
19.0426.01000 FISCAL NOTE
Requested by Legislative Council

12/21/2018
Revised
Bill/Resolution No.: HB 1057

1 A. State fiscal effect: Identify the state fiscal effect and the fiscal effect on agency appropriations compared to funding 
levels and appropriations anticipated under current law.

2017-2019 Biennium 2019-2021 Biennium 2021-2023 Biennium

General Fund Other Funds General Fund Other Funds General Fund Other Funds

Revenues

Expenditures $62,200,000 $81,400,000 $67,200,000 $88,000,000

Appropriations

1 B. County, city, school district and township fiscal effect: Identify the fiscal effect on the appropriate political  
subdivision.

2017-2019 Biennium 2019-2021 Biennium 2021-2023 Biennium

Counties

Cities

School Districts

Townships

2 A. Bill and fiscal impact summary: Provide a brief summary of the measure, including description of the provisions 
having fiscal impact (limited to 300 characters).

This bill provides legislative intent that state employee salary increases for the 2019-21 biennium be $300 per month 
per employee for the first year and an average of 1% for the second year.

B. Fiscal impact sections: Identify and provide a brief description of the sections of the measure which have fiscal  
impact. Include any assumptions and comments relevant to the analysis.

The amounts shown in 1A total $143.6 million for the 2019-21 biennium, which is the total cost of the proposed 
increase based on all positions funded in the executive budget recommendation. The total includes all state 
agencies and institutions of higher education. The estimated cost of $155.2 million for the 2021-23 biennium is the 
cost to continue the proposed salary increases for a full biennium, assuming no other changes in authorized FTE.

3. State fiscal effect detail: For information shown under state fiscal effect in 1A, please:

A. Revenues: Explain the revenue amounts. Provide detail, when appropriate, for each revenue type and fund 
affected and any amounts included in the executive budget.

B. Expenditures: Explain the expenditure amounts. Provide detail, when appropriate, for each agency, line item, and 
fund affected and the number of FTE positions affected.

The proposed salary increases will increase expenditures by $143.6 million for the 2019-21 biennium for all state 
agencies and institutions of higher education.



C. Appropriations: Explain the appropriation amounts. Provide detail, when appropriate, for each agency and fund 
affected. Explain the relationship between the amounts shown for expenditures and appropriations. Indicate whether 
the appropriation or a part of the appropriation is included in the executive budget or relates to a continuing 
appropriation.

The $143.6 million required to fund the proposed increases is $31.5 million more than the amount included in the 
2019-21 executive budget recommendation, which proposes salary increases averaging 4% the first year and 2% 
the second year, distributed on the basis of performance.

Name: Joe Morrissette

Agency: OMB

Telephone: 701-328-4606

Date Prepared: 01/09/2019



19.0426.01000 FISCAL NOTE
Requested by Legislative Council

12/21/2018

Bill/Resolution No.: HB 1057

1 A. State fiscal effect: Identify the state fiscal effect and the fiscal effect on agency appropriations compared to funding 
levels and appropriations anticipated under current law.

2017-2019 Biennium 2019-2021 Biennium 2021-2023 Biennium

General Fund Other Funds General Fund Other Funds General Fund Other Funds

Revenues

Expenditures $50,900,000 $72,400,000 $55,700,000 $78,700,000

Appropriations

1 B. County, city, school district and township fiscal effect: Identify the fiscal effect on the appropriate political  
subdivision.

2017-2019 Biennium 2019-2021 Biennium 2021-2023 Biennium

Counties

Cities

School Districts

Townships

2 A. Bill and fiscal impact summary: Provide a brief summary of the measure, including description of the provisions 
having fiscal impact (limited to 300 characters).

This bill provides legislative intent that state employee salary increases for the 2019-21 biennium be $300 per month 
per employee for the first year and an average of 1% for the second year.

B. Fiscal impact sections: Identify and provide a brief description of the sections of the measure which have fiscal  
impact. Include any assumptions and comments relevant to the analysis.

The amounts shown in 1A total $123.3 million for the 2019-21 biennium, which is the total cost of the proposed 
increase based on all positions funded in the executive budget recommendation. The total includes all state 
agencies and institutions of higher education. The estimated cost of $134.4 million for the 2021-23 biennium is the 
cost to continue the proposed salary increases for a full biennium, assuming no other changes in authorized FTE.

3. State fiscal effect detail: For information shown under state fiscal effect in 1A, please:

A. Revenues: Explain the revenue amounts. Provide detail, when appropriate, for each revenue type and fund 
affected and any amounts included in the executive budget.

B. Expenditures: Explain the expenditure amounts. Provide detail, when appropriate, for each agency, line item, and 
fund affected and the number of FTE positions affected.

The proposed salary increases will increase expenditures by $123.3 million for the 2019-21 biennium for all state 
agencies and institutions of higher education.



C. Appropriations: Explain the appropriation amounts. Provide detail, when appropriate, for each agency and fund 
affected. Explain the relationship between the amounts shown for expenditures and appropriations. Indicate whether 
the appropriation or a part of the appropriation is included in the executive budget or relates to a continuing 
appropriation.

The $123.3 million required to fund the proposed increases is $11.2 million more than the amount included in the 
2019-21 executive budget recommendation, which proposes salary increases averaging 4% the first year and 2% 
the second year, distributed on the basis of performance.

Name: Joe Morrissette

Agency: OMB

Telephone: 701-328-4606

Date Prepared: 12/26/2018
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☐ Conference Committee 

 

      Committee Clerk Risa Bergquist 

 

Explanation or reason for introduction of bill/resolution: 

 
 

Minutes:                                                 Attachment 1-3  

 
Chairman Delzer: Call the hearing to order for HB 1057 
 
-2:15 Representative Heinert, District 32, South Bismarck and Cathedral District: HB 
1057 is to make sure all of our state employees know that we appreciate them and care for 
their wellbeing. The bill would provide all state employees a $300 per month pay increase 
effective July 2019. Employees would then be eligible for a 1% increase in July of 2020 if 
they have met the documented performance standers. Reason for this request is because 
after our employees going two years without a salary adjustment we need to front end load 
the salary for the next biennium. We feel that we need to treat all employee equally and 
provide across the board increase of 300 a month.  
 
Chairman Delzer: Did you consider the classified employees or did you consider the higher 
end employees as well.   
 
Representative Heinert: We considered all employees 
 
2:50-3:45 Representative Meier: HB 1057 Allowing 300 a month and the opportunity for the 
1% the following year will help with the rising cost of living.  
 
 Representative Holman: One of the things that happens when you do a flat rate you cause 
a salary compression from the low to the high. Would you explain why you decided to do it 
this way?   
 
 Representative Meier: We weren’t able to do anything the last biennium we thought we’d 
start with the flat rate across the board for the first year. I have passed out a pay sheet from 
the last 25 years. (see attachment 1)  
 
5:20-11:35 Senator Dever: I know compositions have been offered in both appropriation 
committees. In 2003 there was no pay raise 2005 it was 4 and 4, the governor’s proposal 
was 4 and 2, this would be less after the two years. What does 300 add up to? It’s 3600 
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years, for employees at the bottom of the pay scale it’s 15% and it would mean for the 
average salary which is 56 thousand it would be 6.4%.  What we are hearing in the halls the 
people that are making more than 100 thousand a year are generally managers.  Regarding 
the issues of compression, I think this is something we do once, or once in a while.  I’ve been 
self-employed for 40 years and know the importance of your employees. We are in a 
competitive employment market and we need to have good employees. On average state 
employees make about 7% less than in the private sector. The average salary across the 
country we were near the bottom, we now sit in the top 10, it’s wonderful that we have that 
like of an economy.  
 
Chairman Delzer: You are only talking about the salary; you’re not talking about the health 
benefits. You’re not looking at the increase costs to the state for health coverage, this year 
it’s a 4% increase just for the classified employees and 3% if you are looking at all employees. 
So if we did a 2 and 2 or a 2 and 3 it’s actually a 6 and 2 or 5 and 2.  
 
13:30 Further testimony?  
 
13:50-15: 30 Nick Archuleta, President of North Dakota United (see attachment 2)  
 
15:45-17:15 Brian Ritter (see attachment 3)  
 
Chairman Delzer: When you say all the jobs; they would leave the community why wouldn’t 
they shift from state to local? And what is the chamber’s knowledge of how many offer the 
benefit package that the state offers?  
 
Mr. Ritter: We think those people would leave because of the number of different skill sets. 
If that skill set doesn’t exist in our community that’s when we are running the chance of them 
leaving the community if not the state as a whole.  Of our membership, 1200 members or so 
how many offer a benefit package there is not many that offer 100% for health care.  
 
Chairman Delzer: Further testimony? We will close this hearing.  
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Explanation or reason for introduction of bill/resolution: 
 

A BILL for an Act to provide a statement of legislative intent regarding 
state employee compensation adjustments. 

 
 

 

Minutes:                                                  

 
1:15 Chairman Delzer: We will call the meeting to order for HB 1057, we had a full hearing, I think 
we pretty much set the goal at 2 and 2 and full health insurance so I don’t see that this bill fits at all. 
What are your wishes?  
 
Representative Brandenburg: I’ll make a motion for a Do Not Pass 
 
Representative Howe: Second 
 
Chairman Delzer: Further discussion? I think we all appreciate our state employees and they should 
get a pay raise but I think this is more than we can afford. I also think this should have been addressed 
in the OMB bill not on its own.  
 
Representative Meier: I am going to resist that Do Not Pass, we worked on the bill before we knew 
what we were going to have for a compensation package, we thought this was a little creative and 
you heard from testimony why this is a good idea so I am going to resist that motion.  
 
Chairman Delzer: Further discussion?  
 
A Roll Call vote was taken. Yea:   15           Nay:   5          Absent: 1 
 
Motion carries,  
 
Chairman Delzer: We will have the same carrier as first bill that comes out on the floor so that they 
come out together. I will assign that as we go through those other bills. 
 
Chairman Delzer later assigned the bill to Representative Beadle  
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