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Explanation or reason for introduction of bill/resolution: 

 
Relating to family leave for state employees 
 

Minutes:                                                 Attachments: 1-2 

 
Chairman Kasper: opened the hearing on HB 1470. 
 
Rep. Corey Mock: appeared in support.  Was going to provide information.  End 7:40 
(Attachment #1, from Ryan Slapnicka, Rep. Mock shared) 
 
Vice Chair Steiner: So does the definition of a child in-law include a stepchild? 
 
The law intern provided the code to the committee about definition of child. (Attachment #2) 
 
Rep. Mock:  Went over the bill.   
 
Rep. Vetter: Is this unpaid leave of absence similar to National Guard? Is this just for state 
agencies? 
 
Rep. Mock: This would only apply to State employees or employees of higher education, so 
about 14,000 employees would be covered by this. Current law says a state employee is 
allowed up to 12 weeks of unpaid leave. With this bill they could take unpaid leave within 6 
months of the actual death. They can also use their accrued benefits if they need more time. 
 
Rep. Vetter: Do the employees have to give ample time to employer? 
 
Rep. Mock: Look at subsection 1 and 2 of section 3 you will notice that we currently require 
that they work with their supervisors to make reasonable accommodations.  
  
Rep. B. Koppelman: Under family leave you can use any of your vacation time that you 
have accrued, to be paid for a portion of that but otherwise it is unpaid. 
 
Rep. Mock: There are three types of leave; Vacation, sick leave, and FMLA unpaid leave.  
Use of sick leave and FMLA unpaid leave.   
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Rep. B. Koppelman: Is your intent to use sick leave for other reasons than for the death of 
a child? 
 
Rep. Mock: Under current law you can use accrued sick leave for a mother who has a child, 
there is a specific area in section 2, that you are referring to.  
 
Rep. B. Koppelman:  Under FMLA you can take 3 days for a death of a loved one. But I 
don’t think you can take sick leave for a death of a loved one. 19:20 
 
Rep. Mock:  Generally, the 3 days of bereavement leave were allowed as an agency policy. 
 
Chairman Kasper: We are not changing anything but just adding the death of the 
employee’s child. 20:54 
 
Rep. Schauer: On page two line A, you struck husband and wife and added two employees 
married to each other.  
 
Rep. Mock: It is a Legislative Council code reviser.  
 
Chairman Kasper: Isn’t that adding Gay marriage? 
 
Rep. Mock: This is to be Consistent with current federal law. 
 
Closed the hearing   
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Explanation or reason for introduction of bill/resolution: 

 
Relating to family leave for state employees 
 

Minutes:                                                 Attachments:1 

 
Chairman Kasper: Opened the meeting on HB 1470. 
 
Rep. B. Koppelman:  Handed out (attachment #1).   Remove the overstrike (4:16-4:33) on 
Section 2, line 8, about (husband and wife) and remove the new language (two people that 
are married to each other). On page 2 governs sick leave on state employees total sick time 
that may be taken in one year is 480 hours or 12 weeks. Any time taken for bereavement is 
limited to 160 hours of leave. On page 3 at the end of the bill I would like to add: shall consider 
a study of both the annual sick leave and the annual vacation leave system that we have 
today to determine whether or not a transition to a PTO system where you just have one 
bank of hours, and use them for whatever you want, vacation or being sick is a practical and 
desired. Use of the time. With that I move the amendment. 
 
Rep.Rohr: Seconded 
 
Rep. P. Anderson: Is the Bill sponsor okay with these amendments? 10:18 
 
Rep. B. Koppelman: Yes, the bill sponsor is satisfied with the amendments. 
 
Rep. Schneider:  This is the recommendation from legislative council generic language. 
(two people that are married to each other) 
 
Rep. B. Koppelman: We all know that supreme court decisions change from time to time 
too and if it was to change everything would be reverted back. It should stay the way it is 
because that is what the people want. 
 
Chairman Kasper: The motion and second for the amendments on the HB1470. 
 
Voice Vote Carries 
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Rep. Hoverson: made a motion to Do Pass as amended HB1470 
 
Rep. Schauer: Seconded 
 
A Roll Call Vote was taken: Yes    13     No    1       Absent      0 
 
Do Pass as amended carries 
 
Rep. B. Koppelman will carry HB1470 
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Explanation or reason for introduction of bill/resolution: 

 
Relating to family leave for state employees; to provide for a legislative management study 
of state employee leave policies. 
 

Minutes:                                                  Att # 1 – Rep. Mock 

 
Chairman Davison: Let’s open HB1470.  
 
Rep. Corey Mock, Dist.18, Grand Forks: I am one of the sponsors. I handed out a letter 
and other information/ (see att #1) I did not bring prepared testimony. This letter is from Ryan 
Slapnicka who intended to testify today. The interstate was closed so he could not get her. 
Rep. Mock read the e-mail. If the committee would like to hear from him, he will come next 
week if you want to hold this hearing open. He really wants this bill passes so will do whatever 
he needs to do. Ryan is a law enforcement officer. We have been working on this for two 
years. This bill deals with public employees only. The House did amend the bill. Section 1 
relates to family leave. The FMLA portion which is the unpaid leave. On page 1, line 20, we 
add ‘the death of an employee’s child’. In section 2, is his accrued time off. This would allow 
him to use his sick leave benefits. On page 2, line 4, it does limit it to the first 6 months within 
the death of the child. Does not mean that they get 6 months leave, but they have a 6-month 
window to use the leave. In section 3, the House added a study to review all employee leave. 
Should we continue with sick leave and PTO as separate or merging full PTO system? I had 
no issues with the study language. The House did further amend on section 2 that an 
employee can’t use more than 160 hours of unpaid leave for this purpose. The most you can 
accrue is 480 hours. I request that you do not change anything because the House will not 
negotiate. (13.17) Any questions? 
 
Chairman Davison: What is reasonable? What does it mean and whose definition? 
 
Rep. Mock: That is already a provision for other causes. There is an understanding that harm 
can’t be with the employers by your absence. 
 
Sen. Kristin Roers: I did get the opportunity to meet Ryan. I can’t believe this has not come 
up more times already. 
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Rep. Mock: Here is the suicide hot line: 1-800-273-8255 or text 741741. (15.10) 
 
Chairman Davison: Any for in support? Any agencies? Any against? Hearing is closed.  I 
think a few things could be improved in the bill. I agree with Rep. Mock we are better off 
leaving it alone.  
 
Sen. Erin Oban: I move a DO PASS.                                         Sen. Kristin Roers: I second. 
 
Chairman Davison: Any discussion? Take the roll:  YES  --7     NO  --  0      -0-absent. 
PASSED.        Sen. Erin Oban will carry the bill. 
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