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V.Chairman Grinberg called the committee to order on SB 2015. Roll call was taken. All
committee members were present.

Becky J. Keller - Legislative Council
Joe Morrissette - OMB

Leann K. Bertsch, Director, ND Department of Corrections and Rehabilitation
Testified in favor of SB 2015
Testimony attached # 1
Testimony attached # 2 - Human Resources

(10:24)Senator Warner: Could you address the issue of out of state people migrating in to
the state based on your compact for probation and parole? Are there ways that you can
limit it based on the ability to accept, if we don't have the manpower to provide adequate
supervision? Is that justification for refusing to accept an out of state?

Leann Bertsch: Under interstate compact for adult offender's supervision, we don't have
the ability to reject incoming offenders that need to be supervised by us just because of
lack of manpower. If they are mandatory transfers, we have to accept them. There are
some we have the option of rejecting, for example if there are conditions that our officers
can't comply within their order or there are special needs. We have to take those
individuals.

Senator Robinson: Regarding the issue of parole and probation and the growth in those
numbers, I was of the opinion that when we had caseloads 60 to 75, we were at the high
limits. If we're approaching 100, it's almost impossible to handle the supervision of those
numbers. In this budget, the FTE situation, are we going to respond to bring our caseloads
back to 60-75? What is the suggested industry standard?
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Leann Bertsch: The six new officers will not bring down our caseloads to around 60. They
will help us to maintain hopefully75-85. We are only expecting those caseloads to grow.
As far as an appropriate number, we have specialized caseloads that are not your typical
felony offender and those need to stay around 40. Those caseloads are also up. They take
much more supervision. The other numbers we are talking about are the traditional
caseloads. We try to keep high risk groups in different category.

Senator Robinson: I am sure you have taken into consideration in your projections here
the need, in terms of FTE's caseworkers, as they relate to the projected increases that we
are experiencing, but 24 months is long time out and it must be difficult to estimate.

Leann Bertsch: We are seeing growth in the prison population because of what is
happening on the parole and probation side. That is born out by our higher revocation rate
and it is also born out in our latest recidivism rate. More people are failing as they come out
of prison on parole because we are really putting out fires right now. Recidivism rate is
three years out, so for 2011 we look back to 2008 and we dropped our recidivism rate from
39.9% to 35%. That is a good thing and now the latest data for 2010 is that we went up to
37.9%.

(15:45) V.Chairman Bowman: When we are talking about the problems here in North
Dakota, is this kind of a typical problem for all prisons in the US? Do you talk with others
on how to address this problem to see what could be done to reduce this and are there any
states that have success in dealing with this or is the problem getting worse?

Leann Bertsch: We had been doing a very good job. I think the pressure from what is
going on in the state with the oil impact has set us back some. This has been a national
discussion about how to reduce prison populations and recidivism and really what works.
NO is doing good things, but right now we are overwhelmed with the numbers and
resources that it takes to be effective. (Returns to written testimony)

(21 :13) Senator Carlisle: Did you know that Burleigh County has taken prisoners to
Grand Forks and Fargo and I think we are going to Rapid City so I understand what you are
saying.

Leann Bertsch: This has been going on for a number of years, but the pressure is even
greater. We expect that trend will continue as other county jails fill up.

Senator Mathern: Essentially, there's a financial incentive for a county not to have a jail.
They have a cost transfer to the state. Is there any way to eliminate that financial
incentive? Is there a way to equalize this so that the counties that jail their prisoners are in
some way compensated for that? Or those counties that just send them would have to pay
for it? We don't want the economics of it to drive the behavior.

Leann Bertsch: I don't think we have any type of incentive for that right now. I know it has
been discussed in years past. I don't know how that can be incentivized. (Returns to
written testimony)

Chairman Holmberg: Entered the meeting.
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(27:08) Senator Warner: Can we back up to sicker and aging populations. Can you
discuss your ability to issue parole to sicker patients and transferring them to nursing
homes and access to Medicaid?

Leann Bertsch: Some inmates that are chronically ill and on their death bed, the parole
board has been very good in granting a parole. Some of those who are more serious and
dying, they are able to get a parole and we work with the nursing homes. Obviously they
want to make sure that payment is there. It is the humane thing to do. Until the new
infirmary beds come on, we really don't have the ability to deal with people who are in the
end stages of life. Right now we don't access any Medicaid dollars, but they do Medicaid
rates. The affordable care act has the ability of inmates to access Medicaid dollars but I
think that would take act of legislature to allow them to access Medicaid dollars. (Returns to
testimony)

(31 :46) Senator Mathern: On the OUI issue, we've got bills still coming up that will do the
same thing. SB 2241 will increase the penalties. Is there an alternative? In terms of your
work with SO, is there an alternative other than incarceration that would make sense?

Leann Bertsch: Before this session, when were aware that this type of OUI legislation
was going to be proposed, obviously SO has not figured out alternatives. We were looking
at Montana and they actually put in their statute an alternative, but say someone gets a OUI
and they were going to come into the department of corrections on one of the minimum
mandatories, they have alternative built in and they funded it where they could go instead
into a watch program. It is a 9 month OUI treatment program that is run by CCCS. We
asked for some language in MT code. They do a have a very good success rate.

(34:13) Chairman Holmberg: We have the budget and we have to wrestle with having
enough space for those who have to go to jail. Are you monitoring and delivering the
message that there is cost associated with these bills so that the policy committee who is
hearing those bills has an idea of what the cost is?

Leann Bertsch: Yes.

Senator Robinson: We had this discussion on OUI and the potential for significant
increase in incarceration, but that the same time we have population in the prison now that
should have alternate placement. I have wondered what we are doing in that area. If we're
looking at 85% being there as a result of an addiction, or even if we are looking at 200,
what are we doing as a state to move toward alternative placement programs? We have
some that are working. In long term view, we should be addressing this aggressively.

Leann Bertsch: The department of corrections and the legislature has been very good in
funding those alternatives. If you look at the facts sheets for 2011 and 2012, you can see
that the people we are actually locking up are really probably the ones that need to be
locked up. We have high percentages now that are your violent offenders. (Commented
on some other alternative and specifically the Tomkins Rehabilitation program)
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Senator Robinson: Is there room for expansion of that facility? It seems to me in the area
of drug and alcohol use we could be doing better if we had adequate space and funding.
Pro-active treatment programs are optional and we should turn that around.

Leann Bertsch: I would draw you back to handout 5; right now we had 119 people in
county jails. When you talk about those 119 people, they are not getting any services.
Because we are so full, those people are just warehoused until we can get them to a
facility. We are feeling stress on our resources.

Senator Robinson: The average daily rate in the county jail is what?

Leann Bertsch: Right now we pay them $60 and in our budget we are asking to go to $65.

(39:33) V.Chairman Grinberg: We as a committee understand the cause and effect
change here and it puts a demand on corrections. I think there is no better example than
getting tough on first time drug offenders. What we do trickles down into reality.
(References the tragic accident in Jamestown with the family and the drunk driver) Do you
have opinion on that and what is currently on the books? I believe the public is expecting
us to make some changes.

Leann Bertsch: I was a prosecutor before I came to the department of corrections here in
Burleigh County and they prosecute the most DUls of any county. There is a culture that is
very accepting of drinking and driving in this state. It has become very routine. People don't
stigmatize DUI offenders. I don't know if increased penalties are going to be the ticket to
controlling and decreasing DUls. Chronic offenders are not thinking about consequences.
If you want your biggest bang for your buck in deterring drunk driving, one of the best
things you can do is the perception of enforcement. Do heavy media to give the perception
of enforcement. North Dakota has to start somewhere to change that culture. The judges
already have a wide range of penalties available to them. The penalties always came down
as expected and you never saw the variable discressions given. Some bills have
mandatory fines.

(44:45) Senator O'Connell: Can you bring the committee up to date on the new facility?
Has that improved safety and moral? What should be done next?

Leann Bertsch: We have not started using the new facility yet. There is a lot of
excitement for when we are able to use it. We are using the new administration building
and it does house the new access so we are using the new control room and new lobby.
Having nice surroundings makes people feel better. We are also using the new pharmacy.
It is so much better than the small space we had previously.

(45:58) Senator Robinson: Wasn't there a situation in South East North Dakota where a
judge was just letting first offenders go?

Leann Bertsch: Yes there was an article on that. Actually it was the State's Attorney who
refused to charge DUI offenders if they did not have a blood alcohol at .18 and the legal
limit is .08. In talking to other prosecutors and law enforcement officers around the state,
Burleigh County prosecutes aggressively and most of the big counties, but when you get
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into those rural areas where everyone knows everyone, I will tell you that very seldom are
you ever going to see a DUI prosecuted because they are all reduced to reckless driving or
they are dismissed all together. You are going to have to address that in order to get
control.

Senator Robinson: We need to look at options in expansion of the Tompkins Center in
Jamestown.

(50:00) Lisa Bjergaard, Director, Division of Juvenile Services
Testified in favor of S8 2015
Testimony attached # 3

(59:10) Chairman Holmberg: I was high school counselor for 18 years and if a new
student came to Central HS in Grand Forks who was a troubled youth, they would find
those like piers within a day. They knew exactly where to get the drugs. A great marker for
dropout rates was 3rd and 4th grade attendance records.

Lisa Bjergaard: I agree absolutely. We worked last biennium to try and figure things out
around truancy and the reason that was so difficult to move forward was that you have to
look at the elementary family instability. Kids that aren't getting to elementary school on
time are already starting the disconnect from pro social kinds of structures. Family
intervention and prevention is wisest investment. (Returns back to testimony)

(1 :03:09) V.Chairman Grinberg: There is a lot of national attention on guns and school
shootings. Can you comment on things like that happening in North Dakota with troubled
youth? Have you talked about that in staff meetings? With the gun control debate now
going on there is also discussion about mental health.

Lisa Bjergaard: Thankfully there aren't enough of those events for absolute research on
what might work but there is a good bit of evidence on what would be promising strategy.
I'd be glad to provide some information to you that gives good guidance. There are things
that can happen and certainly improving our ability to intervene with youngsters with mental
health issues is a key piece of that.

V.Chairman Grinberg: I am just looking for your thoughts on what it means and could it
happen here. Maybe this is something a sub-committee looks at in having a proactive
approach and creating a taskforce about mental health and youth.

Lisa 8jergaard: I think that the potential is there for there to be kids in North Dakota with
that potential. Some kids don't have good future are so incredibly impulsive. We need to
work with schools. We have a day treatment program in our budget that is classroom
setting and outside special education. It is not always a student within the school system.
We need better mechanisms to deal with those youth with mental health issues as they
move into adulthood.

(1 :07:26)V.Chairman Bowman: You talked about being able to recognize this when kids
are young. Is there something we are lacking in our system; something that we can do
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within the system to recognize those kids that have the potential to go down that road?
Don't have an answer, but I don't know how you would approach that.

Lisa 8jergaard: I think if you look at the educators in the room; I think those people know
that you can see problems in kids in schools early on. There is a lot of evidence and
programming out there to help.

(1 :09:32) Senator Robinson: Do we have systems in place to track the youth in juvenile
corrections after they leave your program? I would think that there should be monitoring or
follow-up.

Lisa 8jergaard: I get frustrated with giving recidivism rates because that's failure data. I'd
rather give you a positive outcome, but it's hard to measure that success data. It only
comes to us through a voluntary basis. I have staff that is looking at a way to study positive
youth outcomes. There's not a way to compel people to come back in their 20s and tell us
how they are doing. One of the things you look for is educational achievement.

Senator Robinson: What has concerned me is that time and time again we hear from
experts after the fact that there were signs, but there seems to be no ability on behalf of our
system to address those signs in a proactive way. We have to find a way that when there
are signs, that someone should act.

Lisa 8jergaard: (References page 3 of the handout and explains and then continues in
testimony)

(1 :33:26) Senator Warner: Returning to intensive in home. I have to believe from your
standpoint that these are more seamless than they seem from our side. I wonder if a chart
could be put together on that subject.

Lisa 8jergaard: Department of Human Services has info on juveniles as well as many
other avenues. Our contract is with Lutheran Social Services. We have an intensive in
home site in Fargo, Grand Forks, Minot, Bismarck, and Devils Lake. When the judicial
brings its programs online we will expand to two more areas. I don't want to speak to
where they have picked because there are discussions going on. Those dollars will come
together then under our contract to provide a more seamless process.

Senator Warner: A taskforce was mentioned earlier, but maybe a legislative interim
committee would be better.

Lisa 8jergaard: On the child welfare side; if child welfare determines that services are
required, they are mandatory.

(5 minute break)
(1 :38:50) Lisa 8jergaard: Continues in her written testimony.
(1 :44:16) Senator O'Connell: How does funding flow from DPI down to you?
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Dave Krabbenhoft, Department of Corrections: Teachers are still on the composite
schedule that HRMS comes up with every biennium. But there is no state education
funding.

(1:45:19) Lisa Bjergaard: Returned to written testimony.

(1:50:34) V.Chairman Bowman: This is good newswhen you hear reports like this. When
we are investing money and you see the positive results to bring back (in regards to the
Read Right Program).

Senator Robinson: What is total population at the Youth Correctional Center right now
and of that number what percentage is NativeAmericans?

Lisa Bjergaard: It has been hovering at 87-90 kids. It is about 40% Native American.

(1:51:27) Senator Carlisle: I recall that you had high risk kids, do we take any federal kids
at the YCC now.

Lisa Bjergaard: On Page 2 of blue handout, at bottom of the page, you will see the
numbers.

Senator Carlisle: What is the incarceration rate of prisoners? They are fairly expensive to
house.

Dave Krabbenhoft: $185/day revenue. That's what feds pay under contract.

(1:53:23)Lisa Bjergaard: Returns to written testimony.

(1:59:22) Chairman Holmberg: You'd be surprised how many people come back and tell
us in subsequent bienniums that the program that we funded did not work. They typically
tell us how great it was.

Senator Robinson: Regarding the recidivism rate as it relates to not only your population
at large, but specifically to Native Americans, I know that we have a disproportionate
number of Native Americans in our prison system as well. Are there any models nationally
or is there anything that we are doing locally in North Dakota that attempts to address that
issue? So many in corrections system from the Native American communities are there, in
a large extent, because they did not have a home base. Then when they are through with
their time at the youth correctional center we send them right back into that environment.
The chances are slim for them to have success in that setting? What could we be doing to
enhance the success in that setting?

Lisa Bjergaard: The kids that come to youth corrections are kids that have committed
offenses that are not in reservations. The kids come through state court. Some may live
on reservations, but a lot are generally kids who live in off reservation communities. When
you look at the breakout of where our kids are at, these youth are in the youth correctional
center, but they are also in foster homes or group homes. We hang onto some kids
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because they need the supervision and that living environment that supports them (gives
figures included in testimony).

(2:04:00) Senator Robinson: The percentage of Native Americans at the Youth
Correctional Center has been inching upward is that correct?

Lisa Bjergaard: It had for a while. That 30% is kind of standard. Some things we are
doing at YCC are working.

(2:05:55) Senator Carlisle: How do the percentages compare to the state pen?

Lisa Bjergaard: I do not have that. I do know that the Native American is 6% and the
population of North Dakota youth is 9%.

Leann Bertsch: The adult population is about 23% Native Americans.

Dave Krabbenhoft, Administration, Department of Corrections and Rehabilitation
Testified in favor of SB 2015
Testimony attached # 4
Gave overview of budget and how they are structured - also broad overview of general
programs.

(2:14:12) V.Chairman Grinberg: Of the interstate compact numbers, is that number
significantly up over the last couple of years?

Dave Krabbenhoft: Yes, our numbers on community supervision are growing extensively.
One of the components to that are the people that are coming in from out of state that are
going to work in the oil field. We have a lot more than in the past. We have to accept
them because of the compact. (Returned to written testimony)

(2:21 :21) Senator Warner: Is it possible to retain some of the intended destruction for
overflow?

Dave Krabbenhoft: We hesitate to do that, the east cell house is in really bad shape.
Some of the brick used is deteriorating and it is not secure or up to standards of a prison.
We understand the pressures that we are under but I don't think the answer is to retain that
cell house. It needs a lot of work. (Returns to written testimony)

(2:24:26) Senator Robinson: Given the growth we are talking about, and we see no light
at the end of the tunnel, how many years are we out before we're looking at the need for
additional space? Is that not a real concern? The legislature is more difficult in adding
more FTEs. There are six new in this budget; is that the number you requested?

Dave Krabbenhoft: Growth is an issue. Since the budget was prepared, we have a lot
more people than we thought we were going to have. It will be an issue. The DUI bills and
synthetic drug bills will affect our space. If we continue to grow as we are presently, we will
have to use the county jails in the next 13-15 biennium. That is not considering the
synthetics or DUI bills. It's just a matter of time. As far as FTEs, I understand the desire to
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keep the number of FTE's down but it is a tough one. The recommendation asked for
more, but I'm happy with what we've got. It is almost a self-fulfilling prophecy; if you build
more space it seems to fill up. It's the question of the chicken and the egg. 6 FTEs is a
good start. We could use them now.

Senator Robinson: How many did you ask for?

Dave Krabbenhoft: 11

Senator Mathern: I find it interesting the comparison was made to SD. Do we compare our
rate to countries in the world?

Dave Krabbenhoft: Are you talking about the rate of incarceration?

Leann Bertsch: Yes, we have looked at that. The US locks up more individuals than any
other developed country in the world.

Dave Krabbenhoft: (Returns to written testimony)

(2:33:28) Senator Wanzek: On the special assistance unit, you talk about medium secure?
Aren't some of those highly secured?

Dave Krabbenhoft: It's at highly secure unit that we send our mental illness incarcerates.
We try to get them to a point of managing their illness that we can get them back into
general population. It's in our medium security prison but it is in a separate unit in the old
forensic unit of the state hospital and it is very highly secure. (Returns to written testimony)

(2:35:05) Chairman Holmberg: Can you give the sub-committee are having for typical
menus in these costs?

Dave Krabbenhoft: We can get info on that.

Chairman Holmberg: Recessed for noon.

Start of Job # 17615 (after lunch & floor session - 2PM)

Chairman Holmberg: Returned committee from recess.

Dave Krabbenhoft: Returned to written testimony.

(4:40) Senator O'Connell: Are there two dentists out there now?

Dave Krabbenhoft: We have one dentist at NDSP and he works there and YCC and then
we contract with a dentist in Jamestown. We just have 1 FTE. (Returned to written
testimony)

(10:09) Senator Robinson: Do you have a graph that extends out the end of the
biennium? How many more beds would be needed if this trend continues?
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Dave Krabbenhoft: We will be able to get through the next biennium without any
additional beds without changes to the synthetic drug laws or DUI laws. (Returns to written
testimony)

(12:09) V.Chairman Bowman: Back to the FTEs, the design of the new building wasn't it
intended to take less people to monitor that one hub? It was a selling point at the time it
was presented; that it would take less people to take care of prisoners. Is that still true?

Dave Krabbenhoft: That is true. It is designed in a manner that we can have less staff
intensive. In the east cell house you needed an officer on each floor and you needed 9 to
10 to staff it. The new facility is built in wings and we have a control center and we have
one officer in the control room and one officer on each of those wings during the day. At
night, we shut it down and there is only one officer in the control room. We went from 9
FTEs in old style cell house to 4 FTE's now. We had the expectation that we could
decrease the FTEs, but we are increasing the number of inmates that we are taking care
of. We went thru and reallocated those positions so we are using the staff we already have.
It's been designed to get staffing efficiencies. (Returns to written testimony)

(16:08) Senator Warner: Can we address the issue of Burleigh and Morton County
relying so heavily on the state system for incarceration rather than building beds of their
own?

Leann Bertsch: Attachment 6 of my testimony addresses that. That has always been the
case, but with the numbers being as high, that has to do with the philosophy of the court
and us being right in their backyard. I don't see that changing anytime soon. Even with a
new jail I don't things will change. If you can put them in the state system rather than the
county system, that certainly takes the financial pressure off the county.

Senator Warner: Do you know the capacity of the Burleigh County jail?

Leann Bertsch: It is around 140 or so.

Senator Warner: What would Cass County be?

Leann Bertsch: Over 300 and some. They have added on.

(17:50)Dave Krabbenhoft: Returns to written testimony.

(29:29) Senator Robinson: Would you explain the sex offender daily rate.

Dave Krabbenhoft: That is a contract that we have with the Northland's Rescue Mission
in Grand Forks and that is really just a bed. It's not any programming.

(29:59) V.Chairman Grinberg: Do we have daily rates of the women's prison?
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Dave Krabbenhoft: I can give that to you. For fiscal year end in 2012, all DOCR facilities
are$99.48 a day. Women's services come out to $117.58 per day, and contract facilities (no
education, medical, insurance) are $69.39.

(31:45)Connie Monson, Financial Administrator, Dakota Women's Correctional
Rehab Center:
Testified in favor of SB 2015
Testimony attached # 5

(45:20) Senator Mathern: What is the rationale for the cost of accreditation? Is it that
there are things you would have to change in the institution, or is there registration fee of
$20,000?

Connie Monson: There are auditing costs. Initially to become ACA you need to review and
renew policies. Anywhere that we are falling short of meeting those policy requirements,
we do need to change not only our policies but the plant. In ACA records, they require a
certain amount of unencumbered space.

Senator Mathern: Don't you want to become ACA accredited? Doesn't it limit your future if
you don't?

Connie Monson: Yes I believe it would. It is good for all facilities. It lowers our chances
of lawsuits.

Senator Mathern: Could list of things that you believe are deficient and bring them to the
committee?

Connie Monson: Certainly.

(47:19) Senator O'Connell: For the $34,000 job, what kind of qualifications or education
do you need?

Connie Monson: Currently we have job requirements of 18 years old and a GED. And of
course pass the background check.

Senator O'Connell: What is the reason of the women's population going up?

Leann Bertsch: It is the same factors that are driving the male population up; synthetic
drugs and some of the same factors across the board. I would not say that women
necessarily get it easier. Sometimes I think it's a paternal attitude that sends them into jail.
They come in with lighter charges under pregnancy because they don't want them using.

(49:07)Senator Kilzer: What year did the women start to be incarcerated in New
England?

Connie Monson: I believe it was 2003.
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Senator Kilzer: In the early years there were complaints about the medical charges. Has
that changed?

Connie Monson: Many of the medical costs are covered through the North Dakota
Department of Corrections. It is so that they can get the Medicaid rates and provide
cheaper costs that way. We had resident who was at a dental patient and had major
medical issues there and the ambulance had to be called and we were facing a $6000 bill.
Those things are not paid for by the Department of Corrections. Doctor visits are taken care
of through DOCR. We have a contract with a dentist.

Senator Kilzer: New England is about 40 miles from Mott. Who pays for the extra mileage
for the sheriff having to drive for issues?

Connie Monson: At that point it becomes the responsibility of the county. That county is
responsible to transport the inmate to the hearings.

Chairman Holmberg: Thanked all and closed the hearing on SB 2015.
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A Subcommittee meeting for the Department of Corrections & Rehabilitation

Minutes: See attached testimony

Chairman Wanzek called the subcommittee to order in regards to SB 2015. All
sucommitee members were present: Senator Wanzek, Senator Krebsbach and Senator
O'Connell. Becky J. Keller from Legislative Council and Joe Morrissette from OMB were
also present.

Chairman Wanzek I wanted to go home dealing with this budget. My focus will be on this
budget. I don't have any specific requests from this meeting yet. I just thought we needed
to get together and generalize or summarize the budget. Please touch on the key issues
we need to deal with. Can you start by doing that for us?

Dave Krabbenhoft, Department of Corrections(DOC).Obviously the construction project
is nearing completion and we had some extra positions that we asked for in order to fully
staff the institution. The way it is now, is that when we come on line, we won't have enough
staff to keep open the medium transition unit and the overflow unit. So we're asking for 14
positions there to staff those. If you remember when we're talking about institution positions
were talking about 2417 positions, 16/7 positions those kinds of things. It is not a one for
one FTE look. One post to fill a 24/7 I think how we had it requested, it's about 5.5 I think
FTE that we've asked to fill those positions. We are also faced with increasing numbers in
the prison. The last quarter our population went up and we mentioned that in the overview
that the recommendation that is contained in the Executive Recommendation actually has
us ending the next biennium June 30, 2015 with less inmates than we already have right
now. We need to look at those projection numbers and I do have some documents or some
re-projections that we did based on some current numbers and it shows the effect to the
budget that is going forward. It is not only the number of inmates coming into the
institutions either; it's also the number of people in community. That number is exploding.
Our case loads for our probations are getting way too high to effectively manage those and
that also has in the indirect way or real direct way a negative impact on our inmate
population too in the prison. Because if you can't effectively manage these people in the
community and do things to keep them out of coming back to prison they end up getting
revoked. They come in and then they serve time. We're seeing our revocation numbers
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actually creep up a little bit and our recidivity numbers have crept up a little bit and we
really think that's the direct result of those numbers becoming unmanageable in the
communities. So those are the main focuses with when they deal with people who are
asking for 6 parole officers in the community in order to help with that, with those case
loads. So that is really the FTE's part of the adult services budget. Testimony attached # 1.
Estimated Effect of Revised Inmate/Offender Projections.

Chairman Wanzek Didn't we get a handout that showed which positions would be 24/7? I
kept everything you handed out.

Dave refers to overview (5:31- 8:21 ) Posts and overflow positions. Senator Wanzek can
you provide us with the amount of overtime? Dave replied yes, that's not a problem at all.
We can get that for you.

Senator O'Connell asked if the overtime looked at favorably or is it a have to because of
the job. Dave replied I think it's just like anything. If you have somebody that is looking for
money is good, but money only good for so long. When you start wearing people out it
becomes difficult to find people to fill shifts, so we don't have some forced overtime. We do
have people and it seems like the same people do the overtime. It's one of those things.
We've had some instances in JRCC just recently with all the sickness that is going on and
people were ill, we didn't even staff some units.

Senator Krebsbach You probably have mentioned this, but I'd like to just go back and
review the needs that the Governor had put in for you, the 20. It was 11 FTE's correctional
officer positions and 3 case worker positions and 6 parole officer positions. And you're
looking for what additional in which areas? Dave replied we're not really asking for
additional, we're just asking for those to be funded. We're okay with the Executive
recommendation. My point in that is to show sometimes in the past there had seemed to be
some concern about the number of FTE's we're asking for and I wanted to make the point
that for one post for one 24/7 365 post, just no sick leave or anything we need over 4
people just to fill that post for the year. So that is part of the reason. Those caseworkers are
16/7 positions. The correctional officers are one or two 8-5; there is also a few that are
24/7, 365, I don't know if Joe has that. I can get that to you and break it out and show you
which posts were asking to cover.

Senator Wanzek I would imagine a certain minimal amount of overtime is probably
acceptable. Do you get to a point where if the overtime gets excessive and you make
reference to burning folks out, does it resolve in more turnover possibly too?

Dave replied I am not sure if we ever looked it that way. But I know that there are times

Chairman Wanzek Do they like to make the extra money and are they motivated by that?

Dave: I can speak directly to the nursing. We have nursing positions that are 24/7. When
this flu season started up and we had some people out on surgeries, we actually had some
really kind of hairy times getting people to come in. To begin with, the money is attractive
but after a while you have a life too. So, we're minimally staffed so when we do overtime,
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and we start forcing people to have overtime, it has a real impact on us to be able to
operate the facilities properly.

Tracy Stein HR Director for Department of Corrections. As overtime created turnover?
Not that I know of. Generally it's that they move onto other careers and so forth. I know
about 7 or 8 people who love to do overtime, and almost to the point where it's almost
excessive. I can think of one gentleman right now who is 60 year old and pulls double shifts
sometimes, but the supervisors in the prison have to be very careful about that because
you're dealing with some safety concerns, you are tired on shift and so forth. But there is a
pool that Dave referred to that like to do overtime.

Chairman Wanzek I would think there would be a certain point where the competency of
being tired would be a threat. Tracy replied yes.

Senator Krebsbach Has there been a lot of attempted break outs in the prison?

Leann Birch, Director of Department of Corrections. We've been pretty fortunate.
guess the most escape attempts have been at NDSP which you would imagine is because
a lot of those people are going to leave there in a pine box. So that's where we usually have
the serious escape attempts. Of course when we have inmates in community base we don't
call them escapes or walk- aways. We round them up pretty quick in their community level
anyhow. The last serious escape attempt that we had at the State Penitentiary was in June
of 2010. So, I think we try very hard. I think that's a tribute to the staff because we've been
under construction since then, and if anyone's going to escape it will be when we're under
construction. We've been very diligent in that. That's a tribute to the staff and their expertise.
It's been awhile.

Chairman Wanzek How about besides the reasons or ignoring the reasons, is there an
issue with turnover? Is that also an issue too?

Dave replied Tracy can speak to this, but I know it is becoming a lot recently. We're seeing
a lot of people leave. I think some of that is just with the job market in North Dakota. It's
easy to get jobs. So it is difficult. It is difficult to find specialized services or educated or
highly educated positions like nursing positions are real difficult to get. We're just now
advertising for some CNA positions and just looking in the paper on Sunday it scares me
because seeing what those CNA positions are making around town and what we're able to
pay at the state level, we might even have to ask for an exemption from HMRS just to attract
those positions when we go into the new facility. But on the correctional officers side I think
we're able to get everybody or a lot of the positions that we advertised for our expansion.
But we're seeing a lot of people leave.

Tracy: Our October rate has gone up about 4 or 5% since a year or two ago. Yes it has. I
think its about the job markets out west a lot of it, but a lot of it has stayed in Bismarck and
found other jobs also. But we've been able to fill those positions surprisingly especially these
number of positions we've got for the building project. We filled them quite handily. It went
pretty good. So we're getting a lot of applicants also. Now whether a lot of them are
qualified applicants is the question, but we seem to be filing the positions. Dave is right.
Nursing is very difficult to find; I am short one nurse right now and having a difficult time
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trying to find that nurse and I'll be down two here shortly. We have another one leaving.

Chairman Wanzek Do you think Governors salary package might help with some of the
compression issues?

Tracy Stein, HR Director. The compression will help for us, absolutely! We'll spread people
out throughout the ranges. We've got so many people right up next to each other in the first
part of the range right now.

Chairman Wanzek We are going to tour JRCC on Saturday because I am from that
community and I grew up there and a lot of people know me. Some of the young guys that
work up there have already contacted me with some of their issues.

Dave Make sure Leann and I are coming out tomorrow too. Make sure you pull them aside
and visit with them. We are proud of our employees. They work hard for us and they do a
job that every time I go through those facilities I scratch my head because I know they are
doing a job that I really wouldn't want to do. They work hard and their dedicated to public
safety and the people in the state of North Dakota.

Chairman Wanzek They we're asking about a pool of money for out in the oil field workers
as far as being a part of the Department of Corrections that would offer them a higher salary
raise than other areas. Do we have that in here?

Dave We do have some money, we did give a $250 increase for our employees in Minot,
Dickinson, Williston and then we also have some money in this budget. We have money to
continue that extra pay and we also have some money for rent assistance. We just looked
at another employee in Williston who's landlord raised his rent by 20%. We are aware of
that and we are doing it, for those people in those areas. Is $250 the right number, we
struggled with this? We don't know. I mean that is what we're doing.

Chairman Wanzek Can it be said though, that even though their pay might be an increase
for housing assistance or more pay, but their spending more money on cost of living out
there as well?

Dave: I totally agree with that. You just look at the rents and you hear horror stories about
what their paying for groceries. I haven't been up to Williston, but when I drive to Minot, it
has changed. Hopefully we will be able to provide some assistance. It is not going to
answer all their problems, but I think one employee in Williston his mortgage payment in
Jamestown of around $680 a month, and he's paying almost $1800 for rent for a 2 bedroom
apartment.

Chairman Wanzek Do you have the flexibility and I know I've seen it in other budgets
where we actually put a line item for housing assistance?

Dave We do have an amount, it's in our line items. We've identified that and call it the oil
patch, we have it in the adult and juvenile side.

Senator Warner You call it energy development? Dave replied we call it the oil patch
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adjustment.

Becky J. Keller under #11 on green sheet.

Senator O'Connell Senator Mathern had some amendments he wanted handed out so
we're aware of it for the weekend.

Chairman Wanzek I would think that any amendments anybody has it would be nice to get
them right now before the weekend. I just want to get the ball rolling. We will need more
than 1 subcommittee meeting before we are done because it is pretty significant budget
and I just haven't spent my own private time going through. I will probably take this home
and read through most of your testimony again just to try to get back up to speed. But I
thought it would be really nice to do that before the weekend. I would like it know to
everybody it is my intent. We aren't on the schedule there yet, but I would be watching it
next week. One other question I want to ask before we go. Last time I was on this budget
the last session, you guys were kind enough to give us a tour and any other legislators that
might have an interest. If you're going to do it, I have no objection to others beyond this
subcommittee. Would you be willing to do that? Would the committee like that opportunity
again?

Dave Yes, we would be anxious for you to come and show off the new facility again.

Chairman Wanzek We will be in a different light than what it was two years ago.

Leann Birch We had a number of legislators out on Wednesday evening from 5pm to 8pm.
They came on the evening and we toured the old facility and the new facilities and the office
and then we sat down and visited about issues. We are open to accommodating your
schedules. I know it's very, very hectic with your full hearing schedules so, were certainly
able to accommodate schedules.

Chairman Wanzek So, on the spur of the moment you might be able as it's hard to really
schedule anything this far in advance. If we can organize it the day before or the night
before.

Leann Birch at least a day before. Then give us some time to get through those facilities. It
is never quick. So I think that was planned for 2 hours and it ended up going to 3. It is a lot
of walking so wear comfortable shoes, but there is a lot to cover. So if you don't want I
through the old facility and just want to see the new facility that cuts down on it. But I think it
is worth your while to actually see what we're coming from and what we're going to.

Chairman Wanzek We are going to tour the Jamestown Correctional Center at 10:00 am
on Saturday, Feb 9th

.

Leann Birch Anyone is welcome. I think on Wednesday night we had some support staff to
that came out. Senator Warner Where are you meeting at and at what time? Leann Birch
replied we're meeting at the James River Correctional Center at 10 AM, in the
Administration building.
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Dave One thing the most important thing is our employees. So the number one priority that
has been for the department of corrections for a number of biennium's now and continuing
through the 13-15 is pay for our staff. If you break down the numbers on the green sheet,
that the majority of the increase in our general fund recommendation is directly related to
that, to continue the salaries the 3% increases that were given this biennium into the next
biennium to fund the health and the retirement increases, to fund the compensation
adjustment, and then the continuation of the new FTE's with the 57 FTE's coming into the
next biennium so almost 92% of that increase that is indicated on the green sheet is really
directly related to staff salaries. So we're working hard. One thing that isn't lost on me, how
expensive corrections is and how much money has to go into a budget like that. The reality
is we are still faced with more people coming into the institution and more people on
probation so it's a growing budget. It seems to be growing all the time. We work really hard
to control those costs. But we've got to take care of our people and be able to pay people
Competitively to keep really good people working for us.

Chairman Wanzek You can't put up a no vacancy sign.

Senator O'Connell Have you got enough jobs in Roughrider to keep busy? Is there enough
work, that can be given to being the population is growing that you can keep people busy?

Dave If the license plate issue goes obviously we will be able to employ more people that
way, but it is something we are always looking at to find appropriate industries and to hire
inmates to keep inmates busy. As more people come into the institution, we're really started
to be limited by the physical presence of Roughrider also. So we really can't expand things,
but if the license plate issue comes along we'll be able to hire more inmates to work in there
temporarily, but the fact remains still that we're limited because of where we can do our
business. We can't locate and find a warehouse or manufacturing plant somewhere else.
We've got to do it within the secure perimeters of the institutions. So it will become an issue
as we continue to get more people.

Chairman Wanzek What about the Missouri River Correctional Center bill in the House? I'm
thinking we're going to operate under the assumption that nothing changes. We'll deal with
that if that get over here.

Dave That is what we want. Just looking at what we're faced with right now with the growing
populations and the two DUllegislations that are in. We did fiscal notes on those and they
could potentially increase our population if their passed. In the first FY14 we could have an
impact of 157 additional inmates at the penitentiary. The second year that number goes up
to I think its 400+ with the assumptions that we use. So we could be faced with another
prison. So I guess our point is that it's your decision the Legislature's decision whether they
want to move it or not and what they want to do with the land down there, but our point is as
a taxpayer and as an administrator of the Department of Corrections, the timing just seems
to be of kilter here because if we're going to look at that many more people coming into a
prison system, we shouldn't be looking at replacing beds, maybe we should be looking at
expanding more beds. We should look at different things, so that $12 Million dollars in there,
although I appreciate the concern because I think the bill was put in in good faith and
their working with us but I just personally I think the timing is wrong. If we're going to be
looking at beds we shouldn't be spending. When we put the numbers together based on
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2007 dollars, it's more like $20 Million to replace MRCC. So spending $ 20 Million on beds,
maybe we should be looking at a treatment facility, where you could treat DUI offenders; or
something and just leave MRCC as it is for now.

Senator Krebsbach The MRCC, the last time I was there it was quite due for some
remodeling. I know the kitchen area was a problem and a lot of other places has that been
done?

Dave It's not, we still need to do something about the kitchen. We decided because of what
because what is happening to our budget, we just felt the time wasn't right and we knew
there was talk about ever since the CJI report it's always been MRCC needs to be co-
located with NDSP. That was the recommendation in the report. We had issues with that
also even if you're going to locate it; it doesn't make sense on a major thoroughfare a
minimum security prison on the grounds of a maximum security prison presents some really
interesting problems also for security. We still have those issues and looking forward to the
next biennium, depending on what comes out of this bill and what is decided by the
Legislative body. We need to address those issues. That is one of the things we would like
to see considered in that. We've got a building down there that quite frankly is way beyond
its useful life and we patched it together, and we put a roof on it where we found a roof that
bought us a little more time. But we're to the point where we need to do something about
that. So maybe the timing is right to look at this and study this, look forward and say okay
considering what's happening to the population, with the DUI legislation, the synthetic drugs,
what kind of beds does the system need. Where minimum security should be located if it
should stay at MRCC, all those kinds of things?

Chairman Wanzek At this point I feel we should operate under the assumption that we're
not going to be dealing with that. That the MRCC is going to be where it's at in the next two
years. I think that's the way I intend to suggest.

Dave: Yes, that is our preference too. We're going to have many more issues with opening
a new facility at the NDSP grounds and also dealing with the results of the DUllegislations
and those kinds of things. There is enough on the Department of Correction plate right now
to keep us busy into the near future.

Chairman Wanzek When I get here next Monday we'll start talking about a potential
time for visiting the prison. Sometime after a session, where maybe none of us are on a
subcommittee and the sooner we can do that right after session is what I would prefer to do
instead of dragging to late into the day and into the evening. We'll be in touch.We'li be
pushing a little harder on this budget. The only thing I might add getting back to the
employees, I know that is one thing that I've heard. I've got a nephew that works as a
correctional officer, my son and several of his buddies they bought a house and they aren't
married yet, but the correctional officers are living together and that is one thing that I've
heard them say, do you know how rumors and things can get going . They've heard this
where out in the oil patch certain employees are going to be paid more than they are and it
seems to me it's got to be an educational thing.

Dave replied Because the only thing that we've done is the $250 per month for the
employees in those locations. There's nothing in our budget as far as were going to carve
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out the compensation, the Governor's compensation package to heavily favor the West.
That is not the case

Chairman Wanzek The minute they told that to me, and presented it to me, right away I
said don't believe it's quite what you're thinking it is. In my opinion it just needs to be an
educational. Dave replied, we sure can do that.

Chairman Wanzek If they think it's that much better, they can move out there and work.
The subcommittee hearing on SB 2015 was closed.

NEW JOB 18583 REFERENCING SB 2015

Senator O' Connell asked questions about the women's facility.

Dave replied our women numbers have increased also. Unlike the men though they kind of
peaked but it goes up but they never go down as far as to get back to where they were
before so, there full. There operating at their capacity all the time also. So, with the women
we are able to have a little more community resources available because typically there are
more minimum custody of people coming in. So there more appropriate to have in an
alternative setting than some of the men that we have. The numbers are so much smaller.
We've got 170 women where we have 1430 men. So, but things are working very well with
them.

The subcommittee hearing was closed on SB 2015.
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Chairman Wanzek called the subcommittee to order in regards to SB 2015. All
Subcommittee members were present: Senator Wanzek, Senator Krebsbach and Senator
O'Connell.

Dave Krabbenhoft, Director of Administration Department of Corrections: It's not just
replacing a mechanical lock. It's replacing it to a modern system. This will allow to pick
and choose.

Leann K. Bertsch, Director, ND Department of Corrections and Rehabilitation: The
west unit - the locks failed and thankfully, the prisoners were all behaving that day.

Dave Krabbenhoft: they will have to open each of the doors manually if they get locked

Senator Wanzek: we want to hear OMBs reasoning.

Joe Morrissette, OMB Analyst: There is another lock project that is funded but can't get
parts for it.

Joe Morrissette: basically it was a lower project than the boiler.

Dave Krabbenhoft: We burn lignite right now and we are above the mercury and the
carbon monoxide levels so we have to re-tube the boiler entirely, $560,000, plus we have
to put in extra scrubbers to meet the EPA regulation. We think it's better to replace the gas
boiler that was $900,000.

Senator Wanzek (to Becky) - One amendment we need to do is the computation error on
the governor's budget compensation adjustment
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Dave Krabbenhoft: The amounts we put together in our contract housing is really an
estimate as to how many people we are going to have in those beds and an estimate as to
what are they going to want for an increase. We get into contract negotiations and we treat
everybody fairly. Teen Challenge is different because they have a faith base component
and we can't, as a state agency, pay for any of that. That has always affected their rate a
little bit. We'll enter into negotiations and, there is concern that some of the costs have
increased and we need to properly reflect that. I assured him that when we get to that point
of contract negotiations he should break down his costs.

Leann: We're prohibited from paying for faith based programming; all we can pay for is
room and board. Teen challenge generates funds from churches and donations.

Dave: we are going to be as fair as we can. We are going to pay for what we can pay for.
We can't force people to go there; they have to self-select, which also impacts the number
of people who go to that program.

Senator Wanzek the cost for room and board is probably higher than what they are paid for

Senator Wanzek - to Senator Krebsbach: In the west cell, it is an old system where they
lock all the doors at once. They say it fails often and is an unsafe situation. It seems the
senators that were there felt locks were needed for all the cells.

Senator Wanzek the other senators felt that we'll put an amendment in to fund that.

Dave: Thinking of giving Dick Froelich a call - $10,000 a door (it seems a lot). Our boiler
from prairie Engineering - he assured him that the doors are for protection. $82,000 for the
other housing unit locks that is just to repair the parts that are obsolete in the North and
South units, the locks for the doors are funded in the budget.

Senator Krebsbach: how many doors? Answer - 80 doors $10,000 each ($800,000)

Senator Wanzek: can we go thru green sheet changes: 1st line is self-explanatory that is
the governor's compensation/salary package, we only need to make that computation
correction. Correctional officers that are 24/7 (please elaborate) the only thing in question
is whether we want to fund that $800,000. My assessment is that there is a lot of risk and
liability that warrants maybe getting that updated

Senator Krebsbach: what's the time line for moving into the new one?

Dave: By April 1, 2013 we have substantial completion and by May 1st we are actually
moving people in. The West side is going to stay, still have to use that, the East one is
moving

Senator Wanzek: it's a more modern electronic system instead of mechanical

Dave - OAR (Optional Adjustment Request) not funded (extraordinary funds)

Joe Morrissette explained reasoning in governor's budget
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Senator Krebsbach If those doors jam and you have a fire, who is liable?

Senator Wanzek $800,000 would be cheap.

Senator Wanzek number 2 on green sheet - (walked through the green sheet)

Senator O'Connell what should case load be?

Leann: 65 - but can go up to 100.

Dave talked about caseloads per district. (Referencing page 43 of Dave Krabbenhoft's
testimony from January 23,2013 - attached #4) Specialty case load more demanding, need
more supervision you want them to be about 30-35 per officer; they are tracking the GPS
and doing a lot more. There is an increase in the daily rate and in the average daily count
driven by inmate population. The number of people coming in we try to keep proportionate
to our population.

Senator Wanzek talked about overflow.

Dave Krabbenhoft - if DUI bills pass, the way they are right now we're going to reach
capacity in the second year of the biennium. If they don't we'll be able to get thru this
biennium without any capacity issues

Senator Wanzek: how do the SCRAM bracelets work?

Leann - they take a reading (BAC) every 15 minutes, it is not fail proof because of the
download, if someone is drinking out in the bars you will not know until the next morning
because you have to wait for the download. They are just a tool; if someone is going on a
bender you catch them within a few hours rather than a few days.

Senator Wanzek: One-time funding for housing/salary adjustment for oil patch guys.

Dave: explained the rent compensation. In juvenile and adult we increased. We are giving
rent assistance to a few people, we budgeted that. We also provided some $250/mo. for 16
people (correctional officers) living in Minot, Williston and Dickinson, non-manager staff.
We have a couple of people presently in Williston that went from $700-800 mortgage
payment to paying rent up to $1800/mo. Now. We budgeted $216,000 for rent. (23:29)

Senator O'Connell - #13 -

Dave: replacing ventilator units - did two floors and want to replace the rest. $700,000 or
$500,000

Senator Wanzek: why is this base funding, instead of one time?

Joe Morrissette we tried in the executive budget to fund every agency at kind of a uniform
percentage of a formula based on the value of their physical plants to budget every agency
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at their base. We try to put that amount in their base budget and they have to structure
their budget within that, everything else is an optional request which we look at. There
might be some priority things in there like, in this case, the boiler. That will take up that
optional request and add to their base.

Dave: - our coal boiler is shut down and we're running on gas. We need money to repair
them. We can redirect funds. The way we are funded is really beneficial for us. We have
two lines, the adult and juvenile lines, so we have flexibility on where we can use funds. We
can direct those funds where we need to. We make a point of trying to stay within those
areas. We report back on the traditional lines, what we spend on salaries and those kinds
of things. The flexibility we have been given has been wonderful for us because we can
address our needs whether it is if our population is exploding , contract housing or if we
have a need like spend it on the elevator and were able to do that.

Senator Krebsbach: On page two, line 14 (on green sheet) Is there any leeway to use
some of that money to do the doors?

Dave: That is for the boiler and the north and south unit locks. The boiler and the housing
is big. We'll have to do that boiler because of EPA regulations.

Senator Krebsbach: in the new facility do you have geothermal?

Dave Yes, in the administration building, but the rest will be run off the gas boiler. (28:52)

Senator Wanzek (29:22) There is one time funding for housing and salary adjustments for
employees in oil impacted areas.

Joe Morrissette - it is split between adult and juvenile.

Senator Wanzek what are some of the extraordinary repairs that the youth correction
center needs?

Joe Morrissette: Utility tunnels needed emergency repairs, we have to finish it and
resurface the roads and the parking lots after we tear all that up

Lisa Bjergaard, Director, Division of Juvenile Services: We'd like to finish the tunnel
project.

Senator O'Connell: On borrowing authority (31 :05) - borrowing money to pay back the
money you already have?

Dave: Last time we had a turnback projected and we wanted to use some of the turnback
towards the building project. We didn't get approved; they said that because the interest we
were earning on the 366 funds was not enough to get us to 64M, we would be short.
Instead of giving us a turnback it was put in the bill that we could go to the Bank of ND and
borrow to make up that difference to get to the 64M. With the project being delayed we
needed to extend that out and put the language where we could still do that and borrow the
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money and pay it back at a later date. It will be from other funds coming in. The change
was to continue that authority which would have expired in June so", 2014
Senator Krebsbach: It says committee may want to consider replacing with the new section
providing burrowing authority and related appropriation authority to the department for the
2013-15 biennium. (32:00)

Becky J. Keller: we made that change because when you say, section 3 of chapter 15 of
the 2011 Session Laws it is kind hard for people to grasp what that is, it is hard to find. We
thought maybe we could just replace the section, and just make a section with this bill. It
wouldn't change anything you still get your authority for the whole biennium. It is easier to
reference something in the bill than something that's already been done. Just extend the
authority instead of rehash the issue.

Senator Krebsbach: My question is would it be completely utilized by June of 2014 or do
need to carry it thru the biennium.

Dave: We are on schedule to tear down the east cell house this summer. A year's time is
more than adequate.

Senator Wanzek You are going to come up short- because of the interest not generating as
much as projected, coming down 1.2 short How do we pay that loan back?

Dave: You have to give us an appropriation, in the next biennium

Senator O'Connell: Can you go over the audit findings

Dave: The first one: lack of controls over pharmacy. We have been struggling with that.
We think we are on the cusp of fixing that right now. We do other controls to mitigate
those weaknesses. Our pharmacy system in our electronic medical record right now is not
really adequate to do a perpetual inventory. We got the vendor working on a fix and should
be coming out at the end of the month. Take a technical thing and maybe simplify it. Right
now we have a computerized order system, so our physician can order directly to the
pharmacy. The pharmacy distribution and coming out of stock, getting it issued to an
inmate, and the inmate getting the drug dispensed, are all connected. We found that to be
a problem because the system should cut it off when the pharmacy gets a prescription and
hands it to the inmate, it shouldn't be connected to when he comes and takes one pill. That
we think is causing the problem. So they have rewritten the system so our pharmacy
inventory will be accurate when the prescription is actually issued to the inmate. We'll have
another system to keep track the dispensed medication, it will be part of the inmates MAR
(Medication Administration Record). The MAR will be accurate and not linked to the
pharmacy inventory. We have had problems with inventory. We do other things to mitigate
those controls, I review pharmacy expenditures, and our pharmacist is the only one who
can actually order the drugs. We take physical inventories. Roughrider - indicated that we
had an employee that was doing something that he shouldn't be doing. We did an
investigation and it resulted in discovering of a bunch of things that shouldn't have been
happening. Roughrider was selling products to ineligible vendors. There was no
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management oversight.

Leann - They were using inmate labor for personal purposes. They were ignoring security
policy procedures. I was safety and security issues. It was a month (38:50) long
investigation. Roughrider has turned over Y2or 2/3 of their staff since then thru retirements,
terminations and resignations. Realistically, you can't criminalize stupidity. Part of it was a
lot of the old culture left from the old warden and him turning a blind eye.

Dave: I wanted to talk about attachment # 1 from the 2-8-13 subcommittee hearing and
discussed, about inmate population going up. $636,000, I can explain how we arrived at
that. (42:10) We are looking at 107 new inmates. The community numbers show more of
a reason for the positions that we asked for. The food and the meals spreadsheet for the
executive recommendation have been revised. The cost per meals the amount of meals we
serve all those kind of things remain the same, more meals but the cost we had at the
inflation we used it remained the same. We have medical, with more inmates, more money
needed, you can see our average costlyr.iinmate $1105, after we estimated inflation at 7%.
The number has changed a little bit there from 3.48 to 3.52

Senator O'Connell What happens to a person who is retirement age, Medicaid or
Medicare?

Dave - When they become incarcerated we can't access any of those. With the affordable
health care act if an inmate leaves the institution for a period of 24 hrs. or more (he is in the
hospital for instance) we can bill Medicaid (as soon as that new system is done at Human
Services) for the ones that leave incarceration for 24 hours on a temporary basis. If
Medicaid is expanded, then people leaving incarceration would likely be eligible for
Medicaid because their income is so low. They would have to leave; they would have to be
out of lockup, out of the institution for 24 hrs. If we don't expand Medicaid I think we are
covered by that section of the law, unless challenged. Right now we bear the total expense,
inside or out, the state picks up a 100% of our inmates medical care, includes
hospitalization, the portion that Medicaid typically picks up for Medicaid eligible people the
state is paying that.

Lisa - that is key piece for understanding the juvenile system. We put Medicaid into
suspension while they are in the correctional center. That is why you hear about wanting to
step those kids down. Once we get them out of the correctional center we can pay
treatment costs that any of the group homes or home thru the Medicaid system. There is
always a case manager following the kid. We are not locked into leaving them in the
institution for the duration of the court order like the adults are. That is why we want to get
them out as quick as we can because then we can tap those other funds.

Dave - We are asking for additional funding. As a result of our inmate numbers taking off.
In the executive recommendation we had - with the ending population actually being lower,
so that estimate in page 27 is low. At the time the budget was put together the growth we
projected was based on the average growth over the last 5 years.

Senator Krebsbach: Is that the difference between the executive recommendation and the
MMIS, to the revised?
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Dave - Yes the summary page summarizes all. If you take all the differences there from
food to drugs to our MMIS, which is when they go off campus to get lab, work, see the
doctor, surgery, that kind of thing. Those charges run through the Human Services Centers
so that is Medicaid rates. Our community housing programming we talk about the
difference. If you sum all the differences up we get to this $ 636,047 that we need extra.
This does not take into account the DUI bills. If we miss the mark, deficiencies, we start
defaulting to the county jails and we have the contract housing bill. We have never
defaulted, we have always paid. Usually we come to the Legislature with a deficiency bill
and we get extra money put in, reasons will be pure inmate numbers and medical costs.

Senator Wanzek: so 636,047 would cover the new inmate numbers?

Dave: Yes, not considering the DUI bills. I used the same method Joe used with the
executive budget but I used current numbers.

Senator Krebsbach: Can't they go to the emergency fund during the interim?

Joe: they could but it's such a small amount.

Dave: Our budget is big enough; unless we go deficient by 25% of our budget then we
might have a problem. Usually they are 2-3% off, but it pushes us over the top, the biggest
deficiency we had was about 3.5M.

Senator Wanzek: Does the committee have any thoughts?

Senator O'Connell - give them authority to borrow from the bank

Dave - the way it's been done in the past, the deficiency appropriation process has worked
very well.

Senator Krebsbach: That would've been in the governor's budget had you had those
numbers at that time.

Leann- we knew it was going to hit us. Because we're backed up in the court system it
probably is taking longer.

Senator O'Connell - we need Becky J. Keller to make an amendment on this amount, and
one on the locks.

Senator Wanzek: Seems there are three things we are going to address in our
amendments: the locking system in the west cell house; additional funding to meet revised
inmate numbers for food, drug, medical and community housing program and
compensation in the salary package.

Becky J. Keller we have the numbers.
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Senator Wanzek: We are the ones creating the policies that are going to fill up the jails. It
looks that that is going to be the extent of the changes. I want to sleep on it, will let you
know tomorrow. Cell door locks would be the only optional request.
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Chairman Holmberg called the committee to order on Thursday, February 21, 2013. All
committee members were present except Senator Mathern.

Becky J. Keller-Legislative Council
Sheila Peterson -OMB

(1 :24)Chairman Holmberg: Reopened discussion on SB 2015.

Senator Wanzek: Presented amendment #1 (13.8165.01004) and explain the amendments.
We just visited the prison and it was good to have the experience of what we are funding and
discussing. It certainly makes you appreciate your freedom and makes you think twice before
committing a crime. Our prison does a very good job and I feel good about the effort that they
do in protecting us and holding people accountable and also trying to help change their lives. A
big part of touring the prison helped me understand that the big part of their role is also about
rehabilitating people. It is not just about locking them up and throwing away the key so to
speak. (2:44 explained the amendments)

(6:38)Senator Wanzek: Moved the amendments - 13.8165.01004.

Senator Robinson: Seconded.

Vice Chairman Bowman: $636,000 for the extra cost - that wouldn't be used unless they got
the increased number of inmates would it?

Senator Wanzek: The only reason we are adding it is that they are hard/factual numbers and
that does not take into the account if we pass some of the legislation in this session regarding
DUI or animal cruelty. We might even add to that number, but their projections show there is
need and that is the only reason it is added; to provide for food, drugs and the medical
attention for those additional inmates.
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Chairman Holmberg: If the people didn't show up or all escaped, the money would be turned
back at the end of the biennium. They can't spend it on new windows.

Senator Robinson: I appreciate the work of the subcommittee. One of the issues that stood
out to me in the testimony from corrections in addition to what you have dealt with, we have a
serious issue in terms of caseloads with parole and probation. If you recall, ideal caseloads
would be in the ball park of 50 and they indicated that they have some caseworkers that have
up to 100. The reason I point this out is that that's our gatekeeper, if that system is weak, we
will have growth in people returning to the prison. North Dakota really has a very aggressive
program of parole and probation; 50 some hundred. I do know and I have a good friend that
worked in this area and he said they go out and visit their case workers and ask them how are
they doing and all of those things to keep them on the straight and narrow. These folks don't
necessarily sit on the doorstep waiting for you to show up. You might have to go 3 or 4 times to
find the individual. Some would say to put them back in prison, but that is the problem, we are
doing everything we can to keep them out. I would be concerned about that issue and I am
going to support the package here. I think it is something we need to monitor and maybe revisit
in the conference committee because that is critical for them to have success and keep the
numbers down. It is important to have an effective working program in parole and probation.

(9:43)Chairman Holmberg: There are 6 new parole folks in this executive budget.

Senator Wanzek: We did not change the FTE's. There are 20 new FTE's being requested in
this budget and 6 of them are parole officers.

Senator Robinson: The director of corrections did say that even with these additional parole
and probation officers the caseloads will not change much because of the growth in that area.

Senator O'Connell: There won't be any extra money and we probably will still be short. If the
DUI bills pass there are 537 the first biennium and 1157 for the next biennium that could
possibly put in there that we did not put money in for.

Chairman Holmberg: Knowing how history has been, we will have this bill back with some
changes from the House and for those that have not been on this committee a long time, this
committee is the committee that has been spot on over a number of sessions where at the end
of the day we had to come back and do deficiency appropriations and in some cases right up
to the dollar amount that we had insisted should be in there. Thank you to the committee for
their work and looking at it realistically from the standpoint of not turning the bodies away if
they are there.

Senator Carlisle: When you toured the, are they going to be able to handle how many extra
people?

Senator Wanzek: I believe it was 400 and some new inmates in the new wing; which includes
a segregated unit, an infirmary unit, and a general unit. It was 480 something.

Senator O'Connell: I believe it will open the end of March or April.
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Senator Wanzek: They were very cordial and I think they would welcome an opportunity to
show some of the rest of you their facility.

Vice Chairman Bowman: After listening to how the building is going, they are within budget
too and I think they need to be commended for that because we are not going to come in with
a lot of add-ons after the building is built.

Senator Wanzek: It is not part of the amendments, but I was going to mention the borrowing
authority. There was an expectation that the interest earned on that fund would bring enough
money to finish the project but because of the interest rates declining, it came up $1.1 million
short, and last session we gave them the authority to borrow the money if they came up short
and we extended the borrowing authority and I guess if they do come up short, because of that
interest calculation, we would have to provide a deficiency appropriation next session but we
are hopeful that maybe we might not have to do that.

Chairman Holmberg: At the end of the day we have to cover the cost.

A Voice Vote Was Taken on the amendments and all were in favor.

Senator Wanzek: Moved a do pass as amended.

Senator O'Connell: Seconded.

Senator Wanzek: In regards to the 20 FTE's, you need to understand that what that entails is
that there are 2 24/7 positions, and each 24/7 positions requires 4 % FTE's. There is 9 FTE's
to man that 24/7 positions. There are 2 - 8 to 5 correctional officer positions which provides for
the 11 correctional officer positions. The other thing their wages are in the lower quartile of
market and they feel the compensation package will really help them. They convinced me that
they are legitimate in their need and with the growing inmate population I think we have to
support this.

A Roll Call Vote Was Taken: 12 yeas, 0 nays, 1 absent.

Senator Wanzek: Carrier.
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PROPOSED AMENDMENTS TO SENATE BILL NO. 2015

Page 1, replace lines 13 through 17 with:

$160,825,768
27,221,743

$188,047,511
30,145,650

$157,901,861

"Adult services
Youth services
Total all funds
Less estimated income
Total general fund

Page 2, replace lines 4 through 7 with:

"Extraordinary repairs
Total all funds
Less estimated income
Total general fund

Renumber accordingly

STATEMENT OF PURPOSE OF AMENDMENT:

Senate Bill No. 2015 - DOCR - Senate Action

Adult services
Youth services

Executive
Budget

$180,507,372
30,149,708

$210,657,080
30,673,355

Senate
Changes
$1,081,775

9616

$1,091,391
2,769

$1,088,622

0.00

Total all funds
Less estimated income

General fund $179,983,725

814.29FTE

Senate
Version
$181,589,147

30,159,324

$211,748,471
30,676,124

$181,072,347

814.29

Department No. 530 - DOCR - Detail of Senate Changes

Corrects Adds Funding Adds Funding
Executive for West for Increased

Compensation Cellhouse Inmate
Package' Locks' Population'

Adult services $45,775 $400,000 $636,000
Youth services 9,616

Total all funds $55,391 $400,000 $636,000
Less estimated income 2,769 0 0

General fund $52,622 $400,000 $636,000

FTE 0.00 0.00 0.00

$20,763,379
2,937,581

$23,700,960
530,474

$23,170,486

741,490
$3,124,558
1.460,500

$1,664,058

Total Senate
Changes
$1,081,775

9,616

$1,091,391
2,769

$1,088,622

0.00

'Fundinq is added due to a calculation error in the executive compensation package.

2Funding is added to replace locks in the West Cell house.
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$181,589,147
30,159,324

$211,748,471
30,676,124

$181,072,347"

1,683.296
$3,505,398

298,000
$3,207,398"



3Funding is added for increasing average daily inmate population projections from the executive budget
recommendation. The revised inmate population projections reflect an additional 87 male and 20 female
inmates and an additional 73 individuals treated in the community. The executive budget projected
average daily inmate populations of 1,322 male and 162 female inmates and 5,557 individuals treated in
the community.
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REPORT OF STANDING COMMITTEE
SB 2015: Appropriations Committee (Sen. Holmberg, Chairman) recommends

AMENDMENTS AS FOLLOWS and when so amended, recommends DO PASS
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Page 1, replace lines 13 through 17 with:

"Adult services
Youth services
Total all funds
Less estimated income
Total general fund

$160,825,768
27,221,743

$188,047,511
30,145,650

$157,901,861

Page 2, replace lines 4 through 7 with:

"Extraordinary repairs
Total all funds
Less estimated income
Total general fund

Renumber accordingly

STATEMENT OF PURPOSE OF AMENDMENT:

Senate Bill No. 2015 - DOCR - Senate Action

Executive
Budget

$180.507.372
30.149.708

$210.657.080
30.673,355

$179.983.725

814.29

Senate
Changes
$1.081.775

9616

$1.091.391
2769

$1.088.622

0.00

Senate
Version
$181.589.147

30.159.324

$211,748,471
30,676,124

$181.072.347

814.29

Adult services
Youth services

Total all funds
Less estimated income

General fund

FTE

Department No. 530 - DOCR - Detail of Senate Changes

Corrects Adds Funding Adds Funding
Executive for West for Increased

Compensation Cellhouse Inmate
Package' Locks' Population'

Adult services $45.775 $400.000 $636.000
Youth services 9616

Total all funds $55.391 $400.000 $636.000
Less estimated income 2,769 0 0

General fund $52.622 $400.000 $636.000

FTE 0.00 0.00 0.00

$20,763,379
2,937,581

$23,700,960
530,474

$23,170,486

$181,589,147
30.159,324

$211,748,471
30,676,124

$181,072,347"

741,490
$3,124,558
1,460,500

$1,664,058

1,683,296
$3,505,398

298,000
$3,207,398"

Total Senate
Changes
$1.081.775

9616

$1.091.391
2769

$1.088.622

0.00

'Fundinq is added due to a calculation error in the executive compensation package.

2Funding is added to replace locks in the West Cell house.

3Funding is added for increasing average daily inmate population projections from the
executive budget recommendation. The revised inmate population projections reflect an
additional 87 male and 20 female inmates and an additional 73 individuals treated in the
community. The executive budget projected average daily inmate populations of 1,322 male
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Explanation or reason for introduction of bill/resolution:

A BILL for an Act to provide an appropriation for defraying the expenses of the department

of corrections and rehabilitation; to provide an exemption; and to amend and reenact

section 3 of chapter 15 of the 2011 Session Laws, relating to borrowing authority.

Minutes: Testimony 1,2,3,4,5

Chairman Pollert called the hearing to order.

Leann Bertsch, Director of NO Department of Corrections and Rehabilitation, gave an
overview of the Senate changes to the bill and testified in support of the bill (Testimony 1).

Chairman Pollert: (19:34) Last session, didn't we leave some positions open that we
didn't appropriate? If that is correct, and you're adding about 4-6 more because of
increased population, would that be correct?

Leann: I believe there were 7 positions.

Dave Krabbenhoft, Department of Corrections: In the plan we had, we had wishful
thinking that we wouldn't have to use overflow or the transition unit for a period of time.
There were some positions asked for that didn't get funded. Now looking at our population
projections, we need to adequately staff overflow and transition units. Those 14 positions
are needed to adequately staff.

Rep. Holman: How does the 22% OUI translate into inmates?

Leann: We detailed that in our fiscal notes. It will impact the inmate population the second
year of the biennium. Right now it takes 5 in 7 years to become a felony OUI. The
proposed legislation makes it a felony on a third within 10. Any subsequent offenses after
the third are always considered a felony. SO has third in ten. When doing a one-day look-
back comparing SO and NO, we had 28 OUI offenders and they had 431. It will have a
significant impact.
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Chairman Pollert: With the talk this summer of the DUI bill coming forward, were you
finalizing your budget? Was there time for you, knowing the DUI bill was coming forward,
to make changes to your budget?

Leann: The DOCRwas left out of all of those discussions regarding any impact.

Chairman Pollert: (28:04) As far as your budget from 2011-13, was there any turn-back?

Leann: As the project is not being completed as timely as we would like, we're having to
spend money on contract housing that wasn't planned for. Because our inmate population
had been stable, we're able to absorb some of that.

Rep. Holman: Explain contract housing and how it impacts you and how you would like to
see it changed, if possible.

Leann: On section 5, NDSP, JRCC, MRCC and NDYCC are our facilities. All of the others
on here are all contract housing. Even with the expansion of 240 beds, we will have to use
contract housing. These contract facilities aren't just inmates; some could be people
struggling with probation. MTP may have people coming out of prison and during their
transition the parole board maywant them to stay at one of the facilities.

Rep. Nelson: Do you have some recommendations, given the DUI enforcements that are
coming and the growth caused by them, to help alleviate this?

Leann: One of the suggestions we had to mitigate some of the people coming into the
DOC was to do something similar to the Watch Program in MT. If someone comes to the
DOC on a felony DUI and successfully completes a residency treatment program, their
sentence is suspended and they are placed on probation supervision. We put that in the
fiscal note as contract treatment beds because we'll be full.

Rep. Nelson: Give some examples of that type of facility. Are they available and is there
room currently for that type of treatment?

Leann: Yes, we would probably look at one of our contract facilities. We could convert
some of the transition beds at BTC and design part of that facility to operate as a DUI
facility. We would assume that medical would be encompassed in that because we would
like to not have to bring those OUI offenders into prison for processing. Some of the
services that we do within the prison, we would like to have at the contract facility. Our
existing contractors could pick up the programwith some expansion and additional costs.

Dave Krabbenhoft, Director of Administration, NO Department of Corrections and
Rehabilitation, (38:39) testified in support of the bill (Testimony 2).

Rep. Nelson: (42:42) Is there any common denominator as to why this spike is occurring?

Dave: I think a lot is our changing economy and the increase of people coming into our
state. We see a lot of people coming in under interstate compact, that's the compact we
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signed with other states that if someone is under supervision in their state, they can come
to ND as long as they meet the compact rules. The synthetics are impacting us also.

Rep. Wieland: On the one sheet it shows DWCRC at 131 and you have 126.

Dave: That's what we budgeted capacity at and what they're actually operating at. You'll
see with our facilities, we're operating at above capacity. For instance, our reason is that
with the delay in the building project, we've had to double-bunk some areas that we
typically don't like to double-bunk. With the jails full, we're getting to the point where we're
bursting at the seams again.

Rep. Nelson: We've had a number of agencies this biennium asking for a housing
allowance for people in the oil impacted areas. Have you considered that and will you
detail what your department's policy is proposed to be?

Dave: We are currently doing that now. We have it in the budget. I have it spelled out as
we go on. Typically for everybody in the Minot, Williston and Dickinson areas, we provided
an extra $250 a month for salary and for those that can demonstrate a housing issue, we
provided some housing assistance.

Chairman Pollert: (53:02) Did we get the drawer taken care of?

Dave: We struggle with the drawer all the time. We're doing ok with it right now.

Rep. Nelson: What changes have you had in restructuring in administration to account for
the large decrease?

Dave: The federal VOCA funds dropped dramatically. They dropped by almost $1 million.
We have decreased federal funding throughout the budget.

Chairman Pollert: Have you always had Teen Challenge and Lake Region Transition?

Dave: We've always had Teen Challenge. In our budget last time, one of the things was
we wanted county jails to fill a different role for us and take a transition approach to it. Lake
Region is one of those that stepped up and wanted to do that.

Rep. Kreidt: Do you supply pharmaceutical products to other facilities from your on-site
pharmacy?

Dave: We do. The pharmacy at NDSP provides to the pharmacy at JRCC, YCC, MRCC
and DWCRC. We are also in conversation with Burleigh County about doing it for them.
And possibly look into providing pharmacy services to other counties.

Rep. Nelson: With the new infirmary at the prison, did we provide you with a program for
electronic records?

Dave: We do have electronic records. It's functioning but we struggle with it, especially in
the pharmacy. It's a constant work in progress.
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Rep. Nelson: Is it just at NDSP?

Dave: We use it at all of our facilities. DWCRC also uses it.

Dave: (1:25:16) In the west unit there is a manual crank for locking cells that is failing.

Chairman Pollert: Did that happen recently so that you didn't have time to put it in your
budget?

Dave: We asked for it in the budget. When the Senators toured the facility, they were
asking about the crank and that's how it got brought up. The facility was built in the 1950s
and the mechanism had a useful life of 15-20 years.

Rep. Nelson: (1:32:52) We heard a bill from IT that talked about a committee to preview
these IT projects so there is more collaboration in choosing programs. How do you make
your choice? Do you go outside the department and bring in other people? What is the
process?

Dave: lOT is involved in all those things. We're sticking with the same vendor. It's not an
entire re-write of the system; it's bringing the system up to a new platform so it's web-
based. We follow the procurement policies and review processes required by lOT.

Rep. Nelson: Do you have some unique security issues with IT projects in your
department that others don't?

Dave: Yes, there is some sensitive information that is protected.

Chairman Pollert: Does this system upgrade have a side-tack rating?

Dave: We checked with ITD before the whole process started, and they told us that this
project shouldn't go through that side-tack committee.

Rep. Wieland: You have more than 4 employees living in the oil patch. Are these
selective for the housing adjustment?

Dave: A lot of our employees are established up there. If they're established and own a
home, they are not given a housing adjustment. This is for the new employees moving into
the area.

Chairman Pollert: Are these 4 employees included in the 16 for salary adjustments?

Dave: We gave all of the 16 employees the $250 per month salary adjustment. We
currently have 3 that are qualified for the housing adjustment.

Tracy Stein, HR Director: There are 2 employees that are currently receiving the housing
allowance; a parole officer inWilliston and a juvenile case manager in Minot.
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Rep. Nelson: If they qualify for the housing adjustment, with the salary adjustment, they
are receiving a $900 increase in their salary?

Dave: That's correct.

Rep. Delzer: With the $250 salary adjustment, is that included in the base or is it a bonus?
Do you have anything in place that you look at this periodically to take it away from them?

Dave: It's an addition; it's not in their base. I need to look at how we're coding it into the
system in regards to fringe benefits. It is not our intent for this to be perpetual. We've had
Tracy pull information multiple times for what rent is in the areas for the housing allowance.

Rep. Delzer: We need to know how you are going to do this so we can have a matrix set
up to do it statewide. The housing is loosening in those areas.

Dave: We have noticed that rent in Williston has relaxed a little.

Tracy: I contacted numerous property management companies throughout the state and I
got an average from across the state. That's how we came up with this differential pay.
The HR staff, that I supervise, monitors the staff that are receiving this differential pay
monthly. The parole officer in Williston had his rent increase recently.

Rep. Delzer: Have you done that more than once, the querying the property
managements?

Tracy: I haven't for the Williston area, but I am due to do it again. I want to do it quarterly.
Williston's really hasn't gone down.

Rep. Delzer: Have you had any discussion with OMS? Have they done anything like that?

Tracy: I don't know that. I know DOT did this on their own. They contacted 300 property
management companies and landlords throughout the state.

Chairman Pollert: We're trying to get some language to where if things back off, and the
amount isn't attached to the base, that those figures will go away. Is that DOCR's objective
as well?

Dave: That's our intention. We're having issues attracting people to go there. If they
transfer out of the area, they lose that additional pay.

Chairman Pollert: (1 :48:42) If we're looking at moving the MRCC, is there a reason we
are looking at doing this project?

Dave: From a DOCR standpoint, there wouldn't be. For the function of the DOCR, if there
is a flood again and we are operating there, we would be able to stay.

Rep. Delzer: (1:54:35) When you built that fiscal note, you kept with the same ratio on the
parole and probation. Yet this is different. Was there any 24n on the upper limits?
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Dave: We just kept strictly with the 65. If someone comes in that is less intensive to
supervise, we didn't account for that in the same sense we didn't account for someone that
came in that would be very intensive to supervise. For the purpose of the fiscal note, we
used the 65 target number that we have for caseloads. If the 65 came up again, we added
an FTE. There are some broad assumptions here.

Rep. Delzer: How many FTEs did you add in this fiscal note?

Dave: Five and it's in the second year of the biennium.

Rep. Delzer: So you need 330?

Dave: We got our data from the court system. In the second year, we would have 276
additional people on probation.

Rep. Delzer: Currently don't some of the second, third, fourth offenders already come on
parole and probation?

Dave: That's correct and that's what we're accounting for here. We currently have 199
people on probation for DUI. For two years, we have averaged 18 people being in prison
for DUI. We took those into account and tried to back those out. In the second year we are
saying there will be 476 people on probation.

Chairman Pollert: We would like that information when we go into detail.

Dave: One of the things I missed on this is supervision fees. Right now our collection rate
is about 57.6. But in the first year of the biennium, we can expect about $85,000 in
supervision fees collected. In the 2015-17 biennium, using the assumptions we used
again, we're around $340,000 in supervision fees.

Dave (2:00:34) began testimony on juvenile services.

Rep. Nelson: At YCC, do they get a per-pupil payment?

Dave: No.

Rep. Holman: Do you do a GED or do you affiliate with Mandan?

Dave: We do both. It's a separate school and we do offer GED.

Dave (2:06:35) reviewed the inmate population projections (starting on page 39).

Rep. Holman: What is the population of YCC?

Dave: It's 74.

Rep. Holman: On your contract facilities, you have faith-based. Is that for youth
populations?
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Dave: That contract housing is just for adults. The faith-based is Teen Challenge.

Connie Monson, Financial Administrator for Southwest Multicounty Correction
Center, which is the owner of Dakota Women's Correctional Rehab Center, (2:11:39)
testified in support of the bill (Testimony 3): In the western part of the state, we are facing
major employee issues. Last fall I did a survey on housing costs in the area. Based on
research, my board of directors decided to give our correctional officers $1.50 per hour
increase across the board as of January 1. However, rent is 41% of their earnings. We do
not provide a housing allowance at this time. However there is no available housing at this
time anyway.

Chairman Pollert: What does the additional $1.50 an hour mean?

Connie: They went from $14.50 to $16.00 an hour. We have fast food restaurants that are
paying $15.00 an hour.

Rep. Nelson: On the information Dave provided, it looks like you're averaging 123 at your
facility. And you're getting paid for 126 beds, correct?

Connie: Correct.

Rep. Nelson: Have you been able to utilize that 3 bed differential to make up some of the
increases for salaries and costs? And now is that cushion gone? Do you have the
financial condition of the unit available?

Connie: Yes it is available. It is addressed in my written testimony. As of December 31,
we did have $1.4 million in reserves. Based on current operating expenses, that $1.4
million will cover 3 and a half months of operating expenses. Based on what the executive
recommendation is, that would draw our reserves down to $800,000, which is less than 2
months of operating expenses.

Rep. Nelson: Does your medical coverage come from Dickinson or Hettinger?

Connie: The medical costs are on site. We have nursing staff on site.

Rep. Nelson: So your nursing practitioner works only with you?

Connie: Yes. This medical staff is solely New England. None of those costs are shared
with the Dickinson facility.

Rep. Nelson: Does that provider come from Dickinson?

Connie: She is our employee, but she lives in Dickinson.

Rep. Wieland: Do you still have some births that take place there? Is that at a level,
increasing or decreasing?

Rochelle, Operations Administrator: We're not seeing an increase in that.
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Rep. Kreidt: Were the reserves in excess of 2 million during the last session?

Connie: Yes it was. We did some remodeling and used some of the reserves.

Rep_Kreidt: Could you expand on the mental health increase?

Rochelle: Women generally speaking have a higher rate of mental illness.

Rep. Kreidt: What are you seeing that is causing an increase in the mental illness? Is it
drugs? Do you do any background into what is causing the problem?

Rochelle: I think they are finally getting to us. They've exhausted the resources in the
community. The last resort is that they end up in prison.

Rep. Kreidt: Do you get into the background on what causes the mental illness?

Rochelle: Yes, some of it is drug and alcohol related. A lot of people just have a history
and have been diagnosed very young and are now just showing up in our system.

Chairman Pollert: We used to go through your budget line by line. But when you went to
contract, we stopped doing that because we were told not to question the contract. What
I'm hearing this morning is that we should question the contract and possibly raise it. Can
the legislature adjust a contract?

Dave: You've always looked at the contract. Last time we had a discussion on the
reserves. It was looked at in this committee. We have some language in there now that
they have to disclose to us their balance. We know this is a contract, but we think it is
appropriate for you to look at it and tell us if you want us to go in a different direction.

Rep_ Kreidt: I think some of the discussion last time, when we found out there was a
reserve, we thought the reserve should be in a range of $2 million. Maybe we need to look
at the contract because the reserve has dropped.

Chairman Pollert: I want some research on if we are able to adjust the contract.

Joe Morrissette, OMB Management and Fiscal Analyst: I looked back at the
amendments last time. In looking at this contract and at the reserve level, you did reduce
the amount that had been in the executive budget by $400,000.

Chairman Pollert: I would like a history of what we've done in the past.

Rep. Nelson: (2:34:29)What is your daily rate?

Connie: I think about $96.56 per inmate per day based on the 126 count. We have a
monthly contract amount of approximately $352,000.

Rep. Nelson: Are you double-bunking? How do you fit everyone?
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Connie: We are not double-bunking right now. We are placing them in the chapel or
infirmary. Some of the inmates are being housed in Dickinson if there are some
disciplinary inmates that need to be segregated from the rest of the population.

Rep. Nelson: Can you double-bunk?

Connie: No.

Rep. Nelson: What is your short and long-term maximum number that you can hold?

Rochelle: We have 126 beds, but we can put cots in the gym for overflow.

Rep. Nelson: That isn't a long-term solution though.

Rochelle: DOC has been very good at keeping our count at 126. They're moving them out
as quickly as they can. Our count goes up and down as they are moved out into
community placement or moved in.

Rep. Nelson: If there is an increase, they will lose that capability, won't they?

Rochelle: I think they are looking more at placing in the community rather than increase
our capacity.

Lisa Bjergaard, Director of the Division of Juvenile Services, (2:39:40) testified in
support of the bill (Testimony 4, 5).

Rep. Holman: (2:52:43) Are group homes part of your cooperation?

Lisa: In NO, the child welfare system and correctional system share group home beds.
That isn't seen anywhere else in the country. The state is too small to support two systems
of residential care. Kids from corrections do step down to group homes.

Rep. Wieland: On page 4, it says 69% of youth minimize their consequences and 57%
blame others, does that change when they leave?

Lisa: Although they may not assume responsibility to the level that I would like to see,
there are improvements. 90% show improvement.

Rep. Holman: Do you communicate to high schools some of the things that lead kids into
truancy and other things that can lead them to your place?

Lisa: The high schools know that there are issues with open campuses. We spend a
great part of the day checking that kids are in the building and where they are supposed to
be. We are working with the schools all the time.

Chairman Pollert: Connie, in your contract if your budget is tight, can you tell DOCR that
you can only take a certain number of inmates?
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Connie: I don't know if we have the right to state that specifically. But we do have a
clause in our agreement that if we run into financial difficulty, we can ask DOeR for
increased funds.

Chairman Pollert: Is that any time during the interim?

Connie: Yes, I believe so.

Chairman Pollert adjourned the meeting.
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Chairman Pollert called the meeting to order.

Dave Krabbenhoft, DOCR: We'll start with Adult Service Administration (Testimony 1).

Chairman Pollert: Is the money for the hay study in each section?

Dave: There will be a lump sum in the central office. They are not allocated by division.

Chairman Pollert: Do you have bills outstanding from December that aren't reflected in
the budget?

Dave: We're pretty current in billings. But the grant payments have a longer delay.

Rep. Wieland: What are the special funds used in connection with VOCA?

Dave: We have two sources of special funds; the supervision fees we are collecting from
offenders and the Crime Victims Gift Fund.

Chairman Pollert: What is the increase in temporary salaries for?

Dave: Mainly because of all of the interstate compact. It's also related to transports out of
state. It's threefold; the amount of paperwork, administration, and transport officers.

Chairman Pollert: So it's not a temporary person? It's a combination of things.

Dave: Some of the transport officers are retired people from the department. We're seeing
an increased volume with interstate compact.
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Chairman Pollert: Where is the drop in grants benefits?

Dave: That's because of the decreased federal funds for the VOCA grant.

Chairman Pollert: On the last page, are those the grants going out?

Dave: Yes, those are the current grant awards and the agencies receiving them.

Rep. Nelson: We've been trying to get a handle on the domestic violence funding. This
list is just your department, so this would be in addition to DoH? Is it an increase?

Dave: It's actually decreasing. It's a little broader scope than just domestic violence or
violence against women. It is for all the crime victims.

Rep. Nelson: In this area of decreased federal funding, do you spread that out evenly
across the board?

Dave: This next funding session is when we'll see the decreases. I think it's more driven
on a budgeted need when they submit their requests.

Chairman Pollert: In regards to #13, would that money go to the victims?

Dave: It goes to the victim. These centers are in existence to help the victims. We don't
fund any organizations that provide assistance to the perpetrators of the crimes.

Chairman Pollert: Is this whole sheet for domestic violence or sexual violence?

Dave: The VOCA grant is driven towards helping victims of crime.

Rep. Nelson: Does that money go to the individuals?

Dave: No, it goes to the organizations.

Rep. Bellew: On the second page, are these the Governor's proposed salaries?

Dave: The salaries listed don't include the compensation adjustment from the hay study.

Rep. Bellew: Are these the same salaries from last session or are they raises? Does it
include the fringe benefit increase?

Dave: That includes the fringe benefit increase, the health insurance and the retirement.
It's the current salary that person was making without any hay study increases.

Rep. Bellew: What are these people going to receive next biennium?

Dave: That gets back to the guidelines.

Rep. Bellew: Other agencies gave us what they were predicting to pay people.
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Lori Laschkewitsch, OMB: Joe will have those for you.

Dave (37:32) went over the Parole and Probation budget (Testimony 2).

Chairman Pollert: Did the Senate do anything to your FTEs?

Dave: No.

Rep. Bellew: When you assign a car to your agents, are they required to claim that as
income?

Dave: No, there is an exemption in the code for them.

Tracy Stein, HR Director for DOCR (0:43:37) went over the differential pay (Testimony 3).

Rep. Holman: Did you check with other HR Directors in other areas?

Tracy: I talked to DOT HR staff. They had made 300 calls across the state and came up
with an average. The Dept. of Human Services gave out a blanket amount. There was no
uniform way it was done throughout the state.

Rep. Holman: I'm also wondering about nongovernmental agencies?

Tracy: I did not call any private agencies.

Chairman Pollert: If someone transfers away from the oil area, does your policy state that
the housing allowance goes away?

Tracy: Correct.

Chairman Pollert: Does your procedure deal with increasing or decreasing rates?

Tracy: Yes.

Rep. Nelson: How often do you review those rates?

Tracy: I haven't called the property management companies again, but I know those rates
have not gone down.

Rep. Wieland: Do you offer this to all new hires in the oil impact areas?

Tracy: It's in policy for their review. But no, they don't all get it.

Rep. Wieland: As far as the supplemental salary, who is that being offered to?

Tracy: That was all the parole office staff including administrative support.



House Appropriations Human Resources Division
SB 2015
March 21,2013
Page 4

Joe Morrissette, OMB: In terms of the structure of the budget, this money that was added
for the oil adjustments was added as a one-time change so that is doesn't become part of
their base and would have to be reviewed every biennium as part of the budget discussion.

Rep. Nelson: What was the reason for the person you denied the supplemental salary to?

Dave: It was because of the spouse's income. We are making changes to our policy.

Rep. Nelson: Will your policy read that there is a household income level?

Dave: We don't put a specific amount on it.

Rep. Holman: My concern in conformity among state agencies. There may be a reason to
develop a comprehensive policy for all state agencies on this issue.

Chairman Pollert: Let's go through the chart.

Dave: Supplemental to that is an e-mail from Barney Tomanek that shows the average
caseloads by officer and the differences. The last time we added any FTE to parole and
probation was back in July '07.

Chairman Pollert: What was the ratio?

Dave: Back then? I would say it's close to 65. I don't have it with me.

Chairman Pollert: We could maybe look at that a little more favorably if we had that
number.

Dave: We have a tally. That information is available.

Chairman Pollert: Is your ratio out west different for the same type of parolee?

Barney Tomanek, Director of Probation and Parole: Are you asking if the numbers that
we're supervising in the western part of the state are the same as the rest of the state?

Chairman Pollert: Yes, like in Bismarck, you have heterogeneous.

Barney: That means our officers that are supervising different kinds of offenders. They're
not specialists. The other ones are very specific to their duties.

Chairman Pollert: Is Williston any different?

Barney: Those numbers change frequently. The caseloads in the western part of the state
are similar to the rest of the state. We haven't seen a tremendous increase. I think the
reason for that is we see a lot of people moving into those areas, but also a lot moving out.

Chairman Pollert: What is meant on the bottom of the second page of the e-mail? Is that
the number of FTEs dealing with these ratios?
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Barney: That is correct.

Chairman Pollert: What is a parole specialist?

Barney: Those officers deal strictly with inmates being released from prison. They are
generally more high-risk offenders.

Rep. Bellew: How often do these offenders need to check in? Also do they come into the
office or do your officers have to go to their homes?

Barney: It depends on the risk level of the offender. The higher risk offenders are seen
much more frequently. We see them both in the office and out. We encourage the staff to
do as many home visits and employment visits as possible.

Rep. Bellew: Do you ever make surprise visits?

Barney: Yes, frequently our home visits are unannounced.

Rep. Nelson: In regards to office rents, are those current rates or for the next biennium?

Dave: That is for the next biennium. There are some increases in there and some are
contractual with the clause that we need to receive the funding to continue the contract.

Rep. Wieland: (1:06:41) Are those land-based telephones or cell phones?

Dave: It's a combination; land-lines for offices and each officer is given a cell phone.

Chairman Pollert: On the parole and probation, for your average daily counts, are those
increases or decreases?

Dave: They're going up, but they don't increase that much. We try to keep those beds in
proportion to what we have in the community currently and what we have incarcerated.
When the population goes up, we adjust the proportional amount. I'll get it for you.

Rep. Nelson: Can you talk about the temp staff?

Dave: There are three parts to that. We have some administrative staff in Oaks, Bismarck,
and Minot. Part of it is on-call. With GPS and Scram, there are notifications going off all of
the time. We pay 4 officers each week to be on-call. During holiday weeks, they get more.
That is due to federal labor law requirements. We have pre-sentence investigation and
surveillance. If it's a violent crime or sex crime, a PSI is required. The average time to do a
PSI on a violent crime is 78 hours; for a sex crime it is 20 hours. We have traditional
temporary employees and administrative staff.

Chairman Pollert: What do they do?

Barney: The administrative positions are admin assistants who do general office work.
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Chairman Pollert: Could you tell me the ratios?

Dave: This is existing temp work, not new.

Chairman Pollert: But they're working more hours?

Dave: That gets back to more of the PSI and surveillance. We're not going to increase the
temporary administrative staff salaries.

Chairman Pollert: What is the increase for?

Dave: That is for the on-call and waiting. That is continuation also.

Rep. Bellew: On your salary sheet, there is a lump sum. Is that the oil payments?

Dave: That's a retirement or separation payment that we pay leave or sick leave off of.

Rep. Wieland: I thought there was something where we were going to put money aside so
the individual departments wouldn't have to keep these FTEs and would be able to handle
retirements without rollup funds?

Becky, LC: I believe that is the amendment you have been making for the accrued leave
line item. You haven't done that here yet.

Rep. Nelson: Is the IT equipment under $5000 for new officers?

Dave: Yes.

Rep. Nelson: How about the other equipment under $5000?

Dave: We're replacing 10 SCRAM units and 60 bullet proof vests.

Chairman Pollert: Travel.

Dave: The only amounts I'm changing there are specific for motor pool.

Rep. Wieland: Do you use bullet-proof vests now? Why are you ordering 60?

Dave: There is an expiration date. I believe it's around 7 years.

Rep. Nelson: What's going on with utilities?

Dave: That's for our new offices. I'll have to check on that one.

Chairman Pollert: Do you have sex offenders housed in Grafton?

Dave: We have 2 beds that we contract for at the mission in Grand Forks and then the
trailer by the state pen.
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Chairman Pollert: Do you pay for any sex offenders housed at the State Hospital?

Dave: No, those are civilly committed. We're not responsible for them. We do work
together to provide expertise in the area of security.

Chairman Pollert: How many sex offenders, criminally, do you house?

Barney: That number moves, approximately 4-6 at the trailer.

Chairman Pollert: Statewide? You have 2 in Grand Forks.

Barney: That's all we have actual housing that we pay for.

Chairman Pollert: Do they pay rent?

Barney: Yes, they are charged an assessed a daily fee to stay at the trailer.

Chairman Pollert: The same way in Grand Forks as well?

Barney: Yes.

Chairman Pollert recessed the committee.
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Chairman Pollert called the committee to order.

Chairman Pollert: (1:16) (Testimony 1)What are rental leases for, office rent?

Dave: We have a schedule attached for that.

Chairman Pollert: This explains the increase?Where does the increase come from?

Dave: They are all increasing somewhat, Bismarck, Williston, and across the board they
are increasing.

Rep. Nelson: Where do you lease space at Bottineau?

Dave: It is just an office building in the area.

Chairman Pollert: What is the other equipment under $5000? We probably have a sheet
on that?

Dave: No, you don't have a sheet.

Chairman Pollert: Did we talk about IT equipment under $5000?

Dave: (5:45) That is the equipment for the 6 new officers.

(5:55) Discussion follows on equipment.

Chairman Pollert: (7:55) Could you get a schedule of just the oil patch housing and
supplemental payor did you get that to us?
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Dave: (8:04) If you look at the second page, explained the figures on the page.

Rep. Bellew: (9:52) What do you charge the parolees for their supervision fees and when
was that last changed?

Dave: It's $45 per month and was last changed in 2009. The collection rate on that is .....

Rep. Bellew: (11:30) Would you explain the 2 documents; one says revised?

Dave: The revised is what the Senate adopted and passed.

Rep. Wieland: (12:29) What is the current population on parole and probation?

Dave: I have a one-day count in the overview.

(12:45) Discussion on population of parole and probation.

Barney: (14:08) The count as of yesterday was 5650.

Chairman Pollert: (16:48) Can you tell me what the community status was a biennium
ago?

Dave: On page 11 of the overview, it has that information.

Dave (20:47) (Testimony 2) went over transitional planning.

Rep. Nelson: (23:40) What was the internal FTE adjustment?

Dave: That was a position from someone who was on military leave for 2 years.

Chairman Pollert: (27:14) Is the amount on health insurance, is that in fringe benefits or in
the health increase?

Dave: I combined it on our excel spreadsheet under benefit increase.

Rep. Bellew: (28:17) What's the difference between the pardon board and a parole board?

Leann Bertsch, DOCR Director: The pardon board is appointed by the Governor. They
meet monthly and they have release authority to put people out on parole. The pardon
advisory board... ... They meet twice a year. They make recommendations to the
Governor for a pardon .

Rep. Wieland: (29:26) What was that about 85%?

Leann: Answered the question on 85%.

Rep. Bellew: (30:28) Why are the monthly salaries different on the parole board?
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Dave: The chairman is paid at a higher rate.

Chairman Pollert: (31:19) What did you ask for in '11-13, was it training, and it was a one-
time expenditure, under professional development?

Dave: That was for some training we had requested but it was removed from the budget.

Chairman Pollert: What were operating fees and services reduced to?

Dave: That was SCRAM and sex offender housing that was moved back to parole and
probation.

Chairman Pollert: What is SCRAM?

Dave: Secure Continuous Residual Alcohol Monitor, a bracelet for their ankle.

Chairman Pollert: (33:50) What are special funds?

Dave: Mainly it is the supervision fees.

Dave (36:00) (Testimony 3) went over the Maximum Security Inst. This is the operation of
the State Pen.

Rep. Nelson: (42:50) Is it difficult to find temporary staff?

Dave: Because we have a high turnover, some of the temporary staff can move into
permanent positions.

Chairman Pollert: How did we get to that position again?

Dave: In September the population went up and before the committee we had more
inmates in the system already than the executive recommendation had us ending the '13-
15 biennium. The numbers needed to be looked and revised.

Rep. Bellew: (46:33) On the first page, why do you need 2 deputy wardens?

Dave: All of the staff is on call essentially.

(46:59) Discussion on staffing and executive recommendation.

Dave (49:24) (Testimony 4) handed out the revised and executive recommendations for
male and female inmates

Discussion follows on the testimony.

Dave: We've had frustration with the building project because it was put in our
appropriation bill that we couldn't hire position until 90 days to substantial completion. We
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were counting on this happening in March so we hired the position in December. I know we
will get dinged from auditing hiring too early.

Chairman Pollert: (55:56) When will it be done?

Dave: Substantial completion in May and prisoners into the facility in June.

(56:23) Discussion continues

Rep. Wieland: (1 :04:10) What are you estimating the potential for the current DUI bills to
be adding?

Dave: On SB 2240, we estimated that the increase in prison population would be 56 the
first year and 35 being diverted to drug court. In the second year there would be an
additional 162. The second year we would have to put 96 out on a contract bed.

Rep. Wieland: (1 :07:25) What is an estimated annual cost per inmate?

Dave: A conservative number is $70 per day for contract housing. We would also need
additional officers to supervise these people.

Dave: For 1302, the third offense is a felony and has a provision for treatment. We would
have an increase of 127, but 50 would divert to treatment and 35 to drug court. The
second year we would have an increase of 160. The treatment program costs $97 per day.

Rep. Wieland: (1:10:47) You have shared that now with the committee so they are aware
of those numbers?

Dave: I submitted those fiscal notes before cross-over.
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Chairman Pollert opened the meeting.

Rep. Weiland: Before the east cell house is removed, what's the maximum population
number?

Dave Krabbenhoft, DOCR: From memory it is 741 for the state penitentiary when the east
cell house comes down.

Dave Krabbenhoft, DOCR (0:13:14) resumed testimony and discussion on numbers in
what units, etc.

Rep. Nelson: (0:15:27) How do you manage for decreased prison population? Do you
need language for less help, if that's a possibility?

Dave: I've never experienced that. At crossover there were 33 new felonies.

Rep. Nelson: I thought that some of the positions you asked for were because you were
utilizing some space that you won't utilize in the future?

Dave: (0:17:23) After the last session, we allocated the positions we had. But with the
increase in prison population, we realized that we had to operate the entire facility. If the
population went down, we could vacate some of those areas and our temporary positions
would go down. We're going to fill positions because we have a need for them.

Rep. Nelson: The full-time positions you've asked for will be needed whether or not you
vacate some units?

Dave: (0:19:16) Yes, I would say that is correct.
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Chairman Pollert: (0:19:44) That gets us to the spend sheets.
Discussion on salaries, overtime, holidays, and work hours.

Chairman Pollert: (0:23:49) We will go the operating expenses.

Rep. Nelson: Can you explain the increase in buildings/grounds maintenance?

Dave: (0:24:35) The increase is due to bringing on the new facility. It's for road
maintenance, and janitorial supplies. That number should be close, if it isn't you will
see an adjustment.

Rep. Weiland: (0:25:45) On the medical, dental, and optical, it is being held close so
you're not experiencing more need. Are we using Medicaid?

Dave: The medical for providing services to inmates will be seen in a different department
id. What you are seeing here is related to supplies for staff.

Rep. Bellew: (0:29:06) What is the cost per day for prisoners at each facility?

Dave (0:30:17) (Testimony 1) went over the daily cost amounts.

Rep. Nelson: (0:31 :30) Are there more medical costs associated with Women Services
than what is listed here?

Dave: Yes. That is the majority of the costs .

Rep. Nelson: Who provides health care needs at the women's prison?

Dave: They have a nurse practitioner on staff.

Dave (0:35:23) (Testimony 2) went over the budget for JRCC.

(0:38:04) Discussion on salaries, budgets, and equity.

Chairman Pollert: (0:44:23) Is there a priority list for all of your requests or is it by section?

Dave: Yes. They are in each section and listed by priority. JRCC doesn't have any capital
requests this time.

(0:45:29) Discussion on meals, building and grounds maintenance, repairs and
schedules

(0:48:12) Looked at expenditure sheets included with testimony 2, had discussion on
buildings and grounds maintenance and repairs.

Rep. Nelson: (0:52:27) Is the work with the tunnels completed?
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Dave: No. It's not requested in this budget, but we are constantly having issues with the
structures at JRCC, not just the tunnels. There is an extraordinary repair for ..... that will
show in the Central Office budget.

Chairman Pollert: (0:54:26) What is the increase in operating fees and expenses?

Dave: It's for One of the changes is inmate betterment.

Chairman Pollert: What is that?

Dave: It's the profits that are generated through the commissary. Part of that goes to the
warden's discretionary fund that is used for things that we don't think are appropriate to
spend taxpayer money on.

Rep. Bellew: (0:56:03) Could you get us a list of how you came up with this, and also tell
us which are general funds and which are special funds?

Dave: Yes.

Rep. Wieland: (0:57:13) Who actually owns the property at JRCC? Who has the title?

Dave: The buildings inside the fence, except central receiving, are owned by the DOCR.

Rep. Wieland: Would a study have any value?

Dave: We were going to limit our study to the JRCC property itself. The heat is generated
at the state hospital plant and we pay for a portion of that. It would be beneficial to have a
study for the entire complex to better determine our budget.

Chairman Pollert: (1:00:01) Why isn't there a utilities line?

Dave: Because we pay the state hospital for that.

Chairman Pollert: Would it be cheaper to take care of DUI offenses on the state hospital
grounds than at JRCC? Is there a building or 2 that aren't being utilized at the hospital?

Leanne Bertsch, DOCR: A study of the entire campus would be beneficial The
old chapel has mold issues... .... There are some buildings that aren't being used. A
comprehensive look at the entire campus and how the buildings are currently being used
and how they could be used by corrections would be a very good idea.

Rep. Nelson: (1:02:21) Do you get any advantage from the road building that we did for
the hospital?

Dave: I'm not familiar with what they are doing. There are shared parking lots.

Rep. Nelson: I think this is an access road.
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Dave: We would benefit from that.

Chairman Pollert: The road they are going to do is on the west end. JRCC is on the
northeast.

Dave: That would benefit us.

Chairman Pollert: (1 :05:30) You have nothing to do with the sex offenders there?

Dave: Those are civilly committed.

Rep. Wieland: Who has that?

Dave: Human Services.

(1 :07:12) Discussion continued on buildings on the state hospital grounds.

Chairman Pollert: Becky, can you tell what that is about again?

Becky Keller, LC: (1 :09:43) We did take a portion of everyone's salary, based it on a
percentage of the number of FTEs they had and moved it into an accrued leave line item
and then they can payout retirees, sick leave, etc.

Ken Purdy (1 :11 :42) (Testimony 3) went over the DOCR quartile charts.

Rep. Bellew: (1 :14:42) Why was the 3% chosen for the rates for the next biennium? Is
there that much inflation?

Ken: We're looking at the employment market. It's not coupled to a cost of living
adjustment.

Rep. Wieland: (1:19:54) The maximum that anyone individual could receive over the 2
years is 18%?

Ken: That is correct, if you are in the first quartile and have superior ratings. That is the
extreme.

Chairman Pollert: (1 :22:05) Becky, house version of the first half, can you go through
that?

Becky Keller, LC (1 :22:19) went over the compensation package .

Chairman Pollert recessed the committee.
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Chairman Pollert called the committee back.

Becky Keller, LC (0:02:17) went over the accrued leave amendment (Testimony 4).

Dave Krabbenhoft, DOCR (0:07:05) handed out the Estimated Contract Housing
(Testimony 5) and went over the budget for Transitional Facilities (Testimony 6).

Chairman Pollert: Are there any expenses for MRCC that will show up in Central?

Dave: There isn't anything this time. If MRCC stays where it's at, something needs to be
done. After the flood, the foundation walls under the kitchen started to crumble.

Chairman Pollert: Can we go through the transition centers?

Dave (0:16:13) gave an overview of each facility in the contract housing (Testimony 5).

Chairman Pollert: Where is the supervision fees charged at?

Dave: If they are on community status, they are being charged a supervision fee if they are
working. But the majority of that money comes from the people in the community that
aren't being incarcerated; that we're not even housing.

Chairman Pollert: What is the difference between BTC and Centre in transition levels?

Dave: They are offering the same kinds of services. The difference in cost is from the
scale of operations.

Chairman Pollert: Are those contracted rates that you've agreed to beforehand?
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Dave: Yes, it's a 3% increase each year.

Chairman Pollert: Did your numbers come out pretty close in 2011-13?

Dave: We're below budget in this area. This is where the turn back is generated.

Rep. Holman: When you're interfacing your facility with county facilities, do the capacities
of these facilities come into play?

Dave: It's always a balancing act.

Pat Bohn, Director for Transitional Planning Services: It's changed a lot in the last
couple of years. In the past, county jails had room. Lately though, they have been at
capacity.

Rep. Holman: Does that affect transport costs?

Pat: Yes. Our transportation has changed significantly over the last few years because of
our need to move people and to create space. We're constantly on the road with
transports. We try to place them close to where they will be residing.

Rep. Nelson: Do counties collaborate with you on inmate populations or contract housing
when considering new facilities?

Leanne Bertsch, DOCR: As far as county jails, we say to build for their own capacity. We
do house people in overflow. It's not ideal to place people in a county jail for an extended
period of time. Realistically, the county jails that are expanding are looking at their own
needs.

Chairman Pollert: What is contract treatment; TRCC and Heart of America?

Dave: Yes.

Chairman Pollert: What is transition?

Dave: Transition is BTC and The Centre programs.

Chairman Pollert: Will you go through food and clothing?

Dave: The majority will be on the meals page. The clothing is officer uniforms and inmate
clothing.

Rep. Kreidt: Do they do some clothing repair in the laundry facility?

Dave: Yes they do some. We try to reuse as much as we can. Also with some of the
things the staff has used, we have recycled that through to the inmates.

Rep. Bellew: Will you go through repairs? You're doubling what you wanted this biennium.
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Dave: One of the things was that the walls are crumbling in the facility from the flood.

Rep. Nelson: Is there any manufacturing going on in the building that was being used for
agricultural manufacturing? Didn't you lose that contract?

Leanne: We manufacture cattle panels. We have 2 companies that bring in their own
materials and then the inmates weld them. That's a big business for Roughrider.

Rep. Nelson: Would that building go with the facility on any proposed relocations?

Dave: We would hope we could disassemble it and take it with.

Rep. Nelson: Is that the only building that would be relocated?

Dave: We would have to look into it. There is another one, but I don't know how feasible it
will be to move.

Dave (0:48:41) went over the budget for Treatment Services (Testimony 7).

Rep_ Nelson: Is there less or no medication in the area of behavioral health?

Dave: If someone comes in on medication, we do an appraisal and we steer him to our
mid-level or psychiatrist to review that medication to see if it is appropriate to continue. In
the meantime, he gets referred into treatment where we try to provide them with some
coping skills and counseling so hopefully we can wean them off of their medication. If it is
found that the diagnosis is accurate, he will continue to be referred on a regular basis for
review by our psychiatrist or mid-level practioner for the medication and an appropriate
psychiatric visit.

Rep. Nelson: Is this part of the contract costs with the women's prison?

Dave: DWCRC tries to use the same structure that we do. It's in their contract that they
are responsible to get the psychiatrist.

Chairman Pollert: Shouldn't there be a greater reduction in salaries?

Dave: That reduction will be impacted by the salaries moving forward and continuing
operations.

Rep. Nelson: With the temporary salaries, is there an allocation to that shift in salaries?
What are the temps used for in this area? Why is there a need for the increase?

Dave: The main reason for the temporary salaries is because psychologist and psychiatrist
positions are extremely hard to recruit. We had a psychologist who still needed some
clinical supervision that was provided by a local psychologist.

Chairman Pollert recessed the committee.
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Chairman Pollert called the committee to order.

Dave (0:01:24)went over the budget for Education Services (Testimony 8).

Rep. Bellew: What kind of education services do you provide?

Dave: We do GED. We're going to bring back HVAC. We do a welding program, a
reading program, and we have some basic education programs, like how to balance home
finances. If someone doesn't have their high school diploma, they are required to take
GED services. The majority is GED; 23% of inmates don't have their GED.

Rep. Bellew: When they do HVAC and welding do they get a certificate upon completion?

Dave: Yes. The certificate would qualify them for jobs on the oil fields for example.

Rep. Nelson: When that certificate is awarded, is that a SSC certificate?

Dave: Yes.

Rep. Nelson: Is there any way to know, without doing a background check, where they got
that certificate?

Dave: We don't hide the fact that they are inmates. One of our collaborators when we
were putting this program together was the union. They were comfortable with it.

Leanne Bertsch, DOCR: Part of what the education does is prepares them for when they
have to answer that question. They are given some language about how to address their
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criminal background. We pick programs where the skill is transferable to a community
based job where their criminal background doesn't prohibit them from entering that field.

Rep. Nelson: Have you heard any feedback from employers regarding this program?

Leanne: We have. We have employers come to us looking at our next batch of graduates
from our welding program; some have jobs before they leave our facility. Every spring we
do a job fair, and we've had a good response.

Rep. Holman: Do you affiliate with a high school for the GED program?

Leanne: We work with the Dept. of Public Instruction. We have an accredited high school.
We work with DPI on that. With working with the juvenile side and combining our education
resources, if there is someone a few credits away from receiving their high school diploma,
we can help them get their high school education, instead of the GED curriculum.

Rep. Holman: How about post-high school testing to prepare them for more education?

Leanne: We do some of that. We have some individuals taking secondary education.

Rep. Wieland: How many graduates do you have out of the auto-mechanics class?

Leanne: I'm not sure. The welding program has 6 and runs every 6-8 weeks.

Rep. Wieland: As far as the GED, is that at the pen and JRCC?

Leanne: GED is in all of our facilities.

Rep. Bellew: What is the increase in temporary salaries (0: 13:46)?

Dave: We're moving professional services to the temporary line because of the nature of
their work. The professional services line decreases.

Rep. Bellew: What do the temporary employees do?

Dave: It's outside people coming in and teaching courses, for instance.

Rep. Nelson: It looks like you've lost 2 grants in the federal funding area. What is a WIA
job service grant? Is there a replacement grant?

Dave: It is Workforce Investment Act. I'm not confident about the 2 we have left after
sequestration. We try to make up for it. It's a sensitive issue to replace federal money with
general fund money. Hopefully the special funds, the profits from Roughrider, can be
redirected.

Rep. Nelson: What do the grants cover?

Dave: The 2 we have left cover temporary salaries.
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Chairman Pollert: Is the reduction in fees and services from reduced federal dollars?

Dave: Partially. Some is a loss of federal money; some is moving it to temporary salaries.

Chairman Pollert: What about the reduction in operating fees?

Dave: We pay the auto-tech and welding out of there. This is just what we need for this
biennium, and resulted in a decrease.

Chairman Pollert: What is professional development?

Dave: It is for our teachers, our staff to get some professional development. It's also fees
we pay for some programs.

Chairman Pollert: Supply and materials.

Dave: That is related to the welding program. There are a lot of consumable supplies.
Also the auto-mechanic class that we have. We also have to update the curriculum for the
GED program. We have subscriptions to the law library.

Chairman Pollert: Office supplies.

Dave: That is a little too high. That's related to moving into the new facility.

Chairman Pollert: IT equipment under $5000.

Dave: That's related to the law library. There will be kiosks in the units.

Chairman Pollert: Do you charge for that service?

Dave: We can't charge for that. They have to have access to that.

Dave (0:27:04) went over Rough Rider Industries (Testimony 9).

Chairman Pollert: What is the increase in IT supplies?

Dave: Those are software updates and maintenance for the new commissary program.

Chairman Pollert: What is other equipment under $5000?

Dave: That includes replacing woodworking tools and hand tools.

Chairman Pollert: Can you go through operating fees and services?

Dave: The majority of that is wages paid to inmates.

Chairman Pollert: So the people who qualify for this have earned their spot?
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Dave: Yes, it's a privilege to work out there.

Chairman Pollert: I though the recidivism rate for the state was 36%.

Leanne: It's 37.5%.

Chairman Pollert: What is the recidivism rate be for Roughrider?

Leanne: The problem is that we don't break it down by Roughrider to track recidivism.

Chairman Pollert: Are you doing a program at JRCC too?

Leanne: We have a cut and sew project.

Rep. Bellew: Why do you pay them minimum wage or more?

Dave: If it's a pie program, it's a federal program meaning the goods aren't sold within the
state. In order for us to be in compliance with interstate commerce laws, we have to pay a
competitive wage which depends on which industry you're in.

Rep. Bellew: Do you charge them to work there? Do they pay funds back to the state?

Dave: We collect money for restitution, child support, court fines and fees, and if they
damage any property.

Rep. Bellew: But they don't have to pay anything for room or board?

Dave: No.

Rep. Bellew: Ward County charges the prisoners a daily fee for work-release.

Dave: For work-release we do.

Chairman Pollert: What do you mean by work-release?

Dave: It's seen more at BTC. We do keep track of how much money they have.

Rep. Holman: I assume the prevailing wage clause relates to the fact that as a
government entity, you can't set up undo competition in a bidding process.

Dave: Correct.

Dave (0:44:27) went over the budget for Central Office (Testimony 10).

Chairman Pollert recessed the committee.
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Chairman Pollert called the committee to order.

Dave Krabbenhoft, DOCR handed out the budget for Women Services (Testimony 1).

Connie Munson, Financial Administrator with SWMCCC: (2:40) went over the budget
request for DWCRC (Testimony 2).

The committee went over the figures with Dave and Connie. Dave wrote the numbers out
on the white board to illustrate.

Chairman Pollert (44:11) requested to reschedule the detail for Women Services on
Friday morning.

Dave: (49:57) went over Parole Officer Caseloads (Testimony 3), JRCC Operating Fees
and Services (Testimony 4) and flood expenses (Testimony 5).

Chairman Pollert recessed the committee.
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Minutes: Testimony 1, 2, 3

Chairman Pollert called the committee to order.

Dave Krabbenhoft, DOCRwent over the budget for Central Office (Testimony 1).

Chairman Pollert: Let's go through the flood before we go into the budget (0:05:46).

Dave: The way I understand the project is there are two parts; there's the road coming in,
48th Ave., that they're building up so it acts like a dike to protect the property. When it gets
to the road going into our property, that's where it's projected for us to pay. That road is to
be raised up to be equal to 48th Ave coming in, and also re-gravel the road. That makes up
the amount we're asking for. The part that we're not going to pay for, but goes across our
property, is behind the buildings where there is a natural dike. They are proposing building
a trail system dike that would go west of the property. That is the portion that the Water
Commission and the property owners would pay for.

Chairman Pollert: So the local land owners are paying a portion?

Dave: Yes, they're paying the difference. It's my understanding that the state Water
Commission would participate in this project also.

Rep. Nelson: This isn't a response to the flood, it's preparing for the next one so maybe
that disaster relief fund wouldn't kick in, but the intention of that fund was to respond to
these types of situations. Minot, for example, took millions of dollars for road construction.
That cost share changes considerably when you kick in the disaster relief fund. Do you
know, Joe?

Joe Morrissette, OMB Management and Fiscal Analyst: I don't know offhand.
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Chairman Pollert: That's something we should find out. Sheila, could you send an e-mail
to Greg Wilz?

Rep. Nelson: This is as much of an issue to the homeowners as it is for DOCR. They are
getting specials to pay for this. I just wonder if they contribute anything at all.

Chairman Pollert: Would you like him to come in?

Rep. Nelson: If it doesn't qualify, then he wouldn't need to. I'm just interested in why it
wouldn't qualify.

Rep. Bellew: This will protect MRCC to the level of the flood that happened 2 years ago?

Dave: That is my understanding, and it's more so concerned with ice jams. It protects
MRCC and the entire south side of Bismarck.

Rep. Bellew: Have you had water back there before?

Dave: Prior to the flood in 2011, we evacuated one other time because of the ice jams. In
2009, with the ice jams, we were in danger of floods also.

Chairman Pollert: If we didn't do this, will the city or Burleigh County do it anyway?

Dave: I don't know.

Rep. Wieland: Regardless if MRCC is there, there will be some buildings there. Parks
and Rec can use some of that and will still require some protection. I think it's a good
move. First, we don't know if 1312 will pass. Secondly, there will always be something
there that needs protection. It's pretty cheap for flood protection for that amount of ground.

Chairman Pollert: That needs to be done no matter what down there?

Rep. Wieland: I would think Bismarck needs to do it whether or not we participate.

Rep. Kreidt: Going back to the road, you have to complete that to make the project
workable, correct?

Dave: Correct. The whole thing needs to be done to make the project work.

Rep. Kreidt: So this really has to be done.

Dave: It was divided up, in a general sense, by who owns the property.

Dave (0:20:40) pointed out detail on a map.

Rep. Nelson: We're not going to change the plan. We're either doing it or not. The city
and the state would probably contribute to this project anyway.
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Rep. Wieland: The state is participating extremely heavily already without us making
additional payments. The question is should we pay additional?

Rep. Nelson: I understand what you're saying statewide. Those folks that live in that part
of Bismarck didn't receive any flood control dollars. They got some relief from the
sandbagging on 48th.

Rep. Wieland: The cost they're talking about is future cost for us. We've already had a
cost in the past. The city of Bismarck is going to have to do this project whether DOCR
pays anything or not.

Dave (0:25:32) continued the Central Office budget.

Chairman Pollert: On extraordinary repairs, is it the same housing locks that you are
looking at putting in for the north and south housing units? Was that added in?

Dave: That was added by the Senate. It should have also said west cell-house locking
system and air-handling units.

Chairman Pollert: Everything else on that list was not put into the executive budget?

Dave: Correct. I've included some documentation on the boiler.

Chairman Pollert: What does that tell us?

Dave: It gives the estimated cost. Some of the flumes failed this year and it was shut
down in January and part of February. It needs to be re-tubed also. I have a report from
the health department where they evaluated the efficiency of the system.

Chairman Pollert: If you replace this, will you save money on your utility bill?

Dave: It looks like we would break even or it may cost a little more. But we won't have to
invest those costs and continually deal with the EPA changes.

Chairman Pollert: If we kept the old boiler, it would cost $565,000 to re-tube?

Dave: Yes. It is my understanding we would also have to buy some scrubbers to meet the
emissions.

Chairman Pollert: So we either spend the $565,000 plus the emissions or we spend
$900,000 to get what?

Dave: A natural gas boiler that apparently is less staff-intensive to run.

Chairman Pollert: Is that option 1 or 2?

Dave: Option 1.
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Rep. Kreidt: Do you have an alternative source? Can you fire oil and gas both?

Dave: Yes, we have a smaller gas boiler that we can use when the coal boiler goes down.
In the summer, they shut down the coal boiler and just run the smaller gas boiler.

Chairman Pollert: If this gets approved, when would you be doing this?

Dave: I have doubts that we could do this the first year. It would probably be the second
year of the biennium.

Chairman Pollert: Tell me about the JRCC units.

Dave: It's similar to heating and cooling units in hotel rooms. When we took over the
hospital, those are worn out and we can't get replacement parts. We got partial funding last
biennium. Those are much bigger units to accommodate for more people in each room.
The first two floors have been done. This would allow us to complete the rest of the floors.

Rep. Nelson: In regards to IT equipment, is that on a schedule?

Dave: It's a five year replacement schedule, unless we have computer failures.

Rep. Nelson: On your current spend-down, you're on track. Because of the new facility
and new employees, is that figured into their positions?

Dave: The computers are funded in the new operating, if they get a machine. Some of the
computers, we might not be rolling out. We try to recycle a lot of things too. We give the
inmates old staff computers. It varies on the need.

Chairman Pollert: Did you talk about the increase in professional development?

Dave: It's related to our staff. We have a lot of turnover; with that there is a lot more need
to spend money on training.

Chairman Pollert: In regards to the pharmacy and possibly becoming the supplier for
Burleigh County, do you do that as a cost basis or as a pharmacy and try to make money?

Dave: We would charge them for the cost of the drug. We're not set up as a state agency
to run an enterprise operation. I don't know if we are staffed properly to do the proper
accounting for an enterprise operation. The way we proposed it was that if we were able to
do that for the counties, we would be willing to do it.

Rep. Kreidt: Don't you have to charge something for the time for the pharmacist?

Dave: That goes back to enterprise accounting. We could if that was the wishes of the
legislature. We don't have a pricing model or a model to charge out the pharmacist's costs.

Rep. Kreidt: I would think that you would want to allocate the pharmacist's costs.
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Dave: I wouldn't be opposed to that. We haven't entered into an agreement with Burleigh
County yet, but it is something to consider.

Chairman Pollert: Equipment over $5000.

Dave: We have a couple tractors in there; one for MRCC and one for NOSP. We're still
cleaning up from the flood. A lot of our equipment is just getting worn out. A wood chipper
goes along with the flood clean-up, a tractor for NOSP, a laundry mangle unit and a water
heater at JRCC.

Dave handed out a quote from ROO (Testimony 2).

Rep. Kreidt: The highway department doesn't use their tractors that long. I think you
could buy those at a pretty reasonable price.

Dave: We ended up getting a used road grader from Army surplus. We're asking for what
we need. We're not trying to be extravagant.

Rep. Nelson: Is there a loader included on this?

Dave: I don't know. I can find out. Plant services brought this forward.

Chairman Pollert: What is it going to be used for?

Dave: Maintaining the facilities. I will find out specifics and let you know on Friday.

Rep. Wieland: What is a laundry mangle unit?

Dave: It's to squeeze the moisture out of the things coming out of the washer.

Dave (1:03:37) went over the budget for Juvenile Community Services (Testimony 3).

Rep. Nelson: As we go through this, can you explain where the federal decreases are?
Do you have any information on the effects from sequestration?

Dave: I don't have anything specific on sequestration.

Lisa Bjergaard, Director of the Division of Juvenile Services: Most of our federal
declines are in the area of targeted case management. That's a result of some definitional
changes. We know sequestration will have an impact on our JABG funds, but we haven't
been informed yet on how they will take those out.

Rep. Nelson: How will those decreases affect the services? Will that service be lost?
How are you going to manage your budget and services with that large decrease?

Lisa: It wasn't the payment for the stay in treatment; it was the cost to offset the case
management. They were dollars we used on the staffing and services side.
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Rep. Nelson: Without a decrease in staff, are we picking it up from the general fund?

Lisa: That is our request.

Rep. Bellew: What is the temporary position?

Dave: That relates to a lot of the professional services. With going out into the community
and helping the kids; instead of hiring staff, we hire college kids to go out and help the kids.
I look at the kids differently than the adults. Since we did lose some federal funds, we
focused on meeting the needs that we needed to meet. We get good payback on that.

Rep. Bellew: Does all this stuff work?

Dave: Yes, I think it does. We track the number of kids from the juvenile system that go
into the adult system and it's relatively small. We think we're doing good work.

Rep. Nelson: Would you go through the increase in professional services?

Dave: One of the things that we're struggling with is the psychiatric and mental health
services. We increase the budget on that line so we can access more professional
services. We also have MMIS payments in there also. Some of that is paid with federal.

Rep. Nelson: Do you contract privately or with human services centers?

Dave: We have one psychiatrist that provides services to the kids in the community and in
the institution. We need to access those services more throughout the state.

Rep. Nelson: Are you able to find the professionals in the region?

Dave: It's hard. It's an issue we have on the adult side too.

Rep. Nelson: Would you give us an overview of the federal funding; what's happening and
what the expectation is?

Dave: I'll have Lisa explain some of these funds. There is a decrease. The Association of
Counties is our partner in pretty much all of the grants.

Rep. Nelson: Also, what is OJJDP?

Lisa: Office of Juvenile Justice and Delinquency Prevention. It is the juvenile branch of
the justice department; those are federal dollars. We've used that to fund a system of non-
secure holdover. (1 :23:32-1 :28:55)

Chairman Pollert: Could you give a synopsis of each of these?

Lisa (1:29:01-1:35:16) went through the federal decreases for the grants (pages 6,7 on
Testimony 3).
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Rep. Holman: Are the special funds offset some place, reclassified or is that new?

Dave: We're offsetting; it's not new. It is special funds we get from housing kids at YCC.
We're trying to reduce the impact to the general funds. It is fees charged for kids staying at
YCC; federal kids, tribal kids, and county kids.

Chairman Pollert: Have you always had that?

Dave: Yes, we just reallocated it.

Sheila, LC read an e-mail response from Greg Wilz regarding disasters.

Chairman Pollert recessed the committee.
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Minutes: Testimony 4,5,6, 7,8,9

Dave Krabbenhoft, DOCR: Corrected comment on special funds in juvenile community.

Chairman Pollert: Are those new fees that the court system started charging?

Dave: They've always participated in that program nowwe're getting the money and we will
do the contracting for the intensive in-home.

Chairman Pollert: The fees were started to help replace the federal dollars?

Dave: And also to expand the program, intensive in-home.

Dave (0:03:25) went over the budget for YCC (Testimony 4).

Chairman Pollert: (0:05:24) Has there been a reduction in YCC because the significant
increase is to salary and fringe? I'm using the summary sheet and IBAR sheet.

Dave: (0:06:48) There has been some .

Rep. Bellew: (0:08:26) The overtime has a large increase. Do you have 5 or 6 temporary
positions in salaries?

Dave: The temporary salaries are related to the 24/7 operation. In the past we've had
nighttime security. A big part is substitute teachers. The overtime is because we have
people working 24/7 and we also have to pay holidays as overtime if they are working.

Chairman Pollert: (0:10:19) If you give a salary increase that will show as an increase to
your overtime in the next biennium.



House Appropriations Human Resources Division
S82015
March 27, 2013
Page 2

Dave: Yes. It's a constant struggle.

(0:11 :40) Discussion on effects to budget due to medical personnel needs and salaries.

Rep. Bellew: (0:17:42) Do you get a lot of your office equipment from Roughrider?

Dave: We require all of our agencies to look to Roughrider first. Our office equipment and
supplies line includes replacing some furniture in the 4 cottages. We're also looking to
update some chairs and desks in the classrooms.

Rep. Wieland: (0:19:48) Under school lunch, is that federally subsidized?

Dave: It's the school lunch program. They don't get milk for snack.

Rep. Holman: What did you use the money on data processing for that you need to
double it for the next biennium?

Dave: It gets back to the adult side, it was split wrong. We adjusted it.

Dave (0:22:33) went over the budget for Juvenile Central Office (Testimony 5).

Chairman Pollert: (0:25:22) What is a utility trailer in equipment?

Dave: It is to haul equipment back and forth from between our locations.

Rep. Bellew: Is the market salary adjustment just for the YCC part of the Governor's
proposal?

Dave: It is for the entire division of Juvenile services.

Rep. Holman: (0:28:21) What happened to your insurance? Did your rates drop?

Dave: I don't know specifically.

Chairman Pollert: Touch on the IT data processing.

Dave (0:29:30) went over the schedule for IT data processing (Testimony 6).

Rep. Bellew: Buildings and grounds maintenance, and IT under $5000.

Dave: Building and ground maintenance is janitorial, supplies, and upkeep. That increase
is based on what our current spend is in those areas. IT under $5000 is the PC
replacement.

Dave went over the schedule for IT under $5000 (Testimony 7).

Rep. Bellew:(0:32:50) You have around 300 desktops over there if it is every 4 to 5 years?
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Dave: This is all for the community, our 8 regional offices, and YCC.

Rep. Nelson: (0:33:54) Did we get an OAR request list?

Dave: We have it in BARS, but haven't presented it.

Chairman Pollert: Wouldn't the OAR list show your extraordinary repairs or your capital
projects .

Dave: The 2013-15 Extraordinary Repairs schedule shows the request we made at YCC
that weren't funded.

Dave (0:35: 10) went over the Extraordinary Repairs schedule (page 10, testimony 5).

Chairman Pollert: I have a conglomerate OAR list from LC. We can go over it on Friday.

Dave: (0:38:10) Read a brief description on transfer of equipment.

Chairman Pollert: Why do professional services double?

Dave: That gets back to services in the community. We have psych service in there and
..... It is medical and mental health services. It's based on what we're experiencing.

Chairman Pollert: Do you have an increase in kids at YCC and Juvenile Services total?

Dave: They've leveled out. It's been somewhat stable.

Rep. Nelson: What is a department of corrections 379?

Dave: That is our operating fund. We charge a daily rate for kids staying at YCC. The
majority of that is housing revenues.

Chairman Pollert: (0:43:25) This takes us through DOCR budget, except women's
services. Now DUI bills.

Dave (0:44:32) went over the impact of SB 2240 (Testimony 8).

Rep. Wieland: So in the next 4 years, there will be a cost increase and 17 FTE total?

Dave: It's 12 total FTE.

Chairman Pollert: When we out to the penitentiary, are these the employees for the North
independent unit?

Dave: We need those positions regardless of the DUI bills. We will be getting close to
capacity. I think we'll be over the revised estimate.
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Rep. Nelson: You're using a rolling average and not building in any growth. The
population increase between those years is significant. These are fairly conservative
projections. Does it not increase significantly?

Dave: I would agree. The numbers we've used here are conservative.

Chairman Pollert: (0:58:37) The Senate bill 2240 on our side, did you go in and testify and
on the Senate side did anybody testify on the house bill?

Leanne Bertsch, DOCR: I testified on both bills. Neither of these has been to
appropriations.

Rep. Bellew: (0:59:29) After you spoke with SO, by passing these bills there probably will
be no deterrent effect?

Leanne: By the time they're getting to a third DUI, they're not thinking about
the consequences Deterrent effect you really won't see too much of except with
first time offenders.

Chairman Pollert: (1:01:20) Do you think off your estimation on the 4th offense, is it a
typo?

Dave: I don't think it is. The court IT people gave us this information

Leanne: We went over those because we were questioned on it. Sometimes it
is a plea bargain Right now it's 5 within 7. It's timing issues. Between 1302
and 2240 ..... Once you get a felony DUI, it will always be a felony.

Chairman Pollert: (1:03:35) When the fines were increased, did that affect the deterrent?

Leanne: It might deter for the pro-social people after the first DUI. There was a lot of .
that the 2417 program would be a deterrent. .

Dave (1:08:28) went over the impact of HB 1302 (Testimony 9).

(1:14:22) The committee discussed HB 1302.

(1:18:45) Discussed concerns on accrued leave issue figures. Dave will bring a schedule.

Chairman Pollert: Closed detail hearing.
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section 3 of chapter 15 of the 2011 Session Laws, relating to borrowing authority.

Minutes: Testimony 1, 2, 3, 4, '5

Chairman Pollert: Called the committee to order. SB 2015 on Women's Prison, New
England.

3:00 Connie Monson, Financial Administrator, DWCRC: went over her testimony
(Testimony 1), the budget request (Testimony 2), and the reserve fund reconciliation
(Testimony 3).

8:05 Chairman Pollert: Do you pay for using the Dickinson facility or does DOCR?

Connie: We use money received from DOCR to pay the daily rate.

16:36 Representative Kreidt: In the report could you explain what 457B forfeitures are?

Connie: Our employee retirement plan is considered a 457B. Continued with testimony.

19:39 Representative Holman: The purpose of reserves is to handle fluctuations. Why
do you think the $800,000 might be too low?

Connie: There are some discussions where we may need to do some future expansions
and the reserves would not be enough. My board is not comfortable to only have 2 months
of operating expenses in reserve.

Representative Kreidt: In the public sector, you would like to have 3 months of operating
expenses in reserve.

22:18 Representative Bellew: They are receiving a monthly payment from DOCR. Why
do you need a reserve when DOCR doesn't have one?
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Connie: We are owned by 6 counties. Counties can maintain 75% of their operating costs
in a reserve fund.

Chairman Pollert: Are there any renovation projects scheduled for the next 2 years?

Connie: Currently, no. There is a possibility that we may need to make some changes to
become ACA certified.

Chairman Pollert: Is there anything else that's coming down the pipe from DOCR that
you're aware of?

Connie: No.

23:59 Representative Nelson: What does the renovation do? This is a little different than
a normal situation. If I understand this contract, you're responsible for all of the capital
costs. It might be a poor term to use reserves. We fund that for the DOCR every
biennium.

Connie: That was a project done 2 years ago. Perhaps a better term to use rather than
reserves is capital improvement.

Chairman Pollert: DOCR understands how critical DWCRC is for their contracts.

26:32 Representative Wieland: What does your board feel is a justifiable amount to have
in reserves?

Connie: My board is comfortable maintaining 6 months of operating expenses.

Representative Bellew: Do you receive any money from the counties, like a mill levy?

Connie: They do assess a mill levy. The county is focusing their money on the Dickinson
facility.

28:20 Chairman Pollert: You don't house any county inmates, just state?

Connie: Correct.

Representative Wieland: Did you mention that counties can have a 75% reserve?

Connie: Yes, that is what I've been told by the county auditors.

29:32 Representative Holman: What is your audit process? Who does it? How often?
What kind of reports do you get?

Connie: We are audited by the ND state auditors on a biannual basis.

Representative Bellew: Could you explain, on your budget request sheet, the building
expense/facility renovation and the debt services lines?
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31 :02 Connie: Part of the $500,000 is our annual ESG payments.

Representative Bellew: How much longer do you have to pay that? I always thought you
didn't have to pay back grants?

Connie: It was a 15 year payoff on the grant.

Representative Bellew: So 8 or 9 more years.

Connie: Yes. There is an annual debt payment and we have 3 payments left.

34:05 Representative Wieland: The counties are getting their initial investment back,
correct?

Connie: To a degree. The money they are getting paid back is over and above the initial
investment.

Chairman Pollert: Under food expense, have your food costs gone up?

Connie: Beginning last summer, we signed a contract with CBM, a food services program
that comes into the facility and does our food prep for us. Up to that point, we had our own
kitchen staff. For the first one year, those wages are reflected on our payroll expenses.
Starting in June, the wages are no longer reflected, but the increase in the food expense is
due to the contract.

37:30 Chairman Pollert: Do you have what the food cost is through CBM?

Connie: For 2012, before going into the CBM contract, it was $2.18 per meal. Our
average after hiring CBM is $2.09 per meal.

Representative Wieland: What will you do with the original money you are requesting?

39:05 Connie: Our payroll costs have gone up a lot. The additional funding could be
made up through Prairie Industry sales.

Representative Wieland: Will it just be put into your reserves?

Connie: We are not allowing any additional to go into reserves. We were counting on
Prairie Industries to offset some of the other expenses that we have.

Representative Bellew: Explain the vehicle expense.

40:33 Connie: It includes the purchase of two vehicles over the next biennium.

Representative Bellew: Are those vans?

Connie: Yes, we do try to purchase vans because of our transportation needs.
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Chairman Pollert: When you do renovations, do you talk to DOCR about what you're
going to do so you're up to date in your accreditation from the American Correctional
Association?

Connie: Yes, all expansion requests come from DOCR. We don't make any decisions
about that on our own.

Chairman Pollert: There haven't been any further updates in the next biennium?

Connie: Just dreams and wishes, nothing concrete.

42:22 Representative Nelson: Joe, what assumptions did you use to not fund their
original request?

Joe Morrissette, OMB Management and Fiscal Analyst: We looked at the contract rate
increases that were provided to other contract housing. The increase that was funded was
about 3% per year. Looking at the reserve balance, it seemed a 15 or 20% reserve
balance seemed reasonable.

Connie: Went over a pay comparison (Testimony 4).

46:50 Representative Bellew: Dave, how would the DOCR handle it if New England had
a catastrophic event and couldn't handle it? Would you go to the emergency commission
for them?

Dave: We would make sure that the facility would be able to run. We would make a
request to the emergency commission. In the past the funding has been adequate for us to
get through points like right now so when the session comes back into session, we go
through the process and before we have had the emergency clause carried on those
deficiencies so we get the money right away.

48:17 Representative Nelson: When they had an operating deficiency, they borrowed the
money from the counties. Wouldn't that be the first place to go if a boiler went out, is to the
counties?

Dave: That could be a possibility. I'm not sure how the county works. When the facility
first opened it was underestimated what needed to be taken on the physical plant and also
what the costs were to house people and expenses to run it. We were giving advances so
they could meet payroll. That's why we went to that flat payment. Budget for what we
thought we would need for the biennium and then they'll provide that payment over a 24
month period. Then the decision would be made regarding the reserve fund.

Representative Nelson: The way their budget works if there is an extraordinary repair in
your professional opinion is that 20% of the budget number adequate to respond to a
situation that mayor may not be required with the accreditation?
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Dave: I'm coming from the state's perspective in how we access funding to the states
system. We don't have any cushion. Then we have to go to the emergency commission.
In my professional opinion, I don't see a reason for the reserve.

53:26 Representative Nelson: If something like a capital project or extraordinary repair
would come up, the emergency commission would look at a contracted facility the same
way as a state owned facility?

Dave: I don't think they would. We're the only customer that they have. If something like
that happens, we will be forced to pay and it will become the deficit of the DOCR.

56:20 Representative Holman: Do your auditors get notes from the state? Do they
address that issue at all in the audit, as far as appropriate reserves?

Connie: No, they don't. They typically review the records and check for inconsistencies.

Representative Wieland: Do you have anything in writing with DWCRC regarding
emergency expenses?

Dave: It's in the contract.

58:54 Dave went over accrued leave amounts (Testimony 5).

Chairman Pollert adjourned the committee.
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Explanation or reason for introduction of bill/resolution:

A BILL for an Act to provide an appropriation for defraying the expenses of the department
of corrections and rehabilitation; to provide an exemption; and to amend and reenact
section 3 of chapter 15 of the 2011 Session Laws, relating to borrowing authority.

Minutes:

Chairman Pollert called the committee to order.

Chairman Pollert proposed amendments for the compensation package from the hay
study and for the accrued leave.

Rep. Wieland reviewed amendment 02001 and amendment 02002.

Rep. Nelson: This question is for Leanne. On proposed amendment 02001, the way this
reads, do you have the ability to refuse a felon?

Leann Bertsch, DOCR: We could refuse them until a bed space opens up. We would
prioritize the felons first and the ones who have been sitting in county jail waiting.

Chairman Pollert proposed an amendment for the oil impact money.

Rep. Bellew proposed an amendment regarding #4 and #5 on the green sheet. I truly
believe they need these officers. My proposed amendment is to raise parole fees from $45
to $55 per month to pay for these positions.

Chairman Pollert: Wasn't there a 56% success ratio?

Rep. Bellew explained how he figured the amount out.

Becky, LC: So this would move money from the general fund to special funds?

Rep. Bellew: Yes, and then reduce the general funds by that amount.

Chairman Pollert asked for an amendment to reduce operating expenses by $125,000.
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Becky, LC: They have two line items; juvenile and adult. How do you want to split that?

Chairman Pollert: I would leave that up to them.

Becky, LC: We'll go 75/25.

Chairman Pollert proposed an amendment to remove language in section 4.

Rep. Wieland: I may not need this amendment, but I would like it prepared. I would like
HB 1312 to be placed as an amendment into the DOeR bill.

Chairman Pollert recessed the committee.
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A BILL for an Act to provide an appropriation for defraying the expenses of the department
of corrections and rehabilitation; to provide an exemption; and to amend and reenact
section 3 of chapter 15 of the 2011 Session Laws, relating to borrowing authority.

Minutes: Attachment 1

Chairman Pollert called the committee to order.

Rep. Holman: I'm going to resist the salary adjustments that we are proposing.

The committee voted on each part of the proposed changes to 58 2015 (Attachment
1) without a motion.

Chairman Pollert: Discussion on number 1? (No discussion.)

Roll Call Vote 1: Yes: 5, No: 1, Absent: O. Motion passed.

Chairman Pollert: Item number 2 is the accrued leave. Any discussion? (No discussion.)

Roll Call Vote 2: Yes: 5, No: 1, Absent: O. Motion passed.

Chairman Pollert: Item number 3 is the oil impact. Any discussion? I know that
Chairman Delzer has amendments being drafted for the oil impact.

Rep. Holman: Since these are going to conference, I'm going to resist.

Roll Call Vote 3: Yes: 5, No: 1, Absent: O. Motion passed.

Chairman Pollert: Item number 4 reduces the operating expense by $125,000 department
wide. Discussion? (No discussion.)

Roll Call Vote 4: Yes: 5, No: 1, Absent: O. Motion passed.
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Chairman Pollert: The next one is #5 (section 1), increase supervision fees and use for
salary and operating for new parole FTE and that will also be part of the language under
other proposed changes of #5 (section 2). It says Amend Section 2 to raise parole
supervision fees from $45 to $55. Discussion? (No discussion.)

Roll Call Vote 5: Yes: 5, No: 1, Absent: O. Motion passed.

Chairman Pollert: Add provision of HB 1312 relating to moving MRCC (#6, Section 1).
Discussion? Add provisions of HB 1312 (#4, section 2). Becky, that is just the $200,000
and the $12 million, correct?

Becky Keller, LC: It will also be some legislative intent. I attached a copy of the First
Engrossment with Senate amendments (04000) (pages 4,5 of attachment). It would be that
bill.

Chairman Pollert: That would be added and numbered appropriately.

Becky Keller: Correct.

Rep. Wieland: It is just the provisions of HB 1312 which passed the House and probably
didn't pass the Senate so that is the reason it is in here.

Chairman Pollert: If it would pass the Senate it would be a double up and we would just
reconcile them anyway. Further discussion? (No discussion.)

Roll Call Vote 6: Yes: 6, No: 0, Absent: O. Motion passed.

Chairman Pollert: An amendment regarding refusal of inmates. I think there is language
that has been attached (proposed amendment 02001, page 2 of attachment). Becky,
would that be the hard language, 02001 would be just put into the bill?

Becky Keller: Correct.

Rep. Wieland: This is at the request of the DOCR. We've talked about what the provision
does and how it will be worked up. They will have to develop a population management
plan. I hope everyone will support this.

Roll Call Vote 7: Yes: 6, No: 0, Absent: O. Motion passed.

Chairman Pollert: Number 2, under Other Proposed Changes (section 2). It is
amendment 02002 (page 3 of attachment) relating to the JRCC and the State Hospital.
Discussion? (No discussion.)

Roll Call Vote 8: Yes: 6, No: 0, Absent: O. Motion passed.

Chairman Pollert: Remove section 4 relating to borrowing authority for prison expansion
project (#3, section 2). It is at $1.1 M of borrowing authority. Any discussion? The interest
off the penitentiary land or trust fund did not have the interest earnings coming into that we
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thought would happen when we passed the prison expansion budget. The DOCR came
forward last biennium and asked for this $1.1 M. I think this goes until June 2014 and this
amendment would pull that.

Rep. Wieland: It expires in 2013 and they want to extend it to 2014.

Chairman Pollert: This amendment will make the DOCR, if they need money, they would
have to borrow it before June 30.

Rep. Nelson: If they didn't, do we need language to allow them to go to the emergency
commission to request that funding?

Rep. Wieland: It was my perception that they would have to go before the emergency
commission, but I think they have that authority to do that whether it's included or not.

Joe Morrissette, OMB: They could, under current law, go to the emergency commission
and request authority from the state contingencies appropriation. But that's only $1 M for
all state contingency. It's allocated sparingly. I don't recall a case where it's been allocated
for something like this where there's a shortage in funding for a capital project.

Chairman Pollert: Becky, your assumption is?

Becky Keller: Ditto.

Rep. Wieland: I didn't get my question answered; do they have the authority to go before
the emergency commission if they don't need it or don't get it before June 30, 2013?

Joe Morrissette: I don't think they would have the authority to go there in relation to this
borrowing authority. I don't think the emergency commission could extend the borrowing
authority if they needed it.

Becky Keller: They could go to the emergency commission all they wanted, but the
emergency commission only has $1 M to give from the state contingency fund for
everything for the 2013-15 biennium. I don't think the emergency commission can
authorize borrowing authority.

Rep. Wieland: What do we need to do to correct that then?

Chairman Pollert: The construction is close to the end. Wouldn't you know if you need to
borrow $500,000 or not before the end of that time?

Dave Krabbenhoft, DOCR: We were going to leave that until the end so we would have a
better idea of what we needed to borrow.With the uncertainty of the East cell house, which
is coming down last, and now they're looking at doing that in October. That is why we have
that uncertainty. We're going to have to borrow some money.

Rep. Nelson: They are going to anticipate the worst case scenario on June 30 and
prepare for that. In an effort to be as efficient with state budget funds as possible, we may
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be doing this entirely backwards in this case. If they have an extra year of borrowing
authority, then we know they will borrow only what they need and won't be under the gun to
make a hasty decision on June 30.

Rep. Wieland: Whatever they borrow they have to pay it back.

Chairman Pollert: Any more discussion? (No discussion.) Clerk will call the roll on
number 3 under "Other Proposed Changes".

Roll Call Vote 9: Yes: 4, No: 2, Absent: O. Motion passed.

Chairman Pollert: Are there any more amendments to come forward at this time?

Rep. Wieland: The only thing I'm concerned about is 1302 and we talked about the fact
that there will be increased costs to the DOCR if that bill passes. There is no funding
available right now in that bill that I am aware of. There is a fiscal note with x number of
dollars which is somewhere between $4-6 M for the first biennium. I'm wondering if we
should talk about it here or in full Appropriations?

Chairman Pollert: I had a discussion with Chairman Delzer and he wants us to get the bill
out of the section and into whole Appropriations. He will hold the bill as long as he can so
we know what is going on with 1302. So that if we need to add language in whole
Appropriations, that is what he was going to do. Our discussions with Chairman Delzer
have always been to fund 1302 as far as the corrections. We can put an amendment on it
or wait until it gets to whole Appropriations. Becky, can you tell me the status of HB 1302?

Becky Keller: (0:25:02) It was re-referred to Senate Appropriations. The Senate
Appropriations passed it out on Friday as a Do Pass with no further amendments.

Rep. Wieland: What is the fiscal note?

Becky Keller: They are showing expenditures of $5.5 M from the general fund and $6.1 M
from other funds.

Chairman Pollert: Does that show any money for the corrections department? I don't
think it does.

Becky Keller: I can't read it because it is sideways.

Chairman Pollert: Rep. Wieland, if you are comfortable, if we have to, we can bring
forward an amendment to whole Appropriations.

Rep. Wieland: That is fine.

Chairman Pollert: Is the committee okay with that? (A yes from the background.) That is
the discussion I had with the head of Appropriations on the House side is that is the
direction he would like to go.
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Becky Keller: The Appropriations paragraph on the fiscal note does say that for 2013-15
DOCR would need $4.2 M and that is 100% general fund and for 2015-17 they would need
$9.9 M which would be $9.7 general fund. Six FTEs are also listed for DOCR for parole
and probation for 2015-17.

Chairman Pollert: I would say Rep. Wieland that we get our numbers ready for whole
Appropriations. We will try to do that today or tomorrow morning.

Chairman Pollert recessed the committee.
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o Conference Committee

Explanation or reason for introduction of bill/resolution:

A BILL for an Act to provide an appropriation for defraying the expenses of the department
of corrections and rehabilitation; to provide an exemption; and to amend and reenact
section 3 of chapter 15 of the 2011 Session Laws, relating to borrowing authority.

Minutes:

Rep. Bellew called the committee to order.

Rep. Wieland moved to adopt amendment 02003.

Rep. Kreidt seconded.

Roll Call Vote: Yes: 4, No: 1,Absent: 1. Motion carried.

Rep. Wieland moved a Do Pass as Amended.

Rep. Kreidt seconded.

Roll Call Vote: Yes: 5, No: 0, Absent: 1. Motion carried.

Rep. Wieland carried the bill.

Rep. Bellew recessed the committee.
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D Conference Committee

Explanation or reason for introduction of bill/resolution:

A BILL for an Act to provide an appropriation for defraying the expenses of the department
of corrections and rehabilitation; to provide an exemption; and to amend and reenact
section 3 of chapter 15 of the 2011 Session Laws, relating to borrowing authority.

Minutes:

Chairman Delzer: We'll take up SB 2015.

Rep. Wieland (0:00:42 -0:09:41) Went over amendment .02003. Moved amendment.

Rep. Pollert seconded.

Voice vote carried.

Rep. Wieland (0: 11:17) Went through highlights of the bill on the green sheet.

Rep. Skarphol: Does #2 on the green sheet fully fund those 11 employees for the full
biennium?

Rep. Wieland: Yes, they are. Continued going through green sheet.

Chairman Delzer: (0: 16:49) Did we take some money out on the building side and the
increase is more on the operating side?

Rep. Wieland: No. But keep in mind that part of that increase is $12M for MRCC.

Rep. Hawken: If we are not going to be moving the MRCC for at least 2 years, why would
we put $12M there? We could do that next time.

Rep. Wieland: That's a possibility; that could still happen. The reason it was put in there
in the first place was everyone thought we had tons of money. You read the newspapers;
we had all that money to do it. It could be removed. It will be a point in conference
committee.
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Chairman Delzer: Setting money aside is not always a bad move; it's no different than
setting aside money for Fargo flood control.

Rep. Dosch: Once the new addition opens up, where are they at as far as occupancy?

Rep. Wieland: When they're done, they will be able to hold over 700 people. It isn't just a
matter of opening a new facility; they also have to take down the east cell house. It will be
pretty well filled by the time everything is ready.

Rep. Dosch: They don't anticipate contracting some of those spots to bring prisoners in?

Rep. Wieland: That's not part of the plan. We'll be close to projection when they get done;
they won't have room to do it. The second issue is if the DUI bill is passed, we are looking
at an increase of several hundred inmates.

Rep. Pollert: I think by the end, the state pen will hold about 740 inmates. They average
665 inmates before the DUI bill. Also, the reason we kept the $900,000 for the boiler is
because they have to go through the flumes on the boiler so we thought it was appropriate
to get a new one due to the cost.

Rep. Williams: (0:22:23) I know what we are going to do with the existing site, but is the
$12M for brick and mortar? Land? What does it cover?

Rep. Wieland: It's primarily for the construction and the moving; the land is already owned
by DOCR.

Chairman Delzer: This does not approve the spending of the money; it simply sets it aside
for the next session to have available.

Rep. Williams: Two years ago we allowed Science School to build a center for diesel.
We're talking about the number of inmates in this facility. I don't mind if there will be more
money later, but will $12M build it?

Rep. Wieland: Maybe not; we used the numbers from the estimate for building the
penitentiary. The DOCR has said that it is light. If it is not adequate, the next legislative
assembly will have to ask for more.

Rep. Monson: I find this section 4 (on the amendment) kind of troubling. Section 6 on
page 2 sounds like this has already been decided. Why are we doing the study then?

Chairman Delzer: It is legislative intent, which states what the majority of this legislature
believes but does not tie the hands of the next legislative assembly. The bill you are
thinking of was HB 1312.

Rep. Wieland: It is not the intent that this be automatically done. The next legislature will
have the opportunity to review the plan and decide whether or not to proceed with it. The
DOCR did have objections to moving it. They did not like the idea of moving MRCC next to
the penitentiary. They thought it was more compatible to move it next to YCC.



House Appropriations Committee
SB 2015
April 10, 2013
Page 3

Rep. Skarphol: (0:30:20)We hear the term 'deferred maintenance' in higher ed frequently;
does DOCR have any deferred maintenance?

Rep. Wieland: Yes there is. That's another reason we thought it would be best to move
MRCC now; they have deferred maintenance at their site.

Chairman Delzer: Any further discussion?

Rep. Wieland: I move a Do Pass as Amended.

Becky Keller, LC: (0:32:10) Before you vote on that bill, one of the amendments was to
change the funding source for the parole and probation officers to include some of the
funding from an increase in supervision fees. The committee had asked that a section of
the Century Code be changed to reflect that increase in fees. I failed to put that into this
set of amendments. I will have to include that. We'll have to further amend this set.

Chairman Delzer: The section asked for that to be part of it, and it's not part of it?

Keller: The funding is in here, but I failed to amend the Century Code to allow for that fee
increase.

Chairman Delzer: Will that be part of this amendment? Or do we need to adopt that?

Keller: You probably should since it wasn't mentioned.

Rep. Wieland: I'll make a substitute motion to amend to include the century code changes.

Rep. Pollert: Second.

Voice vote carries.

Rep. Monson: (0:34:05) If the MRCC is going to be moved, how much money would be
potentially saved or eliminated from the budget because we wouldn't have to make repairs
to all of those buildings?

Chairman Delzer: That's future requests. There is nothing in this budget for repairs, is
there?

Rep. Wieland: No, there is not. That would be a part of what the plan would show.

Rep. Monson: So there would be a savings then. So the money for extraordinary repairs
is not planned to be used except for emergencies?

Rep. Wieland: There is nothing in there for MRCC.

Chairman Delzer: It is all for other areas in the system.

Rep. Wieland: The dyke is $350,000 and that is the only thing.
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Rep. Wieland: I move a Do Pass as Amended.

Rep. Pollert: Second.

Roll Call Vote: Yes: 18, No: 3, Absent: o. Motion carried.

Rep. Wieland carried the bill.
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PROPOSED AMENDMENTS TO ENGROSSED SENATE BILL NO. 2015 \ () \)

Page 1, line 2, after the first semicolon insert "to provide for refusal of admission of inmates; to
provide for a legislative management study; to provide for a report to legislative
management; to provide for a transfer;"

Page 1, line 2, remove "section 3 of"

Page 1, replace line 3 with "subsection 2 of section 12.1-32-07 of the North Dakota Century
Code, relating to supervision fees."

Page 1, replace lines 13 through 18 with:

"Adult services
Youth services
Accrued leave payments
Total all funds
Less estimated income
Total general fund
FUll-time equivalent positions

$160,825,768
27,221,743

Q
$188,047,511

30,145,650
$157,901,861

794.29

$12,771,315
1,336,986
4,639,529

$18,747,830
971,524

$17,776,306
20.00

$173,597,083
28,558,729
4,639,529

$206,795,341
31,117,174

$175,678,167
814.29"

Page 2, replace line 3 with:

"Missouri River correctional center study
Transfer to state penitentiary land fund

o
o

200,000
12,000,000"

Page 2, replace lines 5 through 7 with:

"Total all funds
Less estimated income
Total general fund

Page 2, replace lines 16 through 23:

"SECTION 4. APPROPRIATION - TRANSFER - STATE PENITENTIARY LAND
FUND - LEGISLATIVE INTENT. There is appropriated out of any moneys in the
general fund in the state treasury, not otherwise appropriated, the sum of $12,000,000,
which the office of management and budget shall transfer on July 1, 2013, to the state
penitentiary land fund established in section 54-23.3-04. The funds transferred and
interest earned on the moneys transferred must be used for costs of relocating the
Missouri River correctional center. It is the intent of the legislative assembly that if the
sixty-fourth legislative assembly does not approve the relocation of the Missouri River
correctional center, the funds transferred be returned to the general fund.

$3,124,558
1,460,500

$1,664,058

$15,439,046
298,000

$15,141,046"

SECTION 5. DEPARTMENT OF CORRECTIONS AND REHABILITATION -
REPORT TO THE LEGISLATIVE MANAGEMENT. There is included in section 1 of
this Act, the sum of $200,000, or so much of the sum as may be necessary, that the
department of corrections and rehabilitation shall use for developing a plan for
relocating the Missouri River correctional center, for the biennium beginning July 1,
2013, and ending June 30, 2015. The plan must include a determination of facilities,
services, and activities that may be shared by the Missouri River correctional center
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and the youth correctional center. The department must present the plan to the
legislative management by July 1, 2014.

SECTION 6. LEGISLATIVE INTENT - MISSOURI RIVER CORRECTIONAL
CENTER LAND - REPORTS TO THE LEGISLATIVE MANAGEMENT. It is the intent
of the sixty-third legislative assembly that once the Missouri River correctional center is
relocated to the youth correctional center site, all remaining land be transferred to the
parks and recreation department for recreational purposes and not for residential,
business, or industrial purposes. The parks and recreation department shall develop a
ten-year plan for the property to be used for recreational purposes. The parks and
recreation department shall report on the plan and progress to implement the plan
periodically to a committee designated by the legislative management.

SECTION 7. LEGISLATIVE MANAGEMENT STUDY OF JAMES RIVER
CORRECTIONAL CENTER AND STATE HOSPITAL PROPERTY. During the 2013-14
interim, the legislative management shall consider studying the use of the structures
and property of the James River correctional center and the state hospital to determine
the best and most efficient use of the properties. The legislative management shall
reports its findings and recommendations, together with any legislation required to
implement the recommendations, to the sixty-fourth legislative assembly.

SECTION 8. REFUSAL OF ADMISSION OF INMATES - REPORT TO
LEGISLATIVE MANAGEMENT. The department of corrections and rehabilitation may
refuse to admit inmates sentenced to the physical custody of the department when the
admission of inmates will exceed the maximum operational capacity of the penitentiary
and its affiliated facilities and result in the department exceeding its authorized
legislative appropriation for contracting for housing inmates in other correctional
facilities. For purposes of this section, maximum operational capacity of the department
means the total number of inmates that may be imprisoned at the same time in the
penitentiary and its affiliated facilities. The department shall develop a prison
population management plan to prioritize admissions based on sentences and the
availability of space in the penitentiary and its affiliated facilities. The department shall
report annually to the budget section of the legislative management on the prison
population management plan and inmate admissions and the number of inmates the
department has not admitted after sentencing.

SECTION 9. AMENDMENT. Subsection 2 of section 12.1-32-07 of the North
Dakota Century Code is amended and reenacted as follows:

2. The conditions of probation must be such as the court in its discretion
deems reasonably necessary to ensure that the defendant will lead a
law-abiding life or to assist the defendant to do so. The court shall provide
as an explicit condition of every probation that the defendant not commit
another offense during the period for which the probation remains subject
to revocation. The court shall order supervision costs and fees of not less
than forty fivefifty-five dollars per month unless the court makes a specific
finding on record that the imposition of fees will result in an undue
hardship. If the offender has not paid the full amount of supervision fees
and costs before completion or termination of probation, the court may
issue an order, after opportunity for hearing, to determine the amount of
supervision fees and costs that are unpaid. The order may be filed,
transcribed, and enforced by the department of corrections and
rehabilitation in the same manner as civil judgments rendered by a district
court of this state."
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Renumber accordingly

STATEMENT OF PURPOSE OF AMENDMENT:

Senate Bill No. 2015 - DOCR - House Action

Executive Senate
Budget Version

Adult services $180,507,372 $181,589,147
Youth services 30,149,708 30,159,324
Accrued leave payments
Transfer to state penitentiary

land fund

Total all funds $210,657,080 $211,748,471
Less estimated income 30,673,355 30,676,124

General fund $179,983,725 $181,072,347

FTE 814.29 814.29

House
Changes
($7,992,064)
(1,600,595)
4,639,529
12,000,000

$7,046,870
441,050

$6,605,820

0.00

Department No. 530 - DOCR - Detail of House Changes

Adult services
Youth services
Accrued leave payments
Transfer to state penitentiary

land fund

Adjusts State
Employee

Compensation
and Benefits
Package'
($4,142,246)

(619,532)

Total all funds
Less estimated income

($4,761,778)
(236,950)

General fund ($4,524,828)

0.00FTE

Adds Transfer
forMRCC
Relocation1

Adult services
Youth services
Accrued leave payments
Transfer to state penitentiary

land fund
12,000,000

Total all funds
Less estimated income

$12,000,000
o

General fund $12,000,000

0.00FTE

Provides
Separate Line

Item for
Accrued Leave

Payments2

($3,768,101 )
(871,428)
4,639,529

Total House
Changes
($7,992,064)
(1,600,595)
4,639,529
12,000,000

$7,046,870
441050

$6,605,820

0.00

Removes
Funding for Oil

Impact'
($187,967)

(78,385)

$0
o

($266,352)
o

House
Version
$173,597,083

28,558,729
4,639,529
12,000,000

$218,795,341
31,117,174

$187,678,167

814.29

Reduces
Funding for
Operating
Expenses'

($93,750)
(31,250)

($125,000)
o

($125,000)

0.00

Changes
Funding Source
for New FTE
Positions'

$0
678,000

($678,000)

0.00

Adds Funding
forMRCC
Study'

$200,000

$200,000
o

$200,000

0.00

1 This amendment adjusts the state employee compensation and benefits package as follows:
Reduces the performance component from 3 to 5 percent per year to 2 to 4 percent per year.
Reduces the market equity component from 2 to 4 percent per year for employees below the
midpoint of their salary range to up to 2 percent for employees in the first quartile of their salary
range for the first year of the biennium only.
Removes funding for additional retirement contribution increases.

$0 ($266,352)

0.00

2 A portion of salaries and wages funding from the general fund ($4,407,553) and from other funds
($231,976) for permanent employees' compensation and benefits is reallocated to an accrued leave

0.00
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payments line item for paying annual leave and sick leave for eligible employees.

3 Funding included in the executive budget recommendation for salary add-ens and housing assistance
for employees in oil-impacted areas is removed.

4 Funding is reduced by $125,000 departmentwide for operating expenses.

5 The funding source for a portion of salaries and operating expenses for new parole and probation
officer FTE positions is changed from the general fund to other funds received from an increase in
supervision fees.

6 Funding is added for a study regarding the relocation of the Missouri River Correctional Center to the
Youth Correctional Center site.

7 Funding is added in a separate section for a transfer of $12 million from the general fund to the state
penitentiary land fund for future relocation of the Missouri River Correctional Center.

Sections are added relating to the following:
Refusal of admission of inmates.
Legislative Management study of the James River Correctional Center and the State Hospital.
A report to Legislative Management regarding the Missouri River Correctional Center study.
Subsection 2 of Section 12.1-32-07 is amended to increase supervision fees from $45 to $55.
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Date: 0<../· 08'/0
Roll Call Vote #: I

2013 HOUSE STANDING COMMITTEE
ROLL CALL VOTES

BILURESOLUTION NO. 582..015

House House Appropriations - Human Resources Division

D Check here for Conference Committee

Committee

Legislative Council Amendment Number

Action Taken: D Do Pass D Do Not Pass D Amended QC Adopt Amendment

D Rerefer to Appropriations D Reconsider

Motion Made By Seconded By-------------------

Representatives Yes No Representatives Yes No
Chairman Pollert »: Representative Holman X
Representative Bellew )(
Representative Kreidt X
Representative Nelson X
Representative Wieland X

Total (Yes) ....::::5=-- No -'-- _

Absent -
Floor Assignment

If the vote is on an amendment, briefly indicate intent:



Date: ()L{. 0f ·/3
Roll Call Vote #: _....::2-=-- __

2013 HOUSE STANDING COMMITTEE
ROLL CALL VOTES

BILURESOLUTION NO. I~

House House Appropriations - Human Resources Division

D Check here for Conference Committee

Committee

Legislative Council Amendment Number

Action Taken: D Do Pass D Do Not Pass D Amended txr Adopt Amendment

D Rerefer to Appropriations D Reconsider

Motion Made By Seconded By-----------

Representatives Yes No Representatives Yes No
Chairman Pollert )( Representative Holman X
Representative Bellew )(
Representative Kreidt X
Representative Nelson X
Representative Wieland X

Total (Yes) __ ----.::::0=-- No __ -----! _

Absent -
Floor Assignment

If the vote is on an amendment, briefly indicate intent:



Date: 04,Q'8·/6
Roll Call Vote #: 2>

2013 HOUSE STANDING COMMITTEE
ROLL CALL VOTES

BILURESOLUTION NO.58 2.D15

House House Appropriations - Human Resources Division

o Check here for Conference Committee

Committee

Legislative Council Amendment Number

Action Taken: 0 Do Pass 0 Do Not Pass 0 Amended rxf Adopt Amendment

o Rerefer to Appropriations 0 Reconsider

Motion Made By Seconded By-------------------
Representatives Yes No Representatives Yes No

Chairman Pollert X Representative Holman X
Representative Bellew X
Representative Kreidt X
Representative Nelson >(
Representative Wieland X

Total (Yes) 5-=- No ---'- _

Absent

Floor Assignment

If the vote is on an amendment, briefly indicate intent:



Date: 64 ·08'· 1.3
Roll Call Vote #: __ 4...L..- __

2013 HOUSE STANDING COMMITTEE
ROLL CALL VOTES

BILL/RESOLUTION NO. .-....."---==~

House House Appropriations - Human Resources Division

D Check here for Conference Committee

Committee

Legislative Council Amendment Number

Action Taken: D Do Pass D Do Not Pass D Amended )g[ Adopt Amendment

D Rerefer to Appropriations D Reconsider

Motion Made By Seconded By-------------------

Representatives Yes No Representatives Yes No
Chairman Pollert X Representative Holman X
Representative Bellew X
Representative Kreidt X
Representative Nelson 'X
Representative Wieland X

Total (Yes) '5 No------~=---------- ---------~---------------
Absent --
Floor Assignment

If the vote is on an amendment, briefly indicate intent:



Date: 04,O~'/0
Roll Call Vote #: 5

2013 HOUSE STANDING COMMITTEE
ROLL CALL VOTES

BILL/RESOLUTION NO...••••.••.••......•..."""""""""

House House Appropriations - Human Resources Division

D Check here for Conference Committee

Committee

Legislative Council Amendment Number

Action Taken: D Do Pass D Do Not Pass D Amended rxJ Adopt Amendment

D Rerefer to Appropriations D Reconsider

Motion Made By Seconded By-------------------

Representatives Yes No Representatives Yes No
Chairman Pollert 'X Representative Holman )(
Representative Bellew X
Representative Kreidt ')(
Representative Nelson X
Representative Wieland )(

Total (Yes) 5-=- No ---'- _

Absent --
Floor Assignment

If the vote is on an amendment, briefly indicate intent:



Date: OLl-OR- 13
Roll Call Vote #: (0

2013 HOUSE STANDING COMMITTEE
ROLL CALL VOTES

BILURESOLUTION NO. 56 Z6/0

House House Appropriations - Human Resources Division

D Check here for Conference Committee

Committee

Legislative Council Amendment Number

Action Taken: D Do Pass D Do Not Pass D Amended txJ Adopt Amendment

D Rerefer to Appropriations D Reconsider

Motion Made By Seconded By

Representatives Yes No Representatives Yes No
Chairman Pollert X Representative Holman X
Representative Bellew X
Representative Kreidt X
Representative Nelson )(
Representative Wieland X

Total (Yes) ---:(0=- No 0 _
Absent

Floor Assignment

If the vote is on an amendment, briefly indicate intent:



Date: CY-/,()'l,/3
Roll Call Vote #: -::f

2013 HOUSE STANDING COMMITIEE
ROLL CALL VOTES

BILL/RESOLUTION NO.58 W!.5

House House Appropriations - Human Resources Division

D Check here for Conference Committee

Committee

Legislative Council Amendment Number

Action Taken: D Do Pass D Do Not Pass D Amended ~ Adopt Amendment

D Rerefer to Appropriations D Reconsider

Motion Made By Seconded By-------------------

Representatives Yes No Representatives Yes No
Chairman Pollert X Representative Holman X
Representative Bellew X
Representative Kreidt X
Representative Nelson X
Representative Wieland X

Total (Yes) ~~ No 0-=- _
Absent

Floor Assignment

If the vote is on an amendment, briefly indicate intent:
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Date: O'-l~08·13
Roll Call Vote #: 'K

2013 HOUSE STANDING COMMITTEE
ROLL CALL VOTES

BILl/RESOLUTION NO. 15

House House Appropriations - Human Resources Division

D Check here for Conference Committee

Committee

Legislative Council Amendment Number OLOO2...

Action Taken: D Do Pass D Do Not Pass D Amended ~ Adopt Amendment

D Rerefer to Appropriations D Reconsider

Motion Made By Seconded By-------------------

Representatives Yes No Representatives Yes No
Chairman Pollert l< Representative Holman X
Representative Bellew X
Representative Kreidt )<
Representative Nelson X
Representative Wieland X

Total (Yes) __ .Le. No .....:::0=-- _

Absent

Floor Assignment

If the vote is on an amendment, briefly indicate intent:
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Date: 04,Di·/.3
Roll Call Vote #: __ 9..<....- __

2013 HOUSE STANDING COMMITTEE
ROLL CALL VOTES

BILL/RESOLUTION NO. 6

House House Appropriations - Human Resources Division

D Check here for Conference Committee

Committee

Legislative Council Amendment Number

Action Taken: D Do Pass D Do Not Pass D Amended jg[ Adopt Amendment

D Rerefer to Appropriations D Reconsider

Motion Made By Seconded By----------
Representatives Yes No Representatives Yes No

Chairman Pollert »: Representative Holman X
Representative Bellew )(
Representative Kreidt X
Representative Nelson X
Representative Wieland X

Total (Yes) ----'- No __ --:2.:......- _

Absent -
Floor Assignment

If the vote is on an amendment, briefly indicate intent:



Date: 04-09-13
Roll Call Vote #: I-----'---

2013 HOUSE STANDING COMMITTEE
ROLL CALL VOTES

BILURESOLUTION NO.MZOJS

House House Appropriations - Human Resources Division

D Check here for Conference Committee

Committee

Legislative Council Amendment Number oZCD3

Action Taken: D Do Pass D Do Not Pass D Amended ~ Adopt Amendment

D Rerefer to Appropriations D Reconsider

Motion Made By ---I.l.&::.tJ:::....u.1 clrud..::=o:!....!L.o~ Seconded By

Representatives Yes No Representatives Yes No
Chairman Pollert Representative Holman X
Representative Bellew )(
Representative Kreidt X
Representative Nelson X
Representative Wieland X

ITotal (Yes) L/ No---~------ --------------
IAbsent

Floor Assignment

If the vote is on an amendment, briefly indicate intent:



Date: QQ,Q9 ..i3
Roll Call Vote #: Z.

2013 HOUSE STANDING COMMITTEE
ROLL CALL VOTES

BILL/RESOLUTION NO. ':I!>WE>

House House Appropriations - Human Resources Division

D Check here for Conference Committee

Committee

Legislative Council Amendment Number

Action Taken: ~ Do Pass D Do Not Pass )gf Amended D Adopt Amendment

D Rerefer to Appropriations D Reconsider

Seconded By

Representatives Yes No Representatives Yes", No
Chairman Pollert Representative Holman X
Representative Bellew X
Representative Kreidt X
Representative Nelson y
Representative Wieland )(

Total (Yes) :s No 0------~--~---------- -----=~-------------------
Absent /

Floor Assignment {;jIL laVld
If the vote is on an amendment, briefly indicate intent:



Date: LlllD [/ J
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REPORT OF STANDING COMMITTEE
SB 2015, as engrossed: Appropriations Committee (Rep. Delzer, Chairman)

recommends AMENDMENTS AS FOLLOWS and when so amended, recommends
DO PASS (18 YEAS, 3 NAYS, 1 ABSENT AND NOT VOTING). Engrossed SB 2015
was placed on the Sixth order on the calendar.

Page 1, line 2, after the first semicolon insert "to provide for refusal of admission of inmates;
to provide for a legislative management study; to provide for a report to legislative
management; to provide for a transfer;"

Page 1, line 2, remove "section 3 of'

Page 1, replace line 3 with "subsection 2 of section 12.1-32-07 of the North Dakota Century
Code, relating to supervision fees."

"Missouri River correctional center study
Transfer to state penitentiary land fund

Page 2, replace lines 5 through 7 with:

"Total all funds
Less estimated income
Total general fund

Page 2, replace lines 16 through 23:

"SECTION 4. APPROPRIATION - TRANSFER - STATE PENITENTIARY
LAND FUND - LEGISLATIVE INTENT. There is appropriated out of any moneys in
the general fund in the state treasury, not otherwise appropriated, the sum of
$12,000,000, which the office of management and budget shall transfer on July 1,
2013, to the state penitentiary land fund established in section 54-23.3-04. The funds
transferred and interest earned on the moneys transferred must be used for costs of
relocating the Missouri River correctional center. It is the intent of the legislative
assembly that if the sixty-fourth legislative assembly does not approve the relocation
of the Missouri River correctional center, the funds transferred be returned to the
general fund.

Page 1, replace lines 13 through 18 with:

"Adult services
Youth services
Accrued leave payments
Total all funds
Less estimated income
Total general fund
Full-time equivalent positions

$160,825,768
27,221,743

o
$188,047,511

30,145,650
$157,901,861

794.29

$12,771,315
1,336,986
4,639,529

$18,747,830
971,524

$17,776,306
20.00

Page 2, replace line 3 with:

o
o

$3,124,558
1,460,500

$1,664,058

$173,597,083
28,558,729
4,639,529

$206,795,341
31,117,174

$175,678,167
814.29"

200,000
12,000,000"

$15,439,046
298,000

$15,141,046"

SECTION 5. DEPARTMENT OF CORRECTIONS AND REHABILITATION -
REPORT TO THE LEGISLATIVE MANAGEMENT. There is included in section 1 of
this Act, the sum of $200,000, or so much of the sum as may be necessary, that the
department of corrections and rehabilitation shall use for developing a plan for
relocating the Missouri River correctional center, for the biennium beginning July 1,
2013, and ending June 30, 2015. The plan must include a determination of facilities,
services, and activities that may be shared by the Missouri River correctional center
and the youth correctional center. The department must present the plan to the
legislative management by July 1, 2014.

SECTION 6. LEGISLATIVE INTENT - MISSOURI RIVER CORRECTIONAL
CENTER LAND - REPORTS TO THE LEGISLATIVE MANAGEMENT. It is the intent

(1) DESK (3) COMMITIEE Page 1
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of the sixty-third legislative assembly that once the Missouri River correctional center
is relocated to the youth correctional center site, all remaining land be transferred to
the parks and recreation department for recreational purposes and not for
residential, business, or industrial purposes. The parks and recreation department
shall develop a ten-year plan for the property to be used for recreational purposes.
The parks and recreation department shall report on the plan and progress to
implement the plan periodically to a committee deslqnated by the legislative
management.

SECTION 7. LEGISLATIVE MANAGEMENT STUDY OF JAMES RIVER
CORRECTIONAL CENTER AND STATE HOSPITAL PROPERTY. During the
2013-14 interim, the legislative management shall consider studying the use of the
structures and property of the James River correctional center and the state hospital
to determine the best and most efficient use of the properties. The legislative
management shall reports its findings and recommendations, together with any
legislation required to implement the recommendations, to the sixty-fourth legislative
assembly.

SECTION 8. REFUSAL OF ADMISSION OF INMATES - REPORT TO
LEGISLATIVE MANAGEMENT. The department of corrections and rehabilitation
may refuse to admit inmates sentenced to the physical custody of the department
when the admission of inmates will exceed the maximum operational capacity of the
penitentiary and its affiliated facilities and result in the department exceeding its
authorized legislative appropriation for contracting for housing inmates in other
correctional facilities. For purposes of this section, maximum operational capacity of
the department means the total number of inmates that may be imprisoned at the
same time in the penitentiary and its affiliated facilities. The department shall develop
a prison population management plan to prioritize admissions based on sentences
and the availability of space in the penitentiary and its affiliated facilities. The
department shall report annually to the budget section of the legislative management
on the prison population management plan and inmate admissions and the number
of inmates the department has not admitted after sentencing.

SECTION 9. AMENDMENT. Subsection 2 of section 12.1-32-07 of the North
Dakota Century Code is amended and reenacted as follows:

2. The conditions of probation must be such as the court in its discretion
deems reasonably necessary to ensure that the defendant will lead a
law-abiding life or to assist the defendant to do so. The court shall
provide as an explicit condition of every probation that the defendant not
commit another offense during the period for which the probation remains
subject to revocation. The court shall order supervision costs and fees of
not less than forty fi'Jefifty-five dollars per month unless the court makes
a specific finding on record that the imposition of fees will result in an
undue hardship. If the offender has not paid the full amount of
supervision fees and costs before completion or termination of probation,
the court may issue an order, after opportunity for hearing, to determine
the amount of supervision fees and costs that are unpaid. The order may
be filed, transcribed, and enforced by the department of corrections and
rehabilitation in the same manner as civil judgments rendered by a
district court of this state."

Renumber accordingly

STATEMENT OF PURPOSE OF AMENDMENT:

Senate Bill No. 2015 - DOeR - House Action

Executive
Budget

$180,507,372
30,149,708

House
Changes
($7,992,064)
(1,600,595)

House
Version
$173,597,083

28,558,729
Adult services
Youth services

Senate
Vel1lion
$181,589,147

30,159,324
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Accrued leave payments
Transfer to state penitentiary

land fund

Total all funds
Less estimated income

General fund

FTE

$210,657,080
30,673,355

$179,983,725

814.29

$211,748,471
30,676,124

$181,072,347

814.29
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4,639,529 4,639,529
12,000,000 12,000,000

$7,046,870 $218,795,341
441,050 31117174

$6,605,820 $187,678,167

0.00 814.29

Department No. 530 - DOCR - Detail of House Changes

Adult services
Youth services
Accrued leave payments
Transfer to state penitentiary

land fund

Total all funds
Less estimated income

General fund

FTE

Adult services
Youth services
Accrued leave payments
Transfer to state penitentiary

land fund

Total all funds
Less estimated income

General fund

FTE

Adjusts State
Employee

Compensation
and Benefits
Package'
($4,142,246)

(619,532)

($4,761,778)
(236,950)

($4,524,828)

0.00

Adds Transfer
for MRCC
Relocation'

12,000,000

$12,000,000
o

$12,000,000

0.00

Provides
Separate Line

Item for
Accrued Leave

Payments'
($3,768,101)

(871,428)
4,639,529

Total House
Changes
($7,992,064)
(1,600,595)
4,639,529
12,000,000

$7,046,870
441050

$6,605,820

0.00

Removes
Funding for Oil

Impact'
($187,967)

(78,385)

Reduces
Funding for
Operating
Expenses'

($93,750)
(31,250)

Changes
Funding Source
for New FTE
Positions'

Adds Funding
for MRCC
Study'

$200,000

$0
o

$0
678,000

$200,000
o

($266,352)
o

($125,000)
o

$0 ($125,000)

0.00

($678,000)

0.00

$200,000

0.000.00

($266,352)

0.00

1 This amendment adjusts the state employee compensation and benefits package as
follows:

Reduces the performance component from 3 to 5 percent per year to 2 to 4 percent
per year.
Reduces the market equity component from 2 to 4 percent per year for employees
below the midpoint of their salary range to up to 2 percent for employees in the first
quartile of their salary range for the first year of the biennium only.
Removes funding for additional retirement contribution increases.

2 A portion of salaries and wages funding from the general fund ($4,407,553) and from other
funds ($231,976) for permanent employees' compensation and benefits is reallocated to an
accrued leave payments line item for paying annual leave and sick leave for eligible
employees.

3 Funding included in the executive budget recommendation for salary add-ons and housing
assistance for employees in oil-impacted areas is removed.

4 Funding is reduced by $125,000 departmentwide for operating expenses.

5 The funding source for a portion of salaries and operating expenses for new parole and

(1) DESK (3) COMMITTEE Page 3
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probation officer FTE positions is changed from the general fund to other funds received
from an increase in supervision fees.

6 Funding is added for a study regarding the relocation of the Missouri River Correctional
Center to the Youth Correctional Center site.

7 Funding is added in a separate section for a transfer of $12 million from the general fund to
the state penitentiary land fund for future relocation of the Missouri River Correctional
Center.

Sections are added relating to the following:
Refusal of admission of inmates.
Legislative Management study of the James River Correctional Center and the State
Hospital.
A report to Legislative Management regarding the Missouri River Correctional
Center study.
Subsection 2 of Section 12.1-32-07 is amended to increase supervision fees from
$45 to $55.

(1) DESK (3) COMMITIEE Page 4
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2013 SENATE STANDING COMMITTEE MINUTES

Senate Appropriations Committee
Harvest Room, State Capitol

SB 2015
04-18-2013
Job # 21290

~ Conference Committee

Committee Clerk Signature

Explanation or reason for introduction of billlresolu Ion:

A Conference Committee Hearing regarding the Department of Corrections and
Rehabilitation

Minutes: Attached testimony:

Senator Wanzek: called the Conference Committee to order on Thursday, April 18, 2013
at 5:00 pm in regards to SB 2015. Roll call was taken. Let the record show that all
conferees are present.

SENATE: Senators: Terry Wanzek, (Chair); Karen Krebsbach, David O'Connell
HOUSE: Representatives: Alon Wieland, Chet POllert; Rick Holman

Becky J. Keller- Legislative Council
Joe Morrissette- OMB

Senator Wanzek: Representative Wieland will go through the House amendments and
explain them to us.

Representative Wieland: Some of the amendments have come to us before, such as state
employee compensation and benefits, those we can't do anything about at this time. We
removed the oil impact funding; we are going to put some money back in it. It is necessary
to do and we are using the guide done by the dept. of corrections, the way in which they
created the funding for oil impact, it will come out as a package deal at the end.

Representative Wieland: we put in a funding reduction for operating expenses, $125,000,
they can take that wherever they want to, it can be JRCC, MRCC, WCC, state penitentiary.
They are getting a new boiler and that should reduce operating costs. We changed the
funding source for the new FTE positions, the 6 that are on parole and probation, and
increased the supervision fees from $45 to $55, to cover this cost, that is $678,000.

The executive compensation package is listed wrong. It is the study, or the planning, to
move the MRCC to a site adjacent to the YCC Prison Site. There is $12M placed into a
separate fund, called the state penitentiary land fund, for future relocation of the Missouri
River Correctional Center in HB 1312. There are some added sections: an amendment
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called refusal of admission of inmates; the dept. is having difficulty with some being
sentenced to the state penitentiary that should be in local jails, they are "over-sentenced".
Some counties are using the state penitentiary as a county jail. It's a way of passing the
cost over to the state. If the pen is full it would have to pay someplace else to house them.
This amendment would allow the DOCR, to come up with an operating plan to refuse to
accept them. The county would have to seek a place to put them. They'll have to develop a
prison population management plan, prioritize admissions based on sentences and the
availability of space. They have to report annually to the budget section, on the prison
population management plan and inmate admissions, and the number not admitted after
sentencing. Another item is a legislative management study of the James River
Correctional Center and state hospital property. In Jamestown there is property adjacent to
each other, they share the heating plant, we are asking considering the study, to determine
the best and most efficient use of it. That is basically what we did.

Senator Wanzek: I have been contacted by counties that have a high number of inmates
and ask: if we allow the dept. of correction to refuse them what do they do if they are
already full? There is concern with the new DUllegislation.

Representative Wieland: the legitimately sentenced have to be accepted. It is only those
where there is question of legitimately sentenced. We have to talk about the provisions of
1302 and what it might cost the dept. with the DUI convictions, we did not have enough
information to cover it, and we should put it on our agenda before we are done with 2015.

Senator Wanzek: make sure we have a plan in place, how we are going to deal with some
of the lower minimum security inmates, might be an opportunity to free up some room.

Representative Wieland: the section says that they must come up with a plan to make
that determination when the penitentiary, or its affiliated facilities, is at maximum capacity.

Senator Wanzek: is there anything in law, the degree of the offense, how do we determine
when they are headed for the penitentiary?

LeAnn Bertsch, Director of Department of Corrections: The issue is, some counties,
judicial districts, see the penitentiary as a county jail, and it is not because the jail is full. A
typical example would be failure to register as a sex offender. There is a minimum
mandatory of 90 days in a county jail, because they don't want the cost we get people in
the penitentiary serving those 90 days. Section 8 would not come into play if we were fully
funded for contract housing when we are at capacity. It only comes into play once we
reach capacity and appropriated levels for contract housing. This gives us some teeth so
that we can get the attention of the sentencing court. The judicial is very responsive to
local county jail issues, not to the state dept. of corrections, because they are too far
removed, they get elected in their judicial districts and that is the issue. If we have this
language before we would even be at capacity you would sit down with them to come up
with prioritizing who is going to county jail and state correctional facilities, also there are
people in the county jails that don't belong there. I think this would give us ways to manage
growth.
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Senator Krebsbach I know there is in this budget $12M for transfer of state land to the
MRCC. I don't think that the administration is interested in it; they said that $12M would not
be enough, so why leave it in there if it is not going to be of value?

Senator Wanzek: as far as the study goes, what about instead of directing it solely
towards the purpose of relocation, maybe look at land use. 900 acres seem like a very
large park, there is some pretty decent farm land. Would that create a problem, if there was
wording to also look at the actual land use beyond just for a park? Not talking development
wise but land use for what it is basically being used for.

Representative Wieland: This is more than a study, this is really a development of a plan,
and it could include what you just mentioned.

Senator Wanzek: appreciates the information. Couple of main issues left: the MRCC study
and the $12M, and the inmate issue, allowing the Dep.t of corrections to deny admission of
inmates. We are adjourned.
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Explanation or reason for introduction of bill/resolution:

A Conference Committee Hearing on Department of Corrections and Rehabilitation

Minutes: You may make reference to "attached testimony."

Senator Wanzek called the Conference Committee hearing to order on Saturday, April 20,
2013 at 8:00 am in the Sakakawea Room. Roll call was taken. Let the record show that all
conferees are present.

SENATE: Senators: Terry Wanzek, Chair; Karen Krebsbach, David O'Connell
HOUSE: Representatives: Alon Wieland, Chet Pollert, Rick Holman

Becky J. Keller- Legislative Council
Joe Morrissette - OMB

Senator Wanzek: part of the discussion is regarding the ability of the DOCR to refuse
inmates. LeAnn did provide some documentation on that issue. I am coming around to
understand this. I don't know if you have had a chance to look at the email that was sent
regarding this issue.

Representative Wieland: Speaking on behalf of the House side, we heard that particular
amendment and we are in agreement on it that we'd like to keep it in there.

Senator Wanzek: I can see how that can happen. The incentive for a county to send their
inmate there and then turn around and contract back, that doesn't seem quite right. I want
to be sure of is If we get into a situation where the population falls to the point where
everyone is full, what do we do then.

Representative Holman: The policy in the intent is for the department to work up
something that's legal and proper. I think they have to develop some type of rules and
regulations. There are certain things that have to fit. Certainly they are in no position to rule
on sentencing because that's obviously not what they do. So there has to be a policy that
fits the process. It also appears we need to do something to fix the inequity of application.
it looks like a couple of counties are using It more than the rest, so we have unequal
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service being provided by the state of NO to a couple of counties, and we are trying to fix
this.

Representative Wieland: If they are full and someone is legitimately sentenced to the
penitentiary they are obligated to place them. They may have to go out of state. If they
can't contact any local jails temporarily, they can contact Appleton in Minnesota if they need
to. They have the obligation and they will fulfill that.

Senator Wanzek: As far as the pay package difference, some of us got a chance to look
at it, we are not there yet, there is progress being made. The one area we might have a
little contention, I hope not, that's the relocation of the MRCC, this is the Senate's version,
we are not ready to put the $12M in there, not ready to do the move, might be ready for the
study. We have a wording that we put together and that's why I asked Alice to bring
amendments to the OMS budget and if you want to look at that, it's actually Section 5 in
those amendments. If the House would like to look those over and see what your thoughts
are on them. Everybody has a copy of the amendments. These are the amendments that
the Senate appropriations approved yesterday, Amendment # 13.8144.04019 for HS 1015.
Testimony attached # 1. If I understand it right I think the language we have is more of a
study where your language is more of directing a development of a plan.

Representative Wieland (7.52 - 15.33) commented that the language in this amendment
is more for a study and they (the House Conference Committee members) will be happy to
take a look at the two. He stated that the whole idea is to make the plan, but before the
move is made, the 64th body of legislatures would have to approve it. If the 2015 legislature
does not approve it, it would be turned back to general fund. It is a two session plan. We
don't want to hold the 2015 legislature to anything, He then explained his reasons for the
recommendation: 1. They had talked about the move 4 sessions ago, could not agree as to
what the land should be used for that MCCR is on now, and so it never materialized. 2. The
flood in 2011. The buildings were saved from major damage, but another flood could
happen again. Another thing is there is maintenance work that needs to be done on some
of the buildings now and stated once we start the work on repairs, it's too late to move the
facility then. Then there's the efficiencies, the idea that you have the two different types of
facilities but on the same site, there are some efficiencies that can be worked out with
roads and other things that could and should reduce costs. Those were the main reasons
that this came about. I agree we are not ready to do much at this particular time and we
can look at the study and the plan to be able to work that out.

Senator O'Connell: I come at it in a little different angle. I have no problem with a study.
I think Corrections have their hands full with the new one open. It takes a year to get
everything in place, their hands are going to be full for that long, the $12M laying off some
place, whether we are going to use it or not, and where we are making all kinds of cuts to
different programs, I don't like to see that $12M not in the ballgame at this time.

Representative Wieland: I agree about the timing, but this won't occur until 2015 or
2016. I agree they don't need any more on the prison site and they will have their hands full
for a while.
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Senator Wanzek Don't you think the (17.15) the future legislatures if this study justifies
and they come to the conclusion that you have that we need to move this, they won't
appropriate that money at that time. I am struggling with why we'd want to put that $12M
aside now. I am assuming that those legislators and their wisdom will fund it if makes
sense to do that at that time.

Representative Wieland: You might be right. Everyone was saying we are going to have
an awful lot of money, so I thought it was a good time to put some money away and
everybody else had the same idea. Even if it isn't an adequate amount, you remember we
did that with the penitentiary. We put in $42M knowing fell well $42M wasn't going to do
the job, and then in the following session when we finally went ahead then added the
additional $22M. it seemed like a good idea at the time and I am going to hang tough for a
little while.

Representative Pollert: (18.24) This language is going to need a little work because the
language that you're going to try to put into the OMS budget is a study, and the language
that we have is a plan. So if there's going to be some language changes and then yours as
the $50,000 and ours has got $200,000, so there would have to be an agreement on that
particular part of that paragraph or section

Senator Wanzek: We had this discussion in the full Senate Appropriations yesterday and
that's why I had the amendment brought to you. We are going to have to coordinate the
two and get on the same page eventually but I am just going to remind Representative
Wieland, some of us, just like you, feel like we have the money now but we're not asking
to put it away, we are asking to spend it now. I don't see the need to have another meeting
today. We need to work on our reconciling our differences on the MRCC study or the plan.

Representative Pollert: We also have the DUI bill that's out there. There is going to have
an appropriation done, it's in conference committee so once that gets finalized, we're also
going to have that. I don't know if we can meet again until we know where that's at so we
can finalize that at well.

Senator Wanzek adjourned the meeting on 2015.
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Explanation or reason for introduction of bill/resolution:

A Conference Committee hearing on the Department of Corrections and Rehabilitation

Minutes: You may make reference to "attached testimon

Senator Wanzek called the Conference Committee hearing to order on Monday April 22
2013 at 2:30 pm in the Harvest Room. Roll call was taken. Let the record show that all
conferees are present.

SENATE: Senators: Terry Wanzek, Chair; Karen Krebsbach, David O'Connell
HOUSE: Representatives: Alon Wieland, Chet Pollert, Rick Holman

Becky J. Keller- Legislative Council
Joe Morrissette - OMB

Senator Wanzek: Have the House members had any opportunity to visit about the MRCC
your position and the study the language and how we will address that?

Representative Wieland: I have not completed trying to work those together, the study
and the plan. I am working on that. I will have something proposed when we meet again.

Senator Wanzek: As far as the $12M if we are willing to agree to a study or the analysis,
are we holding tight on the $12M and depends on the whole package? The biggest hang
up is putting the $12 aside right now.

Representative Wieland: I am not ready to concede to that. I realize we are $1B over the
line, that $12M might help. I apologize for not going through and have the wording on that
particular item; we will come to a conclusion on that.

Senator O'Connell I won't support any money into that program at all not a dollar. Senator
Wanzek Not even for the study? Senator O'Connell replied no.

Senator Wanzek It's already in the OMB budget. It also has come to my attention with pay
package.
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Representative Pollert But there is a difference of opinion. When you said it was in the
OMB budget, it's the $50,000 study, and I am not in favor of a study as much as I am in
favor of a plan. I think our side is $200,000, so there is a bit of a difference besides the $12
M, whether we are going to go with the study or whether we're going to go with a plan.

Senator Wanzek What I heard from Senator O'Connell, he won't support another dollar
over $50,000 and either one or the other not both of them. Did you support the study in
OMS, or maybe you didn't even support that?

Senator 0' Connell I didn't even support that. Rather than have a bunch of amendments
drawn up.

Senator Krebsbach I too am not crazy about putting $50,000 into a study. To me this
issue has been discussed and it has been studied. It was done when the new prison
construction/addition. Am I correct in hearing Rep. Pollert say that they wanted $200,000
for a complete study?

Representative Pollert: If I am correct, the House version of the corrections budget, ours
was not as much a study as a plan, to move and that was requesting $200,000 in 2015. At
least from my perspective, the study when we did the whole major construction was we
talked about that move at that time going to the State penitentiary ground. That is not what
we are talking about here. So there is a bit of a difference between the Senate and the
House version whether we're going to have a study or a plan. There is actually quite a bit of
difference between how those would be written. Unless we can get some sort of a
compromise between a study and a plan, and then the amount of money and then we still
have the $12M issue out there. Representative Wieland says we are still holding tight on at
this point.

Senator Wanzek This is all part of the agreement on the pay package, the accrued leave
line, for the Department of Corrections results in a $4.6M line item. They fill every position
that they have allocated to meet that kind of schedule. I did get information to accrued
retirement or sick leave; that could be impacting their salary line. Maybe council can explain
on the agreement we made on the salary and they can't do anything about it.

Representative Pollert: The accrued leave was not part of the salary package, which is
going to stand on its own. We asked the question in our section and I think it was around
$300 or $4000 is what they used in leave and that sort of thing. What this is going to do is
its going to make the administration have to go in front of the Emergency Commission on
accrued, because we don't know how you have every agency different but there is no
doubt, the DOCR with the accrued leave portion of the agreement, they are going to go
before the emergency commission asking for that money. That is one of the side things of
one of the effects.

Senator Wanzek Can Becky or Joe help me out with this issue, how do we handle this?

Becky J. Keller As a conference committee you can put whatever you want into the bill,
it's whether the chambers would go along with it.
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Senator Wanzek I am not sure leadership would be too happy we come up with new deals
on the employment package. But, am I wrong as I understood with the executive option, the
Senate side versus the House before the agreement was reached, the accrued leave was
put back into that salaries to be able to provide the 3-5, 3-5, 1-2, 1-2. Is that correct?

Becky J. Keller The accrued leave was rolled back by the Senate into the House bills. But
now we have the Senate bills that went to the House and took it back out and split it out.

Senator Wanzek So to meet the pay package in the Department of Corrections with the
agreed upon pay package, we have to allocate the right dollars to meet that in addition to
the accrued leave. So it will raise the appropriation in a sense.

Becky J. Keller Since this is a Senate bill that went to the House, we will redo what the
adjustment the House made to the compensation package, we will show, the new
compensation package which will be less. But we will keep the same accrued leave line.

Senator Wanzek We would recede from the House amendments and further amend.
Becky J. Keller replied correct.

Representative Pollert: But, the accrued leave part of 2015 is going to stay intact the way
I understand. The pay package that the House did, that will come back, that will come back
and that won't be as much as what the House had reduced, but the accrued leave will stay
in there, if I am correct.

Becky J. Keller We are not going to change the amount in the accrued leave line item, we
did compare it to what it would be with the compensation package in it, and with the
amount that we had before the adjustment we would make to a accrued leave payment line
item now is minimal so we're not going to mess with it the way we had it coming from the
House.

Senator Wanzek All the employees in the Dept. of Corrections would get the agreed upon
raises. Becky J. Keller They would get the raises that fall in line with the amount that is
given them.

Joe Morrissette: In order to fully fund those salary increases they will at some point have
to transfer some of that money out of the accrued leave into their salary line. They will for
sure have to go to the Emergency Commission to do that because their salary line would
be underfunded and not adequate to make those percentage increases.

Senator Wanzek You are telling me that we don't adequately fund them in the accrued
leave, they are going to need the accrued leave to meet the 4 and the 3 when you look at
the whole package. Joe Morrissette replied yes that is correct.

Senator O'Connell This keeps it off the base line when you do it that way?

Joe Morrissette The budget was based on assuming their positions are full and that they
would need that money that is in the accrued leave line, so in constructing the budget for
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next time we would have to include that amount that is this biennium in there. Senator
O'Connell That was used in it.

Senator Wanzek It does seem odd to me, if we are allowing them to do these kind of
increases, then they have to go to the emergency section to get their money. It makes
sense to me, I guess.

Representative Wieland: In the end, first the House has to pass that package, and then
everything will go in through the OMB budget, the pay package, the retirement thing, is all
going to have to go through there is it not? What we are going to have a standard
amendment that I would guess would go into all the budget bills that would cover those,
would that not be true?

Joe Morrissette The policy statement will be in each of these bills that is where the dollars
would be that would match that. Representative Weiland So they will come back in?

Senator Wanzek If we are going to address in each budget, but OMB will direct the policy
or the agreement, basically (15.34).

Representative Wieland: Keep in mind the issue of 1302 when it comes out, that has not
been addressed yet either. We still have to include that.

Senator Wanzek The oil impacted areas; the House moved that money for salary add on
and housing assistance for that purpose. I am understanding in OMB now we are setting
aside a pool to address that, is there any language we need to address or authorization
that we need to give the Department of Correction? Can any agency be able to access that
pool is that who it is going to work?

Representative Pollert: Any agencies, the Dept of Health, HS, and DOCR, those monies
are being pooled. We actually took the policy from the DOCR that they used out in Western
oil impact and also the policy from DOT, and if I understand correctly, on our side Chairman
Delzer had a policy written that the agencies need to adhere too. But it was a combination
of DOT, and the DOCR and it's a pool of money and they are going to have to go in and the
agencies in order to get it is going to have to adhere to that policy to get that oil impact
money. Any agency that requested money, that's how we did it on our side, we pulled it all
out.

Senator Wanzek We don't need authorization in this bill for them to ask for that money.

Representative Pollert: Just so the Legislative Council is ready, because the DHS you
probably pulled the oil impact money out of DHS budget and so we'll probably have to get
that back in with the language or something or another; not at all?

Becky J. Keller I don't think we need to include it in each agency's budget, because the
pool is in OMB and the funding is in OMB.

Senator Wanzek We can basically scratch that one off or agree with the House and they
removed it.
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Representative Pollert That's not to say we understand there is going to be additional
funds available for them to meet this need. It is just a little different approach to accessing
it.

Senator Wanzek I sat in on the DOT budget. There is a license plates issue and there is
an appropriation or authorization in there for the money to be directed towards the
Department of Corrections. Do we have to address that in this budget as well? If thats
finalized too, about the DUI bill, license plate issuance.

Becky J. Keller I would think that in that bill everything the DOCR would need to proceed
with that project would be included unless the DOCR has any other suggestions?

Senator Wanzek When I heard it in DOT conference, I jotted it down. With the DUI we are
still not sure where we are at with 1302. I don't think we close our hearing even if we did
agree with everything until we are certain where that bill is going to go and the need that's
there.

Senator O'Connell How are we going to do the money for Drivers License if we
appropriate the money to corrections or DOT and then they transfer it out? How are we
going to do that on keeping the books clear?

Becky J. Keller I haven't looked at that bill, but a lot of times what they will do is make the
appropriation directly to DOCR in the DOT bill. Either that or they will appropriate it to DOT
who will then transfer it through like a pass through to DOCR. I'm thinking it is probably a
direct appropriation.

Senator Wanzek An appropriation from the DOT, to the DOCR, and then we haven't
discussed it much the House had for one FTE from general funds dollar funds and you're
looking at an increase in supervision fees. Supervision fees, which fees are those again?

Senator O'Connell When you're on probation, they are raising it from $45 to $55, and I
think uncollectibles is in that 40-45% range.

Representative Pollert: I thought the collection rate on the 45 was 56%, and then when
we did, we used a 50%, on the House side when we computed it. When we used a dollar
amount we used a 50%. 50% they collect, 50% they won't.

Representative Wieland: For 6 positions not for 1. There are 6 new people in parole and
probation.

Senator Wanzek How do you feel about that? We need to discuss it. We need to work on
the language on the MRCC can you explain how to put that together. I think we have
questions on the raising of the supervision fees. Can you explain funding that you reduced
by $125,000 for operating expenses?

Representative Wieland: Putting in a new boiler, that should reduce some of the utility
cost, this is a reduction in all the facilities except in New England. They can reduce their
operating costs by $125,000. That is looking at the spend down, when you go through the
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spend down you can estimate what the second half will be. After reviewing their spend
downs in each of the departments we think that can be reduced by $125,000.

Senator Wanzek Refusal of admission of the inmates. Do the other senators have feelings
about that? Ok. Legislative management study of James River Correctional Center and
State Hospital, fine by that.

Senator Krebsbach What is the cost on that study?

Becky J. Keller I believe that is a Legislative Management study, so no costs.

Senator O'Connell Is that shall or may? Becky J. Keller "shall consider".

Senator Wanzek Senate is not going to go with the $12M. We will adjourn for now.
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Senator Wanzek called the Conference Committee hearing to order on Wednesday, April
24, 2013 at 10:30 am in the Harvest Room. Roll call was taken. Let the record show that
all conferees are present.

SENATE: Senators: Terry Wanzek, Chair; Karen Krebsbach, David O'Connell
HOUSE: Representatives: Alon Wieland, Chet Pollert, Rick Holman

Adam Mathiak - Legislative Council
Joe Morrissette - OMB

Senator Wanzek: The House did explain the purpose and reasoning for the new boiler, I
am willing to set that one aside. Then the issue of raising the supervision fees.

Senator O'Connell: Basically, raising the fee, when they go back, they had to report once
a week and every time they have to go into the counselor it's a hassle. Right now we are
collecting only about 55% that is collectable at this time. I never gave it much thought
before, but if it goes back to their families. The one counselor from Fargo said it's almost
like the counselor wanted him to fail. They end up back in jail and stuff. I guess that is why
I'm hesitant to raise the fee. We are having a hard time collecting plus if it's making it
tougher on the families. I know not all of them are trying to do the right thing but the ones
that are, I'd rather put something in from the general fund than charge the people.

Representative Wieland: This goes back to the fact that people aren't paying something
when they go to the penitentiary. It costs a lot of money to keep them in the penitentiary.
Most people would like to get out and I think most people would think that they would be
able to make a small payment. This is not a payment they make each time they see the
probation officer. I believe this is a monthly payment; $55 a month is a little over $600 a
year to be out of jail is not a bad deal. We have provided in the analysis that instead of the
55% that is collectable we use 50% and that is adequate to cover the costs. I don't think the
tax payers should have to pay more. They just paid for the new facility. I'm very impressed
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with what they have done in the medical area. They created a place where it is professional
looking; it allows the doctors, dentists and nurses to act professional. We wouldn't have had
to do that. I think the tax payers have ponied up. I would like to see the guy who created
the problem in the first place; I would like to see them pay something. I hope someday we
can have people see the value of staying out of jail.

Senator O'Connell: I'm getting a little concerned about every bill we see passed we are
making it a felony. To go get a job, if you have a felony on your record you can't get a
decent job. The first time, I can give a person a break, after that, no.

Representative Pollert: I can't substantiate that, but that came from another member of
our section saying that there are supervision fees considerably higher in some of these
county jails compared to this monthly fee that we are bringing forward here. (8:00)

Senator Wanzek: The issue regarding the salary add-ons or the housing assistance for oil
impacted areas for staff there, I think that is not an issue anymore with the OMB pool of
money. This agency would be able to, just like any other agency, make application for
those dollars through that process.

Representative Pollert: I understand that the dollars and policy is going to be put in HB
1015, we've seen the language and a lot of the language comes from the DOCR policy.

Senator Wanzek: The game and fish budget for instance, that's special funds so we had a
pretty thorough discussion on that. They cannot take those special funds and transfer them
into a pool, but that is not what we are doing the way it was presented to us. In this case
you would be talking general fund dollars. The first 2 issues dealt with compensation. The
only thing there that I have some heartburn over is the accrued leave line. It results in a
significant amount of money, $4.6 million I think. That is the issue that I was going to talk to
Becky about. I'm still trying to understand, is that accrued leave part of the dollars that are
actually figured in for the 3% and 5% increase the first year on market? We go to 3% and
5% the first year, 2% and 4% the second year. (10:39)

Joe Morrissette: You are correct. The funding would include that $4.6 million. It's the same
for all agencies, the only way they wouldn't need those dollars is if they had enough
turnover, enough vacancies and had positions open for a period of time where they would
have savings in their salaries line and wouldn't need that. In this case because they are a
2417 operation and they can't really keep positions unfilled, that is more of a concern in this
agency then perhaps in some of the others.

Representative Wieland: Actually what this is, is this money is set aside and in this
particular case it does amount to about $4.5 million, but they can operate just the way that
they normally would operate, they can do everything that they want to do just exactly the
way they need to do it. They have sick leave, can take care of retirement, and in all
probability the only time that they will need to come and get any funds from the emergency
commission would be near the end of the biennium, maybe the last 3 months. (13:03)

Senator Wanzek: The information that I got from DOCR was that last biennium roughly
$333,000 was the total of all the accrued leave.
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Representative Wieland: They may have $500,000 total. But the money is still their
money, it's still available to them, but they don't need to worry about it or do anything about
it until they are getting near the end where they are running out of money. (15:24)

Senator O'Connell: We are saying yeah we know they are going to need it. Why don't we
just give it to them?

Representative Wieland: Number one, it allows the legislative assembly to identify the
total amount spent by state agencies during a biennium for accrued annual leave and sick
leave payments relating to resigning or retired employees. It limits the ability of agencies to
use salary savings from vacant positions or employee turnover to provide additional
employee raises or for other purposes. I don't believe the DOCR has done that, but there
are agencies that have done that. We can refer back to 2003 when the state provided no
increases in salary and yet there were agencies that did provide salary increases and it all
came out of the vacant FTE's. This would stop that from happening. (testimony attached #
1 Accrued Leave Payments- Vacant Position Savings) (16:46)

Representative Wieland: I am willing to make some concessions on the amount of dollars
that is involved. I am willing to propose that we would reduce our request of $200,000 down
to $150,000. I want it clear that I never stated that I felt that $12 million would build a whole
new facility. It might be more might be less, I don't know. And that is part of the problem, we
don't know. Now that we are going to be looking at the DUI increase in population which I
believe would probably be minimum security, they pay need to actually have an increase
from the $147 that we now have, they may have to have 50 more beds than that. We are
back to the idea that you are going to spend some money down at the current site because
there are repairs that have been set aside. I would reduce the amount from $12 million
down to $6 million, again because it's not a for sure thing. It's just setting aside some
dollars so it's there so people will consider it. If the 64th legislative session says no, the
money then is returned and it's over.

Senator Wanzek: On the study you are talking of reducing that from $200,000 to $150,000,
we wouldn't need the $50,000 in the other, we are talking about making sure that we have
one study not 2 different studies.

Representative Wieland: I'm not looking for this as much of a study as I am a plan. If it
were just a study we don't need money. I'd like to see a plan and it requires the hiring of an
architect or a planner to do that because you need to have costs. This will determine what
the costs would be; this would determine how it could fit on to the site adjacent to the YCC
and that kind of thing. There is $50,000 for a study in OMB and if we reduced the plan
$50,000 you can combine the two and there's still $200,000 there.

Senator Wanzek: That will be one of the first issues we will bring up in our next meeting.
We didn't get to HB 1302. I have been studying the fiscal note a little bit. Looking at the
fiscal note the Department of Corrections is estimating a $3.5 million appropriation that
would be necessary to address that bill if it passes in the form it is.
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Representative Wieland: I have an amendment for the additional funds for HB 1302. It's a
wrong number, I can have that corrected to the right one if you would like and then we can
have it available if we need it.

Senator Wanzek: Once we agree on every issue, we'll have one set of amendments.

Conference committee adjourned.
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Senator Wanzek called the Conference Committee to order on Friday, April 26, 2013 at
9:30 am in the Sakakawea Room. Roll call was taken. Let the record show that all
conferees are present.

SENATE: Senators: Terry Wanzek, Chair; Karen Krebsbach, David O'Connell
HOUSE: Representatives: Alon Wieland, Chet Pollert, Rick Holman

Sheila M. Sandness- Legislative Council
Joe Morrissette - OMB

Senator Wanzek: HB1302 is on the way to the governor; look at the additional costs
regarding those needs in it. We will work on the fiscal note; we need to address those fiscal
impacts in providing an appropriation. Another issue is the MRCC, I worked with council a
little bit, and got language looking at a plan for the correctional center. The proposal was
made last meeting, there might be a reduction from $12M to $6M and a $150,000 plan
study. In visiting with the other Senators: I don't' think that will be acceptable, specially the
$6M. Looking at the wording of this study, I am not quite in agreement on this. It is just a
matter of finding the right study plan that would meet everybody's concerns.

Rep. Pollert: we would like to visit with Senator Armstrong regarding the numbers needed
in HB 1302, the DUI bill.

Rep. Wieland: we agree that we need to add funding for this situation.

Rep Holman: is there a note about the study in the OMB bill?

Rep Wieland: Yes, there is, we haven't talked about that yet. I haven't had an opportunity
to see what that is, I need to do that, and then we can discuss it.

Senator Wanzek: It's a study looking at the land use and the options of moving or not. We
have to reconcile the two of them I have the language for the study and the plan and if we
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can find a hybrid agreement. We all agree that we have to do something to address that
bill's fiscal impact.

Dave Krabbenhoft, Director of Administration Department of Corrections and
Rehabilitation, Testimony attached #1 District Court Data, Jan 1, 2007 through December
31,2012, showing actual convictions by offense. He explained the chart to the committee.
The actual treatment time is around 120 days, 180 days total including processing time.
They stay for a year and a day. If we get them into treatment, in 180 days they will be out
on supervised probation for two years. You can see how we came up with contract
housing; our revised capacity for facilities is 12,098, a revised estimate population
consistent with the budget you are looking at now. We estimated we have 12 / 12 for the
year. The effect on the population of 50, we will still be within our capacity, we wouldn't
need any additional beds. Contract treatment beds, we have an average of 18 for that first
year. Working down increase in probation, a= offense, no impact, 3rd offense we have 22
additional coming in caseloads, 4th offense 12 additional case loads. Our current average
DUI probation, we would be able to handle this, we don't think we would have any
additional officers and cost for probation for the 1st year. (He explained inmate cost
projections (page 2)). The one thing we don't have here is a deterrent effect. It's more
likely the deterrent effect will be on the 1". 2nd and 3rd offenses, you won't see it on the 4th

offense, those are the people that have a real serious substance abuse/drinking problem.
We also assume that everyone will complete their treatment, some won't, will go back to
prison and sit. We have to make these assumptions to come up with a number, this is our
best estimate. To come up with a fiscal note like this we try to get the best data possible
from the courts, I didn't want to manipulate the data. This is as accurate as they could get
it. I understand we want to get fiscal notes as low as we can (6:46-22:29)

Rep Pollert: will we get a report in two years to see how the numbers came out? Told yes.

Senator Wanzek: what if we come up short, any emergency provisions?

LeAnn Bertsch, Director of Department of Corrections: it's the clause about the ability to
refuse inmates; and we can come back for a deficiency appropriation. We are hoping with
the language put in the appropriation bill that there would be an incentive for the
jurisdictions to manage their population. If that language fails in this bill we'll be back to
square one.

Senator Wanzek: I am sensing we are in agreement in keeping that language in there.
We will visit about the numbers. We have to find language we can agree on with the
MCRR. We will meet again.
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Senator Wanzek called the Conference Committee to order on Saturday, April 27, 2013 at
9:00 am in the Harvest Room. Roll call was taken. Let the record show that all conferees
are present.

SENATE: Senators: Terry Wanzek, Chair; Karen Krebsbach, David O'Connell
HOUSE: Representatives: Alon Wieland, Chet Pollert, Rick Holman

Sheila M. Sandness- Legislative Council
Joe Morrissette - OMB

Senator Wanzek handed out proposed amendment, attachment 1.

Representative Wieland: Is it your intent the $200,000 that the $50,000 removed from the
OMB budget?

Senator Wanzek: This would replace that OMB budget and what we have in our budget.
You can make read it and make suggestions.

Dave Krabbenhoft, DOCR: The reason you see the numbers are smaller in 2014 than
2015 is because of the averaging and because of the people that are coming in. Testimony
attached 2 (chart).

Senator Wanzek: Will we actually start seeing some impact in the second half of 2013?

Mr. Krabbenhoft: We will start seeing, under the new DUI bill people coming into the
institution in August of 2013. (he explained the chart - 9:00)

Senator Wanzek: I'm imagining we will get to a point where, if things stayed on an average
consistent with our projections we would just about level off and always have this same
number coming in and going out.
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Mr. Krabbenhoft: If you look at the numbers, in the second year it starts to peak, and then
it starts to decline. (17:26) We will track the people in this program. If we put 100 people in
the program we typically get 80 that complete the program.

Representative Wieland: I have 3 questions. When you show there is going to be 17.71
that will be admitted for incarceration because the treatment program is full, the court won't
say why we are going to have you, you should go into jail but we are going have you wait
until the treatment, does the judge have that authority? Question 2, I noticed under
probation you are going to increase your numbers as you get near the end, will this require
an increase in FTE's? Then the last question would be, I know that you are using that $97 a
day, but now there are actual costs of $97 per day for those?

Mr. Krabbenhoft: The incarceration piece, the way I understand that, they will be
sentenced into DOCR and then the DOCR can bring them into treatment. (20:45) FTE's, I
do show that we do impact our case loads in 2015 where we would need an FTE. We don't
hit the threshold until we have another 7 on probation. In the 2016 - 2017 we are estimating
we are going to need 5 additional positions to actually take care of this. (23:11) Then the
costs, we took the $97 from Montana. That's the cost per day currently that they are
charged to run the Watch Program in Glendive. (23:53)

Senator O'Connell: I would like to know the difference of the step from the time the judge
sentences, who has what cost, and the women, will you treat them different?

Mr. Krabbenhoft: In the 30 contract beds, I am just calling them inmates, women also.

Senator O'Connell: We've got two separate areas for men and women, we can't put them
all together right?

Mr. Krabbenhoft: Hopefully the contractor would have the ability to deal with the gender
issue.

Senator Wanzek closed the conference committee.
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Minutes: Attachment #1

Senator Wanzek called the Conference Committee hearing to order on Monday, April 29,
2013 at 11:00 am in the Harvest Room. Let the record show that all conferees are present.

SENATE: Senators: Terry Wanzek, Chair; Karen Krebsbach, David O'Connell
HOUSE: Representatives: Alon Wieland, Chet Pollert, Rick Holman

Joe Morrissette - OMB
Sheila M. Sandness - Legislative Council

Representative Wieland: Presented and explained "Proposed amendment language for
SB 2015." Testimony attached # 1

Senator Wanzek: The way I look at it, we are not necessarily committing, it is rather
about getting an estimate. It doesn't necessarily mean once we see the estimate we will
go ahead with it unless the legislature approves of it. The legislature would have to
approve the final estimate and plan.

Rep. Wieland: That is exactly what it is. We really don't' have any way of judging whether
or not it is feasible until we do have some cost estimates. If it comes up $30M I won't
support it either. The area where it is presently located is still subject to flooding and costs
relating to that. This amendment language is an alternative to that and has to be approved
by the 64 legislative bodies and funding provided.

Senator Krebsbach: I want to suggest a couple of words changes. In the 3rd sentence,
change to, "In conjunction with the office of management and budget shall use to develop
options for the feasibility and desirably of relocating the Missouri River correctional center."
Instead of "options for the relocation," that means that it is going to happen.
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Rep. Pollert: I am not sure we need that because if you look down, it has to be approved
and funded by the 64th legislature. I do question one other word, half the way up where it
says up to $150,000, I don't think the word "to" needs to be in there.

Rep. Holman: I am not opposed to this proposal, but I do want to see the people part of it
covered and the changes. We are dealing with people as well as facilities.

Discussion followed on Senator Krebsbach's recommendation (9:20).

Senator Wanzek: If we can come together on the language, we are getting closer but I
know the Senate is set on not setting funds aside.

Rep. Wieland: If we can agree upon language in this matter, I would give up the other
$6M.

Senator Wanzek: Would you want to reword the language to show our intent is also to
pursue other opportunities besides the one listed?

Rep. Wieland: I don't think we want to do that. If it doesn't' work here, it doesn't work.

Rep. Pollert: I would like to have another meeting before we make that final decision.

Senator Wanzek summarized the other issues they agreed on. The only issue is 1302.
The only question I have is that if it ends up costing them more what are the alternatives?

Joe Morrissette: There likely option if they think they are going to be deficient is that they
submit a request for deficiency appropriation to the next legislature.

Senator Wanzek: What if we put some language in so they can go back to the budget
section?

Joe Morrissette said that would be possible but there is currently no funding available for
the budget section to distribute to them if they are short.

Rep. Wieland: If we authorize it in the bill, they can borrow.

Senator O'Connell: Does HB 1312 have any money in it that we should be looking at.

Rep. Wieland: HB 1312 is dead.

Senator Wanzek adjourned.
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Explanation or reason for introduction of bill/resolution:

A Conference Committee Hearing for the Department of Corrections and Rehabilitation

You may make reference to "attached testimony."Minutes:

Senator Wanzek called the Conference Committee to order on Tuesday, April 30, 2013 at
10:30 am in regards to SB 2015 .Let the record show that all conferees are present.

SENATE: Senators: Terry Wanzek, Chair; Karen Krebsbach, David O'Connell
HOUSE: Representatives: Alon Wieland, Chet Pollert, Rick Holman

Becky Keller - Legislative Council
Sheila Peterson - OMB

Senator Wanzek presented Amendment # 13.8165.02007 Testimony attached # 1. He
explained the amendments. Relating to HB 1302 the amount added was $3M. in visiting
with the DOCR folks, they thought that would be enough. I was told they could borrow
some money, but I've been told that is kind of a hassle and not really well cared for. And it
was presented to me that in most cases, if they came up short they would be back for a
deficiency appropriation and we would be in legislative session before the end of the
biennium so we would have a better idea. If there was a need we could fast track that like
we did with some of the bills we did this session and make sure their needs are met. We
don't have a history here, we went with the best projections that we could and that's how
we arrived at the $3M. He continued explaining the amendment.(4.16) Does anybody feel I
missed anything?

Representative Wieland: We have to remove $50,000 from OMB, not a part of this bill but
just so we get that incorporated in there somewhere.

Becky J. Keller will let the analysts know.

Senator Wanzek: I don't see any reason why they need to study in the OMB budget if we
adopt this. We would be duplicating.
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Senator Krebsbach: I think there is even wording similar to what we've got there and that
can be entire section as well as the money can be removed.

Senator Wanzek: Do you want to recess or do you feel comfortable enough to act on this?

Representative Wieland: On behalf of the House side The House side is in agreement
and we are prepared to make a motion to accept it. I make the motion to recede from
the House Amendments and amend further. 2nd by Representative Pollert

Senator Wanzek: The motion made by Representative Wieland and we are referring to
the amendment # 13.8165.02007. This is the whole conference committee report
essentially in the amendments that the House recede from it's amendments as printed on
pages 1420 through 23 of the Senate Journal, pages 1517 through 1521 of the House
Journal and the bill before you amended as follows. So it covered all the aspects that we
wanted to address. That was confirmed. Any further discussion on that motion. I then ask
Alice to take the roll call on that motion.

A Roll Call vote was taken. Yea: 6. Nay: 0; Absent: O.

The Conference Committee hearing was dismissed.
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Prepared by the Legislative Council staff for
Senator Wanzek

April 29, 2013

PROPOSED AMENDMENTS TO ENGROSSED SENATE BILL NO. 2015

That the House recede from its amendments as printed on pages 1420-1423 of the Senate
Journal and pages 1517-1521 of the House Journal and that Engrossed Senate Bill No. 2015
be amended as follows:

Page 1, line 2, after the semicolon insert "to provide for refusal of admission of inmates; to
provide for a legislative management study; to provide for a report to legislative
management;"

Page 1, line 2, remove "section 3 of'

Page 1, replace line 3 with "subsection 2 of section 12.1-32-07 of the North Dakota Century
Code, relating to supervision fees."

Page 1, replace lines 13 through 18 with:

"Adult services
Youth services
Accrued leave payments
Total all funds
Less estimated income
Total general fund
Full-time equivalent positions

$160,825,768
27,221,743

Q
$188,047,511

30,145,650
$157,901,861

794.29

$17,819,891
1,643,380
4,639,529

$24,102,800
1,089,272

$23,013,528
20.00

$178,645,659
28,865,123
4,639,529

$212,150,311
31,234,922

$180,915,389
814.29"

Page 2, replace line 3 with:

"Missouri River correctional center study o 200,000"

Page 2, replace lines 5 through 7 with:

"Total all funds
Less estimated income
Total general fund

$3,124,558
1,460,500

$1,664,058

$3,439,046
298,000

$3,141,046"

Page 2, replace lines 16 through 23 with:

"SECTION 4. DEPARTMENT OF CORRECTIONS AND REHABILITATION -
REPORT TO LEGISLATIVE MANAGEMENT. Section 1 of this Act includes the sum of
$200,000, or so much of the sum as may be necessary, that the department of
corrections and rehabilitation, in conjunction with the office of management and budget,
shall use to develop options for the feasibility and desirability of relocating the Missouri
River correctional center and for a land use study, for the biennium beginning July 1,
2013, and ending June 30,2015. The department may use up to $50,000 to contract
for a land use study of the Missouri River correctional center site. The study must
review options to develop all or a portion of the current site into a day park and options
to continue agriculture activities on the current site. The study may not include options
to develop the land for residential, commercial, or industrial purposes. The department
may use up to $150,000 for the development of options for relocating the Missouri
River correctional center including the determination of facilities, services, and activities
that may be shared by the Missouri River correctional center and the youth correctional
center; to develop a plan to move the Missouri River correctional center to a site

Page No.1 13.8165.02007



adjacent to the youth correctional center; and to provide cost estimates for construction
necessary to relocate the Missouri River correctional center during the 2015-17
biennium, pending approval and funding by the sixty-fourth legislative assembly. During
the 2013-14 interim, the office of management and budget shall provide a report to the
budget section regarding options for the possible relocation of the Missouri River
correctional center and results of the study. The department shall present its plan to
move the Missouri River correctional center to a site adjacent to the youth correctional
center to the legislative management by July 1, 2014.

SECTION 5. LEGISLATIVE MANAGEMENT STUDY OF JAMES RIVER
CORRECTIONAL CENTER AND STATE HOSPITAL PROPERTY. During the 2013-14
interim, the legislative management shall consider studying the use of the structures
and property of the James River correctional center and the state hospital to determine
the best and most efficient use of the properties. The legislative management shall
reports its findings and recommendations, together with any legislation required to
implement the recommendations, to the sixty-fourth legislative assembly.

SECTION 6. REFUSAL OF ADMISSION OF INMATES - REPORT TO
LEGISLATIVE MANAGEMENT. The department of corrections and rehabilitation may
refuse to admit inmates sentenced to the physical custody of the department when the
admission of inmates will exceed the maximum operational capacity of the penitentiary
and its affiliated facilities and result in the department exceeding its authorized
legislative appropriation for contracting for housing inmates in other correctional
facilities. For purposes of this section, maximum operational capacity of the department
means the total number of inmates that may be imprisoned at the same time in the
penitentiary and its affiliated facilities. The department shall develop a prison
population management plan to prioritize admissions based on sentences and the
availability of space in the penitentiary and its affiliated facilities. The department shall
report annually to the budget section of the legislative management on the prison
population management plan and inmate admissions and the number of inmates the
department has not admitted after sentencing.

SECTION 7. AMENDMENT. Subsection 2 of section 12.1-32-07 of the North
Dakota Century Code is amended and reenacted as follows:

2. The conditions of probation must be such as the court in its discretion
deems reasonably necessary to ensure that the defendant will lead a
law-abiding life or to assist the defendant to do so. The court shall provide
as an explicit condition of every probation that the defendant not commit
another offense during the period for which the probation remains subject
to revocation. The court shall order supervision costs and fees of not less
than forty fi'lefifty-five dollars per month unless the court makes a specific
finding on record that the imposition of fees will result in an undue
hardship. If the offender has not paid the full amount of supervision fees
and costs before completion or termination of probation, the court may
issue an order, after opportunity for hearing, to determine the amount of
supervision fees and costs that are unpaid. The order may be filed,
transcribed, and enforced by the department of corrections and
rehabilitation in the same manner as civil judgments rendered by a district
court of this state."

Renumber accordingly
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STATEMENT OF PURPOSE OF AMENDMENT:

Senate Bill No. 2015 - DOCR - Conference Committee Action

Executive Senate
Budget Version

Adult services $180,507,372 $181,589,147
Youth services 30,149,708 30,159,324
Accrued leave payments
Transfer to state penitentiary

land fund

Total all funds $210,657,080 $211,748,471
Less estimated income 30,673,355 30,676,124

General fund $179,983,725 $181,072,347

FTE 814.29 814.29

Conference
Committee
Changes
($2,943,488)
(1,294,201)
4,639,529

$401,840
558,798

($156,958)

0.00

Conference
Committee House Comparison
Version Version to House
$178,645,659 $173,597,083 $5,048,576

28,865,123 28,558,729 306,394
4,639,529 4,639,529

12,000,000 (12,000,000)

$212,150,311 $218,795,341 ($6,645,030)
31,234,922 31117,174 117,748

$180,915,389 $187,678,167 ($6,762,778)

814.29 814.29 0.00

Department No. 530 - DOCR - Detail of Conference Committee Changes

Adult services
Youth services
Accrued leave payments
Transfer to state penitentiary

land fund

Total all funds
Less estimated income

General fund

FTE

Adult services
Youth services
Accrued leave payments
Transfer to state penitentiary

land fund

Total all funds
Less estimated income

General fund

FTE

Adjusts State
Employee

Compensation
and Benefits
Package'
($2,093,670)

(313,138)

($2,406,808)
(119,202)

($2,287,606)

0.00

Adds Funding
for Changes in

DUI Laws'
$3,000,000

$3,000,000
o

$3,000,000

Provides
Separate Line

Item for
Accrued Leave

Payments'
($3,768,101)

(871,428)
4,639,529

0.00

Total
Conference
Committee
Changes
($2,943,488)
(1,294,201)
4,639,529

$401,840
558,798

($156,958)

0.00

Removes
Funding for Oil

Impact'
($187,967)

(78,385)

$0
o

($266,352)
o

Reduces
Funding for
Operating
Expenses'

($93,750)
(31,250)

Changes
Funding Source
for NewFTE
Positions'

Adds Funding
forMRCC
Study'

$200,000

$0 ($266,352)

0.000.00

($125,000)
o

$0
678,000

$200,000
o

($125,000)

0.00

($678,000)

0.00

$200,000

0.00

1 This amendment adjusts the state employee compensation and benefits package as follows:
Reduces the performance component from 3 to 5 percent per year to 3 to 5 percent for the first
year of the biennium and 2 to 4 percent for the second year of the biennium.
Reduces the market component from 2 to 4 percent per year to 1 to 2 percent per year for
employees below the midpoint of their salary range.
Reduces funding for retirement contribution increases to provide for a 1 percent state and
1 percent employee increase beginning in January 2014 and no increase in January 2015.

2 A portion of salaries and wages funding from the general fund ($4,407,553) and from other funds
($231,976) for permanent employees' compensation and benefits is reallocated to an accrued leave
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payments line item for paying annual leave and sick leave for eligible employees. The House version
also provided for an accrued leave payments line item.

3 Funding included in the executive budget recommendation for salary add-ons and housing assistance
for employees in oil-impacted areas is removed. The House also removed this funding.

4 Funding is reduced by $125,000 departmentwide for operating expenses. The House also removed
this funding.

5 The funding source for a portion of salaries and operating expenses for new parole and probation
officer FTE positions is changed from the general fund to other funds received from an increase in
supervision fees. The House also changed the funding source for the new FTE positions.

6 Funding is added for a study regarding the relocation of the Missouri River Correctional Center to the
Youth Correctional Center site. The House version also included funding for a study of relocating the
Missouri River Correctional Center.

7 Funding is added for increased probation and incarceration requirements due to provisions of House
Bill No. 1302, relating to driving under the influence laws.

Sections are added relating to the following:
Refusal of admission of inmates.
Legislative Management study of the James River Correctional Center and the State Hospital.
A report to Legislative Management regarding the Missouri River Correctional Center study.
Subsection 2 of Section 12.1-32-07 is amended to increase supervision fees from $45 to $55.
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REPORT OF CONFERENCE COMMITTEE
SB 2015, as engrossed: Your conference committee (Sens. Wanzek, Krebsbach, O'Connell

and Reps. Wieland, Pollert, Holman) recommends that the HOUSE RECEDE from
the House amendments as printed on SJ pages 1420-1423, adopt amendments as
follows, and place SB 2015 on the Seventh order:

That the House recede from its amendments as printed on pages 1420-1423 of the Senate
Journal and pages 1517-1521 of the House Journal and that Engrossed Senate Bill No.
2015 be amended as follows:

Page 1, line 2, after the semicolon insert "to provide for refusal of admission of inmates; to
provide for a legislative management study; to provide for a report to legislative
management;"

Page 1, line 2, remove "section 3 of'

Page 1, replace line 3 with "subsection 2 of section 12.1-32-07 of the North Dakota Century
Code, relating to supervision fees."

Page 1, replace lines 13 through 18 with:

"Adult services
Youth services
Accrued leave payments
Total all funds
Less estimated income
Total general fund
Full-time equivalent positions

$160,825,768
27,221,743

Q
$188,047,511

30,145,650
$157,901,861

794.29

$17,819,891
1,643,380
4,639,529

$24,102,800
1,089.272

$23,013,528
20.00

Page 2, replace line 3 with:

"Missouri River correctional center study o
Page 2, replace lines 5 through 7 with:

"Total all funds
Less estimated income
Total general fund

Page 2, replace lines 16 through 23 with:

$3,124,558
1,460,500

$1,664,058

$178,645,659
28,865,123
4,639,529

$212,150,311
31,234,922

$180,915,389
814.29"

200,000"

$3,439,046
298,000

$3,141,046"

"SECTION 4. DEPARTMENT OF CORRECTIONS AND REHABILITATION -
REPORT TO LEGISLATIVE MANAGEMENT. Section 1 of this Act includes the sum
of $200,000, or so much of the sum as may be necessary, that the department of
corrections and rehabilitation, in conjunction with the office of management and
budget, shall use to develop options for the feasibility and desirability of relocating
the Missouri River correctional center and for a land use study, for the biennium
beginning July 1, 2013, and ending June 30, 2015. The department may use up to
$50,000 to contract for a land use study of the Missouri River correctional center site.
The study must review options to develop all or a portion of the current site into a
day park and options to continue agriculture activities on the current site. The study
may not include options to develop the land for residential, commercial, or industrial
purposes. The department may use up to $150,000 for the development of options
for relocating the Missouri River correctional center including the determination of
facilities, services, and activities that may be shared by the Missouri River
correctional center and the youth correctional center; to develop a plan to move the
Missouri River correctional center to a site adjacent to the youth correctional center;
and to provide cost estimates for construction necessary to relocate the Missouri
River correctional center during the 2015-17 biennium, pending approval and funding
by the sixty-fourth legislative assembly. During the 2013-14 interim, the office of
management and budget shall provide a report to the budget section regarding
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Insert LC: 13.8165.02007

options for the possible relocation of the Missouri River correctional center and
results of the study. The department shall present its plan to move the Missouri River
correctional center to a site adjacent to the youth correctional center to the legislative
management by July 1, 2014.

SECTION 5. LEGISLATIVE MANAGEMENT STUDY OF JAMES RIVER
CORRECTIONAL CENTER AND STATE HOSPITAL PROPERTY. During the
2013-14 interim, the legislative management shall consider studying the use of the
structures and property of the James River correctional center and the state hospital
to determine the best and most efficient use of the properties. The legislative
management shall reports its findings and recommendations, together with any
legislation required to implement the recommendations, to the sixty-fourth legislative
assembly.

SECTION 6. REFUSAL OF ADMISSION OF INMATES - REPORT TO
LEGISLATIVE MANAGEMENT. The department of corrections and rehabilitation
may refuse to admit inmates sentenced to the physical custody of the department
when the admission of inmates will exceed the maximum operational capacity of the
penitentiary and its affiliated facilities and result in the department exceeding its
authorized legislative appropriation for contracting for housing inmates in other
correctional facilities. For purposes of this section, maximum operational capacity of
the department means the total number of inmates that may be imprisoned at the
same time in the penitentiary and its affiliated facilities. The department shall develop
a prison population management plan to prioritize admissions based on sentences
and the availability of space in the penitentiary and its affiliated facilities. The
department shall report annually to the budget section of the legislative management
on the prison population management plan and inmate admissions and the number
of inmates the department has not admitted after sentencing.

SECTION 7. AMENDMENT. Subsection 2 of section 12.1-32-07 of the North
Dakota Century Code is amended and reenacted as follows:

2. The conditions of probation must be such as the court in its discretion
deems reasonably necessary to ensure that the defendant will lead a
law-abiding life or to assist the defendant to do so. The court shall
provide as an explicit condition of every probation that the defendant not
commit another offense during the period for which the probation remains
subject to revocation. The court shall order supervision costs and fees of
not less than forty fi'/efifty-five dollars per month unless the court makes
a specific finding on record that the imposition of fees will result in an
undue hardship. If the offender has not paid the full amount of
supervision fees and costs before completion or termination of probation,
the court may issue an order, after opportunity for hearing, to determine
the amount of supervision fees and costs that are unpaid. The order may
be filed, transcribed, and enforced by the department of corrections and
rehabilitation in the same manner as civil judgments rendered by a
district court of this state."

Renumber accordingly

STATEMENT OF PURPOSE OF AMENDMENT:

Senate Bill No. 2015 - DOCR - Conference Committee Action

Adult services
Youth services
Accrued leave payments

Executive
Budget

$180,507,372
30,149,708

Senate
Version
$181,589,147

30,159,324

Conference
Committee
Changes
($2,943,488)
(1,294,201)
4,639,529

Conference
Committee
Version
$178,645,659

28,865,123
4,639,529

House
Version
$173,597,083

28,558,729
4,639,529

Comparison
to House

$5,048,576
306,394
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Transfer to state penitentiary
land fund

Total all funds
Less estimated inoome

General fund

FTE

$210,657,080
30,673,355

$179,983,725

814.29

$211,748,471
30,676,124

$181,072.347

814.29

$401,840
558798

($156,958)

0.00

Insert LC: 13.8165.02007

12,000,000

$218.195,341
31117174

$212,150,311
31,234,922

$180,915,389

814.29

$187,678,167

814.29

Department No. 530 - DOCR - Detail of Conference Committee Changes

Adult services
Youth services
Accrued leave payments
Transfer to state penitentiary

land fund

Total all funds
Less estimated inoome

General fund

FTE

Adult services
Youth services
Accrued leave payments
Transfer to state penitentiary

land fund

Total all funds
Less estimated income

General fund

FTE

Adjusts State
Employee

Compensation
and Benefits
Package'
($2,093,670)

(313,138)

($2,406,808)
(119,202)

($2,287,606)

0.00

Adds Funding
for Changes in

OUI Laws'
$3,000,000

$3,000,000
o

$3,000,000

0.00

Provides
Separate Line

Item for
Accrued Leave

Payments'
($3.168,101 )

(871,428)
4,639,529

Total
Conference
Committee
Changes
($2,943,488)
(1,294,201)
4,639,529

$401,840
558798

($156,958)

0.00

Removes
Funding for Oil

Impact'
($187,967)

(78,385)

$0
o

($266,352)
o

Reduces
Funding for
Operating
Expenses'

($93,750)
(31,250)

Changes
Funding Source
for New FTE
Positions'

(12,000,000)

($6,645,030)
117748

($6.162,778)

0.00

Adds Funding
for MRCC
Study'

$200,000

$200,000
o

$200,000

0.00

1 This amendment adjusts the state employee compensation and benefits package as
follows:

$0

0.00

($266,352)

0.00

Reduces the performance component from 3 to 5 percent per year to 3 to 5 percent
for the first year of the biennium and 2 to 4 percent for the second year of the
biennium.

($125,000)
o

$0
678000

Reduces the market component from 2 to 4 percent per year to 1 to 2 percent per
year for employees below the midpoint of their salary range.

Reduces funding for retirement contribution increases to provide for a 1 percent
state and 1 percent employee increase beginning in January 2014 and no increase
in January 2015.

($125,000)

0.00

($678,000)

0.00

2 A portion of salaries and wages funding from the general fund ($4,407,553) and from other
funds ($231,976) for permanent employees' compensation and benefits is reallocated to an
accrued leave payments line item for paying annual leave and sick leave for eligible
employees. The House version also provided for an accrued leave payments line item.
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3 Funding included in the executive budget recommendation for salary add-oris and housing
assistance for employees in oil-impacted areas is removed. The House also removed this
funding.

4 Funding is reduced by $125,000 departmentwide for operating expenses. The House also
removed this funding.

5 The funding source for a portion of salaries and operating expenses for new parole and
probation officer FTE positions is changed from the general fund to other funds received
from an increase in supervision fees. The House also changed the funding source for the
new FTE positions.

6 Funding is added for a study regarding the relocation of the Missouri River Correctional
Center to the Youth Correctional Center site. The House version also included funding for a
study of relocating the Missouri River Correctional Center.

7 Funding is added for increased probation and incarceration requirements due to provisions
of House Bill No. 1302, relating to driving under the influence laws.

Sections are added relating to the following:

Refusal of admission of inmates.

Legislative Management study of the James River Correctional Center and the State
Hospital.

A report to Legislative Management regarding the Missouri River Correctional
Center study.

Subsection 2 of Section 12.1-32-07 is amended to increase supervision fees from
$45 to $55.

Engrossed SB 2015 was placed on the Seventh order of business on the calendar.
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The Department of Corrections and Rehabilitation's mission is to enhance public

safety, to reduce the risk of future criminal behavior by holding adult and juvenile

offenders accountable, and to provide opportunities for change. The Department

of Corrections and Rehabilitation (DOCR) accomplishes this mission through the

hard work and dedication of its staff. Meeting this mission is a challenge,

requiring the DOeR to find a balance between our immediate need of managing

the,increased inmate population and maintaining outcomes through evidence-

based programs while managing correctional costs.

I will highlight some of the key components of the executive budget and some of

the challenges facing corrections as our state grows and crime increases, with an

emphasis on Adult Services. Lisa Bjergaard, Director of Juvenile Services will

provide an overview of Juvenile Services. Our Director of Administration, Dave

Krabbenhoft, will then address budget specific information relating to the 2011-

2013 appropriations and expenditures, and the significant items in our budget

request for the 2013-2015 biennium that are critical for the DOeR to continue to

meet its mission.

Human Resources

The salary package of just over $11 million included in the Governor's budget for

the employees of the DOeR is a top priority. The employees of the DOeR are

the most valuable asset in carrying out our mission. When we fall behind in



adequately compensating our employees, we suffer high turnover, which impacts

the safety and security of our operations.

In the past, we have as the Hay Group pointed out, used equity pools and

funding to move employees through the ranges. In 2009, our agency received a

significant portion of that equity pool. Since the implementation of the new pay

grades and ranges however, this equity has been absorbed causing many staff

to fall at or barely above the minimums of their ranges. In July 2012 with the

general increase funds and some additional funds from our salary budget, we

were able to get all staff to the minimums of the new salary ranges implemented

through Hay and Human Resource Management Services (HRMS). This has

caused serious compression issues. According to the Executive Budget

Compensation Recommendations presented by HRMS, 43% of state employees

are in the bottom quartile of their salary ranges and 73% are in the bottom half of

their ranges. In the DOCR, our compression is even worse. We have

approximately 58% of our staff in the bottom quartile of their salary ranges and

approximately 88% of our staff in the bottom half of their salary ranges. Twelve

other agencies face similar statistics, of those however, only the Department of

Human Services surpasses the DOCR in size. This makes addressing

compression issues even more difficult. Our agency has faced the difficult task

of hiring at a competitive wage to obtain the best applicants while also working to

minimize internal inequities. In looking at our Parole Officer grades, the new

ranges are pushing the staff with up to 8 years of experience all within the 0 to

5% off the minimum range. This makes the "internal equity and external

competitiveness" portion of the state's compensation philosophy very difficult.

This hampers our recruiting efforts during a time of expansion and a lot of

external competition for employees. Full support of the state compensation

philosophy will enable us correct some of these issues.

Our current turnover rate is 18.3% from January 1, 2012 to December 31,2012.

Specific department turnover statistics are as follows:
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Division of Juvenile Services/lYouth Correctional Center

North Dakota State Penitentiary

James River Correctional Center

Parole and Probation

Transitional Facilities/Missouri River Correctional Center

Rough Rider industries

Central Office

22%

23%

16%

8%

31%

22%

10%

This is a significant increase from a turnover rate of 9% in 2008. This is also an

increase from 14.3% in 2011. We believe additional funding for employee

compensation will help our department compete externally for new hires while

also providing incentives for existing staff to maintain employment or postpone

retirement.

Trends - Adult Services

The growth and prosperity in our state comes with a cost that is reflected in what

is happening within the DOCR. As our state has grown, so too has the

probation, parole and inmate population the DOCR manages. Spearheading the

increase is the number of felony filings throughout the state. In January 2011

there were 352 felony filings and as recently as August 2012, there were 572

which is a 220 case net increase. Correspondingly, in January 2011 the DOCR

supervised approximately 5050 people on probation on probation and parole and

in today, we have over 5560 which is an increase of over 500 offenders.

(Attachments 1 and 2 show the increase of felony filings from 2010 to 2011 by

county and by Judicial District).

As caseloads grow, officers have less time to engage offenders in risk reduction

crime prevention strategies. Instead, more of the officers' time is spent

responding to crises and violations. In early 2011 an officer was supervising
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between 60-75 offenders. These same officers are now supervising between 75-

90 offenders with some approaching 100. Because officers spend more time

immediately dealing with crisis and violations, the numbers of cases in active

revocation and the revocation rates increase. The percentage of offenders in

active revocation has increased from approximately 7.2% (354) offenders) to

approximately 8.5% of the caseload (470 offenders). Some of the recent factors

contributing to this increase in revocations include the lack of available,

appropriate and affordable housing, and the increase in synthetic drugs. The

lack of appropriate and affordable housing in North Dakota has broad effects that

spill over into public safety. Despite the increased employment opportunities,

many offenders cannot find housing upon their release from prison. Lack of

stable housing increases the likelihood of failing supervision. The recent influx of

synthetic drugs has also had a negative impact on revocation rates. Until

recently, many synthetic drugs were not illegal and generally easy to obtain. The

violations committed by offenders using the synthetics were driven by the erratic

and irrational behavior. Providing quality evidence-based programming and

achieving positive behavior change is difficult with a population that is abusing

synthetics. The 6 new officer positions included in the executive budget are

critical to relieving some of the unmanageable caseloads our parole and

probation officers are currently dealing with. The numbers of offenders under

parole and probation supervision are only expected to increase.

This growth in offenders being supervised in the community has a significant

impact on department resources other than our parole and probation officers. As

the caseloads increase, so do the number of violations. The department utilizes

a graduated system of responses to every violation to address the risk and need

presented by offenders. Offenders in need of more costly and restrictive

correctional resources such as halfway house, jails and prison have facilities

throughout the state near or exceeding capacity.
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Over the last six years the adult inmate population had been relatively stable.

(Attachments 3 and 4 provide a detailed description of the adult inmate

populations for 2011 and 2012). However, that trend has changed. We have

experienced a significant increase in the number inmates in the last 3 months,

breaking record numbers each day. As of today, we have 1554 inmates. Based

on the felony filings, we expect the number of inmates to continue to increase.

Attachment 5 shows where all of those inmates are housed. Because this

upward trend in crime is impacting local corrections as well as state corrections,

many of the county jails are also at or over capacity. Attachment 6 shows from

which counties the DOeR is receiving most of its inmates. We have recently had

to add additional bunks at James River Correctional Center (JRCC) and North

Dakota State Penitentiary (NDSP) to accommodate the influx of inmates.

Although this is not ideal and increases the stress within the prisons, we will

continue to do this until the new housing units within NDSP are ready to be

occupied. The executive budget includes 14 FTE for NDSP. All of these

positions are necessary to fully and adequately staff NDSP.

Some of the other challenges include:

• Managing the increasing treatment and mental health needs of our inmate

population. Assessment of new arrivals to prison over the past three

years indicates that approximately 72% are recommended to complete

substance abuse treatment, which continues to be the most prevalent

need area. Approximately 52% of the inmate population is diagnosed with

a mental illness and 30% are prescribed psychiatric medications. The

severely mentally ill, to include psychotic and bipolar disorders, represent

8% of the prison population. As the number of offenders with mental

illness in prison increases, so do the associated behavior management

challenges. The Special Assistance Unit (SAU) currently houses 22

mentally ill or vulnerable offenders in need of individualized housing plans.

We have a need for more of these types of beds to manage the increasing

number of mentally ill inmates.
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• Recruiting and training competent staff for the new expansion. NDSP will

also be challenged to adjust how NDSP operates. The distribution of

inmates among housing units, changes in feeding, programs, visitation

and recreation schedules, new complex security systems, and the rising

number of elderly and chronically ill inmates will require a stable and well

trained workforce to maintain safe and secure operations.

• Transportation complexities as a result of multiple correctional facilities

now being utilized throughout the state.

• Contract facilities continue to struggle with recruiting and retaining

competent staff.

• Managing the housing needs of the DOCR inmate population prior to

completion of the NDSP expansion project.

• Meeting the health care needs of a sicker and aging inmate population.

• Crime Victims Compensation requests continue to increase due to rising

medical costs and more victims originating from the oil patch.

• Aging buildings and equipment. The buildings at JRCC and YCC are in

need of major building and infrastructure improvements during the coming

years. Seventy (70) and eighty (80) year old buildings are the norm with

infrastructure replacement many years beyond normal life cycle

expectations.

The 2013-2015 biennium will be a biennium of many challenges and changes for

the DOCR. In addition to the factors previously discussed, proposed legislation

to increase DUI penalties will have a significant impact on correctional resources;

resources not included in the executive budget. Each piece of this budget is

critical and interdependent, including adequate staffing to bring the prison

expansion on line, effective treatment and rehabilitation programs during

incarceration and appropriate community-based services. It is designed as an

integrated approach to ensure that the DOCR meets its goals of protecting the

public, protecting staff, and maintaining safe, secure and humane supervision of

offenders, both in the facilities and the community.
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DOCR Adult Services Inmate Population Information

Inmate Population on December 31,2011 (Male and Female)

TOTAL COUNT: 1,440
NDSP 533, JRCC 413, MRCC 141, DWCRC 111, Non Traditional Beds 242

Non-Traditional Bed Breakdown:

Correctional Centers (Jails) 55, Interstate Compact 26, TRCC 56 BTC 44, MTP 18, FTP 16, HACTC 25 LRRP 2 YCC 0

Average Inmate Population, Arrivals, Releases and One Day Counts
FY 2006 FY 2007 FY 2008 FY 2009 FY2010 FY2011

Average Daily Population 1402.04 1408.49 1436.78 1451.19 1478.29 1477.26

Admissions 1,114 1,043 1,076 1,019 1,063 1,005

Releases 1,115 1,006 1,046 1,028 1,003 1,036

Inmate Count on December 31 1,403 1,440 1,470 1,504 1,505 1,440

Inmate Count on December 31 (Crime Type)

Offense 2006 2007 2008 2009 2010 2011

Violent Offenders (Excluding Sexual) 387 394 450 430 457 470

Sex Offenders 208 226 243 233 258 260

Property, Status and Other 333 359 384 443 413 351

Drug Offenders (Includes Alcohol) 475 461 393 398 377 359

Drug - Deliver, Manufacture or Intent 259 238 218 235 228 234

Drug - Simple Possession 187 201 149 140 119 100

Drug - Alcohol 29 22 26 23 30 25

Inmate Count on December 31 (Minimum Mandatory)

Offense 2006 2007 2008 2009 2010 2011

DUI/APC 13 4 19 15 22 21

Driving Under Suspension 0 2 2 0 1 0

Drug Offenses (Not Alcohol) 47 28 22 28 31 35

Reckless Endangerment 2 1 2 0 2 2

Assault 8 8 8 9 11 15

Burglary With Weapon 2 1 0 0 0 0

Felonious Restraint 0 0 0 0 0 0

Kidnapping 2 1 1 1 1 1

Sex Offense 3 2 3 5 8 9

Terrorizing 4 1 8 7 5 8

Robbery 12 8 12 9 7 6

Negligent Homicide 0 0 0 0 2 2

Manslaughter 3 1 1 1 1 1

Murder * 14 12 12 11 11 13

Felon in Possession of a Firearm 0 0 0 1 0 1

Offender Registration Violation 0 1 2 2 3 3

Total 110 70 92 89 105 117

* There are 56 males and 2 females with a life sentence (not all are minimum mandatory sentences)
8.12% of the inmate population on December 31, 2011 had a minimum mandatory sentence.

Inmate Count on December 31 (85% Truth-In-Sentencing)

2006 2007 2008 2009 2010 2011

Number of Inmates Having 85% TIS 189 187 234 233 265 274

Average Sentence In Months 94 91 91 97 96 99

Average Sentence Does Not Include Inmates With Life Sentences

FY 2011 Fact Sheet
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DOCR Prisons Division Inmate Population Information (Male and Female)

Fiscal Year Admissions Of 85% Truth-In-Sentencing Inmates
FY 2006 FY 2007 FY 2008 FY 2009 FY 2010 FY2011

Number of Inmates 49 70 77 80 85 96

Average Sentence In Months 47.29 62.21 49.66 45.86 45.31 43.59

Average Sentence Does Not Indude Inmates With Life Sentences

Number Of Fiscal Year Admissions by Crime Type

FY 2006 FY 2007 FY 2008 FY 2009 FY 2010 FY2011

All Inmates 1,114 1,043 1,076 1,019 1,063 1,005

Violent (Non-Sexual) 211 210 239 227 224 238

Sex Offenders 66 81 73 64 70 70

Drug & Alcohol Offenders 460 415 397 356 339 336

Property, Status & Other 377 337 367 372 430 361

Average Sentence Imposed By Court (Fiscal Year, Crime Type, In Months, Excludes Life Sentences)

FY 2006 FY 2007 FY 2008 FY 2009 FY 2010 FY2011

All Inmates 28.52 31.42 28.40 29.90 31.31 33.55

Violent (Non-Sexual) 31.73 40.04 29.46 32.30 33.69 42.34

Sex Offenders 45.97 66.20 61.74 62.97 75.21 74.22

Drug & Alcohol Offenders 27.60 28.06 27.63 29.89 31.20 31.30

Property, Status and Other 24.85 22.00 21.93 22.87 23.34 22.12

Number Of Fiscal Year Admissions By Length Of Court Imposed Sentence

FY 2006 FY 2007 FY 2008 FY 2009 FY 2010 FY2011

Less Than One Year 61 58 53 45 56 50

One Year to Less Than Five Years 944 871 919 865 892 826

Five Years to Less Than Ten years 89 79 80 79 80 91

Ten Years to Less Than Twenty Years 12 21 15 17 22 23

Twenty Years or More 8 14 9 13 13 15

NOTE: The average sentence is that sentence imposed by the court. It does not take into account such things
as good time, credit for time served, parole relief or any other method of shortening the sentence except
Pardon Advisory Board recommendations adopted by the Governor (which can actually change the sentence).

The average sentence is reported in months to two decimal points.

Data is based on the "controlling sentence" for offenders who are admitted for multiple crimes.

NDSP = North Dakota State Penitentiary. JRCC = James River Correctional Center. MRCC = Missouri River

Correctional Center.

TRCC = Tompkins Rehabilitation Correctional Center. BTC = Bismarck Transition Center. MTP = Male
Transition Program. FTP = Female Transition Program. DWCRC = Dakota Women's Correctional Rehabilitation
Center (New England). HACTC = Heart of America Correctional and Treatment Center (Rugby). LRRP = Lake

Region Re-entry Program (Devils Lake). YCC = Youth Correctional Center.

Please note that that definitions for much of this report have been consistent for several years. However, the
period for this report is now a fiscal year instead of a calendar year. ASCA PBMS information may be available
in separate reports and uses definitions from the Association of State Correctional Administrators.

FY 2011 Fact Sheet
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DOCR Adult Services Inmate Population Information

Inmate Population on December 31,2011 (Female Only)

TOTAL COUNT: 148
NDSP 0, JRCC 0, MRCC 0, DWCRC 111, Non Traditional Beds 37

Non-Traditional Bed Breakdown:

Correctional Centers (Jails) 1, Interstate Compact 0, TRCC 19, BTC 0, MTP 0, FTP 16, HACTC 0, LRRP 1 YCC °
Average Inmate Population, Arrivals, Releases and One Day Counts

FY 2006 FY 2007 FY 2008 FY 2009 FY 2010 FY 2011

Average Daily Population 156.71 157.52 149.05 157.58 167.37 171.54

Admissions 208 161 169 157 176 167

Releases 198 179 156 150 165 186

Inmate Count on December 31 165 147 160 174 179 148

Inmate Count on December 31 (Crime Type)

Offense 2006 2007 2008 2009 2010 2011

Violent Offenders (Excluding Sexual) 32 27 37 45 51 47

Sex Offenders 2 3 1 1 1 3

Property, Status and Other 57 57 64 64 70 42

Drug Offenders (Includes Alcohol) 74 60 58 64 57 56

Drug - Deliver, Manufacture or Intent 33 32 30 33 20 32

Drug - Simple Possession 39 27 27 29 33 23

Drug - Alcohol 2 1 1 2 4 1

Inmate Count on December 31 (Minimum Mandatory)

Offense 2006 2007 2008 2009 2010 2011

DUI/APC 1 0 1 1 2 1

Driving Under Suspension 0 0 1 0 0 0

Drug Offenses (Not Alcohol) 3 2 3 1 1 4

Reckless Endangerment / Reckless Driving 1 0 0 0 0 0

Assault 0 2 0 0 1 2

Burglary With Weapon 0 0 0 0 0 0

Felonious Restraint 0 0 0 0 0 0
Kidnapping 0 0 0 0 0 0
Sex Offense 0 0 0 0 0 0
Terrorizing 0 0 0 0 0 0
Robbery 2 0 0 0 0 0
Negligent Homicide 0 0 0 0 0 0
Manslaughter 1 1 1 1 1 1
Murder * 0 0 0 0 0 0
Felon in Possession of a Firearm 0 0 0 0 0 0
Offender Registration Violation 0 0 0 0 0 0
Total 8 5 6 3 5 8

* There are 2 females with a life sentence (not all murders were minimum mandatory sentences)
5.41% of the female inmate population on December 31, 2011 had a minimum mandatory sentence.

Inmate Count on December 31 (85% Truth-In-Sentencing)
2006 2007 2008 2009 2010 2011

Number of Inmates Having 85% TIS 12 9 15 12 15 18
Average Sentence In Months 106 136 91 108 109 96

Average Sentence Does Not Include Inmates With Life Sentences

FY 2011 Fact Sheet
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DOCR Prisons Division Inmate Population Information (Female Only)

Fiscal Year Admissions Of 85% Truth-In-Sentencing Inmates

FY 2006 FY 2007 FY 2008 FY 2009 FY 2010 FY2011

Number of Inmates 7 2 4 7 4 8

Average Sentence In Months 62.57 132.00 24.00 21.71 58.50 27.50
Average Sentence Does Not Include Inmates With Life Sentences

Number Of Fiscal Year Admissions by Crime Type

FY 2006 FY 2007 FY 2008 FY 2009 FY 2010 FY2011

All Inmates 208 161 169 157 176 167

Violent (Non-Sexual) 30 22 28 37 41 45

Sex Offenders 1 1 1 0 0 3

Drug & Alcohol Offenders 109 81 64 62 66 56

Property, Status & Other 68 57 76 58 69 63

Average Sentence Imposed By Court (Fiscal Year, Crime Type, In Months, Excludes Life Sentences)

FY 2006 FY 2007 FY 2008 FY 2009 FY 2010 FY 2011

All Inmates 24.71 26.37 22.81 24.78 25.20 24.22

Violent (Non-Sexual) 28.17 32.28 26.48 22.43 29.93 24.80

Sex Offenders 36.00 240.00 12.00 0.00 0.00 42.00

Drug & Alcohol Offenders 24.86 25.56 22.90 23.67 27.85 26.52

Property, Status and Other 22.77 21.50 21.57 25.58 19.87 20.92

Number Of Fiscal Year Admissions By Length Of Court Imposed Sentence
FY 2006 FY 2007 FY 2008 FY 2009 FY 2010 FY 2011

Less Than One Year 13 10 4 6 8 9

One Year to Less Than Five Years 183 140 156 139 159 150

Five Years to Less Than Ten years 11 8 8 11 6 7

Ten Years to Less Than Twenty Years 0 1 0 1 3 1

Twenty Years or More 1 2 1 0 0 0

NOTE: The average sentence is that sentence imposed by the court. It does not take into account such things

as good time, credit for time served, parole relief or any other method of shortening the sentence except
Pardon Advisory Board recommendations adopted by the Governor (which can actually change the sentence).

The average sentence is reported in months to two decimal points.

Data is based on the "controlling sentence" for offenders who are admitted for multiple crimes.

NDSP = North Dakota State Penitentiary. JRCC= James River Correctional Center. MRCC = Missouri River

Correctional Center.

TRCC = Tompkins Rehabilitation Correctional Center. BTC = Bismarck Transition Center. MTP = Male Transition
Program. FTP = Female Transition Program. DWCRC = Dakota Women's Correctional Rehabilitation Center
(New England). HACTC = Heart of America Correctional and Treatment Center (Rugby). LRRP = Lake Region

Re-entry Program (Devils Lake). YCC = Youth Correctional Center.

Please note that that definitions for much of this report have been consistent for several years. However, the
period for this report is now a fiscal year instead of a calendar year. ASCA PBMS information may be available
in separate reports and uses definitions from the Association of State Correctional Administrators.

FY 2011 Fact Sheet
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DOCR Adult Services Inmate Population Information

Inmate Population on December 31, 2011 (Male Only)

TOTAL COUNT: 1,292
NDSP 533, JRCC 413, MRCC 141, DWCRC 0, Non Traditional Beds 205

Non-Traditional Bed Breakdown:

Correctional Centers (Jails) 54, Interstate Compact 26, TRCC 37, BTC 44, MTP 18, FTP 0, HACTC 2S, LRRP 1 YCC 0

Average Inmate population, Arrivals, Releases and One Day Counts

FY 2006 FY 2007 FY 2008 FY 2009 FY 2010 FY 2011

Average Daily Population 1245.33 1250.97 1287.73 1293.62 1310.92 1305.72

Admissions 906 882 907 862 887 838

Releases 917 827 890 878 838 850

Inmate Count on December 31 1,238 1,293 1,310 1,330 1,326 1,292

Inmate Count on December 31 (Crime Type)

Offense 2006 2007 2008 2009 2010 2011

Violent Offenders (Excluding Sexual) 355 367 413 385 406 423

Sex Offenders 206 223 242 232 257 257

Property, Status and Other 276 302 320 379 343 309

Drug Offenders (Includes Alcohol) 401 401 335 334 320 303

Drug - Deliver, Manufacture or Intent 226 206 188 202 208 202

Drug - Simple Possession 148 174 122 111 86 77

Drug - Alcohol 27 21 25 21 26 24

Inmate Count on December 31 (Minimum Mandatory)

Offense 2006 2007 2008 2009 2010 2011

DUI/APC 12 4 18 14 20 20

Driving Under Suspension 0 2 1 0 1 0

Drug Offenses (Not Alcohol) 44 26 19 27 30 31

Reckless Endangerment / Reckless Driving 1 1 2 0 2 2

Assault 8 6 8 9 10 13

Burglary With Weapon 2 1 0 0 0 0

Felonious Restraint 0 0 0 0 0 0

Kidnapping 2 1 1 1 1 1

Sex Offense 3 2 3 5 8 9

Terrorizing 4 1 8 7 5 8

Robbery 10 8 12 9 7 6

Negligent Homicide 0 0 0 0 2 2

Manslaughter 2 0 0 0 0 0

Murder * 14 12 12 11 11 13

Felon in Possession of a Firearm 0 0 0 1 0 1

Offender Registration Violation 0 1 2 2 3 3

Total 102 65 86 86 100 109

* There are 56 males with a life sentence (not all are minimum mandatory sentences)

8.42% of the male inmate population on December 31, 2011 had a minimum mandatory sentence.

Inmate Count on December 31 (85% Truth-In-Sentencing)

2006 2007 2008 2009 40543 40908

Number of Inmates Having 85% TIS 177 178 219 221 250 256

Average Sentence In Months 93 89 91 96 95 100

Average Sentence Does Not Include Inmates With Life Sentences

FY 2011 Fact Sheet
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DOCR Prisons Division Inmate Population Information (Male Only)

Fiscal Year Admissions Of 85% Truth-In-Sentencing Inmates

FY 2006 FY 2007 FY 2008 FY 2009 FY 2010 FY2011

Number of Inmates 42 68 73 73 81 88

Average Sentence In Months 44.74 60.06 51.08 48.21 44.64 45.07

Average Sentence Does Not Include Inmates With Life Sentences

Number Of Fiscal Year Admissions by Crime Type

FY 2006 FY 2007 FY 2008 FY 2009 FY 2010 FY2011

All Inmates 906 882 907 862 887 838

Violent (Non-Sexual) 181 188 211 190 183 193

Sex Offenders 65 80 72 64 70 67

Drug & Alcohol Offenders 351 334 333 294 273 280

Property, Status & Other 309 280 291 314 361 298

Average Sentence Imposed By Court (Fiscal Year, Crime Type, In Months, Excludes Life Sentences)

FY 2006 FY 2007 FY 2008 FY 2009 FY 2010 FY 2011

All Inmates 29.40 32.34 29.51 30.84 32.52 35.42

Violent (Non-Sexual) 32.32 40.96 30.13 34.28 33.69 46.48

Sex Offenders 46.12 64.00 62.43 62.97 75.21 75.68

Drug & Alcohol Offenders 28.45 28.66 28.54 30.82 32.01 32.26

Property, Status and Other 25.30 22.10 22.03 22.37 24.00 22.38

Number Of Fiscal Year Admissions By length Of Court Imposed Sentence
FY 2006 FY 2007 FY 2008 FY 2009 FY 2010 FY 2011

Less Than One Year 48 48 49 39 48 41

One Year to Less Than Five Years 761 731 763 726 733 676

Five Years to Less Than Ten years 78 71 72 68 74 84

Ten Years to Less Than Twenty Years 12 20 15 16 19 22

Twenty Years or More 7 12 8 13 13 15

NOTE: The average sentence is that sentence imposed by the court. It does not take into account such things
as good time, credit for time served, parole relief or any other method of shortening the sentence except
Pardon Advisory Board recommendations adopted by the Governor (which can actually change the sentence).

The average sentence is reported in months to two decimal points.

Data is based on the "controlling sentence" for offenders who are admitted for multiple crimes.

NDSP = North Dakota State Penitentiary. JRCC= James River Correctional Center. MRCC = Missouri River

Correctional Center.

TRCC = Tompkins Rehabilitation Correctional Center. BTC = Bismarck Transition Center. MTP = Male
Transition Program. FTP = Female Transition Program. DWCRC = Dakota Women's Correctional Rehabilitation

Center (New England). HACTC = Heart of America Correctional and Treatment Center (Rugby). LRRP =
Lake Region Re-entry Program (Devils Lake). YCC = Youth Correctional Center.

Please note that that definitions for much of this report have been consistent for several years. However, the
period for this report is now a fiscal year instead of a calendar year. ASCA PBM5 information may be available
in separate reports and uses definitions from the Association of State Correctional Administrators.
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DOCR Adult Services Inmate Population Information

Inmate Population on December 31, 2012 (Male and Female)

TOTAL COUNT: 1,536
NDSP 525, JRCC 421, MRCC 156, DWCRC 129, Non Traditional Beds 305

Non-Traditional Bed Breakdown:

Correctional Centers (Jails) 106, Interstate Compact 28, TRCC 63 BTC 42, GFC 1, MTPFAR 15, MTPMDN 5, FTPFAR 10, FTPMDN 9, HACTC 25

LRRP 0, YCC 1

Average Inmate Population, Arrivals, Releases and One Day Counts
FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012

Average Daily Population 1408.49 1436.78 1451.19 1478.29 1477.26 1459.68

Admissions 1,043 1,076 1,019 1,063 1,005 1,062

Releases 1,006 1,046 1,028 1,003 1,036 1,049

Inmate Count on December 31 1,440 1,470 1,490 1,500 1,440 1,536

Inmate Count on December 31 (Crime Type)

Offense 2007 2008 2009 2010 2011 2012

Violent Offenders (Excluding Sexual) 394 450 430 457 470 507

Sex Offenders 226 243 233 258 260 252

Property, Status and Other 359 384 443 413 351 384

Drug Offenders (Includes Alcohol) 461 393 398 377 359 393

Drug - Deliver, Manufacture or Intent 238 218 235 228 234 256

Drug - Simple Possession 201 149 140 119 100 109

Drug - Alcohol 22 26 23 30 25 28

Inmate Count on December 31 (Minimum Mandatory)

Offense 2007 2008 2009 2010 2011 2012

DUI/APC 4 19 15 22 21 24

Driving Under Suspension 2 2 0 1 0 0

Drug Offenses (Not Alcohol) 28 22 28 31 35 37

Reckless Endangerment 1 2 0 2 2 0

Assault 8 8 9 11 15 11

Burglary With Weapon 1 0 0 0 0 0

Felonious Restraint 0 0 0 0 0 0

Kidnapping 1 1 1 1 1 1

Sex Offense 2 3 5 8 9 8

Terrorizing 1 8 7 5 8 10

Robbery 8 12 9 7 6 5

Negligent Homicide 0 0 0 2 2 1

Manslaughter 1 1 1 1 1 0

Murder * 12 12 11 11 13 14

Felon in Possession of a Firearm 0 0 1 0 1 0

Offender Registration Violation 1 2 2 3 3 3

Total 70 92 89 105 117 114

* There are 63 males and 2 females with a life sentence (not all are minimum mandatory sentences)
7.42% of the inmate population on December 31, 2012 had a minimum mandatory sentence.

Inmate Count on December 31 (85% Truth-In-Sentencing)

2007 2008 2009 2010 2011 2012

Number of Inmates Having 85% TIS 187 234 233 265 274 280

Average Sentence in Months 91 91 97 96 99 111

Average Sentence Does Not include Inmates With Life Sentences
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DOCR Prisons Division Inmate Population Information (Male and Female)

Fiscal Year Admissions Of 85% Truth-In-Sentencing Inmates

FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012

Number of Inmates 70 77 80 85 96 85

Average Sentence In Months 62.21 49.66 45.86 45.31 43.59 55.32
Average Sentence Does Not Include Inmates With Life Sentences

Number Of Fiscal Year Admissions by Crime Type

FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012

All Inmates 1,043 1,076 1,019 1,063 1,005 1,062

Violent (Non-Sexual) 210 239 227 224 238 241

Sex Offenders 81 73 64 70 70 85

Drug & Alcohol Offenders 415 397 356 339 336 351

Property, Status & Other 337 367 372 430 361 385

Average Sentence Imposed By Court (Fiscal Year, Crime Type, In Months, Excludes Life Sentences)

FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012

All Inmates 31.42 28.40 29.90 31.31 33.55 31.74

Violent (Non-Sexual) 40.04 29.46 32.30 33.69 42.34 34.73

Sex Offenders 66.20 61.74 62.97 75.21 74.22 64.08

Drug & Alcohol Offenders 28.06 27.63 29.89 31.20 31.30 31.09

Property, Status and Other 22.00 21.93 22.87 23.34 22.12 23.48

Number Of Fiscal Year Admissions By Length Of Court Imposed Sentence
FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012

Less Than One Year 58 53 45 56 50 57

One Year to Less Than Five Years 871 919 865 892 826 892

Five Years to Less Than Ten years 79 80 79 80 91 78

Ten Years to Less Than Twenty Years 21 15 17 22 23 23

Twenty Years or More 14 9 13 13 15 12

NOTE: The average sentence is that sentence imposed by the court. It does not take into account such things as
good time, credit for time served, parole relief or any other method of shortening the sentence except Pardon
Advisory Board recommendations adopted by the Governor (which can actually change the sentence). The

average sentence is reported in months to two decimal points.

Data is based on the "controlling sentence" for offenders who are admitted for multiple crimes.

ND5P = North Dakota State Penitentiary. JRCC= James River Correctional Center. MRCC = Missouri River

Correctional Center.

DWCRC = Dakota Women's Correctional Rehabilitation Center (New England) TRCC = Tompkins Rehabilitation
Correctional Center (Jamestown). BTC = Bismarck Transition Center. MTP = Male Transition Program (Fargo &
Mandan). FTP = Female Transition Program (Fargo & Mandan). GFC = Grand Forks Centre. HACTC = Heart of
America Correctional and Treatment Center (Rugby). LRRP= Lake Region Re-entry Program (Devils Lake). YCC =

Youth Correctional Center (Mandan).

Please note that that definitions for much of this report have been consistent for several years. However, the
period for this report is now a fiscal year instead of a calendar year. ASCA PBMS information may be available in
separate reports and uses definitions from the Association of State Correctional Administrators.
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DOCR Adult Services Inmate Population Information

Inmate Population on December 31, 2012 (Female Only)

TOTAL COUNT: 171
NDSP 0, JRCC 0, MRCC 0, DWCRC 129, Non Traditional Beds 42

Non-Traditional Bed Breakdown:

Correctional Centers (Jails) 7, Interstate Compact 0, TRCC 16, BTC 0, GFC 0, MTPFAR 0, MTPMDN 0, FTPFAR 10, FTPMDN 9, HACTC 0, LRRP 0, YCC

°
Average Inmate Population, Arrivals, Releases and One Day Counts

FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012

Average Daily Population 157.52 149.05 157.58 167.37 171.54 154.33

Admissions 161 169 157 176 167 176

Releases 179 156 150 165 186 168

Inmate Count on December 31 147 160 160 174 148 171

Inmate Count on December 31 (Crime Type)

Offense 2007 2008 2009 2010 2011 2012

Violent Offenders (Excluding 5exual) 27 37 45 51 47 48

Sex Offenders 3 1 1 1 3 4

Property, Status and Other 57 64 64 70 42 57

Drug Offenders (Includes Alcohol) 60 58 64 57 56 62

Drug - Deliver, Manufacture or Intent 32 30 33 20 32 34

Drug - Simple Possession 27 27 29 33 23 25

Drug - Alcohol 1 1 2 4 1 3

Inmate Count on December 31 (Minimum Mandatory)

Offense 2007 2008 2009 2010 2011 2012

DUI/Actual Physical Control 0 1 1 2 1 3

Driving Under Suspension 0 1 0 0 0 0

Drug Offenses (Not Alcohol) 2 3 1 1 4 5

Reckless Endangerment / Reckless Driving 0 0 0 0 0 0

Assault 2 0 0 1 2 2

Burglary With Weapon 0 0 0 0 0 0

Felonious Restraint 0 0 0 0 0 0

Kidnapping 0 0 0 0 0 0

Sex Offense 0 0 0 0 0 0

Terrorizing 0 0 0 0 0 0

Robbery 0 0 0 0 0 0

Negligent Homicide 0 0 0 0 0 0

Manslaughter 1 1 1 1 1 0

Murder * 0 0 0 0 0 0

Felon in Possession of a Firearm 0 0 0 0 0 0

Offender Registration Violation 0 0 0 0 0 0

Total 5 6 3 5 8 10

* There are 2 females with a life sentence (not all murders were minimum mandatory sentences)
5.84% of the female inmate population on December 31, 2012 had a minimum mandatory sentence.

Inmate Count on December 31 (85% Truth-In-Sentencing)

2007 2008 2009 2010 2011 2012

Number of Inmates Having 85% TIS 9 15 12 15 18 20

Average Sentence In Months 136 91 108 109 96 93

Average Sentence Does Not Include Inmates With Life Sentences
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DOCR Prisons Division Inmate Population Information (Female Only)

Fiscal Year Admissions Of 85% Truth-In-Sentencing Inmates

FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012

Number of Inmates 2 4 7 4 8 4

Average Sentence In Months 132.00 24.00 21.71 58.50 27.50 126.00

Average Sentence Does Not Include Inmates With Life Sentences

Number Of Fiscal Year Admissions by Crime Type

FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012

All Inmates 161 169 157 176 167 176

Violent (Non-Sexual) 22 28 37 41 45 27

Sex Offenders 1 1 0 0 3 1

Drug & Alcohol Offenders 81 64 62 66 56 80

Property, Status & Other 57 76 58 69 63 68

Average Sentence Imposed By Court (Fiscal Year, Crime Type, In Months, Excludes Life Sentences)

FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012

All Inmates 26.37 22.81 24.78 25.20 24.22 30.66

Violent (Non-Sexual) 32.28 26.48 22.43 29.93 24.80 34.79

Sex Offenders 240.00 12.00 0.00 0.00 42.00 36.00

Drug & Alcohol Offenders 25.56 22.90 23.67 27.85 26.52 34.97

Property, Status and Other 21.50 21.57 25.58 19.87 20.92 23.87

Number Of Fiscal Year Admissions By length Of Court Imposed Sentence
FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012

less Than One Year 10 4 6 8 9 7

One Year to Less Than Five Years 140 156 139 159 150 148

Five Years to Less Than Ten years 8 8 11 6 7 16

Ten Years to Less Than Twenty Years 1 0 1 3 1 3

Twenty Years or More 2 1 0 0 0 2

NOTE: The average sentence is that sentence imposed by the court. It does not take into account such things as
good time, credit for time served, parole relief or any other method of shortening the sentence except Pardon
Advisory Board recommendations adopted by the Governor (which can actually change the sentence). The

average sentence is reported in months to two decimal points.

Data is based on the "controlling sentence" for offenders who are admitted for multiple crimes.

NDSP = North Dakota State Penitentiary. JRCC= James River Correctional Center. MRCC = Missouri River

Correctional Center.

DWCRC = Dakota Women's Correctional Rehabilitation Center (New England) TRCC = Tompkins Rehabilitation
Correctional Center (Jamestown). BTC = Bismarck Transition Center. MTP = Male Transition Program (Fargo &
Mandan). FTP = Female Transition Program (Fargo & Mandan). GFC = Grand Forks Centre. HACTC = Heart of
America Correctional and Treatment Center (Rugby). lRRP = lake Region Re-entry Program (Devils lake). YCC =

Youth Correctional Center (Mandan).

Please note that that definitions for much of this report have been consistent for several years. However, the
period for this report is now a fiscal year instead of a calendar year. ASCA PBMS information may be available in
separate reports and uses definitions from the Association of State Correctional Administrators.
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DOCR Adult Services Inmate Population Information

Inmate Population on December 31,2012 (Male Only)

TOTAL COUNT: 1,365
NDSP 525, JRCC 421, MRCC 156, DWCRC 0, Non Traditional Beds 263

Non-Traditional Bed Breakdown:

Correctional Centers (Jails) 99, Interstate Compact 28 TRCC 47, BTC 42, GFC 1, MTPFAR 15, MTPMDN 5, FTPFAR 0, FTPMDN 0, HACTC 25, LRRP 0,

YCC 1

Average Inmate Population, Arrivals, Releases and One Day Counts
FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY2012

Average Daily Population 1250.97 1287.73 1293.62 1310.92 1305.72 1305.35
Admissions 882 907 862 887 838 886
Releases 827 890 878 838 850 881
Inmate Count on December 31 1,293 1,310 1,330 1,326 1,292 1,365

Inmate Count on December 31 (Crime Type)

Offense 2007 2008 2009 2010 2011 2012

Violent Offenders (Excluding Sexual) 367 413 385 406 423 459
Sex Offenders 223 242 232 257 257 248
Property, Status and Other 302 320 379 343 309 327
Drug Offenders (Includes Alcohol) 401 335 334 320 303 331

Drug - Deliver, Manufacture or Intent 206 188 202 208 202 222
Drug - Simple Possession 174 122 111 86 77 84
Drug - Alcohol 21 25 21 26 24 25

Inmate Count on December 31 (Minimum Mandatory)

Offense 2007 2008 2009 2010 2011 2012

DUI/Actual Physical Control 4 18 14 20 20 21
Driving Under Suspension 2 1 0 1 0 0
Drug Offenses (Not Alcohol) 26 19 27 30 31 32
Reckless Endangerment / Reckless Driving 1 2 0 2 2 0
Assault 6 8 9 10 13 9
Burglary With Weapon 1 0 0 0 0 0
Felonious Restraint 0 0 0 0 0 0
Kidnapping 1 1 1 1 1 1
Sex Offense 2 3 5 8 9 8
Terrorizing 1 8 7 5 8 10
Robbery 8 12 9 7 6 S
Negligent Homicide 0 0 0 2 2 1
Manslaughter 0 0 0 0 0 0
Murder * 12 12 11 11 13 14
Felon in Possession of a Firearm 0 0 1 0 1 0

Offender Registration Violation 1 2 2 3 3 3
Total 6S 86 86 100 109 104

* There are 63 males with a life sentence (not all are minimum mandatory sentences)
7.61% of the male inmate population on December 31,2012 had a minimum mandatory sentence.

Inmate Count on December 31 (85% Truth-In-Sentencing)

2007 2008 2009 2010 2011 2012

Number of Inmates Having 85% TIS 178 219 221 250 256 260
Average Sentence In Months 89 91 96 95 100 112

Average Sentence Does Not Include Inmates With Life Sentences
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DOCR Prisons Division Inmate Population Information (Male Only)

Fiscal Year Admissions Of 85% Truth-In-Sentencing Inmates

FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012

Number of Inmates 68 73 73 81 88 81

Average Sentence In Months 60.06 51.08 48.21 44.64 45.07 51.83

Average Sentence Does Not Include Inmates With Life Sentences

Number Of Fiscal Year Admissions by Crime Type

FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012

All Inmates 882 907 862 887 838 886

Violent (Non-Sexual) 188 211 190 183 193 214

Sex Offenders 80 72 64 70 67 84

Drug & Alcohol Offenders 334 333 294 273 280 271

Property, Status & Other 280 291 314 361 298 317

Average Sentence Imposed By Court (Fiscal Year, Crime Type, In Months, Excludes Life Sentences)

FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012

All Inmates 32.34 29.51 30.84 32.52 35.42 31.95

Violent (Non-Sexual) 40.96 30.13 34.28 33.69 46.48 34.73

Sex Offenders 64.00 62.43 62.97 75.21 75.68 64.42

Drug & Alcohol Offenders 28.66 28.54 30.82 32.01 32.26 29.95

Property, Status and Other 22.10 22.03 22.37 24.00 22.38 23.39

Number Of Fiscal Year Admissions By length Of Court Imposed Sentence
FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012

less Than One Year 48 49 39 48 41 50

One Year to Less Than Five Years 731 763 726 733 676 744

Five Years to Less Than Ten Years 71 72 68 74 84 62

Ten Years to Less Than Twenty Years 20 15 16 19 22 20

Twenty Years or More 12 8 13 13 15 10

NOTE: The average sentence is that sentence imposed by the court. It does not take into account such things as
good time, credit for time served, parole relief or any other method of shortening the sentence except Pardon
Advisory Board recommendations adopted by the Governor (which can actually change the sentence). The

average sentence is reported in months to two decimal points.

Data is based on the "controlling sentence" for offenders who are admitted for multiple crimes.

NDSP = North Dakota State Penitentiary. JRCC= James River Correctional Center. MRCC = Missouri River

Correctional Center.

DWCRC = Dakota Women's Correctional Rehabilitation Center (New England) TRCC = Tompkins Rehabilitation
Correctional Center (Jamestown). BTC = Bismarck Transition Center. MTP = Male Transition Program (Fargo &
Mandan). FTP = Female Transition Program (Fargo & Mandan). GFC = Grand Forks Centre. HACTC = Heart of
America Correctional and Treatment Center (Rugby). lRRP = Lake Region Re-entry Program (Devils Lake). YCC =

Youth Correctional Center (Mandan).

Please note that that definitions for much of this report have been consistent for several years. However, the
period for this report is now a fiscal year instead of a calendar year. ASCA PBMS information may be available in
separate reports and uses definitions from the Association of State Correctional Administrators.
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Location Current Count Capacity

NDSP 539 536

JRCC 417 422

MRCC 148 151

DWCRC 131 131

BTC 44 162 (Flexible)

MTP (Mandan, Fargo, GF) 18 Flexible

TRCC (male & female) 63 90

FTP (Mandan, Fargo) 18 Flexible

Lake Region Reentry 0 Flexible

HACTC (Rugby) 25 25

11 County Jails 119 Flexible

NDYCC 1 Flexible

Interstate Compact 28 Flexible

Inmate Count January 9, 2013
Total Inmates 1,551
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Department of Corrections & Rehabilitation

Human Resources
NO DoeR Mission Statement: Our Mission is to enhance public safety, to reduce the risk of
future criminal behavior by holding adult and juvenile offenders accountable, and to provide
opportunities for change.

Introduction

The Department of Corrections and Rehabilitation (DOCR) Human Resources Division is
responsible for oversight, development and management of human resources activities within
the DOCR. There are seven designated personnel that manage the daily human resource
functions for the DOCR.

Responsibilities include managing and
coordination compensation, employee
benefits, hiring of personnel for various vacant
positions internally and externally,
coordinating employee position classification
and reclassification requests, assist managers
in employee discipline including grievance
procedures, and statistical reporting. Human
Resource personnel assist managers and staff
within the DOCR in accomplishing its goals as
part of our strategic plan and consult with
various managers and personnel on proper
personnel procedures. HR personnel interpret
various State and Federal personnel laws and
administrative rules for implementation within
the DOCR.

Personnel Overview:

As of December 2012 the Department of
Corrections has approximately 791 fulltime
equivalent (FTE) positions spread through the
Division of Adult Services, Division of Juvenile
Services, and Roughrider Industries. In
December 2012 the DOCR had
approximately 75 temporary employees
providing services for the DOCR that work a
range of four hours a week to a full time
equivalent status.

DoeR Authorized Employees by
Gender

coca FTEBreakout

• Security

.Community

.Other



\, DoeR Unit Authorized Staffing Numbers
Division of Juvenile Services FTE:
Youth Correctional Center - 87
Community Services - 29.5
Division of Adult Services FTE:
James River Correctional Center - 166
North Dakota State Penitentiary - 221
Roughrider Industries - 34
Transitional Facilities - 42
Parole and Probation - 102.35
Central Office - 109.25

Close to 52% percent of the total
department authorized FTE's work in
security related positions in our adult and
juvenile facilities. An additional 17% of
the departments authorized FTE's
manage juveniles and adult offender
caseloads in the community. The
remaining personnel work in various
administrative support, treatment
programs or in management.

Working Shifts for Securit Positions by Facility ~_~._....I

Youth Correctional Center

At YCC there are 4 living units. One unit has a locked in schedule. Each employee has a
set schedule which does not deviate unless they are filling in for someone else. The other
three units rotate their schedules. An example of a rotating schedule would be a staff
member starts their first shift on a Tuesday in the month of December; in the month of
January their first shift starts on a Wednesday. This schedule moves throughout the year.
Staff in all four buildings work 40 hours per week. One building has some staff that work ten
hour shifts, but the vast majority of the staff work eight hour shifts. There are four basic time
periods staff may work. They are 6am-2pm, 2pm-10pm and 10pm-6am. Personnel
generally have a 10p-6am shift as their first shift then move into the shift at 2pm-1 Opm, and
finally finish with one or two 6am-2pm shift(s).

NDSP and MRCC

Both of these facilities have employees in permanent shifts and incorporate a swing shift
into their schedule. Three shifts run in a 24 hour period; 5a-1 p, 1p-9p, and 9p-5a.
Employees work 7 days on with 4 days off and 7 days on with 3 days off. The swing shift
covers for the shift that is on days off.



JRCC

This facility has employees in three permanent shifts in a 24 hour period. Their shifts run from
6a-2p, 2p-10p, and 10p-6a. All shifts swing except for the 10p-6a night shift which is a 6 month
rotation. Employees work 7 days on with 4 days off and 7 days on with 3 days off. Every shift
works the graveyard shift for 6 months at some point.

Human Resources Su~ ort Process ~ ~_-..I

HR personnel have been instrumental working with
Human Resource Management Services updating the
scope of duties and minimum qualifications on job classification used by the DOCR. The DOCR
has two Human Recourses employees participating on the Job Evaluation Committee assisting
Human Recourse Management Services on updating and grading over 1000 state position
classification for state agencies as recommended by the Hay Group Study and the
Compensation Philosophy adopted by the 62nd Legislative session. As part of that evaluation
state positions were reclassified and graded into approximately 22 letter grades and pay ranges
for those grades were adjusted. The Job Evaluation Committee continues to meet making
adjustments to graded position classifications as requested by state agencies and the DOCR
continues its representation on that committee.

Hiring and Promotion Efforts:

HR personnel within the DOCR are active in the
recruitment and hiring process of personnel in all of
the 90 plus position classifications used within the
DOCR. HR responsibilities include developing job
announcements for posting either externally or
internally. HR personnel develop the interview
process which includes scheduling applicants,
developing the interview questions, exams, and
completing the grid scoring of applicants. They
prescreen the applicant pool to account for veteran
preferences or any other accommodations.

Recruitment:

Statistics:
• Hired 246 temporary and full

time new employees since
July 2011.

• Processed 202 position for
classification and
reclassifications since July
2011.

• Assisted managers in
promoting 157 employees to
higher levels of responsibility.

• Assisted HRMS updating over
1000 job classifications for the
state.

Since 2011 HR personnel, with other DOCR personnel assisting, have attended numerous
career fairs throughout the State of North Dakota at various public and private higher education
university systems. HR personnel participated in career fairs sponsored by Job Service of North
Dakota, United Tribes, and private institutions such as Rasmussen College. Attending recruiting
fairs is an on-going process and will continue into the future. Personnel within the DOCR in both
Juvenile and Adult Divisions continue to present information on correctional based topics to high
school students, college students, and private groups.

The number of qualified applicants applying for various external DOCR vacant positions has
been substantial since the downturn in the economy. It is not unusual to have at least 30 plus
applicants from NO and other parts of the nation for one externally posted position. At the
present time one of the hard to fill positions is in nursing. Currently the DOCR has a vacant RN



tI position within the NDSP Medical Unit open for about two months and we have had some
difficulty in finding qualified candidates. Only four applicants have applied and none met our
criteria as a qualified candidate. This appears to be the trend in the nursing field within NO
because I see numerous advertisements for nurses needed in the private sector. One other
position that has been difficult to fill is psychologist. We have alleviated some of that problem by
reclassifying a position to a psychologist resident and filling the job with an employee that was in
the DOCR Education Unit. The clinical supervision for that position is being completed by hiring
a Psychologist in the private sector on a temporary hourly basis at no more than twenty hours a
month for the clinical supervision.

Internships with the DOCR continue to be a viable resource for recruiting applicants. All areas
of the DOCR accept students in internship programs which have been developed through the
NO University Systems with the assistance of university advisors. This program is always on-
going and DOCR personnel are active in training interns in correctional based programming.

Human Resource Accomplishments:

HR personnel administered the disbursement of a general increases in July 2011 and 2012 to
employees based on Legislative and HRMS guidelines. In the fall of 2012 Human Resource
personnel submitted a DOCR equity package plan as part of the DOCR budget request for the
upcoming biennium. The equity package consisted of a step percentage increase pay plan
based on employee tenure and job performance using the newly developed letter pay grades
resulting from the Hay Group Study. Hopefully, the submitted request assisted the Governor
with his Executive Budget recommendation on a unified state employee pay increase.

Human Resource staff worked with HRMS personnel on designing the on-line performance
review template to be used in evaluating staff performance. DOCR managers were trained on
the PeopleSoft Talent Management on-line performance review and are currently completing
their staff performance reviews on-line in the Talent Management Module in PeopleSoft.

Human Recourse personnel continue to assist personnel in completing their on-line profiles in
PeopleSoft Talent Management module. The profiles consist of staff entering information on
their education, certifications, job goals, job knowledge, and work experience. These profiles
will eventually allow managers to electronically identify possible candidates for various
promotional positions within the DOCR based upon the employees experience and education.

Successfully recruited and filled approximately forty two new security positions in December
2012 and January 2013 a part of the new building project at NDSP.

Continue to develop the Advance Program which pairs up mentors with mentees in developing
the skill levels of mentees within the DOCR. We are currently in our third year of the program
with approximate 76 personnel participating either as mentors or mentees. This program is
instrumental in preparing staff for their job development and succession planning within the
DOCR.

The Division of Juvenile Services is currently working with Public Employees Retirements
System piloting the new PERS Link on-line registration system. The intention is to have all of
the related PERS functions for employees submitted on-line in the near future.

DOCR Human Resources is going paperless and is currently scanning all of their HR related
forms and various personnel files into FileNet.



tn 2011 Human Resources completed the Equal Employment Opportunity Plan reports as
required by the Department of Justice.

Futu re HR Challenges with in th:..;.e-...;;.D-=O.....;C;..;;R...;;.;:~ ~ --01

~ Develop an electronic internal and external application procedure which can be completed
online through the Talent Management PeopleSoft database. (This may be completed in
2013).

~ Continue with training mid-level managers on personnel topics such as FMLA and ADA and
other personnel related processes.

~ Enhance internal and external employee recruiting for hard to fill positions such as Nursing
and other professional positions such as Psychologists and Addiction Counselors.

~ Enhance the continuing education reimbursement for employee college tuition as staff
obtain college credit in the correctional field not only in security but in correctional nursing
and other hard to fill positions.

~ Further enhance recruiting efforts and continue to encourage professional development of
current personnel allowing opportunities for advancement and succession planning.

~ Recruit employees in minority races such as Native Americans and strive for promoting
underutilized minority groups within the DOCR by:

• Establish higher education contacts at reservation university
systems.

• Continue to attend career fairs at various tribal affiliated
university systems.

• Continue to enhance and cultivate internships at the university
and vocational education school levels.

• Review and revise position descriptions and qualifications to
encourage a broader range and number of eligible applicants.

• Increase the level of female staff in management positions.



ORTH DAKOTA

Department of Corrections & Rehabilitation

Parole and Probation Services

Overview ----------~--------------------------------------------~--~
Parole and Probation Services is responsible to provide
supervision for all offenders on parole or supervised probation
in the community. Parole and Probation Services consists of
ninety (90) staff that operates from fifteen (15) district offices
located throughout the state. Parole and Probation Services is
also responsible to complete Pre-Sentence Investigations as
ordered by the state district courts. The purpose of these
investigations is to provide background information to the
courts, assess risk, and provide recommendations for
appropriate sentences for the offender.

• 5,129 on probation
• 428 on parole

Parole and Probation
Services currently
supervises over 5,500
community offenders.

Parole and Probation Officers use the Levels of Service Inventory-Revised (LSI-R) to identify the
risk factors for each offender and to formulate case supervision plans. Case plans focus on the
top criminogenic risk factors for the offender and reducing those risks. Community safety is top
priority, but every effort is made to work with offenders in the community when appropriate.
Parole and Probation Officers embrace the Transition for Prison to Community (TPC) initiative
and work closely with staff in all correctional facilities to make a seamless transition for the
offenders from the institutions to the community.

In order to provide maximum effectiveness in supervision, Parole and Probation Services utilizes
several specialized caseloads. We currently have three Parole Specialists, four Re-Entry
Officers, five Drug Court Officers, eight Sex Offender Specialists, one Female Transition Officer,
and four officers who focus on Domestic Violence cases. One officer is also assigned to the
Fugitive Task Force to concentrate on apprehending offenders who abscond supervision.

Successes --------------~--------------------------~--~----------~
• Updated our manual for Managing Non-Compliant Behavior. This is a comprehensive

document to assist staff with handling offender violations.
• Participated with North Dakota State University in a project to evaluate the Fargo Drug

Courts. This information will be used to look at evidenced-based recommendations to
improve the outcomes of the participants in Drug Court.

• Worked closely with the Department of Human Services to develop a process for civilly
committed Sex Offenders to be released into the Community. Parole and Probation now
supervises sex offenders on Community Civil Commitment.

• Parole and Probation has been an active member of the Fugitive Task Force in Fargo. This
has allowed us to aggressively pursue high risk parolees or probationers that abscond
supervision.



• In addition to GPS, we have incorporated SCRAM (Secure Continuous Random Alcohol
Monitoring) into our supervision strategies. We currently average 55-60 offenders on GPS
and 60-70 offenders on SCRAM.

• Completed a study to validate use of the LSI-R risk assessment. From that study we are
able to define the different risk levels and complete supervision strategies based on the
identified level of risk.

• Parole and Probation recently completed a workload study analysis. From that we were able
to better identify where we are spending our time, and focus our resources on our high risk
population.

• The department has provided forensic training to our staff working with the sex offender
population. From that, we are able to gather more immediate information on what offenders
are doing with computers and cell phones. That training was put to use in December, 2012
as we completed compliance searches on 126 sex offenders in 32 communities across the
state.

Challenges

• The oil activity in the west presents many challenges. Caseloads have risen, and the impact
from interstate compact offenders coming in from other states has been huge. Issues such
as pay, housing, and quality of life have made it difficult for recruiting and retaining staff.

• The increased use of synthetic substances has made supervising offenders even more
challenging. Testing for, and controlling use of synthetics will be an on-going challenge.

• Housing for offenders is an on-going concern. Some areas of the state do not have anything
available, or it is cost prohibitive. Allowing offenders to return to areas that offer them
support and opportunities is critical to improve chances for success, but sometimes it is not
an option.

• Caseloads have risen sharply in the past two years, and if this trend continues, it will have a
serious impact on workloads and the time spent on offender case management.

• We are looking at a new case management system to supervise offenders based on the
newly identified risk levels. We will continue to focus time and resources on our high risk
offenders.

• Parole and Probation will be looking at changing to a new data management system.

Statistics

• 90 total staff, 70 sworn law enforcement officers
• 15 district offices in the state
• Supervise 5,557 offenders as of 12/31/12 - 4,145 males and 1,412 females
• Supervise 55-60 sex offenders daily with GPS technology
• Supervise 60-70 offenders daily with SCRAM technology
• Collected $1,334,283 in restitution in 2012
• Collected $25,322.42 in Court Costs in 2012
• Collected $206,603.40 in fines in 2012
• Collected $923,024.60 in court administration fees in 2012
• Collected $1,279,351 in supervision fees in 2012
• Collected $54,181 in interstate compact fees in 2012
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ORTH DAKOTA

Department of Corrections & Rehabilitation

Programs and Treatment Services

Overview ------~~--------------~--------------~----------------~~
The Programs and Treatment Services department for the DOCR provides interventions to affect
change and reduce the risk of recidivism in the criminal
offender population. This requires high fidelity implementation
of evidence-based correctional practices targeting each
offender's identified criminogenic risk and need areas.

The DOCR has been working diligently over the past two
years to implement an evidence-based correctional practices
redesign of inmate management strategies and treatment
services. Initiatives associated with the redesign have
included training all staff in motivational interviewing and
cognitive-behavioral approaches to behavior modification, as
well as implementing manualized treatment curricula and improved fidelity monitoring and
quality assurance of treatment programs.

Summary

Programs and Treatment Services include clinical and
administrative staff that manages the services at the three
male prison facilities. At each facility, a Deputy Warden and a
Clinical Supervisor collaborate in supervising the clinical staff,
with the DOCR Clinical Director (a licensed clinical
psychologist) overseeing clinical supervision and program
development across all three facilities.

DOCR Mission:
Our Mission is to enhance
public safety, to reduce the
risk of future criminal
behavior by holding adult and
juvenile offenders
accountable, and to provide
opportunities for change.

DOCR Vision:
A safer North Dakota through
effective correctional services.

Programs and Treatment
Services Mission:
Provide quality treatment in
an environment that fosters
respect, growth, and
opportunity for change while
assisting with community
integration and reducing
recidivism.

Assessment of new arrivals to prison over the past three years indicates that approximately 72%
are recommended to complete substance abuse treatment, which continues to be the most
prevalent need area. We expect to provide such treatment to around 678 offenders per year
within DOCR prison and contract facilities. Approximately 52% of the inmate population is
diagnosed with a mental illness and 30% are prescribed psychiatric medications. The severely
mentally ill, to include psychotic and bipolar disorders, represent 8% of the prison population.

As the number of offenders with mental illness in prison increases, as does associated behavior
management challenges. Programs and Treatment Services staff along with medical, unit
management, and security staff, form a response team to intervene in crisis situations and
create treatment plans to manage suicidal behavior, violence, and symptoms of mental illness
while incarcerated. The Special Assistance Unit (SAU) currently houses 22 mentally ill or
vulnerable offenders in need of individualized housing plans and provides supportive services to
six inmates who reside in general population. A need has arisen to develop another such unit at
the NO State Penitentiary, as the current unit is part of the James River Correctional Center.
We are working to improve our ability to provide a successful transition for all inmates, but
mentally ill offenders in particular, back to their home communities.



Sex offenders continue to represent approximately 30% of the male prison population. In 2013,
the DOCR will implement a new cognitive-behavioral treatment program for sex offenders
consistent with the evidence-based corrections model and updated to reflect the most recent
research on treatment effectiveness. In addition to providing assessment and treatment for sex
offenders, DOCR staff also make recommendations to State's Attorneys regarding offenders
who meet criteria for civil commitment review and participate on the Attorney General's Office
Sex Offender Risk Assessment Committee to assign community risk levels. The DOCR has
also worked to improve its transitional planning process for sex offenders through the Release
and Integration Program.

Additionally, the DOCR is revising its domestic violence treatment program in order to ensure it
will be effective in reducing incidence of domestic violence upon release. The program is in
development and will be piloted at all three male prison facilities in April 2013. The DOCR has
sought consultation from the NO Council on Abused Women's Services on this project.

Successes ------------------------~------------------~------------~
• Thinking for a Change Program (T4C)-A new program developed by the National Institute

of Corrections and implemented in 2011 and 2012 that targets criminal thinking and social
and problem solving skill development to reduce criminal recidivism in moderate to high risk
offenders with antisocial personality features, multiple incarcerations, and/or elevated
criminal thinking patterns. Approximately 60% of incarcerated inmates are referred for this
program.

• Conflict Resolution Program (CRP)-This program focuses on reducing violent behavior
among moderate to high risk offenders who have demonstrated such behavior in the past. It
has been revised in order to be consistent with recent research on program effectiveness
and is currently being piloted at the three male prison facilities. Currently, 25% of offenders
are referred for this program.

• Cognitive-Behavioral Interventions for Substance Abuse (CBI-SA)-A new program
implemented in 2012 to provide effective treatment for offenders with a substance abuse
treatment need. 72% of offenders are recommended for this program.

• Effective Communication and Motivational Strategies (ECMS)-A training program in
motivational interviewing techniques that was delivered to all staff beginning in 2011 in order
to help utilize offender contacts to increase motivation for change.

• Core Correctional Practices (CCP)-Skills training for staff in using effective disapproval,
effective use of authority, and effective reinforcement strategies. The DOCR has also
developed a prosocial behavior reinforcement program consistent with this model.

• Sex Offender Release and Integration (SOR&I)-A multidisciplinary committee developed to
improve sex offenders' transition to the community and increase their likelihood of success
on probation, as well as long-term recidivism reduction.

Challenges ~ ~ --.J

The DOCR continues to be challenged to assess and treat a sufficient number of inmates using
existing staff resources, particularly related to the NDSP expansion project and the potential
increase in census. It is also increasingly difficult to provide effective, individualized treatment
planning and services for offenders with more severe functional impairments due to mental
illness, particularly with regard to Posttraumatic Stress Disorder, depressive disorders, bipolar
disorders, and personality disorders that result in disruptive behavior. Another challenge is
developing community aftercare programs that will allow offenders to continue honing the skills
learned in the primary treatment programs they receive while in DOCR custody.



NORTH DAKOTA

Department of Corrections & Rehabilitation

Medical Services

Structure

Central Office
Director of Administration: Dave Krabbenhoft

Director of Medical Services: Medical Director:
Dave Krabbenhoft Jeff Hostetter MD

• Physician: John Hagan, MD

• Physician Assistant: Deb Houdek, PA

• Dentist: James Podrebarac, DDS

• Pharmacist: Val Sturlaugson

NO Youth
Dakota Women

North Dakota State James River Missouri River Correctional and
Correctional Penitentiary Correctional Center Correctional Center Rehabilitation

Center Center

Director of Director of Nursing Director of Nursing Director of Nursing Director of Nursing

Nursing
• Infirmary Care • Infirmary Care • Primary Care • Infirmary Care

• Primary Care • Primary Care • Primary Care • Nursing Care • Primary Care

• Nursing Care • Nursing Care • Nursing Care • Dental Care at • Nursing Care

• Dental Care • Dental Care • Dental Care NDSP • Psychiatric Care

• Optometry • Psychiatric Care • Psychiatric Care • Psychiatric Care
Clinic • Optometry Clinic • Optometry Clinic

• Orthopedic Clinic • Infectious

• Dietary Clinic Disease Clinic

• Radiology Clinic • Physical Therapy

• Infectious Disease Clinic
Clinic

• Physical Therapy
Clinic

The Director of Medical Services is also responsible for approving medical services for offenders in county and regional
facilities.

The mission is accomplished by utilizing staff cooperation and team work. Health care practices will continue to be

upgrade and improved through a quality review process with a commitment to accountability, professionalism, and

respect for the offenders and juveniles in our care. Health Services are provided to offenders and juveniles while

maintaining safety and security for staff, offenders, juveniles, and the public.

The mission of Medical Services is to provide a constitutional standard of health care to offenders who are sentenced to
our facilities through nursing care, medical care, pharmaceutical care, dental care, and mental health care.



ical department delivers constitutional standard of healthcare to offenders sentenced to our
facilities and to students at NO YCC. Care is delivered utilizing state employed providers and
contract providers on site. Additionally, medical subspecialists hold clinic on site and also see our
patients in regional clinics and hospital settings.

Inmates and students arrive with a broad spectrum of illness, both acute and chronic. TB, Hepatitis
C, HIV, diabetes, heart disease, hypertension and cirrhosis are common diagnoses. 50% of our
patients have a diagnosed Axis I psychiatric illness, with a disturbingly high rate of schizophrenia,
bipolar disorder and psychosis. Additionally, unintended pregnancies and sexually transmitted
illnesses are diagnosed and treated frequently. Chronic illnesses resulting from drug and alcohol
abuse and dependence are common, as well.

Our focus is on stabilization of acute illness, control of chronic illness and promotion of self
sufficiency in self care and wellness. We operate nurse driven chronic care clinics in hypertension,
diabetes, respiratory illnesses, infectious disease (HIV and hepatitis) and monitoring for side
effects of psychiatric medications, TB medications and anticoagulants. We have an active adult
and adolescent immunization program. The DOCR is responsible for 90 % of the adult
immunizations given through DOH programs.

• Measurable improvement in meeting targets for treatment of blood pressure and diabetes.
• A fully immunized adult population
• A fully immunized, progressive adolescent immunization program
• Electronic medical record system is entirely paperless
• Utilization of EMRS data and systems to assure continuity of care between facilities
• Advanced imaging via CT and MRI are performed on-site to decrease prisoner transport

outside the gates.

Challenges
• The DOCR facilities and population are growing rapidly
• Acuity is rising: numerous patients have cancer under treatment or in remission
• It is imperative that we develop an in-facility program for hospice, as the number of long term

inmates needing this service who cannot be released or paroled is rising steadily
• Develop a program for long term care in our new infirmary for inmates requiring special care

due to medical illness, advancing age or dementia. This segment of our population is
expanding rapidly.
Strive to strengthen ties among the DOCR, outpatient mental health though Human Services
and the Jamestown State Hospital system to provide continuity of care across the spectrum of
settings.



• Increase the number of procedure based diagnostic and therapeutic services that can be
provided on-site to decrease inmate transport to health care facilities in the community.
Contain medical costs while providing necessary care
Position the department to take full advantage of programs available to corrections through the
Affordable Care Act.

Statistics

Average MONTHLY Onsite statistics per Facility

Facility Doctor Call Nurse Call Dental Psych Eye

NDSP 239 881 137 95 33

JRCC 168 954 44 76 14

MRCC 69 261 13 13 4

DWCRC 104 654 21 24 8

YCC 45 100 12 40 3

Monthly Total: 625 2850 227 248 62

YEARLY Onsite Statistics per Facility

Facility Doctor Call Nurse Call Dental Psych Eye

NDSP 3022 14895 1950 1102 377

JRCC 2052 18191 542 756 170

MRCC 925 4376 156 139 40

DWCRC 1176 13211 250 412 90

C 626 2029 167 535 44

Monthly Total: 7801 52,702 3065 2944 721



Chronic care Clinic Yearly Averages:

DSP:

JRCC:

MRCC:

DWCRC:

76

116

32

Diabetes (Seen at Clinic):

64

NDSP:

JRCC:

MRCC:

DWCRC:

123

346

50

Hypertension (Seen at Clinic):

115

3

Current number of inmates

Infected with HIV:

Being treated for HIV:

3

Infected with AIDS: o

2011

Total doses Administered: 947

2012

810

Hep B vaccination



Pharmacy:

I prescriptions dispensed:

Average monthly total prescriptions dispensed:

38,832

3,326

Total prescriptions dispensed:

Average monthly total prescriptions dispensed:

42,905

3,575

2012



NORTH DAKOTA

Department of Corrections & Rehabilitation

North Dakota State Penitentiary

Overview

The mission of the North Dakota State Penitentiary is to protect the

public by maintaining proper custody of the offenders sentenced by the

courts; to provide a safe and healthy environment for staff and inmates;

and to offer the best work, education, and treatment programs possible,

encouraging inmates to make the needed changes to be law abiding and

successful in society.

• NDSP has 221 full-time staff and 5 temporary staff

• NDSP is comprised of the following housing units:

General Housing

East Unit
West Unit
South Unit
Overflow Unit
Medium Transition Unit

Special Housing

North Unit (reception and orientation)
Administrative Segregation
Infirmary

Successes

• Manages inmates with the
highest custody level within
the DOCR

• Responsible for the
reception and orientation of
all new male inmates
sentenced to the DOCR

• 1,923 inmates received at
reception and orientation
between July 1, 2010 and
December 31,2012.

• The GO-bed Administrative
Segregation (AS) Unit is
located at NDSP. This unit
houses inmates that are
unmanageable in general
housing

• The average daily NDSP
population is between 525
and 542 inmates

• 29,983 inmate visitors were
processed through the front
lobby

• Staff responded to
approximately 253 crisis
reports

• No inmate suicides or homicides
• No escapes
• Positive Behavior Reports (PBR) implemented as a means of effectively

reinforcing inmate pro-social behavior.
• Developed and implemented new treatment programming classes such

as T4C (Thinking for Change), CBISA (Cognitive Behavioral Intervention
for Substance Abuse), and CRP (Conflict Resolution Program).
All employees were trained on ECMS (Effective Communication
Motivational Strategies) and all management employees were trained
on Core Correctional Practices. Employees attended regular skill
building sessions for approximately one year to practice ECMS skills.



• Progress continued on the construction project. Throughout the construction project, the facility
has maintained normal operations with no major incidents.

• To manage increasing inmate numbers, an additional 8 beds were added to the South Unit.
This was accomplished by double bunking existing single bed cells.
The treatment unit was converted to the Medium transition Unit (MTU). MTU houses offenders
who are medium custody or lower, have an LSI score of 38 or less, and have 4 years or less
remaining on their sentence. The purpose of this unit is to assist inmates with their transition to
the community or other transitional housing.

Challenges
• With the expansion, we have hired a number of new employees. We will spend many hours

training new and existing staff members on how to manage the new housing units and utilize
the technology upgrades.

• Work towards American Correctional Association (ACA) Accreditation in 2013.
• Hiring and maintaining staff continues to be a challenge because of the availability of jobs

throughout the state.
• The number of inmates with violent offenses has increased. This presents challenges to

maintaining safety for staff and inmates in the facility.
• We continue to manage inmates with serious mental health issues. The expansion will allow us

to provide more specialized housing units for seriously mentally ill inmates, but we will continue
to be challenged by the need for resources necessary to serve their needs.

• Continuing to manage the housing needs of the DOCR inmate population prior to completion of
the NDSP construction project will be a challenge. NDSP recently added 8 beds to the South
Unit for additional general housing beds. The 8 beds are in addition to the 20 beds that were
added to the South Unit during the 2011-2013 biennium.

Pictures depict
construction of the
inmate cells for
the North Dakota
State Penitentiary
building project



ORTH DAKOTA

Department of Corrections & Rehabilitation

James River Correctional Center

Overview

The James River correctional Center (JRCC) is a medium custody facility that houses male
inmates and is located adjacent to the North Dakota State Hospital in Jamestown.

The JRCC opened in June 1998 and is the result of renovating a building built in 1936 and
formerly used by the North Dakota State Hospital (NOSH). The main building known as the ET
building was built in 1936 and is 87,530 square feet. Initially both male and female inmates
were housed at JRCC with the female inmates being transferred in November 2003 through
August 2004.

The JRCC has experienced significant growth and operational
changes to help meet the demands created by the increase in the
DOCR inmate population. In July 2003 funding for Phase II was
appropriated and the food service and laundry buildings were
transferred from NOSH to JRCC. The Inmate Dining Room is
approximately 29,700 square feet and was built in 1925. The main
kitchen area was built in 1966 and is 24,250 square feet. Ten staff
including a Food Service Director II and three Food Service Director I
are responsible for planning and preparing over 1900 meals per day
for the JRCC and an additional 390 meals for the State Hospital
patients.

As of January 2013
• Inmate count:

410
• Average inmate

age: 32
• Race: Asian -1,

Black - 29,
Hispanic - 23,
Native American
69, Caucasian -
288

An engineering building was also transferred in July 2003. It has 14, 210 square feet and is in
very poor condition. The first floor is utilized for storage and office space but the remaining
sections are unoccupied. The cost to repair this building is prohibitive due to its age.

The James River Correctional Center has continued to partner with the North Dakota State
Hospital in sharing services to reduce costs. The NOSH provides psychiatry support, grounds
keeping outside the perimeter, x-ray services, dietician, radiology, and warehouse services. The
JRCC provides meal service using 15 different hospital required diets. A different menu is used
for the inmate population to control costs. We also provide laundry service and emergency
security support.

In August 2007, Senate Bill 2136 required that there be an
agreement between the Department of Human Services and
the Department of Corrections and Rehabilitation that the
DOCR "shall train, consult, and assist" the DHS with "the
provisron and enforcement of safety and security
procedures" at the DHS Civil Commitment facilities under
NDCC ch. 25-03.3. The training department at the JRCC
has developed and provides a 32 hour training program for
staff assigned to the State Hospital sex offender unit. The
training provides the staff with a basic foundation for
managing this difficult population. Refresher training is also



provided throughout the year. This cooperation between the Department of Corrections and
Rehabilitation and the Department of Human Services avoids duplication of service and saves
general fund dollars.

In July 2007, in response to the increasing number of inmates entering the system, JRCC added
25 bunk beds to expand bed space increasing our capacity from 85 beds to 91 beds on housing
units 2-5. This was accomplished without adding staff.

The flooding in Bismarck required the evacuation of inmates from the Missouri River
Correctional center located south of the city. From June 2011 through November 2011, up to 57
minimum security inmates were transferred to the JRCC and placed in temporary housing on
the third and fourth floors of the JRCC administration building located adjacent to the prison.
The inmates were kept busy completing several work assignments on the campus for the JRCC
and the NOSH.

Special Assistance Unit (SAU)

The SAU is a 24 bed, highly specialized, maximum security unit
located on the grounds of the JRCC. The building was built in
1979 and is 27.890 square feet. The SAU provides short or long
term specialized housing for inmates who present exceptional
challenges to security, present physical, emotional or behavioral
problems that cannot be managed well in the general population.
The SAU provides individualized behavioral programming,
medication, group and individual counseling, and a number of
other individualized services based on need.

SAU is made up of four wings laid out in an "X" formation. Three
of the wings are populated by cells and the fourth consists of
offices, a meeting room, and a dining room.

SAU Mission:
To provide secure containment
and speoial!J trained, humane
care and assistance to ND :r
most impaired, disruptive

inmates in order tofaalitate
their well-being and their

ability to suo.essful!J adapt to
prison life, and when

appropriate, tojaoilitate their
ability to make optimal use oj
programming and counseling
Jomsed on rehabilitation and
reintegration into their home
community after prison.

• The 100 wing has nine cells that are considered optimal for inmates who are new to the SAU or
who are having difficulty with their emotional and behavioral control.

• The 500 wing has the largest cells on the SAU and are occupied primarily by inmates
functioning with the greatest degree of personal control and responsibility.

• The 400 wing has nine cells holding inmates who are doing relatively well within the SAU
program. There are also two cells for short-term, temporary situations requiring easy access
and observation.

The demand for the services this unit provides has been increasing and the unit has been
operating at capacity for the past two years. We have been
using the sixth floor of JRCC to house the overflow when our
capacity is exceeded in SAU.

Core Values:
Unit Management ~_~ _ _____I• Communication

• Responsiveness
• Teamwork
• Supervision
• Access

The housing units operate under the concept of Unit
Management. Unit Management is not a department but rather a
process on how the housing units and the entire institution
operate. The mission is to effectively manage inmates,
encouraging program participation, and encouraging pro-social



institutional and community behaviors that benefit inmates, staff, victims, and society. This is
accomplished through effective interaction with inmates and functional unit management.

Housing unit teams were created to implement unit management, and consists of Correctional
Officers, Case Manager, Sergeant, Correctional Caseworker, Unit Manager, and Treatment
Staff. Emphasis is placed on effective communication between all team members as well as
effective communication with all other areas of the institution regarding prison operations and
successful inmate management. All team members work together to address inappropriate
behavior and reinforce pro-social behavior. There is emphasis on promoting successful inmate
programming and maintaining a pro-social environment throughout the institution. Recognition
and reinforcement of positive inmate behaviors is as important as consequences for
inappropriate behavior.

The unit staff work under the ideology of the Transition from Prison Community Initiative
ensuring evidence based practices are a part of the case plan for every inmate. The case
managers and caseworkers meet with each offender to address their individual risk and needs
to develop goals and strategies and follow up with each offender to address their individual risk
and needs to develop goals and strategies and follow up with each inmate frequently to assess
progress on those goals. The intent is to reduce recidivism using seamless casework that
identifies and reduces criminal risks of inmates.

Inmate Canine Assistance Program (ICAP)

ICAP was started at JRCC in Nov. 2008 and is a collaborative effort between JRCC and Service
Dogs for America (SDA) of Jud, ND. Carefully selected inmates train and care for dogs brought
to JRCC by SDA. The dogs reside at JRCC and teams of inmate trainers receive training from
the SDA staff and share the responsibilities of caring for and training the dogs.

Each dog is assigned to a three inmate team. There are currently seven dogs at JRCC. The
dogs live with the inmates on the housing units, and travel with them throughout the facility.
ICAP dogs are trained to assist people in many different ways. They become emergency
medical response dogs, mobility assist dogs, or therapy dogs. Numerous dogs trained at JRCC
completed their training and are now placed with someone of need.

The program benefits SDA by providing socialization and foundation training for their dogs and
allowing them to place more dogs with people in need. The program benefits assigned inmates
by teaching responsibility through meaningful, rewarding work. Caring for the dogs and helping
prepare the dogs to assist others gives inmates the opportunity "to give something back" to the
community. Inmates in the program learn not only a skill but the value and benefit of helping
others. In addition to benefiting the inmate dog trainers, the presence of the dogs in the facility
has had a positive impact on all the inmates at JRCC.

Programming --~~----~----~------------------------------~~~--~
JRCC offers numerous programming opportunities for inmates. These include treatment,
education, and work programs.

Treatment programming including mental health, Thinking 4 Change, substance Abuse, Conflict
Resolution, and Sex Offender programs are provided at JRCC.

Thinking 4 Change addresses criminal thinking and teaches social skills and problems solving
skills to inmates. The Substance Abuse program introduces new skills to assist inmates to



eliminate substance abuse. Conflict Resolution addresses aggression and violence and teaches
skills to manage conflict appropriately. The Sex Offender program addresses sexually deviant
behavior teaching skills to prevent future victimization.

Education programs include applied math, apprenticeship programs, adult basic education,
general education development (GEO), Read Right, computer programs, and career readiness.

Work programs include various jobs throughout the facility including food service, laundry,
janitorial, maintenance, and Rough Rider Industries. Rough Rider Industries offers a cut and
sew program along with upholstery.

Our most important program is our staff and how they interact with the inmates. All the staff are
highly motivated, trained professionals that manage the inmates and facility operations. A strong
emphasis on pro-social behavior and cognitive restructuring skills are are used holding inmates
accountable while encouraging positive change. All the Staff have completed an extensive
training program in effective communication and motivational strategies to strengthen their skills.

Communitylnvolvem_e_n_t~~~~~~~~~~~~~~~~~~
The JRCC maintains community involvement with the "pitch the ditch" program where staff
volunteer their time to maintain the cleanliness of three miles of interstate going east of
Jamestown. Many staff participate in other programs including the boy scouts, girl scouts,
school, civic and religious groups. Food drives are held with products being given to the local
Salvation Army.

Numerous staff volunteer time for Special Olympic functions such as the Tip A Cop at Appleby's
restaurants where all tips are given to NO Special Olympics.



NORTH DAKOTA

Department of Corrections & Rehabilitation

Transitional Facilities

Overview

Transitional Facilities role in supporting the DOCR's
mission is to provide transitional opportunities for
offenders in which they can apply themselves to the task
of becoming productive members of the community. This
is achieved through participation in evidence-based
services assisting in recidivism reduction.

Transitional Facilities has 158 beds available at the
Missouri River Correctional Center (MRCC) and
approximately 413 beds available in contract facilities, not
including county jail beds. Transitional Facilities is staffed
by 39 DOCR employees located in Bismarck and
Jamestown. The majority of these employees are at the
MRCC.

Transitional services provided at MRCC include chemical
dependency treatment, cognitive restructuring, GED,
Read Right, Basic Computers, Career Readiness, work
and education release, conflict resolution, auto
mechanics, welding, restorative justice and self-help
groups.

Contract facilities provide services to inmates, parolees
and probationers. Contract agencies assisting in
transitioning offenders are as follows:

• Tompkins Rehabilitation and Corrections Center
(TRCe):
o TRCC is a residential treatment program providing

services up to 60 male offenders and 30 female
offenders. It is staffed by DOCR and NO State
Hospital employees.

• Bismarck Transition Center (BTC):
o BTC provides transitional services and treatment

programming for male offenders. BTC has an
assessment center located on-site providing
assessment services and recommending plans of
care for individuals in violation of conditions of
parole and probation.

Transitional Facilities
2011- 2012

MRCC
• 528 new arrivals
• 275 successful discharges

TRCC
• 604 new arrivals
• 512 successful discharges

Bismarck Transition Center
• 543 new arrivals
• 419 successful discharges

Fargo Centre, Inc.
• 1048 new arrivals
• 627 successful discharges

Mandan Centre, Inc.
• 399 new arrivals
• 212 successful discharges

Heart of America
Correction and Treatment
Center
• 160 new arrivals
• 141 successful discharges

Grand Forks Centre, Inc
• 56 new arrivals
• 29 successful discharges

Lake Region Reentry
Center
• 71 new arrivals
• 42 successful discharges



• Centre, Inc.:
o Centre provides transitional services and treatment programming in Fargo, Grand Forks

and Mandan. Mandan and Fargo facilities have assessment centers located on-site.
• Heart of America Correction and Treatment Center (HACTC):

o HACTC is located in Rugby and provides treatment programming for 25 chemically
dependent male inmates.

• Lake Region Residential Reentry Center (LRRRC):
o The LRRRC opened in March 2010 through a joint community effort. LRRRC provides

transitional services to offenders in the Devils Lake area.
• County Jails:

o The DOCR contracts with several county jails throughout the state to provide overflow
and transitional housing for DOCR sentenced inmates.

Successes

• Centre, Inc. opened a transitional facility in Grand Forks. This has been a valuable asset to
the DOCR by assisting offenders who are transitioning throughout the state.

• Flood of 2011
o Staff moved the entire MRCC population to YCC and

JRCC.
o Staff and offenders worked diligently sandbagging the

MRCC facility to protect DOCR and State assets.
o Staff and offenders assisted the community by going to

sandbagging stations throughout the Bismarck area.
• TRCC was audited by The University of Cincinnati

Corrections Program Checklist in 2011. TRCC scored in
the top 6% of the programs evaluated in the nation, as
highly effective in regard to reducing criminogenic behaviors and recidivism.

• Work release for 85% truth in sentence inmates. Since the change in the law, only two
inmates have unsuccessfully completed the program.

• All staff have been trained in Effective Communication and Motivational Strategies (ECMS)
and Core Correctional Practices.

• Contract facilities have implemented new Chemical Dependency and "Thinking for a
Change" programming which has assisted in reducing recidivism.

• Transitional Facilities continues to support DOCR contracted facilities with implementation
of evidence based programs.

Challenges

• Finding affordable housing for offenders transitioning back to their communities. The
housing shortage and rising cost of living in NO has had a negative impact on the effective
transitioning of offenders leaving DOCR facilities.

• Addressing the mental and physical health needs, as well as ensuring the continued care of
the offenders transitioning into their communities.

• Recruitment, retention, and investment of qualified staff to ensure the reinforcement of
DOCR goals and objectives.

• Gaining ACA accreditation at the Missouri River Correction Center in 2013.
• Providing opportunities for offenders to transition into the community while maintaining a safe,

secure environment despite an increase in synthetic drug usage.
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NORTH DAKOTA

Department of Corrections & Rehabilitation

Women's Services

Overview ------~~--------------------------~~~~--------------~
Female inmates sentenced to the ND DOCR have been housed in contract facilities since
November 2003, primarily at the Dakota Women's Correctional Rehabilitation Center (DWCRC)
in New England. DWCRC is a 126-bed women's prison consisting of a 70-bed minimum
security unit, a 40-bed medium security unit, a 16-bed orientation unit and a 5-bed special
management unit. DWCRC has 64 employees. There are an additional 5 staff shared with the
Southwest Multi-County Correctional Center in Dickinson.

All female offenders sentenced to the DOCR are initially received at DWCRC and some serve
their entire sentence at that facility. Female inmates also receive treatment and transitional
services at the 30-bed TASC program (100 day chemical dependency treatment program
located on the grounds of the State Hospital in Jamestown) and at halfway houses operated by
Centre, Inc. in Mandan and Fargo. Mandan Centre Halfway House has a 28-bed unit for female
offenders and Fargo Centre Halfway House has a 36-bed unit for female inmates, probationers
and parolees.

Statistics for Female Inmate Placement 07/01/2011 -12/31/2012

.OWCRC

.FTP

.TRCC

3rd Q 12 4th Q 124th Q 11 1st Q 12 2nd Q 123rd Q 11

2nd Q 3rdQ 4th Q
3rd Q 11 4th Q 11 1stQ 12 12 12 12

DWCRC 121 110 120 126 127 129
FTP 11 16 17 13 14 22
TRCC 17 18 19 22 20 18
Jail 3 1 1 2 2 8
Total 152 145 157 163 163 177



Services

DWCRC provides a full range of treatment and educational services to the female inmate
population. A cut and sew industries program is also operating at DWCRC (Prairie Industries).
In addition to on-site work, Prairie Industries provides contract services to several local
businesses, providing female inmates with the opportunity to learn job skills that will enhance
their employment prospects when released. There are 21 female inmates employed in the
industry program.

Treatment Services:
Substance Abuse
Treatment, Thinking for a
Change, Moving On,
Conflict Resolution,
Seeking Safety, Beyond
Trauma, self-help
meetings, Sex Offender
Counseling, and Family
Therapy Sessions.

Education Department: GED/ABE
classes, Read-Right, a welding
program, a Career Readiness class,
Parenting classes, three college
level certification programs through
Dickinson State University (Data
Entry, Reception Services Specialist
and Office Administrative Services),
and general college classes for
credit through a cooperative
agreement with Dickinson State
University.

Successes

• The expansion and renovation of the DWCRC administration building is complete and
includes: new control room, visiting room, lobby, boiler, and kitchen storage area. This
project was completed in June 2011 at a cost of $1.3 million.

• Implementation of a new disciplinary program, Core Correctional Practices and Effective
Communication and Motivational Strategies.

• Continued focus on gender responsive and evidence based programming for the female
inmate population.

• Implementation of the Electronic Medical Records System

Challenges

• Employee Retention: Competing with the rising salaries in Western North Dakota and
increased cost of living

• Increase in the number of female inmates with significant mental health problems
• Need for more high security cells

Dakota Women IS Correctional
Rehabilitation Center is a division
of the Southwest Multi-County
Correctional Center in Dickinson



ORTH DAKOTA

Department of Corrections & Rehabilitation

Rough Rider Industries
Rough Rider Industries Mission Statement: To employ inmates to produce quality goods and
services in a self-sustaining manner that makes the time of incarceration productive, while preparing the
inmate to reintegrate into society.

Overview

Rough Rider Industries was established in 1975 and is a self-funded state agency which uses no tax
dollars to support correctional programs. All salaries, equipment, capital improvements, and operating
expenses are paid from revenues generated from the sale of our products and services. In addition, this
revenue helps defray costs to the State of North Dakota for programs that provide inmates opportunities
for change within the prison system.

Rough Rider Industries currently employs 34 staff members and 170 inmates amongst three separate
correctional facilities. Current industries operated by Rough Rider Industries includes a furniture and
metal fabrication shop, office seating manufacturer, sign shop, North Dakota license plate factory, a cut-
n-sew operation, upholstery shop, and a sandbagging operation. We purchase many of our raw
materials, supplies and services from North Dakota businesses. We also partner with North Dakota
private businesses that would otherwise look for out-of-state companies to fulfil their needs, and we
provide a hard to find labor force to other private sector businesses.

Rough Rider Industries began overseeing all Commissary operations for the Department of Corrections
on July 1, 2010. The Commissary is the prison outlet from which inmates can purchase snacks, toiletries,
telephone minutes, cable TV subscriptions, postage stamps, and personal items. Profits generated from
the Commissary will be used to fund both educational and vocational programs for the department.

Rough Rider Industries manages and provides oversight to over 3400 acres of land owned by the
Department of Corrections. Uses of this acreage range from both irrigated and non-irrigated farmland, to
pasture land and mining activities. Management of this land and the revenue generated from these
contracts provides a major revenue source to Rough Rider Industries.

Inmate Workers per Industry Shop

• NDSP Furniture - 42

Com missary - 16

3%

• NDSP Sign - 6

• NDSP Metal- 21

.NDSP Tag - 5

• NDSP Support - 8

• RRIWarehouse - 5

.MRCC-18

.JRCC - 63



J RCC Divisions Commissary Locations

.Training-12

.NDSP - 5

.MRCC-2

.JRCC-9

.Cut&Sew-
43

• Upholstery- 8

Major Successes

• RRI's net operating profit for the 2011-2012 biennium was a record. This profit was derived from over
$14 million in company sales, which is also a record sales amount.

• The current prison expansion created many opportunities for Rough Rider Industries. RRI utilized
three of its manufacturing shops - metal, furniture and upholstery - to be the lead manufacturer and
installer of office and cell furniture, cabinetry, counters and seating while employing 70 NDSP and
JRCC inmate workers.

• Rough Rider Industries was a lead furniture manufacturer for the NO National Guard, the new NO
Veteran's Home located in Lisbon and the Minot Vocational Adjustment Workshop facility which
underwent a complete remodel after the flood of 2011.

• Land and vendor contracts managed by RRI were recently renegotiated ensuring current market
values.

Rough Rider Industries operating in a self-funded manner presents many challenges. Maintaining
profitability while working in a correctional setting where it is imperative to maintain the safety and
security of the institution is always a challenge. Most of our inmate workers lack the necessary job skills
which are required for the success of a business. Skills such as work attendance, communication skills,
teamwork, pride and accountability are skill sets taught by Rough Rider Industry personnel to the inmate
workers. Employing inmates in real-world trades is a good prison tool and RRI will need to continue to
ensure its manufacturing operations are relevant to meet the current industry standards.

Rough Rider Industries must also maintain their self-funding appropriations while dealing with a limited
customer base set forth by North Dakota Century Code. This customer base entails nonprofit
organizations, political subdivisions and governmental agencies, which include federal, state, and tribal
agencies. Rough Rider Industries is unable to sell directly to the general public; however, our products
may be purchased through authorized retailers.



'EDUCATION
NO BO(H
~({)Eduta1ion

INTRODUCTION
The North Dakota Department of Corrections and
Rehabilitation (ND DOCR) has a combined adult
and youth services education program. This
unified approach is managed by a Director of
Education who serves as the Superintendent of
Schools, a Principal and Business Manger of
Schools for both the juvenile and adult populations
residing at the ND Youth Correctional Center,
James River Correctional Center, Missouri River
Correctional Center and North Dakota State
Penitentiary .

Life-long Learning
• An ever changing world necessitates

continual1eamin for all students and staff.

ACHIEVEMENT PRINCIPLES

Student-Centered
• All decisions will be driven by student

needs.

Dignity & Respect
• Every student and stakeholder will be

treated with dignity and respect.

Teamwork
• Collaboration of all stakeholders is

essential for students' successful re-
entry.The highly-qualified educators for these two

'verse populations benefit from the sharing of
strategies, best practices, professional

development, coaching, and educationally certified
administrators for supervision.

VISION AND MISSION STATEMENTS
The ND DOCR Education Department operates under the following vision and mission statements:

~ ND DOCR Education Department's Vision: A Successful Reentry for Every Student.

~ ND DOCR Education Department's Mission: Provide Quality Student-Centered Educational
Opportunities and Resources.



NORTH DAKOTA DEPARTMENT OF CORRECTIONS AND REHABILITATION:

ADULT SERVICES EDUCATIONAL PROGRAMMING
With 813 individuals entering the prison system in 2011
and 933 individuals in 2012, renewed efforts were
implemented to focus on preparation for reentry and
to reduce recidivism. Education plays a key role in this
process.
All inmates go through a battery of assessments upon
arrival in the prison system. Programming is designed to
address inmate educational needs indicated by the
results of the assessment process.

CAREER READINESS
A one month snapshot of incoming inmates showed
that 45% of inmates report needing further training to
reenter the workplace. Inmates identified that "not
knowing what I want to do" is a major barrier to
educational and occupational success. However,
only 19% of inmates have completed technical
education and only 4% have completed a post
secondary degree. The data indicated that
unemployment is not as much of an issue as the
ability to maintain long term employment.

To address these issues the DOCR has created the
Career Readiness program. This program currently
consists of two classes: Employability Skills and
Money Management. During the Employability Skills
part of the class the inmates gather information that
they will need when beginning to look for
employment; including creating a resume, practicing
interview skills, and learning how to address questions
about their criminal history with employers. The
Money Management program teaches financial
planning and responsibility using the Federal Deposit
Insurance Corporation's (FDIC) "Money Smart"
program. A third class teaching soft skills for
employment is in development for our Career
Readiness program and will be implemented in 2013.
This class will focus on the skills needed to succeed in
both life and the workplace; teaching job
responsibility and communication skills to help them
achieve long term employment.

"In 1999. a study conducted in the U.K. strongly suggests
educational programming not only helps prisoners upon
release from prison. but also while serving time. Not only
do the skills learned compensate for what is perceived
as inadequate prior education and social skills help upon
release. but also in successful problem solving while
incarcerated. Prisoners should be able to acquire soft
skills useful in work. but also to develop other skills to give
prisoners a sense of achievement and seff-respect ."
Reuss. 1999

Educational programs are based on established
curriculum standards approved through various
educational entities: NO Department of Public
Instruction, NO University System, Career and
Technical Education, and perpetual networking
and collaboration of best practices within the
Correctional Educational Association.

.:. Auto Technician students earn ASE
certification.

.:. Two staff achieved National Read Right Tutor
Certification.

.:. For the 10-11 and 11-12 program years:
,/ 100 students achieved their GED while

incarcerated.
,/ 116 increased their Education

Functioning level
.:. 100% pass rate for our welding certificate

program
.:. Two students completed 200 hours of

instruction for the Auto-CAD 2010 program.
.:. Five educational employees trained to

administer the WAIS cognitive test, and three
to administer the BESTPlus literacy test

Approximately 173 inmate students per month
participate in educational programming within the
adult prison system. During the 12-13 biennium, the
Education Department has continued the following
programs:

.:. A welding skills training program with industry
certification capabilities in collaboration with
Bismarck State College.

.:. Volunteer Teacher Tutoring Program has 5
volunteers serving at NDSP.

Implemented the following programs:

.:. AutoCad Instruction was reinstated in 2012, with
approx 15 students in the program and 2
students completing the program.

.:. Two educational assessors who are responsible
for TABE and GED testing, along with data
tracking across sites.

.:. Career guidance and college planning services
were implemented at all sites in 2011

.:. Following the national initiative, GED computer
based testing is being piloted in 2013. As of
January 2014 GED testing will be on computers
nationwide.

.:. Educational challenges "Meeting of the Minds"
to enhance learning and team building skills for
the inmate students.

Read Right lHerac Statistics

.:. The program has consulted 234 students. There have been 52 students graduate as excellent. symptom-free readers .
•:. Comprehension testing has shown a 91% increase in testing scores with an average grade level equivalency increase of 3.7 .
•:. ND Adult Inmate Read Right tutoring is 2.7 hours per grade level gained compared to a national average of 6.1 .
.........................................................................................................................................................................
•:. Risk of Recidivism is reduced 9.9% with Prison-based basic aduH education and employment training.

("Increasing Public Safety Through Successful Offender Reentry," Bureau of Justice Assistance, 2007)



NORTH DAKOTA DEPARTMENT OF CORRECTIONS AND REHABILITATION:
DIVISION OF JUVENILE SERVICES EDUCATIONAL PROGRAMMING

A central focus of activity at the North Dakota Youth
Correctional Center is educational programming. The
junior high and high school is approved by the North
Dakota Department of Public Instruction. In addition.
the school has eamed the highest level of
accreditation recognized by AdvancEd in the school
improvement process. ND YCC earned a "highly
functional" rating in all seven standards.

Educational staff can potentially work with any
school district of an incoming student to gather
the necessary information for student school
admission. In the 2011-12 school year. 133 school
districts out of 166 ND districts had a student at ND
YCC. The following reflects a typical student
profile upon admission:

Student Profile at Admission

.:. Students arrive on average 2.89 grades
behind their age group.

•:. Approximately 43% of students have special
education needs. compared to just under
13% statewide. In addition. 18% of students
have more than one disability (WDIS).

.:. Students often have attended several
different schools and experienced several
out-of-home placements prior to arrival

Schedules are designed for each student utilizing
transcripts from all schools the youth has attended. in
addition to a review of the academic battery of tests
given to all intake students.

Scheduling options include:
Regular Education Required Courses
Elective Courses (including STEM-LAH classes)
Special Education
Career and Technical Education
General Education Development (GED)
Credit Recovery Curriculum and Instruction
Career Development Courses
Work Experience

EDUCATION ENHANCEMENT

Efforts have been made to enhance educational
opportunities. These efforts have included maintaining
a program known as "Read Right."

The Read Right Program employs the constructivist
theory within a concise reading module to be
implemented in the program. YCC has a certified on-
site trainer as well as three on-site tutors within this
program. The program has demonstrated a high
success rate of 65% graduating. The GATES MacGinite
comprehension testing of completers have shown 97 %
growth in reading-testing 3+ grades higher. Student
surveys show 99% reporting an improved attitude
toward school. The Read Right program averages 5.7
hours/grade level gained compared to 8.5
hours/grade level gained nationally. In other words. ND
YCC students gain a grade level of reading
comprehension one and a half times faster than the
national average.

EDUCATION PROGRAMMING ACCOMPLISHMENTS
Enrichment activities are encouraged for the development of
well-rounded students. These activities range from Veteran's
Day Awareness to Cultural Sharing Week.

A career development class isoffered to give students the
opportunity to learn in detail about the world of work. Thisis
followed by a mock interview process and a career fair.

A student assistant team referral process is in place for
education faculty and other campus professionals to design
strategies that best educate students struggling with a myriad
of mental health. physical. behavioral. and/or academic
issues. Thisprocess was developed as a response to
educational research supporting the effectiveness of the
Response to Intervention-Behavior (RTI-B)approach.

YCC had a STEMcourse that has flourished into a new
concept known as a STEM-LAHcourse which was designed for
students that are taught cooperatively with a math and
science instructor for content as well as an Englishand History
teacher for the research and public speaking skills. The
acronym STEM-LAHstands for science. technology.
engineering. and mathematics as well as Language Arts and
History.

An Independent Living Initiative has been cooperatively
designed by two family and consumer science teachers. the
instructional strategist (Special Education) along with DJS
community personnel to offer a thorough curriculum and
checklist of knowledge that will follow the student upon
discharge of this facility.

ACADEMIC SUCCESS
The Staff are committed to improving each student's
academic success. Each student receives a course
of study which meets his/her needs. Students can
range in age from 12-20 years old.
• 417 youth were served during the 2010-11 school

year.
• 331 youth were served during the 2011-12 school

year.

Graduation culminates each school year in May.
Families are invited to attend this celebration with
their children who are sometimes the first in their
family to graduate.
• In 2010-11. 8 students achieved Marmot School

diplomas; an additional 33 students successfully
completed GEDs.

• In 2011-12. 8 students achieved Marmot School
diplomas; an additional 23 students successfully
completed GEDs.

A t times. there are circumstances that arise which
halts youth completion of a high school education or
GED through YCC due to eligibility regulations for
foster care placement.

The North Dakota Department of Corrections and Rehabilitation Education

Department began Read Right at NO YCCIn 2005 with the adult

populations being Implemented In 2010. In January of 2013, NO DDCR's

Education Department was awarded the MAward oj Excellence" Jor Q Read

Right program from the National Read Right OffIce.



STRATEGIC GOAL
Prescribed assessments provide the foundation for student-centered academic planning that
may include:

UCATION ON THE HORIZON
the next biennium begins, NDDOCREducation is

continuing to form a strong unity of educational
services between youth and adult inmate student
services. To do this, the education department
continues to strive for parity amongst its curriculum
offerings so that as students transfer from one
facility to the next, he/she will be able to continue
on his/her program of study plan. In addition,
resources both within content specialists as well as
best practices, are being shared across the agency to
create the highest level of educational services
possible.

Technology is helping teachers to expand beyond
linear, text-based learning and to engage students
who learn best in other ways. Technology's role in
schools has evolved from a contained "computer
class" into a versatile learning tool that has changed
how educators demonstrate concepts, assign
projects, and assessprogress. The ND DOCR
Education Department not only wants to expand its
toolbox to arm students with skills to be prepared
and successful upon their return to their

unities, but also be equipped to continue to
programming that is going completely online,

h as the GEDand skills assessments required for
federal reporting. Educators within the DOCRare
seeking and implementing evidenced-based practices
within technology driven assessments, developing
course work such as STEM-LAH, IC3 (Internet and
Computing Core Certification), AutoCAD, as well as
offering career readiness skills such as touch screen
job application usage, keyboarding, spreadsheet
budgeting-to name a few skills being created
through education.

'We must accept the reality that to confine
offenders behind walls without trying to change
them is an expensive folly with short-term benefits--
winning battles while losing the war." Former US
Supreme Court Chief Justice Warren Burger

BIENNIUM 11-1 3 ACCOMPLISHMENTS

• Using distance education instructional delivery
methods along with instructor facilitation at the
adult prisons, students entering the adult
population who are under the age of 21 and are
close to NDgraduation requirements have been
offered high school course work from NDYCC
teachers to earn their high school diploma.

• Wrote a comprehensive technology plan to
include infrastructure and instructional goals to
perpetuate the need for technology-based
practices.

• Identified an ELL process and assessment training
to best serve ELLstudents.

• Designed and implemented STEM-LAH, 1C3, and
AutoCAD courses.

• Aligned GEDpractices and secured equipment to
meet the national computer-based testing dates.

• Created a Career Readiness curriculum model to
best prepare students for employment.

• Offering new DOCRemployees report-writing
training along with learning disabilities
awareness by our educators in addition to their
classroom duties.

• Established a mentoring program for new
education staff to better assist them in
acclimating to a correctional education setting.

• Implemented a train-the-trainer model for
instructors to share professional development
strategies with colleagues to strengthen
instructional delivery.

BIENNIUM 13-15 GOALS
• NDDOCR-wide Library program to provide a more

uniform accessibility to students with greater
system-wide efficiency.

• Upgrade a NDDOCR-wide student information
management system.

• Common server ND DOCR-wide to allow easier
accessibility of curriculum and documents as well
as eliminate duplication of digital storage.

• Soft-skill curriculum development for Career
Readiness programming.

• Post-Secondary adjunct faculty offerings from
current teaching faculty.

• Cognitive Restructuring • Junior High, High School, GED,

• Read Right Post-secondary, and Reentry

• Career & Technical Education • Career Readiness

• Life Skills Planning • Goal Setting and Critical Thinking

• High Order Thinking Practice

• Career Counseling • Employability Skills

• High School Credit Recovery • Service Learning



NORTH DAKOTA

Overview

Department of Corrections & Rehabilitation

Transitional Planning Services (TPS)

Transitional Planning Service's role in supporting the DOCR's
mission is to plan, coordinate and implement strategies and
functions that leverage the DOCR's resources in order to safely
and effectively manage over 7000 criminal offenders in North
Dakota. These activities are built upon a recidivism reduction
model that emphasizes the use of evidence-based practices.

Eight Guiding
Principles for

Risk/Recidivism
Reduction

Utilization of evidence-based principles are critical to efficiently
enhancing public safety through the delivery of correctional
interventions supported by research.

• Administrative
support for Parole
Board and Pardon
Advisory Board

• Development of
Sentencing Report
based on Levels of
Service Inventory-
Revised

• Male Classification
• Central coordination

of all offender
transportation

• Victim Services
• Prison discharge

coordination
• Sex offender pre-

release screening
• Effective

management of
parole and
probation violations

• Lead the
department's
Transition from
Prison to
Community
Initiative

• Provide support
planning for
implementation of
revised or new
correctional
programs and
services

• Legal records quality
assurance



Staff & Statistics

Transitional Planning Services is comprised of ten FTE's and six part-
time employees:

• One Director overseeing all TPS operations
• One Program Manager leading the Transition from

Prison to Community Initiative and Program Redesigns
One Director of Male Classification and Offender
MovementlTransportation
One Parole Officer III working with the parole officers and
field supervisors on managing offender violations
One Victim Services Coordinator
Four Corrections Agents providing assessment, discharge
planning, investigations, transportation coordination and
administrative support
One Administrative Staff Officer working on criminal
judgment quality assurance
Six part-time transport officers

The TPS staff members perform a number of duties within the
department branching into the community and institutions. The staff
have extensive
and diverse

education and training backgrounds. Many
of the TPS staff hold college degrees and
post-graduate degrees. Five staff members
are licensed peace officers and all full-time
staff members are certified correctional
officers. Additionally, staff members have
compiled thousands of training hours
relative to their specific job duties.

The Transition from Prison to Community
Initiative has been a foundation for
improving the overall performance of the
department for the past nine years. This
initiative has focused the department on the
implementation of evidence-based practices
and has challenged the department to
become a stronger Learning Organization
through the integration of the TPCI Model,
Collaboration with stakeholders and Organizational Development.

TPS MISSION:
Transitional

Planning Services is
a team

collaboration whose
mission is to

effectively plan,
monitor and
advance

department's
efforts to reduce
offenders' risk of
recidivism as they

transition
throughout our

correctional system
in order to ensure
public safety and
preserve the rights

of victims.

•

•

•
•

•
•

Transition from Prison to
Community Initiative {TPCI)~ .....•

Annual Statistics

• Complete over 1100 sentencing reports
• Conduct over 1100 initial classifications

and development of case plans
• Coordinate discharge of over 1100

inmates
• Approximately 8 out of 10 inmates

discharged receive some transition
services through a transitional facility

• Prepare over 2000 cases for review and
action by the Parole Board

• Prepare approximately 80 cases for
review and action by the Pardon
Advisory Board

• Assist in developing interventions for
over 1600 offenders who committed
violations of parole or probation

• Transport over 1000 offenders annually
throughout ND and the United States

Some of the more significant accomplishments of the TPC Initiative these past two years are:

• Providing technical assistance and data feedback to the local Reentry Teams
• Investigation of a formal mentoring program
• Work toward establishing a criminogenic treatment track with community providers



We have a number of other accomplishments and existing projects that have emerged from the
TPC Initiative. Two of the more critical current projects are efforts to improve access to stable
and suitable housing for the offender population and improving outcomes for cultural minorities
with a primary emphasis on Native Americans.

Successes

In addition to the aforementioned statistical information and accomplishments stemming from
the Transition from Prison to Community Initiative there have been a number of other
noteworthy successful endeavors in which TPS staff engaged including:

• Development of legal records quality assurance methods
• Expansion of the Restorative Justice Program to the Grand Forks and Fargo areas, as well

as the addition of victim initiated Accountability Conferences
• Implementation of the utilization of electronic alcohol monitoring for offenders on parole and

probation
• Development of a violation dashboard
• Initiation of a review of financial obligation collections from offenders in order to create

greater uniformity and improve collection rates

Challenges

• Prison population that continues to exceed the capacity of our institutions and strains the
county jails and transitional facilities

• Difficulty in executing discharge coordination for offenders, especially sex offenders,
primarily due to limited housing options throughout the state

• Transportation complexities as a result of multiple correctional facilities and service
providers distributed throughout the state

• Increasing transportation needs spurred by the growth in our prison, parole and probation
populations

• Effectively responding to the growing number of violations associated with the growth in our
community supervision population

• Assuring we have legal judgments for people sentenced to the DOCR



NORTH DAKOTA

Department of Corrections & Rehabilitation

Physical Plant Services

Overview ~--------~------------~

Plant facilities management involves the design, installation,
operation, maintenance, modification, construction,
modernization, and protection of physical facilities and
equipment used to provide a service.

The Department of Corrections and Rehabilitation is
responsible to assure a successful maintenance and
building program for facilities requiring a variety of security
levels and varying program goals.

The Physical Plant Services provides information and
recommendations to respond to the legislative process in
determining the potential long-term building needs for the
Department of Corrections and Rehabilitation.

Capital and extraordinary projects are some of the direct
responsibility of Physical Plant Services, which serves as the
liaison between agency director, architects and construction
companies.

• Design of facilities and
systems

• Construction of facilities
and systems

• Installation of facilities
and systems

• Startup and operation
of systems

• Maintenance of
facilities and systems

• Retrofit of facilities and
systems

• Environmental controls
• Safety and health

concerns
• Security
• Fire protection
• Production, processes

and equipment (RRI)
• Regulatory compliance
• Energy management
• Budget development
• Administration,

supervision,
organization, and
planning

• Other support functions
as required by facilities



Facilities and Services~------~----------~--------~------------~~
The Physical Plant Services exists to provide daily operation and maintenance at four sites:

North Dakota State Penitentiary, Bismarck, NO
James River Correctional Center, Jamestown, NO
Missouri River Correctional Center, Bismarck, NO
Youth Correctional Center, Mandan, NO

The four facilities consist of:
• 69 separate buildings varying in age and complexity and range in age from turn of the

century (20th) to state of the art construction and operating systems.
• A total of 1,100,000 square feet
• A total insured value of $206,000,000.00
• The division is staffed with 25 FTE's assigned to locations based on need and workload. All

are tradesmen with individual skills recognized by their trade
• Each of the locations is served by central heating and cooling plants consisting of coal and/or

natural gas fired boilers, mechanical and/or absorption chiller systems and geothermal earth
couple heating/cooling equipment

Successes

Because of the age of buildings and
infrastructure, planning for upgrades to existing
facilities is one of our primary work activities for
the biennium.

• Each of the four facilities utilizes a 10 year
master plan for capital improvements and
infrastructure recommendations.

• Improvements have been made to the
heating and cooling control systems at NDSP
to improve efficiency for energy saving
measures.

The department has a training program for
staff with special emphasis on safety in the
workplace.

• Each of the facility conducts weekly safety
meetings where work related issues are
discussed and accidents and near misses
are reviewed.

Statistics

• Complete an average of 1,100 work
orders each month.

• Manage a fleet of over 85
automobiles and utility vehicles,
averaging over 440,000 miles
annually.

• Plant services staff supervise
approximately 75 Residents and
Inmates on daily bases who are
employed as a workforce in building
maintenance, laundry operations,
grounds care, heat plant operations
and small construction projects.

o All plant services work
programs are designed to
provide meaningful
employment, training and
supervision for residence.



Extraordinary Prolect Complete_d ~~~ __..I

Youth Correctional Center James River Correctional Center

• Fuel storage tank replacement
• Tunnel cap repair and road

replacement
• Tuck pointing on Administration and

Laundry building
• Roof Repair on Education building
• Floor Decking for 6th floor inmate

outside area
• Continuance of sewer line

replacement
• Installation of 16 unit ventilators in

inmate sleeping areas

Missouri River Correctional Center North Dakota State Penitentiary

• Roof repairs on one of the Dorms
• Electrical repairs in Building 27
• Replace fire hydrants

• Mold Remediation in Building C
• Feed water pump replacement
• Roof repair in Building C
• Drainage ditch enhancement

JRCC Tuck Pointing Project Youth Correctional Center
Fuel Storage Tank Replacement



North Dakota State Penitentiar~ Construction Review 2011 to 2013

• NDSP Building Project Status
o Project Budget - $64 million
o Project Expenditures as of 12/31/12 - $54.4 million
o Substantial Completion - April 2013 (Demo of East Cell House Summer 2013)

• Project Scope
o Administrative Segregation Unit - 108 beds
o General Housing Unit - 180 beds
o Intake / Orientation Unit - 120 beds
o Medical Unit - 23 beds
o NDSP Entrance / Administration Building
o NDSP Warehouse
o Guard Tower
o Security Fencing
o Building Demolition

• East Cell House, DOCR Building, Warehouse, Warden and Deputy Warden
Residence

Challenges

The challenges facing the Department in the future center on aging buildings and equipment.
The buildings at James River Correctional Center and at the Youth Correctional Center are in
need of major building and infrastructure improvements during the coming years. 70 and 90 year
old buildings are the norm with infrastructure replacement many years beyond normal life cycle
expectations. With major capital investments legislatively funded at NDSP there is a tendency to
assume all facility needs have been addressed, however the other three facilities the
Department of Corrections and Rehabilitation is responsible to maintain continue to have
significant structural and infrastructural upgrades needed as well.

Technology is changing at a phenomenal rate and the Department struggles to keep up with
technological advancements at the security video surveillance level. A major investment in
equipment and staff must be part of any long range planning as DOCR continues the move to a
web based video monitoring system.

There is rule of thumb that says: For every dollar you spend in proper maintenance
planning you will save at least five dollars in subsequent expenditures.



NORTH DAKOTA

Department of Corrections & Rehabilitation

Administrative Services

Overview

• Administrative Services provides administrative support
for the Division of Adult Services (DAS) and is comprised
of 4 FTEs. The work unit's main objective is to provide
management and leadership support to deliver the goals
and objectives for all DAS programs. This work unit also
provides administration for the following programs:
Interstate Compact, Interstate Compact State Council,
Crime Victim Compensation, Victim of Crime Act
programming and the DOCR Case Planning Committee.

Successes

• Provide administrative
support to the Division
of Adults Services

• Interstate Compact
• Interstate Compact

State Council
• Crime Victim

Compensation
• Victim of Crime Act
• Case Planning

Committee

• Development and implementation of Interstate Compact procedures to verify incoming
mandatory cases. By doing so it has helped lessen the number of mandatory acceptances.

• Addressed redundant and unnecessary data entry practices for the Docstars database. This
has allowed staff to spend time on other essential tasks.

• Developed business practices that created efficiencies for the Case Planning Committee.
This has assisted with lessening meeting time and data collection time.

• Updated the Victims of Crime Act (VOCA) Grant application and streamlined the applicant
business practices.

Challenges

• Crime Victims Compensation requests continue to increase due to rising medical costs and
more victims originating from the "Oil Patch". This year the fund also saw an increase for
funeral related reimbursement requests.

• There were 31 Interstate Transports in 2011 and in 2012 we had 42; we anticipate that this
number will continue to rise as will the cost to transport these offenders.

• Interstate Compact caseloads for offenders going to and from oil country have nearly
doubled. Housing and high cost of living are added challenges when supervising offenders
in this region.



Statistics

Interstate compact cases processed July 1,2011 through December 31,2012.

Total
Felo Sex Victim Tota Uniq Total

ny Deferr Offend Sensiti I ue Unique

Case Misdemean ed er ve Cas Case Offende

s ant Cases Cases Cases Cases es s rs

Pending
Cases 14 2 0 0 2 18 14 14
Accepted
Cases 315 47 37 29 29 457 370 365
Rejected
Cases 10 2 2 2 17 12 12
Closed
Cases 426 98 57 23 31 635 520 498
Reopene
d Cases 1 0 0 0 0 1 1 1
Total
Cases 766 149 95 54 64
Total
Unique
Offender
s 746 146 93 54 63

Victim of Crime Act federal funding for both Crime Victim Assistance programming
and Compensation for the State of North Dakota.

FY 09/10 FY 11/12

1. Number of applications for Crime Victim Compensation: 830 871

2. Number of applications for crime victims funds approve: 624 711

3. Average amount paid for a crime victim application: $2,548 $2,667

4. Number of applications for pass through victim assistance grants: 73 65

5. Total number of victims served by Victim assistance programs: 31,823 33,513
(Receiving VOCA grants)



NORTH DAKOTA
Department of Corrections & Rehabilitation

Staff Development and Facility Inspections

Overview

The Staff Development and Facility Inspections division
is concerned with preparing staff for duty, providing staff
with pertinent in-service training, and providing our
state's county correctional facilities inspections services.
It involves the design, presentation, and evaluation of
training programs to provide a safe and secure
environment for staff and those we serve. The
Department of Corrections and Rehabilitation (DOCR) is
responsible to assure that all county facilities in our
state are staffed with properly trained staff and manage
and operate county facilities in compliance with state
and federal laws and guidelines.

The division provides information and recommendations
respond to the legislative process in determining the

potential future and long term training and inspection
needs of the DOCR.

The division provides technical assistance to county
facilities in order to achieve compliance and
enforcement authority when mandated to assure a safe
and secure environment for those incarcerated in
county facilities.

• Design of training programs
and systems

• Analysis of training programs
and systems

• Provide pre-service training to
all DOCR staff

• Provide in-service training to
all DOCR staff

• Provide staff instructors to ND
Law Enforcement Training
Academy Peace Officer
Training Program

• Serve as State PREA (Prison
Rape Elimination Act)
Coordinator

• Provide pre-service and in-
service training of North
Dakota State Hospital (NDSH)
Secure Services Staff

• Inspection of facilities
• Provide technical assistance

to county correctional facilities
• Training of all county

correctional staff
• Provide security audits in state

and county facilities
• Provide Risk Management

assessments
• Provide compliance monitoring

of federally mandated
programs in state and county
and city facilities



•
Facilities and Services

The Staff Development and Facilities Inspections division exists to provide daily training and
pection services to staff at the following sites:

• North Dakota State Penitentiary, Bismarck, ND
• James River Correctional Center, Jamestown, ND
• Missouri River Correctional Center, Bismarck, ND
• Youth Correctional Center, Mandan ND
• Eight (8) regional Division of Juvenile Services Offices statewide
• 15 regional Probation and Parole Offices statewide
• 32 county operated Adult and Juvenile Correctional Facilities
• 100 city, county and state non-secure law

enforcement agencies

The training and inspection needs of the state
and county facilities staff served by the
department include:

• Provide training to staff of 59 state and
county facilities.

• Provide 40 hours of orientation training to
all DOCR staff.

• Provide 120 hours of pre-service training to
all county corrections and juvenile
detention staff.

• Provide 56-160 hours of pre-service
training to all DOCR intuitional staff.

• Provide 16-75 hours of annual in-service
training to all DOCR staff.

• Provide regional training to county
correctional facilities throughout our state.

• Provide annual inspection and follow-up
compliance monitoring of 32 county adult
and juvenile correctional facilities.

• Provide specialized training to all county,
state correctional, and law enforcement
agencies throughout our state.

Statistics

• Provides an average of 208 hours of
training each month DOCR wide

• Provided 152 classroom hours of
training to NDSH Secure Services staff
in 2012

• Provided 126 new DOCR staff with pre-
service training consisting of 40 to 160
training hours.

• Provided 2487 hours of in-service
training within the DOCR

• Facilitated weekly training of all DOCR
staff in ongoing ECMS training

• Consists of four (4) dedicated staff to
manage, facilitate, and provide training.

• Utilizes 84 subject matter experts from
every DOCR department to provide
training throughout our state.

• Awarded full compliance to all 32 county
adult and juvenile correctional facilities
in North Dakota.

• Provides at a minimum 480 hours of
pre-service training to county
correctional staff each year.

o This consists of at least four 120
hour County Correctional Officer
Basic Trainings each year.

o 55 county adult and juvenile
correctional staff completed
DOCR Correctional Officer Basic
Training in 2012.



Successes

division has implemented the Enterprise Learning Management (ELM) training management
rogram managed by the Human Resources Management Services, division of the Office of

Management and Budget.

• All DOCR employees are now be able to register, enroll, attend, and review documentation of
all training attended.

• All DOCR employees are now able to attend over 20 hours of DOCR specific training via an
on-line and blended learning format.

The division has provided state and federal inspection training to all staff development personnel.

• This will assure a continuation of inspection services to all agencies served by the department.
• In 2012 all adult and juvenile facilities in our state achieved full compliance with the

requirements of 12-44.1.

The division has made great strides in putting together a uniform training program for staff with
special emphasis on providing a proactive training environment for all staff.

• Training staff meet monthly to discuss pertinent issues relating to the department with input for
all interested staff in order to provide optimum training efforts.

• The DOCR will now offer regional in-service training for all county correctional facility staff.
The DOCR will now offer on-line and blended learning to all county correctional facility staff.
DOCR Parole staff will be provided with enhanced lethal and non-lethal weapons training as
well as defense tactics training in order to better respond to officer safety challenges.

The department, as part of its commitment to evidence based practices and the DOCR Transition
from Prisons to Community Initiative (TPCI) plan, has implemented Motivational Interviewing
DOCR wide.

• Starting in 2010 we began training all of our 800 Department of Corrections and Rehabilitation
staff in Effective Communication Motivational Strategies (ECMS) to attend to the Evidence
Based Practice of Enhancing Intrinsic Motivation. Once staff were trained in ECMS, they
broke into small groups consisting of 5-12 staff members who met weekly to review, practice,
and learn additional skills to increase an offender's motivation for change and reduce
resistance. After meeting weekly for 12 months, staff completed on online knowledge
assessment and a practical assessment to receive feedback on the skills they learned.

• Beginning in late 2011, staff begun training in the Eight Core Correctional Practices and
Cognitive Behavioral Interventions which serve as a bridge between the Evidence of what
works to reduce recidivism and how an officer applies the evidence to daily interactions with
offenders. In 2012, this 16 hour course was mandatory for supervisor level staff and will be a
mandatory training in 2013 for all other DOCR custody staff who have not previously enrolled.

• Beginning in 2012, the DOCR has begun building the infrastructure to support how we
implement the evidence in our prisons and probation offices across the state of North Dakota.
In 2012, we designated a Director of Correctional Practices to coordinate these efforts and
have recruited and assigned staff from across all divisions to serve as practice leaders,
coaches, and quality assurance auditors. Presently, staff engage in quarterly skill practices to
receive feedback on their skill delivery and receive on the job coaching from subject matter
experts in real time.



••
,.0 These training endeavors represent a cultural shift in corrections from merely securing

offenders in a facility or supervising them monthly to a proactive and complex approach of skill
acquisition, cognitive restructuring, and behavior modification aimed at reducing recidivism
long term.

The division designed, implemented, and successfully launched a mentoring program.

• The ND DOCR designed and implemented a professional development program for
employees in conjunction with Bismarck State College in 2009. By January of 2010, the
program, ADVANCE, had overwhelming success with over 32 applications! The selection
committee then met to review each applicant's unique skills and abilities, so that they could
match up 11 pairs of "mentors" and "mentees" for the program's first year. The 22 employees
selected were from 15 different job classifications within the Division of Adult Services and the
Division of Juvenile Services. ADVANCE participants were required to make a one year
commitment to the program.

• One of the major goals for the program is to provide opportunities for employees to enhance
their knowledge, skills, and opportunities with the DOCR. Currently 20% of those that have
been accepted into the Advance program have accepted promotions. We also hope the
program will encourage learning, collaboration, and knowledge sharing. The DOCR remains
committed to researching and developing new and innovative ways to enhance the
professional development of our employees and ADVANCE is an integral part of that
commitment. The DOCR is currently preparing for the fourth year of the program and a March
2013 Launch event the next group of mentors and mentees.

• Both mentors and mentees note numerous benefits to the mentoring process including:
o Understanding how the various departments of the DOCR are intertwined
o Relationship building, friendship, and expansion of professional networks
o Enhanced confidence
o Exposure to a wide variety of departments/areas within the DOCR
o Renewed focus and motivation
o Building trust
o Professional growth and goal accomplishment
o Appreciation of the diversity of the DOCR
o Gaining new skills in areas such as budget, NDSP procedures, personality insights, risk

taking, teambuilding, disciplinary action, and interviewing
• "This was a wonderful experience that I will take with me for the rest of my life."
• "Loved the program. It's important to let others know about this opportunity."

Challenges
The challenges facing the department in the future center on the recruiting and retaining quality
individuals for our organization. In this extremely competitive job market it is, at times, very
challenging recruiting and retaining quality staff for the DOCR.

Technology is changing at a phenomenal rate and the department struggles to keep up with
technological advancements in on-line training. A substantial investment in equipment and staff
must be part of any long range planning as DOCR continues the move to a web based training
system in order to meet the diverse needs of the staff of the DOCR.

The Staff Development and Facility Inspections division is committed to achieving the goals of the
DOCR, developing exceptional staff, and providing those in our care the opportunity to change.
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SENATE APPROPRIATIONS COMMITTEE
Senator RayHOlmbe~manc;anuary 23, 2~

North Dakota Department of Corrections and Rehabilitation
Division uveni Services

Lisa Bjergaard, Director

TESTIMONY IN SUPPORT O~TE BILL 20iD
For the record, I am Lisa Bjergaard, Director of the Division of Juvenile Services.

I present this testimony in support of Senate Bill 2015, which relates to the

operation of the Department of Corrections and Rehabilitation, and so includes

the Division of Juvenile Services .

Beller Choices. Brighter Future

The internal goals of the Division of Juvenile Services are to reduce the risks

posed by delinquent and troubled youth: criminogenic risk to the community and

risk of harm to self, and to effect the development of skills that steer youth

towards a productive and successful transition to adulthood. There are external

goals as well. As a part of the overall juvenile justice system in North Dakota,

DJS shares these collaborative goals with other agencies of state and local

government. DJS works closely with the juvenile courts, child welfare, and

schools to identify and target relevant issues, provide appropriate services, and

build the capacity for youth to succeed. Risk reduction services are provided

1
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across the juvenile justice system, balancing the principles of least restrictive,

most appropriate placement with the need to insure public safety. Youth

correctional services are provided in the Division of Juvenile Services system

which includes the community-based division of case management and the

Youth Correctional Center (YCC) facility.

DIVISION OF JUVENILE SERVICES SYSTEM OVERVIEW

Youth who enter state custody receive formal correctional assessment, case

planning and case management services. Most youth have a lengthy history of

delinquency adjudications prior to their commitment to the Division of Juvenile

Services. In addition, we know a great deal about the general profile of youth

who are committed to DJS custody. The profile is detailed on page one of the

Division of Juvenile Services document that was distributed with this testimony.

(See Front Page).

Turning to page 2, I have included an operational overview, and a summary of

the youth served on an annual basis. The information contained in this testimony

is derived from service numbers during the past 12 to 24 months, as we have

programs that operate over the school year and over the calendar year. The full

year of this recent biennium; July 1, 2011 through June 30, 2012, accounts for

the source of most of the numbers. During this time, the Division of Juvenile

Services provided services to approximately 1000 at-risk youth who were

involved at some level of the juvenile justice system .

2



• On page 3, you will find a description of the Youth Assessment Center evaluation

all youth complete immediately following their commitment to the Division of

Juvenile Services. The Division of Juvenile Services has the responsibility to hold

youth accountable for their actions while doing all it can to insure that the youth

do not re-offend. In order to accomplish those goals, a deeper understanding of

each youth's needs and issues is required. Assessment provides staff with that

information.

The central tool used in the assessment process measures a combination of

static and dynamic risk factors, and creates a profile that summarizes both risks

and needs specific to the individual youth. The assessment instrument classifies

youth into typologies. The typology information, coupled with the criminogenic

• risk factors, help determine the degree to which a youth might be described as

serious, chronic or violent. 96% of the youth fell into the serious category, 46%

are considered chronic, and 44% have the potential to become violent. The

evidence-based practice literature for the field of corrections emphasizes that

correctional interventions should be applied only to serious, chronic and/or

violent offenders. Spending time and money on low risk and non-violent

offenders, according the research, is not productive and in some cases may even

cause risk levels to increase. This is called an "iatrogenic effect", or an

inadvertent adverse effect.

•
3
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Once the issues are completely identified, the goal is to address these problems

efficiently and effectively. On Page 4, you will find a description of the intensive

case management system that directs the rehabilitation process. Individualized

case plans are developed through a family team process following the

assessment phase, and a highly specialized case manager shepherds the case

throughout the length of stay. Primarily, case plans focus on behavioral

management and remediation, therapeutic approaches, and have a strong

educational component.

Youth are placed for services in a continuum of care that might include

placement at home with community based services, foster care, residential care,

psychiatric care, or they may require secure correctional placement at the Youth

Correctional Center .

All staff within the Division are trained to use three primary techniques in their

work with youth. These techniques have been chosen based on the predominant

needs identified in this population of youth, and what research has proven to be

effective with youthful offenders. Effective Communication/Motivational

Strategies (ECMS) is based on the technique of motivational interviewing. This

is a strategic communications training that helps staff uncover the thinking that

underlies each youth's behavioral choices. Motivational interviewing is an

evidence-based practice. Also, staff are trained in methods of cognitive

restructuring, which help youth to understand their own destructive thinking

patterns and builds strategies that improve a youth's ability to harness their own

ability to self-manage. The Mandt System serves as the behavioral management

4
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approach for the Youth Correctional Center. The Mandt System helps identify

escalating situations and utilizes effective in crisis intervention and crisis

management strategies.

On Page 5, you will find an overview of the specific risk-reduction programming

used at the Youth Correctional Center for those youth who cannot be served in a

less intensive level of care. The YCC also provides detention services which are

primarily utilized by area counties. The YCC utilizes a system called

Performance-based Standards (PbS) to measure outcomes and provide a basis

for continuous quality improvement and planning. This system not only gathers

critical outcome data for assessment, detention and the long-term care program,

but it also allows the YCC to compare itself to other state youth corrections

facilities across the country. Currently, 162 facilities participate nationally in PbS .

In 2011, the YCC received the important Barbara Allen-Hagen Award, which

recognizes outstanding and exemplary implementation of best practices in youth

corrections programs. The YCC has achieved Level IV status for the most recent

two years. Only 23 of the 162 facilities were designated as Level IV in 2012.

Also in 2011, the YCC received the Gold Award of Distinction through the

USDA's Healthier US Schools Challenge. The award means that YCC was

recognized as having gone above and beyond requirements to create a school

environment that promotes choosing a healthy lifestyle. YCC was the first and

only high school in North Dakota to receive this level of distinction.

This brings you to the final page, page 6, of the Division of Juvenile Services

document. This page outlines Marmot Schools and their accomplishments. The

5
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YCC must provide elementary, middle and high school programming based on

the profiles of the youth committed to DJS. During the last school year, Marmot

School served youth from 133 of North Dakota's 166 school districts. As you can

see, this population of students has a particularly challenging profile. A central

intervention for all students is the Read Right Program. Read Right is an

individualized reading intervention program. The highly structured tutoring

method focuses on individual student performance, and so is effective for

struggling readers with a wide variety of reading problems. The Education

Department for the Department of Corrections and Rehabilitation was just named

the 2013 Award of Excellence recipient from the National Read Right office,

largely because students in our programs gain grade level comprehension 1.5

times faster than the national average. This is a testament to the quality of the

structure that surrounds students in the DOCR as well as the high quality of the

tutors.

As you are aware, there is an annual examination of the rate of recidivism

conducted on each cohort after they have been released from custody for one

year. The most recent analysis has been completed for the group of youth who

were under custody during 2010-2011. 11.7% were convicted of a new offense.

This means that youth successfully avoided reconviction at a rate of 88.3%. Of

the 11.7%, 3.2% returned to the youth state correctional system on a new

disposition, and 8.4% were admitted to the adult system either as probationers or

sentenced to prison. The five year recidivism average is 13.06% .

6



Division of Juvenile Services

Agency Goal:

As a collaborative

partner in the system,

DJS' goal is to help

make communities

and victims whole,

rehabilitate young

offenders while

holding them

accountable, and for

youth to develop skills

in order to be

productive and

succeed.

January 201 J

Profile of Juvenile Corrections Youth

• 12% of youth have a serious emotional disorder
• 70% of the youth that have a mental health issue
require a medication managed by psychiatry

• 77% used alcohol before age 15
• 68% have family w /crlminality or substance abuse
• 52% used marijuana on a weekly basis

• 59% have a family that struggles economically
• -'0% have had multiple caretakers
• 50% witnessed parental conflict and/or violence

• 62% have failed 3 or more classes
• 44% have usual grades that are a "0" or "F"
• 35% have had to repeat a grade

• 90% are impulsiveand take risks
• 88% have opportunity for criminal activities
• 87010have been rebellious over post two years
• 87% associate w /crlmlnal friends or other dellquents

• 77010appear manipulative and dominate others
• 74% easily lie and get away with It
• 57% blame others or situation
• 42% do not demonstrate remorse or guilt

• 57% do not engage in pro-social activities
• 53% exhibit negative social perceptions
• 29% are isolated and lacking social support

"JuvenileJustice is the wisestinvestmentin crimeprevention we can malee."
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Operational Overview
The Division of Juvenile Services

(DJS) provides intensive case

management for youth committed

to the agency's care, custody and

control. Juvenile Courts operating

within the District Courts are able to

transfer custody to DJSas a

disposition option for delinquent

youth. Once committed, youth go

through a thorough assessment

process in order for the agency to

make informed decisions related to

services and placement.

Eachyouth under agency custody is

assigned a Juvenile Corrections

•
Specialist (JCS). The JCSwill

supervise the case and work to

further the goals of the treatment

plan. The JCSdevelops a

community placement agreement

for youth who remain in their home

or arranges for a suitable out-of-

home placement somewhere along

the continuum of care.

The continuumof care includes the

state's juvenile correctional facility,

the North Dakota Youth

Correctional Center (YCC), which is

part of the DJS. YCC provides

rehabilitative and educational

programming in a secure setting

for youth under DJScustody as

well as youth placed by the

Federal Bureau of Prisons(BOP) or

tribal court. It also serves as the

local detention facility for pre-

adjudicated youth.

Over the course of their treatment,

youth might make use of a number

of programs in multiple levels of

care. DJSoperates under the

philosophy that services should be

provided in the least restrictive

environment consistentwith the

practice of assuring safety of

society and the well being of the

youth.

DJSalso supports several

therapeutic intervention services

for youth that may not be under

the agency's custody. Funding is

provided for Intensive In-Home

and Day Treatment Programs.

These programs provide needed

services that prevent youth from

entering or further penetrating the

juvenile justice system, as more

fully discussedon page 4.

In addition, DJSmanages the

Interstate Compact for Juveniles

(ICJ), a federal act which

establishes the procedures for

cooperative supervision of

juveniles on probation and parole

between the 50 states and several

US territories. DJS is responsible

for training, requests, legal

documents and interpretation of

the rules and regulations in

accordance with the ICJ.

•
CommittedYouth= 370 DetentionPlacements= 120 Day Treatment= 180 Compact= 210

BOP/Triabl Placements= 10 IntensiveIn-Home= 110·
fr I'hie, *340 family members

AGENCY CUSTODIAL
SERVICES

NON-CUSTODIAL
SERVICES (YCC)

COMMUNITY
THERAPEUTIC

SERVICES

INTERSTATE
COMPACT
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By lailing to

correctly identify

and treat, an

opportunity to

alter delinquent

conduct is

wasted.

Youth Assessment Process
Youth committed to the DJSwill initially go through a 14-21 day assessment

period at the youth assessmentcenter, located on the YCC campus. The

assessmentcenter provides a centralized point for processing, evaluation, and

referral. Staff utilize a number of tools for assessmentto develop a

comprehensive treatment plan that best links the juvenile to services and

interventions that will provide them the treatment, skills and competencies to live a

crime-free life. The assessmentperiod concludeswith a staffing to discussthe

assessmentfindings and present the Treatment and Rehabilitation Plan. Thisplan

is submitted to the committing court and a progress report follows every 90 days.

The development of the plan takes into account responsivity, referring to the fact

that youth respond differently to different treatments. Since the wrong treatment

could exacerbate a problem, careful matching of youth to specific treatment

services is paramount to successfuloutcomes.

•Goals of the Youth Assessment Center

1. Develop a thorough assessmentof needs for each juvenile

2. Provide for a more comprehensive treatment plan

3. Improve case management and prevent future problem behaviors

4. Provide for a more efficient useof resources

5. Enable better monitoring of system performance

Risk/Needs Assessment Tool

DJSusesan automated risk and needs assessmenttool established

specifically for juvenile offenders. It is designed to take advantage of

recent research on factors most strongly linked to juvenile delinquent

behavior. The tool creates a typology for each youth that is linked to

specific responsivity and matching of interventions to measured risk and

need. Typology data indicates that the majority of youth under DJS

custody could be categorized as seriousdelinquent offenders based on

their risk and needs assessment.More than half of those youth are

chronic offenders, meaning that if left unsupervised they would continue

to commit crime. In addition, a good portion is also considered at risk

of being violent. Thisemphasizes the importance of matching youth to

specific treatment interventions that research has shown to be effective.•

96% Serious

46% Chronic

44% Violent
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Case Management Services
Case management servicesoperate through eight regional offices across the state. The Juvenile Corrections

Specialist (JCS)works collaboratively with the local juvenile court, county social services, law enforcement,

private human service agencies and schoolsto provide individualized rehabilitative programming for youth.

In order to individualize treatment planning, it is critical that

staff have a range of placement services from which to choose.

DJS,together with other state agencies, private providers and

local entities have collaborated time, talent, and funding in

order to build a basic continuumof services. These

collaborative efforts cannot be underestimated in their

significance to the system as a whole. The placement continuum

spans from remaining in the parental home, to family foster

care homes,and residential foster care facilities, to the North

Dakota Youth Correctional Center. Placement decisionsare

made by balancing the principles of least restrictive, most

appropriate placement with the need for insuring safety. The
agency's philosophy is that youth should maintain connection to the home community as muchas possible, and if

• placed out of the home, successfulcommunity reentry should remain the focus for the duration of the order.

Several community-based serviceswith a therapeutic approach are utilized to enable youth to stay in their

home community and avoid out-of-home placement. Intensive In-Home Services useshigh quality professionals

to provide family-based services that will strengthen the family unit and promote self-sufficiency. The program

has been viewed positively by families and has a high successratio based on the prevention of out-of-home

placements and/or further involvement with the juvenile justice system. Day Treatment Programming provides

school-based treatment for studentswho are at-risk of out-of-home placement or more restrictive placement

because of their behaviors. The program provides assessment,counseling, anger management, social skills

training, behavior management, and academic remediation. DJStrains its entire staff to deliver Equip, a
cognitive restructuring program that teaches youth to think and act responsibly through a peer-helping

approach. In addition, all DJSstaff are trained to employ Effective Communication/Motivational Strategies
(ECMS). ECMS is based in Motivational Interviewing, a strategy that allows staff to be attuned to a youth's

ambivalence and level of readiness for change. Motivational Interviewing is an evidence based
intervention. 90% of youth who participate in cognitive restructuring show an

increase in their cognitive reasoning after the program. The DJSusesECMS and

Equip to address youth behaviors, attitudes and social skill challenges. An

additional program is utilized at the Youth Correctional Center (YCC).TheMandt
System provides the foundation for the YCC's behavioral management

program. Based on over 20 years of research, the Mandt System is a

comprehensive, integrated approach to incident prevention and behavioral de-

escalation. Mandt teaches the core values of dignity and respect, and allows YCC

to manage youth behavior based on those values.

Data shows that at
commitment, 69% of
youth minimize their

consequences and 57%
blame others or
the situation.•
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Facility-Based Correctional Services: Youth Correctional Center
The North Dakota Youth Correctional Center (YCC) consists of four cottages that house

juveniles. Each cottage is staffed with a cottage director and a team of counselors who

are responsible for the activities, programming and behavioral management.

Youth placed at the facility require considerable programming in order to sufficiently

develop the behavioral controls necessary for them to be released to a lesser level of

care. Youth can also be placed for "time-out", which provides a brief period of time

for youth to regroup and recommit themselves to their treatment goals. This is for those

youth who are in the community or a group home setting and their behavior has

deteriorated to the degree that their placement is jeopardized.

As YCC also serves as a licensed juvenile detention facility for surrounding counties,

youth can be placed at the facility by law enforcement or the courts to be held in

detention on a pre-adjudicatory basis. These youth are housed separately from the

general correctional population.

Risk Reduction Programs•EQUIP (Coqnitive Restructurinq Proqrom]

Druq and Alcohol Programming

Security Threat Group

Victim Impact Proqrom

Pre-Treatment Sexual Offender Program

Grief floss (Growing through loss)

Group and Individual Trauma Therapy

Special Manaqement Program

Roger Sorenson Challenge TREK

Circle of Couroue Ropes Course

Family Workshops

Mental Health Services

Spirituality Services

Native American Programming

Performance-Based Standards

Mission:

To provide
professional,
team-oriented

;uvenile
correctional
services to
troubled

adolescents in a
safe environment.

The programs at YCC focus on criminogenic attitudes

and behaviors with an additional emphasis on recovery

and transition. The approach assists youth with issues of

substance abuse, criminal thoughts and behavior, stress

and violence, lifestyle (work, leisure, and health), and

spirituality. The composition of these programs allow

for integration of learned concepts into applied

behavior. Staff works together to assess progress,

address behaviors, and solicit change. Significant focus

is maintained on how behavior impacts others. Juveniles

at YCC are prepared to return to a less restrictive

placement in their communities with the skills to choose

more appropriate behavior.

The YCC participates in Performance-based Standards (PbS) for youth correction and detention facilities, a

system for agencies and facilities to identify, monitor and improve conditions and treatment services provided

to incarcerated youths using national standards and outcome measures. The YCC has continually exceeded the

national average in a majority of the operational areas (safety, security, order, health and mental health

•

services, justice and legal rights, programming, and reintegration planning) and has maintained a level IV

status for over two years, the highest designation a facility can receive. For the most recent data collection

period, the YCC was one of only 14% of facilities that received the level IV designation.
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The Staff at YCC

are committed to

improving each
student's
academic success
by creating a
course of study

that meets

multiple
individuals needs.

Enrichment Activities

•

Marmot School: yee Educational Programming
A central focus of activity at YCC is educational programming. The elementary,

middle and high school is approved and accredited by the ND Department of

Public Instruction. In addition, the school has earned the highest level of

accreditation recognized by the North Central Association Commissionon

Accreditation and School Improvement. Educational staff work with many local

school districts to gather the necessary information for student school admission.

Schedulesare designed for each student utilizing transcripts from all the schools

the youth has attended, in addition to an academic battery of tests given to

students at intake.

Scheduling options include: Regular Education Required Courses; Elective Courses

(including STEMclasses);Special Education; Career and Technical Education;

General Education Development (GED); Credit Recovery Curriculum and

Instruction;Career Development Courses; and Work Experience.

Enrichmentactivities are encouraged for the

development of well-rounded students. These

activities range from Veteran's Day Awareness to

Cultural Sharing Week.

A career development class was created to give

students the opportunity to learn in detail about the

world of work, to understand their interests, values,

and aptitudes in relation to the world of work, and

to gain the skills necessary to effectively search and

apply for employment.

A Student AssistantsTeam (SAT),made up of

education and other campus professional, was

developed as a response to educational research

supporting the effectiveness of the Responseto

Intervention approach. The SATmeets weekly to

design strategies to best educate students struggling

with mental health, physical, behavioral, and/or

academic issues.

•Graduation is celebrated for all studentswho have

achieved their diploma or GED. Families are

Student Profile at Admission
•Students arrive on average 2.89 grades
behind their age group.

• Approximately 43% of students have special
education needs, compared to fewer than
13% statewide. 18% of students have more
than one disability.

•Students often have attended several
different schools and experienced several
out-of-home placements before arrival.

Read Right Program
The Read Right Program employs the constructivist

theory within a concise reading module. YCC has a

certified on-site trainer as well as three on-site tutors

within this program. The program has demonstrated a

high successrate, with 65% of the students

graduating. The GATESMacGinite comprehension

testing of completers has shown 97 % growth in

reading -- testing 3 grades higher. Student surveys

show 99% reporting an improved attitude toward

school. YCC students have gained a grade level of

reading comprehension 1.5 times faster than the

national average for the Read Right Program. This is

invited to attend this celebration with their children. significant given the shorter period of participation.
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• Vision Statement
A safer North Dakota through effective
correctional services .

• Mission Statement
To enhance public safety, to reduce the risk
of future criminal behavior by holding adult
and juvenile offenders accountable, and to
provide opportunities for change.
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• DOCR
Adult Services

• Responsible for the care, custody, and
supervision of adult offenders committed to
the DOeR by the State's district courts or
accepted under the interstate compact

Inmate Status (12/31/12 one-day count)

Male - 1,365
Female - 171

Community Status (12/31/12 one-day count)

Male - 4,147
Female -1,413

9

•

•

DOCR
Adult Services

• Prison Facilities
- DOCR Operated

•ND State Penitentiary (NDSP) - Bismarck
- Male Facility

• Budgeted Capacity (expansion complete) -
741

- Maximum security prison

10
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•
DOCR

Adult Services
• Prison Facilities

- DOCR Operated
•James River Correctional Center (JRCC)-
Jamestown
- Male Facility -

•Budgeted Capacity - 410
- Medium Security prison

11

•

•

DOCR
Adult Services

• Prison Facilities
- DOCR Operated

•Missouri River Correctional Center (MRCC)
-Bismarck
-Male Facility

•Budgeted Capacity -147
- Minimum Security / Transition

12
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•
DOCR

Adult Services
• Prison Facilities

- Contract Operated
•Dakota Women's Correctional and
Rehabilitation Center (DWCRC) - New
England
- Female Facility

•Budgeted Capacity - 126
- Minimum, medium and maximum
housing

13
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•

DOCR
Adult Services

• Community Supervision of Adult Offenders
- Provide supervision of adult offenders that are
sentenced to probation by the district
courts, that are released on parole by the ND
parole board, or accepted under the interstate
compact

- Fifteen regional offices located throughout the
State
• Williston, Minot, Rolla, Bottineau, Devils
Lake, Grafton, Grand
Forks, Fargo, Wahpeton, Oakes, Jamestown,
Bismarck, Mandan, Washburn, Dickinson

14
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•
DOCR

Adult Services
• Community Based Programs

- Divert offenders from prison
- Assist offenders after release from incarceration

• Administrative Support to the ND Parole
Board and the ND Pardon Advisory Board

• Victim Programs and Victim Compensation

• Roughrider Industries
IS

•

•

DOCR
Juvenile Services

• Responsible for the care, custody and
supervision of juvenile offenders committed
to the DOCR by the State's juvenile courts.

- YCC (0111/13 one-day count) - 84
- Community (0111113 one-day count) - 107

16
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•
DOCR

Juvenile Services
• Youth Correctional Center (YCC)

- Secure coed correctional facility located in
Mandan

- Provides appropriate
educational, treatment, and assessment
programming to address specific issues of each
juvenile in residence

17

•

•

DOCR
Juvenile Services

• Community Services
- Eight regional offices located throughout the
State
• Williston, Minot, Devils Lake, Grand
Forks, Fargo, Jamestown, Bismarck, Dickinson

\.

- Provide comprehensive case management
services

- Community based correctional services

18
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•
DOCR

Budget Information
Line Item 11-13 Approp. 13-15 Exec. Rec.

Adult Services $ 163,587,497 $180,507,372

Juvenile Services 27,593,405 30,149,708

Capital Carryover 4723462185

Total $ 23825272087 $ 21026572080

General $ 162,386,740 $ 179,983,725

Other $ 76,140,347 $ 30,673,355

FTE 794.29 814.29

19
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•

DOCR
Budget Information

• 2011- 2013 One-time Funding
- Extraordinary Repairs - $741,490
- Capital Equipment - $665,100
- Capital Projects - $1,717,968

• Total 11-13 One-time - $3,124,558
- General Fund - $1,664,058
- Other Fund - $1,460,500

20
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• DOCR
Budget Information

• NDSP Bldg Project Status
- Project Budget - $64 million
- Project Expenditures 12/31/12 - $54.4 million
- Substantial Completion - April 20 13 (demo of

east cell house summer 2013)

- Project Scope:
• Admin Segregation Unit - 108 beds
• General Housing Unit - 180 beds
• Intake / Orientation Unit - 120 beds
• Medical Unit - 23 beds

21

•

•

DOCR
Budget Information

• NDSP Bldg Project Status
- Project Scope:

• NDSP Entrance / Administration Building
• NDSP Warehouse
• Guard Tower
• Security Fencing
• Building Demolition

- East Cell House, DOCR Bldg, Warehouse, Warden and
Deputy Warden Residence

- Remains on Budget

22
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• DOCR
Adult Services

2011-13 Am:!ro~ 2013-15 Rec

Administration $6,028,034 $5,242,318

Parole and Probation $15,575,597 $17,840,655

Transitional Planning $2,173,281 $2,165,673

Max Security - NDSP $25,865,379 $31,169,226

1 Med Security - JRCC $22,154,6741 $23,207,2791

Transitional Facilities $27,304,521 $26,002,845

1 Treatment $5,098,0781 $4,347,05°1

Education $2,619,346 $2,318,702

1 Women Services $8,657,6381 $9,172,3141

Roughrider Industries $15,170,824 $15,764,526

1 Central Office - Adult $80,218,710 I $43,276,7841

23

•

•

DOCR
Adult Services

.2013 - 2015 Exec. Recommendation:
- Adult Services Admin. - $5,242,318

•Planning, leadership, administrative services
and program management

•Administration of interstate compact
•Administration of crime victim programs -
Victims Compensation and Assistance

•4.0 FTE
•2.9 % of Adult Services Recommendation

24
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• DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- Parole and Probation -$17,840,655

•Provide for the supervision of adult
offenders on parole and/or probation status

• Specialized caseloads
-Re-entry
-Drug Court
- Sex Offender
- Transition
- Project Safe Neighborhood (gang / violent)

25

•

•

DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- Parole and Probation

• 12/31/12 One Day Count - 5,560
•94.36 FTE (6.0 new)
•9.9 % of Adult Services Recommendation

26
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•
DOCR

Adult Services
• 2013 - 2015 Exec. Recommendation:

- Transitional Planning - $2,165,673
•Plan, coordinate and implement strategies
that best utilize resources to manage
offender movement throughout the DOCR

•Transition from Prison to Community (TPC)
•Administrative support to the parole and
pardon advisory board

•Inmate / Offender Transportation

27

•

•

DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- Transitional Planning

• 10.0 FTE
• 1.2% of Adult Services Recommendation

28
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•
DOCR

Adult Services
• 2013 - 2015 Exec. Recommendation:

-NDSP - $31,169,226
Maximum security institution responsible for
the management and housing of adult male
offenders with the greatest risk (highest custody
level) within the DOCR. Responsible for the
reception and orientation of all new male
offenders into prison system. Contains the
DOCR's administrative segregation (AS) unit.
The average NDSP daily population for
FY2012 was 533.

29
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•

DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
-NDSP

•Facility administration
•Food services - Prepare and serve three
nutritious well-balanced meals daily
- Average budgeted food cost per inmate meal -
$1.60

•Security / Supervision - Provide for a safe
and secure environment for public, staff and
inmates

30
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•
DOCR

Adult Services
• 2013 - 2015 Exec. Recommendation:
-NDSP

•Work programs - reduce prison idleness by
providing work opportunities and to teach
job skills and work ethic

•212.0 FTE (14.0 new)
• 17.3% of Adult Services Recommendation

31

•

•

DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- JRCC - $23,207,279
Medium security institution responsible for the
management and housing of medium security
adult male offenders. Contains the DOCR's
special assistance unit (SAU). Manages the
assistance dog training program. Provides food
and laundry service to ND State Hospital. The
average daily population for FY20 12 was 431.

32
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•
DOCR

Adult Services
• 2013 - 2015 Exec. Recommendation:
-JRCC

•Facility administration
•Food Services - Prepare and serve three
nutritious well-balanced meals daily
- JRCC / TRCC - budgeted food cost per meal -
$1.63

- ND State Hospital- 13-15 budgeted cost - $1.1
million

33

•

•

DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
-JRCC

•Security / Supervision - Provide for a safe
and secure environment for public, staff and
inmates

•Work programs - reduce prison idleness by
providing work opportunities and to teach
job skills and work ethic

• 152.0 FTE
• 12.9% of Adult Services Recommendation

34
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•
DOCR

Adult Services
• 2013 - 2015 Exec. Recommendation:

- Transitional Facilities - $26,002,845
Transitional facilities encompasses the
management and operation of the MRCC, the
contract management of treatment and
community beds. The MRCC is responsible for
the management and housing of minimum
security adult male offenders. The average
daily population for FY2012 was 134.

35
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•

DOCR
Adult Services

.2013 - 2015 Exec. Recommendation:
- Transitional Facilities

• Contract facilities include:
Tompkins Rehabilitation and Corrections Center
(TRCC) - NDSH / Jamestown

Bismarck Transition Center (BTC)
Centre, Inc. - Mandan / Fargo / Grand Forks
Heart of America Correctional and Treatment
Center (HACTC) - Rugby

Teen Challenge - Mandan
Lake Region Transition - Devils Lake

36
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• DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- Transitional Facilities

•Facility Administration
•Food Service - Prepare and serve three
nutritious well-balanced meals daily
- Average budgeted food cost per inmate meal -
$1.73

•Security / Supervision - Provide for a safe
and secure environment for public, staff and
inmates

37
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•

DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- Transitional Facilities

•Work programs - reduce prison idleness by
providing work opportunities and to teach
job skills and work ethic

•Contracted community / treatment beds -
provide transitional and treatment services to
adult offenders

38
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• DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- Transitional Facilities

•39.0 FTE
• 14.4 % of Adult Services Recommendation

39
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•

DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- Treatment / Programs - $4,347,050

•Development, coordination, oversight, and
delivery of treatment and programs to adult
offenders

• Individualized treatment programming and
case management services

40
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•
DOCR

Adult Services
• 2013 - 2015 Exec. Recommendation:

- Treatment / Programs
•Substance abuse, sex offender, anger
management, domestic violence, and
pastoral services

•29.0 FTE
•2.4% of Adult Services Recommendation

41
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•

DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- Education - $2,318,702

•Education
- YCC Collaboration

•Adult education services in basic skills, adult
literacy, and GED instruction / testing

•Read Right
•Career and technical education opportunities

42
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DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
-Education

•9.09 FTE
• 1.3% of Adult Services Recommendation

43

DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- Women Services - $9,172,314

•Contract management of female inmate
housing contract

•Dakota Women's Correctional
Rehabilitation Center (DWCRC) - 126 bed
women's prison located in New England

• 1.0 FTE
• 5.1% of Adult Services Recommendation

44
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DOCR
Adult Services

• 2013 - 2015 Exec; Recommendation:
-Roughrider Industries - $15,764,526

•Employment of over 200 inmates
•Manufacturing
•Prison Commissary Operations
• Support to Educational Programming

•34.0 FTE
• 8.7% of Adult Services Recommendation

45

DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- DOCR Administration (Central Office) -
$43,276,784 (amount includes $7.3 million

compensation adj for all adult services program areas)

•Administration / Human Resources
• Information Technology
•Fiscal Operations
•Training

46
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DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- DOCRAdministration (Central Office)

•Medical Services - Medical, dental and
mental health services provided to inmates at
the constitutional standard of health care
(on-site and off-site services, pharmacy)

•Plant Services - Daily operation and
maintenance of facilities, grounds, and
equipment. Manages to completion all
capital extraordinary repair projects

47

DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- DOCR Administration (Central Office)

•98.89 FTE
•23.9 % of Adult Services Recommendation

48
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DOCR
Adult Services

.2013 - 2015 Exec. Recommendation:
- Total recommendation - $180.5 million
- Total general fund recommendation-
$154.5 million
• 8.9% increase from 11-13 budget

- Total FTE recommendation - 683.34
•20.0 new FTE

49

DOCR
Adult Services

• 2013 - 2015 Significant Budget Changes:
- Employee Compensation

• 13-15 Total Compensation Adjustment-
$9,429,751
- Salary Package - $7,314,840
-Health Insurance - $1,488,550
- Retirement - $626,361

50
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DOCR
Adult Services

• 2013 - 2015 Significant Budget Changes:
- 14.0 New FTE - NDSP - $1.5 million

• Allows for the continued use and operation of the
overflow and med trans units - (100 beds on average)

• Inmate population rapidly increasing
- June 2012 Male ADP - 1,309
- December 2012 Male ADP - 1,360

• Positions cover 5 posts
- Two 24/7/365 Correctional Officer - 9.0 FTE
- Two 8 to 5 Correctional Officer - 2.0 FTE
- One 16/7/365 Case Worker - 3.0 FTE

SI

DOCR
Adult Services
Total Hours Total Hours Total FfE
Per Week to Available Per Required to
Fill Position Week Per FfE Fill Position /1

168 40 4.2

16/7/365 112 40 2.8

8/7/365 56 40 1.4

8 to 5 40 40 1.0

II - Total FTE required before considerirIg leave and
training hours

S2
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DOCR
Adult Services

Mnh.' Inmates
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DOCR
Adult Services

• 2013 - 2015 Significant Budget Changes:
- 6.0 New FTE - P&P - $956,000

•Officer caseloads are high and increasing
- Statewide Average (non-specialty) -75 / officer
- 12/3112012 - 5,560
-12/3112011- 5,323

54
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DOCR
Adult Services

Community Placement

55

DOCR
Adult Services

• 2013 - 2015 Significant Budget Changes:
- Contract Housing and Programming

• No overflow housing budgeted
• Budgeted daily rates - average per year increase
approximately 3% (increase varies by vendor)

• $1.5 million decrease from 11-13 budgeted amount

- IT system upgrades - $515,500
• ITAG - inmate management system
• DOCST ARS - offender management system
• Consolidate systems to one platform

56
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DOCR
Adult Services

• 2013 - 2015 Significant Budget Changes:
- Oil patch salary and housing - $187,967

• Salary adjustments - 16 employees - $250
per month

•Housing adjustments - 4 employees - $650
per month

57

DOCR
Adult Services

• 2013 - 2015 Significant Budget Changes:
- Extraordinary Repairs

• NDSP Boiler - $900,000
• NDSP Housing Unit Locks - $81,696
• JRCC Unit Ventilators (phase II) - $872,750

- Capital Project
• MRCC Flood Mitigation - $349,950

58
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DOCR
Juvenile Services

Program 1 13-15 Exec Rec

Juvenile Community $8,855,715 $8,631,309

Youth Correctional $13,356,293 $13,868,855
Center

Central Office - Juvenile $5,448,997 $7,649,544

S9

DOCR
Juvenile Services

• 2013 - 2015 Exec. Recommendation:
- Juvenile Community - $8,631,309

•Supervision and treatment programming
- Develop and implement individualized
treatment and rehabilitation plans, based
on comprehensive needs / risk
assessments

- Administration and management of
community based treatment programs
(day treatment, intensive in-home, etc.)

60
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DOCR
Juvenile Services

• 2013 - 2015 Exec. Recommendation:
- Juvenile Community

•Sheriff transportation fees (juvenile
transports)

•Administration of interstate compact for
juveniles

•30.0FTE
•28.6% of Juvenile Services
Recommendation

61

DOCR
Juvenile Services

• 2013 - 2015 Exec. Recommendation:
- Youth Correctional Center (YCC) -
$13,868,855
•Administration-
Planning, leadership, administrative
services, and records and program
management

•Food Services - Serve and prepare three
nutritious meals and an evening snack to
YCC residents and on-duty staff on a daily
basis.

62
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DOCR
Juvenile Services

• 2013 - 2015 Exec. Recommendation:
-YCC

•Treatment Services -
Assessment, individualized treatment
programming, and case management
services
- Cognitive-behavioral counseling
- Drug and alcohol programming
- Family day sessions
- Grief counseling
- Pastoral Services 63

DOCR
Juvenile Services

• 2013 - 2015 Exec. Recommendation:
-YCC

•Education Services - fully accredited junior /
senior high school - Marmot Schools and
adult education program
- Academic Education - course work towards
eighth grade and high school diploma

- Career and technical education - entry level
vocational skills

64
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DOCR
Juvenile Services

• 2013 - 2015 Exec. Recommendation:
-YCC

•Education Services
- Adult education - alternative education for those
16 years of age or older

- Special education
- Assessment and Counseling
- Adult services collaboration

65

DOCR
Juvenile Services

• 2013 - 2015 Exec. Recommendation:
-YCC

•Security / Supervision
- Provide for public safety
- Provide for quality care and supervision of
juveniles in residence at the YCC
• Brown, Hickory, Maple, and Pine cottages

66
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DOCR
Juvenile Services

• 2013 - 2015 Exec. Recommendation:
-YCC

• 85.34 FTE
•46.0% of Juvenile Services
Recommendation

67

DOCR
Juvenile Services

• 2013 - 2015 Exec. Recommendation:
- DOCR Administration (Central Office) -
$7,649,544 (amount includes $1.5 million
compensation adj for all juvenile services program

areas)

•Administration / Human Resources
• Information Technology
•Fiscal Operations
•Training

68
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DOCR
Juvenile Services

• 2013 - 2015 Exec. Recommendation:
- DOCR Administration (Central Office)

•Medical Services - Medical and dental
services provided to juveniles in residence at
the YCC (on-site, off-site, pharmacy)

•Plant Services - 20 buildings; 125 acres
- Daily operation and maintenance of facilities
and equipment

- Management to completion of capital
improvement and extraordinary repair projects

69

DOCR
Juvenile Services

• 2013 - 2015 Exec. Recommendation:
- DOCR Administration (Central Office)

• 15.61 FTE
•25.4% of Juvenile Services
Recommendation

70
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DOCR
Juvenile Services

• 2013 - 2015 Exec. Recommendation:
- Total recommendation - $30.1 million
- Total general fund recommendation -
$25.4 million
• 12.2% increase from 11-13 budget

- Total FTE recommendation - 130.95

71

DOCR
Juvenile Services

• 2013 - 2015 Significant Budget Changes:
- Employee Compensation

• 11-13 Total Compensation Adjustment-
$1,965,724
-Salary Package - $1,536,612
-Health Insurance - $295,717
-Retirement - $133,395

•YCC Teacher Composite Schedule-
$302,688
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DOCR
Juvenile Services

• 2013 - 2015 Significant Budget Changes:
- Decreasing federal revenue

•Reduced reimbursement for non-secure
holdover / attendant care

•Program coordination with ND Court
System
- Intensive In-home
- Restorative Justice

- IT system upgrade - $137,000
•ITAG - juvenile management system
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DOCR
Juvenile Services

• 2013 - 2015 Significant Budget Changes:
- Oil patch salary and housing - $78,385

•Salary adjustments - 8 employees - $250 per
month

•Housing adjustments - 1 employees - $650
per month

- Extraordinary Repairs
- YCC Tunnel Cap / Road Repair - $425,000

74

37



QUESTIONS?

75

38



)
')

iI! NorthDakotaDepartmentof co~nd Rehabilitation
2013 - 2015 Est Male I ulation I

1-Traditional Prison Beds-I 1-Nontraditional Prison Beds-I
Estimated

Average Inmate DOCR Interatate Contract Overflow
Date Population Facilities \1 Compact \2 Treatment \3 Transition \4 Housing Total

July-13 1,318 1,138 26 75 79 - 1,318
August-13 1,318 1,138 26 75 79 - 1,318

September-13 1,318 1,138 26 75 79 - 1,318
October-13 1,319 1,139 26 75 79 - 1,319

November-13 1,319 1,139 26 75 79 - 1,319
December-13 1,320 1,139 26 75 79 - 1,320
January-14 1,320 1,140 26 75 79 - 1,320
February-14 1,320 1,140 26 75 79 - 1,320
March-14 1,321 1,140 26 75 79 - 1,321
April-14 1,321 1,141 26 75 79 - 1,321
May-14 1,321 1,141 26 75 79 - 1,321
June-14 1,322 1,141 26 75 79 - 1,322
July-14 1,322 1,142 26 75 79 - 1,322

August-14 1,322 1,142 26 75 79 - 1,322
September-14 1,323 1,142 26 75 79 - 1,323
October-14 1,323 1,143 26 75 79 - 1,323

November-14 1,323 1,143 26 75 79 - 1,323
December-14 1,324 1,143 26 75 79 - 1,324
January-15 1,324 1,144 26 75 79 - 1,324
February-15 1,324 1,144 26 75 79 - 1,324
March-15 1,325 1,144 26 75 79 - 1,325
April-15 1,325 1,145 26 75 80 - 1,325
May-15 1,326 1,145 26 75 80 - 1,326
June-15 1,326 1,145 26 75 80 - 1,326

2013-15 Estimated Ave Total 1,322 1,141 26 75 79 - 1,322 I

NOTES:
\1 - DOCR facilities consist of NO State Penitentiary (NDSP), James River Correctional Center (JRCC), and Missouri River Correctional Center (MRCC). The budgeted 2013-15
budgeted capacity at each facility is as follows: NDSP -741, JRCC - 410, MRCC -147

\2 - Male inmates housed either out-of-state with the Bureau of Prisons or with other states on an even exchange basis.

\3 - Contract treatment currently provided by two entities. The North Dakota State Hospital operates the Tompkins Rehabilitation and Corrections Center (TRCC) which accounts
for 50 male inmate beds. The Heart of America Correctional and Treatment Center (HACTC) operates a treatment program that accounts for 25 male inmate beds.

\4 - Transition services are currently provided by Community, Counseling, and Correctional Services, Inc. (CCCS) which operates the Bismarck Transition Center (BTC); Centre,
Inc. which operates male transition programs in Fargo, Mandan, and Grand Forks; Lake Region Law Enforcement Center which operates a male transition program in Devils
Lake.



Department
Actual Average Male Inmate

July 2011 -

iIItation
IIty I Program

(a) I (b)

26 1,313672559411394235331-13 Bien Ave.

_North Dakota State Penitentiary (count includes inmates on temporary leave status and juveniles sentenced as adults being held at YCC)
- James River Correctional Center (count includes inmates on temporary leave status)
- Missouri River Correctional Center
- Tompkins Rehabilitative Correctional Center
- Bismarck Transition Center / Male Transition Program
- Heart of America Correctional and Treatment Center (Rugby)
-Inmates housed out-of-state with either Bureau of Prison or other States

(75)



-- North Dakota Department of Corrections and Rehabilitation
2013 - 2015 Est Female Inmate Population

1-Traditional Beds -I 1-Nontraditional Beds -I
estimated North Dakota

Average Inmate Interstate Contract Community Placement I County I Regional
Date Population Compact DWCRC\1 Treatment \2 Transition \3 Jails Total

July-13 160 - 123 21 15 2 160
August-13 160 - 126 21 15 2 163

September-13 160 - 126 21 15 2 163
October-13 161 - 126 21 15 2 163

November-13 161 - 126 21 15 2 163
December-13 161 - 126 21 15 2 163.
January-14 161 - 126 21 15 2 163
February-14 161 - 126 21 15 2 163
March-14 161 - 126 21 15 2 163
April-14 162 - 126 21 15 2 163
May-14 162 - 126 21 15 2 163
June-14 162 - 126 21 15 2 163
July-14 162 - 126 21 15 2 163

August-14 162 - 126 21 15 2 163
September-14 162 - 126 21 15 2 163

October-14 162 - 126 21 15 2 163

November-14 163 - 126 21 15 2 163

December-14 163 - 126 21 15 2 163

January-15 163 - 126 21 15 2 163

February-15 163 - 126 21 15 2 164

March-15 163 - 126 21 15 2 164

April-15 163 - 126 21 15 2 164

May-15 164 - 126 21 15 2 164

June-15 164 - 126 21 15 2 164

2013-15 Estimated Ave Total 162 - 126 21 15 2 163

NOTES:
\1 - Dakota Women's Correctional and Rehabilitation Center (DWCRClocated in located in New England, NO. Facility is owned and operated by Southwest Multi County Correctional Center (SWMCCC)

\2 - Contract treatment currently provided by the North Dakota State Hospital which operates the Tompkins Rehabilitation and Corrections Center (TRCC).

\3 - Transition services currently provided by Centre, Inc. which operates transition programs in Fargo, and Mandan; and Lake Region Law Enforcement Center which operates a transition program in
Devils Lake.

...
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Actual Average Female Inmate Population by Facility
July 2011 - December 2012

(a) I (b)
Transition I Interstate Total 11-13 Est.

122 20 15 2 160

- Dakota Womens Correctional and Rehabiliation Center (count includes inmates on temporary leave status)
- Tompkins Rehabilitative Correctional Center
- Inmates housed out-of-state with either Bureau of Prison or other States (Interstate Compact Agreement)

-C
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13-15 Estimated Contract Housing and P

Program I Facility
Estimated

Cost

13-15 13-15
Estimated Estimated 13-15
Average Average

Daily Count Daily Rate

5 $

Total
1 $
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TESTIMONY ON 5:8'l.015

~APPROPRIATIONS SUB-COMMITTEE

As stated in its mission statement, Dakota Women's Correctional Rehab Center

./ Provides rehabilitative environments that are physically and emotionally safe, being
mindful of the obligation to the victims and public; and

./ Facilitates successful adaptation of offenders into society through the self-empowerment
of staff and offenders to grow emotionally, socially, educationally, spiritually, and
culturall y.

DWCRC, through its contract with North Dakota Department of Corrections, provides
orientation, case planning, risk reduction, risk management and transition services for female
inmates. Meeting the costs of providing these services is a daily challenge in light of the changing
environment in western North Dakota.

Developing a budget during this time is of itself challenging as situations and needs change on a
daily basis, at times making the dollar amounts appear to be moving targets. The proposed 2013-
2015 budget reflects these changing times.

Southwest Multi-County Correction Center's employee base is positioned in the midst ofthe
bolstering oilfield. Along with the majority of employers in western North Dakota, SWMCCC is
burdened with having to compete with wages paid by the oil industry. When you add availability
of housing and ifavailable, inflated housing costs, to this mix the burden intensifies.

As a result, the SWMCCC Board of Directors requested a wage comparison study to determine
competitive pay rates. The research information included Job Service of North Dakota's 2012
edition of "Wages for North Dakota Jobs", the July 2012 North Dakota Classification Index and
wage reports from law enforcement agencies and correctional facilities located in the western half
of North Dakota. Utilizing this information, the Board of Directors established its pay rates
effective January 1,2013. Correctional officers pay rates were increased $1.5Olhour across the
board which established a starting annual salary of $34,944.00. Non-correctional staff received a
wage increase of 5%.

The following table depicts a comparison of starting correctional officer annual earnings and
rental rates for a one-bedroom apartment across the state of North Dakota. As indicated in the
table, SWMCCC employees are faced with 16% less disposable income compared to employees
in other parts of the state after the pay rate increase on January 1st.

Annual Salary Average Monthly Percentage of
Rent Annual Salary

Stark County $34,944.00 $1,200.00 41%

Burleigh County $36,780.00 $ 800.00 26%

Cass County $31,404.00 $ 650.00 25%

An additional increase in wages equal to 5% across the board effective January 1, 2014 is
reflected in the 2013-2015 budget. In addition, we discovered in our research, SWMCCC's
starting pay rates for management positions such as Unit Manager, Case Manager, Human
Relations Counselor, Plant Services and Nursing Director averaged $3.62Ihour lower than ND
state employees. Taking this into consideration, it's anticipated SWMCCC may have to



implement additional wage increases in order to retain staff as well as affording its employees to
maintain an average economicallifesty1e.

Dakota Women's Correctional Rehab Center is requesting the contract rate for the 2013-2015
increase from its current amount of $8,458,683 to $9,660,183. This is an increase of $1,201,500
or 11.71%. The executive budget recommendation increase is $508,000 or 6%. Keeping in mind
the contract amount has not increased since the 2009-2011 biennium, the recommended increase
averages out to an annual increase of 1.5% since 2009.

Along with the above mentioned demographic challenges, we have seen an increase in the
number of inmates housed at our facility. The current agreement states DWCRC is to provide a
minimum of 70 minimum custody beds, 40 medium custody beds and 16 orientation unit beds for
a total of 126. The average inmate count for 2009 was 112 per day compared to 125 per day in
2012. Our one day count peaked at 140 inmates on October 24,2012 and we have housed more
than 126 inmates on 166 days during the past eight months. We have had to use the Dickinson
facility to provide overflow housing for higher security inmates.

Other revenue sources are projected as follows:
• Gym rental = $6,000
• Expense reimbursements from Inmate Trusts (medical co-pays, administrative costs, etc.)

= $10,400
• NDIRF Refund = $6,000
• 457(b) Forfeitures = $30,000
• Interest Income = $15,000
• Manpower (kitchen staff support for Dickinson facility, etc.) = $18,000
• Pop Machine Sales = $1,000
• Miscellaneous income = $2,600
• Prairie Industries revenue = $488,103

This equals a grand total of budgeted revenue totaling $10,237,286.

Costs associated with operations of the facility are as follows:

• Payroll and employee benefits equal $7,616,499 or 74% of the total requested budget.
This equals 85% ofthe executive recommendation. Again, the cost of hiring, training and
retaining employees creates a huge burden on SWMCCC.

• Administrative costs, information technology, and debt services equal $332,922 or 3% of
the total requested budget. Since the budget has been prepared, we've been notified of
DOCR's requirement to become accredited through the American Correctional
Association. The costs to become accredited are unknown but are anticipated to be
around $20,000.

• Inmate expenses, security, and food costs equal $871,425 or 9% of the total requested
budget.

• Treatment, education, case management and medical costs equal $481,520 or 5% of the
total requested budget. Upon DOCR's request, DWCRC implemented the Read Right
Program. The program is not a contract requirement but creates additional financial costs.
In order to fill the certified Read Right tutor position, DWCRC paid $14,144 in 2012 for



wages and travel expenses to DOCR for use of their trainer. In the absence of having to
recertify Read Right trainers, the cost to maintain this program is roughly $3500/year.

Treatment and medical costs are continually increasing as we see mental health issues
becoming more prevalent. Due to the lack of available psychiatrists in the area, DOCR
requested we contract with a different psychiatrist in 2011, raising the hourly cost from
$135/hour to $250/hour.

• Building maintenance, utilities, insurance, supplies and renovations, including Energy
Service Groups payments equals $554,280 or 5% of the total requested budget.

• Vehicle expenses equal $107,100 or 1% ofthe total budget request. Due to DWCRC's
remote location and the vast transportation needs, we replace one vehicle per year.

• Prairie Industries expenses equal $273,540 or 3% ofthe total budget requests. Prairie
Industries has secured several sewing contracts as well as offsite contracts resulting in an
increase in revenue of 102% in 2011 alone. Increased production equals increased
materials and labor costs.

Section 5.1.3 of the current agreement states "The DOCR recognizes that it is in the best interests
ofthe state of North Dakota, the DOCR, the counties that participate in the SWMCCC, and the
inmates that are housed at the DWCRC that the DWCRC not operate with a deficit or become
insolvent and that the DWCRC be able to timely meet its financial obligations". In the last
legislative session, concerns were raised concerning DWCRC's reserve funds. The current
amount of reserves is $1,485,884 or three and one half months of operating costs based on the
requested budget of $9,660,183. Based on the executive recommendation, the reserves would be
cut to under $800,000 which is less than two months of operating expenses. The SWMCCC
Board of Directors has concerns of operating with this amount in reserves.

Initially, SWMCCC contributed $1,278,577 for start up costs of the New England facility. Then,
in order to better meet DOCR contract obligations, SWMCCC invested an additional $1,308,655
into a new control room and visitation area. In order to continue to fulfill contract obligations, we
anticipate it will be necessary for SWMCCC to develop affordable housing for its employees in
the near future. In addition, unexpected costs such as physical plant needs that may be necessary
to meet ACA requirements, major repairs and potential future expansion needs could create
financial hardship.

In closing, we ask for your continued support ofthe contractual agreement between SWMCCC
and DOCR. Weare committed to providing a safe, rehabilitative environment for offenders, staff,
victims and the public. In order to provide this service while meeting the highest standards of
quality service, we request you reconsider granting the original budgeted request amount of
$9,660,183. Thank you.
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Estimated Effect of Revised Inmate I Offender Projections

Exec. Rec REVISED Difference

Estimated ADP

Male Inmates 1,322 1,409 87

Female Inmates 162 182 20

Total Inmates 1,484 1,591 107

Male Community 4,190 4,233 43

Female Community 1,367 1,397 30
Total Community 5,557 5,630 73

Reguested Adjustment to Exec Rec

Food Meals 4,679,895 4,981,976 302,081

Drugs / Supplies 3,481,619 3,516,388 34,769

MMIS (Outside Medical) 4,197,507 4,239,204 41,697

Community Housing / Programming 20,451,231 20,708,731 257,500

Total Adjustment 636,047

I I
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2013 - 2015 Est Male Inmate Population - Executive Recommendation

1.5" EstImated Annual Growth Rat~

1-Traditional Prison Beds-I 1-Nontraditional Prison Beds-I
Estimated

Average Inmate DOCR Interstate Contract Overflow

Date Population Facilities \1 Compact \2 Traatment \3 Transition \4 Housing Total

July-13 1,318 I 1,134 27 75 82 - 1,318

August-13 1,318 1,134 27 75 82 - 1,318

September-13 1,318 1,134 27 75 82 - 1,318

October-13 - 1,319 1,134 27 75 82 - 1,319

November-13 1,319 1,134 27 75 83 - 1,319

December-13 1,320 1,135 27 75 83 - 1,320

January-14 1,320 1,135 27 75 83 - 1,320

February-14 1,320 1,135 27 75 83 - 1,320

March-14 1,321 1,135 27 75 83 - 1,321

April-14 1,321 1,136 27 75 83 - 1,321

May-14 1,321 1,136 27 75 83 - 1,321

June-14 1,322 1,136 27 75 83 - 1,322

July-14 1,322 1,136 27 75 83 - 1,322

August-14 1,322 1,136 27 75 83 - 1,322

September-14 1,323 1,137 27 75 84 - 1,323

October-14 1,323 1,137 28 75 84 - 1,323

November-14 1,323 1,137 28 75 84 - 1,323

December-14 1,324 1,137 28 75 84 - 1,324

January-15 1,324 1,137 28 75 84 - 1,324

February-15 1,324 1,138 28 75 84 - 1,324

March-15 1,325 1,138 28 75 84 - 1,325

April-15 1,325 1,138 28 75 84 - 1,325

May-15 1,326 1,138 28 75 84 - 1,326

June-15 1,326 1,139 28 75 85 - 1,326

July-iS

2013-15 Estimated Ave Total 1,322 1,136 27 75 83 - 1,322

NOTES:
\1 _DOCR facilities consist of ND State Penitentiary (NDSP). James River Correctional Center (JRCC). and Missouri River Correctional Center (MRCC). The budgeted 2013-
15 budgeted capacity at each facility is as follows: NDSP - 741. JRCC - 410. MRCC -147

\2 - Male inmates housed either out-of-state with the Bureau of Prisons or with other states on an even exchange basis.

\3 - Contract treatment currently provided by two entities. The North Dakota State Hospital operates the Tompkins Rehabilitation and Corrections Center (TRCC) which
accounts for 50 male inmate beds. The Heart of America Correctional and Treatment Center (HACTC) operates a treatment program that accounts for 25 male inmate beds.

\4 - Transition services are currently provided by Community. Counseling. and Correctional Services. Inc. (CCCS) which operates the Bismarck Transition Center (BTC);t;awhich operate. male tran••on program. in Fargo, Mandan, and Grand Fork Region Law Enfo""ment center which operate a male transltion program .
vI '
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Contract treatment currently provided by two entities. The North Dakota State Hospital operates the Tompkins Rehabilitation and Corrections Center (TRCC) which accounts
50 male inmate beds. The Heart of America Correctional and Treatment Center (HACTC) operates a treatment program that accounts for 25 male inmate beds.

- Transition services are currently provided by Community, Counseling, and Correctional Services, Inc. (CCCS) which operates the Bismarck Transition Center (BTC); Centre,
Inc. which operates male transition programs in Fargo, Mandan, and Grand Forks; Lake Region Law Enforcement Center which operates a male transition program in Devils
Lake.



North Dakota Department of Corrections and Rehabilitation
2013 - 2015 Est Female Inmate Population - Executive Recommendation

1.2% Estimated Annual Growth Rate
1-Traditional Beds -I 1-Nontraditional Beds -I

Estimated North Dakota

Average Inmate Interstate Contract Community Placement I County I Regional

Date Population Compact DWCRC\1 Treatment \2 Transition \3 Jails Total

July-13 160 - 123 21 15 2 160

August-13 160 - 123 21 15 2 160

September-13 160 - 123 21 15 2 160

October-13 161 - 124 21 15 2 161

November-13 161 - 124 21 15 2 161

December-13 161 - 124 21 15 2 161

January-14 161 - 124 21 15 2 161

February-14 161 - 124 21 15 2 161

March-14 161 - 124 21 15 2 161

April-14 162 - 124 21 15 2 162

May-14 162 - 124 21 15 2 162

June-14 162 - 125 21 15 2 162

July-14 162 - 125 21 15 2 162

August-14 162 - 125 21 15 2 162

September-14 162 - 125 21 15 2 162

October-14 162 - 125 21 15 2 162

November-14 163 - 125 21 15 2 163

December-14 163 - 125 21 15 2 163

January-iS 163 - 125 21 15 2 163

February-iS 163 - 126 21 15 2 163

March-iS 163 - 126 21 15 2 163

Apr.il-15 163 - 126 21 15 2 163

May-iS 164 - 126 21 15 2 164

June-iS 164 - 126 21 15 2 164

2013-15 Estimated Ave Total 162 - 125 21 15 2 162

NOTES:
\1 _ Dakota Women's Correctional and Rehabilitation Center (DWCRClocated in located in New England, NO. Facility is owned and operated by Southwest Multi County Correctional Center (SWMCCC)

\2 _Contract treatment currently provided by the North Dakota State Hospital which operates the Tompkins Rehabilitation and Corrections Center (TRCC).

\3 _Transition services currently provided by Centre, Inc. which operates transition programs in Fargo, and Mandan; and Lake Region Law Enforcement Center which operates a transition program in

Devils Lake.
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North Dakota Department of Corrections and Rehabilitation
2013 - 2015 Est Female Inmate Populat/

3.6% Estimated Annual Growth Rate
1-Traditional Beds -I 1-Nontraditional Beds -I

estimated North Dakota

Average Inmate Interstate Contract Community Placement I County I Regional
Date Population Compact DWCRC\1 Treatment \2 Transition \3 Jails Total

July-13 175 - 124 23 27 2 175

August-13 176 - 124 23 27 2 176

September-13 176 - 125 23 27 2 176

October-13 177 - 125 23 27 2 177

November-13 177 - 126 23 27 2 177

December-13 178 - 126 23 27 2 178

January-14 179 - 126 23 28 2 179

February-14 179 - 126 23 29 2 179

March-14 180 - 125 23 30 2 180

April-14 180 - 126 23 30 2 180

May-14 181 - 126 23 30 2 181

June-14 181 - 126 23 30 2 181

July-14 182 - 126 23 31 2 182

August-14 182 - 126 23 31 2 182

September-14 183 - 126 23 32 2 183

October-14 184 - 125 24 33 2 184

November-14 184 - 126 24 33 2 184

December-14 185 - 125 24 34 2 185

January-1s 185 - 126 24 34 2 185

February-1s 186 - 126 24 34 2 186

March-1s 186 - 126 24 34 2 186

April-1s 187 - 126 24 35 2 187

May-1s 187 - 126 24 35 2 187

June-1s 188 - 126 24 36 2 188

2013-15 Estimated Ave Total 182 - 126 23 31 2 182

NOTES:
\1 - Dakota Women's Correctional and Rehabilitation Center (DWCRClocated in located in New England, NO. Facility is owned and operated by Southwest Multi County Correctional Center (SWMCCC)

\2 - Contract treatment currently provided by the North Dakota State Hospital which operates the Tompkins Rehabilitation and Corrections Center· (TRCC).

\3 - Transition services currently provided by Centre, Inc. which operates transition programs In Fargo, and Mandan; and Lake Region Law Enforcement Center which operates a transition program in
Devils Lake.







2013-15 Estimated Drug Cost
Inmate Population Medically Responsible

Drugs and Supplies FY 12 Average Average Cost

thru 6/30/12 Inmate Count Per Inmate

Med Responsible Per Year

NDSP 450,632
JRCC 658,130
MRCC 130,636

DWCRC 268,251
1,507,649 1,460 $ 1,033

FY 2012 $ 1,033
Est Inflation 7%

2013-15 Est cost per inmate $ 1,105

FY14 Est Inmate Med Pop 1,561

FY15 Est Inmate Med Pop 1,589
3,150

2013-15 Estimated Cost $ 3,481,619 $ -

b(.L~~.



2013-15 Estimated Drug Cost
Inmate Population Medically Responsible

Drugs and Supplies FY 12 Average Average Cost

thru 6/30/12 Inmate Count Per Inmate
Med Responsible Per Year

NDSP 450,632
JRCC 658,130
MRCC 130,636

DWCRC 268,251
1,507,649 1,460 $ 1,033

FY 2012 $ 1,033
Est Inflation 7%

2013-15 Est cost per inmate $ 1,105

FY14 Est Inmate Med Pop 1,577
FY15 Est Inmate Med Pop 1,605

3,182

2013-15 Estimated Cost $ 3,516,388 $ -

,~~



MMIS INFO THRU THE 8/28/12 VOUCHER

4.55
0.29%

730.00
3,322.00
1,209.14



MMIS INFO THRU THE 8/28/12 VOUCH~.-
TotalMale

182
0.29%
0.52

730.00
383.00



NO DOCR
Executive Recommendation

13-15 Estimated Contract Housing and Programming

13-15 13-15
Estimated Estimated 13-15
Average Average Estimated

Program / Facility Daily Count Daily Rate Cost

BTC 107 $ 60.32 4,711,595
Centre - Female Trans 49 $ 71.74 2,566,140
Centre - Male Trans 23 $ 71.74 1,204,515
Centre - 1/2 way 64 $ 58.29 2,723,309
Centre -1/4 way 20 $ 24.32 355,072
Electronic Montioring 60 $ 4.54 198,852
Low Risk 29 $ 1.47 31,120
Faith Based 21 $ 38.21 585,759
Lake Region Trans 8 $ 57.50 335,800
SCRAM 27 $ 4.60 90,666
Sex Offender 2 $ 18.55 27,083
TRCC 90 5,651,247
Heart of America 25 1,680,022
Parole Holds / County Jail 5 $ 62.73 228,965
BOP 1 $ 83.68 61,086

Total 20,451,231
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NO DOCR
REVISED

2013 - 2015 Estimated Contract Housing and Programming
13-15 13-15

Estimated Estimated 13-15
Average Average Daily Estimated

Program I Facility Daily Count Rate Cost

BTC 109 $ 60.32 4,799,662
Centre - Female Trans 50 $ 71.74 2,618,510
Centre - Male Trans 24 $ 71.74 1,256,885
Centre - 1/2 way 65 $ 58.29 2,765,861
Centre - 1/4 way 21 $ 24.32 372,826
Electronic Montioring 61 $ 4.54 202,166
Low Risk 30 $ 1.47 32,193
Faith Based 21 $ 38.21 585,759
Lake Region Trans 8 $ 57.50 335,800
SCRAM 27 $ 4.60 90,666
Sex Offender 2 $ 18.55 27,083
TRCC 90 5,651,247
Heart of America 25 1,680,022
Parole Holds / County Jail 5 $ 62.73 228,965
BOP 1 $ 83.68 61,086

Total 20,708,731



13.8165.01004
Title.
Fiscal No.1

Prepared by the Legislative Council staff for
Senator Wanzek

February 20, 2013

PROPOSED AMENDMENTS TO SENATE BILL NO. 2015

Page 1, replace lines 13 through 17 with:

"Adult services
Youth services
Total all funds
Less estimated income
Total general fund

Page 2, replace lines 4 through 7 with:

"Extraordinary repairs
Total all funds
Less estimated income
Total general fund

$160,825,768
27,221,743

$188,047,511
30,145,650

$157,901,861

Renumber accordingly

STATEMENT OF PURPOSE OF AMENDMENT:

Senate Bill No. 2015 - DOCR - Senate Action

Adult services
Youth services

Executive
Budget

$180,507,372
30,149,708

$210,657,080
30,673,355

$179,983,725

814.29

Senate
Changes
$1,081,775

9616

$1,091,391
2769

$1,088,622

0.00

Senate
Version
$181,589,147

30,159,324

$211,748,471
30,676,124

$181,072,347

814.29

Total all funds
Less estimated income

General fund

FTE

Department No. 530 - DOCR - Detail of Senate Changes

Corrects Adds Funding Adds Funding
Executive for West for Increased

Compensation Cellhouse Inmate
Package' Locks2 Population'

Adult services $45,775 $400,000 $636,000
Youth services 9,616

$55,391 $400,000 $636,000
Total all funds
Less estimated income 2,769 0 0

$52,622 $400,000 $636,000
General fund

0.00 0.00 0.00
FTE

$20,763,379
2,937,581

$23,700,960
530.474

$23,170,486

741.490
$3,124,558
1.460,500

$1,664,058

Total Senate
Changes
$1,081,775

9616
$1,091,391

2769
$1,088,622

0.00

'Fundinq is added due to a calculation error in the executive compensation package.

2Funding is added to replace locks in the West Cellhouse.

Page No.1

$181,589,147
30,159,324

$211,748,471
30,676,124

$181,072,347"

1,683,296
$3,505,398

298,000
$3,207,398"



3Funding is added for increasing average daily inmate population projections from the executive budget
recommendation. The revised inmate population projections reflect an additional 87 male and 20 female
inmates and an additional 73 individuals treated in the community. The executive budget projected
average daily inmate populations of 1,322 male and 162 female inmates and 5,557 individuals treated in •
the community.

•

•
Page No.2
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HOUSE APPROPRIATIONS COMMITTEE

HUMAN RESOURCES DIVISION
Representative Chet Pollert, Chairman

March 13, 2013

North Dakota Department of Corrections and Rehabilitation
Leann K. Bertsch, Director

Presenting Testimony concerning Senate Bill 2015

The Department of Corrections and Rehabilitation's mission is to enhance public

safety, to reduce the risk of future criminal behavior by holding adult and juvenile

offenders accountable, and to provide opportunities for change. The Department

of Corrections and Rehabilitation (DOCR) accomplishes this mission through the

hard work and dedication of its staff. Meeting this mission is a challenge,

requiring the DOeR to find a balance between our immediate need of managing

the increased inmate population and maintaining outcomes through evidence-

based programs while managing correctional costs.

I will highlight some of the key components of the executive budget and some of

the challenges facing corrections as our state grows and crime increases, with an

emphasis on Adult Services. Our Director of Administration, Dave Krabbenhoft,

will address budget specific information relating to the 2011-2013 appropriations

and expenditures, and the significant items in our budget request for the 2013-

2015 biennium that are critical for the DOCR to continue to meet its mission.

Lisa Bjergaard, Director of Juvenile Services will provide an overview of Juvenile

Services.

Human Resources

The salary package of just over $11 million included in the Govemor's budget for

the employees of the DOCR is a top priority. The employees of the DOCR are

the most valuable asset in carrying out our mission. When we fall behind in



adequately compensating our employees, we suffer high turnover, which impacts

the safety and security of our operations.

In the past, we have as the Hay Group pointed out, used equity pools and

funding to move employees through the ranges. In 2009, our agency received a

significant portion of that equity pool. Since the implementation of the new pay

grades and ranges however, this equity has been absorbed causing many staff

to fall at or barely above the minimums of their ranges. In July 2012 with the

general increase funds and some additional funds from our salary budget, we

were able to get all staff to the minimums of the new salary ranges implemented

through Hay and Human Resource Management Services (HRMS). This has

caused serious compression issues. According to the Executive Budget

Compensation Recommendations presented by HRMS, 43% of state employees

are in the bottom quartile of their salary ranges and 73% are in the bottom half of

their ranges. In the DOCR, our compression is even worse. We have

approximately 58% of our staff in the bottom quartile of their salary ranges and

approximately 88% of our staff in the bottom half of their salary ranges. Twelve

other agencies face similar statistics, of those however, only the Department of

Human Services surpasses the DOCR in size. This makes addressing

compression issues even more difficult. Our agency has faced the difficult task

of hiring at a competitive wage to obtain the best applicants while also working to

minimize internal inequities. In looking at our Parole Officer grades, the new

ranges are pushing the staff with up to 8 years of experience all within the 0 to

5% off the minimum range. This makes the "internal equity and external

competitiveness" portion of the state's compensation philosophy very difficult.

This hampers our recruiting efforts during a time of expansion and a lot of

external competition for employees. Full support of the state compensation

philosophy will enable us correct some of these issues.

Our current turnover rate is 18.3% from January 1,2012 to December 31,2012.

Specific department turnover statistics are as follows:
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Division of Juvenile Services/lYouth Correctional Center

North Dakota State Penitentiary

James River Correctional Center

Parole and Probation

Transitional Facilities/Missouri River Correctional Center

Rough Rider industries

Central Office

22%

23%

16%

8%

31%

22%

10%

This is a significant increase from a turnover rate of 9% in 2008. This is also an

increase from 14.3% in 2011. We believe additional funding for employee

compensation will help our department compete externally for new hires while

also providing incentives for existing staff to maintain employment or postpone

retirement.

Trends - Adult Services

The growth and prosperity in our state comes with a cost that is reflected in what

is happening within the DOCR. As our state has grown, so too has the

probation, parole and inmate population the DOCR manages. Spearheading the

increase is the number of felony filings throughout the state. In January 2011

there were 352 felony filings and as recently as August 2012, there were 572

which is a 220 case net increase. Correspondingly, in January 2011 the DOCR

supervised approximately 5050 people on probation on probation and parole and

in today, we have 5645 which is an increase of almost 600 offenders.

(Attachments 1 and 2 show the increase of felony filings from 2010 to 2011 by

county and by Judicial District).

As caseloads grow, officers have less time to engage offenders in risk reduction

crime prevention strategies. Instead, more of the officers' time is spent

responding to crises and violations. In early 2011 an officer was supervising
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between 60-75 offenders. These same officers are now supervising between 75-

90 offenders with some approaching 100. Because officers spend more time

immediately dealing with crisis and violations, the numbers of cases in active

revocation and the revocation rates increase. The percentage of offenders in

active revocation has increased from approximately 7.2% (354) offenders) to

approximately 8.8% of the caseload (470 offenders). Some of the recent factors

contributing to this increase in revocations include the lack of available,

appropriate and affordable housing, and the increase in synthetic drugs. The

lack of appropriate and affordable housing in North Dakota has broad effects that

spill over into public safety. Despite the increased employment opportunities,

many offenders cannot find housing upon their release from prison. Lack of

stable housing increases the likelihood of failing supervision. The recent influx of

synthetic drugs has also had a negative impact on revocation rates. Until

recently, many synthetic drugs were not illegal and generally easy to obtain. The

violations committed by offenders using the synthetics were driven by the erratic

and irrational behavior. Providing quality evidence-based programming and

achieving positive behavior change is difficult with a population that is abusing

synthetics. The 6 new officer positions included in the executive budget are

critical to relieving some of the unmanageable caseloads our parole and

probation officers are currently dealing with. The numbers of offenders under

parole and probation supervision are only expected to increase. The DUI bills

that have been passed will significantly increase the number of offenders placed

on probation supervision during the second year of the biennium. The impact to

the DOCR as a result of either House Bill 1302 or Senate Bill 2240 has not been

addressed in the either bill nor did Senate Appropriations address the impact in

DOCR's Appropriation bill, SB 2215.

This growth in offenders being supervised in the community has a significant

impact on department resources other than our parole and probation officers. As

the caseloads increase, so do the number of violations. The department utilizes

a graduated system of responses to every violation to address the risk and need

4



presented by offenders. Offenders in need of more costly and restrictive

correctional resources such as halfway house, jails and prison have facilities

throughout the state near or exceeding capacity.

Over the last six years the adult inmate population had been relatively stable.

(Attachments 3 and 4 provide a detailed description of the adult inmate

populations for 2011 and 2012). However, that trend has changed. We have

experienced a significant increase in the number inmates in the last 3 months,

breaking record numbers each day. As of today, we have 1554 inmates. Based

on the felony filings, we expect the number of inmates to continue to increase.

Attachment 5 shows where all of those inmates are housed. Because this

upward trend in crime is impacting local corrections as well as state corrections,

many of the county jails are also at or over capacity. Attachment 6 shows from

which counties the DOCR is receiving most of its inmates. We have recently had

to add additional bunks at James River Correctional Center (JRCC) and North

Dakota State Penitentiary (NDSP) to accommodate the influx of inmates.

Although this is not ideal and increases the stress within the prisons, we will

continue to do this until the new housing units within NDSP are ready to be

occupied. The executive budget includes 14 FTE for NDSP. All of these

positions are necessary to fully and adequately staff NDSP.

Some of the other challenges include:

• Managing the increasing treatment and mental health needs of our inmate

population. Assessment of new arrivals to prison over the past three

years indicates that approximately 72% are recommended to complete

substance abuse treatment, which continues to be the most prevalent

need area. Approximately 52% of the inmate population is diagnosed with

a mental illness and 30% are prescribed psychiatric medications. The

severely mentally ill, to include. psychotic and bipolar disorders, represent

8% of the prison population. As the number of offenders with mental

illness in prison increases, so do the associated behavior management

5



challenges. The Special Assistance Unit (SAU) currently houses 22

mentally ill or vulnerable offenders in need of individualized housing plans.

We have a need for more of these types of beds to manage the increasing

number of mentally ill inmates.

• Recruiting and training competent staff for the new expansion. NDSP will

also be challenged to adjust how NDSP operates. The distribution of

inmates among housing units, changes in feeding, programs, visitation

and recreation schedules, new complex security systems, and the rising

number of elderly and chronically ill inmates will require a stable and well

trained workforce to maintain safe and secure operations.

• Transportation complexities as a result of multiple correctional facilities

now being utilized throughout the state.

• Contract facilities continue to struggle with recruiting and retaining

competent staff.

• Managing the housing needs of the DOCR inmate population prior to

completion of the NDSP expansion project.

• Meeting the healthcare needs of a sicker and aging inmate population.

• Crime Victims Compensation requests continue to increase due to rising

medical costs and more victims originating from the oil patch.

• Aging buildings and equipment. The buildings at JRCC and YCC are in

need of major building and infrastructure improvements during the coming

years. Seventy (70) and eighty (80) year old buildings are the norm with

infrastructure replacement many years beyond normal life cycle

expectations.

The 2013-2015 biennium will be a biennium of many challenges and changes for

the DOCR. The pending legislation to increase DUI penalties will have a

significant impact on correctional resources; resources not included in the

executive budget. Unlike other agencies, we cannot decline supervision of

additional offenders because our caseloads are too high nor can we refuse

admission of inmates because we are out of bed space or do not have the funds

6



for contract housing. None of the legislation introduced this session that creates

new felonies has language stating that someone may only be sentenced to

prison if the DOeR has room. When DOeR resources lag behind the demand for

correctional services, our appropriation becomes merely advisory. The DOeR

does not want to manage its budget or operations in that manner. Each piece of

this budget is critical and interdependent, including adequate staffing to bring the

prison expansion on line, effective treatment and rehabilitation programs during

incarceration and appropriate community-based services. It is designed as an

integrated approach to ensure that the DOeR meets its goals of protecting the

public, protecting staff, and maintaining safe, secure and humane supervision of

offenders, both in the facilities and the community.
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DOCR Adult Services Inmate Population Information

Inmate Population on December 31, 2011 (Male and Female)

TOTAL COUNT: 1,440
NDSP S33, JRCC 413, MRCC 141, DWCRC 111, Non Traditional Beds 242

Non-Traditional Bed Breakdown:

Correctional Centers (Jails) 55, Interstate Compact 26, TRCC 56 BTC 44, MTP 18, FTP 16, HACTC 25 LRRP 2 YCC 0

Average Inmate Population, Arrivals, Releases and One Day Counts
FY 2006 FY 2007 FY 2008 FY 2009 FY2010 FY2011

Average Daily Population 1402.04 1408.49 1436.78 1451.19 1478.29 1477.26

Admissions 1,114 1,043 1,076 1,019 1,063 1,005

Releases 1,115 1,006 1,046 1,028 1,003 1,036

Inmate Count on December 31 1,403 1,440 1,470 1,504 1,505 1,440

Inmate Count on December 31 (Crime Type)

Offense 2006 2007 2008 2009 2010 2011

Violent Offenders (Excluding Sexual) 387 394 450 430 457 470

Sex Offenders 208 226 243 233 258 260

Property, Status and Other 333 359 384 443 413 351

Drug Offenders (Includes Alcohol) 475 461 393 398 377 359

Drug - Deliver, Manufacture or Intent 259 238 218 235 228 234

Drug - Simple Possession 187 201 149 140 119 100

Drug - Alcohol 29 22 26 23 30 25

Inmate Count on December 31 (Minimum Mandatory)

Offense 2006 2007 2008 2009 2010 2011

DUljAPC 13 4 19 15 22 21

Driving Under Suspension 0 2 2 0 1 0

Drug Offenses (Not Alcohol) 47 28 22 28 31 35

Reckless Endangerment 2 1 2 0 2 2

Assault 8 8 8 9 11 15

Burglary With Weapon 2 1 0 0 0 0

Felonious Restraint 0 0 0 0 0 0

Kidnapping 2 1 1 1 1 1

Sex Offense 3 2 3 5 8 9

Terrorizing 4 1 8 7 5 8

Robbery 12 8 12 9 7 6

Negligent Homicide 0 0 0 0 2 2

Manslaughter 3 1 1 1 1 1

Murder * 14 12 12 11 11 13

Felon in Possession of a Firearm 0 0 0 1 0 1

Offender Registration Violation 0 1 2 2 3 3

Total 110 70 92 89 105 117

* There are 56 males and 2 females with a life sentence (not all are minimum mandatory sentences)
8.12% of the inmate population on December 31, 2011 had a minimum mandatory sentence.

Inmate Count on December 31 (85% Truth-In-Sentencing)

2006 2007 2008 2009 2010 2011

Number of Inmates Having 85% TIS 189 187 234 233 265 274

Average Sentence In Months 94 91 91 97 96 99

Average Sentence Does Not Include Inmates With Life Sentences

FY 2011 Fact Sheet
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DOCRPrisons Division Inmate Population Information (Male and Female)

FiscalYear Admissions Of 85%Truth-In-Sentencing Inmates
FY 2006 FY 2007 FY 2008 FY 2009 FY 2010 FY2011

Number of Inmates 49 70 77 80 85 96

Average Sentence In Months 47.29 62.21 49.66 45.86 45.31 43.59
Average Sentence Does Not Include Inmates With life Sentences

Number Of FiscalYear Admissions by Crime Type
FY 2006 FY 2007 FY 2008 FY 2009 FY 2010 FY2011

All Inmates 1,114 1,043 1,076 1,019 1,063 1,005

Violent (Non-Sexual) 211 210 239 227 224 238

SexOffenders 66 81 73 64 70 70

Drug & Alcohol Offenders 460 415 397 356 339 336

Property, Status & Other 377 337 367 372 430 361

Average Sentence Imposed By Court (FiscalYear, Crime Type, In Months, Excludes Life Sentences)
FY 2006 FY 2007 FY 2008 FY 2009 FY 2010 FY2011

All Inmates 28.52 31.42 28.40 29.90 31.31 33.55

Violent (Non-Sexual) 31.73 40.04 29.46 32.30 33.69 42.34

SexOffenders 45.97 66.20 61.74 62.97 75.21 74.22

Drug & Alcohol Offenders 27.60 28.06 27.63 29.89 31.20 31.30

Property, Status and Other 24.85 22.00 21.93 22.87 23.34 22.12

Number Of FiscalYear Admissions By Length Of Court Imposed Sentence
FY 2006 FY 2007 FY 2008 FY 2009 FY 2010 FY2011

LessThan One Year 61 58 53 45 56 50

One Year to LessThan Five Years 944 871 919 865 892 826

Five Years to LessThan Ten years 89 79 80 79 80 91

Ten Years to LessThan Twenty Years 12 21 15 17 22 23

Twenty Years or More 8 14 9 13 13 15

NOTE: The average sentence is that sentence imposed by the court. It does not take into account such things
asgood time, credit for time served, parole relief or any other method of shortening the sentence except
Pardon Advisory Board recommendations adopted by the Governor (which can actually change the sentence).
The average sentence is reported in months to two decimal points.

Data is based on the "controlling sentence" for offenders who are admitted for multiple crimes.

NDSP= North Dakota State Penitentiary. JRCC= JamesRiver Correctional Center. MRCC= Missouri River
Correctional Center.

TRCC= Tompkins Rehabilitation Correctional Center. BTC= Bismarck Transition Center. MTP = Male
Transition Program. FTP= Female Transition Program. DWCRC= Dakota Women's Correctional Rehabilitation
Center (New England). HACTC= Heart of America Correctional and Treatment Center (Rugby). LRRP= Lake
Region Re-entry Program (Devils Lake). YCC= Youth Correctional Center.

Please note that that definitions for much of this report have been consistent for several years. However, the
period for this report is now a fiscal year instead of a calendar year. ASCAPBMSinformation may be available
in separate reports and usesdefinitions from the Association of State Correctional Administrators.

FY 2011 Fact Sheet
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DOCRAdult Services Inmate Population Information

Inmate Population on December 31, 2011 (Female Only)
TOTALCOUNT: 148

NDSP 0, JRCC 0, MRCC 0, DWCRC 111, Non Traditional Beds 37

Non-Traditional Bed Breakdown:

Correctional Centers (Jails) 1, Interstate Compact 0, TRCC 19, BTC 0, MTP 0, FTP 16, HACTC 0, LRRP 1 YCC °
Average Inmate Population, Arrivals, Releasesand One Day Counts

FY 2006 FY 2007 FY 2008 FY 2009 FY 2010 FY 2011

Average Daily Population 156.71 157.52 149.05 157.58 167.37 171.54

Admissions 208 161 169 157 176 167

Releases 198 179 156 150 165 186

Inmate Count on December 31 165 147 160 174 179 148

Inmate Count on December 31 (Crime Type)
Offense 2006 2007 2008 2009 2010 2011

Violent Offenders (Excluding Sexual) 32 27 37 45 51 47

SexOffenders 2 3 1 1 1 3

Property, Status and Other 57 57 64 64 70 42

Drug Offenders (Includes Alcohol) 74 60 58 64 57 56

Drug - Deliver, Manufacture or Intent 33 32 30 33 20 32

Drug - Simple Possession 39 27 27 29 33 23

Drug - Alcohol 2 1 1 2 4 1

Inmate Count on December 31 (Minimum Mandatory)
Offense 2006 2007 2008 2009 2010 2011

DUljAPC 1 a 1 1 2 1

Driving Under Suspension a a 1 a a a
Drug Offenses (Not Alcohol) 3 2 3 1 1 4

RecklessEndangerment j RecklessDriving 1 a a a a a
Assault a 2 a a 1 2

Burglary With Weapon a a a a a a
Felonious Restraint a a a a a a
Kidnapping a a a a a a
SexOffense a a a a a a
Terrorizing a a a a a a
Robbery 2 a a a a a
Negligent Homicide a a a a a a
Manslaughter 1 1 1 1 1 1

Murder * a a a a a a
Felon in Possessionof a Firearm a a a a a a
Offender Registration Violation a a a a a a
Total 8 5 6 3 5 8

* There are 2 females with a life sentence (not all murders were minimum mandatory sentences)
5.41% of the female inmate population on December 31, 2011 had a minimum mandatory sentence.

Inmate Count on December 31 (85%Truth-In-Sentencing)
2006 2007 2008 2009 2010 2011

Number of Inmates Having 85%TIS 12 9 15 12 15 18

Average Sentence In Months 106 136 91 108 109 96
Average Sentence DoesNot Include Inmates With Life Sentences

FY 2011 Fact Sheet
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DOCRPrisons Division Inmate Population Information (Female Only)

FiscalYear Admissions Of 85%Truth-In-Sentencing Inmates
FY 2006 FY 2007 FY 2008 FY 2009 FY 2010 FY2011

Number of Inmates 7 2 4 7 4 8

Average Sentence In Months 62.57 132.00 24.00 21.71 58.50 27.50
Average Sentence Does Not Include Inmates With Life Sentences

Number Of FiscalYear Admissions by Crime Type
FY 2006 FY 2007 FY 2008 FY 2009 FY 2010 FY2011

All Inmates 208 161 169 157 176 167

Violent (Non-Sexual) 30 22 28 37 41 45

SexOffenders 1 1 1 0 0 3

Drug & Alcohol Offenders 109 81 64 62 66 56

Property, Status & Other 68 57 76 58 69 63

Average Sentence Imposed By Court (FiscalYear, Crime Type, In Months, Excludes Life Sentences)
FY 2006 FY 2007 FY 2008 FY 2009 FY 2010 FY 2011

All Inmates 24.71 26.37 22.81 24.78 25.20 24.22

Violent (Non-Sexual) 28.17 32.28 26.48 22.43 29.93 24.80

SexOffenders 36.00 240.00 12.00 0.00 0.00 42.00

Drug & Alcohol Offenders 24.86 25.56 22.90 23.67 27.85 26.52

Property, Status and Other 22.77 21.50 21.57 25.58 19.87 20.92

Number Of FiscalYear Admissions By Length Of Court Imposed Sentence
FY 2006 FY 2007 FY 2008 FY 2009 FY 2010 FY 2011

LessThan One Year 13 10 4 6 8 9

One Year to LessThan FiveYears 183 140 156 139 159 150

Five Years to LessThan Ten years 11 8 8 11 6 7

Ten Years to LessThan Twenty Years 0 1 0 1 3 1

Twenty Years or More 1 2 1 0 0 0

NOTE: The average sentence is that sentence imposed by the court. It does not take into account such things
as good time, credit for time served, parole relief or any other method of shortening the sentence except
Pardon Advisory Board recommendations adopted by the Governor (which can actually change the sentence).
The average sentence is reported in months to two decimal points.

Data is based on the "controlling sentence" for offenders who are admitted for multiple crimes.

NDSP= North Dakota State Penitentiary. JRCC= JamesRiver Correctional Center. MRCC= Missouri River
Correctional Center.

TRCC= Tompkins Rehabilitation Correctional Center. BTC= Bismarck Transition Center. MTP = Male Transition
Program. FTP= Female Transition Program. DWCRC= Dakota Women's Correctional Rehabilitation Center
(New England). HACTC= Heart of America Correctional and Treatment Center (Rugby). LRRP= Lake Region
Re-entry Program (Devils Lake). YCC= Youth Correctional Center.

Please note that that definitions for much of this report have been consistent for several years. However, the
period for this report is now a fiscal year instead of a calendar year. ASCAPBMSinformation may be available
in separate reports and usesdefinitions from the Association of State Correctional Administrators.
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DOCR Adult Services Inmate Population Information

Inmate Population on December 31, 2011 (Male Only)

TOTAL COUNT: 1,292
NDSP 533, JRCC 413, MRCC 141, DWCRC 0, Non Traditional Beds 205

Non-Traditional Bed Breakdown:

Correctional Centers (Jails) 54, Interstate Compact 26, TRCC 37, BTC 44, MTP 18, FTP 0, HACTC 25, LRRP 1 YCC 0

Average Inmate Population, Arrivals, Releases and One Day Counts
FY 2006 FY 2007 FY 2008 FY 2009 FY 2010 FY 2011

Average Daily Population 1245.33 1250.97 1287.73 1293.62 1310.92 1305.72

Admissions 906 882 907 862 887 838

Releases 917 827 890 878 838 850

Inmate Count on December 31 1,238 1,293 1,310 1,330 1,326 1,292

Inmate Count on December 31 (Crime Type)

Offense 2006 2007 2008 2009 2010 2011

Violent Offenders (Excluding Sexual) 355 367 413 385 406 423

Sex Offenders 206 223 242 232 257 257

Property, Status and Other 276 302 320 379 343 309

Drug Offenders (Includes Alcohol) 401 401 335 334 320 303

Drug - Deliver, Manufacture or Intent 226 206 188 202 208 202

Drug - Simple Possession 148 174 122 111 86 77

Drug - Alcohol 27 21 25 21 26 24

Inmate Count on December 31 (Minimum Mandatory)

Offense 2006 2007 2008 2009 2010 2011

DUI/APC 12 4 18 14 20 20

Driving Under Suspension 0 2 1 0 1 0

Drug Offenses (Not Alcohol) 44 26 19 27 30 31

Reckless Endangerment / Reckless Driving 1 1 2 0 2 2

Assault 8 6 8 9 10 13

Burglary With Weapon 2 1 0 0 0 0

Felonious Restraint 0 0 0 0 0 0

Kidnapping 2 1 1 1 1 1

Sex Offense 3 2 3 5 8 9

Terrorizing 4 1 8 7 5 8

Robbery 10 8 12 9 7 6

Negligent Homicide 0 0 0 0 2 2

Manslaughter 2 0 0 0 0 0

Murder * 14 12 12 11 11 13

Felon in Possession of a Firearm 0 0 0 1 0 1

Offender Registration Violation 0 1 2 2 3 3

Total 102 65 86 86 100 109

* There are 56 males with a life sentence (not all are minimum mandatory sentences)

8.42% of the male inmate population on December 31, 2011 had a minimum mandatory sentence.

Inmate Count on December 31 (85% Truth-In-Sentencing)

2006 2007 2008 2009 40543 40908

Number of Inmates Having 85% TIS 177 178 219 221 250 256

Average Sentence In Months 93 89 91 96 95 100

Average Sentence Does Not Include Inmates With Life Sentences
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DOCRPrisons Division Inmate Population Information (Male Only)

FiscalYear Admissions Of 85%Truth-In-Sentencing Inmates
FY2006 FY2007 FY2008 FY2009 FY2010 FY2011

Number of Inmates 42 68 73 73 81 88

Average Sentence In Months 44.74 60.06 51.08 48.21 44.64 45.07

Average Sentence DoesNot Include Inmates With Life Sentences

Number Of FiscalYear Admissions by Crime Type
FY2006 FY2007 FY2008 FY2009 FY2010 FY2011

All Inmates 906 882 907 862 887 838

Violent (Non-Sexual) 181 188 211 190 183 193

SexOffenders 65 80 72 64 70 67

Drug & Alcohol Offenders 351 334 333 294 273 280

Property, Status & Other 309 280 291 314 361 298

Average Sentence Imposed By Court (FiscalYear, Crime Type, In Months, Excludes Life Sentences)
FY2006 FY2007 FY2008 FY2009 FY2010 FY2011

All Inmates 29.40 32.34 29.51 30.84 32.52 35.42

Violent (Non-Sexual) 32.32 40.96 30.13 34.28 33.69 46.48

SexOffenders 46.12 64.00 62.43 62.97 75.21 75.68

Drug & Alcohol Offenders 28.45 28.66 28.54 30.82 32.01 32.26

Property, Status and Other 25.30 22.10 22.03 22.37 24.00 22.38

Number Of FiscalYear Admissions By Length Of Court Imposed Sentence
FY2006 FY2007 FY2008 FY2009 FY2010 FY2011

LessThan One Year 48 48 49 39 48 41

One Year to LessThan Five Years 761 731 763 726 733 676

Five Years to LessThan Ten years 78 71 72 68 74 84

Ten Years to LessThan Twenty Years 12 20 15 16 19 22

Twenty Years or More 7 12 8 13 13 15

NOTE: The average sentence is that sentence imposed by the court. It does not take into account such things
asgood time, credit for time served, parole relief or any other method of shortening the sentence except
Pardon Advisory Board recommendations adopted by the Governor (which can actually change the sentence).
The average sentence is reported in months to two decimal points.

Data is based on the "controlling sentence" for offenders who are admitted for multiple crimes.

NDSP= North Dakota State Penitentiary. JRCC= JamesRiver Correctional Center. MRCC= Missouri River
Correctional Center.

TRCC= Tompkins Rehabilitation Correctional Center. BTC= Bismarck Transition Center. MTP = Male
Transition Program. FTP= Female Transition Program. DWCRC= Dakota Women's Correctional Rehabilitation
Center (New England). HACTC= Heart of America Correctional and Treatment Center (Rugby). LRRP=
Lake Region Re-entry Program (Devils Lake). YCC= Youth Correctional Center.

Please note that that definitions for much of this report have been consistent for several years. However, the
period for this report is now a fiscal year instead of a calendar year. ASCAPBMSinformation may be available
in separate reports and usesdefinitions from the Association of State Correctional Administrators.

FY2011 Fact Sheet
Page 6 of 6



is m6V7*1 I 6Y1

DOCR Adult Services Inmate Population Information

Inmate Population on December 31, 2012 (Male and Female)

TOTAL COUNT: 1,536
NDSP 525, JRCC 421, MRCC 156, DWCRC 129, Non Traditional Beds 305

Non-Traditional Bed Breakdown:

Correctional Centers (Jails) 106, Interstate Compact 28, TRCC 63 BTC 42, GFC 1, MTPFAR 15, MTPMDN 5, FTPFAR 10, FTPMDN 9, HACTC 2S

LRRP 0, YCC 1

Average Inmate Population, Arrivals, Releases and One Day Counts
FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012

Average Daily Population 1408.49 1436.78 1451.19 1478.29 1477.26 1459.68

Admissions 1,043 1,076 1,019 1,063 1,005 1,062

Releases 1,006 1,046 1,028 1,003 1,036 1,049

Inmate Count on December 31 1,440 1,470 1,490 1,500 1,440 1,536

Inmate Count on December 31 (Crime Type)

Offense 2007 2008 2009 2010 2011 2012

Violent Offenders (Excluding Sexual) 394 450 430 457 470 507

Sex Offenders 226 243 233 258 260 252

Property, Status and Other 359 384 443 413 351 384

Drug Offenders (Includes Alcohol) 461 393 398 377 359 393

Drug - Deliver, Manufacture or Intent 238 218 235 228 234 256

Drug - Simple Possession 201 149 140 119 100 109

Drug - Alcohol 22 26 23 30 25 28

Inmate Count on December 31 (Minimum Mandatory)

Offense 2007 2008 2009 2010 2011 2012

DUI/APC 4 19 15 22 21 24

Driving Under Suspension 2 2 a 1 a a
Drug Offenses (Not Alcohol) 28 22 28 31 35 37

Reckless Endangerment 1 2 a 2 2 a
Assault 8 8 9 11 15 11

Burglary With Weapon 1 a a a a a
Felonious Restraint a a a a a a
Kidnapping 1 1 1 1 1 1

Sex Offense 2 3 5 8 9 8

Terrorizing 1 8 7 5 8 10

Robbery 8 12 9 7 6 5

Negligent Homicide a a a 2 2 1

Manslaughter 1 1 1 1 1 a
Murder * 12 12 11 11 13 14

Felon in Possession of a Firearm a a 1 a 1 a
Offender Registration Violation 1 2 2 3 3 3

Total 70 92 89 105 117 114

* There are 63 males and 2 females with a life sentence (not all are minimum mandatory sentences)
7.42% of the inmate population on December 31, 2012 had a minimum mandatory sentence.

Inmate Count on December 31 (85% Truth-In-Sentencing)
2007 2008 2009 2010 2011 2012

Number of Inmates Having 85% TIS 187 234 233 265 274 280

Average Sentence In Months 91 91 97 96 99 111

Average Sentence Does Not Include Inmates With Life Sentences
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DOCR Prisons Division Inmate Population Information (Male and Female)

Fiscal Year Admissions Of 85% Truth-In-Sentencing Inmates
FY2007 FY2008 FY2009 FY2010 FY2011 FY2012

Number of Inmates 70 77 80 85 96 85

Average Sentence In Months 62.21 49.66 45.86 45.31 43.59 55.32

Average Sentence Does Not Include Inmates With Life Sentences

Number Of Fiscal Year Admissions by Crime Type

FY2007 FY2008 FY2009 FY2010 FY2011 FY2012

All Inmates 1,043 1,076 1,019 1,063 1,005 1,062

Violent (Non-Sexual) 210 239 227 224 238 241

Sex Offenders 81 73 64 70 70 85
Drug & Alcohol Offenders 415 397 356 339 336 351

Property, Status & Other 337 367 372 430 361 385

Average Sentence Imposed By Court (Fiscal Year, Crime Type, In Months, Excludes Life Sentences)

FY2007 FY2008 FY2009 FY2010 FY2011 FY2012

All Inmates 31.42 28.40 29.90 31.31 33.55 31.74
Violent (Non-Sexual) 40.04 29.46 32.30 33.69 42.34 34.73

Sex Offenders 66.20 61.74 62.97 75.21 74.22 64.08
Drug & Alcohol Offenders 28.06 27.63 29.89 31.20 31.30 31.09

Property, Status and Other 22.00 21.93 22.87 23.34 22.12 23.48

Number Of Fiscal Year Admissions By Length Of Court Imposed Sentence
FY2007 FY2008 FY2009 FY2010 FY 2011 FY2012

Less Than One Year 58 53 45 56 50 57
One Year to Less Than Five Years 871 919 865 892 826 892
Five Years to Less Than Ten years 79 80 79 80 91 78
Ten Years to Less Than Twenty Years 21 15 17 22 23 23
Twenty Years or More 14 9 13 13 15 12

NOTE: The average sentence is that sentence imposed by the court. It does not take into account such things as
good time, credit for time served, parole relief or any other method of shortening the sentence except Pardon
Advisory Board recommendations adopted by the Governor (which can actually change the sentence). The

average sentence is reported in months to two decimal points.

Data is based on the "controlling sentence" for offenders who are admitted for multiple crimes.

NDSP = North Dakota State Penitentiary. JRCC= James River Correctional Center. MRCC = Missouri River

Correctional Center.

DWCRC = Dakota Women's Correctional Rehabilitation Center (New England) TRCC = Tompkins Rehabilitation
Correctional Center (Jamestown). 8TC = Bismarck Transition Center. MTP = Male Transition Program (Fargo &
Mandan). FTP = Female Transition Program (Fargo & Mandan). GFC = Grand Forks Centre. HACTC = Heart of
America Correctional and Treatment Center (Rugby). LRRP= Lake Region Re-entry Program (Devils Lake). YCC =
Youth Correctional Center (Mandan).

Please note that that definitions for much of this report have been consistent for several years. However, the
period for this report is now a fiscal year instead of a calendar year. ASCA PBMS information may be available in
separate reports and uses definitions from the Association of State Correctional Administrators.
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DOCR Adult Services Inmate Population Information

Inmate Population on December 31, 2012 (Female Only)

TOTAL COUNT: 171
NDSP 0, JRCC 0, MRCC 0, DWCRC 129, Non Traditional Beds 42

Non-Traditional Bed Breakdown:

Correctional Centers (Jails) 7, Interstate Compact 0, TRCC 16, BTC 0, GFC 0, MTPFAR 0, MTPMDN 0, FTPFAR 10, FTPMDN 9, HACTC 0, lRRP 0, YCC

°
Average Inmate Population, Arrivals, Releases and One Day Counts

FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012

Average Daily Population 157.52 149.05 157.58 167.37 171.54 154.33

Admissions 161 169 157 176 167 176

Releases 179 156 150 165 186 168

Inmate Count on December 31 147 160 160 174 148 171

Inmate Count on December 31 (Crime Type)

Offense 2007 2008 2009 2010 2011 2012

Violent Offenders (Excluding Sexual) 27 37 45 51 47 48

5ex Offenders 3 1 1 1 3 4

Property, Status and Other 57 64 64 70 42 57

Drug Offenders (Includes Alcohol) 60 58 64 57 56 62

Drug - Deliver, Manufacture or Intent 32 30 33 20 32 34

Drug - Simple Possession 27 27 29 33 23 25

Drug - Alcohol 1 1 2 4 1 3

Inmate Count on December 31 (Minimum Mandatory)

Offense 2007 2008 2009 2010 2011 2012

DUI/Actual Physical Control 0 1 1 2 1 3

Driving Under Suspension 0 1 0 0 0 0

Drug Offenses (Not Alcohol) 2 3 1 1 4 5

Reckless Endangerment / Reckless Driving 0 0 0 0 0 0

Assault 2 0 0 1 2 2

Burglary With Weapon 0 0 0 0 0 0

Felonious Restraint 0 0 0 0 0 0

Kidnapping 0 0 0 0 0 0

Sex Offense 0 0 0 0 0 0

Terrorizing 0 0 0 0 0 0

Robbery 0 0 0 0 0 0

Negligent Homicide 0 0 0 0 0 0

Manslaughter 1 1 1 1 1 0

Murder * 0 0 0 0 0 0

Felon in Possession of a Firearm 0 0 0 0 0 0

Offender Registration Violation 0 0 0 0 0 0

Total 5 6 3 5 8 10

* There are 2 females with a life sentence (not all murders were minimum mandatory sentences)
5.84% of the female inmate population on December 31, 2012 had a minimum mandatory sentence.

Inmate Count on December 31 (85% Truth-In-Sentencing)

2007 2008 2009 2010 2011 2012

Number of Inmates Having 85% TI5 9 15 12 15 18 20
Average Sentence In Months 136 91 108 109 96 93

Average Sentence Does Not Include Inmates With Life Sentences
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DOCR Prisons Division Inmate Population Information (Female Only)

Fiscal Year Admissions Of 85% Truth-In-Sentencing Inmates
FY2007 FY2008 FY2009 FY 2010 FY2011 FY2012

Number of Inmates 2 4 7 4 8 4

Average Sentence In Months 132.00 24.00 21.71 58.50 27.50 126.00
Average Sentence Does Not Include Inmates With Life Sentences

Number Of Fiscal Year Admissions by Crime Type
FY2007 FY2008 FY2009 FY2010 FY2011 FY 2012

All Inmates 161 169 157 176 167 176
Violent (Non-Sexual) 22 28 37 41 45 27

Sex Offenders 1 1 0 0 3 1
Drug & Alcohol Offenders 81 64 62 66 56 80
Property, Status & Other 57 76 58 69 63 68

Average Sentence Imposed By Court (Fiscal Year, Crime Type, In Months, Excludes Life Sentences)

FY2007 FY2008 FY2009 FY2010 FY2011 FY2012

All Inmates 26.37 22.81 24.78 25.20 24.22 30.66
Violent (Non-Sexual) 32.28 26.48 22.43 29.93 24.80 34.79
Sex Offenders 240.00 12.00 0.00 0.00 42.00 36.00
Drug & Alcohol Offenders 25.56 22.90 23.67 27.85 26.52 34.97
Property, Status and Other 21.50 21.57 25.58 19.87 20.92 23.87

Number Of Fiscal Year Admissions By Length Of Court Imposed Sentence

FY2007 FY2008 FY2009 FY2010 FY2011 FY2012

Less Than One Year 10 4 6 8 9 7
One Year to Less Than Five Years 140 156 139 159 150 148
Five Years to Less Than Ten years 8 8 11 6 7 16
Ten Years to Less Than Twenty Years 1 0 1 3 1 3
Twenty Years or More 2 1 0 0 0 2

NOTE: The average sentence is that sentence imposed by the court. It does not take into account such things as
good time, credit for time served, parole relief or any other method of shortening the sentence except Pardon
Advisory Board recommendations adopted by the Governor (which can actually change the sentence). The

average sentence is reported in months to two decimal points.

Data is based on the "controlling sentence" for offenders who are admitted for multiple crimes.

NDSP = North Dakota State Penitentiary. JRCC= James River Correctional Center. MRCC = Missouri River

Correctional Center.

DWCRC = Dakota Women's Correctional Rehabilitation Center (New England) TRCC = Tompkins Rehabilitation
Correctional Center (Jamestown). BTC = Bismarck Transition Center. MTP = Male Transition Program (Fargo &
Mandan). FTP = Female Transition Program (Fargo & Mandan). GFC = Grand Forks Centre. HACTC = Heart of
America Correctional and Treatment Center (Rugby). LRRP= Lake Region Re-entry Program (Devils Lake). YCC =

Youth Correctional Center (Mandan).

Please note that that definitions for much of this report have been consistent for several years. However, the
period for this report is now a fiscal year instead of a calendar year. ASCA PBMS information may be available in
separate reports and uses definitions from the Association of State Correctional Administrators.
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DOCR Adult Services Inmate Population Information

Inmate Population on December 31,2012 (Male Only)

TOTAL COUNT: 1,365
NDSP 525, JRCC 421, MRCC 156, DWCRC 0, Non Traditional Beds 263

Non-Traditional Bed Breakdown:

Correctional Centers (Jails) 99, Interstate Compact 28 TRCC 47, BTC 42, GFC 1, MTPFAR 15, MTPMDN 5, FTPFAR 0, FTPMDN 0, HACTC 25, LRRP 0,

YCC 1

Average Inmate Population, Arrivals, Releases and One Day Counts
FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY2012

Average Daily Population 1250.97 1287.73 1293.62 1310.92 1305.72 1305.35

Admissions 882 907 862 887 838 886

Releases 827 890 878 838 850 881

Inmate Count on December 31 1,293 1,310 1,330 1,326 1,292 1,365

Inmate Count on December 31 (Crime Type)

Offense 2007 2008 2009 2010 2011 2012

Violent Offenders (Excluding Sexual) 367 413 385 406 423 459

Sex Offenders 223 242 232 257 257 248

Property, Status and Other 302 320 379 343 309 327

Drug Offenders (Includes Alcohol) 401 335 334 320 303 331

Drug - Deliver, Manufacture or Intent 206 188 202 208 202 222

Drug - Simple Possession 174 122 111 86 77 84

Drug - Alcohol 21 25 21 26 24 25

Inmate Count on December 31 (Minimum Mandatory)

Offense 2007 2008 2009 2010 2011 2012

DUI/Actual Physical Control 4 18 14 20 20 21

Driving Under Suspension 2 1 0 1 0 0

Drug Offenses (Not Alcohol) 26 19 27 30 31 32

Reckless Endangerment / Reckless Driving 1 2 0 2 2 0

Assault 6 8 9 10 13 9

Burglary With Weapon 1 0 0 0 0 0

Felonious Restraint 0 0 0 0 0 0

Kidnapping 1 1 1 1 1 1

Sex Offense 2 3 5 8 9 8

Terrorizing 1 8 7 5 8 10

Robbery 8 12 9 7 6 5

Negligent Homicide 0 0 0 2 2 1

Manslaughter 0 0 0 0 0 0

Murder * 12 12 11 11 13 14

Felon in Possession of a Firearm 0 0 1 0 1 0

Offender Registration Violation 1 2 2 3 3 3

Total 65 86 86 100 109 104

* There are 63 males with a life sentence (not all are minimum mandatory sentences)
7.61% of the male inmate population on December 31, 2012 had a minimum mandatory sentence.

Inmate Count on December 31 (85% Truth-In-Sentencing)

2007 2008 2009 2010 2011 2012

Number of Inmates Having 85% TIS 178 219 221 250 256 260

Average Sentence In Months 89 91 96 95 100 112

Average Sentence Does Not Include Inmates With Life Sentences
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DOCR Prisons Division Inmate Population Information (Male Only)

Fiscal Year Admissions Of 85% Truth-In-Sentencing Inmates

FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012

Number of Inmates 68 73 73 81 88 81

Average Sentence In Months 60.06 51.08 48.21 44.64 45.07 51.83

Average Sentence Does Not Include Inmates With Life Sentences

Number Of Fiscal Year Admissions by Crime Type
FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012

All Inmates 882 907 862 887 838 886
Violent (Non-Sexual) 188 211 190 183 193 214

Sex Offenders 80 72 64 70 67 84
Drug & Alcohol Offenders 334 333 294 273 280 271

Property, Status & Other 280 291 314 361 298 317

Average Sentence Imposed By Court (Fiscal Year, Crime Type, In Months, Excludes Life Sentences)

FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012

All Inmates 32.34 29.51 30.84 32.52 35.42 31.95

Violent (Non-Sexual) 40.96 30.13 34.28 33.69 46.48 34.73

Sex Offenders 64.00 62.43 62.97 75.21 75.68 64.42
Drug & Alcohol Offenders 28.66 28.54 30.82 32.01 32.26 29.95
Property, Status and Other 22.10 22.03 22.37 24.00 22.38 23.39

Number Of Fiscal Year Admissions By Length Of Court Imposed Sentence
FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012

Less Than One Year 48 49 39 48 41 50
One Year to Less Than Five Years 731 763 726 733 676 744
Five Years to Less Than Ten Years 71 72 68 74 84 62
Ten Years to Less Than Twenty Years 20 15 16 19 22 20
Twenty Years or More 12 8 13 13 15 10

NOTE: The average sentence is that sentence imposed by the court. It does not take into account such things as
good time, credit for time served, parole relief or any other method of shortening the sentence except Pardon
Advisory Board recommendations adopted by the Governor (which can actually change the sentence). The

average sentence is reported in months to two decimal points.

Data is based on the "controlling sentence" for offenders who are admitted for multiple crimes.

NDSP = North Dakota State Penitentiary. JRCC= James River Correctional Center. MRCC = Missouri River

Correctional Center.

DWCRC = Dakota Women's Correctional Rehabilitation Center (New England) TRCC = Tompkins Rehabilitation
Correctional Center (Jamestown). BTC = Bismarck Transition Center. MTP = Male Transition Program (Fargo &
Mandan). FTP = Female Transition Program (Fargo & Mandan). GFC = Grand Forks Centre. HACTC = Heart of
America Correctional and Treatment Center (Rugby). LRRP= Lake Region Re-entry Program (Devils Lake). YCC =
Youth Correctional Center (Mandan).

Please note that that definitions for much of this report have been consistent for several years. However, the
period for this report is now a fiscal year instead of a calendar year. ASCA PBMS information may be available in
separate reports and uses definitions from the Association of State Correctional Administrators.
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Inmate Count January 9, 2013
Total Inmates 1.551.

Location Current Count Capacity

NDSP 539 536

JRCC 417 422

MRCC 148 151

DWCRC 131 131

BTC 44 162 (Flexible)

MTP (Mandan, Fargo, GF) 18 Flexible

TRCC (male & female) 63 90

FTP (Mandan, Fargo) 18 Flexible

Lake Region Reentry 0 Flexible

HACTC (Rugby) 25 25

11 County Jails 119 Flexible

NDYCC 1 Flexible

Interstate Compact 28 Flexible
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ND Department of Corrections
and Rehabilitation

2013 - 2015
Executive Recommendation

Overview

Prepared for House Appropriations -
Human Resources Division

Representative Chet Pollert, Chairman
March 13,2013

Dave Krabbenhoft
Director of Administration

DoeR
• Vision Statement
A safer North Dakota through effective
correctional services .

•Mission Statement
To enhance public safety, to reduce the risk
of future criminal behavior by holding adult
and juvenile offenders accountable, and to
provide opportunities for change.

2

1



DOCR
Budget Structure

3

DOCR
Adult Services

• Responsible for the care, custody, and
supervision of adult offenders committed to
the DOeR by the State's district courts or
accepted under the interstate compact

Inmate Status (2/28/13 one-day count)

Male - 1,379
Female-173

Community Status (2/28/13 one-day count)

Male - 4,194
Female -1,441

4

2



DOCR
Adult Services

• Prison Facilities
- DOCR Operated

•ND State Penitentiary (NDSP) - Bismarck
- Male Facility

• Budgeted Capacity (expansion complete) -
741

- Maximum security prison
- Inmate orientation

s

DOCR
Adult Services

• Prison Facilities
- DOCR Operated

•James River Correctional Center (JRCC)-
Jamestown
- Male Facility-

•Budgeted Capacity - 410
- Medium Security prison
- Special Assistance Unit (SAU)

6
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DOCR
Adult Services

• Prison Facilities
- DOCR Operated

•Missouri River Correctional Center (MRCC)
-Bismarck
- Male Facility

•Budgeted Capacity -147
- Minimum Security / Transition

7

DOCR
Adult Services

• Prison Facilities
- Contract Operated

•Dakota Women's Correctional and
Rehabilitation Center (DWCRC) - New
England
-Female Facility

•Budgeted Capacity - 126
- Minimum, medium and maximum
housing

8
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DOCR
Adult Services

• Community Supervision of Adult Offenders
- Provide supervision of adult offenders that are
sentenced to probation by the district courts,
that are released on parole by the ND parole
board, or accepted under the interstate compact

- Fifteen regional offices located throughout the
State
• Williston, Minot, Rolla, Bottineau, Devils Lake,
Grafton, Grand Forks, Fargo, Wahpeton, Oakes,
Jamestown, Bismarck, Mandan, Washburn,
Dickinson

9

DOCR
Adult Services

• Community Based Programs
- Divert offenders from prison
- Assist offenders after release from incarceration

• Administrative Support to the ND Parole
Board and the ND Pardon Advisory Board

• Victim Programs and Victim Compensation

• Roughrider Industries
10
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DOCR
Juvenile Services

• Responsible for the care, custody and
supervision of juvenile offenders committed
to the DOCR by the State's juvenile courts.

- YCC (02/28/13 one-day count) -74
- Community (02/28/13 one-day count) -112

11

DOCR
Juvenile Services

• Youth Correctional Center (YCC)

- Secure coed correctional facility located in
Mandan

- Provides appropriate educational, treatment,
and assessment programming to address
specific issues of each juvenile in residence

12
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DOCR
Juvenile Services

• Community Services
- Eight regional offices located throughout the
State
• Williston, Minot, Devils Lake, Grand Forks, Fargo,
Jamestown, Bismarck, Dickinson

- Provide comprehensive case management
services

- Community based correctional services

13

DOCR
B

Line Item 11-13 Approp 13-15ER 13-15 Senate

Adult Srvcs $163,587,497 $180,507,372 $181,589,147

Juvenile Srvcs 27,593,405 30,149,708 30,159,324

Cap Carryover 47,346,185
Total $238,527,087 $210,657 ,080 $211.748.471

General $162,386,740 $179,983,725 $181,072,347

Other $76,140,347 $30,673,355 $30,676,124

FTE 794.29 814.29 814.29
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DOCR
Budget Information

• 2011- 2013 One-time Funding
- Extraordinary Repairs - $741,490
- Capital Equipment - $665,100
- Capital Projects - $1,717,968

• Total 11-13 One-time - $3,124,558
- General Fund - $1,664,058
- Other Fund - $1,460,500

IS

DOCR
Budget Information

• NDSP Bldg Project Status
- Project Budget - $64 million
- Project Expenditures 2/28/13 - $56.7 million
- Substantial Completion - April 2013 (demo of

east cell house summer 2013)

- Project Scope:
• Admin Segregation Unit - 108 beds
• General Housing Unit - 180 beds
• Intake / Orientation Unit - 120 beds
• Medical Unit - 23 beds

16
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DOCR
Budget Information

• NDSP Bldg Project Status
- Project Scope:

• NDSP Entrance / Administration Building
• NDSP Warehouse
• Guard Tower
• Security Fencing
• Building Demolition

- East Cell House, DOCR Bldg, Warehouse, Warden and
Deputy Warden Residence

- Remains on Budget

17

DOCR
Adult Services
11-13Am~rol! 13-15ER 13-15 Senate

Administration $6,028,034 $5,242,318 $5,242,318

Parole and Probation $15,575,597 $17,840,655 $17,840,655

Transitional Planning $2,173,281 $2,165,673 $2,165,673

Max Security - NDSP $25,865,379 $31,169,226 $31,471,307

I Med Security - JRCC $22,154,6741 $23,207,2791 $23,207,2791

Transitional Facilities $27,304,521 $26,002,845 $26,260,345

Treatment $5,098,078 $4,347,050 $4,347,050

Education $2,619,346 $2,318,702 $2,318,702

Women Services $8,657,638 $9,172,314 $9,172,314

Roughrider Industries $15,170,824 $15,764,526 $15,764,526

Central Office - Adult $80,218,710 $43,276,784 $43,798,978

18
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DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- Adult Services Admin. - $5,242,318

•Planning, leadership, administrative services
and program management

•Administration of interstate compact
•Administration of crime victim programs -
Victims Compensation and Assistance

•4.0 FTE
•2.9 % of Adult Services Recommendation

- No Changes to Exec Recommendation
19

DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- Parole and Probation -$17,840,655

•Provide for the supervision of adult
offenders on parole and/or probation status

• Specialized caseloads
-Re-entry
-Drug Court
- Sex Offender
- Transition
- Project Safe Neighborhood (gang / violent)

20
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DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- Parole and Probation

• 7/1/11 One Day Count- 5,122
• 12/31/12 One Day Count- 5,560
• 2/28/13 One Day Count - 5,635
•94.36 FTE (6.0 new)
•9.9 % of Adult Services Recommendation

- No Changes to Exec Recommendation

21

DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- Transitional Planning - $2,165,673

•Plan, coordinate and implement strategies
that best utilize resources to manage
offender movement throughout the DOCR

•Transition from Prison to Community (TPC)
•Administrative support to the parole and
pardon advisory board

•Inmate 1Offender Transportation

22
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DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- Transitional Planning

• 10.0 FTE
• 1.2% of Adult Services Recommendation

- No Changes to Exec Recommendation
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DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
-NDSP - $31,169,226
Maximum security institution responsible for
the management and housing of adult male
offenders with the greatest risk (highest custody
level) within the DOCR. Responsible for the
reception and orientation of all new male
offenders into prison system. Contains the
DOCR's administrative segregation (AS) unit.
The average NDSP daily population for
FY2012 was 533.

24
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DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
-NDSP

•Facility administration
•Food services - Prepare and serve three
nutritious well-balanced meals daily
- Average budgeted food cost per inmate meal -
$1.60

•Security / Supervision - Provide for a safe
and secure environment for public, staff and
inmates

25

DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
-NDSP

•Work programs - reduce prison idleness by
providing work opportunities and to teach
job skills and work ethic

•212.0 FTE (14.0 new)
• 17.3% of Adult Services Recommendation

- Senate Version - $31,471,307
•Revised inmate population projection -
$302,081 (food / meals)

26
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DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
-JRCC - $23,207,279
Medium security institution responsible for the
management and housing of medium security
adult male offenders. Contains the DOCR's
special assistance unit (SAU). Manages the
assistance dog training program. Provides food
and laundry service to ND State Hospital. The
average daily population for FY2012 was 431.
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DOCR
Adult Services

.2013 - 2015 Exec. Recommendation:
-JRCC

•Facility administration
•Food Services - Prepare and serve three
nutritious well-balanced meals daily
- JRCC / TRCC - budgeted food cost per meal -
$1.63

- ND State Hospital- 13-15 budgeted cost - $1.1
million

28
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DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
-JRCC

•Security / Supervision - Provide for a safe
and secure environment for public, staff and
inmates

•Work programs - reduce prison idleness by
providing work opportunities and to teach
job skills and work ethic

• 152.0 FTE
• 12.9% of Adult Services Recommendation

- No Changes to Exec Recommendation
29

DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- Transitional Facilities - $26,002,845
Transitional facilities encompasses the
management and operation of the MRCC, the
contract management of treatment and
community beds. The MRCC is responsible for
the management and housing of minimum
security adult male offenders. The average
daily population for FY2012 was 134.

30
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DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- Transitional Facilities

• Contract facilities include:
Tompkins Rehabilitation and Corrections Center
(TRCC) - NDSH / Jamestown

Bismarck Transition Center (BTC)
Centre, Inc. - Mandan / Fargo / Grand Forks
Heart of America Correctional and Treatment
Center (HACTC) - Rugby

Teen Challenge - Mandan
Lake Region Transition - Devils Lake

31

DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- Transitional Facilities

•Facility Administration
•Food Service - Prepare and serve three
nutritious well-balanced meals daily
- Average budgeted food cost per inmate meal -
$1.73

•Security / Supervision - Provide for a safe
and secure environment for public, staff and
inmates

32

16



DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- Transitional Facilities

•Work programs - reduce prison idleness by
providing work opportunities and to teach
job skills and work ethic

•Contracted community / treatment beds -
provide transitional and treatment services to
adult offenders

33

DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- Transitional Facilities

•39.0FTE
• 14.4 % of Adult Services Recommendation

- Senate Version - $26,260,345
•Revised inmate population projection -
$257,500 (contracted community beds)

34
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DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- Treatment / Programs - $4,347,050

•Development, coordination, oversight, and
delivery of treatment and programs to adult
offenders

•Individualized treatment programming and
case management services

35

DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- Treatment / Programs

• Substance abuse, sex offender, anger
management, domestic violence, and
pastoral services

•29.0 FTE
•2.4% of Adult Services Recommendation

- No Changes to Exec Recommendation

36
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DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- Education - $2,318,702

•Education
- YCC Collaboration

•Adult education services in basic skills, adult
literacy, and GED instruction / testing

•Read Right
•Career and technical education opportunities

37

DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
-Education

•9.09 FTE
• 1.3% of Adult Services Recommendation

- No Changes to Exec Recommendation

38
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DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- Women Services - $9,172,314

•Contract management of female inmate
housing contract

•Dakota Women's Correctional
Rehabilitation Center CDWCRC) - 126 bed
women's prison located in New England

• 1.0 FTE
•5.1% of Adult Services Recommendation

- No Changes to Exec Recommendation
39

DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- Roughrider Industries - $15,764,526

•Employment of over 200 inmates
•Manufacturing
•Prison Commissary Operations
•Support to Educational Programming

•34.0 FTE
• 8.7% of Adult Services Recommendation

- No Changes to Exec Recommendation
• License issue - SB2012 40
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DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- DOCR Administration (Central Office) -
$43,276,784 (amount includes $7.3 million

compensation adj for all adult services program areas)

•Administration / Human Resources
•Information Technology
•Fiscal Operations
•Training

41

DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- DOCR Administration (Central Office)

•Medical Services - Medical, dental and
mental health services provided to inmates at
the constitutional standard of health care
(on-site and off-site services, pharmacy)

•Plant Services - Daily operation and
maintenance of facilities, grounds, and
equipment. Manages to completion all
capital extraordinary repair projects

42
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DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- DOCR Administration (Central Office)

•98.89 FTE
•23.9 % of Adult Services Recommendation

- Senate Version - $43,798,978
•Revised inmate population projection -
$76,419 (inmate medical)

• West cell house lock system - $400,000
•Compensation package - $45,775 (error
correction) 43

DOCR
Adult Services

• 2013 - 2015 Exec. Recommendation:
- Total recommendation - $180.5 million
- Total general fund recommendation -
$154.5 million
• 8.9% increase from 11-13 budget

- Total FTE recommendation - 683.34
•20.0 new FTE

44
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DOCR
Adult Services

• 2013 - 2015 Senate Version
- Total recommendation - $181.6 million
- Total general fund - recommendation -
$155.6 million
•Change from exec recommendation -
$1.1 million

- Total FTE Senate Version - 683.34
•No change from exec recommendation

45

DOCR
Adult Services

• 2013 - 2015 Significant Budget Changes:
- Employee Compensation

• 13-15 Total Compensation Adjustment-
$9,429,751
- Salary Package - $7,314,840
-Health Insurance - $1,488,550
- Retirement - $626,361

46
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DOCR
Adult Services

• 2013 - 2015 Significant Budget Changes:
- 14.0 New FTE - NDSP - $1.5 million

• Allows for the continued use and operation of the
overflow and med trans units - (100 beds on average)

• Inmate population rapidly increasing
- June 2012 Male ADP -1,309
- February 2013 Male ADP -1,381

• Positions cover 5 posts
- Two 24/7/365 Correctional Officer - 9.0 FTE
- Two 8 to 5 Correctional Officer - 2.0 FTE
- One 16/7/365 Case Worker - 3.0 FTE

47

DOCR
Adult Services
Total Hours Total Hours Total FI'E
Per Week to Available Per Required to

Position Type Fill Position Week Per FI'E Fill Position /1

24/7/365 168 40 4.2

16/7/365 112 40 2.8

8/7/365 56 40 1.4

8 to 5 40 40 1.0

/1 - Total FTE required before considering leave and
training hours

48
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DOCR
Adult Services

Male Inmates

49

DOCR
Adult Services

• 2013 - 2015 Significant Budget Changes:
- 6.0 New FTE - P&P - $956,000

•Officer caseloads are high and increasing
- Statewide Average (non-specialty) -75/ officer
-7/1111 - 5,122
- 12/21112 - 5,560
- 2/28/13 - 5,635

50
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DOCR
Adult Services

Community Placement

4,400
~ ~ v ~ v ~ ~ ~ ~ v ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~#~#'~'#~~~~'#~#'~'#~~~~'
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DOCR
Adult Services

• 2013 - 2015 Significant Budget Changes:
- Contract Housing and Programming

• No overflow housing budgeted
• Budgeted daily rates - average per year increase
approximately 3% (increase varies by vendor)

• $1.5 million decrease from 11-13 budgeted amount
• Senate - $257,500 increase to contract housing

- IT system upgrades - $515,500
• ITAG - inmate management system
• DOCSTARS - offender management system
• Consolidate systems to one platform

52
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DOCR
Adult Services

.2013 - 2015 Significant Budget Changes:
- Oil patch salary and housing - $187,967

• Salary adjustments - 16 employees - $250'
per month

•Housing adjustments - 4 employees - $650
per month

53

DOCR
Adult Services

• 2013 - 2015 Significant Budget Changes:
- Extraordinary Repairs

• NDSP Boiler - $900,000
• NDSP Housing Unit Locks - $81,696
• JRCC Unit Ventilators (phase II) - $872,750
• Senate - NDSP West Unit Lock System - $400,000

- Capital Project
• MRCC Flood Mitigation - $349,950

54
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DOCR
Adult Services

• 2013 - 2015 Legislation - DOCR Fiscal
Impact:
- HB 1302 - Fiscal Note - $7.0 million

• Existing drug court to capacity (35 additional per
year)

• New 50 bed contracted DUI treatment program
• Prison bed capacity reached in FY2015 (contract
housing will be necessary for those not diverted to
drug court or DUI treatment)

•5 new parole and probation fie to address increased
community supervision

• 2015-17 estimatedjiscal impact - $12.1 million SS

DOCR
Adult Services

• 2013 - 2015 Legislation - DOCR Fiscal
Impact:
- SB 2240 - Fiscal Note - $3.7 million

• Existing drug court to capacity (35 additional per
year)

• Prison bed capacity reached in FY2015 (contract
housing will be necessary for those not diverted to
drug court)

• 5 new parole and probation fie to address increased
community supervision

• 2015-17 estimatedjiscal impact - $9.0 million
S6
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DOCR
Adult Services

• 2013 - 2015 Legislation - DOeR Fiscal
Impact:
- SB 2012 =Appropriation to DOeR - $4.28
million (specialfund authority)
• Roughrider Industries estimated costs associated
with the generailicense piate issue

57

DOCR
Juvenile Services

11-13Approp 13-15ER 13-15 Senate

Juvenile Community $8,855,715 $8,631,309 $8,631,309

YouthCorrectional
Center

$13,356,293 $13,868,855 $13,868,855

58

Central Office -
Juvenile

$5,448,997 $7,649,544 $7,659,160
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DOCR
Juvenile Services

• 2013 - 2015 Exec. Recommendation:
- Juvenile Community - $8,631,309

•Supervision and treatment programming
- Develop and implement individualized
treatment and rehabilitation plans, based
on comprehensive needs / risk
assessments

- Administration and management of
community based treatment programs
(day treatment, intensive in-home, etc.)

59

DOCR
Juvenile Services

• 2013 - 2015 Exec. Recommendation:
- Juvenile Community

•Sheriff transportation fees (juvenile
transports)

•Administration of interstate compact for
juveniles

•30.0FTE
•28.6% of Juvenile Services
Recommendation

- No Changes to Exec Recommendation
60
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DoeR
Juvenile Services

• 2013 - 2015 Exec. Recommendation:
- Youth Correctional Center (YCC) -
$13,868,855
•Administration - Planning, leadership,
administrative services, and records and
program management

•Food Services - Serve and prepare three
nutritious meals and an evening snack to
YCC residents and on-duty staff on a daily
basis.

61

DoeR
Juvenile Services

• 2013 - 2015 Exec. Recommendation:
-YCC

•Treatment Services - Assessment,
individualized treatment programming, and
case management services
- Cognitive-behavioral counseling
- Drug and alcohol programming
- Family day sessions
- Grief counseling
- Pastoral Services

62

31



DoeR
Juvenile Services

• 2013 - 2015 Exec. Recommendation:
-YCC

•Education Services - fully accredited junior /
senior high school- Marmot Schools and
adult education program
- Academic Education - course work towards
eighth grade and high school diploma

- Career and technical education - entry level
vocational skills

63

DoeR
Juvenile Services

• 2013 - 2015 Exec. Recommendation:
-YCC

•Education Services
- Adult education - alternative education for those
16 years of age or older

- Special education
- Assessment and Counseling
- Adult services collaboration

64
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DOCR
Juvenile Services

• 2013 - 2015 Exec. Recommendation:
-YCC

•Security / Supervision
- Provide for public safety
- Provide for quality care and supervision of
juveniles in residence at the YCC
• Brown, Hickory, Maple, and Pine cottages

65

DOCR
Juvenile Services

• 2013 - 2015 Exec. Recommendation:
-YCC

• 85.34 FTE
•46.0% of Juvenile Services
Recommendation

- No Changes to Exec Recommendation

66
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DOCR
Juvenile Services

• 2013 - 2015 Exec. Recommendation:
- DOCR Administration (Central Office) -
$7,649,544 (amount includes $1.5 million
compensation adj for all juvenile services program

areas)

•Administration / Human Resources
•Information Technology
•Fiscal Operations
•Training

67

DOCR
Juvenile Services

• 2013 - 2015 Exec. Recommendation:
- DOCR Administration (Central Office)

•Medical Services - Medical and dental
services provided to juveniles in residence at
the YCC (on-site, off-site, pharmacy)

•Plant Services - 20 buildings; 125 acres
- Daily operation and maintenance of facilities
and equipment

- Management to completion of capital
improvement and extraordinary repair projects

68
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DOCR
Juvenile Services

• 2013 - 2015 Exec. Recommendation:
- DOCR Administration (Central Office)

• 15.61 FTE
•25.4% of Juvenile Services
.Recommendation

-Senate Version - $7,659,160
• Compensation Package - $9,616 (error correction)

69

DOCR
Juvenile Services

• 2013 - 2015 Exec. Recommendation:
- Total recommendation - $30.1 million
- Total general fund recommendation -
$25.4 million
• 12.2% increase from 11-13 budget

- Total FTE recommendation - 130.95

70
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DOCR
Juvenile Services

• 2013 - 2015 Senate Version
- Total recommendation - $30.2
- Total general fund recommendation -
$25.4 million
• Change from executive recommendation $9,616

- Total FTE recommendation -130.95
• No change from executive recommendation

71

DOCR
Juvenile Services

.2013 - 2015 Significant Budget Changes:
- Employee Compensation

• 11-13 Total Compensation Adjustment-
$1,965,724
-Salary Package - $1,536,612
- Health Insurance - $295,717
-Retirement - $133,395

•YCC Teacher Composite Schedule -
$302,688

72
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DOCR
Juvenile Services

• 2013 - 2015 Significant Budget Changes:
- Decreasing federal revenue

•Reduced reimbursement for non-secure
holdover / attendant care

•Program coordination with ND Court
System
- Intensive In-home
- Restorative Justice

- IT system upgrade - $137,000
•ITAG - juvenile management system
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DOCR
Juvenile Services

• 2013 - 2015 Significant Budget Changes:
- Oil patch salary and housing - $78,385

•Salary adjustments - 8 employees - $250 per
month

•Housing adjustments - 1 employees - $650
per month

- Extraordinary Repairs
- YCC Tunnel Cap / Road Repair - $425,000

74
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Nortil Dakola Department of •• and Rehabilitation JI2013 - 2015Est Male Inm tlon - REVISED

1.5% Estimated Annual Growth Rate

1- Traditional Prison Beds-I 1- Nontraditional Prison Beds 1
estimated

Average Inmate DOCR Interstate Contract Overflow
Date Population Facilities \1 Compact \2 Treatment \3 Transition \4 Housing Total

July-13 1,389 1,203 27 75 83 - 1,389
August-13 1,391 1,205 27 75 83 - 1,391

September-13 1,392 1,206 27 75 84 - 1,392
October-13 1,394 1,208 28 75 84 - 1,394

November-13 1,396 1,210 28 75 84 - 1,396
December-13 1,398 1,211 28 75 84 - 1,398
January-14 1,399 1,213 28 75 84 - 1,399
February-14 1,401 1,214 28 75 84 - 1,401
March-14 1,403 1,216 28 75 84 - 1,403
April-14 1,405 1,218 28 75 84 - 1,405
May-14 1,407 1,219 28 75 84 - 1,407
June-14 1,408 1,221 28 75 84 - 1,408
July-14 1,410 1,223 28 75 85 - 1,410

August-14 1,412 1,224 28 75 85 - 1,412
September-14 1,414 1,226 28 75 85 - 1,414

October-14 1,415 1,228 28 75 85 - 1,415

November-14 1,417 1,229 28 75 85 - 1,417

December-14 1,419 1,231 28 75 85 - 1,419

January-15 1,421 1,233 28 75 85 - 1,421
February-1s 1,423 1,234 28 75 85 - 1,423

March-15 1,424 1,236 28 75 85 - 1,424
April-ls 1,426 1,238 28 75 86 - 1,426
May-15 1,428 1,239 28 75 86 - 1,428
June-1s 1,430 1,241 28 75 86 - 1,430

2013-15 Estimated Ave Total 1,409 1,222 28 75 85 - 1,409

NOTES:
\1 - DOCR facilities consist of NO State Penitentiary (NDSP), James River Correctional Center (JRCC), and Missouri River Correctional Center (MRCC). The budgeted 2013-15
budgeted capacity at each facility is as follows: NDSP - 741, JRCC - 410, MRCC - 147

\2 - Male inmates housed either out-of-state with the Bureau of Prisons or with other states on an even exchange basis.

\3 - Contract treatment currently provided by two entities. The North Dakota State Hospital operates the Tompkins Rehabilitation and Corrections Center (TRCC) which accounts
for 50 male inmate beds. The Heart of America Correctional and Treatment Center (HACTC) operates a treatment program that accounts for 25 male inmate beds.

\4 - Transition services are currently provided by Community, Counseling, and Correctional Services, Inc. (CCCS) which operates the Bismarck Transition Center (BTC); Centre,
Inc. which operates male transition programs in Fargo, Mandan, and Grand Forks; Lake Region Law Enforcement Center which operates a male transition program in Devils
Lake.
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Actual Average Male Inmate
July 2011 -

Facility I Program

MTPI
(b)

11-13 Est

11-13 Bien Ave. 534 423 140 42 60 25 70 26 1,319 1,390 (71)

- North Dakota State Penitentiary (count includes inmates on temporary leave status and juveniles sentenced as adults being held at ycq
- James River Correctional Center (count includes inmates on temporary leave status)
- Missouri River Correctional Center
- Tompkins Rehabilitative Correctional Center

- Bismarck Transition Center I Male Transition Program
- Heart of America Correctional and Treatment Center (Rugby)

- Inmates housed out-of-state with either Bureau of Prison or other States-+:
o



- North Dakota Department of Corrections and Rehabilitation
2013 - 2015 Est Female Inmate Population - REVISED

3.6% Estimated Annual Growth Rate
1-Traditional Beds -I 1-Nontraditional Beds 1

Estimated North Dakota

Average Inmate Interstate Contract Community Placement I County I Regional
Date Population Compact DWCRC\1 Treatment \2 Transition \3 Jails Total

July-13 175 - 124 23 27 2 175

August-13 176 - 124 23 27 2 176

September-13 176 - 125 23 27 2 176

October-13 177 - 125 23 27 2 177

November-13 177 - 126 23 27 2 177

December-13 178 - 126 23 27 2 178

January-14 179 - 126 23 28 2 179

February-14 179 - 126 23 29 2 179

March-14 180 - 125 23 30 2 180

April-14 180 - 126 23 30 2 180

May-14 181 - 126 23 30 2 181

June-14 181 - 126 23 30 2 181

July-14 182 - 126 23 31 2 182

August-14 182 - 126 23 31 2 182

September-14 183 - 126 23 32 2 183

October-14 184 - 125 24 33 2 184

November-14 184 - 126 24 33 2 184

December-14 185 - 125 24 34 2 185

January-ls 185 - 126 24 34 2 185

February-ls 186 - 126 24 34 2 186

March-ls 186 - 126 24 34 2 186

April-ls 187 - 126 24 35 2 187

May-ls 187 - 126 24 35 2 187

June-ls 188 - 126 24 36 2 188

2013-1S Estimated Ave Total 182 - 126 23 31 2 182

NOTES:
\1 _ Dakota Women's Correctional and Rehabilitation Center {DWCRClocated in located in New England, ND. Facility is owned and operated by Southwest Multi County Correctional Center (SWMCCC)

\2 - Contract treatment currently provided by the North Dakota State Hospital which operates the Tompkins Rehabilitation and Corrections Center (TRCC).

\3 - Transition services currently provided by Centre, Inc. which operates transition programs in Fargo, and Mandan; and Lake Region Law Enforcement Center which operates a transition program in
Devils Lake .
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Department of Corrections and Re
Actual Average Female Inmate Population

July 2011 - June 2013

n
I Program

11 -13 Bien Ave.

Transition I Interstate

123 20 16 3

(a) I (b)
Total 11-13 Est

161 185 (24)

1 - Dakota Womens Correctional and Rehabiliation Center (count includes inmates on temporary leave status)

- Tompkins Rehabilitative Correctional Center

~ 1\3 - Inmates housed out-of-state with either Bureau of Prison or other States (Interstate Compact Agreement)
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ND DOCR
REVISED

2013 - 2015 Estimated Contract Housing and Programming
13-15 13-15

Estimated Estimated 13-15
Average Average Daily Estimated

Program / Facility Daily Count Rate Cost

BTC 109 $ 60.32 4,799,662

Centre - Female Trans 50 $ 71.74 2,618,510

Centre - Male Trans 24 $ 71.74 1,256,885

Centre - 1/2 way 65 $ 58.29 2,765,861

Centre - 1/4 way 21 $ 24.32 372,826

Electronic Montioring 61 $ 4.54 202,166

Low Risk 30 $ 1.47 32,193

Faith Based 21 $ 38.21 585,759

Lake Region Trans 8 $ 57.50 335,800

SCRAM 27 $ 4.60 90,666

Sex Offender 2 $ 18.55 27,083

TRCC 90 5,651,247

Heart of America 25 1,680,022

Parole Holds / County Jail 5 $ 62.73 228,965

BOP 1 $ 83.68 61,086

Total 20,708,731
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TESTIMONY ON S~2015

HOUSE APPROPRIATIONS SUB-COMMITTEE

As stated in its mission statement, Dakota Women's Correctional Rehab Center

,/ Provides rehabilitative environments that are physically and emotionally safe, being
mindful ofthe obligation to the victims and public; and

,/ Facilitates successful adaptation of offenders into society through the self-empowerment
of staff and offenders to grow emotionally, socially, educationally, spiritually, and
culturally.

DWCRC, through its contract with North Dakota Department of Corrections, provides
orientation, case planning, risk reduction, risk management and transition services for female
inmates. Meeting the costs of providing these services is a daily challenge in light of the changing
environment in western North Dakota.

Developing a budget during this time is of itself challenging as situations and needs change on a
daily basis, at times making the dollar amounts appear to be moving targets. The proposed 2013-
2015 budget reflects these changing times.

Southwest Multi-County Correction Center's employee base is positioned in the midst of the
bolstering oilfield. Along with the majority of employers in western North Dakota, SWMCCC is
burdened with having to compete with wages paid by the oil industry. When you add availability
of housing and if available, inflated housing costs, to this mix the burden intensifies.

As a result, the SWMCCC Board of Directors requested a wage comparison study to determine
competitive pay rates. The research information included Job Service of North Dakota's 2012
edition of "Wages for North Dakota Jobs", the July 2012 North Dakota Classification Index and
wage reports from law enforcement agencies and correctional facilities located in the western half
of North Dakota. Utilizing this information, the Board of Directors established its pay rates
effective January 1, 2013. Correctional officers pay rates were increased $1.50Ihour across the
board which established a starting annual salary of $34,944.00. Non-correctional staff received a
wage increase of 5%.

The following table depicts a comparison of starting correctional officer annual earnings and
rental rates for a one-bedroom apartment across the state of North Dakota. As indicated in the
table, SWMCCC employees are faced with 16% less disposable income compared to employees
in other parts of the state after the pay rate increase on January 1st.

Annual Salary Average Monthly Percentage of
Rent Annual Salary

Stark County $34,944.00 $1,200.00 41%
Burleigh County $36,780.00 $ 800.00 26%
Cass County $31,404.00 $ 650.00 25%

An additional increase in wages equal to 5% across the board effective January 1,2014 is
reflected in the 2013-2015 budget. In addition, we discovered in our research, SWMCCC's
starting pay rates for management positions such as Unit Manager, Case Manager, Human
Relations Counselor, Plant Services and Nursing Director averaged $3.62Ihour lower than ND
state employees. Taking this into consideration, it's anticipated SWMCCC may have to



implement additional wage increases in order to retain staff as well as affording its employees to
maintain an average economical lifestyle.

Dakota Women's Correctional Rehab Center is requesting the contract rate for the 2013-2015
increase from its current amount of $8,458,683 to $9,660,183. This is an increase of $1,201,500
or 11.71%. The executive budget recommendation increase is $508,000 or 6%. Keeping in mind
the contract amount has not increased since the 2009-2011 biennium, the recommended increase
averages out to an annual increase of 1.5% since 2009.

Along with the above mentioned demographic challenges, we have seen an increase in the
number of inmates housed at our facility. The current agreement states DWCRC is to provide a
minimum of 70 minimum custody beds, 40 medium custody beds and 16 orientation unit beds for
a total of 126. The average inmate count for 2009 was 112 per day compared to 125 per day in
2012. Our one day count peaked at 140 inmates on October 24,2012 and we have housed more
than 126 inmates on 166 days during the past eight months. We have had to use the Dickinson
facility to provide overflow housing for higher security inmates.

Other revenue sources are projected as follows:
• Gym rental = $6,000
• Expense reimbursements from Inmate Trusts (medical co-pays, administrative costs, etc.)

= $10,400
• NDIRF Refund = $6,000
• 457(b) Forfeitures = $30,000
• Interest Income = $15,000
• Manpower (kitchen staff support for Dickinson facility, etc.) = $18,000
• Pop Machine Sales = $1,000
• Miscellaneous income = $2,600
• Prairie Industries revenue = $488,103

This equals a grand total of budgeted revenue totaling $10,237,286.

Costs associated with operations of the facility are as follows:

• Payroll and employee benefits equal $7,616,499 or 74% of the total requested budget.
This equals 85% of the executive recommendation. Again, the cost of hiring, training and
retaining employees creates a huge burden on SWMCCC.

• Administrative costs, information technology, and debt services equal $332,922 or 3% of
the total requested budget. Since the budget has been prepared, we've been notified of
DOCR's requirement to become accredited through the American Correctional
Association. The costs to become accredited are unknown but are anticipated to be
around $20,000.

• Inmate expenses, security, and food costs equal $871,425 or 9% of the total requested
budget.

• Treatment, education, case management and medical costs equal $481,520 or 5% of the
total requested budget. Upon DOCR's request, DWCRC implemented the Read Right
Program. The program is not a contract requirement but creates additional financial costs.
In order to fill the certified Read Right tutor position, DWCRC paid $14,144 in 2012 for



wages and travel expenses to DOCR for use of their trainer. In the absence of having to
recertify Read Right trainers, the cost to maintain this program is roughly $3500/year.

Treatment and medical costs are continually increasing as we see mental health issues
becoming more prevalent. Due to the lack of available psychiatrists in the area, DOCR
requested we contract with a different psychiatrist in 2011, raising the hourly cost from
$135/hour to $250/hour.

• Building maintenance, utilities, insurance, supplies and renovations, including Energy
Service Groups payments equals $554,280 or 5% of the total requested budget.

• Vehicle expenses equal $107,100 or 1% of the total budget request. Due to DWCRC's
remote location and the vast transportation needs, we replace one vehicle per year.

• Prairie Industries expenses equal $273,540 or 3% of the total budget requests. Prairie
Industries has secured several sewing contracts as well as offsite contracts resulting in an
increase in revenue of 102% in 2011 alone. Increased production equals increased
materials and labor costs.

Section 5.1.3 of the current agreement states "The DOCR recognizes that it is in the best interests
of the state of North Dakota, the DOCR, the counties that participate in the SWMCCC, and the
inmates that are housed at the DWCRC that the DWCRC not operate with a deficit or become
insolvent and that the DWCRC be able to timely meet its financial obligations". In the last
legislative session, concerns were raised concerning DWCRC's reserve funds. The current
amount of reserves is $1,485,884 or three and one half months of operating costs based on the
requested budget of$9,660,183. Based on the executive recommendation, the reserves would be
cut to under $800,000 which is less than two months of operating expenses. The SWMCCC
Board of Directors has concerns of operating with this amount in reserves.

Initially, SWMCCC contributed $1,278,577 for start up costs of the New England facility. Then,
in order to better meet DOCR contract obligations, SWMCCC invested an additional $1,308,655
into a new control room and visitation area. In order to continue to fulfill contract obligations, we
anticipate it will be necessary for SWMCCC to develop affordable housing for its employees in
the near future. In addition, unexpected costs such as physical plant needs that may be necessary
to meet ACA requirements, major repairs and potential future expansion needs could create
financial hardship.

In closing, we ask for your continued support of the contractual agreement between SWMCCC
and DOCR. Weare committed to providing a safe, rehabilitative environment for offenders, staff,
victims and the public. In order to provide this service while meeting the highest standards of
quality service, we request you reconsider granting the original budgeted request amount of
$9,660,183. Thank you.
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HOUSE APPROPRIATIONS COMMITTEE
Representative Chet Pollert, Chairman

March 13,2013

North Dakota Department of Corrections and Rehabilitation
Division of Juvenile Services

Lisa Bjergaard, Director

TESTIMONY IN SUPPORT OF SENATE BILL 2015

For the record, I am Lisa Bjergaard, Director of the Division of Juvenile Services.

I present this testimony in support of Senate Bill 2015, which relates to the

operation of the Department of Corrections and Rehabilitation, and so includes

the Division of Juvenile Services.

The internal goals of the Division of Juvenile Services are to reduce the risks

posed by delinquent and troubled youth: criminogenic risk to the community and

risk of harm to self, and to effect the development of skills that steer youth

towards a productive and successful transition to adulthood. There are external

goals as well. As a part of the overall juvenile justice system in North Dakota,

DJS shares these collaborative goals with other agencies of state and local

government. DJS works closely with the juvenile courts, child welfare, and

schools to identify and target relevant issues, provide appropriate services, and

build the capacity for youth to succeed. Risk reduction services are provided

1



across the juvenile justice system, balancing the principles of least restrictive,

most appropriate placement with the need to insure public safety. Youth

correctional services are provided in the Division of Juvenile Services system

which includes the community-based division of case management and the

Youth Correctional Center (YCC) facility.

DIVISION OF JUVENILE SERVICES SYSTEM OVERVIEW

Youth who enter state custody receive formal correctional assessment, case

planning and case management services. Most youth have a lengthy history of

delinquency adjudications prior to their commitment to the Division of Juvenile

Services. In addition, we know a great deal about the general profile of youth

who are committed to DJS custody. The profile is detailed on page one of the

Division of Juvenile Services document that was distributed with this testimony.

(See Front Page).

Turning to page 2, I have included an operational overview, and a summary of

the youth served on an annual basis. The information contained in this testimony

is derived from service numbers during the past 12 to 24 months, as we have

programs that operate over the school year and over the calendar year. The full

year of this recent biennium; July 1, 2011 through June 30, 2012, accounts for

the source of most of the numbers. During this time, the Division of Juvenile

Services provided services to approximately 1000 at-risk youth who were

involved at some level of the juvenile justice system.

2



On page 3, you will find a description of the Youth Assessment Center evaluation

all youth complete immediately following their commitment to the Division of

Juvenile Services. The Division of Juvenile Services has the responsibility to hold

youth accountable for their actions while doing all it can to insure that the youth

do not re-offend. In order to accomplish those goals, a deeper understanding of

each youth's needs and issues is required. Assessment provides staff with that

information.

The central tool used in the assessment process measures a combination of

static and dynamic risk factors, and creates a profile that summarizes both risks

and needs specific to the individual youth. The assessment instrument classifies

youth into typologies. The typology information, coupled with the criminogenic

risk factors, help determine the degree to which a youth might be described as

serious, chronic or violent. 96% of the youth fell into the serious category, 46%

are considered chronic, and 44% have the potential to become violent. The

evidence-based practice literature for the field of corrections emphasizes that

correctional interventions should be applied only to serious, chronic and/or

violent offenders. Spending time and money on low risk and non-violent

offenders, according the research, is not productive and in some cases may even

cause risk levels to increase. This is called an "iatrogenic effect", or an

inadvertent adverse effect.

3



Once the issues are completely identified, the goal is to address these problems

efficiently and effectively. On Page 4, you will find a description of the intensive

case management system that directs the rehabilitation process. Individualized

case plans are developed through a family team process following the

assessment phase, and a highly specialized case manager shepherds the case

throughout the length of stay. Primarily, case plans focus on behavioral

management and remediation, therapeutic approaches, and have a strong

educational component.

Youth are placed for services in a continuum of care that might include

placement at home with community based services, foster care, residential care,

psychiatric care, or they may require secure correctional placement at the Youth

Correctional Center.

All staff within the Division are trained to use three primary techniques in their

work with youth. These techniques have been chosen based on the predominant

needs identified in this population of youth, and what research has proven to be

effective with youthful offenders. Effective Communication/Motivational

Strategies (ECMS) is based on the technique of motivational interviewing. This

is a strategic communications training that helps staff uncover the thinking that

underlies each youth's behavioral choices. Motivational interviewing is an

evidence-based practice. Also, staff are trained in methods of cognitive

restructuring, which help youth to understand their own destructive thinking

patterns and builds strategies that improve a youth's ability to harness their own

ability to self-manage. The Mandt System serves as the behavioral management

4



approach for the Youth Correctional Center. The Mandt System helps identify

escalating situations and utilizes effective in crisis intervention and crisis

management strategies.

On Page 5, you will find an overview of the specific risk-reduction programming

used at the Youth Correctional Center for those youth who cannot be served in a

less intensive level of care. The YCC also provides detention services which are

primarily utilized by area counties. The YCC utilizes a system called

Performance-based Standards (PbS) to measure outcomes and provide a basis

for continuous quality improvement and planning. This system not only gathers

critical outcome data for assessment, detention and the long-term care program,

but it also allows the YCC to compare itself to other state youth corrections

facilities across the country. Currently, 162 facilities participate nationally in PbS.

In 2011, the YCC received the important Barbara Allen-Hagen Award, which

recognizes outstanding and exemplary implementation of best practices in youth

corrections programs. The YCC has achieved Level IV status for the most recent

two years. Only 23 of the 162 facilities were designated as Level IV in 2012.

Also in 2011, the YCC received the Gold Award of Distinction through the

USDA's Healthier US Schools Challenge. The award means that YCC was

recognized as having gone above and beyond requirements to create a school

environment that promotes choosing a healthy lifestyle. YCC was the first and

only high school in North Dakota to receive this level of distinction.

This brings you to the final page, page 6, of the Division of Juvenile Services

document. This page outlines Marmot Schools and their accomplishments. The

5
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YCC must provide elementary, middle and high school programming based on

the profiles of the youth committed to DJS. During the last school year, Marmot

School served youth from 133 of North Dakota's 166 school districts. As you can

see, this population of students has a particularly challenging profile. A central

intervention for all students is the Read Right Program. Read Right is an

individualized reading intervention program. The highly structured tutoring

method focuses on individual student performance, and so is effective for

struggling readers with a wide variety of reading problems. The Education

Department for the Department of Corrections and Rehabilitation was just named

the 2013 Award of Excellence recipient from the National Read Right office,

largely because students in our programs gain grade level comprehension 1.5

times faster than the national average. This is a testament to the quality of the

structure that surrounds students in the DOCR as well as the high quality of the

tutors.

As you are aware, there is an annual examination of the rate of recidivism

conducted on each cohort after they have been released from custody for one

year. The most recent analysis has been completed for the group of youth who

were under custody during 2010-2011. 11.7% were convicted of a new offense.

This means that youth successfully avoided reconviction at a rate of 88.3%. Of

the 11.7%, 3.2% returned to the youth state correctional system on a new

disposition, and 8.4% were admitted to the adult system either as probationers or

sentenced to prison. The five year recidivism average is 13.06%.

6



Division of Juvenile Services

Agency Goal:

As a collaborative

partner in the system,

DJS' goal is to help

make communities

and victims whole,

rehabilitate young

offenders while

holding them

accountable, and for

youth to develop skills

in order to be

productive and

succeed.

Januarv2013

Profile of Juvenile Corrections Youth

• 12% of youth have a seriousemotional disorder
• 70% of the youth that have a mental health Issue
require a medication managed by psychiatry

• 77% used alcohol before age 15
• 68% have family w/crlmlnallty or substance abuse
• 52% used marijuana on a weekly basis

• 59% have a family that struggles economically
• .50% have had multiple caretakers
• 50% witnessed parental conflld and/or violence

• 62% have failed 3 or more classes
• 44% have usual grades that are a "0" or "F"
• 35% have had to repeat a grade

• 90% are Impulsive and take risks
• 88% have opportunity for criminal adlvltles
• 87010 have been rebellious over past two years
• 87% associate w/ criminal friends or other dellquents

• 77010 appear manipulative and dominate others
• 74% easily lie and get away with It
• 57010 blame others or situation
• 42% do not demonstrate remorse or guilt

• 57% do not engage In pro-social adlvltles
• 53% exhibit negative social perceptions
• 29% are Isolated and lacking social support

"Juvenile Justice is the wisest investment in crime prevention we can malee."



Division of Juvenile Services

Operational Overview
The Division of Juvenile Services

(DJS) provides intensive case

management for youth committed

to the agency's care, custody and

control. Juvenile Courts operating

within the District Courts are able to

transfer custody to DJSas a

disposition option for delinquent

youth. Once committed, youth go

through a thorough assessment

process in order for the agency to

make informed decisions related to

services and placement.

Eachyouth under agency custody is

assigned a Juvenile Corrections

Specialist (JCS). The JCSwill

supervise the case and work to

further the goals of the treatment

plan. The JCSdevelops a

community placement agreement

for youth who remain in their home

or arranges for a suitable out-of-

home placement somewhere along

the continuum of care.

The continuumof care includes the

state's juvenile correctional facility,

the North Dakota Youth

Correctional Center (YCC), which is

part of the DJS. YCC provides

rehabilitative and educational

programming in a secure setting

for youth under DJScustody as

well as youth placed by the

Federal Bureau of Prisons(BOP) or

tribal court. It also serves as the

local detention facility for pre-

adjudicated youth.

Over the course of their treatment,

youth might make use of a number

of programs in multiple levels of

care. DJSoperates under the

philosophy that services should be

provided in the least restrictive

environment consistentwith the

practice of assuring safety of

society and the well being of the

youth.

DJSalso supports several

therapeutic intervention services

for youth that may not be under

the agency's custody. Funding is

provided for Intensive In-Home

and Day Treatment Programs.

These programs provide needed

services that prevent youth from

entering or further penetrating the

juvenile justice system, as more

fully discussedon page 4.

In addition, DJSmanages the

Interstate Compact for Juveniles

(ICJ), a federal act which

establishes the procedures for

cooperative supervision of

juveniles on probation and parole

between the 50 states and several

US territories. DJS is responsible

for training, requests, legal

documents and interpretation of

the rules and regulations in

accordance with the ICJ.

AGENCY CUSTODIAL
SERVICES

NON·CUSTODIAL
SERVICES (YCC)

COMMUNITY
THERAPEUTIC

SERVICES

INTERSTATE
COMPACT

Committed Youth= 370 DetentionPlacements= 120 Day Treatment= 180 Compad= 210

BOPjTribal Placements= 10 IntensiveIn-Home= 110·
*340 family members



Division of Juvenile Services Page 3

Youth committed to the DJSwill initially go through a 14-21 day assessment

period at the youth assessmentcenter, located on the YCC campus. The

assessmentcenter provides a centralized point for processing, evaluation, and

referral. Staff utilize a number of tools for assessmentto develop a

comprehensive treatment plan that best links the juvenile to services and

interventions that will provide them the treatment, skills and competencies to live a

crime-free life. The assessmentperiod concludeswith a staffing to discussthe

assessmentfindings and present the Treatment and Rehabilitation Plan. This plan

is submitted to the committing court and a progress report follows every 90 days.

The development of the plan takes into account responsivity, referring to the fact

that youth respond differently to different treatments. Since the wrong treatment

could exacerbate a problem, careful matching of youth to specific treatment

services is paramount to successfuloutcomes.

Youth Assessment Process

By failing to

correctly identify

and treat, an

opportunity to

alter delinquent

conduct is

wasted.

Goals of the Youth Assessment Center

1. Develop a thorough assessmentof needs for each juvenile

2. Provide for a more comprehensive treatment plan

3. Improve case management and prevent future problem behaviors

4. Provide for a more efficient use of resources

5. Enable better monitoring of system performance

Risk/Needs Assessment Tool

DJSusesan automated risk and needs assessmenttool established

specifically for juvenile offenders. It is designed to take advantage of

recent research on factors most strongly linked to juvenile delinquent

behavior. The tool creates a typology for each youth that is linked to

specific responsivity and matching of interventions to measured risk and

need. Typology data indicates that the majority of youth under DJS

custody could be categorized as serious delinquent offenders based on

their risk and needs assessment.More than half of those youth are

chronic offenders, meaning that if left unsupervised they would continue

to commit crime. In addition, a good portion is also considered at risk

of being violent. Thisemphasizes the importance of matching youth to

specific treatment interventions that research has shown to be effective.

96% Serious

46% Chronic

44% Violent



Page 4 Divisionof Juvenile Services

Case Management Services
Case management services operate through eight regional offices across the state. The Juvenile Corrections

Specialist (JCS)works collaboratively with the local juvenile court, county social services, law enforcement,

private human service agencies and schoolsto provide individualized rehabilitative programming for youth.

In order to individualize treatment planning, it is critical that

staff have a range of placement services from which to choose.

DJS,together with other state agencies, private providers and

local entities have collaborated time, talent, and funding in

order to build a basic continuumof services. These

collaborative efforts cannot be underestimated in their

significance to the system as a whole. The placement continuum

spans from remaining in the parental home, to family foster

care homes, and residential foster care facilities, to the North

Dakota Youth Correctional Center. Placement decisionsare

made by balancing the principles of least restrictive, most

appropriate placement with the need for insuring safety. The
agency's philosophy is that youth should maintain connection to the home community as muchas possible, and if

•,

placed out of the home, successfulcommunity reentry should remain the focus for the duration of the order.

Several community-based serviceswith a therapeutic approach are utilized to enable youth to stay in their

home community and avoid out-of-home placement. Intensive In-Home Services useshigh quality professionals

to provide family-based services that will strengthen the family unit and promote self-sufficiency. The program

has been viewed positively by families and has a high successratio based on the prevention of out-of-home

placements and/or further involvement with the juvenile justice system. Day Treatment Programming provides

school-based treatment for studentswho are at-risk of out-of-home placement or more restrictive placement

because of their behaviors. The program provides assessment,counseling, anger management, social skills

training, behavior management, and academic remediation. DJStrains its entire staff to deliver Equip, a

cognitive restructuring program that teaches youth to think and act responsibly through a peer-helping

approach. In addition, all DJSstaff are trained to employ Effective Communication/Motivational Strategies
(ECMS). ECMS is based in Motivational Interviewing, a strategy that allows staff to be attuned to a youth's

ambivalence and level of readiness for change. Motivational Interviewing is an evidence based
intervention. 90% of youth who participate in cognitive restructuring show an

increase in their cognitive reasoning after the program. The DJSusesECMS and

Equip to address youth behaviors, attitudes and social skill challenges. An

additional program is utilized at the Youth Correctional Center (YCC).TheMandt

Data shows that at

commitment, 69% of
youth minimize their

consequences and 57%
System provides the foundation for the YCC's behavioral management

program. Based on over 20 years of research, the Mandt System is a

comprehensive, integrated approach to incident prevention and behavioral de-

escalation. Mandt teaches the core values of dignity and respect, and allows YCC

to manage youth behavior based on those values.

blame others or
the situation.



Division of Juvenile Services

Facility-Based Correctional Services: Youth Correctional Center
The North Dakota Youth Correctional Center (YCC) consistsof four cottages that house

juveniles. Eachcottage is staffed with a cottage director and a team of counselorswho

are responsible for the activities, programming and behavioral management.

Youth placed at the facility require considerable programming in order to sufficiently

develop the behavioral controls necessary for them to be released to a lesser level of

care. Youth can also be placed for "time-out", which provides a brief period of time

for youth to regroup and recommit themselvesto their treatment goals. Thisis for those

youth who are in the community or a group home setting and their behavior has

deteriorated to the degree that their placement is jeopardized.

As YCC also serves as a licensed juvenile detention facility for surrounding counties,

youth can be placed at the facility by law enforcement or the courts to be held in

detention on a pre-adjudicatory basis. Theseyouth are housed separately from the

general correctional population.

Mental Health Services

Native American Programming

Performance-Based Standards

Page 5

Mission:

To provide
professional,
team-oriented

juvenile
corre ctional
services to
troubled

adolescents in a
safe environment.

The programs at YCC focus on criminogenic attitudes

and behaviors with an additional emphasis on recovery

and transition. The approach assistsyouth with issuesof

substanceabuse, criminal thoughts and behavior, stress

and violence, lifestyle (work, leisure, and health), and

spirituality. The composition of these programs allow

for integration of learned concepts into applied

behavior. Staff works together to assessprogress,

address behaviors, and solicit change. Significant focus

is maintained on how behavior impacts others. Juveniles

at YCC are prepared to return to a less restrictive

placement in their communitieswith the skills to choose

more appropriate behavior.

The YCC participates in Performance-based Standards (PbS) for youth correction and detention facilities, a

system for agencies and facilities to identify, monitor and improve conditions and treatment services provided

to incarcerated youths using national standards and outcomemeasures.The YCC has continually exceeded the

national average in a majority of the operational areas (safety, security, order, health and mental health

services, justice and legal rights, programming, and reintegration planning) and has maintained a Level IV

status for over two years, the highest designation a facility can receive. For the most recent data collection

period, the YCC was one of only 14% of facilities that received the Level IV designation.
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The Staff at YCC

are committed to

improving each

student's
academic success

by creating a

course of study
that meets
multiple
individuals needs.

Enrichment Activities

Marmot School: yee Educational Programming
A central focus of activity at YCC is educational programming. The elementary,

middle and high school is approved and accredited by the NO Department of

Public Instruction. In addition, the school has earned the highest level of

accreditation recognized by the North Central Association Commissionon

Accreditation and School Improvement. Educational staff work with many local

school districts to gather the necessary information for student school admission.

Schedulesare designed for each student utilizing transcripts from all the schools

the youth has attended, in addition to an academic battery of tests given to

students at intake.

Scheduling options include: Regular Education Required Courses; Elective Courses

(including STEMclasses);Special Education; Career and Technical Education;

General Education Development (GED); Credit Recovery Curriculum and

Instruction;Career Development Courses;and Work Experience.

Enrichmentactivities are encouraged for the

development of well-rounded students. These

activities range from Veteran's Day Awareness to

Cultural Sharing Week.

A career development classwas created to give

students the opportunity to learn in detail about the

world of work, to understand their interests, values,

and aptitudes in relation to the world of work, and

to gain the skills necessary to effectively search and

apply for employment.

A Student AssistantsTeam (SAT),made up of

education and other campus professional, was

developed as a response to educational research

supporting the effectiveness of the Responseto

Intervention approach. The SATmeets weekly to

design strategies to best educate students struggling

with mental health, physical, behavioral, and/or

academic issues.

Graduation is celebrated for all studentswho have

achieved their diploma or GED. Families are

invited to attend this celebration with their children.

Student Profile at Admission
•Students arrive on average 2.89 grades
behind their age group.

• Approximately 43% of students have special
education needs, compared to fewer than
13% statewide. 18% of students have more
than one disability.

• Students often have attended several
different schools and experienced several
out-of-home placements before arrival.

Read Right Program
The Read Right Program employs the constructivist

theory within a concise reading module. YCC has a

certified on-site trainer as well as three on-site tutors

within this program. The program has demonstrated a

high successrate, with 65% of the students

graduating. The GATESMacGinite comprehension

testing of completers has shown 97 % growth in

reading -- testing 3 grades higher. Student surveys

show 99% reporting an improved attitude toward

school. YCC students have gained a grade level of

reading comprehension 1.5 times faster than the

national average for the Read Right Program. This is

significant given the shorter period of participation.
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DOCR - DIVISION OF ADULT SERVICES
2013-15 BUDGET DETAIL

Reporting Level: 01-530-500-10-00-00
Program: ADULT DIVISION ADMINISTRATION I

EXPLANATION OF PROGRAM COSTS

The division administration program accounts for the costs related to the management
and administration of resources related to Adult Services.

BUDGET BY TRADITIONAL LINE

Description
Salary and Fringe
Operating
Capital
Grants
Total

2011-13 2013-15 %of Change
Budget Exec Rec Exec Rec From 2011-13
718,885 699,969 13% (18,916)

201,318 204,800 4% 3,482

0 0 0% 0

5,107,831 4,337,549 83% {770,282}

6,028,034 5,242,318 100% (785,716)

Funds
General
Federal
Special
Total

1,282,251 1,262,324 24% (19,927)

4,125,783 3,275,501 63% (850,282)

620,000 704,493 13% 84,493

6,028,034 5,242,318 100% (785,716)

4.0 4.0 0FTE

MATERIAL EXPENDITURES - (96% of budget)

Salary and Fringe - $699,969 -13% of budget - 4.0 FTE
Director of Administration - 1.0
Crime Victims Grants Program Manager - 1.0
Administrative Assistant - 1.0
Deputy Compact Administrator - 1.0

Grants, Benefits & Claims - $4,337,549 - 83% of budget
Victim compensation payments - medical and death benefits and lost wages
and grant funding to victim advocate programs and organizations

1. Federal & State Crime Victims Compensation = $1,509,963 which consists of
$647,915 Federal Funds, $515,822 General Funds, and $346,226 Special Funds



2. VOCA Victims of Crime Act - $2,827,586 which consists of $2,627,586
Federal Funds, $145,633 General Funds, and $54,367 Special Funds

SIGNIFICANT CHANGES

Salary and Fringe - ($18,916)
Retirement oflong-term employee
Employee health insurance premiums
Employer / employee retirement plan contributions

Grants, Benefits, & Claims - $(770,282)
Decrease in federal funding - VOCA

2011- 2013 Budget

As of 12/31/2012, 63% of this department's budget has been expended.



DOCR ADULT SERVICES

Adult Division Administration

2013-15,Budget
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'rogram: 4-Adult Services Administration I Reporting Level: 01-530-500-10-00-00-00-00000000

'osition ~ew Rpt Funding Dist Monthly I Proposed I Proposed I Total I t Salary
lumber Name FTE FTE LvlO/OI Gen I Fed I Spec I Base Salary Fringes Proposed Lump Sum Adjustment
alaries
)005335-1 Young,Janice M. 1.00 100% 100.00 0.00 0.00 4,581.00 109,944.00 . 45,844.34 155,788.34 0.00 0.00

)005336-1 Vorachek,Amy L 1.00 100% 100.00 0.00 0.00 5,871.00 140,904.00 51,946.80 192,850.80 0.00 0.00

)005344-1 Carkuff,Raeann E 1.00 100% 100.00 0.00 0.00 2,958.00 70,992.00 37,999.33 108,991.33 0.00 0.00

)005367-1 Steele,Lori L 1.00 100% 100.00 0.00 0.00 4,434.00 106,416.00 45,066.42 151,482.42 0.00 0.00

SubTotal 428,256.00 180,856.89 609,112.89 0.00 0.00
'emporary and Other Pay Types
SADMIN-1-1 TEMP POSITION 0.00 100% 100.00 0.00 0.00 1,325.00 31,800.00 3,180.00 34,980.00 0.00 0.00

SAdmin-1-1 OVERTIME 0.00 100% 100.00 0.00 0.00 125.00 3,000.00 300.00 3,300.00 0.00 0.00

SCOMPACT-
COMMISSIONER 0.00 100% 100.00 0.00 0.00 850.00 20,400.00 2,040.00 22,440.00 0.00 0.00

SCOMPACT-
COMPACTBD 0.00 100% 100.00 0.00 0.00 27.00 648.00 64.80 712.80 0.00 0.00

-1

SCOMPACT-
COMPACTBD 0.00 100% 100.00 0.00 0.00 27.00 648.00 64.80 712.80 0.00 0.00

-1

.SCOMPACT-
COMPACTBD 0.00 100% 100.00 0.00 0.00 12.50 300.00 30.00 330.00 0.00 0.00

-1
"'J

TRANSPORT OFFICER 0.00 100% 100.00 0.00 0.00 1,075.00 25,800.00 2,580.00 28,380.00 0.00 0.00
'RANSPORT-1
SubTotal 82,596.00 8,259.60 90,855.60 0.00 0.00

Total 4.00 510,852.00 189,116.49 699,968.49 0.00 0.00
==

Reporting Level General Fund 510,852.00 189,116.49 699,968.49 0.00 0.00
Reporting Level Federal Fund 0.00 0.00 0.00 0.00 0.00
Reporting Level Special Fund 0.00 0.00 0.00 0.00 0.00
Total Reporting Level Funding 510,852.00 189,116.49 699,968.49 0.00 0.00

"orth Dakota Lump Sum Amounts Are Not Included in Total dkrabben I 2013R0200530



:013 BIEN 103 :22:07 SR05 - Budget Request - Reportina Level
Agency Dept of Corrections and Rehabilitation
Program 10Adult Services Administration
Reporting Level 01-530-500-10-00-00-00-00000000

1 I 2 3

1

4

1

51 6 I 7
Object/Revenue 2011-13 First 2011-13 2013-15 Total 2013-15

Year Biennium Changes Recommendation
Expenditures Appropriation

Description Code

EXPENDITURES

Salaries - Permanent 511000 266,800 494,169 (65,913) 428,256 0 0
Temporary Salaries 513000 22,296 45,261 34,335 79,596 0 0
Overtime 514000 1,193 2,422 578 3,000 0 0
Fringe Benefits 516000 91,294 177,033 (1,498) 175,535 0 0
Travel 521000 48,357 84,078 20,922 105,000 0 0
Supplies - IT Software 531000 0 158 (158) 0 0 0
SupplylMaterial-Professional 532000 12,439 18,395 (5,295) 13,100 0 0
Food and Clothing 533000 422 1,000 0 1,000 0 0
Bldg, Ground, Maintenance 534000 79 195 (195) 0 0 0
Miscellaneous Supplies 535000 0 500 0 500 0 0
Office Supplies 536000 1,101 2,500 0 2,500 0 0
Postage 541000 4,423 9,000 0 9,000 0 0
Printing 542000 3,097 3,969 2,531 6,500 0 0
Other Equip Under $5,000 552000 19,200 19,610 (19,610) 0 0 0
Office Equip & Fum Supplies 553000 472 472 528 1,000 0 0
Rentals/Leases-Equip & Other 581000 1,344 3,000 (400) 2,600 0 0
Rentals/Leases - Bldg/Land 582000 1,498 1,498 2 1,500 0 0
Repairs 591000 276 1,500 (900) 600 0 0
Health Increase 599161 0 0 0 9,127 0 0
Retirement Increase 599162 0 0 0 4,455 0 0
IT - Communications 602000 4,000 8,500 0 8,500 0 0
Professional Development 611000 44,303 46,260 5,240 51,500 0 0
Operating Fees and Services 621000 624 624 876 1,500 0 0
Fees - Professional Services 623000 59 59 (59) 0 0 0
Grants, Benefits & Claims 712000 2,292,628 5,107,831 (770,282) 4,337,549 0 0

Adult Services 77 2,815,905 6,028,034 (799,298) 5,242,318 0 0

MEANS OF FUNDING

FY 01 Fed Voca Grant POS6 1,316,143 3,565,359 (937,773) 2,627,586 0 0
FY 2000 Federal Cve Grant P068 272,000 560,424 87,491 647,915 0 0

Federal Funds FED 1,588,143 4,125,783 (850,282) 3,275,501 0 0

lttps:llibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1363544528105&w=base 3/1712013



SR05 •Budget Request •Rencrtlna Level

~gency Dept of Corrections and Rehabilitation

:)rogram 10 Adult Services Administration

Reporting Level 01-530-500-10-00-00-00-00000000

II1 2 345 I 6 I 7
Object/Revenue 2011·13 First 2011-13 2013·15 Total 2013·15

Year Biennium Changes Recom
, Expenditures Appropriation

Description Code

StateGeneral Fund 001 761,980 1,282,251 (33,509) 1,262,324 0 0

General Fund GEN 761,980 1,282,251 (33,509) 1,262,324 0 0

ProbationViolation Transp - 321 321 55,232 175,000 0 175,000 0 0

CrimeVictims Gift Fund - 372 372 94,995 95,000 80,000 175,000 0 0

Dept of Corrections Oper - 379 379 315,555 350,000 4,493 354,493 0 0

Special Funds SPEC 465,782 620,000 84,493 704,493 0 0

AUTHORIZED EMPLOYEES
FTE 4.00 4.00 0.00 4.00 0.00 0.00

:lttps:llibars.omb.nd.gov/ibars/reports/w _report _writer.jsp?t=dkrabben _13635445281 05&w=base 3/17/2013





2011- 2013

14 FT BERTHOLD COALITION AGAINST DOMESTIC VIOLENCE -
NEWTOWN

39,397

16 TURTLE MT BAND OF CHIPPEWA INDIANS - BELCOURT
(55% DV - 45% VA)

$ 50,450



1£&i7V11l VI~ c.
56 2-0 le::-

a7 ·2.,/,/3

DOCR - DIVISION OF ADULT SERVICES
2013-15 BUDGET DETAIL

Reporting Level: 01-530-500-20-00-00

Program: PAROLE AND PROBATION 1

EXPLANATION OF PROGRAM COSTS

The Parole and Probation program provides for services related to the supervision of
offenders in a community setting. The nature and intensity of the supervision is based
on the needs and risks of the offender.

BUDGET BY TRADITIONAL LINE

2011-13 2013-15 % of Change

Descriotion Budget Exec Rec Exec Rec From 11-13

Salary and Fringe 12,641,978 14,650,081 82% 2,008,103

Operating 2,933,619 3,190,574 18% 256,955

Capital 0 0 0% 0

Grants Q Q 0% Q

Total 15,575,597 17,840,655 100% 2,265,058

Funds
General 15,024,104 17,109,655 96% 2,085,551

Federal 42,000 0 0% (42,000)

Special 509,493 731,000 4% 221,507

Total 15,575,597 17,840,655 100% 2,265,058

FTE 88.36 94.36 6.00

MATERIAL EXPENDITURES - (96% ofbudgct)

Salary and Fringe - $14,650,081 - 82% of budget

Parole & Probation Director - 1.0 FTE
Program Manager - 5.0 FTE
Parole Officer- 69.0 FTE
Community Corrections Agents- 14.56 FTE
Administrative Assistants- 4.8 FTE



Travel- $727,311 - 4% of budget
Employee travel which includes state motor pool expenses, meals and lodging
(approx 75% motor pool charges)

RentallLeases-BldgiLand- $796,203 - 4% of budget
Regional office rent payments

Operating Fees and Services - $1,038,197 - 6% of budget
Operating fees and services related to the offender population.

Community housing and programming (gps, scram, low risk, faith based,
sex offender housing)
Drug court operating
Polygraphs

SIGNIFICANT CHANGES

Salary and Fringe - $2,008,103
6.0newFTE
Employee health insurance premiums
Employee 1 employer retirement plan contributions
Oil patch supplemental pay - ($2501 month - 16 employees)

Operating - $256,955
Increased regional office rental payments
Oil patch housing assistance - ($650 1month - 4 employees)

2011- 2013 Budget

As of 12/31/2012, 73% of this department budget has been expended.



DOCR ADULT SERVICES

Parole & Probation
2013-15 Budget

B
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Program: 4-Parole and Probation I Reporting Level: 01-530-500-20-00-00-00-00000000

Position
1Name

Ne~1 Rpt I Funding Dist I Monthly Proposed 1 Proposed Total 1 Lump I, Salary
Number FTE FTE Lvl% II Gen I Fed I Spec II Base Salary Fringes Proposed Sum Adjustment

Salaries
)0005322-1 Johnson,Chad A 1.00 100% 100.00 0.00 0.00 3,841.00 92,184.00 43,679.49 135,863.49 0.00 0.00

)0005323-1 Kruger,Kermit S 1.00 100% 100.00 0.00 0.00 3,866.00 92,784.00 43,799.19 136,583.19 0.00 0.00

)0005324-1 Breiland,Barbara H 1.00 100% 100.00 0.00 0.00 6,028.00 144,672.00 54,150.84 198,822.84 16,700.00 0.00

DOO05325-1 Bohl,Steven A. 1.00 100% 100.00 0.00 0.00 5,118.00 122,832.00 49,793.78 172,625.78 0.00 0.00

DOO05326-1 Norman,Julie A 1.00 100% 100.00 0.00 0.00 3,249.00 77,976.00 39,392.62 117,368.62 0.00 0.00

00005327-1 Knutson,John M 1.00 100% 100.00 0.00 0.00 5,054.00 121,296.00 49,487.31 170,783.31 0.00 0.00

00005328-1 Yon,Robyn P 1.00 100% 100.00 0.00 0.00 3,839.00 92,136.00 43,669.94 135,805.94 0.00 0.00

00005329-1 Gronseth, Nathaniel 1.00 100% 100.00 0.00 0.00 2,871.00 68,904.00 39,035.11 107,939.11 0.00 0.00

00005330-1 Thomas, Lila A 1.00 100% 100.00 0.00 0.00 4,550.00 109,200.00 47,074.18 156,274.18 0.00 0.00

00005331-1 Kolpin,Corey J 1.00 100% 100.00 0.00 0.00 4,354.00 104,496.00 46,135.71 150,631.71 0.00 0.00

00005332-2 Denno,Andrew David 1.00 100% 100.00 0.00 0.00 3,866.00 92,784.00 43,799.20 136,583.20 0.00 0.00

00005333-1 Jacob,Janine A 1.00 100% 100.00 0.00 0.00 3,841.00 92,184.00 43,679.50 135,863.50 0.00 0.00

00005339-1 Borg,David A 1.00 100% 100.00 0.00 0.00 5,129.00 123,096.00 49,846.42 172,942.42 0.00 0.00

00005340-1 Parent, Sandy L 1.00 100% 100.00 0.00 0.00 3,676.00 88,224.00 42,889.43 131,113.43 0.00 0.00

00005341-1 Masching,Gary 0 1.00 100% 100.00 0.00 0.00 4,830.00 115,920.00 48,414.75 164,334.75 11,000.00 0.00

00005343-1 Tomanek,Leslie D 1.00 100% 100.00 0.00 0.00 7,501.00 180,024.00 61,203.51 241,227.51 0.00 0.00

00005345-1 Headrick,Peggy J 1.00 100% 100.00 0.00 0.00 3,698.00 88,752.00 42,994.84 131,746.84 6,100.00 0.00

00005346-1 VACANT 1.00 100% 100.00 0.00 0.00 3,200.00 76,800.00 40,610.38 117,410.38 0.00 0.00

00005347-1 Kemmet,Mark H 1.00 100% 100.00 0.00 0.00 4,976.00 119,424.00 49,113.85 168,537.85 0.00 0.00

00005348-1 Sanders, Stacy K. 1.00 100% 100.00 0.00 0.00 5,130.00 123,120.00 49,851.24 172,971.24 0.00 0.00

00005349-1 Solberg,Kristi A 1.00 100% 100.00 0.00 0.00 4,337.00 104,088.00 46,054.33 150,142.33 0.00 0.00

00005350-1 Kopp,Scott M 1.00 100% 100.00 0.00 0.00 3,866.00 92,784.00 43,799.18 136,583.18 0.00 0.00

00005351-1 Larson,Sylvia M 1.00 100% 100.00 0.00 0.00 3,655.00 87,720.00 42,788.93 130,508.93 0.00 0.00

00005352-1 Frank,Debra L 1.00 100% 100.00 0.00 0.00 3,157.00 75,768.00 40,404.49 116,172.49 0.00 0.00

North Dakota Lump Sum Amounts Are Not Included in Total dkrabben 12013R0200530

https://ibars.omb.nd.gov/ibars/reports/w_report _writer.jsp?t=dkrabben _1363455743707 &w=base 3/16/2013



W13 BIEN I 03'~

ialary Bud~_•.
:42:05 CR01 - 5'·

2013F

Program: 4-Parole and Probation I Reporting Level: 01-530-500-20-00-00-00-00000000

Position I Name
New Rpt Funding Dist I Monthly I Proposed I Proposed Total Lump Salary

Number FTE FTE Lvl% I Gen I Fed I Spec II Base Salary Fringes Proposed Sum Adjustment

)0005353-1 Wagner,Sharon E 1.00 100% 100.00 0.00 0.00 3,701.00 88,824.00 43,009.12 131,833.12 0.00 0.00

JOO05354-1 Weigel,Brian L 1.00 100% 100.00 0.00 0.00 4,638.00 111,312.00 47,495.61 158,807.61 0.00 0.00

JOO05355-1 Eslinger,Terry Lee 1.00 100% 100.00 0.00 0.00 5,139.00 123,336.00 49,894.31 173,230.31 0.00 0.00

JOO05356-1 Parsons,Robert D. 1.00 100% 100.00 0.00 0.00 4,146.00 99,504.00 45,139.83 144,643.83 0.00 0.00

JOO05357-1 Eckert,Michael L 1.00 100% 100.00 0.00 0.00 5,329.00 127,896.00 50,804.03 178,700.03 0.00 0.00

DOO05358-1 Hall,Steven D 1.00 100% 100.00 0.00 0.00 5,111.00 122,664.00 49,760.24 172,424.24 0.00 0.00

DOO05359-1 Johnson,Duane M 1.00 100% 100.00 0.00 0.00 4,260.00 102,240.00 45,685.65 147,925.65 0.00 0.00

00005360-1 Lagasse,Pamela J 1.00 100% 100.00 0.00 0.00 3,459.00 83,016.00 41,850.46 124,866.46 0.00 0.00

00005362-1 Grumbo,Terry A 1.00 100% 100.00 0.00 0.00 4,880.00 117,120.00 48,654.24 165,774.24 0.00 0.00

00005363-1 Kinslow,Chantell M 1.00 100% 100.00 0.00 0.00 4,007.00 96,168.00 44,474.29 140,642.29 0.00 0.00

00005365-1 Gourde,John M 1.00 100% 100.00 0.00 0.00 5,367.00 128,808.00 50,985.93 179,793.93 0.00 0.00

00005366-1 Grosz,Heidi VA 1.00 100% 100.00 0.00 0.00 3,841.00 92,184.00 43,679.51 135,863.51 0.00 0.00

00005368-1 Day,Rhonda J 1.00 100% 100.00 0.00 0.00 4,813.00 115,512.00 48,333.42 163,845.42 0.00 0.00

00005369-1 Krabbenhoft,Sherrie J 1.00 100% 100.00 0.00 0.00 4,885.00 117,240.00 48,678.15 165,918.15 0.00 0.00

00005370-1 College,Jennifer H 1.00 100% 100.00 0.00 0.00 5,096.00 122,304.00 49,688.41 171,992.41 0.00 0.00

00005373-1 Clower,Lisa M 0.76 100% 100.00 0.00 0.00 3,225.00 77,400.00 40,730.07 118,130.07 0.00 0.00

00005374-1 Jensen,Camilla A 1.00 100% 100.00 0.00 0.00 4,677.00 112,248.00 47,682.27 159,930.27 0.00 0.00

00005376-1 Schuchard,Rick A 1.00 100% 100.00 0.00 0.00 6,007.00 144,1~8.00 54,050.27 198,218.27 0.00 0.00

00005377-1 Kirkeby,Mary K 1.00 100% 100.00 0.00 0.00 3,276.00 78,624.00 40,974.25 119,598.25 0.00 0.00

00005379-1 Sanderson,Robert S 1.00 100% 100.00 0.00 0.00 4,395.00 105,480.00 46,332.08 151,812.08 0.00 0.00

00005380-1 Hendrickson,Mark W. 1.00 100% 100.00 0.00 0.00 4,046.00 97,104.00 44,661.04 141,765.04 0.00 0.00

00005382-1 Maixner,Loralyn E 1.00 100% 100.00 0.00 0.00 5,211.00 125,064.00 50,239.04 175,303.04 7,800.00 0.00

00005383-1 Knodel,Marie L 1.00 100% 100.00 0.00 0.00 3,841.00 92,184.00 43,679.47 135,863.47 0.00 0.00

00005384-1 Falk,Tyler J 1.00 100% 100.00 0.00 0.00 4,181.00 100,344.00 45,307.38 145,651.38 0.00 0.00

00005385-1 Morrell,Trisha A 1.00 100% 100.00 0.00 0.00 4,063.00 97,512.00 44,742.45 142,254.45 0.00 0.00

North Dakota Lump Sum Amounts Are Not Included in Total dkrabben 12013R0200530

h.ttps:llibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1363455743707&w=base 3/1612013
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:Jrogram: 4-Parole and Probation I Reporting Level: 01-530-500-20-00-00-00-00000000

'osition Ne~1Rpt I Funding Dist Monthly I Proposed \ Proposed \ Total Lump Salary I

lIumber Name FTE FTE Lvl% II Gen I Fed I Spec I Base Salary Fringes Proposed Sum Adjustment

10005386-1 Weller,Colleen F 1.00 100% 100.00 0.00 0.00 3,215.00 77,160.00 40,682.24 117,842.24 0.00 0.00

10005387-1 Carkuff,James W 1.00 100% 100.00 0.00 0.00 3,993.00 95,832.00 20,846.70 116,678.70 0.00 0.00

10005390-1 Anderson,Adam C 1.00 100% 100.00 0.00 0.00 3,878.00 93,072.00 42,478.33 135,550.33 0.00 0.00

10005391-1 Hagen,Kevin W 1.00 100% 100.00 0.00 0.00 4,700.00 112,800.00 47,792.38 160,592.38 0.00 0.00

)0005392-1 Elshaug,Renae A 1.00 100% 100.00 0.00 0.00 4,971.00 119,304.00 49,089.96 168,393.96 0.00 0.00

10005393-1 Schiliinger,Tammy J 0.80 100% 100.00 0.00 0.00 2,570.40 61,689.60 37,595.84 99,285.44 0.00 0.00

10005394-1 Haagenson,Lloyd B 1.00 100% 100.00 0.00 0.00 4,354.00 104,496.00 46,135.73 150,631.73 0.00 0.00

JOO05395-1 Llewellyn,Twyla Anne 1.00 100% 100.00 0.00 0.00 3,857.00 92,568.00 43,756.11 136,324.11 0.00 0.00

)0005396-1 Salmon,Kari R 1.00 100% 100.00 0.00 0.00 3,990.00 95,760.00 44,392.91 140,152.91 0.00 0.00

)0005397-1 Arnhalt,Heidi L 1.00 100% 100.00 0.00 0.00 4,238.00 101,712.00 45,580.36 147,292.36 0.00 0.00

)0005398-1 Soupir,Anthony M 1.00 100% 100.00 0.00 0.00 4,638.00 111,312.00 47,495.52 158,807.52 0.00 0.00

JOO05399-1 Seymour,Dan J 1.00 100% 100.00 0.00 0.00 5,376.00 129,024.00 51,029.03 180,053.03 0.00 0.00

JOO05400-1 Schlinger,Corey P 1.00 100% 100.00 0.00 0.00 4,971.00 119,304.00 49,089.93 168,393.93 0.00 0.00

DOO06052-1 Schweitzer,Cathleen Jo 1.00 100% 100.00 0.00 0.00 3,655.00 87,720.00 42,788.92 130,508.92 0.00 0.00

DOO06068-1 Farder, Stacie L 0.80 100% 100.00 0.00 0.00 2,081.60 49,958.40 33,877.21 83,835.61 0.00 0.00

00010260-1 Kuntz,Jeri L. 1.00 100% 100.00 0.00 0.00 4,111.00 98,664.00 44,972.24 143,636.24 0.00 0.00

00010261-1 Price,Wade A 1.00 100% 100.00 0.00 0.00 4,262.00 102,288.00 45,695.21 147,983.21 0.00 0.00

00023904-1 Cote, Darin L 1.00 100% 100.00 0.00 0.00 3,966.00 95,184.00 44,278.01 139,462.01 0.00 0.00

00023905-1 Jaskowski,Kathleen M 1.00 100% 100.00 0.00 0.00 3,276.00 78,624.00 40,974.25 119,598.25 0.00 0.00

00023907-1 Vanyo,Tammy M 1.00 100% 100.00 0.00 0.00 3,105.00 74,520.00 40,155.50 114,675.50 0.00 0.00

00023915-1 Thompson,Jordan D 1.00 100% 100,00 0.00 0.00 3,839.00 92,136.00 43,669,95 135,805.95 0.00 0.00

00023916-1 Krone,JiII E 1.00 100% 100.00 0.00 0.00 3,841.00 92,184.00 43,679.49 135,863.49 0.00 0.00

00023917-1 Kirby,Jessi L 1.00 100% 100.00 0.00 0.00 2,931.00 70,344.00 39,322.39 109,666.39 0.00 0.00

00023918-1 Goetzfried,Jennifer Marie 1.00 100% 100.00 0.00 0.00 2,938.00 70,512.00 39,355.96 109,867.96 0.00 0.00

00023919-1 Allard,Sherri D 1.00 100% 100.00 0.00 0.00 3,069.00 73,656.00 39,983.16 113,639.16 0.00 0.00

North Dakota Lump Sum Amounts Are Not Included in Total dkrabben 12013R0200530

Ittps:llibars.omb.nd.gov/ibars/reports/wJeport_writer.jsp?t=dkrabben_1363455743707&w=base 3/1612013
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:)rogram: 4-Parole and Probation I Reporting Level: 01-530-500-20-00-00-00-00000000

'osition 1Name INe~1 Rpt Funding Dist J Monthly J Proposed Proposed 1 Total Lump \. Salary J~umber FTE FTE Lvl% I Gen I Fed I Spec II Base Salary Fringes Proposed Sum Adjustment
0024658-1 Granmoe,Tad S 1.00 100% 100.00 0.00 0.00 4,540.00 108,960.00 47,026.32 155,986.32 0.00 0.00
0024659-1 Plessas McLeod,Kristin M 1.00 100% 100.00 0.00 0.00 4,905.00 117,720.00 48,773.90 166,493.90 0.00 0.00
0025603-1 Blotsky,Penny 1.00 100% 100.00 0.00 0.00 4,957.00 118,968.00 49,022.92 167,990.92 0.00 0.00
'0025604-1 FoleY,Erin L 1.00 100% 100.00 0.00 0.00 3,839.00 92,136.00 43,669.92 135,805.92 0.00 0.00
'0025605-1 Taylor,Liza C 1.00 100% 100.00 0.00 0.00 3,866.00 92,784.00 43,799.18 136,583.18 0.00 0.00
'0025606-1 Ferderer,Darin M 1.00 100% 100.00 0.00 0.00 4,214.00 101,136.00 45,465.42 146,601.42 0.00 0.00
'0025798-1 Jennings,Christin M 1.00 100% 100.00 0.00 0.00 4,737.00 113,688.00 47,969.53 161,657.53 0.00 0.00
'0025840-1 Jensen,Jacqueline 1.00 100% 100.00 0.00 0.00 5,161.00 123,864.00 49,999.60 173,863.60 0.00 0.00
'0025841-1 Birrenkott,Dave W. 1.00 100% 100.00 0.00 0.00 5,059.00 121,416.00 49,511.31 170,927.31 0.00 0.00
'0025985-1 Hoekstra,Richard M. 1.00 100% 100.00 0.00 0.00 5,562.00 133,488.00 50,541.32 184,029.32 0.00 0.00
'0026090-1 Leonard,Shylah N 1.00 100% 100.00 0.00 0.00 3,840.00 92,160.00 43,674.67 135,834.67 0.00 0.00
'0026239-1 Heidbreder,Daniel S 1.00 100% 100.00 0.00 0.00 4,448.00 106,752.00 46,585.82 153,337.82 0.00 0.00
'0026464-1 Lowe,Heather M 1.00 100% 100.00 0.00 0.00 3,839.00 92,136.00 43,669.90 135,805.90 0.00 0.00
'0026483-1 Welk,Megan R 1.00 100% 100.00 0.00 0.00 3,785.00 90,840.00 43,411.35 134,251.35 0.00 0.00
'0026484-1 Nagel,Lee Edwin 1.00 100% 100.00 0.00 0.00 3,901.00 93,624.00 42,588.48 136,212.48 0.00 0.00
'P1-1 VACANT 1.00 Y 100% 100.00 0.00 0.00 4,123.00 98,952.00 45,029.72 143,981.72 0.00 0.00
'P2-1 VACANT 1.00 Y 100% 100.00 0.00 0.00 4,123.00 98,952.00 45,029.70 143,981.70 0.00 0.00
'P3-1 VACANT 1.00 Y 100% 100.00 0.00 0.00 4,123.00 98,952.00 45,029.71 143,981.71 0.00 0.00
'P4-1 VACANT 1.00 Y 100% 100.00 0.00 0.00 4,123.00 98,952.00 45,029.70 143,981.70 0.00 0.00
'P5-1 VACANT 1.00 Y 100% 100.00 0.00 0.00 4,123.00 98,952.00 45,029.71 143,981.71 0.00 0.00
'P6-1 VACANT 1.00 Y 100% 100.00 0.00 0.00 3,774.00 90,576.00 43,358.67 133,934.67 0.00 0.00
SubTotal 9,650,256.00 4,297,133.92 13,947,389.92 41,600.00 0.00

-emporary and Other Pay Types
'P ONCALL-1 PO ONCALL 0.00 100% 100.00 0.00 0.00 5,335.00 128,040.00 12,804.00 140,844.00 0.00 0.00
'P PSI-1 TEMP PSI 0.00 100% 100.00 0.00 0.00 10,075.00 241,800.00 24,180.00 265,980.00 0.00 0.00

~orth Dakota Lump Sum Amounts Are Not Included in Total dkrabben I 2013R0200530

tps:llibars.omb.nd.gov/ibars/reports/wJeport_ writer.jsp?t=dkrabbe~1363455743707&w=base 311612013
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Position I Name
\ INewl Rpt I Funding Dist Monthly Proposed I Proposed I Total I Lump Salary

Number . FTE .FTE. Lvl% J Gen I Fed I Spec I Base Salary Fringes Proposed Sum Adjustment

:)PADMIN-1-1 TEMP POSITION 0.00 100% 100.00 0.00 0.00 4,040.00 96,960.00 9,696.00 106,656.00 0.00 0.00

:)PPO OT-1 OVERTIME 0.00 100% 100.00 0.00 0.00 835.00 20,040.00 2,004.00 22,044.00 0.00 0.00

SubTotal 486,840.00 48,684.00 535,524.00 0.00 0.00

Total 94.36 10,137,096.00 4,345,817.92 14,482,913.92 41,600.00 0.00

Reporting Level General Fund 10,137,096.00 4,345,817.92 14,482,913.92 41,600.00 0.00
Reporting Level Federal Fund 0.00 0.00 0.00 0.00 0.00
Reporting Level Special Fund 0.00 0.00 0.00 0.00 0.00
Total Reporting Level Funding 10,137,096.00 4,345,817.92 14,482,913.92 41,600.00 0.00

Agency General Fund 10,137,096.00 4,345,817.92 14,482,913.92 41,600.00 0.00
Agency Federal Fund 0.00 0.00 0.00 0.00 0.00
Agency Special Fund 0.00 0.00 0.00 0.00 0.00

FTE 94.36 Total Agency Funding 10,137,096.00 4,345,817.92 14,482,913.92 41,600.00 0.00

North Dakota Lump Sum Amounts Are Not Included in Total dkrabben 12013R0200530

https:llibars.omb.nd.gov/ibars/reports/wJeport_writer.jsp?t=dkrabben_1363455743707&w=base 3/16/2013
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Agency Oept of Corrections and Rehabilitation

Program 20 Parole and Probation

Reporting Level 01-530-500-20-00-00-00-00000000 r-1 2 3 4 5 I 6 I 7
Object/Revenue 2011-13 First 2011-13 2013-15 Total 2013-15

Year Biennium Changes Recommendati
Expenditures Appropriation

I

Description Code

EXPENDITURES
Salaries - Permanent 511000 4,474,154 8,760,158 931,698 9,691,856 0 0

Salaries - Other 512000 0 0 125,567 125,567 0 0

Temporary Salaries 513000 165,045 274,176 192,624 466,800 0 0

Overtime 514000 0 16,248 3,792 20,040 0 0

Fringe Benefits 516000 1,735,709 3,591,396 439,582 4,030,978 0 0

Travel 521000 281,770 571,993 155,318 727,311 0 0

Supplies - IT Software 531000 2,377 5,000 (5,000) 0 0 0

Supply/Material-Professional 532000 19,238 45,000 (5,000) 40,000 0 0

Food and Clothing 533000 1,921 20,300 (10,500) 9,800 0 0

Bldg, Ground, Maintenance 534000 3,334 5,398 1,602 7,000 0 0

Miscellaneous Supplies 535000 2,388 10,405 4,295 14,700 0 0

Office Supplies 536000 9,415 30,600 (9,100) 21,500 0 0

Postage 541000 8,643 25,341 (7,341 ) 18,000 0 0

Printing 542000 3,197 10,872 (3,872) 7,000 0 0

IT Equip Under $5,000 551000 0 0 37,722 37,722 0 0

Other Equip Under $5,000 552000 651 19,240 49,537 68,777 0 0

Office Equip & Furn Supplies 553000 26,353 27,500 (25,000) 2,500 0 0

Utilities 561000 2,288 9,190 58,210 67,400 0 0

Rentals/Leases-Equip & Other 581000 13,299 30,000 (2,000) 28,000 0 0

Rentals/Leases - Bldg/Land 582000 266,749 520,719 275,484 796,203 0 0

Repairs 591000 10,050 36,703 . (15,703) 21,000 0 0

Health Increase 599161 0 0 0 214,478 0 0

Retirement Increase 599162 0 0 0 100,362 0 0

IT - Data Processing 601000 2,013 2,013 4,251 6,264 0 0

IT - Communications 602000 84,649 155,050 30,150 185,200 0 0

IT Contractual Srvcs and Rprs 603000 5,481 5,481 (5,481 ) 0 0 0

Professional Development 611000 8,382 26,701 (6,701) 20,000 0 0

Operating Fees and Services 621000 382,152 1,257,320 (219,123) 1,038,197 0 0

Fees - Professional Services 623000 24,439 103,795 (41,795) 62,000 0 0

Medical, Dental and Optical 625000 5,711 14,998 (2,998) 12,000 0 0

Adult Services 77 7,539,408 15,575,597 1,950,218 17,840,655 0 0

https:llibars.omb.nd.gov/ibars/reports/wJeport_writer.jsp?t=dkrabben_1363544508181&w=base 3/1712013



:013 BIEN 103/17( :21:47 SR05 - Budget Request ~ ••• - Reporting Level

Agency Oept of Corrections and Rehabilitation

Program 20 Parole and Probation

g Level 01-530-500-20-00-00-00-00000000

1 I 2 3 4 5 I 6 I 7
Object/Revenue 2011-13 First 2011-13 2013-15 Total 2013-15

Year Biennium Changes Recommendation
Expenditures Appropriation

I

Description Code

MEANS OF FUNDING

FEMA Disaster Assistance P071 12,187 15,637 (15,637) 0 0 0

JAG-Drug and Violent Crime P269 0 26,363 (26,363) 0 0 0

Federal Funds FED 12,187 42,000 (42,000) 0 0 0

State General Fund 001 7,265,157 15,024,104 1,770,711 17,109,655 0 0

General Fund GEN 7,265,157 15,024,104 1,770,711 17,109,655 0 0

Dept of Corrections Oper - 379 379 262,064 509,493 221,507 731,000 0 0

Special Funds SPEC 262,064 509,493 221,507 731,000 0 0

AUTHORIZED EMPLOYEES

FTE 88.36 88.36 6.00 94.36 0.00 0.00

https:llibars.omb.nd.gov/ibars/reports/wJeport_writer.jsp?t=dkrabben_1363544508181&w=base 3/1712013
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nek, Leslie D.

Krabbenhoft, Dave L.
Information

Dave,

I am sending the information you asked for yesterday. Specifically, the number and type of officer in each of our district
offices, and caseloads they have.

BISMARCK
• Heterogeneous
• Sex Offender
• Drug Court
• Parole Specialist

OFFICERS
8
3
1
2

AVERAGE CASELAOD
89
43
29
51

DEVILS LAKE
• Heterogeneous 2 75
• Renae also does Re-entry but numbers in above figures

DICKINSON
• Heterogeneous 3 76
• Terry Eslinger also assists with work at DWCRC but numbers included above

-Iot,,,.,,,..,on,on. S 6.75 83
Offender 2 39
Court 2 20

• J-Entry 2 33
• Parole Specialist 1 52
• One officer is currently assigned to the Fugitive Task Force and is not assigned a caseload

GRAFTON
• Heterogeneous 1 78

GRAND FORKS
• Heterogeneous 4 79
• Sex Offender 1 31
• Drug Court 1 28
• Wade assists with Re-entry but numbers included.

JAMESTOWN
• Heterogeneous
• Sex Offender

2 84
40 (plus 23 committed at state hospital)

MANDAN
• Heterogeneous 3 87
• Re-Entry 1 45
• We will have an additional officer assigned here as of 10/01/12 (moved from Wahpeton)

4
1
1

71
30
23 (13 in drug court)

OAKES
• Heterogeneous 1 66

1



rogeneous 1 80

• leterogeneous 1 90
WAHPETON
• Heterogeneous 1 63

WASHBURN
• Heterogeneous 1
• Officer also heads up the GPS program

99

WILLISTON
• Heterogeneous 3 74
Heterougeneous
Sex Offender Specialist
Re-Entry
Drug Court
Parole Specialists
Fugitive Task Force

41.75
8
3
5
3 (These numbers included with heterogeneous)
1

Dave, please let me know if you need more information or have questions. Thanks.

Barney

2



DoeR - Parole and Probation
2013 - 2015 Budgeted Office Rents

Office Sq Ft $ / Sq Ft MonthlyAmt Bien Amt

Grand Forks 2,819 $ 12.60 2,960 71,039

Devils Lake 894 $ 7.35 547 13,138

Rolla 750 $ 11.34 709 17,010

Oakes 275 $ 5.04 116 2,772

Mandan 2,387 $ 15.75 3,133 75,191

Washburn 378 $ 3.33 105 2,520

Jamestown 1,260 $ 8.41 883 21,193

Bismarck 7,133 $ 13.46 8,000 192,000

Fargo 7,291 $ 13.65 8,294 199,044

Wahpeton 750 $ 9.24 578 13,860

Williston 1,812 $ 19.92 3,008 72,198

Dickinson 1,166 $ 11.99 1,166 27,972

Bottineau 131 $ 19.24 210 5,040

Minot 2,515 $ 12.97 2,718 65,226

Grafton nfa

New Positions 18,000

Total 796,203



New Position Operating - Parole Officer

Office Supplies 250

It - Telephone 1,200

Rent 3,000

It - Data 1,044

It - Equip 6,287

Misc Supplies 1,450

Travel 6,250

Clothing 800

Total 20,281
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2013 M 2015 Estimated Contract Housing and Programming

13-15 13·15
Estimated Estimated 13-15

Average Average Daily Estimated

Program / Facility Daily Count Rate Cost

UTC 109 $ 60.32 4,799,662
- --- -.

Centre Female Trans 50 ~ 71.74 2,618,510
y -

Centre - Male Trans 24 s 71.74 1,256,885
- - " ...-. --_._- -- . -

Centre - J./2 way 65 $ 58.29 2,765,861
- --- . . -- -,---

Centre - 1/4 way 21 s 24.32 372,826

Electronic Montioring 61 s 4.54- 202,166

Low ru k 30 $ 1.47 . 32,.193

Faitl1 Bas d 21 $ 38.21 585,759

Lake Hegion Trans 8 s 57.50 335,800

iSCRAM 27 $ 4.60 9Q.666

ISex Off nder 2 $ 18.55 27,08.3

THee 90 5,651,247

HeM!. of America 25 1,680,022

Parole Holds / County Jall 5 $ 62.73 228,965

BOP 1 s 83.68 61,086
-

Total 20,708,731

Budgeted in Parole and Probation



13-15 13-15
Estimated Estimated

Average Average Daily 13-15 Estimated

Program / Facility Daily Count Rate Cost

BTC 60.32 4,711,595

Centre Female 1rans 119 (. 71.74 2,566,140,>

23 $ 71.74 1,204,515
64 s 58.29 2,723,309
20 s 24.32 355,072

0 $ LI. "i 198,852
29 $ 1.47 31.,120

21 $ 38.21 585,759
8 $ 57.50 335,800

27 $ 90,66
2 s 27,083

90 5,651,247
."- --- -

25 1,680,022

5 $ 62.73
1 s 83.68
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NORTHDAKO POLICY NUMBER:

3A-31

APPENDICES:

A. Application for Rental Differential Pay
B. Salary Adjustment RequestDEPARTMENT OF CORRECTIONS

AND REHABILITATION
ACAlPbS RELATED STANDARDS:

POLICY AND PROCEDURES

SUBJECT:
Differential Pay

CHAPTER TITLE:
3. Human Resources

SECTION:
A. Personnel

DATE ISSUED:
April 27, 2012

DATE(s) REVISED:
September 28,2012

1. AUTHORITY: Authority for these policy and procedures is found in chapters 54-06-
31 of the North Dakota Century Code.

2. DEFINITIONS AND ACRONYMS:

A. Designated Districts or Sections: Areas determined by the Director of Human
Resource and Director of Administration.

B. Differential Pay: Additional compensation paid to an employee to account for
recruiting and retention needs at various work locations.

C. DOCR: Department of Corrections and Rehabilitation

3. POLICY: The DOCR may offer salary differential pay as it applies to individuals
employed or temporarily assigned to designated districts or sections of the state.

4. PROCEDURES:

A. Rental differential pay:

1. Employees within designated districts or sections of the state may
apply for rental differential pay. The application for rental differential
pay form must be completed and submitted to the respective division
human resource officer for further consideration.

a. The employee must attach a rental agreement from the rental
property company. The rental agreement must include the
following information:

1.) Rental company name

2.) Rental company address

3.) Amount of rent

4.) Effective date of lease

Page 1 of 3



b. The Directors of Human Resources and Administration will
review the application and make a recommendation to the
Director of DOCR to approve or reject the request. The
Director of DOCR makes the final determination on the
application. Once the final determination has been made on
the application, the employee wi" be notified, within a
reasonable time, of the application results by the DOCR
Director of Human Resources. The rent allowance is not an
entitlement and applications will be evaluated on an individual,
case-by-case documented need and affordability basis. If an
employee is no longer renting, payment wlll be discontinued.
The employee is required to report to the division any changes
in their housing status.

c. Differential pay for rental purposes will be based on a DOCR
Housing Survey to determine statewide and local averages.
Each application will be considered on a case-by-case basis.
Potential applicants include the following: existing employees
renting in designated districts or sections of the state,
employees experiencing rent increases due to higher rental
demand, or incumbents transferring into designated districts or
sections of the state. For incumbents that currently live in North
Dakota, the rent allowance wi" be a flat dollar amount based on
the difference between the rental rates in their current location
compared to new location. For out-of-state incumbents, the
rent allowance will be a flat dollar amount based on the
difference between the North Dakota state averages compared
to the new location. The DOCR wi" not pay for additional rental
of garage space for employee's personal vehicles. Pay will also
be based on number of occupants. Exceptions may be allowed
if there are no available rental properties meeting these
restrictions.

d. Monthly verification of rental payment is required.
Documentation needs to be received by designated human
resource officer by the tenth calendar day of the month.
Acceptable documentation includes one of the following:

1.) Itemized billing receipt from the rental company

2.) Cancelled check

3.) Copy of money order

4.) Receipt of electronic payment

B. Oil Patch Differential Add-On:

1. Employees in designated districts or sections may receive additional
compensation.

2. The Salary Adjustment Request form must be completed by
designated supervisor and submitted to the designated human
resource officer, division director, and business manager.

Page 2 of 3



C. Employees may be eligible for both rental differential pay and oil patch
differential add-on.

D. All differential payments are taxable.

E. Continuation of all differential pay depends upon availability of funding.
Payment amounts may change and the program may be eliminated at any
time.

5. SIGNATURE: These policy and procedures become effective when signed by the
Director of the Department of Corrections and Rehabilitation.

This copy has been approved by the Director with the original signature on file.

Page 3 of 3
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DOCR - DIVISION OF ADULT SERVICES
2013-15 BUDGET DETAIL

Reporting Level: 01-530-500-20-00-00
Program: PAROLE AND PROBATION 1

EXPLANATION OF PROGRAM COSTS

The Parole and Probation program provides for services related to the supervision of
offenders in a community setting. The nature and intensity of the supervision is based
on the needs and risks of the offender.

BUDGET BY TRADITIONAL LINE

2011-13 2013-15 %of Change
Description Budget ExecRec Exec Rec From 11-13
Salary and Fringe 12,641,978 14,650,081 82% 2,008,103
Operating 2,933,619 3,190,574 18% 256,955
Capital ° ° 0% °Grants Q Q 0% Q
~otal 15,575,597 17,840,655 100% 2,265,058

Funds
General 15,024,104 17,109,655 96% 2,085,551
Federal 42,000 ° 0% (42,000)
Special 509,493 731,000 4% 221.507
~otal 15,575,597 17,840,655 100% 2,265,058

FTE 88.36 94.36 6.00

MATERIAL EXPENDITURES - (96% of budget)

Salary and Fringe - $14,650,081 - 82% of budget

Parole & Probation Director - 1.0 FTE
Program Manager - 5.0 FTE
Parole Officer- 69.0 FTE
Community Corrections Agents-14.56 FTE
Administrative Assistants- 4.8 FTE



Travel- $727,311 - 4% of budget
Employee travel which includes state motor pool expenses, meals and lodging
(approx 75% motor pool charges)

RentallLeases-BldglLand- $796,203 - 4% of budget
Regional office rent payments

Operating Fees and Services - $1,038,197 - 6% of budget
Operating fees and services related to the offender population.

Community housing and programming (gps, scram, low risk, faith based,
sex offender housing)
Drug court operating
Polygraphs

SIGNIFICANT CHANGES

Salary and Fringe - $2,008,103
6.0newFTE
Employee health insurance premiums
Employee 1employer retirement plan contributions
Oil patch supplemental pay - ($250 1month - 16 employees)

Operating - $256,955
Increased regional office rental payments
Oil patch housing assistance - ($650 1month - 4 employees)

2011- 2013 Budget

As of 12/3112012, 73% of this department budget has been expended.



DOCR ADULT SERVICES

Parole & Probation

2013-15 Budget
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2013F

1:42:05 CR01-
1 01 =>

Program: 4-Parole and Probation I Reporting Level: 01-530-500-20-00-00-00-00000000
Position

I Name I~ew
Rpt I Funding Dist Monthly Proposed Proposed Total I Lump I. Salary tlNumber FTE FTE Lvl% II Gen I Fed I Spec I Base Salary Fringes Proposed Sum AdjustmentSalaries

00005322-1

00005323-1

00005324-1

00005325-1

00005326-1

00005327-1

00005328-1

)0005329-1

)0005330-1

)0005331-1

)0005332-2

)0005333-1

)0005339-1

)0005340-1

)0005341-1

)0005343-1

)0005345-1

)0005346-1

10005347-1

10005348-1

10005349-1

10005350-1

10005351-1

10005352-1

Johnson,Chad A

Kruger,Kermit S

Breiland,Barbara H

Bohl,Steven A.

Norman,Julie A

Knutson,John M

Yon,Robyn P

Gronseth, Nathaniel

Thomas,Lila A

Kolpin,Corey J

Denno,Andrew David

Jacob,Janine A

Borg, David A

Parent, Sandy L

Masching,Gary 0

Tomanek,Leslie D

Headrick, Peggy J

VACANT

Kemmet,Mark H

Sanders, Stacy K.

Solberg,Kristi A

Kopp,Scott M

Larson,Sylvia M

Frank,Debra L

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

100% 100.00 0.00 0.00 3,841.00

100% 100.00 0.00 0.00 3,866.00

100% 100.00 0.00 0.00 6,028.00

100% 100.00 0.00 0.00 5,118.00
100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

3,249.00

5,054.00

3,839.00

2,871.00

4,550.00

4,354.00

3,866.00

3,841.00

5,129.00

3,676.00

4,830.00

7,501.00

3,698.00

3,200.00

4,976.00

5,130.00

4,337.00

3,866.00

3,655.00

3,157.00

92,184.00

92,784.00

144,672.00

122,832.00

77,976.00

121,296.00

92,136.00

68,904.00

109,200.00

104,496.00

92,784.00

92,184.00

123,096.00

88,224.00

115,920.00

180,024.00

88,752.00

76,800.00

119,424.00

123,120.00

104,088.00

92,784.00

87,720.00

75,768.00

43,679.49

43,799.19

54,150.84

49,793.78

39,392.62
49,487.31

43,669.94

39,035.11

47,074.18

46,135.71

43,799.20

43,679.50
49,846.42

42,889.43

48,414.75

61,203.51

42,994.84

40,610.38

49,113.85

49,851.24

46,054.33

43,799.18

42,788.93
40,404.49

135,863.49

136,583.19
0.00

0.00
198,822.84 16,700.00

172,625.78 0.00
117,368.62

170,783.31

135,805.94

107,939.11

156,274.18

150,631.71

136,583.20

135,863.50
172,942.42

131,113.43

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
164,334.75 11,000.00
241,227.51

131,746.84
117,410.38

168,537.85

172,971.24

150,142.33

136,583.18

130,508.93

116,172.49

0.00

6,100.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00

o.oo
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
~orth Dakota Lump Sum Amounts Are Not Included in Total

tps:llibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dk:rabben_1363455743707&w=base
dkrabben I 2013R0200530

3/16/2013
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Salary 8
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Program: 4-Parole and Probation I Reporting Level: 01-530-500-20-00-00-00-00000000
Position I Name INew Rpt I Funding Dist Monthly Proposed I Proposed I Total Lump I Salary INumber FTE FTE Lvl% II Gen I Fed I Spec I Base Salary Fringes Proposed Sum Adjustment00005353-1

00005354-1

00005355-1

00005356-1

00005357-1

00005358-1

00005359-1

D0005360-1

D0005362-1

J0005363-1

J0005365-1

J0005366-1

J0005368-1

J0005369-1

)0005370-1

)0005373-1

)0005374-1

)0005376-1

>0005377-1

l0005379-1

l0005380-1

l0005382-1

10005383-1

10005384-1

10005385-1

Wagner,Sharon E

Weigel,Brian L

Eslinqer.Terry Lee

Parsons,Robert D.

Eckert,Michael L

Hall,Steven D

Johnson,Duane M

Lagasse,Pamela J

Grumbo,Terry A

Kinslow,Chantell M

Gourde,John M

Grosz,Heidi VA

Day.Rhonda J

Krabbenhoft,Sherrie J

College,Jennifer H

Clower,Lisa M

Jensen,Camilla A

Schuchard,Rick A

Kirkeby,Mary K

Sanderson,Robert S

Hendrickson,Mark W.

Maixner,Loralyn E

Knodel,Marie L

Falk,Tyler J

Morrell,Trisha A

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

0.76

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

3,701.00

4,638.00

5,139.00

4,146.00

5,329.00

5,111.00

4,260.00
3,459.00

4,880.00

4,007.00

5,367.00

3,841.00

4,813.00

4,885.00

5,096.00

3,225.00

4,677.00

6,007.00

3,276.00

4,395.00

4,046.00

5,211.00

3,841.00

4,181.00

4,063.00

88,824.00

111,312.00

123,336.00

99,504.00

127,896.00

122,664.00

102,240.00

83,016.00

117,120.00

96,168.00

128,808.00

92,184.00

115,512.00

117,240.00

122,304.00
77,400.00

112,248.00

144,168.00

78,624.00
105,480.00

97,104.00

125,064.00

92,184.00

100,344.00

97,512.00

43,009.12

47,495.61

49,894.31

45,139.83

50,804.03

49,760.24

45,685.65
41,850.46

48,654.24

44,474.29

50,985.93

43,679.51
48,333.42

48,678.15
49,688.41

40,730.07

47,682.27

54,050.27

40,974.25

46,332.08

44,661.04

50,239.04

43,679.47

45,307.38
44,742.45

131,833.12

158,807.61

173,230.31

144,643.83

178,700.03
172,424.24

147,925.65
124,866.46

165,774.24

140,642.29

179,793.93

135,863.51

163,845.42

165,918.15
171,992.41

118,130.07

159,930.27

198,218.27

119,598.25

151,812.08

141,765.04

175,303.04

135,863.47

145,651.38
142,254.45

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

7,800.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
l40rth Dakota Lump Sum Amounts Are Not Included in Total

ttps:llibars.omb.nd.gov/ibars/reports/wJeport_writer.jsp?t=dkrabben_1363455743707&w=base
dkrabben I 2013R0200530
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I Reporting Level: 01-530-500-20-00-00-00-00000000Program: 4-Parole and Probation

Position

I FTE
Ne~1Rpt Funding Dist Monthly Proposed proposed/ Total .\ Lump I Salary INumber Name FTE Lvl% I Gen I Fed I Spec I Base Salary Fringes Proposed Sum AdjustmentD0005386-1

00005387-1

00005390-1

00005391-1

00005392-1

)0005393-1

)0005394-1

)0005395-1

)0005396-1

)0005397-1

)0005398-1

)0005399-1

)0005400-1

)0006052-1

)0006068-1

)0010260-1

)0010261-1

)0023904-1

)0023905-1

)0023907-1

)0023915-1

)0023916-1

)0023917-1

)0023918-1

)0023919-1

Weller,Colleen F

Carkuff,James W

Anderson,Adam C

Hagen,Kevin W

Elshaug,Renae A

Schiliinger,Tammy J

Haagenson,L1oyd 8

L1ewellyn,Twyla Anne

Salmon,Kari R

Arnhalt,Heidi L

Soupir,Anthony M

Seymour,Dan J

Schlinger,Corey P

Schweitzer,Cathleen Jo

Farder, Stacie L

Kuntz,Jeri L.

Price,Wade A

Cote,Darin L

Jaskowski,Kathleen M

Vanyo,Tammy M

Thompson,Jordan D

Krone,JiII E

KirbY,Jessi L

Goetzfried,Jennifer Marie

Allard,Sherri D

1.00

1.00

1.00

1.00

1.00

0.80

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

0.80

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

3,215.00

3,993.00

3,878.00

4,700.00

4,971.00
2,570.40

4,354.00

3,857.00

3,990.00

4,238.00

4,638.00

5,376.00

4,971.00

3,655.00

2,081.60

4,111.00

4,262.00

3,966.00

3,276.00

3,105.00

3,839.00

3,841.00

2,931.00

2,938.00

3,069.00

77,160.00

95,832.00

93,072.00

112,800.00

119,304.00

61,689.60
104,496.00

92,568.00

95,760.00

101,712.00

111,312.00
129,024.00

119,304.00

87,720.00
49,958.40

98,664.00

102,288.00

95,184.00

78,624.00

74,520.00

92,136.00

92,184.00

70,344.00

70,512.00

73,656.00

40,682.24

20,846.70
42,478.33

47,792.38

49,089.96

37,595.84

46,135.73

43,756.11

44,392.91

45,580.36
47,495.52

51,029.03

49,089.93

42,788.92

33,877.21

44,972.24

45,695.21

44,278.01

40,974.25

40,155.50

43,669.95
43,679.49

39,322.39

39,355.96

39,983.16

117,842.24

116,678.70

135,550.33
160,592.38

168,393.96

99,285.44

150,631.73

136,324.11

140,152.91

147,292.36

158,807.52

180,053.03

168,393.93

130,508.92

83,835.61

143,636.24

147,983.21
139,462.01

119,598.25

114,675.50

135,805.95

135,863.49

109,666.39

109,867.96

113,639.16

0.00

0.00

0.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
North Dakota Lump Sum Amounts Are Not Included in Total

ttps:llibars.omb.nd.gov/ibars/reports/wJeport_writer.jsp?t=dkrabben_1363455743707&w=base
dkrabben 12013R0200530

3/16/2013
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Program: 4-Parole and Probation I Reporting Level: 01-530-500-20-00-00-00-00000000
Position IFTE Ne~1 Rpt Funding Dist Monthly I Proposed Proposed Total I Lump I Salary INumber Name FTE Lvl% I Gen I Fed I Spec I Base Salary Fringes Proposed Sum Adjustment

)P6-1

SubTotal

remporary and Other Pay Types
)P ONCAll-1 PO ONCAll

00024658-1

00024659-1

00025603-1

00025604-1

00025605-1

00025606-1

00025798-1

)0025840-1

)0025841-1

)0025985-1

)0026090-1

)0026239-1

)0026464-1

)0026483-1

)0026484-1
)P1-1

)P2-1

)P3-1

)P4-1

)P5-1

)P PSI-1

Granmoe,Tad S

Plessas Mcleod,Kristin M

Blotsky,Penny

Foley,Erin l

Taylor,Liza C

Ferderer,Darin M

Jennings,Christin M

Jensen,Jacqueline

Birrenkott,Dave W.

Hoekstra,Richard M.

leonard,Shylah N

Heidbreder,Daniel S

lowe,Heather M

Welk,Megan R

Nagel,lee Edwin

VACANT

VACANT

VACANT

VACANT

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

Y 100% 100.00 0.00 0.00

Y 100% 100.00 0.00 0.00

Y 100% 100.00 0.00 0.00

Y 100% 100.00 0.00 0.00

Y 100% 100.00 0.00 0.00

Y 100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

4,540.00

4,905.00

4,957.00

3,839.00

3,866.00

4,214.00

4,737.00

5,161.00

5,059.00

5,562.00

3,840.00

4,448.00

3,839.00

3,785.00

3,901.00

4,123.00

4,123.00

4,123.00

4,123.00

4,123.00

3,774.00

108,960.00

117,720.00

118,968.00

92,136.00

92,784.00

101,136.00

113,688.00

123,864.00
121,416.00

133,488.00

92,160.00

106,752.00

92,136.00

90,840.00

93,624.00

98,952.00

98,952.00

98,952.00

98,952.00

98,952.00

90,576.00

47,026.32

48,773.90

49,022.92

43,669.92

43,799.18
45,465.42

47,969.53

49,999.60

49,511.31

50,541.32

43,674.67

46,585.82

43,669.90
43,411.35

42,588.48

45,029.72

45,029.70

45,029.71

45,029.70

45,029.71

43,358.67

155,986.32
166,493.90

167,990.92

135,805.92

136,583.18
146,601.42

161,657.53

173,863.60

170,927.31

184,029.32

135,834.67

153,337.82

135,805.90

134,251.35
136,212.48

143,981.72

143,981.70

143,981.71

143,981.70

143,981.71

133,934.67

0.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
9,650,256.00 4,297,133.92 13,947,389.92 41,600.00 0.00

100% 100.00 0.00 0.00 10,075.00
5,335.00 128,040.00

241,800.00
12,804.00

24,180.00
140,844.00

265,980.00
0.00

0.00

~orth Dakota

0.00

0.00

VACANT

VACANT

TEMP PSI
0.00

0.00

Lump Sum Amounts Are Not Included In Total

tps:1 libars.omb.nd.gov/ibars/reports/w _report_ writer.jsp?t=dkrabben _1363455743707 &w=base
dkrabben 12013R0200530
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Program: 4-Parole and Probation I Reporting Level: 01-530-500-20-00-00-00-00000000
Position I Name I FTE I

New Rpt I Funding Dist I Monthly I Proposed Proposed Total I Lump 1 Salary INumber
FTE Lvl% II Gen I Fed I Spec JI Base Salary Fringes Proposed Sum AdjustmentPPADMIN-1-1 TEMP POSITION 0.00 100% 100.00 0.00 0.00 4,040.00 96,960.00 9,696.00 106,656.00 0.00 0.00PPPO OT-1 OVERTIME 0.00 100% 100.00 0.00 0.00 835.00 20,040.00 2,004.00 22,044.00 0.00 0.00SubTotal

486,840.00 48,684.00 535,524.00 0.00 0.00
Total 94.36 10,137,096.00 4,345,817.92 14,482,913.92 41,600.00 0.00

Reporting Level General Fund 10,137,096.00 4,345,817.92 14,482,913.92 41,600.00 0.00Reporting Level Federal Fund 0.00 0.00 0.00 0.00 0.00Reporting Level Special Fund 0.00 0.00 0.00 0.00 0.00
Total Reporting Level Funding 10,137,096.00 4,345,817.92 14,482,913.92 41,600.00 0.00

Agency General Fund 10,137,096.00 4,345,817.92 14,482,913.92 41,600.00 0.00
Agency Federal Fund 0.00 0.00 0.00 0.00 0.00
Agency Special Fund 0.00 0.00 0:00 0.00 0.00FTE 94.36 Total Agency Funding 10,137,096.00 4,345,817.92 14,482,913.92 41,600.00 0.00

North Dakota Lump Sum Amounts Are Not Included in Total dkrabben 12013R0200530

tps:llibars.omb.nd.gov/ibars/reports/wJeport_writer.jsp?t=dkrabben_1363455743707&w=base
3/1612013
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2013 BIEN / 03 2:21:47 SR05 - Budget Request - Reporting Level
Agency Dept of Corrections and Rehabilitation
Program 20 Parole and Probation
Reporting Level 01-530-500-20-00-00-00-00000000

1 I 2 3 I 2013-1~ Total I 5 I 6 I 7Object/Revenue 2011-13 First 2011-13 2013-15
Year Biennium Changes

, Expenditures Appropriation
Description Code

EXPENDITURES
Salaries - Permanent 511000 4,474,154 8,760,158 931,698 9,691,856 0 0Salaries - Other 512000 0 0 125,567 125,567 0 0Temporary Salaries 513000 165,045 274,176 192,624 466,800 0 0Overtime 514000 0 16,248 3,792 20,040 0 0Fringe Benefits 516000 1,735,709 3,591,396 439,582 4,030,978 0 0Travel 521000 281,770 571,993 155,318 727,311 0 0Supplies - IT Software 531000 2,377 5,000 (5,000) 0 0 0SupplylMaterial-Professional 532000 19,238 45,000 (5,000) 40,000 0 0Food and Clothing 533000 1,921 20,300 (10,500) 9,800 0 0Bldg, Ground, Maintenance 534000 3,334 5,398 1,602 7,000 0 0Miscellaneous Supplies 535000 2,388 10,405 4,295 14,700 0 0Office Supplies 536000 9,415 30,600 (9,100) 21,500 0 0Postage 541000 8,643 25,341 (7,341) 18,000 0 0Printing 542000 3,197 10,872 (3,872) 7,000 0 0IT Equip Under $5,000 551000 0 0 37,722 37,722 0 0Other Equip Under $5,000 552000 651 19,240 49,537 68,777 0 0Office Equip & Fum Supplies 553000 26,353 27,500 (25,000) 2,500 0 0Utilities 561000 2,288 9,190 58,210 67,400 0 0Rentals/Leases-Equip & Other 581000 13,299 30,000 (2,000) 28,000 0 0Rentals/Leases - Bldg/Land 582000 266,749 520,719 275,484 796,203 0 0Repairs 591000 10,050 36,703 . (15,703) 21,000 0 0Health Increase 599161 0 0 0 214,478 0 0Retirement Increase 599162 0 0 0 100,362 0 0IT - Data Processing 601000 2,013 2,013 4,251 6,264 0 0IT - Communications 602000 84,649 155,050 30,150 185,200 0 0IT Contractual Srvcs and Rprs 603000 5,481 5,481 (5,481) 0 0 0Professional Development 611000 8,382 26,701 (6,701) 20,000 0 0Operating Fees and Services 621000 382,152 1,257,320 (219,123) 1,038,197 0 0Fees - Professional Services 623000 24,439 103,795 (41,795) 62,000 0 0Medical, Dental and Optical 625000 5,711 14,998 (2,998) 12,000 0 0Adult Services 77 7,539,408 15,575,597 1,950,218 17,840,655 0 0

ttps:1 libars.omb.nd.gov/ibars/reports/w _report_ writer.jsp?t=dkrabben _1363544508181 &w=base 3117/2013
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2:21:47 SR05 - Budget Request - Reporting Level
Agency Dept of Corrections and Rehabilitation
Program 20 Parole and Probation
Reporting Level 01-530-500-20-00-00-00-00000000

1 I 2 3 I 4 I 5 I 6 I 7Object/Revenue 2011-13 First 2011-13 2013-15 Total 2013-15
Year Biennium Changes Recommendation

Expenditures Appropriation
Description Code

MEANS OF FUNDING
FEMA Disaster Assistance P071 12,187 15,637 (15,637) 0 0 0JAG-Drug and Violent Crime P269 0 26,363 (26,363) 0 0 0Federal Funds FED 12,187 42,000 (42,000) 0 0 0
State General Fund 001 7,265,157 15,024,104 1,770,711 17,109,655 0 0General Fund GEN 7,265,157 15,024,104 1,770,711 17,109,655 0 0

Dept of Corrections Oper - 379 379 262,064 509,493 221,507 731,000 0 0Special Funds SPEC 262,064 509,493 221,507 731,000 0 0

AUTHORIZED EMPLOYEES
FTE 88.36 88.36 6.00 94.36 0.00 0.00

ttps:llibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1363544508181&w=base 3/17/2013
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leslie D.

Krabbenhoft, Dave L.
Information

Dave,

I am sending the information you asked for yesterday. Specifically, the number and type of officer in each of our district
offices, and case loads they have.

BISMARCK
• Heterogeneous
• Sex Offender
• Drug Court
• Parole Specialist

OFFICERS
8
3
1
2

AVERAGE CASELAOD
89
43
29
51

DEVILS LAKE
• Heterogeneous 2 75
• Renae also does Re-entry but numbers in above figures

DICKINSON
• Heterogeneous 3 76
• Terry Eslinger also assists with work at DWCRC but numbers included above

6.75 83
2 39
2 20
2 33

Specialist 1 52
• One officer is currently assigned to the Fugitive Task Force and is not assigned a caseload

GRAFTON
• Heterogeneous 1 78

GRAND FORKS
• Heterogeneous 4 79
• Sex Offender 1 31
• Drug Court 1 28
• Wade assists with Re-entry but numbers included.

JAMESTOWN
• Heterogeneous
• Sex Offender

2
1

84
40 (plus 23 committed at state hospital)

MANDAN
• Heterogeneous 3 87
• ~~ry 1 ~
• We will have an additional officer assigned here as of 10/01/12 (moved from Wahpeton)

4
1
1

71
30
23 (13 in drug court)

OAKES
• Heterogeneous 1 66

1



1 80

1 90

WAHPETON
• Heterogeneous 1 63

WASHBURN
• Heterogeneous 1
• Officer also heads up the GPS program

99

WILLISTON
• Heterogeneous 3 74

Heterougeneous
Sex Offender Specialist
Re~Entry
Drug Court
Parole Specialists
Fugitive Task Force

41.75
8
3
5
3 (These numbers Included with heterogeneous)
1

Dave, please let me know if you need more information or have questions. Thanks.

Barney

2



DoeR - Parole and Probation
2013 - 2015 Budgeted Office Rents

Office Sq Ft $/ Sq Ft MonthlyAmt BienAmt
Grand Forks 2,819 $ 12.60 2,960 71,039
Devils Lake 894 $ 7.35 547 13,138
Rolla 750 $ 11.34 709 17,010
Oakes 275 $ 5.04 116 2,772
Mandan 2,387 $ 15.75 3,133 75,191
Washburn 378 $ 3.33 105 2,520
Jamestown 1,260 $ 8.41 883 21,193
Bismarck 7,133 $ 13.46 8,000 192,000
Fargo 7,291 $ 13.65 8,294 199,044
Wahpeton 750 $ 9.24 578 13,860
Williston 1,812 $ 19.92 3,008 72,198
Dickinson 1,166 $ 11.99 1,166 27,972
Bottineau 131 $ 19.24 210 5,040
Minot 2,515 $ 12.97 2,718 65,226
Grafton n/a
New Positions 18,000

Total 796,203



New Position Operating - Parole Officer

Office Supplies 250
It - Telephone 1,200
Rent 3,000
It - Data 1,044
It - Equip 6,287
Misc Supplies 1,450
Travel 6,250
Clothing 800
Total 20,281



Estimated Estimated 13-15
Average Average Daily Estimated

I Facility Dally Count Rate Cost
109 4,799,662

2,618,510
ntre - Male Trans 1,256,885- --tre -1/2 way 2,765,861- ---tre -1/4 way 21 372,826

ring 61 4.54 202,166
30 1.47 32,193
21 38.21 585,759
8 57.50 335,800

27 4.60 90,666
2 18.5 27,083

90 5,651,247
eart of America 25 1,680,022

Parole Holds / County Jail 5 $ 62.73 228,965
-P 1 $ 83.68

Total



2013 - 2015 Estimated Contract Housin

13-15 13-15
Estimated Estimated
Average Average Dally 13-15 Estimated

Dally Count Rate Cost

60.32 4,711,595
49 s 71.74 2,566,140--
23 $ 71.74 1,204,515
64 $ 58.29 2,723,309
20 $ 24.32 355,072

r lectronic Montronng 60 $ 4.54 198,852
w RI~k 29 $ 1.47 31,120
ith Bas d 21 $ 38.21 585,759

8 $ 57.50 335,800
27 $ 4.60 90,666
2 S 18.55 27,083

90 5,651,247----
25 1,680,022-.---
5 $ 62.73 228,965
1 $ 83.68 61,086
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DOCR - DIVISION OF ADULT SERVICES
2013-15 BUDGET DETAIL

Reporting Level: 01-530-500-30-00-00
Program: TRANSITIONAL PLANNING I

EXPLANATION OF PROGRAM COSTS

The Transitional Planning program accounts for the costs related to the transition and
placement of inmates both internally within the DOCR and externally to the DOCR
contract facilities. Support is also provided to the Parole and Pardon Boards and various
entities within the DOCR.

BUDGET BY TRADITIONAL LINE

2011-13 2013-15 %of Change
Description Budget Exec Rec ExecRec From 11-13
Salary and Fringe 1,427,010 1,648,790 76% 221,780
Operating 746,271 516,883 24% (229,388)
Capital ° ° 0% °Grants Q Q 0% Q
Total 2,173,281 2,165,673 100% (7,608)

Funds
General 1,848,578 1,965,673 91% 117,095
Federal 73,525 50,000 2% (23,525)
Special 251,178 150,000 7% (101,178)
trotal 2,173,281 2,165,673 100% (7,608)

FTE 10.0 10.0 0.0

MATERIAL EXPENDITURES - (98% of budget)

Salary and Fringe - $1,648,790 -76% of budget
Transitional Planning Director - 1.0 FTE
Classification & Movement Director - 1.0 FTE
Victim Services Coordinator (Partially VOCA Funded) - 1.0 FTE
Corrections Agents - 4.0 FTE
Correction Program Administrator - 1.0 FTE
Transitional Planning Coordinator - 1.0 FTE
Administration Staff Officer - 1.0 FTE



Travel- $184,383 - 9% of budget
Travel expenditures which include transporting offenders and motor pool related
expenses as well as meals and lodging for employees.

Fees and Professional Services - $281,500 - 13% of budget
Inmate 1offender assessment services
Restorative justice programming

SIGNIFICANT CHANGES

Salary and Fringe - $221,780
Employee health insurance premiums
Employee 1employer retirement plan contributions
Internal fie adjustment (from central office)

Operating - $(229,388)
Internal accounting adjustment (sex offender housing and scram now
budgeted and accounted for in parole and probation)

2011- 2013 Budget

As of 12/3112012, 68% of this department budget has been expended.



DOCR ADULT SERVICES

Transitional Planning
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I Program: 4-TransitionalPlanning I Reporting Level: 01-530-500-30-00-00-00-00000000
Position INe~1 Rpt I Funding Dist IMonthly I Proposed Proposed I Total Salary tlNumber Name FTE FTE Lvl% II Gen I Fed I Spec II Base Salary Fringes Proposed Lump Sum Adjustment
Salaries
00005342-1 Heit,Nancy J 1.00 100% 100.00 0.00 0.00 4,018.00 96,432.00 43,074.62 139,506.62 0.00 0.00
00005361-1 Sohn,Patrick N 1.00 100% 100.00 0.00 0.00 5,958.00 142,992.00 53,815.67 196,807.67 0.00 0.00
00005372-1 Henke,Reneli R 1.00 100% 100.00 0.00 0.00 3,066.00 73,584.00 38,516.40 112,100.40 0.00 0.00
00005381-1 Smith, Heidi J 1.00 100% 100.00 0.00 0.00 3,894.00 93,456.00 43,933.24 137,389.24 0.00 0.00
00005388-1 Nelson,Colleen K 1.00 100% 100.00 0.00 0.00 3,215.00 77,160.00 40,682.18 117,842.18 0.00 0.00
00005849-1 Jangula,Christopher J 1.00 100% 100.00 0.00 0.00 4,191.00 100,584.00 43,977.03 144,561.03 0.00 0.00
00023920-1 Wright, LoriA 1.00 100% 100.00 0.00 0.00 2,884.00 69,216.00 37,644.98 106,860.98 0.00 0.00
00024037-1 Erhardt,Thomas E 1.00 100% 100.00 0.00 0.00 5,455.00 130,920.00 51,407.32 182,327.32 0.00 0.00
00026238-1 Carr,Kara E 1.00 100% 100.00 0.00 0.00 4,589.00 110,136.00 47,260.90 157,396.90 0.00 0.00
00028575-1 Foley,Patrick W 1.00 100% 100.00 0.00 0.00 5,315.00 127,560.00 49,358.80 176,918.80 0.00 0.00

SubTotal 1,022,040.00 449,671.14 1,471,711.14 0.00 0.00
Temporary and Other Pay Types
TP PARDON-

PARDON SO 0.00 100% 100.00 0.00 0.00 25.00 600.00 60.00 660.00 0.00 0.001-1

TP PARDON-
PARDON SO 0.00 100% 100.00 0.00 0.00 25.00 600.00 60.00 660.00 0.00 0.002-1

TP PAROLE-1- PAROLE SO 0.00 100% 100.00 0.00 0.00 175.00 4,200.00 420.00 4,620.00 0.00 0.00
I

TP PAROLE-2- PAROLE SO 0.00 100% 100.00 0.00 0.00 175.00 4,200.00 420.00 4,620.00 0.00 0.001

TP PAROLE-3- PAROLE SO 0.00 100% 100.00 0.00 0.00 175.00 4,200.00 420.00 4,620.00 0.00 0.00,

TP PAROLE-4- PAROLE SO 0.00 100% 100.00 0.00 0.00 200.00 4,800.00 480.00 5,280.00 0.00 0.001

TP PAROLE-50

North Dakota Lump Sum Amounts Are Not Included in Total dkrabben 12013R0200530

b.ttps://ibars.omb.nd.gov/ibars/reports/w _report _writer.jsp?t=dkrabben _1363462506572&w=base 3/16/2013
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Salary B
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12013F

Program: 4-Transitional Planning 1Reporting Level: 01-530-500-30-00-00-00-00000000
Position

I Name I FTE New Rpt I Funding Dist Monthly I Proposed I Proposed Total I I Salary INumber FTE Lvl% II Gen I Fed I Spec I Base Salary Fringes Proposed Lump Sum Adjustment
PAROLE BO 0.00 100% 100.00 0.00 0.00 200.00 4,800.00 480.00 5,280.00 0.00 0.00

TP PAROLE-6- PAROLE SO 0.00 100% 100.00 0.00 0.00 162.50 3,900.00 390.00 4,290.00 0.00 0.001

TP
TRANSPORT OFFICER 0.00 100% 100.00 0.00 0.00 5,360.00 128,640.00 12,864.00 141,504.00 0.00 0.00TRANPORT-1

TP
TRANSPORT- OVERTIME 0.00 100% 100.00 0.00 0.00 210.00 5,040.00 504.00 5,544.00 0.00 0.00

SubTotal 160,980.00 16,098.00 177,078.00 0.00 0.00

Total 10.00 1,183,020.00 465,769.14 1,648,789.14 0.00 0.00

Reporting Level General Fund 1,183,020.00 465,769.14 1,648,789.14 0.00 0.00
Reporting Level Federal Fund 0.00 0.00 0.00 0.00 0.00
Reporting Level Special Fund 0.00 0.00 0.00 0.00 0.00
Total Reporting Level Funding 1,183,020.00 465,769.14 1,648,789.14 0.00 0.00

Agency General Fund 1,183,020.00 465,769.14 1,648,789.14 0.00 0.00
Agency Federal Fund 0.00 0.00 0.00 0.00 0.00
Agency Special Fund 0.00 0.00 0.00 0.00 0.00

FTE 10.00 Total Agency Funding 1,183,020.00 465,769.14 1,648,789.14 0.00 0.00

North Dakota Lump Sum Amounts Are Not Included in Total dkrabben I 2013R0200530

ittps./ libars.omb.nd.gov/ibars/reports/w _report _writer.j sp?t=dkrabben _1363462506572&w=base 3/16/2013
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SR05 - Budget RequestJA, - Reporting Level

--Z013 BIEN I 03 - 2:21:28
Agency Dept of Corrections and Rehabilitation
Program 30 Transitional Planning

Level 01-530-500-30-00-00-00-00000000

1 I 2 3 I 2013-1~ Total I 201;-15
I 6 I 7Object/Revenue 2011-13 First 2011-13

Year Biennium Changes Recom
Expenditures Appropriation

Description Code

EXPENDITURES
Salaries - Permanent 511000 443,563 914,631 134,709 1,049,340 0 0
Temporary Salaries 513000 69,757 116,400 12,240 128,640 0 0
Overtime 514000 7,223 15,000 (9,960) 5,040 0 0
Fringe Benefits 516000 183,009 380,979 51,345 432,324 0 0
Travel 521000 79,730 161,852 22,531 184,383 0 0
SupplylMaterial-Professional 532000 2,861 6,000 0 6,000 0 0
Food and Clothing 533000 1,507 2,547 953 3,500 0 0
Bldg, Ground, Maintenance 534000 209 500 (500) 0 0 0
Miscellaneous Supplies 535000 323 750 1,250 2,000 0 0
Office Supplies 536000 1,936 4,500 500 5,000 0 0
Postage 541000 0 750 (750) 0 0 0
Printing 542000 724 1,160 840 2,000 0 0
Other Equip Under $5,000 552000 0 250 (250) 0 0 0
Office Equip & Fum Supplies 553000 0 0 500 500 0 0
Rentals/Leases-Equip & Other 581000 2,976 6,000 (5,500) 500 0 0
Rentals/Leases - Bldg/Land 582000 2,122 2,670 2,330 5,000 0 0
Repairs 591000 1,461 2,600 400 3,000 0 0
Health Increase 599161 0 0 0 22,816 0 0
Retirement Increase 599162 0 0 0 10,630 0 0
IT - Communications 602000 7,712 16,800 (300) 16,500 0 0
IT Contractual Srvcs and Rprs 603000 425 1,000 (1,000) 0 0 0
Professional Development 611000 1,065 84,000 (81,000) 3,000 0 0
Operating Fees and Services 621000 1,724 173,392 (169,392) 4,000 0 0
Fees - Professional Services 623000 134,769 281,500 0 281,500 0 0

Adult Services 77 943,096 2,173,281 (41,054) 2,165,673 0 0

MEANS OF FUNDING
FY 01 Fed Voca Grant P066 45,846 70,000 (20,000) 50,000 0 0
VocationallTech Education P070 2,402 3,525 (3,525) 0 0 0

Federal Funds FED 48,248 73,525 (23,525) 50,000 0 0

State General Fund 001 789,122 1,848,578 83,649 1,965,673 0 0

lttps:llibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1363544488604&w=base 311712013
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DOCR - DIVISION OF ADULT SERVICES
2013-15 BUDGET DETAIL

Reporting. Level: 01-530-500-40-00-00
Program: MAXIMUM SECURITY INST - NDSP I

EXPLANATION OF PROGRAM COSTS

The North Dakota State Penitentiary facility accounts for the costs related to the security,
food services, administrative services, and work programs for the maximum security
facility located in Bismarck ND.

BUDGET BY TRADITIONAL LINE

2011-13 2013-15 %of Change
Description Budget Exec Rec Exec Rec From 11-13
Salary and Fringe 21,999,581 26,890,507 86% 4,890,926
pperating 3,743,398 4,221,119 13% 477,721
~apital 122,400 57,600 1% (64,800)
Grants Q Q 0% Q
Total 25,865,379 31,169,226 100% 5,303,847

Funds
peneral 25,685,379 30,979,226 99% 5,293,847
Federal 96,000 0 0% (96,000)
Special 84,000 190,000 1% 106.000
Total 25,865,379 31,169,226 100% 5,303,847

FTE 198.0 212.0 14.0

MATERIAL EXPENDITURES - (97% of budget)

Salary and Fringe - $26,890,507 - 86% of budget
NDSP Warden - 1.0 FTE
Deputy Warden - 2.0 FTE
ChiefofSecurity-1.0 FTE
Unit Manager - 3.0 FTE
Correctional Case Manager- 10.0 FTE
Correctional Case Worker -19.0 FTE
Correctional Supervisor - 10.0 FTE
Correctional Officer - l52.0FTE
Chaplain - 1.0 FTE



Safety Officer -1.0 FTE
Administrative/Office Assistant - 7.0 FTE
Food Service - 5.0 FTE

Food and Clothing - $2,652,886 -9% ofbudget
Food purchases - inmate and employee meals; inmate clothing; linens; officer
uniforms

Operating Fees and Services - $505,850 - 2% ofbudget
Inmate wages; freight; service awards; etc

SIGNIFICANT CHANGES

Salary and Fringe - $4,890,926
14.0 new FTE.
Full two year funding 43 FTE added in 11-13 bien (vs. 9 months)
Employee health insurance premiums
Employee / employer retirement plan contributions

Operating - $477,721
Construction complete
Increased number of inmates incarcerated

Capital- ($64,800)

Senate Change - Operating - $302,081
Revised inmate population project - food purchases

2011- 2013 Budget

As of12/31/2012, 71% of this department budget has been expended.



DOCR ADULT SERVICES

NDSP

2013-15 Budget
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I Program: 4-Maximum Security Inst - NDSP IReporting Level: 01-530-500-40-00-00-00-00000000

I Position I Name 1 FTE
New Rpt I Funding Dist Monthly I Proposed Proposed I Total I Lump I Salary INumber FTE Lvl% II Gen I Fed I Spec I Base Salary Fringes Proposed Sum Adjustment

Salaries
00005814-1

00005815-1

00005816-1

00005817-1

00005818-1

00005831-1

00005833-1

00005834-1

00005835-1

00005841-1

00005846-1

00005847-1

00005848-1

00005850-1

00005854-1

00005855-1

00005880-1

00005881-1

00005882-1

00005883-1

00005886-1

00005887-1

00005888-1

00005889-1

Rodenkirck,David William

Thompson,Allen 0

Greff,Daniel R

Nicklos,Curtis L

Alexander,Jacob G

Wiedmeier,Curtis L

Schumann,Sharon A

Schmalenberger,Robyn T

Foster,Steven P

Homan,Tamara L

Senger,Denise M

Jensen,Catherine C

Bourgois,Kayla M

Heier,Janet L

Ross,Sadie A

Kunz,Darlyn D

Stromme,Cordell R

Joyce,Joseph R

Klimpel,Darcy D

Jorgenson,Brian L

Olheiser,Duane

Nguyen,Hung T

Bjelland,Ronald D

Marsh,Karla L

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

2,797.00

4,914.00
3,464.00

4,356.00

2,797.00

4,357.00

3,606.00

7,877.00

5,285.00

1,983.00
4,428.00

3,523.00

2,956.00

2,300.00

2,266.00

1,983.00

5,976.00

4,044.00

4,120.00

5,320.00
3,422.00

4,136.00
4,425.00

3,601.00

67,128.00

117,936.00

83,136.00

104,544.00

67,128.00

104,568.00

86,544.00

189,048.00

126,840.00

47,592.00

106,272.00

84,552.00

70,944.00

55,200.00

54,384.00

47,592.00
143,424.00

97,056.00

98,880.00

127,680.00

82,128.00

99,264.00

106,200.00
86,424.00

38,680.80

47,912.98

41,874.44

45,241.21

38,680.88

46,150.08
41,650.30

63,003.86

50,593.33

33,322.51

45,037.70

40,704.55
14,977.49

34,848.82

34,686.04

33,322.54

53,901.87
44,651.49

45,015.32

50,760.96

41,673.33

45,091.87
46,475.69

42,530.36

105,808.80 0.00

165,848.98 13,100.00

125,010.44 0.00

149,785.21 0.00

105,808.88 0.00
150,718.08 11,400.00

128,194.30 0.00

252,051.86 0.00
177,433.33 0.00

80,914.51 0.00

151,309.70 0.00

125,256.55 0.00
85,921.49 0.00

90,048.82 0.00

89,070.04 0.00

80,914.54 0.00

197,325.87 16,300.00
141,707.49 0.00

143,895.32 0.00

178,440.96 0.00

123,801.33 0.00

144,355.87 14,200.00

152,675.69 9,750.00

128,954.36 0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

North Dakota Lump Sum Amounts Are Not Included in Total

https://ibars.omb.nd.gov/ibars/reports/w_report _writer.jsp?t=dkrabben _13 63469791563&w=base
dkrabben I 2013R0200530

3116/2013
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Salary Bu

'2013F

15:36:09 CR01-

i. or IV

I Program: 4-Maximum Security Inst - NDSP I Reporting Level: 01-530-500-40-00-00-00-00000000

Position New Rpt Funding Dist I Monthly I Proposed I Proposed I Total I Lump I Salary INumber Name FTE Lvl% I Gen I Fed I Spec I Base Salary Fringes Proposed Sum Adjustment
00005891-1

00005892-1

00005899-1

00005900-1

00005901-1

00005902-1

00005903-1

00005904-1

00005906-1

00005908-1

00005909-1

00005910-1

00005911-1

00005912-1

00005913-1

00005914-1

00005915-1

00005916-1

00005917-1

00005918-1

00005919-1

00005921-1

00005922-1

00005923-1

00005924-1

Clausen,Dustin A

McGarvey Sr,Craig M

McGonigal,Randy S

Yarbrough,Nicolas I

Roggenbuck,David M

VACANT

Voegele, Marie T

Mertz,Brett A

Parkos,Larry M

Hopkins,Elizabeth K

Heidt,Raymond A

Schatz, Patrick J.

Ebach,Daniel P

Sullivan,Jean L

Peterson,Jerome A

Pudwill,Buckley Dean

Balvitsch,Patrick A

Windsor,Sean M

Jones,Gregory S.

Hutslar,Justin L

Beyer,Mark D

Ness,Ronnie J

Taylor,Brian K

Bjergaard,Martin E

Pladson,Brent L.

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

3,043.00

4,551.00

3,276.00

3,211.00

3,271.00

2,797.00
3,404.00

3,832.00

4,165.00

2,897.00

3,875.00

4,033.00

4,181.00

5,213.00

3,371.00

3,957.00

3,172.00

2,797.00

3,722.00

3,093.00

4,003.00

3,029.00

3,916.00

3,617.00

2,797.00

73,032.00

109,224.00

78,624.00

77,064.00

78,504.00

67,128.00

81,696.00

91,968.00

99,960.00

69,528.00

93,000.00

96,792.00

100,344.00

125,112.00

80,904.00

94,968.00

76,128.00

67,128.00

89,328.00

74,232.00

96,072.00

72,696.00

93,984.00

86,808.00

67,128.00

39,858.70

47,078.93

40,974.25

40,663.09

40,950.31

37,302.57

41,587.13

43,636.35

45,230.82

39,159.64

43,842.30

44,598.80

45,307.33

50,248.67

17,868.58

44,234.89
40,476.34

38,680.81

43,109.72

40,098.07
44,455.13

39,791.64

44,038.57

19,046.41

38,680.81

112,890.70

156,302.93

119,598.25

117,727.09
119,454.31

104,430.57

123,283.13

135,604.35

145,190.82

108,687.64

136,842.30

141,390.80

145,651.33

175,360.67

98,772.58

139,202.89

116,604.34

105,808.81
132,437.72

114,330.07

140,527.13
112,487.64

138,022.57

105,854.41

105,808.81

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
8,500.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

11,800.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0..00

0.00

0.00

0.00

D.OO
0.00

North Dakota Lump Sum Amounts Are Not Included in Total

https://ibars.omb.nd.gov/ibars/reports/wJeport_writer.jsp?t=dkrabben_1363469791563&w=base

dkrabben I 2013R0200530

3/16/2013



2013 BIEN I

Salary B

'2013F

15:36:09 CR01-

j 0110

I Program: 4-Maximum Security Inst - NDSP 1Reporting Level: 01-530-500-40-00-00-00-00000000
I Position 1Name

Ne1 Rpt I Funding Dist I Monthly Proposed I Proposed Total I Lump I Salary iNumber FTE FTE Lvl% II Gen I Fed I Spec JI Base Salary Fringes Proposed Sum Adjustment!
00005925-1

00005926-1

00005927-1

00005928-1

00005929-1

00005931-1

00005933-1

00005934-1

00005935-1

00005936-1

00005937-1

00005938-1

00005939-1

00005941-1

00005942-1

00005943-1

00005944-1

00005945-1

00005946-1

00005948-1

00005949-1

00005950-1

00005952-1

00005953-1

00005954-1

Vetter,Stephan L

Houn Jr,David D

Branson,Patrick D

Rittenbach,Chad E
Hintz,Flynt L

Martin,John W

Heidt,Justin P

Magstadt,Donald D

Dengel,Cody M

Nyquist,Kelly R

Hasby.Eric M

Friez,Nicholas R

Uvalle,Teresa

Grahl,Paul D

Nolz,Allen J

Kroll,Kevin

Bement,Steve C

Vranicar,Melissa A

Heit,Steven T.

Maher,Thomas J

Bryant,Mike J.

Charvat,Joseph G

Davis,Heather R

SyBrant,Timothy D

Zabka,Travis R

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

3,248.00

2,956.00

6,325.00

2,956.00

4,213.00

2,797.00

3,335.00

2,797.00

2,897.00

3,100.00

3,444.00

2,850.00

3,057.00

3,220.00

3,057.00

2,797.00

4,689.00

3,411.00

4,468.00

2,851.00

3,944.00
4,404.00

3,252.00

2,799.00

2,797.00

77,952.00

70,944.00

151,800.00

70,944.00

101,112.00

67,128.00

80,040.00

67,128.00

69,528.00

74,400.00

82,656.00
68,400.00

73,368.00

77,280.00

73,368.00

67,128.00

112,536.00

81,864.00

107,232.00
68,424.00

94,656.00

105,696.00

78,048.00

67,176.00

67,128.00

40,840.23

39,442.07

55,572.87

39,442.10
45,460.67

38,680.80

41,256.71

38,680.88

39,159.62

40,131.58

41,778.65

38,934.58

39,925.67

40,706.13

39,925.70

38,680.81

47,739.70

41,620.65

23,121.08

38,939.38

44,172.69

46,375.14

40,859.32
38,690.46

38,680.81

118,792.23 0.00

110,386.07 0.00

207,372.87 16,700.00

110,386.10 0.00

146,572.67 0.00

105,808.80 0.00

121,296.71 0.00

105,808.88 0.00

108,687.62 0.00

114,531.58 0.00
124,434.65 0.00

107,334.58 0.00

113,293.67 0.00

117,986.13 0.00

113,293.70 0.00

105,808.81 0.00

160,275.70 0.00

123,484.65 0.00

130,353.08 0.00

107,363.38 0.00

138,828.69 0.00

152,071.14 0.00

118,907.32 0.00

105,866.46 0.00

105,808.81 0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

North Dakota Lump Sum Amounts Are Not Included in Total

https:llibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1363469791563&w=base

dkrabben I 2013R0200530

3/16/2013



Salary
(

'2013F

15:36:09 CR01-

40110

Program: 4-Maximum Security Inst - NDSP I Reporting Level: 01-530-500-40-00-00-00-00000000

I Position INe~1Rpt Funding Dist I Monthly Proposed I Proposed I Total I Lump I Salary INumber Name FTE FTE Lvl% I Gen I Fed I Spec II Base Salary Fringes Proposed Sum Adjustment
00005955-1

00005956-1

00005957-1

00005958-1

00005959-1

00005960-1

00005962-1

00005963-1

00005964-1

00005967-1

00005968-1

00005969-1

00005970-1

00005971-1

00005972-1

00005973-1

00005974-1

00005975-1

00005976-1

00005979-1

00005980-1

00005981-1

00005982-1

00005983-1

00005985-1

Welsch,Julie J

Miller,Linda M

Wald,Corey J

Schwehr,Marc C

Hersch,Joseph R

Brazell,Jason S

Wright,Jerry 0

Lang,John A

Hanson,Jamie L

Kalis,Randy J

Kopp,Ronald H

Theurer,Craig A

Everitt,Lester E

Kellam,Paul S

Bjelland,Audrey J

Materi,Mary

Skarphol,Timothy 0

Bankston,Jason M

Gross,Barbara J

Gustafson,Eric Matthew

Vogel,Raymond J

Rogalla,Steve T

Holt,Bradly R.

Collins,Travis J

Jacobson,Brian L

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

3,410.00

2,799.00

3,215.00

3,859.00

4,097.00

3,128.00

3,252.00

3,740.00

2,797.00

2,926.00

3,727.00

4,080.00

3,838.00

3,754.00

4,075.00

4,020.00

3,100.00

3,785.00
4,491.00

2,926.00
3,456.00

3,335.00

3,977.00

3,093.00

3,333.00

81,840.00

67,176.00

77,160.00

92,616.00

98,328.00

75,072.00

78,048.00

89,760.00

67,128.00

70,224.00

89,448.00

97,920.00
92,112.00

90,096.00

97,800.00
96,480.00

74,400.00

90,840.00

107,784.00

70,224.00

82,944.00

80,040.00

95,448.00

74,232.00

79,992.00

41,615.84
38,690.41

40,682.20

43,765.65

44,905.24

40,265.63

40,859.32

43,195.92

38,680.83
39,298.49

43,133.62

44,823.81

43,665.19

43,262.89

21,239.34

44,536.52

40,131.58

42,033.11

46,791.70
39,298.47

41,836.07

41,256.74

44,330.68

40,098.10

41,247.24

123,455.84

105,866.41

117,842.20

136,381.65

143,233.24

115,337.63

118,907.32

132,955.92

105,808.83
109,522.49

132,581.62

142,743.81

135,777.19

133,358.89

119,039.34

141,016.52

114,531.58

132,873.11

154,575.70
109,522.47

124,780.07

121,296.74

139,778.68

114,330.10

121,239.24

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

7,800.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

North Dakota Lump Sum Amounts Are Not Included in Total

https://ibars.omb.nd.gov/ibars/reports/w _report_ writer.jsp?t=dkrabben _1363469791563&w=base
dkrabben 12013R0200530

3116/2013



Salary
(

'2013F

15:36:09 CR01-

:> or 1U

I Program: 4-Maximum Security Inst - NDSP I Reporting Level: 01-530-500-40-00-00-00-00000000

I Position INe~1 Rpt I Funding Dist Monthly I Proposed Proposed I Total I Lump I Salary INumber Name FTE FTE Lvl% II Gen I Fed I Spec I Base Salary Fringes Proposed Sum Adjustment
00005986-1

00005987-1

00005988-1

00005989-1

00005990-1

00005991-1

00005992-1

00005993-1

00005994-1

00005997-1

00005998-1

00005999-1

00006000-1

00006001-1

00006002-1

00006004-1

00006005-1

00006007-1

00006008-1

00006009-1

00006010-1

00006011-1

00006012-1

00006014-1

00006020-1

Conway,Sean A.

Erickson,Nathan D

Feist,Robert A

Moravec,Terrance A

Bailey.Barbara J

Johnson.Darrin L

Allen,Bryant A

Bonagofsky,Randy L

Berger,Aaron J

Strand,Wade A.

Wall,Larry D

Colling,Micheal P

Wolf,Jeffrey P

Turner,Robert L

Flanagan,Todd M

Bailey,Todd W.

Hipsak,David

Gumke,Brandon J

Gleich,Daniel P.

Goroski,Gary R

Stewart, Darin R

Hellebust,Marlene K

Tschida,Andrew C

VACANT

Telehey,Candace E

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

4,284.00

2,891.00

3,128.00

3,573.00

3,610.00

2,803.00

2,797.00

2,799.00

2,797.00

3,093.00

4,222.00

4,598.00

5,170.00

4,181.00

3,211.00

3,655.00

3,455.00

2,797.00

3,655.00

3,669.00

2,849.00

3,895.00

2,926.00

2,797.00

3,090.00

102,816.00

69,384.00

75,072.00

85,752.00

86,640.00

67,272.00

67,128.00

67,176.00

67,128.00

74,232.00

101,328.00

110,352.00

124,080.00

100,344.00

77,064.00

87,720.00

82,920.00

67,128.00

87,720.00

88,056.00

68,376.00

93,480.00

70,224.00

67,128.00

74,160.00

45,800.54

39,130.91

40,265.61

42,396.33

19,012.90
38,709.49

38,680.85
38,690.43

15,120.28

40,098.07

45,503.70

47,303.99

50,042.79

45,307.31

40,663.10

42,788.95

41,831.31

38,680.87

42,788.90

42,855.97

38,929.79

43,938.05
39,298.46

37,302.54

40,083.68

148,616.54

108,514.91

115,337.61

128,148.33

105,652.90
105,981.49

105,808.85
105,866.43

82,248.28

114,330.07

146,831.70

157,655.99

174,122.79

145,651.31

117,727.10

130,508.95

124,751.31

105,808.87

130,508.90

130,911.97

107,305.79
137,418.05

109,522.46

104,430.54

114,243.68

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00

7,600.00

9,600.00

0.00

14,500.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

North Dakota Lump Sum Amounts Are Not Included in Total

https://ibars.omb.nd.gov/ibars/reports/w Jeport_ writer.jsp?t=dkrabben _1363469791563&w=base

dkrabben 12013R0200530

3/16/2013



Salary

'2013F

315:36:09 CR01

o or IU

Program: 4-Maximum Security Inst - NDSP 1Reporting Level: 01-530-500-40-00-00-00-00000000
Position

I Name I FTE
New Rpt 1 Funding Dist J Monthly Proposed I Proposed I Total I Lump I Salary INumber FTE Lvl% II Gen I Fed I Spec JI Base Salary Fr~nges Proposed Sum Adjustment

00006021-1

00006022-1

00006024-1

00006025-1

00006026-1

00006027-1

00006029-1

00006030-1

00006032-1

00006033-1

00006034-1

00006035-1

00006036-1

00006037-1

00006039-1

00006040-1

00006041-1

00006042-1

00006043-1
00010272-1

00025667-1

00027023-1

00027024-1

00027025-1

00027026-1

Hartl,Darin M

Bohne,Cory L

Stewart, David M

Heidt,David G

Block,Bradley J

Jung,Michael W

Hewson,Joshua R

Auck,Christian J

Weston,Andrew J

Bennett,Alexandrea X

Ross,Patrick S

Graybill Jr,Gordon A

Hinsz,Devin M

Helgeson,Justin J

Budeau,Dennis R

Makeeff,Travis R

Joyce,Lonnie L

Thompson,James R

Wood,Wesley G

Fode,Shaun M

Fritz,James D

Macdonald,Jeremiah J

Schwindt,James A

Dorsch,William E

VACANT

1.00

1.00

1.00

1.00

1.00

1.00

1.00
1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

3,606.00

3,775.00

2,797.00

3,817.00

3,159.00

3,503.00

3,629.00

3,128.00

2,363.00

2,849.00

3,102.00

2,891.00

3,093.00

3,093.00

3,801.00

3,335.00

2,863.00

2,799.00

3,000.00

4,172.00

3,785.00

2,797.00

2,797.00

2,785.00

2,797.00

86,544.00

90,600.00

67,128.00

91,608.00

75,816.00

84,072.00

87,096.00
75,072.00

56,712.00

68,376.00

74,448.00

69,384.00

74,232.00

74,232.00

91,224.00

80,040.00

68,712.00

67,176.00

72,000.00

100,128.00

90,840.00

67,128.00

67,128.00

66,840.00

67,128.00

42,554.31

43,363.50

38,680.79

43,564.58

16,853.50

42,061.13
42,664.47

40,265.63

36,602.85

38,929.78

40,141.16

39,130.91

40,098.04

40,098.05

43,487.96

41,256.76

38,996.86
38,690.43

39,652.78

45,264.35

42,028.14

38,680.83

38,680.81

38,623.32

37,302.60

129,098.31
133,963.50

105,808.79

135,172.58

92,669.50

126,133.13
129,760.47

115,337.63

93,314.85

107,305.78

114,589.16

108,514.91

114,330.04

114,330.05

134,711.96

121,296.76

107,708.86
105,866.43

111,652.78

145,392.35

132,868.14

105,808.83

105,808.81
105,463.32

104,430.60

0.00
0.00

0.00
8,400.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

North Dakota Lump Sum Amounts Are Not Included in Total

https:llibars.omb.nd.gov/ibars/reports/w Jeport_ writer.jsp?t=dkrabben _1363469791563&w=base
dkrabben 12013R0200530

3/16/2013



2013 BIEN I

Salary Bu
(

'2013F

15:36:09 CR01-
1011U

Program: 4-Maximum Security Inst - NDSP 1Reporting Level: 01-530-500-40-00-00-00-00000000
Position I Name I FTE

New Rpt 1 Funding Dist J Monthly Proposed I Proposed Total I Lump I Salary INumber FTE Lvl% II Gen I Fed I Spec JI Base Salary Fringes Proposed Sum Adjustment
00027027-1

00027028-1

00027029-1

00027030-1

00027031-1

00027035-1

00028769-1

00028770-1

00028771-1

00028772-1

00028773-1

00028774-1

00028775-1

00028776-1

00028777-1

00028778-1

00028779-1

00028780-1

00028781-1

00028782-1

00028783-1

00028784-1

00028785-1

00028786-1

00028787-1

Driscoll,JustinD
Belisle,PaulR
Ellis,ReneeR
Cerkoney,Nancy D
Krein,TravisL
Oster,JamieR
VACANT
VACANT
VACANT
VACANT
VACANT
VACANT
VACANT
VACANT
VACANT
VACANT
VACANT
VACANT
VACANT
VACANT
VACANT
VACANT
VACANT
VACANT
VACANT

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

2,797.00

2,797.00

2,797.00

2,797.00

2,363.00

2,799.00

2,716.00

2,716.00

2,716.00

2,716.00

2,716.00

2,716.00

2,716.00

2,716.00

2,716.00

2,716.00

2,716.00

2,716.00

2,716.00

2,716.00

2,716.00

2,716.00

2,716.00

2,716.00

2,716.00

67,128.00

67,128.00

67,128.00

67,128.00

56,712.00

67,176.00

65,184.00

65,184.00

65,184.00

65,184.00

65,184.00

65,184.00

65,184.00

65,184.00

65,184.00

65,184.00

65,184.00

65,184.00

65,184.00

65,184.00

65,184.00

65,184.00

65,184.00

65,184.00

65,184.00

38,680.84

38,680.80

38,680.81

38,680.82

36,602.82

38,690.44

36,914.71

36,914.73

36,914.74

36,914.71

36,914.73

36,914.73

36,914.73

36,914.72

36,914.72

36,914.73

36,914.73

36,914.74

36,914.73

36,914.71

36,914.74

36,914.73

36,914.73

36,914.74

36,914.70

105,808.84

105,808.80

105,808.81

105,808.82

93,314.82

105,866.44

102,098.71

102,098.73

102,098.74

102,098.71

102,098.73

102,098.73

102,098.73

102,098.72

102,098.72

102,098.73

102,098.73

102,098.74

102,098.73

102,098.71

102,098.74

102,098.73

102,098.73

102,098.74

102,098.70

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

North Dakota Lump Sum Amounts Are Not Included in Total

https:llibars.omb.nd.gov/ibars/reports/wJeport _writer.jsp?t=dkrabben _1363469791563&w=base
dkrabben I 2013R0200530
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2013 BIEN I

Salary Bu

'2013F

315:36:09
~ ot lU

r Program: 4-Maximum Security Inst - NDSP IReporting Level: 01-530-500-40-00-00-00-00000000
- -,Position
, Number Name , FTE New-, RPt' Funding Dlst 'MonthlY' Proposed ,- proposed' Total I

FTE Lvl% I Gen I Fed I Spec I Base Salary Fringes Proposed _ Lump , sal~'
Sum Adjustment00028788-1 VACANT

00028789-1 VACANT

00028790-1

00028791-1

00028792-1

00028793-1

00028794-1

00028795-1

00028796-1

00028797-1

00028798-1

00028799-1

00028800-1

00028801-1

00028802-1

00028803-1

00028804-1

00028805-1

00028806-1

00028807-1

00028808-1

AS51-1

AS52-1

AS74-1

NDSP1-1

VACANT

VACANT

VACANT

VACANT

VACANT

VACANT

VACANT

VACANT

VACANT

VACANT

VACANT

VACANT

VACANT

VACANT

VACANT

VACANT

VACANT

VACANT

VACANT

VACANT

VACANT

VACANT

VACANT

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

100% 100.00 0.00 0.00 2,716.00 65,184.00 36,914.74 102,098.74

100% 100.00 0.00 0.00 2,716.00 65,184.00 36,914.72 102,098.72
100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

Y 100% 100.00 0.00 0.00

2,716.00

2,716.00

2,716.00

2,716.00

2,716.00

2,716.00

2,716.00

2,716.00

2,716.00

2,716.00

2,716.00

2,716.00

3,975.00

3,975.00

3,346.00

3,346.00

3,346.00

3,015.00

3,015.00

2,731.00

3,637.00

2,716.00

2,883.00

65,184.00
65,184.00

65,184.00

65,184.00

65,184.00

65,184.00

65,184.00
65,184.00

65,184.00

65,184.00

65,184.00

65,184.00
95,400.00

95,400.00

80,304.00

80,304.00

80,304.00

72,360.00

72,360.00

65,544.00

87,288.00

65,184.00

69,192.00

36,914.73

36,914.74

36,914.71

36,914.74

36,914.73

36,914.73

36,914.74

36,914.71

36,914.73

36,914.73

36,914.73

36,914.72

42,942.86

42,942.82

39,931.14

39,931.18

39,931.17

38,346.34

38,346.34

36,986.51
41,324.49

38,421.41

39,092.56

102,098.73

102,098.74

102,098.71

102,098.74

102,098.73

102,098.73

102,098.74

102,098.71

102,098.73

102,098.73

102,098.73

102,098.72

138,342.86

138,342.82

120,235.14

120,235.18

120,235.17

110,706.34

110,706.34

102,530.51

128,612.49

103,605.41

108,284.56

QOO QOO

QOO 0.00
0.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
North Dakota Lump Sum Amounts Are Not Included in Total

https:llibars.omb.nd.gov/ibars/reports/wJeport _writer.jsp?t=dkrabben _1363469791563&w=base
dkrabben 12013R0200530
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2013 BIEN I

Salary Bu
315:36:09 CR01- udget

9 of 10

'2013F

Program: 4-Maximum Security lnst - NDSP I Reporting Level: 01-530-500-40-00-00-00-00000000
Position IFTE Ne~1 Rpt Funding Dlst Monthly I Proposed Proposed Total I Lump t Salary INumber Name FTE Lvl% I Gen I Fed I Spec I Base Salary Fringes Proposed Sum AdjustmentNDSP10-1 VACANT 1.00 Y 100% 100.00 0.00 0.00 2,883.00 69,192.00 39,092.60 108,284.60 0.00 0.00NDSP11-1 VACANT 1.00 Y 100% 100.00 0.00 0.00 2,883.00 69,192.00 39,092.57 108,284.57 0.00 0.00NDSP12-1 VACANT 1.00 Y 100% 100.00 0.00 0.00 3,128.00 75,072.00 40,265.64 115,337.64 0.00 0.00NDSP13-1 VACANT 1.00 Y 100% 100.00 0.00 0.00 3,128.00 75,072.00 40,265.66 115,337.66 0.00 0.00NDSP14-1 VACANT 1.00 Y 100% 100.00 0.00 0.00 3,128.00 75,072.00 40,265.63 115,337.63 0.00 0.00NDSP2-1 VACANT 1.00 Y 100% 100.00 0.00 0.00 2,883.00 69,192.00 39,092.57 108,284.57 0.00 0.00NDSP3-1 VACANT 1.00 Y 100% 100.00 0.00 0.00 2,883.00 69,192.00 39,092.58 108,284.58 0.00 0.00NDSP4-1 VACANT 1.00 Y 100% 100.00 0.00 0.00 2,883.00 69,192.00 39,092.60 108,284.60 0.00 0.00NDSP5-1 VACANT 1.00 Y 100% 100.00 0.00 0.00 2,883.00 69,192.00 39,092.58 108,284.58 0.00 0.00NDSP6-1 VACANT 1.00 Y 100% 100.00 0.00 0.00 2,883.00 69,192.00 39,092.59 108,284.59 0.00 0.00NDSP7-1 VACANT 1.00 Y 100% 100.00 0.00 0.00 2,883.00 69,192.00 39,092.58 108,284.58 0.00 0.00NDSP8-1 VACANT 1.00 Y 100% 100.00 0.00 0.00 2,883.00 69,192.00 39,092.57 108,284.57 0.00 0.00NDSP9-1 VACANT 1.00 Y 100% 100.00 0.00 0.00 2,883.00 69,192.00 39,092.60 108,284.60 0.00 0.00SubTotal

16,869,456.00 8,461,191.65 25,330,647.65 149,650.00 0.00Temporary and Other Pay Types
MAX ADMIN-

OVERTIME 0.00 100% 100.00 0.00 0.00 50.00 1,200.00 120.00 1,320.00 0.00 0.001

MAX FOOD
OVERTIME 0.00 100% 100.00 0.00 0.00 1,348.00 32,352.00 3,235.20 35,587.20 0.00 0.00OT-1

MAX SEC OT- OVERTIME
0.00 100% 100.00 0.00 0.00 23,762.00 570,288.00 57,028.80 627,316.80 0.00 0.001

MAX SEC-1 TEMP POSITION 0.00 100% 100.00 0.00 0.00 25,999.00 623,976.00 62,397.60 686,373.60 0.00 0.00MAXADMIN-1 TEMP POSITION 0.00 100% 100.00 0.00 0.00 2,258.00 54,192.00 5,419.20 59,611.20 0.00 0.00SubTotal
1,282,008.00 128,200.80 1,410,208.80 0.00 0.00

Total 212.00 18,151,464.00 8,589,392.45 26,740,856.45 149,650.00 0.00
North Dakota Lump Sum Amounts Are Not Included in Total dkrabben I 2013R0200530

https:llibars.omb.nd.gov/ibars/reports/w_report _writer.jsp?t=dkrabben_1363469791563&w=base
3/16/2013
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Salary Bu
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'2013F

I Program: 4-Maximum Security Inst - NDSP I Reporting Level: 01-530-500-40-00-00-00-00000000I Position
I Name

I INe~1 Rpt I Funding Dist Monthly Proposed Proposed Total Lump t SalaryNumber
FTE FTE Lvl% II Gen I Fed I Spec I Base Salary Fringes Proposed Sum Adjustment

Reporting Level General Fund 18,151,464.00 8,589,392.45 26,740,856.45 149,650.00 0.00Reporting Level Federal Fund 0.00 0.00 0.00 0.00 0.00Reporting Level Special Fund 0.00 0.00 0.00 0.00 0.00
Total Reporting Level Funding 18,151,464.00 8,589,392.45 26,740,856.45 149,650.00 0.00

Agency General Fund 18,151,464.00 8,589,392.45 26,740,856.45 149,650.00 0.00Agency Federal Fund 0.00 0.00 0.00 0.00 0.00
Agency Special Fund 0.00 0.00 0.00 0.00 0.00FTE 212.00 Total Agency Funding 18,151,464.00 8,589,392.45 26,740,856.45 149,650.00 0.00

North Dakota Lump Sum Amounts Are Not Included in Total dkrabben I 2013R0200530

https:llibars.omb.nd.gov/ibars/reports/w_report _writer.jsp?t=dkrabben _1363469791563&w=base
3/16/2013



_ (lIS\;; 1 Ul L.
2013 BIEN / 0 12:21:05 SR05 •Budget Reques~ry •Reportina Level
Agency Dept of Corrections and Rehabilitation
Program 40 Maximum Security Inst •NDSP

Level 01·530·500-40-00-00-00-00000000

1 I 2 3 I 2013-1~ Total I 5 I 6 I 7Object/Revenue 2011·13 First 2011·13 2013-15
Year Biennium Changes

Expenditures Appropriation
Description Code

EXPENDITURES
Salaries - Permanent 511000 6,257,797 14,186,229 2,832,877 17,019,106 0 0Temporary Salaries 513000 583,503 644,400 33,768 678,168 0 0Overtime 514000 301,558 683,304 (79,464) 603,840 0 0Fringe Benefits 516000 2,772,056 6,485,648 1,462,840 7,948,488 0 0Travel 521000 43,561 94,097 11,740 105,837 0 0Supplies - IT Software 531000 0 2,629 (2,629) 0 0 0SupplylMaterial-Professional 532000 18,959 92,040 6,960 99,000 0 0Food and Clothing 533000 1,143,353 2,095,467 557,419 2,652,886 0 0Bldg, Ground, Maintenance 534000 156,262 229,028 105,972 335,000 0 0Miscellaneous Supplies 535000 37,186 177,500 (92,500) 85,000 0 0Office Supplies 536000 25,917 50,000 5,000 55,000 0 0Postage 541000 13,819 23,700 6,300 30,000 0 0Printing 542000 11,228 30,000 (5,000) 25,000 0 0IT Equip Under $5,000 551000 3,325 11,285 (6,285) 5,000 0 0Other Equip Under $5,000 552000 17,072 129,133 (59,587) 69,546 0 0Office Equip & Fum Supplies 553000 4,099 25,275 (20,275) 5,000 0 0Rentals/Leases-Equip & Other 581000 6,124 14,000 0 14,000 0 0Rentals/Leases - Bldg/Land 582000 0 500 (500) 0 0 0Repairs 591000 41,180 56,250 (6,250) 50,000 0 0Health Increase 599161 0 0 0 465,463 0 0Retirement Increase 599162 0 0 0 175,442 0 0IT - Data Processing 601000 0 12,936 (12,936) 0 0 0IT - Communications 602000 2,533 18,236 (12,736) 5,500 0 0IT Contractual Srvcs and Rprs 603000 3,618 6,478 (1,478) 5,000 0 0Professional Development 611000 2,264 85,500 17,500 103,000 0 0Operating Fees and Services 621000 212,420 498,047 7,803 505,850 0 0Fees - Professional Services 623000 21,252 85,797 (20,797) 65,000 0 0Medical, Dental and Optical 625000 1,578 5,500 0 5,500 0 0Equipment Over $5000 691000 77,507 122,400 (64,800) 57,600 0 0Adult Services tr 11,758,171 25,865,379 4,662,942 31,169,226 0 0

MEANS OF FUNDING

https:llibars.omb.nd.gov/ibars/reports/w_report_ writer.j sp?t=dkrabben_13 63544465 533&w=base 3117/2013



L. or L.
2013 BIEN 10 ' 12:21:05 SR05 •Budget Request~ry •Reporting Level
Agency Dept of Corrections and Rehabilitation
Program 40 MaximumSecurity Inst - NDSP

Level 01-530-500-40-00-00-00-00000000

1 I 2 3 I 2013.1~Total I 5 I 6 I 7Object/Revenue 2011·13 First 2011·13 2013·15
Year Biennium Changes

Expenditures Appropriation
Description Code
SCAAP-BJA P133 31,597 96,000 (96,000) 0 0 0Federal Funds FED 31,597 96,000 (96,000) 0 0 0

State General Fund 001 11,683,043 25,685,379 4,652,942 30,979,226 0 0General Fund GEN 11,683,043 25,685,379 4,652,942 30,979,226 0 0

Dept of Corrections Oper - 379 379 43,531 84,000 106,000 190,000 ° 0Special Funds SPEC 43,531 84,000 106,000 190,000 0 0

AUTHORIZED EMPLOYEES
FTE 198.00 198.00 14.00 212.00 0.00 0.00

https:llibars.omb.nd.gov/ibars/reports/w_report _writer.jsp?t=dkrabben _1363544465533&w=base 3/17/2013



itions - Construction Comolete





Total NDSP Post Positions

Current and



--,
I
I

NDSP Non-Post Positions - Construction Complete

Construction Complete Schedule Required FTE Shift ReliefWarden 8/5 M-F 1.00 1.00Deputy Warden 8/5 M-F 1.00 1.00Deputy Warden 8/5 M-F 1.00 1.00Chief of Security 8/5 M-F 1.00 1.00Chaplain 8/5 M-F 1.00 1.00Safety Officer 8/5 M-F 1.00 1.00
Administrative Staff Officer 8/5 M-F 1.00 1.00
Administrative Assistant 8/5 M-F 1.00 1.00
Administrative Assistant 8/5 M-F 1.00 1.00
Administrative Assistant 8/5 M-F 1.00 1.00
Administrative Assistant 8/5 M-F 1.00 1.00
Office Assistant 8/5 M-F 1.00 1.00
Office Assistant 8/5 M-F 1.00 1.00

Total NDSP Non-Post Positions : 13.00 13.00,

Current NDSP Non-Post FTE
, Warden 1.00
Deputy Wardens 2.00
Chief of Security 1.00
! Chaplain 1.00

Safety Officer 1.00
Administrative 7.00

Total 13.00

-



2013 BIEN I 11:22:49 CR03 -OMB > $5,000 - 6650
1 or 1

, 2013

Description Reporting Level
2013-15 Budget

Funding IRecommendation
General Fund 25,000 0

25,000 0

General Fund 12,600 0
12,600 0

General Fund 20,000 0
20,000 0

57,600 0

57,600 0

NDSP Kitchen - Mixer (80 quart)
Total NDSP Kitchen - Mixer (80 quart)

Maximum Security Inst - NDSP

NDSP Kitchen - Bread Divider Rounder
Total NDSP Kitchen - Bread Divider Rounde

7 77 Maximum Security Inst - NDSP

NDSP Kitchen - Ovens
Total NDSP Kitchen - Ovens

8 77 Maximum Security Inst - NDSP

Total for Reporting Level

Total General Fund

Total for Dept of Corrections and Rehabilitat 57,600 0
North Dakota Schedule Information dkrabben I 2013R0200530

https:llibars.omb.nd.gov/ibars/reports/w_report _writer.jsp?t=dkrabben_1363540970291 &w=base
3/1712013



NDSP "'RCC JRCC
REVISED

32,566 4,044

•. ,-_ •• 2_3_9,,-98_3--l __ ~"_

36,355

Total

13·15 Est Ave Inmate Pop

13·15 Est Ave TRCC Pop_

13·15 Ave Temp! Hosp

3,062.360

1.52

5.0%

1.57

2.5%

1.63

5.0%

1.68

1.65



NDSP MRCC JRCC

32.566 4,044 36,355

872.855 239,983 1.305.169

5.519

617.008

1.47 $

153.612

1.59 $

619.293

1.50

2012 Ave. Inmate Count

13·15 Est Ave Inmate Pop

13-15 Est Ave TRCC Pop

13-15 Ave Temp I Hosp

2.873.496

$ 1.52
5.0% - ---$ 1.57-
2.5%

1.63

5.0%

1.68

1.65



New Position Operating

Clothing $ 860.00
Professional Supplies $ 1,000.00
Professional Develop $ 1,250.00

Total $ 3,110.00



PNpar..t by the North Dakota-~
NORTH DAKOTA STATE AGENCY AND INSTITUTION VACANT POSITIONS

AS OF DECEMBER 31,2012, INCLUDED IN THE 2013-15 EXECUTIVE BUDGET

Salary and Fringe Benefit
Numbarol Amounte Included In the
Monthe Date 2013-15 Executive Budget

Date Vacant Expected to General Special
Agency/Posltlon No.lDascription Vacated January 2013 Be Filled Curnnt Status/Agency Response Fund Funds Total

530 - Dapartment 01 Cornctlons and Rehabilitation

Juvenile Servlc ••
5871 1.00 Direcctor of Medical Services 05112 8 311113 Evaluating $207,482 $207,482
6081 1.00 Administrative Assistant I 12131/12 1 0 2115113 Seeking candidates 92,813 92,813--wl

S3OO,295 SO S3OO,295

Adult Services
6016 1.00 Psychiatric Resident Specialist 12111 13 211113 Will fill on 211113 $254,848 $254,848
5363 1.00 Parole & Probation OIficer II 11/12 2.5 211/13 Will fill on 211/13 140,6042 140,6042
5378 1.00 Case Manager 12112 1.5 211/13 Will filion 211113 126,047 126,047

24400 1.00 Addiction Counselor II 12112 1.5 1122113 Will fill on 211/13 139,178 139,178
28811 1.00 Food Service Director I 12112 1 ln/13 Filled on ln/13 128,612 128,612
28810 1.00 Electronics Technician III 12112 1 ln113 FUled on ln113 128,612 128,612
5678 1.00 Ragisterad Nurse II 11/12 1.5 112113 Filled on 112113 137,901 137,901

26202 1.00 Case Manager 12112 1 1/1/13 Filled on 1/1/13 102,227 102,227
28801 1.00 Correctional Officer III 12112 1 1/1113 Filled on 111/13 102,099 102,099
28807 1.00 Correctional Officer III 12112 1 111113 Filled on 1/1113 110,706 110,706
28808 1.00 Correctional Officer III 12112 1 111/13 Filled on 111113 110,706 110,706
28803 1.00 UnH Manager 12112 1 1/1113 Filled on 111113 138,343 138,343
5899 1.00 Correctional OIficer III 12112 1 111/13 Filled on 111/13 119,598 119,598
6002 1.00 Correctional OIficer III 12112 1 1/1113 Filled on 1/1/13 117,727 117,727
5940 1.00 Correctional OIficer II 12112 0.5 1/1113 Filled on 1/1113 105,809 105,809
5818 1.00 Correctional Officer II 12112 0.5 111/13 Filled on 111113 105,809 105,8095831 1.00 Correctional Officer III 12112 0 111/13 Filled on 111/13 150,718 150,718
5347 1.00 Parole & Probation OIficer III 12112 1 1/1113 Filled on 1/1113 168,538 168,538
5872 1.00 Ragisterad Nurse II 11112 2 211113 Position offerad and declined - Moving to next cendidata 141,183 141,1835722 1.00 Correctional OIficer II 12112 1 211113 InlalViewing 114,532 114,53228802 1.00 Correctional Supervisor II 12112 1 211113 Interviewing 138,343 138,343

28820 1.00 Direct Care Associate II 12112 1 311/13 New FTE - Pending HRMS classification 88,655 88,655
28821 1.00 Direct Cate Associate II 12112 1 311113 New FTE - Pending HRMS classification 88,655 88,655
28822 1.00 Direct Care Associata II 12112 1 311113 New FTE - Pending HRMS classification 88,655 88,655
28223 1.00 Direct Cate Associate II 12112 1 311/13 New FTE - Pending HRMS classification 88,655 88,655
28224 1.00 Direct Care Associeta II 12112 1 311113 New FTE - Pending HRMS classification 88,655 88,655
28818 1.00 Training OIficer I 12112 1 311/13 New FTE - Pending HRMS classification 156,854 156,854---m;o

$3,382,307 SO $3,382,307-



Contract treatment currently provided by two entities. The North Dakota State Hospital operates the Tompkins Rehabilitation and Corrections Center (TRCC) which accounts
50 male inmate beds. The Heart of America Correctional and Treatment Center (HACTC) operates a treatment program that accounts for 25 male inmate beds.

- Transition services are currently provided by Community, Counseling, and Correctional Services, Inc. (CCCS) which operates the Bismarck Transition Center (BTC); Centre,
Inc. which operates male transition programs in Fargo, Mandan, and Grand Forks; Lake Region law Enforcement Center which operates a male transition program in Devils
lake.
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-- -- -- -- --- '''_IV "1I"a"v ruJrlUIa. •••Un • ecuuva Kecommendatlon
1

Jl.~ EstImated Annual GraWth Rate

I
1 Traditional Prison Beds_I 1-Nontraditional Prison Beds_I

Estimated
Average Inmate DOCR Interstate Contract OverflowDate Population Facilities \1 Compact \2 Treatment \3 Transition \4 Housing TotalJuly-13 1,318 I 1,134 27 75 82 - 1,318August-13 1,318 1,134 27 75 82 - 1,318September-13 1,318 1,134 27 75 82 - 1,318October-13 - 1,319 1,134 27 75 82 - 1,319November-13 1,319 1,134 27 75 83 - 1,319December-13 1,320 1,135 27 75 83 - 1,320January-14 1,320 1,135 27 75 83 - 1,320February-14 1,320 1,135 27 75 83 - 1,320March-14 1,321 1,135 27 75 83 - 1,321April-14 1,321 1,136 27 75 83 - 1,321May-14 1,321 1,136 27 75 83 - 1,321June-14 1,322 1,136 27 75 83 - 1,322July-14 1,322 1,136 27 75 83 - 1,322August-14 1,322 1,136 27 75 83 - 1,322September-14 1,323 1,137 27 75 84 - 1,323October-14 1,323 1,137 28 75 84 - 1,323November-14 1,323 1,137 28 75 84 - 1,323December-14 1,324 1,137 28 75 84 - 1,324January-15 1,324 1,137 28 75 84 - 1,324February-IS 1,324 1,138 28 75 84 - 1,324March-IS 1,325 1,138 28 75 84 - 1,325April-IS 1,325 1,138 28 75 84 - ,1,325MaY-15 1,326 1,138 28 75 84 - 1,326June-15 1,326 1,139 28 75 85 - 1,326July-IS

2013-15 Estimated Ave Total 1,322 1,136 27 75 83 - 1,322

NOTES:

\1 - DOCR facilities consist of ND State Penitentiary (NDSP), James River Correctional Center (JRCC), and Missouri River Correctional Center (MRCC). The budgeted 2013-
15 budgeted capacity at each facility is as follows: NDSP -741, JRCC - 410, MRCC -147

\2 - Male inmates housed either out-of-state with the Bureau of Prisons or with other states on an even exchange basis. 1 I II I I 1 I J I\3 - Contract treatment currently provided by two entities. The North Dakota State Hospital operates the Tompkins Rehabilitation and Corrections Center (TRCC) which
accounts for 50 male inmate beds. The Heart of America Correctional and Treatment Center (HACTC) operates a treatment program that accounts for 25 male inmate beds.

\4 - Transition services are currently provided by Community, Counseling, and Correctional Services, Inc. (CCCS) which operates the Bismarck Transition Center (BTC);
Centre, Inc. which operates male transition programs in Fargo, Mandan, and Grand Forks; Lake Region Law Enforcement Center which operates a male transition program in
Devils Lake.



North Dakota Department of__ o~
2013 - 2015 Est Female Inmate Popul tj

I
3.6% Estimated Annual Growth Rate

I Traditional Beds I I Nontraditional Beds Iestimated
North Dakota

Average Inmete Interstate Contract Community Placement I County I RegionalDate Population Compact DWCRC\1 Treatment \2 Transition \3 Ja"s TotelJuly-13 175 - 124 23 27 2 175August-13 176 - 124 23 27 2 176September-13 176 - 125 23 27 2 176October-13 177 - 125 23 27 2 177November-13 177 - 126 23 27 2 177December-13 178 - 126 23 27 2 178January-14 179 - 126 23 28 2 179February-14 179 - 126 23 29 2 179March-14 180 - 125 23 30 2 180April-14 180 - 126 23 30 2 180May-14 181 - 126 23 30 2 181June-14 181 - 126 23 30 2 181July-14 182 - 126 23 31 2 182August-14 182 - 126 23 31 2 182September-14 183 - 126 23 32 2 183October-14 184 - 125 24 33 2 184November-14 184 - 126 24 33 2 184December-14 185 - 125 24 34 2 185January-15 185 - 126 24 34 2 185February-15 186 - 126 24 34 2 186
March-15 186 - 126 24 34 2 186
April-15 187 - 126 24 35 2 187
May-15 187 - 126 24 35 2 187
June-15 188 - 126 24 36 2 188

2013-15 Estimated Ave Total 182 - 126 23 31 2 182

NOTE§i

\1 - Dakota Women's Correctional and Rehabilitation Center (DWCRClocated in located in New England, ND. Facility Is owned and operated by Southwest Multi County Correctional Center (SWMCCC)

\2 - Contract treatment currently provided by the North Dakota State Hospital which operates the Tompkins Rehabilitation and Corrections Center. (TRCC).

\3 - Transition services currently provided by Centre, Inc. which operates transition programs in Fargo, and Mandan; and Lake Region Law Enforcement Center which operates a transition program in
Devils Lake.



North Dakota Department of.ons and Rehabilitation
2013- 2015Est FemaleInmatePopulation - executive Recommendation

1.2% Estimated Annual Growth Rate

I Traditional Beds. I I Nontraditional Beds Iestimated
North Dakota

Average Inmate Interstate Contract Community Placement I County I RegionalDate Population Compact DWCRC\1 Treatment \2 Transition \3 Jails TotalJu1Y-13 160 - 123 21 15 2 160August-13 160 - 123 21 15 2 160September-13 160 - 123 21 15 2 160October-13 161 - 124 21 15 2 161November-13 161 - 124 21 15 2 161December-13 161 - 124 21 15 2 161January-14 161 - 124 21 15 2 161February-14 161 - 124 21 15 2 161March-14 161 - 124 21 15 2 161April-14 162 - 124 21 15 2 162May-14 162 - 124 21 15 2 162June-14 162 - 125 21 15 2 162July-14 162 - 125 21 15 2 162
August-14 162 - 125 21 15 2 162

September-14 162 - 125 21 15 2 162
October-14 162 - 125 21 15 2 162

November-14 163 - 125 21 15 2 163
December-14 163 - 125 21 15 2 163
January-15 163 - 125 21 15 2 163
February-15 163 - 126 21 15 2 163
March-15 163 - 126 21 15 2 163
April-15 163 - 126 21 15 2 163
May-15 164 - 126 21 15 2 164
June-15 164 - 126 21 15 2 164

2013-15 Estimated Ave Total 162 - 125 2.1 15 2 162

NOTES:

\1 - Dakota Women's Correctional and Rehabilitation Center (DWCRClocated in located in New England, NO. Facllity is owned and operated by Southwest Mult[ County Correctional Center (SWMCCC)

\2 - Contract treatment currently provided by the North Dakota State Hospital which operates the Tompkins Rehabilitation and Corrections Center (TRCC).

\3 - Transition services currently provided by Centre, Inc. which operates transition programs in Fargo, and Mandan; and lake Region law Enforcement Center which operates a transition program in
Devils lake.



13.9628.01000 Prepared by the North Dakota Legislative Council
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March 2013

DEPARTMENT OF CORRECTIONS AND REHABILITATION-
CONTRACT FOR HOUSING FEMALE INMATES

This memorandum provides information on the Department of Corrections and Rehabilitation's contract with
the Southwest Multi-County Correction Center for housing female inmates at the Dakota Women's Correctional
and Rehabilitation Center (DWCRC) in New England.

The Department of Corrections and Rehabilitation began housing female inmates at the DWCRC in
November 2003. Prior to the 2007-09 biennium, the contract required payments to DWCRC to be made based on
the number of inmate days. Beginning with the 2007-09 biennium, a specific contract amount was established
and 24 monthly payments are made based on the contract amount. The contract amount is renegotiated prior to
the beginning of each biennium to reflect any legislative changes in funding. The schedule below provides the
contract amounts since 2003.

Increase (Decrease) from
Biennium Contract Amount Previous Biennium

2003-05 $4,203,5561
2005-07 $7,400,656 $3,197,100
2007-09 $7,955,877 $555,221
2009-11 $8,458,683 $502,806
2011-13 $8,458,683 $0
2013-15 estimate $8,966,204 $507,521

1Female inmates were housed at DWCRC for only 20 months of the 2003-05 biennium. Minimum custody female inmates
were transferred to DWCRC in November 2003, and medium- and close-custody female inmates were transferred to
DWCRC in August 2004.
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DOCR - DIVISION OF ADULT SERVICES
2013-15 BUDGET DETAIL

Reporting Level: 01-530-500-50-00-00

Program: MEDIUM SECURITY INST - JRCC 1

EXPLANATION OF PROGRAM COSTS

The James River Correctional Center facility accounts for the costs related to security,
food services, administrative services, and work programs for the medium security
facility located in Jamestown ND as well as the preparation of meals and laundry services
provided by JRCC employees for the ND State Hospital residents.

BUDGET BY TRADITIONAL LINE

2011-13 2013-15 %of Change
Descrlotlon Budget Exec Rec ExecRec From 11-13
Salary and Fringe 17,965,248 18,680,121 80% 714,873
Operating 4,135,426 4,527,158 20% 391,732
Capital 54,000 0 0% (54,000)
Grants Q Q 0% Q
trotal 22,154,674 23,207,279 100% 1,052,605

Funds
General 20,732,361 21,951,053 95% 1,218,692
Federal 0 0 0% 0
Special 1,422,313 1,256,226 5% (l66,087)
Irotal 22,154,674 23,207,279 100% 1,052,605

FTE 152.0 152.0 0.0

MATERIAL EXPENDITURES - (94% of budget)

Salary and Fringe - $18,680,121 - 80% of budget
JRCC Warden-1.0 FTE
Unit Manager - 1.0 FTE
Chief of Security - 1.0 FTE
Correctional Case Manager- 5.0 FTE
Correctional Case Worker - 20.0 FTE
Correctional Supervisor II- 5.0 FTE
Correctional Supervisor 1- 4.0 FTE
Correctional Officer - 105.0 FTE
Chaplain - 1.0 FTE



Safety Officer -1.0 FTE
AdministrativelOffice Assistant - 6.0 FTE
Food Service - 2.0 FTE

Food and Clothing - $3,194,425 - 14% of budget
Food and clothing purchases for the JRCC facility and food for the NDSH facility
NDSH food purchases - $1,096,226

SIGNIFICANT CHANGES

Salary and Fringe - $714,873
Employee health insurance premiums
Employee 1employer retirement plan contributions

Operating - $391,732
Operating fees and services - freight; service awards; inmate wages;
inmate betterment

Capital- $(54,000)

2011- 2013 Budget

As of 12/31/2012, 73% of this department budget has been expended.

,)



DOCR ADULT SERVICES

JRCC

2013-15 Budget



2013 BIEN I

Salary B
(

12:23:14 CR01 -

'2013F

I Program: 4-Medium Security Inst - JRCC I Reporting Level: 01-530-500-50-00-00-00-00000000

I Position I Name I INew Rpt Funding Dist I Monthly Proposed I Proposed Total I Lump I Salary INumber FTE FTE Lvl% I Gen I Fed I Spec II Base Salary Fringes Proposed Sum Adjustment
Salaries
00002638-1 Flieth,Randy J 1.00 100% 100.00 0.00 0.00 2,799.00 67,176.00 38,690.43 105,866.43 0.00 0.00
00002641-1 Carlson, Bradley J 1.00 100% 100.00 0.00 0.00 2,799.00 67,176.00 38,690.40 105,866.40 0.00 0.00
00002922-1 Gensrich,Tyler D 1.00 100% 100.00 0.00 0.00 2,363.00 56,712.00 35,224.53 91,936.53 0.00 0.00
00005662-1 Redmann,Donald L 1.00 100% 100.00 0.00 0.00 7,612.00 182,688.00 61,735.00 244,423.00 0.00 0.00
00005663-1 Hackman Rivinius,Connie R 1.00 100% 100.00 0.00 0.00 5,092.00 122,208.00 48,291.06 170,499.06 0.00 0.00
00005664-1 Chapman,Lynn S 1.00 100% 100.00 0.00 0.00 2,126.00 51,024.00 34,015.72 85,039.72 0.00 0.00
00005665-1 Steckler,Vickie R 1.00 100% 100.00 0.00 0.00 3,930.00 94,320.00 42,653.23 136,973.23 0.00 0.00
00005668-1 Middlestead,Marlane K 1.00 100% 100.00 0.00 0.00 2,005.00 48,120.00 9,869.72 57,989.72 0.00 0.00
00005680-1 Klein, Vickie L 1.00 100% 100.00 0.00 0.00 4,090.00 98,160.00 44,871.70 143,031.70 0.00 0.00
00005687-1 Haugen,Heather L 1.00 100% 100.00 0.00 0.00 3,785.00 90,840.00 43,411.36 134,251.36 0.00 0.00
00005689-1 Komrosky,Jason L 1.00 100% 100.00 0.00 0.00 4,244.00 101,856.00 45,609.06 147,465.06 0.00 0.00
00005690-1 Mee,Lyle E 1.00 100% 100.00 0.00 0.00 3,694.00 88,656.00 42,975.64 131,631.64 0.00 0.00
00005691-1 Jansen,Julie M 1.00 100% 100.00 0.00 0.00 3,729.00 89,496.00 43,143.23 132,639.23 0.00 0.00
00005692-1 Munkeby,Julie M 1.00 100% 100.00 0.00 0.00 3,636.00 87,264.00 42,697.90 129,961.90 0.00 0.00
00005693-1 Dockter,Brandi A 1.00 100% 100.00 0.00 0.00 3,300.00 79,200.00 17,528.62 96,728.62 0.00 0.00
00005694-1 Krenz,Denise R. 1.00 100% 100.00 0.00 0.00 4,521.00 108,504.00 46,935.37 155,439.37 0.00 0.00
00005695-1 Schiffner, Kevin K 1.00 100% 100.00 0.00 0.00 3,209.00 77,016.00 40,653.45 117,669.45 0.00 0.00
00005696-1 Voeltz,Travis L 1.00 100% 100.00 0.00 0.00 3,372.00 80,928.00 41,433.95 122,361.95 0.00 0.00
00005697-1 Irish, Duane M 1.00 100% 100.00 0.00 0.00 3,316.00 79,584.00 41,165.76 120,749.76 0.00 0.00
00005698-1 Yunck,Travis C 1.00 100% 100.00 0.00 0.00 3,468.00 83,232.00 18,333.07 101,565.07 0.00 0.00
00005699-1 Hennings,Joann M 1.00 100% 100.00 0.00 0.00 3,635.00 87,240.00 42,693.14 129,933.14 0.00 0.00
00005700-1 Koble,Shad G 1.00 100% 100.00 0.00 0.00 3,111.00 74,664.00 40,184.25 114,848.25 0.00 0.00
00005701-1 Torgerson,Glen A 1.00 100% 100.00 0.00 0.00 3,585.00 86,040.00 42,453.73 128,493.73 0.00 0.00
00005702-1 Hartman,Joel R 1.00 100% 100.00 0.00 0.00 3,156.00 75,744.00 40,399.71 116,143.71 0.00 0.00

North Dakota Lump Sum Amounts Are Not Included in Total dkrabben 12013R0200530

https://ibars.omb.nd.gov/ibars/reports/w_report _writer.jsp?t=dkrabben _1363544603 722&w=base 3/17/2013



Salary

'2013F

12:23:14 CR01-

I Program: 4-Medium Security In5t - JRCC I Reporting Level: 01-530-500-50-00-00-00-00000000

1- Position INe~1 Rpt I Funding Dist I Monthly Proposed IProposed I Total Lump t Salary tlNumber Name FTE FTE Lvl% II Gen I Fed I Spec II Base Salary Fringes Proposed Sum Adjustment
00005703-1

00005704-1

00005705-1

00005706-1

00005707-1

00005708-1

00005709-1

00005710-1

00005711-1

00005713-1

00005714-1

00005715-1

00005716-1

00005717-1

00005718-1

00005719-1

00005720-1

00005721-1

00005722-1

00005723-1

00005724-1

00005725-1

00005726-1

00005727-1

00005728-1

Nordlum,Susan A

Froehlich,Holly L

Huck,Jerome C

Backstrom,Benjamin J

Burow,Nancy K

Krenz,Jeffrey M

Wegner,Jeffrey K

Jackson,Chad A

Kretowicz,Anthony J

Jung,Christopher P

Lunzman,Amy E

Block,Douglas L

Kane,Michael A

Lind,Arlen C

Stein,Brent A

Stockdale,Steven A

Quam,Goodrun J

Pfennig,Tyler M

Martin,Andrew D

Brodigan,Jeffery T

Fischer,Curtis R

Roehrich,Michael J

Johnson,Jared A

Kidd,Patricia A

Tollefson,Dawn L

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

3,634.00

3,440.00
4,467.00

3,969.00

4,392.00

4,612.00

4,951.00
4,469.00

2,363.00

2,920.00
3,468.00

3,782.00

2,363.00

2,926.00

3,285.00

2,363.00

2,803.00

2,803.00

2,797.00

3,311.00

3,410.00

2,897.00

2,797.00

2,797.00

3,057.00

87,216.00

82,560.00

107,208.00

95,256.00
105,408.00

110,688.00

118,824.00

107,256.00

56,712.00

70,080.00

83,232.00

90,768.00

56,712.00

70,224.00

78,840.00

56,712.00

67,272.00

67,272.00

67,128.00
79,464.00

81,840.00

69,528.00

67,128.00

67,128.00

73,368.00

42,688.40

41,759.50

46,676.76

44,292.37

46,317.67
23,810.40

48,994.15
46,686.41

36,602.80

39,269.73

41,893.63

43,396.95

36,602.84
39,298.49

41,017.31

36,602.85
38,709.53

38,709.53

38,680.85

41,141.82

41,615.86

39,159.63

38,680.84

38,680.80

39,925.69

129,904.40 0.00

124,319.50 0.00

153,884.76 11,100.00

139,548.37 0.00

151,725.67 0.00
134,498.40 0.00

167,818.15 0.00
153,942.41

93,314.80

109,349.73

125,125.63

134,164.95

93,314.84
109,522.49

119,857.31

93,314.85

105,981.53

105,981.53

105,808.85

120,605.82

123,455.86

108,687.63

105,808.84

105,808.80

113,293.69

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

North Dakota Lump Sum Amounts Are Not Included in Total

https://ibars.omb.nd.gov/ibars/reports/w_report _writer.jsp?t=dkrabben _1363544603 722&w=base

dkrabben I 2013R0200530
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I Program: 4-MediumseCUrlty Inst - JBCC I Reporting Level: 01-530-500-50-00-00-00-00000000

Position ·1 INe~1 Rpt I Funding Dlst I Monthly I Proposed I Proposed 1 Total 1 Lump 1 Salary 1Number Name FTE FTE Lvl% II Gen I Fed I Spec I. Base Salary Fringes Proposed Sum Adjustment
00005729-1

00005730-1

00005731-1

00005732-1

00005733-1

00005734-1

00005735-1

00005736-1

00005737-1

00005738-1

00005739-1

00005740-1

00005741-1

00005742-1

00005743-1

00005744-1

00005745-1

00005746-1

00005747-1

00005748-1

00005749-1

00005750-1

00005751-1

00005752-1

00005753-1

Porsborg,Adam J

Pringle,Chad J

Butts,L1oyd A

Mindt,Derrick J

Erickson,Gerald W

Bussiere,Robert J

Hieb,Daren T

Vanfleet,Jason L

Schutt,Sherry L

Keyes,Mark P

Lupo,Daniel J

Burgard,Valerie R

Middlestead,Amold 0

Robinson,Kenneth C

Jung,David W

Procopio,Marcia T

Bollinger,Leslie A

Mccleary,Laura B

Leier,Corey L

Ammon,Lorin A

Traore,Yacouba

Bump,Steven R

Fisch,Kelsey M

Ryberg,Brian R

Kulzer,Kristie 0

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

2,897.00

5,285.00

2,891.00

2,797.00

2,920.00

2,797.00

2,797.00

2,319.00

2,624.00

3,159.00
3,410.00

3,128.00
3,411.00

2,363.00

2,926.00

3,371.00

2,797.00
3,436.00

2,897.00
3,436.00

2,797.00

3,057.00

2,797.00

3,057.00

2,797.00

69,528.00

126,840.00

69,384.00

67,128.00

70,080.00

67,128.00

67,128.00

55,656.00

62,976.00

75,816.00

81,840.00

75,072.00

81,864.00

56,712.00

70,224.00

80,904.00

67,128.00
82,464.00

69,528.00
82,464.00

67,128.00

73,368.00

67,128.00

73,368.00

67,128.00

15,599.11

50,593.31

39,130.93

38,680.82

39,269.71

38,680.85

38,680.81

36,392.19
36,400.10

40,414.04

41,615.87

40,265.65

41,620.65

35,224.54

39,298.50
41,429.11

38,680.85

41,740.29

39,159.65

41,740.31

38,680.86

39,925.67

38,680.85

39,925.67

38,680.83

85,127.11
177,433.31

108,514.93

105,808.82

109,349.71

105,808.85

105,808.81

92,048.19

99,376.10

116,230.04
123,455.87

115,337.65
123,484.65

91,936.54

109,522.50

122,333.11

105,808.85

124,204.29

108,687.65

124,204.31

105,808.86

113,293.67

105,808.85

113,293.67

105,808.83

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

North Dakota Lump Sum Amounts Are Not Included In Total

https://ibars.omb.nd.gov/ibars/reports/wJeport _writer.jsp?t=dkrabben _1363544603 722&w=base

dkrabben I 2013R0200530

3/17/2013



2013 BIEN I

Salary Bu
(

'2013F

12:23:14 CR01-

I Program: 4-Medium Security Inst - JRCC I Reporting Level: 01-530-500-50-00-00-00-00000000
Position IFTE New Rpt Funding Dist I Monthly Proposed I Proposed I Total I Lump I SalaryNumber Name FTE LvlO/OI Gen I Fed I Spec II Base Salary Fringes Proposed Sum Adjustment
00005754-1

00005755-1

00005756-1

00005757-1

00005758-1

00005759-1

00005760-1

00005761-1

00005762-1

00005763-1

00005764-1

00005765-1

00005766-1

00005767-1

00005768-1

00005769-1

00005770-1

00005771-1

00005772-1

00005773-1

00005774-1

00005775-1

00005776-1

00005777-1

00005778-1

Schwartz, Donna K

Benson,Eric I

Lawrence,Amanda J

Comeliussen,Joshua L

Sundeen,Justin A

Romans,Matthew W

VACANT

Dockter,Dustin A

Krovoza,Curtis M

Lukach,Daniel L

VACANT

Hust,Darin 0

Lee,Jason Dale

Kiser,Jeff A

ZeU,Michael F

Lachenmeier,Kara J

Hoyt,Robert L

Schlecht,Tyler J

Heinrich,Jim L

Harmon,Christopher M

Haakenson,Shawn L

Bremseth,Alan S

Joseph,Samuelu

Needham,Jimmy R

Miller,Keith D

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

2,256.00

2,319.00

3,284.00

2,363.00

2,319.00

2,897.00
3,468.00

3,128.00

3,500.00

3,093.00

3,050.00

3,339.00

2,797.00

2,897.00

2,319.00

2,926.00

3,284.00

2,797.00

3,100.00

2,797.00

3,050.00

2,797.00

2,849.00

2,799.00

2,797.00

54,144.00

55,656.00

78,816.00

56,712.00

55,656.00

69,528.00

83,232.00

75,072.00

84,000.00

74,232.00

73,200.00

80,136.00

67,128.00

69,528.00

55,656.00

70,224.00

78,816.00

67,128.00
74,400.00

67,128.00

73,200.00

67,128.00

68,376.00

67,176.00

67,128.00

34,638.12

36,392.22

41,012.53

36,602.83

36,392.19

39,159.57

41,893.62

40,265.58

42,046.78

40,098.09

38,513.92

41,275.90

38,680.81

39,159.62

35,013.94
39,298.43

41,012.56

38,680.83

40,131.58

38,680.81

39,892.10

38,680.80

38,929.81
38,690.42

38,680.78

88,782.12

92,048.22

119,828.53

93,314.83

92,048.19

108,687.57

125,125.62

115,337.58

126,046.78

114,330.09

111,713.92
121,411.90

105,808.81

108,687.62

90,669.94
109,522.43

119,828.56

105,808.83

114,531.58

105,808.81

113,092.10

105,808.80

107,305.81
105,866.42

105,808.78

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

North Dakota Lump Sum Amounts Are Not Included in Total

https://ibars.omb.nd.gov/ibars/reports/w_report_ writer.j sp?t=dkrabben _1363544603 722&w=base

dkrabben I 2013R0200530

3117/2013



2013 BIEN I

Salary Bu

'2013F

12:23:14 CR01-

r Program: 4-MediumSecurity Inst - JRCC I Reporting Level: 01-530-500-50-00-00-00-00000000

I
Position I
Number Name 1 I

Newl Rpt 1 Funding Dist 1 Monthly I·· Proposed 1 Proposed 1 Total
FTE FTE Lvl% I GenJFed I SpecJ Base Salary Fringes Proposed

Lump 1 Salary
Sum Adjustment

00005779-1 Job,Patrick R

00005780-1

00005781-1

00005782-1

00005783-1

00005784-1

00005785-1

00005786-1

00005787-1

00005788-1

00005789-1

00005790-1

00005791-1

00005792-1

00005793-1

00005794-1

00005795-1

00005796-1

00005797-1

00005798-1

00005799-1

00005800-1

00005801-1

00005802-1

00005803-1

1.00 100% 100.00 0.00 0.00 2,797.00 67,128.00 38,680.82 105,808.82

Gardner.Nadine M

Marshall,Timothy A

Stoddart,Brandon L

Taylor,James D

Nygaard,Bonnie L

Kinzler,Christine R

Ebel,Lance E

Opdahl,Paulette D

Larson,Jody L

Netolicky.Brandi J

Kukla-Seibel,Lynette E

VACANT

Seibel,Mitchell R

VVhite,Daniel G

Dockter,Jerimiah C

Carpenter,Brittany A

Bennett,Michael R

Kleven,John D

Miller,Jacob T

Onstad, Logan P

Thu,Gerald D

Schiffner,Teresa L

Rieger,Dale K

Bale,Lauren Elizabeth

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

2,319.00

2,891.00

2,850.00

3,400.00

3,532.00

3,301.00

3,592.00

3,138.00

3,324.00

4,100.00

3,156.00

3,012.00

3,404.00

2,854.00

2,319.00

3,029.00

3,050.00

3,404.00

2,797.00

2,797.00

3,285.00

3,057.00

3,128.00

2,897.00

55,656.00

69,384.00

68,400.00

81,600.00

84,768.00

79,224.00

86,208.00

75,312.00

79,776.00

98,400.00

75,744.00

72,288.00

81,696.00

68,496.00

55,656.00

72,696.00

73,200.00

81,696.00

67,128.00

67,128.00

78,840.00

73,368.00

75,072.00

69,528.00

36,392.19

39,130.85

38,934.59

41,567.98

42,199.92

41,093.96

42,487.34

40,313.55

41,204.10

44,919.58

16,839.11

39,710.20

41,587.16

38,953.69

36,392.21

39,791.61

39,892.12

41,587.14

38,680.78

38,680.83

41,017.32

16,365.12

40,265.65

39,159.63

92,048.19

108,514.85

107,334.59

123,167.98

126,967.92

120,317.96

128,695.34

115,625.55

120,980.10

143,319.58

92,583.11

111,998.20

123,283.16

107,449.69

92,048.21

112,487.61

113,092.12

123,283.14

105,808.78

105,808.83

119,857.32

89,733.12

115,337.65

108,687.63

0.00 0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

3,800.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

North Dakota Lump Sum Amounts Are Not Included in Total

https:llibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1363544603722&w=base

dkrabben 12013R0200530

3/17/2013



2013 BIEN I

Salary B

'2013F

12:23:14 CR01 -

L~rogram: 4-Medium Security Inst - JRCC--- Reporting Level: 01-530-500-50-00-00-00-00000000

[Position J I [New[ Rpt I Funding Dist I Monthly I Proposed I Proposed I Total I Lump I Salary I
Nuntbe!_ }~arne _________ ____fTE FTE Lvl% I Gen I Fed I Spec I Base Salary Fringes Proposed Sum Adjustment
00005804-1

00005805-1

00005806-1

00005807-1

00005808-1

00005844-1

00010227-1

00010228-1

00010229-1

00010230-1

00010231-1

00010232-1

00010233-1

00010234-1

00010235-1

00010236-1

00010237-1

00010238-1

00010239-1

00010240-1

00010568-1

00025660-1

00025661-1

00025662-1

00025663-1

Warkenthien,Dylan A

Kertzman,John L

Mcdermid,Timothy D

Benson,Roger A

Keim,Jenny J

Bond,Joshua R

Burow,Bryan K

Fischer,Shaun M

Carlson, Gerald F

Weatherly, Michael P

Aurel,Jean K

Rolfzen,Diane C

Criswell, Michael Allyn

Schmitz, Daria K

Petrek,Stacy D

Smith,Lennell W

Quiles,Michelle A

Sundeen, Daniel R

Schumacher, Michelle M

Randall,Carol A

Andress,Tony R

Lorenz,Jeffrey D

Haines,Mark W

Frehse,Kari L

Bardell,Gene A

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00' 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

2,799.00

3,335.00

3,404.00

3,311.00

3,404.00

2,803.00

4,175.00

3,464.00

2,891.00

2,920.00

2,797.48

3,540.00

2,849.00

3,100.00

3,491.00

2,799.00

2,797.00

2,797.00
3,464.00

3,128.00

2,363.00

3,785.00

3,184.00

3,822.00

3,859.00

67,176.00

80,040.00

81,696.00

79,464.00

81,696.00

67,272.00

100,200.00

83,136.00

69,384.00

70,080.00

67,139.52

84,960.00

68,376.00

74,400.00

83,784.00

67,176.00

67,128.00

67,128.00

83,136.00

75,072.00

56,712.00

90,840.00

76,416.00

91,728.00

92,616.00

15,129.91

41,256.71

41,587.17

41,141.83

41,587.17

38,709.54

20,814.11
40,970.40

39,130.88

39,269.72

38,683.09

41,334.27

38,929.85

40,131.58

42,003.68

38,690.43

37,302.50

38,680.85
40,970.40

40,265.60

36,602.82

42,033.06

39,150.61

43,588.51

43,765.64

82,305.91

121,296.71

123,283.17

120,605.83

123,283.17

105,981.54

121,014.11
124,106.40

108,514.88

109,349.72

105,822.61

126,294.27

107,305.85

114,531.58

125,787.68
105,866.43

104,430.50

105,808.85
124,106.40

115,337.60

93,314.82

132,873.06

115,566.61

135,316.51

136,381.64

0.00

0.00

0.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

North Dakota Lump Sum Amounts Are Not Included in Total

https://ibars.omb.nd.gov/ibars/reports/w_report _writer.jsp?t=dkrabben _1363544603722&w=base

dkrabben I 2013R0200530

3/17/2013



2013 BIEN I

Salary B
(

12:23:14 CR01 -

'2013F
IProgram: 4-Mecjium Securi!Y'Jnst - JRCC· Reporting Level: 01-530-500-50-00-00-00-00000000

Position Monthly I Proposed I Proposed I Total I Lump I SalaryNumber Name Base__ S_aJa.ry Fringes Proposed Sum Adjustment
00025664-1 Dauenhauer,Timothy J 1.00 100% 100.00 0.00 0.00 3,575.00 85,800.00 42,405.91 128,205.91 0.00 0.00
00025665-1 Dreher,Brian K 1.00 100% 100.00 0.00 0.00 3,822.00 91,728.00 43,588.52 135,316.52 0.00 0.00
00026003-1 Otterson,Jan M 1.00 100% 100.00 0.00 0.00 2,891.00 69,384.00 39,130.93 108,514.93 0.00 0.00

SubTotal 11,689,115.52 5,941,912.99 17,631,028.51 14,900.00 0.00
Temporary and Other Pay Types
MED FOOD-1 OVERTIME 0.00 100% 100.00 0.00 0.00 1,400.00 33,600.00 3,360.00 36,960.00 0.00 0.00

MED
TEMP POSITION 0.00 100% 100.00 0.00 0.00 19,089.00 458,136.00 45,813.60 503,949.60

SECURITY-1
0.00 0.00

MEDSECURITY- OVERTIME 0.00 100% 100.00 0.00 0.00 18,685.00 448,440.00 44,844.00 493,284.00 0.00 0.00

SubTotal 940,176.00 94,017.60 1,034,193.60 0.00 0.00

Total 152.00 12,629,291.52 6,035,930.59 18,665,222.11 14,900.00 0.00

Reporting Level General Fund 12,629,291.52 6,035,930.59 18,665,222.11 14,900.00 0.00
Reporting Level Federal Fund 0.00 0.00 0.00 0.00 0.00
Reporting Level Special Fund 0.00 0.00 0.00 0.00 0.00
Total Reporting Level Funding 12,629,291.52 6,035,930.59 18,665,222.11 14,900.00 0.00

Agency General Fund 12,629,291.52 6,035,930.59 18,665,222.11 14,900.00 0.00
Agency Federal Fund 0.00 0.00 0.00 0.00 0.00
Agency Special Fund 0.00 0.00 0.00 0.00 0.00

FTE 152.00 Total Agency Funding 12,629,291.52 6,035,930.59 18,665,222.11 14,900.00 0.00

North Dakota Lump Sum Amounts Are Not Included in Total dkrabben 12013R0200530

https:llibars.omb.nd.gov/ibars/reports/w_report _writer.jsp?t=dkrabben _1363544603 722&w=base 3/17/2013



i
2013 BIEN 103 12:20:29 SR05 •Budget Reauest rv •ReDortina Level

Agency Dept of Corrections and Rehabilitation

Program 50 Medium Security Inst - JRCC

Level 01-530-500-50-00-00-00-00000000

1 I 2011}3 First
3 4 5 6 I 7

Object/Revenue 2011·13 2013·15 Total 2013·15
Year Biennium Changes Recommendation

Expenditures Appropriation
I

Description Code

EXPENDITURES

Salaries - Permanent 511000 5,567,457 11,405,702 298,313 11,704,015 0 0

Temporary Salaries 513000 260,845 529,515 (71,379) 458,136 0 0

Overtime 514000 230,298 510,312 (28,272) 482,040 0 0

Fringe Benefits 516000 2,583,874 5,519,719 68,364 5,588,083 0 0

Travel 521000 77,395 154,655 21,693 176,348 0 0

Supplies - IT Software 531000 647 1,000 (1,000) 0 0 0

SupplylMaterial-Professional 532000 18,736 54,800 1,000 55,800 0 0

Food and Clothing 533000 1,459,672 3,014,794 179,631 3,194,425 0 0

Bldg, Ground, Maintenance 534000 139,605 196,887 103,113 300,000 0 0

Miscellaneous Supplies 535000 41,505 136,300 (41,300) 95,000 0 0

Office Supplies 536000 17,541 52,000 (12,000) 40,000 0 0

Postage 541000 744 10,500 (7,000) 3,500 0 0

Printing 542000 2,529 3,900 1,100 5,000 0 0

IT Equip Under $5,000 551000 0 0 5,000 5,000 0 0

Other Equip Under $5,000 552000 20,175 96,735 (79,150) 17,585 0 0

Office Equip & Fum Supplies 553000 10,514 22,020 (17,020) 5,000 0 0

Rentals/Leases-Equip & Other 581000 5,861 7,516 2,484 10,000 0 0

Rentals/Leases - Bldg/Land 582000 0 700 (700) 0 0 0

Repairs 591000 22,433 23,300 26,700 50,000 0 0

Health Increase 599161 0 0 0 326,279 0 0

Retirement Increase 599162 0 0 0 121,568 0 0

IT - Communications 602000 413 2,540 (540) 2,000 0 0

Professional Development 611000 4,652 30,000 (15,000) 15,000 0 0

Operating Fees and Services 621000 269,514 306,681 230,319 537,000 0 0

Fees - Professional Services 623000 2,644 12,500 (2,500) 10,000 0 0

Medical, Dental and Optical 625000 3,780 8,598 (3,098) 5,500 0 0

Equipment Over $5000 691000 17,618 54,000 (54,000) 0 0 0

Adult Services 77 10,758,452 22,154,674 604,758 23,207,279 0 0

MEANS OF FUNDING

State General Fund 001 10,299,067 20,732,361 770,845 21,951,053 0 0

General Fund GEN 10,299,067 20,732,361 770,845 21,951,053 0 0

https:llibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1363544430564&w=base 3/1712013



2013 BIEN 103 12:20:29 SR05 - Budget Request rv - Reportina Level
Agency Dept of Corrections and Rehabilitation

Program 50 Medium Security Inst - JRCC

Level 01-530-500-50-00-00-00-00000000

1 I 2 3 I 2013-1~ Total I 5 I 6 I 7
Object/Revenue 2011-13 First 2011-13 2013-15

Year Biennium Changes
Expenditures Appropriation,

Description Code

Dept of Corrections Oper - 379 379 459,385 1,422,313 (166,087) 1,256,226 0 0
Special Funds SPEC 459,385 1,422,313 (166,087) 1,256,226 0 0

AUTHORIZED EMPLOYEES
FTE 152.00 152.00 0.00 152.00 0.00 0.00

https:llibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1363544430564&w=base 3/1712013



REVISED

5,519

NDSP MRCC JRCC

32,566

872,855

4,0~4

23U,903

36,355

1,305,169

Dry Goods

Food Supplies

Groceries

Meat

33030

. NDSII Billed

Total

153,612 ()19,293

1.59 s 1.50

017,008

1.47 s
FY 2012 Meals SONed

FY 2012 Cost POI'Meol s

FY 2012 MOllis Sorved

inmates

Staff

134 431533FY 2012 Ave. Inmate Count

FY 2012 Ave. TRCC Count

FY 2012 Avo. Temp / Hasp

05

v 2012 Days

.oss FY12 Meals

/Waste Adjust

IFY12 Moals

4

665 14713-15 Est Ave Inmate Pop

13-'15 Est Avo TRCC Pop

13-15 Avo Temp I Hasp
147661

,.
,..-.'"IH\"I , '
I',
t,k~::.lt" -;.~ \ .:"'p..; F ,'.' . ~.'~"1j~ ,., "~;;;~=":'~<~~:;A.
11-13 Days 730 730 730

09-11 Moals 1,521,504 336,534 1.171,356

111-13Moals ;1.062,360

FY 2012 Cost Por Moal $ 1.47 i S 1.59 $ 1.50 $ 1.52

Est. Increase 3.5'% 3,5% 3.5% 5.0%

Est. FY 2013 Cost Por Moal $ 1,52 $ 1.64 $ 1.55 $ 1.57



NORTH DAKOTA STATE HOSPITAL
2013-15 BUDGET REQUEST

2013-15
DESCRIPTION REQUEST

TOMPKINS PROGRAM
Salary& Benefits Budgeted $ 5,482,295
10%Overhead $ 548,230 !

TOTAL USUAL REQUEST--> $ 6,030,525
ADJUSTMENTSPERALEXSCHWEITZER
Utilities Cost for Tompkins Building $ (103,659)
2011-13 Salary Increases Funded by General Funds $ (275,619)

NET REQUEST FOR TOMPKINS PROGRAM---> $ 5,651,247
Patient Days (730 x 90 patients)

Cost per Patient Day $
65,700
86.02

NOSH MEAL COST CALCULATION I
Secure: 76pts x 3 x 365 = 83,220 meals/yr ryr 1 $1.75) 145,635

10% increase in cost each year, no snacks (Yr 2 $1.93) . 160,615
Per meal cost includes dishes and paper products $ 306,250

Traditional: 108pts x 3 x 365 = 118,260 meals/yr ryr 1 $3.18) 376,067
10% increase in cost each year, no snacks ryr 2 $3.50) 413,910
Per meal cost includes dishes and paper products $ 789,977

s 1,096,226
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530 oocs

Relativity to Market
Policy Position· EXAMPLE

+ Meet + Exceed
Standards Standards

2· 4.0'4

Projected 20131 Projected 2014
Current C/R C/R C/R

MPP+ 0'.

1statl

21.1 I

- ~:iIADM:N STAFF

21,9IAOMINSTAF:OFII II

24.1 IADMIN STAFF OFFI 11

1 INSTRUCTOR

.COCR

18.1 DIRECTOR. YOUTH CORR CENTER

33.2 I I l-DOCR

3: WENILE INST RES SPEC I

0: WENILE INST RES SPEC I

IUVENILE INST RES SPEC I

3 I. JUVENILE INST RES SPEC I

13.' JUVENILE INST RES SPEC I

26: JUVENILE INST RES SPEC I

36.' JWENILE INST RES SPEC

0.' JUVENILE INST RES SPEC

0.' •RES SPEC

, INST RES SPEC

iSPEC

1:5 JUVENILE :NST RE';~~'

1.4 JUVENILE INST RES SPEC I

7.3 JWENILE INST RES SPEC I

0.2 JUVENILE INST RES SPEC I

0.4 IUVENILE INST RES SPEC I

IUVENILE INST RES SPEC I

. ;SPEC

- w IJUVENILE INST RES SPEC

_ e.t IJUVENILE INST RES S~E~___:.:~::~:~~~~~R~~SPEC"

.. -

3.0% 5.0%

1.397 3.<
.raa
1.368
1.763 9.'
.137
1.763 9.0%
1.034 7.0%
1,990 '.0'

.1" 7.""
tza 9.0"

2,690 41."6!

57, 5.0" 1,435 30,119
3." 1,087 3.0% 1.087 37,325 36.606 1.02

'ALL~~", .'" .~ ii••.<;..2..£13_,6''';~' _.-,

1-....-_..".._ - --Ir...,..- __=-.:::;rCJ~RmB'E~N.-Ir'tlR'"1r_~+P~~~::T~~~I,"~".~~4"--PT',"rlo,,'.m=as,".~_+--,__ -\ After July 1, 2013

" I,.~III :;'1 :~':Y ': ,I (C""·1201~ I %% •• %% ss %% $S 202,~_~ ~:: ~: 2~!,3 %%
Job Tille fTE Ann Sal !; ~'IKI.;: Pclnl, FTE- . nt) Q!.I ';"""'7 increment) CIR ,,,,,I

I 26,808 31,724 4.0" .0% 804 7.0% 0.68 2.0.
34,5" 34,505 1.00 100 ).0% 5.0" 726 5.0% 1,726 5,54002. 0.""
31 41.6" 4.'" .246 3.0% 936 1.0% '.164 33,396 0.16
se,796 55,414 1.00 0.92 2.0% ,016 5.0% 540 1.0% 3.556 54.352
53,292 55,414 1.00 0.96 3.'" 599 5.0% 2.665 55,951
60,540 60.564 1.00 1.00 U,,", 5.0% 3,021 63.561

, 43<00 55,414 tOO 0.16 4.0% ,726 '.'" 3.024 46,22'
'73,1'" 1.00 1.06 00% 5.0% 5.0% 3.862 61.094
-65199 1.00 0.92 1.0% 1.575 3'" ',936 62.106
85 799 1.00 1.05 0.0>,5.0% 4.50 94 '13
80,855' 1.00 0.95 2." I 1,539 3.0% ',641 80,791
45, j38 i.oc 0.11 40%1 5.0% 1.163 '" 1,44'

,l38 1:00, 0.75 4.0% 1.371 '.0% 1.034 1,664
,938 i:66 0.: 4.0% 1.410 ;'0% 1.163 ,129
,938 1.00 ".01 0.0% 3.0% 1.396 48.006

:938 ~~~- ~:~~ ': ~:~~ ~:::~ '~;
::00 I.Ci' 0.0% 5.0% 1,396 5.0. 50.360

i38 ::00 ([' 4.0% 1,410 3.0% 1.058 7.0'1
i:OO 0:' 4.0% .378 5.0% .tza 9.0%

'0:78- ,436 3.0% 1,on '.0%
5.0%.163 9.0%
1.0% 1,034 '.0%

1,763 1.0%
1,058 0%
1,625 9.0%

.0%

'7,
35.256
34,452
35.892
35,256
34,452
35,258
35.256

. 36,504 I

I

I
I

I

45.""
35,25<
37,88<
35.256
34,452
39.192
38."6

45,938
45,938 1.00 0.7'
45.938 1.00 0.7<
45,938 '00 0.7
45.938 1.00 0.15

-".936 1.00 0.75
,,~ 1.00 o.'''~81:00 0.91

:938 (Jib 1.oi
:938" 1.00 -0:"
:9la i 1:00 -0.99

coo
:938' niij 0.82

",938" ~~. ~~

0.11
5(,985. 1.00 - 0:75

4.0%
4-" .460
4." 1.31'
4.0' 1,37, 5.0%
'.0% 1.410 3-"

'-;I~ 834 ~~

14.0' 1.316 5."

~-,::2 :~
,515 3.0%
,410 5.0%
.318 3.0%
,592 5.'"
,531 l.O%
,316

..-
After July 1, 2014

.0%
0%

'.0%
'.0%

3,113
2,412
113

1,468
3.265
2,412
3,10'
468

,,429
36.664
38,429
37.724
39.189
36,664
31.553
37.724
",619

,391 41.951
.553

4'668

,582
1.690 41,1"
3.101 31.553

MarkelPoIK:y
POSlllOO Increase

,%% $$%% ssS$

10%, '~~':;;;+-'~;C;::~;1--~1~,.6,:;;.o+7160~9,':3°0%"_':;:3":;;;-I_7.~l.4",,:.·,,02~7'''~;~: ~:

2.0% 119 3.0% ,198 58,155 58,768 1.00
62.381 0.0% 3.0% 3.0% ,901 65.474 ••,,52 1.02 3
57,076 0.8' 4." 1,64"·5.0% 1,31' 9.0% 50.384 58.768 0.66
75.324 1.08 0.0,':0"';· 4.1 5.0% 85 '" .564 .10 3
88,373 0.94 2.'" 1.654 "" 5.0% 4,135, 91,024 ),95
88,313 107 0.0% [83 30% 2.838 91024 .01
83261),97 2'" i.616 jji4 :o<c 1.0% 5,6" 1.01
41.316 161 40% '1.'538 I]j 9.'" 3,460 41,~ 0.66
41,316 0.16 4.0% 1.0% 1,581 39,44~ ,135 0.61
41,316 0.61 1.0% .1.537 '.0% 1,690 41.

:;~~:~~:~:~~'" ~~:;:: ~~
41"6 1.00 0.0% 1.0% ,425 48.940

,,6 1.06 0:0. .,,' "'" 1,'"
,,,6 0.60 4.'" 1,509 •.•% ,395 119 48,7
,"6 0.19 4.0% '.502 9.0%.360 40,933 46,1

0.61 4.0% 1,536 3.0%0% 668 .093 48,735
41. i.81 '.0% 1,531 1.0% '.0% 690 41,119 '8.735 0.64
47. 4'" 1,41' 1.0% 318 40,162 48.735 0.82
'7.316 1,537 5.0% 1,92' 9." 41,881 48,735 0.66
41,316 0.60 4.0% 1]09- 3.0% 7." 365 46,735 0.83
41,316 0.64 4.'" i392 3:0% 1.19' 766 46135 0.81
'7,316 0.1 4.0% 1:475 5:6% 9.0% 316 0.82
41.316 0.79 '.0% iSi2 s:<i% >.0' 3,36040.933 0.64

41.316 0.60 -~~f-' i:509 "" 7.0% 2,",1 :~t-,48 '35 0.83

::~: ~.~ 0.0' 1- :~. ~:~!:.---si-355
'
- 487" 0""

.316 0.19 4.0' 1.502 9.0% 3.360' 40.933
41,316 101 ,0"" 3.0% 1,"6 49,304. 46,731,. t.ct

:;:
316

1 ~.~ . rh~ ~:~~ ~:~~:::~ ::~:i .4673' 091

429 ,j,316 0.81 I 4:~~ .;c' ..537~:~1~'3 __ 7.';;+90;C;:;:+%_;3~,458+ ~1~.L 46.7351 0.66
:515 0.10 '.0%' 1,411 3.'" 1.0% .39,445 'T.:;".,.090;;;;;+-7.;rr-

0.63 __ , I+~ ,:' :~; ~:~~~:,,*~~i~::~:
5;;" 01 ,_;I+~~, :;~; ~.~~ :360,_:~ ~: ~:~~34,452 50.965 . I 00 068,

50,965 1.00! 0.738,'36

Page 1 of 15
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'"
MarkelPoIM:y

POSition Incffl~se

cerrcorence
Total After July 1, 2014

Total Increase After July 1, 2013
" CURREN

Vrs svc
•• %% ss I %% OS

0.-
1.7

10.
25
25.4
10.
2<

12.
9.

27.

"0 .e
-ij 101R. I

5. iDiC iON
IHDMAN REL

15. IPARO[n.

1.s
10.5

10 .e
'.3
0.s

3.•

25.'

5.2
'14.'

30.4

l'k
JOb Tille

TII

TII

'eRR"CTIONS

I

I

L PLANNING

OFFICER

OFFtc RII

OFFtC RII

OFFtc RII

LOI I

OF I I

OFFIC n
I

N_MPP 2014
2014 New (3% range New 21
Salary Incf8menl) CIR

NewMPP 2013

2013 New, (3" range New 2~1_~I %% ss
Salary Increment) CIR -au -•• \%%

-

'MGR
---_.

'MGR

EMGR

EMGR

EMGR

EMGR
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30· oocs
2014 ~,.'" '"" ~91~, 0 .~, • _

_ •. •.~ ----;- MarketPolicy Performance Tolal Increase After July 1 2013 M8n..~l'~~~!.6 Performance Total Increase After J 1'1 2014

...-- •••••---:--.,.-,.,.----II-FT-E-A."-O-S.-, ••I "",,-';;;;;"UI~:;O;';K~K,~,;;,;;"N;..I'FT,~Et2~:,,2 I
P
%o%SitionInc,",'" I %%lncreaS

S
"$ I %% s, NewMPP' 2013 I-P_O'_ition,"_"'""_'''1--_'-,''_'"'_''_-1-_.- __ ' NewU:PP' 2014

'.0.,. ,"_", . 12013N"(3""oo9" N"W2~131""L " %% S$ '"" S$ 2014New ("'"ng. New 2014
i'frs<>v,,", acetme I Salary Increment) CIR un I IU", I -1070 SaleI}' Increment) elR "au~

45,,420 l.56i COO I 4.0' 5,0' 1,088 49,508 62,38' 0.79 1.0' 1,980 3.0' 1,4" 1,0'
45,,420 4,", I 3.0' 1,3< '.0' ;,180 41,600 62,381I 0,18 I 4.0 2,430 9.0'
45,420 4.0' I 5.0' 2,21 >.0' ,088 ""S08 62,381I 0,19 I 4.0' 5,0' 2,4151 9.0'
70,080 66,332 1,00.06 I 0.0' I 3,0 2,1( 1<,182 88,322 1.06 I 0,0' 3,0' ,1651 3.0' 2,16
45,,420 60,564 1.00 I 4.0' 1,81 I 5,0 2,2; ",,508 62,381I 0.19 I 4..0. 1,485 7.0' 3,465
54,8521 1,130 1.00 H5 14.0' 1,19413.0' U;< 51,692 ,,",324! 0.18 14,°' 2,93519,0' 5,263
45,420 60,564 1.00),,15 I 4,0' 1,81715.0' 2, '.0' "' ,508 0;,381 I 0. 4.0' 1,980 :<751 9,0' 4,,455
48,900 ",938 1.00 3,0' 1,467 ;'., ,,1.06 0,0' 13,0' 1,5 51,818
1,996 ",938 1.00 1 4.0' 1,600 2,000 600 596 e;T16--6.9:1 2,0' 812 :3081-5:0' 2,180 ",no

",938 1.00 1,02 3.0' 1,410 ,410 "TIs 1:"02 I 0.0' ,420rs:o_ ',,420 SO,822
",938 1.00 906 5,o, 2,265 3,17 '3i6 1:02 0.0' 5,0' "'" ',,424 SO,695 " }35 11)4
,,;938 1,00 2,C 30% ,296 2,163 1,0' 909 3.0' 5.0' 41,107 48,735 0.96
,,;938 1:00 4.0> I 5.0,:963 3,533 42,185 1,0' 856 3.0' 5.0' ,140 4<,925 48,735 0.92

., ,,;938 rOO 1..10 0.0' 1,51 52,013 1O.a. 5.0% 2,6( ,604 5<, '8,735 1.1
,,]38 coo 2m ,T7Q '.0' 3,038 48,,442 1.0. 929 5,0% 2,," ,25' 4<,693 48,135 102

i38 1:00 1,05 0,'" M1 1,441 49,687 41, 1 0. 3,0% 1,", ,49' 51178 48,135 1,05
:00 1.03 0.0' :366 2,368 49,6" 47, 1 0. 3,0%' 1,49' ,49' 51,185 48,135 1,05
ro 0,64 4," -:i56 ',0% 2,691 41,229 41, ,0" 1,649 5.0% 2,061 44,939 48,135 0,92

TOO I 4,"" 41)4 1)55 1.0. 3,1" 38,259 47,3 '.0' 5,0' ,,,44: ",102 48,,735 0.86
TOO I 4.0% :m '.0' 2,,751 42,063 41,31 2.0' 641 3,0' 1~52 ,103 4_,168 46,735 0.9'

4 TOO 2,"" ']74 ',0' 2,903 44,37 41,31 2.0' 888 3.0' 1,331 ,219 41,594 48,735, 096

5.3IHUMAN ,
5,3 IHUMANRECATI.
0,6 ,

>UNS

CASEWORKER

CASEWORKER

CASEWORKER

CASEWORKER

CASEWORKER

"~52 I 0,52
64,252 0,82
64,252 0.64
70,312 106
••,252 0.82
,584 0.82
,252 0:'"

1:06
'ii:'9i

,JQC

41,
38,
35,100

°10.6
-+;
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tncrea se

I

• PLANT DIR III

, SUPV

'SUPV

'SUPV
'SIJPVII

,"'>l(

vrs SVo I" , JOb'TIII,

6,' I REGISTERED NURSE II

~
Man.;etPoIicy Performance

Increase
Total After July 1, 2014After July 1, 2013

NewMPP 2014

2014 Nllw (3% range New 2~~.4
Salary /ncrem8ll~ CJR \.n'

NewMPP 2013

120;3,•••.•(3%,.n". N_ 2~1,'I %%
~~ry increment) CIR au

%%%% %% ss $$•• ••ss

1,6IREGISTEREDNURSEII

IREGISTERED NURSE II

22, IREGISTERED NURSE III

8, IREGISTERED NURSE III

,REGISTERED NURSE III

) NURSE III

1,300

--;¥.
5,3

~,~,-,.--,,------,---+,,-., ~~~
l~---,

I I

II

) PHARMACY TECH

.ASSISTANT

. O. IHUMAN RELATIONS COUNS

I HUMAN RELA' IONS COUNS

IUMAN RELA' IONS CDUNS

IUMAN RELATIONS CDUNS

"RELATIONS COUNS

'LE' PR06 PRGM MGR

I NAL OFFICER 11

. I

1.3 iHEATING PLANl OPERATOR I

I ; PLAN' OPERATOR II

IHEATING PlANT OPERATOR II

IPHYSICAL PLANT DIR

60,564 )85 4.0% 1,052 5.0% 1.565 9.0' 0.90 1.0% 3.0% 1:678 s:ci% .796 sa '13 ".252 0.91
60.564 1.00 r<:Oii t.ssa 10. 1.468 7.0% 3.426 0.84 4.' 1.095 5.0' 2.619 .714 57.os8 ".252 18948.948

57.540
••.•92
57.336"....
62.532
.736...•
1.232
.084

".<20
.•20
420
.420

".420
.10<

48.024

884
.256

60.584 1.00 fOli 1.151I 5.0' 1.8T 7.0% 4.028 .381 0.99 .0% 1.23' 5.0% 3.07 .309 65. 84.252 1.03
66.332 1.00 1.00 I 0.0' 3.0' 1.995I 3.0" 1,995 6..,22 .00 0.0% 3.0' 2.055 .055 7<, 70.372 1.00
".332 1.00 0.66 1~93 5." .667 I 9.0% 5,160 ".322 0.91 .0% 1.250 3.0' 1.87 125 65.621 70,372 0.93
".332 1.00 0.93 1.230 3." ,845 5.0% 3,07 2.0% 1.29 5.0' 3,228 .519 89.082 7C.372 0.98
".332 1.00 0.94 ''', .127 7.0% 4.37 2.0% 1.338 5.0% 3.348 ,594 7C.372 1.02
91.567 O' 1.14 .0% .142 3.0% 3.142 3.0' 3.236 114 97.143 1.14'
105.678 1.00 1.05 5.0% .573 5.0% 5.57 3.0' 3,5' .552 .113 1.08,
37.80' 1.00 0.93 705 3.0% 057 5.... 762 36." 740 5." 1.850 .'" ".103 0.99
34.505 1.00 .13 5.0% 954 50% 1.954 41.0' 5.0' 2,052 .090.606 .18
60.584 1.00 075 3.0%.363 7.0% 3.160 .944 3.0' 1.458 64.252 0.81
60.584 1.00 0.75 5.0% 9.0" 4.089 .980 .0% 1.485 64.252 0.82
60,564 1.00 0.75 .8" 1.O.. .363 1.0% 3.180 48.600 .944 5.0% 2,430 64.252 1.82
80.584 1.00 0.75 .8" 5.0% 9.0% 4.088 49.508 .980 5.0% 1.4" 963 64.252 0.84
80.564 1.00 0.75 .8" 3.0' .363 1.0% '.180 48.600 .944 3.... 1.458 "'~52 0.81
&.855 1.00 0.94 .522 7.0' 5.327 81.431 .629 3.0% 1.443 85.779 .00

::::~ :: 0;: 4.0 , ~~: I.~:!~:::::.:~::~ 1.429 ;~: ':~: ~:::: 069; --;
41.612 1.00 0", 2.0 tse 3.0% .137 5.0% 1.895 39.n 796 3.0%.193 44,146 0.95:

112 1.00 0.85 4.0 5.... .763 9.0% 3.17: 38.•29 769 3.0% '.153 44.146 0.91'
41.;>2 1.00 1.00 0,0 I 3..... ~42 3.0% 1.242 42.654 5.0% .133 44.148 1.01:--;

56.952

i -- T.:~I,
31.336.:"'.',1

45,936 1.00 0.91 I.. ; .r- 1.256 5.0% .2.~3. __ ';:96.2 ,47'~ ~ "-i2"" 8" •.•% ~~~ __5cO~ ~. 46~'.. i 0.95~ ..
"',985 100 0.69 2' 8" .346 5.0" 2.1" 47.111 '52.515 0.90 '2:0% 942 '.0% 1.413 5.••••'-,;355 -..;4661 "5. 0.91

2.'" 666,6", 4.0% 1.253.288 69% 2.121.921 i : 0.90 I 2.6% 805."" 4.••• 1.338.392 6.6% 2.143.8'3 : : 0.930.87 !
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Sixty-third
Legislative Assembly

1 assigned salary range to address market equity. The market equity increases are to be given

2 beginning with the month of July 2013, to be paid in August 2013.

3 It is the intent of the sixty-third legislative assembly that the goal of the classified state

4 employee compensation program be a compensation ratio of 95 percent of the market policy

5 point used by the office of management and budget for establishing the grade and salary range

6 structure for fiscal year 2013. The office of management and budget may not adjust the market

7 policy point based on an estimated inflationary factor during the 2013-15 biennium. The office of

8 management and budget shall develop guidelines for use by state agencies for providing

9 compensation adjustments for regular classified employees in accordance with provisions of

10 this section and section 54-44.3-01.2.

11 Compensation adjustments for regular nonclassified state employees are to be in a range of

12 2 to 4 percent for each year of the biennium based on market and documented performance

13 and are not to be the same percentage increase for each employee. The market and

14 performance increases are to be given beginning with the month of July 2013, to be paid in

15 August 2013, and beginning with the month of July 2014, to be paid in August 2014.

16 It is the intent of the legislative assembly that retirement contribution percentages provided

17 by the state and the employee to the public employees retirement system not be changed

18 during the 2013-15 biennium from the percentages in effect at the end of the 2011-13 biennium.

19 Probationary employees are not entitled to the market and performance increases.

20 However, probationary employees may be given all or a portion of the increases upon

21 completion of probation, at the discretion of the appointing authority. Employees whose overall

22 documented performance level does not meet standards are not eligible for any salary increase.

23 SECTION 9. ACCRUED LEAVE PAYMENTS LINE ITEM - LINE ITEM TRANSFERS -

24 EMERGENCY COMMISSION APPROVAL. The accrued leave payments line item included in

25 agency appropriation bills, as approved by the sixty-third legislative assembly, includes funding

26 for paying accrued annual leave and sick leave for eligible employees resigning, retiring, or

27 otherwise discontinuing employment with the agency. The emergency commission may approve

28 agency requests for line item transfers from the accrued leave payments line item to the

29 salaries and wages line item or other line item that includes salaries and wages funding subject

30 to the agency providing documentation justifying the need for the funding transfer for the

31 biennium beginning July 1, 2013, and ending June 30, 2015.

Page No.4 13.8144.04000
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REV!SED

2013 _2015 Estimated Contract Housing and Programming
13-15 13-15

~...,.:-:,.~ 11-13

Estimated Estimated 13-15 Estimated

Average Average Daily Estimated 11-13 Average Average Daily 11-13

Program / Facility Daily Count Rate Cost Daily Rate Count Estimated Cost

BTC 109 $ 60.32 4,799,662 $ 56.85 100 4,135,021

Centre - Female Trans 50 $ 71.74 2,618,510 $ 68.44 46 2,274,902

Centre - Male Trans 24 $ 71.74 1,256,885 $ 68.44 21 1,052,880

Centre - 1/2 way 65 $ 58.29 2,765,861 $ 55.61 59 2,410,899

Centre - 1/4 way 21 s 24.32 372,826 s 23.02 19 314,792

Electronic Montioring 61 s 4.54 202,166 $ 4.25 56 172,448

Low Risk 30 $ 1.47 32,193 $ 1.35 27 26,734

Faith Based 21 $ 38.21 585,759 $ 35.00 19 490,106

Lake Region Trans 8 $ 57.50 335,800 $ 55.00 7 280,862

SCRAM 27 $ 4.60 90,666 $ 4.40 25 79,170

Sex Offender 2 $ 18.55 27,083 $ 18.00 1 18,525

TRCC
90 5,651,247 n/a 90 5,229,827

Heart of America 25 1,680,022 n/a 25 1,622,015

Parole Holds / County Jail 5 $ 62.73 228,965 $ 60.00 79 3,466,577

BOP 1 $ 83.68 61,086 $ 80.04 1 67,194

Total
20,708,731

.....-,:oor.~ 21,641,952

Budgeted in Parole and Probation
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DOCR - DIVISION OF ADULT SERVICES
2011-13 BUDGET DETAIL

Reporting Level: 01-530-500-60-00-00

Program: TRANSITIONAL FACILITIES I

EXPLANATION OF PROGRAM COSTS

The Missouri River Correctional Center facility accounts for the costs related to the
security, food, administrative services, and work programs for the minimum security
facility located south of Bismarck ND. Other costs also include operating fees and
services for housing offenders at the Transitional and Treatment facilities and County
Jails located throughout the state.

BUDGET BY TRADITIONAL LINE

2011-13 2013-15 %of Change
Descrletlon Budget Exec Rec ExecRec From 11-13
Salary and Fringe 5,088,829 5,267,408 20% 178,579
Ioperating 22,215,692 20,668,937 79% (1,546,755)
Capital 0 66,500 1% 66,500
\Grants Q Q 0% Q
~otal 27,304,521 26,002,845 100% (1,301,676)

Funds
k3eneral 25,226,548 23,452,692 90% (1,773,856)
Federal 0 0 0% 0
Special 2,077,973 2,550,153 10% 472,180
~otal 27,304,521 26,002,845 100% (1,301,676)

FTE 39 39 0

MATERIAL EXPENDITURES - (96% of budget)

Salary and Fringe - $5,267,408 - 20% of budget

Transitional Facilities Warden - 1.0 FTE
MRCC Deputy Warden - 1.0 FTE
Program Manager - 2.0 FTE
Correctional Case Manager- 2.0 FTE
Correctional Case Worker - 4.0 FTE
Correctional Supervisor 1- 4.0 FTE
Correctional Officer - 22.0 FTE



Administrative - 1.0 FTE
Food Service - 2.0 FTE

Operating Fees and Services - $19,738,687 -76% of budget
Community housing and programming (transition; half-way house; quarter-way
house; contract treatment; parole holds)

SIGNIFICANT CHANGES

Salary and Fringe - $178,579
Employee health insurance premiums
Employee / employer retirement plan contributions

Operating - $(1,546,755)
Operating Fees and Services - No overflow contract housing budgeted
(pending DUI legislation not reflected in inmate / offender housing
projections)

Senate Change - Operating - $257,500
Revised inmate popluation projection - contract housing and
programming

2011- 2013 Budget

As of 12/31/2012, 76% of this department budget has been expended.



DOCR ADULT SERVICES

TransItional Facilities

2013-15 Budget
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1P!~g!~!1':4-Transitional F,!ci~!Les_.__ Reporting Level: 01-530-500-60-00-00-00-00000000

Position New Rpt Funding Dist Monthly I Proposed IProposed I Total I I Salary I
Number Name FTE FTE Lvl% I Gen I Fed I Spec I Base Salary F_ringes Proposed Lump Sum Adjustment
Salaries
00005371-1

00005375-1

00005378-1

00005845-1

00005851-1

00005890-1

00005893-1

00005894-1

00005895-1

00005896-1

00005905-1

00005907-1

00005920-1

00005930-1

00005932-1

00005940-1

00005947-1

00005951-1

00005965-1

00005966-1

00005977-1

00005978-1

00005984-1

00005995-1

Braun,Colby J

Hoomaert,Chad M

Anders, Kala D

Sayler,James P

Remmers,Wendy R

Schulz,Troy W

Baumiller,Douglas A

Haas,Scott L

Zimmer,Gerald E

Fitterer, Jessica A

Schaefer,Jordan M

Linnell,James L

Phillips, Kenneth M

Eagleson,Corie A

Moszer,Terry P

Sterna,David J

Matthiesen,Nora C

Rinas,Kyle G

Davison,Jeff A

Glass, Derrick A

Anderson,Lance W

Welsch,John

Goehring,Stacy L

Wald,Darrell J

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

100% 100.00 0.00 0.00 7,033.00

100% 100.00 0.00 0.00 5,269.00

100% 100.00 0.00 0.00 3,500.00

100% 100.00 0.00 0.00 4,017.00

100% 100.00 0.00 0.00 2,900.00

100% 100.00 0.00 0.00 5,054.00

100% 100.00 0.00 0.00 4,404.00

100% 100.00 0.00 0.00 3,557.00

100% 100.00 0.00 0.00 4,657.00

100% 100.00 0.00 0.00 2,852.00

100% 100.00 0.00 0.00 3,093.00

100% 100.00 0.00 0.00 3,411.00

100% 100.00 0.00 0.00 2,797.00

100% 100.00 0.00 0.00 2,797.00

100% 100.00 0.00 0.00 4,157.00

100% 100.00 0.00 0.00 2,797.00

100% 100.00 0.00 0.00 3,854.00

100% 100.00 0.00 0.00 2,797.00

100% 100.00 0.00 0.00 3,544.00

100% 100.00 0.00 0.00 3,136.00

100% 100.00 0.00 0.00 3,597.00

100% 100.00 0.00 0.00 3,491.00

100% 100.00 0.00 0.00 3,316.00

100% 100.00 0.00 0.00 4,608.00

168,792.00
126,456.00

84,000.00
96,408.00

69,600.00

121,296.00

105,696.00

85,368.00

111,768.00

68,448.00

74,232.00

81,864.00

67,128.00

67,128.00

99,768.00

67,128.00
92,496.00

67,128.00

85,056.00

75,264.00

86,328.00

83,784.00

79,584.00

110,592.00

58,962.83
50,516.77

42,046.78

44,522.16

39,173.98

48,109.08

46,375.18

42,319.68

47,586.48

38,944.14

40,098.11

41,620.61

38,680.83

38,680.81
44,288.49

38,680.83

43,741.69

38,680.78
42,257.47

16,743.30

42,511.19

18,443.17

41,165.75

47,351.84

227,754.83

176,972.77

126,046.78

140,930.16

108,773.98
169,405.08

152,071.18

127,687.68
159,354.48

107,392.14

114,330.11
123,484.61

105,808.83

105,808.81

144,056.49

105,808.83

136,237.69

105,808.78
127,313.47

92,007.30

128,839.19

102,227.17

120,749.75

157,943.84

0.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

North Dakota Lump Sum Amounts Are Not Included in Total

https:llibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1363545427882&w=base

dkrabben 12013R0200530

3117/2013
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I Program: 4-Transitional Facilities
---- I Reporting Level: 01-530-500-60-00-00-00-00000000

---I Position Proposed Proposed Total Salary
Number Name Salary Fringes Proposed Lump Sum Adjustment
00005996-1 Zeller,Daryl 1.00 100% 100.00 0.00 0.00 101,856.00 44,705.04 146,561.04 0.00 0.00
00006003-1 Kirchoffner,Terry L 1.00 100% 100.00 0.00 0.00 3,585.00 86,040.00 42,453.72 128,493.72 7,100.00 0.00
00006006-1 Twardoski,Dean A 1.00 100% 100.00 0.00 0.00 3,136.00 75,264.00 40,303.94 115,567.94 0.00 0.00
00006013-1 Glasser,Merie J 1.00 100% 100.00 0.00 0.00 3,525.00 84,600.00 41,262.44 125,862.44 0.00 0.00
00006015-1 Telehey,Candace E 1.00 100% 100.00 0.00 0.00 3,300.00 79,200.00 40,407.46 119,607.46 0.00 0.00
00006028-1 VACANT 1.00 100% 100.00 0.00 0.00 2,906.00 69,744.00 39,202.70 108,946.70 0.00 0.00
00006031-1 Rohrich,Wendlin J 1.00 100% 100.00 0.00 0.00 2,925.00 70,200.00 39,293.67 109,493.67 0.00 0.00
00006038-1 Renner,Steven P 1.00 100% 100.00 0.00 0.00 3,547.00 85,128.00 42,271.80 127,399.80 0.00 0.00
00006044-1 Kramer,Jason E 1.00 100% 100.00 0.00 0.00 2,891.00 69,384.00 39,130.85 108,514.85 0.00 0.00
00010250-1 Everson,Daniel D 1.00 100% 100.00 0.00 0.00 3,969.00 95,256.00 44,292.37 139,548.37 0.00 0.00
00026202-1 Davison,Shannon L 1.00 100% 100.00 0.00 0.00 3,491.00 83,784.00 18,443.15 102,227.15 0.00 0.00
00027032-1 Helvig,Jeffrey M 1.00 100% 100.00 0.00 0.00 2,797.00 67,128.00 38,680.82 105,808.82 0.00 0.00
00027033-1 Bailey,Todd J 1.00 100% 100.00 0.00 0.00 2,797.00 67,128.00 38,680.81 105,808.81 0.00 0.00
00027034-1 Peskir,Dragomir 1.00 100% 100.00 0.00 0.00 2,852.00 68,448.00 38,944.14 107,392.14 0.00 0.00
00027067-1 Hassebrock,Eric W 1.00 100% 100.00 0.00 0.00 3,454.00 82,896.00 41,826.48 124,722.48 0.00 0.00

SubTotal 3,361,368.00 1,581,401.34 4,942,769.34 7,100.00 0.00
Temporary and Other Pay Types
TF FOOD-1-1 OVERTIME 0.00 100% 100.00 0.00 0.00 730.00 17,520.00 1,752.00 19,272.00 0.00 0.00

TFSECURITY-
TEMP POSITION 0.00 100% 100.00 0.00 0.00 6,753.00 162,072.00 16,207.20 178,279.20 0.00 0.00

1-1
TFSECURITY-

OVERTIME 0.00 100% 100.00 0.00 0.00 4,545.00 109,080.00 10,908.00 119,988.00 0.00 0.00
2-1

SubTotal 288,672.00 28,867.20 317,539.20 0.00 0.00

-
Total 39.00 3,650,040.00 1,610,268.54 5,260,308.54 7,100.00 0.00

North Dakota Lump Sum Amounts Are Not Included in Total dkrabben I 2013R0200530

https://ibars.omb.nd.gov/ibars/reports/w_report _writer.jsp?t=dkrabben _1363545427882&w=base 3117/2013
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I Program: 4-Transitional Facilities- -1 Reporting Level: 01-530-500-60-00-00-00-00000000

I Position I I INewl Rpt I Funding Dist I Monthly I Proposed I Proposed I Total I I Salary
Number Name FTE FTE Lvl% I Gen I Fed I Spec I Base Salary Fringes Proposed Lump Sum Adjustment

ReportingLevelGeneralFund 3,650,040.00 1,610,268.54 5,260,308.54 7,100.00 0.00
Reporting Level FederalFund 0.00 0.00 0.00 0.00 0.00
Reporting LevelSpecial Fund 0.00 0.00 0.00 0.00 0.00
Total Reporting Level Funding 3,650,040.00 1,610,268.54 5,260,308.54 7,100.00 0.00

Agency GeneralFund 3,650,040.00 1,610,268.54 5,260,308.54 7,100.00 0.00
Agency FederalFund 0.00 0.00 0.00 0.00 0.00
Agency Special Fund 0.00 0.00 0.00 0.00 0.00

FTE 39.00 Total Agency Funding 3,650,040.00 1,610,268.54 5,260,308.54 7,100.00 0.00

North Dakota Lump Sum Amounts Are Not Included in Total dkrabben 12013R0200530

https:llibars.omb.nd.gov/ibars/reports/w3eport_writer.j sp?t=dkrabben _1363 545427882&w=base 3/17/2013
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2013 BIEN I 0 12:37:59 SR05 - Budget Reques ry - Reporting Level
Agency Dept of Corrections and Rehabilitation
Program 60 Transitional Facilities
Reporting Level 01-530-500-60-00-00-00-00000000

1 I 2 3 I 4 I 5 I
6 I 7

Object/Revenue 2011-13 First 2011-13 2013-15 Total 2013-15
Year Biennium Changes Recommendation

Expenditures Appropriation,
Description Code

EXPENDITURES
Salaries - Permanent 511000 1,640,897 3,428,808 (60,340) 3,368,468 0 0
Temporary Salaries 513000 80,082 101,808 60,264 162,072 0 0
Overtime 514000 63,354 110,328 16,272 126,600 0 0
Fringe Benefits 516000 678,036 1,447,885 45,285 1,493,170 0 0
Travel 521000 42,884 130,022 (22,308) 107,714 0 0
Supplies - IT Software 531000 1,596 2,500 (2,500) 0 0 0
SupplylMaterial.Professional 532000 3,365 5,304 1,696 7,000 0 0
Food and Clothing 533000 262,748 504,507 124,029 628,536 0 0
Bldg, Ground, Maintenance 534000 37,174 68,534 11,466 80,000 0 0
Miscellaneous Supplies 535000 6,779 36,316 (16,316) 20,000 0 0
Office Supplies 536000 5,501 12,692 (692) 12,000 0 0
Postage 541000 712 3,600 (1,600) 2,000 0 0
Printing 542000 641 1,847 (347) 1,500 0 0
IT Equip Under $5,000 551000 0 17,500 (12,500) 5,000 0 0
Other Equip Under $5,000 552000 2,657 26,817 (26,817) 0 0 0
Office Equip & Fum Supplies 553000 1,517 5,299 (299) 5,000 0 0
Rentals/Leases-Equip & Other 581000 2,508 5,000 0 5,000 0 0
Rentals/Leases - Bldg/Land 582000 0 850 (850) 0 0 0
Repairs 591000 8,325 11,042 13,958 25,000 0 0
Health Increase 599161 0 0 0 82,141 0 0
Retirement Increase 599162 0 0 0 34,957 0 0
IT - Communications 602000 5,951 11,345 1,155 12,500 0 0
Professional Development 611000 1,594 7,366 (866) 6,500 0 0

Operating Fees and Services 621000 10,193,585 21,334,445 (1,595,758) 19,738,687 0 0
Fees - Professional Services 623000 351 22,500 (12,500) 10,000 0 0
Medical, Dental and Optical 625000 646 8,206 (5,706) 2,500 0 0
Equipment Over $5000 691000 0 0 66,500 66,500 0 0

Adult Services 77 13,040,903 27,304,521 (1,418,774) 26,002,845 0 0

MEANS OF FUNDING
State General Fund 001 13,016,394 25,226,548 (1,890,954) 23,452,692 0 0

General Fund GEN 13,016,394 25,226,548 (1,890,954) 23,452,692 0 0

https://ibars.omb.nd.gov/ibars/reports/w_report _writer.jsp?t=dkrabben _1363545480278&w=base 3/17/2013
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SR05 - Budget Reques~ry - Repertlna Level -2013 BIEN I 0 12:37:59
Agency Dept of Corrections and Rehabilitation

Program 60 Transitional Facilities

Level 01-530-500-60-00-00-00-00000000

1 I 2 3 I 2013-1~Total I 201;-15
I 6 I 7

Object/Revenue 2011-13 First 2011-13
Year Biennium Changes Recom

Expenditures Appropriation
Description Code

Dept of Corrections Oper - 379 379 24,509 2,077,973 472,180 2,550,153 0 0
Special Funds SPEC 24,509 2,077,973 472,180 2,550,153 0 0

AUTHORIZED EMPLOYEES
FTE 39.00 39.00 0.00 39.00 0.00 0.00

https:llibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1363545480278&w=base 311712013



2013 BIEN I > $5,000 - 6650313:59:36 CR03 -OMB

, 2013

Transitional Facilities
Description Reporting Level
MRCC Kitchen - Cooler and Freezer
Total MRCC Kitchen - Cooler and Freezer

MRCC Kitchen - Cook Stove
Total MRCC Kitchen - Cook Stove

11 77 Transitional Facilities

Total for Reporting Level

Total General Fund

Total for Dept of Corrections and Rehabilitat

"'0'"" J. VJ.. .1

2013-15 Budget
Funding IRecommendation
General Fund 60,000 0

60,000 0

General Fund 6,500 0
6,500 0

66,500 0

66,500 0

66,500 0
North Dakota Schedule Information dkrabben I 2013R0200530

https:llibars.omb.nd.gov/ibars/reports/wJeport_writer.jsp?t=dkrabben_1363550376280&w=base 3/1712013



Dry Goodz

Supplies

NDSP MRCC JRCC

32,566 4,044 36,355

672,655 239,963 1,305,169

5,519

Meal,3050

Loss NOSH Billed

Total

2012 Meals Served 617,00B 153,6'12 619,293

FY2012 Cost Por MOill $ 1.47 s 1,50 $ 1,60

FY 2012 MOlll1! Served

inmates
503,573 571,405

Staff

533 134 431

05

Prep I Waste Adjust

Total FY12 Meals

4

147 410 !I1:3·15 Est Ave Inmate Pop

13.15 Est Avo TRee Pop

13·15 Avo Temp I Hasp

35

<1

NDSP Staff will

11·13 Days 730 730 730

Gross 09·11 Meals 1,521,504 336,534 1,171,356

Prep I Wasta Adjust

Total 11·13 Moals
3,062,360

FY 2012 Cost Per Meal $ 1.47 s 1,59 $ 1,50 $ 1,52

Est. Increase 3.5% 3.5% 3.5% 5.0%

Est. FY 2013 Cost Per Moal S 1,52 s 1.64 $ 1.55 $ 1,57



NO noes
REWISEf!)

--::;

2013 •2015 Estimated Contract Housing and Programming
13-15 13-15

Estimated Estimated 13-15

Average Average Dally Estimated

Program / Facility Daily Count Rate Cost

I3TC 109 $ 60.32 4,799,662
- ._.__ ...--.-- ._.- .-..._- - ..- ._--- ..

Centre - f.em(Jle Trans 50 $ 71.74 2,618,510
" - .- ~_.-.-

Centre - Male Trans 24 $ 71.74 1,256,885
- -----_ .. -------- -.-.-- .-._.- -

Centre - 1/2 way 65 $ 58.29 2,765,861
~-..--.-. ----- ----

Centre - 1/4 way 21 $ 24.32 372,826

1:1 tronic Montioritlg (
6.ll s 4.54'; 204;166 .

I
;

Low Ri k ; -30- :$ 1.47: 32~'193:

!Faith Bas d
; 21: ',$ 38.21.. 585,759,

Lake f{egion Trans 8 $ 57.50 335,800

SCRAM , '

27; s 4.60') 901666.

S Off nd r
i s 18.5S' 27,OBB.

:
rncc 90 5,651,247

- - ..

Heart of America 25 1,680,022
- .. .. ..

Parole Holds / County Jail 5 s 62.73 228,965
...-- - ._ .. .~,~.~..--...-

BOP 1 $ 83.68 61,086
.. _----

Total
20,708,731

Budr,eted in Parole and Probation



2013 - 2015 Estimated Contract Housin

13-15 13-15
Estimated
Average

Daily Count

Estimated
Average Dally 13-15 Estimated

Rate Cost
m / Facility

4,711,595
2,566,140
1,204,515
2,723/309
355,072
19 ,852
31i:120
585/759,
335,800
90,6 6,
27;083

5,651,247
1,680,022

--- -- -~- -.--.-------~- -...-
62.73 228/965

urc
Centre- Female Trans
Centre - Ma Ie Trims
Centre- 1/2 way
Centre - 1/4 way

Mon loring

5 $
1 $

ole Holds / County Jail
)P

83.68
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DOCR - DIVISION OF ADULT SERVICES
2013-15 BUDGET DETAIL

Reporting Level: 01-530-500-70-00-00
Program: TREATMENT SERVICES I

EXPLANATION OF PROGRAM COSTS

The Treatment Services program accounts for the costs related to the treatment
departments for the three institutions for the institution treatment related services for the
Division of Adult Services.

BUDGET BY TRADITIONAL LINE

2011-13 2013-'15 %of Change
Descrintion Budget Exec Rec Exec Rec From 11-13
Salary and Fringe 4,866,705 4,181,208 96% (685,497)
Operating 231,373 165,842 4% (65,531)
Capital 0 0 0% 0
Grants Q Q 0% Q
Total 5,098,078 4,347,050 100% (751,028)

Funds
General 5,098,078 4,347,050 100% (751,028)
Federal 0 0 0% 0
Special 0 0 0% 0
Total 5,098,078 4,347,050 100% (751,028)

IFTE 37.0 29.0 (8.0)

MATERIAL EXPENDITURES - (96% of budget)

Salary and Fringe - $4,181,208 - 96% of budget
Treatment Director - 1.0 FTE
Licensed Psychologist - 2.0 FTE
Clinical Supervisor - 2.0 FTE
Licensed Addiction Counselor - 13.0 FTE
Human Relations Counselor - 8.0 FTE
Correctional Case Worker - 2.0 FTE
Administrative Assistant - 1.0 FTE.



SIGNIFICANT CHANGES

Salary and Fringe - $(685,497)
Employee health insurance premiums
Employee / employer retirement plan constributions
Reallocation of 8.0 FTE to central office (medical - behavioral health)

Operating - $(65,531)
Reallocation of 8.0 FTE to central office (medical - behavioral health)

2011- 2013 Budget

As of 12/31/2012, 71% of this department budget has been expended.



DOCR ADULT SERVICES

Treatment Services

2013-15 Budget



Salary

12013F
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Program: 4-ASTreatmentand Programming I Reporting Level: 01-530-500-70-00-00-00-00000000

Position I I JNewl Rpt I Funding Dist IMonthly I Proposed I Proposed I Total I I Salary I
Number Name ~E B"EJLvl%l Gen I Fed I Spec I Base Salary Fringes Proposed Lump Sum Adjustment
Salaries
00005681-1

00005682-1

00005683-1

00005684-1

00005685-1

00005686-1

00005688-1

00005853-1

00005856-1

00005857-1

00005859-1

00005860-1

00005861-1

00005862-1

00005865-1

00005898-1

00006016-1

00006017-1

00006018-1

00006019-1

00006023-1

00023697-1

00023698-1

00023699-1

Chadwick,Kayla L

Lange,Teva J

Netolicky,Chad J

Ebel,Sarena R

Moore,Monica L

Pitsiladis,Heather J

Johnson,Glenn

Stark-Moses,Tanya M

Clausnitzer,Mandi M

Gross,Jessica J

Hochhalter,Rick A

VACANT

Rehling,Jay P

Maurer,James L

Wolfer,Karianne A

Koch,Lynn T.

VACANT

VACANT

White,Glory B

Wagner, Holly A

Peterson,Lisa Ann

Steckler, Holly L.

Flynn,Melanie 0

Boehm,Christi L

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00
1.00'

1.00

1.00

1.00

1.00

1.00

1.00

100% 100.00 0.00 0.00 3,204.00

100% 100.00 0.00 0.00 3,187.00

100% 100.00 0.00 0.00 3,719.00

100% 100.00 0.00 0.00 3,817.00

100% 100.00 0.00 0.00 3,785.00

100% 100.00 0.00 0.00 3,785.00

100% 100.00 0.00 0.00 7,469.00

100% 100.00 0.00 0.00 2,156.00

100% 100.00 0.00 0.00 3,785.00

100% 100.00 0.00 0.00 3,785.00
100% 100.00 0.00 0.00 3,395.00

100% 100.00 0.00 0.00 4,175.00

100% 100.00 0.00 0.00 3,785.00

100% 100.00 0.00 0.00 4,786.00

100% 100.00 0.00 0.00 4,262.00

100% 100.00 0.00 0.00 3,785.00

100% 100.00 0.00 0.00 8,022.00

100% 100.00 0.00 0.00 3,785.00

100% 100.00 0.00 0.00 4,750.00

100% 100.00 0.00 0.00 4,571.00

100% 100.00 0.00 0.00 5,840.00

100% 100.00 0.00 0.00 3,785.00

100% 100.00 0.00 0.00 4,384.00

100% 100.00 0.00 0.00 3,785.00

76,896.00

76,488.00

89,256.00

91,608.00

90,840.00

90,840.00

179,256.00

51,744.00

90,840.00

90,840.00

81,480.00

100,200.00

90,840.00

114,864.00

102,288.00

90,840.00

192,528.00

90,840.00

114,000.00

109,704.00

140,160.00

90,840.00

105,216.00

90,840.00

39,251.24

40,548.14

41,717.13

18,625.75

43,411.31

42,033.10

59,662.26

34,159.34

42,033.09

42,033.10

41,544.10

43,900.39

42,033.03

46,825.86

44,242.88

42,033.12

62,319.91

42,033.04

23,092.84

57,205.73

51,862.56

42,033.05

21,340.53

19,075.16

116,147.24

117,036.14

130,973.13

110,233.75

134,251.31

132,873.10

238,918.26

85,903.34

132,873.09

132,873.10
123,024.10

144,100.39

132,873.03

161,689.86

146,530.88

132,873.12

254,847.91

132,873.04

137,092.84

166,909.73

192,022.56

132,873.05

126,556.53

109,915.16

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

North Dakota Lump Sum Amounts Are Not Included in Total

https:llibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1363715176296&w=base

dkrabben I 2013R0200530
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Program: 4-AS Treatment and Programming IReporting Level: 01-530-500-70-00-00-00-00000000

Position Proposed I Total I - I Salary INumber Name Fringes Proposed Lump Sum Adjustment
00023700-1 Smith,Katherine Louise 1.00 100% 100.00 0.00 0.00 3,785.00 90,840.00 43,411.39 134,251.39 0.00 0.00
00023701-1 Torres,Brianne R 1.00 100% 100.00 0.00 0.00 3,785.00 90,840.00 42,033.10 132,873.10 0.00 0.00
00023702-1 Ehlis,Myma J. 1.00 100% 100.00 0.00 0.00 3,785.00 90,840.00 42,033.10 132,873.10 0.00 0.00
00023703-1 Schumacher,Dustin T 1.00 100% 100.00 0.00 0.00 3,785.00 90,840.00 42,033.10 132,873.10 0.00 0.00
00024400-1 Molenda,Jodi L 1.00 100% 100.00 0.00 0.00 4,004.00 96,096.00 43,081.67 139,177.67 0.00 0.00

SubTotal 2,902,704.00 1,195,609.02 4,098,313.02 0.00 0.00
Temporary and Other Pay Types
TRMT OT-1 OVERTIME 0.00 100% 100.00 0.00 0.00 1,290.00 30,960.00 3,096.00 34,056.00 0.00 0.00,
TRMTTEMP-1 TEMP POSITION 0.00 100% 100.00 0.00 0.00 1,850.00 44,400.00 4,440.00 48,840.00 0.00 0.00

SubTotal 75,360.00 7,536.00 82,896.00 0.00 0.00

Total 29.00 2,978,064.00 1,203,145.02 4,181,209.02 0.00 0.00

Reporting Level General Fund 2,978,064.00 1,203,145.02 4,181,209.02 0.00 0.00
Reporting Level Federal Fund 0.00 0.00 0.00 0.00 0.00
Reporting Level Special Fund 0.00 0.00 0.00 0.00 0.00
Total Reporting Level Funding 2,978,064.00 1,203,145.02 4,181,209.02 0.00 0.00

Agency General Fund 2,978,064.00 1,203,145.02 4,181,209.02 0.00 0.00
Agency Federal Fund 0.00 0.00 0.00 0.00 0.00
Agency Special Fund 0.00 0.00 0.00 0.00 0.00

FTE 29.00 Total Agency Funding 2,978,064.00 1,203,145.02 4,181,209.02 0.00 0.00

North Dakota Lump Sum Amounts Are Not Included in Total dkrabben 12013R0200530

b.ttps:llibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1363715176296&w=base 3/19/2013
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1:47:37 SR05 - Budget Request - Reporting Level
Agency Oept of Corrections and Rehabilitation

Program 70 AS Treatment and Programming

Level 01-530-500-70-00-00-00-00000000

1
I 2 3 I 2013-1~ Total I 5 I 6 I 7

Object/Revenue 2011-13 First 2011-13 2013-15
Year Biennium Changes

Expenditures Appropriation,
Description Code

EXPENDITURES
Salaries - Permanent 511000 1,262,569 3,458,415 (555,711) 2,902,704 0 0
Temporary Salaries 513000 5,137 43,752 648 44,400 0 0
Overtime 514000 9,183 30,912 48 30,960 0 0
Fringe Benefits 516000 471,954 1,333,626 (217,712) 1,115,914 0 0
Travel 521000 15,542 42,110 (8,368) 33,742 0 0
SupplylMaterial-Professional 532000 6,923 14,122 878 15,000 0 0
Food and Clothing 533000 300 1,164 (664) 500 0 0
Bldg, Ground, Maintenance 534000 1,529 2,300 700 3,000 0 0
Miscellaneous Supplies 535000 1,888 4,000 1,000 5,000 0 0
Office Supplies 536000 7,877 12,700 2,300 15,000 0 0
Postage 541000 0 125 (125) 0 0 0
Printing 542000 7,331 16,000 (1,000) 15,000 0 0
Office Equip & Fum Supplies 553000 4,311 7,500 (5,000) 2,500 0 0

Rentals/Leases-Equip & Other 581000 4,968 10,000 0 10,000 0 0

Repairs 591000 1,817 4,500 0 4,500 0 0

Health Increase 599161 0 0 0 57,041 0 0

Retirement Increase 599162 0 0 0 30,189 0 0

IT - Communications 602000 822 1,660 (60) 1,600 0 0

IT Contractual Srvcs and Rprs 603000 4,860 5,000 5,000 10,000 0 0

Professional Development 611000 2,825 22,000 (7,000) 15,000 0 0

Operating Fees and Services 621000 4,752 7,992 2,008 10,000 0 0

Fees - Professional Services 623000 5,889 79,250 (54,250) 25,000 0 0

Medical, Dental and Optical 625000 222 950 (950) 0 0 0

Adult Services 77 1,820,699 5,098,078 (838,258) 4,347,050 0 0

MEANS OF FUNDING
State General Fund 001 1,820,699 5,098,078 (838,258) 4,347,050 0 0

General Fund GEN 1,820,699 5,098,078 (838,258) 4,347,050 0 0

AUTHORIZED EMPLOYEES
FTE 29.00 29.00 0.00 29.00 0.00 0.00

b.ttps:llibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1363715259179&w=base 3/19/2013
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DOCR - DIVISION OF ADULT SERVICES
2013-15 BUDGET DETAIL

Reporting Level: 01-530-500-75-00-00

IProgram: EDUCATION SERVICES

EXPLANATION OF PROGRAM COSTS

The Education program provides for education services related to the inmate population.

BUDGET BY TRADITIONAL LINE

2011-13 2013-15 %of Change
Descrintlon Budget ExecRec Exec Rec From 11-13
Salary and Fringe 1,614,048 1,530,875 66% (83,173)
pperating 1,005,298 787,827 34% (217,471)
Capital 0 0 0% 0
Grants Q Q 0% Q
lTotal 2,619,346 2,318,702 100% (300,644)

Funds
General 1,975,360 1,781,102 77% (194,258)
Federal 208,930 137,600 6% (71,330)

Special 435~056 400,000 17% (35,056)

Total 2,619,346 2,318,702 100% (300,644)

FTE 9.09 9.09 (0.00)

MATERIAL EXPENDITURES - (85% of budget)

Salary and Fringe - $1,530,875 - 66% of budget
Education Director - 1.0 FTE
Education Program Manager - 1.0 FTE
Instructors -7.09 FTE

Fees and Professional Services - $432,100 - 19% of budget
Fees and professional services needed to operate the educational contracted
services such as the welding and automotive programs.



SIGNIFICANT CHANGES

Salary and Fringe - $(83,173)
Employee health insurance premiums
Employee 1employer retirement plan contributions
Internal accounting allocation (education and RRI budgeted as separate
divisions)

Operating - $(217,471)
Anticipated decrease in federal funding
Internal accounting allocation (education and RRI budgeted as separate
divisions)

2011- 2013 Budget

As of 12/3112012, 61% ofthis department budget has been expended.



DOCR ADULT SERVICES

Education

2013-15 Budget
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Salary

'2013F

I Program: 4-AS Education I Reporting Level: 01-530-500-75-00-00-00-00000000

Position I INe~1 Rpt I Funding Dlst Monthly I Proposed IProposed Total I SalaryNumber Name FTE FTE Lvl% II Gen I Fed I Spec I Base Salary Fringes Proposed Lump Sum Adjustment
Salaries
00001386-1 Massey,Gaylene E 0.50 50% 100.00 0.00 0.00 7,509.00 90,108.00 29,921.90 120,029.90 6,065.00 0.00
00001443-1 Hook,Karen A 12.5% 100.00 0.00 0.00 5,610.80 8,416.20 3,465.93 11,882.13 0.00 0.00
00001443-1 Hook,Karen A 0.10 12.5% 100.00 0.00 0.00 5,706.25 8,559.38 3,499.49 12,058.86 0.00 0.00
00001446-1 Hetletved,Penny L 0.36 38% 100.00 0.00 0.00 6,435.84 58,694.86 20,788.11 79,482.97 0.00 0.00
00001453-1 Holkup, Megan 12.5% 100.00 0.00 0.00 3,505.92 5,258.88 1,253.32 6,512.20 0.00 0.00
00001453-1 Holkup, Megan 0.12 12.5% 100.00 0.00 0.00 3,566.40 5,349.60 1,274.58 6,624.18 0.00 0.00
00005679-1 Miller,Bryan D 1.00 100% 100.00 0.00 0.00 3,464.00 83,136.00 40,476.42 123,612.42 0.00 0.00
00005863-1 Holkup,Jeremy P 1.00 100% 100.00 0.00 0.00 3,948.00 94,752.00 42,793.84 137,545.84 0.00 0.00
00005864-1 Barstad,Tammy M. 1.00 100% 100.00 0.00 0.00 4,547.00 109,128.00 45,661.75 154,789.75 0.00 0.00
00005866-1 Kohler,Paul C 1.00 100% 100.00 0.00 0.00 4,227.00 101,448.00 44,129.63 145,577.63 0.00 0.00
00005867-1 Hoechst,Michelle L 1.00 100% 100.00 0.00 0.00 3,464.00 83,136.00 40,476.44 123,612.44 0.00 0.00
00005884-1 Kreitinger, Rose 1.00 100% 100.00 0.00 0.00 4,267.00 102,408.00 44,321.13 146,729.13 0.00 0.00
00027040-1 Montgomery,Julie A 1.00 100% 100.00 0.00 0.00 3,577.00 85,848.00 41,017.43 126,865.43 0.00 0.00
00027041-1 Storhoff,Courtney Maureen 1.00 100% 100.00 0.00 0.00 3,577.00 85,848.00 41,017.43 126,865.43 0.00 0.00

SubTotal 922,090.92 400,097.40 1,322,188.31 6,065.00 0.00
Temporary and Other Pay Types
Temp EDU-1 TEMP POSITION 0.00 100% 100.00 0.00 0.00 3,750.00 90,000.00 9,000.00 99,000.00 0.00 0.00
Temp Grant-1 TEMP POSITION 0.00 100% 0.00 100.00 0.00 3,925.00 94,200.00 9,420.00 103,620.00 0.00 0.00

SubTotal 184,200.00 18,420.00 202,620.00 0.00 0.00

Total 9.09 1,106,290.92 418,517.40 1,524,808.31 6,065.00 0.00

Reporting Level General Fund 1,012,090.92 409,097.40 1,421,188.31 6,065.00 0.00
Reporting Level Federal Fund 94,200.00 9,420.00 103,620.00 0.00 0.00
Reporting Level Special Fund 0.00 0.00 0.00 0.00 0.00
Total Reporting Level Funding 1,106,290.92 418,517.40 1,524,808.31 6,065.00 0.00

North Dakota Lump Sum Amounts Are Not Included in Total dkrabben I 2013R0200530

https://ibars.omb.nd.gov/ibars/reports/wJeport_writer.jsp?t=dkrabben_1363716596587&w=base 3/19/2013
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Program: 4-AS Education I Reporting Level: 01-530-500-75-00-00-00-00000000

I Salary
Lump Sum Adjustment

Position
Number I Name I INewl Rpt I Funding Dist IMonthly I Proposed IProposed I Total

FTE FTE Lvl% I Gen I Fed I Spec I Base Salary Fringes Proposed

FTE 9.09

Agency General Fund 1,012,090.92 409,097.40 1,421,188.31 6,065.00 0.00
Agency Federal Fund 94,200.00 9,420.00 103,620.00 0.00 0.00
Agency Special Fund 0.00 0.00 0.00 0.00 0.00
Total Agency Funding 1,106,290.92 418,517.40 1,524,808.31 6,065.00 0.00

North Dakota Lump Sum Amounts Are Not Included in Total dkrabben I 2013R0200530

https:llibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1363716596587&w=base 3/19/2013
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Agency Dept of Corrections and Rehabilitation

Program 75 AS Education

Level 01-530-500-75-00-00-00-00000000

1 2 3 4 5 6 7
Object/Revenue 2011-13 First 2011-13 2013-15 Total 2013-15

Year Biennium Changes Recommendati
Expenditures Appropriation

Description
I

Code

EXPENDITURES
Salaries - Permanent 511000 438,434 1,035,427 (107,271) 928,156 0 0

Temporary Salaries 513000 70,280 148,000 36,200 184,200 0 0

Overtime 514000 64 320 (320) 0 0 0

Fringe Benefits 516000 179,509 430,301 (41,919) 388,382 0 0

Travel 521000 6,916 24,000 (2,200) 21,800 0 0

Supplies - IT Software 531000 6,891 64,500 (16,986) 47,514 0 0

SupplylMaterial-Professional 532000 19,788 57,000 40,426 97,426 0 0

Food and Clothing 533000 0 50 1,200 1,250 0 0

Bldg, Ground, Maintenance 534000 1,253 1,500 0 1,500 0 0

Miscellaneous Supplies 535000 1,092 9,500 (8,000) 1,500 0 0

Office Supplies 536000 4,009 6,000 15,722 21,722 0 0

Postage 541000 29 200 (200) 0 0 0

Printing 542000 347 2,000 (2,000) 0 0 0

IT Equip Under $5,000 551000 0 0 7,908 7,908 0 0

Other Equip Under $5,000 552000 3,445 35,200 (7,893) 27,307 0 0

Office Equip & Fum Supplies 553000 2,717 14,350 (4,700) 9,650 0 0

Rentals/Leases-Equip & Other 581000 1,942 2,000 4,000 6,000 0 0

Repairs 591000 4,287 11,390 (1,390) 10,000 0 0

Health Increase 599161 0 0 0 20,546 0 0

Retirement Increase 599162 0 0 0 9,591 0 0

IT Contractual Srvcs and Rprs 603000 936 1,800 9,600 11,400 0 0

Professional Development 611000 35,119 48,450 26,550 75,000 0 0

Operating Fees and Services 621000 166,386 607,483 (175,383) 432,100 0 0

Fees - Professional Services 623000 60,008 119,875 (104,125) 15,750 0 0

Adult Services 77 1,003,452 2,619,346 (330,781) 2,318,702 0 0

MEANS OF FUNDING
W1A Job Service-Adult P042 58,558 76,534 (76,534) 0 0 0

Adult EduclPen P043 46,461 60,723 32,277 93,000 0 0

VocationallTech Education P070 15,582 20,365 24,235 44,600 0 0

Youth Training-US Dept Educ P135 39,257 51,308 (51,308) 0 0 0

Federal Funds FED 159,858 208,930 (71,330) 137,600 0 0

https:llibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1363715522980&w=base 3/19/2013
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Z013BIEN I 03 1:52:02 SR05 - Budget Request - Reporting Level
Agency Dept of Corrections and Rehabilitation

Program 75 AS Education

Level 01-530-500-75-00-00-00-00000000

1 I 2 3 I 2013-1~ Total I 5 I 6 I 7
Object/Revenue 2011-13 First 2011-13 2013-15

Year Biennium Changes
Expenditures Appropriation,

Description Code

State General Fund 001 732,317 1,975,360 (224,395) 1,781,102 0 0
General Fund GEN 732,317 1,975,360 (224,395) 1,781,102 0 0

Dept of Corrections Oper - 379 379 111,277 435,056 (35,056) 400,000 0 0
Special Funds SPEC 111,277 435,056 (35,056) 400,000 0 0

AUTHORIZED EMPLOYEES
FTE 9.09 9.09 (0.00) 9.09 0.00 0.00

https:llibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1363715522980&w=base 3/19/2013
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DOCR - DIVISION OF ADULT SERVICES
2013-15 BUDGET DETAIL

Reporting Level: 01-530-500-85-00-00

Program: ROUGH RIDER INDUSTRIES I

EXPLANATION OF PROGRAM COSTS

The Industries program provides training and employment services for the inmate
population.

BUDGET BY TRADITIONAL LINE

2011-13 2013-15 %of Change
Description Budget ExecRec Exec Rec From 11-13
Salary and Fringe 4,316,808 4,417,010 28% 100,202
Operating 10,493,516 11,049,516 70% 556,000
Capital 360,500 298,000 2% (62,500)
Grants Q Q 0% Q
Total 15,170,824 15,764,526 100% 593,702

Funds
General 0 0 0% 0
Federal 0 0 0% 0
Special 15~170~824 15~764~526 100% 593~702
Total 15,170,824 15,764,526 100% 593,702

FTE 34.00 34.00 0.00

MATERIAL EXPENDITURES - (88% of budget)

Salary and Fringe - $4,417,010 - 28% of budget
Industries Director - 1.0 FTE
Business Office Staff- 2.0 FTE
IT Administrator- 1.0 FTE
Purchasing Agent-l.O FTE
Business Development- 1.0 FTE
Administrative & Sales Assistant- 3.0 FTE
Account Executive- 3.0 FTE
Industries & Operations Manager- 8.0 FTE
Industries Specialist- 11.0 FTE
WarehouselDriver- 2.0 FTE
Commissary Operations Manager- 1.0 FTE



Bldg, Ground, Maintenance- $8,206,496 -52% of budget
Raw materials used in production and products resold via commissary operations.

Operating Fees and Services - $1,243,000 - 8% of budget
Production expenditures, raw material and finished product freight, inmate wages

SIGNIFICANT CHANGES

Salary and Fringe - $100,202
Employee health insurance premiums
Employee 1employer retirement plan contributions

Operating - $556,000
Increase due to anticipated business growth and increased cost of raw
materials

Capital - ($62,500)
Decrease in capital expenditures this biennium.

2011- 2013 Budget

As of 12/3112012, 67% of this department budget has been expended.
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I Program: 4-AS - RRI Reporting Level: 01-530-500-85-00-00-00-00000000

Position Proposed I Proposed I Total I I Salary INumber Name Salary Fringes Proposed Lump Sum Adjustment
Salaries
00026118-1

00026397-1

00028570-1

00028571-1

00028572-1

00028573-1

00028574-1

00028576-1

00028577-1

00028578-1

00028579-1

00028580-1

00028581-1

00028582-1

00028583-1

00028584-1

00028585-1

00028586-1

00028587-1

00028588-1

00028589-1

00028590-1

00028591-1

00028592-1

Gardner,Rick L

Nicholson, Tavis B

Kleven,Melissia J

Finck,Loretta P

Suko,David A

Zins,Jeffrey L

Fettig,David A

Korte,Bruce A

Puhalla,Joseph S

Weigel,Paul A

Vacant-RRI

Krein,L1oyd L

Goldsack,Gerald Lee

Rittenbach,Paul Allen

Olson,Donald L

Adolf,Tim L

Davy,Scott J

Haynes,Dionne F

Greff,Francis D

Cristilli,Carol L

Tschosik,Kathy M

McBain,Toni D

Fettig,Dale M

Fried,Peter J

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

100% 0.00 0.00 100.00 6,813.00

100% 0.00 0.00 100.00 2,733.00

100% 0.00 0.00 100.00 3,657.00

100% 0.00 0.00 100.00 3,106.00

100% 0.00 0.00 100.00 2,797.00

100% 0.00 0.00 100.00 4,975.00

100% 0.00 0.00 100.00 3,032.00

100% 0.00 0.00 100.00 4,639.00

100% 0.00 0.00 100.00 3,661.00

100% 0.00 0.00 100.00 3,207.00

100% 0.00 0.00 100.00 2,871.00

100% 0.00 0.00 100.00 3,085.00

100% 0.00 0.00 100.00 4,491.00

100% 0.00 0.00 100.00 4,286.00

100% 0.00 0.00 100.00 3,032.00

100% 0.00 0.00 100.00 4,764.00

100% 0.00 0.00 100.00 4,928.00

100% 0.00 0.00 100.00 2,950.00

100% 0.00 0.00 100.00 4,267.00

100% 0.00 0.00 100.00 4,032.00

100% 0.00 0.00 100.00 3,002.00

100% 0.00 0.00 100.00 2,797.00

100% 0.00 0.00 100.00 3,265.00

100% 0.00 0.00 100.00 4,185.00

163,512.00

65,592.00

87,768.00

74,544.00

67,128.00
119,400.00

72,768.00

111,336.00

87,864.00

76,968.00

68,904.00

74,040.00

107,784.00

102,864.00

72,768.00

114,336.00

118,272.00

70,800.00
102,408.00

96,768.00

72,048.00

67,128.00

78,360.00

100,440.00

56,531.20
39,416.74

41,420.28

41,138.44

39,441.58

47,730.82

42,073.38

23,939.78
41,439.33

43,183.07
40,077.49

40,820.48

49,059.19
46,852.46

40,566.74

46,720.63

23,945.20

37,961.02

44,340.86

43,215.74

38,284.12

39,441.57

43,189.05

22,526.77

220,043.20

105,008.74

129,188.28

115,682.44

106,569.58

167,130.82

114,841.38

135,275.78

129,303.33

120,151.07
108,981.49

114,860.48

156,843.19
149,716.46

113,334.74

161,056.63

142,217.20

108,761.02

146,748.86

139,983.74

110,332.12

106,569.57

121,549.05

122,966.77

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
8,600.00

0.00

0.00

0.00

10,800.00

11,900.00

0.00

9,950.00

9,700.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

North Dakota Lump Sum Amounts Are Not Included in Total

https://ibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1363724917595&w=base

dkrabben 12013R0200530

3/19/2013
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I Program: 4-AS - RRI I Reporting Level: 01-530-500-85-00-00-00-00000000
I

Position Proposed Proposed Total Salary
Number Name Salary Fringes Proposed Lump Sum Adjustment
00028593-1 Olson,Mitchell R 1.00 100% 0.00 0.00 100.00 77,376.00 40,853.74 118,229.74 0.00 0.00
00028594-1 Beaudoin,John W 1.00 100% 0.00 0.00 100.00 3,433.00 82,392.00 42,704.12 125,096.12 7,400.00 0.00
00028595-1 Stevahn, Michael 0 1.00 100% 0.00 0.00 100.00 3,207.00 76,968.00 43,183.03 120,151.03 0.00 0.00
00028596-1 Pergotski,Rebecca L 1.00 100% 0.00 0.00 100.00 3,201.00 76,824.00 39,162.78 115,986.78 0.00 0.00
00028597-1 Schlenker,Jonelle A 1.00 100% 0.00 0.00 100.00 3,314.00 79,536.00 18,573.79 98,109.79 0.00 0.00
00028598-1 Strum,Kathleen M 1.00 100% 0.00 0.00 100.00 3,464.00 83,136.00 40,496.22 123,632.22 0.00 0.00
00028599-1 Erlandson,Robert J 1.00 100% 0.00 0.00 100.00 2,910.00 69,840.00 39,982.60 109,822.60 0.00 0.00
00028600-1 Miller,Raven 0 100% 0.00 0.00 100.00 3,207.00 38,484.00 9,811.24 48,295.24 0.00 0.00
00028600-1 Miller,Raven 0 1.00 100% 0.00 0.00 100.00 3,146.00 37,752.00 9,665.21 47,417.21 0.00 0.00
00028603-1 Vacant-RRI 1.00 100% 0.00 0.00 100.00 2,601.00 62,424.00 38,503.06 100,927.06 0.00 0.00
00028730-1 Vanenk,Jonas Jay 1.00 100% 0.00 0.00 100.00 2,733.00 65,592.00 39,416.78 105,008.78 0.00 0.00

SubTotal 2,924,124.00 1,335,668.51 4,259,792.51 58,350.00 0.00
Temporary and Other Pay Types
RRIOT-1-1 OVERTIME 0.00 100% 0.00 0.00 100.00 1,665.00 39,960.00 3,996.00 43,956.00 0.00 0.00
RRI Temp-1 TEMP POSITION 0.00 100% 0.00 0.00 100.00 2,080.00 49,920.00 4,992.00 54,912.00 0.00 0.00

SubTotal 89,880.00 8,988.00 98,868.00 0.00 0.00

Total 34.00 3,014,004.00 1,344,656.51 4,358,660.51 58,350.00 0.00

Reporting Level General Fund 0.00 0.00 0.00 0.00 0.00
Reporting Level Federal Fund 0.00 0.00 0.00 0.00 0.00
Reporting Level Special Fund 3,014,004.00 1,344,656.51 4,358,660.51 58,350.00 0.00
Total Reporting Level Funding 3,014,004.00 1,344,656.51 4,358,660.51 58,350.00 0.00

Agency General Fund 0.00 0.00 0.00 0.00 0.00
Agency Federal Fund 0.00 0.00 0.00 0.00 0.00
Agency Special Fund 3,014,004.00 1,344,656.51 4,358,660.51 58,350.00 0.00

North Dakota Lump Sum Amounts Are Not Included in Total dkrabben I 2013R0200530

https://ibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1363724917595&w=base 3/19/2013
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I Program: 4-AS - RRI I Reporting Level: 01-530-500-85-00-00-00-00000000

I Position I Name 1FTE
New Rpt Funding Dist IMonthly I Proposed Proposed I Total I Salary INumber FTE Lvl% I Gen I Fed I Spec II Base Salary Fringes Proposed Lump Sum Adjustment

FTE 34.00
"""'""'"'"

Total Agency Funding 3,014,004.00 1,344,656.51 4,358,660.51 58,350.00 0.00

North Dakota Lump Sum Amounts Are Not Included in Total dkrabben I 2013R0200530

https://ibars.omb.nd.gov/ibars/reports/w_report _writer.jsp?t=dkrabben _1363 724917595&w=base 3/19/2013
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2013 BIEN 10 14:29:29 SR05 •Budget Reques ry •Reporting Level
Agency Oept of Corrections and Rehabilitation

Program 85 AS - RRI

Level 01-530-500-85-00-00-00-00000000

1 I 2 3 I 2013.1~ Total I 5 I 6 I 7Object/Revenue 2011·13 First 2011·13 2013·15
Year Biennium Changes

Expenditures Appropriation
Description Code

EXPENDITURES
Salaries - Permanent 511000 1,394,565 2,937,610 44,864 2,982,474 0 0
Temporary Salaries 513000 17,032 129,600 (79,680) 49,920 0 0
Overtime 514000 18,476 20,040 19,920 39,960 0 0
Fringe Benefits 516000 545,895 1,229,558 18,519 1,248,077 0 0
Travel 521000 17,874 80,000 (39,188) 40,812 0 0
Supplies - IT Software 531000 6,003 12,900 44,600 57,500 0 0
Food and Clothing 533000 0 0 9,200 9,200 0 0
Bldg, Ground, Maintenance 534000 3,387,685 7,701,339 505,157 8,206,496 0 0
Miscellaneous Supplies 535000 323,049 629,600 19,400 649,000 0 0
Office Supplies 536000 8,879 32,200 (5,200) 27,000 0 0
Postage 541000 6,610 18,600 (300) 18,300 0 0
Printing 542000 7,969 16,200 1,800 18,000 0 0
IT Equip Under $5,000 551000 12,238 25,114 12,756 37,870 0 0
Other Equip Under $5,000 552000 63,903 81,500 47,500 129,000 0 0
Office Equip & Furn Supplies 553000 0 1,000 (1,000) 0 0 0
Utilities 561000 80,776 237,200 (6,700) 230,500 0 0
Insurance 571000 13,634 43,000 1,000 44,000 0 0
Rentals/Leases-Equip & Other 581000 7,419 104,000 (84,000) 20,000 0 0
Repairs 591000 56,647 166,000 0 166,000 0 0
Health Increase 599161 0 0 0 66,171 0 0
Retirement Increase 599162 0 0 o· 30,408 0 0
IT - Data Processing 601000 3,506 41,125 (34,525) 6,600 0 0
IT - Communications 602000 10,844 36,317 (4,379) 31,938 0 0
IT Contractual Srvcs and Rprs 603000 54,521 73,000 0 73,000 0 0
Professional Development 611000 5,794 30,300 (15,000) 15,300 0 0
Operating Fees and Services 621000 544,535 1,059,121 183,879 1,243,000 0 0
Fees - Professional Services 623000 23,194 105,000 (79,000) 26,000 0 0
Equipment Over $5000 691000 139,381 360,500 (62,500) 298,000 0 0

Adult Services 77 6,750,429 15,170,824 497,123 15,764,526 0 0

MEANS OF FUNDING
Penitentiary Industries - 365 365 6,750,429 15,170,824 497,123 15,764,526 0 0

https:llibars.omb.nd.gov/ibars/reports/w_report _writer.jsp?t=dkrabben _1363 724969439&w=base 3/19/2013
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Agency
Program
Reporting Level

14:29:29 SR05 - - Reporting Level

1
Object/Revenue 2 3 I 42011-13 First 2011-13 2013-15 Total

Year Biennium Changes
Expenditures Appropriation

5
2013-15

7

Dept of Corrections and Rehabilitation

85 AS - RRI
01-530-500-85-00-00-00-00000000

6

Description Code
Special Funds SPEC 6,750,429 15,170,824 497,123 15,764,526 o o

AUTHORIZED EMPLOYEES
FTE 34.00 34.00 0.00 34.00 0.00 0.00

https:llibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1363724969439&w=base 3/19/2013
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, 2013

2013-15 Budget
Description Reporting Level Funding Recommendation
RRI - Air Dryer AS - RRI Special Funds 9,000 0
Total RRI - Air Dryer 9,000 0

RRI - Air Compressors 25 77 AS- RRI Special Funds 8,000 0
Total RRI - Air Compressors 8,000 0

RRI - Metal Sheer 26 77 AS - RRI Special Funds 21,000 0
Total RRI - Metal Sheer 21,000 0

RRI - Table Saw 27 77 AS- RRI Special Funds 6,000 0
Total RRI - Table Saw 6,000 0

RRI - Trailers 28 77 AS- RRI Special Funds 25,000 0
Total RRI - Trailers 25,000 0

RRI - Brake Press 29 77 AS- RRI Special Funds 229,000 0
Total RRI- Brake Press 229,000 0

Total for Reporting Level 298,000 0

Total Special Funds 298,000 0

Total for Dept of Corrections and Rehabilitat 298,000 0
North Dakota Schedule Information dkrabben I 2013R0200530

https:llibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1363725055149&w=base 3/1912013
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DOCR - DIVISION OF ADULT SERVICES
2013-15 BUDGET DETAIL

Reporting Level: 01-530-500-90-00-00

Program: CENTRAL OFFICE - ADULT I

EXPLANATION OF PROGRAM COSTS

The Adult Services Central Office includes administration, human services, information
technology, fiscal operations, training, medical services, and plant services.

BUDGET BY TRADITIONAL LINE

2011-13 2013-15 %of Change
Descriotion Budget Exec Rec Exec Rec From 11-13
Salary and Fringe 12,749,069 22,482,245 52% 9,733,176
Operating 17,296,726 17,721,520 41% 424,794

Capital 50,172,915 3,073,019 7% (47,099,896)

~rants Q Q 0% Q
[rota I 80,218,710 43,276,784 100% (36,941,926)

Funds
General 34,543,316 42,527,345 98% 7,984,029

Federal 41,198 0 0% (41,198)
Special 45,634,196 749,439 2% (44,884,757)
Total 80,218,710 43,276,784 100% (36,941,926)

FTE 98.89 98.89 0.00

MATERIAL EXPENDITURES - (86% of budget)

Salary and Fringe - $22,482,245 - 52% of budget
AdministrationlHuman Resources - 9.89 FTE
Information Technology - 5.0 FTE
Fiscal Operations/Warehouse - 11.0 FTE
Training - 5.0 FTE
Plant Services - 21.0 FTE
Medical Services/Pharmacy - 47.0 FTE

Utilities, Repairs, and Extra Ordinary Repairs- $6,128,538 -14% ofbudget
Maintenance expenditures and utilities needed for the daily operations at the
DOCR facilities.



Professional Fees and Services - $5,291,922 - 12% ofbudget
Medical, plant, and administrative professional fees and services needed for the
daily operations of the facilities.

Medical, Dental, and Optical- $3,609,945 - 8% of budget
Supplies needed by pharmacy, medical, dental, and optical services for the daily
operations of the facilities.

SIGNIFICANT CHANGES

Salary and Fringe - $9,733,176
Executive recommendation compensation adjustment - all adult services
Full two year funding 11 FTE added in 11-13 bien (vs. 9 months)
Employee health insurance premiums
Employee I employer retirement contributions

Operating - $424,794
Construction complete
Increased number of inmates incarcerated

Capital- ($44,884,757)
Construction complete

Senate Change - Operating - $76,466
Revised inmate population projection - medical/drugs

Senate Change - Capital- $400,000
West cell housing locking system

2011- 2013 Budget

As of12/31/2012, 74% ofthis department budget has been expended.



DOCR ADULT SERVICES

Central Office

2013-15 Budget
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:Jrogram: 4-Central Office - Adult I Reporting Level: 01-530-500-90-00-00-00-00000000

'osition I I INewl Rpt I Funding Dist I Monthly I Proposed I Proposed I Total
"umber Name FTE FTE Lvl% I Gen I Fed I Spec I Base Salary Fringes Proposed I Lump I Salary I

Sum Adjustment
salarles
10002566-1

10002574-1

10002582-1

10002633-1

10002636-1

10002639-1

10005334-1

10005337-1

)0005338-1

)0005364-1

)0005666-1

)0005667-1

)0005669-1

)0005670-1

)0005671-1

)0005672-1

)0005673-1

)0005674-1

)0005675-1

)0005676-1

)0005677-1

)0005678-1

)0005712-1

)0005819-1

Nogosek,Aaron M.

Haugen,Ricky D

1.00

1.00

1.00

1.00

1.00

1.00

1.00

0.79

1.00

0.79

1.00

1.00

1.00

0.50

1.00

1.00

1.00

1.00

1.00

0.50

1.00

1.00

1.00

0.79

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

79% 100.00 0.00 0.00

100% 100.00 0.00 0.00

79% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

79% 100.00 0.00 0.00

4,107.00

2,807.00

3,312.00

4,063.00

3,464.00

4,938.00

4,336.00

4,571.00

3,579.00

6,342.00

2,643.00

2,643.00

4,746.00

2,286.00

4,795.00

4,510.00

5,819.00

5,211.00
5,459.00

1,152.00

4,795.00

3,960.00

4,287.00

6,917.00

98,568.00

67,368.00
79,488.00

97,512.00

83,136.00

118,512.00

104,064.00

86,666.16

85,896.00
120,244.32

63,432.00
63,432.00

113,904.00

54,864.00

115,080.00

108,240.00

139,656.00

125,064.00

131,016.00

27,648.00

115,080.00

95,040.00

102,888.00

131,146.32

46,336.27

42,369.47
17,714.48

44,915.36

18,442.35

47,553.64

44,671.25

36,179.21

41,046.81

42,878.08

36,565.23

36,565.22

48,141.10

34,845.97

46,859.14
45,494.49

51,762.03

48,850.90

50,650.90

29,285.87

46,859.13

42,861.10

44,426.78

45,053.00

144,904.27
109,737.47

97,202.48

142,427.36

101,578.35

166,065.64

148,735.25

122,845.37

126,942.81
163,122.40

99,997.23

99,997.22

162,045.10

89,709.97

161,939.14
153,734.49

191,418.03

173,914.90

181,666.90

56,933.87

161,939.13

137,901.10

147,314.78

176,199.32

0.00

0.00

0.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

North Dakota

Price, Dale A

Moser,Michael L

Lee,Larry E

Baumgartner,Stewart K

Sackman, Nikki J.

Scotto,Joshua A

Kasper,Bruce R

Brehm,Timothy R

Eagleson,Kay E

Beckman,Brenda K

Kendall,Dwight L

Johnson,Myong C

Bohl,Wanda J

Ruscheinsky,Roger W

Lindbo,Patricia A

Koch,Peggy J

Collier, Edward L

Pederson, Laurie B

Obenchain,Alana K

Maulding,Nicole M

Mittleider,Carmen M

Rasmusson,Keith J

Lump Sum Amounts Are Not Included in Total

.ttps:llibars.omb.nd.gov/ibars/reports/wJeport_writer.jsp?t=dkrabben_1364061712051&w=base

dkrabben 12013R0200530

3/23/2013
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;)rogram: 4-Central Office - Adult I Reporting Level: 01-530-500-90-00-00-00-00000000

'osition Monthly Proposed Proposed Total Salary
~umber Name FTE Base Salary Fringes Proposed Adjustment
0005820-1 Kaul,Raymond D 1.00 100% 100.00 0.00 0.00 3,777.00 90,648.00 47,013.81 137,661.81 0.00

10005821-1 Silvemagel,Anthony 1.00 100% 100.00 0.00 0.00 4,403.00 105,672.00 46,543.25 152,215.25 0.00 0.00

10005822-1 Bogren,Thomas F 1.00 100% 100.00 0.00 0.00 3,739.00 89,736.00 44,169.23 133,905.23 0.00 0.00

10005823-1 Lannoye,Thomas J 1.00 100% 100.00 0.00 0.00 4,128.00 99,072.00 22,876.28 121,948.28 0.00 0.00
10005824-1 Gleich,Donald J 1.00 100% 100.00 0.00 0.00 4,455.00 106,920.00 48,002.50 154,922.50 0.00 0.00

10005825-1 Tully,John P 1.00 100% 100.00 0.00 0.00 2,601.00 62,424.00 39,125.55 101,549.55 0.00 0.00
10005826-1 Werre,JeffreyA 1.00 100% 100.00 0.00 0.00 2,938.00 70,512.00 40,739.16. 111,251.16 0.00 0.00
)0005827-1 Jangula,Joseph G 1.00 100% 100.00 0.00 0.00 3,451.00 82,824.00 43,195.36 126,019.36 0.00 0.00

10005828-1 Kuntz,GregoryA 1.00 100% 100.00 0.00 0.00 3,157.00 75,768.00 41,787.70 117,555.70 0.00 0.00

)0005829-1 Hopfinger,Wayne J 1.00 100% 100.00 0.00 0.00 3,762.00 90,288.00 43,429.68 133,717.68 0.00 0.00

)0005830-1 Ulrich,Roger L 1.00 100% 100.00 0.00 0.00 4,002.00 96,048.00 44,450.38 140,498.38 0.00 0.00

)0005832-1 Meyers,BruceW 1.00 100% 100.00 0.00 0.00 3,886.00 93,264.00 44,023.36 137,287.36 0.00 0.00
)0005836-1 Schwab,Beverly A 1.00 100% 100.00 0.00 0.00 2,410.00 57,840.00 35,449.63 93,289.63 0.00 0.00

)0005837-1

)0005838-1

)0005839-1

)0005840-1

)0005842-1

)0005852-1

)0005858-2

)0005868-1

)0005869-1
)0005870-1

J0005871-1

J0005872-1

Schroeder,Tamera J
Pederson,Cecilia R.

Kottre,Michael A

Jangula,Nora J

DolI,Anton L
Block,Renell K.

Stoltz,Kary A

Brown,Heidi M

Marsh,DeeAnn Sherree

Robsahm,Shelley D

VACANT

Polk-Simmers,Dana L

1.00

1.00

0.95
1.00

1.00

1.00

1.00

1.00

1.00

1.00

0.79

1.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

95% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00
79% 100.00 0.00 0.00

100% 100.00 0.00 0.00

2,821.00

2,958.00

2,240.00
5,413.00

5,404.00

3,501.00

3,785.00

2,871.00

4,494.00

4,275.00
6,377.00

4,074.00

67,704.00

70,992.00

51,072.00

129,912.00

129,696.00

84,024.00

90,840.00

68,904.00

107,856.00

102,600.00

120,907.92

97,776.00

37,417.46

37,999.32

35,203.47
49,827.96
52,205.49

40,673.29

43,411.36

37,582.73
45,417.91

44,369.38

43,002.61
43,406.96

105,121.46

108,991.32
86,275.47

179,739.96
181,901.49

124,697.29
134,251.36

106,486.73

153,273.91

146,969.38

163,910.53

141,182.96

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00

0.00

0.00

0.00

0.00

0.00

North Dakota Lump Sum Amounts Are Not Included in Total

lttps:llibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1364061712051&w=base
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'rogram: 4-Central Office - Adult I Reporting Level: 01-530-500-90-00-00-00-00000000

'osition
\ FTE

New Rpt Funding Dist I Monthly Proposed Proposed Total Lump 1 Salary :\
~umber Name FTE Lvl% I Gen I Fed I Spec II Base Salary Fringes Proposed Sum Adjustment

0005873-1

0005874-1

0005875-1

0005876-1

0005877-1

10005878-1

10005879-1

10005885-1

10005897-1

10005961-1

10006083-1

10006084-1

10006085-1

)0006086-1

lO006087-1

)0006088-1

)0006089-1

)0006090-1

)0006092-1

)0006093-1

)0022981-1

D0023803-1

D0023830-1

D0023831-1

D0023871-1

Sandmeier,Bonita H

Althoff,Ginny M

Uhlman,Mary Jane

Clayton,Carrie A

Mische,Denise H

Bearfield,Rhauna L

Sturlauqson.Valerie L

Theurer,Darrell L

Aman,Christine M

Tice,Larry A

Krabbenhoft,David L

Stein,Tracy G

Bertsch,Leann K

Linster,Michelle L

Piatz,Jeannine M.

Huhncke,David M

Engen,Steven R

Arbach,Jonathan D

Noon,Myles D

Held,Lucas G

Hagan,John J

Schoregge, Diane L

Smid,Kristy L

Podrebarac,James T

Larson,Stephen C

1.00

1.00

0.50

1.00

1.00

1.00

0.90

1.00

1.00

1.00

0.79

0.79

0.79

0.79

0.79

0.79

0.79

1.00

1.00

1.00

1.00

0.90

0.90

0.90

1.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

90% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

79% 100.00 0.00 0.00

79% 100.00 0.00 0.00

79% 100.00 0.00 0.00

79% 100.00 0.00 0.00

79% 100.00 0.00 0.00

79% 100.00 0.00 0.00

79% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

90% 100.00 0.00 0.00

90% 100.00 0.00 0.00

90% 100.00 0.00 0.00

100% 100.00 0.00 0.00

3,949.00

4,778.00

1,250.00

3,949.00

4,151.00

2,390.00

9,289.00

4,938.00
6,412.00

5,860.00

8,614.00

7,252.00

9,191.00

3,029.00

4,359.00

7,370.00

5,862.00

3,914.00

4,567.00

3,559.00

20,524.00

6,546.00

3,257.00

17,237.00

3,785.00

94,776.00

114,672.00

30,000.00

94,776.00

99,624.00

57,360.00
200,642.40

118,512.00

153,888.00

140,640.00

163,321.44
137,497.92

174,261.36
57,429.84

82,646.64

139,735.20

111,143.52

93,936.00

109,608.00
85,416.00

492,576.00

141,393.60

70,351.20

372,319.20

90,840.00

42,808.47

46,777.67

29,730.16
42,808.46

43,775.60

35,279.75

61,386.06

47,553.69

54,601.29

51,968.20

51,471.98

46,320.09

53,635.68

30,346.55

35,377.32
46,766.48

41,062.41

19,090.26

45,777.31

43,712.49

105,282.28

49,718.64

35,545.62

84,991.64

42,033.07

137,584.47

161,449.67

59,730.16
137,584.46

143,399.60

92,639.75
262,028.46

166,065.69
208,489.29

192,608.20
214,793.42

183,818.01

227,897.04

87,776.39

118,023.96

186,501.68

152,205.93

113,026.26

155,385.31
129,128.49

597,858.28

191,112.24

105,896.82

457,310.84

132,873.07

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

North Dakota Lump Sum Amounts Are Not Included in Total

lttps:llibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1364061712051&w=base
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Program: 4-Central Office - Adult I Reporting Level: 01-530-500-90-00-00-00-00000000

Position New Rpt Funding Dlst Monthly Proposed Proposed Total Salary
Number Name FTE FTE Lvl% I Gen I Fed I Spec I Base Salary Fringes Proposed Adjustment
)0024399-1 Garcia,Shanna L 1.00 100% 100.00 0.00 0.00 3,785.00 90,840.00 43,411.35 134,251.35 0.00

)0024825-1 Houdek,DebraJ 0.80 80% 100.00 0.00 0.00 8,110.00 155,712.00 50,185.09 205,897.09 0.00 0.00

)0024977-1 Duerre,Darcea M 1.00 100% 100.00 0.00 0.00 3,785.00 90,840.00 42,033.06 132,873.06 0.00 0.00

lO025454-1
)0025666-1

)0025668-1

)0025669-1
)0025670-1

)0025671-1

)0025977-1

)0025994-1

)0026354-1

)0026543-1

)0027039-1

)0027043-1

)0028236-1

00028524-1

AS53-1

AS54-1

AS63-1
AS64-1

AS65-1

AS66-1

AS67-1

AS68-1

Miller,Lindsey C

Klein,Tamara L

Heustis,Tanya L
Pollman,Merrilee A

Teunissen,Paul C

Schimming,Samantha M

Dewald,Cheryl A.

Wilkens,Jessica R
Wright,Jeanney J

Teddick,Amanda R
Getzlaff,Kristen L

Stewart,Joshua W

Farstad,Jason L

Jungers,Genevieve R

VACANT

VACANT
VACANT

VACANT

VACANT

VACANT

VACANT

VACANT

1.00

1.00
1.00

1.00
1.00

1.00
1.00

1.00
1.00

0.90
1.00

1.00

0.95

0.50

1.00

0.50
1.00

1.00

0.50

1.00

1.00

1.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00
100% 100.00 0.00 0.00
100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00
90% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

95% 100.00 0.00 0.00

50% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

3,785.00

2,424.00

2,293.00

1,983.00
3,960.00

1,875.00

4,075.00
5,124.00
3,492.00

2,936.00
4,079.00

3,821.00

2,163.00

3,331.00

3,637.00
1,575.00

2,875.00

4,164.00

2,082.00

2,249.00

2,249.00

2,249.00

90,840.00

58,176.00

55,032.00
47,592.00
95,040.00

45,000.00

97,800.00

122,976.00

83,808.00
63,417.60

97,896.00

91,704.00
49,316.40

39,972.00

87,288.00

37,800.00

69,000.00

99,936.00

49,968.00

53,976.00

53,976.00

53,976.00

42,033.10

35,442.54

36,267.68
33,322.49

42,861.12
32,793.25

43,421.66
48,434.36

40,630.19
34,162.40

43,430.88

42,205.45

34,853.21

19,929.65
41,324.47

35,186.21

37,675.98

43,847.80

33,879.08

34,678.75

34,678.72

34,678.73

132,873.10

93,618.54
91,299.68
80,914.49

137,901.12
77,793.25

141,221.66
171,410.36
124,438.19

97,580.00
141,326.88
133,909.45

84,169.61

59,901.65
128,612.47

72,986.21

106,675.98

143,783.80

83,847.08

88,654.75

88,654.72

88,654.73

0.00

0.00
0.00

0.00
0.00

0.00

0.00

0.00
0.00

0.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00
0.00
0.00

0.00
0.00

0.00

0.00

0.00
0.00

0.00

0.00

0.00

0.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

North Dakota Lump Sum Amounts Are Not Included In Total
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Program: 4-Central Office - Adult I Reporting Level: 01-530-500-90-00-00-00-00000000

Position Monthly Proposed Proposed Total Salary
lIIumber Name Base Salary Fringes Proposed Adjustment
~S69-1 VACANT 1.00 100% 100.00 0.00 0.00 2,249.00 53,976.00 34,678.75 88,654.75 0.00

~S70-1 VACANT 1.00 100% 100.00 0.00 0.00 2,249.00 53,976.00 34,678.73 88,654.73 0.00

\S71-1 VACANT 1.00 100% 100.00 0.00 0.00 2,249.00 53,976.00 34,678.73 88,654.73 0.00 0.00-
\S72-1 VACANT 1.00 100% 100.00 0.00 0.00 2,249.00 53,976.00 34,678.73 88,654.73 0.00 0.00

\S73-1 VACANT 1.00 100% 100.00 0.00 0.00 3,828.00 91,872.00 43,745.67 135,617.67 0.00 0.00

\S75-1 VACANT 1.00 100% 100.00 0.00 0.00 4,618.00 110,832.00 46,021.53 156,853.53 0.00 0.00

SubTotal 10,299,101.04 4,419,322.12 14,718,423.16 0.00 0.00
Temporary and Other Pay Types
1-1 Market Salary Adjustment 0.00 82.64% 95.00 0.00 5.00 737,621.00 7,314,839.93 0.00 7,314,839.93 0.00 0.00

::;0 Admin-1 TEMP POSITION 0.00 100% 100.00 0.00 0.00 1,045.00 25,080.00 2,508.00 27,588.00 0.00 0.00

::;OOT-1 OVERTIME 0.00 100% 100.00 0.00 0.00 9,812.00 235,488.00 23,548.80 259,036.80 0.00 0.00

JRCC Medical- TEMP POSITION 0.00 100% 100.00 0.00 0.00 1,049.00 25,176.00 2,517.60 27,693.60 0.00 0.00
1

JRCC Plant-1 TEMP POSITION 0.00 100% 100.00 0.00 0.00 2,929.00 70,296.00 7,029.60 77,325.60 0.00 0.00

NDSP
TEMP POSITION 0.00 100% 100.00 0.00 0.00 1,456.00 34,944.00 3,494.40 38,438.40 0.00 0.00

Medical-1
SubTotal 7,705,823.93 39,098.40 7,744,922.33 0.00 0.00

Total 98.89 18,004,924.97 4,458,420.52 22,463,345.50 0.00 0.00

Reporting Level General Fund 17,639,358.53 4,458,420.52 22,097,779.06 0.00 0.00
Reporting Level Federal Fund 0.00 0.00 0.00 0.00 0.00
Reporting Level Special Fund 365,566.44 0.00 365,566.44 0.00 0.00
Total Reporting Level Funding 18,004,924.97 4,458,420.52 22,463,345.50 0.00 0.00

Agency General Fund 17,639,358.53 4,458,420.52 22,097,779.06 0.00 0.00
Agency Federal Fund 0.00 0.00 0.00 0.00 0.00

North Dakota Lump Sum Amounts Are Not Included in Total dkrabben 12013R0200530

lttps:llibars.omb.nd.gov/ibars/reports/wJeport_writer.jsp?t=dkrabben_1364061712051&w=base 3/2312013
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Program: 4-Central Office - Adult IReporting Level: 01-530-500-90-00-00-00-00000000

i'osition I Name
New . Rpt Funding Dist Monthly Proposed Proposed Total Lump Salary

~umber FTE FTE Lvl% I Gen I Fed I Spec I Base Salary Fringes Proposed Sum Adjustment
Agency Special Fund 365,566.44 0.00 365,566.44
Total Agency Funding 18,004,924.97 4,458,420.52 22,463,345.50FTE 98.89

=

0.00
0.00

0.00
0.00

North Dakota Lump Sum Amounts Are Not Included in Total dkrabben I 2013R0200530

lttps:1libars.omb.nd.gov/ibars/reports/w _report _writer.j sp?t=dkrabben _1364061712051 &w=base 3/23/2013
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SR05 - Budget Request ~ - ReportinQ Level
~

:03:16

~gency Dept of Corrections and Rehabilitation
:)rogram 90 Central Office - Adult

Level 01-530-500-90-00-00-00-00000000

1
I 2 3 I 2013-1~ Total I 5 I 6 I 7

Object/Revenue 2011-13 First 2011-13 2013-15
Year Biennium Changes

Expenditures Appropriation
Description Code

EXPENDITURES
.and and Buildings 682000 26,871,830 46,843,514 (46,843,514) 0 0 0
Extraordinary Repairs 684000 246,241 435,071 (435,071) 0 0 0

Capital Construction Carryover 51 27,118,071 47,278,585 (47,278,585) O. 0 0

5alaries - Permanent 511000 4,399,593 8,768,629 1,549,372 10,318,001 0 0
5alary Budget Adjustment 511900 0 0 7,314,840 7,314,840 0 0
remporary Salaries 513000 167,000 374,203 (218,707) 155,496 0 0
)vertime 514000 112,623 223,608 11,880 235,488 0 0
=ringe Benefits 516000 1,692,307 3,382,629 746,271 4,128,900 0 0
Fravel 521000 90,266 172,431 43,965 216,396 0 0
Supplies - IT Software 531000 149,346 160,000 (85,663) 74,337 0 0
)upplylMaterial-Professional 532000 57,335 85,646 34,354 120,000 0 0
=ood and Clothing 533000 19,940 24,568 432 25,000 0 0
3ldg, Ground, Maintenance 534000 376,317 713,108 91,080 804,188 0 0
Iniscellaneous Supplies 535000 23,610 89,906 (36,703) 53,203 0 0
Jffice Supplies 536000 10,042 28,955 (8,955) 20,000 0 0
Postage 541000 6,588 16,343 (3,343) 13,000 0 0
Printing 542000 15,174 19,446 12,758 32,204 0 0
IT Equip Under $5,000 551000 95,414 194,696 122,364 317,060 0 0
Other Equip Under $5,000 552000 26,840 104,875 (69,240) 35,635 0 0
Office Equip & Fum Supplies 553000 6,937 20,255 (10,255) 10,000 0 0
Utilities 561000 1,297,623 3,227,987 503,222 3,731,209 0 0
Insurance 571000 119,225 298,479 1,521 300,000 0 0
RentalslLeases-Equip & Other 581000 17,545 30,502 (502) 30,000 0 0
RentalslLeases - Bldg/Land 582000 190 10,500 (10,500) 0 0 0
Repairs 591000 258,061 360,139 182,744 542,883 0 0
Health Increase 599161 0 0 0 222,207 0 0
Retirement Increase 599162 0 0 0 107,313 0 0
IT - Data Processing 601000 569,148 1,311,735 (194,252) 1,117,483 0 0
IT - Communications 602000 110,137 224,248 5,752 230,000 0 0
IT Contractual Srvcs and Rprs 603000 206,845 362,026 (83,134) 278,892 0 0
Professional Development 611000 81,563 105,950 44,050 150,000 0 0

ttps:/ /ibars.omb.nd.gov/ibars/reports/w _report _writer.jsp?t=dkrabben _1364061797828&w=base 3/23/2013
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113BIEN I 031 :03:16 SR05 - Budaet Reauest - Renortlna Level

Igency Oept of Corrections and Rehabilitation

'rogram 90 Central Office - Adult

Level 01-530-500-90-00-00-00-00000000

1 2 3 4 5 I 6 I 7
Object/Revenue 2011-13 First 2011-13 2013-15 Total 2013-15

Year Biennium Changes Recommendation

, Expenditures Appropriation

)escription Code

)perating Fees and Services 621000 97,253 185,000 17,663 202,663 0 0

'ees - Professional Services 623000 2,428,343 5,534,704 (242,782) 5,291,922 0 0

nedical, Dental and Optical 625000 1,571,005 3,887,027 (277,082) 3,609,945 0 0

.and and Buildings 682000 0 1,674,640 (1,324,690) 349,950 0 0

)ther Capital Payments 683000 418,533 797,700 (48,877) 748,823 0 0

:xtraordinary Repairs 684000 83,185 421,990 1,432,456 1,854,446 0 0

:quipment Over $5000 691000 117,317 128,200 (8,400) 119,800 0 0

T Equip/Sftware Over $5000 693000 0 0 515,500 515,500 0 0

Adult Services 77 14,625,305 32,940,125 10,007,139 43,276,784 0 0

MEANS OF FUNDING
JAG-Drug and Violent Crime P269 0 41,198 (41,198) 0 0 0

Federal Funds FED 0 41,198 (41,198) 0 0 0

state General Fund 001 17,148,189 34,543,316 7,654,509 42,527,345 0 0

General Fund GEN 17,148,189 34,543,316 7,654,509 42,527,345 0 0

Special Fund Budget 003 0 0 365,565 365,565 0 0

?en.- Land Replacement - 366 366 24,558,582 44,534,196 (44,534,196) 0 0 0

Dept of Corrections Oper - 379 379 36,605 1,100,000 (716,126) 383,874 0 0

Special Funds SPEC 24,595,187 45,634,196 (44,884,757) 749,439 0 0

AUTHORIZED EMPLOYEES
FTE 98.89 98.89 0.00 98.89 0.00 0.00

lttpS://ibars.omb.nd.gov/ibars/reports/w _report _writer.j sp?t=dkrabben _1364061797828&w=base 3/23/2013



Z013 BIEN I $5,000 - 66502:04:10 CR03 -OMB

2013

Description Reporting Level
Central Office - Adult

2 77 Central Office - Adult

3 77 Central Office - Adult

4 77 Central Office - Adult

5 77 Central Office - Adult

VlRCC - 50 HP Tractor
Total MRCC - 50 HP Tractor

VlRCC - Wood Chipper
Total MRCC - Wood Chipper

NDSP - 65 HP Tractor
Total NDSP - 65 HP Tractor

JRCC - Laundry Mangle Unit
Total JRCC - Laundry Mangle Unit

JRCC - Water Heater
Total JRCC - Water Heater

Total for Reporting Level

Total General Fund

Total for Dept of Corrections and Rehabllitat

1.VI 1

2013-15 Budget
Funding IRecommendation
General Fund 40,000 0

40,000 0

General Fund 7,800 0
7,800 0

General Fund 40,000 0
40,000 0

General Fund 15,000 0
15,000 0

General Fund 17,000 0
17,000 0

119,800 0

119,800 0

119,800 0

dkrabben I 2013R0200530North Dakota Schedule Information

lttps:1libars.omb.nd.gov/ibars/reports/w _report _writer.jsp?t=dkrabben _1364061850943&w=base 3/23/2013



013 BIEN I

2013

)escription
RCC Extraordinary Repairs
Total JRCC Extraordinary Repairs

IDSP Extraordinary Repairs
Total NDSP Extraordinary Repairs

2 77 Central Office - Adult

CR03 -OMB

Reporting Level

-6631

Central Office - Adult

Total for Reporting Level

Total General Fund

~orth Dakota

Total for Dept of Corrections and Rehabllltat

Schedule Information

2013-15 Budget
Funding IRecommendatlon
General Fund 872,750 0

872,750 0

General Fund 981,696 0
981,696 0

1,854,446 0

1,854,446 0

1 VI 1

1,854,446 0

ttps://ibars.omb.nd.gov/ibars/reports/w _report _writer.jsp?t=dkrabben _1364061887804&w=base

dkrabben I 2013R0200530

3/23/2013



747,670

747,670

696

423,429



720 Western Avenue
Minot, ND 58701-3700
Phone: 701-852-6363
Fax: 701· 839-7085 PRAIRIE ENGINEERING, r-c

619 Riverwood Drive, Suite 205
Bismarclc, ND 58504-4304
Phone: 701-258-3493
Fax: 701-258-6857

June 28, 2012
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Mr. Dick L. Frohlich
ND Department of Corrections & Rehabilitation
3100 Railroad Avenue
P.O. Box 5521
Bismarck, ND 58506-5521

RE: NDSP Coal Boiler Replacement
Bismarck, North Dakota
Commission No. 12550

Dear Mr. Frohlich:

Ihave evaluated the concept of replacing the existing coal fired boiler with one of two options.
Option #1 is the use ofa dual fuel gas/fuel oil fired high pressure steam scotch marine type boiler
and Option #2 is the use of two dual fuel gas/fuel oil fired high pressure steam scotch marine
type boilers. Opinions of probable cost include general and electrical work in addition to the
mechanical work anticipated. Please note that engineering fees are also included in these
opinions of probable cost.

1) Option #1: Project includes the removal of all mechanical equipment associated with the
operation of the coal fired boiler system (coal boiler, coal conveying equipment/tanks,
boiler breeching, ash conveying equipment/tanks, forced and induced fans, precipitator and
all controls associated with this equipment/tanks. Project includes new a new 800 HP
boiler, breaching from the boiler to the existing vertical stack, condensate and steam piping
from boiler back to the main condensate/steam lines, power to all new equipment,
necessary gas/fuel oil lines, necessary blowdown and relief steam piping, steam meter,
power to all new equipment, backfill of existing unused pits and new housekeeping pad for
the boiler. Engineering fees for this work are also included in· this opinion of probable
cost.
Opinion of Probable Cost........ ...• $ 790,000.00 to 873,000.00

2) Option #2: Project includes the removal of all mechanical equipment associated with the
operation of the coal fired boiler system (coal boiler, coal conveying equipment/tanks,
boiler breeching, ash conveying equipment/tanks, forced and induced fans, precipitator and
all controls associated with this equipment/tanks. Project includes (2) new 400 HP boilers,
breaching from the boilers to the existing vertical stack, condensate and steam piping from
boiler back to the main condensate/steam lines, power to all new equipment, necessary
gas/fuel oil lines, necessary blowdown and relief steam piping, steam meter, power to all
new equipment, backfill of existing unused pits and new housekeeping pads for the boilers.
Engineering fees for this work are also included in this opinion of probable cost.
Opinion of Probable Cost................................ $ 940,000.00 to 1,036,300,000.00



Mr. Frohlich
June 28, 2012
Page 2

These mechanical opinions of probable cost do not include any costs associated with asbestos
surveys or asbestos abatement.

These opinions represent my best judgment as a design professional familiar with the local
construction industry. It must be recognized, however, that J have no control over the cost of
labor, material or equipment, over Contractor's method of determining bid prices, or over
competitive bidding market conditions. Accordingly, I cannot, and do not represent that bids
will exactly match these opinions of probable cost.

Please call if any questions should arise.

Sincerely,

Prairie Enl!!. 'U',feJS
.. , '.,,',

~~vi~'P;E .•

RJAlwsa

cc: Jeremy J. Butman, P.E. - Prairie Engineering, P.C.
File
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2013

)escription
TAGApplication Upgrade
TotallTAG Application Upgrade

)OCSTARS Upgrade
Total OOCSTARS Upgrade

~eplaceOracle Production and Test ITAG Serve
Total Replace Oracle Production and Test

CR03 -OMB IT Software>

Reporting Level
Central Office - Adult

2013-15 Budget
Funding IRecommendation
General Fund 341,500 0

341,500 0

General Fund 160,000 0
160,000 0

General Fund 14,000 0
14,000 0

515,500 0

515,500 0

1 Vi 1

515,500 0

North Dakota

2 77 Central Office - Adult

3 77 Central Office - Adult

Total for Reporting Level

Total General Fund

Total for Oept of Corrections and Rehabilltat

Schedule Information
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2013
2013-15 Base

Priority
Budget

Description Line Reporting Level Funding Recommendation
MRCC Flood Hazard Mitigation
Total MRCC Flood Hazard Mitigation

77 Central Office - Adult General Fund 349,950 o
349,950 o

Total for Reporting Level 349,950 o

349,950 oTotal General Fund

Total for Oept of Corrections and Rehabilitat 349,950 0

North Dakota Schedule Information dkrabben I 2013R0200530

https:llibars.omb.nd.gov/ibars/reports/w_report _writer.jsp?t=dkrabben _1364062005039&w=base 3/23/2013



Dave L.

\ ..

To:
Cc:
Subject:
Attachments:

Frohlich, Dick L.
Tuesday, July 03,20127:33 AM
Krabbenhoft, Dave L.
Rasmusson, Keith J.
FW: MRCC Memorandum
image001.jpg

Dave,

I informed Michael that this change will require administrative action. We can discuss at your convenience.

Thanks

Dick Frohlich, Plant Service Director
Department of Corrections and Rehabilitation
PO Box 5521
Bismarck, ND 58506-5521
Phone 701-328-6133
Fax701-328-6144

Confidential Notice: This transmission is intended only for the use of the individual to whom it is addrassed and may contain information that
-ts made confidential by law. If you are not the intended recipient, you are hereby notified any dissemination, distribution, or copying of this
communication is strictly prohibited. If you have received this communication in error, please raspond immediately to the sender and then
.destroy the original transmission as well as any electronic or printed copies. Thank you.

: Michael Gunsch [mailto:mgunsch@houstoneng.com]
•Monday, July 02, 2012 5:42 PM

To: Frohlich, Dick L.
ce: Gailen Narum; Hall, Marcus J.; Craig Odenbach
Subject: MRCC Memorandum

Dick:

The June 12, 2012 Draft MRCC Memorandum has been posted on the BCWRD web site.
There were a number of inquiries to see it.

www.bcwrd.org

We have received a non-binding response from the SWC that they would consider paying for the roadway with the
exception of those elements related specifically to the roadway (i.e., surfacing). This means that the gravel would not be

an eligible item.

We are in the process of updating the Memorandum, adding a few items on timeline and next steps, which will finalize
the report and include formal recommendations.

project were separated into two components, the roadway portion and the trail portion, and we assumed that
would be responsible for the local contribution for the roadway, and the landowners assessed for local costs

d with the trail, the costs would break down as follows:

Total Cost
SWC Cost Share

Roadway
$428,415
$156,545

Trail
$421,670
$198,602

1

http://www.bcwrd.org


· '
local Share $271,870 $223,068

$223,068 for the local share of the trail portion equates to an assessment of $1,582 for each of the 141 residential
Ultimately, it makes sense to develop the project as one, however, the above distribution is probably the most

cost distribution between the MRCC and the homeowners. It assumes MRCC pays for their roadway including
the non-eligible surfacing and the homeowners pay for the local share of the trail.

Therefore, before finalizing the preliminary engineering report, we would like your reaction to the option to increase the
MRCC contribution from the previously stated $160,000 to $271,870. The costs could then be defined in the report and
developed as one project. If there is another justifiable number that works for MRCC the option should be discussed.
Note the cost for gravel surfacing as noted in the Opinion of Probable costs is $78,080.

Please advise ... as soon as a resolution on the final memorandum can be made the BCWRD is in a position, if they so
choose, to move forward and establish the project and requesting cost share. The next SWC meeting is coming soon so
there is a need to make a determination at the July 10 BCWRD meeting.

Michael H. Gunsch, PE
Principal/Senior Project Manager

0701.323.0200 I F 701.323.0300 IC 701.527.2134

.t..:::l 3712 Lockport St. • Bismarck, N~ • 58503

t!J1 mgunsch@houstoneng.com

message (including all forwards and replies) and any attachments are for the sole use of the intended recipient(s) and may contain proprietary,
trade secret, work-product, attorney-client or privileged information. Any unauthorized review, use, disclosure or distribution is prohibited and may be a

of law. If you are not the intended recipient, please contact the sender by reply email and destroy all copies of the original message.

2
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Flood Hazard Mitigation Memorandum

To: From: Craig Odenbach, PE
Michael H. Gunsch. PE

Burleigh County WRD

Date: May 5, 2012 Subject: Missouri River Correctional Center
Flood Hazard Mitigation Feasibility Assessment

BACKGROUND

The Missouri River Correctional Center (MRCq is located on property south of the Fox Island backwater
channel, west of Tavis Road and north of 48th Avenue SW,see Figure 1.

The MRCCand surrounding properties have been subject to significant flooding in recent years, both during
the 2009 ice jam event and again on the 2011 flood event. The extent of flooding during these two events is
illustrated in Figure 2 and Agure 3. Due to these recent events and the inability to adequately protect the area
during the 2011 flood, the Burleigh County Water Resource District (BCWRD)was requested to assessthe
feasibility of providing flood protection to these properties. This memorandum was completed as part of the
Burleigh County Flood Hazard Mitigation Program. The MRCCsite is designated as FHMP #23, see Agure 4. In
addition to providing protection for the MRCCfacilities, there are rural residential properties located to the
east that would be protected if a flood control levee system were constructed along the Missouri River, as
shown on Agure 1. The protection area for this facility is illustrated on Agure S.

DESIGN CoNSIDERATIONS

Any levee system providing flood protection to the Missouri River Correctional Center and the adjoining rural
residential properties must tie into the Tavis Road grade raise at the northeastern extent and into the
proposed grade raise on 48th Avenue SWat the southeastern extent of the project area. The project design
will need to recognize this project's function as one component of an integrated flood control system for the
South Bismarck area. The connecting features are the 48th Avenue SW and Washington Street Grade Raise,
F-HMP#24 and F-HMP#2-5.

The proposed levee alignment illustrated on Figure 1 was selected to coincide with the location of the existing
MRCCaccess roadway and an existing earthen trail they use to accesstheir perimeter fencing. Staying outside
the regulatory floodway was also a design requirement. The floodway boundary is shown on Figure 1.

The level of protection to be provided by this levee is a key design consideration. The maximum river stage
during the 2011 event, at the USGSMissouri River Bismarck Stream Gage,was 19.5 feet. Thus constructing a
levee system based on a 20.5 foot stage would provide protection on a 2011 event with one foot offreeboard.
This approach does not provide the three feet of freeboard required for FEMA levee certification and the
removal of the protected properties from the floodplain. The County has taken the position that removing
properties from the designated floodplain under the Nation Flood Insurance Program is not included in their
flood hazard mitigation projects. A preliminary engineering assessment for a flood hazard mitigation project
to protect Fox Island is nearing completion. The preferred alternative is based on a 20.5 foot stage.

11Page
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FIGURE 1
Missouri River Correctional Center - Location Map
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FIGURE2
Missouri River Correctional Center - 2009 Flood Event

Looking east toward MRCC

Looking east toward MRCC- Fox Island is to the left

31Page
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FIGURE 3
Missouri River Correctional Center - 2011 Flood Event (July)

41Page
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FIGURE 4
Burleigh County Flood Hazard Mitigation Plan - FHMP #23, 24 and 25
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FIGURE 5
Missouri River Correctional Center - Protection Area

Protected Area
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There are those who question the need to construct to a 20.5 foot stage, given the extreme nature of the 2011
event. The peak flows were considered equivalent to a 5oo-year event. Another important consideration in
flood protection in this area is the impact from ice jams. The primary Missouri River reach in Burleigh County
subject to ice jam concerns is located just below the confluence of the Heart River, which is located just west
of the MRCC. Ice jams have been recorded on a number of occasions and were evaluated as part of the
currently effective 2005 Flood Insurance Study. The highest recorded ic~jam stage at the Missouri River Gage
prior to the 2009 event was 14.8 feet, recorded in 1983. Based o":m~i~ured flood elevations, the 2009 ice
jam event represented approximately a SO-yearopen water eve ,. '. equivalent flood stages between 17
feet and 18 feet in the Fox Island area. Many professiona.. ith Missouri River flood issues are
justifiably concerned that the new river geomorphology nt'", ~'~i;. e 2011 flood, and its associated
degradation and deposition, has created a river more susce . e to ice jam flooding. In their
o~ini~n this was readily apparent based on the rise duringt "J1t~latively mild 'ice-in' period
this winter. 3,~w:f.;".

r?riQtl-~
foot stage wir'" sumed. However,

level, then tf evations for this
Burleigh County Commission recently

For the purpose of this initial feasibility assessment
if the Tavis Road and 48th Avenue SW
project could be adjusted accordingly
authorized construction for ice jams to a

The southeastern extent 0~,!;h~p'fc9posed roadway for the Missouri
River Correctional Facilitxi,'~e~roa:Q,~~/levee and 4:1 side slopes, which is
a typical township road,iefsection:ci1!\~ would tI.~E!cti(mto the primary buildings and
access locations. This r6~9.~~y/levee;~,Vuld be . a clay core or potentially all clay
materials. The final deteril:)Jna.lion.Qii;i,t,bjs would available soil materials and economic/design

.•t \ ~. , ,.' :-<'''", , .>. \i .•;.,~~,'I;.' ~

considerati,~,~:~;~'2t,~~gt~~hnical~:!~i.IB~~t6n'd~. _..•••.•'''''~..,.to determine the final designs configuration;
however,~~J1~posed'typ~l.~ection\(DNhe road in Figure 6.

i}~i~;{r; -::,~f:~:;\~.';Q~j::i ..
The rest 'Of~'jp~proposed levee4W9~ldbe''CQJmructedas an earthen trail with a 12 foot top width and 4:1 side
slopes. Thefffi!tl{!vee would be'~~tructe-a~.nltrely of clay materials, and would have a core trench similar to

'"" _ '_." ""." .;"~". ,\,..~""",,!f

the roadway/~eve,e; In many locat'~#'s the uail7!evee he.ight is very small, and in these areas no core trench
would be requirec[A.:wpical trail se¢~n is illustrated in Figure 7.

,.,~,,~,':.. ~~,;-.t...~\

PERMITS
", ';';'\

Since the proposed levee would be capable of diverting more than 50 acre-feet of water a construction permit
would be required from the North Dakota State Engineer in accordance with North Dakota Century Code
Section 61-16.1-38. No permit should be required from the Corps of Engineers under either their Section 404
or Section 10 authority, as no fill will be placed in wetlands or waters of the United States.

The levee will also be constructed completely outside the regulatory floodway; however, a floodplain
development permit will be required from the Burleigh County Floodplain Coordinator. The potential impacts
to water surface elevations resulting from this encroachment into the floodplain as well as other proposed
flood control projects in Burleigh County will be assessedseparately.

71Page



~~~~
Flood Hazard Mitigation Memorandum

FIGURE 6
Missouri River Correctional Center - Typical Roadway Section
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FIGURE 7
Missouri River Correctional Center - Typical Trail Section

% 0
0%§g

5
VI ::>

i ~~~
a. -' -' "
~ tl~1U
N

",~ii!~ il
z

~ ~
.J; i~1\
.l l'
III~15

N IIlg~ !!~

ill i tfa
'" ~.~

~s: .c'ci:

...~
~fil ~
z

)1"i:i
0

!

~

91Page



~~~~
Flood Hazard Mitigation Memorandum

OPINION Of PROBABLE CoNSTRUCTION CoST

The Opinion of Probable Cost (OPC)for constructing this flood hazard mitigation project was separated into
two components, the roadway/levee section and the trail/levee section. These costs are based on an
assumed height of 20.5 and the typical sections illustrated in Figure 6 and Figure 7. These OPC's consider a
number of cost factors including contingencies, engineering, geotechnical and administration. A detailed
breakdown is provided at the end of this memorandum.

Roadway Construction Cost
Trail Construction Cost

\..•
Total Construction Cost

FUNDING OPTIONS

'.'
"~;~~~~~s~~

r.C>r'tinr\c to dirJ'~.finance this project
''''~~'''-~i'

'nrr'orf'in",'C budgE!l!,JPfocessduring the
of 2013. If the Department has

project may be possible in 2012,
need to begin in early June with

Another option is to est~al:i1llsh
Corrections and the bem

construction. The Department of
be assessedin direct proportion to the benefits

rrnrtf~'nrp with ND Century Code Chapter 61-16.1. This
lU¢it)~t1ttE~dl~n"'(\WrIPrsto form the assessment district. The one

that is attributed to the MRCC,and if they

received and an ~c:c:pC:'c:mIPI

approach \y,9,!I%i~B!l!(~~ .'
potenti~I~W~lk+contitQ*tA~",this '.'
were to:~C!v.ea controllini"rn!~t~t in

-:-,;, i,,. .\~:;:~~~.,
Cost share assi§tance may alsd;\~,ava the North Dakota State Water Commission. They
typically provid~1~4P% cost shar~\i9f,eligible· , ion costs on flood control projects. Their assistance
may be available wlf~l~:~~or not a~~'~~essment district is formed, howeve~, they may view this cost share as
an unnecessary overlalli~lt~e budg?~!wocess between the two state agencies.

,~j~~~~tq(·, .:?:.:; .:~~?
PUBUC INFORMATIONAL MEEl1NG<:'; '.'

The BCWRD is prepared to hold a public informational meeting regarding this project with the residents from
the protected rural residential areas. The purpose would be to discuss its purpose, design and funding options
along with the necessary right of way needs for those portions of the project not located on state property.
This meeting would be scheduled in coordination with the Department of Corrections.

Q 4t6,'f/J I
IJloiS~ ~ W•.•W \.o""-MC»:""ApPENDICES

~ Preliminary plan and profile sheets for the proposed levee system
~ A breakdown of the OPCproject cost items
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2013

iescrlptlon
013-15 Bond Payments
Total 2013-15 Bond Payments

CR03 -OMB Payments -

Reporting Level
Central Office - Adult

Total for Reporting Level

Total General Fund

[orth Dakota

Total for Oept of Corrections and Rehabilitat

Schedule Information

2013-15 Budget
Funding IRecommendatlon
General Fund 748,823 0

748,823 0

748,823 0

748,823 0

1 VI 1

748,823 0

ttps:llibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1364.l64912737&w=base
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4.07
730.00

0.29% 0.29%
0.52

730.00
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2013-15 Estimated Drug Cost
Inmate Population Medically Responsible I

Drugs and Supplies FY 12 Average Average Cost

thru 6/30/12 Inmate Count Per Inmate

Med Responsible Per Year

NDSP 450,632

JRCC 658,130

MRCC 130,636

DWCRC 268,251
1,507,649 1,460 $ 1,033

I
FY 2012 $ 1,033

Est Inflation 7%

2013-15 Est cost per inmate $ 1,105

FY14 Est Inmate Med Pop 1,577

FY15 Est Inmate Med Pop 1,605
3,182

2013-15 Estimated Cost $ j 516,388 $ -
- '" 'j,' c4I'!'I'" <.-'

.;!IIII.o.Y"' .;...'.::dJII~,:::-.",,~- •.•..••••-,~

t~J\!>J *



2013-15 Estimated Drug Cost
Inmate Population Medically Responsible

Drugs and Supplies FY 12 Average Average Cost

thru 6/30/12 Inmate Count Per Inmate

Med Responsible Per Year

NDSP 450,632
JRCC 658,130
MRCC 130,636

DWCRC 268,251
1,507,649 1A60 $ 1,033

FY 2012 $ 1,033
Est Inflation 7%

2013-15 Est cost per inmate $ 1,105

FY14 Est Inmate Med Pop 1,561

FY15 Est Inmate Med Pop 1,589
3,150

. .

3·481<619 $2013-15 Estimated Cost ~~ ___ '!£_~":"":' ..•• ~~'~.' ~ ~~~-0-'~- -
- - -- -

...••., .;.."-~-e.

*G-ec. ~. Ii



Price Quotation for North Dakota Department of Corrections
Upgrade to Elite OMS for Adult and Juvenile Divisions

ADULT UPGRADE
Preperation for Adult Supply North Dakota with specificiations on software platofrm. $ 97,000.00

Upgrade Create new environments for development and QA in Syscon

offices. Create requirements detailing Elite screens and reports
to be included in upgrade. Prepare detailed mapping analysis for

conversion of ND current environment to Elite in areas where

data model has changed.

Development Create scripts for conversion of data to Elite system. This $ 457,000.00

includes modifcations to Images for new model, conervsion of

Bookmarks and assciated templates for IWP. Upgrade Elite
Legals module to support ND Custom interface package. Migrate

interfaces (Commissary and Securus) and custom screens and

reports.

QA Testing
Test Elite system with North Dakota setup and data including $ 145,000.00

Institutional and Financial modules as well as interfaces and

reports.

Training
Prepare training plan and deliver training sessions via WEBEX in $ 34,000.00

order to demonstrate differences in functionality and new

features in Elite.

ry and Support Deliver new software to North Dakota. Provide support for $ 205,000.00

installation, migration of data and system testing by ND staff.

Provide onsite coverage for Go Live support .

.Total for-Adult upgrade $ 938,000.00

JUVENILE UPGRADE
Preparation for Juvenile Create new upgrade environments for Development and Testing $ 75,000.00

Updrade
at Syscon using copy of latest production data. Create
requirements detailing Elite screens and reports to be included
in upgrade. Prepare detailed mapping analysis for conversion of

tuzanlle data to the ElitE! data model

Development
Create scripts for conversion of Juvenile data to Elite system $ 132,000.00

including images and IWP bookmarks. Migrate custom screens

aDd [eoQd:s.
QA Testing

Test Elite system with North Dakota Juvenile setup and data $ 65,000.00

including Institutional, Community and Financial modules as well

as reports.

Training
Prepare training plan and deliver training sessions via WEBEX in $ 15,000.00

order to demonstrate differences in functionality and new

features in Elite.

Delivery and Support Deliver new software to North Dakota. Provide support for $ 27,000.00

installation, migration of data and system testing by ND staff.

Provide onsite coverage for Go Live support.

Total for Juvenile Upgrade $ 314,000.00

Total for Adult and Juvenile Upgrades $ 1,252,000;00



Software Assurance Credit

$ (506,000.00)

$ 746,000.00

$ 145,000.00

$ (145,000.00)

.s 746,000.00

$ (107,400.00)

Discount as per Discussions with North Dakota DOC

Total, After Discount, for Adult and Juvenile Upgrades

Additional License Grant, Community Module for Adult

Discount as per Discussions with North Dakota DOC

Combined Total· Adult and Juvenile upgrades with Additional
License Grant

DOCR· Total Cost s 638,600.00

13·15 Budget Allocation
Adult Services· ITAG $

Adult Services· DOCSTARS Integration $
Juvenile Services- ITAG $

341,500.00

160,000.00

137,400.00
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DOCR - DIVISION OF ADULT SERVICES
2013-15 BUDGET DETAIL

Reporting Level: 01-530-500-80-00-00
Program: WOMEN SERVICES I

EXPLANATION OF PROGRAM COSTS

The Women Services program accounts for the costs related to the contract for the DWCRC
Facility as well as the management and administration of the women related services for the
Division of Adult Services.

BUDGET BY TRADITIONAL LINE

2011-13 2013-15 %of Change
Description Budget Exec Rec ExecRec From 11-13
Salary and Fringe 184,535 190,565 2% 6,030
pperating 8,473,103 8,985,476 98% 508,646
Capital 0 0 0% 0
Grants Q Q 0% Q
trotal 8,657,638 9,172,314 100% 514,676

Funds
lGeneral 8,657,638 9,172,314 100% 514,676
Federal 0 0 0% 0
Special Q Q 0% Q
Ifotal 8,657,638 9,172,314 100% 514,676

FTE 1.0 1.0 0.0

MATERIAL EXPENDITURES - (100% of budget)

Salary and Fringe - $190,565 - 2% of budget
Director of Women's Services - 1.0

Operating Fees and Services - $8,971,874 - 98% of budget
DWCRC contract payment - $8,966,204

SIGNIFICANT CHANGES

Salary and Fringe - $2,303
Employee health insurance premiums
Employee / employer retirement plan contributions



Operating Fees and Services - $507,521
DWCRC contract increase

2011 - 2013 Budget

As of 12/3112012, 75% ofthis department budget has been expended.
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Salary

'2013F

rProgram: 4-AS Women Services I Reporting Level: 01-530-500-80-00-00-00-00000000

IPosition , , 'New! Rpt , Funding Dist Monthly I Proposed , proposed' Total! ! Salary I
.Number Name FTE FTE Lvl%1 Gen I Fed I Spec I Base L_Salary Fringes Proposed Lump Sum Adjustment
Salaries
00005843-1 McGillivray,Barbara E 1.00 100% 100.00 0.00 0.00 5,789.00 138,936.00 51,628.24 190,564.24 0.00 0.00

SubTotal 138,936.00 51,628.24 190,564.24 0.00 0.00

Total 1.00 138,936.00 51,628.24 190,564.24 0.00 0.00

ReportingLevelGeneralFund 138,936.00 51,628.24 190,564.24 0.00 0.00
ReportingLevel FederalFund 0.00 0.00 0.00 0.00 0.00
ReportingLevelSpecial Fund 0.00 0.00 0.00 0.00 0.00
Total Reporting Level Funding 138,936.00 51,628.24 190,564.24 0.00 0.00

AgencyGeneralFund 138,936.00 51,628.24 190,564.24 0.00 0.00
Agency FederalFund 0.00 0.00 0.00 0.00 0.00
AgencySpecial Fund 0.00 0.00 0.00 0.00 0.00

FTE 1.00 Total Agency Funding 138,936.00 51,628.24 190,564.24 0.00 0.00

North Dakota Lump Sum Amounts Are Not Included in Total dkrabben I 2013R0200530

https://ibars.omb.nd.gov/ibars/reports/w_report _writer.jsp?t=dkrabben _13637245621 04&w=base 3/19/2013
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2013 BIEN 10 14:22:09 SR05 - Budget Reques ry - Reporting Level
Agency Oept of Corrections and Rehabilitation

Program 80 AS Women Services

Level 01-530-500-80-00-00-00-00000000

1 I 2 3 I 2013-1~ Total I 5 I 6 I 7
Object/Revenue 2011-13 First 2011-13 2013-15

Year Biennium Changes
Expenditures Appropriation,

Description Code

EXPENDITURES
Salaries - Permanent 511000 67,440 136,896 2,040 138,936 0 0
Fringe Benefits 516000 22,782 47,639 263 47,902 0 0
Travel 521000 3,029 6,000 1,025 7,025 0 0
Office Supplies 536000 44 500 0 500 0 0
Printing 542000 0 200 0 200 0 0
Health Increase 599161 0 0 0 2,281 0 0
Retirement Increase 599162 0 0 0 1,446 0 0
IT - Communications 602000 417 800 100 900 0 0
Professional Development 611000 450 1,250 0 1,250 0 0
Operating Fees and Services 621000 4,229,647 8,464,353 507,521 8,971,874 0 0

Adult Services 77 4,323,809 8,657,638 510,949 9,172,314 0 0

MEANS OF FUNDING
State General Fund 001 4,323,809 8,657,638 510,949 9,172,314 0 0

General Fund GEN 4,323,809 8,657,638 510,949 9,172,314 0 0

AUTHORIZED EMPLOYEES
FTE 1.00 1.00 0.00 1.00 0.00 0.00

https://ibars.omb.nd.gov/ibars/reports/wJeport _writer.jsp?t=dkrabben _1363 724530063&w=base 3/19/2013



Dakota Women's Co
Budget

~equested
i 2013-2015It--
i IU''!nnium

Budget

---

i
9.660.183.36
577.103.29,,

i

1
10.237.286.65

! !!~''i--''

i
I

-I -~.

Total Revenue t

Expenditures
I I

I I
I j
1 1

I
I 6.852.931.70 i ! 7.616,499.07!Payroll ExpenseL !A~~ini~~rative/computer Expense i -, " '

iBuilding Expense/Facility Renovation 1 ' '-.

~mate Expense ! i
:EducationNocation Expense i i

~eatment Expense ! I
.case Management i i
iSecu~ty Sy~ :=IJ
;Vehicle ! i I Ii .--' . .
!Food Expe.:..:..:.ns::.e=-- _
'Medic;i Fund : I
~Industry !

L 273.~48.45! i 242.922.50 I
____ ....1.1_624.239.82 ' ----1 554.280.08

167.025.00

94.120.00
195.314.00

i89.700.00 -f
46.000.00 ,

16.000.00 !,.
120.000.00 !

,
I

I

I 68,100.00 i
;

382.000.00 i !i

! 264.300.00-,---
;

,
135.030.00 !L ---f
96.954.76 j iI

!

i i
418.73 i-I

0.00

65,700.00

15.750.00

148.400.00

107.100.00

556.000.00

305.950.00

273.540.00

90.000.00
:Debt Services i i 166.254.32:

! I
I I .ITotal Expenditures I 8,788.023.14 i 9.164.

I II! 0.00 0.00
Total Revenue over (under) Expenditures

~i7M6nO
3620/5
Oo,Zk-/3
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DOCR - Parole and Probation
Community Supervison
Estimated FY 2007 Parole Officer Case loads

7/1/2007 community supervision count - 4,973
6.0 HE parole officer postions added 2007-09 biennium

(5.0 heterogeneous; 1.0 specialized)

Assumptions:
• 36.75 HE parole officers (heterogeneous) prior to

7/1/2007 (41.75 current FTE less 5.0 FTEapproved
07-09 biennium)

• 75% of the community supervison count is
assigned to parole officer caseloads

o 81% ofthe 75% is assigned to the
heterogeneous class

o 19% of the 75% is assigned to the
specialized class

7/1/2007 Officer Caseload Estimate:
• Estimated number of offenders assigned to parole

officer case loads
4,973 x 75% = 3,730

• Estimated number of offenders assigned to the
heterogeneous class

3,730 x 81% = 3,022
• Estimated per parole officer caseload

(heterogeneous class)
3,022/36.75 = 82.23

---ri6flW16nd- :3
3620/5
06''Z..b-l3



JRCC- Operating Fees and Services

Inmate Betterment (Special Funds - Commissary Profits) 80,000

Recreation EquipmentJRepairs
Music Room Supplies/Equipment
Yard Maintenance
Inmate Christmas Party/Special Events
Chaplain Services Fund
Greeting Cards
HolidaylReligious Meals (Thanksgiving, ethnic days)
Typewriters, TV's, Microwaves
Library books & magazines
GED Awards Ceremony
Barber Supplies
Visiting Room Supplies
SAU Activities
Canine Program
Inmate Information Channel

Inmate Wages (General Funds) 402,850
410 inmates - Average monthly wages / inmate = $40.94

Other (General Funds) 54,150

Service awards
Extermination Services
Freight and Express
Inmate Release (bus tickets)
Radio -TV-Newspaper Service
Lab Testing Fees
Miscellaneous

Total Operating Fees and Services 537,000



DoeR
2011 Flood Related Expenditures

Account Code Description FY2011 FY2012

511005 Salaries FullTime 300.00

516170 Social Security 29.40

521000 Travel 2,422.88 2.10

531000 Supplies - ITSoftware 124.95 201.38

532000 Supply/Material-Professional 415.70

53~000 Food and Clothing 7,424.44 6,064.56

534000 Bldg, Grounds, Vehicle Supply 41,348.86 42,434.18

535000 Miscellaneous Supplies 16,717.09 8,533.33

536000 Office Supplies 310.90 1,832.59

542000 Printing 299.00

552000 Other Equip under $5,000 1,576.00 868.50

553000 Office Equip under $5,000 26,197.00

561000 Utilities 224.00 1,457.23

581000 RentalS/Leases-Equip & Other 860.85

591000 Repairs 13,397.93 34,894.53

601000 IT- Data Processing 700.00

602000 IT-Communications 272.00

621000 Operating Fees and Services 3,545.79 13,598.48

623000 Fees - Professional Services 8,257.59
Total 87,953.69 146,028.17

General 87,953.69 130,390.75

Federal - 15,637.42



5AZO(C

63·2,7·/3
DOCR - DIVISION OF ADULT SERVICES
2013-15 BUDGET DETAIL

Reporting Level: 01-530-500-90-00-00

Program: CENTRAL OFFICE - ADULT I

EXPLANATION OF PROGRAM COSTS

The Adult Services Central Office includes administration, human services, information
technology, fiscal operations, training, medical services, and plant services.

BUDGET BY TRADITIONAL LINE

2011-13 2013-15 %of Change
Description Budget Exec Rec Exec Rec From 11-13
Isalary and Fringe 12,749,069 22,482,245 52% 9,733,176

Operating 17,296,726 17,721,520 41% 424,794

Capital 50,172,915 3,073,019 7% (47,099,896)

Grants Q Q 0% Q
lTotal 80,218,710 43,276,784 100% (36,941,926)

Funds
General 34,543,316 42,527,345 98% 7,984,029

Federal 41,198 0 0% (41,198)

!special 45,634,196 749,439 2% (44,884,757)
[rota I 80,218,710 43,276,784 100% (36,941,926)

FTE 98.89 98.89 0.00

MATERIAL EXPENDITURES - (86% of budget)

Salary and Fringe - $22,482,245 - 52% of budget
Administration/Human Resources - 9.89 FTE
Information Technology - 5.0 FTE
Fiscal Operations/Warehouse - 11.0 FTE
Training - 5.0 FTE
Plant Services - 21.0 FTE
Medical Services/Pharmacy - 47.0 FTE

Utilities, Repairs, and Extra Ordinary Repairs- $6,128,538 -14% of budget
Maintenance expenditures and utilities needed for the daily operations at the
DOCR facilities.



Professional Fees and Services - $5,291,922 - 12% ofbudget
Medical, plant, and administrative professional fees and services needed for the
daily operations of the facilities.

Medical, Dental, and Optical - $3,609,945 - 8% of budget
Supplies needed by pharmacy, medical, dental, and optical services for the daily
operations 0f the facilities.

SIGNIFICANT CHANGES

Salary and Fringe - $9,733,176
Executive recommendation compensation adjustment - all adult services
Full two year funding 11 FTE added in 11-13 bien (vs. 9 months)
Employee health insurance premiums
Employee / employer retirement contributions

Operating - $424,794
Construction complete
Increased number of inmates incarcerated

Capital- ($44,884,757)
Construction complete

Senate Change - Operating - $76,466
Revised inmate population projection - medical/drugs

Senate Change - Capital- $400,000
West cell housing locking system

2011- 2013 Budget

As of 12/31/2012, 74% ofthis department budget has been expended.



DOCR ADULT SERVICES

Central Office

2013-15 Budget
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alarles
1002566-1 Nogosek,Aaron M. 1.00 100% 100.00 0.00 0.00 4,107.00 98,568.00 46,336.27 144,904.27 0.00 0.00

1002574-1 Haugen,Ricky D 1.00 100% 100.00 0.00 0.00 2,807.00 67,368.00 42,369.47 109,737.47 0.00 0.00

)002582-1 Price, Dale A 1.00 100% 100.00 0.00 0.00 3,312.00 79,488.00 17,714.48 97,202.48 0.00 0.00

)002633-1 Moser,Michael L 1.00 100% 100.00 0.00 0.00 4,063.00 97,512.00 44,915.36 142,427.36 0.00 0.00

)002636-1 Lee,Larry E 1.00 100% 100.00 0.00 0.00 3,464.00 83,136.00 18,442.35 101,578.35 0.00 0.00

)002639-1 Baumgartner,Stewart K 1.00 100% 100.00 0.00 0.00 4,938.00 118,512.00 47,553.64 166,065.64 0.00 0.00

)005334-1 Sackman,Nikki J. 1.00 100% 100.00 0.00 0.00 4,336.00 104,064.00 44,671.25 148,735.25 0.00 0.00

)005337-1 Scotto,Joshua A 0.79 79% 100.00 0.00 0.00 4,571.00 86,666.16 36,179.21 122,845.37 0.00 0.00

)005338-1 Kasper,Bruce R 1.00 100% 100.00 0.00 0.00 3,579.00 85,896.00 41,046.81 126,942.81 0.00 0.00

0005364-1 Brehm,Timothy R 0.79 79% 100.00 0.00 0.00 6,342.00 120,244.32 42,878.08 163,122.40 0.00 0.00

0005666-1 Eagleson,Kay E 1.00 100% 100.00 0.00 0.00 2,643.00 63,432.00 36,565.23 99,997.23 0.00 0.00

0005667-1 Beckman,Brenda K 1.00 100% 100.00 0.00 0.00 2,643.00 63,432.00 36,565.22 99,997.22 0.00 0.00

0005669-1 Kendall,Dwight L 1.00 100% 100.00 0.00 0.00 4,746.00 113,904.00 48,141.10 162,045.10 0.00 0.00

0005670-1 Johnson,Myong C 0.50 100% 100.00 0.00 0.00 2,286.00 54,864.00 34,845.97 89,709.97 0.00 0.00

0005671-1 Bohl,Wanda J 1.00 100% 100.00 0.00 0.00 4,795.00 115,080.00 46,859.14 161,939.14 0.00 0.00

10005672-1 Ruscheinsky, Roger W 1.00 100% 100.00 0.00 0.00 4,510.00 108,240.00 45,494.49 153,734.49 0.00 0.00

10005673-1 Lindbo,Patricia A 1.00 100% 100.00 0.00 0.00 5,819.00 139,656.00 51,762.03 191,418.03 0.00 0.00

10005674-1 Koch,Peggy J 1.00 100% 100.00 0.00 0.00 5,211.00 125,064.00 48,850.90 173,914.90 0.00 0.00

10005675-1 Collier,Edward L 1.00 100% 100.00 0.00 0.00 5,459.00 131,016.00 50,650.90 181,666.90 0.00 0.00

10005676-1 Pederson,Laurie B 0.50 100% 100.00 0.00 0.00 1,152.00 27,648.00 29,285.87 56,933.87 0.00 0.00

)0005677-1 Obenchain,Alana K 1.00 100% 100.00 0.00 0.00 4,795.00 115,080.00 46,859.13 161,939.13 0.00 0.00

)0005678-1 Mauiding,Nicoie M 1.00 100% 100.00 0.00 0.00 3,960.00 95,040.00 42,861.10 137,901.10 0.00 0.00

)0005712-1 Mittleider,Carmen M 1.00 100% 100.00 0.00 0.00 4,287.00 102,888.00 44,426.78 147,314.78 0.00 0.00

JOO05819-1 Rasmusson,Keith J 0.79 79% 100.00 0.00 0.00 6,917.00 131,146.32 45,053.00 176,199.32 0.00 0.00

North Dakota Lump Sum Amounts Are Not Included in Total dkrabben I 2013R0200530

ttps:llibars.omb.nd.gov/ibars/reports/w _report _writer.jsp?t=dkrabben _1364061712051&w=base 3/23/2013
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1005820-1 Kaul,Raymond D 1.00 100% 100.00 0.00 0.00 3,777.00 90,648.00 47,013.81 137,661.81 0.00 0.00

1005821-1 Silvernagel,Anthony 1.00 100% 100.00 0.00 0.00 4,403.00 105,672.00 46,543.25 152,215.25 0.00 0.00

)005822-1 Bogren,Thomas F 1.00 100% 100.00 0.00 0.00 3,739.00 89,736.00 44,169.23 133,905.23 0.00 0.00

)005823-1 Lannoye,Thomas J 1.00 100% 100.00 0.00 0.00 4,128.00 99,072.00 22,876.28 121,948.28 0.00 0.00

J005824-1 Gleich,Donald J 1.00 100% 100.00 0.00 0.00 4,455.00 106,920.00 48,002.50 154,922.50 0.00 0.00

J005825-1 Tully,John P 1.00 100% 100.00 0.00 0.00 2,601.00 62,424.00 39,125.55 101,549.55 0.00 0.00

J005826-1 Werre,Jeffrey A 1.00 100% 100.00 0.00 0.00 2,938.00 70,512.00 40,739.16. 111,251.16 0.00 0.00

J005827-1 Jangula,Joseph G 1.00 100% 100.00 0.00 0.00 3,451.00 82,824.00 43,195.36 126,019.36 0.00 0.00

J005828-1 Kuntz,Gregory A 1.00 100% 100.00 0.00 0.00 3,157.00 75,768.00 41,787.70 117,555.70 0.00 0.00

)005829-1 Hopfinger,Wayne J 1.00 100% 100.00 0.00 0.00 3,762.00 90,288.00 43,429.68 133,717.68 0.00 0.00

)005830-1 Ulrich,Roger L 1.00 100% 100.00 0.00 0.00 4,002.00 96,048.00 44,450.38 140,498.38 0.00 0.00

0005832-1 Meyers,Bruce W 1.00 100% 100.00 0.00 0.00 3,886.00 93,264.00 44,023.36 137,287.36 0.00 0.00

0005836-1 Schwab, Beverly A 1.00 100% 100.00 0.00 0.00 2,410.00 57,840.00 35,449.63 93,289.63 0.00 0.00

0005837-1 Schroeder,Tamera J 1.00 100% 100.00 0.00 0.00 2,821.00 67,704.00 37,417.46 105,121.46 0.00 0.00

0005838-1 Pederson, Cecilia R. 1.00 100% 100.00 0.00 0.00 2,958.00 70,992.00 37,999.32 108,991.32 0.00 0.00

0005839-1 KoUre,Michael A 0.95 95% 100.00 0.00 0.00 2,240.00 51,072.00 35,203.47 86,275.47 0.00 0.00

0005840-1 Jangula,Nora J 1.00 100% 100.00 0.00 0.00 5,413.00 129,912.00 49,827.96 179,739.96 0.00 0.00

0005842-1 DolI,Anton L 1.00 100% 100.00 0.00 0.00 5,404.00 129,696.00 52,205.49 181,901.49 0.00 0.00

10005852-1 Block,Renell K. 1.00 100% 100.00 0.00 0.00 3,501.00 84,024.00 40,673.29 124,697.29 0.00 0.00

10005858-2 Stoltz,Kary A 1.00 100% 100.00 0.00 0.00 3,785.00 90,840.00 43,411.36 134,251.36 0.00 0.00

10005868-1 Brown,Heidi M 1.00 100% 100.00 0.00 0.00 2,871.00 68,904.00 37,582.73 106,486.73 0.00 0.00

10005869-1 Marsh,DeeAnn Sherree 1.00 100% 100.00 0.00 0.00 4,494.00 107,856.00 45,417.91 153,273.91 0.00 0.00

10005870-1 Robsahm,Shelley D 1.00 100% 100.00 0.00 0.00 4,275.00 102,600.00 44,369.38 146,969.38 0.00 0.00

10005871-1 VACANT 0.79 79% 100.00 0.00 0.00 6,377.00 120,907.92 43,002.61 163,910.53 0.00 0.00

)0005872-1 Polk-Simmers, Dana L 1.00 100% 100.00 0.00 0.00 4,074.00 97,776.00 43,406.96 141,182.96 0.00 0.00

North Dakota Lump Sum Amounts Are Not Included in Total dkrabben f 2013R0200530

ttps://ibars.omb.nd.gov/ibars/reports/w _report _writer.jsp?t=dkrabben _1364061712051 &w=base 3/23/2013
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1005873-1 Sand meier, Bonita H 1.00 100% 100.00 0.00 0.00 3,949.00 94,776.00 42,808.47 137,584.47 0.00 0.00

1005874-1 Althoff,Ginny M 1.00 100% 100.00 0.00 0.00 4,778.00 114,672.00 46,777.67 161,449.67 0.00 0.00

1005875-1 Uhlman,Mary Jane 0.50 100% 100.00 0.00 0.00 1,250.00 30,000.00 29,730.16 59,730.16 0.00 0.00

)005876-1 Clay ton ,Carrie A 1.00 100% 100.00 0.00 0.00 3,949.00 94,776.00 42,808.46 137,584.46 0.00 0.00

)005877-1 Mische,Denise H 1.00 100% 100.00 0.00 0.00 4,151.00 99,624.00 43,775.60 143,399.60 0.00 0.00

)005878-1 Bearfield,Rhauna L 1.00 100% 100.00 0.00 0.00 2,390.00 57,360.00 35,279.75 92,639.75 0.00 0.00

J005879-1 Sturlaugson,Valerie L 0.90 90% 100.00 0.00 0.00 9,289.00 200,642.40 61,386.06 262,028.46 0.00 0.00

D005885-1 Theurer,Darrell L 1.00 100% 100.00 0.00 0.00 4,938.00 118,512.00 47,553.69 166,065.69 0.00 0.00

D005897-1 Aman,Christine M 1.00 100% 100.00 0.00 0.00 6,412.00 153,888.00 54,601.29 208,489.29 0.00 0.00

0005961-1 Tice,Larry A 1.00 100% 100.00 0.00 0.00 5,860.00 140,640.00 51,968.20 192,608.20 0.00 0.00

0006083-1 Krabbenhoft,David L 0.79 79% 100.00 0.00 0.00 8,614.00 163,321.44 51,471.98 214,793.42 0.00 0.00

10006084-1 Stein,Tracy G 0.79 79% 100.00 0.00 0.00 7,252.00 137,497.92 46,320.09 183,818.01 0.00 0.00

10006085-1 Bertsch,Leann K 0.79 79% 100.00 0.00 0.00 9,191.00 174,261.36 53,635.68 227,897.04 0.00 0.00

10006086-1 Linster,Michelle L 0.79 79% 100.00 0.00 0.00 3,029.00 57,429.84 30,346.55 87,776.39 0.00 0.00

)0006087-1 Piatz,Jeannine M. 0.79 79% 100.00 0.00 0.00 4,359.00 82,646.64 35,377.32 118,023.96 0.00 0.00

)0006088-1 Huhncke,David M 0.79 79% 100.00 0.00 0.00 7,370.00 139,735.20 46,766.48 186,501.68 0.00 0.00

)0006089-1 Engen,Steven R 0.79 79% 100.00 0.00 0.00 5,862.00 111,143.52 41,062.41 152,205.93 0.00 0.00

JOO06090-1 Arbach,Jonathan D 1.00 100% 100.00 0.00 0.00 3,914.00 93,936.00 19,090.26 113,026.26 0.00 0.00

:10006092-1 Noon,Myles D 1.00 100% 100.00 0.00 0.00 4,567.00 109,608.00 45,777.31 155,385.31 0.00 0.00

DOO06093-1 Held,Lucas G 1.00 100% 100.00 0.00 0.00 3,559.00 85,416.00 43,712.49 129,128.49 0.00 0.00

00022981-1 Hagan,John J 1.00 100% 100.00 0.00 0.00 20,524.00 492,576.00 105,282.28 597,858.28 0.00 0.00

00023803-1 Schoregge,Diane L 0.90 90% 100.00 0.00 0.00 6,546.00 141,393.60 49,718.64 191,112.24 0.00 0.00

00023830-1 Smid,Kristy L 0.90 90% 100.00 0.00 0.00 3,257.00 70,351.20 35,545.62 105,896.82 0.00 0.00

00023831-1 Podrebarac,James T 0.90 90% 100.00 0.00 0.00 17,237.00 372,319.20 84,991.64 457,310.84 0.00 0.00

00023871-1 Larson,Stephen C 1.00 100% 100.00 0.00 0.00 3,785.00 90,840.00 42,033.07 132,873.07 0.00 0.00

North Dakota
Lump Sum Amounts Are Not Included in Total

dkrabben 12013R0200530

httns:llibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1364061712051&w=base
3/2312013
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1024399-1

1024825-1

l024977-1
)025454-1

)025666-1

J025668-1

D025669-1

0025670-1

0025671-1

0025977-1

10025994-1

10026354-1

10026543-1

l0027039-1
)0027043-1

)0028236-1

)0028524-1

I\S53-1

AS54-1

AS63-1

AS64-1

AS65-1

AS66-1

AS67-1

AS68-1

Garcia,Shanna L

Houdek,Debra J

Duerre,Darcea M

MiIler,Lindsey C

Klein,Tamara L

Heustis,Tanya L

Pollman,Merrilee A

Teunissen,Paul C

Schimming,Samantha M

Dewald,Cheryl A.

Wilkens,Jessica R

Wright,Jeanney J

Teddick,Amanda R

Getzlaff,Kristen L

Stewart,Joshua W

Farstad,Jason L

Jungers,Genevieve R

VACANT

VACANT

VACANT

VACANT

VACANT

VACANT

VACANT

VACANT

1.00

0.80

1.00
1.00

1.00

1.00

1.00
1.00

1.00

1.00

1.00

1.00

0.90

1.00

1.00

0.95

0.50

1.00

0.50

1.00

1.00

0.50

1.00

1.00

1.00

100% 100.00 0.00 0.00

80% 100.00 0.00 0.00

100% 100.00 0.00 0.00
100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

90% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

95% 100.00 0.00 0.00

50% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

3,785.00
8,110.00

3,785.00
3,785.00
2,424.00

2,293.00

1,983.00
3,960.00

1,875.00

4,075.00

5,124.00
3,492.00

2,936.00

4,079.00

3,821.00

2,163.00

3,331.00

3,637.00

1,575.00

2,875.00

4,164.00

2,082.00

2,249.00

2,249.00

2,249.00

90,840.00

155,712.00

90,840.00
90,840.00

58,176.00

55,032.00

47,592.00

95,040.00

45,000.00

97,800.00

122,976.00

83,808.00
63,417.60

97,896.00

91,704.00
49,316.40

39,972.00

87,288.00

37,800.00

69,000.00

99,936.00

49,968.00

53,976.00

53,976.00

53,976.00

43,411.35

50,185.09

42,033.06
42,033.10

35,442.54

36,267.68
33,322.49

42,861.12
32,793.25

43,421.66

48,434.36

40,630.19
34,162.40

43,430.88

42,205.45

34,853.21

19,929.65
41,324.47

35,186.21

37,675.98

43,847.80

33,879.08

34,678.75

34,678.72

34,678.73

134,251.35

205,897.09

132,873.06
132,873.10

93,618.54

91,299.68
80,914.49

137,901.12
77,793.25

141,221.66

171,410.36

124,438.19

97,580.00

141,326.88
133,909.45

84,169.61

59,901.65
128,612.47

72,986.21

106,675.98

143,783.80

83,847.08

88,654.75

88,654.72

88,654.73

0.00
0.00

0.00
0.00

0.00

0.00

0.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00

0.00

0.00

0.00

0.00

0.00
0.00

0.00

0.00

0.00

0.60

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

North Dakota
Lump Sum Amounts Are Not Included in Total
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)13 BIEN 10:'-

alaryBudg~t

:01:13 CR01 -5

'rogram: 4-Central Office -Adult
I Reporting Level: 01-530-500-90-00-00-00-00000000

'osition
\ Name 1FTE

Ne~\ Rpt T Funding Dist Monthly I Proposed 1Proposed I Total I Lump 1 Salary

[umber FTE Lvl% II Gen I Fed I Spec I Base Salary Fringes Proposed Sum Adjustment

013F

,569-1 VACANT 1.00 100% 100.00 0.00 0.00 2,249.00 53,976.00 34,678.75 88,654.75 0.00 0.00

\570-1 VACANT 1.00 100% 100.00 0.00 0.00 2,249.00 53,976.00 34,678.73 88,654.73 0.00 0.00

\S71-1 VACANT 1.00 100% 100.00 0.00 0.00 2,249.00 53,976.00 34,678.73 88,654.73 0.00 0.00

\S72-1 VACANT 1.00 100% 100.00 0.00 0.00 2,249.00 53,976.00 34,678.73 88,654.73 0.00 0.00

\S73-1 VACANT 1.00 100% 100.00 0.00 0.00 3,828.00 91,872.00 43,745.67 135,617.67 0.00 0.00

\S75-1 VACANT 1.00 100% 100.00 0.00 0.00 4,618.00 110,832.00 46,021.53 156,853.53 0.00 0.00

SubTotal
10,299,101.04 4,419,322.12 14,718,423.16 0.00 0.00

Temporary and Other Pay Types

1-1 Market Salary Adjustment 0.00 82.64% 95.00 0.00 5.00 737,621.00 7,314,839.93 0.00 7,314,839.93 0.00 0.00

CO Admin-1 TEMP POSITION 0.00 100% 100.00 0.00 0.00 1,045.00 25,080.00 2,508.00 27,588.00 0.00 0.00

CO OT-1 OVERTIME 0.00 100% 100.00 0.00 0.00 9,812.00 235,488.00 23,548.80 259,036.80 0.00 0.00

~RCC Medical- TEMP POSITION 0.00 100% 100.00 0.00 0.00 1,049.00 25,176.00 2,517.60 27,693.60 0.00 0.00

JRCC Plant-1 TEMP POSITION 0.00 100% 100.00 0.00 0.00 2,929.00 70,296.00 7,029.60 77,325.60 0.00 0.00

NDSP TEMP POSITION 0.00 100% 100.00 0.00 0.00 1,456.00 34,944.00 3,494.40 38,438.40 0.00 0.00

Medical-1
SubTotal

~705,823.93 39,098.40 7,744,922.33 0.00 0.00

Total 98.89
18,004,924.97 4,458,420.52 22,463,345.50 0.00 0.00

Reporting Level General Fund 17,639,358.53 4,458,420.52 22,097,779.06 0.00 0.00

Reporting Level Federal Fund 0.00 0.00 0.00 0.00 0.00

Reporting Level Special Fund 365,566.44 0.00 365,566.44 0.00 0.00

Total Reporting Level Funding 18,004,924.97 4,458,420.52 22,463,345.50 0.00 0.00

Agency General Fund 17,639,358.53 4,458,420.52 22,097,779.06 0.00 0.00

Agency Federal Fund 0.00 0.00 0.00 0.00 0.00

North Dakota
Lump Sum Amounts Are Not Included in Total

dkrabben I 2013R0200530

httns://ibars.omb.nd.gov/ibars/reports/w Jeport _writer.jsp?t=cikrabben _1364061712051 &w=base
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:013F

)rogram: 4-CentralOffice - Adult I Reporting Level: 01-530-500-90-00-00-00-00000000

'osition I Name
\ \New\ Rpt \ Funding Dist Monthly IProposed Proposed I Total \ Lump \ Salary tl

~umber . FTE .FTE. Lvl% J Gen I Fed I Spec I Base Salary Fringes Proposed Sum Adjustment

FTE 98.89
=

Agency Special Fund 365,566.44 0.00 365,566.44
Total Agency Funding 18,004,924.97 4,458,420.52 22,463,345.50

0.00
0.00

0.00
0.00

'IIorth Dakota Lump Sum Amounts Are Not Included in Total dkrabben 12013R0200530

attpso'libars.omb.nd.gov/ibars/reports/w _report_writer .jsp?t=dkrabben _1364061712051 &w=base 3/23/2013



13 BIEN' 03'?'" SR05 - Budget Request ~ Reporting Level

,gency Dept of Corrections and Rehabilitation

'rogram 90 Central Office - Adult

:eporting Level 01-530-500-90-00-00-00-00000000

1 I 2 3 4 5 I 6 I 7
ObjectfRevenue 2011-13 First 2011-13 2013-15 Total 2013-15

Year Biennium Changes Recommendation
Expenditures Appropriation

I

)escription Code

EXPENDITURES
and and Buildings 682000 26,871,830 46,843,514 (46,843,514) 0 0 0

.xtraordlnary Repairs 684000 246,241 435,071 (435,071) 0 0 0

Capital Construction Carryover 51 27,118,071 47,278,585 (47,278,585) o. 0 0

sataries - Permanent 511000 4,399,593 8,768,629 1,549,372 10,318,001 0 0

salary Budget Adjustment 511900 0 0 7,314,840 7,314,840 0 0

"ernporary Salaries 513000 167,000 374,203 (218,707) 155,496 0 0

)vertime 514000 112,623 223,608 11,880 235,488 0 0

=ringe Benefits 516000 1,692,307 3,382,629 746,271 4,128,900 0 0

rravel 521000 90,266 172,431 43,965 216,396 0 0

Supplies - IT Software 531000 149,346 160,000 (85,663) 74,337 0 0

3upply/Material-Professional 532000 57,335 85,646 34,354 120,000 0 0

=ood and Clothing 533000 19,940 24,568 432 25,000 0 0

aldg, Ground, Maintenance 534000 376,317 713,108 91,080 804,188 0 0

Miscellaneous Supplies 535000 23,610 89,906 (36,703) 53,203 0 0

Office Supplies 536000 10,042 28,955 (8,955) 20,000 0 0

Postage 541000 6,588 16,343 (3,343) 13,000 0 0

Printing 542000 15,174 19,446 12,758 32,204 0 0

IT Equip Under $5,000 551000 95,414 194,696 122,364 317,060 0 0

Other Equip Under $5,000 552000 26,840 104,875 (69,240) 35,635 0 0

Office Equip & Furn Supplies 553000 6,937 20,255 (10,255) 10,000 0 0

Utilities 561000 1,297,623 3,227,987 503,222 3,731,209 0 0

Insurance 571000 119,225 298,479 1,521 300,000 0 0

Rentals/Leases-Equip & Other 581000 17,545 30,502 (502) 30,000 0 0

Rentals/Leases - Bldg/Land 582000 190 10,500 (10,500) 0 0 0

Repairs 591000 258,061 360,139 182,744 542,883 0 0

Health Increase 599161 0 0 0 222,207 0 0

Retirement Increase 599162 0 0 0 107,313 0 0

IT - Data Processing 601000 569,148 1,311,735 (194,252) 1,117,483 0 0

IT - Communications 602000 110,137 224,248 5,752 230,000 0 0

IT Contractual Srvcs and Rprs 603000 206,845 362,026 (83,134) 278,892 0 0

Professional Development 611000 81,563 105,950 44,050 150,000 0 0

lttps://ibars.omb.nd.gov/ibars/reports/w _report _writer.j.sp?t=dkrabben _1364061797828&w=base 3/23/2013



13 BIEN 1031"-'.03:16 SR05 - Budget Request ~ Reporting Level

,gency Dept of Corrections and Rehabilitation

rogram 90 Central Office - Adult

:eporting Level 01-530-500-90-00-00-00-00000000

1
\

2 3 4 5 I 6 I 7
Object/Revenue 2011-13 First 2011-13 2013-15 Total 2013-15

Year Biennium Changes Recommendati
Expenditures Appropriation

I

lescription Code

iperatinq Fees and Services 621000 97,253 185,000 17,663 202,663 0 0

'ees - Professional Services 623000 2,428,343 5,534,704 (242,782) 5,291,922 0 0

~edical, Dental and Optical 625000 1,571,005 3,887,027 (277,082) 3,609,945 0 0

.and and Buildings 682000 0 1,674,640 (1,324,690) 349,950 0 0

)ther Capital Payments 683000 418,533 797,700 (48,877) 748,823 0 0

:xtraordinary Repairs 684000 83,185 421,990 1,432,456 1,854,446 0 0

:quipment Over $5000 691000 117,317 128,200 (8,400) 119,800 0 0

T Equip/Sftware Over $5000 693000 0 0 515,500 515,500 0 a
Adult Services 77 14,625,305 32,940,125 10,007,139 43,276,784 0 0

MEANS OF FUNDING
lAG-Drug and Violent Crime P269 0 41,198 (41,198) 0 0 0

Federal Funds FED 0 41,198 (41,198) 0 0 0

3tate General Fund 001 17,148,189 34,543,316 7,654,509 42,527,345 0 0

General Fund GEN 17,148,189 34,543,316 7,654,509 42,527,345 0 0

Special Fund Budget 003 a 0 365,565 365,565 a a
Pen.- Land Replacement - 366 366 24,558,582 44,534,196 (44,534,196) 0 0 0

Dept of Corrections Oper - 379 379 36,605 1,100,000 (716,126) 383,874 0 0

Special Funds SPEC 24,595,187 45,634,196 (44,884,757) 749,439 0 0

AUTHORIZED EMPLOYEES

FTE 98.89 98.89 0.00 98.89 0.00 0.00

LttpS://ibars.omb.nd. gOY /ibars/reports/w Jeport _writer.j sp?t=dkrabben _1364061 797828&w=base 3/23/2013



:013 BIEN 10?' $5,000 - 6650:0,4:10 CR03 - OMB Eqr

2013

Description Reporting Level
Central Office - Adult

2 77 Central Office - Adult

3 77 Central Office - Adult

4 77 Central Office - Adult

5 77 Central Office - Adult

VlRCC - 50 HP Tractor
Total MRCC - 50 HP Tractor

VlRCC - Wood Chipper
Total MRCC - Wood Chipper

NDSP - 65 HP Tractor
Total NDSP - 65 HP Tractor

JRCC - Laundry Mangle Unit
Total JRCC - Laundry Mangle Unit

JRCC - Water Heater
Total JRCC - Water Heater

Total for Reporting Level

Total General Fund

Total for Dept of Corrections and Rehabilitat

2013-15 Budget
Funding IRecommendationl
General Fund 40,000 0

40,000 0

General Fund 7,800 0
7,800 0

General Fund 40,000 0
40,000 0

General Fund 15,000 0
15,000 0

General Fund 17,000 0
17,000 0

119,800 0

119,800 0

119,800 0

North Dakota Schedule Information

Ittps:llibars,omb.nd.gov/ibars/reports/w Jeport _writer.jsp?t=dkrabben _1364061850943&w=base

dkrabben 12013R0200530
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'13 BIEN 103r- :04:47 CR03 •OMS Extra !Q••n,.i •.•••6631

2013

lescription Reporting Level
2013·15 Budget

Funding IRecommendation
General Fund 872,750 0

872,750 0

General Fund 981,696 0
981,696 0

1,854,446 0

1,854,446 0

RCC Extraordinary Repairs
Total JRCC Extraordinary Repairs

Central Office - Adult

IDSP Extraordinary Repairs
Total NDSP Extraordinary Repairs

2 77 Central Offica- Adult

Total for Reporting Level

Total General Fund

Total for Dept of Corrections and Rehabllitat 1,854,446 0

North Dakota Schedule Information dkrabben I 2013R0200530

lttps:llibars.0mb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1364061887804&w=base 3/2312013
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619 Riverwood Drive, Suite 205

PRAIRIE E Bismarck, ND 58504-4304

NGINEERING PC Phone: 701-258-3493
, •• Fax: 701-258-6857------------------------- --------~--------------~~~-------

720 Western Avenue
Minot, ND 58701-3700
Phone: 701-852·6363
Fax: 701· 839·7085

June 28, 2012 L\J....rrLA..J.:- L-ec:...l be.·l.u- doc..::. ..w+-
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I

tv .•..<.}r;v.-> f\..J. .) .

Mr. Dick L. Frohlich
ND Department of Corrections & Rehabilitation
3100 Railroad Avenue
P.O. Box 5521
Bismarck, ND 58506-5521

RE: NDSP Coal Boiler Replacement
Bismarck, North Dakota
Commission No. 12550

Dear Mr. Frohlich:

Ihave evaluated the concept of replacing the existing coal fired boiler with one of two options.
Option #1 is the use ofa dual fuel gas/fuel oil fired high pressure steam scotch marine type boiler
and Option #2 is the use of two dual fuel gas/fuel oil fired high pressure steam scotch marine
type boilers. Opinions of probable cost include general and electrical work in addition to the
mechanical work anticipated. Please note that engineering fees are also included in these
opinions of probable cost.

1) Option #1: Project includes the removal of all mechanical equipment associated with the
operation of the coal fired boiler system (coal boiler, coal conveying equipment/tanks,
boiler breeching, ash conveying equipment/tanks, forced and induced fans, precipitator and
all controls associated with this equipment/tanks. Project includes new a new 800 HP
boiler, breaching from the boiler to the existing vertical stack, condensate and steam piping
from boiler back to the main condensate/steam lines, power to all new equipment,
necessary gas/fuel oil lines, necessary blowdown and relief steam piping, steam meter,
power to all new equipment, backfill of existing unused pits and new housekeeping pad for
the boiler. Engineering fees for this work are also included in this opinion of probable
cost.
Opinion of Probable Cost..... $ 790,000.00 to 873,000.00

2) Option #2: Project includes the removal of all mechanical equipment associated with the
operation of the coal fired boiler system (coal boiler, coal conveying equipment/tanks,
boiler breeching, ash conveying equipment/tanks, forced and induced fans, precipitator and
all controls associated with this equipment/tanks. Project includes (2) new 400 HP boilers,
breaching from the boilers to the existing vertical stack, condensate and steam piping from
boiler back to the main condensate/steam lines, power to all new equipment, necessary
gas/fuel oil lines, necessary blowdown and relief stearn piping, steam meter, power to all
new equipment, backfill of existing unused pits and new housekeeping pads for the boilers.
Engineering fees for this work are also included in this opinion of probable cost.
Opinion of Probable Cost...... $ 940,000.00 to 1,036,300,000.00



· \

Mr. Frohlich
June 28, 2012
Page 2

These mechanical opinions of probable cost do not include any costs associated with asbestos
surveys or asbestos abatement.

These opinions represent my best judgment as a design professional familiar with the local
construction industry. It must be recognized, however, that I have no control over the cost of
labor, material or equipment, over Contractor's method of determining bid prices, or over
competitive bidding market conditions. Accordingly, I cannot, and do not represent that bids
will exactly match these opinions of probable cost.

Please call if any questions should arise.

Sincerely,

Prairie En. .. e,'J1ing, P.C.
',. , '/" ','

~~Vig'P;E

RJAlwsa

cc: Jeremy J. Butman, P.E. - Prairie Engineering, p.e.
File



013 BIEN I O?' '05:52 CR03 - OMB IT Eo'
$5,

Software>

2013

Description
TAG Application Upgrade
TotallTAG Application Upgrade

)OCSTARS Upgrade
Total DOCSTARS Upgrade

ReplaceOracle Production and Test ITAG Serve
Total Replace Oracle Production and Test

North Dakota

Reporting Level
Central Office - Adult

2 77 Central Office - Adult

3 77 Central Office - Adult

Total for Reporting Level

Total General Fund

Total for Dept of Corrections and Rehabilitat

Schedule Information

rttpso'/ibars.omb.nd.gov/ibars/reports/w yeport _writer.j sp?t=dkrabben _1364061952700&w=base

2013-15 Budget
Funding \Recommendation\
General Fund 341,500 0

341,500 0

General Fund 160,000 0
160,000 0

General Fund 14,000 0
14,000 0

515,500 0

515,500 0

515,500 0

dkrabben 12013R0200530

3/23/2013
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2013-15 Base
Budget

Description Priority Line Reporting Level Funding Recommendation
. 349,950

2013

349,950

o
IARCC Flood Hazard Mitigation
Total MRCC Flood Hazard Mitigation

77 Central Office - Adult General Fund 349,950
o

Total for Reporting Level
349,950 o

349,950 o
Total General Fund

Total for Oept of Corrections and Rehabilitat
349,950 0

North Dakota
Schedule Information

dkrabben 12013R0200530

httns:1 libars.omb.nd.gov/ibars/reports/w Jeport _writel'.jsp?t=dkrabben _1364062005039&w=base
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enhoft, Dave L.

n:
"_,,t:
To:
Cc:
Subject:
Attachments:

Frohlich, Dick L.
Tuesday, July 03,20127:33 AM
Krabbenhoft, Dave L.
Rasmusson, Keith J.
FW: MRCC Memorandum
image001.jpg

Dave,

I informed Michael that this change will require administrative action. We can discuss at your convenience.

Thanks

Dick Frohlich, Plant Service Director
Department of Corrections and Rehabilitation
PO Box 5521
Bismarck, ND 58506-5521
Phone 701-328-6133
Fax701-328-6144

,Confidential Notice: This transmission is intended only for the use of the individual to whom it is addrassed and may contain infonnation that
-ts made confidential by law. If you are not the intended recipient, you are hereby notified any dissemination, distribution, or copying of this
'communication is strictly prohibited. If you have received this communication in error, please respond immediately to the sender and then

the original transmission as well as any electronic or printed copies. Thank you.

f J: Michael Gunsch [mailto:mgunsch@houstoneng.com]
Sent: Monday, July 02, 2012 5:42 PM
To: Frohlich, Dick L.
ee: Gallen Narum; Hall, Marcus J.; Craig Odenbach
Subject: MRCC Memorandum

Dick:

The June 12, 2012 Draft MRCC Memorandum has been posted on the BCWRD web site.

There were a number of inquiries to see it.

www.bcwrd.org

We have received a non-binding response from the SWC that they would consider paying for the roadway with the
exception of those elements related specifically to the roadway (l.e., surfacing). This means that the gravel would not be

an eligible item.

We are in the process of updating the Memorandum, adding a few items on timeline and next steps, which will finalize

the report and include formal recommendations.

project were separated into two components, the roadway portion and the trail portion, and we assumed that
would be responsible for the local contribution for the roadway, and the landowners assessed for local costs

iated with the trail, the costs would break down as follows:

Total Cost
SWC Cost Sha re

Roadway
$428,415
$156,545

Trail
$421,670
$198,602

1

http://www.bcwrd.org


I Share $271,870 $223,068

223,068 for the local share of the trail portion equates to an assessment of $1,582 for each of the 141 residential
Ultimately, it makes sense to develop the project as one, however, the above distribution is probably the most

defensible cost distribution between the MRCC and the homeowners. It assumes MRCC pays for their roadway including

the non-eligible surfacing and the homeowners pay for the local share of the trail.

Therefore, before finalizing the preliminary engineering report, we would like your reaction to the option to increase the
MRCC contribution from the previously stated $160,000 to $271,870. The costs could then be defined in the report and
developed as one project. If there is another justifiable number that works for MRCC the option should be discussed.

Note the cost for gravel surfacing as noted in the Opinion of Probable costs is $78,080.

Please advise ... as soon as a resolution on the final memorandum can be made the BCWRD is in a position, if they so
choose, to move forward and establish the project and requesting cost share. The next SWC meeting is coming soon so

there is a need to make a determination at the July 10 BCWRD meeting.

Michael H. Gunsch, PE
principal/Senior Project Manager

0701.323.0200 I F 701.323.0300 I C701.527.2134

~ 3712 Lockport St. • Bismarck, N~ • 58503

~I mgunsch@houstoneng.com

message (including all forwards and replies) and any attachments are for the sole use of the intended recipient(s) and may contain proprietary,
trade secret, work-product, attorney-client or privileged information. Any unauthorized review, use, disclosure or distribution is prohibited and may be a

n of law. If you are not the intended recipient, please contact the sender by reply email and destroy all copies of the original message.

2

mailto:mgunsch@houstoneng.com


DRAFT

~ Hou6tonEnginee,'ng inc.

Flood Hazard Mitigation Memorandum

To: Burleigh County WRD From: Craig Odenbach, PE
Michael H. Gunsch, PE

Date: May 5,2012 Subject: Missouri River Correctional Center
Flood Hazard Mitigation Feasibility Assessment

BACKGROUND

The Missouri River Correctional Center (MRCC) is located on property south of the Fox Island backwater

channel, west ofTavis Road and north of 48th Avenue SW,see Figure 1.

The MRCCand surrounding properties have been subject to significant flooding in recent years, both during
the 2009 ice jam event and again on the 2011 flood event. The extent of flooding during these two events is
illustrated in Figure 2 and Figure 3. Due to these recent events and the inability to adequately protect the area
during the 2011 flood, the Burleigh County Water Resource District (BCWRD)was requested to assess the
feasibility of providing flood protection to these properties. This memorandum was completed as part of the
Burleigh County Flood Hazard Mitigation Program. The MRCCsite is designated as FHMP#23, see Figure 4. In
addition to providing protection for the MRCCfacilities, there are rural residential properties located to the
east that would be protected if a flood control levee system were constructed along the Missouri River, as
shown on Figure 1. The protection area for this facility is illustrated on Figure 5.

DESIGN CoNSIDERATIONS

Any levee system providing flood protection to the Missouri River Correctional Center and the adjoining rural
residential properties must tie into the Tavis Road grade raise at the northeastern extent and into the
proposed grade raise on 48th Avenue SWat the southeastern extent of the project area. The project design
will need to recognize this project's function as one component of an integrated flood control system for the
South Bismarck area. The connecting features are the as" Avenue SW and Washington Street Grade Raise,

FHMP #24 and F-HMP#2-5.

The proposed levee alignment illustrated on Figure 1was selected to coincide with the location ofthe existing
MRCCaccess roadway and an existing earthen trail they use to accesstheir perimeter fencing. Staying outside
the regulatory floodway was also a design requirement. The floodway boundary is shown on Figure 1.

The level of protection to be provided by this levee is a key design consideration. The maximum river stage
during the 2011 event, at the USGSMissouri River Bismarck Stream Gage, was 19.5 feet. Thus constructing a
levee system based on a 20.5 foot stage would provide protection on a 2011 event with one foot offreeboard.
This approach does not provide the three feet of freeboard required for FEMA levee certification and the
removal of the protected properties from the floodplain. The County has taken the position that removing
properties from the designated floodplain under the Nation Flood Insurance Program is not included in their
flood hazard mitigation projects. A preliminary engineering assessment for a flood hazard mitigation project
to protect Fox Island is nearing completion. The preferred alternative is based on a 20.5 foot stage.

11Page
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FIGURE 1
Missouri River Correctional Center - Location Map
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FIGURE2
Missouri River Correctional Center - 2009 Flood Event

looking east toward MRCC
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looking east toward MRCC- Fox Island is to the left
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FIGURE 3
Missouri River Correctional Center - 2011 Flood Event (July)
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FIGURE 4
Burleigh County Flood Hazard Mitigation Plan - FHMP #23,24 and 25
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FIGURE 5
Missouri River Correctional Center - Protection Area

<: . Protected Area
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There are those who question the need to construct to a 20.5 foot stage, given the extreme nature of the 2011
event. The peak flows were considered equivalent to a SOD-year event. Another important consideration in
flood protection in this area is the impact from ice jams. The primary Missouri River reach in Burleigh County
subject to ice jam concerns is located just below the confluence of the Heart River, which is located just west
of the MRCC. Ice jams have been recorded on a number of occasions and were evaluated as part of the
currently effective 20DS Flood Insurance study. The highest recorded ic~jam stage at the Missouri River Gage
prior to the 2009 event was 14.8 feet, recorded in 1983. Based on .IiM'~sured flood elevations, the 2009 ice:)Y''i·)::f,;-\\y

jam event represented approximately a 50-year open water eve!)tA~kh equivalent flood stages between 17
feet and 18 feet in the Fox Island area. Many professiona!~,;@Pf,kt~g:..,with Missouri River flood issues are
justifiably concerned that the new river geomorphology re~~~jr\g f"'of\\~~~~ 2011 flood, and its associated
degradation and deposition, has created a river " more susC:i11i.b.Jeto ice jam flooding. In their"'~~0r;~Q,.

opinion this was readily apparent based on the atic rise during'the~elatively mild 'ice-in' period
this winter. -"':~:1~J;;,

"," ·/ti~~4~,
",' foot stage wa~~~~ume~. Howeve~,
ower level, then tne?elevatlons for this
Burleigh County Commission recently

For the purpose of this initial feasibility assessment
if the Tavis Road and 48th Avenue SW grifa~.Iaises are d~·l~":5ii;/·:,t%,t,.-.
project could be adjusted accordingly P4iB't':~t9,t&naldesign.'
authorized construction for ice jams to a 20'::f.!?8F·sta:te.~\>,~,-.,

i;~;j~, '·'q~~ivtt;>!;r'<,
The southeastern extent o~J!hei.'PrQPosed levee~»'Ruld be' cq,g:nJ~9.with , roadway for the Missouri
River Correctional Facilttx4~r;tle~1"baCf~p'y/leveeWQ~~~\inI ·~~e:1t~g~1.~OP" and 4:1 side slopes, which is
a typical township roaa~~~section:'"U~;1~, would h-a'~::' sphalt p'ave~ection to the primary buildings and
access locations. This roa'qway/levee~would be con cted with either a clay core or potentially all clay
materials. The final deteritii~.~~iono~f;thJs wouldb'~~~~}le available soil materials and economic/design
considerati9,~,;it~*,iiggQtechnicilf;~Y,~i.l.!:~tib~!'i'~lll~e req-dj(~'p to determine the final designs configuration;

:.•",i:~''i.~..•'~:'_~t . .;.,••.•,. ~_.~'~-:-.".•,<:, ';'l"~"~';';I...~.•'" •~.!"";.,..:::\.(~.r.. """'h~~'
however,al'pI:QPosed tYj:liQi:1lsection'~fi>[,-theroadwir1:/)g!tee i5\illustrated in Figure 6.i.::::{;>~' ',''''':?\:f;, ":tt\ii'~~
The rest6f',il':!~ proposed levee~ould b~;~Qn~tructed as an earthen trail with a 12 foot top width and 4:1 side

'''''r~>:i><:''~ .,:.;~;.:,,::,-. ·':.,r··~·.:!~;slopes. The tr~tI1lE!veewould beGpn~tructea'~I·fti.rely of clay materials, and would have a core trench similar to
the roadwav/levee. In many IQcat~~ns the tr~n7i~vee height is very small, and in these areas no core trench

would be required.:~:wpical trail se~jo,n is illustrated in Figure 7.
'-" ..~" ;:: .,:;..:..

PERMITS

Since the proposed levee would 'be capable of diverting more than 50 acre-feet of water a construction permit
would be required from the North Dakota State Engineer in accordance with North Dakota Century Code
Section 61-16.1-38. No permit should be required from the Corps of Engineers under either their Section 404
or Section 10 authority, as no fill will be placed in wetlands or waters of the United States.

The levee will also be constructed completely outside the regulatory floodway; however, a floodplain
development permit will be required from the Burleigh County Floodplain Coordinator. The potential impacts
to water surface elevations resulting from this encroachment into the floodplain as well as other proposed

flood control projects in Burleigh County will be assessed separately.
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Flood Hazard Mitigation Memorandum

OPINION OF PROBABLE CONSTRUCTION COST

The Opinion of Probable Cost (OPC) for constructing this flood hazard mitigation project was separated into
two components, the roadway/levee section and the trail/levee section. These costs are based on an
assumed height of 20.5 and the typical sections illustrated in Figure 6 and Figure 7. These OPC's consider a
number of cost factors including contingencies, engineering, geotechnical and administration. A detailed

breakdown is provided at the end of this memorandum. '-.:':,...,:,/J: !

Roadway Construction Cost $~~;,i~,j:"y 2.gl '/1JCZ2(j)... , ,
]T~ragjil.!1cQo2.!n:gs!!!tr[!u!fct1iiQo.!!nj;C&o~stL';$~!~~¥~~';~'e~";!7~&f~t:ti:~'l.I.b70 - V -.kr <...c.--...~..••.-, ":
Total Construction Cost )::{&~:;"~6;;33-;'::'~ ve~ ~ O\..lJlv.r:>

:~~ •.• ,: .: •••• >

FUNDING OPTIONS "'~~'~
",ections to direi:ftY.~financethis project

<c.T' ~".

Correction's budgetiprocess during the
ummer of 2013. If the Department has
" he project may be possible in 2012,

need to begin in early June with

'2*;;:!)~~;1;'
One potential funding option is for the North Dakota Dep1iflttp,
in its entirety. This could be accomplishealtbr,ough the Dep11'"-:,<..~,.~.".....

2013 legislative session, with constructiOQ~: ' . g in the sp ,
funds available in their current budget, ~g.,;," ,~" f a portio

;;;~''', " ..

though not likely. Given a 2012 constructi6Q~time Ih , design
construction in late fall. ,·'l{~:t'.:,~;·,~ <'~~~;

.:}1,;,';tr,f;;:~:;iY};:,':~<:'\.', \'i~i~:i.
Another option is to esta~.I\Sh a specia1.!p$,;;essment it, ·:~lect construction. The Department of
Corrections and the ben~f~J9¥', lando~n~rs to the ea' ';;,'ii'i,- Id be assessed in direct proportion to the benefits
received and an assessme~t~:'9J!!Jrict #ii;jJ1Et.R in accor~j,!.I),cewith NO Century Code Chapter 61-16.1. This

approa.ch ~,(J~:I~:t~~XW%(,,~,.~ositi~~~~~~i~tBf:tli~f;!~~;;!~e(f'i~,~~~w~ersto .form ~he assessment district. T~e one
potentl~l,p:~~1Ic conc~r:n:@,~~,thls opp~~ IS the am,Q,~\]~f '~nefit that IS attributed to the MRCC, and if they

were tohave a controllingln~~r~.st in th'~'MBting proceSS'"I:>
',,' , '<::~::;"', 'f:;1)~~thc'

Cost share as~istance may also\b,e.availaBl~~~rough the North Dakota State Water Commission. They
~ ;":f::: "" ":!;,: ";"'. \jo:.~~,;,';

typically provide,,'~~~.oolocost share"To.r eligible 'construction costs on flood control projects. Their assistance
may be available wheth,@r or not arL~'S,~essment district is formed, however, they may view this cost share as

an unnecessary overla'pin~the budge.i:iprocess between the two state agencies.
"1:~~1~~'~:~\. \\'.;:t;·

..~-'I·;il _

PUBLIC INFORMATIONAL MEEli~Gc" '

The BCWRD is prepared to hold a public informational meeting regarding this project with the residents from
the protected rural residential areas. The purpose would be to discuss its purpose, design and funding options
along with the necessary right of way needs for those portions of the project not located on state property,
This meeting would be scheduled in coordination with the Department of Corrections.

Q 4t~'f/J
I .)br'S"i) - w ...k lo~ »)'-

ApPENDICES
);> Preliminary plan and profile sheets for the proposed levee system
);> A breakdown of the ope project cost items

"2..11870
I

/B e e> -
I -

~1,,~~~ -O~U2.
~IPag'e



13 BIEN 103 :41:52
CR03 - OMB Oth' Payments -

:013

escription Reporting level
2013-15 Budget

Funding IRecommendation
General Fund 748,823 0

748,823 0

748,823 0

748,823 0

)13-15 Bond Payments
rota I 2013-15 Bond Payments

Central Office - Adult

Total for Reporting Level

Total General Fund

Total for Oept of Corrections and Rehabilitat 748,823 0

lorth Dakota Schedule Information dkrabben I 2013R0200530

lttps:llibars.omb.nd.gov/ibars/reports/wJeport_writer.jsp?t=dkrabben_1364164912737&w=base 3/24/2013
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2013-15 Estimated Drug Cost
Inmate population Medically Responsible I

I
Drugs and Supplies FY 12 Average Average Cost

thru 6/30/12 Inmate Count Per Inmate

I Med Responsible Per Year

NDSP 450,632

JRCC 658,130

MRCC 130,636

DWCRC 268,251
1,507,649 1,460 I $ 1,033

I

I
FY 2012 I S 1,033

Est Inflation I 7%

2013-15 Est cost per inmate $ 1,105

FY14 Est Inmate Med Pop I 1,577

FY15 Est Inmate Med Pop I 1,605
3,182

_---~--~~..-..- . .... . ..~.c,..~. .......-r';r"!:."''''
2013-15 Estimateo OaM "'.,'j~'"'.'~" '~t.3.:';":'i ..!';~" ;; $ " .' .3·516·388' $ -
,..•."'. . ..~ ..•..,.' ~•.."'--"'••••••i.~~,"'.,i •.,...•.••••""'~I;,.;.••••.,.;\.'''<''.;.''''''''· ••..- .•••••••_w••••.••.:.l.-~

%16~h~<.J*
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2013-15 Estimated Drug Cost

\

Inmate population Medically Responsible
\

Drugs and Supplies FY 12 Average Average Cost

thru 6/30/12 Inmate Count Per Inmate

\
Med Responsible Per Year

NDSP 450,632

JRCC 658,130

MRCC \ 130,636

DWCRC 268,251
1,507,649 1,460 $ 1,033

\

FY 2012 \ $ 1,033

Est Inflation 7%

2013-15 Est cost per inmate $ 1,105

\

FY14 Est Inmate Med Pop
1,561

FY15 Est Inmate Med Pop
1,589
3,150

;-~gJB~1~-,g~t~fl}§te~~,~t,C:jil.~:W1l2Lt..i[;£:ld~~1:im]l~j$
-

*G£c. fu. if
--===~~



Price Quotation for North Dakota Department of Corrections
Upgrade to Elite OMS for Adult and Juvenile Divisions

ADULT UPGRADE
Preperalion for Adult

Supply North Dakota with specificiations on software platofrm.
$ 97,000.00

Upgrade
Create new environments fOI" development and QA in Syscon

offices. Create requirements detailing Elite screens and reports
to be included in upgrade. Prepare detailed mapping analysis for

conversion of ND current environment to Elite in areas where

data model has changed.

Development
Create scripts for conversion of data to Elite system. This

$ 457,000.00

includes modifcations to Images for new model, conervsion of

Bookmarks and assciated templates for IWP. Upgrade Elite
Legals module to support ND Custom interface package. Migrate

interfaces (CommiSSary and Securus) and custom screens and

re orts.

QA Testing
Test Elite system with North Dakota setup and data including

$ 145,000.00

Institutional and Financial modules as well as interfaces and

reports.

Training
Prepare training plan and deliver training sessions via WEBEX in

$ 34,000.00

order to demonstrate differences in functionality and new

features in Elite.

livery and Support
Deliver new software to North Dakota. Provide support for

$ 205,000.00

installation, migration of data and system testing by ND staff.

provide on site coverage for Go Live support .

.Totalifor;Adult Upgrade
'$ "938;000:00

JUVENILE UPGRADE

Preparation for Juvenile
Create new upgrade environments for Development and Testing

$ 75,000.00

Updrade
at Syscon using copy of latest production data. Create
requirements detailing Elite screens and reports to be included
in upgrade. Prepare detailed mapping analysis for conversion of

I p p t p f' 'tp "
Development

Create scripts for conversion of Juvenile data to Elite system
$ 132,000.00

including images and IWP bookmarks. Migrate custom screens

QA Testing
Test Elite system with North Dakota Juvenile setup and data

$ 65,000.00

including Institutional, Community and Financial modules as well

as reports.

Training
Prepare training plan and deliver training sessions via WEBEX in

$ 15,000.00

order to demonstrate differences in functionality and new

features in Elite.

Delivery and Support
Deliver new software to North Dakota. provide support for

$ 27,000.00

installation, migration of data and system testing by ND staff.

Provide onsite coverage for Go Live support.

Total for Juvenile Upgrade
$ 314,000.00

Total for Adult and Juvenile Upgrades
$ 1,252,000;00



software Assurance Credit

$ (506,000.00)

;$ 746,000.00

$ 145,000.00

$ (145,000.00)

:$ '746,000.00

$ (107,400.00)

Discount as per Discussions with North Dakota DOC

Total, 'After Discount,'for:Adult:andJuvenile Upgrades

Additional License Grant, Community Module for Adult

Discount as per Discussions with North Dakota DOC

Combined Total· Adult andJuvenile upgrades.with Additional
License Grant

,:OOCR·'Total Cost .s 638,600:00

13-15 Budget Allocation
Adult Services - ITAG $

Adult Services - DOCSTARSIntegration $
Juvenile Services - ITAG $

341,500.00
160,000.00
137,400.00



Investment Proposal for:
PENTITENIARY

AVE

. ~-hW/(5Yl7r Z
. . S0Z01'S

~RDQ ()3-?A-/3
EQUIPMENT CO.

Thank you tot ailoWin9ine the opportunity to quote you this equipment. We appreciate your business. Thomas

Equipment: NEW 2012 JOHN DEERE 5065M

Thomas Rehberg
2000 Industrial Drive 1 PO Box rosa

PO Box 1098
Bismarck, NO 58502

Phone: (701) 221-8271
Mobile: (701) 202-5068

FC!)(:(701) 223-2819

List Price $51,048.01

Key Features

1902LV
0409
1380
2050
2400
3020
.3320
-3400
4010
5121
0040
6111
8300

5065M TRACTOR
ENGLISH OM
16/16 PRTRANS W/O CREEP
CAB STANDARD
LESS 'INSTRUCTlONALSEAT
EXHAUST VERTICAL
DUAL REAR SCV
LESS-MIOSGV
MECHANICAL HITCH
16.9-30 6PR R1 TL FS RE
4WD FRONT AXLE
11.2-24 6PR R1 FS FR
COLD WEATHER PKG

PROPOSAL SUMMARY

Equipment Price $43,180.7C

Estimated converston Price:

$39-,200.CC-
$39,250.OCEquipment Total

SubTotal
Applicable sales taxes to apply
Total Investment

Thomas Rehborg
Acl;Qunt Manager
ROO EQUIPMENT CO.
trehborg@rdoequipment.com

$39.250.9(1

mailto:trehborg@rdoequipment.com


DEPARTMENT OF CORRECTIONS AND REHABILITATION-
DIVISION OF JUVENILE SERVICES
2013-15 BUDGET DETAIL

Reporting Level: 530-200-20-00-00-00
Program: JUVENILE COMMUNITY SERVICES

EXPLANATION OF PROGRAM COSTS
The Juvenile Services Administration program (10.7% of budget) includes costs related
to the management of resources directed at juvenile community programming. The
Juvenile Community program includes costs for the treatment and supervision programs.
The treatment program (35.1% of budget) accounts for the cost of community based
services that provide supervision and advocacy for delinquent youth. The programming
provides services that help youth and their families to remain in their local communities.
The supervision program (54.2% of budget) accounts for the costs related to the
management of juveniles in a home setting with available community resources.

BUDGET BY TRADITIONAL LINE

2011-13 2013-15 %of Change
Descrintion Budget ExRec ExecRec From 11-13
Salary and Fringe 3,793,680 4,371,455 50.7 577,775
Operating 3,152,035 3,171,354 36.7 19,319
Capital
Grants 1,910,000 1,088,500 12.6 (821,500)

Total 8,855,715 8,631,309 100.0 (224,406)

General 5,935,064 6,452,245 74.8 517,181
Federal 2,915,574 1,777,294 20.6 (1,138,280)
Special 5,077 401,770 4.6 396,923

Total 8,855,715 8,631,309 100.0 (224,406)
30,360

FTE 30.0 30.0 0.0

MATERIAL EXPENDITURES - (93.2% of budget)

Salary and Fringe - $4,371,456 - 50.7% of budget - 30.0 FTE
Administrative Assistant - 7.5 FTE
Juvenile Correction Specialist - 16 FTE
Senior Juvenile Correction Specialists - 4 FTE
Director of Juvenile Services (allocated between JCS and YCC) - .5 FTE
Deputy Director of Juvenile Services - 1.0 FTE
Day Treatment / Juvenile Compact Officer - 1.0 FTE



Travel- $372,870 - 4.3% of budget
Motor pool, in-state/out of state meals, lodging & air transportation (Supervision),
Family mileage reimbursements and Adult transport expenses for juveniles

LeaselBuilding - $263,740 - 3.1% of budget
8 district offices building leases

Operating Fees and Services - $2,030,205 - 23.5% of budget
Redwood Toxicology - $8,950
Electronic Monitoring - $6,000
Birth certificates and Record Keepers - $3,980
Day Treatment - $525,000
Intensive In-Home - $1,338,075
Sheriff Transports - $145,000
Service awards - $3,200

Grants, Benefits & Claims - $1,088,500 - 12.6% of budget
Grant expenditures

SIGNIFICANT CHANGES

Salary and Fringe - $577,775
Employee health insurance premiums
Employee / employer retirement plan contributions
Oil patch supplemental pay - ($250 / month - 8 employees)

Operating - $19,319
Oil patch housing assistance - ($650 / month - 1 employee)

Grants - $(821,500)
Decreased federal grant funding

2011- 2013 Budget
As of December 31,2012,68.6% of this department budget has been expended.
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Salary B

'2013F

Position
Number

14:36:02 CR01-

Name
Salaries
00001378-1

00006050-1

00006053-1

00006054-1

00006055-1

00006056-1

00006057-1

00006058-1

00006059-1

00006061-1

00006062-1

00006063-1

00006064-1

00006065-1

00006066-1

00006067-1

00006069-1

00006070-1

00006071-1

00006072-1

00006073-1

00006074-1

00006075-1

00006076-1

Helbling,Pamela A.

Bjergaard,Lisa J

Labarre,Robbyn E

Wald,Jessica L.

Haliahan,Shannon C

Roe,Alana M

Lundy,David B

Hove,Sydney M.

Popiel,Carman K

Fish,Kari E

Roswick,Juneli 0

Quam,Lea M.

Walker,Marcelia M

Thomas,Cheryl A

Miller,Monica J

Fridley,Ashley L

Erickson,Amy Jo

Weismann,Eugenia Marie

Dennis,Shelly L.

Hanson,Diana R

Weber,Vanessa Anne

Wanner,Nancy Noel

Kozojed,Anthony E

Wysk,Craig A

1.00

0.50

1.00

1.00

1.00

1.00

1.00

1.00

1.00
1'.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

0.50

1.00

1.00

1.00

Proposed
Salary

100% 50.00 0.00 50.00 5,045.00 121,080.00

50% 100.00 0.00 0.00 8,427.00 101,124.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 74.00 26.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

0.00 2,396.00

0.00 3,664.00

0.00 4,243.00
0.00 2,485.00

0.00 4,182.00

0.00 4,679.00

0.00 2,538.00

0.00 4,634.00

0.00 5,915.00

0.00 3,889.00

0.00 3,613.00

0.00 3,723.00

0.00 3,664.00

0.00 3,515.00

0.00 3,550.00

0.00 2,710.00

0.00 3,831.00

0.00 2,849.00

0.00 1,898.00

0.00 4,406.00

0.00 6,007.00

0.00 3,831.00

57,504.00

87,936.00

101,832.00

59,640.00

100,368.00

112,296.00

60,912.00

111,216.00

141,960.00

93,336.00

86,712.00

89,352.00

87,936.00

84,360.00

85,200.00

65,040.00

91,944.00

68,376.00

45,552.00

105,744.00

144,168.00

91,944.00

Proposed
Fringes

i:1)SC 1 Vl ~

Total
Proposed

Salary
Lump Sum IAdjustment

48,762.52 169,842.52
32,129.48 133,253.48

35,308.48

41,453.80

44,225.97

35,734.56

43,933.96

46,313.61

35,988.36

22,537.57

52,231.57

42,531.02
41,135.47

41,736.24
41,453.81

40,740.32

40,907.94

92,812.48

129,389.80

146,057.97

95,374.56

144,301.96

158,609.61

96,900.36

133,753.57

194,191.57

135,867.02
127,847.47

131,088.24

129,389.81

125,100.32

126,107.94

36,811.90 101,851.90

42,253.28 134,197.28
37,477.45 105,853.45

32,974.29 78,526.29

45,006.44 150,750.44

52,672.02 196,840.02

42,253.34 134,197.34

2,619.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
14,164.00

0.00

6,044.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

North Dakota Lump Sum Amounts Are Not Included in Total

https://ibars.omb.nd.gov/ibars/reports/w_report _writer.jsp?t=dkrabben _1364157365730&w=base
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Salary

'2013F
I Program: 4-Juvenile Community Services I Reporting Level: 01-530-200-20-00-00-00-00000000

Position
I Name

I INe~1 Rpt I Funding Dist TMonthlyIProposed I Proposed Total t Salary INumber FTE FTE Lvl% II Gen I Fed I Spec II Base Salary Fringes Proposed Lump Sum Adjustment
00006077-1 Pilch,Mark J 1.00 100% 100.00 0.00 0.00 3,637.00 87,288.00 41,324.49 128,612.49 0.00 0.00

00006078-1 Reinke,Angela J 1.00 100% 100.00 0.00 0.00 4,816.00 115,584.00 46,969.53 162,553.53 0.00 0.00

00006079-1 Heinle,Nicole A 1.00 100% 100.00 0.00 0.00 3,664.00 87,936.00 41,379.69 129,315.69 0.00 0.00

00006080-1 McCamy,Cassandra Jo 1.00 100% 100.00 0.00 0.00 3,607.00 86,568.00 41,180.78 127,748.78 0.00 0.00

00006081-1 Edwards, Christine 1.00 100% 100.00 0.00 0.00 2,396.00 57,504.00 35,308.50 92,812.50 0.00 0.00

00006082-1 Moen, Jessica M 1.00 100% 100.00 0.00 0.00 2,394.00 57,456.00 35,298.88 92,754.88 0.00 0.00

00026170-1 Huss, Randy 1.00 100% 100.00 0.00 0.00 3,637.00 87,288.00 41,324.44 128,612.44 0.00 0.00

SubTotal 2,775,156.00 1,259,359.72 4,034,515.72 22,827.00 0.00
Temporary and Other Pay Types
CASEAIO-1 TEMP POSITION 0.00 100% 100.00 0.00 0.00 8,320.00 199,680.00 19,968.00 219,648.00 0.00 0.00

Oil-2 VACANT 100% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 62,785.00 0.00

TRANSPORT-
TEMP POSITION 0.00 100% 100.00 0.00 0.00 1,200.00 28,800.00 2,880.00 31,680.00 0.00 0.00

SubTotal 228,480.00 22,848.00 251,328.00 62,785.00 0.00

Total 30.00 3,003,636.00 1,282,207.72 4,285,843.72 85,612.00 0.00

Reporting Level General Fund 2,906,186.40 1,244,246.25 4,150,432.65 80,619.86 0.00
Reporting Level Federal Fund 36,909.60 13,580.21 50,489.81 3,682.64 0.00
Reporting Level Special Fund 60,540.00 24,381.26 84,921.26 1,309.50 0.00
Total Reporting Level Funding 3,003,636.00 1,282,207.72 4,285,843.72 85,612.00 0.00

Agency General Fund 2,906,186.40 1,244,246.25 4,150,432.65 80,619.86 0.00
Agency Federal Fund 36,909.60 13,580.21 50,489.81 3,682.64 0.00
Agency Special Fund 60,540.00 24,381.26 84,921.26 1,309.50 0.00

FTE 30.00 Total Agency Funding 3,003,636.00 1,282,207.72 4,285,843.72 85,612.00 0.00

North Dakota Lump Sum Amounts Are Not Included in Total dkrabben I 2013R0200530

https://ibars.omb.nd.gov/ibars/reports/w_report _writer.jsp?t=dkrabben _1364157365730&w=base 3/24/2013



2013 BIEN /0 14:32:58 SR05 - Budget Reques - Reporting Level

Agency Oept of Corrections and Rehabilitation

Program 20 Juvenile Community Services

Level 01-530-200-20-00-00-00-00000000

1 2 3 I 2013-1~ Total I 201;-15
I 6 I 7

Object/Revenue 2011-13 First 2011-13
Year Biennium Changes Recomm

Expenditures Appropriation
I

Description Code

EXPENDITURES
Salaries - Permanent 511000 1,278,715 2,642,578 155,405 2,797,983 0 0

Salaries - Other 512000 0 0 62,785 62,785 0 0

Temporary Salaries 513000 11,398 30,983 197,497 228,480 0 0

Overtime 514000 970 1,500 (1,500) 0 0 0

Fringe Benefits 516000 532,765 1,118,619 67,418 1,186,037 0 0

Travel 521000 142,467 355,835 17,035 372,870 0 0

Supplies - IT Software 531000 10,491 19,055 (2,555) 16,500 0 0

SupplylMaterial-Professional 532000 242 2,375 (75) 2,300 0 0

Bldg, Ground, Maintenance 534000 930 1,500 525 2,025 0 0

Miscellaneous Supplies 535000 603 9,830 (3,130) 6,700 0 0

Office Supplies 536000 6,143 21,292 (1,811) 19,481 0 0

Postage 541000 19,352 41,631 (3,503) 38,128 0 0

Printing 542000 890 4,013 (188) 3,825 0 0

IT Equip Under $5,000 551000 3,700 4,000 (4,000) 0 0 0

Office Equip & Fum Supplies 553000 2,385 4,500 (3,750) 750 0 0

Rentals/Leases-Equip & Other 581000 14,975 30,617 (463) 30,154 0 0

Rentals/Leases - Bldg/Land 582000 112,556 230,372 33,368 263,740 0 0

Repairs 591000 3,354 7,779 (308) 7,471 0 0

Health Increase 599161 0 0 0 67,307 0 0

Retirement Increase 599162 0 0 0 28,863 0 0

IT - Communications 602000 37,913 80,585 3,000 83,585 0 0

Professional Development 611000 13,591 26,870 3,000 29,870 0 0

Operating Fees and Services 621000 871,710 2,211,206 (181,001) 2,030,205 0 0

Fees - Professional Services 623000 13,404 97,575 162,925 260,500 0 0

Medical, Dental and Optical 625000 1,426 3,000 250 3,250 0 0

Grants, Benefits & Claims 712000 1,137,703 1,910,000 (821,500) 1,088,500 0 0

Juvenile Services 79 4,217,683 8,855,715 (320,576) 8,631,309 0 0

MEANS OF FUNDING

OJJDP - Formula Funds P026 600,000 1,250,000 (450,000) 800,000 0 0

IV-EI1V-A Reimbursements P038 344,675 421,450 213,172 634,622 0 0

OJJDP - Title V Funds P093 131,695 135,000 (135,000) 0 0 0

https:llibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1364157179724&w=base 3/24/2013



2013 BIEN I 0 14:32:58 SR05 - Budget Request y - Reporting Level

Agency Dept of Corrections and Rehabilitation

Program 20 Juvenile Community Services

Level 01-530-200-20-00-00-00-00000000

1 I 2011}3 First
3 4 5 6 I 7

Object/Revenue 2011-13 2013-15 Total 2013-15
Year Biennium Changes Recommendation

Expenditures Appropriation
I

Description Code

JAIBG - DJS P137 412,155 641,124 (352,624) 288,500 0 0

Crime Victims Advocacy-DJS P158 27,199 60,000 (6,805) 54,172 0 0

Medicaid Reimb- Title XIX P159 24,958 408,000 (408,000) 0 0 0

Federal Funds FED 1,540,682 2,915,574 (1,139,257) 1,777,294 0 0

State General Fund 001 2,677,001 5,935,064 423,758 6,452,245 0 0

General Fund GEN 2,677,001 5,935,064 423,758 6,452,245 0 0

Dept of Corrections Oper - 379 379 0 5,077 394,923 401,770 0 0

Special Funds SPEC 0 5,077 394,923 401,770 0 0

AUTHORIZED EMPLOYEES

FTE 30.00 30.00 0.00 30.00 0.00 0.00

https:llibars.omb.nd.gov/ibars/reports/wJeport_ writer.j sp?t=dkrabben _1364157179724&w=base 3/24/2013



DOCR - Juvenile Community Services
2013 - 2015 Budgeted Office Rents

Office Sq Ft $ / Sq Ft MonthlyAmt Bien Amt

Grand Forks 1,450 $ 11.91 34,534

Devils Lake 2,000 $ 8.07 32,298

Jamestown 1,012 $ 10.49 21,240

Bismarck 1,779 $ 14.00 49,800

Fargo 1,518 $ 13.00 39,468

Williston 750 $ 20.80 31,200

Dickinson 700 $ 17.14 24,000

Minot 1,200 $ 13.00 31,200

Total 263,740



DOCR - Juvenile Community Services
2013 - 2015 Intensive In-Home by Region

Region Bien Amt

Grand Forks 183,927
Devils Lake 199,529
Jamestown 200,000
Bismarck 203,915
Fargo 172,224
Williston 200,000
Minot 178,480

1,338,075
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DOCR - Juvenile Community Services

2013 - 2015 Day Treatment

School District Bien Amt

Grand Forks 87,500

Dunseith 87,500
Belcourt 87,500

Jamestown 87,500

Bismarck 87,500
Dickinson 87,500

Total 525,000



Day Treatment

Day Treatment Programs provide multi-disciplined treatment for youth at-risk of out-of-home
or more restrictive placements. Programs are family centered and integrated into existing local
schools, juvenile justice, and social service agencies. State and local agencies that serve youth
share planning and funding.

• Male and female youth that are school age. Age discrepancy among youth in anyone unit
should be no more than a (3) three-year spread due to developmental issues.

• Student must not be below the I.Q. level of the district, which calls for special needs
services.

• Youth is at-risk to an out-of-home placement or a more restrictive placement within the
juvenile justice or child welfare system.

• The student is not to be totally served in this program if diagnosed Severely Emotionally
Disturbed. This is a regular education program and the teacher of record and team must
retain the ownership of the student. Criteria for certification of teachers of regular
education and Special education areas must be followed. On occasion students with a
handicapping condition can have some of their I.E.P. needs met in the Day Treatment
setting. In no setting shall Day Treatment preclude the provision of services to either the
regular education student or the special needs student.

• Youth demonstrate academic, social-emotional, legal and or behavioral problems in more
than one arena of their lives.

• Previous interventions have been tried and were not successful or deemed to be of
insufficient strength to turn the academic, behavioral or emotional problems to a more
acceptable level in the home and community.

• The child's family and or guardian are willing to participate in the program and function as
team members in the treatment process.

• Other specific criteria as established by the local admission team.
• Class size is to be 8 to 15 youth per unit
• Core Day Treatment Team is comprised of a Teacher, a Social Worker, and a Para

Professional, full time and not assigned other duties in the district. Teacher is to be a
qualified ED/LD credentialed instructor, or Tutor in Training with the Department of Public
Instruction. These credentials are required to assist in diagnostic and intervention
strategies to assist students who are not learning at the expected rate. Social Workers will
use behavioral and group strategies to enhance classroom behavior and pro-social skills.
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DEPARTMENT OF CORRECTIONS & REHABILITATION -
DIVISION OF JUVENILE SERVICES
2013-15 BUDGET DETAIL

Reporting Level: 530-200-30-00-00-00

Program: YOUTH CORRECTIONAL CENTER - YCC

EXPLANATION OF PROGRAM COSTS

The Youth Correctional Center program includes costs for Administration, Operations,
Education and Treatment. The tasks assigned include planning, leadership, records and
program management, administrative services, food services, security/supervision, work
programs, education and treatment.

BUDGET BY TRADITIONAL LINE

2011-13 2013-15 %of Change
Descri~tion Budget ExRec Exec Rec From 11-13
Salary and Fringe 12,335,775 12,764,921 92.0 429,146
Operating 1,020,518 1,103,934 8.0 83,416

Capital 0 0 0

Total 13,356,293 13,868,855 100.0 512,562

General 11,762,177 12,091,297 87.2 329,120

Federal 746,458 635,567 4.6 (110,891)
Special 847,658 1,141,991 8.2 294,333

Total 13,356,293 13,868,854 100.0 512,562

FTE 85.34 85.34 0.00

MATERIAL EXPENDITURES

Salary and Fringe - $12,764,920 - 92.0% of budget - 85.34 FTE
Administration - 6.5 FTE
Security - 42.96 FTE
Food Service - 4.0 FTE
Treatment -14.0 FTE
Education - 17.88 FTE

Professional Supplies/Materials - $105,387 - 0.76% of budget
Treatment related supplies/resource materials and education textbooks/supplies



Food and Clothing - $367,673 - 2.65% of budget
Includes food supplies for kitchen, juvenile clothing, linens and safety clothing
_The YCC kitchen staff service three nutritional meals and one evening snack
every day of the year or a total of93,818 meals, 29,629 evening snacks and
12,939 fresh fruit and vegetable afternoon snacks per biennium. The average
food cost for meals and snack is approximately $5.71 per day.

Miscellaneous Supplies - $90,898 - 0.66% of budget
Health, hygiene, laundry, recreation, miscellaneous cottage supplies, small
classroom tools and equipment

Professional Services - $142,576 - 1.0% of budget
PBS dues, haircuts, student wages (SYE), Sanford Health psychologist,
ReadRight recertification

SIGNIFICANT CHANGES

Salary and Fringe - $429,146
Employee health insurance premiums
Employee / employer retirement plan contributions
Teacher composite schedule

2011 - 2013 Budget

As of December 31, 2012, 71.7% of this department budget has been expended.



r~r-'-~'-,~ ~-~ - ~ ·-N-A:ff':)i'I.)r:J!I'/~'ll1~~i}r'fta~~;"\fiJtlaJJ·t}.ji?i~ff.1jiJT~:ijH~T-.-----.,,---..~-~.-~~-,

11-13 Ending 11-13 Expend. 11-13 Budget 13-15

Description Code Budget as of 12-31-12 Remaining Budget

SALARIES 511000 8,293,120 5,951,071 2,342,049 8,334,207

SALARIES - OTHER 512000 - - - -
TEMP 513000 332,625 120,142 212,483 327,240

OVERTIME 514000 219,352 204,673 14,679 247,200

BENEFITS 516000 3,490,678 2,542,725 947,953 3,577,318
~ .._ ..-_. _ .._ .._ ..-- ----- ------- ------- ------- -------
BENEFIT INCREASE 278,956

TRAVEL 521000 26,852 14,024 12,828 41,600

IT-SOFTWARE/SUPPLIES 531000 40,903 37,322 3,581 37,477

PROFESSIONAL SUPPLIES & MAT 532000 52,930 39,948 12,982 105,387

FOOD & CLOTHING 533000 325,237 267,060 58,177 367,673

BLDG,GRNDS,VEHICLE MTCE S 534000 33,200 27,412 5,788 43,660

MISCELLANEOUS SUPPLIES 535000 100,736 71,961 28,775 90,898

OFFICE SUPPLIES 536000 48,000 43,418 4,582 59,000

POSTAGE 541000 11,000 6,645 4,355 12,000

PRINTING 542000 3,000 2,083 917 3,000

IT-EQUIP UNDER $5,000 551000 65,100 23,727 41,373 55,468

OTHER EQUIP - UNDER $5,000 552000 7,500 18,539 (11,039) 6,879

OFFICE EQUIP - UNDER $5,000 553000 9,670 7,633 2,037 28,721

UTILITIES 561000 - - - -
INSURANCE 571000 - 82 (82) -
LEASE/RENT - EQUIPMENT 581000 9,600 6,258 3,342 3,408

LEASE/RENT-BLDG~ND 582000 - - - -
REPAIRS 591000 7,300 5,052 2,248 10,720

IT-DATA PROCESSING 601000 33,150 16,500 16,650 15,402

IT-TELEPHONE 602000 - - - -
IT-CONTRACTUAL SERVICES 603000 15,000 - 15,000 10,000

DUES & PROFESSIONAL DEV 611000 34,885 18,184 16,701 29,800

OPERATING FEES & SERVICES 621000 36,680 25,849 10,831 38,265

PROFESSIONAL SERVICES 623000 158,775 127,819 30,956 142,576

MEDICAL, DENTAL & OPTICAL 625000 1,000 1,633 (633) 2,000
~ ..-..-..-..-..-..-..-..-------- ------- ~------~------
LAND & BUILDINGS 682000 - - - -
OTHER CAPITAL PAYMENTS 683000 - - - -
EXTRAORDINARY REPAIRS 684000 - - - -
EQUIP - OVER $5,000 691000 - - - -
MOTOR VEHICLES 692000 - - - -
IT-EQUIP OVER $5,000 693000 - - - -
GRANTS, BENEFITS & CLAIMS 712000 - - - -

Total 13,356,293 9,579,757 3,776,530 13,868,855

General Funds 11,762,177 8,531,475 3,230,702 12,091,297

Federal Funds 746,458 661,147 85,311 635,567

Special Funds 847,658 387,137 460,521 1,141,991

13,356,293 9,579,759 3,776,534 13,868,855

FTE 85.34 85.34 - 85.34

Executive Recommendation 1



2013 BIEN I

Salary B
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I Program: 4..)'outh C_orre_C!ionalCenter - YCC I Reporting Level: 01-530-200-30-00-00-00-00000000

I Position I Name
~.~.~ Rpt Funding Dist ~onthlY I Proposed I Proposed I Total I Lump I SalaryNumber _ FTE FTE Lvl% I Gen I Fed I Spec I ~ase Salary Fringes Proposed Sum Adjustment

Salaries
00001370-1

00001371-1

00001372-1

00001375-1

00001379-1

00001380-1

00001382-1

00001383-1

00001384-1

00001385-1

00001386-1

00001387-1

00001389-1

00001391-1

00001392-1

00001393-1

00001394-1

00001395-1

00001396-1

00001397-1

00001398-1

00001399-1

00001400-1

00001401-1

Collins, Edward B

Ersland,Jeff W

Rasset,Diane E.

Mahone, Rayford

Cox,Monika R

Temes,Jana

Schwartzbauer,Janice M.

Johnson,Justin R

Kapp,Jon

Crouse, Ronald E

Massey, Gaylene E

St.moritz,Donna

Johnson,Cheri M

Garcia,Anthonie J

Mjekiqi,Kaltrina

Beese,Kenneth C

Bullinger,Kent J.

Bartlett,John Paul

Urlacher,Robert F

Bosch, Megan

Pierce,Deborah J

Hausauer,Daniel L

Harris,Bryan C

Kraft, Breanna

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

0.50

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

100% 100.00 0.00 0.00 4,051.00

100% 100.00

100% 50.00

100% 100.00

100% 25.00

100% 25.00

100% 25.00

100% 25.00

100% 100.00

100% 100.00

50% 100.00

100% 50.00

100% 50.00

100% 100.00

100% 100.00

0.00 0.00 3,366.00

0.00 50.00 2,876.00

0.00 0.00 2,938.00

0.00 75.00 2,380.00

0.00 75.00 3,657.00

0.00 75.00 2,732.00

0.00 75.00 2,271.00

0.00 0.00 2,938.00

0.00 0.00 6,564.00

0.00 0.00 7,509.00

0.00 50.00 4,441.00

0.00 50.00 2,234.00

0.00 0.00 3,316.00

0.00 0.00 2,938.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

0.00 2,938.00

0.00 3,768.00

0.00 2,938.00

0.00 3,880.00

0.00 2,938.00

0.00 4,541.00

0.00 3,215.00

0.00 2,938.00

0.00 2,938.00

97,224.00

80,784.00

69,024.00

70,512.00

57,120.00

87,768.00

65,568.00

54,504.00

70,512.00

157,536.00

90,108.00

106,584.00

53,616.00

79,584.00

70,512.00

70,512.00
90,432.00

70,512.00

93,120.00

70,512.00

108,984.00

77,160.00

70,512.00

70,512.00

44,003.26
40,723.47

38,377.34

38,674.22

35,286.18
41,400.48

36,971.57

34,764.31

38,674.25

56,035.51

29,921.90

45,870.58

34,532.81
40,484.03

38,674.24

38,674.22

42,648.26

38,674.18
43,184.48

38,674.22

46,349.34

40,000.51

38,674.21

38,674.20

141,227.26
121,507.47

107,401.34

109,186.22
92,406.18

129,168.48

102,539.57

89,268.31

109,186.25

213,571.51

120,029.90
152,454.58

88,148.81

120,068.03

109,186.24

109,186.22

133,080.26

109,186.18
136,304.48

109,186.22

155,333.34

117,160.51

109,186.21

109,186.20

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
6,065.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

8,646.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

North Dakota Lump Sum Amounts Are Not Included In Total

https://ibars.omb.nd.gov/ibars/reports/w_report _writer.jsp?t=dkrabben _1364161462799&w=base

dkrabben I 2013R0200530

3/24/2013



2013 BIEN I

Salary Bu

'2013F

15:44:17 CR01-

I Program: 4-Youth Correctional Center - YCC I Reporting Level: 01-530-200-30-00-00-00-00000000

I Position
\ Name

I \Newl Rpt I Funding Dist Monthly I Proposed I Proposed I Total I Lump I Salary INumber FTE FTE Lvl% I Gen I Fed I Spec I Base __S~lary Fringes Proposed Sum Adjustment
00001402-1

00001403-1

00001404-1

00001405-1

00001406-1

00001407-1

00001408-1

00001409-1

00001410-1

00001411-1

00001412-1

00001413-1

00001414-1

00001415-1

00001416-1

00001417-1

00001418-1

00001419-1

00001420-1

00001421-1

00001422-1

00001423-1

00001424-1

00001426-1

00001427-1

Foley,James K

Johnson, Clayton

Temple, Joshua

Bertram,Erik

Bomemann,Lucas P

Kahl,Stan

Remmich,Dwight A

Unruh,Ward A.

Wutzke,Ricky E.

Roth,Chris C

Bennett,Alexandrea X

Markel,Delmar J

Gonzalez, Esmeralda

Felix,Amber L

Sobolik,Christine M

Engelhard,Rhianon M

Groce,Michael P

Jost,Torrie D

Schafer,Jake L

Harr,Kermit A

Weising,Daniel J

Helfrich,David L

Traynor,Casey N .

Peterson,Ricky A

Friesz,Jesse A.

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00
1.00

1.00

1.00

1.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 50.00 50.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

0.00 2,991.00

0.00 2,938.00

0.00 2,938.00

0.00 2,938.00

0.00 3,042.00

0.00 3,799.00

0.00 3,996.00

0.00 3,157.00

0.00 3,366.00

0.00 3,884.00

0.00 2,938.00

0.00 3,771.00

0.00 2,938.00

0.00 2,939.00
0.00 3,490.00

0.00 6,412.00

0.00 3,655.00

0.00 3,680.00

0.00 4,733.00

0.00 4,852.00

0.00 4,138.00

0.00 5,094.00

0.00 4,233.00

0.00 3,833.00

0.00 4,648.00

71,784.00

70,512.00

70,512.00

70,512.00

73,008.00
91,176.00

95,904.00

75,768.00

80,784.00

93,216.00

70,512.00
90,504.00

70,512.00

70,536.00

83,760.00

153,888.00

87,720.00

88,320.00

113,592.00

116,448.00

99,312.00

122,256.00

101,592.00

91,992.00

111,552.00

38,927.95

38,674.22

38,674.20

38,674.21

39,172.16

42,796.69

43,739.87

39,722.78
40,723.46

43,203.68

38,674.20

42,662.55

38,674.26

38,678.98

41,317.19

55,307.66

42,107.21

42,226.93

47,268.68

47,838.39

20,859.27

48,997.17

44,874.67

42,959.52

46,861.66

110,711.95

109,186.22

109,186.20

109,186.21

112,180.16

133,972.69

139,643.87
115,490.78

121,507.46

136,419.68

109,186.20

133,166.55

109,186.26

109,214.98

125,077.19

209,195.66

129,827.21

130,546.93

160,860.68

164,286.39

120,171.27

171,253.17

146,466.67

134,951.52

158,413.66

0.00

0.00

0.00

0.00

0.00

0.00

9,335.00

0.00

0.00

8,515.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
10,433.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

North Dakota Lump Sum Amounts Are Not Included in Total

https:llibars.omb.nd.gov/ibars/reports/w_report_writcr.jsp?t=dkrabben_1364161462799&w=base

dkrabben I 2013R0200530

3/24/2013



2013 BIEN I 15:44:17 CR01-

'2013F

"'5""" ...I V.l. V

I Program: 4-Youth Correctional Center - YCC J Reporting Level: 01-530-200-30-00-00-00-00000000

\ Position IName
\ \New\ Rpt \ Funding Dlst IMonthly I Proposed I Proposed I Total Lump Salary

Number . FTE .FTE. Lvl% .I Gen I Fed I Spec II Base Salary Fringes Proposed Sum Adjustment
00001428-1

00001429-1

00001430-1

00001432-1

00001433-1

00001433-1

00001434-1

00001434-1

00001435-1

00001436-1

00001436-1

00001437-1

00001438-1

00001438-1

00001439-1

00001439-1

00001440-1

00001440-1

00001441-1

00001441-1

00001442-1

00001442-1

00001443-1

00001443-1

00001444-1

Kudma,Ryan S

Kahl,Leann M

Huber,Shannon M.

Adao,Brenda L

Rakowski,Randy L.

Rakowski,Randy L.

Ringgenberg,Judith M

Ringgenberg,Judith M

Ean,Miles N

Larson, Laurie

Larson, Laurie

Upton,Carisa L

Dykema,Cynthia K

Dykema,Cynthia K

Fleck,William M

Fleck,William M

Kramer,Alyssa M

Kramer,Alyssa M

Keller,Ann M

Keller,Ann M

Fleck,Lorel A

Fleck, Lorel A

Hook,Karen A

Hook,Karen A

Kunrath,Gerald L

1.00

1.00

1.00

1.00

100% 100.00 0.00 0.00 4,657.00 111,768.00

100% 100.00 0.00 0.00 4,231.00 101,544.00

100% 100.00 0.00 0.00 4,317.00 103,608.00

100% 50.00 0.00 50.00 2,601.00 62,424.00

100% 100.00 0.00 0.00 3,926.40

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

0.00 4,001.28

0.00 6,017.28

0.00 6,021.12

0.00 2,363.52

100% 100.00 0.00 0.00 5,592.96

100% 100.00 0.00

100% 100.00 0.00

100% 72.00 28.00

100% 72.00 28.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

87.5% 38.70 61.30

87.5% 100.00 0.00

100% 100.00 0.00

0.00 5,688.00

0.00 3,203.00

0.00 5,474.88

0.00 5,552.64

0.00 5,327.04
0.00 5,403.84

0.00 4,076.16

0.00 4,151.04

0.00 6,017.50

0.00 6,020.82

0.00 6,017.28

0.00 6,021.12

0.00 5,610.80

0.00 5,706.25

0.00 5,475.00

47,116.80

48,015.36

72,207.36

72,253.44
56,724.48

67,115.52

68,256.00

76,872.00

65,698.56

66,631.68
63,924.48

64,846.08

48,913.92
49,812.48

72,210.00

72,249.84

72,207.36

72,253.44

58,913.40

59,915.62

65,700.00

46,904.76

21,304.51

45,276.86

37,060.62

22,989.55

23,200.19

28,870.79

28,881.59

35,923.60
27,677.27

27,944.60

39,942.98

27,345.13

27,563.85

26,929.28

27,145.32
23,410.77

23,621.42

28,871.42

28,880.73

28,870.80

28,881.61

24,261.50
24,496.42

27,345.46

158,672.76

122,848.51

148,884.86
99,484.62

70,106.35

71,215.55

101,078.15

101,135.03

92,648.08

94,792.79

96,200.60

116,814.98

93,043.69

94,195.53

90,853.76
91,991.40

72,324.69

73,433.90
101,081.42

101,130.57

101,078.16

101,135.05

83,174.90
84,412.05

93,045.46

0.00

0.00

0.00

0.00

0.00

0.00

0.00

1,600.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

North Dakota

0.96

0.96

0.96

0.96

1.00

0.96

0.96

0.96

0.83

0.96

0.73

Lump Sum Amounts Are Not Included In Total

https://ibars.omb.nd.gov/ibars/reports/wJeport_writer.j sp?t=dkrabben _1364161462799&w=base

dkrabben I 2013R0200530

3/24/2013



2013 BIEN I

Salary Bu

'2013F

Position
Number

15:44:17 CR01·

Name
0.7500001444-1

00001445·1

00001445-1

00001446-1

00001447-1

00001447-1

00001448·1

00001448-1

00001449-1

00001449-1

00001450·1

00001450-1

00001451-1

00001451-1

00001452-1

00001452-1

00001453-1

00001453-1

00001454-1

00001454-1

00001455-1

00001456-1

00001457-1

00001458-1

00001459-1

Kunrath,Gerald L

Barstad,Keven K

Barstad, Keven K

Hetletved,Penny L

Kuntz,Lenore L

Kuntz, Lenore L

Heid,Daphne J

Heid,Daphne J

Moore,Jennifer J

Moore,Jennifer J

Meyer,Timothy N

Meyer,Timothy N

Sonneman,Victor N

Sonneman,Victor N

Mannie, Clayton

Mannie, Clayton

Holkup, Megan

Holkup, Megan

Donovan,Rebecca J

Donovan,Rebecca J

Nelson,Matthew M

Baker,Robert

Lunde,Tamara A

Raulston,Todd J

Makelky,Richard M

0.75

0.60

0.83

0.96

0.96

0.75

0.96

0.75

0.84

0.96

1.00

1.00

1.00

1.00

1.00

100%

100% 100.00

100% 100.00

62% 100.00

100% 100.00

100% 100.00

100% 100.00

100% 100.00

100% 100.00

100% 100.00

100% 100.00

100% 100.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

100% 100.00 0.00

100% 100.00 0.00

100% 36.69 63.31

100% 100.00 0.00

87.5% 100.00 0.00

87.5% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

100% 100.00 0.00

~I!>_ • _4 _

5,552.25

0.00 6,017.25

0.00 6,021.00
0.00 6,435.84

0.00 6,017.50

0.00 6,020.82

0.00 6,035.52

0.00 6,130.56

0.00 4,316.16

0.00 4,391.04

0.00 3,926.25

0.00 4,001.25
0.00 6,456.96

0.00 6,460.80

0.00 3,566.25

0.00 3,626.25

0.00 3,505.92
0.00 3,566.40

0.00 6,017.28

0.00 6,021.12

0.00 3,600.00

0.00 3,475.00

0.00 2,938.00

0.00 3,315.00

0.00 3,491.00

Proposed
Salary
66,627.00

72,207.00

72,252.00

95,765.30

72,210.00

72,249.84
72,426.24

73,566.72

51,793.92

52,692.48

47,115.00

48,015.00
77,483.52

77,529.60

42,795.00

43,515.00

36,812.16

37,447.20

72,207.36

72,253.44

86,400.00
83,400.00

70,512.00

79,560.00

83,784.00

Proposed
Fringes
27,562.75

28,870.71

28,881.24
33,917.43

28,871.39

28,880.75

28,922.12
29,189.42

24,085.84

24,296.50

22,989.14

23,200.09

30,107.52

30,118.32

21,976.54

22,145.29

8,773.25

8,922.09

28,870.79

28,881.61

41,843.86

41,245.36

38,674.22
40,479.29

41,321.96

Total
Proposed
94,189.75

101,077.71

101,133.24

129,682.73

101,081.39

101,130.59

101,348.36

102,756.14

75,879.76

76,988.98

70,104.14

71,215.09

107,591.04

107,647.92

64,771.54

65,660.29
45,585.41

46,369.29

101,078.15

101,135.05

128,243.86

124,645.36

109,186.22

120,039.29

125,105.96

Salary
Adjustment

0.00

0.00 0.00

0.00 0.00

0.00 0.00

0.00 0.00

4,515.00 0.00

0.00 0.00

0.00 0.00

0.00 0.00

0.00 0.00

0.00 0.00

0.00 0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

North Dakota dkrabben I 2013R0200530Lump Sum Amounts Are Not Included in Total

https:llibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1364161462799&w=base 3/24/2013



2013 BIEN I

Salary B
15:44:17 CR01-

'2013F
I Program: 4-Youth Correctional Center - YCC ---] Reporting Level: 01-530-200-30-00-00-00-00000000

I Position I Name
1 1Ne~1 Rpt T Funding Dlst Monthly Proposed Proposed Total Lump Salary

Number _ FTE FTE Lvl% II Gen I Fed I Spec I Base Salary Fringes Proposed Sum Adjustment
00001460-1 Keeler, Matthew 1.00 100% 100.00 0.00 0.00 2,363.00 56,712.00 35,921.09 92,633.09 0.00 0.00

00006050-1 Bjergaard,Lisa J 0.50 50% 100.00 0.00 0.00 8,427.00 101,124.00 32,129.48 133,253.48 0.00 0.00

00025672-1 Frank,Derek A 1.00 100% 100.00 0.00 0.00 3,203.00 76,872.00 39,943.02 116,815.02 0.00 0.00

00025673-1 Jensen,Richard Lee 1.00 100% 100.00 0.00 0.00 2,938.00 70,512.00 38,674.23 109,186.23 0.00 0.00

00025674-1 Richter, Sandra 1.00 100% 100.00 0.00 0.00 2,938.00 70,512.00 38,674.22 109,186.22 0.00 0.00

00025675-1 Wagner,Zachary Joel 1.00 100% 100.00 0.00 0.00 2,938.00 70,512.00 38,674.18 109,186.18 0.00 0.00

00027009-1 Hausauer,Jonathan p 1.00 100% 100.00 0.00 0.00 2,363.00 56,712.00 35,921.14 92,633.14 0.00 0.00

00027010-1 Carrier Klein,Joni R 1.00 100% 100.00 0.00 0.00 4,609.00 110,616.00 46,674.92 157,290.92 0.00 0.00

00027011-1 Froelich,William J 1.00 100% 100.00 0.00 0.00 3,785.00 90,840.00 42,023.22 132,863.22 0.00 0.00

SubTotal 8,285,097.60 3,798,829.35 12,083,926.95 49,109.00 0.00

Temporary and Other Pay Types
YCCEDUC-1 TEMP POSITION 0.00 100% 100.00 0.00 0.00 200.00 4,800.00 480.00 5,280.00 0.00 0.00

YCCFOOD-1 OVERTIME 0.00 100% 100.00 0.00 0.00 535.00 12,840.00 1,284.00 14,124.00 0.00 0.00

YCCSEC-1 OVERTIME 0.00 100% 100.00 0.00 0.00 9,765.00 234,360.00 23,436.00 257,796.00 0.00 0.00

YCCSEC-1-1 TEMP POSITION 0.00 100% 59.93 40.07 0.00 2,363.00 56,712.00 5,671.20 62,383.20 0.00 0.00

YCCTREAT-1 TEMP POSITION 0.00 100% 100.00 0.00 0.00 2,700.00 64,800.00 6,480.00 71,280.00 0.00 0.00

YCCTREAT-1- TEMP POSITION 0.00 100% 100.00 0.00 0.00 2,700.00 64,800.00 6,480.00 71,280.00 0.00 0.00

YCCTREAT-2- TEMP POSITION 0.00 100% 100.00 0.00 0.00 4,612.00 110,688.00 11,068.80 121,756.80 0.00 0.00
1

YCCWORK-1 TEMP POSITION 0.00 100% 75.00 25.00 0.00 1,060.00 25,440.00 2,544.00 27,984.00 0.00 0.00

SubTotal 574,440.00 57,444.00 631,884.00 0.00 0.00

Total 85.34 8,859,537.60 3,856,273.35 12,715,810.95 49,109.00 0.00

Reporting Level General Fund 8,308,703.50 3,592,312.62 11,901,016.12 49,109.00 0.00

North Dakota Lump Sum Amounts Are Not Included in Total dkrabben 12013R0200530

https://ibars.omb.nd.gov/ibars/reports/wJeport_ writer.j sp?t=dkrabben _1364161462799&w=base 3/24/2013



2013 BIENI

Salary 8
(

15:44:17 CR01-

'2013F

I Program: 4-Youth Correctional Center - YCC I Reporting Level: 01-530-200-30-00-00-00-00000000

I Position I INew Rpt Funding Dlst TMonthlyT Proposed I Proposed I Total I Lump I Salary I
Number Name FTE I'FTE Lvl% I Gen I Fed I Spec II Base ! Salary Fringes Proposed Sum !Adjustment!

Reporting Level Federal Fund 206,290.10 74,723.15 281,013.25 0.00 0.00
Reporting Level Special Fund 344,544.00 189,237.58 533,781.58 0.00 0.00
Total Reporting Level Funding 8,859,537.60 3,856,273.35 12,715,810.95 49,109.00 0.00

Agency General Fund 8,308,703.50 3,592,312.62 11,901,016.12 49,109.00 0.00
Agency Federal Fund 206,290.10 74,723.15 281,013.25 0.00 0.00
Agency Special Fund 344,544.00 189,237.58 533,781.58 0.00 0.00
Total Agency Funding 8,859,537.60 3,856,273.35 12,715,810.95 49,109.00 0.00FTE 85.34

=====

North Dakota Lump Sum Amounts Are Not Included in Total dkrabben I 2013R0200530

https:llibars.omb.nd.gov/ibars/reports/wJeport_writer.jsp?t=dkrabben_1364161462799&w=base 3/24/2013



2013 BIEN 10 15:43:41 SR05 - Budget Request ry - Reporting Level

Agency Dept of Corrections and Rehabilitation

Program 30 Youth Correctional Center - YCC

Reporting Level 01-530-200-30-00-00-00-00000000

1 I 2011_1
2
3First

3
2013-1~ Total I 5 I 6 I 7

Object/Revenue 2011-13 2013-15
Year Biennium Changes

Expenditures Appropriation
I

Description Code

EXPENDITURES
Salaries - Permanent 511000 3,997,687 8,293,120 41,087 8,334,207 0 0

Temporary Salaries 513000 74,712 332,625 (5,385) 327,240 0 0

Overtime 514000 135,723 219,352 27,848 247,200 0 0

Fringe Benefits 516000 1,684,603 3,490,678 86,640 3,577,318 0 0

Travel 521000 7,579 26,852 14,748 41,600 0 0

Supplies - IT Software 531000 16,681 40,903 (3,426) 37,477 0 0

SupplylMaterial-Professional 532000 26,433 52,930 52,457 105,387 0 0

Food and Clothing 533000 172,109 325,237 42,436 367,673 0 0

Bldg, Ground, Maintenance 534000 17,026 33,200 10,460 43,660 0 0

Miscellaneous Supplies 535000 50,049 100,736 (9,838) 90,898 0 0

Office Supplies 536000 30,049 48,000 11,000 59,000 0 0

Postage 541000 4,338 11,000 1,000 12,000 0 0

Printing 542000 1,574 3,000 0 3,000 0 0

IT Equip Under $5,000 551000 5,082 65,100 (9,632) 55,468 0 0

Other Equip Under $5,000 552000 6,729 7,500 (621) 6,879 0 0

Office Equip & Fum Supplies 553000 4,475 9,670 19,051 28,721 0 0

Rentals/Leases-Equip & Other 581000 5,381 9,600 (6,192) 3,408 0 0

Repairs 591000 3,341 7,300 3,420 10,720 0 0

Health Increase 599161 0 0 0 192,791 0 0

Retirement Increase 599162 0 0 0 86,165 0 0

IT - Data Processing 601000 16,572 33,150 (17,748) 15,402 0 0

IT Contractual Srvcs and Rprs 603000 0 15,000 (5,000) 10,000 0 0

Professional Development 611000 13,547 34,885 (5,085) 29,800 0 0

Operating Fees and Services 621000 16,423 36,680 1,585 38,265 0 0

Fees - Professional Services 623000 85,740 158,775 (16,199) 142,576 0 0

Medical, Dental and Optical 625000 0 1,000 1,000 2,000 0 0

Juvenile Services 79 6,375,853 13,356,293 233,606 13,868,855 0 0

MEANS OF FUNDING
Institutional Care (Federal) - YCC P022 95,137 176,958 (41,286) 137,612 0 0

Title 1- YCC P050 74,343 134,000 13,837 148,862 0 0

Adult Education - YCC P053 33,500 42,000 8,001 50,988 0 0

https:llibars.omb.nd.gov/ibars/reports/w_report _writer.jsp?t=dkrabben _1364161422251 &w=base 3/24/2013



2013 BIEN 10 15:43:41 SR05 - Budget Reauest - Reoortina Level

Agency Dept of Corrections and Rehabilitation

Program 30 Youth Correctional Center - YCC

Level 01-530-200-30-00-00-00-00000000

1 I2011}3 First
3 4 5 6 I 7

Object/Revenue 2011-13 2013-15 Total 2013-15
Year Biennium Changes Recommendation

Expenditures Appropriation
I

Description Code

School Lunch - YCC P057 118,168 192,000 0 192,000 0 0

Voc Ed (Incarcerated) - YCC P064 20,000 40,000 0 41,005 0 0

0MA) Youth Services - YCC P081 0 14,000 (14,000) 0 0 0

Voc Ed (Carl Perkins) - YCC P082 8,263 15,500 (1,400) 14,100 0 0

OJJDP - Challenge Funds P094 11,330 42,000 (16,000) 26,000 0 0

JAIBG - DJS P137 43,143 90,000 (65,000) 25,000 0 0

Federal Funds FED 403,884 746,458 (115,848) 635,567 0 0

State General Fund 001 5,773,394 11,762,177 70,112 12,091,297 0 0

General Fund GEN 5,773,394 11,762,177 70,112 12,091,297 0 0

Dept of Corrections Oper - 379 379 198,575 847,658 279,342 1,141,991 0 0

Special Funds SPEC 198,575 847,658 279,342 1,141,991 0 0

AUTHORIZED EMPLOYEES

FTE 85.34 85.34 0.00 85.34 0.00 0.00

https://ibars.omb.nd.gov/ibars/reports/w_report_ writer.j sp?t=dkrabben _1364161422251 &w=base 3/24/2013
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DEPARTMENT OF CORRECTIONS & REHABILITATION-
DIVISION OF JUVENILE SERVICES
2013-15 BUDGET DETAIL

Reporting Level: 530-200-40-00-00-00
Program: CENTRAL OFFICE - JUVENILE

EXPLANATION OF PROGRAM COSTS

The Juvenile Services - Central Office program includes costs for Administration,
Training, Technology, Warehouse, Medical and Plant Services. The tasks assigned
include planning, leadership, records and program management, administrative services,
training and technology services & medical and plant services.

BUDGET BY TRADITIONAL LINE

2011-13 2013-15 %of Change
Descri~tion Budget ExRec Exec Rec From 11-13
Salary and Fringe 2,335,665 4,035,648 52.8 1,699,983
Operating 2,142,852 2,499,869 32.7 357,017
Capital 970,480 1,114,027 14.5 143,547

Total 5,448,997 7,649,544 100.0 2,200,547

General 4,615,886 6,891,749 90.1 2,275,863
Federal -0- -0- 0.0 -0-
Special 833,111 757,795 9.9 (75,316)

Total 5,448,997 7,649,544 100.0 2,200,547

FTE 15.61 15.61 0.00

MATERIAL EXPENDITURES - (90.9% of budget)

Salary and Fringe - $4,035,648 - 52.8% of budget - 15.61 FTE
Administration / Human Resources - 2.26 FTE
Information Technology - 1.92
Fiscal Operations/Warehouse - 2.10 FTE
Training - 1.21 FTE
Medical Service/Pharmacy - 2.91 FTE
Plant Services - 5.21 FTE



Building,Grnds,Vehicle Mtce - $190,144 - 2.5% of budget
Includes plumbing, paint, electrical, repair parts-radios

Utilities - $620,109 - 8.1% of budget
Institutional (YCC) gas, water, electric, garbage and telephones (includes cell
phones)

IT Data Processing - $449,814 - 5.9% of budget
ITD payments

Professional Services - $329,570 - 4.3% of budget
Medical payments, miscellaneous professional fees

Medical,Dental & Optical- 215,380 - 2.8% of budget
Drugs and medical supplies

Capital- $1,114,027 - 14.6% of budget
Bond payments
Extraordinary repairs
Equipment> $5,000
ITAG upgrade

SIGNIFICANT CHANGES

Salary and Fringe - $1,699,983
Executive recommendation compensation adjustment - all juvenile services
Employee health insurance premiums
Employee / employer retirement plan contributions

Operating - $357,017
IT - Data processing - internal accounting adjustment to juvenile / adult
allocation percentage

Capital- $143,547
ITAG application upgrade

2011 - 2013 Budget

As of December 31,2012, 73.5% ofthis department budget has been expended.



Executive Recommendation 1



2013 BIEN I

Salary Bu

'2013F

16:44:31 CR01-

I Program: 4-Central Office - Juvenile f Reporting Level: 01-530-200-40-00-00-00-00000000

Position I Name
I INewl Rpt I Funding Dlst Monthly IProposed I Proposed Total Lump Salary

Number . FTE .FTE. Lvl% .I Gen I Fed I Spec I Base Salary Fringes Proposed Sum Adjustment

Salaries
00001373-1

00001374-1

00001376-1

00001377-1

00001381-1

00001388-1

00001390-1

00001425-1

00001431-1

00005337-1

00005364-1

00005819-1

00005839-1

00005871-1

00005879-1

00006060-1

00006083-1

00006084-1

00006085-1

00006086-1

00006087-1

00006088-1

00006089-1

00006091-1

Engelhart,Gregg S

Olson,Timothy l.

VACANT

Kovaloff,Darren J

Flores,Gabriel P

Koth-Grabar,Julie A

Wagner,Michele A

Tausend,Timothy

Taghon,Beth E.

Scotto, Joshua A

Brehm,Timothy R

Rasmusson,Keith J

Kottre,Michael A

VACANT

Sturfaugson,Valerie L

Althoff, Rhonda M

Krabbenhoft,David L

Stein,Tracy G

Bertsch,Leann K

Linster,Michelle L

Piatz,Jeannine M.

Huhncke,David M

Engen,Steven R

Oppegard,Jerry W.

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

0.21

0.21

0.21

0.05

0.21

0.10

1.00

0.21

0.21
0.21

0.21

0.21

0.21

0.21

1.00

100% 75.00 0.00 25.00

100% 75.00 0.00 25.00

100% 75.00 0.00 25.00

100% 75.00 0.00 25.00

100% 75.00 0.00 25.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

100% 100.00 0.00 0.00

21% 100.00 0.00 0.00

21% 100.00 0.00 0.00

21% 100.00 0.00 0.00

5% 100.00 0.00 0.00

21% 100.00 0.00 0.00

10% 100.00 0.00 0.00

100% 100.00 0.00 0.00

21% 100.00 0.00

21% 100.00 0.00

21% 100.00 0.00

21% 100.00 0.00

21% 100.00 0.00

21% 100.00 0.00

21% 100.00 0.00

100% 100.00 0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

4,189.00
3,489.00

5,523.00

3,438.00

3,577.00

3,187.00

5,020.00

5,832.00

5,541.00

4,571.00

6,342.00

6,917.00

2,240.00

6,377.00

9,289.00

4,031.00

8,614.00

7,252.00

9,191.00

3,029.00

4,359.00

7,370.00

5,862.00

3,577.00

100,536.00 44,664.00

83,736.00 41,312.39

132,552.00 51,051.17

82,512.00 41,068.21

85,848.00
76,488.00

120,480.00

139,968.00

132,984.00

23,037.84

31,963.68

34,861.68

2,688.00

32,140.08

22,293.60

96,744.00
43,414.56

36,550.08

46,322.64

15,266.16

21,969.36

37,144.80
29,544.48

85,848.00

41,733.72
39,866.41

48,642.84

52,530.63

50,430.94

9,617.26

11,397.97

11,976.11

1,852.81
11,431.07

6,820.67

43,210.90
13,682.43

12,312.94

14,257.58

8,066.80
9,404.10

12,431.60

10,915.32

41,037.20

145,200.00

125,048.39

183,603.17

123,580.21

127,581.72
116,354.41

169,122.84
192,498.63

183,414.94

32,655.10

43,361.65

46,837.79

4,540.81

43,571.15

29,114.27

139,954.90

57,096.99

48,863.02

60,580.22

23,332.96
31,373.46

49,576.40

40,459.80

126,885.20

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

North Dakota Lump Sum Amounts Are Not Included in Total

https:llibars.omb.nd.gov/ibars/reports/w_report _writer.jsp?t=dkrabben _136416507331 O&w=base

dkrabben I 2013R0200530

3/2412013



2013 BIEN I

Salary Bu
16:44:31 CR01-

'2013F
I Program: 4-Ce~tral Office - Juvenile _u___ I Reporting Level: 01-530-200-40-00-00-00-00000000

I Position I Name
\ \New\ Rpt \ Funding Dist

I

Monthly Proposed Proposed I Total I Lump Salary tlNumber . FTE .FTE. Lvl% .I Gen I Fed I Spec I Base Salary Fringes Proposed Sum Adjustment
00023803-1 Schoregge,Diane L 0.10 10% 100.00 0.00 0.00 6,546.00 15,710.40 5,524.29 21,234.69 0.00 0.00

00023830-1 Smid,Kristy L 0.10 10% 100.00 0.00 0.00 3,257.00 7,816.80 3,949.51 11,766.31 0.00 0.00

00023831-1 Podrebarac,James T 0.10 10% 100.00 0.00 0.00 17,237.00 41,368.80 9,443.52 50,812.32 0.00 0.00

00024825-1 Houdek, Debra J 0.20 20% 100.00 0.00 0.00 8,110.00 38,928.00 12,546.27 51,474.27 0.00 0.00

00026543-1 Teddick,Amanda R 0.10 10% 100.00 0.00 0.00 2,936.00 7,046.40 3,795.82 10,842.22 0.00 0.00

00027061-1 Rice,Timothy L 1.00 100% 100.00 0.00 0.00 4,079.00 97,896.00 43,430.93 141,326.93 0.00 0.00

00028236-1 Farstad,Jason L 0.05 5% 100.00 0.00 0.00 2,163.00 2,595.60 1,834.38 4,429.98 0.00 0.00

00028524-1 Jungers,Genevieve R 0.50 50% 100.00 0.00 0.00 3,331.00 39,972.00 19,929.65 59,901.65 0.00 0.00

SubTotal 1,766,226.96 730,169.46 2,496,396.42 0.00 0.00
Temporary and Other Pay Types
1-1 Market Salary Adjustment 0.00 17.36% 94.99 0.00 5.01 737,621.00 1,536,612.07 0.00 1,536,612.07 0.00 0.00

JUVMED-1 OVERTIME 0.00 100% 100.00 0.00 0.00 100.00 2,400.00 240.00 2,640.00 0.00 0.00

SubTotal 1,539,012.07 240.00 1,539,252.07 0.00 0.00

Total 15.61 3,305,239.03 730,409.46 4,035,648.48 0.00 0.00

Reporting Level General Fund 3,106,935.71 675,452.08 3,782,387.80 0.00 0.00
Reporting Level Federal Fund 0.00 0.00 0.00 0.00 0.00
Reporting Level Special Fund 198,303.31 54,957.37 253,260.69 0.00 0.00
Total Reporting Level Funding 3,305,239.03 730,409.46 4,035,648.48 0.00 0.00

Agency General Fund 3,106,935.71 675,452.08 3,782,387.80 0.00 0.00
Agency Federal Fund 0.00 0.00 0.00 0.00 0.00
Agency Special Fund 198,303.31 54,957.37 253,260.69 0.00 0.00

FTE 15.61 Total Agency Funding 3,305,239.03 730,409.46 4,035,648.48 0.00 0.00

North Dakota Lump Sum Amounts Are Not Included in Total dkrabben I 2013R0200530

https:llibars.omb.nd.gov/ibars/reports/w_report_ writer.j sp?t=dkrabben _136416507331 O&w=base 3/2412013



I UI L.

SR05 - Budget ReqUes~rv - Reportinn Level
....-

2013 BIEN I 0 16:45:21

Agency Dept of Corrections and Rehabilitation
Program 40 Central Office - Juvenile

Level 01-530-200-40-00-00-00-00000000

1 I 2 3 I 2013-1~ Total I 201;-15
I 6 I 7

Object/Revenue 2011-13 First 2011-13
Year Biennium Changes Recom

Expenditures Appropriation
Description Code

EXPENDITURES

Extraordinary Repairs 684000 64,243 67,600 (67,600) 0 0 0
Capital Construction Carryover 51 64,243 67,600 (67,600) 0 0 0

Salaries - Permanent 511000 827,391 1,669,969 96,258 1,766,227 0 0
Salary Budget Adjustment 511900 0 0 1,536,612 1,536,612 0 0
Temporary Salaries 513000 0 7,656 (7,656) 0 0 0
Overtime 514000 1,376 15,876 (13,476) 2,400 0 0
Fringe Benefits 516000 306,389 642,164 34,259 676,423 0 0
Travel 521000 46,150 85,406 5,128 90,534 0 0
Supplies - IT Software 531000 31,718 35,000 (3,704) 31,296 0 0
SupplylMaterial-Professional 532000 1,740 3,931 1,816 5,747 0 0
Food and Clothing 533000 2,000 3,500 (700) 2,800 0 0
Bldg, Ground, Maintenance 534000 95,149 173,568 16,576 190,144 0 0
Miscellaneous Supplies 535000 10,534 27,726 353 28,079 0 0
Office Supplies 536000 321 1,770 80 1,850 0 0
Postage 541000 1,741 3,688 (400) 3,288 0 0
Printing 542000 1,087 2,555 145 2,700 0 0
IT Equip Under $5,000 551000 47,862 50,000 30,000 80,000 0 0
Other Equip Under $5,000 552000 8,143 22,030 (4,030) 18,000 0 0
Office Equip & Fum Supplies 553000 0 1,285 715 2,000 0 0
Utilities 561000 205,289 578,763 41,346 620,109 0 0
Insurance 571000 27,485 112,695 (36,325) 76,370 0 0
Rentals/Leases-Equip & Other 581000 776 3,700 2,873 6,573 0 0
Rentals/Leases - Bldg/Land 582000 185 200 277 477 0 0
Repairs 591000 45,582 87,992 12,608 100,600 0 0
Health Increase 599161 0 0 0 35,619 0 0
Retirement Increase 599162 0 0 0 18,367 0 0
IT - Data Processing 601000 160,136 299,144 150,670 449,814 0 0
IT - Communications 602000 47,214 106,681 (8,236) 98,445 0 0
IT Contractual Srvcs and Rprs 603000 65,057 75,000 3,000 78,000 0 0
Professional Development 611000 36,444 45,577 2,498 48,075 0 0
Operating Fees and Services 621000 6,343 16,024 3,994 20,018 0 0

https:llibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1364165121954&w=base 3/24/2013



Lor L....a-
2013 BIEN 10 16:45:21 SR05 - Budget Reques ry - Reporting Level
Agency Dept of Corrections and Rehabilitation
Program 40 Central Office - Juvenile

Level 01-530-200-40-00-00-00-00000000

1 I 2 3 I 2013-1~ Total I 5 I 6 I 7
Object/Revenue 2011-13 First 2011-13 2013-15

Year Biennium Changes
Expenditures Appropriation

Description Code

Fees - Professional Services 623000 77,586 160,820 168,750 329,570 0 0
Medical, Dental and Optical 625000 63,727 245,797 (30,417) 215,380 0 0
Land and Buildings 682000 0 43,328 (43,328) 0 0 0
Other Capital Payments 683000 264,700 540,052 575 540,627 0 0
Extraordinary Repairs 684000 27,913 319,500 105,500 425,000 0 0
Equipment Over $5000 691000 0 0 11,000 11,000 0 0
IT Equip/Sftware Over $5000 693000 0 0 137,400 137,400 0 0

Juvenile Services 79 2,410,038 5,381,397 2,214,161 7,649,544 0 0

MEANS OF FUNDING
State General Fund 001 2,417,992 4,615,886 2,225,991 6,891,749 0 0

General Fund GEN 2,417,992 4,615,886 2,225,991 6,891,749 0 0

Special Fund Budget 003 0 0 77,008 77,008 0 0
Dept of Corrections Oper - 379 379 56,289 833,111 (156,438) 680,787 0 0

Special Funds SPEC 56,289 833,111 (79,430) 757,795 0 0

AUTHORIZED EMPLOYEES
FTE 15.61 15.61 0.00 15.61 0.00 0.00

https:llibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1364165121954&w=base 3/24/2013



2013 BIEN I 16:37:56 CR03 -OMB > $5,000 - 6650

, 2013

Description
YCC - Utiltity Trailer
Total YCC - Utiltity Trailer

Reporting Level
Central Office - Juvenile

Total for Reporting Level

Total General Fund

North Dakota
Total for Dept of Corrections and Rehabllltat

Schedule Information

2013-15 Budget
Funding IRecommendatlon
General Fund 11,000 0

11,000 0

11,000 0

11,000 0

11,000 0

https://ibars.omb.nd.gov/ibars/reports/w_report _writer.jsp?t=dkrabben _1364164676825&w=base

dkrabben I 2013R0200530

3/24/2013



2013 BIEN I 16:38:41

, 2013

Description
YCC Extraordinary Repairs
Total YCC Extraordinary Repairs

CR03 -OMB

Reporting Level

Repairs - 6631

Central Office - Juvenile

Total for Reporting Level

Total General Fund

North Dakota

Total for Oept of Corrections and Rehabilitat

Schedule Information

2013-15 Budget
Funding IRecommendation
General Fund 425,000 0

425,000 0

425,000 0

425,000 0

425,000 0

https:llibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1364164722053&w=base

dkrabben I 2013R0200530

3/24/2013



Total
Request

425,000 112,197
49,300
225,000
34,500
10,000
6,000

169,000

918,800 112,197



2013 BIEN I 16:40:50

, 2013

Description
ITAG Application Upgrade
TotallTAG Application Upgrade

CR03 -OMB IT and Software>

Reporting Level
Central Office - Juvenile

Total for Reporting Level

Total General Fund

North Dakota

Total far Oept of Corrections and Rehabilitat

Schedule Information

2013-15 Budget
Funding IRecommendatlon
General Fund 137,400 0

137,400 0

137,400 0

137,400 0

137,400 0

https:llibars.omb.nd.gov/ibars/reports/wJeport _writer.jsp?t=dkrabben _1364164850616&w=base

dkrabben 12013R0200530

3/24/2013



2013 BIEN I 16:41:31

I
, 2013

Description
2013-15 Bond Payments
Total 2013-15 Bond Payments

CR03 -OMB Payments -

Reporting Level
Central Office - Juvenile

Total for Reporting Level

Total General Fund

North Dakota

Total for Oept of Corrections and Rehabilitat

Schedule Information

2013-15 Budget
Funding IRecommendatlon
General Fund 540,627 0

540,627 0

540,627 0

540,627 0

1 or 1

540,627 0

https:llibars.omb.nd.gov/ibars/reports/w_report_writer.jsp?t=dkrabben_1364164891243&w=base

dkrabben I 2013R0200530

3/24/2013



IT - Data Processing

Dedicated / Shared Server Hosting 168,390

Disk / Backup Storage Costs 9,288

Inmate Library Firewall 1,440

EDMS Verifier 5,280

EDMS Scan Station 2,880

Right Fax 2,347

EDMS User Fee 118,602

Connect ND Hosting Fee 282,794

Records Management Fee 13,852

Sharepoint 3,264

500 GIG Storage 17,280

EDMS Premium Storage 22,500

Tape Backup 2,160

Active Directory Fee 12,960

Network Fee 594,000

WAN Charges 220,980

Analysts 88,080

VPN 1,200
Total 1,567,297

Adult 1,117,483
Juvenile 449,814

---rib-hM0Y7(J- c.
56ZOICO
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IT Equip < $5,000 - Juvenile

Qty Unit $ Total

Servers - OAS Production / Test 1 3,000 3,000

Laptop 10 983 9,830
Laptop - power user 3 1,229 3,687
Desktop 60 795 47,700
Desktop - power user 5 1,139 5,695
Monitors 36 165 5,940
Printers 12 350 4,200

Total 80,052
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Estimated impact to the DOCR. To arrive at an estimate the DOCR obtained DUI conviction data from the State's District Courts from the period January
1,2007 thru December 31,2012. Over that time period there was a total of 19,331 DUI related convictions for an average of 3,222 DUI related convictions
per year. The following assumptions were used: 1)AII misdemeanor B offenses will be incarcerated at the county level and will have no fiscal impact to
the DOCR; 2)9% of misdemeanor A offenses will be incarcerated at DOeR or DOeR contracted facilities 3)100% of felony offenses will be incarcerated
at DOCR or DOCR contracted facilities; 4)Estimated number of 2nd offense DUl's per year - 581, estimated number of 3rd offense DUl's per year - 102
and estimated number of 4th and subsequent DUl's per year 213; 4)AII DUI offenses occur evenly throughout the year; 5)Actual time incarcerated is
equal to minimum sentence; 6)50% of 2nd offense probation supervised by DOCR, and 100% of 3rd and 4th and subsequent probation supervised by
DOCR; 7)No deterrent effect was used in the estimate. 8)35 offenses per year will be diverted to drug court. Important to note: in estimating the fiscal
effect of this bill the a revised inmate population projection was used and is different from that used to build the 2013-15 DOeR executive
recommendation. The revised inmate population projection 2013-15 average daily population is 1,591, while the average daily inmate population used for
the executive recommendation was 1,484.

The DOCR impact was determined by estimating 581 2nd offenses, 102 3rd offenses per year and 213 4th or more offenses per year. These offenses
would increase the prison population by 56 in FY14, 162 in FY15, 162 in FY16 and 162 in FY17. This would cause DOCR facilities to reach 'capacity in
FY15 resulting in a need to contract for additional bed space as follows: FY15 - 96, FY16 - 116 and FY17 - 136. Probation caseloads would increase as
follows: FY14 - ~FY15 -~ FY16 - M-FY17 - ~ Estimated that 35 offenses per year would be diverted to drug court. Costs estimated for the
purpose of this fiscal note i~ciuae medi~I~lood, con7r~Cthousing, and additional FTE's to provide community supervision (probation). Est Fiscal Impact
2013-15 - $3.7 million and 5 additional FTE. Est Fiscal Impact 2015-17 - $9.0 million and 12 additional FTE. See attachment for computation

District Court DataJanuary 1, 2007 thru December 31, 2012 (6 years)
Unknown - Unknown - Adjusted Total by AverageOffense Per

Total by Offense Misdemeanor A Misdemeanor B Converted Degree Offense Year
1st Offense 10,441 3,496 17 13,954 2,325.67
2nd Offense 3,489 3,489 581.50
3rd Offense 156 457 613 102.17
4th Offense 1,141 1,141 190.17
5 + Offense 134 134 22.33
Unknown 3,970 (457) (3,496) (17)
Total DUIand APC 19,331 - - 19,331 3,222

Assumptions
1) Offenses occur evenly through the year
2) Actual time incarcerated is equal to minimum mandatory sentence



• • •3) All time incarcerated for misdemeanor B at county level

4) 50% of 2nd offense probation supervised by DOCR; 100% of 3rd, 4th and subsequent offense
probation supervised by DOCR

5) 9% of 3rd offense incarceration at the state level; 100% of 4th an subsequent offense
incarcerated at state level

6) Actual time incarcerated is equal to minimum sentence
7) Contract housing beds $70 per day
8) Revised 2013-15 estimated inmate population used in determined fiscal effect
9) Available capacity in existing drug courts estimated at 35

Deterrent Effect 0% 0% 0% 0%

Offenses Per Month
2nd Offense
3rd - DOCR Incarcerated
3rd - DOCRProbation
4th +

96.92
0.75
8.51

17.71

96.92
0.75
8.51

17.71

96.92
0.75
8.51

17.71

96.92
0.75
8.51

17.71

Increase in Prison ADP FY2014 FY2015 FY2016 FY2017
3rd Offense 3 3 3 3
4th + Offense 106 213 213 213
Current Ave of DUI Incarcera 18 18 18 18
Est Diverted to DC 35 35 35 35
Total 56 162 162 162

Est Contract Housing FY2014 FY2015 FY2016 FY2017
Budgeted Capacity DOCR 1,298 1,298 1,298 1,298
Revised Est Population 1,212 1,232 1,252 1,272
Bill Effect 56 162 162 162

Needed Beds - 96 116 136



• • •Days 365 365 365 365
Bed Cost Per Day 70.00 70.00 70.00 70.00
Estimated Cost - 2,464,525 2,975,318 3,486,~25

Increase in Probation
2nd Offense 290 290 290 290
3rd Offense 22 115 197 204
4th + Offense - 97 310 424
Current Ave of DUIProbatior 199 199 199 199
Total Estimated Increase 113 303 598 719 ~ . ~
Target Caseload / Officer 65 65 65 65 lfJ~~

Necessary Officers 2 5 10 12 /13 ~ LfsJ 11.. ~ ,~b7 ~ ""3'1,08Est FTECost / Year 75,000 75,000 75,000 75,000
Estimate Cost 150,000 375,000 750,000 900,000 3;>3 *' '1'01 1"1_ J •$"," i::' e/1_,77)---

13-,5' IL7.311
-==--

Inmate Costs
13-15 Budgeted Medical 6.49 6.49 6.49 6.49 SC; 8 'J Jfj-; 12.~ .$11 z: le~Qt~
Increase Inmates 56 162 162 162 1(1. fo. '-fl'A 11>1 ,..rbI ~"2 G..q I 'tJ
Days 365 365 365 365
Increased Medical 131,581 384,821 384,802 384,~21 /~""7 Lj u3. 1.) 4f

13-15 Budgeted Food 4.96 4.96 4.96 4.96 :::::;::;:----
Increased Inmates 56 162 162 162
Housed Outside Docr - 96 116 136
Net Inc Inmates 56 66 46 26
Days 365 365 365 365
Increased Food 100,629 119,560 83,330 47,,100
Total Cost Increase 232,210 504,381 468,132 431,921

Total Cost 382,210 3,343,906 4,193,450 4,818,446

Total Cost 13-15 3,726,116
Total Cost 15-17 9,011,896
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Estimated impact to the DOCR. To arrive at an estimatethe DOCR obtained DUI conviction data from the State's District Courts from the period January 1,2007 thru December 31,2012.
Over that time period there was a total of 19,331 DUI related convictions for an average of 3,222 DUI related convictions per year. The following assumptions were used: 1)AII
misdemeanor B and A offenses (1st and 2nd) will be incarcerated at the county level and will have no fiscal impact to the DOCR; 2)AII felony offenses (3rd, 4th and subsequent) will either
be incarcerated at DOCR I DOCR contracted facilities, placed in drug court, or placed in DOCR contracted treatment program; 3)Estimated number of 2nd offense DUl's per year - 581,
estimated number of 3rd offense DUl's per year - 102 and estimated number of 4th and subsequent DUl's per year 213; 4)AII DUI offenses occur evenly throughout the year; 5)Actual time
incarcerated is equal to minimum sentence; 6)50% of 2nd offense probation supervised by DOCR, and 100% of 3rd and 4th and subsequent probation supervised by DOCR; 7)No
deterrent effect was used in the estimate; 8)35 offenses per year will be diverted to drug court; 9)50 offenses per year will be diverted to a DOCR contracted treatment program. Important
to note: in estimating the fiscal effect of this bill a revised inmate population projection was used and is different from that used to build the 2013-15 DOCR executive recommendation. The
revised inmate population nroiection 2013-15 averaae dailv inmate population is 1,591, while the average daily inmate population used for the executive recommendation was 1,484.

DOCR impact was determined by estimating 581 2nd offenses, 102 3rd offenses per year and 213 4th or more offenses per year. Using the previously stated assumptions, 35
offenders per year would be diverted to drug court, 50 offenders per year would be diverted to DOCR contracted treatment program and number of offenders incarcerated in a DOCR or a
DOCR contracted facility would increase by 42 in FY14, 160 in FY15, 159 in FY16 and 160 in FY17. This would cause DOCR facilities to reach capacity in FY15 resulting in a need to
contract for additional bed space as follows: FY15 - 94, FY16 - 113 and FY17 - 134. Probation caseloads would increase as follows: FY15 - 276, FY16 - 503, FY17 - 618. Costs estimated

the purpose of this fiscal note include medical, food, contract housing, contract treatment program, and additional FTE's to provide community supervision (probation). Est Fiscal Impact
13-15 - $7.0 million and 5 additional FTE. Est Fiscal Impact 2015-17 - $12.1 million and 10 additional FTE. See attachment for

Unknown -
Misdemeanor A

Unknown - Average Offense Per



-5) All time incarcerated for felony C (3rd, 4th and subsequent offense) incarcerated at state level
6) Contract housing beds $70 per day (no treatment included in rate) \
7) Contract Treatment program beds $97.00 per day
8) Available capacity in existing drug courts estimated at 35
9) Revised 2013-15 estimated inmate population used in determining fiscal effect

Deterent Effect 0% 0% 0% 0%

Offenses Per Month
2nd Offense DOCRProbation 24.23 24.23 24.23 24.23
3rd - Offense 8.51 8.51 8.51 8.51
4th + 17.71 17.71 17.71 17.71

I

Increase in Inmate ADP FY2014 FY2015 FY2016 FY2017
3rd Offense 39 50 50 50
4th + Offense 106 213 213 213
Less:
Current Ave of DUllncarcerated 18 18 18 18
Total Increase Inmate ADP

. - •... ,
" ~";~S"":, .;'" "lr "II>-Less:

Est Diverted to DOCRContracted Treatment (1) 50 50 50 50
Est Diverted to Drug Court 35 35 35 35
Inmates Housed DOCRI Contract Beds (2) 42 160 159 160

Est Contract Housing FY2014 FY2015 FY2016 FY2017
Budgeted Capacity DOCR 1,298 1,298 1,298 1,298
Revised Est Population 1,212 1,232 1,252 1,272
Inmates Housed DOCRI Contract Beds (2) 42 160 159 160

Needed Contract Beds - Overflow (3) - 94 113 134
Days 365 365 365 365
Bed Cost Per Day 70.00 70.00 70.00 70.00
Est Cost - Contract Beds - Overflow - 2,391,573 2,899,670 3,413,573

Est DOCRContracted Treatment Beds FY2014 FY2015 FY2016 FY2017
DOCRContracted Treatment Beds (1) 50 50 50 50
Days 365 365 1 3651 365



- - -Bed Cost Per Day 97.00 97.00 97.00 97.00
Est Cost - DOCRContracted Treatment Beds 1,770,250 1,770,250 1,770,250 1,770,250

Increase in Probation FY2014 FY2015 FY2016 FY2017
2nd Offense 145 291 291 291
3rd Offense 12 88 102 102
4th + Offense - 97 310 424
Less:
Current Ave of DUIProbation 199 199 199 199
Total Estimated Increase - 276 503 618
Target Caseload / Officer 65 65 65 65
Necessary Officers - 5 8 10
Est FTECost / Year 75,000 75,000 75,000 75,000
Estimate Cost - 375,000 600,000 750,000

I Inmate Costs FY2014 FY2015 FY2016 FY2017
13-15 Budgeted Medical 6.49 6.49 6.49 6.49

I Inmates Housed DOCR/ Contract Beds (2) 42 160 159 160
Days 365 365 365 365
Increased Medical 99,337 378,077 377,808 378,077
13-15 Budgeted Food 4.96 4.96 4.96 4.96
Inmates Housed DOCR/ Contract Beds (2) 42 160 159 160
Increased Inmates - Contract Beds (3) - 94 113 134
Net Inc Inmates - DOCRFacility 42 66 46 26
Days 365 365 365 365
Increased Food 75,919 119,486 83,278 47,070
Total Inmate Cost Increase 175,255 497,564 461,086 425,148

Total Cost 1,945,505 5,034,387 5,731,006 6,358,971

Total Cost 13-15 6,979,892
Total Cost 15-17 12,089,977

~
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TESTIMONY ON SB 2015

HOUSE APPROPRlATIONS SUB-COMMITTEE

As stated in its mission statement, Dakota Women's Correctional Rehab Center

./ Provides rehabilitative environments that are physically and emotionally safe, being
mindful of the obligation to the victims and public; and

./ Facilitates successful adaptation of offenders into society through the self-empowerment
of staff and offenders to grow emotionally, socially, educationally, spiritually, and
culturally.

DWCRC, through its contract with North Dakota Department of Corrections, provides
orientation, case planning, risk reduction, risk management and transition services for female
inmates. Meeting the costs of providing these services is a daily challenge in light of the changing
environment in western North Dakota.

Developing a budget during this time is of itself challenging as situations and needs change on a
daily basis, at times making the dollar amounts appear to be moving targets. The proposed 2013-
2015 budget reflects these changing times.

Southwest Multi-County Correction Center's employee base is positioned in the midst of the
bolstering oilfield. Along with the majority of employers in western North Dakota, SWMCCC is
burdened with having to compete with wages paid by the oil industry. When you add availability
of housing and if available, inflated housing costs, to this mix the burden intensifies.

As a result, the SWMCCC Board of Directors requested a wage comparison study to determine
competitive pay rates. The research information included Job Service of North Dakota's 2012
edition of "Wages for North Dakota Jobs", the July 2012 North Dakota Classification Index and
wage reports from law enforcement agencies and correctional facilities located in the western half
of North Dakota. Utilizing this information, the Board of Directors established its pay rates
effective January 1, 2013. Correctional officers pay rates were increased $1.5Olhour across the
board which established a starting annual salary of $34,944.00. Non-correctional staff received a
wage increase of 5%.

The following table depicts a comparison of starting correctional officer annual earnings and
rental rates for a one-bedroom apartment across the state of North Dakota. As indicated in the
table, SWMCCC employees are faced with 16% less disposable income compared to employees
in other parts of the state after the pay rate increase on January 1st.

Annual Salary Average Monthly Percentage of
Rent Annual Salary

Stark County $34,944.00 $1,200.00 41%
Burleigh County $36,780.00 $ 800.00 26%
Cass County $31,404.00 $ 650.00 25%

An additional increase in wages equal to 5% across the board effective January 1, 2014 is
reflected in the 2013-2015 budget. In addition, we discovered in our research, SWMCCC's
starting pay rates for management positions such as Unit Manager, Case Manager, Human
Relations Counselor, Plant Services and Nursing Director averaged $3.62lhour lower than ND
state employees. Taking this into consideration, it's anticipated SWMCCC may have to



implement additional wage increases in order to retain staff as well as affording its employees to
maintain an average economical lifestyle.

Dakota Women's Correctional Rehab Center is requesting the contract rate for the 2013-2015
increase from its current amount of $8,458,683 to $9,660,183. This is an increase of $1,201,500
or 11.71%. The executive budget recommendation increase is $508,000 or 6%. Keeping in mind
the contract amount has not increased since the 2009-2011 biennium, the recommended increase
averages out to an annual increase of 1.5% since 2009.

Along with the above mentioned demographic challenges, we have seen an increase in the
number of inmates housed at our facility. The current agreement states DWCRC is to provide a
minimum of 70 minimum custody beds, 40 medium custody beds and 16 orientation unit beds for
a total of 126. The average inmate count for 2009 was 112 per day compared to 125 per day in
2012. Our one day count peaked at 140 inmates on October 24,2012 and we have housed more
than 126 inmates on 166 days during the past eight months. We have had to use the Dickinson
facility to provide overflow housing for higher security inmates.

Other revenue sources are projected as follows:
• Gym rental = $6,000
• Expense reimbursements from Inmate Trusts (medical co-pays, administrative costs, etc.)

= $10,400
• NDIRF Refund = $6,000
• 457(b) Forfeitures = $30,000
• Interest Income = $15,000
• Manpower (kitchen staff support for Dickinson facility, etc.) = $18,000
• Pop Machine Sales = $1,000
• Miscellaneous income = $2,600
• Prairie Industries revenue = $488,103

This equals a grand total of budgeted revenue totaling $10,237,286.

Costs associated with operations of the facility are as follows:

• Payroll and employee benefits equal $7,616,499 or 74% ofthe total requested budget.
This equals 85% of the executive recommendation. Again, the cost of hiring, training and
retaining employees creates a huge burden on SWMCCC.

• Administrative costs, information technology, and debt services equal $332,922 or 3% of
the total requested budget. Since the budget has been prepared, we've been notified of
DOCR's requirement to become accredited through the American Correctional
Association. The costs to become accredited are unknown but are anticipated to be
around $20,000.

• Inmate expenses, security, and food costs equal $871,425 or 9% of the total requested
budget.

• Treatment, education, case management and medical costs equal $481,520 or 5% of the
total requested budget. Upon DOCR's request, DWCRC implemented the Read Right
Program. The program is not a contract requirement but creates additional financial costs.
In order to fill the certified Read Right tutor position, DWCRC paid $14,144 in 2012 for



wages and travel expenses to DOCR for use of their trainer. In the absence of having to
recertify Read Right trainers, the cost to maintain this program is roughly $3500/year.

Treatment and medical costs are continually increasing as we see mental health issues
becoming more prevalent. Due to the lack of available psychiatrists in the area, DOCR
requested we contract with a different psychiatrist in 2011, raising the hourly cost from
$135/hour to $250/hour.

• Building maintenance, utilities, insurance, supplies and renovations, including Energy
Service Groups payments equals $554,280 or 5% of the total requested budget.

• Vehicle expenses equal $107,100 or 1% ofthe total budget request. Due to DWCRC's
remote location and the vast transportation needs, we replace one vehicle per year.

• Prairie Industries expenses equal $273,540 or 3% of the total budget requests. Prairie
Industries has secured several sewing contracts as well as offsite contracts resulting in an
increase in revenue of 102% in 2011 alone. Increased production equals increased
materials and labor costs.

Section 5.1.3 of the current agreement states "The DOCR recognizes that it is in the best interests
ofthe state of North Dakota, the DOCR, the counties that participate in the SWMCCC, and the
inmates that are housed at the DWCRC that the DWCRC not operate with a deficit or become
insolvent and that the DWCRC be able to timely meet its financial obligations". In the last
legislative session, concerns were raised concerning DWCRC's reserve funds. The current
amount of reserves is $1,485,884 or three and one half months of operating costs based on the
requested budget of$9,660,183. Based on the executive recommendation, the reserves would be
cut to under $800,000 which is less than two months of operating expenses. The SWMCCC
Board of Directors has concerns of operating with this amount in reserves.

Initially, SWMCCC contributed $1,278,577 for start up costs of the New England facility. Then,
in order to better meet DOCR contract obligations, SWMCCC invested an additional $1,308,655
into a new control room and visitation area. In order to continue to fulfill contract obligations, we
anticipate it will be necessary for SWMCCC to develop affordable housing for its employees in
the near future. In addition, unexpected costs such as physical plant needs that may be necessary
to meet ACA requirements, major repairs and potential future expansion needs could create
financial hardship.

In closing, we ask for your continued support of the contractual agreement between SWMCCC
and DOCR. Weare committed to providing a safe, rehabilitative environment for offenders, staff,
victims and the public. In order to provide this service while meeting the highest standards of
quality service, we request you reconsider granting the original budgeted request amount of
$9,660,183. Thank you.
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Dakota Women's Correctional Rehab Center

2013-2015 Budget Request

2011 - 2013 Biennium 2013-2015 Biennium
Actual Executive

Budget thru 02/13 Requested Recommendation

Revenue
Housing Income 8,458,683.28 7,048,902.80 9,660,183.36 8,966,204.00
Industries/Miscellaneous !329,339.86 677,942.73 577,103.29 577,103.29 !

Total Revenue 8,788,023.14 7,726,845.53 10,237,286.65 9,543,307.29

Expenditures
4000 . Payroll Expenses 6,135,562.14 5,623,759.35 7,616,499.07 7,616,499.07
4910· Administrative/Computer Expenses 271,462.33 176,431.14 242,922.50 242,922.50
4945 . ACAExpenses 2,625.02 1,009.14 0.00 0.00
5000 . Building Expense/Facility Renovation 712,311.21 454,519.58 554,280.08 554,280.08
6000 . Inmate Expenses 166,718.77 138,411.66 167,025.00 167,025.00
6200 . Education/Vocation Expenses 92,277.60 81,379.32 94,120.00 94,120.00
6300 . Treatment Expenses 69,212.41 20,394.22 65,700.00 65,700.00
6400 . Case Management 8,730.00 7,804.27 15,750.00 15,750.00
7000 . Security System 165,009.44 117,512.01 148,400.00 148,400.00
7500· Vehicle 95,898.39 126,762.51 107,100.00 107,100.00
8000 . Food Expense 459,612.50 403,258.30 556,000.00 556,000.00
9500· Medical Fund 391,082.59 230,867.69 305,950.00 305,950.00
9600 . Industry 120,819.33 252,072.12 273,540.00 273,540.00
9600 . Debt Services 96,701.41 48,928.51 90,000.00 90,000.00

Total Expenditures 8,788,023.14 7,683,109.82 10,237,286.65 10,237,286.65

Revenue Over Expenditures 0.00 43,735.71 0.00 (6~3,979.36)
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• • •
Dakota Women's Correctional Rehab Center

2013-2015 Budget Request

2011 - 2013 Biennium 2013-2015 Biennium
Actual Executive

Budget thru 02/13 Requested Recommendation

Revenue
Housing Income 8,458,683.28 7,048,902.80 9,660,183.36 8,966,204.00
Industries/M iscellaneous 329,339.86 677,942.73 577,103.29 577,103.29

Total Revenue 8,788,023.14 7,726,845.53 10,237,286.65 9,543,307.29

Expenditures
4000 . Payroll Expenses 6,135,562.14 5,623,759.35 7,616,499.07 7,616,499.07
4910 . Administrative/Computer Expenses 271,462.33 176,431.14 242,922.50 242,922.50
4945 . ACAExpenses 2,625.02 1,009.14 0.00 0.00
5000 . Building Expense/Facility Renovation 712,311.21 454,519.58 554,280.08 554,280.08
6000· Inmate Expenses 166,718.77 138,411.66 167,025.00 167,025.00
6200· Education/Vocation Expenses 92,277.60 81,379.32 94,120.00 94,120.00
6300 . Treatment Expenses 69,212.41 20,394.22 65,700.00 65,700.00
6400· Case Management 8,730.00 7,804.27 15,750.00 15,750.00
7000 . Security System 165,009.44 117,512.01 148,400.00 148,400.00
7500 . Vehicle 95,898.39 126,762.51 107,100.00 107,100.00
8000 . Food Expense 459,612.50 403,258.30 556,000.00 556,000.00
9500 . Medical Fund 391,082.59 230,867.69 305,950.00 305,950.00
9600· Industry 120,819.33 252,072.12 273,540.00 273,540.00
9600· Debt Services 96,701.41 48,928.51 90,000.00 90,000.00

Total Expenditures 8,788,023.14 7,683,109.82 10,237,286.65 10,237,286.65

Revenue Over Expenditures 0.00 43,735.71 0.00 (693,979.36)



Dakota Women's Correctional Rehab Center
Reserve Fund Reconciliation
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'562.615
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Beginning Reserve Balance 2,100,000

2009 - 2011 Biennium
Housing Contract 8,458,683

Other Revenue 501,000

Operating Expenses (8,332,118)

Excess 627,565 627,565

2,727,565

2011 - 2013 Biennium (thru 02/13)
Housing Contract 7,048,903

Other Revenue 678,000

Operating Expenses (7,431,110)

PI Cost of Sales (252,000)

Excess 43,793 43,793

Renovation (1,300,000)

Current Reserve Balance 1,471,358



Equipment Workover City of Dickinson

SWMCCC Operator Rig Police

Hourly Rate $16.00 $20.00 $20.00 $19.70

After 6 months probation $28.00 $22.08

Vacation
1st year 96 hours 40 hours 40 hours 40 hours

2nd year 96 hours 80 hours 80 hours 96 hours

3rd year + 120 hours 120 hours 96 hours

6 years + 144 hours 120 hours 112 hours

Sick Leave 12 days/year 5 days/year N/A 8 days/year

Holiday 10 days/year 10 days/year N/A 10 days/year

Benefits:
Retirement Plan 10% 4% 3% 5%

Health Insurance
Single paid in full 70% paid in full $364.96

Single plus Dependent paid in full 70% paid in full

Family $865.13 70% $1,200 $881.65

Life Insu rance 1 x annual salary 1 x annual salary $25,000 $30,000.OC

LT Disability Insurance Yes Yes Yes No

Flex Plan Yes Yes No Yes

EAP Program Yes Yes No Yes

l£b-h VVlOVl(f L/
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DoeR - Employment Separation Amounts

Biennium to Date ExQenditures
Acct.
Code Description 6/30/2009 6/30/2011 2/28/2013
511020 Paid Annual leave 83,274.01 191,983.08 197,518.41

511025 Paid Retire / Sick leave 31,711.62 76,378.12 111,976.33

Total 114,985.63 268,361.20 309,494.74
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2013-2015 BIEN 112/05/2012 14:39:35 CRCS - North Dakota Change Package Summary

Page 1 of2

CHANGE PACKAGE SUMMARY
00530 Dept of Corrections and Rehabilitation
Biennium:2013-2015

DescriDtion I Priority I FTE I General Fund I Federal Funds I SDecial Funds I Total Funds

Base Budget Changes

One Time Budget Changes

A-E 1 Remove Capital Carryover 0.00 (2,811,989) 0 (44,534,196) (47,346,185)

R-B 1 IT Upgrades 0.00 652,900 0 0 652,900

R-B 2 Oil Patch Housing and Salary Adjustments 0.00 266,352 0 0 266,352

R-B 3 Extraordinary Repairs - One-Time 0.00 1,283,296 0 0 1,283,296

R-B 4 Equipment - One-Time 0.00 254,900 0 298,000 552,900

R-B 5 Capital Project 0.00 349,950 0 0 349,950

Total One Time Budget Changes 0.00 (4,591) 0 (44,236,196) (44,240,787)

Ongoing Budget Changes

A-A 62013-15 Bond Payments 0.00 1,289,450 0 0 1,289,450

A-A 7 Reallocate Base Budget 0.00 (2,718,955) (2,666,383) 2,805,256 (2,580,082)

A-A 10 JRCC Extraordinary Repairs - Base 0.00 125,080 0 0 125,080

A-A 29 NDSP Extraordinary Repair - Base 0.00 558,267 0 0 558,267

A-A 30 YCC Extraordinary Repair - Base 0.00 312,803 0 0 312,803

A-F 2 Remove 2011-13 Bond Payments 0.00 (1,337,752) 0 0 (1,337,752)

A-F 3 Remove 2011-13 Capital Projects 0.00 (617,968) 0 (1,100,000) (1,717,968)

A-F 4 Remove 2011-13 Extraordinary Repairs 0.00 (741,490) 0 0 (741,490)

A-F 5 Remove 2011-13 Equipment Over $5,000 0.00 (304,600) 0 (360,500) (665,100)

R-A 1 New NDSP FTE 14.00 1,538,482 0 0 1,538,482

R-A 2 New Parole and Probation FTE 6.00 955,752 0 0 955,752

R-A 3 Increase in Community Housing and Programming 0.00 1,106,678 0 0 1,106,678

R-A 4 Increase in Contract with DWCRC 0.00 507,521 0 0 507,521

R-A 5 Reduction in Base Budget 0.00 (236,488) 0 0 (236,488)

R-A 100 Executive Compensation Package Adjustment 0.00 8,408,879 0 442,573 8,851,452

Base Payroll Change 0.00 6,335,282 286,943 (762,073) 5,860,152

Compensation Changes 0.00 2,420,635 5,934 117,454 2,544,023

Budget Changes 20.00 17,601,576 (2,373,506) 1,142,710
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CHANGE PACKAGE SUMMARY
00530 Dept of Corrections and Rehabilitation
Biennium:2013-2015

Description I Priority I FTE I General Fund I Federal Funds IS~ecial Funds I Total Funds

Total Base Budget Changes 20.00 17,596,985 (2,373,506) (43,093,486) (27,870,007)

Optional Budget Changes

One Time Optional Changes

A-D 18 ITAG Application Upgrade 4 0.00 478,900 0 0 478,900

A-D 19 DOCSTARS Application Upgrade 5 0.00 160,000 0 0 160,000

A-D 100 Oil Impact 6 0.00 78,000 0 0 78,000

A-D 24 JRCC Master Plan 9 0.00 200,000 0 0 200,000

A-D 11 JRCC Extraordinary Repairs 10 0.00 2,439,370 0 0 2,439,370

A-D 13 YCC Extraordinary Repairs 11 0.00 605,997 0 0 605,997

A-D 8 NDSP Extraordinary Repairs 12 0.00 1,995,820 0 0 1,995,820

A-D 17 ITAG Servers 13 0.00 14,000 0 0 14,000

A-D 14 Equipment Over $5,000 14 0.00 459,600 0 298,000 757,600

A-D 23 MRCC Flood Mitigation 15 0.00 349,950 0 0 349,950

A-D 25 Repayment of NDSP Bldg Project Loan 17 0.00 900,000 0 200,000 1,100,000

Total One Time Optional Changes 0.00 7,681,637 0 498,000 8,179,637

Ongoing Optional Changes

A-C 100 Hay Group Implementation 1 0.00 10,309,887 0 0 10,309,887

A-C 15 NDSP Staffing 2 1.00 151,933 0 0 151,933

A-C 16 Parole and Probation Staffing 3 5.00 524,066 0 0 524,066

A-C 22 Community Housing and Programming 7 0.00 1,851,876 0 0 1,851,876

A-C 21 DWCRC 8 0.00 1,201,500 0 0 1,201,500

Total Ongoing Optional Changes 6.00 14,039,262 0 0 14,039,262

Total Optional Budget Changes 6.00 21,720,899 0 498,000 22,218,899

QptiQDal Sa~iDgi ~bilD9~i

A-G 99 3% Optional Savings 19 0.00 (4,874,246) 0 0 (4,874,246)

Total Optional Savings Changes 0.00 (4,874,246) 0 0 (4,874,246)

North. North Dakota Ch. ackage Summary bkeller1



ofV1b Return to ReEort Guide

CHANGE PACKAGE SUMMARY Date: 12107/2012

530 Dept of Corrections and Rehabilitation BiII#: SB2015 Time: 13:57:02

Biennium: 2013-2015
Description I Priority I FTE I General Fund I Federal Funds I Soecial Funds I Total Funds

Base Budget Changes

One Time Budget Changes

A-E 1 Remove Capital Carryover 0.00 (2,811,989) 0 (44,534,196) (47,346,185)

Total One Time Budget Changes 0.00 (2,811,989) 0 (44,534,196) (47,346,185)

Ongoing Budget Changes

A-A 10 JRCC Extraordinary Repairs - Base 0.00 125,080 0 0 125,080

A-A 29 NDSP Extraordinary Repair - Base 0.00 558,267 0 0 558,267

A-A 30 YCC Extraordinary Repair - Base 0.00 312,803 0 0 312,803

A-A 6 2013-15 Bond Payments 0.00 1,289,450 0 0 1,289,450

A-A 7 Reallocate Base Budget 0.00 (2,718,955) (2,666,383) 2,805,256 (2,580,082)

A-F 2 Remove 2011-13 Bond Payments 0.00 (1,337,752) 0 0 (1,337,752)

A-F 3 Remove 2011-13 Capital Projects 0.00 (617,968) 0 (1,100,000) (1,717,968)

A-F 4 Remove 2011-13 Extraordinary Repairs 0.00 (741,490) 0 0 (741,490)

A-F 5 Remove 2011-13 Equipment Over $5,000 0.00 (304,600) 0 (360,500) (665,100)

Base Payroll Change 0.00 6,335,282 286,943 (762,073) 5,860,152

Total Ongoing Budget Changes 0.00 2,900,117 (2,379,440) 582,683 1,103,360

Total Base Budget Changes 0.00 88,128 (2,379,440) (43,951,513) (46,242,825)

Optional Budget Changes

One Time Optional Changes

A-D 18 ITAG Application Upgrade 4 0.00 478,900 0 0 478,900

A-D 19 DOCSTARS Application Upgrade 5 0.00 160,000 0 0 160,000

A-D 100 Oil Impact 6 0.00 266,352 0 0 266,352

A-D 24 JRCC Master Plan 9 0.00 200,000 0 0 200,000

A-D 11 JRCC Extraordinary Repairs 10 0.00 2,439,370 0 0 2,439,370

• A-D 13 YCC Extraordinary Repairs 11 0.00 605,997 0 0 605,997

A-D 8 NDSP Extraordinary Repairs 12 0.00 1,995,820 0 0 1,995,820

A-D 17 ITAG Servers 13 o.oc 14,000 0 0 - 14,000
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CHANGE PACKAGE SUMMARY Date: 12/07/2012

530 Dept of Corrections and Rehabilitation BiII#: SB2015 Time: 13:57:02

Biennium: 2013-2015
Description I Priority I FTE I General Fund I Federal Funds I Special Funds I Total Funds

A-D 14 Equipment Over $5,000 14 0.00 459,600 0 298,000 757,600

A-D 23 MRCC Flood Mitigation 15 0.00 349,950 0 0 349,950

A-D 25 Repayment of NDSP Bldg Project Loan 16 0.00 900,000 0 200,000 1,100,000

Total One Time Optional Changes 0.00 7,869,989 0 498,000 8,367,989

Ongoing Optional Changes

A-C 100 Hay Group Implementation 1 0.00 10,309,887 0 0 10,309,887

A-C 15 NDSP Staffing 2 15.00 1,646,875 0 0 1,646,875

A-C 16 Parole and Probation Staffing 3 11.00 1,358,132 0 0 1,358,132

A-C 22 Community Housing and Programming 7 0.00 1,851,876 0 0 1,851,876

A-C 21 DWCRC 8 0.00 1,201,500 0 0 1,201,500

Total Ongoing Optional Changes 26.00 16,368,270 0 0 16,368,270

Total Optional Budget Changes 26.00 24,238,259 0 498,000 24,736,259

Optional Savings Changes

A-G 99 3% Optional Savings 18 0.00 (4,874,246) 0 0 (4,874,246)

Total Optional Savings Changes 0.00 (4,874,246) 0 0 (4,874,246)



13.8165.02001
Title.

Prepared by the Legislative Council staff for
Representative Wieland

April 3, 2013

PROPOSED AMENDMENTS TO ENGROSSED SENATE BILL NO. 2015

Page 1, line 2, after the first semicolon insert "to provide for refusal of admission of inmates; to
provide for a report to the legislative management;"

Page 2, after line 23, insert:

"SECTION 5.

Refusal of admission of inmates· Report to legislative management.

The department of corrections and rehabilitation may refuse to admit inmates
sentenced to the physical custody of the department when the admission of inmates
will exceed the maximum operational capacity of the penitentiary and its affiliated
facilities and result in the department exceeding its authorized legislative appropriation
for contracting for housing inmates in other correctional facilities. For purposes of this
section. maximum operational capacity of the department means the total number of
inmates that may be imprisoned at the same time in the penitentiary and its affiliated
facilities. The department shall develop a prison population management plan to
prioritize admissions based on sentences and the availability of space in the
penitentiary and its affiliated facilities. The department shall report annually to the
budget section of the legislative management on the prison population management
plan and inmate admissions and the number of inmates the department has not
admitted after sentencing."

Renumber accordingly

Page No.1 13.8165.02001



13.8165.02002
Title.

Prepared by the Legislative Council staff for
Representative Wieland

April 2, 2013

PROPOSED AMENDMENTS TO ENGROSSED SENATE BILL NO. 2015

Page 1, line 2, remove the second "and"

Page 1, line 3, after "authority" insert "; and to provide for a legislative management study"

Page 2, after line 23, insert:

"SECTION 5. LEGISLATIVE MANAGEMENT STUDY OF JAMES RIVER
CORRECTIONAL CENTER AND STATE HOSPITAL PROPERTY. During the 2013-14
interim, the legislative management shall consider studying the use of the structures
and property of the James River correctional center and the state hospital to determine
the best and most efficient use of the properties. The legislative management shall
reports its findings and recommendations, together with any legislation required to
implement the recommendations, to the sixty-fourth legislative assembly."

Renumber accordingly

Page No.1 13.8165.02002
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LISTING OF PROPOSED CHANGES TO SENATE BillNO. 2015

Department of Corrections and Rehabilitation

Proposed funding changes:

Description
Adjust compensation -

Juvenile services
Adult services

2 Accrued leave line item:
Salaries
Accrued leave payments

3 Remove oil impact funding
Juvenile services
Adult services

4 Reduce operating by $125,000 department wide
Juvenile services
Adult services

5 Increase supervision fees and use for salary and operating for new parole FTE

6 Add provisions of HB 1312 relating to moving MRCC
plan for relocation
appropriation to OMB for transfer to state penitentiary land fund

Total proposed funding changes

Other proposed changes:

13.8165.02001 - amendment regarding refusal of inmates (attached)

FTE
General
Fund

($382,582)
($4,142,246)

($4,407,553)
$4,407,553

($78,385)
($187,967)

($31,250)
($93,750)

($678,000)

$200,000
$12,000,000

$6,605,820

2 13.8165.02002 - amendment regarding Legislative Management study of JRCC and State Hospital (attached)

3 Remove section 4 relating to borrowing authority for prison expansion project

4 Add provisions of HB 1312

5 Amend subsection 2 of Section 12.1-32-07 to raise parole supervision fees from $45 to $55

ftup-- -# 1

Prepared by the Legislative Council staff
for House Appropriations - HR Division

April 8 , 2013

Special
Funds

($236,950)

($231,976)
$231,976

$678,000

$441,050

Total

($619,532)
($4,142,246)

($4,639,529)
$4,639,529

($78,385)
($187,967)

($31,250)
($93,750)

($678,000)

$200,000
$12,000,000

$6,368,870



13.0347.04000 FIRST ENGROSSMENT
with Senate Amendments
ENGROSSED HOUSE BILL NO. 1312Sixty-third

Legislative Assembly
of North Dakota

Introduced by

Representatives Wieland, Boehning, Kreidt, Nathe, Porter

Senators Carlisle, G. Lee

1 A BILL for an Act to provide an appropriation to the department of corrections and rehabilitation

2 to relocate the Missouri River correctional center; to provide a transfer; to provide for a report to

3 the legislative management; and to provide legislative intent.

4 BE IT ENACTED BY THE LEGISLATIVE ASSEMBLY OF NORTH DAKOTA:

5 SECTION 1. APPROPRIATION - DEPARTMENT OF CORRECTIONS AND

6 REHABILITATION - REPORT TO THE LEGISLATIVE MANAGEMENT. There is appropriated

7 out of any moneys in the general fund in the state treasury, not otherwise appropriated, the sum

8 of $200,000, or so much of the sum as may be necessary, to the department of corrections and

9 rehabilitation for the purpose of developing a plan for relocating the Missouri River correctional

10 center to the youth correctional center site, for the biennium beginning July 1, 2013, and ending

11 June 30, 2015. The plan must include a determination of facilities, services, and activities that

12 may be shared by the Missouri River correctional center and the youth correctional center. The

13 department must present the plan to the legislative management by July 1, 2014.

14 SECTION 2. APPROPRIATION - TRANSFER - STATE PENITENTIARY LAND FUND-

15 LEGISLATIVE INTENT. There is appropriated out of any moneys in the general fund in the

16 state treasury, the sum of $12,000,000, which the office of management and budget shall

17 transfer on July 1, 2013, to the state penitentiary land fund established in section 54-23.3-04.

18 The funds transferred and interest earned on the moneys transferred must be used for costs of

19 relocating the Missouri River correctional center. It is the intent of the legislative assembly that If

20 the sixty-fourth legislative assembly does not approve the relocation of the Missouri River

21 correctional center, the funds transferred be returned to the general fund.

22 SECTION 3. LEGISLATIVE INTENT - MISSOURI RIVER CORRECTIONAL CENTER

23 LAND - REPORTS TO THE LEGISLATIVE MANAGEMENT. It is the intent of the sixty-third

24 legislative assembly that once the Missouri River correctional center is relocated to the youth

Page No.1 13.0347.04000



Sixty-third
Legislative Assembly

1 correctional center site, all remaining land be transferred to the parks and recreation

2 department for recreational purposes and not for residential, business, or industrial purposes.

3 The parks and recreation department shall develop a ten-year plan for the property to be used

4 for recreational purposes. The parks and recreation department shall report on the plan and

5 progress to implement the plan periodically to a committee designated by the legislative

6 management.

Page No.2 13.0347.04000



13.8165.02003
Title.

Prepared by the Legislative Council staff for
House Appropriations - Human Resources
Division

Fiscal No.3 April 8, 2013

PROPOSED AMENDMENTS TO ENGROSSED SENATE BILL NO. 2015

Page 1, line 2, after the semicolon insert "to provide for refusal of admission of inmates; to
provide for a legislative management study; to provide for a report to legislative
management; to provide for a transfer; and"

Page 1, line 2, remove ": and to amend and reenact section 3 of chapter 15 of the 2011
Session Laws, relating to borrowing authority"

Page 1, replace lines 13 through 18 with:

"Adult services
Youth services
Accrued leave payments
Total all funds
Less estimated income
Total general fund
Full-time equivalent positions

$160,825,768
27,221,743

Q
$188,047,511

30,145,650
$157,901,861

794.29

$12,771,315
1,336,986
4,639,529

$18,747,830
971,524

$17,776,306
20.00

$173,597,083
28,558,729
4,639,529

$206,795,341
31,117,174

$175,678,167
814.29"

Page 2, replace line 3 with:

"MRCC study
Transfer to state penitentiary land fund

o
o

200,000
12,000,000"

Page 2, replace lines 5 through 7 with:

"Total all funds
Less estimated income
Total general fund

$3,124,558
1,460,500

$1,664,058

$15,439,046
298,000

$15,141,046"

Page 2, after line 15, insert:

"SECTION 4. APPROPRIATION - TRANSFER - STATE PENITENTIARY LAND
FUND - LEGISLATIVE INTENT. There is appropriated out of any moneys in the general
fund in the state treasury, the sum of $12,000,000, which the office of management and
budget shall transfer on July 1, 2013, to the state penitentiary land fund established in
section 54-23.3-04. The funds transferred and interest earned on the moneys
transferred must be used for costs of relocating the Missouri River correctional center.
It is the intent of the legislative assembly that If the sixty-fourth legislative assembly
does not approve the relocation of the Missouri River correctional center, the funds
transferred be returned to the general fund.

SECTION 5. DEPARTMENT OF CORRECTIONS AND REHABILITATION -
REPORT TO THE LEGISLATIVE MANAGEMENT. There is included in section 1 of
this Act, the sum of $200,000, or so much of the sum as may be necessary, that the
department of corrections and rehabilitation shall use for developing a plan for
relocating the Missouri River correctional center, for the biennium beginning July 1,
2013, and ending June 30, 2015. The plan must include a determination of facilities,
services, and activities that may be shared by the Missouri River correctional center
and the youth correctional center. The department must present the plan to the
legislative management by July 1, 2014.

Page No.1 13.8165.02003



SECTION 6. LEGISLATIVE INTENT - MISSOURI RIVER CORRECTIONAL
CENTER LAND - REPORTS TO THE LEGISLATIVE MANAGEMENT. It is the intent
of the sixty-third legislative assembly that once the Missouri River correctional center is
relocated to the youth correctional center site, all remaining land be transferred to the •
parks and recreation department for recreational purposes and not for residential,
business, or industrial purposes. The parks and recreation department shall develop a
ten-year plan for the property to be used for recreational purposes. The parks and
recreation department shall report on the plan and progress to implement the plan
periodically to a committee designated by the legislative management.

SECTION 7. LEGISLATIVE MANAGEMENT STUDY OF JAMES RIVER
CORRECTIONAL CENTER AND STATE HOSPITAL PROPERTY. During the 2013-14
interim, the legislative management shall consider studying the use of the structures
and property of the James River correctional center and the state hospital to determine
the best and most efficient use of the properties. The legislative management shall
reports its findings and recommendations, together with any legislation required to
implement the recommendations, to the sixty-fourth legislative assembly.

SECTION 8.

Refusal of admission of inmates - Report to legislative management.

The department of corrections and rehabilitation may refuse to admit inmates
sentenced to the physical custody of the department when the admission of inmates
will exceed the maximum operational capacity of the penitentiary and its affiliated
facilities and result in the department exceeding its authorized legislative appropriation
for contracting for housing inmates in other correctional facilities. For purposes of this
section, maximum operational capacity of the department means the total number of •
inmates that may be imprisoned at the same time in the penitentiary and its affiliated
facilities. The department shall develop a prison population management plan to
prioritize admissions based on sentences and the availability of space in the
penitentiary and its affiliated facilities. The department shall report annually to the
budget section of the legislative management on the prison population management
plan and inmate admissions and the number of inmates the department has not
admitted after sentencing."

Page 2, remove lines 16 through 23

Renumber accordingly

STATEMENT OF PURPOSE OF AMENDMENT:

Senate Bill No. 2015 - DOeR - House Action

Executive Senate
Budget Version

Adult services $180,507,372 $181,589,147
Youth services 30,149,708 30,159,324
Accrued leave payments
Transfer to state penitentiary

land fund

Total all funds $210,657,080 $211,748,471
Less estimated income 30,673,355 30,676,124

General fund $179,983,725 $181,072,347

FTE 814.29 814.29

House
Changes
($7,992,064)
(1,600,595)
4,639,529
12,000,000

$7,046,870
441050

$6,605,820

0.00

House
Version
$173,597,083

28,558,729
4,639,529
12,000,000

$218,795,341
31117174

$187,678,167

814.29 •

Page No.2 13.8165.02003



Department No. 530 - DOCR - Detail of House Changes

Adult services
Youth services
Accrued leave payments
Transfer to state penitentiary

land fund

Adjusts State
Employee

Compensation
and Benefits
Package'
($4,142,246)

(619,532)

Total all funds
Less estimated income

($4,761,778)
(236,950)

General fund ($4,524,828)

0.00FTE

Adds Transfer
forMRCC
Relocation'

Adu~ services
Youth services
Accrued leave payments
Transfer to state penitentiary

land fund
12,000,000

Total all funds
Less estimated income

$12,000,000
o

General fund $12,000,000

0.00FTE

Provides
Separate Line

Item for
Accrued Leave

Payments'
($3,768,101)

(871,428)
4,639,529

Removes
Funding for Oil

Impact'
($187,967)

(78,385)

Reduces
Funding for
Operating
Expenses'

($93,750)
(31,250)

Changes
Funding Source
for New FTE
Positions5

Adds Funding
forMRCC
Study'

$200,000

$0
o

($266,352)
o

($125,000)
o

$0
678,000

$200,000
o

$0 ($266,352)

0.00

($125,000)

0.00

($678,000)

0.00

$200,000

0.000.00

Total House
Changes
($7,992,064)
(1,600,595)
4,639,529
12,000,000

$7,046,870
441,050

$6,605,820

0.00

1 This amendment adjusts the state employee compensation and benefits package as follows:
Reduces the performance component from 3 to 5 percent per year to 2 to 4 percent per year.
Reduces the market equity component from 2 to 4 percent per year for employees below the
midpoint of their salary range to up to 2 percent for employees in the first quartile of their salary
range for the first year of the biennium only.
Removes funding for additional retirement contribution increases.

2 A portion of salaries and wages funding from the general fund ($4,407,553) and from other funds
($231,976) for permanent employees' compensation and benefits is reallocated to an accrued leave
payments line item for paying annual leave and sick leave for eligible employees.

3 Funding included in the executive budget recommendation for salary add-ons and housing assistance
for employees in oil-impacted areas is removed.

4 Funding is reduced by $125,000 departmentwide for operating expenses.

5 The funding source for a portion of salaries and operating expenses for new parole and probation
officer FTE positions is changed from the general fund to other funds received from an increase in
supervision fees.

6 Funding is added for a study regarding the relocation of the Missouri River Correctional Center to the
Youth Correctional Center site.

7 Funding is added in a separate section for a transfer of $12 million from the general fund to the state
penitentiary land fund for future relocation of the Missouri River Correctional Center.

Page NO.3 13.8165.02003



Sections are added relating to the following:
Refusal of admission of inmates.
Legislative Management study of the James River Correctional Center and the State Hospital.
A report to Legislative Management regarding the Missouri River Correctional Center study. •

•

•
Page No.4 13.8165.02003



·. I/I
TATEMENT OF PURPOSE OF AMENDMENT:

~~I
/enate Bill No. 2015 - Funding Summary

Executive Senate House House f/~ /rJ--13Budget Version Changes Version

DOeR
Adult services $180,507,372 $181,589,147 ($7.992,064) $173,597,083 1j fl tffI
Youth services 30,149,708 30.159.324 (1,600,595) 28,558,729

gl! :;'0J3Accrued leave payments 4,639,529 4,639,529

Transfer to state penitentiary 12,000,000 12,000,000

land fund

Total all funds $210,657,080 $211,748,471 $7,046,870 $218,795,341

Less estimated income 30,673,355 30,676,124 441,050 31,117,174

General fund $179,983,725 $181,072,347 $6,605,820 $187,678,167

FfE 814.29 814.29 0.00 814.29

BilITotal
Total all funds $210,657,080 $211,748,471 $7,046,870 $218,795,341

Less estimated income 30,673,355 30,676,124 441,050 31,117,174

General fund $179,983,725 $181,072,347 $6,605,820 $187,678,167

FfE 814.29 814.29 0.00 814.29

Senate Bill No. 2015 - DOCR - Senate Action

$210,657,080
30,673,355

Senate
Changes
$1,081,775

9,616

$1,091,391
2,769

$1,088,622

0.00

Senate
Version
$181,589,147

30,159,324
Adult services
Youth services

Executive
Budget
$180,507,372

30,149,708

Total all funds
Less estimated income
General fund

$211,748,471
30,676,124

$181,072,347$179,983,725

FfE 814.29 814.29

Department 530 - DOCR - Detail of Senate Changes

Corrects Adds Funding Adds Funding
Executive for West for Increased

Compensation Cellhouse Inmate
Package' Locks' Population'

Adult services 45,775 400,000 636.000

Youth services 9,616

Total all funds $55,391 $400,000 $636,000

Less estimated income 2,769 0 0

General fund $52,622 $400,000 $636,000

FfE 0.00 0.00 0.00

Total
Senate
Changes

1,081,775
9,616

$1,091,391
2,769

$1,088.622

0.00

I Funding is added due to a calculation error in the executive compensation package.

2 Funding is added to replace locks in the West Cellhouse.

3 Funding is added for increasing average daily inmate population projections from the executive budget recommendation. The
revised inmate population projections reflect an additional 87 male and 20 female inmates and an additional 73 individuals treated in
the community. The executive budget projected average daily inmate populations of 1,322 male and 162 female inmates and 5,557
individuals treated in the community.

j

.:»
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Senate Bill No. 2015 - DOCR - House Action

Executive Senate
Budget Version

Adult services $180.507,372 $181,589,147
Youth services 30.149,708 30,159,324
Accrued leave payments
Transfer to state penitentiary land

fund

Total all funds $210,657,080 $211,748,471
Less estimated income 30,673,355 30,676,124

General fund $179,983,725 $181,072,347

FfE 814.29 814.29

Department 530 - DOCR - Detail of House Changes

Adult services
Youth services
Accrued leave payments
Transfer to state penitentiary land

fund

Adjusts State
Employee

Compensation
and Benefits
Package'

(4,142.246)
(619,532)

Total all funds
Less estimated income
General fund

($4,761,778)
(236,950)

FfE

($4,524,828)

0.00

Adds Transfer
forMRCC
Relocation'

Adult services
Youth services
Accrued leave payments
Transfer to state penitentiary land

fund
12,000,000

Total all funds
Less estimated income
General fund

$12,000,000
o

$12,000,000

FfE

Provides
Separate Line

Item for
Accrued Leave

Payments'

(3,768,101)
(871,428)
4,639,529

0.00

Total
House

Changes
(7,992,064 )
( 1,600,595)
4,639,529
12,000,000

$7,046,870
441,050

$6,605,820

0.00

House
Changes
($7,992,064)
(1,600,595)
4,639,529
12,000,000

$7,046,870
441,050

$6,605,820

0.00

Removes
Funding for Oil

Impact'
(187,967)
(78,385)

$0
o

($266,352)
o

House
Version
$173,597,083

28,558,729
4,639,529
12,000,000

$218,795,341
31,117,174

$187,678,167

814.29

Reduces
Funding for
Operating
Expenses"

(93,750)
(31,250)

Changes
Funding Source
for New FTE
Positions!

Corrects
Executive

Compensation
Package'

200,000

$200,000
o

0.00

$200,000

0.00

$0 ($266,352)

0.00

I This amendment adjusts the state employee compensation and benefits package as follows:
• Reduces the performance component from 3 to 5 percent per year to 2 to 4 percent per year.
• Reduces the market equity component from 2 to 4 percent per year for employees below the midpoint of their salary range to

up to 2 percent for employees in the first quartile of their salary range for the first year of the biennium only.

• Removes funding for additional retirement contribution increases.

0.00

($125,000)
o

$0
678,000

2 A portion of salaries and wages funding from the general fund ($4,407,553) and from other funds ($231,976) for pennanent
employees' compensation and benefits is reallocated to an accrued leave payments line item for paying annual leave and sick leave
for eligible employees.

($678,000)

Funding included in the executive budget recommendation for salary add-ons and housing assistance for employees in oil-impacted
.areas is removed.

($125,000)

0.00
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\,Funding is reduced by $125,000 departmentwide for operating expenses.

5 The funding source for a portion of salaries and operating expenses for new parole and probation officer FTE positions is changed
from the general fund to other funds received from an increase in supervision fees.

6 Funding is added for a study regarding the relocation of the Missouri River Correctional Center to the Youth Correctional Center
site.

7 Funding is added in a separate section for a transfer of $12 million from the general fund to the state penitentiary land fund for
future relocation of the Missouri River Correctional Center.

Sections are added relating to the following:
• Refusal of admission of inmates.
• Legislative Management study ofthe James River Correctional Center and the State Hospital.
• A report to Legislative Management regarding the Missouri River Correctional Center Study.
• Subsection 2 of Section 12.1-32-07 is amended to increase supervision fees from $45 to $55.

SB2015
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PROPOSED AMENDMENTS TO ENGROSSED HOUSE BILL NO.1 015

Page 1, line 2, remove "to create and"

Page 1, remove line 3

Page 1, line 4, remove "political subdivisions submitting budget information to the state budget
database website;"

Page 1, line 5, replace "section" with "sections"

Page 1, line 5, after "15.1-27-25" insert "and 48-10-02"

Page 1, line 6, after "royalties" insert "and the capitol building fund"

Page 1, line 7, after the first semicolon insert "to provide for a budget section report; and"

Page 1, line 7, after "for" insert "a"

Page 1, line 7, remove "studies; and to provide an effective"

Page 1, line 8, replace "date" with "study"

Page 1, remove lines 18 through 24

Page 2, replace lines 1 through 5 with:

"Salaries and wages
Operating expenses
Emergency commission
contingency fund

Capital assets
Grants
Prairie public broadcasting
State student internship program
Health insurance pool - temporary
employees

Total all funds
Less estimated income
Total general fund

Page 2, replace line 13 with:

"Capitol complex parking lot repairs

Page 2, replace lines 19 through 21 with:

"Prairie public broadcasting
Health insurance pool
Land use study
Repair and cleaning capitol and j-wing
Total all funds
Less estimated income
Total general fund

$18,477,763
13,755,254

700,000

5,190,143
430,000

1,000,000
200,000

Q

$39,753,160
10,514,461

$29,238,699

•.

Page No.1

$2,341,310
991,534

°
4,760,922

°1,037,138

°2,000,000

$11,130,904
(734,162)

$11,865,066

800,000

°°°Q
$478,354,000

Q
$478,354,000

$20,819,073
14,746,788

700,000

9,951,065
430,000

2,037,138
200,000

2,000,000

$50,884,064
9,780,299

$41,103,765"

4,000,000"

700,000
2,000,000

50,000
1,200,000

$10,640,000
1,000,000

$9,640,000"

13.8144.04019



Page 2, after line 31, insert:

"SECTION 4. COMMUNITY SERVICE SUPERVISION GRANTS - FUNDING
ALLOCATIONS - ADDITIONAL INCOME APPROPRIATION. The grants line item in
section 1 of this Act includes the sum of $375,000 from the general fund for the
purpose of providing community service supervision grants. The office of management
and budget shall distribute the grant funds on or before August first during each year of
the biennium beginning July 1, 2013, and ending June 30, 2015, to North Dakota
community corrections association regions as follows:

Barnes County
Bismarck (urban)
Bismarck (rural)
Devils Lake
Dickinson
Fargo
Grand Forks
Jamestown
Minot
Richland County
Rugby
Sargent County
Wells County
Williston
Total

$9,091
20,293
10,667
10,747
12,683
24,127
19,803
13,883
16,194
9,931
11,657
8,086
8,189

12,149
$187,500

Any moneys in the community service supervision fund are appropriated to the office of
management and budget for distribution to community corrections association regions
on or before August first of each year during the biennium beginning July 1, 2013, and
ending June 30, 2015.

SECTION 5. MISSOURI RIVER CORRECTIONAL CENTER STUDY -
BUDGET SECTION REPORT. The operating expenses line item in section 1 of this Act
includes the sum of $50,000 from the general fund which must be used by the office of
management and budget to contract for a land use study of the Missouri River
correctional center site. The study must review options to relocate the center to another
site, options to develop all or a portion of the current site into a day park, and options to
continue agriculture activities on the current site. The study may not include a review of
options to develop the land for residential, commercial, or industrial purposes. During
the 2013-14 interim, the office of management and budget shall provide a report to the
budget section regarding the results of the study."

Page 3, line 18, replace "8" with "10"

Page 3, line 19, remove "However, agencies may not transfer appropriation authority"

Page 3, line 20, remove "from the accrued leave payments line item under authority granted in
this section."

Page 3, remove lines 22 through 30

Page 4, replace lines 1 through 31 with:

"SECTION 10. STATE EMPLOYEE COMPENSATION ADJUSTMENTS-
GUIDELINES. It is the intent of the sixty-third legislative assembly that 2013-15
biennium compensation adjustments for classified state employees are to be in a range
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of one to four percent for employees below the market policy point and in a range of
three to five percent based on documented performance. Increases for classified state
employees are not to be the same percentage increase for each employee. The market
and performance increases are to be given beginning with the month of July 2013, to
be paid in August 2013, and beginning with the month of July 2014, to be paid in
August 2014.

Probationary employees are not entitled to the market and performance
increases. However, probationary employees may be given all or a portion of the
increases effective in July, paid in August, or upon completion of probation, at the
discretion of the appointing authority.

The office of management and budget shall develop guidelines for use by state
agencies for providing compensation adjustments for regular classified employees. The
guidelines must follow section 54-44.3-01.2, the compensation philosophy statement,
and the compensation system initiatives included in House Bill No. 1031, as approved
by the sixty-second legislative assembly.

Compensation adjustments for regular nonclassified state employees are to be
in a range of three to five percent based on market and documented performance and
are not to be the same percentage increase for each employee.

Employees whose overall documented performance level does not meet
standards are not eligible for any salary increase ..

SECTION 11. OFFICE OF MANAGEMENT AND BUDGET - TEMPORARY
EMPLOYEE HEALTH INSURANCE POOL - TRANSFER AUTHORITY. The office of
management and budget may transfer to each eligible agency appropriation authority
from the health insurance pool - temporary employees line item contained in section 1
of this Act. Transfers may be made for the purpose of providing temporary employee
health insurance adjustments for state employees, including institutions of higher
education, determined to be full time based on guidelines developed by the office of
management and budget in accordance with the shared responsibility provisions of the
Affordable Care Act for the biennium beginning July 1, 2013, and ending June 30,
2015."

Page 6, remove lines 9 through 31

Page 7, replace lines 1 through 13 with:

"SECTION 13. AMENDMENT. Section 48-10-02 of the North Dakota Century
Code is amended and reenacted as follows:

48-10-02. Capitol building fund to be administered by the capitol grounds
planning commission - Continuing appropriation - Procedure for expenditure of
certain funds.

The capitol grounds planning commission shall have general powers to
superintend the administration of the capitol building fund, its interest and income fund,
and its investments and properties. It may cause any lands now held in such funds to
be sold at market value, direct the conversion of any securities now held by such funds
to cash, approve expenditures from such funds subject to law and legislative
appropriations, and to do all other things necessary to carry out the intent and
purposes of this section. The board of university and school lands or its designee, on
the commission's behalf, shall see to the investment and management of the capitol
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building fund and its interest and income fund and shall account to the commission
concerning these funds at the commission's request.

Provided further, all moneys and other property in the capitol building fund,
except as otherwise appropriated, are hereby dedicated and reserved to the exclusive
purpose of the construction of an addition to the legislative wing of the state capitol
building, and the capitol grounds planning commission shall take necessary steps to
accumulate and conserve the money and property in the capitol building fund for such
purpose.

The commission may, during any biennium, expend from the interest and
income fund of the capitol building fund a sum not to exceed fifty percent of the
unencumbered balance on the first day of any biennium, and such amount is hereby
appropriated to the capitol grounds planning commission. The expenditure may be
made, after consideration of the capitol grounds master plan, for projects or planning
but sl=Ia#maynot exceed one hundFedtwo hundred fifty thousand dollars per biennium.
The expenditure may only be made upon approval by two-thirds of the total
membership of the commission. The expenditure must be made upon a voucher, or
vouchers, prepared by the office of management and budget at the direction of the
commission."

Page 7, remove lines 20 and 21

Renumber accordingly

STATEMENT OF PURPOSE OF AMENDMENT:

House Bill No. 1015 - Office of Management and Budget - Senate Action

Executive House
Budget Version

Salaries and wages $20,904,344 $19,719,302
Operating expenses 14,696,788 14,226,788
Capital assets 9,796,065 5,796,065
Grants 430,000 430,000
Emergency Commission 700,000 1,000,000

contingency fund
Prairie Public Broadcasting 2,037,138 1,537,138
State student intemship 200,000 200,000

program
Health insurance pool - temp 2,000,000

employees
Accrued leave payments 570,412
Transfer to property tax fund 373,210,000

Total all funds $50,764,335 $416,689,705
Less estimated income 9,589,395 8,669,598

General fund $41,174,940 $408,020,107

FTE 131.50 130.50

Senate
Changes
$1,099,771

520,000
4,155,000

(300,000)

500,000

2,000,000

(570,412)

$7,404,359
1,110,701

$6,293,658

0.00

Senate
Version
$20,819,073
14,746,788
9,951,065
430,000
700,000

2,037,138
200,000

2,000,000

373,210,000

$424,094,064
9,780,299

$414,313,765

130.50

Department No. 110 - Office of Management and Budget - Detail of Senate Changes

Removes Adjusts Line
Restores Separate Line Item Funding Restores Removes
Executive Item for for Central Funding to Adds Funding Funding for

Compensation Accrued Leave Services Contract with for Land Use State Database
Package' Payments' Operations' Auditors' Study' Website'

$654,359 $570,412 ($125,000)
(30,000) 600,000 50,000 (100,000)
155,000

Salaries and wages
Operating expenses
Capital assets
Grants
Emergency Commission

Page NO.4 13.8144.04019



contingency fund
Prairie Public Broadcasting
State student internship

program
Health insurance pool - temp

employees
Accrued leave payments (570,412)
Transfer to property tax fund

Total all funds $654,359 $0 $0 $600,000
Less estimated income 110,701 0 0 0

General fund $543,658 $0 $0 $600,000

FTE 0.00 0.00 0.00 0.00

Restores One-
Restores Reduces Time Funding Restore Health

Funding for Funding for for Prairie Insurance Pool
Parking Lot State Public for Temporary
Project' Contingencies' Broadcasting' Employees"

Salaries and wages
Operating expenses
Capital assets 4,000,000
Grants
Emergency Commission (300,000)

contingency fund
Prairie Public Broadcasting 500,000
State student internship

program
Health insurance pool - temp 2,000,000

employees
Accrued leave payments
Transfer to property tax fund

Total all funds $4,000,000 ($300,000) $500,000 $2,000,000
Less estimated income 0 0 0 1,000,000

General fund $4,000,000 ($300,000) $500,000 $1,000,000

FTE 0.00 0.00 0.00 0.00

$50,000
.0

($100,000)
o

$50,000

0.00

($100,000)

0.00

Total Senate
Changes
$1,099,771

520,000
4,155,000

(300,000)

500,000

2,000,000

(570,412)

$7,404,359
1110701

$6,293,658

0.00

1 Funding reductions made by the House to the state employee compensation and benefits package are
restored to the Governor's recommended level.

2 The accrued leave payments line item added by the House is removed and the associated funding
returned to line items with salaries and wages funding.

3 Special funds authority added by the House for Central Services operations is adjusted among line
items to reflect anticipated expenses.

4 Funding removed by the House to allow the Office of Management and Budget to contract with external
auditors for certain audits is restored.

5 One-time funding is added for the Office of Management and Budget to contract for a land use study of
the Missouri River Correctional Center site. A section is also added to the bill to provide guidelines for
the study and to provide for a report to the Budget Section on the study.

6 Funding added by the House for costs associated with the implementation of a political subdivision-
reporting component for the state database website is removed.

7 One-time funding from the general fund removed by the House for Capitol grounds parking lot projects
is restored.

8 Funding for the state contingency fund is reduced from $1,000,000 to $700,000, the same amount as
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provided in the executive budget recommendation.

9 One-time funding of $500,000 removed by the House for Prairie Public Broadcasting equipment
upgrades is restored to provide total one-time funding of $700,000.

10 Funding removed by the House for a health insurance pool for temporary employees is restored. A
section is added to allow the Office of Management and Budget to transfer funds from the pool to other
state agencies.

This amendment also:
• Adds a section to provide guidelines regarding the allocation of community service supervision

grants and provides that any funding available in the community service supervision fund is
appropriated to the Office of Management and Budget for distribution to community corrections
association regions.
Amends Section 48-10-02 to increase the continuing appropriation provided from the Capitol
building fund to the Capitol Grounds Planning Commission from $100,000 per biennium to
$250,000 per biennium.
Restores state employee compensation guidelines to the executive budget recommendation. A
section added by the House regarding the use of funding in the accrued leave payments line
item is removed.
Removes Section 11 of the bill which enacts a new statutory section for a political subdivision-
reporting component to the state database website. Section 15 of the bill, which provided an
effective date for the new statutory section, is also removed.
Removes Sections 12 and 13 of the bill which provide for studies of state agency facility needs
and state employee compensation.

•

•

•

•

Page NO.6 13.8144.04019



13.9416.03000 Prepared by the North Dakota Legislative Council

-- . f'ebruary LV is f' /
ACCRUED LEAVE PAYMENTS - VACANT POSITION SAVINGS :;o/~ ..

above~
tm'e J/·.J-If-6

2.

Percentage of es and
Wages to Include in a

Line Item
Number of Full-Time

lent Positions
o to 9
10 to 99
100 to 249

the es in
the accrued leave payments line item for the 2013-15



District Court Data January 1, 2007 thru December 31, 2012 (6 years) I ! [I

: Unknown - Unknown - I Adjusted Total by Average Offense Peri
Total by Offense Misdemeanor A Misdemeanor B : Converted Degree Offense Year

- 3,496 :1st Offense 10,441 17 13,954 2,325.67

2nd Offense
,

3,4S9 3,489 581.50! :
3rd Offense l 1561 457 613 102.17

4th Offense 1,141 ! ! ! 1,141 190.17

5 + Offense i 134 i ; ! 134 22.33!

Unkown
; 3,970 i (4571i (3,496)i (17)\ - -!

Total DUI and APC i 19,331 i - I - ,
19,331 3,222

I I

! ! I !!
Assumptions ! 1 \ I

1) Offenses occur evenly throught the year ~
2) Actual time incarcerated is equal to minimum mandatory sentence

,
~:

3) All time incarcerated for misdemeanor Band A (1st, 2nd, and 3rd offense) at county level
;
; ;

4) 2nd offense probation is unsupervised and will not impact DOCRsupervision caseJoads;100% of 3rd, 4th and subsequent offense ;
probation is supervised and will impact DOCRsupervision caseloads 1 I

5) All time incarcerated for felony C (4th and subsequent offense) incarcerated at state level i I
;

6) Actual time incarcerated is equal to minimum mandatory sentence I
;

7) Contract housing beds $70 per day (no treatment services included in rate) i i i~O existing DOCRbeds to be designated for DUI treatment using existing resources 1

9) Contract treatment program beds $97.00 per day (program available January 1, 2014)
, !

10) Estimated available drug court capacity (35) consumed by 2nd and 3rd offenses (no offset to 4 and subsquent incarceration) i !

11) Revised 2013-15 estimated inmate population used in determining fiscal effect T l
12] All aspects of the 24/7 sobriety program adminstered by the Office of the Attorney General

, , !i
! i !

Offenses Per Month i ! I 1I

2nd Offense DOCRProbation ! i I ii ,
3rd - Offense 8.51 8.51 i 8.51 I 8.51 i

,
; ;

4th + ; 17.71 17.71 i 17.711 17.71 : i
i i i !

Increase in Prison Average Daily Population (ADP) FY2014 FY2015 1 FY2016 I FY2017 I

I i
i I I I

iI
DOeRIncarcerated 43 71 59 : 52 I

Current Ave of DUI Incarcerated 18 18 18 ! 18 !
Est Increase in Prison AD? #1 25 \ 53\ 41 j 34 I ;

EstADP - DoeR Treatment #2 25 i 30 30 ! 30 I ,
Est ADP - Contract Treatment #3 18 50 SO! SO i,

I
I ,

Contract Housing FY2014 1 FY2015 \ FY2016 i FY2017 ;

Budgeted Capac:!tyDOCR 1,298 1,298 1 1,298. 1,'98 !
Revised Est Population 1.'12 i 1,232 1,252 I 1,272 !

I~/

I
tI-X-{~
56:;olJ

~
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~

1·;)to-(~

Bill Effect on ADP (#l + #2) j 50 83 71 I 64)

Needed Beds - 17 251 38 i
Days , 334 365 365 ! 365 !
Bed Cost Per Day !$ 70.00 $ 70.00 $ 70.00 I $ 70.00 !
Est Cost - Contract Beds (No Treat) i$ - $ 434,350 $ 630,319 I $ 970,900 !

! i
Est DOCRContracted Treatment Seds ! FY2014 FY2015 FY2016 ! FY2017 i

Needed Contract Treatment Beds (#3) I 18 50 50 : 50 !
Days i 365 365 365 i 365 i
Bed Cost Per Day : 97.00 97 97 ! 971

Est Cost - DOeR Contracted Treatment Beds : 622,420 1,770,250 1,770,250 ! 1,770,250 i
i i ;,

Increase in Probation • FY2014 FY2015 FY2016 FY2017 ;i i

2nd Offense j , I- , - - ,

3rd Offense , 22; 95 102 1 102 :

4th + Offense 12 ! 162 372 i 440 :

Less:
I i i; i

Current Ave of DUI Probation 199 ! 199 199 ! 199 ! i

Total Estimated Increase - ! 58 275 i 343 ! ;

Target Caseload / Officer I ss : 65 65 ! 65 !:>~

Necessary Officers i - ! 1 41 5:
Est FTECost / Year i$ 75,000 ! s 75,000 $ 75,000 I $ 75,000 i ;

Est Cost - Probation is - is 75,000 $ 300,000 i $ 375,000 :

I ! ,
1

i
I

Inmate Costs fY2014 , FY201S FY2016 . FY2017
,
I

13-15 Budgeted Medical is 6.49 1$ 6.49 $ 6.49 $ 6.49 I

increase Inmates 50 I 83 71 64i

Days 365 i 365 365 365 !
Increased Medical i$ 118,987 1 $ 196,615 $ 167,407 $ 151,606 i
13-15 Budgeted Food i$ 4.96 ! s 4.96 $ 4.96 $ 4.96 i
Increased Inmates i 50: 83 71 64;

I

Housed Outside Doer ; - , 17 25 38 !,
Net Inc inmates 501 66 46 26 :
Days i 334 i 365 365 365 :
Increased food :$ 83,213 i $ 119,486 $ 83,278 $ 47,070 ~

;

Est Cost - Inmate i 202,200 i 316,101 250,685 198,677 i
,

Est Total Cost 824,620 i 2,595,701 2,951,254 3,314,827 !
i ;, ! ;

! Total Cost 13-15
,

3,420,321 I
I i Total Cost 15-17 6,266,080 I

Ir ~
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SECTION 5. DEPARTMENT OF CORRECTIONS AND REHABILITATION - REPORT TO 56 :;.0/:
LEGISLATIVE MANAGEMENT. There is included in section 1 of this Act, the sum of $200,000 or so

April 25, 2013

Proposed amendment language for Senate Bill No. 2015:

much of the sum as may be necessary, that the department of corrections and rehabilitation, in

conjunction with the office of management and budget, shall use to develop options for the possible

relocation of the Missouri River correctional center and a land use study, for the biennium beginning

July 1, 2013, and ending June 30, 2015. The department may contract for the development of options

including the determination of facilities, services, and activities that may be shared by the ty1issouri

River correctional center and the youth correctional center and a land use study of the Missouri River

correctional center site. The study must review options to develop all or a portion of the current site into

a day park, and options to continue agriculture activities on the current site. The study may not include

options to develop the land for residential, commercial, or industrial purposes. During the 2013-14

interim, the office of management and budget shall provide a report to the budget section regarding

options for the possible relocation of the Missouri River correctional center and results of the study. The

department must present the plan to the legislative management by July 1,2014.
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releaM relelH

Admit to relelH ,..lell. doer Adm~to dlt. - from contract rel••sadate
DOCR dot.-doer from doer trolt Controct eeotraet contrlct trolt Idmltto - relelHfrom illCllreeration admit to rolos. dlt. rolel" from probotion

Be, Count Admit Trolt treat treat bolonco Trolt t..••t t,...t bolonco Inarceration IrtCllf'Cel'lltlon Incarceratkm bolonc. End Bellne. probotion from probotion probotion bolonc.
8/1/2013 17.71 17.71 1/29/2014 17.71 1/29/2014 - 8/2/2014 17.71 -8/2/2013 17.71 17.71 - 17.71
9/1/2013 17.71 17.71 12.29 3/1/2014 30.00 - 5.42 9/2/2014 5.42 35.42 - -9/2/2013 35.42 30.00 - 5.42 35.42 -
10/1/2013 35.42 17.71 3/31/2014 30.00 - 17.71 10/2/2014 23.13 53.13 -
10/2/2013 53.13 30.00 23.13 53.13 -
11/1/2013 53.13 17.71 5/1/2014 30.00 17.71 11/2/2014 40.84 70.84 -11/2/2013 70.84 30.00 - 40.84 70.84
12/1/2013 70.84 17.71 5/31/2014 30.00 17.71 12/2/2014 58.55 sa.55
12/2/2013 sass 30.00 - 58.55 sass
1/1/2014 sass 17.71 7/1/2014 30.00 17.71 17.71 - 1/2/2015 SS.55 106.26
1/2/2014 106.26 30.00 - 17.71 - SS.55 106.26
1/29/2014 106.26 17.71 12.29 - 17.71 5855 sass 17.71 01/29/16 17.71
1/30/2014 aass - 12.29 - 17.71 5855 sass 17.71
1/31/2014 sass - 12.29 17.71 SS.55 sass - 17.71
2/1/2014 sa.55 17.71 17.71 8/1/2014 30.00 17.71 - 2/2/2015 SS.55 106.26 - 17.71
3/1/2014 106.26 17.71 8/29/2014 12.29 17.71 17.71 - 35.42 - 3/2/2015 58.55 111.68 12.29 02/29/16 30.00
3/2/2014 111.68 17.71 35.42 - 58.55 111.68 30.00
4/1/2014 111.68 17.71 12.29 9/29/2014 30.00 5.42 40.84 4/2/2015 58.55 129.39 30.00
4/2/2014 129.39 30.00 40.84 SS.55 129.39 30.00
5/1/2014 129.39 17.71 - 10/29/2014 - 30.00 9.16 50.00 8.55 5/2/2015 67.10 147.10 - 30.00
5/2/2014 147.10 - 30.00 - 50.00 67.10 147.10 30.00
6/1/2014 147.10 17.71 - 11/29/2014 30.00 50.00 17.71 6/2/2015 84.81 164.81 - 30.00
6/2/2014 164.81 30.00 50.00 - 84.81 164.81 30.00
7/1/2014 164.81 17.71 - 12/29/2014 30.00 17.71 32.29 17.71 7/2/2015 102.52 164.81 17.71 06/30/16 47.71
7/2/2014 164.81 30.00 32.29 - 102.52 164.81 47.71
8/1/2014 164.81 17.71 1/29/2015 17.71 12.29 17.71 50.00 8/2/2015 102.52 164.81 17.71 07/31/16 65.42
8/2/2014 164.81 12.29 50.00 102.52 164.81 65.42
8/29/2014 164.81 12.29 17.71 32.29 102.52 147.10 17.71 08/28/16 83.13
8/30/2014 147.10 12.29 32.29 - 10252 147.10 - 83.13
8/31/2014 147.10 12.29 - 32.29 - 102.52 147.10 - 83.13
9/1/2014 147.10 17.71 17.71 3/1/2015 30.00 - 32.29 - 9/2/2015 102.52 164.81 - 83.13
9/2/2014 164.81 - 30.00 32.29 5.42 97.10 159.39 5.42 09/01/16 sass
9/29/2014 159.39 12.29 17.71 - 5.42 26.87 - 97.10 141.68 17.71 09/28/16 106.26
9/30/2014 141.68 17.71 - 26.87 97.10 141:68 106.2610/1/2014 141.68 17.71 12.29 3/31/2015 30.00 5.42 32.29 10/2/2015 97.10 159.39 106.2610/2/2014 159.39 30.00 - 32.29 17.71 79.39 141.68 17.71 10/01/16 123.9710/29/2014 141.68 - 30.00 9.16 23.13 79.39 132.52 9.16 10/28/16 133.1310/30/2014 132.52 - 30.00 - 23.13 79.39 132.52 133.1310/31/2014 132.52 - 30.00 23.13 79.39 132.52 133.1311/1/2014 132.52 17.71 - 5/1/2015 30.00 17.71 40.84 11/2/2015 79.39 150.23 133.1311/2/2014 150.23 - 30.00 - 40.84 - 17.71 61.68 132.52 17.71 11/01/16 150.8412/1/2014 132.52 17.71 5/31/2015 30.00 9.16 50.00 8.55 12/2/2015 70.23 150.23 · 150.8412/2/2014 150.23 30.00 50.00 - 17.71 52.52 132.52 17.71 12/01/16 168.551/1/2015 132.52 17.71 7/1/2015 30.00 50.00 17.71 1/2/2016 70.23 150.23 · 168.551/29/2015 150.23 . 30.00 17.71 32.29 70.23 132.52 17.71 01/28/17 186.261/30/2015 132.52 30.00 32.29 70.23 132.52 · 186.261/31/2015 132.52 · 30.00 · 32.29 70.23 132.52 186.262/1/2015 132.52 17.71 · 8/1/2015 30.00 17.71 50.00 2/2/2016 70.23 150.23 186.263/1/2015 150.23 17.71 8/29/2015 17.71 12.29 50.00 17.71 3/1/2016 87.94 150.23 17.71 02/28/17 203.973/31/2015 150.23 · 12.29 . 5.42 44.58 87.94 132.52 17.71 03/30/17 221.684/1/2015 132.52 17.71 17.71 9/29/2015 17.71 · 44.SS 4/1/2016 87.94 150.23 221.685/1/2015 150.23 17.71 12.29 10/29/2015 . 30.00 5.42 17.71 32.29 5/1/2016 87.94 150.23 17.71 04/30/17 239.395/2/2015 150.23 · 30.00 32.29 · 8.55 79.39 141.68 8.55 05/01/17 247.945/31/2015 141.68 - 30.00 9.16 23.13 · 79.39 132.52 9.16 05/30/17 257.106/1/2015 132.52 17.71 · 11/29/2015 30.00 17.71 40.84 · 6/1/2016 79.39 150.23 257.106/2/2015 150.23 30.00 · 40.84 17.71 61.68 132.52 17.71 06/01/17 274.816/3() 2015 132.52 30.00 40.84 61.68 132.52 '74.R1
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SECTION 5. DEPARTMENT OF CORRECTIONS AND REHABILITATION - REPORT TO ~

I

Proposed amendment language for Senate Bill No. 2015:

LEGISLATIVE MANAGEMENT. There is included in section 1 of this Act, the sum of $200,000 or so

much of the sum as may be necessary, that the department of corrections and rehabilitation, in

conjunction with the office of management and budget, shall use to develop options for the relocation of

the Missouri River correctional center and a land use study, for the biennium beginning July 1, 2013,

and ending June 30, 2015. The department may use up to $50,000 to contract for a land use study of

the Missouri River correctional center site. The study must review options to develop all or a portion of

the current site into a day park, and options to continue agriculture activities on the current site. The

study may not include options to develop the land for residential, commercial, or industrial purposes.

Up to $150,000 may be used to for the development of options including the determination of facilities,

services, and activities that may be shared by the Missouri River correctional center and the youth

correctional center, to develop a plan to move the Missouri River correctional center to a site adjacent

to the youth correctional center, and provide cost estimates for construction necessary to relocate the

Missouri River correctional center during the 2015-17 biennium, pending approval and funding by the

sixty-fourth legislative assembly. During the 2013-14 interim, the office of management and budget

shall provide a report to the budget section regarding options for the possible relocation of the Missouri

River correctional center and results of the study. The department must present the plan to the

I~gislative management by July 1; 2014.
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REPORT OF CONFERENCE COMMITTEE
SB 2015, as engrossed: Your conference committee (Sens. Wanzek, Krebsbach, O'Connell

and Reps. Wieland, Pollert, Holman) recommends that the HOUSE RECEDE from
the House amendments as printed on SJ pages 1420-1423, adopt amendments as
follows, and place SB 2015 on the Seventh order:

That the House recede from its amendments as printed on pages 1420-1423 of the Senate
Journal and pages 1517-1521 of the House Journal and that Engrossed Senate Bill No.
2015 be amended as follows:

Page 1, line 2, after the semicolon insert "to provide for refusal of admission of inmates; to
provide for a legislative management study; to provide for a report to legislative
management;"

Page 1, line 2, remove "section 3 of'

Page 1, replace line 3 with "subsection 2 of section 12.1-32-07 of the North Dakota Century
Code, relating to supervision fees."

Page 1, replace lines 13 through 18 with:

"Adult services
youth services
Accrued leave payments
Total all funds
Less estimated income
Total general fund
Full-time equivalent positions

$160,825,768
27,221,743

Q
$188,047,511

30,145,650
$157,901,861

794.29

$17,819,891
1,643,380
4,639,529

$24,102,800
1,089,272

$23,013,528
20.00

Page 2, replace line 3 with:

"Missouri River correctional center study o

$178,645,659
28,865,123
4,639,529

$212,150,311
31.234,922

$180,915,389
814.29"

200,000"

Page 2, replace lines 5 through 7 with:

"Total all funds
Less estimated income
Total general fund

Page 2, replace lines 16 through 23 with:

"SECTION 4. DEPARTMENT OF CORRECTIONS AND REHABILITATION -
REPORT TO LEGISLATIVE MANAGEMENT. Section 1 of this Act includes the sum
of $200,000, or so much of the sum as may be necessary, that the department of
corrections and rehabilitation, in conjunction with the office of management and
budget, shall use to develop options for the feasibility and desirability of relocating
the Missouri River correctional center and for a land use study, for the biennium
beginning July 1, 2013, and ending June 30, 2015. The department may use up to
$50,000 to contract for a land use study of the Missouri River correctional center site.
The study must review options to develop all or a portion of the current site into a
day park and options to continue agriculture activities on the current site. The study
may not include options to develop the land for residential, cornrnerctal, or industrial
purposes. The department may use up to $150,000 for the development of options
for relocating the Missouri River correctional center including the determination of
facilities, services, and activities that may be shared by the Missouri River
correctional center and the youth correctional center; to develop a plan to move the
Missouri River correctional center to a site adjacent to the youth correctional center;
and to provide cost estimates for construction necessary to relocate the Missouri
River correctional center during the 2015-17 biennium, pending approval and funding
by the sixty-fourth legislative assembly. During the 2013-14 interim, the office of
management and budget shall provide a report to the budget section regarding

$3,124,558
1.460,500

$1,664,058

(1) DESK (2) COMMITTEE Page 1

$3,439,046
298,000

$3,141,046"
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options for the possible relocation of the Missouri River correctional center and
results of the study. The department shall present its plan to move the Missouri River
correctional center to asite adjacent to the youth correctional center to the legislative
management by July 1,2014.

SECTION 5. lEGISLA.IVE MANAGEMENT STUDY OF JANES RIVER
CORRECTIONAL CENTER AND STATE HOSPITAL PROPERTY. During the
2013-14 interim, the legislative management shall consider studying the use of the
structures and property of the James River correctional center and the state hospital
to determine the best andmost efficient use of the properties. The legislative
management shall reports its fi ndings and recommendations, together with any
legislation required to implement the recommendations, to thesixty-fourth legislative
assembly.

SECTION 6. REFUSAL OF ADMISSION OF INMATES - REPORT TO
LEGISLATIVE MANAGEMENT. The department of corrections and rehabilitation
may refuse to admit inmates sentenced to the physical custody of the department
when the admission of inmates will exceed the maximum operational capacity of the
penitentiary and its affiliated facilities and result in the department exceeding its
authorized legislative appropriation for contracting for housing inmates in other
correctional facilities. Forpurposes of this section, maximum operational capacity of
the department means the tota I number of inmates that may be imprisoned at the
same time in the penitentiary and its affiliated facilities. The department shall develop
a prison population manageme nt plan to prioritize admissions based on sentences
and the availability of space in the penitentiary and its affiliated facilities. The
department shall report annuall y to the budget section of the legislative management
on the prison population management plan and inmate admissions and the number
of inmates the department has not admitted after sentenci ng.

SECTION 7. AtJlENDNIENT.Subsection 2 of section 12.1-32-07 of the North
Dakota Century Code is amended and reenacted as follows:

2. The conditions of probation must be such as the court in its discretion
deems reasonably necessary to ensure that th e defendant will lead a
law-abiding life or to assist the defendant to do so.The court shall
provide as an explicit condition of every probation that the defendant not
commit another offense during the period for which the probation remains
subject to revocation. The cou rt shall order supervision costs and fees of
not less than forty fi •••efiftv-five dollars per month unless the court makes
a specific finding on record that the imposition of fees will result in an
undue hardship. If tl1e offender has not paid the full amou nt of
supervision fees an d costs before completion or termination of probation,
the court may issue an order, after opportunity for hearing, to determine
the amount of supervision fees and costs that are unpaid. The order may
be filed, transcribed, and enforced by the department of corrections and
rehabilitation in the same man ner as civil judgments rendered by a
district court of this state."

Renumber accordingly

STATEMENT OF PURPOSE OF AMENDMENT:

Senate Bill No. 2015 - DOeR· Conference Committee Action

Adult services
Youth services
Accrued leave payments

Executive
Budget

$180.507,372
30,149,708

Senile
Vltnlon
$181.589,147

3(),159,324

Conf!rence
Committee
Changes

($2,943,488) I
(l,294,20t)

4,639,529

Conference
Committee
Version
$178,545,659

28.865, t23
4.639.529

House
Version
$173,597,083

28,558,729
4.639,529

Comparison
to House
$5,048,576

306,394 •
(1) DESK (2) COMMITTEE Page 2
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Transfer to state penitentiary
tand fund

Total all funds
less estimated income

General fund

FTE

$210,657,080
30,673,355

$179,983,725

814.29

$211,748,471
30,676,124

5181,072.347

814.29

$401,840
558798

($156,958)

0.00

Module 10: s_cfcomrep37 _005

Insert LC: 13.8165.02007

(12,000,000)

$212,150.311
31,234,922

5180,915,389

814.29

12,000,000

5218.195,341
31117174

$187,678.167

814.29

Department No. 530 - DOCR - Detail of Conference Committee Changes

Adult services
Youth services
Accrued leave payments
Transfer to state penitentiary

land fund

Tolal all funds
less estimated income

General fund

FTE

Adult services
Youth services
Accrued leave payments
Transfer to state penitentiary

land fund

Total all funds
less estimated income

General fund

FTE

Adjusts State
Employee

Compensation
and Benefits

Package'
($2,093.670)

(313,138)

($2.406,808)
(119,202)

($2,287,606)

0.00

Adds Funding
for Changes In

OUI Laws'
$3,000,000

$3,000,000
o

$3,000,000

0.00

Provides
Separate Line

kamfor
Accrued leave

Payments'
($3,768,101)

(871,428)
4,639,529

Total
Conference
Committee
Changes
($2,943,488)
(1,294,201 )
4,639,529

$401,840
558 798

($156,958)

0.00

Removes
Funding for Oil

Impact'
($187,967)

(18,385)

$0
o

($266,352)
o

Reduces
Funding for
Operating
Expenles'

(593,750)
(31,250)

($125,000)
o

($125,000)

0.00

Changes
Funding Source

for New FTE
Posltlons'

$0
678,000

($678,000)

0.00

(56,645,030)
117748

($6,762,778)

0.00

Adds Funding
for MRCC
Study'

5200,000

$200.000
o

$200,000

0.00

1 This amendment adjusts the state employee compensation and benefits package as
follows:

$0

0.00

(5266,352)

0.00

Reduces the performance component from 3 to 5 percent per year to 3 to 5 percent
for the first year of the biennium and 2 to 4 percent for the second year of the
biennium.

Reduces the market component from 2 to 4 percent per year to 1 to 2 percent per
year for employees below the midpoint of their salary range.

Reduces funding for retirement contribution increases to provide for a 1 percent
state and 1 percent employee increase beginning in January 2014 and no increase
in January 2015.

2 A portion of salaries and wages funding from the general fund ($4,407,553) and from other
funds ($231.976) for permanent employees' compensation and benefits is reallocated to an
accrued leave payments line item for paying annual leave and sick leave for eligible
employees, The House version also provided for an accrued leave payments line item.

(1) DESK (2) COMMITTEE Page 3
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3 Funding included in the executive budget recommendation for salary add-ons and housing
assistance for employees in oil-impacted areas is removed. The House also removed this
funding.

4 Funding is reduced by $125,000 departmentwide for operating expenses. The House also
removed this funding.

5 The funding source for a portion of salaries and operating expenses for new parole and
probation officer FTE positions is changed from the general fund to other funds received
from an increase in supervision fees. The House also changed the funding source for the
new FTE positions.

6 Funding is added for a study regarding the relocation of the Missouri River Correctional
Center to the Youth Correctional Center site. The House version also included funding for a
study of relocating the Missouri River Correctional Center.

7 Funding is added for increased probation and incarceration requirements due to provisions
of House Bill No. 1302, relating to driving under the influence laws.

Sections are added relating to the following:

Refusal of admission of inmates.

Legislative Management study of the James River Correctional Center and the State
Hospital.

A report to Legislative Management regarding the Missouri River Correctional
Center study.

Subsection 2 of Section 12.1-32-07 is amended to increase supervision fees from
$45 to $55.

Engrossed SB 2015 was placed on the Seventh order of business on the calendar.

•
(1) DESK (2) COMMITTEE Page 4




