 $5,875 ,988 $6 ,079 ,98 1  $5 ,6 1 8 , 301  
I ncrease (decrease) from previous b ienn ium $6 1 2 ,947 $61 2 ,0 1 3 $203,993 ($461 ,680) 
Percentage increase (decrease) from NIA 1 1 .6% 3 . 5% (7 .6%) 
previous bienn ium 
Cumulative percentage i ncrease (decrease) NIA 1 1 .6% 1 5 .5% 6 .7% 
from 201 1 - 1 3  bienn ium 

Major Increases ( Decreases) in Ongoing General Fund A ppropriations 
201 3-1 5 Biennium 

1 .  I ncreased state a id  to  l ibra ries to  provide a total of  $ 1 , 766 ,500 
201 5-1 7 Biennium (Orig inal  Amount) 

1 .  I ncreased state a id  to l i b raries to provide a total of $2 , 1 33,000 from the genera l  fund  (Th is fund ing 
was reduced as part of  the genera l  fund budget reductions approved i n  August 20 1 6 . )  

201 7-1 9 Biennium 
1 .  Restored salaries and wages fund ing reductions duri ng the  20 1 5- 1 7 bienn ium 

2 .  Removed 1 FTE education p rogram admin istrator I I  position 
3. Reduced fund ing for on l i ne  l ib rary resou rces 
4. Reduced fund ing for state aid to l ibraries to provide a total of $ 1 , 737,528 from the genera l  fund  

201 9-21 Biennium (Executive Budget Recommendation) 
1 .  Removes 2 FTE l i brary associate I positions 
2 .  Adds 1 FTE l ib ra rian I l l  posit ion 
3 .  Adjusts fund ing for operati ng expenses 

201 9-21 
Executive 

Budget 
$5,807 ,726 

$ 1 89 ,425 
3 .4% 

1 0 .3% 

$266 ,500 

$366 ,500 

$6 1 ,34 1  

($ 1 42 ,296) 
($ 1 82,239) 
($295 ,472) 

($280 ,91 5) 
$ 1 8 1 ,278 
($29 ,959) 

• 
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Prepared for the H ouse Appropriations Committee 

Depa rtment 252 - School for the Deaf 
Senate Bill No. 2013 

E xecu 1 ve u 1ge f B d t C  ompar1 son o rior 1 enmum t P · B. ,ppropria i ons A · r  
FTE Positions General  Fund Other Funds 

2019-21 Executive Budget 43.61 $7,367,258 $2,700,808 
2017-19 Legislative Appropriations 1 45.61 7 ,488,526 3,198,444 
Increase (Decrease) (2.00) ($121,268) ($497,636) 

Total 
$10,068,066 

10,686,970 
($618,904) 

1The 2017-19 biennium agency appropriation amounts have not been adjusted for special fund carryover totaling $23,495 
related to capital projects and general fund carryover totaling $209,115 related to the higher education interpreter grant 
proqram. 

On 

2019-21 Executive Budget 
2017-19 Legislative Appropriations 
Increase Decrease 

Agency Funding 

$9.00 
$8.00 
$7.00 
$6.00 

,g $5.00 
i $4.00 

$3.00 
$2.00 
$1 .00 
$0.00 

201 3-1 5 201 5-1 7 

a nd One-Time General Fund A 
Ongoing General Fund One-Time General 

201 7-1 9 

A riation Fund A riati on 

201 9-21 

$7,367,258 $0 
7 ,488,526 0 
$121,268 $0 

FTE Positions 
46.00 45.61 

45.50 

45.00 

44.50 

44.00 

43.50 

43.00 

42.50 
201 3-1 5 201 5-1 7 

Executive 
Budget 

• General Fund CJ Other Funds 

E 

2019-21 Executive Budget 
2019-21 Base Level 
Increase (Decrease) 

xecu 1 ve u 1ge f B d t C  ompari son 
General  Fund 

$7,367,258 
7 ,488,526 

($121,268) 

t B 0 

First H ouse Action 

a se L eve 
Other  Funds 

$2,700,808 
2,465,444 
$235,364 

Total General Fund 
A ro riation 

45.61 

201 7-1 9 

$7,367,258 
7,488,526 
$121,268 

201 9-21 
Executive 

Budget 

Total 
$10,068,066 

9,953,970 
$114,096 

Attached is a comparison worksheet detailing first house changes to base level funding and the executive budget. 

Executive Budget H ig hlights 
(With First H ouse Changes in Bold) 

General  Fund 
1. Adds funding for state employee salary and benefit increases, of $485,678 

which $291,916 is for salary increases, $200,288 is for health 
insurance increases, and $21,706 is for retirement contribution 
increases. The Senate added funding for salary adjustments 
of 2 percent for the 1 st year and 3 percent in the 2nd year and 
increases i n  health insurance premiums from $1 ,241 to 
$1 ,427 per month. The Senate did not add funding for 
reti rement contribution i ncreases. 

2. Removes 1 FTE position and adjusts base payroll. ($293,445) 

Other Funds 
$28,232 

$70,593 

Total 
$513,910 

($222,852) 
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3. Removes 2 FTE undesignated positions. The Senate restored ($317,654) $0 ($3 1 7 ,6-
1 FTE undesignated position and $200,000 from the general 
fund for salaries and wages. 

4. Adds 1 FTE adult services position. $0 $159,996 $159,996 
5. Increases funding for temporary salaries. $0 $27,500 $27,500 
6. Increases funding for teacher salaries. $144 ,153 $0 $144,153 
7.  Adds funding for interactive information technology equipment. $0 $15,000 $15,000 
8 .  Increases funding for meals. $0 $10,000 $10,000 
9. Increases funding for audiology and speech contract costs. $0 $20,000 $20,000 

10. Decreases funding for operating expenses. $0 ($365,957) ($365,957) 
11. Reduces funding for interpreter grants to state colleges and ($140,000) $0 ($140,000) 

universities to provide a total of $40,000 from the general fund. 
12. Adds one-time funding for a dishwashing unit. $0 $20,000 $20,000 
13. Adds one-time funding for extraordinary repairs related to master $0 $250,000 $250,000 

facility plan. 

Other Sections in Senate Bill No. 2013 
H igher education i nterpreter g rant program - Section 15 provides that $40,000 from the general fund included in the grants 
line item of the School for the Deaf is for a grants program to assist institutions under the control of the State Board of Higher 
Education with the cost of interpreters and real-time captioning for students who are deaf or hearing impaired for the 2019-21 
biennium .  Funding appropriated for this program is not subject to North Dakota Century Code Section 54-44.1-11. In addition, 
the section would require the School for the Deaf develop a formula for distribution of the funds based on a uniform hourly 
reimbursement and may not distribute more than 50 percent of the amount appropriated during the 1st year of the biennium. If 
any grant funding remains undistributed at the end of the biennium, the School for the Deaf would provide additional prorated 
grants to institutions that during the biennium incurred hourly expenses in excess of the formula reimbursement level. 

Continuing Appropriations 
There are no continuing appropriations for this agency. 

Deficiency Appropriation 
There are no deficiency appropriations for this agency. 

Significant Audit Findings 
There are no significant audit findings for this agency. 

Maj or Related Legislation 
House Bi l l  No. 1 084 - Allows the School for the Deaf and the School for the Blind to require criminal history record checks. 

House Bi l l  No. 1 089 - Relates to personnel policies for teachers. 

House Concurrent Resolution No.  301 6 - Relates to a constitutional amendment that would change the name of the school. 
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School for the Deaf - Budget No. 252 
Senate B i l l  No. 201 3 
Base Level Fund ing Changes 

Executive Budget Recommendation Senate Version 

FTE General Other FTE General Other 
Position Fund Funds Total Position Fund Funds Total 

201 9-21 Biennium Base Level 45.61 $7,488,526 $2 ,465 ,444 $9,953,970 45.61 $7,488 ,526 $2,465,444 $9 ,953 ,970 

201 9-21 Ongoing Funding Changes 
Base payroll changes ( 1 . 00) ($293,445) $70,593 ($222 ,852) ( 1 .00) ($293 ,445) $70,593 ($222,852) 
Salary i ncrease 275 ,879 1 6 ,037 291 ,9 1 6 1 94 ,480 9 ,985 204,465 
Health insurance i ncrease 1 89,285 1 1 ,003 200,288 221 ,855 1 4 ,635 236,490 
Retirement contribution i ncrease 20,5 1 4  1 , 1 92 2 1 ,706 0 
Removes 2 FTE undesignated positions (2 .00) (3 1 7 ,654) (3 1 7 ,654) (2 .00) (31 7 ,654) (3 1 7 ,654) 
Adds 1 FTE adult services posit ion 1 .00 1 59,996 1 59 ,996 1 .00 1 59 ,996 1 59 ,996 
Restores 1 FTE undesignated position and 0 1 .00 200,000 200,000 
funding for salaries and wages 
Increases fund ing for temporary salaries 27,500 27,500 27,500 27 ,500 
I ncreases fund ing for teacher salaries 1 44, 1 53 1 44, 1 53 1 44 , 1 53 1 44 , 1 53 
Adds fund ing for interactive i nformation 1 5 ,000 1 5 ,000 1 5 ,000 1 5 ,000 
technology equipment 
I ncreases funding for meals 1 0 ,000 1 0 ,000 1 0 ,000 1 0 ,000 
I ncreases fund ing for audiology and speech 20,000 20 ,000 20 ,000 20 ,000 
contract costs 
Decreases fund ing for operating expenses (365 ,957) (365,957) (365 ,957) (365,957) 
Reduces funding for i nterpreter g rants to ( 1 40,000) ( 1 40,000) ( 1 40,000) ( 1 40 ,000) 
state col leges and un iversities to provide a 
total of $40,000 from the general fund 
Total ongoing fund ing changes (2.00) ($ 1 2 1 ,268) ($34,636) ($ 1 55 ,904) ( 1 . 00) $9 ,389 ($38 ,248) ($28,859) 



One-time funding items 
Adds one-time fund ing  for a d ishwash ing  u nit $20,000 $20,000 

Adds one-time fund ing  for extraord inary 250,000 250,000 
repairs related to master faci l ity p lan 
Total one-time fund ing  changes 0.00 $0 $270,000 $270 ,000 

Total  C hanges to Base Level F unding (2.00) ($ 1 2 1 ,268) $235,364 $1 1 4 ,096 

201 9-21  Total Funding 43 .61  $7 ,367,258 $2 ,700,808 $ 1 0 ,068 ,066 

Other Sections for School for the Deaf - Budget No. 252 
Executive Budget Recommendation 

Higher education interpreter g rant p rogram Section 1 1  would provide that $40 ,000 from the general 
fund  i ncluded i n  the grants l ine item of the School for the 
Deaf is for a grants program to assist institutions under 
the control of  the State Board of H igher Education with 
the cost of i nterpreters and real-time caption ing for 
students who are deaf or hearing impaired for the 
201 9-2 1 b ienn ium.  Fund ing appropriated for this program 
is not subject to North Dakota Century Code Section  
54-44. 1 - 1 1 .  I n  addition ,  t he  section  would requ i re the 
School for the Deaf develop a formula for d istribut ion of 
the funds based on a uniform hourly reimbursement and 
may not d istribute more than  50 percent of  the amount 
appropriated during the 1 st year of the biennium. If any 
g rant fund ing remains und istributed at the end of the 
b ienn ium,  the School for the Deaf would provide 
add it ional p rorated grants to institut ions that  du ring  the 
b ienn ium incurred hourly expenses i n  excess of the 
formula reimbursement level .  

• 

$20,000 $20,000 
250,000 250,000 

0 .00 $0 $270,000 $270,000 

( 1 .00) $9,389 $231 ,752 $241 , 1 4 1  

44.6 1 $7,497,9 1 5  $2,697 , 1 96 $ 1 0 , 1 95 , 1 1 1  

Senate Version 
Section 1 5  provides that $40 ,000 from the general fund  
i ncluded i n  the  g rants l ine item of  the  School for the  Deaf 
is for a grants program to assist institutions under the 
control of the State Board of H igher Education with the 
cost of i nterpreters and real-time caption ing for students 
who a re deaf or hearing impaired for the 201 9-2 1 
b ienn ium.  Fund ing appropriated for this program is not 
subject to North Dakota Century Code Section 
54-44. 1 - 1 1 .  In add ition ,  the section requ i res the School 
for the Deaf develop a formula for d istribution of the 
funds based on a u niform hourly reimbursement and 
may not d istribute more than 50 percent of the amount 
appropriated du ring  the 1 st year of the b ienn ium.  If any 
grant fund ing remains und istributed at the end of the 
b iennium, the School for the Deaf is  to provide additional 
prorated grants to institutions that du ring  the b ienn ium 
incurred hourly expenses i n  excess of the formula 
reimbursement leve l .  

• 



,. Prepared by the Leg islative Council staff 

Department 252 - School for the Deaf 

H istorical  Appropriations I nformation  
Ongoing General Fund Appropriati ons Since 2011-13 

Agency Funding ( in Mi l l ions) FTE Positions 
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44.00 +----1"""""=------------�'--l 
43.00 _______________ ......, 
42.00 +----------------� 
41 .00 +---�---�-----r-------,,------t 

201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget 

201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget 

On�oing General Fund Aooropriations 

201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 
Ongoing general fund appropriations $6,61 4 ,972 $7,799,379 $8,541 ,881 $7 ,488,526 
I ncrease (decrease) from previous biennium $376,076 $ 1 , 1 84,407 $742,502 ($ 1 ,053,355) 
Percentage increase (decrease) from N/A 1 7 .9% 9.5% ( 1 2 .3%) 
previous biennium 
Cumulative percentage increase (decrease) N/A 1 7.9% 29. 1 %  1 3.2% 
from 201 1 -1 3  biennium 

Maj or Increases ( Decreases) in Ongoing General Fund Appropriations 
201 3-1 5 Bienn ium 

1 .  Added funding for 1 superintendent FTE position contingent on  the retirement o f  the current 
superintendent shared with the North Dakota Vision Services - School for the Blind 

201 5-1 7 Bienn ium (Orig inal  Amounts)  
1 .  Added funding for  1 adult services FTE position for  the western part of  the state 
2. Adjusted the funding source of operating expenses to increase funding from the general fund (This 

funding was reduced as part of the general fund budget reductions approved in August 201 6.)  
201 7-1 9 Bienn ium 

1 .  Removed funding for teacher composite pay increases 
2. Adjusted the funding source for a portion of operating expenses to provide funding from special 

funds available from trust fund distributions, rents, and service revenue 
3. Reduced funding for extraordinary repairs and adjusted the funding source to provide funding from 

special funds available from trust fund distributions, rents, and service revenue 
201 9-21 Bienn ium (Executive Budget Recommendation) 

1 .  Removes 1 FTE position and adjusts base payroll. 
2. Removes 2 FTE undesignated positions and adds 1 FTE·adult services position funded with special 

funds. The Senate restored 1 additional FTE undesignated position and $200,000 from the 
genera l  fund for salaries and wages. 

3. I ncreases funding for teacher salaries. 
4. Reduces funding for interpreter grants to state colleges and universities to provide a total of $40,000 

from the general fund.  

201 9-21 
Executive 

BudQet 
$7,367,258 
($1 21 ,268) 

( 1 .6%) 

1 1 .4% 

$1 42,242 

$1 29,600 
$500,000 

($1 51 , 1 93) 
($784,381 ) 

($ 1 52, 1 74) 

($293,445) 
($31 7,654) 

$1 44, 1 53 
($1 40,000) 
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Prepared for the House Appropriations Committee 

Department 253 - North Dakota Vision Services - School for the Blind 
Senate Bill No. 2013 

E xecu 1 ve u 1ge f B d t C  ompari son o nor  1enmum t P · B' ,ppropri a  i ons A · r  
FTE Positions General  Fund Other Funds Total 

2019-21 Executive Budget 27.90 $4,744 ,859 $1,331,624 $6,076,483 
2017- 1 9  Legislative Appropriations 28.50 4,394,146 1,214,747 5,608 893 
Increase (Decrease) (0 .60) $350)1 3 $116,877 $467,590 

On and One-Time General Fund A 
Ongoing General Fund One-Time General  

A riation Fund A riation 
Total General Fund 

A ro riation 
2019-21 Executive Budget 
201 7- 1 9  Legislative Appropriations 
Increase Decrease 

Agency Funding 

$9.00 
$8.00 
$7.00 

en $6.00 
$5.00 
$4.00 
$3.00 
$2.00 
$1 .00 

$4,744,859 $0 
4,394,146 0 
$350,713 $0 

FTE Positions 
30.50 

30.00 
30.00 
29.50 
29.00 
28.50 
28.00 
27.50 
27.00 
26.50 

$4,744,859 
4,394, 1 46 
$350,713 

$0.00 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21  201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

Executive 
Budget 

• Genera l  Fund 

2019-21 Executive Budget 
2019-21 Base Level 
Increase (Decrease) 

Executive 
Budget 

CJ Other Funds 

E xecu 1 ve u 1ge f B d t C  ompari son 
General Fund 

$4,744,859 
4,394,146 
$350,7 1 3 

t B 0 

First House Action 

ase L eve 
Other Funds Total 

$1,331 ,624 $6,076,483 
1 ,079,247 5,473,393 
$252,377 $603,090 

Attached is a comparison worksheet detailing fi rst house changes to base level funding and the executive budget. 

Executive Budget H ighlights 
(With First House Changes in Bold) 

1. Adds funding for state employee salary and benefit increases, of 
which $182,357 is for salary increases, $ 1 13,372 is for health 
insurance increases, and $12,074 is for reti rement contribution 
increases. The Senate added funding for salary adjustments 
of 2 percent for the 1 -1 year and 3 percent in the 2nd year and 
increases i n  health insurance premiums from $1 ,241 to 
$1 ,427 per month. The Senate d id not add funding for 
reti rement contribution increases. 

2. Adjusts base payroll. 
3. Removes a .6 FTE position. 
4. Increases funding for teacher salaries. 

General  Fund 
$296,752 

($940) 
($73,069) 
$11 9,203 

Other Funds 
$11,051 

($21,389) 
($31 ,633) 

$0 

Total 
$307,803 

($22,329) 
($104,702) 

$1 1 9,203 

March 4, 201 9 



5. Adjusts fund ing for operating expenses. $939 ($939) $0 
6 . Adds fund ing for M icrosoft Office 365 l icensing expenses.  $7 ,828 $ 1 4 ,787  $22 ,6 1 . 
7. Adds one-time fund ing for adaptive technology equipment. $0 $20,000 $20,000 
8 .  Adds one-time fund ing for capital improvements . $0 $260 ,500 $260 ,500 

Other Sections in Senate Bill No. 2013 
The Senate d id  not include any other sections related to the North Dakota Vision Services - School for the B l i nd .  

Continuing Appropriations 
Visual aid and appliance fund - North Dakota Century Code Section 25-06-1 0 - A revolvin g  fund  for adaptive aids for those 
who are bl ind and visual ly i m pa i red .  

Deficiency Appropriation 
There are no deficiency appropriations for this agency. 

Significant Audit Finding s 
There are no sign ificant aud it find ings for th is agency. 

Major Related Legislation 
House Bi l l  No. 1 084 - Al lows the North Dakota Vision Services - School for the B l i nd  to requ i re crim ina l  h istory record checks. 

House Bi l l  No. 1 089 - Relates to personne l  pol icies for teachers. 

• 

• 
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North Dakota Vision Services - School for the Bl ind - Budget No. 253 
Senate B i l l  No. 201 3  
Base Level Funding Changes 

Executive Budget Recommendation Senate Version 

FTE General Other FTE General Other 
Position Fund Funds Total Position Fund Funds Total 

201 9-21 Biennium Base Level 28.50 $4,394,146 $1,079,247 $5,473,393 28.50 $4,394, 1 46 $1,079,247 $5,473,393 

201 9-21 Ongoing Funding Changes 
Base payroll changes ($940) ($21,389) ($22,329) ($940) ($21,389) ($22,329) 
Salary increase 175,810 6,547 182,357 1 24,044 3,683 127,727 
Health insurance increase 109,302 4,070 113,372 127,125 6,737 133,862 
Retirement contribution increase 11,640 434 12,074 0 
Removes a .6 FTE position (0.60) (73,069) (31,633) (104,702) (0.60) (73,069) (3 1 ,633) (104,702) 
Increases funding for teacher salaries 119,203 119,203 119,203 119,203 
Adjusts funding for operating expenses 939 (939) 0 939 (939) 0 
Adds funding for Microsoft Office 365 licensing 7 ,828 14,787 22,615 7,828 14,787 22,615 
expenses 
Total ongoing funding changes (0.60) $350,713 ($28,123) $322,590 (0.60) $305,130 ($28,754) $276,376 

One-time funding items 
Adds one-time funding for adaptive technology $20,000 $20,000 $20,000 $20,000 
equipment 
Adds one-time funding for capital improvementf 260,500 260,500 260,500 260,500 
Total one-time funding changes 0.00 $0 $280,500 $280,500 0.00 $0 $280,500 $280,500 

Total Changes to Base Level Funding (0.60) $350,713 $252,377 $603,090 (0.60) $305,130 $25 1 ,746 $556,876 

201 9-21 Total Funding 27.90 $4,744,859 $1,331,624 $6,076,483 27.90 $4,699,276 $1,330,993 $6,030,269 

Other Sections for North Dakota Vision Services - School for the Bl ind - Budget No. 253 
Executive Budget Recommendation Senate Version 

The executive budget did not include any other sections The Senate did not include any other sections related to 
related to the North Dakota Vision Services - School for the North Dakota Vision Services - School for the Bl ind. 
the Blind. 



Prepared by the Legislative Counci l  staff 

Department 253 - North Dakota Vision Services - School for the Blind 

H istorical  Appropriations I nformation  
Ongoing General Fund Appropriations Since 2011-13 

Agency Funding ( in  M i l l ions) FTE Positions 
$1 0.00 .----------------- 31 .00 

$9.00 -+---------------- 30.50 
$8.00 -+----------------- 30.00 $7.00 +-----------------

30J!.0 3(!;g0 

$6.00 -+-------��------- 29.50 
2� -

$5.00 -t---.=-::=----�=-----: -��-�"--'-- 29.00 
�oo ---- -� 

""2!,-50 

noo 
aoo tt: n� 

•oo noo 

- 27.90 -
201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

Executive 
Budget 

201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget 

General Fund A 

201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 
Ongoing general fund appropriations $3,727 ,240 $4,50 1 ,586 $4, 748,647 $4, 394 , 1 46 

I ncrease (decrease) from previous  b ienn ium $287,372 $774,346 $247,06 1 ($354 ,50 1 )  
Percentage increase (decrease) from NIA 20 .8% 5 .5% (7 . 5%) 
previous bienn ium 
Cumulative percentage increase (decrease) N/A 20 .8% 27.4% 1 7 . 9% 
from 20 1 1 - 1 3 bienn ium 

Major Increases (Decreases) in Ongoing General Fund Appropriations 
201 3-1 5 Biennium 

1 .  Added a .5  superintendent FTE posit ion to  provide for a fu l l -time superintendent posit ion and 
add itional funding contingent on the reti rement of  the current superintendent shared with the School 
for the Deaf 

2. I ncreased fund ing for extraord inary repairs, i ncluding a rooftop air  cond it ioner  and carpet 
rep lacement 

201 5-1 7 Biennium (Orig inal  Amounts)  
1 .  Added funding to  convert an  existing vision assistant position to  an orientat ion and mobi l ity specia l ist 

position serving the western part of the state , i ncluding salaries and wages and operating  expenses 
2.  I ncreased fund ing for operating expenses (Th is funding was reduced as part of the general fund 

budget reductions approved in  August 20 1 6 . )  
201 7-1 9 Biennium 

1 .  Removed a .5  FTE posit ion and restored salaries and wages funding reductions made during the 
20 1 5- 1 7 b iennium 

2.  Removed 1 FTE teacher position 
3 .  Restored fund ing for operating expenses, reduced as part of the August 20 1 6 general fund budget 

reductions, and adjusted the fund ing source for a portion of operating expenses to provide fund ing 
from special funds avai lab le from trust fund d istributions, rents , contributions ,  and service revenue 

201 9-21 Biennium (Executive Budget Recommendation) 
1 .  Removes a .6 FTE posit ion 
2 .  I ncreases funding for teacher salaries 

201 9-21 
Executive 

Bud et 
$4 , 744 ,859 

$350 , 7 1 3 
8 . 0% 

$ 1 44 ,670 

$35 ,371  

$49 ,960 

$ 1 07 ,200 

$ 1 05 ,800 

($1 54 ,21 6) 
($420 , 1 73) 

($73, 069

-
· 

$ 1 1 9 ,20 
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GOVERNOR'S RECOMMENDATION FOR THE 
DEPARTMENT OF PU BLIC INSTRUCTION AS SUBMITTED 

BY THE OFFICE OF MANAGEMENT AND BUDGET 

SECTION 1. APPROPRIATION . The funds provided in this section, or so much of the funds as may be 
necessary, are appropriated out of any moneys in the general fund in the state treasury, not otherwise 
appropriated , and from special funds derived from federal funds and other income, to the department of 
public instruction, the sch ool for t he  deaf , North Dakota vision services - school for the blind , and the 
state library for the purpose of defraying the expenses of those agencies, for the biennium beginning July 1, 
2019, and ending June 30, 2021, as follows: 

Subdivision 1. 

Sa l a r ies a nd  wages 

Operat ing Expenses 

ntegrated Formu l a  Payments 

G ran ts-Speci a l  Educat ion 

G ra nts-Transportat ion 

G ra nts-Other  G ra nts 

G ra nts-P rogram G ra nts 

G ra nts-Passt h rough G ra nts 

PowerSchool  

Tra nsportation  Effic ien cy 

Nat iona l  Boa rd Cert i ficat ion 
Tota l  a l l  funds  

Less est imated i ncome 
Tota l  genera l fund  
Fu l l - t ime equ iva lent  pos it ions 

Subdivision 2.  

DEPARTMENT OF PUBLIC INSTRUCTION 

Base Leve l 
$ 17,439, 176 

30,165,005 

1,750,204, 163 

19,300,000 

55,400,000 

254,062,705 

6,210,000 

2,898,000 

5,500,000 

30,000 

120,000 
$2, 141,329,049 

891,047,065 
$1,250,281,984 

91 .75 

Adjustments o r  
Enhancements 

$773,885 

5,279,942 

300,498, 160 

5,700,000 

33,000,000 

4,279,711  

(359,871) 

(5,500,000) 

(3 ,000) 

( 12,000) 
$343,656,827 

46,442,327 
$297,2 14,500 

(3 .00) 

STATE L IBRARY 

Governor's recommendation as submitted by the Office of Management and B udget 

Appropriat ion 
$ 18,213,061 

35,444,947 

2,050,702,323 

25,000,000 

55,400,000 

287,062,705 

10,489,711  

2,538,129 

27,000 

108,000 
$2,484,985,876 

937,489,392 
$ 1,547,496,484 

88.75 



Sa l a ries and  wages 

Operat ing Expenses 

G ra nts 
Tota l a l l  funds 

Less est imated i ncome· 
Tota l genera l  fund  
Fu l l-t ime equ iva lent  posit ions 

Subdivi ion 3 .  

Sa la ries a nd wages 

Operat ing Expenses 

Capita l Assets 

Gra nts 
Tota l a l l  funds 

Less est imated i ncome 
Tota l genera l  fund 
Fu l l -t ime equ iva lent posit ions 

Subdivision 4 .  

Base Leve l 
$4,152,758 

1,604,075 

2, 109,028 
$7,865,861 

2,247,560 
$5,618,301 

28.75 

Adjustments or 
Enhancements 

$ 170,992 

17,842 

124,500 
$313,334 

123,909 
$ 189,425 

-1 .00 

SCHOOL FOR THE DEAF 
Adjustments o r  

Base Leve l 
$7,588,749 

2,026,543 

158,678 

180,000 
$9,953,970 

3, 198,444 
$6,755,526 

45.61 

Enhancements 
$305,053 

(320,957) 

270,000 

( 140,000) 
$ 114,096 

(497,636) 
$611,732 

-2 .00 

Approp riat ion 
$4,323,750 

1 ,621 ,917 

2 ,233,528 
$8,179,195 

2,371,469 
$5,807,726 

27 .75 

Approp riat ion 
$7,893,802 

1,705,586 

428,678 

40,000 
$ 10,068,066 

2,700,808 
$7,367,258 

43 .61 

NORTH DAKOTA VIS ION SERVICES - SCHOOL FOR THE BLI N D  

Adjustments o r  
Base Leve l Enhancements Approp riat ion 

Sa la ries a nd wages $4,660,995 $299,975 $4,960,970 

Operat ing Expenses 773,206 42,615 815,821 

Cap ita l Assets 39,192 260,500 299,692 
Tota l a l l  funds $5,473,393 $603,090 $6,076,483 

Less estimated i ncome 1,214,747 116,877 1,33 1,624 
Tota l genera l  fund  $4,258,646 $486, 2 13 $4,744,859 
Fu l l -t ime equ iva lent posit ions 28.50 (0 .60)  27 .90 

Governor's recommendation as submitted by the Office of Management and Budget 
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Subdivision 5 .  

G rand  tota l genera l  Fund 

G ra nt tota l spec ia l funds  
G rand  tota l a l l  fund s  

B ILL TOTAL 

Base Leve l 
$ 1,266,914,457 

897,707,816 
$2,164,622,273 

Governor's recommendation as submitted by the Office of  Management and B udget 

Adjustments o r  
Enhancements 

$298,501,873 

46,543, 110 
$345,044,983 

Appropriat ion 
$ 1,565,416,330 

943,893,290 
$2 ,509,309,620 
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SECTION 2. ONE-TIME FUNDING - EFFECT ON BASE BUDGET - REPORT TO SIXTY-SIXTH 
LEGISLATIVE ASSEMBLY. The fol lowing amounts reflect the one-time funding items approved by the sixty
fourth legislative assembly for the 201 7-1 9 bienn ium and the 201 9-2 1 one-time funding items included in the 
appropriation in section 1 of th isAct: 

One-Time Funding Description 201 7-1 9 

DEPARTMENT OF PUBLIC INSTRUCTION 
Regiona l  education associat ion merger grants 
ND governor's schoo l  science, techno logy, eng ineeri ng 
and  mathematics programs 

I n tegrated formu l a  payments 

Cyber security science 

Fore ign l a nguage standa rds  

On-t ime  fund ing 

Formu l a  re-write 
Tota l department  of pub l i c  i n st ruction  - a l l  fund 

Tota l department of pub l i c  i nstruct ion - specia l funds 

Tota l department of pub l ic i nstruct ion - genera l  fund  

$ 100,000 
220,000 

185,000,000 

$ 185,320,000 

185,320,000 

20 1 9-2 1 

$0 
0 

0 

3,000,000 

125,000 

24,135,735 

200,000 
$27,460,735 

24, 135,735 

3 ,325,000 

RESOURCE CENTER FOR THE DEAF AND HARD OF H EAR ING 

Extraord i n a ry repa i rs 

Equ ipment  

V ideo equ ipment and  software 
Kitche n  d i shwash ing u n it 
Tota l school  for the deaf - specia l funds 

$675,000 

28,000 

30,000 
0 

$733,000 

NORTH DAKOTA VIS ION SERVICES - SCHOOL FOR THE BL I N D  

Specia l Assessments payoff $ 10,000 
Heat ing a nd coo l i ng u pgrade 35,500 
Water l i ne  rep lacement  60,000 
Ca rpet a nd  reception upgrade  30,000 
Repa i r  west wing roof 0 
M isce l l a neous repa i rs 0 
Ga rage door rep lacement 0 
Remode l  da i ly l iv ing sk i l l s  a rea 0 
Adaptive techno logy equ ipment 0 

Governor's recommendation as submitted by the Office of Management and Budget 

250,000 

$20,000 
$270,000 

0 
0 
0 
0 

39,000 
18,500 
16,000 
25,000 
20,000 
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Replace gymnas ium floor 0 42,000 

Remodel south wing restrooms 0 120,000 

Tota l schoo l for the b l ind specia l  funds $ 135,500 $280,500 

Grand tota l - a l l  funds $ 186, 188,500 $28,01 1,235 

Grand tota l - est imated income $ 186, 188,500 24,686,235 

Gra nd tota l - genera l  fund $0 $3,325,000 

The 2019-21 one-time funding amounts are not a part of the entity's base budget for the 2021-23 biennium. 
The Department of Public I nstruction, Resource Center for the Deaf and Hard of Hearing, and North Dakota 
vision services - school for the blind shal l report to the appropriations committees of the sixty-sixth legislative 
assembly on the use of this one-time funding for the biennium beginning Ju ly 1, 2019, and ending June 30, 
2021. 

SECTION 3. AMENDMENT. Section 15.1-02-02 of the North Dakota Century Code is amended 
and reenacted as fol lows: 

1 5. 1 -02-02. Salary. 
The annual salary of the superintendent of public instruction is one hundred sixteen thousand nine 

hundred three dollars through June 30, 2016 one hundred twenty-five thousand two hundred twenty-six dol lars 
throuah June 30, 2019 and one hundred t.\venty thousand f.our hundred ten dollars one hundred twenty-seven 
thousand seven hundred thirty-one dol lars thereafter. 

SECTION 4. APPROPRIATION - TUITION APPORTIONMENT. The sum of $379,764,000, included in 
the integrated formula payments line item in subdivision 1 of section 1 of this Act, is from the state tuition 
fund in the state treasury. Any additional amount in the state tuition fund that becomes available for 
distribution to public schools is appropriated to the department of public instruction for that purpose for the 
biennium beginning Ju ly 1, 2019, and ending June 30, 2021. 

SECTION 5. INTEGRATED FORMULA PAYMENTS AND SPECIAL EDUCATION CONTRACTS 
EXPENDITURE AUTHORITY. The superintendent of public instruction may expend funds included in the 
integrated formula payments and grants - special education contracts line items in subdivision 1 of section 1 
of this Act in payment of grants for educational services that were due in the 2017-19 biennium but which 
were not filed, claimed, or properly supported by the education provider until after June 30, 2019. 

SECTION 6. GIFTED AND TALENTED PROGRAM - MEDICAID MATCHING FUNDING 
DISTRIBUTION. 

1. The sum of $800,000, included in the integrated formula payments line item in subdivision 1 of 
section 1 of this Act, must be distributed to reimburse school districts or special education units 
for gifted and talented programs upon the submission of an application that is approved in 
accordance with guidelines adopted by the superintendent of public instruction. The superintendent 
of public instruction shall encourage cooperative efforts for gifted and talented programs among 
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school districts and special education units. 

• 2. State school aid payments for special education must be reduced by the amount of matching funds 
required to be paid by school districts or special education units for students participating in the 
medicaid program. Special education funds equal to the amount of the matching funds required 
to be paid by the school district or special education unit must be paid by the superintendent of 
public instruction to the department of human services on behalf of the school district or unit. 

SECTION 7 .  REGIONAL EDUCATION ASSOCIATIONS - GRANTS . During the 2019-21 biennium, 
the superintendent of public instruction shall expend up to $500,000 from the integrated formula payments 
line item in subdivision 1 of section 1 of this Act for the purpose of providing annual grants to regional 
education associations. 

SECTION 8 .  CONTINUING EDUCATION GRANTS - FUNDING - DISTRIBUTION. The sum of 
$125,000, or so much of the sum as may be necessary, included in the grants - other grants line item in 
subdivision 1 of section 1 of this Act is provided for continuing education grants, for the biennium beginning 
July 1, 2019, and ending June 30, 2021. 

1. The superintendent of public instruction shall award grants in amounts up to $1,200 to eligible 
recipients in chronological order, based on the date of an individual's application. An eligible 
recipient must: 
a. (1) Be licensed to teach by the education standards and practices board; 

(2) Have taught in this state during each of the last three school years; and 

(3) Be enrolled at an institution of higher education in this state in either a master of 
education program in educational leadership or a program leading to a specialist diploma 
in educational leadership; 

b. Be pursuing the requirements for a certificate in career development facilitation; or 
c. Be pursuing a school counselor credential. 

2. If any of the amount appropriated for this purpose remains after the superintendent of public 
instruction has awarded grants to all eligible recipients, the superintendent shall distribute that 
amount as an additional per student payment on a prorated basis, according to the latest 
available average daily membership of each school district. 

SECTION 9 .  INDIRECT COST ALLOCATION. Notwithstanding section 54-44.1-15, the 
department of public instruction may deposit indirect cost recoveries in its operating account. 

SECTION 10. STATE AID TO PUBLIC LIBRARIES . The line item entitled grants in subdivision 2 of 
section 1 of this Act includes $1,737,582 for aid to public libraries, of which no more than one-half is to be 
expended during the fiscal year ending June 30, 2020. 

• 
SECTION 11. SCHOOL FOR THE DEAF - HIGHER EDUCATION INTERPRETER GRANT 
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PROGRAM.  The grants line item contained in subdivision 3 of section 1 of this Act is for the purpose of 
providing grants to assist institutions under the control of the state board of higher education with the 
cost of interpreters and real-time captioning for students who are deaf or hard of hearing, for the 
biennium beginning July 1, 2019, and ending June 30 , 2021. Moneys appropriated for this program are not 
subject to section 54-44.1-11. Funds shal l be distributed pursuant to the provisions of this section: 

1 .  The school for the deaf shall develop a formula to determine the grant amount for which an 
institution is eligible. The formu la must be based on a uniform hourly reimbursement. 

2. To obtain a grant under this section, an institution shal l submit to the school for the deaf, at the time 
and in the manner directed by the school , invoices showing the amount expended for interpreters 
and real-time captioning for students who are deaf or hard of hearing. 

3. The school for the deaf may not distribute more than fifty percent of the amount appropriated during 
the first year of the biennium. 

4. I f  any grant moneys remain undistributed at the end of the biennium, the school for the deaf shall 
provide additional prorated grants to institutions that incurred , during the biennium ,  hourly expenses 
in excess of the formula reimbursement level. 

5. At the request of an institution under the control of the state board of higher education, the 
school for the deaf shall consult with the institution and provide advice regarding the provision of 
services most appropriate to meet a student's needs. 

SECTION 1 2. STATE SCHOOL AID PROGRAM. The sum of $2,050,702 ,323 included in the 
integrated formu la payments line item in subdivision 1 of section 1 of this Act was calcu lated with the 
fol lowing assumption : Per student payment rates are $9,839 for the 2019-20 academic year and increase 
to $10 ,036 for the 2020-21 academic year. 

SECTION 1 3. G RANTS - OTHER GRANTS. The line item entitled grants-other grants in 
subdivision 1 of section 1 of this Act contains pass-through grants, of which no more than one-half of 
the funding is to be expended during the fiscal year ending June 30, 2018. 

SECTION 1 4. CONTINGENT APPROPRIATION - DEPARTMENT OF PUBLIC INSTRUCTION 
STUDENT CONTRACTS AND TEACHER INCENTIVES FOR LEADERSHIP IN EDUCATION.  I f  any 
funding appropriated to the superintendent of public instruction for integrated formu la payments to 
school districts remains after the superintendent complies with al l statutory payment obligations imposed 
for the biennium beginning Ju ly 1, 2017 , and ending June 30 , 2019, the superintendent shal l :  

1 .  Use the funds to pay any state obligations in excess of the amount appropriated for grants
special education contracts for the biennium beginning July 1, 2017 and ending June 30 , 2019. 

2. Up to $10 ,000 ,000 of any remaining funds is to be used for the creation of the Teacher Incentives 
for Leadership in Education (TI LE) program. TI LE dol lars must be invested in professional 
development or used to provide project-based incentives for current teachers, providing career 
track opportunities for teacher leaders. 
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SECTION 15 . TRANSFER. The office of management and budget shall transfer, on a quarterly basis, 
a total of $232,781,065 from the foundation aid stabilization fund to the operating fund of the departmen 
of public instruction for the purpose of covering expenses in the integrated formula payment line in 
subdivision 1 of section 1 of this Act, for the period beginning with the effective date of this Act and ending 
June 30, 2021. 

SECTION 16.  AMENDMENT. Section 15-10-38 of the North Dakota Century Code is amended 
and reenacted as follows: 

15-10-38. Loans - Teacher shortages - Loan forgiveness. 
1. The state board of higher eduoationsuperintendent of public instruction shall administer a student loan 
forgiveness program for individuals teaching at grade levels, in content areas, and in geographical 
locations identified as having a teacher shortage or critical need. The ooamsuperintendent of public 
instruction may approve loan forgiveness for no more than two teachers per year in a school district. The 
eeamsuperintendent of public instruction shall adopt rules to implement the program. 
2. The superintendent of public instruction annually shall identify grade levels, content areas, and 
geographical locations in which a teacher shortage or critical need exists. 
3. To be eligible for loan forgiveness under this section, an individual: a. Must have graduated from an 
accredited teacher preparation program and signed a contract to teach at a grade level or in a content 
area and in a geographical location identified by the superintendent of public instruction as having an 
existing teacher shortage or critical need; and b. Must have an existing student loan. 
4. For purposes of this section, the definitions of rural school district and remote town school district have 
the same meaning as the definitions under the national center for education statistics locale codes: 
5. If an individual is receiving loan forgiveness under any other provision ,  the individual may not receive 

• loan forgiveness under this section during the same application year. 
6. An eligible individual may receive loan forgiveness under the program as follows: a. If the individual 
accepts one of up to five positions of critical need in a nonrural school district or nonremote town school 
district, the individual may receive up to three thousand dollars per year for a maximum of four years. b. If 
the individual accepts a position in a rural school district or remote town school district with an enrollment 
of fewer than one thousand students, the individual Page No. 13 may receive up to four thousand five 
hundred dollars per year for a maximum of four years. c. If the individual accepts one of up to five 
positions of critical need in a rural school district or remote town school district with an enrollment of fewer 
than one thousand students, the individual may receive up to six thousand five hundred dollars per year 
for a maximum of four years. 
7. The superintendent of public instruction shall consider all applications under this section based on the 
number of unfilled school vacancies, prioritized by critical need and geographic location. 
8. Upon notification the individual has completed a full year of teaching in a school district, state
supported school, or nonpublic school in this state at a grade level or in a content area and in a 
geographical location identified by the superintendent of public instruction as one in which a teacher 
shortage or critical need exists, the eeamsuperintendent of public instruction shall distribute funds directly 
to the lending institution of the individual to repay outstanding loan principal balances on behalf of eligible 
applicants. The eeamsuperintendent of public instruction shall terminate loan forgiveness payments to 
eligible individuals when the loan principal balance of the eligible individual is paid in full. 

SECTION 17. AMENDMENT. Section 15.1-27-04.1 of the North Dakota Century Code is amended 
and reenacted as follows: 

15 .1-27-04 .1. Baseline funding - Establishment - Determination of state aid. 
1. To determine the amount of state aid payable to each district, the superintendent of public • 

instruction shall establish each district's baseline funding. A district's baseline funding consists of: 
a. All state aid received by the district in accordance with chapter 15.1-27 during the 2012-
13 school year; 
b. The district's 2012-13 mill levy reduction grant, as determined in accordance with 
chapter 57-64, as it existed on June 30, 2013; 
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c. An amount equal to that raised by the district's 2012 general fund levy or that raised by 
one hundred ten mills of the district's 2012 general fund levy, whichever is less; 
d. An amount equal to that raised by the district's 2012 long-distance learning and 
educational technology levy; 
e. An amount equal to that raised by the district's 2012 alternative education program levy; 
and 
f. An amount equal to: 

(1) Seventy-five percent of all revenue received by the school district and reported 
under code 2000 of the North Dakota school district financial accounting and 
reporting manual, as developed by the superintendent of public instruction in 
accordance with section 15.1-02-08; 
(2) Seventy-five percent of all mineral revenue received by the school district 
through direct allocation from the state treasurer and not reported under code 2000 
of the North Dakota school district financial accounting and Page No. 4 reporting 
manual, as developed by the superintendent of public instruction in accordance with 
section 15. 1-02-08; 
(3) Seventy-five percent of all tuition received by the school district and reported 
under code 1300 of the North Dakota school district financial accounting and 
reporting manual, as developed by the superintendent of public instruction in 
accordance with section 15.1-02-08, with the exception of revenue received 
specifically for the operation of an educational program provided at a residential 
treatment facility and tuition received for the provision of an adult farm management 
program; 
(4) Seventy-five percent of all revenue received by the school district from 
payments in lieu of taxes on the distribution and transmission of electric power; 
(5) Seventy-five percent of all revenue received by the school district from 
payments in lieu of taxes on electricity generated from sources other than coal; 
(6) All revenue received by the school district from mobile home taxes; 
(7) Seventy-five percent of all revenue received by the school district from the 
leasing of land acquired by the United States for which compensation is allocated to 
the state under 33 U.S.C. 701 (c)(3); 
(8) All telecommunications tax revenue received by the school district; and 
(9) All revenue received by the school district from payments in lieu of taxes and 
state reimbursement of the homestead credit and disabled veterans credit. 

2. The superintendent shall divide the district's total baseline funding by the district's 2012-13 weighted 
student units to determine the district's baseline funding per weighted student unit. 

3. If a school district is in an approved cooperative agreement under chapter 15.1-27-16, their 
baseline funding shall be recalculated using their baseline funding per weighted student unit 
established in 15.1-27-04.1 (2) multiplied by the weighted student units in 2012-13 school year for 
the grade levels the school district currently offers beginning in the 2020-21 school year. 

31. a. In 2017 182019-20, the superintendent shall multiply the district's weighted student units by AiRe
thousand six hundred forty sixnine thousand eight hundred thirty-nine dollars. 

( 1) The superintendent shall adjust the product to ensure the product is at least 
equal to the greater of: 

(a) One hundred eight percent of the district's baseline funding per weighted 
student unit, as established in subsection 2, multiplied by the district's 
weighted student units from the previous school year multiplied by ninety 
percent; or 
(b) One hundredNinety percent of the district's baseline funding as 
established in subsection 1. 

(2) The superintendent also shall adjust the product to ensure the product does not 
exceed one hundred forty-five percent of the district's baseline funding per weighted 
student unit multiplied by the district's weighted student units from the previous 
school year, as established in subsection 2. 
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b. In 2018 192020-21, the superintendent shall multiply the district's weighted student units by 
nine thousand six hundred forty sixten thousand thirty-six dollars. 

(1) The superintendent shall adjust the product to ensure the product is at least 
equal to the greater of: 

(a) One hundred eight percent of the district's baseline funding per weighted 
student unit, as established in subsection 2, multiplied by the district's 
weighted student units from the previous school year multiplied by ninety 
percent; or 
(b) One hundredNinety percent of the district's baseline funding as 
established in subsection 1. 

(2) The superintendent also shall adjust the product to ensure the product does not 
exceed one hundred feftyfifty percent of the district's baseline funding per weighted 
student unit, as established in subsection 2, multiplied by the district's weighted 
student units from the previous school year. 

-4§. After determining the product in accordance with subsection 3, the superintendent of public 
instruction shall: 

a. Subtract an amount equal to sixty mills multiplied by the taxable valuation of the school district, 
except the amount in dollars subtracted for purposes of this Page No. 5 subdivision may not 
exceed the previous year's amount in dollars subtracted for purposes of this subdivision by more 
than twelve percent; and 
b. Subtract an amount equal to seventy-five percent of all revenues listed in paragraphs 1 through 
5, and 7 of subdivision f of subsection 1 and one hundred percent of all revenues listed in 
paragraphs 6, 8, and 9 of subdivision f of subsection 1. 

a§. The amount remaining after the computation required under subsection 4 is the amount of state aid 
to which a school district is entitled, subject to any other statutory requirements or limitations. 

SECTION 18. AMENDMENT. Section 15.1-37-05 of the North Dakota Century Code is amende. 

and reenacted as follows: 

15.1-37-05. Early childhood education providers - Coalition - Eligibility. 

1. The superintendent of a school district shall· invite all public and private providers of early childhood 
education services within the district to meet, in order to: 

a. Initiate the identification of all available options for cost-effectively maximizing the provision 
of early childhood education services within the district; 

b. Address the coordinated utilization of facilities, personnel, and transportation, for the 
provision of early childhood education services within the district; and 

c. (1) Form a coalition of early childhood education service providers; and 

(2) Provide for the selection of a coalition governing board. 

2. The board of the school district in which the coalition of service providers is located shall provide 
advice and guidance to the coalition in all matters pertaining to this section through section 15.1-37-08. • 

3. Any early childhood service provider who agrees to participate in the coalition or on its governing 
board may submit an application to the department of sommercesuperintendent of public instruction for a 
grant under this section, provided the governing board certifies to the departmentsuperintendent that the 
provider: 
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a. Is a participating member in the coalition or on the governing board. 

b. Operates an early childhood education program that: 

(1) Is approved in accordance with section 15.1-37-01; and 

(2) Incorporates within its curriculum at least ten hours of research-based parental 
involvement. 

c. Has documented the provider's willingness to admit children of all learning abilities into the 
early childhood education program. 

SECTION 19. AMENDMENT. Section 15.1-37-06 of the North Dakota Century Code is amended 
and reenacted as follows: 

15.1-37-06. Receipt and distribution of grants - Notification. 

1. a. The department of commercesuperintendent of public instruction shall receive applications for 
and distribute grants under this section to eligible members, including governing board members, of a 
consortium formed in accordance with section 15.1-37-05, in the amount of two thousand dollars for each 
child enrolled in a program of early childhood education, if the child is eligible for free lunches under the 
Richard B. Russell National School Lunch Act [42 U.S.C. 1751, et seq.], and one thousand dollars for 
each child enrolled in a program of early childhood education, if the child is eligible for reduced lunches 
under the Richard B. Russell National School Lunch Act [42 U.S.C. 1751, et seq.], provided: (1) The child 
is a resident of this state; (2) T he child has reached four years of age before August first in the year of 
enrollment; and (3) The program has a duration of at least four hundred hours over a period of at least 
thirty-two consecutive weeks. b. A child enrolled in a federally funded head start program may not be 
counted for the purpose of det�rmining grant eligibility under this section. 2. a. Once each calendar 
quarter, at the time and in the manner required by the department of commercesuperintendent of public 
instruction, any provider receiving a grant under this section shall forward to the parent of each child 
receiving services a notice indicating the total amount of the grant that was awarded to the provider for 
the quarter, the pro rata amount attributable to the parent's child, and the source of the grant. The 
department of commercesuperintendent of public instruction shall standardize the notification required by 
this subdivision. b. If a provider fails to meet the notification requirements of this subsection, the 
department of commercesuperintendent of public instruction shall reduce the amount of the provider's 
next grant payment by fifty percent. If a provider fails to meet the notification requirements of this section 
a second time, the department of commercesuperintendent of public instruction shall determine that the 
provider is ineligible to participate in the grant program for a period of one year. 

SECTION 20. AMENDM ENT. Section 15.1-37-08 of the North Dakota Century Code is amended 
and reenacted as follows: 
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15.1-37-08. Data collection - Requirements. 

The superintendent of pub l ic i nstruction , 1.¥ith the advice and consent of the department of commerce, 

sha l l  implement a u niform system for the accounting ,  budgeting ,  and  reporting of data by any early 

ch i ldhood education provider to whom or to which grants are d istributed in accordance with sect ion 1 5 . 1 -

37-06. Grants may be withhe ld or forfeited , i n  whole or i n  part ,  if i nformat ion requ i red i n  accordance with 

this section is not submitted at the t ime or i n  the manner requested by the superintendent. 

SECTION 21. GRANTS - SPECIAL EDUCATION DEFICIENCY AUTH ORIZATION. I f  funds 
provided to the superintendent of pub l ic instruction i n  subdiv is ion 1 of sect ion 1 of th is Act for grants -
specia l  education , for the bienn ium beg i nn ing Ju ly 1 ,  201 9 , and end i ng J u ne 30 , 202 1 , are not sufficient to 
meet special education contract ob l igations ,  the superintendent of pub l ic  i nstruct ion sha l l  request 
supplemental fund ing from the sixty-sixth leg is lative assembly .  

• 
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TESTIMONY ON SB2013 
NORTH DAKOTA HOUSE APPROPRIATIONS COMMITTEE 

March 4, 2019 
By: Kirsten Baesler, Superintendent 

701-328-4570 
North Dakota Department of Public Instruction 

Chairman Monson and Members of the Committee :  

My name is Kirsten Baesler, Superintendent of the North Dakota Department 

of Public Instruction. I am here to provide information and to testify in support of the 

Department' s budget and optional requests . 

The Superintendent of Public Instruction is required to enforce all state statutes 

and federal laws pertaining to the establishment and maintenance of public schools 

and related programs. The North Dakota Department of Public Instruction distributes 

state aid to local public-school districts . In fact, almost all our budget is allocated to 

local schools to fulfill North Dakota Constitution' s  mandate of providing for "a 

uniform system of free public schools throughout the state." 

After my testimony you wil l  hear from Mr. Jamie Mertz, Director ofNDDPI ' s  

Fiscal Management Office and Mr. Adam Tescher, Director ofNDDPI' s  School 

Finance & Organization Office. 

The Superintendent of Public Instruction is also responsible for the supervision 

of the North Dakota School for the Blind and Vision Services in Grand Forks, the 
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North Dakota School for the Deaf and Resource Center for the Deaf and Hard of Att 1 
SB 2013 

3/4/2019 Hearing in Devils Lake, and the Nmih Dakota State Library. 

You will hear from Superintendent Paul Olson, Superintendent Connie 

Hovendick, and State Librarian Mary Soucie later in the hearing. 

Today I would like to highlight just some of the department' s  major 

accomplishments of the past biennium. They include : 

• Created Insights, an online "dashboard" of public education information for 

the state and all school districts . Insights was done in collaboration with the 

North Dakota University System and the Information Technology 

Department. https :/ /insights.nd. gov/ 

• We coordinated the facilitation of North Dakota' s  first-ever PK- 1 2  

Education Strategic Vision Framework, which I will discuss more in a bit. 

• Implemented a statewide student eligibility system that allows families to 

apply online for free or reduced-price meals .  

• Implemented a system for schools to begin tracking their expenses at the 

building level . This will provide more and better information to our 

taxpayers and parents how their public-school funding is being used in their 

communities . 
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• Provided guidance and assistance to schools and districts as they worked t�t 1 
SB 2013 

implement SB 2 1 86- the Innovative Education Bill .  Five school distrie!l,M/2019 

were approved, and one district began implementation in 20 1 7 . 

• Updated our state academic content learning standards for science, health 

education, and early childhood education. In the next several weeks we will 

also be finishing an update of our social studies learning standards, and we 

are creating a completely new set of academic content standards for 

computer science & cybersecurity PK- 1 2 . These standards will be the first 

of their kind in the nation. 

• We also deployed the National Math and Science Initiative ' s  Blended 

College Readiness Program statewide in North Dakota. This offers any 

high school student in any zip code of North Dakota the opportunity to take 

advanced classes in math, science, and English, and earn college credit in 

the process. With a generous donation from Exxon/XTO to our schools for 

teacher training and with support from the ND Legislature for Leveraging 

the Senior Year (LSY) beginning in 20 1 5  to assist our students with 

Student Advanced Placement (AP) Exam fees North Dakota was able to 

pull itself out of last place in the nation in this area. 

• I will let you read a few statistics here but to highlight just one -

Approximately 1 7,628 college credits have been earned by ND high school 
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students in math, science, computer science and English saving our Att 1 
SB 2013 

students and their parents approximately $6. l 7M in just 3 years ! 3/4/2019 

• Number of ND students taking AP exams : 
o Year 20 1 8 :  2 ,669 

• Increase of 1 9 . 5% from 20 1 7  
• Increase of 70% pre-Leveraging the Senior 

Year (LSY) funding 
• Number of exams taken by ND students : 

o Year 20 1 8 :  4,208 
• Increase of 24% from 20 1 7  
• Increase of 92% pre-LSY funding 

o NOTE: percentage increase of sub-populations higher 
than the state rate : 

• American Indian : 32% 
• 2 or more races : 32% 
• B lack: 69% 

• Number of  exams with qualifying scores (3 , 4,  or 5 )  by ND 
students : 

o Year 20 1 8 :  2 ,3 52 
• Increase of 1 7% from 20 1 7 
• Increase of 59% pre-LSY funding 
• Accounts for potential 7 ,056 college credits 

earned 
• At $350/credit = a potential of $2.47M 

saved in college tuition costs this one 
year 

o NOTE: for three years of LSY funding (exams in 
spring of 20 1 6, 20 1 7, and 20 1 8) :  

• Total of 5 ,876 qualifying scores 
• Potential 1 7 ,628 college credits earned 
• Potential college tuition savings of $6 . l 7M 

• We hosted the first Dropout Prevention and Re-Engagement Summit. 
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• We developed and implemented a statewide Trauma Sensitive School Att 1 
SB 2013 

Initiative, which currently has over 400 trainers who have trained ovel:3/4/2019 

9,000 educators to serve our students in this very needed area. 

• 1 ,350  students earned their General Equivalency diploma (better known as 

the GED) with a 9 1  % pass rate compared to the national pass rate of 83%. 

• We partnered with the Regional Education Laboratory Central and the 

Rural Education Research Alliance to develop plans for assisting in the 

recruitment and retention of teachers in rural areas, to close achievement 

gaps, and increase the use of distance technologies .  

• We created an Office of Early Leaming and transferred the administration 

of the Head Start/Early Head Start program to the Department of Public 

Instruction from the Department of Human Services to provide more 

efficient service to children, their parents and educators. 

• We completed the first two phases of our North Dakota Native American 

Essential Understandings project, which included creation of resource 

documents and professional development on the history, beliefs, and 

culture of North Dakota' s  Native American tribes . 

• And, we raised the Native American graduation rate another 5% this past 

year, creating a total increase of 1 5% over the past six years - from a 57% 

graduation rate for Native Americans in 20 1 2  to 72% in 20 1 8  . 
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The copy of SB20 1 3  you have in front of you includes our 20 1 7-20 1 9  Att 1 
S B  2013 

Appropriation, which also becomes our base budget, our Agency Requests, the 3/4/2019 

Executive Recommendations, and the Senate Approved requests . 

I would now like to highlight some optional packages in the Agency Requested 

budget that are important to advance the work we do to improve students ' 

achievement. 

Family Engagement - The continued advancement of our state economy is 

rooted in the ability for schools to prepare students for life beyond high school . To do 

so, North Dakota public schools must better engage and involve the first and most 

influential teachers of children: their families. 

Over fifty years of research empirically proves that when families are engaged in 

their children' s  learning and school experiences, student learning outcomes improve. 

Research shows improvements in academic areas, but family engagement also 

supports better attendance, less disciplinary troubles, and better attitudes . 

This is especially true for those students whose families may be disengaged or 

worse yet, disenfranchised from their child' s  school .  The North Dakota State 

Legislature has consistently emphasized the need to engage families in education. 

This is my 29th year in education and I have a deeper understanding now than ever 

before that if we are truly going to improve education we must include our families 

more authentically and more deeply. 
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NDDPI has developed a four-step process to increase the engagement of familie�tt 1 
SB 2013 

in all North Dakota schools. This process includes a comprehensive plan to pro\3,ciq2019 

support to teachers and leaders in family engagement in the form of professional 

development, coaching, capacity-building and lastly, sustaining these efforts with the 

use of dedicated technology. 

At the center of this process is the need for schools to ensure families are 

empowered with the knowledge, tools, and skills to be a true partner in the 

educational lives of their children. A specific implementation plan has been 

developed for use with pilot schools districts with measurable accountability metrics 

to provide evidence of increased effective family engagement that leads directly to 

improved student achievement. An outline of that plan can be provided to you if 

requested. 

Computer Science Teacher Credential Training - North Dakota has 

recognized the growing need to implement computer science and cybersecurity 

education within North Dakota schools .  A 20 1 6 Gallup poll showed that 93% of 

North Dakota parents want their students to learn computer science and believe 

learning to code is as important as learning reading and math. And it is extremely 

important we don't leave our local �chools districts - or worse yet, our local school 

teachers personally holding the bag - for the responsibility of paying for the training 

they need to receive to earn a credential to add to their teaching license. 
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Since December of 20 1 7, NDDPI has been collaborating with numerous partner�tt 1 
SB 2013 

and agencies in developing a comprehensive plan to address computer science a1td/2019 

cybersecurity education expansion across our state . 

We have a three-pronged approach for computer science and cybersecurity 

training. 

The first prong is to write new classroom learning standards for computer and 

cybersecurity education. A team of North Dakota educators started this work last 

year. We expect to have these standards officially adopted by April 20 1 9  with 

implementation this Fall. We will be the first state in the nation to have a 

comprehensive set of PK- 1 2  computer science and cybersecurity standards for our 

classrooms. 

The second prong is to have a professional teaching credential for computer 

science and cybersecurity to add to their existing teaching license. It is important for 

our North Dakota students, parents and schools to have proper training for our 

educators to convey these new learning standards. Senator Rust has introduced a bill 

to establish this credential . It passed the Senate and will have its first hearing in 

House Education tomorrow. 

The third prong which is included in this budget is to provide teacher training. 

I will not go into further detail on this item but will provide you with this packet that 

provides more details of the plan and ND statistics that demonstrate the demand. The 
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source of this funding is carryover funds and the training costs for existing teachers Att 1 
SB 2013 

would not be needed again. Future teachers will have the opportunity to graduatB/4/2019 

with the necessary training from their teacher preparation programs. 

Statewide PK-12 Strategic Vision - I mentioned earlier that we coordinated 

the facilitation ofNorth Dakota' s first-ever PK- 1 2  strategic vision. 

Two years ago, during the 20 1 7  session, the Department of Public 

Instruction and other education stakeholders got a strong message from the 

Legislature . 

The message was this - our legislators were looking for more efficiency in 

education, more collaboration, more communication. 

After the 20 1 7  session concluded, the Department of Public Instruction 

began working to update its agency strategic plan.  We worked with a consultant to 

help us with this  strategic plan development. This involved a number of interviews 

with education stakeholders, legislators , parents, students, and community 

members . 

The overwhelming message received from all groups was the desire to have 

one set of goals and coordinating efforts to drive the work and the investment in all 

aspects of K- 1 2  education in the state . 
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There are several agencies in North Dakota that are focused on educatiqut 1 
SB 2013 

The Education Standards and Practices Board, licenses teachers ; Regio,imh9 

Education Associations, provide support and professional development to our 

schools; CTE provides career and technical courses;  and EduTech provides 

technology training and distance education. 

There are unions that represent our school administrators, and our teachers, 

and we have our elected school board members . The l ist goes on. 

All these stakeholders are doing excellent work in education. But there was a 

need to make sure we are using a common framework of goals to more efficiently 

drive better student performance with more efficient investment of dollars . 

So,  to develop this strategic vision, the Department of Public Instruction 

started inviting partners to create a common vision for K- 1 2, with common goals 

that we all share . 

This  resulting strategic vision helps all of us channel our energy in the most 

productive fashion. It helps us pull and push in the same direction toward the goal 

of improving the education. We want to eliminate duplication of effort and identify 

ways to improve any deficiencies ,we have. We have a set of baseline metrics and 

determined measurements of progress to track. 
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Here is a copy of the results of that work and the aligned objectives aiaH 1 
SB 2013 

initiatives. We are asking for $300,000 to continue this collaborative work �J�g 

Strategic Vision for education. 

On page 3 you will notice the members of the steering committee who 

represent the many diverse North Dakota education stakeholder groups. Our 

committee ' s  most recent meeting was in January and our next meeting is scheduled 

for May 20. 

You can see that this is an active group. As I stated, all our stakeholders are 

doing excellent work in education. But there is stil l  a need to make sure we're using a 

common framework of goals to more efficiently drive better student performance 

with more efficient investment of dollars . Many of you were on the Interim 

Education Policy Committee and heard the discussion of who should continue to lead 

this work. Some of you felt strongly it should stay as it is - lead by an independent 

facilitator but with NDDPI responsible - since it is working so well and the product 

presented to you is what you were looking to receive. NDDPI can continue to 

coordinate this work but the operational funds to support the facilitation of these 

stakeholder groups are necessary. 

Restore 1 FTE -We have made significant organizational changes in the last 

biennium which we believe has made DPI a more efficient organization. The agency 

currently has 9 1 .75 FTEs which is down from 99.75 which we had in the 20 1 5-20 1 7  
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biennium. During the oil boom, and the explosion of student enrollment, school Att 1 
SB 2013 

construction and expansion, we had an enrollment of 93 ,406 public school studetjJ$'2Jilll.9 

2009. It is now 1 1 0,842. In two years, we expect that number to be 1 1 6 ,347 - a 25% 

mcrease . 

NDDPI did not expand the number FTEs we had at our agency. In fact, we 

reduced our staff. We have utilized technology and better work flow processes to 

gain efficiencies and we continue to do so. 

During the last session we were asked to cut eight positions and we did. This 

meant laying off some employees . When the governor unveiled his budget guidelines 

for the 20 1 9  session, he asked us to cut an additional four positions - reducing our 

number to 87 .5 FTEs. Our budget plan accomplished this . However, we requested 

that 1 FTE be restored. This request was included in the Executive Budget. The 

Senate also approved this request. We ask that this same request be taken into 

consideration by this committee . This would help us maintain the momentum that 

have resulted in positive student outcomes this last biennium. 

Adult Education - We also support the Governor' s  recommended restoration 

of the Adult Education Funding to pre-20 1 7  session levels and Senate ' s  additional 

$300,000 to continue the support of our students earning their GED in our adult 

education learning centers. The Pass Rate success I mentioned earlier can only 
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continue with adequate financial support. Our state ' s  workforce needs require these Att 1 
SB 2013 

types of programs. 3/4/2019 

Continuous Improvement for Schools Contract with AdvancED - My last 

item to discuss is the increase necessary to renew our contract with AdvancED. The 

veterans on this committee may remember a time when ND had three different 

versions of measuring and comparing our schools '  quality and services . The 20 1 1 

legislative session removed the "input bean counting" regulation of accrediting our 

ND schools and inoved to an output quality metrics approval process for our schools .  

The 20 1 3  legislative session further declared that one system would be used 

statewide to report continuous improvement efforts at each of our schools. The 

system selected was AdvancED. NDDPI received funding from the ND Legislature 

for AdvancED, which began in the 20 1 3-20 1 5  biennium. Prior to using AdvancED, 

most school districts used paper and pencil . 

By using AdvancEd, all ND school districts receive high quality services with 

uniform comparison among school districts . In the past, the contract was for 

$800,000 per biennium. Unfortunately, in 20 1 6  as NDDPI was preparing the budget 

for the next biennium, AdvancED did not notify us of an increase in cost. When 

NDDPI was unable to increase the �ontract amount, AdvancED generously worked 

with us in continuing to provide the services within the budget we had. So we have 

not had an increase in the cost of the contract for about 4 years . It is imperative that 
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ADvancED services continue for consistency and uniformity. We request an Att 1 
SB 2013 

additional $3 1 2,000 be appropriated to operating expenses for this purpose. 3/4/2019 

And Finally - Our budget bill historically includes a number of grants that are 

called "pass-through grants." At the request of the legislature, NDDPI distributes the 

grants appropriated by the legislature to various organizations and agencies for 

different initiatives. Many individuals representing those pass-through grants are also 

here today. 

Chairman Monson and members of the committee, I want to conclude by 

thanking all of you for your service and your hard work. This is the beginning of our 

journey together on this budget. We know you have difficult budget choices to make 

in this session. I and everyone at the Department of Public Instruction look forward 

to working with you, answering your questions and providing you with information. 

As I mentioned Mr. Mertz wil l  speak next and he will be followed in 

testimony by Mr. Adam Tescher. There are also several staff members from the 

department here today if you have any questions . 

Mr. Chairman, if there aren't any questions and to keep things moving I would 

now like to introduce Mr. Jamie Mertz, Director of NDDPI ' s  Fiscal Management 

Office, to provide testimony on the _Department of Public Instruction' s  administrative 

funding requests . 

### 
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North Dakota PK-12 Education Strategic Vision Framework 

This framework was developed by the Pk-12 Education Vision Steering Committee through severa l 
months of review of student ach ievement data, and stakeholder engagement includ ing i nterviews, 
surveys and regiona l discussions, This strategic framework: 

a , Is student-focused, centered on what is best for the chi ldren of North Da kota 
b. Was created th rough a col laborative effort 
c. I s  based on shared va lues 
d .  Al lows state organizations to have a greater impact as a whole than individ ual ly 
e. Establishes mutual accountabi l ity for student outcomes 
f. Represents a moral imperative 
g. Provides a clear d i rection to make decisions and choices 
h. Leads to organized support for schools 
I .  Creates efficiencies 
j .  Reinforces resources 
k. Gu ides ongoing work together. 

This strategic framework is not designed to be: 

a. Regulatory 
b. A school d istrict or school mandate 
c. A tracking or reporting system 
d.  Just a piece of paper or a yearly report. 

• 

• 
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Strategic Vision for PK-12 Education Steering Committee Members 
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State Superintendent Student Rich land High School Cabinet Member 
Policy Advisor Office of the Governor 

ND State Superintendent of North Dakota Department of Publ ic 
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Superintendent ND Indian Education Advisory Council 

Executive Officer North Dakota Small Organized Schools 
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Executive Director Leaders 
Education Consultant 
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Past President North Dakota School Boards Association 

Executive Director 
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Edutech 

Executive Director North Dakota United 

Senator North Dakota State Senate 
North Dakota Association of College of 

President Teacher Educators 

Representative North Dakota House of Representatives 

Executive Director Education Standards & Practices Board 
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Director Department of Human Services 

Director REAs/Mid-Dakota Education Cooperative & 
Missouri River Education Cooperative 

Chair, Senate 
Education Committee North Dakota State Senate 

Cynthia Schreiber-Beck Representative North Dakota House of Representatives 

North Dakota Parents & Teachers 
Mary Schultz President Association 

Wayde Sick Di rector & Executive Officer North Dakota Career & Technical Education 
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make 
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by 
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for 
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PK&12 Education 
Strategic Vision Framework 

r 
Our vision Is that all students wlll graduate choice 
ready with the knowledge, skills and disposition to 

be successful 

• lncre- students who 
enter kindergarten 
prepared to learn 

• lncreaN students who 
demonstrate Nading 
profidwy in 3rd grade 

• Increase students who 
meet expeded l•rning 
gains each year 

• Increase students who 
engage in learning 

• Increase students who 
graduate choia ready 

• Reduce the disparity in 
achievement far students 
in poverty and for Native 
American students 

1 

We will d rive 
Improvement 

on these 
outcomes 
through 

focused effort 
within these 

strategic 
themes 



PK-12 Education Strate nSummary 

Our vis ion is that a l l  students wi l l  graduate choice ready, with the knowledge, ski l ls and d isposition to be successfu l 

LONG TERM 
OUTCOMES 

•Increase students 
who enter 
kindergarten 
prepared to learn 

• Increase students 
who demonstrate 
reading proficiency 
in 3n1 grade 

•Increase students 
who meet 
expected learning 
gains each year 

•Increase students 
who engage in 
learning 

• Increase students 
who graduate 

v-i choice ready 

•Reduce the 
disparity In 
achievement for 
students in poverty 
and for Native 
American students 

Objectives Strategic Initiatives 

Objectives Strategic Initiatives 

Objectives Strategic: Initiatives 

Objectives Strategic Initiatives 

Objectives Strategic Initiatives 



Orga n i z a t io n Ob Je c t 1 ve s  l n 1 t 1 a t i vc s 

Department of Public 1. Effectively implement a qual ity rating and improvement la . Enhance the QRIS with key components for al l early childhood 
Instruction system (QRIS) education programs (ECEs) 

2. Expand quality early childhood education opportunities lb. Increase participation in the QRIS 
2a. Develop a start-up toolkit for new quality ECEs 
2b. Design and implement a state level advocacy plan for high quality early 

childhood education 
Center for Distance 1. Increase the number of kindergarteners that can read in la. Increase access to reading programs by partnering with Waterford 
Education ND I nstitute to implement their UPSTART model in ND  

2. Expand opportunities for young learners to participate lb. Provide program support for parents and their learner 
in activities that result in  development of the executive 2a . Procure Smartlab components that support PK-2 learning (Primary 
function Layer) 

2b. Provide age appropriate train ing to PK-2 facilitators 
EDUTECH 1. Provide educational technology infrastructure & tools to 1. Provide collaboration/communication technology tools and services for 

support qual ity early chi ldhood education early chi ldhood educators in order to share best practices and 
2. Del iver educational technology professional curricula 

development and resources to educators that elevate 2a . Del iver workshops on 1:1 device appl ications that engage young 
the impact of Pre-K2 education learners 

2b. Promote and facilitate statewide in itiatives, such as integrated 
Computer and Cyber Science foundations 

Career and Techn ical 1. Expand and support quality early childhood education la. Promote early childhood career exploration through workplace 
Education opportunities learn ing opportunities 
Education Standards and 1. Provide quality pre-service experiences in birth-grade 3 la. Change ESPB early childhood standard to reflect stakeholder definition 
Practices Board settings of quality early chi ldhood pre-service teaching experience (completed 

2. Collaborate across agencies 5/2018) 
Governor's Office 1. Work with appropriate stakeholders to discuss strategy la. Re-energize ECE council originally established by governor's office 

for budget/legislative session for ECE lb. Engage Ed legislative leadership to discuss strategy for ECE in '19 
2. Optimize distribution of ECE/child care related session 

oversight/regulation between OHS and DPI 2a. Explore and promote statutory changes that better support the 
missions of both organizations 

ND United la . Continue to advocate for funding that assures al l  children have access 
to Pre-K if parents choose 

lb. Continue to lobby at the legislature and also engage members on 
importance of Pre-K 

2 



NOSSA 

NDACTE 

NDCEL 

1. I ncrease the number of children reading at grade level 
by the end of 3rd grade 

1. Increase awareness of the co l laborative partnerships 
teacher preparation programs have with state agencies 
and early childhood programs throughout North Dakota 

1. Policy /  legislative support 

• 

la. Support legislative efforts that make PreK more available and 
affordable for more families in  North Dakota without supplanting 
funds from K-12 education 

1. Share NDACTE meeting information and initiatives with the ND ECE 
H igher Ed Consortium to support potential opportunities to further 
partnerships between H igher Ed Institutions and ECE agencies 

1. Represent school leaders by monitoring legislative/state agency 
initiatives, policy shifts, and funding shifts and advocate for or against 
such pieces on the basis of what is best for students 
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Org an i z a t i o n  O b1 ec t 1 ve s  

Department of 1. Enhance collaboration and partnerships to 
Public Instruction support students and fami l ies 

Center for Distance 1. Distribution and instruction of online 
Education curriculum in all instructional areas that 

focus on hea lthy behaviors 
2. Reenglneering of the classroom with 

Smartlab implementation al lowing for a 
teacher facilitation model 

EDUTECH !.Provide guidance on technology tools, 
resources, and online best practices 

2.Partner with state agencies by providing 
technology tools and learning opportunities 
to support statewide behavioral health 
programs 

Career and 1. Expand and support Career and Technical 
Technical Education Student Organizations (CTSO} 
Education 
Education 1. All teacher education col leges wi ll provide 
Standards and mental health competency training (required 
Practices Board 8/2016) 
Small Organized 
Schools 

Regional Education 1. Facil itate professional learning a l igned with 
Agencies Promotion and Prevention for schools 

2.Support DPl's initiatives la & lb 

Governor's Office 1. Increase focus on needs of students and 
schools facing behavioral health challenges 

2. Better leverage state dollars in behavioral 
health to support schools 

l n i t 1 a t 1 ve s  

1a .  Faci l itate partner col laboration to initiate a cultural change within the student body and 
educational community 

lb. Create a framework and provide resources for al l students to succeed academically and 
behaviora lly 

le. Col laborate with stakeholders to ensure ful l  implementation of pol icies in the area of safe 
& healthy behavior 

la. Continued development and engagement of courses for teachers and students in the area 
of mental hea lth 

2a . 30-hour training program for dassroom teachers with a Smartlab to help them redesign 
traditional pedagogical models to facil itate learning environments that a l low them to 
bui ld hea lthy relationships with learners 

la. Provide web filtering/guidance to schools to minimize access to objectionable material 
lb. Provide resources to ensu re safe and secure teacher/student on l ine behaviors 
2. Provide professiona l  development and resources for educators, i ncluding Behaviora l  

Health Service resources, GIS crowdsourcing tools, digita l storytelling tra in ing, and 
community interactions 

la . Increase awareness of leadership opportunities to support healthy behaviors 

la. Collaboration with DPI for resources for Higher Education (completed) 
lb. Analyze data to determine where training is given and provide support as needed 

(ongoing) 
la. NDSOS can assist by providing access to online bus driver train ing ( INFINIT-1); promoting 

mental health/suicide tra ining (i.e. Tom Nitschke's 'I Am Resilient' Program); and 
resources for drug (opioid) prevention. 

la. Continue to identify evidence-based opportunities that can be implemented in an 
educational community 

lb. Assist schools in the implementation of selected practices/programs 
le. Promote appropriate data util ization to evidence progress towards strategic theme 
la. Expand Recovery Reinvented initiative to indude behavioral health 
2a. Work with OHS to make public services related to behavioral health more school-facing 
2b. Work to increase awareness among school leaders of behavioral health resources 

ava i lable local ly, regiona l ly 
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ND United 

NDSBA 

NDACTE 

NDCEL 

1. Increase the amount of quality learning time 
for all students 

1. Facil itate awareness of the effectiveness of 
teacher candidate training 

2. Provide mental health training for teacher 
candidates 

1. Support Department of Human 
Service/Department of Public Instruction 
initiatives that support K12 schools 

2. Provide opportunities for coordinated PD for 
school staff 

la. Provide members and non-members with access to "Mindful Me, Mindful You" training 
lb. Provide members and non-members access to book stud ies this fall for credit through 

UND 
le. Focus on understanding childhood trauma and teacher self-care at  the annual summer 

"Professional Growth Institute" 
la. Provide "Best Practices" policies regarding student behavior, discipline, and school safety 
lb. Support the Governor's office initiative to education school board members and district 

staff on behavior health resources that are available 
1. Provide data on first-year teacher skills related to supporting safe and healthy behaviors: 

Graduate data of first-year teachers' perception of readiness and the Supervisors' 
assessment of the teachers' readiness to support safe and healthy behaviors in Pre-K 12 
schools will be analyzed for data-based decision making in educator preparation programs 
and shared with ND agencies and stakeholders 

2. Each Teacher Preparation program developed plans to meet ESPB state standards for 
mental health training and increase teacher candidate preparation 

la .  Pursue funding, policy al ignment, and coordination of services that can better provide 
support to K12 schools in the area of safe and healthy behaviors 

lb. Active supportive work representing school leaders with legislature and state agencies to 
help pursue positive strides toward support toward programs 
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O r ga n i z a t i o n  O b1 e c t 1 v e s  I n i t i a t i v e s  
Department 1. Ensure K-12 students have access to qual ity la. Faci l itate creation of pi l lars of qual ity career counseling and education 
of Public career cou nseling and education lb. Expand and enhance qual ity career counsel ing and education practices 
Instruction 2. Increase exposure and engagement in hands- 2a. Ensure career exploration opportunities a re meaningful and tied to student four-year rol l ing 

on career exploration plans 
2b. Work with partners to foster working relationships between business, community, schools 

across the state, and other state partners 
Center for 1 .  Increase the number of online and blended la.Continue to seek partnerships with curriculum designers that produce relevant content for 
Distance career exploration opportunities for learners tomorrow's workforce 
Education 2. Design certificate programs for learners that 2a. Implementation of collaborative, real world, development projects, conducted and supported 

produce credits and prepare them for the by various learners in Smartlabs around ND 
work force 2b. Provision for certifications in cyber security technician and UAS pilot's license 

EDUTECH 1. Provide educational technology la. Expand AskMe program throughout the state 
infrastructure, tools and programs that lb. Promote ND Insights portal for access to information on programs / pathways to high demand 
increase access to and information on careers and Job Service's ND Workforce Intel l igence 
careers, and help students compete and le. Coordinate the ND "K-20W" initiative, a col laborative effort aligning K-20 cyber education, 
succeed workforce priorities, and operational security 

Career and 1. lncrease exposure and engagement in  hands- la. Expand and support quality career and technical education programming 
Technical on career exploration through the expansion 2b. Mainta in advisory committee communication to increase partnerships between busi ness and 
Education of industry partnerships community stakeholders 
Education 1 .  Support for an "education careers" pathway la. Spoke before BPS school board 
Standards with CTE, higher ed, and Bismarck Public 
and Practices Schools 
Board 
Small la. Promote Rural Schools Collaborative place-based education and continue to support state-
Organized wide career exploration such as NDCOE in addition to supporting regional (REAs) and state 
Schools (NDCTE and NDDPI) efforts 
Regional 1. Advocate for a progressive career exploration la. Connect schools with appropriate industry and business representatives to align in itiatives 
Education continuum for students K-12 lb. Promote appropriate data utilization to evidence progress towards strategic theme 
Agencies 2. Support 2b 2a. Collaborate with CTE Centers 
Governor's 1. Better promote career ready practices la.Leverage communications team to explore opportunities to better raise CRP awareness 
Office 2. Support expansion of Computer Science and 2a. Consider recommendations of K-20W work group in budget and policy recommendations for 

Cyber Security Education 2019 legislative session 
3 .  Better integrate CTE into other state 3a . Hol istic CTE as one focus of K-12 Governance Working Group 

government K-12 departments 
ND  United la . Engage in partnership with the NEA Foundation to find a way to bring more CTE options to 

Native American students in the state 

• 



NDSBA 

NDACTE 

NDCEL 

1. Secure adequate funds for all districts to 
provide a rich curriculum that includes 
expanded CTE options 

1. Increase apprenticeship opportunities that 
can be l inked to high school coursework for 
credit 

1. Support of CTE Directors and Ed Leaders in 
policy / professional development 

la . Advocate for adequate and sustainable K-12 funding to al low for additional staff and 
curriculum to provide meaningful CTE courses, especial ly in  smal ler school districts 

la. Each Teacher Preparation program can explore collaborations with state agencies and schools 
to implement a strategic approach to increase apprenticeship opportunities with mutual 
benefit to businesses/organizations and students 

la. Work with CTE Directors and all Educational Leaders to assist in fill ing professional 
development and coordination gaps that can enhance student career exploration 
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Orga n i z a t i o n  O bjec t i ves  l n 1 t 1 a t 1 ve s  
Department of 1. Increase rigor and relevance of educator la. Partner in establishing new and supporting existing high quality coaching, mentoring and 
Public enhancement and performance management professional development for educators 
Instruction systems lb. Increase support for fidel ity of educator evaluation and continuous improvement svstems 

2. Reduce vacancies in hard to staff areas with le. Col laboration with educator preparation stakeholders to design quality coursework 
effective educators 2a. Continue to secure and promote incentives 

2b. Continue collaborations and develop partnerships to expand pathways to l icensing and 
credential ing 

Center for 1. Development of teachers that provides a la. Refinement of a "Teacher Process" which allows for a methodology that focuses on applying 
Distance process for student learning teaching and learning that data has proven works 
Education 2.Training opportunities for educators that lb. Development and support of an LMS and SIS that a llows for teachers to manage 

increase their proficiency in online and intervention strategies with relevant data 
blended teaching along with the 2a. Provide blended learning, col lege credit bearing training opportunities in an "Online 
implementation of competency based lea ming Teaching Certification" program and with a 30-hour Smartlab facilitator training program 

EDUTECH 1. Provide professional learning opportunities la. Uti l ize NICERC, code.erg, Microsoft certifications within EduTech staff to faci l itate statewide 
and outreach to faci l itate statewide computer cyber education initiatives for K-12 educators 
and cyber science education 2a. Del iver an annual educational technologv conference to al low educators to more effectively 

2. Provide technologv infrastructure, tools, and util ize state resources; present at other statewide conferences 
professional development opportunities to 2b. Provide technology coaching in support of qual ity instruction 
increase the impact of statewide initiatives 3a. Introduce educators to student data in the SLDS to access/analyze continuous improvement 

3. Provide professiona l development of student learning; provide ongoing professional development for online curriculum 
opportunities on data-driven decision making "Develop Your Data Mindset" 

3b. Continually improve tools within PowerSchool, SLDS , eTranscript 
Career and 1. lmprove Career and Technical Education la. Expand strong support for CTE instructors through site-based comprehensive evaluations 
Technical programs through eva luation including curriculum, instructional strategies, data analysis and program specific 
Education professiona l development 

lb. Verify appropriate industry/teaching certifications 
Education 1. Maintain qual ifications for alternate access la. Provide opportunities for a "narrow" license as a component of alternate access l icensure 
Standards and l icensure lb. Work with h igher education to develop a "boot camp" for Alternate Access l icense 
Practices individuals 
Board le. HB 1098 enables individuals to teach with a minor and expanded the grade band for both 

elementary and secondary 
Regional 1. Support school utilization of evaluation la. Identify education personnel needs on a regional basis 
Education svstems lb. Provide growth opportunities a l igned with evidence-based Instructional framework 
Agencies le. Promote appropriate data util ization to evidence progress towards strategic theme 

• 



Governor's 
Office 

ND United 

NDSBA 

NDACTE 

NDCEL 

1. Explore policy levers to financially and 
positional ly recognize educators taking 
leadership roles to improve student learning 

2. Address workforce issue of teacher l icensure 

1. Encourage more young people to consider a 
career in public education 

1. Use quality data to continuously evaluate and 
improve onl ine and on-campus teacher quality 

2. Collaborate with PK-12 schools to identify 
current initiatives and practices 

3. Work with the Education Standards and 
Practices Board (ESPB) to provide alternate 
access options that maintain teacher qual ity 

4. Col laborate with PK-12 to help meet their 
employment and professional deve lopment 
needs 

1. Leadership Development of all school leaders 
2. Coordination of statewide PD with al l  

stakeholders and PD providers 
3.Administrator Mentorship 

la. Study similar initiatives, such as Iowa's nc; work with legislative leadership and reflect 
priority in 2019 executive budget recommendation as part of broader education budget 

2a. Include teacher l icensure as part of broader licensure study now underway as result of US 
Department of Labor grant 

la. Use videos, social media, our magazine and award-winning podcast to promote the 
incredible work teachers do every day 

lb. Bargain and lobby to make sure teachers are paid the salary and benefits they deserve 
while also assuring a safe work environment 

le. Provide scholarships to college students and grants to current teachers 
ld. I ncrease the number of Nationally Board-Certified teachers In ND 
le. Provide PD to help teachers achieve success in the classroom 
la. Explore methods to cost effectively promote the va lue of education careers to high school 

students throughout the state 
1. Increased validity and reliability of student teacher, completer and employer assessment 

instruments that provide meaningful data to be combined with stakeholder feedback to 
inform data driven decisions for continuous improvement 

2. Continue to collaborate with PK-12 schools to ensure teacher preparation programs are 
including the practices and ski l ls needed in today's schools 

3. Communication among institutions, ESPB, and PK-12 schools to improve plan of study 
options and meet the state's needs for educators 

4. Col laborate with REAs and districts to identify professiona l  development needs and design 
continuing education and graduate coursework options to meet those needs; NDACTE 
schools wil l  work with PK-12 school partners and other groups such as the Rural Teacher 
Corps to determine employment needs 

la. Support of NDLEAD Center and administrator professional development 
lb. Continue to be key provider of professional development for educational leaders while 

actively coord inating with other service providers such as REA's, Learning Forward, 
EduTech, NDDPI, NDCTE, and others to ensure delivery and coordination of appropriate 
statewide professional development in a l l  areas of need 

le. Continue to provide high level statewide professional development for all educational 
leader subgroups then subsequently assisting in coordinating supplementa l deep dive PD 

ld. Work to coordinate with all PD providers in an attempt to consolidate al l PD offerings into 
one statewide location while providing behind-the-scenes coordination, event planning, 
and hosting of on line and archived work for all groups while providing potential graduate 
credit and possible micro credentia l opportunity through this consol idated effort 

le. Coordination and pul l  through of Academic Leadership Academy with various strands and 
abi l ity to achieve graduate certificate upon achievement and possible m icro-badge work 
for partial attendance • 



Orga n 1 z a t 1 o n Ob J e c t 1 ve ,  l n 1 t 1 a t 1 ve s 

Department of Public 1. Research and define personalized learning la . Understand current landscape of personalized learning in education and 
Instruction methods and tools promising instructional models and tools 

2. Build capacity for districts and schools to lb. Collaborate with stakeholders to identify or create a framework to build a 
implement personalized learning common understanding for personalized learning 

Center for Distance 1. Increase use of personalized learning technologies. la . Continue pilots and implementation programs with Knewton adaptive 
Education 2. Provide schools with learning laboratories that software and my foundations lab 

focus on personalization 2a. Insta llation, training, and support of a Smartl.ab for every school district in 
the state of ND 

EDUTECH 1. Deliver technology, tools, and professional la . Assist schools in  ensuring online content is inclusive and meets federal 
development to build statewide capacity for accessibility requirements (ADA) 
educators lb. Partner to build knowledge capacity for personalized learning 

2. Engage in and support DPl's Personal ized Learning 2a. Provide infrastructure, expertise to the DPI Personal ized Learning Action 
Action Team Team 

career and Technical 1. Support CTE instructors in providing personal ized la. Provide student access to appropriate industry certification through CTE 
Education learning to all students lb. Support and expand CTSO leadership and competitive activities in school 

districts 
Regional Education 1. Assist and support schools in uti lizing appropriate la. Increase access to ongoing, job-embedded professional learning util izing 
Agencies personalized learning strategies/tools/methods identified personalized learning strategies/tools/methods 

lb. Promote appropriate data uti l ization to evidence progress towards strategic 
theme 

Governor's Office 1. Support the adoption of personalized learning in la. Champion recommendations of I nnovative Education Task Force, focused on 
North Dakota schools competency based, personalized learning. In itiatives include both policy and 

budgeting considerations 

ND United la. The Cutting Ed Podcast: focus on the innovation taking place in schools 
lb. Provide panels on "innovation" at all PD conferences 
le. Secure funding to research what is holding back educators from ful ly 

embracing Personalized Learn ing 
NDACTE 1. Integrate curriculum to support theories and la. Visit and work with PK-12 personalized learning schools to increase faculty 

practices supporting personalized learning in and teacher candidate involvement. Continue to incorporate research-based 
teacher preparation programs practices in teacher education curriculum 

NDCEL 1. Leadership development and PD in the area of 1. ND Innovation Academy partnership with Ted Dintersmith (currently) with 
Innovative Instruction ongoing development of future cohorts led by ND professionals 

• 
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Parents say kids need to learn 
computer science, cybersecurity 
at a younger age 
Written By 
Barry Amundson 

North Dakota Superintendent. of Publ ic Instruction Kirsten Baesler, shown in this file photo , says bil ls 
have been approved in the state Senate that wou ld aid the Department of Public Instruction in 
del ivering a program to North Dakota school districts that would provide coding and cybersecurity 
instruction to students in elementary school . Forum file photo 

BISMARCK - Parents have been asking schools to teach 
younger North Dakota students more computer and cyber 
science including coding and even cybersecurity. 
After all, the jobs are certainly there with more than 350,000 openings nationwide in 

cybersecurity, for example, and only a handful going into the field, according to 

statistics provided to the state. 

Superintendent of Public Instruction Kirsten Baesler said a majority of parents in 

North Dakota "believe that (computer) coding and understanding of all of the apps 

and devices we are using are as important to students as reading, writing and 

mathematics. " 

"It's truly about preparing students not for just jobs, but also preparing them for life," 

Baesler said about a new state effort to improve computer science instruction in all of 



the state schools from elementary to high school in the ever-changing world of the 

Internet and living with apps. 

Although computer science is offered in many high schools, Baesler said "parents of 

elementary-age students are telling us loud and clear that it's too late when they are 

freshmen. They need to have a basic understanding of computer science in our 

elementary schools. 11 

She agreed it was a big step. "We are here to serve students, but also to serve the 

parents of our students, 11 Baesler said. 

Bills have been approved in the state Senate that would aid the Department of Public 

Instruction in delivering a blueprint for advancing the program, and those bills are 

now headed to the House. 

Baesler said, in a way, the state would be the first in the nation in how it would deliver 

computer science instruction to all 1 0 1 ,000 students in the state's 244 districts. 

The department has a three-prong approach to reach that goal, which sets it apart from 

other states. The plan is to create standards for each grade in computer science, train 

one teacher for every 1 60 students in school districts across the state and obtain state 

funding for training that will allow the teachers to gain credentials. 

The bill that passed the Senate unanimously would allow the state to add a computer 

science credential to teachers' licenses so they can offer instruction in elementary and 

middle schools . Some certified computer science instructors currently teach in various 

districts at the high school level. 

However, the department didn't want to leave local districts with the bill for training 

teachers, Baesler said. So the department has requested $6 million in one-time funding 

for training, while Gov. Doug Burgum's budget called for $3 million. The Senate, she 

said, didn't allocate the funding in its recommendation so she said the House will 

"hear our case and determine if they will include any dollars. 11  

She said the funds are there as carryover money is available from the last two-year 

budget. 
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Baesler added that more money is not needed in future years because the amount 

would be enough to train all teachers necessary to cover students in all school 

buildings across the state. 

"It is our hope that future teachers would receive the training in their teacher 

preparation programs at their colleges and universities, " she said. 

Under the proposed new training program, current teachers would have multiple 

pathways to gain credentials. Baesler said programs offered by Microsoft and 

Code.org train teachers how to help students learn coding, as well as other programs 

offered by the federal Homeland Security department and STEM.org. 

Baesler said in developing the training program, she has also been working with 

Bismarck State College President Larry Skogen, who just recently signed an 

agreement to partner with Palo Alto Networks of San Jose, Calif., to begin a regional 

academy this fall at the college to train K- 12  teachers, BSC students and the public in 

cybersecurity. 

North Dakota's effort, in a move that sets it apart and is certainly a first in the nation, 

involves offering instruction to all students in cybersecurity and network security, 

along with other computer science knowledge, Baesler said. That means students 

would gain general knowledge about keeping technological networks safe. 

Baesler also pointed out that it's not only parents and technology companies looking 

for improved computer science instruction, but other industries such as agriculture and 

hospitality. At a Senate bill hearing this winter, she said representatives were 

promoting the bills from the state soybean council and hospitality association. 

In Fargo, Superintendent Rupak Gandhi said they are looking forward to the 

additional support from the state because they already started a program to teach 

coding as elementary library media specialists have been trained using the Code.org 

program. 

He said by the end of next school year, coding will be taught to all students in 

kindergarten through eighth grade in Fargo. 

1 7  
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As the K- 12  program intensifies in Fargo and statewide, there will also be an 
opportunity for students to stay in North Dakota for an even more in-depth program as 
the Bismarck college, besides working on its new Palo Alto partnership, plans this fall 
to expand its cybersecurity program, according to Skogen. 

He said the college has been training technicians in a two-year program in 
cybersecurity and networking for about three years and this fall will expand that effort 
by also offering a four-year bachelor's degree program in the field. 

He said approximately 78 students are currently enrolled in the program, but he 
expects to have a national footprint in the coming years as applications are coming in 
from all over the nation. He said the effort started as an extension of its energy-related 
programs at the college. 

Other North Dakota higher education facilities at Minot, Fargo and Grand Forks also 
offer course work in cybersecurity, however, those are of varying types .  

He agreed with Baesler that the effort to offer students more instruction in a field that 
already has plentiful job opportunities and will have more in the future is the right 
move. In addition to the current 350,000 job openings in cybersecurity in the U.S, he 
has statistics that show there are more than 2 million job openings this year worldwide 
and that the shortage of workers in that field alone will reach 3 .5  million by 
202 1 ,  accord ing to Cybersecurity Ventu res. 

North Dakota participating in national cybersecurity 
competition 

BISMARCK - Gov. Doug Burgwn has announced the state's participation in an 
online cybersecurity competition. 

The 20 19  Girls Go CyberStart program is a series of online challenges that allow 
students to act as cyber protection agents to solve cybersecurity-related puzzles and 
explore related topics such as cryptography and digital forensics. 

No experience is required to enter the free program for girls in grades 9- 12 .  
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Students will have chances to win cash prizes and scholarships for themselves and 
their schools. 

Both men and women in college can also play CyberStart this year in a program 
called Cyber FastTrack to compete for $2 .5 million in scholarships for advance 
cybersecurity education as well as internships and jobs in the field. 

Girls can register for the high school program until March 20 
at girlsgocyberstart.com, while college students can go to cyber-fasttrack .org . 

( q  
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Roscoe Streyle : North Dakota Won't Be 
the Best Place for Education if We Don't 
Make the Investments 

Mary Stark Elementary School second-grade student Chase Gumeringer uses an iPad with his classmates in teacher Tammy 
Bopp's room in Mandan in 20 1 6. (MIKE MCCLEARY, B I S M A RC K  TR113UN E) 

This guest post was submitted by Minot resident Roscoe Streyle who served in the state 

House from 20 1 1  to 201 8. 
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What are the Governor, Leg islature ,  ND Un iversity System (NOUS) o r  the Department of 
Publ ic I nstruction (DPI)  doing to improve the educational  delivery system, content, 
educational opportun ities and the learn ing experience for North Dakota students? What are 
they doing to transform their systems into a n imbler 2 1 st century educational  
system? These questions aren't easy to answer, but I wi l l  try and explain a few key pieces 
of leg islation that have been passed and some that must be passed this session .  

I n  the 1 7-1 9 session a key piece of leg islation SB21 86 , the " I nnovation Education B i l l" ,  
prime-sponsored by the h igh ly respected Sen . N icole Poelman was passed . This al lows 
more flexib i l ity for K- 1 2  schools to adopt i nnovative learn ing techn iq ues to educate their 
students in d ifferent ways that haven't been done in  the past. The bi l l  essential ly a l lowed 
for the creation of dozens of in novation and a lternative educational  "th ink tanks". What a 
great concept ! Allow our schools to do what works best for them to deliver a world-class 
education.  Superintendent Baesler said , " it is one of the most important education b i l ls to 
be introduced this session for our students' futures" . I agree and the same quote cou ld be 
appl ied to her Computer and Cyber Sciences (CCS) proposals I will try a nd explain next. 

I want North Dakota to be the best place in  America to 
learn , both i n  K- 1 2  and H igher Education , but we won't be 
the best if we don't make the i nvestments . 
The Governor, DP I ,  NOUS and the Leg islatu re now need to take it a step further. Governor 
Burgum and Superintendent Ki rsten Baesler took the fi rst step and included proposals i n  
the budget request. The Governor, DPI  and  the Legislature now need to  work together and 
implement the innovative proposals to make computer science and cybersecurity cu rriculum 
avai lable in  ALL North Dakota schools. The goal is for students to receive at least one CCS 
education course du ring elementary, middle and high schoo l .  The u ltimate goal is to create 
a K-1 2  educational environment where CCS is considered foundational  education for al l  
students .  Many parents , want our chi ldren to have a well-rou nded education and CCS must 
be part of their educational experience.  In fact, a recent Gal lup pol l  i nd icates over 90% of 
parents want their ch i ld to learn more computer science .  Further, 93% of parents see 
computer science education as a good use of resou rces at their ch i ld 's school . 

These goals are well researched , wel l  thought out, and importantly have been developed as 
part of a col laborative effort between DPI ,  ESPB (Educational  Standards and Practices 
Board) ,  CTE (Career Tech Education) ,  NOUS,  Governor's Office, Parents ,  Private Industry, 
and Leg islators. The plan includes: creating North Dakota's first set of CCS standards ,  
developing teacher credentia l i ng for  l icensure, providing instructiona l  options for loca l 
schools to uti l ize , tra in ing at least one teacher for every 1 60 students at every school in  the 
State , and provid ing the fund ing to cover the cost of tra in ing for school d istricts and 
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teachers .  DPI  has developed many partnersh ips to create a menu of options for schools 
and teachers to choose from that fits their individua l  school .  The proposals put forward a lso 
do not mandate anyth ing ,  nor do they mandate on how to implement the CCS 
standards. DPI wil l simply make the resources avai lable to al l schools and the tra in ing 
ava i lable . 

The CODE.org tra in ing is a prime world-wide infl uencer in  CCS education and ,  thanks to 
temporary grants ,  is currently largely free to participating schools. Avai lable courses focus 
on computer programming ("coding") ,  computer sciences, cybersecurity education , and 
many other areas. The educationa l  system must adjust to the marketplace and to where 
the jobs of in the 2 1 st century exist. Our ch i ldren won 't a l l  go into these careers of course, 
but provid ing them the opportun ity to learn and understand the basics wi l l  provide our youth 
with a better understanding of the dig ital world we a l l  l ive in - whether they choose a career 
in CCS industries or not. Just l ike we aren't doing enough in H igher Education to produce 
more techn ical and trade school tra in ing opportunities and graduates, we are not doing 
enough in K-1 2 for the CCS fields. 

It does take money to tra in the teachers and implement the flexible curricu lum , wh ich cou ld 
be funded with carryover dol lars (no new funds) . This investment is badly needed if we 
want our ch i ldren to have the best educational opportunities in the country. I want North 
Dakota to be the best place in America to learn , both in K-1 2 and Higher Education ,  but we 
won 't be the best if we don't make the investments . This is one of those investments that 
we can't wait on ,  we are already beh ind the curve a bit, but could easily catch up by moving 
now on these proposa ls .  

I t 's my hope at the end of th is Leg is lative session these proposals wi l l  be adopted , funded 
to the appropriate level and every school by 2022 will have CCS trained teachers and 
instructional choices avai lable. Take the time to visit and learn about what CODE.erg , 
M icrosoft TEALS, Cisco , N ICERC, Project Lead the Way, or any of the other organ izations 
are doing .  Al l of these organ izations  bad ly want a more educated America , let's take them 
up on their offers to help del iver more educational opportun ities for our children .  
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Attached is a one-page r  describ ing our  goa ls with computer science and 
cybersecu rity (CCS) as developed by a team i nvolving: 

• DP I  
• ESPB 
• CTE 
• EduTech 
• ND Un ivers ity System 
• Governor's Office 
• Legislators 
• N D  Chamber and Industry rep resentation .  

I wi l l  d raw your attention to severa l key items you wi l l  see on  the document: 

• There is nothing mandated of schoo ls; however, we note both the 
importance of CCS as  wel l  as  the desire of parents to have CCS offered i n  
schools K-12, and our  hope i s  schools wi l l  u ndersta nd the importance and 
wi l l  choose to imp lement accord ingly. 

• There is no prescribed method to implement the standards  - we antici pate 
many wi l l  integrate it with i n  exist ing classes . S ide note, to he lp 
accommodate, we have been working with N ICERC who plans to write 
integrated lessons a nd cu rricu l um specific to ND's  new standa rds, just for 
N D  teachers .  Aga in, this i s  not requ i red, but made ava i la b le as a resource . 

• We wi l l  not requ i re one p rescri bed or mandated program for tra i ning. 
School d istricts wi l l  choose the best method for their schools . The goa l is to 
tra i n  existi ng teachers i n  every school, K-12 (about 1 teacher for every 160 
students ) .  ND  has deve loped mu ltiple pa rtnersh ips to create a menu of 
options for schools and teachers to choose from.  

• The intent is for the fu nd i ng to cover a l l  costs so there is l ittle to no 
financia l l ift of the d istricts. We want to remove as many ba rriers as 
possib le .  These funds are made ava i l ab le from ca rryover dol lars from the 
cu rrent bien n ium and wou ld be one-time fund ing on ly with no add itiona l  
impact on the foundation a id  fu nd ing. 

• I wi l l  stress the importance of these funds as without them, we ca n 
anticipate a much sma l ler  percentage of schools and teachers who wi l l  
actua l ly imp lement CS in  the i r  c lassrooms. 



N DDP I  CCS GOALS AN D FOCUS 
Goa l :  

• Every school offer CCS education (NOT MANDATED by state) 

• Desi re every student receive CCS education at least once in every school (elementary, 
midd le, and high school )  

• U ltimately, the goa l is to create the K-12 educationa l  sett ing in  which CCS becomes 
foundationa l  knowledge for all students. 

• NOTE : parents desire CS to be taught 

Three Prong Approach to Reach Goal :  
1 . )  Standards 

• Work to develop the CSTA duri ng the 18-19 school year. 
a. Began September 2018; expected completion by early ( February) 2019 

• Implement by the 2019-2020 schoo l yea r. 

2. )  Teacher Pipe l ine Goals 
• Secure CCS Credential ing Authority for ND State Superintendent during 2019 Legislative 

Assembly (SB 2171) 
o Wi l l  a l low unencumbered abi l ities for schools to offer and teach CCS courses in a l l  

grades and content d iscipl i nes and programs. 
o This expands existing ( l im ited) credentia l ing currently avai lable through CTE 
o Credentia l ing time l i ne wi l l  be avai lable fa l l  of 2020 

3.) Appropriations and Fund ing Goals 
• Secure funding to provide teacher tra in ing focused on one teacher trained for 

(approximately) every 160 students statewide (ratio dependent upon school size) for a tota l 
of 700 in-service teachers statewide :  

o At least 1 teacher tra ined/qua l ified in every school under 300 students enrol led 
o At least 2 teachers tra ined/qua l ified in every school with enrol lment of 300-500 
o At least 3 teachers tra ined/qua l ified in every schoo l  over 500 enrol lment 

• Tra in ing wi l l  lead to credentials 
• Desire min imal  financial responsibi l ity of the districts (funding to also cover anci l lary costs 

such as sub pay, travel, lodging, and suppl ies) 
• One-time fund ing for biennium sourced from '17-'19 biennium ca rryover dol lars (no new 

dol lars from Genera l  Fund - no effect on foundation a id ) .  
• Teacher prep programs wil l begin i ntegrating CCS tra ining for pre-service teachers 

NOTE : Implementation of the standards, as wel l  as the teacher tra in ing, are designed with a loca l control 
approach. Schoo ls and d istricts a re encouraged to determine the best fit posslble - whether stand a lone 
classes or  integrated with i n  existing courses. Teachers from any content area are el igible for tra in ing. 
This Is designed to create an  a la ca rte approach with supports for schools to implement accordingly. 



Percent of High Schools Teaching 
Computer Science by Community Type 
Students in ru ra l  communities have less access 
to computer science. 
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Computer science is one of the few pol icy issues 
that can address both foundational education needs 
and workforce development demands for a state's 
future workforce. Numerous states have begun to 
pursue n i ne specific po l icy ideas to expand access 
to K-12 computer science for a l l  students. 

Nine Policies to Make Computer Science Fundamental 

Create a state plan for Define computer science and Allocate funding for Policy 
K-12 computer science establish rigorous rigorous computer science Principles K-12 computer teacher professional 

science standards learning and • Clarity 
course support 

• Capacity 
• Leadership 
• Sustainabi lity 

Implement clear Create programs at Establish dedicated The principle 
certification pathways for Institutions of higher computer science positions Equity and 

computer science teachers education to offer In state and Local Diversity computer science to Education Agencies 
preservice teachers Is Incorporated 

In each of the 
nine policies. 

Require that all secondary Allow computer science to Allow computer science 
schools offer computer satisfy a core graduation to satisfy an admission 

science with appropriate requirement requirement at Institutions of 
Implementation tlmellnes higher education 

• I Executive Summary 



When the Code.org Advocacy Coa l ition began its have enacted one or more of these pol icies. The 
work in 2013, just 14 states p lus Wash ington, D .C .  pace of reform is accelerat ing; s ince the last state 
had at least one of these n ine pol icies in place. of computer science report in  2017, 33 states have 
Because of bipartisan support from state and passed new laws and regu lat ions promoting 
nationa l  leaders over the last f ive years, 44 states computer science. 

2013: States with at least one policy 2018: States with at least one policy 
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• At least one of the 
n ine pol icies enacted 
None of the nine 
pol icies enacted 

Trend In Pol icy Adoption and Access 
to Computer Science 

States that have adopted more of the 
n ine pol icies have a greater percentage of 
h igh schools teaching computer science. 
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But do these pol icies mean that more students 
have access to K-12 computer science? This report 
ana lyzes imp lementation rates in states that have 
pursued these pol icies. The graph to the left 
clea rly shows that in states that enact more of 
these n ine pol ic ies, a greater 
percentage of schools 
provide students access 
to K-12 computer 
science. 

Executive Summary I C 



State fund ing for K-12 computer science professiona l  
learn ing is a key pol icy for expanding access .  By 
focusing fund ing on h igh-qua l ity profess iona l  
learn ing to retra i n  part of the exist ing teaching 
workforce (rather than h i ring new computer science 
teachers) states can keep costs low while qu ickly 
sca l ing .  New data from this report shows that this 
approach is work ing .  States that have funded 
K-12 computer science opportunities have 1 .7 times 
the imp lementat ion rates of states that have not 
provided d i rect fund ing .  

Funding and Access to 

Computer Science 

States that have provided funding for teacher 
professiona l  learning i n  computer science have 
more h igh  schools that teach computer science . 
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States should enact or  expand on  a l l  n ine of these 
education pol ic ies in  order to provide opportunities 
for al l students regard less of where they l ive, thei r  
race/ethn ic ity, gender, or  socioeconomic status . 
States that have enacted some or many of these 
ideas shou ld conti nue to focus on implementation .  
They shou ld continue to fund opportun ities to 
prepare inserv ice teachers so students can have 
access in the short term, whi le funding preservice 
teacher preparat ion to susta in  the growth of the 
teach ing workforce in the long term. 

We cannot let generat ions of students-particu larly 
those from underrepresented backgrounds-leave 
the K-12 system without some exposu re to computer 
science. Pursuing an access agenda to K-12 
computer sc ience provides po l icymakers a ra re 
opportunity to address equity, workforce, and 
education issues on a bipartisan basis .  We must 
continue the b ipart isan support and momentum we 
have seen for this crit ica l subject. 
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https://code.org/promote/nd 

3/2/2019 

North Dakota 
806 

Promote Computer Science I Code.org 

Open computing Job• 
(2.lx the state average demand rate) 

162 
Computer 1c:lence graduate, 

Policy Environment (rubric (http://blt,ly/9pollc:le1rubrlc)): 

• No dedicated state funding 
for es PD 

• DoH not require ell high 
1c:hool1 to offer cs 

t) K•12 CS standard• In progre11 

_. AP Stats 

View state fact-sheet 
(//code.org/advocacy/state•fact1/ND.pdf) 

Att 2 
SB  2013 

3/4/2019 

Take action In your state 
(http1:/{www.votervolce.net/Code/camp1l11nl/l8411/re1pond) 

Sources, TIie Conference Board (hHp://www.conr.rence·boerd,ors/) end Netlonal C1111ter ro, Education lt1tl1tlcs (ht!P://nc:e1.1d.11ov/). More Info (https://doca,110011l1.com/documenVcl/111YlkltxlJn_vwb8HIIKNXq1111114mAtzDX12cuxoZ11%k/pub). 
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But fundamenta l ly, th is is the 
picture we need to solve 

90% 
of parents want 

thei r ch i ld  to 

study computer  

sc ience 

35% 
of h igh  schoo ls  

teach computer 

science* 

Source: Access Report 
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83 °/o of parents a nd 64°/o of 
pri nci pa ls i n  ru ra l  a nd sma l l  towns 
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be l ieve offeri ng computer science i s  more or  
eq ua l ly as  important as  a ny requ i red cou rse . 
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The state of K- 12  computer 
science standards 

Only 28 states have 
created K- 1 2  com puter 

science sta nda rds .  

Momentum is  bu i ld i ng ,  
but we sti l l  have a 

long way to go . 

D 
States with K- 12  CS 
standards 

States without K- 1 2  CS 
standards 
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CS can count for graduation i n  
42  states + DC 

I n  42  states p lus  DC, 
com puter science can 

cou nt towards h ig h  
school g raduation math 
or science requ i rements 
- up from 1 2  states in  

D 

2013.  

Computer science counts 
statewide 

Computer science can count 
(school decides) 

Computer science is an 
elective 
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Com puter sc i ence i s  j u st 
a bout l ea rn i ng tech no logy 
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Gernf)uter science is just 
about learn i ng technology 

Com puter science is 
a bout log ic, prob lem 

solvi ng, a nd creativity 
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S u pport K-12  Computer  Sc ience 
Ed ucation i n  North Da kota 
Com p\Jter  s c ience d r ives job growth and innovation th roughout 
our  economy and s ociety. Computi ng occupations a re the 
number 1 source of a l l  new wages In  the U .S .  a nd  make 
up  over h a lf of a l l  p rojected new jobs in STEM fie lds , making 
Computer S c ience one of the most in-deman d  col lege degrees . 
And computi ng is us ed a l l  a round us a nd in virtua lly every 
field .  It' s foundationa l knowledge that a l l  s tudents need. B ut 
com puter s c ience is marg ina l ized throughout education .  On ly 
35% of U . S . h i gh  s chools teach  any computer s c ience cours es 
and on ly 10% of STEM graduates s tudy it. \Ne need to improve 
acces s for a l l  s tudents , inc lud ing groups who have traditiona l ly 
been underrepresented .  

graduates are 
In Computer 

Science 

50% of Am erica ns  rank  com puter sc ience a s  
o n e  of  t h e  t wo most i m portant subjects o f  

study after reading a n d  w r i t ing .  

S t u d en t s  w h o  learn  c o m rrn t e r  s c i ence  i n  h i g h  
s c h o o l  a re 6 t i m e s  more  l i k e l y  t o  ma jo r  i n  i t .  a n d  

w o m e n  a r e  1 0  t i m e s  m o re l i k e l y . 

Computer  sc ience i n  North Dakota 
• North Dakota currently has 806 open computing jobs (2 . 8  times the average demand rate in  North 

Da kota ) .  
• The  average s a l a ry fo r a computing occupation i n  ND is $70,2 18, wh i c h  i s  s ign ificantly h igher tha n  the 

average s a la ry in the s tate ($48, 130) .  The exi s ting open jobs a lone repres ent a $56,595,748 opportunity 
in terms of annua l  s a la ries . 

• North Da kota had only 162 computer science graduates i n  2017 ;  on ly 10% were fema le .  
• In North Da kota , on ly 22% of a l l  publlc h igh schools teach computer science . 
• On ly 69 exams were taken in AP Computer Science by high school students In  North Da kota in 2018 

(54 took AP CS A and 15 took  AP CS P) .  
• On ly 9% were fema le (9% for AP CS A and 7% fo r AP CS P) ;  on ly 1 exam was taken by H is panic or Latino 

s tudents (1 took AP CS A and O took AP CS P); on ly 2 exams were ta ken by B lack students (2 took AP CS A 
and O took AP CS P) ;  on ly 1 exa m  was taken by Amer ican Ind ian or Alas ka Native s tudents (0 took AP cs A 
and 1 took AP CS P) ;  no exams were taken by Native Hawa i ia n or Pac ific Is la nder students . 

• On ly 12 schools I n  ND (22% of ND s chools with AP p rograms ) offe red an  AP Compute r  S cience cours e in  
2017-2018 (13% offered AP CS A a nd 6% offered AP CS P) ,  which Is 2 more than  the previous year .  

• Un ivers ities i n  North Da kota d id  not graduate a s i ng le new teacher prepa red to teach com puter  s cience in  
2016 .  



What ca n you do to su pport 
K-12 CS ed ucation in North 
Da kota? of parents want 

the Ir chi Id to 
study computer 

science 

1 .  Nom inate a teacher for a profes s iona l  learn ing s cho lars h ip :  www.code.org/nomlnate 

2. Send a letter :  

3 / '-// ;}.. 0 /C,  

of high schools 
teach computer 

science 

o To your  s choo l/dis trict a s king them to expand computer s c ience offerings at every grade leve l :  
www .code.org/promote/letter 

o To your  e lected offic ia ls as king them to s upport computer s cience education pol icy in North Dakota : 
www .votervoice.net/Code/campaigns/58463/respond 

3 .  Find out if your s chool teaches computer s c ience or submit i nformation a bout your s choo l's offerings at 
www.code.org/yourschool . 

4. Vis it www.code.org/educate/3rdparty to fi nd out about cours es and cu rricu lum from a va riety of providers , 
Inc lud ing Code . e rg .  

5 .  Vis it www.code.org/promote/ND to lea rn more  about s upporting com puter s cience i n  your s tate . 

Code .org • s  i m pact i n  North Da kota 

• In North Dakota , Code . o rg ' s  curriculum is us ed in  
o 22% of e lementa ry s chools 
o 11  % of m idd le s chools 
o 7% of h igh schools 

• There a re 1 , 525  teacher accounts and 45 , 156 s tudent accounts on Code .o rg i n  North Dakota . 
• Of s tudents in North Dakota us ing Code . org curr icu lum last s chool  yea r, 

o 11  % attend h igh needs s chools 
o 55% a re in rura l  s chools 
o 45% a re fema le s tudents 
o 26% a re underrepres ented m inor ity s tudents (B lack/African American, His pa n ic/Latino ,  Amer ica n 

Ind ian ,  or Hawa i i an )  
• Code . org, its reg iona l  pa rtner(s ) Technology & Innovation in  Education, and 2 fac i l itators have provided 

profes s iona l learn ing in North Dakota for 
o 315 teachers In CS Fundamenta ls (K-5) 
o 7 teachers in Explor ing Computer S cience o r  Computer Sc ience Dis cove ries 
o 3 teachers in  Computer  S cience Princ ip les 

" Computer Sc ience is a l ibera l  art:  it's something that 
everybody s hou ld be exposed to and everyone shou ld 

have a mastery of to some extent. "  

- Steve Jobs 

3 7  
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What can you r  state do to improve computer 
sc ience education? 
S tates and  loca l s chool d is tricts need to adopt a broad pol icy framework to p rovide a l l  s tudents with acces s to 
com puter  s c ience . The fo l lowing n ine recommendations are a menu of best practices that s tates can choos e from 
to s upport a nd expand com puter s c ience. Not  a l l  s tates wi l l  be i n  a pos ition to adopt a ll of  the po l ic ies . Read  more 
a bout thes e 9 po l i cy ideas at https://code.org/fl les/Maklng_CS_Fundamental.pdf and  s ee our rubr ic for des cr ib ing 
s tate po l ic ies at http ://blt. ly/9pollclesrubrlc. 

0 North Da kota has not yet created a s tate p lan for K-12 com puter  s cience. A p lan  that a rticu lates the goa ls 
for com puter s cience, s trateg ies for accomp l i s h ing the goals , and time l ines for ca rrying out the s trategies is 
important for m a king computer s c ience a fundamenta l part of a s tate 's  education s ystem . 

0 North Dakota is i n  the proces s of deve lop ing K-12  computer s cience s ta nda rds . 

0 North Dakota does not yet provide ded icated funding for r igorous  computer s c ience profes s iona l 
deve lopment a nd cou rse  s upport. Although fu nds may be ava i la b le via broader programs , the state can 
s trengthen its computer sc ience programs by creating s pecific opportun ities to br ing com puter  s c ience to 
s choo l  d i s tricts , s uch as  match ing fund programs . 

lii' North Dakota has c lear certification pathways for computer s c ience teachers . 

0 North Dakota has not yet estab l is hed programs at ins titutions of h igher education to offer computer 
s c ience to pres ervice teachers . The compute r  s c ience teacher s hortage can be addres s ed by expos ing m ore 
pres ervice teachers to com puter s c ience d u ring the i r  requ ired cours ework or  by creating s pecific pathways fo r 
computer s c ience teachers . 

0 North Dakota does not yet have ded icated computer s cience pos itions i n  s tate or  loca l education agenc ies . 
C reating a s tatewide computer  s c i ence leaders h ip pos ition with in the s tate education agency can he lp expand 
s tate-level im plementation of computer science education in itiatives . S im i l a r  pos itions at the loca l  leve l cou ld 
s up port d is tr icts ' expans ion of cou rse  offe rings a nd p rofes s iona l  deve lopment. 

0 North Dakota does not yet requ ire that a l l  s econdary s chools offer computer s cience . The s tate ca n 
s up po rt the expans ion of compute r s cience cours es by adopting pol ic ies that requ i re s chools to offer a 
computer s cience course bas ed on r igorous  s tandards , with appropriate imp lementation time l lnes and a l low ing 
for remote and/or in-pers on cou rs es .  

lii' North Dakota a l lows computer s cience to count for a core g raduation requ i rement. Find out how North 
Da kota a l lows computer s cience to count towards graduation at http ://bit. ly/9policies . 

0 North Dakota does not yet a l low com puter s cience to count as  a co re admis s ion requ i rement at ins tituti ons 
of h igher education .  Ad m is s  ion  pol ic ies that do not i n cl ude r igorous computer s cience cours es as meeting a 
core e ntrance requ i rement, s uch a s  I n  mathematics o r  sc ience, d is co u rage s tudents from taking s uch cours es 
i n  s econda ry educat ion. State leaders can work w ith ins titutions of h igher education to ens ure credit a nd 
a rticu l ation po l ic ies a l ig n  with s econdary s choo l  graduation requ i rements . 

Fol low us ! 

Jo i n  o u r  efforts to g ive every s tudent i n  every s choo l  the opportunity to learn compute r  sc ience . Learn more at 
code.org , o r  fo l low us  on  Facebook a nd Twitter. 

3 2  
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Launched i n  2013 ,  Code . o rg ® is a nonprofit dedicated to expanding acces s to compute r  s c ience, and increas ing 
pa rti c ipation  by women and underrepresented students of co lor .  Our vis ion is that eve ry s tudent i n  every s choo l  
s hou ld have the opportun ity to lea rn computer s c ience. 

Data is from the Conference Board for job demand, the Bureau of Labor S tatistics for state sa lary and nationa l job projections data , the 
C ollege Board for AP exam data , the National Center for Education Statistics for university graduate data, the G allup a nd Google 
research study E ducation Trends in the State of Computer S cience in U . S .  K- 12 S chools for parent demand, the 2018 Com puter 
Science Access Report for schools that offer computer science, and C ode.org for its own courses, professiona l learning programs, and 
participation data . 



1 Administration:  
2 Sa la ries & Wages 
3 Operating Expense 
4 Tota l 

s I ntegrated Formula Payment 
6 Fund ing : Genera l  
7 Specia l  
8 Tota l 

9 Grants - Special Education 

10 Grants - Transportation 

11 Rapid Enrollment Grants 

12 Power School 

13 Grants - Program Grants 
14 Adu lt Education Matching Funds 
15 Reduced Breakfast Program Funds 
16 School Lunch Match ing Funds 
17 PreK Grants from Dept of Commerce 
18 Computer Science & Cod i ng 
19 Professiona l  Development - Leadersh ip  
20 Grant  Pool 
21 Tota l 

• 
Depa rtm ent of Pub l i c  I n struct ion (201 )  

2019-2021  Bie n n ie l  Budget Req uest / F u n d i n g  Ana lysis 

1 2 3 
2017-2019 Appropr iation Base Level Agency Request 

s 17,439, 176.00 s 17,439, 176.00 s 17,941,456.00 
30, 165,005 .00 30, 165,005.00 32,981,947.00 

$ 47,604,181.00 $ 47,604,181.00 $ 50,923,403.00 

s 1,334,657,258.00 s 1,334,657,258.00 s 1,616,882,054.00 
600,546,905 .00 415,546,905 .00 489,764,000.00 

$ 1,935,204,163.00 $ 1,750,204,163.00 $ 2,106,646,054.00 

s 19,300,000.00 s 19,300,000.00 s 25,000,000.00 

s 55,400,000 .00 s 55,400,000.00 s 55,900,000 .00 

s 6,000,000.00 s - s -

s 5,500,000.00 s 5,500,000.00 s 5,500,000.00 

s 3, 100,000.00 s 3, 100,000.00 s 4,400,000.00 
200,000.00 200,000.00 200,000.00 

1,380,000.00 1,380,000 .00 1,380,000.00 
- - 1,500,000.00 
- - 6,000,000.00 
- - 300,000.00 

2,230,711 .00 1,530,000.00 2, 136,711 .00 
$ 6,910,711.00 $ 6,210,000.00 $ 15,916,711.00 

4 5 
Executive Budget SB 2013 

s 18,2 13,061.00 s 17,941,456.00 
32,444,947.00 32, 169,947.00 

$ 50,658,008.00 $ 50,111,403.00 

s 1,436,604,517.00 $ 1,616,882,054.00 
614,097,806.00 489,764,000.00 

$ 2,050,702,323.00 $ 2,106,646,054.00 

s 25,000,000.00 s 25,000,000.00 

s 55,400,000.00 s 55,900,000.00 

s - s -

s - s 5,500,000.00 

s 4, 100,000.00 s 4,400,000.00 
200,000 .00 200,000.00 

1,380,000.00 1,380,000.00 
3,000,000.00 1,500,000.00 
3,000,000.00 -

- -
1,809,711.00 2, 136,711 .00 

$ 13,489,711.00 $ 9,616,711.00 
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21  Grants - Pass Thru Grants 
22 Global Bridges 
23 Governor's School 
24 ND Museum of Art 
25 North Central Counci l for School Televis ion 
26 Northern P la ins Writing Project 
27 Red River Writing Project 
28 Teacher Support System (ESPB) 
29 We the People 
30 Young Entrepreneur Education Program 
31  Tota l 

32 Grants - Other Grants 
33 Federal Program Grants 
34 Disp l aced Homemaker 
35 Engl ish Language Learner Grants 
36 REA Merger G rants _ 
37 Tota l 

38 Specia l  Line  Items 
39 Transporation Effic iency 
40 Nationa l  Board Certification 

41 Total Appropriation 

42 Department Wide Fund ing Sources: 
43 General Funds 
44 Federal Funds 
45 Specia l  Funds 
46 Tota l 

$ 200,000 ,00 $ 
220,000,00 
350,000 .00 
238,000.00 

10,000 .00 
10,000.00 

2,050,000.00 
10,000.00 
30,000.00 

$ 3,118,000.00 $ 

$ 271,837,705 .00 $ 
225,000.00 
500,000 .00 
100,000 .00 

$ 272,662,705.00 $ 

$ 30,000.00 $ 
120,000.00 

$ 2,351,849,760.00 $ 

$ 1,436,302,695.00 $ 
306,306,970.00 
609,240,095 .00 

$ 2,351,849,760.00 $ 

200,000,00 $ -
- 20,000,00 

350,000.00 360,000.00 
238,000.00 223,576.00 

10,000.00 20,000.00 
10,000.00 20,000.00 

2,050,000.00 2,125,764.00 
10,000.00 50,000.00 
30,000.00 30,000.00 

2,898,000.00 $ 2,849,340.00 

253,837,705.00 $ 286,837,705 .00 
225,000.00 225,000.00 

- -
- -

254,062,705.00 $ 287,062,705.00 
-
-

30,000.00 $ -
120,000.00 108,000.00 -

2,141,329,049.00 $ 2,549,906,213.00 

1,435,601,984.00 $ 1,735,363,829.00 
288,306,970.00 322,989,385 .00 
417,420,095 .00 491,552,999.00 

2,141,329,049.00 $ 2,549,906,213.00 

$ - $ -
- 20,000,00 

328,789.00 360,000.00 
223,576.00 223,576.00 

10,000.00 20,000.00 
10,000.00 20,000.00 

1,925,764.00 2, 125,764.00 
10,000.00 50,000.00 
30,000.00 30,000.00 

$ 2,538,129.00 $ 2,849,340.00 

$ 286,837,705.00 $ 286,837,705.00 
225,000,00 225,000.00 

- -
- -

$ 287,062,705.00 $ 287,062,705.00 

$ 27,000.00 $ -
108,000.00 108,000.00 

$ 2,484,985,876.00 $ 2,542,794,213.00 

$ 1,547,496,484.00 $ 1,728,251,829.00 
323, 164,687.00 322,989,385.00 
614,324,705.00 491,552,999.00 

$ 2,484,985,876.00 $ 2,542,794,213.00 
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Salaries 
$17,941,4S6 

NORTH DAKOTA DEPARTMENT OF PUBLIC I NSTRUCTION 
How IS THE MONEY SPENT? 

Operating 
$32,981,947 

State Aid to Schools 
$2,106,646,0S4 Spec Ed Contracts 

$2S,000,000 
Transportation 

$SS,900,000 

TOTAL BUDGET: $2,549,906,2 1 3  

Flow-Through Grants 
$2,849,340 

Other Grants 
$2,469,711 
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STUDENT SUPPORT & INNOVATION 
Laurie Matzke 

ASSISTANT SUPERINTENDENT 

Academic Support 
Ann Ellefson, Director 

Educational Equity & Support 
Stefanie Two Crow, Director 

Office of Early Learning 
Tara Fuhrer, Director 

Indian/Multicultural Education 
Lucy Fredericks, Director 

School Approval & Opportunity 
Gail Schauer, Director 

Assessment 
Rob Bauer, Director 

Safe & Healthy Schools/Adult Education 
Valerie Fischer, Director 

Special Education 
Gerry Teevens, Director 

STATE SUPERINTENDENT 

KIRSTEN BAESLER 

ND VISION SERVICES/SCHOOL FOR THE BLIND 
ND SCHOOL FOR THE DEAF/RESOURCE CENTER 

FOR THE DEAF & HARD OF HEARING 
ND ST ATE LIBRARY 

INFORMATION & ADMINISTRATION 
Bob Christman 

CHIEF OF STAFF 

Fiscal Management 
Jamie Mertz, Director 

Human Resources 
Addy Schmaltz, Manager 

Management Information Systems 
Ross Roemmich, Director 

Outreach & Engagement 
VA CANT, Director 

Child Nutrition & Food Distribution 
Linda Schloer, Director 

School Finance & Organization 
Adam Tescher, Director 
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ND  Depa rtment of Pub l ic I nstruction (201) 
Federa l  Funds Summary Att 3 

F isca l Yea r 2017-2018 SB 2013 

Adm in i strative Grant Funds to School G rant Funds to 3/4/2019 
Catalog # Grant  Name Funds  Distr icts Others Tota l G rant Award 

Ch i l d  Nu triti on P rograms B lock Consol idated Programs  
( I nc l udes School Lunch, School Breakfast, Afterschool 
Snacks, Ch i ld Care Center Food Re imbursement & 

10.555 Summer Food Service P rogram)  $ 57,554.82 $ 27,784,222 .81 $ 926,858.58 $ 28,768,636 .21 
10 .558 Ch i l d  a nd Adu l t  Care Food Program 191,721 .76 775,045 .95 9,305,632.02 10,272,399.73 

10.560 State Ad min i strative Expenses for N utriti on Programs  1,369,209.06 249,544 .00 1 ,618,753 .06 
10.565 Commod ity Supplementa l  Food Program 56,294.14 98,157 .25 154,451 .39 

10.567 Food D i stribut ion Program on I nd ian  Reservations 469,599 .66 998,255 .48 1,467,855 . 14 
10.568 The Emergency Food Assi stance Program 61,246 . 18  52,821 .05 114,067 .23 
10.574 Team N utr it ion 29,982 . 1 2  37,323 .08 47,312 . 17 114,617 .37 
10.5 75 Farm to School 33,079.33 33,079.33 
10.579 Equ ipment Assi stance 10,477.48 6,995 .00 17,472.48 
10.579 Method I I  Art 154,965.09 154,965 .09 
10.582 Fresh Fru its & Vegeta bles 47,337.02 1,853,784 .53 12,477 .81 1 ,913,599.36 
17 .267 Workfo rce I nvestment 13,420.48 16,994.32 1 19,281.93 149,696.73 
84.002 Adu lt Educat ion 220,913 .55 669,059.97 231,000.00 1 ,120,973 .52 

T i t l e  I ,  Pa rt A Improvi ng Educati on for  the 
84.010 Disadvantaged 467,490.75 31 ,294,074.50 81,142.51 31 ,842,707.76 
84 .011 Migrant Programs 172,802 .55 341,728 .55 46,885.01 561,416 . 11  
84.013 Neglected/De l i n quent 149,171 .71  149, 171 .71  
84.027 IDEA-B (Speci a l  Educat ion) 2,250,464.99 28,091,806 .04 30,342,271 .03 
84 .173 Preschool ( I DEA) 45,961 .55 825,806 .93 871,768.48 
84 .196 Home less Ch i l d ren 80,469.24 87, 137 .38 1,186.53 168,793 .15  
84. 287 21st Centu ry Commun ity Lea rn ing Centers 214,790.22 6,023,897.42 6,238,687.64 
84 .323 State Personne l  Deve lopment Grant 57,882.63 602,891 .81 660,774.44 
84 .326 Deaf-B l i nd  G rant 69,475 . 15  69,475 . 15 
84 .358 Rura l, Low I ncome Schools 2,734.28 57,089 .17 59,823.45 
84.365 Tit le 1 1 1 ,  Engl ish Language Learners 146,606 .23 315,500.63 462,106.86 
84 .366 Tit le I I B, Math & Science Partnerships 20,837. 29 9,999.78 685,236 .56 716,073.63 
84 .367 Tit le I IA, Teacher Qua l ity 90, 172 .10 9,129,941 .75 177,604.74 9,397,718 .59 
84 .369 State Assessments 4,222,714 .15  34,431 . 14 36,982 . 16 4,294,127 .45 
84 .371 Striving  Readers 75,367.17 75,367.17 
84.377 School Improvement 34,605 .27 464,413 .03 499,018.30 
84.424 Student Support & Academic En richment 19,153 . 10 924, 174 .08 9,142.87 952,470.05 
93.079 School-Based Surve i l l ance 65,390.77 65,390.77 
93.600 Head Sta rt 125,309.49 125,309.49 
93.945 School Hea lth 34,435 .75 34,435 .75 
84.372 SLDS 1,340,234.79 1,340,234.79 

NCES/NAEP 134,029.36 134,029.36 

Tota l Federa l  $ 10,832,510.74 $ 80,078,839.57 $ 43,916,358.10 $ 134,827,708.41 

• 
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ND Department of Publ ic I nstruction (201) 
Federa l  Funds Summary Att 3 

Fisca l Yea r 2016-2017 SB 2013 

Adm i n istrative G rant  Funds to School G rant Funds to 3/4/2019 
Cata l og # Grant N ame Funds Distr icts Others Tota l G rant  Awa rd 

Ch i ld  Nutrit ion P rograms B lock Consol idated Programs 
{ I n cludes School Lunch ,  Schoo l  Breakfast, Afterschool 
Snacks, Chi ld Care Center Food Re imbursement & 

10.555 Summer Food Service P rogram )  $ 42,994.54 $ 26,377,176 . 1 1  $ 851,051 .17  $ 27,271 ,221 .82 
10 .558 Ch i l d  and Adu l t  Care Food Program 76,988.97 786,999.67 9,827,145 .44 10,691, 134.08 

10.560 State Admin istrative Expenses for Nutr it ion P rograms 1,560,034.23 1 ,560,034.23 
10 .565 Commodity Supplementa l  Food Program 43,976 .44 58,595.30 102,571 .74 

10.567 Food D istr ibut ion Program on I nd i an  Reservations 363,969.89 806,390.67 1 ,170,360.56 
10.568 The Emergency Food Assistance Program 87,313 .39 39,498 .35 126,811 .74 
10.574 Team N utr it ion 133,734.34 61,307 .28 67,523 .45 262,565 .07 
10.575 Farm to School 5,425 . 18  5,425 . 18  
10.579 Equ ipm ent Assistance 1,328.20 44,614.66 45,942.86 
10.579 Method I I  Art 96,982.97 96,982.97 
10.582 Fresh F ruits & Vegetables 66,719.95 1,837,593.37 13,323 .06 1,917,636 .38 
17 .267 Workforce I nvestment 410,215 .91 1,615,884.00 2,026,099 .91 
84.002 Adult Ed ucation 54,935 .46 419,202.43 235,444.10 709,581 .99 

T i t le  I ,  Pa rt A I mprovi ng Educati on for  the 
84.010 Disadvantaged 485,353 .84 38,348,640.80 38,833,994.64 
84.011 M igrant P rograms 101,527.55 173,899.20 45,800.00 321,226.75 
84.013 Neglected/De l i nquent 84,65 1 .07 84,651 .07 • 84.027 I D EA-B (Specia l  Educat ion )  1,985,267.60 4,473 .50 28,931,678.67 30,921,419.77 
84.173 P reschool ( I DEA) 13,464.42 744,154.38 757,618 .80 
84. 196 Home less Ch i l d ren 61,288.09 105,650.07 17,313 .47 184,251 .63 
84.287 21st Century Commun ity Lea rn ing Centers 256,554.78 440,486 .62 6,494,554.43 7, 191,595.83 
84.323 State Pe rsonne l  Development Grant 174,007.54 86,657.23 270,515 . 10 531,179 .87 
84.326 Deaf-B l i nd  Grant 60,524.85 60,524.85 
84 .358 Rura l ,  Low I ncome Schools 1,692.50 85,028.06 86,720.56 
84 .365 Tit le I l l ,  Engl ish Language Lea rners 172, 127 .58 394,250.94 566,378.52 
84.366 Tit le I I B, Math & Science Partnerships 34,603 . 18  555,440.48 590,043 .66 
84 .367 Tit le I IA, Teacher Qual ity 164,347.48 9, 146,662.71 96,277.86 9,407,288.05 
84.367 T I IA, H igher Education Partnersh ips 17,835 .28 17,835 .28 
84.369 State Assessments 2,152,889.97 923,381 .06 62,757 .70 3,139,028.73 
84.377 School Improvement 42,249 .86 100,251 .60 142,501.46 
93 .079 Schoo l-Based Surve i l l ance 64, 151 . 51  64,151 . 51  
93.576 Refugee Ch i l d ren School Impact Grant 8, 291 .37 82,997.75 91,289 . 12  
93 .600 Head Sta rt 56,664.01 56,664.01 
93 .945 School Health 60,480.37 60,480.37 
84.372 SLDS 1,519,208.66 1,5 19,208.66 

NCES/NAEP 98, 128 .64 98, 128 .64 

Tota l Federal $ 8,797,416 .40 $ 79,419,273 .06 $ 52,397,732 .21 $ 140,614,421 .67 
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• Department of Pub l ic Instruction {201)  
2017-19 Appropriation vs Est imated Expend itures 

State school aid program 
State school aid - I ntegrated formu la payments 
Transportation aid payments 
Rapid enrol lment g rants 
Special education - Contracts 

Total - State school aid prog ram 

General fund 
Foundation aid stab i l ization fund 
State tu it ion fund 

Total state school aid program 

.Other program grants - General fund 

Adu lt education match ing grants 
School food services match ing g rants 
Free breakfast program 
Program grant pool 

Total - Other program grants - General  fund 

Other grants - Other funds 
Federal  grants 
Governor's School program - Student loan trust fund 
Reg ional education association merger g rants - Foundation 
a id stab i l ization fund 
Eng l ish language learner grants - Foundation aid 
stab i l ization fund 
Displaced homemaker program 

Total - Other grants - Other funds 

Total state school aid and other grants - All funds 

7 

2017-19 
Appropriation 

$ 1 , 935 ,204 , 1 63 
55 ,400 , 000 

6 , 000 , 000 
1 9 , 300 , 000 

$2 , 0 1 5 , 904 , 1 63 

$ 1 ,409 , 357 ,258 
301 , 000 , 000 
305 , 546 , 905 

$2 , 0 1 5 , 904 , 1 63 

$3 , 1 00 , 000 
1 , 380 , 000 

200 , 000 
1 , 530 , 000 

$6 ,2 1 0 , 000 

$253 , 837, 705 
$220 , 000 

$ 1 00 , 000 

$500, 000 
225 , 000 

$254 ,882 , 705 

$2 ,276, 996, 868 

Att 3 
SB  2013 

20NNi0 1 9  

Estimated 
Expenditures 

$ 1 , 922 , 57 1 , 32 1  
54,4 1 0 , 707 

6 , 000 , 000  
1 9 , 300 , 000 

$2 ,002 , 282 , 028 

$ 1 , 396 , 78 1 , 379 
301 , 000 , 000 
304 , 500 ,649 

$2 , 002 ,282 , 028 

$3 , 1 00 , 000 
1 , 380 , 000 

200 , 000 
1 , 855 , 7 1 1 

$6 ,535 , 7 1 1 

$253 ,837 , 705 
$220 , 000 

$25, 000 

$500 , 000 
225 ,000 

$254 ,807 , 705 

$2 ,263 ,625 ,444 



Agency administration and other passthrough grants 
Admin istration - General fu nd 
Admin istration - Other funds 

Total - Agency adm in istration 

Mentoring program -ESPB 
National writi ng projects 
Rura l  art outreach project 
North Central  Counci l  for Educational Media Services 
Global Bridges (Atlantik-Brucke) exchange 
Young entrepreneur education prog ram 
"We the People" program 
PowerSchool 
Transportation efficiency 
National board certification 

Tota l - Other passthrough g rants - General fund 

Total - Agency administration and other passthrough grants - All 
funds 

• 
Total Department of Public Instruction - All funds 

Department of Public Instruction - Funding 
General fund 
Other funds 

Total Department of Public Instruction - All funds 

$ 1 1 ,486 , 726 
36 , 1 1 7 ,455 

$47 ,604 , 1 8 1 

$2 , 050 , 000 
20 , 000 

350 ,000 
238 , 000 
200, 000 

30 , 000 
1 0 , 000 

5 , 500 , 000 
30 , 000 

1 20 , 000 

$8 , 548, 000 

$56, 1 52 , 1 8 1 

$2 , 333 , 1 49 , 049 

$ 1 ,435 ,60 1 , 984 
$897, 547 , 065 

$2 , 333 , 1 49 ,049 

$ 1 1 ,48�t'�i 
36,S� �EJi!i 

3/4/2019 
$47 ,604 , 1 8 1 

$2 , 050 , 000 
20 , 000 

350, 000 
238 , 000 
200 , 000 

30 , 000 
1 0 , 000 

5 , 500 , 000 
5 , 000 

50 , 000 

$8 ,453 , 000 

$56 , 057 , 1 8 1 

$2 , 3 1 9 ,682 ,625 

$ 1 ,423 ,256 , 8 1 6  
$896 ,425 , 809 

$2 , 3 1 9 ,682,625 

Note : Appropr iat ion does not i nc l ude  ca rryover or  Emergency Comm iss ion a ppropr iat ion adjustments .  
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• 
I ntegrated Form u l a  Payments 

Rap id En ro l lment G rants 

Eng l i sh  La nguage Lea rner  G ra nts 

Governor 's  Schoo l  

REA Merger G ra nts 

Depa rtment of Pub l i c  I n st ruct ion {201 )  

20 17-2019 One-Ti me F u n d i ng Status 

2017-19 Expended as of 
Appropr iat ion 1/3 1/19 

$ 185,000,000 $ 185,000,000 $ 

6,000,000 6,000,000 

500,000 25 1, 244 

220,000 114,034 

100,000 

9 

Expected 
futu re 

spend i ng  

248,756 

105,966 

25,000 

Att 3 
SB  2013 

Ex���{�fj19 

u nspent 
app ropr iat ion 

$ 

75,000 



• Depa rtment of Pu b l i c I n st ruct io n { 201 )  
P roposed Budget Reduct ions  fo r Governor  

Sa laries & Wages 
4 FTE Reduct ion 

Operating Expenses 
Genera l  Operati ng 

Grants - Program Grants 
DP I  G rant Pool 

Grants - Passthrough Grants 
Teachers Support 
N D  M useum of A rt 
North Centra l  Cou nc i l  fo r 
Educat iona l  Med ia  Serivces 
G loba l  B ridges 

Power School 

Transportation Effic iency 

National Board Certification 

1 0  

$686,831  

361,939 

42 1,000 

124,236  
2 1, 2 1 1  

14,424 
200,000 

550,000 

3,000 

12,000 

Att 3 
SB  2013 

3/4/2019 



Depa rtment of P u b l i c I n stru ct ion  ( 201 )  
Opt ion a l  Adj u stment  Req uests Att 3 

SB 2013 

I nc l uded in  3/4/2019 
Amount  Executive I n c l uded i n  

Req uested Budget SB  2013 

Sa l a ries and  Wages 
Resto re 1 FTE $272,962 $272,692 $272,692 

Operating Expenses 

PK-12 Ed ucat ion Vis ion 
Steer ing Comm ittee 
SB2025 300,000 

Adva ncED Contract 
I ncrease 3 12,000 

Genera l  Operat ing 
Expenses 200,000 

G rants - Specia l Educat ion 
L ine I nc rease 5,700,000 5,700,000 5,700,000 • G rants - Other  G rants 
Federa l  G ra nts 15,000,000 15,000,000 15,000,000 

G rants - Program G rants 
Computer Sc ience & 
Cod ing 6,000,000 3,000,000 
Fa m i ly Engagement 500,000 300,000 
Profess io na l 
Deve lopment -
Leadersh i p  300,000 
Ad u lt Educat ion 1,400,000 1, 100,000 1,400,000 

Note : A l l  req uests wou l d  ut i lyze Genera l  Funds, exc l u d i ng the $ 15,000,000 Federa l G ra nt item 

• 11  



• 

LEAs 178 

Schoo l s  372 
K- 12 
En ro l l me nt 110,842 

Li ce nsed Staff 10, 752 
N on-Li ce nsed 
Staff 7,004 

Graduates 6, 601 

N D  K- 1 2  
20 18- 19  Stat i st i cs 

45 4 5 

56 4 6 

6, 722 43 1, 683 

741 74 209 

332 72 185 

329 19 32 

32 12 

- -

- -

404 111 

221 46 

- -

• 

276 

438 

119, 290 

12, 291 

7,860 

6, 981J 

w 
- V'l .:e:. CJ 
N N )> 
0 0 ,... 
I-" I-" ..... 
lO w w 



Sou rce:  No rth  Da kota Census Office 

Individuals in Their Late Teens through Mid-30s are the 
Largest Group of New Arrivals to North Dakota 

JO% 

25% _ 25'-

20'½ 

1 5% 1 5'-f, 

1 0% 
7% 7% 

:: t trt 
Amvals by Age Group • 

Approximately 51 percent of new arrivals lo the state are from 18 to 34 
years of age with 20-year-olds being the most common. This age range 
a lso malches lhe age at which many individua ls move ou t of their parenls' 
home_ This age group also closely matches the pnmary child -bearing ages 
or individua ls , as about 85 percen t of children are born lo women m lhts 
age range_ 

So-,n:es. c .. n•us BU"teou • 5 y.,., ACS :,)'.1 12,201� PUPAS Date 

April 1. 20 1 0  Population Estimate las o f  July 1 )  
1---Geography 1�;;� Esti�;�; Base L 201 0  � 2011 __ � 2012-,- 2013- po1 4_J __ 201 5  _J 201 6  _J 201 7  : 

_ ;_ North Dakota 1 672 591 672 585 674 518 · 684.830 70 1 .380 722 .908 · 733.658 I 754 859 755.548 ' 755 393_ 

� V'l 
- OJ 
N N )> 
0 0 .-.. 
I-" I-" ..... 
I.O w w 



North Dakota Reside 

Residence 2002 2003 2004 2005 2006 2007 2009 201 0 201 1 201 2 201 3 2014 201 5 201 6  

ADAMS 1 5  1 8  1 8  25 1 7  2 2  1 7  29 1 9  20 30 27 1 9  23 27 20 
BARNES 1 27 1 1 2  1 1 3  1 01 1 07 1 00 1 1 1  1 1 2  1 1 2  1 1 3  1 1 7  1 30 1 02 1 1 2  1 09 96 
BENSON 1 34 1 45 1 47 1 53 1 68 1 49 1 47 1 22 1 3 1  1 43 1 62 1 37 1 60 1 53 1 83 1 39 
BILLINGS 8 7 6 8 7 9 NR 7 NR 7 1 0  1 9  1 6  1 8  1 8  1 0  
BOTTINEAU 62 62 62 64 63 65 64 64 62 75 60 73 83 67 63 68 
BOWMAN 30 26 30 27 28 38 39 37 38 37 45 44 48 43 41 35 
BURKE 1 9  1 7  1 5  1 8  24 1 5  20 20 21 25 36 32 42 44 40 36 
BURLEIGH 858 918 948 956 1 0 1 7  1 055 1 024 1 069 1 086 1 1 34 1 2 1 1  1 224 1 371 1 367 1 347 1 220 
CASS 1 7 1 2  1 843 1 794 1 934 2006 2055 2096 21 70 2 1 56 2239 2363 2463 2569 2561 2629 2525 
CAVALIER 48 34 30 36 37 29 27 34 37 49 31  45 48 41 62 53 
DICKEY 71 69 68 76 75 68 78 68 54 26 62 68 62 75 62 65 
DIVIDE 1 5  1 3  1 8  1 3  20 1 8  9 1 9  1 8  26 23 33 32 32 22 1 9  
DUNN 25 33 32 37 28 33 32 32 41 41 48 62 71 70 68 67 
EDDY 1 8  28 21  22 27 27 21  23 24 19 27 28 26 31  35 35 
EMMONS 34 38 27 34 29 34 24 22 33 20 25 29 29 28 35 32 
FOSTER 33 41 34 50 46 39 27 32 28 25 38 39 39 31  42 38 
GOLDEN VALLEY 1 3  1 3  1 7  8 1 6  1 1  22 1 7  1 9  1 9  23 20 23 27 22 32 
GRAND FORKS 859 864 904 883 950 956 994 908 978 904 965 959 1 062 1 056 1 009 992 
GRANT 1 4  1 0  1 7  20 22 1 1  20 21 22 23 22 33 25 25 31 36 
GRIGGS 19 19 1 7  20 23 26 1 5  25 23 1 9  1 7  23 1 6  23 1 7  23 
HETTINGER 1 5  1 7  2 3  1 6  1 7  1 5  20 21 27 30 25 41 29 31 42 38 
KIDDER 24 24 1 4  29 22 28 21 24 32 21 29 31 29 24 34 26 
LAMOURE 49 42 49 47 41 53 35 28 38 23 48 46 50 46 43 53 
LOGAN 1 5  1 8  1 4  1 5  1 7  1 7  1 8  1 7  1 8  1 6  22 18 24 20 23 21 
McHENRY 48 57 57 50 49 57 55 55 63 58 83 63 76 65 72 71 
MclNTOSH 27 1 8  29 34 20 27 25 24 33 1 4  25 30 30 22 22 25 
McKENZIE 59 54 69 60 64 60 80 91 53 1 09 1 1 4  1 76 228 228 245 253 
McLEAN 68 80 74 78 73 67 76 82 10 1  1 02 1 28 99 1 34 1 1 2  1 1 9  1 1 9  
MERCER 71 67 67 69 93 66 74 1 07 99 92 99 1 02 1 1 6  89 1 1 1  83 
MORTON 308 314  307 340 350 367 364 390 362 401 431 424 457 503 51 7 466 
MOUNTRAIL 81 90 1 1 7  88 1 1 5  1 08 1 27 1 1 3  1 28 1 43 1 60 1 42 1 59 1 73 18 1  1 86 

-I>- NELSON 28 20 31 1 7  29 1 9  22 28 32 33 29 33 32 29 28 26 
OLIVER 1 6  1 6  1 6  1 9  7 24 1 8  1 8  1 6  20 1 8  26 21  27 21  21 
PEMBINA 78 76 71 85 70 84 65 81 73 78 74 70 93 77 85 84 
PIERCE 41 46 38 44 32 43 53 41 37 43 51 58 45 50 36 47 
RAMSEY 1 50 1 35 1 36 1 38 1 54 1 39 1 62 1 41 1 67 1 72 1 41 1 43 1 80 1 52 1 50 1 76 
RANSOM 63 70 62 69 60 70 70 54 61 61 73 53 69 66 55 57 
RENVILLE 33 20 28 20 24 1 3  25 34 32 32 29 33 37 28 38 20 
RICHLAND 227 1 87 207 2 13  1 90 206 203 1 84 19 1  95 1 83 1 90 1 89 1 86 207 19 1  
ROLETTE 264 279 3 16  305 3 17  289 3 1 9  299 3 1 1  297 292 31 3 302 272 274 251 
SARGENT 36 40 41 48 31 44 49 31 38 23 38 42 44 45 40 41 
SHERIDAN 1 0  N R  N R  7 6 1 1  7 9 1 2  7 1 1  1 8  1 0  1 1  1 6  1 6  
SIOUX 1 00 1 07 95 1 22 1 1 8  1 03 97 98 87 98 1 07 80 1 1 7  95 89 87 
SLOPE 1 2  7 NR 6 0 9 6 1 6  1 1  7 8 1 2  6 8 9 1 0  
STARK 242 269 302 256 265 290 289 306 301 339 398 484 543 546 549 493 
STEELE 1 8  1 3  1 7  1 8  21 1 3  24 1 2  1 9  1 9  25 1 7  1 9  30 28 28 
STUTSMAN 1 99 220 224 218  2 18  236 2 1 9  222 232 2 16  227 255 235 233 221 220 
TOWNER 25 20 1 6  1 8  20 1 6  1 9  1 8  1 4  1 9  3 2  30 29 1 7  26 22 
TRAILL 1 05 81 83 84 95 100 98 91 91 1 03 89 1 00 94 93 1 08 91 
WALSH 1 25 1 26 1 09 1 44 1 38 1 39 1 46 1 32 1 22 1 1 4  1 44 1 49 1 49 1 50 1 52 1 30 
WARD 855 903 985 968 968 1 003 1 039 1 028 998 1 070 1 1 09 1 2 1 0  1 266 1 270 1 1 92 1 1 52 
WELLS 39 32 33 35 36 36 30 43 29 43 44 35 42 37 57 50 
WILLIAMS 210  213  224 236 246 306 284 305 353 372 471 580 655 703 7 12  643 

Total 7755 7976 8 179 8381 861 6 881 8 8931 8974 9088 9234 1 0072 1 0591 1 1 352 1 1 265 1 1 364 1 0738 

PG 1 2  w 
Vl � CJ 

N N )> 
0 0 ..... ...... ...... ..... 
I..O w w 



• 
North Dakota Pub l ic K-12 Enro l lment 

School Year Other Big 9 Grand Tota l -- -
1996 61 ,158 57,407 1 18,565 
1997 60,484 57,332  1 17,816 
1998 59,504 56,599 1 16, 103 
1999 58, 1 1 1  55,818 1 13,929 
2000 56,460 55,245 1 1 1,705 
2001 54, 120 53,974 108,094 
2002 52,082 53, 135  105,2 17 
2003 50,444 52,569 103,013 
2004 49,000 52, 137 101, 137 
2005 47,568 5 1,756 99,324 
2006 45,958 5 1, 162 97, 120 
2007 44,560 5 1,040 95,600 
2008 43,379 50,678 94,057 
2009 42,306 5 1, 100 93,406 
2010 41 ,914 51,801 93,715  
2011  41,878 52,851 94,729 
2012 42,274 53,504 95,778 
2013 43,590 55,602 99, 192 
2014 44, 116  57,540 101,656 
2015 44,839 59,439 104,278 
2016 45,423 60,647 106,070 
2017 45,373 61,490 106,863 
2018 46,057 62,888 
2019 46,721  64, 1 2 1  
2020 47,465 65,722 1 13, 187 
202 1 48,604 67,743 1 16,347 

Prepa red by Schoo l  F i nance, 1/2018  

2019 and 2020 projected us i ng  3 yea r  cohort surviva l routi ne  

2018  fi na l ized November 2017 

• 
North Dakota Resident B irths 
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Big 9 Versu s  Other  D istricts 

1996 1998 2000 2002 2004 2006 2008 2010 2012 20 14 2016 2018 2020 

Big 9 - Fa rgo, Bisma rck, Grand Forks, West Fa rgo, M inot, Mandan ,  D ick inson ,  Wi l l iston, Jamestown (enr .  over 2,000) .  

� Other 

- Big 9 

w 
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N N )> 
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• 
ND Publ ic K-1 2  Enrol lment by Reg ion 
State p lann ing regions 

Region I Region Enro l lment Tota ls by School Year (matches Educationa l  Di rectory) 
Number Name 2007-08 2008-09 
1 Wi l l iston 4,061 4, 123 
2 M inot 12,944 12,959 
3 Devi l s  La ke 6,765 6,621 
4 Grand Forks 12,420 1 1,963 
5 Fa rgo 24,964 25, 126 
6 Jamestown 7,963 7,812 
7 B i smarck 19,686 19,647 
8 Dickinson 5,254 5 ,155 

Total 94,057 93,406 
Change ( 1,543) (651) 

120,000 

100,000 

80,000 

60,000 

40,000 

20,000 

2007-08 

2009-10 2010- 11  2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 
4,236 4,583 5,013 5,721 6,457 7,052 7,502 7,668 8,229 

13,177 13,640 13,650 14,246 14,578 15,294 15,406 15,373 15,456 
6,627 6,612 6,572 6,714 6,719 6,672 6,716 6,767 6,692 

1 1,849 1 1,691 1 1,579 1 1,755 1 1,781 1 1,864 1 1,940 12,020 12,173 
25,257 25,400 25,837 26,673 27,262 27,889 28,348 28,732 29,621 

7,732 7,760 7,702 7,719 7,648 7,678 7,656 7,656 7,645 
19,586 19,815 19,975 20,634 2 1,066 2 1,367 2 1,927 22,222 22,331 
5,251 5,228 5,450 5,730 6,145 6,462 6,575 6,425 6,798 

93,715 94,729 95,778 99,192 101,656 104,278 106,070 106,863 108,945 
309 1,014 1,049 3,414 2,464 2,622 1,792 793 2,082 

N D  Pu b l i c  K- 12 E n ro l lment by Region 

I 

2008-09 2009-10 2010-11  2011-12 2012-13 2013-14 2014-15 2015-16 

• Wi l l i ston • M inot • Devi l s  Lake • Grand Forks • Fa rgo • Jamestown • B ismarck 

One Year Change Change from 2009-10 
2018-19 Students Percent Students Percent 

8,979 750 8.4% 4,743 1 12 .0% 
15,714 258 1 . 6% 2,537 19.3% 
6,7 1 1  19  0 .3% 84 1 .3% 

12,101 (72 )  -0.6% 252 2 . 1% 
30, 121  500 1 .7% 4,864 19.3% 
7,647 2 0.0% (85) - 1 . 1% 

22,564 233 1 .0% 2,978 15 .2% 
7,005 207 3 .0% 1,754 33.4% 

1 10,842 1,897 1 .7% 17, 127 18 .3% 
1,897 

2016-17 2017-18 2018-19 

• Dickinson (J.J 
Vl 

.i:. CJ 
N N )> 
0 0 � .... � 
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• • 
Public School Districts Enrollment by County, Past 12 Years 

County County Enro l lment Totals by School Year (matches Educationa l  Di rectory) One Year 
Number Name 2007-08 2008-09 2009-10 2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 Students Percent Frontier O i l  Prod Big 10 

53 Wi l l i ams 3,015 3,081 3,165 3,430 3,695 4,106 4,627 4,913 5,287 5,447 5,792 6,267 475 7 .6% X X 

08 Burleigh 10,873 10,918 10,936 11, 102 11,264 11,675 11,926 12,244 12,575 12,936 12,960 13,162 202 1 . 5% X 

09 Cass 19,066 19,403 19,751 19,974 20,434 21,295 21,912 22,562 23,090 23,542 24,402 24,924 522 2 . 1% X 

18 Grand Forks 8,797 8,500 8,458 8,415 8,342 8,506 8,587 8,720 8,818 8,908 9,068 9,004 (64) -0.7% X 

30 Morton 3,987 3,989 4,028 4, 134 4,102 4,223 4,391 4,398 4,522 4,530 4,593 4,791 198 4. 1% X 

40 Rolette 2,727 2,715 2,775 2,802 2,780 2,904 2,877 2,881 2,923 2,928 2,938 2,933 (5) -0.2% X 

51 Ward 8,398 8,435 8,673 9,090 8,992 9,428 9,708 10,119 10, 155 10, 110 10,092 10,320 228 2 .2% X X 

39 Rich land 2,423 2,337 2,260 2,282 2,287 2,250 2,251 2,234 2,228 2,217 2,195 2 ,211 16 0.7% X 

47 Stutsman 2,645 2,617 2,607 2,555 2,575 2,558 2,548 2,591 2,613 2,592 2,581 2,552 (29) - 1 . 1% X 

45 Sta rk 3,199 3,160 3,228 3,272 3,404 3,562 3,897 4,209 4,265 4,208 4,498 4,679 181 3 .9% X X 

14 Eddy 385 353 322 341 320 340 319 312 296 315 293 298 5 1 .7% X 

52 Wel l s  589 566 546 568 542 548 544 543 531 560 563 552 ( 11 )  -2 .0% X 

20 Griggs 407 392 377 375 365 370 368 376 385 413 410 423 13 3 . 1% X 

48 Towner 297 301 281 271 265 261 272 269 273 286 271 271 - 0.0% X 

22 Kidder 397 400 400 402 375 370 368 353 350 366 358 351 (7) -2 .0% X 

31 Mountra i l  1,380 1,370 1,433 1,491 1,564 1,616 1,591 1,787 1,817 1,873 1,965 2,005 40 2 .0% X X 

43 Sioux 360 350 384 397 413 421 424 438 469 478 469 374 (95) -25 .4% X 

;:"02 Barnes 1,521 1,512 1,523 1,540 1,506 1,492 1,471 1,475 1,424 1,441 1,416 1,425 9 0.6% 
32 Nelson 494 462 468 443 449 443 455 439 414 419 429 420 (9) -2 .1% X 

36 Ramsey 1,861 1,800 1,832 1,791 1,743 1,759 1,764 1,748 1,772 1,790 1,768 1,772 4 0.2% 
10 Cava l ier  521 479 458 437 442 428 435 438 472 476 475 480 5 1 .0% X 

26 McI ntosh 391 374 381 390 379 377 384 374 359 361 354 368 14 3 .8% X 

29 Mercer 1,342 1,333 1 ,251 1 ,254 1,241 1,276 1,312 1,282 1,289 1,294 1,278 1,267 ( 11 )  -0.9% X 

05 Bottineau 816 852 785 765 761 795 820 861 844 847 859 867 8 0.9% X X 

27 McKenzie 813 814 839 927 1,038 1,275 1,476 1,783 1,875 1,881 2,069 2,356 287 12.2% X X 

34 Pembina 1 ,328 1, 247 1,224 1,309 1,260 1,231 1,195 1, 147 1,130 1,132 1, 140 1, 109 (31 )  -2 .8% 
12 Divide 233 228 232 226 280 340 354 356 340 340 368 356 (12 ) -3.4% X X 

44 Slope 16 15 21  19 15 16 23 22 21  21  17 13 (4) -30.8% X X 

25 McHenry 904 875 862 853 857 909 954 953 969 969 978 963 (15 )  -1 .6% X X 

23 LaMoure 647 613 625 630 631 650 653 643 644 641 649 672 23 3.4% X 

41 Sargent 759 740 708 671 664 649 638 615 608 605 606 584 (22) -3 .8% X 

03 Benson 974 973 959 970 1,022 1,022 1,052 1,024 980 972 947 957 10 1 .0% X 

49 Tra i l l  1,437 1,396 1,331 1,311 1,274 1,329 1,315 1 ,329 1,302 1,293 1,356 1,343 (13 )  -1 .0% 
so Walsh 1,801 1,754 1,699 1,524 1,528 1,575 1,544 1,558 1,578 1,561 1,536 1,568 32 2 .0% 
01 Adams 282 279 283 258 248 280 277 266 268 267 275 261 ( 14) -5.4% X X 

24 Logan 327 328 331 340 343 355 345 342 341 337 345 336 (9) -2 .7% X 

38 Renvi l le  578 575 572 577 604 596 601 607 630 615 574 565 (9) -1 .6% X w x  
28 McLean 1,454 1,436 1,433 1,410 1,484 1,582 1,546 1,600 1,623 1,569 1,613 1,576 (37) -2 .3% - Vl 

X � X OJ  

16 Foster 583 573 529 518 539 543 520 520 517 502 498 493 (5 )  -1 .0% X N N )> 
0 0 ..... 

ND Dept of Public Instruction 1 2/1 2/201 8  County Enrollment History.xlsx jac 



• 
Public School Districts Enrol lment by County, Past 12 Years 

County County Enrol lment Tota ls by School Year (matches Educationa l  Di rectory) 
Number Name 2007-08 2008-09 2009-10 2010-11  2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 

35 Pierce 625 610 613 612 603 583 573 604 613 595 
06 Bowman 587 559 551 525 548 595 612 593 604 585 
37 Ransom 994 972 947 920 945 929 955 963 952 918 
11 Dickey 853 837 813 844 822 826 815 814 842 809 
07 Burke 243 242 239 252 269 319 331 363 378 364 
21 Hettinger 386 360 373 379 409 421 424 451 468 451 
19 Grant 286 255 247 243 238 237 221 212 225 226 
15 Emmons 618 621 588 571 548 544 548 528 535 505 
13 Dunn 429 438 437 434 452 476 516 527 534 504 
42 Sheridan 132 137 123 106 100 106 103 104 115 108 
04 B i l l i ngs 46 42 44 38 55 67 76 73 80 75 
33 O l iver 237 208 196 196 210 200 227 208 224 210 
17 Golden Val ley 309 302 314 303 319 313 320 321 335 314 
46 Steele 285 278 260 242 233 221 191 186 168 157 

Tota l 94,057 93,406 93,715 94,729 95,778 99, 192 101,656 104,278 106,070 106,863 

Non Frontier Counties 75,414 75,169 75,688 76,705 77,372 80,098 82,280 84,373 85,923 86,847 
1Frontier Counties 18,643 18,237 18,027 18,024 18,406 19,094 19,376 19,905 20,147 20,016 
1Counties with less than seven persons per square mi le  (U .S. Census Bureau 2010). 

2Oi l  Producing Counties 24,430 24,396 24,735 25,503 26,235 27,972 29,465 31,086 31,782 31,734 
Non-Oil Producing Cou 69,627 69,010 68,980 69,226 69,543 71,220 72,191 73, 192 74,288 75, 129 
2Members of N D  Association of Oi l  & Gas Producing Counties. 

3Largest 10 Counties 65, 130 65, 155 65,881 67,056 67,875 70,507 72,724 74,871 76,476 77,418 
Al l  Other Counties 28,927 28,251 27,834 27,673 27,903 28,685 28,932 29,407 29,594 29,445 
3 Counties conta in ing school d istricts with enro l lment exceed ing 2,000 students. 

ND Dept of Public Instruction 

2017-18 2018-19 
629 630 
596 599 
918 915 
829 826 
359 364 
473 470 
223 210 
503 499 
560 615 
113 106 
68 74 

221 228 
311  294 
144 144 

108,945 110,842 

88,531 90,242 

20,414 20,600 

32,745 33,911 
76,200 76,931 

79, 119 80,843 
29,826 29,999 

• 
One Year 

Students Percent Frontier Oil Prod Big 10 
1 0.2% X 

3 0.5% X X 

(3 )  -0.3% 
(3 )  -0.4% X 

5 1.4% X X 

(3 )  -0.6% X X 

( 13 )  -6 .2% X 

(4) -0.8% X 

55 8.9% X X 

(7 )  -6.6% X 

6 8. 1% X X 

7 3 . 1% X 

(17 ) -5.8% X X 
- 0.0% X 

1,897 1 .8% 36 19 10 

One Year Change Change from 2009-10 
Students Percent Students Percent 

1 ,711 1 .9% 

186 0.9% 

One Year Change 
Students Percent 

1,166 3.4% 
731 1 .0% 

One Year Change 
Students Percent 

1,724 2 . 1% 
173 0.6% 

14,554 19.2% 

2,573 14.3% 

Change from 2009-10 
Students Percent 

9, 176 37 .1% 
7,951 11 .5% 

Change from 2009-10 
Students 

14,962 
2,165 

Percent 
22 .7% 
7 .8% 

� �  N N )> 0 0 ,..,. ..... ..... ..... 
lO w w 
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N D  Pub l ic K-12 En ro l lment Cohorts 
U ndup l icated Fa l l  En ro l lment Cou nt 

---> p rojected 
2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 

K indergarten 7, 214 7,470 7,445 8,236 8,575 8,822 9,033 8,925 8,814 9 ,271 9 ,324 9 ,956 10,706 
G rade 1 6,744 7, 147 7,478 7,517  8,366 8,605 8,901 9,051 8,720 8,736 9, 178 9,204 9838 
G rade 2 6,748 6,725 7,195 7,487 7,707 8,401 8,642 8,871 8,840 8,709 8,745 9 ,120 9157 
G rade 3 6,541 6,839 6,914 7,225 7,723 7,853 8,417 8,663 8,760 8,871 8,740 8,735 9119 
G rade 4 6,812 6,547 6,972 7,025 7,379 7,817 7,989 8,433 8,666 8,774 8,884 8,753 8752 
G rade 5 6,962 6,904 6,675 7,023 7,291 7,531  7,953 7,984 8,452 8,739 8,850 8,944 8814 
G rade 6 7,074 7,089 7, 140 6,884 7,338 7,462 7,809 8,096 8, 121 8,563 8,846 8,987 9055 
G rade 7 7,218 7,249 7,367 7,320 7,254 7,585 7,661 7,948 8,196 8,291 8 ,617 8,976 9123 
G rade 8 7,360 7,301 7,297 7,421 7,496 7,335 7,638 7,694 7,924 8,220 8,228 8,605 8967 
Grade 9 7,670 7,572 7,578 7,462 7,796 7,776 7,672 7,931  7,983 8,174 8,397 8,493 8890 
G rade 10 7,855 7,683 7,682 7,517 7,515 7,707 7,678 7,607 7,769 7,728 7,985 8,198 8289 
G rade 11 7,620 7,563 7,415 7,354 7,414 7,414 7,458 7,434 7,258 7,533  7,500 7,709 7923 
G rade 12 7,588 7,626 7,563 7,308 7,338 7,348 7,427 7,433 7,339 7,336 7,548 7,507 7714 

�Tota l  93,406 93,715 94,721 95,779 99, 192 101,656 104,278 106,070 106,842 108,945 110,842 113, 187 116,347 
Change (646) 309 1,006 1,058 3,413 2,464 2,622 1,792 772 2,103 1,897 2,345 3, 160 

0 .33% 1 .07% 1 . 12% 3 .56% 2 .48% 2 . 58% 1 . 72% 0.73% 1 .97% 1 . 74% 2 . 12% 2 .79% 

w - V'l � CJ -
N N )> 0 0 ..... ,...,. 
0..0 w w 

ND Department of Publ ic I nstruction Page 1 of 1 En ro l lment Cohorts 2019 .xlsx 11/14/2018 AJT 



2018-19 Pu b l i c  School  E n ro l lment Observations  

En ro l lment  i n  pu b l i c  schoo ls  dec l i ned by  25,000 students over a 15-year  per iod end ing i n  2010 

• S ince 2010 E n ro l lment has  i ncreased 17, 127 
• The fa l l  pub l i c  K-12  en ro l lment i s  1 10,842 
• The fa l l  pub l i c  K-12  en ro l lment i ncreased 1,897 students from the previous  yea r  

More students a re enter ing tha n exit ing 

• B i rths reached a record low in 2001 a nd  have been r i s ing u nt i l  2017 
o B i rths i n  2001 were 7,664 
0 B i rths i n  2010 were 9,088 
0 B i rths i n  2014 were 11,352 
0 B i rths i n  2015 were 11,265 
0 B i rths  i n  2016 were 11,364 
0 B i rths  i n  2017 were 10,738 

• G rades K-4 average 8,974 
• G rades 5-8 average 8,635 
• G rades 9-12 ave rage 7,858 
• Ente r ing K i ndergarten a re 9,324, exit ing sen iors a re 7,548 

A majority of students a re in the 15 largest d i str icts 

• 65% of N D  students a re en ro l led i n  15 school  d i str icts with en ro l lment over 1,000 
• 58% of N D  students a re en rol led i n  9 school  d i str icts with en ro l lment over 2,000 

Ou r  la rgest schoo l  d i str icts conti nue  to i ncrease wh i le sma l l  ru ra l  d istr icts cont i n ue  to exper ience 
dec l i nes 

• 9 1  schoo l  d i str icts ga ined a n  average of 30 students 
• 75 schoo l  d i st ricts lost and  average of 1 1  students 

Im pact from oi l deve lopment is unp red icta b le  

• The M i not, W i l l iston, and  Dicki n son reg ions  i nc reased 3 .8% ( 1, 2 15 students) i n  2018-19 
• Fa rgo a n d  B i sma rck reg ions increased 1 .4% over the prev ious yea r 
• J amestown, Devi l s  La ke, and  G rand  Forks reg ions rema i ned relat ively constant 
• O i l  p rod uc ing cou nt ies increased 3 .4% i n  pub l i c  school  students 
• Non-o i l  prod uc ing counties i ncreased 1% i n  pub l ic school  students 

North Da kota w i l l  conti n ue  to expe rience growth th rough the next b ien n i um  

• Depa rtment of Pub l ic I n struct ion pr'oject ions 
o 2019-20 en ro l lment projections  a re 1 13, 187 an  i ncrease of 2,345 students 

Att 3 
SB  2013 

3/4/2019 

o 2020-21  e n ro l lment projections  a re 116, 347 an  i ncrease of 3, 160 students from the 
previous  yea r 
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ase Sa l a ry and  FTE H i story 

L icensed FTE Average Sa l a ry 
School Year Admin  fte Other fte Teacher fte Admin  Other Teacher 
2007 5 16 882 7,568 65, 1 18 43,887 37,840 
2008 5 1 1  875 7,609 67, 120 45,725 39, 137 
2009 517 866 7,697 70,608 47,794 40,750 
2010 521  902 7,829 73,156 48,923 41,977 
2011 528 1,006 7,881 76,885 50,635 43,852  
2012 535 1,017 7,91 1  80,268 51 ,711  45,072 
2013 533 1,045 8,076 83,074 53, 124 46, 275 
2014 552 1,039 8, 192 86, 1 15 54, 245 47, 231  
2015 565 1, 100 8,330 89,534 56,004 48,893 
2016 577 1, 145 8,474 92,826 57,842 50,455 
2017 587 1, 176 8,580 96,008 59,898 52,235 
2018 597 1, 168 8,563 96, 193 60,305 52,534 
2019 602 1 ,192 8 ,713 97,975 61,555 53,008 

Licensed personnnel (FTE) 
- Teachers inc lude classroom teachers, MR specia l education, SLD and rn; physica l education, mus ic, a rt, 

ca reer and technology, Title I and any other type of teacher. 
- Other l icensed staff inc ludes assistant d i rectors, coord i nators, cou nselors or cou nselor designates, cou nty 

su per intendents and assista nt or deputy cou nty superi ntendents, d i rectors, i nstructiona l programmers, l ibra ry 
� media specia l ist, pup i l  pe rsonnel, school psychologist, speech pathologist and su pervisors. 

En r/FTE 
K-12 En r  Ratio 

95,600 10.7 
94,057 10.5 
93,406 10 .3 
93,715 10. 1 
94,729 10. 1 
95,778 10. 1 
99, 192 10.3 

101,656 10.4 
104,278 10.4 
106,070 10.4 
106,863 10.3 
108,945 10.5 
1 10,842 10.5 

- Admin istrators inc lude pr inc ipals and assista nt pr inc ipa ls, superi ntendents and assista nt or deputy su perintendents. 

K-12 Licensed Staff Base Sa lary K-12 Licensed Staff FTE 

120,000 10,000 

100,000 8,000 > QI 
ii � 80,000 .:!: 111 ::::I 6,000 11'1 -Admin  D" 

QI 60,000 
111 - Other  QI 4,000 ... E QI 40,000 j:: � -Teacher 2,000 20,000 ::::I 

r-- 00 a, 0 .-t N rr) <:t LI') <.O r-- 00 a, r-- 00 a, 0 .-t N rr) <:t LI') <.O r-- 00 a, 
0 0 0 .-t .-t .-t .-t .-t .-t .-t .-t .-t .-t 0 0 0 .-t .-t .-t .-t .-t .-t .-t .-t .-t .-t 
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
N N N N N N N N N N N N N N N N N N N N N N N N N N 

-Admin fte 

- Other fte 

-Teacher fte 

w - Vl -
N N )> 0 0 .... -
\.D w w 
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Estimated average annual  salary of teachers in pub l ic  elementary and secondary schools, by state : Selected years , 1 969-70 through 20 . . 

N C ES National Center tor 1!111••• Ed . s . . ""'"" ucat1on tat1st1cs Sea rch 

D I G EST &" E DUCAT I O N  STAT I ST I C S  Att 3 
SB 2013 

All Years o f  Tables a n d  Fig!![M Most Recent Full Issue of the D�{4-/2Qlg 
Table 211 .60. Estimated average annual salary of teachers in public elementary and secondary schools, by state: Selected years, 1 969-

70 through 201 5-1 6 

Current dol lars Constant 2 0 1 5 - 1 6  do l lars 1 

Percent 
change, 

1999-
2000 to 

1 969- 1 999- 1999- 2015-
State 70 1979-80 1 989-90 2000 2009-10  2014- 1 5  2 0 1 5 - 1 6  1 969-70 1 979-80 1989-90 2000 2009-10 2014- 1 5  2 0 1 5 - 1 6  1 6  
l 2 3 4 5 6 7 8 9 1 0  1 1  1 2  1 3  1 4  1 5  1 6  

United States $8,626 $ 1 S,970 $31,367 $41,807 $55,202 $57,420 $58,064 $S4,41 1  $49,016 $ 58,862 $58,843 $60,688 $ 57,808 $58,064 -1 .3  
Alabama 6,8 1 8  1 3,060 24,828 36,689 47,571 48,6 1 1  49,78 1 43,006 40,084 46, 5 9 1  5 1 , 6 3 9  5 2 , 2 9 9  48,939 49,78 1 - 3 . 6  
Alaska 1 0, 560 27 ,210  43, 1 5 3  46,462 59,672 66,755 67,443 66,610 83 ,514  80,979 65 ,395  65,603 67,206 67,443 3 . 1  
Arizona 8,7 1 1  1 5,054 29,402 36,902 46,952  45,406 45,477 54,947 46,204 5 5 , 1 74 5 1 , 9 3 9  5 1 , 6 1 8  45,7 1 3  45,477 - 1 2 . 4  
Arkansas 6,307 1 2,299 22,352 33,386 46,700 47,823 48,220 39,783 37,749 4 1 ,945 46,990 5 1 , 3 4 1  48,146 48,220 2 .6 
Cal iforn ia  10,3 1 5  18,020 37,998 47,680 68,203 72 ,535  72 ,842 65 ,065  55 ,308 7 1 , 305  67, 1 0 9  74, 9 8 1  7 3 , 0 2 5  72,842 8 . 5  

Colorado 7,761 16,205 30,758 38 ,163  49,202 49,828 50,039 48,955 49,737 57,719 53,714 54,092 5 0 , 1 6 5  50,039 -6 .8 
Con necticut 9,262 16,229 40,461 5 1 ,780 64,350 7 1 ,709 7 2 , 0 1 3  58,422 49,8 1 1  75,927 72,880 70,746 7 2 , 1 9 3  72 ,013  - 1 . 2  
Delaware 9,0 1 5  16, 148 33,377 44,435 57,080 59 , 195  59 ,085  56,864 49,562 62,634 62,542 62,753 59,595 59,085 - 5 . 5  
D istrict of 

Colu m bia 10,285 22,190 38,402 47,076 64, 548 75,490 7 5 , 8 1 0  64,875 68, 1 07 72,063 66,259 70,963 76,000 75 ,810  14 .4  
Florida 8,4 1 2  14,149 28,803 36,722 46,708 48,992 49, 1 9 9  53,061 43,427 54,050 5 1 ,686 5 1 , 350  49,323 49, 1 9 9  -4 .8  

Georg ia  7 ,276 13,853 28,006 41 ,023  53, 1 1 2  53 ,382 54,190 45,895 42, 5 1 8  52 ,555  57,739 5 8 , 3 9 1  53,743 54, 1 9 0  - 6 . 1  
Hawai i  9,453 1 9,920 32,047 40,578 55,063 57 ,189  57,43 1 59,627 6 1 , 1 39 60 ,138  57, 1 1 3  60 ,536 57,575 57,431 0 .6 
Idaho 6,890 13 ,6 1 1  23,861  35,547 46,283 45 ,218  45,409 43,460 41,775 44,776 50,032 50,883 45,524 45,409 - 9 . 2  
I l l i nois 9,569 17,601  32,794 46,486 62,077 6 1 ,083 6 1 , 342 60,359 54,022 6 1 , 540 65,428 68, 247 6 1 ,496 6 1 ,342 - 6 . 2  
Indiana 8,833 15 ,599  30,902 41,850 49,986 50,877 50 ,715  55 ,716  47,877 57,989 58,903 54,954 5 1 , 2 2 1  50,7 1 5  - 1 3 . 9  

Iowa 8,355  1 5,203 26,747 35,678 49,626 53,408 54,4 1 6  52,701  46,662 50 ,192  50 ,216  54 ,558  53,769 54,4 16 8 . 4  
Kansas 7 ,612  1 3,690 28,744 34,981 46,657 48,990 49, 197  48,0 1 5  42,018 53,940 49,235 5 1 , 294 49, 3 2 1  49, 197  -0 . 1  
Kentucky 6,953 14,520 26,292 36,380 49,543 5 1 , 1 5 5  5 1 ,666 43,858 44,565 49,338 5 1 , 204 54,467 5 1 , 5 0 1  5 1 ,666 0 . 9  
Louis iana 7,028 1 3,760 24,300 3 3 , 1 09 48,903 47,886 46,733 44, 3 3 1  42,233 45,600 46,600 53 ,763 48, 2 1 0  46,733 0 . 3  
Ma ine 7,572 1 3,071  26,881  35,561  46 , 106 50,017 50 ,229  47,762 40, 1 1 8 50,444 50,052 50,688 50,355 50,229 0 . 4  

M a ryland 9,383 17 ,558 36, 3 1 9  44,048 63,971  65,477 66,482 59, 1 86 53,890 68, 1 5 5  6 1 ,997 70,329 65,919 66,482 7 . 2  
Massachusetts 8,764 17 ,253  34, 7 1 2  46,580 69,273 75,398 76,981  55,281  52 ,954 6 5 , 1 3 9  65 ,561  7 6 , 1 5 8  75,907 76,98 1  1 7 . 4  
M ich igan 9,826 19,663 37,072 49,044 57,958 63,856 63,878 61,980 60,351 69, 568 69,029 6 3 , 7 1 8  64,287 63,878 - 7 . 5  
M i nnesota 8,658 1 5 , 9 1 2  3 2 , 1 9 0  39,802 52,431 56,670 56 ,910  54,6 1 3  48,838 60,406 56 ,021  57,642 57,053 56,9 10 1 .6  
M iss issi ppi 5,798 1 1 ,850 24, 292 3 1 ,857 45,644 42,564 42,744 36,572 36,371 45,585 44,838 50,180 42,852 42,744 -4 .7  

M i ssouri 7,799 1 3,682 27,094 35,656 45 ,317  47,409 47,849 49,194 41 ,993 50,843 50, 1 8 5  49,82 1  47,729 47,849 -4.7 
Montana 7,606 14,537 25,081  3 2 , 1 2 1  45,759 50,670 5 1 , 2 1 5  47,977 44, 6 1 8  47,066 4 5 , 2 1 0  50,307 5 1 , 0 1 2  5 1 , 2 1 5  1 3 . 3  
Nebraska 7,375 1 3 , 5 1 6  25,522 33,237 46,227 50,525 5 1 ,364 46,520 4 1 ,484 47,893 46,78 1 50 ,821  50,866 5 1 , 364 9 . 8  
N evada 9 , 2 1 5  16 ,295 30,590 39,390 5 1 , 524 56,703 56,943 58, 1 26 50,0 1 3  57,404 55,441 56,645 57,086 56,943 2 .7 
New Hampsh ire 7,771 1 3 , 0 1 7  28,986 37,734 51 ,443 58,554 58,802 49, 0 1 8  39,952 54,394 5 3, 1 1 0  56,556 58,950 58,802 1 0 . 7  

N e w  Jersey 9 ,130  17 ,161  35,676 52,0 1 5  65 ,130  69,038 69,330 57,590 52,671 66,948 73 ,210  7 1 ,603 69,504 69,330 - 5 . 3  
N e w  Mexico 7,796 14,887 24,756 32 ,554 46,258 46,625 47 ,163  49, 175  45,692 46,456 45 ,819  50 ,855  46,940 47, 1 6 3  2 . 9  
N e w  York 10,336 1 9 , 8 1 2  38,925 51 ,020 7 1 , 633 77,628 77,957 65,197 60,808 73 ,045 7 1 , 8 1 0  78,752 78, 1 5 2  77,957 8.6 
North Caro l ina  7,494 14, 1 1 7  27,883 39,404 46,850 47, 8 1 9  47,985 47,270 43,329 52 , 324 55,461 5 1 , 506 48,142 47,985 - 1 3 . 5  
North Da kota 6,696 13 ,263  23 ,016  29,863 42, 964 50,025 50,237 42,237 40,707 43, 1 9 1  42,032 47,234 50,363 50,237 1 9 . 5  

Oh io  8,300 1 5,269 3 1 , 2 1 8  4 1 ,436 55,958 56,172 56,410 52,354 46,864 58,582 5 8 , 3 2 1  6 1 , 5 1 9  56 ,552  56 ,410  - 3 . 3  
Oklahoma 6,882 1 3 , 1 0 7  23,070 3 1 ,298 47,691 45, 3 1 7  44, 9 2 1  43,410 40,229 43,292 44,05 1 52 ,431  45 ,623  44, 9 2 1  2 . 0  
Oregon 8 ,818  16 ,266  30, 840 42,336 55,224 59, 8 1 1  60,064 55,622 49,924 57,873 59,587 60,7 1 3  60, 2 1 5  60,064 0 . 8  
Pen nsylvan ia  8 ,858 1 6 , 5 1 5  33,338 48,321 59,156 64,447 64,99 1 55,874 50,689 62 ,561  68,0 1 1  65 ,035  64,882 64,991  -4 .4  
Rhode Is land 8,776 18,002 36,057 47,041 59,686 65 ,918  66 ,197  55 ,357  55 ,253  67,663 66, 2 1 0  6 5 , 6 1 8  66,363 66,197 # 

South Carol i na 6,927 1 3,063 27,217 36,081 47,508 48,486 48,542 43,694 40,094 5 1 ,074 50,784 52 ,230  48,814 48,542 -4.4 
South Dakota 6,403 1 2,348 2 1 , 300 29,071 38,837 40,934 42,025 40,389 37,899 39,971 40,9 1 7  42,697 4 1 , 2 1 1  42,025 2 . 7  
Tennessee 7,050 1 3,972 27,052 36,328 46,290 47,979 48,708 44,470 42,883 50,765 5 1 , 1 3 1  50 ,891  48 ,303  48,708 -4.7 
Texas 7,255 14, 1 3 2  27,496 37,567 48,261  50,7 1 3  5 1 ,758 45,763 43,375 5 1 , 598 52,875 53,058 5 1 ,056 51 ,758 - 2 . 1  
Utah 7,644 14,909 23,686 34,946 45,885 45,848 46,042 48, 2 1 7  45,759 44,448 49,186  50,445 46, 1 5 8  46,042 -6 .4  

Vermont 7,968 1 2,484 29,0 1 2  37,758 49,084 57,642 58,901  50,260 38 ,316  54,443 53, 144 53,962 58 ,031  58,901 10 .8  
V irg in ia  8,070 14,060 30,938 38,744 50,015  50 ,620  50,834 50,904 4 3 , 1 54 58,057 54, 5 3 2  54,986 50,962 50,834 -6.8 
Wash ington 9 ,225 18,820 30,457 41 ,043 53,003 52,502 52 ,539  58 ,189  57,763 57, 1 54 57,767 58 ,271  52 ,857  52 ,539 -9 .1  
West Vi rg in ia 7,650 1 3 , 7 1 0  22,842 35,009 45,959 45,783 45,977 48,254 42,079 42, 864 49,275 50,527 46,092 45,977 - 6 . 7  
Wisconsi n 8,963 1 6,006 3 1 , 9 2 1  4 1 , 1 5 3  5 1 , 264 54,535 54,766 56,536 49, 1 26 59,902 57,922 56 ,359  54,903 54,766 - 5 . 4  
Wyoming 8,232 16,012 28,141  34,127 55,861 57,414 57,76 1 5 1 , 9 2 5  49,145 52,808 48,033 6 1 ,413  57,802 57,761 2 0 . 3  

#Rounds t o  zero. 

1 Col'lstant dollars based on the Consumer Price Index (CPI), prepared by the Bureau of Labor Statistics, U.S.  Department of Labor, adjusted to a school-year basis. The CPI  
does not account for differences in inflation rates from state to state. 

NOTE: Some data have been revised from previously published figures. Standard errors are not available for these estimates, which are based on state reports. 

SOU RCE: National Education Association, Estimates of School Statistics, selected years, 1 969-70 through 2015-16 .  (This table was prepared September 2016.} 
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Biennial Bienn ial Biennial Biennial Biennial Biennial Biennial Bienn ial Biennial Biennial Senate 

Appropriation Appropriation Appropriation Appropriation Appropriation Appropriation Appropriation Appropriation Appropriation Appropriation Appropriation 
1 999-2001 2001 -2003 2003-2005 2005-2007 2007-2009 2009-201 1  201 1 -201 3 201 3-2015  201 5-2017  201 7-201 9  201 9-2021 

*Grants - State school aid 443,006,259 437,971 ,648 454,579,490 484,053,759 726 , 1 65,879 808,370,295 9 1 8 ,459,478 1 ,752 , 1 00,000 1 ,9 1 5,332,000 1 ,935,204 , 1 63 2 , 1 06,646,054 
Grants - Transportation 36,000,000 36,000,000 34,800,000 33 ,500,000 33 ,500,000 43,500,000 48,500,000 53,500,000 57, 1 08,000 55,400,000 55,900,000 
Grants - Special education aid 46,600,000 49,898,695 49,898,695 52,500,000 1 7 ,500,000 1 5 ,500,000 1 6 ,000,000 1 6 ,500,000 1 8 ,500,000 1 9 ,300,000 25,000,000 
Grants - Teacher compensation payments 35,036,000 5 1 ,854,000 50,9 1 2 , 1 20 
Grants - Tuition apportionment 53,528 ,2 1 7  67,239,025 69,495,371 71 ,600,000 
Grants - Revenue supplement payments 3 , 1 00,000 2,200,000 5,000,000 5,000,000 
Grants - Supplemental operations 1 6 ,795,584 

K-1 2 State Aid Formula Payments 582,234,476 628,345,368 665,627,556 697,565,879 777,1 65,879 884,1 65,879 982,959,478 1 ,822,1 00,000 1 ,990,940,000 2,009,904,1 63 2,1 87,546,054 

Other Appropriations 
ITD Powerschool 6 ,000,000 5 ,500,000 5,500,000 
Grants - Mil l  Levy Reduction 295,000,000 341 ,790,000 
Grants - Supplemental one-time 85,644,337 
Grants - Federal one-time Education Jobs Fund 21 , 5 17 , 7 16  
Grants - Rapid Enrollment 5,000,000 1 3 ,600,000 1 4 ,800,000 6,000,000 3 ,000,000 
Grants - Safety Grants 3 ,000,000 
Grants - ELL 1 ,000,000 500,000 

"' Grants - REA merger incentive 2 ,500,000 1 00,000 
<,) Grants - Reorganization bonuses 1 ,665,000 500,000 759,000 

Grants - JPA incentives (SB 2200) 1 ,000,000 

Supplemental Appropriations 

Additional Turtion Apportionment 322,360 2 ,21 4,423 
Deferred Maintenance and Physical Improvement Grants 5,000,000 
Supplemental Transportation Payments 5,000,000 
Deficiency Appropriation - Mil l  Levy Reduction 4 ,444,264 

Total Appropriated 584,734,476 630,0 1 0 ,368 666 , 1 27,556 695,724 ,879 785,765,879 1 ,265,576,840 1 ,362,48 1 ,6 1 7  1 ,847,700,000 2 ,0 1 2 ,740,000 2 ,022,004 , 1 63 2 , 1 96,046,054 

*Grants - State school aid in 2009-20 1 1  included $85,644,337 in federal ARRA Education Stabilization funds. 
*The 201 5- 1 7  appropriation reflects transfers from Grants-State school aid to Grants-Transportation and Grants-Special education aid approved by the 201 7  legislature. 
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• 
North  Da kota K-12  Schoo l  Fu nd i ng Form u l a  

Att 3 
SB 2013 

3/4/2019 I n  2013, the state im plemented a K-12 fu nd i ng 
formu la  t ied to the cost of p rovid i ng a n  adequate 
ed ucat ion and  fu nded it with a comb inat ion of 
state and  loca l taxes. Loca l property tax levy 
a utho rity was decreased sign ifica ntly with 
statewide taxes mak ing up the d ifference. 
Statewide taxes a re now fund i ng approximate ly 
75% of the cost of education .  

Shift i n  State and Local General Fund Sources 

The loca l share is 60 m i l l s  on taxab le va luat ion and  
75%-100% of  other  loca l i n - l i e u  o f  property tax 
revenue .  The state fu nds the rema inder  up to the 
adeq uate amount .  

The formu la  is student d riven and  uses var ious 

100% 

80% 

60% 

40% 

20% 

0% 

I u Local/County 
I Iii State 

2009 2014 
53% 26% 
47% 74% 

weights to account  for the increased costs associated with school d i str ict size and  serv ing students with 
specia l needs .  A base per student fu nd i ng rate i s  set by the legis lature designed to generate the 
resou rces necessa ry to educate students to state sta nda rds .  In  add it ion, there a re t rans it iona l  
adjustments inc l uded to  m i n im ize budget 
impacts that inevita bly occu r when mak ing majo r 
cha nges. 

In the end, North Da kota's K-12 fund i ng formu la  
prov ides a base of  fi na nc ia l support per student 
suffic ient to p rovide an adeq uate ed ucat ion by 
school  d istricts, rega rd less of where the student 
l ives o r  what the taxa b le va l uat ion is of the 
d istrict. 

The Legis latu re, th rough the i nter im Educat ion 
Fund i ng Com mittee, contracted with Picus-

K-1 2  Sch o o l  F u n d i n g  F o r m u l a  
Part One: Calculate Base Funding A mount 

Student M embers h i p (AD M }  
+ 

X 

X 

+/-

Other P rogra m Wei ghted ADM 
Wei ghted ADM 
School  D i str i ct S i ze Fa cto r 
Wei ghted Student U n i ts 
Pe r  Student Ra te 
Tota l Formu l a  Amou nt 
Tra ns i ti o n  Adj ustments 
Tota l Adj usted Form u l a  Amou nt 

Part Two: Determine State Aid Payment 
Loca l S h a r e  60 m i l l s  ti mes ta xa b l e va l ua ti o n  

7S%-100% of other  l oca l i n - l i eu r evenue  
Odden a nd Assoc iates to cond uct a reca l i b rat ion State Sha r e  D i fference i s  Sta te Ai d Pa yment 

study to confi rm the a deq uacy of that base leve l of support .  

Exa m p l e  
300 

30 
330 
1 . 13  
373  

9 ,092  
3 , 391,3 1 6  

3 , 391,3 16  

600,000 
60,000 

2 ,73 1 ,316  

The consu lta nts use a n  evidenced - based (EB) mode l  to determ ine the resou rces necessa ry to educate 
students to co l l ege and  ca ree r ready profic iency. I nc luded in the mode l  a re a l l  of the components 
necessa ry to meet the sta nda rds .  Th is i nc l udes co re staffi ng, a dm in istrat ion, operat ions, profess iona l  
deve lopment, techno logy a nd i nstruction  materia l s .  The i r  report was p resented to the I nter im 
Educat ion  Fund i ng Comm ittee i n  J u ne, 2014. The report ca n be found i n  the meet ing m i nutes at 
http://www. legis .nd .gov/assemb ly/63-2013/i nterim/15-5088-03000-meet ing-
m i n  utes. pdf?20141016152 129 . 
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STATE AID TO SCHOOLS PAYMENT WORKSHEET 
North Dakota Department of Publ ic Instruction 
Office of School F inance and Organ ization 

District Name 
Bismarck 1 

County District Number 
08-001 

Payment Month 
December 

School Year 
201 8-201 !68 2 13  

,__ ____________________________________ ..,_,,...,..,....,19 

A STATE A ID  FORMU LA: 
Student membership includes regu lar  school  year average dai ly membersh ip (ADM). ADM for students attending school in 
Montana and Minnesota (NDCC 1 5 . 1 -29 .0 1  ), South Dakota students attending school in North Dakota (NDCC 
1 5 . 1 -29-02 . 1 )  under cross border attendance agreements, and students in  private or out-of-state placements for purposes 
other than education (NDCC 1 5 . 1 -29- 1 4) a re also included . 
Student Membership ADM Weighting Factor Weighted ADM 

1 Pk Specia l  Education 
2 Kindergarten 
3 Grade 1 -6 
4 Grade 7-8 
5 Grade 9-1 2 
6 Alternative High School 
7 Tota l Average Dai ly Membersh ip (ADM) 

Other Program Membership 
8 Alt  H igh School  (from l ine 6) 
9 Specia l  Ed ADM (from l ine 7) 

1 0  PK Special Ed ADM (from l ine 1 )  
1 1  Reg ional Education Association (if member from l ine 7) 
1 2  ELL Level 1 
1 3  ELL Level 2 
1 4  ELL Level 3 
1 5  At Risk 
1 6  Home-Education (d istrict supervised) 
1 7  Alt Middle School 

Summer Programs 
1 8  Summer  School 
1 9  Specia l  Ed ESY 

Isolated School District 
20 >275 sq m iles and < 1 00 ADM 
21 >600 sq m i les and <50 ADM 

22 Total Weighted Average Dai ly Membersh ip (add l ines 7 through 2 1 )  
2 3  School District S ize Weighting Factor 
24 Total Weighted Student Un its 
25 Per Student Payment Rate 
26 Tota l Formu la Payment 

Formu la  Adjustments 
27 Transit ion Maximum Adjustment (from line 65) 
28 Transit ion Min imum Adjustment (from line 70) 
29 Total Adjusted Formu la  Amount (tota l l ines 26, 27 and 28) 
30 Contribution from Property Tax (from line 45) 
31 Contribution from Other Local Revenue (from line 39) 
32 State Aid Payment ( l ine 29 m inus  l ines 30 and 3 1 ) 

State School Aid Summary 
1 State Aid Form ula Payment (from l ine 32) 
2 Transportation (from l ine 6 1 )  
3 State Chi ld Placement 
4 Special Education Contracts - Agency 
5 Special Education Contracts - School Placed 
6 Special Education Contracts - Boarding 
7 Special Education - Gifted and Talented 

Total State Aid 

Excess Fund Balance Offset (from line 49) 
25 

1 28. 78 1 .000 1 28 .78 
1 ,000.76 1 .000 1 ,000 .76 
6 , 1 24.35 1 .000 6 , 1 24.35 
1 ,923.01 1 .000 1 , 923 .0 1  
3 ,554.42 1 .000 3 ,554.42 

1 1 4 .98 1 .000 1 1 4 .98 
1 2 ,846.30 

1 1 4 .98 0.250 28.75 
1 2 ,846.30 0 .082 1 , 053.40 

1 28.78 0 . 1 70 2 1 .89 
1 2 ,846.30 0.002 25 .69 

30.34 0.400 1 2 . 1 4  
56.50 0 .280 1 5 .82 
87.91 0 .070 6 . 1 5  

3 ,455.65 0 .025 86.39 
- 0.200 -
- 0 . 1 50 -

6 1 1 .49 1 
0 .93 

0.600 1 
1 .000 

366 .89 1 
0 .93 

0 . 1 00 1 
1 . 1 00 

1 4 ,464 .35 
1 .0000 

1 4 ,464.35 
$9,646.00 

1 39,523, 1 20 . 1 0  

I 1 68 ,398,938.44 -
I 1 29 ,907,752 .5 1  -

1 39,523, 1 20 . 1 0  
28, 1 66,438.52 

2,430,993 . 1 9  
1 08 ,925 ,688.39 

Entit lement EFB Offset Net Entitlement 
1 08 ,925,688.39 - 1 08 ,925,688.39 

1 ,2 1 3 , 995.35 - 1 ,2 1 3 ,995.35 
1 6 ,321 .95 - 1 6 ,321 .95 

- - -
- - -
- - -
- - -

1 1 0 , 1 56,005.69 - 1 1 0 , 1 56 ,005.69 



SUPPORTING CALCULATIONS 

B CONTRIBUTION FROM OTHER LOCAL REVENUE 
33 1 300 Tu it ion 
34 2999 County 
35 US Flood 
36 Electric Generation ,  Distribut ion and Transm ission Tax 
37 Mobi le Home and Other I n-Lieu Taxes 
38 Telecommun icat ions 
39 Contr ibut ion from Other Local Revenue 

C CONTRIB UTION FROM PROPERTY TAX 
40 District Taxable Valuat ion 
4 1  Contr ibut ion Mi l l  Rate 
42 Contribut ion from Property Tax ( l ine 40 t imes l ine 41 d ivided by 1 000) 
43 M in imum Local Effort Adjustment (NDCC 1 5 . 1 -27-04 .2) 
44 Maximum Contribut ion I ncrease Adjustment (NDCC 1 5 . 1 -27-04 . 1  .4 .a . )  
45 Adjusted Contribution from Property Tax (tota l l ines 42,  43 and 44) 

D EXCESS FUND BALANCE OFFSET 
46 General Fund Ending Balance 
47 Genera l  Fund Expenditures 
48 35% of General Fund Expenditu res + $50,000 

Total Revenue 
1 , 1 1 5 ,072 .20 

-
-

85,204.76 
1 , 1 47,8 1 4. 1 0  

382 , 97 1 .37 

49 Excess Fund Balance Offset (l ine 46 minus l ine 48,  if less than zero enter zero) 

E TRANSPORTATION WORKSHEET 

Transportation Statistics 
50 Smal l  Bus Miles 
5 1  Large Bus Mi les 
52 Rura l  Rides 
53 Smal l  I n -City Miles 
54 Large I n -City Mi les 
55 I n-City Rides 
56 Fami ly - To School 
57 Fami ly - To Bus 
58 Not Reimbursable 
59 Total Transportation Reimbursement 

Rate 
0 .520 
1 . 1 1 0  
0 .300 
0 .520 
1 . 1 1 0  
0 .300 
0 .250 
0 .250 

-

d itures 60 Reimbursement Cap --- 90% of transportation expen 
61 Transportation Grant Tota l (lesser of 90% cap or  tota I) 

F BASELINE FUNDING - M IN IMUM AND MAXIMUM PAYMENTS 

Miles 
6 , 374.2 

442 , 885.4 
xxxxx 

887.2 
339, 571 .0 

xxxxx 
6 , 5 1 4.7  

0 .0  
0 .0  

Percent 
75% 
75% 
75% 
75% 

1 00% 
1 00% 

I -
I 29,459 , 1 29 . 1 0  

Rides 
xxxxx 
xxxxx 

554 ,570 
xxxxx 
xxxxx 

578,977 
xxxxx 
xxxxx 

0 

62 Basel ine Funding (20 1 2-1 3 State Aid Formu la Payment, MLRG, GF levies and 75%-1 00% I n- l ieu) 
63 Basel ine Weighted Student U n its (20 1 2- 1 3) 
64 Basel ine Funding Rate 

Adjustment for Maxim um 
65 Maximum I ncrease Amount 

Adjustment for M in imum 
66 M in imum Increase Per  Student 
67 Basel ine Funding (from l ine 62) 
68 M in imum Funding Percentage 
69 M in imum Funding Amount 
70 M in imum I ncrease Amount (g reater of l ine 66 or  l ine 

Basel ine 
Funding Rate Maximum Percent I $8,3 1 5 . 96 I 1 40%1 

Basel ine 
Fund ing Rate M in imum Percent 

I $8,3 1 5 . 96 I 1 08% 1 

69) 

26 

Weighted Student 
U n its 

1 4 ,464 .35 ! 

Weighted Student 
U n its 

1 4 ,464.35 

201 8-20 1 9 

836,304 . 1 5.  
- t 3  

13 
19 

�D L. LI  
63,!W.&ml D 

1 , 1 47 ,8 1 4 . 1 0  
382 , 971 .37 

2 ,430,993 . 1 9  

469,440 ,642 
60 

28 , 1 66,438.52 
-
-

28, 1 66,438.52 

1 8 ,739,287.42 
1 57,260,058.26 
55 ,09 1 , 020.39 

Total 
3 , 3 1 4 . 59 

491 ,602.83 
1 66 ,371 .00 

46 1 .33 
376 ,923.82 
1 73 ,693. 1 0  

1 ,628.68 
-

1 ,2 1 3 ,995.35 
4 , 1 07,496.65 
1 ,2 1 3 ,995.35 

1 03 , 1 20 ,773.57 
1 2 ,400.35 
$8 ,31 5 .96 

1 68 ,398 ,938.44 I 

1 29 ,907,752 .5 1  
1 03 , 1 20 ,773.57 

1 00% 
1 03 , 1 20 ,773.57 
1 29 ,907,752 .5 1  



State Sch 
Version 0 .0 

Appropriation 

udget 

State Aid Form u la  Payments 

Ava i lab le  for Form u la  

Budget Variance 

Alternative Ed 15 yr o ld 
Isolated Hold Ha rm less 
REA Grants 
State Ch i ld  P lacement-Pub l i c  
State Ch i ld  P lacement-Nonpubl ic 
G ifted and  Ta lented 

G rants - I ntegrated formu la  payments 

G rants - transportation 
G rants - specia l  education contracts 
Rapid enro l lment grants 
PowerSchool 

Fnd Aid 2019-21  0 and O % increase 

2017-2018 2018-2019 
9SS,824, 721 959,248,881 

955,824,721 959,248,881 

5,465,280 5,465,280 

- -
- -

250,000 250,000 
2,400,000 2,500,000 
1,500,000 1,500,000 

400,000 400,000 

965,840,001 969,364, 161 

27,700,000 27,700,000 
9,500,000 9,800,000 
3,000,000 3,000,000 
2,750,000 2,750,000 

Appropriation to Actual Expenditure Reconciliation 

State Aid Formu la  948,468,658 959,031,1 18 
Budget Variance 12,343,536 945,022 
Transfer to State Tuit ion Fund  4,282,905 
EFB $50,000 e lection 146,901 224,210 
REA G rants 250,000 250,000 
State Ch i ld  P lacement - Pub l i c  3,172,006 3,172,006 
State Ch i ld  P lacement - Private 1,058,900 1,058,900 
G ifted and  Ta lented 400,000 400,000 
Powerschool Refund  
Other 

G ra nts - I ntegrated formu la  payments 965,840,001 969,364,161 
0 0 

Projection Notes 

2017-2019 
Biennium 2019-2020 

1,91S,073,603 976,42S,802 

1,915,073,603 976,425,802 

10,930,560 5,504,436 

- -
- -

500,000 250,000 
4,900,000 3,300,000 
3,000,000 1,200,000 

800,000 400,000 

1,935,204, 163 987,080,237 

55,400,000 27,700,000 
19,300,000 9,500,000 
6,000,000 3,000,000 
5,500,000 2,750,000 

1,907,499,776 976,425,802 
13,288,558 5,504,436 
4,282,905 

371, 111 
500,000 250,000 

6,344,012 3,300,000 
2,117,800 1,200,000 

800,000 400,000 

1,935,204, 162 987,080,237 
0 

l. ADM is projected us ing a th ree yea r cohort survival routi ne with 2018-19 fa l l  enrol lment as the base year. 

2019-2021 Biennium 

2020-2021 Biennium Change 

990,894,864 1,967,320,666 52,247,063 

990,894,864 1,967,320,666 52,247,063 

5,504,436 11,008,871 78,311 
-

- - -
- - -

250,000 500,000 -
3,500,000 6,800,000 1,900,000 
1,200,000 2,400,000 {600,000) 

400,000 800,000 -

1,001,749,300 (1,988,829,537 ) 53,625,374 

27,700,000 55,400,000 -
9,800,000 19,300,000 -

3,000,000 (3,000,000) 
2,750,000 5,500,000 -

990,894,864 1,967,320,666 59,820,890 
5,504,436 11,008,871 {2,279,687) 

(4,282,905) 
(371,111)  

250,000 500,000 
3,500,000 6,800,000 455,988 
1,200,000 2,400,000 282,200 

400,000 800,000 

1,001,749,300 1,988,829,537 53,625,374 
(0) 

2 .  Taxable va l uation for 2018-19 is  based on taxable year 2017 .  Taxable va luations for 2019-20 and 2020-21  a re projected based on  the change from the 2016 to 2017 tax year l im ited 
to the state average. 
3 .  Other statistica l  data was based on data supporti ng  the 2018-19 payment year .  
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tatewide Statistica l Summary 
North Dakota Department of P ub l i c Instruct ion  
Office of Schoo l  F i nance  
Fnd  A id  2019-21 0 and  O % i nc rease 

Actua l  

Year  2017-18 Statew ide  

Weighted 

Student M e m bers h i p  A D M  Ent i t l ement  

1 P k  Speci a l  E d ucat i o n  1 ,143 .58 1 1,030,973 
2 K i nde rgarten 8,937.05 86, 206,784 

3 G rade  1-6 5 1,796 .19 499,626,049 
4 G rade  7-8 16,044. 53 154,765,536 

5 G rade  9 -12  29,301 .02 282,637,639 
6 A l ternat ive High Schoo l  805.06 7,765,609 

7 Tota l Average Da i ly M e m bers h i p  (ADM ) 108,027.43 1,042,032,590 

Other P rogram M e m bersh i p  
8 A lt  H i g h  Schoo l  201 . 30  1 ,941,740 
9 Spec i a l  Ed ADM 8,858.22 85,446,390 

10 PK  Spec i a l  Ed ADM 194.47 1,875,858 
1 1  Regi o n a l  Ed ucat i on  Assoc iat ion 209.02 2,016, 207 

12 ELL Leve l  1 143.42 1 ,383,429 
13 ELL Leve l  2 188 .10 1 ,814,413 
14 ELL  Leve l  3 79 .35 765,410 

15  At R isk 1,009 . 17  9,734,454 
16  Home-Educat ion  (d istr ict supe rv i sed )  1 1 .09 106,974 

17  A lternative M idd l e  Schoo l  2 . 2 5  21 ,704 
Summer  P rogra ms  

18  - Summer  Schoo l  1 ,261 . 1 5  12, 165,053 
19 - Spec i a l  Ed  ESY 48.99 472,558 

I so l ated Schoo ls  
20 >275 sq m i les a n d < lOO ADM 115 . 55  1 , 1 14,595 
21 > 600 sq m i les and < 50 ADM 

2 2  Tota l  Weig hted Average Da i ly M e m bers h i p  120,349 .51 1, 160,891,373 

23 School  S i ze  Adj ustment Factor 5 ,282 .20 50,952,101 

24 Tota l  We ighted Student  U n its 125,631 .71  
Pe r  Student  Payment  Rate $9,646 

Rate I ncrease 

Tota l  Formu l a  Amount 1 , 2 11 ,843 ,475 

Tra ns i t ion  Maxi m u m  Adj ustment 1 .40 ( 1 2 , 251 , 3 11 )  

Tra ns i t ion  M i n imum Adj ustment 1 .08 45,122,633  

Adj usted Form u l a  Amount  1 ,244,714,797 

Contr i but ion  from Property Tax 60 ( 237,845,630) 

Contr i but ion  from I n -L ieu of P roperty 75%-100% (57 , 195 ,976)  
Tax 

E n d i ng Fund  B a l a nce Offset 40% {1,204,533) 

State A id  Payment  948,468,658 

cti o n  N otes 

Status est. @ Nov 2018 

Year  2018-19 Statew ide  

Weighted 

ADM E nt i t lement 
1 ,159 .98 11 , 189,167 
9,364.62 90,331 , 125 

52,53 1.42 506,718,077 
16,605.89 160,180,415 
29,773.30 287,193, 252 

787.62 7,597,383 

110,222.83 1,063, 209,41 
8 

2.0% 

196.92 1,899,490 
9,038. 25  87,182,960 

197 .20 1,902, 191 
220.37 2, 125,689 
146. 12  1,409,474 
186 .13 1,795,410 
91 . 23  880,005 

1,033.59 9,970,009 
14. 16 136,587 
1 .28 12 ,347 

1,281 .94 12,365,593 
70.68 681,779 

1 13.89 1,098,583 

122,814.59 1, 184,669,53 
5 

5,241.96 50,563,946 

128,056.55 
$9,646 

0.0% 

1 ,235 ,233,481 

1 .40 
( 1 2 , 284,277 

1 .08 47  546 145 

1 , 270,495,349 

60 
( 250,447,803 

75%-100% 
(58, 869,837 

40% 
{2,146,591  

959,031 , 118  

. ADM i s  p roj ected us i ng  a th ree yea r cohort su rv iva l  rout i n e  w i th  2018-19  fa l l  e n ro l lment as  the base year .  

Pre l im i n a ry Budget P roj ections  

Year 2019-20 Statewide 

Weighted 

ADM E nt i t lement 
1 ,218.06 11 ,749,407 
9,360.62 90,292,541 

53,625.56 517,272,152 
16,946.27 163,463,720 
30,683.50 295,973,041 

787.62 7,597,383 

112,621.63 1,086,348,243 

2.2% 

196.92 1,899,490 
9,234.98 89,080,617 

207.03 1,997,011 
217 .39 2,096,944 
146 .12  1,409,474 
186.13 1,795,410 
91 .23 880,005 

1,053.56 10, 162,640 
14.16 136,587 
1 .28 12,347 

1,281 .94 12,365,593 
70.68 681,779 

109.75 1,058,649 

125,432.80 1, 209,924,789 

5,177.37 49,940,911  

130,610.17 
$9,646 

0.0% 

1 ,259,865,700 

1 .40 ( 12 , 166,749) 

1 .08 50,050,5 15  

1 ,297 ,749,466 

60 (262 ,539,876) 

75%-100% (58,783,789) 

35% 

976,425,802 

Att 3 

SB 2013 

3/4/2019 

Yea r 2020-21  Statewide 

Weighted 

ADM E nt i t lement 
1 , 218.06 11 ,749,407 
9,995.35 96,415,146 

54, 115 .61 521,999, 174 
17,683.23 170,572,437 
31 , 162.63 300,594,729 

787.62 7,597,383 

1 14,962.50 1, 108,928,275 

2 .1% 

196.92 1,899,490 
9,426.99 90,932,746 

207.03 1,997,011 
221 .73 2, 138,808 
146 .12  1,409,474 
186.13 1,795,410 
91 .23 880,005 

1,073.91 10,358,936 
14.16 136,587 
1 .28 12,347 

1, 281.94 12,365,593 
70.68 681,779 

101 .10 975, 211  

127,981.72 1, 234,511,671 

5 ,137.65 49,557,772 

133 ,1 19.37 
$9,646 

0.0% 

1 ,284,069,443  
1 .40 ( 1 2, 150,925 )  

1 .08 5 1 088 451 

1 ,323,006,969 

60 (273 ,422 ,600) 

75%-100% (58,689,505) 

35% 

990,894,864 
59,820,890 

2 .  Taxa b l e  va l uat ion  for 2018-19 i s  based on  taxa b l e  yea r 2017. Taxa b l e  va l uati on s  for 2019-20 and 2020-21  a re p roj ected based on  the cha nge from the  2016 

to 2017 tax year l i m i ted to the  state average .  

3 .  Other  stat ist ica l data was based on  data support i ng  the  2018-19 payment year .  
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Cost to Cont i nue, Senate 

2017-19 Appropr iat ion/ Fund ing  
Add 2019-2 1 students and  Taxab le  Va l uat ion 

Cost to Cont inue  

Add  Adju stments 
Senate Vers ion 

- I n crease per  student rate 2% and  3% 

-Reduce transition m in imum adjustment 5% i n  2nd year of the b ienn i um 

-Transit ion M in imum i ncreaes 5% and  5% 

53,625, 374 
1,988,829,537 

117,816,517  
2, 106,646,054 

-On Time fund i ng  for students with i ncreasi ng  enrol lment i n  2nd yea r  of the b ienn ium 

-Al l  I n  Lieu of  Propety Tax  deducted at 75% 

Loca l 
604,359,246 
49,076, 524 

653,435,770 

(5,818,255 )  
647,617, 515  

*Based o n  3 yea r cohort surviva l rout ine (2  changes) a n d  a 2 .6% increase i n  taxable va luation per year 

29 

Att 3 
B 2013 

Tota l 3/4/2019 
2,539,563,409 

102,701,898 
2 ,642,265,307 

11 1,998,262 
2 ,754,263,569 



Depa rtment of Pu b l i c  I n struct ion  (201 }  

2017-19 F low Thru G ra nts 

G loba l  B ridges $200,000 

N D  M useum of Art 350,000 

North Centra l  Counc i l  fo r 
Ed ucat iona l  Med ia  Services 238,000 

Northern P l a i ns Writ ing P roject 10,000 

Red R iver Writ ing P roject 10,000 

Teacher  Suppo rt System 2,050,000 

We the Peop le 10,000 

Youth Entrepreneursh ip  
Ed ucat ion P rogra m 30,000 
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SECTION 21 .  PASSTHROUGH GRANTS - APPLICATION - D ISTR IBUTION - REPORTING .  The l ine SB 2013 

item entit led grants - passth rough grants included i n  subdivision 1 of section 1 of this Act 31412019 

incl udes $2,100,000 for passthrough grants for writing projects, an entrepreneur program, and 
a mentoring program . The superintendent of pub l ic  instruction shal l  determine the manner I n  
which each passthrough grant is d istributed. G rantees, a s  a cond ition of receiving the grant, 
must estab l ish performance measures to be reviewed by the superintendent of pub lic 
Instruction .  Gra ntees sha l l  report to the superi ntendent of pub l i c  i n struction regard ing 
performance based on the measu res before October 1, 2018. The superintendent of pub l i c  
instruction sha l l  report to the appropriations committees of the s ixty-sixth legisl ative assemb ly 
regard ing funds granted, performance measu res establ ished for each grantee, and whether 
grantees met performance expectations. 

Intended learning outcome of the North Dakota Teacher Support System - Mentoring Program 

"We want to deve lop teachers who are thin kers and  problem-solvers, who ask questions about 
their p ractice, and constantly seek so l utions, who a re committed and pass ionate advocates for 
learn ing for a l l  ch i l d ren . "  New Teacher Center 

The purpose is accompl ished through: 

Mentor tra i n i ngs - two days per year for new mentors (August o r  September) 
Mentor Seminar tra in ings - one half day per yea r for a l l  mentors (October) 
On l ine  webinars and cou rsework - Novem ber, January and  March ) 

o O bservation and Conferencing 
o Us ing Data to Inform Instruction 
o Design ing Effective I nstruction 

Instructiona l  Coaching tra in ings -
o 6 d ays per year  

Beginn ing  Teacher N etwork G rants 
o Fund ing  for REAs and d istricts to supplement Induction Programs 

Measurable outcomes of program goals: 

Why I use it a nd what is it used for? So that we have evidence that . . . 

1 .  Retention study - comp leted yea rly to track the teachers in our state who have received 
mentoring services th rough the N DTSS mentori ng program .  See Retention  study 
attached table for detai ls .  We a te working  on  ways to track the teachers who are no 
longer working i n  ND to find out if  they left the profess ion or are working In a d ifferent 
state as a teacher. Th is data provides us with data to eva luate the effectiveness of 
mentor ing in relation to teacher  retention . 
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2 .  Th i rd party n ationa l  eva lu ation  through the form of  a su rvey by The New Teacher 
Center. Th is survey Is done  on a b iannua l  bas is . Th is th i rd-party data is re l iable, 
transferrable and va l id . The su rvey addresses program qua l ity and satisfaction through a 
number of items on each of the teach er, mentor and  adm i nist rator surveys. Outcomes 
that a re measu red i nc lu de :  Job i ntentions, job satisfaction and com mitment, be l iefs 
about teacher and instructiona l  leadersh ip .  P lease see attached i nformation descri b ing 
th is survey. 

3 .  Tra in ing survey data Is co l lected at the end of each tra i n i ng. Th is  survey data acts as  
formative data for p rogram Improvement. We u se the d ata from ou r  participants to 
adjust the format and  content of our tra i n ings .  The su rvey data is a l so used to inform 
our tra iners on how the trai n i ngs are being received . S u rveys a re a lso used to ask non
partici pat ing adm in istrators a bout perceived participation barriers. I t  is our  goa l  to 
promote eq u ity and to define  possi b le ba rriers that may keep some d istricts from 
partici pat ing. We use the su rvey d ata to commun icate how can  we e l iminate these 
ba rriers. P lease see attached examp le of su rvey data .  

4. Begi nn ing Teacher Network G rants - these grants make fund ing  avai lab le to REAs and 
d istri cts associated with the N DTSS mentoring progra m. The grant is an opportunity for 
REAs and  d ist ricts to p rovide a more complete I nduction Program for new teachers. The 
measurab le outcome for these grants is i nc luded i n  the fi na l  report that inc l udes and 
evaluation of the work comp leted and the "lessons learned" du ring the yea r. P lease see 
attached final report document .  
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Retention Study - First Year Teachers in Mentoring Program 
(updated 2.4.18) 

First Year Teachers In Program Spring 2010 - now in their 9th year of teaching 
In Program Spring 2010 Sti l l  teaching In ND In 2017-18 Not teaching In ND Retention 

123 91 32 74% 

Fi rst Year Teachers in Program 2010- 2011 - now in their 8th year of teaching 
In Program 2010-2011 Sti l l  teaching In ND In 2017·18 Not teaching In NO Retention 

123 85 38 69% 

First Year  Teachers In Program 2011- 2012 - now in their 7th year of teaching 
In Program 2011-2012 Sti l l  teaching in ND in 2017-18 Not teachin in ND Retention 

175 123 52 70% 

First Year Teachers in Program 2012- 2013 - now In their 6th year of teaching 
In Program 2012-2013 Still teaching in ND in 2017-18 Not teachln In NO Retention 

276 180 96 65% 

First Vear Teachers in Program 2013-2014 - now In their 5th year of teaching 
In Pro ram 2013-2014 Still teachin in ND In 2017-18 Not teaching In ND Retention 

290 212 78 73% 

First Year Teachers in Program 2014-2015 - now in their 4th year of teaching 
In Program 2014-15 Sti ll teaching In ND In 2017-18 Not teaching In ND Retention 

352 277 75 79% 

First Vear Teachers in Program 2015-2016 - now In their 3 rd year of teaching 
In Program 2015-16 Stil l teaching In ND In 2017-18 Not teaching In ND Retention 

336 281 55 84% 

Fi rst Vear Teachers in Program 2016-2017 - now In their 2nd year of teaching 
In Program 2016-17 Sti l l  teaching In ND In 2017-18 Not teachin In ND Retention 

339 313 26 92% 

Al l  F i rst Year Teachers in Mentoring Program through Spring 2017 

Tota l Sti l l  teaching in ND In 2017-18 Not teaching In ND Retention 
2014 1562 452 78% 
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NEW TEACHER 
NTC Program Qua lity Surv�vJl13 

0 . 3'4/�019 
C E N T E R verv 1ew 

SURVEY BAC KGROUND INFORMATION 

TH E INDUCTION SU RVEY I S  NOW THE PROGRAM QUALITY S URVEY 
t-l i :i to1 icc1 l lv .  ,,nc hos offered CJ cu s tom ized induc t ion survey as on op t ional ser-1 ice ror c l ie n ts wl,o wis l,e,:l 1 0  
learn c1 i)ou f ct nd moni to r  1 1 -1 e i 1  progI om, .  

As t he  work o f  l ·HC l,os sh if1 ed to include a focus on coaching and school leacle rs l, ip  t he  PQS  r eplaces  the 
l nduc 1 ion Survey in nmn e  to al low us lo be1 ter serve CJ I I of  our cl ients .  We wi ll cont inue to admin ister cmd support 
cl ien l s  wil l, l h e  PQS as we cf id lhe Induction Survey. Any clien t  who included o compr ehensive Induc t ion  Survey 
Pockoge in I heir contrac t for coming years wil l receive 1he same services under t he PQS name. 

WHAT DOES THE NTC PROGRAM QUALITY SU RVEY (PQS) MEASU RE? 
ThE: r,nc P r o£irom Quol i l y  Survey coptures data on l h e  experiences ,  a l t i l ucJes . and behaviors of teachers. 
men1ors/cooc l,es .  si l e  c1d rnin i s f ra tors . oncl program feoclers . The survey i s  reseorch-tiasecl one! des igned 1 0  
memure impor iont  fac to r s  around p rogr-am qual i ty and  proctice .  and includes i l e rm l ilo l hove a 
demons l ra l e d  rela l ions il ip wi th s 1 u denl  ochievemenl and leocher  re te 1, l ion . See poge 1 1. ree for adcli f ional 
in fo r rncd ion  on speci fic mecJsur,3s and ou lcomes.  

WHAT ARE  THE BEN EFITS OF PARTICI PATING IN TH E PQS? 

How DOES TH E PQS BENEFIT CLIENTS? 
C fien 1 s  ,-vi i i  lxive annual dc1 to on how men l ors/cooches supporl teachers as wel l  a s  on l he ou1comes thcr l  we 
ore working lo  impac t .  �uch as 1eacher job so tis fac tion and i n l en t  to s lay in I heir school .  These da lo  will suppor1 
1 1 -i r:) i1 converm l iom wi l h  stakeholde 1 s abou t their rnen tming/cooching prog rom .  

How DOES TH E PQS BENEF IT NTC? 
The 1,1 rc P r ogrorn Quci l ity Su rvey fi l ls o valuab le need for both MTC and our c l ien t s :  to unders l ond lhe  impcr c: I 
l he progroms we touch me having and lo  have dcr l o  on l he suppor l s  leochers need l o  accomplish I he i r  j..:, bs 
and remain in l he pro fession .  Wi l l, 1 1,e clo to collec ted  we learn more obou1 l,ow our  progr·oms work . 
dif ferences ocross pro9roms. a nd how to bet ler support oi l  o f  our c l ien ts .  

DETAI LS OF  TH E SU RVEY ADMI NISTRATION 

WHEN AND HOW WILL  TH E PQS BE ADMINIST.ERED? 
f lv::i oclm in is l ro l ion dci l es  fo r  t he  su 1vey vary .  However, mos l  c l ien l s  choose to launch l he  survey in l he sprins, ,  
ci fte, les t inQ 1,os occurr ed .  

Por l ic ipon l s  wi l l  rece ive a persona lized email from 1--ITC wi l h  o l ink 1 ha l  wi l l  1 a ke 1 1,en, d irec l ly t o  the i r  survey. 
Weekly r eminders wi l l  be  sen l  du ring !he oclmin is l ra l ion period lo l t1ose wl,o have yet l o  comple le  l he i1 surveys .  

I f  pmi ic ipcr nts clo 1 10 1  receive an  emai l .  de lete i f  by mistake .  or otherwise need he lp ,  they wil l hove access  to 
our  su 1 vey webs i te . 
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How WILL R E S U LTS B E  REPO RTED?  
I i  enour:1 1 1  responcJen l s  rrorn a given  group o f  por l icipci n l s  cornple l e  l heir surveys ,  progroms wil l rece ive on  
c1�1g regc1 l e  re pml o f  l he i r  resul l s .  The minirnum requireme n t  lo  receive a repo1 I is 50%. P rogrcim resu l l s  oncJ the  
respo 1w=� o �  indiv iduo l  teache r s  wi l l  be conficlen l io l .  Repor1 s w i l l  be postecl l o  1 he  progra m ' s  cJ c1sh l)oord.  

A D D ITI O N A L  INFO RMATI O N  ON S P ECI FIC MEAS U R ES A N D  O UTCOMES 

PROGRAM QUALITY 
T lv:1 su 1 vey a ddresses progrorn quo l i 1 y  c md scrt i s fc1 ct ion through o 11u 1nber of i ten,s on each t l1e  tec1cher ,  
m ,s n l or/co o c h .  s i l e  od rn in i s l ro l or ,  oncl progrcim leader  surveys .  

MENTOR/COACH SUPPORT 
The su 1 vey measur es :.everc1 I  aspec t s  o f  ment or/coach suppor l .  inc lud ing:  

Trust and Respect - I tems measure factors llke teachers '  feelings of confidence in their mentor/coach and 
beliefs that their mentor/coach has the teacher 's  best interest in  mind . 

Improving Instructional Practice - These Items measure teachers '  perceptions of the extent to which the 
mentor/coach helped to lmprove the ir teac hing practice in critical areas, such as planning lessons that are 
focused on grade-level standards and pre-assessing students to understand their learning needs. 

Value of Mentoring Support - T11e 5urvey also meosures teachers ' perceptions of  how va l uable the support of 
t he i r  coach/men tor is in key cireos .  inc luding :  

Classroom Environmen t  - induding employing rou l ines . se l l ing e:,pe:c la1 iom for learn ing and  behavior. o nd  re;ponclin;;, 
,:1f)D ropr ic1 l <::ly , �\ ; l ucl,1: n l  rni�behovior .  
Oi l fer en l io f ion - i 1 1c f 1 Kl rn,;i plonning r o  n,ee l  r.J iverse lr,orning neel'is o n d  workir ,g v1i l h  En�1li;,1·, longu(lge lecimers . 
Emof ionol Support - inc lud ing r nonogin,J job-r elo1ed s 1 ress a r ;d provicf i 1 19 emoiionol �uppor l .  
Prolcssionol Supporl - i 1 1cl1.1cl i 1 19 wppo, I fo r  communico f i r ,g wi i h  l i',c principcrl . ctemom1rol ing pro l0:;, ic-1 1c11im,. oncl dr:,v0lor:, i ' 19 
prJ : i t iv0 and col lobor o l ive rr:,lo l iomhip� wi ;h  col leogu,::cs. 
Sodc.11 Ernolionol Learning - inc lucl i l;G:r i, lude1 1 t  collol:iora tion. persevercmce, an,j r especl f or rJiver,e per spe:c l ives . 

Outcomes 
I f \ i::.1 clc l i t io 1 ·, l o  men1 or/cooch Sl1ppo1 I .  1 he 1-HC Program Ouoli l y  Survey a lso measures i :npml on t  roc lo rs l l i o l con  
t ,e tp u s  uncler5 1oncl teoc t-, ers ' experiences .  e f fec 1 ive ness .  ci ncl re ten t ion .  Factors c hosen for l l1e $U rvey hove c, 
sound r eseorch base inc lud ing a we ll-cleve lopecl rneosurement  scoles . inc lud ing:  

Job Intentions - The survey asks teachers to share their immediate professiona l  p lans (e .g . .  continue working in 
his/her schoo l ,  transfer, leave education ) .  

Job Satisfaction and Commitment - Items measure teachers ' connection to the teaching pro fession and to 
tlleir school. includlng perceptions of the benefits of being a teacher and their satisfaction with their 
performance ln their school .  

Beliefs about Teaching - These items measure teacher beliefs about what is possible for teachers ,  such as their 
ability to get through to difficult students and whether factors beyond their control have a greater influence on 
their students ' achievement than they do .  

School Environment and lnstrucflonal Leadership - The survey inc ludes a measure of school environment and 
leadership to provide important contextual in formation about the schools in  •11h ich  leoche1 s ore work ing . 
i nc lud ing wl1e l her  t here is o n  o l mosphere o f  1 ru s 1  and mu l ua l  respec t  in t he i r  school ci nd l e oc l1e r!i  1,ove o n  
opprop r io t e  level o f  i n l' lu ence  <> n  dec is ion-making 
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Timestamp

1. How many students 
attend your school?  (If 
you teach in more than 

one school, mark all that 
apply.) 2.  Your gender 3. Year teaching

4. You currently teach in 
grades (Mark all that 

apply)

5. The information you 
received about the 

North Dakota Teacher 
Support System 

Mentoring Program was
6. Was your mentor a 
good match for you?

7. Was 9 hours of 
observation of other 

teachers this year

8. Overall, how valuable 
was your participation in 
the ND TSS Mentor 
Program?

9. Please rate the 
following parts of the 

program in terms of their 
value to you. [One-on-
one conferences with 

my mentor]

9. Please rate the 
following parts of the 

program in terms of their 
value to you. 

[Observations by my 
mentor including post-
observation follow-up 

with my mentor]

9. Please rate the 
following parts of the 

program in terms of their 
value to you. [Recording 
of my teaching including 

post-recording 
conversation with my 

mentor]

9. Please rate the 
following parts of the 

program in terms of their 
value to you. 

[Observation of other 
teachers]

9. Please rate the 
following parts of the 

program in terms of their 
value to you. [Online 

class for first-year 
teachers]

10. Working with my 
mentor has impacted 

the learning of the 
students in my 

classroom.

11. Which of the 
following aspects of 
teaching was most 

impacted by working 
with your mentor?

12. What are your plans 
for next year?

13. What feedback 
would you like to give 

your mentor?

14. What feedback 
would you like to give 

the ND Teacher Support 
System?

If you would like us to 
contact you about the 
survey, please give us 
your name and email 

address below.

4/4/2017 14:23:06 Fewer than 50 Male First 7-12 Sufficient Yes Sufficient 4 Extremely valuable Extremely valuable Valuable Somewhat valuable Valuable Agree

Classroom environment 
and management 
(establishing respect, 
rapport, and a culture for 
learning; managing 
classroom behavior and 
procedures)

I plan to teach in the same 
school next year. Thanks for everything! Thanks for everything!

4/4/2017 14:23:55 More than 1000 Female First Middle/Junior High School Sufficient Yes Too much 4 Valuable Valuable Valuable Valuable Valuable Agree

Professional 
responsibilities (reflecting 
on teaching, maintaining 
records, communicating 
with families, professional 
development)

I plan to teach in the same 
school next year. N/A

9 hours of observation 
was a little too much.

4/4/2017 14:27:03 101-200 Female First Middle/Junior High School,  Sufficient Yes Sufficient 5 - Very valuable Valuable Valuable Somewhat valuable Extremely valuable Valuable Agree

Planning and preparing for 
instruction (developing my 
understanding of content, 
students, and resources; 
designing coherent 
lessons and 
assessments)

I plan to teach in the same 
school next year.

My mentor was a great fit 
for me and helped me 
with some of the in class 
projects throughout the 
year.

I thought this was a great 
program that helped me 
get through my first year 
teaching. 

4/4/2017 14:27:59 401-600 Female First Grades K-6, Middle/Junior  Sufficient Yes Too little 5 - Very valuable Extremely valuable Valuable Somewhat valuable Extremely valuable Extremely valuable Strongly agree

Classroom instruction 
(developing questioning 
and discussion 
techniques, engaging 
students in learning, using 
assessment to guide 
instruction)

I plan to teach in the same 
school next year.

I was very lucky to have 
such a positive mentor at 
the school.  The year 
started out on a rough 
note, but was improved 
when I could talk one on 
one with a person who 
genuinely cared about 
making this place happier 
and more successful.

This program has been so 
beneficial to my teaching 
and helping me 
understand what I need to 
do as a teacher and as a 
professional in my district.

LS 4.5.17 
nicole.egge@willistonsch
ools.org

4/4/2017 14:28:16 201-400 Male First Grades K-6, Middle/Junior    Sufficient Yes Too much 4 Extremely valuable Valuable Valuable Extremely valuable Valuable Strongly agree

Professional 
responsibilities (reflecting 
on teaching, maintaining 
records, communicating 
with families, professional 
development)

I plan to teach in the same 
school next year.

That she did a great job 
and was the best mentor 
to have! NA

4/4/2017 14:28:19 201-400 Female First Grades K-6 Sufficient Yes Too much 5 - Very valuable Extremely valuable Extremely valuable Extremely valuable Extremely valuable Extremely valuable Strongly agree

Classroom environment 
and management 
(establishing respect, 
rapport, and a culture for 
learning; managing 
classroom behavior and 
procedures)

I plan to teach in the same 
school next year.   

4/4/2017 14:28:20 More than 1000 Male First High School Sufficient Yes Too much 4 Valuable Somewhat valuable Valuable Somewhat valuable Somewhat valuable Agree

Professional 
responsibilities (reflecting 
on teaching, maintaining 
records, communicating 
with families, professional 
development)

I plan to teach in the same 
school next year.

He was good.  Gave 
good advice and was 
always available

Good program.  I felt like 
the observations got to be 
a little much at the end

4/4/2017 14:28:46 More than 1000 Female First Middle/Junior High School Sufficient Yes Sufficient 4 Extremely valuable Valuable Valuable Valuable Somewhat valuable Strongly agree

Professional 
responsibilities (reflecting 
on teaching, maintaining 
records, communicating 
with families, professional 
development)

I plan to teach in the same 
school next year.

The best fit I could have 
asked for: personable, 
helpful, considerate, 
knowledgeable, and 
realistic.  

I appreciate the program 
and all it provides.  The 
online class can be 
busywork at times, but the 
overall takeaways are 
important.  My mentor 
was a huge reason I was 
able to stay afloat and 
enjoy my first year.  

4/4/2017 14:29:14 More than 1000 Female First High School Sufficient Yes Sufficient 2 Valuable Not at all valuable Somewhat valuable Valuable Somewhat valuable Agree

Professional 
responsibilities (reflecting 
on teaching, maintaining 
records, communicating 
with families, professional 
development)

I plan to teach in the same 
school next year.

You have been very 
helpful

Partnering up with a 
mentor at my school is 
helpful, but much of the 
online course is busy work 
- the mentor paired with 
me was vague and 
certainly unhelpful. I 
believe the advice to me 
was that partner work can 
be beneficial.

4/4/2017 14:29:30 401-600 Female Second or more Grades K-6 Sufficient Yes Sufficient 3 Somewhat valuable Somewhat valuable Valuable Valuable Not at all valuable Does not apply

Classroom instruction 
(developing questioning 
and discussion 
techniques, engaging 
students in learning, using 
assessment to guide 
instruction)

I plan to teach in a 
different school within my 
district next year.

A good resource when I 
had questions about 
curriculum or district 
policies. 

Great program. I had 
currently gone through a 
mentoring program for my 
first year teaching in 
another district so I found 
this program a little 
redundant.  

4/4/2017 14:29:32 More than 1000 Male First High School Sufficient Yes Sufficient 5 - Very valuable Extremely valuable Extremely valuable Extremely valuable Somewhat valuable Somewhat valuable Agree

Classroom environment 
and management 
(establishing respect, 
rapport, and a culture for 
learning; managing 
classroom behavior and 
procedures)

I plan to teach in the same 
school next year. - Keep up the good work!

4/4/2017 14:31:29 More than 1000 Male First High School Sufficient Yes Too much 2 Somewhat valuable Valuable Not at all valuable Valuable Extremely valuable Agree

Classroom environment 
and management 
(establishing respect, 
rapport, and a culture for 
learning; managing 
classroom behavior and 
procedures)

I plan to teach in the same 
school next year. Great Job! N/A

4/4/2017 14:32:05 401-600 Female First Grades K-6 Sufficient Yes Too much 4 Extremely valuable Somewhat valuable Somewhat valuable Valuable Valuable Agree

Classroom environment 
and management 
(establishing respect, 
rapport, and a culture for 
learning; managing 
classroom behavior and 
procedures)

I plan to teach in the same 
school next year.

She was very helpful to 
me as a first year teacher. 
She was always willing to 
answer my questions. If 
she wasn't able to help me 
with something, she would 
find someone who was.

The teachers of the online 
course were quick to give 
feedback on all 
assignments. They had 
good insight and were 
always willing to answer 
questions.

4/4/2017 14:36:19 51-100 Male First Grades K-6 Sufficient Yes Too much 5 - Very valuable Extremely valuable Valuable Valuable Extremely valuable Somewhat valuable Agree

Classroom environment 
and management 
(establishing respect, 
rapport, and a culture for 
learning; managing 
classroom behavior and 
procedures)

I plan to teach in the same 
school next year.

She did a wonderful job 
and was very helpful 
whenever I needed it.

I think ND Teacher 
Support System is a great 
way to help first year 
teachers feel a little more 
comfortable with what 
they are doing and it helps 
ease them into what they 
can expect for the 
upcoming years of their 
teaching career.

4/4/2017 14:36:23 601-1000 Female First Grades K-6 Sufficient Yes Sufficient 4 Valuable Valuable Valuable Valuable Somewhat valuable Agree

Classroom environment 
and management 
(establishing respect, 
rapport, and a culture for 
learning; managing 
classroom behavior and 
procedures)

I plan to teach in the same 
school next year.

I loved how open she was 
to answer any questions I 
had.

The online class wasn't as 
valuable to me as the 
other aspects of the 
program.



Timestamp

1. How many students 
attend your school?  (If 
you teach in more than 

one school, mark all that 
apply.) 2.  Your gender 3. Year teaching

4. You currently teach in 
grades (Mark all that 

apply)

5. The information you 
received about the 

North Dakota Teacher 
Support System 

Mentoring Program was
6. Was your mentor a 
good match for you?

7. Was 9 hours of 
observation of other 

teachers this year

8. Overall, how valuable 
was your participation in 
the ND TSS Mentor 
Program?

9. Please rate the 
following parts of the 

program in terms of their 
value to you. [One-on-
one conferences with 

my mentor]

9. Please rate the 
following parts of the 

program in terms of their 
value to you. 

[Observations by my 
mentor including post-
observation follow-up 

with my mentor]

9. Please rate the 
following parts of the 

program in terms of their 
value to you. [Recording 
of my teaching including 

post-recording 
conversation with my 

mentor]

9. Please rate the 
following parts of the 

program in terms of their 
value to you. 

[Observation of other 
teachers]

9. Please rate the 
following parts of the 

program in terms of their 
value to you. [Online 

class for first-year 
teachers]

10. Working with my 
mentor has impacted 

the learning of the 
students in my 

classroom.

11. Which of the 
following aspects of 
teaching was most 

impacted by working 
with your mentor?

12. What are your plans 
for next year?

13. What feedback 
would you like to give 

your mentor?

14. What feedback 
would you like to give 

the ND Teacher Support 
System?

If you would like us to 
contact you about the 
survey, please give us 
your name and email 

address below.

4/4/2017 14:37:26 401-600 Female First Middle School Sufficient Yes Sufficient 5 - Very valuable Extremely valuable Extremely valuable Extremely valuable Extremely valuable Extremely valuable Agree

Classroom instruction 
(developing questioning 
and discussion 
techniques, engaging 
students in learning, using 
assessment to guide 
instruction)

I plan to teach in the same 
school next year.

My mentor was critical 
support in guiding me to 
enhance my planning, 
instruction, emotional 
support, and content 
knowledge. She pushed 
my thinking and helped my 
grow in new ways. 

I feel I gained a great 
knowledge through ND 
support system. I 
appreciate all feedback!

4/4/2017 14:33:06 401-600 Female Second or more Middle/Junior High School Too much No Too much 1 - Not at all valuable Not at all valuable Not at all valuable Not at all valuable Not at all valuable Not at all valuable Strongly disagree none
I plan to teach in the same 
school next year.

I felt like my mentor took 
more ideas from me than 
I got from him/her.

I did not like feeling 
pressured into 
participating in the 
program.  I expressed 
several times that I am far 
from a 1st year teacher 
and not a good fit for the 
program.  It was a waste 
of my time.

4/4/2017 14:39:04 Fewer than 50 Male First Middle/Junior High School,  Sufficient Yes Sufficient 2 Somewhat valuable Not at all valuable Not at all valuable Extremely valuable Not at all valuable Disagree

Professional 
responsibilities (reflecting 
on teaching, maintaining 
records, communicating 
with families, professional 
development)

I plan to teach in the same 
school next year. Less meetings. 

Less required time of 
meeting with mentor. 
Being a first year teacher 
with six different courses 
per semester to teach 
with age groups varying 
from 7th-12th the last 
thing I feel like doing after 
school is going to another 
meeting. I felt I had 
enough on my plate the 
way it was, meetings were 
just an inconvenience for 
me. I learned 
exceptionally more talking 
to teachers in the hallway 
between/after classes 
than in mentor meetings.

4/4/2017 14:40:55 201-400 Female First Middle/Junior High School Sufficient Yes Sufficient 5 - Very valuable Extremely valuable Extremely valuable Valuable Somewhat valuable Not at all valuable Agree

Classroom environment 
and management 
(establishing respect, 
rapport, and a culture for 
learning; managing 
classroom behavior and 
procedures)

I plan to teach in the same 
school next year.

Overall, my mentor was 
an incredible support 
system. We fit together 
very well, seem to have 
aligned teaching styles, 
and our personalities fit 
well together. She was 
always honest with me 
and always available at 
any part of the day. I knew 
I could pop in and talk to 
her at any time. I feel hat 
being able to stop and talk 
to her whenever helped 
me immensely. I always 
felt supported by her.

      
structured. I felt like my 
time was better served 
simply talking to my 
mentor. Having the 
required documents to fill 
out seemed like waste of 
time. I often felt like we 
had our conference, and 
then had to go in and fill in 
the gaps. I felt like having 
to pinpoint a specific area 
that we talked about was 
also pointless; this did 
nothing to help 
concentrate our 
conversations. I feel like I 
was misdirected in signing 
up for the part 2 class.  I 
assumed it would be the 
same workload as the first 
semester. However, I 
have spent so many more 
hours working on the 
second semester class. If 
I would have known it 
would be so much extra 
work on top of my already 
busy schedule, I probably 
wouldn't have signed up 
for it. More information 
needs to be provided 
about the amount of hours 

4/4/2017 14:41:30 101-200 Female First Grades K-6, Middle/Junior  Sufficient Yes Too much 4 Extremely valuable Valuable Valuable Valuable Valuable Agree

Classroom environment 
and management 
(establishing respect, 
rapport, and a culture for 
learning; managing 
classroom behavior and 
procedures)

I plan to teach in the same 
school next year.

My mentor gave amazing 
feedback. She was there 
when I was struggling and 
was there when I had 
good things happen. It 
was nice to have her 
around to bounce ideas of 
off. 

It was a great experience. 
I would say that having to 
meet so much with my 
mentor was extremely 
hard. It is really hard to be 
a new teacher and feeling 
overwhelmed trying to 
lesson plan and correct 
and make sure I was 
getting enough hours in 
with my mentor.

4/4/2017 14:41:33 101-200 Male First High School Too little Yes Too much 4 Extremely valuable Extremely valuable Not at all valuable Somewhat valuable Not at all valuable Agree

Classroom environment 
and management 
(establishing respect, 
rapport, and a culture for 
learning; managing 
classroom behavior and 
procedures)

I plan to teach in the same 
school next year. He did a wonderful job

Contact with mentor was 
the most valuable part of 
this experience. 
Observation of other 
teachers is over kill (you 
do over a 100 hours of 
that in college less than a 
year before). Replacing 
that observation time with 
increased contact with 
principal and mentor 
would be better. 

4/4/2017 14:41:58 601-1000 Female First High School Sufficient Yes Sufficient 3 Extremely valuable Somewhat valuable Valuable Somewhat valuable Not at all valuable Agree

Professional 
responsibilities (reflecting 
on teaching, maintaining 
records, communicating 
with families, professional 
development)

I plan to teach in the same 
school next year. None at this time None in specific 

4/4/2017 14:46:41 More than 1000 Male Second or more High School Sufficient Yes Too much 4 Extremely valuable Valuable Valuable Somewhat valuable Not at all valuable Agree

Professional 
responsibilities (reflecting 
on teaching, maintaining 
records, communicating 
with families, professional 
development)

I plan to teach in the same 
school next year.

In my opinion, the one-on-
one meetings were by far 
the most valuable part of 
this.

This is a very worthwhile 
program but the time 
commitment is a bit much, 
especially for new 
teachers who are already 
overwhelmed.

Note: The last part of #9 
did not apply.

4/4/2017 14:52:31 601-1000 Female First High School Sufficient Yes Too much 3 Valuable Somewhat valuable Somewhat valuable Somewhat valuable Not at all valuable Disagree

Classroom environment 
and management 
(establishing respect, 
rapport, and a culture for 
learning; managing 
classroom behavior and 
procedures)

I plan to teach in the same 
school next year.

I would just like to thank 
my mentor for his 
constant support 
throughout this school 
year!

Nine hours of observation 
s WAY too much! First-
year teachers have more 
than enough to do without 
placing additional 
demands on our time.
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BEGINNING TEACHER NETWORK FINAL REPORT 
EDUCATION STANDARDS AND PRACTICES BOARD 
SFN 60433 (06-201 7) 

Send completed report lo: Att 3 
Erin Jacobson 
271 8 Gateway Ave., Sul��i?,Pl3 
Bismarck, ND 58503 3/4/2019 
email: ecjacobson@ncl .ggy 
Fax: 70 1 .328.9647 

Final  report Is due at 4:00pm on May 31 st 

Name of Beginning Teacher Network 

Name of Grant Coordinator 

Mal l ing Address for Payments 

City I State I ZIP Code 

Documentation needed for final payment : 
D A final list of a l l  activities carried out under the grant. P lease include artifacts such as meeting schedules , 

communications , etc. 
0 Documentation of Network evaluation results 
D A brief Grant Coordinator's evaluation of Network activities and "lessons learned" this year. 
D Any suggestions you have for the N D  Teacher Support System as we plan for the future 
D All Meeting Sign-in Sheets 

D Completed and S igned Final Reporting Form 

Sum mary - Fl I P  na aymen t 
Total Faci litator and Presenter Expenses (from page 2) 

Total Meeting Expenses (from page 3) 

Subtotal of Expenses 

Plus 5% O lstrlcVREA Administration Fee 

Total Expenses 

Total Amount of Approved Funds from the 
ND Teacher Support System (TSS} 

Minus Grant Funds Previously Received 

Amount of Final Payment Requested 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

39 

For Use by Teacher Support 
System 

APPROVED FOR TEACHER 
SUPPORT PAYMENT 

DATE: 

CODE: 609 



SFN 60433 (6-2017) 
Page 2 of 4 

Numbers Served 

Number of first-year teachers who attended only one 
session 

Number of first-year teachers who attended more than one 
session 

Total number of first-year teachers who participated In 
program 

Submittal Information 

Beginning Teacher Network Name 

Grant Coordinator Name 

Fiscal Agent/Business Manager Name 

40 

I Date Submitted 

Signature 

Signature 
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Att 3 
SB 2013 

3/4/2019 

Su m ma ry of M ea s u ra b l e  O utcomes 

• 

41  

North Dakota 

Teacher  
Su pport 
System 



A -q J 5'0 d o( 7 -1/ Vl) r:::i \C-i 
SECTION 21 .  PASSTHROUGH GRANTS - APPLICATION - DISTRI BUTION - REPORTING . The l i ne  item entitled grants -
passthrough grants included i n  subdivision 1 of section 1 of th is Act inc ludes $2, 100,000 for passthrough 
grants for writ ing projects, an  entrepreneur program, and a mentoring program .  The super intendent of publi 
instruction sha l l  determine the manner in which each passth rough grant is d istributed . G rantees, as a 
cond ition of receiving the grant, must establ ish performance measures to be  reviewed by the superintende 
of pub l ic i nstruction .  G rantees sha l l  report to the superintendent of publ ic i n struction regard ing performance 
based on the measu res before October 1, 2018. The superintendent of publ ic i nstruction sha l l  report to the 
appropriations committees of the sixty-sixth legis lative assembly regard ing funds  granted, performance 
measures estab l ished for each grantee, and whether grantees met performance expectations. 

Intended learning outcome of the North Dakota Teacher Support System - Mentoring  Program 

The North Dakota Teacher Support System bel ieves, a l l  students in  North Dakota deserve a n  effective and  
passionate educator. Therefore, we work to develop the ski l l s  of mentor teachers who a re committed 
advocates for the learn ing of all ch i ld ren .  Through successfu l mentoring  p ractices, begi nn i ng teachers a re 
taught to engage i n  problem solving, reflect on their practice and  constantly seek solut ions. What we do for 
new teachers, we do for their students. 

What is a mentor? A mentor is a teacher who is ski l led at provid ing  i nstruct iona l  support. Mentors effectively 
coach beginn ing teachers to improve their performance by mak ing connections between theory and  practice. 
A mentor supports the professiona l  and persona l  growth of beginn i ng  teachers to meet the needs of students. 

The purpose Is accomplished through: 

Mentor trainings - two days (16 hours) per year for new mentors (August and September) 

• o Mentor trainings are developed for new mentors to gain ski l ls  and strategies necessary to 
becoming an effective mentor. These ski l ls Include the abil ity to: use the Language of 
Support, move through the Reflect-Focus-Plan-Implement Cycle and record accurate evidence 
while observing a teacher. 

• August 6 and  7, 2018 i n  Minot = 30 mentors 
• August 8 and  9, 2018 in  Bismarck = 30 mentors 
• August 13 and 14, 2018 i n  Fa rgo = 24 mentors 
• September 10 and 11, 2018 in  B ismarck = 32 mentors 
• September 17 and  18, 2018 in Fargo = 63 mentors 

• TOTAL = 179 new mentors tra ined 
Mentor Seminar trainings - one half day (3 hours) per year for al l mentors (October) 

o Mentor seminars are utilized as an opportunity for mentors to meet with each other, discuss 
challenges, problem solve and engage in further learning. Mentors are given further training 
on giving specific feedback and encouraging reflection through one on one conferencing. 

• October 3, 2018 in  Minot = 30 mentors 
• October 4, 2018 in Wi l l iston = 17 mentors 
• October 9, 2018 i n  Bismarck = 26 mentors 
• October 10, 2018 in  B ismarck = 30 mentors 
• October 23, 2018 in Fargo = 29 mentors 
• October 24, 2018 in G rand Forks= 63 mentors 
• October 27, 2018 in B ismarck = 18 mentors 
• October 29, 2018 in Fa rgo = 35 mentors 

• TOTAL = 248 mentors at sem inar  
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Online weblnars and coursework - (November, January and March) - these courses are In collaboration 
with The New Teacher Center. The courses take place on an online platform ca lled, The Learning Zone. 

. Att 3 
o Observation and Conferencing - In this course, mentors apply protocols and tools th� 2���ort 

an  effective observation cycle. Learn ing focuses on: Expand ing on the use of mentOJ}9'2oig 
language and practicing ski l ls of col lecting evidence and providing meaningful feedback 

• 130 mentors 
• January 8, 9, 10, 15, or 17, 2019 
• February 25, 26, 27, March 4 or 5, 2019 

o Using Data to I nform Instruction - This course supports mentor's learn ing and practice of the 
protocols for ana lyzing student work to: Col laboratively plan d ifferentiated instruction with 
beginn ing teachers .  Mentors a lso learn how to provide meaningful feedback and incorporate 
relevant aspects of bra in research that enhance teaching practice. 

• 40 mentors 
• November 6 or 13, 2018 
• January 8 or 10, 2019 
• February 28 or March 5, 2019 

o Design ing Effective Instruction - This course supports mentor exploration of the latest research 
in  student motivation and new ski l ls and tools to : Support the planning of effective instruction 
that a ligns with 21st century standards. 

• 15 mentors 
• November 6 or 13, 2018 
• January 14 or 15, 2019 
• February 26 or March 4, 2019 

Online weblnars and coursework for mentors of special education teachers - (October, November, January 
and March) - These courses are In col laboration with Iridium Learning. The courses take place on an NDTSS 
Canvas onllne learning page. 

o 40 mentors of beginn ing specia l  education teachers engage in  learning on the fol lowing 
topics: 

o Equ ity and M indsets - October 2018 = 40 mentors 
o Goal Setting and Provid ing Feedback - November 26, 2018= 20 mentors 
o Chi ldhood Trauma and Executive Functioning = November 28, 2018 = 20 mentors 
o Webinar  topic TBD by mentors - January 7 and 16, March 12 and 14, 2019 
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What is an Instructional Coach? An instructiona l  coach is someone whose ch ief p rofess iona l  responsib i l ity is 
to bring evidence-base practices into classrooms by working with teachers and other  school leaders .  
Instructiona l  coaches partner with teachers to set goa ls, identify teach ing strategies to h it goa ls  and p rovide 
support unti l  goa ls are met. 

Instructional Coaching trainings are offered to new coaches In North Dakota. The Coaches Academy 
Is In col laboration with Learning Forward. Outcomes of the training include an understanding of: 
how change impacts adult learners, the multiple roles of coaches, using student data to facilitate 
decisions, building trusting work relationships and using professional learning designs to faci l itate 
learning for teachers. 

o 6 days per year 
• 44 coaches were chosen through an app l icat ion process 

• September 27 and 28, 2018 
• November 14 and 15, 2018 
• January 24 and 25, 2019 

Advanced Coaches Trainings - offered to Coach Academy graduates. The topics were chosen In 
response to a survey of graduates. 
The topics Include: 

o facll ltatlng professional learning communities 
o giving feedback to teachers, 
o building a culture of col laboration and trust 
o managing difficult situations and facil itating difficult conversations 
o 2 days per year 

• 70 coaches were chosen through an appl ication process 
• September 25 and 26, 2018 

o OR 
• January 22 and 23, 2019 
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Beginning Teacher Network Grants - 2018-19 school year The North Dakota Teacher Support System will make 
fund ing ava ilable for REAs and d istricts associated with our Program to develop Networks for your first-year 

chers. This is an  opportunity for your district or REA to provide a more complete Induction Program for yo�Ul&i 
ers. A network with other first-year teachers Is meant to supplement and not replace the more lmpCRtalUI.3 

port of a trained mentor for your new teachers, as already provided through the NDTSS Mentoring PJ�01.9 

o Funding for REAs and districts to supplement Induction Programs 
• 11 grants were approved for funding 

• Bismarck Publ ic Schools = $5,703 .50 
• Edmore Publ ic School = $2,657.00 
• Great Northwest Education Cooperative = $8,925 .00 
• Mid-Dakota Education Cooperative = $6,375.00 
• M issou ri River Education Cooperative = $4,142.00 
• North Centra l Education Cooperative = $3,705 .00 
• Northeast Education Services Cooperative = $3,932 .00 
• Rough rider Education Services Program = $3,400.00 
• Red River Val ley Education Cooperative = $3,400.00 
• Southeast Education Cooperative = $9, 104.00 
• West Fargo Public Schools = $8,925.00 

o TOTAL = $60,268.5 

ap  of the areas in North Dakota that received a Beginn ing Teacher Network grant to supplement teacher 
induction programs:  

*-· 
NORTH DAKOTA .. • 

\ . • - �· i.-n • 
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Measurable outcomes of program goals: 

Why I use it and what is it used for? So that we have evidence that . . .  
�\"J ) D \ ':> 

� / Lf !J o t q  

1. Retention study - completed yearly to track the teachers in  our state who have received mentorin 
services through the NDTSS mentoring program .  See Retention study attached tab le for deta i ls .  We a 
working on  ways to track the teachers who are no longer working i n  ND  to find  out if they left the 
profession or are working in  a different state as a teacher. Th is data provides us with data to eva l uate 
the effectiveness of mentoring in relation to teacher retention .  

The NDTSS comp letes a yea rly retention  study to mon itor teachers who  have 
pa rt ic i pated i n  the Mentori ng Program and conti nue to teach in the North Da kota 

school system .  The goa l of th is study is to compare data to assess the effectiveness 
of mentori ng in relation  to teacher retention . 

201 0-201 8 Enrollment 

• 2010 II 2011 2012 2013 a 2014 

• 2015 • 2016 • 2017 • 2018 

Rate of Retention 

Total Enrollment 

• Still Teaching in NO 

• This number does not inc lude teachers who have remained in 
the teaching field but have re located to another location .  
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Since 2010, BS of the 

175 ND public school 
districts have 

participated in the 

NDTSS mentoring 

program. 

· - - - - . . . . . .. . . . . . _ _ _ _ _ _ __ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 

First Year 
Teacher 

enrollment has 
more than 

TRIPLED since 



2. Th i rd party nationa l  eva luation th rough the form of a survey by The New Teacher Center. Th is su rvey is 
done on a b iannual bas is .  Th is th i rd-party data is rel iab le, transferrab le and va l id .  The survey addresses 
program qua l ity and satisfact ion th rough a number of items on each of the teacher, mentor a�t 3 
admin i strator surveys. Outcomes that a re measured inc lude: job intentions, job satisfactiol"6and>13 
commitment, be l iefs about teacher and  instructional leadership .  3/4/2019 

NDTSS - New Teacher Center Program Quality Report - 2018  

- FilltYarT__, 

"Wlml l an m  IL-.a - ...,_, I  
............. ...., .. ts:baliq.as lll ""* ··--· 
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3. Train ing su rvey data is col lected at the end of each tra in ing. Th is survey data acts as formative data for 
program improvement. We use the data from our participants to adjust the format and content of our 
tra in ings. The survey data is a lso used to inform our tra iners on how the tra in ings are being received 
Surveys are a lso used to ask non- participating admin istrators about perceived participation barrie 
is our goal to promote equ ity and to define possible barriers that may keep some districts from 
participating. We use the survey data to communicate how can we e l iminate these barriers. Please see 
attached example of survey data . 

Su rvey data from Coaches Academy Days 1 and 2 - September 27 and 28, 2018 
Rate of knowledge prior to attending compared to after attending the Coaches Academy 

PRIOR to Attending 

• Hiah • Moderate! • low 

AFTER attending 

• High • Modera1P • Low 

Survey data from Mentor Tra in ing 2018 - Rate your level of mentoring knowledge 1- 5 
1= no knowledge 5= very knowledgeable 

BEFORE attending mentor 
training 

• 1 · no lcnowlecfsc, • 2 • 3 • 4 • 5 · vc.-ry knowled�•bl• 

AFTER attending mentor 
training 

• I no kn-led .. • 2 • 3 • 4 • 5 · ve,y knowledpablr 

Survey data from Mentor Tra in ing 2018 - Rate how prepared you felt to be in the mentoring role 1 - S. 
1 = Not prepared 5 = Wel l prepared 

BEFORE attending 
mentor training 

I I I I 
... 
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AFTER attending mentor 
training 

1- Not 
pr c,poretl 

2 

-
3 ., 5 - Well 
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4. Beginn ing Teacher Network Grants - these grants make funding avai lable to REAs and districts 
associated with the NDTSS mentoring program .  The grant is an opportun ity for REAs and districts to 
provide a more complete Induction Program for new teachers. The measu rable outcome for thA�3 
grants is inc luded in  the fina l  report that inc ludes and eva luation of the work completed anctthlo13 
"lessons learned" during the year. Please see attached fina l  report document. 3/4/2019 

The pu rpose of the Beg inn ing Teacher Network Grant i s  to provide additiona l  support for fi rst-year teachers to 
supp lement the N DTSS mentori ng program .  For the 2018-2019 school yea r, 3 pub l ic school d istricts and 8 REAs 

201 7-201 8 

received grant awards, tota l ing $60,000. 

Fast Facts 
201 8-201 9 

•Projected number of teachers supported 

2018-2019 Coals 

• NDTSS meet with each Grand Recipient at least once per year 
• Colla boration between REAs and d istricts 
• Provide additiona l support for a more complete Induction Program 
• Conduct and plan for needs assessment for 2019-2020 school yea r 
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NORTH DAKOTA YOUTH ENTREPRENEURSHIP EDUCATION PROGRAM 
Facebook/NDYEEP @NDYEEP barry@ndyeep.net 70 1-74 1-6985 Att 3 

Sitting Bull College Entrepreneurial Center 
and NDYEEP Youth Outreach Initiative 

SB 2013 
3/4/2019 

This proposal outlines an outreach program that leverages Sitting Bull College's community 

connections to help create a system to deliver entrepreneurship education activities to local youth in 

grades 4 - 1 2  and promote the entrepreneurial education opportunities available on campus. 

An effective outreach program will excite youth about creating their own economic opportunities now 

and in the future, introduce them to the skills and attitudes associated with entrepreneurship through a 

variety of proven, hands-on learning programs and strengthen the Entrepreneurial Center by forging 

bonds with emerging entrepreneurs (grade school, middle school and high school students before they 

graduate from high school so they will naturally regard Sitting Bull College as their choice for higher 

education. 

COMPONENTS OF AN OUTREACH PROGRAM THAT 

PROMOTES FINANCIAL LITERACY AND ENTREPRENEURIAL ACTIVITY, 

IMPROVES ACADEMIC PERFORMANCE OF STUDENTS 

AND BENEFITS SITTING BULL COLLEGE 

Campus Activities : Create a team of entrepreneurship ambassadors. Ambassadors will be the face 

and spirit of entrepreneurial life and financial wisdom at Sitting Bull College. They will be student, 

faculty and community volunteers drawn from the Education, Business Administration and Applied 

Sciences Programs who will partner to develop the outreach program. This team will also help design, 

evaluate and deliver short and long term educational activities, produce brief inspirational, educational 

and practical video clips of young adult entrepreneurs. These will be similar to the mentoring videos 

already available on the NDYEEP Facebook page. This team will make personal connections with 

aspiring entrepreneurs in local classrooms and host groups of middle and high school students visiting 

campus. · 
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Community Activities : Form parent, student and administrator/teacher teams to promote interest i 

youth entrepreneurship education, financial literacy and develop in-school and/or summer 

programming options suited to the community's outlook, desires and resources. This team will also 

facilitate lively interactions with students, parents and community leaders about local ,  regional and 

statewide economic opportunities. 

Classroom Activities: 

• Engage with existing school and community programs (Marketplace For Kids, high school 

leadership programs, 4-H, etc.) by offering resources and expertise to enhance their 

effectiveness at encouraging real entrepreneurship. 

• Provide 4th to 1 2th grade classroom enrichment activities lead by the outreach coordinator 

and/or SBC Entrepreneurship Ambassadors based on the "Entrepreneur Interviews" located on 

the NDYEEP Facebook page. 

• Train pre-teachers to implement a Mini-Society Young Entrepreneurs classroom program; 

train pre-teachers, teachers or community members how to organize YES-U!  start-up 

competitions mentored and evaluated by SBC Entrepreneurship Ambassadors. 

• Prepare kids to take advantage of economic opportunities at community events with the POP

UP ! Table Top Young Entrepreneur Program. 

• Organize campus field experiences hosted by SBC Entrepreneurship Ambassadors. 

Summer Activities : 

• Put classroom learning into action by providing technical assistance and mentoring to youth 

who want to create and develop their own, real summer businesses (farmers' markets, lawn care . 

local digital design opportunities, lemonade stands, child care, craft fairs, etc.) .  

• Train local teachers to facilitate youth entrepreneurship summer camps. 

• Provide comprehensive feedback from the outreach coordinator and SBC Entrepreneurship 

Ambassadors to video taped reports of summer youth entrepreneurship activities. 
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• 
Benefits of the Outreach Initiative Partnership: 

Si tting Bull College 

Att 3 
SB  2013 

3/4/2019 

• Enhance the Elementary Education Financial Literacy program that the college is starting to 

implement in the community by providing incentive for students to learn how to manage 

personal financial resources. 

• Make more students in the community aware of Sitting Bull College and the educational 

opportunities that are available at the college. 

• Provide Sitting Bull College education students the opportunity to experience implementing a 

collaborative and project-based effort that involves a number of campus and community 

partners. 

• Gives Sitting Bull College an additional business incubator client. 

N01th Dakota Youth Entrepreneurship Education Progran1 (NDYEEP) 

• Enhance the ability to successfully promote entrepreneurial education in grade school, middle 

school and high school. 

• Provide NDYEEP a site to operate its program from. 

• Help the Youth Outreach Initiative be recognized as a collaborative effort with credibility in the 

community 

Financing the ln itiative 

The funding will come from the ND Youth Entrepreneurship Education Program grant through the 

Department of Public Instruction which was approved by the Legislature. There are no dollar 

match requirements from either Sitting Bull College or NDYEEP. The grant is for $30,000 which 

is the total budget for the initiative. No other sources are needed. Sitting Bull College will 

establish the cuff account for the project and the TBIC Director will manage the said cuff account. 
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Program Budget )/L/ t d-D I 7 
The ND Youth Entrepreneurship Education Program is transitioning from directly providing 

entrepreneurship education programs and activities to teaching middle and high school teachers, 

college groups and/or community youth group leaders how to create community-based youth 

entrepreneurship education programs and activities of their own. The proposal outlined above also 

will be presented to other ND campuses and communities where NDYEEP has had popular and 

successful summer camps for the past 1 0  years. The budget reflects the change in program focus in 

that most of the grant is dedicated to the program Director's stipend and travel as teacher, facilitator 

and organizer to implement the transition. 

ITEM COST DURATION TOTAL 

DIRECTOR'S $1 ,400/ month 15 months $21 ,000.00 
STIPEND 
TRAVEL, $500.00/month 15 months $7,500.00 
LODGING & 
TRAINING 
SUPPLIES 
OFFICE RENT & $100.00/month 15 months $1 ,500.00 
BOOKKEEPING 
SERVICES 
TOTAL $30,000 
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NORTH DAKOTA YOUTH ENTREPRENEURSHIP EDUCATION PROGRAM 
Facebook/NDYEEP 701-741-6985 barry@ndyeep.net 

The 20 15  session of the ND Legislature awarded the North Dakota Youth Entrepreneurship 

Education Program an appropriation of $50,000. We were grateful, proud and gratified to receive the 

funds, our sixth Legislative appropriation. 

he funds were used to transition from a direct service model to an advisory program working with 

teachers, school districts & community groups to encourage youth entrepreneurship & train those 

individuals & entities to create their own youth entrepreneurship education opportunities . Since 2006, 

as a direct service provider, NDYEEP promoted, organized & produced 8 - IO week-long summer 

camps around ND for 9 - IS year-olds.  We also provided s-day training seminars for elementary & 

middle school teachers & youth group leaders committed to incorporating youth entrepreneurship 

education activities into their curriculum and meetings . 

Attached is a budget summary for the funds awarded in 20 15 .  Sitting Bull College in Ft. Yates served 

as the 50IcS umbrella to receive & administer the funds . The appropriation provided for a small 

monthly stipend for the Program founder & director who administers the web site, the Facebook pages 

& a monthly e-newsletter & who regularly provides original & customized entrepreneurship education 

lessons for interested teachers, funded travel to promote youth entrepreneurship at regional economic 

development conferences, at school board meetings, in campus economic & entrepreneurship 

departments & parent groups around ND & also funds to rent a small office at Sitting Bull College's 

Entrepreneurial Center. The remaining balance indicated on the attached spread sheet was used to 
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purchase a new laptop computer for the program & its director to continue to provide youth 

entrepreneurship curriculum, activities & training for ND schools & communities . 

Even though NDYEEP has used all of the Legislative appropriation, the director will continue to 

partner with regional economic development organizations such as those active in Bowman, Grafton, 

Wahpeton, Williston & Grand Forks, provide assistance & training for parent groups in Minot, 

Grafton & Bismarck, cooperate with local Junior Achievement teams & maintain regular 

communication with State education & economic leaders to advance the idea that our state's emergmg 

entrepreneurs will lead ND into a brighter & more prosperous 2 1 st Century. 

NDYEEP & its director, kids, parents & communities who have benefitted from the Legislators' 

forward thinking & commitment to advancing youth opportunities over the past 12 years, offer deep 

appreciation to the Senators & Representatives who championed our cause. You & DPI have our 

undying gratitude & humble appreciation. 

Barry Striegel, Founder & Director 

ND Youth Entrepreneurship Education Program 
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Youth Outreach 
Accou nt # Description I Approved I Total Encumbered I Amount : Percent 

Budget Expend itu res Amount Rema i n ing I Remai n ing  
00-5ml540.0-6201 Travel Costs & lnstrudional Supplies 6,000.00 6,290.25 (290.25) -4.SCM, 
00-529-0540.0-6501 C.OOsultants 22,500.00 20,500.00 2,000.00 8.9% 
OO-Sml540.0-7001 Rent & 5upplies 1,500.00 1,218.38 281.62 18.SCM, 

* TOTALS * 30,000.00 28,008.63 1,991.37 &.&'Ml 

Project Dates: 1 1/1/2017 - 1 0/31/201 8 Director: Bany Striegel Project Code: YOUTHOUT 

1 of 1 updated 10/1/2018 12:59:38 PM dM 
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Plains 
Writing 
Project 

II Minot State 
U N I VERS ITY 

500 University Avenue West 
Minot, North Dakota 58708 

Att 3 
SB 2013 

3/4/2019 

TO: Jamie Mertz, Director of Fisca l  Management, North Dakota Department of 
Publ ic I nstruction 

FROM: Ash Bowen & Robert Kib ler, Co-d i rectors , Northern Plains Writing Project, 
M inot State University 

SUBJECT: Performance Measures 201 7-201 9 
DATE: March 9 ,  201 8 

Below is a l ist of Northern Pla ins Writing Project's anticipated projects for the A Y 201 7-
20 1 9 . 

• The Northern Plains Writ ing Project wi l l  i ntegrate subject matter experts into the 
instruction of the NPWP, expanding the scope of the Northern Plains Writing 
Project to include wider a reas of publ ic school instruction 

• Create a s ite design team 

• Recruit teacher leaders and mentors from local school d istricts to attend and 
develop a site leadership team 

• Conduct a needs assessment with loca l school teachers and admin istrators in 
the areas of professional development in writing-across-d iscip l ines strategies 

• Travel to and attend the National Writing Project's national conferences in order 
to work with national leaders in sustain ing the NPWP site 

• Develop and hold an Invitational I nstitute , Advanced I nstitute , and/or professional 
development opportun ities as based on the site design team's needs 
assessment 

• Seek out add itional funding sources to continue the mission of the National 
Writing Project/Northern Plains Writ ing Project 
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Northern P l a i n s  Writ i ng Project B ien n i a l  Report, J u ly 2017-J wti:! 
30, 2019 3/4/2019 

The Northern P la ins Writ ing Project ( N PWP) continues to be a venue for ongoing professiona l  
development of Educators statewide .  Each summer NPWP offers publ ic school teachers the opportun ity 
to work with other a rea educators to share successfu l teach ing strategies, resea rch new strategies based 
on new research, conduct min i  teacher I n-services, a nd become part of a state a nd nationwide network 
of teachers dedicated to improving what happens for students in the cl assroom .  N PWP fu lfi l ls its 
trad itiona l ro le of he lping Teachers Educate Teachers .  

S ince 2017 NPWP has hosted two Summer I nstitutes, o ne in 2017 and one in 2018. Each ran from J u ne 
4th to Ju ly 26th

• The fi rst was a continuous institute invo lving two Teacher-Consu ltants, Amanda Watts 
and Heather  Waddy. Both teach in M inot. The second Summer I nstitute moved to the new nationa l ly 
recommended hybrid model . We sta rt with three days meeting in classrooms at M inot State Un iversity, 
then Teacher Consu ltants return home to work on their long research projects. These projects invo lve 
taking a lesson p la n, or a c lassroom cha l lenge, a nd revamping it given resea rch and current pedagogy. 
The I nstitute ends with TCs return ing to Minot State Un iversity, where in the classroom they make 
presentations to the other TCs, the Ci rector and Co-Director, and sha re their lesson p lans with others. 
They a lso had the option of trave l l i ng down to the North Dakota Teachers of Engl ish annua l conference 
in Mandan, to present their new lesson p lans to the whole. Beyond these activities, a l l  TCs who have 
gone through the I nstitute have the obl igation to provide In-Service min i- lessons to fe l low teachers. 
N PWP a lso fits teachers to such opportunities as the MSU Col lege for Kids Program, and around the 
state, Writers Workshops for K-12 Kids . I n  2017 then, the fo l lowing activities took p lace th rough NPWP: 

1 . Summer I nstitute, for teachers Amanda Watts a nd Heather Waddy. Fol low on I n-Services. Ash 
Bowen, D irector of NPWP, faci l itated . 

2 .  Beu lah  E lementary Schoo l Writers Workshop for Kids, faci l itated by former TC Ericka Dyke, and 
invo lving 10 e lementary age writers. 

In 2018, the fo l lowing activities took p lace through N PWP: 

1 .  Summer I nstitute (Hybrid), June 4-26 Ju ly, M inot State University. The fo l lowing state teachers 
and those working to become teachers attended: 

a .  Ho l ly Dewitz. 4th Grade Perkett E lementa ry, MPS 

b .  lya re Eh iorobo School Counselor (moved) 

c. J i l l  H ambek Pa ra-P rofessiona l ,  Centra l Campus, MPS 

d .  Sa ra h  Joy (M inot State Un iversity and two private H igh Schools-Bishop Ryan and Our  
Redeemers . )  

e. Megda lyn Kuske, 1st and 3 rd grade, Bel l  School, MPS 

f. Tatiana Pots, 6th grade, North P la ins E lementary, MPS 
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g. Kayla Tatro, 6th grade, Glenn U l l i n  Midd le  School, GU  School District 

h. Stephanie Wilson, South H igh, Fargo, Fa rgo School D istrict 

� ( <f!) 0 1 C, 

2 .  I n-Service Workshops at  the NDCTE Ann ua l  Conference, Mandan ND :  Kayla Tatro, Tatiana Potts. 

We sti l l  intend to offer a few more in-services. But mostly, we seek to increase state fund ing because we 
now have the ab i l ity to exceed our  a l lotment for the great good of ND .  

Robert E .  Kibler, Di rector, 701-720-2716, Robert.k ib ler@ndus.ed u 

M inot State Un iversity Division of H u man ities 
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NATIONAL WRITI NG PROJ ECT 

201 8  Invitational Institute Participant Survey 

Welcome 

We would like to know about your experiences at the invitational Institute, a core element of the National Writing Project model. To protect 
your confidentiality, your name will not remain attached to this survey, and results will be reported collectively. 

If you have any questions about this survey, please send an email to research@nw_p,org. Thank you. 

Your Writing Project Site 

Welcome! You are a participant In the [questlon("value"), ld="158"] Invitational Institute, [questlon(''value") , ld•"361 "]. 

If this is not your institute, please stop here and ask for assistance from your Institute facilitator or contact research@nwp,org. 

,atltute Role 

Page exll loglc: Skip / Disqualify Logic 
F: Question "Your role at this Institute:" Is one of the following answers ("I am a faclllta1Dr/lnstltute leader") THEN: Jump 1D OIAI 2s -Thank you 
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how/hide trigger exlatt. 
Your  role at this Institute: • 

r I am a first-time fellow/participant 

r. I am a returning fellow/participant 

" I am a facilltator/lnatltute leader 

Work Context 

P•ge nit loglc: Skip / Disqualify Logic 
F: Ouestion • 
Were you employed in education In 201 7-1 8? 

" ls one of the following answers (•No") THEN: Jump to gaga 13 -Experience 

how/hide trigger eXllfL 
Were you employed ln_ edu�atl.on in 201 7-1 8.? � 

r Yes 

r No 

Hidden unless: Question • 

. . . . ' 

Were you employed In education in 20 1 7-1 8? 

• 11 one of the followlng anaw8fl ("No") 
Select your most recent position: 

r K-12 Teacher 

r Higher Education Teacher 
r Administrator 

r Other Educator (please specify): 

[ l 
r None of the above (pleue specify): 

[ l 
Work Contex1 

Hidden uni .. : �Hllon • 
Were you employed In education In 201 7�18? 

" la one of the followlog anawera r'f aa") 
Select the type of Institution that was your primary employer In 201 7-1 8 :  • 

r Public School Oncludlng charter schools) 

r Private School 

r Dlatrlct/1..ocal Education Agency (LEA) 

r C-ollegelll nlverslty 

r Other (please 1peclfy): 

Work Context 
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Your primary role in 20 1 7-1 8:  
r K-1 2 Teacher 

r Higher Education Teacher 

r Administrator 

r- Other Educator (please specify): 

[ l 
r None of the above (please specify): 

[ I 
Public School Employer 

Page entry logic: 

Att 3 
SB 2013 

3/4/2019 

Thia page will show when: Question "Select the type of lnslllutlon that wu your primaiy employer In 2017-1 8:" la  one of the tollowlng anawet'I ("Public 
School (Including charter schools)") 

Please select the public school that was your primary employer In 201 7-1 8 (select state, then county , then district, then school): 

Private School Employer 

Page entry logic: 
This page will show when: Question "Select the type of Institution thatwu your primary employer In 2017-1 8:" la one of the following answers ("Private 
School") 

Please select the private school that was your primary employer in 201 7-1 8 (select state, then county, then school): 

District Employer 

Page entry logic: 
Thia page will show when: Question "Select the type of lnstltutlon that was your prlmaiy e11'1)1oyer In 2017-1 8:" Is one of the following answers 
("Dlabict/l.ocal Education Agency (LEA)j 

Please select the district that was your primary employer In 201 7-1 8 (select state, then county, then district): 

College/University Employer 

Page entry logic: 
Thia page will show when: Question "Select the type of lnslllutlon that was your primary employer In 201 7-1 8:" la one of the following answers 
("CollegeJUnlveraltyj 

Please select the college or university that was your primary employer In 201 7-1 8 (select state, then college): 

Review Your Employer Info 

Page entry logic: 
Thia page will show when: Question "Select the type of lnslllutlon that was your prlmaiy employer In 2017-18:" la not one of the toll owing answers ("Olher 
(please specify):") 
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Page exit loglc: Skip / Disqualify Logic 
IF: (#4 Queation "You selected [queatlon(''optlon value"), ld:"390", optlon="11503"]. ls this correct? " Is one of the following answers ("No") AND 
Question "Select the type of Institution that was your primary employer In 201 7-1 8 :" is one of the following answers ("Col lege/University")) THEN: Jump to 
page 1 o - oonageNolverslty Employer 

Page exit loglc: Skip / Disqualify Logic 
F: (#3 Question "You selected [quettlon("optlon value"), ld="41 1", optlona"1 1537'']. ls this correct? • Is one of the following answers ("No") AND 
Question "Select the type of institution that was your primary e"1)1oyer in 201 7-1 8  :• is one of the following answers ("District/Local Education Agency 
(LEA)")) THEN: Jump to page 9 - Qlshipt EmpJpyer 

Page exit loglc: Skip / Disqualify Logic 
F: (#2 Question "You selected [queatlon('optlon value'), ld:'410', optlona'1 1534']. ls this correct? • is one of the following answers ("No") AND Question 
"Select the type of Institution that was your primary employer In 2017-1 8:" Is one of the following answers ("Private School")) THEN: Jump to � 
Private School Employer 

Page exl loglc: Skip / Disqualify Logic 
IF: (#1 Question "You selected [queatlon('optlon value'), lda'430', optlon:'1 1561 ']. ls this correct? • Is one of the following answers ("No") AND Question 
•select the type of institution that was your primary employer in 201 7-1 8:" Is one of the following answers ("Public School (Including charter schools)")) 
THEN: Jump to page z • Pubne School Employer 

1-n Hidden unless: ( Question "Please select the public school that was your primary employer in 2017-1 8 (select state, then county, then district, then 
school):" AND Question "Select the type of Institution that was your primary employer In 201 7-18:" Is one of the following answers ("Public School 
(Including charter schools)")) 
1 .  You selected [questlon('optlon value'), ld='430', optlon='1 1 561 'J. Is th is correct? • 

If not, click the Back button below and correct you r  selection . 

f" Yes 

f" No 

... Hidden unless: ( Question "Please select the private school that was your primary employer In 201 7-1 8 (select state, then county, then school):" AND 
Question "Select the type of Institution that was your primary employer In 201 7-1 8 :" Is one of the following answers ("Private School")) 
2. You selected [questlon('optlon value'), ld:'41 0', optlon='1 1 534']. ls th is correct? • 

If not, click the Back button below and correct your selection. 

f" Yes 

f" No 

1111.11 Hidden unless : ( Question "Please select the district that was your primary employer In 201 7-1 8  (select state, then county, then district):" AND 
QueeUon "Select the type of Institution that was your primary employer In 201 7-1 8 :" Is one of the following answers ('District/Local Education Agency 
(LEA)")) 
3. You selected [questlon("optlon value"), ld="41 1 ", optlon="1 1 537'1, Is this correct? • 

If not, click the Back button below and correct your selection. 

f" Yes 

f" No 

·'1l'l!I Hidden unless: ( Question "Please select the college or university that was your primary e"1)1oyer In 201 7-1 8 (select state, then college):" AND 
Question 'Select the type of Institution that was your primary employer In 201 7-1 8:" Is one of the following answers ("College/University")) 
4. You selected [questlon("optlon value"), ld="390", optlon:"1 1 503"]. Is th is correct? • 

If not, click the Back button below and correct your selection .  

f" Yes 

f" No 
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Hidden unl818: ( Cuetrllon "Pleue select the college or university that wu your primary employer In 201 7-18 (select state, then college):" ANO 

•

Question "Select the type of Institution that waa your primary employer In 201 7-1 8:" la one of the follow Ing answers iCollege/Unlverslty")) A tt 3 . You selected [question('value'), ld:'300']. ls this correct? • 
If not, click the Back button below and correct your selection. S B  2013 

3/4/2019 r Yes 

r No 

Write-In Employer 

Page entry loglc: 
Thia page will show when: (((((((((Public Value la exactly equal to "Olher" OR Private Value la exactly equal to "Olher") OR Dl1b1ct Value 11 exactly equal to 
"Other") OR College Value la exactly equal to "Other") OR Public Dlatrlct Value 11 exaclly equal tD "Other") OR ( Queatlon "Select the type of lndMlon 1hat 
was your primary employer In 2017-1 8:" Is one of the following anawers ("Public School Qncludlng charter IChoola)") AND Public Value )) OR ( Qulltlon 
"Select1he type of lnstitu11on that wu your primary employer In 2017-18:" 11 one of the followlng anawera ("Public School Qncludlng chlltlr IChooll)") AND 
Public Dlatrlct Value )) OR ( Queation "Select the type of lnatitutlon that waa your primary employer In 201 7-18:" 11 one of the following answers ("Prlvale 
School") AND Private Value )) OR ( Question "Select the type of Institution thatwu your primary employer In 2017-1 8:" 11 one of the following answers 
iDlatrlctll.ocal Education Agency (LEA)") AND Dl81rict Value )) OR ( Qunllon "Select the type of llllllklllon that wu your primary employer In 2017-18:" 11 
one of the following anawera iCollegeAJnlverslty") AND College Value )) 

Hidden unless: ((((Public Value Is exactly equal to "Olher" OR Public District Value Is exactly equal tD "Other") OR Private Valua la exactly equal to 
"Other") OR District Value la exactly equal tD "Other") OR College Value Is exactly equal to "Olher") 
Please type in your employer name: * 

If you d idn't mean to select "Other" from the dropdown list on the previous page, click the Back button below and select 
your employer from the dropdown list. 

[ l 

Hidden unless: ((((( Queation "Select the type of lnatitutlon that was your primary employer In 201 7-1 8:" Is one of the following anawara ("Publlo 
School Qncludlng char1Br schools)") AND Public Value ) OR ( Queation "Select the type of lnstitu11on that wu your primary employer In 201 7-18:" la one of 
the following answers ("Public School Qncludlng charter schools)") AND Public Dlsb1ct Value )) OR ( Quelllon "Select the type of lnllltutlon that wu your 
primary employer In 201 7-18:" Is one of the following answers iPrlvate Schoor) AND Private Value )) OR ( Queation "Select the type of lnllltutlon that wu 
your primary employer In 2017-1 8:" Is one of the following answera ("District/Local Education Agency (LEA)") AND Dlsb1ct Value )) OR ( Queatlon •select 
the type of lnatitutlon lhat wu your primary employer In 2017-1 8:" Is one of the following answers ("College/University") AND Collage Value )) 
You did not select your employer from the dropdown list. Click the Back button to try again or, If you didn't see it on the 11st, type 
in the name of your employer here: * 

[ 
Experience 

What is the highest degree that you hold? 

r Bachelor's (BA/BS) 

r Master's (MA, MFA, MAT, MS) 

r Certificate of Advanced Graduate Studies (CAGS) 

r Doctorate (PhD/EdD) 

r Other (please specify): 
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Do you hold National Board Certification? 

r No, I do not hold National Board Certification. 

r I was certified for 1 o years, but have not been recertified. 

r I am a current candidate. 

r Yes, I am In my first 1 0  years of certification. 

r Yes, I have been recertified after 1 O years. 

Years of teaching experience: 

r <3 years 

r 3-6 years 

r 6·1 0 years 

r 1 1 -1 5 years 

r > 1 5 yeara 

lnItltute Exper1encn 

I experienced the following activities at the Institute (check all that apply): 

r Composing, sharing, and revising my writing 

r Writing In a variety of genres for multiple purposes 

r Reading and discussing professional llterature 

r Using digital tools 

r Examining my teaching practice with Institute colleagues 

r Making public my approach to teaching writing (e.g. , teaching demonstration) 

r Other (please specify): 

[. __ _ 
lnltltute Experlencu 

How would you rate the overall quality of this Institute? 
Poor 

r 
2 

r 
3 

r 
4 

r 
Excellent 

r 

How would you compare the quality and value of this institute to other (non-NWP) professional development activities you have 
participated In recently? 

I have not participated 
In any other 
professional 

Much worse 2 3 4 Much better development recently 

r r r r r r 
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To what degree do you feel that you will be able to apply what you have learned in this institute to your own classroom and your 
own students? Att 3 

Not very much 2 3 4 A great deal SB 2013 
r r r r r 3/4/2019 

To what degree do you believe that the experience you have had in  th is Institute will translate Into Improved student writing? 
Not very much 

r 

Institute Experiences 

2 

r 

To what degree did your institute experience prepare you to: 
Not very much 

Be a better teacher of writing? r 
Improve the way you assess student writing? r 
Increase the amount of time students spend r on writing? 
Integrate more effectively the use of dig ital r tools Into your teaching practice? 
Better differentiate your instruction to reach a 
wide range of students (e.g., students of r different skill levels, language backgrounds, 
etc.)? 

Institute Experiences 

Page exll logic: Skip I Disqualify Logic 
F: Question • 
Were you employed In education In 2017-1 8? 

3 

r 

2 

r 
r 

r 

r 

• 11 one of the following answers ("No") THEN: Jump to page 22 • Demographics 

To what degree did your institute experience prepare you to: 
Not very much 2 

Contribute to your school's writing program? r r 

Contribute to your Writing Project's 
professional development programs In  r r 
schools and districts? 
Advocate for Integrating more writing Into r r content areas? 
Be open to taking on leadership roles at your 
Writing Project, school, d istrict or other r r 
professlonal organization? 
Understand how state-adopted college and 
career standards (e.g., Common Core) affect r r 
your discipline and your teaching? 

Page nll loglc: Skip / Disqualify Logic 

3 

r 
r 

r 

r 

3 

r 

r 

r 

r 

4 

r 

4 

r 

r 

r 

r 

4 

r 

r 

r 

r 

A great deal 

r 

A great deal Not applicable 

r r 
r r 

r r 

r r 

r r 

A great deal Not applicable 

r r 

r r 

r r 

r 

r r 

F: Question "Did you teach 1he same students regularly In 2017-1 ar Is one of the following answers ("No; I did not INch In 2017-18.") THEN: Ju111> to 
oage 22 • Parnog@pbic;s 
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Page exit logic: Page Loglc 
IF: Question "Old you leach the same students regularly In 201 7-18?" Is one ol lhe lollowlng answers ("No; I laugh!. but did not teach the same studenlll 
regularly (e.g .. coach, demonstralion teacher, substitute).") THEN: Jump to page 20 - Clessmom 

how/hide trigger exlall. 
Did you teach the same students regularly in 201 7-1 8? 

r Yea 

r No; I taught, but did not 18ach 1he same s1udents regular1y (e.g., coach, demonstration teacher, substitute). 

r. No; l dld notteach In 2017-18, 

Min • 1 Max • 2000 
Hidden unln1: QuHtlon "Did you teach 1he aame 1111denll regularly In 2017-1 8?" 11 one of 1he followlng answers ("Yn") 

What is the total number of students you taught regularly in 201 7-1 8? 

[ l 
ELL Students 

show/hide trigger exlall. 
Did you teach any ELL students {students whose primary language Is not English) for all or part of your schedule? 

r Yes 

r No 

Min . 1  Max • 2000 
Hidden unlea: QuHtlon "Did you teach any ELL studenll (1111dents whoH primary language 11 not Engllsh) for all or part or your schedule?" la one 

of 1he followlng answers ("Yes") 
Please estimate the number of students you taught who were Ells: 

Cllaaroom 
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Grades you taught In 201 7-1 8 (check an that apply) : 

r Pre-I< 

r K 

r 1 st  

r 2n<1 

r arc1 
r 4th 

r sth 

r 6th 

r 7th 

r 6th 

r 9th 

r 1 0th  

r 1 1th 

r 1 2th  

r 2-year Convnunlty College 

r +year College/University 

r Other (please specify): 

Teaching discipline that best reflects your teaching assignment In 201 7-1 8 (select only one): 

r Arts and/or music 

r Career and technical education 

r Elementary subjec18/generallst 

r English as a Second Language (ESL) / English as a Foreign Language (EFL) / English Language Development (ELD) 

r Engllsh language arts / English / Composition 

r Forelgn language(s) 

r History and/or social studies 

r Math 

r Science 

r Special Education 

r Other (please specify): 

Demographics 
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Your ethnicity, check all that apply (optional): 
r American Indian or Alaska Native 

r Asian or Asian-American 

r Black or African-American 

r Latino/a or Hispanic 

r Pacific Islander or FIiipino/a 

r White or European-American 

r Other 

Reflection 

A t-+ s 

What do you think is the most important thing you gained from the invitational Institute and why? 

Contact Information 

NWP may send Institute participants short follow-up surveys in Iha two years following the institute. We will not UN your contact Information for any 
other purpoae. It will not remain connected to your survey responses, which will be summarized and reported In the aggregate. 

Your First and Last Name: 

%s format expected 
Your Email Address: 
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-� %s format expected 
Please Re-enter Your Email Address: 

Thank You 

Page entry logic: 
Thia page will show when: Oueatlon "Your role at this Institute:" la one of the following anaweni ("I am a facllltalon1nlllltute leader") 

Hidden unless: Question "Your role at this Institute:" Is one of the following answers ("I am a facllllator,tnstttute leader") 

Att 3 
SB  2013 

3/4/2019 

We are not collecting feedback from Institute leadersllacllitators in  th is  survey. If you would like to previewAest the survey to see what participants will see, 
please use password testpw. 

If you are NOT a facilitator, cl ick the back button and change your response to the previous question. 

201 8 lnvltatlonal Institute Survey 

Page ducrlptlon: 
Thank You 

Thank you for completing the NWP Invitational Institute Surveyl 

Want to stay In touch with the National Writing Pro)ect? 

Here are a few ways to participate in the national community of NWP teacher leaders: 

• Subscribe to Write Now, NWP's quarterly email newsletter. Write Now publishes cogent articles for, by, and about educators who teach writing; news 
about the profession; and updates on NWP's activities and accomplishments. 

• We also invite you to join our open online publishing community. The Current at Educator lonoyator, where you can blog about your teaching 
experience to continue sharing and getting feedback about your practice. 

• For a collection of resources for NWP teachers and teacher leaders and blog posts about teaching writing and teacher leadership, check out 
Write/Learn/Lead. 

• For ongoing and varied conversations about a range of topics, connect with NWP colleagues from around the country through our onHne communities 
and social networks. 
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Writ i ng P roject Teacher  Consu ltant/B isma rck  teacher Me l issa Cou rn ia  i ntrod uces strategies for hand l i ng sou rce 
texts from G raff & B i rkenste i n' s They Say/I Say at the 2018 Red River Va l ley Writ i ng Project S ummer I n st itute 

Grantee : 
Amount :  
Programming:  

Red River Va l ley Writing Project 
$10,000 
Summer Institute for K-12 teachers 

Description of Summer Institute for K-12 Teachers 

The 2018 RRVWP Sum mer  I n st itute took p lace at Legacy H igh School i n  B i smarck, J u ly 23-27, 
with a focus on the Nationa l  Writ i ng P roject 's new Co l lege, Ca reer, and  Commun ity Writers 
P rogram (C3WP) ,  wh ich su pports teache rs i n  teach ing argument writ ing. RRVWP Co-D i rector 
Angela Hase co-fac i l itated the S I  with Teacher  Consu ltant (TC) L isa Gusewel le .  Northern P l a i n s  
Writ i ng  P roject TC Me l issa Cou rn i a  ass isted the fac i l itators as  the retu rn ing fe l low i n  a group  of 
12 teachers from d iverse schools in North Dakota .  The RRVWP D i rector, Kel ly Sass i ,  he lped 
fac i l itators p l an  and  k ick off the  I n st itute . Teachers read  i nto new materia l s  on the teach ing  of 
a rgument writ i ng, p ract iced the i r  own writ i ng, and  were coached to design and  lead teach i ng  
demonstrations  for each  other  on  m i n i  u n its from C3WP. 

R E D R I V E R V A L L E Y  W R I T I N G  P R O J E C T 
l m p r  ., ,  , g  L i t e r a c y  I n s t r u c t i o n  K 1 5  
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Aff 3 
What sets RRVWP profess iona l  deve lopment apa rt from othe r  PD  i s  that  we use loca l  leaders, 
in whom we h ave invested, to lead the PD to add ress loca l  issues. We do  th i s  with the  support 
of a n at iona l  n etwork (the NWP) that is the l ongest runn ing p rofess ion a l  d eve lopment 
o rga n i zat ion i n  the country, and the only profess iona l  d eve lopment  o rga n i zat ion that focuses 
on  the teach i ng  of writing. 

Budget 
Due to 90% decrease i n  fund i ng s i nce the l a st b i enn i um ,  we sca l ed  down the  n u m ber  a nd  
l ength  o f  ou r  p rograms to  attempt to  ma i nta i n  the  h igh qua l ity o f  Red  R iver Va l l ey Writ i ng  
P roject p rofess iona l  deve lopment i n  the most effic ient manner  poss i b l e .  We red uced the  
summer  i n st itute from 3 weeks to  1 week, ca pped the n umber  of  pa rt i c ipants at 12 ,  and  
lowered the  st i pends .  

2 fac i l itators @ $ 1600 each 
12 pa rt ic i pants @ $300 each 
Guest P resenter 
D i rector P l a nn i ng  and fac i l itat ion 
Travel re imbu rsement 
Vis itor's Day Lu ncheon 
Postage 

$3200 
$1200 
$600 
$421 .64 
$355 
$146 .04 
$10 .50 

Tota l  cost of s ummer  i n st itute : $5,933. 18 for 35 hou rs of PD  for 12 teache rs 
Th is  comes to $14.12 per contact hour  per  teacher, a n  i ncred i b ly low cost for h igh-q ua l ity 
p rofess ion a l  d eve lopment fo r North Da kota teachers .  

Performance Measures 
Our  goa l  was fo r 90% of respondents to respond with a 4 or a 5 on the  fo l lowi ng t h ree 
performance measu res .  We exceeded our goa l i n  a l l  t h ree measu res, with 100% on  Measu res 1 
and  2 a nd  92% on  Measure 3 .  Resu lts a re on the  fo l lowi ng page . 

R E D R I V E R  V A L L E Y  W R I T I N G  P R O J E C T 
m p r o  1 n g  L i t e r a c }  I n s  r u c. t o n  K 6 
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• Performance Measures 

1 .  To what degree do you believe that the 
experience you have had in this i nstitute 
wil l trans late into improved student 
writ ing? 

1 2  
1 0  
8 
6 
4 
2 
0 

1 not 2 
much 

responses 

I 
3 4 s a 

great 
deal 

• responses 

2. To what degree d id your institute 
experience prepare you to be a 
better teacher of writing? 

1 2  

1 0  

8 
6 
4 
2 

0 

1 not 
very 

much 

3. To what degree did your institute 
experience prepare you to increase 
the amount of time students spend 
on writing? 

responses 

8 
7 

I 
6 
s 
4 

I 3 • responses 2 
1 • 0 

1 not 2 3 4 S a  
very great 

much deal 

responses 

I • responses • 
2 3 4 S o  

great 
deal 
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TESTIMONY ON SB 2013 
HOUSE APPROPRIATIONS COMMITTEE 

EDUCATION AND ENVIRONMENT DIVISION 
March 4, 2019 

By: Jamie Mertz, Director Fiscal Management 
701-328-2176 

Department of Public Instruction 

Mr. Chairman and Members of the Committee :  

Good morning, my name is Jamie Mertz, Director of Fiscal Management for 

the Department of Public Instruction. I am here to provide you information 

regarding the Department' s  20 1 9-202 1 appropriation request. I refer you to the 

budget book that you have been given this morning. 

The Department ' s  budget is  comprehensive and includes three outlying 

agencies, the budget documents are separated by pre-printed tabs .  The first tab 

includes information relative to the Department' s  20 19-202 1 budget request 

including a funding analysis worksheet, federal funding and optional budget 

requests . 

The second tab labeled ' School Finance Statistics ' has information related to 

enrollments, resident births, teacher salary information and the Integrated Funding 

Formula narrative and worksheets . Adam Tescher will be presenting this 

information after I have completed the administration portion. Tab number three 

labeled 'Pass-Thru State Grants ' has information related to the State pass-thru 

7<l 
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grants including the awards for the current biennium and legislatively required 

performance reports . 

There are also tabs for the outlying agencies ; ND School for the Deaf, ND 

State Library and ND Vision Services .  Each of these agencies will be providing 

their own information and testimony following DPI . 

The first two pages of the budget book are the agenda listing the speakers for 

today ' s  hearing and a table of contents . This is provided as a quick reference for 

you to go back and review the information provided. 

Page 1 of the budget book is a spreadsheet giving the overview of the 

Department' s  funding. On the left side of the pages, the budget is  broken down 

into categories such as Administration (which includes salaries and operating), 

Integrated Formula Payment, Grants, Special Line Items and finally totals the 

budget by funding source. Column 1 is the current 20 1 7-20 1 9  Legislative 

Appropriation. Our base level budget for the 20 1 9-202 1 biennium are l isted in 

column 2. We have listed our agency request in column 3 which we would like the 

committee to consider. Column 4 is the Executive Budget while the final column 

is the current version of Senate bill 20 1 3 .  Our request contains items that were a 

part of the Executive Budget and/or the Senate version as well as optional requests 

that were not included. 



On Page 3 is a graph that depicts how our agency requested budget would be 

expended. The maj ority ofNDDPI ' s  budget is funding that is del ivered to school 

districts through the State Aid formula, Transportation funding or federal program 

grants for school districts and students such as the Title Programs, Special 

Education or USDA Nutrition Programs. Administration expenses make up less 

than 2% of our budget request. 

On page 4 is the department' s  organizational chart. We have made 

significant organizational changes in the last biennium which we believe has made 

us a more efficient organization. The agency currently has 9 1 .75 FTEs which is 

down from the 99.75 that we had in the 20 1 5 -20 1 7  biennium. During the oil  

boom, DPI did not greatly expand the number FTEs we had at our agency. We 

have utilized technology to gain efficiencies and continue to do so. For our initial 

budget request to 0MB, we were asked to decrease our FTE count by 4 .  We 

requested that 1 FTE be restored and this  request is included in SB20 1 3 .  We ask 

that this same request be taken into consideration by this committee. 

Pages 5 and 6 identify the Federal Funding the department has received in 

the last two fiscal years . Our Child Nutrition and Food Distribution office also 

distributes over $ 1 1 million in commodities per year to school districts, food banks 

and Indian reservations which is not included in these two pages .  We currently 

don't  expect the Federal Funding we receive to change significantly in the next few 



14 tt j ) G JD [") �/4' I JO l '=t  

years . A few of  the grants that are on these two pages have been eliminated but 

have been replaced by other grants which provide greater flexibility to our 

grantees .  

Pages 7 and 8 shows the department' s  20 1 7-20 1 9  appropriation and our 

proj ected expenditures for that time period. We are currently projecting $ 1 2 . 3  

million in General Funds to be  turned back at the end of the biennium. However, 

the estimated expenditures for the Special Education contracts will actually be $22 

million. We will be requesting funding to make up this  difference in the current 

biennium. Adam wil l  be able to address any questions on this l ine item during his 

testimony. 

Page 9 is an update on the one time funding items in our current biennium. 

All items, except the Governor' s  School ,  are funded from the Foundation Aid 

Stabilization Fund. The Governor' s School is funded from the Student Loan Trust 

Fund. We expect all items to be expended completely except for the REA Merger 

grants . Two REAs have voted to merge and they will be requesting funds in the 

next couple of months. 

On page 1 0  are the budget reductions we proposed to meet the Governor' s 

90 percent budget request. As I mentioned before, we were asked to reduce our 

FTE count by 4. This resulted in a reduction of almost $687,000 .  We also reduced 

our operating expenses by just under $3 62,000 .  The two largest components of our 



operating expenses are IT related items that we pay to ITD and for State 

Assessment testing. These two items are included in the base in which we 

calculate our reduction amount, however, since we cannot cut these two items it 

puts additional pressure on other areas . We also proposed reducing the $ 1 .53  

mill ion grant pool  that was created in the 20 1 7-20 1 9  biennium. Other items in this 

line include reduced breakfast program, school lunch matching funds and adult 

education matching funds . We did not feel it was appropriate to reduce these 

programs .  

In the pass through grant l ine, we reduced four grants for a total of $3 59,87 1 .  

Global Bridges informed us that they would not be requesting funds this  biennium 

so we removed it as well as reduced the three largest grants by six percent. We 

also proposed reducing Power School by $550,000.  

The last page in this section lists our optional adjustment requests some of 

which Superintendent Baesler addressed earlier. I ' ve highlighted our requested 

items that were included in the Executive Budget and/or the current version of 

SB20 1 3 .  The first item I will mention is the $3 1 2 ,000 increase in our contract with 

AdvancED. AdvancED is a nationally recognized system of support that is aligned 

with North Dakota' s school system accreditation processes, procedures, standards 

and criteria. By using AdvancED, all North Dakota school districts receive high 

qual ity services providing a uniform comparison among school districts . We have 



been able to persuade AdvancED to hold their cost steady for the last two biennia, 

however, we know we wil l  not get this concession for the 20 1 9-202 1 biennium. It 

is imperative that these services continue for consistency and uniformity . We also 

requested $200,000 in general operating funds to be restored from the amount we 

proposed to be cut for the Executive Budget. As I mentioned before, there are 

items that cannot be cut but are included in our base on which our ten percent cut is 

based. Also, we have seen increases in audit and IT costs over which we have no 

control .  As a captive client, we cannot pursue third party options in pursuit of cost 

savings . This request is to restore some of the funds to cover these costs . 

We also requested that $5 . 7  million be added to the Grants - Special 

Education line. For the at least the last two biennia, we have had to request 

deficiency funding for this l ine . We hope this increase would solve that issue. The 

last item I wil l  discuss is the $ 1 5  million increase to our Grants-Other Grants line 

for federal grants . We received an audit finding due to our appropriation being 

insufficient to cover all of the federal grant requests we received during the 20 1 5 -

1 7 biennium. This  request is to resolve this  audit finding. One comment I will 

make on this is that the funding for all of these is from the General Fund except for 

the Federal Grants increase as these are funded by Federal appropriations .  

Mr. Chairman, this concludes my remarks and I thank you for the opportunity 

to discuss the budget priorities of the Department of Public Instruction. Adam 
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Tescher will present information on the next section pertaining to School Finance but 

I would be happy to take any additional questions from the committee before he 

comes to the podium. Please feel free to contact me or other Department personnel 

to answer any questions or provide further information. Thank you. 
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TESTIMONY ON SB 2013 7:;, / t/  /;).. o l q  
HOUSE APPROPRIATIONS COMMITTEE 

MARCH 4, 20 19 
By: Adam Tescher, Director School Finance and Organization 

701 -328-3291 
Department of Public Instruction 

Mr. Chairman and Members of the Committee : 

Good morning, my name i s  Adam Tescher, Director of School Finance and 

Organization for the Department of Public Instruction. The school finance 

information begins on page 1 2  in the budget book. 

Page 1 2  provides a statewide look of school districts, school buildings, K- 1 2  

• 
enrollment, l icensed staff, non-licensed staff, and graduates for public school 

districts, non-public schools ,  state institutions, BIE schools, special education 

units, and career and technical education centers . 

• 

Page 1 3  has two graphs;  the first graph shows new arrivals to the state of 

North Dakota by age group. Approximately 5 1  % of new arrivals are from ages 1 8-

34  and almost half of those arrivals are between the age of 20-24 . The second 

graph shows the North Dakota population estimates from 20 1 0  - 20 1 7 .  

Page 1 4  shows the North Dakota resident births by county from 2002 -

20 1 7 . This is  the information that the department uses to project kindergarten 

students that will be entering the public-school system . 

P age I of 4 



On page 1 5  there are graphs that show the K- 1 2  enrollment for public school 

districts from 1 996 through the current 20 1 9  school year, as well as projecting the 

enrollment for the next biennium. The 20 1 9  K- 1 2  public school enrollment is 

1 1 0 , 842 students .  These graphs also show the enrollment comparisons and trends 

of North Dakota ' s  nine largest districts to all the other districts in the state. 

Page 1 6  shows enrollment history by region and pages 1 7  and 1 8  have the 

enrollment history by county. Theses tables also compare changes from the 2009-

1 0  school year to the current 20 1 8 - 1 9  school year. 

Page 1 9  reports the North Dakota public school enrollment cohorts .  This is  

the tool that the department uses to project the number of students for next 

biennium. The 20 1 9-2 1 biennium enrol lments are projected advancing the students 

from one grade to the next . We then look at the survival rate over a period of years 

to determine the percentage of students that will enter the following grade level . 

The projected increases for the 20 1 9-2 1 biennium are 2 ,345 students in 2020 and 

3 , 1 60 more students for 202 1 . Page 20 l ists enrollment observations for K- 1 2  

public school districts . 

On page 2 1 ,  there are charts and graphs that show a history of l icensed 

staff s  full-time equivalency and salary as well as student enrollment going back to 

2009 . Page 22 is a report from the Digest of Education Statistics published by the 

Page 2 of 4 
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• 
National Center for Education Statistics (NCES) that shows the annual average 

salary for teachers by state. 

• 

Page 23 i s  a historical look at the state aid to schools and the and the 

different funding l ines that have been used since the 1 999-200 1 biennium as well 

as the senate passed version for the 20 1 9-202 1 biennium. The version of the 

integrated formula that is currently in place was established for the 20 1 3 -20 1 5  

b iennium where there was a significant increase in the state ' s  investment in K- 1 2  

education. 

The K- 1 2  funding formula i s  tied to the cost of providing an adequate 

education. In the 20 1 3  session, local property tax levy authority was decreased 

significantly with the statewide taxes making up the difference. The formula i s  

student driven and uses various weights to  account for the increased costs 

associated with school district size and serving students with special needs. The 

North Dakota K- 1 2  funding formula provides a base of financial support per 

student regardless of where the student lives or what the taxable valuation is of the 

district. 

Pages 25 and 26 i s  the calculation tool that the Department of Public 

Instruction uses to determine the total formula payment as well as the state share of 

the formula payment . An example of the Bismarck School District has been 

• provided . 

Page 3 of 4 
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Pages 27 and 2 8  show the cost to continue the current formula for the 20 1 9-

202 1 biennium. The cost to continue accounts for projected student growth and 

estimated changes in taxable valuation, using the same base payment rate and 

weighting factors as the 20 1 7-20 1 9  biennium. The increase in appropriation for the 

cost to continue is $52,295 ,837 more than the current biennium. There is also an 

increase in the Grants - Special Education Contract line of $5 . 7 mill ion to account 

for shortfalls in the current biennium and projected increases going forward. 

Page 29 shows the cost to continue as well as the cost increase for the senate 

version. The changes in the senate version include increasing the per student 

payment rate 2% and 3% respectively each year of the biennium, reducing the 

transition minimum payments by 5% in the second year of the biennium, changing 

all in lieu of property tax deductions to 75%, and uses the higher of the spring 

ADM and fall enrollment . Districts that use the fall enrollment will have their 

payment adjusted the following year to reflect the spring ADM for that year. 

This concludes the Department of Public Instruction testimony and I can 

take any questions that you have. Thank you 

Page 4 of 4 
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Northern P la ins  Writ ing Project ( N PWP) req uest of House 

Appropriat i ons  ( SB  2013 )  fo r a b i en n i a l  budget i n crease th rough 

DP I  to  $45,000 . 

* N PWP, housed at Minot State Un iversity, i s  one  of 200 s ites nat ionwide 
ded i cated to strengthe n i ng ed ucat ion K- 16 fo l lowing  the mode l  of "Teachers 
Tea ch i ng Teachers . "  I t  se rves teachers a nd students a round the state, rough ly  
d iv id i n g  d uty w i th  the  Red R ive r  Writ i ng  Project, out of  N DSU .  

*Teachers meet i n  6 week Summer I nstitutes a nd  Advanced I nstitutes he l d  i n  the 
s um mer, a nd t h rough I n-Service activities he ld t h roughout the  yea r, mea nt to 
s p read  the ed ucat iona l wea lth . Du r ing I n st itutes, teachers resea rch new teach i ng 
methods i n  t he i r  fi e l d s, a nd i nco rporate resea rch with proven strateg ies to create 
refu rb i shed or a ltogethe r  new lesson p l a n s  fo r use in the c lassroom .  

*The  fo l lowi ng a re some of  the act iv it ies beyond  I n st itutes N PWP ru ns  a nd/or 
s u pports : 

1 .  Celebration of Language Arts Festiva ls .  Students 8- 12 grade come  to  the M i not State 
Un ive rsity campus  fo r a day of creative writ i ng, l itera ry jeopa rdy, stagecraft, et cetera .  
At t he  sam e  t ime, t h e i r  teache rs meet as  a p rofess iona l  deve lopment group .  

2 .  Col lege for Kids . Teacher  Consu lta nts who h ave been  through the I n st itutes b r i ng  the i r  
knowledge to k ids  on  t he  M i not State Campus  d u ri ng  the  summer. 

3 .  Additiona l  Institutes he l d  t h rough B i sma rck State Co l l ege, fo r those teachers who  fi n d  i t  
more conven i ent .  

4 .  Young Writers Workshops i n  B i sma rck, Beu l a h , Bertho ld ,  Tu rt l e  Mounta i n ,  South Heart, 
M i n ot, W i l l i ston ,  Sta n l ey, a n d  more .  

5 .  Annua l  Workshops for Teachers a t  a n nu a l  No rth  Da kota Conference o f  Teachers of 
Eng l i sh ,  Mand a n .  

Revamped Institutes for conven i ence :  Hybrid Model d raws a who le  new group  o f  teach e rs .  The 
I n st itutes run  for five d ays on  campus, then  on l ine coursework through Col laborate U ltra 
softwa re for th ree weeks or resea rch a nd  writ i ng, then  a retu rn to campus  for presentat ions .  

We are committed to  strengthening education in North Dakota, have a strong track record, and 
make this request in order to rebuild, renew. Give us a chance to show you what we can do. 

Robert Kib ler, Di rector, NPWP, Robert . K i b l e r@ndus . edu ; 701-720-27 16 
Dan Conn, Co-Di rector, NPWP, Dan i e l . conn@ndus . edu  



What teachers say about 
teachers teaching teachers . . .  
"I'd been hearing great things 

about the institute everywhere. ft 

seemed like all the greatest teachers 

I knew had been there at one time 

or another. They were right; it was 

great . .  . !  don 't really know that I 

can handle living and laughing 

that hard all the time! Moderation 

in all things - except the Summer 

Institute! Long live NPWP! " 

- Bil ly Luetzen, Ray HS 

"NPWP provided great practice for effective professional 

development in a way that a short workshop cannot. It 
modeled good writing and teaching, and exposed me to good 

writing and good teachers. " 

"NPWP is not just 

about teaching; it 

is equally about 

writing. In that 

regard, NPWP 

gave me breath 

again. Writers 

need readers. 

- Jesse Radzwil l ,  Mohall HS 

"This Institute is an experience 

that I would not trade for a 

trip to Hawaii. Why? Because 

academically, socially, and 

professionally, this Institute showed 

me a paradise much more beautiful 

than Hawaii. " 

- Edwin Mwanza, Bishop Ryan 

& MSU dual credit instructor 

Sharing my writings with the group, brainstorming ideas 

together, and running through revisions with partners woke 

me up and refocused me on my craft. Writers also need 

routine. The daily writing prompts ensured that I would 

always write something, day after day. " 

- Mel issa Lytton, freelance writer & MSU instructor 

Appl ication d ue: 

J u ne 1, 2018 

Apply at ou r  website: 
www.minotstateu.edu/npwp 

For i nformat ion contact 
N PWP D i rector Robert Ki b le r  

Phone: 701 -858-3876 
robert. k ib le r@minotstateu .ed u 

� 
M I NOT 
STATE 
UN IVERSITY 

Northern Pla ins Writ ing Project 
Engl ish Depa rtment 
500 U n iversity Ave W 

M i  not, N D  58707 
www.minotstateu .edu/n pwp 

� 

M I NOT 
STATE 
U N IVERSITY 

At+ S 
'3\3 J O ( 3 

77 / c; ( t  o\ fA 

Northern P la i ns 
Writ i ng  Project 

Sign up  now for the 
2018 Summer I nstitute 
at M inot State U n iversity! 

June 4 - Ju ly 23, 2018 

Appl ication due: J u ne 1 ,  2018 



Who should attend? 

Teachers from every discipline and grade level. 
"There were only two 
primary teachers in the 
room and the other was 
in her second summer. 
Would I be able to relate 
to these people who taught 
secondary grades? Would 
I even be able to do the 
assignments given ? I looked 
forward to the daily writing prompts and hearing the 
heartfelt words that these incredibly talented teachers 
would put onto their paper and later out into the open 
when we read our work out loud. To anyone thinking 
that this sounds embarrassing or hard, it was at first, 
but . . .  it becomes very easy to share what you have just 
written . The prompts were fun and engaging as were 
the book studies. " 

-Jamie Kemper, Edison Elementary 

Why attend? 

'Tve watched people 
from incredibly diverse 
backgrounds and interests 
come together to share, 
collaborate, and grow as 
writers and educators, 
and without a doubt it 
has been one of the most 
rewarding experiences of 
my life. " 

-Jake Thomas, Magic City Campus 

What does it cost? 

Deg ree Cred it Option 
Teachers attending the 
Summer and Advanced 
Institutes receive a $ 1 ,300 
stipend for 6 graduate credits, 
Cost to Teacher: About $500 
out of pocket tuition & fees. 
G raduate Workshop 
Cred it Option 
Teachers can earn 6 credits 
of 500 level graduate workshop courses, which count 
towards re-certification, at no cost to the teacher. 
Profess iona l  
Deve lopment 
O ption 
Teachers can attend 
for professional 
development without 
earning any credits at 
no cost to the teacher. 

Prog ram Descriptions 

Summer I n stitute 
Monday - Thursday, 9 a.m. - 4 p.m. 

A t +  5 
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'Tve gained ideas for how to get students to write more, 
how to collaborate with my colleagues, how to build 
thematic units rather than units by genres. I've made 
some incredible memories with some of the most diverse 
and authentic people I've ever met! " 

- Amanda Forsberg, Garrison HS 

Adva nced I n stitute 
For teachers who return to the NPWP I nstitute. 
"This summer was the same, but different. I came in 

feeling Like I knew a Little bit of what I was getting into, 
except when I showed up, I was hit with this tidal wave 
of unfamiliar teachers and writers with more talent 
than I'  ff ever have. Even though I was terrified, now 
I'm glad for them because they really pushed me out of 
my comfort zone and made me realize that I wouldn 't 
be allowed to 'just settfe '"this summer. " 

- Courtney Mantz, Jim Hill MS 

N PWP M i n i - I nstitutes 
Teachers experience professional development and 
earn graduate workshop credit. 
Young Writers 
I n stitute 
Children uncover their 
writing talents through 
fun activities and creative 
projects. 

Be seen.  Be hea rd Be i nspired. 
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What is the National Writing Project? 

NWP's m ission is to improve the teaching of writ ing, K-16. Its model of teacher development is a 
grassroots model : the most talented K-16 teachers ( in  a l l  subject areas) attend a four-week summer 
inst itute in which they refi ne their best practices for teaching writ ing, i nvestigate current research on 
wr iti ng instruction , and develop workshops for other teachers. Through local inservice and conti nuity 
programs, these teachers share the knowledge they gain  with a wider audience of educators. 
http://www. nwp.org/ 

What is the Red River Valley Writing Project? 

The Red River Val ley Writ ing Project is one of two National Writi ng Project (NWP) sites i n  North 
Dakota. The other is the Northern Plains Writing Project , based at Minot State. The RRVWP was 
or igi nal ly establ ished i n  Grand Forks i n  1999, and it expanded to Fargo last year . See our blog at 
http: //redriverval leywr it ingproject.blogspot . com/ 

What can the writing project do for you as a teacher of writing? 

/ Provide professional development through the Summer Institute (3 graduate credits) and shorter , 
one-week i nstitutes (1 credit) . Contact Dr . Kel ly Sassi : Kel ly.sassi@ndsu.edu 

/ Provide conti nuity activit ies such as book studies on the latest books about writ ing, wr iti ng 
groups, and research groups. 

/ Once you have completed the summer institute, provide opportun ities for you to share your 
knowledge about the teaching of wr iti ng with other teachers through paid, inservice presentations. 

/ Give you access to resources through the NWP and RRVWP websites. 

/ Connect you with a network of writ ing teachers through al l of the above plus the Digital Is 
website. The NWP Digital Is website is a col lection of ideas, reflections, and stor ies about what it 
means to teach wr it ing i n  our digital , i nterconnected world. : http://digital is . nwp.org/ 

R E D R I V E R  V A L L E Y W R I T I N G  P R O J E C T  
I m p r o v i n g  L i t e r a c y  I n s t r u c t i o n ,  K - 1 6  
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About the Scholastic Art & Writ i ng Awards 

Since 2014 , The Red River Val ley Writing Project and Plains Art Museum have partnered to 
serve as the North Dakota State Affi liate for the Scholastic Art and Writing Awards . 

The mission of the Awards is to identify teenagers (grades 7-12) with exceptional artistic and 
literary talent and bring their remarkable work to a national audience. A diverse panel of judges 
b lind adjudicate the work each year. About 5-7% earn Gold Key Awards , 7-10% earn Silver Key 
Awards and 10-12% earn Honorable Mention. 

When we started, there were only 20 submissions from North Dakota students .  This year we 
had over 400 submissions from all over the state of North Dakota. All Gold Key Award winners 
are forwarded to the national level for adjudication .  

North Dakota had six national winners last year , the most since we began serving as state 
affiliates . 

The Awards started in 1923, and have an impressive roster of past winners , including Andy 
Warho l ,  Truman Capote, Sylvia Plath , Joyce Carol Oates, and Robert Redford. National Award 
winners have access to mil lions of do l lars of scholarships and awards . 

Thanks to the flow-through funding of the DPI grant, support from additional funders, and the 
dedications of dozens of volunteers, this program has experiences exponential growth in the 
last few years and has had a tremendous positive impact on teens in North Dakota. 

This flyer showcases some of the work of the award winners , but p lease visit the Starion Gal lery 
at Plains Art Museum between January 28th and March 9th to see the ful l exhibit of award 
winners this year. The state ceremony wil l  be held on Saturday, March 9th from 5:30-8pm and 
you are encouraged to attend and celebrate the accompl ishments of our young people. 

Dr. Kel ly  Sassi, Director of the Red River Val ley Writing Project, Associate Professor of Eng lish 
and Education at North Dakota State University 



Parisien, Sunni 
Grade: 1 0  

Snowflakes Made of Memories 

Turtle Mountain Community High School 
Educator: Patty Goumeau 
Award: 2019  Gold Key in Poetry, Grades 9- 12 

The fi rst snowfa l l  i s  a lways the most mag ical , 
My yard g l itters with wh ite snowflakes 
Like Chri stmas l ights at n i ghtfa l l .  
I take my warm i ndex finger, create 
Masterpieces on th is  frosted window.  
Nosta lg ia  d igs in to the attic 
Of my overflowing  mind 
Seeking  forgotten treasure .  
An abstract p icture stares me i n  the  eyes, 
Another snowflake kisses the ground 
And the p icture sparks to l ife . 

My brother and s ister work with determ ination  
On the  mass ive snow p i le  
That w i l l  be home to our smooth sa i l i ng s l ide .  
The sun sh ine i l l um i nates the sheen 
Of sweat bead ing  the i r  foreheads . 

My body stretches 
Amon g  the m i lky flu rries b lanket ing 
The s leep ing g round ,  
H ibernating, h id i ng  from 
The frostbitten world above, 
S now angel wings flare to l ife under me 
A s i lent  ha lo g lowing atop my head -
Cheeks red and rosy. 

We s l ide and g l ide 
U nt i l  our socks are heavy with melted snow, 
The moon hangs i n  the sky, 
Our C hristmas l i ghts g l itter 
Aga i n st the obs id ian n ight. 

My pa inti ng is melt ing, crawl i ng  
To the bottom of  th is  frosted 
Window frame.  
The salty tang, an escaped tear, 
Tra i l s  i ts way to my bittersweet sm i le .  

Winter can be vic iously b i tter, 
M erci l ess to human flesh. 



I gaze out th is frosted window, 
Every snowflake hugg ing 
The g round emulates a h idden 
Memory that's only m ine to know. 
As flakes dwind le towards safety 
They ho ld my truth ins ide ,  
Rekind l i ng  an adrift ki nsh ip  
With Aki 's greatest masterpiece. 

Aki= Ojibwe for Mother Earth 

Tschaekofske, Samuel 
Grade: 8 
Horizon Middle School 
Educator: David St Peter 

The Sate l l ite 

Award: 2019 Gold Key in Science Fiction/Fantasy, Grades 7-8 

Our ta le beg ins with a rather odd group who happened to be i n  a rather odd p lace. An immense 
sate l l ite orbits the ru ins of the i r  once g lor ious p lanet. This sate l l i te ,  about half the s ize of the 
moon ,  looks down upon Earth. The p lanet is enveloped in noxious fumes and rad iation ,  c louds 
of d ust b lock out the l i ght. The on ly survivors now l ive with i n  the sate l l ite in b l issfu l tranqu i l ity , 
end less resources at the i r  d isposal .  I n  earl ier  days there was troub le over supp l ies, but now new 
expedit ions launch dai ly ,  de l iveri ng count less riches, the storerooms overflowed with 
commod it ies. Yet, there was sti l l  unrest. Without any prob lems,  l ife s imp ly became du l l .  

A g roup of younger sate l l i te i nhabitants converses i n  a s ide chamber. They appear to be 
p repar ing for an adventure of some sort. I t's past curfew and tens ion is h igh.  

"Rad io?" 
"Check." 
"Water?" 
"Check." 
"Why do we need water? I t's only go ing to be for a few m inutes ,  Luke . "  
"Ant, c'mon man ! Do you rea l l y  have to question every item I put on there? I ' d  l i ke to be 

p repared . I 'm not sure you understand the consequences of fa i l u re here . "  
"Luke real ly ,  we gotta get go ing ,  you know I can't stand having to sit around l i ke th is." 
Luke ,  the self-appointed leader of the group ,  fumed. He was always b itter when he d idn 't get 

his way. I t  certa i n ly d idn ' t  help that he was a perfection ist. 
" ' r ight Dee, but you guys better not mess th is up . "  
" I  won't ,  and you better remember i t 's  Dash. You ca l l  me  Deedee and I ' l l  smash your  sorry 

face. " 
Deedee, also known as Dash , cou ldn ' t  stand the name her parents had crue l ly forced upon 

her. She took it upon herself to change  i t  and demanded she be ca l led Dash. Yet, after time ,  
everyone seemed to  have settled on  Dee.  

The trio s l i pped out of the chamber and flew through d im ,  meta l corridors ,  s i lver a l loys l i ned 
the wal ls  on every side. Each took to the shadows l i ke they were tra ined. Th is was on ly the i r  
th i rd expedition ,  but  Luke had put  the m  through countless , bruta l  tra in ing  exercises, he needed 
everyth ing perfect. 

Soon they came upon the duct they had set out for, and Zach , the bra ins beh ind the 
operation ,  gave them the 'a l l  c lear' across the radio. Dee vau l ted expert ly to the cei l i ng with a 
powerfu l kick and snagged one of the s i lver ra i l s  that l i ned each wal l .  Luke let the screwdriver 
from h is  pack float up ,  and soon rece ived the vent cover i n  return. I t  was Anthony's turn now, 



and he a lso took a leap. 
"Do I rea l ly have to do it? Dee, normal ly  you do th ings l i ke th is, " he compla i ned . 
"Ant, you ' re the on ly one who' l l  fit, I cou ldn 't if I wanted to, " Dee responded . 
Anthony, n i cknamed Ant for h is s ize, d idn 't have a special ro le  i n  the group, but he worked 

hard, when it su ited h im .  
" ' right, Zach, you have v isua l?" Luke asked as  he rol led h i s  eyes i n  annoyance.  
Zach's vo ice came through the radio, "Yep, I gotcha Ant, go ahead and cl imb th rough . "  

Ant pu l led h imself i n  and began to drift th rough. 

Zach d i rected Ant as Dee and Luke waited anxiously outs ide.  F ive m inutes later they received 
the s igna l .  

"He's through .  Watch you r  backs though, they a lways have people o n  patro l .  I can't keep an  
eye on both of  you . "  

"That's coo l .  We can hand le  ourselves. Thanks, man," Luke rad ioed back. 

Ant squeezed through i nto the office, but real ized too late he had pushed too hard .  He hu rtled 
through the a i r  and braced h imself to smash i nto the wal l .  Yet he d idn 't. Wel l ,  only partly. H is  
head trave led r ight  through, shredd ing a ru le poster and he was on ly caught by h is  extended 
arms, wh ich thumped painfu l ly into the wa l l .  He cu rsed loudly from the pa i n, but qu ickly rea l ized 
the i mportance of h is  d iscovery .  The office held more secrets than he had expected. 

"Yo, Zach, I found  someth i ng extra. There's a good-s ized tunne l  behind one of those ru l e  
posters they hang  a l l  over. I accidently broke th rough i t  and  I 'd l i ke to see where i t  leads . "  

Note : See  The Best Teen Writing of  20 19  for the conti nuation of th is story. 

s 



Michelle Chadraa 
Grade: 12 

The Lines That D/v/de Us Do Not Exist 

School: Davies High School in Fargo 
Educator: Heather Yarber 

Please look pat the color of my skin 
I t  doesn 't take a magn ifying g lass 
Or an artist's eye 
To see the l ight that h i ts 
On the ha lf-moons of our fi ngerna i ls, 
The coba l t  r ivers of our ve ins, 
And the baby p ink bumps of our tongues 
Just the same.  

P lease l isten past the sound of my vo ice .  
I know I can't say "Ch ihuahua" 
Without breath ing out the Hs, 
Speak i n  the r ight tenses, 
Or erad icate my accent. 
But  sti l l  our vocal chords are shaped 
Just the same . 

P lease see past the shape of my eyes. 
I ndeed they are a lmond shaped 
And i ndeed they do not open 
L ike your French s l id ing doors 
But the eyelashes aren ' t  un iform, 
the tears are colorless, 
And the pup i l s  are dark with thought 
J ust the same as yours . 

P lease perceive past the folds of my cloth ing . 
Even if I wear a cloth that covers my ha i r  
And covers my legs, even if I wear a cap upon my head, 
And even if I wear a chai n  with a sy mbol d ifferent from yours 
Doesn' t  mean they don't exist and 
Doesn't  mean we aren ' t  
Just the same i ns ide .  

P lease th i nk  past the bru ises of our h istory 
Because it has passed 
Because i t  was done 
Because i t  is t ime 
To cross over our self-made partit ions, 
Erase the mental constructs our borders, 
Nod our myriad of heads 
I n  un ison that we are a l l  
Just the same.  



Acherson, F ischer  

Bracelets on the Bus 

Moha l l  N D  

Pa int ing 

Rose,  Dea nna  

Aristocrat 

Grand  Forks 

Drawing 

Propeck, O l ivia 

Jamaica 

7 

Swenson, Ka r l  

Seattle Alley 

Kind red, ND  

Photogra phy 

Fa rgo 

Photogra phy 



F i rst Last Work 
Therese Alva rez The Fork in The Road 
Suma iyah  Alyadumi  By Moon l i ght 
Ezra Anderson Street Sweepers 
Megan Ausk Tra nscend ing  Societa l  Norms 
Ab iga i l  B The Ete rna l  Forest 
Amava Baker  aqathokako loq ica l  
Kend ra Beck Down To Ashes 
Seth Be lgarde K-1 9 
Peyton Blotsky To L ive is to D ie  
Ab iqa i l  Brooks The U .S.-Ch ina  Trade War has Substanti a l  lmp l  
Hannah Buee Anqer  Issues 
Al ison Bugner A S ister's Promise 
Therese Bvankuba Free at Last 
Jessica Chen Featu ri ng Student: Al i  A lawi  and Sara Alawi 
Gracyn Cole Room 5 1 2  
Jude D i l l  Good bye Days 
Ol iv ia D rake I Dream of N iqhtinqa les 
Ol iv ia Drake Of God and Gold  
Ol iv ia Drake Flowers from Arl ington 
Jacob Fris inger The Cure 
Bryn n Gaebe Good bye Ruth 
Susmita Gurunq Opportun it ies are Weiq hed i n  Gold 
Kav l ie  Ha lvorson Vo ices 
Adrian Harrison Flower Feel i ngs 
Isabe l l e  Irvine M i rror, M i rro r, On The Wa l l  
Mattea Johnson "Yes" 
Taylor Johnson  A Lette r to  the  Man I Now Ca l l  Dad  
JoBeth Johnson Writi ng Portfo l io  
Srinath Ka ndooru L i fe ,  Cake ,  Sa i l boat, Broken Dreams 
Man isha Ka rki H i s  L ife Changed Fo rever 
Anne l ise Kle in D iabetes 
Lexi Langowski S i lence In  N ovember 
Lexi Langowski We lcome Home 
Stephanus Lategan Dracon ic  Legends 
Stacia Leqacie Pe rfection 
Stacia Legacie The Beg i n n i ng 
Emma Lund Free Verse Dark Poetry 
Ash lvnn Mitzel Th is  
Deepsh ikha Nath Ghou l  
Jessica Oh lhauser The Strength Behind Sadness 
Lexis Orn U nwanted 
Sunn i  Paris ien  Snowfiakes Made Of Memories 
Sunn i  Paris ien  Sisters of A i r  and Ash 
Karly P i ttman  The Mag ic  Book 
Shea Po lk  F ine 
Ju l i a  Presteng What  I Rea l ly  Love 
J i l l i an  R i ley Happ i ness 
Alexander Roehr ich Robots; Please Hand le  With Care 
E l l i e  Mae Schu lz A Thousand Eves 
Amy Seim Inked With Independence 
Kira Sharp The Anthem of Therm i l i on  
Hannah  Smithers The Tou rnament 
Eva Sobak Su nfiower So ld iers 
Rachel Sperry Oceans Away 
Anna Stopp leworth Before Boys and After Bovs 

Scho lastic Art Writing Award Winners fo r 2019 
Best Teen Writers in  North Da kota 

Category Awa rd School 
N ovel Writi ng  2S i lverKey Div ide Co H i gh  School 
N ovel Writi nq  1 Go ldKev Watford City H iqh  School  
Science Fiction/Fantasy 3Honorab leMention Cheney M idd le  Schoo l 
Persona l  Essay/Memo i r  1 Go ldKey K indred H i gh  School 
Science F ict ion/Fantasy 2Si lverKev Da kota Memoria l  Fargo 
Poetry 2S i lve rKey Horizon Midd le  School 
Persona l  Essay/Memo i r  3Honorab leMention  Park River Area H igh  School 
C ri t ica l  Essay 3Honorab leMention Tu rtle Mounta i n  Commun ity H i g h  Sc 
F lash Fictio n  1 Go ldKev Watford C i ty H i qh  School 
Journa l ism 1 Go ldKev Davies H iqh  School 
Short Storv 2S i lve rKey Horizon M idd le  School 
Persona l  Essay/Memoir  2S i lve rKey Kindred H i gh  Schoo l 
Poetry 1 Go ldKey Davies H i gh  School 
Journa l ism 2S i lve rKey Davies H iqh  School 
Persona l  Essay/Memo i r  3Honorab leMention Park River Area Hiqh School 
Poetry 2S i lve rKey Davies H iqh  School 
Short Storv 1 Go ldKev Davies H iqh  School 
Short Story 2Si lverKey Davies H igh  School 
Short Story 3Honorab leMention Davies High School 
Short Story 1 Go ldKey Horizon M idd le  School 
Flash Fiction 2S i lve rKey Century H i gh  School 
Persona l  Essay/Memoir  2S i lverKev Farqo South H i qh  School 
Persona l  Essay/Memoir  2S i lve rKev Horizon M idd le  Schoo l 
Poetry 3Honorab leMention Horizon M idd le  School  
Persona l  Essay/Memoir  3Honorab leMention Park River Area Hiqh School 
Persona l  Essay/Memoir  1 Go ldKev Kindred H i qh  School 
Persona l  Essay/Memoir  3Honorab leMention Garrison H iqh  School 
Writi ng  Portfo l io  2S i lve rKey Div ide Co H i gh  Schoo l 
Poetry 1 Go ldKey Horizon M idd le  Schoo l 
Persona l  Essay/Memoir  1 Go ldKey Davies H iqh  School 
Persona l  Essay/Memoir  1 Go ldKev Horizon M idd le  School 
Persona l  Essay/Memoir  2S i lve rKey Park River Area H igh  School 
Short Story 3Honorab leMention Park River Area High School 
Science F ict ion/Fantasy 2S i lve rKev Davies H iqh  School 
Poetry 3Honorab leMention Davies Hiqh School 
Science Fiction/Fantasy 3Honorab leMe ntion Dav ies H igh School 
Poetry 2S i lve rKey Wi l l i ston H iqh  School 
F lash Fiction 3Honorab leMention Centurv H iqh School 
Short Story 3Honorab leMent ion Horizon Middle Schoo l 
Pe rsona l  Essay/Memoir  3Honorab leMention Lakota Jr  Sen ior H igh  School 
Science F ict ion/Fantasy 3Honorab leMention Horizon M idd le  School 
Poetry 1 Go ldKey Turtle Mounta i n  Commun ity H i g h  Sc 
Short Story 2S i lverKey Turtle Mounta i n  Commun i ty H i q h  Sc 
H umor 3Honorab leMention Horizon M idd le  School 
Poetry 3Honorab leMention Horizon M idd le  Schoo l 
Short Story 3Honorab leMe ntion Centra l M idd le  School 
Persona l  Essay/Memoir  3Honorab leMention Va l ley Middle School 
Crit ical Essay 2S i lverKey Horizon Midd le  Schoo l 
Poetry 3Honorab leMention Red River H igh  Schoo l 
Persona l  Essay/Memoir  2S i lve rKey Park River Area H iqh  School 
N ovel Writi nq  3Honorab leMention Horizon Middle Schoo l 
N ovel Writi ng  3Honorab leMent ion Horizon Middle Schoo l 
Poetry 3Honorab leMention -
Persona l  Essay/Memoir  3Honorab leMention Beulah H i qh  School 
Persona l  Essav/Memoir  1 Go ldKey Ki ndred H igh  Schoo l 

Town 
C rosby 
Watford City 
West Fargo 
K indred 
Farqo 
B ismarck 
Park River 
Be lco u rt 
Walford C i ty 
Farqo 
B ismarck 
K indred 
Farqo 
Farqo 
Park R ive r  
Fargo 
Fa rgo 
Fargo 
Farqo 
B ismarck 
B ismarck 
Farqo 
B ismarck 
B ismarck 
Park River 
K indred 
Garrison 
C rosby 
Bismarck 
Farqo 
B ismarck 
Park River 
Park River 
Farqo 
Fargo 
Fargo 
Wi l l i ston 
B ismarck 
B ismarck 
Lakota 
B ismarck 
Be lcourt 
Be lcourt 
B ismarck 
B ismarck 
Grafton  
Grand  Forks 
B ismarck 
Grand Forks 
Park River 
B ismarck 
B ismarck 
-
Beu lah 
K indred 

Educator f irs Educator l a s t  
Richard Norton 
Marqaret H i l be rs 
Me l issa Kremer 
Tanya Neum i l l e r  
Madison Novacek 
Kel ly Moormann  
Kiersti n H u rtt 
To rrie Decoteau 
Lesl i e  Mans  
Jazmvne Rei nke 
David St .  Pete r  
Tanya Neum i l le r  
L i ndsay See l iq  
Jazmvne Rei nke 
K iersti n H u rtt 
L indsay See l ig  
L i ndsay See l i g  
L indsay See l iq  
L i ndsay See l i q  
David St .  Pete r  
Trisha Marti n 
Leah Jue lke 
David St .  Pete r  
Ke l ly  Moormann  
Kiersti n H u rtt 
Ta nva Neum i l l e r  
Amanda Forsberg 
Richard Norton 
Ke l ly  Moorman n  
Jazmvne Re inke 
David St.  Pete r  
K iersti n H u rtt 
Kiersti n H u rtt 
Jazmvne Re inke 
L i ndsay See l i g  
L indsay Seel ig 
Ka ri Rusland 
Ke l ly  Moorma nn 
David St. Peter  
Ben Sca l l on  
Ke l ly Moorma nn  
Patty Gourneau  
Patty Gourneau 
David St. Pete r  
David St.  Pete r  
E l izabeth P i l on  
D iane Krueger  
David St .  Pete r  
Tracey He is ler  
Kiersti n H u rtt 
David St .  Pete r  
Ke l ly  Moormann  
Berq it Sobak 
Ti na He l l e r  
Ta nya Neum i l l e r  



Samue l  Tschaekofske The Sate l l ite 
John Vandeberg Faci n g  the Inev i tab le  
L i ndsey Watson The wounded sold i e r  
Ad i na  We inste i n  Tu rned To  Marb l e  
Mason Wi lmer  The Book  Of  Dust 
Mason Wi lmer  Have You  Seen The  Ye l low S ign  

Scho lastic Art Writ ing Awa rd Winners fo r 2019 
Best Teen Writers in No rth Dakota 

Science F icti on/Fantasy 1 Go ldKey Horizon M idd le  School 
Persona l  Essay/Memoi r  3Honorab leMent ion Va l l ey  Midd le School  
Short Story 2S i l ve rKey Horizon M idd le  School 
Persona l  Essay/Memoi r  2S i l ve rKey Va l l ey  M idd le  School 
Sci ence F iction/Fantasy 1 Go ldKey Park River Area H igh School 
Short Story 3Honorab leMention  Park R iver  Area H i g h  School 

B ismarck David St .  Peter  
Grand Forks D iane  Krueger  
B ismarck David St Pete r  
Grand Forks D iane  Krueqer  
Park  River K iersti n H u rtt 
Park River Kiersti n H u rtt  
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The Red River Valley Writing Project � / L//'J- 0 1 ci  
Budget Request 

The Red R iver Va l ley Writ i ng Project (RRVWP)  i n  Fargo i s  one of  two Nat iona l  Writ i ng 
P roject (NWP) s i tes in North Dakota , the other  being the Northern P la i ns  Writ i ng Project in 
M i not. Us i ng loca l teachers to address local needs ,  with the support of NWP Network 
resources , is a successfu l mode l  that is used across 1 85 s i tes a rou nd the U n ited States . 

Our  m iss ion is  to improve the teach i ng of writi ng ,  K- 1 6 , i n  a l l  subject areas through 
profess iona l  deve lopment for teachers ,  conti nu ity support ,  and  d i rect work with student 
writers through our  writ i ng camps .  For the 20 1 7- 1 9 b ienn i u m ,  we requested $ 1 00 ,000 (the 
same amount as the previous b ienn i um)  but rece ived $ 1 0 , 000-a 90% cut to our budget. 

In the prev ious b ienn i um ,  we effectively leveraged our fu nd i ng  to obta i n  1 0  add it iona l  grants ,  
for a tota l o f  $74 ,263--a notab le  accomp l i shment .  With t he  reduced fund i ng i n  t he  cu rrent 
b ienn i um ,  we were not able to leverage as many outs ide g rants ,  a lthough  we d id rece ive a 
th ree-year  g rant  to sca le-u p the Col lege, Career, and Commun ity Writers Program 
(C3WP) , which has exce l lent research resu l ts in i mprov ing writ i ng in 1 0  states i n  h ig h-need , 
ru ra l schoo ls .  

One reason that our  profess iona l  deve lopment is so cost effective i s  that we use a "teachers 
teach ing  teachers model , "  i n  wh ich K-co l lege teachers fi rst comp lete a writ i ng  i ntens ive 
summer  i nstitute in wh ich we i ntroduce writ i ng  project pri nci p les and pract ice . We then d raw 
from th i s  pool of "Teacher Consu ltants" for ou r prog ramm ing ,  from lead i ng  writ i ng camps for 
h igh-needs students i n  the summer to the research-based Col l ege-Ready Write rs Program 
for teachers of g rades 7- 1 2 .  

High l ights of ou r  work this year: 
• Summer Invitational Leadersh ip  I nstitute i n  B ismarck ( 1 2 part i c ipants) 
• Col lege, Career, and Commun ity Writers Program (C3WP) to imp rove the writ i ng of 

sou rce-based argu ment writi ng in g rades 7- 1 2  i n  Be lcourt and Du nse ith (28 teachers ) ;  
i n  e lementary schools (6 teachers)  

• Tu rtle Mounta in Teen Art & Writ ing Workshop ,  an Annua l  "Young Author Summer 
Workshop" a imed at at-r isk youth (24 youth part ic ipants )  

• Scholastic Art & Writ ing Awards .  We had doub le  the n umber of nationa l  award 
win ners from North Dakota last season . We had 4 1 7 subm iss ions from teens from a l l  
over North Dakota . The state ceremony is Satu rday ,  March 9 from 5 :30-8pm at  P la ins  
Art Museu m ,  and you are i nvited . (300 partic ipants l ast year) 

Fund ing Request for the 201 9-2021 Bienn ium 

Our  writ i ng  project s i te--the Red River Va l ley Writ i ng Project-- i s  go i ng  to  host a Nat iona l  
Writ i ng P roject Conference du ri ng the next b ienn i um ,  and we need add it iona l  fu nd i ng to 
make th is  happen .  I co l l aborated with the D i rector of the Mad ison Writ i ng P roject and the 
D i rector of the M i nnesota Writ ing Project to start a M idwest Writ i ng P roject conference .  The 
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fi rst one was at the U n ive rs i ty of Wiscons in  l ast sum mer. The second one is schedu led at the 
U n ive rs i ty of M i nnesota for th is summer ,  and the RRVWP is s lated to host the 3rd one i n  
2020 .  Th is  wi l l  b r ing about 200 writ i ng p roject d i rectors and teachers from a round the 
M idwest (and someti mes other  p laces too) to Fargo . Th is  wi l l  be a huge opportu n ity for loca l 
teachers to learn from writ i ng project experts outs ide the Red River Va l ley Writ i ng P roject and  
the  Northern P la i ns  Writ i ng P roject .  

Summer Institute 
C3WP ( I  have secu red outs ide  g rants for th is  work) 

Tu rtle Mou nta in Teen Art & Writi ng Workshop 
(The tr i be has found  its own fu nd i ng  to conti nue  th is  workshop)  

Scholastic Art & Writ ing Awards 

Tota l An nua l  Req uest 

Bien n ium Request 

One-ti me add it iona l  request to host the Nat iona l  Writ i ng Project 
M idwest Conference i n  Fargo i n  August 2020 

Tota l Req uest for 201 9-2021 bien n ium 

$ 1 5 ,000 

$0 

$0 

$8 ,000 

$23 ,000 
x2 

$46,000 

+$30, 000 

$76,000 

We have some g reat data on the work we do (attached) and are ve ry effic ient  in terms of 
fund i ng do l l a rs .  Here is  a h istory of ou r  fu nd i ng :  

Tota l 
attendance 47 1 
prog ram/activity 
hours 234 
Number of 
contact hours 227 4 
Tota l n umber of 

63 

848 

353 

32 1 7  

89 

-
1 438 1 1 85 

670 6 1 5 

5963 5644 

1 56 1 74 

1 004 

4 1 8 

5085 

1 25 

55 1 

270 . 5  

2675 .5  

34 act iv it ies 
DP I  fu nd i ng 37 , 500 45 , 000 45 , 000 50 , 000 50 , 000 5 , 000 

Our efficiency is unheard of in the education world, coming out to less than $ 10  per contact hour!  



Writi ng P roject Teacher Consu ltant/B isma rck teacher  Me l issa Cou rn i a  i ntroduces strategies for hand l i ng sou rce 
texts from G raff & B i rkenste in's They Say/I Say at the 2018 Red River Va l l ey Writ ing Project Summer  I nst itute 

Grantee: 
Amount : 
Programming: 

Red River Va l l ey Writing Project 
$10,000 
Summer Institute for K-12 teachers 

Description of Summer Institute for K-12 Teachers 

The 2018 RRVWP Summer  I n stitute took p l ace at Legacy H igh Schoo l  i n  Bi sma rck, J u ly 23-27, 
with a focus  on  the Nationa l  Writ ing P roject ' s  new Co l l ege, Ca reer, a nd  Comm u n ity Write rs 
P rogram (C3WP),  wh ich supports teachers i n  teach i ng  argument writ ing. R RVWP Co-D i recto r 
Ange l a  H ase co-fac i l itated the S I  with Teacher  Consu lta nt (TC) L isa G usewe l l e .  Northern P l a i n s  
Writ i n g  P roject TC  Me l issa Courn ia  ass i sted the fac i l itators as the  retu rn i ng fe l low i n  a gro u p  of 
12 teachers from d iverse schoo ls in No rth  Dakota .  Th e R RVWP D i rector, Ke l ly  Sass i ,  he l ped  
fac i l itato rs p l an  and  k ick off the I n st itute .  Teachers read  i nto n ew materi a l s  on  the teach i ng  of 
a rgumen t  writ i ng, pract iced the i r  own writ i ng, a nd  were coached to des ign a n d  l ead  teach i ng  
demonstration s  fo r each  other  on m in i  u n its from C3WP. 

R_R_VWP 
R E D R I V E R  V A L L E Y W R I T I N G  P R O J E C T 

I m p r o v i n g  L i t e r a c y  I n s t r u c t i o n ,  K - 1 6  
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What sets RRVWP p rofess iona l  d eve lopment apa rt from oth er PD is that we use l oca l leaders, 
i n  whom we have invested, to l e ad  the  PD to add ress l oca l issues. We do th i s  with the  su pport 
of a natio na l  n etwork (th e  NWP}  that is the  longest running profess io na l  deve lopment 
o rga n i zat i on  i n  the  cou ntry, and the  only p rofess iona l  deve lopment orga n i zat ion that focuses 
on  the teach i ng  of writ ing. 

Budget 
Due  to 90% decrease in fu nd i ng s i nce  the  last b i enn i um, we sca led down the n um ber and  
l e ngth  of  ou r  p rograms to attem pt to ma i nta in  t he  h igh qua l ity of  Red  River Va l l ey Writi ng 
P roject p rofess iona l  deve l opment  i n  t he  most effic ient manner  poss i b l e .  We reduced the  
s u m mer  i nst itute from 3 weeks to 1 week, ca pped  the  number  of  part ic i pants at 12, a nd  
l owered t h e  sti pends .  

2 fac i l itators @ $ 1600 each  
1 2  pa rt ic ipa nts @ $300 each  
G uest Presenter 
D i rector P l a nn i ng  and  fac i l itat ion  
Trave l re im b u rsement 
V is itor's  Day Lu ncheon 
Postage 

$3200 
$1200 
$600 
$421 .64 
$355 
$146 .04 
$10 .50  

Tota l  cost of  s ummer  i n st i tute :  $5,933 . 18 for 35  hours o f  PD fo r 12 teach ers 
Th i s  com es to $14.12 pe r  contact hou r  per  teache r, an incred i b ly low cost for h igh-q ua l ity 
p rofess iona l  d eve lop ment  for North  Da kota teachers . 

Performance Measures 
Our  goa l  was for 90% of respondents to respond with a 4 or a 5 on the fo l l owi ng  th ree  
pe rformance measu res .  We exceeded our  goa l i n  a l l  three measu res, with 100% on  M easu res 1 
a nd  2 and  92% on  Measu re 3 .  Resu lts a re on the fo l lowi ng page.  

R E D  R I V E R V A L L E Y  W R I T I N G  P R O J E C T 
I m p r o v i n g  L i t e r a c y  I n s t r u c t i o n ,  K - 1 6  



Performa nce M easures  

1 .  To what degree do you believe that the 
experience you have had in this institute 
will translate into improved student 
writing? 

1 2  
1 0  
8 
6 
4 
2 
0 

1 not 
much 

2 

responses 

3 . 4 5 a  
great 
deal 

• responses 

2. To what degree did your institute 
experience prepare you to be a 
better teacher of writing?  

responses 
1 2  ·,-------------
1 0  +---------
8 +---------
6 +----------

4 +---------

2 -------

0 +-------� 
1 not 2 
very 

much 

3 4 5 a 
great 
deal 

3. To what degree did your institute 
experience prepare you to increase 
the amount of time students spend 
on writing? 

responses 
8 
7 .;----------
6 
5 +----------
4 +--------
3 ·-------
2 +--------
1 +--------

1 not 2 
very 
much 

3 4 S a  
great 
deal 

• responses 

• responses 
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C O N F E R E N C E  

SAV E T H E DAT E 
Fr iday & Satu rday, August 2-3, 201 9 

U N I V E R S I TY O F  M I N N E S OTA - TW I N C I T I E S  

M I N N E A P O L I S , M I N N E S OTA 

P R O POSA L S U B M I S S I O N  B E G I N S 

S AT U R DAY ,  S E PT E M B E R  1 ,  2 0 1 8 

A N D C LO S E S  F R I DAY ,  M A R C H  l ,  2 0 1 9 

S E E  R E V E R S E  FO R CA L L  FO R P R O P O S A L S  

Z . U M N . E D U /2 0 1 9 N W P M I D W E S T  
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WRITING 

PROJECT 
CA L L  F O R P R O P O SA LS 

The N at ional  Writi ng Project 201 9 M idwest Conference p la nning comm ittee seeks proposa ls from ed ucators 

across mu lt ip le  teach ing contexts (c lassrooms, com m u n ity-based setti ngs, a rtist ic spaces ) to teach and learn 
with one a nother a bout race. writi ng,  and power. Ta k ing up Sun Yung Sh i n's (201 6 )  ca l l  "to come together in 
rea l re lat ionsh ips across someti mes very d ifficu l t  borders" and to be "better prepa red for the conversations and 

cha nges a head" (p. 1 1  ) .  we embrace th is  theme as less a bout  presenti ng sol ut ions and more a bout ra is ing 
questions, creating support ive and crit ica l spaces for tou g h  conversations, active ly l isten ing to and witness ing 

one another's ways of knowi ng and experiences. and generati ng next steps for  eq u ita b le  l iteracy ed ucation for  

youth i n  ou r loca l contexts. As  Antero Garc ia  and E l izabeth Dutro (201 8 )  remind us .  ·we need to  fi nd p laces to 
h ig h l ight  how c lassrooms [a nd other s ites of lea rn ing ] a re spaces of i nc l us ion and oppress ion,  a re spaces that 

va lue  and active ly resist d iverse identit ies. h istories, and knowledges" (p. 382 ). 

We i nvite proposa ls  that exp lore both pa radoxes and poss ibi l it ies in l iv ing a nd lea rn i ng.  Jo in us for what we 

hope to be a n  i m mersive series of workshops, performances. panel presentations. and  rou ndtab le  
conversations that  exp lore what  it means  to  teach read i ng ,  writi ng. spea king,  and l isten ing  i n  the context of 

ongoing soc ia l  ineq u ities and  u nc ivi l d iscou rse. We especia l ly encou rage proposa ls for sess ions that a re 

i nterd isc ip l i na ry and  part ic i patory. Proposa ls mig ht cons ider  any of the fol lowi ng q u estions or  others re lated to 

the theme: 

- What ro les ca n rea d i ng,  writ ing ,  storyte l l i ng ,  and performa nce p lay in cha l leng i ng exist ing structu res of 
power and privi lege, and in open ing u p  new possi b i l it ies? 

- How do we hel p writers deve lop thei r voices and pa rt ic i pate in conversations that matter to them? 

- How do we engage conversations a bout identity, power, a nd privi lege without re i nscr ib ing the very structu res 
we wish to cr it iq ue or d isma nt le? 

- How can we create ed ucationa l  spaces that i nvite access and belong i ng? 
- How might we br idge the g a ps between in - a nd out-of-school writ ing and lea rn i ng? 

- How can we create opportu n ities for  youth to be engaged in civic and com m u n ity work (e.g.  YPAR. 

commun ity orga n iz i ng,  soc ia l  action projects. maker  spaces. a rtistic performa nces )? 
- How can we hel p students learn to read sou rces and research crit ica l ly? 
- How can we teach students how to make wel l - reasoned, evidence-based a rguments i n  a n  often pola rized 

debate cu ltu re? 
- How ca n we forge partners h i ps with i n  and across i nstitut ions i n  ways that a re eq u ita bl e  and susta inab le? 

- How do we care for  ou rselves, our  fe l l ow ed ucators. and our students i n  the emot iona l  d i mensions of 

teach i ng and learn i ng? How do we do this whi le  hold i ng ou r  institut ions accou ntab le? 

- Where can we fi nd hope and i nsp i rat ion to susta i n  ou rse lves i n  the work of teach i ng ,  learn ing ,  and lead i ng? 

Proposa l subm issio n beg i ns Satu rd ay, September 1, 201 8, a nd c loses Friday, M a rch 1. 2019, at 

https://z.u m n.ed u/201 9NWPM idwest 

Conference reg istrat ion a nd i nformation a bout hotel and  campus res idence h a l l  hous ing options wi l l  be 

ava i l a b le soon. 

References 

Garcia ,  A., & Dutro. E.  (201 8 ). E lect i ng to hea l :  tra u ma, hea l i ng, and pol it ics in c lassrooms. Eng l ish  Education.  
50(4 ). 375-383. 

S h i n. S.Y. (Ed . ). (201 6 ). A good t ime for the truth:  Race in M i n nesota. St. Pa u l ,  M N :  M i n nesota H istorica l Society 
Press. 
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What is the I L i ?  

I L i I L i stands for I nvitationa l  Leadersh ip  I n stitute . I t  
was formerly ca l led the S I ,  or  Summer Institute , 
and has been the s ignatu re NWP gateway 
experience for writi ng  project teacher 
consu ltants . The I L i is  an  intens ive summer 

institute for teachers of any subject a rea from K- 1 6 . Cal ls for app l ication 
typ ica l ly go out m idwinter ,  and invited part icipants partici pate in g roup 
interviews in  Apri l .  The pre- institute is i n  May before school gets out, 
wh ich g ives teachers time to gather  student work samples that they may 
want to use in the i r  teach ing  demonstrations in the summer.  

The summer part of the I L i has th ree 
components-teach ing demonstrations ,  writi ng , 
and read ing i nto the research on the teach ing of 
writing . Each teacher prepares a 75-minute 
teach ing demonstration on a promis ing practice 
for teach ing writi ng and then debriefs that 
demonstrat ion with partic ipants to strengthen the 
practice and adapt it for professional  
development .  In add ition to the teach ing 
demonstration , I L i participants write da i ly ,  
partici pate i n  writi ng g roups ,  revise and pol ish 
their work, and prepare a portfo l io of creative and 
profess ional  writi ng  p ieces that serve the i r  persona l  and professional 
goals. Participants engage with another s ignatu re writi ng project 
activity-the writ ing marathon ,  which involves severa l  rounds of writ ing 
and sharing at severa l loca les i n  the commun ity. Teachers debrief th is 
activity as wel l  and make p lans for how they can use it with the i r  
students . F ina l ly ,  I L i  part ic ipants read deeply i n to the research on the 
teach ing of writing ,  us ing the RRVWP l ib rary ,  NWP pub l ications ,  and 
other resources . 

The I L i is where the futu re leaders of each writi ng  project s ite are found 
and nurtu red . 

R E D R 1 V E A  V A L L E Y  W A I T I N G  P R O J E C T 
Improving Literacy Instruction, K-1 6  
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C3WP 

SB a-ol ; 
What is the C3WP? 
C3WP stands for Col lege ,  Career, and 
Commun ity Writing Program.  I t  was 
formerly cal led the CRWP, or Col lege

Ready Writers Program,  and is a new kind of Advanced I nstitute for 
teachers who have a l ready part icipated i n  an I L i or  who work with h igh
needs students . The C3WP focuses on teach ing source-based 
argument writi ng to students in g rades 7- 1 2 , with newer materia ls being 
developed for g rades 4-6 . 

There are three components to the 
C3Writi ng Program :  intens ive 
profess iona l  development to support 
classroom implementation , curricu lar 
resources , and formative assessment to 
inform instruction . I n  a randomized contro l study of 1 0  states and 44 
school d istricts , th is program had a statistica l ly s ign ificant impact on the 
fou r  attributes of student writing-content, structu re ,  stance ,  and 
conventions .  Because of these resu lts , the RRVWP appl ied for (and 
rece ived) a g rant to provide a C3WP Advanced I nstitute i n  Grand Forks , 
Fargo-Mooread , and ru ra l  s ites in  the 20 1 6- 1 7 academic year. Teachers 
responded very positive ly to the program,  pub l isliing the i r  stories of 
success on the RRVWP blog . 

Furthermore ,  the RRVWP contributed to the $36 m i l l ion do l lar  i3 g rant 
wh ich starts in 20 1 7- 1 8 and continues th rough 2020 . This g rant wi l l  
serve the Belcourt and Dunseith school d istricts i n  North Dakota , a long 
with d istricts i n  severa l  other states . 

RR, VWe"' · .-... N�S�. 
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Youth 
Workshops 

What does the 
RRVWP offer 
youth? 

The RRVWP has offered a number of workshops for local  youth . Th is is 
a new area for ou r s ite s ince we moved from Grand Forks to Fargo i n  
20 1 4 .  We are especia l ly ded icated to  working with youth i n  h igh-needs 
schools .  

Turtle Mounta in  Teen Art & Writi ng  Workshop 
The largest and longest of our  youth workshops is the Turtle Mounta in 
Teen Art & Writi ng  Workshop in  Belcourt ,  North Dakota wh ich has had 
1 6-24 participants for a week-long workshop each summer for 3 years .  
We brought these students to campus last fa l l  for a reun ion , to  tou r  
campus ,  to  partici pate in add itional  workshops , and to get support i n  
submitti ng  the i r  work to  the Scholastic Art & Writi ng  Awards .  We have 
also done a s imi lar  workshop at C i rcle of Nations Schoo l .  

Be lcourt students pose by  the  Bison statue on the i r  visit to  N DSU .  
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Letters to the Next Pres ident 

We offered a writi ng workshop for students who wanted to part ic ipate in 
the Nationa l  Writi ng Project's Letter to the Next Pres ident campaign .  
NDSU En  l i sh  education students assisted students i n c 

/; 
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ompos ing , revis i ng ,  and submitti ng  the i r  letters . Submiss ions can be 
read by cl icking on the map of the country. Here ,  NDSU g rad student 
S i ri Johnson presents her  work at N DSU 's Writi ng Confe rence :  

����J;��.:�;. �.?�:;����:;�,,, �«"- ·· 
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I mproving Literacy Instruction, K- 1 6  



( Continuity 
What is Cont i n u ity? 
Conti nu ity is what the Red River Va l l ey 
Writi ng  Project provides for TCs 
(Teacher Consu ltants) who have 
comp leted an I nvitationa l  Leadersh ip  
I nstitute . Conti nu ity can take various 

forms depending on the TCs'  needs and leadersh ip  capab i l it ies . 

The RRVWP typica l ly offers a writi ng  g roup that meets du ri ng  the 
school  year. This conti nu ity activity supports the NWP ph i losophy that 
i n  order to be a good teacher of writi ng ,  one must BE a writer .  The I L i 
p rovides an i ntens ive writ ing experience for partic ipants ,  but once the 
school year beg ins again , it can be cha l leng ing for teachers to 
ma inta in  the i r  own writi ng practice . Th is is where the writi ng  g roup  
comes i n .  This g roup typica l ly meets once a month to  write together  
i n  a coffee shop and to read and d iscuss each other's work .  The 
g roup a lso holds other events for the larger  s i te ,  such as fa l l  o r  winter  
writi ng retreats , wh ich have been he ld  a t  Map lewood and Ra i nbow 
Resorts i n  the past. The leaders of the writ ing g roup a lso p lan  and 
faci l itate the downtown Fargo  writ ing crawl , wh ich typ ica l ly starts at 
Zandbrosz Bookstore , continues to various locations ,  and ends  with a 
read ing at Red Raven Coffee Shop .  Th is event d raws about 50 
people .  A new continu ity event p lanned for August 20 1 7  wi l l  be the 
North Dakota Writing Marathon ,  which wi l l  take p lace in  Mandan and 
B ismarck. We expect about 1 00 partici pants for th is event .  Events 
l i ke the writi ng marathon engage teachers ,  students ,  and the genera l  
pub l ic i n  enjoying writ ing . Other  contin u ity events inc lude book 
d iscussion g roups in  Grand Forks and  Fargo ,  decorati ng ho l iday 
trees with donated books , ho ld ing a write-i n ,  the Letters to the Next 
Pres ident Campaign ,  etc . 

NDSU 
R E D R I V E R  V A L L E Y  W R I T I N G  P R O J E C T 
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To Sched u l e P rofess i o n a l Deve l o p m e n t  

Our main  focus for PD right now is on teach ing a rgu ment writi ng 
with source texts through the Col lege ,  Career, and Commun ity 
Writers Program,  though we ca n provide PD on a variety of writ ing 
and l i teracy top ics. For more i nformation, contact Kel ly Sassi at 
ke l ly.sassi@ndsu .ed u or ca l l  701-231-7156. 

Check out ou r  b log -+ rrvwp.b logspot.com 

N D S U  is a n  e q u a l  o p p o rt u n ity e d u cator ,  e m p loyer  a n d  
p rov i de r. V i s i t  n d s u . e d u/ e q u ity o r  ca l l  701-2 3 1-7 7 0 8 .  

R_R_VWP NDSU 
R E D R I V E R  V A L L E Y  W R I T I N G  P R O J E C T 

N o rth D a k ota  State U n ive rs i ty 
Dept 2320 
PO Box 6050 
Fargo, ND 58108-6050 

(701) 231-7156 

kel ly.sassi@ndsu.edu 

I mproving Literacy Instruct. ion,  K- 1 6  



K e lly S a ss l ,  Di recto r 
Kel ly Sassi ,  an Associate 
Professor of Engl ish and 
education at N DSU,  has served as 
D i rector of the Red River Val ley 
Writing Project since 2014; prior 
to that, she served as co-di rector 
w ith Professor K im Donehower at 
U N D. Professor Sassi is a lso on 
the national leadership team for the 
C3WP. 

Angela  H as e ,  Fa cilitator  of t h e  C3W P 

We provide continuity for our 
teacher-leaders, who in turn give 
back to their  schools and 
com munities through workshops, 
in-service presentations, and 
fac i l i tation of our programs. For 
example, K im Rensch leads a year 
long writ ing group for teachers. 

Moorhead H igh School teacher 
Angela Hase has been a 
teacher-leader in the RRVWP 
since 2012,  when she 
com pleted her fi rst sum mer 
institute. She has co-led writ ing 
marathons and writing retreats 
and has taken the lead on 
sca l ing up the C3WP in North 
Dakota . 

L to R: National teen poet West Clark, NDSU doctoral student Tony Albright, Turtle 
Mountain librarian Patricia Gourneau, NDSU professor Denise Lajimodiere, and Kelly Sassi, 
all of whom collaborated on the 201 7  Teen Art & Writing Workshop. 
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S u m m e r  I nst i t u te  fo r Teach e rs ( I L i )  
Our Summer Insti tute is an Invitational Leadership  Institute, an 
intensive experience in l i teracy teaching w ith three 
components: teaching demonstrat ions, writ ing groups, and 
read ing into the research on w riting instruction. The I l l  is where 
future leaders of writ ing project sites are found and nurtured. 

C3WP 
C3WP stands for Col lege, Career, and Community Writers Program.  
It is a n  Adva nced Institute for teachers who have a l ready 
partic ipated in an Ill  or who work with high-needs students. The 
C3WP focuses on teaching source-based argument writ ing to 
students in grades 7-12 . The RRVWP has received 3 grants to scale 
up this research-based program in  North Dakota. 

Progra m s  fo r Yo u n g  Wr i te rs 
The RRVWP partners with Plains Art Museum to serve as the state 
affi l iate for the Scholastic Art & Writ ing Awards. We publ ic ize the 
awards, hand le the subm iss ions, adjudicate the works (with bl ind 
judging and a d iverse panel of judges), and organize the state 
ceremony to recognize winners. We offer workshops, such as video 
game design and ed itor ia l  cartooning, to support teen writers. 
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From:  
Sent: 
To: 

Darcee Wenn i ng < chu rchoffice@pr inceofpeacebeu lah .org >  
Monday, March 04, 201 9 7:40 A M  
james. letzri ng@col l i nscom.net 

Subject: Fwd :  M i ne 

Sent from my i Phone  

Begi n forwa rded message :  

From: E m i ly Wenn i ng <Em i ly.Wenn i ng@beu l ahschool s . com> 
Date: M a rch 4, 2019 at 6 :52 : 37 AM CST 
To: Mom <chu rchoffi ce@pri nceofpeacebeu l ah . org> 
Subject : Mine 

Dear Representatives : 

My name i s  Emi ly Wenning. I am a Governor ' s  School alum, and I attended the program 

in the summer of 20 1 8 . This was one of the best experi ences of my l ife so far. 

The Governor' s School program is an incredible opportuni ty. I come from a smal l  town, 

where there are few activit ies and resources avai l able to encourage my interests. The program 

gave me the chance to uti l ize all the NDSU campus has to offer. I had the opportunity to work 

with experts, use real lab equipment, and interact with l ike-minded peers. My lab worked with 

Alzheimer' s medication and d ifferent ways of delivering it .  I l earned more about the brain and 

the sc ience of pharmaceuticals than I ever imagined knowing. I learned how to write an 

informational essay, del iver a doctoral defense, and make a poster displaying the i nformation I 

had found. The professors and doctorate students I worked with helped me learn not only  how to 

execute the research, but how to explain it. Their hands-on help furthered my understanding and 

al lowed to me delve deeper into the world of science . I grew not only in my education, but also 

in my rel ationships with others. 

Spending six weeks in a packed dormitory with 39 other teenagers does not sound l ike 

the ideal summer, but, i t ' s the one I chose. Those 39 other teenagers quickly became some of the 

1 
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c losest friends I 've ever had. We spent every waking minute together, and a family was born. 

Whether it was the long trips squished into vans, or the hours and hours of col laborating on 

papers, something connected us al l .  The relationships that I made have continued to grow, and I 

have Gov School to thank for that. 

Not only have I grown intel lectually and socially, but my personal growth has been 

exponential . Spending such a long amount of time so far from my parents, l grew more 

independent. I was given a taste of college l ife, and learned how to handle things by myself. 

Governor' s  School has left a permanent impression on me. Other students deserve to 

have this opportunity. The program teaches the youth (the future ! )  of our nation that they can do 

amazing things . That there are l ike-minded people out there who wil l  encourage their ideas and 

push them to change the world .  That they are independent and creative individuals whose ideas 

will pave the future of our society. Please consider voting to fund the program, and give our 

young people the opportun ity to pursue their dreams. 

Thank you for your time, 

Emi ly Wenning 

2 
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From: 
Sent: 
To: 

Darcee Wenn ing < chu rchoffice@princeofpeacebeu lah .org >  
Monday, March 04, 201 9 7:40 AM 
James Letzring 

Subject: Fwd: Anchee's 

Sent from my i Phone  

Beg i n  forwarded message: 

From: E mi ly Wenn ing <Em i ly.Wenn i ng@beu lahschool s . com> 
Date: March  4, 2019 at 6 : 52 :06 AM CST 
To: Mom <chu rchoffice@pr inceofpeacebeu l a h . org> 
Subject: Anchee's 

Dear Appropr iations  Com mittee, 

My name i s  Anchee N itschke Durben, a cu rrent j un i o r  a t  Fa rgo South Schoo l .  D u ri ng the Summer  
o f  2018  I had  the  a maz ing  opportun i ty to attend  No rth Dakota Governor' s School  i n  t he  sc i ence 
d i sci p l i n e  a n d  th i s  i s  a n  exper ience that ha s  forever changed my l ife 

Th roughout the s ix-week long p rogram, I was immersed i n  col l ege l ife . I l ived i n  the dorms, learned from 
North  Dakota State U n ivers ity's facu l ty, a n d  had  the chance to grow my i ndependence by l iv ing away 
from my parents .  But this i s  a sma l l  port ion  of what No rth  Dakota Governor's School gave me.  Th rough 
th is p rogram I was ab l e  to pa rt ic ipate in ground  b reak i ng  resea rch  focused on non- i nvas ive can cer  
t reatments; a nd  rea l i zed as a young person in  North Dakota I cou ld make a d i fference in  our  wor ld 
today. 

Governor's  School a l so a l l owed me to m eet other you ng and  motivated students from a l l  over No rth 
Dakota . Throughout the program my peers were cons i stently encouraging  me to try n ew a ctivit ies a nd  
pu sh i ng  me  to  a lways do  my best. Without Governor's School I wou ld never h ave  met  these amaz i ng  
you ng i n d iv idua l s  who I know wi l l  be l ifelong friends .  D u ri ng the Summer  I was  a l so ab l e  to con nect with 
North  Dakota State U n ivers ity's p rofessors who sha red the i r  pass ion  of sc ience with me  and i ntroduced 
me to top i cs I had never heard of before. Deve lop ing  re lat ion sh i ps l i ke these a re i mportant  because as 
you ng peop le  we know we can make pos it ive change in our wor ld today if on ly given the opportun ity to 
learn  and  g row a l ong with ou r  peers through p rograms  such as North Dakota Governor' s  Schoo l .  

P lease cons ide r  fund i ng  North Dakota Governor' s  School so t ha t  futu re young peop le  i n  No rth Dakota 
have th i s  amaz i ng  opportu n i ty to g row a nd  lea rn ;  young  peop le  a re the futu re and  by fund i ng  North 
Dakota Governo r's School you a re not o n ly i nvesti ng  in you ng people but, a l so the future wel l -be i ng  of 
o u r  wor ld . 

Than k  you for you r  t ime, 

Anchee N itschke Du rben 
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Governor 's School is an enriching experience for outstanding motivated sn1dents in North 
Dakota. It al lows opportunity for students to test STEM through intensive studies and projects 
with I -on- I or small group-on- I guidance from a professor--and potential ly, master or doctorate 
students. This program has the potential to increase the amount of students going into a 
STEM-related field--espec ially in women and in smal l-town students. With more funding, North 
Dakota Governor's School can inspire more high school sophomores and j uniors into pursuing a 
degree in a STEM-related field, including women. 

My Story: 
My name is Jayden Vollmuth and I went to Governor 's School in 20 1 8 . At the time, I was 
conflicted as to what I was going to do with my l ife .  I was between an engineering degree and a 
music degree. To major in music would be the easiest option; my s ister is a music major, so I 
could get pointers from her, but to major in engineering was a p lunge into the unknown. My 
father installs furnaces and hasn't  finished even a semester in college, and my mother just 
recently got some sort of business degree for her posit ion at Basin Electric, so to major in 
engineering would be plunging into the unknown, something that I wasn ' t  necessari ly  
comfortable with. When I found out  about Governor's School, I was excited. I finally had a way 
to test out engineering without paying a fortune .  Of course, after I got accepted, I was terrified. 
Wi l l  I take the leap of faith into this six-week intensive program into a subject that I may not 
l ike? It took a bit of thinking and a lot of courage, but after part ic ipating in the program, I 
haven't  any regrets. I now know that I want to pursue an engineering degree, two in  fact : one in 
chemical and another in environmental engineering. Without this program, I don ' t  know that I 
would have had the courage to step outside of my comfort zone and dec ide my own path, away 
from my sister 's or my parents. Thanks to Governor 's School, I have found my passion, and 
there will now be another woman in STEM. 



Dear Legis l ators, 

The NORTH DAKOTA GOVERNOR'S SCHOOL 

A brighter future for North Dakota 's next generation 

When I ask NDGS a l umn i, "How would you describe NDGS?", the most common a nswer i s  "best s ix 
weeks ever ! "  With th is l etter, I hope to ensu re that you a re better  i nformed a bout th i s  impactfu l 
p rogram for North Dakota's n ext generation .  

The North Dakota Governor' s  School p rogram is a 6-week  summer  res identi a l  p rogram for academ ica l ly
motivated North Dakota h igh school students who h ave comp l eted the i r  sophomore o r  j u n io r  yea r. 
Students app ly to the p rogram and a re competitive ly se lected based on persona l  essays, academic  a nd  
service records, a n d  recommendations from a teache r  a n d  cou nse lor  o r  p ri n ci pa l .  Th roughout t he  
p rogram's 29-year  h i sto ry, students from every county i n  North Dakota have attended N DGS (F igu re 1 ) .  

Figure 1 .. 
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This map shows a county-wise representation of students in North Dakota 

Bottineau Rolette Cavalier 
iT'owne 

0 15 30 1 20 
•-c:1•-=---=====--• Miles 

60 90 

N 

A 
N DGS scho la rs learn  a n d  l ive on  the campus of North Dakota State U n iversity wh i l e  engaged i n  a specific 
d isci p l i ne, such as  a rch itectu re and l andscape  a rch itectu re, eng ineeri ng, i nformation  
tech no logy, mathematics, o r  sci ence .  N DGS p rovides  h igh qua l ity, concentrated i n structio n  and  gu ida nce 
from knowledgeab le  and exper ienced NDSU  facu lty a n d  staff and comm u n ity members t h ro ugh 
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The  NORTH DAKOTA GOVERNOR'S SCHOOL 

A brighter future for North Dakota 's next generation --
c lassroom exper iences, d iscussion  groups, resea rch la bs, fie ld tr i ps, a nd  othe r  activit ies .  NDGS scho la rs 
pa rt ic i pate i n  a va ri ety of i nd ivi dua l  and  group  p rojects that h igh l ight many of the  most excit i ng  a reas of 
d es ign, i n novat ion ,  a nd  resea rch .  

When I became  d i rector i n  November  2013, I p l anned t o  bu i l d  o n  t h e  efforts o f  both former  d i rectors, 
D r. Al l an  F i sher  { 1990-1997) a nd  M r. Lonn i e  Hass ( 1997-2013) .  My fi rst goa l  was to i ncrease the  n umber 
of scho la rs attend i ng N DGS. I wanted the  p rogram to p rovide more young  peop le i n  the state of North 
Dakota with the opportu n ity to develop i nte l lectua l ly and socia l ly. Du ri ng  the fi rst few yea rs of my 
d i rectorsh i p, I began i n creas ing pa rt ic i pat ion  ( F igu re 2 ) .  However, fund i ng  for N DGS was reduced d u ri ng 
t he  2017-2019 b ien n i um  ( F igu re 3) ,  and  fewer schola rs were adm itted to the  p rogram .  

Figure 2 

N DGS Enrol lment History 

1 00 

VI 80 

60 

VI 40 

# 20 

0 11111111111111111111 
F igure 3 

$500,000 

$450,000 
$400,000 
$350,000 

$300,000 

$250,000 

$200,000 

$ 1 50,000 

$ 1 00,000 

$50,000 

$0 

N DGS Funding, 2003-201 9  

2003-2005 2005-2007 2007-2009 2009-20 1 1  20 1 1 -20 1 3  20 1 3-20 1 5  20 1 5-20 1 7  20 1 7-20 1 9  

Biennium 

NOTE: Dr. Al l an  Fisher, former dean of NDSU's Co l l ege of Sc ience and Mathematics, began NDGS i n  1990 with 
fu nd i ng from a fede ra l  gra nt, which supported the program for its fi rst 2 yea rs .  After the comp let ion of the gra nt, 
the North Da kota state legis latu re began p rovid i ng fu nd ing .  Fund ing informat ion is not ava i l ab le  pr ior to 2003 . 
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A brighter future for North Dakota 's next generation 

�l<f/J 0 /9 

N DGS operates effic i ently . S im i l a r  p rograms i n  othe r  states* * have the  same or  h igher  costs yet ope rate 
for a shorter d u rat ion (3-4 weeks vs. 6 weeks ) .  Program costs a re app roximately $3000/scho l a r, 
depend ing on the  specific d isci p l i ne .  This amount can be roughly d ivi ded i nto th i rd s :  one  th i rd for 
hous ing and  d i n i ng, one  th i rd fo r materia ls  and  supp l ies, a nd  one th i rd for staffing. N DSU p rovides  
reduced rates for hous ing  and  d i n i ng costs because of ou r  long-term h i sto ry on the campus .  Staffi ng  for 
N DGS incl udes a team of fema le  and  male res ident ass ista nts that d evelops strong re lat ionsh ips  with 
scho l a rs, supports them th roughout th is i ntense learn ing experience, and ensures scho l a rs' safety a n d  
we l l-be ing .  Coord i nators and  i n structors for each d isci p l i ne  p rovide  e n ri ch ing, mean i ngfu l, a n d  re levant 
opportun it ies to lea rn dynam ic  content .  F ine a rts i n structors, entrep reneu rsh ip  leaders, a n d  d es ign 
th i n ki ng  fac i l itators push scho la rs beyond the i r  cu rrent ab i l it ies and knowledge to p u rs ue  novel ideas .  In 
add it ion, a 0. 25 FTE p rogram ass istant provides support for adm in i strative tasks, such a s  h i ri ng  a nd  
payrol l ,  p u rchas ing, log ist ics a nd  other  re lated activit ies .  

N DGS successfu l ly p rovides a rigorous learn ing exper ience .  Over the past 5 years, 96% of scho l a rs 
reported that they learned more about a subject at N DGS than  at the i r  home h igh schools .  Also, 67% of 
scho la rs i nd i cated that the i r  study ski l l s  improved wh i l e  at N DGS.  In add it ion, 93% of scho l a rs reported 
that their i nterest in l ea rn ing  i ncreased. When asked to grade  N DGS on  a t rad itiona l  l ette r  sca le  by o u r  
scho l a rs, a strong majo rity (86%) rate thei r overa l l  N DGS expe ri ence as  exce l lent ( a n  A grade ) .  

I am  seeki ng you r  he l p  to  unde rstand  the  p rocess for req uesti ng  fu nd i ng for t h i s  impactfu l p rogra m .  I 
adm it that I do not fu l ly know the p rocess, a nd  I have been rem iss i n  not pu rsu ing  th i s  i nformat ion 
sooner. 

I do not want the  p rogram to suffer .  N DGS p rovides the  young peop le  of North Dakota with 
opportun it ies for academ ic  and socia l  growth that wi l l  foste r  futu re leaders who possess the confi dence 
and  vis ion to excel i n  the  a reas  of knowledge, commun ity, a nd  pe rsona l  respons i b i l ity. 

N DGS changes l ives ! 

P lease do not h esitate to contact me  if you have questions  about the  p rogram .  

S incere ly, 

f}i� 
J eff Boyer, Ph .D .  
D i rector, North Da kota Governor's  School 
701-23 1-5953 
jeffrey. boyer@ndsu . edu  

* * N DGS is affi l i ated with 55+ Governor's School p rograms  across 25 states th rough the  N ationa l  
Conference o f  Governor' s  Schools .  
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Scholar Testimonials 

11At NDGS I was challenged like no one at school could have ever challenged me and made lifelong friends." 
-J ust i ne  from Dick inson 

11Gov School will change you more in just a few weeks than almost any other way you can spend your summer. It's 
invigorating days, innovative learning, and imaginative people, all in one place." 

-Chamon ix from Rugby 

11Governor's School is an experience that will not only teach you academically, but also instill new character, 
confidence and a desire for success that will serve you in your future endeavors. You will form a strong bond with 
those that you meet there, and you will push each other to succeed and do the right thing." 

11Governor's School made my summer; it changed my life and how I look at things." 

-Max from Fa rgo 

-Amber  from Wing 

11Governor's School gave me academic opportunities that I couldn't find anywhere else. It also put me in an 
environment that helped me grow and learn an enormous amount about myself, other Governor's School students 
who became great friends, and the world." 

-Ma rie  from Wyndmere 

11Governor's School is a blast that changed my life forever. Meeting new people and learning new things that you 
wouldn't get the chance to learn in high school is what makes Governor's Schools unique." 

1 1 /  wouldn't be where I am today without the help of Governor's School." 

-Kenda l l  from E l l enda le  

-Cha nce from Dawson 

11/n no small amount, Governor's School changed my life. I t  introduced me to college life, brand new knowledge 
and many wonderful intelligent people ." 

-La n ce from Mayvi l l e  

11NDGS has changed my life, making me more productive, disciplined, and overall a better person. Couldn't have 
asked for a better way to have spent my summer." 

-J ason from Wi l l iston 

11Governor's School made me realize I love to learn and want nothing more than to become a teacher and impact 
students for the better like I was impacted this summer." 

-Fa i th from Oakes 

11North Dakota Governor's School helped me grow in ways far beyond my discipline. I grew as a person with new 
opinions, ideas and skills, while making friends to help support my growth ." 

- Ke l sey from Tioga 

11NDGS is a great way to meet people your age who have the same hunger for knowledge." 
-Jo h n  from Va l ley C ity 
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FUNDING PROPOSAL 
N DGS is a 6-week  p rogram that typica l ly operates from J une  1 to J u ly 15, though specific dates va ry from 
yea r  to yea r. Every odd-nu mbered yea r, the  p rogram operates across 2 b ien n i ums .  With in  a b ie n n i u m, 
fund i ng  su pports the p rogram across 3 ca l enda r  yea rs, as  shown be low. 

2019: fund i ng  for l a st 2 weeks of p rogram, from J u ly 1 to end of p rogram 
2020: fund i ng  for a l l  6 weeks of program 
2021 :  fund i ng  for fi rst 4 weeks of p rogram, from sta rt of p rogram to J u ne  30 

Expenses for the program a re d iv ided i nto 3 categor ies :  
1 .  Personne l  expenses, which inc lude res ident ass istants, i n structiona l  staff, p rogram ass istant, 

d i rector 
2 .  Operati ng expenses, which inc lude hous ing and  d i n i ng, m ateri a l s  a nd  supp l ies, tra nsportat ion ,  

and othe r  services 
3 .  F i nance a n d  adm in istration expense 

F und i ng for the p rogram comes from 3 sou rces :  
1 .  State appropriations :  

a .  2017-2019 b ien n i um :  $220,000 
b. 2015-2017 b ie nn i um :  $460,000 
c .  2013-2015 b ien n i um :  $460,000 
d. 2011-2013 b ien n i um :  $460,000 
e. 2009-2011 b ien n i um : $410,000 

2 .  Foundation a id  payments, cu rrently $ 1446.90/scho l a r  
3 .  Activity fees, cu rrent ly $ 100/scho l a r  

A b i e n n i a l  app ropriat ion o f  $400,000 can support u p  t o  200 scho l a rs across 3 ca l enda r  yea rs .  

2019-2021 Biennium 2019 2020 2021 TOTAL 
40 schola rs 80 schola rs 80 scholars 200 scholars 

Last 2 weeks All 6 weeks 1st 4 weeks 12 weeks 
FUND ING 
Appropriation $ 66,667 $ 200,000 $ 133,333 $ 400,000 
Foundation aid payments $ 19,292 $ 115,752 $ 77, 168 $ 212,212  
Activity fees $ 1,333  $ 8,000 $ 5,333 $ 14,666 

TOTAL $ 626,878 
EXPENSES 
Personnel expense $ 34,000 $ 99,300 $ 67,600 $ 200,900 
Operating expense $ 47,232 $ 206, 272 $ 136, 1 14 $ 389,618 
F&A expense $ 6,060 $ 18, 180 $ 12, 120 $ 36,360 

TOTAL $ 626,878 

s 
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Testi mony 

N DS D/ RC D H H  - Ag ency 2 5 2  
Budget Req u est 20 1 9 - 2 0 2 1 

Pa ge  1 

C h a i rm a n  Dav id  Monson a n d  M e m bers of the  H o u se Ed u cat ion  a nd 
Env i ro n m e n t  D iv is ion  Appro p riat ions  Co m m ittee : 

M y  n a m e  i s  D r . Co n n ie  Hove n d i ck .  I a m  the su peri nte n d ent  of the  N o rth  
Da kota Schoo l  for the Deaf/Resou rce Center for Deaf and  H a rd of H ea ri n g  
( N DS D/ RC D H H ) .  I have been a s peci a l  ed u cati o n  tea cher, coord i n a to r  a n d  
d i recto r i n  t h e  La ke Reg ion a rea . I n  t h i s  ca pacity I h ave a lways bee n a n  
a dvocate fo r N DS D/RCD H H .  I a m  h o n o red t o  h ave t h e  o p p o rtu n i ty to 
serve as su peri ntendent .  M ichae l  Loff, B u s i n ess M a n a g e r, a nd I w i l l  
p rov ide  testi m o n y  re lative t o  Senate B i l l  # 2 0 1 3 .  

M ission 
The M i ss ion of  N DSD/ RC D H H  is  to  "serve as a state resou rce 
center  to provide advocacy, leaders h i p  a n d  ed ucationa l  expertise 
for a l l  i n d ivid ua ls  who a re d eaf or h a rd of hea r i ng". As most of 
you know, we have expanded our service to i nc lude b i rth to death 
a nd to al l  deaf or hard of hea ri ng i n d ivid ua ls  across the state. 

Program 

Model 
Residential 

School 
School Age 

Outreach 

Adult 
Services 
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Va l ues 
We h ave c la r ified o u r  va lues  th i s  yea r to i n c l u d e : 

N DS D/ RC D H H  - Ag ency 2 5 2  
Budget Req u est 2 0 1 9 - 2 0 2 1 

Pa g e  2 

"We exp ress o u r  va l u es by treat i ng  everyone eq u a l ly w ith res pect,  
cou rtesy a n d  d ig n ity . 

Lead - i m p rove l ives 
Advocate-em power peop le  
C o l l a b o rate- b u i l d  pa rtnersh i ps 
E d u ca te- i n s p i re su ccess" 

G u i d i ng Pri nciples 
With i n  the sco pe of the Deaf Children 's Bill of Rights La w (effective July, 
201 5); 

N DS D/ RC D H H  sha l l  col l a b o rate with  schoo l  d istr icts to e n s u re that  
ch i l d re n  who a re d eaf or hea ri n g  i m pa i red  a n d  fa m i l ies  of c h i l d re n  who 
a re d eaf  o r  h ea ri ng i m pa i red  rece ive a pp ro p ria te se rv i ces and have 
a ccess to a p p ro p riate resou rces i n c l u d i n g : 

• Scree n i n g  a n d  assessment  of hear i ng  ca pa b i l i t ies  a n d  
com m u n icat ion a nd l a n g u a g e  needs  a t  t h e  ea rl i est poss i b l e  a g e ,  
a n d  cont i n uat ion  of scree n i n g  serv ices t h ro u g hout  the  ch i l d 's 
ed u cat i o n a l  experience ;  

• Ea r ly i nte rvent ion to p rov ide  fo r a cq u is i t i o n  of so l id l a n g u a g e  bases 
at  the  ear l i est age  poss i b l e ;  

• The o p p o rtu n ity to i nte ra ct i n  person o r  t h ro u g h  tech no log ica l 
m ed i u m s  w ith a d u lt ro l e  mode ls  a n d  peers w h o  a re d ea f  or  h ea ri n g  
i m pa i red ; 

• Q u a l ified  tea chers ,  i nte rprete rs ,  a n d  resou rce perso n n e l ,  who  
co m m u n icate effect ive ly w i th  the  c h i l d  i n  the  c h i l d 's mode  of 
co m m u n icat ion ;  a n d  

• P l ace m e nt best su ited to the  c h i l d 's needs  such  a s  soc ia l ,  
com m u n ication , sty le  o f  lea rn i n g ,  m ot ivat i o n a l leve l ,  a n d  fa m i ly 
su p p o rt .  

T h e  Schoo l  fo r t h e  Deaf sha l l : 
M a ke i nformat ion  ava i l a b l e  to pa re nts of ch i l d re n  who  a re d eaf  o r  hea r i n g  
i m pa i red ; 
Prov ide  awa re n ess i nformat ion  to the p u b l i c  con ce rn i n g  m e d i ca l ,  cu l tu ra l ,  
a n d  l i n g u i st ic  issues of deafn ess a n d  hea ri n g  l oss . 
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Beyo nd the scope of the Deaf C h i l d re n 's B i l l  of Rig hts, N DS D/RCD H H  
p romotes : 

• Lead e rsh i p  i n  the  recru i tment  a nd retention  of t ra i ned 
p rofess iona l s .  

• Profess iona l Deve lopment  as  a p rio rity fo r a l l  staff. 
• Deaf Pride  and  a n  awa re n ess of pos it ive,  p rod u ct ive ro le  

mode ls  who a re deaf  o r  h a rd of hea ri n g . 
• Deve lopm ent of the i n d iv id u a l 's a b i l i ty to ach ieve se lf

suffic iency i n  society . 
• Safe a n d  hea lthy env i ro n m ents . 
• Com prehe ns ive serv ices d esig ned to m eet the i n d iv id u a l 's 

u n i q u e  ed ucat i ona l ,  vocat iona l a nd persona l/socia l  
d eve lopmenta l need s .  

• Ea rly In tervent ion  Serv i ces statewide  th ro u g h  the 
Pa rent/I nfa nt Prog ra m .  

H istorica l Info rmation 
N DS D/RCDH H has  a strong  herita g e  hav ing  been at i ts  o ri g i n a l  s i te s i n ce 
1 890 . The Schoo l  for the Deaf has  served d eaf a nd h a rd of hea ri n g  
i n d iv id u a ls fo r 1 2 8  yea rs .  H isto rica l i nform at ion i s  ava i la b l e  th roug hout  
the schoo l  b u i l d i ng s .  We  i nv ite you  to  come tou r our  fac i l i ty .  Th i s  
b ien n i u m  has  seen  the  schoo l  beco m e  a mode l  schoo l  w i th  a n  i n c rease i n  
outreach serv ices for schoo l  age  stu d e nts a n d  a d u lts . 

N DSD/RC D H H Progra m m i ng a nd Services 

N DSD/ Resou rce Center for Deaf a n d  H a rd of Hea r ing 
Educate and  a dvocate on beha l f  of i n d iv id u a l s  who  a re d eaf  o r  h a rd of 
heari n g  a n d  the i r  fa m i l ies to p romote safety, opportu n ity a nd 
i n d e pendence .  
To a ssu re that  q u a l ity i nterp reti ng  serv ices a re be ing  p rov id ed to N o rth  
Da kota i n d iv id u a ls who a re d eaf and  h a rd of  hea ri ng . 

7/15 - 6/16 7/16 - 6/17 7/17 - 6/18 
America n S ign/Bas i c  284 i n d iv id u a l s  295  i nd iv id u a l s  3 3 7  i nd iv id ua l s  
S ign La nguage C lass  
Statewide 2,607 i nd iv id u a l s  2 ,268 i n d iv id ua l s  2 ,403 i n d iv id u a l s  
I nterpreter Serv ices 
Li bra ry C i rcu l a t ion  1,747 item s  1 ,7 1 1  item s  2 ,209  i tem s  
Website v iews 28 ,296 12 ,613  20,808 
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1 15 ,250 
"Tha n k  you for teach i ng  th i s  wonde rfu l c l a ss ;  I rea l ly e njoyed it and i t  was so conven ient  to 

ta ke i t  o n  l i n e .  I req uested the state to accept t h i s  c l a ss for my  Speech Thera py hou rs a n d  i t  
was a p p roved ! "  
--Basic Sign Language Student 

"Th a n ks for you r  t ime  and  enth us i a sm a n d  fo r tak i ng  t he  t ime  out  of you r d ay, you r  
ded icat ion to you r  p rofess ion a n d  you r com m itment  t o  ou r  loca l youth ! You r  wi l l i ngness to 
p resent  at t h i s  event i s  tru ly app rec iated . Ove r 550 stu dents a ttended  th i s  yea r' s  Devi l s  La ke 
Occu pat io n a l  F a i r . " 
--Lake Region State College 

Pa rent I nfa nt Prog ra m 
Prov ide  fa m i ly su pport and  educat ion  cente red p rog ra m m i ng  fo r you ng 
ch i l d re n  who a re deaf or h a rd of hea ri ng .  
Prov ide  ass ista nce i n  deve l o p i n g  I n d iv i d u a l  Fa m i ly Serv ice P l ans  a n d  
I n d iv id u a l  E d u cat ion P lans i n  co l l a borat ion  with a g enc ies a n d  schoo l  
perso n n e l .  

7/15 - 6/16 7/16 - 6/17 7/17 - 6/18 
Pe rson s  Se rved 34 3 1  3 3  
Consu ltat ions  1000 783 682 
Eva l u at ions  58  59  46 
D i rect Serv ice 650 457 415 

" I  ca n not adeq u ate ly express how much  was ga i ned  by h av ing  a teache r  of the deaf from 
N DS D  v is i t  o u r  you ng ch i l d  at  home on a regu l a r  bas i s  fo l lowi ng  h i s  hea ri n g  loss d iagnos i s .  
As hea r i ng  p a rents of a h a rd of hea r i ng  ch i l d ,  we a re i n he rent ly  l i m ited i n  our  u nde rsta n d i ng  
o f  o u r  son ' s  speech a nd l anguage needs .  Hav i ng  a we l l -tra i ned ,  exper ienced,  a nd su pport ive 
p rofess iona l m eet us and  ou r  ch i l d  where we a re most comforta b l e  (at  home)  was cr i t ica l to 
o u r  ch i l d ' s  success a n d  ou r  growth as pa rents ."  
--Stephanie Nishek Marru/01 parent 

Model  Resid entia l  School 
Prov ide  ea r ly access to a n d  the a cq u is i t i on  of l a n g u a g e  to e n su re 
stu d ents' p rog ress at the h i g h est leve l of wh ich they a re ca pab le  th ro u g h  
i nte ns ive speech , l anguage  a nd a u d ito ry i n st ru ct ion . 
P rov ide  a d iverse b i l i n g u a l  com m u n ity i n  a n u rtu ri n g ,  e n g a g i n g  a n d  
cha l l e n g i n g  env i ro n m ent t h a t  i s  o p e n  t o  observat ions  from teachers o f  the  
d eaf, fa m i l ies and other  i nte rested p rofess iona l s .  
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7/16 - 6/17 7/17 - 6/18 
20 18 

187 

"Th a n k  you for giv i ng  u s  a tou r of the Schoo l  for the  Deaf. Tha n k  you for ta l k i ng  to us .  We 
enjoyed l ea rn i ng  a bout the swi m m ing  pool ,  l i b ra ry, p ictu res, n u rse's rooms, d orm ,  k itchen ,  
a n d  c l a ssrooms ." 
--Devils Lake High School class 

"My  nephew Jonatha n  has  attended  North Da kota Schoo l  for the  Deaf for the  past 8 yea rs. 
I 'm very p l eased with the educat i ona l  services a n d  programs  p rovided . I wou l d  h igh l y  
recommend  N DSD for a ny potent i a l  students to  atten d ." 
--Darwin Brown 

School Age O utreach 
Prov ide  ass ista n ce with assessment  in the a reas of: a u d ito ry ,  l a n g u a g e ,  
speech , a cadem ics,  s ig n l ang uage ,  d eve lopmenta l a n d  tra n s i t ion . 
Prov ide  co nsu l tat ions on  p rog ra m m i n g  a nd I E P, 504 p la n n i n g ,  c la ssroom 
strateg ies ,  mod if icat ions, a ccom modat ions ,  a nd tra ns i t i on . 

7/15 - 6/16 7/16 - 6/17 7/17 - 6/18 
Pe rsons  Served 137 145 152 
Consu ltat ions  1054 873 1000 
Eva l u at ions 44 35 35 
D i rect Service 250 2 14 301  
Ma i l i ngs & Ema i l s  2,42 1 10, 372 6,770 

"We rece ived such AMAZI NG  feed back from the  brea kout sess ion, "Hea ri ng  Loss i n  the 
Dayca re Sett i ng :  What you shou l d  know" you d id for the 2018 N DCCPI Spri ng  Confe rence .  
("Lots of info in  a small amount of time, Very educational, Loved the sign packets to  take 
home") We wou l d  l i ke to i nvite you to do mu l t ip l e  breakout sess ions  in 2019 ! " 
--Jessica Haugen, North Dakota Child Care Providers, Inc. 

" P l ease cons ide r  th i s  a req uest to rece ive services from Den ise Ma rback  for the  2018-19 
schoo l  yea r .  Her expert ise i n  worki ng  with hea r i ng  impa i red students i s  extreme ly  
i nformat ive for ou r  staff and  he lpfu l  for ou r  students .  We cu rrent ly have one student  who  
wea rs a hear i ng  a i d  i n  both hears a nd  have found  a nother  t o  have a n  extrem e  hea ri n g  l oss 
in one ear .  Den ise consu lts with the  SpEd teachers a n d  regu l a r  educat ion teachers i n  
h e l p i ng  to p rovid e  a q u a l ity educat ion for ou r  students .  " 
--Rebecca Ward, Elementary Principal, Dunseith Elementary School 
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Ed u cate a nd su p po rt i n d iv id u a ls a n d  co m m u n ity a g e n cies  statew ide  
reg a rd i n g  resou rces ava i la b l e  to  a d u lts w i th  hea ri n g  l oss . 
Co l l a borate with statewide a g e n cies to p rov ide  i n d iv id u a ls w h o  a re deaf  
and  h a rd of  h ea ri n g  with co m p re h e ns ive ,  n o n -d u p l icat ive se rv ices .  

7/15 - 6/16 7/16 - 6/17 7/17 - 6/18 
Pe rsons  Served 150 120 176 
Consu lts/Eva l u at ions/ 863 604 580 
D i rect Service 

" I  a long with o u r  Profess iona l  Deve lopment/SLA com m ittee want to persona l ly tha n k  you 
fo r the  most outsta nd i ng presentat ion . J udg ing from the comments of the attendees, th i s  
was the  most successfu l presentat ion to date .  N ot on l y  d i d  the attendees wa l k  away with a 
new unde rsta nd i ng but a l so led to u s  obta i n ing two new interprete r i Pad s  to u se !  The cred it 
goes to you,  Kr iste n a nd  Kathy. You wi l l  a lways be we lcome back .  Any referra l s  we get wi l l  
d efi n ite ly b e  sent you r  way. 
--Jen Hoerner, Plant Operations/Maintenance Administrative Assistant, Sanford Bismarck 

"Kathy, I ca n not te l l  you how much I va l ue  you ! Tha n k  you so m uch .  You a re such a great 
resou rce . I h ave lea rned so much from you ." 
--Beth Stenehjem, ND Assistive 

(See Appe n d ix  F for a d d it io n a l  l etters of s u p po rt)  
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Am eri can S ign Language ITV s i tes 2016-2018 

• W il listo n 

• B:Jttine au 

• Ti oga 
• M n at  

• New S a em • Bs m arck 

• Mand an 

• Can no n b al l  
• H ettiiger 

• W alha l l a  • CiJVali er 

• Bel rn u rt  

• G rafto n 

' Rugby 

z De vik La� - NDSD 

' Val ley aty 
• J amestown 

• Lis b on 

• Fa f'!P 

Adult  Outreach Servi ces Presentations 2016-2018 

• M n at  
' W il listo n 

• H azen 

• Elsm arck 
• Mand an 

• D ickins o n  

• New Leipzig 

• Edi nb u �  
• P ark R f'Jer • G rafton  

• Devi ls Lake 

' Val ley aty 
• J amestown 

• Cass eltc n • FEl'gD 
• W est F..-ga 

• Li:lll c ure 

' O aks 

' El len d ale 

' Mil n or 

• 
M odel School  student l ocation 2017-2018 

W il list an- 1 

W h rte Sh ie ld-1 

Di d:ins a 11-1 

Be lcau rt-1 

St arkwe ath er- 1 
R ugby-1 

• Dev ils La ke-NOS� 
Ft . Tatte r,-2 

S t .  M ch ae�l G r1:11d Fo tks-3 

Parent  I nfant/School  Age c l i ent l ocation 2017-2018 

era, by Lignite S h e rwoo d 

Lansfo rd 
D u nse rt h  Be lcourt 

R o lette 

W il l ist on 
Ray Stan ley 

Min at 

W atfard Crty G arris an 
U n de rwo o d  

Man d an Bis m arck 

D i ckins a n  Li ncol n 

R ugby 

H arvey 

z Dev ils Lake 
W arwi ck Mi chigan 

P et ers b u rg  
McVi l ie L a  rim a re 

G r1:11d Fotk 
Carringt an  

HO  pe  Buxta 
P i ni;ree 

Ga l e sb u rg  H i lls bo ro 
J am  est awn Valley Crty Fargo 

W est Fargo 

Marmarth Fl as h er N a p a  le an 

H ettinger 

Li m an 

Ft . Yites  St ras b urg 

Wi shek  
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• N DS D  Mode l  School was a w a rd ed conti n u i n g  a ccred itat io n  with 

Adva ncEd , w h ich i s  v a l i d  th ro u g h  J u ne 30,  202 3 .  (see Appe n d ix C)  
• N DS D  Resou rce Center has  h a d  over 1 60 v is ito rs each  yea r .  
• Ad u lt Serv ices prov ided  tra i n i n g  for p rofess io n a l s  wo rki n g  with 

a d u l ts who a re d eaf o r  h a rd of h ea ri n g  fo r a g e n c ies  a nd 

confe re n ces . (see Appe n d ix E)  
• Pa rent  I nfa nt Prog ra m h a s  fa c i l itated g ro u p  a ct iv i t ies for fa m i l ies  of 

a c h i l d  who was hard of hea ri n g . 
• Schoo l  Ag e Outreach p rov i d ed t ra i n i n g  fo r staff a n d  stu d e n ts i n  

p u b l ic a n d  private schoo l s .  (see Ap pe n d ix  E )  
• N DS D  Com m u n icat io n s  depa rtment  h a s  p rov ided  s i g n  l a n g u a g e  

c lasses fo r 20 1 7-20 1 8  with 3 3 7  i n d iv id u a ls a tte n d i n g . 
• Fac i l i t ies have been u pg raded  with  a new roof o n  the  S m ith  

b u i l d i n g ,  n ew l i g ht i n g  i n  the  cafete ri a and  h a l lways,  a n d new HVAC 

fo r the cafeteria . (see Appe n d ix D )  
• The N o rth Da kota D u a l  Sensory P rog ra m  has  ove r 40 p rofess i o n a l s  

co m p l ete t h e  d eaf b l i n d  mod u les  p repa ri n g  them t o  work with 

stu d ents with m u lt i p l e  h a n d i ca p s .  
• The res ident ia l p rog ra m p rov ided l a n g u a g e  a n d  soc ia l sk i l l s l esso n s  

th roug h  m a ny com m u n ity eve nts . 
• The N DS D  Resou rce Ce nte r h a s  i n c reased e n g a g e m e nt of fa m i l ies  

and  sta keho lders th ro u g h  a ct iv i t ies ,  su rveys, and  d i g ita l ly t h ro u g h 

Facebook,  messag i n g ,  a n d  the  N DS D  web pag e .  (See Appe n d ix G 

N ewslette r) 
• S u m m e r  Ca m p  was a g reat  su ccess w ith  1 7  d eaf  o r  h a rd of h ea ri n g  

stud ents pa rt ic ipat i n g . 
• Prov ided d eafness- re lated ca ree r  wo rkshops at  ca ree r  fa i rs across 

the state a n d  for ove r 300 5 th g ra d es at  a Scru bs Ca m p .  
• D i sse m i nated i nformat ion  reg a rd i ng d eafness a n d  h a rd of hea ri ng 

to sta ke ho lders as req uested ; ove r 2000 a month . 
• S u pe ri nten d ent's h o u se h a s  been  re pu rposed a s  a G u est H o u se w ith  

state of the a rt ass ist ive tech n o logy fo r staff a n d  sta keh o l d e rs as 

needed . 
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1 .  Cont i n u e  to have h igh ly q u a l i fied staff p rov i d i n g  serv ices fo r the 
d eaf  and ha rd of  hea ri n g . (C r it ica l shortag e  of  teachers of the  deaf  
and  l i censed i nte rprete rs) . 

2 .  I ncrease ma rket ing  of N DS D/Resou rce Center so c it izens  a re awa re 
of how to access cu rrent  i nfo rmat ion  resou rces ,  a nd serv ices to 
ass ist deaf  a n d  hard of heari n g . 

3 .  Conti n u e  to co l l a borate with other  agencies to i n su re ea r ly 
i de nt ifi cat ion  of hea ri n g  loss a nd p rov ide  i nterve ntions  as  n eeded . 

4 .  Cont i n u e  to advocate fo r resou rces state w ide  to p rov ide  a ccess to 
com m u n icat ion for d eaf a n d  ha rd of hea ri n g  of a l l  ages .  

5 .  Conti n u e  to  provide p rofess io n a l  d eve lopment  fo r teachers on  
resea rch based i nstruct io n  a n d  strateg ies so stud e nts rece ive 
spec i a l ized prog ra m m i n g . 

6 .  Co l l a bo rate with pu b l i c  schoo l  a n d  work with  fa m i l ies  so a l l  stud e nts 
receive an a ppropriate ed ucat ion  as  d efi ned in the B i l l  of R ig hts . 
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North Dakota School for the Deaf 
Status Report 2017-2019 Appropriaton 
Senate Bi l l  2013 for 2019-2021 Budget 

2017-2019 
Appropriation 

Sa l a ries and wages 7,588,749 
Operating Expenses 2,026,543 
Capita l Assets 891,678 
G ra nts 180,000 

Tota l  Expend itu res 10,686,970 

Genera l  Funds 7,488,526 
Federal Funds 351,993 
Specia l  Funds 2,846,451 

Tota l  Funds 10,686,970 

FTE 45.61 

Budget Ex�lanation 

N DSD/RCDH H  - Agency 252  
Budget Req uest 2 0 19-202 1 

Pag e  1 0  

Est imated Spend ing 

Projected Expenditu re Outcome 

One federal position not fu l ly expended 
Special Funds May be Carried Over 

Mu ltiple Special Fund  Projects Completed 
Expended 

Expended 
Reduced Expend itu re Dual Sensory Dropped 

Special Funds May be Carried Over 

(See Appen d ix A fo r spec i a l  fu nd  
growth )  

NDSD as  a resource center for a l l  Deaf and  Ha rd o f  Hearing persons in  North Dakota 
provides education based upon specific needs of each ind ividua l  served.  Services 
to ind ividua ls  from birth to age 21 a re provided at home or in the resident d istrict 
by Parent Infant Services, the accred ited Mode l  School provides ind ividua l ized 
campus education for those from age 3 to 21, and adu lt outreach, ages 21 to death, 
provide education to meet Deaf and Ha rd of Hearing needs. 
The communications department reaches out or provides services in  support 
of a l l  Deaf and Ha rd of Hearing i n  these programs and  ind ividua l ly. 

Sa l a ry and Wage positions with the exception of the federa l  dua l  sensory program 
position a re a l l  fi l led and funded by genera l funds. 

Al l  but $ 30,000 of the operating expense l ine is funded by speci a l  funds, unused 
specia l  funds wou ld carry forward for use by NDSD . 

Al l  capita l assets a re specia l  funds projects, see one-time funding schedu le .  

I nterpreter grants to ND State Col leges a re genera l  fund .  
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School for the Deaf-Budget 25200 
Senate Bi l l  2013 for 2019-2021 Budget 
2017-2019 One-time Funding Report 

One-time funding items (all special funds) 

Kitchen Equ ipment 
Lawn Tractor 
IVN Room at Fargo Office 
Data Base Software 

Tota l Equ ipment and Software 

Extraord inary Repa irs Tota l Budget 

Smith and Resource Bui lding Fire Ala rm Replacement* 
Smith Bui ld ing Roof* 
Smith Kitchen, D in ing, First Floor Ha l l  Cei l ing and Lighting* 
Smith Kitchen HVAC System Replacement* 
Superintendent House Cabinets and Improvements* 

Total Extraord inary Repairs 

Tota l One-time 

Specia l  Fund ing One-time 
Total 2017-2019 One-time 

Carry Over extraord inary projects wi l l  occu r summer 2019. 

*MFP- NDSD Master Facility Plan and SBA-Carl F. Smith Building Analysis 

N DS D/ RC D H H  - Ag ency 252  
Budget Req u est 20 19-20 2 1  

Page  1 1  

2017-2019 One-time Funding Report 

Budget 
Amount 

$12,000 
$16,000 
$10,000 
$20,000 

$58,000 

$833,678 

$833,678 

$891,678 

$891,678 
$891,678 

Status 

Complete 
Pending 

Complete 
Deferred 

Complete 
Complete 
Complete 
Complete 
Complete 

Expended 

$6,665 
$0 

$6,599 
$0 

$13,264 

$102,427 
$82,596 
$78,177 

$182,942 
$10,270 

$456,412 

$469,676 

$469,676 
$469,676 
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North Dakota School for the Deaf 
Senate Bi l l  2013 

Budget Changes to 2017-2019 Appropriation 

2017-2019 
Appropriaton 

Sa la ries and wages 7,588,749 
Operating Expenses 2,026,543 
Capita l Assets 891,678 
Grants 180,000 

Tota l Al l Funds 10,686,970 
Less Estimated Income 3,198,444 

General fund 7,488,526 

FTE 45.61 

(See Append ix B for execut ive b udget deta i l )  

• 
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2019-2021 Budget Changes 

2019-2021 2019-2021 2019-2021 
Base Senate Senate 

Budget Changes Budget 

7,588,749 432,098 8,020,847 
2,026,543 (320,957) 1,705,586 
158,678 270,000 428,678 
180,000 (140,000) 40,000 

9,953,970 241,141 10,195,111  
2,465,444 231,752 2,700,808 

7,488,526 9,389 7,494,303 

45.61 (1 .00) 44.61 
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School for the Deaf-Budget 252 
Senate Bil l 2013 Senate Action Summan, 
Base Level Fund ing Changes Ana lysis 

FTE Genera l  
Other Funds 

Fund Total Positions 
2019-2021 Base Level 45.61 $7,488,526 $2,465,444 $9,953,970 

2019-21 Ongoing Fund ing Changes 

Base Payro l l  Changes (1 .00) ($293,445) $70,593 ($222,852) 
Sa lary Increase - Performance $194,480 $9,985 $204,465 
Hea lth Insurance Increase $221,855 $14,635 $236,490 
Reti rement contribution increase $0 $0 $0 
Removes 2 FTE undesignated positions (2.00) ($317,654) ($317,654) 
Add s  1 FTE Adu lt Services Position 1.00 $0 $159,996 $159,996 
Restores 1 FTE undesignated position and  fund ing  1.00 $200,000 $200,000 
for sa laries and  wages 
Increase fund ing for temporary sa laries $0 $27,500 $27,500 
Increase fund ing for teacher sa laries $144,153 $0 $144,153 
Adds  fund ing for i nteractive information 
technology equ ipment $0 $15,000 $15,000 • I ncrease fund ing for mea ls $0 $10,000 $10,000 
Increase fund ing for aud io logy and speech $0 $20,000 $20,000 
contract services 
Decrease fund ing for operating expenses ($365,957) ($365,957) 
Reduces fund ing for interpreter grants to ($140,000) ($140,000) 
state col leges and un iversities to provide a 
tota l of $ 40,000 from the general fun d  

Total ongoing fund ing cha nges (1 .00) $9,389 ($38,248) ($28,859) 

One-time fund ing items 

Add one-time fund ing for d ishwash ing un it 
Addx one-time funding for extraord inary $20,000 $20,000 
repa i rs related to master faci l ity plan $250,000 $250,000 
Total  one-time funding changes $270,000 $270,000 
Total  Changes to Base Level Fund ing {1 .00} $9,389 $231,752 $241,141 
Total  Senate Budget Recommendation 44.61 $7,497,915 $2,697,196 $10,195,111 

(See Append ix A for operat ing expense deta i l s )  

• 
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Senate Statement of Pu rpose Amend ment N a rrative 
North Da kota Leg is lative Cou nci l  SB20 1 3  

1 .  One  FTE posit ion  i s  rem oved a n d  fu n d i ng i s  a dj u sted fo r base payro l l  
cha nges .  

2 .  The fo l lowi ng fu n d i ng i s  a d d ed fo r 20 1 9- 2 1 b ien n i u m  sa l a ry 
a dj u stments of 2 percent o n  J u ly 1 ,  20 1 9 ,  a n d  3 perce nt o n  J u ly 1 ,  2 0 2 0 ,  
a n d  i nc reases i n  hea lth i n s u ra nce p re m i u ms fro m $ 1 , 24 1  t o  $ 1 ,427 p e r  
month : 

Sa l a ry i ncrease 
H ea lth i n s u ra n ce i nc rease 
Tota l 

G e n e ra l  Fu n d  
$ 1 94,480 
$ 2 2 1 ,8 5 5  
$4 1 6 , 3 3 5  

Oth e r  Fu n d s  
$ 9 , 9 8 5  

$ 1 4 , 6 3 5  
$ 24 ,620  

3 .  Two FTE u nd es ig nated pos it i ons  a re re m oved . 
4.  O n e  FTE a d u lt se rv ices pos it ion is  a d ded  . 

Tota l 
$204,46 5 
$ 2 36 ,490  
$440 ,9 5 5  

5 .  One  FTE u nd esig nated pos it io n  i s  resto red a nd fu n d i n g  i s  i n creased for 
sa l a r ies a n d  wa ges .  
6 .  Fu n d i n g  fo r te m pora ry sa la ries i s  i ncreased . 
7 .  Fu n d i n g  for teacher  sa l a ries i s  i ncreased . 

8 .  Fu n d i n g  is  a d d ed for i n te ra ct ive i nfo rmat io n tech no logy eq u i pment .  
9 .  Fu n d i n g  for mea ls  is  i ncreased . 
1 0 .  Fu n d i n g  fo r a u d io logy a n d  speech co ntra ct costs i s  i ncreased . 
1 1 .  Fu n d i n g  for operat i n g  expenses i s  red u ced . 
1 2 . Fu n d i ng fo r i nte rprete r g ra nts to state co l leges a n d  u n ivers it ies is  
red u ced to prov ide  a tota l of $40 ,000  fro m the  g e n e ra l  fu n d . A sect ion  i s  
a d d ed to  prov ide  that  the  $40 ,000  fro m the  g e n e ra l  fu n d  be fo r a g ra n ts 
p rog ra m  to ass ist i n st itut io n s  u n d e r  the contro l  of the  State Boa rd of 
H ig he r  Ed u cat ion with the cost of i nte rp rete rs a n d  rea l -t ime  ca ptio n i n g  fo r 
stu d e nts who a re d eaf  or hea ri n g  i m pa i red  fo r the  20 1 9 - 2 1 b ien n i u m .  
Th is  fu n d i n g  i s  not su bject to N o rth Da kota Centu ry Cod e Sect ion  54-
44 . 1 - 1 1 .  

I n  a d d it io n ,  the  sect ion  req u i res  the  Schoo l  fo r the  Deaf d eve l o p  a 
form u la for d istri but ion  of the  fu nds  based o n  a u n ifo rm hou rly 
re i m b u rsement and may n ot d istri bute more tha n  50 percent of the 
a m o u nt a ppropriated d u ri n g  the  1 st yea r of the  b ien n i u m .  If a ny g ra nt 
fu n d i n g  re m a i n s  u n d istri buted at  the  e n d  of the  b i e n n i u m ,  the  Schoo l  fo r 
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the Deaf may p rov ide  add it io n a l p ro ra ted g ra nts to i n st i tut io n s  that  
d u ri n g  the b ien n i u m  i ncu rred h o u rly expenses i n  excess of the  fo rm u la 
re i m b u rsement leve l . 

The Leg is lat ive Assem b ly h a s  a l l owed the  Schoo l  fo r the  Deaf  to co nt i n u e  
u n u sed fu n d i n g  p rov ided for i nterp rete r g ra nts i n  p revio u s  b ie n n i u ms ,  
resu lt i ng  i n  $209 , 1 1 5  of  tota l ca rryover fu n d i ng for a tota l o f  $ 3 8 9 , 1 1 5  
for i nterp rete r g ra nts d u ri n g  the 20 1 7 - 1 9  b ie n n i u m .  

1 3 .  One-t i me fu n d i ng for a d ishwa s h i n g  u n it i s  a d d ed . 
14.  One-t i me fu n d i n g  is  a d d ed for extra o rd i n a ry rep a i rs to the  S m ith 

B u i l d i n g  re lated to the master fac i l ity p l a n  . 
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School for the Deaf-Budget 25200 
Senate Bi l l  2013 for 2019-2021 Budget 
Senate Recommendation 2019-202.1 One-Time Fund ing 

Base Budget Extraord inary Repairs 

Replacement Resou rce Center Roof 
Parking Lot Improvement/Replacement 

Tota l Base Budget Cap ita l  Assets 

O ptiona l  One-time Capita l  Assets 

Replacement of Kitchen Commercia l  Dishwasher 
Smith Bui ld ing Extraord inary Repairs 
(Various  improvements out l ined i n  Smith P lan  may 
inc lude basement mechan ica l improvements, entry and  
interna l  doo r  rep lacement, 2nd  floor  a i r  cond it ion ing, 
2nd floor cei l ing and  l ighting,and a batement.) 

Tota l Optiona l  One-time Capital Assets 

Tota l One-time 

Specia l  Funding One-t ime 
Tota l 2019-2021 One-t ime 

"MFP- NDSD Master Facility Plan 
"SBA-Carl F. Smith Building Analysis 

N DS D/RC D H H  - Ag ency 2 5 2  
Budget Req u est 2 0 1 9 - 2 0 2 1  
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2019-2021 One-t ime Fund ing 

Fund  
Sou rce 

Specia l  
Specia l  

* P l an  

MFP 
MFP 

Budget 

$95,000 
$63,678 

$158,678 

Specia l  $20,000 
Specia l  MFP & SBA $250,000 

$270,000 

$428,678 

$428,678 
$428,678 
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Senate B i l l  20 1 3  2 0 1 9-202 1 Budget 

Itemized l isti ng of changes N DSD/ RC D H H  is req uest ing the 
Senate Appropriations m a ke to the executive reco m mendation .  
N DSD cu rrently has  one vaca nt FTE .  

1 .  Resto re (add  ba ck) o n e  FT E  a $ 200 ,000  i ncrease i n  N DS D  s peci a l  

fu n d s .  

2 .  Restore $ 2 27 , 5 58 i n  speci a l  fu n d s  i n  the  operat i n g  l i n e  t o  a l low fu l l  

a ccess to N DS D  operat i n g  fu n d s .  

3 .  Resto re fu n d i ng fo r I nte rprete r g ra nt t o  State o f  N D  co l leges . Ad d 

$ 1 40,000 i n  genera l  fu n d s  g ra nt l i n e  with resto red tota l ba l a nce set 

at $ 1 80 ,000 . 
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I a m  honored t o  serve a s  t h e  su peri n te ndent  o f  N DSD Resou rce Ce nte r .  I 
a m  p ro u d  of the expa nded serv ices that  we offer i n d iv id u a l  who  a re d eaf  
o r  h a rd of hear ing  across the state . We have tru ly beco m e  a resou rce 
center .  I wou ld su pport sa l a ry i ncrea ses to h e l p  us be co m petit ive in the  
l a bo r  m a rket . To meet the  red uct ion of  g e n e ra l  fu n d s  req uested i n  fo r 
execut ive budget we have looked to speci a l  fu nds  to ass ist with sa l a ri es 
a n d  cove r a l l  of o u r  operat i ng  costs a n d  one-t i me  p rojects . We were asked 
to m a ke a red uct ion of two FTEs .  One FTE wa s re i n stated by the senate,  
we ask  that  th i s  rem a i n  i n  Senate B i l l  20 1 3 .  I wou ld p ro pose the a d d it i o n a l  
FT E  b e  resto red with spec ia l  fu nds .  I wou ld a lso req u est fu l l  access o f  ou r 
speci a l  fu nds  to meet o u r  operat i ng  costs . Th i s  wo u ld a l low us  to p rov ide  
services th roug h  o u r  pa re nt  i n fa nt p rog ra m ,  mode l  schoo l ,  schoo l  age  
outrea ch a nd ad u lt outreach to  meet the  need s across the  state . 

O u r  m ission  is  to se rve as  a state resou rce ce nte r to p rov ide  advocacy, 
l ea d e rs h i p  a n d  ed ucat iona l expert ise fo r a l l  i n d iv id u a ls in N o rth Da kota who  
a re d eaf  o r  h a rd o f  hea ri n g . W i th  you r s u p po rt ,  we ca n co nt i n u e  to  m a ke 
th i s  h a p pe n . 

Tha n k  you ,  m e m bers of the  North Da kota Leg is latu re , fo r you r ongo i ng  
s u p po rt i n  serv i ng  i n d iv id u a ls who a re deaf  o r  h a rd o f  hea ri n g  . 
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N o rth Da kota Schoo l  for t h e  Deaf/ Reso u rce Center fo r Deaf a n d  H a rd o f  H e a ri n g  

is  a d iv i s ion  o f  the 

Depa rtment  of Pu b l ic I n stru ct i o n ,  

Ki rsten Baes ler, State S u per intendent  

www . dpi . nd .gov 

N D SD/RC D H H  d oes not d i scri m i n ate on  the bas is  of race,  co l o r, nat i ona l  

o ri g i n ,  sex, age ,  or d isa b i l i ty i n  e m p l oyment o r  prov is ion  of serv ices .  
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N DSD/RCDHH 25200 Senate Bi l l  2013 2019-2021 
?; I '-I I J. 0 1 1 • Senate Budget Operating Expense Reductions 

201 7-201 9  Expenditure 201 9-2021 Optional Options Subm itted Appropriation Reduction Pro osal Request Inc luded 

Operating Expenses 
Travel 449,053 (106,587) 342,466 45,000 0 
Supplies - IT Software 21 ,750 (5,750) 16 ,000 0 0 
Supply/Material - Professional 52,189 (13,189) 39,000 0 0 
Food and Clothing 180,389 (19,539) 160,850 10,000 10,000 
Bldg, Grounds, Vehicle Supply 111,500 (8,500) 103,000 0 0 
Miscel laneous Supplies 99 ,925 (17,925) 82,000 0 0 
Office Supplies 22,990 (7,990) 15,000 0 0 
Postage 9 ,750 0 9 ,750 0 0 
Printing 18,080 (6,330) 11 ,750 0 0 
IT Equipment under $5,000 86,100 (20,100) 66 ,000 15,000 15,000 
Other Equip under $ 5,000 44,754 (16,554) 28,200 0 0 
Office Equip & Furniture 8,000 0 8 ,000 0 0 
Utilities 302,112 (50,000) 252,112 30,000 0 
Insurance 22,645 0 22,645 0 0 
Rentals/Leases-Equipment&Other 9 ,815 4,000 13,815 0 0 
Rentals/Leases - Bldg/Land 76,148 (15,125) 61 ,023 0 0 
Repairs 60,020 (14,300) 45,720 0 0 
IT - Data Processing 114,299 (5,000) 109,299 0 0 
IT - Communications 68,500 0 68,500 0 0 • IT Contractual Srvcs and Rprs 26,350 0 26,350 0 0 
Professional Development 46,299 (18 ,799) 27,500 0 0 
Operating Fees and Services 55,621 (12,221) 43,400 0 0 
Professional Fees and Services 140,254 (32,048) 108,206 20,000 20,000 

Total Operating Expenses 2,026,543 (365,957) 1 ,660,586 120,000 45,000 

Operating Expense Reductions 
Operating Expenses were adjusted to current biennium trends. 

Optional Budget Requests 
Travel cost increase is reflects the DOT budget guideline for the state fleet 
vehicles. 

The food cost increase reflects inflation and what may be increasing volume. 

Technology facilitates an increasingly critical means to reach out to students and 
school districts. 

Need to al low for return of normal North Dakota winter heating costs. 

To al low for audiology,speech therapy, and other professional fee increases . 

• 
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NDSD Specia l Fund 2019-2021 Bienn ium Forecast 

N DSD's tota l specia l  fund revenue forecast i ncreased from $1,940,774 
in  2017-2019 to $2,334,176 in 2019-202 1 .  The North Dakota Department 
of Land Trust share of that tota l  remained consistent at 81% of the tota l .  
Land Trust d istribution is projected to  increase by  $306,000 i n  2019-2021 .  
Head Start renta l income and meal  revenue represent the largest portion 
of the other $393,000 specia l  fund revenue . 

d, \ 
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Comparative Statement of Budgets 

School for the Deaf-Budget 252 

Senate Bill No 2013 Executive Budgets Recommendations Senate Version Senate Changes to Executive Budget 

Base Level Funding Changes Increase (Decrease) - Executive Budget 
FTE FTE 

General Other General Other General Other 
Total 

FTE 
Total Position 

Fund Funds 
Total Position 

Fund Funds Positions Fund Funds 

2019-21 Biennium Base Level 4S.61 $7,488,526 $2,465,444 $9,953,970 45.61 $7,488,526 $2,465,444 $9,953,970 0 $0 $0 $0 

2019-21 Ongoing Funding Changes 
Base Payrol l  Changes ( 1.00) ($293,445) $70,593 ($222,852) ( 1 .00} ($293,445) $70,593 ($222,852) $0 
Sa lary Increase - Performance $275,879 $ 16,037 $291,916 $194,480 $9,985 $204,465 ($81,399) ($6,052) ($87,451) 
Health Insurance Increase $ 189,285 $11,003 $200,288 $221,855 $14,635 $236,490 $32,570 $3,632 $36,202 
Retirement contribution increase $20,514 $1,192 $21,706 $0 $0 $0 ($20,514) ($1, 192) ($21,706) 
Removes 2 FTE undesignated positions (2.00) ($3 17,654) ($317,654) (2.00) ($3 17,654) ($317,654) $0 
Adds 1 FTE Adult Services Position 1.00 $159,996 $ 159,996 1 .00 $0 $ 159,996 $159,996 $0 $0 $0 
Restores 1 FTE undesignated position 1.00 $200,000 $200,000 1.00 $200,000 $200,000 
and fundingfor salaries and wages 

Increase funding for temporary salaries $27,500 $27,500 $0 $27,500 $27,500 $0 

� 

Increase funding for teacher sala ries $ 144, 153 $ 144, 153 $ 144,153 $0 $ 144,153 $0 
Adds funding for interactive information 
technology equipment $0 $ 15,000 $15,000 $0 $15,000 $ 15,000 $0 

Increase funding for meals $0 $ 10,000 $10,000 $0 $ 10,000 $ 10,000 $0 
Increase funding for audio logy and speech $0 $20,000 $20,000 $0 $20,000 $20,000 $0 
contract services � 
Decrease funding for-operating expenses ($365,957) ($365,957) ($365,957) ($365,957) $0 I' 
Reduces funding for interpreter grants to ($ 140,000) ($ 140,000) ($140,000) ($ 140,000) $0 
state col leges and universities to provide a 
total of $ 40,000 from the general fund __s:) 

Total ongoing funding changes (2 .00) ($121,268) ($34,636) ($155,904) ( 1 .00) $9,389 ($38,248) ($28,859) 1.00 $ 130,657 ($3,612) $ 127,045 

One-time funding items v) 

Add one-time funding for d ishwashing unit $20,000 $20,000 $20,000 $20,000 $0 
� Addx one-time funding for extraord inary $250,000 $250,000 $250,000 $250,000 $0 

repairs related to master facil ity plan CJ 
Total one-time funding changes $270,000 $270,000 $270,000 $270,000 $0 $0 vi 
Total Changes to Base Level Funding (2.00) ($121,268) $235,364 $ 114,096 ( 1 .00) $9,389 $231,752 $241,141 1.00 $ 130,657 ($3,612) $ 127,045 
Total Budget Recommendation 43.61 $7,367,258 $2,700,808 $ 10,068,066 44.61 $7,497,915 $2,697,196 $ 10,195,111  1.00 $ 130,657 ($3,612) $ 127,045 
Percent general fund reduction from Base -1.62% 0. 13% 

� 
0 
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School for the Deaf-Budget 252 • Senate Bi l l  2013 Executive Recommendation Budget Changes 
Base Level Fund ing Changes Ana lysis 

FTE General Other 
Positions Fund Funds Total 

2019-2021 Base Level 45.61 $7,488,526 $2,465,444 $9,953,970 
2019-2021 Ongoing Funding Changes 

Proposed Base Level Payroll Changes ($28,026) ($1,522) ($29,548) 
Proposal to Adjust base budget funding source for sa lary expense ($263,934) $263,934 $0 
Proposed Remova l of 2 FTE 's (2.00) ($317,654) $0 ($317,654) 
Proposed Performance Increase 4% and 2% for classified Employees $227,557 $11,810 $239,367 
Proposed Health Premium I ncrease $187,893 $12,395 $200,288 
Proposed 1% Retirment Plan Contribution Increase January 2020 $20,202 $1,504 $21,706 
Proposed other benefit increases due to performance pay increases $48,541 $4,008 $52,549 
Optional Package to Include Teacher Sa lary Composite Schedule $144,153 $0 $144,153  
Optional Package to  Increase Tempora ry Salary $0 $27,500 $27,500 
Optional Package to Fund Vacant Position With Specia l  Funds $0 $160,000 $160,000 
Remove Federa l Salary funding related to deaf blind program $0 ($193,308) ($193,308) 
Operating Expenditure Reduction primarily Special Fund $0 ($365,957) ($365,957) 
Optional Operating Expenditure Add Back for Food Expense $0 $10,000 $10,000 
Optional Operating Expenditure Add Back for Information Technology $0 $15,000 $15,000 
Optional Operating Expenditure Add Back for Professiona ls $0 $20,000 $20,000 
Reduces Funding for Interpreter Grant ($140,000) $0 ($140,000) 

Total ongoing funding changes (2 .00) ($121,268) ($34,636) ($155,904) 
One-time funding items • Adds funding for extraordinary repa irs to Smith Bui lding $250,000 $250,000 
Adds funding to replace kitchen equipment $20,000 $20,000 
Special Fund Extraordinary Repair (for reference) $158,678 $158,678 
Special Fund Extraordinary Repair is  part of base budget ($158,678) ($158,678) 
Total one-time funding changes $270,000 $270,000 
Total Changes to Base Level Funding (2 .00) ($121,268) $235,364 $114,096 
Total Executive Budget Recommendation $43.61 $7,367,258 $2,700,808 $10,068,066 

• 
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School for the Deaf-Budget 252 
Senate Bi l l  2013 
Executive Budget Reductions 

2019-2021 Base Level 
2019-2021 Executive Budget Thresholds 

Salar ies and Wages 

Operating Expenses 

Grants ( Interpreter) 

Total Proposed Reductions 

One-time funding items 

Total one-time funding changes 
Total Changes to Base Level Funding 
Total Submitted 

A t- t- '1 
S8 d 0 l 5  
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List ing of Proposed Reductions 

General Special * Federal 
Tota l FTE 

Fund Funds Funds 
45.61 $7,488,526 $2,113,451 $351,993 $9,953,970 

(2.00) ($608,852) $263,934 

$0 ($369,607) 

($140,000) $0 

($193,308) ($538,226) 

$3,650 ($365,957) 

$0 ($140,000) 

(2.00) ($748,852) ($105,673} ($189,658) ($1,044, 183} 

$0 $0 $0 $0 

$0 $0 $0 $0 

12.00! 1$748,852! 1$105,673! 1$189,658! 1$1,044, 183! 
$43.61 $6,739,674 $2,007,778 $162,335 $8,909,787 

Executive Budget Applied Reduction Target % -10.00% -5 .00% 

*NDSD discontinued sponsorship of the Dual Sensory program 
assumed by Minot State University during the 2018-2019 fisca l year . 

Genera l  Specia l  Fund  
1 .  Reduction  of  2 FTE tota l ing $ 317,654 in Genera l  Funds -317,654 
2 .  Ut i l i zation of Specia l  Funds for existing staff positions -291,198 263,934 
3 .  Reduct ion of I nterpreter G rant -140,000 
4. Reduct ion of Operating Expenses (See Appendix Deta i l )  -369,607 

Total -748,852 -105,673 



A�t °' 
)':) ;+o\) • 'J I L/ I o ol Ci. 

School for the Deaf-Budget 252 
Senate Bi l l  2013 Executive Ol!tional Reguest Coml!arison 
Optiona l  Changes 2019-2021 Budget 

Executive Executive 
Total  NDSD Request 

Inc lusion Exclusion 
Optiona l  Request Description 

General Fund Teacher Composite Schedu le  $112,678 $144,153 $0 $144,153 
Specia l  Funds for Temporary Salary Increase $27,500 $27,500 $0 $27,500 
Specia l  Funds for Vacant Position $160,000 $160,000 $0 $160,000 
Specia l  Funds for Food $10,000 $10,000 $0 $10,000 
Specia l  Funds for I nformation Technology $15,000 $15,000 $0 $15,000 
Specia l  Funds for Professionals $20,000 $20,000 $0 $20,000 
Specia l  Funds for Travel $45,000 $0 $45,000 $0 
Specia l Funds for Util ities $30,000 $0 $30,000 $0 

Total ongoing funding changes $420,178 $376,653 $75,000 $376,653 
One-time funding items 
Specia l  Funds for extraordinary repairs to Smith Bui lding $250,000 $250,000 $0 $250,000 
Adds funding to replace kitchen equipment $20,000 $20,000 $0 $20,000 
Specia l  Fund Extraordinary Repair (for reference) $158,678 $158,678 $0 $158,678 
Specia l  Fund Extraordinary Repair is part of base budget ($158,678) ($158,678) $0 ($158,678) 
Total one-time funding changes $270,000 $270,000 $0 $270,000 

• Total  Optiona l  $690,178 $646,653 $75,000 $646,653 

General Fund Optional $112,678 $144,153 $0 $144,153 
Specia l  Fund Optional $577,500 $502,500 $75,000 $502,500 
Total Executive Budget Recommendation $690,178 $646,653 $75,000 $646,653 
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AdvancED Performance Accred itat ion and  the Engagement Review 
Accred itat ion i s  pivota l t o  leveraging educat ion  qua l ity a nd  conti n uous  imp rovement .  Us i ng a set o f  r igorous  
research based sta ndards, the accreditat ion p rocess exa m ines the who le  i n st ituti on -the p rogram, the  cu l tu ra l  
context a nd  the commun ity of sta keho l ders-to determ i ne  how we l l  t he  pa rts work together  to meet the  needs of  
l ea rners .  Through the AdvancED  Accreditat ion  Process, h i gh ly ski l l ed and t ra i ned E ngagement Review Tea ms 
gather  fi rst -hand evidence and  i nformation pert i nent to eva l uati ng a n  i nst itut ion 's  performance aga i n st the  
resea rch-based AdvancED  Performance Sta nda rds .  Us ing these Sta ndards, E ngagement Review Tea ms a ssess the  
qua l ity of l ea rn i ng environments to ga i n  va l u a b l e  i n sights a n d  ta rget imp rovements i n  teach ing and  
l ea rn i ng .  AdvancED p rovides Sta nda rds that  a re ta i l o red for  a l l  educat ion p roviders so that the benefits of 
accreditat ion a re un iversa l  ac ross the educat ion  commun ity. 

Through a comprehensive review of evidence and i nformat ion ,  our experts gain a broad understa nd i ng of 
i n st i tut ion qua l ity. Using the Standa rds, the review team p rovides va l u a b l e  feedback to i n st itut ions  that he l ps to 
focus  and guide each i nstitut ion's improvement journey. Va l u ab l e  evidence  and i nfo rmat ion from other 
sta keho l ders, i n c l ud i ng students, a l so is obta i n ed th rough i nterviews, s u rveys and add it iona l  act ivit ies .  

As a pa rt of the  Engagement Review, stakeho lders were i nterviewed by members of the  E ngagement Review Tea m  
t o  g a i n  the i r  perspectives on topics re levant t o  t h e  i n st itution ' s  l ea rn i ng  env i ron ment a n d  organ izat iona l  
effect iveness. The  feedback ga i ned th rough the  sta keho lde r  i nterviews was  cons idered w i t h  other  evidences a n d  
data t o  suppo rt t h e  fi nd i ngs o f  t h e  Engagement Review. T he  fo l l ow ing c h a rt dep i cts the  n umbers o f  persons  
i nterviewed representative of var ious stakeho lde r  groups. 

Stakeholder Groups Number 
Board Members 3 
Super i ntendent 1 
I nstruct iona l  Staff 8 
Students 3 
Pa rents/Commun ity 5 

Tota l 20 

Once a l l  of the i nfo rmat ion is comp i l ed and reviewed, the team deve lops  the Engagement Review Report a nd  
presents pre l im i na ry resu lts t o  the  i nstituti on .  Resu lts from the Engagement Review are reported i n  fou r  rat ings 
represented by co lors .  These rati ngs p rovide gu i dance and i nsight i nto an i n st itut ion 's cont i nuous  imp rovement 
effo rts as  descr ibed be low:  

© Advance Educat ion, Inc .  

Identif ies key a reas that  need more focused imp rovement 
effo rts 
Represents a reas to en hance  and  extend cu rrent imp rovement 
effo rts 
P i npo i nts q u a l ity p ract ices that meet the  Standards 
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Demonstrates noteworthy practices p rod uc ing c l ea r  resu lts 
that exceed expectat ions 

AdvancED Cont inuous  I mprovement System 
The  AdvancED Cont i nuous  Imp rovement System (CIS) provides a systemic fu l l y  i ntegrated so lut ion t o  h e l p  
i n st itut ions  map  o u t  a nd  navigate a successfu l imp rovement  journey. In t h e  same manner  that educators a re 
expected to unde rsta nd  the  u n i q ue  needs of every l earner  and  ta i l o r  the educat ion exper ience to d rive student 
success, every i n st i tut ion must be empowered to map out and  embrace the i r  un i que  im provement jou rney .  
AdvancED expects i n st itut ions  to use the  resu lts and the  ana lysis of data from var ious i nterwoven components for 
the imp l ementat ion of imp rovement  actions  to d r ive educat ion qua l ity and  improved student o utcomes. Wh i l e  
each  imp rovement jou rney is  u n i q ue, the  jou rney is d riven by key actions .  AdvancED i dentif ies t h ree important 
components of a cont i nuous  i mprovement p rocess and  p rovides feed back on the components of t he  journey us ing 
a rubr i c  that i dentif ies the  th ree a reas to gu i de  the  imp rovement jou rney. The a reas a re as fo l lows: 

The i n st itut ion has  co l l ected suffi c i ent and qua l ity data to identify school improvement 
n eeds .  
Imp l icat ions from the  ana lys is of d ata have been i dent if i ed  and used for the deve lopment 
of key strategic goa l s .  
The i n st itut ion demonstrates the  capac ity to imp l ement the i r  conti n uous improvement 
jou rney. 

Cont in uous  Improvement Jou rney Narrative 

The North  Dakota Schoo l  fo r the Deaf E ngagement Tea m found a wide va r iety of evidence to i n d icate the schoo l 's  
commitment to cont i n uous  schoo l  imp rovement .  Statements made du ring stakeho lder  i ntervi ews, the  leadersh i p  
p resentat ion ,  a rev iew of va r ious  a rt ifacts a nd  evidence, a n d  formal  a nd  i nfo rma l  observat ions revea led that t h e  
schoo l  h a s  estab l i shed a systemat ic process for and  commitment t o  cont i n uous improvement. Wh i l e  p resent ing 
the l eadersh i p  overview, the s u per intendent p rovided a n  extensive report of the h i sto ry, deve lopment a nd  
imp l ementat ion o f  a schoo l -wide p l a n n i n g  p rocess a nd  the  h istory o f  t h i s  state i n st itut i on .  There was great 
opti m ism wit h i n  the schoo l 's  cu l t u re and the c l imate suggested that a va r iety of stakeho l ders ass isted i n  the 
imp rovement p l a n n i ng, i n c l u d i ng the  v i s ion ,  m iss ion and  be l i ef statements. 

The school has a strategic p l a n  wh i ch  i dentif ies a m ission  statement and mu lt i p l e  short term goa l s .  The i n st i tut ion 
has a l so pr ior it ized the  use of mu lt i p l e  modes of commun icat ion for school stakeho lders .  Staff su rveys were 
conducted which suggest a su pportive work cu l tu re which embraced a ch i l d  centered focus .  

A review of n umerous a rt i facts and evi dences revea led  that the school gathered and ana lyzed qua l ity data to 
i dentify areas fo r i mprovement .  Re l i a b l e  data is  co l l ected in the a reas of enro l l ment, student demograph ics, 
spec i a l  p rogramm i ng and staff d eve lopment needs .  Data ana lys is  i s  supported th rough the co l l ect ion of student  
performance data  th rough the I E P  mon itor ing p rocess. I nformation is  used to t rack  progress and  has  been 
i n putted i nto a data  p rofi l e  wh i ch  p rovides a n  add it iona l  measure of progress mon itor ing and  t ransparency .  
Stakeho lders are per iod i ca l l y  i nvo lved i n  the rev iew of th is  i nformat ion .  

© Advance Educat ion,  Inc .  , ct--9 www.advanc-ed .org 
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AdvancED Standards Diagnostic Resu lts 
The Advan c ED  Performance Standards Diagnostic is u sed by  the E ngagement Review Tea m to eva l u ate the  
i nst i tut ion 's effectiven ess based  on  AdvancED's  Performance Sta nda rds .  The d i agnost i c  cons ists of th ree 
components b u i lt a ro und  each of the th ree Doma i n s :  Leadersh ip Capacity, Learning Capacity and  Resource 
Capacity. Po int  va l u es a re estab l i shed with i n  the d i agnost ic  a n d  a percentage of the po i nts earn ed by the  
i nst i tut ion for each  Sta nda rd is  ca l cu l ated fro m the po int va l u es for each Sta nda rd .  Resu lts a re reported wit h i n  fou r  
ranges i dent if ied b y  t h e  co lors representing Needs Improvement ( Red ) ,  E merg ing (Ye l low) ,  Meets Expectat ions 
(Green) ,  Exceeds Expectations  ( B l ue) .  The resu lts for  the th ree Doma in s  a re p resented i n  the  tab les that fo l low. 

Leadersh ip  Capac ity Doma in  
The capac ity o f  l eadersh i p  t o  ensure a n  i nst i tut ion ' s  progress towa rd its stated objectives i s  an  essenti a l  e lement  of 
organ i zat ion a l  effect iveness .  An i nst itut ion's l eadersh i p  capac ity i nc l u des the fi de l ity a n d  comm itment to its 
pu rpose a nd  d i rect ion ;  the effect iveness of governance and  l eadersh i p  to enab l e  the i n st i tut ion to rea l i ze  its stated 
objectives; the ab i l ity to engage and i nvolve sta keho l ders in mean i ngfu l a nd  prod uctive ways; a nd  the capac ity to 
imp lement strategies that imp rove learner and ed ucator performance .  

1 .2 

1 .3 

1.4 

1.5 

1 .6 

1 .7 

1.8 

1.9 

1 .10 

The i n st i tut ion commits to a p u rpose statement that defi nes be l i efs a bout teach i ng  
a nd  l ea rn i ng  i n c l ud ing the expectations  fo r l ea rners. 

Stakeho lde rs co l l ective ly demonstrate act ions  to ensure the ach ievement of the 
i nst itut ion ' s  pu rpose and des i red outcomes fo r learners . 

The i n st i tut ion engages i n  a cont i nuous  imp rovement p rocess that p roduces 
evidence, i n c l u d i ng measura b l e  resu lts of imp rovi ng stu dent l ea rn i ng a n d  
p rofess iona l  p ract ice. 
The govern i ng a uthority estab l i shes and ensu res adherence to po l i c ies t hat a re 
des igned to support i n stitutio n a l  effectiveness. 
The govern i ng a uthority adheres to a code of eth ics a n d  funct ions  wit h i n  d efi ned 
ro les and respons i b i l it ies .  
Leaders imp l ement staff superv is i on  and eva l u at ion p rocesses to imp rove 
p rofess iona l  p ract ice and organ i zati ona l  effectiveness.  
Leade rs imp l ement operationa l  process and p roced u res to ensure o rgan i z at i ona l  
effectiveness i n  support of  tea ch i ng a nd  lea rn i ng.  
Leade rs engage sta keho lders to support the ach ievement of the  i n st i tut ion 's 
pu rpose and d i rect ion .  
The i n st i tut ion provides exper iences that cu lt ivate a nd  imp rove leadersh i p  
effectiveness .  
Leade rs co l l ect and  ana lyze a ra nge of feedback d ata from m u lt i p l e  sta keho lder  
gro ups to i n form dec is ion-mak ing  that resu lts i n  improvement. 

Lea rn ing  Capacity Doma i n  

E mergi ng  

The  impact of teach i ng a nd  l ea rn i ng on student ach ievement a n d  success i s  the  p rima ry expectat ion of every 
i nst itut io n .  An effective l ea rn i ng  cu l tu re is c h a racter ized by posit ive a n d  prod uctive teacher/ l earner  re l at ionsh i ps; 
h igh expectat ions and sta nda rds; a cha l l eng ing and engagi ng cu rr icu l um ;  q u a l ity i n struct ion and comprehensive 
support that enab l e  a l l  l ea rners to be successfu l ;  and assessment practices (format ive a nd  sum mative) that 

© Advance Ed ucat ion ,  I n c .  I SO  www.advanc-ed .o rg 
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mon itor and  measu re l ea rner  p rogress a nd  ach i evement .  Moreover, a qua l ity i n st itut ion eva l u ates the im pact of its 
l ea rn i ng  cu l tu re, i n c l u d ing a l l  programs and support services, and adjusts accord ing ly .  

2.2 

2 .3 

2.4 

2 .5 

2 .6 

2.7 

2.8 

2.9 

2 .10 

2 .11  

2 .12 

Lea rners have equ itab le  opport un it ies to deve lop ski l l s  and  ach i eve the  content 
a nd  l ea rn i ng  pr ior it ies estab l ished by the  i n st itut ion .  

The l ea rn i ng  cu l t u re p romotes creat ivity, i n novation and  co l l a borative p rob l em
so lv ing .  
The l ea rn i ng  cu l tu re d eve lops learners' attit udes, be l i efs and ski l l s  needed for 
success .  
The i n st itut ion  has  a fo rma l  st ructu re to ensu re learners deve lop pos it ive 
re lat ionsh i ps with and h ave a d u lts/peers who support the ir educat iona l  
exper iences .  

Educators imp lement a cu rr i c u l um  that is  based on h igh expectat ions and prepa res 
l ea rners for the i r  n ext leve ls .  
The i n st itut ion  imp l ements a p rocess to ensu re the cu rr icu l u m  is  a l igned to 
standa rds and best p ract ices .  

I nstruct ion is  mon itored and adj u sted to meet i nd ivi dua l  l earners' needs and the  
i n st i tut ion's l e a rn i ng  expectat ions .  
The i n st i tut ion p rovides  p rograms and  services for learners' educat io na l  futu res 
a nd  ca reer p l a n n i ng .  

The i n st itut ion  imp l ements, eva l u ates, a nd  mon itors processes to identi fy a n d  
add ress the  spec i a l i zed soc i a l ,  emotiona l ,  d eve lopmenta l ,  a nd  academic  needs o f  
students. 
Lea rn i ng  p rogress i s  re l i a b ly  assessed and cons i stently and c lea r ly com mun icated . 

E ducators gather, a n a lyze, a nd  use formative and  summative d ata that l ead to 
demonst rab l e  imp rovement of student  l ea rn i ng .  
The i n st i tut ion imp l ements a p rocess to cont i n uous ly assess its p rograms a nd  
o rgan izat ion a l  cond it ions t o  improve student l earn i ng .  

Resou rce Capac ity Doma i n  
The use a n d  d istri but ion of resou rces support the stated m i ssion of the i nst itut i on .  I nst itut ions  ensu re that 
resou rces are d i stri b uted and  ut i l i zed equ itab l y  so that the needs of a l l  l ea rners are adeq uate ly a n d  effectively 
add ressed . The ut i l i zat ion of resou rces i n c l udes suppo rt fo r profess iona l  l ea rn i ng  fo r a l l  staff. The i n st itut ion 
exam i nes the a l locat ion and use of resou rces to ensu re app ropr iate l eve ls  of fu nd i ng, susta i n ab i l ity, organ izat iona l  
effect iveness, a n d  i n c reased student  l ea rn i ng. 

3.2 

The i n st i tut ion p l an s  and de l ivers p rofessi ona l  l e a rn ing to i mprove the l ea rn i ng  
env i ronment, l ea rner  ach i evement, a nd  the i n st itut ion's effect iveness .  
The i n st i tut ion's p rofess iona l  l ea rn i ng  struct u re and expectat ions p romote 
co l l aborat ion a nd  co l l eg i a l ity to im prove l ea rne r  performance and  o rgan izati ona l  
effectiveness .  
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3.4 

3.5 

3.6 

3.7 

3.8 

The i n st itut ion p rovides i nduction ,  mentori ng, and coach i ng  p rograms that ensu re a l l  
staff members have t h e  knowledge and  ski l l s  t o  imp rove student  performance a n d  
organ izationa l  effectiveness. 

The i nst itut ion attracts and  reta i n s  q ua l if ied personne l  who support the i n st itut ion 's  
pu rpose and  d i rect ion 
The i nst itut ion i ntegrates d igita l resou rces i nto teach i ng, l ea rn i ng, and operat ions  to 
improve p rofessiona l  practice, student  performance, a nd  o rgan izat iona l  
effectiveness. 
The i n st itut ion p rovides access to i n format ion resou rces and mater i a l s  to suppo rt the  
curr ic u l um, p rograms, and  needs  of students, staff, a n d  the  i n st itut i on .  
The  i n st itut ion demonstrates strategic resou rce  management that i n c l udes long
range p l a nn i ng and  use of resou rces i n  support of the  i n st i tut ion's pu rpose and 
d i rection .  

The  i n st itut ion a l l ocates human, mater ia l ,  a n d  fisca l  resou rces i n  a l ign ment with t he  
i nst itut ion's i dentif ied needs and pr iorit ies to imp rove stud ent performance a nd  
organ izat iona l  effect iveness. 

Effective Learn ing Envi ronments Observation Too l® (e leot® ) 

Resu lts 
The eProve™ Effect ive Learn i ng  Environ ments Observat ion  Tool ® ( e l eot ® ) i s  a l ea rner-centr ic  c l assroom 
observat ion too l  that  comprises 28 items organ ized i n  seven env i ro n ments a l igned w i th  the AdvancED  Standa rds .  
The e l eot provides usefu l ,  re l evant, structu red, a nd  quant ifi ab l e  data on  the extent to wh ich students a re engaged 
i n  act ivit ies and/or demonstrate knowledge, att i tudes, a nd/or d i sposit ions that a re conducive to effective l ea rn i ng .  
C lassroom observat ions a re conducted for a m i n imum of 20  m i n utes .  Resu l t s  f rom e l eot are reported on  a sca l e  of  
one  to fou r  based on the degree and  qua l ity of the  engagement .  

elect® Observations 

Total Number of e leot® Observat ions 3 
Environments Rating 
Equitable Learning Environment 2 . 58  
Lea rners engage i n  d ifferent iated learn ing opportun it ies and/or act iv it ies t ha t  meet the i r  needs 3 . 00 

Lea rners have equa l  access to c lassroom d i scuss ions, act iv it ies, resou rces, techno logy, a nd  
3 .00 support 

Learners are treated i n  a fa i r, c lear  and  cons i stent manne r  3 .00 

Learners demonstrate and/or have opport u n it ies to d eve lop empathy/respect/apprec iation  for 
d ifferences i n  ab i l it ies, apt i tudes, backgro u nds, cu ltu res, a n d/or other  h uman  cha racter ist i cs, 1 . 3 3  

cond it ions  and  d isposit ions 
High Expectations Environment 2 .67 
Lea rners strive to meet o r  are ab le to artic u l ate the h igh expectat ions  estab l i shed by themse lves 

3 . 00 
and/or the  teacher 
Lea rners engage in activit ies and learn i ng t hat a re c ha l l engi ng but atta i nab l e  3 . 00 

Learners demonstrate and/or a re ab l e  to d escr i be  h igh qua l ity work 1 . 3 3  

Learners engage i n  r igorous  cou rsework, d iscuss ions, a nd/or tasks that req u i re the u se  o f  
3 . 00 

h igher order th i n king (e .g . ,  ana lyz ing, app ly i ng, eva l u at i ng, synthes iz ing )  
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eleot® Observations 

Total Number of e leot9 Observat ions  
Environments 
Lea rners take respons ib i l ity fo r a n d  a re se lf-d i rected in the i r  lea rn ing 
Supportive Learning Environment 
Learners demonstrate a sense of commun ity that is  posit ive, cohesive, engaged, and pu rposefu l 
Lea rners take r isks i n  l ea rn i ng  (without fea r  of negative feed back) 
Lea rners a re suppo rted by the teacher, the i r  peers a nd/or other resou rces to understand 
content  a n d  accomp l ish tasks 
Learners demonstrate a congen i a l  a nd  support ive re lat ionsh i p  with the i r  teacher  
Active Learning Environment 
Learne rs '  d iscuss ions/d i a logues/exchanges with each other  and the teacher predomi nate 
Learners make connect ions from content to rea l - l i fe exper i ences 
Learners a re  act ively e ngaged i n  the  l ea rn i ng act iv it ies 
Lea rners co l l aborate with their peers to accomp l ish/comp l ete projects, activit i es, tasks a nd/or 
assign men ts 
Progress Mon itoring and Feedback Environment 
Learners mon itor the i r  own l ea rn i ng  p rogress o r  have mechan isms whereby their learn ing 
p rogress is  mon itored 
Lea rners rece ive/respond to feed back (from teachers/peers/other resou rces) to improve 
understa nd i ng a nd/or revise work 
Learners demonstrate a nd/or verba l iz e  u n derstand i ng  of the lesson/content 
Learners u n derstand  a nd/or are ab l e  to expl a i n  how the i r  work is assessed 
Well-Managed Learning Environment 
Lea rners speak and interact respectfu l ly  with teacher (s )  a n d  each other  
Learners demonstrate knowledge of a nd/or fo l low c l a ssroom ru les and  behaviora l  expectat ions  
a nd  work  we l l  w i th  others 
Learners trans i t ion smooth ly a n d  effic i ent ly from one  act ivity to another 
Lea rners use c l ass t ime  pu rposefu l l y  with m i n ima l  wasted t ime or  d is rupt ions 
Digita l Learn ing Environment 
Learners use d igita l too l s/techno logy to gather, eva l u ate, a nd/or use i nformat ion fo r l ea rn ing 
Lea rners use d igita l tool s/techno logy to conduct resea rch, so lve prob l ems, and/or create or ig i na l  
works fo r l ea rn ing  
Lea rners use d igita l too ls/techno logy to commun icate a nd/or work  co l l aboratively for 
l ea rn i ng 

., . e leot Na rrative 

3 
Rating 
3 .00 
3 . 33  
3 . 00 
3 .00 

3 . 3 3  

3 .67 
2 .58 
3 . 00 
3 .00 
3 .00 

1 . 3 3  

2 . 25  

2 .00 

2 .67 

2 .67 
1 .67 
2 .92 
2 .67 

3 .00 

3 .00 
3 .00 
2 .44 
2 .67 

2 . 3 3  

2 . 3 3  

The  E ngagement Review Tea m  conducted th ree c l assroom observat ions us ing t he  e l eot c l assroom observat ion  
too l .  The school 's overa l l  average score  was 2 .63  on  a fou r-po int sca l e .  

The Wel l  Managed Lea rn i ng E nv i ronment received the  h ighest average rati ng o f  2 . 92 .  In add it ion ,  Support ive 
Lea rn ing  E nv i ronment received a n  average rat ing of 2 . 92 .  Ranking th i rd was H igh Expectat ions, with a 2 .67 
average rati ng .  T ied for fou rth  were the Equ itab le  Lea rn i ng  and Active Lea rn i ng Env i ronments, w i th  scores of 2 . 58 
each .  The next h ighest rated a rea was Digita l Lea rn i ng, receiving an  average rat ing of 2 .44. F i na l ly, Progress 
Mon itor ing was ra n ked 2 . 25 .  

The  h ighest rated i t em was  C4, rece iv ing a rat ing of  3 . 33 .  Because of  the un i que  student popu l at ion ,  e l eot 
observat ions  were l i mited to 1 : 1  c l assroom sett ings, thus  many of the i nd icators scored 3 .00. Severa l  of the  
h ighest rated i tems were  with i n  E qu itab le  Lea rn ing  E nvironment, H igh Expectat ions, Active Lea rn ing a nd  We l l  
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Ma naged Lea rn ing  Env i ronments. Each of these categories evidenced mu l t i p l e  items receivi ng a n  average rati ng of 
3 .0 .  

Two of  the lowest rated items were A4 and D4, scor ing a n  average rati ng of  1 . 33 .  Item A4 i nd icated "Learners 
demonstrate and/or have opportun ities to deve lop empathy/respect/apprec iat ion for d i fferences i n  a b i l it ies, 
apt itudes, backgrou nds, cu l tures, and/or other human  cha racterist ics, cond i t ions a nd  d i sposit ions . "  Item D4 
suggested "Learners co l l aborate with thei r peers to accomp l ish/comp lete p rojects, act iv it i es, tasks a nd/or 
assignments ." These rat i ngs refl ect the custom ized, i n d iv id u a l ized lea rn ing  experi ences d i rect ly t ied to 
i nd iv id u a l ized educat ion p l a ns .  

Each student was observed i n  an  i nd ividua l ized sett i ng, yet these observat ions revea l ed m i n ima l  opportu n it ies for 
learners to engage i n  se lf-d i rected or col l a borative cou rsework, d i scussions  with peers, or tasks req u i ri ng  h igher  
order  t h i n ki ng ski l l s .  Although students i n  some c l asses were seated i n  cooperative l ea rn i ng grou ps, they were not  
engaged i n  co l l a borative d iscuss ions with the i r  peers .  

The e l eot data confirmed statement shared d u ri ng  i nterviews and i nterview pol ls with var ious sta keho lder  groups, 
va l idat ing the  car i ng, fam i ly environment referenced d u ri ng  i nterv iew sessions .  Students were p rovided posit ive 
l ea rn i ng  exper iences by teachers who demonstrated support, ca re and concern for the i r  success and safety . 
Observat ions support student i nterview and  su rvey i n format ion wh ich  revea l ed that teachers were supportive, 
car i ng, and passionate a bout student growth a n d  success. 

F ind ings 
The cha rt below provides an  overview of the i n st i tut ion rat i ngs across the th ree Doma i n s  . 

Powerfu l Practices 

• Needs 
Im provement 

D Emerg ing 

• Meets 
Expectat ions  

D Exceeds 
Expectations  

Rating 

Needs Improvement 

Emerg ing 

Meets Expectat ions  

Exceeds Expectat ions  

Numbe r  of  
Standa rd s  

0 

5 

1 1  

8 

Powerfu l Pract ices refl ect noteworthy observat ions and  act ions that have y ie lded c lear  resu lts i n  student 
ach ievement or organ izat iona l  effect iveness and  are act ions that exceed what is  typ ica l ly observed or expected in  
an  i n st itut io n .  

Powerfu l Practice # 1  

Learners have equ itable opportun ities t o  d evelop sk i l l s  and  ach ieve t h e  content and  learn ing pr iorities 
establ ished by the institution .  

Pr imary Standard :  2 . 1 , 3 .5 ,  3 . 1  
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Evidence :  

School  leaders forma l ly and  consistently monitor instructional practices th rough supervis ion and  eva luat ion 
procedures beyond c lassroom observations to ensure that they are a l igned with the school 's va lues and  be l iefs 
a bout teaching and  lea rn ing.  Teachers de l iver an approved curricu lum and a re d irectly engaged with a l l 
students i n  the  oversight of the i r  learn ing, su ing content-specific standards  for p rofessiona l  pract ice .  Evidence 
of these pract ices i s  documented in  i n  lesson p lans  and  grade books. 

Powerfu l  Pract ice #2 

The learn ing cu lture promotes creativity, innovation and  col laborative problem solving. 

P r imary Standard :  2.2, 3.2, 3 .3, 1 .4 

Evidence :  

A l l  members of the school staff pa rt ic ipate i n  co l laborative learn ing commun ities that meet both i nforma l ly and 
formal ly  on a regul a r  schedu le .  F requent co l laborat ion occurs across grade levels and  content a reas .  Staff 
members i mplement a forma l  process that promotes productive d iscussion about student learn ing .  Lea rn ing 
from us ing a n d  d iscuss ing the results of i nqu i ry practices such as a ction research, the exam i nat ion of student 
work, reflection of imp lementation of p rograms, mentor ing and peer coach ing are a l l  part of a d a i ly rout ine for 
school staff members .  School personne l  can  c lear ly l i nk  col laboration to improvement results i n  i nstruct iona l  
practice and  student performance .  The  i nstitut ion p l an s  and  de l ivers profess iona l  learn ing to improve the  
learn ing environment, learner  ach ievement and  the institution's effectiveness.  I n  add it ion, d igita l resources a r e  
integrated i nto teach ing, learn ing and  operat ions to improve profess iona l  practice, student performance and  
organizationa l  effectiveness .  

Imp rovement Pr ior it ies 
Imp rovement pr io r it ies a re deve loped to enhance  the  capac ity o f  the i nstit ut ion to reach a h i ghe r  l evel of 
performance and  refl ect the a reas i dent if ied by the E ngagement Rev iew Team to have the greatest impact on  
imp rovi ng  student performance and  organ izat ion a l  effect iveness .  

Improvement Pr ior ity #1 

Engage stakeholders to support the ach ievement of the institutions purpose and d i rection . 

P r imary Standard :  1 . 8, 1 . 10,  1 . 3  

Evidence :  

A rev iew of the evidence and  nar ratives from var ious stakeholder groups revea led a need to broaden and 
enhance the stakeholders understand ing of the miss ion and function of the institution .  The genera l  publ ic,  loca l  
commun ity, school d i str icts , legis latu re and  nat iona l community could benefit from a c lear  understanding of the 
organizat ions miss ion and  function .  A comprehensive publ ic relat ions and  communication p l an  deta i l ing 
student learn ing condit ions and  the ach ievement of school  improvement goa ls  cou ld enhance stakeholder 
understanding and  part ic ipat ion in  p l ann ing p rocesses. 
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Accred itation Recommendation and I ndex of Educationa l  

Qua l ity™ ( I EQ™ ) 
The E ngagement Review Team recommends  to the AdvancED  Accred itat ion  Comm iss ion that the i n st i tut ion earns  
the d ist i n ct ion of accred itat ion fo r a five-yea r  term . AdvancED  w i l l  review the resu l t s  of the E ngagement Review to 
make a fi n a l  determi nat ion, i n c l ud i ng the  app ropr i ate next steps for the  i n st i tut ion i n  response to these fi n d i ngs. 

AdvancED  p rovides the Index of Educat ion Qua l ity'" ( I EQ'" ) as a ho l ist ic measure of overa l l  performance based on 
a comprehens ive set of standards and review cr iter i a .  A formative too l for imp rovement, it i dent ifies a reas of 
success as wel l as a reas i n  need of focus .  The I EQ is  comprised of the Standa rds D iagnost i c  rati ngs from the  t h ree 
Doma i n s :  1 )  Leadersh i p  Capac ity; 2 )  Lea rn ing Capac ity; and 3 )  Resou rce Capac ity and the resu lts of e l eot c l assroom 
observat ions .  The IEQ resu lts a re reported o n  a sca l e  of 100 to 400 and p rovides i nfo rmat ion about how the 
i n st i tut ion is  perform ing compared to expected c riter i a .  

I nstitution I EQ 338.34 

Conc lusion Na rrat ive 
The North Dakota School fo r the Deaf has estab l i shed a pos it ive, ca r i ng  cu l t u re wh i l e  focus ing on  its essent ia l  
be l i ef : "N DSD/RCDHH sha l l  se rve as  a state resou rce center t o  p rovide  advocacy, leadersh i p  and  educat iona l  
expert ise fo r a l l  i nd iv id ua l s  i n  North Dakota who a re deaf  o r  ha rd of hear i ng ." 

Parents and teachers reported a n  a pprec iat ion for the support from adm i n istratio n  students and  pa rents 
exp ressed pride in committed and passionate teachers, as evidence t h rough su rvey data, staff retent ion a nd  
staffi ng th roughout t he  fac i l ity. The  i nstructiona l  staff sha red a sense of gratitude  for the n umerous l eadersh i p 
bu i l d i ng opportun it ies ava i l ab l e  to  t hem as  teacher leaders .  

The schoo l  has expanded and  redefi n ed i ts  scope of service to meet the  chang ing needs of i ts  students a nd  
commun ity. Services consist o f  d i rect serv ice t o  en ro l l ed students, i ntegrat ion when  p rogramming  with Devi l s  Lake 
Pub l i c  Schoo ls  and p rovid i ng ass ist ive and o utreach services across the state of No rth Dakota . Statewide t ra i n i ngs 
offer an opportun ity for deaf awareness a nd  i ntervent ion serv ices in remote a reas to ensu re that a l l  commun ity 
members have eq u ita b le  access to assist ive techno logies .  Care is des igned to ensu re that ear ly ident if icat ion  a nd  
i ntervent ion,  as wel l as  aged ca re, i s  provided t o  c l i ents ac ross the state.  

Co l l a bo rat ion is  a strength of the schoo l .  A l l  sta keho lder  grou ps exp ressed a deep a pprec iat ion fo r the i nstruct ion 
and  serv ice provided by the school and staff. Through var ious opport u n it i es, staff members a re encou raged to 
grow their expert ise and  to tra i n  at a nation a l  l eve l .  

Wh i l e  there were many  posit ive activit ies t a k i ng  p l ace, the Tea m ident if ied opportu n it ies for growth .  One  s u ch  
a rea  was  stakeho lder  engagement i n  purpose and  d i recti on .  Wh i l e  the Tea m noted interna l  successes a nd  
mecha n isms for engagement and  commun icat ion,  externa l  sta keho lders c o u l d  be engaged a t  a h igher l evel t o  h e l p  
d rive m iss ion and  pu rpose through t h e  deve lopment o f  a commun icat ion p l a n .  Th is  p l a n  w i l l  b r i ng c l a rity, focus  
and  i ntent iona l ity to the miss ion statement, wh ich  wou l d  be powerfu l as the i n st i tut ion extends i t ' s  umb re l l a  of  
impact th roughout the state. 

The North Dakota School fo r the Deaf has estab l i shed a sou nd  structu re for cont i n uous imp rovement with a c l ea r  
focus  o n  goals, measu red through a bundant  and  robust data .  Schoo l  l eaders, personne l  and  stakeho lders a re 
comm itted to exce l l ence i n  educat ion .  Ongoing i mprovement is a ta rget i n  a l l  a reas of academ ic, soc i a l  a nd  
emotiona l  growth .  The school has estab l i shed a shared v is ion for student success, empowerment a nd  read i ness 
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for the  next l eve l .  The Team is confident  that a cont i n ued focus on cont i n uous improvement wi l l  l ead the schoo l  
to even greater l eve ls  of success .  

Next Steps 
The resu lts o f  the  E ngagement Revi ew provide  the  next ste p  to  gu i d e  the improvement journey o f  the i nst itut ion  i n  
the i r  effo rts t o  imp rove t h e  q u a l ity o f  educationa l  oppo rt un it ies fo r a l l  l ea rners. The fi nd i ngs a r e  a l igned to 
research-based cr i ter ia d es igned to improve student l ea rn i ng  and organ i zat iona l  effectiveness .  The feed back 
p rovided i n  the  Acc reditat ion  E ngagement Rev iew Report wi l l  assist the i nstitut ion i n  ref lect ing on  the i r  cu rrent 
imp rovement effo rts and to adapt and adju st their p l ans  to cont in uous ly strive for improvement .  

Upon rece iv ing the Accreditat ion  E ngagement Review Report the i n st itut ion is  encou raged to imp lement the 
fo l l owing steps :  
• Review and  share the  fi n d i ngs with stakeho l ders .  
• Deve lop  p l an s  to add ress t he  Improvement Pr ior i t ies i dentif ied by the E ngagement Review Team .  
• Use the fi n d i ngs a nd  data from the report to gu ide  and  strengthen the i n st itut ion's cont i nuous  improvem ent 

efforts .  
• Ce lebrate the  successes noted i n  the report 
• Conti n u e  you r  Improvement Jou rney 

Team Roster 
The E ngagement Revi ew Tea ms are compr ised of p rofess iona l s  with var ied backgrounds  and  p rofess iona l  
exper iences .  Al l Lead Eva l u ators and  E ngagement Revi ew Team memb ers comp lete AdvancED  t ra i n i ng a nd  e l eot® 

certif i cat ion  to p rovid e  knowl edge and  u ndersta nd i ng  of t he  AdvancED  tools and  p rocesses. The fo l l owing 
p rofess iona l s  served o n  the E ngagement Rev iew Team :  

Team Member Name Brief Biography 
Ji l l  Louters M rs.  Lauters cu rrent ly serves as super i ntendent at New Rockford-Sheyenne  

School  D istr ict .  H av ing comp leted her  nat iona l  su per intendents l i cense, she  i s  
fi n i sh i ng he r  doctora l d egree th rough St. Ma ry's Un ivers ity, M i n n eapo l is , 
M i n n esota, focus ing her resea rch on  confl ict management .  She is  pass ionate 
about conti n uous imp rovement p rocesses and leads mu lt i p l e  review teams 
a n nua l ly .  

Michele Wel l  Ms. Wel l ho lds a bache lors degree i n  e l ementa ry educat ion ,  and secu red a 
M aster  of E d ucat ion Degree from the Un iversity of North Da kota . And 
M aster's Degree i n  Educationa l  Leadersh i p, a l so from UND .  In  add it ion to 
work ing as the su per i ntendent and  pr inc ipa l  a t  the Anne Car l sen  Center  i n  
J amestown, s h e  acts as  Adjunct Instructor i n  Educat ion a t  the U n ivers ity of 
J amestown .  

Paula Fitzgerald Ms.  Fitzgera l d  holds a bache lo r  degree i n  Ed ucat ion of the Deaf and  
E l ementary Ed ucation .  She cu rrent ly works as an  i t inerant teacher of the deaf  
and  ha rd of hear i ng, a nd  has  performed i n  th i s  capac ity fo r 23  yea rs, serv ing 
std uents from preschoo l  to  grad uat ion . She has cont i nued her  educat ion 
th rough cou rsework at M inot State Un ivers ity and  the Un iversity of North 
Dakota . 
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Scope - We request fu nd i ng to cont i nue  renovat ions out l i ned i n  2014 Sm ith  Bu i l d i ng  Ana lys is .  
Improvement to del ivery of educational  services 

1 .  This renovat ion  wou ld provide a hea lth ie r  l ea rn i ng  env i ronment prov id i ng  proper HVAC systems 
for comfort and fresh a i r  requ i rements. 

2 . Wou ld  p rovide  a safer env iron ment fo r emergency s i tuat ions ;  i n c l ud i ng, but  not l im ited to ADA 
requ i rements and fi re safety. 

3 .  U pdate power  systems and  te lecomm for new tech no logy imp rovements for educat iona l  
se rv ices .  

Sm ith Adm i n istration Bu i ld ing 

1 .  Resource Center Roofing System - roofi ng system is at i t s  l ife cyc le .  New roofi ng  w ith  add it ion a l  
i n su l a t ion wou l d  im prove t h e  R-va lue  t o  d ecrease energy costs. Also, roof d ra i nage needs t o  be  
eva l uated to p rovide add it iona l flow to  meet n ew  code requ i rements for wate r ru noff. 

2 .  2nd F loor Cei l ing and Lighting - U pdate ce i l i ng gr id and u pdate to energy effic ient l ight ing .  
3. HVAC U pdates - U pdate a i r-ha nd l i ng u n its (AH U )  i n  basement and 2nd floo r, rep lace pneu mat ic  

contro l s  with DOC, and va rious mechan i ca l  u pgrades to imp rove effic iency and m i n im ize 
ma i nten an ce costs . 

Campus Updates 

1. Pa int ing - U pdate fi n is hes of cam pus bu i l d i ng .  
2 .  Exterior Doors - Rep lace entry/exit doors to va rious bu i l d i ngs across ca m pus due  to age, 

i neffi c iency, a n d  secu rity. 
3. Security Locks and Cameras - U pgrade locks a nd  add it ion  of key fob access to common a reas 

fo r mon itor ing and contro l .  Ca meras  to be added to a reas of campus with h igh a ct ivity. 

Extraord i nary Repa i rs 

1 .  ADA Sidewalk/Parking Lot - Repa i r  a nd  rep lacement of s idewa l ks a nd  a reas of park ing lot to meet 
ADA requ i rements .  

2 .  Asbestos Abatement - Asbestos abatement of a reas affected by cu rrent and futu re renovat ions .  

3. Adm i n  Carpeting and Entrance Door Replacement - Ca rpet u pdate/rep lacement to needed a reas .  
Entry doors to kitchen  a reas need updat ing due  to age and effi c iency . 
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Bu i ld ings and G rounds Accompl ishments 

Ch r is Eckes, Phys ica l P l a nt D i rector  

January-December 2016 

• A iphone I nsta l l ed On  Ma i n  E nt ry ( Locked At A l l Times )  
• New H i re (Jer ry A l l e ry To F i l l  Spot Vacated By E r i k, Who Rep l a ced Ma rk) 
• Acq u i red Arch itect fo r U pcom i ng Bo i l e r, ADA Rest room,  Roof, a n d  Kitchen  

Coo le r  Project 
o B idd i ng  and  Const ruct ion  I n c l u ded :  

• Asbestos Abatement of Bo i l e r  Stack  a n d  Vacated Staff Offices 
fo r ADA Bath room 

• Coo le r  a nd  F reezer Rep l acement 
• Ad m i n ist rat ion  Kitchen ,  D i n i ng  Room a n d  H a l lway Roof 

Rep lacement 
• ADA Men's, Women's, a n d  Fam i ly  Restrooms  Construct ion  

Com p leted i n  Va cated Out reach  Off ices 
• Ma i n  Campus  Bo i l e r  Rep l a cement 

• A iphone I nsta l l ed on  Head Sta rt M a i n  Entry 
• Door Fob Entry I n sta l l ed on  Dorm Ma i n  Ent ra nce 
• 12  Trees Removed a nd 24 Trees S upported/P l a nted Across Ca m pus  

January-December 2017 

• I so l ated Water Ma i n  Brea k Across No rth  Pa rk ing  Lot 
• U pdate of Energy Management System/Softwa re 
• Ca m pus Secu rity Ca mera U pdate 

o DVR and  Softwa re Rep l acement 
o Ca meras I n sta l l ed 

• 9 Trees Removed, 4 P l a nted 
• N orth Tree She lter Be l t  L im bed a nd C lea ned  U p  
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• Acqu i red New Bobcat on Trade  
• Ad m i n ist rat ion ist and  2nd  F l oo r  H a l lway Ca rpet Rep l a cement 
• DA Ta nk  a nd  Chemica l  Feeder  U pg rade  i n  Bo i l e r  Room 
• 300 Sq . Yds .  of ADA Sidewa l k  I m p rovements 
• Adm i n ist rat ion ist and  2nd  F l oo r  H a l lway Ca rpet Rep l a cement 
• Fence I nsta l l ed Around  P ropa ne  "Fa rm" 
• Cera m i c  Ti l e  I nsta l l ed Kitchen Coo l e r  
• Pa i nted 

o Tu nne l  System 
o Bo i ler  Room F l oors 
o Resou rce Restrooms  
o Superi ntendents H ouse ( 1 2/2017)  

• Po l l i n ator Ga rden by Ce l este E rte l t  a n d  Ch r is  B l a n chfi e l d  

J anua ry-December 2018 

• Su per intendent' s  House 
o Pa i nted I nter ior a n d  Ce i l i ngs 
o Kitchen Re-w i re 
o Kitchen  Cou nter a n d  Ca b i nets 
o Kitchen  App l i a nces, AT, F u rn i shed  fo r Ca m pus  Use 

• I so l ate a nd  Repa i r  Water Lea k  i n  N ew ADA Bath rooms 
• Door Fob Access to DOE Offi ce 
• Re-Key to New M aster Ad m i n i st rat i on  ist F l oo r  
• B rick Ga rage U pdates 

o New Ro l l - Up  Doors (J ) 
o L ight i ng  

• Adm i n istrat ion  1st F l oor H a l lways, D i n i ng Room a n d  Kitchen  Ce i l i ng Ti l e  
Rep lacement 

• Ad m i n istrat ion  1st F l oor H a l lways, D i n i ng Room a n d  Kitchen  LE D L ight 
U pgrade 

Lfo 
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• U pdated L ight i ng to LED i n  N u rses Off ice a nd  Exa m Room 
• F i re Al a rm Update to F u l l y  Add ressa b l e  
• Ad m i n istrat ion Roof Rep l a cement ( B a l l asted )  
• N ew Exter ior Door to La u n d ry 
• Power House Imp rovements ( Bo i l e r  Room)  

o Bo i l e r  Condensate P it Wa l l  a n d  F l oo r  Patch i ng  a n d  Pa i nt i ng  
o Bo i l e r  Room Wa l l  Patch i ng a n d  Pa i nt i ng  
o Exte r ior Door  Rep l a cement 

• Kitchen  a nd  D i n i ng Room HVAC U pdate 
o A i r  Hand l e r  and Com pressor  Rep l a cement 

• B l i nds  
o DOE 
o Super intendent 
o Kitchen Offi ce 
o D i n i ng Room 
o LK Room 
o P re-Schoo l  Room 

• Spea r Bu i l d i ng Ca rpet a n d  Pa i nt 3 C l a ssrooms 

January-December 2019 

• Kitchen  U pdates 
o F l oor ing Ti l e  Abatement a nd  Rep l a cement 
o Exter ior Door Rep l acement 
o Pa i nt 
o Office Ca rpet 

• Spea r B u i l d i ng H a l lway Ca rpet Rep l a cement 
• Exte r ior  Pa i nt ing - Mu lt i p l e  B u i l d i ngs 
• HVAC U pgrade - Pneu mat i c  to D i rect D ig ita l Contro l  
• Aspha lt/Pa rk ing Lot Imp rovements 
• Pool Pa i nt i ng 
• Adm i n istrat ion Entry Doo r  Rep l a cement 
• Activit i es Bu i l d i ng/Pool Eme rgency Exit Door  Rep l acement 



N DSD/RCDHH ADULT OUTREACH SERVICES PRESENTATIONS 2016-2018 /4 t-+ q • Presentations at State and Nationa l Confe rences <"39 J DI �  
2/9/20 16 Pepnet N at iona l  Sum m it 

7; ( lj/ ?- (' / C, Presented at  a Coffee Chat  a nd  a Poste r Sess ion 285 
6/9/2017 ND Assoc iat ion of  the B l i nd  state confe ren ce 50 

10/11/20 17 No rthe rn P l a i n s  Conference on  Ag i ng  and D i sa b i l i ty 250 
1 1/2/2017 ND Reti red Teachers Assoc iat ion A n n u a l  M eet ing 100 
1/17/2018 ND Park  and Recreat io n  State Conference 45 

P resentati ons to Ass isted Living Centers/Nurs ing Homes 
1/19/2016 Good Sa ma rita n Cente r B i smarck 2 
2/8/2016 Edgewood V ista M a n d a n  14 

3/30/2016 Hea rt l a nd  Ca re Center Devi l s  La ke 12 
5/15/2016 Good Sa ma rita n Cente r Devi l s  La ke 20 

6/8/2016 La ke Cou nt ry Ma nor  Devi l s  La ke 16 
7/25/2016 Sun r ise Su ites H a ze n  15 
7/19/2017 Ma ra l ac  Mano r  B isma rck 50 
7/17/2017 Rosewood Cou rt La M o u re 10 
9/22/2016 Pa rkwood Sen io r  Livi ng G ra n d  Forks 7 
12/9/2016 G rafton Sen ior  Center G rafton 20 

12/13/2016 Pa rk R iver  Sen io r  Cente r Pa rk R ive r  30 • 12/20/2016 Tufte Mano r  G ra n d  Forks 30 
3/2/2017 One Oa k P l ace F a rgo 40 

4/19/2017 West Fa rgo H igh R i se West Fa rgo 18 
1 1/27/2018 Pa rkwood Sen io r  Livi ng G ra n d  Forks 100 
1 1/30/2017 G ood Sa ma rita n Cente r Fa rgo 10 
4/10/2018 Crossroads  Sen io r  Livi ng  F a rgo 6 
4/16/2018 Sun r ise Sen io r  L iv ing Fa rgo 8 
1/24/2018 Pa rkwood P l ace G ra n d  Forks 20 
3/19/2018 One Oa k P l ace Fa rgo 20 
3/27/2018 Luthe ra n  Su nset Home  G rafton 20 

1 1/30/2017 Good Sa ma rita n Cente r West Fa rgo 2 

Presentations at Senior Centers 
7/12/20 17 New Le i pz ig Com mun ity Center New Le i pz ig 15 

6/6/2016 Ma nve l  Sen io r  Center M a nve l  35  
12/28/2016 E d i n bu rgh Com m u n ity Center  E d i n b u rgh  15 

6/1/2017 G rand  Forks Sen io r  Center  - fa i r  G ra n d  Fo rks 500 
6/28/2018 M i l no r  Sen io r  Center M i l no r  8 
4/19/2018 Va l l ey City Sen io r  Center  Va l l ey City 75 

5/9/2017 B isma rck Sen io r  Cente r - fa i r  B i smarck 500 • 1 1/7/2017 E l l e nda l e  Sen io r  Cente r E l l e nd a le 14 
12/8/2017 Oa kes Sen io r  Cente r Oa kes 19 
10/3/2017 Peacefu l H aven Sen ior  Center  D i ck i n son  25 
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Presentations  to Medica l/Menta l Health fac i l it ies 
12/6/20 16 Sa nford Hea lth Ca re B i sma rck 8 
4/25/20 17 Pra i r ie  St J ohn s  Fa rgo 80 
5/10/2017 Me rcy Hosp ita l CH I W i l l i ston 23 
7/20/2017 Fa ith Com m u n ity N u rses Fa rgo 13 
6/10/20 16 V ib ra Hosp ita l ( ad m i n . )  Fa rgo 3 
9/22/2016 Pra i r i e  Ha rvest menta l hea l th G ra n d  Fo rks 15 

2/6/2017 Pra i r i e  Ha rvest menta l hea l th G ra n d  Fork 10 
1 1/2 1/2016 LRSC N u rs i ng Students Devi l s  La ke 18 
1 1/23/2016 LRSC N u rs ing Students Devi l s  La ke 9 

6/29/2017 Sa nford Hea lth Ca re B i sma rck 40 
12/6/20 17 Comm u n ity of Care Casse lton 3 

Presentations  to Law Enforcement 
4/6/2017  J a mestown Law E nforcement  J a mestown 27 

8/3 1/2017 LRSC Peace Officer Tra i n i ng Devi l s  La ke 27 
9/28/20 17 Stutsman  Cou nty Tra i n i ng  J a mestown 42 
10/5/2017  J a mestown Law Enforcem e nt J a mestown 66 

10/16/2017  J a mestown Law Enforcement  J a mestown 34 
6/25/2018 Peace Officer tra i n i ng Fa rgo 2 1  
4/9/2018 Peace Officer tra i n i ng M inot 1 1  • 6/27/2018 Peace Office r tra i n i ng 

Presentations to Ed/H igher Ed 

G ra n d  Forks 14 

2/24/20 16 U n ited Tr ibes Tech n ica l Co l l ege B isma rck 4 
9/14/2017 U N O  G rad uate c l ass G ra n d  Fo rks 40 
9/14/20 16 Career and Job Fa i r  Devi l s  La ke 400 

M isc.  Presentations to Profess iona ls  
1/13/2016 Opt ions  for I ndependent  L iv i ng E .  G ra n d  Forks 22 
2/23/2016 K iwa n is C lub Devi l s  La ke 25 

5/2/2016 Aging  Coa l it ion M eeti ng  W i l l i ston 12 
6/9/2017 ADA/Access i b i l ity Workshop  Devi l s  La ke 40 

12/7/20 17 J a mestown Opt im ist C l u b  J a mestown 13  
4/14/2018 Quota Cl u b  Fa rgo 40 

10/1 1/2016 V i s ion  Loss Support G ro u p  G ra n d  Forks 25 
10/10/2016 H u nte rs Sen io r  C lub  G ra n d  Forks 15 

1/28/20 18 Aging  Coa l it ion M eeti ng  M i not 28 
1/2 1/2018 Ol ivet Lutheran Church Fa rgo 80 
1 1/2/2017 Coa l it ion of  Serv ice Provi de rs Fa rgo 23  

• I nd ividua l s  I mpacted = 3,637 
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PI P/Schoo l-Age Presentat ions & I n-Services 2016-2018 

Top ics inc luded : Services we provide; Impact of  Hearing Loss; I nd ividua l  
P lann ing & Strategies, Accommodations and Modifications for Ch i ldren  with 
Hea ring Loss; Aud itory Ski l ls Deve lopment, S ign ing, Commun ication Opt ions, 
Commun ication Opportun ities, I ndividua l  Lea rner  D ifferences, Assistive 
Technology, Sett ing and Developing Goals for an I FSP  and/or I E P, and  resources 
ava i l ab le .  

• ND  Chi ldca re Providers State Conference 
• Community Practice on Transition 
• Nationa l  Outreach Conference 
• ND  Cou nc i l  of Exceptional Ch i ldren 

Devi ls Lake 
Bismarck 
St Augusti ne, FL  
Bismarck 

• Region 3 Quota I nternationa l  Conference Sioux Fa l ls, SD 
• Jamestown Un iversity each semester 
• ND Vocationa l  Rehabi l itation 
• Crossroads 
• YMCA Daycare 
• Litt le M i racles Daycare 
• Fi rst Choice Cl in ic  
• Sertoma 
• Optimist 
• Pub l i c  L ibra ry 
• Pub l i c  Libra ry 

• School Staff: 
1 .  Ou r  Redee m e rs - M i not 
2 .  M cV i l l e  E l ementa ry 
3 .  S t .  J osephs  - Devi l s  La ke 
4. Rugby H igh  Schoo l  
5 .  Ro lette P re K  & K 
6 .  D u n se it h  E l ementa ry 
7 .  Wa l h a l l a E l ementa ry 
8 .  La ngdo n  E l ementa ry 
9. F l a she r  E l ementa ry 
10 .  B i sma rc k  St .  M a ry 
1 1 .  Anne  Ca r l son Center J amestown 
1 2 .  N a po leon  E l ementary 

Jamestown 
Bismarck 
Fa rgo 
Fargo 
Grand Forks 
Devi ls Lake 
M inot 
Fargo 
Devi ls Lake 
Fa rgo 

• Early I ntervention Centers 
1 .  Fa rgo Anne  Car l son 
2 .  GF Anne  Ca r l son 
3 .  Fa rgo Ped iatr ic  P a rtne rs 

• Teen Day presentations 
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J a n u a ry 2019 

H · 1  I .  

My name  is  Kathy Snob l ;  I l ive i n  G ra nd  Forks, N D . 

I beca me a foster pa rent to Keron Snob l  when he  was a bout a yea r o l d . H e  had 
many med i ca l  cond it ions at the t ime .  Ke ron was born w i th  hyd rocepha l u s  a nd a 
ch romosome de let ion . When he  came  i nto ca re, it was beca use of med ica l 
neg lect .  

When he was, a bout 16 months o l d  he  had  a s h u nt pu t  i nto p l a ce a n d  I wa s  to ld  
he  wou l d  be a vegeta b l e  the rest of  h i s  l ife . The fl u i d s  t hat were l eft on  h is head 
a l so ca used Keron not to be ab l e  to hea r  o r  speak .  

He  went to schoo l  i n  G rand  Forks t i l l  the  fa l l  of  2018 and i t  was dec ided to send 
h im to Devi l s  La ke Schoo l  for the Deaf . 

I cou l d n't be ha pp ier  with th is cho ice .  My son (whom I adopted ) i s  l i ke a d ifferent 
person ! He  has  made so many great st r ides be ing at th is  schoo l ,  he  i s  a b l e  to 
com m u n icate with h is s ign l anguage a nd  you ca n te l l  he  is  so m uch ha pp ie r .  (And 
he is  fa r from be ing a vegeta b l e . )  I a m  so g l ad  that he  i s  at th i s  schoo l  a n d  
wou l d n't wa nt h im  a nywhere e l se ! 

Tha n k  you ,  

Kathy Snob l  
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Altru ' s  Aud io logy and  Hear ing Center 
4350 South Wash i ngton Street Ste .  1 04 
G rand  Forks , N D  5820 1 

Janua ry 1 0' 11 • 20 1 9  

Re : Parent I nfant P rogram ,  North Dakota School for the Deaf 

To Whom I t  May Concern : 

At t q 

I have had the p leasure of work ing with the parent  i n fan t  prog ram from the North Dakota School 
for the Deaf i n  my  reg ion .  The support that  I ,  a long wi th the fam i l ie s  of my  pat ients , rece ive from 
th is p rogram i s  cruc ia l to our  success. As an  aud io log ist ,  I d iagnos is  hear ing loss and when 
app ropr iate ,  f it amp l if icat ion on these ch i l d ren . Appo i ntments in my  off ice a re no longer than a n  
h o u r  and occur  i n  a control l ed envi ronment  every few months . T o  provide t h e  best care for m y  
pat ient s ,  I re ly  on t h e  pa ren t  i nfant s pecia l i sts  t o  p rov ide "rea l  world "  reports t o  ensu re that my 
pat ients a re prog ress ing age appropr ia te ly ,  both deve lopmenta l l y  and  soc ia l l y .  The parent  i nfant 
spec ia l i s ts provide va luable i n format ion that I use in my treatment  regu lar ly .  I appreciate t he i r  
i npu t  as at t imes , parents do no t  a lways p rov ide the mos t  accurate i nformat io n .  There a re t imes  
that  pa rents te l l  me  wha t  t hey  th i nk I wan t  to  hea r  and not what 's actua l l y  happen i ng .  I t ' s  n i ce to  
com pare the i nformat ion so tha t  I can prov ide the mos t  appropria te i ntervent ion . 

I n  add i t ion , I have received ass istance from the paren t  i nfant  speci a l i s ts d u ri ng  test i ng . As 
imag ined ,  ch i l d ren  can be d i fficu lt to test and hav ing a p lay pa rtner  i s  va l uab le .  As we do not 
have a p lay partner  ava i l ab le  in our  office , I h ave received th is support from the parent i nfan t  
s pec ia l ists and have obta i ned more i nformat ion  i n  a s ing le  appo intment t han  I can on my own . 
P l us ,  i t  g ives the parent i nfant speci a l i sts more knowledge about  t he  ch i l d  a nd he lps i n  the i r  ca re 
i n  t he  · · rea l  world' .  sett i ng .  They a l so  comp le te va l idat ions measures i n  the home wh ich a re 
a lways necessary for my care .  

Over t he  seven yea rs t ha t  I have been a t  Altru , I have d eveloped a m uch st ronger  re la t ionsh i p  
w i t h  t h i s  p rog ram and now, I cons ider  i t  a n  i n tegra l  part o f  my care .  F rom comp le t ing 
assessments to he lp ing i n  the off ice to p rov id i ng  g u idance on  a ch i ld ' s  deve lopment  i n  the "rea l 
worl d ,  . . myse l f ,  my co l leagues and our  ch i l d re n  i n  N orth Dakota with hea ring loss are l ucky to 
have t h i s  prog ram ava i l a b le to us .  We a re thankfu l for the i r  he l p .  

I f  you h ave any quest ions ,  p lease do not hes itate t o  contact me at 7 0 1 -780-6958.  

S i ncere l y ,  

/)i(Jlr.zr}/;10 ?1v 

MeJn Thorson ,  Au . D .  
Aud io log is t  
Al t ru H ea l th System 
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ND School for the Deaf testimonia l  

I am the specia l  education teacher i n  a sma l l  school  i n  rura l  southern ND. We had a student 
move i nto our school last year that was 1 00% deaf and had no commun ication sk i l ls  at a l l .  I 
contacted the ND School for the Deaf, and they came and worked with us twice a week for fou r  
hours a day unt i l  Christmas break, a n d  then once a week after that. We received much needed 
assistance i n  work ing with us to help the student learn to commun icate with us and with h is 
peers . The help we got from them was inva luab le ;  I am sure that we wou ld have never been 
able to make the g reat strides with th is student without their  he lp .  Th is student would not have 
been a ble to rema in  i n  our school system or  with the fam i ly without the wonderful services we 
rece ived from the N D  School for the Deaf. Lana ;  the person who came to work with us ,  taught 
the staff s ign language that was needed , as wel l  as working with the student to ga in  
comm un ication ski l l s .  My student ga ined a lmost two years g rowth i n  that  one year  with a l l  the 
help we received . I cannot possibly express how i mportant the i r  outreach p rog ram is to us ;  as a 
sma l l  school we can not afford to h i re a fu l l  t ime sign i ng person or to pay for a staff member to 
be fu l l y  t ra ined ,  and in such a short period of t ime s ince we on ly  learned of th is student a coup le 
days before arriva l . .  We were a l l  ab le to learn together and i n  a t imely manner .  The people that 
came to work with us were extremely courteous and he lpfu l ,  g iv ing us many ,  many suggestions  
to  he lp  work with th i s  student. Several o f  our other students have a lso  been ab le  to  benefit from 
th is tra in i ng ,  as they a re learn ing some s igns a long with the staff so that everyone can 
com m u nicate duri ng p lay t ime and duri ng class. The outreach program is  a much needed 
service for our smal l  ru ra l commun it ies to meet the needs of our students with hear ing loss, 
rega rd less of the degree of loss. 

She l ly  Meyhoff 
Specia l  Education teacher 
Flasher Publ ic School 
Flasher, ND  58535 
701 -597 -3355 

4 7  
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From :  Patr ic ia Arnott <patri c i a . a rnott@gma i l . com> 
Sent : M onday, October 1, 2018 9 :36 AM 
To: Pam Rae Smith 
Subject: Kristen Vetter 

Dea r Ms .  Sm ith ,  

A 1-'f q 
SB d O\ �  

) ! Lf(,J- b/q  

I a m  wr i t ing t o  m a ke you  awa re o f  wha t  a wonde rfu l exper ience i t ' s  b een  t o  work with ,  a n d  be  
ass i sted by, Kr isten Vetter .  

She  rece ived my e-ma i l  i n q u i ry back i n  J u ly t h rough  a rathe r  rou n d  a bout  way, but i m med iate ly  
responded with he l pfu l i nfo rmat ion rega rd i ng  a ss ista nce for my m othe r, a No rth  Da kota Sen io r  
res i de nt, w i th  p rofound  hea r i ng loss . 

We ta l ked v ia phone  to excha nge informat ion  i n it i a l ly, a n d  then  Kr i ste n made  he rse lf  ava i l a b l e  
to d r ive to my mother ' s  home  i n  Unde rwood - o n  a spec ifi c d ate - when  my b rothe rs a n d  I 
wou l d  a l l  be  ava i l a b le  to be there .  {My  s i b l i ngs a nd  I were a l l  t rave l i n g  from var ious  pa rts of t he  
count ry, so t h i s  was  a tremendous  h e l p  to u s . )  

Kr i ste n was  profess iona l ,  fri end ly, a n d  except i ona l l y  q ua l if ied - both on  the  techn ica l s i de, bu t  
a l so i n  h ow she com m u n icated with ou r  85-yea r-o ld  Mom a n d  stepDad  . 

Even with the  long  d r ive to and  from U nde rwood, a n d  t he  t ime  needed to review p rod u ct 
opt ions  a nd  ta ke ca re of CC phone set u p, etc . ,  we n eve r fe lt  rushed a nd  m ost i mporta nt ly  -
Kr iste n a n swered a l l  of Mom 's q uest ions  i n  a pat ient, p rofess io n a l  m a nner  a nd  p rovid ed 
i nformat ion that  we h adn 't even known to a sk  a bou t .  

Wh i l e  we  exp ressed o u r  a pp rec iat ion a t  the  t ime, Kr isten was  q u ic k  to s ay  that  she  was  j u st 
do i ng he r  job  and  was happy to he l p .  Wh i l e  I ' m  s u re tha t  was t rue ,  we j u st wa nted to be  s u re 
you were awa re of what a n  except ion a l  job  she  d id a nd  cont i n ues  to do .  

Th i s  leve l  o f  Customer  Service has  become  m ore the  except ion  t h a n  the  ru l e  i n  m a ny cases, bu t  
we wanted to be su re you were awa re of he r  o utsta nd i n g  pe rfo rma nce .  

M ost s i ncere ly, 

Pat Arnott 
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PEMB INA SPEC IAL EDUCAT ION  COOPERATIVE 
1 0 6 B  D IVI S I O N  AVE. N O RTH ,  P .O .  B O X  2 3 8 

CAVAL I E R, N .D .  5 8 2 2 0  
P H O N E :  ( 7 0 1) 2 6 5 -8080  

FAX: ( 70 1 ) 2 6 5 -8 0 8 2  
L I S A  GO LDADE,  D I RECTOR 

M IN DY I N D R IDSON ,  B U S I N ESS  MANAGER 

Den ise Ma rback, NDSD Outreach 

North  Da kota Schoo l fo r the Deaf 

1401 Co l lege D rive Nort h  

Devi ls  Lake, N D  58301-1596 

Dea r Den i se, 

Than k  you so m uch fo r a l l  of you r  assista nce a nd a dvisement  to ou r  staff in North Borde r-Wa lha l l a .  We 
truly app rec iate how w i l i ng you a re to support o u r  spec i a l  e d ucat ion a nd regu l a r  educat ion staff and 
fam i l i e s  to meet the  needs of  ou r  students . You have been  such a vita l part of the effo rt to prov ide o u r  
staff w i t h  the  expert ise that they need a nd o u r  students w i t h  these services that we may lack without 
you r  h e l p, so tha n k  you aga i n  fo r a l l  you do ! Have a great s ummer  and we look fo rwa rd to work ing with 
you aga i n  th i s  August, when we begi n a nother great schoo l  yea r. 

S i ncere ly, 

Lisa Go l dade, d i recto r 

Pemb i n a  Spec ia l Educat ion Cooperative 
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H i ,  my name is Katherine Theisgen . The school of the deaf has he lped me  
in  s o  many ways and  I 'm  s o  gratefu l  for everyth ing tha t  Ash ley and Linda  have 
done for me .  And to be honest, I wou ld  not have been that wel l  educated on 
hearing loss and what I ' m  supposed to do  if i t has not been for them .  I have 
learned so much when they came and vis ited me to educate and ta lk  to me  
about my  hearing loss . Because o f  them ,  I have met other ind ividua l s  who are 
deaf and hard-of-hearing ,  and I am so thankfu l for meeting others .  I t  never 
wou ld have happened if it wasn ' t  for Linda or Ash ley. They have also he lped me 

with ta lking about my  accommodations for co l lege and he lp ing me  receive the 
proper accommodations that I need . I appreciate everyth ing that Linda and 
Ash ley have taught  me and I ' m  thankfu l for  i t  a l l .  
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January 15, 2019 

N .D. 66th Legislative Assembly 

He l lo, members of the Appropriat ions Committee, 
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Thank  you for you r  t ime today. My name is Stephan ie Nishek Ma rrufo and I 'm here in support of the 
North Da kota School for the Deaf (NDSD) a nd the ir  m iss ion to continue  to provide in -home visits 
conducted by qua l ified professiona ls to fam i l ies with young ch i l d ren  who a re deaf or hard of hear ing. 

I ca nnot adequately express i n  the t ime a l lotted to me how m uch was ga ined by hav ing a Teacher of the 
Deaf from the N DSD vis it our young chi ld at home on a regu la r  basis fo l lowing his hearing loss 
d iagnosis . As hear ing pa rents of a hard of hear ing chi ld, we a re i nhe re nt ly l im ited in our u nderstand i ng 
of ou r  son 's  speech a nd la nguage needs .  Having a wel l-tra ined,  experienced, s upportive p rofessiona l  
meet us a nd  ou r  ch i l d  where we a re most comfortab le ( a t  home )  was crit ica l to  ou r  ch i ld 's  success a nd 
to our  growth a s  supportive, understa nd i ng pa rents. 

The teacher who p rovided our home vis its d id m uch more than teach our son .  She p repa red him for 
a ud io logy appo intments by us ing p lay p ractice the sk i l l s  needed to perform aud iologica l test ing. She 
tested the function of h i s  hea r ing a ids .  She a l lowed u s  t ime  to a sk  q uestion s  a nd p rovided feedback, 
re levant handouts a nd many other resou rces. She sha red in ou r  fru stra t ions a nd mi lestones. She a sked 
thoughtfu l  q uestions  a bout his deve lopment, a b i l it ies, p refe rences a nd  habits. Her teaching was  
phenomena l, a s  we l l .  The  leve l of  exper ience a nd outsta nd ing  qua l ity of  t ra i n i ng that  she had were 
apparent, even from the first vis it .  

The re a re fami l i es  a l l  ove r  North Dakota who would be at a s ign ificant d i sa dvantage if the NDSD lost its 
ab i l ity to provide in-home services or  if the q u a l ity of the teache rs employed by N DSD decl ined even 
s l ightly. I ask, o n  beha lf  of North Dakota fam i l ies  with deaf and ha rd of hearing ch i ldren ,  l ike my own, 
that you grant  the requested moneta ry amount for this amazing institut ion to cont inue their miss ion .  

701-818-9359 

sjma rrufo@gmai l . com 

Bismarck, ND 
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F E B R U A R Y 
Connie's Celebrations 

We are in the midst of the coldest part of the winter. Everyone is becoming a little 
stir-crazy without some extended t ime in the sun and fresh air. It is important for everyone 
to have some recreational activities that inclu de other like-minded individuals. 

R esearch indicates that many individuals who are deaf or hard of hearing feel isolated when 
those around them are not able to communicate with them . 

The programs at NDSD Resource Center address t his in a number of ways :  

• The communications department offers sign language classes in a variety of ways: on 
IVN, at Fargo and Devils Lake sites, and by streaming. 

• The model school s taff send home information for parents on activities t hey can 
participate in and vocabulary (including signs) that they can learn together with their 
children . 

• The school age outreach has developed activities that bring students and families 
together ( ex. family fishing) .  

• The parent infant program has LAF groups that bring p arents and toddlers together. 
• The adult outreach staff have est ablished support groups  across the s tate.  

These are just a few of the examples of activities organized by staff from NDSD Resource 
Center to  help individuals who are deaf or hard of hearing and their 
families interact together. Even though the weather is cold it is 
important to be  involved in recreational activities with others . 

NORTH DAKOTA DEPARTMENT OF 
PUBLIC INSTRUCTION 

ND School for the Deaf Resource Center 
for Deaf & Hard of Hearing 
1401 College Dr. N 
Devi ls Lake, ND 58301 

Phone/TTY: 701-665-4400 
Tol l  Free: 1-800-887-2980 
Fax: 1-701-665-4409 

Ins ide th is Issue : 

Conn ie's Celebrations 
School News 
Dorm Life 
Banner Project 
Tech Tidbits 
Outreach 
Adu lt Outreach 

We are on the web: 
www.nd.gov/ndsd 
Emai l :ndsd.school@k12.nd.us 





BANNER 

We a re excited to announce the completion of the Banner Project. 

A l l  i ssues of the Banner, from its i n ception  i n  1891, h ave been d ig i ti zed t h rough  a 
pa rt ne rsh i p  with the  No rth  Dakota State L i b ra ry a n d  a re ava i l a b l e  to eve ryone  on l i n e .  

What bega n as a week ly per iod i ca l i s  n ow a n  a n n ua l  p u b l i cation . 

�OHTU lhKOT\ S!:1100 . t"t)I! TIit; lJ.:.u• l'.l 111. 

North Dakota School for the Deaf 

1st Graduates - 1900 

To v iew The Banner Collection, p l ease fo l l ow th i s  l i n k : 

http://d igita l horizonson l i ne .org/d igita l/co l lection/p16921co l l 12 

"No to Technology; Yes to Family Time!" 

Kids today are constantly engaged i n  technology all day,  every day of  their lives . I n  
many cases ,  it has taken over their lives ,  sp ending t o o  many hours on  devices . Examples 
include video games , computers,  iPads , tablets ,  cell phones and yes ,  TVs too ! 

Exposure to all these technolo gies is definitely essential in today's  world b ut to  a certain 
extent . It is important to get children involved in other activities including p hysical 
movement and to spend some quality time with their familie s .  It  is not that hard. Be 
creative !  Read a story together, play a bo ard/card game, cook/bake something,  play 
b asketb all/t-ball , ride bike, go camping, visit the p ark or zoo ,  the list goes on and on !  

It i s  okay to put  that  technical gadget away, participate in  some p hysical activity and 
spend some quality time with the  family ! 
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Parent-Infant Program/ 
School Age Outreach Specia l ists 

Faml� Engagement/Famlly Involvement 
Research has shown that Family Involvement/Engagement was one of the 

MOS T  important contributors for successful outcomes for children 

who are deaf or hard of hearing. 

How: Activ it ies : 

•:• Commun icate effectively. 
•:• Model language cons istently through 

routi nes  and daily activ i ties .  
•:• Make language accessi ble. 
•:• Be respons ive to ch i ld ' s  efforts to 

commun icate . 
•:• Know how to advocate for needs. 

Seas onal s ign lan guage DVDs are ava i lab le. 
Contact Carol Lybeck at carol.lybeck@k1 2 . nd . us. 
Available now are Valenti ne  S igns. 

•!• 

•!• 

•!• 
•!• 

•!• 
•!• 
•!• 

•!• 

Participate i n  regularly scheduled 
appo intments; aud iology , IEP, etc. 
Keep up cons istent and regular 
communication with providers ;  
Parent-Infant , Aud iology , Teachers etc. 
Attend and part ic ipate in  events. 
Learn s ign language together .  
Require ch i ld ' s  use of the i r  amplificat ion . 
Read and play games together .  
Make a valenti ne .  

Cook, bake , build someth i ng and make an  
exper ience book about any of  the  above. 

What is an EXPERIENCE BOOK: Mak e  an act iv i t y  even m o re m ean i n g ful Which one?  

for your ch ild and beg in  to help him o r  her to develop recall for past events. 
Start by having your child d raw or make pictures about the event that can go  i...«:::::liii�::JI 

Ah, 
i nto the child 's  own experience book. Your child then can relive these events th is one 

at a later date as he or she reviews the pictures. For more deta iled information on making 
an  experience book, v is i t  PIP o r  School Age Outreach website. 

U pcoming events that we a re excited a bout: 

Ice Fis h in g  

RESCH EDULED 

Watch for 
furth er details 

EHDI 
Early Heari ng , 
Detection and 
I ntervention 

Meeti ng 
i n  Ch i cago ,  IL  

March 3-5 ,  20 1 9 
ehd im eetin .o r  / 

Teen Day 
Sprin g - TBA 

Sheri Cook ,  
Gal laudet 

Co-sponsor of 
� Midwest � 

Conference for 
Deaf Educators 

June 1 0- 1 1 in  
S ioux Falls , SD 

mwdeafconfe rence .o rg/ 

Summer Camp 
at Trian gle 

Y MC A  Camp in 
Garris on 

J une  17-21, 2019 

For m ore informat ion , contact Carol Lybeck at (701) 665-4400 or Carol . Lybeck@k12.nd.us 

• 

• 



We are often asked questions about hearing aids. One common question is , "How often 

should I replace my hearing aids ? "  There is no  set time frame that determines when 
an individual should replace their hearing aids. H owever , Dr. Cliff Olson ,  Audiologist and 
founder of Applied Hearing Solution s  in Anthem,  Arizona shared the following tips :  

�- Five Key Factors That Can H el p  Y ou to Determin e If  
Y ou Sh oul d Get New H earing Aids 

• Are your current hearing aids capable of treating y our current h earin g l oss? 
Y ou are n ot l ikel y  to ,have th e same h earing l oss y our wh ol e  l ife. If y ou th ink  y ou 
are n ot h earin g as wel l as you used to, y ou probabl y are n ot .  

• Do y ou h ave I nsurance? I f  y our in suran ce covers a l arge percentage of th e 
cost, wh y n ot take advantag e of the benefits of h avin g in suran ce. 

• Are your current hearing aids covered un der a warranty? The ol der the h earing 
aid is, th e more l ikel y it wil l h ave repair issues th at coul d be costl y .  

• Do you currentl y h ave the techn ol ogy that y ou n eed? Tech n ol ogy ch anges 
yearl y ,  an d upgrading may h el p  y ou to use y our h earing aids more effectivel y 
with greater ease. 

• Are y ou stil l in a Service Plan? M an y  providers bun dl e costs of services, which 
mean s you may h ave pre-paid for service costs for a specified time period. Do 
y ou h ave un used services remain ing? 

Adult Outreach Services always recommen ds seein g an Audiol ogist! 
They will be able to determine your current needs and discuss all of your options .  

If you do not feel you are hearing as well as you used to , 
do n ot wait or just put up with it - make th at appointment today ! 

Dawn Sauvageau, Adult Outreach Special ist 

) 0  



How to access services from 

North Dakota School for the Deaf/ Resou rce 
Center  on Deaf and Hard of Heari ng 

Fam i l ies ,  school d istr icts , area ed ucation agencies , other  i nterested i nd iv id ua ls  
and North Dakota School for the Deaf/Resou rce Center on Deaf and  Hard of 

Hear ing (NDSD/RCDH H)  work together to p rovide appropriate services . . .  

For on-site 
school-age 
prog rams : 

I Contact your local 
school district 

Contact North Dakota 

2 School for the Deaf. 
Connie Hovendick , 

Superintendent: 701-665-4400 
Toll Free :  1-800-887-2980 

Tour North Dakota 
School for the Deaf' s 

� campus with your area 
education agency and local 
school district staff 

Work with your school 
district to schedule an 

4 IEP meeting to 
de,ermine placement that 
includes a NDS D/RCDHH 
representative. 

A d iv is ion of the 
ND  Department of 
Publ ic  I n struction ,  

Kristen Baesler ,  Superi ntendent 

Resource Center 
• Lending Library 

•!• resource materials 
and curriculums 

• Speaker 's Bureau 

• Tours of NDSD/RCDHH 

• Audiology 

• Assistive Technology 

• Family Learning 
Vacation 

• Deaf Awareness 
Program 

• Regional Mom/Dad's 
Night 

• Collaboration with 
variety of agencies and 
organizations 

• Professional 
Development Activities 

To access 
Outreach Services : 

Contact the designated 
I person listed below for 

each service area: 

Paren t-I nfant Program: 
(For birth to age five) 
Carol Lybeck . . . . . .  701-665-4400 
Carol. Lybeck@k12. nd. us 

Sch ool Age Services: 
(Assessments & Consultations) 
Carol Lybeck . . .  701-665-4400 
Carol. Lybeck@k12. nd. us 

A dul t Services: 
Pam Smith . . . . . . . . 701-665-4401 
Pam. Smith@k12. nd. us 

I n terpreting/Communication 
Lilia Bakken . . . . . . .  701-665-4423 
Lilia . Bakken@k12. nd. us 

Summer Camps 
Linda Ehlers . . . . . . .  701-239-7374 
Linda. Ehlers@k12. nd. us 

NDSD/RCDHH does not d iscrim inate on the basis of race , color , nat ional  
origi n ,  sex, age or  d isab i l ity i n  em ployment of services. 



Looking Forward with Confidence ."  

As a state agency and as a center  of  expert ise on the impact of  hear ing loss ,  the North Dakota 
School  fo r the Deaf/Resou rce Center  for Deaf and Hard of Hearing (NDSD/RCDH H )  has a 
respons ib i l ity to serve a l l  cit izens of the State of No rth Dakota . North Dakota School  for the 
Deaf/Resou rce Center  fo r the Deaf and Ha rd of H earing p rovides a conti nuum of services and 
resou rces to ind ividua ls who a re Deaf and Hard of Hearing and the ir  fam i ly and the p rofess iona ls  
who work w i th  them . 

Pa rent-I nfant P rogram (0-5 yrs.) 
• Fam i ly Support and Education 

Cente red 
• Language and Aud itory Fun  

• •• • • & .. 
• Ass istance in  deve lop ing I nd iv id ua l ized 

Fam i ly Service P lan 

Sch ool Age Outreach (3-21 yrs.) 
• Assessments 

•!• Aud itory 
•!• Language 

(Receptive/Expressive/Written)  
•!• Speech 
•!• Academ ic 
•!• S ign  Language 
•!• Developmenta l  
•!• Trans it ion 

• Consu ltations  
•!• I n-Services 
•!• Observations 
•!• P rogramming  and I EP ,  504 P lann i ng 
•!• Classroom strateg ies ,  mod ifications ,  

accommodations 
•!• Trans it ion 

• Youth Activit ies :  

Adult Outreach (after graduati on) 
• Consu ltations 
• Co l laboration with agencies and 

organ izations 
• Ass istive Techno logy support 
• Reg iona l  Support Groups 
• Presentations/Workshops 
• Referra ls/Support to i nd iv id ua ls  and 

fam i l ies 

Comm un i cati on s/lnterpreter' s 
Outreach 
• Su pport for I nterpreters 

•!• Workshops for inte rpreters 
•!• I nterpreter referra l 

• S ign Lang uage Classes 
(on-s ite/video confe rencing)  

• Deaf Cu ltu re 

Model Sch ool 
For organ ization  and methods of 
teach ing 
Cu rri cu lum 
Ma instream ing or  reverse 
ma instream ing 

"Serving North Dakota since 1 890" 

1 / 1 0/ 1 9  



N D  SCHOOL FOR THE DEAF/ 
RESOU RCE CE NTER FOR 

DEAF AN D HAR D  OF H EARI N G  

Providing programs and services 
for deaf and hard of hearing 
citizens of all ages 
in North Dakota since 1 890. 

A D ivision of the 

ND Department of Public Instruction , 

Kirsten Baesler, Superintendent 

North Dakota School for the Deaf/ 
Resource Center for Deaf and Hard of 
Hearing does not d iscrim inate on the 

basis of race, color, national orig i n ,  sex, 
age or d isab i l ity i n  employment or 

provision of services. 

1/9/13 
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Commun ications Department 

N O R T H  D A K O T A  S C H O O L  
F O R  T H E D E A F /  

R E S O U R C E  C E N T E R  
F O R  D E A F  A N D  

H A R D  O F  H E A R I N G  

"Looki ng  back with pride;  
Looki ng forward with 
confidence --

A school without wal ls" 

Tol l  free : 1 -800-887-2980 

Fax: 70 1 -665-4409 

Emai l :  ndsd@send it . nodak .edu 

Web :  http ://www. nd .gov/ndsd/ 
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Profess iona l  Deve lopment and Support for Educationa l  S ign Language I nterpreters i n  N D  
To assure that q ual ity educational  i nterpret ing 
services are being provided to North Dakota's 

students who are deaf 
and hard of hearing ,  the 
201 1 ND Leg islative 
Assembly, with support 
from the Department of 
Pub l ic  I nstruction ,  
enacted N DCC 43-52 
wh ich states that 
" i nd ividua l [s] work ing i n  

an elementary and  secondary school must [pass] 
the Educational  I nterpreter Performance Assess
ment at a leve l of 3 . 5  or h ig her. " To ensure that 
ind ivid uals ,  regard less of their cu rrent job titles , 
become qua l ified , by state law, to in terpret for 
students who are the deaf and hard of hearing ,  
the Commu n ications Department of  the N D  
School for the Deaf/Resource Center for Deaf 
and Hard of Hearing (NDSD/RCDHH) ,  i n  
conjunction with the S ign Language I nterpreti ng 
Prog ram of Lake Reg ion State Col lege (LRSC) 
offer school d istricts the fo l lowing assistance :  

Consultation/Evaluation/Referral 
• The interview process for school d istricts who 

must review appl icants for educational 
interpreter positions may be chal leng ing .  
Staff members (national ly certified i nterpret
ers) are avai lable to assist admin istrators 
du ring the interviewing and h i ri ng of interpret
ers to he lp ensure that the most qua l ified and 
ski l led person is se lected . 

• N DSD/RCDHH staff may come to you r  school 
to assist with ann ual performance eval ua
tions of educational interpreters . A staff 

member wi l l  complete a day-long classroom 
observation of the i nterpreter ' i n  action '  and 
provide written feed back and recommenda
tions for professional development if needed . 

• School personne l  may contact N DSD/RCDHH 
as  needed to obta in  a l ist o f  certified free
lance s ign language interpreters to provide 
substitute i nterpreting  for pub l ic  school 
students .  For you r  conven ience, an  updated 
l ist of interpreter names and contact 
information is a lso maintai ned on the N DSD/ 
RCD H H  website at: ww. nd .gov/ndsd/ 

Interpreter Skill Development and 
Certification Maintenance 

• By uti l iz ing N D's I nteractive Video Network 
( IVN) , ed ucational  interpreters may access 
s ign language classes taught by N DSD/ 
RCD H H  and/or LRSC instructors . 

• N DSD/RCD H H  wi l l  host or co-host two 
workshops per year to provide knowledge 
and sk i l l  development opportun ities for K- 1 2  
educational  i nterpreters and al low them to 
earn C E  Us for the certification maintenance 
prog ram .  

• Support g roup d iscussions hosted by  a 
nationa l ly certified s ign language i nterpreter 
wi l l  be offered twice per year to provide 
educational 
i nterpreters with 
resou rces that wi l l  
enab le them to 
interpret more 
effective ly for deaf 
and hard of heari ng 
students .  

North Dakota Captioning Center 
It is the goal of N DSD/RCDHH to make 
commun ication and education accessib le to a l l  
students to  ensure that no ch i l d  is left beh ind . A 
staff member from N DSD/RCD H H  is avai lab le to 
insert closed captions and/or subtitles on 
educationa l  videotapes and DVDs for schoo l 
d istricts and educators i n  N D . Advance notice is 
requ i red .  Fees may apply .  

Real Time Note-Taking Services 
I f  a student has a documented d isab i l ity that 
interferes with h is or her ab i l ity to u nderstand 
class lectu res and write adequate notes ,  N DSD/ 
RCD H H  staff may provide remote real t ime note 
-tak ing support services (hourly fees are 
charged for th is service) .  

Educational Interpreter Performance 
Assessment Test Proctoring 

Proctori ng of the Educational  I nterpreter 
Performance Assessment test is ava i lab le at 
N DSD/RCD H H  (or another desig nated site) 
twice per year for those requ i ri ng certification . 
Recorded work samples wi l l  be sent to Boys' 
Town Nationa l  Research Hospital for formal  
d iagnostic eva l uation and scoring .  Resu lts 
identify interpreti ng strengths and weaknesses 
and if passed , wi l l  provide national  certification .  
Test fees wi l l  apply .  

Distance Mentoring for Interpreters 
I nterpreters need ing answers or resou rces 
qu ickly may ta lk  to or Skype with an experi
enced certified i nterpreter mentor. L ive 'mentor 
chats' may be schedu led (ca l l  70 1 -328-3988 or 
emai l  renae . bitner@send it . nodak .edu ) .  We wi l l  
do ou r  best to provide information regard ing 
eth ics, best practices and resou rces re lated to 
becoming nationa l ly certified . 



Model School 
The North Dakota School for the Deaf 
Resource Center for Deaf and Hard of 

Hearing provides tra in ing for: 
I nterpreters , teachers of the deaf, 

pub l ic  school teachers , parents,  and 
paraeducators 

Miss ion : 
Shall serve as a State Resource 

Center to provide advocacy, 
leadership, and educational 
expertise for all individuals in 
North Dakota who are deaf 

or hard of hearing. 

Ph i losophy : 
Assist all individuals who 

are deaf and hard of hearing 
lead full and active lives. 
Emphasis is placed on 

meeting the unique needs 
of individuals by providing 

education, information, social 
opportunities, and community 

involvement. 

fjf-i-- q 5B J o lJ 3 / Vfc)u /C1 
Outreach Services 

The North Dakota School for the Deaf, 
estab l i shed in 1 890 by the North Dakota 

Constitution ,  is a d iv is ion of the 
Department of Pub l ic I n structio n .  Current ly ,  

as the state' s  center of exce l lence on 
heari n g  loss ,  i t  p rovides services th rough  
i t s  Parent- I n fant  Program servi n g  i nfants ,  

ages O to 3 ,  and thei r fam i l ies in the home; 
serv ices for school-aged students ,  both on 

and  off campus ,  age 3 to 2 1 ; and a resou rce 
center for adu lts with heari n g  loss whether 

l ife- long o r  later acqu i red . 

Consu ltat ion serv ices a re provided to 
education  programs ,  state agencies and 

bus inesses to  meet the needs of  i nd iv idua ls 
who a re deaf o r  ha rd of heari ng  

and  thei r fam i l ies .  

• Material  Resources: 
brochures, books , aud io-visual resou rces 

• Publ ic Informati on : 
speaker's bureau ,  tours of NDSD/RCDHH ,  
in -services, Deaf awareness programs 

• Sign Language/In terpreti ng: 
interpreter referra l ,  statewide sign language 
classes (on-site & remote) ,  aud io-visual 
resou rces;  workshops for interpreters 

• Con sul tati on s/Assessmen ts: 
aud iology, social-emotional , speech and 
language, s ign language, classroom & 
teacher mod ification , developing appropriate 
I EP/ I FSPs 

• Alerti ng  & Communication Devices: 
devices for demonstrative pu rposes; 
resources on compan ies & products ; 
general information brochu res 

• Summer Camp Program: 
Week one: 7 to 1 2  years old 
Week two: 1 3  to 1 8  years old 

North Dakota 
School for 
the Deaf 

Resource Center for 
Deaf and Hard 

of Hearing 

Minot • + Grandjorks 

Devi lslake 

Bismarck • 
Fargo 

"Serv i ng  peop le of 

North Da kota who a re 

deaf a nd ha rd of hea r i ng 

s i nce 1890" 

1 40 1  Col lege Drive N.  
Devi ls  Lake, N D  5830 1 
Phone:  (70 1 ) 665-4400 

Tol l  Free : 1 -800-887-2980 
Website: http : //www. nd .gov/ndsd/ 



Adu lt Services 
The North Dakota School for the Deaf is 
designated as the state's resou rce 
center on hearing loss. It provides a va
riety of services to adu lts which may in
clude: 
• Assessments of commun ication , 

language, academic and vocat iona l  
sk i l l s  

• Consu ltations to employers on 
accommodations to improve 
employ ment accessibi l ity 

• Aura l  rehabi l itation and 
commun ication strategies 

• Assistive technology support 
• Sensitiv ity and awareness tra in i ng 
• Advocacy for commun ication access 
• Genera l information and resources 

related to heari ng loss 
• Job seeking and retention ski l ls 

A Divis ion of the 
North Dakota Department of Public Instruct ion, 

K i rsten Baesler , Superintendent 

NDSD does not discriminate on the basis of race, color ,  nat ional orig in ,  
sex ,  age, or disabi l ity in  employment or provision of services 
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Ed ucationa l Programs 
The North Dakota School for the Deaf/Resou rce Center for Deaf and Hard of Hearing (NDSD/ 
RCDH H) provides students with a broad spectrum of discip l i nes i ncluding traditiona l  academic 
offerings and specia l  studies .  Teachers of the Deaf ut i l ize specia l ized methods of i nstruction 
that address the un ique educat iona l  needs of chi ldren who a re deaf or hard of hearing. Based 
upon each chi ld's I ndividua l ized Education Plan ( I EP) , programm ing emphasizes the develop
ment of functiona l  language including: expressive and receptive ski l ls in speech, speech read
ing, manua l  commun ication (sign language and f ingerspel l i ng) , reading, writ i ng and audition . 
NDSD/RCDH H endorses the use of di rect visua l  commun ication as wel l  as ora l and auditory 
ski l ls to support education and to foster socia l  and lea rn ing 
env i ronments that nurture the development of positive self 
image and respect among students who a re deaf or hard of 
hearing. Emphasis is placed upon the development of posi
t ive socia l  and emotiona l  att itudes, achievement in  academic 
a reas, vocationa l  exploration and development of l ifelong 
independent l iv ing ski l ls .  
Students part icipate i n  mainstream educationa l  or 
extracu rr icu la r  programs in  the Dev i ls  Lake Publ ic School 
system . Support services a re provided to students as 
needed. 
Hea lth care services, adm in istered by professiona l  hea lth care staff, a re ava i lable twenty -fou r 
hou rs per day . Attention is focused on the total wel l ness of the student by mon itoring each stu
dent's medica l ,  denta l ,  audiologica l and optometric needs. Resident ia l  staff members provide 
supervision i n  a secure, nu rtu ri ng commun icative env i ronment that fosters positive val ues, good 
health and commun ity involvement . Extracu rricu lar ,  recreational  activit ies and athletic opportu
n ities a re ava i lable to al l  students. 

Pa rent- I nfa nt Program 
The North Dakota School for the Deaf/Resource Center for Deaf and Hard 
of Hearing (NDSD/RCDHH)  supports a Parent- I nfant Program for chi ldren 
with a hearing loss, ages bi rth to three yea rs. This program ,  conducted i n  
the home, uti l izes the SKI-H I Curricu l um to i nstruct fam i l ies of infants with 
hearing loss in  the a reas of audiology , speech, language, auditory t ra in ing 
and education options for thei r chi ld .  

NDSD/RCDH H hosts regiona l  support groups, fam i ly learn ing vacation and 
- =�---.,,,,_.......,.., provides an assortment of pri nted and audiovisua l  resources for parents. 
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Centra l  Office 
1 40 1  Col lege Drive N 

Devi ls Lake , N D  5830 1 
Prog ram Coord inator, Pam Sm ith 

701 -665-4401 
or to l l  free 1 -800-887-2980 

Emai l :  pam . sm ith@k1 2 . nd . us 
Website : www. nd . gov/ndsd/ 

Tracy Vi landre, Pam Smith, Kathy Frel ich 
Kristen Vetter & Dawn Sauvageau 

We Provide 
Statewide 
Services 

' ..___, /  
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M iss ion Statement:  
Sha l l  serve as a State Resou rce 
Center  to provide advocacy, 
leadersh i p ,  and ed ucationa l  
expert ise for a l l  i nd ivid ua ls in  
North Dakota who are deaf or 
hard of hearing . 

Adu lt North Dakotans who are :  

•!• Hard of Heari ng 
•!• Late-deafened 
•!• Older adu lts with heari ng loss 
•!• Fami ly members of those 

with heari ng loss 
•!• Pub l i c  and private agencies 
•!• Employers and commun ity 

g roups 

.,t .. �·'-'·'.:· A Divis ion of the 
ND Department of Public Instruction ,  

\ .. . .. -�' Kirsten Baesler, Superintendent 
o ,  ,� , , .. . 

N DSD/RCDHH does not d iscrimi nate on the basis of 
race, color ,  nationa l  or igi n ,  sex, age or disab i l ity i n  

employment or  provis ion o f  services 9. 1 2 . 1 7  
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: 

The Adu lt Outreach Services Program at 
the North Dakota School for the Deaf/ 
Resource Center for Deaf and Hard of 
Heari ng advocates on behalf of people 
who are Deaf or Hard of Heari ng to 
promote opportun ity and independence. 
Adu lt Outreach Services shal l  str ive to: 

•!• ensure that commun ication and 
services are accessible 

•!• i ncrease awareness of needs of 
people who are Deaf or Hard of 
Hear ing to the general public 

Information and Consu ltation 

Adu lt Outreach Services provides 
current i nformation and resources on 
hearing loss that i nclude: 

•!• l ists of commun ity , state and national 
organ izations that provide services 
to people with hear ing loss such as: 
assistive technology providers, 
information regarding sign language 
i nterpreters and caption ing providers 

•!• information about hear ing loss, self 
advocacy and commun ication needs 

•!• information on compl iance regarding 
the Americans with Disabilities Act 
(ADA) ; rights of individuals who are 
Deaf or Hard of Heari ng as wel l  as 
responsibi l it ies of service providers 
to ensure equal access 

Assistive Technology 
Adu lt Outreach Services work i n  
col laboration with var ious agencies and 
programs throughout the state to access 
devices such as; ampl ified and caption 
phones,  alerting systems, fire and smoke 
alarms, personal l istening devices, 
doorbel l  flashers, as wel l  as other 
assistive devices for the home and/or 
work environment. 

Library Resou rces 
The l ibrary/media center at the NDSD/ 
RCDHH offers a comprehensive col lection 
of books, magazines and audio-visuals on 
an array of deafness-related topics .  These 
resources are avai lable for loan through the 
NDSD/RCDHH l ibrary . The l ibrar ian may be 
contacted at : 701 -665-4433. 

(o (.,/ 

Ed ucational  Presentat ions 
Ad u lt Outreach Services provides 
tra i n i ng sessions to increase the 
pub l ic's awareness of heari ng loss , the 
ava i lab i l ity of assistive technology 
devices and the importance of access 
for people who are Deaf or Hard of 
Heari ng .  

Presentat ion top ics may inc lude :  
•!• impact of heari ng loss and 

commun ication tips 
•!• Deaf Cu lture, American Sign 

Language, and how to obtain and 
work with an i nterpreter 

•!• promoting safety through home 
modification for older adu lts with 
hearing loss 

•:• working with assistive technology , 
i nc luding use of videophones and 
relay services 

•!• overview of the Americans with 
Disabi l it ies Act 



Sponsored by 

The North Dakota 
Parent- I nfant Prog ram for 

Ch i l d ren who a re 
Deaf and Hard of Hearing , 
Age B i rth to Th ree Years 
Old , and the i r  Fami l ies 

"Serv ing a l l  of North Dakota" 

A Divis ion of the North Dakota 
Department of Publ ic I nstruct ion, 
Kirsten Baesler, Superintendent 

North Dakota School for the Deaf does not d iscriminate 
on the basis of race, color, national orig in ,  sex, age, or 

d isabi l ity in employment or provision of services. 
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A Fami ly-Centered 

Approach for 

Supporti ng 

Fami l ies with 

Infants and 

Toddlers who are 

Deaf or Hard of 

Heari ng 

"Servi ng a l l  of 
North Dakota" 

Services Provided bV Teachers of 

the Deaf Parent-Infant Specialist 

•!• Empower parents with specialized 
knowledge and skill about the 
impact of hearing loss. 

•!• Reinforce and support families 
with helpful local , state and 
national resources. 

•!• Integrate play activities in a 
family 's lifestyle to encourage 
communication, language, 
audition and speech skills . 

•!• Identify strengths and needs of 
families to have full participation in 
the intervention plan that have 
appropriate outcomes. 

•!• Collaborate 
through parent 
and professional 
partnerships to 
maintain 
consistency . 

•!• Support parents in understanding 
the audiogram and how to monitor 
the use and care of their child's 
hearing aids. 

•!• Provide information regarding 
communication and educational 
options to assist with the transition 
out of the early intervention 
program(s) . 

A Parent-Infant Specialist combines 
fun with learning in a supportive 

environment for you and your family . 

Parent-Infant Program 
Team Members 

Please d i rect referra ls and questions to 
the Parent-I nfant Program Specia l ist i n  
you r  area : 

Coordinator: 
1 40 1  Col lege Drive N .  
Devi ls Lake, N D  5830 1 
Phone:  701 -665-44 1 1 or 
Tol l  Free: 1 -800-887-2980 

Devils Lake: Central 
1 40 1  Col lege Drive North 
Devi ls Lake, ND 5830 1 
Phone:  70 1 -665-4420 

Grand Forks: Northeast 
1 5 1  South 4th Street, Su ite 401  
Grand Forks, ND 5820 1  
Phone:  701 -795-3040 

Minot: Northwest 
Memoria l  Ha l l  
500 U n iversity Avenue West 
M inot, N D  58707 
Phone: 701 -858-3357 

Bismarck:  South west 
41 8 East Broadway, Su ite 228 
Bismarck, ND 5850 1 
Phone:  701 -328-3987 
or 
P .O.  Box 1 00 
1 23 Summit Street 
U nderwood , N D  58576 
Phone: 701 -442-5052 

Fargo: Southeast 
1 32 1  23rd Street South , Su ite A 
Fargo,  N D  581 03 
Phone: 70 1 -239-7377 
or 701 -239-7374 

Sign Language (Statewide) 
1 32 1  23rd Street South , Su ite A 
Fargo,  N D  58 1 03 
Phone:  701 -239-7375 



Whv Earlv Intervention? 

The fi rst months and years of a 
ch i ld 's  l ife provide the foundat ion 
for later learn i ng .  Research te l ls  us 
the per iod between b i rth th rough 
age five is a crit ica l window for 
development. Ch i ld ren learn from 
their  environment - absorb ing 
language,  th ink ing ski l ls ,  and socia l  
sk i l ls  as they experience the world 
with their  fam i l ies and careg ivers .  

I nfants and young ch i ldren with 
heari ng loss have many of the 
same needs as other young 
ch i ld ren ,  however, the impact of 
hearing loss creates un ique 
developmenta l needs .  Qua l ified 
early i ntervent ion ists provide 
support for fam i l ies and careg ivers 
to help them recogn ize the i r  
strengths and weaknesses . 

-- - - -- - - - ----- -r-- ---- -- - - - - ---- --- -
Parent-lnt�nt Overview 

- --- - - -- - --- -�-! ___ --- --- -- --- ----- --- ---
The North Dakota Parent- I nfant 
Prog ram for ch i ld ren who are deaf 
and hard of hearing ,  age b i rth to 
th ree years old , and the i r  fam i l ies 
offers i ntervention in a fam i ly's 
natu ra l  environment through da i ly 
routi nes . 

Through regu lar vis its to the ch i ld 
and fam i ly ,  certified teachers of the 
deaf add ress the fam i ly's concerns 
and help determ ine priorities . 
Together, fam i l ies , careg ivers and 
early i ntervention ists share 
information ,  d iscuss ideas and 
adaptat ions and mon itor the ch i ld 's  
prog ress . The pu rpose is to 
enhance each fam i ly's ab i l ity to 
he lp h is/her ch i ld to become a 
participati ng fam i ly member and a 
part of the larger commun ity . 

The prog ram a lso supports fam i l ies 
and careg ivers as they p lan for the 
trans it ion of ch i l d ren out of early 
i ntervent ion services and into the 
fam i ly's se lected option for the i r  th ree 
to five year  old ch i ld . 

Th is program is offered at no charge 
to fam i l ies th roughout the state of 
North Dakota and is provided 
th rough the Parent- I nfant Prog ram of 
the North Dakota School for Deaf. 
Any ch i ld resid ing in North Dakota 

with a suspected or d iagnosed 
heari ng loss can be referred to th is 
prog ram .  Referra ls can be made by 
fam i ly members ,  phys icians ,  
school d istricts , aud io log ists , speech 
and language centers or other 
agencies . 

- -what Parents-are -savin-u -- --1 
about PIP 

-- - - - - ---- --- -- --- - - - �-

"No words could ever express our 
gratitude for all you have done and 
sacrificed for [my daughter]. Having 
two hearing impaired children and 
seeing the differences at the same age 
due to the times (ages) each were 
identified and the solid foundation 
[my daughter] now has just warms my 
heart. " 

- Hettinger -

"The Parent-Infant Program has been a 
very valuable program for our family. It 
has provided us with countless 
resources on hearing impairment, put 
us in contact with other parents of 
hearing impaired children, provided 
valuable one on one training, and given 
us hope, support and encouragement 
in our struggle to deal with raising 
children who are hearing impaired. 
Our boys have gotten a great start 
thanks to the Parent-Infant Program. "  

- Milnor -



MODEL SCHOOL PROVIDES 

F I ELD EXPER I ENCE FOR: 

• INTERPRETERS 

• TEACHERS OF THE DEAF 

• PUBLIC SCHOOL TEACHERS 

• PARENTS 

• PARAEDUCA TORS 

RESIDENTIAL PROGRAM 

The dorm environment provides 
opportunities for deaf and hard of 
hearing students to participate together 
in events that foster language, social 
skills, independent living, leisure 
activities and community involvement. 

For more information or  to schedu le 
a visit of the Model  School p lease 

contact us at: 

NDSD/RCDHH 

1 40 1  Co l lege Drive N 

Devi ls  Lake, ND 5830 1  

Phone: 70 1 -665-4400 

or  1 -800-887-2980 

Website: www.nd.gov/ndsd/ 

North Dakota School for  the Deaf /Resou rce 
Center for Deaf and Ha rd of Hea ring does not 
d iscrim inate on the basis of race, co lor, nationa l  
orig in, sex, age or d i sab i l ity i n  emp loyment or  

p rovision of services. 
A Division of the 

NORTH DAKOTA DEPARTMENT OF 
PUBLIC INSTRUCTION 

Kristin Baesler, State Superintendent 

N O R T H  D A KOTA 
S C H O O L  F O R  T H E  D E A F /  
R E S O U R C E  C E N T E R  F O R 

D E A F  A N D H A R D  O F  H E A R I N G  

M O D E L  S C H O O L  F O R  

C H I L D R E N  W H O  

A R E  D E A F  O R  

H A R D  O F  H E A R I N G  

Provides students with a n  
academica l l y  rigoro u s  progra m to 

enable them to become self di rected, 

i ndependent, resourcefu l learners. 



Model  School 

N DSD/RCDH H i n c l u d es a mode l  schoo l ,  
p reschoo l  th rough  8th g ra d e, t ha t  
s e rves No rth  Da kota stu d ents who  a re 
d eaf o r  h a rd of h e a ri ng .  

The  schoo l  p rov ides  t u ition -free, 
com p re hen s ive day  a n d  res i dentia l  
p rogra ms tha t  i dentify, imp l ement a n d  
mode l  best p ra ctices .  

The  schoo l  p rovid es e a r ly a ccess a n d  
acq u i s ition o f  l a nguage, a n d  a u d ito ry 
i n st ruction .  

Co l l a bo ration  w i t h  stud ents, fa m i l i es, 
com m u n ities  a n d  gove rn ment  agenc ies  
i s  a v ita l p a rt of  t he  p rogra m .  

• 

• 

• 

• 

• 

• 

• 

MODEL  SCHOOL: 
emp loys h igh ly  q u a l ified staff and  
p rovides p rofessiona l  d eve lopment 
tra i n i ngs and workshops .  
ensu res that education staff is cu rrent 
with resea rch and  p rogramm ing  for 
d eaf a nd  h a rd of h ea r i ng  students .  
c lose ly fo l l ows a deaf education 
cu rr icu l um  that re l ates to state 
sta nda rds .  
ma i nta i n s  strong co l l a borative 
re lationsh ips  with state u n ivers ities .  
fac i l itates students ma i nstream 
opportun ities with a teache r  of  the  
deaf/ha rd of  hearing  or  a n  i nterp reter .  
p rovides  add itiona l  resou rces that 
impact student learn ing outcomes .  
supports a d iverse b i l i ngua l  commun ity 
in a n u rtu ri ng, engagi ng a n d  cha l l eng ing 
envi ronment .  

• i dentifies cutting-edge i nd i cators of 
student l ea rn ing  and  growth that focus 
on overa l l  deve lopment .  

• offe rs on-s ite demonstration  of 
expe rtise i n  deaf education methods 
and p ractices for pa rents/p rofess iona l s .  

Classroom i nstruction is designe 
to address each student's 

I ndividua l ized Education Program 
needs and goals. 

1 .  Students wi l l  acqu i re essenti a l  
knowledge and  sk i l l s, i n c l ud i ng  those 
in the state sta nda rds  ( l a nguage a rts, 
soc i a l  stud i es, mathematics, sc i ence, 
t he  a rts, hea lth ,  phys ica l education, 
techno logy and d eaf stud ies ) .  

2 .  Students wi l l  ach ieve to the best of 
the i r  a b i l ities, a fu l l  reperto i re of 
l i ngu istic and  com mun ication 
competenc ies to use at  the i r  d i sposa l 
i n  i nte ractions with both deaf a nd  
h ea ri ng  peop le .  

3 .  Students wi l l  be cr itica l a nd  creative 
p rob lem so lvers who effective ly 
cooperate and  co l l a borate to ach i eve 
common  goa l s .  

4 .  Students wi l l  d i sp lay a pos itive 
attitude, respect a nd  a hea lthy 
pattern of behavio r  toward 
themse lves and  others .  
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Chai rman Monson and Members of the Education & Envi ronment D iv is ion of House 
Appropriations :  

My name is Pau l  Olson . I am the superintendent of North Dakota Vis ion 
Services/School for the B l ind (NDVS/SB) .  Tam i  Pu rce l l ,  Bus iness Manager, and I wi l l  
provide testimony relative to  Senate B i l l  20 1 3 .  

I t  i s  a p leasure to share with you a l ittle about the impact of N DVS/SB .  

Miss ion of  NDVS/SB:  NDVS/SB provides ind iv idual ized services and resources to 
i nfants ,  ch i ldren and adu lts with visual impa i rment to empower them i n  ach ieving 
thei r  goa ls.  

Col laboration 
Mean ingfu l col laboration is an increas ing ly important p riority at N DVS/SB .  As best 
pract ice and at the governor's d i rection for a l l  state agencies , N DVS/SB has embraced 
a more focused approach to col laboration . N DVS/SB is coord inat ing with i nfant 
development programs,  pub l ic schools , the American  Pri nt ing House for the B l i nd , the 
ND State L ibrary ,  the Department of Vocat ional  Rehab i l itat ion and ND Assistive . The 
goal of th is col laboration is to provide better service across the board for al l  partners for 
the benefit of students and adu lt consumers . 

Programming and Services 
N DVS/SB provides services through a model that is u n iq ue in the U n ited States . No 
other  school for the b l ind provides a comb inat ion of  outreach and short-term programs 
for students . As both a school and a rehab i l itat ion agency for adu lts , it is noteworthy that 
no other agency in  the U n ited States provides a fu l l  range of services to a l l  age g roups 
i n  the same way. 

Outreach - Birth through H igh School 
Six reg iona l ly based teachers of the visua l ly impa i red travel to homes and local 
schools on a da i ly basis to p rovide assessment ,  consu ltat ion and instruct ion .  A 
major focus of outreach is p rovid i ng emotiona l  support and gu idance for fam i l ies . 

Center Base - Short Term Programs for K-1 2 
N DVS/SB offers ind ividual and smal l  g roup instruction  i n  Grand Forks . This one
on-one instruction provides each student with school days fi l led primari ly with 
special ized learn i ng .  There is a powerfu l e lement of self-awareness and 
confidence when peers share s im i lar  experiences un ique to the world of  visua l  
impa i rment. The friendsh ips and support that develops among students is 
p rice less . 

Adu lt Services 
Two Rehabi l itat ion Vis ion Specia l ists provide outreach services reg iona l ly 
th roughout the state . These profess ionals do  home vis its to assess the needs of 
the adu lt c l ient ,  provide i nstruct ion , and refer the cl ient for center-based 
instruction . I nd ividuals with visua l  impa i rments experience varying deg rees of 
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need for professional  services depend ing upon age, l ifestyle, commun ity 
characteristics and their  own un ique visual function ing .  

F ive weeks of center-based tra in ing are spread th roughout the ca lendar each 
year to provide i ntens ive one on one i nstruction to help ind ivid ua ls rega in and 
ma inta in  the i r  i ndependence .  

The Vision Resource Center  (VRC) 
The VRC d istributes specia l ized materials and equ ipment to ind ivid uals and 
schools statewide .  Some of the mater ia ls ava i lab le inc lude:  books in  bra i l le ,  large 
pri nt ,  aud io books , descriptive videos , and educational  kits . 

The VRC works with the American Pri nting House for the B l ind (APH) .  APH 
manufactu res ed ucationa l ,  workp lace ,  and independent l iv ing products for people 
who are visua l ly impa i red . At the beg i nn ing of each year, every state conducts a 
census of visua l ly impa i red persons to determ ine the amount of APH's federal 
funds it wi l l  receive for the com ing year .  These quota funds are then used 
th roughout the year  to pu rchase textbooks and adaptive and educational  a ids 
such as b ra i l le paper ,  tact i le ru lers ,  stickers , s ignature gu ides , and student 
workbooks for e l ig ib le students and adu lt cl ients .  These items ensure students 
with a visua l  impa i rment are ab le to access the i r  school materials and put them 
at equa l  level with thei r  peers .  

N DVS/SB's Bra i l le  Access Center provides bra i l le and large pri nt mater ia ls to 
organ izations ,  bus inesses , schools ,  and ind ivid uals who need information in an 

• 
alternative format. Restau rant menus,  church bu l leti ns ,  newsletters , and persona l  
correspondence are some examples of what the BAC produces in  b ra i l le or  large 
pri nt formats . 

Core Services : 

We special ize i n  expert assessment and i nstruction i n  the Expanded Core 
Curricu lum.  The ECC inc ludes :  

• Da i ly Livi ng Sk i l l s  (such as g room ing ,  food preparation ,  socia l  g races , 
housekeeping ,  and cloth ing care) 

• Bra i l le ( instruct ion i n  read ing and writi ng bra i l le ,  and bra i l le mus ic) 
• Orientat ion and Mob i l ity ( instruction  in  the wh ite cane,  pub l ic transportat ion , 

te lescopic a ids ,  street crossings ,  and sta irway negotiat ion) 
• Assistive Techno logy (access to the computer us ing large pr int ,  bra i l le ,  or 

synthetic speech output, and use of the closed c ircu it televis ion and other 
devices) 

• Career Education ( i nterviewing ski l ls ,  work attitudes, i nformation about 
co l leges , job shadowing , and job explorat ion) 

• Recreat ion/Leisu re (team games, ath letics and other leisu re activit ies that 
focus on the development of l ife- long ski l ls) 

• Socia l  I nteract ion Sk i l ls  ( learn ing ways to re late to others and to examine their 
own persona l  development) 

• 
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• Visua l  Efficiency Ski l ls ( learn ing techn iques to use the i r  existi ng vis ion with 
proper mod ification and a ids) 

• Self-Determ ination (learn ing  to advocate for themselves) 

*One un it of cred it is earned by the h igh  school student for 1 20 contact hours du ring 
short-term programs.  

National  Involvement 
NDVS/SB teachers work closely with the American Pri nting  House for the B l ind 
do ing  research on new products that wi l l  be made ava i lab le to  students nationwide.  
Superintendent Olson continues to serve on the Educationa l  P roducts Advisory 
Committee and part ic ipates in  efforts to educate the U n ited States Congress on the 
impact of APH nationwide.  

The Counc i l  of Schools and Services for the Bl ind (COSB) is a consorti um of 45 
specia l ized schools and agencies i n  Canada and the U n ited States whose major goal  is 
improving the qua l ity of services to ch i l d ren who are b l i nd  and visua l ly impa i red . 
Superi ntendent O lson was e lected i n  201 8 as President of the COSB for a 2-year term . 

Superi ntendent Olson was appoi nted to a 3-year term on the AER Accred itat ion 
Counci l .  AER is the Association for the Education and Rehab i l itat ion of the B l i nd and 
Visua l ly I mpaired . The Accred itat ion Counc i l  has ch ief responsib i l ity for sett ing and 
enforc ing standards set forth i n  the Accred itat ion Program .  The cou nc i l  acts as the 
overseeing body that ensures that the standards are cu rrent ,  re levant ,  and advance 
excel lence in  service del ivery and that those entit ies seeking accred itat ion meet the 
standards .  

Major Accompl ishments 
• The development and early imp lementat ion of the NDVS/SB 3 Year  Strateg ic 

P lan is a s ign ificant accomp l ishment and a testament to the employees of 
N DVS/SB .  The ent ire staff had i nput ;  a wide range of stakeholders were 
surveyed ; and a smal l ,  d iverse team of staff crafted an amb it ious yet manageable 
p lan that is being executed with d i l igence .  Th is p lan add resses the cu rrent and 
near futu re needs of the people we serve and a ims to de l iver  h igh q ua l ity resu lts . 

• Short-Term Programs (STP) for students are the heart and sou l of our  school 
services . In an effort to improve measurement of quantifiab le outcomes for 
students participating in  short-term p rogramming , a new method and tool for 
record ing g rowth was launched in  the fa l l  of 201 5 .The ECC I nd icators Checkl ist 
measu res g rowth in the specia l  ski l ls  that our  students need to become Choice 
Ready. I n  the Fal l  of 20 1 8 , the ECC I nd icator Checkl ist was rei nvented by our  IT 
department to make it more soph isticated , easier to adm in ister and objective . 
Th is h igh-fidel ity too l  is un ique i n  the nat ion and designed specifica l ly for our  
service del ivery mode l .  The redes ign of th i s  too l  is tru ly a major accompl ishment 
that sets our  p rog ram above and beyond our  counterparts i n  other  states . 
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• The redesign of our  summer camp for teens is also a major accomp l ishment. 
• Recreat ion and socia l  opportun it ies for students to gather and learn together 

continues to be a benefic ia l  component to summer programming but a new focus 
on vocat ional  preparedness adds g reat va lue to the experience .  E l ig ib le teens 
appl ied to the program j ust as they would for a real job and were i nterviewed . 
The chosen teens traveled with staff to Medora in  both 20 1 7  and 201 8 where 
they worked jobs for the Medora Foundation . They learned a l l  of the crucia l  steps 
in acqu i ri ng  a job as wel l  as ga in ing  va luable ,  real-world , work experience .  This 
new model  for teen summer camp wi l l  cont inue as an effort to he lp our students 
be Choice Ready. 

• N DVS/SB has been ventu ri ng i nto new methods of service de l ivery via video 
conferencing and other d istance technology. The provis ion of tra i n i ng for b l i nd 
adu lts i n  the use of smart phones is now a major l ife ski l l  that is both h igh ly 
techn ica l and t ime-consum ing to teach . Western North Dakota Vision Rehab 
Specia l ist , Amy Osvold , has provided d istance iPhone tra in ing to 8 ad u lts i n  201 8 
via d istance phone contact .  Th is i n novative method of service de l ivery saves 
t ime and the cost of transportation ,  besides be ing h igh ly effective (see adu lt 
cl ient test imon ies in  Append ix E) .  

• Outreach and center-based service de l ivery conti nue to be h igh  qua l ity, as 
several a reas of service have risen in demand . The number of i nfants and school 
age ch i l d ren served in  the cu rrent b ienn ium is l i kely to exceed the 201 5-20 1 7 
tota l of 339 .  The number of adu lts is a lso on track to exceed the 222 served in  
the previous b ienn i um .  The rea l  impact is not so much i n  numbers ,  however. The 
qua l ity of the service conti nues to be the h ighest priority . Accurate and 
comprehensive assessment of funct ional vision for young ch i ld ren is the ha l lmark 
of the N DVS/SB outreach program . These h igh-value reports a long with expert 
consu ltat ion from staff are what gu ide parents and school teams i n  de l ivering 
appropr iate i ntervention . H ig h-qua l ity d i rect ass istance is our  most sign ificant 
accompl ishment every day!  

• I n  the cu rrent b ienn i um the N DVS/SB Bra i l le Access Center ,  which consists of 
one employee--Lesl ie  Pederson--has provided crucia l ,  t ime-sensitive mater ia ls to 
pub l ic  school and co l lege students . As an example ,  the provis ion of h igh qua l ity 
STEM materia l ,  for a student at the U n ivers ity of North Dakota a l lowed a student 
to be successfu l i n  the early stages of her col lege career i n  the phys ical therapy 
program .  The qua l ity and level of overa l l  production cont inue to rise which 
enhances our va lue with our ed ucation partners in  publ ic schools and h igher 
education . 

• Targeted pub l ic awareness activit ies a re part of the strateg ic p lan ,  but severa l 
examples of a very proactive p lan to i ncrease the number of North Dakotans that 
know and understand ou r  service is worthy of acknowledgment. U nder the 
leadersh ip of Adu lt Prog ram Coord inator, Ken Dockter, i nterviews have been 
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conducted on KFGO rad io i n  Fargo ,  Va l ley News Live te levis ion and KNOX rad io 
i n  G rand Forks . M r. Dockter wi l l  cont inue these efforts with schedu led 
appearances on Pra i rie Pub l ic  Rad io and add it iona l  med ia outlets in western 
North Dakota . 

• A number of sma l l  to med ium deferred ma intenance projects were comp leted
most notab ly the rep lacement of a major  water l i ne  that was ag ing .  It is important 
to ment ion that our  maintenance department is d i l igent in ma inta in ing  the 
bu i l d i ngs and g rounds to ensu re a safe and attract ive campus .  

Agency Critical Issues (Current and Future) 
The N DVS/SB Strateg ic P lan identified areas of concern and unmet needs for the 
popu lations we serve . (See Append ix A) In add it ion to the items noted i n  the p lan ,  
severa l add it iona l  issues deserve attention .  The crit ica l  issues be ing  identified go 
beyond the immed iate agency concerns and i nc lude trends that a re ant ic ipated . 

• I t  is  imperative that i nvestment i n  the N DVS/SB bu i ld ing  & g rounds continue to 
ensure the maintenance of a state-of-the-art fac i l ity that can serve the needs of 
both ch i l d ren and adu lts into the futu re . Severa l deferred maintenance projects 
and important fac i l ity improvements have been identified and are add ressed i n  
the optiona l  budget request. 

• Retent ion and recru itment of qua l ified staff and personnel  th roughout the state to 
meet the un ique needs of students and adu lts with v isua l  impa i rment wi l l  
continue to be  one  of the major  concerns for ou r  agency d ue to ret i rements and 
l im ited number  of  un ivers ity p rograms that tra i n  v is ion professiona ls .  The ab i l ity 
to p rovide adequate orientat ion and mob i l ity (travel i nstruct ion) to ch i l d ren and 
ad u lts contin ues to be very cha l leng i ng ;  d i rect services are rat ioned and trave l 
requ i rements for staff are intens ive . 

• Cort ica l/Neuro log ical Visual I mpa i rment is the lead ing cause of v is ion deficit i n  
ch i l d ren nationwide and i n  North Dakota . The needs of these ch i ld ren are 
comp lex and requ i re increased t ime,  expert ise and resou rces to adequately meet 
thei r  needs .  Reg iona l  NDVS/SB teachers of the visua l ly impa i red requ i re 
ongo ing , i ntensive tra in ing i n  order to both assess and p rovide i ntervent ions .  Th is 
rises to the level of  be ing a crit ica l issue because of the t ime and cost requ i red to 
meet the demand . I t  has in effect expanded ou r  trad it iona l  m ission and wi l l  
cont inue to be  a chal lenge to  meet the needs of th is d iverse school popu lation . 

• There is a lack of awareness or  inab i l ity by med ica l  providers to make referra ls to 
N DVS/SB for adu lts with visua l  impa i rment. Based on census and an ant ic ipated 
i ncidence rate of severe visua l  impa i rment ( . 008%) there are l i kely 6 , 000 
res idents of ND that wou ld benefit from some leve l of service . This constitutes a 
s ign ificant d isparity between the number of people seeking services and those 
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that qua l ify .  C it izens may be re luctant to seek services for a variety of reasons 
but an ineffective referra l process is a known barrier. 

• U nemployment rates for people with visual impa i rment conti n ues to be 
unacceptably h ig h .  The ro le of N DVS/SB in improving work outcomes is pr imari ly 
focused on  teens and young adu lts . Efforts to support better career exp loration 
and tra in ing  to assist youth to be Choice Ready are i ncreas ing but outcomes 
contin ue to be m ixed . I ncreased support for students i n  early stages of work and 
for those enro l led in  post-secondary education is warranted . 

• There conti n ues to be a need for better low vis ion cl i n ica l eva luat ion for students 
in North Dakota g iven the ru ra l  natu re of the state and the lack of eye care 
professiona ls specia l iz ing i n  low v is ion care .  NDVS/SB wi l l  conti nue to search for 
so lut ions with the med ica l  commun ity to improve th is d isparity .  

• 
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201 7-1 9 Appropriation Status as of January 31 , 201 9 

Line item 
Salaries and wages 
Operati ng expenses 
Capital assets 
Total all funds 
Less estimated income 
Total general fund 

Payro l l :  

Original/Current 
Appropriation 

$4 ,660, 995 
773 ,206 
1 74 ,692 

$5,608,893 
1 ,2 1 4 ,747 

$4,394,146 

Appropriation 
Status Report 
Expenditures 

01/31/2019 
$3,450, 50 1 . 00 

5 1 5 , 1 47 .00 
1 40 ,330 .00 

$4,105,978.00 
707 ,075 .00 

$3,398,903.00 

N DVS has had 4 ret i rements du ring 20 1 8 . Therefore , we are p roject ing that we 
wi l l  be under budget by approx imately 4% at b ienn i um end . It is  extremely 
d ifficu lt to recru it teachers with the visua l  impa i rment credentia l .  Currently we 
have two teachers in tra in ing with the expectat ions that they wi l l  have thei r  
endorsement by  spr ing of 2020 .  As of 1 2/3 1 /1 8 ,  we have a 1 . 1 vacant FTE.  Our  
hope is to  fi l l  a port ion of that soon .  

Operati ng :  
N DVS mainta ins 50 , 000 feet of bu i l d ing  space i n  Grand Forks and  rents office 
space in Fargo ,  Bismarck, Jamestown and M inot .  Cu rrently N DVS , is 7% under 
budget. Expenses for uti l it ies can vary g reatly over the winter  months so the 
marg i n  may be closer by bienn i um end . 

Capita l  Assets: 
N DVS has five one-time items:  

Add it ional specia l  assessments - completed/paid i n  201 7 
HVAC upgrade - completed/paid i n  20 1 8 
Water l i ne rep lacement - completed/paid i n  20 1 7  
Carpet Replacement/Reception ist a rea update - completed/paid i n  20 1 8 
Replace Roof-top a i r  un it - to be completed in  201 9 
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Base Budget and Request 
FTE 

Positions 
Capital 

Salaries Operating Assets Total 

27. 50 $4, 374,705 $793,206 $299,692 $5,467 ,603 

FTE 
Positions 

201 7-1 9 Biennium Base Level 28.50 

Payrol l  Changes : 

Cost to continue Teachers on 
Composite Salary Schedule 

Base Payrol l  Change 

Adjust for FTE change -0.60 

Salary Increase (Classified) 

Health I nsurance I ncreases 

Reti rement Contribution I ncrease 

Operating Changes :  
Adaptive Technology 

ITD M365 

Adjust Operating 

Capital Asset Changes: 
Major Roof Repair 

Glycol ,  Sprinkler Heads, 
Carpeting 

Garage Doors Replacement 

Remodel Daily Living Ski l ls Room 

Replace Gymnasium Floor 

Remodel Southwing Restrooms 

Senate Version 27.90 

201 9-21 
Special Fund Projections: 

Land Department Trust Funds $1 , 1 1 9 ,429 

Rental Income 361 ,904 

Charge for services 47,000 

Other 30,000 

Total Projected Revenue $1 ,558,333 

Senate Version 
Capital 

Salaries Operating Assets Total 

$4,660,995 $773,206 $39, 1 92 $5,473,393 

1 1 9 ,203 1 1 9 ,203 

(22,329) (22,329) 

( 1 04, 702) ( 1 04 ,702) 

1 27 ,727 1 27 ,727 

1 33 ,862 1 33,862 
- -

20,000 20,000 

22,61 5 22,61 5 

39,000 39,000 

1 8, 500 1 8 , 500 

1 6,000 1 6 ,000 

25,000 25,000 

42 ,000 42,000 

1 20 ,000 1 20,000 

$4,914,756 $81 5,821 $299,692 $6,030,269 
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General 
Fund 

Special 
Fund Total 

$4, 1 6 1 ,8 1 8 $1 , 305,785 $5,467,603 

Fundin Source 
General Special 

Fund Fund Total 

$4,394 , 1 46 $1 ,079,247 $5,473,393 

1 1 9 ,203 

(940) (21 , 389) 

(73,069) (31 ,633) 

1 24 ,044 3 ,683 

1 27 , 1 25 6 ,737 

20,000 

7 ,828 1 4, 787 

939 (939) 

39,000 

1 8, 500 

1 6 ,000 

25,000 

42 ,000 

1 20 ,000 

1 1 9 ,203 

(22,329) 

( 1 04, 702) 

1 27 ,727 

1 33,862 

20,000 

39,000 

1 8 , 500 

1 6, 000 

25,000 

42,000 

1 20,000 

$4,699,276 $1 ,330,993 $6,030,269 
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Proposed budget reduct ions identified to meet the Governor's  request: 

Per gu ide l i nes ,  N DVS's budget was prepared with a reduction of 1 FTE and $25 1 , 340 .  
We looked hard to fi nd efficiencies and are comm itted to provid ing the best services 
with the least impact to our  taxpayers . With the reductions to N DVS du ring 201 5-1 7 ,  it 
wi l l  be very d ifficu lt to susta in  the services that we have been provid i ng with the 
red uct ion of an add itiona l  FTE in  201 9-2 1 . ( 1 . 5  - $233,4 1 6  s ince 20 1 5  - 1 7 orig ina l  
appropriation) . 

Du ring summer 20 1 8 ,  the Talk ing Book program was transferred to the State L ibrary .  
After d iscussions with OMS/Executive b ranch , our  request was to g ive that posit ion 
back, wh ich was a . 60 FTE and $ 1 04 ,702 . This was included in  the Executive & Senate 
vers ion . N DVS requests that the House Appropriat ions Comm ittee support the 
reduct ions identified by the Executive and Senate vers ion . 
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Optional  Requests 

I ncluded i n  Exec. 
Amount Recommendation/ 

Re uested Senate Vers ion 
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Fund ing 
Source 

Repai r  Roof West Wing $39 ,000 $39 ,000 Specia l  One Time 
Smal l  Repai rs :  

G lyco l . Spr ink ler Heads ,  
Carpeti ng 1 8 , 500 1 8 , 500 Special One Time 

Remodel Da i ly Living Sk i l ls  
Area 25 , 000 25 ,000 Specia l  One Time 

Garage Door Replacement 1 6 , 000 1 6 , 000 Special One Time 

Adaptive Technology 
Equ ipment 20 ,000 20 , 000 Specia l  One Time 

Rep lace Gymnasium Floor 42 , 000 42 , 000 Specia l  One Time 

Remodel South Wing 
Restrooms-2nd F loor 1 20 , 000 1 20 ,000 Specia l  One Time 

Teacher Salary I ncreases 1 1 9 ,203 1 1 9 ,203 Genera l  Ongoing 

Tota l One Time Optiona l  $280 , 500 $280, 500 

Tota l Ongoing Optiona l  $ 1 1 9 , 203 $ 1 1 9 , 203 

Description of Optional Budget Changes/Requests 

1 .  Repa i r  Roof West Wing - $39,000. This roof was redone i n  the 90 's .  As it has 
settled there is a dip where water settles. This repa i r  wi l l  correct that d i p .  Th is is 
the wing that was remodeled in  20 1 4 ;  therefore ,  we bel ieve it is a necessary 
repa i r. 

2 .  Smal l  Repai rs - G lycol - $6,000, Sprinkler Heads - $6,000, Carpeting -
$6,500. This i ncludes insta l l i ng g lycol i nto the p ipes in  the South Wing . If there 
wou ld be a power or  pump fa i l u re in  winter, the g lycol wi l l  p revent p ipes from 
freezing . The spri nkler heads are 50+ years old and th is is a recommendation 
from the F i re Marsha l .  We are a lmost fi n ished updat ing carpeti ng . Th is shou ld 
be it for a wh i le .  

3.  Remodel Dai ly Living Ski l ls - $25,000. This project wi l l  update th is work center 
to make it more functiona l .  
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4. Garage Door Replacement - $1 6,000. This wi l l  replace the or ig ina l  garage 
doors .  There is a safety concern , as they do not retract if someth ing wou ld be in 
their path . 

5. Adaptive Technology Equipment - $20,000. This amount wi l l  p rovide for 
add it ional  smal l  adaptive equ ipment for i nstruction pu rposes . 

6.  Replace Gymnasium Floor - $42,000. The gymnas ium was bu i lt i n  1 978 .  
Sections of i t  are separating . Th is cou ld become a safety hazard , particu larly 
with visua l ly impa i red ind ividua ls .  

7.  Remodel South Wing Restrooms - 2nd Floor - $ 1 20,000. This remodel wi l l  
remove the asbestos and  o ld  p lumbing and  rep lace with new fixtures . The 
cu rrent fixtu res are a lmost 60 years old and deter iorating .  This est imate was 
provided the by arch itect that prepared the Bu i ld ing and Grounds P lan . These 
restrooms are heavi ly used by staff and tenants . 

8.  Teacher Salary I ncrease - $ 1 1 9,203. The budget was prepared with teachers 
at 07/0 1 /20 1 8 sa lary .  (No i ncreases s ince 201 6 ,  u n less a teacher made a lane 
change via cred its) . This request i ncludes a teacher i ncrease based on teachers 
advancing one step from 20 1 5- 1 7 salary schedu le ,  based on the 20 1 9-2 1 
Composite Salary Schedu le developed by H RMS .  Our  teachers are part of a 
g roup cal led Comb ined Schools Advisory Comm ittee. ( I nc ludes School for the 
Deaf, Vis ion , and Youth Correct ional  Center  teachers) . 
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Changes to Executive Recommendation/Senate Vers ion 

N DVS/8S i s  asking :  

1 .  P lease accept the requested optiona l  changes to ma inta in  our  bu i ld ing and for 
requested techno logy equ ipment 

2 .  P lease consider salary adjustment for state employees so that we can retai n  our  
cu rrent employees and recru it qua l ified appl icants 
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Services Provided 

Cl ients Served (Undup l icated) :  
I nfants/Students 
Adu lts 

Total 

Vision Resource Center: 
New Loans 
Talk ing Book Mach ines (quarterly) 

Cl ient Services Data 

"Reach ing Out" Newsletter (ci rcu lated quarterly) 
APH Federal Reg istry 
Store Sales ( I nvoices) 
Bra i l le  Access Center (pages) 

Short-term Programs (Persons Served) :  
Student Programming 

du lt Weeks 
mmer Camps 

Evaluations, Consu ltations and I nstructions 
(Services Provided ) :  
Consu ltations 
Eva luat ions 
I nstruction 
I n-Service Tra i n i ng (Attendees) 

Ad u lt Services 
Total Adu lts Served 

Ad ult Evaluations, Consu ltations and I nstructions 
(Services Provided ) :  
Consu ltat ions 
Eva luat ions 
I nstruction 

Ad u lts Served at Center Base • 
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201 5-20 1 7  
Bienn ium 

339 

222 

56 1 

2 ,485 

1 , 059 

420 

320 

500 

1 8 , 790 

1 60 

6 1  

1 9  

1 , 767 

35 1 

9 ,737 

1 ,492 

201 5-20 1 7  
Bienn ium 

222 

479 

28 

1 , 627 

1 1 6 

7/1 /1 7-1 2/3 1 /1 8 
Annua l  

298 

1 85 

483 

1 , 276 

1 , 1 25 

402 

276 

328 

1 5 , 507 

96 

27 

27 

1 ,240 

283 

5 ,752 

1 , 078 

7/1 /1 7-1 2/3 1 /1 8 
Annua l  

1 85 

358 

42 

873 

46 
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Persons Served By Region 
July 1 ,  201 7 to December 31 , 201 8  

Divide Burke Renville 

Williams 

McKenzie 

Billings Oliver 

Golden 
8 Stark Morton 

Valley 

Slope 
Grant 

Bowman 

Region 1 - Will iston 
Infants/Students: 1 1  
Adults: 3 
Total: 14  

Region 2 - Minot 
I nfants/Students: 28 
Adults: 23 
Total: 51  

Region 3 - Devils Lake 
I nfants/Students: 31 
Adults: 1 0  
Total: 41  

Region 4 - Grand Forks 
Infants/Students: 35 
Adults: 52 
Total :  87 

Relocated/Out of State 
I nfants/Students: 6 
Adults: 7 
Total: 1 3  

Bottineau 

McHenry 

Sheridan 

Burleigh 

7 

Emmons 
Sioux 

Cavalier 

Ramsey Walsh 

Benson Nelson 

Eddy 

Wells 
Foster Traill 

Kidder Stutsman 

6 
Cass 

5 

Logan Ransom 

McIntosh Sargent 

Region 5 - Fargo 
Infants/Students: 86 
Adults: 40 
Total: 1 26 

Region 6 - Jamestown 
Infants/Students: 43 
Adults: 7 
Total: 50 

Region 7 - Bismarck 
Infants/Students: 28 
Adults: 33 
Total: 61 

Region 8 - Dickinson 
Infants/Students: 30 
Adults: 1 0  

Totals 

Total: 40 

Infants/Students: 298 
Adults: 1 85 
Persons: 483 
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I t  is our request that the Education & Envi ronment D iv is ion of the House Appropriations 
Comm ittee support the base budget and optiona l  packages that were supported by the 
Governor's office . With the base budget and optiona l  packages , N DVS/SB wi l l  be ab le 
to l ive up  to our recently redefined m iss ion : NDVS/SB provides individualized 
services and resources to infants, children and adults with visual impairment to 
empower them in achieving their goals. 

N DVS/SB is a l l  about qual ity, innovation and efficiency. 

Qual ity :  

• The majority of our  smal l  staff have advanced deg rees i n  education or  
rehab i l itation , and  several a re nationa l ly certified . 

• Parents ,  pub l ic  school partners and adu lt consumers consistently ind icate h igh  
level of satisfact ion with the qua l ity of ou r  services . 

• The 3-year strategic p lan that was imp lemented i n  20 1 8 p laces even g reater 
emphasis on continua l ly improving qua l ity. 

I nnovation : 

• N DVS/SB was the fi rst i n  the U n ited States to specia l ize i n  Short-Term 
Programm ing beg i nn ing in the early 90 's ,  and we continue to be a nationa l ly 
recogn ized mode l .  

• N DVS/SB I nformation Technology ( IT) staff have implemented new i nterna l  and 
externa l  practices in  technology to i ncrease productivity of staff and the ab i l ity to 
connect with our  consumers and partners more effectively. 

• N DVS/SB staff have i nvented products i n  the b l i ndness fie ld that a re known 
world-wide .  

Efficiency: 

• After susta in i ng 1 . 5 reduction i n  FTE's i n  the 20 1 7-20 1 9 Bienn i um ,  N DVS/SB 
made necessary changes whi le ma inta in i ng  and improving qua l ity of service . I n  
our  budget proposa l for 20 1 9-202 1 , we identified a . 6  FTE and add it iona l  
reductions i n  our  operations budget .  These p roposed reductions were made with 
precis ion and constitute a reasonable and respons ib le approach in meet ing the 
executive gu ide l i nes whi le ensuring an adequate level of service to the citizens of 
North Dakota . 

Thank you ,  members of the North Dakota leg is lature ,  for you r  support of North Dakota 
citizens with visua l  impa i rment. 
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Goal 1 :  NDVS/SB wi l l  provide i ncreased options and ind ividual ization for 
services to people who are b l ind/low vision . 

• Wi l l  have an ind ividua l ized protocol for a l l  center-based services . 
• Redesign on-campus week/weekend services for consumers .  
• Reconfigu re services to increase d istance service and consu lts for school

age and adu lt consumers .  
• Improve our  decis ion-making th rough data analys is .  

Goal 2 :  N DVS/SB wi l l  have an  active and progressive staff recru itment and cross 
tra in ing  program.  

• Wi l l  work with U N O  and/or other  educat ional un its to develop and p lan 
i nterest i n  the fie ld of v is ion education to a id i n  recru itment of qua l ified 
teachers .  

• Develop and imp lement cross-trai n i ng program for NDVS/SB instructiona l  
staff. 

• Exp lore i nternsh ips and temporary employment opt ions for a reas of 
specia l ized need (socia l  work, marketing , etc . )  based on ava i lab le fund ing .  

Goal  3 :  NDVS/SB wi l l  strive to reach out  and connect with ind ividuals and g roups 
who may benefit from our  services. 

• Reestab l ish pub l ic  awareness team and i ncrease pub l ic  awareness to be 
more consistent and focused . 

• Conduct ten reg iona l  presentations per year on services ava i lab le to N D  
residents with low vis ion and b l i ndness. The topic of th is presentat ion wi l l  
be  services a t  N D  Vision Services/School for the B l i nd , Vocat ional 
Rehab i l itation , ND Assistive , ND State L ibrary ,  North Dakota Association 
for the B l ind ,  Nat ional  Federat ion of the B l i nd .  Whenever poss ib le ,  
N DVS/SB wi l l  i nc lude representatives from the afore mentioned agencies 
organ izations .  
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North Dakota 

Association of the B l i nd 

Mainta in  and Strengthen the 2019-2021 Biennia l Appropriat ion for North Da kota Vis ion Services / School for the B l i nd 
(N DVS/SB) 

Whereas, statistics from the U .S. Census Bureau ind icate that present ly there a re approx imately 757,000 res idents i n  
North Dakota . Demographic stud ies cons istently demonstrate that, conservative ly, 3 . 3% among the genera l  popu lation 
have condit ions that m i ld ly, moderate ly, or severe ly med ica l ly comprom ise their eyesight which means that 
approximately 24,000 ind ividua ls in North Dakota are affected by uncorrectable sight loss - 6,000 of whom have 
sign ificant sight loss and/or a re "lega l ly b l ind"; and, 
Whereas, the loss of eyes ight is a major l ife-a lte r ing disab i l ity that requ i res specia l ized and specific rehab i l itation ski l ls 
t ra in ing to he lp  people of any age cope with th is condit ion; and, 

Whereas, North Dakota Vision Services / School for the B l i nd in  Grand Forks has the components for a comprehensive 
center-based rehab i l itation tra in ing program, is recogn ized regiona l ly and nationa l ly as a program that is of exce l lence 
and h igh qua l ity, has the capab i l ity and capacity that a l lows it to se rve people of al l ages ( i . e .  ch i ld ren and adu lt 
oriented tra in ing programs); and, 

hereas, ch i ld ren and adu lts with sight loss, who rece ive a regimen of specific, comprehensive, i ntensive center-based 
l indness ski l ls t ra in ing, such as that which is ava i la ble at NDVS/SB, a re emp loyable and a re capable of fu nct ion ing with 

a h igh degree of independence; and, 

Whereas, du ring th is cu rrent 2017-2019 bienn ium, N DVS/SB has had to reduce its budget by 6% as requested by the 
Governor which was accompl ished through temporari ly not fi l l ing 1 .5  posit ions and de laying many necessa ry 
expend itu res, the primary impact of these reductions has been the inab i l ity to p lace a cert ified mob i l ity specia l ist i n  
western North  Da kota as had been pla nned during th is b ienn ium;  and, 

Whereas, to request even more reductions of th is crit ica l ly importa nt educat iona l  program for ch i ld ren and adu lts with 
b l indness, wil l  u ndoubted ly fu rther erode the ca pacity and ava i l ab i l ity of exist ing services, 

Now, therefore, be it resolved by the North Dakota Association of the B l i nd in convention assembled at the Qua l ity I nn  
i n  Bisma rck, N D  on th is date of Satu rday, June 9 ,  2018 that we  strongly u rge t he  Governor, i n  h is budget presented to  
t he  Legislatu re, and t he  66th North Dakota Legis lative Assembly that w i l l  convene in  January of 2019, to  ma inta in and  
increase t he  appropriation for North Dakota Vis ion Services / School for t he  B l i nd in  t he  state budget wh ich i s  adopted 
for the 2019 -2021 bienn i um so that the NDVS/SB appropriat ion wi l l, 

• Restore fu nd ing to place at least one more vis ion profess iona l  (p referably a mob i l ity specia l ist) i n  western North 
Dakota to ensure a l l  res idents are served with enough frequency and intensity that  they make steady progress 
towa rd mob i l ity independence. 

• Restore fu nd ing that wou ld a l low more emphasis in the a rea of transit ion services for youth given that 
employment for visua l ly impa i red adu lts shou ld be given a very h igh priority. 

• Ma inta in fu nd ing that wi l l  a l low NDVS/SB to purchase and demonstrate rapid ly evolving ass istive technology at a 
h igh priority level to esta bl ish and mainta in a state of the a rt technology demonstrat ion and tra i n i ng center as 
fa l l i ng beh ind on tra in ing programs wi l l  resu lt i n  lower product ivity and emp loyab i l ity. 
Ma inta in  and increase fu nd ing for outreach trave l with in  the state and for profess iona l  development of staff at 
regiona l and nationa l tra i n i ng conferences. 
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Let me start by saying what a privi lege it is to be a l lowed to speak before th is committee. On behalf of N DVS/SB, 
myself and my wife ,  and our 3-year-o ld son ,  Sk ip ,  I want to thank you a l l  for your  t ime and consideration .  

U lt imately I am here on behalf of o u r  son .  Sk ip has a number of developmental d isabi l it ies that stem from a 
currently unknown etiology, or root cause. He qua l ifies for services due to a combination of c l in ica l  d iagnoses 
includ ing fai l u re to th rive, hypothyroid ism,  g rowth hormone deficiency, and ectodermal dysplasia .  He is one of a 
g rowing number of complex kiddos who without the advancements of modern med icine l i kely wou ld not have 
survived infancy. These are brave and res i l ient ch i ldren with a number of interrelated d isab i l it ies that create un ique 
chal lenges requ i ring col laborative efforts . I 'm  here today to speak with you about one of those un ique chal lenges 
specifica l ly ,  that not on ly affects our son ,  but accord ing the National Health I nstitute, affects over 1 0% of al l ch i ldren 
with developmental  d isab i l it ies and is the lead ing cause of visual impairment in ch i ldren in  the U n ited States. 

That chal lenge is cal led CVI , or Cortical Visua l  I mpairment. Also referred to as Cerebral or B ra in-based visual 
impairment. And although it affects a g rowing number of ch i ldren and adu lts, it is l ittle understood , largely 
unrecogn ized and m isd iagnosed , and is su rrounded by a number of myths .  The most pern icious be ing that it is 
untreatable .  CVI is not itse lf a d isease . I t  is a cond it ion or d isabi l ity stemming from any number of centra l  nervous 
system d iseases or trauma that affect ch i ldren prior to b i rth , at b i rth , or after b i rth . These inc lude,  but are not l im ited 
to , asphyxia , stroke, congen ita l bra in abnormal ities , hypog lycemia, seizure d isorders ,  a genetic synd romes. I t  is 
best understood as 1 0  characteristics of v isual behavior. 

My wife and I are members of the Ped iatric Cortica l Visual Impairment Society ,  based in  Omaha,  NE ,  whose 
m ission is to enhance the i nterd iscip l inary understand ing of CVI between the d iscip l i nes of vis ion education ,  
occupational therapy, optometry and ophthalmology, u lt imately lead ing to improved v is ion care for ch i ldren with 
CVI . PCVI br ings together a d iverse group of physicians ,  research scientists , teachers, therapists , and parent 
advocates to d iscuss, p lan , and imp lement strateg ies to advance awareness and interventions for CVI . 

However, we wou ld  have never been connected with th is organ ization and any number of other resources if it had 
not been for our Teacher of the Visual ly I mpaired , or TVI , Mary Verl inde of N DVS/SB .  She came to us by way of an 
Early I ntervention referral and although cannot d iagnose herself, she saw Skip for who he was and h is potentia l .  
She was ab le  to immediately connect us with tools ,  tra i n i ng ,  and education that had  we not received we may have 
persisted under the fa lse assumption that Sk ip was permanently and i rreparably b l i nd ,  miss ing sig n ificant windows 
of opportun ity to provide intervention and help h im make use of the vision he had , and to continue to develop it. 

We were b lessed to have been i ntroduced to Mary when we were.  I t  made an invaluable impact on our son , h is 
qua l ity of l ife and for our  fami ly. Unfortunately , as Paul  Olson ,  Superi ntendent of N DVS/SB ,  can probably te l l  you 
better than I , a lmost 90% of N DVS/SB fund ing goes to providing resources to ch i ld ren and adolescents with ocu lar 
visual impa i rments. As of today they aren't  sufficiently funded to provide for the needs of al l  c ity and ru ra l  
popu lations with eye-based v isua l  impa i rment. This leaves a smal l  portion of  funds avai lab le to provide resources 
for the lead ing cause of visual impa i rment in ch i ldren in the U .S . , namely CVI . To date there is not a s ing le CVl
range endorsed teacher of the visual ly impai red , or TVI in the entire state of ND .  It was on ly due to care and 
personal interest of Mary Verl inde that we were con nected with the CVI commun ity and were ab le to educate 
ourselves as parents. 

We should feel b lessed i n  th is age and in  th is state , that so many of these brave and res i l ient kiddos now survive 
infancy when just a few decades prior it l i kely wou ld not have been the case. However, the i r  l ives present a new set 
of chal lenges and expectations. The majority in  this state pride themselves on stand ing for a culture of l ife . We 
need to ask ourselves what that looks l i ke for the most vu lnerable among us. What kind of society do we set 
ourselves up to be? What is the end of good governance? Do we strive for mere survival or for the best possible 
outcomes for all citizens? I have come to be l ieve that N DVS/SB p lays a vital role in  North Dakota in cari ng for 
ind iv iduals with v isual impa i rment. It is imperative that th is committee and the broader N D  Leg islatu re not lose s ight 
of their i nvaluable care or the popu lation they represent i n  a l locating budget resources . And I wou ld hope that our 
son , Skip ,  wou ld br ing you r  awareness to a g rowing number in ND  who need our attention and resources to g ive 
them their best outcomes whi le accessing the i r  world with a brain-based visual impairment, or CVI . 



Ms. Lacey Long, M. Ed., TVI/COMS/CA TIS 
Morton-Sioux Special Education Unit 
90 1 Division St. NW 
Mandan, ND 58554 
70 1 -75 1 -6500 Phone 
Email : Lacey.Long@msdl.org 
Friday, January 4, 20 1 9  

Members o f  the Senate Appropriations Committee :  

N DVS/SB - Agency 253 
Budget Reque� 2017-2019 

Append ix D - Page D-1 

At-4 1 0  

)\s c} a \5 

� I L/  (J- D\ C.., 

I am writing this letter in support for the necessary funding for the programs, services, and equipment 
provided by North Dakota Vision Services/School for the Blind (NDVS/SB).  As an itinerant, public school 
Teacher for Students with Visual Impairments (TVI), NDVS/SB has provided a collaborative relationship and 
partnership in supporting my preschool- and school-aged students with blindness/visual impairments. NDVS/SB 
has also supported me professionally by providing mentoring as a first-year teacher, as well as coverage and 
support in my absence during an upcoming maternity leave. NDVS/SB offers a variety of essential programs and 
services, including short-term programming, specialized equipment and transcription, and consultation to promote 
the education and rehabilitation of infants, students, and adults with visual impairments . Thank you for your 
consideration. 

Sincerely, 

dl���s 
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Adu lt C l ient Testimon ies 

We bel ieve that every type of instruct ion provided by N DVS/SB staff is va l uab le 
but i t  is hard to argue that anyth i ng wou ld  be more important than the ab i l ity to 
commun icate . I mag ine picking up  your  smartphone to make a ca l l ,  send an ema i l  
or research a top ic on the i nternet .  For  people who lose vis ion later i n  l ife these 
tasks are on ly poss ib le after s ign ificant tra i n i ng .  

Here i s  what they are sayi ng : 

• 

"The i Phone i nstruct ion that I 've received from a vis ion rehab i l itat ion i nstructor at 
North Dakota Vis ion Serv ices - School for the B l i nd has been very he lpfu l to me.  
I 've received th is i nstruct ion via te lephone conference ca l l  over the past few 
months.  I can say confidently from my contacts with i n  the commun ity of people 
with s ight loss , that learn i ng to use th is techno logy without the advantage of 
eyes ight ,  is a cha l lenge for anyone ,  particu larly for those of us who d idn 't g row up  
us i ng  th is mode of commun ication .  I fee l  it 's extremely important that th is 
i nstruct ion be made ava i lab le to anyone who des i res to learn how to use th is  
techno logy because our  society is  becom ing ever more rel iant on th is as a primary, 
way of commun icati ng with others .  Receiv ing th is instruct ion via te lephone 
conference ca l l  has been extremely benefic ia l  to me because i t 's meant that I 
d idn 't need to travel and make those arrangements when I cannot persona l ly d rive 
myself to a p lace where the instructor is located . "  

" I  have been ab le to learn the phone and b e  more i ndependent. I need lots of 
repetit ion .  I have to learn one app at a t ime .  Amy is very k ind and pat ient . We 
have met over the phone a coup le t imes per week over the past year. " - Female ,  
Wi l l iston 

" I t is rea l ly good for me.  I have learned much . I can't go without us ing my i Phone.  
So much more to learn . I am able to cal l  people here and friends and fam i ly i n  my 
home country .  I am ab le to make ca l ls  by myself. They ask me how I make the 
ca l ls and I say I d id it myself. " - Male ,  Fargo  N D  



A ri  1 0  

SB c> a1 3  P , °' \ 
Our Dai ly Im pact 

N DVS/SB - Agency 253 
Budget Request 2017-2019 

Append ix F - Page F-1 

The fol lowing stories shared by NDVS/5B staff represent just a few of the da i ly 
successes from the past few months .  

I worked with a man who needed mob i l ity tra i n i ng ASAP so he cou ld get a b ion ic  eye imp lanted . 
I conducted th ree days of tra in ing start ing on a Sunday even ing (so h is fam i ly cou ld be there) 
and by Tuesday he was do ing wel l  enough with the cane that the doctors approved the imp lant .  

I assisted a gent leman who recently moved i nto a new apartment by mark ing a l l  h is app l iances 
and h is ma i lbox. He was very appreciative and happy knowing he cou ld use h is app l iances and 
get h is ma i l  on  h is own once they were marked . 

I worked with a young man in  D ickinson who ga ined add itiona l  i ndependence because of the Be 
My Eyes smartphone app .  He told me he is so happy to have learned about th is app and how 
to use it because he no longer has to wait for a fam i ly member or  support worker to check 
exp i ration dates , whether h is clothes match , or  to read his d ig ita l thermostat. He to ld me even if 
these th ings don 't seem l i ke a big deal they rea l ly a re when you have to re ly you r  fam i ly a l l  the 
t ime.  

I b ra i l led song lyrics so a man cou ld part ic ipate i n  h is chu rch's choir .  

Kathy works with a student who is home schooled , ensuring he has access to ed ucationa l  
materials and worki ng with the ski l ls he wi l l  need to continue learn i ng .  She is one of the few 

pecia l ists that the fam i ly wi l l  a l low i n  the home because she has bu i lt a re lationsh ip  based on 
spect and understand ing .  The ch i ld wou ld have fa l len th rough the cracks long ago i f  i t  was 

not for her . 

I was able to help p rovide winter coats to a fam i ly with s ix ch i l d ren who are cu rrently homeless . 

One fam i ly that Mary works with is amazed by the information and educationa l  p roducts she has 
provided for the student and h is fami ly. Th is student has a comp l icated cond it ion cal led CVI . 
When she fi rst met with th is fam i ly they had l ittle help or knowledge about CVI , and the 
prognosis for thei r  son was unclear. After Mary worked with the fam i ly and thei r  ch i ld , the ch i ld 
started demonstrat ing ga ins that no one expected . Because of Mary ,  the ch i ld , parents , and 
school system are now better equ ipped to p rovide educationa l  services to the ch i ld . 

A woman b rought her 90+ year-old mother i nto the store after she heard of us of the rad io .  She 
hadn 't real ized what we d id here or what we had even though she had worked at U N O  he lp ing 
specia l  needs students herself for years . I was ab le to sel l  them a magn ifier that worked for her 
mom , and a "20/20" pen so she cou ld see what she was writ ing easier .  They were both very 
excited as they left. The next day the daughter retu rned to buy another pen from me and told me 
her mother was up  a lmost a l l  n ight read ing everyth ing around her house. She cou ldn 't bel ieve 
how much that l ittle b it he lped her. 

Over 200 board books were created with b ra i l le by our Literacy Team to p rovide access to 
b ra i l le for 0-5-year-old ch i ld ren with visua l  I mpa i rments . • 
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I he lped a fam i ly set up the i r  basement i nto a visual learn ing environment for their 3-year-o ld 
son a l lowing h im to contin ue to develop and learn at home so he is ready for school when he is 
older .  

I he lped a fam i ly and school d istrict understand a kindergartener with very complex vis ion issues 
and set accommodations to he lp h im succeed in  h is ru ra l schoo l .  

An 8 1 -year-old man with vis ion loss from g laucoma came i n  because he was an avid U N O  
basketba l l  and hockey fan .  H e  and h is wife have season tickets to both sports , and h e  ind icated 
that he was having a lot of d ifficu lty see ing the games and feared that he wou ld have to g ive up  
h is season tickets . We tried some low vis ion a ids  for d istance, and  he took them to try them out. 
He came back about a week later, very happy to report that he rea l ly enjoyed watch ing the 
games he had attended that past week because of the use of the d istance aids he was ab le to 
try from N DVS/SB .  He is keeping h is season tickets because he can once again enjoy watch ing 
U N O  sports . 

I worked with an adu lt c l ient that had not been able to need le point for five years due to her 
v is ion loss . I got her a v ideo magn ifier (wh ich she took home) so that she cou ld once aga in  
need le point .  She was very happy! 

I have assisted numerous h igh  school students i n  obta in ing summer employment that wou ld not 
l i kely have found work on the i r  own . 

I have provided many d ifferent opportun it ies of employment experience/volunteer work to our  
h igh  school teens wh i le  attend ing our  Short-Term Programing H igh  School weeks i n  Grand 
Forks . 

The fam i ly of a preschooler to ld me that they had never understood her vis ion d iagnosis unt i l  I 
went th rough it with them . 

I left several sllggestions for Active Learn ing and the items necessary to carry it out for a foster 
fam i ly caring for twin  two-year o ld boys . The foster mother commented that they were a saving 
g race du ring their  busy trave l t imes over the ho l idays . 

I mod ified some photographs for a fam i ly whose two-year old son has CVI . He had never 
reacted to photographs before ,  but when presented with Dad 's pictu re ,  he smi led (and Mom 
cried) .  

I was i nterviewed by  J im  Dammare l l  with the Idaho School for the Deaf and the B l i nd about how 
we run our  short term programs as they are interested in  creat ing a s im i lar  model  for the i r  
reg iona l  students . 

I have worked with several people th roughout th is year do ing l ight ing and UV Sh ield 
eva luations .  With al l  of the technology use today, many people are strugg l i ng  with b lue l ight 
sensitivity. This leads to headaches , eye fat igue ,  and b lu rred vis ion .  We are the on ly one in  the 
state do ing the eva luat ions with the LuX IQ 2 System .  A Golden Gu ide Video was done 
assess ing one of our adu lt c l ients . There was a marked improvement i n  her visua l  function ing 
and qua l ity of l ife after the assessment. The v ideo has been used for i n  services done by the 
Jasper Ridge Company and a Low Vis ion C l i n ic i n  New Zealand . I bel ieve th is demonstrates 
how our  services are not on ly impacting l ives on a loca l basis ,  but th roughout the nat ion and 
world . 

• 
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N DVS/S B Short Term Prog ra m Weeks 2 0 1 8 - 2 0 1 9  

Fa l l  20 18  
Aug . 2 7  
Aug . 2 7  - 2 9  
Sept .  9 - 1 4  
Sept .  23 -27  

School  Beg i ns 
Al l Staff Meeti ngs  
Ad u lt STP 
E lementa ry ( 1 - 5th/6th g rade)  STP 

Oct .  1 8  Vis ions  Foru m 
Oct .  2 1 -25  M idd l e  Schoo l (6-8th ) STP 
Nov .  4-9 Teen STP/Ca reers (9- 1 2th ) 

Nov .  29 - Dec. 1 M idd le School  JAM ( 7- l Oth g rade)  
Decem ber 7 Reti rees Ch ristmas  Tea 
Dec . 9 - 14 Ad u l t  STP 
Dec.  18 - 1 9  Al l Staff Meeti ngs  

20 19 
Ja n u a ry 1 3 - 1 7  

Feb .  3 - 8 
Feb .  9 
Feb .  1 8-22  

M a r . 3 - 7 
M a r. 1 3  - 14  
M a r . 17  - 22 
M a r. 2 2  - 23  

E lementa ry Literacy STP ( 1 - 5th/6th 

g rade)  
M idd l e  Schoo l/Teen STP (7 - 1 2th g rade)  
Goa l Ba l l  Event 
Winter  Brea k 

M idd l e  School  STP ( 6-8th g rade)  
Al l Staff Meeti ngs  
Ad u lt STP 
Fa m i ly Weekend  

M a r . 31  - Apri l 5 Teen STP/Ca reers (9- 1 2th ) 

Apri l 5 - 6 SD Goa l Ba l l  tri p 
Apri l 1 0  - 1 2  Da kotas Cha pter AE R i n  G F  
Apri l 28  - May 2 E lementa ry STP ( 1 - 5th/6th ) 

May  1 2  - 1 7  Ad u lt STP 
May  22-23  Al l Staff Meeti ngs  
May 3 1  End  of Academic  yea r 

J u ne 2 - 7 
J u ne 9 - 1 3  

Aug . 4 -7  

Ad u lt STP 
Medora Teen  Work Experience Ca m p  (S-Th ; 9 - 1 2th 

g rade)  
K ids Ca m p  ( S u n  - Wed ; 1 - 6th g rade)  

Note : Dates Subject to  Change 
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To:  Representative David Monson , Cha i r ,  & Members of the North Dakota House of 
Representatives Appropriat ions Environment and Educat ion Subcomm ittee , 66th North Dakota 
Leg is lative Assemb ly .  

F rom :  Al lan Peterson ,  Leg is lative L ia iso n ,  North Dakota Associat ion  of the B l i nd (N DAB) . 
Home address : 7009 Horseshoe Bend , Horace , N D  58047 .  
H :  (70 1 ) 282-4644 ; c :  (70 1 ) 429-7209 ;  Ema i l : apeterson6@q .com Ema i l : apeterson6@q .com 

Re :  Testimony offered for SB201 3 specifica l ly fo r the  Appropriat ion provided to  North Dakota 
Vis ion  Services / School  fo r the B l i nd  fo r the b ie nn i um of 20 1 9 - 202 1 . 

Greetings Cha i rman David Monson and  members of the North Dakota House of 
Representatives Appropriat ions Envi ronment and Educat ion Subcomm ittee . 

I am testifying on  my own behalf as we l l  as  for that of the North Dakota Association of the 
B l i nd ,  we are testify ing i n  suppo rt of the budget request that has been subm itted for No rth 
Dakota Vis ion Services / School fo r the B l i nd  fo r its operation and cap ita l expend itu res fo r 
the next b ienn i um of 20 1 9 - 2021 . 

A reso lut ion that supports the b ie n n ia l  appropriation  request of the North Dakota Vis ion 
Services / Schoo l  fo r the B l i nd  was unan imous ly adopted at  ou r  most recent N DAB state 
Convent ion he ld J une 8 - 1 0 ,  201 8 in B ismarck. Th is  reso lut ion is  a lso i ncluded with the 
mater ia l  i n  the testimony d istributed by N DVS/SB that supports their appropr iat ion request .  

To be clea r, we are testifying not on ly to ma inta i n  but  to strengthen the Appropr iat ion for 
N DVS/S B .  We do support the budget fo r N DVS/SB as was proposed i n  Governor  Doug 
Bu rgu m's budget as it was subm itted to the 66th North Dakota Leg is lat ive sessio n .  We, 
however, a re very awa re that there a re s ign ificant u nmet needs and  that there is  a great 
need fo r more resou rces that wou ld go a long way to he lp more people with s ight loss . 

I t  cannot be over emphas ized , j ust how very important  it is that persons  who lose some or  a l l  
of the i r  s ight ,  b e  afforded the opportun ity t o  rece ive appropriate qua l ity b l i nd ness 
rehab i l itation sk i l ls tra i n i ng  to dea l with th is  most serious l ife a lte ri ng  change .  This tra i n i ng  is 
rea l ly what makes al l  the d ifference in  hav ing a much bette r qua l ity of l ife . 

As someone who lost h is eyesight  as a n  ad u lt ,  I can persona l ly testify to the importa nce and  
efficacy o f  the tra i n ing that can be  offered by  N DVS-S B .  The  sk i l ls that I learned th rough  
what is known as "o rientation and mob i l ity" us ing a wh ite cane ,  is an  adaptat ion I use each 
and every day and is of immeasu rab le importance to my i ndependend nce .  The sk i l l  set of 
orientat ion and mobi l ity is taught  by a qua l ified mob i l ity i nstructo r who has been certified to 
provide th is tra i n i ng .  C l ients learn and perfect the sk i l l s  of mob i l ity and o rientat ion over a 
per iod of severa l weeks and even months of tra i n i ng . 

Besides the "orientation and mob i l ity" sk i l l s  that I 've lea rned , I re ly heavi ly on  the use of a 
computer that has been equ ipped with a speech (aud io) output prog ra m ,  wh ich a l lows me to 
work prod uctive ly as a person that has no usab le eyes ight .  (cont . )  
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The i nstruct ion that I 've rece ived from the N DVS-S B tech no logy experts on  us ing  aud io  
output from my compute r  h as been abso lute ly vita l i n  deve lop ing my sk i l l s  to  access th i s  
mode of  commun ication .  Many others i n  the  popu lation of  people who a re b l i nd  wou ld 
p rovide s im i la r  testimon ia ls  on  the abso lute vita l  need fo r the services of the sk i l led 
tech no logy i nstructo rs emp loyed by N DVS/S B .  Because the d ig ita l revo lut ion is so crit ica l ly 
vita l  to i ndependence i n  today's society , we desperate ly need the specific tra i n i ng  and 
adaptations  that  a l l ow us  to  be p rofic ient i n  ut i l iz ing today's latest e lectron ic  tech no logy. 
Recent ly, I have ga ined some ski l ls on  the use of an  iPhone from instructo rs at N DVS/S B 
and  a m  part icu larly tha n kfu l that th is  tra i n ing can be offered v ia a phone conference ca l l .  

Anothe r  vita l sk i l l  I 've learned and used extens ive ly with the a i d  o f  i nstruction  from teachers 
at N DVS-S B  is to read and  write i n  B ra i l l e .  I 've found  th is  sk i l l  to be very usefu l i n  writ i ng 
notes and mark ing items ;  B ra i l le is a n  adaptat ion comparable to the use of  paper and penci l .  

Whether  they a re ch i l d ren  o r  a re adu lts , lea rn ing the sk i l l s  to dea l  with b l i nd ness a re best 
done at a teach ing  fac i l ity that is  eq u ipped and  has the p rofess iona l  staff needed to i nstruct 
the i r  students so they a re bette r ab le  to dea l  with the cha l lenges that th is d isab i l ity imposes 
on  a person .  And ,  No rth Dakota Vis ion services / Schoo l  for the Bl ind is the on ly teach ing  
i nstitut ion i n  No rth Dakota that  offers a comprehens ive p rog ram of  i nstruct ion to dea l  with 
s ight  loss adj ustment and I t  is  imperative that th is service be ma inta ined and strengthened 
so that it is bette r ab le to cont i n ue to serve those of us who must dea l  with ser ious s ight  loss . 

You m ight  ask ,  among us  i n  N D ,  how many today have a loss of eyes ight? The U . S .  
Census Bu reau est imates that p resently there are ove r 720 ,000 res idents i n  North Dakota . 
Many cred ib le stud ies h ave demonstrated that ,  conservative ly, that 3.3% among the genera l  
popu lat ion ,  w i l l  have cond it ions that m i ld ly ,  moderate ly ,  o r  severe ly med ica l ly comprom ise 
the i r  eyes ight  - th is  means  that at least 20 ,000 ind ivid ua ls i n  North Dakota a re affected by 
unco rrectab le s ight  loss - a qua rter of whom (5 ,000) have s ign ificant s ight  loss and/o r a re 
" lega l ly b l i nd " .  

Briefly about North Dakota Association of the B l ind  (NDAB) :  You cou ld say that North 
Dakota Association of the B l ind is an o rgan ization of and for people who a re b l ind or s ight 
impa i red . We a re a statewide membersh ip  o rgan ization that was founded in  1 936 , 80 p lus 
yea rs ago ;  a majority of our members a re b l ind or s ight impai red . We provide educationa l ,  

mentorsh ip ,  networki ng ,  socia l and recreationa l  opportun ities for members and nonmembers .  
As an  o rgan ization ,  we strong ly advocate fo r b l indness specific rehab i l itat ion sk i l ls  tra i n ing , 

employment opportu n it ies , and adaptations that wi l l  enhance and improve the l ives of peop le 
who a re b l i nd  and v isua l ly impa i red . We have no pa id staff and our  services a re provided 

th rough the work of unpaid vo lunteers . 

About me :  I serve as one of the Leg is lative L ia isons fo r North Dakota Association of the B l i nd  
and am reg iste red with the state to speak on beha lf of  the organ ization - I offer  th is service as  

an  unpaid vo lunteer. 
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North Dakota Association of the Blind 
NDAB Resolut ion 201 8-01 : 
Ma i nta i n  and Strengthen the 201 9 -2021 B ien n ia l  Appropriat ion for North 
Dakota Vis ion Services / School for the B l i nd  (N DVS/SB) 

Whereas , stat ist ics from the U .S .  Census Bu reau i nd icate that presently there 
a re approximately 757 ,000 res idents i n  North Dakota . Demograph ic  stud ies 
consistently demonstrate that ,  conservative ly, 3 .3% among the genera l  
popu lat ion have cond it ions that m i l d ly , moderate ly, or severely med ica l ly 
compromise thei r eyes ight wh ich means that approximately 24 ,000 ind iv id ua ls 
i n  North Dakota are affected by uncorrectab le s ight loss - 6 , 000 of whom have 
s ign ificant s ight loss and/or are " lega l ly b l i nd" ; and , 

Whereas , the loss of eyes ight is a major l ife-a lte ri ng d isab i l i ty that requ i res 
specia l ized and specific  rehab i l itat ion sk i l l s  tra i n i ng to he lp  people of any age 
cope with th is cond it ion ;  and , 

Whereas , North Dakota Vision Services / School fo r the B l i nd i n  G rand Forks 
has the components for a comprehens ive center-based rehab i l itat ion tra i n i ng 
prog ram ,  is recogn ized reg ional ly and nationa l ly  as a prog ram that is  of 
exce l lence and h igh qua l ity, has the capab i l i ty and capacity that a l lows it to 
serve people of a l l  ages ( i . e .  ch i l d ren  and adu lt or iented tra i n i ng prog rams) ;  
and , 

Whereas , ch i l d ren and adu lts with s ight loss , who receive a reg imen of 
specific ,  comprehens ive , i ntens ive center-based b l i nd ness sk i l l s  tra i n i ng ,  such 
as that wh ich is ava i lab le at N DVS/SB ,  are employab le and are capab le of 
fu nction i ng with a h igh degree of i ndependence ;  and , 

Whereas , during th is cu rrent 20 1 7-20 1 9 b ienn i um ,  N DVS/SB has had to 
reduce its budget by 6% as requested by the Governor  wh ich was 
accompl ished th rough temporari ly not fi l l i ng 1 . 5 pos it ions and delaying many 
necessary expend itu res , the primary impact of these reduct ions has been the 
i nab i l i ty to p lace a certified mob i l i ty specia l ist i n  western North Dakota as had 
been p lanned duri ng th is bienn i um ;  and , (conti nued on back) 

Not They Who Lack Sight, But They Who Lack Vision Are Blind 
www.ndab.org 

1 
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N DAB Resol ut ion 20 1 8-0 1 (conti nued )  page 2 

Whereas , to request even more reduct ions of th is crit ica l ly important 
educationa l  prog ram for ch i l d ren and adu lts with bl i nd ness , wi l l  undoubted ly 
fu rther erode the capacity and ava i lab i l ity of existi ng services , 

Now, therefore ,  be it resolved by the North Dakota Association of the B l i nd i n  
convent ion assembled at t he  Qua l ity I n n  in  B ismarck, ND  on  th is date of 
Su nday, J une 1 0th , 20 1 8 that we strong ly u rge the Governor ,  i n  h is  budget 
presented to the Leg is latu re ,  and the 66th North Dakota Leg is lative Assem bly 
that wi l l  convene in January of 20 1 9 , to mai nta in  and i ncrease the 
appropriat ion for North Dakota Vis ion Services / School for the B l i nd  in the 
state budget wh ich is adopted for the 20 1 9 -202 1 b ienn i um so that the 
N DVS/SB appropriat ion wi l l ,  

• Restore fu nd i ng to p lace at l east one more vis ion profess ional  
(p referably a mob i l i ty specia l i st) in western North Dakota to ensu re a l l  
res idents are served with enough frequency and i ntens ity that they make 
steady prog ress toward mob i l i ty i ndependence. 

• Restore fu nd i ng that wou ld a l low more emphasis i n  the area of transit ion 
services for youth g iven that emp loyment for visua l ly impa i red ad u lts 
shou ld be g iven a very h igh  pr iori ty. 

• Ma i nta i n  fu nd ing  that wi l l  a l low N DVS/SB to purchase and demonstrate 
rap id ly evolvi ng assistive technology at a h igh priority leve l to estab l ish 
and ma inta i n  a state of the a rt technology demonstration and tra i n i ng 
center as fa l l i ng beh ind  on tra i n i ng prog rams wi l l  resu lt i n  lower 
prod uctivity and emp loyab i l i ty .  

• Ma i nta i n  and i ncrease fu nd ing  for outreach travel with i n  the state and for 
profess iona l  deve lopment of staff at reg ional and national  tra i n i ng 
conferences . 

J 



ADVOCACY 

For decades, N DAB has 
successfu l ly advocated for 
leg is lat ion to protect and benefit 
North Dakotans .  

Most recently, in  col laboration with 
our  nat iona l  affi l i ate , the American 
Counc i l  of  the B l i nd ,  the 2 1 st 

Centu ry Commun icat ions and 
Video Access ib i l ity Act , the 
Pedestrian Safety Act and the 
Help America Vote Act were 
passed . 

FINANCIAL SUPPORT 

N DAB is an I ndependent ,  non
profit membersh ip  organ izat ion .  
We re ly on fundra is ing events and 
donat ions to  fund our prog rams 
and promote S ight4Kidz,Teen 
Career Exploration and Video 
Magn ifier Prog ram.  Your  tax 
deduct ib le contri but ions are 
g reatly appreciated . 

OU R MOTTO 

Not they who lack s ight, 
but they who lack vis ion ,  
are b l i nd .  

NDAB Summer Cam p 

Vis it us on l i ne at 
www.ndab.org to access 
membersh ip  and scholarsh ip  

app l icat ions or make a 
contri but ion . 

For more i nformation contact :  

Helen Baumgartner 
701 -663-8878 
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the B l i nd 

N D  
A B  

En hance,  Encourage, 
Educate 

Our Vision : Persons with vis ion 
loss wi l l  l ive a successfu l ,  
productive l ife . 

Our M ission : We strive to 
enhance the way of l ife for people 
who are b l ind or visua l ly impa i red , 
to encourage employment 
opportun it ies , and to educate the 
pub l i c  about s ig ht loss . 

Affi l i ate of the American Counc i l  
of  the B l i nd 



MEMBERSHIP  

Estab l ished i n  1 936, N DAB 
has a long h istory of he lp ing 
people with v is ion loss l ive more 
i ndependently. Members are 
s ighted , b l i nd ,  visua l ly impai red , 
young and o ld , and from a l l  wa lks 
of l ife . Al l are encouraged to 
share the i r  t ime and ta lents as we 
work together to ach ieve our  
m ission . 

OUR PROGRAMS 

Summer Cam p is  a fun week of 
education and encouragement for 
adu lts with vis ion loss. 

Wh i le  Din ing in the Dark, people 
with b l i ndfo lds experience a smal l  
g l impse of  what it is l i ke to l ive 
without s ig ht . Open and honest 
commun ication is shared du ring 
the mea l .  

Scholarsh ip  awards are ava i lab le 
annua l ly  to ND students who are 
b l i nd  or visua l ly impa i red . 

The NDAB Convention i s  he ld 
yearly i n  various locat ions across 
the state . The pub l ic  is welcome.  

Statewide Support groups 
provide education and fel lowsh ip  
to  those who are visua l ly  impa i red . 

The Promoter, N DAB's 
news letter, is pub l ished quarterly 
to keep members updated on the 
happen i ngs of the organ ization .  

Regional  Ski for Light is  he ld  i n  
Deadwood , SD .  N DAB ass ists i n  
arrang i ng transportat ion to th is  
event ,  wh ich offers a week of 
snowshoe ing ,  cross country and 
downh i l l  sk i ing for people with 
d isab i l it ies . 



• 

• 

• 

I )S( ) S  
North Dakota AH- f S B  J-0 1 3  

Smal l  Organ ized Schools �1,1:Jo/1 
Mr. E I Roy Bu rkle 
Executive Di rector 

Mr. Brandt Dick 
Pres ident 

Mrs .  J anet Brown 
Bus iness  Manager 

1419 9th Ave NE 
Jamestown, 58401 
Ebu rklendsos@gmai l .com 
701-230-1973 

PO Box 100 - 123 Summit Street 
Underwood, ND 5857 
Brandt .D ick@underwoodschoo l .org 
701-442-3274 

925 Riverview Drive 
Va l ley City, ND 58072 
ja net. brown@k12 .nd .us  
701-845-2910 

March 4, 2019 

Cha i rman  Monson and Mem bers of the ND House Educat ion and Envi ronment Approp riat ions 
Com m ittee, 

For the record, my name is  El Roy Burk le, Execut ive D i rector of No rth Da kota Sma l l  Organ ized 
Schoo l s  ( N DSOS) .  

SB  2013 ,  as  passed by the ND  Senate, i ncreased the t ra n sportat ion a l l ocat ion for the upcom ing  
b ien n i um  by  $500,000 - go ing from $55 .4  m i l l ion  to  $55 . 9  m i l l io n .  We a re gratefu l for th i s  
i ncrease .  However, when the rates were reca l cu l ated us i ng  the $55 .9  m i l l ion ,  rates for sma l l  
bu s, l a rge bus  and  r iders ( I n-City and  R u ra l )  wou l d  be red uced . F am i ly to  Schoo l  a nd  F am i ly to 
Bus rates rema in  u nchanged . 

Categories Proposed Rates Current Rates 2015-17 
SB 2013 2017-19 Rates 

Sma l l  Bu s  M i les ( Ru ra l  and  I n-City) $0 .5 1  $0 .52 $0 .55 
La rge Bus  M i les ( Ru ra l  and  I n-City) $1 . 09 $ 1 . 1 1  $ 1 . 18 
R ides ( R u ra l  and  I n -City) $0 . 29 $0 .30 $0 .32 

Tab l e  A and  Tab le  B (graph form ) i l l u st rate schoo l  t ransportation  fi n anci a l  t rends  us i ng  data 
p rovid ed by loca l school d i str icts and comp l ied i n  the 2019 ND DP l ' s  School  D i str icts F i na nce 
Facts P ub l ication .  2017-18 school yea r  t ransportat ion d ata i l l u st rate record h ighs i n  cost of 
transportat ion ($65,7 15,283) , average t ra nsportat ion cost per  pup i l  ($1, 506. 79) ,  a nd  average 
cost of transportat ion per m i l e  ($2 .95 ) .  Tota l  a n n u a l  m i l eage i ncreased to 22,292,544 m i l es, 
which corre l ates with fa l l  en ro l lment i ncreases .  The net resu lt is a red uct ion in the percentage 
of state suppo rt (40.84%), which wou l d  be the th i rd l owest s i nce the 1992/93 schoo l  yea r .  

Ta b l e  C p rovides a s ummary of tota l  a n n u a l  r ides and ru ns  from 2007 to 2018 t ime periods .  The 
data c lea r ly demonstrates the bu l k  of tra nsportat ion r ides and  runs  a re :  i n-city, rura l ,  career 
and techn ica l  ed ucat ion, and specia l  educat ion .  The n u m ber  of runs i n  ru ra l  d i str icts has 
decreased over t ime as  schools with dec l i n i ng  en ro l lments have red uced/comb i ned routes to 

Region 1 
Mr. T im H olte, Supt. Sta n ley 
Mr. John  Gruenberg, Supt. Powers Lake 

Board of Directors 
Region 2 

Mr. Jeff H agler, Supt .  North  Sta r 
Mr. Steven He im,  Anamoose & Dra ke 

Region 4 Region 5 
Mr. Kel ly Kopp inger, Supt. New England Mr. Joel Lerner, Bd.  Member Ca rrington 
Mr. J im G ross, Supt. Selfridge Mr. Brandt  Dick, Supt. Underwood 

Region 3 
Mr. Fra n k  Sch i l l , Supt .  Edmore 
Mr .  Dean Ra lston, Supt. Drayton 

Region 6 
Mr. Mitch Car lson, Supt .  La Moure 
Dr. Steven Johnson ,  Supt .  L isbon 

The miss ion of NDSOS is to provide leadership for the small/rural schools in  North Dakota and to support legislation favorable to their 
phi losophy while opposing legislation that is harmful .  
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become more effic ient .  However, d i str icts with i ncreas i ng  e n ro l lments ( ru ra l  a nd  u rb a n )  a re 
natu ra l ly i n creas ing ru ns  a nd  r idersh i p . 

On-go i ng  transportat ion costs conti n u e  to r ise as  with any bus i ness. Bus  p u rchases a re costly. 
However, accord i ng  to i nformation received from Ha r low's, n ew bus a nd  shop rate i ncreases 
have been i n  the 1 to 2% i n  recent yea rs (depend i ng  on  the type/s ize of bus  and req u i red repa i r  
needs ) .  Fue l  p rices h ave been u npred ictab l e  t he  l a st few yea rs. The greatest cha l l e nge i s  
fi n d i ng  and  compensat ing bus  d rivers. Over the l ast ten  yea rs, the  average wage has  i n creased 
from $17 . 33/per hou r  to $25 .49 (SY 18- 19) o r  an i ncrease of 47% for bus d riv i ng  pos it ions  t hat 
a re less than  9 months .  Recent trend s  a re 2 to 3% wage i ncreases a n nu a l ly. Schoo l s  h ave a lso 
comb i n ed routes and posit ions  ( i .e .  custod i a n  and bus d river) which has resu lted in i ncreased 
overt ime  compensat i on .  And - new Federa l  Motor Carri e rs Safety Adm i n istrat ion 's  ( FMCSA) 
regu l at ions  wi l l  be effective February 7, 2020. 

Al l ( n ew) d rive rs seek ing a CDL, and a l l  d rivers seek i ng  to u pgrade  the i r  CDL endorsements to 
passenger (P) or  schoo l  bus (S)  wi l l  b e  req u i red to e n ro l l  in both c lassroom and  beh i nd-the
whee l  tra i n i ng. Cu rrent CDL with P a nd/or S a re gra ndfathered .  Th i s  add it ion a l  req u i rement 
wi l l  resu lt i n  added costs wh ich a re yet to be determ ined .  M r. David Steffen ,  D i rector, Tra i n  N D  
Northeast, i s  research ing  these new requ i rements to determ i ne  how Tra i n N D  ca n ass i st schoo l s  
a nd  bu s  contractors i n  meet ing  these new req u i rements. A l so, Vert ica l A l l i a nce (on  l i ne  bus  
d river p rofess iona l  deve lopment) has  been asked to resea rch if they ca n obta i n  the necessa ry 
app rova l from FMSCA to p rovide  the c l assroom requ i rement. Tra nsport i ng  students safe ly i s  
a lways the n umber  one  goa l .  The  new FMSCA regu lat ion wi l l  he ighten the cha l l enge of  
recru it i ng  school bus  d rive rs a long with the i ncreased costs associ ated with th i s  t ra i n i ng. 

The d ata c lea rly demonstrates the need to i ncrease state support for tra nsportat ion . Attached 
is  a proposed amendment fo r cons ide rat ion request i ng  that the va r ious tra nsportat ion rates be  
cha nged backed to  the 2015-17 rates .  

I w i sh  to acknowledge and  tha n k  M r. Adam  Tescher, M r. Don Wi l l i ams  and  Ms .  Sherry Sayle r, 
N D  Department of Pub l i c  I n struct ion ,  fo r the i r  ass ista nce .  

Tha n k  you for you r  t ime and I sha l l  stand  for q uest ions .  

Respectfu l ly, 
M r. E I Roy Bu rk le, Executive D i rector 
ND Sma l l  Organ ized Schoo ls 
1419 9th Ave N E  
J amestown,  ND  58401 
Ce l l :  701-230-1973 Ema i l  ebu rk lendsos@gma i l . com 
Revised F e b  2 5  2019 F i le :  S B  2013 19.0226.02000 March 4 2019 House Hear ing - E E  
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ND PUBLIC SCHOOL DISTRICT TRANSPORTATION DATA · SOURCE: SCHOOL FINANCE FACTS SECTION A 

School Change in To a l S a e  Percen Average Average Cost Opera ing Percen of 
Rscal No. of Pupils Cost of Yearly Payments o of S a e Trans. Cos of Trans. Per To a l Annual Fa l l  School s a e 

u 

� 
ro 
Q) N' u 
C 
ro 

Year Transported Transportation Cost Schools Support Per Pupi l Mile Mileage Enrol lment Districts Support All 
1992/93 44, 116 $ 24,830,520.97 $ 17, 167,452 69. 1496 $ 562.85 $ 1.00 24,770,652.40 257 47.10% 
1993/94 43,754 $ 25, 101, 143.75 1.0996 $ 16, 766,456 66.80% $ 573.69 $ 1.03 24,482, 141 . 10 118,512 251 46.40% 
1994/95 47, 105 $ 26,296, 239.55 4. 7696 $ 17, 196, 155 65. 3996 $ 558. 25 $ 1.09 24, 169,781.80 118,649 238 45. 70% 

C 1995/96 47,580 $ 26,668,279.48 1.41% $ 17,498,529 65.62% $ 560.49 $ 1 .13 23,539,349.20 118,565 234 46.00% 
,.,..., 0 

0 
1996/97 48,236 $ 27,779,408.99 4. 17% $ 17,810,492 64.11% $ 575.91 $ 1 .17 23,837,566 .80 117,816 234 45.70% 

� 0 u 
� 

U') 

0 

1997/98 48,445 $ 28,371,324.50 2. 13% $ 17,583, 138 61.9896 $ 585.64 $ 1.18 24,025,594.20 116, 103 231 44.26% 
1998/99 49, 117 $ 28,222, 184.35 -0.53% $ 17,442, 180 61.80% $ 574.59 $ 1.18 23,864,619 .50 1 13,929· 229 43.0396 

z 
Q) 

if" u 
1999/00 46, 114 $ 29,515,603.00 4.58% $ 17,381, 171 58.89% $ 640.06 $ 1.26 23,349,766.00 111,705 229 43.36961 
2000/01 44,922 $ 31,984,641.00 8.37% $ 17, 205,267 53. 7996 $ 712.00 $ 1.40 22,923,404.00 108,094 227 41.92% 

::I 
0 2001/02 43,470 $ 31, 160,965.00 -2. 58% $ 17, 198, 168 55. 19% $ 716.84 $ 1.32 23, 583,312.00 105,217 218 42.0796 

C'" 

± 
0 
VI 

J: 

2002/03 43,249 $ 31,901,335.00 2.38% $ 16,994,871 53.2796 $ 737.62 $ 1.35 23,614,851.00 103,013 217 41.93% 
2003/04 39,022 $ 32,743,341.00 2.6496 $ 17, 152, 363 52. 3896 $ 839 .10 $ 1.44 22,784,009.00 101,137 211 41.4596 
2004/05 37,257 $ 34,668,950.00 5.8896 $ 17, 118,918 49.38% $ 930.54 $ 1.55 22,337,864.00 99,324 206 40.4896 

� C 
0 2005/06 38,096 $ 36,228,595.00 4.50% $ 16,2 13.012 44.7596 $ 950.99 $ 1.64 22,039, 176.00 97,120 198 39.66% -� ro 2006/07 38,442 $ 37,133,249.00 2 .50% $ 16, 147,647 43.49% $ 965.96 $ 1.72 21, 584,342.00 95,600 195 38.9996 
0 2007/08 37, 748 $ 43, 119,410.00 16. 1296 $ 17,011, 141 39.45% $ 1,142.29 $ 2.03 21,218,019.00 94,057 187 40. 1696 
VI 2008/09 38,371 $ 42,995, 587.95 -0.2996 $ 17,304,869 40.25% $ 1, 120.52 $ 2.06 20,891,084.14 93,406 184 40.46% 
ro 
I-
0 

2009/10 38,065 $ 47,316,652.56 10.05% $ 20, 310,472 42.92% $ 1,243.06 $ 2.23 21,264,227.71 93,715 181 48. 15% 
2010/11 38,396 $ 48,074,295.00 1.60% $ 26,462,498 55.05% $ 1,252.07 $ 2 .27 21, 144,812.00 94,729 179 54.79% 

0 � u 2011/12 38,723 $ 53,965, 769. 59 12.2596 $ 23,650,074 43.8296 $ 1,393.63 $ 2.59 20,856,898.34 95,778 179 56.0796 
U') 

.!::! 
2012/13 39,095 $ 56,510,606.00 4.7296 $ 24,738,009 43.7896 $ 1,445.47 $ 2 .70 20,899, 150.00 99, 192 179 56.6996 
2013/14 42,043 $ 60,907,853.00 7.7896 $ 26,631,842 43.72% $ 1,448.71 $ 2.85 21,405,557.00 101,656 179 66.3096 

::I 
2014/15 43,804 $ 59,984,125.00 -1. 5296 $ 26,639, 140 44.41% $ 1,369.39 $ 2.83 21 ,215,830.00 104,278 179 66.2796 

0 z 2015/16 44,602 $ 60,722,287.00 1.2396 $ 27,803,637 45.7996 $ 1,361.43 $ 2 .79 21, 757,879.00 106,070 178 66.10% 
I 

<t: 2016/17 43,352 $ 62, 135,733.00 2.3396 $ 28,447,575 45.7896 $ 1,433.30 $ 2.90 21,414,287.00 108,945 178 65. 5696 
2017/18 43,613 $ 65,715,283.00 5.7696 $ 26,837,564 40.8496 $ 1,506.79 $ 2.95 22,297, 107.00 110,223 178 64.00% 

ro 
I-

1993-2018 -1% 16596 16896 195% -10% -796 -31% 
ITota l Yearly Ave. 4.0596 

Date revised 2/26/2019 17 /18 - first year of rate changes from 2017 session 
Acknowledgement and Appreciation Noted : 2009 HB 1013 authorized a $SM supplemental payment to schools SY 2010/11 - Emission Upgrades . 

• • • 
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Tab le  B - Tra nspo rtat ion G raph ics 
State a nd  Distr ict Tra nsportat ion Costs 

State Percentage Suppo rt Tra nsportation Compa red to Al l State Fund i ng 

North Dakota Transportat ion State/Loca l Expenses; % State Support Transportation Compared 
to Al l  State Fund ing 

570,000,000 

560,000,000 

$50,000,000 

540,000,000 

$30,000,000 

S20,000,000 

S10,000,000 

$-

- State Costs of Transportation - Otstnet Trans Cost - S(ate Transportac,on %Support --Slate % All 

70.00% 

60.00% 

50.00% 

40 00% 

30.00% 

20.00% 

10.00% 

0 00%  



Chairman  Monson and Mem bers of the Comm ittee, 
3/6/) 0/C, 

My n ame  is  Er in J acobson a nd  I am t h e  Coord inator o f  t h e  North Da kota Teacher Support System .  Thank  you for 
your  past su pport. I am here to req uest conti nued fu nd i ng for ou r  p rogram as  a pass-th rough grant with in  
Senate B i l l  2013 .  

Accord ing to Centu ry Code, the Teacher Su p po rt System has  two a reas of  respons i b i l ity, provid ing mentors for 
fi rst-year teachers and  su pport ing instructiona l  coaches .  Attachment A, descr ibes the work done with these two 
groups  and the cost associated .  

The back s ide of Attachment A,  provides a breakdown of the way the money is  spent for each program .  The New 
Teacher Center, a non-profit organ ization, suggests th at the cost to mentor a new teacher i n  a com prehens ive 
p rogram wou ld  be about $6000 per teacher .  We p rovide  a strong and  su ccessfu l p rogram for a l ittle over $2000 
for each new teacher .  I t  i s  important to note that acco rd ing to a report from the Lea rn ing Po l i cy I nstitute, ea ch 
teacher who leaves the profess ion costs the d i str ict between $17,000 - $22,000.  Th i s  cost does not ta ke i nto 
cons ideration the impact of the revo lving door on students and  schoo l  imp rovement efforts .  ( H o ldheide & 
Lach l an -Hache, 2019, p .  26-27 ) .  Our  investment i nto mentor ing is a f isca l respons ib i l ity to both d istricts a n d  tax 
payers . 

Attachment B incl udes data about the retent ion rates of teachers who have been mentored i n  our program 
s ince we began in  2010 .  Our  statistics show that teachers i n  ou r  program have a strong record of  rema in i ng in  
the teach ing force i n  our  state . You wi l l  see that 85 . 6% of  teachers who were NOT en ro l l ed i n  the NDTSS 
Mentor ing P rogram du ring the i r  fi rst year were reta i ned i nto the i r  second year .  Th i s  can be com pared to the 
94 .3% of teachers who were enro l l ed  i n  the program and  a re conti n u i ng to teach i n  the i r  second year .  
Mentor ing matters to our beg inn ing teachers .  Mentor ing has  an impact on teachers, students and schoo l  
cu lture .  

On Attachment C, we have l i sted the  distr icts who have pa rt ic i pated i n  ou r  mentor p rogram over the yea rs .  Out  
o f  the  178 d i str icts i n  ou r  state, 158  d i stri cts have pa rt ic i pated in  the Mentor ing Progra m .  D i str icts of a l l  s i zes 
and  locations  across the state have made use of the Mentor ing Program .  

We re ly on  the feedback o f  o u r  stakeholders to he l p  u s  create a program that i s  a d apted to the needs o f  t he  
schoo l s  in  No rth Dakota . The  resu lts o f  an independent su rvey o f  ou r  p rogram show strong s u pport of o u r  work 
and incl u de  several requests to continue the mentor ing p rogram i nto the 2nd and  3 rd year of teaching. Recent 
research states, 68% of teachers who were se l ected as  a Nationa l  Teacher of the Yea r  ranked mentori ng a m o ng 
the top three most important su pports for deve lop ing the i r  effectiveness .  ( Behrstock-Sherratt, Bassett, O l son ,  & 
Jacques,2014) 

We received $2. 3  m i l l ion from 2009 to 2015, i n  2015-17 we received $2 .7  m i l l i on  a nd  i n  2017-19 we rece ived 
$2,050,000 .  It i s  important to note that fi rst yea r teacher  enro l lment has  more than tr i p l ed  s ince the beg i nn i ng 
of the p rogram .  There was a l so carryover from past l eadersh i p  that he l ped to keep the p rogram runn ing th i s  
past b ienn i um .  However, th i s  fa l l , we had  to c lo se  o u r  en ro l lment to the  mentor ing program due  to  the  decrease 
in  our  fu nd i ng. An add it iona l  decrease i n  fu nd ing wou ld  cause u s  to decrease the amount of fi rst year teachers 
we are ab l e  to su pport .  We a re confident that we cou ld  contin ue  ou r  work and keep the mentor ing program 
enrol l ment open i f  we were given a budget of  $2 . 3  m i l l i on .  

What we do  for teachers, we do for their students .  I a m  ask ing  you to cons ider  fu l l  fu nd i ng for  the North Da kota 
Teacher Su pport System .  We are eager to contin ue  the important work of s u pport ing the teachers our stu dents 
need so they can be prepared to meet the cha l l enges of the future. 

Thank  you .  Th is concl udes my test imony and I 'm happy to answer any quest ions you have. 

\ 



N O R T H  D A K O T A  

TEAC H E R  
S U P P O RT 

S Y S T E M  

Attachment A 

ND Teacher Support System 

Instructional Coaching Program by the numbers 

79 p a rt i c i p a n t s  i n  t h e  Co a c h e s  A c a d e my t h i s  b i e n n i u m  { 2 0 1 7 - 1 9 }  

$ 1 , 8 5 9 t o t a l c o s t  p e r p a rt i c i p a n t  i n  o u r  c o a c h i n g a c t i v i t i e s  l a s t 
ye a r  

70 Coa c h e s  A c a d e my g ra d u a t e s  p a rt i c i p a t e d  i n  B u i l d i n g o n  O u r  
Coa c h i ng S k i l l s t h i s ye a r  { 2 0 1 8 - 1 9 }  

430  I n s t r u c t i o n a l Coa c h e s  h a v e  p a rt i c i p a t e d  i n  o u r  A c a d e m i e s  s i n c e 2 0 1 1  

* A n  instructional coach is someone whose chief professional responsibilftv is to brfnq evidence-based practices 
in to classrooms by vvorking with teachers and other school leaders. Instructional coaches partner with teachers 
to set goals, iden tify teachfnq strategies to hit qoa!s and provide support un til goals are met. 

ND Teacher Support System Mentoring Program by the 

Numbers 

375  N e w  t e a c h e rs e n ro l l e d  i n  t h e p rog ra m fo r t h i s s c h o o l y e a r 

7 0  D i s t r i c t s  p a rt i c i p a t i n g  i n  t h e p rog ra m t h i s y e a r  

2, 700 N e w  t e a c h e rs h a v e  b e e n m e n t o re d  s i n ce t h e  p rog ra m b e g a n i n  2 0 1 0  

1 , 583 M e n t o rs h a v e  be e n  t ra i n e d  s i n c e  t h e  p rog ra m b eg a n 

$2 , 2 14  Tot a l c o s t  t o  m e n t o r a n ew  t e a c h e r  l a s t y e a r  { t h i s  i n c l u d e s  t ra i n i n g  of  me n t o r ,  
m e n t o r  s t i p e n d  a n d p t ye a r  t e a c h e r c o u rs e ) 

78% of  t e a c h e rs m e n t o re d  i n  t h e l a s t 1 0  ye a rs a re c u r re n t l y  t e a c h i n g  i n  N o rt h  D a ko t a  

94% o f  t e a c h e rs m e n t o re d  i n  2 0 1 7 - 1 8  a re c u r re n t l y  t e a c h i n g  i n  N o rt h  D a ko t a  

97% of  n ew t e a c h e rs be l i e v e  w o r k i n g  w i t h  a m e n t o r h a s  p o s i t i v e l y  i n f l u e n c e d  t h e i r  
t e a c h i n g p ra ct i c e  

98% of  m e n t o rs be l i e v e  t h e i r  t e a c h i n g  p ra c t i c e  i m p ro v e d  a s  a re s u l t o f  wo r k i ng a s  a 
m e n t o r 

95% of  a d m i n i s t r a t o rs a re s a t i s f i e d  w i t h  t h e  N o rt h  D a ko t a  Te a c h e r S u p p o rt Sys t e m  

* A mentor is a teacher who is skilled a t  providing instructiono! support. Mentors effective!v coach beginning 
teachers to improve their performance by making connections bet11veen theorv and practice. A mentor supports 
the professional and persona! growth of beginning teachers to meet the needs of students. 
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What does North Dakota get for $2,214? 

Mentoring Program 

• Two  d a ys of  fa c e -t o -fa c e  i n i t i a l t ra i n i n g o f  m e n t o rs 

Attachment A 

• At l e a s t 3 0  h o u rs o f  o n e - o n - o n e  c o n fe re n c i n g w i t h  m e n t o rs a n d n e w  t e a c h e r s  

• M e n t o rs o b s e rv e  t h e  n e w  t e a c h e r a t  l e a s t s i x t i m e s  p e r  y e a r 

• B e g i n n i n g  t e a c h e rs re c o rd t h e m s e lv e s  t e a c h i n g  a n d d i s c u s s  w i t h  t h e i r  m e n t o rs t w o  

t i m e s  p e r y e a r  

• N e w  t e a c h e rs s p e n d  n i n e h o u rs o b s e rv i n g o t h e r  t e a c h e rs i n  a c t i o n  

• T h e  n e w  t e a c h e r , m e n t o r a n d  a d m i n i s t ra t o r  m e e t  a t  l e a s t two  t i m e s  p e r  yea r 

• M e n t o rs a tt e n d  a h a l f  d a y  o f  s e m i n a r t o  c o n t i n u e  t h e i r  p ro fe s s i o n a l  d e ve l o p m e n t  

a s  a m e n t o r 

• B e g i n n i n g  t e a c h e rs c a n e a r n  u p  t o  fo u r  c re d i t s  o f  o n  l i n e c o u r se  w o r k  

• M e n t o rs p a rt i c i p a t e  i n  fo u r  c o u rs e s  ov e r  t h re e  y e a rs t o  re a c h  A d v a n c e d  M e n t o r  

S t a t u s  

• A l l  p r i n c i p a l s  c o m p l e t e  a n  o n  l i n e  Ad m i n i s t r a t o r  M e n t o r  t ra i n i n g 

• A n  i n d e p e n d e n t s u rv e y  o f  a l l  p a rt i c i p a n t s  i s  d o n e b y  a t h i rd p a rt y b i a n n u a l l y 

• M e n t o rs a re c o m p e n s a t e d ;  t ra v e l a n d a l l m a t e r i a l s  a re p rov i d e d  

• P rog ra m c o o rd i n a t o r  a n d ove r s i g h t  

What does North Dakota get for $1,859? 

Instructional Coaching Program 

• I n s t r u c t i o  n a  I c o a c h e s  p a rt i c i p a t e  i n  s i x d a y s  o f  t h e  Coa c h e s  Ac a d e m y fro m t h e  
Le a r n i n g  F o rw a rd O rg a n i z a t i o n  

• Co a c h e s  p a rt i c i p a t e  i n  a Le a r n i n g  S y m p o s i u m  t o  re ce i ve  fe e d b a c k  o n  t h e i r  go a l s  

• C o a c h e s  fo r m  a n e t w o rk  o f  I n s t r u c t i o n a l  Coa c h e s  t o  co l l a b o ra t e  w i t h  towa r d s  
c o m m o n  g o a l s  

• C o a c h e s  a c q u i re a n d  p ra ct i c e  c o a c h i n g  b e h a v i o rs t o  s u p p o rt t h e i r  w o r k w i t h  
i n d  iv i d  u a  I s  a n d t e a  m s  o f  t e a c h e rs 

• Co a c h e s  re c e i ve  t ra i n i n g  o n  P ro fe s s i o n a l Le a r n i n g  S t a n d a rd s  to  i m p rove  t h e i r  
a b i l i t y  t o  fa c i l i t a t e  p ro fe s s i o n a l  d eve l o p m e n t .  

• C o a c h e s  Aca d e m y g ra d u a t e s  c a n  p a rt i c i p a t e  i n  two  d a ys o f  B u i l d i n g  o n  O u r  
Coa c h i n g  S k i l l s 

) 
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T EACH E R  

S U P P O RT 
S Y S T E: r,11 
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NDTSS Mentoring P rogram 

Retention Study 
U pdated Decem ber 2018 

Attachment B 

Acco rd i ng  to the M I S03 2017-18 data ,  468 teache rs i nd icated they  had  zero 
yea rs of expe rience .  Of the 468 teachers, 2 1 1  we re e n ro l l ed i n  the N o rth  
Da kota Teache r  S uppo rt System a nd 257  we re n ot e n ro l led  i n  the  N o rth  Da kota 
Teache r  S u ppo rt System .  

• The rete nt ion  rate fo r tea che rs who we re not  enrolled in the NDTSS 
program for the 2018-19 schoo!year was 85 .6%. 

• The rete nt ion  rate fo r tea che rs who we re enrolled in the NDTSS 
program for the 2018-19 schoo/year was 94.3%. 

2009-10 123 88 35 
2010�11 123 85 38 
2011-12 175 121 54 
2012-13 276 179 97 
2013-14 290 210 80 
2014cl5 352 269 83 1 , . , 

2015-16 336 269 67 
2,016-17 339 301 38 

72% 
69% 
69% 
65% 
72% 
76% 
80% 
89% 

2017-18 281 265 16 94%* 

Cumu lative 2,295 1,787 508 78% 

• Denotes percentage after con tacting individuals in the program regarding retention information. 



Attachment C 
Districts Pa rt ic ipat ing i n  the NDTSS Mentor Program Ai+ ;) 

Spring 2010-Spr ing 2019 <; 0 d- l..:i \ 7 

North Da kota has  178 pub l ic schoo l d istr icts {DP I ,  2019 ) .  S i nce 2010, 158 d istr icts have part ic i pated i n  the N DTSS Mentor ing Program .  )/ b / J- Olq 
District 

SPRING 2010- 2011 2012- 2013- 2014 2015- 2016- 2017- 2018- SPRING 2010- 2011- 2012 - 2013- 2014- 2015 - 2016- 2017- 2018-
2010 11 12 13 14 15 16 17 18 19 District 2010 11 12 13 17 18 19 14 15 16 

Adams X Ft Yate/ X X X X X Standing Rock 

Alexander X X X Gackle-Streeter X 
Anamoose- X X X X X Drake X X X Garrison X X 

Apple Creek X Glen Ullin X X X X 
Ashley X X X X X X Glenburn X X X 
Beach X X X Goodrich X 

Belcourt X X Grafton X X X X X X X X 
Belfield X X X X X X X X Grand Forks X X X X X X X X 

Berthold X Grant County X 
District #18 

Grant County-
Beulah X X X X X X X Elgin/New X X X X 

Leipzig 
Bill ings/ X Medora 

Grenora X 

Bismarck X X X X X X X X X X Griggs County X X X X X X 
Central 

Bottineau X Halliday X 
Bowbells X X X X X X Hankinson X X X 

Burke Centra l X X X X X X • Harvey X 
Cannonball/S X X olen X X Hatton X X X X X X X 

Carrington X X X X X X X X Hazelton-Moffit X X X Braddock 

Carson X X Hazen X X X X X X X X X 
Cavalier X X Hebron X X X X 
Center- X X X X X Hettinger X X Stanton 

Central Cass X X X Hil lsboro X X X X 
Central X X Hope X X X X X 
Valley 

• Dakota X Jamestown 
Praire 

X X X X X X X X X X 

Devils Lake X X X X X X X Kenmare X 
Dickinson X X X X Kensal X 

Divide X X X X County 
X X X Kidder County X X 

• Drake X • Killdeer X 
Drayton X X X X • Kulm X 
Dunseith X X X X X X X X Lakota X X 

East Central X X X LaMoure X X X X 
Sp Ed 

Edmore X X X Langdon Area X X X X X 
Eight Mile X Larimore X X X X X X X 
Emerado X X X Leeds X X 

Enderlin Area X X X X X X • Lidgerwood X 

Fargo X X X X X X X X Linton X X X X 
Fessenden- X X X X Lisbon X 

Bowdon 
X X X X X X X 

Finley-Sharon X X X Litchville- X X X Marion 

Flasher X X X X X X Little Heart Dist X X X 4 
ordville- X X X X X Lone Tree X X 
Lankin 

Ft Ransom X X Mandan X X X X X X X X X X 
Four Winds X X X X 
(Tate Topal 

X X Manvel X X X 

s 
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District 

SPRING 2010- 2011 2012· 2013- 2014 2015- 2016- 2017- 2018· SPRING 2010- 2011- 2012- 2013- 2014· 2015- 2016· 2017- 2018· 
2010 11 12 13 14 15 16 17 18 19 

District 2010 12 13 18 11 14 15 16 17 19 
Maple Pingree-
Valley/ X X X X X 

Buchanan 
Tower City 
Mapleton X X X X X Powers Lake X 
Maddock X X X X X Ray/ Nesson X X X 
Marmat 
(Youth X X Richardton- X X Taylor X 

Correction) 
Max X X X Richland X X X X X X 

Mayvil le-
Portland CG 

X X Rolette X X X X 

McClusky X X X X X X X Rugby X X X X X X X X 
McKenzie X X X X 

County 
Sargent Centra l X 

• McVi l le/ 
Dakota X Sawyer X X X 
Prairie 

• Medina X Selfridge X X X X 

Menoken X South Heart X X X 
Midkota X X X X X St. John Public X X X X X X 

Midway X X X X X X • St. Thomas 
Public 

X 

Milnor X X X X X X Stanley X X 

Minot X X X X X X X X X X • Starkweather X 

Minto X X X X X Sterling X X X 
Mohal l  

Lansford X X X X X Strasburg X X 
Sherwood 
Montpelier X X X X X Surrey X X X X 

Mott/ Regent X X X X Thompson X X X 

Mt. Pleasant X X Tioga X X X X X X X X 
Munich X X TGU X X X X X X X X 

Napoleon X X X X Turtle Lake-
Mercer 

X X X X X X X 

Naughton X Twin Buttes X 
Nesson Dist 2 

Ray 
X X X X Underwood X X X X 

New Public X X 
Dist #8 

X X X X Va l ley City X X X X X X 

New 
Rockford- X Va l ley-Edinburg X X 
Sheyenne 

New Salem- X X X 
Almont 

X X X X X Velva X X X X X X X X 

New Town X Wahpeton X X X X X X X 

North Border X X X X Warwick X X X X X X X 

North X X X X Washburn X X X X X X 
Sargent 

North Star X X X X X West Fargo X X X X X X X X X 
Northern 

Cass 
X X X X White Shield X X X X 

Northwood X X X X X Wlll iams Cty X 
District 8 

Oakes X X X X X X Will iston X X X X X X X X X X 

• Oj ibwa X Wilmac X 
Indian School 

Page X Wilton X X X X X X 

Park River X X X X X X X X X Wing X X X X X 

• Parsha l l  X Yellowstone X X X X X X 

* Districts new to the program in 2018-19. 
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Cha i rm a n  Monson a nd  Members of t he  Com m ittee ,  

My n ame  is  Ch r ist i n e  Job  and I am  the  a ss i sta nt p ri n c i p a l  at Li n co l n  E l ementa ry in  B i sma rck .  
Tha n k  you for you r  t ime and cons id erat ion  tod ay. I am  he re to s uppo rt cont i n u ed fu n d i ng for 
t he  Teacher  Support System with i n  Senate B i l l  2013 . 

As a n  e ducator, it i s  my duty and  honor  to speak  for stu dents .  Ou r  stu dents n eed t he  best 
poss i b l e  l e a rn i ng exper iences we ca n p rovi de .  I n  cu rrent educat ion a l  resea rch  it i s  c l ea r  that 
teache r  effect iveness i s  the  greatest schoo l - l eve l facto r  i m pact i ng  student l e a rn i ng ( H a n u s hek, 
2011; J o h nson ,  Kraft, & Papay, 2012;  K i ng  a nd  Watson ,  2010) . 

I know th i s  is tru e .  As a c lassroom teach er, i ntervent ion i st, i n struct io n a l  coach ,  co l l ege 
i n st ructor, a nd  cu rrent a dm i n i st rato r, I witness every d ay how stu dents succeed because of 
what t he i r  teachers know and  a re ab l e  to do .  The joy a nd  we ight of t h i s  res pon s i b i l ity i s  at 
t imes ove rwhe lm i ng  for a l l  educators, but espec ia l ly fo r n ew teache rs .  They n eed t h at o ne  
person t hey ca n depend  on  every d ay. 

As a past p a rt ic i p a nt in our Teacher Support System as  an i n struct io n a l  coach a n d  mento r to a 
n ew teacher, I h ave been fo rtu n ate to be  that pe rson .  I h ave answered q uest ion s  such  as ,  
11 How do  I e nter  student absences?" a n d  11Where do  I fi n d  the m ateri a l s I n eed?" to deeper  
concerns  l i ke, 11 1 a m  worri ed a bout t h i s  student .  He  or  s he  i s  not showi ng growth  on  th i s  
assessm e nt .  What shou ld  I do?" and  "Why i s  what I am do i ng  not work i ng?" and  somet imes 
11My stu dents a l ready know th is, what n ext?" . 

The m iss ion of the  Teacher  Support System i s :  11We want  to d eve lop  teachers who  a re t h i n ke rs 
a n d  p rob l em-solve rs, who ask questions  about t he i r  p ract i ce, a n d  con stant ly seek so l ut i ons, 
who a re com m itted a nd  pass i onate advocates for l e a rn i ng  for a l l  ch i l d ren" .  I b e l i eve it i s  o n ly 
t h rough  c lose trust i ng  re lat ionsh i ps t hat we can  ach i eve th i s .  O u r  n ew teache rs, m entors, a n d  
i n struct io n a l  coaches  who  have been p a rt o f  t he  p rofess ion a l  d eve lopment a n d  ongo i ng, job
embedded support a re meeti ng  these goa l s .  They fee l  safe to wonde r  out  l oud  and ta ke r i sks 
to cont i n u e  to l e a rn a n d  grow as  teachers .  

Our stu dents, in  the end,  a re the  ones  who benefit from th i s  p rogram .  P lease cons ide r  t he  
cont i n ued  fi n a nc ia l support o f  the  Teache r  Support System .  

The q u a l ity of  a schoo l  as a who le  cannot exceed the  effect iveness of  i t s  teach e rs .  Programs  
t h at schoo ls  adopt do  not create effective schoo ls .  Teachers create effect ive c l a ssrooms  a nd  
schoo ls  (Wong, Wong, Jon d a h l , & Fe rguson,  2014) . 

Tha nk you for a l lowing me to spea k for students. 

Dr. Ch r ist ine Job 
AP L inco l n  E lementary, Bisma rck 

\ 
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I n  Support of SB 2013 
March 4, 2019 

PO Box 2599 
Bismarck, N D  58502 

7 0 1 .35 5.4458 
office@technd.org 

www.technd.org 

Cha i rman  Monson  and  Mem bers of the House Appropriat ions Com m ittee-Educat ion and  Env i ronment Div is io n ,  

My name is  J e remy Neuha rth;  I am a North Da kota native that g rew u p  on  one of ou r  many fam i ly fa rms 

he re i n  the state . Today I am  b lessed to be a vete ra n of the No rth  Da kota Army Nat iona l  Gua rd ,  have a 

onde rfu l fa m i ly i n c l ud i ng two ch i l d ren ,  and own a sma l l  bus i ness located i n  Fa rgo that writes softwa re fo r 

ba n ks across the U n ited States. I am  a l so the p res ident of the Techno logy Counc i l  of North Da kota (Tech N D) 

whose m iss io n is to p romote the use, growth and  deve lo pment of techno logy i n  North  Da kota . Deve lop ing  

workfo rce is  the top p rio rity fo r Tech ND's nea rly 70 mem bers rep rese nt ing bus iness, educat ion and  

government .  

Today I a m  he re on  beha lf of Tech N D, wh ich i s  a fo und ing member  of the D igita l Workfo rce Coa l it io n .  

T h e  newly-formed D igita l Workfroce Coa l it io n is  made u p  o f  com pa n ies and  o rga n izat ions ded icated to 

deve lop ing North  Dakota's futu re workforce by p rovid i ng eve ry student with computer science ed ucat ion in the 

base sk i l l s  that  a re needed for a lmost a ny job i n  the d igita l age .  We strongly support SB 2013, specifica l ly the 

Depa rtment of  Pub l i c  I nstruction's (DP I )  work on the North Dakota Computer and Cyber Science standards .  

By expos ing our students to the fu ndamenta ls  of how techno logy wo rks, we w i l l  g ive them a n  adva ntage i n  the  

g loba l  workforce .  Th is  is not  a bout fi l l i ng the 6,500 new and replacement techno logy jobs  projected wit h i n  

North Da kota i n  the  next decade;  i t  is about givi ng a base unde rsta nd i ng o f  techno logy too ls used across a l l  

secto rs. It doesn't  matter i f  you  want to  be a n u rse o r  run the fam i ly fa rm, techno logy i mpacts everyth ing !  We 

have t he  opputun ity to  deve lop  t he  ski l l s  o f  ou r  students to  leverage tech no logy and  t u r n  those s k i l l s  i nto a t rue 

om petit ive adva ntage . 

With cyber secu rity i nc idents cont i n u i ng to show u p  i n  o u r  head l i n es, it is so im portant to i n corporate 

cyber ed ucat ion i nto ou r  c lassrooms. A fi rst in the nat ion ,  DPI has successfu l ly brought two e l ements together  
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so ou r  students w i l l  know how to use the techno logy in a secu re fash ion .  I t  i s  no lo nge r good enough to have 

the techno logy wo rk; you need to know how to p rotect data and ma nage r i sk .  

M uch of the ha rd work has been done a l ready.  DP I  has created a we l l -thought-out sta nda rd, but we 

need you r  he l p .  We need you to support our educators so they ca n teach up to the sta nd a rd .  I fu l ly support the 

$6  mi l l ion with in  the DPl 's budget to tra in  computer and cyber science teachers. As a pa rent  ra is ing No rth 

Da kota educated ch i l d ren ,  a bus i ness owner look ing fo r tech-savvy workfo rce, and  p res ident of the Techno logy 

Counc i l  of No rth  Da kota (Tech N D ) ,  I be l ieve th i s  is a sma rt i nvestment in No rth Da kota' s  futu re .  Jo in  me i n  

support ing the needed resou rces to  create a 2 1'1 century workfo rce tha t  w i l l  be the  envy of  the nat ion . 

• 
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TESTIMONY ON SB20 1 3 

HOUSE APPROPRIATIONS COMMITTEE 
EDUCATION AN D E NVI RONMENT DIVISION 

MARY J .  SOUCIE ,  STATE LIBRARIAN 
NORTH DAKOTA STATE LIBRARY 

(70 1 } 328-4652 

Dear Cha i rman Monson & Members of the Committee ,  

L ibraries conti n ue to p lay a vita l ro le in  today's world . L ibraries en rich 

the commun it ies that they serve by support ing l ife long learn i ng ,  workforce 

deve lopment ,  and student's educat iona l  and research needs.  I n  20 1 7 , 

pub l i c  l i b ra ries i n  North Dakota had more vis its than attendance at a l l  

V ik i ngs footba l l  games , the Stu rg is  Motorcycle Ra l ly ,  ND State Fa i r, UNO 

Hockey home games , and N DSU footba l l  games .  

L ib raries rema in  one of the  few i nstitut ions that serve everyone 

regard less of age,  race , re l ig ion , economic status ,  or educat ion leve l 

ach ieved . The l i braries i n  North Dakota have a long h istory of worki ng 

together  to share resou rces and serv ices to meet the needs of cit izens from 

across the state . The North Dakota State L ibrary works together  with a l l  

types of l i braries to offer statewide services to North Dakota cit izens and 

especia l ly to students . 
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Our  budget request supports the services that the State L ibra ry offers 

to l i b ra ries and patrons th roughout North Dakota . We provide conti nu i ng  

education and  tra in ing to pub l ic  and  school l i b ra rians ;  techn ica l support to 

pub l i c  l i b raries ;  and coord inat ion of statewide services such as I nterl ib ra ry 

Loan ,  Statewide Cata log i ng ,  and Ta lk ing Books Service for the visua l ly  

impa i red , as wel l  as the purchase of  on l i ne resources . Our  Ta lk ing Books 

staff serve 1 ,405 patrons and so far th is  b ienn i u m ,  those patrons have 

borrowed a tota l of 1 1 5 ,691  phys ica l  books wh ich a re de l ivered on 

cartridges that work i n  a player provided to them at  no charge ,  and have 

down loaded an add itiona l  1 3 , 34 1  t it les . Du ri ng  the cu rrent b ienn i um ,  

attendance at ou r  i n-person and  on l i ne cont i n u i ng education events i s  

3 , 708 with an additional  5 ,258 uses of ou r  on l i ne tutoria ls . On l i ne 

resou rces , or  databases , provide cred ib le  i nformation  to students and 

cit izens as wel l  as enrichment opportun it ies for peop le of  a l l  ages . TutorN D 

provides one-on-one on l i ne  tutori ng seven days per week ;  U n iversal  C lass 

i ncl udes over 500 cou rses on a variety of top ics i ncl ud i ng bus iness and 

persona l  i nterests ; and RB d ig ital provides books i n  e-book, e-aud io ,  and e

com ic  formats , as wel l  as over 1 20 d ig i ta l  magaz ines .  In  20 1 7 , we worked 

with ou r  database providers to determ ine  the savi ngs ga ined by 

coord i nati ng statewide purchases . I f  the databases were purchased 
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separate ly by each l i b rary, the tota l cost wou ld be $ 1 8 , 1 80 , 1 65 ;  we pay 
• 

$488 , 336 for them for a cost savi ngs over $ 1 7 .6M . The State L ib rary a lso 

ci rcu lates 1 1 0 kits to l i b raries ,  i nc lud i ng bookclub ,  h istorica l d isp lay, and 

STEM kits .  Th rough a partnersh ip  with the Grand Forks Air Force Base,  we 

have 52 STEM kits and growing .  S i nce J u ly 20 1 8  our  kits have been used 

by 2 , 1 75 youth i n  pub l i c  and school l i bra ries i n  29 North Dakota 

commun it ies i ncl ud i ng B ismarck and G rand Forks . You wi l l  fi nd statements 

from l i b rarians about the importance of State L ibrary services on pages 1 2-

1 5 . We have a lso inc luded p ictu res from the Discovery M idd le School of 

students us ing our  kits on pages 26-27 .  

The budget proposed by Governor Burgum incl udes State A id  for 

Pub l i c  L ibrar ies and L ibrary Vis ion g rants at the same level as the 20 1 7-1 9 

b ienn i um i n  the amount of $ 1 , 737 ,582 . Both of these are very important to 

the North Dakota l i b ra ry commun ity. State Aid funds are used to improve 

co l lections ,  provide i nnovative l i b rary p rog ramming ,  and support 

commun it ies. I 've i ncl uded statements from pub l ic  l i brar ians on the 

importance of State Aid to the i r  l i b rary found on pages 1 6- 1 8 .  The reasons 

that State Aid is important to our l i bra ries incl ude provid ing bookmob i le  

services to ru ra l  a reas and to daycares , schools , and sen iors ;  to  he lp  with 

the Summer Read ing program wh ich engages students in  learn i ng 
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activ it ies th roughout the summer; and to support statewide serv ices such 

as the on l i ne  resources and I nterl ibra ry Loa n .  Wendy Wendt ,  D i rector at  

Grand Forks Pub l i c  L ibrary, summed i t  up best ,  "State Aid is  i mportant to 

my l i b rary because i t  he lps us con nect the commun ity, i nsp i re creativity and  

encou rage cu rios ity .  I t  he lps l i b raries change l ives . "  

• 

The State L ib ra ry budget i ncl udes $237, 000 for L ibra ry Vis ion grants . 

L ibra ry Vis ion g rants support our  statewide  resource shari ng  network , 

OD I N  or On l i ne  Dakota I nformation Network, improved technology and 

col lections ,  and i ncreased bandwidth to support commun ity needs .  Al l 

competit ive L ibra ry Vis ion grant opportun it ies i nc lude a match ing  

component ,  i ncreas ing the impact of the state' s  i nvestment. In 20 1 1 ou r 

advisory board ,  the North Dakota L ibra ry Coord i nat i ng Counc i l ( N DLCC) ,  

adopted standards for pub l ic l i braries to be e l i g i b le  to apply for L ibrary 

Vis ion grants .  Our  L ibrary Development Department worked with a 

committee of pub l i c  l i brary d i rectors to u pdate the standards .  I f  adopted as 

proposed , wh ich I expect that they wi l l  be ,  the new standard wi l l  have th ree 

leve ls :  Deve lop i ng ,  Exce l l i ng ,  and Future-Focused . 

The N D LCC's Standards for Pub l i c  L ibraries were estab l ished to 

create a base l i ne  of standards for l i braries to provide assurance of a 

conti n u i ng effort to offer qual i ty and mean i ngfu l l i b ra ry services to the 
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cit izens of North Dakota . The  Standards are structu red i n  a g raduated 

format. Each leve l represents an i ncreas ing commitment to strengthen ing  

commun it ies and meeting  the i r needs .  Th is is done through modern izat ion 

and expans ion of services offered , enhanced on l i ne  offerings and 

engagement, and th rough a commitment to conti n u i ng education  for both 

staff and commun ity members .  

Specific examples necessary for a l i b rary to move from the 

Deve lop ing to Exce l l i ng leve l  i nc lude runn ing an a utomated c i rcu lation  

system ,  havi ng an  on l i ne  cata log , promoti ng services and programs 

th rough socia l  med ia ,  offeri ng  extended hours ,  provid i ng  programming for 

adu lts and for teens i n  add it ion to expand ing programming for ch i ld ren , and 

offeri ng  at least one STE M  or Computer  Science program a year. 

Examples of movi ng  from Exce l l i ng to Futu re Focused wou ld i nc lude 

i ncreased commun ity engagement th rough outreach and partnersh i ps ,  

provid i ng  weekend hours ,  deve lop ing staff throug h  conference and 

workshop attendance ,  demonstrati ng a commitment to susta inab i l ity by 

havi ng a fund with the North Dakota Commun ity Foundation or a ded icated 

50 1 (c)(3 ) ,  fu rther expand ing  programming ava i lab le  to a l l  age g roups ,  and 

offeri ng  ongo ing STEM programming such as a cod ing  cl ub .  
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Most, if not a l l ,  pub l ic  l i b ra ries i n  North Dakota strive to be better and 

do more for the i r  commun ity. However, many l i b raries lack the means to do 

so ,  due  to fi nancia l ,  staffi ng,  o r  t ime concerns .  A L ibrary Vis ion g rant 

category from the North Dakota L ibra ry Coord i nat i ng  Counc i l  ( N D LCC) to 

assist l i b raries i n  atta in i ng  h igher  deg rees of Standards for Pub l i c  L ibra ries 

comp l iance wou ld  a lso be a g reat opportun ity to i nvest i n  the development 

of pub l ic  l i b raries i n  the state . 

We wou ld  l i ke the authority to add these g rants to the techno logy, 

co l lection development ,  and resource shari ng  categories that have been 

offered i n  the past. The NDLCC wou ld a lso l i ke to offer some capacity 

bu i ld i ng grants such as a partnersh i p  g rant  that wou ld requ i re l i braries to 

work with new partners i n  the commun ity to explore new services and 

expand cu rrent services being offered . 

Statements from the l i b ra ry commun ity on the importance of L ibrary 

Vis ion g rants to the i r  commun it ies are on pages 1 9-25 .  G rants have been 

used to purchase materia ls that support the cu rricu l um  as wel l  as le isu re 

read i ng .  The s ixty school and pub l i c  l i b raries that N DSL  cata logs for add 

the i r  materia ls to a national  database that supports I nterl ibrary Loan both 

i n -state and across the country .  Th is is  important because it a l lows us to 

borrow materia ls for North Dakota c it izens from North Dakota l i b raries as 
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wel l  as out-of-state l i b raries . The North Dakota State L ibrary faci l itates over 

20 ,000 I nterl ibra ry loans each year. School L ibrarian Andrea Wei kum 

shared that "L i brary Vis ion grants matter to my  l i b rary because our  l i brary i s  

a commun ity that provides knowledge ,  power and  a space to  be long .  The 

g rant money a l l ows me to go above and beyond and provide materia ls and 

resources for my patrons that make our time together  amazing . "  

The North Dakota State L ibra ry rece ived a d iscret ionary L ibrary and 

Services Technology G rant from the I nstitute of Museum and L ib rary 

Services ( I M LS)  to assist ru ra l  l i b ra ries with creat ing cod ing c lubs that wi l l  

b e  paid out over two years .  The second year of fund i ng ,  i n  the amou nt of 

$ 1 24 , 500 ,  has been i nc l uded i n  the g rants l i ne  of the budget .  Our  match for 

th is g rant is i n-k i nd funds .  

The State L ibrary is  on track to de l iver services us ing a l l  20 1 7-1 9 

appropriated fund ing . There a re no one time fund i ng items cu rrent ly and 

none budgeted for i n  20 1 9-2 1 .There a re no ant ic i pated changes i n  federa l  

fund ing that the  agency rece ives . 

We are very g ratefu l for the leg is lative support for l i b raries i n  the past 

and look forward to conti nued support .  L ibraries are far more than bu i l d i ngs 

that house books .  They are the heart of every commun ity. L ibraries are 

centers for socia l  and cultu ra l  gatheri ngs, l ife long learn ing advocates , and 
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contri butors i n  commun ity innovation . Therefore ,  i nvesti ng i n  l i bra ries is  

a lso i nvest ing i n  the commun it ies i n  wh ich the l i b raries serve . Thank  you for 

you r  t ime and attention . I wi l l  be happy to answer any questions . 
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Proposed Budget Reduct ions �/£/J.� \9. 

Our  agency was d i rected to cut 5% by the Governor' s  gu idel i nes as 

we l l  as one pos ition . We identif ied one L ibrar ian I l l  pos ition . We identified 

an addi t iona l  L ib rarian I l l  and a L ibrary Associate I posit ion to meet the 5% 

cut p lus the optiona l  add it iona l  3% cut. The Executive Recommendation  

i ncl udes cutti ng the  L ib rary Associate I posit ion .  The Senate's  budget 

fo l lowed the Governor's recommendation of e l im i nat i ng one L ibrary 

Associate I posit ion ;  i n  add it ion the Senate also decreased i ncreases to 

sa lary, hea lth i nsurance and reti rement contribution . 
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Optional  Adj ustment Requests 

We requested an i ncrease to State Aid for Pub l i c  L ibraries i n  the 

amount  of $222 ,000 wh ich wou ld bri ng the fund ing  to fu l l  formu la .  I t  was 

not i nc l uded by the Governor i n  h is  Executive Budget Recommendations .  

We req uested the e l im i nation of  on ly one L ibrary Associate I pos ition wh ich 

was i ncl uded i n  the Governor's Executive Budget Recommendations . 
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Changes to the Executive Recommendation 

We a re aski ng the com mittee to i nclude the optiona l  req uest of 

$222 , 000 to bri ng State Aid to the fu l l  fu nd ing formu la .  We d i d  not request 

the optiona l  amount be added i nto our  budget on the Senate s ide but u pon 

fu rther  d iscuss ion with and  req uests from the North Dakota L ibrary 

Commun ity, we are requesti ng that the House add the option amount of 

$222 , 000 to State Aid for Pub l i c  L i bra ri es. 
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Value of State L ibrary Serv ices 

Hankinson Pub l ic  School 

7r/C/Jolf 

There are too many va l uable N D  State L ibrary services to narrow it down to 
on ly one !  F i rst and foremost to  me is  the N DSL  Staff. They are a lways 
ava i lab le  and he lp d i rect me to needed resou rces . 

Hetti nger Pub l ic  School 
The on l i ne databases th rough the North Dakota State L ib rary are key to the 
cu rricu l um in K- 1 2  schools and cannot be overstated . The Hetti nger 
D istrict of just over 260 students searched the EBSCO database a lone over 
1 000 t imes .  Th is equates to each ch i ld uti l iz ing the database fou r  t imes per 
ca lendar year. Th is is on ly one database and does not i nc lude the use 
i nterl i b rary loan . 

Students today are savvy i nformation users and they re ly heavi ly on d ig ita l  
content .  The state needs to make su re the  content ava i lab le  to  our  
students is  authoritative , accu rate and reasonably priced . I f  anyth ing  the 
State L ibrary shou ld rece ive i ncreased fund i ng to a l low more cred itab le  
d ig ita l  content to become ava i lab le .  

I am on ly address i ng one specific  service the North Dakota State L ib rary 
offers ,  but the re are so many more .  TutorN D ,  the Kit Keeper program ,  and 
RB d ig i ta l  are resources that enrich our  commun it ies and educate our  
cit izens ,  we are fortunate to l ive i n  a state with such an  active and forward 
th i n ki ng  state l i b rary and i ts commitment to the people of N D  shou ld  be 
va lued du ring the budget process . 

Jamestown Elementary Schools 
A va l uab le  State L ibrary service is services , assistance , and gu idance 
ava i lab le because school l i b raries are chron ica l ly u nderfunded and often 
lack adequate support. Often we, as school l i b rarians ,  s imply don 't have 
the t ime ,  ass istance , or budget to do important th i ngs that d i rectly impact 
and benefit students .  The State l i brary provides the k ind of assistance that 
makes many th i ngs poss ib le that we otherwise wou ld not be ab le to do ,  
and that  he lps our  students . 
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Jamestown H igh  School 
We are from a larger school d istrict in North Dakota . We cou ld  never afford 
to rece ive a l l  the wonderfu l databases that we use for teach i ng our  
students how to do REAL authoritative research the ent i re school year .  I n  
addi t ion , s i nce we a re a larger school d istrict ,  one may th i nk  we can afford 
any book a student wou ld want .  But that is not the case ,  we ut i l ize the 
i nterl i brary loan system more than ever before . I constantly have students 
aski ng me if we have a certa i n  book.  U nfortunately, I am not ab le  to 
pu rchase everyth i ng  ava i lab le .  I am a lways ab le to get those books that I 
don 't have th rough the State L ibrary's i nterl i b rary loan prog ram .  I even have 
staff, custod ians ,  paras ,  and cooks gett i ng materia l  th rough th is  program .  
My teachers uti l ize the  Kits every month for special projects . Without the 
he lp  from the State L ib rary,  our school wou ld  be sorely lacki ng for much 
needed materia ls .  We are so very thankfu l for a l l  the programs from our  
State L ibrary. P lease fund them ,  you are touch i ng the futu re (ou r  students)  
of our  state and impacti ng the i r  education . 

Mapleton School 
A va luab le  State L ibrary service is the fund i ng for databases because my 
e lementary students can research a variety of top ics from re l iab le  and 
reputab le sou rces . 

Max Pub l ic  School 
A va luab le  State L ibra ry service is access to school databases because our  
students are ab le to fi nd u pdated and accu rate i nformation without the 
expense of buyi ng costly research and reference materia ls .  We re ly on 
databases that are factua l  and not b iased by outs ide i nfl uences . Our  
students have access to th is  not on ly  i n  school but a lso from home.  

Napoleon Publ ic School 
A va luab le  State L ibrary service is the staff & the resources they 
offer. Th rough my school I am ab le to ut i l ize the cata log i ng department to 
do a l l  of my cata log i ng  for me- Stacy has been a great he lp .  I have been 
ab le to ho ld a ScanDay for my commun ity with Ang ie ,  Trevor, and 
BreAnne .  Carmen has been a g reat person to go to with school l i b rarian 
questions . F i na l ly , I love a l l  of the conferences , workshops ,  web i nars ,  and 
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other  resources that have been  shared or ava i lab le  to me & other  
l i bra rians !  

Oakes Publ ic  School 
As a new l i b ra ria n ,  I have uti l ized many of the State L ibra ry's services and 
have been so p leased with a l l  of the g reat help I have rece ived . Here are 
the serv ices I va l ue :  

• I have used the in terl ib ra ry loan system many times when teachers 
have wanted to do l i teratu re c i rc les or book cl ubs ,  and be ing ab le to 
get enough cop ies of any book has never been a prob lem when I 've 
ca l led the State L ibrary. 

• I have req uested and used a number  of the KitKeepers th rough the 
State L ibra ry as wel l .  S i nce they come equ i pped with 1 0  cop ies of 
the same book and a set of d iscussion questions ,  they are very user
friend ly for book cl ub activi t ies . 

• The research databases are a lso i ncred ib ly  va l uab le .  When I 
col laborate with teachers on research p rojects , the students a re 
a lways amazed at the wea lth of i nformation they can fi nd - a l l  i n  one 
spot! P lus ,  the i nformation is  cu rrent and re l iab le so students are 
su re to fi nd  what they need . 

I tru ly appreciate everyth i ng the State L ibrary has to offer. We are very 
fortunate to have such a great system and wonderfu l ly  he lpfu l peop le .  

St. Mary's Cathol ic  H igh  School 
As the l i bra rian  at a private school in North Dakota with a sma l l  l i b ra ry 
budget, I re ly on a l l  of the resources that are ava i lab le for check out .  I am 
extremely than kfu l for the books , book cl u b  kits , and  other i tems that I can 
check out .  I am ab le to supp lement my own resou rces with materia ls  that 
are eas i ly accessib le .  Add itiona l ly , the staff is  i ncred i b ly he lpfu l ,  and they 
are j ust a phone ca l l  away! 

St. Thomas Pub l ic  School 
As the l i bra rian  at a very sma l l  North Dakota schoo l , my students ,  teachers ,  
and  I re ly on ALL  the State L ibrary offers ! I f  the databases and I LL services 
were d isconti nued ,  we wou ld be at a loss. There is  no way a sma l l  schoo l 
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l i ke ours cou ld  poss ib ly  offer re l iab le  and cu rrent i nformation as the State 
L ibrary. I ts services are vita l ly  needed . 

Simle M iddle School 
A va luab le  State L ibrary resource is  RB d ig ita l  because it supports our  
strivi ng  readers .  A va l uab le State L ibrary resource is  databases because i t  
provides access to  a world of  re l iab le  i nformation for students to  do 
research .  

Turtle Lake Mercer School 
Valuab le  State L ibrary services are database fund i ng and i nterl i brary loan 
because they help provide the resources ou r students need to succeed . 
Without the State L ibra ry, our  sma l l  school l i brary l i ke ly wou ld  not have any 
database access at a l l ,  and havi ng that access is cruc ia l  to g ivi ng students 
experience us ing such resources for fi nd ing qua l i ty i nformation  on l i ne  when 
research i ng .  I t  a lso he lps prepare any of them p lann i ng  to  attend col lege 
for the ut i l izat ion of databases often requ i red by many of those courses . 
I nterl i b rary loan provides the exce l lent opportun ity for ou r  students and staff 
to access a wider  range of resources than we are ab le to purchase for our  
co l lection here .  Typ ica l ly, i f  we don 't have anyth i ng  on  the  top ic  and can 't 
fi nd i t loca l ly , the State L ibrary wi l l  be able to provide someth i ng  he lpfu l .  

Wahpeton Pub l ic  Schools 
State L ibrary services such as databases and I LL are important because i t  
provides our students '  g reater opportun it ies for accurate , re l iab le  research 
and i ndependent read ing  materia ls .  I depend on both of these services 
from the State L ibrary.  The databases are used heavi ly to teach research 
sk i l l s  and provide cred ib le  sou rces for ours students ,  wh i l e  we largely use 
I LL for students '  p leasure read i ng s i nce I can often fi nd mater ia ls we 
cannot/d id not pu rchase . Teachers wi l l  also uti l ize I LL  and databases 
though the state's resources . 

Zeeland Pub l ic  School 
A va luab le  State L ibrary serv ice is  i nterl ibrary loan because our sma l l  
school does not have an  adequate budget to mainta i n  a l l  cu rrent resources 
necessary i n  today's world . 
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State Aid Support 

Carneg ie Reg ional L ibrary ')/6/  / 9  

State Aid provides extra income to t he  l i b rary to pu rchase th i ngs or provide 
serv ices or activit ies we cou ld not otherwise provide .  

Cava l ier  Library 
State l i brary funds are important because i t  enab les our  l i b ra ry to be a top 
notch provider of books , etc. to our  commun ity. 

Divide County Publ ic  L ibrary 
State Aid is important to my l i b rary because i t  keeps my doors open ! It 
he lps to offset any and al l  expenses . A few years ago I was maxed out at 
my m i l l  levy and was poss ib ly goi ng to have to ask for more m i l ls to make 
the budget work wh ich as we know is  a lot of work and extra money and 
county tax payer money etc. to  make that happen .  If i t  wasn't  for State Aid 
to he lp  with the offset that year I know we wou ld have had to go that 
route .  Our  county is i n  a d ifferent fi nanc ia l  status now because of the o i l  so 
our m i l l  is worth more wh ich he lps but sti l l  State Aide is  a h uge he lp  to our  
sma l l  l i b rary. 

El lendale Library 
State Aid he lps us get the new books for ou r  l i b ra ry. 

Enderl i n  Mun ic ipal L ibrary 
State Aid is important to my l i brary because the commun ity that supports 
the Enderl i n  Mun ic ipal  L ibrary is sma l l ,  and the m i l l  levy appropriat ion 
bare ly covers al l  expenses of the l i brary. The l i b ra ry shou ld have a better 
pub l i c  l i b rary computer system that wi l l  a l low at least 2 computers with i n  
the bu i ld i ng support ing the pub l i c  cata log . I wou ld  prefer to have a pub l ic 
cata log that can be accessed via the web but that is  p robably out of reach 
for a l i brary as smal l  as th is .  Thank  you for the opportun ity to add ress you r  
statement .  
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Grand Forks Pub l ic  L ibrary 
State Aid is important to my l i b rary because it he lps us connect the 
commun ity, i nsp i re creativity, and encourage cu rios ity. I t  he l ps l i b raries 
change l ives . 

Griggs County Pub l ic  Library 
State Aid is i mportant to the l i b rary budget because it he lps fi l l  i n  gaps left 
by county and city tax money. I t  provides the funds for the ch i l d ren 's  
programs - story t ime a year  rou nd program,  summer read ing  p rogram for 
ch i l d ren g rades ki ndergarten th rough h igh schoo l ;  provides funds for some 
of the adu lt programs - book d iscuss ion groups ,  computer classes ; 
provides fund ing for staff tra i n i ng ;  and if funds are left it is used to purchase 
l i b rary materia l . 

Heart of America 
State Aid is important to my l i brary because it g ives us an opportun ity to 
app ly for mon ies over and above what is genera l ly ava i lab le ,  a l lowi ng us to 
explore addi t ional  ideas with more books or equ i pment for our  patrons . 
Sometimes those grants for specific areas g ive us a push i n  a d ifferent 
d i rection  than we have trad it iona l ly used in  our faci l ity. Everyone  wi ns with 
exp lori ng new ideas . 

James River Val ley L ibrary System 
State Aid is important  to Stutsman County L ibrary because it enab les us to 
provide bookmob i le  service to schoo ls ,  daycares ,  and sen ior centers .  State 
Aid is i mportant to Alfred D ickey L ibrary because it has funded needed 
repa i rs to our roof, fou ndation , and i nterior. 

M inot Pub l ic  Li brary 
State Aid is i mportant to the M inot Pub l i c  L ibrary because without th is  
fund ing we wou ld  not be ab le to afford to provide a l l  of the services we do .  
I n  20 1 8 ,  a co i l  i n  one of  our  ch i l ler  un its broke and caused ha l f  of  our  
bu i ld i ng to  go without a i r  cond it ion i ng du ring the hottest months of the year. 
Thanks to money we had rece ived from State Aid we were ab le to replace 

• 

• 

th is p iece on the ch i l l e r  and have the un it back up  and runn i ng .  I n  add it ion , 
• the M inot Pub l ic  L ib rary was ab le to host more than 1 00 programs for 
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ch i l d ren ,  teens and adu lts du ri ng the 2-month Summer Read ing  Program . 
Programming money is not automatica l ly bu i lt i nto the money our  l i b ra ry 
receives i n  our  city budget and therefore without State Aid we wou ld  not be 
ab le to host as many programs as we do without i t .  

Morton Mandan Pub l ic  Li brary 
State Aid is important to my l i b rary because i t  a l lows us to meet our  
commun ity's greatest needs a nd serves as an i ncentive for our  city & 
county to mainta i n  or  i ncrease fund ing .  

Park River Area School 
State Aid he lps us mainta in  the programs , services and co l lect ions we 
cu rrent ly offer by supplement i ng our  loca l fund ing .  We are a sma l l  l i bra ry 
and wou ld  not be ab le to do that without i t .  

Val ley City Barnes County Pub l ic  L ibrary 
State Aid pays for i nterl i b rary loans ,  Od i n  database access , and Overd rive 
e-books and aud io  books . Without i t  we might  not be ab le to provide those 
products and services . 

Ward County Pub l ic  Library 
State Aid is important to my l i b rary because i t  b ri ng  the l i b ra ry to our  ru ra l  
a reas and sma l l  town schools .  Without State Aid , we wou ld  not be ab le  to 
support ou r bookmobi le  to the extent that we do i n  both Ward and Mountra i l  
Counties . Without the bookmobi le ,  t he  very remote areas of our  count ies 
wou ld  not have access to a l i brary at a l l .  We are a lso ab le  to de l iver to the 
ru ra l  sen ior  centers and provide books to our sen iors who do not make i t  
in to the "b ig city" very often . 
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Barnes County North Pub l ic  School Library 
I run a smal l  rura l  schoo l ,  preschool th rough grade 1 2 , l i b ra ry. We have 
l im ited funds to provide everyth ing  we need for our  students .  I n  the past , I 
have app l ied for and rece ived two L ib ra ry Vis ion g rants . The fi rst was for a 
set of i Pads I used to teach our  students research ski l ls .  Th is was before 
laptops were read i ly ava i lab le and our  d istrict on ly  had a lab that was used 
most of the day by upper leve l students ,  so the e lementa ry students had 
l i ttle  access to technology. The second grant we received recently was to 
create a Makerspace lab .  Severa l  of us had attended a few workshops 
wh ich had g iven us ideas to start a Fam i ly Eng i neeri ng N ight and beg in  the 
process of creati ng a Makerspace Lab .  The tu rnout of students and parents 
has far exceeded ou r expectations and we have had to expand some 
n ights i nto adjo i n i ng rooms for the activit ies . The items purchased because 
of the L ib ra ry Vis ion g rant matter to my l i b rary because we were able to 
purchase items for use du ri ng  these events as we l l  as the excitement I see 
in the students when we use them for p rojects du ri ng  the day. The i r  
creativity, col laboration ,  and sk i l l s  amaze me at t imes.  They a re learn i ng far 
more and th i nki ng outs ide of the trad it iona l  classroom box when they have 
the opportun ity to work with the Makerspace purchases . 

I a lso use the databases provided by the State L ib rary extens ive ly to teach 
our  students about re l iab le sou rces and when we a re work ing on specific  
research projects . We cou ld  never afford to provide the students with these 
resources on our own . The databases are an important part of any 
research process ou r students have ass igned to them .  

Botti neau Pub l ic  School L ibrary 
L ibrary Vis ion g rants matter to my l i b rary because they a l low us to 
purchase addit ional  materia ls for our  l i b raries that we otherwise wou ld not 
be ab le to afford . Every school l i b ra ry has a very str ict budget to fol low and 
l i b rarians are good money managers ,  but  there is a lways a long l ist of 
WANTS that we are unab le to provide our  patrons .  Th is year, our  l i b rary 
was l ucky enough to be awarded a L ibrary Vis ion G rant to purchase 
graph ic  novels for ou r students .  G raph ic  novels are very s im i la r  to comic 
books and are a h it with our  students right now. Our selection left a lot  to be 
des i red and we had many students wanting more .  With our  budget and 
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cu rrent expend itu res , we were u nab le to keep up .  Thankfu l ly for us , the 
North Dakota State L ibrary came to the rescue !  We have spent over ha lf of 
our  a l located money so far and the k ids are lovi ng i t !  We are ab le to take 
requests and add to series .  O u r  selection  has doubled ! 

I n  add it ion to the g rants the North Dakota State L ibra ry offers ,  we a lso 
ut i l ize other resou rces . One of the services is I nterl i b rary Loan .  There are 
t imes when students wi l l  ask for books that we don 't have .  Unfortunate ly, I 
am unab le to order every book every student wants .  When th is happens ,  I 
wi l l  check the State L ibrary and see if I can borrow i t .  There are very few 
that we have been unable to locate and we ut i l ize the service often 
th roughout the year. 

My favorite service that the State L ib rary offers is access to databases. 
This has been i nva l uable to ou r students . Ou r  ma in  goa l  is  to teach 
students how to perform research the right  way, wh ich defi n itely i ncl udes 
us ing databases. Subscri ptions to databases a re a HUGE expense for a 
s ing le  school d istrict .  We wou ld  maybe be ab le to subscri be to one if we 
had to pay for it ourse lves and I don ' t  know how we cou ld p ick j ust one .  
Through the State L ibrary, we have access to 1 5  d ifferent databases and 
ALL of  our  students can use them .  

The North Dakota State L ibrary resources are i nva l uab le to our  school ! We 
cou ld  not offer the services we do to our  students without them !  

Carri ngton H i g h  School Library 
Li brary vis ion g rants matter g reatly to my l i b rary !  They have enab led us to 
expand and develop our  book co l lections ,  provid i ng  up-to-date , qua l i ty 
resources to our  students for the i r  research and widen ing  the selection  of 
fiction  we offer to ensure students have a range from the class ics to new 
t it le that reflect the d iversity and cha l lenges of the world . Fu rthermore ,  we 
have been ab le to provide students with cutti ng-edge opportun it ies to 
exp lore hands-on learn ing  and to learn cod ing  with i tems purchased 
th rough Makerspace grants. These g rants have made it poss ib le  for ou r  
school l i b rary to offer opportun it ies that wou ld  otherwise not be  ava i lab le . 
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Fargo South H igh  School L ibrary 
The L ibrary Vis ion g rant matters to my l i brary because after rece ivi ng the 
g rant we are now able to provide updated and more re levant nonfict ion 
resources for student research . Students use both the state-provided on l i ne  
databases as we l l  as nonfict ion books for research so they learn how to 
research mu lt i p le types of sou rces . Both are important to us ,  and we 
appreciate the opportun ity to update our  nonfiction co l lection g iven by the 
L ibrary Vis ion g rant .  

G riggs County Publ ic  Library 
L ibrary Vis ion g rants matter to my l i b rary because the grants have a l lowed 
the Griggs County Pub l i c  L ibrary do severa l improvements that wou ld  not 
have been poss ib le .  Th rough the g rant system i n  20 1 1 the l i brary was ab le 
to add a l l  l i b rary materia ls to the statewide database . The g rant complete ly 
covered a l l  cost . The l i brary became able to share its mater ia ls with other 
l i brary.  After being a l i brary that a lways asked , we are now able to share .  I n  
20 1 6 the l i brary rece ived $ 1 0 , 000 to he lp with the renovations needed for 
the l i brary bu i l d i ng .  I n  20 1 7 a Makerspace program was started th rough the 
purchase of robots , tab lets , and a ci rcu i t  die cut maker. The robots were used 
for the summer read ing  program and a lso for adul t  programs in the 
even i ng .  Th is g rant was for $ 1 820 .  In  201 8 the l i b rary rece ived a $2 , 000 to 
add new materia l  and rep lace worn materia ls i n  the North Dakota 
Col lection . As there are new home school ch i ld ren in our  service area more 
fam i l ies are us ing the North Dakota col lect ion as they study the state of 
North Dakota . We had few materia ls for th is age group .  This g rant  wi l l  a l low 
us to i mprove th is our  col lection .  

Besides he lp i ng  i n  many areas of the l i b rary, each of the grants provided the 
l i brary with the ab i l i ty to generate support for the above projects and other 
project from other  donors with i n  the commun ity and other grant agencies . 

LaMoure School & Pub l ic  Library 
L ibrary Vis ion g rants matter to my l i b rary because they have a l lowed us to 
enrich our  students' educationa l  experience .  The 201 8-20 1 9 L ib rary Vis ion 
g rants he l ped us improve our j un ior non-fict ion co l lect ion and develop a 
"checkoutab le" Makerspace program i n  ou r l i b rary. With the Col lection 

• 

• 

Development Grant we purchased a variety of tit les that a l ig ned to the Next 
• Generation Science Standards .  We used the Makerspace grant to create a 
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systems of kits that focus on STEM concepts and the eng ineeri ng and 
des ign  process wh ich can be checked out for use th roughout the school . 
By improving the qua l i ty and d ivers ity of the resources we offer for ou r  
students and  teachers ,  the Li brary Vis ion g rants have he lped the  l i b ra ry 
become a more va l uab le component of ou r  schoo l . 

Lincoln Elementary School L ibrary 
L ibrary Vis ion grants matter to my l i brary because they've funded 
opportun it ies for student learn i ng  that my d istrict budget cou ld not have 
offered a lone .  Thanks to the L ibrary Vis ion 2020 g rant ,  my schoo l is ab le  
to  offer two maker space stat ions for checkout to  classrooms.  These 
stations a l low students the opportun ity to deve lop the 2 1 st centu ry sk i l l s  of 
crit ica l th i nki ng ,  co l laboration , and creativity in a way that makes the 
learn i ng  fun .  Without the state g rant ,  we wou ldn 't have these materia ls  to 
ci rcu late among our  classrooms.  These materia ls  and activ it ies g ive 
teachers a way to make sure the 2 1 st centu ry ski l l s  are be ing  taught and 
re i nforced i n  the i r  classrooms, without them havi ng  to re i nvent the whee l .  

Maple Val ley Pub l i c  School L ibrary 
L ibrary Vis ion grants matter to my l i b rary because we are a sma l l  l i b ra ry 
with l im ited funds.  Th is grant  he lps us to u pg rade and improve our  l i bra ry 
col lect ions and sti l l  pu rchase current books our  students are requesti ng .  
Without th is fund ing ,  i t  would be  d ifficu lt to improve such col lections as  our  
nonfict ion h igh  school col lect ion and cont i nue  to purchase new and  popu la r  
books . I am very g ratefu l for the  chance to app ly  for these g rants to he lp  
our  students get current up  to  date materia ls  i n  a sma l l  school sett i ng .  

Max Pub l ic  School L ibrary 
We are absol utely g ratefu l to have these grants ava i lab le to our  sma l l  ru ra l 
school . 

L ibrary Vis ion grants matter to my l i b rary because i t  a l lows our  students to 
have n umerous books that are cu rrent and u pdated that our  sma l l  l i bra ry 
budget cou ld not poss i b ly afford to buy. The Max School L ib ra ry has been 
the g ratefu l reci p ient of L ibra ry Vis ion g rants in  the past that have a l lowed 
us to automate our  l i brary and update our  nonfict ion co l lection . These 
g rants have a l lowed our students the ab i l i ty to view and access many 
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l i b rary items from across the l i brary consorti u m  network and state qu ickly 
and in a t imely manner! We are a lso p leased to be able to offer our  
mater ia ls to  other requesti ng l i b raries ! 

Simle M idd le  School L ibrary 
L ibrary Vis ion g rants matter to my l i b rary because our  l i b rary is  a 
commun ity that provides knowledge , power and a space to be long .  The 
g rant money a l l ows me to go above and beyond and provide materia ls  and 
resources for my patrons that make our t ime together amazing .  These are 
the ways I was ab le to use g rant  fund ing to support our  l i b rary: 

• nonfict ion materia ls a l igned to Next Generation Science standards 
• h igh- low read ing materia l  to support our  strivi ng readers 
• nonfict ion materia l  a l igned to h istory and socia l  stud ies standards ,  
• support ing l i teracy i n  the content area 
• tab lets to support cod i ng ,  robot ics and makerspace items 
• Keva p lanks and Legos for construct ion and bu i ld ing 

• 

• snap ci rcu its to support science standards 
• Ozobots and Spheres and L itt le  Bits to support computer science 

• 
Al l materia ls support our  4Cs - creativity ,  crit ica l th i nking ,  commun ication  
and co l laboration . P l us  provide a ton o f  fun !  

St. John Pub l ic  School L ibrary 
The N D  State L ibrary's L ibra ry Vis ion G rant matters to my l i b ra ry !  I 
rece ived 2 grants th is year, each for $2000 . With these grants , I was ab le 
to update our  aud io  book and our  North Dakota col lections .  Without the 
g rants from the State L ibrary we wou ld  not have been able to complete 
these tasks . We are a sma l l  school  j ust off the Turt le Mounta i n  
Reservat ion . Our  fam i l ies can 't afford to fund ra ise or donate money for 
these th i ngs.  So I am VERY THAN KFU L  to the State L ibrary for th is 
opportun ity to help my students/fam i l ies . 

FYI - We d idn 't even get the aud io  books on the shelf, before they were 
grabbed and checked out .  Our  students need these resources to he lp  them 
with the i r  read ing .  The second day they were out ,  I had a student come i n  
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for a second book. He had fi n ished the fi rst aud io  book and taken h is test 
and was so excited to get the second one .  

Sma l l  schools (and large ones)  need these opportun it ies for the peop le we 
serve i n  our  schools .  I can 't te l l  you how good it fee ls to be ab le  to he lp  my 
students with th is grant !  I t  is  very reward i ng !  

And to  add cu rrent books to ou r  North Dakota col l ection is so important .  
We were able to add current books about the Bakken and Stand ing Rock.  
We cou ld  be selective and purchase books from d ifferent perspectives.  
Th is way, our readers can see the many s ides to these issues . We were 
ab le to add over 75 books to ou r  North Dakota col lection .  We cou ld  not 
have done th is without the State L ibrary g rants . 

Thank  you for a l l  you do to he lp  ou r  schools !  We do appreciate i t very 
much ! 

Turtle Lake-Mercer Publ ic School Library 
L ibra ry Vis ion grants matter to my l i brary because they p rovide much
needed funds to he lp update and add to our  sma l l  col lection , especia l ly  
nonfiction ,  wh ich tends to  cost more and becomes outdated qu icker. When 
I began work ing at  the school s ix years ago , the nonfiction  was 
overwhe lm ing ly outdated . Thanks to two L ib ra ry Vis ion g rants i n  the past 
fou r  years ,  the col lect ions have seen s ign ificant improvements .  Students 
eagerly retu rn t ime and agai n  to conti nue checki ng out a l l  the new books ,  
wh ich a re he lp ing them immensely i n  learn i ng about many top ics ,  g rowing 
the i r  read ing ski l l s ,  and meet ing goa ls .  A coup le series of  eas ier  leve l 
nonfict ion books on d ifferent careers and the branches of ou r  armed forces 
have been part icu larly wel l -received by the e lementary students ,  wh i le  h igh  
school students have uti l ized new books i n  the i r  section  for various 
research paper ass ignments . Th is wou ld  not be poss ib le  without the a id  of 
L ibra ry Vis ion grants ,  and we a re g ratefu l for such opportun ity to improve 
our  l i b rary and provide fu rther resources to our  students . 

Underwood Publ ic  School Library 
L ibrary Vis ion Grants matter to my l i b ra ry because after rece ivi ng a grant ,  
our  school  was able to purchase new re levant fict ion and nonfict ion books . 
As a ru ra l  K- 1 2 schoo l , budgets can be t ight, and the g rant he l ped my 
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school add q ua l i ty books to l i b rary she lves . Students have been eagerly 
checki ng out these new books . I have enjoyed watch ing students' 
excitement as they choose a new book, check it out, and then recommend 
the books to the i r  fe l low classmates . The materia ls purchased with th is  
grant have encou raged students to read and share the i r  love of read ing .  
The grant a lso he lped my d ivers ify the  col lection and add new materia ls 
that students can read and re late to . 
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STE M Kits 
NDSL  c i rcu lates STEM kits to l i b raries th roughout the state . P ictu red here 
are students from Discover M idd le  School i n  Fargo us ing the Makeb lock 
kits .  ( Permission to share granted by the school l i brarian . )  
From l i brarian Patty Donat: Fu l l  STEAM ahead at D iscovery's makerspace ! 
Jayce Herri ng shows off the Makeblock Robot tank  he created i n  the l i b rary 
makerspace .  Anusha Yadav , Jeffrey M i ndemann ,  and M i ka la Wu itsch ick 
co l laborate to create the i r  Makeblock robot . (The kits were borrowed for a 
few weeks from the N D  State L ibrary. What a g reat service they provide ! )  
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March 4, 2019 

To : House Approp riat ions Committee - Educat ion and  E nv i ronment Div is ion 

Cha i rman  Monso n  and Members of the House Approp riat ions Comm ittee : 

For the record my name  i s  Ch r ist ine Kujawa, L ibra ry D i rector of B isma rck Vetera n s  Memoria l Pub l i c  
L ibra ry and  Co-Cha i r  of N D  L ibra ry Assoc iat ion's Legis lat ive Committee .  

I req uest t ha t  you support SB  2013, re lat ing to  t he  North Da kota State L ib ra ry budget and  state a i d  to 
pub l i c  l i b ra ries with the add it ion of the o pt iona l  $222 ,000 in state aid to p u bl i c  l i b ra ries  i nc l uded in the 
N DSL's b udget. 

State aid to No rth Dakota' s  pub l i c  l i bra ries p rovides fund i ng for add it iona l  resou rces and p rogra ms .  At 
ou r  L ib ra ry we ut i l i ze these funds not on ly  for deve lop ing  ou r  col lection s, but  a l so to cont i n ue importa nt 
se rvices that meet com m u n ity needs such as :  

• Tra i n i ng  re lated to job sea rchi ng, resume writ i ng, a nd  i nte rv iewing ski l l s  . 
• Resou rces for sma l l  bus inesses, i nc l ud i ng  pr int  and  on l i ne  gra nt i nformat io n .  
• Com pute r  ski l l s  c l asses. 
• Sto ry t imes for ch i l d ren  to promote ea r ly l ite racy. 
• Afterschoo l  act iv it ies for teens, i n c l ud i ng a rts and  crafts, LEGO C l ub, a n d  learn ing  to u se va r iou s  

techno logies, s u ch  as  ou r  3 -D  pr i nter .  
• F und i ng for fam i ly friend ly programm i ng, with a n  emphas is  on  m u lt i cu l tura l  a nd  Nat ive 

America n p rogramm i ng in an effort to strengthen connections  between o u r  c it izens .  

Our  patrons  a lso benefit from the databases ava i la b le th rough the North  Dakota State Li b ra ry :  
• Students of a l l  ages have access to homework a ss istance with l ive tutors i n  Tutor.com .  
• Through the U n iversa l C lass data base, c it izens  have access to ove r 500 o n l i ne  courses on  severa l 

d ifferent s ubjects l i ke mathemat ics, persona l  deve lopment, and  genera l  educat io n .  Ou r  home 
schoo l  fam i l i es  ut i l i ze the teacher  resou rces and  homeschool cou rses for the i r  ch i l d ren 's  
ed ucat ion .  

The Com mittee h a s  recogn ized the importa nce o f  pub l i c  l i b ra ries a n d  the need for State Aid i n  the past .  I 
ask that you cont i n ue  to show you r  support by vot ing i n  favor of SB 2013 with the add it ion of $222 ,000 
in state a i d  to pub l ic l i b ra ries .  

S incere ly, 

(,\_��\�--
Chr ist ine Kujawa 
L ibra ry D i rector, B i sma rck Vetera ns Memoria l P ub l i c  L ibra ry 
N D  L ibra ry Assoc iat ion Legis lat ive Comm ittee Co-Cha i r  
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February 28 ,  20 1 9  

House Appropriations Committee 
North Dakota State Capitol 
600 E. Boulevard A venue 
Bismarck, ND 58505 

Dear Representative Monson and Members of the Committee : 

I am writing to you today to show my support for the North Dakota State Library and their contributions 
to the education of North Dakota students. I oversee the library program and budget for Bismarck 
Public Schools, and we rely heavily on the resources and trainings provided through the State Library. 

Digital resources our students need for research, critical thinking, and product creation are expensive. 
We would not be able to provide resources like Britannica School, Explora, Points of View, and Gale 
databases within our own budget. Our schools have been recipients of grants for special projects like 
makerspaces, allowing students to create and engage in inquiry proj ects, and growing our collections by 
providing additional graphic novels and local North Dakota resources to our students. We utilize the 
inner library loan options for resources and traveling kits to support instructional units .  

In addition to digital and print resources, professional opportunities benefit Bismarck Schools staff and 
students through webinars and the Renewal and Development Conference hosted by the State Library. 
School librarians often operate in isolation, and acquiring new library specific knowledge can be 
difficult to find. During these professional development opportunities, we are able to learn, share, and 
grow our librarianship. 

I ask you to support SB 20 1 3 , relating to funding for the North Dakota State Library, state aid for North 
Dakota' s public libraries, and grant funding through the ND Library Coordinating Council . 

S incerely, 

Misti Werle 
Library Media Coordinator 
Bismarck Public Library 
(70 1 )  202-6626 
misti werle(a),bismarckschools .org \ 



STATE HEARING QUESTIONS 2018-2019 

Unit One: What Are the Philosophical and Historical Foundations of the 
American Political System? 

1 .  "In the democratic vision, the freedom achieved by  a democratic order i s  above all the freedom of 
self-determination in making collective and binding decisions: the self-determination of citizens entitled 
to participate as political equals in making the laws and rules under which they will live together as 
citizens."* What relationship, if any, does the right to self-determination have with the idea of popular 
sovereignty? 

• Where in America' s  founding documents, acts of Congress, or decisions by the Supreme Court do you 
find evidence of your right to self-determination and participation as an equal in the making of rules and 
laws under which you will live together as citizens? What limits, if any, should be placed upon these 
rights? Explain your position. 

• In order for the right to self-determination to be meaningful, what other rights must exist and where can 
they be found in the fundamental documents of our political system? Explain the relationship of any 
rights you identify to the right to self-determination. 

* Robert A. Dahl, Democracy and Its Critics (New Haven, CT: Yale University Press, 1 989), 326.  

2. The Declaration of Independence says, "We hold these truths to be self-evident, that all men are created 
equal." The philosopher Isaiah Berlin said that "'every man to count for one and no one to count for 
more than one' ... appears, more than any other formula, to constitute the irreducible minimum of the 
ideal of equality."* Do you agree or disagree with this idea? Explain your position. 

• Since people are not equal in their knowledge, skills, and abilities, why, if at all, should everyone have 
equal political rights? Explain your position. 

• What evidence is there of political inequality in the United States today and what, if anything, do you think 
should be done about it? Explain your position. 

* Isaiah Berlin, "Equality," in Equality and Justice: Volume 2, The Demands of Equality, ed. Peter Vallentyne (New York/London: 
Routledge, 2003), 4 1 .  

3. The Framers created a form of government that embodied both the natural rights and classical 
republican philosophies. What are the basic ideas of the natural rights and classical republican 
philosophies and how might they conflict? 

• What are the similarities and differences in the purposes of government in the Declaration of Independence 
and the Preamble to the Constitution, and how do they relate to the natural rights and classical republican 
philosophies? 

• Which of the two philosophies seems to have had the greatest influence on government and Americans ' 
ideas about the purposes of government today? What changes in emphasis on the ideas of either of these 
philosophies, if any, you do think should be made? Explain your position. 
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STATE HEARING QUESTIONS 2018-2019 

Unit Two : How Did the Framers Create the Constitution? 

1 .  Anti-Federalists believed in  classical republicanism, the idea that representative government 
dedicated to the common good could only work in small communities with similar interests. 
Do you agree or disagree with this statement? Why? 

• How did the Federalists respond to Anti-Federalist objections to the proposed constitution? 

• Why did the Anti-Federalists object to the supremacy and necessary and proper clauses of the 
Constitution? Explain your position on this issue. 

2. In the Virginia Plan, James Madison proposed proportional representation in both houses of 
Congress. The delegates rej ected Madison's proposal in favor of the Great Compromise introduced 
by Roger Sherman and Oliver Ellsworth, delegates from Connecticut. What is the Great 
Compromise and how was it justified? Do you think the justification is acceptable today? 
Explain your position. 

• What has been the impact of equal representation in the Senate on our political system? 

• What would be some of the benefits and costs of changing the Senate to proportional representation? 
Explain what position you would take on this issue. 

3. Alexander Hamilton claimed that the national government was too weak during the Revolutionary 
War. He argued that if the states did not cooperate during a time in which they all faced extreme 
dangers, they were not likely to cooperate at all during times of peace and security. Therefore, a 
stronger national government was needed. What evidence supports Hamilton's position? 

• What were the strengths and weaknesses of the Articles of Confederation? 

• What were the efforts to amend the Articles of Confederation and why did they fail? 
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STATE HEARING QUESTIONS 2018-2019 

Unit Three: How Has the Constitution Been Changed t o  Further the Ideals Contained in the 
Declaration of Independence? 

1 .  The amendment process "seems to be  stamped with every mark of  propriety. I t  guards equally 
against that extreme facility, which would render the Constitution too mutable; and that extreme 
difficulty, which might perpetuate its discovered faults."* Do you agree or disagree with James 
Madison ' s  assessment? Why? 

• What is the amendment process and what are its advantages and disadvantages? 

• What amendments to the Constitution have made the country more democratic? 

* James Madison, "The Same Subject Continued: The Powers Conferred by the Constitution Further Considered," Independent 
Journal, January 23, 1 788, The Federalist Papers: No. 43 , The Avalon Project :  Documents in Law, History and Diplomacy, Yale 
Law School, accessed August 23, 20 1 8, http ://avalon.law.yale.edu/ 1 8th_century/fed43 .asp. 

2. "No freeman shall be taken or imprisoned or disseised or exiled or in any way destroyed, nor will we 
go upon him nor send upon him, except by the lawful judgment of his peers or by the law of the 
land."* How has due process of law evolved since the Magna Carta? 

• What is procedural due process, and how is it related to the principle of limited government? 

• Where in the Constitution and its amendments can you find protections of your right to due process of 
law? What powers do they limit? 

* William Sharp McKechnie, Magna Carta: A Commentary on the Great Charter of King John, second edition (Glasgow: James 
MacLehose and Sons, 1 9 14), 375, https://archive.org/details/cu3 1 924022604734. 

3. What is the role and importance of political parties in our political system? 

• Why does the United States have a two-party system instead of a multiparty system, like most other 
advanced democracies? 

• What has been the impact of third parties, and why have there been so few effective third parties in our 
history? 
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STATE HEARING QUESTIONS 2018-2019 

Unit Four: How Have the Values and Principles Embodied in the Constitution Shaped 
American Institutions and Practices? 

1 .  Federalist 5 1  states that "in republican government, the legislative authority necessarily 
predominates."* John Locke said, "The legislative cannot transfer the power of making laws to any 
other hands: for it being but a delegated power from the people, they who have it cannot pass it over 
to others."** Do you agree with these ideas? Why or why not? 

• To what extent, if any, do you think Congress has given some of its legislative responsibilities to the 
executive or judicial branches? Why might it do so, and what evidence do you have to support your 
position? 

• What legislative powers are held by the executive and judicial branches? What problems might be 
posed for democracy if the balance of legislative power were to shift to these branches? Explain your 
position. 

* Alexander Hamilton or James Madison, "The Structure of the Government Must Furnish the Proper Checks and Balances between 
the Different Departments," New York Packet, February 8, 1 788, The Federalist Papers: No. 5 1 , The Avalon Project: Documents in 
Law, History and Diplomacy, Yale Law School, accessed August 24, 201 8, http://avalon. law.yale .edu/ 1 8th_century/fed5 l . asp. 

** John Locke, Second Treatise of Government ( 1 690), Sect. 1 4 1 ,  https://www.gutenberg.org/files/7370/73 70-h/7370-h.htm. 

2. Alexis de Tocqueville wrote in 1835 that "the power vested in the American courts of justice of 
pronouncing a statute to be unconstitutional, forms one of the most powerful barriers which has 
ever been devised against the tyranny of political assemblies." Do you agree or disagree with 
Tocqueville? Why or why not? 

• Is the power of judicial review consistent with the principle of majority rule? Why or why not? 

• Under what conditions, if any, should the Supreme Court have the power to overrule a decision by a 
majority of the people ' s  representatives in our legislative branches? Explain your position. 

* Alexis de Tocqueville, Democracy in America, trans. by Henry Reeve (Clark, NJ: The Lawbook Exchange, Ltd., 2003), 83 .  

3.  How does the exercise of presidential power in the twenty-first century compare with the views of 
the Framers of the Constitution? Does the current extent of presidential power represent a threat to 
the constitutional system created in 1787? Why or why not? 

• Have the actions of presidents represented a departure from the power asserted by their predecessors 
throughout American history? Why or why not? 

• What are the constitutional checks upon the presidency and are they still effective? 
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Unit Five: What Rights Does the Bill o f  Rights Protect? 
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1 .  "The Government's collection of  telephony metadata from a third party such as  a telecommunications 
service provider is not considered a search under the Fourth Amendment."* Do you agree or disagree 
with Judge Brett Kavanaugh? Why or why not? 

• Should searches and seizures conducted by the National Security Agency be held to the same Fourth 
Amendment standard as searches and seizures by the police? Why or why not? 

• Under what conditions, if any, should police be able to search and seize people or their property 
without obtaining a warrant? 

* Klayman v. Obama, No. 1 5-5307 (D.C. Cir. 20 1 5), http://pdfserver.amlaw.com/nlj/ l  l -20-
l 5%20en%20banc%20denial%20kavanaugh.pdf 

2. In a 2005 Supreme Court opinion, Associate Justice Anthony Kennedy wrote, "It is proper that we 
acknowledge the overwhelming weight of international opinion against the juvenile death penalty, 
resting in large part on the understanding that the instability and emotional imbalance of young 
people may often be a factor in the crime."* Do you agree or disagree with Justice Kennedy' s 
opinion? Why or why not? 

• Does the death penalty for a capital crime violate the Eighth Amendment' s  protection against cruel and 
unusual punishment? Why or why not? 

• Should the Eighth Amendment prohibit a state from executing a prisoner whose mental disability 
leaves him or her with no memory of the commission of the capital offense? Why or why not? 

* Roper v. Simmons, 543 U.S. 55 1 (2005). 

3.  "When a choice must be made, it is  better to allow those who preach racial hate to expend their 
venom in rhetoric rather than to be panicked into embarking on the dangerous course of permitting 
the government to decide what its citizens may say and hear."* Do you agree with U.S. District 
Court Judge Bernard Decker's upholding the First Amendment rights of Nazis to march in Skokie, 
Illinois? Why or why not? 

• What, if any, benefit is there from the presentation of ideas that are designed to alarm, antagonize, and 
offend members of that society? 

• Should the "fighting words" doctrine of Chaplinsky v. New Hampshire be reinvigorated and applied on 
a broader scale to deny First Amendment protection to volatile speech like that expressed in places like 
Charlottesville, Virginia, in August of 20 1 7? Why or why not? 

* Collin v. Smith, 447 F. Supp. 676 (ND Ill . 1 978) . 
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Unit Six: What Challenges Might Face American Constitutional Democracy in the 
Twenty-first Century? 

1 .  As the number of  younger voters grows in  relation to older voters,* what responsibility, i f  any, do 
younger voters have to better understand government and the Constitution and Bill of Rights? 

• More than twenty countries around the world have mandatory voting. What are the advantages and 
disadvantages to mandatory voting? 

• Should non-citizens be allowed to vote in local elections? Why or why not? 

* Richard Fry, "Millennials and Gen Xers outvoted Boomers and older generations in 20 1 6  election," Pew Research Center, July 3 1 ,  
20 1 7, http://pewrsr.ch/2vXBBR2. 

2. In a recent article for the Journal of Democracy, Paul Howe wrote that "since 1995, support for key 
democratic principles has eroded, while a surprising degree of openness to nondemocratic 
alternatives has appeared. Disconcertingly, it is younger citizens who are most likely to express a 
weaker sense of attachment to democracy."* How do you account for this trend? 

• What are the main differences between authoritarian and democratic governments? Why might people 
be attracted to authoritarian or democratic governments? 

• What is meant by democratic norms or dispositions, such as respecting the rights of others, and what is 
their importance? 

* Paul Howe, "Eroding Norms and Democratic Deconsolidation," Journal of Democracy 28, no. 4 (October 201 7): 1 5 ,  accessed 
August 24, 20 1 8, https://www.joumalofdemocracy.org/article/eroding-norms-and-democratic-deconsolidation. 

3.  According to the American Immigration Council, "immigration to the United States is based upon 
the following principles : the reunification of families, admitting immigrants with skills that are 
valuable to the U.S. economy, protecting refugees, and promoting diversity."* Does today's  
immigration policy reflect these principles? Why or why not? 

• What are the major cultural and political issues regarding immigration that face America today? 

• What changes, if any, should be made to our current immigration policy? 

* American Immigration Council, "How the United States Immigration System Works," 20 1 6, accessed August 23, 20 1 8 , 
https://www.americanimmigrationcouncil .org/research/how-united-states-immigration-system-works. 

Center for Civic Education • 5 1 1 5 Douglas Fir Road, Suite J, Calabasas, CA 9 1 302 
(8 1 8) 59 1 -932 1 • Fax (8 1 8) 591 -9330 • cce@civiced.org • www.civiced.org 
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We the People: The Citizen and the Constitution was developed in 1987 and adopted by the Commission on 
the Bicentennial of the U.S. Constitution, as the principal education program of the federal Constitution's 
bicentennial. The program's success led Congress to continue its funding through the U.S. Department of 
Education from 1993 to 2011 as an authorized program of the Elementary and Secondary Education Act. 

Today, the We the People program is administered in part by the North Dakota Bar Foundation, Humanities 
ND, the ND State Legislature, as wel l  as numerous charitable contributions. National ly ,  the We the People 

program is managed by the Center for Civic Education (http://www.civiced.org/). 

The We the People Curriculum 
The foundation of the We the People program is the c lassroom curricu l um .  It complements the regu lar school curricu lum 
by provid ing u pper elementary, m iddle;  and h igh  school students with an innovative cou rse of  instruction on the h istory 
and princip les of U .S .  constitutional  democracy. The h igh  school text covers these six u n its : 

Un it One: What Are the Phi losophical and Historical Foundations of the American Pol itical System? 
Un it Two: How Did the Framers Create the Constitution? 
Un it Three: How Has the Constitution Been Changed to Further the Ideals  Contained in the Declaration of 
I ndependence? 
Un it Four: How Have the Values and Principles Embodied in the Constitution Shaped American Institutions and 
Practices? 
Un it F ive: What Rights Does the Bi l l  of Rights Protect? 
Un it Six: What Chal lenges Might Face American Constitutional Democracy in the Twenty-fi rst Century? 

.-

Upper Elementary Textbook Mid d le School Textbook High School Textbook 
Print text or an enhanced e-book ed ition is now avai lab le for both h igh  schools and m idd le schools. The e-book makes tConstitution and American government accessib le to a new generation of learners with its engag ing visuals and 

active technology that i l l ustrates the fundamental principles of American democracy. The e-book is cloud-based and 
essib le on desktops, laptops, and mobi le devices, i nclud ing Apple iPads and  iPhones, And roid tablets and smart 
nes, and Windows 8 touchscreen devices. Teachers or schools who order the e-book do not have to pay sh ipp ing 

costs . 
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Sjmulated Hearings 
The We the People program's cu lminating activity is a 
s imu lated cong ressional hearing in wh ich students "testify" 
before a panel of j udges acting as mem bers of Congress. 
Students demonstrate their knowledge and u nderstand ing 
of constitutional  princ ip les by evaluati ng ,  tak ing ,  and 
defend ing positions on relevant h istorica l and contemporary 
issues. The hearing not on ly deepens student knowledge 
of the Constitution and Bi l l  of Rights , but i t  bu i lds important 
2 1 s1_centu ry sk i l ls  and d ispositions, such as work ing 
cooperative ly, pub l ic  speaking ,  manag ing confl ict , and 
reach ing consensus .  Teachers may engage their students 
i n  either non-com petitive s imu lated cong ress ional hearings 
or  various Reg iona l  and State com petitions. 

What the Research Says 

5B J o 1 '3 
3 16/� 01 0, 

Professional Development 
Human ities ND ,  the N D  Bar Foundation ,  and the ND 
Leg islature sponsor the North Dakota We the People 
Summer I nstitute. This free professional development 
sem inar brings high school teachers together to 
interact with constitutional scholars and mentor 
teachers to learn about our government, the 
Constitution ,  and B i l l  of Rights. Participating teachers 
wi l l  receive: 

tuit ion 
classroom set of We the People textbooks or 
eBooks 
classroom resources 
teacher l ib rary 
20-32 hours of professional g rowth 

A research team from Georgetown Un iversity conducted independent stud ies of We the People's implementation .  Those 
stud ies were confi rmed by the U .S .  Department of Education 's  What Works C learinghouse, which mainta ins the h ighest 
standards for research scholarsh ip .  The report shows that We the People students scored sign ificantly h igher on tests of 
both civic knowledge and civic d ispositions than the i r  peers. These d ispositions include: 

( 1 ) respect for the ru le of law; (4) commun ity involvem ent; (6) the norms  of pol itica l efficacy 
(2) pol it ica l attentiveness; (5) comm itm ent to government and pol it ical to lerance. 
(3) civic duty; service; and 

Add itiona l  i nformation and stud ies can be found at www.civiced . org/research .  

" I  soon realized it's much more than arguing. It's about guaranteeing 
rights, making sure everyone's voice is heard, and doing what is right in 
society, and living up to those ideals upon which we were founded." 

Cara M u nd 
M iss America 2018 
ND  We The Peop le pa rtic ipa nt 

• 
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H U MAN IT I ES 
N O R T H  D A K O T A  
we have ways o f  mak ing you th ink  

D eveloped by the Center for Civic Education, We the 
People: The Citizen and the Constitution 

commemorates the framing and adoption of the Constitution 
and the Bill of Rights . It is designed to revitalize educational 
programs on the Constitution and civic education in our 
nation 's schools. 

After completing a semester using We the People: 
The Citizen and the Constitution textbooks, participating 
classes may choose to compete in mock congressional 
hearings. Each member of the class becomes an expert 
witness on one of the six units and testifies in small groups 
before a panel of judges. 

During the simulated congressional hearing, students 
are judged on six criteria: understanding, constitutional 
application, reasoning, supporting evidence, responsiveness, 
and participation. 

We thank the judges and volunteers for the time and 
effort contributed to this event. Congratulations to the 
teachers and students for the diligence brought to the 
competition. Good luck to all participants ! 

9 



9 : 30 AM 

1 0 : 00 AM 

1 2 :00 PM 

1 2 :00 PM 

1 2 : 50  PM 

1 : 50 PM 

SCHEDULE OF EVENTS 

Welcome: 
Ms. Sharon Espeland, Coordinator 
ND We the People 
Tony Weiler, Director 
State Bar Association of North Dakota 

• Review competition schedule & rules 
Opening Remarks : 

Kirsten Baesler, Superintendent 
ND Department of Public Instruction 

Hearings 
• A new unit will begin every 20 minutes 

Hearings Conclude 

Lunch in Bavendick Stateroom 

Awards : 
• Participation Certificates 
• State & Unit Winner Announcements 
Special Announcements : 

Brenna Gerhardt, Executive Director 
Humanities North Dakota 

Closing remarks : Ms. Sharon Espeland 

Dismissal 

\ 0  

UNIT SIX PARTICIPANTS 

Bismarck Century H igh School - 436 
Bismarck, ND O Ms. Shannon Sorenson 

Ryan Johnson, Brenna Malard, Erika Murry 

Edgeley High School - 432 
Edgeley, ND O Ms.  Mel issa Entzi 

Dilan Madcke, McKenzie Giesler, Payton Brandenburg 

Haze lton-Moffit-Braddock High School - 433 
Haze lton , ND o Ms .  Elise Larson 

Hi l l sboro High School - 3 I 9 
Hi l l sboro, ND o Mr. El l iot Rotvold 

Mark Hastings, Jacob Heinitz, Hannah Mueller 

Kidder County High School - 32 1 
Steele, ND o Ms. Jennifer Kal lenbach, Mr. N ick Woodbury 

Trey Diegel, Mason Johnson, Arlen Rohrich, Kayla Rohrich 
Aaron VanDorsten 

Washburn High School - 43 1 
Washburn, ND o Mr. Keith Jacobson 

James Acevedo, Emily Boysun, Michael Cavo 
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UNIT FIVE PARTICIPANTS )/6/ 1 9  

B ismarck Century H igh School - 436 
B ismarck, ND O Ms.  Shannon Sorenson 

Kennedy DeLap, Miranda Salmon, Sydney Sundsbak 

Edge ley High School - 432 
Edgeley, ND o Ms .  Meli ssa Entzi 

Jamie Heinrich, Jamey Ell ingson, Tyler Zahn, Cauy El l ingson 

Hazelton-Moffit-Braddock High School - 433 
Hazelton, ND O Ms. El ise Larson 

Gage Grove, SummerLynn Grove, Destiny Wenger 

Hi l l sboro High School - 3 1 9  
H i l l sboro, ND o Mr. E l l iot Rotvold 

Colton Anderson, Matt Anderson, Alex Hass, Lexi Johnson 
Seth Owens 

Kidder County H igh School - 32 1 
Steele, ND O Ms. Jennifer Kallenbach, Mr. N ick Woodbury 

Tyler Barth, Brittany Eberl, Jaslyn Magstadt, Nevaeh Schmieg 
Dil lon Stroh 

Washburn High School - 43 1 
Washburn, ND o Mr. Keith Jacobson 

Lexi Kulzer, Hannah Retterath, Kiara Strickland 

\ \ 

JUDGES 

Unit One: What Are the Phi losophical and H i stori cal Foundations of 
the American Pol it ical System? 

Justice Jerod Tufte, North Dakota Supreme Court 
Mr. Zachary Pelham, Esquire 

Ms. I l lona Jeffcoat-Sacco, Esquire 

Unit  Two:  How Did the Framers Create the Constitution? 

Brenna Gerhardt, Executive Director, Humanities North Dakota 
Jodi Bjornson, General Counsel ,  WSI 

Dr. Donna K. Pearson, Professor, UND 

Unit  Three : How Has the Constitution Been Changed to Further the 
Ideals Contained in the Declaration of Independence? 

Chad E. Litton, PhD, UMary 
Justice Lisa Fair McEvers, North Dakota Supreme Court 

Justice Carol Kapsner, Retired, North Dakota Supreme Court 

Unit Four: How Have the Values and Principles Embodied in the 
Constitution Shaped American Institutions and Practices? 

Chris Cavanaugh, Master Teacher, Century High School 
Dr. Mark M.  Springer, Assoc. Professor, Politics, UMary 

Unit Five :  What Rights Does the B i l l  of Rights Protect? 

Chief Justice Gerald Vandewalle, North Dakota Supreme Court 
Justice Dale Sandstrom, Retired, North Dakota Supreme Court 
Dr. Nita Ritzke, Assoc. Professor of Communication, UMary 

Un it S ix :  What Chal lenges Might Face American Constitutional 
Democracy in the Twenty-First Century? 

Justice Daniel Crothers, North Dakota Supreme Court 
Justice Jon J. Jensen, North Dakota Supreme Court 

Dr. Dana Harsell ,  Asst. Professor & MPA Director, UND 



UNIT ONE PARTICIPANTS 7/b / / Cl 

Bismarck Century High School - 436 
B ismarck, ND o Ms .  Shannon Sorenson 

Jane Gasper, Miranda Salmon, Emily Savageau 

Edgeley High School - 432 
Edgeley, ND O Ms. Mel issa Entzi 

I saac Huber, Lucas Nitschke, Braydin Diede 

Hazelton-Moffit-Braddock H igh School - 433 
Hazelton, ND o Ms .  Elise Larson 

Gavin Benz, Kelani Larson, Rachel Schumacher 

H i l lsboro High School - 3 1 9  
Hi l l sboro, ND O Mr. El l iot Rotvold 

Kate Ackerman, MacKenzie Iverson, Elise Jacobson, Jacob Pruneda 

Kidder County High School - 32 1 
Steele, ND O Ms. Jenni fer Kal lenbach, Mr. N ick Woodbury 

Dahlton Cauthon, Megan Demaray, Zachary Fischer 
Malcolm Johnson, Keaton Wolff 

Washburn High School - 43 1 
Washburn , N D  o Mr. Keith Jacobson 

Kaitlyn Frank, Jaelyn Schauer, Brook Tibke 

UNIT FOUR PARTICIPANTS 

Bismarck Century High School - 436 
B i smarck, ND O Ms. Shannon Sorenson 

Calvin Aichele, Amanda Edwards, Gracie Grinsteiner 

Edgeley High School - 432 
Edgeley, ND o Ms.  Meli ssa Entzi 

Dustin Eichten, Katie Entzi, Avarie Carlson 

Hazelton-Moffit-Braddock High School - 433 
Hazelton, ND  o Ms .  El ise Larson 

Cole Baumiller, Noah Griffin, Matthew Macdonald 

H i l l sboro High School - 3 1 9  
Hi l l sboro, ND o Mr. El l iot Rotvold 

Connor Aanderud, Peter Berg, Mikayla Cotton, Sean Mil ler 

Kidder County High School - 32 1 
Steele, ND  o Ms .  Jennifer Kal lenbach, Mr. Nick Woodbury 

Katelynn Bullinger, Cole Edwardson, Alison Krein, Hannah Nerby 
Sara Schmaltz 

Washburn H igh School - 43 1 
Washburn, ND O Mr. Keith Jacobson 

Tate Bertolotto, Tyler Dahme, Coltan Hyttinen 
John Will iams 
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EDUCATING TOMORROW'S LEADERS 

A recent  stu d y  by D i a n a  Owe n of G e o rg etow n  U n ive rs ity 
i n d i cated t h at We t h e  Peo p l e  a l u m n i  a re m u ch m o re l i ke l y  
to : 

fi1' Be i n c l i ned to pa rt ic i pate i n  po l it ics 

fi1' Respect the ru l e  of l aw 

fi1' Crit ica l ly co nsu me po l it ica l n ews 

fi1' Beco m e  m o re to l e ra nt of o p posi ng  p o l it ica l ideas  

fi1' Fo l l ow po l it ics a n d  e njoy ta l ki n g  a bo ut 

g overn m e nt a n d  po l iti cs 

fi1' Be i n c l i ned  to vote i n  p res id e nt i a l  e l ect ions, 

l oca l e l ect ions ,  a n d  serve o n  a j u ry 

fi1' B e l i eve that it i s  the i r  respons i b i l ity to be i nvolved i n  

the i r  co m m u n ity 

]/b/19 MAJOR SPONSORS 

mer1can 
BANKING• INVESTMENTS•TRUST•INSURANCE 

H U MAN IT I ES 
N O R T H  D A K O TA 

Dave & Ka rla Eh l is 

Arlyn A. Wad ho l m  

North Da kota Ba r Fou ndation 

STATE COMPETITION SPONSORS 



UNIT THREE PARTICIPANTS 

Bismarck Century High School - 436 
Bismarck, ND o Ms.  Shannon Sorenson 

Eric Klein, Jaden Link, Emily Savageau 

Edgeley High School - 432 
Edgeley, ND o Ms .  Melissa Entzi 

Victoria Boom, Emma Leppert, Dylan Costner, Bai ley Anderson 

Hazelton-Moffit-Braddock High School - 433 
Hazelton, N D  o Ms .  El ise Larson 

Daelen Bjerklie, Braydon Schmidt, Taiya Schmidt 

H i l l sboro H igh School - 3 1 9  ' Hi l l sboro, ND o Mr. El l iot Rotvold 

MaryBeth Dahle, Madison Diehl, Travis Doeden, Nicole Hurt 

Kidder County High School - 32 1 
Steele, ND O Ms.  Jennifer Kal lenbach, Mr. N ick Woodbury 

Morgan Dutton, Elise Miller, Austin Schmidt 
Traitan Sutherland, Jaxon Deckert 

Washburn H igh School - 43 1 
Washburn,  N D  O Mr. Keith Jacobson 

Sophia Emel, Christian Gardner, Garrett Smith 

I �  

UNIT TWO PARTICIPANTS 

Bismarck Century High School - 436 
B i smarck, ND O Ms.  Shannon Sorenson 

Jaden Bradner, Brooklyn Eldridge, Emily Helm 

Edgeley High School - 432 
Edgeley, ND o Ms.  Mel issa Entzi 

Dalton Gartner, Ashley Revering, McKell Meidinger, Jessica Ruiz 

Hazelton-Moffit-Braddock H igh School - 433 
Hazelton, ND o Ms .  E l i se Larson 

Kristi Carpenter, Mae Foertsch, DeLons Schiermeister 

H i l l sboro H igh School - 3 1 9  
H i l l sboro, ND o Mr. E l l iot Rotvold 

Kyle Alfson, Natassaja  Eberhardt, Jake Moore 

Kidder County High School - 32 1 
Steele, ND O Ms.  Jennifer Kal lenbach, Mr. N ick Woodbury 

Gage Pfaff, Taren Schmidt, Ross Schneider, Colton Stroh 
Lucas Subart 

Washburn H igh School - 43 1 
Washburn, ND o Mr. Keith Jacobson 

Mathew Pfleiger, Parker Schmidt, Alex Selensky 



Department of Public Instruction - Budget No. 201 
A Yt- , Senate Bill No. 2013 So  J O \') 3 // 1 /A0 \9 

Base Level Funding Changes 
Executive Budget Recommendation Senate Version Senate Changes to Executive Budget 

Increase !Decrease} - Executive Budget 
FTE General Other FTE FTE 

Position Fund Funds Total Position Genera l  Fund Other Funds Total Positions General Fund Other Funds Total 
201 9-21 Biennium Base Level 91 .75 $ 1 ,435,601 ,984 $705,727,065 $2, 1 41 ,329,049 9 1 .75 $ 1 ,435,601 ,984 $705,727,065 $2, 1 41 ,329,049 0 .00 $0 $0 $0 

201 9-21 Ongoing Funding Changes 
Base payrol l changes ($1 , 1 1 8, 1 79) $1 , 1 1 6,589 ($1 ,590) ($1 , 1 1 8, 1 79) $ 1 , 1 1 6,589 ($1 ,590) $0 
Salary increase 252,4 1 7  494,470 746,887 1 66,771 336,409 503, 1 80 (85 ,646) (1 58,061 )  (243,707) 
Health insurance increase 1 1 8,771 232,665 351 ,436 1 29 ,656 285,31 8 4 14 ,974 1 0 ,885 52,653 63,538 
Retirement contribution increase 30,901 60,535 9 1 ,436 0 (30,90 1 )  (60,535) (91 ,436) 
Removes 4 FTE positions (4.00) (583,930) ( 1 03,046) (686,976) (4 .00) (583,930) ( 1 03,046) (686,976) 0 
Adds 1 FTE division manager position 1 .00 272,692 272,692 1 .00 272 ,692 272,692 0 
Transfers the teacher shortage loan 2 , 1 03,393 2 , 1 03,393 2 , 1 03,393 2 , 1 03,393 0 
forgiveness program from the North Dakota 
University System 

Adds funding to transfer the state funded 1 50,000 1 50,000 0 ( 1 50 ,000) ( 1 50,000) 
com ponent of the federal Quality Rating and 
Improvement System from the Department of 
Human Services 
Adds funding for M icrosoft Office 365 l icensing 1 6,343 47, 1 45 63,488 1 6,343 47, 1 45 63,488 0 
expenses 
Reduces operating expenses (277,748) (84, 1 9 1 )  (36 1 ,939) (277,748) (84, 1 9 1 )  (361 ,939) 0 
Increases funding for cost-to-continue state 52,295,837 52,295,837 53,625,374 53,625,374 1 ,329,537 1 ,329,537 
school aid 
Adds funding to provide a 2 percent increase in 57,638,829 57,638,829 6 1 ,962,987 6 1 ,962,987 4,324 , 1 58 4,324 , 158 
the per pupil payment each year of the 
biennium 
Adds funding to provide an additional 1 percent 0 1 0,797,984 1 0,797,984 1 0,797,984 1 0,797,984 
increase in the integrated formula payment in 
the second year of the biennium 

Adds funding to I ncrease formula maximum 4,324, 1 58 4,324 , 1 58 4,331 ,460 4 ,331 ,460 7,302 7,302 
payments 5 percent each year of the biennium 

Reduces funding for savings related to ( 14 ,004 ,083) ( 1 4,004,083) (2,031 ,496) (2 ,031 ,496) 1 1 ,972,587 1 1 ,972,587 
transitioning school districts from minimum 
payments 
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Reduces funding for savings related to (8,892 ,3 16) (8,892 ,3 16) 0 8,892,31 6 8 ,892 ,3 1 6  
removing new property from the 1 2  percent 
l imitation on property tax increases 
Adds funding to transition to on-time funding 24, 1 35,735 24, 1 35,735 36,999,559 36,999,559 12 ,863,824 1 2,863,824 
Increases funding for adjustments to the state 0 5,756,023 5,756,023 5,756,023 5,756,023 
aid formula that reduce the local revenue 
deduction to 75 percent for all local revenue 
types 

Adds funding for integrated formula payments 1 85,000,000 1 85,000,000 1 85 ,000,000 1 85,000,000 0 
to replace one-time funding provided from the 
foundation aid stabilization fund during the 
20 1 7-1 9 biennium 
Adjusts the funding source for integrated ( 1 22,781 ,065) 1 22,78 1 ,065 0 0 122,781 ,065 (1 22,781 ,065) 0 
formula payments to increase funding from the 
foundation aid stabi l ization fund 
Adjusts the funding source for integrated (74 ,2 1 7,095) 74,21 7 ,095 0 (74,21 7,095) 74,21 7,095 0 0 
formula payments to increase funding from the 
state tuition fund/common schools trust fund 

Increases funding for special education 5,700,000 5,700,000 5 ,700,000 5 ,700,000 0 
contract grants to provide a total of $25 mil l ion 
from the general fund 
Increases funding for transportation grants 0 500,000 500,000 500,000 500,000 
Increases funding for adult education matching 1 ,000,000 1 ,000,000 1 ,300,000 1 ,300,000 300,000 300,000 
grants 
Transfers prekindergarten grants from 3,000,000 3 ,000,000 1 ,500,000 1 ,500,000 ( 1 , 500,000) ( 1 , 500,000) 
Department of Commerce 
Increases funding for a program grant pool 279,71 1 279,7 1 1 579,71 1 579,71 1 300,000 300, 000 

Decreases funding for general fund (359,87 1 )  (359,871 ) (48,660) (48,660) 31 1 ,2 1 1 31 1 ,21 1 
passthrough g rants 
Increases federal funds authority for grants 33,000,000 33,000,000 33,000,000 33,000,000 0 
Reduces and transfers PowerSchool to the (5,500,000) (5,500,000) 0 5,500,000 5 ,500,000 
Information Technology Department 

Reduces funding for transportation efficiency (3,000) (3,000) (3,000) (3,000) 0 
and transfers the remaining funding of $27,000 
from the transportation efficiency line item to 
the program grant pool 

Reduces funding for national board certification ( 1 2 ,000) ( 12 ,000) ( 1 2 ,000) ( 1 2 ,000) 0 
to provide a total of $ 1 08,000 
Total ongoing funding changes (3.00) $ 1 08,569,500 $231 ,762,327 $340,331 ,827 (3.00) $292,449,845 $ 1 08,81 5 ,31 9 $401 ,265 , 1 64 0.00 $1 83,880,345 ($1 22,947,008) $60,933,337 
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One-time funding items 

Adds one-time funding for cybersecurity $3,000,000 $3,000,000 
education for teachers 
Adds one-time funding to rewrite the state aid 200,000 200,000 
formula 
Adds one-time funding to review the state's 1 25,000 1 25,000 
foreign language standards 
Total one-time funding changes 0 .00 $3,325,000 $0 $3,325,000 

Total Changes to Base Level Funding (3.00) $ 1 1 1 ,894,500 $231 ,762 ,327 $343,656,827 

201 9-21 Total Funding 88.75 $ 1 ,547 ,496,484 $937,489,392 $2,484,985,876 

Other Sections for Department of Public Instruction - Budget No. 201 

Salary of the Superintendent of Public 
Instruction 

Tuition apportionment 

Foundation aid stabi l ization fund transfer 

Exemption - Funding transfer authorization 

Payments for 201 7-1 9 biennium educational 
services 

Executive Budget Recommendation 
Section 3 would provide the statutory changes to increase the 
Superintendent of Public Instruction's salary .  The Superintendent's 
annual salary would increase from the current level of $1 20,4 1 0  to 
$1 25,226, effective July 1 ,  201 9 ,  and to $ 1 27,73 1 , effective July 1 ,  
2020, to reflect the 4 and 2 percent recommended salary increase. 

Section 4 would provide that any money available in the state 
tuition fund in excess of the $379,764,000 appropriated in 
Section 1 of the bill is appropriated to DPI  for d istribution to school 
d istricts. 

Section 5 would provide that DPI may use money appropriated for 
integrated formula payments and specia l  education contracts for 
the 201 9-21 biennium to pay claims due during the 201 7- 1 9  
biennium, but not filed with the department until the 201 9-21 
biennium . 

3 

0 

$200,000 $200,000 

0 

0.00 $200,000 $0 $200,000 

(3.00) $292,649,845 $ 1 08 ,81 5 ,3 1 9  $40 1 ,465 , 1 64 

88.75 $1 ,728,251 ,829 $81 4,542,384 $2,542,794 ,2 1 3  

Senate Version 
Section 17 provides the statutory changes to increase the 
Superintendent of Public Instruction's salary. The Superintendent's 
annual salary would increase from the current level of $1 20,41 0 to 
$ 1 22 ,81 8 ,  effective July 1 ,  201 9 , and to $ 1 26,503, effective July 1 ,  
2020, to reflect the 2 and 3 percent salary increase. 

Section 3 provides that any money available in the state tuition 
fund in excess of the $379,764,000 appropriated in Section 1 of 
the bi l l  is appropriated to DPI for distribution to school districts. 

Section 4 identifies $1 1 0 ,000,000 included in the estimated 
income l ine of Section 1 is provided from the foundation aid 
stabi lization fund . 

Section 5 al lows the Superintendent to transfer $4 mill ion from the 
integrated formula payments l ine item to the grants - special 
education line item to provide funding for 201 7-1 9 biennium 
special education contract expenditures in excess of the 201 7-1 9 
biennium special education contract appropriation. 

Section 6 provides that DPI may use money appropriated for 
integrated formula payments and special education contracts for 
the 201 9-21 biennium to pay claims due during the 201 7-1 9 
biennium, but not filed with the department until the 201 9-21 
biennium. Claims related to the 201 7-1 9  biennium must be filed by 
June 30, 2020. 

(3,000,000) (3,000,000) 

0 0 

(1 25,000) ( 1 25 ,000) 

0 .00 ($3 , 1 25,000) $0 ($3 , 1 25,000) 

0.00 $1 80,755,345 ($122,947,008) $57,808,337 

0.00 $1 80,755,345 ($122 ,947,008) $57,808,337 



Other Sections for Department of Public Instruction - Budget No. 201 

Gifted and talented program funding and 
Medicaid matching grants 

Transportation grants - Distribution 

Regional education association grants 

Continuing education grants 

Indirect cost a llocation 

State school aid program 

Executive Budget Recommendation 
Section 6 would provide that DPI use $800,000 of the 201 9-21 
legislative appropriation for integrated formula payments for 
reimbursing school districts or special education units for g ifted and 
talented programs. The department is to encourage cooperative 
efforts for g ifted and talented programs among school districts and 
special education units. The section also provides state school aid 
payments for special education must be reduced by the amount of 
matching funds required to be paid by school d istricts or special 
education units for students participating in the Medicaid program.  
Special education funds equal to  the amount of  the matching funds 
required to be paid by the school district or special education unit 
must be paid by DPI to the Department of Human Services on 
behalf of the school district or unit. 

Section 7 would provide for the distribution of up to $500,000 from 
the integrated formula payments line item for the purpose of 
providing annual grants to regional education associations during 
the 201 9-21 biennium. 

Section 8 would provide for the distribution of up to $ 1 25,000 from 
the grants - other grants line item for continuing education grants. 
Grant awards are in amounts up to $ 1 ,200 per eligible recipient 
and any funding remaining after grants have been awarded to all 
el igible recipients must be distributed to school d istricts as 
additional per-student payments based on latest average daily 
membership. 

Section 9 would provide that. notwithstanding North Dakota 
Century Code Section 54-44 . 1 - 1 5 , DPI may deposit indirect cost 
recoveries in its operating account. Section 54-44 . 1 -1 5  otherwise 
provides that indirect cost recoveries be deposited in the general 
fund . 
Section 1 2  would provide for changes included in the executive 
recommendation for integrated formula payments, including a 
2 percent increase in the per-student payment each year of the 
201 9-21 biennium. The current per-student payment rate of $9,646 
would increase to $9,839 for the 201 9-20 academic year and to 
$1 0,036 for the 2020-21 academic year. Changes to the per 
student payment rate require a statutory change and this section 
may be el iminated when the recommendation for integrated 
formula payments is developed by the Legislative Assembly. 

Senate Version 
Section 8 provides that DPI  use $800,000 of the 201 9-21 
legislative appropriation for integrated formula payments for 
reimbursing school d istricts or special education units for gifted 
and talented programs. The department is to encourage 
cooperative efforts for g ifted and talented programs among school 
districts and special education units. The section also provides 
state school aid payments for special education must be reduced 
by the amount of matching funds required to be paid by school 
districts or specia l  education units for students participating in the 
Medicaid program.  Special education funds equal to the amount of 
the matching funds required to be paid by the school d istrict or 
special  education unit must be paid by DPI  to the Department of 
Human Services on behalf of the school district or unit. 

Section 9 provides gu idelines for the d istribution of transportation 
grants. 

Section 1 2  provides for the d istribution of up to $500,000 from the 
integrated formula payments line item for the purpose of providing 
annual g rants to regional education associations during the 
201 9-21 biennium. 

Section 1 0 provides for the d istribution of up to $ 1 25,000 from the 
grants - program grants line item for continuing education grants. 
Grant awards are in  amounts up to $ 1 ,200 per eligible recipient 
and any funding remaining after grants have been awarded to all 
eligible recipients must be distributed to school districts as 
additional per-student payments based on latest average dai ly 
membership. 

Section 13 provides that, notwithstanding Section 54-44. 1 - 1 5, DPI 
may deposit indirect cost recoveries in its operating account. 
Section 54-44 . 1 - 1 5  otherwise provides that indirect cost 
recoveries be depos ited in the general fund. 

This section was not added by the Senate. Senate amendments 
to the state school aid formula are provided in Senate Bi l l  No. 
2265 . 
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Other Sections for Department of Public Instruction - Budget No. 201 

Grants - Passthrough grants d istribution 

Contingent appropriation - Special education 
contracts and Teacher Incentives for 
Leadership in Education (TILE) Program 

Foundation aid stabil ization fund transfer 

Teacher loan forgiveness program transfer 

State school aid formula changes 

Executive Budget Recommendation 
Section 1 3  would require no more than one-half of the passthrough 
g rants provided to the department may be d istributed during the 
1 st year of the biennium. 

Section 14 would provide if any funding appropriated to the 
Superintendent of Public Instruction for integrated formula 
payments to school districts remains after the Superintendent 
complies with all statutory payment obligations imposed for the 
biennium beginning July 1 ,  201 7 ,  and ending June 30, 201 9, the 
Superintendent shal l first use the remaining funds to pay any state 
obligations in excess of the amount appropriated for special 
education contracts for the 201 7-1 9  biennium and second use up 
to $ 1 0,000,000 of any remaining funds for the creation of a TILE 
program. Funding provided for the TILE program must be invested 
in professional development, project-based incentives for current 
teachers, or career track opportunities for teacher leaders. 

Section 1 5  would provide for the transfer, on a quarterly basis, a 
total of $232,78 1 ,065 from the foundation aid stabil ization fund to 
the operating fund of DPI for the purpose of providing integrated 
formula payments during the 201 9-2 1 biennium . 

Section 1 6  would include the statutory changes necessary to 
transfer the administration of the teacher loan forgiveness program 
from the State Board of Higher Education to the Superintendent of 
Public I nstruction. 

Section 17 would provide the statutory changes to the state school 
aid formula included in the executive budget recommendation. 
Statutory changes include: 
• Recalcu lating the baseline funding of school districts in an 
approved cooperative agreement; 
• I ncreasing the integrated formula per student payment rate 
2 percent each year of the biennium; 
• Reducing minimum payments in the formula to 90 percent of the 
baseline calculation in both years of the biennium; and 
• I ncreasing maximum payments in the formula by 5 percent each 
year of the biennium. 

• 
Senate Version 

Section 1 1  a l lows the Superintendent to determine the manner in 
which certain passthrough grants are distributed and to provide for 
a report. 

This section was not added by the Senate. However, Section 5 
al lows the Superintendent, after complying with al l statutory 
payment obligations, to use up to $4 mi l l ion remaining from the 
201 7-1 9 biennium appropriation for integrated formula payments 
for special education grants . 

This section was not included by the Senate, but the funding from 
the foundation aid stabilization fund is identified in another section. 

Section 16 provides the statutory changes necessary to transfer 
the administration of the teacher loan forgiveness program from 
the State Board of Higher Education to the Superintendent of 
Public Instruction. 

This section was not added by the Senate. Senate amendments 
to the state school aid formula are provided in Senate Bill No .  
2265 . 
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Other Sections for Department o f  Public Instruction - Budget No. 201 

Early childhood education 

Special education grants - Deficiency 
authorization 

Emergency 

Executive Budget Recommendation 
Sections 1 8, 1 9, and 20 would provide the statutory changes 
necessary to transfer the early childhood service provider grant 
program from the Department of Commerce to the Superintendent 
of Public Instruction. 

Section 21 would provide if funds appropriated to the 
Superintendent of Public Instruction in the grants - special 
education line item for special education contract grants in the 
201 9-2 1 biennium are not sufficient to meet special education 
contract obligations, the Superintendent must request 
supplemental funding from the 67th Legis lative Assembly. 

Senate Version 
Sections 1 8, 1 9, and 20 provide the statutory changes necessary 
to transfer the early childhood service provider grant program from 
the Department of Commerce to the Superintendent of Public 
Instruction . 

Section 7 provides if funds appropriated to the Superintendent of 
Public Instruction in the grants - special education line item for 
special education contract grants in the 201 9-21 biennium are not 
sufficient to meet specia l  education contract obligations ,  the 
Superintendent must request supplemental funding from the 
67th Legislative Assembly. 

Section 21 declares the authorization to transfer funding from the 
integrated formula payments line item to the grant - special 
education l ine item for the 201 7-1 9 biennium is an emergency 
measure. 
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STATE SCHOOL AID, OTH ER G S, AND DEPARTMENT OF PUBLIC INSTRUCTION AD.RATION 
COMPARISON OF 2017-19 BIENNIUM APPROPRIATION, 2019-21 BIENNIUM BASE BUDGET, 

EXECUTIVE BUDGET AND SENATE APPROPRIATIONS COMMITTEE VERSIONS 

State school aid program 
State school aid - Integrated formula payments 
Transportation aid payments 
Rapid enrollment grants 
Special education - Contracts 

Total - State school aid program 

General fund 
Foundation aid stabilization fund 
State tuit ion fund 

Total state school aid program 

Other program grants - General  fund 
Adult education matching g rants 
School food services matching grants 
Prekindergarten grants 
Free breakfast program 
Program grant pool 

Total - Other program grants - General fund 

Other grants - Other funds 
Federal grants 
Governor's School program - Student loan trust fund 
Regional education association merger grants -

Foundation aid stabi lization fund 
Engl ish language learner g rants - Foundation aid 

stabi l ization fund 
Displaced homemaker program 

Total - Other grants - Other funds 
Total state school aid and other g rants - All funds 

2017-19 
Appropriation 

$1 ,935,204 , 1 63 
55,400,000 

6,000,000 
1 9,300,000 2 

$2 ,0 1 5,904 , 1 63 

$ 1 ,409,357,258 
301 ,000,000 
305,546,905 

$2,01 5,904 , 1 63 

$3 , 1 00,000 
1 ,380,000 

200,000 
1 ,530,000 4 

$6,2 1 0 ,000 

$253,837 ,705 
220,000 5 

1 00 ,000 6 

500,000 7 

225,000 

$254,882,705 
$2 ,276,996,868 
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2019-21 
Base 

Budget 

$1 ,750,204 , 1 63 
55,400,000 

1 9 ,300,000 

$ 1 ,824,904 , 1 63 

$ 1 ,409,357,258 
1 1 0 ,000,000 
305 ,546,905 

$ 1 ,824,904 , 1 63 

$3, 1 00,000 
1 ,380,000 

200,000 
1 ,530,000 

$6,2 1 0 ,000 

$253,837,705 

225,000 

$254 ,062,705 
$2 ,085 , 1 76,868 

2019-21 
Executive 

Budget 

$2 ,050,702 ,323 1 
55,400,000 

25,000,000 

$2 , 1 3 1 , 1 02,323 

$ 1 ,51 8,557,258 
232. 781 ,065 
379,764 ,000 

$2, 1 3 1 , 1 02,323 

$4, 1 00,000 
1 ,380,000 
3 ,000,000 3 

200,000 
1 ,809,7 1 1 

$ 10 ,489,7 1 1 

$286,837,705 

225,000 

$287,062,705 
$2,428,654,739 

201 9-21 
Executive 

Budget 
Increase 

(Decrease) 
Compared to 

201 7-1 9 
Appropriation 

$ 1 1 5,498, 1 60 
0 

(6,000,000) 
5 ,700,000 

$ 1 1 5, 1 98 , 1 60 

$ 1 09,200,000 
(68 ,21 8,935) 
74,21 7,095 

$ 1 1 5, 1 98 , 1 60 

$ 1 ,000,000 
0 

3,000,000 
0 

279,71 1 

$4,279,71 1 

$33,000,000 
(220,000) 
( 1 00,000) 

0 
(500,000) 

0 
0 

$32 , 1 80,000 
$ 1 5 1 ,657,871 

201 9-21 
Senate 
Version 

$2 , 1 06,646,054 
55,900,000 

3 ,000,000 
25,000,000 

$2 , 1 90,546,054 

$ 1 ,697,782,054 
1 1 3,000,000 
379,764,000 

$2, 1 90,546,054 

$4,400 ,000 
1 ,380,000 
1 ,500,000 

200,000 
2 , 1 36 ,71 1 

$9,6 1 6 ,7 1 1 

$286 ,837,705 

225,000 

$287 ,062,705 
$2,487,225,470 

2019-21 
Senate 
Version 
Increase 

(Decrease) 
Compared to 

Base 
Budget 

$356,44 1 ,891 
500,000 

3,000,000 
5,700,000 

$365,641 ,891 

$288,424,796 
3,000,000 

74,2 1 7 ,095 

$365,641 ,891 

$1 ,300,000 
0 

1 ,500,000 
0 

606,71 1  

$3,406,71 1 

$33,000,000 
0 
0 
0 
0 
0 
0 

$33,000,000 
$402,048,602 

2019-21 
Senate 
Version 
Increase 

(Decrease) 
Compared to 

Executive 
Budget 

$55,943,731 
500,000 

3 ,000,000 
0 

$59,443,731 

$ 1 79,224,796 
( 1 1 9 ,781 ,065) 

0 

$59,443,731 

$300,000 
0 

( 1 ,500,000} 
0 

327,000 

($873,000) 

$0 
0 
0 
0 
0 
0 
0 

$0 
$58,570,731 
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Agency administration and other passthrough grants 
Administration - General fund 
Administration - Other funds 

Total - Agency administration 

National writing projects 
Rura l  art outreach project 
North Central Council for Educational Media Services 
Mentoring program 
Global Bridges (Atlantik-Brucke) exchange 
Young entrepreneur education program 
'We the People" program 
Governor's School program 
PowerSchool 
Transportation effeciency 
National board certification 

Total - Other passthrough g rants - General fund 

Total - Agency administration and other passthrough 
grants - All funds 

Total Department of Publ ic Instruction - All funds 

Department of Publ ic Instruction - Funding 
Total - General fund 
Tota l - Other funds 

Total Department of Public Instruction - All funds 

FTE positions 

2017-1 9 
Appropriation 

$1 1 ,486,726 
36, 1 1 7,455 

$47,604, 1 8 1  

$20,000 
350,000 
238,000 

2 ,050,000 
200,000 

30,000 
1 0,000 

0 
5 ,500,000 

30,000 
1 20,000 

$8 ,548,000 

$56, 1 52, 1 8 1  

$2,333 , 1 49,049 

$ 1 ,435,601 ,984 
897,547,065 

$2,333 , 1 49,049 

91 .75 

201 9-21 
Base 

Budget 

$1 1 ,486,726 
36 , 1 1 7 ,455 

$47,604 , 1 8 1  

$20,000 
350,000 
238,000 

2,050,000 
200,000 

30,000 
1 0,000 

0 
5 ,500,000 

30 ,000 
1 20,000 

$8,548,000 

$56, 1 52 , 1 8 1  

$2 , 1 4 1 ,329,049 

$ 1 ,435,601 ,984 
705,727,065 

$2, 1 4 1 ,329,049 

91 .75 

201 9-21 
Executive 

Budget 

$1 5 ,776,386 
37,881 ,622 

$53,658,008 8 

$20,000 
328,789 
223,576 

1 ,925,764 
0 

30,000 
1 0,000 

0 
0 9 

27,000 
1 08,000 

$2,673 , 1 29 

$56 ,33 1 , 1 37 

$2,484 ,985 ,876 

$1 ,547,496,484 
937,489,392 

$2,484,985,876 

88.75 

201 9-21 
Executive 

Budget 
Increase 

(Decrease) 
Compared to 

2017-19 
Appropriation  

$4,289,660 
1 ,764 , 1 67 

$6 ,053,827 

$0 
(2 1 ,2 1 1 )  
( 1 4 ,424) 

( 1 24 ,236) 
(200,000) 

0 
0 
0 

(5,500,000) 
(3 ,000) 

(1 2 ,000) 

($5,874,871) 

$1 78,956 

$ 1 5 1 ,836,827 

$1 1 1 ,894,500 
39,942 ,327 

$ 1 5 1 ,836,827 

(3 .00) 

201 9-21 
Senate 
Version 

$1 2 ,395,724 
37,71 5,679 

$50, 1 1 1 ,403 

$40,000 
360,000 
223,576 

2 , 1 25,764 
0 

30,000 
50,000 
20,000 

5 ,500,000 
0 

1 08 ,000 

$8,457 ,340 

$58,568,743 

$2,545,794 ,2 1 3  

$1 ,728,251 ,829 
8 1 7 ,542,384 

$2,545,794 ,2 1 3  

88 .75 

2019-21 
Senate 
Version 
I ncrease 

( Decrease) 
Compared to 

Base 
Budget 

$908,998 
1 ,598,224 

$2 ,507,222 

$20,000 
1 0,000 

( 14 ,424) 
75,764 

(200,000) 
0 

40,000 
20,000 

0 
(30,000) 
( 1 2 ,000) 

($90,660) 

$2,4 1 6 ,562 

$404,465 , 1 64 

$292,649,845 
1 1 1 ,8 1 5 ,3 1 9 

$404,465, 1 64 

(3.00) 

201 9-21 
Senate 
Version 
Increase 

(Decrease) 
Compared to 

Executive 
Budget 

($3,380,662) 
( 1 65,943) 

($3 ,546,605) 

$20,000 
3 1 ,2 1 1 

0 
200,000 

0 
0 

40,000 
20,000 

5 ,500,000 
(27,000) 

0 

$5,784,21 1  

$2,237,606 

$60,808,337 

$1 80,755,345 
( 1 1 9,947,008) 

$60,808,337 

0.00 

1 In  201 7  the Legislative Assembly provided a total of $295 mi l l ion from the foundation aid stabi l ization fund for integrated formula payments during the 20 1 7- 1 9 bienn ium,  of which $ 1 85 mi l l ion is considered one-time funding .  In addition, the Legislative 
Assembly, in Senate B i l l  No. 2272, provided $6 mi l l ion of one-time funding from the foundation aid stabi l ization fund for rapid enrollment g rants. The 201 9-21 executive budget recommendation includes $24 . 1  mi ll ion to provide on-time funding in the state 
school aid formula and $62 mi l l ion to provide for a 2 percent increase in the integrated formula payment rate each year of the biennium. In addition, the executive budget recommendation recognizes savings of $22.9 mi l l ion, including $ 14  mil l ion from 
transit ioning d istricts from the dollar hold harmless and the per student hold harmless and $8.9 mi l l ion from excluding new property from the 1 2  percent l imitation in property tax increases. 

2 The Department of Public Instruction anticipates general fund turnback wil l total approximately $ 1 8. 7 mi l lion; however, the department anticipates requesting supplemental funding from the general fund for special education contract grants. The department 
estimates cla ims for special education contract g rants may exceed funding in the grants - special education l ine item by up to $4 mi l l ion. If any funding provided to the department for i ntegrated formula payments for the 201 7- 1 9 biennium remains after al l 
statutory obligations have been met, the executive budget provides the department must use remain ing funds to pay 201 7-1 9 biennium state obl igations for special education contract g rants exceeding the 201 7-1 9  biennium appropriation for grants - special 
education. The executive recommendation also allows the department to continue up  to $ 1 0  mi ll ion of excess integrated formula payments funding into the 201 9-21 biennium for a Teacher Incentives for Leadership i n  Education i nitiative. 

3 The 201 9-21 executive budget recommendation provides for a transfer of the prekindergarten program from the Department of Commerce to the Department of Public Instruction, including a transfer of $ 1 . 5  mil l ion of general fund authority from the 
Department of Commerce budget to the Department of Publ ic Instruction budget and an increase of $ 1 .5 mi l l ion from the general fund to provide a total of $3 mi l l ion from the general fund for the prekindergarten program. 



The 201 7  Legislative Assembly provided funding from the general fund for a program g ra eluding leveraging the senior year, a leadersh ip program, continu ing education g rants, pres tinuing education g rants, curriculum al ignment grants, 
and teacher and principal evaluation system grants. In addition , the Legislative Assembly pro ed, in  Section 9 of House Bi l l  1 0 1 3  (20 1 7), the unexpended amount remaining from the transfer o 1 ,252,627 from the 20 1 3-1 5 biennium, as permitted in 
Section 32 of C hapter 1 37 of the 20 1 5  Session Laws to enhance the delivery and the participation of students and teachers in  advanced placement courses during the 201 5-1 7 biennium, is not subject to the provisions of North Dakota Century Code Section 
54--44 . 1 -1 1 at the end of the 201 5- 1 7  biennium and may be continued into the 201 7-1 9 biennium for the purpose of increasing the program grant pool. The Department of Publ ic Instruction continued $700,7 1 1 in  the 201 7- 19  biennium to increase the 
program grant pool ,  which is not i ncluded in the department's 201 7-1 9 appropriation above. 

5 The legislative Assembly provided $220,000 of one-time funding from the student loan trust fund for the Governor's School program,  $240,000 less than the $460,000 general fund appropriation provided during the 201 5-1 7 biennium. Funding provided by 
the state for the Governor's School must be used for science, technology, engineering, and mathematics programs. 

e The Legislative Assembly provided one-time funding of $ 1 00,000 from the foundation aid stabi lization fund for regional education association merger g rants. 

7 The Legislative Assembly, i n  Senate Bi l l  No. 2272, provided $500,000 of one-time funding from the foundation aid stabi lization fund for supplemental English language learner grants to school d istricts during the 201 7-1 9 biennium. 

8 The 201 9-21 executive budget recommendation includes $3 mi l l ion from the general fund for cybersecurity education for teachers and $2. 1  mi l l ion from the genera l  fund to transfer the teacher shortage loan forgiveness program from the North Dakota 
Un iversity System to the Department of Public Instruction. 

9 The 201 9-21 executive budget recommendation provides for a transfer of PowerSchool technology from the Department of Publ ic Instruction to the Information Technology Department (ITD) , including an ITD funding source change to increase funding from 
the general fund and reduce funding from special funds by $4.95 mi l l ion. 
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Nat ion a l  Board fo r Profess i ona l  Tea ch i ng  Sta nda rds  ( N BPTS) Data fo r Leg i s l ative Cou nc i l  

• Number of appl icants each bienn ium 
o 20 1 7-201 9 - 37 appl icants 
o 20 1 5-201 7 - 6 app l icants 
o 20 1 3-201 5 - 9 app l icants 
o 20 1 1 -20 1 3  - 1 1  appl icants 
o 2009-201 1 - 9 appl icants 
o 2007-2009 - 9 appl icants 

• Appl icants approved and funded each bienn ium 
o 20 1 7-201 9 - 37 appl icants 
o 20 1 5-201 7 - 6 app l icants 
o 20 1 3-201 5 - 9 app l icants 
o 20 1 1 -20 1 3  - 1 1  appl icants 
o 2009-201 1 - 9 app l icants 
o 2007-2009 - 9 app l icants 

• Funding provided per appl icant 
o 20 1 7-201 9 - $475 .00 State funding per component. Appl icant can reg ister for up  to 4 components 
o 20 1 5-201 7 - $475 .00 State funding per component. Appl icant can reg ister for up  to 4 components 
o 20 1 3-201 5 -

• 20 1 3  - $2500 State fu nd ing per appl icant (Federal match no longer avai lab le) 
• 20 1 4  - $475.00 per component. Appl icant can reg ister for up  to 4 components 

o 20 1 1 -20 1 3  - $1 250 State fu nding per appl icant (with $ 1 250 Federa l match) 
o 2009-201 1 - $1 250 State funding per appl icant (with $ 1 250 Federa l match) 
o 2007-2009 - $1 1 50 State funding per appl icant (with $ 1 1 50 Federa l match) 

• Number of current participants in program that wou ld need to be funded in the next bienn ium 
o Approximately 40 stipends of $1 500 each at the conclusion of the 201 9-2020 and 2020-202 1 school 

years = $1 20 , 000 
o Average of 30 appl icants for the bienn ium at $475 per component (4 components) = $57 ,000 

• Percentage and number of successfu l candidates that remain i n  the state . 
o Currently, 69.6% (39) of North Dakota's total of 56 National Board Certified Teachers (NBCTs) cont inue 

to be contracted to teach in the state of North Dakota . 
• Of the 1 7  N BCTs not currently contracted to teach in North Dakota , many have retired from the 

profession . 
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ND LEAD Center (Leadership & Educational Administration Development) 

Request to replenish funds ($300,000) 

History of the ND LEAD Center: 

• Created February, 1 988 - (operational for 3 1  years) 

Vision: 
The ND LEAD Center seeks to make a positive difference for the students of North Dakota by 
helping to develop excellence in educational leadership. We provide valuable and responsive 
services to public and nonpublic school leaders and persons preparing to become educational 
leaders. The ND LEAD Center seeks to develop excellence as a professional organization by . . .  

• Offering high quality professional development programs that . . .  
o Create measurable results 
o Meet needs for leadership and managerial skill development, and 
o Embrace successful human resource development practices and adult learning 

theory 
• Offering high quality support services and technical assistance. 
• Listening to those we serve and striving to meet emerging needs. 

In the 20 1 7 Legislative Session, funding was temporarily suspended to meet state fiscal needs. 
NDCEL was specifically asked to keep NDLEAD essential functions going as best as we could 
with the intent to hopefully replenish funds in 20 1 9 . 

Here we are in 20 1 9. Please allow me to share with you what we've done to not only meet the 
needs of the field but to expand to meet their needs in the past two years to justify the request for 
funding. 

• Needs assessment completed with the field annually to target needed PD. 
o Done through district-based analysis of AdvancEd accreditation data 
o Locally requested professional development based on evaluations and localized 

SWOT analysis to identify individual Strengths, Weaknesses, Opportunities, and 
Threats to performance and to continuum to leadership. 

o Statewide understanding of requests/demands for administrator mentorship and 
personalized coaching to assist in recruitment, retention, and critical leadership 
development. 

• Developed partnerships with outside groups -
o Closely partnering with REA' s, NDDPI on coordinating leadership training, 

partnering with higher education. 

'N'DCTL is tfie stro11£/est unifyi11(J voice rprese11ti11(J and sunorting administrators and educationa{ feaders in _pursuit of quafity education 
for aff students in 'Nortfi 'Dakota. 

Txecutive 'Director: ?limee C':}'as- - - c - - - - - - - - - - - - - - -?lssistant 'Director: 'Russ Ziegfer 

( 
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SO WHAT??? What have we done? What do we Ian to do? What do we want to do? 

Completed and On-going work over this past biennium:  
• Principal/Teacher Evaluation Training (Targeted based on assessment model) 
• Serving on and working with ESSA coordination group - NDLEAD developed model to 

record and put to a formula basis our structure for reporting teacher effectiveness to US 
Department of Education. 

• Diving deep into leadership training and development 
o Crucial Conversations 
o Crucial Accountability 
o Working with varied personalities 
o Building school culture 
o Development of building based curriculum 
o 504 Training 
o School Based Investigations Training 
o The changing world of student discipline 
o MTSS  (Behavioral Needs training) 

• Administrator Mentorship 
o Development of mentor training 
o Partnered with National Associations to develop such training and subsequent 

mentor program. 
o In past two years trained additional 40 experienced administrators to be mentors 

in the program 
o Each year the size of the mentee population has doubled. 

• Focus on administrators (Superintendents, Elementary Principals and 
Secondary Principals) 

What is coming with your support? 
• Partnership with ITD and Edutech to enhance Tech Coordinator Training Program 

o This couples with the rollout of Tech Coordinator Mentor Program 
• Training of experienced coordinators to be mentors 
• Establishment of program 

o Request to offer Business Manager mentorship program. 
• Build-out LMS system and partner with all agencies to house professional development 

trainings for all school leaders (including administrators and teachers) . Partner with 
REA's  to assist all 8 REA' s  in housing content in LMS system to make these courses 
available to all educational leaders at little or no cost. Additional partnership with 
NDDPI to promote this statewide opportunity . 

o This program would also partner with higher education institutions to provide 
graduate credit opportunities which can be utilized for renewal of teacher license 
as well as administrative credential by delivering coursework and potential micro
credentialing options . 

• Complete buildout of partnership with higher education of the Academic Leadership 
Academy. 

'N'DC'.EL is tfie stroneest unifyi11t3 voice rryresentit1[J and sunorti11t3 administrators and educationa( feaders in yursuit ef qua(ity education 
for a(( students in 'North 'Dakota. 

'.Executive 'Director: 'Aimee Co/as-- - - - - - - - - - - - - - - - - -'Assistt;!nt 'Director: 'Russ Ziegfer 
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o Year long process by which our leaders coming in 1 weekend per month for 

intense leadership training. 
o Graduate certificate offered at end of training. 
o Could potentially feed doctoral programs 

Why do we need your funding support? 
• NDLEAD has operated the past two years by the pro-bono elbow grease effort (above 

and beyond the job of each staff member of the NDCEL office) 
• Utilizing investment funds and savings account from NDLEAD that had developed over 

the past 30 years. Those dollars have been utilized to maintain: 
o 1 FT administrative FTE as well  as the operational costs ofNDLEAD. 
o Assist with the cost of compensating mentors in mentorship program 
o Pay for cost to become nationally certified in training programs. 

• Those dollars will be depleted shortly and will ultimately tremendously hamper the 
capability for ND LEAD to continue this work. 

• The amount of "bang for the buck" of what K 1 2  education receives for the appropriation 
of dollars is exponentially large. 

• Dollars would be utilized to keep the cost of the mentorship program low to assure 
participation and would be utilized to continue to provide and enhance leadership 
development and training for k 1 2  educators . 

We ask for your kind consideration of re lenishing the grant funding of $300,000 for the 
biennium for the NDLEAD center. 

'N'DC:EL is the stro11t1est unifyi11t1 voice rq,resenti11tj and su.r.romne administrators and educatio11a( feaders in yursuit ef quafity education 
for arr students in 'North 'Dakota. 

:Executive 'Director: ?\imee C<;ras- - - - - - - - - - - - - - - - - - -1\ssistant 'Director: 'Russ Ziea(er 



STATE SCHOOL AID,  OTH ER GRANTS, AND DEPARTMENT OF PU BLIC I NSTRUCTION ADMINISTRATION 
COMPARIS ON OF 201 7-1 9 BIENNIUM APPROPRIATION, 201 9-21 BIENNIUM BASE BUDGET, 

EXECUTIVE BUDGET AND SENATE APPROPRIATIONS COMMITTEE VERSIONS - SENATE BILL 201 3  ONLY 

� M- '3 201 9-21 201 9-21 201 9-21 
Executive Senate Senate 

S G  d-0 1 1  Budget Version Version 
Increase Increase Increase 

) / l 'J-/ /q 
(Decrease) (Decrease) (Decrease) 

201 9-21 201 9-21 Compared to 201 9-21 Compared to Compared to 
201 7-19 Base Executive 201 7-1 9 Senate Base Executive 

Appropriation Budget Budget Appropriation Version B udget Budget 

State school aid program 
State school aid - Integrated formula payments $1 ,935,204, 1 63 1 $1 ,750,204, 1 63 $2 ,050,702,323 1 $ 1 1 5 ,498 , 1 60 $2 , 1 06,646,054 $356 ,441 ,891 $55,943,731  
Transportation a id  payments 55 ,400,000 55,400,000 55,400,000 0 55,900,000 500,000 500,000 
Rapid enrol lment grants 6 ,000,000 1 (6,000,000) 0 0 
Special education - Contracts 1 9 ,300,000 2 1 9,300,000 25,000,000 5 ,700,000 25,000,000 5,700,000 0 

Total - State school aid program $2 ,01 5 ,904, 1 63 $1 ,824,904, 1 63 $2 , 1 3 1 , 1 02 ,323 $1 1 5 , 1 98 , 1 60 $2 , 1 87,546,054 $362 ,641 ,891 $56,443,731  

General fund $1 ,409,357,258 $1 ,409,357,258 $1 , 5 1 8 ,557,258 $1 09,200,000 $1 ,697,782 ,054 $288,424,796 $1 79,224,796 
Foundation aid stabi l ization fund 301 ,000,000 1 1 1 0 ,000,000 232,781 ,065 (68 ,2 1 8 ,935) 1 1 0 ,000,000 0 ( 1 22 ,78 1 , 065) 
State tu it ion fund 305,546,905 305,546,905 379,764 ,000 74,2 1 7 ,095 379,764,000 74 ,21 7 ,095 0 

Total state school aid program $2,0 1 5 ,904 , 1 63 2 $1 ,824,904 , 1 63 $2 , 1 3 1 , 1 02 ,323 $1 1 5 , 1 98 , 1 60 $2 , 1 87,546,054 $362 ,641 ,891 $56,443 ,731 

Other program grants - Genera l  fund 
Adult education match ing grants $3 , 1 00,000 $3 , 1 00,000 $4 , 1 00,000 $1 ,000,000 $4 ,400 ,000 $1 ,300,000 $300,000 
School food services matching grants 1 ,380,000 1 ,380,000 1 ,380,000 0 1 ,380,000 0 0 
Prekindergarten grants 3,000,000 3 3 ,000,000 1 ,500,000 1 ,500,000 ( 1 ,500,000) 
Free breakfast program 200,000 200,000 200,000 0 200,000 0 0 
Program grant pool 1 , 530,000 4 1 ,530,000 1 ,809 ,7 1 1 279,7 1 1  2 , 1 36 ,7 1 1 606,71 1 327,000 

Total - Other program grants - General fund $6 ,21 0 ,000 $6 ,2 1 0,000 $ 10 ,489,7 1 1 $4,279,7 1 1 $9,6 1 6 ,71 1 $3,406,71 1 ($873 ,000) 

Other grants - Other funds 
Federal grants $253 ,837,705 $253,837,705 $286,837,705 $33,000,000 $286,837,705 $33 ,000,000 $0 
Governor's School program - Student loan trust fund 220,000 s (220,000) 0 0 
Regional education association merger grants - 1 00 ,000 6 ( 1 00,000) 0 0 

Foundation aid stabil ization fund 0 0 0 
Engl ish language learner grants - Foundation aid 500,000 7 (500,000) 0 0 

stabi l ization fund 0 0 0 
Displaced homemaker program 225,000 225,000 225,000 0 225,000 0 0 

Total - Other grants - Other funds $254,882,705 $254,062,705 $287,062,705 $32 , 1 80,000 $287,062 ,705 $33,000,000 $0 
Total state school aid and other grants - Al l  funds $2,276,996,868 $2 ,085 , 1 76,868 $2,428,654,739 $ 1 5 1 ,657,871 $2,484,225 ,470 $399,048,602 $55 , 570,73 1 
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Agency administration and other passthrough grants 

Administration - General fund 
Administration - Other funds 

Total - Agency administration 

_ National writing projects 
Rura l  art outreach project 
North Central Council for Educational Media Services 

.. Mentoring program 
Global Bridges (Atlantik-Brucke) exchange It/tr 

., Young entrepreneur education program No 
'We 1he People••program 
Governor's School program 
PowerSchool 
Transportation effeciency 
National board certification 

Tl!Tal - Other passthrough grants - General fund 

� -Agency administration and other passthrough 
grants - Al l  funds 

Total Department of Publ ic Instruction - Al l  funds 

Department of Public Instruction - Funding 
Total - General fund 
Total - Other funds 

Total Department of Public Instruction - Al l  funds 

FTE positions 

201 7-1 9 
Appropriation 

$1 1 ,486,726 
36 , 1 1 7 ,455 

$47,604, 1 81 

$20,000 
350,000 
238,000 

2,050,000 
200,000 

30,000 
1 0 ,000 

0 
5 ,500,000 

30,000 
1 20 ,000 

$8 , 548,000 

$56, 1 52 , 1 8 1  

$2 ,333, 1 49,049 

$ 1 ,435,60 1 ,984 
897,547,065 

$2 ,333 , 1 49,049 

9 1 .75 

201 9-21 201 9-21 
Base Executive 

Budget Budget 

$1 1 ,486,726 $ 1 5 ,776,386 
36 , 1 1 7 ,455 37,881 ,622 

$47 ,604 , 1 8 1  $53,658 ,008 8 

$20,000 $20,000 
350,000 328,789 
238,000 223,576 

2 ,050,000 1 ,925,764 
200,000 0 

30 ,000 30,000 
1 0 ,000 1 0 ,000 

0 0 
5 ,500,000 0 

30,000 27,000 
1 20 ,000 1 08 ,000 

$8,548,000 $2,673, 1 29 

$56, 1 52 , 1 8 1  $56,33 1 , 1 37 

$2 , 1 41 ,329,049 $2,484,985,876 

$1 ,435,60 1 ,984 $1 ,547,496 ,484 
705,727,065 937,489,392 

$2, 1 4 1 ,329,049 $2 ,484,985,876 

9 1 .75 88.75 

201 9-21 201 9-21 201 9-21 
Executive Senate Senate 

Budget Version Version 
Increase Increase Increase 

(Decrease) (Decrease) (Decrease) 
Compared to 201 9-21 Compared to Compared to 

201 7-1 9 Senate Base Executive 
Appropriation Version B udget Budget 

$4,289,660 $ 1 2 ,395,724 $908,998 ($3,380,662) 
1 ,764 , 1 67 37,7 1 5,679 1 ,598,224 ( 1 65,943) 

$6 ,053,827 $50, 1 1 1 ,403 $2 ,507,222 ($3 ,546,605) 

$0 $40,000 $20,000 $20,000 
(21 , 2 1 1 )  360 ,000 1 0,000 31 ,21 1 
( 1 4,424) 223,576 ( 1 4,424) 0 

( 1 24,236) 2 , 1 25,764 75,764 200,000 
(200,000) 0 (200,000) 0 

0 30,000 0 0 
0 50,000 40,000 40,000 
0 20,000 20,000 20,000 

(5,500,000) 5 ,500,000 0 5,500,000 
(3,000) 0 (30,000) (27,000) 

( 1 2 ,000) 1 08 ,000 ( 1 2 ,000) 0 
($5,874 ,87 1 )  $8,457 ,340 ($90,660) $5,784,21 1 

$ 1 78,956 $58 ,568,743 $2 ,4 1 6 ,562 $2,237,606 

$1 5 1 ,836,827 $2,542,794,2 1 3  $401 ,465 , 1 64 $57,808,337 

$1 1 1 ,894,500 $1 ,728 ,251 ,829 $292 ,649,845 $1 80,755 , 345 
39 ,942 ,327 8 1 4 ,542,384 108, 81 5 ,3.1 9  ( 1 22 ,947,008) 

$ 1 5 1 ,836,827 $2 , 542,794 ,2 1 3  $401 ,465 , 1 64 $57,808 ,337 

(3 .00) 88.75 (3.00) 0.00 

1 I n  201 7 the Legislative Assembly provided a total of $295 mi l l ion from the foundation aid stabi l ization fund for integrated formula payments during the 201 7-1 9 biennium. of which $1 85 mi l l ion is considered one-time funding. In addition, the Legislative 
Assembly, in Senate Bi l l  No. 2272, provided $6 mi l l ion of one-time funding from the foundation aid stabil ization fund for rapid enrollment grants. The 201 9-21 executive budget recommendation includes $24 . 1  m il l ion to provide on-time funding in the state 
school aid formula and $62 mi l l ion to provide for a 2 percent increase in the integrated formula payment rate each year of the bienn ium. In addition, the executive budget recommendation recognizes savings of $22.9 mil l ion, including $ 14  mil l ion from 
transitioning d istricts from the dollar hold harmless and the per student hold harmless and $8.9 mi l l ion from excluding new property from the 1 2  percent l imitation in property tax increases. 

2 The Department of Public Instruction anticipates general fund turnback wil l total approximately $1 8 .7 mi l l ion; however, the department anticipates requesting supplemental funding from the general fund for special education contract grants. The department 
estimates claims for special education contract grants may exceed funding in the grants - special education l ine item by up to $4 mi l l ion. If any funding provided to the department for integrated formula payments for the 201 7-1 9 biennium remains after all 
statutory obl igations have been met, the executive budget provides the department must use remaining funds to pay 201 7-1 9 biennium state obligations for special education contract grants exceeding the 201 7- 1 9  biennium appropriation for grants - special 
education. The executive recommendation also allows the department to continue up to $1 O mi l l ion of excess integrated formula payments funding into the 201 9-21 biennium for a Teacher Incentives for Leadership in Education initiative. 

3 The 201 9-21 executive budget recommendation provides for a transfer of the prekindergarten program from the Department of Commerce to the Department of Publ ic Instruction, including a transfer of $1 . 5  mi l l ion of general fund authority from the 
Department of Commerce budget to the Department of Publ ic Instruction budget and an i ncrease of $ 1 . 5  mi l l ion from the general fund to provide a total of $3 mi l l ion from the general fund for the prekindergarten program. 
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Executive Senate Senate 

Budget Version Version 

5 6  J- O\ ) I ncrease Increase Increase 
(Decrease) (Decrease) (Decrease) 
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201 9-21 201 9-21 Compared to 201 9-21 Compared to Compared to 

201 7-1 9 Base Executive 201 7-1 9 Senate Base Executive 
Appropriation Budget Budget Appropriation Version Budget Budget 

4 The 201 7  Legislative Assembly provided funding from the general fund for a program grant pool, including leveraging the senior year, a leadership program, continuing education grants, preschool continuing education grants, curricu lum alignment grants, 
and teacher and principal evaluation system grants. I n  addition ,  the Legislative Assembly provided, in Section 9 of House Bi l l  1 0 1 3  (201 7) ,  the unexpended amount remaining from the transfer of $ 1 ,252,627 from the 201 3-1 5 biennium, as permitted in 
Section 32 of Chapter 1 37 of the 201 5  Session Laws to enhance the del ivery and the participation of students and teachers in advanced placement courses during the 201 5- 1 7  bienn ium, is not subject to the provisions of North Dakota Century Code Section 
54-44 . 1 -1 1 at the end of the 201 5-1 7  bienn ium and may be continued into the 201 7-1 9 bienn ium for the purpose of increasing the program grant pool .  The Department of Publ ic Instruction continued $700,7 1 1 in the 201 7- 1 9  bienn ium to increase the 
program grant pool ,  which is not included in the department's 201 7-1 9 appropriation above. 

s The Legislative Assembly provided $220,000 of one-time funding from the student loan trust fund for the Governor's School program, $240,000 less than the $460,000 general fund appropriation provided during the 201 5- 17  bienn ium. Funding provided by 
the state for the Governor's School must be used for science, technology, engineering,  and mathematics programs. 

6 The Legislative Assembly provided one-time funding of $ 1 00,000 from the foundation aid stabi l ization fund for reg ional education association merger grants. 

7 The Legislative Assembly, i n  Senate Bi l l  No. 2272, provided $500,000 of one-time funding from the foundation aid stabi l ization fund for supplemental English language learner grants to school d istricts during the 2017-1 9 biennium. 

8 The 201 9-21 executive budget recommendation includes $3 mi l l ion from the general fund for cybersecurity education for teachers and $2.1  mi l l ion from the general fund to transfer the teacher shortage loan forgiveness program from the North Dakota 
University System to the Department of Publ ic Instruction .  

9 The 201 9-21 executive budget recommendation provides for a transfer of PowerSchool technology from the Department of Publ ic Instruction to the Information Technology Department ( ITD), inc lud ing an ITD funding source change to increase funding from 
. the general fund and reduce funding from special funds by $4.95 mi l l ion. 

3 



2017-2019 STATE GRANTS 
As of Janua ry 31 ,  2019 

G RANT 17-19 APPROPR IATION  GRANTED REMAIN I NG  
Adu lt  Ed ucation Match ing Funds $ 3,100,000.00 $ 1,768,819.98 $ 1 ,331,180.02 

- Conti nu ing Ed G ra nts for Counselors 75,000.00 74,400.00 600.00 
- Cont inu ing Ed  G ra nts for P re-School 175,000.00 107,002.81 67,997.19 
- Curricu lum Al ignment 100,000.00 100,000.00 

Disp laced Homemaker 225,000.00 1 10,235.90 114,764.10 
E ng l i sh Language Learner  500,000.00 251,244.17 248,755 .83 
G loba l  Bridges 200,000.00 200,000.00 
Governor's School 220,000.00 210,791.46 9,208.54 

- Leadersh ip  P rogram 175,000.00 22,046.13 152,953.87 
- Leveraging  the Senior Yea r 1,230,711 .00 506,587.64 724, 123.36 

N D  Museum of Art 350,000.00 350,000.00 
No rth  Centra l Counc i l  for School Televis ion 238,000.00 238,000.00 
N orthern P l a i n s  Writ ing P roject 10,000.00 8,659 .43 1,340.57 
REA Mergers 100,000.00 100,000.00 
Red River Writi ng  Project 10,000.00 8,680.43 1,319.57 
Reduced Breakfast P rogram 200,000.00 176,962.20 23,037.80 
School Lunch Match ing Funds 1,380,000.00 868,806.34 5 1 1,193 .66 
Teacher Support System 2,050,000.00 1,500,000.00 550,000.00 

- Teacher/P r inc ipa l  Eva l uat ion 475,000.00 153,544.80 321,455 .20 
We the People 10,000.00 10,000.00 
Young Entrepreneur  Education 30,000.00 30,000.00 
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The Proven I m pact of Board

Cert ified Teachers on Student  

Ach ievement 

Through  Nationa l  Board Cert i ficati on ,  teachers demonstrate 
that the i r  teach ing meets the profess ion 's standards for accompl ished 
practice th rough a r igorous ,  peer-reviewed and performance-based 
process , s im i la r  to profess iona l  cert ification i n  fie lds such as med ic ine .  I n  
ach ievi ng Board certification ,  teachers prove their ab i l i ty to adva n ce 
student  learn i ng and  ach ievement .  

More than  a decade of  research from across the  country confi rms :  

Students taught by Board-certified teachers 
learn more than students taught by other 
teachers. 

Estimates of the i ncrease in learn i ng  are on the order of an add itiona l  
one to two months of i nstruction . The posit ive im pact of  hav ing  a 
Board-certified teacher (N BCT) i s  even g reater for m i nority and low
income students . 1 This improvement in  student outcomes i s  m i rrored by 
N BCTs achieving  stronger resu lts on lead ing measures of teacher 
effectiveness , i nc lud ing robust c lassroom observat ions and value-added 
scores .  The com pel l ing research on the effectiveness of Board-certified 
teachers is  part icu larly noteworthy when compared to the lack of 
cons istent research on the effectiveness of teachers with master 's 
degrees. 2 

Students of NBCTs demonstrate 
evidence of deeper learn ing nearly three 

times more frequently than their peers 

74% 

non-NBCTs NBCTs 

Student worl< samples that reflect deeper learning, in 
the classrooms of NBCTs compared to the 

classrooms of non-NBC Ts 

Students of NBCTs ga in  one to two 
months of addit ional lea rn ing compared 

to the i r  peers i n  other classrooms 

1-2 months 
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I 
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Impact Brief 
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Nati ona l  Board Certificat ion  is a 
vo l u nta ry advanced profess iona l  

cert ifi catio n  for PreK- 1 2 ed ucators 
that identif ies teach i ng expert ise 
th rough  a performance-based , 

peer-reviewed assessment .  

81 % of Amer ica ns across the 
po l i t i ca l  spectrum be l ieve 

teachers shou ld  ach ieve Board 
cert ifi catio n ,  beyond l icensure ,  as 

i t  i s  in  other  profess ions 
(20 1 4  POK/Ga l l up po l l ) . 3 

Learn more at 

n bpts .o rg/po l i cy 
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Lead ing Research From States and  D istricts Across the Cou ntry 

� Wash i ngton State (20 1 5): " [Board-] certified teachers are more effective than non-certif ied teachers with s im i la r  
experience . " The i r  fi nd i ngs  suggest N BCTs produce ga ins  of  up  to  "nearly 1 . 5 months of  add i t iona l  learn i ng . "4 

� Ch icago, I L  and Kentucky (20 1 4): "We found  evidence that Board certificat ion is an  effective s igna l  of teac her 
qua l i ty [based on  student test  scores]  . . . across loca les ,  test types ,  and subject areas . "5 

,.. Los Angeles, CA (20 1 2): "Nationa l  Board Certif ied teachers outperform other teachers with the same levels of 
experience by 0 . 07 and 0 .03  standard deviat ion s  in e lementary math and Eng l i sh/ language arts (ELA) respectively . . .  
rough ly equ ivalent to two months of add i t iona l  math i nstruction and one month of add i t iona l  ELA i nstruction . "6 

,.. Gwinnett County, GA (20 1 2): "Nat iona l  Board Certified teachers outperform other teachers with the same leve ls of 
experience . "7 

'r H i l lsborough County, FL  (20 1 2): "The d istrict found that N BCTs ran k  h igher  than non-N BCTs on written 
eva luat ions and value-added measures .  F ifty-e ight percent of NBCTs received the Merit Award Program (MAP) bonus ,  
i nd icati ng  they were among  t he  top  2 5  percent of teachers i n  their subject area . "8 

> F lor ida (201 1 ): "Cert ificatio n  by the Nationa l  Board is corre lated with ach ievement i n  math and read ing  i n  both 
e lementary and m idd le school . "9 

>-' Charlotte, NC (20 1 0): "We found  that N BCTs were s ign i fi cantly more effective . . .  than the i r  non-N BCT 
counterparts i n  severa l EOC tested cou rses :  A lgebra 1 1 ,  Biology,  C ivics and Economics ,  Chem istry, and Geometry . " 1 0  

,.. Los Ange les, CA (2008): "The d i fference i n  impacts [on student ach ievement] between [Board-certif ied teachers] 
and unsuccessfu l app l icants was statist ica l l y  s i gn ificant . " 1 1  

·� North Caro l i na, Oh io, and  the Wash i ngton, D . C .  a rea (2008): "Seventy-four  percent of student work samples i n  
t he  classes o f  N BCTs were j udged to  reflect a level o f  deeper understand ing . . .  [compared] with 29% o f  t he  work 
sam ples of [students] of non-NBCTs . " 1 2  

> North Caro l ina  (2007) :  "We find  cons istent evidence that [Board certificat ion] is i dentify ing  the more effective 
teacher app l icants and that Nationa l  Board Certif ied Teachers are genera l ly  more effective tha n  teachers who 
never app l ied to the program . " 1 3  

> North Caro l ina  (2007): "The  posit ive and statistica l ly  s ign ificant coeffic ients . . .  i nd icate that t he  Board does i ndeed 
confer cert ification on the more effective teachers ,  as wou ld  be appropriate to the extent that the po l icy goal  i s  to 
reward effective teachers . " 1 4  

> Arizona (2004): " Effect s ize . . .  i nforms us that the ga ins  made by students of Board-cert ified teachers were over 
one month g reate r  than the gains made by the students of non-Board certified peer teachers. " 1 5 

> Miam i -Dade, FL (2004): "We fi nd  robust evidence that [Nat ional Board Certificat ion] is an  effective i nd icator of 
teacher qua l ity . " 1 6  

1 Goldhaber, D . ,  & Anthony, E .  (2007) .  Can teacher q ual ity b e  effectively assessed? The Review of Economics and Statistics 89(1  ) ,  1 34- 1 50 ;  Caval luzzo, L . C .  (2004) .  I s  
National Board Certification an effective signal of teacher qual ity? T h e  CNA Corporat ion. 
2 C lotfelter, C. ,  Ladd ,  H. ,  & Vigdor,  J .  (2007) .  How and why do teacher credentials matter for student achievement? (NBER Working Paper 1 2828). Cambridge, MA: National 
Bu reau of Economic Research ; Betts ,  J . R . ,  Zau ,  A . G . ,  & Rice, L.A. (2003). Determinants of Student Achievement : New evidence from San Diego . San Francisco: Publ ic 
Pol icy I nstitute of Cal ifornia. 
3 46th Annual POK/Gal lup Pol l ,  October 20 1 4 , p. 50,  http://pdkint l . org/noindex/PDKGal l upPol l_0ct201 4 . pdf. 
4 Cowan ,  J., & Gold haber, D .  (20 1 5) .  National Board Certification and Teacher Effectiveness: Evidence from Washington. The Center for Data & Research , University of 
Washington Bothel l .  
5 Caval luzzo, L . ,  Barrow, L . ,  Henderson ,  S .  e t  a l .  (20 1 4) .  F rom Large U rban to Smal l Rural Schools: An Empirical Study of  National Board Certification and Teaching 
Effectiveness. CNA Analysis and Solut ions. 
6 Strategic Data P roject (201 2) .  SDP Human Capital Diagnostic: Los Angeles Unified School District. Center for Education Pol icy Research,  Harvard University. 
7 Strategic Data Project (201 2a) .  Learning about Teacher Effectiveness: SDP Human Capital Diagnostic: Gwi nnett County Public Schools ,  Ga. Center for Education Policy 
Research, Harvard University. 
8 National Board for Professional Teaching Standards. (201 2) .  Hi l l sborough County P ubl ic Schools: New data prove the value of National Board Certification .  Retrieved from 
http : //www.nbpts .org/about_us/success_storieslhi l l sborough_success_sto. 
9 Ch ingos, M.  M. , & Peterson ,  P .  E .  (20 1 1 ) .  I t 's Easier to Pick a Good Teacher than to Trai n One:  Famil iar and New Results on the Correlates of Teacher Effectiveness. 
Economics Of Education Review, 30(3), 449-465 .  
1 0 Salvador, Samantha K., & Baxter, Andy (20 1 0) .  National Board Certificat ion. Impact on Teacher Effectiveness. Charlotte-Mecklenburg Schools ,  Center for Research and 
Evaluation , Office of Accountabi l i ty .  
1 1 Cantrel l ,  S . ,  Fu l lerton, J . ,  Kane ,  T . ,  & Staiger, D .  (2008) .  National Board Certification and Teacher Effectiveness: Evidence From a Random Research Assignment 
Experiment. Working Paper 1 4608. National Bu reau of Economic Research .  
1 2Smith, T . ,  Baker, W ,  Hattie ,  J . ,  & Bond, L .  (2008) .  "A Validity Study of the Certification System of the National Board for  Professional Teaching Standards" in Assessing 
Teachers for  Professional Certification :  The Fi rst Decade of the National Board for  Professional Teaching Standards. Advances i n  Program Eval uation , Volume 1 1 ,  345-378. 
1 3  Goldhaber,  D. ,  & Anthony, E .  (2007).  Can teacher qual i ty be effectively assessed? The Review of Economics and Statistics 89(1  ) ,  1 34- 1 50 .  
1 4  Clotfelter, C . ,  Ladd, H . F . ,  a n d  Vigdor, J . L . (2007) .  How a n d  w h y  do teacher credentials matter for student achievement? Working paper 2 .  National Center for Analysis of 
Longitudinal Data in Education Research. 
1 5 Vandervoort , L .G . ,  Amrein-Beardsley, A . ,  and Berl iner, D .C .  (2004) . National Board Certified Teachers and their students' achievement. Education Policy Analysis 
Archives, 12 (46). 
1 6 Caval l uzzo, L .C .  (2004). I s  National Board Certification an effective signal of teacher qual ity? The CNA Corporation .  
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DistrictName Schoo l  Tota l E n ro l l ed  Free lunch  Redu ced  lunch  Othe r  
A lexa nder  2 A lexa nder Pub l i c  Schoo l  25 4 1 20 
Ash ley 9 Ash ley Pub l i c  Schoo l  3 1 2 0 
Ba rnes County No rth 7 Barnes Coun ty No rth Pub l i c  Schoo l  17 4 1 12 
Be lcourt 7 Tiny Tu rt les  Preschoo l  35  0 0 35 
B i smarck 1 BECEP Center  189 87 5 97 
earr ing-Ton Preschoo l  LEA earr i ng-Ton Preschoo l  13 10 3 0 
Cava l ie r  6 Cava l ier  Pu b l i c  Schoo l  28 5 3 20 
Du nseith 1 Dunse ith E l em Schoo l  18 18 0 0 
Ea rly Exp lorers Head  Sta rt LEA Ea rly Exp lo re rs Head  Sta rt 15 4 3 8 
Emerado 127 Emerado E lem Schoo l  12 12 0 0 
Ga rr ison 5 1  Bob Ca l l ies  E l em Schoo l  37  5 1 3 1  
G len  U l l i n  48 G len  U l l i n  P u b l i c  Schoo l  0 0 0 0 
G l enbu rn 26 G lenburn Pub l i c  Schoo l  12 2 0 10 
G rahon 3 Century E l em Schoo l  45 13 2 30 
Ha ze lton-Moffit-B raddock  6 Ha zelton- Mot-Brad Pub l i c  Schoo l  2 0 1 1 
Hebron 13 Hebron Pub l i c  Schoo l  13 1 0 12 
Ku lm 7 Ku lm Pub l i c  Schoo l  8 1 1 6 
La r imore 44 La r imore E l em Schoo l  19 6 1 12  
Linton 36  L inton Pub l i c  Schoo l  13 6 1 6 
Maddock 9 Maddock Pub l i c  Schoo l  12  5 1 6 
Max 50 Max Pub l ic  Schoo l  8 0 1 7 
Med ina  3 Med ina  Pub l i c  Schoo l  15 5 2 8 
M idway 128 Midway P u b l i c  Schoo l  13 5 0 8 
Min newaukan  5 M i n newa u ka n  Pub l i c  Schoo l  15 14 0 1 
Minto 20 M i nto Pub l i c  Schoo l  26 8 1 17 
Moha l l- La n sford-She rwood 1 M LS-Moha l l  P ub l i c  Schoo l  24 2 1 2 1  
Mt P leasant 4 Mt Pleasa nt  Pub l i c  Schoo l  4 2 0 2 • New Eng l and  9 New Engl a n d  Pub l i c  Schoo l  20 1 1  5 4 
North  Border 100 North  Borde r-Pemb i na  Pub l i c  Schoo l  11 1 0 10 
North Border 100 North Borde r-Wa l h a l l a Pub l i c  Schoo l  3 1 0 2 
North Sta r 10 North Sta r Pub l i c  Schoo l  29 7 5 17 
Northern Cass 97 Northern Cass Pub l ic  Schoo l  10 0 1 9 
Park River Area 8 Park Rive r Area Pub l i c  Schoo l  28 6 3 19 
P ingree-Buchanan  10 P ingree-Bucha n a n  E l em Schoo l  12 3 1 8 
Sargent Centra l  6 Sa rgent Centra l  Pub l i c  Schoo l  13  1 3 9 
Sawyer 16 Sawyer E l em Schoo l  5 2 1 2 
Scranton 33 Scranton Pub l i c  Schoo l  6 5 1 0 
So len 3 Cannon  B a l l  E l em Schoo l  12 1 1  0 1 
St A lphonsus  E l em Schoo l  LEA St A lphonsus  Elem Schoo l  0 0 0 0 
St Johns  Academy LEA St Johns Academy 16 0 0 16 
St M ichae l s  E lem School LEA St Michae l s  E lem Schoo l  41  5 2 34 
St Michae ls  Preschoo l  and Ch i l dca re LEA St Michae l s  Preschoo l  and Ch i l d ca re 0 0 0 0 
The G i ngerbread House LEA The G ingerbread House 8 7 0 1 
Underwood 8 U nderwood Pub l i c  Schoo l  16 3 0 13 
Un ive rsity Ch i l d ren s  Lea r n i n g  Center LEA U n iversity Ch i l d rens  Lea rn i ng  Center 36 5 1 30 
Warwick 29 Warwick Pub l i c  Schoo l  16 16 0 0 
Wi lton 1 Wi lton Pub l i c  Schoo l  15 1 0 14 
Wishek 19 Wishek Pub l i c  Schoo l  18 5 4 9 
Zee l and  4 Zee land Pub l i c  Schoo l  1 0 1 0 
Tota l 937 310 59 568 

\ 
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DistrictName Schoo l  Tota l  E n ro l l ed  Free lunch Reducedlunch Other 
Alexa nder  2 Alexa nder  Pub l i c  School  24 7 0 17 
Ash ley 9 Ash ley Pub l i c  School  13 4 2 7 
Be lcourt 7 Tiny Turt les Preschool 33 33  0 0 
B i smarck 1 BECEP  Center 204 95 1 108 
earr ing-Ton Preschool LEA earr i ng-Ton Preschool 7 4 3 0 
Cava l ier  6 Cava l ie r  Pub l i c  Schoo l  31 5 7 19 
Center-Stanton 1 Center-Sta nton Pub l i c  Schoo l  8 1 0 7 
Dun seith 1 Dunse ith E lem School  24 23 0 1 
Ear ly Explorers Head Sta rt LEA Ea rly Explorers Head Sta rt 17 7 3 7 
Emerado 127 Emerado E lem School  18 18 0 0 
Ga rr ison 5 1  Bob Ca l l i es  E lem School  26 6 2 18 
G len  U l l i n  48 G len  U l l i n  Pub l i c  Schoo l  7 5 0 2 
G lenburn  26 G lenburn Pub l i c  Schoo l  4 1 0 3 
G rafton 3 Century E lem School  72 27 7 38 
Haze lton-Moffit-Braddock 6 Haze lton-Mot-Brad Pub l i c  School 9 4 0 5 
Hebron 13 Hebron Pub l i c  School 14 4 2 8 
K idder County 1 Steele-Dawson Pub l i c  School  16  7 0 9 
K idder County 1 Tappen E lem School  6 3 1 2 
Ku lm 7 Ku lm Pub l i c  School  13 5 0 8 
La ngdon Daycare Center LEA La ngdon Daycare Center 0 0 0 0 
La r imore 44 Lar imore E lem Schoo l  25  7 3 15 
L inton 36 L i n ton  Pub l i c  School  12 5 1 6 
Maddock 9 Maddock Pub l i c  School  8 2 1 5 
Mandaree 36 Manda ree Pub l i c  School 1 0 0 1 
Manvel 125 Manvel E lem School 19 5 1 13 
Max 50 Max Pub l ic School 12  4 2 6 
McClu sky 19 McClu sky E lem School 7 4 0 3 
Med ina  3 Med ina  Pub l i c  School 9 2 5 2 
M i n newaukan 5 M i n newaukan  Pub l ic Schoo l  15 15 0 0 
M into 20 M i nto Pub l i c  School  13 3 1 9 
Moha l l - Lan sford-Sherwood 1 M LS-Moha l l  Pub l i c  School  18 3 2 13 
Mt P leasant 4 Mt P leasant Pub l i c  Schoo l  17 5 0 12 
New Eng land 9 New Eng l and  Pub l i c  School  14 3 3 8 
New Rockford-Sheyenne 2 New Rockford-Sheyenne  Pub l i c  School 17 2 3 12 
North Border 100 North  Border-Pemb ina  Pub l i c  S chool 14 1 0 13 
North Border 100 North  Border-Wa l ha l l a  Pub l i c  School 7 0 0 7 
North  Star 10 North  Sta r Pub l i c  School  24 14 4 6 
Northern Cass 97 Northern Cass Pub l i c  School  17  1 1 15 
Park River Area 8 Park River Area Pub l i c  School  3 1  6 5 20 
P ingree-Buchanan  10 P i ngree-Buchanan  E lem Schoo l  6 2 0 4 
Sargent Centra l  6 Sargent Centra l  Pub l i c  Schoo l  14 0 0 14 
Sawyer 16 Sawyer E lem School  5 1 0 4 

Scranton 33 Scranton Publ ic School 13 12  1 0 
St A lphonsus E lem School  LEA St A lphonsus  E lem School 0 0 0 0 
St Michae l s  Preschoo l  a nd  Ch i l dca re LEA St Michae l s  Preschool and Ch i l d care 0 0 0 0 
The G i ngerbread House LEA The G i n gerbread House 6 5 1 0 
Underwood 8 Underwood Pub l i c  School  10 1 1 8 
Un iversity Ch i l d rens Lea rn i ng  Center LEA U n iversity Ch i l d rens  lea rn i ng  Center 24 2 1 21  
Warwick 29 Warwick  Pub l i c  School  12  12 0 0 
Wi l ton 1 Wi l ton Pub l i c  School  14 4 0 10 
Zee l and  4 Zee l and  Pub l i c  School  4 2 1 1 
Tota l 934 382 65 487 



2016-2017 Commerce Grant  A �  ( S b  d- 0 1 3  3/ 1 3/;). oJ<? 
Distr ictName Schoo l  Tota l  Enro l led Free Lunch Reduced Lunch Other 
Alexa nder 2 Alexa nder Pub l i c  School 16  2 3 11  
Ash ley 9 Ash ley Pub l i c  School 10 1 2 7 
Ba rnes County North 7 Barnes Cou nty North  Pub l i c  School 14 2 0 12 
Be lcourt 7 T iny Tu rt les Preschool 24 24 0 0 
B i l l i ngs Co 1 DeMores E lem School 4 0 0 4 
earr i ng-Ton Preschool LEA earr i ng-Ton Preschool 6 4 2 0 
Cava l ier  6 Cava l ier Pub l i c  School 28 8 0 20 
Center-Stanton 1 Center-Stanton Pub l i c  School 17 2 2 13 
Da kota Prair ie 1 Dakota Pra i r ie  E lem School 13 3 2 8 
Drayton 19 Drayton Pub l i c  School  13 4 3 6 
Fordvi l le-Lank i n  5 Fordvi l le-Lan ki n  Pub l i c  School 7 4 0 3 
Ga rr ison 5 1  Bob  Ca l l ies E l em  School 25 6 2 17 
G len U l l i n  48 Glen U l l i n  Pub l i c  School 6 1 0 5 
G rafton 3 Century E lem School 68 22 5 41 
Hazelton-Moffit-Braddock 6 Hazelton-Mot-B rad Pub l i c  School 6 3 0 3 
Hebron 13 Hebron Pub l i c  School 13 4 2 7 
K idder County 1 Steele-Dawson Pub l i c  School 26 6 2 18 
K idder County 1 Tappen E lem School 6 4 1 1 
Ku lm 7 Ku lm Pub l i c  School 5 1 1 3 
Leeds 6 Leeds Pub l i c  School 9 3 0 6 
L inton 36 L inton Pub l i c  School 11 1 0 10 
Maddock 9 Maddock Pub l i c  School 8 3 0 5 
Mayv i l le  Ch i l d  Development Center Buxton Site 4 4 0 0 
Mayvi l l e  Ch i l d  Development Center H i l l sboro E lementa ry Site 11 6 5 0 
Mayvi l l e  Ch i l d  Development Center Mayvi l le S ite 5 2 2 1 
Mayv i l le  Ch i l d  Development Center Port land S ite 4 4 0 0 
McClusky 19 McClusky E lem School 7 4 1 2 
Med ina 3 Medina Pub l i c  School 12 5 0 7 
M in newaukan 5 M innewaukan  Pub l i c  School 13 13 0 0 
M inot Head Sta rt LEA M inot Head Sta rt 20 20 0 0 
M into 20 M into Pub l i c  School 18 7 4 7 
New Eng land 9 New Engl a nd  Pub l i c  School 25 9 0 16 
New Rockford-Sheyenne 2 New Rockfo rd-Sheyenne Pub l i c  School 21  6 4 1 1  
North Border 100 North Border-Pembina Pub l i c  School 13 1 1 11  
North Border 100 North Border-Wa lha l l a  Pub l i c  School 13 1 2 10 
North Star 10 North Star Pub l i c  School 22 2 1 19 
Northern Cass 97 Northern Cass Pub l i c  School 13 1 2 10 
Park River Area 8 Park Rive r Area Pub l i c  School 26 5 2 19 
P i ngree-Buchanan  10 P ingree-Buchanan E lem School 16 2 2 12 
Rugby 5 Rugby Ely E lem School 38 22 1 15 
Scranton 33 Scranton Pub l i c  Schoo l  6 6 0 0 
So len 3 Cannon Ba l l  E lem School  6 0 0 6 
St M ichaels E lem School LEA St M ichaels Elem School 30 6 2 22 
St Michae ls Preschool and  Ch i ldca re LEA St Michae ls Preschool and Ch i l dcare 0 0 0 0 
Stra sburg 15 Strasburg E lem School 8 1 3 4 
The G i ngerbread House LEA The G inge rbread House 8 4 3 1 
T iny Tornadoes LEA Tiny Tornadoes 0 0 0 0 
Underwood 8 Underwood Pub l i c  School 22 4 1 17 
Un iversity Ch i l d rens Lea rn ing Center LEA Un iversity Ch i l d rens Lea rn ing Center 45 8 0 37  
Va l ley-Ed inburg 118  Va l ley-Ed i nbu rg E lem School-Hoople 6 2 0 4 
Warwick 29 Warwick Pub l i c  School 21 20 0 1 
Wi lton 1 Wi lton Pub l i c  School 16 2 1 13 
YMCA Ear ly Lea rn ing Center LEA Fargo S i te 0 0 0 0 
YMCA Ear ly Lea rn ing Center LEA West Fargo Site 0 0 0 0 
Tota l 784 275 64 445 
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The P roven I mpact of Boa rd

Certified Teachers on  Student  

Ach ievement 

Through National Board Certification , teachers demonstrate 
that their teach ing meets the profess ion 's standards for accompl ished 
practice through a r igorous ,  peer-reviewed and performance-based 
process, s im i lar to professional certificat ion in fields such as medic ine .  I n  
ach ievi ng Board certification ,  teachers prove the ir  ab i l ity to advance 
student learn i ng and ach ievement. 

More than a decade of research from across the country confi rms:  

Students taught by Board-certified teachers 
learn more than students taught by other 
teachers. 

Est imates of the increase in learn i ng  are on the order of an add itional  
one to two months of instruction . The posit ive impact of  havi ng a 
Board-certified teacher (NBCT) is even g reater for m i nority and low
income students . 1 This improvement in student outcomes is m irrored by 
NBCTs ach ievi ng stronger resu lts on lead ing measu res of teacher 
effectiveness , i nc lud i ng  robust classroom obseNat ions and va lue-added 
scores .  The compel l i ng research on the effect iveness of Board -certified 
teachers is  part icu larly noteworthy when compared to the lack of 
cons istent research on the effectiveness of teachers with master's 
deg rees. 2 

Students of NBCTs demonstrate 
evidence of deeper learn ing nearly th ree 

t imes more frequently than their  peers 

74% 

non-NBCTs NBCTs 

Student work samples that reflect deeper learning, in 
the classrooms of NBCTs compared to the 

classrooms of non-NBC Ts 

Students of NBCTs ga in  one to two 
months of addit ional learn i ng compared 

to the i r  peers in other classrooms 

1 -2 months 

"YI( J//q 

Nat iona l  Board Certification  is a 
vo l u nta ry advanced profess iona l  

ce rt if icat ion fo r P reK- 1 2 educato rs 
that ident ifies teach i ng  expert ise 
th rough  a perfo rmance-based , 

peer-rev iewed assessment .  

8 1  % of Americans across the 
po l it ica l spectrum bel ieve 

teachers shou ld ach ieve Board 
ce rtif icat io n ,  beyond l i censu re ,  as  

i t  i s  i n  other  profess ions 
(20 1 4 P O K/Ga l l up po l l ) . 3 

Learn more at 

n bpts .org/pol i cy 



31 I 3/ J.-01 r 
Lead ing Researc h  F rom States and D istricts Across the Country 

)- Wash ington State (201 5): " [Board-] certified teachers are more effective than non-cert ified teachers with s im i lar 
experience. " Their fi nd i ngs suggest N BCTs produce ga ins of up to " nearly 1 . 5 months of add it ional learn ing . "4 

)- Ch icago, IL  and Kentucky (201 4): "We found evidence that Board cert ification is an effective s igna l  of teacher 
q ual ity [based on student test scores] . . .  across locales ,  test types, and subject areas . "5 

',, Los Angeles, CA (201 2): "Nat iona l  Board Certified teachers outperform other teachers with the same levels of 
experience by 0 . 07 and 0 . 03 standard deviat ions in e lementary math and Eng l ish/ language arts (ELA) respect ive ly . . .  
rough ly  equ iva lent to two months of add it iona l  math i nstruction and one month of add it iona l  ELA i nstruction . "6 

', Gwin n ett County, GA (201 2): " Nat ional  Board Certified teachers outperform other teachers with the same levels of 
experience. "7 

', H i l lsborough Coun ty, FL  (201 2): "The d istrict found that N BCTs ran k  h igher than non-NBCTs on written 
evaluat ions and va lue-added measures .  F ifty-e ight percent of NBCTs received the Merit Award Program (MAP) bonus ,  
ind icat ing they were among the top 25 percent of  teachers i n  the i r  subject area . "8 

> Flor ida (201 1 ): "Cert ificat ion by the Nat ional  Board is correlated with achievement in math and read ing in both 
elementary and m iddle school . "9 

> Charlotte, NC (201 0): "We found that NBCTs were s ign ificantly more effective . . .  than the ir  non-N BCT 
counterparts i n  several EOC tested courses: Algebra 1 1 ,  B io logy, C ivics and Econom ics , Chemistry, and Geometry . " 1 0  

> Los Angeles, CA (2008): "The d ifference i n  impacts [on student ach ievement] between [Board-cert ified teachers] 
and unsuccessfu l app l icants was statist ica l ly s ign ificant . " 1 1  

> North Caro l i na, Oh io, a n d  the Wash ington, D .C .  area (2008): "Seventy-four percent of student work samples i n  
the classes of  NBCTs were judged to reflect a level of  deeper understand ing . . .  [compared] with 29% of  the work 
samp les of [students] of non-NBCTs . " 1 2  

> North Caro l i na  (2007): "We find cons istent evidence that [Board cert ificat ion] i s  identify ing t h e  more effective 
teacher appl icants and that Nat ional Board Certified Teachers are genera l ly more effective than teachers who 
never app l ied to the program . " 1 3  

> North Caro l ina  (2007): "The pos it ive and stat ist ica l ly s ign ificant coefficients . . .  i nd icate that t he  Board does indeed 
confer cert ificat ion on the more effective teachers, as would be appropriate to the extent that the pol icy goal is to 
reward effective teachers . " 1 4  

> Arizona (2004): "Effect s ize . . .  i n forms us that the ga ins made b y  students of Board-cert ified teachers were over 
one month g reater than the gains made by the students of non-Board certified peer teachers . " 1 5  

> Miami-Dade, FL (2004): "We find robust evidence that [National Board Certificat ion] i s  an effective ind icator of 
teacher  qua l ity . " 1 6  

1 Goldhaber, D . ,  & Anthony ,  E .  (2007) .  Can teacher qua l ity be effectively assessed? The Review of Economics and Statistics 89( 1 ) ,  1 34- 1 50 ;  Caval l uzzo, L .C .  (2004) . I s  
Nat ional Board Certification an effective s ignal o f  teacher q ua l ity? The  CNA Corporation .  
2 Clotfelter , C . ,  Ladd ,  H . ,  & Vigdor, J .  (2007) . H ow and why do teacher credent ia ls matter for  student achievement? (NBER Wor!< ing Paper  1 2828) .  Cambridge, MA:  National 
Bu reau of Economic Research ;  Betts , J . R . ,  Zau ,  A .C . ,  & R ice, L .A. (2003) . Determ inants of Student Achievement: New evidence from San Diego . San Francisco: Publ ic 
Pol icy I n stitute of Ca l iforn ia .  
3 46th Annual  POK/Gal l up  Po l l ,  October 20 1 4 ,  p .  50 ,  http ://pdk intl . org/no index/PDKGal lupPol l_Oct20 1 4 . pdf. 
• Cowan ,  J . , & Goldhaber, D. (201 5) .  Nat ional Board Certification and Teacher Effectiveness: Evidence from Washi ngton . The Center fo r Data & Research , Un iversity of 
Wash ington Bothel l .  
5 Caval l uzzo, L . ,  Barrow, L . ,  Henderson ,  S .  e t  a l .  (20 1 4) .  From Large U rban t o  Smal l  R ural Schools :  A n  Empi rical Study o f  Nat ional Board Certification a n d  Teach ing 
Effectiveness. CNA Analys is and Solut ions .  
6 Strateg ic Data Project (20 1 2 ) .  SOP H uman Capital D iagnostic: Los Angeles Un ified School  District. Center ior Education Pol icy Research , Harvard U n iversity. 
7 Strateg ic Data Project (20 1 2a) .  Learning abcut Teacher Effectiveness: SOP Human Capital Diagnostic: Gwinnett County Pub l ic  Schools ,  Ga. Center for Education Pol icy 
Research , Harvard Un iversity. 
8 National Board for P rofessional  Teach ing Standards .  (20 1 2) .  H i l l sborough County Public Schools :  New data prove the val ue of N ational Board Certification .  Retrieved from 
http : //www.nbpts .org/about_us/success_stories/h i l l sborough_success_sto. 
9 Ch i ngos, M.  M . ,  & Peterson ,  P .  E .  (20 1 1 ) .  It 's Eas ier to Pick a Good Teacher than to Tra in  One: Fami l iar and New Results on the Correlates of Teacher Effectiveness. 
Economics Of Education Review, 30(3) ,  449-465 . 
10 Salvador, Samantha K., & Baxter, Andy (20 1 0) .  National Board Certificat ion .  Impact on Teacher Effectiveness. Charl otte-Mecklenburg Schools, Center for Research and 
Evaluation , Office of Accountabi l ity. 
1 1  Cantre l l ,  S . ,  Fu l lerton, J . ,  Kane, T . ,  & Sta iger, D .  (2008) .  N at ional Board Certification and Teacher Effectiveness: Evidence From a Random Resea rch Assig nment 
Experiment. Work ing Paper 1 4608 .  Nat ional Bu reau of Economic Research .  
12Smith ,  T . , Baker ,  W. ,  Hatt ie ,  J . ,  & Bond,  L .  (2008) .  "A Val id ity Study of the Certification System of the Nat ional  Board for P rofessional Teaching Standards" in Assessing 
Teachers for P rofessional Certification :  The F i rst Decade of the Nat ional Board for P rofessional Teach ing Standards. Advances i n  Program Eval uation , Vol ume 1 1 ,  345-378 .  
1 3 Goldhaber, D . ,  & Anthony,  E .  (2007) .  Can teacher qua l ity be effective ly assessed? The Review of Economics and Statistics 89( 1  ) ,  1 34- 1 50 .  
1 4 Clotfelter, C . ,  Ladd, H . F . ,  a nd  Vigdor, J . L .  (2007) .  How and why  do teacher credent ia ls matter for student achievement? Work ing paper 2 .  N ational Center for Analysis of 
Longitudinal Data in Education Research. 
1 5 Vandervoort, L .G . , Amrein-Beardsley, A. ,  and Berl i ner ,  D.C. (2004) .  Nat ional Board Certified Teachers and their students' achievement. Education Pol icy Analysis 
Archives, 12 (46) . 
16  Caval l uzzo, L .C .  (2004) .  I s  Nat ional Board Certification an effective signal of teacher qual ity? The CNA Corporation .  
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t: 

Boyer, Jeffrey <jeffrey.boyer@ndsu .edu > 
Wednesday, March 1 3, 20 1 9  1 0:25 AM 
Sandness, Shei la M. 

Cc: Baes ler, K i rsten K. 
Subject: Re: Governor 's school budget 

CAUTION : This  ema i l  or ig i nated from a n  outside  sou rce . Do not c l i ck  l i n ks o r  open attachments u n less you know they 
a re safe .  

Good morn ing, She i l a ,  

See be low fo r expenses re lated to the $220k appropr iated by the 65th l eg is lature .  

Expenses a re a ssociated with the fi n a l  2 weeks of N DGS 2017 {SO pa rt ic ipants) and a l l  6 weeks of N DGS 2018 {40 
pa rt ic ipants) . The rema i n i ng amount wi l l  be used towa rd the fi rst 4 weeks of N DGS 2019 .  

P lease let me know if you need mo re deta i l  o r  have q uestions .  

Tha n k  you !  
Jeff 

Com pensat ion for res ident ass ista nts, i nstruct io n a l  staff 

-
efits 

ta l  personnel  expense 

Transportat ion 
Mater ia l s  a nd  supp l ies  
Food and hous ing 
Tota l operating expense 

Tota l d i rect cost 

Jeff Boyer, PhD  

$70,757 
$9,890 

$80,647 

$ 1 1,959 
$32,050 
$67,041  

$111,050 

$191,697 

D i rector, No rth  Dakota Gove rnor's School I www.ndsu .ed u/govschool/ 
D i recto r, CSM Lea rn i ng Assista nts P rogram I www.ndsu .ed u/cide r/lass i/ 
Act ing P rogram D i recto r, STE M  Educat ion PhD  P rogram 
Assistant  P rofessor of P ractice, Dean 's  Office 
Co l lege of Sc ience a nd  Mathemat ics 
NORTH DAKOTA STATE U N IVERS ITY 

p :  101 . 231 .5953 I f: 101 . 231 . 1041 
www.ndsu .edu/scimath 

From : " Baes l e r, Ki rsten K . "  <kbaes l e r@nd .gov> 
Date:  Wednesday, M a rch 13, 2019 at 9 : 10 AM 

1 



To : "Sa n d ness, She i l a  M . "  <smsa nd ness@ n d .gov>, J effrey Boyer <jeffrey. boyer@ ndsu . edu>  A N  3 
Subject : Governor ' s  schoo l budget 5G ;)O J 3 
Good morn i ng, She i l a .  
I have left a vo icema i l  t h i s  morn i ng for D r. .  Boyer (D i recto r o f  N D  Gove rnor's  Schoo l )  ask ing h im  to  send t o  you 
info rmat ion on  how the $220K app ropriated for Gove rno r' s  School  by the 65th Leg i s l a ture (and a ny p revious  budgets) 
was spent .  

NORTII 0/li(OT,., ClfPlllfflltiNT Of 
PUBLIC INSTRUCTION 

Kirsten Baesler 
State Superintendent 
600 E. Boulevard Ave . , Dept. 201  
Bismarck, N D  58505-0440 
(70 1 )  328-4570 
kbaesler@nd .gov 
www.nd .gov/dpi 
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F i sca l Note SB 2265 

Senate - Or ig i n a l  19 .0614 .03004 19 .06 14.04001 

2017-19 Base Leve l - I ntegrated Formu l a  Payments 1,935, 204, 163 1,935, 204, 163 1,935, 204, 163 
Cost to Cont i nue*  53 ,625,374 53 ,625,374 53,625,374 
Per  Pup i l  rate i n c rease 61,986,102 6 1,986, 102 72,760,971  
5% & 5% Tra ns i t ion Maximum increase 4,324, 158 4,324, 158 4,33 1,460 
Adjust Tra ns it io n  M i n imum ( 10,343, 140) (2 , 1 16 ,752 )  (2 ,03 1,496} 
2020-2 1 On T ime Fund ing  (WSU}  34,894,849 36,689,546 36,999,559 
75% In L ieu Adjustment 5 ,756,024 5,756,023 
S & I reduct ion from In L ieu 12,372,41 1  

Tota l Expenditu res 2,079,691,506 2,095,468,615  2 , 1 19,0 18,465 
I n c rease ove r 2015-17 Base Level Fund ing 144,487,343 160,264,452 183,814,302 

Rapid En ro l lment G ra nts 3,000,000 3,000,000 3,000,000 
Research Based Literacy I ntervent ion 200,000 200,000 
Tota l Expenses 2,082,691,506 2,098,668,615  2 ,122 ,2 18,465 

Formu l a  per student rates 
Yea r 1 $9,839 $9,839 $9,839 
Yea r 2 $ 10,036 $ 10,036 $ 10, 134 
* i nc l udes student projections and  taxable va l uat ion cha nges 

N D  Department  of Pub l i c  I n struct ion Page 1 of 1 F N  19 .0614 .03004 .x lsx 3/13/2019 AJT 



4+ -+' \ STATE SCHOOL AID, OTHER GRANTS, AND DEPARTMENT OF PUBLIC INSTRUCTION ADMINISTRATION 
COMPARISON OF 2017-19 BIENNIUM APPROPRIATION, 2019-21 BIENNIUM BASE BUDGET, 

S\(j Jo \\ EXECUTIVE BUDGET AND SENATE APPROPRIATI ONS COMMITTEE VERSIONS - SENATE BILL 2013 ONLY 

201 9-21 2019-21 201 9-21 
Executive Senate Senate 

J )J o ) � o\CI\ Budget Version Version 
Increase I ncrease Increase 

{Decrease) {Decrease) {Decrease) 
201 9-21 201 9-21 Compared to 201 9-21 Compared to Compared to 

201 7-1 9 Base Executive 201 7-19 Senate Base Executive 
Appropriation Budget Budget Appropriation Version Budget Budget 

State school aid program 
State school aid - I ntegrated formula payments $ 1 ,935,204 , 1 63 1 $1 ,750,204, 1 63 $2,050,702,323 1 $1 1 5,498 , 1 60 $2 , 1 06,646,054 $356 ,441 ,891 $55,943 ,731 
Transportation aid payments 55,400,000 55,400,000 55,400 ,000 0 55,900 ,000 500,000 500,000 
Rapid enrollment grants 6 ,000,000 1 {6,000,000) 0 0 
Special education - Contracts 1 9 ,300,000 1 9,300,000 25,000,000 5 ,700,000 25,000,000 5 ,700,000 0 

Total - State school aid program $2 ,01 5 ,904, 1 63 $1 ,824,904, 1 63 $2 , 1 3 1 , 1 02 ,323 $ 1 1 5 , 1 98 , 1 60 $2 , 1 87,546,054 $362,641 ,891 $56,443,731 

General fund $1 ,409,357,258 $1 ,409 ,357,258 $1 , 5 1 8 ,557,258 $ 1 09,200,000 $1 ,697,782,054 $288,424,796 $1 79,224,796 
Foundation aid stabi l ization fund 301 ,000,000 1 1 1 0,000,000 232 ,781 ,065 (68 ,2 1 8 ,935) 1 1 0 ,000,000 0 ( 1 22,781 , 065) 
State tuition fund 305 ,546,905 305,546,905 379,764,000 74,2 1 7 ,095 379,764,000 74,21 7,095 0 

Total state school aid program $2 ,0 1 5 ,904 , 1 63 2 $1 ,824,904 , 1 63 $2 , 1 31 , 1 02 ,323 $ 1 1 5 , 1 98, 1 60 $2 , 1 87,546,054 $362 ,641 ,891 $56,443,731 
Other program grants - Genera l  fund  

Adult education matching grants $3 , 1 00,000 $3 , 1 00,000 $4, 1 00,000 $ 1 ,000 ,000 $4 ,400,000 $1 ,300,000 $300,000 
School food services matching grants 1 ,380,000 1 ,380,000 1 ,380,000 0 1 ,380,000 0 0 
Prekindergarten g rants 3 ,000,000 3 3 ,000,000 1 ,500,000 1 ,500,000 ( 1 ,500,000) 
Free breakfast program 200,000 200,000 200,000 0 200,000 0 0 
Program grant pool 1 , 530,000 4 1 ,530,000 1 ,809,7 1 1  279,7 1 1  2 , 1 36 ,71 1 606 ,71 1 327,000 

Total - Other program grants - General fund $6 ,2 1 0 ,000 $6 ,2 1 0,000 $1 0,489,71 1 $4 ,279 ,71 1 $9,6 1 6 ,71 1 $3,406,71 1 ($873 ,000) 
Other grants - Other funds 

Federal grants $253 ,837,705 $253,837,705 $286,837,705 $33,000,000 $286,837,705 $33,000,000 $0 
Governor's School program - Student loan trust fund 220,000 s (220,000) 0 0 
Regional education association merger grants - 1 00 ,000 6 ( 1 00,000) 0 0 

Foundation aid stabi l ization fund 0 0 0 
Engl ish language learner grants - Foundation aid 500,000 7 (500,000) 0 0 

stabi l ization fund 0 0 0 
Displaced homemaker program 225,000 225,000 225,000 0 225,000 0 0 

Total - Other grants - Other funds $254 ,882,705 $254,062,705 $287 ,062 ,705 $32 , 1 80,000 $287,062,705 $33,000,000 $0 
Total state school aid and other grants - All funds $2 ,276,996,868 $2,085 , 1 76,868 $2,428,654,739 $ 1 5 1 ,657 ,871 $2,484,225,470 $399,048,602 $55 ,570 ,731 

\ 



Agency administration and other passthrough grants 
Administration - General fund 
Administration - Other funds 

Total - Agency administration 
_ National writing projects 

Rural  art outreach project 
North Central Council for Educational Media Services 

... Mentoring program 
Global Bridges (Atlantik-Brucke) exchange l{,r 

• Young entrepreneur education program /tilo 
'We 'lhe People�program 
Governor's School program 
PowerSchool 
Transportation effeciency 
National board certification 
Tllfal - Other passthrough grants - General fund 

,-tal -Agency administration and other passthrough 
grants - All funds 

Total Department of Public Instruction - All funds 

Department of Publ ic I nstruction - Funding 
Total - General fund 
Total - Other funds 

Total Department of Public I nstruction - All funds 

FTE positions 

201 7-1 9 
Appropriation 

$1 1 ,486,726 
36 , 1 1 7 ,455 

$47,604 , 1 8 1  
$20,000 
350,000 
238,000 

2 ,050,000 
200,000 

30,000 
1 0 ,000 

0 
5 ,500,000 

30,000 
1 20 ,000 

$8,548 ,000 

$56, 1 52 , 1 8 1  

$2 ,333 , 1 49,049 

$ 1 ,435,60 1 ,984 
897,547,065 

$2,333 , 1 49 ,049 

91 .75 

201 9-21 
Base 

Budget 

$1 1 ,486,726 
36 , 1 1 7,455 

$47,604 , 1 8 1  
$20,000 
350,000 
238,000 

2 ,050,000 
200,000 

30 ,000 
1 0 ,000 

0 
5 ,500,000 

30,000 
1 20 ,000 

$8,548,000 

$56, 1 52 , 1 8 1  

$2 , 1 4 1 ,329,049 

$1 ,435 ,601 ,984 
705,727,065 

$2 , 1 41 ,329,049 

91 .75 

201 9-21 
Executive 

Budget 

201 9-21 
Executive 

Budget 
I ncrease 

(Decrease) 
Compared to 

201 7-1 9 
Appropriation 

$ 1 5 ,776,386 $4,289,660 
37,881 ,622 1 ,764 , 1 67 

$53,658,008 8 $6,053,827 ----�---
$20,000 $0 
328,789 (21 ,2 1 1 )  
223,576 ( 1 4,424) 

1 ,925,764 ( 1 24,236) 
0 (200,000) 

30,000 0 
1 0 ,000 0 

0 0 

0 (5,500,000) 
27,000 (3 ,000) 

1 08,000 ( 1 2 ,000) 
$2,673, 1 29 ($5,874 ,87 1 )  

$56,33 1 , 1 37 

$2 ,484,985,876 

$1 ,547,496,484 
937,489,392 

$2 ,484 ,985 ,876 

88.75 

$1 78,956 

$1 5 1 ,836,827 

$ 1 1 1 ,894,500 
39,942,327 

$1 5 1 ,836,827 

(3 .00) 

201 9-21 
Senate 
Version 

$1 2 ,395,724 
37,71 5,679 

$50, 1 1 1 ,403 
$40,000 
360,000 
223,576 

2 , 1 25,764 
0 

30,000 
50,000 
20,000 

5 ,500,000 
0 

1 08,000 
$8,457,340 

$58 ,568,743 

$2,542 ,794,2 1 3  

$1 ,728,251 ,829 
8 14 , 542,384 

$2,542,794 ,21 3 

88.75 

201 9-21 
Senate 
Version 
I ncrease 

(Decrease) 
Compared to 

Base 
Budget 

$908,998 
1 ,598,224 

$2 ,507,222 
$20,000 

1 0 ,000 
( 1 4 ,424) 
75,764 

(200,000) 
0 

40,000 
20,000 

0 
(30,000) 
( 1 2 ,000) 

($90,660) 

$2 ,4 1 6 ,562 

$401 ,465 , 1 64 

$292 ,649,845 
1 08 ,81 5 ,3.1 9  

$401 ,465 , 1 64 

(3.00) 

201 9-21 
Senate 
Version 
Increase 

(Decrease) 
Compared to 

Executive 
Budget 

($3,380 ,662) 
( 1 65 ,943) 

($3,546,605) 
$20,000 

31 ,21 1 
0 

200,000 
0 
0 

40,000 
20,000 

5 ,500,000 
(27 ,000) 

0 
$5,784,21 1 

$2 ,237,606 

$57 ,808,337 

$1 80 ,755,345 
( 1 22,947,008) 

$57,808 ,337 

0.00 

1 I n  201 7  the Legislative Assembly provided a total of $295 mi l l ion from the foundation aid stabil ization fund for integrated formula payments dur ing the 201 7-1 9 biennium,  of which $ 1 85 mi l l ion is considered one-time funding. In addition, the Legislative 
Assembly, in Senate Bi l l  No. 2272, provided $6 mil l ion of one-time funding from the foundation aid stabil ization fund for rapid enrollment grants. The 201 9-21 executive budget recommendation includes $24 . 1  mi l l ion to provide on-time funding in the state 
school aid formula and $62 mi l l ion to provide for a 2 percent increase in the integrated formula payment rate each year of the bienn ium. In addition, the executive budget recommendation recognizes savings of $22.9 mil l ion, including $ 14  mi l l ion from 
transitioning districts from the dollar hold harmless and the per student hold harmless and $8.9 mi l l ion from excluding new property from the 1 2  percent l imitation in property tax increases. 

2 The Department of Publ ic Instruction anticipates general fund turnback will total approximately $ 1 8.7 mi l l ion; however, the department anticipates requesting supplemental funding from the general fund for special education contract grants. The department 
estimates claims for special education contract grants may exceed funding in  the g rants - special education line item by up to $4 mi l l ion. If any funding provided to the department for integrated formula payments for the 201 7-1 9 biennium remains after all 
statutory obl igations have been met, the executive budget provides the department must use remaining funds to pay 201 7- 1 9 biennium state obligations for special education contract grants exceeding the 201 7- 19  biennium appropriation for grants - specia l  
education .  The executive recommendation a lso allows the department to continue up  to $1  0 mi l l ion of excess integrated formula payments funding into the 201 9-21 bienn ium for a Teacher Incentives for Leadership in Education initiative. 

3 The 201 9-21 executive budget recommendation provides for a transfer of the prekindergarten program from the Department of Commerce to the Department of Publ ic Instruction ,  including a transfer of $1 . 5  mi l l ion of general fund authority from the 
Department of Commerce budget to the Department of Publ ic Instruction budget and an increase of $ 1 . 5  mi l l ion from the general fund to provide a total of $3 mil l ion from the general fund for the prekindergarten program. 



A++ \ 201 9-21 201 9-21 201 9-21 

� / ) O) d-0 \9 Executive Senate Senate 

'li J- o\'½  Budget Version Version 
I ncrease Increase I ncrease 

(Decrease) (Decrease) (Decrease) 
201 9-21 201 9-21 Compared to 201 9-21 Compared to Compared to 

201 7-1 9 Base Executive 2017-1 9 Senate Base Executive 
Appropriation Budget Budget Appropriation Version Budget Budget 

4 The 20 1 7  Legislative Assembly provided funding from the general fund for a program grant pool, including leveraging the senior year, a leadership program, continuing education grants, preschool continuing education grants, curriculum al ignment grants, 
and teacher and principal evaluation system grants. In addition, the Legislative Assembly provided, in  Section 9 of House Bi l l  1 0 1 3  (201 7) ,  the unexpended amount remaining from the transfer of $ 1 ,252,627 from the 201 3-1 5 biennium, as permitted in 
Section 32 of Chapter 1 37 of the 201 5 Session Laws to enhance the delivery and the participation of students and teachers in  advanced placement courses during the 201 5- 1 7  biennium,  is not subject to the provisions of North Dakota Century Code Section 
54-44 . 1-1 1 at the end of the 201 5-1 7 biennium and may be continued into the 201 7-1 9 biennium for the purpose of increasing the program grant pool. The Department of Public Instruction continued $700,71 1  in the 201 7-1 9 biennium to increase the 
program g rant pool, which is not included in the department's 201 7-1 9 appropriation above. 

5 The Legislative Assembly provided $220,000 of one-time funding from the student loan trust fund for the Governor's School program, $240,000 less than the $460,000 general fund appropriation provided during the 201 5-1 7 biennium. Funding provided by 
the state for the Governor's School must be used for science, technology, engineering, and mathematics programs. 

6 The Legislative Assembly provided one-time funding of $ 1 00, 000 from the foundation aid stabil ization fund for regional education association merger grants .  

7 The Legislative Assembly, in Senate B i l l  No .  2272, provided $500,000 of  one-time funding from the foundation aid stabil ization fund for supplemental Engl ish language learner grants to school d istricts during the 2017-1 9 biennium. 

8 The 201 9-2 1 executive budget recommendation includes $3 mi l l ion from the general fund for cybersecurity education for teachers and $2. 1  mil l ion from the general fund to transfer the teacher shortage loan forgiveness program from the North Dakota 
University System to the Department of Publ ic Instruction .  

9 The 201 9-21 executive budget recommendation provides for a transfer of PowerSchool technology from the Department of Publ ic Instruction to the Information Technology Department (ITD) , including an ITD funding source change to increase funding from 
the general fund and reduce funding from special funds by $4.95 mi l l ion. 

3 



SENATE BILL NO. 201 3 AH- ( 
Sb J O I �  LISTING OF PROPOSED CHANGES TO ENGROSSED VERSION 

Department - Department of Public Instruction 

Proposed funding changes: 

Description 
1 I ncreases fund ing for national writing projects to provide a total of $50,000 
2 Decreases fund ing for the rural art outreach project to provide a total of $350,000 

3 Increases fund ing for the North Central Counci l for Educational Media Services to 
provide a total of $238,000 

4 Removes fund ing for the young entrepreneur education program 
5 Removes funding for the Governor's School program 
6 Reduces fund ing for the Superintendent's program grant pool to provide a total of 

$ 1 ,500,000, $30,000 less than the 201 7- 1 9  biennium. 

7 Adds funding for a leadership professional development program. 

8 Increases fund ing for transportation g rants to provide a total of $56,500,000 

9 Adds fund ing for operating expenses related to a P-K1 2 Education Vision Steering 
Committee. 

10 Adds funding for  operating expenses related to an increase in the AdvancED 
contract. 

Total proposed funding changes 

Other proposed changes: 

General 
FTE Fund 

$ 1 0,000 
($1 0,000) 

$ 1 4,424 

($30,000) 
($20,000) 

($636,7 1 1 )  

$200,000 

$600,000 

$300,000 

$31 2,000 

$739,7 1 3  

Prepared by the Legislative Council sta 
for House Education and Environment 

March 20, 201 9 

Special 
Funds Total 

$ 1 0,000 
($1 0,000) 

$ 14,424 

($30,000) 
($20,000) 

($636 ,71 1 )  

$200,000 

$600,000 

$300,000 

$31 2 ,000 

$0 $739,7 1 3  

Adds a section to al low the Superintendent to continue $3 mi ll ion of funding, remaining i n  the integrated formula payments l ine item at the end of the 201 7-
1 9  bienn ium,  to the 201 9-2 1 biennium for the purpose of one-time funding of computer science training for teachers. 

2 Adds a section to al low the Superintendent to continue $7.5 mi l l ion of funding , remaining in the integrated formula payments line item at the end of the 201 7-
1 9  bienn ium,  to the 201 9-2 1 biennium for the purpose of a grant to the Gateway to Science. 

3 Amends Section 9 to update transportation rates to reflect additional funding. 

4 Amends Section 1 1  related to passthrough g rants to require g rantees receive one-half of the passthrough g rant be each year of the biennium and requ i re 
g rantees, as a condition of receiving the g rant, to establ ish performance measures to be reviewed by the Superintendent of Publ ic Instruction. Grantees 
must report to the Superintendent of Publ ic I nstruction regarding performance based on the measures each year of the biennium,  with the report for the first 
year of the bienn ium required before receiving funding for the second year of the biennium.  

5 Adds a section to provide for a transportation study during the 201 9-20 interim .  



STATE SCHOOL AID, OTHER G , AND DEPARTMENT OF PUBLIC INSTRUC ADMIN ISTRATION 
COMPARISON OF 201 7-1 9 N IUM APPROPRIATION,  201 9-21 B IENNIU E BUDGET, 

EXECUTIVE BUDGET AND SENATE APPROPRIATIONS COMMITTEE VERSIONS - SENATE B ILL 201 3 ONLY 

State school aid program 
State school a id - I ntegrated formu la payments 
Transportation a id payments 
Rapid enro l lment g rants 
Specia l  education - Contracts 

Tota l - State school a id program 

Genera l  fund 
Foundation aid stab i l ization fund 
State tu it ion fund 

Total state school a id program 

Other program grants - General fund 

Adu lt education match ing g rants 
School food services match ing g rants 
Prekindergarten g rants 
Free b reakfast program 
Program grant pool 
Leadersh ip professional development 

Total - Other program grants - Genera l  fund 

Other grants - Other funds 
Federa l  g rants 
Governor's School p rogram - Student loan trust fund 
Regional  education association merger g rants -

Foundation a id stab i l ization fund 
Eng l ish language learner g rants - Foundation aid 

stab i l ization  fund 
Displaced homemaker program 

Total - Other grants - Other funds 

A J-+- I 

201 7-1 9 
Appropriation 

$ 1 , 935 ,204 , 1 63 
55 ,400, 000 

6 , 000 ,000 
1 9 , 300 ,000 

$2 , 0 1 5 , 904 , 1 63 

$ 1 ,409 , 357 ,258 
301 , 000 , 000 
305 , 546 , 905 

$2 , 0 1 5 , 904 , 1 63 

$3 , 1 00 , 000 
1 , 380 , 000 

200 , 000 
1 , 530 , 000 

0 

$6, 2 1 0 , 000 

$253 , 837 ,705 
220 ,000 
1 00 , 000 

500 , 000 

225 , 000 

$254 , 882, 705 

3 / A-oO o 10 

201 9-21 201 9-21 
Executive Senate 

Budget Version 

$2 , 050 ,702 , 323 $2 , 1 06 ,646 ,054 
55,400 , 000 55 ,900 ,000 

25 ,000 , 000 25 ,000 ,000  

$2 , 1 3 1 , 1 02 , 323 $2 , 1 87 , 546, 054 

$ 1 , 5 1 8 , 557,258 $ 1 ,697 ,782, 054 
232 , 78 1 , 065 1 1 0 , 000 ,000 
379 , 764 ,000 379 , 764 , 000 

$2 , 1 3 1 , 1 02 , 323  $2 , 1 87 , 546 , 054 

$4, 1 00 ,000 $4 ,400,000 
1 , 380 , 000 1 , 380 , 000 
3 ,000 , 000 1 , 500 , 000 

200 ,000 200 , 000 
1 , 809 , 7 1 1 2 , 1 36 , 7 1 1 

0 0 

$ 1 0 ,489 , 7 1 1 $9 ,6 1 6 , 7 1 1 

$286 ,837, 705 $286 , 837,705 

225, 000 225, 000 

$287 , 062 ,705 $287, 062 , 705 

201 9-21 
House 

Version 
Increase 

(Decrease) 
201 9-21 Compared to 
House Senate 

Version Version 

$0 ($2 , 1 06 ,646 ,054) 
56, 500 , 000 600,000 

0 0 
0 (25 , 000 ,000) 

$56 , 500, 000 ($2 , 1 3 1 , 046 ,054) 

$0 ($ 1 ,697 ,782, 054) 
0 ( 1 1 0 , 000 ,000) 
0 (379, 764 ,000) 

$0 ($2 , 1 87 ,546,054) 

$4,400 , 000 $0 
1 , 380 , 000 0 
1 , 500 ,000 0 

200 , 000 0 
1 , 500 ,000 (636 ,7 1 1 )  

200 , 000 200, 000 

$9 , 1 80 ,000 ($436 , 7 1 1 )  

$286 , 837 , 705 $0 
0 0 
0 0 
0 0 
0 0 
0 0 

225 ,000 0 

$287,062 ,705 $0 

201 9-21 
House 

Version 
Increase 

(Decrease) 
Compared to 

Executive 
Budget 

($2 , 050, 702 , 323) 
1 , 1 00 , 000 

0 
(25 , 000, 000) 

($2, 074 ,602, 323) 

($ 1 , 5 1 8 , 557 ,258) 
(232 , 78 1 , 065) 
(379, 764, 000) 

($2, 1 3 1 , 1 02 , 323) 

$300,000 
0 

( 1 , 500 ,000) 
0 

(309,7 1 1 )  
200, 000 

($ 1 , 309 , 7 1 1 )  

$0 
0 
0 
0 
0 
0 
0 

$0 



2019-21 2019-21 
House House 

Version Version 
Increase Increase 

� -t f I (Decrease) ( Decrease) 
2019-21 2019-21 2019-21 Compared to Compared to 

c; \) ) 0\ 5 2017-19 Executive Senate House Senate Executive 
Appropriation Budget Version Version Version Budget 

? I o-D/ J r;:.,\ 
Total state school aid and other grants - Al l funds l\. $2 ,276 , 996 , 868 $2 ,428 ,654, 739 $2 ,484 ,225 ,470 $296 ,242 , 705 ($2 , 1 87 , 982 , 765) ($2 , 1 32 ,4 1 2 , 034) 

Agency administration and other passthrough grants 
Admin istration - Genera l  fund $ 1 1 ,486, 726 $ 1 5 , 776 ,386 $ 1 2 , 395 ,724 $ 1 3 , 007 , 724 $6 1 2 , 000 ($2 , 768 ,662) 
Admin istration - Other funds 36, 1 1 7 ,455 37 ,88 1 , 622 37 , 7 1 5 ,679 37 , 7 1 5 ,679 0 ( 1 65 ,943) 

Total - Agency admin istration $47 ,604 , 1 8 1 $53 ,658 ,008 $50 , 1 1 1 ,403 $50 , 723,403 $6 1 2 , 000 ($2 ,934 ,605) 
Nationa l  writing  projects $20 , 000 $20 , 000 $40, 000 $50, 000 $ 1 0 ,000 $30 ,000 
Rura l  art outreach project 350 , 000 328 ,789 360, 000 350 , 000 ( 1 0 , 000) 2 1 , 2 1 1 
North Central Counci l  for Educationa l  Media Services 238 , 000 223, 576 223, 576 238,000 1 4 ,424 1 4 ,424 
Mentoring p rogram 2 , 050 , 000 1 , 925 ,764 2 , 1 25 ,764 2 , 1 25 , 764 0 200, 000 
Global B ridges (Atlant ik-Brucke) exchange 200 , 000 0 0 0 0 0 
Young  entrepreneur education p rogram 30 ,000 30 , 000 30 , 000 0 (30 , 000) (30 , 000) 
"We the People" program 1 0 , 000 1 0 , 000 50 , 000 50 ,000 0 40 , 000 
Governor's School  program 0 0 20 ,000 0 (20 ,000) 0 
PowerSchool 5 , 500 , 000 0 5 , 500 , 000 5 , 500 , 000 0 5 , 500, 000 
Transportation effeciency 30 , 000 27 , 000 0 0 0 (27 , 000) 
Nationa l  board certification 1 20 ,000 1 08 , 000 1 08 , 000 1 08 , 000 0 0 
Total - Other passth rough  g rants - Genera l  fund $8 ,548 ,000 $2 ,673 , 1 29 $8 ,457 , 340 $8 ,42 1 , 764 ($35 , 576) $5 ,748,635 

Total - Agency administration and other passthrough 
grants - Al l  funds $56 , 1 52 , 1 8 1 $56 , 33 1 , 1 37 $58 , 568 ,743 $59 , 1 45 , 1 67 $576 ,424 $2 , 8 1 4 , 030 

Total Department of Public Instruction - Al l funds $2 ,333 , 1 49 ,049 $2,484 , 985 , 876 $2 , 542 , 794 ,2 1 3 $355, 387 ,872 ($2 , 1 87 ,406 , 34 1 ) ($2 , 1 29 , 598 ,004) 

Department of Public Instruction - Funding 
Total - Genera l  fund $ 1 ,435 ,60 1 , 984 $ 1 , 547 ,496,484 $ 1 , 728 ,25 1 , 829 $30 ,609,488 ($ 1 ,697 ,642 , 34 1 )  ($ 1 , 5 1 6 , 886, 996) 
Tota l - Other funds 897 , 547 ,065 937 ,489 , 392 8 1 4 , 542 , 384 324 , 778 , 384 (489 , 764 , 000) (6 1 2 , 7 1 1 , 008) 

Total Department of Publ ic Instruction - All funds $2, 333 , 1 49 , 049 $2 ,484 , 985 ,876 $2 , 542 , 794 ,2 1 3  $355 , 387 , 872 ($2 , 1 87 ,406 , 34 1 )  ($2 , 1 29 , 598 , 004) 

FTE posit ions 9 1 . 75 88 .75 88 .75 0 (88 .75)  (88 . 75) 

3 



ERROR I N  EXECUTIVE B U DG ET/BASE B U DG ET - DP I  SB2013 

Base Operat ing - Genera l  Funds 

Adj ustments :  
Payro l l  Cha nges 
Remove 4 FTEs 
Red uce Genera l  Operat ing 

Red uct ion Percent 

Operat ing L ine 
Spec ia l Ed ucat ion - Contracts 

Net Cha nge 

$ 11,486,726 

$ 

( 1 , 1 18, 179)  
( 583,930) 
(277 ,748) 

( 1 ,979 ,857)  

17 . 24% S ign ifica nt ly h igher  than the 
req uested 10%. 

REQU ESTE D CORRECTION  

Genera l  Funds  
$ 1,000,000 

( 1 ,000,000) 

$ 

Other Funds  
$ ( 1 ,000,000) 

Net Cha nge 
$ 

Th is  wi l l  cha nge the req uested Spec i a l  Ed ucat ion - Contracts l i ne  to $24,000,000 wh ich  
w i l l  be suffic ient to cove r a nt ic ipated req uests fo r the 2019-202 1 b ien n i u m .  

\ 



FIRST ENGROSSMENT 
with Senate Amendments 

1 9 . 1 048.03000 

S ixty-s ixth 
Leg islative Assembly 
of North Dakota 

ENGROSSED HOUSE B ILL NO. 1 429 

I ntroduced by 

Representatives Schreiber-Beck, D. Johnson,  Pyle, Sanford 

1 A B I LL for an Act to create and enact a new section to chapter 1 5. 1 -02 of the North Dakota 

2 Century Code, relating to a teacher shortage loan forg iveness prog ram admin istered by the 

3 superintendent of public instruction ;  to amend and reenact section 1 5. 1 -02-04 of the North 

4 Dakota Century Code, relat ing to the duties of the superintendent of public instruction ;  to repeal 

5 section 1 5- 1 0-38 of the North Dakota Century Code , relating to a teacher shortage loan  

6 forg iveness program admin istered by the state board of h igher education ;  to provide for a 

7 transfer; and to provide an exemption. 

8 BE IT ENACTED BY THE LEGISLATIVE ASSEMBLY OF NORTH DAKOTA: 

9 SECTION 1 .  AMENDMENT. Section 1 5 . 1 -02-04 of the North Dakota Centu ry Code is 

1 0  amended and reenacted as follows : 

1 1  1 5 . 1 -02-04 . Superintendent of public i nstruction - Duties . 

1 2  The superintendent of public instruction : 

1 3  1 .  Shall supervise the provision of elementary and secondary education to the students 

1 4  of this state. 

1 5  2. Shall supervise the establishment and maintenance of schools and provide advice and 

1 6  counsel regarding the welfare of the schools. 

1 7  3. Shall supervise the development of course content standards. 

1 8 4. Shall supervise the assessment of students. 

1 9  5 .  Shall serve a s  an ex officio member of the board of un ivers ity and school lands. 

20 6. Shall keep a complete record of all official acts and appeals. 

2 1  7 .  As appropriate , shall determine the outcome of appeals rega rding education matters. 

22 8 .  Shall d i rect school d istrict annexation ,  reorgan ization , and d issolution and employ and 

23 compensate personnel necessary to enable the state board of public school education 
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S ixty-sixth 
Leg is lative Assembly 

to carry out i ts powers and duties regard ing schoo l  d istrict annexation ,  reorgan izat ion , 

and d issolution .  

3 .9... Shall admin ister a student loan forgiveness program for ind ividuals teach ing at grade 
4 levels, in  content a reas, and i n  geographical locations identified as having a teacher 

5 shortage or  crit ica l  need . 

6 SECTION 2. A new sect ion to chapter 1 5. 1 -02 of the North Dakota Century Code is created 

7 and enacted as fol lows :  

8 Loans - Teacher shortages - Loan forgiveness. 

9 .1. The superintendent of public  i nstruct ion shall admin ister a student loan forgiveness 

1 0  
1 1  
1 2  
1 3  

program for ind ividuals teaching at grade levels. in content areas, and in geograph ical 

locations identified as having a teacher shortage or critical need. The superintendent 

may approve loan forgiveness for no more than two teachers per year  in a school 

d i str ict. The superintendent shall adopt rules to implement the program. 

1 4  2... The super intendent annually shall identify grade levels. content a reas, and 

1 5  geograph ica l  locations i n  which a teacher shortage or critical need exists. 

1 6 � To be eligible for loan forgiveness under th is sect ion. an ind ividual: 

1 7 
1 8  
1 9  
20 
2 1  

.a... Must have graduated from an accred ited teacher preparation program and 

signed a contract to teach at a grade level or in a content area and i n  a 

geograph ical location identified by the superintendent of public i nstruction as 

having an exist ing teacher shortage or critical need: and 

b... Must have an exist i ng student loan. 

22 4. For purposes of th is sect ion. the definitions of rura l school d istrict and remote town 

23 
24 

school distr ict have the same mean ing as the defin it ions under the nationa l  center for 

education statistics locale codes .  

25 � If an i nd iv idual i s  receiv ing loan forgiveness under any other provis ion, the i ndividual 

26 may not receive loan forgiveness under this section during the same application year. 

27 6. Subject to appropriat ion. an el igible ind ividual may receive loan forgiveness under the 

28 
29 
30 
3 1  

program a s  follows: 

a. I f  the ind ividual accepts one of up to five posit ions of critical need in a nonrural 

school d istrict or nonremote town school d istrict. the ind ividual may receive up to 

three thousand dollars per year for a maximum of four consecutive years. 
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S ixty-sixth 
Leg is lative Assembly 

b .  I f  t he  ind iv idual  accepts a position  in  a rural school d istr ict or  remote town school 

d istrict with an enrol lment of fewer than  one thousand students. the i ndiv idual 

may receive up to four thousand five hund red do l lars per year  for a maximum of 

fou r  consecutive years .  

c. If the i nd iv idua l  accepts one of up to five posit ions of critical need in  a rural  

school d istrict or remote town school distr ict with an enro l lment of fewer than one 

thousand students. the i nd iv idua l  may receive up to six thousand five hundred 

do l lars per year  for a maximum of fou r  consecutive years. 

9 L The superintendent shal l  consider a l l  appl ications under th is sect ion based on the 

1 0  

1 1  

number of unfi l led school vacancies. prior itized by critica l need and geograph ic 

location . 

1 2  � Upon notificat ion the ind iv idua l  has completed a fu l l  year of teach ing in  a school 

1 3  d istrict. state-supported school. or  nonpubl ic school  i n  th is state at a grade level or i n  a 

1 4  content area and in  a geograph ica l location identified by the superintendent as one i n  

1 5  wh ich a teacher shortage or crit ical need exists. the superintendent sha l l  d i stribute 

1 6  funds d i rectly to the lending institut ion of the i nd iv idua l  to repay outstand ing loan 

1 7  principa l  ba lances on  behalf of el igib le appl icants. The superintendent sha l l  terminate 

1 8  loan forgiveness payments to el igib le ind iv iduals if the loan principal ba lance of the 

1 9  el igib le ind iv idua l  is paid i n  fu ll. 

20 SECTION 3.  REPEAL. Sect ion 1 5- 1 0-38 of the North Dakota Century Code is repea led.  

2 1  SECTION 4. TRANSFER. The commiss ioner of h igher education sha l l  transfer the fund ing 

22 continued i nto the 20 1 9-2 1 bienn ium to  the superintendent of  pub l i c  i nstruction to  defray the 

23 expenses of the teacher loan forg iveness program .  

24 SECTION 5. EXEMPTION - TEACHER LOAN FORGIVENESS PROGRAM FUNDING. The 

25 unexpended amount remain ing from the appropriation  for the teacher loan forg iveness program ,  

26  as  authorized in  sect ion 1 o f  chapter 28 o f  t he  20 1 7  Session Laws , i s  not subject to  the 

27 provis ions of sect ion 54-44. 1 - 1 1  at the end of the 20 1 7- 1 9 b ienn ium ,  and may be conti nued i nto 

28 the 201 9-2 1 bienn i um for the purpose of prov id ing teacher loan forg iveness .  
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1 9 . 1 048 .03000 

Amendment to: HB 1 429 

FISCAL NOTE 
Requested by Legislative Counci l  

031201201 9 

1 A. State fiscal effect: Identify the state fiscal effect and the fiscal effect on agency appropriations compared to funding 
1 1 d · r  r ·  t d  d t i  eve s an appropna ions an 1c1pa e un er curren 

201 7-20 19  Biennium 
aw. 

201 9-2021 Biennium 

General Fund Other Funds General  Fund Other Funds 

Revenues $0 

Expenditures $2, 7 1 0 ,000 
Appropriat ions $0 

2021 -2023 Bienn ium 

General Fund Other Funds 

$ 1 ,355,000 

$0 

1 B .  County, city, school d istrict and township fiscal effect: Identify the fiscal effect on the appropriate political 
subdivision 

2017-20 1 9  Bienn ium 201 9-2021 Biennium 2021 -2023 B ienn ium 

Counties 
C ities 
School Districts 
Townships 

2 A. Bi l l  and fiscal impact summary: Provide a brief summary of the measure, including description of the provisions 
having fiscal impact (limited to 300 characters). 

HB 1 429 wi l l  enact the admin istration of the teacher loan forg iveness program from NOUS to the NDDPI .  

B. F iscal impact sections :  Identify and provide a brief description of the sections of  the measure which have fiscal 
impact. Include any assumptions and comments relevant to the analysis. 

$2 , 1 03 ,393 is dedicated to the teacher shortage loan forgiveness program.  H B  1 429 does not include an 
appropriation ,  however, the Executive Budget recommends $2 , 1 03,293 for the Department of Publ ic I nstruct ion .  

Funds for the current cohort (270 teachers) wi l l  be expended before Ju ly 1 ,  20 1 9 , in  the amount of $ 1 ,355,000 (FY 
20). After funds are d isbursed the carry over for the 20 1 9-2020 year wi l l  approximately be $750,000. 

Carryover i s  earmarked to pay the cu rrent cohort (270 teachers) i n  FY 20 for year two of the program.  

3. State fiscal effect detai l :  For information shown under state fiscal effect in 1A, please: 

A. Revenues :  Explain the revenue amounts. Provide detail, when appropriate, for each revenue type and fund 
affected and any amounts included in the executive budget. 

B. Expenditu res : Explain the expenditure amounts. Provide detail, when appropriate, for each agency, line item, and 
fund affected and the number of FTE positions affected. 

Carryover and the $2 , 1 03,393 in the Executive Budget is requ i red to fund year two (FY 20) and year three (FY 2 1 )  
for the current cohort of 270 teachers. N o  dol lars are ava i lable for addit ional teacher awards under th is program.  



5 /J- S /J o l 0 
C .  Appropriations: Explain the appropriation amounts. Provide detail, when appropriate, for each agency and fund 

affected. Explain the relationship between the amounts shown for expenditures and appropriations. Indicate whether 
the appropriation or a part of the appropriation is included in the executive budget or relates to a continuing 
appropriation. 

The Executive Budget recommends $2 , 1 03 ,393 to the Department of Pub l ic  I nstruction to fund the current cohort of 
Teacher Shortage Loan Forg iveness in FY 20/2 1 . 

Name: Gail  Schauer 
Agency: North Dakota Department of Pub l ic  I n struction  

Telephone: 70 1 -328-2755 
Date Prepared: 03/2 1 /201 9 



Area 
Science 
Bus iness & Office Techno logy 
Agricu lture Educat ion 
Techno logy & Eng ineer ing Educat ion 
Com puter Sc ience 
E lementa ry G rades ( PK-8) 
Gu i dance Counse lor  PK-12 
Speci a l  Educat ion 
Engl i sh  Language Arts 
Soci a l  Stud ies 
Fam i ly & Consumer  Sci ences 
Mathematics 
TOTAL 

C' f,, 
j \ J 

TSLF Program Cost - Cohort 1 (270 teachers) 
# Funded Critical Need Area Rate 

39 $6,500 
15 $6,500 
12  $6,500 
3 $6,500 
1 $6,500 

116  
15  
19  
15 
14 
6 

15 
270 

TSLF Budget - based on current 270 
2017-19 Appropr iat ion $2, 103,393 

FV :i9 E:rpenses {VR .1. }  -$1,355,000 
Carry-over $748,393 
2019-21 Appropr i at ion ( Exec Budget) $2, 103,393 
Tota l  G F  + Carry-over $2,851,786 

FY 20 Expenses (YR2) -$1,355,000 
FY 21 Expenses (VR3) -$1,355,000 

Carry-over $141,786 
2021-23 Appropriat ion $2, 103,393 

Tota l  G F  + Ca rry-over $2,245, 179 
F\I 22 Expenses (\'R4} -$1,355,000 

Ba l ance $890, 179 

Shortage Area Rate Annua l  Cost 
$253,500 

$97,500 
$78,000 
$ 19,500 

$6,500 
$4,500 $522,000 
$4,500 $67,500 
$4,500 $85,500 
$4,500 $67,500 
$4,500 $63,000 
$4,500 $27,000 
$4,500 $67,500 

$1,355,000 
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How- � I S� KANO F� S� 
KANO Fo l k  School re l i es on the generos ity of i nd ivi dua l s  and  fam i l i es, bus inesses and  

Foundat ions to  support it's cha ritab le  and  educationa l  m iss ion a nd  vision .  

For  more i nformation re lati ng to memoria l ,  tri bute and  i n-ki nd gifts or to lea rn a bout how 

to estab l i sh  a n  endowment or make a bequest through you r  wi l l ,  p lease contact the 

Pembina Gorge Foundation at 701 .549 .3600. A Foundat ion representative wou ld be 

happy to speak with you about legacy opportun it ies and  tax advantages of maki ng a 

p l a nned gift . 

13� A � of  
KANO F� S� 
Show you r  support for KANO Fo l k  School by  becom ing a 
member. I n return  you wi l l  receive a specia l ly d es igned 
complementa ry gift from us .  

$25 .00 ( po l ished so l id  brass c i rcu l a r  bookmark with KANO design )  

$50.00 ( customized cotton pocket jute tote bag with KANO l ogo) 

$100.00 ( 12oz stoneware mug handcrafted by Greyfox Pottery) \ 

· - - - - - - - - - - - - - - - - - - - - - - - - - - -
I Name _______________ _ 
I 
I Mailing Address ___________ _ 
I 
I City 
I 

-----------------

1 Phone _______________ _ 
E-mail _______________ _ 

Yes, I would l ike to support the m ission of KANO by ma 
a tax deductible donation. 

_My one t ime donation is: $25 $50 $1 00 . .  Other $ _  
OR 

_My recurring monthly donation is: $1 0 $1 5 $25 Other 

Payment preference: 
_ Check enclosed : made payable to KANO Folk School 

_ Credit card - for security purposes we cal l  you for your , 
card number 

I would l ike to be a volunteer 

I would l ike to be an instructor 

Mail  to: KANO Folk School / Frost Fire Park 
PO Box 888 
Walhal la, ND 58282 



Decades before the Louis iana Purchase and Lewis and 
Cla rk's expedit ion, Eu ropean explorers and fur traders 
were estab l i sh ing commerce with the native tribes l iv ing i n  
the region that i nc ludes the  Pembina Gorge. Evidence of 
the influx of pr imar i ly Engl ish, Scot and French explorers 
and fu r trade'rs to the a rea in the mid-1700's i s  a n  
important part of th is region's culture a n d  h istory. Their 
i nteractions with native peoples resu lted i n  a new nation 
of people - the Metis - who were descendants of European 
traders and Ind ian women. Early fur trade posts and 
colonies l ed  to  the  estab l i shment of  Pembina .  
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The Metis center in the Un ited States was St. Joseph (now 
Wa lha l l a ), and men such as Antoine Gi ngras headed a self
conscious new nation. The Metis nation, however, faded 
as the buffa lo became ever less ava i l ab le  east of the 
Missouri River. I n  March 1869 the Hudson's Bay Company 
surrendered possession of vast acres of land i n  Manitoba 
and Saskatchewan to the Dominion of Canada, which 
effectively e l im inated the Metis quest for an i ndependent 
homeland (the Rie l Rebel l ion) .  This, a long with the 
opening of a Un ited States land office in December 1870 
and the steep decl ine in the buffalo trade, assu red the 
i nfl ux of European immigrants to the St. Joseph a rea. By 
1877 only a handfu l of Metis l ived in St. Joseph and qu ickly 
were rep laced by Scand inavian immigrants. The town's 
name was soon changed from St. Joseph to Wa lha l l a  at the 
suggestion of J ames Wickes Taylor, U.S. Consul and 
settlement promoter. The name is  an  Angl icized version of 
"Va lha l l a", the home of the gods in Norse mythology to 
note the beauty of the a rea .  Once the settlement "boom" 
began, the region became home to a l a rge i nflux of 
Scand inavian  American settlers .  

The h i story of com merce, cu l tura l  b l e nd i ng a n d  
i nternationa l  pol it ics makes the Pembina Gorge and 
Rendezvous Region a popu la r  destination for US and 
Canad ian visitors interested i n  learn ing more about their 
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heritage. Regional entities have translated their great 
pride in this heritage and have estab l i shed many amenities 
that currently attract visitors i nterested in h istory. The 
i nventory of h istoric l andmarks to visit, wel l-establ ished 
museums, a high-tech geocaching treasure hunt tra i l  to 
h istoric p laces, a prehistoric foss i l  dig and a wide a rray of 
cu ltural events throughout the year are a lready a mainstay 
of the h istoric tourism pa lette uti l ized by vis itors to the 
region. 

"We must cherish our inheritance. We must preserve our 
nationality for the youth of our future. The story should be 
written down to pass on." 

Lou is  Reil, Founder of Man itoba/Father of Confederation .  
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As the sun rises overthe beautifu l Pembina Gorge, the 
fi rst of a handful of strangers come through the red door 
at F rost F i re Lodge. Gradua l ly more people enter, 
greeting each other by exchanging names and where 
they're from.  Eager to learn somethi ng new or bu i ld  on 
their previous knowledge, they gather a round the 
materia l s  and tool s, s ipp ing coffee and visiting unti l  the 
instructor opens the c lass with a warm welcome.  What 
they a re about to learn may be anything from l efse 
making, spi nn i ng wool or b l acksmithing to star  gazing, 
forag ing for wi l d  ed ib les or hearing stories of the ear ly 
fur traders .  People get to know one another throughout 
the c lass, sharing tools, techn iques, stories and then 
food as  they sit down to share a mea l .  The c lass becomes 
a sma l l  commun ity through working together with both 
teacher and student lea rni ng from one another. 

Th is  way of lea rning was the d ream of N iko lai G runtvig 
when he sta rted the fo l k  school  movement i n  
Scand inavia i n  the 1800's. I t  was h is desire to create 
a lternative lea rning opportun it ies for the com mon 
peop le  at  a t ime when traditiona l  education was  ma in ly 
a privi lege of the upper c lass. H i s  core be l ief was that 
learn ing shou l d  be a mutua l  exchange between the 
teacher and stu dents i n  a non-competitive environment 
where there a re no exams or degrees . 

This is the way we have learned many of our ski l l s  
throughout the  history of  mankind whether i t  be from 
our friends, neighbors or relatives. We have taught each 

other how to make tools, bui ld structures, create 
furnishings, gather and preserve food, read the sky, 
recognize herbal p l ants remedies, and make_ rugs, 
baskets and other uti l itarian  objects. That is why it is so 
gratifying to take folk  school cl asses. The learn ing 
experiences they provide help us fee l  connected to our 
past, our envi ronment, ourselves and to one another. 

Our  Mission 
"Enr ich ing l ives and  bu i ld ing community by 
teach ing the cu ltura l ,  historica l and geograph ica l  
significance of the Pembina Gorge i n  a student
centered environment that i nspires meaningfu l 
l iv ing by p rovid ing  opportun it ies to l ea rn  
broad ly, th i nk  deeply a nd l ive passionately." 

History 
I n  1976, Richard and Jud ith Johnson had a dream of 
creating a ski resort and summer theater i n  the heart of the 
pristine Pemb ina  River Va l ley Gorge. That dream 
flourished to provide thousands. of guests an  opportunity 
to experience the rich beauty and cu ltura l  a rts for which 
Frost Fire is so wel l  known today. The Pembina Gorge 
Foundation's mission is to continue that dream and 
expa nd the v is ion for prov id ing  un ique cu l tu ra l , 
educationa l and a rtistic experiences for people of a l l  ages. 

KANO 
{Kay-no) 

The fi rst systems of writing developed and  used by th1 
Nordic peoples were run ic  a l phabets. The rune. 
functioned as letters, but they were a l so a symbol of , 
pr incip le or power. To write a rune was to i nvoke anc 
d i rect the force for which it stood. 

Kayno (KAY-no) is the Norse rune representing d ivine 
i nsp iration. Its sign ificance is related to fi re, l ight, warmth, 
en l ightenment and knowledge. It sheds l ight on the path 
help ing us to see with true d iscernment. It suggests that 
understanding must lead to action and l ight in the 
da rkness impl ies sp iritua l  i l l um ination. This is the rune of 
the artisan and it i s  often . used in reference to those 
engaged in artistic ventures or seeking creative sol utions. 

The runes were traditiona l ly  ca rved 
into stone, wood, bone, meta l or 
some s imi lar  hard surface rather 
than drawn with ink and pen on 
pa rchment. This exp l a i n s  the i r  
sharp angu la r  form. wh ich was wel l  
suited to that medium .  



STATE SCHOOL AID ,  OTH ER GRANTS, AND DEPARTMENT OF PU BLIC I NSTRUCTION ADMINISTRATION 

Ai(+ ( 
COMPARIS ON OF 2017-19 BIENNIUM APPROPRIATION, 2019-21 BIENNIUM BASE BUDGET, 

EXECUTIVE BUDGET AND SENATE APPROPRIATI ONS COMMITTEE VERSI ONS - SENATE BILL 2013 ONLY 

201 9-21 201 9-21 2019-21 
5B J ors Executive Senate Senate 

Budget Version Version 
Increase Increase Increase 

Y!� /J o r 9 (Decrease) (Decrease) (Decrease) 
201 9-21 201 9-21 Compared to 201 9-21  Compared to Compared to 

201 7-19 Base Executive 201 7-1 9 Senate Base Executive 
Appropriation Budget Budget Appropriation Version Budget Budget 

State school aid program 
State school aid - I ntegrated formula payments $ 1 ,935,204, 1 63 1 $1 ,750,204, 1 63 $2,050,702,323 1 $1 1 5,498 , 1 60 $2 , 1 06,646,054 $356,441 ,891 $55,943 ,731  
Transportation a id  payments 55,400,000 55,400,000 55,400,000 0 55,900, 000 500,000 500,000 
Rapid enrollment grants 6 ,000,000 (6,000,000) 0 0 
Special education - Contracts 1 9 ,300,000 1 9, 300,000 25,000,000 5 ,700,000 25,000 ,000 5,700,000 0 

Total - State school aid program $2 ,01 5 ,904, 1 63 $1 ,824,904 , 1 63 $2 , 1 3 1 , 1 02 ,323 $1 1 5 , 1 98 , 1 60 $2 , 1 87 ,546 ,054 $362 ,641 ,891 $56 ,443,731  

General fund $1 ,409,357,258 $1 ,409 ,357,258 $1 ,51 8 ,557,258 $ 1 09,200,000 $1 ,697 ,782 ,054 $288,424 ,796 $1 79,224,796 
Foundation aid stabi l ization fund 30 1 ,000,000 1 1 0,000,000 232 ,781 ,065 (68 ,2 1 8 ,935) 1 1 0 ,000,000 0 ( 1 22,781 ,065) 
State tuit ion fund 305 ,546,905 305,546,905 379,764,000 74,2 1 7 ,095 379,764,000 74 ,2 1 7 ,095 0 

Total state school aid program $2 , 0 15 ,904 , 1 63 2 $1 ,824,904 , 1 63 $2 , 1 31 , 1 02 ,323 $1 1 5 , 1 98 , 1 60 $2 , 1 87 ,546,054 $362 ,641 ,891 $56,443 ,731  

Other program grants - Genera l  fund 
Adult education match ing grants $3 , 1 00,000 $3, 1 00,000 $4 , 1 00,000 $ 1 ,000,000 $4 ,400 ,000 $1 ,300,000 $300,000 
School food services matching grants 1 ,380,000 1 ,380,000 1 ,380,000 0 1 ,380 ,000 0 0 
Prekindergarten g rants 3 ,000,000 3 3 ,000,000 1 ,500,000 1 ,500,000 (1 ,500,000) 
Free breakfast program 200,000 200,000 200,000 0 200,000 0 0 
Program grant pool 1 ,530,000 4 1 ,530,000 1 ,809,71 1 279,7 1 1 2 , 1 36 ,7 1 1 606 ,71 1 327 ,000 

Total - Other program grants - General fund $6,2 1 0 ,000 $6 , 2 10 , 000 $1 0,489 ,71 1 $4 ,279 ,71 1 $9,6 1 6 ,71 1 $3,406,71 1 ($873,000) 

Other grants - Other funds 
Federal grants $253,837,705 $253,837,705 $286,837 ,705 $33 ,000,000 $286,837,705 $33 ,000,000 $0 
Governor's School program - Student loan trust fund 220,000 s (220,000) 0 0 
Regional education association merger grants - 1 00,000 6 ( 1 00,000) 0 0 

Foundation aid stabil ization fund 0 0 0 
Engl ish language learner grants - Foundation aid 500,000 7 (500,000) 0 0 

stabi l ization fund 0 0 0 
Displaced homemaker program 225,000 225,000 225,000 0 225,000 0 0 

Total - Other grants - Other funds $254 ,882,705 $254,062 ,705 $287,062 ,705 $32 , 1 80,000 $287,062 ,705 $33 ,000,000 $0 
Total state school aid and other grants - All funds $2,276,996,868 $2,085 , 1 76,868 $2 ,428,654,739 $ 1 5 1 ,657,871 $2,484,225 ,470 $399 ,048,602 $55,570 ,731  



l// 3/J-0 \ 9  
Agency administration and other passthrough g rants 

Administration - General fund 
Administration - Other funds 

Total - Agency administration 
_ National writing projects 

Rural art outreach project 
North Central Council for Educational Media Services 

,. Mentoring program 
Global Bridges (Atlantik-Brucke) exchange lt/o-

.. Young entrepreneur education program /ttlo 
'We ihe People'•program 
Governor's School program 
PowerSchool 
Transportation effeciency 
National board certification 
Tllfal - Other passthrough grants - General fund 

� -Agency administration and other passthrough 
grants - Al l  funds 

Total Department of Publ ic Instruction - Al l  funds 

Department of Publ ic Instruction - Funding 
Total - General fund 
Total - Other funds 

Total Department of Publ ic Instruction - All funds 

FTE positions 

201 7-1 9 
Appropriation 

$1 1 ,486,726 
36 , 1 1 7,455 

$47,604, 1 8 1  

$20,000 
350,000 
238,000 

2 ,050,000 
200,000 

30,000 
1 0 ,000 

0 
5 ,500,000 

30,000 
1 20 ,000 

$8,548,000 

$56, 1 52 , 1 8 1  

$2 ,333 , 1 49,049 

$1 ,435,60 1 ,984 
897,547,065 

$2,333 , 1 49,049 

9 1 .75 

201 9-21 
Base 

Budget 

$1 1 ,486,726 
36, 1 1 7,455 

$47 ,604 , 1 8 1  
$20,000 
350,000 
238,000 

2 ,050,000 
200,000 

30,000 
1 0 ,000 

0 
5 ,500,000 

30,000 
1 20 ,000 

$8 ,548,000 

$56, 1 52 , 1 8 1  

$2 , 1 41 ,329,049 

$1 ,435 ,601 ,984 
705,727,065 

$2 , 1 41 ,329,049 

91 .75 

201 9-21 
Executive 

Budget 

$1 5 ,776,386 
37,881 ,622 

$53,658,008 8 

$20,000 
328,789 
223,576 

1 ,925,764 
0 

30,000 
1 0 ,000 

0 
0 9 

27,000 
1 08 ,000 

$2,673 , 1 29 

$56,33 1 , 1 37 

$2,484 ,985,876 

$1 , 547,496 ,484 
937,489 ,392 

$2,484 ,985,876 

88.75 

201 9-21 
Executive 

Budget 
Increase 

(Decrease) 
Compared to 

201 7-1 9 
Appropriation 

$4 ,289,660 
1 ,764 , 1 67 

$6 ,053,827 
$0 

(21 ,2 1 1 )  
( 1 4 ,424) 

( 1 24,236) 
(200,000) 

0 
0 
0 

(5 ,500 ,000) 
(3 ,000) 

( 1 2 ,000) 
($5,874 ,87 1 )  

$1 78,956 

$ 1 5 1 ,836 ,827 

$1 1 1 ,894,500 
39,942,327 

$ 1 5 1 ,836 ,827 

(3 .00) 

201 9-21 
Senate 
Version 

$1 2 ,395,724 
37,71 5 ,679 

$50, 1 1 1 ,403 

$40,000 
360,000 
223,576 

2 , 1 25 ,764 
0 

30,000 
50,000 
20,000 

5 ,500,000 
0 

1 08 ,000 
$8,457,340 

$58,568,743 

$2,542 ,794,2 1 3  

$1 ,728,25 1 ,829 
8 14 ,542,384 

$2 ,542 ,794,2 1 3  

88.75 

201 9-21 
Senate 
Version 
I ncrease 

{Decrease) 
Compared to 

Base 
Budget 

$908,998 
1 ,598,224 

$2 ,507,222 
$20,000 

1 0 ,000 
( 1 4,424) 
75,764 

(200,000) 
0 

40,000 
20,000 

0 
(30,000) 
( 1 2 ,000) 

($90,660) 

$2 ,4 1 6 ,562 

$401 ,465 , 1 64 

$292 ,649 ,845 
1 08 ,81 5 ,3

°
1 9  

$401 ,465, 1 64 

(3.00) 

201 9-21 
Senate 
Version 
Increase 

(Decrease) 
Compared to 

Executive 
Budget 

($3,380,662) 
( 1 65,943) 

($3 ,546,605) 
$20,000 

31 ,21 1 
0 

200,000 
0 
0 

40,000 
20,000 

5 ,500,000 
(27 ,000)  

0 
$5,784,21 1 

$2,237,606 

$57,808,337 

$1 80,755 ,345 
( 1 22,947,008) 

$57,808 ,337 

0.00 

1 I n  20 1 7  the Legislative Assembly provided a total of $295 mi l l ion from the foundation aid stabil ization fund for integrated formula payments during the 201 7-1 9 biennium, of which $ 1 85 mil l ion is considered one-time funding. In addition , the Legislative 
Assembly, in Senate Bi l l  No. 2272, provided $6 mi l l ion of one-time funding from the foundation aid stabi l ization fund for rapid enrol lment grants. The 201 9-21 executive budget recommendation includes $24 . 1  mi l l ion to provide on-time funding in the state 
school aid formula and $62 mi l l ion to provide for a 2 percent i ncrease in the integrated formula payment rate each year of the biennium. In addition, the executive budget recommendation recognizes savings of $22.9 mil l ion, including $ 14  mi l l ion from 
transitioning d istricts from the dol lar hold harmless and the per student hold harmless and $8.9 mi l l ion from excluding new property from the 1 2  percent l imitation in property tax increases. 

2 The Department of Public Instruction anticipates general fund turnback wil l  total approximately $ 1 8 .7  mi l l ion ; however, the department anticipates requesting supplemental funding from the general fund for special education contract grants. The department 
estimates claims for special education contract grants may exceed funding in  the grants - special education line item by up to $4 mi l l ion .  If any funding provided to the department for integrated formula payments for the 201 7-1 9 biennium remains after all 
statutory obl igations have been met, the executive budget provides the department must use remaining funds to pay 201 7-1 9 b ienn ium state obligations for specia l  education contract grants exceeding the 20 1 7- 19  biennium appropriation for grants - specia l  
education. The executive recommendation also al lows the department to continue up to $ 1  0 mi l l ion of excess integrated formula payments funding into the 201 9-21 biennium for a Teacher Incentives for Leadership in Education initiative. 

3 The 201 9-21 executive budget recommendation provides for a transfer of the prekindergarten program from the Department of Commerce to the Department of Publ ic Instruction ,  including a transfer of $ 1 . 5  mi l l ion of general fund authority from the 
Department of Commerce budget to the Department of Publ ic Instruction budget and an increase of $ 1 . 5  mi l l ion from the general  fund to provide a total of $3 mi l l ion from the general fund for the prekindergarten program. 



201 9-21 201 9-21 201 9-21 

At4 ( Executive Senate Senate 
Budget Version Version 

I ncrease Increase I ncrease 

5£ JO \ )  (Decrease) (Decrease) (Decrease) 

1//3/J--0 19 201 9-21 201 9-21 Compared to 201 9-21 Compared to Compared to 
201 7-1 9 Base Executive 201 7-1 9 Senate Base Executive 

Appropriation B udget Budget Appropriation Version Budget Budget 
4 The 201 7  Legislative Assembly provided funding from the general fund for a program grant pool, including leveraging the senior year, a leadership program, continuing education grants, preschool continuing education grants, curricu lum alignment grants, 

and teacher and principal evaluation system grants. In addition, the Legislative Assembly provided, in Section 9 of House Bill 1 0 1 3  (201 7) ,  the unexpended amount remaining from the transfer of $ 1 ,252,627 from the 201 3-1 5 biennium, as permitted in 
Section 32 of Chapter 1 37 of the 201 5  Session Laws to enhance the delivery and the participation of students and teachers in advanced placement courses during the 201 5-1 7 biennium, is not subject to the provisions of North Dakota Century Code Section 
54-44 . 1 -1 1 at the end of the 201 5- 1 7  biennium and may be continued into the 201 7-1 9 biennium for the purpose of increasing the program grant pool .  The Department of Public Instruction continued $700,71 1 i n  the 201 7- 19  bienn ium to increase the 
program grant pool , which is not included in  the department's 201 7-1 9 appropriation above. 

5 The Legislative Assembly provided $220,000 of one-time funding from the student loan trust fund for the Governor's School program, $240,000 less than the $460,000 general fund appropriation provided during the 201 5-1 7 biennium. Funding provided by 
the state for the Governor's School must be used for science, technology, engineering, and mathematics programs. 

6 The Legislative Assembly provided one-time funding of $ 1 00,000 from the foundation aid stabil ization fund for regional education association merger grants. 

7 The Legislative Assembly, in Senate Bill No. 2272, provided $500,000 of one-time funding from the foundation aid stabil ization fund for supplemental Engl ish language learner grants to school d istricts during the 201 7-1 9 biennium. 

8 The 201 9-21 executive budget recommendation includes $3 mi l l ion from the general fund for cybersecurity education for teachers and $2. 1 mi l l ion from the general fund to transfer the teacher shortage loan forgiveness program from the North Dakota 
University System to the Department of Publ ic Instruction. 

9 The 201 9-21 executive budget recommendation provides for a transfer of PowerSchool technology from the Department of Publ ic Instruction to the Information Technology Department (ITD), including an ITD funding source change to increase funding from 
the general fund and reduce funding from special funds by $4.95 mi l l ion. 



SENATE BILL NO. 201 3  
LISTING O F  PROPOSED CHANGES TO ENGROSSED VERSION 

Department - Department of Publ ic Instruction 

Proposed funding changes : Genera l  
FTE Fund 

Description 
Adjusts funding for state employee compensation package ($1 ,780) 

2 Adds funding for operating expenses related to a P-K1 2 Education Vision Steering 300,000 

3 Adds funding for operating expenses related to an increase i n  the AdvancED contract. 3 1 2 ,000 

4 I ncreases funding for operating expenses to correct an error i n  the department's base 1 ,000 ,000 
budget adjustments 

5 Decreases funding for specia l  education grants (1 ,000 ,000) 

6 Adjusts funding for integrated formula payments pursuant to Senate B i l l  No.  2265 (8 ,043 ,625) 

7 Increases funding for transportation grants to provide a total of $56,500 ,000 600,000 

8 Reduces funding for the Superintendent's program grant pool to provide a total of (636,7 1 1 )  
$ 1 ,500 ,000, $30,000 less than the 201 7- 1 9 bienn ium.  

9 Adds funding for a leadersh ip professional development program.  200 ,000 

1 0  Removes funding for prekindergarten grants ( 1 , 500,000) 

1 1  Increases funding for national writing projects to provide a total of $50 ,000 1 0,000 

1 2  Decreases funding for the rural art outreach project to provide a total of $350,000 ( 1 0 ,000) 

1 3  Increases funding for the North Central Counci l  for Educational Media Services to 1 4 ,424 
provide a total of $238 ,000 

1 4  Removes funding for the young entrepreneur education program (30,000) 

1 5  Removes funding for the Governor's School program (20 ,000) 

1 6  Adds funding for cultura l  heritage grants 50 ,000 

1 7  Adds one-time funding from the foundation aid stabi l ization fund to re-write the state 
automated reporting system (STARS) appl ication 

1 8  Considers funding avai lable from the state tuit ion fund for state school a id .  

Total proposed funding changes ($8 , 755,692) 

Prepared by the Legis lative Counci l  staff 
for House Education and Environment 

Apri l 3 ,  201 9 

Special 
Funds Total 

$1 1 , 359 $9,579 

300 , 000 
3 1 2 ,000 

1 ,000,000 

( 1 ,000,000) 
(8 ,043 ,625) 

600 ,000 
(636 ,7 1 1 )  

200 ,000 

( 1 ,500,000) 

1 0 ,000 
( 1 0 ,000) 

1 4 ,424 

(30 ,000) 
(20 ,000) 

50,000 

1 ,200 ,000 1 ,200 ,000 

0 

$ 1 ,2 1 1 , 359 ($7 ,544,333) 



Other proposed changes : 

1 Amends Section 2 to include one-time funding provided from the foundation aid stab i l ization fund for the STARS appl ication rewrite . 

2 Amends Section 3 related to funding provided from the state tuit ion fund if needed . 

3 Amends Section 4 related to funding provided from the foundation aid stab i l ization fund if needed.  

4 Adds a section to a l low the Superintendent to continue $3 m i l l ion of fund ing ,  remain ing i n  the i ntegrated formula payments l ine i tem at the end of the 201 7-
1 9  bienn ium ,  to the 201 9-2 1 b ienn ium for the purpose of one-time funding of computer science tra in ing for teachers . 

5 Adds a section to a l low the Superintendent to continue $600,000 of fund ing ,  remain ing in the integrated formula payments l ine item at the end of the 20 1 7-
1 9  bienn ium,  to the 201 9-2 1 b iennium for the purpose of advanced placement exams,  advanced placement teacher tra in ing ,  and the col lege ready Engl ish 
and mathematics program.  

6 Amends Section 9 to  update transportation rates to  reflect addit ional fund ing .  

7 Amends Section 10 related to the total funding avai lable i n  the program grant poo l .  

8 Amends Section 1 1  related to  passthrough grants to  requ i re grantees to receive one-half of  the passthrough grant be each year of  the b ienn ium and requ i re 
grantees, as a cond it ion of receiving the g rant, to establ ish performance measures to be reviewed by the Superintendent of Publ ic Instruction .  Grantees 
must report to the Superintendent of Publ ic I nstruction regarding performance based on the measures each year of the bienn ium ,  with the report for the first 
year of the b iennium requ i red before receiving funding for the second year of the bienn ium.  

9 Removes Section 16 related to the transfer of  the teacher loan forgiveness program from the State Board of  H igher  Education to the Superintendent of 
Publ ic I nstruction . This transfer was i ncluded in House B i l l  No .  1 429 which is currently in conference com mittee. 

10 Amends Section 1 7  related to the salary of the Superintendent of Publ ic I nstruction to provide increases consistent with state employee salary increases. 

1 1  Removes Sections 1 8 , 1 9 , and 20 related to the transfer of the early chi ldhood education grant program from the Department of Commerce to the 
Superintendent of Public I nstruction due to the defeat of Senate B i l l  No .  2250. 

12 Adds a section to provide for a transportation study during the 201 9-20 interim .  

1 3  Amends Section 2 1  to include sections a l lowing the Superintendent o f  Publ ic I nstruction t o  use carryover funding for computer science tra in ing for teachers 
($3 m i l l ion) and advanced placement and col lege readiness programs ($600,000) as emergency measures. 



STATE SCHOOL AID,  OTHER GRANTS,  AND DEPARTMENT OF PUBLIC INSTRUCTION ADMIN ISTRATION 
COMPARISON OF 201 7-1 9 B IENN IUM APPROPRIATION,  201 9-21  B IENN IUM BASE BUDGET, 

EXECUTIVE BUDGET AND SENATE APPROPRIATIONS COMMITTEE VERSIONS - SENATE BILL 201 3 ONLY 

State school aid program 
State school a id - I ntegrated formu la payments 
Transportation a id payments 
Rapid enro l lment g rants 
Specia l  education - Contracts 

Total - State school a id program 

Genera l  fund 
Foundation a id stab i l ization fund 
State tu it ion fund 

Tota l state school a id program 

Other program grants - General fund 
Adu lt education match ing g rants 
School food services match ing g rants 
Prekindergarten g rants 
Free breakfast program 
Program grant pool 
Leadersh ip professional development 

Total - Other program grants - Genera l  fund 

Other grants - Other funds 
Federa l  grants 
Governor's School program - Student loan trust fund 
Regiona l  education association merger g rants -

Foundation a id stab i l izat ion fund 
Eng l ish language learner grants - Foundation a id 

stab i l ization fund 
Displaced homemaker program 

Total - Other g rants - Other funds 
Total state school aid and other grants - All funds 

2017-19 
Appropriation 

$ 1 , 935,204, 1 63 
55,400,000 

6 ,000,000 
1 9 , 300,000 2 

$2 , 0 1 5 , 904, 1 63 

$ 1 ,409,357,258 
30 1 , 000 ,000 1 

305 ,546 , 905 

$2, 0 1 5 ,904 , 1 63 2 

$3 , 1 00, 000 
1 , 380 ,000 

200, 000 
1 , 530, 000 4 

0 

$6 ,2 1 0 , 000 

$253 , 837, 705 
220 , 000 s 
1 00 , 000 6 

500 , 000 

225 , 000 

$254, 882, 705 
$2 ,276, 996, 868 

2019-21 2019-21 
Executive Senate 

Budget Versi on 

$2 , 050,702 , 323 1 $2, 1 06,646 , 054 
55,400,000 55, 900,000 

25, 000,000 25 ,000,000 -----
$2 , 1 3 1 , 1 02 ,323 $2, 1 87 ,546 ,054 

$ 1 , 5 1 8 , 557,258 $ 1 ,697 , 782, 054 
232 , 78 1 , 065 1 1 0 ,000,000 
379, 764, 000 379, 764 ,000 

$2 , 1 3 1 , 1 02 , 323 $2, 1 87 , 546, 054 

$4 , 1 00, 000 $4 ,400, 000 
1 , 380,000 1 , 380 , 000 
3 , 000, 000 3 1 , 500,000 

200, 000 200, 000 
1 , 809 , 7 1 1 2 , 1 36 , 7 1 1 

0 0 

$ 1 0 ,489, 7 1 1 $9, 6 1 6 , 7 1 1 

$286 , 837 ,705 $286 , 837, 705 

225, 000 225,000 

$287 , 062 , 705 $287 ,062 , 705 
$2,428,654 , 739 $2,484 ,225,470 

2019-21 
House 

Version 
Increase 

(Decrease) 
201 9-21 Compared to 
House Senate 

Version Version 

$2 , 098 ,602,429 ($8 ,043,625) 
56, 500, 000 600 ,000 

0 0 
24 , 000 ,000 ( 1 , 000,000) 

$2 , 1 79 , 1 02 ,429 ($8 ,443 ,625) 

$ 1 ,689, 338,429 ($8,443,625) 
1 1 0 ,000, 000 0 
379 ,764, 000 0 

$2 , 1 79 , 1 02,429 ($8 ,443,625) 

$4 ,400,000 $0 
1 , 380 , 000 0 

0 ( 1 , 500, 000) 
200 , 000 0 

1 , 500,000 (636 ,7 1 1 )  
200,000 200, 000 

$7,680,000 ($1 , 936 , 7 1 1 )  

$286 , 837, 705 $0 
0 0 
0 0 
0 0 
0 0 
0 0 

225,000 0 

$287 , 062,705 $0 
$2 ,473 ,845 , 1 34 ($ 1 0 , 380, 336) 

2019-21 
House 

Version 
Increase 

(Decrease) 
Compared to 

Executive 
Budget 

$47, 900, 1 06 
1 , 1 00 , 000 

0 
{ 1 , 000,000) 

$48 ,000, 1 06 

$ 1 70 ,781 , 1 7 1 
( 1 22 , 78 1 , 065) 

0 

$48 , 000 , 1 06 

$300, 000 
0 

{3 , 000,000) 
0 

(309, 7 1 1 )  
200,000 

($2 , 809 , 7 1 1 )  

$0 
0 
0 
0 
0 
0 
0 

$0 
$45 , 1 90, 395 



Af t d' 

5i  ?-0\3 
q/ l/ /JD\ S 

Agency admin istration and other passthrough grants 
Admin istration - General fund 
Admin istration - Other funds 

Total - Agency admin istration 
National writi ng  projects 
Rural art outreach project 
North Central Counci l  for Educational  Media Services 
Mentoring  program 
G lobal Bridges (Atlant ik-Brucke) exchange 
Young entrepreneur education program 
"We the People" program 
Governor's School program 
Cu ltura l  heritage g rants 
PowerSchool 
Transportation effeciency 
National  board certification 
Total - Other passthrough grants - Genera l  fund 

Total - Agency admin istration and other passthrough 
grants - All funds 

Total Department of Public Instruction - All funds 

Department of Public Instruction - Funding 
Total - General fund 
Total - Other funds 

Total Department of Public Instruction - Al l funds 

FTE posit ions 

2017-19 
Appropriation 

$ 1 1 ,486, 726 
36 , 1 1 7 ,455 

$47 ,604 , 1 8 1  
$20 , 000 
350 , 000 
238, 000 

2 ,050, 000 
200, 000 

30, 000 
1 0 , 000 

0 
0 

5 , 500, 000 
30,000 

1 20 , 000 
$8 ,548, 000 

$56, 1 52 , 1 8 1 

$2 , 333 , 1 49 , 049 

$ 1 ,435,60 1 , 984 
897, 547 , 065 

$2 ,333 , 1 49 ,049 

9 1 .75 

201 9-21 
Executive 

Budget 

$ 1 5 ,776, 386 
37,88 1 ,622 

$53 ,658, 008 8 

$20, 000 
328 , 789 
223, 576 

1 , 925 , 764 
0 

30, 000 
1 0 , 000 

0 
0 
0 9 

27 , 000 
1 08 , 000 

$2,673, 1 29 

$56 ,33 1 , 1 37 

$2,484 , 985,876 

$ 1 , 547,496 ,484 
937 ,489,392 

$2 ,484 , 985, 876 

88 .75 

201 9-21 
Senate 
Version 

$ 1 2 , 395 ,724 
37 , 7 1 5 ,679 

$50 , 1 1 1 ,403 
$40, 000 
360, 000 
223, 576 

2 , 1 25 ,764 
0 

30, 000 
50,000 
20 ,000 

0 
5 , 500,000 

0 
1 08 ,000 

$8,457 , 340 

$58 ,568 ,743 

$2 , 542 ,794 ,2 1 3 

$ 1 , 728 ,25 1 , 829 
8 1 4 , 542,384 

$2 , 542 , 794 ,2 1 3  

88 .75 

2019-21 
House 

Version 

$ 1 4 , 005, 944 
38 , 927, 038 

$52 , 932 , 982 
$50, 000 
350, 000 
238,000 

2 , 1 25 ,764 
0 
0 

50, 000 
0 

50, 000 
5 , 500, 000 

0 
1 08 , 000 

$8 ,47 1 , 764 

$6 1 ,404, 746 

$2 , 535 ,249,880 

$ 1 , 7 1 9 ,496 , 1 37 
8 1 5 ,753 ,743 

$2 , 535,249 , 880 

88 .75 

2019-21 
House 

Version 
I ncrease 

(Decrease) 
Compared to 

Senate 
Version 

$ 1 ,6 1 0 ,220 
1 ,2 1 1 , 359 

$2 ,82 1 , 579 
$ 1 0 ,000 
( 1 0 , 000) 
1 4 ,424 

0 
0 

(30 , 000) 
0 

(20, 000) 
50, 000 

0 
0 
0 

$ 1 4 ,424 

$2 ,836, 003 

($7 ,544 ,333) 

($8 , 755,692) 
1 ,2 1 1 , 359 

($7 ,544 ,333) 

0 .00 

2019-21 
House 

Version 
I ncrease 

(Decrease) 
Compared to 

Executive 
Budget 

($1 , 770 ,442) 
1 , 045 ,4 1 6  

($725,026) 
$30, 000 

2 1 , 2 1 1 
1 4 ,424 

200, 000 
0 

(30, 000) 
40 ,000 

0 
50,000 

5 , 500, 000 
(27, 000) 

0 
$5,798,635 

$5, 073,609 

$50,264, 004 

$ 1 7 1 , 999,653 
( 1 2 1 , 735,649) 

$50,264 , 004 

0 .00 



STATE SCHOOL AID,  OTHER GRANTS,  AND DEPARTMENT OF PUBLIC INSTRUCTION ADMIN ISTRATION 
COMPARISON OF 201 7-1 9 B IENN IUM APPROPRIATION, 201 9-21  B IENN IUM BASE BUDGET, 

EXECUTIVE BUDGET AND SENATE APPROPRIATIONS COMMITTEE VERSIONS - SENATE BILL 201 3 ONLY 

A ++ 

State school aid program 
State school a id - I ntegrated formula payments 
Transportation aid payments 
Rapid enro l lment grants 
Special education - Contracts 

Total - State school a id program 

Genera l  fund 
Foundation aid stab i l ization fund 
State tu it ion fund 

Total state school a id program 

Other program grants - General fund 
Adu lt education match ing grants 
School food services match ing g rants 
P rekindergarten grants 
Free breakfast program 
Program grant pool 
Leadersh ip professional development 

Total - Other program grants - Genera l  fund 

Other grants - Other funds 
Federa l grants 
Governor's School program - Student loan trust fund 
Reg ional education association merger g rants -

Foundation a id stabi l ization fund 
Eng l ish language learner grants - Foundation a id 

stab i l ization fund  
Displaced homemaker program 

Total - Other g rants - Other funds 
Total state school aid and other grants - Al l funds 

201 7-1 9 
Appropriation 

$ 1 , 935,204 , 1 63 1 

55,400, 000 
6 ,000, 000 1 

1 9 , 300, 000 2 

$2 , 0 1 5 ,904, 1 63 

$ 1 ,409 , 357 ,258 
30 1 , 000, 000 
305 , 546, 905 

$2 , 0 1 5 ,904 , 1 63 2 

$3, 1 00 , 000 
1 , 380 ,000 

200, 000 
1 , 530,000 4 

0 

$6 ,2 1 0 , 000 

$253 , 837, 705 
220, 000 s 
1 00 , 000 6 

500, 000 7 

225, 000 

$254 , 882 , 705 
$2 ,276 ,996 , 868 

201 9-21 201 9-21 
Executive Senate 

Budget Version 

$2 , 050, 702 ,323 $2 , 1 06 ,646 ,054 
55,400, 000 55, 900, 000 

25 , 000,000 25 ,000, 000 

$2 , 1 3 1 , 1 02 , 323 $2 , 1 87 , 546 , 054 

$ 1 , 5 1 8 , 557 ,258 $ 1 ,697 , 782,054 
232 ,78 1 , 065 1 1 0 , 000 , 000 
379, 764, 000 379, 764 ,000 

$2 , 1 3 1 , 1 02 , 323 $2 , 1 87 ,546, 054 

$4 , 1 00, 000 $4 ,400, 000 
1 , 380 ,000 1 , 380 ,000 
3 , 000 , 000 3 1 , 500, 000 

200, 000 200,000 
1 , 809,7 1 1 2 , 1 36 , 7 1 1 

0 0 

$ 1 0 ,489 ,7 1 1  $9,6 1 6 , 7 1 1 

$286 , 837, 705 $286 , 837,705 

225, 000 225 , 000 

$287 ,062 , 705 $287 , 062 , 705 
$2 ,428 ,654 ,739 $2,484 ,225,470 

201 9-21 
House 

Version 
Increase 

(Decrease) 
201 9-21 Compared to 
House Senate 

Version Version 

$2 , 098,602 ,429 ($8 ,043,625) 
56 , 500, 000 600 , 000 

0 0 
24 , 000,000 ( 1 , 000, 000) 

$2, 1 79 , 1 02,429 ($8,443 ,625) 

$ 1 ,691 , 338,429 ($6 ,443 ,625) 
1 1 0 , 000 , 000 0 
377, 764 , 000 (2 , 000,000) 

$2 , 1 79 , 1 02 ,429 ($8 ,443 ,625) 

$4 ,400,000 $0 
1 , 380, 000 0 

0 ( 1 , 500, 000) 
200, 000 0 

1 , 500, 000 (636 , 7 1 1 )  
200, 000 200 ,000 

$7,680, 000 ($ 1 , 936 , 7 1 1 )  

$286 , 837, 705 $0 
0 0 
0 0 
0 0 
0 0 
0 0 

225,000 0 

$287, 062 ,705 $0 
$2,473 ,845, 1 34 ($ 1 0 , 380, 336) 

201 9-21 
House 

Version 
Increase 

(Decrease) 
Compared to 

Executive 
Budget 

$47 ,900 , 1 06 
1 , 1 00, 000 

0 
( 1 , 000, 000) 

$48 , 000 , 1 06 

$ 1 72 ,78 1 , 1 7 1 
( 1 22 , 78 1 , 065) 

(2 , 000, 000) 

$48 , 000 , 1 06 

$300 , 000 
0 

(3 ,000, 000) 
0 

(309 , 7 1 1 )  
200,000 

($2 , 809, 7 1 1 )  

$0 
0 
0 
0 
0 
0 
0 

$0 
$45 , 1 90, 395 
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Agency adm inistration and other passthrough g rants 
Admin istration - Genera l  fund  
Admin istrat ion - Other funds 

Total - Agency admin istration 
National  writing  projects 
Rura l  art outreach project 
North Central  Cou nc i l  for Educational Media Services 
Mentoring program 
Global Br idges (Atlant ik-Brucke) exchange 
Young entrepreneur education program 
"We the People" program 
Governor's School program 
Cu ltura l  heritage g rants 
PowerSchool 
Transportation effeciency 
National  board certification 
Total - Other passthrough g rants - Genera l  fund 

Total - Agency administration and other passthrough 
grants - Al l funds 

Total Department of Public Instruction - Al l funds 

Department of Public Instruction - Funding 
Total - Genera l  fund  
Total - Other funds 

Total Department of Publ ic Instruction - Al l funds 

FTE posit ions 

201 7-1 9 
Appropriation 

$ 1 1 ,486, 726 
36 , 1 1 7 ,455 

$47,604 , 1 8 1 
$20 , 000 
350, 000 
238, 000 

2 ,050,000 
200,000 

30, 000 
1 0 , 000 

0 
0 

5 , 500 , 000 
30, 000 

1 20 ,000 
$8 ,548, 000 

$56, 1 52 , 1 8 1 

$2 , 333 , 1 49 ,049 

$ 1 ,435,60 1 , 984 
897 , 547 ,065 

$2 , 333 , 1 49 ,049 

9 1 .75 

201 9-21 
Executive 

Budget 

$ 1 5 ,776, 386 
37 ,881 ,622 

$53,658, 008 8 

$20, 000 
328 ,789 
223, 576 

1 , 925 , 764 
0 

30, 000 
1 0 , 000 

0 
0 
0 9 

27 ,000 
1 08 , 000 

$2,673 , 1 29 

$56 ,33 1 , 1 37 

$2,484 , 985, 876 

$ 1 , 547,496,484 
937,489, 392 

$2,484 , 985, 876 

88 .75 

201 9-21 
Senate 
Version 

$ 1 2 , 395 ,724 
37 , 7 1 5 ,679 

$50 , 1 1 1 ,403 
$40 , 000 
360 , 000 
223, 576 

2 , 1 25 , 764 
0 

30 ,000 
50, 000 
20 , 000 

0 
5 ,500, 000 

0 
1 08 , 000 

$8,457, 340 

$58, 568 , 743 

$2 , 542, 794 ,2 1 3  

$ 1 , 728 ,25 1 , 829 
8 1 4 , 542 , 384 

$2 , 542 ,794 ,2 1 3  

88 . 75 

201 9-21 
House 

Version 

$ 1 4 ,005 ,944 
38 , 927, 038 

$52 ,932 ,982 
$50, 000 
350, 000 
238,000 

2 , 1 25, 764 
0 
0 

50, 000 
0 

50, 000 
5 ,500, 000 

0 
1 08 , 000 

$8 ,47 1 , 764 

$6 1 ,404 , 746 

$2 , 535 ,249, 880 

$ 1 , 72 1 ,496 , 1 37 
8 1 3 , 753 ,743 

$2 , 535 ,249, 880 

88 .75 

201 9-21 
House 

Version 
Increase 

(Decrease) 
Compared to 

Senate 
Version 

$1 ,6 1 0 ,220 
1 ,2 1 1 , 359 

$2 ,82 1 , 579 
$ 1 0 , 000 
( 1 0 ,000) 
1 4 ,424 

0 
0 

(30,000) 
0 

(20 , 000) 
50, 000 

0 
0 
0 

$ 1 4 ,424 

$2 ,836 , 003 

($7 ,544 , 333) 

($6, 755,692) 
(788 ,64 1 )  

($7 ,544 , 333) 

0 . 00 

201 9-21 
House 

Version 
Increase 

(Decrease) 
Compared to 

Executive 
Budget 

($ 1 , 770,442) 
1 , 045,4 1 6  

($725,026) 
$30, 000 

2 1 , 2 1 1 
1 4 ,424 

200, 000 
0 

(30,000) 
40, 000 

0 
50,000 

5 , 500,000 
(27, 000) 

0 
$5, 798,635 

$5 ,073 ,609 

$50,264 ,004 

$ 1 73 ,999,653 
( 1 23 , 735,649) 

$50 ,264 , 004 

0 . 00 
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S ENATE BILL NO. 201 3 
Lf I s / ;+o\°i LISTING OF PROPOSED CHANGES TO ENGROSSED VERSION 

Department - Department of Publ ic I nstruction 

Proposed funding changes : 

Description 
Adjusts funding for state employee compensation package 

2 Adds funding for operating expenses related to a P-K1 2 Education Vision Steering 
3 Adds funding for operating expenses related to an i ncrease in  the AdvancED contract. 
4 I ncreases funding for operating expenses to correct an error in the department's base 

budget adjustments 

5 Decreases fund ing for special education grants 
6 Adjusts funding for i ntegrated formula payments pursuant to Senate B i l l  No. 2265 
7 Adjusts the funding source for i ntegrated formula payments to reduce the contribution 

from the state tuition fund due less than anticpated revenue from fines being 
deposited in  the fund 

8 Increases funding for transportation grants to provide a total of $56 ,500,000 
9 Reduces funding for the Superintendent's program grant pool to provide a total of 

$ 1 , 500 ,000, $30,000 less than the 201 7- 1 9  bienn ium.  

10 Adds funding for a leadersh ip professional development program.  

1 1  Removes funding for prekindergarten grants 

1 2  I ncreases funding for national writ ing projects to provide a total of $50,000 
1 3  Decreases funding for the rural art outreach project to provide a total of $350,000 

1 4  Increases funding for the North Central Counci l  for Educational Media Services to 
provide a total of $238 ,000 

1 5  Removes funding for the young entrepreneur education program 
1 6  Removes funding for the Governor's School program 
1 7  Adds funding for cultura l  heritage and artist in residence grants 

1 8  Adds one-time funding from the foundation aid stabi l ization fund to re-write the state 
automated reporting system (STARS) appl ication 

Total proposed funding changes 

\ 

FTE 
General  

Fund 

($ 1 ,780) 
300,000 
3 1 2 ,000 

1 ,000,000 

( 1 ,000,000) 
(8 ,043,625) 
2 ,000 ,000 

600,000 
(636 ,7 1 1 )  

200,000 

( 1 ,500,000) 

1 0 ,000 
( 1 0 ,000) 

1 4 ,424 

(30 ,000) 
(20 ,000) 
50,000 

($6 ,755,692) 

Prepared by the Legis lative Counci l  staff 
for House Education and Environment 

Apri l 5 ,  201 9 

Special 
Funds 

$1 1 , 359 

(2 , 000,000) 

1 ,200 ,000 

($788,641 ) 

Total 

$9 ,579 
300,000 
3 1 2 ,000 

1 ,000,000 

( 1 ,000 ,000) 
(8 ,043,625) 

0 

600,000 
(636 ,7 1 1 )  

200 ,000 

(1 ,500,000) 

1 0 ,000 
( 1 0 ,000) 

1 4 ,424 

(30,000) 
(20,000) 
50,000 

1 ,200 ,000 

($7,544 ,333) 



Other proposed changes : 
1 Amends Section 2 to include one-time fund ing provided from the foundation aid stabi l ization fund for the STARS appl ication rewrite . 

2 Amends Section 3 related to funding provided from the state tuit ion fund if needed . 

3 Amends Section 4 related to funding provided from the foundation a id stabi l ization fund if needed.  

4 Adds Section 6 to a l low the Superintendent to cont inue $3 m i l l ion of fund ing ,  remain ing in  the i ntegrated formu la payments l ine item at the end of the 20 1 7-
1 9  bienn ium,  to the 201 9-2 1 bienn ium for the purpose of one-time fund ing of computer science tra in ing for teachers. 

5 Adds Section 7 to a l low the Superintendent to cont inue $600,000 of fund ing ,  remain ing in the i ntegrated formu la payments l i ne item at the end of the 201 7-
1 9  bienn ium ,  to the 201 9-2 1 bienn ium for the purpose of advanced placement exams, advanced p lacement teacher train i ng ,  and the college ready Engl ish 
and mathematics program.  

6 Amends Section 1 1  to  update transportation rates to  reflect addit ional fund ing .  

7 Amends Section 12 related to the total fund ing avai lable i n  the program grant poo l .  

8 Amends Section 13 related to passthrough grants to requ i re grantees to receive one-half of the passthrough g rant be each year of the bienn ium and requ i re 
g rantees , as a condit ion of receiving the g rant, to establ ish performance measures to be reviewed by the Superintendent of Publ ic Instruction .  Grantees 
must report to the Superintendent of Publ ic I nstruction regard ing performance based on the measures each year of the bienn ium ,  with the report for the first 
year of the b ienn ium requ i red before receiving fund ing for the second year of the bienn ium.  

9 Removes section related to  the transfer of  the teacher loan forgiveness program from the State Board of  H igher  Education to  the Superintendent of  Pub l ic 
I nstruction .  This transfer was included in House B i l l  No .  1 429 which is currently i n  conference committee. 

1 0  Amends Section 1 8  related to the salary of the Superintendent of Pub lic I nstruction to provide i ncreases consistent with state employee salary increases. 

1 1  Removes sections related to the transfer of the early ch i ldhood education grant program from the Department of Commerce to the Superintendent of Publ ic 
I nstruction due to the defeat of Senate B i l l  No .  2250. 

1 2  Adds Section 1 9  to provide for a transportation study during the 201 9-20 i nterim .  



Department of Public  Instruction - Budget No. 201 
Senate Bi ll No. 2013 
Base Level Funding Changes 

Senate Version 

201 9-21 Biennium Base Level 

201 9-21 Ongoing Funding Changes 
Base payrol l  changes 
Salary i ncrease 
Health insurance increase 
Retirement contribut ion i ncrease 
Removes 4 FTE posit ions 
Adds 1 FTE d ivision manager posit ion 
Transfers the teacher shortage loan 
forgiveness program from the North Dakota 
University System 

Adds fund ing to transfer the state funded 
component of the federal Qua l ity Rating and 
Improvement System from the Department of 
Human Services 

Adds funding for Microsoft Office 365 l icensing 
expenses 
Reduces operating expenses 
Adds fund ing for operat ing expenses related to 
a PK- 1 2  Education Vision Steering Committee 
Adds Fund ing for operat ing expenses re lated 
to an  i ncrease in the AdvancEd contract 
Increases funding for operat ing expenses to 
correct an error i n  the department's base 
b udget 
I ncreases funding for cost-to-cont inue state 
school a id 
Adds funding to provide a 2 percent increase in 
the per pup i l  payment each year of the 
bienn ium 
Adds fund ing to  provide an addit ional 1 percent 
i ncrease in the integrated formu la  payment in 
the second year of the b ienn ium 

FTE 
Position 

9 1 .75 

(4 .00) 
1 .00 

General Fund 
$ 1 ,435 ,601 ,984 

($1 , 1 1 8 , 1 79) 
1 66 ,771  
1 29,656 

(583,930) 
272,692 

2 , 1 03 ,393 

1 6 ,343 

(277 , 748) 

53,625,374 

6 1 ,962,987 

1 0 ,797,984 

Other Funds 
$705,727 , 065 

$ 1 , 1 1 6 ,589 
336,409 
285,3 1 8 

( 1 03 , 046) 

47 , 1 45 

(84, 1 9 1 )  

FTE 
Total Position 

$2 , 1 4 1 ,329,049 9 1 .75 

($ 1 ,590) 
503 , 1 80 
4 1 4 ,974 

0 
(686 ,976) (4 .00) 
272,692 1 .00  

2 , 1 03,393 

0 

63 ,488 

(36 1 ,939) 
0 

0 

0 

53,625,374 

6 1 ,962 ,987 

1 0 ,797,984 

House Version 

General  Fund Other Funds Total 
$ 1 ,435,601 ,984 $705,727 ,065 $2, 1 4 1 ,329,049 

($1 , 1 1 8 , 1 79) $ 1 , 1 1 6 , 589 ($1 , 590) 
1 64 ,991  347,768 5 1 2 ,759 
1 29,656 285, 3 1 8  4 1 4 ,974 

0 
(583,930) ( 1 03 ,046) (686 ,976) 
272,692 272,692 

2 , 1 03,393 2 , 1 03,393 

0 

1 6 , 343 47 , 1 45 63,488 

(277 ,748) (84 , 1 9 1 )  (36 1 ,939) 
300,000 300,000 

3 1 2 ,000 3 1 2 ,000 

1 ,000,000 1 ,000,000 

53,625,374 53,625,374 

6 1 ,962 ,987 6 1 ,962,987 

1 82 ,061  1 82 ,06 1 

ft I 

House Changes to Senate Version 

_sf> � Ot3 
q -.1.3 -19 

fJ I 

Increase (Decrease) - Senate Vers ion 
FTE 

Positions 
0 .00 

General Fund 
$0 

( 1 ,780) 

300,000 

3 1 2 ,000 

1 ,000,000 

(1 0 ,61 5,923) 

Other 
Funds 

$0  

1 1 ,359 

Total 
$0 

$0 
9 ,579 

0 
0 
0 
0 
0 

0 

0 

0 
300,000 

3 1 2 ,000 

1 ,000 ,000 

0 

0 

( 1 0 ,6 1 5 ,923) 
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Adds funding to Increase formula maximum 4 ,331 ,460 4 ,331 ,460 4 ,331 ,460 4 ,331 ,460 t - � 3 -t r 0 
payments 5 percent each year  of the bienn ium 

f'j � 
Reduces fund ing for savings re lated to (2 ,031 ,496) (2 ,031 ,496) (2 ,031 ,496) (2 ,031 ,496) 0 
trans it ioning school d istricts from min imum 
payments 

Reduces fund ing for savings related to 0 0 0 
removing new property from the 1 2  percent 
l im itat ion on property tax increases 
Adds  funding to trans it ion to on-t ime fund ing 36,999,559 36,999,559 1 7 ,709 ,901 1 7 ,709 ,901  ( 1 9 ,289 ,658) ( 1 9 ,289 ,658) 

I ncreases funding for adjustments to the state 5 ,756,023 5 ,756,023 5 ,756,023 5,756,023 0 
aid formula that reduce the local revenue 
deduction  to 75 percent for a l l  loca l  revenue 
types 

Adjusts funding for i ntegrated formula 0 1 5 , 1 06,628 1 5 , 1 06,628 1 5 , 1 06,628 1 5 , 1 06,628 
payments to reset the formu la  basel ine 

Adds fund ing to reduce the deduct ion of in  l ieu 0 1 2 , 335,458 1 2 , 335 ,458 1 2 ,335,458 1 2 , 335 ,458 
of revenue relative to s ink ing and interest m i l l  
levies 
Reduces fund ing for other formu la changes 0 (5 ,580 , 1 30) (5 ,580 , 1 30) (5 ,580 , 1 30) (5,580 , 1 30) 

Adds  fund ing for integrated formu la  payments 1 85 ,000,000 1 85 ,000,000 1 85 ,000 ,000 1 85,000,000 0 
to replace one-time fund ing provided from the 
foundation a id stabi l izat ion fund d u ring the 
20 1 7-1 9 bienn ium 
Adjusts the fund ing source for integrated 0 0 0 
formula payments to increase fund ing from the 
foundation a id stabi l izat ion fund 

Adjusts the fund ing source for integrated (74 ,2 1 7 ,095) 74,2 1 7 ,095 0 (72 ,2 1 7 ,095) 72 , 2 1 7 ,095 0 2 , 000,000 (2 ,000,000) 0 
formula payments to increase fund ing from the 
state tuition fund/common schools trust fund 

Increases funding for specia l  education 5 ,700,000 5 ,700 ,000 4 ,700,000 4 ,700,000 ( 1 ,000 ,000) ( 1 ,000 ,000) 
contract g rants 
I ncreases fund ing for transportat ion g rants 500,000 500,000 1 , 1 00 ,000 1 , 1 00 ,000 600,000 600,000 

I ncreases funding for adu lt education matching 1 ,300,000 1 ,300,000 1 ,300,000 1 ,300 ,000 0 
g rants 
Transfers prekindergarten g rants from 1 ,500,000 1 ,500,000 0 0 ( 1 , 500 ,000) ( 1 ,500,000) 
Department of Commerce 
Increases fund ing for a program g rant pool 579,7 1 1 579 ,7 1 1  (57,000) (57 ,000) (636, 7 1 1 )  (636, 7 1 1 )  

Adds fund ing for a leadersh ip  professional 0 200 ,000 200,000 200,000 200,000 
development program 
Adjusts funding for general fund passthrough (48,660) (48,660) (34,236) (34 , 236) 1 4 ,424 1 4 ,424 
g rants 



I ncreases federal funds authority for g rants 
Reduces and transfers PowerSchool to the 
I nformation Technology Department 

Reduces fund ing for transportation effic iency 
and transfers the remain ing fund ing of $27,000 
from the transportat ion efficiency l i ne  i tem to 
the program grant pool 

Reduces fund ing for nat ional board certification 
to provide a total of $ 1 08 ,000 
Tota l ongoing fund ing changes 

One-time funding items 
Adds one-time fund ing for cybersecurity 
education for teachers 
Adds one-time fund ing to rewrite the state a id 
formula 
Adds one-time fund ing to review the state's 
fore ign language standards  

(3 .00) 

33 ,000 , 000 

(3 ,000) 

( 1 2 ,000) 

$292 ,449 ,845 $ 1 08 ,8 1 5 , 3 1 9 

$200,000 

33 ,000 ,000 
0 

(3 ,000) 

( 1 2 ,000) 

$40 1 ,265 , 1 64 

0 

$200,000 

0 

Adds funding from the foundat ion a id  stab i l izatic ____ _______ ______ ______ O_ 
Total one-time fund ing changes 0 . 00 $200,000 $0 $200,000 

Total Changes to Base Level Funding (3 .00) $292 ,649,845 $ 1 08 ,81 5 , 3 1 9 $40 1 ,465 , 1 64 

201 9-21 Total Funding 88 .75 $ 1 ,728 ,251 ,829 $81 4 , 542 ,384 $2 ,542 ,794 ,2 1 3  

Other Sections for Department of Publ ic I nstruction - Budget No. 201 

Salary of the Superintendent of Publ ic 
I nstruction 

Tuit ion apport ionment 

Foundation aid stab i l izat ion fund transfer  

Senate Version 
Section 1 7  provides the statutory changes to i ncrease the 
Superintendent of Publ ic I nstruct ion's salary. The Superintendent's 
annua l  sa lary wou ld increase from the current level of $ 1 20 ,4 1 0 to 
$ 1 22 ,8 1 8 ,  effective Ju ly 1 ,  20 1 9 ,  and to $ 1 26 ,503 ,  effective Ju ly 1 ,  
2020,  to reflect the 2 and 3 percent salary i ncrease . 

Section 3 p rovides that any money avai lab le in the state tuit ion 
fund i n  excess of the $379,764 ,000 appropriated i n  Sect ion 1 of 
the bi l l  is appropriated to DPI  for d i str ibution to school d istricts . 

Sect ion 4 identifies $ 1 1 0 , 000 ,000 i ncluded in the estimated 
income l i ne of Section 1 is provided from the foundat ion a id 
stab i l ization fund . 

(3 .00) 

33 ,000 ,000 

(3 ,000) 

( 1 2 ,000) 

$285,694 , 1 53 $ 1 06,826,678 

200,000 

1 ,200 000 
0 .00 $200,000 $ 1 ,200 ,000 

(3 .00) $285,894 , 1 53 $ 1 08 ,026,678 

88.75 $ 1 ,72 1 ,496 , 1 37 $8 1 3 , 753 ,743  

House Version 

33 ,000 ,000 
0 

(3 ,000) 

( 1 2 ,000) 

$392 ,520,831  

0 

200,000 

0 

1 200,000 
$ 1 ,400,000 

$393,920,831  

$2 ,535 ,249,880 

Sect ion 1 8  provides the statutory changes to i ncrease the 
Superintendent of Publ ic I nstruct ion's salary consistent with state 
employee salary increases . 

Sect ion 3 provides that any money ava i lab le in the state tuit ion fund 
i n  excess of the $377,764,000 appropriated in  Section 1 of the b i l l  
is  appropriated to DPI  for d istribut ion to school d istricts . 

Sect ion 4 identifies $ 1 1 1 ,200 ,000  included in the estimated income 
l ine of Section 1 is provided from the foundat ion a id stab i l ization 
fund for integrated formula payments ($1 1 0 ,000 ,000) and the state 
automated report ing system rewrite ( 1 ,200 ,000) .  

� 1  

0.00 ($6 ,755,692) ($1 ,988 ,64 1 )  

1 ,200,000 
0 .00 $0 $ 1 ,200 ,000 

0 . 00 ($6 ,755,692) ($788 ,64 1 )  

0 .00 ($6 ,755,692) ($788,64 1 )  

S<.i ei! 013 
'f-J.3 -1'7 

fJY.3 0 

0 

0 

0 

($8 , 744 ,333) 

0 

0 

0 

1 ,200,000 
$ 1 ,200 ,000 

($7 , 544,333) 

($7 , 544,333) 



Other  Sections for Department of Publ ic  I nstruction - Budget No. 201 
Senate Version 

Exemption - Fund ing transfer authorizat ion 
Special education contracts 

- Section 5 a l lows the Superintendent to transfer $4 mi l l ion from the 
integrated formula payments l ine item to the g rants - special 
education l ine item to provide funding for 201 7- 1 9  bienn ium 
specia l  education contract expenditures in  excess of the 201 7-1 9 
bienn ium specia l  education  contract appropriation .  

Exemption - Fund ing  carryover authorizat ion -
Computer science tra in ing 

Exemption - Fund ing carryover a uthorization -
Advanced placement and col lege ready 
programs 

Payments for 201 7-1 9 b ienn ium educationa l  
services 

Gifted and talented program fund ing and 
Medicaid match ing g rants 

Transportation g rants - D istribut ion 

Reg iona l  education association  g rants 

Section 6 provides that DP I  may use money appropriated for 
i ntegrated formula payments and special education contracts for 
the 201 9-2 1 b ienn ium to pay cla ims due du ring the 20 1 7-1 9 
bienn ium ,  but not filed with the department unt i l  the 20 1 9-2 1 
bienn ium .  Claims related to the 20 1 7-1 9 b ienn ium m ust be filed by 
June 30, 2020. 

Section 8 provides that DP I  use $800,000 of the 201 9-2 1 
legislative appropriation for i ntegrated formu la  payments for 
reimbursing school d istricts or specia l  education un its for g ifted 
and talented programs.  The department is to encourage 
cooperative efforts for g ifted and talented p rograms among school 
d istricts and specia l  educat ion un its. The sect ion a lso provides 
state school a id payments for special education m ust be reduced 
by the amount of match ing funds requ i red to be paid by school 
d istricts or special educat ion un its for students part icipating i n  the 
Medicaid program.  Specia l  education funds equal to the amount of 
the match ing funds requ i red to be pa id by the school d istrict or 
specia l  education un it must be paid by DP I  to the Department of 
Human Services on behalf of the school d istrict or un it .  

Section 9 provides gu idel i nes for the d istribut ion of transportation 
g rants . 

Section 1 2  provides for the d istribut ion of up to $500,000 from the 
integrated formula payments l ine item for the purpose of provid ing 
annual g rants to reg iona l  education associat ions d u ring the 
201 9-2 1 bienn ium.  

House Version 
Section 5 a l lows the Superintendent to transfer $4 m i l l ion from the 
integrated formu la payments l ine i tem to the g rants - special 
education l ine item to provide funding for 201 7-1 9 bienn ium special 
education contract expenditu res in  excess of the 201 7- 1 9  bienn ium 
special education contract appropriat ion .  

Section 6 a l lows the Superintendent to cont inue $3 m i l l ion from the 
fund ing remain ing i n  the i ntegrated formu la payments l ine item of 
the 201 7- 1 9  bienn ium appropriation to the 20 1 9-2 1 bienn ium for 
computer science tra in ing for teachers .  

Section 7 a l lows the Superintendent to cont inue $600,000 from the 
funding rema in ing in  the integrated formu la payments line item of 
the 20 1 7- 1 9  bienn ium appropriation to the 20 1 9-2 1 bienn ium for 
advanced placement exams, advanced placement teacher tra in ing ,  
and the college ready Engl ish and mathematics programs .  

Section 8 provides that  DP I  may use money appropriated for 
integrated formu la payments and special education contracts for 
the 201 9-2 1 bienn ium to pay cla ims due du ring the 201 7- 1 9  
bienn i um ,  but not fi led with the department unt i l  the 201 9-2 1 
bienn ium .  Cla ims related to the 201 7-1 9 bienn ium m ust be filed by 
June 30,  2020 .  

Section 10 provides that DP I  use $800 , 000 of the 201 9-2 1 
leg islative appropriation for i ntegrated formu la payments for 
re imburs ing school d istricts or special education un its for g ifted and 
talented prog rams. The department is to encourage cooperat ive 
efforts for g ifted and talented programs among school d istricts and 
special  education un its. The section also provides state school a id 
payments for special  education must be reduced by the amount of 
match ing funds requ i red to be paid by school d istricts or special 
education un its for students part icipating i n  the Medica id program .  
Specia l  education funds equa l  t o  the amount o f  the matching funds 
requ i red to be paid by the school d istrict or  special education un it 
m ust be paid by DP I  to the Department of Human Services on 
behalf of the school d istrict or un it .  

Section 1 1  provides g u idel i nes for the d istribut ion of transportation 
g rants . 

Section 1 4  provides for the d istr ibut ion of up to $500,000 from the 
integrated formu la payments l ine item for the purpose of provid ing 
annua l  g rants to reg ional  education associat ions du ring the 
201 9-2 1 bienn i um .  
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Other Sections for Department of Publ ic Instruction - Budget No. 201 

Conti nu ing education g rants 

Ind i rect cost a l location 

Grants - Passthrough g rants d istribution 

Teacher loan forg iveness program transfer 

Early ch i ldhood education 

Specia l  education g rants - Deficiency 
authorization 

Leg islative Management Study - School d istrict 
transportation 

Emergency 

Senate Version 
Section  1 0  provides for the d istribut ion of up  to $ 1 25 ,000 from the 
g rants - program g rants l ine item for continu ing education g rants. 
Grant awards a re i n  amounts up  to $ 1 , 200 per e l ig ible recip ient 
and any fund ing rema in ing after g rants have been awarded to a l l  
e l ig ib le recip ients must be d istributed to  school d istricts as  
additiona l  per-student payments based on latest average da i ly 
membersh ip .  

Section 13 provides that, notwithstand ing Section 54-44 . 1 - 1 5 , DP I  
may deposit ind i rect cost recoveries i n  its operat ing account .  
Section 54-44 . 1 - 1 5  otherwise provides that ind i rect cost 
recoveries be deposited in the genera l  fund .  

Section 1 1  a l lows the Superintendent to  determine the manner i n  
which certai n  passthrough g rants are d istributed and to  provide for 
a report .  

Section 16 provides the statutory changes necessary to transfer  
the admin istrat ion of  the teacher loan forg iveness program from 
the State Board of H igher Education to the Superintendent of 
Publ ic I nstruct ion .  

Sect ions 1 8 , 1 9, and 2 0  provide the statutory changes necessary 
to transfer the early ch i ldhood service p rovider g rant program from 
the Department of Commerce to the Superintendent of Publ ic 
Instruct ion .  

Sect ion 7 provides i f  funds appropriated to  the  Superintendent of 
Publ ic Instruction in the g rants - specia l  education l ine item for 
special education contract g rants in the 20 1 9-2 1 bienn ium a re not 
sufficient to meet special education contract obl igat ions, the 
Superintendent must request supplemental fund ing from the 
67th Legis lative Assembly. 

Section 21 declares the authorization to transfer fund ing from the 
i ntegrated formula payments l ine item to the g rant - special 
education l ine item for the 20 1 7-1 9 b ienn ium is an  emergency 
measure .  

House Version 
Section 1 2  p rovides for the d istribut ion of up  to $ 1 25,000 from the 
g rants - p rogram g rants l ine item for continu ing education g rants. 
Grant awards a re i n  amounts up  to $ 1 ,200 per e l ig ib le recipient and 
any fund ing remain ing after g rants have been awarded to a l l  
e l ig ib le recipients must be d istributed to schoo l  d istricts as 
addit ional per-student payments based on  latest average da i ly 
membersh ip .  

Section 15 provides that ,  notwithstand ing Section  54-44 . 1 - 1 5 , DPI  
may deposit ind i rect cost recoveries i n  i ts  operating account .  
Section 54-44 . 1 - 1 5  otherwise provides that ind i rect cost recoveries 
be deposited in  the general fund .  

Section 13  a l lows the Superintendent to determine the manner  in  
which certain passthrough g rants a re d istributed and to provide for 
a report. 

This section was rem oved by the House. The transfer is i ncluded in 
House Bil l No. 1 429 .  

These sections were removed by  the  House. The House d id  not 
approve transferring the early ch i ld hood service provider g rant 
program from the Department of Commerce to the Superintendent 
of Pub l ic  Instruction i n  Senate Bil l No. 2250. 

Sect ion 9 provides if funds appropr iated to the Superi ntendent of 
Publ ic Instruct ion i n  the g rants - special  education l ine i tem for 
specia l  education contract g rants in the 20 1 9-2 1 b ienn ium a re not 
sufficient to meet special education contract obl igat ions, the 
Superintendent must request supplemental fund ing from the 
67th Legislative Assembly. 

Section 1 9  provides for a Leg is lative Management study of school 
d istrict transportation .  

Section 20 declares the  authorization to  transfer fund ing from the 
i ntegrated formula payments line item to the g rant - special 
education l ine item for the 20 1 7-1 9 b ienn ium is an  emergency 
measure .  
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STATE SCHOOL AID ,  OTHER GRANTS,  AND DEPARTMENT OF PUBLIC INSTRUCTION ADMIN ISTRATION 
COMPARISON OF 201 7-1 9 B IENN IUM APPROPRIATION,  201 9-21 B IENN IUM BASE BUDGET, 

EXECUTIVE BUDGET, SENATE AND HOUSE APPROPRIATIONS COMMITTEE VERSIONS - SENATE BILL 201 3 O N LY s� ;<or.3 
V'- J.. 3 -1 1  

State school aid program 
State school a id - I nteg rated formu la  payments 
Transportation  a id payments 
Rapid enro l lment grants 
Specia l  education - Contracts 

Tota l - State school a id  p rogram 

Genera l  fund  
Foundation a id stab i l izat ion fund 
State tu it ion fund 

Total state school a id  program 

Other program grants - General fund 
Adu lt education match ing  g rants 
School food services match ing  g rants 
Prekindergarten g rants 
Free breakfast program 
Program g rant pool 
Leadersh ip profess iona l  development 

Total - Other p rogram g rants - Genera l  fund  

Other grants - Other funds 
Federa l  g rants 
Governor's School program - Student loan trust fun d  
Reg iona l  education association merger g rants -

Foundat ion a id stab i l izat ion fund  
Eng l ish language learner g ra nts - Foundation a id  

stabi l ization fund 
Displaced homemaker p rogram 

Total - Other g rants - Other funds 
Total state school aid and other grants - All  funds 

201 7-1 9 
Appropriation 

$ 1 , 935 ,204 , 1 63 1 

55 ,400, 000 
6 , 000 , 000 1 

1 9 , 300, 000 2 

$2 , 0 1 5 , 904 , 1 63 

$ 1 ,409 , 357,258 
301 , 000,000 
305 , 546, 905 

$2 , 0 1 5 ,904, 1 63 2 

$3 , 1 00 , 000 
1 , 380 ,000 

200, 000 
1 , 530 ,000 4 

0 

$6 , 2 1 0 ,000 

$253 , 837, 705 
220, 000 s 
1 00 , 000 6 

500,000 7 

225,000 

$254 , 882 , 705 
$2 , 276 ,996,868 

201 9-21 201 9-21 
Executive Senate 

Budget Version 

$2 , 050 ,702 , 323 1 $2 , 1 06, 646 , 054 
55,400, 000 55, 900, 000 

25 ,000 , 000 25 ,000 ,000 -----
$2 , 1 3 1 , 1 02 , 323 $2 , 1 87 , 546,054 

$ 1 , 5 1 8 , 557,258 $ 1 , 697 , 782 , 054 
232 , 78 1 , 065 1 1 0 , 000 , 000 
379, 764 , 000 379,764 , 000 

$2 , 1 3 1 , 1 02 , 323 $2 , 1 87 ,546, 054 

$4 , 1 00 , 000 $4 ,400 , 000  
1 , 380 , 000 1 , 380 , 000 
3 , 000 , 000 3 1 , 500 , 000 

200 , 000 200, 000 
1 , 809 , 7 1 1 2 , 1 36 , 7 1 1 

0 0 

$ 1 0 ,489 , 7 1 1 $9 ,6 1 6 , 7 1 1 

$286 , 837 , 705 $286 , 837 ,705 

225 , 000 225 , 000 

$287 ,062 , 705 $287 , 062 , 705 
$2 ,428 ,654 , 739 $2 ,484 ,225 ,470 

201 9-21 
House 

Version 

$2 , 098 ,602,429 
56 , 500 , 000 

0 
24 , 000 ,000 

$2 , 1 79 , 1 02 ,429 

$ 1 ,691 , 338,429 
1 1 0 ,000 , 000 
377, 764 , 000 

$2 , 1 79 , 1 02 ,429 

$4 ,400,000 
1 , 380 ,000 

0 
200, 000 

1 , 500 , 000 
200, 000 

$7 ,680 , 000 

$286 , 837, 705 
0 
0 
0 
0 
0 

225 ,000 

$287, 062 , 705 
$2 ,473 , 845 , 1 34 

201 9-21 
House 

Version 
Increase 

(Decrease) 
Compared to 

Senate 
Version 

($8 , 043,625) 
600 , 000 

0 
( 1 , 000,000) 

($8 ,443 ,625) 

($6 ,443 ,625)  
0 

(2 , 000, 000) 

($8,443 ,625) 

$0 
0 

( 1 , 500, 000) 
0 

(636 , 7 1 1 )  
200, 000 

($ 1 , 936 , 7 1 1 )  

$0 
0 
0 
0 
0 
0 
0 

$0 
($1 0 , 380 , 336) 

201 9-21 
House 

Version 
Increase 

( Decrease) 
Compared to 

Executive 
Budget 

$47 , 900 , 1 06 
1 , 1 00 , 000 

0 
( 1 , 000 , 000) 

$48 , 000 , 1 06 

$ 1 72 , 78 1 , 1 7 1 
( 1 22 , 78 1 , 065) 

{2 , 000 , 000) 

$48 , 000 , 1 06 

$300 , 000 
0 

(3 , 000 , 000) 
0 

(309 , 7 1 1 )  
200 , 000 

($2 , 809 , 7 1 1 )  

$0 
0 
0 
0 
0 
0 
0 

$0 
$45 , 1 90 , 395 
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jf �  House House �-�3 - J 1 Version Version 

et fA 
I ncrease I ncrease 

(Decrease) (Decrease) 
201 9-21 201 9-21 201 9-21 Com pared to Com pared to 

201 7-1 9 Executive Senate House Senate Executive 
Appropriation Budget Version Version Version Budget 

Agency adm in istration and other passthrough  grants 
Admin istrat ion - General fund $ 1 1 ,486 ,726 $ 1 5 , 776, 386 $ 1 2 , 395 ,724 $ 1 4 , 005, 944 $ 1 ,6 1 0 ,220 ($ 1 , 770 ,442) 
Admin istrat ion - Other funds 36, 1 1 7 ,455 37 ,881 ,622 37 , 7 1 5 ,679 38 ,927 , 038 1 , 2 1 1 , 359 1 , 045 ,4 1 6  

Total - Agency admin istrat ion $47 ,604 , 1 8 1 $53 ,658, 008 8 $50, 1 1 1 ,403 $52 , 932 , 982 $2 ,82 1 , 579 ($725 ,026) 
National wri t ing projects $20,000 $20 , 000 $40 , 000 $50, 000 $ 1 0 ,000 ' $30 , 000 
Rura l  art o utreach p roject 350 , 000 328, 789 360, 000 350, 000 ( 1 0 ,000) 2 1 , 2 1 1 
North Central Counc i l  for Educationa l  Media Services 238 ,000 223 , 576 223 , 576 238 , 000 1 4 ,424 1 4 ,424 
Mentoring p rogram 2 , 050 , 000 1 , 925 , 764 2 , 1 25 , 764 2 , 1 25 , 764 0 200 , 000 
Global Bridges (Atlantik-Brucke) exchange 200,000 0 0 0 0 0 
Young entrepreneur education program 30 , 000 30 , 000 30 , 000 0 (30, 000) (30 , 000) 
"We the People" program 1 0 , 000 1 0 , 000 50, 000 50, 000 0 40 , 000 
Governor's School p rogram 0 0 20 , 000 0 (20 , 000) 0 
Cu ltural heritage g rants 0 0 0 50, 000 50, 000 50 , 000 
PowerSchool  5 , 500 , 000 0 9 5 ,500 , 000 5 , 500,000 0 5 , 500, 000 
Transportat ion effeciency 30, 000 27 , 000 0 0 0 (27 , 000) 
National board certificat ion 1 20 , 000 1 08 , 000 1 08 , 000 1 08 , 000 0 0 
Total - Other  passth rough  g rants - Genera l  fund $8 , 548, 000 $2 ,673 , 1 29 $8 ,457 , 340 $8,47 1 , 764 $ 1 4 ,424 $5 , 798,635 

Total - Agency adm i n istration and other passthroug h  
grants - A l l  funds $56 , 1 52 , 1 8 1  $56 , 33 1 , 1 37 $58 ,568 , 743 $6 1 ,404 , 746 $2,836,003 $5 ,073 ,609 

Total Department of Pub l ic I nstruction - A l l  funds $2 ,333 , 1 49 , 049 $2,484 , 985, 876 $2 , 542 , 794 ,2 1 3  $2 ,535 ,249 ,880 ($7 ,544 , 333) $50 ,264 , 004 

Department of Pub l ic Instruction - Funding 
Total - Genera l  fund $ 1 ,435 ,60 1 , 984 $ 1 , 547 ,496,484 $ 1 , 728 ,25 1 , 829 $ 1 , 72 1 ,496 , 1 37 ($6 , 755,692) $ 1 73 , 999 ,653 
Tota l - Other funds 897, 547 , 065 937,489, 392 8 1 4 , 542 , 384 8 1 3 , 753 ,743 (788 ,64 1 )  ( 1 23 , 735 ,649) 

Total Department of Pub l ic I nstruction - Al l  funds $2 , 333 , 1 49 ,049 $2,484 , 985,876 $2, 542 ,794 , 2 1 3 $2, 535,249, 880 ($7 , 544 , 333) $50 , 264, 004 

FTE posit ions 9 1 . 75 88 .75 88 .75 88 .75 0 .00 0 . 00 



�3 .SB cJi o 13 
STATEMENT OF  PURPOSE OF AMENDM ENT: 

Senate Bill No. 2013 - Funding Summary L/-J 3 - / '/  
Base Senate House House l!J I 

Budget Version Changes Version 
Department of Publ ic 

I nstruction 
Salaries and wages $1 7,439 , 1 76 $ 1 7 ,941 ,456 $9,579 $ 1 7 ,951 ,035 
Operating expenses 30, 1 65,005 32, 1 69,947 1 ,6 1 2 ,000 33,78 1 ,947 
I ntegrated formula 1 ,750,204 , 1 63 2 , 1 06,646,054 (8,043,625) 2 ,098,602,429 

payments 
Grants - Special 1 9 ,300,000 25,000,000 ( 1 ,000,000) 24,000,000 

education contracts 
Grants - Transportation 55,400,000 55,900,000 600,000 56,500,000 
Grants - Other g rants 254,062,705 287,062,705 287,062,705 
Grants - Prog ram g rants 6 ,2 1 0 ,000 9 ,6 1 6 , 7 1 1  ( 1 ,936,7 1 1 )  7,680,000 
Grants - Passthrough 2,898,000 2 ,849,340 1 4 ,424 2,863,764 

g rants 
PowerSchool 5,500,000 5 ,500,000 5,500,000 
Transportation efficiency 30,000 
National board 1 20 ,000 1 08 ,000 1 08 ,000 

certification 
State automated reporting 1 ,200,000 1 ,200,000 

system rewrite 

Total a l l  funds $2, 1 4 1 ,329,049 $2,542,794,2 1 3  ($7,544,333) $2,535,249,880 
Less estimated income 705,727,065 8 1 4 ,542,384 (788,641) 8 1 3,753,743 
Genera l  fund $1 ,435,601 ,984 $1 ,728,25 1 ,829 ($6,755,692) $ 1 ,721 ,496 , 1 37 

FTE 9 1 .75 88.75 0 .00 88.75 

State Library 
Salaries and wages $4, 1 52,758 $4,268 , 1 92 $32, 1 43  $4,300,335 
Operating expenses 1 ,604,075 1 ,621 ,91 7 1 ,621 ,91 7 
Grants 2,1 09,028 2,233,528 2,233,528 

Total all funds $7,865,861 $8, 1 23,637 $32, 1 43 $8 , 1 55,780 
Less estimated income 2,247,560 2,367,446 6 ,9 1 5 2 ,374,36 1 
General fund $5 ,61 8,301 $5,756, 1 9 1  $25,228 $5,78 1 ,4 1 9  

FTE 28.75 27.75 0 .00 27 .75 

School for the Deaf 
Salaries and wages $7 ,588,749 $8,020,847 $34,097 $8,054,944 
Operating expenses 2,026,543 1 ,705,586 1 ,705,586 
Capital assets 1 58,678 428,678 428,678 
Grants 1 80,000 40,000 40,000 

Total a l l  funds $9,953,970 $ 1 0 , 1 95 , 1 1 1  $34,097 $ 1 0 ,229,208 
Less estimated income 2 ,465 ,444 2,697 , 1 96 3 , 1 62 2 ,700,358 
Genera l  fund $7,488,526 $7,497,9 1 5  $30,935 $7,528,850 

FTE 45.61 44 .61 0 .00 44 .6 1  

Vision Services - School for the 
Bl ind 
Salaries and wages $4,660,995 $4,91 4,756 $20,535 $4,935,291 
Operating expenses 773,206 8 1 5 ,821 8 1 5 ,821 
Capital assets 39 , 1 92 299,692 299,692 

Total a l l  funds $5,473,393 $6,030,269 $20,535 $6,050,804 
Less estimated income 1 ,079 247 1 ,330,993 1 ,822 1 ,332 ,81 5 
Genera l  fund $4,394 , 1 46 $4,699,276 $ 1 8 , 7 1 3  $4 ,71 7 ,989 

FTE 28.50 27.90 0.00 27.90 

Bi l l  total 
Total a l l  funds $2, 1 64,622,273 $2 ,567 , 1 43,230 ($7,457,558) $2,559,685,672 
Less estimated income 7 1 1 ,5 19 ,3 1 6  820,938 ,0 1 9  (776,742) 820, 1 6 1 ,277 
General fund $1 ,453 , 1 02,957 $ 1 ,746,205 ,2 1 1  ($6,680 ,8 1 6) $ 1 ,739,524,395 
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FTE 194 .61  1 89 .01  0.00 1 89 .01  

Senate Bill No. 2013 - Department of Public Instruction - Senate Action 

Salaries and wages 
Operating expenses 
Integrated formula payments 
Grants - Special education 

contracts 
Grants - Transportation 
Grants - Other g rants 
Grants - Program g rants 
Grants - Passthrough g rants 
PowerSchool 
Transportation efficiency 
National board certification 

Total all funds 
Less estimated income 
General fund 

FTE 

Base 
Budget 
$1 7,439 , 1 76 
30, 1 65,005 

1 ,750,204 , 1 63 
19 ,300,000 

55,400,000 
254,062,705 

6 ,210 ,000 
2,898,000 
5,500,000 

30,000 
1 20 ,000 

$2, 1 4 1 ,329,049 
705,727 ,065 

$ 1 ,435,601 ,984 

9 1 .75 

Senate 
Changes 

$502, 280 
2 ,004,942 

356 ,441 ,891 
5 ,700,000 

500,000 
33 ,000,000 

3 ,406,7 1 1  
(48 ,660) 

(30,000) 
( 12 ,000) 

$401 ,465, 1 64 
1 08 ,8 15 ,3 19  

$292,649,845 

(300 

Senate 
Version 
$17 ,941 ,456 
32 , 1 69,947 

2 , 1 06,646,054 
25,000,000 

55,900,000 
287,062,705 

9,6 1 6,71 1  
2,849,340 
5,500,000 

1 08 ,000 

$2 ,542,794,2 13  
814 ,542,384 

$1 ,728 ,251 ,829 

88.75 

Department 201 - Department of Public Instruction - Detail of Senate Changes 

Transfers the 
Teacher 

Adjusts Adds Funding Adds 1 FTE Shortage Loan 
Funding for for Salary and Division Forg iveness 
Base Payrol l  Benefit Removes 4 Manager Program from 

Changes1 lncreases1 FTE Positionsi Position! the NOUS� 
Salaries and wages ($ 1 ,590) $918 , 1 54 ($686,976) $272 ,692 
Operating expenses $2, 1 03 ,393 
Integrated formula payments 
Grants - Specia l education 

contracts 
Grants - Transportation 
Grants - Other g rants 
Grants - Program grants 
Grants - Passthrough g rants 
PowerSchool 
Transportation efficiency 
National board certification 
State automated reporting 

system rewrite 

Total a l l  funds ($ 1 ,590) $91 8 , 1 54 ($686 ,976) $272,692 $2, 1 03 ,393 
Less estimated income 1 , 1 1 6 ,589 621 ,727 (103,046) 0 0 
General fund ($ 1 , 1 1 8, 1 79) $296 ,427 ($583,930) $272 ,692 $2 , 1 03 ,393 

FTE 0 .00 0.00 (4.00) 1 .00 0.00 

North Dakota Legis lative Counci l  2 
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Adds Funding 
for Microsoft 

Office 365 
Licensing' 

$63,488 

$63,488 
47, 145 

$1 6,343 

0.00 
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Salaries and wages 
Operating expenses 
I ntegrated formu la payments 
Grants - Special education 

contracts 
Grants - Transportation 
Grants - Other g rants 
Grants - Program g rants 
Grants - Passthrough g rants 
PowerSchool 
Transportation efficiency 
National board certification 
State automated reporting 

system rewrite 

Total all funds 
Less estimated income 
General fund 

FTE 

Salaries and wages 
Operating expenses 
I ntegrated formula payments 
Grants - Special education 

contracts 
Grants - Transportation 
Grants - Other g rants 
Grants - Program g rants 
G rants - Passthrough g rants 
PowerSchool 
Transportation efficiency 
National board certification 
State automated reporting 

system rewrite 

Total all funds 
Less estimated income 
General fund 

FTE 

Decreases 
Funding for 
Operating 
Expenses1 

($36 1 ,939) 

($36 1 ,939) 
(84 , 1 9 1 )  

($277,748) 

0 .00 

Increases 
Funding for 
the Program 
Grant Pool11 

$606 ,7 1 1  

(30,000) 

$576 ,7 1 1  
0 

$576 ,7 1 1  

0 .00 

Adjusts 
Funding for 
Integrated 
Formula 

Payments1 

$356 ,44 1 ,89 1 

$356 ,44 1 ,89 1  
74 ,21 7,095 

$282,224,796 

0 .00 

Adjusts 
Funding for 
Passthrough 

Grantsli 

($48 ,660) 

($48 ,660) 
0 

($48 ,660) 

0.00 

1 Fund ing  is  adjusted for base payro l l  changes.  

Increases 
Funding for 

Special 
Education 

Grants1 

$5,700,000 

$5,700,000 
0 

$5,700,000 

0 .00 

Increases 
Federal Funds 
Authority for 

Grantsll 

$33,000,000 

$33,000,000 
33,000,000 

$0 

0.00 

Increases 
Funding for 

Transportation 
Grants12 

$500 ,000 

$500 ,000 
0 

$500 ,000 

0 .00 

Decreases 
Funding for 

National Board 
Certification11 

($1 2,000) 

($ 1 2,000) 
0 

($1 2,000) 

0 .00 

Increases 
Funding for 

Adult 
Education 
Matching 
Grants11 

$ 1 , 300,000 

$ 1 ,300,000 
0 

$ 1 ,300,000 

0 .00 

Adds One
Time Funding 
to Rewrite the 
State School 
Aid Formula11 

$200 ,000 

$200,000 
0 

$200,000 

0 .00 

:58 �6t3 
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Transfers 

Funding for 
Early 

Chi ldhood 
Education 
Grants11 

$1 ,500,000 

$1 ,500,000 
0 

$1 ,500,000 

0.00 

Total Senate 
Changes 

$502,280 
2 ,004,942 

356,44 1 ,891 
5 ,700,000 

500,000 
33,000,000 

3 ,406,7 1 1  
(48,660) 

(30,000) 
( 1 2 ,000) 

$401 ,465 , 1 64 
1 08 ,8 15 , 3 19  

$292 ,649,845 

(3.00) 

2 The fol lowing fund ing  is added for 201 9-2 1 bienn ium salary adjustments of 2 percent on Ju ly  1 ,  20 1 9 , and 3 percent 
on J u ly 1 ,  202 0 ,  and  i ncreases in health insurance premiums from $ 1 ,241 to $ 1 ,427 per month : 

Sa lary i n crease 
Health i nsura nce i ncrease 
Total  

General  Fund 
$ 1 66 ,771  

1 29,656 
$296 ,427 

Other Funds 
$336 ,409 

285,3 1 8  
$62 1 , 727 

3 Four  FTE posit ions ,  i nc luding 1 assistant superintendent posit ion , 1 computer network specia l ist position , 
1 educatio n  program admin istrator position ,  and 1 admin istrative assistant I l l  posit ion  are removed . 

4 One FTE d iv is ion manager position is added . 
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Total 
$503 , 1 80 

4 1 4  974 
$91 8 , 1 54 
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5 The teacher shortage loan forgiveness program and related funding is transferred from the North Dakot--.Zni:ersity 
System to the Superintendent of Pub l ic  I nstruction . 
6 Funding is added for M icrosoft Office 365 l i cense expenses . 

7 Fund ing for operating expenses is reduced . 

8 Funding for integrated formu la  payments is adjusted as fol lows : 

Foundation Aid 
General Stabi l ization 

Fund Fund 
Base budget - I ntegrated formula payments $1 , 334,657,258 $ 1 1 0 ,000 ,000 
Adds funding for integrated formula 1 85 ,000,000 

payments to replace one-time funding 
provided from the foundation aid 
stabi l ization fund du ring the 201 7- 1 9  
bienn ium 

I ncreases funds avai lab le from the state (74 ,2 1 7 ,095) 
tuit ion fund 

Adds funding for cost-to-continue i ntegrated 53,625,374 
formu la  payments 

Adds funding to provide a 2 percent i ncrease 72 , 760 ,971 
in the per pup i l  payment in  the 1 st year of  
the b ienn ium and a 3 percent increase in  
the per  pup i l  payment in  the 2nd year of 
the bienn ium 

Adds funding to increase formula maximum 4,331 ,460 
payments by 5 percent each year of the 
bienn ium 

Reduces fund ing for savings related to (2 ,031 ,496) 
transition ing school d istricts from min imum 
payments 

Adds funding to transit ion the formu la  to 36 ,999,559 
on-time fund ing 

I ncreases fund ing for adjustments to the 5, 756 ,023 
state aid formu la that reduce the local 
revenue deduction to 75 percent for a l l  
loca l  revenue types 

Tota l - I ntegrated formula payments $ 1 ,6 1 6,882 ,054 $ 1 1 0 ,000,000 

State 
Tu ition 
Fund Total 

$305 , 546 , 905 $ 1 , 750,204 , 1 63 
1 85 ,000, 000 

74 , 2 1 7 ,095 

53,625,374 

72 , 760 ,971 

4 ,331 ,460 

(2 ,031 ,496) 

36 , 999,559 

5 ,756 ,023 

$379 , 764 ,000 $2 , 1 06,646,054 
9 Funding is i ncreased for special education contract grants to provide a tota l of $25 m i l l ion from the general fund .  

1 ° Funding for transportation grants is increased to  provide a tota l o f  $55 .9  m i l l ion from the  general fund and the 
section related to the d istr ibution of transportation g rants is amended to adjust reimbursement rates .  

1 1  Funding i s  increased for adult  education matching grants to  provide a total o f  $4 .4 m i l l ion from the  general fund . 

1 2  The early ch i ldhood education provider grant program , including $1 .5  m i l l ion of general fund authority, is 
transferred from the Department of Commerce to the Superintendent of Pub l ic  I nstruct ion . 

1 3  Fund ing in the transportat ion effic iency l ine item is reduced by $3,000 and the remain ing fund ing of $27,000 is  
transferred from the transportation efficiency l ine item to the program grant pool . I n  add it ion ,  fund ing for the program 
grant pool is  increased by  $579 ,7 1 1 ,  to  provide a total o f  $2 , 1 36 , 7 1 1  from the  genera l  fund for t he  fol lowing 
programs:  

Leveraging the sen ior  year; 
Leadersh ip program;  
Continu ing education g rants; 
P reschool conti nu ing education grants ; 
Curr icu l um a l ignment g rants ; 
Teacher and pr incipal evaluation system grants; 
Family engagement in it iatives; and 
Transportat ion effeciency. 
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14 Fund ing for passthrough grants is adjusted as fol lows : 

Rura l  art outreach projects 
North Central Counci l  for Education Media Services 
Mentoring program 
Global  Bridges (Atlant ik-Brucke) exchange 
North Dakota Young E ntrepreneur education program 
'We the People" program 
N at ional writing  projects 
Governor's School program 
Total 
15 Federa l  funds authority for grants is increased . 

General Fund 
Increase 

(Decrease) 
$ 1 0 ,000 
( 1 4 ,424) 

75,764 
(200 ,000) 

0 
40 ,000 
20,000 
20,000 

($48,660) 

Total Genera l  
Fund 

$360,000 
223,576 

2 , 1 25 ,764 
0 

30,000 
50,000 
40,000 
20,000 

$2,849,340 

16 Fund ing for nationa l  board certification is reduced to provide a tota l of  $ 1 08,000 from the general fund .  

1 7  O ne-time fund ing is added to  rewrite the state school a id formu la .  

Th is amendment a lso :  

..58 :J.o/3 
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a s  

Adds a section to a l low the Superi ntendent of Publ ic I nstruction to transfer up to $4 mil l ion from the integrated 
formu la  payments l ine item to the grants - special education l ine item to provide fund ing for 201 7- 1 9  bienn ium 
specia l  education  contract expenditures in excess of the 201 7- 1 9  b ienn ium specia l  education contract 
appropriation .  
Adds a section to  provide i f  funds appropriated to  the Superintendent of  Pub l ic  I nstruction in  the grants - special 
education l i ne item for specia l  education contract grants i n  the 201 9-2 1 bienn ium are not sufficient to meet 
special education contract obl igations, the Superintendent must request supplemental fund ing from the 
67th Legis lative Assembly. 
Adds a section to provide the statutory changes necessary to transfer the admin istration of the teacher loan 
forgiveness program from the State Board of H igher Education to the Superi ntendent of Publ ic I nstruction .  
Adds a section to  provide the statutory changes to  i ncrease the  Superintendent of  Pub l i c  I nstruction's salary. 
The Superintendent's annual  salary would increase from the current level of $ 1 20,4 1 0  to $ 1 22,8 1 8 , effective 
Ju ly 1 ,  201 9 ,  and to $ 1 26 ,503 , effective July 1 ,  2020 , to reflect the 2 and 3 percent salary i ncrease. 
Adds sections to provide the statutory changes necessary to transfer the early ch i ldhood service provider grant 
program from the Department of Commerce to the Superi ntendent of Publ ic Instruction .  
Adds a section to  declare the authorization to  transfer fund ing from the i ntegrated formula payments l ine item to 
the grant - special education l ine item for the 20 1 7- 1 9  bienn ium an emergency. 

Senate Bill No. 2013 - Department of Public Instruction - House Action 

Base 
Budget 

Salaries and wages $1 7,439 , 176 
Operating expenses 30, 1 65,005 
I ntegrated formula payments 1 ,750,204 , 163 
Grants - Special education 19 ,300,000 

contracts 
G rants - Transportation 55,400,000 
Grants - Other g rants 254,062,705 
Grants - Prog ram g rants 6 ,210 ,000 
Grants - Passthrough g rants 2,898,000 
PowerSchool 5,500,000 
Transportation efficiency 30,000 
National board certification 1 20 ,000 
State automated reporting 

system rewrite 

Total all funds $2 , 1 4 1 ,329,049 
Less estimated income 705,727,065 
Genera l  fund $1 ,435,601 ,984 

FTE 91 .75 

North Dakota Legis lative Counci l  

Senate 
Version 
$1 7,941 ,456 
32 , 1 69,947 

2 , 1 06,646,054 
25,000,000 

55 ,900,000 
287,062,705 

9 ,6 16 ,7 1 1  
2 ,849,340 
5 ,500,000 

1 08,000 

$2,542,794 ,2 13  
8 14 , 542,384 

$ 1 , 728,251 ,829 

88.75 

5 

House 
Changes 

$9,579 
1 ,6 1 2 ,000 

(8,043,625) 
( 1 ,000 ,000) 

600,000 

( 1 ,936,7 1 1 )  
1 4 ,424 

1 ,200,000 

($7,544,333) 
(788,64 1 )  

($6,755,692) 

0 .00 

House 
Version 
$1 7,951 ,035 
33,78 1 ,947 

2 ,098,602,429 
24,000,000 

56 ,500,000 
287,062,705 

7 ,680,000 
2,863,764 
5,500,000 

1 08 ,000 
1 ,200,000 

$2,535,249,880 
8 1 3 ,753,743 

$1 ,721 ,496 , 1 37 

88.75 
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Department 201 - Department of Public Instruction - Detail of House Changes 
(!J le 

Adds Funding 
for a Pre K-12 Reduces Adjusts 

Adjusts Education Increases Funding for Funding for 
Funding for Vision Adds Funding Funding for Special Integrated 

Salary Steering for AdvancEd Operating Education Formula 
lncreases1 Committee• Contract1 Expenses! Contracts1 Payments� 

Salaries and wages $9 ,579 
Operating expenses $300,000 $3 12 ,000 $1 ,000,000 
Integrated formu la payments ($8,043,625) 
G rants - Special education ($ 1 ,000,000) 

contracts 
Grants - Transportation 
Grants - Other g rants 
Grants - P rog ram g rants 
Grants - Passthrough g rants 
PowerSchool 
Transportation efficiency 
National board certification 
State automated reporting 

system rewrite 

Total a l l  funds $9,579 $300 ,000 $3 12 ,000 $ 1 ,000,000 ($ 1 ,000,000) ($8,043,625) 
Less estimated income 1 1 ,359 0 0 0 0 0 
Genera l  fund ($ 1 ,780) $300,000 $3 1 2 ,000 $1 ,000,000 ($ 1 ,000,000) ($8,043,625) 

FTE 0 .00 0 .00 0 .00 0 .00 0 .00 0 .00 

Adjusts the Adds Funding Removes 
Funding Reduces Funding for a Funding for 

Source for Increases for the Leadership Early Adjusts 
Integrated Funding for Superintendent's Professional Childhood Funding for 
Formula Transportation Program Grant Development Education Passthrough 

Payments1 Grants' Pooli ProgramJ.Q Grants11 Grants11 

Salaries and wages 
Operating expenses 
I ntegrated formula payments 
Grants - Special education 

contracts 
Grants - Transportation $600 ,000 
Grants - Other g rants 
Grants - Program g rants ($636,71 1 )  $200 ,000 ($ 1 ,500 ,000) 
Grants - Passthrough g rants $ 1 4 ,424 
PowerSchool 
Transportation efficiency 
National board certification 
State automated reporting 

system rewrite 

Total all funds $0 $600,000 ($636,71 1 )  $200,000 ($ 1 , 500 ,000) $1 4,424 
Less estimated income (2 ,000,000) 0 0 0 0 0 
Genera l  fund $2,000,000 $600,000 ($636,7 1 1 )  $200,000 ($ 1 ,500 ,000) $ 1 4 ,424 

FTE 0.00 0.00 0 .00 0 .00 0 .00 0 .00 
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Salaries and wages 
Operating expenses 
Integrated formu la payments 
Grants - Special education 

contracts 
Grants - Transportation 
Grants - Other grants 
Grants - Program grants 
Grants - Passthrough grants 
PowerSchool 
Transportation efficiency 
National board certification 
State automated reporting 

system rewrite 

Tota l a l l  funds 
Less estimated income 
Genera l  fund 

FTE 

Adds One-time 
Funding for 
the State 

Automated 
Reporting 
System 

Rewritell 

$1 ,200,000 

$1 ,200,000 
1 ,200,000 

$0 

0.00 

Total House 
Changes 

$9,579 
1 ,6 1 2 ,000 

(8 ,043,625) 
( 1 ,000,000) 

600,000 

( 1 ,936 ,7 1 1 )  
1 4 .424 

1 ,200,000 

($7,544,333) 
(788,64 1 )  

($6,755,692) 

0.00 

1 Fund ing is adjusted to provide for employee salary increases of 2 percent on Ju ly 1 ,  201 9 ,  with a min imum 
monthly i ncrease of  $ 1 20 and a maximum monthly increase of  $200, and an increase of  2 . 5  percent on Ju ly 1 ,  2020. 
The Senate provided fund ing for salary i ncreases of 2 percent on Ju ly 1 ,  20 1 9 , and 3 percent on Ju ly 1 ,  2020. 
2 Fund ing is  added for a Pre K- 1 2  Education Vision Steering Committee to support the faci l itation of stakeholder 
g roups to continue developing education i n itiatives . 
3 Fund ing is added for an i ncrease in the continuous improvement for schools contract with AdvancEd . 

4 Fund ing for operating expenses is i ncreased to correct an error  in the department's budget request re lating to its 
base budget adjustments. 
5 Fund ing for  special education contract grants is reduced to provide a total of $24 m i l l ion from the general fund ,  
$4 . 7 m i l l ion more than the 201 7- 1 9  bienn ium .  The Senate provided $25 mi l l ion from the genera l  fund for specia l  
education contract g rants. 
6 Fund ing for i ntegrated formula payments is reduced for the fol lowing changes to the state school a id formula in  
Senate B i l l  No .  2265 :  

Reduces fund ing to provide a 2 percent i ncrease i n  the i ntegrated form ula 
payment rate each year of the bienn ium .  The Senate provided a 
2 percent increase in the 1 st year and 3 percent i ncrease in the 2nd year. 

I ncreases fund ing for a state school aid formula basel ine reset. 
Adds fund ing  to reduce the deduction of in lieu of revenue relative to 

s inki ng and interest m i l l  levies . 
Reduces fund ing provided to transition to on-time funding .  The House 

provided a . 50 weighted student un it The Senate provided 1 .0 weighted 
student un it 

Reduces fund ing for changes to funding for new students in certain  
school d istricts . 

Reduces fund ing due to an increase in the contribution from property tax 
related to the phase in of a 60 mi l l  contribution for a l l  schools d istricts . 

I ncreases fund ing for other changes to the formu la ,  includ ing tuition 
deductions and adjustment to formula min imums.  

Tota l i ntegrated formula payment reduction 

Genera l  Fund 
($ 1 0 , 6 1 5 ,923) 

1 5 , 1 06 ,628 
1 2 , 335,458 

( 1 9 ,289,658) 

(7 ,683,575) 

(2 ,032 ,062) 

4, 1 35,507 

($8 ,043,625) 
7 I ncreases fund ing from the general fund and decreases funding from the state tuit ion fund to provide a total of 
$377 , 764 ,000 from the state tuition fund for state school aid . Funding from the state tuit ion fund is reduced due to 
lower than estimated fines being deposited in the fund .  

e1 7  
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f5 ( 8 Fund ing for transportation grants is increased to provide a tota l of $56 .5 m i l l i on  from the general fund .  Th is increase 
of $ 1 . 1  m i l l ion from the prior b ienn ium wil l a l low reimbursement rates to remain  the same as the 201 7- 1 9  bienn ium .  
The  Senate provided $55 .9  m i l l ion from the  general fund for transportation grants . 

9 Fund ing for the program grant pool is reduced by $636 ,7 1 1 ,  to provide a total of $ 1 . 5  m i l l ion from the genera l  fund 
for the fol lowing programs: 

Leveraging the senior year; 
Leadersh ip  program ; 
Continu ing education g rants ; 
Preschool continu ing education grants ; 
Curricu l um a l ignment g rants; 
Teacher and principal evaluation system grants; 
Family engagement in itiatives; and 
Transportation efficiency. 

1 ° Fund ing is added to implement a leadersh ip  professional development program .  

1 1  Fund ing is removed for early chi ldhood education grants transferred to the Superintendent of Publ ic I nstruction 
from the Department of Commerce . The House d id not approve transferring  the early ch i ldhood service provider 
grant program from the Department of Commerce to the Superintendent of Publ ic I nstruction i n  Senate Bi l l  No. 2250. 

1 2  Fund ing for passthrough grants is adjusted as fol lows : 

Rura l  art outreach projects 
North Central Counci l  for Education Media Services 
Mentoring program 
North Dakota Young Entrepreneur education program 
"We the People" program 
National writ ing projects 
Governor's School program 
Cultural heritage and artist in  residence grants 
Total 

General Fund Total 
Increase 

(Decrease) 
($ 1 0 , 000) 

1 4 ,424 
0 

(30 ,000) 
0 

1 0 ,000 
(20 ,000) 

50 ,000 
$ 1 4,424 

Genera l  
Fund 

$350,000 
238 ,000 

2 , 1 25 ,764 
0 

50,000 
50,000 

0 
50,000 

$2 ,863 ,764 .00 

1 3  One-time fund ing is added from the foundation aid stabi l ization fund to rewrite the state automated reporti ng 
system (STARS) appl ication .  

Th is amendment a lso:  
Amends the section re lated to funding provided from the state tuition fund to reduce the fund ing made avai lab le 
from the fund to $377, 764 ,000; 
Amends the section re lated to funding provided from the foundation aid stab i l ization  fund to increase the 
fund ing made avai lable from the fund to $ 1 1 1 .2 mi l l ion ;  
Adds a section to al low the department to cont inue $3 mi l l ion of fund ing ,  remain ing  i n  the i ntegrated formu la  
payments l ine item at  the end of  the 201 7- 1 9  biennium ,  to  the 201 9-2 1 b ienn ium for the purpose of  one-time 
fund ing of computer science tra in ing for teachers; 
Adds a section to al low the department to conti nue $600,000 of fund ing ,  rema in ing  in the i ntegrated formula 
payments l ine item at the end of the 201 7- 1 9 bienn ium,  to the 201 9-2 1 b ienn ium for the purpose of advanced 
placement examinations ,  advanced placement teacher tra in ing ,  and the col lege ready Eng l ish and mathematics 
program;  
Amends the section related to  the d istribution of  transportation grants to  u pdate transportat ion rates to  reflect 
addit ional fund ing ;  
Amends the section re lated to the program grant pool to adjust the total provided ; 
Amends the section re lated to passthrough grants to requ ire grantees to receive one-half of the passthrough 
grant each year of  the b ienn ium and requ ire grantees , as a condition of  receiv ing the grant ,  to  establ ish 
performance measures to be reviewed by the Superintendent of Publ ic I n struction .  Grantees must report to the 
Superintendent of Publ ic I nstruction regard ing performance based on the measures each year of the bienn ium ,  
with the report for the  1 st year of  the bienn ium required before receiving fund ing for the  2nd year of  the 
bienn ium ;  
Removes the section amending North Dakota Century Code Section 1 5- 1 0-38 to  transfer the teacher  loan 
forgiveness program from the State Board of H igher Education to the Superintendent of Publ ic I nstruction . This 
transfer was i ncluded in  House Bi l l  No .  1 429; 
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Amends the section re lated to the salary of the Superintendent of Publ ic I nstruction to provide increases 
cons istent with state employee sala ry i ncreases; 
Removes the sections amending Sections 1 5 . 1 -37-05 , 1 5 . 1 -37-06 , and 1 5 . 1 -37-08 to transfer the early 
ch i ldhood education g rant program from the  Department of Commerce to the Superintendent of Publ ic 
I nstruction  due to the defeat of Senate Bi l l  No .  2250 by the House; and 
Adds a section  to provide for a study of school d istrict transportation du ring the 201 9-20 i nterim .  

Senate Bill No. 2013 - State Library - Senate Action 

Salaries and wages 
Operating expenses 
Grants 

Total a l l  funds 
Less estimated income 
Genera l fund 

FTE 

Base 
Budget 
$4, 1 52,758 

1 ,604,075 
2 , 1 09,028 

$7,865,86 1 
2,247,560 

$5,618,301 

28.75 

Senate 
Changes 

$1 1 5,434 
1 7 ,842 

1 24,500 

$257,776 
1 1 9,886 

$1 37,890 

( 1 .00' 

Senate 
Version 
$4,268, 1 92 
1 ,621 ,9 1 7  
2 ,233,528 

$8 ,1 23,637 
2 ,367,446 

$5,756, 19 1  

27.75 

Department 250 - State Library - Detail of Senate Changes 

Salaries and wages 
Operating expenses 
Grants 

Total a l l  funds 
Less estimated income 
General fund 

FTE 

Salaries and wages 
Operating expenses 
Grants 

Total a l l  funds 
Less estimated income 
General fund 

FTE 

Adjusts 
Funding for 
Base Payrol l  

Changes1 

($28,695) 

($28,695) 
(58,654) 
$29,959 

0 .00 

Adds Funding 
for a Youth 

Coding Skills 
Grant1 

$1 24,500 

$1 24,500 
124 500 

$0 

0 .00 

Adds Funding 
for Salary and 

Benefit 
lncreases2 

$243 ,766 

$243,766 
28,854 

$2 14 ,9 12  

0.00 

Total Senate 
Changes 

$1 1 5,434 
17 ,842 

1 24,500 

$257,776 
1 1 9  886 

$1 37,890 

( 1 .00 

1 Fund ing i s  adjusted for base payrol l  changes . 

Removes 2 
FTE Library 
Associate I 
Positions1 

($280 ,91 5) 

($280 ,91 5) 
0 

($280,915 )  

(2 .00) 

Adds 1 FTE 
Librarian I l l  
Position� 

$181 ,278 

$181 ,278 
0 

$181 ,278 

1 .00 

Decreases 
Funding for 
Operating 
Expensesl 

($4,773) 

($4,773) 
25 1 86 

($29,959) 

0.00 

Adds Funding 
for Microsoft 

Office 365 
Licensing• 

$22,6 1 5  

$22,61 5  
0 

$22 ,615 

0.00 

2 The fol lowi ng  fund ing is  added for 201 9-2 1 bienn ium salary adjustments of 2 percent on  July 1 ,  20 1 9 , and 3 percent 
on Ju ly  1 ,  2020 ,  and i ncreases in health insurance premiums from $ 1 ,241 to $ 1 ,427 per month : 

Salary increase 
Health insurance increase 
Total 
3 Two FTE l ib ra ry associate I posit ions are removed . 
4 One FTE l ib rar ian I l l  position is added . 
5 Fund ing for operating  expenses is adjusted . 
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General  Fund 
$98 ,898 
1 1 6.0 1 4  

$2 14 , 9 1 2 

Other Funds 
$ 1 1 ,006 

1 7,848 
$28 ,854 

Total 
$1 09,904 

1 33,862 
$243 ,766 
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6 Fund ing is added for M icrosoft Office 365 l i cense expenses. 

7 Federal fund ing authority is added for a youth coding ski l ls grant. 

Senate Bill No. 2013 - State L ibrary - House Action 

Base Senate House 
Budget Version Changes 

Salaries and wages $4, 1 52,758 $4,268, 1 92 $32 , 1 43 
Operating expenses 1 ,604,075 1 ,621 ,9 1 7  
Grants 2 , 1 09,028 2 ,233,528 

Tota l all funds $7,865,86 1 $8 , 1 23,637 $32 , 1 43 
Less estimated income 2,247,560 2 ,367,446 6 ,915 
General fund $5,61 8 ,301 $5,756 , 1 9 1  $25,228 

FTE 28.75 27.75 0.00 

Department 250 - State L ibrary - Detail of House Changes 

Salaries and wages 
Operating expenses 
Grants 

Total a l l  funds 
Less estimated income 
Genera l  fund 

FTE 

Adjusts 
Funding for 

Salary 
lncreases1 

$32 , 1 43 

$32 , 1 43 
6 ,9 1 5  

$25,228 

0.00 

Total House 
Changes 

$32 , 1 43 

$32 , 1 43 
6 ,9 1 5  

$25,228 

0.00 

House 
Vers ion 
$4,300,335 

1 ,621 , 9 1 7  
2 ,233,528 

$8 , 1 55,780 
2 ,374 ,36 1 

$5,78 1 ,4 1 9  

27.75 

jf; a.. 0 /'3 
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1 Funding is  adjusted to provide for employee salary increases of 2 percent on Ju ly  1 ,  201 9 ,  with a m in imum 
monthly increase of  $ 1 20 and a maximum month ly increase of $200, and an i ncrease of  2 . 5  percent on Ju ly 1 ,  2020 .  
The Senate provided fund ing for salary increases of  2 percent on Ju ly 1 ,  201 9 ,  and 3 percent on Ju ly 1 ,  2020. 

Senate Bill No. 2013 - School for the Deaf - Senate Action 

Salaries and wages 
Operating expenses 
Capita l  assets 
Grants 

Total all funds 
Less estimated income 
General fund 

FTE 

North Dakota Legis lative Counci l  

Base 
Budget 

$7,588,749 
2,026,543 

1 58,678 
1 80 ,000 

$9,953,970 
2,465,444 

$7,488,526 

45.61 

Senate 
Changes 

$432,098 
(320,957) 

270,000 
( 1 40,000' 

$241 , 1 4 1  
231 ,752 
$9,389 

(1 .00' 

1 0  

Senate 
Version 
$8,020,847 

1 ,705,586 
428,678 
40,000 

$ 1 0, 1 95 , 1 1 1  
2,697 , 1 96 

$7,497,9 1 5  

44.61 
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Department 252 - School for the Deaf - Detail of Senate Changes 

Salaries and wages 
Operating expenses 
Capital assets 
Grants 

Total al l  funds 
Less estimated income 
General fund 

FTE 

Salaries and wages 
Operating expenses 
Capital assets 
Grants 

Total a l l  funds 
Less estimated income 
General fund  

FTE 

Salaries and wages 
Operating expenses 
Capital assets 
Grants 

Total a l l  funds 
Less estimated income 
General fund 

FTE 

Adjusts 
Funding for 
Base Payrol l  

Changes1 

($222,852) 

($222,852) 
70,593 

($293,445) 

( 1 .00) 

Increases 
Funding for 

Teacher 
Salaries1 

$144 , 1 53 

$144 , 1 53 
0 

$ 144 , 1 53 

0 .00 

Adds One-
Time Funding 

for a 
Dishwashing 

Un itu 

$20,000 

$20,000 
20,000 

$0 

0 .00 

Adds Funding 
for Salary and 

Benefit 
Increases• 

$440,955 

$440,955 
24,620 

$4 1 6 ,335 

0 .00 

Adds Funding 
for Interactive 

Information 
Technology 
Equipment 

$1 5,000 

$ 1 5,000 
15 000 

$0 

0.00 

Adds One-
Time Funding 

for 
Extraordinary 

RepairsH 

$250,000 

$250 ,000 
250,000 

$0 

0 .00 

Removes 
Undesignated 

Positionsl 

($31 7,654) 

($31 7 ,654) 
0 

($3 17 ,654) 

(2 .00)  

Increases 
Funding for 

Meals' 

$ 1 0 ,000 

$ 1 0 ,000 
10 000 

$0 

0 .00 

Total Senate 
Changes 

$432,098 
(320,957) 

270,000 
( 1 40,000' 

$241 , 1 4 1  
23 1 ,752 
$9,389 

(1 00) 

Adds Adu lt 
Services 
Position1 

$1 59,996 

$1 59,996 
1 59,996 

$0 

1 .00 

Increases 
Funding for 

Audiology and 
Speech 

Contract 
CostslQ 

$20,000 

$20,000 
20 000 

$0 

0.00 

1 One FTE position is  removed and funding is adjusted for base payro l l  changes. 

Restores an 
U ndesignated 
Position and 

Increases 
Funding for 
Salaries and 

Wages1 

$200,000 

$200,000 
0 

$200,000 

1 .00 

Decreases 
Funding for 
Operating 
Expenses11 

($365,957) 

($365,957) 
(365,957) 

$0 

0.00 

sg Ml.3 
lf- ;/3 -17 

tJ II 

Increases 
Funding for 
Temporary 
Salaries§ 

$27,500 

$27,500 
27,500 

$0 

0.00 

Decreases 
Funding for 
Interpreter 
Grantsu 

($1 40,000) 

($1 40,000) 
0 

($1 40,000) 

0.00 

2 The fol lowing fund ing is added for 201 9-2 1 bienn ium salary adjustments of 2 percent on Ju ly 1 ,  20 1 9 , and 3 percent 
on Ju ly 1 ,  2020, and i ncreases in health insurance premiums from $ 1 ,24 1  to $ 1 ,427 per month : 

Sa lary increase 
Health insurance i ncrease 
Tota l 
3 Two FTE undesignated positions are removed . 
4 One FTE adu lt services position is added . 

North Dakota Legis lative Counci l  1 1  

General  Fund 
$1 94 ,480 

22 1 .855 
$4 1 6 , 335 

Other Funds 
$9 ,985 
1 4.635 

$24,620 

Total 
$204,465 

236,490 
$440 ,955 

S820 1 3 



5 One FTE undesignated position is restored and funding is increased for salaries and wages. 

6 Funding for temporary salaries is  increased . 

7 Funding for teacher salaries is increased . 

8 Fund ing is added for interactive information technology equipment. 

9 Fund ing for meals is  i ncreased . 

1 ° Funding for aud iology and speech contract costs is increased . 

11 Funding for operating expenses i s  reduced . 

SB a.0£ 3 
1 -3,; 3 - I  Cf 

fJ IJ.. 

12 Fund ing for interpreter grants to state col leges and universities is reduced to provide a total of $40 ,000 from the 
general  fund .  A section is  added to p rovide that the $40 ,000 from the general fund i s  for a grants prog ram to assist 
institut ions under the contro l  of the State Board of H igher Education with the cost of i nterpreters and real-time 
caption ing for students who are deaf or  hear ing impaired for the 201 9-2 1 b ienn ium .  This fund ing i s  not subject to 
North Dakota Century Code Section 54-44. 1 - 1 1 .  I n  addition ,  the section requ i res the School for the Deaf develop a 
formula for d istribution of the funds based on a u n iform hourly reimbursement and may not d istribute more than 
50 percent of the amount appropriated du ring the 1 st year of the bienn ium.  I f  any g rant fund ing remains und istr ibuted 
at the end of the bienn ium , the School for the Deaf may provide add itional prorated g rants to institutions that du ring 
the bienn ium incurred hourly expenses i n  excess of the formula reimbursement leve l .  The Leg is lative Assembly has 
a l lowed the School for the Deaf to continue unused funding provided for interpreter g rants i n  p revious b ienn iums ,  
result ing in  $209 , 1 1 5  of  total carryover funding for a total of $389 , 1 1 5  for interpreter g rants du ring  the 201 7- 1 9  
bienn ium .  
1 3  One-t ime funding for a d ishwashing un it is  added . 

14 One-time funding is added for extraord inary repairs to the Smith Bu i ld ing related to the master faci l ity plan . 

Senate Bill No. 2013 - School for the Deaf - House Action 

Base Senate House 
Budget Version Changes 

Salaries and wages $7,588,749 $8,020,847 $34,097 
Operating expenses 2,026,543 1 ,705,586 
Capital assets 1 58,678 428,678 
Grants 1 80,000 40 ,000 

Total a l l  funds $9,953,970 $ 1 0 , 1 95, 1 1 1  $34,097 
Less estimated income 2,465,444 2 ,697 1 96 3 , 1 62 
Genera l  fund $7,488,526 $7,497,91 5  $30,935 

FTE 45 .61 44 .6 1  0.00 

Department 252 - School for the Deaf - Detail of House Changes 

Salaries and wages 
Operating expenses 
Capital assets 
Grants 

Total a l l  funds 
Less estimated income 
Genera l  fund 

FTE 

Adjusts 
Funding for 

Salary 
lncreases1 

$34,097 

$34,097 
3 , 1 62 

$30,935 

0.00 

Total House 
Changes 

$34,097 

$34,097 
3 , 1 62 

$30,935 

0 .00 

House 
Version 

$8,054,944 
1 ,705,586 

428,678 
40,000 

$ 1 0 ,229,208 
2,700,358 

$7,528,850 

44 .6 1  

1 Funding is  adjusted to provide for employee salary increases of 2 percent on Ju ly 1 ,  201 9 ,  wi th a min imum 
monthly increase of $ 1 20 and a maximum monthly i ncrease of $200, and an increase of 2 .5 percent on Ju ly  1 ,  2020.  
The Senate provided funding for salary increases of 2 percent on Ju ly 1 ,  201 9 ,  and 3 percent on J u ly 1 ,  2020.  
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Senate Bill No. 2013 - Vision Services - School for the Blind - Senate Action 

Salaries and wages 
Operating expenses 
Capital assets 

Total all funds 
Less estimated income 
General fund 

FTE 

Base 
Budget 
$4,660,995 

773,206 
39 , 1 92 

$5,473,393 
1 ,079,247 

$4,394 , 1 46 

28.50 

Senate 
Changes 

$253 ,761 
42,6 1 5  

260,500 

$556,876 
251 ,746 

$305 , 1 30 

/0 .60) 

Senate 
Version 
$4,9 14 ,756 

8 1 5 ,821 
299,692 

$6,030,269 
1 ,330,993 

$4,699,276 

27.90 

Department 253 - Vision Services - School for the Blind - Detail of Senate Changes 

Adjusts Adds Funding Increases Adjusts 
Funding for for Salary and Funding for Funding for 
Base Payrol l  Benefit Removes a .6 Teacher Operating 

Changes1 Increases• FTE Position1 Salaries1 Expenses1 

Salaries and wages ($22,329) $261 ,589 ($1 04,702) $ 1 1 9,203 
Operating expenses 
Capital assets 

Total all funds ($22,329) $26 1 ,589 ($1 04,702) $ 1 1 9,203 $0 
Less estimated income (2 1 ,389) 10 420 (31 ,633) 0 (939) 
General fund ($940) $251 , 1 69 ($73,069) $ 1 1 9,203 $939 

FTE 0 .00 0 .00 (0.60) 0 .00 0 .00 

Adds One- One-Time 
Time Funding Funding is 
for Adaptive Added for 
Technology Capital Total Senate 
Equipment1 lmprovements1 Changes 

Salaries and wages $253 ,761 
Operating expenses $20,000 42,6 1 5  
Capita l  assets $260,500 260,500 

Total a l l  funds $20,000 $260,500 $556,876 
Less estimated income 20,000 260,500 25 1 746 
General fund $0 $0 $305 , 1 30 

FTE 0.00 0 .00 (0 60) 

1 Fund ing is adjusted for base payrol l  changes . 

S /3  .J. o l 3 

l.f - d,  3 - J o/ 
f.J 1 3  

Adds Funding 
for Microsoft 

Office 365 
Licensing§ 

$22,6 1 5  

$22, 6 1 5  
14 ,787 
$7,828 

0 .00 

2 The fol lowing  fund ing is added for 201 9-2 1 bienn ium salary adjustments of 2 percent on Ju ly 1 ,  201 9 ,  and 3 percent 
on J u ly 1 ,  2020 , and i ncreases in health insurance premiums from $ 1 ,241 to $ 1 ,427 per month : 

Salary i ncrease 
Health insurance increase 
Total 
3 A .6 FTE position is removed.  

4 Funding for teacher sa laries is i ncreased . 
5 The fund ing source for operating expenses is adjusted . 

6 Fund ing is added for M icrosoft Office 365 l icense expenses. 
7 One-t ime fund ing is  added for adaptive technology equipment. 

North Dakota Leg is lative Counci l 1 3  

General  Fund 
$ 1 24 ,044 

1 27,1 25 
$251 , 1 69 

Other Funds 
$3,683 

6,737 
$ 1 0 ,420 

Total 
$ 1 27 ,727 

1 33.862 
$261 , 589 

S8201 3 
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8 One-t ime fund ing is added for capital improvements, including roof repair, garage door replacement, gym floof'!' / 'f 
replacement, dai ly l iv ing ski l ls room and south wing restroom remodels ,  g lycol i nsta l lation , spri nkler heads ,  and 
carpeting .  

Senate Bill No. 2013 - Vision Services - School for the Blind - House Action 

Base 
Budget 

Salaries and wages $4,660,995 
Operating expenses 773,206 
Capital assets 39 , 1 92 

Total al l  funds $5,473,393 
Less estimated income 1 ,079,247 
Genera l  fund $4,394 , 1 46 

Senate 
Version 
$4 ,914,756 

81 5,821 
299,692 

$6,030,269 
1 ,330,993 

$4,699,276 

House 
Changes 

$20,535 

$20,535 
1 ,822 

$1 8 ,71 3 

House 
Version 
$4 ,935,29 1 

8 1 5 ,821  
299,692 

$6,050,804 
1 ,332, 8 1 5 

$4 ,7 1 7,989 

FTE 28 .50 27.90 0 .00 27.90 

Department 253 - Vision Services - School for the Blind - Detai l  of House Changes 

Salaries and wages 
Operating expenses 
Capital assets 

Total all funds 
Less estimated income 
Genera l  fund 

FTE 

Adjusts 
Funding for 

Salary 
lncreases1 

$20,535 

$20,535 
1 822 

$ 1 8 ,7 1 3  

0 .00 

Total House 
Changes 

$20,535 

$20,535 
1 ,822 

$18 ,7 1 3  

0 .00 

1 Funding is adjusted to provide for employee salary increases of 2 percent on Ju ly 1 ,  201 9 ,  with a m in imum 
monthly increase of  $ 1 20 and a maximum month ly increase of $200, and an increase of  2 . 5  percent on Ju ly 1 ,  2020 .  
The Senate provided funding for salary increases of 2 percent on July 1 ,  201 9 ,  and 3 percent on Ju ly 1 ,  2020 .  
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F IRST ENGROSSMENT �1 19 .0226.02007 

Sixty-sixth 
Legislative Assembly 
of North Dakota 

ENGROSSED SENATE B ILL NO .  201 3 .5/; J O  I 3 
� - J__3 - I 1 

Introduced by 

Appropriations Committee 

1 A B ILL for an Act to provide an appropriation for defraying the expenses of the department of 

2 public i nstruction , the state library, the school for the deaf, and the North Dakota vis ion 

3 services - school for the bli nd; to amend and reenact sections 15 10 38,sect ion 15.1-02-02, 

4 15.1 37 05, 15.1 37 06 , and 15.1 37 08 of the North Dakota Century Code, relating to a student 

5 loan forgi·,eness program for teachers, the salary of the superi ntendent of publ ic instruction, 

6 early childhood education providers, the distribution of early childhood education pro·,ider 

7 grants, and early childhood education provider data collection; to provide for a report to the 

8 legislative assembly; to provide for a legislative management study: to provide exemptions ;  and 

9 to declare an emergency. 

1 0  BE IT ENACTED BY TH E LEGISLATIVE ASSEMBLY OF NORTH DAKOTA: 

1 1  SECTION 1 .  APPROPRIATION. The funds provided i n  this  section , or so much of the funds 

1 2  as may be necessary, are appropriated out of any moneys i n  the general fund i n  the state 

1 3  treasury, not otherwise appropr iated, and from special funds derived from federal funds and 

1 4  other i ncome, to the department of public i nstruction , the state l ibrary, the school for the deaf, 

1 5  and North Dakota vis ion services - school for the bli nd for the purpose of defrayi ng the 

1 6  expenses of those agencies , for the bienn ium beginn i ng July 1 ,  2019 , and endi ng June 30, 

1 7  2021, as follows : 

Subdivis ion 1 .  1 8  

1 9  
20 

2 1  

D EPARTMENT O F  PUBLIC INSTRUCTION 

22 Salaries and 'Nages 

23 Operating expenses 

24 Integrated formula payments 

Base Level 

$17,439,176 

30,165,005 

1 ,750,204,163 

Page No. 1 

Adjustments or 

Enhancements 

$502,280 

2,004,942 

356,441 ,891 

Appropriation 

$17,941,456 

32 ,169,947 

2,106,646,054 

19.0226.02007 
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:11 4  .:5/3 r:1° 13 
Sixty-sixth � ,rJ.3 - , r Legislative Assembly 

f'_j � 
1 Grants special education 19,300,000 5,700,000 25 ,000,000 

2 Grants transportation 55,400,000 500,000 55,900,000 

3 Grants other grants 254,062,705 33,000,000 287,062,705 

4 Grants program grants 6,210,000 3,406,711 9,616,711 

5 Grants passthrough grants 2,898,000 (48,660) 2,849,340 

6 Po•.-,erSchool 5,500,000 0 5,500,000 

7 Transportation efficiency 30,000 (30,000) 0 

8 National board certification 120,000 (12,000) 108,000 

9 Total all funds $2 ,141 ,329,049 $401 ,465, 164 $2,542,794,213 

1 0  Less estimated income 705,727,065 108,815,319 814,542,384 

1 1  Total general fund $1 ,435,601 ,984 $292,649,845 $1 ,728,251 ,829 

1 2  Salaries and wages $17,439,176 $511,859 $17,951,035 

1 3  Operating expenses 30,165,005 3,616,942 33,781,947 

1 4  Integrated formula pa�ments 1,750,204, 163 348,398,266 2,098,602,429 

1 5  Grants - special education 19,300,000 4,700,000 24,000,000 

1 6  Grants - transportation 55,4Q0,0QQ 1,100,000 56,500,000 

1 7  Grants - other grants 254,062,705 33,000,000 287,062,705 

1 8  Grants - program grants 6,210,000 1,470,000 7,680,000 

1 9  Grants - passthrough grants 2,898,000 (34,236) 2,863,764 

20 PowerSchool 5 500 000 0 5 500 000 

2 1  Transportation efficienc� 30,000 (30,000) 0 

22 National board certification 120,000 (12,000) 108,000 

23 State automated reporting s�stem 0 1,200,000 1,200,000 

24 rewrite 

25 Total all funds $2,141,329,049 $393,920,831 $2,535,249,880 

26 Less estimated income 705,727,065 108,026,678 813,753,743 

27 Total general fund $1,435,601,984 $285,894, 153 $1,721,496,137 

28 Full-time equivalent positions 91.75 (3 .00) 88.75 

29 Subdivision 2 .  

30 STATE LIBRARY 
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Sixty-sixth :Jf f  se,  ;).. 0 1 3  

Leg is lative Assembly '-I -J, 3 - 1 1  
1 Adjustments or  tJ 3  
2 Base Level Enhancements Aggrogriat ion 

3 Salaries and wages $4 ,152,758 $115,434 $4 ,268,192 

4 Operating expenses 1 ,604,075 17,842 1 ,621 ,917 

5 Grants 2,109,028 124,500 2,233,528 

6 Total all funds $7,865,861 $257,776 $8 ,123,637 

7 Less estimated income 2,247,560 119,886 2,367,446 

8 Total general fund $5,618,301 $137,890 $5,756,191 

9 Salaries and wages $4, 1 52,758 $1 47,577 $4,300,335 

1 0  Ogerating exgenses 1 ,604,075 1 7,842 1 ,62 1 ,9 1 7 

1 1  Grants 2, 1 09,028 1 24,50Q 2,233,528 

1 2  Tota l a l l  funds $7,865,86 1 $289,9 1 9  $8, 1 55,780 

1 3  Less estimated income 2,247,560 1 26,80 1 2,374,36 1 

1 4  Total genera l  fund $5,6 1 8,30 1 $1 63, 1 1 8  $5,78 1 ,41 9 

1 5  Fu l l-time  equ ivalent posit ions 28 .75 ( 1 .00) 27.75 

1 6  Subd iv is ion 3 .  

1 7  SCHOOL FOR THE DEAF 

1 8  Adjustments or 

1 9  Base Level Enhancements Aggrogriation 

20 Salaries and v,ages $7,588,749 $432,098 $8,020,847 

2 1  Operating expenses 2,026,543 (320,957) 1 ,705,586 

22 Capital assets 158,678 270,000 428,678 

23 Grants 180,000 (140,000) 40,000 

24 Total all funds $9,953,970 $241 ,141 $10,195,111 

25 Less estimated income 2,465,444 231,752 2,697,196 

26 Total general fund $7,488,526 $9,389 $7,497,915 

27 Salar ies and wages $7,588,749 $466, 1 95 $8,054,944 

28 Og�rating exgenses 2,Q26,543 (32Q,957) 1 ,705,586 

29 Cagita l assets 1 58,678 270,000 428,678 

30 Grants 1 80,000 (1 40,000) 40,000 

3 1  Tota l  a l l  funds $9,953,970 $275,238 $1 0,229,208 
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Sixty-sixth 1 - � 3  - I 1 
Legislative Assembly f.J 1f 

1 Less estimated income 2,465,444 234,914 2,7QQ,358 

2 Total general fund $7,488,526 $40,324 $7,528,850 

3 Full-time equ ivalent posit ions 45.61 (1.00) 44 .61 

4 Subdivis ion 4 .  

5 NORTH DAKOTA VIS ION S E RVICES - SCHOOL FOR T H E  BL IND 

6 Adjustments or 

7 Base Level Enhancements Ai:;rnroQriation 

8 Salaries and wages $4,660,995 $253,761 $4 ,914,756 

9 Operating expenses 773,206 42 ,615 815,821 

1 0  Capital assets 39,192 260,500 299,692 

1 1  Total all funds $5,473,393 $556,876 $6 ,030,269 

1 2  Less estimated ineome 1,079,247 251,746 1,330,993 

1 3  Total general fund $4,394,146 $305,130 $4 ,699,276 

1 4  Salaries and wages $4,660,995 $274,296 $4,935,291 

1 5  OQerating exgenses 773,206 42,615 815,821 

1 6  CaQital assets 39,192 260,5Q0 299,692 

1 7  Total all funds i5,473,393 $577,411 $6,050,804 

1 8  Less estimated inQome 1,079,247 253,568 1,332,815 

1 9  Total general fund $4,394,146 $323,843 $4,717,989 

20 Full-time equ ivalent posit ions 28. 50 (0 .60) 27.90 

2 1  Subdivis ion 5 .  

22 B ILL TOTAL 

23 Adjustments or 

24 Base Level Enhancements AQQroQriation 

25 Grand total general fund $1,453,102,957 $293, 102 ,254 $1 ,746,205,211 

26 Grand total special funds 711,§19,316 109,418,703 820,938,019 

27 Grand total all funds $2,164 ,622,273 $402,520,957 $2,567,143,230 

28 Grand total general fund $1,453,102,957 $286,421,438 $1,739,524,395 

29 Grand total SQecial funds 711,519,316 108,641,961 820,161,277 

30 Grand total all funds $2, 164,622,273 $395,063,399 $2,559,685,672 
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Legislative Assembly 
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1 SECTION 2. ONE-TIME FUNDING - EFFECT ON BASE BUDGET - REPORT TO 

2 SIXTY -SEVENTH LEGISLATIVE ASSEMBLY. The following amounts reflect the one-time 

3 funding items approved by the sixty-fifth legislative assembly for the 2017-19 biennium and the 

4 2019-21 one-time funding items included in the appropriation in section 1 of this Act : 

5 One-Time Funding Description 

6 Department of public instruction 

7 
8 
9 

1 0  
1 1  
1 2  
1 3  

1 4  

1 5  

1 6  
1 7  

1 8  
1 9  
20 

2 1  
22 

23 

24 

Regional education association merger grants 

North Dakota governor's school science, technology, 

engineering, and mathematics programs 

English language learner grants 

Rapid enrollment grants 

Integrated formula payments 

State automated reporting system rewrite 

State school aid formula rewrite 

Total department of public instruction 

Total department of public instruction 

estimated income 

Total department of public instruction 

Total department of public instruction -

all funds 

Total department of public instruction 

estimated income 

Total department of public instruction -

25 general fund 

26 School for the deaf 

27 

28 

29 

30 

Extraordinary repairs 

Equipment 

Video equipment and software 

Total school for the deaf - estimated income 

3 1  North Dakota vision services - school for the blind 

2017-19 

$100,000 

220,000 

500,000 

6,000,000 

185,000,000 

0 

Q 

$191,820,000 

191,820.000 

$0 

$191,820,000 

191,820.000 

$0 

$675,000 

28,000 

30,000 

$733,000 

2019-21 

$0 

0 

0 

0 

0 

1,200.000 

200,000 

$200,000 

0 

$200,000 

$1,400,000 

1,200,000 

$200,000 

$250,000 

20,000 

Q 

$270,000 
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Sixty-sixth 
Legislative Assembly 

1 Special assessments payoff 

2 Heating and cooling upgrade 

3 Replace water l ine 

4 Carpet and reception upgrade 

5 West wi ng roof repair 

6 Other repairs 

7 Daily living skills area remodel 

8 South wing restroom remodel 

9 Garage door replacement 

1 0  Gymnasium floor replacement 

1 1  Adaptive technology equipment 

1 2  Total school for the blind - estimated i ncome 

1 3  Grand total all funds 

1 4  Grand total estimated income 

1 5  Grand total general fund 

1 6  Grand total - all funds 

1 7  Grand total - estimated income 

1 8  Grand total - general fund 

Jt Lf .5 8  Jof:3 
l./ - :J 3 - j,<f 

ff � 
$ 1 0 , 000 $0 

35, 500 0 

60 , 000 0 

30, 000 0 

0 39 ,000 

0 1 8, 500 

0 25 ,000 

0 1 20 , 000 

0 1 6 , 000 

0 42 ,000 

Q 20,000 

$ 1 35, 500 $280 , 500 

$192,688,500 $750,500 

192,688,500 550,500 

$0 $200,000 

$1 92,688,500 $1 ,950,500 

1 92,688,500 1 ,750,500 

$0 $200,000 

1 9  The 201 9-2 1 biennium one-time funding amounts are not a part of the entity's base budget 

20 for the 202 1 -23 biennium. The department of public instruction ,  school for the deaf, and North 

2 1  Dakota vision services - school for the blind shall report to the appropriations committees of the 

22 sixty-seventh legislative assembly on the use of this one-time funding for the bienn ium 

23 beginning July 1 ,  20 1 9 , and ending June 30,  202 1 . 

24 SECTION 3.  APPROPRIATION - ESTIMATED INCOM E  - TUITION APPORTIONMENT. 

25 The sum of $379,764,000$377,764,000 , included in  the integrated formula payments line item 

26 in subdivision 1 of  section 1 of  this Act , is  from the state tuition fund in the state treasury. Any 

27 additional amount in the state tuition fund that becomes available for distribution to public 

28 schools is  appropriated to the department of  public instruction for that purpose for the biennium 

29 beginning July 1 ,  20 1 9 , and ending June 30 , 202 1 .  

30 SECTION 4. ESTIMATED INCOME - FOUNDATION AID STABILIZATION FUND. The 

3 1  estimated income line item i n  subdivision 1 of section 1 of this Act includes 
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Sixty-sixth 
Legislative Assembly 

5..t, � <D I 3 

<1 -.;( ,.3 -11  
1:1 7  

1 $110,000,000$111,200,000 from the foundation aid stabi lization fund i n  the state treasury, of 

2 wh ich $110,000,000 is for i ntegrated formula payments and $1,200.000 is for a rewrite of the 

3 state automated report ing system. for the bienn ium begin n i ng July 1, 2019 , and ending 

4 June 30 , 2021. 

5 SECTION 5. EXEMPTION - FUNDING TRANSFER - AU TH ORIZATION. Notwithstanding 

6 section 54-16-04 , the super intendent of public i nstruction may transfer up to $4,000 ,000 from 

7 the integrated formula payments l ine item to the grants - special education l ine item, for the 

8 biennium beginning July 1, 2017, and ending June 30, 2019 , for the purposes of providi ng 

9 special education grants . The super intendent of public i nstruction shall notify the office of 

1 0  management and budget of any transfer made pursuant to this  section . 

1 1  SECTION 6. EXEMPTION - COMPUTER SCIENCE TRAINING FOR TEACHERS. Up to 

1 2  3 ,000,000 of the unexpended amount remaining from the appropriation for integrated formula 

1 3  ayments, as authorized i n  subdivis ion 1 of section 1 of chapter 12 of the 2017 Sess ion Laws , 

1 4  ·s not subject to the provis ions of section 54-44 .1-11 at the end of the 2017-19 b ienn ium , and 

1 5  may be continued into the 2019-21 biennium for the purpose of providing computer science 

1 6  tra in ing for teachers . 

1 7  SECTION 7. EXEMPTION - ADVANCED PLACEMENT PROGRAMS. Up to $600,000 of 

1 8  the unexpended amount remain i ng from the appropr iation for i ntegrated formula payments , as 

1 9  authorized in subdivis ion 1 of section 1 of chapter 12 of the 2017 Session Laws , is  not subject 

20 o the provis ions of  section 54-44.1-11 at  the end of  the 2017-19 b iennium , and may be 

2 1  continued into the 2019-21 bienn ium for the purpose of provid ing advanced placement 

22 examinations , advanced placement teacher tra in ing, and the college ready Engl ish and 

23 mathematics programs. 

24 SECTION 8. INTEGRATED FORMU LA PAYMENTS AND SPECIAL EDU CATION 

25 CONTRACTS EXPENDITU RE AUTHORITY. The super i ntendent of  public i nstruction may 

26 expend funds included i n  the i ntegrated formula payments and grants - special education 

27 contracts line items in subdivis ion 1 of sect ion 1 of this Act for paying grants for educational 

28 services that were due i n  the 2017-19 bienn ium but which were not filed , claimed, or  properly 

29 supported by the education provider until after June 30 , 2019 . To be reimbursed under this 

30 section , claims must be properly supported and filed with the superintendent of public 

3 1  i nstruction by June 30 , 2020. 
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1 SECTION 9 . GRANTS - SPECIAL EDUCATION DEFICIENCY AUTH ORIZATION. If funds 

2 provided to the superi ntendent of pub l ic  instruction in  subdivis ion 1 of sect ion 1 of this Act for 

3 grants - special education ,  for the b ienn ium beginn ing J u ly 1, 2019 , and end ing J u ne 30 ,  2021, 

4 are not suffic ient to meet special education contract ob l igations ,  the superi ntendent of pub l ic  

5 instruct ion shal l  request supp lementa l  fundi ng  from the sixty-seventh leg is lative assembly. 

6 SECTION 1 0. GIFTED AND TALENTED PROGRAM - M EDICAID MATCHING FUNDING -

7 DISTRIBUTION. 

8 1. The sum of $800 , 000 ,  inc luded in  the integrated formula payments l i ne  item i n  

9 subdivis ion 1 of section 1 of this Act ,  must be distri buted to reimburse school districts 

1 0  or special educat ion un its for g ifted and talented programs u pon the submission of an 

1 1  app l ication that is approved in  accordance with gu ide l i nes adopted by the 

1 2  superi ntendent of pub l ic  instruct ion. The superintendent of pub l i c  i nstruction sha l l  

1 3  encourage cooperative efforts for g ifted and talented programs among school districts 

1 4  and special educat ion un its. 

1 5  2. State school  aid payments for special education must be reduced by the amount of 

1 6  matching funds requ ired to be paid by school distr icts or special education un its for 

1 7  students part ic ipating in  the Medicaid program. Special educat ion funds equal  to the 

1 8  amount of the matching funds requ ired to be paid by the schoo l  distr ict or special 

1 9  education un it must be paid by the superi ntendent of pub l i c  i nstruct ion to the 

20 department of human services on behalf of the school distr ict or u n it. 

2 1  SECTION 1 1 . TRANSPORTATION GRANTS - DISTRIBUTION. 

22 1. Duri ng each year of the 2019-21 bienn ium, the superi ntendent of pub l i c  instruct ion 

23 shal l  calcu late the payment to which each school d istr ict is ent it led based on the state 

24 

25 

26 

27 

28 

29 

30 

transportat ion formu la as  i t  existed on June 30 ,  2001, except that the superi ntendent 

sha l l  provide re imbursement at the rate of: 

a. One dol lar and RiReeleven cents per mi le  for schoo l  buses hav ing a capacity of 

ten or more passengers ; 

b. Fifty oneFifty-two cents per mi le for vehicles hav ing a capacity of n ine  or fewer 

passengers ; 

c. F ifty cents per mi le ,  provided; 
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(1) The student being transported is a student with a disability, as defined in 

chapter 15.1-32 ; 

(2) The student's individualized education program plan requires that the 

student attend a public or a nonpublic school located outside the student's 

school district of residen ce; 

(3) The student is transported by an adult member of the student's family; 

(4) The student is transported in a vehicle furnished by the student's parents; 

(5) The student's transportation is paid for by the student's parents ; and 

(6) The reimbursement does not exceed two round trips daily between the 

student's home and school. 

d .  Fifty cents per mile, one way, provided: 

fJ 1 

(1) The student being transported resides more than two miles from the public 

school that the student attends ; 

(2) The student is transported by an adult member of the student's family; 

(3) The student is transported in a vehicle furnished by the student's parents; 

and 

(4) The student's transportation is paid for by the student's parents. 

e. Twenty nine Thirty cents per student for each one-way trip. 

1 9  2 .  The superintendent of public instruction shall use the latest available student 

20 enrollment count in each school district in applying the provisions of subsection 1. 

2 1  3 .  This section does not authorize the reimbursement of any costs incurred i n  providing 

22 transportation for student attendance at extracurricular activities or events . 

23 SECTION 1 2 .  PROGRAM GRANT POOL - CONTINUING EDUCATION GRANTS -

24 FUNDING - DISTRIBUTION. The grants - program grants line item in subdivision 1 of section 1 

25 of  this Act includes $2 ,136,711$1 ,500,000 for a program grant pool. The superintendent of 

26 public instruction shall use the funding provided for various grant programs , including up to 

27  $125,000, o r  so  much of the sum as  may be necessary, for continuing education grants, for the 

28 biennium beginning July 1, 2019, and ending June 30 ,  2021 . 

29 1. The superintendent of public instruction shall award grants in amounts up to $1,200 to 

30 eligible recipients in  chronological order, based on the date of an individual's 

3 1  application. An eligible recipient must: 
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Be licensed to teach by the education standards and practices board; a .  ( 1) 

(2) Have taught in this state during each of the last three school years ; and 

(3) Be enrolled at an institution of higher education in this state in either a 

master of education program in educational leadership or a program leading 

to a specialist diploma in educational leadership ; 

b .  Be  pursuing the requirements for a certificate i n  career development facilitation ;  

or 

c .  Be pursuing a school counselor credential. 

9 2 .  If any of the amount appropriated for this purpose remains after the superintendent of 

1 0  public instruction has awarded grants to all eligible recipients , the superintendent shall 

1 1  distribute that amount as an additional per student payment on  a prorated basis , 

1 2  according to the latest available average daily membership of each school district . 

1 3  SECTION 1 3. PASSTHROUGH GRANTS - APPLICATION - DISTRIBUTION -

1 4  REPORTING. The grants - passthrough grants line item in subdivision 1 of section 1 of this Act 

1 5  includes $2,215,764$2,863,764 for passthrough grants for writing prejeets, an entrepreneur 

1 6  program, goivernor's school, and a mentoring program. The superintendent of public instruction 

1 7  shall determine the manner in which each passthrough grant is distributed but no  more than 

1 8  one-half of the funding may be provided each year of the biennium . Grantees/\nnually grantees , 

1 9  as a condition of receiving the grant, must establish performance measures to be reviewed by 

20 the superintendent of public instruction .  Grantees shall report ann ually to the superintendent of 

2 1  public instruction regarding performance based o n  the measures before October 1 ,  2020. The 

22 superintendent may not distribute the grant payment for the second year of the biennium un til 

23 1 the grantee submits the annual report for the first year of the biennium .  The superintendent of 

24 public instruction shall report to the appropriations committees of the sixty-seventh legislative 

25 assembly regarding funds granted, performance measures established for each grantee, and 

26 whether grantees met performance expectations .  

27 SECTION 1 4. REGIONAL EDUCATION ASSOCIATIONS - GRANTS- DISTRIBUTION. 

28 The integrated formula payments line item in subdivision 1 of section 1 of this Act includes 

29 $500,000 from the general fund for the purpose of  providing annual grants to  regional education 

30 associations  for the biennium beginning July 1 ,  2019 , and ending J u ne 30, 2021 .  An ann ual 

3 1  grant of $31 ,250 is provided to each regional education association that exists as of J uly 1 , 
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20 1 9 . Regional education associations that merge during the 20 1 9-2 1 biennium are entitled to 

the annual grants that would have been paid to each of the member associations .  

SECTION 1 5. EXEMPTION - INDIRECT COST ALLOCATION. Notwithstanding section 

54-44 . 1 - 1 5 , the department of public instruction may deposit indirect cost recoveries in its 

operating account. 

SECTION 1 6. STATE AID TO PUBLIC LIBRARIES. The grants line item in subdivision 2 of 

section 1 of this Act includes $ 1 ,737,528 for aid to public libraries , of which no more than one

half may be expended during the fiscal year ending June 30 , 2020. 

SECTION 1 7. EXEMPTION - SCH OOL FOR THE DEAF - H IGH ER EDUCATION 

INTERPRETER GRANT PROGRAM DISTRIBUTION. The grants line item in subdivision 3 of 

section 1 of this Act is for the purpose of providing grants to assist institutions  under the control 

of the state board of higher education with the cost of interpreters and real-time captioning for 

students who are deaf or hard of hearing, for the biennium beginning July 1 , 20 1 9 , and ending 

June 30, 202 1 . Moneys appropriated for this program are not subject to section 54-44 . 1 - 1 1 .  

Funds must be distributed pursuant to the provisions of this section :  

1 6  1 .  The school for the deaf shall develop a formula to determine the grant amount for 

1 7  
1 8  

which an institution is eligible. The formula must be based on an uniform hourly 

reimbursement . 

1 9  2 .  To obtain a grant under this section ,  an institution shall submit to the school for the 

20 
2 1  
22 

deaf, at  the time and in  the manner directed by the school , invoices showing the 

amount expended for interpreters and real-time captioning for students who are deaf 

o r  hard of hearing. 

23  3 .  The school for the deaf may not distribute more than fifty percent of the amount 

24 appropriated during the first year of the biennium. 

25 4 . If any grant moneys remain undistributed at the end of the biennium, the school for the 

26 
27  

deaf shall p rovide additional prorated grants t o  institutions that incurred , during the 

biennium, hourly expenses in excess of the formula reimbursement level . 

28  5 .  At the request of  an institution under the control of  the state board of  higher education , 

29  the school for the deaf shall consult with the institution and  provide advice regarding 

30 the p rovision of services most appropriate to  meet a student's needs . 
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SECTION 16. AMENDMENT. Section 1§ 10 38 of the North Dalcota Gent G el �_j /;,t ury o e 1s 

ameneleel anel reenacteel as follo· ... ·s: 

16 10 38. Loans Teacher shortages Loan forgi\teness. 

1 .  

2. 

3. 

4. 

§. 

6. 

The state boarel of higher eelucationsuperintenelent of public instruction shall 

�elminister a stuelent loan forgiveness program for inelivieluals teaching at graele levels , 

IA co
_
n
_
tent areas, anel in geographical locations ielentifieel as having a teacher shortage 

or cnt1cal neeel. The boarelsuperintenelent of public instruction may approve loan 

forgiveness for no more than t't't'O teachers per year in a school elistrict. The 

boarelsuperintenelent of public instruction shall aelopt rules to implement the program. 

The superintenelent of public instruction annually shall ielentify graele leiy·cls, content 

areas, anel geographical locations in which a teacher shortage or critical neeel exists 

To be eligible for loan forgiiy·eness uneler this section, an inelivielual: 

a. Must have graeluateel from an accreeliteel teacher preparation program anel 

signeel a contract to teach at a graele level or in a content area anel in a 

geographical location ielentifieel by the superintenelent of public instruction as 

having an existing teacher shortage or critical need; anel 

b. Must have an existing stuelent loan. 

For purposes of this section, the elefinitions of rural school elistrict anel remote town 

school elistrict ha•,e the same meaning as the elefinitions uneler the national center for 

eelucation statistics locale coeles. 

If an inelivielual is receiving loan forgiveness uneler any other pro•,ision, the inelivielual 

may not recei·,e loan forgiveness uneler this section eluring the same applicatio 
I\ • • . 

n year. 

nn ehg1ble inelivielual may receive loan forgiveness uneler the program as follows: 

a. If the inelivielual accepts one of up to fi-.·e positions of critical neeel in a nonrural 

school elistrict or nonremote town school district, the indi•,ielual may receive up to 

three thousanel elollars per year for a maximum of four years. 

b. If the ineli•,ielual accepts a position in a rural school elistrict or remote to't't'A school 

elistrict with an enrollment of fewer than one thousanel students, the inelividual 

may receive up to four thousanel fii,e hundred dollars per year for a maximum of 

four years. 
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e. If the individual accepts one of up to five positions of critical need in a rural 

school district or remote to•t't'n school district with an enrollment of fewer than one 

thousand students, the individual may receive up to six thousand five hundred 

dollars per year for a maximum of four years. 

7. The superintendent of public instruction shall consider all applications under this 

6 section based on the number of unfilled school vacancies, prioriti:z:ed by critical need 

7 and geographic location. 

8 8. Upon notification the individual has completed a full year of teaching in a school 

9 district, state supported school, or nonpublic school in this state at a grade le•,el or in a 

1 0  content area and in a geographical location identified by the superintendent of public 

1 1  instruction as one in which a teacher shortage or critical need exists, the 

1 2  boardsuperintendent of public instruction shall distribute funds directly to the lending 

1 3  institution of the individual to repay outstanding loan principal balances on behalf of 

1 4  eligible applicants. The boardsuperintendent of public instruction shall terminate loan 

1 5  forgi11eness payments to eligible indi11iduals when the loan principal balance of the 

1 6  eligible individual is paid in full. 

1 7  SECTION 1 8. AMENDMENT. Section 15 .1-02-02 of the North Dakota Century Code is 

1 8  amended and reenacted as follows : 

1 9  1 5 . 1 -02-02. Salary. 

20 The annual salary of  the superintendent of  publ ic instruct ion is one hundred sixteen 

2 1  thousand nine hundred three dollars through June 30, 2016, and one hundred twenty thousand 

22 four hundred ten dollars thereafterone hundred twenty-two thousand eight hundred eighteenten 

23 dollars through J u ne 30, 2020, and one hundred twenty six thousand five hundred three dollars 

24 thereafterone hundred twenty-five thousand eight hundred eighty dollars thereafter. 

25  SECTION 18. AMENDMENT. Section 15.1 37 05 of the North Dal<:ota Century Gode is 

26 amended and reenacted as follo•ws: 

27 15.1 37 85. Early ehildheed edueatien pre¥iders Cealitien Eligibility. 

28 

29 

30 

3 1  

1 .  The superintendent of a school district shall invite all public and pri>,ate providers of 

early childhood education services within the district to meet, in order to: 

a. Initiate the identification of all available options for cost effectively maximi:z:ing the 

pro•tision of early childhood education services within the district; 
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Address the coordinated utilization of facilities, personnel, and transportati!;, �; 

2. 

3. 

b. 

the provision of early childhood education services within the distriet; and 

C. (1) Form a coalition of early childhood education service pro•1iders; and 

(2) Provide for the selection of a coalition go•,erning board . 

The board of the school district in which the coalition of service providers is located 

shall provide advice and guidance to the coalition in all matters pertaining to this 

section through section 15.1 37 08. 

Any early childhood service provider who agrees to participate in the coalition or on its 

governing board may submit an application to the department of 

commercesuperintendent of public instruction for a grant under this section, pro\·ided 

the governing board certifies to the departmentsupcrintcndent that the provider: 

a. Is a participating member in the coalition or on the go•,erning board . 

b. Operates an early childhood education program that: 

(1) Is approved in accordance with section 15.1 37 01 ; and 

(2) Incorporates within its curriculum at least ten hours of research based 

parental invol•1ement. 

c. Has documented the provider's willingness to admit children of all learning 

abilities into the early childhood education program. 

SECTION 19. AMENDMENT. Section 15. 1 37 06 of the North Dalmta Century Gode is 

amended and reenacted as follows: 

16.1-37 06. Receipt and distribution of grants Notification. 

1 .  a. The department of commercesuperintendent of publie instruetion shall reeeive 

applications for and distribute grants under this section to eligible members , 

including governing board members, of a consortium formed in accordance with 

section 15.1 37 05, in the amount of two thousand dollars for each child enrolled 

in a program of early childhood education, if the child is eligible for free lunches 

under the Richard B. Russell National School Lunch Act (42 U.S.G. 1751 , et 

seq.], and one thousand dollars for each child enrolled in a program of early 

childhood education, if the child is eligible for reduced lunches under the Richard 

B. Russell National School Lunch Act (42 U.8.G. 1751 , et seq.], provided: 

(1 ) The child is a resident of this state; 
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(2) The child has reached four years of age before August first in the year of 

enrollment; and 

(3) The program has a duration of at least four hundred hours o>o•er a period of 

at least thirty t·#o consecuti>o•e weelEs. 

b. A child enrolled in a federally funded head start program may not be counted for 

the purpose of determining grant eligibility under this section. 

2. a. Once each calendar quarter, at the time and in the manner required by the 

department of eommercesuperintendent of public instruction, any provider 

receiving a grant under this section shall forward to the parent of each child 

recei•,ing services a notice indicating the total amount of the grant that was 

awarded to the pro·,ider for the quarter, the pro rata amount attributable to the 

parent's child , and the source of the grant. The department of 

commercesuperintendent of public instruction shall standardize the notification 

required by this subdivision. 

b.  If  a provider fails to meet the notification requirements of this subsection, the 

1 6  department of commcrecsupcrintcndcnt of public instruction shall reduce the 

1 7  amount of the provider's next grant payment by fifty percent. If a provider fails to 

1 8  meet the notification requirements of this section a second time, the department 

f.1 15 

1 9  of commercesuperintendent of public instruction shall determine that the provider 

20 is ineligible to participate in the grant program for a period of one year. 

2 1  SECTION 20. AMENDMENT. Section 15.1 37 08 of the North DalEota Century Gode is 

22 amended and reenacted as follo'l·ts: 

23 15.1-37 08. Data eolleetion Requirements. 

24 The superintendent of public instruction, with the advice and consent of the department of 

25 commerce, shall implement a uniform system for the accounting, budgeting, and reporting of 

26 data by any early childhood education provider to whom or to which grants arc distributed in 

27  accordance with section 15.1 37 06. Grants may be withheld or forfeited, in whole or in part, if 

28  information required in accordance with this section is not submitted at the time or in the 

29 manner requested by the superintendent. -------------------
30 SECTION 19. LEGISLATIVE MANAGEMENT STUDY. During the 201 9-20 interim, the 

3 1  'legislative management shall consider studying school transportation, including district routes , 
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1 expenditures ,  reimbursement, and possible efficiencies .  The legislative management shall 

2 report its findings and recommendations , together with any legislation necessary to implement 

3 the recommendations, to the sixty-seventh legislative assembly. 

4 SECTION 20. EMERGENCY. Section 5 of this Act is declared to be an emergency 

5 measure. 
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including district routes, expenditures, reimbursement, and possible efficiencies. Thes,J :JJ;l 8 
legislative management shall report its findings and recommendations, together with 
any legislation necessary to implement the recommendations, to the sixty-seventh �) 

• legislative assembly. 
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SECTION 20. LEGISLATIVE MANAGEMENT STUDY - DUAL-CREDIT -
p l 

ADVANCED PLACEMENT - DISTANCE EDUCATION COURSES. During the 2019-20 
interim, the legislative management shall consider studying dual-credit, advanced 
placement, and distance education courses. The study must include a review of early 
enrollment placement testing and the qualifications for dual-credit and advanced 
placement courses. The study also must include a review of the costs and amounts of 
funding necessary to provide all students access to dual-credit , advanced placement, 
and distance education courses, as well as the types of courses available and the 
delivery methods necessary to provide all students with access. The legislative 
management shall report its findings and recommendations, together with any 
legislation required to implement the recommendations, to the sixty-seventh legislative 
assembly. " 

Renumber accordingly 

STATEMENT O F  PURPOSE OF AMENDMENT: 

Senate Bill No. 2013 - Summary of Conference Committee Action 

Conference Conference 
Base Senate Committee Committee 

Budget Version Changes Version 
Department of Publ ic 

Instruction 
Total all funds $2 ,141 ,329,049 $2,542,794,21 3 ($7,544,333) $2,535,249,880 
Less estimated income 705 ,727,065 814 ,542,384 {788,641 ) 813 ,753,743 
General fund $1 ,435,601 ,984 $1 ,728,251 ,829 ($6,755,692) $1 ,721 ,496 , 137 

FTE 91 .75 88.75 0.00 88.75 

State Library 
Total al l funds $7,865,861 $8, 123,637 $32 , 143 $8 , 1 55,780 
Less estimated income 2,247,560 2 ,367,446 6 ,915 2 ,374,361 
General fund $5,61 8,301 $5,756, 191 $25,228 $5,781 ,419 

FTE 28.75 27 .75 0.00 27.75 

School for the Deaf 
Total all funds $9,953,970 $10 ,1 95, 111  $34,097 $10 ,229,208 
Less estimated income 2,465,444 2,697 , 196 3 , 162 2 ,700,358 
General fund $7,488,526 $7,497,91 5 $30,935 $7,528,850 

FTE 45.61 44 .61 0.00 44 .61 

Vision Services - School for 
the Bl ind 
Total al l funds $5,473,393 $6,030,269 $20,535 $6,050,804 
Less estimated income 1 ,079,247 1 ,330,993 1 ,822 1 ,332,81 5  
General fund $4,394 , 146 $4,699,276 $18 ,713 $4,71 7 ,989 

FTE 28.50 27 .90 0.00 27.90 

Bil l total 
Total all funds $2, 1 64 ,622,273 $2,567,143,230 ($7,457,558) $2,559,685,672 
Less estimated income 711 ,51 9,31 6 820,938,019 (776,742) 820 , 1 61 ,277 
General fund $1 ,453 , 102,957 $1 ,746,205,211 ($6,680,816) $1 ,739,524,395 

FTE 194.61 189.01 0.00 189.01 

Page No. 5 

House 
Version 

$2,535,249,880 
8 13,753,743 

$1 ,721 ,496 , 137 

88.75 

$8,1 55,780 
2,374,361 

$5,781 ,419  

27.75 

$10,229,208 
2,700,358 

$7,528,850 

44.61 

$6,050,804 
1,332 ,815 

$4,717 ,989 

27.90 

$2,559,685,672 
820, 1 61 ,277 

$1 ,739,524,395 

189.01 

Comparison to 
House 

$0 
0 

$0 

0.00 

$0 
0 

$0 

0.00 

$0 
0 

$0 

0.00 

$0 
0 

$0 

0.00 

$0 
0 

$0 

0.00 
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• appropriation for integrated formula payments, as authorized in subdivision 1 of 
section 1 of chapter 12 of the 2017 Session Laws, is not subject to the provisions of 
section 54-44.1-11 at the end of the 2017-19 biennium, and may be continued into the 
2019-21 biennium for the purpose of providing computer science training for teachers. 

SECTION 7. EXEMPTION - ADVANCED PLACEMENT PROGRAMS. Up to 
$600,000 of the unexpended amount remaining from the appropriation for integrated 
formula payments, as authorized in subdivision 1 of section 1 of chapter 12 of the 2017 
Session Laws, is not subject to the provisions of section 54-44.1-11 at the end of the 
2017-19 biennium, and may be continued into the 2019-21 biennium for the purpose of 
providing advanced placement examinations, advanced placement teacher training, 
and the college ready English and mathematics programs." 

Page 6, l ine 24, replace "nine" with "eleven" 

Page 6, line 26, replace "Fifty-one" with "Fifty -two" 

Page 7, l ine 16, replace "Twenty-nine" with "Thirty" 

Page 7, line 23, replace "$2 ,136,711" with "$1,500,000" 

Page 8, l ine 13, replace "$2 , 215,764" with "$2,863 ,764" 

Page 8, line 13, remove "for writing projects, an entrepreneur program, "  

Page 8 ,  line 14, remove "governor's school , and a mentoring program" 

Page 8, l ine 15, after "distributed" insert "but no more than one-half of the funding may be 
provided each year of the biennium" 

• Page 8, l ine 15, replace "Grantees" with "Annually grantees" 

Page 8, l ine 17 , after "report" insert "annually " 

• 

Page 8, line 18, remove "before October 1, 2020" 

Page 8, line 18, after the period insert "The superintendent may not distribute the grant 
payment for the second year of the biennium until the grantee submits the annual 
report for the first year of the biennium . "  

Page 9, remove lines 26 through 31 

Page 10, remove lines 1 through 31 

Page 11, remove lines 1 through 9 

Page 11, line 15, replace "eighteen" with "ten" 

Page 11, l ine 16, remove "one hundred twenty-six thousand five hundred three dollars" 

Page 11, line 17, replace "thereafter" with "one hundred twenty-five thousand eight hundred 
eighty dollars thereafter" 

Page 11, remove l ines 18 through 31 

Page 12, remove lines 1 through 30 

Page 13, replace l ines 1 through 23 with :  

"SECTION 19. LEGISLATIVE MANAGEMENT STUDY. During the 2019-20 
interim, the legislative management shall consider studying school transportation, 
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7 .  a .  For  pu rposes of  North Dakota scholarsh ip  e l ig ib i l i ty u nder th is  section ,  
"fu l l-t ime"  has the  same mean ing as  the  term is  def ined by the 
inst itut ion the student is  attend ing . 

b .  A student who is en ro l led less than fu l l-t ime may retai n  scholarsh ip 
e l igib i l ity if the student is in the f inal  semester or quarter before 
graduation .  The waive r of the fu l l-t ime enro l lment status requ i rement 
for scholarsh ip e l igib i l i ty may not apply to a student more than once. 

For the purpose of North Dakota scholarsh ip  e l i g ib i l ity under th is 
section ,  "prog ress toward deg ree complet ion" means earn ing the 
fol lowing m in imum number  of cred its after each semester or  q uarter 
term disbu rsement to q ual ify for the subsequent d isbursement :  

( 1 ) Twenty-fou r  c red its after d isbursement two ; 

(2) Th i rty-n i ne  cred its after d isbu rsement three ;  

(3) Fifty-fou r  c red its after d isbu rsement fou r; 

(4) Sixty-n i ne  credi ts after d isbursement f ive ; 

(5) E ighty-fou r  credits after d isbursement s ix ;  and 

(6) N inety-n ine  cred its after d isbursement seven . "  

Page 1 1 ,  remove l i nes 1 8  th rough 3 1  

Page 1 2 , remove l i nes 1 through 30 

Page 1 3 , replace l i nes 1 th rough 23 with : 

" SECTION 20. LEG ISLATIVE M ANAG EMENT STUDY. During the 20 1 9-20 
i nteri m ,  the leg is lative management shall consider studying school transportat ion , 
i nc lud ing  d istr ict routes , expenditu res ,  reimbu rsement, and poss ib le eff ic ienc ies .  The 
leg is lat ive m anagement shal l  report i ts f ind ings and recommendations ,  together with 
any leg is lat ion necessary to implement the recommendations ,  to the s ixty-seventh 
leg is lative assembly. "  

Renumber  accord i ng ly  

STATEMENT O F  PU R POSE OF AM ENDMENT: 

Senate Bill No. 201 3 - Summary of Conference Committee Action 

Conference Conference 
Base Senate Committee Committee House Comparison to 

Budget Version Changes Version Version House 
Department of Pub l ic 

Instruction 
Total all funds $2 , 1 4 1 ,329,049 $2,542,794,2 1 3  ($7,544,333) $2,535,249,880 $2,535,249,880 $0 
Less estimated income 705,727,065 81 4,542,384 (788,641 ) 8 1 3,753,743 8 1 3,753,743 0 
Genera l  fund $ 1 ,435 ,60 1 ,984 $1 ,728,251 ,829 ($6 ,755,692) $ 1 ,72 1 ,496, 1 37 $ 1 ,721 ,496 , 1 37 $0 

FTE 91 .75 88.75 0.00 88.75 88.75 0.00 

State Libra ry 
Total a l l  funds $7,865 ,861 $8, 1 23,637 $32 , 1 43 $8 , 1 55,780 $8 , 1 55,780 $0 
Less estimated income 2 ,247,560 2,367,446 6 ,91 5 2 ,374,36 1 2 ,374,36 1 0 
Genera l  fund $5,6 1 8 ,30 1 $5 ,756 , 1 9 1  $25,228 $5,78 1 ,41 9 $5,78 1 ,4 1 9  $0 

FTE 28.75 27.75 0 .00 27.75 27.75 0.00 

School for the Deaf 
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Total all funds $9,953,970 $1 0 , 1 95 , 1 1 1  $34,097 

5 e, ;.� t3 
l{ - 1 1 

$ 1 0 ,229,208 $ 10 ,229,208 $0 J/� 
Less estimated income 2,465 ,444 2,697 , 1 96 
General fund $7,488,526 $7,497,9 1 5  

3 , 1 62 
$30,935 

2 ,700,358 2 ,700,358 0 11 �  $7,528,850 $7,528,850 $0 

FTE 45 .61 44.61 

Vision Services - School for 

0.00 44.61  44.61 0 .00 f4 
the Bl ind 
Total al l funds $5,473,393 $6,030,269 
Less estimated income 1 ,079,247 1 ,330 ,993 

$20,535 
1 ,822 

$6,050,804 $6,050,804 $0 � 1 ,332 ,81 5 1 ,332 ,81 5 0 
General fund $4,394, 1 46 $4,699 ,276 $ 1 8 ,7 1 3  $4,71 7,989 $4,7 1 7,989 $0 

FTE 28.50 27.90 0 .00 27.90 27.90 0.00 CtJY,1) ·· 

Bi l l  total 
Total all funds $2, 1 64,622,273 $2 ,567,1 43,230 ($7,457,558) $2,559,685,672 $2,559,685,672 $0 
Less estimated income 7 1 1 ,51 9 ,31 6 820,938 ,0 1 9  (776,742) 820 , 1 6 1 ,277 820 , 1 6 1 ,277 0 
General fund $ 1 ,453 , 1 02,957 $1 ,746,205,2 1 1  ($6,680,8 1 6) $1 ,739 ,524,395 $1 ,739,524,395 $0 

FTE 1 94.61 1 89 .01  0.00 1 89 .01  1 89 .01  0.00 

Senate B ill No. 2013 - Department of Public Instruction - Conference Committee Action 

Conference Conference 
Base Senate Committee Committee House Comparison to 

Budget Version Changes Version Version House 
Salaries and wages $ 1 7,439 , 1 76 $1 7,941 ,456 $9,579 $1 7,951 ,035 $1 7,951 ,035 
Operating expenses 30 , 1 65,005 32, 1 69,947 1 ,6 1 2,000 33,781 ,947 33,78 1 ,947 
Integrated formula payments 1 ,750,204 , 1 63 2 , 1 06 ,646 ,054 (8 ,043,625) 2,098 ,602,429 2,098,602,429 
Grants - Special education 1 9 ,300,000 25,000,000 ( 1 ,000,000) 24,000,000 24,000,000 

contracts 
Grants - Transportation 55,400,000 55,900,000 600,000 56,500,000 56,500,000 
Grants - Other grants 254,062,705 287,062,705 287,062 ,705 287,062,705 
Grants - Program grants 6 ,2 1 0 ,000 9,6 1 6 ,7 1 1  ( 1 ,936,7 1 1 )  7 ,680,000 7,680 ,000 
Grants - Passthrough grants 2 ,898,000 2,849,340 14 ,424 2,863,764 2 ,863,764 
PowerSchool 5 ,500,000 5,500,000 5 ,500,000 5 ,500,000 
Transportation efficiency 30,000 
National board certification 1 20,000 1 08,000 
State automated reporting 

system rewrite 
1 ,200,000 

1 08,000 1 08,000 • 1 ,200,000 1 ,200,000 

Total all funds $2 , 1 4 1 ,329,049 $2,542,794,2 1 3  ($7 ,544,333) $2,535,249,880 $2,535,249,880 $0 
Less estimated income 705,727,065 8 14 ,542,384 (788,641 ) 8 1 3 ,753,743 8 1 3 ,753,743 0 
Genera l  fund $1 ,435,60 1 ,984 $1 ,728,25 1 ,829 ($6,755,692) $1 ,72 1 ,496, 1 37 $ 1 ,721 ,496, 1 37 $0 

FTE 91 .75 88.75 0 .00 88.75 88.75 0.00 
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Title. 

Prepared by the Legislative Council staff for 
Senator Davison 

April 1 9, 201 9  

PROPOSED AMENDMENTS TO ENGROSSED SENATE B I LL NO. 201 3  

That the Senate accede to the House amendments as printed on pages 1 484- 1 492 of the 
Senate Journal and pages 1 706- 1 7 1 4  of the House Journal and that Senate Bill No. 201 3  be 
further amended as follows: 

Page 8, line 26, replace "$31 ,250" with "$35,71 4" 

Renumber accordingly 
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STATE SCHOOL AID ,  OTH ER GRANTS,  AND DEPARTMENT OF PUBLIC INSTRUCTION ADMIN ISTRATION 

COMPARISON OF 201 7-1 9 B IENN IUM APPROPRIATION ,  201 9-21 B IENN IUM BASE BUDGET, 

EXECUTIVE BUDGET, SENATE AND HOUSE APPROPRIATIONS COMMITTEE VERSIONS - SENATE B ILL 201 3 O N LY 

State school a id  program 
State school aid - I ntegrated formu la payments 
Transportat ion aid payments 
Rapid enro l lment g rants 
Special education - Contracts 

Tota l - State school aid p rogram 

Genera l  fund  
Foundation a id stabi l ization fund  
State tu it ion fund  

Total state school a i d  program 

Other program grants - Genera l  fund 
Adu lt education match ing g rants 
School food seNices match ing g rants 
Prek indergarten g rants 
Free breakfast program 
Program grant pool 
Leadersh ip p rofessional  development 

Tota l - Other program g rants - Genera l  fund 

Other g rants - Other funds 
Federal g rants 
Governor's School program - Student loan trust fu nd 
Regional  education association merger g rants -

Foundation a id stabi l izat ion fund 
Eng l i sh  language learner g rants - Foundation a id 

stab i l ization fund 
Displaced homemaker  program 

Tota l - Other g rants - Other funds 
Total state school a id and other g rants - Al l  funds 

201 7-1 9 
Appropriation 

$ 1 , 935 ,204 , 1 63 1 

55 ,400, 000 
6 , 000 , 000 1 

1 9 , 300 , 000 2 

$2 , 0 1 5 , 904 , 1 63 

$ 1 ,409 ,357 ,258 
301 , 000, 000 
305 , 546, 905 

$2, 0 1 5 , 904, 1 63 2 

$3 , 1 00 , 000 
1 , 380 , 000 

200 , 000 
1 , 530 , 000 4 

0 

$6 ,2 1 0 , 000 

$253 , 837, 705 
220,000 5 

1 00 , 000 6 

500, 000 7 

225 , 000 

$254 , 882 , 705 
$2 ,276 , 996, 868 

201 9-21 201 9-21 
Executive Senate 

Budget Version 

$2 , 050, 702, 323 1 $2, 1 06 ,646, 054 
55 ,400 , 000 55 ,900 , 000 

25 ,000 , 000 -----'---' 25,000 , 000 

$2 , 1 3 1 , 1 02 , 323 $2 , 1 87 , 546, 054 

$ 1 , 5 1 8 , 557 ,258 $ 1 ,697, 782, 054 
232 ,78 1 , 065 1 1 0 , 000 , 000 
379 , 764 , 000 379 ,764 , 000 

$2 , 1 3 1 , 1 02 , 323 $2 , 1 87 , 546, 054 

$4 , 1 00 , 000 $4 ,400, 000 
1 , 380 , 000 1 , 380 , 000 
3 , 000 ,000 3 1 , 500 , 000 

200 , 000 200, 000 
1 , 809 , 7 1 1 2 , 1 36 , 7 1 1 

0 0 

$ 1 0 ,489 , 7 1 1 $9,6 1 6 , 7 1 1 

$286 , 837 , 705 $286 ,837 , 705 

225 , 000 225 , 000 

$287, 062 , 705 $287 , 062, 705 
$2 ,428 ,654 , 739 $2,484 ,225 ,470 

2019-21 2019-21 
House House 

Version Version 
I ncrease I ncrease 

(Decrease) (Decrease) 
2019-21 Compared to Compared to 
House Senate Executive 

Version Version Budget 

$2, 098,602,429 ($8 ,043 ,625) $47 , 900 , 1 06 
56 , 500, 000 600, 000 1 , 1 00 , 000 

0 0 0 
24 , 000 ,000 ( 1 , 000, 000) ( 1 , 000 , 000) 

$2 , 1 79 , 1 02 ,429 ($8,443,625) $48 , 000 , 1 06 

$ 1 ,69 1 , 338,429 ($6 ,443,625) $ 1 72 , 78 1 , 1 7 1 
1 1 0 , 000, 000 0 ( 1 22 , 78 1 , 065) 
377,764 , 000 (2 , 000, 000) (2 , 000 , 000) 

$2, 1 79 , 1 02 ,429 ($8 ,443 ,625) $48 , 000 , 1 06 

$4,400, 000 $0 $300 , 000 
1 , 380,000 0 0 

0 ( 1 ,500 , 000) ( 3 , 000 , 000) 
200, 000 0 0 

1 , 500, 000 (636 , 7 1 1 )  (309 ,7 1 1 ) 
200 , 000 200 , 000 200 , 000 

$7 ,680 , 000 ($1 , 936 , 7 1 1 )  ($2 , 809 , 7 1 1 )  

$286 ,837 ,705 $0 $0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 

225 ,000 0 0 

$287 , 062 , 705 $0 $0 

$2,473, 845 , 1 34 ($1 0 , 380, 336) $45 , 1 90 , 395 
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201 9-21 201 9-21 S & io /3 
House House t{�t/-4- °' Version Version 

I ncrease I ncrease ii// (Decrease) (Decrease) 
201 9-21 201 9-21 201 9-21 Compared to Compared to 

201 7-1 9 Executive Senate House Senate Executive 

f :JJ  Appropriation Budget Version Version Version Budget 

Agency adm in istration and other passthrough  grants 
Admin istration - Genera l  fund  $ 1 1 ,486,726 $ 1 5, 776 , 386 $ 1 2 , 395 , 724 $ 1 4 ,005 ,944 $ 1 ,6 1 0 ,220 ($ 1 , 7 70 ,442) 

� Admin istrat ion - Other funds 36 , 1 1 7 ,455 37 ,881 ,622 37 , 7 1 5 ,679 38 ,927, 038 1 , 2 1 1 , 359 1 , 045 ,4 1 6  
Tota l - Agency admi n istrat ion $47 ,604 , 1 8 1 $53,658, 008 8 $50, 1 1 1 , 403 $52 , 932 ,982 $2 , 82 1 , 579 ($725, 026) 
Nationa l  writ ing projects $20 , 000 $20, 000 $40 , 000 $50, 000 $ 1 0 ,000 $30,000 
Rura l  art outreach p roject 350 , 000 328 , 789 360 , 000 350 , 000 ( 1 0 ,000) 2 1 , 2 1 1 
North Centra l  Counc i l  for Educationa l  Media Services 238, 000 223, 576 223, 576 238, 000 1 4 ,424 1 4 , 424 
Mentor ing program 2 , 050, 000 1 , 925 ,764 2 , 1 25 , 764 2 , 1 25 , 764 0 200, 000 
G lobal B ridges (At lant ik-Brucke) exchange 200, 000 0 0 0 0 0 
Young entrepreneur  education program 30, 000 30 , 000 30 , 000 0 (30, 000) (30 ,000) 
"We the People" program 1 0 , 000 1 0 , 000 50, 000 50, 000 0 40 , 000 
Governor's School p rogram 0 0 20 ,000 0 (20, 000) 0 
Cu ltura l  heritage g rants 0 0 0 50, 000 50, 000 50 ,000 
PowerSchool 5 , 500 ,000 0 9 5 ,500 ,000 5 , 500,000 0 5 , 500 , 000 
Transportat ion effeciency 30 , 000 27, 000 0 0 0 (27 , 000) 
Nat iona l  board certif ication 1 20 , 000 1 08 ,000 1 08 , 000 1 08 , 000 0 0 
Total - Other passth rough grants - General fu nd  $8 ,548 ,000 $2 ,673 , 1 29 $8 ,457 , 340 $8 ,471 , 764 $ 1 4 ,424 $5 , 798 ,635 

Total - Agency admi n istrat ion and other passth rough 
grants - Al l  funds $56 , 1 52 , 1 8 1 $56 ,331 , 1 37 $58 ,568, 743 $6 1 ,404 ,746 $2 , 836 , 003 $5 , 073 ,609 
Tota l Department of Pub l ic  I nstruction  - Al l funds $2 ,333 , 1 49 , 049 $2,484 ,985 ,876 $2 , 542 , 794 , 2 1 3  $2 ,535 ,249 ,880 ($7, 544, 333) $50 , 264, 004 

Department of Pub l ic  I nstruction - Fund ing 
Total - General fun d  $ 1 ,435 ,60 1 , 984 $ 1 ,547 ,496 ,484 $ 1 , 728 ,25 1 , 829 $ 1 , 72 1 ,496 , 1 37 ($6, 755,692) $ 1 73 , 999 ,653 
Tota l - Other funds 897 , 547 ,065 937,489, 392 8 1 4 , 542 , 384 8 1 3 , 753 ,743 (788 ,64 1 )  ( 1 23 , 735 ,649) 

Tota l Department of Publ ic  Instruction - Al l funds $2 , 333 , 1 49 , 049 $2,484 ,985 , 876 $2 , 542 , 794, 2 1 3 $2 ,535 ,249, 880 ($7 , 544 , 333) $50, 264, 004 

FTE pos it ions 9 1 .75  88 .75  88 .75 88 .75 0 .00 0 . 00 

fV 



2013 Amendment 

15.1-18-10 - Specia lty Areas - Teacher Qual ification 

Section 1 5 . 1 -2 1 -03 of the North Dakota Century Code is amended and reenacted as follows : 
An individual may teach in any subject, except elementary education, special education, 

mathematics, science, language arts, and social studies, if the individual : 
a. Has a permit issued by the board and has a high school diploma; and 
b .  Possesses at least four thousand hours over five years of relevant work experience in 

the subject area to be taught; QI 
c. Possesses a certificate, permit, or degree in the subject area to be taught; ef 

d. ,'\chie,.1es a past.ing t.core on the Praxis content test 

f l 
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