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A BILL for an Act to provide an appropriation for defraying the expenses of the state board for 
career and technical education. 
 

Minutes:                                                 1-20 

 
Chairman Representative David Monson: Gavels in and announces the start of testimony 
for HB 1019 as an overview of the bill. 
 
Chairman Representative David Monson: Notes that all members were present at the 
beginning of the meeting. 
 
(1:00) Wayde Sick: State Director of the Department of Career and Technical Education 
(CTE). Introduces self, gives an introduction into the Department of Career and Technical 
Education and begins presenting attachment 1 to the committee.  
 
(9:00) Mr. Sick: Opens attachment 2 and examines figures in attachment 2 about data 
presented annually for the enrollment in CTE programs. 
 
Representative Mark Sanford: Of the secondary concentrators, is there potential for dual 
credit programs? 
 
Mr. Sick: Yes, there are opportunities for many to receive dual credit. 
 
Representative Mark Sanford: What are the requirements for dual credit? 
 
Mr. Sick: Localized agreement between school and university.  
 
(11:00) Representative Mark Sanford: Is the basis for dual credit dependent on the 
qualification of the high school secondary teacher?  
 
Mr. Sick: Yes.  
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Dan Ruth: Instructor must have a degree to the level above what they are teaching in order 
for the course to be available for dual credit.  
 
(12:20) Mr. Sick: Returns to presenting attachment 2. 
 
(13:50) Mr. Sick: Due to the figures in attachment 2, CTE enrolled students, specifically 
Native American students, had a higher rate of graduation when enrolled in a CTE course. 
Continues presenting attachment 2.  
 
(17:20) Chairman Representative David Monson: Do you have a handout on the audit and 
all of the findings? 
 
Mr. Sick: We do not, but we can get you this. Returns to attachment 2.  
 
(18:00) Mr. Sick: Continues to describe the audit and the multiple findings produced from 
the audit, which is found on page 6 of attachment 1. 
 
(20:25) Chairman Representative David Monson: So all of the findings have or are being 
corrected? 
 
Mr. Sick: Yes, Chairman, they are either already fixed and taken into effect for the 2018-
2019 school year or are currently being fixed. Continues explaining attachment 2.  
 
Chairman Representative David Monson: What is your source of special funds? 
 
(21:50) Mr. Sick: We collect fees from private training providers. Continues presenting 
attachment 2.  
 
(25:45) Chairman Representative David Monson: When you put these budgets together, 
you did eliminate the STEMii completely, any others completely eliminated? 
 
Mr. Sick: The part-time adult was fully eliminated.   
 
Chairman Representative David Monson: I assume you are having a lot of trouble finding 
teachers for some of these areas in CTE?  
 
Mr. Sick: Just like any educator position they are hard to fill. The Agriculture education at 
NDSU has seen higher enrollment. The trade industry is hardest to fill because we are trying 
to convince the individual to move from industry into the classroom.  
 
(28:00) Chairman Representative David Monson: Do you certify the CTE teachers? 
 
Mr. Sick: We refer and endorse them to SPV and they certify them. Continues to explain the 
budget recommendations and overview in attachment 2.  
 
(31:55) Chairman Representative David Monson: What do you see as the difference 
between a career academy and a career tech ed. center? 
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Mr. Sick: Where dual credit and post-secondary students can both be studying there and 
many general courses are integrated into the CTE programs also. There are career 
academy’s that have general ed. is embedded into CTE’s.   
 
(32:20) Chairman Representative David Monson: $0 was put into by the state and now we 
are being asked to put in $30M. Bismarck did there’s with private funds.  
 
Mr. Sick: They were able to do it on their own within the private sector, correct. Returns to 
attachment 2.  
 
(35:40) Chairman Representative David Monson: I will have questions for Alan Peterson.  
 
Mr. Sick: Returns to attachment 2. 
 
(37:30) Chairman Representative David Monson: So if we don’t put any money into 
Marketplace for Kids it will disappear? 
 
Mr. Sick: Yes, it is roughly 60% of the budget for Marketplace for Kids comes from the state. 
The rest comes from the private sector and business donations. 
 
(39:00) Chairman Representative David Monson: So the adult farm management will bring 
it back to the base? 
 
Mr. Sick: Yes, to the base $2M 
 
Representative Mark Sanford: What are the reimbursement rates? 
 
Mr. Sick: Reimbursing the career tech centers at 40%, FACS at 19%, career development 
program at 35% and all the other secondary programs at 27%.  
 
Representative Mark Sanford: This would have what impact on them?  
 
Mr. Sick: The estimates would go from 27 to 25%.  
 
(40:10) Chairman Representative David Monson: Can you give us that information on a 
handout please? 
 
Mr. Sick: Yes, we can.  
 
(40:45) Sarah Vollmer: TrainND State-wide Director. Passed out attachment 3, introduced 
self to the committee and began presenting attachment 3.  
 
(43:30) Ms. Vollmer: Explains the contributions by different entities as seen on attachment 
3.  
 
(46:00) Ms. Vollmer: More than 75% of businesses in North Dakota contain 10 or fewer 
employees. Continues to present attachment 3.  
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(49:30) Dave Steffen: Director of TrainND North East. I am here to testify in favor of HB 
1019. Introduces self as a stand-in for Frank Schill and begins to read Mr. Schill’s written 
testimony, which can be found on attachment 4.  
 
(53:50) Vice Chairman Representative Jim Schmidt: Could you please repeat what you 
said about Sitting Bull College? 
 
Ms. Vollmer: The TrainND of the Southwest region assisted Sitting Bull College for several 
summers in providing a welding instructor when they did not have an instructor.  
 
(54:20) Vice Chairman Representative Jim Schmidt: The Dept. of Commerce talked about 
the grants to Tribal Colleges and $500,000 is what the Legislature did. We only contributed 
that to one, because Tribal Colleges were not reporting any type of performance. Standing 
Rock did not provide us with any performance standards or meeting any performance 
standards, so they others did not receive the funding. Can help me understand why? 
 
Ms. Vollmer: Sitting Bull College contacted TrainND to provided welding instruction to their 
college so we provided that.  
 
Chairman Representative David Monson: How long did that last? 
 
Ms. Vollmer: They lasted 2 summer programs and about 8 weeks each.  
 
(56:15) Chairman Representative David Monson: Did they provide you any benefit 
feedback? 
 
Ms. Vollmer: The feedback we got was just from the instructor and not from any of the actual 
students.  
 
(57:15) Representative Mark Sanford: When you do something for 8 weeks in the summer 
does that lead to certification?  
 
Ms. Vollmer: Mostly what I handled was welding training that sends you into a certification 
program afterwards.  
 
(58:15) Representative Mark Sanford: So the certification is transferrable around the 
country? 
 
Ms. Vollmer: Yes, they are transferrable. 
 
Representative Mark Sanford: Are certifications being recognized for credit by higher 
education? 
 
(59:00) Ms. Vollmer: Yes, they can be recognized. We also handle Certified Nurse Assistant 
(CNA) training. 
 
Representative Mark Sanford: A TrainND program has the potential to lead to certification 
or credit in a 2 to 4-year program? 
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(1:00:15) Ms. Vollmer: Yes, absolutely. We can offer certifications for people involved in IT 
and Cyber Security as well.  
 
Representative Mark Sanford: Do you utilize distance learning? 
 
Ms. Vollmer: Yes, we do. The main topics are Cyber Security and a course for CNA. They 
would just have to come for labs and clinical portion.  
 
(1:01:50) Representative Mark Sanford: Is there a challenge finding qualified instructors? 
 
Ms. Vollmer: As far as campuses, one like Bismarck State College (BSC) has at least 3 
officials in charge of helping with this. There are challenges, but we have established a great 
base to lead this into a 4-year program. 
 
(1:03:15) Vice Chairman Representative Jim Schmidt: When you entered into an 
agreement with Sitting Bull College, did you require any performance type report for that 
assistance? 
 
Ms. Vollmer: It went through a trend grant through BSC, but Sitting Bull College could not 
hire a welding instructor, so we hired out the BSC instructor over the summer to instruct the 
course. Their portion of the trend grant was supply welding training to Sitting Bull College.   
  
(1:05:15) Chairman Representative David Monson: We are talking about two different 
programs here. The 2-year college usually provide these services and have you provided 
any contract services through tribal colleges to report any progress to you? 
 
(1:06:00) Ms. Vollmer: No, not through them. We have had contracts with the school districts 
to provide training and development down there.  
 
Chairman Representative David Monson: So the tribal colleges are just another client 
basically? 
 
Ms. Vollmer: Yes, for the most part. 
 
(1:07:15) Alan Peterson: State Director for the North Dakota Center for Distance Education 
(NDCDE). Passed out attachments 5, 6 and 7, introduced self to committee and began the 
overview of attachment 5. 
 
(1:11:00) Mr. Peterson: The original purpose of NDCDE was to make sure rural students 
could move past 8th grade and obtain full education. Also to provide credit recovery if the first 
attempt was not successful.  
 
(1:13:50) Mr. Peterson: The role we provide is a school for full-time students who often have 
special circumstances, which were listed on page 1 of attachment 5.  
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Mr. Peterson: We now have 2 schools where we share contracts with instructors. We 
reached out to a part-time Spanish teacher in Wyndmere, paid the second half of the contract 
and the teacher now teaches 70 students for us.  
 
(1:16:40) Representative Mike Nathe: Last session not all the schools were printing courses 
in their fall books, but we amended that correct? 
 
Mr. Peterson: Yes, we put together 2 amendments that all school districts reported on. They 
could then make it part of their registration process, which lead to a 30% increase in students 
this year.  
 
(1:18:50) Representative Mike Nathe: Are all the schools utilizing CDE? 
 
Mr. Peterson: The outside sources are considerably reduced and we have continued to 
increase every year. We will set our record this year at 12,000 enrollments, which makes 600 
full-time students. 8.5 years ago was 500 enrollments. 
 
Representative Mike Nathe: Any schools not utilizing CDE? 
 
Mr. Peterson: No, every school district had taken courses from us and we have some 
elementary programs now and even kindergarten.  
 
(1:21:15) Chairman Representative David Monson: When you are talking on line courses, 
you aren’t talking iTV, but are they face to face courses with teacher and student.  
 
Mr. Peterson: Yes, we stopped using iTV expect for reading in 2012, because it was too 
expensive. Our full-time teachers are assigned between 120-150 students and you cannot 
use iTV. 
 
(1:22:30) Chairman Representative David Monson: What percentage of courses are 
delivered to ND students?  
 
(1:22:40) Mr. Peterson: Of the 12,000 on line courses about 10,000.  
 
Mr. Peterson: We support Driver’s Education curriculum, but do not supply the instructors. 
Continues onto page 2 of attachment 5.  
 
(1:25:10) Mr. Peterson: Our fastest increasing course load has been Career and Technical 
Education.  
 
(1:26:25) Mr. Peterson: We will be traveling to Saskatchewan to review a working model 
and will report back to you in February.  
 
(1:27:10) Mr. Peterson: We have been given around $6M in general funds and $2.9M in 
special funds per biennium. I also report quarterly. We get them in chunks, $3M per year and 
the rest in fees.  
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Mr. Peterson: Introduces attachment 6 as a mock draft bill to outline a student support 
payment in part 1 and part 2 we would continue to charge course fees.  
 
(1:29:10) Chairman Representative David Monson: What do you charge those people 
signing up? 
 
Mr. Peterson: Set at $169 per course, but it is an average based on robotic courses and 
Advanced Placement courses that generally have more involved and out of state courses 
have extra fees as well.  
 
(1:30:15) Mr. Peterson: Begins closing review of attachment 5 and his written testimony. 
We are not asking for more money, just a different source. 
 
Chairman Representative David Monson: We have to see this budget bill before we see 
the Senate bill from Senator Schaible. We will need to know a number before then.  
 
(1:31:55) Mr. Peterson: The governor recommended $8.9M. 
 
Chairman Representative David Monson: It should really be a wash because the funds 
will be going towards you instead of the actual school district. 
 
Representative Mike Schatz: Can we get a copy of your slides? (attachment 7) 
 
Mr. Peterson: I sent a copy to Chairman Representative David Monson. 
 
(1:34:00) Levi Helmuth: Director of Adult Farm Management. Introduced self and begins 
overview of Adult Farm Management by reading written testimony. The mission statement is 
to provide lifelong opportunities in economic and financial management for individuals 
involved in the farming and ranching business.  
 
Mr. Helmuth: This bill calls to cut 60% of Adult Farm Management due unused funds. It took 
time to hire new staff, which lead to the unused funds, which are in the proposed cuts. The 
new staff has been hired.  
 
(1:38:00) Mr. Helmuth: I ask that you continue to fund the Adult Farm Management.  
 
Chairman Representative David Monson: Do you ever graduate from this program? 
 
Mr. Helmuth: We bring in new enrollees all the time, but you do not really every graduate 
because farm cycles are different every year, so many of the enrolled people stay on.  
 
(1:39:30) Mr. Helmuth: The older enrollees who have been around a long time help with 
billing troubles and help newer farmers out. 
 
Chairman Representative David Monson: We do not keep rewarding past students for 
credits. These people keep taking the same course over and over and we keep paying for it.  
 
Mr. Helmuth: Thanks the committee for their time. 
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(1:41:00) Bob Heitkamp: Executive Director of Marketplace for Kids. Passed out 
attachment 8, introduced self and began presenting attachment 8.  
 
(1:44:15) Melissa Meyer: Career Advisor from Williston.  Began presenting from attachment 
8. Thanks committee and asks for questions. 
 
(1:47:10) Kent Ellis: Introduced self to committee as someone who works around the state 
of North Dakota and works with Marketplace for Kids. Continues to present from attachment 
8 and introduces the overview of CTE and the role it plays in Marketplace for Kids.  
 
Mr. Ellis: Marketplace for Kids is a real linkage from early school onto technical education 
and apprenticeships.  
 
(1:49:00) Representative Mike Schatz: What kind of education attendance do you get on 
the days you offer? 
 
Mr. Ellis: It varies on the days and the area. We typically have pretty good performance. 
 
(1:50:30) Mr. Heitkamp: Total attendance was a 21% increase in 1 year.  
 
Representative Mike Schatz: How do you select the dates, since they are primarily school 
days? 
 
Mr. Heitkamp: It is a part of school curriculum on those days and they take a field trip. Usually 
an off day at the college campus and we are given the full campus.  
 
(1:51:20) Chairman Representative David Monson: Did you have over 1,400 kids in one 
day in Williston? 
 
Mr. Heitkamp: Yes. They also returned to school afterwards. 
 
(1:51:45) Chairman Representative David Monson: It was one time funded, what did the 
Governor recommend? 
 
Mr. Heitkamp: It was the last Governor cycle and one time funded. 
 
Chairman Representative David Monson: You went from $2.4M and now only want 
$300K? 
 
Mr. Heitkamp: Yes, that’s what it was prior. Part of that funding goes directly to the schools 
for project reimbursement.  
 
(1:53:00) Mr. Sick: The $300K was budget cuts, not the funding. 
 
Chairman Representative David Monson: Do you charge the schools? 
 
Mr. Heitkamp: We do not charge a dime and even refund bus trips. 
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(1:53:45) Chairman Representative David Monson: What do you do if you lose funding? 
 
Mr. Heitkamp: We would lose approximately 60% of our program and have grown over 21% 
in the last year. 
 
(1:54:50) Mr. Ellis: We will be looking at hands on courses for 8th graders and major technical 
career fares around the middle schools.  
 
(1:55:40) Mr. Sick: I believe we are at our allotted time, there are people from Fargo, Minot 
and Watford City that wanted to discuss Career Academy’s.   
 
Representative Mark Sanford: Is there middle school reimbursement for these programs?  
 
Mr. Sick: Middle schools do reimburse in some STEM programs. CTE centers are 
reimbursed for some of their supplies.  
 
(1:57:00) Morgan Forness: Superintendent of Northern Cass Schools. Passed out 
attachment 9 and 10, introduced self and began presenting attachment 9 on career 
workforce academy.  
 
Mr. Forness: We support HB 1019. 
 
Representative Mark Sanford: Do you belong to a consortium? 
 
(2:01:30) Mr. Forness: We partnered with Fargo schools. 
 
Representative Mark Sanford: Are they delivered in your schools? 
 
Mr. Forness: They are offered all over the county. Whether it is online or traveling, but we 
have to partner. 
 
Representative Mike Schatz: Do you let the students drive to other schools during the 
school day? 
 
(2:02:40) Mr. Forness: Yes, some school policy allows for self-travel and others have 
provided buses. 
 
(2:03:15) Don Dabbert: Introduced self, passed out attachment 11 and began presenting 
attachment 11.  
 
Mr. Dabbert: Presented support for this bill. Continued presenting attachment 11. Asks if 
there are any questions. 
 
(2:07:00) Representative Mark Sanford: Do middle schools have exploratory programs in 
these areas? 
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Mr. Dabbert: The original shop classes are pretty much gone. All of these schools that come 
together and offer these programs is a huge advantage to spark some interest in young 
people. 
 
Representative Mark Sanford: There are not exploratory programs from electronics to 
construction to engineering to power available to the middle school curriculum? 
 
(2:08:30) Mr. Dabbert: I cannot speak for the middle schools as a whole, but the schools I 
have visited do not carry these in their curriculum.  
 
Representative Mark Sanford: There are none offered from grades 6, 7 or 8? 
 
Mr. Dabbert: To my experience they do not appear to offer these anymore.  
 
(2:10:00) Chairman Representative David Monson: Mr. Sick would be the one to ask that 
question to.  
 
Mr. Dabbert: It could spark a fire and drive desire for these new students in order to keep 
our youth talent local. 
 
(2:11:45) Pam Stroklund: Career and Technical Education Director of Minot Public Schools. 
Filling in for Dr. Mark Vollmer. Passed out attachment 12 and began to present it to the 
committee.  
 
Ms. Stroklund: Offers support for HB 1019. 
 
Chairman Representative David Monson: Is there a career tech ed program in Minot? 
 
Ms. Stroklund: We have 13 different programs we offer for area programs. 
 
(2:15:10) Chairman Representative David Monson: Do you offer iTV? 
 
Ms. Stroklund: We do not. We have over 400 students enrolled in biomedical classes 
throughout the area.  
 
Chairman Representative David Monson: Do you envision students coming from all 
around? 
 
Ms. Stroklund: We do already offer that and the career academy would help pull in outside 
students.  
 
(2:16:50) Kelly Kronschnabel: Fire Chief for the City of Minot. Introduced self to committee 
and handed out attachment 13 and began to present it.  
 
Ms. Kronschnabel: Offers support for HB 1019 and asks for any questions. 
 
Representative Mark Sanford: Is the vision that the facilities at the Magic City campus 
would expand? 
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Ms. Kronschnabel: I believe they would have a separate facility. 
 
(2:20:00) Heather Milbrath: Marketing Coordinator at Gooseneck Implement. Introduced 
self to committee and passed out attachment 14. 
 
Ms. Milbrath: offered support in favor of HB 1019. 
 
(2:21:30) Steven Holen: Superintendent for the McKenzie County Public School District #1 
in Watford City. Introduced self to committee and passed out attachment 15. Began to 
present from attachment 15.  
 
Mr. Holen: Offered support in favor of HB 1019.   
 
Chairman Representative David Monson: You would like one of these career academies 
built in Watford City? 
 
Mr. Holen: Absolutely and we have the resources for it.  
 
(2:27:20) Delore Zimmerman: Introduced self and handed out attachment 16. Began to 
present attachment 16 to the committee.  
 
Mr. Zimmerman: Offered support for HB 1019. 
 
(2:28:45) Mary Jensen: Introduced self and passed out attachment 17. 
 
Ms. Jensen: Offered support for the passing of HB 1019. 
 
(2:29:40) ElRoy Burkle: Introduced self, passed out attachment 18 and voiced support for 
the HB 1019. 
 
(2:30:45) Mason Sisk: Introduced self, passed out attachment 19 and voiced support for 
HB 1019.  
 
(2:32:15) Deana Weise: Introduced self, passed out attachment 20 and offered support in 
favor of HB 1019.  
 
Chairman Representative David Monson: Anyone opposed to HB 1019? None in 
opposition. 
 
Chairman Representative David Monson: Chairman closes the meeting.  
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Minutes:                                                 Attachment 1 

 
Chairman Representative David Monson: Opens the hearing and attendance is taken. 
 
Representative Bob Martinson: Introduces his grandsons who are attending the meeting 
today.  
 
Chairman Representative David Monson: Welcomes Representative Bob Martinson’s 
grandsons to the meeting and tells a story about family. 
 
(2:10) Chairman Representative David Monson: We are going to be talking about Career 
and Technical Education (CTE) and that Levi Kinnischtzke is the one who takes care of a lot 
of the CTE info, but cannot be in attendance today.  
 
Chairman Representative David Monson: I would like to cover how CTE and a few other 
department budgets may overlap and carry some of the same programs that would help sure 
up funding for other areas. 
 
Chairman Representative David Monson: On page 2 of the green sheets there were some 
significant audit findings, so if anyone has some questions about that. The move from 
Information Technology Department (ITD) over to CTE and would mean that 29.8 full time 
employees (FTE) would be moved along with another 0.5 FTE over to the counsel. So, 
$8.17M would go to ITD. 
 
(6:00) Chairman Representative David Monson: The third thing in the sheets that I saw 
$2.47M would be added for grant line item funding and would make a total of $23.25M. The 
Governor has an extra $2.477M recommended at that would be special funds. 
 
(7:10) Wayde Sick: The $4.77M was the budget stabilization funds that were placed in our 
budget to hold us even and it would put back in to the budget for K-12 funding.  
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Chairman Representative David Monson: Your reimbursement rate to the high schools, 
would that change? 
 
Mr. Sick: The $2.47M would still see a reduction in reimbursement rates and that is why we 
requested the additional $1M in the cost to continue.  
 
Becky Deichert: The request was for $1M, so you will not see that on the green sheet 
specifically. The Governor’s recommendation had $700,000 and not $1M. The $2.47M was 
to keep them hold from foundation aid last biennium and we moved it to general fund instead 
of special. 
 
Chairman Representative David Monson: It is coming from interest on Legacy Fund? 
 
Ms. Deichert: We took it straight from the General Fund. 
 
(10:00) Chairman Representative David Monson: You would still need another $1M to 
keep the reimbursement rates the same. 
 
Mr. Sick: Yes, that is correct. It would keep the rates the same. 
 
Chairman Representative David Monson: The Governor did not have that in there, but it 
was $700,000. What is your student reimbursement rate compared to a few years ago? 
 
Mr. Sick: I actually have all of the trends all the back to the 1980’s. Passed out attachment 
1 to the committee. The $23M is all for K-12. 
 
Chairman Representative David Monson: According to your sheet, the reimbursement for 
2017-2019 biennium was $20.77M. 
 
(13:15) Mr. Sick: To clarify, there are a few extra departments in there as well, not just K-12. 
 
Representative Mike Nathe: I see in Ibar here that the department request was to reimburse 
at 40% and you are currently at 27%? 
 
Mr. Sick: No, that would not get us to the 40%, but the 40% is for the area career technical 
education centers and most of the high schools are funded at 27%. 
 
(14:00) Representative Mike Nathe: I have a question about the audit findings and the 
$100,000 that was awarded to you and you turned it into grant funds instead of returning it 
to the general fund. Did we give you the authority to move that money? 
 
Mr. Sick: I do not believe so, it was strictly for the STEM initiative and since the funds were 
not used, it would be the practice to use any remaining general funds to pay for any other 
CTE program and those funds were eliminated from this budget request. 
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(15:00) Chairman Representative David Monson: You mentioned Marketplace for Kids 
and that had a onetime fund of $300,000 and the Governor had no recommendation for this 
biennium on it.  
 
Chairman Representative David Monson: The centers have grants with a total of $2.4M 
and special funds were $4.7M. 
 
Ms. Deichert: Of the $300,000, $50,000 was from general fund and the rest came from 
foundation aid. 
 
Chairman Representative David Monson: How did we do foundation aid? We paid it in the 
formula? 
 
Ms. Deichert: It was a straight transfer over. 
 
(17:25) Chairman Representative David Monson: What do we want to do about 
Marketplace for Kids? 
 
(17:50) Vice Chairman Representative Jim Schmidt: This does not mean that we cannot 
take money from somewhere else and move it around? 
 
Chairman Representative David Monson: Correct, we can move it and take it from 
somewhere else. 
 
Vice Chairman Representative Jim Schmidt: Where would you recommend it comes 
from? 
 
Mr. Sick: My recommendation would be to remove it from the optional adult farm 
management, but I would have to review that.  
 
Vice Chairman Representative Jim Schmidt: You may want to do that because you might 
not like where we pull it from. 
 
(19:15) Representative Mike Nathe: Your thought is to fully fund it from general funds? 
 
Vice Chairman Representative Jim Schmidt: That would be my thought. 
 
Chairman Representative David Monson: Are there more students taking CTE in 7th and 
8th and you do not reimburse that? 
 
Mr. Sick: Correct, and it is 27% reimbursement for 9-12th graders and 40% if they are in CTE 
center and those come out of the grants. 
 
Chairman Representative David Monson: 7th and 8th grades do what? 
 
(20:10) Mr. Sick: Mostly career development exploration that have instructors there and then 
some STEM programs.  
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Chairman Representative David Monson: How do they qualify? 
 
Mr. Sick: They would apply, submit a budget and then it would be reviewed and approved 
by our board. We have seen a steady increase of students taking CTE courses and we can 
get you a breakdown.  
 
(21:35) Chairman Representative David Monson: These may come out of a center? 
 
Mr. Sick: They may come out of a center and would need to receive certification. There are 
400 counselors throughout the state and around 100 are working with us and certified. 
 
Chairman Representative David Monson: I asked for the number of students, but you used 
to reimburse at a higher level than you do now? What year did you cut it? 
 
Mr. Sick: Yes, we were up in the 33% in the mid 1990’s and the 2003 school year was a low 
and the last few years it has stayed consistent at 27%. 
 
Chairman Representative David Monson: And this works for you and the schools? 
 
(23:40) Mr. Sick: Yes, I believe 27% and 40% work. It covers salary and travel for instructors. 
 
Chairman Representative David Monson: And do you purchase equipment from that? 
 
Mr. Sick: So the grants are mostly to support the staff and we do buy some equipment, but 
not much and that usually comes from a different fund.   
 
Chairman Representative David Monson: I promised Wayde we would talk about the 
career academies and we mentioned there may not be much appetite to fund the career 
academies because Bismarck built their own. 
 
(25:25) Representative Mark Sanford: I think it is a bigger issue than career academies, 
the state has not been the payer of school facilities and there are a couple of other bills that 
would pay down some loans for districts. I do not know if the state wants to get into the 
funding of all the buildings.  
 
Representative Mark Sanford: The bigger issue is starting with this type of facility; why 
would you not do that for K-12? That is the issue. 
 
Representative Mike Nathe: I agree; you are cracking that door open. Bismarck did it for 
themselves and reached out to the schools with their template and got that done. So I think 
something like Fargo can get it done through the Private Sector.  
 
(27:30) Chairman Representative David Monson: We do not build them for K-12, we just 
allow them to have a building fund and CTE does not have that luxury. The other thing is the 
Career academy is not just K-12, it goes through K-14.  
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Chairman Representative David Monson: My own thought on career academies, if you go 
through year 14, you are getting into higher education. I am not exactly a big fan of putting 
another one in because we have so many in the region. We would be adding basically 2 year 
colleges wherever someone would want to build them. 
 
Representative Mark Sanford: If you want to fund these as a state, we have to have a 
discussion for what the model is because what works in Bismarck may not work somewhere 
else or there may be different areas of expertise and technology used.  
 
(30:30) Chairman Representative David Monson: This is $30M with a 50:50 match, for 
your enlightenment, we have been working on funding for higher education in their budgets 
on how we can create different ways for the colleges to come up with money for their own 
projects like deferred maintenance and how to get some of the bigger projects. 
 
Chairman Representative David Monson: We are not done talking about that yet, but it 
could definitely relate somewhat to that.  
 
(33:00) Chairman Representative David Monson: I had some questions about the 
education technology council (ETC) in the green sheets. On page 2 in section 6 there are 2 
pieces of code where the ETC would appoint a director who would serve at the will of the 
council and has already been hired, correct? 
 
Mr. Sick: Correct. 
 
Chairman Representative David Monson: Hired the director for the center of distance of 
education and that is Alan Peterson. You are okay with moving that from CTE to ITD and it 
would stay in Fargo? 
 
Mr. Sick: That is correct. 
 
Chairman Representative David Monson: Committee, what are your feelings about the 
movement of distance education? 
 
(35:50) Representative Bob Martinson: We agree with moving that from ITD into this 
budget. 
 
Chairman Representative David Monson: That will explain why there is big spending in 
the general fund. What would that impact be? 
 
Ms. Deichert: We have $8.1M and there was a slight oversite, so we would need to add 
some special fund authority and I do not have that number on hand. 
 
Chairman Representative David Monson: Why would you need special fund authority? 
 
Ms. Deichert: The center for distance education receives some fees for their services.  
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(37:25) Alan Peterson: We do charge fees, but the amount put in, $8.1M, does not account 
for the total of special funds, which used to be a part of it. Our total spent of special funds 
and general funds was just over $9M last biennium. 
 
Mr. Peterson: The $8.1M represents the 10% reduction that was asked for and the extra 
that was asked to be reduced. We had about 1/3 support from special funds for schools and 
2/3 support for general funds. We generally raise about $3M in fees, the average price is 
$169 for one student in one course. 
 
Mr. Peterson: Over the biennium, I do not know if we hit $3M, but that is used for operations, 
FTE and some fixed expenses like building lease and other places to be. 
 
Chairman Representative David Monson: Is this on the NDSU campus? 
 
Mr. Peterson: As of 4 years ago, we looked into problems with mold and asbestos issues. I 
was told we owned the building, but it ended up being owned by NDSU. I went to them and 
told them that it would cost $2M to repair this building, so we asked permission to move to a 
rental. We are pretty close to Scheel’s arena in a suite. 
 
(41:30) Chairman Representative David Monson: Did they fix the mold issue? 
 
Mr. Peterson: They raised the building and it is now a parking lot.  
 
Chairman Representative David Monson: So roughly 2/3 of your budget is general fund 
and is used to pay instructors and your other 1/3 is special funds. 
 
Mr. Peterson: Correct, we also have credit recovery courses if the students fail. Home 
schooled students have families pay and leave it up to the schools to decide for themselves. 
If a teacher cannot be found, we have to teach them and at smaller schools we could be a 
whole math or science department potentially.  
 
(43:15) Chairman Representative David Monson: The schools for deaf and blind have 
their own budget funding. Did you have your own separate budget from ITD? 
 
Mr. Peterson: It was a line item special fund in ITD. 
 
(44:20) Chairman Representative David Monson: Can you step up to the microphone Rosi 
and tell us your role and if your budget gets moved and how does that affect your salary? 
 
Adam Mathiak: I would have to check, but yes her salary would move over. 
 
(45:30) Rosi Kloberdanz: Director of the Education Technology Council. CTE currently 
reports to the ETC and the budget was not discussed by the board, but we did discuss the 
distance education into CTE and that was approved.  
 
Chairman Representative David Monson: So EduTech is going to be following along, or 
are you staying with ITD? 
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(47:20) Ms. Kloberdanz: I believe I would stay with ITD and EduTech, but we have 
undergone a workplace assessment that outlines the shared work in Informational 
Technology (IT) services.  
 
Chairman Representative David Monson: Dan, I think we need you. 
 
(48:15) Dan Sipes: I can give you a summary of how the budget is moving around in your 
bill and our bill. 
 
Chairman Representative David Monson: So if we move the distance education from ITD 
into this budget, not everyone will be transferring? Is ITD’s budget in the house or senate? 
 
(49:10) Mr. Sipes: Our budget bill is HB 1021 and we are testifying soon. When you look at 
that budget, the ETC is the one being split in the Governor’s recommended budget. The 
administrative assistant and ETC grant authority is moving to CTE. 
 
Mr. Sipes: Rosi’s position is a dual role and we are retaining her to coordinate the IT delivery 
services to our K-12 clients. 
 
(50:30) Chairman Representative David Monson: We will have to coordinate with 
Government Operations. 
 
Mr. Sipes: Levi Kinnischtzke is also doing our budget, so he can advise these committees 
on the details.  
 
(51:45) Chairman Representative David Monson: Adds funding of $525,000 for workforce 
training grants.  
 
Adam Mathiak: The first page 2 of the green sheets has the outline you are looking for. 
 
(52:50) Chairman Representative David Monson: A total of $2.5 from the general fund and 
was not in the baseline? 
 
Adam Mathiak: A portion was and it would increase it by the $500,000 approximate increase, 
but it was in the baseline.  
 
Representative Mike Nathe: On line 18, you see the baseline of $2M with the addition of 
the $500,000.  
 
(54:20) Chairman Representative David Monson: We are going to take a quick break and 
we will return to CTE this afternoon.  
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Chairman Representative David Monson: Gavels in and opens up this portion of the 
meeting. Announces that a quorum is present and a few of the representatives will be 
returning after testifying. 
 
Chairman Representative David Monson: This morning we talked about Career and 
Technical Education (CTE) and some of the money going out, but now we would like to talk 
a bit about money coming in.  
 
(1:35) Chairman Representative David Monson: Levi Kinnischtzke is the authority on 
some of this, tell us what you know. 
 
(2:10) Levi Kinnischtzke: Some items I briefed them on this morning was the transfer of 
CDE from ITD (Information Technology Department) to CTE. A transfer of 29.8 FTE would 
go from Center for Distance Education (CDE) to CTE and that total would $8.7M. Of this, 
$5.7M is for salaries and wages, $2.5M is for operating expenses, $86,000 for a new FTE 
(full time employee) and $688,000 for other expenditures. 
 
Mr. Kinnischtzke: Their budget was $9M and due to the proposed cut, it is now at $8.1M. 
 
Mr. Kinnischtzke: Right now it is the $8.7M for the CTE budget from general funds. 
 
Chairman Representative David Monson: Why are we looking at only general fund? 
 
(4:50) Mr. Kinnischtzke: That was the Governor’s recommendation and would use only 
general fund dollars. 
 
Chairman Representative David Monson: But special funds would still be used? 
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Mr. Kinnischtzke: Yes, but some schools spend their own money and then receive 
reimbursement as special funds due to the given special fund transfer authority.  
 
(5:45) Mr. Kinnischtzke: The $8.1M in general fund does not always match up with the 
green sheet. 
 
Chairman Representative David Monson: I think we would want to keep them the same 
and not jump them up $3M. Keep it roughly 2/3 general funds and 1/3 special funds.  
 
(7:00) Mr. Kinnischtzke: When ITD did their budgeting, they reduced 1 FTE and it reduced 
to 28.8 FTE and after the proposed transfer, it would transfer 29.8 FTE and they will have to 
find one position cut in there.  
 
Chairman Representative David Monson: I found a half FTE. 
 
Mr. Kinnischtzke: That is for the education technology council (ETC). That ETC position 
would go to CTE. Rosi would be the EduTech director in ITD’s budget position.  
 
(9:30) Chairman Representative David Monson: Asks committee what they should do. I 
think we should leave the split the same because there will be money coming in and should 
be listed as special funds and should have the authority to spend that. 
 
Chairman Representative David Monson: This should not be funded 100% through 
general funds. If we did, we would have $3M less in general funds than the Governor’s 
recommendation.  
 
Mr. Kinnischtzke: Typically, 4 classes taken is around $500 and $169 is paid.  
 
(11:45) Chairman Representative David Monson: We can give them authority to spend 
the special funds they receive from classes and fees. We should not limit them on the ability 
to sell classes and they will have to come to the budget section to get approval to act on 
these contracts and classes.  
 
Chairman Representative David Monson: So, what level do you want to fund them? The 
baseline budget for Center for Distance Education (CDE) was $9.7M in the last biennium and 
this can be found on page 3 of the green sheet. 
 
Chairman Representative David Monson: I am just thinking we want to keep the general 
fund at around $6M and IBARS (Internal Budget Analysis and Reporting System) would be 
under ITD? 
 
Mr. Kinnischtzke: I think the decision may be decided on what funding level you want in 
total and then 1/3 be the special fund spending authority.  
 
(15:35) Chairman Representative David Monson: Convert that baseline into this one and 
then try to at least make it the same in this budget as it was in the last and maybe add a little 
more. 
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Mr. Kinnischtzke: Of the $9M in ITD’s 2017-2019 appropriation for CDE, $6M was from the 
general fund and the other $3M was from special funds.  
 
Chairman Representative David Monson: That would save us another $3M in general 
funds that the Governor would prefer and keep our split. The question now is do we want to 
change it or leave it the same.  
 
Representative Bob Martinson: I do not think I want to decrease it. 
 
Chairman Representative David Monson: I do not think I would either, but to spend the 
special funds, we will have to give them authority and possibly give them FTE’s. 
 
(17:55) Mr. Kinnischtzke: The same dollar amount of $6M from ITD’s budget and regarding 
special funds, do you want that to be the remaining balance to equal the $8.1M? 
 
Chairman Representative David Monson: Just put it on the list that way for now, but we 
do not want to do it that way for the general funds.   
 
(18:50) Vice Chairman Representative Jim Schmidt: I am confused using IBARS. I am 
trying to figure out how the figures shown relate to the information on our green sheets.  
 
Chairman Representative David Monson: We are looking at the IBARS for the CTE 
budget. 
 
(21:30) Mr. Kinnischtzke: Vice Chairman Representative Jim Schmidt’s question was what 
is included in the department’s optional request. 
 
Mr. Kinnischtzke: There was $7.5M in optional ongoing requests and $250,000 of onetime. 
The optional request was $250,000 for Marketplace for Kids and the 3 items that were 
optional requests were for $700,000 for new and expanding programs, $1.3M to maintain 
current reimbursement rates and $5.5M increase to raise the reimbursement rates to 
schools. 
 
Chairman Representative David Monson: And he did not add that in? 
 
Mr. Kinnischtzke: Correct, that $50,000 for Marketplace for Kids is from general funds and 
last time $50,000 was from foundation aid and $250,000 was from general funds. 
 
(24:45) Ms. Deichert: It is earmarked for grants and it should have been $50,000 less than 
what was done. 
 
Chairman Representative David Monson: So the new green sheets will reflect that? I 
guess if we acted on it, it would work. 
 
Chairman Representative David Monson: We decided we wanted to keep Marketplace for 
Kids open. 
 
Mr. Kinnischtzke: That was due to a measure passed from the 2016 general election. 
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Representative Mike Schatz: Was there a reason the Governor did not include the funding 
for Marketplace for Kids? Is it in any other funding bill? 
 
(27:00) Chairman Representative David Monson: He figured we would fund it and no, this 
is the only one. 
 
Vice Chairman Representative Jim Schmidt: Is that $30M in there for Career Academies 
something we could use to fund Marketplace for Kids? 
 
Representative Bob Martinson: That $30M is not in there. 
 
Chairman Representative David Monson: It frees it up for us. Getting back to the funding 
source, we used $50,000 last time, is that available this time? 
 
Mr. Kinnischtzke: It is; the general fund is the more basic funding mechanism.  
 
(28:45) Chairman Representative David Monson: If it is available to us, we may as well 
fund it here. How would that impact the foundation aid? 
 
Mr. Kinnischtzke: Any funds appropriated would destabilize the foundation aid funds. 
 
Chairman Representative David Monson: Do you know of other committee bills looking to 
tap into that? Could we take all $300,000 from there? 
 
Ms. Deichert: I know there is one bill out there using a revolving loan for school construction, 
but there would be $300,000 in there to use.  
 
Representative Bob Martinson: I think there is about $14M. We should pass this out without 
funding until the DPI (Department of Public Instruction) comes the second half and then we 
will have a full idea on how much to fund Marketplace for Kids. 
 
(31:30) Chairman Representative David Monson: This is just money sitting there and we 
could not make our foundation aid payments, that is when this would kick in? 
 
Ms. Deichert: 15% of the previous biennia’s fund would have to remain in the fund which is 
$155M that is available to spend.  
 
Chairman Representative David Monson: There would be a pecking order and this would 
be at the bottom. The odds of this happening are thin. 
 
Representative Bob Martinson: That money is in their budget now. That total dollar amount 
has not been used because the student count is unsure. 
 
(33:20) Ms. Deichert: In the 2017-2019 biennium, the legislature appropriated $295M to go 
toward the state school aid formula. But a portion of that has been spent.  
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Chairman Representative David Monson: The foundation aid stabilization fund is not 
tapped and is not used to pay the current biennium’s payment.  
 
Ms. Deichert: That $295M is allotted for that.  
 
Chairman Representative David Monson: The regular foundation aid payments come out 
of general funds and the other portion called the Common Schools. 
 
(34:55) Ms. Deichert: We put in $1.4M and the Common Schools portion is around $305M 
and the $295M from Foundation Aid. 
 
Chairman Representative David Monson: So, Representative Bob Martinson you are 
saying you would fund it through DPI? 
 
Representative Bob Martinson: Yes, take it from DPI. 
 
Chairman Representative David Monson: We would just send it through without funding 
for Marketplace for Kids and just use $300,000 from DPI. 
 
(36:20) Mr. Sick: That should not confuse it and funding it is the main priority. I would have 
to make sure Ms. Baesler wants that in her program area. It was CTE due to being a business 
feeder program, but the main point is to keep it funded.  
 
Chairman Representative David Monson: So she will have to administer that. I am leaning 
to say just fund it in CTE’s budget. 
 
Mr. Sick: The local groups are in the Marketplace for Kids and there is a natural fit with CTE.  
 
Chairman Representative David Monson: We will leave it in this budget. 
 
(38:10) Mr. Kinnischtzke: What amount? 
 
Chairman Representative David Monson: Leave it at $300,000 for now. Mr. Skogen, can 
you explain TrainND?  
 
(39:00) Larry Skogen: Introduces self as the President of Bismarck State College. Passes 
out attachments 1 and 2 and begins to outline the purpose and function of TrainND on page 
1 of attachment 1.  
 
(41:30) Chairman Representative David Monson: Do you make money doing TrainND? 
 
Mr. Skogen: Some years it is more and some years it is less. We have made less since the 
oil boom. 
 
Chairman Representative David Monson: What do you do with the money? 
 
Mr. Skogen: We reinvest it into other programs. 
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Chairman Representative David Monson: So it is special fund money? 
 
(42:40) Mr. Skogen: If you look at the chart on the bottom of page 7 of attachment 1, 
roughly 2/3 of the money used to develop this program comes directly from the industry and 
colleges contribute the infrastructure. We get about 27% of the appropriated funds. 
 
Chairman Representative David Monson: So you charge these companies to train their 
workers and other states don’t put any money in to this training. Idaho made $1M by not 
funding when we do fund it. Should you raise the cost to employers? 
 
Mr. Skogen: It is one thing to price something out for a large company, but 54% of companies 
that receive training are companies with less than 50 employees and are smaller. If we lose 
state funding, we will have to increase the price of training and the smaller companies will 
have to be phased out of this. 
 
(45:40) Mr. Skogen: The businesses are paying the lion’s share of it. If we lose the 27% we 
will have to price it higher and lose the smaller businesses, then fewer businesses will not 
use that training.  
 
Chairman Representative David Monson: This was originally designed to be a onetime 
fund back at its conception. 
 
Mr. Kinnischtzke: It is in their baseline and it is a line item in CTE’s budget for workforce 
training and that item is all TrainND. 
 
(47:55) Mr. Skogen: It was $2M last year.  
 
Chairman Representative David Monson: The 4 two-year colleges donate their heat, lights 
and buildings for this. 
 
Representative Mark Sanford: Do the business payments count as the contributions such 
as technology given to the schools? 
 
Mr. Skogen: It does not include the contributions for technology. The example can be shown 
by Great River Energy who has given us power plant technology simulators to emulate their 
mechanisms and that is not included.  
 
(50:10) Chairman Representative David Monson: Mr. Skogen was telling me about his 
wind turbine and they do training on that. So if we do not fund it, then you will have to ask 
the industry to pay more and will end up paying more. They may or may not be as generous 
with the equipment they give to you because they are paying more. The training would not 
be worth much to them without proper equipment. 
 
Representative Mike Schatz: When you have a wind tower like that, do all of the wind 
companies in ND contribute or how does that work? 
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Mr. Skogen: If we are going to add something to the facilities, they are generally purchased 
using grants and contributions from whichever company is highly involved. If the other 
companies want to use that, they would have to contract out.  
 
(53:40) Mr. Skogen: Briefly explains the last few pages of attachment 1.  
 
Vice Chairman Representative Jim Schmidt: Total revenue is down $200,000, direct 
training revenue is down and events are down but time is up. How does that work? 
 
(55:30) Sara Vollmer: We do a lot of work with union workers to handle apprenticeship 
programs and the students have a lot of training hours and those can fluctuate a lot 
depending on the number of students and depends year to year. 
 
Vice Chairman Representative Jim Schmidt: Looking into year 2019, would you see them 
continuing to drop? 
 
Ms. Vollmer: I would say yes. We do a lot of department training and for some that have had 
to cut their budgets, we will see less training from them due to lower funds. Oil and energy 
companies are seeing an increase in industry training. 
 
Vice Chairman Representative Jim Schmidt: When you have a reduction in revenue like 
that, how do you make up for it? 
 
Ms. Vollmer: Staff cuts and pay cuts to the instructors running those programs. 
 
(58:20) Chairman Representative David Monson: Do you have the flexibility to add and 
layoff or are you locked into that number of TrainND FTE’s? Can you go above a certain 
number of FTE’s? 
 
Ms. Vollmer: We left some open in case business increases, we would then have that 
flexibility to fill those positions, while saving money now. 
 
Ms. Vollmer: Lake Region State is a college that handles a lot of small businesses. Over 
75% of businesses in ND have less than 10 employees and that is especially seen in the 
Northeast quadrant and the cuts would be seen in the smaller companies. 
 
Chairman Representative David Monson: So if we give money to CTE and they turn 
around and give that to you guys, is it still general fund money or would is become special 
funds? 
 
Ms. Vollmer: It would still be general funds. We utilize it to market to all corners of the state. 
 
(1:01:20) Chairman Representative David Monson: Bottineau is not a part of this? 
 
Ms. Vollmer: Correct. 
 
(1:01:40) Representative Mark Sanford: Is there any outstanding debt? 
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Ms. Vollmer: It is my understanding that Williston State College is the only one with this sort 
of debt and it is mainly due to the new building. 
 
Representative Mark Sanford: Essentially the other 3 quadrants utilize already existing 
facilities.  
 
Chairman Representative David Monson: So Williston went out and bought more facilities? 
 
(1:03:00) Mr. Skogen: During the oil boom they built that building. 
 
Chairman Representative David Monson: Ms. Deichert, do you know what that debt might 
be? 
 
Ms. Deichert: I do not know that figure. 
 
Chairman Representative David Monson: The Governor did shave that because of the 
10% budget decrease.  
 
(1:04:30) Ms. Deichert: Item 9 on the green sheet and the $525,000 shows it is for workforce 
training, but actually for ongoing CTE. Workforce training is $1.825M and that difference is 
$700,000 and makes up the $2.5M. 
 
Vice Chairman Representative Jim Schmidt: I get frustrated that we keep moving this 
around. I am having a hard time following the money. 
 
Ms. Deichert: It is in the same line; it is not really in the right spot. We added $700,000 for 
continued work and should be in the grants line.  
 
Vice Chairman Representative Jim Schmidt: Is this done in other bills? 
 
(1:06:30) Ms. Deichert: We look at all of the green sheets. It is not necessarily wrong, just 
clumped together. 
 
Chairman Representative David Monson: It is clumped together and not detailed. You said 
$1.825M and $2.5M is the new number and that makes $700,000 and the green sheet shows 
$500,000. 
 
Ms. Deichert: The base shows $2M. 
 
(1:07:45) Mr. Sick: The current base for TrainND was $2M and was reduced by $174,000 
and brought it down to the $1.8M. We proposed the new and expanding and as the new CTE 
programs come online, we pull from that. This was added onto that line item instead of 
making its own.  
 
Chairman Representative David Monson: Last year the baseline was $2M of general 
funds? 
 
Mr. Sick: Correct. 
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Chairman Representative David Monson: If we wanted to hold you we would be talking 
$2M and the $525,000 would be for high schools? 
 
(1:09:30) Mr. Sick: The high schools would use that to create a program through us. 
 
Chairman Representative David Monson: Any new requests? 
 
Mr. Sick: Yes, we have 3 or 4 new requests for this spring. 
 
Representative Mark Sanford: To clarify new and expanding, would this mean one that is 
totally new or something supported in the past? 
 
(1:10:30) Mr. Sick: New would mean brand new and expanding could mean something 
previous that lost interest and now interest has returned, so we bring it back online. 
 
Chairman Representative David Monson: If we do not give you this $525,000, could you 
continue these new programs? 
 
Mr. Sick: We would have to reduce reimbursement and we may not be able to start up these 
new programs. 
 
Chairman Representative David Monson: Are these new programs due to newer schools 
popping up with higher enrollment. 
 
(1:12:20) Mr. Sick: I think you answered your own question, but yes, rising enrollment and 
newer schools popping up with innovation being present. 
 
Chairman Representative David Monson: Any other items for the committee to write 
down? Leave it at $2M for now. 
 
(1:13:30) Chairman Representative David Monson: What about adult farm management? 
That one could be trimmed to help make the Governor’s cuts? 
 
Mr. Sick: That is correct. We trimmed the areas we figured could be cut or reduced. 
 
Chairman Representative David Monson: They would really have to ramp up spending 
and they will not have any carry over. If we funded at the level CTE had suggested to the 
Governor, then we will actually be taking a cut there and will get the same amount as they 
spent, not what was appropriated.  
 
Chairman Representative David Monson: This would go to the baseline budget. 
 
(1:15:20) Alex Mathiak: If you are cutting or reducing, it should cut from the baseline. 
 
Ms. Deichert: Yes, that would bring them down to $229,815.  
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(1:16:05) Chairman Representative David Monson: What do we want to do with adult farm 
management courses? 
 
Vice Chairman Representative Jim Schmidt: Can you repeat why we went from the 
$579,000 down to the $229,000? 
 
Chairman Representative David Monson: They did not spend what was appropriated and 
we went down to what they did spend. 
 
(1:17:10) Mr. Sick: The large decrease was about $350,000. There is $1.5M in our grant line 
that could be moved into the adult farm management to better track those funds. It would 
bring the total of $2.1M down into around $1.6M. We have two separate line items for adult 
farm management and we would rather have 1 for transparency.  
 
Mr. Sick: The two line items are for adult farm management and the other item is a board 
discretionary item. 
 
(1:19:00) Representative Mike Schatz: Would that be designated for adult farm 
management or be board discretionary? 
 
Mr. Sick: Would that be designated for adult farm management and bring it out of the board 
discretion. If they are not used, they are returned to the general funds. 
 
Vice Chairman Representative Jim Schmidt: So, we have the basis of $579,000 but a total 
of $2.1M? 
 
Mr. Sick: That is why I wanted to move it to one item. 
 
Chairman Representative David Monson: So they are currently getting $2.1M between 
two line items of adult farm management and grants, but we could make it all through the 
adult farm management, but it will have to be subtracted out of the grants line. Adult farm 
management will increase.  
 
(1:22:00) Vice Chairman Representative Jim Schmidt: Does that mean it stays in the 
base? 
 
Chairman Representative David Monson: Yes, it will. 
 
Representative Mark Sanford: That then reduces the grants line item and it has some 
flexibility for the board to transfer. Was this always movable? 
 
Mr. Sick: I am not sure why that dollar amount was placed in there. 
 
(1:23:25) Chairman Representative David Monson: I missed your comment and answer. 
 
Representative Mike Schatz: The $229,000, has that number been a lot more in the past? 
Were they spending the whole $2.1M? 
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Mr. Sick: I believe they have been decreasing and programs have been cut and there has 
been turnover. 
 
(1:24:50) Vice Chairman Representative Jim Schmidt: My concern is the grants are part 
of the base and if they do not show up, do we just say though luck or do we refund them? 
Those are grants someone else puts in and if we do not get them, what happens? 
 
Representative Mark Sanford: That was my question of what happened and when they 
received transfer authority. 
 
Chairman Representative David Monson: Adult farm management has its own line item, 
but what other grants do you give out that did not get spent or will not get spent? 
 
Mr. Sick: We planned to outline it on the spreadsheet we are making for you. 
 
(1:26:30) Chairman Representative David Monson: Representative Meier had a STEM bill 
and we are not sure where it came from. It may have come from this line item. You said they 
are STEM grants? 
 
Mr. Sick: Yes, that would be funded through CTE at $100,000 per biennium and it is in the 
base budget. 
 
Chairman Representative David Monson: Is that still in there? Do you have discretion to 
use that to fund something else? 
 
Mr. Sick: If it is in discretion we would have to use it for exactly what it is listed as.  
 
(1:28:35) Chairman Representative David Monson: It is probably just mixed in with your 
base and the grants line item which is discretionary, correct? 
 
Mr. Sick: We would submit a request to the board and make sure that amount that the school 
is requesting is upheld. 
 
Chairman Representative David Monson: So you will supply us with everything in that 
grant line and item and can you tell us if it is discretionary or set in stone? 
 
Mr. Sick: Yes, we can do that.  
 
(1:30:00) Chairman Representative David Monson: If we want to balance the budget, the 
$30M is a large plum.  
 
Mr. Sick: We can get you that on Wednesday. 
 
Chairman Representative David Monson: Post-secondary goes to the colleges? 
 
(1:31:00) Mr. Sick: It will go to the specific colleges. They apply for them for a specific 
program and those can change yearly and by each program. 
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Chairman Representative David Monson: So you can only give out whatever money we 
put in there and that does not show up on the higher education budgets and only the 
community colleges could get this? 
 
Mr. Sick: Yes, all 5 community colleges including Bottineau have access.  
 
(1:32:20) Chairman Representative David Monson: $500,000 put in by the Governor. 
 
Mr. Sick: That is federal spending authority. 
 
Chairman Representative David Monson: Your operating expenses shows a big jump, but 
that is because you are inheriting almost 30 FTE’s and that should be reduced in the ITD 
budget by a similar amount.  
 
Chairman Representative David Monson: Salaries and wages would be the 29 FTE’s 
because operating is going to be running paper and costs through your books now.  
 
(1:34:00) Chairman Representative David Monson: We decided we are not going to do 
career academies, we are doing Marketplace for Kids, we will get a breakdown on grants, 
we will probably fund adult farm management after the level of submitted cuts, we decided 
we will allow the move for distance education and we have not appropriated any additional 
funds and our only decrease so far is adult farm management.  
 
Chairman Representative David Monson: Tomorrow is commerce and we will stick with 
the smaller items.  
 
(1:37:05) Chairman Representative David Monson: Closes hearing on HB 1019. 
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Chairman Representative David Monson: Gavels in the meeting and attendance is taken. 
 
Chairman Representative David Monson: We are going to start today by working on 
Career and Technical Education (CTE) and hopefully get most of it finished today as well. 
Levi Kinnischtzke has a few items for us and we were given attachments 1, 2 and 3. 
 
(1:40) Mr. Kinnischtzke: Attachment 1 is a breakdown of the green sheet in an easier to 
read format. The first line is to remove one assistant program supervisor. The agency 
proposed it to the Governor and he included it in his. 
 
Mr. Kinnischtzke: The Governor recommended transferring the Center for Distance 
Education (CDE) and $8.1M from ITD (Information Technology Department) to CTE. They 
would like to go to the 2/3 general fund and 1/3 special fund with spending authority.  
 
Mr. Kinnischtzke: The salary number on the first page of attachment 1 shows the total 
number recommended and added up. 
 
(4:20) Chairman Representative David Monson: If we gave them more authority to gather 
more special funds by selling more courses, could they do that? Is there any reason why we 
could not make that $2.5M? 
 
Mr. Kinnischtzke: Yes, we could do that. In ITD’s budget for the last biennium for CDE was 
$3M. When ITD submitted their budget to the Governor, they included the 10% cuts as well.  
 
Chairman Representative David Monson: Then I see no reason not to give them even $3M 
in special funds. It helps them if they can actually deliver more courses and collect more. 
Thoughts from the committee?  
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(6:45) Chairman Representative David Monson: What was their baseline in general funds? 
 
Mr. Kinnischtzke: In 2017-2019 ITD, for general fund it was just over $6M and of that $5.8M 
was salary and the rest was operating expenses. 
 
Chairman Representative David Monson: So it was about $6M and the cut took them to 
$5.7M. 
 
Mr. Kinnischtzke: That includes temporary salaries and 1 FTE (full time employee) for CDE. 
 
(7:40) Chairman Representative David Monson: One program cut for an assistant program 
supervisor and I am okay with leaving that out. I would say 28.8 is fine and I see no reason 
to cut their special funds line item from $3M. 
 
(8:30) Representative Mark Sanford: On the transfer of CDE, this is bringing them over at 
the base level? 
 
Mr. Kinnischtzke: It was what was in ITD’s budget that is being transferred to CTE and it 
includes the $900,000 cut that ITD included when they submitted the budget to the Governor. 
 
Representative Mark Sanford: So we are starting with the base budget that is last 
biennium’s number?  
 
(10:15) Mr. Kinnischtzke: This is a bit of an oddity because it is a new program in CTE, so 
we are reflecting what the Governor was recommending. If you guys want to restore CDE 
back to the level they received in the last biennium, it can be done.  
 
Mr. Kinnischtzke: Last biennium they were around $6M in general funds and $3M in special 
funds for $9M and they took a cut down to $8.1M. 
 
Chairman Representative David Monson: We need to see the baseline. 
 
Mr. Kinnischtzke: The green sheet actually shows the baseline. As far as what is proposed 
versus the baseline, these sheets will show it. 
 
(12:25) Representative Bob Martinson: I am confused and what we have done in the past, 
the proposed changes are what we have proposed in the past.  
 
Chairman Representative David Monson: I do like to have what the Governor has 
proposed. Let’s look at the green sheets. 
 
Representative Mike Schatz: We do not have the CDE base budget on the green sheets, 
right? 
 
(14:35) Chairman Representative David Monson: That would be correct. 
 
Mr. Kinnischtzke: What is on attachment 1 includes the green sheet information laid out in 
an easier way. 
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Chairman Representative David Monson: Would it be possible for you to get us a sheet 
that has the baseline for CDE when it was still a part of ITD? 
 
(16:40) Chairman Representative David Monson: Calls a quick recess for Mr. Kinnischtzke 
to create another sheet.  
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(00:15) Mr. Kinnischtzke: Passes out attachments 1 through 4 and begins to outline the 
base budget on page 1. 
 
Chairman Representative David Monson: So we need to look at the bottom of page 1 and 
the top of page 2 for the baseline budget? 
 
Mr. Kinnischtzke: Yes, and that would include 29.8 FTE (full time employee) instead of the 
28.8 FTE. 
 
(2:45) Chairman Representative David Monson: I think we stick with the 1 FTE reduction. 
That was $159,000 reduction.  
 
Chairman Representative David Monson: Subtract that out of the general fund, the $6M 
they got last time.  
 
Mr. Kinnischtzke: The 1 FTE is not related the CDE (Center for Distance Education). The 1 
item of removing 1 FTE is in CTE’s (Career and Technical Education) base budget and is not 
related to CDE.  
 
Chairman Representative David Monson: On the second line of attachment 1, there 
would be no reduction of 1 FTE and would leave us at $6M. Are there any things on 
attachment 4 that we would want to adjust? Temporary salaries could be adjusted, but we 
should leave them flexibility. 
 
(5:50) Representative Mike Schatz: Their office supply budget is $1.56M, seems like a lot. 
 
(6:30) Mark Wagner: You are talking the CDE budget and I am not familiar with that.  
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Representative Mike Schatz: If they are combining the two of them, CTE has their own 
supplies. Can we not reduce some? 
 
Chairman Representative David Monson: CDE has their own office in Fargo and CTE is 
here. They could have bought in bulk, but I am not sure. We can reduce that if we think it is 
a bit much. We could probably pretty much just use their baseline budget because there is a 
little inflation. 
 
(8:15) Representative Mark Sanford: When I look at attachment 4, we have a $6M general 
base fund and see that $5.7M transferred plus another $265,000. So, is the reduction there 
the allotment proposed by the Governor? 
 
Mr. Kinnischtzke: The difference is what ITD (Information Technology Department) 
submitted to the Governor to meet his cut requests. It was $428,000 for salaries and 
$478,000 for operating costs. 
 
Representative Mark Sanford: And that was all general funds? 
 
Mr. Kinnischtzke: All of the $428,000 that was reduced, all of the salaries were general 
funds and all of the $478,000 reduced for operating costs, that is also general funds.  
 
Chairman Representative David Monson: They were planning to reduce staff? 
 
Mr. Kinnischtzke: They reduced 1 FTE and temporary salaries and operating costs. 
 
(11:05) Chairman Representative David Monson: How much money did they have in 
general fund carryover? 
 
Mr. Kinnischtzke: I am not aware of them having any turnover.  
 
Chairman Representative David Monson: So we do not know what they did not spend? 
 
Mr. Kinnischtzke: Theoretically there should not be any carryover here. 
 
Chairman Representative David Monson: I see some rounding of numbers on attachment 
4, meaning they may not have used it and were being general. Whatever money we give 
them, there will be some money in there for raises.  
 
(12:35) Chairman Representative David Monson: How many vacant positions do they 
have? 
 
Mr. Kinnischtzke: There will be a report coming out from our office that includes the vacant 
FTE reports from all agencies. ITD has sent me back the vacant FTE report and it appears 
that there are 1.3 FTE vacancies, which includes a fulltime teacher and some fractional 
teacher vacancies. 
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Chairman Representative David Monson: Would they be able to fill that if we leave it in 
there? If we gave them a slight cut from the $6M, that would still leave a little room for the 
expected raises and it would still bring them over the $6M they got last time. 
 
(14:35) Representative Mike Schatz: On the green sheet, they are reducing funds for 
department expenses, $220,000 for grants and secondary grants and adult farm 
management grants, which makes up the $525,000? 
 
Chairman Representative David Monson: Just ignore the green sheets for now because 
they do not have the CDE information. CDE was $9M, general fund was $6M and special 
fund was $3M. Attachment 1 is more useful for CDE right now then the green sheet. 
 
Chairman Representative David Monson: Look at line 2 from attachment 1. The request 
of the Governor was to take CDE down to $5.7M in general funds knowing full well that we 
will add money back in for salary increases. What would 2% and 2% salary increase do on 
28 FTE’s? 
 
(17:45) Representative Mark Sanford: Attachment 1 is what? 
 
Chairman Representative David Monson: That is the green sheet from ITD.  
 
Representative Mark Sanford: On line 3 of attachment 1, I have a question. There is a lot 
of alphabet in here, can you clarify those for me. 
 
Chairman Representative David Monson: We will go through the ETC (Educational 
Technology Council) line next. 
 
(19:10) Mr. Kinnischtzke: That would be roughly $120,000 for the 28 FTE’s. Typically, with 
the compensation package, we show that in total and we do allocate that to special lines. 
The amount you are looking at here would probably want to be in the base and the 
compensation package would be its own line.  
 
Chairman Representative David Monson: If they submitted to the Governor that they can 
live with $5.7M, then we can keep in under $6M. 
 
Mr. Kinnischtzke: Are you asking if you would be under $6M if that $5.7M included the 2% 
and 2%? Because yes, you would still be under $6M. 
 
(21:20) Chairman Representative David Monson: How about we go $5.8M in general 
funds and stay with $3M or whatever they got last time in special funds? 
 
Chairman Representative David Monson: Now Representative Mark Sanford, let’s move 
to the alphabet soup line.  
 
Representative Mark Sanford: We have ETC, then the ITD and finally the CTE in a special 
ETC line item in line 3 of attachment 1.  
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(23:10) Chairman Representative David Monson: So the total funds, general and special 
would be $8.85M? 
 
Chairman Representative David Monson: So, did you want to do anything else with line 3 
of attachment 1? We have agreed on line 1 to reduced 1 FTE. Leave line 3 as it is. 
 
Representative Mike Schatz: How long has that 1 FTE been vacant? If it has been for a 
while, let’s take 2 FTE’s.  
 
Chairman Representative David Monson: That is a different program. Line 2 on 
attachment 1 is the only line that is for CDE. We left them the authority to keep that FTE, 
but we took about $200,000 out of the fund.  
 
(25:15) Vice Chairman Representative Jim Schmidt: Taking the money is one thing, but 
taking the FTE is another because it will be restored next biennium. Let’s take the FTE. 
 
Chairman Representative David Monson: My thinking was take the money and leave the 
FTE because they could hire a teacher. The only way they can find that money is somewhere 
in their budget, but keeping the FTE they can hire a teacher and give more courses to raise 
more money. 
 
Vice Chairman Representative Jim Schmidt: If it has been vacant for a significant amount 
of time, then it is useless.  
 
Representative Mark Sanford: FTE’s may be challenging to predict because there is not 
set enrollment like a normal school, it is a rolling enrollment because people come from 
everywhere and the numbers could fluctuate. 
 
(27:25) Chairman Representative David Monson: How long was it vacant? 
 
Representative Mark Sanford: It sounds like they did not have a high enough enrollment to 
hire the 1 FTE. 
 
Mr. Kinnischtzke: The 1 FTE that was reduced by ITD, it was secondary teacher position 
that has been vacant for 6 months and they had plans to fill it. 
 
(28:30) Chairman Representative David Monson: It could be a summer position. 
 
Representative Bob Martinson: If you want to take the money and leave the FTE to give 
them flexibility, I would tend to agree. 
 
Representative Mike Schatz: You are going from ITD to CTE, so are they going to have 
another person over there? Are we combining things that are more similar and one position 
can overlap with another? 
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Chairman Representative David Monson: I do not know where it was originally, but when 
CDE went to ITD because it was going to be more online delivery. Now the push for CTE is 
to offer more welding and career technology stuff. They are going to be hiring more CTE 
teachers to deliver these online. Nothing will change besides the kind of courses there is a 
demand for. 
 
(31:30) Chairman Representative David Monson: I do not think we need to worry about 
them meshing because they are still totally different buildings and programs. 
 
Representative Mark Sanford: Alan Peterson talked about not having programs in small 
communities. There was a demand to have these courses delivered and they are becoming 
an arm to deliver CTE to places it has never been before.  
 
Representative Mark Sanford: If they can do agriculture technology for smaller 
communities, it brings the issue of finding qualified staff and that is a case for leaving the 
FTE there. 
 
(33:05) Chairman Representative David Monson: That is a case to keep the FTE in there. 
They may go out and hire one and an extra 3 schools can get on that program and generate 
revenue as special funds. 
 
Vice Chairman Representative Jim Schmidt: It is not like a teacher in a classroom. I see 
it as this position may not be sustainable because there is no demand for that position to be 
working. Is there more non-demand than demand for this type of position? 
 
(34:30) Representative Mark Sanford: When I look at this, we have a request for a career 
center and the model works beautifully because it is in Bismarck and funded locally. When 
we start adding a career center line item, that implies we will have to do it all over the place 
because we would have to do it everywhere then. 
 
Representative Mark Sanford: How do we then equalize this opportunity in CTE as much 
as possible. One of the ways we can do this is the transfer fitting the bigger picture of CTE. 
As this grows and other courses are developed, there will be a demand for those in the 
remote places. Could be an answer for equal access. 
 
Representative Mike Nathe: Maybe there is no demand, but maybe they cannot find 
someone to fill that position because there is a teacher shortage. 
 
(37:00) Representative Tracy Boe: I do not care about the FTE; I care about the money 
cut. IF we cut money and they find their own money to hire that FTE, they can hire someone. 
 
Vice Chairman Representative Jim Schmidt: It is difficult to get rid of the FTE when 
someone is sitting in that position. Either take the money or the FTE, correct? 
 
Representative Tracy Boe: No, take the money. 
 
Chairman Representative David Monson: This is an organization that hires temporaries 
and get rid of them after a short period, a lot of times including substitute teachers. 
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Vice Chairman Representative Jim Schmidt: Is a this a full time equivalent or is this a FTE. 
I was assuming it meant that they would be there full time, but now it sounds like they are 
temporary full time. 
 
(39:30) Chairman Representative David Monson: Teachers are usually only on 9 month 
contracts. 
 
Representative Mark Sanford: CTE can be taught in a school district, it is also taught in 
area centers and there are virtual centers because the area centers cannot reach everywhere 
and deliver every type of education.  
 
Representative Mark Sanford: This addition of CDE gives us even more of a chance to 
reach and deliver every type of CTE program. It really does depend on access to qualified 
staff. 
 
(41:55) Chairman Representative David Monson: So, welcome back Vice Chairman 
Representative Jim Schmidt. The next line item is 3 on attachment 1 and is 0.50 FTE. Is 
this Rosi Kloberdanz? 
 
Mr. Kinnischtzke: Yes, she is the director of EduTech and ITD. 
 
Chairman Representative David Monson: So EduTech is funded by ITD? 
 
Mr. Kinnischtzke: This is similar to the proposal to move CDE from ITD to CTE. The 
Governor proposed that Rosi would stay in ITD and direct EduTech.  
 
Chairman Representative David Monson: Do we need that then? Rosi would be 100% in 
ITD? 
 
Mr. Kinnischtzke: Yes, she would have nothing to do with CTE and CDE. 
 
(44:15) Chairman Representative David Monson: This should stay in ITD’s budget. I do 
not exactly understand why this includes a half FTE. Are they subtracting a half FTE from 
theirs then? 
 
Mr. Kinnischtzke: Yes, that is correct. Per the Governor’s recommendation CDE and ETC 
would move to CTE. 
 
(45:50) Chairman Representative David Monson: Mr. Wagner, do you want this? It would 
make our life easier if we just left it in ITD. 
 
(46:10) Mr. Wagner: We are not positive of what this would exactly do. 
 
Chairman Representative David Monson: We would either leave the whole thing or bring 
the whole thing. That is $765,000 in funds. 
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(47:10) Renae Bloms: There are capital assets and it is more than just the FTE. Are you 
wondering why they included the FTE? 
 
Chairman Representative David Monson: Why take half of an FTE? I see there are 
$500,000 in capital assets and $85,000 for grants from ITD. 
 
Mr. Kinnischtzke: This is a totally separate person than Rosi and she would stay completely 
with EduTech and the 0.5 FTE is a part time person.  
 
Chairman Representative David Monson: Does it fit in here better than in ITD? 
 
Ms. Bloms: I can let you know. 
 
(49:25) Chairman Representative David Monson: What does the $500,000 in capital 
assets include? 
 
Vice Chairman Representative Jim Schmidt: We would still keep the $500,000 and 
$85,000 if we cut the FTE, correct? 
 
Chairman Representative David Monson: I do not know. I want to know what this is for. I 
am not usually one to worry about other funds.  
 
(50:15) Chairman Representative David Monson: I think we can move to item 4 on 
attachment 1.  
 
Mr. Kinnischtzke: What is on attachment 1 is the green sheet information. I can point out 
what is proposed by this committee. 
 
(51:05) Mr. Kinnischtzke: These are the items I have discussed with the chairman. This gist 
is that the CTE line item for grants has grown. It may be prudent to offer some line item 
transfers out of their grants so it is not one huge number. 
 
Mr. Kinnischtzke: The following transfers are: line item 5 from attachment 1, which would 
transfer operating expenses from the grants line to the operating costs.  
 
Chairman Representative David Monson: The big $2M in grants included more for adult 
farm management. I asked Levi to put all adult farm management money into their line, so it 
would increase adult farm management’s (AFM) budget, but equal out and not have their 
money scattered. 
 
Mr. Kinnischtzke: That is line item 12 on attachment 1. 
 
(54:15) Chairman Representative David Monson: This would take them from $2M down 
to $1.5M because they did not spend some of their funds? 
 
Mr. Kinnischtzke: That $1.5M has been stagnant and the Governor recommended reducing 
AFM by $350,000. The transfer amount is $1.5M from grants line item to AFM’s line item. 
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Chairman Representative David Monson: The transfer amount is $1.5M in grants to AFM. 
What will be the total if we add the $500,000? 
 
(56:00) Mr. Kinnischtzke: With no reductions, it would equal $2.1M. The department 
proposed a reduction of $350,000.  
 
Vice Chairman Representative Jim Schmidt: My suggestion is to go with the reduced 
amount and transfer the grant money over. I would stay with $1.794M and include the grant 
money. 
 
Chairman Representative David Monson: If we left them with just shy of $1.8M, that would 
have the reduction? 
 
Vice Chairman Representative Jim Schmidt: I would say the $1.794M because they still 
had that turn back that they did not spend. 
 
(57:50) Chairman Representative David Monson: They did not spend that $400,000.  
 
Representative Mark Sanford: Where is the grant money coming from? 
 
Vice Chairman Representative Jim Schmidt: Laundered general fund money. 
 
Chairman Representative David Monson: We are saving $400,000 general fund money. 
 
(58:45) Representative Mark Sanford: I am assuming that the base level of $30M that 
included grants that would go to schools and centers? 
 
Chairman Representative David Monson: Yes. This $31M in the bill would be reduced by 
$1.5M down to $29M, but AFM would be at $1.7M next time. 
 
Chairman Representative David Monson: We reduced AFM on line 12 of attachment 1. 
 
(1:00:45) Mr. Kinnischtzke: We talked about line item 5 on attachment 1, but did not 
complete it. 
 
Chairman Representative David Monson: We would further reduce the grants line item if 
we do item 5, we would reduce the other funds by $575,000 and general fund grants line 
item $142,207 on what other line? 
 
Mr. Kinnischtzke: It would be operating costs. The $42,207 is post-secondary grants. 
 
(1:02:15) Representative Mike Nathe: What is the advantage from moving the grants to 
operation? 
 
Chairman Representative David Monson: It makes it a lot simpler for us to say AFM is 
getting this much and find out later that they are getting more from another line. Post-
secondary grants is also line 10 of attachment 1. It is so we can have it all in one place. 
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Chairman Representative David Monson: That may not make it easier under operating 
because we are clumping it together. 
 
Mr. Kinnischtzke: The goal is to explain their grants line item, which has gotten pretty large 
and is not always transparent on what is in there.  
 
(1:04:15) Chairman Representative David Monson: We will increase operating by 
$675,000. The $575,000 is from other funds.  
 
Representative Mike Schatz: Where is the list of all the grants? 
 
Chairman Representative David Monson: Marketplace for Kids is onetime funding, so it is 
not in there. 
 
Representative Mike Schatz: We do not know what the grants are. 
 
(1:06:10) Mr. Wagner: It would be attachment 2. The $30M includes the federal funds. 
 
Chairman Representative David Monson: In the bill it says base line items, so that would 
include federal funds. Attachment 2 is just general funds.  
 
Mr. Wagner: That is also from the auditor’s recommendation. 
 
Vice Chairman Representative Jim Schmidt: The general is $22.5M and the federal is 
about $7.5M? 
 
(1:07:45) Gwen Ferderer: The federal split is 65-35, where 65% goes to secondary and 35% 
to post-secondary. 
 
Chairman Representative David Monson: Do we want to move the post-secondary from 
grants into post-secondary? 
 
Mr. Kinnischtzke: The thought is that eventually we would delineate the general fund dollars 
for secondary and general fund money for post-secondary. 
 
Representative Mike Schatz: Where do we find this online? 
 
(1:09:20) Chairman Representative David Monson: This is something we requested for 
CTE to give us.  
 
Mr. Kinnischtzke: Not these allocations because this is a breakdown of how they use their 
money. 
 
Chairman Representative David Monson: You have some flexibility in that grants line 
item?  
 
(1:10:30) Ms. Ferderer: Correct. This is all based on classes. 
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Chairman Representative David Monson: As schools submit applications, you have to 
decide if you will fund them or not. 
 
Representative Mike Schatz: What does local administration do to teach kids? 
 
Ms. Ferderer: That is for the career centers, hires an administrator and for operating 
expenses. 
 
(1:11:45) Chairman Representative David Monson: When you talk administration, that 
includes the whole office staff, their salaries and everything else. How many career centers 
are you funding here? Each would get around $300,000? 
 
Ms. Ferderer: A total of 10 and some have to rent places because they do not have 
established buildings. 
 
(1:13:10) Vice Chairman Representative Jim Schmidt: I think of administration as bodies 
that are moving things around I think it should be defined as career center operating costs. 
 
Ms. Ferderer: I have it labeled as administration/operating. 
 
Chairman Representative David Monson: A different label would be helpful. Innovation 
grants, what is that? 
 
(1:14:25) Mr. Wagner: That is through our technology and engineering and may be STEM 
or something innovative that the schools may apply for. 
 
Chairman Representative David Monson: So you have a lot of flexibility. What is FACS 
OCC? 
 
Mr. Wagner: That would be similar to child development and health. 
 
Representative Mike Schatz: What is professional grants? 
 
(1:15:20) Mr. Wagner: That would be like FFA. 
 
Chairman Representative David Monson: What is Tech Ed CATTS? 
 
Mr. Wagner: Tech and Engineering. 
 
Chairman Representative David Monson: It buys curriculum. You did not give pilot 
distancing anything. 
 
(1:16:00) Mr. Wagner: We did not have any requests for that.  
 
Chairman Representative David Monson: Of that $22M, $20M in general funds is for K-12 
and special funds is $2.377M 
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Representative Mike Schatz: I would still like to find it on a computer. I thought IBARS would 
break down attachment 2.  
 
(1:17:55) Chairman Representative David Monson: That grants line item will not be $30M 
because we have moved a few things. They are asking for some enhancements. 
 
Representative Mark Sanford: Will it be level? 
 
Chairman Representative David Monson: So far it will still be level. Do we want to increase 
or decrease? 
 
(1:18:45) Chairman Representative David Monson: On new and expanding courses, you 
are asking to increase this? 
 
Mr. Wagner: That includes all courses on attachment 3, which shows all of the new and 
expanding programs. 
 
Chairman Representative David Monson: So the $441,000 is not completed? So you are 
asking to increase this by $1.5M. If we do not increase it then all schools will take a cut in 
reimbursement. 
 
Mr. Wagner: We would have to decide if we would want to cut the program.  
 
(1:20:40) Chairman Representative David Monson: Everyone takes a bit of a cut then. 
This would all be general fund right? Any chance that the Perkin’s funds will grow? 
 
Ms. Ferderer: Yes, we have already received an increase in over $330,000 and we are 
asking for an increase in spending authority.  
 
Chairman Representative David Monson: Do you think it will be over $2M? 
 
(1:22:00) Ms. Ferderer: We received $478,000 and we are receiving another $344,000. 
 
Chairman Representative David Monson: They think they will receive $2M in federal fund 
increases. They have $800,000 so far and increase their authority to $2M, which is line item 
6 on attachment 1. 
 
(1:23:35) Chairman Representative David Monson: What about grants for new and 
expanding? If they fund them all, we would be adding $1.5M to be funding all of these. We 
saved roughly $300,000 on line item 2 of attachment 1. 
 
Ms. Ferderer: On line 13, the $700,000 would be part of the $1.5M. That was the original 
$700,000 we asked for and we saw a bunch of requests, so we are changing that $700,000 
to $1.5M because we would be short after the applications we received. 
 
Chairman Representative David Monson: If we did line 13, you are saying you would want 
$1.5M? 
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(1:25:55) Vice Chairman Representative Jim Schmidt: Instead of prioritizing down to the 
$700,000, you are asking for more money? 
 
Ms. Ferderer: We do approve them and it is whether we can fund them. 
 
Chairman Representative David Monson: Each program would have to take a smaller cut 
if we do not approve that much? 
 
Ms. Ferderer: Yes, each program would take a cut. 
 
Vice Chairman Representative Jim Schmidt: You approved for the additional that you do 
not have on attachment 3. I would stop at $700,000 and not ask for more. 
 
(1:27:35) Ms. Ferderer: When we originally put in this budget, we did not know what the 
bigger ones would be and we typically do about $350,000 a year, so that is the $700,000. 
 
Chairman Representative David Monson: You had requests that were not approved by the 
board yet, so you had $441,000 approved at that point. You talked to the Governor and he 
said to give you $700,000 and had more coming in and brings that to $1.5M.  
 
Chairman Representative David Monson: We can reduce operating in CTE if we want to 
give it out to the kids. We do not want to squeeze them too tight.  
 
(1:29:15) Chairman Representative David Monson: Welcomes new guests to the EE 
section of House Appropriations. You bankers should give us some advice. 
 
Representative Mark Sanford: So essentially the $1.5M would be added to the funds on 
attachment 2? 
 
Chairman Representative David Monson: The base line general funds is $20,248,537? 
And your base line special will go up and Perkins would go up by $2M, so that would be line 
6 on attachment 1.  
 
(1:31:40) Chairman Representative David Monson: We could move something from the 
bill under operating, which is pretty slim at $1.2M. They want line 15 on attachment 1 in 
grants increased. 
 
Chairman Representative David Monson: If we increase this, we will have to defend this 
on the floor. 
 
(1:32:50) Vice Chairman Representative Jim Schmidt: We have the general fund on 
attachment 2 as $22M and they want to add another $1.5M.  
 
Chairman Representative David Monson: That is what they are asking us to do. The 
general fund portion of that is only $20.2M. We have already decided we will increase the 
special line item by $2M. 
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Vice Chairman Representative Jim Schmidt: I am alright with the special fund increase. 
Where is the $700,000 at?  
 
Chairman Representative David Monson: That is line item 13 on attachment 1.  
 
Vice Chairman Representative Jim Schmidt: And that would be added to the general 
fund? 
 
Chairman Representative David Monson: Yes. 
 
(1:34:20) Vice Chairman Representative Jim Schmidt: If we cannot find that, we should 
not do that. 
 
Chairman Representative David Monson: Can you explain the increase of the $2M in the 
bill itself? 
 
(1:34:50) Mr. Kinnischtzke: It is not workforce training; it would be going in a grants line 
item for workforce development. 
 
Chairman Representative David Monson: So it would be added to the grants. The base 
line says $30M now, next biennium would be $32M in that line item or would we be seeing 
$2M in workforce training? 
 
Mr. Kinnischtzke: Any increases you have would increase the grants line item.  
 
Chairman Representative David Monson: We have workforce training all over the place. I 
think the colleges made a good case for how they spend the TrainND money. That would be 
post-secondary funding? 
 
(1:37:15) Representative Mike Nathe: This will come back to conference down the road 
right? Maybe we set the new and expanding programs down road when the new revenue 
forecast comes out and we can deal with them in full committee. 
 
Chairman Representative David Monson: We are going to be accused of reducing the 
funding for CTE because they will get less money and less reimbursement.  
 
Vice Chairman Representative Jim Schmidt: Is that less than what they requested or less 
than what we have given in the past? 
 
(1:38:40) Chairman Representative David Monson: They had $0 before and are now 
requesting $700,000 and now $1.5M.  
 
Representative Mike Nathe: They would not be working backwards because they did not 
have this before. 
 
Chairman Representative David Monson: We will scratch line item 13 on attachment 1 
for now. Line 18 on the bill itself for workforce training, does that show up on attachment 1? 
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(1:40:20) Mr. Kinnischtzke: No, I did not include that, but the base is $2M and the only 
change was a $175,000 reduction from the Governor. The committee decided against it.  
 
Chairman Representative David Monson: So that would be just TrainND and you are okay 
with that staying at $2M? I was impressed by the college’s presentation of that. 
 
Vice Chairman Representative Jim Schmidt: We have programs spread out everywhere. 
The two year colleges are doing very well and I would like to put the focus on them and take 
it out of here. Not fund the $2M workforce training in this and just keep TrainND whole. 
 
(1:42:20) Chairman Representative David Monson: On line 18 in the bill, that $2M would 
go and wherever TrainND is, would stay whole. That is not on Levi’s cheat sheet. Line 18 in 
the bill is gone.  
 
Chairman Representative David Monson: A quick recess is called. 
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(00:30) Chairman Representative David Monson: Do we want to take any away from the 
operating cost? 
 
Mr. Kinnischtzke: That $500,000 is IT related.  
 
Chairman Representative David Monson: Why is ITD (Information Technology 
Department) giving up $500,000 worth of technology? 
 
(1:40) Becky Deichert: It is a billed grant for equipment.  
 
Chairman Representative David Monson: Becky explained to me that there is actually 1.5 
FTE (full time employee) in ITD that is associated with this. One of Rosi and the other is the 
half person. Rosi stays and the half FTE comes over to CTE (Career and Technical 
Education). 
 
Chairman Representative David Monson: The operating seems kind of high for a half FTE. 
I would like a breakdown of that. If they bring in $500,000 of other funds for IT equipment, 
that will be a good deal. 
 
(3:30) Mr. Kinnischtzke: Constitutional measure 2 was passed in 2016 to allow the 
department of Career and Technical Education to be under the Foundation Aid Stabilization 
fund. Now the budget needs to be calculated for the 50% reserve and see how much was 
given for secondary programs from the general fund. 
 
Mr. Kinnischtzke: We need to be able to go into CTE’s budget each biennium to see how 
much was given for secondary programs. In the grants line item, it is not readily available. 
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Mr. Kinnischtzke: Line item 7 on attachment 1 gives a new grants line item to identify this 
amount.  
 
(5:20) Chairman Representative David Monson: Does that have anything to do with 
attachment 2? 
 
Mr. Kinnischtzke: I have not had a chance to overview attachment 2. 
 
Chairman Representative David Monson: It is not in addition to, right? 
 
Mr. Kinnischtzke: True. 
 
(6:20) Chairman Representative David Monson: A little question mark by item 7 on 
attachment 1. 
 
Chairman Representative David Monson: We talked about 14 on attachment 1.  
 
(6:45) Mr. Kinnischtzke: It takes money out of the grants line item and puts it in post-
secondary line item. I was informed this morning that the amount in their line item is actually 
$28,800 instead of the $9560. 
 
Chairman Representative David Monson: Is that going to mean that Innovation Grants on 
attachment 2 will go down by $20,000? 
 
Ms. Ferderer: Attachment 2 is only K-12, so that is taken into account. The overall allocation 
for both is $120,000.  
 
Chairman Representative David Monson: Line item 14 is okay then. We agreed that 
Marketplace for Kids should be funded again, right? 
 
(9:30) Vice Chairman Representative Jim Schmidt: I agree. 
 
Chairman Representative David Monson: Line items 11-15 are okay, minus 13 for now. 
Lines 1 and 2 are okay. Line 3 is under review and line 4 should just be changed to $0 
instead of a cut. Items 5 and 6 are done and there is a pending question on 7.  
 
Chairman Representative David Monson: Item 8 on attachment 2 is a big number. 
 
(12:10) Mr. Kinnischtzke: Last session, $2.4M was appropriated as onetime foundation aid 
funding and the proposal was to turn that into base line funding.  
 
Chairman Representative David Monson: It will increase the base by $2.4M. 
 
Mr. Kinnischtzke: Foundation Aid is available for CTE as a constitutional measure, but is 
not in their base line funding as of now. 
 
Mr. Kinnischtzke: It would increase the base and the general funds. 
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(13:50) Vice Chairman Representative Jim Schmidt: Can we keep it out of the base? 
 
Mr. Kinnischtzke: It would not stay in their base and that dollar amount will not be reflected 
in the future because it is one time. 
 
Ms. Deichert: That number is technically their base, but we were looking for something to 
supplement general fund money, so they used onetime funding from Foundation Aid.  
 
(15:10) Chairman Representative David Monson: That is hard to understand. 
 
Ms. Deichert: The expenses are there in the base, but it was funded as a onetime deal. 
 
Representative Mark Sanford: It is part of the ongoing cost and is taken from 2 sources. 
 
Ms. Deichert: It is in their budget, not DPI’s (Department of Public Instruction). 
 
Chairman Representative David Monson: Foundation Aid is general fund? 
 
Ms. Deichert: It is Foundation Aid Stabilization Fund. 
 
(16:30) Chairman Representative David Monson: Leave it as onetime funding so there is 
no effect on it. How are we adding additional funding for grants? 
 
Mr. Kinnischtzke: It is labeled that way because it was onetime funding last time. 
 
Chairman Representative David Monson: It would be the same funding and the same 
source? 
 
Mr. Kinnischtzke: It would be the same as last biennium’s budget. 
 
(18:00) Chairman Representative David Monson: Line item 9 on attachment 1 is the 
Governor’s recommendation.  
 
Mr. Kinnischtzke: You will not find that dollar amount in the bill. It is included in post-
secondary grants.  
 
Chairman Representative David Monson: So items 9 and 10 on attachment 1 go 
together. 
 
(19:05) Mr. Kinnischtzke: This is a situation where dollars are in a line and should be 
somewhere else. This would be a reduction of $220,000 would be from the grants line item 
and item 10 would be $25,000 for post-secondary. 
 
(20:00) Mr. Wagner: The part time adult would be a computer course, could be cake 
decorating or even welding. YouTube has probably taken care of those and that is why we 
recommended the reduction. We encouraged them to do some STEM grants. 
 
Chairman Representative David Monson: So you are fine with those? 



House Appropriations Committee – Education and Environment Division  
HB 1019 
1/23/2019 
Page 4  
   

 
Mr. Wagner: Correct. 
 
Chairman Representative David Monson: It would be a cut to the existing baseline. 
 
(21:45) Chairman Representative David Monson: We could probably okay item 7.  
 
Chairman Representative David Monson: Other proposed changes on page 2 of 
attachment 1. 
 
Mr. Kinnischtzke: There would be corresponding changes to the Century Code if CDE is 
transferred. This would explain proposed changes item 1 on attachment 1. 
 
Chairman Representative David Monson: Why do we want to do that? 
 
(23:25) Mr. Kinnischtzke: ETC (Educational Technology Council) would be moving to CTE 
also.  
 
Chairman Representative David Monson: Rosi is the director of ITD and this? 
 
Mr. Kinnischtzke: Correct. She would have nothing to do with ETC then if it was also 
transferred. Passes out attachments 3 and 4. 
 
Chairman Representative David Monson: And ETC recommends anything to you guys? 
 
Mr. Wagner: No. 
 
(24:45) Chairman Representative David Monson: Why would we want to move them if 
they do not do anything for you? 
 
Mr. Wagner: CDE answers to ETC and CDE (Center for Distance Education) would now be 
ours under CTE.  
 
Chairman Representative David Monson: Proposed change item 1 is okay then. Proposed 
item 2 goes hand in hand with item 1. Anything else in the bill that we need to do? 
 
Chairman Representative David Monson: Section 3 of page 2 in HB 1019 green sheet 
outlines the appropriations of any funds for the purpose of funding competitive grants for 
career academies, which we took that out and is not in the bill.  
 
(28:30) Chairman Representative David Monson: Anyone else have any ideas or notes? 
We removed line 18 in the bill, which drops the request to $0. 
 
Mr. Kinnischtzke: The workforce training item you are thinking of is $2M for TrainND and 
the committee decided not to fund the new and expanding programs training.  
 
Mr. Kinnischtzke: The $2M for workforce training is line 18 in the bill and you are thinking 
of the $700,000 and $1.5M were what you were thinking.  
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Chairman Representative David Monson: So we should not cross out line 18 in the bill? 
 
(31:00) Vice Chairman Representative Jim Schmidt: I thought we were out of the $2M in 
total. 
 
Mr. Kinnischtzke: That $2M is TrainND. 
 
Chairman Representative David Monson: Line 20 on the bill, $9.6M came from where? 
 
Mr. Kinnischtzke: That is from the Perkins Federal Grants. 
 
Chairman Representative David Monson: That number will not stay though right? We can 
ignore that number? 
 
(32:05) Mr. Kinnischtzke: We have not discussed anything that would affect Perkins 
funding. 
 
Representative Mike Nathe: Where does the Governor get his recommendation for $12M? 
 
Mr. Kinnischtzke: That increase is due to $500,000 of federal fund authority for ETC, the 
$2M for additional federal funding they may see on top of the $9.6M. 
 
(33:40) Chairman Representative David Monson: Anything else? 
 
Mr. Kinnischtzke: The last thing we would have left is the compensation package and item 
3 on attachment 1, which we would agree on unless we want a slight tweak.  
 
(35:00) Chairman Representative David Monson: Closes the hearing on CTE and HB 
1019. 
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Chairman Representative David Monson: Opens meeting and announces that all 
committee members are present. 
 
Levi Kinnischtzke: Begins to present attachment 1 page 1. 
 
(1:50) Chairman Representative David Monson: It shows 24.5 FTE (full time employee) 
currently and with the move of 29.8 FTE, they will be over double? 
 
Mr. Kinnischtzke: Correct, but they will be doing a different job because it is the merger with 
CDE (Center for Distance Education). Returns to presenting the figures from attachment 1. 
 
(5:45) Chairman Representative David Monson: All of the transfer funding is $0, but you 
talked about them. 
 
Mr. Kinnischtzke: I talked about the CDE transfer from ITD (Information Technology 
Department) to CTE (Career and Technical Education). The zeroed out items are being 
moved around for more transparency. Moves onto one-time funding area on attachment 1.  
 
(7:15) Chairman Representative David Monson: I do not see anything else that we need 
to address. 
 
Representative Mark Sanford: The $30M grant in one-time funding, what is that exactly?  
 
(7:55) Mr. Kinnischtzke: That funding was for the career academies. 
 
Representative Mark Sanford: Are they the academies that would be split around the state 
or just Fargo? 
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Mr. Kinnischtzke: It was to be spread around the whole state. That was under an executive 
recommendation that would be comprised of CTE, Commerce, Job Service and DPI 
(Department of Public Instruction) for the Fargo workforce development council. 
 
Representative Mark Sanford: I wanted to get clarification in my mind. 
 
(9:40) Chairman Representative David Monson: The one in Fargo was all special funds, 
but those will have to be through high schools and by not putting it in the Commerce bill, we 
are not giving them our blessing. 
 
(10:15) Representative Mark Sanford: They can do these locally and regionally with their 
existing local resources. 
 
Chairman Representative David Monson: I do not know that they could put it on state land. 
Anything else on HB 1019? 
 
(11:00) Vice Chairman Representative Jim Schmidt: We are about $14.1M above last 
biennium? That includes our $2.2M? 
 
Chairman Representative David Monson: That also includes transferring the 29.8 FTE. 
Are the salary increases including? 
 
(11:40) Mr. Kinnischtzke: Yes, I have included those. After adding in the compensation 
package for the CDE and ETC (Educational Technology Council) would be CDE would $9.1M 
and ITD about $771,000. 
 
Chairman Representative David Monson: So we are around $10M for that transfer. 
 
Mr. Kinnischtzke: Yes, around $9.8M. 
 
(12:25) Chairman Representative David Monson: So yes, we are up, but it is well reasoned 
due to the large transfer. Who wants to carry this bill?  
 
Vice Chairman Representative Jim Schmidt: I think someone who has more information 
and experience with education should carry it. 
 
Representative Mike Schatz: Thank you for the endorsement.  
 
(13:40) Chairman Representative David Monson: Do you feel comfortable? There really 
is not anything we have talked about. We have cut a lot of stuff and the transfer itself is 
around $10M and if you add the raises, that is a big increase and explains why we have 
increased. 
 
(15:00) Chairman Representative David Monson: Closes meeting on HB 1019. 
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Chairman Representative David Monson: Opens meeting on HB 1019. 
 
Mr. Kinnischtzke: The first part of amendment 19.0207.01001 (attachment 1) for HB 1019 
shows the increases on page 1 of attachment 1. 
 
(00:30) Mr. Kinnischtzke: CDE (Centers for Distance Education) is $0 because it was in ITD 
(Information Technology Department), so the amount added from ITD to CTE (Career and 
Technical Education) is $9.1M.  
 
(1:15) Mr. Kinnischtzke: Outlines the grants items on page 1 of attachment 1. 
 
Mr. Kinnischtzke: There is the grants post-secondary line that only has funding for the post-
secondary. 
 
(2:15) Mr. Kinnischtzke: The committee decided to keep workforce training at $2M. 
 
Chairman Representative David Monson: Adult farm management is around $1.8M, where 
before it was split up between two line items and is now one. The $1.214M was taken out of 
the grants line item. 
 
(3:05) Mr. Kinnischtzke: There was a $300,000 cut in adult farm management.  
 
Chairman Representative David Monson: There was carryover swept back in, correct? 
The Governor recommended to sweep back the unspent money? They had $413,000 that 
did not get spent, I believe. 
 
Mr. Kinnischtzke: I guess I am not aware of any carryover funding from that. 
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(4:15) Chairman Representative David Monson: They claimed that was money they 
wanted back in.  
 
Representative Tracy Boe: If my memory serves me, there were vacant instructor positions 
through the last biennium that were not spent and we adjusted that to reflect the unspent 
funds.  
 
(5:15) Representative Mark Sanford: I see this went up 20%, can you explain that? 
 
Representative Mike Schatz: The CDE went from ITD over to CTE, which was 29 FTE (full 
time employee). That is why there was such a huge increase.  
 
Chairman Representative David Monson: That was done well enough. 
 
(6:30) Mr. Kinnischtzke: The one-time funding approved by this agency is the school district 
and area center grants and Marketplace for kids. 
 
Mr. Kinnischtzke: Section 4 amends the Century Code to keep the ITD director in EduTech 
and transfers the director of ITD position to the director of CTE. 
 
(8:15) Representative Mike Schatz: There is a half FTE position from ITD and moved to 
CTE, why was that again? 
 
Mr. Kinnischtzke: The half person came over because that person is associated with the 
ITD and that person was a half-time FTE. 
 
Chairman Representative David Monson: Is there a direct connection between the ETC 
(Education Technology Council) person and CDE? 
 
(9:35) Mr. Kinnischtzke: The ETC oversees CDE, but it is currently in ITD and the director 
of ETC and EduTech is staying with ITD. So, there would be no director for the ETC, so they 
are related. The director of CTE will now oversee that.  
 
Chairman Representative David Monson: That half FTE that is associated with the ETC 
will actually be Wayde Sick then, the head of CTE? 
 
Mr. Kinnischtzke: That half FTE will be a separate person. 
 
(11:20) Mr. Kinnischtzke: Sections 5 and 6 on pages 3 and 4 of attachment 1 are outlined 
and correspond to section 7, which removes the sections from ITD’s chapter. It is just a 
correction and movement of language from their budget. 
 
Chairman Representative David Monson: So this is all in the ITD budget language and is 
just being moved over? 
 
Mr. Kinnischtzke: Correct. 
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(13:10) Mr. Kinnischtzke: The Statement Purpose of Amendment (SPA) is listed on page 6 
of attachment 1 and describes the bill and amendment purpose. 
 
Mr. Kinnischtzke: The total transfer is $8.85M, in which $5.8M is from general funds and 
the $3.05M is from other funds in the independent study fund. 
 
Chairman Representative David Monson: That is just students paying fees. 
 
(15:25) Mr. Kinnischtzke: The CDE item is all salary and the other is the operating 
expenses. You will notice that the CDE line items are a little over $9.1M and the difference 
between the $8.85M and the $9.1M is the increase in salary and compensation packages of 
the 2% and 2% increase.  
 
(16:35) Mr. Kinnischtzke: Because CDE and ETC are their own items, they will have their 
own line items and outlines the salaries and benefits, operating costs and etc. They will all 
be included on page 5 of attachment 1. 
 
(17:20) Mr. Kinnischtzke: A lot of this has already been discussed.  
 
Mr. Kinnischtzke: No new dollars added there, just line item transfers. 
 
(18:25) Chairman Representative David Monson: So, we did not make reductions to those 
grants that go to secondary or post-secondary. I would guess we will get questions on why 
we did not reduce the secondary grants.  
 
Chairman Representative David Monson: We are encouraging kids to take more CTE 
courses and the reimbursements will not be as bid because there are more students and 
more programs and that is why we held it. Same amount split between a larger number of 
students and more programs. 
 
Representative Mike Schatz: Aren’t those coming out of the student grants.  
 
(20:35) Mr. Kinnischtzke: The amount coming out of the foundation aid is the $2.4M. The 
rest of the post-secondary grants is predominantly general funds. 
 
Chairman Representative David Monson: So the big chunk is general fund money. 
 
Mr. Kinnischtzke: Of the $22.8M, the amount that is other funds is $2.4M from foundation 
aid and the remainder is general funds. 
 
(21:40) Chairman Representative David Monson: The grants on page 5 of attachment 1 
is all one-time funding. The $2.4M is coming from the foundation aid stabilization fund and 
the $300,000 is from Marketplace for kids. We did reduce the number of FTE by 1 and the 
rest are transferred over from ITD.  
 
Chairman Representative David Monson: Why did we cut that? The Governor 
recommended and identified cutting that I believe.  
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Mr. Kinnischtzke: It was a vacant position.  
 
(24:10) Chairman Representative David Monson: Any other questions? It is possible to 
have HB 1016 and HB 1019 out tomorrow. 
 
(26:00) Chairman Representative David Monson: You and Mr. Kinnischtzke can hash 
things out after. Motion to adopt amendment made by Representative Mike Schatz and 
Representative Tracy Boe seconded. Motion carries via voice vote with 7 yeas, 0 nays 
and 0 absent. 
 
(26:45) Chairman Representative David Monson: Motion for Do Pass as amended 
made by Representative Mike Schatz and seconded by Representative Mike Nathe. 
Roll Call Vote is taken. Motion carries with 7 yeas, 0 nays and 0 absent. 
 
(27:40) Chairman Representative David Monson: Closes meeting on HB 1019. 
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      Committee Clerk: Parker Oswald 

 

Explanation or reason for introduction of bill/resolution: 

 
A BILL for an Act to provide an appropriation for defraying the expenses of the state board for career 
and technical education. 
 

Minutes:                                                  

 
Chairman Jeff Delzer: Opens hearing on HB 1019. 
 
Representative Mike Schatz: Begins to outline amendment 19.0207.01001 to the 
committee.  
 
(1:40) Representative Mike Schatz: That transfer of CDE (Center for Distance Education) 
comes from ITD (Information Technology Department). 
 
Representative Corey Mock: The FTE (full time employee) that was removed, ITD was 
removing one of the FTE and was that before the transfer? 
 
Representative David Monson: I believe that is a separate one. 
 
(2:55) Representative Mike Schatz: Returns to page 1 of amendment 19.0207.01001. 
 
(5:55) Chairman Jeff Delzer: On adult farm management, it looks like you are adding $1.2M, 
is that correct? 
 
Representative David Monson: We reduced adult farm management, but this is very 
complicated because it was mixed up with grants. We took it out of the grants line item and 
moved them into their own line item. The $579,822 was in the base and there was a large 
amount in the grants line item. We thought rather than complicating it, we wanted to put it all 
together in one line. This is the total amount now. 
 
Chairman Jeff Delzer: You better be prepared to mention that on the floor Representative 
Mike Schatz. 
 
(7:45) Representative Mike Schatz: Returns to page 1 of amendment 19.0207.01001.  
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Chairman Jeff Delzer: Is that something you want to do every session? This is foundation 
stabilization aid and that is usually one-time funding. Is this something that we think needs 
to be funded and is foundation aid the right place to take that from? 
 
Representative Mike Schatz: We did not get into that. 
 
(9:35) Representative David Monson: What we talked about was trying to keep it the same 
when they made a case for what they needed. 
 
Chairman Jeff Delzer: Was it funded before last biennium? Why did we call it one-time 
funding, I am guessing that is because we took it from somewhere else? 
 
(10:15) Mr. Kinnischtzke: In order to replenish the CTE (Career and Technical Education) 
budget, foundation aid stabilization money was used to bring them whole after cuts. The 
money was made available to them through a constitutional measure.  
 
Chairman Jeff Delzer: It was general fund before. We should maybe move that back to 
general fund before. Where is the Marketplace for kids money coming from? That must be 
general fund. If it is something that you think should continue, does it not belong in the grants 
line? 
 
Representative David Monson: Marketplace for kids was one-time funding last time. It has 
been funded before. 
 
Mr. Kinnischtzke: It has been funded for a while, but last session was the first time it was 
one-time funding. 
 
(12:30) Chairman Jeff Delzer: One-time funding is for infrastructure that is not normal. I 
know we are pretty tight in the stabilization aid. The Governor was taking a lot out of there, 
but that was for next time.  
 
Representative David Monson: This $300,000 is one-time because it was last time and we 
do not know what our future will bring. We wanted to talk about it every session and revisit 
the need for it and keep up with the growth progress of it.  
 
Chairman Jeff Delzer: It should be looked at each time. 
 
Representative David Monson: We could give them their own line item. We took $22M out 
of the $30M and made them their separate line items. We felt that it was a very good program 
and we left it as one-time, but we could make it a grants line item. 
 
(14:40) Chairman Jeff Delzer: Have the school districts and area center grants changed 
any? 
 
Mr. Kinnischtzke: That is correct. The amounts that were transferred from the grants line 
items were transferred and one of the new items is the grants stash secondary line item. 
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Chairman Jeff Delzer: You have split that up a little bit, but it is $22M and a part of the $30M. 
You must have increased the secondary and post-secondary quite a bit? 
 
Mr. Kinnischtzke: There is an increase in around $1.8M, but that is because the grants were 
not included last session and were one-time. They are included in the total in the bill and 
ongoing funding is including. 
 
(16:45) Chairman Jeff Delzer: Then we can adopt this amendment, but we need to move 
those up. I think we should switch it to general fund money. Sections 4 and 5 are about the 
transfer? 
 
Representative Mike Schatz: Yes. 
 
Representative Thomas Beadle: I was wondering if the money for CTE training was in 
here? 
 
(18:00) Chairman Delzer: That is not included and is in Commerce. 
 
Representative Mike Schatz: I move to adopt amendment 19.0207.01001 and 
Representative David Monson seconds.  
 
Representative David Monson: We have to adopt this and further amend. 
 
Chairman Jeff Delzer: Any further discussion? 
 
Mr. Kinnischtzke: I wanted to answer a question regarding the removal of 1 FTE. It was a 
part of meeting the Governor’s recommendation.  
 
(19:30) Voice vote, motion carried. 
 
Representative David Monson: I move to further amend HB 1019 to move the one-time 
funding description for the school district and area center grants and Marketplace for kids to 
general fund and not one-time funding. 
 
(20:30) Chairman Jeff Delzer: New line grants motion made by Chairman Representative 
David Monson and seconded by Representative Mark Sanford. We have a motion to 
further amend and move school district and area center grants and Marketplace for 
kids to their own line items. Voice vote, motion carries. 
 
(21:30) Representative Corey Mock: I would move that we reduce 1 more FTE from the 
transfer of CDE to CTE.  
 
Representative David Monson: I would second that. We visited a little bit about this 
and made sure it is a straight transfer. 
 
(22:45) Chairman Jeff Delzer: Further discussion? Motion made by Representative 
Mock and seconded by Representative David Monson to reduce 1 more FTE.  
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Representative Randy Schobinger: Where do we make that reduction if I want to write it 
down? 
 
Mr. Kinnischtzke: It is in one of the footnotes of amendment 19.0207.01001. 
 
 
(23:50) Representative David Monson: In the amendment, you can take the full time 
equivalence, the line would be 28.3 FTE and the final number would be 52 FTE. 
 
(24:20) Chairman Jeff Delzer: Voice vote to further amend on motion to remove 1 more 
FTE. Motion carries.  
 
Representative Mike Schatz: Motion to do pass as amended, seconded by 
Representative David Monson. Clerk takes roll call vote. Motion carries with 20 yes, 1 
nay and 0 absent. Representative Mike Schatz will carry the bill. 
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19.0207.01001 
Title. 

Fiscal No. 1 

Prepared by the Legislative Council staff for 
the House Appropriations - Education and 
Environment Division Committee 

February 5, 2019 

PROPOSED AMENDMENTS TO HOUSE BILL NO. 1019 

Page 1, line 2, after "education" insert "; to create and enact sections 15-20.1-26 and 
15-20.1-27 of the North Dakota Century Code, relating to the meetings, compensation, 
powers, and duties of the educational technology council; to amend and reenact 
section 15-19-06 of the North Dakota Century Code, relating to the centers for distance 
education operating fund; and to repeal sections 54-59-17 and 54-59-18 of the North 
Dakota Century Code, relating to the meetings, compensation, powers, and duties of 
the educational technology council" 

Page 1, replace lines 1 O through 22 with: 

Salaries and wages 
Operating expenses 
Grants 
Grants - secondary 
Grants - postsecondary 
Adult farm management 
Workforce training 
Centers for distance education 
Educational technology council 
Total all funds 
Less estimated income 
Total general fund 
Full-time equivalent positions 

Base Level 
$4,699,975 
1,240,589 

30,106,356 
0 

296,207 
579,822 

2,000,000 
0 
Q 

$38,922,949 
9,616,666 

$29,306,283 
24.50 

Adjustments or 
Enhancements 

$93,343 
1,075,000 

(21,041,214) 
22,837,780 

45,189 
1,214,420 

0 
9,104,812 

770,978 
$14,100,308 

8,013,455 
$6,086,853 

29.30 

Appropriation 
$4,793,318 

2,315,589 
9,065,142 

22,837,780 
341,396 

1,794,242 
2,000,000 
9,104,812 

770,978 
$53,023,257 

17,630,121 
$35,393,136 

53.80" 

Page 1, line 23, after "FUNDING" insert "- EFFECT ON BASE BUDGET - REPORT TO 
SIXTY-SEVENTH LEGISLATIVE ASSEMBLY" 

Page 1, line 24, after "biennium" insert "and the 2019-21 biennium one-time funding items 
included in the appropriation in section 1 of this Act" 

Page 2, replace lines 1 through 6 with: 

" One-Time Funding Description 
School district and area center grants 
Marketplace for kids 
Total all funds 
Less estimated income 
Total general fund 

2017-19 
$2,427,000 

300,000 
$2,727,000 

2,477,000 
$250,000 

2019-21 
$2,427,000 

300,000 
$2,727,000 

2,427,000 
$300,000 

The 2019-21 biennium one-time funding amounts are not a part of the entity's base budget for 
the 2021-23 biennium. The department of career and technical education shall report to the 
appropriations committees of the sixty-seventh legislative assembly on the use of this one-time 
funding for the biennium beginning July 1, 2019, and ending June 30, 2021. 

SECTION 3. ESTIMATED INCOME - FOUNDATION AID STABILIZATION 
FUND - ONE-TIME GRANTS. The estimated income line item in section 1 of this Act 
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includes $2,427,000 of one-time funding from the foundation aid stabilization fund for 
grants to school districts and area centers. 

SECTION 4. AMENDMENT. Section 15-19-06 of the North Dakota Century 
Code is amended and reenacted as follows: 

15- 19- 06. Special funds - Deposit of collections - Transfers from general 
fund appropriations. 

1. A special operating fund for the center for distance education must be 
maintained within the state treasury and all income and fees collected by 
the center for distance education from any source must be remitted 
monthly by the director to the state treasurer and credited to the special 
operating fund. All expenditures from the fund must be within the limits of 
legislative appropriations and must be made upon vouchers, signed and 
approved by the teehnology director appointed by the edueational 
teehnology eouneilof the department of career and technical education. 
Upon approval of the vouchers by the office of the budget, warrant-checks 
must be prepared by the office of management and budget. The state 
treasurer shall make periodic transfers upon order of the director of the 
office of management and budget from the center for distance education 
general fund appropriation to the special operating fund whenever its 
balance falls so low as to require supplementation. 

2. The educational technology council may establish an administrative 
operational fund, of not to exceed ten thousand dollars, out of the special 
operating fund for the center for distance education. The administrative 
operational fund must be deposited in the Bank of North Dakota and may 
be drawn upon by the state director of the center for distance education for 
the payment of necessary expenses in the administration and operation of 
the center for distance education within the limits and rules prescribed by 
the educational technology council. The director shall submit a full, minute, 
and itemized statement of every expenditure made during the month to the 
council in accordance with the rules adopted by the council, and thereafter 
the council may periodically authorize additional transfers to the 
administrative operational fund, but the balance in the fund may never 
exceed ten thousand dollars, and any unencumbered balance at the end of 
any biennium must revert to the state treasury. The administrative 
operational fund may not be used to pay salaries or expenses of the 
director. 

3. The educational technology council may establish a scholarship fund to 
provide financial grants to students enrolled in courses offered through the 
center for distance education. The scholarship fund may consist only of 
those funds specifically appropriated by the legislative assembly and 
property received by the council or the center for distance education as a 
gift, devise, or bequest. Any gift, devise, or bequest of property received by 
the council or center for distance education which is designated by the 
council and donor for the scholarship fund must be deposited in the 
scholarship fund at the Bank of North Dakota. The state director of the 
center for distance education may draw only on the interest earned by the 
scholarship fund for the award of scholarships within the limits and rules 
adopted by the educational technology council. The interest earned by the 
scholarship fund is appropriated to the center for distance education. 
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SECTION 5. Section 15-20.1-26 of the North Dakota Century Code is created 
and enacted as follows: 

Educational technology council - Meetings - Compensation . 

.L The educational technology council is responsible for coordinating 
educational technology initiatives for elementary and secondary education. 

2. The educational technology council consists of: 

a. The chief information officer. 

b. The sugerintendent of public instruction or the superintendent's 
designee. 

C. The commissioner of higher education or the commissioner's 
designee. 

d. A representative appointed by the state board for career and technical 
education. 

e. A representative appointed by the governor from a list of three 
nominees submitted by the North Dakota association of technology 
leaders. 

t A representative appointed by the governor from a list of three 
nominees submitted by the North Dakota council of educational 
leaders. 

� A representative appointed by the governor from a list of three 
nominees submitted by the North Dakota school boards association. 

b.:. A representative appointed by the governor from a list of three 
nominees submitted by the North Dakota association of special 
education directors. 

1 A school district representative who is appointed by the governor and 
who represents a school district that has an enrollment in kindergarten 
through grade twelve of fewer than four hundred. 

1 A school district representative who is appointed by the governor, who 
is licensed to teach by the educational standards and practices board, 
and who is employed by a public school district in this state as a 
classroom teacher. 

k. The director of technology for the department of public instruction. 

L. A representative appointed by the governor from a list of three 
nominees submitted by the state association of non public schools. 

3. The council shall select a chairman from among its members. 

4. The term of office for the members appointed by the governor is four 
years. 

5. The members of the educational technology council appointed by the 
governor are entitled to receive as compensation sixty-two dollars and fifty 
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cents per day and reimbursement of expenses as provided by law for state 
officers while attending meetings of the council. 

SECTION 6. Section 15-20.1-27 of the North Dakota Century Code is created 
and enacted as follows: 

North Dakota educational technology council - Powers and duties. 

The educational technology council shall: 

.L Coordinate the use of technology and the development of technology 
systems to enhance educational opportunities for elementary and 
secondary education. 

2. Cooperate with state agencies and other organizations to develop 
statewide educational technology systems. 

3. Adopt bylaws for the conduct of its affairs. 

4. Publish the informational material it deems necessary. 

5. Conduct a continuing study to assess the needs, resources, and facilities 
that are available or which may be required to establish educational 
technology systems throughout the state. 

6. Solicit and receive moneys from public and private sources and expend 
the moneys for educational technology. 

7. Appoint a technology director who shall serve at the will of the council. 

8. Hire the director of the center for distance education. 

SECTION 7. REPEAL. Sections 54-59-17 and 54-59-18 of the North Dakota 
Century Code are repealed." 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMENT: 

House Bill No. 1019 - Dept. of Career and Technical Education - House Action 

Salaries and wages 
Operating expenses 
Grants 
Grants - Postsecondary 
Adult farm management 
Workforce training 
Educational Technology 

Council 
Centers for Distance 

Education 
Grants • Secondary 

Total all funds 
Less estimated income 
General fund 

FTE 

Base 
Budget 
$4,699,975 
1,240,589 

30,106,356 
296,207 
579,822 

2,000,000 

$38,922,949 
9,616,666 

$29,306,283 

24.50 

House 
Changes 

$93,343 
1,075,000 

(21,041,214) 
45,189 

1,214,420 

770,978 

9,104,812 

22,837 780 

$14,100,308 
8,013 455 

$6,086,853 

29.30 

House 
Version 
$4,793,318 
2,315,589 
9,065,142 

341,396 
1,794,242 
2,000,000 

770,978 

9,104,812 

22,837,780 

$53,023,257 
17,630,121 

$35,393,136 

53.80 
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---------
Department 270 - Dept. of Career and Technical Education - Detail of House Changes 

Removes 1 
Adjusts Adds Funding FTE Assistant Transfers the Transfers the 

Funding for for Salary and Program Centers for Educational 
Base Payroll Benefit Supervisor Distance Technology Adjusts Base 

Changes1 lncreases2 Positionl Education! Counci11 Level Funding1 

Salaries and wages $32,673 $220,407 ($159,737) 
Operating expenses 
Grants ($220,000) 
Grants • Postsecondary (25,818) 
Adult farm management (350,007) 
Workforce training 
Centers for Distance Education 254,812 $8,850,000 
Educational Technology 5,856 $765,122 

Council 
Grants • Secondary 

Total all funds $32,673 $481,075 ($159,737) $8,850,000 $765,122 ($595,825) 
Less estimated income 36,455 0 0 3,050,000 500,000 0 
General fund ($3,782) $481,075 ($159,737) $5,800,000 $265,122 ($595,825) 

FTE 0.00 0.00 (1.00) 29.80 0.50 

Adds Funding 
for Anticipated 
Federal Funds Line Item Adds One· Total House 

lncreases1 Transfers1 Time Funding1 Changes 
Salaries and wages $93,343 
Operating expenses $400,000 $675,000 1,075,000 
Grants 1,600,000 (22,421,214) (21,041,214) 
Grants • Postsecondary 71,007 45,189 
Adult farm management 1,564,427 1,214,420 
Workforce training 
Centers for Distance Education 9,104,812 
Educational Technology 770,978 

Council 
Grants - Secondary 20,110,780 $2,727,000 22,837,780 

Total all funds $2,000,000 $0 $2,727,000 $14,100,308 
Less estimated income 2,000,000 0 2,427,000 8 013 455 
General fund $0 $0 $300,000 $6,086,853 

FTE 0.00 0.00 0.00 29.30 

1 Funding is adjusted for base payroll changes. 

2 The following funding is added for 2019-21 biennium salary adjustments of 2 percent per year and increases in 
health insurance premiums from $1,241 to $1,427 per month: 

Salary increase 
Health insurance increase 
Total 

General Fund 
$240,123 

240.952 
$481,075 

3 One FTE assistant program supervisor position is removed. - ( e)'f\ 01/e_,;,-., 
4 Transfers 29.80 FTE positions and related funding of $8,850,000 from the Information Technology Department to 
the Department of Career and Technical Education. Of this amount, $5,800,000 is for salaries and wages from the 
general fund and $3,050,000 is for operating expenses from the independent study operating fund. 

0.00 

5 Transfers 0.50 FTE administrative assistant II position and $765, 122 for the Educational Technology Council from 
the Information Technology Department to the Department of Career and Technical Education. Of this amount, 
$265, 122 is from the general fund for salaries ($76,556), operating expenses ($103,566), and grants ($85,000). T he 
remaining $500,000 is from federal funds for capital assets. 

6 Base level funding is adjusted as follows: 
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Reduces funding for grants 
Reduces funding for postsecondary 

grants 
Reduces funding for adult farm 

management grants 
Total 

General Fund 
($220,000) 

(25,818) 

(350,007) 
($595,825) 

7 Adds funding of $2 million for anticipated increases in federal funds, of which $400,000 is for operating expenses 
and $1.6 million is for grants. 
8 Funding of $22,421,214 is transferred from the grants line item to the following line items: 

Operating expenses 
Grants - Secondary 
Grants - Postsecondary 
Adult farm management 
Total 

General Fund 
$100,000 

20,110,780 
71,007 

1,564,427 
$21,846,214 

Other Funds 
$575,000 

0 
0 
Q 

$575,000 

Total 
$675,000 

20,110,780 
71,007 

1,564,427 
$22,421,214 

9 One-time funding of $2,727,000 is added, of which $300,000 is from the general fund for the Marketplace for Kids 
program and $2,427,000 is from the foundation aid stabilization fund for grants to school districts and area centers. 

Sections are added to: 
Identify $2,427,000 of one-time funding from the foundation aid stabilization fund for grants. 
Change the position responsible for approving Center for Distance Education expenditures from the technology 
director of the Educational Technology Council to the director of the Department of Career and Technical 
Education. 
Transfer the Educational Technology Council from the Information Technology Department to the Department of 
Career and Technical Education by including related statutory provisions under the Department of Career and 
Technical Education chapter of the Century Code and repealing related provisions from the Information 
Technology Department chapter. 
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19.0207.01002 
Title.02000 
Fiscal No. 2 

Prepared by the Legislative Council staff for 
the House Appropriations Committee 

February 15, 2019 

PROPOSED AMENDMENTS TO HOUSE BILL NO. 1019 

Page 1, line 2, after "education" insert "; to create and enact sections 15-20.1-26 and 
15-20.1-27 of the North Dakota Century Code, relating to the meetings, compensation, 
powers, and duties of the educational technology council; to amend and reenact 
section 15-19-06 of the North Dakota Century Code, relating to the center for distance 
education operating fund; and to repeal sections 54-59-17 and 54-59-18 of the North 
Dakota Century Code, relating to the meetings, compensation, powers, and duties of 
the educational technology council" 

Page 1, replace lines 10 through 22 with: 
II 

Salaries and wages 
Operating expenses 
Grants 

Base Level 
$4,699,975 

1,240,589 
30,106,356 

0 
0 

296,207 

Adjustments or 
Enhancements 

$93,343 
1,075,000 

(21,041,214) 
22,537,780 

300,000 
45,189 

1,214,420 
0 

8,994,167 
770,978 

$13,989,663 
5,586,455 

$8,403,208 
28.30 

Appropriation 
$4,793,318 

2,315,589 
9,065,142 

22,537,780 
300,000 
341,396 

1,794,242 

Grants - secondary 
Marketplace for kids 
Grants - postsecondary 
Adult farm management 
Workforce training 
Center for distance education 
Educational technology council 
Total all funds 
Less estimated income 
Total general fund 
Full-time equivalent positions 

Page 2, after line 6, insert: 

579,822 
2,000,000 

0 
Q 

$38,922,949 
9,616,666 

$29,306,283 
24.50 

2,000,000 
8,994,167 

770,978 
$52,912,612 

15,203,121 
$37,709,491 

52.80" 

"SECTION 3. AMENDMENT. Section 15-19-06 of the North Dakota Century 
Code is amended and reenacted as follows: 

15-19-06. Special funds - Deposit of collections - Transfers from general 
fund appropriations. 

1. A special operating fund for the center for distance education must be 
maintained within the state treasury and all income and fees collected by 
the center for distance education from any source must be remitted 
monthly by the director to the state treasurer and credited to the special 
operating fund. All expenditures from the fund must be within the limits of 
legislative appropriations and must be made upon vouchers, signed and 
approved by the technology director appointed by the educational 
technology couneilof the department of career and technical education. 
Upon approval of the vouchers by the office of the budget, warrant-checks 
must be prepared by the office of management and budget. The state 
treasurer shall make periodic transfers upon order of the director of the 
office of management and budget from the center for distance education 
general fund appropriation to the special operating fund whenever its 
balance falls so low as to require supplementation. 
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2. 

3. 

?)P 0()1/;q 
The educational technology council may establish an administrative . J 1 
operational fund, of not to exceed ten thousand dollars, out of the special d "{) 
operating fund for the center for distance education. The administrative 
operational fund must be deposited in the Bank of North Dakota and may 
be drawn upon by the state director of the center for distance education for 
the payment of necessary expenses in the administration and operation of 
the center for distance education within the limits and rules prescribed by 
the educational technology council. The director shall submit a full, minute, 
and itemized statement of every expenditure made during the month to the 
council in accordance with the rules adopted by the council, and thereafter 
the council may periodically authorize additional transfers to the 
administrative operational fund, but the balance in the fund may never 
exceed ten thousand dollars, and any unencumbered balance at the end of 
any biennium must revert to the state treasury. The administrative 
operational fund may not be used to pay salaries or expenses of the 
director. 

The educational technology council may establish a scholarship fund to 
provide financial grants to students enrolled in courses offered through the 
center for distance education. The scholarship fund may consist only of 
those funds specifically appropriated by the legislative assembly and 
property received by the council or the center for distance education as a 
gift, devise, or bequest. Any gift, devise, or bequest of property received by 
the council or center for distance education which is designated by the 
council and donor for the scholarship fund must be deposited in the 
scholarship fund at the Bank of North Dakota. The state director of the 
center for distance education may draw only on the interest earned by the 
scholarship fund for the award of scholarships within the limits and rules 
adopted by the educational technology council. The interest earned by the 
scholarship fund is appropriated to the center for distance education. 

SECTION 4. Section 15-20.1-26 of the North Dakota Century Code is created 
and enacted as follows: 

15-20.1-26. Educational technology council - Meetings - Compensation . 

.1. The educational technology council is responsible for coordinating 
educational technology initiatives for elementary and secondary education. 

2. The educational technology council consists of: 

a. The chief information officer. 

b. The superintendent of public instruction or the superintendent's 
designee. 

c. The commissioner of higher education or the commissioner's 
designee. 

g_,. A representative appointed by the state board for career and technical 
education. 

e. A representative appointed by the governor from a list of three 
nominees submitted by the North Dakota association of technology 
leaders. 

Page No. 2 19.0207.01002 



A representative appointed by the governor from a list of three 
nominees submitted by the North Dakota council of educational 
leaders. 

IJ� dJ /Jt/1 � 
3 at w 

� A representative appointed by the governor from a list of three 
nominees submitted by the North Dakota school boards association. 

h,_ A representative appointed by the governor from a list of three 
nominees submitted by the North Dakota association of special 
education directors. 

L. A school district representative who is appointed by the governor and 
who represents a school district that has an enrollment in kindergarten 
through grade twelve of fewer than four hundred. 

i A school district representative who is appointed by the governor, who 
is licensed to teach by the educational standards and practices board, 
and who is employed by a public school district in this state as a 
classroom teacher. 

k. The director of technology for the department of public instruction. 

L. A representative appointed by the governor from a list of three 
nominees submitted by the state association of nonpublic schools. 

3. The council shall select a chairman from among its members. 

4. The term of office for the members appointed by the governor is four 
years. 

5. The members of the educational technology council appointed by the 
governor are entitled to receive as compensation sixty-two dollars and fifty 
cents per day and reimbursement of expenses as provided by law for state 
officers while attending meetings of the council. 

SECTION 5. Section 15-20.1-27 of the North Dakota Century Code is created 
and enacted as follows: 

15-20.1-27. North Dakota educational technology council - Powers and 
duties. 

The educational technology council shall: 

.1. Coordinate the use of technology and the development of technology 
systems to enhance educational opportunities for elementary and 
secondary education. 

2. Cooperate with state agencies and other organizations to develop 
statewide educational technology systems. 

3. Adopt bylaws for the conduct of its affairs. 

4. Publish the informational material it deems necessary. 

5. Conduct a continuing study to assess the needs, resources, and facilities 
that are available or which may be required to establish educational 
technology systems throughout the state. 
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Solicit and receive moneys from public and private sources and expend 
the moneys for educational technology. 

7 .  Appoint a technology director who shall serve at the will of the council. 

8. Hire the director of the center for distance education. 

SECTION 6. REPEAL. Sections 54-59-17 and 54-59-18 of the North Dakota 
Century Code are repealed. " 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMENT: 

House Bi l l  No. 1 0 19  - Dept. of Career and Technical Education - House Action 

Salaries and wages 
Operating expenses 
Grants 
Grants - Postsecondary 
Adult farm management 
Workforce training 
Center for Distance Education 
Educational Technology 

Council 
Grants - Secondary 
Marketplace for Kids 

Total all funds 
Less estimated income 
General fund 

FTE 

Base 
Budget 
$4,699,975 
1 ,240,589 

30, 106,356 
296,207 
579,822 

2,000,000 

$38,922,949 
9,616,666 

$29,306,283 

24.50 

House 
Changes 

$93,343 
1 ,075,000 

(21 ,041 ,214) 
45, 1 89 

1 ,214,420 

8,994 , 167 
770,978 

22,537,780 
300,000 

$13,989,663 
5 586 455 

$8,403,208 

28.30 

House 
Version 
$4,793,318 
2,315,589 
9,065, 142 

341 ,396 
1 ,794,242 
2,000,000 
8,994 , 167 

770,978 

22,537,780 
300,000 

$52,9 12,612 
1 5,203,1 21 

$37,709,491 

52.80 

Department 270 - Dept. of Career and Techn ical Education - Detai l  of House Changes 
Removes 1 Removes 1 

Adjusts Adds Funding FTE Assistant Transfers the FTE Center for 
Funding for for Salary and Program Center for Distance 
Base Payroll Benefit Supervisor Distance Education 

Changes1 lncreases1 Position1 Educationi Positionl 

Salaries and wages $32,673 $220,407 ($1 59,737) 
Operating expenses 
Grants 
Grants - Postsecondary 
Adult farm management 
Workforce training 
Center for Distance Education 248, 1 1 0  $8,850,000 ($103,943) 
Educational Technology 5,856 

Council 
Grants - Secondary 
Marketplace for Kids 

Total all funds $32,673 $474,373 ($1 59,737) $8,850,000 ($103,943) 
Less estimated income 36 455 0 0 3,050,000 0 
General fund ($3,782) $474,373 ($1 59,737) $5,800,000 ($103,943) 

FTE 0.00 0.00 ( 1 .00) 29.80 ( 1 .00) 

Transfers the 
Educational 
Technology 

Council1 

$765 , 122 

$765 , 122 
500,000 

$265 , 122 

0.50 
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Df1 J-/fr,//j 
s J G Adds Funding Adds Funding 

Adds Funding for Grants to for the 
for Anticipated School Marketplace 

Adjusts Base Federal Funds Line Item Districts and for Kids Total House 
Level Fundingl lncreases1 Transfers' Area Centers19 Programu Changes 

Salaries and wages $93,343 
Operating expenses $400,000 $675,000 1 ,075,000 
Grants ($220,000) 1 ,600,000 (22,421 ,214) (21 ,041 ,214) 
Grants - Postsecondary (25,818) 71 ,007 45, 1 89 
Adult farm management (350,007) 1 ,564,427 1 ,214 ,420 
Workforce training 
Center for Distance Education 8,994 , 167 
Educational Technology no,978 

Council 
Grants - Secondary 20, 1 1 0,780 $2,427,000 22,537,780 
Marketplace for Kids $300,000 300,000 

Total all funds ($595,825) $2,000,000 $0 $2,427,000 $300,000 $1 3,989,663 
Less estimated income 0 2,000,000 0 0 0 5,586,455 
General fund ($595,825) $0 $0 $2,427,000 $300,000 $8,403,208 

FTE 0.00 0.00 0 .00 0.00 0.00 28.30 

1 Funding is adjusted for base payroll changes. 
2 The following funding is added for 201 9-21 biennium salary adjustments of 2 percent per year and increases in 
health insurance premiums from $1 ,241 to $1 .427 per month: 

Salary increase 
Health insurance increase 
Total 

General  Fund 
$237,884 

236.489 
$474,373 

3 One FT E assistant program supervisor position is removed. 
4 T ransfers 29.80 FT E positions and related funding of $8,850,000 from the Information Technology Department to 
the Department of Career and Technical Education. Of this amount, $5,800,000 is for salaries and wages from the 
general fund and $3,050 ,000 is for operating expenses from the independent study operating fund. 
5 One FT E office assistant Ill position for the Center for Distance Education and related salaries and wages funding 
of $1 03,943 from the general fund is removed. Including salaries and health insurance increases of $248, 1 1  0 
approved by the House, the total appropriation for the Center for Distance Education is $8,994 , 1 67, of which 
$5,944, 1 67 is for salaries and wages from the general fund and $3,050,000 is for operating expenses from the 
independent study operating fund. The total authorized FT E for the Center for Distance Education is 28.80 positions. 
6 Transfers 0.50 FT E administrative assistant II position and $765, 1 22 for the Educational Technology Council from 
the Information Technology Department to the Department of Career and Technical Education. Of this amount, 
$265, 1 22 is from the general fund for salaries ($76,556) , operating expenses ($1 03,566) , and grants ($85,000). The 
remaining $500,000 is from federal funds for capital assets. 
7 Base level funding is adjusted as follows: 

Reduces funding for grants 
Reduces funding for postsecondary 

grants 
Reduces funding for adult farm 

management grants 
Total 

General Fund 
($220,000) 

(25,81 8) 

(350,007) 
($595,825) 

8 Adds funding of $2 million for anticipated increases in federal funds, of which $400,000 is for operating expenses 
and $1 .6 million is for grants. 
9 Funding of $22,421 ,21 4 is transferred from the grants line item to the following line items: 
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Operating expenses 
Grants - Secondary 
Grants - Postsecondary 
Adult farm management 
Total 

General Fund Other Funds 
$ 1 00,000 

20, 1 1 0 ,780 
71 ,007 

1 .564.427 
$21 ,846,21 4 

$575,000 
0 
0 
Q 

$575,000 

Total 
$675,000 

20, 1 1 0 ,780 
71 ,007 

1 ,564.427 
$22.421 ,2 1 4 

1° Funding of $2,427,000 is added for grants to school districts and area centers to provide a total appropriation of 
$22,537,780 from the general fund in the grants - secondary l ine item. 

11 Funding of $300,000 is added from the general fund for the Marketplace for Kids program.  One-time funding of 
$300,000 was appropriated for the 201 7-1 9 biennium, of which $250,000 was from the general fund and $50,000 
was from the foundation aid stabil ization fund.  

Sections are added to: 
Change the position responsible for approving Center for Distance Education expenditures from the technology 
d irector of the Educational Technology Council to the director of the Department of Career and Technical 
Education.  
Transfer the Educational Technology Council from the I nformation Technology Department to the Department of 
Career and Technical Education by including related statutory provisions under the Department of Career and 
Technical Education chapter of the Century Code and repeal ing related provisions from the Information 
Technology Department chapter. 
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2019 HOUSE STAN DING COMMITTEE 
ROLL CALL VOTES 

BILL/RESOLUTION NO. H B  1019 

House Appropriations - Education and Environment Division 

D Subcommittee 

Date: 2/6/201 9 
Ro l l  Cal l  Vote #: 1 

Committee 

Amendment LC# or Description :  _1 9_._0_2_07_._0_1_0_0_1 ______ V_o_ic_e_V_ot_e_-_.p'-a_s_s_e_d ____ _ 

Recommendation : 1ZJ Adopt Amendment 
D Do Pass D Do Not Pass 
D As Amended 
D Place on Consent Calendar 

Other Actions :  D Reconsider 

Representative M ike 

D Without Committee Recommendation 
D Rerefer to Appropriations 

D 

Motion Made By _S_ch_a_t_z ________ Seconded By Representative Tracy Boe 

Representatives Yes No 
Chair David Monson 
Vice Chair J im Schmidt 
Representative Bob Martinson 
Representative M ike Nathe 
Representative Mark Sanford 
Representative M ike Schatz 

Total 

Absent 

(Yes) Voice Vote - passed 

Floor Assignment Representative M ike Schatz 

No 

Representatives Yes No 
Representative Tracy Boe 

If the vote is on an amendment, briefly indicate intent: voice vote carried to adopt amendment 
1 9 .0207 .01 001 . 



2019 HOUSE STAN DING COMMITTEE 
ROLL CALL VOTES 

BILL/RESOLUTION NO. H B  1019 

House Appropriations - Education and Environment Division 

D Subcommittee 

Amendment LC# or Description :  

Date : 2/6/20 1 9  
Ro l l  Cal l  Vote #: 2 

Committee 

------------------------
Recommendation :  O Adopt Amendment 

� Do Pass D Do Not Pass 
� As Amended 
D Place on Consent Calendar 

Other Actions :  D Reconsider 

Representative M ike 

0 Without Committee Recommendation 
D Rerefer to Appropriations 

D 

Motion Made By _S_ch_a_t_z ________ Seconded By Representative M ike Nathe 

Representatives Yes No Representatives Yes No 
Chair David Monson X Representative Tracy Boe X 
Vice Chair J im Schmidt X 
Representative Bob Martinson X 
Representative M ike Nathe X 
Representative Mark Sanford X 
Representative M ike Schatz X 

Total (Yes) 7 No 0 ----------- ----------------
Absent 0 --------------------------------
Floor Assignment Representative M ike Schatz 

If the vote is on an amendment, briefly indicate intent : 



Date: 2/1 5/20 1 9  
Ro l l  Cal l  Vote #: 1 

House Appropriations 

2019 HOUSE STAN DING COMMITTEE 
ROLL CALL VOTES 

BILL/RESOLUTION NO. 1019 

D Subcommittee 

Amendment LC# or Description :  1 9 .0207 .01 001 

Recommendation :  � Adopt Amendment 

Committee 

0 Do Pass O Do Not Pass O Without Committee Recommendation 

Other Actions: 

D As Amended 
D Place on Consent Calendar 
D Reconsider 

D Rerefer to Appropriat ions 

D 

Motion Made By __ R_e�pr_e_s_en_t_at_iv_e_S_c_h_a_tz ____ Seconded By Representative Monson 

Representatives Yes No 
Cha i rman Delzer 
Representative Kempen ich 
Representative Anderson 
Representative Bead le 
Representative Bel lew 
Representative Brandenburg 
Representative Howe 
Representative Kreidt 

Representative Mart inson 
Representative Meier 

Representative Monson 
Representative Nathe 
Representative J .  Nelson 

Representative Sanford 
Representative Schatz 
Representative Schmidt 

Total 

Absent 

(Yes) -----------

Floor Assignment 

Representatives 

Representative Schob inQer 
Representative Vigesaa 

Representative Boe 
Representative Ho lman 
Representative Mock 

No 

Voice Vote/Motion Carries 

Yes No 



Date : 2/1 5/20 1 9  
Ro l l  Cal l  Vote #: 2 

House Appropriations 

2019 HOUSE STAN DING COMMITTEE 
ROLL CALL VOTES 

BI LL/RESOLUTION NO. 1019 

D Subcommittee 

Committee 

Amendment LC# or Description :  Further amend remove 2427 from foundation a id  stabi l ization 
fund to general fund adding it to g rant secondary and creating a 
new l ine for market place for kids in  section 1 of b i l l  for 300 
thousand 

Recommendation :  � Adopt Amendment 
D Do Pass D Do Not Pass D Without Committee Recommendation 

Other Actions: 

D As Amended 
D Place on Consent Calendar 
D Reconsider 

D Rerefer to Appropriations 

D 

Motion Made By __ R_eL..pr_e_s_en_t_at_iv_e_M_on_s_o_n___ Seconded By Representative Sanford 

Representatives 
Cha i rman Delzer 
Representative Kempen ich 
Representative Anderson 
Representative Bead le 
Representative Bel lew 
Representative Brandenburg 
Representative Howe 
Representative Kreidt 

Representative Mart inson 
Representative Meier 

Representative Monson 
Representative Nathe 
Representative J. Ne lson 

Representative Sanford 
Representative Schatz 
Representative Schm idt 

Total 

Absent 

(Yes) 

Floor Assignment 

Yes No Representatives Yes No 

Representative Schob inger  
Representative Vigesaa 

Representative Boe 
Representative Ho lman 
Representative Mock 

No 



Date: 2/1 5/20 1 9  
Ro l l  Cal l  Vote #: 3 

House Appropriations 

2019 HOUSE STAN DING COMMITTEE 
ROLL CALL VOTES 

BILL/RESOLUTION NO. 1019 

D Subcommittee 

Amendment LC# or Description :  Further amend ad remove 1 FTE 

Recommendation :  IZI Adopt Amendment 

Committee 

D Do Pass D Do Not Pass 
D As Amended 

D Without Committee Recommendation 
D Rerefer to Appropriations 

D Place on Consent Calendar 
Other Actions: D Reconsider D 

Motion Made By __ R_e�pr_e_s_en_t_at_iv_e_M_oc_k ____ Seconded By Representative Monson 

Representatives 
Cha i rman Delzer 
Representative Kempenich 
Representative Anderson 
Representative Bead le 
Representative Bel lew 
Representative Brandenburg 
Representative Howe 
Representative Kreidt 

Representative Mart inson 
Representative Meier 

Representative Monson 
Representative Nathe 
Representative J. Ne lson 

Representative Sanford 
Representative Schatz 
Representative Schm idt 

Total 

Absent 

(Yes) 

Floor Assignment 

Yes No Representatives 

Representative Schob inger 
Representative Vigesaa 

Representative Boe 
Representative Ho lman 
Representative Mock 

No 

Voice Vote/Motion Carries 

Yes No 



Date: 2/1 5/20 1 9  
Rol l  Cal l  Vote #: 4 

House Appropriations 

201 9  HOUSE STAN DING COMMITTEE 
ROLL CALL VOTES 

BILL/RESOLUTION NO. HB 1 01 9  

D Subcommittee 

Amendment LC# or Description : 

Recommendation :  D Adopt Amendment 

Committee 

� Do Pass D Do Not Pass 
� As Amended 

D Without Committee Recommendation 
D Rerefer to Appropriations 

D Place on Consent Calendar 
Other Actions: D Reconsider D 

Motion Made By ___ R_e�p_re_s_e_nt_a_tiv_e_Sc_h_a_tz ___ Seconded By ___ R_e_,_p_re_s_e_nt_a_ti_ve_M_o_ns_o_n __ _ 

Representatives Yes No Representatives Yes No 
Cha i rman Delzer X 
Representative Kempen ich X 
Representative Anderson X Representative SchobinQer X 
Representative Bead le X Representative Vigesaa X 
Representative Bel lew X 
Representative Brandenburg X 
Representative Howe X Representative Boe X 
Representative Kreidt X Representative Ho lman X 

Representative Mart i nson X Representative Mock X 
Representative Meier X 

Representative Monson X 
Representative Nathe X 
Representative J .  Ne lson X 

Representative Sanford X 
Representative Schatz X 
Representative Schm idt X 

Total 20 No 1 (Yes) ----------- ---------------
Absent 0 ------------------------------
Floor Assignment Representative Schatz 

Motion Carries 



Com Standing Committee Report 
February 1 8 , 201 9  2 : 58PM 

Modu le ID: h_stcomrep_31 _01 3 
Carrier: Schatz 

Insert LC : 1 9 .0207.01 002 Tit le:  02000 

REPORT OF STANDING COMMITTEE 
HB 1 0 1 9 :  Appropriations Committee (Rep. Delzer, Cha irman)  recommends 

AMENDMENTS AS FOLLOWS and when so amended , recommends DO PASS 
(20 YEAS , 1 NAYS, 0 ABSENT AND NOT VOTI NG) .  HB 1 0 1 9  was p laced on the 
S ixth order on the calendar. 

Page 1 ,  l i ne 2 ,  after "education" insert " ;  to create and enact sections 1 5-20 . 1 -26 and 
1 5-20 . 1 -27 of the North Dakota Centu ry Code ,  re lati ng to the meetings ,  
compensation ,  powers , and duties of  the educationa l  techno logy counci l ;  to  amend 
and reenact section 1 5- 1 9-06 of the North Dakota Centu ry Code ,  re lati ng to the 
center for d istance education operati ng fund ; and to repeal sect ions 54-59- 1 7  and 
54-59- 1 8  of the North Dakota Century Code,  re lati ng to the meetings ,  compensation , 
powers , and duties of the educationa l  tech nology counci l "  

Page 1 ,  replace l i nes 1 0  th rough 22 with : 

Salaries and wages 
Operating expenses 
Grants 
Grants - secondary 
Marketplace for kids 
Grants - postsecondary 
Adu lt farm management 
Workforce tra in ing  
Center for d istance education 
Educational technology counci l  
Tota l a l l  fu nds 
Less estimated income 
Tota l genera l  fund 
Fu l l-time equ ivalent posit ions 

Page 2 ,  after l ine 6 ,  i nsert :  

Base Level 
$4 ,699 , 975 

1 , 240 , 589 
30 , 1 06 , 356 

0 
0 

296 , 207 
579, 822 

2 , 000 , 000 
0 
Q 

$38 ,922 , 949 
9,6 1 6,666 

$29, 306 ,283 
24 . 50 

Adj ustments or 
Enhancements 

$93 , 343 
1 , 075 , 000 

(2 1 , 04 1 , 2 1 4) 
22 , 537 , 780 

300 , 000 
45 , 1 89 

1 , 2 1 4 , 420 
0 

8 , 994 , 1 67 
770,978 

$ 1 3 , 989 ,663 
5,586,455 

$8 ,403 ,208 
28 . 30 

Appropriation 
$4 , 793 , 3 1 8  

2 , 3 1 5 , 589 
9 , 065 , 1 42 

22 , 537 , 780 
300 , 000 
34 1 , 396 

1 , 794 , 242 
2 , 000 , 000 
8 , 994 , 1 67 

770,978 
$52 , 9 1 2 , 6 1 2 

1 5,203, 1 2 1  
$37 , 709 ,49 1 

52 . 80" 

"SECTION 3.  AMENDMENT. Section 1 5- 1 9-06 of the North Dakota Centu ry 
Code is amended and reenacted as fo l lows :  

1 5-1 9-06.  Special funds - Deposit of  col lections - Transfers from genera l 
fund appropriations. 

1 .  A special operat ing fu nd for the center for d istance education must be 
mainta i ned with i n  the state treasury and a l l  i ncome and fees co l lected by 
the center for d istance education from any source must be rem itted 
month ly by the d i rector to the state treasurer  and cred ited to the special 
operati ng fund .  Al l  expend itu res from the fund must be with i n  the l im its of 
leg is lative appropriations and must be made u pon vouchers ,  signed and 
approved by the technology d i rector appointed by the educational 
technology councilof the department of career and techn ica l education . 
U pon approval of the vouchers by the office of the budget, 
warrant-checks must be prepared by the office of management and 
budget. The state treasurer shal l  make period ic transfers u pon  order of 
the d i rector of the office of management and budget from the center for 
d istance education general fund appropriation to the special operat ing 
fund whenever i ts balance fa l ls  so low as to requ i re supp lementation .  

2 .  The educational techno logy counc i l  may estab l ish an adm in istrative 
operational  fund ,  of not to exceed ten thousand do l lars ,  out of the special 
operati ng fund for the center for d istance education . The adm in istrative 
operational  fund must be deposited in the Bank of North Dakota and may 
be d rawn upon by the state d i rector of the center for d istance education 

( 1 ) DESK (3) COMMITTEE Page 1 h_stcomrep_3 1 _01 3 



Com Standing Committee Report 
February 1 8 , 201 9  2 :58PM 

Modu le ID: h_stcomrep_31_01 3 
Carrier: Schatz 

Insert LC: 1 9 .0207.01002 Title :  02000 

for the payment of necessary expenses i n  the adm in istration  and 
operation of the center for d istance education with in  the l im its and ru les 
prescribed by the ed ucational  tech no logy counc i l .  The d i rector sha l l  
submit a fu l l ,  minute, and item ized statement of  every expend itu re made 
during the month to the counci l  i n  accordance with the ru les adopted by 
the counci l ,  and thereafter the cou nci l  may period ica l l y  authorize 
add it iona l  transfers to the admin istrative operationa l  fund ,  but the 
balance in the fund may never exceed ten thousand do l lars ,  and any 
unencumbered balance at the end of any b ienn i um must revert to the 
state treasury. The admin istrative operationa l  fu nd may not be used to 
pay salaries or expenses of the d i rector. 

3 .  The  ed ucational technology counci l may estab l ish a scho larsh i p  fund to 
provide financial g rants to students enro l led in cou rses offered th rough 
the center for d istance education .  The scholarsh i p  fund may cons ist on ly  
of  those funds specifica l ly appropriated by the leg is lative assembly and 
property received by the counci l  or the center for d i stance ed ucation as a 
g ift, devise, or beq uest. Any g ift, devise , or bequest of property received 
by the counci l  or center for d istance education which is  des ignated by the 
counci l  and donor for the scholarsh ip  fund must be deposited in the 
scholarsh ip  fund at the Bank of North Dakota . The state d i rector of the 
center for d istance education may d raw only on the interest earned by 
the scholarsh ip fund for the award of scho larsh i ps with i n  the l im its and 
rules adopted by the educationa l  technology counci l .  The in terest earned 
by the scholarsh i p  fund is appropriated to the center for d i stance 
education . 

SECTION 4. Section 1 5-20 . 1 -26 of the North Dakota Centu ry Code is 
created and enacted as fo l lows : 

1 5-20. 1 -26. Educational tech nology counci l  - Meetings - Compensation .  

i The ed ucational technology counc i l  is respons ib le for coord inat ing 
educational techno logy i n it iatives for e lementary and secondary 
education . 

2 .  The ed ucational technology counci l  cons ists of: 

a .  The ch ief i nformation  officer. 

Q,. The superintendent of pub l ic  i nstruction or the superi ntendent's 
designee. 

� The commissioner of h igher ed ucation or the commiss ioner's 
designee. 

� A representative appo inted by the state board for career and 
techn ica l ed ucation .  

� A representative appo inted by the governor from a l i st of three 
nominees submitted by the North Dakota association  of technology 
leaders .  

t A representative appo inted by the governor from a l ist of th ree 
nominees subm itted by the North Dakota counc i l  of educational  
leaders. 

9..:. A representative appointed by the governor from a l ist of three 
nominees subm itted by the North Dakota school boards association . 
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h,. A representative appointed by the governor from a l i st of three 
nominees subm itted by the North Dakota associat ion of special 
ed ucation d i rectors . 

L A school d istrict representative who is appointed by the governor and 
who represents a school d istrict that has an enrol lment in  
k indergarten th rough grade twe lve of  fewer than fou r  h u nd red . 

L A school d istrict representative who is appointed by the governor, 
who is l icensed to teach by the educational  standards  and practices 
board, and who is employed by a pub l ic  school d istrict in th is state 
as a classroom teacher. 

t. The d i rector of technology for the department of pub l ic  i nstruction .  

L A representative appo inted by the governor from a l ist of th ree 
nominees subm itted by the state association of nonpub l ic schools .  

� The counc i l  shal l  select a chairman from among its members .  

4 .  The  term of  office for the members appointed by the  governor is fou r  
years . 

.5.,. The members of the educational  technology counc i l  appo inted by the 
governor are entit led to receive as compensation s ixty-two do l lars and 
fifty cents per day and re imbursement of expenses as provided by law for 
state officers wh i le attend i ng meeti ngs of the cou nc i l .  

SECTION 5. Section 1 5-20 . 1 -27 of  the  North Dakota Centu ry Code i s  
created and enacted as  fol lows : 

1 5-20.1 -27. North Dakota educational technology counci l  - Powers and 
duties. 

The educational  technology counci l  sha l l :  

.1. Coord inate the use of technology and the development of tech nology 
systems to enhance educational  opportun it ies for e lementary and 
secondary education .  

2,. Cooperate with state agencies and other  organ izations to develop 
statewide educational  technology systems .  

� Adopt bylaws for the conduct of its affa i rs .  

4 .  Pub l ish the  i nformationa l  material i t  deems necessary . 

.5.,. Conduct a contin u i ng study to assess the needs, resou rces, and faci l i t ies 
that are ava i lable or wh ich may be requ i red to estab l ish educational  
technology systems th roughout the state . 

§,. Sol ic it and receive moneys from pub l ic  and private sources and expend 
the moneys for educationa l  technology. 

L Appoint a techno logy d i rector who sha l l  serve at the wi l l  of the counc i l .  

� H i re the d i rector of the center for d istance education .  

SECTION 6 .  REPEAL. Sections 54-59- 1 7  and 54-59- 1 8 of the North Dakota 
Centu ry Code are repealed . "  
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STATEMENT OF PURPOSE OF AMENDM ENT: 

House Bi l l  No. 101 9 - Dept. of Career and Techn ical Education - House Action 

Salaries and wages 
Operating expenses 
Grants 
Grants - Postsecondary 
Adult farm management 
Workforce training 

Center for Distance Education 
Educational Technology Council 
Grants - Secondary 
Marketplace for Kids 

Total all funds 
Less estimated income 

General fund 

FTE 

Base 
Budget 

$4,699,975 
1 ,240,589 

30, 1 06,356 
296,207 
579,822 

2,000,000 

$38,922,949 
9 6 1 6  666 

$29,306,283 

24 .50 

House 
Changes 

$93,343 
1 ,075 ,000 

(2 1 ,04 1 ,2 1 4) 
45 , 1 89 

1 ,2 1 4,420 

8,994, 1 67 
770,978 

22,537,780 
300 000 

$ 1 3,989,663 
5 586 4 5 5  

$8,403,208 

28 .30 

House 
Version 

$4,793,3 I 8 
2,3 1 5 ,589 
9,065 , 1 42 

34 1 ,396 
1 ,794,242 
2,000,000 
8,994, 1 67 

770,978 
22,537,780 

300 000 

$52,9 1 2 ,6 1 2  
1 5 203 1 2 1  

$37,709,49 1 

52 .80 

Department 270 - Dept. of Career and Techn ical Education - Deta i l  of House Changes 
Removes I 

Adds ITE Removes I 
Adjusts Funding for Assistant Transfers the ITE Center Transfers the 

Funding for Salary and Program Center for for Distance Educational 
Base Payroll Benefit Supervisor Distance Education Technology 

Changes1 Increasesi. PositionJ. Education' Position� Council" 
Salaries and wages $32,673 $220,407 ($ 1 59,737) 
Operating expenses 
Grants 
Grants - Postsecondary 
Adult farm management 

Workforce training 
Center for Distance 248, 1 1 0 $8,850,000 ($ 1 03,943) 

Education 
Educational Technology 5 ,856 $765, 1 22 

Council 
Grants - Secondary 
Marketplace for Kids 

Total all funds $32,673 $474,3 73 ($ I 59,737) $8 ,850,000 ( $ 1 03,943) $765 , 1 22 
Less estimated income 36 455 0 0 3 050 000 0 500 000 

General fund ($3,782) $474,373 ($ 1 59,737) $5 ,800,000 ( $ 1 03,943) $265 , 1 22 

FTE 0 .00 0 .00 ( 1 .00) 29 .80 ( LOO) 0 . 50  

Adds 
Adds Funding for Adds 

Funding for Grants to Funding for 
Anticipated School the 

Adjusts Base Federal Districts and Marketplace 
Level Funds Line Item Area for Kids Total House 

Funding1 Increases!! Transfenl Centersli! Programll Changes 
Salaries and wages $93,343 

Operating expenses $400,000 $675 ,000 1 ,075 ,000 

Grants ($220,000) 1 ,600,000 (22,42 1 ,2 1 4) (2 1 ,04 1 ,2 1 4) 

Grants - Postsecondary (25,8 1 8) 7 1 ,007 4 5 , 1 89 

Adult fann management (350,007) 1 ,564,427 1 ,2 1 4,420 

Workforce training 
Center for Distance 8,994, 1 6 7  

Education 
Educational Technology 770,978 

Council 
Grants - Secondary 20, 1 1 0 ,780 $2,427,000 22,537,780 

Marketplace for Kids $300 000 300 000 

Total all funds ($595,825) $2,000,000 $0 $2,427,000 $300,000 $ 1 3 ,989,663 

Less estimated income 0 2 000 000 0 0 0 5 586 455 

General fund ($595,825) $0 $0 $2,427,000 $300,000 $8,403,208 

FTE 0 00 0 .00 0 .00 0 .00 0.00 28.30 
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1 Fund ing  is adj usted for base payro l l  changes.  
2 The fo l lowing fund ing  is added for 20 1 9-2 1 b ienn i um salary adj ustments of 2 percent per 
year and increases in  hea lth insurance prem iums from $ 1 ,241  to $ 1 ,427 per month : 
Salary increase 
Health insurance increase 
Total 

Genera l  Fund 
$237,884 

236 489 
$474 ,373 

3 One FTE assistant program supervisor posit ion is  removed .  
4 Transfers 29 . 80 FTE posit ions and re lated fund ing of  $8 ,850 , 000 from the I nformation 
Tech nology Department to the Department of Career and Techn ical Ed ucation .  Of th is 
amount, $5 , 800 , 000 is  for salaries and wages from the genera l  fu nd and $3 , 050 , 000 is for 
operating expenses from the independent study operati ng fu nd .  
5 One FTE office assistant I l l  pos ition for the  Center for D istance Education and re lated 
salaries and wages fund ing of $ 1 03 , 943 from the genera l  fu nd is removed . I ncl ud ing  salaries 
and health i nsurance i ncreases of $248 , 1 1 0  approved by the House ,  the tota l appropriation 
for the Center for D istance Education is $8 , 994 , 1 67 ,  of wh ich $5 , 944 , 1 67 is  for sa laries and 
wages from the genera l  fu nd and $3 ,050 , 000 is for operati ng expenses from the 
independent study operating fund .  The tota l authorized FTE for the Center for D istance 
Education is 28 .80 positions .  
6 Transfers 0 .  50 FTE adm in istrative assistant I I  posit ion and $765 , 1 22 for the Educationa l  
Tech nology Counc i l  from the I nformation Technology Department to the Department of 
Career and Techn ical Education .  Of th is amou nt, $265 , 1 22 is from the genera l  fu nd for 
salaries ($76 , 556) ,  operati ng expenses ($1 03 , 566) , and g rants ($85 , 000) . The rema in ing 
$500 , 000 is from federa l  funds for cap ita l assets . 
7 Base level fu nd ing  is adjusted as fo l lows : 
Reduces funding for g rants 
Reduces funding for postsecondary g rants 

Reduces funding for adult  farm management 
grants 

Total 

General Fund 
($220,000) 

(25 , 8 1 8) 

(350 007) 

($595 , 825) 

8 Adds fund ing  of $2 m i l l ion for antic ipated increases in federal fu nds ,  of which $400 , 000 is 
for operati ng expenses and $ 1 .6  m i l l ion  is for grants. 
9 Fund ing  of $22 ,42 1 , 2 1 4  is transferred from the grants l ine item to the fo l lowing l i ne  items:  
Operating expenses 
Grants - Secondary 
Grants - Postsecondary 
Adult farm management 
Total 

Genera l  Fund 
$ 1 00 ,000 

20 , 1 1 0 ,780 
7 1 ,007 

1 564 427 
$21 ,846 , 2 1 4  

Other Funds 
$575 , 000 

0 
0 
Q 

$575 ,000 

Total 
$675,000 

20 , 1 1 0 ,780 
7 1 ,007 

1 564 427 
$22,42 1 , 2 1 4  

1° Fund ing  of  $2 ,427 , 000 i s  added for g rants to  school d istricts and area centers to  provide a 
tota l appropriat ion of $22 , 537, 780 from the genera l  fund in the g rants - secondary l i ne i tem .  
1 1  Fund ing  of  $300 , 000 is  added from the general fund for the Marketplace for K ids  program.  
One-t ime fund ing  of  $300, 000 was appropriated for the 20 1 7-1 9 b ien n i um ,  of  which 
$250 , 000 was from the general fund and $50, 000 was from the foundation a id stab i l ization 
fund .  

Sections are added to : 
Change the posit ion respons ib le  for approving Center for D istance Education 
expend itu res from the techno logy d i rector of the Educationa l  Techno logy Counc i l  to 
the d i rector of the Department of Career and Techn ical Education .  

( 1 ) DESK  (3) COMMITTEE Page 5 h_stcomrep_3 1 _0 1 3  



Com Standing Committee Report 
February 1 8 , 201 9  2 : 58PM 

Modu le ID: h_stcomrep_31_01 3 
Carrier: Schatz 

Insert LC: 1 9 .0207.01 002 Title :  02000 

• Transfer the Educationa l  Technology Counci l  from the I nformation Technology 
Department to the Department of Career and Techn ical Education by i ncl ud i ng 
related statutory provis ions u nder the Department of Career and Techn ical 
Education chapter of the Century Code and repea l i ng  re lated prov is ions from the 
I nformation Technology Department chapter. 
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☐ Conference Committee 

 

      Committee Clerk:   Alice Delzer / Marne Johnson 

 

Explanation or reason for introduction of bill/resolution: 

 
A BILL for an Act to provide an appropriation for defraying the expenses of the state board 
for career and technical education; to create and enact sections 15-20.1-26 and 15-20.1-27 
of the NDCC, relating to the meetings, compensation, powers, and duties of the educational 
technology council; to amend and reenact section 15-19-06 of the NDCC, relating to the 
center for distance education operating fund; and to repeal sections 54-59-17 and 54-59-18 
of the NDCC, relating to the meetings, compensation, powers, and duties of the educational 
technology council.  
 

Minutes:                                                 01. Testimony of Wayde Sick, Director 
02. 2019-2021 Biennium Budget  
03. Testimony of Sara Vollmer 
04. CTE Budget – Dr. Peterson 
05. Memorandum of Understanding – Dr. Peterson 
06. Career Workforce Academy 
07. Home Builders Association of F-M-John Gunkelman 
08. Testimony of Morgan Forness 
09. Testimony of Donald Shilling 
10. Testimony of Steven Holen 
11. Testimony of Delore Zimmerman  
12. Testimony of Chris Owen  
13. Testimony of ElRoy Burkle 
14. Testimony of Mason Sisk 
15. Testimony of Deana Wiese 
16. Marketplace for Kids 2019 
17. Testimony of Myra Pearson  
18. Testimony of Reese Boehm  

 
Chairman Holmberg: Called the Committee to order on HB 1019. All committee members 
were present except Senator Bekkedahl. Levi Kinnischtzke, Legislative Council, Chris 
Kadrmas, Legislative Council and Becky Deichert, OMB were also present.  We will start with 
an overview of the department.  
 
Wayde Sick, State Director, Dept. of Career & Technical Education: Testified in favor of 
HB 1019 and provided Attachment # 1, He also did a power point of his presentation, 
Attachment # 2 – entitled North Dakota Department of Career and Technical Education, 
2019-2021 Biennium Budget, Senate Appropriations – March 1, 2019. Mr. Sick presents 
these materials concurrently.  
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(24:20) Chairman Holmberg: We see here, as these budgets come through we see 
duplication of programs targeting the same folks, you have the Marketplace for Kids, an 
entrepreneurial program for kid; in DPI we have the entrepreneurial program for kids, that’s 
less money than this, but is there any working together? Then we have the Adult Farm 
Management, we haven’t heard the 1020, the budget for extension service, but it seems to 
me they have programs in the same area. How do we as a legislature understand the entire 
picture, when the money is in different budgets?  
 
Wayde Sick: We have not discussed with DPI what they are doing. That is a discussion we 
need to have to determine if we are duplicating. As far as Adult Farm Management, we will 
address that later today.  Levi is partnering with Farm Services across the state, he will be 
able to elaborate on that.   
 
(26.45) Mr. Sick continued with his presentation on Center for Distance Education on page 
8 of attachment #1; and page 21 of attachment #2.   
 
(28.10) Chairman Holmberg: Typically, what happens is these budget bills come in later in 
the session on the floor, so that if the House were to pass that other one, then there might 
be no need, that will happen at some point.  
 
(28:30) Wayde Sick: Continued testimony with Education Technology Council. 
See Cost to Continue.   
 
Chairman Holmberg: Could you provide a breakdown of what those percentages have been 
over the last four biennia? So they can get an idea of what has happened historically.  
Senator Poolman will chair that subcommittee.   
 
Wayde Sick: Continued testimony, see New and Expanding Programs. Career Academies  
 
(35:55) Chairman Holmberg: The particular program in the executive budget was general 
fund? 
 
Wayde Sick: I believe the intent was Legacy Fund earnings.     
 
Becky Deichert, OMB: It would have to be a transfer from the general fund.   
 
(36:30) Sara Vollmer, TrainND Director SW:  I am representing all 4 Train ND regions.   
testified in favor of HB 1019 and provided Attachment # 3.  
 
(44.33) Chairman Holmberg: You commented about the success of TrainND, we have 
looked at what happens to the people who are trained through TrainND, we have found that 
it provides more salary for the person, but some of us were here in 1999, it seems to us that 
TrainND, the four quadrants were going to fund themselves, year after year, they come back 
for increased funding. Where are we at, as far as the four quadrants, there seems to be an 
inequality between the four districts. When we voted in 1999, we were led to believe at that 
time, that over a period of years, it would be self-funding.   
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Sara Vollmer: You are correct.  Every region has its own niche market.  As far as the funding 
model, one of the important things to consider is yes, the vast majority of the budget is from 
companies paying for their training, however, the small companies have no budget for 
training.  So certainly our outreach to those companies is a lot of what we do to try to reach 
the small areas of our state.  The director from the NE region is a good example, he will have 
the really small companies, they won’t have the training budgets other companies have. The 
other thing we invest our money in is infrastructure pieces for new curriculum. The chancellor 
is very interested in cyber security right now with BSC into that realm. Some of those upstart 
costs certainly cost a lot of money for us for equipment, also the outreach of it. We do that 
with our money with our publications.  
 
Chairman Holmberg:  Does the money go out $500,000 to each region?  
 
Sara Vollmer: It is allocated by a figure from Job Service. It is the percentage of employers 
within each region. Last legislative session the SW region received 26%. Obviously, the SE 
gets the largest percentage because of Fargo.  
 
Chairman Holmberg: I am guessing the northeast is the trailer as far as funding goes.  
 
Senator Robinson: Would you get to the subcommittee, a summary of the last two biennia 
of the income you have received by region, for the work you do.   She agreed to do that.  
 
(49:40) Senator Mathern:  In the fund raising that you do, do you provide an incentive to 
certain company programs? For example, one small company provides a contribution, but 
another doesn’t, does the one that puts money in have a greater access to the training 
program?   
 
Sara Vollmer: A good example in our region, we have two welding trailers we take around 
our region to train welders within a lot of the power plants and coal mines. Several of the 
power companies, Basin Electric, Greater Energy, they helped us build those trailers for 
training. They certainly get first access to the trailer for scheduling, and they get a discounted 
price. Someone who didn’t invest would get charged rental.     
 
(52:02) Dr. Alan Peterson, State Director, Center for Distance Education (CDE): 
Testified in favor of HB 1019 and provided Attachment # 4 –CTE Budget & State Board for 
Career and Technical Education Compare Adjusted 2017-2019 to 2019-2021 Biennium 
Budget and Facts Applied to HB 1019; and Attachment #5 – Memorandum of 
Understanding. (56:47)   We are a small agency, 25.5 FTEs. HB 1019, we were cut $220,000; 
that keeps us from enrolling students. Just so you know when you have an agency, that’s 
doing its part, doing it efficiently, that’s what that chart is about. Each year we are teaching 
more and more kids.  Please see Attachment # 4, page 1 for definitions.  We do research on 
what is going online in ND. In the past year, we called every school in ND to find out what 
are the difficulties they are having, we got a lot of information, very helpful to us.  there is a 
part in the law, we are to make registration simple for all schools in North Dakota, every 
courses we offer has to be in the hands of that school. We do have at least one course in all 
178 districts.  
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Senator Robinson: Please explain the numbers you have on the bottom of the first page, in 
terms of FTE student’s enrollments; talk to us about unduplicated counts. How many students 
are accessing the program? 
 
Dr. Peterson:  The unduplicated students would be the last column, the yellow one. There’s 
an average of 1.5 courses per year, per student. We only have about 80 students, on average 
students from North Dakota take about 2 courses from us a year. We have 6300 unique 
students projected in this past year. 
 
Chairman Holmberg: I notice you still don’t offer speech class.   
 
Dr. Peterson: We have 350 courses. We did try speech; PE was much better. The fastest 
growing are the career tech courses, particularly courses like cyber security and those types 
of things. 
 
Chairman Holmberg: Do you still have a contract with Alaska? 
 
Dr. Peterson:  We do have some Alaskan students. When I came on board, there were a lot 
of providers from out of state online.  I talked to the governor at that time, they didn’t want to 
block anyone from coming out of state. We at CDE out-competed those groups that were 
coming in from out of state, so what we focused on was to be better in North Dakota. About 
75% of our business was out of state, and 75% was paper, we had correspondence courses.    
more business in ND.  We no longer do any paper courses, it’s all online. If go to the back 
page, please see attachment #4, page 2.  
 
 (1:06:58) Chairman Holmberg:   When you were putting together your budget, did you do 
the 10% of 5% reduction that had been asked in the executive budget? Was this $220,000    
part of that?   
 
Dr. Peterson: We’re being switched.  We are in between homes.  I was trying to work with 
the governor’s office, how much money can you put in the budget. There was a request, can 
we get you out of general funds; at least the block grants of general funds. My budget 
appeared in the House side, it was $9 million general funds, I corrected them, it’s a 
combination of $6 million in general funds, and $3 million in special funds. They made that 
correction. We were told we were going to get a 10% cut, and we prepared for that, as it 
shakes out, you will have to ask Dan Sipes to go through all those details, the money is less 
than what we had before.  
Why are our numbers increasing? See attachment #4, page 2. (1:14:00) Option three is 
somewhere between a study resolution and you making new law about how to fund us so 
that if there are more students that need our services, how are they going to pay for it? 
Several states have tried this because they couldn’t make a decision, New Hampshire being 
the example, they wrote a memo of understanding (please see attachment #5) between the 
state and their school, enforced it for eight years, and this session it became law. What it 
enabled them to do is come up with how and why to fund, if it worked, they could come back 
and say this is how we want to go forward. It’s probably for the sub-committee to go through 
the details, but I asked several legislators their thoughts about this, they encouraged me to 
do so because it does give you another option.  
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Chairman Holmberg: We have at time written into the session law what the intent of the 
committee is; work with the sub-committee on that.  
 
Senator Robinson: Talk to us about the popular demand for your high priority courses.  
What are those new programs that top the chart?  
 
Dr. Peterson:  I don’t have the figures; it does fluctuate a great deal. I didn’t mention how 
many part time teacher we have had; we’ve had up to 50. Two years ago, the most was 
social science, 4 years ago was math, overall, if you bunch them together, the most is career 
and tech. We count some things that are typical, like accounting. There are very few 
accounting in small schools, we are the business department is some schools.  Career and 
Tech is now large, because of cyber things, but also because of FACS, business, ag, 
because not as many ag teachers. This year happens to be science; we couldn’t find enough 
science teachers. I have no evidence that we put anybody out of a job. It isn’t speech, but for 
our Spanish teacher, we pay part of her salary to Wyndmere school, she teaches 70 kids for 
us, and she stayed with Wyndmere, and works there.    
 
Levi Helmuth, President, Adult Farm Management Education Association: Testified in 
favor of HB (1:24:44) Our mission statement is to provide adult lifelong learning opportunities 
and economic and financial management for individuals involved in the farming and ranching 
business. We offer one on one economic and financial concepts, rather than provide financial 
numbers, we teach them what they mean, why they are what they are and how they affect 
their operation. A secondary benefit is the database the program generates, creates regional, 
state and national databases, the balance sheets, income statements, cash flows and 
enterprise analysis that are generated are distributed in regional and statewide average 
books. Available in FINBIN. We are one of 11 states that contribute data. Instructors are an 
economic benefit to their communities, they present at extension meetings, classrooms and 
other ag meetings. This last biennium has not been standard due to turnover and retirement. 
Those positions have been filled, but it took time. This resulted in unused funds. I would ask 
for the reinstatement of those cut funds. Adult Farm Management works with farm extension, 
but we are complimentary, not duplicative. Extension is education through research and 
outreach, Adult Farm Management is education in career tech ed and one on one sessions. 
I ask for full funding, to provide educational opportunities for North Dakota’s farmers and 
ranchers.  
 
V. Chairman Wanzek:  You talk about management, doesn’t that correlate with marketing 
and marketing processes and strategies and helping producers understand how to tie that to 
their business decisions?   
 
Levi Helmuth: I would call it all part of management. Managing the money is just as 
important as managing the commodity.  We do provide help with that. We help them set up 
accounts in QuickBooks and keep accurate records; assist with calculating cash flow break-
even point vs. our economic enterprise.  Yes, we do; management is a broad word.  
 
Senator Robinson: Tell us about the clients; the number you are serving today versus where 
we were in the past.  
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Levi Helmuth: We are at 600 right now; four years ago we more, some have retired, some 
producers left.  We are down in enrollment, in 2015 the Williston program closed, we used to 
have a program at Northwood, that closed. In losing those two programs, that’s a whole 
region, I work in Dickinson, so I cover Watford down to Scranton, and Beach to Halliday, if 
we would have the funding reinstated, we could get a position in Williston, we could get our 
enrollment back up, and we could fill in some blank spots on the map.  
 
Senator Robinson: Do we do anything with extension research at NDSU?  
 
Levi Helmuth: I am housed in the Dickinson research extension center, they provide an 
office and I am an economic resource when they have questions. It’s collaborative, but no 
overlap. There are people housed in Carrington, Langdon, and Minot extension centers, we 
do collaborate with them    
 
Ken Ellis, President, Marketplace for Kids: I’m here to support this program as a premier 
early entrepreneurship for young people in the state of North Dakota. My economic 
background is in the energy industry. One of the thing that is evident is the vast majority of 
people working out there are working at entrepreneurs. This entrepreneurship starts as an 
introduction to students at a young age thinking there is a viable career option in going into 
business for themselves. You want to retire early; you must get technical skills. This program 
is a statewide effort, there are sites across the state where students come in, bring their own 
projects, engage with entrepreneurs, and have those on display, talk about them, and how 
they are looking at how to go into business. This is a program that started in 1995. We will 
be seeing 10,000-11,000 students this year, the classes are from local businessmen. A lot 
of it is hands on, especially for students to look at options, other than our four year academics. 
Through apprenticeships, 2 year degrees. It’s about innovation, developing your own 
business, hiring your own individuals, and be able to present your ideas publically. This is 
something that the 8th graders, they will be going into business very shortly, we need to 
support small business in North Dakota.  (1.31.23)  
 
Chairman Holmberg: I was looking up, it’s called North Dakota young entrepreneur 
education program, out of Minot, they do middle school, that is in a different budget.  
 
Ken Ellis:  An area we are moving into now is something called T4, in Watford City, on March 
21st. We are going to have six classes from BSC, two from Bismarck Public Schools, 
TrainND, and others. They are bringing in classes, to show students what they are looking 
for. It is going to be 40 minutes of building electronic circuits, and working with confined 
space, instrument control, working with all the skill sets to keep our energy industry going.     
 
(1.34.47) John Gunkelman, President, Home Builders Association of Fargo-Moorhead:   
Testified in favor of HB 1019 and provided Attachment # 6 – Career Workforce Academy, a 
letter with several signatures of business leaders and owners supporting Governor Burgum’s 
recommendation for a career academy public/private partnership matching grant program.   
These people have pledged private sector financial support for the creation of the Cass 
County Career Academy.        
 
Chairman Holmberg: So that would be half of what the appropriation was. 
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John Gunkelman: Correct. I am here to express support for Governor Burgum’s 
recommendation for a career academy public/private partnership matching grant program.  
He then presented Attachment # 7- Home Builders Association of Fargo-Moorhead:  His 
testimony states that it is time to introduce the trades to K-12 students in a meaningful way 
to plant that seed that construction and homebuilding offers lucrative, fulfilling futures with 
little to no debt.    
 
(1:42:21) Senator Mathern:  I am very supportive of these training programs: but we need 
more people here.  How can we build the economy?   
 
John Gunkelman: To this day I can’t figure out why we can’t reach the workers, it’s not just 
North Dakota. There are contracting companies around Fargo that they can bring in a crew 
from South America, that can be here for 3 months.  I totally agree.  We definitely need more 
people. Chris came in from legislative council.  
 
Morgan Forness, Superintendent at Central Cass Public School, Casselton, ND:  
Testified in favor of HB 1019 and provided Attachment # 8, a letter stating that the Cass 
County Career and Technical Education Center is in full support of career Workforce 
Academy – matching grant program as outlined in Governor Burgum’s budget. His letter also 
lists the top 6 reasons for an Academy. (1:48:55)    
 
Donald Schilling, Chairman of General Equipment and Supplies, Inc.:  Testified in favor 
of HB 1019 and provided Attachment # 9 which states they support the workforce 
development through CTE classes and the Career Academy. Proper funding of CTE, 
TrainND and the Career Academies are an instrument of business growth. (1:54:35) 
 
Steven Holen, Superintendent of Schools for the McKenzie County Public School 
District # 1, Watford City, ND: Testified in favor of HB 1019 and provided Attachment # 10           
asking particularly for funding for Career Academy.  This is a very progressive way to move 
forward. (1:58:45) 
 
(1.58.52) Chairman Holmberg:  A cynic might say the program is great for those who have 
a lot of resources in their area, but other areas of the state may not be able to participate at 
all.  
 
Steven Holen:   As far as resources, we do have resources in the energy industry that are 
willing to step up as partners. Speaking of the local school district in the western part of the 
state we are struggling to keep up with our facilities, passing bond referendums, all those 
infrastructure issues that are coming back to our taxpayers. To go and push an initiative like 
this in conjunction with those other asks that we’re making would be extremely difficult. I do 
support this across the state. We believe that Careers Academies have a place in western 
North Dakota with the workforce needs that we have. My response would be that resources 
that could be allocated to a project, as important as this is, is a stretch for any of us.      
 
(2.00.09) Delore Zimmerman, Interim Executive Director of the Valley Prosperity 
Partnership (VPP): Testified in favor of HB 1019 and provided Attachment # 11, stating 
that workforce development, including career and technical education is among the VPP’s 
top priorities. His written testimony also includes a list of the members of the Steering 
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Committee for VPP.  Speaking to the Fargo workforce academy, they are ready to go when 
the legislation passes.  We support TrainND, and also career and tech education.   We think 
these kinds of investments are important for the state of ND.  We strongly support these 
programs.  
 
(2:02:35) Senator Dever: We’ve talked about high school and college kids, preparing them 
for the future, I’m curious if there are efforts for people seeking a second career and gaining 
skills to improve their life?   
 
Mr. Zimmerman: I think TrainND specifically would be the one to work with people that are 
looking to revisit their skills and renew their occupation or career. I think that would a place, 
the career academies, not so much.  
 
(2:02:40) Chris Owen, Grant Project/Compliance Coordinator, Minot, ND: Testified in 
favor of HB 1019 and provided Attachment # 12, stating the city of Minot supports the 
Governor’s proposed $30 million with a one to one match for career academies.  They also 
support TrainND and CTE.  We need a CTE program in Minot, and we have the money for 
the match from a grant by HUD, which must be used by September 30, 2022.   
On a personal level, I am a product of technical education, auto shop is what helped me get 
through high school, and graduate and it sustained me. At the age of 18, I told my dad I knew 
it all, those shop skills helped me. I have a son at UND, those soft skills he learned, those 
are going to serve him well. My younger son is sophomore; he is excited about going into the 
medical field. CTE is a huge deal. I support CTE as a person and on behalf of the city of 
Minot.   
 
(2:10:05) ElRoy Burkle, Executive Director of ND Small Organized Schools(NDSOS): 
Testified in favor of HB 1019 and provided Attachment # 13.  NDSOS goes on record of 
supporting efforts of both ND Career and Technical Education (CTE) and ND Center for 
Distance Education (CDE)   
 
(2:12:00) Mason Sisk, Economic Development Association of ND (EDND): Testified in 
favor of HB 1019 and provided Attachment # 14, which states they support workforce 
development.   
 
(2:15:00) Deana Wiese, Executive Director, Technology Council of ND TechND: 
Testified in favor of HB 1019 and provided Attachment # 15, supporting CTE and asking for 
funding for new and expanding programs and CTE’s cost to continue as well as the career 
academy concept.    
 
(2.17.10) Matt Gardner, Greater ND Chamber: Testified in favor of HB 1019 but did not 
provide written testimony.  He stated they support CTE. Workforce is the number one issue 
our members face. I have spoken and supported different pieces of legislation to support the 
workforce challenges. Our primary goal is to develop a workforce development system that 
provides a pipeline of skilled employees to meet the needs of North Dakota businesses. I 
think the programs that CTE offers are needed and ask this committee to give a favorable 
recommendation.   
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(2:19:05) Senator Dever: I know there are people in the room, who are concerned about 
this issue. When we talk about productivity, we talk about behavioral health, we are doing 
more this session on that issue than we have ever done, when we talk about behavioral 
health, government has a role to play, but they can’t fix it. As we talk about workforce 
development, recognize that employers can help their employees through those kinds of 
issues. Those are real issues for those employers, and let the people in the room you are 
part of the solution.   
 
Matt Gardner:  I agree, we need all the able bodied people out there to work and be 
productive.  
 
Written testimony submitted but not presented during the hearing:  
# 16. Marketplace for Kids 2019  
# 17. Testimony of Myra Pearson, Chairperson, Spirit Lake Tribe RE: TrainND 
# 18. Testimony of Reese Boehm, TrainND Southwest Advisory Board Member   
 
Chairman Holmberg: Senator Poolman, Senator Erbele and Senator Robinson will be 
on the subcommittee. The hearing was closed on HB 1019.    
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Senator Poolman: Called the sub-committee to order on HB 1019. Senator Erbele and 
Senator Robinson were also present.  
 
Senator Poolman: Handed out Attachment #1 - North Dakota Center for Distance Education 
Requested Funding. 
She had talked to Senator Schaible and he gave attachment #1 to her.   
 
Wayde Sick, Director, Dept. of Career and Technical Education: You have a proposal 
that Dr. Alan Peterson has given to Senator Schaible, relating the budget requests. In HB 
1019, the Center for Distance Education (CDE) is at $8,994,167 which was a cut of $220,000. 
We are requesting that to be restored so that would bring the general fund dollars to 
$3,010,000 per year or $6,020,000 per biennium. There is also a special fund increase 
request to $3,050,000 per biennium for a total of $9,070,000.  

Dr. Peterson is looking at an additional $502,759 which would bring the base of general fund 
and special fund to $9.5M. He can go into more detail, but they were asked to forecast what 
their enrollments may be, what the cost per student would be, and calculate a number where 
they would be able to serve the students that they’re presently serving plus the potential 
increase that they may see. That is where the $502,759 came from. 
 
Senator Poolman: It is my understanding that Senator Schaible wants funding to be directed 
to new students and not just enrolled students. Am I correct in that?  
 
Dr. Alan Peterson, Director, Center for Distance Education (CDE): You are correct. I 
labeled it “total base” and “total base plus”. I have been asked what our maximum number of 
students that we now serve under the present guidelines. The $9,070,000 is appropriated 
and general funds. How many students does that support? We came up with 10,736 
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enrollments is the maximum we can support with $6M plus special funds and tuition. I was 
asked how much it costs per enrollment from the general fund so approximately $563 per 
enrollment. This was in case we need it.  If we do not meet 10,736 enrollments over the 2-
year period, then there are sufficient funds to be solvent for the end of the biennium. If there 
is a need, Brian Duchscherer and I were at same meeting, they were predicting more use 
of CDE in the future.  
We set a cap because the legislators asked for that. It is not a blank check; it is 8% per year. 
That amounts to the $502,759 of general funds. There will be more income on top of that 
because we continue to charge tuition. Not told where the money comes from, but the 
$6,020,000 is what we’ve had in the past. If this is enacted this way, this would be six years 
running with these two years at $6,020,000.  If there is growth and a need, there would be a 
fund someplace at $563/enrollment that we would have access to. To verify this, we’d have 
the electronic infrastructure that we could produce the numbers of how many enrollments we 
have, etc.  If this group wants to hold it at $5.8M, I would still ask that the number be lower 
than 10,736.    There are funding level comparisons on the bottom of the page.   
   
(9:11) Senator Robinson: You had some discussion before the Senate Appropriation 
Committee about the number of students and those that drop out, but what kind of percentage 
are we looking at with students who enroll, matriculate and complete the courses? I would 
assume it is high?  
 
Alan Peterson: We have something called “drop grace”. That means a student might 
mistakenly get in a class. Since we lease courses, we have this policy that if you are in the 
class for more than 14 days, then you pay. Of those 10,000 enrollments, the drops are taken 
out of there. I don’t know if it says on this copy, but we were only talking about completions 
and that’s 97%.   
 
Senator Poolman: Asked Wayde to go over the changes in the House version.  
 
Wayde Sick: A few items that were not acted on in the House were cost to continue. As we 
continue to educate our students, the costs to educate them rises as you provide pay 
increases to instructors, the cost of supplies, etc.  We submitted to the Governor, half a million 
dollars for costs to continue and after looking at how our programs are growing, that may be 
closer to a million dollars. If unused, those would be returned at the end of the biennium. 
That was not included in the Governor’s budget, but we advocated on the House side for it 
and again on the Senate side. It is probably the most important piece. Without that, the 
reimbursement rates will be impacted.  

The second item is $1.5M for the new and expanding programs. We submitted to the 
Governor’s office a request of $700,000, which is historically what the agency has requested. 
Looking at the growth of Career and Tech Ed, the $1.5M could be used up very quickly. The 
House did not include the $700,000, the Governor did. 

 The third request is restoring the $350,007 that was reduced from the Adult Farm 
Management Program. That was done by the agency in order to make the 10% reduction 
that was requested of us. There were some programs we eliminated that were really 
underutilized and weren’t making a large difference. Those funds would be to expand 
programing not to increase reimbursement rates to existing programs.  
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(13:47) Senator Robinson: Is that not the area where you’ve lost some coordinators? 
 
Wayde Sick: Correct. We have lost a few instructors over the last few years, mainly due to 
retirement.  
The last request is the $30M for the career academies which was in the governor’s executive 
budget but not included in the House version of 1019.  
 
Senator Robinson: The order that you gave us these priorities, is that the priority?  
 
Wayde Sick: Yes, that $1M would make sure we do not go backwards. The $1.5 would allow 
us to continue to expand our programing.   
 
(15:23) Senator Poolman: Speaking with those who are doing distance work, they 
expressed concern on their funding levels. Would that be included in the cost to continue? 
Or is that a separate line item? 
 
Wayde Sick: I am speculating that would be a yes. I would venture to say that those are the 
concerns. 
 
Senator Erbele: (Microphone off) Can we get a copy of this priority list?   
 
Senator Poolman: It is in his priority list in main testimony; ($1M cost to continue, $1.5M 
new and expanding programs, $350,007 restore adult farm management reduction and $30M 
Career Academy Grant program.) 
The Educational Technology Council, can you talk about that? 
 
(16:52) Wayde Sick: With the Center for Distance Ed, the proposal for it to be absorbed into 
Career and Tech Ed and EduTech being absorbed fully into ITD, the Educational Technology 
Council would essentially have no responsibilities. The proposal would be to transition the 
Education Technology Council into a PreK-12 coordinating council where SB 2215 will be 
heard tomorrow in front of House Education lays out what the membership would be; all the 
different education entities, the different associations, small-organized schools, etc. They 
would all have a seat at the table to look at gaps or duplications and how they want to 
streamline. In SB 2215, it lays out that the Board of Public Instruction would oversee the 
development of this coordinating council and then the coordinating council would have the 
authority to hire an executive director if they see fit to administer this entity. In HB 1019 there 
is a small operating line for the Education Technology Council, as well has a half time FTE, 
and some federal fund authority which is unnecessary because it is a federal grant that ETC 
used to apply for and then sub grant the funds out. Between the funds in HB 1019 that are 
now set aside for the Education Technology Council, would be part of the funding that would 
be used to administer the K-12 coordinating council. I believe the Dept. of Public Instruction 
is also looking at funds, but not exactly sure where they are with that and what their intent 
would be.  
 
Senator Poolman: Is this just coordinating technology in K-12 Education?  
 
Wayde Sick: It would be coordinating K-12 across the board, not just technology. 
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Senator Poolman: With the purpose of? 
 
Wayde Sick: Finding efficiencies without affecting effectiveness. Looking at duplication, 
looking at gaps, how can we fill those gaps.  
 
Dr. Peterson: On the left hand side of your handout from the main hearing, those are the 
objectives or expectations for that board.   
 
Senator Poolman: When we are talking about gaps and duplications in education services, 
we’re looking at courses that would be duplicated with the merger? Correct?    (Yes)    
 
Dr. Peterson: The process has not been solidified at all.    
 
Wayde Sick: I have 2215 with me, in case there is something I missed.  
 
Senator Erbele: In previous budgets, we have always talked about equipment needs and I 
do not see that here. Are you sitting well with that? 
 
Wayde Sick: Typically, the federal Perkins funds are what we use for equipment. It is 
typically not a general fund item. We do have the emerging technology consortium, which is 
a general fund of $1.5M. That comes out of our grants line.    
 
Senator Erbele: They used to show up more on our sheets and I did not see them. Thanks.   
 
Senator Poolman: Adjourned the hearing on HB 1019.   
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Senator Poolman called the sub-committee to order on HB 1019.  Senator Erbele and 
Senator Robinson were also present.  
 
Senator Poolman: Levi will take us through long sheet. Today will be the last day of 
information, next time we’ll start crafting some amendments. 
 
Levi Kinnischtzke: Passed out attachment #1, Career and Technical Education Budget. 
(0:45-13:00) At a high level summary in the ITD, during the 2017-2019 biennium, the total 
appropriation for CDE was a little over $9 million. For the executive recommendation, to meet 
the 10% reduction guidelines, ITD reduced funding for that program by 10%, that’s why 
funding that was initially recommended to be transferred was $8.1 million, the House 
approved $8.85 million, of which $5.8 million is from the general fund, $3 million is from other 
funds. Then the full house appropriations committee reduced one FTE for CDE, the net effect 
is listed.  
The House transferred the entire program, except for the current director. That position 
oversaw both ETC and EduTech as that individual was the director of both, that person 
stayed in ITD. The rest of the program has moved over.  
The House did not reduce training grants, TrainND still has a total appropriation for sect 1 of 
HB 1019, is still $2 million which is the same as the base budget.  
The next few lines are various transfers, I worked with Mr. Sick and the rest of his staff to 
look at the budget and look at way to move some funding between line items to provide more 
transparency. Over the course of several biennia their grants line item has grown a little bit, 
it currently includes some funding for programs that have separate line items. Although there 
is an adult farm management line item, there was also some funding in the grants line item 
for adult farm management. That’s one example of where we worked to find out how much 
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funding is in the grants line item, do a line item transfer and move them to operating 
expenses. One of the biggest transfers was because of the constitutional measure that 
passed in the 2016 general election, CTE is now underneath the umbrella of the Foundation 
Aid Stabilization Fund, as such, we need to calculate the total general fund grants that are 
used for secondary education in their department as part of the 15% reserve balance in the 
Foundation Aid Stabilization Fund. For that reason, it is important to know what the amount 
is for secondary education funding out of CTE, we created a new line item. In the House 
version, there is a new line item which includes some federal funding, there is a grants 
secondary line item, which is general fund, and there is still the grants post-secondary line 
item. Going forward, the budget will be clear and straight forward, transparent for legislators 
and other interested parties.   
I will now step into SB 2215 and SB 2216. I know Mr. Sick has some additional information. 
From a high level over view, SB 2215 and SB 2216 involve the policy and language that 
would allow CDE to be under the direction of CTE rather than ITD. That’s essentially what 
SB 2216 does. SB 2215 does a variety of things, the largest is that it would repeal the 
Educational Technology Council (ETC) and replace it with a new K12 education coordinating 
council, which is a replacement with different duties, there seems to be some support in the 
policy committees related to those bill. If those bills pass, the ETC would no longer be in 
existence, and thus the funding that was transferred by the House from ITD to CTE for ETC 
would no longer be necessary. There would have to be a discussion on what kind of funding 
would be necessary for the new education coordinating council, potentially in the DPI bill, but 
from CTEs perspective that fund would not be necessary if those policy changes are passed 
in those two separate bills.  
 
Wayde Sick, Director, Dept. of Career and Technical Education (15:10) The only thing I 
have to add is SB 2215 and SB 2216 have passed out of House Education Committee with 
the intent that came out from the Senate side, they should be going to the House floor. 
 
Senator Poolman: It’s safe to say we can take out the appropriation as well as the language 
of section 4.  
 
Wayne Sick: Correct. 
 
Senator Erbele: Going back to the front page, you had TrainND, you said the total in there 
is $2 million. Going up the line, the $350,000 for adult farm management, what’s the total in 
there? 
 
Levi Kinnischtzke: The adult farm management line item in the 17-19 biennium was 
$579,000, that’s prior to the transfers we’re discussing. One of the transfers that was 
approved by the House was transferring almost $1.6 million from the grants line item to the 
adult farm management line item. The adult farm management line item in the House’s 
version is just below $1.8 million. If you add that reduction of $350,000 back in, it would be 
$2.1 million. 
 
Senator Erbele: If we move back up to the top of the page, talking about the 29.8 FTE CDE 
positions from ITD, and we see the executive recommendation was at $8.1 million out of 
general, the House version we’re at $5.8 million general and $3.05 million other funds, what 
is the House proposing those funds be? 



Senate Appropriations Committee  
HB 1019 Career & Tech Ed subcommittee 
March 27, 2019 
Page 3  
   

 
Levi Kinnischtzke: That $3.05 million is funding that CDE gets from customers and school 
districts. It’s through a fund called the independent operating fund, that dollar amount is the 
same amount included in the 17-19 biennium appropriation. There was a funding source 
change in the executive budget, where the transfer was included all as general fund, and the 
House restored it back to the way it was approved in the previous biennium. 
 
Senator Erbele: The Marketplace for Kids is $300,000 the total amount for that program? 
 
Levi Kinnischtzke:  Correct. 
 
Senator Poolman: We had some discussion there might be some duplication with the 
commerce budget having a young entrepreneur program, I think they will probably remove 
that and this will be their one go to.  
 
Senator Robinson: Given what we have in front of us, what would be your greatest concern 
with this budget if it was approved as it came out of the House? 
 
Wayde Sick: The greatest concern I have is the one million cost to continue. As I mentioned, 
without that $1 million cost to continue, we would have to reduce our reimbursement rates 
up to 2% back to the schools and the centers. The second concern is the $ 1.5 million request 
for new and expanding programs. Looking at what we have for applications to date for the 
upcoming school year, we’re looking at $434,000 in applications for the 19-20 school year. 
You are looking at almost a half million dollars. There is still time for schools to apply. The 
request of $1.5 million to fund these new and expanding programs is a high priority. The 
$350,000 mentioned earlier on adult farm management, restoring that so we can expand into 
areas where that service is not being provided, and finally, this is the large one, funding of 
the career academies. I believe that Dr. Peterson from CDE had a $220,000 request to 
restore his general fund so that we can hold steady with CDE and what they are 
accomplishing.  
 
Senator Erbele: Going back to the adult farm management, you said to expand into areas 
you aren’t currently in, do you have those areas identified? 
 
Wayde Sick: Two areas of the state that don’t have these services right now is the north 
west and north east parts of the state. That has come from instructors retiring, I do know 
Dakota College of Bottineau is looking at trying to find an instructor that would potentially 
cover the north west. There is interest to fill those voids.  
 
Senator Poolman:  Back to the CDE, I’ve been talking to Senator Schiable about some 
language we would add if we add that money in, we would add some language pertaining to 
the rates you’re changing for those courses, to make sure they’re a little closer to what it 
costs.  
Is it possible to get a list of the grants, where they go, who much they are, to each district?  
 
Wayde Sick:  Yes, we will email it. It will be a series of spreadsheets. You just see the total 
budget and how much contributing, you can expand and see that break down.  
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Senator Poolman: Closed the meeting.  
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Senator Poolman called the subcommittee hearing on HB 1019 to order.  Let the record 
show that all 3 members were present: Senator Poolman, Chair., Senator Erbele and Senator 
Robinson. Becky Deichert, OMB and Levi Kinnischtzke, Legislative Council were also 
present. Today our goal is to put together our amendments.   Let us know what your needs 
are it makes our job easier. I will walk through what I think we want to do, and then I will 
probably entertain a motion for some of the changes that we want to make, and then we’ll let  
Levi talk about some of the other changes that we’ve already discussed.  
 
The 4 major requests for CTE under costs to continue $1M. New and expanding programs 
we want to include $1.5M, and the restoration of the adult farm management reduction 
$350,007. We want to include that as well. Under the Center for Distance Education we 
worked with Senator Schaible, and we want to restore $220,000 in General Funds and we 
want to add $502,759 dedicated to new enrollments only, capped at 8% for a year. We also 
want to add some legislative intent language there, saying that the Center for Distance 
Education shall develop a fee structure during the 2019-2021biennium, become self-
sustaining. That would be the goal that we set out for them under legislative intent. That is 
the bulk of the amendments that we had discussed. Is there any discussion? 
 
Senator Erbele:  I think those are very good amendments that really support the programs.  
If you are looking for a motion I would like to discuss that I would be willing to say that I would 
move that we would add that to the amendments where the costs to continue the new and 
expanded programs and they would add all the farm management if you want to do the career 
and business education separate we can hold that separate or I can do that now as well.  
 
Senator Poolman: We can do that all at once.  
 
Senator Erbele: Then I would continue with the numbers that you have shared with Distance 
Education of $220,502, along with the intent language to become self- sustaining. 
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Senator Erbele Made the motion.  2nd by Senator Robinson.   
 
Senator Poolman: It has been moved and 2nd to make those changes. Again the cost to 
continue adding $1M, new and expanding programs $1.5 M, restoration of adult farm 
management at $350,007; and general funds restoration to the Center for Distance 
Education of $220,000 and an additional General Fund appropriation of $502,759 for new 
enrollments only, capped at 8% per year; and again the intent language that the Center for 
Distance Education tells about the fee structure during the next biennium, to become self-
sustaining. Are we all good on the motion? 
 
A roll call vote was taken: Yea: 3; Nay, 0; Absent:0. 
 
Levi Kinnischtzke, Legislative Council Salary. As everyone is aware now the Senate and 
the House have agreed upon a compensation package and that is for the first year of the 
2019-2021 biennium is a 2% salary increase with a minimum $120 monthly increase or a 
minimum monthly increase of maximum of $200; and then in the second year is a 2.5% 
increase. So our staff will add that into each budget going forward. So that is the 
compensation adjustment. There is also some small adjustments, a small recap in the 
House working with the CT staff. We had transferred some dollars between line items to an 
effort to add some clarity to the CT budget. There were a couple of items that we needed 
tweaked to make sure some of the dollars were going to the appropriate line items, so there 
were a couple of small transfers that we had discussed in our last sub-committee meeting. 
That involves moving $42,207 from the post-secondary grants line to the grants line item 
and then also moving $42, 207 from the post-secondary grants line to the operating 
expense line item, and then also moving $100,000 from the secondary grants line into the 
grants line item. Again that is just in an effort to add some clarity to the CTE budget and 
having dollars be in the appropriate spot. The last amendment that had been previously 
discussed by the sub-committee involved the Educational Technology Council. Senate bills 
2215, and 2216 largely deal with statuary changes related to the Educational Technology 
Council, so based off our previous discussion, those bills will be the vehicle that will deal 
with the future of Educational Technology Council, so from HB 1019 perspective, the 
funding of $770,978 that was included in the House version will no longer be necessary. 
So, the amendment that was previously discussed by the subcommittee removes that 
$770,978 and then also would remove the related sections in the bill that were about the 
ETC. So Sections 4,5,6 of the bill would no longer be necessary. Also the second three 
would not be as well and that would be an item to be discussed in SB 2215 and SB 2216.  
 
Senator Poolman: Levi was there also. Was the .5 FTE in there too, for that Educational 
Technology Council that needs to be moved? 
 
Levi Kinnischtzke: That is correct Madam Chair. Including that $770,000 as the 
authorization for .5 FTE. 
 
Senator Robinson:  I am trying to follow through on the changes that we made. I’ve got a 
note here regarding the grants. Did that address the issue we had with Train ND?   
 
Levi Kinnischtzke: Legislative Council.  Train ND will show up as a workforce training grant, 
the base line was $2M and the House kept it at $2M.  
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Senator Poolman: Just to summarize what this next motion would be. Number one would 
be the compensation adjustment, now that we’ve made those agreements.  Number two 
would relate to the line item transfers to provide some clarity $42,207 from the post- 
secondary grant line item to the grant, $42, 207 from post- secondary to grants to the 
operating and $100,000 from the secondary grant to the grant line item; the third piece would 
be removing the Educational Technology council and funding so that $770,978 that’s 
removed; and the .5 FTE is removed and the language of Sections 3,4,5,6 are removed all 
because they now appear in different bills. So the chair would entertain a motion for those 
amendments now. 
 
Senator Robinson: moved and 2nd by Senator Erbele.  
 
Senator Poolman: It was moved and seconded to make that second group of 
amendments, compensation adjustment, money on transfers and removing the 
Educational Technology Council language and funding. 
 
A Roll Call vote was taken.  Yea: 3; Nay: 0; Absent: 0.  It carried.      
 
Senator Poolman: I want to thank all the good folks who are here today.  This now will go 
to conference committee. We still have work to do with the House. Thank you. This meeting 
is adjourned. 
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A BILL for an Act to provide an appropriation for defraying the expenses of the 

state board for career and technical education; to provide a statement of 
legislative intent; and to provide for a report to the sixty-seventh legislative 

assembly. (Do Pass as Amended)  

 

  

Minutes:                                                 1.Proposed Amendment # 19.0207.2001.  
2.Proposed Amendment # 19.0207.2002 

 
Chairman Holmberg: opened the hearing on HB 1019. All committee members were 
present. Adam Mathiak, Legislative Council and Larry Martin, OMB were also present.  
 
Senator Poolman: Submitted Attachment # 1, Proposed Amendment # 19.0207.2001 
 
Senator Poolman: moved the Amendment.  2nd by Senator Robinson.  
 
Senator Poolman: (The recorder started while Senator Poolman is speaking) The salary 
and benefits are changed to reflect our new negotiations. The funding of 770,978 dollars for 
the Educational Technology Council is removed because the Educational Technology 
Council is no longer going to exist. 270,000 dollars of that was general funds, 500,000 dollars 
was federal funds and we also removed the .5 FTE administrative assistant that went along 
with that. Eventually, that is going to have to be some sort of a flip over to the DPI budget 
because they are creating a different coordinating council under the Department of Public 
Instruction and so as we go to conference committee we will have to make sure there is 
funding. They are more interested, not in the FTE, but in possibly contracting for the 
leadership of that council and so that is something that will have to be aware of going into 
conference committees but from this budget all of this has been dropped. There were some 
funding transfers that needed to be made that were just basically mistakes in the house, it is 
just technical changes. We are moving 100,000 dollars under grants from the secondary line 
item to the grants line item, 42,207 dollars from post-secondary to the grants line item and 



Senate Appropriations Committee  
HB 1019 Career & Tech. Ed. (Do Pass as Amended.) 
04-03-19  
Page 2  
   

another 42,000 dollars for the post-secondary to the operating line item so that is not any 
sort of change from the houses intent, that is just shifting them in to the right line items. 
Funding of 350,000 dollars is restored to the Adult Farm Management Program, so we added 
that back in. We also added the one million dollars of general fund dollars for the cost to 
continue, if we hadn’t done that, the schools that see reimbursements for career and technical 
education courses would see lower percentages they would see a reduction in those 
reimbursements. Funding for 1.5 million dollars is added for the new and expanding 
programs so they apply to the Department of Career and Technical Education when they 
want to start offering those types of courses and that allows them to take on new schools, 
they already have a number of applications that would be immediately denied if we didn’t 
have that funding in there as well. The last piece relates to the Senate for Distance Education, 
722,759 dollars is added, 502,000 dollars of that may only be used for new enrollment. We 
also added some legislative intent language to ensure that they develop a new fee structure 
with the goal of becoming self-sustaining.  
 
Chairman Holmberg: It was aggressive but it was an area of need.  
 
V. Chairman Krebsbach: Market place for kids, is that included in this budget? 
 
Senator Poolman:  Market place for kids I believe is on the 5th line item.  
 
Chairman Holmberg: All in favor of amendment say aye.  It carried.     
 
Senator Sorvaag: I would like to introduce another amendment.  # 19.0207.02002.  
 
Chairman Holmberg: The amendment is identical except for one change on page 3.  
 
Senator Sorvaag:   What I’m adding is the 30 million for the work force development 
grants, but first I want to explain to the committee why I’m giving it here. There has been 
talk of doing this since the house had left it out. My understanding was someone else was 
going to put it in and that didn’t happen. When I talked to Chairman Poolman yesterday and 
realized they were running it out so I do apologize to the subcommittee that I did not bring it 
in front of them. That wasn’t the intent but they move faster than I could I guess would be 
the best way. I think we all heard the testimony on the need for workforce development. 
Obviously this grant is at a high amount but the reason I left it at that amount was because 
it is a statewide grant that is beneficial to school districts and areas all over to develop. I 
think we have all heard the discussions for it and against it, whether it’s right, the 
appropriate amounts or it shouldn’t be piloted but at the end of the day I put it back to what 
the original request was, for 30 million to work force development grants which all have to 
be met but they are available state wide.  
 
Senator Sorvaag: I move the amendment # 19.0207.02002.  2nd by Senator Bekkedahl.   
 
Senator Bekkedahl:   I guess my concern from the start has been funds would be used for 
bricks and mortar. I understand the concept and what they are trying to do, I would rather 
see it go into programs in efforts to get more kids into programs in existing facilities. Is 
there any prohibition on construction in your amendment? 
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Senator Sorvaag: It is my understanding they could apply for it and the grant would be 
determined. I think in some situations it boils down to are there buildings to put it into. I just 
put it back in because of executive recommendation.  
 
V. Chairman Wanzek: You said that, that $30M would need to be matched. What was the 
level of match? Is it one for one? 
 
Senator Sorvaag: My understanding is it is one for one.   
 
Senator Mathern: I hope we support Senator Sorvaag’s amendment. Since day one of this 
legislative session we have been hearing about the need for employees, we’ve been 
hearing the cry for employees that are prepared for the skilled level trades, and we have 
been hearing how our children have different abilities some for universities and some for 
getting work of their hands going as soon as possible. I think this amendment keeps this 
alive.  It really isn’t enough; we need 150-200 million dollars to make sure we have these 
facilities available for our schools. I think it keeps the concept alive and helps to give hope 
to the school districts that want to go in this direction. There is an appetite for this at the 
state wide level and it probably provides modeling, so that the first schools that get their 
applications in and have a plan will develop models that will be useful for everyone around 
the state. While it is not enough, I think it keeps hope alive and brings it to the next 
legislative session where we can work on it further.     
 
Senator Poolman: I would urge a no vote on the amendment. We did not include it for a 
number of reasons. The first being, we have a career academy here in Bismarck and both 
Bismarck public schools and BFC work together to do that without direct state funds. I know 
the Fargo community and the private business community in Fargo is very much behind 
this but the Fargo/West Fargo public schools were noticeably silent, we didn’t hear or see 
anything from them.  I just see in Bismarck how critical the k- 12 piece would be to that. All 
of our high schools run on the same schedule, course work, course descriptions, everything 
revolves around that career academy. It made me very nervous that we did not hear from 
the public school system in those two major districts that would benefit from this. There is a 
perception it is very Fargo based, and not as statewide as we would like to think that it 
would be. We are pretty aggressive in our funding for career and technical education 
adding 1.5 million dollars for new and expanding programs going into these communities 
and making sure that those existing programs are not receiving cuts. I word urge a no vote 
on the amendment.  I understand the reasons why Fargo would pursue this, I think we 
should resist it because if we are going to build building for career and technical education 
why won’t we start building them for k-12. I would ask you to vote no. 
 
Senator Sorvaag: I just want to state there are more school districts than Fargo and West 
Fargo also in Cass County and they have support of growing central Cass in some of 
those. There is support out there and we are much more than Fargo and I represent much 
more than Fargo.   
 
Senator Robinson:  I think Senator Poolman captured the issues we discussed. At the 
end of the day those issues and then the fiscal note, where do we draw the line her is what 
we struggle with. I am getting calls from the Cass County area to support this thing and I 
struggle with this thing too because I think Senator Mathern makes some good points 
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regarding the need in this area but the dollars and the issues that Senator Poolman 
referenced caused our committee to, we have to draw the line somewhere. Whether this 
thing resurfaces or comes back, who knows. Those were the concerns in the committee.  
 
Senator Poolman: One more concern I had, discussing the Department of Commerce, 
what will the criteria be for applying for these dollars and they hadn’t solidified criteria yet. 
That is also what made me pause is that, there isn’t a definitive criteria set up for this 
program yet either. I was a little worried that maybe the criteria would be catered to the 
certain groups that we are looking for, for these funds.   
 
V. Chairman Wanzek: I am struggling with this too. I am trying to understand how career 
academy works. I am trying to understand with the infrastructure we have out there, can we 
spend this money any more prudent way that would directly help with the programs that are 
out there now.  I understand the issue of workforce and the need for that.   Couldn’t we put 
this money into what we have in place and somehow provided assistance for young 
students that want to go into a trade or a vocational type job.   
 
Chairman Holmberg:  One thing to keep in mind is, it is 30 million dollars. When I visited 
with my school people back home, they had no interest in this bill.   
 
Senator Robinson: There were some folks out of Minot that expressed interest in this 
concept and that lends it to Senator Mathern’s comment regarding if we are going to go 
down this road it is going to take more money than what is in this particular bill. We had to 
draw the line somewhere and it is a tough call.  
 
V. Chairman Krebsbach: Yes, it was brought up that Minot did come in testify. However, I 
did some further checking on that and Minot High School has a career tech program going 
at this time and, has had one going for many years and is very much utilized. There is 
interest in expanding it to the university and so on. The gentleman that came in and 
testified had not been in contact with the school at all and you have to have a unified 
system on this. You have to have your higher education, k-12, and your community behind 
it and until that is reached I don’t see purpose for this at this time.  
 
Senator Mathern: Senator Krebsbach sort of gave the criteria, great job. This money 
would not go out unless that criteria were met. The school is together, the community, and 
the business community are criteria before we would grant this money. I would say to 
Senator Poolman the fact that Bismarck has a facility like this, that is setting the model. 
That is a very positive thing. This is essentially saying to other school districts, other 
communities around the state, and higher education; get behind what Bismarck has done. I 
suspect Fargo would probably not get this money to any greater extent than any other 
community. It would be great if this was a grant to Fargo but that doesn’t make sense. I see 
Senator Sorvaag’s amendment doesn’t say anything about Fargo, it basically says this is 
not jackpotted, this is for any place in the state that comes forward with a plan meeting that 
criteria. I suspect Bismarck might be the most talented in terms of getting that grant.  I think 
it’s meeting a need that is expressed by everybody who has testified here, even Moody’s in 
their report said; look North Dakota, you’ve plateaued. You’re not going anyplace further 
unless you get a workforce.  
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Senator Sorvaag:  I was approached by somebody who wanted to make Cass county a 
pilot and just from the discussion I figured that would go nowhere. That is the intent we 
have so the whole state can take advantage of it. This is not just a Fargo or Cass county 
issue.   
 
Chairman Holmberg: asked for a voice vote on Senator Sorvaag’s motion.  All in favor say 
aye. the motion did not carry.   
 
Senator Poolman: Moved a Do Pass as Amended. on 1019.  2nd by Senator Robinson. 
 
Chairman Holmberg: call the roll on a Do Pass as Amended on HB 1019.  
 
A Roll Call vote was taken.  Yea:14; Nay: 0;  Absent: 0.  Senator Poolman will carry the 
bill.  
 
The hearing was closed on HB 1019.  



19.0207.02001 
Title.03000 
Fiscal No. 1 

Prepared by the Legislative Council staff for 
Senator Poelman 

April 2, 2019 

PROPOSED AMENDM ENTS TO ENGROSSED HOUSE B ILL NO. 1 0 1 9 

Page 1 ,  line 2 ,  remove "create and enact sections 15-20.1-26 and 15-20.1-27 of the" 

Page 1, replace lines 3 through 7 with "provide a statement of legislative intent; and to provide 
for a report to the sixty-seventh legislative assembly. " 

Page 1 ,  remove lines 17 through 24 

Page 2, replace lines 1 through 6 with: 

"Salaries and wages 
Operating expenses 
Grants 
Grants - secondary 
Marketplace for kids 
Grants - postsecondary 
Adult farm management 
Workforce training 
Center for distance education 
Total all funds 
Less estimated income 
Total general fund 
Full-time equivalent positions 

Page 2, remove lines 15 through 30 

Page 3, remove lines 1 through 31 

Page 4 ,  remove lines 1 through 30 

Page 5 ,  replace lines 1 through 17 with: 

$4,699,975 
1,240,589 

30, 1 06 ,356 
0 
0 

296,207 
579, 822 

2 ,000,000 
Q 

$38 ,922,949 
9,616,666 

$29,306,283 
24. 50 

$112, 790 
1,11 7 ,207 

(20,899,007) 
24,937 , 780 

300,000 
(39,225) 

1, 564,427 
0 

9,751,188 
$16, 845,160 

5,086,455 
$11,758 ,705 

27 . 80 

$4,812,765 
2 ,357,796 
9,207 ,349 

24,937, 780 
300,000 
256,982 

2,144,249 
2,000,000 
9,751,188 

$55, 768, 109 
14,703,121 

$41,064,988 
52.30" 

"SECTION 3. CENTER FOR DISTANCE EDUCATION - FUNDING 
DESIGNATION - LEGISLATIVE INTENT - REPORT TO SIXTY-SEVENTH 
LEGISLATIVE ASSEMBLY. Section 1 of this Act includes the sum of $9,751, 188, of 
which $6, 701 ,188 is from the general fund and $3,050,000 is from other funds for the 
center for distance education for the biennium beginning July 1, 2019, and ending 
June 30, 2021. The general fund appropriation of $6,701, 188 includes a sum of 
$502,759 that may only be used for new enrollments during the biennium beginning 
July 1 ,  2019, and ending June 30, 2021. It is the intent of the sixty-sixth legislative 
assembly that the center for distance education develop a fee structure during the 
2019-20 interim to become self-sustaining beginning in the biennium beginning July 1, 
2021, and ending June 30, 2023. The department of career and technical education 
shall report to the appropriations committees of the sixty-seventh legislative assembly 
regarding the development of the new center for distance education fee structure . "  

Renumber accordingly 
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STATEMENT OF PURPOSE OF AMENDMENT: 

House Bill No. 101 9 - Dept. of Career and Tech n ical Education - Senate Action 

Base 
Budget 

Salaries and wages $4,699,975 
Operating expenses 1 ,240,589 
Grants 30, 106,356 
Grants - Postsecondary 296,207 
Adult fann management 579,822 
Workforce training 2,000,000 
Educational Technology 

Council 
Grants - Secondary 
Center for Distance Education 
Marketplace for Kids 

Total all funds $38,922,949 
Less estimated income 9,616,666 
General fund $29,306,283 

FTE 24.50 

House 
Version 
$4,793,318 
2,315,589 
9,065 , 142 

341 ,396 
1 ,794,242 
2,000,000 

770,978 

22,537,780 
8,994 , 167 

300,000 

$52,91 2,6 12  
1 5,203, 12 1  

$37,709.491 

52.80 

Senate 
Changes 

$1 9,447 
42,207 

142,207 
(84,41 4) 
350,007 

(770,978) 

2,400,000 
757,021 

$2,855,497 
(500,000 

$3,355,497 

10.50) 

Senate 
Version 
$4,81 2,765 
2,357,796 
9,207,349 

256,982 
2 , 1 44,249 
2,000,000 

24,937,780 
9,75 1 , 1 88 

300,000 

$55,768 , 109 
14 ,703 , 12 1  

$41 ,064,988 

52.30 

Department  270 - Dept. of Career and Techn ical Education - Detail of Senate Changes 

Salaries and wages 
Operating expenses 
Grants 
Grants - Postsecondary 
Adult fann management 
Workforce training 
Educational Technology 

Council 
Grants - Secondary 
Center for Distance Education 
Ma rl<etplace for Kids 

Total all funds 
Less estimated income 
General fund 

FTE 

Salaries and wages 
Operating expenses 
Grants 
Grants - Postsecondary 
Adult fann management 
Workforce training 
Educational Technology 

Council 
Grants - Secondary 
Center for Distance Education 
Marketplace for Kids 

Total all funds 
Less estimated income 
General fund 

FTE 

Adjusts 
Funding for 
Salary and 

Benefit 
lncreases1 

$19,447 

34,262 

$53,709 
0 

$53,709 

0.00 

Adds Funding 
for the Center 
for Distance 
Educationr 

$722,759 

$722,759 
0 

$722,759 

0.00 

Removes 
Funding for 

the 
Educational 
Technology 

Councill 

($770,978) 

($770,978) 
(500,000) 

($270,978) 

(0.50) 

Total Senate 
Changes 

$1 9,447 
42,207 

142,207 
(84,414) 
350,007 

(770,978) 

2,400,000 
757,021 

$2,855,497 
(500 000' 

$3,355,497 

(0.50) 

Line Item 
Transfers1 

$42,207 
142,207 
(84,414) 

( 1 00,000) 

$0 
0 

$0 

0.00 

Restores 
Funding for 
Adult Farm 

Management 
Grants! 

$350,007 

$350,007 
0 

$350,007 

0.00 

Adds Funding 
to Maintain 

Reimbursement 
Rates� 

$ 1 ,000,000 

$1 ,000,000 
0 

$1 ,000,000 

0.00 

Adds Funding 
for New and 
Expanding 
Programst 

$1 ,500,000 

$1 ,500,000 
0 

$1 ,500,000 

0.00 
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1 Funding of $53 ,709 from the general fund is added for 201 9-21 biennium salary increases of 2 percent with a 
minimum monthly increase of $ 1 20 and a maximum monthly increase of $200 on July 1 ,  201 9 , and 2.5 percent on 
July 1 ,  2020. The House approved 201 9-21 biennium salary increases of 2 percent per year. 
2 Funding of $770,978 for the Educational Technology Council is removed , of which $270,978 is from the general 
fund and $500,000 is from federal funds. Of the amount removed, $82,41 2 was for salaries, $1 03,566 was for 
operating expenses, $85,000 was for grants, and $500,000 was for capital assets. A 0.50 FT E administrative 
assistant II position related to the $82,41 2 of salaries is also removed. 
3 Funding of $ 1 84,41 4 from the general fund is transferred between the following line items: 

Line Item Transfer 
Grants - secondary line item to the grants 

line item 
Grants - postsecondary line item to the 

grants line item 
Grants - postsecondary line item to the 

operating expenses line item 
Total 

General Fund 
$1 00,000 

42,207 

42,207 
$1 84,4 1 4  

4 Funding of $350,007 i s  restored for  adult farm management grants to provide a total appropriation of $2, 1 44,249 
from the general fund. The House approved $1 ,794,242 of funding from the general fund for this program. 
5 Funding of $1 million is added from the general fund for the cost to continue and to maintain current reimbursement 
rates for Department of Career and Technical Education center expenditures, including instructor salaries and 
supplies. The House did not provide funding for the cost to continue and to maintain reimbursement rates. 
6 Funding of $1 .5  million is added from the general fund for new and expanding Department of Career and Technical 
Education secondary programs. The House did not provide funding for new and expanding programs. 
7 Funding of $722,759 is added from the general fund for the Center for Distance Education, of which $502,759 
may be used only for new enrollments during the 201 9-21 biennium. The Senate provided a total appropriation of 
$9,75 1 , 1 88 for the Center for Distance Education, of which $6,701 , 1 88 is from the general fund and $3,050,000 is 
from the independent study operating fund, including 28.80 FT E positions. The House provided a total of $8,994 , 167 
for the Center of Distance Education, of which $5,944, 1 67 is from the general fund and $3,050,000 is from the 
independent study operating fund, including 28.80 FT E positions. 

This amendment also: 
Removes sections amending statutory provisions related to the Center for Distance Education and the 
Educational Technology Council. 
Adds a section requiring $502,759 of funding from the general fund provided for the Center for Distance 
Education be used only for new enrollments. The section also provides a statement of legislative intent that the 
Center for Distance Education develop a fee structure during the 201 9-20 interim to become self-sustaining 
beginning in the 2021 -23 biennium. 
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19.0207 .02002 
Title. 
Fiscal No. 2 

Prepared by the Legislative Council staff for 
Senator Sorvaag 

April 2 ,  201 9 

PROPOSED AMEN DMENTS TO ENG ROSSED HOUSE B ILL NO. 1 01 9  

Page 1 ,  line 2 ,  remove "create and enact sections 1 5-20. 1 -26 and 1 5-20.1-27 of the" 

Page 1 ,  replace l ines 3 through 7 with "provide a statement of legislative intent regarding the 
center for distance education; and to provide for a report to the sixty-seventh legislative 
assembly. " 

Page 1 ,  remove lines 17 through 24 

Page 2, replace lines 1 through 6 with: 

"Salaries and wages 
Operating expenses 
Grants 
Grants - secondary 
Marketplace for kids 
Grants - postsecondary 
Adult farm management 
Workforce training 
Center for distance education 
Total all funds 
Less estimated income 
Total general fund 
Full-time equivalent positions 

Page 2 ,  replace lines 10 through 14 with: 

"School district and area center grants 
Marketplace for kids 
Workforce development grants 
Total all funds 
Less estimated income 
Total general fund 

Page 2 ,  remove lines 15 through 30 

Page 3 ,  remove lines 1 through 31 

Page 4 ,  remove lines 1 through 30 

Page 5 ,  replace lines 1 through 17 with: 

$4,699, 975 
1,240,589 

30,106, 356 
0 
0 

296 ,207 
579,822 

2 ,000,000 
Q 

$38, 922 , 949 
9,616,666 

$29, 306,283 
24.50 

$112,790 
1 ,117,207 
9,100,993 

24,937 ,780 
300,000 
(39,225) 

1 , 564,427 
0 

9,751,188 
$46 ,845 , 1 60 

5,086,455 
$41,758,705 

27.80 

$2,427,000 
300,000 

Q 
$2 ,727 ,000 

2,477,000 
$250,000 

$4,81 2 ,765 
2, 357 ,796 

39,207 , 349 
24,937 ,780 

300,000 
256,982 

2,144,249 
2,000,000 
9,751,188 

$85 ,768,109 
14,703, 12 1  

$71,064,988 
52.30" 

$0 
0 

30,000,000 
$30,000,000 

Q 
$30,000,000" 

"SECTION 3. CENTER FOR DISTANCE EDUCATION - FUNDING 
DESIGNATION - LEGISLATIVE INTENT - REPORT TO SIXTY-SEVENTH 
LEGISLATIVE ASSEMBLY. Section 1 of this Act includes the sum of $9,751,188, of 
which $6,701,188 is from the general fund and $3,050,000 is from other funds for the 
center for distance education for the biennium beginning July 1 ,  201 9 ,  and ending 
June 30,  202 1 . The general fund appropriation of $6 ,701 , 1 88 includes a sum of 
$502 ,759 that may only be used for new enrollments during the biennium beginning 
July 1 ,  201 9, and ending June 30, 2021 . It is the intent of the sixty-sixth legislative 
assembly that the center for distance education develop a fee structure during the 
2019-20 interim to become self-sustaining beginning in the biennium beginning July 1 ,  
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2021, and ending June 30, 2023. The department of career and technical education 
shall report to the appropriations committees of the sixty-seventh legislative assembly 
regarding the development of the new center for distance education fee structure." 

Renumber accordingly 
STATEMENT OF PURPOSE OF AMENDMENT: 

House Bi l l  No. 101 9 - Dept. of Career and Technical Education - Senate Action 

Base 
Budget 

Salaries and wages $4,699,975 
Operating expenses 1 ,240,589 
Grants 30, 106,356 
Grants - Postsecondary 296,207 
Adult farm management 579,822 
Workforce training 2,000,000 
Educational Technology 

Council 
Grants - Secondary 
Center for Distance Education 
Marketplace for Kids 

Total all funds $38,922,949 
Less estimated income 9,616,666 
General fund $29,306,283 

FTE 24 .50 

House 
Version 

$4,793 ,318 
2 ,315,589 
9,065 , 142 

341 ,396 
1 ,794,242 
2,000,000 

770,978 

22,537,780 
8,994 , 1 67 

300,000 

$52,91 2,612 
1 5,203,121 

$37,709,491 

52.80 

Senate 
Changes 

$1 9,447 
42,207 

30, 142,207 
(84,414) 
350,007 

(770,978) 

2,400,000 
757,021 

$32,855,497 
(500 000' 

$33,355,497 

/0 .50\ 

Senate 
Version 

$4,81 2,765 
2,357,796 

39,207,349 
256,982 

2 , 144 ,249 
2,000,000 

24,937,780 
9,751 , 1 88 

300,000 

$85,768, 1 09 
1 4,703,1 21 

$71 ,064,988 

52.30 

Department 270 - Dept. of Career and Technical Education - Detai l  of Senate Changes 
Removes 

Adjusts Funding for Restores 
Funding for the Funding for Adds Funding 
Salary and Educational Adult Farm to Maintain 

Benefit Technology Line Item Management Reimbursement 
lncreases1 Council2 Transfersi Grants4 Rates� 

Salaries and wages $19 ,447 
Operating expenses $42,207 
Grants 142,207 
Grants - Postsecondary (84,41 4) 
Adult farm management $350,007 
Workforce training 
Educational Technology ($770,978) 

Council 
Grants - Secondary (1 00,000) $ 1 ,000,000 
Center for Distance Education 34,262 
Marketplace for Kids 

Total all funds $53,709 ($770,978) $0 $350,007 $ 1 ,000,000 
Less estimated income 0 (500,000) 0 0 0 
General fund $53,709 ($270,978) $0 $350,007 $ 1 ,000,000 

FTE 0.00 (0.50) 0.00 0.00 0.00 

Adds Funding 
for New and 
Expanding 
Programs1 

$1 ,500,000 

$1 ,500,000 
0 

$1 ,500,000 

0.00 
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Adds One-
Adds Funding Time Funding 
for the Center for Workforce 
for Distance Development Total Senate 
Educationz Grants• Changes 

Salaries and wages $19 ,447 
Operating expenses 42,207 
Grants $30,000,000 30, 142,207 
Grants - Postsecondary (84,414) 
Adu lt farm management 350,007 
Workforce training 
Educational Technology (770,978) 

Council 
Grants - Secondary 2,400,000 
Center for Distance Education $722,759 757,021 
Marketplace for Kids 

Total all funds $722,759 $30,000,000 $32,855,497 
Less estimated income 0 0 (500 0001 
General fund $722,759 $30,000,000 $33,355,497 

FTE 0.00 0.00 <0.50\ 

1 Funding of $53,709 from the general fund is added for 201 9-21 biennium salary increases of 2 percent with a 
minimum monthly increase of $1 20 and a maximum monthly increase of $200 on July 1 ,  201 9 ,  and 2 .5 percent on 
July 1 ,  2020. T he House approved 201 9-21 biennium salary increases of 2 percent per year. 
2 Funding of $770,978 for the Educational Technology Council is removed, of which $270,978 is from the general 
fund and $500,000 is from federal funds. Of the amount removed, $82,41 2 was for salaries, $1 03,566 was for 
operating expenses, $85,000 was for grants, and $500,000 was for capital assets. A 0 .50 FT E administrative 
assistant II position related to the $82,41 2 of salaries is also removed. 
3 Funding of $1 84,41 4 from the general fund is transferred between the following line items: 

Line Item Transfer 
Grants - secondary line item to the grants 

line item 
Grants - postsecondary line item to the 

grants line item 
Grants - postsecondary line item to the 

operating expenses line item 
Total 

General Fund 
$1 00,000 

42,207 

42.207 
$1 84,41 4 

4 Funding of $350 ,007 is restored for adult farm management grants to provide a total appropriation of $2 , 1 44,249 
from the general fund. T he House approved $1 ,794,242 of funding from the general fund for this program. 
5 Funding of $1 million is added from the general fund for the cost to continue and to maintain current reimbursement 
rates for Department of Career and Technical Education center expenditures, including instructor salaries and 
supplies. T he House did not provide funding for the cost to continue and to maintain reimbursement rates. 
6 Funding of $1 .5 million is added from the general fund for new and expanding Department of Career and Technical 
Education secondary programs. The House did not provide funding for new and expanding programs. 
7 Funding of $722 ,759 is added from the general fund for the Center for Distance Education, of which $502 ,759 
may be used only for new enrollments during the 201 9-21 biennium. The Senate provided a total appropriation of 
$9,751 , 1 88 for the Center for Distance Education, of which $6,701 , 1 88 is from the general fund and $3.050,000 is 
from the independent study operating fund, including 28.80 FT E positions. The House provided a total of $8 ,994, 1 67 
for the Center of Distance Education, of which $5,944 , 1 67 is from the general fund and $3,050,000 is from the 
independent study operating fund, including 28.80 FT E positions. 
8 One-time funding of $30 mi llion is added from the general fund for workforce development grants for career 
academies. T he House did not include funding for workforce development grants for career academies. 

This amendment also: 
Removes sections amending statutory provisions related to the Center for Distance Education and the 
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Educational Technology Council. 
Adds a section requiring $502,759 of funding from the general fund provided for the Center for Distance 
Education be used only for new enrollments. The section also provides a statement of legislative intent that the 
Center for Distance Education develop a fee structure during the 201 9-20 interim to become self-sustaining 
beginning in the 2021 -23 biennium. 
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Date: J/ .,· /J - ( 9 
Roll Cal l Vote #: _/ __ 

2019 SENATE STANDING COMMITTE E  
ROLL CALL VOTES 

/ q BILL/RESOLUTION NO. / () 

Senate Appropriations Committee 

�ubcommittee 

Amendment LC# or Descri ption : {/L; fltur+ �� , � ,{-f cz,,,,n,U :/t 
. o.� !firu B . t£ ..;,, ad-� IJ tr? �'d,t1JVA1 

Recommendation : D(Adopt Amendment � 
D Do Pass D Do Not Pass D Without Committee Recommendation 
D As Amended D Rerefer to Appropriations 
D Place on Consent Calendar 

Other Actions: D Reconsider D 

Motion Made By � Seconded By 

Senators 
Senator Holmberq 
Senator Krebsbach 
Senator Wanzek 
Senator Erbele 
Senator Poe.Iman 
Senator Bekkedahl 
Senator G. Lee 
Senator Dever 
Senator Sorvaag 
Senator Oehlke 
Senator Hoque 

Total 

Absent 

(Yes) 

Floor Assignment 

Yes No 

, 

/ / 

/ 

No 

If the vote is on an amendment, briefly indicate intent : 

Senators 
Senator Mathern 
Senator Grabinqer 
Senator Robinson 

{!) 

Yes No 

/ 



Date: I/-- :2 _ ,  / o/ 
Rol l  Ca l l  Vote #: � 

2019 SENATE STAN DING COMMITTEE 
ROLL CALL VOTES 9 BILL/RESOLUTION NO. / {) I 

Senate Appropriat ions Committee 

_Jisubcommittee 

Amendment LC# or Descri ption :  �
� 

�,;Jfn1, �: � 
. /1R_� �tUY'ff,J,Lt1� 'f--

• 
/J.,L/'. t"d. lj,F!/z_ · � -

r 

/u_� 
Recommendation :  � Adopt Amend�ent · � .3, 'I, 6 rt tJ'6. � • 

D Do Pass D Do Not Pass D Without Committee Recommendation 

Other Actions: 

D As Amended D Rerefer to Appropriat ions 
D Place on Consent Calendar 
D Reconsider D 

Motion Made By � Seconded By t_ � 
Senators 

Senator Holmberg 
Senator Krebsbach 
Senator Wanzek 
Senator Erbele 
Senator Poelman 
Senator Bekkedahl 
Senator G. Lee 
Senator Dever 
Senator Sorvaaq 
Senator Oehlke 
Senator Hogue 

Total 

Absent 

(Yes) 

Floor Assignment 

Yes No 

y 
;/'/ 

No 

If the vote is on an amendment, briefly indicate intent: 

Senators Yes 
Senator Mathern 
Senator Grabinger 
Senator Robinson 1/ 

No 



Date : __ (/.,:..__-=.3_-__,/'--f.,___ 

Rol l  Ca l l  Vote #: _.._( __ 

2019 SENATE STANDING COMMITTE E  
ROLL CALL VOTES 

BILL/RESOLUTION NO. / () I CJ 
Senate Appropriations 

D Subcommittee 

Committee 

Amendment LC# or Description :  ___ /_C/,___;__._0 __ �-----'--'0"--...._7_._0_...,.d-,.-=--0_0__,/ ______ _ 
Recommendatio n :  J8f Adopt Amendment 

D Do Pass D Do Not Pass D Without Committee Recommendation 

Other Actions: 

D As Amended 
D Place on Consent Calendar 
D Reconsider 

D Rerefer to Appropriations 

D 

Mot ion Made By -.......L..� ............ () .... /4'-m'--L....::;;4---"-=-=-...,,.:;._--- Seconded By � b/o son 

Senators 
Senator Holmberg 
Senator Krebsbach 
Senator Wanzek 
Senator Erbele 
Senator Poelman 
Senator Bekkedahl 
Senator G. Lee 
Senator Dever 
Senator Sorvaag 
Senator Oehlke 
Senator Hogue 

Total 

Absent 

(Yes) 

Floor Assignment 

Yes No 

No 

I f  the vote is  on an amendment, briefly indicate intent: 

Senators Yes 
Senator Mathern 
Senator Grabinger 
Senator Robinson 

No 



Date: L/- ..3 - 1 1  
Rol l  Cal l Vote #: P(_ 

2019 SENATE STANDING COMMITTE E  
ROLL CALL VOTES 

BILL/RESOLUTION NO. /0 I 1 
Senate Appropriations 

D Subcommittee 

Committee 

Amendment LC# or Descri ption :  __ /,___2�'�{)-��o____..Z�._C)_c!)... __ ()_O __ d---,�-------
Recommendatio n :  j}( Adopt Amendment 

D Do Pass D Do Not Pass 
D As Amended 

D Without Committee Recommendation 
D Rerefer to Appropriations 

D Place on Consent Calendar 
Other Actions: D Reconsider D 

Motion Made By __ l_5"""--"'o�r�J�g_�a_�q,_ __ Seconded By 

_j 
Senators Yes No Senators Yes No 

Senator HolmberQ Senator Mathern 
Senator Krebsbach Senator GrabinQer 
Senator Wanzek Senator Robinson 
Senator Erbele 
Senator Poelman 
Senator Bekkedahl 
Senator G. Lee 
Senator Dever 
Senator Sorvaag 
Senator Oehlke 
Senator HoQue 

No Total 

Absent 

(Yes) ----------- ---------------

Floor Assignment 

If the vote i s  on an amendment, briefly indicate intent: 

4.jj; "'J -' 3D, Ooo f'.,,-. lJor/<{:'r,r-c_ e. 

D.e ve lopme,\,+ j"� 



Date: 1/- 3 - f 1 
Rol l Cal l Vote #: 3 

2019 SENATE STAN DING COMMITTEE 
ROLL CALL VOTES 

BILL/RESOLUTION NO. IO I '1 
Senate Appropriations 

D Subcommittee 

Amendment LC# or Description : 

Committee 

-----------------------
Recommendation : D Adopt Amendment 

� Do Pass D Do Not Pass 
�As Amended 
D Place on Consent Calendar 

Other Actions: D Reconsider 

D Without Committee Recommendation 
D Rerefer to Appropriations 

D 

Motion Made By --4
/?o
'-· ...._,Oo,:;--,/'--'m

'---"-" 
.... 4M. ........ .._, ___ Seconded By 

Senators 
Senator Holmberg 
Senator Krebsbach 
Senator Wanzek 
Senator Erbele 
Senator Poelman 
Senator Bekkedahl 
Senator G. Lee 
Senator Dever 
Senator Sorvaag 
Senator Oehlke 
Senator Hogue 

Total 

Absent 

(Yes) 

Floor Assignment 

Yes v No 
y 
,.,,--
v 

� 
v-,,,.--

v--· 
y---

� 
� 

---,,,r 

No 

If the vote is on an amendment, briefly indicate intent: 

Senators Yes No 
Senator Mathern ,,,,----
Senator Grabinger � 
Senator Robinson � 

a 



Com Stand i ng Committee Report 
April 4 ,  201 9 7 :53AM 

Module ID: s_stcomrep_60_001 
Carrier: Poolman 

Insert LC:  1 9 .0207.02001 Title : 03000 

REPORT OF STANDING COMMITTEE 
HB 1 0 1 9 , as engrossed : Appropriations Committee (Sen. Holmberg, Chairman) 

recommends AMENDMENTS AS FOLLOWS and when so amended , recommends 
DO PASS ( 1 4  YEAS , 0 NAYS, 0 ABSENT AN D N OT VOTI NG) .  Eng rossed HB 1 0 1 9  
was p laced o n  the S ixth order o n  the calendar. 

Page 1 ,  l i ne  2 ,  remove "create and enact sections 1 5-20 . 1 -26 and 1 5-20 . 1 -27  of the" 

Page 1 ,  replace l i nes  3 th rough 7 with "provide a statement of leg is lative i ntent ;  and to 
provide for a report to the s ixty-seventh leg is lative assembly. "  

Page 1 ,  remove l i nes 1 7  th rough 24 

Page 2, replace l i nes 1 th rough 6 with : 

"Salaries and  wages 
Operati ng  expenses 
Grants 
Grants - secondary 
Marketp lace for k ids 
Grants - postsecondary 
Adu lt farm management 
Workforce tra i n i ng  
Center for d i stance education 
Total al l fu nds  
Less estimated i ncome 
Total genera l  fun d  
Fu l l-t ime  equ iva lent posit ions  

$4 ,699 ,975 
1 , 240 , 589 

30 , 1 06, 356 
0 
0 

296 ,207 
579, 822 

2 , 000 , 000 
Q 

$38,922 , 949 
9,6 1 6,666 

$29 , 306 , 283 
24 . 50 

Page 2 ,  remove l i nes 1 5  through 30 

Page 3 ,  remove l i nes 1 through 31 

Page 4 ,  remove l i nes 1 th rough 30 

Page 5, replace l i nes 1 through 1 7  with : 

$ 1 1 2 , 790 
1 , 1 1 7 ,207 

(20 , 899 , 007) 
24 , 937 , 780 

300 ,000 
(39 ,225) 

1 , 564 ,427 
0 

9,75 1 , 1 88  
$ 1 6 , 845 , 1 60 

5,086,455 
$ 1 1 , 758 ,705  

27 .80  

$4 , 8 1 2 , 765 
2 , 357 ,796 
9 ,207 , 349  

24 , 937 , 780 
300 , 000 
256 ,982 

2 , 1 44 , 249  
2 , 000 , 000 
9,75 1 , 1 88 

$55 ,768 , 1 09 
1 4,703, 1 2 1  

$4 1 , 064 , 988 
52 . 30" 

"SECTION 3 .  CENTER FOR DISTANCE EDUCATION - FUNDING 
DESIGNATION - LEGISLATIVE INTENT - REPORT TO SIXTY-SEVENTH 
LEGISLATIVE ASSEMBLY. Section 1 of th i s  Act inc ludes the sum of $9 , 75 1 , 1 88 ,  of 
wh ich $6 , 70 1 , 1 88 is from the genera l  fund  and $3 , 050, 000 is from other funds for the 
center  for d i stance education for the b ienn i um beg i nn i ng  July 1 ,  20 1 9 , and end ing  
June 30 ,  202 1 . The general fund appropriation  of  $6 , 70 1 , 1 88 inc ludes a sum of  
$502 ,759  that  may on ly be used for new enro l lments d uri ng  the  b ienn i um beg i nn i ng 
J u ly 1 ,  20 1 9 , and  end ing June 30, 202 1 . It is the i ntent  of the s ixty-s ixth leg is lative 
assembly  that the center for d istance education develop a fee structu re d u ri ng  the 
20 1 9-20 i n ter im to become self-susta in i ng  beg i nn i ng  in the b ienn i um beg i n n i ng  
J u ly 1 ,  202 1 , and  end ing  June 30 ,  2023 .  The department of  career and techn ical 
educat ion sha l l  report to the appropriations committees of the s ixty-seventh 
leg is lative assembly regard i ng  the development of the new center for d istance 
educat ion fee structure . "  

Renu m ber  accord i ng ly 

STATEMENT O F  PURPOSE OF AMENDMENT: 

House Bill No. 1 01 9  - Dept. of Career and Tech n ical Education - Senate Action 

Salaries a nd  wages 
Operating expenses 
Grants 

( 1 )  DESK (3) COMMITTEE 

Base 
Budget 

$4,699,975 
1 , 240,589 

30, 1 06,356 

Page 1 

House 
Version 

$4,793,3 1 8 
2 ,3 1 5,589 
9,065, 1 42 

Senate 
Changes 

$1 9,447 
42, 207 

1 42,207 

Senate 
Version 

$4,81 2,765 
2, 357,796 
9,207,349 
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Com Standing Committee Report 
April 4 ,  201 9 7 :53AM 

Grants - Postsecondary 
Adult farm management 
Workforce train ing 
Educational Technology Council 
Grants - Secondary 
Center for Distance Education 
Marketplace for Kids 

Total all funds 
Less estimated income 
General fund 

FTE 

296,207 
579,822 

2,000,000 

$38,922,949 
9 ,61 6,666 

$29,306,283 

24.50 

Module ID: s_stcomrep_60_001 
Carrier: Poolman 

Insert LC: 1 9.0207.02001 Title: 03000 

341 , 396 (84,4 1 4) 256,982 
1 , 794,242 350,007 2, 1 44, 249 
2,000,000 2,000,000 

770,978 (770,978) 
22, 537,780 2,400,000 24,937,780 
8 ,994, 167 757,021 9,75 1 , 1 88 

300 000 300 000 

$52,9 1 2 , 6 1 2  $2,855,497 $55,768, 1 09 
1 5, 203, 1 2 1  (500,000) 1 4,703, 1 21 

$37,709,491 $3,355,497 $41 ,064,988 

52.80 (0.50) 52.30 

Department 270 - Dept. of Career and Technical Education - Detail of Senate Changes 

Salaries and wages 
Operating expenses 
Grants 
Grants - Postsecondary 
Adult farm management 
Workforce train ing 
Educational Technology 

Council 
Grants - Secondary 
Center for Distance Education 
Marketplace for Kids 

Total al l funds 
Less estimated i ncome 
General fund 

FTE 

Salaries and wages 
Operating expenses 
Grants 
Grants - Postsecondary 
Adul t farm management 
Workforce training 
Educational Technology Council 
Grants - Secondary 
Center for Distance Education 
Marketplace for Kids 

Total all funds 
Less estimated i ncome 
General fund 

FTE 

Removes 
Adjusts Funding for 

Funding for the 
Salary and Educational 

Benefit Technology 
lncreases1 CounciF 

$1 9,447 

($770,978) 

34,262 

$53,709 ($770,978) 
0 (500,000) 

$53,709 ($270,978) 

0.00 (0.50) 

Restores 
Funding for 
Adult Fann 

Line Item Management 
Transfers1 Grants! 

$42,207 
1 42,207 
(84, 4 1 4) 

$350,007 

( 1 00,000) 

$0 $350,007 
0 0 

$0 $350,007 

0.00 0.00 

Adds Funding for the Center for 
Distance Education1 

$722,759 

$722,759 
0 

$722,759 

0.00 

Adds Funding Adds Funding 
to Maintain for New and 

Reimbursement Expanding 
Rates1 Programs' 

$ 1 ,000,000 $ 1 , 500,000 

$ 1 ,000,000 $ 1 , 500,000 
0 0 

$ 1 ,000,000 $ 1 , 500,000 

0 .00 0.00 

Total Senate Changes 

$ 1 9 ,447 
42,207 

1 42,207 
(84,41 4) 
350,007 

(770,978) 
2,400,000 

757,021 

$2,855,497 
(500 000) 

$3,355,497 

/0.50l 

1 Fund i ng  of $53 , 709 from the general fund is added for 20 1 9-2 1 b ienn i um  sa lary i ncreases 
of 2 percent with a m in imum month ly i ncrease of $ 1 20 and a maximum month ly i ncrease of 
$200 on J u ly 1 ,  20 1 9 , and 2 . 5  percent on J u ly 1 ,  2020.  The House approved 20 1 9-2 1 
b ienn i u m  sa lary i ncreases of 2 percent per year. 
2 Fund i ng  of $770 , 978  for the Educational Technology Counc i l  is removed , of which 
$270 , 978 is  from the genera l  fund and $500 , 000 is  from federa l  funds .  Of the amount 
removed , $82 , 4 1 2  was for salaries, $ 1 03 , 566 was for operating expenses , $85 , 000 was for 
g rants ,  and $500 , 000  was for capital assets . A 0 . 50 FTE adm in istrative assistant  I I  posit ion 
related to the $82 ,4 1 2 of salaries is a lso removed . 
3 Fund i ng  of $ 1 84 ,4 1 4  from the genera l  fund is transferred between the fo l lowi ng  l i ne items:  
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Line Item Transfer 
Grants - secondary l ine item to the grants l ine 

item 
Grants - postsecondary l ine item to the grants 

l ine item 
Grants - postsecondary l ine item to the 

operating expenses line item 
Total 

Modu le ID: s_stcomrep_60_001 
Carrier: Poolman 

Insert LC: 19.0207.02001 Title : 03000 

General Fund 

$ 1 00,000 

42,207 

42,207 
$ 1 84 ,4 1 4  

4 Fund i ng  o f  $350 , 007 is restored for adult farm management g rants to  provide a tota l 
appropriat ion of $2 , 1 44, 249 from the genera l  fund . The House approved $ 1 , 794,242 of 
fund ing from the general fund for this prog ram. 
5 Fund ing of $1 m i l l ion is added from the general fund for the cost to conti n ue and to 
mainta in current reimbursement rates for Department of Career and Techn ica l  Education 
center expend itures, includ ing instructor salaries and supp l ies . The House d id not provide 
fund ing for the cost to conti nue and to mainta in  reimbursement rates . 
6 Fund ing of $ 1 . 5  m i l l ion is added from the general fund for new and expand ing  Department 
of Career and Tech n ical Education secondary programs. The House did not provide fund ing 
for new and expand ing programs. 
7 Fund ing of $722 , 759 is added from the genera l  fund for the Center for D istance Education ,  
of wh ich $502 , 759 may be used only for new enro l lments du ring the 201 9-2 1  b ienn i um .  The 
Senate provided a tota l appropriation of $9 ,751 , 1 88 for the Center for Distance Education , of 
wh ich $6 , 70 1 , 1 88 is from the general fund and $3 , 050, 000 is from the independent study 
operating  fund ,  inc lud ing 28 . 80 FTE positions. The House provided a tota l of  $8 , 994, 1 67 for 
the Center  of D istance Education , of which $5 ,944 , 1 67 is from the genera l  fund and 
$3 , 050,000 is from the independent study operating fund , i nclud ing 28 . 80 FTE positions .  

Th is amendment a lso: 
• Removes sections amend ing statutory provis ions re lated to the Center for Distance 

Education and the Educational Technology Counci l .  
• Adds a section requ i ring $502, 759 of fund ing from the general fund provided for the 

Center for D istance Education be used only for new enro l lments. The section also 
provides a statement of leg islative intent that the Center for D istance Education 
develop a fee structu re during the 201 9-20 interim to become self-susta in ing  
beg i nn i ng  i n  the 202 1 -23 bienn ium .  

( 1 )  DESK ( 3 )  COMMITTEE Page 3 s_stcomrep_60_001 
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2019 HOUSE STANDING COMMITTEE MINUTES 

Appropriations Committee – Education and Environment Division 
Roughrider Room, State Capitol 

HB 1019 
4/12/2019 

34719 
 

☐ Subcommittee 

☒ Conference Committee 

 

      Committee Clerk: Parker Oswald 

 

Explanation or reason for introduction of bill/resolution: 

 
A BILL for an Act to provide an appropriation for defraying the expenses of the state board for career 
and technical education. 
 

Minutes:                                                  

 
Chairman Representative Mike Schatz: Opens meeting on HB 1019 and attendance is 
taken. We will look at the changes the Senate has made as they relate to the House. We will 
start with 0.01002. 
 
Senator Nicole Poolman: The salary increase is agreed upon. The council funds will be 
removed because that is going away and will have to appear in DPI (Department of Public 
Instruction). That funding and FTE (full time employee) was removed. 
 
Chairman Representative Mike Schatz: The ETC (Education Technology Council) was the 
one that oversaw CDE (Center for Distance Education), correct? 
 
Senator Nicole Poolman: They took a look at technology across the board I believe. 
 
Levi Kinnischtzke, LC: ETC was the oversight body for CDE.  
 
(4:20) Chairman Representative Mike Schatz: If you are getting rid of that, who would 
govern CDE? 
 
Senator Nicole Poolman: I think they just answer to the director of CTE. There was technical 
movement of line items to clean things up a little bit for technical purposes. Number 4 is 
$350,000 for adult farm management grants for a total appropriation of $2.1M. We added 
$1M to general fund for the cost to continue that they can give to schools and to avoid rate 
reduction. Funding of $1.5M for general fund was added for new and expanding programs. 
We wanted to make sure that they had everything they needed and we should not prevent 
schools from expanding. There was extra funding for CDE that adds $722,000. There is 
language that has $502,000 set aside for new enrollments. We move all of the totals to equal 
the same for FTE and we added some intent language that directs CDE to create a fee 
structure to become self-sustaining. We were told they need to charge more for their courses. 
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Representative David Monson: On the adult farm management grants, you added 
$350,000? We were under the impression that there was carryover, but we were under the 
impression that there was one location that closed. We have a problem with people taking 
the same courses over and over. We thought maybe we should be concentrated on getting 
new people and not keep funding the same people. I do not remember what the amount of 
carryover was exactly.  
 
Senator Larry Robinson: One of the concerns we had was the state of the farm economy 
in ND. We might be in the new norm. I do not know how we can deal with repetition on this, 
but there were some openings up in the north and if we can impact that ag sector, we wanted 
to. They assured us that they would move to fill those positions.  
 
(11:15) Representative David Monson: How much money was carried over from last time? 
 
Mr. Kinnischtzke: The department did not have any authority to carry any over. One of the 
line item transfers was moving adult farm management from the grants line item into their 
own item and that was about $1.6M. That will account for the increase.  
 
Senator Nicole Poolman: That was so we can see all of the dollars and where they are 
going. 
 
Representative David Monson: The term carryover probably was not right. We wanted to 
be able to track how much was available for them.  
 
Chairman Representative Mike Schatz: Any other discussion? We see a $3M increase 
from the Senate to the House. I am not sure that we realized we could remove the ETC 
altogether. It never came up in our conversation to be removed. 
 
Senator Nicole Poolman: They were waiting for a policy bill. 
 
Representative David Monson: This was so long ago that we worked on this, but the ITD 
(Information Technology Department) director was working for two groups at the same time. 
Most of that would transfer over into CTE with the transfer of CDE. I am not recalling exactly 
everything. 
 
(14:55) Senator Nicole Poolman: The pre-K-12 council will be formed under DPI. That will 
eventually have to go into DPI because it was not set when we both had the bills initially. It 
is shifting where they are located.  
 
Representative David Monson: I know we did not put the money into DPI. I am pretty sure 
we did not. We would not have known about that and we have to talk about that.  
 
Chairman Representative Mike Schatz: There is no language to eliminate that is there? 
 
Senator Nicole Poolman: We actually did eliminate that.  
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Mr. Kinnischtzke: The changes related to ETC are in SB 2215 and 2216, but the repeal of 
this is in SB 2215 and they are being removed in that bill. It is not exactly a 1:1 replacement 
of ETC, but the Senate amendments remove the funding and it would be repealed in Century 
Code. 
 
Chairman Representative Mike Schatz: That clears that up then. It was not included in the 
SPA.  
 
(18:25) Mr. Kinnischtzke: It will not include that because it is in a separate bill. 
 
Representative David Monson: You referenced two bills that we did not ever see in our 
sections. They repealed ETC and are starting a new council and there is no funding?  What 
do we have to do? 
 
Mr. Kinnischtzke: If SB 2215 and 2216 go forward, the repeal of ETC is not a debate topic. 
Funding would not be necessary in this budget, but it would be needed in DPI most likely and 
it would need to be decided how much, if any, will be needed.  
 
Representative David Monson: I just do not quite understand why it does not follow in HB 
1019, but it is in SB 2013. This will fund everything from K-12 to some college. 
 
Senator Nicole Poolman: It will have a broader focus, but the funding is going to be just for 
the operation of that council. 
 
(21:00) Representative David Monson: There was a $312,000 and $300,000 item in DPI’s 
budget that were for things education related that they said they needed. I will have to talk to 
Superintendent Baesler about that. I am really not 100% clear on that exactly, but I will follow 
up with her on that. We might need to talk about that next week.  
 
Senator Nicole Poolman: Some of those general grant items may be able to absorb some 
of those costs. The 0.5 FTE and a bit of funding will probably be needed. 
 
Becky Deichert, OMB: The $300,000 is the pre-K vision steering committee. The $312,000 
is for the advanced education contract piece.  
 
Representative David Monson: We will have to dig in to some more of that. 
 
Senator Nicole Poolman: That will have to be a part of the DPI conference committee. 
 
Chairman Representative Mike Schatz: Any more discussion? 
 
Representative David Monson: We are almost out of time, but when we sent this out, we 
were short of money and did not have the newest projection. The new programs are 
something we can talk a bit about and I do not know if this is the right number.  
 
(24:35) Chairman Representative Mike Schatz: Closes conference committee on HB 1019. 
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A BILL for an Act to provide an appropriation for defraying the expenses of the state board for career 
and technical education. 
 

Minutes:                                                 Attachment 1 

 
Chairman Representative Mike Schatz: Opens meeting on HB 1019 and attendance is 
taken. Any comments? 
 
Representative David Monson: Section 3 was added, if I read this correctly. I had a 
question about $502,000 of the $759,000 for the CTE (Career and Technical Education) used 
for new enrollments. Why do they need to have general fund for that? 
 
Senator Nicole Poolman: It was negotiated out that they need general funds for that 
because they expect to have growth going forward. 
 
(2:20) Representative David Monson: We do expect growth from more students, but that 
growth should generate new income. We could put it as special funds. 
 
Senator Nicole Poolman: That is covered in section 2 and they are not generating enough 
fees by what they charge. 
 
Representative David Monson: It is not a specific science on how much they will need. I 
am fine with the study and I would like to see them become self-sustaining. We are hoping 
there are out of state students coming in and generating even more money. I am looking at 
attachment 1 and I still have some trouble with the acronyms. I think we can work out the 
FTE (full time employee) for those. You have $1M added to keep reimbursement rates 
steady. What is the planned reimbursement rate? 
 
(5:00) Senator Nicole Poolman: FACS courses are 19%, area career and technology 
centers are 40%, career development are 35%, occupational programs are 27%, travel at 
30% and the cost to continue would decrease those by 2%. The schools and CTE programs 
that are receiving money would see a 2% cut without receiving any more money. 
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Representative David Monson: What would the reimbursement rates be without them? 
 
Senator Nicole Poolman: They would all be reduced 2%. 
 
Representative David Monson: Dealing with the Perkins Funds, it looks like we have been 
reimbursing 27% of the salary. We had it at 30% in the 1990’s and it dipped to 24% and we 
have been increasing it back up to 27%. I want to know exactly how much it would take to 
stay at exactly 27%. 
 
Senator Nicole Poolman: That is just the programs coming in. With the increase in students, 
that is the money needed. 
 
(7:55) Representative David Monson: Adds funding for new and expanding programs is in 
here at $1.5M. According to the data they gave us, there were some that had applied and 
some had not been accepted, they do not need $1.5M for the approved applications. 
 
Senator Nicole Poolman: There have only been $395,000 approved and there are 12 that 
have enquired, but not applied. There is certainly room in that number. 
 
Representative David Monson: Will they get it? I think $1.5M may be a bit of an overkill.  
 
Senator Nicole Poolman: I was wondering how you felt about the additional adult farm 
management. We added $350,000, is that something the House is okay with? 
 
Representative David Monson: I guess in our deliberations, we felt that with one of them 
closing already, they should not need as much. They wanted to be made whole and get all 
of the money back. I guess we were not convinced they needed that exactly. They should 
have enough to operate all of their programs. 
 
(11:20) Senator Robert Erbele: I think they are wanting to expand 2 more in the NE. 
 
Senator Nicole Poolman: The NE and NW.  
 
Senator Robert Erbele: I think there would be a needed increase to facilitate that. 
 
Senator Nicole Poolman: There are currently two part-time locations that want to increase 
to full-time. 
 
Representative David Monson: I would like to see some data on that and proof of need.  
 
Chairman Representative Mike Schatz: It seems to me that the last time we talked about 
this it dealt with repetition for the people using it.  
 
(13:15) Representative David Monson: I understand that things change and just because 
they took a class 5 years ago, it does not mean it has not changed. It could be like taking 
biology 101 5 times and getting credit, so we had questions about how effective it is. I would 
like to see some of the older farmers graduate for a few years and have newer faces get in 
there.  
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Chairman Representative Mike Schatz: The $2.4M in secondary grants; are those part of 
the new and expanding and the reimbursement rates? It does not quite add up.  
 
(17:15) Senator Nicole Poolman: It says $2.4M because there was money moved from the 
secondary line items.  
 
Chairman Representative Mike Schatz: Any other comments or amendments? I am looking 
at the operating expenses, grants and secondary grants that we differ in. The ETC is being 
moved to DPI (Department of Public Instruction), so it can be removed. 
 
Representative David Monson: This is a new development. Do we need to put this into DPI 
then? I have no problem moving it with the money, but I wanted to make sure there is a place 
to put it if we remove it from here. The move from here to DPI and transferring the FTE and 
money that goes with them. We would be fine with whatever move as long as that is the 
suggested move by them. This whole move was very confusing.  
 
Senator Nicole Poolman: I think it is more of getting rid of a council that does not have much 
of a purpose. I think they are starting fresh with something different.  
 
Representative David Monson: We might need a bit more information on that one. 
 
Chairman Representative Mike Schatz: The grants, you have $2.4M and CDE (Center for 
Distance Education) is $757,000, for a total of $3.3M. Those are the issues I guess we are 
at and I think we need a bit more information. 
 
Senator Larry Robinson: I think we should give ourselves a bit of time to work on these 
issues.  
 
(22:45) Chairman Representative Mike Schatz: Should we shoot for another meeting on 
Wednesday? 
 
Senator Larry Robinson: That will work.  
 
(23:10) Chairman Representative Mike Schatz: Closes meeting on HB 1019.  
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Chairman Representative Mike Schatz: Opens meeting on HB 1019 and attendance is 
taken. We have some new information for us here too. 
 
Representative David Monson: I have a list of new and expanding programs, but it is not a 
big deal. What else would you like? 
 
Chairman Representative Mike Schatz: We asked for some more information, did we get 
it? 
 
Senator Nicole Poolman: Yes. We asked about how ETC (Education Technology Council) 
needs to be put into DPI (Department of Public Instruction). There was information on the 
$1M calculation on the reimbursement. They were predicting approximately $8M for CTE 
(Career and Technical Education) reimbursement. Some attachments on adult farm 
management came to us as well.  
 
Levi Kinnischtzke, LC: Attachments 1 and 2 are the emails forwarded to all of us and it 
includes the information requested from CTE. I did not print out the payments to schools 
because it was very lengthy.  
 
(4:30) Representative David Monson: Looking at attachment 1, I am not sure I have all of 
the information I would like yet. Their enrollment has dropped some down to 971, but as we 
discussed in our committee, we suspected that a lot of these take it over and over and 52% 
have been in the same course for 10 years. The tuition ranges from $650-850. Who pays 
that? 
 
Senator Robert Erbele: I believe it is the farmers that pay it. 
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Representative David Monson: If the farmer pays that, what is the total cost? That would 
be 1,000 people at $850, that is $850,000 a year. That should be other funds coming into 
them. Is this program costing whatever we put in plus that $1.7M per biennium? 
 
Mr. Kinnischtzke: The yearly tuition is paid by the farmers.  
 
Representative David Monson: The farmers pay that, but they do not report it. What does 
the state money do? 
 
Mr. Kinnischtzke: The general fund dollars are for a portion of the cost of the program and 
the farmers pay the remainder.  
 
(8:25) Representative David Monson: In a biennium, we are putting in $1.7M of state 
money? 
 
Senator Nicole Poolman: That is a good point. In many budgets we get to see where the 
special funds are used or gathered, do we see that in here? 
 
Mr. Kinnischtzke: No, those dollars are not collected by the department and not received by 
the state? 
 
Senator Nicole Poolman: We are subsidizing this? 
 
Mr. Kinnischtzke: The tuition they end up paying does not come back to the state. 
 
Senator Robert Erbele: On the $2.14M is out share from the state in addition to the tuition 
payments? 
 
Mr. Kinnischtzke: Correct. 
 
(10:45) Senator Nicole Poolman: I think we need a better breakdown of program costs.  
 
Chairman Representative Mike Schatz: I realize having a lot of committee hearings going 
on that we do not all have time. Are there any other questions we want answered? 
 
Senator Nicole Poolman: What do we think about the cost to continue and expanding 
programs? 
 
Chairman Representative Mike Schatz: I guess we are still at the $3.355M increase over 
the House version and I do not feel great about that so far.  
 
Representative David Monson: I believe I asked without the $1M in added funding for cost 
to continue and maintain reimbursement rates, what would be the reimbursement rates 
without that.  
 
Senator Nicole Poolman: In the testimony provided, they said it would be a reduction of 2% 
to each of those rates. Attachment 2 explains the cost to continue.  
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(13:35) Representative David Monson: I would like to have a bit of time to review these 
attachments. We know there are more students and that this is an area we would really like 
to grow. We do have the list of new and expanding programs on page 3 of attachment 2. 
 
Chairman Representative Mike Schatz: I think we all do. Closes meeting on HB 1019. 
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A BILL for an Act to provide an appropriation for defraying the expenses of the state board for career 
and technical education. 
 

Minutes:                                                 Attachment 1 

 
Chairman Representative Mike Schatz: Opens meeting on HB 1019 and attendance is 
taken. We will begin on attachment 1 and some of the differences we had. The first was the 
0.5 FTE (full time employee) transfer. The next was to add funds to ETC (Education 
Technology Council), where we added $500,000 and you removed it. The next is adding 
funds for adult farm management. Add funds for cost to continue and reimbursement rates. 
The next adds funds to new and expanding programs. Add funds to CDE (Center for Distance 
Education) and CDE new enrollments. I see about 7 differences.  
 
Senator Nicole Poolman: That is all of them. 
 
Chairman Representative Mike Schatz: Number 1 and 2; the half position taken out of ETC 
is moot because ETC is dissolving and there will not be one. That is not a real issue then 
and that will go over to DPI’s (Department of Public Instruction) K-12 coordinating council. 
Number 2 is gone with it then too. I would like to get down to the adult farm management 
grants. We had taken out $350,000 and the Senate put that back in. There were several 
issues with that involving the reduction of enrollment. We come to $2.852M per biennium 
and the payment reimbursement is $1.66M. That comes to $1.794M and that is over 
$150,000 extra on the reimbursement. Your extra $350,000 would be $500,000 total extra 
and that is why we cut it. 
 
(6:05) Representative David Monson: Begins to outline attachment 1 on page 1.  
 
(10:50) Senator Larry Robinson: They had to shut down some due to short staff 
employment numbers and that could have an impact on the lower enrollment. 
 
Senator Nicole Poolman: This money was not always intended to keep them running, it is 
to help expand to other corners of ND.  
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Senator Robert Erbele: Early on, I was not aware of it being in-home classes.  
Representative Mike Schatz: Anything else on adult farm management? Let’s take a look at 
the extra $1M for cost to continue and why that was added. 
 
Senator Nicole Poolman: Wayde Sick had sent us an email offering where that comes from 
and it helps them continue their current reimbursement rates. The cost to continue is actually 
$1.28M, but some schools may not offer some, so they can absorb the remaining costs.  
 
(14:10) Representative David Monson: This is a high priority to me because I believe in 
these and I know firsthand how big of a difference 25% versus 27% reimbursement. My goal 
is limit general fund spending and find other places to pull money from. I would like to find 
more sources of funding. We could fund this from the foundation aid stabilization fund. That 
will be a tight fund the way it is going forward. There is money in that and it is something we 
could use as a source of funding for this. I do not know if that is necessarily a good idea. 
 
Senator Nicole Poolman: I would rather see us make smaller cuts to each line item and not 
cut the cost to continue. The new and expanding programs are not a set in stone thing, so 
we could cut $200,000 from that line item. I would rather have us remove some here and 
there than take from foundation aid. That is my preference.  
 
Chairman Representative Mike Schatz: Any other comments on that? The next item is 
$220,000 for CDE funding. What was that for again? 
 
Senator Nicole Poolman: That was a restoration of what had been cut. 
 
Chairman Representative Mike Schatz: Did we cut that from the baseline? 
 
Levi Kinnischtzke, LC: That $220,000 was included in the 2017-2019 budget in ITD’s 
(Information Technology Department) budget to meet the guideline of the 10% cut. The 
$220,000 was included in the operating budget. The House increased the total amount 
compared to the Executive recommendation and the Senate added it back in.  
 
Chairman Representative Mike Schatz: The last is the CDE new enrollments. I do not 
remember that being in there. 
 
(18:50) Mr. Kinnischtzke: That was discussed in greater terms to the Senate.  
 
Chairman Representative Mike Schatz: Were we privileged to that?  
 
Representative David Monson: I think we heard that request, but we were working with a 
smaller number of dollars when we sent this out.  
 
Chairman Representative Mike Schatz: Anything else important?  
 
Mr. Kinnischtzke: I know the foundation aid fund was mentioned and the estimated balance 
is approximately $238,000.  
 
(20:15) Chairman Representative Mike Schatz: Closes meeting on HB 1019. 
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Chairman Representative Mike Schatz: Opens meeting and attendance is taken. Are there 
any ideas on how to reduce the budget a little? I have a few I would like to share quick. The 
first is the reduction of adult farm management grants, which the Senate had added 
$350,000. My proposal is to reduce $250,000 down to $100,000. We wanted to take out 
$350,000 from the $1.5M for new and expanding programs for a net of $1.15M. Next, CDE 
(Center for Distance Education) new enrollment at $502,000 with a reduction of $400,000 for 
a net of $102,000 and those reductions total $1M. That was my proposal.  
 
Levi Kinnischtzke, LC: I believe I got everything. 
 
Senator Larry Robinson: The maintain reimbursement rates would not be touched?  
 
Chairman Representative Mike Schatz: Correct. That is at 27%. 
 
Senator Nicole Poolman: Thank you for the proposal and I am glad to see some taken from 
a few areas instead of one place. I am eager to move forward with these so we do not have 
to cut too much out. I am comfortable with this. 
 
Senator Robert Erbele: I would be satisfied. 
 
(5:20) Representative David Monson: Moves a senate recede and further amend to add 
back in $100,000 for adult farm management grants, $1.15M for new and expanding 
programs and $102,759 for CDE new enrollments. $1M is all that is taken out from the 
Senate’s version. 
 
Senator Nicole Poolman: If the Senate recedes from ours, we also need to add the 
changes. Everything would be the same for other areas. It would look like the Senate version 
except the 3 reductions. Seconds motions. 
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Chairman Representative Mike Schatz: Roll call vote is taken, motion carries with 6 
yeas, 0 nays and 0 absent. Representative Mike Schatz will carry.  
 
Chairman Representative Mike Schatz: Closes meeting on HB 1019. 
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PROPOSED AMENDM ENTS TO ENGROSSED HOUSE B I LL NO.  1 0 1 9  

That the Senate recede from its amendments as printed on pages 1521-1523 of the House 
Journal and pages 1284-1286 of the Senate Journal and that Engrossed House Bill No. 1019 
be amended as follows: 

Page 1, line 2, remove "create and enact sections 15-20.1-26 and 15-20.1-27 of the" 

Page 1, replace lines 3 through 7 with "provide a statement of legislative intent; and to provide 
for a report to the sixty-seventh legislative assembly. " 

Page 1, remove lines 17 through 24 

Page 2, replace lines 1 through 6 with: 

"Salaries and wages 
Operating expenses 
Grants 
Grants - secondary 
Marketplace for kids 
Grants - postsecondary 
Adult farm management 
Workforce training 
Center for distance education 
Total all funds 
Less estimated income 
Total general fund 
Full-time equivalent positions 

Page 2, remove lines 15 through 30 

Page 3, remove lines 1 through 31 

Page 4, remove lines 1 through 30 

Page 5, replace lines 1 through 17 with: 

$4,699,975 
1,240,589 

30,106,356 
0 
0 

296,207 
579,822 

2,000,000 
Q 

$38, 922,949 
9,616,666 

$29,306,283 
24.50 

$112,790 
1,117,207 

(20,899,007) 
24,587,780 

300,000 
(39,225) 

1,314,427 
0 

9,351,188 
$15,845,160 

5,086,455 
$10,758,705 

27.80 

$4,812,765 
2,357,796 
9,207 ,349 

24,587,780 
300,000 
256,982 

1,894,249 
2,000,000 
9,351,188 

$54,768,109 
14,703,121 

$40,064,988 
52 .30" 

"SECTION 3. CENTER FOR DISTANCE EDUCATION - FUNDING 
DESIGNATION - LEGISLATIVE INTENT - REPORT TO SIXTY-SEVENTH 
LEGISLATIVE ASSEMBLY. Section 1 of this Act includes the sum of $9, 351,188, of 
which $6,301,188 is from the general fund and $3,050,000 is from other funds for the 
center for distance education for the biennium beginning July 1, 2019, and ending 
June 30, 2021. The general fund appropriation of $6,301,188 includes a sum of 
$102,759 that may only be used for new enrollments during the biennium beginning 
July 1, 2019, and ending June 30, 2021. It is the intent of the sixty-sixth legislative 
assembly that the center for distance education develop a fee structure during the 
2019-20 interim to become self-sustaining beginning in the biennium beginning July 1, 
2021, and ending June 30, 2023. The department of career and technical education 
shall report to the appropriations committees of the sixty-seventh legislative assembly 
regarding the development of the new center for distance education fee structure. " 

Renumber accordingly 
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STATEMENT OF PURPOSE OF AMENDMENT: 

� ,I ' I 'V"fl '!/ o-5 / ; 
Z ,,J 7 

House Bi l l  No. 101 9 - Dept. of Career and Techn ical Education - Conference Committee Action 

Conference Conference 
Base House Committee Committee Senate Comparison to 

Budget Version Changes Version Version Senate 

Salaries and wages $4,699,975 $4,793,31 8 $19 ,447 $4,812 ,765 $4 ,812,765 
Operating expenses 1 ,240,589 2,31 5,589 42,207 2,357,796 2,357,796 
Grants 30, 106,356 9,065 , 142 142,207 9,207,349 9,207,349 
Grants • Postsecondary 296,207 341 ,396 (84,414) 256,982 256,982 
Adult farm management 579,822 1 ,794,242 100,007 1 ,894,249 2 , 144,249 ($250,000) 
Workforce training 2,000,000 2,000,000 2,000,000 2,000,000 
Educational Technology 770,978 (770,978) 

Council 
Grants • Secondary 22,537,780 2,050,000 24,587,780 24,937,780 (350,000) 
Center for Distance Education 8,994 , 167 357,021 9,351 , 1 88 9,751 , 1 88 (400,000) 
Marketplace for Kids 300,000 300,000 300,000 

Total all funds $38,922,949 $52,91 2,61 2  $1 ,855,497 $54,768, 1 09 $55,768 , 109 ($1 ,000,000) 
Less estimated income 9,616 ,666 15,203, 12 1  (500,000) 14,703, 1 21 14 ,703, 12 1  0 
General fund $29,306,283 $37,709,491 $2,355,497 $40,064,988 $41 ,064,988 ($1 ,000,000) 

FTE 24.50 52.80 (0.50) 52.30 52.30 0.00 

Department 270 - Dept. of Career and Techn ical Education - Detai l  of Conference Committee 
Changes 

Removes 
Adjusts Funding for Restores 

Funding for the Funding for Adds Funding Adds Funding 
Salary and Educational Adult Farm to Maintain for New and 

Benefit Technology Line Item Management Reimbursement Expanding 
lncreases1 Council1 Transfers1 Grants� Ratesi Programs1 

Salaries and wages $19 ,447 
Operating expenses $42,207 
Grants 142,207 
Grants · Postsecondary (84,41 4) 
Adult farm management $1 00,007 
Workforce training 
Educational Technology ($770,978) 

Council 
Grants • Secondary ( 100,000) $1 ,000,000 $ 1 , 1 50,000 
Center for Distance Education 34,262 
Marketplace for Kids 

Total all funds $53,709 ($770,978) $0 $1 00,007 $1 ,000,000 $ 1 , 1 50,000 
Less estimated income 0 (500,000) 0 o o o 
General fund $53,709 ($270,978) $0 $1 00,007 $1 ,000,000 $ 1 , 1 50,000 

FTE 0.00 (0.50) 0.00 0.00 0.00 0 .00 
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Salartes and wages 
Operating expenses 
Grants 
Grants - Postsecondary 
Adult farm management 
Workforce training 
Educational Technology 

Council 
Grants - Secondary 
Center for Distance Education 
Marketplace for Kids 

Total all funds 
Less estimated income 
General fund 

FTE 

Adds Funding 
for the Center 
for Distance 
Educationr 

$322,759 

$322,759 
0 

$322,759 

0.00 

Total 
Conference 
Committee 
Changes 

$1 9,447 
42,207 

142,207 
(84,414) 
100,007 

(770,978) 

2,050,000 
357,021 

$ 1 ,855,497 
(500 000) 

$2,355,497 

(0.50) 

1 Funding of $53,709 from the general fund is added for 201 9-21 biennium salary increases of 2 percent with a 
min imum monthly increase of $1 20 and a maximum monthly increase of $200 on July 1 ,  201 9 ,  and 2 .5 percent on 
July 1 ,  2020 , the same as the Senate. The House approved 201 9-21 biennium salary increases of 2 percent per 
year. 
2 Funding of $770,978 for the Educational Technology Council (ETC) is removed, of which $270,978 is from the 
general fund and $500,000 is from federal funds. Of the amount removed , $82,41 2  was for salaries, $ 1 03,566 was 
for operating expenses, $85,000 was for grants, and $500,000 was for capital assets. A 0.50 FTE administrative 
assistant I I  position related to the $82,41 2 of salaries is also removed. The Senate also removed the funding and 
FTE for the ETC. 
3 Funding of $ 1 84,41 4 from the general fund is transferred between the following l ine items: 

Line Item Transfer 
Grants - secondary l ine item to the grants 

l ine item 
Grants - postsecondary l ine item to the 

grants l ine item 
Grants - postsecondary l ine item to the 

operating expenses l ine item 
Total 

The Senate also provided for these transfers. 

General Fund 
$1 00,000 

42,207 

42,207 

$ 1 84,4 1 4  

4 Funding o f  $1 00 ,007 is restored for adult farm management grants t o  provide a total appropriation o f  $ 1 ,894,249 
from the general fund.  The Senate approved $2, 1 44 ,249 and the House approved $1 ,794,242 from the general fund 
for this program. 

5 Funding of $ 1  mi l l ion is added from the general fund for the cost to continue and to maintain current reimbursement 
rates for Department of Career and Technical Education center expenditures, including instructor salaries and 
suppl ies, the same as provided by the Senate . The House did not provide funding for the cost to continue and to 
maintain reimbursement rates. 

6 Funding of $ 1 . 1 5  m il l ion is added from the general fund for new and expanding Department of Career and 
Technical Education secondary programs. The Senate provided $1 .5 mi l l ion for new and expanding programs. The 
House did not provide funding for new and expanding programs. 

7 Funding of $322,759 is added from the general fund for the Center for Distance Education (COE) , of which 
$1 02,759 may be used only for new enrol lments during the 201 9-21 biennium. The Conference Committee approved 
a total appropriation of $9,35 1 , 1 88 for COE,  of which $6 ,301 , 1 88 is from the general fund and $3,050,000 is from the 
independent study operating fund,  including 28.80 FTE . 

The Senate provided a total appropriation of $9,751 , 1 88 for COE,  of which $6 ,701 , 1 88 was from the general fund 
and $3,050,000 was from the independent study operating fund,  includ ing 28.80 FTE positions. The House provided 
a total of $8,994, 1 67 ,  of which $5,944 , 1 67 was from the general fund and $3,050,000 was from the independent 
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study operating fund,  including 28.80 FTE positions. 

This amendment also :  
Removes sections amending statutory provisions related to  the Center for Distance Education and the 
Educational Technology Counci l .  These sections were also removed by the Senate. 
Adds a section requ i ring $ 1 02 ,759 of funding from the general fund provided for the Center for Distance 
Education be used only for new enro l lments. The section also provides a statement of leg islative intent that the 
Center for Distance Education develop a fee structure during the 201 9-20 interim to become self-sustaining 
beg inning in the 2021 -23 biennium.  The Senate version included $502 ,759 from the general fund for this 
purpose. 
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201 9  HOUSE CONFERENCE COMMITTEE 
ROLL CALL VOTES 

B I LL/RESOLUTION NO. HB 1 0 1 9  as (re) engrossed 

House Appropriations Education and Environment Committee 
Action Taken D HOUSE accede to Senate Amendments 

Date : 4/1 2/20 1 9  

D HOUSE accede to Senate Amendments and fu rther amend 
D SENATE recede from Senate amendments 
D SENATE recede from Senate amendments and amend as fol lows 

D Unable to agree , recommends that the comm ittee be d ischarged and a new 
committee be appointed 

Motion Made by: -----------
Representatives 4/1 2 4/1 5 4/1 7 

(C) Representative Mike Schatz X X X 
Representative David Monson X X X 
Representative Tracy Boe X X X 

Total Rep. Vote 

Vote Count Yes :  

House Carrier 

LC N umber 

LC Number  

Emergency c lause added or  de leted 

Statement of pu rpose of amendment 

Yes No 

Seconded by: 

Senators 4/1 2 4/1 5 4/1 7 Yes No 
Senator N icole Poelman X X X 
Senator Larry Robi nson X X 
Senator Robert Erbele X X X 

Total Senate Vote 

No :  Absent: 

Senate Carrier 

of amendment 

of engrossment -----------



201 9  HOUSE CONFERENCE COMMITTEE 
ROLL CALL VOTES 

B I LL/RESOLUTION NO .  HB 1 0 1 9  as (re) engrossed 

Date : 4/22/20 1 9 
Rol l  Ca l l  Vote # :  1 

House Appropriations Education and Envi ronment Divis ion Comm ittee 
Action Taken D HOUSE accede to Senate Amendments 

D HOUSE accede to Senate Amendments and further amend 
D SENATE recede from Senate amendments 
IZI SENATE recede from Senate amendments and amend as fol lows 

D Unable to agree , recommends that the committee be d ischarged and a new 
com mittee be appointed 

Motion Made by : Representative David 
Monson 

Representatives 4/1 8 4/22 

(C)  Rep.  Schatz X X 
Rep. Monson X X 
Rep. Boe X X 

Total Rep.  Vote 

Vote Count Yes :  6 

Yes 
X 
X 
X 

Representative M ike 

No 

Seconded by: Senator Nicole Poolman 

Senators 4/1 8 4/22 

Sen . Poolman X X 
Sen.  Erbele X X 
Sen.  Rob inson X X 

Total Senate Vote 

No :  0 Absent: 0 

House Carrier  Schatz Senate Carrier Senator N icole Poelman -----------

Yes 
X 
X 
X 

LC Number ICZ. Od() 7 0 d t)(J � of amendment 

No 

LC N umber C 1/tJtJO of engrossment 

Emergency c lause added or  de leted 

Statement of pu rpose of amendment :  
I t  wi l l  look l i ke :  Senate amendment vers ion with red uct ions of $250 , 000 to adu lt farm management 
g rants ,  a red uct ion of $350 , 000 to new and expand ing programs and a reduct ion of $400 , 000 to COE 
new en ro l lment program for a net reduct ion of $ 1  M .  



Com Conference Committee Report 
Apri l  23, 201 9 3 : 34PM 

Modu le ID: h_cfcomrep_73_010 

Insert LC : 1 9 .0207.02004 
House Carrier: Schatz 

Senate Carrier: Poolman 

REPORT OF CONFERENCE COMM ITTEE 
HB 101 9,  as engrossed : You r  conference committee (Sens .  Poolman , Erbe le ,  Robi nson 

and Reps. Schatz , Monson ,  Boe) recommends that the SENATE RECEDE from the 
Senate amendments as printed on HJ pages 1 52 1 - 1 523 ,  adopt amendments as 
fol lows , and p lace HB 1 0 1 9  on the Seventh order: 

That the Senate recede from its amendments as pr inted on pages 1 52 1 - 1 523 of the House 
Journa l  and pages 1 284- 1 286 of the Senate Jou rna l  and that Engrossed House B i l l  
No .  1 0 1 9  be amended as fo l lows: 

Page 1 ,  l i ne  2 ,  remove "create and enact sections 1 5-20 . 1 -26 and 1 5-20 . 1 -27 of the" 

Page 1 ,  rep lace l i nes 3 th rough  7 with "provide a statement of leg is lative i ntent ;  and to 
provide for a report to the s ixty-seventh leg is lative assembly. "  

Page 1 ,  remove l i nes 1 7  th rough 24 

Page 2, rep lace l i nes 1 th rough 6 with : 

"Salaries and wages 
Operating expenses 
Grants 
Grants - secondary 
Marketplace for k ids 
Grants - postsecondary 
Adu lt farm management 
Workforce tra i n i ng  
Center for d istance education 
Total al l  fu nds 
Less estimated i ncome 
Total genera l  fund  
Fu l l -time equ iva lent positions 

$4 ,699 , 975 
1 , 240 , 589 

30 , 1 06 , 356 
0 
0 

296,207 
579, 822 

2 , 000 , 000 
Q 

$38 , 922 , 949 
9,6 1 6,666 

$29 , 306 , 283 
24 . 50 

Page 2 ,  remove l i nes 1 5  th rough 30 

Page 3 ,  remove l ines 1 th rough 3 1  

Page 4 ,  remove l i nes 1 th rough 30 

Page 5 ,  rep lace l i nes 1 th rough 1 7  with : 

$ 1 1 2 , 790 
1 , 1 1 7 , 207 

(20 ,899, 007) 
24 , 587 , 780 

300 , 000 
(39 ,225) 

1 , 3 1 4 ,427 
0 

9,351 , 1 88 
$ 1 5 ,845 , 1 60 

5,086,455 
$ 1 0 , 758 , 705 

27.80 

$4 , 8 1 2 , 765 
2 , 357 ,796 
9 , 207 , 349 

24 , 587 , 780 
300, 000 
256, 982 

1 , 894 ,249 
2 , 000 , 000 
9,35 1 , 1 88 

$54 , 768 , 1 09 
1 4,703, 1 2 1  

$40 , 064 , 988 
52. 30" 

"SECTION 3.  CENTER FOR DISTANCE EDUCATION - FUNDING 
DESIGNATION - LEGISLATIVE INTENT - REPORT TO SIXTY-SEVENTH 
LEGISLATIVE ASSEMBLY. Section 1 of th is  Act inc ludes the sum of $9 , 35 1 , 1 88 ,  of 
which $6 , 30 1 , 1 88 is from the genera l  fund and $3 , 050 ,000 is from other funds for the 
center for d istance education for the b ienn i um beg i nn i ng July 1 ,  20 1 9 , and end ing 
June  30 ,  202 1 . The genera l  fu nd appropriation of  $6 , 30 1 , 1 88 inc ludes a sum of 
$ 1 02 , 759 that may on ly  be used for new enro l lments duri ng the b ienn i um beg i nn i ng 
Ju ly 1 ,  20 1 9 , and end ing June  30 ,  202 1 . I t  is the i ntent of the s ixty-s ixth legis lative 
assembly that the center for d istance education develop a fee structu re du ring the 
20 1 9-20 i nterim to become self-susta in i ng  beg i nn i ng  in the b ienn i um beg i nn ing 
J u ly 1 ,  202 1 , and  end ing June 30 ,  2023.  The department of  career and techn ical 
ed ucation sha l l  report to the appropriations committees of the sixty-seventh 
leg is lative assem bly regard ing the development of the new center for d istance 
education fee structure . "  

Renumber accord i ng ly  

( 1 ) DESK (2) COMMITTEE Page 1 h_cfcomrep_73_01 0  
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STATEMENT OF PURPOSE OF AMENDMENT: 

House Bi l l  No. 101 9 - Dept. of Career and Techn ical Education - Conference 
Committee Action 

Conference Conference 
Base House Committee Committee Senate Comparison to 

Budget Version Changes Version Version Senate 
Salaries and wages $4,699,975 $4,793, 3 1 8  $ 19 ,447 $4,81 2,765 $4,81 2,765 
Operating expenses 1 , 240,589 2,3 1 5,589 42,207 2,357,796 2,357,796 
Grants 30, 1 06,356 9,065 , 1 42 1 42,207 9,207, 349 9 ,207,349 
Grants - Postsecondary 296,207 341 ,396 (84,4 1 4) 256,982 256,982 
Adult farm management 579,822 1 , 794,242 1 00,007 1 ,894,249 2 , 1 44,249 ($250,000) 
Workforce training 2,000,000 2,000,000 2,000,000 2,000,000 
Educational Technology 770,978 (770,978) 

Council 
Grants - Secondary 22,537,780 2,050,000 24,587,780 24,937,780 (350,000) 
Center for Distance Education 8,994, 1 67 357,021 9,35 1 , 1 88 9,75 1 , 1 88 (400,000) 
Marketplace for Kids 300,000 300 000 300,000 

Total al l funds $38,922,949 $52,91 2,61 2 $ 1 , 855,497 $54,768 , 1 09 $55,768 , 1 09 ($ 1 ,000,000) 
Less estimated income 9,61 6,666 1 5,203, 1 21 {500,000) 14,703, 1 2 1  1 4,703, 1 2 1  0 
General fund $29,306,283 $37,709,491 $2,355,497 $40,064,988 $41 ,064,988 ($1 ,000,000) 

FTE 24.50 52.80 (0 50) 52.30 52.30 0.00 

Department 270 - Dept. of Career and Techn ical Education - Deta i l  of Conference 
Committee Changes 

Salaries and wages 
Operating expenses 
Grants 
Grants - Postsecondary 
Adult farm management 
Workforce training 
Educational Technology 

Council 
Grants - Secondary 
Center for Distance Education 
Marketplace for Kids 

Total all funds 
Less estimated i ncome 
General fund 

FTE 

Salaries and wages 
Operating expenses 
Grants 
Grants - Postsecondary 
Adult farm management 
Workforce training 
Educational Technology Council 
Grants - Secondary 
Center for Distance Education 
Marketplace for Kids 

Tolal al l funds 
Less estimated i ncome 
General fund 

FTE 

( 1 )  DESK (2) COMMITTEE 

Removes 
Adjusts Funding for 

Funding for the 
Salary and Educational 

Benefit Technology 
lncreases1 Counci11 

$1 9,447 

($770,978) 

34,262 

$53,709 ($770,978) 
0 (500,000) 

$53,709 ($270,978) 

0.00 (0.50) 

Page 2 

Restores 
Funding for 
Adult Farm 

Line Item Management 
Transfers1 Grants1 

$42,207 
1 42, 207 
(84,41 4) 

$1 00,007 

( 1 00,000) 

$0 $1 00,007 
0 0 

$0 $1 00,007 

0.00 0 .00 

Adds Funding for the Center for 
Distance Education1 

$322,759 

$322,759 
0 

$322,759 

0.00 

Adds Funding Adds Funding 
to Maintain for New and 

Reimbursement Expanding 
Rates1 Programs! 

$ 1 , 000,000 $1 , 1 50,000 

$ 1 , 000,000 $1 , 1 50,000 
0 0 

$ 1 , 000,000 $ 1 , 1 50,000 

0.00 0.00 

Total Conference Committee 
Changes 

$1 9,447 
42,207 

1 42, 207 
(84,41 4) 
1 00,007 

(770,978) 
2,050,000 

357,021 

$ 1 , 855,497 
{500,000) 

$2,355,497 

(0 SO) 

h_cfcomrep_73_01 0  
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1 Fund ing of $53 , 709 from the general fund is added for 201 9-2 1 b ien n i um salary i ncreases 
of 2 percent with a m in imum month ly i ncrease of $ 1 20 and a maximum month ly i ncrease of 
$200 on Ju ly 1 ,  20 1 9 , and 2 . 5  percent on Ju ly 1 ,  2020, the same as the Senate . The House 
approved 20 1 9-2 1 b ienn i um salary increases of 2 percent per year. 
2 Fund ing of $770 , 978 for the Educationa l  Technology Counci l  ( ETC) is removed , of which 
$270 , 978 is  from the general fund and $500, 000 is from federa l  funds .  Of the amount 
removed , $82 ,4 1 2  was for salaries ,  $ 1 03 , 566 was for operating expenses , $85 , 000 was for 
g rants, and $500 , 000 was for capital assets . A 0 . 50 FTE adm in istrative assistant  I I  posit ion 
re lated to the $82 ,4 1 2  of salaries is  a lso removed . The Senate also removed the fund ing  and 
FTE for the ETC . 
3 Fund ing of $ 1 84 ,4 1 4  from the genera l  fund is transferred between the fo l lowi ng l i ne  items:  

L i n e  Item Transfer 
Grants - secondary line item to the g rants l ine 

item 
Grants - postsecondary l ine item to the grants 

l ine item 
Grants - postsecondary l i ne item to the 

operating expenses l ine item 
Total 

General Fund 
$ 1 00 ,000 

42 ,207 

$ 1 84,4 1 4  

The Senate a l so  provided for these transfers . 
4 Fund ing of $ 1 00 , 007 i s  restored for adu lt farm management grants to provide a tota l 
appropriat ion of $ 1 , 894 , 249 from the genera l  fu nd . The Senate approved $2 , 1 44 , 249 and 
the House approved $ 1 , 794 , 242 from the genera l  fund for th is program .  
5 Fund ing o f  $ 1  m i l l ion is  added from the general fund for the cost to conti n ue a n d  to 
mainta i n  cu rrent re im bu rsement rates for Department of Career and Techn ical Education 
center expend itu res ,  i nc lud ing  i nstructor sa laries and supp l ies ,  the same as provided by the 
Senate . The House did not p rovide fund ing for the cost to cont inue and to mainta in  
reimbursement rates .  
6 Fund ing  of  $ 1 . 1 5  m i l l ion  is  added from the  genera l  fu nd for new and expand i ng  Department 
of Career and Techn ica l Education secondary programs.  The Senate provided $ 1 . 5  
m i l l ion for new and expand ing  programs.  The House d id not provide fund ing  for new and 
expand ing prog rams .  
7 Fund ing of  $322 , 759 i s  added from the genera l  fund for the Center for D istance Education 
(COE) ,  of which $ 1 02 , 759 may be used only for new enro l lments du ring the 20 1 9-2 1 
b ienn i um .  The Conference Committee approved a tota l appropriation of $9 , 35 1 , 1 88 for COE ,  
o f  wh ich $6 , 30 1 , 1 88 is from the  genera l  fund and  $3 , 050 , 000 is from the  independent study 
operating fund ,  i ncl ud i ng  28 .80 FTE .  

The Senate provided a tota l appropriat ion o f  $9 , 75 1 , 1 88 for COE ,  o f  which $6 , 70 1 , 1 88 was 
from the genera l  fu nd and $3 , 050 , 000 was from the independent study operating fu nd ,  
includ ing 28 .80 FTE posit ions .  The  House provided a tota l o f  $8 ,994 , 1 67 ,  o f  which 
$5 , 944 , 1 67 was from the general fund and $3 , 050 , 000 was from the independent study 
operating fund ,  inc l ud i ng 28 . 80 FTE posit ions .  

Th is amendment a lso :  
Removes sections  amend ing statutory provis ions re lated to the Center  for D istance 
Education and the Educational  Technology Cou nci l .  These sections were also 
removed by the Senate . 
Adds a section req u i ring $ 1 02, 759 of fund ing  from the genera l  fu nd prov ided for the 
Center for D istance Education be used only for new enro l lments .  The section  a lso 
provides a statement of leg is lative intent that the Center for Distance Education 
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develop a fee structu re d u ring the 201 9-20 i nterim to become self-susta in ing  
beg i nn i ng i n  the 202 1 -23  b ienn i um .  The Senate vers ion inc luded $502 , 759 from the 
genera l  fu nd for th is pu rpose. 

Eng rossed H B 1 0 1 9  was p laced on the Seventh order of bus i ness on the ca lendar. 
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Prepared for the House Appropriations Committee 

Department 270 - Department of Career and Technical Education 
House Bill No. 1019 

E xecu 1ve u 1ge f B d t C  ompar1son 0 rior 1enmum t P . B'  A ,ppropr1at1ons 
FTE Positions General Fund Other Funds Total 

201 9-21 Executive Budget 53.80 $70,630 ,51 4 $ 1 2 , 1 45 ,373 $82 ,775,887 
20 1 7- 1 9  Legislative Appropriations 1 24 .50 29,556 ,283 1 2 ,093,666 41 ,649,949 

Increase (Decrease) 29.30 $41 ,074,231 $51 ,707 $41 , 1 25 ,938 
1The 201 7-1 9 biennium agency appropriation amounts have not been adjusted for additional federal funds authority of 
$478 , 1 56 resultina from Emeraency Commission action during the 201 7- 1 9  biennium . 

0 ngomg an 

201 9-21 Executive Budget 

d O T' ne- 1me G enera un ,ppropr1at1ons I F  d A  
Ongoing General Fund One-Time General  

Appropriation Fund Appropriation 
$40,630 ,5 14  $30 ,000,000 

201 7- 1 9  Leg islative Appropriations 29,306,283 250 ,000 

Increase (Decrease) $ 1 1 , 324,231 $29,750,000 

Agency Funding FTE Positions 
$80.00 60.00 
$70.00 

$70.63 

50.00 
$60.00 

40.00 $50.00 
$40.00 30.00 

$30.00 20.00 
$20.00 

1 0.00 
$1 0.00 

$0.00 0.00 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 201 3-1 5 201 5-1 7 

Executive 
Budget 

• General Fund o Other Funds 

E f B d t C  xecu 1ve u 1ge omparison t B 0 ase L eve 
General Fund Other Funds 

201 9-21 Executive Budget $70,630 ,51 4 $ 1 2 , 1 45 ,373 
201 9-21 Base Level 29,306 ,283 9 ,6 1 6 ,666 

Increase (Decrease) $41 ,324,231 $2 ,528 ,707 

Total General Fund 
Appropriation 

$70,630 ,51 4 
29,556,283 

$41 ,074,231 

53.80 

201 7-1 9 201 9-21 
Executive 

Budget 

Total 
$82 ,775,887 

38,922 ,949 

$43,852 ,938 

Attached as an appendix is a detailed comparison of the executive budget to the agency's base level appropriations. 

Executive Budget Highlights 
General  Fund 

1 .  Provides funding for state employee salary and benefit increases, $644,821 
of which $407,262 is for salary increases , $204,058 is for health 
insurance increases, and $33,502 is for retirement contribution 
increases 

2. Removes 1 FTE assistant program supervisor position 

3 .  Transfers 29.80 FTE Center for Distance Education positions from 
the I nformation Technology Department 

4. Transfers 0 .50 FTE Educational Technology Council 
administrative assistant I I position from the I nformation 
Technology Department 

($1 59,737) 

$8, 1 71 ,203 

$76 ,556 

Other Funds 
$1 

$0 

$0 

$0 

Total 
$644 ,822 

($1 59,737) 

$8, 1 71 ,203 

$76 ,556 

January 9, 201 9 



5. Adds funding for the Educational Technology Counci l ,  includ ing $1 88,566 $500,000 $688,566 
operating expenses ($ 1 03 ,566) , capital assets ($500 ,000) , and 
grants ($85 ,000) 

6. Reduces funding for department expenses, including operating ($595,825) ($7,749) ($603 ,574) 
expenses ($7,749) , grants ($220,000) , postsecondary grants 
($25,81 8) , and adult farm management grants ($350,007) 

7. Adds funding for anticipated federal funds increases, includ ing $0 $2 ,000,000 $2 ,000,000 
operating expenses ($400,000) and grants ($1 .6 mil l ion) 

8 .  Adds funding for grants to school _d istricts and area centers to $2,477,000 $0 $2,477,000 
provide a total of $28 ,950,988, of which $23 ,246,580 is from the 
general fund and $5,704,408 is from federal funds 

9 .  Increases funding for workforce train ing grants to provide a total $525,429 $0 $525,429 
of $2 ,525 ,429 from the general fund 

1 O .  Adds one-time funding for competitive workforce development $30 ,000 ,000 $0 $30,000,000 
grants to bui ld career academies 

Other Sections Recommended to be Added in the Executive Budget 
(As Detailed in the Attached Appendix) 

Workforce development grants for career academies - Section 3 would identify $30 mil l ion of one-time funding from the 
general fund to the Department of Career and Technical Education for the purpose of providing competitive workforce 
development grants to bui ld career academies for the 201 9-21 biennium. A committee consisting of the leaders or designees of 
the Department of Career and Techn ical Education,  Department of Commerce, Job Service North Dakota , and Department of 
Public Instruction would develop a competitive process in consultation with the Workforce Development Counci l ,  Economic 
Development Foundation,  and the Career and Technical Education Board ,  to distribute the funds with a required 1 -to-1 match 
from private sector or pol itical subdivision funds. 
Line item transfers - Section 4 would authorize the Office of Management and Budget to transfer funds between l ine items in 
Section 1 as requested by the Department of Career and Technical Education during the 201 9-21 bienn ium.  

Educational Technology Counci l  - Meetings - Compensation - Section 5 would create and enact North Dakota Century Code 
Section 1 5-20. 1 -26, related to the meetings and compensation of the Educational Technology Counci l ,  which is currently cod ified 
as Section 54-59-1 7 . 
Educational Technology Counci l  - Powers and duties - Section 6 would create and enact Section 1 5-20. 1 -27, related to the 
powers and duties of the Educational Technology Counci l ,  which is currently codified as Section 54-59- 1 8 .  

Continuing Appropriations 
There are no continuing appropriations for this agency. 

Significant Audit Findings 
The operational audit for the Department of Career and Techn ical Education conducted by the State Auditor's office for the 
period ending June 30, 20 1 7  revealed the fol lowing sign ificant audit findings: 

• The department coded expenditures to incorrect appropriation l ines and accounts in the state's accounting system. 
• Of the $1 00,000 appropriated by the 201 5  Legislative Assembly from the general fund to the department for a science, 

technology , engineering ,  and mathematics in itiative , $51 ,408 was spent by the department during the 201 5-1 7 
biennium. The remaining $48 ,592 was awarded to school districts as additional grant payments instead of return ing 
this funding to the general fund; 

• The department made improper payments for salary ,  travel ,  and miscellaneous expenditures due to using incorrect 
reimbursement rates and from unsupported reimbursement requests from school districts ; 

• The department has not completed a review of access privi leges to deactivate login IDs  not being used with in the 
budget and reimbursement process (BRP) system ; and 

• There have been no reconcil iations of the state's accounting system to the budget and the BRP system since the BRP 
system was implemented during the 201 4-1 5 school year. 

Major Related Legislation 
At this t ime, no major related leg islation has been introduced affecting this agency. 
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Career and Techn ical Education - Budget No. 270 
House B i l l  No. 1 01 9  
Base Level Fund ing Changes 

Executive Budget Recommendation 

FTE General Other 
Position Fund Funds Total 

201 9-21 Biennium Base Level 24. 50 $29 , 306,283 $9 ,6 1 6 ,666 $38 ,922 ,949 

201 9-21  Ongoing Funding Changes 
Base payrol l  changes ($3 ,782) $36,455 $32,673 
Salary increase 407 ,261 1 407,262 
Health insurance increase 204 ,058 204, 058 
Retirement contribution increase 33 , 502 33 , 502 
Removes 1 FTE assistant program supervisor position ( 1 .00) ( 1 59 ,737) ( 1 59 ,737) 
Transfers 29.80 FTE COE positions from ITD 29.80 8 , 1 7 1 ,203 8 , 1 7 1 ,203 
Transfers 0 .50 FTE ETC positions from ITD 0 . 50 76 ,556 76 , 556 
Adds funding for the Educational Technology Counci l  1 88 , 566 500,000 688, 566 
Reduces funding for operating expenses (7 , 749) (7 , 749) 
Adds funding for anticipated federal funds increases 2 , 000 , 000 2 ,000,000 
Adds funding for grants to school d istricts and area centers 2 ,477 ,000 2,477 ,000 
Reduces funding for other g rants (220 ,000) (220 ,000) 
Reduces funding for postsecondary grants (25 , 8 1 8) (25 , 8 1 8) 
Reduces funding for adult farm management g rants (350,007) (350, 007) 
Adds funding for workforce tra in ing grants 525,429 525,429 
Total ongoing funding changes 29.30 $ 1 1 , 324 ,231  $2,528,707 $1 3 , 852, 938 

One-time funding items 
Adds funding for workforce development grants $30,000,000 $30,000,000 
Total one-time funding changes 0 .00 $30 ,000 ,000 $0 $30,000,000 
Total Changes to Base Level Funding 29.30 $4 1 , 324 ,231  $2 , 528 ,707 $43 , 852,938 

201 9-21 Total Funding 53 .80 $70,630 , 5 1 4  $ 1 2 , 1 45 ,373 $82 ,775, 887 

Other Sections for Career and Technical Education - Budget No. 270 

Workforce development grants for career academies 

Line item transfers 

Executive Budget Recommendation 
Section 3 would identify $30 mi l l ion of one-time funding 
from the general fund to the Department of Career and 
Technical Education for the purpose of provid ing 
competitive workforce development g rants to bui ld career 
academies for the 20 1 9-2 1 bienn ium.  A committee 
consisting  of the leaders or designees of the Department 
of Career and Technical Education ,  Department of 
Commerce, Job Service North Dakota , and Department 
of Public I nstruction would develop a competitive process 
in consultation with the Workforce Development Counci l ,  
Economic Development Foundation ,  and the Career and 
Techn ical Education Board ,  to d istribute the funds with a 
requ ired 1 -to- 1 match from private sector or pol itical 
subdivision funds. 
Section 4 would authorize the Office of Management and 
Budget to transfer funds between l ine items in Section 1 
as requested by the Department of Career and Technical 
Education during the 201 9-2 1 bienn ium.  



Other Sections for Career and Techn ical Education - Budget No. 270 
Executive Budget Recommendation 

• 
Educational Technology Council - Meetings - Compensation Section 5 would create and enact North Dakota Century 

Code Section 1 5-20 . 1 -26, related to the meetings and 
compensation of the Educational Technology Counci l ,  
which is currently codified as Section 54-59- 1 7 . 

Educational Technology Counci l  - Powers and duties Section 6 would create and enact Section 1 5-20 . 1 -27 , 
related to the powers and duties of the Educational 
Technology Counci l ,  which is currently codified as 
Section 54-59-1 8.  

• 

• 



Prepared by the Leg islative Council staff 

Department 270 - Department of Career and Technical Education 

Historical  Appropriations I nformation  

Ongoing General Fund Appropriations Since 2011-13 

Ongoing General Fund Appropriations (in Mil l ions) FTE Positions 
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Executive 
Budget 

Ongoing General Fund Appropriations 

201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 
Ongoing general  fund appropriations $27,98 1 ,679 $31 , 392 ,91 6 $31 ,698 ,298 $29,306 ,283 
Increase (decrease) from previous biennium N/A $3,41 1 ,237 $305,382 ($2 ,392 ,0 1 5) 
Percentage increase (decrease) from N/A 1 2 .2% 1 .0% (7 .5%) 
previous biennium 
Cumu lative percentage increase (decrease) N/A 1 2 .2% 1 3 .3% 4 .7% 
from 201 1 -1 3  biennium 

Major Increases (Decreases) in Ongoing General F und Appropriations 
201 3-1 5 Biennium 

1 .  Provided funding to continue current reimbursement rates 
2 . Provided funding for new and expanded programs, to expand online and interactive video del ivery 

of programs, to develop a pi lot program to interactively del iver a career and technical education 
program,  and to develop a 1 4-school emerging technology consortium to reduce costs 

3. Provided funding for science, technology, engineering , and mathematics (STEM) programs 
4. Provided funding for the STEM network 

201 5-1 7 Biennium 
1 .  Added funding to continue Cass County Area Technology Center 
2. Added funding to increase reimbursement rates and for secondary and postsecondary career and 

technica l  eduation programs 
3 .  Added funding for new and expanding programs to increase course offerings 
4.  Reduced fund ing for grants, including STEM program grants ($1 60,000) , STEM network ($1 40,000) , 

and other grant adjustments ($1 0,436) 
5. Added funding for a STEM advancement initiative 

201 7-1 9 Biennium 
1 .  Removed 1 FTE assistant program supervisor position and related funding of $ 1 57,200 and 1 FTE 

program coordinator position (funding of $1 71 ,382 from the general fund for this position was 
removed as part of the August 201 6  budget reductions) 

2. Restored salaries and wages fund ing from the genera l  fund removed as part of the August 201 6  
budget reductions 

3. Adjusted fund ing for postsecondary grants, including a $290,500 transfer from the postsecondary 
grants l ine item to the grants l ine item for STEM grants related to K- 1 2  education 

4. Adjusted funding for adult farm management grants 

201 9-21 
Executive 

Budget 
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5. Adjusted funding for workforce train ing grants to provide total funding of $2 mi l l ion from the general 
fund 

6 .  Adjusted funding for state-funded grants, including a $290,500 transfer from the postsecondary 
grants l ine item to the grants l ine item for STEM grants related to K- 1 2  education 

7 .  Removed ongoing funding for the Marketplace for Kids program. (Funding of $300,000 was added 
as a one-time appropriation , of which $250 ,000 was from the general fund and $50,000 was from 
the foundation aid stabi l ization fund. )  

201 9-21 Biennium {Executive Budget Recommendation) 
1 .  Removes 1 FTE assistant program supervisor position 

2 .  Transfers 29.80 FTE Center for Distance Education positions from the Information Technology 
Department 

3. Transfers 0.50 FTE Educational Technology Council administrative assistant II position from the 
I nformation Technology Department 

4 .  Adds funding for grants to school districts and area centers to provide total ongoing funding from the 
general fund of $23,246 ,580 

5.  Adds funding for workforce training grants 
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GOVERNOR'S RECOMMENDATION FOR THE 
DEPARTMENT OF CAREER AND TECHN ICAL 

EDUCATION AS SUBMITTED BY THE 
OFF ICE OF MANAGEMENT AND BUDGET 

SECTION 1 .  APPROPRIATION.  The funds provided in  th is section ,  or so much of the funds as may 
be necessary, are appropriated out of any moneys in the general fund  in the state treasury, not otherwise 
appropriated , and from specia l  funds derived from federal funds and other income, to the state board 
for career and techn ical education for the purpose of defraying the expenses of the state board for 
career and technica l  education ,  for the b ienn ium beg inn ing J u ly 1 ,  20 1 9 , and end ing J u ne 30, 202 1 , as 
fo l lows : 

Sa la ries a nd wages 

Operating Expenses 

Capita l Assets 

G ra nts 

G ra nts-Postseconda ry 

Adu lt Farm Management 

Workforce Tra i n ing 
Tota l  a l l  funds 

Less est imated i ncome 
Tota l  genera l  fu nd 
F u l l-t ime equ iva lent pos it ions 

Base Leve l 
$4,699,975 

1,240,589 

30, 106,356 

296,207 

579,822 

2,000,000 
$38,922,949 

9,616,666 
$29,306,283 

24.50 

Adjustments or 
Enha ncements Appropriat ion 

$6,291,927 $ 10,991,902 

2,969,407 4,209,996 

500,000 500,000 

34,642,000 64,748,356 

(25,818) 270,389 

(350,007) 229,815 

( 174,571)  1,825,429 
$43,852,938 $82,775,887 

2,528,707 12, 145,373 
$41,324,23 1 $70,630,514 

29 .30 53 .80 

SECTION 2. ONE-TIME FUNDING - EFFECT ON BASE BUDGET - REPORT TO SIXTY-SIXTH 
LEGISLATIVE ASSEMBLY. The fol lowing amounts reflect the one-time fund ing items approved by the sixty
fourth legislative assembly for the 201 7-1 9 bienn ium and the 201 9-2 1 one-time funding items included in the 
appropriation in section 1 of th isAct: 

One-Time Fund i ng Descr ipt ion 2017-19 2019-21 

School d ist ri ct a nd a rea cente r g ra nts 2,427,000 

M a rketp lace for kids 300,000 

Ca reer academ ies 30,000,000 

Tota l  a l l  funds 2,727,000 30,000,000 

Tota l  specia l fu nds 2,477,000 30,000,000 

Governor's recommendation as submitted by the Office of Management and Budget 



Tota l genera l  fu nd 250,000 

SECTION 3. APPROPRIATION. There is appropriated out of any moneys in the general fund in 
the state treasury, not otherwise appropriated , the sum of $30,000,000 in section 1 ,  or so much of the sum 
as may be necessary, to career and technical education for the purpose of providing competitive grants to 
build career academies throughout the state, for the biennium beginning July 1 ,  201 9, and ending June 30, 
202 1 .  A committee comprised of the leaders or their designees of career and technical education ,  the 
department of commerce, job service north Dakota and the department of public instruction will develop a 
competitive process in consultation with the workforce development council , economic development 
foundation and the career and technical education board , to distribute the funds with a required one to one 
match from the private sector or political subdivision. 

SECTION 4. TRANSFERS.  Notwithstanding section 54-1 6-04 , the director of the office of 
management and budget shall make transfers of funds between line items in section 1 of this act for the 
department of career and technical education as may be requested by the state director as determined 
necessary for activities that are proper and consistent with the provisions of this act. 

SECTION 5. Sections 1 5-20. 1 -26 and 1 5-20. 1 -27, of the North Dakota Century Code are created 
and enacted as follows: 

1 5-20. 1 -26. Educational technology counci l  - Meetings - Com pensation. 
1 .  The educational technology council is responsible for coordinating educational technology 
initiatives for elementary and secondary education. 
2. The educational technology council consists of: 

a. The chief information officer. 
b. The superintendent of public instruction or the superintendent's designee. 
c. The commissioner of higher education or the commissioner's designee. 
d. A representative appointed by the state board for career and technical education. 
e. A representative appointed by the governor from a list of three nominees submitted by 
the North Dakota association of technology leaders. 
f. A representative appointed by the governor from a list of three nominees submitted by the 
North Dakota council of educational leaders. 
g .  A representative appointed by the governor from a list of three nominees submitted by 
the North Dakota school boards association. 
h. A representative appointed by the governor from a list of three nominees submitted by 
the North Dakota association of special education directors. 
i. A school district representative who is appointed by the governor and who represents a 
school district that has an enrollment in kindergarten through g rade twelve of fewer than 
four  hundred. 
j. A school district representative who is appointed by the governor, who is licensed to teach 
by the educational standards and practices board ,  and who is employed by a public school 
district in this state as a classroom teacher. 
k. The director of technology for the department of public instruction. 
I. A representative appointed by the governor from a list of three nominees submitted by the 
state association of non public schools. 

3. The council shall select a chairman from among its members. 
4. The term of office for the members appointed by the governor is four  years. 
5. The members of the educational technology council appointed by the governor are entitled to 
receive as compensation sixty-two dollars and fifty cents per day and to reimbursement of 
expenses as provided by law for state officers while attending meetings of the council. 

1 5-20 .1 -27. North Dakota educational technology counci l  - Powers and duties. 
The educational technology council shall: 

Governor's recommendation as submitted by the Office of Management and Budget 2 
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1 .  Coordinate the use of technology and the development of technology systems to enhance 
educational opportunities for elementary and secondary education. 
2. Cooperate with state agencies and other organizations to develop statewide educational 
technology systems. 
3. Adopt bylaws for the conduct of its affairs. 
4. Publish the informational material it deems necessary. 
5. Conduct a continuing study to assess the needs, resources, and facilities that are available or 
which may be required to establish educational technology systems throughout the state. 
6. Solicit and receive moneys from public and private sources and expend the moneys for 
educational technology. 
7. Appoint a technology director who shall serve at the will of the council. 
8. Hire the director of the center for distance education. 

Governor's recommendation as submitted by the Office of Management and Budget 3 



House Appropriat ions 
Education and Envi ronment Divis ion 

H B  1 01 9  

Department of Career and Techn ical  Educat ion 
January 9, 201 9 
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Cha i rman Monson and members of the committee ,  my name is  Wayde S ick ,  State 

D i recto r of the Department of Caree r and Techn ical Educat ion .  

As the state 's economy contin ues to g row and d ive rs ify, we cont inue to hear that the 

numbe r one issue ho ld ing the state back is a lack of  a sk i l led workforce . The state has low 

unemployment rates ,  h igh  labor partic i pat ion rates and many unf i l l ed jobs .  The so lut ion to 

in t roduce and de l ive r the ski l ls and t ra i n i ng  needed is th rough Caree r and Techn ical 

Educat ion , at both secondary and postsecondary leve ls .  To cont i n ue to p rovide th is exposu re 

and t ra in i ng  to ou r  students , we need to cont inue to p rovide access not on ly in ou r  metro 

areas , but in  ru ra l North Dakota as we l l .  

Accord i ng  t o  t h e  December 20 1 8 On l i ne  Job Open ings Report ,  pub l ished by Job 

SeNice North Dakota , we have 1 3 , 373 open jobs i n  ND .  There has been d iscuss ion that th is  

numbe r  is  m uch lower than the actua l  number, due  to  various reasons . Est imates a re a round 

30 ,000 . Accord i ng  to the data , around 75% of the jobs open i n  North Dakota requ i re an 

associate degree or  less . These are the types of careers CTE can provide the foundat ion for ,  

a lthough many careers that requ i re a bache lor's degree or  more can be t racked back to one of 

the cu rrent CTE Coord inated P lans of Study. A p lan of study is a se r ies of secondary cou rses 

assembled that can qua l ify a student fo r the CTE State Scholarsh ip .  

Accord i ng  to  the nat ional state d i rectors ' assoc iat ion , AdvanceCTE research , students 

and parents are ve ry happy with the educat ion students rece ive when they en ro l l  i n  CTE 

1 
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cou rses.  Th is is not an attempt to bash general educat ion , but an attem pt to show the v8/g ,of 

CTE .  As a former teacher, I was asked seve ral t imes,  "why do we need to learn th is" or "when 

am I eve r go ing to use th is?"  Career and Techn ical Educat ion instructors can always provide 

an answer that a student can understand and appreciate .  

The m iss ion of the State Board for Career and Techn ical Educat ion is to work with 

others to provide al l North Dakota cit izens with the techn ical ski l l s ,  knowledge ,  and att i tudes 

necessary for successfu l  performance in  a g loba l ly competit ive workp lace . In other words ,  

provide the ski l l s  needed to conti nue to grow our  economy; provide a qua l ity educat ion to our  

students , wh i le  worki ng with bus iness and industry to ensu re the ski l l s  taught  are tru ly on a 

career path to success and to f i l l  our  workforce needs . The Department of Career and 

Techn ical Educat ion does th is by provid ing funds and techn ical assistance to CTE programs 

around the state and ensu ring  qua l ity and emp loyer a l ignment .  • 
As you may be aware , i n  October 20 1 8 , the North Dakota Workforce Development 

Counc i l  pub l ished severa l  recommendat ions fo r the Governor to cons ider when he developed 

h is  execut ive budget .  These recommendat ions were made after over a year of data analys is 

and stakeho lder engagement conve rsat ions .  On the screen you wi l l  see the 5 st rateg ic themes 

a l l  the recommendat ions fa l l  i n  to . They are :  

1 )  Techn ical Ski l l s Gap 

2) Need for Youth Engagement and Earl ier  and More D ive rse Career Explorat ion 

3) Nurs ing and Healthcare Techn ical Shortage 

4) Support for Popu lat ions with barriers to employment 

5) Need for net i n -m igrat ion of North Dakotans 
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Career  and Techn ical Educat ion can p lay a ro le i n  at least the f i rst fou r  p riori t ies and to /3 · 3 
lesse r degree p rio rity numbe r  f ive . Career  and Techn ical Educat ion is p rovid ing  career  

exposu re and foundat iona l  ski l l s .  We are not pe rfect and there is  st i l l  work to  be done i n  these 

areas that the department and K 1 2 educat ion does need to improve upon . Access to al l  i s  one 

area of improvement ,  earl i e r  engagement is  a second and a l ignment with postsecondary and 

bus iness and indust ry is  a th i rd .  Under  Wayne Kutze r, former  state d i recto r , the state has 

made str ides to improve and expand CTE .  I p lan to cont inue to bu i ld on those efforts.  

The Department of Career  and Techn ical Educat ion p rovides techn ical ass istance and 

f inancia l  support to CTE prog rams and teachers across the state . We requ i re i ndust ry 

standards where they are ava i lab le , ass ist p rograms i n  select ing cu rr icu l um that matches 

those indust ry standards and we eva luate p rograms every f ive years . We also p rovide 

techn ical ass istance to m idd le schoo ls ,  some e lementary p rogramm ing  i n  STEM and 

entrepreneu rsh ip ,  as we l l  as a l l  the publ ic and tr iba l  two-year campuses . We eva luate the 

campuses' CTE p rograms also on a f ive-year cyc le and certify the i r  CTE inst ructors . Our  

respons ib i l ity to  the  two-year  campuses is  th rough the  federa l  "Carl Perk ins" fund ing  we 

adm in iste r .  Eve ry CTE p rogram must p rovide a student leadersh ip  component ,  with many 

schools e lect ing  to meet th is requ i rement th rough a Career and Techn ical Student 

Organ izat ion (CTSO) . The cu rrent CTSOs i n  the state are FFA, Ski l l sUSA,  DECA, FBLA, 

FCCLA,  TSA. Ou r  staff p rovide the statewide leade rsh ip  and coord inat ion .  CTSOs are a g reat 

leade rsh ip  and mot ivat ing factor fo r students .  

Cu rrent ly the state supports the p rog ram areas l i sted on th is  s l i de .  I t is  a lso the ye l low 

sheet in you r  packet . The Department comm its m uch of its t ime p rovid i ng  techn ical assistance 

and fund ing to these p rograms .  Trade ,  I ndust ry and Hea lth Sciences is  u n ique  as al l the 
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. . h I d I b . th . . . d . Th 1,/. / i nst ructors I n  t ese c assrooms an a s once were In  e I r  respect ive In  ustnes . rou9r�, 
partnersh ip  with Val ley C ity State Un ive rs ity and the Educat ion Standards and P ract ices t.j 
Board , we have deve loped a t rans i t ion to teach ing  prog ram that a l lows ind iv iduals to move into 

the c lassrooms .  The s l ide you see now l i sts the various Trade ,  I ndustry and Health Sciences 

programs offe red by ou r  h igh  schoo ls and career  and techn ical cente rs .  We have seen 

prog ram g rowth and unfo rtunate ly in some cases dec l ine over the years .  Many t imes ,  

programs d i scont inue when schoo ls are unable to f ind an inst ructo r when a vacancy occu rs .  

Ove ra l l  though ,  we have seen a net increase of 30 programs s ince 20 1 5 .  Th is  i s  an  area 

whe re d istance educat ion may be the answer to ensure students have access to p rog rams,  no 

matter whe re they may attend schoo l . 

So ,  what i s  the cu rrent impact of Career  and Techn ical Educat ion? Du ring the 20 1 7- 1 8 

school year, 2 1 , 880 h igh school students took at least one CTE cou rse , with 6 ,520 of them • 

being  concentrators . Du ring  the same year 1 1 , 1 44 co l leges students took at least one CTE 

cou rse with 5 , 9 1 9 concentrato rs . If you look at th is s l ide ,  you wi l l  see that th is  is  cons istent with 

what we have had th rough the years . 

The next s l ide wi l l  show you how we l l  ou r  h igh school CTE concentrators are do i ng .  As 

you can see , a huge measu re of CTE concentrator success is in our  g raduat ion rates , 

especia l ly  i n  the areas of m inori t ies and econom ical ly d isadvantaged youth . Math and read ing 

ach ievement numbe rs are m is lead ing  as we use the State Assessments for ach ievement 

rates .  Students take the read ing and math state assessments in the i r  1 0th g rade year ,  pr ior  to 

them having the opportun ity to take fu l l  advantage of Career and Techn ical Educat ion 

opportun it ies .  
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An ext reme ly v is ib le  part of Career  and Techn ical Educat ion are the Career Techltk1
5 

Student Organ izat ions o r  CTSOs.  Each of these CTSOs re late back to specif ic cou rsework. 

Be ing involved in a CTSO is not extracu rricu lar .  I t  is  co-cu rricu lar .  Eve ry year  thousands of 

students across ND partic i pate i n  CTSOs th rough the various competit ions and leadersh ip  

events .  The Department is  exp lo ri ng  how we can support another  CTSO, HOSA or  the  Health 

Occupat ions Student Assoc iat ion . This associat ion is  g rowing i n  North Dakota , thanks to the 

work of the Area Health Educat ion Cente rs o r  AHEC .  

So how does Caree r and  Techn ical Educat ion p rovide these se rvices? I n  you r  

mate r ia ls i s  a l i st i ng  of o u r  n ine-member Board , s ix appo inted by the Governor  f rom s ix reg ions 

across the state and th ree leg is lated membe rs .  The p lane wh ite sheet i n  you r  packet l i sts our  

cu rrent board . The CTE Board operates much l i ke a school board i n  that it sets our  po l ic ies on 

fund ing  to schoo ls ,  p rog ramming  that we support ,  teacher certif icat ion , and our fund ing 

p rio ri t ies .  The re is  a lso a l i st i ng  of  the Area Career  and Technology Cente rs i n  you r  mate ria ls .  

Th is  is  the g reen sheet i n  you r  packet . I t  l i sts the membe r  schools and the CTE prog ramming 

they each offe r .  Area Cente rs have become an increas ing ly va luab le  de l ive ry too l for CTE 

prog ramming .  Much of the increase in  access ib i l ity to CTE is  due to the i r  efforts . Late r you wi l l  

hear f rom Dr. Alan Pete rson f rom t he  Cente r fo r D istance Education . The  Governor ,  i n  h i s  

execut ive budget ,  recommends t he  Cente r for D istance Educat ion become a part of the 

Department of Career  and Techn ical Educat ion . I be l ieve th is  merger  wi l l  benef it the students 

of North Dakota by p rovid i ng  more access to the qua l ity CTE prog rams offe red not only at the 

Area Caree r and Techno logy Cente rs ,  but by the t rad i t ional  h igh  school p rograms .  D r. 

Pete rson wi l l  be ab le to exp la in  the m iss ion of COE and how th is  partne rsh ip  wi l l  a l i gn . 
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As requested by the comm ittee , I wi l l  now d iscuss our  most cu rrent f iscal aud i t .  ,,8
, 

most recent f inanc ia l  aud it had f ive f ind ings .  They are as fo l lows along with the department's 

co rrective act ion . 

1 ) The Department of Career  and Techn ical Educat ion coded expend itu res to incorrect 

appropriat ion l i nes and accounts in the state's account ing system .  Funds that were 

l i sted i n  ou r  g rant l i ne  we re used fo r expend itu res cons idered ope rat ing expend itu res .  

The funds were used to fund the RU Ready career p lann ing on l ine platform and teacher 

mento r st i pends .  Ou r  correct ive act ion is to work with 0MB and the leg is lative b ranch to 

move the appropriate do l la r  amounts f rom the grant l i ne  into an operat ing l i ne .  The 

agency fee ls these p rog rams are v i ta l  to the success of CTE in  the state and need to 

cont i nue .  To meet the state aud itor's off ice recommendation , the Department wi l l  need 

to move $ 1 42 ,207 of Genera l  Funds g rant do l lars and $575 ,000 of Federa l  Fund g rant . 
dol lars to ou r  operat ing l i ne .  

2) The  Department ove rspent the i r  general  funds spend ing authority fo r  t he  STEM 

advancement i n i t iat ive . The  agency was appropriated $ 1 00, 000 to  expand STEM .  Of 

the $ 1 00 , 000 ,  $5 1 ,408 was spent on the STEM in i t iat ive . The rema in ing  funds we re 

used as g rants to schoo ls to support cu rrent CTE prog ramming in  the form of 

supp lemental payments . The Department 's Corrective act ion is to e l im i nate 

supplemental payments to schools and centers ,  effective the 20 1 7- 1 8 school year. Th is  

may be a hardsh ip  to these p rograms ,  but i t  is not the intent of those funds .  

3) The Department made imprope r payments for  sa lary ,  t rave l and m isce l laneous 

expend itu res .  P rograms a re re imbu rsed a portion of the expend itu res of sa lary ,  t rave l 

and supp l ies .  The i nfo rmat ion the aud itor's off ice reviewed d id inc lude m istakes made • 
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by CTE staff ($6 , 1 76 of $429 , 1 49 ,  p rimari ly i n  t rave l expend itu res .  Correct ive actlifl · 1 

i nc l udes more t ra in i ng  for CTE staff to m i n im ize m istakes and to requ i re schoo ls and 

CTE cente rs to inc lude a l l  expend itu re and t rave l rece ipts .  

4) The Department has not completed a review of access p rivi leges to deact ivate log in I DS 

for the Budget and Reimbu rsement P rocess (BRP) .  The agency has imp lemented an 

annua l  review p rocess to f ind and deactivate inactive accounts . 

5) The agency d id  not complete a reconc i l iat ion between ConnectND and BRP or  Budget 

Reimbu rsement P rocess .  The t imeframe reviewed du ring  the aud it was du ring  the p i lot 

stage of the BRP system .  I t  was in test fo rm and was not to be used as the f ina l  

re imbu rsement p rog ram . The agency staff went th rough add i t iona l  and ted ious steps to 

ensure re imbu rsements were co rrect . Updates to the BRP system have been made and 

the system is  ope rat iona l ,  a l lowing fo r a reconc i l iat ion . 

The next request of the comm ittee are the major  components of the Department 's base 

budget .  The next s l i de  fu lf i l l s  th is  request .  Th is  can also be found on House B i l l  1 0 1 9 . I wi l l  

b rief ly go th rough each l i n e  item . Sa laries and  Operat ing Expenses are se lf-exp lanato ry .  I wi l l  

exp la in  g rants du ri ng  t he  next s l i de ,  specif ica l ly genera l  f und  g rants . The  Postsecondary g rants 

a re for the enhancement and expans ion of new prog rams at the commun ity col leges . The 

Adu lt Farm Management p rovides funds to support i nst ructors that ass ist ou r  state 's farmers 

and ranche rs .  The Adu lt Farm Management program cons istent ly supports around 600 

farmers and ranchers each year  to become more p rof itab le . Th is s l ide shows how s i nce 2008 , 

farmers and ranchers that are i n  the Adu lt Farm Management p rog ram have addi t ional  Net 

Farm I ncome compared to a l l  othe r  North Dakota farms .  Levi He lmuth , an Adu lt Farm 

Management I n st ructor, wi l l  exp la in  th is  p rogram in  further  deta i l  later .  A lso ,  to ensure 
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t ransparency ,  I wi l l  exp la in why my s l ide amount does not match up with budget sheets 'f & , • 
may have rece ived and are i n  House B i l l  1 0 1 9 . The cu rrent leg is lat ively approp riated l i ne  fo r'o 

Adu lt Farm Management is $579 , 822 . The State Board for Career and Techn ical Educat ion 

a lso has a l i ne  item with in  the overa l l  g rant l i ne  of $ 1 ,564 ,427 designated to support the Adu lt 

Farm Management p rog ram . Th is br ings the base budget amount for Adu lt Farm Management 

to $2 , 1 44 ,249 . The f ina l  l ine item that is  a major  component of our base budget is the 

Workforce Tra in i ng  l ine i tem of $2 ,000 ,000 .  These funds are a l located to support the fou r 

Trai nND  reg ions around the state . Sara Vol lmer  from Trai nND Southwest wi l l  p rovide 

test imony late r ,  exp la in ing  the impact of Tra in N D .  The agency base budget is  comprised of 

$29 ,306,283 i n  General Funds ,  $9 ,46 1 , 692 Federal Funds and $ 1 54 ,974 of Special Funds .  

Our  federa l  funds p rimar i ly support secondary and postsecondary CTE programs with the 

pu rchase of  equ ipment and to support specia l  popu lat ions and non -t rad i t ional  students to 

en ro l l  i n  CTE and succeed in  CTE cou rsework . 

The next s l ide b reaks down the genera l  fund secondary grants the agency adm in iste rs .  

They are :  

Secondary P rogram Re imbursement - The agency re imburses CTE prog rams at 

schools and area caree r and techno logy cente rs for a port ion of the i r  expenses as 

we l l  as p rovid ing  a 4% incent ive fo r p rovid ing cou rsework to othe r  schools . 

STEM Match ing  - The STE M  Match ing grant is a g rant where schools can rece ive 

$ 1 5 , 000 f rom the Department to encourage bus i ness and indust ry partners to 

part ic i pate in and contr i bute to STEM activit ies in K 1 2 Educat ion . Th is is a match ing 

g rant that requ i res a do l lar  fo r do l lar  match from the private secto r. 
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Emerg ing  Techno logy G rants - The Emerg ing Technology p rogram is a p rogrfr& '  q 
that supports the development of Emerg ing  Technology Consortiums .  Cu rrent ly 

there are seven consort i ums in  the state , i nc lud ing 97 schoo ls .  The intent of the 

p rog ram is for the schools to share h igh p rice STEM equ ipment instead of 

pu rchas ing it on the i r  own . 

I n novative G rants - These are smal l  g rants that are awarded to support act ivit ies 

such as F I RST Robotics , VEX Robotics and other re lated STEM activit ies . 

Techn ical Assessments - A number of Area Career and Techno logy Centers 

p rovide techn ical assessments for students .  Th is is a pre and post test system to 

i l l ust rate student learn i ng .  

P i lot D istance Del ive ry G rant - Th i s  i s  a p rogram that can be  used to  provide 

d istance access of CTE p rogramming .  

The next s l ide i l l ust rates t he  reduct ions t he  agency subm itted to  make the  90% budget at 

the request of the Governor's Off ice .  Th is is also the b lue sheet in you r  packet . The Governor's 

request was to hold K 1 2 spend ing  even ,  wh i le cutt ing 1 0% of the rema in ing  budget .  The 

Department of Career and Techn ical Educat ion reduct ion totaled $930 , 1 33 .  The reduct ions 

and exp lanat ions of why these reduct ions were made are as fo l lows : 

Adu lt Farm Management - This reduct ion is of ant ic ipated unused funds du ring the 

20 1 7- 1 9 b ienn i um ,  but a reduct ion wi l l  not a l low us to expand the p rog ram into 

underserved areas . 

Workforce Tra in ing  - Th is reduct ion was to fu lf i l l  the f ina l  1 0% reduct ion .  

P rogram Enhancements to  postsecondary p rog rams - Th i s  was a 1 0% reduct ion . 

9 
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Part T ime Adu lt - The part t ime adu lt prog ram was a re imbursement to schoo�ff. 
provide adu lt t ra i n i ng .  The p rog ram was smal l  and underuti l ized .  JO  

STEM I nfus ion I n i t iat ive - Th is is  a contract with NDSCS to  ass ist schools to 

deve lop STE M  act iv i t ies with targeted popu lat ions .  We fee l th is work can be brought 

with i n  the agency.  

1 FTE - We we re requ i red to reduce our FTE count by 5%, wh ich equates to one 

Fu l l  T ime Equ iva lent .  Th is has been a vacant posit ion .  

The next request of  the comm ittee is  to exp la in  the 201 9-2 1 Budget Recommendat ions 

inc luded in  the Executive Budget .  As you can see major increases we re made that I wi l l  

exp la in du ri ng  t he  fo l lowing  few s l ides .  The spreadsheet breaks the budget down by  CTE ,  

C O E  and ETC , wh ich I wi l l  exp la in  the late r s l ides .  

Salaries - These increases inc lude an FTE increase of 29 .30 ,  but th is  is  a t ransfe r 

f rom the I nformat ion Technology Department , not the creat ion of new posit ions .  

Ope rat ing Expenses - Again th is  is  an increase due to  the  transfe r of programming 

f rom ITD . 

Capital Assets - Th is  is Federa l  Spend ing Authority that was provided to the 

Educat ion Techno logy Counc i l .  

G rants - Th is  i s  a la rge increase d u e  to the Career Academy G rant program . I wi l l  

go i nto deta i l  about t h i s  p rogram . 

I have a l ready exp la ined the Postsecondary G rants , Adu lt Farm Management and 

Workfo rce Tra in i ng  L ine items .  
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$82 ,775 ,887 ;  with $70 ,630 ,5 1 4  i n  Genera l  Funds ,  $ 1 2 , 048 , 1 48 i n  Federa l  Funds and $97 ,225 

i n  Specia l  Funds .  

The major  i ncrease i n  the g rants l i ne is  due to  the Gove rnor's recommendat ion of  a 

compet it ive Career  Academy G rant P rogram . Th is  is  a $30 m i l l ion compet it ive match ing g rant 

p rogram . The p roposal was also a recommendat ion of the Workfo rce Deve lopment Counc i l  

and wou ld  requ i re a one to one match f rom private o r  po l i t ical subd ivis ions .  To ensu re 

partnersh ip  and indust ry a l ignment ,  gu idance wi l l  be d rafted ,  and appl icat ions wi l l  be reviewed 

by a team comprised of representat ives f rom CTE ,  DP I , JSND and the Department of 

Commerce . Th is idea stems f rom the success that has been seen f rom other  cente rs such as 

the B ismarck Caree r Academy. Appl icants wi l l  be requ i red to ensu re the re is  indust ry and 

commun ity support and h igher  educat ion partne rsh ip  i nc lud ing dua l  c red it and postsecondary 

offe ri ngs .  The re are severa l people in  the aud ience today that wi l l  be p rovid ing  test imony for 

th is p rogram . To p rovide commun it ies the t ime to complete the appl icat ion p rocess and beg in  

work, the leg is latu re may want to  cons ider  cont i nu i ng  appropriat ion o r  an exempt ion . Th is  work 

may not be completed by the end of the 20 1 9-2 1 b ienn i um .  

The  second increase is due  to  t he  t ransfe r of t he  Cente r fo r D istance Educat ion t o  the 

Department of Career  and Techn ical Educat ion . A pol icy b i l l  wi l l  be in t roduced that wi l l  change 

statute to move COE under the Department of CTE .  As I ment ioned , th is partne rsh ip/me rger  

wi l l  fu rther p rovide access to students across the state .  Cu rrent ly ou r  Area Caree r and 

Techno logy Cente rs are p rovid ing  d istance educat ion . Comb in ing  these two ent i t ies can cut 

down on unnecessary dup l icat ion and leve rage the expertise each have . ACTE Cente rs have 
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content and instruct ional  expertise . CDE possesses d istance educat ion knowledge .  As.4/4 
•

• 

previous ly ment ioned D r. Pete rson w i l l  be able to e laborate on COE and the t ransi t ion . 1� 

The f ina l  major  change is the t ransfe r of the Educat ion Technology Counc i l  to the 

Department of Career and Techn ical Educat ion . A pol icy b i l l  wi l l  be introduced that wi l l  

t rans i t ion the  dut ies of the ETC to  a K 1 2 co l labo rat ion board . Cu rrent ly t he  ETC is an adviso ry 

counc i l  to EduTech and the Cente r for D istance Education . 

The f ina l  request of the comm ittee is  to report if we are aware of any changes to federal  

fund ing .  Cu rrent ly ,  we do not ant ic ipate any major changes to funding leve ls  of our federal  

Perk ins funds .  

To conc lude my test imony,  I wou ld  l i ke the oppo rtun ity to  d iscuss the agency change requests 

to the execut ive budget recommendat ions .  They are on the screen and is the gold sheet in  

you r  packet . They are as fo l lows : 

Marketp lace fo r K ids - The Department of Career and Techn ical Educat ion has 

supported Marketp lace for K ids to p rovide e lementary entrepreneu rsh ip  

p rogramming i n  schoo ls across the state . Du ring the 201 7- 1 8 school year, ove r 

5 , 600 students partic i pated i n  one of e leven events he ld in  var ious locat ions across 

the state .  State D i rector Robert He itkamp wi l l  provide test imony late r about the 

impact of th is  p rogram . 

Cost to Cont inue - I n  order  to cont inue to fund our  cu rrent programs at the cu rrent  

re imbu rsement rates ,  the department est imates we wi l l  need an add it ional  

$ 1 , 000 ,000.  W ithout th is  fund ing ,  we wi l l  be forced to reduce re imbursement rates 

across al l  p rog rams.  
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New and Expand ing  P rog rams - At the request of the department ,  the Gover/JJ • ' 3  

i nc luded $700 ,000 fo r new and expand ing  p rograms .  Due to the recent increase in  

p rogramming ,  we be l ieve th is  wi l l  be i nadequate to keep up  with new and expand ing  

p rogram demands .  We are request ing an add it iona l  $800 , 000 to  meet th is  g rowth , 

b ri ng ing  ou r  new and expand ing  tota l to $ 1 ,500 ,000.  

Resto re Adu lt Farm Management Reduct ion - By resto ring the cut ,  fund ing wi l l  a l low 

for p rog rams to expand i nto underserved areas . Gaps i n  se rvices exist i n  the 

ext reme northwest and northeast parts of the state . 

Restore Workfo rce Train i ng  Reduct ion - Restoring the cut to Trai n N D  wi l l  a l low for 

Tra i n N D  to cont inue to ope rate at i ts cu rrent leve l and ensure it is  p rovid i ng  

i ncumbent worke r t ra i n i ng .  

Cha i rman Monson and  members of the  comm ittee ,  t h i s  conc ludes my test imony .  I 

wou ld  be happy to answe r any quest ions you may have . If you do not have any, I wou ld  l i ke to 

ask Sara Vo l lmer, Tra in N D  D i rector of the southwest reg ion to p rovide deta i l s  on the Tra inN D  

program . 

13 
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CTE P rogra m Areas  

Agr i cu l tu re Ed u cat i o n  
Bu s i n ess Ed u cat i o n  

Ca ree r  Deve l o pment 
Ca ree r  Resou rce N etwo rk 

Fa m i ly a nd Con su me r  Sc i e n ces 
I nfo rmat i o n  Tech no l ogy 

Ma rket i ng  Ed u cat i o n  
Spec i a l  Pop u l at i o n s  

Tec h no l ogy a nd E ng i n ee r i ng Ed u cat i o n  
Tra d e, I n d u st ry a nd H ea l th  Sc i e n ces (T& I )  

Auto Co l l i s i on  
Auto Tech no l ogy 
Av i a t ion  
Com merc i a l  Art 
B u i l d i ng Trades 
CD L  
Cu l i n a ry Arts 
D i ese l  Tech no l ogy 
D raft i ng 

E l ect ron i cs 
F ac i l i t i es M a i nte n a n ce 
G ra p h i c Arts 
H ea l th  Sc i e n ces 
Ma ch i n e  Too l i ng 
O i l  & G a s Tech no logy 
Powe r Sports E ng i n es 
Rad i o B roa dca st i ng  
We l d i ng Tech no logy 
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NORTH DAKOTA STA IE BOARD FOR 

CAREER AND 1ECHNICAL EDUCA TION 
State Capito l, 1 5th 

floor - 600 E Boulevard Ave, Dept 2 70 
Bismarck ND 58505-06 1 0  

70 1 -3 28-3 1 80 
EMAIL: cte@nd.gov WEBSITE: www.nd.gov/cte 
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Dr. Brian Duchscherer, Chair . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Carrington 
Carrington Public Sclwol 
PO Box 48 
Carrington ND 5842 1 70 1 -652-3 1 3 6 email: brian.duchscherer@k 1 2 . nd. us 

Ms. Kirsten Baesler, Member . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Bismarck 
Superintendent, Department of Public Instruction 
600 E Boulevard Ave. ,  1 1 th 

floor 

Bismarck ND 58505 70 1 -3 28-4570 emai l: kbaesler@nd.gov 

Ms. Maria Effertz Hanson, Member . . . . . . .. .  ., . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . .. .. . . . . . . . . . . . . . . . . . . .  Velva 
4 7 7 7  Hwy 4 1  
Ve lva, ND 58 790 70 1 -500- 1 2 06 email: maria.effertzhanson@ae2s. com 

Mr. JeH Fastnacht, Member . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . .  Mandan 
608 Canyon Rd SW 
Mandan ND 58554 70 1 - 75 1 -6500 emai l: jeff.fastnacht@msd l .org 

Dr. Mark Hagerott, Member ,, . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Bismarck 
Chancellor, ND University System 
600 E Boulevard Ave. ,  1 0th Floor 
Bismarck ND 58505-0230 70 1 -3 28-2 963 email: mark. hagerott@ndus.edu 

Dr. Steve Holen, Member . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Watford Cify 
PO Box 589 
Watford City, ND 58854 70 1 -444-3 626 email: sho!en@watford-city .k l 2 .  nd.us 

Mr. Josh Johnso 11, Member . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Valley Cify 
460 Central Ave N 
Valley City ND 580 72 70 1 -845-0483 email: josh.johnson@k 1 2 .nd.us 

Mr. Bryan Klipfel, Member . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Bismarck 
Interim Executive Director, ]ob Service North Dakota 
Bismarck ND 58506-5507 70 1 -3 28-6024 emai l: bkhpfd@nd.gov 

Ms. So11ia Meehl, Wee Chair . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Oakes 
1 1 1 03 85th St SE 
Oakes ND 584 74 70 1 - 753- 743 1 emai l: lsmeeh1@drte1.net 



Area Career and Technology Centers 
www.nd .gov/cte/l i n ks/centers . htm l  
Member School Districts - 93 

Secondary Programs Offered 2018-19 

Cass County Career & Techn ica l  Education Center (Vi rtual }  
www. casscte .com 

Member Schools 
Centra l  Cass 

Fargo 
Northern Cass 

West Fa rgo 

Programs 
Agricu ltu ra l  Educat ion 

Automated Manufactur ing 
Aviat ion Techno logy 
D iese l  Techno logy 

Hea lth  Sc iences 
I nfo rmat ion  Tech no logy 

We ld i ng Tech nology 

Grand Forks Area Career & Technology Center (Vi rtua l }  
www.gfa reactc .o rg 

Member Schools 

Centra l  Va l ley Larimore 
May-Po rt CG 
Northwood 
Thom pson 

Programs 
Agri cu ltu ra l  Ed ucat ion 

Automot ive Techno logy 
Aviat ion Techno logy 

Hea lth  Sc iences 
I nfo rmat ion Tech no logy 

G rand  Forks 
H atton  

H i l l sboro 

Great Northwest Area Career and Technology Center (Vi rtua l }  
www.gnwec. k12 . nd . u s/progra ms/career tech cente r 

Member Schools 

Alexander  
Bu rke Centra l 
D iv ide Cou nty 

G renora 
M a nda ree 
New Town 

Pa rs h a l l  
Powers La ke 

Ray 
Stan ley 
Tioga 

Trenton 
Watford City 

Wi l l iston 
Ye l lowstone 

Programs 
Agricu ltu ra l  Educat ion 

Automot ive Techno logy 
Construct ion Techno logy 

Hea lth  Sc iences 
We ld ing Tech no logy 

James Va l ley Area Career & Technology Center (Jamestown} 
www.jamestown . k12 . nd . u s/james-va l l ey-ctc 

Member Schools 
Gack le-St reete r 

Jamestown 
Montpe l i e r  

P i ngree-Bucha na n 

Programs 
Agricu l tura l  Ed ucat ion 
Automot ive Co l l i s ion 

Automot ive Tech no logy 
Bus i ness Educat ion 

Ca reer Deve lopment 
Ea rly Ch i l d hood Educat ion 
Construct ion Techno logy 

Hea lt h  Sc iences 
Mach i n i ng Tech no logy 

North Dakota Career and Technica l  Educat ion www.nd .gov/cte (701) 328-3180 11/13/2018 
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Lake Area Career & Technology Center (Devi ls  Lake) 
www.dev i l s- l a ke . k12 . n d . u s/l a ctc 
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Member Schools 
Dev i l s  Lake H igh Schoo l  

M i nnewau k a n  
M u n i ch  

No rth  Da kota Schoo l  fo r the  Deaf 
Sta rkweathe r  

Programs 
Automotive Techno logy 

Bu s i ness Educat ion 
Ca ree r  Development 

Ea r ly Ch i l dhood Educat ion  
Const ruct ion  Tech no logy 

Cu l i n a ry Arts 
Hea lth  Sc iences 

I nfo rmat ion Tech no logy 
M a rket ing Edu cat ion 
Spec i a l  Popu l at ions 
Weld ing Tech no logy 

Missouri River Area Career & Technology Center (Vi rtua l )  
www. m recnd .org/m ractc 

Member Schools 

Ash ley 
Beu l a h  

B is m a rck  
Center-Sta nton 

E lg in-New Le i pz ig  
F l a she r  

Ga rri son  
Good r ich 

Ha zen  
Haze lton/Moffit/Braddock 

( H M B ) 
K idde r  Cou nty 

L i nton 
M a ndan  
M cC l u sky 

N apo leon 
New Sa lem 
Se lfr idge 

So len -Ca n nonba l l  
Sta nd i ng  Rock 

Stra sbu rg 
Tu rt l e  La ke-Me rcer 

U nde rwood 
Washbu rn 

Wh ite Sh i e l d  
W i lton 
Wi ng 

Wishek 
Zee l and  

Programs 
Agr icu ltu ra l  Educat ion 
Aviat ion Techno logy 

Ea r ly Ch i l dhood Educat ion 
G ra ph i c  Com m u n icat ions 
E lect ron i cs Tech no logy 

Hea lth  Sc iences 
I nfo rmat ion Tech no logy 

M a rketfng Edu cat ion 
Technology and E ng i neer ing Educat ion 

We ld i ng Tech no logy 

North Va l ley Area Career & Technology Center (G rafton )  
www.no rthva l l eyctc .o rg 

Member Schools 
Cava l i e r  
G rafton 

I n kster (M idway) 
No rth  Borde r  Pemb i na  
No rth  Borde r  Wa l h a l l a  

Pa rk R iver 
St. Thomas 

Va l ley-Ed i n bu rg 

Programs 
Agr icu ltu ra l  Educat ion 

Automot ive Techno logy 
Bus i ness Educat ion 

Ca reer  Development 
B u i l d i ng  Trades 
Hea lth  Sc iences 

M a rket ing Edu cat ion 
M ach i n i ng Tech no logy 
We ld ing  Techno logy 

North Dakota Career and Techn ica l  Education www.nd .gov/cte (701) 328-3180 1 1/13/2018 
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Roughrider Area Career and Technology Center {Vi rtua l )  
http://www. ractc . k12 . n d . u s  

Beach 
Be lfie ld 

D i ck inson 
G len  U l l i n  

Hebron 
Hett inger 

Member Schools 

K i l l deer  
M ott-Regent 
New Eng l and  

R icha rdton-Tay lo r  
Scra nton 

South Hea rt 

Programs 
Agr icu ltu ra l  Educat ion 

Bu s i ness Educat ion  
Ca reer Deve lopment 

Hea It h Sc iences 

Sheyenne Va l ley Area Ca reer and Technology Center {Va l ley City) 
www.sheyenneva l 1 eyctc . k12 . n d . us 

Member Schools 
Ba rnes County No rt h  at W imb ledo n  

Ma ple Va l ley-Tower City 
Va l ley City 

Programs 
Agr icu ltu ra l  Educat ion  

Automot ive Tech no logy 
Ca reer Deve lopment 

Bu i l d i ng Trades 
G raph i c  Com m u n icat ions 

Hea lt h  Sc iences 
I nfo rmat ion Techno logy 

We ld i ng  Tech no logy 

Southeast Region Career & Technology Center {Wahpeton & Oakes) 
www.srctc. k12 . n d . us 

Member Schools 
Ca m pbe l l-Ti nta h 

E l l e nda le 
F a i rmou nt 
H a n ki n son  

L idgerwood 
Lis bon 

No rth  Sa rgent 
Oakes 

R i ch l a nd  #44 
Sa rgent Centra l  

Wa h peton 
Wyndmere 

Programs 
Agr icu ltu ra l  Educat ion  

Automot ive Tech no logy 
Ca reer  Deve lopment 

Ea r ly Ch i l d hood Educat ion 
B u i l d ing Trades 
Hea lt h  Sc iences 

M a rket i ng Educat ion 
Resta u ran t  M a nagement 

North Dakota Career and Technica l  Education www.nd .gov/cte (701) 328-3 180 11/13/2018 
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• Governor's 90% Request G u ide l i nes 

Proposed Budget Reductions 

for Career and Techn ica l  Education 

Ad u lt Farm Management 

Workforce Tra i n i ng (Tra i n N D) 

P rog ram En hancements (Post-Secondary) 

Part T ime Adu lt 

STE M i i  

FTE (Trade & I ndustry Ass istant Su perv isor) 

TOTAL 

;-18 10/C/ 

1/q /; q 
f} !I. I 
/3 . l C1 

$350 , 007 

$ 1 74 , 57 1  

$25 , 8 1 8 

$40 , 000 

$ 1 80 , 000 

$ 1 59 , 1 33 

$930 , 1 33 



• STATE BOARD FOR CAREER TECHN ICAL EDUCATION • Compare Adjusted 201 7 - 201 - 2021 Biennium Budget 

201 7 · 1 9  

Adjusted Executive Executive Total Optional 

Bud11et Recommendations Bud11et Budget Request 

CTE COE ETC CTE COE ETC 
F U N DS BY LINE ITEM 

SALARIES AND WAGES 
State $4,082,376 ($1 63,618)  $6,336,000 $82,990 $3,91 8,858 $6,336,000 $82,990 $1 0,337,848 
Federal $61 7,599 $36,455 $654,054 $654,054 
Special $0 $0 
Tota l $4,699,975 ($1 27,063) $6,336,000 $82,990 $4,572,91 2 $6,336,000 $82,990 $1 0,991 ,902 

OPERATING EXPENSES 
State $423,871 $2,577,1 56 $423,871 $2,577, 1 56 $3,001 ,027 
Federal $661 ,744 $400,000 $1 ,061 ,744 $1 ,061 ,744 
Special $1 54,974 ($7,749) $1 47,225 $1 47,225 
Total $1 ,240,589 $392,251 $2,577,1 56 $0 $1 ,632,840 $2,577,1 56 $0 $4,209,996 

CAPITAL ASSETS 
State $0 
Federal $500,000 $500,000 $500,000 
Special $0 

$0 $0 $0 $500,000 $0 $0 $500,000 $500,000 

GRANTS 
State $22,1 74,007 $32,707,000 $85,000 $54,881 ,007 $85,000 $54,966,007 $6,950,000 " 
Federal $8,1 82,349 $1 ,600,000 $9,782,349 $9,782,349 
Special $2,477,000 ($2,477,000) $0 $0 
Total $32,833,356 $31 ,830,000 $0 $85,000 $64,663,356 $0 $85,000 $64,748,356 

GRANTS POST SECON DARY 
State $296,207 ($25,81 8) $270,389 $270,389 
Federal $0 $0 
Special $0 $0 
Total $296,207 ($25,81 8) $0 $0 $270,389 $0 $0 $270,389 

ADULT FARM MANAGEMENT 
State $579,822 ($350,007) $229,81 5 $229,81 5  $350,007 
Federal  $0 $0 
Special $0 $0 
Tota l $579,822 ($360,007) $0 $0 $229,816  $0  $0 $229,81 5 

WORKFORCE TRAIN ING 
State $2,000,000 ($1 74,67 1 )  $1 ,825,429 $1 ,825,429 $1 74,571 
Federal $0 $0 
Special $0 $0 
Tota l $2,000,000 ($1 74,571 ) $0 $0 $1 ,825,429 $0 $0 $1 ,825,429 

F U N DS BY SOURCE 

GENERAL F U N D  $29,556,283 $31 ,993,086 $8,91 3,1 56 $1 67,990 $61 ,549,369 $8,9 1 3, 1 56 $1 67,990 $70,630,51 5 $7,474,578 
FEDERAL F U N D  $9,461 ,692 $2,036,455 $0 $500,000 $1 1 ,498, 1 47 $0 $500,000 $1 1 ,998, 1 47 
SPECIAL F U N D  $2,631 ,974 ($2,484,749) $0 $0 $1 47,225 $0 $0 $1 47,225 

TOTAL $41 ,649,949 $31 ,544,792 $8,91 3,1 56 $667,990 $73,1 94,741 $8,91 3,1 56 $667,990 $82,775,887 $7,474,578 

$5,500,000 I ncrease reimbursement rates 

$500,000 Mainta in  current rates 

$700,000 New & Expanded 

$250,000 Ma rketplace 

� � "- �  
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CTE's Change Requests to Executive Budget f) II. I 
f@ , J. I 

M arketp lace for Kids 

Cost to Conti nue  

New and Expand i ng  Prog rams (cu rrent ly 
$700 , 000 in Gov. Budget) 

Restore Ad u lt Farm Management  
Red uct ion 

Restore Workforce Tra i n i ng Red uct ion 

TOTAL 

$300 , 000 

$ 1 , 000 , 000 

$ 1 , 500 , 000 

$350 , 007 

$ 1 74 , 57 1  

$3, 324 ,578 



i JI-B I 6 JC/J 
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/J4 . �8. 
Department of Career and Technica l  Education (CTE) provides technica l assistance, 

professiona l development activities, and performs eva luations for a l l  CTE programs in  

the state, which includes 568 secondary and 168 postsecondary programs. 

In 2018, 94.93% of "CTE Concentrators" i n  
North Da kota graduated on time, compa red 

to 88% of a l l  h igh school students. 
A CTE Concentrator i s  a student who has 

ea rned two or  more cred its i n  a s ing le CTE 
program a rea recogn i zed by the state . 

There are over 

177 individual CTE 

courses offered 

as electives for 

schools. 

Approximate ly 

9 out of 10 
secondary CTE 

students i n  North 

Da kota met or  

exceeded the state's 

tech n ica l ski l l s  

ofic iency l eve l .  

Since the 

2014-15 school 

year, the number 

of approved CTE 

programs of study 

has grown by 

5.5%. 

f(c:TE" Learni ng that works for North Dakota 



Agricu ltura l  Education 
Prov ides l eadersh i p, suppo rt, a nd  cu rr icu l um  i ntegration  fo r state agr icu l tu ra l  ed ucation p rograms, the F FA ca reer  
and  techn i ca l  student orga n i zation  and  postseconda ry students i n  agr icu l tu re .  Works w i th  over 1,000 fa rmers a 
ra nchers to p rov ide education th rough the Ad u lt Fa rm Management Program .  

Business Education 
P rov ides l eadersh i p, suppo rt, a nd  cu rr icu l um  i ntegration fo r state bus i ness education progra ms, the Futu re Bus iness 
Leade rs of Amer ica ( FB LA) ca reer  and  tech n i ca l student o rga n i zation at the seconda ry leve l and  Ph i  Beta Lambda 
( P B L) a t  the postseconda ry l eve l .  

Fami ly and Consumer Sciences Education 
Provides l eadersh i p, suppo rt a nd  cu rr icu l um  i ntegration  for state fam i ly and consu mer sc iences p rograms and  the 
Fa m i ly, Ca reer  and  Commun ity Leade rs of  America ( FCCLA) ca ree r and tech n ica l student o rgan i zation .  

I nformation Technology Education 
Provides leadersh i p, support, and cu rr icu l um i ntegration for state i nformation techno logy programs. Pa rtnered with 
Cisco to provide free Network ing and I nfo rmation Commun ications Techno logy cu rr icu l um and tra i n i ng to schools .  
Prov ides secondary i nformation techno logy students with free certification of Comp TIA IT Fundamenta ls, IC3, and MTA. 

Marketing Education 
P rov ides l eaders h i p, support, and cu rr icu l um  i ntegration fo r state marketi ng progra ms and the DECA ca reer  
and tech n ica l student orga n ization .  DECA prepa res emerg ing leaders and entrepreneu rs i n  marketi ng, fi nance, 
hosp ita l ity, a nd  management in h igh schoo ls and  co l l eges .  

Technology and Engineering Education 
Provides l eaders h i p, s uppo rt, and  cu rr icu l um  i ntegration  fo r state tech no logy and  eng ineer ing progra ms and  the 
Techno logy Student Assoc iation (TSA) career and  tech n ica l student o rga n i zation .  

Trade, I ndustry, Technica l  Education, & Health Sciences 
P rovides l eadersh i p, s upport, and  cu rr icu l um  i ntegration fo r state TITH p rograms and  Ski l l sUSA ca reer a nd tech n ica l 
student orga n i zation at the seconda ry a nd  postseconda ry l eve l .  Pa rtners with a mu ltitude of i ndustry leaders to a l ign 
techn i ca l  progra ms and i n structor ce rtifications with nationa l  sta nda rds .  

2017-18 STARS 2017-18 M IS03 2017-18 M IS03 
Progra m Area Programs Data Courses Data Courses Data 

(Dup l i cated ) 9-12 {Dup l i cated ) 9-12 (Dup l icated ) 6-8 
Agricu ltu ra l  Ed ucation 4,363 6,581 2 ,566 

Bus i ness Edu cation 7,952 13,619 8,290 

Fam i ly a nd  Consu mer  Sci ences 8,650 13, 310 8,893 

Hea lth Sc iences Education 2,342 3,865 * 
I nfo rmation Techno logy 874 1 ,368 88 

Ma rketi ng Education 1,835 2,685 * 
Tech no logy and  Eng ineer ing Ed ucation  2,786 4,356 7,414 • Trade, I n d ustry and  Tech n ica l Education  2 ,222 4,068 * 

31,024 49,852 27,251 

* Not  offered a t  t h i s  grade leve l .  
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Career Development '/ q / I q 
Provides l eadersh i p, s uppo rt a nd  cu rr icu l um  i ntegration  for Ca reer  Deve lopment Programs i n  over 102f]=-fhol / 

· ts . P rov ides ca reer  adv isor t ra i n i ng for cou nse lors, educators and  p rofess iona l s  i nterested i n  h igh ;9wol.,p1 rF 
pment, l ead i ng to a g loba l ly recogn ized credentia l .  V 'o< 4 

Career Resource Network 
Provides tech n i ca l  support a nd  gu ida nce for RU Ready. N D.gov, a web-based ca reer  i nformation de l ive ry system .  
Deve lops and  de l ivers p rofess iona l  deve lopment resou rces to support ca reer  profess iona l s  a nd  educators .  P roduces 
the Ca ree r  Outlook magaz i ne  a nnua l ly, a pub l i cation with l a bo r  ma rket i nfo rmation and co l l ege and  ca ree r read i n ess 
resou rces. 

Education Data and Research 
Updates La bor Ma rket I nformation data fo r the Ca reer  Resou rce Network pub l i cations  a nd  othe r  CTE p rogram a reas .  
Comp i l es, ana lyzes, and  ente rs yea r ly data i n  the Perk i ns  Conso l i d ated Annua l  Report porta l .  

Educationa l  Equity 
Ass ists schoo l s  in efforts to promote en ro l lments i n  a nd  comp l etion of p rograms l ead i ng  to nontrad itiona l  ca ree rs .  

Specia l  Populations 
Provides tra i n i ng  and su pport fo r Ca reer  and Techn i ca l  Resou rce Educators and Bas ic Ski l l s Ed ucators who prov ide 
academ ic  ass ista nce to at-r i sk CTE students i n  loca l schoo ls  and  co l l eges. 

Standards and Curricu lum 
Adopting nationa l  and/or i ndustry sta nda rds i n  a l l  CTE cu rr icu l a r  a reas .  I ntegrating and  i dentify ing academ ic  content 
th roughout CTE cu rr icu l um .  

N·orth Dakota Ca reer and Techn ica l  Education 

Adm i n isters a n  i n novation gra nt wh ich p rov ides 
support fo r seconda ry schoo l  robotic teams 
to compete at robotic competitions  hosted by 
postseconda ry i n stitutions .  

I n itiated and  continues "Cl i n ica l  Practice" an  
a lternative teacher certification for i nd ividua l s  
transition i ng from i ndustry and  other leve ls  of 
education to teach ing at the secondary and  
postsecondary leve l .  

P rov ides suppo rt to  five esta b l i shed v i rt ua l  a rea 
cente rs wh ich  i ncreases student access to CTE 
p rograms th rough a d i sta nce education de l ive ry 
system .  

P rovides fu nd i ng for 7 emerg ing tech no logy 
consorti ums wh ich  rotate h igh tech equ i pment 
between 99 member  schoo ls .  

P rovides the opportun ity fo r students to ta ke CTE cou rses th rough on l i ne and  ITV de l i ve ry. 
Onl ine Del ivery ITV Del ivery 
• 7 Tra nsm itting Schoo ls  • 10 Transm itting Schoo l s  
• 69 Receivi ng Schoo ls  • 69 Rece ivi ng Schoo ls  
• 41  C lasses Offered • 32 C lasses Offered 
• 1,074 students e n ro l led i n  CTE cou rses 

de l ivered on l i n e  in school  yea r 2018-19 
• 618 students en ro l l ed  i n  CTE cou rses de l ivered 

th rough ITV in schoo l  yea r 2018-19 

({c: TE
® 

Learni ng that works for North Dakota 



Career & Techn ica l  Student Organ izations ,, (\ 

Career and Technica l  Student Organizations (CTSOs) provide students with the !/qt;.ff 19 
opportunity to: 1/t1 /1q • Learn more about careers p • Develop leadership ski l ls in  preparation for col lege and career � · ;)s 
• Test their ski l ls at state and national competitions 

CTSO Chapters & Membership 

North Dakota Department of Career and Technica l  Education 
600 East Bou leva rd Avenue - State Capito l , 15th F loor 

() 
NORTH DAKOTA 

DECA .. 
0 COLLEG IATE 

P,DI;. �� ,. 

¢ FBgl·<PBA 
Professional Division 

� 

SkillsUS-\ 
N O R T H  D A K O T A 

TECHNOLOGY STUDENT ASSOCIATION 

Bismarck N D  58505-0610 
Phone :  (701) 328-3 180 
Website : www.cte . nd .gov 
E-Ma i l :  cte@nd .gov ffi'r E: wo�, fu, North Dokom 
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N o rth  Da kota Depa rtme nt of Ca ree r  

a n d Tech  n i ca I Ed u cat i o n  

2019-202 1 B i e n n i u m Budget 

, Hou se App rop r i at i o n s  

Ed ucat i o n  a nd E nvi ro n ment D iv i s i o n  

J a n u a ry 9, 2019 
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Wo rkfo rce N eeds  - N ovem be r O n l i n e J o b  O pe n i ngs Re po rt 

• 

High school 
dlploma or 

equivalent or no 
educational 
credential 

56.0% 

• 

l he 'I l 11aSSh_Jf\HJ 

c�tegory is excluded 

f1 um tile f.,IP. dkH t 

DEC 201 8 
TOTAL 
1 3 ,373 

DOC OR PROF 
266 

MASTER'S 
293 

BACHELOR'S 
1 ,851 

ASSOCIATE'S 
353 

POSTSEC AWARD 
1 ,350 

H IGH SCHOOL 
3 , 1 9 1  

NO EDU CRED 
2 ,028 

UNASSIGN E D  
4 . 04 1  
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• • 
CTE De l i ve rs fo r Pa re nts a n d St u d e nts 

How satisfied ore you with . . .  ? (Very Satisfied) 

Abil ity to l earn rea l-world S4% 
ski l ls  18% 

Opport un i t ies  to earn co l lege 49% 
c redi t 24% 

47% Qua l ity of c lasses 25% 

Oppo rt uniti es to exp lore 46% 
d i fferent ca reers of i nterest 19% 

• Curren t • Prospective 

�
i" 
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N o rt h  Da kota Wo rkfo rce Deve l o p m ent 
Co u n c i l S u m ma ry Re po rt 

1 .  TECH N ICAL SK I LLS GAP 

2 .  N E E D  FO R YOUTH ENGAG E M E NT & EARL I E R  AN D M O R E  D IVERSE  CARE E R  

EXP LORATIO N  

3 .  N U RS I N G  AN D H EALTHCARE  TECH N I CAL SHORTAG E 

4 .  SU P PO RT FO R PO P U LATI O N S  W ITH BAR R I E RS TO E M P LOYM E NT 

5 .  N E E D  FO R N ET I N -M I G RATION  O F  N O RTH DAKOTANS 

@r"f t wo,ks to, North Dakota 
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• 

• P rogra ms  

Tech n i ca I Ass i sta n ee 

• I n d ust ry Sta nda rds  

• Cu rr i cu l u m  Suggest i ons  

• F u nd i ng 

• P rogra m Eva l u at i ons  ( 5  yea r  cyc l e )  

• Teache rs 

• Ce rt i fi cat i on  - t ra d it i o n a l a nd a lte rn at ive 

• P rofess i on a l  Deve l opment 

• Ca ree r a n d  Tech n i ca l  Stu de nt O rga n i zat i on s  

• Leade rsh i p  and  Coord i n at ion  

5 
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P rog ra m Are a s  
Ag r i c u l tu re Ed u cat i o n  

Bu s i n e s s  Ed u cat i o n  
Caree r Deve l o p m e nt 

Caree r Re sou rce Ne two rk 

Fam i ly and Co n s u m e r  Sc i e n ce s  Ed u cat i o n  

I n fo rmat i on  Tec h no l ogy Ed u cat i o n  
Market i n g  Ed u cat i o n  

Spec i a l Pop u l at i o n s / Ed u cat i o n  a l  Eq u i ty 

Tec h no l ogy and  Eng i n ee r i n g  Ed u cat i o n  
Trad e ,  I nd u s t ry a nd  Hea l t h  Sc i e nce s  (T& I )  

(o • 

�T"f 
t wo,ks fo, North Dakota 



• • 
Seco n d a ry Tra d e , I n d u st ry a n d H ea l t h Sc i e n ces  

• Auto Co l l i s i o n  • Fac i l i t ies  M a i nte na nce 

• Auto Tech no l ogy • G ra p h i c  Arts 

• Aviat i on  • H ea l th  Sc ie nces 

• Com merc i a l Art • Mach i ne Too l i ng 

• B u i l d i ng Trades • O i l  & Gas  Tech no l ogy 

• Com merc i a l D r ive rs L i ce nse • Powe r Spo rts E ng i nes 

• Cu l i n a ry Arts • Ra d i o  B roadcast i ng  

• D iese l Techno l ogy • We l d i ng Tech no logy 

• D raft i ng • E l ect ron ics Tech  

7 



G rowth of Ca ree r a n d Tech n i ca l  Ed u cat i o n  

2015 2016 
N u mber of 

I 
I ncrease/ 

Programs (Decrease) 
N u mber of I Increase/ 
Programs (Decrease) 

Agricu l tu re 80 0 78 ( 2 ) 
Bus i ness Educati on 85 5 88 3 
Ca reer Deve lopment 63 0 67 4 
Fa mi ly & Cons umer Sciences 91 2 95 4 
Fa mi ly  & Consumer Occupati ona l  15  0 17 2 
Hea l th Sc i e nces 26 0 25 ( 1 ) 
I nformat ion Technology 14 0 13 ( 1 ) 
Ma rketi ng Educat ion 20 0 23 3 
Technology & E ng i neeri ng 54 2 56 2 
Trade & I ndustry 81 1 72 (9) 

529 10 534 5 

2017 
N u mber of 

I 
Inc rease/ 

Programs (Decrease) 
85 7 
87 ( 1) 
70 3 
96 1 
17 0 
25 0 

13 0 
24 1 
5 1  ( 5) 
68 (4) 

536 2 

2018 2019 
N u mber of 

I 
I ncrease/ 

Programs (Decrease) 
N u mber of 

I 
Increase/ 

Programs (Decrease) 
86 1 93 7 
89 2 87 ( 2 ) 
75 5 79 4 
95 ( 1 ) 98 3 
16 ( 1 ) 14 ( 2) 
25 0 26 1 
13 0 13 0 
23 ( 1 ) 25 2 
48 ( 3 ) 47 ( 1 ) 
70 2 77 7 

540 4 559 19 

�f ft wo,ks to, North Dakota 



• 
CTE I m pa ct - E n ro l l m e nt a n d Co n ce nt rato r Data 

Seconda ry (9- 12 )  

• 2 1,880 En ro l l ed  

• 6, 520 Conce nt rato rs 
• 69% of a l l  9-12 G rade Students E n ro l l  i n  a CTE cou rse 
• 2 1% of a l l  9-12 G rade Students a re CTE Concentrato rs 

Postseconda ry 

• 1 1, 144 En ro l l ed 

• 5 ,9 19 Conce nt rato rs 

�
i" f
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CTE I m pact - E n ro l l m e nt a n d Co n ce nt rato r Tre n d  
25000 

20000 

15000 

10000 

5000 

CTE En ro l lment and  Concentrator  Trend 

2014- 15 2015-16 2016-17 

- HS E nrol l ment - HS C.on centrator - PS En rol l ment 

/ 0 • 

2017-18 

PS Conce ntrator 
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• 
I m pa ct of CTE - Pe rfo rm a n ce of CTE Co n ce nt ra to rs 

"Concentrators" All Students who Difference "Concentrators'' A l l  Students who Difference 

met Proficient* met Proficient* met Proficient* met Proficient* CTE Al l  Student 
level level level level G raduates Graduates Difference 

5 1 . 54% 4 1 . 50% 1 0 .0% 32.0 1 % 34.00% -2 .0% 94 . 93% 88 .00% 6 .93% 

58.05% 49. 50% 8 .6% 3 1 . 78% 39 .00% -7 .2% 94. 89% 90 . 1 0% 4 . 79% 

46 . 1 5% 34.50% 1 1 . 7% 32 . 1 9% 34.00% - 1 .8% 94.97% 86.00% 8 .97% 

merican Ind ian or Alaska Native 32 . 1 2% 22 . 50% 9 .6% 1 2 . 69% 1 0 .00% 2 . 7% 9 1 . 1 0% 72 . 00% 1 9 . 1 0% 

37 .04% 46.00% -9 .0% 20 . 00% 37 .50% - 1 7 .5% 89 .29% 88 .70% 0 . 59% 

Black or African American 29 . 3 1 % 1 5 .00% 1 4 .3% 1 1 . 86% 1 7 .50% -5 .6% 96 .83% 75.90% 20 .93% 

37.68% 3 1 .00% 6.7% 1 3 .24% 2 1 .50% -8 .3% 90 . 9 1 % 75.00% 1 5 . 9 1 % 

53 .79% 46.50% 7 .3% 34 .45% 38 .50% -4 . 1 %  95 .47% 9 1 .40% 4 .07% 

Economically Disadvantaged/Low Income 
40 .24% 1 6 . 00% 24 .2% 1 9 .63% 1 7 .00% 2 .6% 90 . 1 4% 75.40% 1 4 . 74% 

Ind iv idual with D isabi l it ies 1 9 . 94% 9 . 50% 1 0 .4% 9 .49% 7 . 00% 2 . 5% 77 .72% 68 .60% 9 . 1 2% 
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Ca ree r Tech n i ca l  St u d e nt O rga n i zat i o n s  

J J  • 

NORTH DAKOTA 

TECHNOLOGY STIJDENT ASSOClA TION 
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• 
N o rt h  Da kota Depa rtment of 

Ca ree r  a n d Tech n i ca l  Ed u cat i o n  

North Dakota 

cte 
Career and Technical 

Education 

Learn ing  that works for North Dakota 

C T E

® 
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M aj o r  Com po n e nts of B a se B u d get 
Budget Line Items 

Sa l a r ies 

Operat i ng Expenses 

G ra nts 

Postsecondary G ra nts 

Adu lt Fa rm Management 

Workforce Tra i n i ng 

Tota l Funds 

Genera l  Funds  

Fede ra l F unds 

Spec ia l  Funds  

Tota l Funding Source 

I �  • 

$4,699,975 

$1 ,240,589 

$28,541,929 

$296,207 

$2, 144, 249 

$2,000,000 

$38,922,949 

$29,306, 283 

$9,461,692 

$ 154,974 

$38,922,949 

��f f
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• • 
H ow a re t h e  fu n d s  u sed  

Secondary Grants - Genera l  Fund 

Seconda ry Progra m Re i mbu rsement 

STEM  Match i ng 

Eme rg ing Tech no logy G ra nts 

I n novat ive G ra nts 

Techn ica l Assessments 

P i l ot D i sta nce De l ive ry G ra nt 

Tota l 

IS-

$21, 101,300 

$150,000 

$ 1, 100,000 

$120,000 

$120,000 

$150,000 

$22,741,300 

�
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90% B u dget Red u ct i o n s  

Adu lt Fa rm Management 

Workforce Tra i n i ng (Tra i n N D ) 

Progra m Enha ncements ( Postsecondary )  

Pa rt Time Ad u lt 

STE M i i  

FTE (Trade & I n dustry Ass i sta nt Su pervi sor) 

TOTAL 

90% Reduction 

$350,007 

$174,57 1 

$25,818 

$40,000 

$ 180,000 

$ 159, 133 

$930,133 

�
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• 
2019-202 1 Execut ive B u dget Reco m m e n d at i o n s  

Budget Line Items 

Sa l a r ies 

Operat i ng Expenses 

Ca p ita l Assets 

G ra nts 

Postseconda ry G ra nts 

Ad u lt Fa rm Management 

Workforce Tra i n ing 

Tota l Funds 

Genera l  Fu nds  

Federa l  Funds  

Speci a l  F unds 

Tota l Funding Source 

1 7  

$10,991,902 

$4, 209,996 

$500,000 

$63, 183,929 

$270,389 

$1,794, 242 

$1 ,825429 

$82,775,887 

$70,630, 514 

$12,048, 148 

$97, 225 

$82,775,887 
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Ca ree r  Aca d em i es 
• $30 M i l l i o n  Approp ri at i on  
• Com pet it ive gra nt p rogra m 

• Req u i red one  to one  match from p r ivate o r  po l i t i ca l  
su bd ivi s i on  

• Recommendat i o n  from the  No rth  Da kota Workfo rce 
Deve l opment Cou n ci l  (WDC)  

• Pa rt ne rs h i p' between  CTE, D P I , J SN  D a n d  Dept .  of 
Com merce to deve l op  gu i d a n ce a nd revi ew a pp l i cat io n s  

• Consu l tat i on  by WDC, Econom ic Deve l opment Fou ndat i on  
and  the  State Boa rd fo r Ca ree r  and  Tech n i ca l  Ed ucat i o n  

�
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• • 
Ce nte r fo r D i sta n ce Ed u cat i o n  

• $8,9 13 , 156  budget t ra n sfe r 
• $6,336,000 - Sa l a r i es 
• $2, 577, 156  - Ope rat i ng 
• 28 .8 FTE 

• Tra nsfe r  wou l d  p rovi d e  more a ccess to Ca ree r  a n d  Tech n i ca l  Ed ucat i o n  
cou rses v i a d i sta n ce ed ucat i o n  

• Pa rtn e rs h i p  between  COE  a n d  Ca ree r  a nd Tech n i ca l  Ed u cat i o n  Cente rs 
wou l d  p rovi de  fo r effi c i e nc i es 

• D r. A l a n  Pete rson ,  State D i recto r fo r COE  wi l l  p rovi de  test imony 

• 

• Sepa rate po l i cy b i l l  fo r the  t ra nsfe r of COE  from ITD to the  Depa rtment of 
CTE .--. 

�T"f t wo,ks to, North Dakota 
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Ed u cat i o n  Tech  n o  l ogy Co u n c i I 

• $765, 122  Budget Tra nsfe r 
• $82,990 - Gene ra l  F u nds 
• $500,000 - Fede ra l  F und  a utho rity 
• $85,000 - Speci a l  F u n d  a utho r ity 
• . 5  FTE 

• Sepa rate po l i cy b i l l  to repu rpose the  ETC i nto a P K12  Ed ucat i on  
Co l l a borat i on  Boa rd 

�
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• 
Ch a nge Req u ests to t h e  

Exec ut i ve B u dget Recom m e n d at i o n s  

Program Area 

Ma rketp l ace fo r K ids 

Cost to Cont i n ue  

New and  Expa nd i ng P rogra ms 
(cur rent ly $700,000 i n  Gov. Budget ) 

Restore Adu l t Fa rm Management Reduct ion 

Restore Workforce Tra i n i ng Reduct ion 

TOTAL 

� ,  

$300,000 

$1,000,000 

$1,500,000 

$350,007 

$174,571  

$3,324,578 

�f ft wo,ks fo, North Dakota 



Wayde S ic k 
was i ck@nd .gov 
701-328-2259 

Tha n k  you .  

Any q uest i o n s ?  
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Tra i n N D 

Number of businesses 
receiving training 

Total training hours 

Percent of returning 
businesses 

701 

1 78,976 

47% 

Number of employees trained 1 3,639 

Client and employee 
statisfaction 99% 

FUNDING SOURCES (FY1 8) 

• Business Training Revenues • Col lege Contributions 

• Legislative Appropriated Funds 

Since it's inception in 2000, 
TrainND has del ivered. 

24,827 
companies served 

251 ,306 
employees trained 

-, 
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t rai n 

For 20 years Tra i n N D  has  affordably, 
efficient ly and co l l aborative ly leveraged 
state, loca l and private resou rces to 
he lp  North Dakota bus inesses grow a nd 
com pete on a g l oba l leve l .  

Since it's inception in 2000, 
Tra inND has del ivered . 

24,827 
companies served 

251 ,306 
employees trained 

/1-3 
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[it's a competitive world. Train for it] 

FY1 8 RESULTS 

Number of businesses 
receiving tra ining 701 

Total tra ining hours 1 78,976 

Percent of returning 
businesses 47% 

Number of employees trained 1 3,639 

Client and employee 
statisfaction 99% 

Businesses served 
<50 employees 54% 

FUNDING SOURCES (FY1 8) 

• Bus iness Tra i n i n g  Reven ues • Co l lege Contri butions  

• Leg is lative Appropriated Funds  

OUR FUNDING REQUEST 201 9-2021 $2 M I LL ION 

I 



I am in strong support of TrainND Northeast and the workforce tra in ing they provide to 
our many programs, businesses and schools here on the Spirit Lake Reservation. Tra inND 
Northeast has proven to be a valuable resource to our Tribe for well over a decade. As a Tribal  
Nation with ever changing staffing needs, we have found TrainND to be an excellent partner, 
flexible to customize train ing solutions that meet the unique needs of our organization.  

Myra Pearson Cha i rperson ,  Sp i ri t  Lake Tri be 

TrainND Northwest is a key business partner for Oasis Petroleum, supporting our 
workforce development needs since 20 1 3. Together, we've developed multiple safety, 
technical and operational tra in ing programs serving hundreds of our personnel in 
production, midstream and completion activities. TrainND Northwest is responsive to 
our business needs and their team is h ighly competent across a wide range of train ing 
programs. We would h ighly recommend them to any organization.  

Jason Swaren Oasis Petro leum 

The workforce training provided by Train ND Southwest has proven to b e  a very valuable 
resource as we contin ue to grow in many facets of the manufacturing world. Our employees 
have been able to use the knowledge they have gleaned from the courses to improve their 
technical skills, which in turn, has led to more business for us. With the addition of more 
business, we have been able to hire more people, who in turn, have been able to learn 
additional  skills and techniques. We have also been able to add more jobs that has helped our 
community contin ue to grow. Keeping up-to-date and offering training is such a key aspect in 
retaining staff. We strongly support the efforts of TrainND. 

Krista l K. Fields Tra i n i n g  Speci a l i st ,  Steffes 

The Greater North Dakota Chamber has long been a supporter of TrainND, which has become 
a critical part of North Dakota 's workforce development system. One of the reason 's TrainND 
is so valuable is their partnership with the business community to meet local training needs 
regardless of industry or location .  As North Dakota seeks to grow and diversify its economy, 
TrainND will continue to be a critical part of developing our 2 1 st-century workforce. 

Arik Spencer G N DC 

• 
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Testimony 

House Bi l l  1 0 1 9  

Appropriations - Train ND 

By Frank Sch i l l  

Superintendent of  Edmore Public School 

Lead Administrator, North East Service Cooperative 

Chairman Monson, Members of the House Appropriations Committee : 

I am Frank Schi l l ,  Superintendent of Edmore Publ ic School .  I also serve as the lead administrator for the 
Northeast Service Cooperative. I am here to testify in favor of HB 1 0 1 9  and more specifical ly the continued 
support of Train ND. 

In 20 1 4  the Edmore school district brought outside trainers from the Alert, Lockdown, lnfonn, Counter, 
Evacuate (A.L . I .C .E . )  training center in Ohio to Edmore to provide hands-on training for my staff. The 
obj ective of ALICE training is to ass ist school personnel in their abi lity to identify; prepare; prevent; and 
protect themselves and their students from an active shooter while waiting for law enforcement to arrive . 
The cost of the training approached $5 ,000 . 

S ince 20 1 4  Train ND personnel have received training in train-the-trainer and have provided school district 
personnel ALICE training at a substantial lower cost. Thi s  year Edmore staff received hands on training from 
Train ND personnel for $2,000.00 and 1 4  school districts within NESC have provided on-site ALICE training 
for their staff. The training provided by Train ND has been quality and provided locally thus saving 
transportation costs to bring in trainers from outside the State . 

During the NESC inservice scheduled for January 2 1 ,  20 1 9, 5 0  staff members are signed up for ALICE 
training to be provided by Train ND personnel .  These schools include: Devi l s  Lake, Dakota Prairie, Lake 
Region Special Education Unit, Lakota, Maddock, Minnewaukan, North Dakota School for the Deaf, North 
Star, Rolette, Starkweather, Tate Topa, and Warwick. 

Schools in the RRVEC (Red River Valley Education Cooperative) are also taking advantage of the training 
provided by Train ND personnel .  These schools  include : North Border Schools, Grafton, Park River, Central 
Val ley, Hatton, No1ihwood, Upper Valley Special Education, Midway, Manvel, Mayport CG, Valley
Edinburg, Finley-Sharon, Minto, Thompson, Fordvi lle-Lankin, Hi l lsboro, Larimore, and Cavalier. These 
schools have received train ing or have scheduled training for their staff during the 20 1 9  calendar year . 

To date, approximately 870 staff have been trained in ALICE by Train ND personnel .  

Train ND personnel have also provided training t o  NESC member schools with Unmanned Aerial 
Vehicle/Drone training. This training has allowed rural school district personnel the abi l ity to provide 
additional learning opportunities to students in the rural setting that otherwise would  not be avai lable .  

The task of providing training to educational staff to respond to the additional career opportunities and ever
changing societal needs continues to strain existing resources .  Train ND staff has responded in a timely 
manner and has stayed ahead of the curve in providing valuable training to staff at a reasonable cost to our 
area schools .  

In c losing I urge you to support HB 1 0 1 9  and the continued support of Train ND . 

Thank you for the opp01tunity to submit this testimony. If I can respond to any questions, or if l can provide 
any more information that may be useful to you, I would be most happy to do so . 



N D  Cente r  fo r D i sta nce Ed ucat ion  
Dr. Alan  J .  Peterson Test imony on House Bi l l  1 0 1 9  N D  Center for Distance Education / - 9 - I '/ 
Chairman Monson and Mem bers of the House Appropriat ions Educat ion and Env i ronm ent D iv is ion 
Com m ittee , I speak to you today on beha lf  of ND 's  Center for D istance Educat ion ( N DCDE) .  For the 
record , I am Dr .  Alan J .  Peterson ,  State D i rector of the NDCDE .  

I f  you are ask ing yourselves, "Why is NDCDE com ing before th is com m ittee as  part of the Career and 
Techn ical Educat ion Department 's budget?" , then what  I am about  to exp la in  is on target . 
A qu ick answer wou ld  be that my being here and being introduced by CTE D i rector S ick is the resu l t  of 

1 .  issues ra ised by many of you or you r  fe l low leg is lators in  the i nterim between 20 1 7 sess ion and 
th is sess ion ,  

2 .  gu idance and d i rect ion prov ided by the Governor's office dur ing that  same period , and 
3 .  the ongo ing d iscuss ions of a n  education system em bracing the need for i t  to b e  more 

coord inated , less redu ndant .  more technologica l l y  savvy, and more accountab le to resu l ts . But a 
fu l l  answer requ i res a few more deta i l s .  

F i rst, a l i tt le h istory. Th is is not  the first time N DCDE 's  State D i rector has stood before a N D  Leg is lative 
Com m ittee who is new to the Center and the Center new to the Com m ittee . I n fact, s i nce NDCDE 's  
formation i n  1 935 by leg is lative act ion ,  NDCDE has been reassigned ownersh i p  twice after i ts  first 
assigned ownersh ip ,  that to the Board of H igher Education 1 935- 1 979.  In 1 979 the ND Leg is lature saw fit 
to ass ign NDCDE 's  ownersh ip  to the Department of Pub l ic  I nstruction .  Th is  arrangement was in force 
unt i l  200 1 . In 200 1 NDCDE was ass igned to the i nformation Technology Department ( ITD)  as a part of 
the governance arrangement fac i l i tated by the Educat ional Technology Counc i l  ( ETC) .  
If you are ask ing you rselves ,  "Why has NDCDE had three d ifferent governance affi l iat ions s i nce its 
found ing in 1 935?" ,  you are certa in ly  ask ing an appropr iate question . However, in this case, I cannot 
prov ide you with a factual answer. I have been provided d ifferent stories justifyi ng the changes , but I d id  
not  track down the factua l  causes because the causes had l itt le to do w i th  me or N DCDE i n  201 0 ,  when I 
took over as state d i rector .  My job i n  20 1 0 , and now i n  20 1 9 , is the same regard less of state department 
affi l iat ion - to make sure that the school-age sons and daughters of parents throughout North 
Dakota have equal Choice of courses; have Opportun it ies to excel ; and,  a re p rovided Val idation of 
thei r good work. Educational Choice, Opportun ity, and Val idation ,  the tr iage expertly p rovided by 
NDCDE. 
In practice NDCDE p lays two roles i n  ND's educat ion system . One,  it i s  a school that prov ides courses 
and teachers to fu l l -t ime students ,  and then awards d i p lomas earned by those students . Two, i t  i s  a 
prov ider of educat ional services to ALL North Dakota d istricts . The provider-of-educationa l -serv ices role  
com prises about  95% of N DCDE's  work .  These are services that  for the most part fi l l  i n  gaps that  ex is t  i n  
ND's  K-1 2 educat ion system (gaps that ND shares with other states, and some gaps that are unique to 
ND) . These are serv ices that m ust be adjusted each t ime they are del ivered because the services m ust 
account for ind iv idua l  school and/or i nd iv idua l  student s ituat ions (the following are based on actual 
situations or circumstances) . 

• A school loses its Math i nstructor i n  m id-semester and can ' t  fi nd a qua l if ied rep lacement .  
• A young man is hosp ital ized for med ical treatment and w i l l  need to convalesce at home .  
• A school is u nab le to afford to cont inue to offer Agricu l tura l  courses . 
• A school does not have enough teachers or qua l ified teachers to prov ide advanced courses i n  

Eng l i sh ,  Math a n d  Science. 
• A school does not have the means to prov ide to its students ,  exposu re to h igh  tech careers and 

develop the sk i l l s  related to  those careers . 
• A student is bu l l ied to the point of attem pti ng su ic ide and w i l l  not retu rn to schoo l .  
• A school is not ab le to provide "b lended learn i ng" - a com b inat ion of hands on ,  project-based 

learn ing ,  com bined with personal ized knowledge acqu is it ion v ia on l i ne  courses . 
• A school recogn izes that its cu rrent cu rricu l um  does not prov ide to its students enough 

opportun it ies to ga in  sk i l l s  i n  prob lem-solv ing ,  crit ical th ink ing ,  co l l aboration ,  com m u n ication ,  
techn ical l i teracy, des ign  pr inc ip les ,  i nformation l iteracy, and ownersh i p .  

• A school does not have the personnel  ava i lab le to offer its students remed iat ion .  
• A school does not have the capab i l ity to prov ide to its students ,  cu rricu l u m  that supports 

adaptive learn ing content and techn iques .  
• A school is on ly  ab le to access i nterm ittent and sporad ic exposures to STE M  courses and 

experiences , as wel l  as h igh  tech courses that  enhance the STEM experience. 
• A student and parent recogn ize too late that the d ifference between fi n i sh i ng  col lege or dropp ing 

out ,  is  the number of qua l ity courses com pleted i n  h igh  school . 
1 



I /0/ r q N D  Center  fo r D i sta nce Educat ion  
The issues I just l i sted are exacerbated by what is now an acute (and perhaps chronic) prob lem - a 
shortage of teachers . North Dakota has exper ienced and conti nues to experience shortages i n  the 
fol lowi ng teach ing areas :  science , mathematics , Eng l i sh ,  m us ic ,  phys ical education ,  social stud ies ,  
econom ics, com puters , agriculture, consumer  science, and grades 1 -8 .  What NDCDE's  research has 
a lso ind icated is that ND  does not  have enough qua l if ied teachers in  techn ical areas ,  and even in  those 
areas that it does, the trend is moving toward a shortage because of regu lat ions and cost .  
I have spoken to ND Leg is lative Com m ittees in  201 1 ,  201 3 ,  20 1 5 , and 20 1 7 . Each time I presented on 
behalf of NDCDE for conti nued support from ND 's  Leg is lature, I em phas ized the im prov ing q ual ity of the 
serv ices NDCDE's  provides and the increas ing num bers of ND students access ing those services . Those 
trends rema in  consistent . Ask any of North Dakota 's  school d i stricts ; NDCDE prov ides services to a l l  of 
them . The d istricts wi l l  confirm that NDCDE does a good job and conti nues to im prove and innovate . By 
the end of the 201 8-20 1 9 school year, NDCDE wi l l  set  an a l l -t ime record of on l i ne enrol l ments for the 
year and for the b ienn i u m .  
B y  the t ime NDCDE's  school year and b ienn i um ends o n  J u ne 30 ,  20 1 9 wi l l  taken o n  approx imate ly  
1 2 , 000 on l i ne course enrol lments where N DCDE provides the teacher ,  1 0 , 000 of  the enrol l ments from ND 
schools , over 3 , 000 enrol lments (ND on ly) i nto cou rses where N DCDE provides everyth ing but the 
teacher, and the approx imately 6, 000 enrol l ments ( N D  on ly) tak ing place i n  NDCDE supported SMART 
Labs . Depend ing upon how you make the ca lcu lat ion the tota l cou ld fl uctuate, but to g ive you a student 
fu l l -t im e  equ ivalency, those num bers resu l t  i n  NDCDE hav ing the equ iva lent of over 600 fu l l -time  students 
per school year .  
But . . . . why change NDCDE's  state governance affi l iat ion? In two words :  parents and k ids .  
I n  a state as  b i g  and  broad and  rural as  North Dakota , technology can be used as an equa l izer. Th i s  i s  
true whether it is  the electricity prov id ing the power for the robotic-ass isted m i l k ing of  2000 da i ry cows 
three t imes a day, the electricity, fiber, com puters , and electron ic  i nfrastructu re requ i red to manufactu re 
and se l l  thousands of sk id steer loaders , or a 1 0th grader in LaMoure study ing Appl ied Technology in a 
futu r ist ic learn ing lab suppl ied with the l atest i n  com puters , software and robotics under the d i rect ion of an  
NDCDE instructor located i n  Fargo and a l ab  fac i l itator located i n  LaMoure.  Tech nology can lessen the 
im pact of location .  
I n  20 1 9  technology is a g iven .  Bu t  its use i n  education ,  wh i le  acknowledged and sometim es bal l yhooed , 
has not been opt im ized . Many ND  kids sti l l  do not have access to a wide range of educat ional 
exper iences . Th is is especial l y  the case if you add 'cons istent and ongoing' as descriptors of the 
educat ional experiences . If you l ive i n  one of ND ' s  8 la rgest metro areas , you are prov ided access to a n  
average of 3 X  more choices for courses a n d  other learn ing opportu n it ies . Many o f  the courses and 
educat ional experiences cou ld be provided by advanced use of techno logy and cou ld  be prov ided 
cons istently and susta i nably .  Parents a re frustrated . Why? They ask me, "why if we have the 
educat ional means ,  do we not have the educat ional  ends?" W hat is hold ing  ND back? 
Answer : two F 's - Fear and Fund ing .  
Let's cover fund ing fi rst . Currently, NDCDE has two revenue sources - General Funds and Specia l  
Funds .  General Funds comes as a fixed amount  appropr iated through leg is lat ive negot iat ion each 
b ienn i u m .  Special Funds are the fees charged to students by NDCDE to cover its non- labor/payro l l  
operat ing costs . Both fund i ng sources have p lateaued , but for d ifferent reasons .  Genera l  Funds 
appropriat ions are more dependent upon h istor ical levels than on current need . Although the need has 
increased for CDE's services , the General Funds appropriat ion has rema ined the same or d im in ished 
s i nce 20 1 5 . NDCDE's fees have reached marketplace l im its . The net resu l t  of the cu rrent fund ing 
arrangement is that i n  Fa l l  Semester 20 1 8/1 9 NDCDE was forced to deny the en rol l ment of  1 50 ND 
students . Why? NDCDE d id not have the resources to take on the students . N DCDE was ab le to 
suggest and fac i l i tate a lternative solut ions for the school d istrict, but in so do ing N DCDE abd icated its role 
of provid i ng qua l ity assurance, performance control and m uch needed safety net . 
The fund ing NDCDE now seeks is fu nd i ng deemed appropriate for pub l ic schools .  NDCDE is asking that 
it be funded on a per student bas is or what is referred to as Average Da i ly  Mem bersh ip  (ADM) ,  which I 
am sure you are fam i l iar .  Doing so does two th ings :  1 )  m akes NDCDE's fund i ng accountab le to the 
num ber of students it serves (currently not the case) ,  and 2 )  it a l lows NDCDE to f lex to meet future needs 
( this "flexing" has as its ingredients multiple variables, the key ones being - less FTE's, more part-time 
employees, and student numbers that continue to grow, but never in a pattern that is consistent to subject 
area) . The ca lcu lat ions associated with this fund ing  account for NDCDE's  u n ique enrol l ment 
c i rcum stances,  are in  l i ne with i ts current fund ing ,  but are s ign ificant ly less than provided to a local school 
d istr ict . N DCDE would conti nue to charge fees at its current rate to make up  the operat ional  fund i ng 
shortfal l .  
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The fund ing process as cu rrently proposed : 
A t{-- S H8 / O l� /I Ji N D Center fo r D i sta nce Ed ucat i o n  

/l(ff'-1 
Part 1 - (Course Enrol lments converted to ADM) X ( . 7  of N D  student support payment) = provides an 
amount of state support equal to the amount currently appropriated as a lump sum General Funds 
payment comprising 70% of total budget [approximately $3 million I year]. 
Part 2 - (En ro l lments) X ( I nd iv idua l  cou rse fee to be paid by school or fam i ly) = provides an amount of 
re venue equal to the current obligation of 30% of total budget [approximately $ 1 . 2  million I year]. 

Senator Don Schiable has taken on the task of sponsor ing legis lat ion that wou ld enab le the " merger" of 
NDCDE and ND CTE and wou ld move N DCDE to fu nd ing  that supports ND 's  20 1 9  educat ional  and f iscal 
rea l i ty . 
Fear. Fear exists on both sides of the eq uat ion . The education system , l i ke m ost systems ,  fears change.  
True,  the education system wi l l  accommodate some change,  but h i story has thus far ind icated m ost often 
that change m ust be on its own terms.  In bus i ness terms ,  i n  a ' make or buy' s i tuation , ed ucation system s  
tend t o  select ' make' i n  a lmost every situat ion .  I t  appears that education  systems ,  l i ke bus i ness systems 
of  t he  past, fear los ing control . Th i s  i s  true whether t he  s ituation is academic  or  techn ica l/career 
educatio n .  Both areas of education feel  com pel led to not g ive up any type of contro l . Who can b lame 
them? They do so for good reasons .  They need on ly  to cite the many federa l ,  state and l ocal mandates 
they are com pel led to meet. The resu l t  i s  a system that may want to change, but which fi nds it d ifficu l t  to 
do so. The resu l t  is  a system that may be ab le to env is ion posit ive, i ns ightfu l change, but is unab le to 
rea l ize that change. That i s ,  unt i l  recent events in ND changed the calcu l us .  What happened recent ly? 
You a l lowed and encouraged education in novat io n .  You leg is lated the opportun ity to i n novate! 
And that i s  exactly where NDCDE comes i n .  N D's  schools and tech centers need a partner they can re ly  
on .  A partner that has a f i rm understand i ng of the lay of the d ig i ta l  landscape . A partner that  is as 
advanced as any technolog ical educat iona l  serv ice prov ider on the p lanet ,  but one that i s  sens it ive to the 
needs and wants of N D  schools ,  tech centers , com m unit ies ,  parents and kids .  A partner that  can assist 
i n  opti m iz ing learn ing v ia the opt im izat ion of ava i lab le techno logy. This ,  enab l i ng every ND student 
access to learn ing d ig i ta l ly  avai lab le and d ig ital ly enhanced , and i n  com bi nation  what is ava i lab le loca l l y, 
i ncl ud i ng experiences that are necessar i ly phys ical and/or hands o n .  Posit ive, i ns ightfu l change.  
I n  summary the proposed legis lat ion wou ld  have the North Dakota Center for D istance Educat ion 

• Report to the Career and Techn ical Educat ion State Board . 
• Funded through a com bination of student and school fund ing mechan isms ,  a long with fees per 

enro l l ment, 
• Work with the Career and Techn ical Educat ion Department to ma inta i n  N DCDE 's  status as a 

state agency and the related em ployment ,  human serv ices , account ing ,  aud i t ing ,  etc . ,  associated 
with be ing a ND state agency, and 

• Work with the Career and Techn ical Educat ion Department , ND 's  Tech Centers , N D  Department 
of Pub l ic  I nstruct ion and a l l  ND schoo l  d istr icts to opt im ize the learn ing opportun it ies ava i lab le  to 
al l  ND students . A prime exam ple of this co l laborat ion wi l l  beg i n  i n  February. CDE and CTE wi l l  
v is i t  Sun West School i n  Saskatchewan . A co l l aborative effort o f  the ir  tech centers , schoo ls ,  
d i stance education prov ider and  i ndustry are now prov id ing equa l  access to  educat ion 
experiences throughout the provi nce . I t  is  work ing 

There is  one other p iece of h istorical perspective I need to share with you ;  I t h i nk  you wi l l  fi nd i t  
en l ighten ing .  You are l i ke ly not aware that Dr .  Thordarson ,  N DCDE 's  founder ,  came to the N D  
Leg is latu re i n  1 935 and expressed to them the need t o  he lp  rural k ids obta i n  h igh school d i p lomas .  For 
most ru ra l  k ids at that t ime ,  h igh school was either not ava i lab le or  was im practical . But  farm ing ,  j ust l i ke 
now, was evolv ing at a fast rate . Farmers needed to know m ore , so they needed to learn m ore . 
Thordarson and NDCDE fi l l ed that gap. Even though the N D  Legis lature was fac ing the greatest 
economic depression the world has ever experienced , they found  money to fund Thordarson and 
NDCDE .  
NDCDE i s  not an  accessory to the ND K-1 2 educat ion system ; i t  i s  part of its primary function .  Make su re 
that it is a part of the N D's  education system now and wi l l  rema in  so for the next 84 years .  
I wi l l  try t o  answer any  questions you may have. Thank you . 

Dr .  Alan J .  Peterson ,  State D i rector 
North Dakota Center for D istance Educat ion 

A copy of Senator Schaible 's draft rewrite of NDCC 1 5- 1 9  Distance Education is attached. 

3 



[Type he re ]  

S ixty-s ixth 

Leg is l a t ive Assem b ly 

of No rth  Da kota 

I ntrod uced by :  

DRAFT 

____ BILL NO. ___ _ 

:JJ (p  
/f/3 ID l 'f  

[Type he re ]  

/ - 9 - l <j  

A B I L L  fo r a n  Act to amend  and  ree nact sect ion 15-19 of the No rth  Da kota Century Code, re l a t ing to the 

cente r fo r d i sta nce ed ucat io n .  

BE I T  ENACTED BY  THE  LEG ISLATIVE ASSEMBLY OF NORTH DAKOTA: 

Sect ion  15-19 of the No rth  Da kota Century Code is amended a nd  reenacted as fo l lows :  

CHAPTER 15-19 DISTANCE EDUCATION 
15-19-01.  Distance education cou rses - Establ ishment - Enrol lment of students -
Courses of instruction .  
The state s h a l l  p rov ide distance K-12 education cou rses, comprehens ive educat ion a l  support, a nd h igh 
schoo l  d iplomas  t h rough the cente r  fo r d ista nce ed ucat ion unde r  the fo l lowing p rovis ion s :  

1 .  A com p lete cu rr icu l um  by distance education wh ich  has been specifically determined 
by the superintendent of public instruction as proper and suitable for instruction under 
distance education methods, such determination and appro't'al to be made not less 
than once in each school year, must be maintained upon the campus of one of the 
state institutions of higher education. meets requ i rements fo r d igita l ed ucat ion a s  determ ined  
appropriate a nd  prope r by the  super intendent of pub l i c  i n struct ion and  a s  prescr ibed by state
mandated ed ucat ion accreditat ion bod ies .  
2 .  Unless specifically excused in writing upon the course application forms by the 
superintendent or an administrator of the school approving the enrollment application, 
or as pro1t'ided in subsection S, all students under the age of sixteen taking advantage 
of the pro1t'isions of this chapter must be required to attend their local district schools 
and to study their distance education lessons under the supervision of a local 
supervisor. If not required to attend their local schools, their work may be done at a 

be supplied with desk space in their respective school without charge and shall attend 
school regularly and be under the same disciplinary super>t'ision of the teachers as the 
other school students. School a dm i n istrators may deny the e n ro l lment of students i n  t he i r  
d i st ricts to  the center fo r d ista nce ed ucat ion u n less the student i s  su bject to  su bsect ion 5 
3 .  The cente r fo r d ista nce educat ion  may p rov ide se rv ices to persons  who a re not No rth  
Da kota res idents .  
4 .  Center fo r d i sta nce ed ucatio n  students sha l l  pay for books and materials used by them, 
postage required to mail reports to the center, and other fees a s  may be p rescr ibed by the state 
d i rector .  
5 .  No rth  Dakota students exempt from the com pu l so ry school attenda nce laws pu rsuant  to 
subd iv i s ion e of su bsect ion 1 of sect ion 15 . 1-20-02 may en ro l l  in d ista nce ed ucat ion 
cou rses offe red t h rough the ce nte r fo r d ista nce ed ucat i on .  These students may study 
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the i r  distance center fo r d ista nce ed ucat ion lessons i n  the i r  lea rn i ng env i ronment under the 
su perv is ion of a pa rent .  individual who is licensed to teach by the education standards and 
practices board or approved to teach by the education standards and practices board and 
employed either by the public school district in which the parent resides or a state approved 
private or nonpublic school. 

15-19-01 .1 .  Distance education cou rses - Cou rse l ists to school d istricts -
Notification .  
The ce nte r fo r d i sta nce ed ucat ion sha l l  p rovide  by Decembe r  th i rty-fi rst of each yea r, a 
comp lete l i st of cou rses offe red by the center to a l l  schoo l  d ist r icts . Each schoo l d i st r ict sha l l  
not ify its students and  the i r  pa rents o r  gua rd i ans  o f  t h e  comp lete l i st o f  co u rses offe red a nd the 
school  d i str ict 's po l ic ies fo r cou rse se lect ion and re lated fees .  
15-19-02. Administration - Di rector of center for d istance education - Appointment 
and duties. 
The p rogra m of and a l l  act iv it ies re lated to the ce nter fo r d i sta nce ed ucat ion a re the 
respons ib i l ity of the center  fo r d ista nce ed ucat ion a nd  under  the supervision J utho rity of the 
educational technology council ca reer and techno logy ed ucat io n state boa rd .  The educational 
technology council execut ive d i recto r of the ca reer  a nd tech no logy ed ucat ion depa rtment 5RaU may h i re 
a state director of Jdm i n istrat ion a nd staff fo r the cente r fo r d i sta n ce ed ucat ion  who m ust be c l a ss if ied 
unde r  the state pe rsonne l  merit system . The director shall carry out the director's responsibilities in the 
adm i n istrat ion of the center fo r d i stance ed ucat ion in the manne r  app roved by the ca reer  a n d  
techno logy ed ucat ion state boa rd under  t h e  supe rv is ion o f  t h e  d i recto r fo r t h e  ca ree r  a nd  tech n ica l 
ed ucat io n depa rtment and  compl iant with requ i rements esta b l i shed by the North  Da kota d epa rtment  of 
pub l i c  i n struct ion and  the North  Da kota ed ucat ion sta nda rd pract ices boa rd Ed ucat ion system schoo l  
boa rd ob l igat ions connected to the cente r fo r d i sta nce ed ucat ion sha l l  be a dm i n i ste red by the ca reer  
a nd  techn ica l  ed ucat ion depa rtment. 
15-19-02. 1 .  Distance education clearinghouse .  
The director of the cente r fo r d i sta nce ed ucat ion sha l l  esta b l i sh  a c lea r inghouse fo r on l i ne 
cou rses de l ivered to North  Da kota schoo ls  fo r the  pu rpose of p rovi d i ng :  

1 .  A l i st of the on l i ne  cou rses a n d  p rov iders fo r a l l  No rth  Da kota schoo l s  to  a ccess. 
2 .  Awa reness of on  l i ne  co urses ava i l a b le  i n  new a n d  emerg i ng ca ree rs .  
3 .  A l i st o f  compa rat ive prices for on l i ne  cou rses a n d  other  o n  l i ne  se rv ices .  
4 .  Awa reness of the d iffe rences between techno logica l i n novat ion  and lea rn ing  
i n novation .  

1§ 1Q Q�. Duties ef superiRteRdeRts ef sef:leels Autf:lerii!atieR ef eRrellmeRts. 
All applications for enrollment of persons under the age of si><teen years must be appro¥ed 
by the superintendent or an administrator of a school in the district prior to acceptance of 
enrollment by the center for distance education. All applications for enrollment of persons under 
the age of si><teen not residing in a high school district must be appro•,ed by the county 
superintendent of schools prior to the acceptance of such enrollment. 
15-19-04. Duty ef superiRteRdeRt Advertis ing. 
The superintendent or an employee of the department of public instruction designated by 
the superintendent shall ensure that the courses offered by the center for distance education 
meet state content standards and shall monitor compliance with sections 15 .1 18 02 and 
15.1 18 03 . The cente r  for d ista nce ed ucat ion may adve rt i se its distance ed ucat ion p rogra ms .  
15-19-05 . Study centers - Adult c lasses. 
Repea led by S . L . 1965, ch. 127, § 6 .  
15-19-06. Special funds - Deposit of co l lections - TraRsfers frem geReral fuRd 
apprepriatieRs. 
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1 .  A spec i a l  operat ing fu nd fo r the center fo r d i sta nce ed ucat ion m ust be ma i nta ined 
with i n  the state trea sury and a l l  i ncome and  fees co l lected by the center  fo r d i sta nce 
ed ucat ion from any so u rce must be rem itted month ly  by the d i recto r to the state 
treasurer  and cred ited to the spec i a l  operat ing fu nd .  Al l expe nd i tu res from the fu nd 
must be with i n  the l im its of leg i s l a t ive a pp rop riat ions and must be made u pon  
vouchers, s igned and  app roved by  the technology director appointed by the 

[Type here ]  

educational technology council. execut ive d i recto r fo r the North  Da kota ca reer a nd tech n ic a l  
ed ucat ion depa rtment state director. Upon  a pp rova l of the vouchers by the offi ce of the 
budget, wa rra nt-checks must be p repa red by the office of ma nage ment a nd budget .  The state 
treasurer shall make periodic transfers upon order of the director of the office of management 
and budget from the center for distance education general fund appropriation to the special 
operating fund whenever its balance falls so low as to 
require supplementation. 
2 . The educational technology council may establish an administrative operational fund, 
of not to exceed ten thousand dollars, out of the special operating fund for the center 
for distance education. The administrative operational fund must be deposited in the 
Bank of North Dakota and may be drawn upon by the state director of the center for 
distance education for the payment of necessary expenses in the administration and 
operation of the center for distance education •.vithin the limits and rules prescribed by 
the educational technology council. The director shall submit a full, minute, and 
itemized statement of e•v<ery expenditure made during the month to the council in 
accordance with the rules adopted by the council, and thereafter the council may 
periodically authorize additional transfers to the administrative operational fund, but 
the balance in the fund may never exceed ten thousand dollars, and any 
unencumbered balance at the end of any biennium must revert to the state treasury . 
The administrative operational fund may not be used to pay salaries or expenses of 
the director. 
3 .  The educational technology council ca reer  a nd  techn i ca l  ed ucat ion boa rd may esta b l i s h  a 
scho l a rsh i p  fu nd to p rovide fi n anc i a l  g ra nts to students e n ro l led i n  cou rses offe red t h rough  the 
center  fo r d i sta nce ed ucat ion .  The scho l a rs h i p  fu nd  may cons i st o n ly of those fu nds  spec if ica l ly 
a pp ropriated by the leg is lat ive assemb ly a nd  p roperty received by the council or the cente r fo r 
d ista nce educat ion as  a g ift, dev ise, o r  beq uest . Any g ift, dev i se, o r  beq uest of p roperty received 
by the council or cente r fo r d ista nce ed ucat ion wh i ch  is  des ignated by the ce-lffi€H-ca reer  a n d  
tech n i ca l  ed ucat ion boa rd and donor  fo r the scho l a rsh i p  fu nd  must be depos ited i n  the  
scho l a rsh i p  fu nd at the Bank  of No rth  Da kota . The state director of the center fo r 
d ista nce ed ucat ion may d raw o n ly on  the i nte rest ea rned by the scho l a rs h i p  fund  fo r 
the awa rd of scho la rsh i ps with i n  the l im its a nd  ru les  adopted by the educational 
technology council. ca reer and techn ica l ed ucat ion boa rd . The i nte rest ea rned by the 
scho la rsh i p  fu nd is  app rop riated to the 
center fo r d ista nce ed ucat ion .  

15-19-07. Fees col lected deposited in  general fund .  
Repea led by S . L . 1965, ch .  127 ,  § 6 .  
15-19-08. Distance education work - school fund ing. 
The amount of money app ropr iated by the leg is lat ive assem bly fo r d i sta nce ed ucat ion work 
fo r a b ie nn i um, o r  so m uch thereof as may be necessa ry, m ust be expended fi rst fo r work by 
d i sta nce ed ucat ion .  
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House B i l l  1 01 9  

E North 0.lJ ·ota 
CENTER FOR DISTANCE EDUCATION 

Dr. A l a n  Pete rson 
State D i recto r 

North  Da kota House Appropriat ions Educat ion a nd  Envi ronment D iv i s ion 
Rough ri de r  Room State Ca p itol 
J a n u a ry 9, 2019 
N D  Cente r fo r D i sta nce Educat ion ( N DCDE )  
D r. A la n J .  Pete rson ,  State D i recto r 

1 www. ndcde .org 
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N D  Center for D istance Education 

Why is NDCDE coming before this committee as part of the Career and 
Technical Education budget? 

1 .  Issues raised by you and your fellow legislators during the interim led to the 
consideration of a realignment involving GTE and NDCDE. 

2. Guidance and direction from the Governor's Office confirmed the need for 
realignment. 

3. A ND education system that is acknowledging the need for 
• More coordination, 
• Less redundancy, 
• More technological savvy, and 
• More accountable results. 
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N D  Center for D istance Education 

What does NDCDE provide and what roles must it fill in ND 's education system? 
Provide 
• Choice - provision for equal course choice for all ND students. 
• Opportunity - provision for equal opportunity to learn and excel for 

all ND students. 
• Validation - provision for meaningful validation of their learning for 

all ND students. 

3 
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N D  Center for D istance Education 

Roles 
1 .  A school for full-time students; often having special circumstances. 
2. A provider of educational services to all ND schools to 

• Provide courses, 
• Provide teachers, 
• Provide occupation for teachers, 
• Provide high tech experiences and projects everyday in all schools, 

Success? 12, 000 online enrollments 20 1 7-20 1 9, 9, 000 enrollments in other 
services 20 1 7-201 9, equivalent to a school of 600 full-time students 

•. 



N D  Center  for D istance Education 

Why change state governance alignment? 
We can do better for kids and parents if we do. More comprehensive 
and coordinated use of technologically supporled learning benefits 
everyone. NDCDE with the right parlner has the experlise and the will 
to make it happen. 

What is holding us back? 
• Fear 
• Funding 
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N D  Center  for D istance Education 

Funding? 
Current = A negotiated General Funds appropriate of $6 million I biennium 

Special Funds spending authority for $2. 9 million I biennium 
Problems = Accountability is not straight-forward, and Flexibility for meeting 

needs is very limited. 
Proposed = Parl 1 - (Course enrollments converled to ADM) X (. 7 of ND 

student supporl payment) to replace current General Funds 
appropriation. 

Parl 2 - (Course enrollments) X (Individual course fees) Special 
Funds spending authority 

If proposed funding had been applied 2015-2019 = $8.9 million I biennium 



N D  Center  for D istance Education 

Summary 
• NDCDE is a direct reporl to the State Board for Technical and Career 

Education. 
• NDCDE is funding through a combination of student and school funding 

mechanisms, plus fees per enrollment. 
• NDCDE and the Career and Technical Education Deparlment work 

together for the benefit of all ND 's kids. 
• NDCDE and ND GTE work to optimize learning opporlunities through 

innovation. Example . . . . .  
• ND's taxpayer investment remains the same. 
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Marketplace for Kids , - '1 - 1 � 

"The Entrepreneu rs of Tomorrow 

Are Prepari ng Today ! " 

WHAT'S AN EDUCATION DAY? 

Education Days are un ique,  one-of-a-ki nd experience where students 
explore careers , technology, and the future through hands-on 
activit ies that are rooted in entrepreneursh ip  and i nnovat ion . We have 
Education Days schedu led throughout North Dakota each year  and wi l l  be 
i n  M inot, Devi l s  Lake ,  Botti neau ,  D icki nson , Watford C ity, Wi l l iston , 
B ismarck, Fargo (2) ,  Caval ier ,  Jamestown , and Wahpeton th is school year !  

WHAT DOES MARKETPLAC E FOR KIDS TEAC H ?  

MFK has a primary focus on Entrepreneursh ip  and is  many t imes a 
student's fi rst look at business ownersh ip, career choices , i nnovative 
technology and even col lege setti ngs . The vast array of class choices at 
al l Educat ion Days are noth i ng  short of phenomena l ,  i nc lud i ng STEAM 
classes , HAN DS-ON LEARN ING ACTIVITIES such as F i nancia l  
Literacy, Starting a Business, Wi ld l ife ,  I ndustry Safety, Rai l road , 
Energy Resources etc. , Agricu lture, Automotive ,  Aerospace, 
Construct ion,  P l umbing ,  HVAC, Robotics, E lectron ics, Drones and 
Virtual  Rea l ity appl ications.  

WHO MAKES MARKETPLAC E FOR KI DS HAPPEN?  

MFK beg ins with the programm ing created and approved by Reg iona l  
Advisory Leadersh ip  Teams and Marketplace staff. Hundreds of 
vol unteers i ncl ud i ng people from business, Chambers of Commerce, 
Economic Development Corps . ,  Score,  Reti red Teachers 
Associations, students from DECA, 4-H , Honor Societ ies etc . present 
classes and provide gu idance ,  d i rection , and hands-on help to presenters , 
students and staff th roughout the day.  Vol unteer hours during the 20 1 7- 1 8 
Education Day season amounted to over 2,000 hours ($54,540.48) .  

Marketplace for Kids-20 1 9  Executive D i rector Bob He itkamp Contact : (70 1 )-242-7744 
www. marketplacefork ids .org ref: CTE HB 1 0 1 9  1 /9/1 9 1 : 30 pm 
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WH ERE IS MARKETPLAC E FOR KI DS NOW? 
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I n  20 1 8/1 9 Marketp lace for K ids wi l l  ho ld 1 2  Education Days , reach i ng  
1 20 p lus  schools from a l l  corners of t he  State of North Dakota (and  M N ,  
SD ,  & MT) . We are estimati ng over 1 1 ,000 i n  tota l attendance th i s  
school year! We have added classes such as "MainStreetND" ,  "The 
Virtual  Real ity World" ,  and "WHAT DO LAND SURVEYORS REALLY 
DO?" to every Education Day du ri ng the 1 8/ 1 9 school year. 

WHY DOES MARKETPLAC E FOR KIDS HAPPEN?  

I t  i s  our  bel ief that "every student has the right to receive 
entrepreneurship education and encouragement to become a lifelong 
partner in building stronger communities. " We strive to "encourage 
youth to explore entrepreneurship and self-employment through the 
recognition and development of their inventive, creative thinking and 
problem-solving skills. " 

Marketplace for Kids-20 1 9  Execut ive D i rector Bob Heitkamp Contact: (70 1 )-242-7744 
www. marketplacefork ids .org ref: CTE HB 1 0 1 9  1 /9/1 9 1 : 30 pm 
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"The Entrepreneu rs of Tomorrow 

Are Prepar i ng  Today! " 

H ISTORY OF MARKETPLAC E FOR KI DS.  

Marketp lace for Kids (M FK) started i n  1 995 a s  a p i lot .  E lementary teachers 
from Jamestown , Fargo ,  West Fargo and other  areas met i n  Jamestown to 
des ign a concept that wou ld encourage students to showcase the i r 
i n novative ideas and attend age appropriate experientia l  c lasses of a l l  
types . Over 600 participated that fi rst year i n  Jamestown . I n  1 997 the 
reg iona l  concept was developed , g rowing to 1 2  Education Days . 

STAN DARDS : 

1 (9//Cf 

MFK meets State and Nationa l  Standards  i n  Science , Technology, 
Entrepreneursh ip  Education , Arts ,  Math , and Language and is active i n  the 
Consorti um  for Entrepreneursh ip  Education .  Dur ing the research process 
(va l idat ion ) of the Nat ional Content Standards  for Entrepreneursh i p  
Education , numerous MFK representatives reviewed t he  standards and  
provided feedback to the Consort i um to  va l i date and/or improve t he  content 
and organ ization of the fi nal standards for e lementa ry entrepreneursh i p  
educat ion du ri ng the i n it ia l  meeti ng i n  Seatt le , WA. These standards  
represent a framework for a l l  organ izat ions to  work together  to  "Accelerate 
Entrepreneursh ip  in America . "  

RESOU RCES : 

� MFK provides cont in u ing  education  cred i t  to the education  
network. 

� Does classroom outreach sess ions to he l p students and 
teachers get started with p lann i ng . 

Marketplace for Kids-20 1 9  Executive Director Bob Heitkamp Contact: (70 1 )-242-7744 
www. marketplaceforkids.org ref: CTE H B 1 0 1 9  1 /9/1 9 1 : 30 pm 
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� Supp l ies lesson p lans (from teachers ) ,  Learn i ng  Gu ide and 
resou rces to meet the demand of  a g rowing/chang i ng  educat ion 
network. 

RECOG N IT ION :  

� MFK has been recogn ized as a program that shou ld  be rep l i cated by 
the Consortium  for Entrepreneursh i p  Education . 

� Featu red i n  the nat iona l  pub l icat ion "Education U pdate" (a publication of 
ASCD Associat ion for Supervis ion and Curriculum Development) as a program to 
beg i n  teach ing  entrepreneursh i p  early .  
http://www.ascd .org/pub l ications/newsletters/education-update/jun09/vol5 1 /num06/Educating

Emerging-Entrepreneurs .aspx 

� Recogn ized i n  the Midwestern Office of the Counc i l  of State 
Governments Newsletter as "One of the best youth 
Entrepreneursh i p programs i n  the nat ion . "  (MFK students have presented 
at the ir  annual Conference) 

� Col l aborates with the Consort i um  for E ntrepreneu rsh ip  Educat ion on  
Nat iona l  Entrepreneursh i p  Educat ion Standards to  provide 
entrepreneuria l  educat ion programs to a l l  Americans .  

S U M MARY: 

Entrepreneursh i p  education pos it ive ly impacts lea rners at a l l  leve ls  i n  a 
wide number  of contexts . Marketp lace for Kids is  the on ly Elementary 
Entrepreneursh i p  Education Program i n  North Dakota ; we support 
entrepreneursh i p  education and the Consorti um  for Entrepreneursh ip  and 
a l l  p rograms that  fa l l  under the framework of  the Nationa l  Standards for 
Entrepreneursh i p  Educat ion . The North Dakota Leg is latu re has supported 
E lementary Entrepreneursh i p  Educat ion s i nce 2005 with a tota l n umber 
benefit i ng  from that fund ing su rpass i ng  1 50 ,000 . 

Marketp lace for Kids-20 1 9  Executive Di rector Bob Heitkamp Contact :  (70 1 )-242-7744 
www. marketplaceforkids .org ref: CTE HB 1 0 1 9  1 /9/1 9 1 : 30 pm 
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Marketp lace for Kids 
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"The Entrepreneu rs of Tomorrow 

Are Prepar i ng Today ! "  

M F K  AN D OPPORTU N ITY: 

Cha i rman Monson and members of the Committee, I am M ike Hanson ,  the 
D i rector of North Va l ley Career & Techno logy Center located i n  Grafton . I 
am here today to ta l k  about the opportun it ies through Marketp lace for K ids 
for students i n  North Dakota . 

Last year North Va l ley and Grafton Publ ic School hosted a Marketp lace for 
Kids Educat ion Day, i n  wh ich over 700 students , g rades 3-8 , from a l l  over 
the reg ion attended . Every student had the opportun ity to hear a message 
from the keynote speaker, attend breakout sessions presented by a variety 
of entrepreneurs ,  as wel l  as create projects wh ich have the potent ia l  to tu rn 
i nto a busi ness .  Whi le students were presenting  the i r  projects , I l istened to 
a s ixth-grade student present a prob lem he and h is  fami ly  had when they 
go to the pool with h i s  wheelcha i r- bound todd ler  bother .  He said the pool is 
exhaust ing for h is  parents as they have a lways needed to carry and tend to 
h is  brother and it leaves no t ime for h is  parents to p lay with h im .  With PVC 
p ipe and pool nood les ,  he created a flotation device that wou ld  a l low h is  
fam i ly  a chance to go to  the pool and enjoy the i r  t ime knowing h is  brother i s  
safe .  

Across North Dakota , Marketp lace for K ids  provides a resou rce to schools 
and teachers to provide qua l i ty ,  cons istency, and equ ity for the i r  Education  
Days . I t  is Marketplace for K ids  that provides assistance and resources to 
encourage schools and teachers to provide  an opportun i ty for a l l  students 
in North Dakota to explore creative ways to solve problems and create 
products . . .  to become young entrepreneurs .  

I n  t he  times where career explorat ion and  youth entrepreneursh ip  seems to 
be on the forefront at both the state and federa l  leve l ,  Marketp lace for K ids 
fi l l s  a great need for the students of North Dakota . 

Marketplace for Kids-20 1 9  Executive D i rector Bob Heitkamp Contact: (70 1 )-242-7744 
www. marketplaceforkids .org ref: CTE HB 1 0 1 9 1 /9/1 9 1 : 30 pm 
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Cha i rman Monson and committee members ,  I u rge you to susta i n  fund ing  
for Marketp l ace for Kids .  Thank  you and  I wou ld  be  happy to answer any 
quest ions you may have . 

Marketplace for Kids-20 1 9  Executive D i rector Bob Heitkamp Contact :  (70 1 )-242-7744 
www. marketplaceforkids .org ref: CTE HB 1 0 1 9  1 /9/1 9 1 : 30 pm 
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Marketp lace for Kids 
"The Entrepreneu rs of Tomorrow 

Are Prepari ng Today ! "  

HOW DOES M F K  ALIGN  WITH CTE'S VIS ION? 

Marketp lace for Kids provides a n  "educational experience based on 
labor market info relating to the needs of business, industry and the 
private sector" by us ing feedback from students ,  p resenters , bus iness 
and i nd ustry annua l ly . Creating  a database of i nformat ion that is  used to 
target future programming i n  the g reatest needs areas AND that students 
WANT to get i nvolved with . M FK is "committed to providing career 
awareness" by partneri ng d i rectly with Career & Tech Centers ,  Col leges ,  
H igh  Schools and industry l eaders and us ing the i r  knowledge ,  equ ipment 
and processes to i ntroduce these career choices to thousands of students 
across the state who may never have th is  opportun ity. Th is a l lows our 
students to use "the latest methods of instruction while using up-to
date technology". MFK's focus on e lementary students i n  g rades 3-8 i s  
t he  on ly Statewide program that "provides youth with exploration 
opportunities and the foundation skills needed to enter the world of 
work". 

REMARKS : 

"Fantastic Entrepreneuria l  day for 3-8th grade students" ; "we be l ieve the 
futu re of our state 's economy l ies i n  the i nnovative sp i ri t of our  ch i l d ren . " ;  
" I t 's a day where students learn that they can do and be  anyth i ng they want 
to , and they can do i t  i n  North Dakota" ;  "those contri but ions do not cover 
the cost of the event .  CTE fund i ng is  crit ica l to the conti nuat ion of the 
program" ; "there is someth ing  for everyone-some students want to 
showcase bus iness plans, i nvent ions ,  bri ng ideas to l ife and create 
someth ing" ;  "MFK a l lows for both i n  a non-competit ive environment .  M FK 
is someth i ng our  a rea students and teachers look forward to year  after 
year" ;  " I t  is a program that g reatly contri butes to the futu re Workforce 
Development goals that the state has . "  "My son attended one of the fi rst 

Marketplace for Kids-20 1 9  Executive Di rector Bob Heitkamp Contact: (70 1 )-242-7744 
www. marketplaceforkids .org ref: CTE HB 1 0 1 9  1 /9/1 9 1 : 30 pm 
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Marketp lace for Kids when it was he ld i n  Jamestown . He  now owns and t.\ e, ,u , cr 
operates h is  own home des ign service.  Th is is one example  of how th is  \ ( Cf ( f q 
program is benefic ia l  to the North Dakota popu lation . " ;  "s ince 2005 we 
have had over 7 ,500 students , teachers , chaperones and parents wal k  the 
ha l ls  of Dakota Col lege to enjoy a large variety of c lasses" ; "Our 
commun ity i s  active ly bu i l d i ng  tomorrow's workforce with the he l p of th is  
educat ional  program,  wh ich needs the CTE g rant to be ab le to conti nue . " ;  
"North Dakota 's  economy i s  chang i ng ,  and we' re see ing the emergence of 
new sol ut ions bu i lt on i nnovative ideas . "  

S U M MARY: 

To the best of our knowledge there is NO program or locat ion that p laces 
th is type of focus on th is e lementary age g roup "at no cost" ! I t  i s  a lso 
important to know that a port ion of the N D  CTE g rant to MFK  is sent 
d i rect ly to the participating schools to help cover costs i nvo lved with 
complet ing projects . 

Marketplace for Kids-20 1 9  Executive D i rector Bob Heitkamp Contact: (70 1 )-242-7744 
www. marketplacefork ids . org ref: CTE HB 1 0 1 9 1 /9/1 9 1 : 30 pm 



Marketplace for Kids 20 1 9 + 

Mission : 

The Entrepreneurs of Tomorrow 
Are i n  Our Schools and Homes Today! 

Vis ion : 
To encourage youth to explore 
entrepreneurship and self-employment 
through the recognition and development of 
their inventive, creative thinking and 
problem-solving skills. 

Our vision is for every student to receive 
entrepreneurship education and 
encouragement to become a lifelong 
partner in building stronger communities. 

I nnovative 
Learn ing 

H ISTORY:  

Project based learn i ng encourages students t o  stretch 
the i r  th i nki ng  i n  more creative , d ivergent ways to solve 
problems and create new ideas .  
Du ring  our  u n ique Education Days , students attend  
hands-on act ivit ies to  explore career fie lds ,  technology, 
and entrepreneursh i p .  

Marketp lace for Kids started i n  1 995 as  a p i lot .  E lementary teachers from Jamestown , 
Fargo , West Fargo and other areas met i n  Jamestown to des ign a concept that wou ld  
encourage students to showcase the i r  i nnovative ideas and attend age appropriate 
experient ia l  classes of a l l  types. The Advisory Leadersh ip  Team for the p i lot e lected 
Jamestown as the site .  Over 600 students/teachers/advisors partic i pated that fi rst year .  
The Team deemed the Education Day as an  immense success . In  year 1 997 the regio  
concept was developed , suggest ing that Marketplace for K ids  wou ld  expand as i nterest 
g rew. I n  20 1 5  twelve Education Days were he ld . 

2017 /18 School Yea r 

• Tota I Attendance 

Tota I Students 

• Tota I Project Stu dents 

• Numbe r of Schools 

9 

"Marketplace for Kids is a 
breath of fresh air each spring! 
It is always a pleasure to 
partner with Marketplace for 
Kids to offer all we have in 
career choices and see so 
many up and coming possible 
world leaders. We 're looking 
forward to the next Education 
Day with excitement and 
encouragement!" 

Dr. John  Rich man , 
Pres ident N DSCS 
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Marketplace for Kids is a 

nationa l ly recogn ized model .  

Outreach and techn ica l  
ass istance is provided to  school 
d istricts, consortium of schools, 
youth organ izations, and 
associations i nterested in Youth 
Entrepreneursh ip. 

Students have the opportun ity to create 
projects using col laboration, commun ication ,  
creativity, and critica l  th ink ing .  
These projects are showcased by the students 
as part of our Educat ion Days .  

Creativity 

U n leashed 

I YEAR TO YEAR PERFORMANCE I 
10335 
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Tota l Attendance Total Students Total Project 
Students 

Tota l Projects 

• 2016/17 • 2017 /18 • I ncrease/Decrease 

201 8/1 9 Goa ls  

./ I ncrease Project Students by 1 5% 

./' Increase tota l Students by 1 0% 

./ Add new class statewide "Ma inStreetND" 

99 120 21 

Tota l Schools 

./ Add new class statewide "The Vi rtua l  Rea l ity World" 

201 9/20 Goals 

./ Host fi rst Educat ion Day at  Mayvi l le State Col lege 

./ Host fi rst Educat ion Day in Bowman 
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• House Appropriations - Education and Environment Division 

CTE - Public Hearing 
January 9, 20 1 9  at 2 : 00 PM 
North Dakota State Capital 
Bismarck, ND 

MEMBERS OF THE HOUSE APPROPRIATIONS COMMITTEE: 

# er, 
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My name is Morgan Forness and I currently serve as the Superintendent of Central Cass Public 
School in Casselton, ND. Previously ,  I worked in private schools in both Bismarck and Fargo 
and have always been a believer in collaboration in public/private partnerships to best meet the 
needs of schools and community . I am appearing here today as a member Cass County Career 
and Technical Education Center and in full support for funding of a Career Workforce Academy 
- matching grant program, as outlined in Governor Burgum's  budget. 

CCCTEC was established in 20 1 4  as a collaborative effort between Fargo, Northern Cass, and 
West Fargo Public Schools . Central Cass and Kindred have now also joined. Educational leaders 
are committed to working collaboratively to strengthen career and technical education options 
for all high schools in the region. We feel that working together with other school ' s  districts, 
various industry leaders, and institutions of higher ed. in the sharing resources, facilities, staffing 

• 
and programming is the best way to accomplish that goal ! 

• 

As mentioned in Gov. Burgum's  address, " Worliforce recruitment and retention is North 
Dakota 's No. I barrier to economic growth. " I a :elaud and fully su ort his recommendation 
that the state establish "$30 million in competitive grants for career academies, requiring a I -fo
l matchfi'om the private sector or political subdivisions. " As Gov. Burgum stated, according to 
the North Dakota Workforce Survey, over 70 percent of available jobs in North Dakota require 
an associate degree or less. Career academies can he! move youth into the workforce and lower 
the cost of colle e. 

That said, we need to move away from the notion that a four-year college degree is right for 
everyone. Instead, we need to help students' identity their interests and aptitudes by creating 
learning experiences that allow them to explore the numerous opportunism of both college and 
career that are not only necessary, but also a reality in fulfilling the workforce needs of the 2 1 st 

Century . 

As someone who has spent almost 3 0  years in education and also been a part of three major 
capital building projects, I have witnessed first-hand the lack of opportunities and electives 
( especially in our rural areas) that prevent our students from reali?:ing the many legitimate career 
opportunities before them. Additionally ,  the lack of skilled labor in all of the trades is alarming, 
yet we do little in our educational system to change that mindset of higher ed. and alternative 
career pathways before them. This needs to change and as such, the Career Workforce 
Academy - Matching Grant program is a win-win for all ! 

Below is a snapshot of our need : 

I 



The Why: 
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The Fargo - West Fargo metropolitan area is the largest and fastest growing area in North 
Dakota. 

• K- 1 2  enrollment projections indicate significant increases in the near future . 
• The workforce in the region is the largest and most diverse . There is a consistent demand 

for trained and educated employees .  

The Who: 

A consortium was formed including K- 1 2  school districts, two-year colleges, and business and 
Industry with a common goal to combine resources to pursue the Career Workforce Academy. 

• The K- 1 2  members are Moorhead, Fargo, West Fargo, Northern Cass, Central Cass; 
• The two-year colleges are NDSCS and others 
• The business and industry partners will involve those from sectors such as allied health, 

manufacturing, agriculture, information technology, construction, transportation, 
business, arts and communication. 

The What: 

The Career Workforce Academy will provide opportunities for the following demographic 
groups :  

• Career Awareness - Elementary Students 
• Career Exploration - Junior High Students 
• Career Pathways - High School Students 
• Career Development - College Students 
• Career Training - Incumbent Workforce and New Americans 

The How: 

How will we serve those students attending the Career Workforce Academy? 

• By developing curriculum for grades K- 1 4  that will ultimately lead to additional associate 
degrees in the region. 

• There will be an initial focus on these sectors: allied health, manufacturing, agriculture, 
information technology,  construction, transportation, business, arts and communication. 

• In addition, emphasis will be placed on project-based learning, specialized student 
support and services, identifying the unique needs of students, and continual support for 
student success. 

.. 

• 

• 

• 
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With the approval of the North Dakota State Board of Higher Education, NDSCS has embarked 
on a fundraising campaign for the Career Workforce Academy with a goal of securing pledges of 
$30 million in four years. In addition, several members of the consortium are teaming up to 
identify programming, operations budget, site selection, and strategic planning. 

I encourage you to support the Academy Matching Program as these academies will provide : 
• Provide exposure to multiple career paths for all levels of K- 1 4  students. 
• Present more opportunities for students to sample and experiment within a variety of 

careers . 
• Create opportunity for those interested in a technical degree. 
• Create a path for incumbent workers and new Americans for a new career. 
• Provide appropriate facilities and equipment for hands-on career training. 
• Focus on the region' s  workforce and employer needs. 
• Help Gain Respect for Multiple Career Pathways 

Parents will be informed about diverse careers and be encouraged to start having earlier 
conversations with their children about career path options. 
Students will want to learn about and develop skills in technical and trade careers and will gain 
respect for having a career in these high-demand, high-wage fields . 
Counselors and teachers, as well as parents, will be provided career awareness opportunities to 
learn and better understand the viable careers that exist today and the education pathway to those 
careers. 

Top 5 Reasons for an Academy 
1 .  Expanding learning opportunities for students. 
2 .  A collaborative approach enhancing everyone' s  effectiveness and efficiencies. 
3 .  A workforce development solution. 
4. Career exploration and skill development. 
5 .  A proven model that makes a difference 

To close, Cass County is a growing demographically and projects that provide career 
exploration, educational experiences, job opportunities, investment in community, and 
diversified industries, benefits us all .  As a rural school district, collaborative projects such as a 
career workforce academy that develops by sharing resources, built in a manner that is well 
planned, serves the common good, invests in its local economy, and dedicates educational 
financial support to it schools are to be applauded. 

We are all in the business of educating top quality students for the 2 1 st Century, and by working 
together we are all better for it. 

I would be happy to answer any questions you may have . 
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Seconda ry • Ea r ly Entry • Post-Secondary • I ncu m bent Worke r  

Career 
Workforce 
Academy 

Col laborat ion • I n novat ion • Career Preparat ion 

Workforce Entry • Tech n ica l  and Academ ic  Educat ion 

The Right Student, in the Right Program, for the Right Reasons 
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CAREER WORKFORCE ACADEMY A++ 1 0  MB tofq l/?/)011 

Career Workforce 

Academy Vision 

Statement 

The Career Workforce Academy 
wi l l  bu i ld  the awareness of 
mu lt ip le career c lusters and the 
sk i l l s  necessary to be career 
ready through experient ial 
educat ion , c lassroom train i ng ,  
student connection to  bus iness 
and industry ,  and career path 
counse l i ng .  I t  wi l l  p resent 
real-t ime opportun it ies and 
real- l ife exper iences by 
respond ing and adapt ing 
qu ickly to i ndustry demands 
and student i nterest. Success 
wi l l  depend on engaged student 
i nterest and on the co l laborat ion 
of a l l  stakeholders .  

' ' The j ob  shadow exper ience 
has real ly g iven me a better 
perspective on what I want 
to ach ieve in l ife . [With] 
the academy you take that 
extra step to see if i t 's real ly 
someth i ng  you might want to 
do . , ,  

- "Career Academies: A Proven 
Strategy to Prepare High School 

Students for College and Careers. " 
,. Career Academy Support Network, 

20 10, University of California, 
Berkeley Graduate School of 

Education 

What is an Academy? 

A career academy is a type of school that can provide K- 1 4  students , incumbent 
workers and new Americans a curr icu lum to prepare them for a successfu l career .  

Strong partnersh ips that work together to enhance curr icu lum with relevant 
learn ing for successful outcomes . 

The Career Workfoce Academy is a col laborative effort by the school d istr icts of 
Fargo,  West Fargo, Northern Cass, Central Cass , K indred and Moorhead , and the 
two-year col leges of North Dakota State Col lege of Science (N DSCS) and 
M State . I t  is  des igned to del iver workforce trai n ing and education that is 
respons ive to chang ing emp loyer and student needs .  Th is plan wi l l  expand 
and enhance our ab i l ity to attract, retain and grow bus inesses and develop 
opportun it ies for student success in  the workforce. 

Strong Partnerships 

Ca reer 
Pathway 

Model  

O PPO RTU N I TY 

Workp lace 
Exper iences 

Career Workforce Academy Value Statements 

The Career Workforce Academy concept is :  

• 

A proven model i n  respond ing to the needs of students and industr ies .  
Effective i n  improving outcomes for students dur ing and after h igh school . 

The Career Workforce Academy w i l l :  
Provide exposu re to  mult ip le career paths for a l l  levels of K- 1 4  students. 
Present more opportunit ies for students to sample and experiment with in  a 
variety of careers . 
Create opportun ity for those interested in a techn ical deg ree. 
Create a path for i ncumbent workers and new Americans for a new career .  
Prov ide appropr iate fac i l i t ies and equ ipment for hands-on career trai n i ng .  
Focus on the  reg ion 's workforce and emp loyer needs .  

... . 



The Career Workforce Academy Wil l  Help Gain Respect 

for Multiple Career Pathways 

• Parents wi l l  be i nformed about d iverse careers and be encouraged to start 
having earl ier conversations with the i r  ch i ld ren about career path options .  

• Students wi l l  want to learn about and deve lop ski l l s in  techn ical and trade 
careers and wi l l  gain respect for having a career i n  these h igh-demand ,  
h igh-wage f ie lds .  

• Counselors and teachers, as  wel l as  parents , wi l l  be provided career 
awareness opportun ities to learn and better understand the viable careers that 
exist today and the education pathway to those careers . 

Career Workforce Academy Concept 

Top 5 Reasons for an Academy 

A Proven and 

Successful Model 

The  number o f  career 
academies has been expand ing  
rapid ly, i n  part because 
academ ies have been found 
to  be effective, and  i n  part 
because they embody ideas 
promoted by several major h igh  
school reform movements . . . .  [R] 
r igorous eva luations have found 
that i nd iv idua l  career academies 
with i n  larger h igh schools he lp  
improve students' academic 
performance, p repare them for 
post-secondary education ,  and 
boost earn ings after h igh schoo l .  

Summary 

The academy concept has 
a proven track record of 
effectiveness for i ntroduc ing 
students to mu l tip le  career 
paths - match ing the i r  ski l l  
sets and  i nterests to  job 
opportun it ies. I t  has become 
the best-tested strategy 
and accepted pr inc i p les to 
p repare students for l ife after 
h igh  schoo l .  Add itiona l ly ,  by 
inc lud ing incumbent workers 
and new Americans ,  the 
Career Workforce Academy 
wi l l  benefit the bus iness and 
industry commun ity by hav ing 
these g roups access the 
same career p reparat ion and 
tra in ing opportun it ies as Career 
Workforce Academy h igh  schoo l  
students . 

1 Expa n d i n g  
learn i ng 

opportun i t i es 
fo r students .  

2 A co l la borat ive 
approach 

enhanc ing  everyone's 
effectiveness and  
effic ienc ies .  

3 A workforce 
deve lopment 

so lu t ion .  

4 Ca reer  
exp lo rat ion  and 

s k i l l  deve lopment .  
S A p roven 

mode l  
that  m a kes a 
d i ffe rence .  



Career Workforce Academy Learning Continuum 

Learning, 
ABOUT work. 
Bu i ld  awareness of 
the variety of careers 
ava i lab le and the ro le 
of post-secondary 
educat ion ;  broaden 
student opt ions .  

Learning 

/4t-f- l  o l,16 tot1 
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BY exploring. 
Explore career and 
post-secondary 
opt ions for the 
pu rpose of motivat ing 
students and inform ing 
the i r  dec is ion making 
i n  h igh school and 
post-secondary 
education .  

Learning 
THROUGH work. 
Apply learn ing through 
pract ical experience 
that develops 
knowledge and sk i l l s  
necessary for  success 
i n  careers and 
post-secondary 
educat ion . 

Learning FOR work. 
Train  for employment and/or 
post-secondary educat ion 
i n  a specif ic range of 
occupations .  

Projected Annual  Career Workforce Academy Attendance 

With in  the f i rst few years , the Career Workforce Academy (CWA) project est imates approximate ly 3 ,900 students and 
ind iv iduals wi l l  receive education and trai n ing experiences annua l ly .  K- 1 2  student enro l lment is expected to reach more than 
3 ,000 students, based on 1 0% student enro l lment data from K- 1 2  student populat ions at Career Academy operations i n  Sioux 
Fal l s ,  S .D .  and B ismarck, N . D .  Addit ional ly ,  approx imately 400 N DSCS students wi l l  be enro l led i n  col lege cou rses at the CWA, 
a long with 500 employees that w i l l  rece ive trai n ing through Trai nND and Ski l l sND prog ram offer i ngs .  

Source: The Fargo School District website stated Fargo/Moorhead metro enrollment in 20 1 7  was 32,2 1 1 .  
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CAREER WORKFORCE ACADEMY 
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J a n u a ry 9, 2019 

Cha i rman  Monson and House Appropr iat ions Ed ucat ion & E nv i ronment Mem be rs 
No rth  Da kota Leg is lat ive Assem b ly 
600 East B lvd 
B i sma rck, ND 58505 

R E :  Ca reer  Academy State Match ing  G ra nt Funds  

Representat ive Monson and  Com m ittee Members :  

I n  October, 2018, the North Da kota Workfo rce Deve lopment Counc i l  (WDC) s ubm itted the i r  recommendat ions  to 
Governor  Bu rgu m .  One key recommendat ion h i gh l ighted in the repo rt i nc l uded  a ca ree r  academy i n it iat ive d escr i bed 
be low.  

To ensure clear and efficient pathways to technical careers, secondary and post-secondary education must be tightly 
aligned and barriers to technical degree pursuit/attainment removed. The WDC recommends making competitive funding 
available to launch additional career academies to advance high-quality technical education, maximize resources, and 

.ncentivize collaborative partnerships between the state, the PK-12 system, community colleges and private industry. 

"We need to educate the people within our state on the fact that the majority of good, solid careers in this state require a 
two-year technical degree or less. A pathway pursuing a technical education will help ensure their future success within 
one of these careers. " Perry Lubbers, Vice President  of Manufacturing Operations, Trail King Industries 

The bus i nesses l i sted below have p ledged private secto r fi n anc i a l  support fo r the creat io n of the Cass Cou nty Ca ree r  
Academy .  To t h a t  end,  we  support Governor Bu rgum's  recom mendat ion fo r a ca reer  academy pub l i c/p rivate pa rtne rs h i p  
match i ng gra nt progra m .  

W e  look fo rwa rd t o  working with the legis latu re on  a ca reer  academy program t o  adva nce wo rkfo rce so l ut ions that  w i l l  
keep North Da kota com petit ive. 

S incere ly, 

f e rr.Y Lu b b e rs Don D a b b e rt T a m m.Y M i l l e r  J u st in Ford e  

Tra i l  K i ng  I n du str ies Dabbert Custom Homes Border  States E lectr ic M idco 

T ,Y ro n e  Les l ie  Vick
.Y 

M atson Chad Fla n aga n  J a,Y s e n  Sch ock 

He ritage Homes FM Area Assn of Rea lto rs E ide Ba i l ly Ca rg i l l  

D e lto n Ste e l e  N ate Wh ite D r.Yee J o h n so n  G reg Dut ler  

.S Ba n k  Sanfo rd Hea lth F/M Home Bu i l d e rs Assn G remada  I nd ustr ies 

Col la borat ion  • I n novat ion  • Career Preparat ion • Workforce Entry • Techn ica l  and Academic  Ed ucat ion  
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Chairman Monson and Coinmittee members, my name i s  Pam Strok lund, Career & 

Technica l  Educat ion Director for Minot Publ ic Schoo l s .  I offer the apologies of Dr. Mark 

Vo l lmer, Superi ntendent o[ M inot Pub l i c  Schools .  who had planned to be here today . But as 

often seen in our business, criticial duties of di strict requi red precedence. 

Minot is very fortunate to have a strong CTE program in our community for area high 

school students. Minot Public School s  offers I 3 career & technical education programs from 

Agriculture to Welding. We are the only district in the state io offer Project Lead the Way 

Biomedical Sciences for the past four years and have recently added Certified Medication Aide 

training to our Certified Nursing Assistant program . Each year, we certify 3 5 -50 CNAs and send 

them off to fill the workforce needs of our community . 

Upon graduation, Minot area students are again very fortunate to have post-secondary 

options of a 4 year university , Job Corps Center, apprenticeship programs, regional adult 

learning center and a military base . We know in our economy the majority of the job openings 

need short-term, vocational training which is l imited in our community . Not having a Bismarck 

State or a State School of Science local ly provides a challenge in offering trade & industry 

training, but not an impossible vision. 

The need for short-term, technical training is great in the Minot area not only to train our 

recent graduates, but also retool our adults who may be recovering from addiction, exiting from 

I 



the mi l i tary, laid off from the oi l  field, or wanting to better their l ives and cannot leave their 

famil ies  behind to obtain training. 

Job Service has programs to pay for short-term training. Finding this training within our 

community is the chal lenge . Dakota Col lege of Bottineau offers programs in Nursing and 

Information Technology locally to fil l  our workforce needs. A plan is in place with the City of 

Minot to fund a faci l i ty for thi s  parti1ership . Coordinating the efforts to bring additional short

term CTE training to fi l l  our j ob openings is necessary . 

We encourage the House Appropriations Committee to also consider options that would 

promote community partnerships, including the use of existing facilities to offer a broad array of 

training opportunities for al l .  We believe thi s  partnership wil l  serve to strengthen existing 

programs, and will offer much needed opportunities for al l levels of training . 

Minot Public School s  supports the Governor' s request of creating a Career Academy and 

offers the use of the CTE faci l ities to the community as we bui ld a stronger technical training 

economy . Your support would make this happen . Thank you for your time. I would be happy to 

address any questions. 
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Chairman Monson and members of the Education and Environment Division, my name is 

Kelli Kronschnabel, Fire Chief for the City of Minot. 

The City of Minot supports the Governor' s  proposed $30 million -- with a l -to- 1 match -

for career academies. We want to duplicate the great success of the Career Academy model in 

Bismarck with our own program in Minot. 

The City of Minot identified CTE development as a need in 20 1 6  through numerous 

public meetings. This drove its inclusion in a successful resilience grant application the City 

made to the US Department of Housing and Urban Development (HUD) . Economic resilience is 

extremely critical for our region. Not only will i t  support existing business and industry, i t  will 

also drive other good-paying workforce opportunities -- making the city/regional economy less 

vulnerable to the boom/bust cycle of oil .  CTE makes available local quality training, allowing 

students to stay in the area rather than seek technical education elsewhere . It also serves as an 

incentive for businesses to locate in the region because the workforce training provided a local 

supply of new skilled workers . 

The City of Minot already has $ 1 . 54  million in federal grant funding committed to our 

project. Let me emphasize that : we already have a dollar to dollar match in place for a proposed 

$3M proj ect. This project would be in partnership with Dakota College at Bottineau and Minot 
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State University in Minot to design and administer the IT/Allied Health programs. The biggest 

issue is leveraging available dollars so we can get a facility and materials .  That ' s  what will be 

successfully achieved with 1 :  1 match of federal and state funds .  

Our concept was created in partnership with and successfully vetted through local 

agencies similar to those mentioned in HB 1 0 1 9  section 3 :  

• The Minot Area Chamber of Commerce and the Minot Area Development Corporation 
helped develop and execute the workforce training needs assessment among local 
businesses, and we reached out to Minot Air Force Base to survey separating members on 
workforce interests as well .  

• ND Job Service (Susan Ogurek), Job Corps (Daniel Budzyn), Minot Public Schools (Pam 
Stroklund), Dakota College Bottineau (Dr Jerry Migler) , and Minot State University (Dr 
Steve Shirley) have all participated in discussions at various points and support our 
efforts. 

Timing is critically important. The federal grant funds we obtained must be invoiced and 

spent before September 30, 2020 and may ONLY be used for faci lity construction and/or 

renovation. The federal funds may not be util ized for operation/maintenance .  

We need a post-secondary CTE program in Minot. The next closest i s  Bottineau, 85  miles or 

1 . 5 hrs one-way from Minot. Minot is the fourth largest city in the state, but does not have direct 

access to a CTE program like our other top 1 0  cities . Your support can change that. 

The City of Minot requests this committee ' s  support of the Governor' s request as you work 

up work HB 1 0 1 9 . Thank you for your time and I would be happy to address any questions. 
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My name is Heather M i l b rath a nd I am the Ma rket i ng Coo rd i nator fo r Gooseneck I mp lement .  

Gooseneck Im p lement supports a regiona l  t ra i n i ng center i n  No rth  Da kota : spec ifi ca l ly i n  M i not .  

Th is i s  im po rta nt to us beca use we need a sk i l led workforce to cont i nue  to support our fa rme rs .  And 

that workforce l a rgely comes from th i s  pa rt of the state . 

We have th i ngs to offe r, but it's ha rder to pu l l  that ta lent  from the easte rn pa rt of the state to western 

ND. Ta ke myse lf fo r examp le .  I grew up on a fa rm nea r Bott inea u .  I went to school at N DSU in Fa rgo 

beca use I wa nted a ca reer  based a round  my pass ion fo r agr icu l tu re .  I l oved Fa rgo .  Howeve r, when I 

grad uated, I wa nted to be c lose to the fa rm, and  th i s  Gooseneck job p resented itse lf so I took it .  

Howeve r, had I not had this job offe r, I p roba bly wou ld n't have moved back to the centra l  pa rt of the 

state, a nd i n stead ta ken  a job i n  Fa rgo . So, we send these students to the easte rn edge but may never 

get them back .  P l us, pa rt of me movi ng home means that one day, when I sta rt a fa m i ly, I wi l l  need to 

depend on  these ca rpente rs, p l umbers, techn ic ia ns  a nd other l abore rs to he lp susta i n  l ife i n  a r u ra l  

town .  

At  Gooseneck, we have i nvested substa nt i a l ly i n  western No rth  Da kota . Th ro ugh putt ing u p  m i l l ion 

do l l a r  fac i l it ies i n  these sma l l  towns l i ke Rugby, Velva, Moha l l , Sta n l ey, e tc .  And more recent ly w i th  the 

acq u i s it ion  of Da kota Fa rm Equ i pment i n  the southwestern port ion of the state, we've stated that we' re 

here; in th i s  part of the state beca use we be l ieve it i n .  But with these i nvestments comes a need fo r a 

ta le nted workfo rce i n  these h igh ly techn ica l pos it io ns .  

I w i l l  s umma rize by sayi ng that th i s  needs to be a coope rative effort . When Senato r La rson fi rst 

adjou rned a meet i ng to i nfo rm us of th i s  Regiona l  CTE fac i l ity, we sat down with the la rgest ca r dea l e r  i n  

town, t h e  department heads o f  loca l u n ive rs it ies, t h e  e lectr ic ia ns, t h e  we lders, t h e  mach i n i sts, the 

peop le  from Job Corps a nd CTE c lasses .  We had a lot of peop le  i n  one room that a re often compet ing fo r 

the same  ta lent :  th i s  young ta lented guy o r  g i r l who i s  i nte rested i n  work ing i n  a techn ica l fie l d .  But we 

a l l  sat i n  the same room and wanted to work together  towa rd th i s  common  goa l  of keep  o u r  ta lent  

where our  ta lent i s  needed . 

Heather  M i l b rath 

Gooseneck Im p lement - Ma rket ing Coord i nator 

heatherm i l b rath @gooseneckimp .com 
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HB 1019 

House Appropriations Committee - Education and Environmental Division 
Chairman Monson 
January 9th, 2019  

Good morning. Chairman Monson, members o f  the House Appropriat ions 

Committee. For the record, my name i s  Steven Holen and I currently serve as the 

Super intendent o f  Schools for the McKenzie County Publ ic  Schoo l  D i strict #1 in 

Watford City. I am here today to testify in  support o f  HB 1 0 19 ,  in particular, the 
Career Academy component of the b i l l .  

The McKenzie County Pub l i c  School  D i stri ct # 1  has witnessed a trend i n  i t s  h igh 
school  graduates and post-secondary pursuits for  the past several years . A 
s ign ificant number of  students are e lecting to pursue employment o r  trade school 
opt ions after h igh school graduation  as well as two year co l lege tra in ing p rograms. 

The number of students pursu ing four-year co l l ege degrees has decreased 
s ign ificantly over the past 1 0  years perhaps dr iven by the ava i lab i l i ty o f  h igh paying 
j obs  i n  our geographic area as wel l  as general trends across the country toward 

trade and certi fication  programs .  The school d istr ict i dentified a need for expans ion 
o f  Career and Technical programs and curricul um to help address  post-secondary 

readiness of our students and i n it iated col laborati on  with our  l ocal Economic  
Development and Job Authority o rganizations to partner  i n  deve lop ing programs to  
meet  the needs of  our students and the community. The Workforce Ski l l s  I n iti ative 

was formed and has members that i nc lude county and c ity offic ia l s, school  
administration and teachers, bus iness members, l o cal un ivers i t ies - Univers ity o f  
Mary and Wil l iston State Coll ege, ND  Train, and others to  develop a p lan to p rovide 

workforce ski l l s  trai n ing and resources to youth and adult  l earners i n  address ing a 
shortage of workforce i n  our area and to al ign the K- 1 2  educational experience with 
the resources avai lable to promote a highly ski l l ed  and d iverse workforce. 

As part of  th is process, the schoo l  d i s tr ict in i tiated a subcommittee o f  the Workforce 
Ski l l s  In itiative spec ifi cal ly with members of our energy i ndustry to begin explor ing 

partnerships and col laboration i n  develop ing and p romoting workfo rce ski l l s  and 
career exploration  at the middle and h igh school  l evels .  Over the past 1 .5 years; th i s  
committee has expanded to  over 20  members with regular meeti ngs to  encourage 

d iscuss ion and col laboration in educating students on employment opportunit ies 

avai lable and al ignment of  ski l l s  required to be successfu l  i n  the d iverse 

employment opportunit ies ava i lab le  in  the energy sector .  Our  majo r  i ndustry 
partners inc lude :  Whiti ng, ConocoPhi l l ips, OneOk, Oas i s, Hess, Equ inor, M B !, and 
others . These d iscuss ions are occurr ing with co l laborati on  o f  our  post-secondary 

i nstitutions, smal l  bus iness development, and ND  Train to develop  comprehens ive 
p rograms and curricu lum to address co l lege and career read iness and ensure 
a l ignment of career competencies with our K- 1 2  p rograms .  The vis i on  establ i shed, 
and in itial curr iculum al ready developed, i s  formation  o f  a two-year curri cu lum for a 
student's jun ior and sen ior years that provides spec i fi c  career or ientated obj ectives 

that are al igned with state curr icu lum and career  and technical standards, however, 
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implement e lements of  authentic career  exper iences, project based learning, and 
personal ized learning geared to the i r  post-secondary exper ience. Our school 

d i strict envis ions th i s  as the i n it ia l establ i shment and foundation of  what a Career 

Academy can offer a region and i s  part o f  our school  d i s tr ict's vi s ion in  consol idating 

services with career and techn ica l  programs, h igh tech consort iums, workforce 

tra in i ng, and to overal l  better meet the needs of our  students regardless of  the path 

taken fol lowing high school graduation .  This has the capacity to expand i nto a 

regional concept and to support Career Academy concepts to students across the 
northwest region of the state. 

The timing is  right for expans ion of Career Academy concepts in North Dakota. I n  

part icular, the need fo r such p rograms in  western No rth Dakota with its workforce 

chal l enges and meeting the needs of th i s  generational energy development is 
apparent and critical . Please cons ider strong support for the Career Academy 
concept as part o f  Career and Technica l  Education  fund ing and to know there are 

p rograms and plans in place that d i rectly al ign with th i s  i n it iative and can make an 
immediate impact on the educati onal experience for students and the workforce 

needs of  our  area. The support and resources to a l low such concepts to be 
expanded and refined is vi tal to further  development and ult imate impact on  
students and  the future workforce fo r our  regi on. 

Thank you for your  t ime .  I wou ld  be  happy to answer any questi ons . 

D r. Steven Ho len 
Super intendent of  Schools 

McKenzie County Publ ic School  D is tri ct # 1 - Watfo rd C i ty 
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Education and Environment Divis ion of House Appropriat ions 
January 9 ,  20 1 9 

Good afternoon Chai rman Monson ,  Vice Cha i rman Schm idt and members of the 
Educat ion and Envi ronment Division of the House Appropr iat ions Committee .  My name is 
Delore Zimmerman . I am the I nterim Executive D i rector of the Val ley Prosperity Partnersh ip  
(VPP) ,  an i n it iative led  by busi ness executives to  advance and advocate for common 
strateg ic  economic development opportun it ies for  the Red R iver Val ley reg ion and for  North 
Dakota. Workforce development ,  i nc lud i ng career and techn ical education ,  is among the 
VPP 's top pr ior it ies. 

As bus iness leaders in  the Red River Val ley, we be l ieve the Cass-Clay Workforce 
Academy, which is i nc luded in this bi l l ,  wi l l  offer the special ized trai n i ng that is  u rgently 
needed in the reg ion .  The Academy wi l l  expand career and techn ical education  and trai n i ng 
that focuses on career pathway programs that al ign with i ndustry g rowth c lusters with the 

• highest potent ial for creat ing g rowth and shared prosperity i n  ou r  reg ion .  
Led by  a co l laborative g roup o f  educational organ izations and  the  North Dakota State 

Col lege of Science ,  the Academy is a potent partnersh ip  that i nc ludes pr ivate sector 
companies ,  K- 1 2  school d istr icts i n  Cass and C lay counties , other  two-year educational 
institutions ,  the FMWF Chamber of Commerce , the G reater Fargo-Moorhead Economic 
Development Corporat ion , and the cit ies of  Fargo and West Fargo .  

The VPP also supports continued fund i ng of  Trai nND ,  wh ich provides customized 
trai n i ng to bus iness, designed to match the needs of employees. Trai n N D  he lps busi nesses 
assess and identify ski l l  gaps, and then de l ivers ons ite custom ized tra in ing that f i l l s  the 
gaps, re lated to technology, leadersh ip ,  techn ical or  soft ski l l s .  Trai nND  also offers hund reds 
of cou rses on l i ne .  

Thank you for  you r  consideration and p lease know that bus i ness and commun ity 
leaders throughout the Red River Val ley strong ly support career and techn ical education .  
We are confident that the Cass-C lay Workforce Academy and Trai n N D  wi l l  have a 

• sign if icant long-term impact on the avai lab i l ity of sk i l led workers not on ly i n  the Red River 
Val ley but throughout the state of North Dakota. 

I 
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The Val ley P rosper ity Partnersh ip  (VPP) i s  focused on deve lop ing  a un i fied , shared v is ion for  h igh  va l ue  and sustai ned 
economic  g rowth  fo r a l l  Red R iver Val l ey residents .  P rivate secto r i nd ust ry and h i gher educat ion  leaders,  jo ined by 
economic  deve lopme nt partners, formed the Va l l ey P rosperity Partnersh i p  to ident ify common st rateg ic  economic  
deve lopment  opportun it ies for  the Red R iver Va l l ey reg ion  of  North Dakota and M i n nesota. The VPP 's  si x pr iori t ies a re :  

1 .  Att ract, d eve lop and retai n talent 
2. E nsure water secur i ty and management 
3. Expand research capacity and rel evancy 
4. Acce lerate entrepreneurial act iv ity and o utput 
5 .  I nvest i n  cr i t ical  i nfrastructure development and cap ital improvement 
6 .  Defi ne  and improve the i nternal and exte rnal percept ion of the  Val ley 

Members of the Steering Committee 

Tammy Mi l ler, CEO 
Border States E lectric 
Co-Chairperson, Val ley Prosperity Partnersh ip  

Steve Burian, Senior Consu ltant 
AE2S 
Co-Cha irperson, Val ley Prosperity Partnersh ip  

Marsha l  Albright, President & CEO 
Cass County Electric Cooperative 

Tom Astrup, Pres ident & CEO 
American Crystal Sugar 

Barry Batchel ler, Chairman & CEO 
Appareo Systems 

Karl  Bol l ingberg, Executive Vice President 
Alerus Financial 

Dennis Bona, Pres ident 
Northland Commun ity and Technical College 

Dean Bresciani , Pres ident 
North Dakota State Univers ity 

Jeff Megaard, Vice President 
Construction Engineers 

Mylo E inarson,  President & CEO 
Nodak E lectric Cooperative 

C had Flanagan, Partner 
Eide Bai l ly 

Jim Gal loway, Principal 
J LG Arch itects 

Hal Gershman, Owner 
Happy Harry's Bottle Shops 

J udd Graham, CEO Fargo Reg ion 
Bremer Bank 

T im Huckle, Pres ident & C EO 
Blue Cross Blue Sh ield North Dakota 

Brian Johnson, CEO 
Choice Financial Group 

Mark Kennedy, President 
Un iversity of North Dakota 

Joe Raso, President & CEO 
Greater Fargo Moorhead EDC 

Keith Lund ,  President & CEO 
Grand Forks Region EDC 

Wil l iam C .  Marci l ,  Sr. Chairman 
Forum Communications Company 

Pat McAdaragh, President & CEO 
M idco 

B rad Wehe, CEO 
Altru Health System 

Mark Nisbet, North Dakota Principal Manager 
Xcel Energy 

Ronald Offutt, Chairman & C EO 
RD Offutt Company 

John Richman, President 
North Dakota State College of Science 

J im Roers, President & CEO 
Roers Construction & Development 

Thomas Shorma, Pres ident & CEO 
WCCO Belting, Inc .  

Richard Solberg, Chairman & C EO 
Bell State Bank & Trust 

Steve Swiontek, President & CEO 
Gate C ity Bank 

Nate White, COO & Executive Vice President 
Sanford Medical Center Fargo 
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House Appropriations-Education and Environment Division on  HB  1019 
January 9, 2019 

Cha i rman  and  Members of the Comm ittee, 

My name is  Ma ry Jensen a nd I am here to p rovide test imony on beha lf of the members of North  
Da kota Fa rmers Un ion  rega rd ing  H ouse B i l l  No .  1019.  

North Da kota Fa rmers U n i on  s upports HB  1019, spec ifica l ly the Adu l t  Farm Ma nagement (AFM)  l i ne 
item, beca use it ma i nta i n s  the  base fu nd ing leve l for the AFM progra m .  

Conti n ued suppo rt o f  t h e  A F M  progra m th rough t h e  State Boa rd o f  Ca ree r  a nd  Techn i ca l  Educat ion 
is essent ia l beca use the  p rogra m is  a n  important resou rce for fam i l y  fa rmers and ra nchers .  At a t ime 
when ma rkets a re few, p rofits a re low, and  operat ing budgets a re t ight, fa m i ly fa rmers and ra nchers 
va l ue the s upport offe red for goa l sett ing, reco rd keep i ng, and  fi nanc i a l  ma nagement .  

By ma inta i n i ng the c u rrent  leve l  of fund ing, you w i l l  ensu re the Ad u l t  Farm Ma nagement  p rogra m wi l l  
rema in  a va l u ab l e  resou rce for fa rmers a n d  ra nchers .  

Tha nk  you for you r  t ime a n d  we u rge a do  pass on th is  b i l l .  

I w i l l  sta nd for q uestions .  
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Mr. E I Roy Bu rkle 
Executive Di rector 
1419 9th Ave N E  
Jamestown, 58401 
Ebu rklendsos@gma i l .com 
701-230-1973 

J a nua ry 9, 2019 

M r. Bra ndt D ick 
President 
PO Box 100 - 123 Summit Street 
Underwood, ND 5857 
Brandt . D ick@underwoodschoo l .o rg 
701-442-3274 

M rs. Ja net Brown 
Business Manager 
925 Riverview Drive 
Val ley City, ND 58072 
ja net. brown@k12 .nd .us  
701-845-2910 

Representative Monson, Cha i rman ,  a nd  Mem bers of the N D  House Educat ion and  Env i ronment 
Div is ion Appropriat ions Subcommittee, 

For the record, my name i s  M r. El Roy Bu rk le, and  I serve as  Executive D i rector of No rth  Da kota 
Sma l l  Organ ized Schools ( N DSOS) .  

N DSOS goes on record of su pport i ng  the outsta nd i ng  efforts of both ND Career  and  Techn ica l 
Educat ion (CTE) and  N D  Center for D i stance Educat ion (CDE ) .  

As  a former  agr icu ltu re ed ucat ion i n st ructor, center d i rector, seconda ry p ri n c i pa l  a nd  school  
su per intendent, I ca n persona l ly attest to the posit ive impact that No rth  Da kota's career and  
tech n i ca l  educat ion has i n  deve lop ing  successfu l futu re leaders .  The State's support for CTE 
a l l ows for sma l l  ru ra l schoo ls to provide  students with CTE opportu n it ies in the i r  home d i str icts, 
at ca reer and tech no logy centers, and/or t h rough vi rt ua l  centers .  CTE sk i l l s  rema i n  with 
students fo r a l i fe-t ime .  Former students have shared that they cont i nue  to use the sk i l l s  
taught i n  the i r  everyday l ives. Th is i s  powerfu l ! 

N D  Center fo r D istance Educat ion p rovides students, espec i a l ly students attend i ng  ru ra l 
schoo ls, with add it iona l  cou rse offer i ngs that a re u n ava i l ab l e  d ue  to the cr it ica l teacher  
shortage ( i nc l ud ing  recovery cou rses), budget and  en ro l lment constra i nts .  Add i t iona l ly, 
N DCDE's expert ise and  gu i dance of Smartlabs great ly ass ists sma l l  schools i n  the i r  ab i l ity to 
persona l i ze learn i ng for students. Feedback from Sma rtlab  schools has been excit i ng  as  both 
students and staff a re engaged . 

Obvious ly, I cou ld sha re more of what each ent ity does to better meet the un i q ue  n eeds of 
learners .  The inc reased en ro l lments at both CTE and  CDE, the expansion  of cu rri cu l u m  and, 
most i m porta ntly, the persona l  stor ies sha red by students c lea r ly demonstrates the overa l l  
posit ive effectiveness exper i enced by  both o rgan izat ions .  

Region 1 
Mr. Tim Ho lte, Supt. Sta n ley 
Mr. John G ruenberg, Supt. Powers Lake 

Region 4 
Mr. Kel ly Koppi nger, Supt. New England 
Mr. J im G ross, Supt. Selfridge 

Board of Directors 
Region 2 

Mr. Jeff Hagler, Supt. North Star 
Mr. Steven Heim, Anamoose & Dra ke 

Region 5 
Mr. Joel Lerner, Bd. Member Carr ington 
Mr. Brandt Dick, Supt. Underwood 

Region 3 
Mr.  Fra n k  Sch i l l ,  Supt. Edmore 
Mr. Dean Ra lston, Supt. Drayton 

Region 6 
Mr. M itch Car lson, Supt. LaMoure 
Dr. Steven Johnson, Supt. L isbon 

The mission of NDSOS is to provide leadership for the small/rural schools i n  North Dakota and to support legislation favorable to their 
phi losophy while opposing legislation that is harmful .  



//9// � 
N DSOS supports the p roposed reass ign ment of N DCDE to the NDCTE Department as th i s  wi l l  be 
a mutua l ly benefi c i a l  a rra ngement, in my op i n ion .  NDSOS req uests fo r approp riate fu nd i ng  
l eve l s  for both CTE and  CDE  to  cont i n ue  p rogram i ntegrity and  expa ns ion .  

Tha n k  you for you r  t ime and I sha l l  stand  for q uest ions .  

Respectfu l ly, /!7-----.,,/ 
s/s .su; y/5/(fj{& {&a,lile "'-T 
M r. E I Roy Bu rk le ,  Executive D i rector 
ND Sma l l  Orga n ized Schoo ls 
1419 9th Ave N E  
J amestown,  N D  58401 
Ce l l :  701-230- 1973 Ema i l  eburk lendsos@gma i l . com 

Revised J anua ry 5,  2019 
F i le :  HB 1019 19.007.01000 en Budget 
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Testimony of Connie Ova 
Economic Deve lopment Association of North Dakota 

I n  Support of HB 1 0 1 9  
January 9 ,  201 9  

Chai rman Monson and members of the House Appropriat ions Education and 
Envi ronment Divis ion :  

I 'm  Conn ie Ova , vice president of the Jamestown/Stutsman County Development 
Corporat ion and past president of the Economic Development Association of North 
Dakota . On behalf of EDND,  I stand before you in support of H B  1 0 1 9 . 

The Economic Development Associat ion of North Dakota (EDND)  represents 
more than 80 state economic development organ izations on the front l i ne of economic 
development efforts throughout North Dakota . The primary purpose of  the organ izat ion 
is to promote the creation of new wealth th roughout North Dakota to develop more 
vi brant commun ities and improve qua l ity of l ife .  

Workforce ava i lab i l ity is the most s ign ificant cha l lenge fac ing North Dakota 
bus i nesses, l im it ing the g rowth potentia l  of the state's  economy. EDND suppo rts the 
development of workforce attract ion ,  development and retention  strategies that add ress 
the needs of the state's bus inesses and industries .  As of October 20 1 8 , North Dakota 
had an unemployment rate of 2 . 8  percent, which can make it d ifficu lt for bus inesses to 
fi nd qua l ified cand idates . 

Workforce development is  i ntegra l  i n  creat ing a d ivers ified economy and creat ing 
better employees and competitive compan ies. The tra i n i ng programs provided by CTE 
are ta i lored to the needs of bus inesses and provide too ls  for more efficient and 
prod uctive employees . 

Tra i nND ,  i n  particu lar, provides crit ical support and tra i n i ng for bus inesses and 
employees across the state . Th rough co l laboration between state , bus i ness and 
ed ucation systems, comprehensive and custom ized employee tra i n i ng is created for the 
crit ica l workforce shortages throughout the state . Welders ,  IT professiona ls ,  l i ne 

I 
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workers , d rivers ,  front l ine office staff, and o i l  and gas techn ic ians are a few of the areas 
where Tra i nND has created world class tra i n i ng .  Bobcat in Fargo ,  Posi-Lock in  
Cooperstown , Harris Mach ine i n  Oakes,  and UTC i n  Jamestown are a few of the 
compan ies that have uti l ized these programs to reduce the i r  downtime and improve 
prod uction .  

E D N D  supports the agency's request to restore fund ing to the Workforce 
Development Program or  Tra i nND as th is  viab le program bri ngs bus iness , h igher 
ed ucation and employees together. 

EDND a lso supports the Executive Budget Recommendation to fund ing of career 
academ ies throughout the state . We fee l  an  i nvestment i n  the ski l l set of people i n  North 
Dakota is an  investment i n  the state's  future economy. 

As economic developers and commun ities continue to seek d ivers ification of ou r  
state's economy, the need to  tra in  current and  future employees wi l l  g row. Tra inND 
provides ou r  members add it iona l  too ls  to he lp  grow loca l  econom ies and  d iversify ou r  
smal l  and  g rowing bus inesses.  

The ava i lab i l ity of a h igh-qua l ity competitive workforce wi l l  conti nue to be a 
s ign ificant cha l lenge fac ing North Dakota bus i nesses . This wi l l  i n  turn impact the 
potent ia l of the state's economy. EDND supports the i nvestments inc luded in  th is b i l l  
and  the  development of  workforce tra i n i ng strateg ies that add ress the d ivers ificat ion and 
g rowth of bus inesses and employees .  

Thank you for th i s  opportun ity to  add ress your  committee and express ou r  
suppo rt o f  Tra in  ND  and  H B  1 0 1 9 . 
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Testimony of Deana Wiese 
Executive Director 

Technology Council of North Dakota 

In Support of HB 1 01 9  
January 9, 2019 

PO Box 2599 
Bismarck, ND 58502 

7 0 1 .355 .4458 
office@technd.org 

www.technd.org 

Chairman Monson and members of the House Appropriat ions Committee, Education Division: 

My name is Deana Wiese, Executive Director of the Technology Council of North Dakota 
(TechND) . I am here today to voice support of HB 1019 . 

TechND, formerly known as the Information Technology Council of North Dakota ( ITCND) , was 
created in 2000 by North Dakota business, government and education leaders who recognized 
the need to strengthen the state's information technology infrastructure and reposit ion the state 
as a national leader in IT .  The organization has since expanded its focus to include members 
from the technology industry as a whole. TechND has nearly 70 member organizations, with 
representatives from both the public and private sector. 

North Dakota's economy is strong, and the state's technology industry is no exception. North 
Dakota has seen an increase of more than 27 percent in technology occupations over the past 
decade and is project ing a 20 percent increase for the next 10 years. With the growth of the 
industry , a shortage of skilled workforce continues to be a challenge. Therefore, the 
development of a h igh-quality workforce is vital to the future growth of North Dakota's 
technology industry . The Department of Career and Technical Education (CTE) has been a 
strong partner in assisting the technology industry in meeting these needs. 

We support this bill as many of its components will strengthen secondary technology education 
opportunities for North Dakota students and provide training for technology instructors, thus 
helping our members secure a workforce in the future. CTE has been a strong partner in 

I 
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promoting careers to students and educators. Tech ND and CTE have worked together to reach 
tens of thousands of students in dozens of communities statewide with technology education 
and career information. 

We would encourage your favorable consideration in fully funding new and expanding programs 
and CTE's cost to continue,  as well as the career academy concept . To the extent that distance 
education can be effective in these areas , we would encourage this delivery method. 

We thank you for your support of technology education opportunities in the past and urge your 
support of HB 1 01 9 .  

• 
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Career and Techn ical  Education 
K - 1 2  Reimbursement Rate H istory 

General Fund 

S ing le  Area Annua l  Bienn ium 
Bienn ium FY District Center Fund ing Tota l 

1 984 40 50 4 , 1 40 , 765  
1 983-85 1 985 40 50 4 ,249 ,653 8 , 390 ,4 1 8  

1 986 40 50 4 ,307 , 532 
1 985-87 1 987 37 48 3 , 933 , 270 8 , 240 , 802 

1 988 35 45 4 , 0 1 5 , 552 
1 987-89 1 989  35 45 3 , 878 , 564 7 , 894, 1 1 6 

1 990 35 45 3 ,432 , 6 1 9 
1 989-9 1 1 99 1  35 45 3 ,485 , 568 6 , 9 1 8 , 1 87 

1 992 35 45 3 , 863 ,640 
1 99 1 -93 1 993 35 45 3 ,690 , 320 7 , 553 , 960 

1 994 32 43 3 ,478 , 845 
1 993-95 1 995 32 43 4 , 0 1 2 , 000 7 ,490 , 845 

1 996 28 4 1  3 ,48 1 ,4 1 7 
1 995-97 1 997 28  4 1  3 ,674 ,203 7 , 1 55 , 620 

1 998 26 39 3 , 7 1 9 , 692 • 1 997-99 1 999  26 39 3 , 980 , 8 1 4  7 , 700 , 506 
2000 26 39 4 , 076 , 32 1 

1 999-200 1 200 1 25 38 4 ,493 , 9 1 3 8 , 570 ,234 
2002 25 38 4 , 566 , 883 

200 1 -03 2003 25 38 4 ,788 ,445 9 , 355 , 328 
2004 24 37 4 ,623 , 1 57 

2003-05 2005 24 37 4 , 965 , 760 9 , 588 , 9 1 7 
2006 25 38 5 ,227 , 79 1  

2005-07 2007 25 38 6 ,245 , 742 1 1 ,473 , 533 
2008 25 38 6 , 325 , 749 

2007-09 2009 25 38 7 , 740 , 1 52 1 4 , 065 , 90 1  
20 1 0 27  40 7 , 998 , 789  

2009- 1 1 20 1 1 27  40 9 , 240 , 822 1 7 ,239 , 6 1 1 
20 1 2  27 40 8 , 922 , 0 1 6 

20 1 1 - 1 3  20 1 3 27 40 9 ,672 , 6 1 7 1 8 , 594 ,633 
20 1 4  27 40 9 ,482 , 388 

20 1 3- 1 5 20 1 5 27 40 1 0 , 1 37 , 977  1 9 ,620 , 365 
20 1 6  26 39 1 0 , 054 ,40 1 

20 1 5- 1 7 20 1 7  27  40 1 0 , 775 , 539 20 , 82 9 , 940 
20 1 8 27 40 1 0 , 1 2 1 , 538 

20 1 7- 1 9 20 1 9 27  40 1 0 ,657 , 074 * 20 , 778 ,6 1 2  

* Est imate with 4% recovery 
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The programs your  company 
and employees need . 

Th rough  B ismarck State Co l lege and  
Tra i n N D, you r  bus i ness can become 
more efficient and  profitab le .  

t rai nN[> 
S O UTHWEST 

Powered by : B ismarck State Co l l ege  



TrainN D  Outreach Services 
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As your  organ izat ion faces cha l lenges such as new leadersh ip ,  rap id g rowth ,  ret i rements ,  new h i res ,  
techno logy expans ion , and other mod if icat ions ,  it may be t ime to seek our  assistance to fac i l itate ,  develop, 
or  manage these areas . 

TrainND  Southwest is comm itted to bu i l d i ng  tomorrow's workforce by analyz ing goals and deve lop ing 
t ra i n ing so lut ions to advance a bus i ness 's most important asset : human capital . An i nvestment i n  develop ing 
you r  company's talent w i l l  set you apart from the competit ion . TrainND  Southwest managers w i l l  work with 
you i n  provid ing bus iness so lut ions and opportun it ies for organ izat ions to succeed i n  today 's knowledge 
based , h igh  tech economy. 

Levels of Train ing 
TrainND Southwest can tai lor any course to match the level of trai n ing des i red . 

1 
Awareness 
(1 -5 hours) 

I nd iv idua ls ga in an awareness 
of a new ski l l ,  top ic ,  idea or 
method in i ntensive seminars . 
Awareness sess ions are used 
for or ientat ion ,  overv iew or 
re i nforcement .  

Learning and Practicing 
(6-1 4 hours) 

Th is level of trai n ing is often 
structured as a workshop to 
enable an i nd iv idual to learn 
and then rei nforce the new 
ski l l  acqu i red . Learn ing and 
pract ic ing a new ski l l  improves 
product ivity and can boost 
employee morale .  

Mastering 
(1 5-50 hours) 

At th is  level of trai n i ng , 
i nd ividuals w i l l  become 
profic ient at the sk i l l  
i nvest igated . Trai nND 
Southwest works with 
i ndust ry experts in a variety 
of subject areas to lead 
and i nst ruct these mastery 
prog rams.  



Employee Development 

Accelerat ing Bus i ness 
Decis ions 

Accountab i l ity That Works 
Att i tude and Motivat ion 
Better Bus iness Wri t ing 
Bus iness Et iquette 
Crit ical Th i nking Ski l l s  
D iversity Awareness 
Effective Bus i ness Writ ing 
Effective Commun icat ion 
Effective Presentat ions 
Excel lence i n  Customer 
Service 

Except ional Performers 
Cert if icate (Commun icat ing 
with Impact , H igh Impact 
Feedback and Listen i ng ,  
Navigat ing Beyond Confl ict ,  
Embrac ing Change, Taking 
the HEAT, Working as a H igh 
Perform ing Team) 

Organizational Development 

Account Management 
Advanced Coach ing 
Benefits of  Workp lace 
Mentori ng 

Bus i ness Problem-Solvi ng 
Coach ing 
Conduct ing Meet ings 
Confl ict Resolut ion 
Cross - Funct ional 
Col laborat ion 

Delegat ion Ski l l s  
Des ign a Mentori ng Prog ram 
Deve lop ing a Busi ness Plan 
Effective Bus i ness Writ ing 
Effect ive Management 
Emot ional I nte l l igence 
Employee Retent ion 
Empoweri ng Your  Employees 
Engag ing and Retai n ing Talent 
Estab l i sh ing a Mentorsh ip  
Prog ram 

Fi nancia l  Management : Bas ic 
Foster ing Trust i n  the 
Workplace 

Front l i ne  Leadersh ip  
Fundamentals of  Sel l i ng  
Healthcare (Nu rs ing Assistance 
Trai n i ng ,  CMA, CPR,  Advanced 
Card iac Life Support, Ped iatr ic 
Advanced Life Support) 

I nnovat ion DNA 
I nterpersonal Commun icat ions 
I nterviewing Ski l l s  
Manag ing Change 
Meet i ngs that Work 
Mentori ng 1 0 1 
Myers Br iggs 
Network ing 
Personal I n novat ion 
Competencies 

Except ional Leaders 
Cert i ficate (Commun icat ing for 
Leadersh ip Success , Coach ing 
for Peak Performance , 
Delegat ing with Purpose , 
Resolv ing Workp lace Confl ict ,  
Driv ing Change, Sett ing Goals & 
Reviewing Resu lts) 

Fac i l itat ion 
Generat ional Impact 
Generat ions in the Workp lace 
How to be an Effective Mentor 
I nnovat ion Pract ices 
I nterpersonal Commun icat ions 
I nterv iewing Ski l l s  
Lead ing Change 
Learn ing Styles 
Maki ng H igh  Qual ity Dec is ions 
Manageria l Leadersh ip  
Manag ing Diversity 
Manag ing Offs ite Employees 
Manag ing Performance 
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Process Mapping 
Project Management 
Ski l l s  for Making 
Great Decis ions 

Stepp ing i nto Superv isory 
Role 

Team Development 
True Colors 
Workp lace Commun icat ions 
You r  Leadersh ip  Journey 
and more 

TrainND provides 

train ing for North Dakota 

business and industry, 

enhancing their abi l ity to 

compete global ly. 

Navigat ing Through Change 
Negot iat ing 
New H i re Train i ng  
Organ izat ional  Trust 
Performance Appraisals 
Performance Management 
Presentat ion Ski l l s  
Princ ip les of  Market ing 
Process Mapp ing 
Product ive Meet ings 
Project Management 
Pub l ic  Speaki ng 
Qual ity Management 
Rei nforc ing Leadersh ip  
Deve lopment 

Strateg ic P lann ing 
Strength F inders 
Success ion Plann ing 
and more 
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The more h igh ly tra ined your employees, 

the better your company performs 
With t he  North Dakota economic g rowth ,  a new chal lenge emerges : g ivi ng your  employees the cont inued 
trai n i ng  they need to help your  company stay competit ive. 

Trai nND  Southwest and Bismarck State Col lege del iver strength through partnersh ip with bus inesses l i ke you rs 
throughout southwest North Dakota. BSC is one of the commun ity col leges worki ng with i ndustries across the 
state to provide talent deve lopment services and trai n i ng  solut ions .  

The resu lt? You r  company's bottom l i ne  is strengthened . Your employees view your  company as a forward
th i nking p lace where they 'd  l i ke to stay. Product ivity improves . And ,  your company is able to better compete 
local ly, reg ional ly, and nat ional ly. 

P. li 



The programs your company and employees need 
Trai n  N D  Southwest and  Bismarck State Co l lege work with you to develop new programs a long / +./- l 
with offeri ng  programs i n  medical trai n ing , computer trai n i ng , techn ical trai n i ng , and employee and \-\0 \ 0\ q organ izat ional development . 

Computer Train ing 
Adobe Acrobat 
Adobe Dreamweaver 
Adobe l nDes ign 
Adobe Photoshop 
AutoCad 
Biogs - Wik is ,  Facebook 
Creat ive Photo S l ideshow 
Computer Ski l l s  for the 
Workplace 

Constant Contact 

Technical  Train ing 
Asbestos ( Inspector Refresher, 
I nspector Management , 
Project Des ign ,  
SupeNisor/Contractor, 
Weld ing Tra in ing) 

AutoCAD 
B lue Pri nt Read ing 
Boi ler P lant Operat ions and 
Mai ntenance 

Cert ified N u rs ing 
Confi ned Space Safety 
Tra in ing 

Crane Operator Certif icat ion 
Eng i neeri ng  Drawing 
GIS (Geograph ic I nformat ion 
Systems) 

Emai l  Et iquette 
Facebook Secu rity 
G IS (Geograph ic  I nformat ion 
Systems) 

M icrosoft Office 
(Access , Excel , Out look, 
PowerPoint ,  Window, Word) 

MS Project 
MS Pub l isher 
OneNote 

Heater Bo i ler  Operat ions 
HVAC 
I ndustr ia l Maintenance 
Troub leshoot ing 

I ntroduct ion to Weld ing 
Nurs ing Ass istance Trai n i ng 
(CNA) 

OSHA - 1 O hour 
PEC Bas ic 1 0  
Sheet Metal Fabricat ion 
30-Hour  Construct ion 
Industry Safety Train i ng 

Weld ing Cert if icat ions 
Weld ing  Tra in ing 
and more 

Ouickbooks 
Social Med ia Strateg ies 
You r  l pad at Work 
and more 
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Customized tra in ing 

for custom solutions 
Your business isn't l i ke any other, so 
TrainND Southwest and Bismarck State 
Col lege offer custom courses and 
train ing for your employees that al ign 
with your exist ing processes . 

TrainND Southwest staff wi l l :  
• Train at the Bismarck State Col lege 

campus or at your business 
• Offer a variety of customized train ing 

in  various formats 
• Provide assessments for businesses 

to uncover obstacles to maxim ize 
performance 

• Work with c l ients to understand their 
industry, competition , marketplace , 
and strateg ies 



National ly recogn ized reasons why Community 
Col leges should be your  tra in ing resource 
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1 .  Experience - Servi ng hundreds of bus inesses and agencies i n  the commun ity and d rawi ng on a team 
of experts .  

2 .  Responsive - Immed iate and attent ive response t o  busi ness - employee development needs .  

3 .  Accessibi l ity - Access to  real -worl d ,  h i g h  qua l ity subject matter experts (SME) .  

4 .  Diversity - An  extens ive l i b rary o f  course programs ,  de l ivery methods ,  and SME 's .  

5 .  Customization - The solut ion inc l udes more than trai n ing - such as assessment , p re-test ing , consult i ng , 
post-test ing , coach ing , and more .  

6 .  Flexibi l ity - Effic ient and effect ive on- l i ne ,  face-to-face ,  hybrid and/ or blended learn ing  envi ronments . 

7 .  Resu lts - Provid ing performance track ing and improvement measurements . 

8 .  Partnerships - Work with mu lt ip le vendors and consu ltants , nat ional boards ,  Economic Development 
Counci ls and Chamber of Commerce p lus access to over 1 200 commun ity col leges across the US .  

9 .  Pre-Screen - Instructors are screened before h i ring t o  ensure the h ighest level of bus i ness expert ise and 
fac i l itat ion experience . 

1 0 . Stabi l ity - A  proven track record of having successfu l ly worked with smal l ,  med ium , and enterprise 
bus inesses and federal , state ,  and local government agencies .  Long stand ing record of performance and 
sustai nabi l ity. 

1 1 .  Recognition - Receive reg ional and nat ional credentia l i ng ,  cert ificates , and CEU 's .  Reputat ion and brand 
equ ity of the Col lege is  a l ready estab l ished . 

Start th inking beyond. 

Learn more about TrainND Southwest today. 

t rai nN[) 
SOUTHWEST 

Powered by : B i smarck State Co l l ege  

Contact Us :  
70 1 -224-5600 I 1 -877-846-9387 

www. bsctra i n N D .com 

Tra in ing  Managers: 
Dave H u izenga - 70 1 -224-5683 

david .  hu izenga @ bismarckstate .edu 
Deb Larson - 70 1 -224-2534 

deborah .a . larson . 1 @ bismarckstate .edu  

Sara Vo l l mer - 701 -224-5639 
sara .vo l lmer@ bismarckstate . edu  
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For 20 yea rs Tra i n N D  has affordably, 
efficiently and co l l aborative ly leveraged 
state, loca l and private resources to 
he lp  North Dakota bus inesses grow and 
compete on a g loba l leve l .  

Since it's inception in  2000, 
Tra inND has del ivered . 

24,827 
companies served 

251 ,306 
employees trained 

A+ f I 
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F.:V1 8 RESULTS 

Number of businesses 
receiving tra ining 701 

Tota l tra ining hours 1 78,976 

Percent of returning 
businesses 47% 

Number of employees tra ined 1 3,639 

Client and employee 
statisfaction 99% 

Businesses served 
<50 employees 54% 

FUN DI NG SOURCES (FY1 8) 

• Bus iness Tra i n i n g  Revenues  • Co l lege Contri but ions  

• Leg is l ative Appropriated Funds 

OUR FUNDING REQUEST 201 9-2021 $2 M I LLION 

p , 7 



I am in strong support of TrainND Northeast and the workforce train ing they provide to 
our many programs, businesses and schools here on the Spirit Lake Reservation.  TrainND 
Northeast has proven to be a valuable resource to our Tribe for well over a decade. As a Tribal  
Nation with ever changing staffing needs, we have found TrainND to be an excellent partner, 
flexible to customize training solutions that meet the unique needs of our organization.  

Myra Pearson Ch a i rperson ,  Sp i rit Lake Tri be 

TrainND Northwest is a key business partner for Oasis Petroleum, supporting our 
workforce development needs since 20 1 3. Together, we've developed multiple safety, 
technical and operational training programs serving hundreds of our personnel in 
production, midstream and completion activities. TrainND Northwest is responsive to 
our business needs and their team is highly competent across a wide range of training 
programs. We would h ighly recommend them to any organization.  

Jason Swaren Oasis Petro l eum 

The workforce train ing provided by TrainND Southwest has proven to be  a very valuable 
resource as we continue to grow in many facets of the manufacturing world. Our employees 
have been able to use the knowledge they have gleaned from the courses to improve their 
technical skills, which in turn, has led to more business for us. With the addition of more 
business, we have been able to hire more people, who in turn, have been able to learn 
additional skills and techniques. We have also been able to add more jobs that has helped our 
community continue to grow. Keeping up-to-date and offering train ing is such a key aspect in 
retaining staff. We strongly support the efforts of TrainND. 

Krista l K. Fie lds Tra i n i n g  Speci a l i st, Steffes 

The Greater North Dakota Chamber has long been a supporter of Train ND, which has become 
a critical part of North Dakota 's workforce development system. One of the reason 's TrainND 
is so valuable is their partnership with the business community to meet local training needs 
regardless of industry or location .  As North Dakota seeks to grow and diversify its economy, 
TrainND will continue to be a critical part of developing our 2 1st-century workforce. 

Arik Spencer G N DC 

• 

• 



For you r  

Tra ining 
Solutions 

Y E A R E N D  R E P O R T • 
• • · 
• 
• 

Direct tra in i ng  revenue  was 
$1 ,1 79,406 based on a FY 
budget of $ 1 , 1 48,077 

Served 1 90 bus inesses, 
with a goa l of 1 40 

Additiona l  tra in ing was 
requested by 1 1 1  of the 
businesses served, resu lt ing 
in 58% repeat bus iness. 

372 tra in i ng  events were 
he ld  with a goal  of 325.  

Of the bus iness/industry 
served, an overa l l  3 .5  pt. 
satisfact ion rate was g iven 
out of 4 pt. sca le  

• Tra ined 2,3 1 9  undup l icated 
participants with a goal of 
2,300 per fiscal year 

•trai n NE> 
SOUTHWEST 

M ISS I O N  STAT E M E NT 
Tra inND provides tra in ing  for North Dakota business 
and industry, enhancing their  ab i l ity to compete g loba l ly. 

FY C O M PAR I S O N S  

number of businesses 
participants (undupl icated) 
participants (dupl icated) 
businesses requesting additional  training 
companies served with < 50 employees 
total revenue 
direct training revenue 
events 
contact hours 

C L I E NTS TRAI N E D  

201 7 
222 

2,21 0 
3,868 

64% 
1 0% 

$1 ,686,736 
$1 ,333,997 

461 
65,908 

Companies Served by North American Industry Classification System Code 
NAICS Description # of Companies 
1 1  Agriculture . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  0 
2 1  Mining Oi l  and Gas  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  4 
22 Uti l ities . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  1 20 
23 Construction . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  5 
31  Manufacturing . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  1 
42 Wholesale Trade . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  0 
44 Retai l  Trade . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  0 
52 Finance/Insurance . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  4 
54 
55 
61 
62 
7 1  
81  
92 
99 

Professiona l ,  Scientific & Technica l . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  9 
Management of Companies . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  0 
Educational Services . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  7 
Hea lthca re/Socia l  Assistance . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  9 
Arts, Entertainment, and Recreation . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  0 
Other Services . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  4 
Publ ic Administration/Government /Pol ice/Fire . . . . . . . . . . . . . . . . . . . . . . . .  27 
Open Enro l lment (no company specified) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  0 

TOTAL 190 

20a 
1 90 

2,31 9 

3,594 

58% 

9% 
1 ,440,786 

1 ,1 79,406 

372 

78,726 

# of Participants 
0 
6 

2207 
1 5  
7 
0 
0 
6 

1 4  
0 

204 
24 
0 

40 
736 
335 

3594 

Powered by : B ismarck State Co l lege The Southwest Tra i n N D  Provider 
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number of businesses 

B U D G E T  ju/y 20 1 7  th rough june 20 1 8  

direct tra in i ng  reven u es 

state genera l  fu nds 

grant fu nd ing  $0 
$0 

tota l reven ues $1 ,440,786 
�-li��-��..t,-, '!i:� �,,;;$ 1 ,409,457 

• actual fy ' 1 8  budgeted fy ' 1 8  

For Your  Tra in ing Solutions: 
Deb Larson Alicia Uhde 
deborah .a . larson . 1 @bismarckstate.edu 

Lori Heinsohn 
lori .heinsohn@bismarckstate .edu 

alicia . uhde@bismarckstate .edu 

Al ison Zarr 
alison.zarr@bismarckstate.edu 

p 70 1 .224 . 5600 

P. 10  

• 
Dave Hu izenga 
david . h u izenga@bismarckstate.edu 

Sara Vollmer, D irector 
sara .vollmer@bismarckstate .edu 

t 877. 846 .9387 
bismarckstate.edu/continuingeducation/ 
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Fiscal Years 
20 1 8 & 20 1 9 

• TrainND provides trai n i ng  for North Dakota bus i ness and i ndustry ,  

enhanc ing  the i r  ab i l i ty to compete g lobal ly .  



I t rai nN[> [It's a competitive world. Train for it.] 
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FOUNDATION 
TrainND is the state's most comprehensive and inc l us ive 
trai n ing network. TrainND resu lted from a 3 1 -member 
statewide task force on workforce development and tra in ing 
formed in  1 998 to research "best practices" i n  other states 
and to design a more effective workforce train ing system in  
North Dakota . Th is  i n it iative was coord inated by the G reater 
North Dakota Chamber of Commerce in 1 998. These 
recommendations were enacted into leg is lat ion du ring the 
1 999 session . House Bi l l  1 443 was passed , sett ing the stage 
for North Dakota to develop a wor ld-c lass workforce tra in ing 
system .  

TrainND expands opportun it ies i n  North Dakota b y  tra in ing 
employees to ach ieve more for  themselves and the i r  
employers . Four  reg ions cooperate with fou r  commun ity 
co l leges to ensure coverage for a l l  of North Dakota's current 
workforce needs. 

The key components include: 

1 .  Estab l ishment of fou r service reg ions with i n  the state. 
2 .  Des ignation of workforce train ing to fou r  two-year 

col leges in  the North Dakota Un iversity System.  
3 .  Estab l i shment of  local advisory boards .  
4 .  F inancia l  support from state funds ,  institut ion support ,  

and train i ng  fees. 
5 .  Development of col laborative relationsh ips .  

Fol low-up meet ings have taken p lace s ince Trai nND's 
inception : I n  2004 , 20 1 0  and again i n  20 1 4 . 

Th ree Trai nND Summits have been he ld to re-evaluate 
the effectiveness of the fou r  TrainND Regions operat ing 
model  i n  meet ing the needs of North Dakota Bus inesses. 
These meetings were held in  2004 , 20 1 0  and 20 1 4  with key 
stakeholders throughout North Dakota . Whi le the orig inal 
TrainND model was sol i d ,  the fol lowing recommendations 
were made:  

• Raise awareness of Trai nND  Services through socia l  
med ia too ls  and techno log ies 

• Deve lop stronger  re lat ionsh ips  wi th the bus i ness 
commun ity 

• Expand trai n i ng  serv ices throughout the state 
• Obtai n trai n i ng  equ ipment and software to de l iver 

effective trai n i ng  
• Leverage cu rrent trai n i ng  resu lts and strengthen 

Trai nND 's  personne l  to identify/deve lop ski l l  shortages 
for exist ing and new compan ies .  

VALUE STATEMENT �r l;\"t I /if/ /J.019 
• 

Timely - Provided WHEN our customers need it 
Relevant - Designed for WHAT our customers need 
Adaptable - Customized to SUIT our c l ients 
Innovative - Developed with CURRENT trends in m ind 
National - Recogn ized CERTIFICATIONS and credentials 
Network - Partner to COLLABORATE eff ic ient ly 
Dependable - Committed to R ESPOND promptly 

FINANCIAL HISTORY AND PROJECTIONS 
A f inancia l  h istory for TrainND activity i n  FY 20 1 5  and 20 1 6  
is provided on the fo l lowing spreadsheet. Tra inN D  has also 
provided the f inancia l projections for FY 20 1 7 , 20 1 8  and 
20 1 9 . 

The four TrainND Reg ions col lectively de l ivered over 
$4 ,87 1 ,271  i n  train ing to bus inesses in  the state i n  Fiscal 
Year 201 6 .  Comparing d i rect train ing revenue to state aid ,  
TrainND earns approximately $3 .04 for every do l lar  provided 
by the Leg is lature. This return on the state i nvestment is  a 
reflection of the qual ity train ing developed and de l ivered 
th roughout the state . Employee train ing and education has a 
d i rect impact on business productivity. 

State a l located funds are based on the number of • 
employees in each reg ion . Job Service provides th is 
information based on the Quarter ly Census of Employment 
and Wages Prog ram Report .  The fund ing is  based on the 
most recent data avai lable to ND Job Service ,  which is 
based on 201 6 annual averages from the 20 16 Employment 

and Wages by Industry publ ication . 

Both state appropriations and net marg in  are used to pay for 
costs that are non-b i l lable to the c l ient . Such costs inc lude 
program management, support staff , outreach to potential 
new c l ients , awareness bu i ld ing , new in it iat ives, and off ice 
suppl ies. 

Operational expenses total $ 1 , 1 77 , 1 9 1 for FY 1 6 . These 
expenses inc lude marketi ng ,  trave l ,  off ice operations ,  
professional development and new in it iat ives. Total D i rect 
Train ing Expenditures were $2,826 ,595 and inc lude all costs 
assoc iated d i rectly to the del ivery of trai n i ng .  These items 
inc lude books , suppl ies, trainer salaries , food , etc . Salaries 
for the four reg ions total $3 ,552 ,936 which inc ludes a l l  
salaries and benefits for fu l l  t ime staff . 

Funds l i sted under net resu lts for future i nvestments can 
inc lude g rant do l lars received that f iscal year ,  but not spent . 
Many t imes g rant dol lar expenses cross several f iscal years . 
These dol lars are often used to enhance programs such a. to provide software , to upgrade equ ipment , and to invest i 
professional development. 

Tra i n N D  Bus iness P lan 



•f great value are the in-k ind services provided by the fou r  
ommunity col leges charged with operat ing the TrainND 

regions i n  the state . These institutions provide physical 
space , ut i l i t ies, and equipment for both off ice and train i ng  
activit ies. Leadersh ip  is provided by the Col lege President ,  
a long with i nd i rect services provided by payro l l ,  business 
offices, p lant services, and others too numerous to mention .  
For FY 14 and FY 15 the total amount of  ind i rect services 
is  $2,4 1 2 ,006 . For FY 1 6  and FY 1 7  the total of ind i rect 
services is  $2,240,46 1 .  

The or ig ina l  fund ing  formu la (HB 1 443) adopted in 1 999 
is an excel lent work ing model ,  with fund ing provided from 
the fol l owing areas : Train ing ,  State Leg is lative Funds ,  and 
Bus iness Donations (equipment, cash ,  etc . ) .  Leg is lative 
funds are a l located to pay for i nfrastructure , awareness of 
services, addit ional employees, and the cost to cont inue 
workforce train ing  services. Business and industry are to 
pay for thei r employee train ing programs. Businesses have 
donated equipmenVcash/services to assist TrainND with 
specif ic types of train i ng .  

BUDGET 

\ 1-6 \ I 1 01  
• I n  FY 1 6 , D i rect Train i ng  Revenue accounts for 73% 

($4 ,87 1 ,27 1 )  of the total fund i ng .  
• I n  FY  1 6 , State leg is lat ive funds account for 22% 

($ 1 ,484 ,29 1 ) of the total fund i ng .  
• I n  FY  1 6 , other fund i ng  sources , commun ity/regional  

funds,  g rants, account for 4% ($292,585) .  
• In FY 1 6 , the fou r  commun ity col leges p rovide  in-k ind 

services for  off ice space , train i ng  rooms,  IT support, 
Bus iness off ice support ,  etc . wh ich amounts to 
$ 1 ,092,556.  

Fiscal Year 201 7, 201 8 and 201 9  Projections 
• Train i ng  revenue projections are decreased based on 

the State 's economy, demand from bus iness community , 
and bus inesses train i ng  budget cuts .  

• State General funds were decreased based on the f ina l  
outcome of the Leg is lative Session and i s  def ined i n  SB 
20 1 8  

• Expenses are projected to decrease. FTE have 
decreased for a l l  of the reg ions and other  costs d i rectly 
assoc iated with the cost of de l ivery trai n i ng .  

"''"'"- , , •. ,.,, .... , , , ., -�- . ... , .,,.. .. , , , ,  .. � ..... , , , ... ""'"'� Actual FY 201 5 Actual FY 201 6 Budget FY 201 7  Budget FY 201 8  Budget FY 201 9 
EVENUES 

Di rect Train ing Revenues $7,089,065 $4,871 ,271 $7,393,886 $4, 755,452 $5,322,923 

Community/Regional Funds $1 , 536 $0 $0 $0 $0 
Institutional Funds $0 $0 $0 $0 $0 
Grant Funding $355,81 8 $287,090 $0 $0 $0 
State General Fund $1 ,501 ,695 $1 ,484,291 $1 ,470, 632 $1 ,000,000 $1 ,000,000 

Other $0 $5,495 $0 $30,000 $36,000 

Total Revenues $8,948,1 1 4  $6,648,1 47 $8,864,51 8 $5,785,452 $6,358,923 

EXPENDITURES 
Total Direct Training Expenditures $3,767,293 $2,826,595 $4, 1 91 ,667 $2, 1 95,71 2 $2,497, 1 34 
Outreach/Coordination Expenses 
Total Salar ies/Wages and Benefits $3,559 ,71 5 $3,552,936 $3,456,354 $2,777,204 $3,000,21 1 

Operational Expenses 
Marketing $68,993 $55,603 $1 1 3,400 $71 ,632 $79,032 
Travel $85,528 $87,090 $91 ,800 $75,31 1 $85,01 1 
Other Operating Expense $31 1 ,482 $274, 1 1 0  $533,990 $343,848 $355, 203 
New Initiatives $1 ,054,21 7 $707,947 $276,000 $26,200 $26,500 
Professional Development $50,988 $52,441 $1 03,000 $40,01 2 $47,01 2 
Total Operational Expenses $1 ,571 , 208 $1 , 1 77, 1 9 1 $1 , 1 1 8, 1 90 $557,003 $592,758 

Total Expend itures $8,898,21 6 $7,556,722 $8,766,21 1 $5,529,91 9 $6,090,1 03 

Net Result For Future Investments $49,898 -$908,575 $98,307 $255,533 $268,820 
College's In-Kind $1 ,074,785 $1 ,092,556 $1 ,1 47,905 $874,336 $905,1 28 

Fiscal Years 201 8 & 201 9 3 



4 

\W/ 

GOALS AND STRATEGIES 

Expand the strong workforce trai n i ng  p rog ram , 
i nterfac i ng  with emp loyers , deve lop ing strateg ic  
partnersh ips ,  and bu i l d i ng  long-term re lat ionsh ips .  
Trai n i ng  i nc reases emp loyee retent ion ,  p roduct iv ity , 
competit iveness ,  qual i ty and customer satisfact ion . 

Objectives for FY 2018 and FY 2019 : 
• Prov ide custom ized trai n i ng  to 295 reg iona l  

bus i nesses each f iscal  year. 
• Tra in  6,000 emp loyees (undup l icated count) each 

f iscal  year. 
• Hold 750 trai n i ng  sessions each f iscal year. 
• Meet budgeted trai n i ng  revenue as out l i ned in the 

B ienn ia l  Bus i ness P lan . 
• Ma inta in  a 98% or  h i gher sat isfact ion leve l for the 

trai n i ng  prov ided to bus iness/i ndustry each f iscal  
year .  

Strategies implemented in order to accompl ish or 
exceed objectives: 
• Serve as marketer ,  b roker ,  and coord i nator of trai n i ng  

p rog rams 
• I mp lement an i nfrastructure that wi l l  support bus i ness , 

i ndustry ,  and organ izat ions 
• Co l laborate with bus i ness and industry to promote 

econom ic deve lopment 
• Ident ify and deve lop trai ners and fac i l itators 
• Deve lop a yearly marketi ng  p lan 
• Expand services with i n  the reg ion 
• Co l laborate wi th othe r  reg ions 
• A l ign a l l trai n i ng  prog rams wi th LERN's best p ract ices 

and model  
• Partner  to serve one g lobal  commun ity 

BUDGET NARRATIVE 

Fund ing  sources come from :  
• d i rect trai n i ng  revenue 
• state a l located do l lars 
• g rant fund ing 
• other 

Aft ) 
f-,(� / o t9 
\ I 8' \ / �t> \°t 

Di rect trai n i ng  revenue has decreased due to the 

• 

North Dakota economy. The two largest genera l  fund 
industr ies - ag r icu l ture and energy are i n  a downturn .  
Th is has had a negat ive effect on the trai n i ng  revenue .  
Bus i ness and industry wi l l  cont i nue to  contr ibute 
equ ipment to further deve lop a premier o i lf ie ld  trai n i ng  
s ite as  we l l  as  new petro leum trai n i ng  programs . Any 
funds remain i ng after expenses wi l l  be used toward the 
negative fund balance . 

Trai nND Northwest receives 1 9  percent of the total state 
fund i ng .  The 20 1 8/1 9 Leg is lat ive Sess ion decreased 
the state fund ing  by $ 1 ,000 ,000.  The fou r  reg ions wi l l  
sp l it the state a l located do l lars based o n  the number  of 
employees on each reg ion .  

Trai nND  Northwest i s  fortunate to receive equ i pment • 
from area energy compan ies .  Th is  equ i pment is used 
towards the Department of Commerce Workforce 
Enhancement Grant program.  I n  Fiscal Year 1 8/ 1 9 ,  the 
State Leg is lature d id  not fund th is  p rog ram . Compan ies 
wi l l  conti nue to provide needed equ ipment to de l iver the 
h igh-qual ity trai n i ng  the i r  emp loyees need . 

Other fund ing  sources i nc lude conference room/trai n i ng  
room renta ls .  Many o f  t he  companies that donated to 
the new Trai nND fac i l ity use these spaces for i nternal 
meeti ngs .  

Trai nND Northwest has 9 FTE staff posit ions and 6 FTE 
trai ner posit ions .  Due to the demand of the o i l  and gas 
industry with the var ious trai n i ng  cert i f icat ions needed , 
fu l l -t ime trai ner pos it ions are requ i red to meet the 
trai n i ng  needs .  Costs assoc iated with fu l l -t ime trai ners 
are charged to the compan ies requesti ng  the trai n i ng . 

Wi l l i ston State Co l lege contr ibutes to the d iv is ion by 
p rovid i ng  the fo l lowing  in -k ind match for Pres ident ia l  
meeti ngs ,  cab inet meeti ngs ,  human resources ,  and 
payro l l .  • 

Tra inND Business Plan 
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Actual Actual Budget Budget Budget 
FY 201 5 FY 20 1 6  FY 201 7 FY 201 8 FY 201 9 

REVENUES 

Direct Train ing Revenues $3,941 ,41 8 $1 ,952 ,782 $3 ,850,000 $2,000,000 $2,400,000 

Community/Regional Funds $1 ,536 $0 $0 $0 $0 

nstitut ional Funds $0 $0 $0 $0 $0 

Grant Funding $31 9,000 $282,579 $0 $0 $0 
State General Fund $333,404 $358,946 $358,945 $1 94,760 $ 1 94,760 

Other $0 $5,495 $0 $30 ,000 $36 ,000 

Total Revenues $4,595,358 $2,599,802 $4,208,945 $2,224,760 $2,630,760 

EXPENDITURES 

Total Direct Training Expenditures $2,226 ,81 1 $ 1 , 640 , 1 62 $2,600,000 $1 , 245,000 $1 ,494 ,000 

Outreach/Coordination Expenses 

Total Salaries/Wages and Benefits $1 ,323,562 $1 ,325,862 $1 , 200,000 $743,000 $891 , 600 

Operational Expenses 

Market ing $22,998 $22 ,253 $50,000 $20 ,000 $24,000 

Travel $943 $1 ,945 $1 5 ,000 $1 5 ,000 $1 8 ,000 

Other Operating Expense $1 5 ,563 $22 ,000 $1 5 ,000 $1 1 2 ,500 $1 1 2 ,600 

New I n it iatives $990,562 $707,947 $250,000 $0 $0 

Professional Development $30 ,332 $1 9 ,703 $50,000 $25 ,000 $30 ,000 

Total Operational Expenses $1 ,060,399 $773,848 $380,000 $1 72,500 $ 1 84,600 

Total Expenditures $4,610,772 $3,739,872 $4,180,000 $2,160,500 $2,570,200 

et Result For Future Investments -$15,414 -$1 , 140,070 $28,945 $64,260 $60,560 

WSC In-Kind $208,678 $229,545 $252,500 $42,720 $51 ,264 

Fiscal Years 201 8 & 201 9 5 
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�-Lake Region 
S t a t e  C o l l e g e  LAKE R EG ION STATE COLLEG E 

GOALS AND STRATEGIES 
The goa ls ,  object ives, and strateg ies are c reated 
through a team effort, approved by the executive team , 
and adopted by the Advisory Board . The performance 
objectives are reported and measured annua l ly  to 
determ ine if the strateg ies are p roduc ing  the des i red 
resu l ts .  By execut ing the strateg ies ,  Trai nND  Northeast 
can fu l f i l l  its m iss ion as set forth by leg is lat ion ,  fac i l i tate 
econom ic development of the reg ion ,  bu i l d  long-term 
re lat ionsh ips ,  and pos i t ion itself to sustai n the v is ion of 
an eff ic ient workforce trai n i ng  system .  

Goal : To de l iver i nnovat ive, cost-effective , 
resu l ts-or iented , workforce trai n i ng  and serv ices for the 
bus inesses and i ndustr ies i n  the Northeast reg ion .  

Objectives for FY 2018 and 2019: 
• Provide tra i n i ng  to 180 bus inesses each f iscal  year 

with m in imum of 45% repeat rate .  
• Tra in  1,500 employees (undup l icated head count 

each f iscal  year) . 
• Ho ld 275 trai n i ng events each f iscal  year . 
• Prov ide 12,000 contact hours each f iscal  year. 
• Mai nta in  a c l ient satisfact ion rat ing of 100%. 
• Meet budgeted trai n i ng  reven ues as out l i ned in the 

B ienn ia l  Bus i ness P lan . 

Strategies to be implemented in order to meet and 
exceed objectives: 
• Conti nua l ly  ident ify trai n i ng  needs and prospective 

c l i ents to expand c l ient base .  
• Leverage cu rr icu l um and seek out i nstruct iona l  

expert ise from Lake Reg ion State Co l lege ( LRSC) to . 
further expand trai n i ng  offer i ngs .  

• Market and promote Trai n N D  Northeast so lut ions and 
serv ices,  us ing  soc ia l  med ia marketi ng  as a focus to 
reduce cost and i nc rease effect iveness.  

• Col laborate with other Trai n N D  reg ions to expand 
trai n i ng  offer ings and de l iver best-value  trai n i ng  
sol ut ions to  our  c l ients . 

• Become an extens ion of our  c l ients' human resources 
and trai n i ng  departments ; us ing  c l ient  needs 
assessments to determ ine  best-value  f its for tra i n i ng . 

• Research ,  eva luate , and i nvest i n  new train i ng  
i n i t iat ives that wi l l  de l iver t he  g reatest val ue to 
strengthen North Dakota's workforce .  

• Expand healthcare , p rec is ion ag r icu l ture ,  a n d  wind 
energy trai n i ng  offer ings to meet the need for  these 
i n-demand sk i l l s  i n  the workforce . 

• 
TrainND Business Plan 
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.UDGET NARRATIVE 
Funding sou rces for Tra in ND Northeast come from 
d i rect trai n ing revenue,  state a l located dol lars, and 
i nst itut ional in-k ind funds .  

The Trai nND Northeast budget recogn izes a reduct ion 
i n  d i rect tra i n i ng  revenue i n  the f i rst year of the p lan 
due in  part to the loss of outreach and sales resources . 
I n  the second year of the p lan ,  an increase to d i rect 
trai n i ng  revenue is antic ipated with the p lanned addit ion 
of a part-t ime sales representative . The budget also 
recogn izes the conti nued dec l i ne of state-al located 
do l lars which negatively impacts the capacity for 
outreach and sales across the reg ion . 

. :::l•WJlil."'&1111 l.!L.� f:I (:.. 1 1 1 :..1 1 1 ••1 • :f:..i.•.1 � 

Actual 
FY 201 5 

REVENUES 

Direct Train ing Revenues $242,223 
Community/Regional Funds $0 

Institutional Funds $0 
Grant Fund i ng $36,81 8 

State General Fund $240,770 

Total Revenues $51 9,81 1 

EXPENDITURES 

Total Direct Training Expenditures $285,586 
Outreach/Coordination Expenses 

Total Salaries/Wages and Benefits $383 ,946 

Operational Expenses 

Marketing $2,8 1 6 

Travel $5, 1 1 2  

Other Operating Expense $27,487 

New I n itiatives $0 

Professional Development $0 

Total Operational Expenses $35,41 5  

Total Expenditures $704,947 

Net Result For Future Investments -$1 85,1 36 

LRSC In-Kind $1 34,381 

\ /d' i / 1 0 
Lake Reg ion State Col lege cont in ues to support the 
efforts of Trai n N D  Northeast by provid i ng  i nd i rect 
serv ices i nc lud ing  Pres ident and Vice President of 
Academic and Student Affai rs t ime ,  Adm in i st rative 
Services support, off ice space & uti l i t ies ,  meet ing 
rooms,  c lassrooms,  lab equ ipment ,  human resources,  
IT  support ,  secu rity, and p lant serv ices.  

Trai n N D  Northeast has 3 .0 staff posit ions and a l l  trai ners 
are adju nct tra iners .  

1 1 1 1 r-.1.._- .. • •T:..1 1 ..:1-+.--.: 1 1  II I .1111 1  • 11 • 1 1 ---i e1 1 1  ... -

Actual Budget Budget Budget 
FY 201 6 FY 201 7 FY 201 8 FY 201 9 

$230,527 $260,000 $250 ,000 $300,000 
$0 $0 $0 $0 

$0 $0 $0 $0 
$4,51 1 $0 $0 $0 

$224, 1 73 $1 94,807 $1 59,920 $1 59,920 
$459,21 1 $454,807 $409,920 $459,920 

$1 03,226 $1 1 0 ,000 $1 1 2 ,500 $1 35,000 

$293,307 $265,200 $207,700 $230,750 

$0 $400 $2,750 $3 ,250 
$604 $1 ,300 $2 ,000 $3,500 

$1 5, 1 64 $9,500 $8,750 $9,500 
$0 $5 ,000 $5,000 $5,000 
$0 $0 $950 $950 

$1 5,768 $1 6,200 $1 9,450 $22,200 

$41 2,301 $391 ,400 $339,650 $387,950 

$46,91 0 $63,407 $70,270 $71 ,970 
$1 02,657 $92,820 $72,695 $80,763 

Fiscal Years 201 8 & 201 9 7 
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II l n n 

GOALS AND STRATEGIES 

Train N D  Southeast wi l l  cont inue its focus on awareness 
and expansion of serv ices p rov ided to bus i ness and 
i ndustry .  TrainND  Southeast i s  actively work ing on 
new offer ings to better serve our  customers i n  the 
Southeast Region of  North Dakota. Trai nND Southeast 
i s  offer ing Robotic Manufactu ring ,  We ld ing , and 
much more to serve the needs of the manufacturers 
of the Reg ion .  The target i ndustr ies cont inue to be 
advanced manufactur ing and value-added agr icu l ture .  
We are now able to train techn ic ians to perform 
various manufactur ing and product ion l i ne  d ut ies from 
programming and operat ions to troub le  shoot ing and 
maintenance. FARO arm equ ipment also conti nues to 
be offered , with operat ing and instruct ional software 
and trai n i ng  un i t  accessor ies .  This trai n i ng  a l lows us  
to  enhance and expand course offer ings by provid i ng  
more advance metro logy trai n i ng .  Th i s  capab i l ity 
wi l l  he lp us better serve bus inesses and industr ies 
that manufacture products that use the fo l lowing  
manufactur ing processes , sheet metal (stamp ing , 
bend ing and form ing ) ,  weld i ng ,  and mach in i ng .  Our  
CDL  program cont inues to  be strong and serve the 
transportat ion i ndustry .  The imp lementat ion of own ing  
our  tractor/tra i ler  w i l l  al low us to  expand our  p rogram to 
train more students and offer more f lex ib i l ity, as wel l  as 
customized train i ng  for bus iness and i ndustry .  Trai nND  
Southeast is st i l l  c urrently offer ing the i r  On-Demand 
Learn i ng ,  which was launched i n  20 1 5 . Th is learn i ng  
provides employees with h igh- impact. real-wor ld 

H½ 1019 //Cl'/ /IC, 

train i ng  that develops your  leaders ,  reta ins your  best • 
people and g rows your  customer loyalty . The content 
is short v ideo courses that can be completed at you r  
desktop,  i Pads o r  Smart Phones , 24/7 . On-Demand 
Learn ing v ideos offers short v ideo trai n i ng  on  several 
soft ski l l  topics to techn ical top ics as we l l .  

Objectives for FY 2018 and 2019: 
• Provide customized trai n i ng  to 380 reg iona l  

bus inesses each f iscal year. 
• Tra in 2,100 employees (undup l icated count) each 

f iscal year. 
• Hold 1,600 Train i ng  Events each f iscal year . 
• Meet budgeted trai n ing  reven ue as out l i ned i n  the 

Bienn ial Bus iness Plan . 
• Maintain a 98% or h igher sat isfaction level for the 

trai n ing  provided to bus i ness/i ndustry .  

Strategies to be implemented in order to accompl ish 
the objectives: 
• Serve as marketer ,  broker , and coord inator of train i ng  

programs.  
• Col laborate wi th bus iness and industry to promote 

• economic development .  
• Efforts must continue to create awareness of t rai n i ng  

services across t he  reg ion 
• Col laborate with other reg ions .  
• Expansion i n  identify ing new trainers and fac i l i tators 

areas of expert ise . 
• Provide train i ng  that bus iness and i ndustry need to 

compete g lobal ly .  

TrainND Business Plan 
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.U DGET NARRATIVE 

Fund ing  sources for  Trai nND Southeast come from : 
• Di rect trai n i ng revenue 
• State a l l ocated dol lars 
• I nst i tut ional funds 
• Bus i ness Membersh ips 

I t  i s  ant ic i pated that d i rect trai n i ng  revenue wi l l  
decrease as bus i ness and industry cont inues to 
see dec l i nes as wel l in the i r  revenue ,  wh ich resu lts 
in dec l i n i ng tra i n i ng budgets to a l locate for the i r  
emp loyees .  FY 1 7  saw a shortfa l l  of p rojected revenue 
due to th is  reason ,  a long w i th  budget cuts from the 
state of  North Dakota as a resu l t  of  the 20 1 7  Leg is lat ive 

www. N DSCS.ed u/Tra i n i ng 

Af-+d--
Assembly .  Fund ing  from the state was reduced by 
$ 1 , 000 ,000 to the four  reg ions .  North Dakota State 
Co l lege of Sc ience contr i butes to the d iv is ion by 
provid i ng  p rojected i n-k ind support of $39 1 ,400 in 20 1 8  
and $399 ,300 i n  20 1 9 . I n-k ind support i nc l udes off ice 
space,  and p lant services as wel l  as i nd i rect serv ices 
i nc l ud i ng  h uman resources ,  payro l l ,  secu rity, IT  support , 
etc . Add it iona l  support i s  p rov ided by the N DSCS 
Pres ident and the Vice Pres ident of the D iv is ion for 
Workforce Affa i rs .  Tra in  ND Southeast has 9 .  75 FTE staff 
posit ions and 1 FTE tra iner  pos i t ions .  

The fo l lowing  sp readsheet out l i nes the actual  budgets 
for the Train N D  Southeast. 

i iil·•Jli l."15'...{li l!--,f:l r- 1 11;.i 1 1•,1 • :f:.l'l 1 1 1 1ft- • tT� 1 = ;.J..."'W"; 1 1 111 l :::rJTil li ITiTe�uil l •""=..l.-

Actual Actual Budget Budget Budget 
FY 20 1 5  FY 201 6  FY 20 1 7  FY 201 8 FY 20 1 9  

REVENUES 
Di rect Trai n i ng Revenues $1 ,506,465 $1 ,054,351 $ 1 ,857,000 $1 ,357,375 $1 ,450,000 
Commun ity/Regional Funds $0 $0 $0 $0 $0 
I nstitutional Funds $0 $0 $0 $0 $0 
G rant Fund ing  $0 $0 $0 $0 $0 
State General Fund $543,596 $529,042 $529,042 $383,940 $383 ,940 
Total Revenues $2,050,061 $1 ,583,393 $2,386,042 $1,741,315 $1 ,833,940 

EXPENDITURES 
Total Direct Training Expenditures $532 ,31 6 $350 ,290 $630,000 $331 ,700 $353,000 
Outreach/Coordination Expenses 

Total Salaries/Wages and Benefits $1 ,094,977 $1 , 1 1 4,303 $1 , 1 52,000 $1 ,076,462 $1 , 1 1 5 ,000 
Operational Expenses 

Marketing $9,297 $1 0 ,387 $35,000 $9, 1 00 $1 2 ,000 
Travel $61 ,081 $50 ,9 1 2 $58 ,500 $39 ,800 $45 ,000 
Other Operat ing Expense $229,444 $21 4,499 $474,000 $1 62,400 $1 70,000 
New I n itiat ives $0 $0 $0 $0 $0 
Professional  Development $9,569 $1 3 ,702 $35,000 $8,000 $1 0 ,000 
Total Operational Expenses $309,391 $289 ,500 $602,500 $21 9 ,300 $237,000 

Total Expenditures $1 ,936,684 $1,754,093 $2,384,500 $1,627,462 $1,705,000 

et Result For Future Investments $113,377 -$170,700 $1,542 $113,853 $128,940 
NDSCS In-Kind $383,400 $383,400 $391,400 $391,400 $399,300 

Fiscal Years 201 8 & 201 9 9 
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BISMARCK STATE COLLEGE 

GOALS AND STRATEGIES 

Objectives for FY 2018 and 2019: 
• Prov ide trai n i ng  to 225 bus inesses each f iscal year 

with a 50% repeat rate .  
• Train 2,200 employees (undup l icated head count 

each f iscal year) .  
• Ho ld  525 tra in ing events each f iscal year. 
• Mainta in  a c l i ent satisfact ion rate of 3.5+ 

( based on 4 point scale ) .  
• Meet budgeted train i ng  revenues as out l ined i n  the 

B ienn ia l  Bus iness Plan . 

The fol lowing actions wi l l  be implemented in order 
to accompl ish the objectives : 
• Cont inue expand ing our  trainers and fac i l itators 

portfol ios of expert ise .  
• Consu l t ing through assessments and needs analysis 

to become part of our c l ient 's bus i ness strategy.  
• Cont inue  to prov ide ta lent deve lopment serv ices to 

our  c l ients to i ncrease the i r  human capital . 
• Col laborate with other  reg ions to ensure coverage of 

a l l  North Dakota's workforce 
• Market ing and promot ing the TrainND Southwest 

solut ions and serv ices .  
• Research ing  and investing  i n  curr icu l um development 

for i n-demand ski l l s .  
• I dentify p rospective c l ients to  expand c l ient base and 

de l ivery formats . 

11,M- J.. 1--1� / 0 19 I {  o--l I I°! _ 
• Expand the Energy train i ng  offerings  as wel l as the i r . 

del ivery methods and formats . 
• A l ign contract-train i ng  programs with LERN b est 

practices . 

BUDGET NARRATIVE 

Fund ing sources for TrainND Southwest come pr imar i ly  
from d i rect train i ng  revenue ,  state al located dol lars and 
inst itut ional in-k ind fund ing .  B ismarck State Col lege 
conti nues to support the efforts of  Trai nND Southwest 
by prov id ing i nd i rect serv ices i nc l ud ing  off ice space ,  
human resources, IT ,  secur i ty ,  and p lant services 
(maintenance, park ing ,  snow removal , etc . ) .  The BSC 
in-k ind l ine item recogn ized this amount .  

The TrainND Southwest budget recogn izes a reduct ion 
in  d i rect trai n ing revenues and s tate a l located do l lars as 
a result of act ions taken by 20 1 7  Leg is lat ive Assembly .  
TrainND Southwest's largest c l i ent base is  Nort h  Dakota 
State Governmental Agenc ies .  State government 
agencies saw a reduction i n  b u dgets and appropr iated 
dol lars, which l i kely wi l l  affect workforce train i ng  of state 
employees.  

Trai nND Southwest has 9 . 1 FTE staff posit ions and 
2 .7 FTE tra iner posit ions .  

• 

TrainND Business Plan 
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Actual Actual Budget Budget Budget 
FY 201 5 FY 201 6 FY 201 7 FY 201 8 FY 201 9 

REVENUES 
D irect Train i ng Revenues $1 ,398,959 $1 ,633 ,61 1 $1 ,426,886 $1 , 1 48,077 $1 , 1 72,923 
Community/Regional Funds $0 $0 $0 $0 $0 
I nstitutional Funds $0 $0 $0 $0 $0 
Grant Fund ing $0 $0 $0 $0 $0 
State General Fund $383 ,925 $372 , 1 30 $387,838 $261 ,380 $261 ,380 
Total Revenues $1 ,782,884 $2,005,741 $1,814,724 $1,409,457 $1 ,434,303 

EXPENDITURES 
Total Di rect Training Expenditures $722,580 $732 ,9 1 7 $851 ,667 $506,5 1 2 $5 1 5 , 1 34 
Outreach/Coord ination Expenses 

Total Salar ies/Wages and Benefits $757,230 $81 9 ,464 $839, 1 54 $750 , 042 $762,861  
Operational Expenses 
Marketing $33 ,882 $22 , 963 $28,000 $39 ,782 $39,782 
Travel $1 8 ,393 $33 ,629 $1 7 ,000 $ 1 8 ,51 1 $ 1 8 ,5 1 1 

Other Operat ing Expense $38 ,987 $22,447 $35,490 $60 , 1 98 $63 , 1 03 

New I n it iatives $63 ,655 $0 $21 ,000 $21 ,200 $21 ,500  

Professional Development $1 1 , 087 $1 9 ,036 $1 8 ,000 $6, 062 $6, 062 

Total Operational Expenses $1 66,003 $98 ,075 $1 1 9 ,490 $1 45,753 $1 48,958 

Total Expenditures $1 ,645,813 $1 ,650,456 $1 ,810,311 $1,402,307 $1 ,426,953 

et Result For Future Investments $137,071 $355,286 $4,413 $7,150 $7,350 
BSC In-Kind $348,326 $376,953 $411,185 $367,521 $373,802 

Fiscal Years 201 8 & 2019 1 1  
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HOUSE BILL NO. 1 0 1 9  
LISTING OF PROPOSED CHANGES T O  INTRODUCED VERSION 

Department of Career and Technical Education 

Proposed funding changes: 
FTE 

Description 
Removes 1 FTE assistant program supervisor position (1 .00) 

2 Transfer 28.80 FTE Centers for Distance Education (CDE) positions and $8, 1 7 1 ,203, 28.80 
of which $5,697,61 3 is for salaries and $2,473,590 is for operating expenses, from 
the Information Technology Department to the Department of Career and Technical 
Education in a special CDE line item 

3 Transfer a 0 .50 FTE Educational Technology Council (ETC) admin istrative assistant 0.50 
position and $765, 1 22 ,  of which $76,556 is for salaries, $ 1 03,566 is for operating 
expenses, $500,000 is for capital assets , and $85,000 is for grants, from the 
Information Technology Department to the Department of Career and Technical 
Education in a special  ETC line item 

4 Reduce funding for travel operating expenses 

5 Transfer operating expenses for the STEM network ($1 00,000) , clinical practice 
expenditures ($42,207), and federal  funding for the RUReady program ($575,000) 
from the grants line item to the operating expenses line item 

6 Add funding for anticipated federal funds increases 

7 Transfer ongoing funding for state funded grants from the grants line item to a new 
grants-secondary line item 

8 Add additional funding for grants to school districts and area centers in the new 
grants-secondary l ine item 

9 Reduce funding for part-time adult ($40,000) grants and STEM infusion grants 
($1 80,000) 

1 0  Reduce funding for postsecondary grants 

General 
Fund 

($1 59,737) 

5,697,61 3 

265, 1 22 

0 

1 42,207 

0 

20, 1 30,020 

2,427 ,000 

(220,000) 

(25 ,81 8) 

P. / 

( 
Prepared by the Legislative Council staff 
for House Appropriations - EE 

January 23, 201 9 

Other 
Funds 

$0 

2 ,473,590 

500,000 

(7,749) 

575,000 

2,000,000 

0 

0 

0 

0 

Total 

($1 59,737) 

8, 1 7 1 ,203 

765, 1 22 

(7 ,749) 

7 1 7 ,207 

2,000 ,000 

20, 1 30,020 

2,427 ,000 

(220,000) 

(25,81 8) 

.. 



1 1  Reduce funding for adult farm management to provide a total of $229,81 5 in the adult 
farm management l ine item before transfers 

1 2  Transfer funding for adult farm management from the grants l ine item to the adult 
farm management line item to provide a new total of $1 ,794,242 in the adult farm 
management l ine item 

1 3  Add funding for workforce training grants 

14 Transfer funding for postsecondary innovation grants from the grants line item to the 
grants-postsecondary l ine item 

1 5  Add one-time funding for Marketplace for Kids 

Total proposed funding changes 

Other proposed changes : 

28.30 

A t+ 
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(350 ,007) 

1 ,564,427 

700,000 

9,560 

300,000 

$30,480,387 

0 

0 

0 

0 

0 

$5,540,841 

(350,007) 

1 ,564,427 

700,000 

9,560 

300,000 

$36,021 ,228 

1 Repeal North Dakota Century Code Sections 54-59-1 7  and 54-59-1 8  related to Educational Technology Council meetings, compensation ,  and powers and 
duties and create new sections to chapter 1 5-20 . 1  related to the Educational Technology Council 

2 Amend Section 1 5-1 9-06 to change references to the Educational Technology Council to the Department of Career and Techn ical Education 

) ) ) 
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2017 - 2019 A l locati on s  
Agr icu l t u re 3 ,574,565 
Bus i ness Educat ion  1 ,586,482 
Ca ree r Deve lopment  3 , 152 ,503 
Eme rg i ng Techno l ogy 880,467 
FACS E D  1 ,922 , 160 
FACS OCC 466,253  
Hea l th  Sc iences 2 ,091, 690 
I nfo rmat ion  Techno l ogy 778,415 
I n novat io n  G ra nts 87,075 
Loca l Ad m i n istra t i on  3 ,088,631  
Ma rket i ng Ed ucat io n  863,458 
M a rketp l a ce for K ids 300,000 
P rofess i ona l  G ra nts 70,056 
Tech Ed CATTS 39,980 
P i l ot D ista nce 0 
STE M  Match i ng  44,968 
Tech & Eng i neer i ng 645,076 
Trade  & I nd u stry 2 ,993 ,837 

22 ,585 ,616 

K - 12 

A+ f l 
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68,684 Tech Assessments 
13 ,875 PT Adu lt 

1,029,486 Ad u l t  Fa rm Mgmt 
68,408 STEM i i  
49, 186 STE M  Netwo rk 
2 1,043 Postseconda ry 

20,248,537 
2 ,377,000 

22 ,625 ,537 

P, 1 

Genera l  
22 , 174,007 

20,248,537 
120,000 
40,000 

1 ,564,427 
180,000 

2 1,043 

2017 - 2019 
Appropr ia t i on  

3 3, 3 1 1,512  

Specia l  
2 ,477,000 

2 ,377,000 

100,000 

Federa l 
8,660,505 

5,629,328 

3,03 1 ,177 
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May-Port-CG 
Ro lette 
G NWACTC 
G rand  Forks 
La kota 
M i l nor  
M i not 
Velva 
Northern Cass 
Ro lette 
M i d kota 

New and Expand ing Programs 
2020 

* 
* 

At+- 3 
1--\ � / o l q 

Ag 
Ag 
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$400,000 Ca ree r  
* 
* 
* 

$35,783 
* 
* 

Career  
Career  
Career  
Ca reer  
Career 
M a rket i ng 

* Tech & Engi n ee r i ng  
$5,906 T & I 

$441,689 
* Wa it ing on App l i cat ion 
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..., HOUSE BILL NO. 1 0 1 9  

LISTING O F  PROPOSED CHANGES T O  INTRODUCED VERSION 

Department of Career and Technical  Education  

Proposed funding changes: 

Description 
FTE 

1 Removes 1 FTE assistant program supervisor position (1 .00) 

2 Transfer 28.80 FTE Centers for Distance Education (CDE) positions and $8, 1 7 1 ,203, 28.80 
of which $5,697,61 3 is for salaries and $2,473,590 is for operating expenses, from 
the I nformation Technology Department to the Department of Career and Technical 
Education in a special CDE line item 

3 Transfer a 0.50 FTE Educational Technology Council (ETC) administrative assistant 0.50 
position and $765, 1 22 ,  of which $76,556 is for salaries, $ 1 03,566 is for operating 
expenses, $500,000 is for capital assets, and $85,000 is for grants, from the 
Information Technology Department to the Department of Career and Technical 
Education in a special ETC line item 

4 Reduce funding for travel operating expenses 

5 Transfer operating expenses for the STEM network ($1 00,000), clinical practice 
expenditures ($42,207), and federal funding for the RUReady program ($575,000) 
from the grants line item to the operating expenses line item 

6 Add funding for anticipated federal funds increases 

7 Transfer ongoing funding for state funded grants from the grants line item to a new 
grants-secondary line item 

8 Add additional funding for grants to school districts and area centers in the new 
grants-secondary line item 

9 Reduce funding for part-time adult ($40,000) grants and STEM infusion grants 
($1 80,000) 

1 0  Reduce funding for postsecondary grants 

\ 

General 
Fund 

($1 59,737) 

5,697,61 3 

265 , 122 

0 

1 42,207 

0 

20, 1 30,020 

2,427,000 

(220,000) 

(25,81 8) 
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Other 
Funds 

$0 

2,473,590 

500,000 

(7,749) 

575,000 

2,000,000 

0 

0 

0 

0 

Total 

($1 59 ,737) 

8, 1 7 1 ,203 

765, 1 22 

(7 ,749) 

7 17 ,207 

2,000,000 

20, 1 30,020 

2,427 ,000 

(220,000) 

(25,81 8) 
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1 1  Reduce funding for adult farm management to provide a total of $229,81 5 in the adult 
farm management line item before transfers 

1 2  Transfer funding for adult farm management from the grants l ine item to the adult 
farm management line item to provide a new total of $1 ,794,242 in the adult farm 
management line item 

1 3  Add funding for workforce training grants 

14 Transfer funding for postsecondary innovation grants from the grants line item to the 
grants-postsecondary line item 

1 5  Add one-time funding for Marketplace for Kids 

Total proposed funding changes 

Other proposed changes: 

28.30 

(350,007) 

1 ,564,427 

700,000 

9,560 

300,000 

$30,480,387 

0 

0 

0 

0 

0 

$5,540,841 

(350,007) 

1 ,564,427 

700,000 

9,560 

300,000 

$36,021 ,228 

1 Repeal North Dakota Century Code Sections 54-59-1 7  and 54-59-1 8 related to Educational Technology Council meetings, compensation , and powers and 
duties and create new sections to chapter 1 5-20 . 1  related to the Educational Technology Council 

2 Amend Section 1 5-1 9-06 to change references to the Educational Technology Council to the Department of Career and Technical Education 



2017 - 2019 Al locations 
Agr icu lture 3,574,565 
Bus iness Education 1,586,482 
Ca reer Deve lopment 3, 152,503 
Emerg ing Techno logy 880,467 
FACS ED  1,922, 160 
FACS ace 466,253 
Hea lth Sciences 2,091,690 
I nformation Techno logy 778,415 
I nnovat ion G rants 87,075 
Loca l  Admin istrat ion 3,088,631 
Marketi ng Education  863,458 
Marketp lace for Kids 300,000 
Professiona l  G rants 70,056 
Tech Ed CATTS 39,980 
Pi lot Distance 0 
STEM Matching 44,968 
Tech & Engineering 645,076 
Trade & Industry 2,993,837 

22,585,616 

K - 12 
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68,684 Tech Assessments 
13,875 PT Adu lt 

1,029,486 Adult Farm Mgmt 
68,408 STEMi i  
49, 186 STEM Network 
21,043 Postsecondary 

20,248,537 
2,377,000 

22,625,537 

Genera l  
22 ,174,007 

20,248,537 
120,000 
40,000 

1,564,427 
180,000 

21,043 

2017 - 2019 
Appropr iat ion 

33 ,311 ,512 

Speci a l  
2,477,000 

2,377,000 

100,000 

Federa l 
8,660,505 

5,629,328 

3,031, 177 
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201 9  BIEN / 1 2/06/201 8  1 7 :27:06 SR05SRS - LC - 02R - Recommendation Deta i l  (Agency) 2 

Agency I nformation Technology 
Program 1 1 2 Information Technology 
Reporting Level 03- 1 1 2-000-00-00-00-00-00000000 

1 2 3 4 5 6 7 
Object/Revenue 201 7-1 9 Biennium Payrol l  Remove Capital 201 9-21 Base Compensation 201 9-21 

Appropriation Difference from and One Time Budget Changes Recommendation 
201 7-1 9 

Decription Code 

Operatinq Budqet Adjustment 699000 0 0 0 1 5,920,000 0 1 5,920,000 
TOTAL 73,927,998 0 (375,000) 66,960,999 0 1 40,51 3,997 

MEANS OF FUNDING 
FirstNet G239 1 ,551 ,373 0 0 ( 1 00,000) 0 1 ,451 ,373 
Fi rstNet 2 G259 200,000 0 0 (200,000) 0 0 

Federal Funds TOTAL 1 ,751 ,373 0 0 (300,000) 0 1 ,451 ,373 

State General Fund 001 241 ,207 0 0 642,406 0 883,6 1 3  
General Fund TOTAL 241 ,207 0 0 642,406 0 883,61 3 

I nteroperable Rad io Network 476 5,0 1 1 ,2 1 4  0 0 3,600,000 0 8,6 1 1 ,2 14  
S I I F  493 0 0 0 35,480,000 0 35,480,000 
ITD Service Fund 780 780 66,924,204 0 (375,000) 27,538,593 0 94,087,797 

Special Funds TOTAL 7 1 ,935,41 8 0 (375,000) 66,61 8,593 0 1 38,1 79,0 1 1 
TOTAL 73,927,998 0 (375,000) 66,960,999 0 1 40,51 3,997 

50 Capital Assets 
Equipment Over $5000 691 000 250,000 0 (250,000) 250,000 0 250,000 
IT Equip/Sftware Over $5000 693000 32,745,000 0 (32,745,000) 42, 1 53, 1 1 7  0 42,1 53, 1 1 7  

TOTAL 32,995,000 0 (32,995,000) 42,403, 1 1 7  0 42,403,1 1 7  

MEANS O F  FUNDING 
I nteroperable Radio Network 476 25,1 80,000 0 (25,1 80,000) 9,21 0,000 0 9,2 1 0,000 
S I I F  493 0 0 0 29,420,000 0 29,420,000 
ITD Service Fund 780 780 7,81 5,000 0 (7,81 5,000) 3,773, 1 1 7  0 3,773, 1 1 7  

Special Funds TOTAL 32,995,000 0 (32,995,000) 42,403, 1 1 7  0 42,403,1 1 7  
TOTAL 32,995,000 0 (32,995,000) 42,403, 1 1 7  0 42,403,1 1 7  

7 0  Center for D istance Education 
Salaries - Permanent 51 1 000 3,392,1 56 (90,7 1 8) 0 (3,360,7 1 8) 0 (59,280) 
Temporary Salaries 51 3000 728,324 1 1 0,754 0 ( 1 ,053 ,247) 0 (2 1 4, 1 69) 
Fringe Benefits 51 6000 1 ,687,886 (20,042) 0 ( 1 ,7 1 2,5 1 3) 0 (44,669) 
Travel 52 1 000 1 00,000 0 0 0 0 1 00,000 
Suppl ies - IT Software 531 000 300,000 0 0 0 0 300,000 
Supply/Material-Professional 532000 5,000 0 0 0 0 5,000 
Food and Cloth ing 533000 1 ,500 0 0 0 0 1 ,500 
Bldg,  Ground, Maintenance 534000 3,000 0 0 0 0 3,000 
Miscel laneous Supp l ies 535000 5,000 0 0 0 0 5,000 
Office Suppl ies 536000 1 ,561 ,250 0 0 ( 1 74,048) 0 1 ,387,202 
Postage 541 000 1 0,000 0 0 0 0 1 0,000 
Printing 542000 9,000 0 0 0 0 9 ,000 
IT Equip Under $5,000 55 1 000 65,000 0 0 0 0 65,000 
Office Equip & Furn Suppl ies 553000 1 0,000 0 0 0 0 1 0 ,000 

North Dakota Budget Request Summary - Report ing Level lk innischtzke1 / 201 9R02001 1 2  



201 9 BIEN / 1 2/06/201 8  1 7 :27:06 SR0SSRS - LC - 02R - Recommendation Detai l  (Ac:iency) 3 
Agency I nformation Technology 
Program 1 1 2 Information Technology 
Reporting Level 03- 1 1 2-000-00-00-00-00-00000000 

1 2 3 4 5 6 7 
ObjecURevenue 201 7-1 9 Biennium Payroll  Remove Capital 201 9-21 Base Compensation 201 9-21 

Appropriation Difference from and One Time Budget Changes Recommendation 
201 7-1 9 

Decription Code 

Uti l ities 561 000 53,000 0 0 0 0 53,000 
I nsurance 571 000 5,000 0 0 0 0 5,000 
Rentals/Leases-Equ ip  & Other 58 1 000 41 ,000 0 0 0 0 41 ,000 
Rentals/Leases - Bldg/Land 582000 380 ,000 0 0 0 0 380,000 
Repairs 591 000 22,000 0 0 0 0 22,000 
IT - Data Processing 60 1 000 345,000 0 0 (305,000) 0 40,000 
IT - Communications 602000 55,000 0 0 0 0 55,000 
IT Contractua l  Srvcs and Rprs 603000 44,000 0 0 0 0 44,000 
Professional  Development 6 1 1 000 30,000 0 0 0 0 30,000 
Operating Fees and Services 62 1 000 56,000 0 0 0 0 56,000 
Fees - Professional Services 623000 1 70,000 0 0 0 0 1 70 ,000 
OperatinQ BudQet Adjustment 699000 0 0 0 (2,473,590) 0 (2,473,590) 

TOTAL 9,079, 1 1 6 (6) 0 (9,079 , 1 1 6) 0 (6) 

MEANS OF FUNDING 
State General Fund 001 6,029, 1 1 6  (6) 0 (6,300,526) 0 (271 ,4 16) 

Genera l  Fund TOTAL 6,029, 1 1 6 (6) 0 (6 ,300,526) 0 (271 ,41 6) 

I ndependent Study OperatinQ Fd 274 274 3,050,000 0 0 (2,778 ,590) 0 271 ,41 0 
Special Funds TOTAL 3,050,000 0 0 (2,778,590) 0 271 ,41 0 

TOTAL 9,079, 1 1 6 (6) 0 (9,079 , 1 1 6) 0 (6) 

71 Statewide Data System 
Salaries - Permanent 5 1 1 000 1 , 1 79,648 0 0 0 0 1 , 1 79,648 
Salary Increase 5 1 1 0 1 0  0 0 0 0 59,455 59,455 
Benefit Increase 5 1 1 0 1 1 0 0 0 0 1 1 ,840 1 1 ,840 
Health I ncrease 5 1 1 0 1 2  0 0 0 0 26,450 26,450 
Reti rement Increase 5 1 1 0 1 3  0 0 0 0 9,295 9 ,295 
Fringe Benefits 51 6000 446,396 0 0 0 0 446 ,396 
Travel 521 000 30,000 0 0 0 0 30,000 
Suppl ies - IT Software 531 000 233, 1 73 0 0 0 0 233 , 1 73 
Office Suppl ies 536000 1 ,000 0 0 0 0 1 ,000 
Pri nting 542000 1 ,000 0 0 0 0 1 ,000 
IT Equ ip  Under $5,000 551 000 5,000 0 0 0 0 5 ,000 
Rentals/Leases - Bldg/Land 582000 25,000 0 0 0 0 25,000 
Repairs 591 000 1 ,000 0 0 0 0 1 ,000 
IT - Data Processing 601 000 1 ,525, 1 38 0 0 0 0 1 ,525, 1 38 
IT - Communications 602000 4 ,000 0 0 0 0 4 ,000 
IT Contractua l  Srvcs and Rprs 603000 8 16 ,486 0 0 ( 1 ,056) 0 8 15 ,430 
Professional Development 6 1 1 000 5,000 0 0 0 0 5 ,000 
Operating Fees and Services 62 1 000 26,720 0 0 0 0 26,720 
Fees - Professional Services 623000 1 1 ,000 0 0 0 0 1 1 ,000 

TOTAL 4,31 0,561 0 0 ( 1 ,056) 1 07,040 4,41 6,545 

North Dakota Budaet Reauest Summarv - Reoortina Level lk inn ischtzke1 / 201 9R02001 1 2  



(� ( 

HOUSE BILL NO. 1 01 9  

Art- I 
� ei  / O lq 

I {d'  J I  iotq 

LISTING OF PROPOSED CHANGES TO INTRODUCED VERSION 

Department of Career and Technical Education 

Proposed funding changes: 

Description 
FTE 

1 Removes 1 FTE assistant program supervisor position (1 .00) 

2 Transfer 28.80 FTE Centers for Distance Education (CDE) positions and $8, 1 71 ,203, 28.80 
of which $5,697,61 3 is for salaries and $2,473,590 is for operating expenses, from 
the Information Technology Department to the Department of Career and Technical 
Education in a special CDE line item 

3 Transfer a 0.50 FTE Educational Technology Council (ETC) administrative assistant 0.50 
position and $765,1 22, of which $76,556 is for salaries, $103,566 is for operating 
expenses, $500,000 is for capital assets, and $85,000 is for grants, from the 
Information Technology Department to the Department of Career and Technical 
Education in a special ETC line item 

4 Reduce funding for travel operating expenses 

5 Transfer operating expenses for the STEM network ($1 00,000), clinical practice 
expenditures ($42,207), and federal funding for the RUReady program ($575,000} 
from the grants line item to the operating expenses line item 

6 Add funding for anticipated federal funds increases 

7 Transfer ongoing funding for state funded grants from the grants line item to a new 
grants-secondary line item 

8 Add additional funding for grants to school districts and area centers in the new 
grants-secondary line item 

9 Reduce funding for part-time adult ($40,000) grants and STEM infusion grants 
($1 80,000} 

1 0  Reduce funding for postsecondary grants 

� \  

General 
Fund 

($1 59,737) 

5,697,61 3 

265, 1 22 

0 

142,207 

0 

20, 1 30,020 

2,427,000 

(220,000) 

(25,81 8} 

\ 

( 
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Other 
Funds 

$0 

2,473,590 

500,000 

(7,749} 

575,000 

2,000,000 

0 

0 

0 

0 

Total 

($1 59 ,737) 

8 , 171 ,203 

765, 1 22 

(7 ,749) 

717 ,207 

2,000,000 

20, 1 30,020 

2,427,000 

(220,000) 

(25,81 8) 



1 1  Reduce funding for adult farm management to provide a total of $229,81 5  in the adult 
farm management line item before transfers 

1 2  Transfer funding for adult farm management from the grants line item to the adult 
farm management line item to provide a new total of $1 ,794,242 in the adult farm 
management line item 

1 3  Add funding for workforce training grants 

14 Transfer funding for postsecondary innovation grants from the grants line item to the 
grants-postsecondary line item 

1 5  Add one-time funding for Marketplace for Kids 

Total proposed funding changes 

Other proposed changes: 

28.30 

I I;;-3! 1 9  

(350,007) 

1 ,564,427 

700,000 

9,560 

300,000 

$30,480,387 

0 

0 

0 

0 

0 

$5,540,841 

(350,007) 

1 ,564,427 

700,000 

9,560 

300,000 

$36,021 ,228 

1 Repeal North Dakota Century Code Sections 54-59-1 7 and 54-59-1 8  related to Educational Technology Council meetings, compensation, and powers and 
duties and create new sections to chapter 1 5-20. 1  related to the Educational Technology Council 

2 Amend Section 1 5-1 9-06 to change references to the Educational Technology Council to the Department of Career and Technical Education 

) ) j 
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Agriculture 
Bus iness Education  
Ca ree r  Deve lopment 
Emerging Techno logy 
FACS E D  
FACS OCC 
Hea lth Sciences 
I nformation Technology 
I nnovation Grants 
Loca l Admin istrat ion 
Marketing Education 
Marketplace for Kids 
Profess ional G rants 
Tech Ed CATTS 
Pi lot Distance 
STEM Matching 
Tech & Engineer ing 
Trade & Industry 

2017 - 2019 Al locations  
3,574,565 
1,586,482 
3 ,152,503 

880,467 
1,922, 160 

466,253 
2,091,690 

778,415 
87,075 

3,088,631 
863,458 
300,000 

70,056 
39,980 

0 
44,968 

645,076 
2,993,837 

22,585,616 

) 
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K - 12 
68,684 Tech Assessments 
13,875 PT Adult 

1,029,486 Adult Farm Mgmt 
68,408 STEMi i  
49, 186 STEM Network 
21,043 Postsecondary 

20,248,537 
2,377,000 

22,625,537 

Genera l  
22,174,007 

20,248,537 
120,000 
40,000 

1,564,427 
180,000 

2 1,043 

2017 - 2019 
Appropriat ion 

33,3 11,512  

Specia l  
2,477,000 

2,377,000 

100,000 

) 

Federa l 
8,660,505 

5,629,328 

3,031, 177 
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$400,000 Career  
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201 9  BIEN / 1 2/06/201 8 1 7 :27:06 SR05SRS - LC - 02R - Recommendation Detai l  (Agency) 2 
Agency Information Technology 
Program 1 1 2 Information Technology 
Reporting Level 03- 1 1 2-000-00-00-00-00-00000000 

1 2 3 4 5 6 7 
Object/Revenue 201 7-1 9 Biennium Payrol l  Remove Capital 201 9-21 Base Compensation 201 9-21 

Appropriation Difference from and One Time Budget Changes Recommendation 
201 7-1 9 

Decription Code 

Operating Budget Adjustment 699000 0 0 0 1 5,920,000 0 1 5,920,000 
TOTAL 73,927,998 0 (375,000) 66,960,999 0 1 40,51 3 ,997 

MEANS OF FUNDING 
FirstNet G239 1 ,551 ,373 0 0 ( 1 00,000) 0 1 ,451 ,373 
F irstNet 2 G259 200,000 0 0 (200,000) 0 0 

Federal Funds TOTAL 1 ,751 ,373 0 0 (300,000) 0 1 ,451 ,373 

State General Fund 001 241 ,207 0 0 642 ,406 0 883,61 3 
General Fund TOTAL 241 ,207 0 0 642,406 0 883,6 13  

I nteroperable Radio Network 476 5,01 1 ,2 1 4  0 0 3 ,600,000 0 8,61 1 ,214 
S I I F  493 0 0 0 35,480,000 0 35,480,000 
ITD Service Fund 780 780 66,924,204 0 (375,000) 27,538,593 0 94,087 ,797 

Special Funds TOTAL 71 ,935,41 8 0 (375,000) 66,61 8 ,593 0 1 38, 1 79 ,0 1 1 
TOTAL 73,927,998 0 (375,000) 66,960,999 0 1 40,5 13 ,997 

50 Capital Assets 
Equipment Over $5000 691 000 250,000 0 (250,000) 250,000 0 250,000 
IT Equip/Sftware Over $5000 693000 32,745,000 0 (32,745,000) 42 , 1 53 , 1 1 7  0 42, 1 53, 1 1 7  

TOTAL 32,995,000 0 (32,995,000) 42,403 , 1 1 7  0 42,403 , 1 1 7  

MEANS OF FUNDING 
I nteroperable Radio Network 476 25, 1 80,000 0 (25 , 1 80,000) 9 ,21 0,000 0 9,21 0,000 
S I I F  493 0 0 0 29,420,000 0 29,420 ,000 
ITD Service Fund 780 780 7 ,81 5,000 0 (7 ,81 5 ,000) 3 ,773, 1 1 7 0 3,773, 1 1 7  

Special Funds TOTAL 32,995,000 0 (32,995,000) 42,403 , 1 1 7  0 42,403 , 1 1 7  
TOTAL 32,995,000 0 (32,995,000) 42,403 , 1 1 7  0 42,403 , 1 1 7  

7 0  Center fo r  Distance Education 
Salaries - Permanent 5 1 1 000 3,392 , 1 56 (90,7 1 8) 0 (3 ,360,7 1 8) 0 (59 ,280) 
Tempora ry Salaries 5 1 3000 728,324 1 1 0 ,754 0 ( 1 ,053,247) 0 (21 4, 1 69) 
Fringe Benefits 5 1 6000 1 ,687,886 (20 ,042) 0 ( 1 ,71 2 ,513)  0 (44 ,669) 
Travel 52 1 000 1 00,000 0 0 0 0 1 00 ,000 
Supplies - IT Software 531 000 300,000 0 0 0 0 300,000 
Supply/Material-Professional 532000 5,000 0 0 0 0 5,000 
Food and Cloth ing 533000 1 ,500 0 0 0 0 1 ,500 
Bldg, Ground, Maintenance 534000 3,000 0 0 0 0 3,000 
Miscel laneous Suppl ies 535000 5,000 0 0 0 0 5,000 
Office Suppl ies 536000 1 ,561 ,250 0 0 ( 1 74,048) 0 1 ,387,202 
Postage 54 1 000 1 0,000 0 0 0 0 1 0,000 
Printing 542000 9,000 0 0 0 0 9,000 
IT Equip Under $5 ,000 551 000 65,000 0 0 0 0 65,000 
Office Equ ip & Furn Suppl ies 553000 1 0,000 0 0 0 0 1 0 ,000 

North Dakota Budget Request Summary - Reporting Level lk innischtzke1 / 201 9R02001 1 2  



201 9  BIEN / 1 2/06/201 8  1 7 :27:06 SR0SSRS - LC - 02R - Recommendation Detai l  (Agency) 3 
Agency I nformation Technology 
Program 1 1 2 I nformation Technology 
Reporting Level 03- 1 1 2-000-00-00-00-00-00000000 

1 2 3 4 5 6 7 
Object/Revenue 201 7-1 9 Biennium Payrol l  Remove Capital 201 9-21 Base Compensation 201 9-21 

Appropriation Difference from and One Time Budget Changes Recommendation 
201 7-1 9 

Decription Code 

Util ities 561 000 53,000 0 0 0 0 53,000 
Insurance 571 000 5,000 0 0 0 0 5 ,000 
Rentals/Leases-Equ ip & Other 581 000 41 ,000 0 0 0 0 4 1 ,000 
Rentals/Leases - Bldg/Land 582000 380,000 0 0 0 0 380,000 
Repairs 591 000 22,000 0 0 0 0 22,000 
IT - Data Processing 601 000 345,000 0 0 (305,000) 0 40,000 
IT - Communications 602000 55,000 0 0 0 0 55,000 
IT Contractua l  Srvcs and Rprs 603000 44,000 0 0 0 0 44,000 
Professional Development 6 1 1 000 30,000 0 0 0 0 30,000 
Operating Fees and Services 62 1 000 56,000 0 0 0 0 56,000 
Fees - Professional Services 623000 1 70 ,000 0 0 0 0 1 70,000 
Operating  Budget Adjustment 699000 0 0 0 (2,473 ,590) 0 (2,473,590) 

TOTAL 9,079, 1 1 6  (6) 0 (9,079 , 1 1 6) 0 (6) 

MEANS OF FUNDING 
State General Fund 001 6,029, 1 1 6 (6) 0 (6,300,526) 0 (27 1 ,416) 

General Fund TOTAL 6,029, 1 1 6 (6) 0 (6,300,526) 0 (27 1 ,416) 

Independent Study Operating Fd 274 274 3,050,000 0 0 (2,778,590) 0 27 1 ,41 0 
Special Funds TOTAL 3,050,000 0 0 (2 ,778,590) 0 271 ,41 0 

TOTAL 9,079, 1 1 6 (6) 0 (9,079 , 1 1 6) 0 (6) 

71 Statewide Data System 
Salaries - Permanent 51 1 000 1 , 1 79,648 0 0 0 0 1 , 1 79,648 
Salary Increase 51 1 0 1 0  0 0 0 0 59,455 59 ,455 
Benefit Increase 51 1 0 1 1 0 0 0 0 1 1 ,840 1 1 ,840 
Health Increase 51 1 0 1 2  0 0 0 0 26,450 26,450 
Retirement Increase 51 1 01 3  0 0 0 0 9,295 9 ,295 
Fringe Benefits 51 6000 446,396 0 0 0 0 446 ,396 
Travel 521 000 30,000 0 0 0 0 30,000 
Suppl ies - IT Software 531 000 233 , 1 73  0 0 0 0 233 , 1 73 
Office Supplies 536000 1 ,000 0 0 0 0 1 ,000 
Printing 542000 1 ,000 0 0 0 0 1 ,000 
IT Equip Under $5,000 551 000 5,000 0 0 0 0 5 ,000 
Rentals/Leases - Bldg/Land 582000 25,000 0 0 0 0 25,000 
Repai rs 591 000 1 ,000 0 0 0 0 1 ,000 
IT - Data Processing 601 000 1 ,525, 1 38 0 0 0 0 1 ,525, 1 38 
IT - Communications 602000 4,000 0 0 0 0 4 ,000 
IT Contractual Srvcs and Rprs 603000 81 6,486 0 0 ( 1 ,056) 0 8 15 ,430 
Professional Development 61 1 000 5,000 0 0 0 0 5 ,000 
Operati ng Fees and Services 62 1 000 26,720 0 0 0 0 26,720 
Fees - P rofessional Services 623000 1 1 ,000 0 0 0 0 1 1 ,000 

TOTAL 4,31 0,561 0 0 ( 1 ,056) 1 07 ,040 4,41 6 ,545 
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Career and Techn ical Education  - Budget No. 270 -;]_/ lf I}. O \ 9 
House B i l l  No. 101 9 N� / (J \ q  
Base Level Fund ing Changes 

Executive Bud9et Recommendation House Vers ion House Chan9es to Executive Budget 
I ncrease (Decrease) - Executive B ud9et 

FTE Genera l  Other FTE Genera l  Other FTE General  Other 
Position Fund Funds Tota l Position Fund Funds Total Positions Fund Funds Total 

201 9-21 B ienn ium Base Level 24.50 $29, 306,283 $9 ,61 6 ,666 $38, 922,949 24.50 $29, 306,283 $9,6 1 6 ,666 $38,922,949 0 .00 $0 $0 $0 

201 9-21 Ongoing Fund ing Changes 

Base payrol l  changes ($3,782) $36,455 $32,673 ($3,782) $36,455 $32,673 $0 
Salary i ncrease 407,261 1 407,262 240, 1 23 240, 1 23 ( 1 67 , 1 38) ( 1 )  ( 1 67 , 1 39) 
Health insurance i ncrease 204 ,058 204 , 058 240,952 240,952 36,894 36,894 
Retirement contribution i ncrease 33,502 33, 502 0 (33, 502) (33, 502) 
Remove 1 FTE assistant program supervisor position ( 1 .00) ( 1 59,737) ( 1 59,737) ( 1 .00) ( 1 59,737) ( 1 59,737) 0 
Transfer 29 .80 FTE COE posit ions from ITD 29.80 8 , 1 7 1 ,203 8 , 1 7 1 , 203 29. 80 5, 800,000 3 ,050,000 8 ,850,000 (2 ,371 , 203) 3 ,050 ,000 678,797 
Transfer 0.50 FTE ETC positions from ITD 0.50 76, 556 76, 556 0 .50 76, 556 76,556 0 
Add funding for the Educational Technology Counci l  1 88, 566 500,000 688,566 1 88 ,566 500,000 688, 566 0 
Reduce funding for travel operating expenses (7 , 749) (7 , 749) 0 7 , 749 7 ,749 
Add funding for anticipated federal funds increases 2 ,000,000 2 ,000,000 2, 000,000 2 ,000,000 0 
Add funding for grants to school d istricts and area centers 2 ,477,000 2,477,000 0 (2,477 ,000) (2,477, 000) 
Reduce funding for other grants (220,000) (220,000) (220,000) (220,000) 0 
Add funding for new and expanding workforce development grants 700, 000 700,000 0 (700, 000) (700,000) 
Reduce funding for postsecondary grants (25, 8 1 8) (25 ,8 1 8) (25,8 1 8) (25, 8 1 8) 0 
Reduce funding for adult farm management grants (350,007) (350,007) (350,007) (350,007) 0 
Reduce funding for workforce tra in ing ( 1 74 ,57 1 )  ( 1 74 ,57 1 )  0 1 74 ,571  1 74 ,571  
Transfer funding from grants to operating expenses 0 0 0 
Transfer funding from grants to secondary grants 0 0 0 
Transfer funding from the grants to postsecondary grants 0 0 0 
Transfer funding from grants to adult farm management 0 0 0 
Total ongoing funding changes 29 .30 $ 1 1 , 324,231 $2,528, 707 $ 1 3 ,852,938 29.30 $5,786,853 $5, 586,455 $ 1 1 ,373,308 0 .00 ($5,537,378) $3 ,057 ,748 ($2,479,630) 

One-time  fund ing  items 
Add funding for workforce development grants $30, 000,000 $30, 000, 000 $0 ($30 ,000,000) ($30,000,000) 
Add funding for Marketplace for Kids 0 300,000 300,000 300,000 300,000 
Add one-time funding for grants to school d istricts and area centers 0 2 427 000 2 ,427,000 2,427 000 2 427 000 
Total one-time funding changes 0 .00 $30,000, 000 $0 $30,000,000 0 00 $300, 000 $2,427, 000 $2,727,000 0 .00 ($29,700,000) $2,427,000 ($27,273, 000) 

Total Changes to Base Level Fund ing  29.30 $4 1 , 324 ,231  $2,528,707 $43, 852,938 29.30 $6,086,853 $8 ,01 3,455 $ 1 4, 1 00,308 0 .00 ($35 ,237,378) $5,484 ,748 ($29,752,630) 

201 9-21 Tota l Fund ing 53.80 $70,630, 5 1 4  $ 1 2 , 1 45 , 373 $82,775,887 53.80 $35,393, 1 36 $ 1 7,630, 1 2 1  $53,023,257 0 00 ($35,237, 378) $5 ,484 ,748 ($29,752,630) 

Other Sections for Career and Techn ical  Education - Budget No. 270 

Executive Bud9et Recom mendation House Vers ion 

Q, \ 



Other Sections for Career and Tech n ical  Education - Budget No. 270 

Workforce development grants for career academies 

Line item transfers 

Centers of Distance Education and Educational Technology Counci l funds 

Educational Technology Counci l - Meeti ngs - Compensation 

Educational Technology Counci l - Powers and duties 

Executive Budget Recom mendation 
Section 3 wou ld identify $30 mi l l ion of one-time funding 
from the general fund to the Department of Career and 
Technica l  Education for the purpose of providing 
competitive workforce development grants to bui ld career 
academies for the 201 9-2 1 bienn ium.  A committee 
consisting of the leaders or designees of the Department 
of Career and Technical Education,  Department of 
Commerce, Job Service North Dakota, and Department 
of Public Instruction would develop a competitive process 
in consultation with the Workforce Development Counci l ,  
Economic Development Foundation, and  the  Career and 
Technical Education Board , to distribute the funds with a 
requ i red 1 -to- 1 match from private sector or polit ical 
subdivision funds. 

Section 4 would authorize the Office of Management and 
Budget to transfer funds between l ine items in  Section 1 
as requested by the Department of Career and Technical 
Education during the 201 9-21 bienn ium.  

Section 5 wou ld create and enact North Dakota Century 
Code Section 1 5-20. 1 -26, related to the meetings and 
compensation of the Educational Technology Counci l ,  
which is currently cod ified as Section 54-59-1 7. 

Section 6 wou ld create and enact Section 1 5-20 . 1 -27,  
related to the powers and duties of the Educational 
Technology Counci l ,  which is  currently codified as 

House Vers ion  

Section 3 amends North Dakota Century Code Section 1 5- 1 9-
06 to reference the Executive Di rector of the Department of 
Career and Technical Education rather than the technology 
di rector appointed by the Educational Technology Council 
when approving expenditures from the Centers of Distance 
Education operating fund and the Educational Technology 
Counci l  adminstrative operat ing fund .  

Section 4 creates and enacts North Dakota Century Code 
Section 1 5-20 . 1 -26, related to the meeti ngs and compensation 
of the Educational Technology Counci l ,  which is currently 
codified as Section 54-59-1 7 . 

Section 5 creates and enacts Section 1 5-20 . 1 -27,  related to 
the powers and duties of the Educational Technology Counci l ,  
which is  currently codified a s  Section 54-59- 1 8  . 

• 
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Prepared by the Leg is lative Counc i l  staff for 
the House Approp riat ions - Education and 
Envi ronment Divis ion Comm ittee 

February 5 ,  20 1 9 

PROPOSED AMEN DMENTS TO HOUSE B I LL NO .  1 0 1 9  

Page 1 ,  l i ne 2 ,  after "education" insert " ;  to create and enact sect ions 1 5-20 . 1 -26 and 
1 5-20 . 1 -27 of the North Dakota Century Code, relat ing to the meetings , compensat ion, 
powers , and duties of the educational technology counci l ;  to amend and reenact 
sect ion 1 5- 1 9-06 of the North Dakota Centu ry Code, relat ing to the centers for d istance 
education operat ing fund ;  and to repeal sections 54-59- 1 7  and 54-59- 1 8  of the North 
Dakota Century Code, relati ng to the meetings, compensat ion,  powers , and duties of 
the educational technology counc i l "  

Page 1 ,  replace l i nes 10  through 22 with : 

Salaries and wages 
Operat ing expenses 
G rants 
G rants - secondary 
G rants - postsecondary 
Adu l t  farm management 
Workforce tra in ing 
Centers for d istance education 
Educational technology counci l  
Total a l l  funds 
Less estimated income 
Total general fund 
Fu l l -t ime equ ivalent posit ions 

Base Level 
$4 ,699 ,975 

1 ,240 ,589 
30, 1 06 ,356 

0 
296,207 
579 , 822 

2 ,000 ,000 
0 
Q 

$38, 922 , 949 
9,6 1 6,666 

$29 ,306 ,283 
24.50 

Adjustments or 
Enhancements 

$93,343 
1 , 075 ,000 

(2 1 , 041 , 2 1 4} 
22 ,837 ,780 

45, 1 89 
1 ,2 1 4 ,420 

0 
9 , 1 04 ,8 1 2  

770,978 
$ 1 4 , 1 00 ,308 

8,0 1 3,455 
$6,086 ,853 

29 .30 

Appropriat ion 
$4,793,3 1 8 

2 ,3 1 5 ,589 
9 , 065 , 1 42 

22 ,837 ,780 
34 1 ,396 

1 ,794,242 
2 , 000 ,000 
9 , 1 04 ,8 1 2  

770,978 
$53 ,023,257 

1 7,630, 1 2 1  
$35 ,393, 1 36 

53.80" 

Page 1 ,  l i ne 23, after "FUNDING"  i nsert "- EFFECT ON BASE BUDGET - REPORT TO 
SIXTY-SEVENTH LEGISLATIVE ASSEMBLY" 

Page 1 ,  l i ne 24, after "b iennium"  insert "and the 20 1 9-2 1 b iennium  one-t ime fund ing items 
i nc luded in the appropriat ion in sect ion 1 of this Act" 

Page 2, replace l i nes 1 th rough 6 with : 

One-Time Fund ing Descript ion 
School d istr ict and area center grants 
Marketp lace for kids 
Total al l funds 
Less est imated income 
Total general fund 

20 1 7- 1 9 
$2 ,427 ,000 

300,000 
$2 ,727 ,000 

2,477,000 
$250,000 

20 1 9-2 1 
$2 ,427,000 

300,000 
$2 ,727 , 000 

2,427,000 
$300 ,000 

The 20 1 9-2 1 b iennium one-t ime funding amounts are not a part of  the entity's base budget for 
the 202 1 -23 biennium .  The department of career and technical education sha l l  report to the 
appropr iat ions committees of the sixty-seventh leg is lat ive assembly on the use of this one-t ime 
fund ing for the biennium beg inning Ju ly 1 ,  20 1 9 , and ending June 30,  202 1 . 

SECTION 3 .  ESTIMATED INCOME - FOUN DATION AID STABILIZATION 
FUND - ONE-TIME GRANTS. The est imated income l i ne i tem i n  section 1 of th is Act 
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i nc ludes $2 ,427 ,000 of one-time fund ing from the foundation aid stabi l i zation fund for 
g rants to school d istr icts and area centers. 

SECTION 4. AMENDMENT. Section 1 5- 1 9-06 of the North Dakota Centu ry 
Code is amended and reenacted as fol lows: 

1 5-1 9-06. Special funds - Deposit of col lections - Transfers from general 
fund appropriations. 

1 .  A special operat ing fund for the center for d istance educat ion must be 
maintained with i n  the state treasu ry and all i ncome and fees co l lected by 
the center for d istance education from any sou rce must be rem itted 
monthly by the d i rector to the state treasurer and cred ited to the specia l  
operat ing fund .  Al l  expend itu res from the fund must be with in  the l im its of 
leg is lat ive appropr iat ions and must be made upon vouchers ,  s igned and 
approved by the technology d i rector appointed by the educational 
technology councilof the department of career and technical educat ion. 
Upon approval of the vouchers by the off ice of the budget ,  warrant-checks 
must be prepared by the off ice of management and budget .  The state 
treasu rer shal l  make period ic  transfers upon order of the d i rector of the 
off ice of management and budget from the center for d istance educat ion 
general fund app ropriat ion to the special operating fund whenever its 
balance fal ls so low as to requ i re supplementation. 

2 .  The educat ional technology counc i l  may establ ish an  adm inistrative 
operat ional fund ,  of not to exceed ten thousand dol lars ,  out of the special 
operat ing fund for the center for d istance education. The adm inistrative 

• 

operat ional fund must be deposited in  the Bank of North Dakota and may 
• be d rawn upon by the state d i rector of the center for d istance educat ion for 

the payment of necessary expenses in the adm inistrat ion and operat ion of 
the center for d istance education with i n  the l im its and rules prescribed by 
the educational technology counc i l . The d i rector shal l subm it a fu l l ,  m inute, 
and item ized statement of every expenditure made dur ing the month to the 
counci l in accordance with the rules adopted by the counc i l ,  and thereafter 
the counc i l  may period ical ly authorize addit ional transfers to the 
adm inistrative operat ional fund ,  but the balance in  the fund may never 
exceed ten thousand dol lars ,  and any unencumbered balance at the end of 
any b iennium must revert to the state treasu ry. The adm inistrative 
operat ional fund may not be used to pay salaries or expenses of the 
d i rector. 

3 .  The educational technology counc i l  may estab l ish a scholarsh ip  fund to 
provide f inancia l  g rants to students enrol led in cou rses offered through the 
center for d istance educat ion. The scholarsh ip fund may consist only of 
those funds specif ical ly appropriated by the legis lative assembly and 
property received by the counci l  or the center for d istance education as a 
g ift, devise, or bequest . Any g ift , devise, or bequest of property received by 
the counc i l  or center for d istance education which is designated by the 
counci l and donor for the scholarsh ip fund must be deposited in the 
scholarsh ip fund at the Bank of North Dakota . The state d i rector of the 
center for d istance educat ion may draw only on the interest earned by the 
scholarsh ip  fund for the award of scholarsh ips with in  the l im its and rules 
adopted by the educational technology counc i l .  The interest earned by the 

• scholarsh ip fund is appropriated to the center for d istance education. 
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SECTION 5.  Section 15-20.1-26 of the North Dakota Century Code is created 
and enacted as follows: 

Educational technology council - Meetings - Compensation. 

.L 

2. 

3. 

4. 

5 

The educational technoloml council is resgonsible for coordinating 
educational technology initiatives for elementary and secondary education. 

The educational technology council consists of : 

a. The chief information officer. 

� The sugerintendent of gublic instruction or the sugerintendent's 
designee. 

� The commissioner of higher education or the commissioner's 
designee. 

d. A regresentative aggointed by the state board for career and technical 
education. 

e. A regresentative aggointed by the governor from a list of three 
nominees submitted by the North Dakota association of technology 
leaders. 

L A regresentative aggointed by the governor from a list of three 
nominees submitted by the North Dakota council of educational 
leaders. 

9.:. A regresentative aggointed by the governor from a list of three 
nominees submitted by the North Dakota school boards association. 

h.,_ A regresentative aggointed by the governor from a list of three 
nominees submitted by the North Dakota association of sgecial 
education directors. 

L. A school district regresentative who is aggointed by the governor and 
who regresents a school district that has an enrollment in kindergarten 
through grade twelve of fewer than four hundred. 

L. A school district regresentative who is aggointed by the governor, who 
is l icensed to teach by the educational standards and gractices board, 
and who is emgloyed by a gublic school district in this state as a 
classroom teacher. 

kc The director of technology for the degartment of gublic instruction. 

1. A regresentative aggointed by the governor from a list of three 
nominees submitted by the state association of non gublic schools. 

The council shall select a chairman from among its members. 

The term of office for the members aggointed by the governor is four 
years. 

The members of the educational technology council aggointed by the 
governor are entitled to receive as comgensation sixty-two dollars and fifty 
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cents per day and reimbursement of expenses as provided by law for state 
officers while attending meetings of the council . 

SECTION 6. Section 15-20.1-27 of the North Dakota Century Code is created 
• and enacted as follows: 

North Dakota educational technology council - Powers and duties. 

The educational technology council shall: 

.1. Coordinate the use of technology and the development of technology 
systems to enhance educational opportunities for elementary and 
secondary education. 

2.:. Cooperate with state agencies and other organizations to develop 
statewide educational technology systems. 

3. Adopt bylaws for the conduct of its affairs. 

4. Publish the informational material it deems necessary. 

g_,_ Conduct a continuing study to assess the needs, resources, and facilit ies 
that are available or which may be required to establish educational 
technology systems throughout the state. 

� Solicit and receive moneys from public and private sources and expend 
the moneys for educational technology. 

7. Appoint a technology director who shall serve at the will of the council . 

!L Hire the director of the center for distance education. 

SECTION 7. REPEAL. Sections 54-59-17 and 54-59-18 of the North Dakota 
Century Code are repealed. "  

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMENT: 

House Bi l l  No. 1019 - Dept. of Career and Technical Education - House Action 

Salaries and wages 
Operating expenses 
Grants 
Grants · Postsecondary 
Adu lt farm management 
Workforce training 
Educational Technology 

Council 
Centers for Distance 

Education 
Grants · Secondary 

Total all funds 
Less estimated income 
General fund 

FTE 

Base 
Budget 
$4,699,975 
1 ,240,589 

30 , 1 06,356 
296,207 
579,822 

2,000,000 

$38 ,922,949 
9 ,6 1 6 ,666 

$29,306,283 

24.50 

House 
Changes 

$93,343 
1 ,075,000 

(2 1 ,041 ,2 1 4) 
45 , 1 B9 

1 ,2 1 4,420 

770,978 

9, 1 04 ,8 1 2  

22,837 ,780 

$ 14 , 1 00,308 
8 ,0 1 3 ,455 

$6,086,853 

29.30 

House 
Version 
$4,793,3 1 8  
2 ,31 5 ,589 
9,065 , 1 42 

341 ,396 
1 ,794,242 
2 ,000,000 

770,978 

9 , 1 04,8 1 2  

22,837,780 

$53 ,023,257 
1 7 ,630 , 1 21  

$35,393, 1 36 

53.B0 
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Department 270 - Dept. of Career and Technical Education - Detai l  of House Changes 

Removes 1 
Adjusts Adds Funding FTE Assistant Transfers the Transfers the 

Funding for for Salary and Program Centers for Educational 
Base Payroll Benefit Supervisor Distance Technology Adjusts Base 

Changes1 Increases• Position• Education' Council' Level Funding' 
Salaries and wages $32,673 $220,407 ($1 59,737) 
Operating expenses 
Grants ($220 ,000) 
Grants - Postsecondary (25,81 8 ) 
Adult farm management (350,007) 
Workforce training 
Centers for Distance Education 254,8 1 2  $8,850,000 
Educational Technology 5,856 $765 , 1 22 

Council 
Grants - Secondary 

Total all funds $32 ,673 $481 ,075 ($1 59 ,737) $8,850,000 $765 , 1 22 ($595 ,825) 
Less estimated income 36 ,455 0 0 3,050,000 500,000 0 
General fund ($3,782) $481 ,075 ($1 59,737) $5,800,000 $265 , 1 22 ($595 ,825) 

FTE 0.00 0.00 ( 1 .00) 29.80 0.50 0 .00 

Adds Funding 
for Anticipated 
Federal Funds Line Item Adds One- Total House 

lncreases1 Transfers! Time Fundin� Changes 
Salaries and wages $93,343 
Operating expenses $400 ,000 $675 ,000 1 ,075 ,000 
Grants 1 ,600,000 (22,42 1 ,21 4) (21 ,041 ,2 1 4) 
Grants - Postsecondary 71 ,007 45 , 1 89 
Adult farm management 1 ,564,427 1 ,2 1 4,420 
Workforce training 
Centers for Distance Education 9 , 1 04 ,81 2 
Educational Technology 770 ,978 

Council 
Grants - Secondary 20 , 1 1 0 ,780 $2,727,000 22,837,780 

Total al l funds $2,000,000 $0 $2,727,000 $ 14 , 1 00,308 
Less estimated income 2,000,000 0 2 ,427,000 8 ,01 3,455 
General fund $0 $0 $300,000 $6,086,853 

FTE 0.00 0 .00 0.00 29.30 

1 Funding is adjusted for base payro l l  changes. 

2 The fo l lowing fund ing is added for 201 9-2 1 bienn ium salary adjustments of 2 percent per year and increases i n  
health i nsu rance premiums from $1 ,241 to $ 1 ,427 per month : 

Salary increase 
Health insu rance i ncrease 
Total 

General Fund 
$240 , 1 23 

240,952 
$481 ,075 

3 One FTE assistant p rogram supervisor posit ion is removed.  

4 Transfers 29 .80 FTE posit ions and related fund ing of  $8 ,850,000 from the I nformation Technology Department to 
the Department of Career and Techn ical Education .  Of this amount, $5,800, 000 is for salaries and wages from the 
general fund and $3,050,000 is for operati ng expenses from the independent study operat ing fund.  

5 Transfers 0 .50 FTE admin istrative assistant I I  posit ion and $765 , 1 22 for the Educational  Techno logy Counci l from 
the I nformation Technology Department to the Department of Career and Techn ical Education .  Of th is amount, 
$265, 1 22 is f rom the general fund for salaries ($76 ,556) , operat ing expenses ($1 03 , 566) ,  and grants ($85 ,000) . The 
remain ing $500, 000 is from federal funds for capital assets . 

6 Base level fund ing is adjusted as fol lows: 
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Reduces funding for grants 
Reduces funding for postsecondary 

g rants 
Reduces funding for adult farm 

management grants 
Total 

General Fund 
($220,000) 

(25,8 1 8) 

(350,007) 

($595 ,825) 

At--+- I 
{{\) \ 0 \ G 

?J I  6! rJ ro' q 

7 Adds funding of $2 mi l l ion for antic ipated increases i n  federal funds, of which $400,000 is for operat ing expenses 
and $ 1 .6  m i l l ion is for g rants. 

8 Funding of $22,42 1 ,2 1 4  is transferred from the g rants l i ne item to the fol lowing l i ne items: 

Operat ing expenses 
Grants - Secondary 
Grants - Postsecondary 
Adult farm management 
Total 

General Fund 
$ 1 00,000 

20, 1 1 0 ,780 
7 1 ,007 

1 .564.427 
$2 1 ,846 ,2 1 4  

Other Funds 
$575,000 

0 
0 
Q 

$575 , 000 

Total 
$675,000 

20, 1 1 0 ,780 
7 1 , 007 

1 ,564.427 
$22 ,42 1 ,2 1 4  

9 One-time funding of $2,727,000 is added , of which $300,000 is from the general fund for the Marketplace for Kids 
program and $2,427 ,000 is from the foundation aid stabi l ization fund for g rants to school districts and area centers. 

Sections are added to: 
I dentify $2,427,000 of one-time funding from the foundation aid stabi l ization fund for grants. 
Change the posit ion responsible for approving Center for Distance Education expenditu res from the technology 
d i rector of the Educational Technology Counci l  to the d i rector of the Department of Career and Techn ical 
Educat ion .  
Transfer the Educational Technology Counci l  f rom the I nformation Technology Department to the Department of 
Career and Techn ical Education by inc lud ing related statutory provisions under the Department of Career and 
Techn ical Education chapter of the Centu ry Code and repeal ing related provisions from the I nformation 
Technology Department chapter. 
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Prepared for the �enate Appropriations Committee 

Department 270 - Department of Career and Technical Education 
House B ill No. 1019 

Executive Budaet Comparison to Prior Biennium Appropriations 
FTE Positions General  Fund Other Funds Total 

201 9-2 1 Executive Budget 53.80 $70,630 , 5 1 4  $ 1 2 , 1 45 ,373 $82,775,887 
201 7- 1 9 Legislative Appropriations 1 24.50 29 556 ,283 1 2  093,666 41 ,649,949 
I ncrease (Decrease) 29.30 $4 1 ,074,231  $51 ,707 $41 , 1 25,938 
1 The 201 7- 1 9 b ienn ium agency appropriation amounts have not been adjusted for addit ional federal  funds authority of 
$478 , 1 56 result ina from Emeraencv Commission action durina the 201 7- 1 9 biennium.  

On 

201 9-21 Executive Budget 

and One-Time General Fund A 
Ongoing General Fund 

A ro riation 
One-Time General 

Fund A ro riation 

20 1 7  - 1 9  Leg islative Appropriations 
$40,630,51 4 

29,306,283 
$30,000 ,000 

250,000 
I ncrease Decrease 

Agency Funding 

$80.00 
$70.00 
$60.00 

$50.00 

$40.00 

$30.00 

$20.00 

$1 0.00 

$0.00 
201 3-1 5 

• General Fund 

201 9-21 Executive Budget 
201 9-21 Base Level 
I ncrease (Decrease) 

$ 1 1 324,231 $29,750,000 

FTE Positions 
60.00 

$70.63 

50.00 

40.00 

30.00 

20.00 

1 0.00 

0.00 
201 5-1 7 201 7-1 9 201 9-21 201 3-1 5 201 5-1 7 

Executive 
Budget 

aOther Funds 

E xecu 1ve U lge f B d t C  omcarison to 
General Fund 

$70,630 ,5 1 4  
29,306,283 

$41 ,324,231 

First House Action 

B ase L eve 
Other Funds 

$ 1 2 , 1 45 ,373 
9 ,6 1 6 ,666 

$2,528 ,707 

Total General Fund 
A ro riation 

201 7-1 9 

$70,630,51 4 
29,556,283 

$41 ,074,231 

53.80 

201 9-21 
Executive 

Budget 

Total 
$82,775,887 

38,922 ,949 
$43,852 ,938 

Attached is a comparison worksheet detai l ing first house changes to base level funding and the executive budget. 

Executive Budget H ighlights 
(With F irst House Changes in Bold) 

1 .  Provides funding for state employee salary and benefit increases, 
of which $407,262 is for salary increases, $204,058 is for health 
insurance increases, and $33,502 is for retirement contribution 
increases. The House added funding for salary adjustments 
of 2 percent per year and increases in health insurance 
premiums from $1 ,241 to $1 ,427 per month. The House did 
not add funding for retirement contribution increases. 

2 . Removes 1 FTE assistant program supervisor position 

General  Fund 
$644,821  

($1 59,737) 

Other Funds 
$1 

$0 

Total 
$644,822 

($1 59,737) 

March 1 ,  201 9 



3. Transfers 29.80 FTE Centers for Distance Education positions 
from the I nformation Technology Department. The House 
transferred 29.80 FTE positions and $8,850,000 from the 
Information Technology Department, of which $5,800,000 is 
from the general fund and $3,050,000 is from the independent 
study operating fund.  The House also removed 1 FTE Center 
for Distance Education position and related funding of 
$1 03,943 from the general fund. 

4. Transfers 0 .50 FTE Educational Technology Council 
administrative assistant I I position from the Information 
Technology Department 

5 .  Adds funding for the Educational Technology Council ,  including 
operating expenses ($1 03 ,566) , capital assets ($500,000) , and 
grants ($85,000) 

6 .  Reduces funding for department expenses, i ncluding operating 
expenses ($7 ,749) , g rants ($220,000) , postsecondary grants 
($25,8 1 8) ,  and adult farm management grants ($350,007) . The 
House did not reduce funding of $7,749 for operating 
expenses. 

7 .  Adds funding for anticipated federal funds increases, including 
operating expenses ($400 ,000) and grants ($ 1 .6 mi l l ion) 

8. Adds funding for grants to school d istricts and area centers to 
provide a total of $28 ,950,988, of which $23 ,246,580 is from the 
general fund and $5,704,408 is from federal funds 

9 .  I ncreases funding for workforce tra in ing grants to provide a total 
of $2,525 ,429 from the general fund .  The House did not adjust 
funding for workforce train ing grants, providing total funding 
of $2 mi l l ion. 

1 0 . Adds one-time funding for competitive workforce development 
grants to bui ld career academies. The House did not provide 
funding to bui ld career academies. 

$8, 1 71 ,203 

$76,556 

$1 88 ,566 

($595,825) 

$0 

$2,477,000 

$525,429 

$30,000,000 

Other Sections in House Bill No. 1019 

$0 

$0 

$500,000 

($7,749) 

$2,000,000 

$0 

$0 

$0 

$8, 1 71 , 203 

$76,556 

$688,566 

($603 ,574) 

$2 ,000,000 

$2,477,000 

$525,429 

$30,000,0  

Center for Distance Education funds - Section 3 amends North Dakota Century Code Section 1 5- 1 9-06 to  reference the 
Director of the Department of Career and Techn ical Education rather than the technology d i rector appointed by the Educational 
Technology Council when approving  expenditures from the Center for Distance Education operating  fund .  

Educational Technology Counci l  - Meetings - Compensation - Section 4 creates Section 1 5-20 . 1 -26, related to  the meetings 
and compensation of the Educational Technology Counci l ,  which is currently codified as Section 54-59- 1 7. 

Educational Technology Counci l  - Powers and duties - Section 5 creates Section 1 5-20 . 1 -27 ,  related to the powers and 
duties of the Educational Technology Counci l ,  which is currently codified as Section 54-59-1 8 .  

Repeal of Educational Technology Counci l  statutes - Section 6 repeals Sections 54-59- 1 7 a n d  54-59- 1 8 . 

Continuing Appropriations 
There are no continu ing appropriations  for this agency.  

Significant Audit Findings 
The operational audit for the Department of Career and Techn ical Education conducted by the State Auditor's office for the 
period ending June 30 , 201 7  revealed the fol lowing significant audit findings: 

• 
• 

• 

• 

• 

The department coded expenditures to incorrect appropriation l ines and accounts in the state's accounting system . 
Of the $ 1 00,000 appropriated by the 201 5  Leg islative Assembly from the genera l  fund  to the department for a science, 
technology, eng ineering ,  and mathematics in itiative , $51 ,408 was spent by the department during the 201 5- 1 7 
biennium .  The remain ing $48 ,592 was awarded to school districts as addit ional g rant payments instead of returning 
this funding to the general fund ;  
The department made improper payments for salary, travel ,  and miscel laneous expenditures due to us ing incorrect 

• reimbursement rates and from unsupported reimbursement requests from school d istricts; 
The department has not completed a review of access privi leges to deactivate login I D s  not being used within  the 
budget and reimbursement process (BRP) system; and 
There have been no reconci l iations of the state's accounting system to the budget and the B R P  system since the BRP 
system was implemented during the  201 4- 1 5 school year. 
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Major Related Legislation 
Senate Bi l l  No. 221 5 - This bi l l  establ ishes the Center for Distance Education under the Department of Career and Technical 
Education.  The bi l l  a l lows the Director of the Department of Career and Technical Education to h i re administration and staff for 
the Center for D istance Education.  The bill also amends statute to al low the Director of the Department of Career and Techn ical 
Education to approve expenditures from the Center for Distance Education operating fund rather than the technology director of 
the Educational Technology Counci l .  The bi l l  also removes the authority of the Educational Technology Council to establ ish an 
administrative operating  fund.  The bi l l  also creates a Kindergarten Through Grade Twelve Education Coordination Counci l ,  
which wi l l  be supervised by the Department of Public Instruction .  The bi l l  a lso repeals  Sections 54-59- 1 7 and 54-59- 1 8  related 
to the Educational Technology Counci l  being under the direction of the I nformation Technology Department. 

Senate Bi l l  No. 221 6 - This bil l changes the supervision of the Center for Distance Education from the Educational Technology 
Counci l to the Department of Career and Technical Education and al lows the department to establ ish a scholarship fund for 
distance education rather than the Educational Technology Counci l .  The bi l l  also removes the authority of the Educational 
Technology Council to establ ish an administrative operating fund. 

Senate Bil l  No. 2341 - Requires the Department of Commerce Division of Workplace Development to consult with the Director 
of the Department of Career and Technical Education to develop and implement an apprenticeship training program to promote 
the development and expansion of apprenticeship programs in apprenticesh ip occupations, to provide a training grant, and to 
educate students about apprenticeship programs and training opportunities. 
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Career and Technical Education - Budget No. 270 
House Bi l l  No. 1 01 9  
Base Level Funding Changes 

Executive Budget Recommendation House Version 

FTE General Other FTE General Other 
Position Fund Funds Total Position Fund Funds Total 

2019-21 Biennium Base Level 24.50 $29,306,283 $9,6 1 6,666 $38,922,949 24.50 $29,306,283 $9,61 6,666 $38,922 ,949 

2019-21 Ongoing Funding Changes 
Base payroll changes ($3,782) $36,455 $32,673 ($3,782) $36,455 $32,673 
Salary increase 407,261 1 407,262 237,884 237,884 
Health insurance increase 204 ,058 204,058 236,489 236,489 
Retirement contribution increase 33,502 33,502 0 
Removes 1 FTE assistant program supervisor position ( 1 .00) ( 1 59,737) ( 1 59,737) ( 1 .00) ( 1 59,737) ( 1 59,737) 
Transfers 29.80 FTE CDE positions from ITD 29.80 8, 1 7 1 ,203 8, 17 1 ,203 29.80 5 ,800,000 3 ,050,000 8 ,850,000 
Removes 1 CDE FTE 0 ( 1 .00) ( 1 03 ,943) ( 1 03 ,943) 
Transfers 0.50 FTE ETC positions from ITD 0.50 76,556 76,556 0.50 76,556 76,556 
Adds funding for the Educational Technology Council 1 88,566 500,000 688,566 1 88,566 500,000 688,566 
Reduces funding for travel operating expenses (7,749) (7,749) 0 
Adds funding for anticipated federal funds increases 2,000,000 2,000,000 2,000,000 2,000,000 
Adds funding for grants to school districts and area centers 2,477,000 2,477,000 2,427,000 2,427,000 
Reduces funding for other grants (220,000) (220,000) (220, 000) (220,000) 
Adds funding for new and expanding workforce development grants 700,000 700,000 0 
Reduces funding for postsecondary grants (25,8 1 8) (25 , 8 18) (25,8 1 8) (25 ,81 8) 
Reduces funding for adult farm management grants (350, 007) (350,007) (350,007) (350,007) 
Reduces funding for workforce training ( 1 74,57 1 )  ( 1 74 ,57 1 )  0 
Transfers funding from grants to operating expenses 0 0 
Transfers funding from grants to secondary grants 0 0 
Transfers funding from the grants to postsecondary grants 0 0 
Transfers funding from grants to adult farm management 0 0 
Adds funding for Marketplace for Kids 0 300 000 300 000 
Total ongoing funding changes 29.30 $1 1 ,324,231 $2,528,707 $ 1 3,852,938 28.30 $8,403,208 $5,586,455 $ 1 3 ,989,663 

One-time funding items 
Adds funding for workforce development grants $30,000,000 $30,000,000 $0 
Total one-time funding changes 0 .00 $30,000,000 $0 $30,000,000 0.00 $0 $0 $0 
Total Changes to Base Level Funding 29.30 $41 , 324,231 $2,528,707 $43,852,938 28.30 $8,403,208 $5,586,455 $ 1 3 ,989,663 

2019-21 Total Funding 53.80 $70,630,5 14  $ 12, 1 45 ,373 $82,775,887 52.80 $37,709,49 1 $ 1 5,203, 1 2 1  $52, 9 12, 6 12  

Other Sections for Career and  Technical Education • Budget No. 270 
Executive Budget Recommendation House Version 

• • 



Prepared by the Legislative Council staff 

Department 270 - Department of Career and Technical Education 

H istorical Appropriations Information 

Ongoing General Fund Appropriations Since 2011-13 

Ongoing General Fund Appropriations ( in  Mi l l ions) FTE Positions 
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201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget 

0.0() +---�---�---�---.----------l 
201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

Executive 
Budget 

On ;ioing General Fund Aooropriations 

201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 
Ongoing general fund appropriations $27,98 1 ,679 $31 ,392 ,9 1 6 $31 ,698 ,298 $29,306,283 
I ncrease (decrease) from previous biennium N/A $3,4 1 1 ,237 $305,382 ($2 ,392 ,0 1 5) 
Percentage increase (decrease) from N/A 1 2 .2% 1 .0% (7.5%) 
previous biennium 
Cumulative percentage increase (decrease) NIA 1 2 .2% 1 3.3% 4 .7% 
from 201 1 -1 3  biennium 

Major Increases (Decreases) in Ongoing General Fund Appropriations 
201 3-1 5 Biennium 

1 .  Provided funding to continue current reimbursement rates 
2. Provided funding for new and expanded programs, to expand onl ine and interactive video del ivery 

of programs, to develo p  a pilot program to interactively del iver a career and techn ical education 
program, and to develop a 1 4-school emerging technology consortium to reduce costs 

3 .  Provided funding for science ,  technology, engineering ,  and mathematics (STEM) programs 
4 .  Provided funding for the STEM network 

201 5-1 7 Biennium 
1 .  Added funding to  continue Cass County Area Technology Center 
2. Added funding to increase reimbursement rates and for secondary and postsecondary career and 

technical eduation programs 
3 .  Added funding for new and expanding programs to increase course offerings 
4 .  Reduced funding for grants, including STEM program grants ($1 60,000) , STEM network ($1 40,000) , 

and other grant adjustments ($1 0,436) 
5. Added funding for a STEM advancement in itiative 

201 7-1 9 Biennium 
1 .  Removed 1 FTE assistant program supervisor position and related funding of  $1 57,200 and 1 FTE 

program coordinator position (funding of $1 71 , 382 from the general fund for this position was 
removed as part of the August 201 6  budget reductions) 

2 .  Restored salaries and wages funding from the general fund removed as part of the August 201 6  
budget reductions 

3 .  Adjusted funding for postsecondary grants, including a $290,500 transfer from the postsecondary 
grants l ine item to the g rants l ine item for STEM grants related to K-1 2  education 

4 .  Adjusted funding for adult  farm management grants 

201 9-21 
Executive 

BudQet 
$40,630,51 4 
$ 1 1 ,324,231 

38.6% 

45.2% 

$500,000 
$ 1 ,205,000 

$1 50,000 
$300,000 

$500,000 
$700,000 

$700,000 
($31 0,436) 

$93,450 

($1 57,200) 

1 68,61 8 

($364,906) 

($80,61 6) 
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5. Adjusted funding for workforce train ing grants to provide total funding of $2 mi l l ion from the general 
fund 

6.  Adjusted funding for state-funded grants, including a $290,500 transfer from the postsecondary 
grants l ine i tem to the g rants l ine item for STEM grants related to K- 1 2  educatio n  

7. Removed ongoing funding fo r  the Marketplace for Kids program. (Funding o f  $300,000 was added 
as a one-time appropriation,  of which $250,000 was from the general fund and $50,000 was from 
the foundation aid stabi l ization fund. )  

201 9-21 Biennium (Executive Budget Recommendation) 
1 .  Removes 1 FTE assistant program supervisor position 
2 .  Transfers 29.80 FTE Center for Distance Education positions from the i nformation Technology 

Department. The House transferred 29.80 FTE positions and $8,850,000 from the Information 
Technology Department, of which $5,800,000 is from the general fund and $3,050,000 is  from 
the independent study operating fund. The House also removed 1 FTE Center for Distance 
Education position and related funding of $1 03,943 from the general fund. 

3. Transfers 0 .50 FTE Educational Technology Council administrative assistant I I  position from the 
I nformation Technology Department 

4. Adds funding for grants to school d istricts and area centers to provide total ongoing funding from the 
general fund of $23,246,580 

5. Adds funding for workforce train ing grants. The House did not adjust funding for workforce 
train ing grants, provid ing total funding of $2 mi l l ion. 

2 

($803,500) 

($883,934) 

($250,000) 

($1 59,737) 
$8, 1 71 ,203 

$76,556 

$2,477,000 

$525,429 
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GOVERNOR'S RECOMMENDATION FOR THE 
DEPARTMENT OF CAREER AND TECHNICAL 

EDUCATION AS SUBMITTED BY THE 
OFFICE OF MANAGEMENT AND BUDGET 

SECTION 1 .  APPROPRIATION. The funds provided in this section, or so much of the funds as may 
be necessary, are appropriated out of any moneys in the general fund in the state treasury, not otherwise 
appropriated, and from special funds derived from federal funds and other income, to the state board 
for career and technical education for the purpose of defraying the expenses of the state board for 
career and technical education, for the biennium beginning July 1, 2019, and ending June 30, 2021, as 
follows: 

Sala ries a nd wages 

Operat ing Expenses 

Capital Assets 

G rants 

G rants-Postsecondary 

Adult Farm Management 

Workforce Tra in i ng 
Total all funds 

Less estimated income 
Total general fund 
Full-time equ ivalent posit ions 

Base Level 
$4,699,975 

1,240,589 

30,106,356 

296,207 

579,822 

2,000,000 
$38,922,949 

9,616,666 
$29,306,283 

24.50 

Adjustments or 
Enhancements Appropriat ion 

$6,291,927 $ 10,991,902 

2,969,407 4,209,996 

500,000 500,000 

34,642,000 64,748,356 

{25,818) 270,389 

(350,007) 229,815 

{174,571) 1,825,429 
$43,852,938 $82,775,887 

2,528,707 12, 145,373 
$41,324,231 $70,630,514 

29.30 53 .80 

SECTION 2. ONE-TIME FUNDING - EFFECT ON BASE BUDGET - REPORT TO SIXTY-SIXTH 
LEGISLATIVE ASSEMBLY. The following amounts reflect the one-time funding items approved by the sixty
fourth legislative assembly for the 201 7-1 9 biennium and the 201 9-2 1 one-time funding items included in the 
appropriation in  section 1 of this Act: 

One-Time Fund ing Description 2017-19 2019-2 1 

School d istrict and a rea center grants 2,427,000 

Marketplace for kids 300,000 

Career academies 30,000,000 

Total all funds 2,727,000 30,000,000 

Total special funds 2,477,000 30,000,000 

Governor's recommendation as submitted by the Office of Management and Budget 



Tota l genera l  fund 250,000 

SECTION 3. APPROPRIAT ION. There is appropriated out of any moneys in the general fund in 
the state treasury, not otherwise appropriated, the sum of $30,000,000 in section 1, or so much of the sum 
as may be necessary, to career and technical education for the purpose of providing competitive grants to 
build career academies throughout the state, for the biennium beginning July 1, 2019, and ending June 30, 
2021. A committee comprised of the leaders or their designees of career and technical education, the 
department of commerce, job service north Dakota and the department of public instruction will develop a 
competitive process in consultation with the workforce development council, economic development 
foundation and the career and technical education board, to distribute the funds with a required one to one 
match from the private sector or political subdivision. 

SECTION 4. T RANSFERS. Notwithstanding section 54-16-04, the director of the office of 
management and budget shall make transfers of funds between line items in section 1 of this act for the 
department of career and technical education as may be requested by the state director as determined 
necessary for activities that are proper and consistent with the provisions of this act. 

SECTION 5. Sections 15-20.1-26 and 15-20.1-27 of the North Dakota Century Code are created 
and enacted as follows: 

15-20.1-26. Educational technology council - Meetings - Compensation. 
1. The educational technology council is responsible for coordinating educational technology 
initiatives for elementary and secondary education. 
2. The educational technology council consists of : 

a. The chief information officer. 
b. The superintendent of public instruction or the superintendent's designee. 
c. The commissioner of higher education or the commissioner's designee. 
d. A representative appointed by the state board for career and technical education. 
e. A representative appointed by the governor from a list of three nominees submitted by 
the North Dakota association of technology leaders. 
f. A representative appointed by the governor from a list of three nominees submitted by the 
North Dakota council of educational leaders. 
g. A representative appointed by the governor from a list of three nominees submitted by 
the North Dakota school boards association. 
h. A representative appointed by the governor from a list of three nominees submitted by 
the North Dakota association of special education directors. 
i. A school district representative who is appointed by the governor and who represents a 
school district that has an enrollment in kindergarten through grade twelve of fewer than 
four hundred. 
j. A school district representative who is appointed by the governor, who is licensed to teach 
by the educational standards and practices board, and who is employed by a public school 
district in this state as a classroom teacher. 
k. The director of technology for the department of public instruction. 
I. A representative appointed by the governor from a list of three nominees submitted by the 
state association of non public schools. 

3. The council shall select a chai rman from among its members. 
4. The term of office for the members appointed by the governor is four years. 
5. The members of the educational technology council appointed by the governor are entitled to 
receive as compensation sixty-two dollars and fifty cents per day and to reimbursement of 

• 
expenses as provided by law for state officers while attending meetings of the council. 

15-20.1-27. North Dakota educational technology council - Powers and duties. 
The educational technology council shall: 

Governor's recommendation as submitted by the Office of Management and Budget 2 



1. Coordinate the use of technology and the development of technology systems to enhance 
educational opportunities for elementary and secondary education. 
2. Cooperate with state agencies and other organizations to develop statewide educational 
technology systems. 
3. Adopt bylaws for the conduct of its affairs. 
4. Publish the informational material it deems necessary. 
5. Conduct a continuing study to assess the needs, resources, and facilities that are available or 
which may be required to establish educational technology systems throughout the state. 
6. Solicit and receive moneys from public and private sources and expend the moneys for 
educational technology. 
7. Appoint a technology director who shall serve at the will of the council. 
8. Hire the director of the center for distance education. 

Governor's recommendation as submitted by the Office of Management and Budget 3 
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Senate Appropriations 

HB 1 01 9  

Department of Career and Techn ical  Educat ion 

March 1 ,  201 9 

Cha i rman Ho lmbe rg and members of the comm ittee , my name is Wayde S ick,  State 

D i recto r of the Department of Caree r and Techn ica l  Educat ion . 

As the state 's  economy cont in ues to g row and d ive rs ify, we cont i nue  to hear  that the 

n umber  one issue ho ld ing the state back i s  a lack of a sk i l led workfo rce . The state has 

low unemp loyment rates ,  h igh  labor partic i pat ion rates and many u nf i l led jobs .  The 

so l ut ion to i nt roduce and de l ive r the sk i l l s  and t ra i n i ng  needed is  th rough Career  and 

Techn ica l  Educat ion , at  both secondary and postsecondary leve l s .  To cont i n ue  to 

p rovide  th is  exposu re and t ra i n i ng to our students , we need to cont i nue  to p rovide 

access not on ly in ou r  metro areas , but in ru ra l  North Dakota as we l l .  

f '  

Accord i ng  to the January 20 1 9  On l i ne  Job Open ings Report ,  pub l ished by Job 

Serv ice No rth Dakota , we have 1 2 , 1 78 open jobs i n  N D .  The re has been d iscuss ion that 

th i s  n u m be r  i s  m uch lower than the actua l  n u m be r, due  to va rious  reasons .  Est imates 

a re up to 30 ,000 vacant jobs. Accord i ng  to the data , a round 80% of the jobs open in 

No rth Dakota req u i re an assoc iate degree o r  less .  These a re the types of careers CTE 

can p rovide the fou ndat ion for , although many caree rs that requ i re a bache lor's  degree 

or mo re can be t racked back to one of the cu rrent CTE Coord i nated P lans of Study. A 

p lan of study i s  a se ries of secondary cou rses assemb led that can qua l ify a student fo r 

the CTE State Scho larsh ip .  



Accord ing  to the nat iona l  state d i rectors ' associat ion , AdvanceCTE research , 

students and parents are ve ry happy with the educat ion students rece ive when they fi-
en ro l l  i n  CTE cou rses .  Th is  is  not an attempt to bash genera l  educat ion , but an attempt 

to show the va lue  of CTE .  As a former  teache r, I was asked several t imes ,  "why do we 

need to learn th is" o r  "when am I eve r go ing to use th is?" Caree r and Techn ical 

Educat ion inst ructors can a lways p rovide an answer that a student can understand and 

apprec iate . 

The m iss ion of the State Board fo r Caree r and Techn ical Educat ion is  to work with 

othe rs to p rovide al l  No rth Dakota c i t izens with the techn ical ski l l s ,  knowledge , and 

att i tudes necessary fo r successfu l  performance i n  a g lobal ly competit ive workp lace . I n  

othe r  words ,  p rovide the sk i l l s  needed t o  continue t o  g row ou r  economy; p rovide a 

qua l ity educat ion to ou r  students , wh i l e  worki ng with bus iness and indust ry to ensure 

the ski l l s taught are tru ly on a career  path to success and to f i l l  ou r workfo rce needs .  

The Department of  Career and Techn ical Educat ion does th is  by p rovid ing  funds and 

techn ical ass istance to CTE prog rams around the state and ensu ring  qua l ity and 

emp loye r a l ignment .  

As you may be aware , i n  Octobe r 20 1 8 ,  the North Dakota Workfo rce Deve lopment 

Counci l  pub l ished seve ral recommendat ions for the Gove rnor  to cons ider  when he 

deve loped h i s  execut ive budget .  These recommendat ions we re made afte r ove r a year  

of  data analys is  and stakeho lder  engagement conve rsat ions .  On the screen you wi l l  see 

the f ive st rateg ic  themes a l l  the recommendat ions fa l l  i n  to .  They are :  

1 ) Techn ical Sk i l l s  Gap 
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2) N eed fo r Youth Engagement and Earl i e r  and More �ive rse Career  

Exp lo rat ion 

3)  N u rs i ng  and Healthcare Techn ical Shortage 

4) Suppo rt for Popu lat ions wi th barri e rs to emp loyment 

5 )  Need for net i n -m ig rat ion of  North Dakotans 

Caree r  and Techn ical Educat ion can p lay a ro le i n  at  least the f i rst fou r  pr iori t ies and 

to a lesse r deg ree p riority number  f ive . Career  and Techn ical  Educat ion is  p rovid ing  

caree r  exposu re and foundat iona l  ski l l s .  We are not pe rfect and there is  st i l l  work to  be 

done i n  these a reas that the department and K 1 2 educat ion does need to  improve 

upon . Access to a l l  is one area of imp rovement ,  earl i e r  engagement is a second and 

a l i gnment  with postsecondary and bus iness and i ndust ry i s  a th i rd .  Under  Wayne 

Kutze r ,  fo rme r  state d i recto r, the state has made strides to improve and expand CTE .  I 

p lan to cont i nue  to bu i l d  on those efforts . 

A lso ,  ove r the past 1 8  months ,  the various educat ion ent it ies ,  led by Supe rintendent 

Baes le r  have worked together  to dete rm ine  the PK- 1 2 Educat ion Strateg ic V is ion . Our  

v i s ion  i s  that a l l  students wi l l  g raduate choice ready, with the knowledge ,  ski l l s  and 

d ispos i t ion to be successfu l .  The Steering  Comm ittee dete rm ined there are f ive key 

themes to focus  on to cont inue to improve educat ion in North Dakota . They a re :  

• Qua l ity Ea rly Ch i ldhood Educat ion 

• Support fo r Safe and Healthy Behavio rs 

• Caree r  Exp lorat ion 

• Qua l ity Educat ion Personne l  
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• Qua l ity I n st ruct ion for Personal ized Learn i ng  

Again ,  CTE p lays a major  ro le  i n  each of these . CTE contri butes to  qua l ity early 

ch i l dhood educat ion th rough ch i l d  deve lopment cou rse offe ri ngs i n  ou r  Fam i ly and 

Consumer  Sciences p rograms .  We support safe and healthy behavio rs by support ing  

Career  Techn ical Student  Organ izat ions wh ich provides leade rsh i p  sk i l l s  and  

compet i t ion opportun it ies .  CTE 's  pr imary focus is  Caree r Exp lo rat ion . The agency 

p rov ides t ra in i ng  to CTE instruct iona l  staff , counse lors and adm i n i st rato rs and s ince 

CTE is  p rimar i ly p roject-based ,  we are on the cutt ing edge of pe rsona l i zed learn i ng .  

The  Department of Career  and  Techn ical Educat ion p rovides techn ica l  ass istance 

and f inanc ia l  support to CTE p rog rams and teachers across the state . We requ i re 

i ndust ry standards whe re they a re ava i lab le ,  ass ist prog rams i n  se lect i ng  cu rricu l um 

that matches those i ndust ry standards and  we eva luate p rograms eve ry f ive years .  We 

also p rovide techn ical  assistance to  m idd le schoo ls ,  some e lementa ry p rog ramming  i n  

STEM and  entrep reneu rsh ip ,  as we l l  as  a l l  t he  pub l ic and  t r iba l  two-year  campuses .  We 

eva luate the campuses '  CTE p rograms a lso on a f ive-year cyc le  and ce rt ify the i r  CTE 

i nst ructo rs . Ou r  respons ib i l i ty to the two-year campuses i s  th rough  the fede ral "Carl 

Perk ins" fund ing  we admin iste r .  Eve ry CTE prog ram must p rovide  a student leade rsh i p  

component ,  with many  schools e lect ing  to  meet t h i s  requ i rement  th rough a Career  

Techn ical Student O rgan izat ion (CTSO) . The cu rrent CTSOs i n  the state a re FFA ,  

Ski l l sUSA,  DECA,  FBLA ,  FCCLA,  TSA . Our staff provide the statewide leadersh ip  and 

coord i nat ion . CTSOs are a g reat leadersh ip  and mot ivat i ng  facto r for  students .  

Cu rrent ly the state supports the prog ram areas l isted on th is  s l i de .  The Department 

comm its much of its t ime p rovid i ng  techn ical ass istance and fund ing  to these p rograms .  

f1 
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Trade ,  I n dust ry and Health Sciences i s  u n ique  as a l l  the i nst ructors i n  these c lassrooms 

and labs once we re i n  their  respect ive i ndustri es .  Th rough a partnersh ip  with Val ley C ity 

State U n ive rs ity and the Educat ion Standards  and P ract ices Board , we have developed 

a t rans i t ion to teach ing  p rog ram that a l lows i nd iv idua ls  to move into the c lass rooms .  

The  s l i d e  you see now l i sts t he  various Trade ,  I ndust ry and  Health Sc iences p rograms 

offered by o u r  h i gh  schools and career  and techn ical cente rs .  We have seen p rogram 

g rowth and  u nfo rtunately i n  some cases dec l i ne  over the years .  M any t imes ,  p rog rams 

d i scont i nue  when  schoo ls are unable to f i nd  an i nst ructo r when a vacancy occu rs .  

Ove ra l l  though , we  have seen a net i nc rease of 30  p rog rams s ince 20 1 5 .  Th i s  i s  an 

a rea whe re d i stance educat ion may be the answe r  to ensu re students have access to 

p rograms ,  no matte r whe re they may attend  schoo l .  

So ,  what i s  the cu rrent impact of Career  and Techn ical  Educat ion? Du ri ng  t he  201 7-

1 8  school year ,  2 1 , 880 h igh school students took at least one CTE cou rse , with 6 , 520 of 

them be i ng  concentrators . Du ring the same year  1 1 , 1 44 co l leges students took at least 

one CTE cou rse with 5 ,9 1 9 concentrators . If you look at th is  s l i de ,  you wi l l  see that th is  

i s  cons istent w i th  what we have had th rough the years .  

The next s l i de  w i l l  show you how we l l  o u r  h i gh  school CTE concentrators a re do ing .  

As you can see , a h uge measu re of CTE concentrato r success is  i n  our  g raduat ion 

rates , espec ia l ly  in the areas of m i no ri t ies and econom ical ly d isadvantaged youth . Math 

and read i ng  ach ievement numbers are m is lead i ng  as we use the State Assessments for 

ach ievement rates .  Students take the read ing  and math state assessments i n  the i r  1 0th 

g rade year ,  p rio r  to them having the opportun ity to take fu l l  advantage of Career  and 

Techn ica l  Educat ion opportun it ies . 

H t!>  1 0 1 1 
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An ext reme ly v is ib le  part of Career  and Techn ical Educat ion a re the Career  

Techn ical Student Organ izat ions o r  CTSOs . Each of these CTSOs re late back to 

3 - t�, 7. 
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specif ic cou rsework. Be ing i nvolved i n  a CTSO is not ext racu rr icu la r .  I t  i s  co-cu rr icu lar .  
1 1• 

p (p  
Eve ry year thousands of students across ND  partic ipate i n  CTSO's th rough  the various 

competit ions and leade rsh ip  events .  The Department is  exp lor ing how we can support 

anothe r  CTSO,  HOSA or  the Hea lth Occupat ions Student Assoc iat ion . Th i s  assoc iat ion 

i s  g rowing  i n  No rth Dakota , thanks to the work of the Area Heal th Educat ion Cente rs or 

AHEC .  

So  how does Career  and  Techn ical Educat ion provide these se rv ices? I n  you r  

mate ria ls  i s  a l i st i ng  of o u r  n i ne-member Board , s ix appointed b y  t h e  G ove rnor  f rom s ix  

reg ions ac ross the state and th ree leg is lated members .  The CTE Board ope rates much 

l i ke a school board i n  that it sets ou r  pol ic ies on fund ing  to  schoo l s ,  p rogramming  that 

we support ,  teache r  cert i f icat ion , and ou r  fund ing pr iorit ies . There i s  a lso a l i st i ng  of the 

Area Career  and Techno logy Cente rs i n  you r  mate ria ls .  I t  l i sts the membe r  schoo ls and 

the CTE programming  they each offe r .  Area Cente rs have become an i nc reas ing ly 

va l uab le de l ive ry tool fo r CTE programm ing .  Much of the i nc rease i n  access ib i l ity to 

CTE is  due  to the i r  efforts . Late r you wi l l  hear f rom Dr. Alan Pete rson f rom the Cente r 

fo r D istance Educat ion . The Gove rnor ,  i n  h is  execut ive budget ,  recommends the Cente r 

fo r D istance Educat ion to become a part of the Department of Career  and Techn ica l  

Educat ion . I be l i eve th is merger  wi l l  benefit the students of No rth Dakota by provid i ng  

more access to  t he  qua l ity CTE p rograms offe red not on l y  a t  the A rea  Career  and 

Techno logy Cente rs ,  but by the t rad i t ional  h igh school programs .  D r. Pete rson wi l l  be 

ab le to exp la in  the m iss ion of COE and how th is  partnersh i p  wi l l  a l i gn . 
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Next , I w i l l  rev iew the Agency's base budget fo r the 20 1 7- 1 9 b ienn i um . You can see * { 
th i s  on  the s l i de  and  was inc luded i n  the or ig ina l  ve rs ion of House B i l l  1 0 1 9 . I wi l l  b rief ly f 1 
go th rough  each l i ne  item . Sa laries and Operat i ng  Expenses a re se lf-exp lanato ry .  

G rants inc lude a l l  general  and federa l  funds that go to secondary p rog rams and the 

fede ra l  funds that a re g ranted to the postsecondary i nst i tut ions .  The Postsecondary 

g rants a re fo r the  enhancement and expans ion of new p rograms at the commun ity 

co l leges .  The Adu lt Farm Management p rogram p rovides funds to support i nstructors 

that ass ist o u r  state 's farmers and ranchers .  The Adu lt Farm Management p rogram 

cons istent ly supports around 600 farmers and ranchers each year  to become more 

p rof itab le . Levi He lmuth , an Adu lt Farm Management I n st ructor ,  wi l l  exp la in  th is  

p rog ram i n  further  deta i l  late r. The f ina l  l i ne i tem that is  a major  component of  our  base 

budget i s  the Workforce Tra in i ng  l i ne  item of $2 , 000 ,000 .  These funds a re a l located to 

support the fou r  T ra i nND  reg ions around the state . Sara Vol lmer  f rom Tra i n N D  

Southwest wi l l  p rovide test imony late r, exp la in i ng  the impact of Tra inN D .  The agency 

base budget i s  comprised of $29 ,306 ,283 i n  Genera l  Funds ,  $9 ,46 1 , 692 Federal  Funds 

and $ 1 54 , 974 of  spec ia l  funds .  Our  federal  funds p rimari ly support secondary and 

postsecondary GTE prog rams wi th the pu rchase of  equ ipment and to support spec ia l  

popu lat ions  and non-t rad i t ional  occupat ions students to en ro l l  i n  GTE and succeed in 

GTE cou rsework. 

The next s l i de  i s  the House Ve rs ion of HB 1 0 1 9 . Again ,  I wi l l  review each l i ne .  Again ,  

sa laries a re se lf-exp lanatory .  Ope rat i ng  expenses are at $2 ,3 1 5 ,589 .  You wi l l  see th is  i s  

an i nc rease , b u t  t h i s  i s  not new money.  At the request of t h e  agency ,  funds were moved 

f rom the G rant L i ne  i nto Ope rat i ng .  Th is  was a recommendat ion of the Aud ito r's Off ice . 

f1 



The agency was us ing g rant funds for expend itu res the Aud itor's Off ice dete rm i ned 

were operat ing expenses . Th is  inc l udes fund ing the RU ReadyN D Caree r P lann i ng  

p latfo rm (federa l  funds) and  fund i ng  teache r  mentor st ipends for teachers worki ng 

d i rect ly with new teachers that are work ing th rough the t ransi t ion to teach ing p rogram . 

Federa l  G rants are the fede ra l  Perk ins funds that are p rovided to the h igh  school and 

co l lege prog rams .  Secondary G rants are the state funds that are p rovided to support 

h igh school prog rams .  Marketp lace fo r K ids provide entrepreneu ria l  p rogramming  to 

e lementary students . Representat ives f rom Marketp lace fo r K ids w i l l  p rovide test imony 

late r concern ing the impact of the p rog ram . I ment ioned Postsecondary G rants , Adu lt 

Farm Management and Workforce Tra in i ng  du ring  my pr ior s l i de .  You wi l l  see that 

Postsecondary g rants we re increased .  Th is  was actua l ly a m istake that Levi wi l l  

d iscuss .  Adu lt Farm Management saw a reduct ion of $350 , 007,  wh ich I wi l l  d iscuss 

late r, and Workforce Tra in ing  was held even .  F ina l ly ,  you wi l l  see the fund ing fo r the 

Cente r fo r D istance Educat ion and the Educat ion Techno logy Counc i l  is inc luded i n  the 

CTE budget .  I wi l l  p rovide more deta i l  on those l ine items as we l l .  So ,  you wi l l  see the 

House Vers ion of 1 0 1 9  inc ludes $37 ,709 ,49 1 General  Funds ,  $ 1 2 , 048 , 1 47 Federa l  

Funds and $3,204, 974 Spec ia l  Funds .  

Now to p rovide add it iona l  deta i l  on the major changes to H B 1 0 1 9 .  The f i rst increase 

is due to the t ransfe r of the Cente r fo r D istance Educat ion to the Department of Caree r 

and Techn ical Educat ion .  As I ment ioned , th is  partnersh ip/me rger  w i l l  fu rthe r provide 

access to students across the state . Cu rrent ly our  Area Career  and Technology Cente rs 

are provid i ng  d istance educat ion . Du ring  the 20 1 8- 1 9 school year, the cente rs a re 

provid ing d istance educat ion to 1 , 074 students on l i ne  (up  1 80 f rom last school year) • 



• 

and 6 1 8 th rough  ITV (same as last yea r) Comb in i ng  these two ent i t ies can cut down on 

unnecessary d u p l icat ion and leve rage the expert ise each have . ACTE Cente rs have 

content and  i nst ruct ional  expert ise . COE  possesses d i stance educat ion knowledge . As 

p revious ly ment ioned Dr. Pete rson wi l l  be ab le to e laborate on C O E ,  its budget and the 

t rans i t ion . 

Second ly  i s  the  t ransfe r of the Educat ion Techno logy Counc i l  to the Department of 

Caree r  and Tech n ical  Educat ion .  S822 1 5 , wh ich has passed th rough th i s  chambe r, 

add resses the po l icy changes necessary to e l im i nate the Educat ion Techno logy Counc i l  

and  t rans it ion it i nto a K 1 2 Coord i nat ion Counc i l .  

T o  conc lude my test imony,  I wou ld  l i ke the opportun ity t o  d iscuss add i t ions w e  w i l l  need 

to be i nc l uded i n  the CTE Budget .  They a re on the screen and a re as fo l lows : 

Cost to Cont inue - $ 1 ,000 , 000 

N ew and Expand ing  P rograms - $ 1 ,500 ,000 .  

Resto re Adu lt Farm Management Reduct ion - $350 ,007 

Caree r  Academy G rant Prog ram - $30 ,000 , 000 

The f i na l  ask i s  the Career  Academy G rant P rog ram . Th i s  i s  a $30 m i l l i on  

competit ive match i ng  g rant program .  Th is  was not i nc luded i n  the House Ve rs ion of 

1 0 1 9 . The p roposal  was a recommendat ion of the Workfo rce Deve lopment Counc i l  and 

wou ld requ i re a one to one match from p rivate or po l it ica l  subd iv is ions .  To ensu re 

partne rsh i p  and i ndust ry a l ignment ,  g u idance wi l l  be d rafted , and app l icat ions wi l l  be 

reviewed by a team comprised of rep resentatives f rom CTE ,  D P I ,  J S N D  and the 

Department  of Commerce . Th is idea stems f rom the success that has been seen f rom 
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othe r  cente rs such as the B ismarck Career Academy. App l icants wi l l  be requ i red to 

ensu re the re is i ndust ry and commun ity support and h igher  educat ion partne rsh i p  

i nc l ud i ng  d ua l  c red it and postsecondary offe ri ngs .  To  p rov ide com m u n it ies  t he  t ime to 

comp lete the app l icat ion p rocess and beg in work, the leg is latu re m ay want to cons ider  

an exempt ion . Th i s  work may not be completed by the  end of  the 20 1 9-2 1 b ienn i u m .  

There a re a n u m be r  of i nd iv idua ls  i n  t h e  room today, rep resent i ng  various  commun it ies 

across the state he re to test ify i n  support of th is p rogram and to d iscuss the i r  p lans on 

how th is  p rog ram wou ld  benef it the commun ity's students and emp loye rs .  

Cha i rman Ho lmberg a n d  members of the comm ittee , th i s  conc ludes my test imony .  I 

wou ld  be happy to answe r any quest ions you may have . I f  you do  not have any, I wou ld  

l i ke to ask  Sara Vo l lmer, T ra in N D  D i rector of t he  southwest reg ion  to  p rovide  deta i l s  on 

the Tra i n N D  p rog ram . 
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N o rth  Da kota De pa rtme nt of Ca ree r  
a n d Tech n i ca l  Ed u cat i o n  

2019-202 1 B i e n n i u m Budget 

Se nate App rop r i at io n s  

Ma rch  1, 20 19 
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Workfo rce N eed s - N ovem be r  O n l i n e J o b  O pe n i ngs Re po rt 

• 

High school 
diploma or 

equ ivalent or no 
educational 
credential 

56.6% 

The 'Unassigned' 
category 1s excluded 
from the pie chart 

JAN 201 9  
TOTAL 
1 2 , 1 78 

DOC OR P ROF 
278 

MASTER'S 
242 

BACH E LOR'S 
1 , 662 

ASSOCIATE'S 
332 

POSTSEC AWARD 
1 ,2 1 5  

H IGH  SC HOOL 
2 ,643 

NO EDU CRED 
2 ,222 

U NASSIGNED 
3 ,584 
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CTE De l i ve rs fo r Pa re nts a n d St u d e nts 
How satisfied are you with . . .  ? {Very Satisfied) 

Abil ity to  l earn rea l-world 
ski l l s  

Oppo rtuniti es to earn  co l lege 
c redi t 

Qua lity of classes 

Oppo rtuniti es to explore 
d ifferen t  ca reers of  i nterest 

• Cu rren 

54'¼ 

49'¼ 
24% 

47'¼ 

46% 

• Prospernve 
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N o rt h  Da kota Wo rkfo rce Deve l o pment 
Co u n c i l S u m ma ry Re po rt 

1 .  TECH N I CAL SK I LLS GAP 

2 .  N E E D  FO R YOUTH E N GAG E M E NT & EARL I E R  AN D MORE  D IVERS E  CARE E R  

EXP LO RATIO N  

3 .  N U RS I N G  AN D H EALTH CARE  TECH N ICAL SHORTAG E 

4 .  SU PPO RT FOR PO PU LATI O NS W ITH BARR I E RS TO E M PLOYM E NT 

5 .  N E E D  FO R N ET I N -M IG RATIO N  O F  N O RTH DAKOTANS 
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No rt h  Da kota P K- 1 2  Ed u cat i o n  St rateg i c  V i s i o n  
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OU R VI S ION  I S  THAT ALL STU DE NTS W I LL G RADUATE CHO I CE R EADY W ITH TH E 

KNOWLE DG E, SK I LLS AN D D I S POS IT IO N  TO B E  SUCCESS FU L 

1 .  QUAL ITY EARLY CH I LDHOO D  EDUCATI O N  

2 .  SU PPO RT FOR SAF E  AN D H EALTHY B EHAVIO RS 

3 .  CARE E R  EXP LORATIO N  

4 .  QUALITY EDUCATION  P E RSO N N E L  

5 .  QUALITY I NSTRUCTIO N  FO R P E RSO NAL IZE D LEARN I NG 

�
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Tech  n i ca I Ass i sta n ee 
• P rogra ms  

• I n d ust ry Sta nd a rds  

• Cu rr i cu l u m  Suggest ions  

• F u nd i ng 

• P rogra m Eva l u at i ons  ( 5  yea r  cyc l e )  

• Teache rs 

• Ce rt i fi cat i on  - t ra d it i o n a l a nd a l te rn at ive 

• P rofess i on a l  Deve l opment 

• Ca ree r a n d  Tech n i ca l  Student O rga n i zat i ons  

• Leade rsh i p  a n d  Coord i n at ion  

• 
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� -- : M a rket i ng  Ed u cat i o n  
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Spec i a l  Pop u l at i o n s  
' I  

Tech no l ogy a nd E ng i n ee r i ng Ed ucat i on  . -,,,,." _ -�,-.,-- . 
Tra d e, I n d u st ry a nd H ea l th  Sc i e n ces  (T& I )  �;;; 

Auto Co l l i s i o n  
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Av ia t ion 
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Commerc i a l Art 
B u i l d i ng Tra d es 
CDL  
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• 
P rog ra m Area s  

Ag r i c u l t u re Ed u cat i o n  
Bu s i n e s s  Ed u cat i o n  

Caree r Deve l o p m e nt 
Caree r Re sou rce Netwo rk 

Fam i ly and  Co n s u m e r  Sc i e n ce s  Ed u cat i o n  

I nfo rm at i o n  Tec h no l ogy Ed u cat i o n  
Ma rket i n g  Ed u cat i o n  

S pec i a l Po p u l at i o n s / Ed u cat i o na l  Eq u i ty 

Tec h no l ogy and  Eng i n ee r i n g  Ed u cat i o n  

Trad e ,  I nd u s t ry and  Hea l t h  Sc i e nces  (T& I )  

tt � 1 .0 1 9 
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Seco n d a ry Tra d e , I n d u st ry a n d H ea l t h  Sc i e n ces 

• Auto Co l l i s i o n  

• Auto Techno l ogy 

• Aviat i on  

• Com me rc i a l Art 

• B u i l d i ng Trades 

• Com me rc i a l D r ive rs Li cense 

• Cu l i n a ry Arts 

• D iese l Tech no logy 

• D raft i ng  

• 

• Fa c i l i t ies M a i ntena nce 

• G ra p h i c  Arts 

• H ea l th  Sc ie nces 

• Ma ch i ne Too l i ng 

• O i l  & Gas Tech no l ogy 

• Powe r Spo rts E ngi nes 

• Ra d i o  B roadcast i ng  

• We l d i ng Tech no logy 

• E l ect ron ics Tech  

�T"Ef 
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G rowth of Ca ree r a n d Tech n i ca l Ed u cat i o n  

2015 2016 2017 2018 2019 
Number of I Increase/ 
Programs (Decrease) 

Number of I Increase/ 
Programs (Decrease) 

N umber of I Increase/ 
Programs (Decrease) 

N umber of I Increase/ 
P rograms (Decrease) 

N umber of I Increase/ 
P rograms (Decrease) 

Agri cu lture 80 0 78 ( 2 ) 85 7 86 1 93 7 
Bus i ness Educati on 85 5 88 3 87 ( 1) 89 2 87 ( 2 ) 
Ca reer Deve lopment 63 0 67 4 70 3 75 5 79 4 
Fa mi ly & Cons umer Sciences 91 2 95 4 96 1 95 ( 1 ) 98 3 
Fami ly & Cons umer Occupati ona l 15 0 17 2 17 0 16 ( 1 ) 14 ( 2 ) 
Hea lth Sc iences 26 0 25 ( 1 ) 25 0 25 0 26 1 
I nformation Technology 14 0 13 ( 1 ) 13 0 13 0 13 0 
Marketi ng Education 20 0 23 3 24 1 23 ( 1 ) 25 2 
Technology & Eng i neeri ng 54 2 56 2 51  (5) 48 (3 ) 47 ( 1 ) 
Trade & I ndustry 81 1 72 (9 ) 68 (4) 70 2 77 7 

529 10 534 5 536 2 540 4 559 19 
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CTE I m pa ct - E n ro l l m e nt a n d Co n ce nt rato r Data 

• 

Seconda ry {9- 12 )  
• 2 1,880 En ro l l ed 
• 6, 520 Co nce nt rato rs 

• 69% of a l l  9-12 G rade Students E n ro l l  i n  a CTE cou rse 
• 2 1% of a l l  9-12 G rade Students a re CTE Concentrato rs 

Postseco nda ry 
• 1 1, 144 En ro l l ed 
• 5,9 19 Co nce nt rato rs 

• 
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E n ro l l m e nt a n d Co n ce nt rato r Tre n d  
CTE En ro l lment and Concentrator Trend 

2014- 15 2015-16 2016-17 

-1-lS Enrol lmfn t - HS Con ce trator - PS En rol lment 

2017-_8 

PS Contentrator 

�
i" 

ft wo.-ks to, North Dakota 



3- I - ( q 
1-1 8 / 6 1 9 

� µ  

f l j 

I m pa ct of CTE - Pe rfo rm a n ce of CTE Co n ce nt rato rs 

"Concentrators'' All Students who Difference "Concentrators" 
met Proficient• met Proficient* met Profic ient• 

level level level 

5 1 . 54% 4 1 .50% 1 0 .0% 32.0 1 % 

58 .05% 49 .50% 8 .6% 3 1 .78% 

46. 1 5% 34 .50% 1 1 .7% 32 . 1 9% 

merican I nd ian  or  Alaska Native 32 . 1 2% 22 .50% 9 .6% 1 2 . 69% 

37 .04% 46 .00% -9 .0% 20 . 00% 

29 .3 1 % 1 5 .00% 1 4 .3% 1 1 . 86% 

37.68% 3 1 . 00% 6 .7% 1 3 . 24% 

53.79% 46.50% 7 .3% 34.45% 

Economically Disadvantaged/Low I ncome 
40 .24% 1 6 . 00% 24 .2% 1 9 .63% 

I nd iv id ua l  with D isab i l it ies 1 9 . 94% 9 . 50% 1 0 .4% 9 .49% 

• • 

Al l  Students who 
met Proficient• 

level 

34 .00% 

39 . 00% 

34.00% 

1 0 . 00% 

37 .50% 

1 7 .50% 

2 1 .50% 

38 .50% 

1 7 .00% 

7 . 00% 

Difference 

CTE All Student 
Graduates Graduates Difference 

-2 .0% 94 . 93% 88.00% 6 .93% 
-7 .2% 94.89% 90. 1 0% 4 . 79% 

- 1 .8% 94 .97% 86.00% 8 . 97% 

2 . 7% 9 1 . 1 0% 72 .00% 1 9 . 1 0% 

- 1 7 .5% 89.29% 88 . 70% 0 . 59% 

-5 .6% 96. 83% 75 .90% 20 .93% 

-8 .3% 90. 9 1 % 75. 00% 1 5 .9 1 % 

-4 . 1 %  95.47% 9 1 .40% 4 . 07% 

2 .6% 90. 1 4% 75.40% 1 4 . 74% 

2 .5% 77.72% 68 .60% 9 . 1 2% 

�T"f t 
wo<ks to, North Dakota 
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NORTH DAKOTA STA TE BOARD FOR 

CAREER AND TECHNICAL EDUCA TION 
State Capitol, 1 5"' Floor - 600 E Boulevard Ave, Dept 2 70 

Bismarck ND 58505-06 1 0  
70 1 -3 28-3 1 80 

EMAIL: cte@nd.gov WEBSITE: www.nd.gov/cte 

Dr. Brian Duchscherer, Chair . . . . . . . . . . . . . . . . . . . . . .. .. .. . .. .. .. . .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. . .. .. .. .. .. .. .. .. .. . .. .. .. .. .. .. . . . .  Carrington 
Carrington Public School 
PO Box 48  
Carrington ND 5842 1 70 1 -652-3 1 3 6  email: brian.duchscherer@k 1 2 . nd. us 

Ms. Kirsten Baesler, Memher . . . .  ._ . . . . . . . . . . . . .. .. .. .. .. .. .. .. . .. .. .. .. .. .. .. .. .. .. .. .. . .. .. .. .. . .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. . . .. .. .. .. .. .. .. ..  Bismarck 
Superintendent, Department of Public Instruction 
600 E Boulevard Ave . ,  1 1 th Floor 
Bismarck ND 58505 70 1 -3 2 8-4570 email: kbaesler@nd.gov 

Ms. Maria Effertz Hanson., Member .. .. .. .. .. .. .. .. . . . . . . . . . .. .. .. .. .. .. .. .. . .. .. .. .. .. .. .. .. .. . .. .. .. .. .. .. .. .. .. .. . .. .. . . . . . . . . . . . . . . . . .  Velva 
4 7 7 7  Hwy 4 1  
Velva, ND 58 790 70 1 -500- 1 2 06 email: maria.effertzhanson@ae2s.com 

Mr. JeH Fastnacht, Member . . . . .. .. .. .. .. .. . .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. . .. .. .. .. .. .. . .. .. .. .. .. .. .. .. .. .. .. .. .. . .. .. .. .. .. .. .. .. .. .. .. .. . . . . . . . . . .  Mandan 
608 Canyon Rd SW 
Mandan ND 58554 70 1 - 75 1 -6500 emai l: jeff.fastnacht@msd l . org 

Dr. Mark Hagerott, Member .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. . .. .. .. . .. .. .. .. .. . . .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. . .. .. .. .. .. .. .. .. . . . . . . . . . .  Bismarck 
Chancellor, ND University System 
600 E Boulevard Ave. ,  1 0"' Floor 
Bismarck ND 58505-0230 70 1 -3 28-2 963 email: mark. hagerott@ndus. edu 

Dr. Steve Holen, Member . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Watford City' 
PO Box 589 
Watford City, ND 58854 70 1 -444-3 626 email: sholen@watford-city. k 1 2 .  nd.us 

Mr. Josh Johnson, Member . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Valley City' 
460 Central Ave N 
Valley City ND 580 72 70 1 -845-0483 email: josh.johnson@k 1 2 . nd. us 

Mr. Bryan Klipfel, Memher . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Bismarck 
Interim Executive Director, ]ob Sewice North Dakota 
Workforce Safety & Insurance 
1 600 East Century Avenue 
Bismarck ND 58503 70 1 -3 2 8-6024 email: bklipfel@nd.gov 

Ms. S011ia Meehl, Wee Chair . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Oakes 
1 1 1 03 85th St SE 
Oakes ND 584 74 70 1 - 753- 743 1 email: lsmeeh1@drtel.net 



Ca ree r Tec h n i ca l St u d e nt O rga n i zat i o n s  
NORTH OAKOT A 

TECHNOLOGY ST\JDENT ASSOCIATION 
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M ajo r  Co m po n e nts of B a se B u dget - 20 17- 19 

Budget Line Items 

Sa l a r ies 

Operat i ng  Expenses 

G ra nts 

Postseconda ry G ra nts 

Adu lt Fa rm M a nagement 

Workforce Tra i n i ng 

Total Funds 

Genera l  Funds  

Federa l Funds  

Spec ia l Funds  

Tota l Funding Source 

$4,699,975 

$1, 240,589 

$28, 541,929 

$296,207 

$2, 144, 249 

$2,000,000 

$38,922,949 

$29,306, 283 

$9,461,692 

$154,974 

$38,922,949 
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Area Career and  Techno logy Centers � /Jv 
www.nd .gov/cte/l i n ks/centers . html  
Member School Districts - 93 ' · '  I 

Seconda ry Programs Offered 2018-19 fP1 
Cass County Career & Technical  Education Center (Vi rtua l )  

www. casscte . com 
Member  Schoo l s  

Cent ra l  Cass 
F a rgo 

N o rt he rn Cass 
West Fa rgo 

Programs 
Agri cu lt u ra l  E d u cat ion 

Automated M a n ufa ct u r ing 
Avia t ion  Techno logy 

D i ese l  Tech no logy 
Hea lt h  Sc ie n ces 

I nfo rmat ion Techno logy 
We l d i ng Tech no logy 

Grand Forks Area Career & Technology Center (Virtua l )  
www.gfa reactc . o rg 

Member Schools 

Centra l  Va l ley 
G ra n d  Fo rks 

H atto n  
H i l l s bo ro 

La r imore 
M ay-Port CG 
N o rthwood 
Tho m pson 

Programs 
Agri cu lt u ra l  E d u cat ion 

Automotive Techno logy 
Avia t ion  Tech no logy 

Hea lt h  Sc i ences 
I nfo rmat ion Techno logy 

G reat Northwest Area Career and Technology Center (Vi rtua l )  
www.gnwec .k12 . n d . u s/progra ms/career  tech  cente r  

Member  Schools 

Alexa nde r  
Bu rke Cent ra l 
D iv i de  Cou nty 

G re no ra 
M a nd a ree 
N ew Tow n  

P a rs h a l l  
Powers La ke 

Ray 
Sta n ley 
Tioga 

Trenton 
Watfo rd City 

W i l l i sto n 
Ye l lowstone 

Programs 
Agr icu lt u ra l  E d u cat ion 

Automot ive Techno logy 
Const ru ct ion  Tech no logy 

Hea lth  Sc iences 
We ld i ng Techno logy 

James Va l ley Area Career & Technology Center (Jamestown) 
www. jamestown . k12 . n d . u s/ja mes-va 1 1 ey-ctc 

M ember Schools 
G ack l e-St reete r 

J a mestown 
M o ntpe l i e r  

P i ng ree-Buchanan  

Programs 
Agricu ltu ra l  E d u cat ion  
Automot ive Co l l i s i on  

Automotive Tech no logy 
Bu s i ness E du cat ion  

Ca reer  Deve lopment  
Ea r ly Ch i l d hood Edu cat ion 
Const ruct ion  Techno logy 

Hea lth  Sc iences 
M ach i n i ng Tech no logy 

North Dakota Career and  Techn ica l  Education www.nd .gov/cte {701)  328-3 180 1 1/13/2018 Pg .  1 



Lake Area Career & Technology Center {Devi ls  Lake) 
www. devi l s- l a ke . k 12 . n d . u s/l actc 

Member Schools 
Dev i l s  Lake H igh Schoo l  

M i n newa u ka n  
M u n i ch 

No rth  Da kota School  fo r the  Deaf 
Sta rkweathe r  

Programs 
Automot ive  Tec h no logy 

B u s i ness  E d u cat ion  
Ca reer Deve l opment 

Ea r ly Ch i l d h ood E d u cat ion 
Const ru ct i on  Tec h no logy 

Cu l i n a ry A rts  
Hea lt h  Sc ie n ces 

I nfo rmat i o n  Tec h no logy 
M a rket i ng  E d u cat ion 
S pec ia l Popu l a t ions  
We ld i ng  Tech no logy 

Missouri River Area Career & Technology Center {Vi rtua l )  
www . m recnd . o rg/m ractc 

Member Schools 

As h ley 
Beu l a h 

B is m a rck 
Cente r-Sta nton 

E lg i n -New Le ipz ig  
F l a s he r  

G a rr i son  
G ood r ich 

H azen  
Haze l ton/M offit/Bra ddock 

( H M B )  
K i dder  Cou nty 

L i nton 
M a ndan  
M cC l u s ky 

N a po leon  
New Sa l em 
Se lfr idge 

So le n-Ca n nonba l l  
Sta n d i ng Rock 

St ra s b u rg 
Tu rt l e  La ke-Me rce r  

Unde rwood 
Was h b u rn 

Wh ite S h ie l d  
W i lton 
W i ng 

W i shek  
Zee l a nd  

Programs 
Agr icu ltu ra l  Ed u ca t i on  
Av ia t ion  Tec h no logy 

Ea r ly Ch i l d hood  E d u cat ion 
G raph i c  Com m u n icat ions 

E l ectron ics Techno l ogy 
Hea lt h  Sc i ences 

I nfo rmat ion  Techno logy 
M a rket i ng  E d u cat ion 

Tech no logy and E ng i nee ri ng Edu cat ion  
We ld i ng  Tech no l ogy 

North Va l ley Area Career & Technology Center (G rafton )  
www . n orthva l l eyctc .o rg 

Member Schools 
Cava l i e r  
G rafton 

I n kste r (M idway) 
N o rth  Border Pemb i na  
No rt h  Border Wa l ha l l a  

Pa rk R iver 
St . Thomas 

Va l ley-Ed i n b u rg 

Programs 
Agr icu ltu ra l  E d u cat ion  

Automot ive Tec h n o logy 
B u s i ness E d u cat ion  

Ca ree r  Deve lopmen t  
B u i l d i n g  Trades  
Hea lt h  Sc i ences 

M a rket i ng E d u cat ion  
M a c h i n i ng Techno l ogy 
We l d i ng Techno l ogy 

North Dakota Career and Technica l  Educat ion www.nd .gov/cte (701) 328-3 180 1 1/ 13/2018 
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Roughrider Area Career and Technology Center {Vi rtua l )  � ;).. 
1---------------=h=tt=p=:/:::/w::::::::::::w::::::w:::.:;:::ra=c=tc=.k=l=2=.n=d=.=u=-s 

_____________ ____j {l { � Member Schools Programs 

Beach  
Be lf ie ld  

D i ck i n son  
G le n  U l l i n  

Heb ro n  
H ett i nger  

K i l l deer  
M ott-Regent 
New Eng l and  

R i cha rdton-Tay lor  
Scra nto n 

South Hea rt 

Agricu lt u ra l  Educat i on  
Bus i ness Educat ion 

Ca ree r  Deve lopment  
Hea lth  Sc iences 

Sheyenne Val ley Area Ca reer and Technology Center (Va l ley City) 
www . s heyenneva l l eyctc . k12 . n d . u s  

Member Schools 
Ba rnes Cou nty No rt h  at Wim b ledon 

M a p le Va l ley-Tower City 
Va l ley C ity 

Programs 
Agricu ltu ra l  Educat i o n  

Automotive Techno logy 
Ca reer  Deve lopment  

B u i l d i ng Trades 
G ra ph i c  Com m u n icat i ons  

Hea lt h  Sc ien ces 
I nfo rmat ion Techno logy 

We ld i ng  Techno logy 

Southeast Region Career & Technology Center (Wahpeton & Oakes) 
www . srctc . kl2 . n d . u s  

Member Schools 
Ca m pbe l l-Ti nta h 

E l l e nda l e  
F a i rm o u nt 
H a n ki n son  

L idgerwood 
Lis bon 

N o rth S a rgent 
Oakes 

R i ch l a n d  #44 
Sa rgent Centra l 

Wah peton 
Wyndmere 

Programs 
Agr icu ltu ra l Educat i o n  

Automotive Techno logy 
Ca reer  Deve lopment  

Ea r ly Ch i l d hood Educat ion 
B u i l d i ng  Trades 
Hea lth Sc ie nces 

M a rket i ng Educat ion 
Rest au ra nt Ma nagement  

North Dakota Career and Techn ica l  Education www.nd .gov/cte (701 )  328-3 180 11/13/2018 Pg .  3 
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M ajo r  Com pon e nts of B a se B u dget - H o u se Ve rs i o n  
Budget Line Items 

Sa l a r ies $4,793 ,318 

Operat ing Expenses $2 ,315,589 

G ra nts - Federa l  $9,065, 142 

G ra nts - Secondary $22,537,780 

Ma rketp l ace fo r K ids $300,000 

G ra nts - Postsecondary $341,394 

Adu lt Fa rm Management $1,794, 242 

Workforce Tra i n i ng $2,000,000 

Center for D i sta nce Educat ion $8,994, 167 

Educat ion Techno logy Cou nc i l  $770,978 

Genera l  F unds $37, 709,491  

Fede ra l  F unds $12,048, 147 

Specia l F unds  $3,204,974 

Total Funds $52,962,612 



Ce nte r fo r D i sta n ce Ed u cat i o n  
• $8,994, 167 b udget t ra n sfe r 

• $5 ,841,  780 - Sa l a r i es 
• $3, 152, 387 - Operat i ng 
• 28 . 3  FTE 

• Tra nsfe r  wou l d  p rovi d e  more a ccess to Ca reer  a n d  Tech n i ca l  Ed u cat i o n  
cou rses vi a d i sta n ce ed u cat i o n  

• Pa rt ne rs h i p  between  COE  a n d  Ca reer  a n d  Techn i ca l  Ed u cat i o n  Cente rs 
wou l d  p rovi de  fo r effi c i enc i es 

• D r. A l a n  Pete rson ,  State D i recto r fo r COE  wi l l  p rovi de  test imony 
• Sepa rate po l i cy b i l l  ( SB  22 16 )  fo r t he  t ra nsfe r of COE  from ITD to the  

.--....... Depa rtment of  CTE 

• f ;7 \ 
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Ed u cat i o n  Tech  n o  l ogy Co u n c i I 

• $770,978 Budget Tra n sfe r 
• $82,412  - Sa l a ry 
• $ 188,566 - Ope rat i ng Expenses 
• $500,000 - Fede ra l  F u nd  a utho rity 
• .5 FTE 

• Sepa rate po l i cy b i l l  ( SB  2215 )  to repu rpose the  ETC i nto a PK12  
Ed ucat io n  Coo rd i n at i ng  Cou nc i l  

t1 � r o \ q 
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Req u ested Ad d i t i o n s  to t h e  H o u se Ve rs i o n  

Program Area 

Cost to Cont i n ue  

New a nd  Expa nd i ng P rogra ms  
( Execut ive Budget i nc l uded $700,000} 

Restore Adu lt Fa rm Management Reduct ion 

Ca reer  Academy G ra nt P rogra m 

TOTAL 

• 

$1,000,000 

$1,500,000 

$350,007 

$30,000,000 

$32,850,007 

• 



• 
Cost to Co nt i n u e 

• $ 1 M i l l i o n  Req uest 
• F und s  wou l d  be used to ma i nta i n  re i mbu rsement rates as  fo l l ows : 

• FACS - 19% 
• Area Ca reer  a nd  Techno l ogy Cente rs - 40% 
• Ca ree r Deve lopment - 35% 
• Occu pat i ona l P rograms  - 27% 
• Trave l - 30% 

• Without  the Cost to Cont i n ue a l l  re i mbu rsement rates cou l d  
potent i a l l y b e  decreased by u p  to 2% 

H s , 0 1 9  
3 - 1 - 1  ,q 
4 ;J 
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• 

N ew a n d Expa n d i n g P rog ra ms  
• $ 1 . 5  M i l l i o n  Req uest 
• Req uest to the  Governor  was $700,000 - Not i n c l u ded i n  

House Ve rs i on  
• Wou l d  p rov ide  fu nds  to schoo l  req uests of a pp roved p rograms  
• To date, 4 new p rogra m a pp l i cat i ons  h ave been s ubm itted 

tota l i ng $348,490 fo r the 2019-20 schoo l  yea r  
• To date, 1 2  new p rogra m  i n q u i r i es for the  2019-20 schoo l  yea r  

- N ot certa i n  of the  budget 

3 - 1 --- I I 
H s 1 o t 7 
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• 
Ad u l t Fa rm M a n a geme nt 

• $350,007 req uest to resto re fu nd i ng  
• F u nds  wou l d  be used to : 

• F i l l  ga ps i n  servi ce - Cu rre nt ly  the  N E  a nd NW corne rs of the  state 
a re u nderse rved 

• Two progra ms ( N DSCS a nd  SE  Area Ca ree r  a n d  Techno l ogy Cente r) 
a re cu rrent ly  ut i l i z i ng pa rt-t ime  i n stru cto rs, but  i ntend  to move to 
fu l l -t ime  to p rovi de  se rvi ces to more p rod uce rs 

3 -L r I � 

He ta l 9 
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Ca ree r  Aca d em i es 
• $30 M i l l i o n  App rop ri at ion  
• Com pet it ive gra nt p rogra m 

• Req u i red one  to one  match from p r ivate o r  po l i t i ca l s u bd ivi s i on  
• Recommendat i o n  from the No rth  Da kota Workfo rce Deve l opment Cou nc i l 
• Pa rtn e rsh i p  between CTE, D P I , J SN D a n d  Dept .  of Com merce to deve l op  

gu i d a n ce a n d  rev i ew app l i cat i ons  
• Consu ltat i on  by  WDC, Econom i c  Deve l opment Fou ndat ion  and  the State 

Boa rd fo r Ca reer  a n d  Techn i ca l  Ed u cat i o n  

• 
t � 1 
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t rai n 

For 20 yea rs Tra i n N D  has affordab ly, 
effic ient ly a nd co l l aborative ly leveraged 
state, l oca l and private resou rces to 
h e l p  North Dakota bus inesses grow and 
com pete on a g loba l leve l .  

S ince it's inception in  2000, 
Tra in N D  has del ivered . 

24,827 
companies served 

251 ,306 
employees trained 

611� �� t I\ d . 
(ft P � tt / -

� �t's a competitive world. Train  for it] ., 
RES U LTS 

Number of businesses 
receiving tra ining 701 

Tota l tra ining hours 1 78,976 

Percent of returning 
businesses 47% 

Number of employees tra ined 1 3,639 

Client and employee 
statisfaction 99% 

Businesses served 
<50 employees 54% 

FUNDING SOURCES (FY1 8) 

• Bus iness Tra i n i n g  Revenues  • Co l lege Contri butions 

• Leg is l ative Appropriated Funds 

O U R  FUN DI NG REQUEST 201 9-2021 $2 M I LLIO� 

f � f  



I am in strong support of TrainND Northeast and the workforce train ing they provide to 
our many programs, businesses and schools here on the Spirit Lake Reservation .  TrainND 
Northeast has proven to be a valuable resource to our Tribe for well over a decade. As a Tribal 
Nation with ever changing staffing needs, we have found TrainND to be an excellent  partner,  
flexible to  customize training solutions that meet the unique needs of our organization .  

Myra Pearson Cha i rperso n ,  Sp i rit La ke Tri be 

TrainND Northwest is a key business partner for Oasis Petroleum, supporting our 
workforce development needs since 20 1 3. Together, we 've developed m ultiple safety, 
technical and operational training programs serving hundreds of our personnel in 
production, midstream and completion activities. TrainND Northwest is responsive to 
our business needs and their team is h ighly competent across a wide range of tra ining 
programs. We would h ighly recommend them to any organization .  

Jason Swaren Oas i s  Petro l e u m  

The workforce train ing provided by TrainND Southwest has proven to be a very valuable 
resource as we continue to grow in many facets of the manufacturing world. Our employees 
have been able to use the knowledge they have gleaned from the courses to improve their 
technica l skills, which in turn, has led to more business for us. With the addition of more 
business, we have been able to h ire more people, who in turn, have been able to learn 
additional skills and techniques. We have also been able to add more jobs that has helped our 
community continue to grow. Keeping up-to-date and offering train ing is  such a key aspect in 
reta ining staff. We strongly support the efforts of TrainND. 

Krista l K. Fields Tra i n i n g  Speci a l i st, Steffes 

The Greater North Dakota Chamber has long been a supporter of TrainND, which has become 
a critical part of North Dakota 's workforce development system. One of the reason 's TrainND 
is so valuable is their partnersh ip with the business community to meet local tra in ing needs 
regardless of industry or location .  As North Dakota seeks to grow and diversify its economy, 

• 

TrainND will continue to be a critical part of developing our 2 1 st-century workforce. 
• 

Arik Spencer G N DC 
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2 0  l 7 Graduat ion 
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as college freshman 

$4 ,443 . 3 2  + 
<� f, /,\j � A S  

" Fo r  mony students there is  on  awareness gap and  th is 

is o way they con now make the connection between 

academic ,  careers and then post-secondary. " 

- Da le Hoerauf 
DIRECTO< I PR INCPAl l BISMA <CK  P_B IC s: -001s 

3 years of electron ics 
courses v ia B i smarck 

Career Academy 

2 8  BSC cred i ts 

$ 2 80  
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C A R E E R  A C A D E M I E S  I t's ti me to accelerate the tra i n i ng approach students 

need to jo in  a workforce that desperately needs them . 

------ -� - . -- - ------- ------ -------- - -� - . . " - - ------ ---- -

- -� --� - L�•--- - r � - - • • • - ------ --- - --•- --- -- - -�----- ---- • - -

-

"The B ismarck Publ ic Schools (BPS) Career 

Academy i s  important  i n  provid ing,  ot one 

location , pathways for students moving 

from high school to higher education . 

The demand in North Dakota for careers 

represented by these pathways i s  at an  

a l l-ti me h igh .  Working together, BPS and 

B i smarck State Col lege are responding to 

that demand . "  

- Larry C .  Skogen ,  President 
Bismarck State College 

lfllll'� CAREER 
�#� ACADEMY 

BISMARCK PUBLIC SCHOOLS 

A P R O V E N  M O D E L  

Now i t's Time to Repl icate Statewide. 

K E Y  M I L E S T O N E S  
Forty percent of this 97,000 square-foot space is ded icated to BSC; the rest serves 

h igh school students in a hands-on , state-of-the-art lea rn i ng envi ronment. 

FALL 20 1 0  
• Bismarck Career Academy 

completed for $ l 2M 
• Enrollment 800 students 
• 9 public/prrvoie high schools 

parl!cipol1ng 

FALL 20 1 8  
• I , 400 students 
• Pathways: Health Science, Engineering, 

Electronics, IT, Automotive Technology, 
Aviolion. Carpentry, Agriculture 

• Students i n  health careers have grown 3X 
• Annually certify 80+ CNAs 
• 80 students take dual credit Med Terminology 

with BSC onl ine !taught by BPS teachers! 

An Effective Model to 
Ensure al l  Students Graduate 
Career· and College-Ready 

-
l nlegrates with academ1cs 
in a rigorous and relevonl 
curriculum 

(I 
Targets tech ski l ls gap with 
i ndustry and educolion 
partnerships 

Combines career, college 
and life readiness skills 

Ded icate $ 30M from the Legacy 

F u nd Ea rn i ngs with a l - to - 1  Match 
[ C OM P E T I T I V E  S TAT E W I D E  G R A N T ]  

Fund i ng  ask cr i t ica l  fa sca le with speed 

Acceleration key to add ress u rgent workforce needs 

Seed money far those ready, improvements 

far ex is t ing campuses 

Nat a req uest lo fund K· l 2 bu i ld i ngs ,  

a n  i nvestment fa  accelerate student success 

I ndustry and commun ity  support and 

col laborative pa rtnersh ips sti l l  requ i red 

B E TT E R  O U T C O M E S  F O R  N D  STU D E N T S  

P OW E R F U L  I M PA C T  O N  N D  W O R K F O R C E  
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A M O D E R N  A N D  I N N O VAT I V E  L E A R N I N G L I F E - C Y C L E  

H I G H  S C H O O L  

C O N C E N T R A T I O N  

• I n terest/ Apt i tude Assessments -
compa re and contrast wi th prev ious assessments 

• Beg i n  to focus on pathways wi th i n  the c l usters 
- F reshman Exp lorat ion 
- Sophomore-Sen io r :  

- Bus i ness, Commun i cat ion and En trep reneu rs h i p  
- E ng i neeri ng ,  Ma nu factu r i ng  and  Notu ro l  Sou rces 
- Heal th Sciences and  Human  Services 

• Post-secondary opt ions on-the-job t ra i n i ng ,  
a ppren ticesh i p ,  m i l i ta ry, two-yea r p rog rams ,  
fou r-yea r  prog rams 

N O R T H  

Dakota 
Be Lege n d a ry.'" 

E L E M E N T A R Y  S C H O O L  

A WA R E N E S S 

Beg i n n i ng o l i s t  of l i kes a nd d i s l i kes/strengths a nd wea knesses 

Field tr ips where the jobs o re po i n ted out  to the studen ts 
[ Who works at the zoo/Cap i to l/museum? ] 

Guest spea kers (f i refigh ters , po l ice off icers, doctors) 

M I D D L E  S C H O O L  

E X P L O R A T I O N  

• I n terest/ apt i tude assessments 

• Ca reer c l u ster fa i rs - attend i ng  sess ions rela ted to assessments 

• I n format iona l  i n te rviews - wi th profess iona l s  
i n  occupat ions identi fied th rough assessments 

• Sta rt of o p ion for h i g h  school rela ted to i n terests and i n format ion 
gathered t h rough ca reer fa i rs and i n formot iono l  i n terv iews 



Career & Tech n ica l  Student Organ izations / ',. . ' ' . 
Career and Technica l Student Organizations (CTSOs) provide students with the 3 
opportunity to: jtµ 
• Learn more about careers f 33 • Develop leadersh ip ski l ls in preparation for col lege and career 
• Test their ski l ls at state and national competitions 

CTSO Chapters & Membership 

North Dakota Department of Career and Techn ica l Education 
600 East Bou leva rd Avenue  - State Cap ito l ,  15th F loor 
B isma rck ND 58505-0610 
Phone :  (701 )  328-3 180 
Webs ite : www.cte . nd .gov 
E-M a i l :  cte@ nd .gov 

0 
NORTH DAKOTA 

DECA .. 
0 COLLEGIATE 
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Professional Division 

� 

SkillsUS-\ 
N O R T H  D A K O T A 

TECHNOLOGY STUDENT ASSOCtATION 
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Career Development 3 --J-1 9 
P rovides l eadersh i p, s upport and  cu rr icu l u m  i ntegration  for Ca ree r  Deve l opment P rograms  i n  over 102 schoo l  

... ,� · ts. P rovides  ca ree r  adv isor t ra i n i ng fo r cou nse lors, educators and  p rofess i ona l s  i nterested i n  h igh  schoo l  car�; 
pment, l ead i ng to a g loba l l y  recogn ized c redentia l .  

Career Resource Network 
Provides tec h n i ca l  s u ppo rt and  gu i dance for RU Ready.N D.gov, a web-based ca ree r  i nformation  de l ivery system.  
Deve lops and  de l ivers p rofess iona l  d eve lopment resou rces to  support ca ree r  p rofess i ona l s  and  educators. P rod uces 
the Career Out look magaz i ne  a n n ua l ly, a pub l i cation  with l abor  market i nformation  a n d  co l l ege and  ca ree r  read i ness 
resou rces. 

Education Data and Research 
U pdates La bor  Ma rket I nformation  data for the Ca ree r  Resou rce Network p ub l i cati on s  a nd  othe r  CTE p rogra m  a reas. 
Comp i l es, ana lyzes, a nd  e nters yea r ly data i n  t he  Perk i n s  Conso l i dated Ann ua l  Repo rt po rta l .  

Educational Equ ity 
Ass i sts schoo l s  i n  effo rts to promote e n ro l lments i n  a nd  comp l etion of p rograms  l e ad i ng  to n ontrad itiona l  careers. 

Special Populations 
P rovides tra i n i ng  and s uppo rt for Ca reer  and Techn i ca l  Resou rce Educators a n d  Bas ic Sk i l l s  Ed u cators who p rov ide 
academic  ass ista nce to at- r i sk  CTE students i n  loca l  schoo l s  and  co l l eges. 

Standards and Curriculum 
Adopting nationa l  and/o r  i n du st ry standa rds  i n  a l l  CTE cu rr icu l a r  a reas. I ntegrati ng  a nd  i d entify i ng  academ i c  content 
th roughout CTE cu rr icu l u m. 

r,rorth Dakota Ca reer and  Techn i ca l  Education 

Adm i n i sters a n  i n novation  grant wh i ch  p rov ides 
su pport for seconda ry schoo l  robotic teams 
to compete at  roboti c  competitions  hosted by 
postseconda ry i n stitutions. 

I n itiated and conti nues "C l i n i ca l  P ractice" an  
a lternative teacher certification for i nd iv id ua l s  
tra nsition i ng from i ndustry and  other  l eve l s  of 
education to teach ing  at the secondary and 
postsecondary l eve l .  

P rovides  s uppo rt to five estab l i shed v i rtua l  area 
centers wh i ch  i n c reases stud ent access to CTE 
p rograms  t h rough  a d i sta nce educati on  de l ivery 
system. 

P rovides  fu n d i ng for 7 e merg i ng  tec hno logy 
consorti ums  wh ich  rotate h igh  tech e q u i pment 
between  99 member  schoo l s. 

P rovides  the  oppo rtun ity for students to take CTE cou rses th rough on  l i n e  a n d  ITV de l ive ry. 
Onl ine  Del ivery ITV Del ivery 
• 7 Tra nsm itting Schoo ls  • 10 Transm itting  Schoo l s  
• 69 Receiv i ng Schoo ls  • 69 Rece iv i ng Schoo l s  
• 41  C lasses Offered • 32 C lasses Offe red 
• 1,074 students e n ro l l ed  i n  CTE cou rses 

de l ivered o n l i ne in school yea r  2018-19  
• 618 students e n ro l l e d  i n  CTE cou rses de l ivered 

th rough ITV in schoo l  yea r 2018-19 

({c:TE" Learni ng that works for North Dakota 
f31/ 



Agricultura l  Education 3 ... , --- ,9 J-l� to lq,# l f� 
Provides  leade rs h i p, s u pport, a n d  cu rr icu l um i ntegrati on  for state agr i cu lt u ra l  ed ucation p rogra ms, the F FA cci ree r  
a nd  tec h n i ca l  stu dent o rga n i zati on  and  postsecondary students i n  agri cu ltu re .  Works w i th  over 1,000 fa rme rs 
ra nche rs to p rovid e  edu cation  t h rough the Adu lt Farm Management P rogra m .  

Business Education 
Provides  leade rs h i p, s u ppo rt, and cu rr icu l um  i ntegration  for state bus i ness education  p rogra ms, the Futu re Bus i ness 
Leade rs of Amer ica ( F B LA) career and techn ica l  student o rgan i zation  at the seconda ry l eve l a nd  Phi Beta Lambda 
( P B L) at the postsecond a ry leve l .  

Fami ly and Consumer Sciences Education 
Prov ides  l eaders h i p, s uppo rt a n d  cu rr icu l um i ntegration  for state fam i ly a nd  consumer  sc ie nces p rogra ms a nd  the 
Fam i ly, Ca reer  and Com m u n ity Leaders of  Amer ica ( FCCLA) ca ree r  and tech n ica l student o rgan i zation .  

I nformation Technology Education 
Provides leaders h i p, su pport, a nd  cu rr icu l um i ntegration  for state i nformation  tech no logy progra ms .  Pa rtnered with 
Cisco to provide  free Network ing a nd I nfo rmation Commun i cations Techno logy cu rr icu l um and  t ra i n i ng to schools . 
Prov ides seconda ry i nfo rmation techno logy students with free ce rtification of Comp  TIA IT Fundamentals, I C3, and MTA. 

Marketing Education 
Prov ides leade rs h i p, s u pport, a n d  cu rr icu l um i ntegration  for state marketi ng p rograms a n d  the  DECA ca reer  
and tech n ica l stu dent o rga n i zation .  DECA prepa res emerg i ng  l eaders and e nt rep reneu rs i n  marketing, fi nance, 
hosp ita l ity, a n d  m a n agement in h igh schools and co l l eges .  

Technology a nd Engineeri ng Education 
P rov ides leade rs h i p, s u ppo rt, a n d  cu rr icu l um i ntegration  for state tech no logy and eng ineer i ng  p rograms and the 
Techno logy Student Assoc iation (TSA) ca reer and techn i ca l  student o rga n i zati on .  

Trade, I ndustry, Techn ica l  Education, & Hea lth Sciences 
Provides  leade rs h i p, s u ppo rt, a n d  cu rr icu l um i ntegration  fo r state TITH p rogra ms a n d  Ski l l sUSA ca reer a nd  tech n ica l 
student o rga n i zation  at t he  seconda ry and  postseconda ry l eve l .  Pa rtners with a m u ltitude  of i n du stry leaders to a l ign 
tech n ica l progra ms  and i n st ructor ce rtifications with nationa l  standa rds .  

2017-18 STARS 2017-18 M IS03 2017-18 M IS03 
Progra m Area Programs Data Courses Data Cou rses Data 

(Dup l i cated ) 9-12 (Dup l icated ) 9-12 {Dup l icated ) 6-8 
Agricu ltu ra l  Ed u cati on  4,363 6,581  2,566 

Bus i ness Educati o n  7,952 13,619  8, 290 

Fam i ly a n d  Consu me r  Sc ie nces 8,650 13, 3 10 8,893 

H ea lth Sc ie n ces Ed ucation 2,342 3,865 * 
I nfo rmation  Techno l ogy 874 1 ,368 88 

M a rketing Ed u cation  1,835 2,685 * 
Techno logy a n d  Eng i nee r i ng  Ed ucation 2,786 4,356 7,414 • Trad e, I nd u st ry a n d  Tech n i ca l  Education 2,222 4,068 * 

3 1,024 49,852 27,251 

* No t  offered a t  t h i s  grade leve l .  



3 .. 1 - t <r  H 0  /O {  
Department of Career and Technica l  Education (CTE} provides technica l assistance, �';}-

professional development activities, and performs evaluations for a l l  CTE programs in 1/1 
the state, which includes 568 secondary and 168 postsecondary programs. �� 

I n  2018, 94.93% of "CTE Concentrators" i n  
North Dakota graduated on time, compared 

to 88% of a l l  h igh school students . 
A CTE Concentrator is a student who has 

earned two or more credits in a single CTE 
program area recognized by the state. 

There are over 
177 individual CTE 

courses offered 
as electives for 

schools. 

Approximate ly 

9 out of 10 
seconda ry CTE 

students i n  North 
Da kota met or  

exceeded the state's 
tech n ica l  sk i l l s  
ofic iency l eve l .  

Since the 
2014-15 school 

year, the number 
of approved CTE 

programs of study 
has grown by 

5.5%. 

((crE· Learni ng that works for North Dakot9j � 
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CTE's Change Req uests to House Budget � {:1.� 
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Cost to Conti n ue  

N ew and  Expand i ng P rog rams ($700 , 000  was 
i n c l uded i n  the Execut ive Budget) 

Restore Ad u l t  Fa rm Management 
Red uct ion  

Restore Career Academy M atch i ng  G ran t  

TOTAL 

$ 1 , 000 , 000 

$ 1 , 500 , 000 

$350 , 007 

$30 , 000 , 000 

$32 ,850 ,007 



Wayde S ic k 
was i ck@nd .gov 
701-328-2259 

Tha n k  you .  
Any q uest i o n s ?  
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Tra in N D  

Number of businesses 
receiving training 

Total training hours 

Percent of returning 
businesses 

701 

1 78,976 

47% 

Number of employees trained 1 3,639 

Client and employee 
statisfaction 99% 

FUNDING SOURCES (FY1 8) 

• Business Tra in ing Revenues • College Contributions 

• Legis lative Appropriated Funds 

Since it's inception in 2000, 
Tra inND has del ivered . 

24,827 
companies served 

251 ,306 
employees tra ined 

14 b 1 6  l 1 
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Good afte rnoon Cha i rman  Ho lmberg a nd members of the Senate a ppropriat ions  p I com mittee .  My n ame is Sa ra Vo l lmer. I a m  the statewide cha i r  a nd D i rector of 
Tra i n N D  for the  SW region, housed at B i sma rck State Co l l ege . I a m  representi ng 
a l l  fou r  Tra i n N D regions i nc l ud i ng WSC, N DSCS and  LRSC. 

I wa nt to tha n k  you for you r  past s upport of workforce t ra i n i ng in North Da kota 
by p rovi d i ng fu nd i ng through the Ca ree r  a nd Techn ica l Ed ucat ion budget. S ince 
1999, Tra i n N D  has  served the bus inesses of North Da kota by p rovi d i ng ongoi ng 
tra i n i ng a nd retra i n i ng i n  ou r  competit ive and  growing economy. We have seen 
cons i stent a n d  cont i n ued support by compan ies i n  a l l  reg ions of the state as they 
move the i r  com pa n ies a nd emp loyees fo rwa rd wh i l e  i ncreas i ng profita b i l ity a nd 
effic iency. F rom 2000 to 2018, Tra i n  N D  statewide has  served 

24,827 - Com pa n ies  Served 

251,306 - Emp loyees Tra i ned 

Those n u m be rs spea k vo l u mes to the success of the cu rrent workforce t ra i n i ng 
mode l  a nd the  commun ity co l leges i n  wh ich they res ide .  G reat th i ngs a re 
happen i ng with i n  each of ou r  Tra i n N D  reg ions a long with h igh p ra ise from ou r  
com pa ny c l i ents . 

Tra i n N D  was spea rheaded i n  1999 th rough House B i l l  1443 to deve lop  a wor ld 
c lass workforce t ra i n i ng system i n  North Da kota . The pu rpose was to p rovide 
tra i n i ng fo r North  Dakota workforce a nd he lp grow the economy by givi ng 
com pa n ies of a l l  s i zes the ab i l ity to tra i n  a nd enha nce the ski l l s of the i r  worke rs .  

The cu rrent fu nd i ng mode l  for Tra i nND  was esta b l i shed based on  many workforce 
tra i n i ng a nd deve lopment programs across the nat ion a nd  is based on a mu lt i  
l egged stoo l .  

f I 
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1 .  F u nd i ng sou rces a re sp l it up  i nto severa l ma i n  a reas with bus inesses payi ng 
for the i r  t ra i n ing as the l ion's sha re of the budget. Bus i nesses pay Tra i n  N D  
based o n  a competit ive proposa l for contract tra i n i ng, open en ro l lment, or  
consu lt i ng services .  Bus i nesses a l so donate and  contr i bute by donat ing 
equ i pment, su pp l ies, and  consuma bles to the d iffe rent reg ions .  

2 .  Each of the fou r  com mun ity co l leges provide  support a nd contr ibut ions by 
the way of office space, overhead cost, c lassroom a nd la b space .  

3 .  Leg i s l at ive do l l a rs he lp  the Tra i n N D  reg ions reach a l l  corners of the state 
a nd a l l  s i zes of compan ies .  Leg is lative do l l a rs he l p  with outreach both 
regiona l ly a nd statewide, trave l for tra i n i ng ma nagers to meet with 
com pa n ies with i n  the reg ions as  we l l  as  offe r ing tra i n i ng se rv ices a nd open 
e n ro l lment p rogra ms to the sma l l  compa n ies that popu late ou r  state . 
Leg is lat ive fu nd ing he lps Tra i n  N D  i nvest i n  new tra i n i ng  a reas i n c l ud i ng 
equ i pment a nd cu rr icu l um  in  ou r  fast movi ng a nd cha ng ing envi ronment .  
Th is i nvestment wi l l  be crit ica l as  we formu l ate progra mm ing for cyber 
secu r ity, a rt ific ia l i nte l l igence, hea lthca re, h igh tech ma nufactu ri ng and new 
techno log ies in the energy sector . In add it ion,  ca ree r and  techn ica l 
ed ucat ion i s  s ign ifica ntly more cost ly from a space a nd eq u i pment 
perspective but a re i n  cr it ica l need across the state . F und i ng i s  essent ia l to 
ass i st workforce tra i n i ng in u psta rt costs of new progra mm i ng .  For an  
exa m p le,  IT jobs a re i ncreas ing at a faste r rate tha n other  occu pat ions .  By 
2024, No rth  Da kota is estimated to have over 2,000 new a nd rep l acement 
IT jobs ope n .  Tra i nN D's conti nued growth i nto new a reas of tra i n i ng is 
i m pe rat ive to North Da kota 's base of so l ut ions to the job shortages fac ing 
our state . I nvest ing i nto Tra i n N D, is a so l i d  i nvestment i nto North Da kota 's  
state workforce . 

M iche l le Kommer, the d i rector of N D  Depa rtment of Com merce and  lead of the 
North Da kota Workforce Deve lopment Counc i l , stated that over 75% of 
bus i nesses i n  No rth  Da kota a re 10 emp loyees or less .  F und i ng for Tra i n  N D  is vita l 
for outreach to the  sma l l e r  compan ies that vastly make u p  ou r state by he lp i ng 

µ, �  
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them to grow a nd succeed . I n  fisca l yea r 2018, 54% of compa n ies served by 
Tra i n N D  were less tha n fifty employees .  

Tra i n N D  FY 18 Tota l 
Com pa n ies with < 50 emp loyees 378 
Tota l Com pa n ies 701 

In th i s  leg is lat ive sess ion, workforce deve lopment and  tra i n i ng i s  one of the 
b iggest top ics .  Workforce tra i n i ng p lays a vita l pa rt in the success of the 
workforce cha l l e nge with i n  our state . Fund i ng gives Tra i n  N D  the opportu n ity to 
he l p  compan ies both la rge and sma l l  a nd with va r ied budgets . F und i ng a l lows 
Tra i n N D  to i nvest i n  new tra i n ing cu rr icu l um, teach i ng methods, a nd outreach to 
a l l  corners of the state . This is not a d1:.1plicated service. This is not giving training 
away for free or at a red1:.1ced cost. Companies pay for their training that is 
provided by each region. Tra i nND  was created to se rve a d ist i nct a rea with i n  the 
workforce deve lopment um bre l l a by he l p i ng compan ies tra i n , retoo l  a nd increase 
the i r  own workforce wh i l e  i n  tu rn i n creas i ng the state tax base .  

As stated by the Workforce Deve lopment Cou nc i l  P l a n, a structu red connect ion 
between state workforce resou rces, ed ucat ion, a nd i ndustry i s  cruc ia l to ensu r ing 
cr i sp a l ignment in educat iona l p rogra mming a nd i ndustry needs .  Tra i n N D  works 
with i ndu stry pa rtners to custom ize tra i n i ng to meet the i r  eve r cha ng ing 
env i ronment .  We work coope rative ly with each reg ion to leverage expertise and 
resou rces to meet i ndustry needs th roughout the state . 

A sma l l  sa mp l i ng of compan ies recently tra i ned across the state provided by 
Tra i n N D  i nc l udes :  

Steffes i n  D ick inson 

B i lfi nger Westcon i n  B isma rck 

Good Sa ma rita n Society i n  La rimore 

f3 
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Schoo l  D istr icts for Red Rive r  Va l ley Ed ucat ion Cooperative, North Border, 
Cava l i e r, M u n ich ,  Ed more a nd Wolford 

Comde l  i n  Wa h peton 

Ag Cou ntry i n  Fa rgo 

We l l p ro i n  Wi l l iston 

Workforce tra i n i ng  and  Tra i n  N D  is c rit ica l to the needs of the North Da kota 
workforce . The need for tra i ned worke rs is one of the most importa nt top ics i n  
bus i ness a nd h igher  ed  conversat ions .  We u nde rsta nds that budget ing for 
i n it iat ives a nd p rograms poses a cha l l enge i n  th i s  leg is lat ive sess ion ,  but Tra i n N D  
i s  a p roven a nd esta b l ished system that i s  h igh ly effective . W e  request that 
Tra i n N D  fu nd i ng be submitted at the recommended a mou nt stated in Ca reer a nd 
Tech Ed b ien n i u m  budget of $2 m i l l io n .  

Tha n k  you for you r  su pport of North Da kota's  workforce th rough t he  Tra i nND  
progra m .  I we lcome a ny questions you may have .  



Testimon.B 1 0 1 9 - GTE Budget, NDCDE Section; to Senate Appr.ns Committee; March 1 ,  20 1 9; Dr. Alan J. Peterson, ND 
Facts appl ied to HB 1 0 1 9 : 

• HB 1 0 1 9  provides $2 . 9  M i l l ion  per year, $5 .8 M i l l ion fo r 201 9 - 202 1 b ienn i um a cut of $220 ,000 . 
• $220,000 cut = i s  the suppo rt to approximately 550 enro l lments .  

NDCDE Performance 2009-2019 
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General 
Funds $400K $400K $1 .05 M i l l io n  $1 .05 M i l l i o n  $2 .05 M i l l i o n  $2 .05 M i l l ion  $3 .02 M i l l i on  $3 .02 M i l l i on $3 .01  M i l l i on  3 . 0 1  M i l l ion 

ADM = 447 
.7 WSU = $3.02 Mi l l ion 

Definitions: 
ND Course Enrollments = 1 ND Student enrolled in one course to completion 
ND Program Enrollments = Course Only Local Teacher (COL T), SMART Lab courses, Online Teacher Development, SMART Lab Facilitator, CLEM 
Out of State = 1 Out of State Student enrolled in one course to completion 
Total Enrollments = ND Course Enrollments + Out of State + ND Program Enrollments 
Students = Number of unique students enrolled in NDCDE courses 

Projected I ncreases for NDCDE Enro l lments and equ ivalent ADM for 201 9-2020 and 2020-2021 : 
• 20% i ncrease each year  based on trends and based on research via "Clearinghouse" .  
• 201 9-2020 ADM = 536 FTE students or 6390 enro l lments 
• 2020-202 1 ADM = 643 FTE students or 7668 enro l lments 
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How d i d  we get he re?  
F isca l -

House Com m ittee cut  $220,000 Genera l  Funds  from prev ious b ie nn i um's  ( 2017-2019) app rop ri a t ion  fo r N DCDE .  
Ca reer  a nd  Techno logy Ed ucat ion Depa rtment  -

SB  2216  ma kes N DCDE pa rt of CTE .  Th is  is a pa rt of the ITD, ETC and  Ed uTech reorga n i zat ion/un if icat i on .  
I n creas ing  n um be rs of e n ro l lments at  N DCDE -

• N DCDE  has  imp roved its performa nce - some wou ld  say d ramat ica l ly .  N DCDE  cons iste nt ly de l ive rs h igh  q u a l i ty l e a rn i ng .  
• Demand  - the re a re customers that  want what N DCDE p rov ides .  
• There i s  a nat ionwide shortage of teache rs; N DCDE he lps  m it igate th i s  s i tuat io n .  
• Sma l l  schoo ls a re unab l e  to offe r e lect ives a nd  adva nced cou rses, a nd  students wa nt them,  if g iven the  opport un ity. 
• On l i ne/D igita l de l ive ry of co u rses has  grown more accepta b l e .  
• On l i n e/D igita l de l ive ry has  become the p refe rred fo rm of access to lea rn i ng fo r many st udents .  
• Many schoo l s  have begun  to rea l i ze that  they wou ld n't expect a teacher to write a textbook, a s  a teacher  does not have the resou rces or  

sk i l l s  to write a textbook for each c l ass ta ught, o r  to des ign and  bu i l d  h igh q u a l ity on  l i ne  cu rr icu l u m .  
• On l i ne/Dig ita l de l ive ry i s  no longer a book conve rted to a n  e lect ron ic fo rmat - the p la tfo rm itse lf is becom ing a dva ntageous .  
• Co l l eges, emp loye rs, m i l it a ry want mem bers who a re tech savvy . 
• Educat ion consumers i n  N D  a nd e l sewhere a re not w i l l i ng to a ccept i neq ua l ity based on  locat ion, o r  s ize ,  o r  econom i c  cond i t io n .  
• Mo re students a re req u i r i ng i n d iv id ua l i zat ion a nd  persona l i zat ion i n  the i r  pu rsu i t  of lea rn i ng a nd act u a l i zat ion .  
• Costs of eq u i pment, softwa re, cou rsewa re, etc . ,  have come down .  
• I n  the  case of a SMART La b, one  tu rn-key set u p  i n  one c l a ssroom ca n move a n  o ld  schoo l  b u i l d i ng i nto a h igh-tech capab l e  env i ronment that  

p rov ides hands o n  and  re leva nt lea rn i ng exper iences .  
• Ca reer  a nd  Techno logy cou rses a nd  exper ie nces ca n now be ach ieved t h rough a "b lended"  a pp roach .  

A pub l i c  school ,  N DCDE, sta nd i ng  befo re you, negot iat ing fo r money once eve ry two yea rs -
You l i ke to hea r me  ta l k? N DCDE  i s  now go i ng t h rough its 4th ownersh i p  cha nge? It wou ld n ' t  be fa i r  to other  o rga n i zat io ns  who seek fu nd i ng as 
pa rt of the ed ucat ion support system to ass ign N DCDE to fu nd i ng that  matches i ts  product ion - d i rect ly educat ing  students? 

To sum up, students and pa rents t h roughout  North  Da kota want, and in many cases, need what N DCDE p rov ides .  You have a t  least t h ree cho ices :  
1 .  You ca n a ccept HB 1019 i n  its present fo rm .  The resu lt w i l l  be from 550 to as  many as  2500 students be ing den ied a ccess to an on  l i ne co u rse from 

N DCDE .  
2 .  You ca n resto re t h e  $220,000 c u t  from H B  1019 a ssu r ing that  550 students won't b e  den ied on l i ne se rvices b u t  hop i ng t h a t  t h e  1950 projected st udents 

won't show up .  
3 .  You  ca n make a cha nge tha t  con nects N DCDE 's  fu nd i ng to the n umber  o f  students i t s  se rves .  You  have the mode l  - AD M .  App l ied v i a  a n  M O U .  

To make i t  c l ea r  t o  a l l  t hose w h o  a re concerned a bout los ing fu nd i ng beca use N DCDE i s  ask ing fo r i nc reased fu nd i ng, a nd t o  ma ke i t  c l ea r  that  I am  not 
necessa ri ly ask ing fo r a cha nge i n  state l aw, I have put  together an MOU  fo r you r  rev iew. This strategy has been used successfu l l y  i n  other states .  I can rev iew 
the MOU w· u ,  if you a re i nterested and you wish to give it ser io us  cons ider  · That co nc ludes  my test imony. 
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FUNDS BY L INE ITEM 

SALARIES AND WAGES 

OPERATING EXPENSES 

CAPITAL ASSETS 

GRANTS 

GRANTS - SECONDARY 

Marketplace for Kids 

G RANTS POSTSECON DARY 

ADULT FARM MANAGEMENT 

WORKFORCE TRAIN ING 

FUNDS BY SOURCE 
GENERAL FUND 
FEDERAL FUND 
SPECIAL FUND 

STATE BOARD FOR CAREER AND T N ICAL EDUCATION 
Compare Adjusted 201 7 - 201 9 to  201 1 Biennium Budget 

2017 - 1 9  
Adjusted CTE Executive House House 
Bud9et Bud9et Changes Chan9es Bud9et 

$644,822 
CTE 23.!  $4,699,975 ($1 27,064) ($1 27,064) $93,343 $4,793,318  
CDE 28.8 $5,697,6 1 3  $5,841 ,780 $5,841 ,780 
ETC .5 $76,556 $82,4 1 2  $82,41 2 
Total 52.1 $4,699,975 ($1 27,064) $6,291 ,927 $6,01 7 ,535 $1 0,717 ,51 0 

CTE $ 1 , 240,589 $392,251 $392,251 $1 ,075,000 $2,3 1 5,589 
CDE $2,473,590 $3,1 52,387 $3,1 52,387 
ETC $1 03,566 $1 03,566 $1 03,566 
Tota l $1 ,240,589 $392,251 $2,969,407 $4,330,953 $5,57 1 ,542 

ETC $500,000 $500,000 $500,000 
$0 $0 $500,000 $500,000 $500,000 

CTE $32,833,356 $ 1 , 1 30,000 $31 ,830,000 ($23,768,214) $9,065, 142 
CDE 
ETC $85,000 $85,000 $85,000 
Tota l $32,833,356 $ 1 , 1 30,000 $31 ,91 5,000 ($23,683,214) $9,1 50, 142 

CTE $0 $0 $0 $22,537,780 $22,537,780 
Tota l $0 $0 $0 $22,537,780 $22,537,780 

CTE $0 $0 $0 $300,000 $300,000 
Tota l $0 $0 $0 $300,000 $300,000 

CTE $296,207 ($25,81 8) ($25,81 8) $45, 1 89 $341 ,396 
Tota l $296,207 ($25 ,818)  ($25,81 8 )  $45, 1 89 $341 ,396 

CTE $579,822 ($350,007) ($350,007) $1 ,21 4,420 $1 ,794,242 
Tota l $579,822 ($350,007) ($350,007) $1 ,21 4,420 $1 ,794,242 

CTE $2,000,000 ($174,57 1 )  ($1 74,57 1 )  $0 $2,000,000 
Tota l $2,000,000 ($174,571 ) ($174,57 1 )  $0 $2,000,000 

Tota ls $41 ,649,949 $844,791 $41 , 1 25,938 $ 1 1 ,262,663 $52,912 ,612  

$29,556,283 $28,372,368 $70,630 ,514  $8,1 53,208 $37,709,491 
$9,461 ,692 $1 1 ,548 , 147 $ 1 2,048, 1 48 $2,586,455 $1 2,048 , 147 
$2,631 ,974 $2,574,225 $97,225 $523,000 $3,204,974 

TOTAL $41 ,649,949 $42,494,740 $82,775,887 $ 1 1 ,262,663 $52,962,6 1 2  

Senate Senate 
Chan9es Bud9et 
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Memorandum of Understanding 
Between the North Dakota Legislature and the North Dakota Center for Distance Education 

"Funding based on Completions" 

:# 5 

p ' 
This Memorandum of Understanding ("MOU") is entered into, by and between the North Dakota 
Legislature ("Legis lature") and the North Dakota Center for Distance Education (NDCDE) for fiscal year 
20 1 9/2020 and fiscal year 2020/202 1 (biennium 20 1 9/202 1 ) .  
Whereas, NDCDE is different from other schools in the State in  that its services are avai lable to  all 
students in the State and can be accessed from al l schools .  
Whereas, North Dakota, l ike most states, is impacted by a severe shortage of teachers, especially in rural 
areas, increasing the need for NDCDE' s  services resulting in enrol lment increases of 20% per year. 
Whereas, NDCDE provided courses to 750  ND students (equivalent to 60 FTE ADM) in 2009-20 1 0  (over 
5 0% were paper correspondence courses), to 5 ,3 00 ND students (equivalent to 447 FTE ADM) in 20 1 8-
20 1 9  al l  courses del ivered on l ine. 
Whereas, NDCDE' s  General Funds support has remained flat since 20 1 5  - $6,029, 1 1 6 .00 per biennium, 
forcing NDCDE to cut all travel, hire only part-time teachers, and delay spending for equipment upgrades 
to attempt to meet the demands .  
Whereas, the proposed General Funds appropriation for 20 1 9-202 1 is reduced to $5 , 800,000 .00 .  
Whereas, NDCDE is ass igned to ND Career and Technical Education Department in 20 1 9, has 
experienced unprecedented growth in career and technical courses s ince 20 1 7 ,  and is developing student 
support arrangements with ND' s  Technical Centers, further increasing the need for NDCDE' s  services. 
Whereas, NDCDE has been funded per requested General Funds each biennium based on its ful l-time 
equivalent employees and fixed operating costs, not based on course enro l lments or student ADM, 
leading to cal l s  for more accountabi l ity, and resulting in students to be denied access to NDCDE courses .  
Whereas, the Legislature approved a maximum of $6,029, 1 1 6 .00 General Funds for 20 1 7-20 1 9  biennium 
without consideration for ADM enrollment; had ADM been appl ied, NDCDE would have been funded 
for 44 7 ful l-time equivalent students at . 7 WSU resulting in being provided $6,036,466 .00 (see Figure 1 ). 

Figure 1 
Comparison of current funding for 2018-2019  versus ADM funding (had ADM been appl ied) 

Fiscal Year Aid 

2018-2019  $00 

2018-201 9  $6,752.00 

NDCDE 
,Enrollment 

Agreement per 
FTE Student 

00 
5363 Course Enro l lments 

447 

lied ad"usted to current:ADM $9 646.00 

447 447 

$3,014,558.00 

$3,018,233.00 
Whereas, the Legis lature, CTE, and NDCDE need to better understand the demands for NDCDE' s  
services and the possible state funding options available . 

As a resu lt, the Legislature and NDCDE agree as fol lows : 
I .  NDCDE Enrol lment Agreement for 20 1 9-202 1 B iennium - NDCDE wi l l  receive student aid at 

the rate of $7,093 . 80  per full-time equivalent (FTE) student ( . 7  WSU appl ied to ADM of 
$ 1 0, 1 34 .00 per FTE student per year) . NDCDE will continue to charge fees to school s  to meet 
operating expenses (approximately 3 0% of total budget) . While NDCDE may enro l l  as many 
students as it chooses to enrol l ,  NDCDE wil l  not receive aid in excess of 1 1 77 ful l-time 
equivalent North Dakota students for the biennium (see Figure 2). A ful l-time equivalent student 
shall be defined as a unit of 1 2  completed half-credit courses. 
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Figure 2 

Fiscal Year ' Aid NDCDE Total Student Total ADM 
Enrollment Enrollment Expenditure 

Agreement per 
FTE Student 

2019-2020 $7,093.80 536 536 $3,802 ,426.80 
2020-202 1 $7,093.80 643 643 $4,561 ,303.40 

Notes: 1) $ 7, 093. 80 represents . 7 of 1 0, 134. 00 proposed ADM 2019-2021, 
2) ADM represents increases of20%/year (447 ADM 2018-2019) 

2 .  NDCDE agrees to  the terms of this MOU and agrees to the spending guidelines provided by 
NDCC 1 5 - 1 9  Distance Education. NDCDE further agrees to not increase the fees charged per 
course for biennium 20 1 9  - 202 1 ,  as based on fees charged in biennium 20 1 7  - 20 1 9 . Nothing 
herein shall prevent NDCDE from (a) app lying for, accepting and expending grants or gifts from 
any source, inc luding the State of North Dakota as provided by NDCC 1 5 - 1 9  Distance Education, 
or (b) entering mutually advantageous contractual relationships with school districts or other ND 
education support agencies for educational services. NDCDE also agrees not to fi le a legal 
chal lenge or support the fi l ing by another person or entity of a legal chal lenge, disputing the leve l 
of aid NDCDE has agreed to under this MOU. 

3 .  The parties agree that school districts, whose students remain ful l-time students at their local 
schools while enrol led in NDCDE courses, wi l l  not be required to adjust the ir ADM or WSU.  

4 .  The parties agree that any disputes arising under this MOU wi l l  be  directed to  the Director of 
Career and Technical Education Department and referred to the State Board of Career and 
Technical Education for resolution. 

5 .  This MOU is the complete and fu l l  agreement between the Legislature and NDCDE relating to 
funding for the 20 1 9-2020 and 2020-202 1 school years . Th is MOU shall only be modified by a 
written document signed by the parties . 

6 .  This MOU is to  be  reviewed by the 202 1 Legis lature . This MOU wi l l  remain in  effect after the 
202 1 legislative session, adjusted for changes in ADM per pupil funding, unless resc inded or 
altered by the 202 1 Legislature . 
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CAREER WORKFORCE ACADEMY 
Secondary Ear ly  Entry • Post-Secondary • I ncu mbent Worker 

M a rc h  1 ,  2019 

Cha i rm a n  Ray Ho lm berg and Senate Appropr iat ions Com m ittee 
No rth  Da kota Leg i s l a t ive Assem b ly 
600 East B lvd 
B i sma rck, ND 58505 

RE :  Ca ree r  Academy State M atch i ng G ra nt Funds  

Senator Ho lm berg a n d  Com m ittee Mem bers :  

I n  Octobe r, 2018, t h e  N o rt h  Da kota Workfo rce Deve lopment Cou nc i l  (WDC) s u bm itted t he i r  recommendat ions  to 
G overno r  B u rgu m .  One  key recommendat ion h igh l ighted in the  repo rt i n c l uded  a ca ree r  academy i n it i at ive descr i bed 
be low. 

To ensure clear and efficient pathways to technical careers, secondary and post-secondary education must be tightly 
aligned and barriers to technical degree pursuit/attainment removed. The WDC recommends making competitive funding 
available to launch additional career academies to advance high-quality technical education, maximize resources, and 
incentivize collaborative partnerships between the state, the PK-12 system, community colleges and private industry . 

"We need to educate the people within our state on the fact that the majority of good, solid careers in this state require a 
two-year technical degree or less. A pathway pursuing a technical education will help ensure their future success within 
one of these careers. " Perry Lubbers, Vice President of Manufacturing Operations, Trail King Industries 

The bu s i nesses l i sted be low have p ledged pr ivate s ecto r fi n a nci a l  s u ppo rt fo r t he  creat ion  of t he  Cass Cou nty Ca reer  
Academy.  To t h at end ,  we s u p po rt Governor  B u rgum's recommendat ion fo r a ca ree r  academy pub l i c/private part ne rs h i p  
m atch i ng grant  p rogra m .  

W e  look fo rwa rd t o  work i ng with the  legis lat u re o n  a ca reer  academy p rogra m t o  adva n ce workforce so lut ions  t hat w i l l  
keep  No rt h  Da kota com pet i t ive .  

S i n ce re ly, 

Fe rr� Lubbe rs 
Tra i l  K i ng  I nd u str ies  

T �rone  Les l ie 
H e ritage Homes 

De lton Stee le  
US  Ba n k  

Don Dabbert Tamm� Mi l l e r  
Da bbert Custom Homes Border  States E lect r i c  

Vick� Matson Chad Flanagan 
F M  Area Ass n of Rea ltors E ide Ba i l ly 

Nate Wh ite 
Sa nfo rd Hea lth  

l:)r�ce Johnson 
F/M Home B u i l de rs Ass n 

J ust in Forde 
M id co 

J a�sen Schock 
Ca rgi l l  

G reg f:)utler  
G remada  I nd u st ries 

Col l aborat ion  • I n novat ion  • Career Preparat ion • Workforce Ent ry • Techn i ca l  and Academic  Educat ion 
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1 802 32nd Avenue South · Fargo, ND 58103 · (70 1 )  232-5846 · hbafm.com · info@hbafm.com 

March 1, 2019 

Chairman Ray Holmberg and 
Senate Appropriations Committee 
North Dakota Legislative Assembly 
600 East Boulevard 
Bismarck, ND 58505 

Re: Career Academy State Matching Grant Funds (HB 1019) 

Senator Holmberg and Committee Members, 

Thank you for welcoming me to discuss reasons why the Home Builders 
Association of Fargo-Moorhead strongly supports Governor Burgum's 
recommendation for a career academy public/private partnership matching 
grant program . 

A copy of my testimony is attached. 

Sincerely, 

� �  
John Gunkelman 
Dakota Construction of Fargo, Inc. 
HBA of F-M President 
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Workforce Talking Points 
John Gunkelman 
North Dakota Senate Appropriations Committee 
March 1 ,  201 9 

I 'm  John Gunke lman, Dakota Construction of Fargo, I nc. 

o Current Home Bui lders Association of F-M president 

o Past president of the North Dakota Association of Bui lders. 

o HBA of F-M currently has just over 875 member compan ies and NDAB has over 

2 ,000 member companies statewide. 

HBA of F-M and its leaders are excited to partner with the North Dakota State Col lege of 

Science on a career workforce academy. 

o I am here to express support for Governor Burgum's recommendation for a 

career academy publ ic/private partnersh ip matching grant program . 

Thank you for al lowing me to discuss some reasons why the HBA of F-M supports this 

academy concept. 

NATIONAUR EGIONAL VIEW 

In June 20 1 8 , the Bureau of Labor Statistics reported that there were 263,000 job 

open ings in the construction industry. By 2026, they project that there wi l l  be 7.5 m i l l ion 

construction jobs in the U .S .  

I am a l ife d i rector with the National Association of Home Bui lders,  and last month was i n  

meetings with bu i lders from across the  country at  the I nternational Bui lders Show in Las 

Vegas. 

o The lack of ski l led labor has been a top concern national ly for the last 5- 1 0 years 

and we heard about it repeatedly in  a l l  our meetings in  DC. 

o NAHB's own Home Bui lders I nstitute has been commissioned to tra in 50,000 

workers. 

o As I look around the room at fel low d i rectors across the country,  many of us are 

gett ing close to ret irement age, without the necessary workforce to step into our 

shoes. 

o Workforce academies l ike the one being proposed in Cass County are becoming 

commonplace across the country and are successfu l .  

o I n  fact, Iowa, Wisconsin and South Dakota have implemented them . They are 

examples of great ideas started with private and state dol lars . 

H e  1 0 1 q 
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LOCAL VIEW 

Find ing ski l led labor is one of our members' b iggest concerns in the F-M area. 

o There are over 32,000 jobs in construction projected in  North Dakota by 2026 
(ND Job Service) 

o I n  Cass County, there are over 840 construction related employers and over 
8 ,600 emp loyees. (ND Job Service) 

S ince th is issue is not unique to North Dakota and the F-M area, it is crit ical that we 
make every effort possible to keep the workforce we have in North Dakota. 

o If we can tra in them here, g ive them apprenticeships here, and connect them 
here , they wi l l  stay. 

The popu lation of the state is expected to grow continuously from now to 2040. 

o This is according to a workforce environmental assessment for Fargo, Moorhead 
and West Fargo ,  p resented i n  June 20 1 6 . 

o Projections show that the Fargo region wi l l  cont inue to have the h ighest 
percentage of the state popu lation , dominated by Cass County. 

o Between 201 5  - 2040 , Cass County and its surround ing area is expected to grow 
by nearly 60,000 people . 

o This inf lux of residents wi l l  requ ire new housing , as wel l as renovation and 
rebui ld ing of the commun ity. 

o Our industry wi l l  need the necessary workforce to meet that demand .  

Our industry is  deal ing with an image problem with young people and their parents . 
Many parents encourage a four-year degree when it 's not the r ight fit. . .  I t's t ime to 
i ntroduce the trades to K- 1 2  students in a meaningfu l  way to p lant that seed that 
construction and homebui ld ing offers lucrative, fu lfi l l ing futures with l ittle to no debt. 

This career workforce academy effort is a wonderfu l col laboration and has the 
opportun ity to be a powerfu l  tool in he lp ing to f i l l  our ongoing workforce needs. 

Homebu i ld ing is an economic engine.  

o Over 1 5  years, the construction of 1 ,  1 49 single fami ly homes contributes $85 .3  
m i l l ion to  the F-M metro economy! I magine what homebu i ld ing and  construction 
does statewide. 

o When the homebu i ld ing ind ustry struggles to f ind labor, it has negative economic 
effects : The costs of bu i ld ing go up, and housing affordabi l i ty suffers . 

o The effort to bu i ld a thriving work force is a major step in creating and 
maintain ing the strong, attractive commun ities that th is reg ion is becoming known 
for. 

This industry has provided me the ab i l ity to own my business and offers chal lenges 
every day. I t's a way for me to provide for my fami ly and make a meaningfu l l iving .  

HB / D t q 
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Senate Appropriations Committee 

CTE - Public Hearing 
March 1 ,  20 1 9  (8 :30am-1 1 :00am) 
North Dakota State Capital - Harvest Room 
Bismarck, ND 

MEMBERS OF THE SENATE APPROPRIATIONS COMMITTEE: 
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My name is Morgan Forness and I currently serve as the Superintendent at Central 
Cass Public School in Casselton, ND. I previously worked in private schools in 
both Bismarck and Fargo and I have always been a believer in collaboration and 
public/private partnerships to best meet the needs of schools and community. I am 
appearing here today as a member Cass County Career and Technical Education 
Center and in full support for funding of a Career Workforce Academy - matching 
grant program, as was outlined in Governor Burgum' s budget. 

CCCTEC was established in 20 14  as a collaborative effort between NDSCS, 
Fargo, Northern Cass, and West Fargo Public Schools .  Central Cass and Kindred 
have now also joined to encompass all students in the entire county. Educational 
leaders are committed to working collaboratively to strengthen career and technical 
education options for all high schools in the region. We feel that working together 
with other school ' s  districts, various industry leaders, and institutions of higher ed. 
in the sharing of resources, facilities, staffing, and programming is the best way to 
accomplish that goal ! 

As mentioned in Gov. Burgum' s address, "Workforce recruitment and retention is 
North Dakota' s No. 1 barrier to economic growth." I a12plaud and fully su12port his 
recommendation that the state establish "$30 million in competitive grants for 
career academies, requiring a l -to- 1 match from the private sector or political 
subdivisions ." As Gov. Burgum stated, according to the North Dakota Workforce 
Survey, over 70 percent of available jobs in North Dakota require an associate 
degree or less .  Career academies can help move youth into the workforce and 
lower the cost of college. 

That said, we need to move away from the notion that a four-year college degree is 
right for everyone. Instead, we need to help students ' identity their interests and 
aptitudes by creating learning experiences that allow them to explore the numerous 
opportunities of both college and career that are not only necessary, but also a 
reality in fulfilling the workforce needs of the 2 1 st Century. 

/I 



As someone who has spent almost 30  years in education and also been a part of 
three major capital building projects, I have witnessed first-hand the lack of 
opportunities and electives ( especially in our rural areas) that prevent our students 
from realizing the many legitimate career opportunities before them. 
Additionally, the lack of skilled labor in all of the trades 'is alarming, yet we do 
little in our educational system to change that mindset of higher ed. and alternative 
career pathways before them. This needs to change and as such, the Career 
Workforce Academy - Matching Grant program is a win-win for all ! 

Top 6 Reasons for an Academy 
1 .  Expanding learning opportunities for students. 
2 .  A collaborative approach enhancing everyone ' s  effectiveness and 

efficiencies .  
3 .  A workforce development solution. 
4. Career exploration and skill development. 
5 .  A proven model that makes a difference. 
6. Investments and Pledges of $1 1 M from businesses and the private 

sector throughout the region of Eastern North Dakota 

To close, Cass County is growing demographically and proj ects that provide career • 
exploration, educational experiences, job opportunities ,  investment in community, 
and diversified industries, benefits us all . As a rural school district, collaborative 
projects such as a career workforce academy that develops by sharing resources, 
built in a manner that is well planned, serves the common good, invests in its local 
economy, and dedicates educational financial support to it schools are to be 
applauded. 

We are all in the business of educating top quality students for the 2 1 st Century, 
and by working together we are all better for it. 

I would be happy to answer any questions you may have. 

Morgan Forness 
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Testimony of Donald Sh i l l ing 

Senate Appropriat ions Committee 

Re : H B  1019 - Support 

Cha irma n  Ho lmberg and Committee Members 

Good Morn ing  

My name is Dona ld  Sh i l l i ng. I am Chairman of  General Equipment & Suppl ies, I nc. a North 
Dakota Heavy Equ i pment Dealersh ip .  

Genera l  Equ i pment has  locations in  Wi l l iston, Minot, Bismarck and  Fargo N D. We a lso have 
locations  i n  S ioux Fa l l s  SD, Shakopee and Hibb ing M N, Urbana IA, Regina  SK and  Winn ipeg MB. 

However, my test imony today is interwoven between the business side and the persona l  s ide. 
As I stated I am the Cha i rman of Genera l  Equ ipment & Suppl ies, I nc. but I am a lso a current 
member of the N D  Workforce Development Counci l .  In both aspects of my l ife, I have strived to 
improve the workforce opportunities is N D. 

Career and  Techn ica l Education is an intericta l  component of success. On the H igh School 
recru it ing side when we search for potentia l  students to fi l l  our h igh demand careers the 
ind ividua l  CTE I n structors with in  the H igh Schools a re the cata lyst to lett ing us  share our 
opportun it ies with these young people. 

The introductions made in CTE c lasses open the eyes of the young students to what is possib le 
for them and their futu re. Nearly 100% of the students we Sponsor through our Partnersh ip 
Diesel Program with NDSCS come from a CTE re lationship or interaction .  This is the part of the 
Workforce Development issue in ND that is working. 

Today, if we are truly focused on Workforce, l i ke I think we al l  a re, then increased funding 
levels wou ld  make more sense than "level funding'' . 

Being i nvolved i n  the Workforce Development Counci l  has a lso opened my eyes to the boarder 
p icture .  

F i rst, over 70% of  the businesses in  ND  a re 9 employees or less. That means  where my company 
has the resources to recru it and promote workforce activity most of the sma l l  bus inesses in ND 
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need he lp .  They do not have the depth to recruit and promote, they are tota l ly focused on the 
day to day activity. Part of the reason I am here is to champ ion th is cause for them. 

To me the Career Academy support is critica l th roughout the State of N D. Th is in itiative is as 
benefic ia l  i n  M inot or Devi ls Lake as it i s  i n  Fargo. The Workforce Development Counci l 
identified Career Academies, CTE and Adu lt Tra in ing as al l critica l components of the solution .  

I n  today's  envi ronment why would we ever cut or just level fund these programs? These are 
growth p rograms .  Over two thirds of the Su rveyed Business i n  ND  i n  the Workforce 
Deve lopment Study ind icated that the lack of potentia l  emp loyees was hampering their growth 
and stagnating  the ir  bus inesses. 

As bus iness grows in N D, income via taxes i ncreases in ND. It takes one to benefit the other. So 
proper fund ing  of CTE, Tra in  ND and the Career Academies a re an instrument of that growth.  

The Caree r  Academy coupled to the Technica l Col leges is a lso critica l .  I n  my industry, the Diesel 
I ndustry ou r  compan ies and suppl iers have literally donated mi l l ions of dol lars i n  tra in ing ads 
and support tool ing to these programs. These are resources that can be shared between the 
Techn ica l  Col leges and the Career Academies, so we must keep these entities joined at the h ip .  

To summarize, you may hear the frustration in  my words. I felt that the Workforce 
Development Cou nci l  del ivered a "spot on" report in October 2018. Over 35 recommendations 
which if fol lowed was the road map to workforce improvement in  N D. But as we go through the 
Legis lative p rogress some of these recommendations have been mod ified or ignored . 

We have a n  opportun ity here to fol low the advice of a cross section of people who have the 
best i nterests of ND in mind, rather than doing exactly the same th ing we have done in the past 
and expect ing d ifferent resu lts. 

In the second  ha lf of the 2019 Legis lative p rocess we can true up the sh ip and get it headed i n  
the  right d i rect ion .  

I wou ld  be  p leased to entertain  any questions you have at this t ime and  Thank  You for your  
attention .  

ff q 
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HB 1019  
Senate Appropriations Committee 
Chairman Holmberg 

March 1 st, 2019  

Good morning. Chairman Holmberg, members of the Senate Appropriations 
Committee. For the record, my name is  Steven Holen and I currently serve as the 

Superintendent of Schools for the McKenzie County Public School D istrict # 1  in 
Watford C ity. I am here today to testify in support of HB 10 19, in particular, the 
Career Academy component of the bi l l .  

The McKenzie County Publ ic School D istrict #1 has witnessed a trend in its high 
school graduates and post-secondary pursuits for the past several years. A 
significant number of students are electing to pursue employment or trade school 
options after high school graduation as well as two-year col lege training/certificate 
programs. The number of students pursuing four-year col lege degrees has 
decreased significantly over the past 10 years perhaps driven by the avai labil ity of 

high paying j obs  in our geographic area as well as general trends across the country 
toward trade and certification programs. The school district identified a need for 
expansion of  Career and Technical programs and curriculum to help address post

secondary readiness of our students and initiated col laboration with our local 
Economic Development and Job Authority organizations to partner in developing 
programs to meet the needs of our students and the community. The Workforce 
Ski l ls  Initiative was formed and has members that include county and city officials, 
school administration and teachers, business/industry members, local universities -
University of  Mary and Wil l iston State Col lege, ND Train, and others to develop a 
plan to provide workforce ski l ls training and resources to youth and adult learners. 
This initiative is attempting to address the shortage of workforce in our area and to 
al ign the K- 1 2  educational experience with external resources and partners 
available to promote a highly skil led and diverse workforce. 

As part of  this process, the school district initiated a subcommittee of the Workforce 
Ski l ls Initiative specifically with members of our energy industry to begin exploring 
partnerships and collaboration in developing and promoting workforce ski l l s  and 
career exploration at the middle and high school levels . Over the past 1 . 5  years ; this 
committee has expanded to over 20 members with regular meetings to encourage 
discussion and collaboration in educating students on employment opportunities 

available and alignment of ski l ls required to be successful in the diverse 
employment opportunities available in the energy sector. Our maj or industry 
partners include:  Whiting, ConocoPhil l ips, OneOk, Oasis, Hess,  Equinor, MB I, and 
others. These discussions are occurring with col laboration of our post-secondary 
institutions, small business development, and ND Train to develop comprehensive 
programs and curriculum to address col lege and career readiness and ensure 
alignment of career competencies with our K- 12  programs. The vision established, 
and in itial curriculum already developed, is formation of  a two-year curriculum for a 

student' s  j unior and senior years that provides specific career orientated obj ectives 
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that are al igned with state curriculum and career and technical standards, however, 

implement e lements of authentic career experiences, proj ect based learning, and 
personalized l earning geared to their post-secondary work experience. Our school 

district envis ions this as the initial establishment and foundation of what a Career 

Academy can offer a region and is part of our school district' s vis ion in consol idating 
services with career and technical programs, high tech consortiums, workforce 

training, and to overall better meet the needs of  our students regardless of the path 
taken fol lowing high school graduation.  This has the capacity to expand into a 
regional concept and to support Career Academy concepts to students across the 
northwest region of the state and offer greater efficiency and opportunities for 
students and to meet the workforce needs of our region.  

The timing is  right for expansion of Career Academy concepts in North Dakota. In 
particular, the need for such programs in western North Dakota with its workforce 
challenges and meeting the needs of this generational energy development is 
apparent and critical . Please consider strong support for the Career Academy 
concept as part of  Career and Technical Education funding - this l evel of  progressing 
funding wil l  provide substantial returns by working to ensure a consistent and 
continual workforce in North Dakota. The energy industry has stressed the 
importance of  workforce in maintaining and expansion of the industry and services 

in  North Dakota. 

Thank you for your time. I would be happy to answer any questions .  

Dr. Steven Holen 
Superintendent of Schools 
McKenzie County Public School District #1 - Watford City 
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Val l eyProsper.ity 
p a r t n e r s h i p  

Test imony 
HOUSE B ILL NO.  1 01 9  

Senate Appropriations Committee 
March 1 ,  20 1 9 

Good morn i ng Chai rman Holmberg and members of the Senate Appropriations 
Com m ittee . My name is  De lore Z immerman . I am the Inter im Executive D i rector of the Va l ley 
Prosperity Partnersh ip  (VPP) ,  an in it iative led by bus iness executives to advance and 
advocate fo r com mon strateg ic economic development opportun it ies fo r the Red R iver Val ley 
reg ion and for North Dakota . Workforce development ,  i nc lud ing career and techn ical 
education , i s  among the VPP's top priorities . 

As bus i ness leaders i n  the Red River  Va l ley, we be l ieve the Cass-Clay Workforce 
Academy,  wh ich was supported by the governor's budget, wi l l  offe r the specia l ized tra in ing 
that is urgent ly needed in  the reg ion . The Academy w i l l  expand career and techn ical 
education and tra in i ng that focuses on career pathway programs that a l ign with i ndustry 
g rowth c l usters with the h ighest potential fo r creat ing g rowth and shared prosperity in our 
reg ion .  

Led by a col laborative group of educational organ izations and the North Dakota State 
Col lege of Sc ience , the Academy is a potent partnersh ip  that i ncludes private sector 
compan ies ,  K- 1 2  school d istricts in  Cass and C lay counties , other two-year educat ional 
i nstitutions , the FMWF Chamber of Com merce , the Greater Fargo-Moorhead Economic 
Development Corporation ,  and the cities of Fargo and West Fargo .  The local bus iness 
com m unity has p ledged $1 5 m i l l ion over a 4-years to match State and other local/federal 
support fo r the project. 

The VPP also supports conti nued fund ing of Trai nND ,  which provides custom ized tra in ing 
to bus i ness , designed to match the needs of emp loyees. Tra in ND  helps bus i nesses assess 
and identify ski l l  gaps , and then del ivers ons ite custom ized tra in ing that f i l l s  the gaps , re lated 
to techno logy, leadersh ip ,  techn ical or soft sk i l ls .  Trai nND also offers hundreds of courses 
on l i ne .  

1 
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Val l eyProspedty 
p a r t n e r s h i p  
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Thank you for you r  consideration and p lease know that busi ness and community leaders f "J_; • 

th roughout the Red R iver Val ley strong ly support career and technical education . We are 
confident that the Cass-Clay Workforce Academy and Train ND w i l l  have a sign if icant long
te rm impact on the avai lab i l ity of sk i l led workers not only in  the Red R iver Val ley but 
th roughout the state of North Dakota. 
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Val ley Prosperity 
p a r t n e r s h i p  

The Va l l ey P rosperity Partne rsh ip  (VPP) i s  focused on deve lop i ng  a u n i f ied , shared v is ion for h i gh  va lue and sustai ned 
economic g rowth for a l l  Red R iver Val ley residents. Private sector i ndustry and higher educat ion leaders, jo ined by 
economic development partners, formed the Val ley Prosperity Partnersh i p  to identify common strateg ic economic 
development opportun i t ies fo r the Red R iver Val ley reg ion of North  Dakota and M i n nesota .  The VPP 's  f ive pr ior i t ies are :  

1 .  Att ract, d evelop and retai n talent 
2 .  Ensure water secur ity a n d  management 
3. Expand research capacity and relevancy 
4. Accelerate entrepreneuria l  act ivity and output 
5 .  I nvest i n  cr it ical i nfrastructure development and cap ital improvement 

Members of the Steeri ng Committee 

Tammy Mi l ler, CEO 
Border States Electric 
Co-Cha i rperson, Val ley Prosperity Partnersh ip 

Steve Burian, Sen ior Consultant 
AE2S 
Co-Cha i rperson, Val ley Prosperity Partnership 

Marshal  A lbright, President & CEO 
Cass County Electric Cooperative 

Tom Astrup, Pres ident & CEO 
American Crystal Sugar 

Barry Batchel ler, C hairman & CEO 
Appareo Systems 

Karl Bo l l ingberg, Executive Vice President 
Alerus Financia l 

Denn is Bona, Pres ident 
Northland Commun ity and Technical Col lege 

Dean Bresciani ,  Pres ident 
North Dakota State Un ivers ity 

Jeff Megaard, Vice President 
Construction Eng ineers 

Mylo Einarson, President & CEO 
Nodak Electric Cooperative 

Chad Flanagan, Partner 
Eide Bai l ly 

Jim Gal loway, Pri ncipal 
J LG Arch itects 

Ha l  Gershman, Owner 
Happy Harry's Bottle Shops 

J udd Graham, CEO Fargo Region 
B remer Bank 

Tim Huckle, Pres ident & CEO 
Blue Cross Blue Sh ield North Dakota 

Brian Johnson, CEO 
Choice Financial Group 

Mark Kennedy, President 
U n ivers ity of North Dakota 

Joe Raso, President & CEO 
Greater Fargo Moorhead EDC 

Keith Lund, President & CEO 
Grand Forks Region EDC 

Wil l iam C .  Marci l ,  Sr. Chairman 
Forum Communications Company 

Pat McAdaragh, President & CEO 
Midco 

Brad Wehe, CEO 
Altru Health System 

Mark Nisbet, North Dakota Princi pal Manager 
Xcel Energy 

Ronald Offutt, Chairman & CEO 
RD Offutt Company 

John Richman, President 
North Dakota State College of Science 

Jim Roers, President & CEO 
Roers Construction & Development 

Thomas Shorma, Pres ident & CEO 
WCCO Belting, Inc. 

Richard Sol berg, Chairman & CEO 
Bel l State Bank & Trust 

Steve Swiontek, President & CEO 
Gate C ity Bank 

Nate White, COO & Executive Vice President 
Sanford Medical Center Fargo 
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Senate Appropriations 
Chairman Ray Holmberg 
March 1 ,  201 9 

By : Chris Owen 
Grant Project/Compliance Coordinator, City of Minot 
ch ris .owen(lv,m inotnd .org 
701 .857. 1 553 

HB 10 1 9  

Chai rman Holmberg and members o f  the Senate Appropriations Committee, my  name i s  

Chri s Owen, and 1 am the Grant Project & Compl i ance Coordinator for  the City of Minot .  

The City of Minot supports the Governor' s  proposed $30 mi l l ion -- with a 1 -to- l match -

for career academies .  In  Minot, we want to create a program that models the great success of 

Bi smarck ' s  Career Academy. 

The City of Minot ident ified CTE development as an unmet need in 20 1 6  through 

numerous publ i c  meetings. Thi s  drove its incl usion in the Ci ty ' s  successful res i l ience grant 

appl i cation to the US Department of Housing and Urban Development (HUD) . Economic 

resi l i ence is extremely crit ical for our region. Not only wi l l  a M inot post-secondary CTE 

program support ex i st ing business and industry , i t  wi l l  also dri ve other good-paying workforce 

opportuni t ies  -- making the city and regional economy less vulnerable to the boom/bust cyc le of  

energy . CTE makes local qual ity training avai lable, al lowing students to  stay in the area rather 

than look e l sewhere . It a lso serves as an incentive for businesses to locate i n  our regi on because 

workforce train ing provides a pool of ski l led workers . 

The Ci ty of Minot already has $ 1 . 54 mill ion in  federal grant funding committed to our 

project . Let me emphasize that : we already have a dollar to dol lar match i n  place for a proposed 

$3M project .  The Ci ty has teamed with Dakota Co l l ege at Bott ineau and Minot State University 
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to design and admin i ster the IT  and A l l ied Health programs .  The biggest i ssue i s  leveraging 

avai lable dol lars so we can get  a faci l ity. That ' s  what can be successfu l ly achieved with 1 :  1 

match of federa l  and state funds. 

� l :L 
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Our concept was created i n  partnership with and successful ly vetted through local 

agenc ies s imi lar to those mentioned in  HB I O  1 9  section 3 :  

• The Minot Area Chamber of  Commerce and the Minot Area Development Corporat ion 
he lped develop and execute the workforce train ing needs assessment among l ocal 
businesses, and we al so reached out to Minot Ai r Force Base to survey separat ing 
members on workforce interests as wel l .  

• ND Job Service (Susan Ogurek) ,  Job Corps (Danie l  Budzyn), M inot Publ i c  Schoo l s  ( Pam 
Stroklund), Dakota Col lege Bottineau (Dr Jerry M igler) , and Minot State Univers i ty ( Dr 
Steve Sh i rl ey) have al l part ic ipated in discussions at various points and support th i s  
effort . 

Timing i s  crit ical ly  important. The federal grant funds we obtained must be i nvoiced and 

spent before September 30 ,  2022 and may ON LY be used for faci l ity construction and/or 

renovat ion .  The federal funds may not be ut i l ized for operat ions & maintenance. 

We need a post-secondary CTE program in Minot. The next c losest is Bottineau, 85  m i les or 

1 . 5 hrs one-way. Minot i s  the fourth largest city in the state, but does not have d i rect access to a 

CTE program l ike our other top 1 0  c i t ies .  Your support can change that . 

The C i ty of M inot requests thi s  commi ttee ' s  support of the Governor' s request as you work 

up HB 1 0 1 9 . Thank you for your time and l would be happy to address any questions . 

2 
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Mr. E I Roy Burk le 
Executive Di rector 
1419 9th Ave N E  
Jamestown, 58401 
Eburk lendsos@gma i l . com 
701-230-1973 

March 1, 2019 

North Dakota 
Smal l Organized Schools 

M r .  Brandt Dick 
Pres ident 
PO Box 100 - 123 Summit Street 
Underwood, ND 5857 
Brandt .  Di ck@u nderwoodschoo l .  o rg 
701-442-3274 

M rs .  J anet Brown 
Bus iness Manager 
925 Riverview Drive 
Va l ley City, N D  58072 
ja net.brown@lk12 .nd .u s  
701-845-2910 

Cha i rman  Ho lmberg, a nd  Members of the N D  Senate Appropr iat ions  Comm ittee, 

For the record, my name  is M r. E I Roy Burk le ,  a nd  I serve as  Execut ive D i rector of No rth Dakota 
Sma l l  O rgan ized Schoo ls  ( N DSOS) .  

N DSOS goes on  record of  support ing the outsta nd i ng  efforts of  both ND Career  and  Techn ica l  
E ducat ion ( CTE )  a n d  ND Center for D ista nce Educat ion (CDE ) .  

As  a former  agr i cu lt u re educat ion instructor, center d i rector, seconda ry p r i n c i pa l  a nd  schoo l 
su per i n tendent, I ca n persona l ly attest to the  posit ive i mpact t hat No rth Dakota's career and  
tech n ica l  educat ion  has  i n  deve lop ing  successfu l futu re l eaders .  The State's s upport for CTE 
a l l ows for sma l l  ru ra l  schools to p rov ide stu dents with CTE opportu n it ies i n  the i r  home d i st r icts, 
at career a n d  tech no logy centers, and/or t h rough v i rt u a l  centers .  CTE sk i l l s  rema i n  with 
students for a l ife-t ime .  Former students h ave sha red that they cont i n ue  to use the sk i l l s  

• 
taught i n  t he i r  everyday l ives. Th is is powerfu l !  

• 

N D  Center fo r D i stance Educat ion p rovides students, espec i a l ly students attend i ng  rura l  
sch oo l s, with a dd it i ona l  cou rse offe ri ngs that a re u n ava i l ab l e  due to the cr i t i ca l  teacher  
shortage ( i n c l u d i n g  recovery cou rses), budget and en ro l lment  constra i nts . Add it iona l ly, 
N DCDE 's  expert i se  a nd  gu idance of Smartlabs great ly ass ists sma l l  schoo ls  i n  the i r  ab i l ity to 
persona l i ze  l e a rn i n g  for students . Feedback from Smart la b  schoo ls  has been exc i t ing as both 
students a nd  staff a re engaged .  

Obv ious ly, I cou l d  sha re more of  what each  ent ity does to better meet the un ique  needs of 
l ea rners .  The  i n c reased en ro l lments at both CTE a n d  CDE, the  expans ion  of cu rr icu l um  and ,  
most i m po rtant ly, the persona l  sto ries s h a red by  students c lea r ly demonstrates the overa l l  
pos it ive effect iveness exper ienced by  both organ izat ions .  

N DSOS has been made aware of budget shortfa l l s  and req uest cons i de rat ion to i ncrease CTE 
fu nd i n g  by $ 1,000,000 to ma i nta i n  cu rrent reimbu rsement rates and  a n  add it iona l  $ 1,500,000 

Region 1 
Mr .  T im Ho lte, S upt .  Stan ley 
Mr. John  Gruenberg, Supt .  Powers Lake 

Region 4 
Mr .  Ke l ly Kopp i nger, Supt .  New Eng land 
Mr .  J im  G ross, S upt .  Se lfr idge 

Board of Di rectors 
Region 2 

Mr. Jeff Hag ler, Supt. North Star 
Mr. Steven Heim, Anamoose & Drake 

Region S 
Mr. Joel Lerner, Bd .  Member Ca rrington 
Mr. Brandt D ick, Supt .  Underwood 

Region 3 
Mr.  Fra n k  Sch i l l ,  Supt .  Edmore 
Mr .  Dean Ra l ston, Supt .  Drayton 

Region 6 
Mr.  M itch Car lson, Supt .  LaMoure 
Dr. Steven Johnson, Supt. Lisbon 

The mission of NDSOS is to provide leadership for the smal l/rural schools in  North Dakota and to support legislation favorable to their 
phi losophy while opposing legislation that is harmfu l .  
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for new p rogram expans io n .  For  CDE, a n  add i t iona l  amount  of a pp rox i amate ly $220,000 i s  
needed . 

N DSOS supports the p roposed reass ignment  of N DCDE to the N DCTE Department  as  th i s  w i l l  be  
a mutua l ly benefi c i a l a rra ngement, i n  my op in ion .  N DSOS req uests for app ropr iate fu nd i ng  
l eve ls for both CTE and  CDE to cont i n ue  p rogram integrity and  expans i on . 

Tha n k  you for you r  t ime  a nd  I s h a l l  sta nd  for quest ions .  

Respectfu l ly, 
s/s , )IC.  yf_,;.<f/try &l(rl.lr, 
M r. E I Roy Bu rk le ,  Execut ive D i rector 
ND Sma l l  O rga n i zed Schoo ls  
1419 9th Ave N E  
J amestown, N D  58401 
Ce l l :  701-230-1973 Ema i l  eburk lendsos@gma i l . com 

Revised February 2 2 ,  2019 
F i le :  HB 1019 19.0207.02000 CTE Budget 
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ECONOMIC DEVELOPMENT ASSOCIATION OF NORTH DAKOTA = 

ED• 
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H 0 1 D l 9  
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- po BOX 1 091 • BISMARCK, NORTH DAKOTA 58502 di 11  

Testimony of Mason S isk 
Economic Development Association  of  North Dakota 

I n  Support of H B  1 01 9  
March 1 ,  201 9 

Cha i rman  Ho lmberg and members of the Senate Appropriat ions Comm ittee: 
The Econom ic  Development Associat ion of North Dakota (EDND) represents 

more than 80 state economic development organ izat ions on the front l i ne  of econom ic 
deve lopment efforts throughout North Dakota . The primary pu rpose of the organ izat ion 
is to p romote the creat ion of new wea lth th roughout North Dakota to deve lop more 
v ibrant com m u n it ies and improve qual ity of l ife .  

Workforce ava i lab i l ity is  the most s ig n ificant cha l lenge fac ing North Dakota 
bus i nesses , l im it ing the g rowth potent ia l  of the state 's  economy.  EDND supports the 
deve lopment of workforce attraction ,  deve lopment and retention strategies that add ress 
the needs of the state 's bus i nesses and ind ustries . As of December 20 1 8 , North 
Dakota had an  u nemp loyment rate of 2 . 7  percent ,  wh ich can make it d ifficu lt for 
bus i nesses to fi nd  q ua l ified cand idates . 

Workforce development is integ ra l  i n  creati ng a d ivers ified economy and creat ing 
bette r emp loyees and competitive compan ies and we encourage the com m ittee to keep 
fu nd i ng for these p rog rams at the cu rrent leve l .  The tra i n i ng p rog rams provided by CTE 
are ta i l o red to the needs of bus i nesses and provide too ls for more effic ient and 
prod uctive emp loyees . 

Tra i n N D ,  i n  part icu lar ,  provides crit ica l support and tra i n i ng for bus i nesses and 
e m p loyees across the state . Throug h co l laboration between state , bus iness and 
ed ucation  systems ,  com prehens ive and custom ized emp loyee tra i n i ng is created for the 
crit ica l  workfo rce shortages throughout the state . Welders ,  IT p rofess iona ls ,  l i ne 
workers , d rivers , frontl i ne  office staff, and o i l  and gas techn ic ians are a few of the areas 
where Tra i n N D  has created world class tra i n i ng .  Bobcat in Fargo ,  Posi-Lock i n  
Cooperstown , Harris Mach ine  i n  Oakes , and UTC in  Jamestown are a few of the 
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compan ies that have uti l ized these prog rams to reduce the i r  downtime and improve 
prod uction . 

As economic developers and commun it ies conti nue to seek d ivers ificat ion of our  
state 's economy, the need to  tra in  cu rrent and futu re employees wi l l  g row. Tra in N D  
provides o u r  members add it iona l  too ls to he lp g row local econom ies a n d  d ivers ify our  
sma l l  and g rowing bus inesses. 

The ava i lab i l ity of a h igh -q ua l ity competitive workforce wi l l  conti nue  to be a 
s ign ificant cha l lenge facing North Dakota bus i nesses . Th is wi l l  i n  turn im pact the 
potent ia l  of the state's economy. EDND supports the investments i ncluded i n  th is b i l l  
and  the  development of workforce tra i n i ng strateg ies that add ress the  d ivers ificat ion and 
g rowth of bus inesses and emp loyees . 

Thank  you for th is  opportun ity to add ress you r  comm ittee and express our  
support of  Tra i nND and HB 1 0 1 9 . 



Testimony of Deana Wiese 
Executive Director 

Technology Council of North Dakota 

In Support of H B  1019 
March 1, 2019 

Chairman Holmberg and members of the Senate Appropriations committee :  

P O  Box 2599 
Bismarck, ND 58502 

701  .355 .4458 
office@technd.org 

www.technd.org 

My name is Deana Wiese , Executive Director of the Technology Council of North Dakota 
(TechND) .  I am here today to voice support of HB 1019. 

TechND, formerly known as the Information Technology Council of North Dakota ( ITCND) , was 
created in 2000 by North Dakota business, government and education leaders who recognized 
the need to strengthen the state's information technology infrastructure and reposition the state 
as a national leader in IT. The organization has since expanded its focus to include members 
from the technology industry as a whole. TechND has nearly 70 member organizations, with 
representatives from both the public and private sector . 

North Dakota's economy is strong, and the state's technology industry is no exception. North 
Dakota has seen an increase of more than 27 percent in technology occupations over the past 
decade and is projecting a 20 percent increase for the next 10 years. With the growth of the 
industry, a shortage of skilled workforce continues to be a challenge. Therefore , the 
development of a high-quality workforce is vital to the future growth of North Dakota's 
technology industry. The Department of Career and Technical Education (CTE) has been a 
strong partner in assisting the technology industry in meeting these needs. 

We support this bill as many of its components will strengthen secondary technology education 
opportunities for North Dakota students and provide training for technology instructors, thus 
helping our members secure a workforce in the future. CTE has been a strong partner in 
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Q; - / - 1 � � ,, promoting careers to students and educators. Tech ND and CTE have worked together to reach �' 

tens of  thousands of students in  dozens of communities statewide with technology education 
and career information. 

We would encourage your favorable consideration in fully funding new and expanding programs 
and CTE's cost to continue, as well as the career academy concept. To the extent that distance 
education can be effective in these areas, we would encourage this delivery method. 

We thank you for your support of technology education opportunities in the past and urge your 
support of HB 1019. 
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, Our vision is for every student to receive 
entrepreneurship education and 
encouragement to become a lifelong 
partner in building stronger communities. 
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SPI RIT LAKE TRI BE 
OFF ICE  OF TH E TR IBAL CHAI RPERSON 

MYRA PEARSON 
P.O. BOX 359 • FORT TOTTEN, ND 58335  • PHONE 701 - 766-422 1  • FAX 701 -766-4 739  

Dece m be r  18, 2018 

Dea r C h a i rm a n  Ho lm be rg and Senate Approp r iat io n Com m ittee Mem bers :  

A s  Tri b a l C h a i rpe rso n of t h e  Sp i r it La ke Tr ibe, I a m  i n  st rong suppo rt o f  Tra i n N D  No rtheast a nd the  wo rkfo rce 
t ra i n i ng they p rov i de  to o u r  m a ny p rogra ms, bus inesses a nd schoo l s  h e re on the Sp i r i t  La ke Reservat io n .  

Tra i n N D  N o rtheast h a s  p roved to b e  a va l u a b le reso u rce t o  o u r  Tr ibe fo r we l l  ove r a decade .  A s  a Tr iba l Nat ion 
with eve r ch a ng ing staffi ng needs, we have fo und Tra i n N D  to be an exce l l ent  p a rtne r, f lex i b le  to custom ize 
t ra i n i ng so l u t ions  that meet the  un i q ue  needs of o u r  o rga n i zat io n .  H e re i s  a l i st of t ra i n i ng to p i cs Tra i n N D  has 
d e l ive red  to twe lve ( 1 2 )  sepa rate tr i b a l  o rga n i zat i ons  l ocated a c ross the  rese rvat ion ,  d i rect ly benefitt ing 
h u nd reds  of em ployees a nd t r i b a l  mem bers ove r the  past co up l e  of yea rs :  

• Qua l i fi ed  Se rv i ce  P rovide r  ( i n -Home Ca re )  
• Cert i fied N u rse Ass i sta nt 
• Denta l Ass ista nt  
• E l ectron i c  H e a lt h  Records 
• Med ica l B i l l i ng & Cod i ng 
• E m e rgency Med i c a l  Responder  
• CPR, F i rst A id ,  a nd A ED  
• B loodborne  Pathogens  
• I nte rna l  Custo me r  Se rv ice 
• Custome r  S e rv ice 
• Act ive Shoote r Awa re ness fo r Schoo l  Perso nne l  
• I n c i dent Repo rt Wr i t i ng 
• I SO  9001 : 2015  Qua l ity Ma nagement 

As yo u ca n see, the  se rv ices p rov ided to the Sp i r it La ke Tri be a re n ume rous  a n d  d ive rse, a nd ass i st us with 
st re ngt hen i ng the s k i l l s  of o u r  wo rkfo rce and prepa r ing our tr i b a l  mem bers to se i ze emp loyment  opport u n ity .  
Without  Tra i n N D  N o rtheast's se rv ices, we wou i d  fi nd  it ve ry d iffi cu l t  to ta i l o r  t ra i n i ng to meet the un i que  needs 
of o u r  t r i be ' s  wo rkfo rce . 

I a p p rec i a te  you r  co n t i n ued support of Tra i n  ND  No rtheast .  

Myra  Pea rs , Cha i r pe rson 
• Sp i r it La ke Tr ibe 
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GREAT 
R I V E R 
ENERGY,M 

12300 E lm Creek Blvd • Maple Grove, M innesota 55369-4718 • 763-445-5000 • Fax 763-445-5050 • greatriverenergy.com 

DATE:  January 1 1, 2019 

TO: Ray Ho lmberg, Chairman Senate Appropriat ions Committee 

FROM:  Reese Boehm 

SUBJ ECT: Tra inN D Letter of Support 

Dea r Mr .  Ray Ho lmberg, 

The pu rpose of th i s  memorandum is to commun icate the i mportance of Tra i n  N D, in support for conti n ued state 
fund i ng. Tra i n  N D  is North Dakota's most comprehensive tra i n i ng network wh ich provid es tra i n ing for ND Bus iness 
a nd  I n du stry, enhanci ng our ab i l ity to compete g loba l ly .  

Persona l ly, I have had  the  honor of servi ng the Tra i nND  Southwest Board s ince ear ly 2014. It has tru ly been a 
p l easure i nteract ing with the knowledgeab le and p rofess iona l  B ismarck State Col l ege Staff. Some statistics, specific 
to the ent i re Tra i n  ND effort for 2018 i nc l ude :  

• Served 701 N D  Bus inesses 
• Logged a tota l  of 178,976 tra i n i ng hours to tra i n  13,639 N D  employees 
• Received a 99% c l ient and emp loyee sati sfact ion rate 

Great River Energy, for who I am currently employed in N D, consistent ly ut i l izes Tra i n ND's Mob i le  We ld ing Un it to 
cert ify the i r  i n -house ma i ntenance welders. The state of the a rt mob i l e  we ld ing tra i l e r  is managed by competent 
Tra i n N D  adm i n istration .  The we ld ing tra in i ng  is conducted by subject matter expert i n structors whom prod uce 
p roven ,  q u a l i ty resu l ts reflected i n  our emp loyee's ab i l it ies .  

Persona l ly, I h ave comp l eted cou rse work within the Profess iona l  Deve lopment Conti n u i ng Educat ion Tra i n ing 
program .  The subject materi a l  i s  current and re levant with the i nstructors be ing competent and  accomp l ished. 

I n  con cl us ion M r. Ho lmberg, Tra i n  ND  p rovides a va l u e  added benefit to our  great state of ND and  bo lster's our work 
force's knowledge, ski l l s  and ab i l it ies. Tra i n  ND posit ions the ND workforce competit ively in the i r  respective markets 
g loba l l y  and  I encourage you to conti nue  to support Tra i n  ND with the req uested state fu nd i ng .  

K ind Rega rds, 

Tra i n N D  Southwest Advisory Board Member, 

Reese Boehm 
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North Dakota 
Center  for Dista nce Education 

ef/t> 10 1r s .. � 
3- II · ,:J.ot 1 

4776 28th Ave S Ste 301  
Fargo N D  58 1 04-8523 
Phone: 701 -298-4830 

/J I  Fax: 701 -298-4858 

Dr. Alan J .  Peterson ,  State D irector www.N DCDE .org 

Subject: Requested N DCDE Funding Adjustments 
Senate Appropriations Sub-Committee To : March 1 1 , 20 1 9 

Request Purpose 
1) Maintain NDCDE's General Funds support at 2017-2019 biennium level, and 
2) Provide for an a) accountable and b) limited General Funds potential funding increase (should 

predicted increased student enrollments be realized). 

H B  1019 changes proposed to Senate Appropriation Committee 
2019-2021 NDCDE Base/Plus Funding, Two-part Request 

1. General Funds = $3,010,000 per year / $6,020,000 per biennium ($220,000 
restored) 
Special Funds / Spending Authority = $1,525,000 per year / $3,050,000 per 
Biennium 

Total Base: $9,070,000 ($220,000 restored) 
2. Plus General Funds = capped at $502,759 
Total Base/Plus: $9,502,759 Plus Earned General Funds added) 

Earned General Funds calculation = 

• $563 per enrollment over 1 0, 736 enrollments* 
• Cap increase set at 8% I per year of 201 9-2021 biennium = 893 enrollments 

= $502, 759 
• Reporting: Enrollment totals more than 1 0, 736 enrollments reported to 

Career and Technical Education Department, reviewed and approved by 
State Board for Career and Technical Education, funds requested from 
Department of Public Instruction. 

* 10, 736 enrollments is considered the base enrollment benchmark. 1 0, 736 enrollments represent 
the maximum number of enrollments able to be supported by $6, 020, 000 General Funds. 

Funding Level Comparisons 
201 7-2019 Funding Appropriated 

General Funds = $3, 014, 558 per year I $6, 029, 1 16 per biennium 
Special Funds I Spending Authority = $1, 525, 000 per year I $3, 050, 000 per biennium 

Total: $9, 079, 1 1 6 
2019-2021 Funding Governor Request 

General Funds = $3, 010, 000 per year I $6, 020, 000 per biennium 
Special Funds I Spending Authority = $1, 525, 000 per year I $3, 050, 000 per 
biennium 

Total: $9, 070, 000 (as originally proposed the entire amount was mistakenly classified as 
General Funds) 
HB 1019 2019-2021 as passed by House of Representatives 

General Funds = $2, 900, 000 per year I $5, 800, 000 per biennium (-$220, 000 from 
201 7-20 1 9  Appropriation) 
Special Funds I Spending Authority = $1, 525, 000 per year I $3, 050, 000 

Total: $8, 850, 000 (-$220, 000 from 201 7-201 9  Appropriation) 
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Career and  Tec h n ical Education - Budget No. 270 �I  
House Bill No. 1 0 1 9  �- I 
Base Level Fund ing Changes 

Executive Budget Recommendation House Version House Changes to Executive Budget 
Increase (Decrease) - Executive Budget 

FTE General Other FTE General Other FTE General  Other 
Position Fund Funds Total Position Fund Funds Total Positions Fund Funds Total 

201 9-21 Bienn ium Base Level 24.50 $29,306,283 $9 ,61 6 ,666 $38,922, 949 24.50 $29,306,283 $9 ,61 6 ,666 $38,922 ,949 0 .00 $0 $0 $0 

201 9-21 Ongoing Fund ing  Changes 

Base payrol l changes ($3,782) $36,455 $32,673 ($3,782) $36,455 $32,673 $0 
Salary increase 407,261 1 407,262 237,884 237,884 ( 1 69, 377) ( 1 )  ( 1 69,378) 
Health insurance increase 204 ,058 204 , 058 236,489 236,489 32,431 32,431 
Retirement contri bution i ncrease 33 , 502 33, 502 0 (33, 502) (33, 502) 
Removes 1 FTE assistant program supervisor position (1 00) ( 1 59,737) ( 1 59 ,737) ( 1  00) ( 1 59,737) ( 1 59,737) 0 
Transfers 29 .80 FTE COE positions from ITO 29 .80 8 , 1 7 1 ,203 8, 1 7 1 ,203 29.80 5, 800,000 3 ,050 ,000 8 , 850,000 (2 ,37 1 , 203) 3 , 050,000 678,797 
Removes 1 COE FTE 0 ( 1  00) ( 1 03 ,943) ( 1 03, 943) ( 1 .00) ( 1 03,943) ( 1 03,943) 
Transfers 0.50 FTE ETC positions from ITD 0 .50 76, 556 76, 556 0 .50 76,556 76, 556 0 
Adds funding for the Educational Technology Counci l  1 88 , 566 500,000 688,566 1 88 ,566 500,000 688,566 0 
Reduces funding for travel operati ng expenses {7, 749) {7 ,749) 0 7 ,749 7 , 749 
Adds funding for antici pated federal funds increases 2 ,000,000 2 ,000,000 2,000,000 2 ,000,000 0 
Adds funding for grants to school d istricts and area centers 2 ,477,000 2,477,000 2,427,000 2 ,427,000 (50, 000) (50,000) 
Reduces funding for other grants (220 , 000) (220,000) (220,000) (220,000) 0 
Adds funding for new and expanding workforce development grants 700, 000 700,000 0 (700, 000) (700,000) 
Reduces funding for postsecondary grants (25 , 8 1 8) (25, 8 1 8) (25 , 8 1 8) (25, 8 1 8) 0 
Reduces funding for adul t  farm management grants (350, 007) (350, 007) (350,007) (350,007) 0 
Reduces funding for workforce tra in ing ( 1 74 , 57 1 )  ( 1 74 ,57 1 )  0 1 74 ,571  1 74 ,571  
Transfers funding from g rants to  operating expenses 0 0 0 
Transfers funding from grants to secondary grants 0 0 0 
Transfers funding from the grants to postsecondary grants 0 0 0 
Transfers funding from g rants to adult farm management 0 0 0 
Adds funding for Marketplace for Kids 0 300 000 300 000 300 000 300 000 
Total ongoing fund ing changes 29 .30 $ 1 1 , 324,231 $2,528, 707 $ 1 3, 852,938 28.30 $8,403,208 $5,586,455 $ 1 3 ,989 ,663 (1 00) ($2, 92 1 , 023) $3 ,057 ,748 $ 1 36,725 

One-time funding items 
Adds funding for workforce development grants $30,000,000 $30,000,000 $0 ($30,000,000) ($30,000,000) 
Total one-time funding changes 0 .00 $30,000,000 $0 $30,000,000 0 00 $0 $0 $0 0 .00 ($30 ,000,000) $0 ($30,000,000) 

Total Changes to Base Level Funding 29 .30 $4 1 , 324 ,231  $2,528,707 $43,852,938 28.30 $8,403,208 $5,586,455 $ 1 3 ,989,663 ( 1 .00) ($32 ,921 , 023) $3,057,748 ($29 ,863,275) 

201 9-21 Total Fund ing 53 .80 $70,630, 5 1 4  $ 1 2, 1 45 ,373 $82,775,887 52 .80 $37,709 ,491  $ 1 5 ,203, 1 2 1  $52 ,9 1 2,6 1 2  ( 1 . 00) ($32 ,92 1 , 023) $3, 057,748 ($29 , 863,275) 

Other Sections for Career and Technical  Education - Budget No. 270 

Executive Budget Recom mendation House Version 



Other Sections for Career and Techn ical Education - Budget No. 270 

Workforce development g rants for career academies 

Line item transfers 

Centers of Distance Education funds 

Educational Technology Counci l  - Meetings - Compensation 

Educational Technology Counci l  - Powers and duties 

Repeal of Educational Technology Council Current Statutes 

Executive Budget Recommendation 
Section 3 would identify $30 mi l l ion of one-time funding 
from the general fund to the Department of Career and 
Technical Education for the purpose of provid ing 
competitive workforce development grants to bui ld career 
academies for the 201 9-2 1 bienn ium. A committee 
consisting of the leaders or designees of the Department 
of Career and Technical Education, Department of 
Commerce, Job Service North Dakota, and Department 
of Publ ic Instruction would develop a competitive process 
in consultation with the Workforce Development Counci l ,  
Economic Development Foundation, and the Career and 
Techn ical Education Board , to d istribute the funds with a 
requi red 1 -to- 1 match from private sector or political 
subdivision funds. 

Section 4 would authorize the Office of Management and 
Budget to transfer funds between l ine items in  Section 1 
as requested by the Department of Career and Technical 
Education during the 201 9-2 1 biennium. 

Section 5 would create Section 1 5-20. 1 -26, related to the 
meetings and compensation of the Educational 
Technology Counci l ,  which is currently codified as 
Section 54-59- 1 7 .  

Section 6 would create Section 1 5-20. 1 -27,  related to the 
powers and duties of the Educational Technology 
Counci l ,  which is currently codified as Section 54-59- 1 8 .  

House Version 

Section 3 amends North Dakota Century Code Section 
1 5-1 9-06 to reference the Di rector of the Department of Career 
and Technical Education rather than the technology d i rector 
appointed by the Educational Technology Counci l when 
approving expenditures from the Center for Distance Education 
operating fund. 

Section 4 creates Section 1 5-20. 1 -26, related to the meetings 
and compensation of the Educational Technology Counci l ,  
which is currently codified as  Section 54-59- 1 7 . 

Section 5 creates Section 1 5-20. 1 -27, related to the powers 
and duties of the Educational Technology Counci l ,  which is 
currently cod ified as Section 54-59- 1 8 .  

Section 6 repeals Sections 54-59- 1 7  and 54-59- 1 8. 
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19.0207.02001 
Title. 
Fiscal No. 1 

J-(, �- l °l  

Prepared by the Legislative Council staff for H lb / D I 9 
Senator Poelman 

\ 
April 2, 201 9 

� 
PROPOSED AMENDMENTS TO ENGROSSED HOUSE B ILL NO. 1 01 9  

Page 1 ,  line 2 ,  remove "create and enact sections 1 5-20. 1 -26 and 1 5-20.1 -27 of the" 

Page 1 ,  replace lines 3 through 7 with "provide a statement of legislative intent regarding the 
center for distance education; and to provide for a report to the sixty-seventh legislative 
assembly. "  

Page 1 ,  remove lines 17 through 24 

Page 2,  replace lines 1 through 6 with: 

"Salaries and wages 
Operating expenses 
Grants 
Grants - secondary 
Marketplace for kids 
Grants - postsecondary 
Adult farm management 
Workforce training 
Center for distance education 
Total all funds 
Less estimated income 
Total general fund 
Full-time equivalent positions 

Page 2, remove lines 15 through 30 

Page 3, remove lines 1 through 31 

Page 4, remove lines 1 through 30 

Page 5 ,  replace lines 1 through 17 with: 

$4,699,975 
1,240,589 

30,106,356 
0 
0 

296,207 
579,822 

2,000,000 
Q 

$38,922,949 
9,616,666 

$29,306,283 
24.50 

$112,790 
1,117,207 

(20,899,007) 
24,937,780 

300,000 
(39,225) 

1, 564,427 
0 

9,751,188 
$16 ,845 , 1 60 

5,086,455 
$ 1 1 ,758,705 

27.80 

$4,812,765 
2,357,796 
9,207,349 

24,937,780 
300,000 
256,982 

2,144,249 
2,000,000 
9,751,188 

$55,768,109 
14,703,121 

$41,064,988 
52.30" 

"SECTION 3. CENTER FOR DISTANCE EDUCATION - FUNDING 
DESIGNATION - LEGISLATIVE INTENT - REPORT TO SIXTY-SEVENTH 
LEGISLATIVE ASSEMBLY. Section 1 of this Act includes the sum of $9,751, 188, of 
which $6,701,188 is from the general fund and $3,050,000 is from other funds for the 
center for distance education for the biennium beginning July 1, 2019, and ending 
June 30, 2021. The general fund appropriation of $6,701,188 includes a sum of 
$502,759 that may only be used for new enrollments during the biennium beginning 
July 1, 2019, and ending June 30, 2021. It is the intent of the sixty-sixth legislative 
assembly that the center for distance education develop a fee structure during the 
2019-20 interim to become self-sustaining beginning in the biennium beginning July 1, 
2021 , and ending June 30, 2023. The department of career and technical education 
shall report to the appropriations committees of the sixty-seventh legislative assembly 
regarding the development of the new center for distance education fee structure." 

Renumber accordingly 

Page No. 1 19.0207.02001 
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House Bill No. 1 019  - Dept. of Career and Techn ical Education - Senate Action 

I{) Base 
Budget 

Salaries and wages $4,699,975 
Operating expenses 1 ,240,589 
Grants 30, 1 06,356 
Grants - Postsecondary 296,207 
Adult farm management 579,822 
Workforce training 2,000,000 
Educational Technology 

Council 
Grants - Secondary 
Center for Distance Education 
Marketplace for Kids 

Total all funds $38,922,949 
Less estimated income 9,616,666 
General fund $29,306,283 

FTE 24.50 

House 
Version 
$4,793,318 
2,315,589 
9,065, 1 42 

341 ,396 
1 ,794,242 
2,000,000 

770,978 

22,537,780 
8,994,167 

300,000 

$52,912,612 
15,203 , 121 

$37,709,491 

52.80 

Senate 
Changes 

$1 9,447 
42,207 

142,207 
(84,41 4) 
350,007 

(770,978) 

2,400,000 
757,021 

$2,855,497 
(500,000) 

$3,355,497 

(0,50 

Senate 
Version 
$4,81 2,765 
2,357,796 
9,207,349 

256,982 
2 , 1 44,249 
2,000,000 

24,937,780 
9,751 , 1 88 

300,000 

$55,768, 1 09 
14,703, 1 2 1  

$41 ,064,988 

52.30 

Department 270 - Dept. of Career and Techn ical Education - Detail of Senate Changes 

Salaries and wages 
Operating expenses 
Grants 
Grants - Postsecondary 
Adult farm management 
Workforce training 
Educational Technology 

Council 
Grants - Secondary 
Center for Distance Education 
Marketplace for Kids 

Total all funds 
Less estimated income 
General fund 

FT E 

Salaries and wages 
Operating expenses 
Grants 
Grants - Postsecondary 
Adult farm management 
Workforce training 
Educational Technology 

Council 
Grants - Secondary 
Center for Distance Education 
Marketplace for Kids 

Total all funds 
Less estimated income 
General fund 

FT E 

Adjusts 
Funding for 
Salary and 

Benefit 
lncreases1 

$1 9,447 

34,262 

$53,709 
0 

$53,709 

0.00 

Adds Funding 
for the Center 
for Distance 
Educationr 

$722,759 

$722,759 
0 

$722,759 

0.00 

Removes 
Funding for 

the 
Educational 
Technology 

Council2 

($770,978) 

($770,978) 
(500,000) 

($270,978) 

(0.50) 

Total Senate 
Changes 

$19 ,447 
42,207 

142,207 
(84,414) 
350,007 

(770,978) 

2,400,000 
757,021 

$2,855,497 
(500,000' 

$3,355,497 

(0.50 

Line Item 
Transfersl 

$42,207 
142,207 
(84,41 4) 

( 1 00,000) 

$0 
0 

$0 

0.00 

Page No. 2 

Restores 
Funding for 
Adult Farm 

Management 
Grants! 

$350,007 

$350,007 
0 

$350,007 

0.00 

Adds Funding 
to Maintain 

Reimbursement 
Rates� 

$1 ,000,000 

$1 ,000,000 
0 

$1 ,000,000 

0.00 

Adds Funding 
for New and 
Expanding 
Programsi 

$1 ,500,000 

$ 1 ,500,000 
0 

$1 ,500,000 

0.00 

19.0207.02001 
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1 Funding of $53,709 from the genera l  fund is added for 201 9-21 biennium salary increases of 2 percent with a 
min imum monthly i ncrease of $1 20 and a maximum monthly increase of $200 on Ju ly 1 ,  201 9 ,  and 2 .5 percent on 
July 1 ,  2020. The House approved 201 9-2 1 biennium salary increases of 2 percent per year. 

2 Funding of $770 ,978 for the Educational Technology Counci l is removed , of which $270,978 is from the general 
fund and $500 ,000 is from federa l  funds. Of the amount removed , $82 ,4 1 2  was for salaries , $ 1 03,566 was for 
operat ing expenses, $85,000 was for grants, and $500,000 was for capita l assets . A 0.50 FTE admin istrative 
assistant I I  position rel ated to the $82,4 1 2 of salaries is also removed. 

3 Funding of $ 1 84 ,4 1 4  from the general fund is transferred between the fol lowing l ine items: 

Line Item Transfer 
Grants - secondary l i ne item to the grants 

line item 
Grants - postsecondary l ine item to the 

g rants l ine item 
Grants - postsecondary l i ne  item to the 

operat ing expenses l i ne item 
Total 

General Fund 

$ 1 00,000 

42,207 

42.207 

$ 1 84,4 1 4  

4 Funding o f  $350,007 is  restored for adult farm management g rants t o  provide a total appropriat ion of $2, 1 44,249 
from the genera l  fund .  The House approved $ 1 ,794,242 of funding from the general fund for this program.  

I/- 3-1 9 

5 Funding of $ 1  mi l l ion i s  added from the general fund for the cost to continue and to maintai n  current reimbursement 
rates for Department of Career and Technica l  Education center expenditures , i nclud ing instructor salaries and 
suppl ies. The House did not provide funding for the cost to continue and to mainta in reimbursement rates. 

6 Funding of $ 1 . 5  mi l l ion i s  added from the general fund for new and expanding Department of Career and Technical 
Education  secondary programs. The House did not provide funding for new and expanding programs. 

7 Funding of $722 ,759 i s  added from the general fund for the Center for Distance Education ,  of which $502,759 
may be used only for new enrol lments during the 201 9-2 1 bienn ium.  The Senate provided a total appropriation of 
$9 ,75 1 , 1 88 for the Center for Distance Education, of which $6 ,701 , 1 88 is from the general fund and $3,050,000 is 
from the independent study operating fund ,  including 28.80 FTE posit ions. The House provided a total of $8,994, 1 67 
for the Center of Distance Education ,  of which $5,944 , 1 67 is from the general fund and $3,050,000 is from the 
independent study operating fund,  including 28 .80 FTE positions. 

Th is amendment a lso:  
Removes sect ions amending statutory provisions related to the Center for Distance Education and the 
Educational Technology Counci l .  
Adds a section requ i ring $502 ,759 of  funding from the general fund provided for the Center for Distance 
Education be used on ly for new enrol lments. The section also provides a statement of legis lative intent that the 
Center for Distance Education develop a fee structure during the 201 9-20 interim to become self-sustain ing 
beginn ing in the 2021 -23 bienn ium.  

Page No. 3 1 9 . 0207 .02001 
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Prepared by the Legislative Council staff for (J { q 19.0207.02002 

Title. 
Fiscal No. 2 

Senator Sorvaag f/ fJ I 
April 2, 2019 ft}-

PROPOSED AMENDMENTS TO ENGROSSED HOUSE B ILL NO. 1019 

Page 1, line 2, remove "create and enact sections 15-20.1-26 and 15-20 .1-27 of the" 

Page 1, replace lines 3 through 7 with "provide a statement of legislative intent regarding the 
center for distance education; and to provide for a report to the sixty-seventh legislative 
assembly." 

Page 1, remove lines 17 through 24 

Page 2, replace lines 1 through 6 with: 

"Salaries and wages 
Operating expenses 
Grants 
Grants - secondary 
Marketplace for kids 
Grants - postsecondary 
Adult farm management 
Workforce training 
Center for distance education 
Total all funds 
Less estimated income 
Total general fund 
Full-time equivalent positions 

Page 2, replace lines 10 through 14 with: 

"School district and area center grants 
Marketplace for kids 
Workforce development grants 
Total all funds 
Less estimated income 
Total general fund 

Page 2, remove lines 15 through 30 

Page 3, remove lines 1 through 31 

Page 4, remove lines 1 through 30 

Page 5 ,  replace lines 1 through 17 with: 

$4,699,975 
1,240,589 

30,106 ,356 
0 
0 

296,207 
579,822 

2,000,000 
Q 

$38,922,949 
9,616,666 

$29,306 ,283 
24.50 

$112,790 
1,117,207 
9,100,993 

24,937,780 
300,000 
(39,225) 

1, 564,427 
0 

9,751,188 
$46,845,160 

5,086,455 
$41,758,705 

27.80 

$2,427,000 
300,000 

Q 
$2,727,000 
2,477,000 
$250,000 

$4,812,765 
2,357,796 

39,207,349 
24,937,780 

300,000 
256,982 

2,144,249 
2,000,000 
9,751,188 

$85 ,768,109 
14,703,121 

$71,064,988 
52.30" 

$0 
0 

30,000,000 
$30,000,000 

Q 
$30,000,000" 

"SECTION 3. CENTER FOR DISTANCE EDUCATION - FUNDING 
DESIGNATION - LEGISLATIVE INTENT - REPORT TO SIXTY-SEVENTH 
LEGISLATIVE ASSEMBLY. Section 1 of this Act includes the sum of $9,751,188, of 
which $6,701,188 is from the general fund and $3,050,000 is from other funds for the 
center for distance education for the biennium beginning July 1, 2019, and ending 
June 30, 2021. The general fund appropriation of $6 ,701,188 includes a sum of 
$502,759 that may only be used for new enrollments during the biennium beginning 
July 1 ,  2019, and ending June 30, 2021. It is the intent of the sixty-sixth legislative 
assembly that the center for distance education develop a fee structure during the 
2019-20 interim to become self-sustaining beginning in the biennium beginning July 1, 

Page No. 1 19.0207.02002 
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2021, and ending June 30, 2023. The department of career and technical education 
shall report to the appropriations committees of the sixty-seventh legislative assembly 
regarding the development of the new center for distance education fee structure." 

Renumber accordingly 
STATEMENT OF PURPOSE OF AMENDMENT: 

House Bi l l  No. 101 9 - Dept. of Career and Tech nical Education - Senate Action 

Base 
Budget 

Salaries and wages $4,699,975 
Operating expenses 1 ,240,589 
Grants 30, 1 06,356 
Grants - Postsecondary 296,207 
Adult farm management 579,822 
Workforce training 2,000,000 
Educational Technology 

Council 
Grants - Secondary 
Center for Distance Education 
Marketplace for Kids 

Total all funds $38,922,949 
Less estimated income 9,616,666 
General fund $29,306,283 

FTE 24 .50 

House 
Version 
$4,793,3 18  
2,315,589 
9,065 , 142 

341 ,396 
1 ,794,242 
2,000,000 

770,978 

22,537,780 
8,994 , 167 

300,000 

$52,91 2,612 
1 5,203,1 21 

$37,709,491 

52.80 

Senate 
Changes 

$1 9,447 
42,207 

30, 142,207 
(84,414) 
350,007 

(770,978) 

2,400,000 
757,021 

$32,855,497 
(500 000 

$33,355,497 

(0.501 

Senate 
Version 
$4,812,765 
2,357,796 

39,207,349 
256,982 

2 , 144,249 
2,000,000 

24,937,780 
9,751 , 1 88 

300,000 

$85,768, 1 09 
14,703,121 

$71 ,064,988 

52.30 

Department 270 - Dept. of Career and Tech n ical Education - Detai l  of Senate Changes 
Removes 

Adjusts Funding for Restores 
Funding for the Funding for Adds Funding 
Salary and Educational Adult Farm to Maintain 

Benefit Technology Line Item Management Reimbursement 
lncreases1 Counci12 Transfers} Grants! Rates1 

Salaries and wages $19 ,447 
Operating expenses $42,207 
Grants 142,207 
Grants - Postsecondary (84,414) 
Adult farm management $350,007 
Workforce training 
Educational Technology ($770,978) 

Council 
Grants - Secondary ( 100,000) $1 ,000,000 
Center for Distance Education 34,262 
Marketplace for Kids 

Total all funds $53,709 ($770,978) $0 $350,007 $ 1 , 000,000 
Less estimated income 0 (500,000) 0 0 0 
General fund $53,709 ($270,978) $0 $350,007 $1 ,000,000 

FTE 0.00 (0.50) 0.00 0.00 0.00 

Adds Funding 
for New and 
Expanding 
Programs1 

$1 ,500,000 

$1 ,500,000 
0 

$1 ,500,000 

0.00 

Page No. 2 1 9. 0207.02002 

fl· :J 



Adds One-
Adds Funding Time Funding 
for the Center for Workforce 
for Distance Development Total Senate 
EducationZ Grants1 Changes 

Salaries and wages $1 9,447 
Operating expenses 42,207 
Grants $30,000,000 30, 142,207 
Grants - Postsecondary (84,41 4) 
Adult farm management 350,007 
Workforce training 
Educational Technology (770,978) 

Council 
Grants - Secondary 2,400,000 
Center for Distance Education $722,759 757,021 
Marketplace for Kids 

Total al l funds $722,759 $30,000,000 $32,855,497 
Less estimated income 0 0 (500 000) 
General fund $722,759 $30,000,000 $33,355,497 

FTE 0.00 0.00 (0.501 

1 Funding of $53 ,709 from the general fund is added for 201 9-21 biennium salary increases of 2 percent with a 
minimum monthly increase of $1 20 and a maximum monthly increase of $200 on July 1 ,  201 9 ,  and 2.5 percent on 
July 1 ,  2020. The House approved 201 9-21 biennium salary increases of 2 percent per year. 
2 Funding of $770,978 for the Educational Technology Council is removed, of which $270,978 is from the general 
fund and $500,000 is from federal funds. Of the amount removed, $82,41 2 was for salaries, $1 03,566 was for 
operating expenses, $85 ,000 was for grants, and $500,000 was for capital assets. A 0.50 FTE administrative 
assistant II position related to the $82,41 2 of salaries is also removed. 
3 Funding of $1 84,4 1 4  from the general fund is transferred between the following line items: 

Line Item Transfer 
Grants - secondary line item to the grants 

line item 
Grants - postsecondary line item to the 

grants line item 
Grants - postsecondary line item to the 

operating expenses line item 
Total 

General Fund 
$1 00,000 

42,207 

42,207 
$1 84,41 4 

4 Funding of $350,007 is restored for adult farm management grants to provide a total appropriation of $2 , 144,249 
from the general fund. The House approved $1 ,794,242 of funding from the general fund for this program. 
5 Funding of $1 million is added from the general fund for the cost to continue and to maintain current reimbursement 
rates for Department of Career and Technical Education center expenditures, including instructor salaries and 
supplies. The House did not provide funding for the cost to continue and to maintain reimbursement rates. 
6 Funding of $ 1 .5  million is added from the general fund for new and expanding Department of Career and Technical 
Education secondary programs. The House did not provide funding for new and expanding programs. 
7 Funding of $722 ,759 is added from the general fund for the Center for Distance Education, of which $502,759 
may be used only for new enrollments during the 201 9-21 biennium. The Senate provided a total appropriation of 
$9,75 1 , 1 88 for the Center for Distance Education, of which $6 ,701 , 1 88 is from the general fund and $3,050,000 is 
from the independent study operating fund, including 28.80 FTE positions. The House provided a total of $8,994, 1 67 
for the Center of Distance Education, of which $5,944, 1 67 is from the general fund and $3,050,000 is from the 
independent study operating fund, including 28.80 FTE positions. 
8 One-time funding of $30 million is added from the general fund for workforce development grants for career 
academies. T he House did not include funding for workforce development grants for career academies. 

T his amendment also: 
Removes sections amending statutory provisions related to the Center for Distance Education and the 
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Educational Technology Counci l .  
Adds a section requ iring  $502,759 of funding from the general fund provided for the Center for Distance 
Education be used only for new enrollments. The section also provides a statement of legislative intent that the 
Center for Distance Education develop a fee structure during the 201 9-20 i nterim to become self-sustain ing 

•. 
beginning in the 2021 -23 bienn ium.  / J.,  

(1 
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Career a n d  Techn ical Education - Budget No. 270 
House B ill No. 1 01 9  
Base Level Fund ing Changes 

201 9-21 Biennium Base Level 

201 9-21 O ngoing Funding Changes 

Base payroll changes 
Salary increase 
Health insurance increase 
Removes 1 FTE assistant program supervisor position 
Transfers 29.80 FTE CDE positions from ITD 
Removes 1 CDE FTE 
Transfers 0 .50 FTE ETC positions from ITD 
Adds funding for the Educational Technology Council 
Adds funding for anticipated federal funds increases 
Adds funding for grants to school d istricts and area centers 
Reduces funding for other g rants 
Adds funding for new and expanding workforce development g rants 
Reduces funding for postsecondary g rants 
Reduces fund ing for adult farm management grants 
Adds funding for Marketplace for Kids 
Adds funding for cost to continue to mainta in reimbursement rates 
Adds funding for new and expanding programs 
Adds funding for the Centers of Distance Education 
Adds funding for CDE new enrollments 
Total ongoing funding changes 

O ne-time funding items 
Adds funding for workforce development g rants 
Total one-time funding changes 
Total Changes to Base Level Fund ing  

201 9-21 Total Funding 

Other Sections for Career and Tech n ical Education - Budget No. 270 

Center for Distance Education funds 

Educational Technology Council - Meetings - Compensation 

FTE 
Position 

24.50 

( 1 .00) 
29.80 
( 1 .00) 
0.50 

28.30 

0.00 
28.30 

52.80 

Y/;s; ' 9  I ! , 

House Version 

Genera l  
Fund 

$29,306,283 

($3,782) 
237,884 
236,489 

( 1 59,737) 
5 ,800,000 
( 1 03 ,943) 

76,556 
1 88 ,566 

2 ,427,000 
(220,000) 

(25,8 1 8) 
(350,007) 
300,000 

$8,403,208 

$0 
$8,403,208 

$37,709,491 

Other 
Funds 

$9,61 6 ,666 

$36,455 

3,050,000 

500,000 
2 ,000,000 

$5,586,455 

$0 
$5 ,586,455 

$ 1 5 ,203, 1 2 1  

House Version 

Total 
$38,922 ,949 

$32,673 
237,884 
236,489 

( 1 59,737) 
8 ,850,000 
( 1 03 ,943) 

76,556 
688,566 

2 ,000,000 
2 ,427,000 
(220,000) 

0 
(25 ,81 8) 

(350,007) 
300,000 

0 
0 
0 
0 

$ 1 3 ,989,663 

$0 
$0 

$ 1 3 ,989,663 

$52,9 1 2 ,6 1 2  

Section 3 amends North Dakota Century Code Section 
1 5- 1 9-06 to reference the Di rector of the Department of Career 
and Technical Education rather than the technology director 
appointed by the Educational Technology Council when 
approving expenditures from the Center for Distance Education 
operating fund.  

Section 4 creates Section 1 5-20 . 1 -26, related to the meetings 
and compensation of the Educational Technology Council , 
which is currently codified as Section 54-59- 1 7 .  

FTE 
Position 

24.50 

( 1 .00) 
29.80 
( 1 .00) 
0.00 

27.80 

0.00 
27 .80 

52.30 

Senate Version 

General 
Fund 

$29,306,283 

($3,782) 
290, 1 99 
232,027 

( 1 59 ,737) 
5 ,800,000 
( 1 03 ,943) 

0 
0 

2 ,427,000 
(220 ,000) 

(25 ,81 8) 
0 

300,000 
1 ,000,000 
1 ,500,000 

220,000 
502,759 

$ 1 1 ,758,705 

$0 
$ 1 1 ,758,705 

$4 1 ,064,988 

Other 
Funds 

$9,61 6 ,666 

$36,455 

3 ,050,000 

0 
2 ,000,000 

$5 ,086,455 

$0 
$5 ,086,455 

$ 1 4,703 , 1 2 1  

Senate Version 

Total 
$38,922 ,949 

$32,673 
290, 1 99 
232,027 

( 1 59,737) 
8 ,850,000 
( 1 03 ,943) 

0 
0 

2 ,000,000 
2 ,427,000 
(220,000) 

0 
(25,8 1 8) 

0 
300,000 

1 ,000,000 
1 ,500,000 

220,000 
502 ,759 

$ 16 ,845 , 1 60 

$0 
$0 

$ 1 6 ,845 , 1 60 

$55,768 , 1 09 

Senate Changes to House Version 
Increase (Decrease) - House Version 

FTE 
Pos itions 

0.00 

Genera l  Other 
Fund Funds Total 

$0 $0 $0 

52 ,3 1 5 
{4,462) 

(0.50) (76,556) 
( 1 88,566) 

350,007 

1 ,000,000 
1 ,500,000 

220,000 
502,759 

(0.50) $3,355 ,497 

0 .00 $0 
(0 .50) $3,355,497 

(0 .50) $3,355,497 

$0 
52,3 1 5  
(4 ,462) 

0 
0 
0 

(76,556) 
(500,000) (688,566) 

0 
0 
0 
0 
0 

350,007 
0 

1 ,000,000 
1 ,500,000 

220,000 
502,759 

($500,000) $2,855,497 

$0 
$0 $0 

($500,000) $2,855,497 

($500,000) $2,855,497 



Other Sections for Career and Tech nical Education - Budget No. 270 

Educational Technology Counci l  - Powers and duties 

Repeal of Educational Technology Council Current Statutes 

Center for Distance Education - N ew Enro l lments - Legislative Intent - Report 
to the 67th Legis lative Assembly 

/1+-I ( 1// IS/ /C, 
House Version 

Section 5 creates Section 1 5-20 . 1 -27. related to the powers 
and duties of the Educational Technology Counci l ,  which is 
currently codified as Section 54-59-1 8 . 

Section 6 repeals Sections 54-59-1 7  and 54-59-1 8 .  

?-

Senate Version 

Section 3 identifies $502,759 in Section 1 from the general fund 
for the Center for Distance Education that may only be used for 
new enrol lments during the 201 9-2 1 bienn ium.  It is the intent of 
the 66th Legis lative Assembly that the Center for Distance 
Education develop a fee structure during the 201 9-20 interim to 
become self-sustaining beginning in the 202 1 -23 bienn ium. The 
Department of Career and Technical Education shal l  report to 
the appropriations committees of the 67th Legis lative Assembly 
regarding the development of the new Center for D istance 
Education fee structure . 
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D FARM 
M A N A G E M D lJ C A T I O N  

En ro l lment has  he ld  steady i n  the l a st decade unt i l  the c los ing of two program in  2015 due  to budget 
red uct ions .  The $350,000 wou l d  a l low fo r new and expa nded p rograms fo r a reas of the state's that 
have l im ited access to Fa rm Ma nagement p rograms  such as the NE and NW corners of North Da kota . 

Student Enro l lment breakdown 
26% 0-3 yea rs in the p rogram 
1 1% 4-6 yea rs i n  the p rogram 
1 1% 7-9 yea rs i n  the p rogram 
52% 10+ yea rs i n  the p rogra m 

Yea r  Student  E n ro l lment 
2017-2018 971 
2016-2017 1046 
2015-2016 1002 
2014-2015 1035 
2013-2014 1056 
2012-2013 1079 
201 1-2012 1067 
2010 - 201 1  1084 

Yea rly Tu i t ion fo r p rograms ra nges from $650-$850 
depend i ng on p roducers' locat ion a nd the i n st i tut ion 
they en ro l l .  Fa rmers annua l  i nvestment i n  tu it ion fo r 
the p rogram shows they va l ue  a nd see cont inued 
l ea rn i ng opport un it ies each yea r. 

$400 ,000 
$360, 000 
$320, 000 
$280, 000 
$240, 000 
$200, 000 
$ 1 60, 000 
$ 1 20, 000 

Added Net Farm Income for Farms in  
N D  Farm Management 

$80, 000 
$40, 000 

$0 
07 08 09 1 0  1 1  1 2  1 3  

• N F I ,  Al l  ND  Farms,  N D  Ag Statistics 
D Added NF I ,  Farms enro l led in ND FBM 

1 4  1 5  1 6  

The cha rt a bove shows the average Net Fa rm I ncome of a l l  fa rms i n  N D  i n  da rk b l ue .  The l ight b l ue  
shows the  average Net  Fa rm I ncome of fa rms i n  N D  en ro l led i n  the N D  Fa rm Management  Ed ucat ion 
P rogra m .  Farms en ro l led i n  the p rogram fi na nc ia l ly produce more income annua l ly contr i but ing more 
do l l a rs to loca l econom ies .  With the cu rrent fa rm c l imate it i s  im porta nt p rod ucers have access to 
ed ucat ion oppo rt un it ies to m a ke the i r  e nterpr ises more p rofita b l e .  
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Kinnischtzke, Levi 

From: 
Sent: 
To: 

Subject: 
Attachments: 

Importance: 

Categories: 

FYI .  

From: S i ck, Wayde 

S ick, Wayde 
Tuesday, Apri l  1 6, 201 9 3 :05 PM 
Ki nn ischtzke, Levi; Deichert, Becky J .  

Yl l ?/ / c,  

FW: H B 1 0 1 9  - Conference Committee Requests 
Copy of Cost to Continue - New Expand i ng .xl sx; Payments to Schools .x lsx; N D  Farm 
Management Stats .docx 

H i gh  

Red category 

Sent: Tuesday, Apri l  16, 2019 9 :41  AM 
To: Schatz, M ike A. <m ischatz@nd .gov>; Monson, David C .  <dmonson@nd .gov>; Boe, Tracy L. <tboe@nd .gov>; 
Poe lman, N ico l e  < npoo lman@nd .gov>; Erbe le, Robert S .  < re rbe l e@nd .gov>; Rob inson,  La rry J. < l rob inson@nd .gov> 
Cc: Wagner, M a rk <mawagner@nd .gov>; Ferderer, Gwen M . <gfe rderer@nd .gov> 
Subject: H B 10 19 - Confe rence Com m ittee Requests 
Importance: H igh  

Cha i rm a n  Schatz and  Com m ittee, 

Attached  i s  the informat ion you req uested d u ring the confe rence com m ittee. P lease let me know if you have a ny 
a dd it ion a l  q u est ions .  

F i rst of a l l , let me  address the t ran s it ion of the Ed ucat ion Techno logy Counc i l  ( ETC) .  As I ment ioned Monday, the cu rrent 
ro le  of the ETC i s  to ove rsee the Center for D i sta nce Educat ion (CDE )  a nd  the d i recto r of Ed uTech .  With COE tra ns it ion i ng 
to CTE with overs ight p rov ided by the  State Boa rd for Ca reer  and  Techn i ca l  Ed ucat ion and  the Ed uTech d i rector 
a bsorbed by ITD, there i s  no pu rpose fo r ETC . SB2215 add resses po l icy to e l im inate ETC and  tra ns it ion it to a K12 
Coord i nat ing  Counc i l .  The Coord i nat ing Counc i l  wou ld represent a l l  the ent it ies i n  the state that a re i nvolved i n  K12 
Ed ucat ion .  The i ntent of the Coord inat ing  Counc i l  i s  to fi nd opportun it ies to co l l aborate, red uce unnecessa ry dup l icat ion 
and fi l l  gaps i n  our educat ion system .  The budget fo r Coord i nat ing Counc i l  was p laced i n  the CTE budget, but s ince 
SB2215  p rovides  the State Boa rd of P ub l ic Schoo l  Ed ucat ion overs ight fo r the Coord inat ing Counc i l , it seemed fitt ing to 
p l a ce that  budget, a long with the .5  FTE, in the DP I  budget i n stead .  Th i s  was a l ready removed from 1019 by the Senate .  I 
d on't be l ieve the Coord i nat ing Counc i l  budget o r  .5 FTE has  not been i nc l uded in  the DP I  budget. 

Second ly, let me exp l a i n  our cost to cont i nue  ca l cu lat ions .  We ca l cu lated the $ 1 m i l l ion  need by looking at our 2018-19 
re i m b u rsement .  We a re a nt i c ipat ing $ 1 1,405,01 1  i n  payments to CTE programs  fo r the 2018-19 schoo l yea r. I f  we 
doub le  t h i s, a nt ic i pat ing no cha nge for the 2019-2 1 b ienn i um, we a re at  $22,810,022 . Ou r  cu rrent a l locat ion for 
seconda ry gra nts i n  Senate vers ion  of H B 1019, m i n us the cost to cont inue and new and  expa nd i ng agency requests i s  
$ 22,437,780. We wou ld  be short $372,242 . We ca lcu lated a 4% i ncrease i n  payments to schoo l s  due  to i ncrease i n  
sa l a r ies a nd  expenses, wh i ch  is  h i stor ica l ly what we have seen .  Essent ia l ly a 2% + 2% i ncrease . Fo r the  19-2 1 b ienn i um ,  
t h i s  comes to  $912,400. Add i ng those together br i ngs ou r  a nt ic i pated need  to  $ 1,284,642 fo r the b ienn i um, wh ich 
a ctu a l ly exceeds the $ 1,000,000 request . Howeve r, some schoo l s  may not operate a program d ue to ret i rements, c l ass 
s ize ,  the  i n ab i l ity to fi l l  vacant pos it ions, etc . ,  so we be l ieve we ca n a bsorb the $284,642 shortfa l l .  The 2nd ta b in the 
attached spreadsheet ( copy of cost to cont i nue  - new expa nd i ng )  shows our ca lcu lat ions .  

1 
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. Th i rd ly, a l so i nc l uded i n  the attached sp readsheet is the l i st of new app l icat ions fo r the 2019-20 schoo l  yea r. To date, we 
have $575,624 i n  new req uests. Th i s  has  been u pdated s ince our d iscuss ions  with the Senate .  Keep i n  m i nd, th i s  l i st is 
not  fi n a l i zed unt i l  Apr i l  30th

, when app l icat ions a re d ue .  The app l icat ion s  have met a l l  the req u i rements to app ly. New 
p rogra ms  a re fu nded unde r  new a nd expa nd i ng i n  the ir l51 and  2nd yea rs. We  a re no t  a nt ic ipat ing as l a rge o f  a n  ask  i n  t he  
2 nd yea r  of the b ie n n i um ,  so  we  a re est imat ing new and  expa nd ing  fo r t he  2020-2 1 schoo l  yea r at $ 150,000. Add i ng 
those tota l s  br i ngs us  to $ 1 ,301,248 i n  new and  expa nd i ng programs, $200,000 under o u r  req uest of $ 1,500,000, but 
aga i n ,  we may st i l l  receive a pp l icat ions  fo r 19-20 and our 20-21 project ion  may be low. Any u n used funds wou ld  be 
retu rned at  the end of the b ie n n i um .  

Representat ive Monson ,  you asked how m uch fund i ng i s  go ing  to the schoo ls and  centers .  The 2nd attachment i s  a 
sp readsheet we created at the req uest of the Senate .  Th is  shows the l a st four  schoo l  yea rs a l locat ions fo r each d istr ict 
a n d  center .  I f  you c l i ck  o n  the + s ign,  you w i l l  see what each d i strict o r  center offers and  the i r  re imbu rsement per 
p rogra m .  Tota l s  can  be found  at the bottom of each ta b .  

F i n a l ly, I attached a document  that  I be l i eve add resses the q uest ions  the Comm ittee had concern i ng the  Adu lt Fa rm 
Management P rogram .  You w i l l  see that a lthough 52% of our cu rrent e n ro l lees have been in the program for ove r 10 
yea rs, the  2nd  l a rgest popu lat ion i s  p roducers e n ro l led in the p rogram fo r less than  3 yea rs, at 26% of tota l en ro l lment .  
Th i s  i s  a cco rd ing  to the cu rrent  yea r' s  e n ro l lment .  We a nt ic i pate th i s  n u m ber to grow, espec ia l ly if we a re ab le  to expa nd 
i nto a reas  that do  not have an Adu lt Farm Ma nage ment P rogram and  if we are ab le  to tra ns i t ion pa rt-t ime progra ms  to 
fu l l -t ime .  

P lease let me  k now  i f  you  have a ny q uest ions .  

Wayde S ick 
State D i rector 
Career and Techn ica l Education 
wasick@nd .gov 
(70 1 ) 328-2259 
www. nd .gov/cte 
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New and  Expand ing Programs 

May-Port-CG 
Ro lette 
L idgerwood 
Wishek  
Fa rgo 
G NWACTC 
G rand  Forks 
La kota 
M i l no r  
M i n ot 
Ve lva 
Wishek 
Cass  Cou nty CTE 
Rough r ider  CTE 
L idgerwood 
Cass County CTE 
Fa rgo Davies 
Fa rgo No rth 
J amestown 
No rthern Cass 
Be lcou rt 
N ew Rockford 
Ro lette 
Bott i neau  
G rand  Forks 
M i d kota 

* Wait i ng  on App l icat ion  

Be lfi e l d  

**  I n q u i red on  p rogram 

2020 

A � 6'  
H 0  / 0 1 9  

$ 10,948 Ag 
* Ag 

$ 12,805 Bus i n ess 
* Bus i ness 

$70,650 Career 
$293, 137 Career 

$ 17,500 Career 
$ 1 1,079 Career 

* Career 
$35 ,783 Career 

* Career 
* Career 

$32,39 1 Hea lth 
$27,968 Hea lth 

$5,936 IT 

01/ 1 7/ 1 4 

$ 14,376 Loca l Adm i n/Operat ing 
$ 1 1,700 Ma rketi ng  

* Ma rketi ng  
* Ma rketi ng  

$ 13,664 Ma rketi ng  
* Tech & Eng ineer i ng  
* Tech & Eng ineer i ng  
* Tech & Eng ineer i ng  
* T & I 

$ 1 1,781  T & I 
$5,906 T & I 

$575,624 

** Bus i ness 

J 
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CTE 
Coordinators 100% Paid 0.00 0.00 0.00 0.00 13,066.20 13,066.20 13,066.20 13,066.20 

0.00 0.00 0.00 o.oo 13,066.20 13,066.20 13,066.20 13,066.20 

1,724,774.07 943,787.19 1,539,229.64 838,486.29 1,480,236.77 808,874.37 1,372,309.85 855,797.26 
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2015 - 2016 2016 - 2017 2017 - 2018 2018 - 2019 
ESTIMATE 

Program Cost Reimbursed 62% Program Cost Reimbursed 62% Program Cost Reimbursed 62% Program Cost Reimbursed 62% 

BSC 
(3) I nstructors/Fringes 188, 198.93 116,683.34 -1 183,887.15 114,010.03 +1 172,733.43 107,094.74 168,065 .16 104,200.40 
Travel 1 1,060.75 6,857.67 7,062.84 4,378.96 2,876.70 1,783.55 10,000.00 6,200.00 
Supplies 5,942.32 3,684.34 4,828.13 2,993.44 4,471.40 2,772.27 10,134.84 6,283.60 

205,202.00 127,225.35 195,778.12 121,382.43 180,081.53 111,650.56 188,200.00 116,684.00 
Unreimbursed Expenses 75,228.00 70,656.00 58,343.57 

Carrington 

(2) I nstructors/Fringes 102,040.98 63,265.40 99,035.43 61,401.96 105,398.03 65,346.78 0.00 0.00 
Travel 3,171.49 1,966.32 2,591.92 1,606.99 2,052.26 1,272.40 0.00 0.00 
Suppl ies 4,112.27 2,549.61 6,828.10 4,233.42 6,534.03 4,051.10 0.00 0.00 

109,324.74 67,781.33 108,455.45 67,242.37 113,984.32 70,670.28 0.00 o.oo 

Unreimbursed Expenses Not Reported 

DCB 

(3) I nstructors/Fringes 205,595.36 127,469 . 13 206,663.42 128, 131.32 +1 176,093.03 109, 177.68 214,089.00 132,735 .18 
Travel 17,779.35 11,023.20 16,559. 19 10,266.70 8,818.16 5,467.26 10,000.00 6,200.00 
Suppl ies 0.00 0.00 0.00 0.00 0.00 0.00 5,600.00 3,472.00 

223,374.71 138,492.33 223,222.61 138,398.02 184,911.19 114,644.94 229,689.00 142,407.18 

(1) Instructor/Fringes 66,003.26 40,922.03 50,046. 11 31,028.59 33,294.86 20,642.80 22,828.08 14, 153.41 
Travel 1,170.37 725.63 2,347.07 1,455 .18 1,202.63 745 .63 8,900.00 5,518.00 
Suppl ies 0.00 0.00 0.00 0.00 0.00 0.00 7,000.00 4,340.00 

67,173.63 41,647.66 52,393.18 32,483.77 34,497.49 21,388.43 38,728.08 24,011.41 

Unreimbursed Expenses Not Reported 

Glen Ul l in 

( 1) I n structor/Fringes 61,499 .11 38,129.45 63, 127.16 39,138.84 68,701.01 42,594.63 55,543.43 34,436.93 
Travel 5,250.51 3,255 .32 3,904.96 2,421.08 3,094.33 1,918.48 6,000.00 3,720.00 
Suppl ies 3,000.00 1,860.00 0.00 0.00 1,125.00 697.50 0.00 0.00 

69,749.62 43,244.77 67,032.12 41,559.92 72,920.34 45,210.61 61,543.43 38,156.93 

Unreimbursed Expenses Not Reported 

James Valley CTC 

Coordinators 100% Paid 17,432.27 12,461.87 12,461.87 0.00 0.00 0.00 0.00 
17,432.27 17,432.27 12,461.87 12,461.87 0.00 0.00 0.00 0.00 

(3) I nstructors/Fri nges 194,043.26 120,306.82 201,028.03 124,637.37 -2 85,840.58 53,221 .17 0.00 0.00 
Travel 9,748. 18 6,043.87 8,098.86 5,021.29 2,878.33 1,784.56 0.00 0.00 

� 



Travel 0.00 0.00 5, 153.00 3, 194.86 4,978.04 3,086.38 0.00 0.00 
203,791.44 126,350.69 214,279.89 132,853.52 93,696.95 58,092.11 0.00 0.00 

Unreimbursed Expenses Not Reported 

LRSC 

(1 )  Instructor/Fringes 67,802.78 42,037.73 72,987.93 45,252.51 63,088.48 39,114.86 84,705.40 52,517.35 
Travel 8,646.59 5,360.89 4,642.57 2,878.39 1,264.12 783.75 9,000.00 5,580.00 
Supplies 2,549.00 1,580.38 1,800.38 1,116.24 558.90 346.52 2,975.00 1,844.50 

78,998.37 48,979.00 79,430.88 49,247.14 64,911.50 40,245.13 96,680.40 59,941.85 

(3) Instructors/Fringes 237,068.76 146,982.64 -1 172,650.86 107,043.54 205,330.17 127,304.70 212,733.29 131,894.64 
Travel 7,676.26 4,759.28 3,670.70 2,275.83 4,925 .92 3,054.07 18,500.00 11,470.00 
Supplies 10,186.83 6,315.83 4,906.71 3,042.16 4,218.53 2,615 .49 7,800.00 4,836.00 

254,931.85 158,057.75 181,228.27 112,361.53 214,474.62 132,974.26 239,033.29 148,200.64 

(1 )  Instructor/Fringes 71,896.96 44,576.12 0.00 0.00 0.00 0.00 +1 108,887.69 67,510.36 
Travel 2,541.98 1,576.03 0.00 0.00 0.00 0.00 9,500.00 5,890.00 
Supplies 815.00 505.30 0.00 0.00 0.00 0.00 4,150.00 2,573.00 

75,253.94 46,657.45 0.00 0.00 0.00 0.00 122,537.69 75,973.36 

Unrelmbursed Expenses 137,993.19 123,814.30 125,265.16 

NDSCS 

(2) I nstructors/Fringes 123,211.05 76,390.85 126,473.45 78,413.55 +1 191,346.98 118,635 .13 129,339.00 80, 190.18 
Trave l 8,227.15 5,100.83 7,577.04 4,697.76 3,538.87 2,194.10 7,200.00 4,464.00 
Suppl ies 4,350.00 2,697.00 4,395.00 2,724.90 3,855 .00 2,390.10 4,200.00 2,604.00 

135,788.20 84,188.68 138,445.49 85,836.21 198,740.85 123,219.33 140,739.00 87,258.18 

(1) Instructor/Fringes 65,424.43 40,563.15 67,548.89 41,880.32 70,260.64 43,561.43 81,790.00 50,709.80 
Travel 3,332.68 2,066.26 2,412.57 1,495 .79 0.00 0.00 3,000.00 1,860.00 
Suppl ies 1,775.00 1, 100.50 2,070.00 1,283.40 5,730.65 3,553.00 3,200.00 1,984.00 

70,532.11 43,729.91 72,031.46 44,659.51 75,991.29 47,114.43 87,990.00 54,553.80 

(1) I nstructor/Fringes 0 .00 0.00 0.00 0.00 0.00 0.00 99,751 .00 61,845 .62 
Travel 0.00 0.00 0.00 0.00 0.00 0.00 5,000.00 3,100.00 
Supplies 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

0.00 0.00 0.00 0.00 0.00 0.00 104,751.00 64,945.62 

Unreimbursed Expenses 314,807.00 299,336.00 321,403.00 

Southeast CTC 

(1) Instructor/Fringes 0.00 0.00 0.00 0.00 45,783.07 28,385.50 45,783 .07 28,385.50 
Travel 0.00 0 .00 0.00 0.00 1,524.40 945.13 1,524.40 945. 13 
Suppl ies 0.00 0.00 0.00 0.00 2,044.29 1,267.46 2,044.29 1,267.46 

0.00 0.00 0.00 0.00 49,351.76 30,598.09 49,351.76 30,598.09 

Unreimbursed Expenses Not Reported 
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