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2013 HOUSE STANDING COMMITTEE MINUTES 

House Appropriations Human Resources Division 
Sakakawea Room, State Capitol 

HB 1014 
1/17/2013 
JOB 17323 

D Conference Committee 

Committee Clerk Signature _ 

Explanation or reason for introduction of bill/resolution: 

A BILL for an Act to provide an appropriation for defraying the expenses of the committee 
on protection and advocacy. 

Minutes: You m 

Chairman Pollert called the committee to order and opened the hearing on HB 1014. 

Teresa Larsen, Executive Director, Protection and Advocacy Project (P&A): Presented 
testimony, see Attachment 1, beginning minute 4:00. 

13:10 
Representative Nelson: The Head Injury Association is relatively new in NO. In cases (like 
Case A on page 4) where TBI is an issue, do you collaborate with them? What is the 
relationship you have with other existing departments in some of these specific areas? 

Larsen: We do collaborate a lot with the Head Injury Association, as well as other service­
providing agencies and private non-profits. Whenever we receive a referral we look at other 
services that might be available, because we do not duplicate services. Utilization of 
services is up to the client, as well; we give them information and encourage them to 
connect with other agencies that provide services or do advocacy. Sometimes we do a 
supervised referral, where we help them make the necessary connections. Resumed 
testimony on page 5, minute 16:05. 

18:30 
Representative Holman: Are you following the proposed legislation dealing with 
guardianship, as it appears it relates to the work you do? 

Larsen: Yes, we've been following it through the interim and this session. One of the issues 
we have is with individuals who do not have a diagnosis of developmental disabilities, there 
is a real problem finding guardians if family members are not available. We are very 
supportive of the bills going forward. Resumed testimony on page 6, minute 19:30. 
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26:25 
Representative Bellew: You said all projected unspent federal funds are to be carried 
forward. How does that work, aren't these grants specific about time? 

Larsen: There is a specific amount of time that grants are authorized for, but every one of 
them also says you have 12 or 24 months beyond that to spend those monies, so we are 
allowed to carry those forward for a certain amount of time before we have to return unspent 
funds, which I don't believe we've ever done. 

Representative Nelson: I understand P&A works on behalf of the client. In facilitated 
resolutions like Case C, is the ability of the other party, like the school district, to meet the 
needs considered in the process? 

Larsen: In this case, the school district has some financial responsibilities regardless of the 
child's placement, so in this case we looked at his need to be with his family. This situation 
had balanced legal representation, and resources to address the needs of the child. We do 
try to be practical about these kinds of issues. Resumed testimony on page 7, minute 31:45. 
Concluded 33:45. 

Representative Nelson: Do you have a Plan B if the federal funding isn't reauthorized? 

Larsen: Plan B is to tighten our belts and do with the rest of the money we have to fund the 
existing FTEs. The Social Security grant you are referring to is $100,000 a year, so it would 
be a total of $200,000 less for the next biennium if we do not get it again. What we have 
been and will continue to do is leaving vacancies open for as long as we can before filling 
them, and tightening up on travel and operating. 

Representative Nelson: The money you receive from federal grants is for operations and 
programs, not salaries? 

Larsen: Some of that $200,000 is used for salaries. We are already including the position 
most impacted by this loss in other federal grants, and leaving other vacancies open longer 
than we normally would. 

Representative Wieland: In the title of the bill, you're called a committee. Are you in a 
position to receive donations like a 501(c)3? Do you have any reserves other than what you 
might not spend during the biennium? 

Larsen: We are not a 501 (c)3, we are an independent state agency with a committee which 
is a governing board. You are correct that we do not have any reserves. 

Chairman Pollert: Who are the legislators on the advisory board? 

Larsen: It is actually a governing board, who I work for. One position is vacant, and 
Representative Maragos is on the board. 

Representative Bellew: I would like to know how the compensation packages are figured. 
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46:30 
Lori Laschkewitsch, OMB: Our 1st quartile begins at 75% of the market, and the average 
of this agency over the 27 employees is 79% of market. The $80,000 (Attachment 1, page 
8) is needed just to bring the employees to the minimum. The market policy point is the 
market average for a particular position, formerly known as the midpoint. The P&A 
employees were actually below the range of their salaries - new hires at the minimum of the 
range would have been hired at a higher salary than many of this agency's employees, so 
they needed to catch up to the minimum. 

Larsen: This summer I looked at where all of our employees were in terms of the quartiles. 
4 people were in the 2nd quartile; all other staff were in the 1st quartile. We have people in 
the 1st quartile that have worked for us 9 years, 19 years, 26 years . . .  very long term 
employees. It's a significant problem for our agency. 

Chairman Pollert: What is your turnover? 

Laschkewitsch: Current turnover is 24% for 2012. It was 11% in 2011. They've had a 
significant increase in their turnover. 

Representative Wieland: Is the goal of the Governor to average 100%? 

Laschkewitsch: That was the recommendation of the Hay study, that you bring your 
employees to market which is 100%. This package by no means does that. 

Chairman Pollert: Were we trying to get it to 95% by this biennium, and to 97% by 2015? 

Laschkewitsch: That is correct, state-wide average. For P&A, they are currently 79% 
(average). After the 2013 recommended increases, they would be 83%. At the end of the 
13-15 biennium, they would be at 86%. 

Representative Wieland: Are any of your employees affected by the $500/month 
adjustment for the west? 

Larsen: No. 

1:03:10 
Representative Nelson: If this is our new salary and wage guideline, can we expect this 
same incremental gain in the next biennium, with the goal of reaching 1 00%? 

Laschkewitsch: That is correct. However, we have no control over what the market does, 
and that will continue to move, as well. We will have a narrower range to make up in that 
next biennium. Statewide, our goal is 95% on July 1, 2013; 97% on July 1, 2014; currently 
we are at 92%. 

Representative Wieland: Is the goal to also close the gap in some of the agency disparity, 
with some at 1 07% of market and some at 79%? 
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Laschkewitsch: That is correct. The Hay group also emphasized pay on merit, above 
average work, not getting a raise just because you are here. 

Representative Nelson: If there was a goal short of 100% of market, like 95% for example, 
would there be an impact to agencies in this biennium? It looks like that might have more of 
an impact next biennium. 

Laschkewitsch: In the past we have only been able to set our midpoint, like at 95% of 
market. I need to double check that our market policy point is in fact 1 00% of market, and 
isn't already 95% of market. 

Chairman Pollert: Thank you. Committee, we will be in recess. 



2013 HOUSE STANDING COMMITTEE MINUTES 

House Appropriations Human Resources Division 
Sakakawea Room, State Capitol 

D 

HB 1014 
2/5/2013 

JOB 18261 

Committee Clerk Signature 

Explanation or reason for introduction of bi 1/resolution: 

A BILL for an Act to provide an appropriation for defraying the expenses of the committee 
on protection and advocacy. 

Minutes: 1 ,2,3 ,4 , 5 ,6 , 

00:51 

Teresa Larsen, Executive Director, Protection and Advocacy Project (P&A), presented 
her detail of budget to the committee 2011-2013 biennium spending as of 12/31/2012. -
Attachment # 1. 

Larsen reported to the committee of the % of State dollars spent to date: 70% and the % of 
Federal dollars spent to date 64.5%. The program is 75% of the biennium. 

04:05 

Larsen presented to the committee spend down of the 2011-2013 biennium (through 
12/12) Changes for the 2013-2015 biennium - Attachment# 2. 

12:35 

Corinne Hoffman, Director of Policy & Operations for Protection and Advocacy 
Project, explained to the committee the IT needs for the P & A. We follow the state formula 
of replacement of equipment. With the most offices the outreach are staff of one the need 
we are trying to get those office become more efficient. 

17:48 

Larsen continued her detail of Attachment #2. Larsen then highlighted her 10 office lease 
information for 2011-2013. Attachment# 3. 
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29:56 

Chairman Pollert requested Larsen to provide a detail of professional fees. To include the 
current biennium to include federal and state funds. 

Representative Nelson requested an IBARS. 

38:58 

Larsen handed out of an example that includes her employees that shows where the 
employees are in the market place. Attachment# 4. 

Larsen handed out 2012-2014 Quartile Charts. Attachment# 5. 

48:34 

Carllota McCleary, Executive Director for The Federation of Families for Children's 
Mental Health as well as a parent a child who has used the service of P& A. Spoke in 
support of HB 1014. 

54:35 

Barbara Murry, Executive Director of the North Dakota Association of Community 
Providers provided written testimony in support of HB 1014. Attachment #6. 
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Sakakawea Room, State Capitol 
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HB 1014 
2/19/2013 
JOB 19192 

Committee Clerk Signature 

Explanation or reason for introduction of bill/resolution: 

A BILL for an Act providing an appropriation for defraying the expenses of the department 
of human services; to amend and reenact subsection 6 of section 50-24.7-01 of the North 
Dakota Century Code, relating to definitions for expanded service payments for elderly and 
disabled; to provide an exemption; and to provide a statement of legislative intent. 

Minutes: 1. 

Chairman Pollert reconvenes the committee 

1:14 

Chairman Pollert called on Adam Mathiak, Legislative Council Intern, to inform the 
committee on proposed amendment to HB 1014, - Attachment #1. 

06:58 

Representative Holman explained why the amendment was presented to the committee. 

Representative Holman made a motion to amend HB 1014 with .01004., second by 
Representative Nelson. 

15:57 

Chairman Pollert called on Teresa Larsen, Executive Director, Protection and Advocacy 
Project (P&A). To answer any question regarding this motion. 

Chairman Pollert informed the committee that this is not a hearing, but rather he would 
like to ask questions regarding this matter. 
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19:38 

Chairman Pollert called for a vote on the motion. Roll call vote is 1 yea, 5 nays, 0 absent. 
Motion failed. 

23:10 

Representative Bellew made a motion for a do pass on as HB 1014 as amended, second 
by Representative Wieland. 

Roll call vote taken 6 yeas, 0 nays, 0 absent. HB 1014 is a Do Pass. 



2013 HOUSE STANDING COMMITTEE MINUTES 

House Appropriations Committee 
Roughrider Room, State Capitol 

HB 1014 
2/20/13 

Job 19275 

D Conference Committee 

Expla ation or reason for introduction of bill/resolution: 

A BILL for an Act to provide an appropriation for defraying the expenses of the committee 
on protection and advocacy. 

Minutes: 

Rep. Nelson: Introduced the bill and amendment .01002, moved the amendment, 
seconded by Rep. Pollert. 

Chairman Delzer: Where are they coming up with the estimated income? 

Rep. Nelson: It comes from federal sources. They are funded with a number of federal 
grants. 

Chairman Delzer: All those in favor of amending 1014 with 01002, signify with aye, 
opposed nay. Voice vote carries 

Joe Morrissette: OMB: It's all federal 

Chairman Delzer: Where do they expect the extra $114,000, how is it triggered, because 
there is an enhancement of $114,000 on it. 

Joe Morrissette: I can't answer that, I don't know. 

Chairman Delzer: Is this a case where they spend the federal money first or the state 
money first or how is that done, do you know? 

Rep. Nelson: The question was asked last session and the answer to that is yes, but it 
didn't come up this session. 

Chairman Delzer: Motion for a do pass as amended by Rep. Nelson, second by Rep. 
Pollert. 

Chairman Delzer: Motion carries 21-1-0. Rep. Nelson will carry. 



13.8143.01002 
Title.02000 

Prepared by the Legislative Council staff for 
House Appropriations - Human Resources 
Division 

Fiscal No. 1 February 19, 2013 

PROPOSED AMENDMENTS TO HOUSE BI LL NO. 1014 

Page 1, replace lines 12 through 15 with: 

"Protection and advocacy operations 
Accrued leave payments 
Total all funds 
Less estimated income 
Total general fund 
Full-time equivalent positions 

Renumber accordingly 

$5,104,253 

Q 
$5,104,253 

3,118,888 
$1,985,365 

28.50 

STATEMENT OF PURPOSE OF AMENDMENT: 

$468,935 
93,590 

$562,525 
114,724 

$447,801 
(1.00) 

House Bill No. 1014- Protection and Advocacy Project- House Action 

Protection and Advocacy Project 
Accrued leave payments 
Protection and advocacy 

operations 

Total all funds 
Less estimated income 

General fund 

FTE 

Executive 
Budget 

$5,886,347 

$5,886,347 
3,233,612 

$2,652,735 

27.50 

House 
Changes 

($5,886,347) 
93,590 

5,573,188 

($219,569) 
0 

($219,569) 

0.00 

House 
Version 

93,590 
5,573,188 

$5,666,778 
3,233,612 

$2,433,166 

27.50 

Department No. 360 - Protection and Advocacy Project - Detail of House Changes 

Adjusts State Provides 
Corrects Employee Separate Line 

Executive Compensation Item for 
Compensation and Benefits Accrued Leave Total House 

Package' Package' Payments' Changes 

Protection and Advocacy Project ($5,886,347) ($5,886,347) 
Accrued leave payments 93,590 93,590 
Protection and advocacy 5,232 (224,801) 5,792,757 5,573,188 

operations 

Total all funds $5,232 ($224,801) $0 ($219,569) 
Less estimated income 0 0 0 0 

General fund $5,232 ($224,801) $0 ($219,569) 

FTE 0.00 0.00 0.00 0.00 

1Funding is added due to a calculation error in the executive compensation package. 

$5,573,188 
93.590 

$5,666,778 
3,233,612 

$2,433,166 
27.50" 

2This amendment adjusts the state employee compensation and benefits package as follows: 
Reduces the performance component from 3 to 5 percent per year to 2 to 4 percent per year. 

Page No. 1 



Reduces the market component from 2 to 4 percent per year for employees below the midpoint 
of their salary range to up to 2 percent for employees in the first quartile of their salary range for 
the first year of the biennium only. 
Removes funding for additional retirement contribution increases. 

3A portion of salaries and wages funding from the general fund ($45,519) and from other funds ($48,071) 
for permanent employees compensation and benefits is reallocated to an accrued leave payments line 
item for paying annual leave and sick leave for eligible employees. 

Page No.2 



Date: z{\q_ /-zal� 
Roll Call Vote #: ----L---

2013 HOUSE STANDING COMMITTEE 
ROLL CALL VOTES � 

BILURESOLUTION NO. \"Ol 

House House Appropriations - Human Resources Division 

D Check here for Conference Committee 

Legislative Council Amendment Number 

Committee 

Action Taken: D Do Pass D Do Not Pass D Amended D Adopt Amendment 

D Rerefer to Appropriations D Reconsider 

Motion Made By Seconded By 

Representatives Yes No Representatives Yes No 

Chairman Pollert / Representative Holman ,/' 
Representative Bellew ./ 
Representative Kreidt ./ 
Representative Nelson � 
Representative Wieland ../ 

Total (Yes) ------1------- No ____ S=---------
Absent 

Floor Assignment 

If the vote is on an amendment, briefly indicate intent: 



Date: \q �� 20\� 
Roll Call Vote #: ""Z-

2013 HOUSE STANDING COMMITTEE 
ROLL CALL VOTES 

BILL/RESOLUTION NO. \U � 

House House Appropriations - Human Resources Division 

D Check here for Conference Committee 

Legislative Council Amendment Number 

Committee 

Action Taken: �Do Pass D Do Not Pass D Amended D Adopt Amendment 

D Rerefer to Appropriations D Reconsider 

Motion Made By Seconded By 
-------------------

Representatives Yes No Representatives 

Chairman Pollert v Representative Holman 
Representative Bellew / 
Representative Kreidt ./ 
Representative Nelson ./; 
Representative Wieland / 

Total (Yes) No r;z) 
Absent 

Floor Assignment 

If the vote is on an amendment, briefly indicate intent: 

Ye;; No 

/ 



Date: &lt.o I 1 3 
Roll Call Vote #: -----''------

House Appropriations 

2013 HOUSE STANDING COMMITTEE 
ROLL CALL VOTES 

BILL/RESOLUTION NO. /01 lJ 

D Check here for Conference Committee 

Legislative Council Amendment Number . 0/000-

Committee 

Action Taken: D Do Pass 0 Do Not Pass 0 Amended ® Adopt Amendment 

0 Rerefer to Appropriations 0 Reconsider 

Motion Made By �-!(- )JeJ.soV\, Seconded By �- Pot lu-t 
Representatives Yes No Representatives 

Chairman Delzer Rep. Streyle 
Vice Chairman Kempenich Rep. Thoreson 
Rep. Bellew Rep. Wieland 
Rep. Brandenburg 
Rep. Dosch 
Rep. Grande Rep. Boe 
Rep. Hawken Rep. Glassheim 
Rej). Kreidt Rep. Guggisberg 
Rep. Martinson Rep. Holman 
Rep. Monson Rep. Williams 
Rep. Nelson 
Rep. Pollert 
Rep. Sanford 
Rep. Skarphol 

Total Yes No 

Yes No 

---------------------------------------

Absent 

Floor Assignment 

If the vote is on an amendment, briefly indicate intent: 



Date: c..-{ tO { If 
Roll Call Vote #: --=?..--__ _ 

House Appropriations 

2013 HOUSE STANDING COMMITTEE 
ROLL CALL VOTES 

BILL/RESOLUTION NO. /01 4 I 

D Check here for Conference Committee 

Legislative Council Amendment Number 

Committee 

Action Taken: & Do Pass D Do Not Pass � Amended D Adopt Amendment 

D Rerefer to Appropriations D Reconsider 

Motion Made By BPf· A JtuoY' 
Representatives 

Chairman Delzer 
Vice Chairman Kempenich 
Re_f>. Bellew 
Rep. Brandenburg 
Rep. Dosch 
Rep. Grande 
Rep. Hawken 
Rep. Kreidt 
Rep. Martinson 
Rep. Monson 
Rep. Nelson 
Rep. Pollert 
Rep. Sanford 
Rep. Skarphol 

Seconded By /<fl tb Llw /--
Yes No Representatives 

X Rep. Streyle 

x Rep. Thoreson 

x Rep. Wieland 

)( X. X Rep. Boe 

'[' Rep. Glassheim 

X' Rep. Guggisberg 

X Rep. Holman 

X Rep. Williams 

"' 'i X 
)( 

Yes No 

)( >( 
X 

X.' 
)( }( 
x 
)( 

Total Yes rv\ No ----�-----------------------------------------

Absent 

Floor Assignment 

If the vote is on an amendment, briefly indicate intent: 



Com Standing Committee Report 
February 22, 2013 12:10pm 

Module ID: h_stcomrep_33_021 
Carrier: J. Nelson 

Insert LC: 13.8143.01002 Title: 02000 

REPORT OF STANDING COMMITTEE 
HB 1014: Appropriations Committee (Rep. Delzer, Chairman) recommends 

AMENDMENTS AS FOLLOWS and when so amended, recommends DO PASS 
(21 YEAS, 1 NAYS, 0 ABSENT AND NOT VOTING). HB 1014 was placed on the 
Sixth order on the calendar. 

Page 1, replace lines 12 through 15 with: 

"Protection and advocacy operations 
Accrued leave payments 
Total all funds 
Less estimated income 
Total general fund 
Full-time equivalent positions 

Renumber accordingly 

$5,104,253 
Q 

$5,104.253 
3,118,888 

$1,985,365 
28.50 

STATEMENT OF PURPOSE OF AMENDMENT: 

$468,935 
93,590 

$562,525 
114.724 

$447,801 
(1.00) 

House Bill No. 1014- Protection and Advocacy Project- House Action 

Protection and Advocacy 
Project 

Accrued leave payments 
Protection and advocacy 

operations 

Total all funds 
Less eslimated income 

General fund 

FTE 

Executive 
Budget 

$5,886,347 

$5,886,347 
3,233,612 

$2,652,735 

27.50 

House 
Changes 

($5,886,347) 

93,590 
5,573,188 

($219,569) 
0 

($219,569) 

0.00 

House 
Version 

93,590 
5,573,188 

$5,666,778 
3,233,612 

$2,433,166 

27.50 

$5,573,188 
93.590 

$5,666,778 
3.233.612 

$2.433,166 
27.50" 

Department No. 360 - Protection and Advocacy Project - Detail of House Changes 

Adjusts State Provides 
Corrects Employee Separate Line 
Executive Compensation Item for 

Compensation and Benefits Accrued Leave 
Package' Package' Payments' 

Total House 
Changes 

Proteclion and Advocacy ($5,886,347) ($5,886,347) 
Project 

Accrued leave payments 93,590 93,590 
Protection and advocacy 5,232 (224,801) 5,792,757 5,573,188 

operations 

Total all funds $5,232 ($224,801) $0 ($219,569) 
Less eslimated income 0 0 0 0 

General fund $5,232 ($224,801) $0 ($219,569) 

FTE 0.00 0.00 0.00 0.00 

1Funding is added due to a calculation error in the executive compensation package. 

2This amendment adjusts the state employee compensation and benefits package as 
follows: 

Reduces the performance component from 3 to 5 percent per year to 2 to 4 percent 
per year. 

(1) DESK (3) COMMITTEE Page 1 h_stcomrep_33_021 



Com Standing Committee Report 
February 22, 2013 12:10pm 

Module ID: h_stcomrep_33_021 
Carrier: J. Nelson 

Insert LC: 13.8143.01002 Title: 02000 

Reduces the market component from 2 to 4 percent per year for employees below 
the midpoint of their salary range to up to 2 percent for employees in the first quartile 
of their salary range for the first year of the biennium only. 

• Removes funding for additional retirement contribution increases. 

3A portion of salaries and wages funding from the general fund ($45,519) and from other 
funds ($48,071) for permanent employees compensation and benefits is reallocated to an 
accrued leave payments line item for paying annual leave and sick leave for eligible 
employees. 

(1) DESK (3) COMMITTEE Page 2 h_stcomrep_33_021 
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2013 SENATE STANDING COMMITTEE MINUTES 

Senate Appropriations Committee 
Harvest Room, State Capitol 

HB 1014 
March 7, 2013 
Job# 19576 

D Conference Committee 

Committee Clerk Signature 

A BILL for an Act to provide an appropriation for defraying the expenses of the 
committee on protection and advocacy. 

Senator Holmberg- Chairman 

Minutes: Testimony attached # 1-2 

Chairman Holmberg opened the hearing on HB 1014. All committee members were 
present. 
Legislative Council - Brady Larson 
OMB - Becky Deichert 

Teresa Larsen - Protection & Advocacy Project (P&A) 
Testimony attached# 1 

Chairman Holmberg asks if it is their recommendation to this committee to restore their 
budget to the executive level and pass it to which Ms. Larsen responds that it is. Senator 
Carlisle asks if they work thru the Secretary of State. Ms. Larsen says they work very 
closely with the Secretary of State and explains some of the collaborative projects they 
have done for people with disabilities. She said more of them are voting by mail because 
parking is sometimes a problem for them. Senator Mathern asks Ms. Larsen how they 
assess for the potential of federal funds. Ms. Larsen explains how they have to guess at 
what federal funds may be but she builds her budget from a maintenance level from year to 
year. Senator Mathern asks if they have an advocate in the federal government that helps 
them access for their budget. Ms. Larsen replies that they work with the National Disability 
Rights Network. Ms. Larsen continues with her written testimony. She explains the 
changes that the House made on the bill. 

Vice-Chairman Bowman asks for more testimony, hearing none he closed the hearing on 
HB 1014. 

Additional testimony submitted: 
Barbara Murry - Executive Director, North Dakota Association of Community 
Providers 
Testimony attached # 2 



2013 SENATE STANDING COMMITTEE MINUTES 

Senate Appropriations Committee 
Harvest Room, State Capitol 

HB 1014 
03-18-2013 
Job# 20089 

D Conference Committee 

Committee Clerk Signature /2k fi{£J 
Explanation or reason for introduction of bill/resolution: 

A BILL for an appropriation for the Committee on Protection and Advocacy (Do Pass as 
Amended) 

Minutes: You may make reference to "attached testimony." 

Chairman Holmberg called the committee to order on Monday, March 18, 2013 in regards 
to HB 1014. Sheila M. Sandness from Legislative Council and Joe Morrissette from OMB 
were present 

Chairman Holmberg: stated there is an amendment# 13.8143.02001. attachment #1. All 
the amendment does is restore the funding provided in the Governor's recommended 
budget. 

Senator Mathern moved the amendment. 2"d by Senator Warner. A voice vote was 
held. It carried. 

Senator Robinson Moved Do Pass as Amended. 2"d by Senator Warner. 

A Roll Call vote was taken. Yea: 13; Nay: 0; Absent: 0. Senator Warner will carry 
the bill on the floor. 

The hearing was closed on HB 1014. 



13.8143.02001 
Title.03000 
Fiscal No.1 

Prepared by the Legislative Council staff for 
Senate Appropriations 

March 15, 2013 

PROPOSED AMENDMENTS TO ENGROSSED HOUSE BILL NO. 1014 

Page 1, replace lines 12 through 16 with: 

"Protection and advocacy operations 
Total all funds 
Less estimated income 
Total general fund 

Renumber accordingly 

$5,104,253 
$5,104,253 

3,118,888 
$1,985,365 

STATEMENT OF PURPOSE OF AMENDMENT: 

$787,326 
$787,326 

114,724 
$672,602 

House Bill No. 1014- Protection and Advocacy Project- Senate Action 

Executive 
Budget 

Protection and Advocacy Project $5,886,347 
Accrued leave payments 
Protection and advocacy 

operations 

Total all funds $5,886,347 
Less estimated income 3,233,612 

General fund $2,652,735 

FTE 27.50 

House 
Version 

93,590 
5,573,188 

$5,666,778 
3,233,612 

$2,433,166 

27.50 

Senate 
Changes 

(93,590) 
318,391 

$224,801 
0 

$224,801 

0.00 

Senate 
Version 

5,891,579 

$5,891,579 
3,233,612 

$2,657,967 

27.50 

Department No. 360 - Protection and Advocacy Project - Detail of Senate Changes 

Removes 
Restores Separate Line 
Executive Item for 

Compensation Accrued Leave Total Senate 
Package' Payments' Changes 

Protection and Advocacy Project 
Accrued leave payments (93,590) (93,590) 
Protection and advocacy 224,801 93,590 318,391 

operations 

Total all funds $224,801 $0 $224,801 
Less estimated income 0 0 0 

General fund $224,801 $0 $224,801 

FTE 0.00 0.00 0.00 

$5,891,579 
$5,891,579 

3,233,612 
$2,657,967" 

1Funding reductions made by the House to the state employee compensation and benefits package are 
restored to the Governor's recommended level. 

2The accrued leave payments line item added by the House is removed and the associated funding 
returned to line items with salaries and wages funding. 

Page No. 1 13.8143.02001 



Date: �1-ff- /3 
Roll Call Vote # { 

2013 SENATE STANDING COMMITTEE 
ROLL CALL VOTES 

BILURESOLUTION NO. --r-1-=D::;.....L....f+-f--
Senate Appropriations 

D Check here for Conference Committee 

Legislative Council Amendment Number /3,<6/t./-J,. O�oo I 

Action Taken J2(Adopt Amendment 
D Do Pass as Amended 

Motion Made By � 
Senators Yes 

Chariman Ray Holmberg 
Co-Vice Chairman Bill Bowman 
Co-Vice Chair Tony Grindberg 
Senator Ralph Kilzer 
Senator Karen Krebsbach 
Senator Robert Erbele 
Senator Terry Wanzek 
Senator Ron Carlisle 
Senator Gary Lee 

D Do Pass 
D Do Not Pass 

Seconded By 

No Senator 
Senator Tim Mathern 
Senator David O'Connell 
Senator Larry Robinson 
Senator John Warner 

Committee 

Yes No 

Total (Yes) --------------------- No -----------------------------

Absent 

Floor Assignment 

If the vote is on an amendment, briefly indicate intent: 



Date: J. - /g: .. ;3 
Roll Call Vote # J:-

2013 SENATE STANDING COMMITTEE 
ROLL CALL VOTES 

BILL/RESOLUTION NO. I D ( 1 
Senate Appropriations 

D Check here for Conference Committee 

Legislative Council Amendment Number 

Action Taken D Adopt Amendment 
�Do Pass as Amended 

Motion Made By � 
Senators Yes 

Chariman Ray Holmberg v 
Co-Vice Chairman Bill Bowman // 
Co-Vice Chair Tony Grindberg y // 
Senator Ralph Kilzer v/ 
Senator Karen Krebsbach / 
Senator Robert Erbele v 
Senator Terry Wanzek v 
Senator Ron Carlisle y" 
Senator Gary Lee 1/ 

D Do Pass D Do Not Pass 

Seconded By 

No Senator 
Senator Tim Mathern 
Senator David O'Connell 
Senator Larry Robinson 
Senator John Warner 

Committee 

Yes No 

/ .r: r y--

Total (Yes) 
_____ s-/_.}£.__ ___ 

No 
___ ().;:;;___ _________ _ 

Absent 0 
Floor Assignment 

If the vote is on an amendment, briefly indicate intent: 



Com Standing Committee Report 
March 19, 2013 9 :21am 

Module ID: s_stcomrep_ 48_005 
Carrier: Warner 

Insert LC: 13.8143.02001 Title: 03000 

REPORT OF STANDING COMMITIEE 
HB 1014, as engrossed: Appropriations Committee (Sen. Holmberg, Chairman) 

recommends AMENDMENTS AS FOLLOWS and when so amended, recommends 
DO PASS (13 YEAS, 0 NAYS, 0 ABSENT AND NOT VOTING). Engrossed HB 1014 
was placed on the Sixth order on the calendar. 

Page 1, replace lines 12 through 16 with: 

"Protection and advocacy operations 
Total all funds 
Less estimated income 
Total general fund 

Renumber accordingly 

$5,104,253 
$5,104,253 

3,118,888 
$1,985,365 

STATEMENT OF PURPOSE OF AMENDMENT: 

$787,326 
$787,326 

114 724 
$672,602 

House Bill No. 1014- Protection and Advocacy Project- Senate Action 

Executive 
Budget 

Protection and Advocacy $5,886,347 
Project 

Accrued leave payments 
Protection and advocacy 

operations 

Total all funds $5,886,347 
Less estimated income 3,233,612 

General fund $2,652,735 

FTE 27.50 

House 
Version 

93,590 
5,573,188 

$5,666,778 
3,233,612 

$2,433,166 

27.50 

Senate 
Changes 

(93,590) 
318,391 

$224,801 
0 

$224,801 

0.00 

Senate 
Version 

5,891,579 

$5,891,579 
3,233,612 

$2,657,967 

27.50 

$5,891,579 
$5,891,579 

3,233,612 
$2, 657,967" 

Department No. 360 - Protection and Advocacy Project - Detail of Senate Changes 

Removes 
Restores Separate Line 
Executive �em for 

Compensation Accrued Leave Total Senate 
Package' Payments' Changes 

Protection and Advocacy 
Project 

Accrued leave payments (93,590) (93,590) 
Protection and advocacy 224,801 93,590 318,391 

operations 

Total all funds $224,801 $0 $224,801 
Less estimated income 0 0 0 

General fund $224,801 $0 $224,801 

FTE 0.00 0.00 0.00 

1Funding reductions made by the House to the state employee compensation and benefits 
package are restored to the Governor's recommended level. 

2The accrued leave payments line item added by the House is removed and the associated 
funding returned to line items with salaries and wages funding. 

(1) DESK (3) COMMITTEE Page 1 s_stcomrep_ 48_005 
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2013 HOUSE STANDING COMMITTEE MINUTES 

House Appropriations Human Resources Division 
Sakakawea Room, State Capitol 

HB 1014 
April 18, 2013 

Job 21228 

� Conference Committee 

Explanation or reason for introduction of bill/resolution: 

A BILL for an Act to provide an appropriation for defraying the expenses of the committee 
on protection and advocacy. 

Minutes: 

Chairman Nelson called the meeting to order. Reviewed the changes made to the bill 
regarding the pay package and accrued leave. 

Sen. Holmberg: Would you accede to the Senate amendments and pass the bill? 

Chairman Nelson: No, I don't think we can do that today. 

Chairman Nelson recessed the committee. 



2013 HOUSE STANDING COMMITTEE MINUTES 

House Appropriations Human Resources Division 
Sakakawea Room, State Capitol 

HB 1014 
April 23, 2013 
Job 21435 

C8J Conference Committee 

Explanation or reason for introduction of bill/resolution: 

A BILL for an Act to provide an appropriation for defraying the expenses of the committee 
on protection and advocacy. 

Minutes: 

Chairman Nelson called the meeting to order. 

Sen. Holmberg: I move that the Senate recede from its amendments as printed and the 
bill be amended as follows. 

Sen. Wanzek: Second. 

Roll call vote: Yes: 6, No: 0, Absent: 0. Motion carried. 

Chairman Nelson adjourned the committee. 



13.8143.02002 
Title. 04000 
Fiscal No. 1 

Prepared by the Legislative Council staff for 
Conference Committee 

April 22, 2013 

PROPOSED AMENDMENTS TO ENGROSSED HOUSE BILL NO. 1014 

T hat the Senate recede from its amendments as printed on page 1041 of the House Journal 
and pages 784 and 785 of the Senate Journal and that House Bill No. 1014 be amended as 
follows: 

Page 1, replace lines 12 through 16 with: 

"Protection and advocacy operations 
Accrued leave payments 
Total all funds 
Less estimated income 
Total general fund 

Renumber accordingly 

$5,104,253 
Q 

$5,104,253 
3,118,888 

$1, 985,365 

STATEMENT OF PURPOSE OF AMENDMENT: 

$567, 331 
93,590 

$660, 921 
114,724 

$546,197 

$5,671, 584 
93,590 

$5, 765, 174 
3,233,612 

$2, 531 , 562" 

House Bill No. 1014- Protection and Advocacy Project- Conference Committee Action 

Conference Conference 
Executive House Committee Committee Senate Comparison 

Budget Version Changes Version Version to Senate 

Protection and Advocacy Project $5,886,347 
Accrued leave payments 93,590 93,590 93,590 
Protection and advocacy 5,573,188 98,396 5,671,584 5,891,579 

operations 

Total all funds $5,886,347 $5,666,778 $98,396 $5,765,174 $5,891,579 
Less estimated income 3,233,612 3,233,612 0 3,233,612 3,233,612 

General fund $2,652,735 $2,433,166 $98,396 $2,531,562 $2,657,967 

FTE 27.50 27.50 0.00 27.50 27.50 

Department No. 360 - Protection and Advocacy Project - Detail of Conference Committee 
Changes 

Removes Adjusts State 
House Changes Employee Total 

to Executive Compensation Conference 
Compensation and Benefits Committee 

Package' Package' Changes 

Protection and Advocacy Project 
Accrued leave payments 
Protection and advocacy 224,801 {126,405) 98,396 

operations 

Total all funds $224,801 ($126,405) $98,396 
Less estimated income 0 0 0 

General fund $224,801 ($126,405) $98,396 

FTE 0.00 0.00 0.00 

1 Changes made by the House to the executive compensation package are removed. 

Page No. 1 13.8143.02002 

{219,995) 

{$126,405) 
0 

($126,405) 

0.00 



2 This amendment adjusts the state employee compensation and benefits package as follows: 
Reduces the performance component from 3 to 5 percent per year to 3 to 5 percent for the first 
year of the biennium and 2 to 4 percent for the second year of the biennium. 
Reduces the market component from 2 to 4 percent per year to 1 to 2 percent per year for 
employees below the midpoint of their salary range. 
Reduces funding for retirement contribution increases to provide for a 1 percent state and 
1 percent employee increase beginning in January 2014 and no increase in January 2015. 

Page No. 2 13.8143.02002 



2013 HOUSE CONFERENCE COMMITTEE ROLL CALL VOTES 

Committee: House Appropriations, Human Resources 

Bill/Resolution No. HB 1014 as (re) engrossed 
------------------

Date: 04-!? ·/.31 DL/ · lo· /3 
Roll Call Vote #: 

Action Taken D HOUSE accede to Senate amendments 

((Re) Engrossed) 

D HOUSE accede to Senate amendments and further amend ..k}SENATE recede from Senate amendments JXJ_ SENATE recede from Senate amendments and amend as follows 

Hous� Amendments on �J page(s) --i/'-'-O ..... � .... l _____ 
_ 

D Unable to agree, recommends that the committee be discharged and a 
new committee be appointed 

/OIY was placed on the Seventh order 

of business on the calendar 

Vote Count 

House Carrier 

LC Number 

LC Number 

Yes: U No: 0 Absent: 0 
_?�q>�· ....L.v1.!......:d��� �-Senate Carrier __,�-......=::...>...:';.........w._:LJ:w.�_,_..U-�L:;;.___ __ 

of amendment 
-------------------

___________________ of engrossment 

Emergency clause added or deleted 

Statement of purpose of amendment 
oza::x_ 



Com Conference Committee Report 
April 23, 2013 4:44pm 

Module ID: h_cfcomrep_72_007 

Insert LC: 13.8143.02002 

REPORT OF CONFERENCE COMMI T TEE 
HB 1014, as engrossed: Your conference committee (Sens. Wanzek, Holmberg, Robinson 

and Reps. J. Nelson, Kreidt, Holman) recommends that the SENATE RECEDE from 
the Senate amendments as printed on HJ page 1 041, adopt amendments as 
follows, and place HB 1014 on the Seventh order: 

T hat the Senate recede from its amendments as printed on page 1041 of the House Journal 
and pages 784 and 785 of the Senate Journal and that House Bill No. 1014 be amended as 
follows: 

Page 1, replace lines 12 through 16 with: 

"Protection and advocacy operations 
Accrued leave payments 
Total all funds 
Less estimated income 
Total general fund 

Renumber accordingly 

$5, 104,253 
Q 

$5,104,253 
3,118,888 

$1,985, 365 

S TATEMEN T OF PURPOSE OF AMENDMEN T: 

$567, 331 
93,590 

$660,921 
114,724 

$546, 197 

$5,671,584 
93,590 

$5,765, 174 
3,233,612 

$2,531 ,562" 

House Bill No. 1014- Protection and Advocacy Project- Conference Committee Action 

Conference Conference 
Executive House Committee Committee Senate Comparison 

Budget Version Changes Version Version to Senate 

Protection and Advocacy Project $5,886,347 
Accrued leave payments 93,590 93,590 
Protection and advocacy 5,573,188 98,396 5,671,584 5,891,579 

operations 

Total all funds $5,886,347 $5,666,778 $98,396 $5,765,174 $5,891,579 
Less estimated income 3,233,612 3,233,612 0 3,233,612 3,233,612 

General fund $2,652,735 $2,433,166 $98,396 $2,531,562 $2,657,967 

FTE 27.50 27.50 0.00 27.50 27.50 

Department No. 360 - Protection and Advocacy Project - Detail of Conference 
Committee Changes 

Removes Adjusts State 
House Changes Employee Total 

to Executive Compensation Conference 
Compensation and Benefits Committee 

Package' Package' Changes 

Protection and Advocacy 
Project 

Accrued leave payments 
Protection and advocacy 224,801 (126,405) 98,396 

operations 

Total all funds $224,801 ($126,405) $98,396 
Less estimated income 0 0 0 

General fund $224,801 ($126,405) $98,396 

FTE 0.00 0.00 0.00 

1 Changes made by the House to the executive compensation package are removed. 

2 T his amendment adjusts the state employee compensation and benefits package as 
follows: 

93,590 
(219,995) 

($126,405) 
0 

($126,405) 

0.00 
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Com Conference Committee Report 
April 23, 2013 4:44pm 

Module 10: h_cfcomrep_72_007 

Insert LC: 13.8143.02002 

• Reduces the performance component from 3 to 5 percent per year to 3 to 5 percent 
for the first year of the biennium and 2 to 4 percent for the second year of the 
biennium. 

• Reduces the market component from 2 to 4 percent per year to 1 to 2 percent per 
year for employees below the midpoint of their salary range. 

• Reduces funding for retirement contribution increases to provide for a 1 percent 
state and 1 percent employee increase beginning in January 2014 and no increase 
in January 2015. 

Engn;>ssed HB 1014 was placed on the Seventh order of business on the calendar. 
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2013 TESTIMONY 

HB 1014 



HB 1014 
Appropriations fo r the Protection & Advocacy Project 

H ouse Appropriations/ H u m a n  Resou rces Divisi o n  
Ja n u a ry 17, 2 0 1 3  

Testimony o f  Teresa La rsen 
P&A Executive Di rector 

rtB 1o1 Y 
t\ll \1) 
Al1a��r' 

Th e Protection & Advocacy Project ( P&A) is one of fifty-seven 

p rotect ion a nd advocacy system s  wh ich operate in each state a n d  territory . 

I n  North Da kota , the P&A is a n  independent State agency that  operates 

u nder  the governa nce of the Com m ittee on Protection & Advocacy . Th is  is a 

seve n - m e m ber boa rd with a ppoi ntments bei ng made by Leg is lative 

M a n agement, the Governor, a nd th ree North Da kota entit ies - The Arc of 

NO, Fa m i ly Voices of NO, a n d  Me nta l Hea lth America of NO. 

P&A agencies have the a uthori ty to provide l eg a l  representation a nd 

other a d vocacy services, u nder federa l  a n d  state l aws, to people with a l l  

types of d isabi l ities ( ba sed o n  a system of priorities for serv ices) .  P&A's 

d evote considera ble resou rces to ensu ring  fu l l  access to i n cl u sive ed ucat iona l  

prog ra ms,  fi na ncia l entit lements, hea lthcare, prod u ctive em ployment 

opportu n i ties, a nd q u a l ity services free of a buse a nd neg lect. 

I. PROGRAMS 

For many yea rs, NO P&A has been the reci p ient of seven federa l  

g ra nts . These gra nts come th rough  the U . S .  Department o f  H ea lth & H u m a n  

Services ( Developmenta l D isa b i l it ies, Menta l  Hea lth ,  He lp  America Vote Act, 

Tra u m atic Bra i n  Inj u ry) ,  the U . S. Depa rtment of Educatio� ( Ind ivi d u a l  

R ig hts, Ass istive Tech no logy) , a nd the Socia l  Secu rity Ad m i n istrat ion 

( Benefic ia ries of Socia l  Security ) .  There have been two deve lopments d u ring  

the cu rrent bie n n i u m  that h ave resu lted i n  changes to P&A's prog ra ms.  

Late i n  federa l  fisca l yea r 20 1 2, there were concerns ra ised a bout the 

futu re of the ' Beneficia ries of Socia l  Secu rity' g ra nt .  Th is  g ra nt has  been 

1 



awa rd ed to P&A's to h e l p  i nd ivid u a l s  with d isa bi l it ies, who a re a l ready 

e l i g i b l e  for socia l  secu rity benefits, overcome ba rrie rs so they may access, 

m a i nta i n ,  or rega i n  em p loyment.  

The Socia l  Secu rity Ad m i n istration ma i nta i n ed that,  beca use the 

progra m  had not been re-a uthorized by Congress, it d id not h ave the 

a uthority to cont inue  the prog ra m even though it had the fu nds to do so. 

The U . S .  Govern ment Accounta b i l ity Office ( GAO) issued an op i n ion saying 

the Socia l Secu rity Ad m i n istration d id  h ave the a uthority a n d  the fu nds .  The 

Socia l  Secu rity Ad m i n istration responded that it d i d  not a nswer to the GAO 

a n d  is wait ing on a l eg a l  op in ion from the Depa rtment .of J ustice . 

NO P&A asked for a s ix-month extension (th rough M a rch 20 1 3 )  to 

spend down its rem a i n i ng FY 20 1 2  g ra nt fu nds  a nd to fi n is h  work with 

existi n g  c l ients .  Th is was a pproved . The futu re of the p rog ra m  is 

preca rious .  

The second deve lopment is that, as of  J u ly 20 1 1 , P&A has been the 

rec ip ient of a contra ct from the NO Depa rtment of H u m a n  Serv ices to 

i m p lement the C l ient  Ass ista nce Progra m ( CAP) . Th is is a federa l ly fu nded 

g ra nt desig ned to a ss ist i n d iv idua ls with d isa b i l it ies· i n  reso lv i n g  cha l lenges 

they may experience with federa l ly  fu nded reh a b i l itat ion pr.ogra m s .  In North 

Da kota , these inc lude the State Vocationa l  Reh a bi l itat ion (VR) Prog ra m ,  

Cente rs for I ndependent Livi ng (CIL's) ,  a nd Triba l  Vocat io n a l  Reh a bi l itat ion 

Prog ra ms .  

I I .  S E RVICES 

P&A services i nc lude  i nformation & referra l ,  ed ucat ion & tra i n i n g ,  

advocacy a ssista nce & representat ion,  p rotective serv ices, lega l  

rep resentation ,  a n d  systems advocacy . 

Over the last two federa l  fisca l yea rs, P&A provided advoca cy a nd leg a l  

re presentation to a tota l o f  1 , 9 24 c l ients ( 9 3 9  i nd ivid u a ls i n  fisca l yea r 20 1 1  

a n d  985 c l ients i n  2 0 1 2 ) .  Th is is a n  i ncrease of 1 8 1  cases fro m the two 
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previous yea rs .  Information & referra l was prov ided to 3 ,990 i nd iv id u a l s  a nd 

3 ,48 1 pa rtici pated i n  ed ucation & tra i n i ng activit ies.  

P&A conti n ues to u se a centra l ized i nta ke system wh ich was 

esta b l i shed in 2009 . Two Advocates, with he lp  from a th i rd ,  a re respons ib le  

for rece iv ing referra ls and reports statewide .  These Advocates screen ca l ls,  

provide i n formation and referra l ,  determ ine e l i g ib i l ity for P&A services, a nd 

tra nsfer casework to reg iona l  staff.  Th is  process a l lows reg ion a l  Advocates 

more ti me to focus on existi ng cases a n d  investigations .  IJ· provides for a 

more con sistent a n d  t imely response to ca l l ers . It he lps �&A to provide 

better q u a l ity services, i nc lud ing  assisti ng ca l lers with ma ,nag ing  any  

i m mediate a nd long  term risks when  reporti ng  suspected a buse, neg lect, or  

exploitation .  

P&A provides its services th roug h ten offices across the State . There 

is a n  office i n  each of the e ight ' m ajor cities' a s  wel l  as  Belcourt (on  the 

Tu rt le Mounta i n  reservation)  and the Deve lopmenta l  Center  in  G rafton .  We 

a re i n  a s ituation of  need ing  to fi nd  a lternative office spac� i n  W i l l i ston wh ich 

may be a cha l lenge .  

We a re cu rrently staffed at 27 . 5 FTE's .  These positions a re :  sixteen 

advocates, a prog ra m coord in ator, two prog ra m  d i rectors, fou r  attorneys, a 

fisca l ma nager, a n  executive d i rector, two fu l l -ti me a nd one h a l f-ti me h a lf 

a d m i n istrative assista nts . The rema in ing  FTE has  been left vaca nt s i nce the 

progra m coord i n ator left P&A.  The primary d uties were i m plementat ion of 

the H e l p  America n Vote Act ( HAVA) gra nt .  We h ave a n  em ployee working  

m i n i m a l  ti me u nder th is g ra nt a n d  the rest of  the  activities, pri m a ri ly  voter 

tra i n i ng for people with d isa b i l it ies, were contracted out to the N D  

Associat ion of Cou nties .  Th is worked extremely we l l  a nd the p l a n  i s  to 

conti n ue with th is  type of a rra ngement for HAVA work.  As such , the n u m ber  

of  FTE 's i n  P&A's budget to  the  Governor was red uced from 28 . 5  to  2 7 . 5 .  

W h i le there rea l ly i s  n o  typ ica l  case, I w i l l  g ive you a few exa m ples of 

our  work with i n d iv id u a l  c l ients .  
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CAS E A :  The c l ient is a 54 yea r o ld ma le  with a P h D .  i n  Psychology.  

Yea rs ago,  wh i le  engag ing  in  l a boratory research,  he susta i ned a b ite from a 

l a b  rat, had a severe a l lerg ic  rea ction a nd went into a n a ph ylact ic shock .  By 

the ti me he was fou nd ,  revived, and  treated , a sig n ifica nt  b ra i n  i nj u ry had  

occu rred . The c l ient  has  s ign ificant memory a n d  org a n i zationa l  issues, as 

we l l  a s  co-occu rri ng  depression a n d  a nxiety from the loss of  h i s  profession 

a nd other  effects of the bra i n  i nj u ry .  

H e  was referred to P&A from h is  treati ng  physici a n  due  to  concerns 

over self- neg lect . Beca use of ba la nce issues from the TBI,  he  is at r isk of 

frequent fa l ls .  H is h a nds were reported to be i n  very bad c.ond it ion for a 

com bi n ation of reasons, inc lud ing  fa l l s  on the ice (the referra l occu rred 

d u ring  l ate wi nter) a nd an i n a b i l ity to rem e m ber to a pp ly  hand  

crea m s/sa lves.  The c l ient was  a lso keep ing h is  home at  3 5-40 degrees, 

be l iev ing  the hypothermic  cond itions he l ped keep his m ind off of h is 

depression a nd a nxiety . 

He  received long-d ista nce support from h is  parents in  the form of 

rem i nd ers to ta ke his med icat ions, tu rn up the heat, a p p ly l otion ,  etc . ,  but 

had l ittle  loca l s u pport .  P&A assisted the c l ient to access add it ion a l  supports 

i n  the com m u n ity to address h is  needs.  

S u bseq uently,  the c l ient's pa rents d ied with i n  two weeks of ea ch othe r  

a n d  t h e  c l ient experienced sig n i fica nt turmoi l  due  to prob lems w i t h  a si b l i ng 

who exploited h i m  fi na ncia l l y  d u ring  the sett lement of the parents'  estate . It 

beca m e  evident the c l ient needed protection from u n d ue i nfl uence or d u ress 

by h is  s ib l i ng  on matters re lati n g  to thei r father's estate, the i r  pa rents'  

revoca b le  l iv ing  trust, and other fi n a ncia l  matters . P&A exp lored options with 

the c l ient a nd th e c l ient tried a ppoi nti ng  an attorney- in-fact to h a nd le these 

m atters, but the c l ient's s ib l ing conv inced h i m  to revoke the power of 

attorney docu ments.  The c l ient then rea l i zed he needed a l i m ited 

g u a rd i a n s h i p  to assist h i m .  P&A pu rsued th is  on beha lf of the c l ient a nd it 

h a s  been reso lved in h is favor. 
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CAS E B :  The cl ient is a 2 2-yea r o ld  ma le  with a d iag nosis of Autism 

a nd Inte l l ectu a l  Disa b i l it ies ( Menta l Reta rdatio n ) .  He had been m a i nta ined 

by h is  father and step-mother, co- g u a rd ians  of the c l ient,. fn a basement 

a p a rtment in  the fa m i ly home us ing h igh ly  aversive behaviora l  tech n iq ues.  

They re l ied heavi ly on physica l  restra int  a nd sec lus ion . Aversive tech n iq ues 

e m ployed i ncl uded physica l force, co ld showers, tyi n g  h i m  to a cha i r, a nd 

deny ing  h i m  the use of b lan kets or cloth ing . The co-g u a rd la ns rig id ly 

restricted h is  d iet for reasons that a re not medica l ly docu mented . N e a rly a l l  

foods were pu reed o r  b lended . The co- g u a rd ians  threatened that they wou ld 
. 

with ho ld  food,  a nd d id  so, i n  response to the c l ient's beh aviors .  

H e  w a s  com m itted to a com m u n ity hospita l psychiatric wa rd a n d  then 

tra nsferred to the State Hospita l due to a n  i ncrease i n  aggressive beh avior.  

He was very m a l no u rished a n d ,  at 5 '  4", weig hed on ly  7 5  pou nds .  P&A 

su bsta ntiated a pattern of a buse a nd neg lect that had occu rred in the fa mi ly  

h ome over a period of  1 0  yea rs .  P &A  petitioned fo r a change of 

g u a rd i a n s h i p .  Th is resu lted i n  the cl ient's leg a l  decisio n - m a ker be ing  

cha nged from h is pa rents to  a corporate g u a rd ia n .  

S u bsta nti a l  prog ress was made with c l ient's behavior a nd h i s  physica l 

hea lth . After tra nsit ion to a norma l  d iet, he weighed 1 1 7 pounds afte r  n i ne 

m o nths .  He  eventua l ly no longer req u i red in patient psych iatric ca re h owever 

an a p p ropriate com m u n ity p lacement was tu rn ing  out  to be e l usive . P&A 

i n it iated advocacy serv ices to assist i n  fi nd ing  a p lacement and su pport 

serv ices . I n  the meant ime, the c l ient was transferred from the State 

H osp ita l to the Developmenta l Center. A com mitment was made by the 

c l ient's tea m  that th is  p l acement wou l d  be tem pora ry u nti l a com m u n ity 

p rovider a n d  a p propriate su pports cou ld be a rra nged . P&A, the g u a rd i a n ,  

a nd a com m u n ity provider were eventua l ly  a b le  to work with the rest of the 

c l ient's tea m to deve lop a p la n  for a com m u n ity-based p lacement.  In  J u ly 

2 0 1 2, the c l ient moved to a n  a p a rtment where he rece ives 24- h o u rs 

s u p ports . He  is do ing extremely wel l a nd engages i n  d a i ly activ ities i n  the 

com m u n ity .  
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CAS E  C :  The c l ient was 7 yea rs o ld  when h e  presented fo r services 

with P&A. He is a n  America n Ind ia n  a n d  is a n  e n ro l led m e m ber of a N D  

tri be .  H e  has m u lti p le  d ia g noses of AD H D, deafness, h a rd of hea ring ,  visu a l  

i m pa i rment, a n xiety, separation a nx iety d isorder, a n d  potentia l  feta l a lcoho l  

effect/feta l a lcoho l  synd rome .  

He  l ives with h i s  adoptive pa rents who a lso have s ign ifica nt  hea lth 

issues.  H is mother has hea rt problems and severe a rth rit is . His father is  

a ffl icted with menta l  and physica l i m pa i rments, most n otab ly  a severe 

seiz u re d isorder, re lated to h is m i l ita ry service d u ring  the Vietna m  War .  

H is pa rents d id  not a g ree with the school d istrict a nd the c h i l d 's specia l  

ed u cation tea m d ecis ion to p lace their son a t  the School for the Deaf. They 

strugg led to comp ly  with the p lacement wh i le  try ing  to m a i nta i n  some 

sem b l a nce of fa mi ly  l ife by renti ng an a p a rtment there and trave l i n g  back 

a nd forth with n o  fi n a ncia l support desp ite their  repeated req uests . P&A 

provided leg a l  representation and got the d istrict to pay the pa rents'  out-of­

pocket expenses i n  con nection with the School for the Deaf p lacement .  

The stra i n  on the fa mi ly  from the long d ista nce p lacement was d ifficu lt 

a nd the ch i ld 's sepa ration a nx iety d isorder made th is a rra ngement 

i m possi b le .  Th e c l ient  beg a n  stayi ng  home m u ch of the ti r:n e .  The School 

for th e Deaf fi led charges of ed ucation a l  neg lect aga i n st the pare nts even 

tho u g h  the routi ne was so sig n ifica ntly d isru ptive to fa m i ly l ife a n d  it 

exhausted the ch i l d .  

The c l ient had  a coch lea r imp lant and  w a s  sched u led t o  receive a 

second one .  After resea rch ing  the subj ect a nd consu lt i ng  with nationa l 

experts, P&A learned that p lacement at the School for the Deaf was h a rmfu l  

to the c l ient's ed ucationa l  needs ;  h e  shou ld  have been lea rn i n g  to spea k, not 

learn ing  sig n l a n g uage .  

A P&A attorney partici pated i n  the  cl ient's specia l ed ucat ion tea m 

m eeti ngs .  The school d istrict refused to consider a l lowing the c l ient  to enro l l  

i n  h is  h o m e  schoo l ,  citi ng l a c k  o f  a Deaf Ed ucation tea cher a nd i n a b i l ity to 
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recru it one .  The d istrict d is ingenuously a rg ued the Schoo l  for the Deaf was 

the least restrictive setti n g .  

After severa l fac i l itated I E P  meeti ngs fa i l ed to sett le the i m pa sse, P&A 

a ssisted the c l ient  a nd h is  pa rents in fi l i ng a d ue p rocess cl a i m .  The case 

went to a fac i l itated resol ut ion session , where the parties reached a 

sett lement fa vora b le to the c l ient, inc l u d i ng p lacement i n  ·h is home school 

d istrict, with a p p ropriate services and su pports, as wel l  a s  re lated services 

such as thera p ies (occu pationa l ,  physica l ,  speech ,  a nd a uditory ) .  The tea m 

i m p lemented the cha nges req u i red by the reso l ution a g reement.  

I II. 20 1 1-20 1 3  B I E N N I U M  F U N D I N G  

For the  cu rrent b ien n i u m ,  P&A has spent approx imately 67°/o of  its 

budg et of $ 5 , 1 04,253 as of December 3 1 ,  20 1 2 .  Th is  i nc l udes 72°/o of the 

$ 3 , 9 99, 829 budgeted for sa l a ries and benefits a nd 46°/o of the $ 1 , 1 04,424 

budgeted for operati n g .  Al l  projected u nspent federa l  fu nds  from the 20 1 1 -

2 0 1 3  bien n i u m  a re budgeted for the 20 1 3- 20 1 5  b ien n i u m .  

IV. 20 1 3 - 20 1 5  BIEN N I U M  BUDGET 

The proposed budget was bu i lt with the expectation of P&A's seven 

federa l  g ra nts be i n g  level fu n ded . As previous ly stated ,  the ' Beneficia ries of 

Socia l Secu rity' g ra nt may be off the ta b le .  And, as you know, the fed era l 

govern ment has been operat ing u nder a Conti n u i n g Reso l ution s ince the 

cu rrent federa l  fu nd ing  yea r beg a n  October 1,  20 1 2 .  

Fo l lowing i s  a s u m m a ry of federa l  a n d  genera l  fu nd  chang es to P&A's 

budget as reco m mended by the Governor :  

B ie n n i u m  Federa l Funds Genera l  F u n d s  TOTAL 

20 1 1  - 20 1 3  3,1 1 8,888 1,985,365 5,1 04,2 5 3  
20 1 3  - 20 1 5  3 233, 6 1 2  2 652,73 5 5 886,347 

Cha nge 1 14 724 667 370 782 094 

The i ncrease i n  Genera l  Fu nds is for sa l a ries and benefits . 

Continuation costs from the cu rrent b ien n i u m  a re :  FY 20 1 3  sa l a ry i n crease 
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( $ 5 0 , 9 16) ,  Hay  below m i n i m u m  sa l a ry i ncrease ( $80 , 7 1 6 ) ,  a n d  reti rement 

i ncrease ( $27, 060) . Th is tota ls  $ 1 58,69 2 . New i ncreases a re fo r hea lth 
. 

i n s u ra nce ( $63,887) ,  reti rement ( $ 3 1 , 1 8 5 ) ,  a nd the Executive Com pensation 

Package Adj ustment ( $ 4 1 3 , 606) . 

. S ince N o rth Da kota is a m i n i m u m  a l lotment state, P&A's fed e ra l  g ra nt 

d o l l a rs a re genera l ly  flat .  In  fact, for the last cou p le of yea rs,  they h ave 

decreased s l ig ht ly : 

Federa l  Fisca l Yea r 20 1 0 : 

20 1 1  

2 0 1 2  

$ 1 , 26 1 ,477 

$ 1 , 260,225 

$ 1 , 259,093 

For th is  reason ,  a sig n ifica nt portion of  the sa l a ry i ncreases h ave been 

fu n d ed in the Executive Budget with Genera l  Fu nd  do l l a rs .  

Th is conc l udes my forma l  testi mony .  I w i l l  be  ha ppy to  a nswer a ny 

q u estions you m i g ht have for me.  

Teresa La rsen 
tl a rsen@nd .gov 

328-2950 
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PROTECTIO N  & ADVOCACY PROJECT 
H B  1014 

201 1  - 2013 B I E N N I U M  SPENDING a s  of 1 2/31 / 1 2  
(75°/o of the b ienn i u m) 

TOTAL B U D G ETED 

�--- \otc-t Ljs/-z_o,� 
���± , 

BALANCE 

2 . 5 . 1 3  

TOTAL I Ofo 
1 . 109.956 I 27.75 

598,007 I 54 

1,707,963 I 33 

Al l projected u nspent  federa l funds  from the 2 0 1 1 - 2 0 13 bienn i u m  a re budgeted into the 20 1 3 - 20 1 5  bien n ium.  

0/o of State dol lars spent t o  date : 70% ($1,390,638/$ 1,985,365) 

% of Federa l  dol lars s pent to date : 64. 5% ($2,005,652/$ 3 , 1 18,888) 



SALA RIES & 
B E N E FITS 
Travel 
Suppl ies - IT 
Prof. materia ls  
M isc. suppl ies 
Office suppl ies 
Postage 
Pri nt ing 
IT equ ip < $5K 
Other equ ip < $5K 
Office equ ip/fu rn 
I n s u ra nce 
Rent 

Repa i rs 
IT/data process 
IT/co m m u n i cation 
IT/cont. serv's 
Prof development 
Oper. fees/serv's 
Fees/prof serv's* 
IT/Equ ip > $5K 
O P E RATI N G  

TOTAL B U DG ET 

FTE's 

-t-\iS. \.D q-
-i/s/2tJ6 

P ROTECTION & ADVOCACY PROJ ECT 
SPE N D  DOWN OF TH E 201 1-20 13 BI E N NI U M  (through 12/ 12) 

CHANGES F O R  T H E  2013-20 15 BI E N N I U M  

��" -:tt--z__ 

.B U D G ETED 
·� ·;- : . ,,., >, > ·  c:,; 

3,999,829 
1 60 044 

4 461 
3 f  sao· I ··· z' (�::,� 6 2so 

1-; . • "< 1 9,389 
-,� '111;\20,000 

' ?5,037 
' . 36 392 t ' < 1 0  9SO 

,,.y. 6 200 . 
'f� '<'; () 080 

<:{ . 201_,435 
} '  9,575  ·; '· 77 200 
X'. t·_ 42 3o·o 

-�)?� � ''3 375 . 
��: 48 ·600 

"''; 6 1/5.60 
-� 334 076 
V"-' .. 

0 � 

1,104,424 
�· it' 
. 5, 104 253. 

< • 
28. 5  

' ·  

1 1-13 BIE N N I U M  
SPENT 

Federal State Tota l 
1,699,894 1,189,979 2,889,873 

47 472 24 735 72 207 
896 1 222 2 1 18 

1 1  793 13/074 24 867 
0 0 0 

5 0 1 5  6 8 1 9  1 1  834 
3 358 3 965 7 323 
3 232 2 1 17 5 349 
3 148 14 337 17  485 

0 0 0 
2 067 3 7 18 5 785 
1 023 4 521  5 544 

84 906 56/989 1 4 1  895 
3 582 3 0 1 8  6 600 

30 1 7 1  24 343 54 5 1 4  
1 6  7 1 3  1 4  248 30 961  

358 417  775  
24  250 51048 29 298 

1 2 1 0  13  658 14 868 
66 564 8 430 74 994 

0 0 0 
305,758 200 659 506,417 

2_,005,652 1,390,638 3,396,290 

.. B U DGETED 
;;., X; ---�:��"- ., �- �; . , . :"f 

, ,  
. 4,682,8i7 

. . 1 54 587 
·-· . 7 595 

' ' 46 2sb 
.. ,.; 7 500 " ,·_;,;, . 

. . q;: , ;; j 7 900 
.i • 

" ,,,, '1, l l  5.50 

f�-': 

·,. 3Q oso 
- ;  ;, ·49 12s  
• ..;· . . 

. ' 
1 0  950 · 

,'"'. ,:• 10  458 . 
. •. �i . . 5 900 . 

235 000 
. ·  !', ,, 14 277 

' · 86 276 . .•.!- :• 

':· . " 44'495. 
.• :·x;;;_ J%1 0  �so· 
,-·;, ,, 53 550 

' 34 625 
;,, ,(i. 360 666 :;";: '� - 1 i  824--

· •f1,203�S3C) 
dj. ·• :;r 

5,886,347.' 
-- �� ,, . 

- . 
' q • ,. 

·�· '27.'5 

2 . 5 . 1 3  
13-15 BI E N N I U M  

CHAN G E  N OTES 

682�988 
(SAS7) Board, staff, advisory counci l  

3 1 34 Desktop video conferencing + 3 , 060 
8 750 Database, PDR's, Westlaw 

1 250 
(1,489) 
(8A50) M a i l ing services, PO boxes, stamps 

1 1  0 1 3  Brochures, posters for fed . prog's 

1 2  733 Sca n ners, com puters, printers 

0 Reg ional office copy machi nes 

4 258 Chair & fu rnitu re replacement 

(180) 
33 565 Office rent increases 

4 702 Copiers service contracts 

9 076 Video conferenci n g ;  networking 

2 195 Polycom fee 

7 575 Polycom service, desktop support 

4 950 N DRN dues, attny l ie's, conf's 

(26/935) Advertising, a nsw serv, serv awards 

26 592 HAVA, systems issue faci l itation 

1 1  824 Video conferencing kit 

99,106 

782,094 

(1.00) 

* A  s ign i ficant a mo u nt of this tota l (>48%) is  for the HAVA Progra m  



HOUSE BILL 1014 

PROTECTION AND ADVOCACY 

OFFICE LEASE INFORMATION FOR 2011-2013 

MONTHLY RENT FOR 

LOCATION # SQ FT PRICE /SQ. FT RENT BIENNIU M  

WILLISTON 1206 $9.70 $975.00 $23 ,400.00 

MI N OT 223 $1 0.76 $200.00 $4, 800.00 

D LAKE 270 $8.00 $180.00 $4, 3 20.00 

BELCOU RT 256 $25.78 $550.00 $13, 200.00 

GR FORKS 540 $11.11 $500.00 $12, 000.00 

FARGO 866 $12.00 $866.00 $20, 784.00 

JAMESTOWN 571.25 $5.987 $285.00 $6, 840.00 

DICKINSON 3 50 $11.83 $345.00 $8, 280.00 

BI SMARCK 4661 $1 1.25 $4, 3 69.69 $104,872.56 

TOTAL: $8, 270.69 $198, 496.56 

THE P&A OFFICE I N  GRAFT ON IS AT THE DEVELOPMENTAL CENTER. 

P&A IS N OT CHARGED FOR RENT. 

OFFICE RENT BUDGETED FOR 2013-2015 = $23 4,000 

THE LARGEST I NCREASE I S  BU DGET ED FOR WILLI STON'S RENT TO 

EQUAL $48, 000 FOR THE BIENN IUM 

1/29/2013 

-+\-� \D �� 2(s/zu \� 
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360 - P&A 

MPP + 

2nd Qtl 

1st Qtl 

Relativity to Market 

Policy Position • 

0% 

1 - 2.0% 

2 - 4.0% 

+ 

+ Meet 

Standards 

3.0% 

• ALL increases contingent upon Performance Meeting Standards 

+ Exceed 

Standards 

5.0% 

Cu rrent C/R 

0.79 

Projected 

2013 C/R 

0.83 

. · 

Projected 

2014 C/R 

0.86 

• .201 3  _ _ 

EXAl\liPLE 

< ._ · .  

Market Policy Performance Market Policy Performance 

-\\b \() \� 
?-/ s/ '20 ":::, 

.. _ ._ . 

CURRENT 1 Total Increase After July 1 ,  201 3  P T 1 Increase Total Increase After July 1 ,  2014 
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!_§�c:'j l�c'E': ';;� ' •; ,.J?� .':'lle •;: f:/��:/J�;':I:�'f� . "Sal · 1 i 1 Salary increment) C/R Qtl ; \ Salary increment) C/R Qtl 
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-

_ 3.0% f __ --� _ -�·0% 1 ,617 __ 24,7051_ __ 29,917 i 0.83 �----� �.0% 1_ �988 �- 1 ,235 9.0% _ 2,223 I 26,928 1' 30,8� 0.87 I -� .. 23.4 ADMIN ASSlSTANTW _ _____ _____
_

_____ : -- 39,51€lTI -i 45,938 I 1 .00 0.86 I 1 4.0% , 1 ,581 5.0%1 1 ,976 9.0% ; 3,557 43,073 ! 47,31 6 ' 0.91 2 2.0% i 861 I 3.0%1 1 ,292 5.0% 2 , 153·-r
-
- 45,226 48,735 ! 0.93 : 2 ----2.5m6RNE?:!T_=.=����=�-===-�-=�L 66,468

1

-
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6
0
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5
3
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�
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8
8
5
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_
___ �� �2���-l 1 ,535 -5.0%! 3,836 7.0% 5,37Ti--- 82,099 85,779 _ 0.96 - 2  
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-
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27.0 ADMIN OFR II !I 49,080 !K -�- 55,414 1 .00 0.89 ��_3_:0%_;1 _ __ 982 3.0% 1 ,472 _5_- .o%1
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--· 8.2 DISABILITYAiSVOcATE-- --------::.:::__7· 49,752 M 66,332 1 .00 0.75 1 -�·1 ,990 3.0% 1;493 J'� 3,483 53,235 68,322 o.�=:·} 4.0%[--2,129 3.0% 1 ,597 7.0% 3,726 56,961 70,372 ; 0.81 , 1 
27.0 DISABILITY ADVOCATE 47,604 M 66,332 1 .00 0.72 1 4.0% , 1 ,904 5.0% 2,380 9.0% ; 4,284 51 ,888 68,322 1 0.76 ; 1 4.0% 1 2,076 3.0% 1 ,557 7.0% 3,633 55,521 70,372 1 G.79f·--1 

-----1--·- ----,;c �c o 
------o+·-·-·· · ·-;o --�o ·t----:;-'-;=i---c:;-;;-;;+--;;-'-;-;:�--::;--:=-t--;-;;-:;;:-\----,;c-;;-;;:=-l---::;;�;;:-\-;;-;;c;--T---::;-1 28.6 • DISABILITY ADVOCATE I 59,520 M 66,332 : 1 .00 0.90 2 2.0 Yo ,  1 , 1 90 3.0% 1 ,786 5.0 Ya !  2,976 62,496 68,322 1 0.91 ; 2 2.0 Yo ,  1 ,250 5.0% 3 , 125 7.0% 4,375 66,871 70,372 1 0.95 1 2 

1 3.0 DISABILITYADVOCA�-
-

; 50,244 M 1 66,332 1 .00 o.76 1 4.0% 2.0 1 0  5.0% ·· ·2-;5-12 �9.0%\- -4,522 54,766 68,322 1 - o.80i-::J 4.0o/��- . 2 ,191 5.0% 2,738 9.0% 4,929 59,695 70,372 1 0.85 1 1 
6.8 DISABILITY ADVOCATE ·-----------+--;j9,752 M 66,332 1 .00 0.75 1 4.0% 1  1 ,990 3.0% 1 ,493 7.0% 3,483 53,235 68,322 0.78 l 1 4.0% 1 2,129 3.0% 1 ,597 7.0% 3,726 56,961 70,372 ! 0.81 1 1 
0.1 DISABILITY ADVOCATE 1 49,752 M 66,332 1 .00 0.75 1 4.0%/ 1 ,990 · 5.0% 2,488 9.0%� 4,478 54,230 • 68,322 0.79 , - 1 4.0%i 2 , 169 3.0% 1 ,627 7.0% 3,796 58,026 70,372 1 0.82 ! 1 

14.9 1 ,383,696 I i 0.79 3.8%1 51 ,986 4.0% 55,644 7.8%: 1 07,630 0.83 ! 3.5% i 51 ,998 4.0% 59,475 7.5% 1 1 1 ,473 I 0.86 1 
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TESTIMONY 
House B i 1 1 1014 - P & A 

House Appropriations - Human Resou rces Division - LTC Conti n u u m  
Representative Pollert, Chairman 

February 5, 2013 

Chairman Pollert, members of the House Appropriations Committee -

Human Resources Division, I am Barbara M urry, Executive Director of the 

North Dakota Association of Community Providers. I am here today to 

testify in support of the appropriations bill for the Protection and Advocacy 

Project. 

Protection and Advocacy is an integral part of the delivery system of 

services to people with disabilities in North Dakota. P & A provides training 

to DO Provider staff on a regular basis on the specifics of abuse, neglect, 

and exploitation reporting as required by law. Providers frequently refer 

individuals to P & A when they suspect abuse, neglect, and exploitation by 

caretakers outside of the Provider system. Advocates are frequently 

invited to team meetings to assure consumers understand difficult 

decisions related to their rights and are called upon to informally review 

incidents of concern that are identified by providers. Providers and P & A 

work closely to ensure people with disabilities understand their rights and 

are protected. N DACP su pports the continued funding for the Protection 

and Advocacy Project. 
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1 :tt... 
Representative Holman �"'' I 

Fiscal No. 1 February 1 8, 201 3 

PROPOSED AMENDMENTS TO HOUSE BILL NO. 101 4 

Page 1 ,  replace lines 1 2  through 15 with: 

"Protection and advocacy operations 
Accrued leave payments 
Total all funds 
Less estimated income 
Total general fund 
Full-time equivalent positions 

$5, 104, 253 
Q 

$5, 1 04, 253 
3,11 8,888 

$1 , 98 5, 365 
28. 50 

$568, 935 
93.590 

$662, 525 
1 14.724 

$547,8 01 
(1 . 00) 

$5, 673, 188 
93,590 

$5, 766, 778 
3.233,61 2 

$2, 533, 1 66 
27.50 

SECTION 2. TRAINING FOR PERSONS WITH DISABILITIES. The protection 
and advocacy operations line item in section 1 of this Act includes the sum of $100, 000 
from the general fund for the committee on protection and advocacy to contract with an 
organization operated by persons with disabilities to provide statewide training to 
persons with disabilities and to those who interact with persons with disabilities, for the 
biennium beginning July 1 ,  2013, and ending June 30, 201 5." 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMENT: 

House Bill No. 1014 - Protection and Advocacy Project - House Action 

Protection and Advocacy Project 
Accrued leave payments 
Protection and advocacy 

operations 

Total all funds 
Less estimated income 

General fund 

FTE 

Executive 
Budget 

$5,886,347 

$5,886,347 
3,233,612 

$2,652,735 

27.50 

House 
Changes 

($5,886,347) 
93,590 

5,673,188 

($119,569) 
0 

($119,569) 

0.00 

House 
Version 

93,590 
5,673,188 

$5,766,778 
3,233,612 

$2,533,166 

27.50 

Department No. 360 - Protection and Advocacy Project - Detail of House Changes 

Adjusts State Provides 
Corrects Employee Separate Line Adds Funding 

Executive Compensation Item for for Training of 
Compensation and Benefits Accrued Leave Persons with Total House 

Package' Package' Payments' Disabilties' Changes 

Protection and Advocacy Project ($5,886,347) ($5,886,347) 

Accrued leave payments 93,590 93,590 
Protection and advocacy 5,232 (224,801) 5,792,757 100,000 5,673,188 

operations 

Total all funds $5,232 ($224,801) $0 $100,000 ($119,569) 

Less estimated income 0 0 0 0 0 

General fund $5,232 ($224,801) $0 $100,000 ($119,569) 

FTE 0.00 0.00 0.00 0.00 0.00 

Page No. 1 



1Funding is added due to a calculation error in the executive compensation package. 

2This amendment adjusts the state employee compensation and benefits package as follows: • • Reduces the performance component from 3 to 5 percent per year to 2 to 4 percent per year. 
• Reduces the market component from 2 to 4 percent per year for employees below the midpoint 

of their salary range to up to 2 percent for employees in the first quartile of their salary range for 
the first year of the biennium only. 
Removes funding for additional retirement contribution increases. 

3A portion of salaries and wages funding from the general fund ($45,51 9} and from other funds ($48,071 } 
for permanent employees' compensation and benefits is reallocated to an accrued leave payments line 
item for paying annual leave and sick leave for eligible employees. 

4This amendment provides funding to the Protection and Advocacy Project to contract with an 
organization to provide training to persons with disabilities and to those who interact with persons with 
disabilities. A section is added providing direction on the use of the funding. 

Page No. 2 
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The Protection & Advocacy Project ( P&A) is one of fifty-seven 

p rotection a nd advocacy systems wh ich operate in each state a n d  territory .  

I n  N o rth Da kota , the P&A i s  a n  indepen dent State agency that operates 

u nder  the govern a n ce of the Com m ittee on Protection & Advocacy . Th is is  a 

seven- mem be r  boa rd with appoi ntments being made by Leg is lative 

M a n ag ement, the Governor, and th ree North Da kota entities - The Arc of 

N D ,  Fa m i ly Voices of N D, a n d  Menta l  Hea lth America of N D . 

P&A agencies have the a uthority to provide leg a l  representat ion a nd 

other  advocacy services, u nder federa l  a nd state laws, to people with a l l  

types of d isa b i l it ies . Beca use P&A's don 't h ave the resou rces to serve 

everyone, i nd iv id u a l  states a n d territories develop a n n u a l  priorities based on 

p u b l i c  i n put .  P&A's devote considerab le  resou rces to ensu ring  fu l l  a ccess to 

i n cl u sive ed ucationa l  progra ms, hea lthca re, prod uctive em p loyme nt 

opportun ities, a nd q u a l ity serv ices free of a buse a nd neg lect . 

I. PROG RAMS 

For many yea rs, N D  P&A has been the reci pient of  seven federa l  

g ra nts . These g ra nts come th roug h the : 

• U . S . Depa rtment of Hea lth & H u man Services ( Deve lopmenta l  D isa bi l it ies, 

M enta l Hea lth ,  Help America Vote Act, Tra u matic Bra i n  I nj u ry) ; 

• U . S .  Depa rtment of Ed ucation ( I n d ivid u a l  Rig hts, Assistive Tech n o logy) ; 

• Socia l Secu rity Ad m i n istration ( Beneficia ries of Socia l  Secu rity) . 

There h ave been two d evelopments d u ring  the cu rrent b ien n i u m  that 

h ave resu lted in  cha nges to P&A's p rogra ms .  Fi rst, l ate i n  federa l  fisca l yea r 
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2 0 1 2 , there were concerns ra ised a bout the futu re of the ' Benefic ia ries of 

Soci a l  Secu rity' g ra nt .  This g rant  has been awa rded to P&A's to he lp  

i n d iv id u a l s  with d isa b i l it ies, who a re a l ready e l ig i b le  fo r socia l  secu rity 

benefits, overcome barriers so they may access, m a i nta i n ,  or reg a i n  

em ployment.  The Socia l  Secu rity Ad m i n istration m a i nta i ned that, beca use 

the prog ra m had not been re-a uth orized by Cong ress, it did not h ave the 

a uthority to conti n ue the prog ra m  even though it had the fu nds to do so . 

The U . S . Govern ment Accou nta b i l ity Office ( GAO ) issued a n  op in ion  sayi ng  

the Socia l Secu rity Ad m i n istration d id have the  a uthority a nd the fu nds .  The 

Soci a l  Secu rity Ad m i n istrat ion responded that it did not a nswer to the GAO 

a n d  is wa iti ng  on a l eg a l  opi n ion from the Depa rtment of J ustice . N D  P&A 

a sked for a s ix- month extension (th rough M a rch 20 1 3 )  to spend down its 

rem a i n i n g  FY 20 1 2  gra nt fu nds a nd to fi n ish work with existi n g  c l ients . This 

was a pproved . The futu re of the prog ra m is preca rious .  

The second development is that, as of  J u ly 20 1 1 , P&A has  been the 

reci p ient of  a contract from the ND Depa rtment of  H u ma n  Serv ices to 

i m p lement the Cl ient Ass ista nce Progra m  (CAP ) .  This is a federa l ly fu nded 

g ra nt designed to assist i nd iv idua ls  with d isa b i l it ies i n  resolvi n g  cha l lenges 

they may experience with federa l ly fu nded rehab i l itation prog ra m s .  In North 

Da kota , these i nc lude the State Vocationa l  Rehab i l itation (VR) Prog ra m ,  

Centers for Independent Livi ng  (CIL's) ,  a nd Triba l  Vocation a l  Reha b i l i tation 

Progra ms .  P&A has been to ld  to expect that the contract for this prog ra m 

w i l l  be renewed . Fu nd ing  is  i nc luded i n  the budget. 

II. S E RVIC ES 

P&A services i nc lude i nformation & referra l ,  ed ucation & tra i n i n g ,  

advocacy, protective services, leg a l  representation ,  a n d  system s  a dvocacy . 

Over the l ast two fed era l fisca l yea rs, P&A provided advocacy a nd leg a l  

representation to a tota l o f  1 , 924 c l ients ( 939 i nd iv idua ls  i n  fisca l yea r 20 1 1  

a nd 985 c l ients i n  20 1 2 ) .  Th is  is a n  i n crease of 1 8 1  cases fro m the two 
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p revious yea rs .  I nformation & referra l was provided to 3 ,990  ind ivid u a l s  a nd 

3 ,48 1 pa rticipated i n  ed ucation & tra i n i ng activities . 

Over these two federa l fisca l yea rs, c l ient p riori ty a reas i ncl uded : 

• Abuse, neg lect, exploitation : S 3 °1o 

• Ed ucation : 1 7 %  

• E m ployment : 1 3 %  

• Com m u n ity i n teg ration : 6 . S 01o 

• Hea lthcare :  S 01o 

• Cri m i n a l  j u stice : S 01o 

• Other, incl u d ing  accessi b i l ity :  . S01o 

Whi le  there rea l ly is  n o  typ ica l case, I have provided a few exa m ples i n  

Attach ment A .  

P&A provides its services th roug h  ten offices across the State . There 

is a n  office i n  each of the e ight ' major cities' as we l l  as  Belco u rt (on the 

Tu rt le Mou nta i n  reservation )  and the Developmenta l Cente r  in  G rafton .  

We a re cu rrently staffed at 2 7 . S  FTE's. These positions a re :  sixteen 

advocates, a p rogra m coord inator, two progra m  d i rectors, fou r  attorneys, a 

fisca l m a nager, a n  executive d i rector, two fu l l -ti me a nd one h a lf-time h a lf 

a d m i n istrative assista nts . The rema i n i n g  FTE has been left vaca nt s ince the 

p rog ra m coord in ato r left P&A . The pri m a ry d uties were i m p lementation of 

the Help America n Vote Act ( HAVA) g ra nt .  We h ave an emp loyee work ing 

m i n i m a l  ti me u nder th is  g ra nt a nd the rest of  the activit ies, p ri m a ri ly  voter 

tra i n i ng for peop le with d isa b i l it ies, were contracted out to the N D  

Association of Cou nties . Th is worked extremely we l l  a nd the p lan  is to 

conti n ue with th is  type of a rra ngement for HAVA work.  As such,  the n u m be r  

o f  FTE's i n  P&A's budget to t h e  Governor was red uced from 2 8 . S  to 2 7  . S .  

III . 20 1 1-20 1 3  BI E N N I U M  FU N DI N G  

For the  cu rrent bien n i u m ,  P&A has spent a pprox i m ate ly 67°1o of  its 

budget of $ S, 1 04,2S3  as of December 3 1 ,  20 1 2 .  As s u m m a rized i n  

Attachment B,  th is i ncl udes 72°lo of the $3 ,999, 829 budgeted for sa laries 
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a n d  benefits a n d  46°/o of the $ 1 , 1 04,424 budgeted for operati n g .  

Attach ment C i n c l udes the specific brea kdown o f  expend itu res by federa l  

a n d  state fu nds for each operati ng l i ne- item . A l l  p rojected u nspent federa l  

fu nds  from the 2 0 1 1 - 2 0 1 3  bien n ium a re budgeted for the 2 0 1 3 - 2 0 1 5  

bien n i u m .  

IV. 2 0 1 3 - 20 1 5  B I E N N I U M  B U DG ET 

The p roposed budget was bu i lt with the expectation of P&A's seven 

fede ra l  g rants be ing  level fu nded . The federa l  govern ment has been 

operati ng  u nder a Conti n u i ng Reso l ution s ince the cu rrent federa l  fu n d i n g  

yea r began  October 1 ,  2 0 1 2 .  With seq uestration u pon u s ,  I have ca lcu lated 

that, based on a g u essti mated 5% cut to our  federa l  g ra nts beg i n n ing  i n  

O ctober 1 ,  2 0 1 2 ,  P&A wi l l  have approximately $ 1 5 9 , 500 l ess i n  federa l  

ca rry-over and  g rant  income for 2 0 1 3 - 2 0 1 5  t h a n  what i s  i n  the bud g et 

before you .  Th is  is i n  add it ion to the proba ble loss of $ 2 0 0 , 0 0 0  for the 

' Beneficia ries of Socia l  Secu rity ' g ra nt .  

Fo l lowi n g  is a s u m m a ry of federa l  and  genera l  fu nd changes to P&A's 

budget as recom mended by the Governor.  Th is d oes not inc l ude the 

possi b le loss of $ 3 59 , 5 0 0  i n  federa l  fu nds as noted a bove . 

B ien n i u m  Fed era l  Funds General  F u nds TOTAL 

2 0 1 1  - 2 0 1 3  3,1 1 8/888 1 , 9 8 5  3 6 5  5 1 04, 2 5 3  
2 0 1 3  - 2 0 1 5  3,2 3 3,6 1 2  2 6 5 2  7 3 5  5 886,347 

Change 1 1 4,7 24 6 6 7,3 70 7 8 2,094 

The i ncrease in Genera l  Funds is for sa l a ries a n d  benefits . 

Conti n u ation costs from the cu rrent b ien n i u m  a re :  FY 20 1 3  sa l a ry i ncrease 

( $ 5 0 , 9 1 6 ) ,  Hay below m i n i m u m  sa l a ry i ncrease ( $ 8 0 , 7 1 6 ) ,  a n d  reti rement 

i ncrease ( $ 2 7 , 0 6 0 ) . This tota ls  $ 1 5 8 , 69 2 .  New i ncreases a re for hea lth 

insu ra nce ( $ 6 3 , 8 8 7 ) ,  reti rement ( $ 3 1 , 1 8 5 ) ,  and the Executive Com pensation 

Package Adj ustment ( $ 4 1 3 , 606) . 
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S ince North Da kota is a m i n i m u m  a l lotment state, P&A's federa l  g ra nt 

d o l l a rs a re genera l ly fl at .  In  fact, for the last cou ple of yea rs, they h ave 

d ecreased s l ig htly : 

Federa l  Fisca l Yea r  20 1 0 :  

20 1 1  

2 0 1 2  

$ 1 , 2 6 1 , 477 

$ 1 , 2 60 , 2 2 5  

$ 1 , 2 59 , 093 ( prior to seq uestration ) 

For th is reason ,  a sig n ifica nt portion of the sa lary increases h ave been 

fu nded in the Executive Budget with Gen era l Fu nd  do l l a rs .  

The o n ly a mendment from t h e  House i s  a decrease to t h e  sa l a ries a nd 

benefits package  as recom mended by the Governor. The Hay Study showed 

P&A emp loyees to be, on average,  at 79°/o compa-ratio .  Th is is  one of the 

lowest, if not the bottom ,  in  State govern ment.  P&A's 28 staff has,  on 

a verage,  put in  fifteen yea rs of  service . Reg a rd less, a l l  but a few em ployees 

a re in the fi rst q u a rt i le  of their pay g rades even though ten of them have 

worked between twenty a n d  th i rty yea rs for the State of N D .  

H i storica l l y  turn-over has been re latively low . In  20 1 1  it was 1 1  °/o , 

however, i n  20 1 2  it was 24°/o , l a rgely d ue to moves to h igher  pay ing  private 

sector jobs .  As with most entities that serve ind iv id u a l  cl ients, turn-over is  a 

h uge d isru ption to services . 

Im plementation of the pay p l a n ,  a s  recom mended by the Governor, 

w i l l  bri n g  P&A staff to an average 8 3 °/o com pa -ratio in 20 1 3  a nd 86°/o i n  

2 0 1 4 .  W h i l e  sti l l  lower that we'd l i ke consideri ng yea rs of serv ice, t h i s  wou l d  

be a n ice i ncentive for em ployees to stay with t h e  agency a nd ach ieve h i g h  

performa nce.  

P&A wou ld a ppreciate you r support of the Governor's recom mended 

budget.  I wi l l  be h a ppy to answer any  q u estions .  Tha n k  you .  

Teresa La rsen 
t la rsen@nd .gov 

3 2 8 - 2 9 5 0  
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Attachment A 

P&A Case Exa m ples 

CASE A :  The cl ient is a 5 4  year o ld ma le  with a Ph D .  i n  Psychology.  

Yea rs ago,  whi le  engag i n g  i n  l a boratory resea rch , he susta i n ed a b ite from a 

l a b  rat, had  a severe a l l e rg ic  reaction a nd went i nto ana phy lactic shock.  By 

the ti me he  was found ,  revived , a n d  treated , a s ign ifica nt bra i n  i nj u ry h a d  

occu rred . T h e  c l ient has  sig n ifica nt memory a nd org a n izationa l  issues, a s  

we l l  as  co-occu rri ng  depression a n d  a nx iety from t h e  loss o f  h is  p rofession 

a nd other  effects of the b ra i n  i nj u ry .  

He  was referred to P &A  from h i s  treati ng  physici an  d u e  to concerns 

over self- neg lect . Beca u se of ba l a nce issues from the TBI, he  is  at  risk  of 

freq uent fa l ls .  H is ha nds were reported to be in  very bad cond it ion for a 

com bination of reasons, i nc l ud ing  fa l l s  on the ice (the referra l occu rred 

d u ring  late wi nter) a n d  a n  i n a b i l ity to remember to a p ply h a n d  

crea m s/sa lves . The c l ient was a lso keeping h is h o m e  a t  3 5 -40 degrees, 

be l ievi n g  the hypotherm ic cond it ions he lped keep his m i n d  off of h is  

depression a n d  a nxiety . 

He  received long-d ista nce support from h is parents i n  the form of 

rem i nders to ta ke h is  med icat ions, tu rn up the heat, a pp ly  lot ion,  etc . ,  but  

h a d  l itt le  l oca l support .  P&A assisted the  c l ient to access add itiona l  su p ports 

i n  the com m u n ity to add ress h i s  needs .  

S u bseq uently, the  c l ient's pa rents d ied with i n  two weeks of each other 

a n d  the c l ient experienced s ig n ifica nt tu rmoi l  due to problems with a s ib l i ng 

who explo ited h i m  fi n a ncia l ly  d u ri n g  the sett lement of the pa rents' estate . It 

beca me evident the c l ient needed protection from u ndue  i nfl uence or d u ress 

by h is si b l i ng on matters re lat ing to the ir  father's estate, th e i r  parents'  

revoca b le  l ivi ng  trust, and other fi n a ncia l matters . P&A explored options with 

the c l ient  a n d  the c l ient tried a ppoi nti n g  an attorney- i n -fact to h a n d le these 



matters, but the cl ient's si b l i ng  conv inced h i m  to revoke the power of 

a ttorney docu ments . The c l ient then rea l ized he needed a l i m ited 

g u a rd iansh ip  to assist h i m .  P&A p u rsued th is on beh a lf of the cl ient a n d  it 

h a s  been resolved i n  h is  favor. H is g u a rd ian  is su pportive a n d  h e l pfu l .  

CASE B :  The c l ient  is a 22-yea r o ld m a le with a d iag n osis of Autism 

a n d  Intel lectu a l  Disa b i l i ties ( Menta l  Reta rdation ) .  He h a d  been m a i nta ined 

by h is  father a n d  step-mother, co-g u a rd ians  of the c l ient, i n  a basement 

a p a rtment in the fa mi ly  home usi ng h ig h ly aversive behaviora l  tech niq ues.  

They rel ied heavi ly on physica l restra int  and sec l usio n .  · Aversive tech n iq ues 

emp loyed i ncl uded physica l force, co ld showers, tying  h i m  to a cha i r, a nd 

deny ing  h i m  the use of b lan kets or c loth ing . The co- g u a rd i a n s  rig id ly 

restricted h is  d iet fo r reasons that a re not med ica l ly docu m ented . Nearly a l l  

foods were pureed or  b lended . The co-guard ia n s  th reatened that they wou ld 

with ho ld  food, a nd d id so, i n  response to the cl ient's behaviors .  

He  was com m itted to  a co m m u n ity hospita l psych iatric wa rd a n d  then 

tra nsferred to the State Hospita l due to a n  increase in  agg ressive behavior .  

He was very ma lnourished a n d ,  at 5'  4",  weig hed only 75 pou n d s .  P&A 

s u bsta ntiated a pattern of a buse a n d  neg lect that had occu rred in the fa mi ly  

home over a period of  1 0  yea rs .  P&A petitioned for a change  of 

g u a rd iansh i p .  Th is resu lted in the c l ient's leg a l  decision - m a ke r  bei ng  

chang ed from h is  pa rents to a corporate g u a rd ia n .  

S u bsta nti a l  prog ress was made with c l ient's behavior a nd h is  physica l 

hea lth . After tra nsit ion to a norma l  d iet, he weighed 1 1 7  pou n d s  after n i n e  

m o nths .  He  eventu a l ly no longer req u i red in patient psych iatric ca re however 

a n  a p p ropriate com m u n ity p lacement was tu rn ing  out to be e l usive.  P&A 

in i tiated advocacy services to assist i n  fi nd ing a p lacement a n d  support 

serv ices . I n  the mea nti me, the· c l ient  was tra nsferred from the State 

H osp ita l to the Deve lopmenta l Center. A com m itment was made by the 

c l ient's tea m that th is p lacement wou ld  be tem pora ry u nt i l  a com m u n ity 



provider a nd a pp ropriate supports cou ld be a rra nged . P&A, the g u a rd i a n ,  

a nd a com m u n ity provider were eventu a l ly a b le to work with the rest of the 

c l ient's tea m to deve lop a p la n for a com m u n ity-based p lacement.  In  J u ly 

2 0 1 2 ,  the c l ient moved to a n  a pa rtment where he  receives su pports 24 

hou rs/d ay.  H e  is do ing extremely wel l  a n d  engages i n  d a i ly a ctivities i n  the 

com m u n i ty .  

CASE C :  The c l ient  was 7 yea rs o ld when he was i n itia l l y  referred to 

P&A for serv ices . H e  is a n  America n  Ind ian  a n d is a n  e n ro l led member of a 

N D  tribe .  H e  has m u lti p le  d iagnoses of ADHD,  d eafness, h a rd of hea ri n g ,  

vis u a l  i m pa i rment, a nx iety, separation a nxiety d isorder, a n d  potenti a l  feta l 

a lcoho l  effect/feta l a lcoho l  syndrome .  

He l ives with h i s  adoptive pa rents who a lso h ave s ig n ifica nt hea lth 

issues . H is m other has hea rt prob lems a nd severe a rth rit is .  H is father is  

affl i cted with menta l  a nd physica l i m pa i rments, most nota bly a severe 

se izure d isorder, re lated to h is m i l ita ry se rvice d u ri n g  the Vietnam Wa r. 

H is pa rents did n ot a g ree with the school d istrict a nd the ch i l d 's speci a l  

ed ucation tea m  decis ion to p lace thei r son at t h e  School for t h e  Deaf. They 

strugg led to com p ly with the p lacement wh i le  try ing to m a i nta i n  some 

se m bla nce of fa mi ly  l i fe by renti ng  an a pa rtment there a nd trave l i ng  back 

and forth with no fi n a ncia l  support despite their  repeated req u ests . P&A 

provided leg a l  representation wh ich resu lted in the d istrict pay i ng the 

parents ' out-of- pocket expenses i n  con nection with the School for the Deaf 

p lacement.  

The stra i n  on the fa mi ly from the long d ista nce p lacement was d ifficu l t  

a n d  the ch i l d 's sepa ration a n x iety d isorder made th is a rra ngement 

i m poss ib le .  The c l ient  beg a n  staying home m uch of the ti me .  The School  

fo r the Deaf fi led charg es of education a l  neg lect aga i nst the pa rents even 

though the routi ne was so sig n ifica nt ly d isru ptive to fa m i ly l ife a n d  it 

exha usted the ch i l d .  



The c l ient had  a coch lea r i m p l a nt a n d  was sched u led to receive a 

second one .  A coch lea r imp lant is  a s m a l l ,  com plex e lectron ic  device that 

ca n he lp to p rovide a sense of sou nd to a person who is profound ly  d eaf or 

severely h a rd -of-hea ri n g . After resea rch i n g  the su bject a nd consu lti ng  with 

n atio n a l  experts, P&A lea rned that p lacement at the School for the Deaf was 

h a rmfu l to the c l ient's ed ucationa l  needs; he shou ld have been lea rn i ng to 

spea k, not lea rn i ng s ign  language .  

A P&A attorney partici pated i n  the  c l ient 's specia l ed ucat ion tea m 

m eeti ngs .  The school d istrict refused to cons ider a l lowing the c l ient to e n ro l l  

i n  h is  home schoo l ,  citi ng lack of  a Deaf Ed ucation teacher a nd i n a b i l ity to 

recru it one .  The d istrict d is ingenuous ly a rg ued the School for the Deaf was 

the least restrictive setti n g .  

After severa l faci l itated I E P  meetings fa i led to sett le t h e  i m passe, P&A 

a ss isted the c l ient  a nd h is  pa rents i n  fi l i n g a due  process c la i m .  The case 

went to a fac i l itated reso l ution sess ion,  where the pa rties reached a 

sett lement favora b le  to the c l ient, i nc l ud ing  p lacement i n  h is  home school 

d istrict, with a p p ropriate services a n d  su pports, as wel l  as  re lated se rvices 

such as thera pies (occu pationa l ,  physica l ,  speech,  a n d  a ud itory ) .  The tea m 

i m p lemented the chang es req u i red by the reso l ution agreement .  
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IT/Equip > $5K 
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3,582 3 0 1 8  

30, 1 7 1  2 4  343 
1 6,7 1 3  14 248 

358 4 1 7  
24,250 5 048 

1 2 1 0  1 3  658 
66 564 8 430 

0 0 
305,758 200,659 

2,005,652 1,390L638 

Tota l 
2,889,873 

72 207 
2 1 18 

24 867 
0 

1 1  834 
7 323 
5 349 

17 485 
0 

5 785 
5 544 

,B U DGETEP 
>' ,, .· ' 
�< 4;�82,8t7 

., ' 1 54,51;37 
'' . 7,595 . 

}> .. .  40,,250 . 
... . . 7,500 

'·. . . 1 7.,900 
X· . ' 1 1,550 .. . 

> . ;' �6.050 
49 1 2 5  

" ' . .  ' 1 0,950 
s ' · · . 1 0  458 ·� 
; . \5 900 

1 4 1  895 ' 23f? ' OOO 
6 600 

54 5 14 
30 961  

775 
29 298 
14 868 
74 994 

0 
506,4 17 

31_3961290 

/ ,14 277; 
"· .86 276. 

' .. . :· ·, 44 495 . ., 1 0' 9$0 
�;· .. .. , 53  !)50 . ""'"' · '" ,34 625 

360·6'68 
1 1  824 

. .  1;203,5,30 

<· 

"..I' • •  

5,886,347 

• . :' . . •• ,2 •• 

" 27�5 

3 . 7 . 1 3  
13- 15 BI E N N I U M  
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682,988 
(5,457) Board, staff, advisory cou nci l  

3,1 34 Desktop video conferencing + 3,060 
8,750 Data base, PDR's, Westlaw 

1,250 
( 1 489) 
(8,450) M a i l i ng services, PO boxes, sta m ps 

1 1  0 1 3  Brochu res, posters for fed . prog's 

1 2  733 Scan ners, computers, pri nte rs 

0 Reg ional  office copy mach i nes 

4,258 Chair  & fu rn itu re re placement 

(180) 
33 565 Office rent i n creases 

4 702 Copiers service contracts 

9 076 Video conferenci n g ;  networking 

2 195 Polycom fee 

7 575 Polycom service, desktop su pport 

4 950 N DRN d ues, attny l ie's, conf's 

(26,935) Advertising, answ serv, serv awards 

26 592 HAVA, systems issue faci l itation 

1 1  824 Video conferencing kit 

99,106 

782,094 

(1.00) 
* A  s ign ificant amount of this tota l ( >48%) is  for the HAVA Progra m  
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TESTIMONY 
House Bi 1 1 1014 - P & A 

&-ba.:ra- fYlw-r_; 
/Jf3 /D I �  
3 .  7 - 13 

Senate Appropriations 
Senator Ray Holmberg ,  Chai rman 

March 7, 2013 

Chairman Holmberg , members of the Senate Appropriations Committee, 

I am Barbara Murry, Executive Director of the North Dakota Association of 

Community Providers.  I am here today to provide testimony in support of 

the appropriations bill for the Protection and Advocacy Project. 

Protection and Advocacy is an integral part of the delivery system of 

services to people with disabilities in North Dakota. P & A provides training 

to DO Provider staff on a regular basis on the specifics of abuse, neglect, 

and exploitation reporting as required by law. Providers freq uently refer 

individuals to P & A when they suspect abuse,  neglect, and exploitation by 

caretakers outside of the Provider system. Advocates are freq uently 

invited to team meetings to assure consumers understand difficult 

decisions related to their rights and are called upon to informally review 

incidents of concern that are identified by providers. Providers and P & A 

work closely to ensure people with disabilities understand their rights and 

are protected. NDACP supports the continued funding for the Protection 

and Advocacy Project. 
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PROPOSED AM ENDM ENTS TO ENG ROSSED HOUSE BILL NO. 1 01 4  

Page 1 ,  replace lines 1 2  through 1 6  with: 

" Protection and advocacy operations 
Total all funds 
Less estimated income 
Total general fund 

Renumber accordingly 

$5.1 04.253 
$5, 1 04,253 

3.1 1 8.888 
$1 ,985,365 

STATEMENT OF PURPOSE OF AMENDMENT: 

$787.326 
$787,326 

1 1 4.724 
$672,602 

House Bill No. 1 01 4  - Protection and Advocacy Project - Senate Action 

Executive 
Budget 

Protection and Advocacy Project $5,886,347 
Accrued leave payments 
Protection and advocacy 

operations 

Total all funds $5,886,347 
Less estimated income 3,233,612 

General fund $2,652,735 

FTE 27.50 

House 
Version 

93,590 
5,573,188 

$5,666,778 
3,233,612 

$2,433,166 

27.50 

Senate 
Changes 

(93,590) 
318,391 

$224,801 
0 

$224,801 

0.00 

Senate 
Version 

5,891,579 

$5,891,579 
3,233,612 

$2,657,967 

27.50 

Department No. 360 - Protection and Advocacy Project - Detail of Senate Changes 

Removes 
Restores Separate Line 
Executive Item for 

Compensation Accrued leave Total Sen ate 
Package' Payments' Changes 

Protection and Advocacy Project 
Accrued leave payments (93,590) (93,590) 
Protection and advocacy 224,801 93,590 318,391 

operations 

Total all funds $224,801 $0 $224,801 
Less estimated income 0 0 0 

General fund $224,801 $0 $224,801 

FTE 0.00 0.00 0.00 

$5.891.579 
$5,891 ,579 

3.233.61 2  
$2,657,967" 

1Funding reductions made by the House to the state employee compensation and benefits package are 
restored to the Governor's recommended level. 

2The accrued leave payments line item added by the House is removed and the associated funding 
returned to line items with salaries and wages funding. 
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