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Minutes: CHAIRMAN FREBORG called the Senate Education Committee to order,

Roll call was taken with all members present.

CHAIRMAN FREBORG called?he hearing on SB 2238 rclating to administrative duties of
school principals.

Testimony in support of SB 2238:

SENATOR FREBORG stated this bill relaxes some of the criteria the state has pertaining to
principals. There are several similar bills in the legislature, so he would not be opposed to
having this bill put to rest,

Testimony in opposition to SB 2238:

LARRY KLUNDT, Ex. Dir. Of the ND Council of Educational Leaders, distributed prepared
testimony and Elementary, Secondary, and Superintendent’s credential statute, (see attached).
He believes it is important for principals to have the background and training to do the job in

that particular school, A Masters degree is not necessarily needed. This bill does not require
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additional training in administration, therefore the individual cannot be held accountable. We
should be continuing standards not loosening them.

DAVID HANSON, Elementary Administrator, Wyndmere Public Schools, feels this would be a
step backward for North Dakota. (see attached testimony).

RICK DIEGLE, Edgely High School Principal, feels it is difficuit to be an elementary principal

if you have no training as such, He feels the teachers would have to do the scheduling and

discipline and the secretary would have to do some of the administrative duties. If an individual
is doing both (elementary and secondary principal) there are time constraints. When he did this,
he feels he was not in the hallway enough.

GARY GRONBERG, DPI, presented the committee with what the rules are according to NDCC,
(see attached). He further stated there is no place in current law that states a district has to have a
full-time administrator, There are, however, time assignments based on the number of students.
SENATOR FREBORG asked what happens if a school can’t find a principal two years in a row?
MR. GRONBERG wondered if there isn’t someone on the faculty who could take on the duties
and begin the accreditation process.

LINDA EDWARDS, Dir, Of Professional Dev. For the ND Education Assoc., feels the
credibility of the administrator is at risk. (se¢ attached testimony), SENATOR KELSH asked
why there is a shortage of administrators. She feels it is 1. Stress, 2. Workload, 3. Time
commitment.

LARRY KLUNDT, NDCEL, presented the commitiee with a tnatrix showing ND Public
School District Administrator FTE’s, Salaries, and Administrative Salary per Pupil (2000 -

2001). (see attached).
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RICK HEIDT, retired Asst. Principal Bismarck HS, feels the biggest constraint in being an

administrator is time. Stress also plays a large role. He feels administrators work on a
12-month salary schedule and when prorated with teachers who work a 9-month salary schedule,
it is not that much different.

No further testimony.

The hearing on SB 2238 was closed.

SENATOR KELSH moved 4 DO NOT PASS. Seconded by SENATOR CHRISTENSON.

Roll Call Vate: 6 YES. 0 NO. 1 Absent. Motion Carried.

Carrier: SENATOR COOK
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REPORT OF STANDING COMMITTEE
SB 2238: Education Committee (Sen. Freborg, Chairman) recommends DO NOT PASS
(6 YEAS, 0 NAYS, 1 ABSENT AND NOT VOTING). SB 2238 was placed on the

Eleventh order on the calendar.

(2) DESK, (3) COMM Page No. 1 8A.22-2876




2001 TESTIMONY

. SB 2238




Testimony for SB 2238 in the
Senate Education Committee for the
North Dakota Council of Educational Leaders

Mr. Chairman and members of the committee, I am Larry Klundt and [ am the
Executive Director of the North Dakota Council of Educational Leaders (NDCEL).
We are in opposition to this bill. The reason that we oppose this bill is that it
completely disregards the professional training that is necessary for successful
leadership in the clementary or secondary schools in North Dakota,

Under current rules for the principalship in North Dakota elementary schools,
the principal must have an elementary principal’s credential. This credential basically
requires that the principal have a teaching license that allows him/her to teach at the
elementary level, three years of experience as a icacher, and the completion of
educational leadership courses that eventually leads to a master’s degree or twenty
semester hours aligned with a master’s degree. The same is true for the secondary
principal’s credential, i.e., be a secondary teacher, have three years experience as a
teacher, and complete courses in educational leadership that eventually results in a
master’s degree. We believe that these rules make sense and have helped elevate the

level of quality in our public schools and the level of their accomplishments to the

point where other states wish they could perform like North Dakota schools,

Lowering our standards will not help us to continue to be leaders in quality education,
The training that secondary and elementary principals receive, after their
initial training as a teacher, is similar until they specialize in the elementary or

secondary principalship, curriculum, and culture. If a person is to be successful as an




educational leader in the clementary or secondary school, he/she must have
knowledge and experience in the organization, instruction, and developmental needs
of the students they serve. Without the proper training, they will not be able to
provide the leadership that teachers and others need to provide the best learning
experiences and environment for their students.

This isn’t to say that a person with an elementary background and the prop.er
training in the secondary area couldn’t be successful at the secondary level and vice
versa, Thz problem is, this bill does not require additional training—it simple allows
a person to be the principal at a level for which they are untrained, generally have no
experience, and have very little knowiedge. With this type of arrangement, how
could anyone expect to hold them accountable for the results of their students?

M. Chairman and members of the Committee, we should not lower our
standards as a matter of convenience at the expense of quality leadership in our
schools. Sometimes rules, regulations, and statues are necessary to protect our
children from our own good intentions. We respectfully request that you give SB
2238 a Do Not Pass recommendation.

Thank you for the opportunity to testify today and 1 will be happy to answer

any questions,







CHAPTER 67-11-02
Elementary Principal’s Credential

Section

67-11-02-01 Credentials Required

67-11-02-02 Issuing Agency

67-11-02-03 Types of Credentials

67-11-02-04 Approval for Educational Administration Programs
67-11-02-05 Credential Standards

67-11-02-06 Application Process

67-11-02-07 Renewal Requirements

67-11-02-08 Reconsideration

67-11-02-09 Extension of the Elementary Principal Credential

67-11-02-01. Credentlals required. The principal of an accredited North Dakota
elementary school must hold the North Dakota elementary principal’s provisional credential,
level I professional credential, or level I professional credential,

History: Effective February 1, 2000,
General Authority: NDCC 15.1-02-04, 15.1-02-11, 28-32-02
Law Implemented: NDCC 15,1-02-04, 15.1-02-11

67-11-02-02, Issuing agency. The North Dakota elementary principal's credential
issuing agency address is:

Superintendent of Public Instruction
Department of Public Instruction

600 East Boulevard Avenue, Dept. 201
Bismarck, ND 58505-0440

History: Effective February 1, 2000.
General Authority: NDCC 15,1-02-04, 15.1-02-11, 28-32-02
Law Implemented: NDCC 15.1-02-04, 15,1-02-11

67-11-02-03.  Types of credentials.
1. A provisional credential is:
a.  Issued as the initial credential and is valid for two years and is not renewable;

b.  Issued upon satisfying the standards identified in subsections 1 and 2 of
section 67-11-02-05; and

c.  Issued upon completion of eight semester hours of coursework in educational
leadership from a state-approved program in educational administration.




2. Alevel Il professional credential is:

9. Issued for a flve-year period with renewal available for principals serving
elementary schools in the enrollment category one hundred or fewer students;

and

Issued upon satisfying standards identified in subsections 1, 2, and 3 of
section 67-11.02-0S.

3. Alevel I professional credential is:
a. Issued for a five-year period with renewal available; and

b.  Issued upon satisfying credential standards identified in subsections !, 2, and
4 of section 67-11-02-05.

History: Effective February 1, 2000; amended effective May 16, 2000,
General Authorityt NDCC 15.1-02-04, 15,1-02-11, 28-32-02
Law Implemented: NDCC 15.1.02-04, 15.1-02-11

67-11-02-04, Approval for educational administration programs. Whenever this
chapter refers to a "state-approved program”, it refers to the process by which the education
standards and practices board in concert with the department of public instruction shall supervise
a system of program approval at those colleges within the state of North Dakota which provide
educational administration programs. Educational administration programs from other state or
private colleges which meet state standards for program approval are listed in the manual on
certification and preparation of education personnel in the United States and Canada published
by the national association of state directors of teacher education & certification.

History: Effective February 1, 2000.
General Authority: NDCC 15.1-02-04, 15.1-02-11, 28-32-02
Law Implemented: NDCC 15.1-02-04, 15.1-02-11

67-11-02-05. Credential standards. The documentation on each standard must be
verified within the department before any credential will be issued.

1. The applicant must hold a valid North Dakota teaching license issued by the
education standards and practices board in accordance with North Dakota Century
Code sections 15-36-01 and 15-38-18 and North Dakota Administrative Code title
67.1 allowing the individual to teach at the elementary level.

The applicant must have at least three years of teaching or administrative
experience or a combination thereof in elementary schools:

a.  Equal to full-time equivalency, that is to equal at least five and one-half hours
for a one hundred eighty-day school term.

b.  Positions must have been stated on a professional contract.
2




¢.  Teaching is defined as being assigned as a regular classroom teacher,
kindergarten teacher, music teacher, art teacher, counselor, physical education
teacher, basic skills or remedial reading teacher, special education teacher, or
library media specialist, or any combination of these assignments in 4n
elementary or middle school, Administrative experience is defined as being
assigned the duties of principal of an elementary or middle school that
includes any combination of kindergarten through grade eight of an approved
school or as a superintendent or central office administrator of an approved
kindergarten through grade twelve school.

3,  The level Il credentia! ;equires twenty semester hours of graduate credit in a
master's degree program from a state-approved program in educational
administration. Course preparation for the credential is as follows:

a.  Leadership, planning, and organizational behavior in education,
b.  Educational law and organizational structure of education.

c.  Personnel, supervision, and staff development.

d,  Curriculum, instruction, and leamning theory.

e.  Policy and educational finance,

f.  Administration of the elementary school. |

g.  Elementary school curriculum,

4, The level I credential requires one of the following:

a. A master's degree in educational administration which includes coursework
specific to the elementary level from a state-approved program. Course
preparation must be from the following:

(1) Theory and prac.ice of leadership and administration;
(2) Legal and political foundations of education,

(3) Supervision and staff development;

(4) Statistics, research, analysis, and writing;

(5) Educational foundations, curriculum, and instruction;

(6) Information systems for management and instruction,

(7) Administration of the elementary school; and

. (8) Elementary school curriculum,; or




1.

b. A master's degree with a major certifiable by the education standards and
practices board. Twenty semester hours of credit that includes courses
specific to the elementary level contained within a master's degree in
educational administration from a state-approved program. Course
preparation is as follows:

(1) Leadership, planning, and organizational behavior in education;
(2) Educational law and organizational structure of education;

(3) Personnel, supervision, and staff development;

(4) Curriculum, instruction, and learning theory,

(5) Policy and educational finance;

(6) Administration of the elementary school; and

(7) Elementary school curriculum,

History: Effective February 1, 2000; amended effective May 16, 2000
(3eneral Authority: NDCC 15.1-02.04, 15.1-02-11, 28-32-02
Law Implemented: NDCC 15.1-02-04, 15.1-02-11

67-11-02-06. Application process, The application process to obtain a credential under
this chapter requires submission of:

An application form provided by the department of public instruction including
name, social security number, date, address, telephone number, teaching certificate
type and number, employment information, academic preparation, and references;

A photocopy of official transcripts;

A letter of verification for applicants attending a North Dakota College with an
approved program, attesting to the completion of the academic standard required for
the level of credential requested. Applicants providing a photocopy of official
transcripts from an approved college in another state will have the academic
standard verification made by the department of public instruction; and

A letter of recommendation signed by a supervisor or employer who has firsthand
knowledge of the individual’s professional work, experience, and service.

History: Effective February 1, 2000.
General Authority: NDCC 15.1-02-04, 15.1-02-11, 28-32-02
Law Implcmented: NDCC 15,1-02-04, 15.1-02-11




67-11-02-07. Renewal requirements, To renew the lovel I and level Il professional
credentials, an individual musi:

1. Submit one of the following:

8, A phorocopy of official transcripts of eight semester hours of graduate work in
education, of which four semester hours are in the area of educational

administration; or

A photocopy of official transcripts of four semester hours of graduate work in
education and verification of attendance or participation in at least six
educational conferences or workshops from the listing in this subdivision,
The verification must be a signed statement by the coniference or workshop
sponsors, employer, or a school district business manager. Acceptable
conferences or workshops are:

(1) North Dakota association of elementary principals state and area
conferences or workshops;

(2) National association « i elementary principals regional and national
conferences or workshops;

(3) North Dakota association of schoo! administrators state and area
conferences or workshops;

(4) North central association annual and regional conferences or workshops;

(5) North Dakota council of educational leaders state and area conferences
or workshops;

(6) North Dakota education association state and area conferences or
workshops; or

(7) Department of public instruction annual conference or workshops; and

Submit a letter of recommendation signed by a supervisor or employer who
has firsthand knowledge of the individual’s professional work, experience,
and service.

History: Effective February 1, 2000; amended effective May 16, 2000.
General Authority: NDCC 15.1-02-04, 15,1-02-11, 28-32-02
Law Implemented: NDCC 15.1-02-04, 15,1-02-11




67-11-02-08. Reconslderation, If issuance or renewal of any credential under this
chapter is denied, the denial must be in writing and must state all reasons for denial and the
applicant must be notified of the opportunity for reconsideration, If an application for issuance
of renewal of any credential under this chapter is denied, the applicant may request a
reconsideration of the decision. A request for reconsideration must be submitted to the
superintendent of public instruction within three weeks of the date of mailing by the department
of public instruction. Late requests will not be considered, The reconsideiation request must

state:

The facts, law, or rule the applicant believes was erroneously interpreted or applied;
and

The applicant’s arguments on how the facts, law, or rule should have been applied,
glving specific reasons and thorough analysis.

The superintendent of public instruction shall issue a final written response on the
reconsideration request within three weeks afler receiving a complete reconsideration request.

History: Effectlv. February 1, 2000.
General Authority: NDCC 15.1-02-04, 15.1-02-11, 28-32-02
Law Implemented: NDCC 15.1-02-04, 15.1-02-11

67-11-02-09.  Extension of the elementary principal credential. For the initial
implementation of this chapter, an exception has been included for those individuals who are
contracted to a district as of February 1, 2000, and are serving with an elementary principal
credential, The following criteria for extension will apply:

1. Elementary principal credentials issued or rencwed prior to July 1, 1999, are
extendable only for continuing employment at the individual’s present district.

2. To extend an elementary principal’s credential under this section, the individual
must submit the information required in subsections 1 and 2 of section 67-11-02-07.

History: Effective May 16, 2000.
General Authority: NDCC 15.1-02-04, 15,1-02-11, 28-32-02
Law Implementeds NDCC 15.1-02-04, [5.1-02-11




CHAPTER 67-11-06
SECONDARY PRINCIPAL’S CREDENTIAL

Section

67-11-06-01 Credentials Required

67-11-06-02 Issuing Agency

67-11-06-03 Types of Credentials

67-11-06-04 Approval for Educational Administration Programs
67-11-06-05 Credential Standards

67-11-06-06 Application Process

67-11-06-07 Renewal Requirements

67-11-06-08 Reconsideration

67-11-06-09 Extension of the Secondary Principal Credential

67-11-06-01.  Credentials required. The secondary principal of an accredited North
Dakota schnol must hold the North Dakota secondary principal's
provisional or professional credential,

History: Effective February 1, 2000,
General Authority: NDCC 15.1-02-04, 15.1-02-11, 28-32-02
Law Implemented: NDCC 15.1-02-04, 15.1-02-11

67-11-06-02. Issuing agency. The North Dakota secondary principal’s credential
issuing agency address is:

Superintendent of Public Instruction
Department of Public Instruction

600 East Boulevard Avenue, Dept, 201
Bismarck, ND 58505-0440

History: Effective February 1, 2000,
General Authority: NDCC 15.1-02-04, 15.1-02-11, 28-32-02
Law Implemented: NDCC 15.1-02-04, 15.1-02-11

67-11-06-03.  Types of credentials.

1. A provisional credential is:

a. Issued as the initial credential and is valid for two years and is
not renewable;

b. Issued upon satisfying the standards identified in sections 1 and 2
of section 67-11-06-05; and




¢. Issued to a person enrolled in a state-approved program in
educational lcadershifnand who has completed eight semester
hours of coursework in that area.

2. A leve! Il professional credential is:
a. Issued for a five-year period with renewal available only for
principals serving secondary schools in the enrollment category
one hundred or fewer students; and

b. Issued upon satisfying standards identified in subsections I, 2,
and 3 of section 67-11-06-05,

3. Alevel I professional credential is:
a. Issuecd for « five year period with renewal available; and

b. Issued upon satisfying credential standards identified in
subsections 1, 2, and 4 of section 67-11-06-05.

History: Effective February 1, 2000; amended effective May 16, 2000,
General Authority: NDCC 15,1-02-04, 15,1-02-11, 28-32-02
Law Implemented: NDCC 15.1-02-04, 15.1-02-11

67-11-06-04.

Approval for educational administration programs. Whenever this
chapter refers to "state approved program,” it refers to the process by
which the education standards and practices board in concert with the
department of public instruction shall supervise a system of program
approval at those colleges within the state of North Dakota which
provide educational administration programs. Educational
administration programs from other state or private colleges which meet
state standards for program approval are listed in the manual on
certification and preparation of education personnel in the United States
and Canada published by the national association of state directors of
teacher education and certification,

History: Effective February 1, 2000,
General Authority: NDCC 15,1-02-04, 15.1-02-11, 28-32.02
Law Implemented: NDCC 15,1-02-04, 15.1-02-11

67-11-06-0S.

Credential standards. The documentation on each siandard must be
verified within the department before any credential will be issued.

1. An applicant must hold a valid North Dakota teaching license issued
by the education standards and practices board in accordance with
North Dakota Century Code sections 15-36-01 and 15-38-18 and
North Dakota Administrative Code title 67.1 allowing the individual
to teach at the secondary level.

2. An applicant must have at least three years of teaching or
administrative experience or a combination thereof in secondary
schools:




a. Equal to full-time equivalency, that is to equal at least six hours
for a one hundred and eighty-day school term,

. Positions must have been stated on a professional contract,

. Teaching is defined as being assigned as a regular classroom
teacher, music teacher, art teacher, counselor, physical education
teacher, basic skills or remedial reading teacher, special
education teacher, or library media specialist, or an{ combination
of these assignments in a secondary school. Administrative

experience is defined as being assigned the duties of principal of
a senior high, junior high, or middle school that includes any
combination of grades seven through twelve of an approved
school or as a superintendent or central office administrator of an
approved kindergarten through grade twelve school.

. The leve! Il credential requires twenty semester hours of graduate
credit taken in a master's degree program from a state-approved
program in educational administration, Course preparation for the
credential is as follows:

a. Leadership, planning, and organizational behavior in education,
b. Educational law and organizational structure of education.
. Personnel, supervision, and staff development.
. Curriculum, instruction, and learning theory.
. Policy and educational finance.
f. Administration of the secondary school.
g. Secondary school curriculum.
. The level I credential requires one of the following:

a. A master's degree in educational administration from a state-
approved program. Course preparation must be from the
following:

(1) Theory and practice of leadership and administration;
(2) Legal and political foundations of education,

(3) Supervision and staff development;

(4) Statistics, research, analysis, and writing;

(5) Educational foundations, curriculum, and instruction;

(6) Information systems for management and instruction;

(7) Administration of the secondary school; and




(8) Secondary school curriculum; or
b. A master's degree with a major certifiable by the education
standards and practices board in addltion to tvsenty semester hours
of credit that includes courses specific 10 the secondary level
contained within a master's degree in educational administration
from a state-approved program. Course preparation is as follows:

(1) Leadership, planning, and organizational behavior in
education;

(2) Educational law and organizational structure of education;
(3) Personnel, supervision, and staff development;

(4) Curriculum, instruction, and learning theory;

(5) Policy and educational finance;

(6) Administration of the secondary school; and

(7) Secondary school curriculum,

History: Effective February 1, 2000; amended effective May 16, 2000.
General Authority: NDCC 15.1-02-04, 15.1-02-11, 28-32-02
Law Implemented: NDCC 15,1-02-04, 15.1-02-11

67-11-06-06.  Application process. The application process to obtain a credential
under this chapter is:

1. An application form provided by the department of public instruction
must be submitted, including the applicant’s name, social security
number, date, address, telephone number, teaching certificate type
and number, employment information, academic preparation, and
references;

. A photocopy of official transcripts must be provided;

. A letter of verification must be provided for applicants attending a
North Dakota college with an approved program, attesting to the
completion of the academic standard required for the level of the
credential requested. Applicants providing a photocopy of official
iranscripts from an approved college in another state must have the
academic standard verification made by the department of public

instruction; and

. A letter of recommendation must be provided signed by a supervisor
or employer who has firsthand knowledge of the individual’s
professional work, experience, and service.




History: Effective Fcbnwz 1, 2000,
Geuers) Authoritys NDCC 15,1-02-04, 15.1-02-11, 28-32-02

Ls # Inplemented: NDCC 15.1-02-04, 15.1-02-11

67-11-06-07.  Renewal requirements, To renew the level I and level Il professional
credentials, an individual shall:

1. Submit one of the following:

a. A photocopy of official transcripts of eight semester hours of
graduate work in education, of which four semester hours are in
the area of educational administration; or

. A photocopy of official transcripts of four semester hours of
graduate work in education and verification of attendance or
participation in at least six educational conferences or workshops
from the listing in this subdivision, The verification must be a
signed statement by the conference or workshop sponsors,
employer, or a school district business manager. Acceptable
conferences or workshops are:

(1) North Dakota association of secondary school principals state
and area conferences or workshops;

(2) National association of secondary school principals regional
and national conferences or workshops;

(3) North Dakota council of educational leaders state and area
conferences or workshops;

(4) American association of school administrators regional and
national conferences or workshops;

(5) North central association annual or regicnal conferences or
workshops; and

(6) Department of public instruction conferences or workshops;
and

2. Submit a letter of recommendation signed by a supervis. . or
employer who has firsthand knowledge of the individual’s
professional work, experience, and service.

History: Effective February 1, 2000; amended effective May 16, 2000.
General Authority: NDCC 15.1-02-04, 15.1-02-11, 28-32-02
Law Implemented: NDCC 15.1-02-04, 15.1-02-11




67-11-06-08,

Reconsideration. If issuance or renewal of any credential under this
chapter is denied, the denial must be in writing and must state all reasons
for denial and the applicant must be notified of the opportunity for
reconsideration. If an application for issuance or renewal of any
credential under this chapter is denied, the applicant may request a
reconsideration of the decision. A request for reconsideration must be
submitted to the superintendent of public instruction within three weeks
of the date of mailing by the department of public Instruction. Late
requests will not be considered. The reconsideration request must state

the following:

1. The facts, law, or rule the applicant believes was erroneously
interpreted or applied; and

. The applicant’s arguments on how the facts, law, or rule should have
been applied, giving specific reasons and thorough analysis.

The superintendent of public instruction shall issue a final written
response on the reconsideration request within three weeks after
receiving a complete reconsideration request.

History: Effective February 1, 2000,
General Authorityt NDCC 15.1-02-04, 15.1-02-11, 28-32-02
Law Implemented: NDCC 15.1-02-04, 15.1-02-11

67-11-06-09

Extension of the secondary principal credential, For the initial
implementation of this chapter an exception has been included for those
individuals who are contracted to a district as of February 1, 2000, and
are serving with a secondary principal credential. The following criteria

for extension will apply:

1. Secondary principal credentials issued or renewed prior to July 1,
1999, are extendable only for continuing employment at the
individual's present district.

2. To extend a secondary principal’s credential under this section, the
individual must submit the information required in subsections 1 and
2 of section 67-11-06-07.

History: Effective February 1, 2000; amended effective May 16, 2000.
General Authority: NDCC 15.1-02-04, 15,1-02-11, 28-32-02
Law Implemented: NDCC 15.1-02-04, 15.1-02-1]




CHAPTER 67-11-07
SUPERINTENDENT’S CREDENTIAL

Section

67-11-07-01 Credentials Required

67-11-07-02 Issuing Agency

67-11-07-03 Types of Credentials

67-11-07-04 Approval for Educational Administration Programs
67-11-07-05 Credential Standards

67-11-07-06 Application Process

67-11-07-07 Renewal Requirements

67-11-07-08 Reconsideration

67-11-07-01. Credentials required The superintendent of au accredited North
Dakota school must hold the North Dakota superinicndent's
provisional or professional credential

History: Effective February 1, 2000,

General Authority: NDCC 15.1-02-04, 15.1-02-11, 28-32-02
Law Implemented: NDCC 15.1-02-04, 15.1-02-11

67-11-07-02,  Issuing agency. The North Dakota superintendent’s credential issuing
agency address is;

Superintendent of Public Instruction
Department of Public Instruction

600 East Boulevard Avenue, Dept. 201
Bismarck, ND 58503-0440

History: Effective February 1, 2000,

General Authority: NDCC 15,1-02.04, 15.1-02-11, 28-32-02
Law Implemented: NDCC 15.1-02-04, 15.1-02-11

67-11-07-03. Types of credentials.

1. The provisional credential is:

a. Issued for two years as a nonrenewable credential; and




b. Issued to those who have a level I princinal’s credential but
lack the coursework or the experience, or both, necsssary for
ghe rofessional credential as identified in section

7-11-07-08.

2. The professional credential is:

a, Issued for five years with renewal available; and

b. Issued upon satisfying standards identifled in section
67-11-07-05,

History: Effective February 1, 2000; amended effective May 16, 2000,

General Authority: NDCC 15.1-02-04, 15.1-02-11, 28-32-02
Law Implemented: NDCC 15.1-02-04, 15,1-02-11

67-11-07-04.  Approval for educational administration programs. Whenever this
chapter refers to a "state-approved program,” it refers to the proccss by
which the education standards and practices board in concert v+ith the
department of public instruction shall supervise a system of program
approval at those colleges within the state of North Dakota which
provide educational adininistration programs. Educational
administration programs from other state or private colleges which mes
state standards for progiam approval are listed in the manual on
certification and preparation of education personnel in the United States
and Canada published by the national association of state directors of
teacher education and certification,

History: Effective February 1, 2000,

Ganeral Authority: NDCC 15.1-02-04, 15.1 92-11, 28-32-02
Law Implemented: NDCC 15.1-02-04, 15.1-02-11

67-11-07-05.  Credential standards, The applicant must fulfill all the following
statidards to obtain a credential under this chapter, The applicant must:

1.

Hold a valid North Dakota teaching certificate during the life of
the credential, issued by the education standards and practices
board in accordance with North Dakota Century Code sections
15-36-01 and 15-38-18 and North Dakota Administrative Code

title 67.1;

Have at least three years of teaching experience, verified in a
letter of recomniendation by a supervisor or employer who has
firsthand knowledge of the individual's professional work;

Have at least two years of administrative experience comprised
of at least half iime as an elementary or secondary principal, a
central office administrator, or an administrator of an approved
school with a twelve-year program. This experience is to be




verified by a supervisor or employer who has firsthand
knowledge of the individual’s professional work; and

4, Have completed the requirements for the level I elementary or
secondary principal credential and eight additional hours of
coursework specific to the superintendency from the following
content areas: |

a. Field-based experience in the superintendency;

b. Seminar in the superintendency;

¢. Advanced school law;

d. Advanced revenue, finance, and business management,
e. Facilities and facilities planning;

f. Policy, politics, and community relations; and

g. Personnel administration.

History: Effective February 1, 2000; amended effective May 16, 2000,

General Authority: NDCC 15,1-02-04, 15.1-02-11, 28-32-02
Law Implemented: NDCC 15.1-02-04, 15.1-02-11

6°7-11-07-06. Application process. The application process to obtain a credential under
this chapter is:

1. Provisional credential. The applicant must submit:

a. A completed application form provided by the department
of public instruction, including the applicant’s name, social
security number, date, address, telephone number, teaching
certificate type and number, employment information,
academic preparation, and references;

b. A photocopy of official transcripts;

¢. A letter of verification for applicants attending a North
Dakota college with an approved program, attesting to the
completion of the academic standard required for the level
of the credential requested. Applicants providing a
photocopy of official transcripts from an approved college
in another state will have the academic standard
verification made by the department of public instruction;

and




d. A letter of recommendation signed by a supervisor or
employer who has firsthand knowledge of the individual’s

professional work, experience, and service,
2. Professional credential. The applicant must submit:

a. Verification of graduate coursework by presenting a
photocopy of official transcripts. Also accepted is
verification of successful course completion or
documentation pending transcript. If transcripts do not
arrive, the credential will be revoked; and

A letter of recommendation signed by a supervisor or
employer verifying years of experience in teaching and
administration required in section 67-11-07-05,

History: Effective February 1, 2000; amendcd :ffective May 16, 2000.

General Authority: NDCC 15.1-02-04, 15.1.02-11, 28-32-02
Law Implemested: NDCC 15.1-02-04, 15.1-02-11

67-11-07-07.  Renewal requirements. The applicant for renewal of a credential issued
under this chapter must:

1. Fulfill one of the following:

a. Provide a photocopy of official transcripts showing
satisfactory completion of at least eight semester hours
of graduate work in education, of which four semester
hours are in the area of educational administration; or

b. Provide a photocopy of official transcripts showing
completion of at least four semester hours of graduate
work and verification of attendance or participation in at
least six administrative educational conferences or
workshops from the listing in this subdivision, The
verification must be a signed statement by the conference
or workshop sponsors, the employer, or a school district
business manager. Acceptable conferences or workshops

are.

(1) North Dakota association of school administrators
state and area conferences or workshops;

(2) American association of school administrators
13gional and national conferences or workshops;

(3) North central association annual or regional
conferences or workshops;




(4) Department of public instruction conferences or
workshops; and

(5) North Dakota council of educational leaders
conferences or workshops; and

2. Provide a letter of recommendation signed by a
supervisor or employer who has firsthand knowledge of
the individual’s professional work, experience, and
service. |

History: Effective February 1, 2000,

General Authority: NDCC 15.1-02-04, 15.1-02-11, 28-32-02
Law Implemented: NDCC 15.1-02-04, 15.1-02-11

67-11-07-08  Reconsideration. If issuance or renewal of any credential under this
chapter is denied, the denial must be in writing and must state all
reasons for denial and notify the applicant of the opportunity for
reconsideration. If an application for issuance or renewal of any
credential under this chapter is denied, the applicant may request a
reconsideration of the decision, A request for reconsideration must be
submitted to the superintendent of public instruction within three weeks
of the date of mailing by the department of public instruction, Late
requests will not be considered. The reconsideration request must state
the following:

1. The facts, law, or rule the applicant believes was erroneously
interpreted or applied; and

2. The applicant’s arguments on how the facts, law, or rule should have
been applied, giving specific reasons and thorough analysis.

The superintendent of public instruction will issue a final written
response on the reconsideration request within three weeks after
receiving a complete reconsideration request,

History: Effective February 1, 2000.

General Authority: NDCC 15.1.02-04, 15.1-02-11, 28-32-02
Law Implemented: NDCC 15,1-02-04, 15.1-02-11
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A) Developmental Differences

A pant of the elementary administrator's preparation comes from being an elementary
instructor first, Through this hands on preparation | was given the opportunity to better understand the

wide spread developmental differences of todays elementary student.

* Learning Environment:

One important aspect of the elementary principal’s duties lies in assisting the classroom instructor in
creating a learning environment that is effective for each of the different developmental age groups.

This includes evarything from setting up appropriate discipline plans to the physical make up of the room.

‘ehavloral Intervention:

Another aspect of the developmental differences comes in the handling of inappropriate

behaviors. The approach used to handle similar inappropriate behaviors is based upon the
developmental level of the students one Is dealing with as well as the experience one has gained from
working with the different age groups. Working towards changing inappropriate behavior involves more
than just punishment. Understanding the developmental differences allows me to better help those

students change their behaviors.

¢ Academic Intervention:

One of the most demanding and important roles the elementary administrator holds is that of
dealing with the special needs student. At no time is the background of understanding developmental
differences put to use more, than In the leading of academic interventions. To be able to bie the leader of
the special needs team, one must have the knowledge and background that understands the different

‘els of elementary age students,




B) Curricular Differences

Elementary Administrators need to have a good understanding of all of the curricular areas. Having
been elementary instructor’s, it is likely that we were required to teach many if not all of the required

subjects. This hands on experience is invaluable as we lead our classroom instructor's in their
professional growth. This experience is also very important when working towards the writing of

curriculums as well as curricular adoptions.

C) Scheduling

Elementary and High School scheduling is not as much alike as one might think. The High School
administrator is responsible for scheduling all of the classes. Making sure that each grade has an
opportunity to take the classes that are required as well as those that are electives. Only part of the
elementary Is scheduled with the remainder being set up by the classroom instructor themselves.
Assisting the elementary instructor in setting up this daily schedule is a very important part of the
elementary administrators role. The background of having set up these schedules as an elementary

‘cher is an invaluable asset when assisting classroom instructor's with their schedules.

D) Observation

As the elementary administrator in my school, | am visible in the classroom. This is important for a

couple of reasons. First of all this allows me to see first hand where each child is at in their education. It
also allows me to see first hand the level of competency of each classroom instructor. This allows for
more meaningful evaluation as well as opportunity for professional growth. Elementary students and
instructor's need to be observed, evaluated, and assisted by the administrator with the background to

help them.

Respectfully Submitted

David M. Hanson
Elementary Administrator

Qyndmere Public Schools
mall) dahanson @sendit.nodak.edu

(Phone) 701-439-2287
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2. For the evaluation of the total program, the school must have
a written plan that must be reviewed and revised at least once
every five years and a copy which is submitted to the
department. The written plan must identify:

a. The goals for the evaluation; and

b. The procedures and methods to be used which include the
instruments, people involved, timeline, and how the
findings will be analyzed.

3. The school must have a written school improvement plan. The
written school improvement plan must evaluate school
improvement and must include the improvement goals,
activities, timeline, persons responsible, and evaluation.
The plan must be reviewed and revised at 1east once every five
years and submitted to the department.

4. The school shall:

a. C?nduct an annual review of the written school improvement
pilan;

b, Revise the plan as necessary; and

¢. Submit a progress report on the biennial accreditation
report.

Mistory: Effective January 1, 2000.
General Authority: NDCC 15-21-64.1, 15-45-62
Law Implemented: NOCC 15-21-04.1, 15-45-02

67-19-01-16. Administration - Superintendent qualifications and
time assigmments.

1. Qualifications:

a. Public high schoo) district, parochial or private high
school must employ a superintendent who has an
administrative credential, ADSL or ADG2.

b. Graded elementary district, parochial or private
elementary school may employ a superintendent. If so
employed, the superintendent must have an administrative

credential, ADOL or ADG2.

2. Time assignments for superintendents based on school
enroliment for all grades.

a. Enroliment two hundred fiftg.or fewer. A superintendent
must devote a minimum of one-half of the instructional day

9 1/91n0A




to functions of the superintendency (180 minutes per day
or 900 minutes per week). .

b. Enroliment two hundred fifty-one through four hundred. A
superintendent must devote a minimum of two-thirds of the
instructional day to functions of the superintendency (240
minutes per day or 1208 minutes per week).

c. Enroliment four hundred one or more. A superintendent
must devote full time to functions of the superintendency
(360 minutes per day or 1806 minutes per week), of which a
maximum of one-sixth of the instructional day may be
devoted to instructional activities.

3. With the approval of the department, two or more school
districts or a consortium of schools may share 2
superintendent if the superintendent is:

a. Assigned to full-time administration and supervision; and
b. Has an administrative credential, ADO1 or ADO2.

History: Effective January 1, 2068.
General Authority: NOCC 15-21-64.1, 15-45-82
Law Implemented: NOCC 15-21-02, 15-21-04.1 -

67-19-81-17. Qualifications of an administrative assistant or
assistant superintendent. An administrative assistant or assistant
superintendent must have an administrative credential, ADO1 or ADEZ, or
a master's degree in the assigned area.

History: Effective January 1, 2000.
General Authority: NOCC 15-21-64.1, 15-45-62
Law Implemented: NDCC 15-21-04.1, 15-45-82

67-19-01-18. Administration - Secondary school principal
qualifications and time assignments.

1. A secondary school principal administering a school with
enroliments in grades seven through twelve, eight through
twelve, nine through twelve, or ten through twelve must have
the following qualifications within the person's enroliment
classification: ‘

a. Enrollment one hundred or fewer. A secondary school
p;;gcipal must have a secondary principal's credential,
SPO3.

b, Enroliment one hundred one tﬁrough two hundred fifty. A
secondary school principal must have a secondary
principal's credential, $PO2.

119000 14
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c.

Enrollment two hundred fifty-one or more. A secondary
school principal must have a secondary principal’s
credential, SPB1.

time assignment for the secondary school principal within
person's enroliment classification must be as follows:

Enrollment one hundred or fewer. A secondary schoo)
principal must devote a minimum of one-third of the
instructional day to the principaiship (120 minutes per
day or 600 minutes per week), of which at least one-half
of that time must include activities related to providing
building level instructional leadership.

Enroliment one hundred one through two hundred fifty. A
secondary school principal must devote a minimm of
one-half of the instructional day to the principalship
(180 minutes per day or 906 minutes per week), of which at
least one-half of that time must include activities
refated to providing building level instructional
leadership.

Enrollment two hundred fifty-one or more. A secondary
school principal must devote a minimum of full time to the
principalship (360' minutes per day or 1860 minutes per
week)., At least one-half of that time must include
activities related to providing building level
instructional leadership and a maximum of one-sixth of the
instructional day may be devoted to instructional
activities,

. Time assignments for shared secondafy school principal.

The time assignments for a secondary principal serving two
schools or employed in a school that has & shared
superintendent must be as follows according to enrollment

category:

(1) Enroliment ninety-nine or fewer., A secondary school
principal must devote a minimum of one-third of the
instructional day to the principalship (120 minutes
per day or 600 minutes per week), of which at least
one-ha{f of that time must include activities related
to providing building level instructional leadership.

(2) Enrollment one hundred through two hundred fifty. A
secondary school principal must devote a8 minimum of
two-thirds time of the instructional day to the
principalship (240 minutes per day or 1200 minutes

per week).

(3) Enroliment two hundred fifty-one or more. A
secondary school principal must devote a minimum of
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full time to the principalship (360 minutes per day
or 1806 minutes per week).

4. Secondary school assistant principal administering a school
with enroliments in grades seven through twelve, eight through
twelve, nine through twelve, or ten through twelve.

a. Qualifications by enrollment category:

(1) Enrollment two hundred fifty-one through five
hundred. A secondary school assistant principal must
have a secondary principal's credential, 5pP02.

(2) Enrollment five hundred one or more., A secondary
school assistant principal must have a secondary
principal’s credential, SPOl.

b. Time assignments by enrollment category:

(1) Enroliment five hundred one through seven hundred
fifty. A secondary school assistant principal must
devote a minimum of one-half of the instructional day
to the assistant principalship (180 minutes per day
or 960 minutes per week).

(2) Enrollment seven hundred fifty-one or more. A
secondary school assistant principal must devote full
time to the assistant principalship (366 minutes per
day or 1860 minutes per week), of which at least
one-half of that time must include activities related
to providing building level instructional leadership.
A maximum of one-sixth of the instructional day may
be devoted to instructional activities.

Ristory: Effective January 1, 2069.
General Authority: NODCC 15-21-04,1, 15-45-02
Law Implemented: NDOCC 15-21-04.1, 15-45-02

67-19-81-19. Administration - Middle level and junior high school
principal and assistant principal - Qualifications and time assigmments.

1. Qualifications by enroliment categories are as follows:

a. Enrollment one hundred or fewer. A middle level or junior
high school principal must have an elementary or a
secondary principal's credential, EPO3 or SP3.

b. Enroliment one hundred one through two hundred fifty. A
middle Yeve) or junior high school principal must have an
g;sgentary or a secondary principal's credential, EPO2 or
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Enrollment two hundred fifty-one or more. A middle level
or junior high school principal must have an elementary or
a secondary principal's credential, EPO1 or SPOI.

Time assignments by enrollment categories are as follows:

d.

Enroliment one hundred or fe-er. A middle leval or junior
high school principal must devote a minimum of one-third
of the instructional day to the principalship (120 minutes
per day or 600 minutes per week), of which at least
one-half of that time must include activities related to
providing building level instructional leadership.

Enroliment one hundred one through two hundred fifty. A
middle level or junior high school principal must devote a
minimum of one-half of the instructional day to the
principalship (180 minutes per day or 968 minutes per
week), of which at least one-half of that time must
include activities related to providing building level
instructional leadership.

Enrollment two hundred fifty-one or more. A middle level
or junior high school principal must devote full time to
the principalship (360 minutes per day or 1800 minutes per
week), of which at. least one-half of that time must
include activities related to providing building leve)
instructional leadership. A maximum of one-sixth of the
instructional day may be devoted to instructional
activities,

A middle level or junior high school assistant principal must
have ag elementary or a secondary principal's credential, £P6l
or SP],

Time assignments by enroliment categories are as follows:

b.

Enroliment five hundred through seven hundred fifty. A
middle level or junior high school assistant principal
must devote a minimum of one-half of the instructional day
to the assistant principalship (180 minutes per day or 966
minutes per week).

Enroliment seven hundred fifty-one or more. A middle
level or Jjunior high school assistant principal must
devote fu)l time to the assistant principsiship (360
minutes per day or 1860 minutes per week), of which at
least one-half of that time must include activities
related to providing building level instructional
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leadership. A maximum of one-sixth of the instructional
day may be devoted to instructional activities,

History: Effective January 1, 2000.
General Authority: NOCC 15-21-64.1, 15-45-02
Lav Implemented: NDCC 15-21-04.1, 15-45-02

67-19-81-26. AMministration - Elementary school principal
qualifications and time assigmments.

1. Qualifications by enroliment categories are as follows:

a. Enrollment twenty-four or fewer. An elementary school
principal must have a North Dakota educator's professional
lJicense with a major, minor, or an endorsement in
elementary education.

b, Enroliment twenty-five through one hundred. An elementary
school principal must have an elementary principal's
credential, EPO3.

c. Enrollment one hundred one through two hundred fifty. An
elementary school principal must have an elementary
principal's credential, EP62. ’

d. Enroliment two hundred fifty-one or more. An elementary
school principal must have an elementary principal's
credential, EPOL.

2. Time assignments are calculated by multiplying the number of
full-time equivalent licensed personnel by the minimum time
allotment, which is fifteen minutes. 1f the principal is also
teaching, that time would not be included in the calculation.
Time assignments by enroliment categories are as follows:

a. Enroliment twenty-four or fewer. Time should be provided
for the performance of administrative duties.

b. Enroliment twenty-five or more:

(1) For one school. Twelve minutes per day per full-time
equivalent licensed person.

(2) For two schools or another assignment. Fifteen
minutes per day per full-time equivalent Jicensed
person.




3. The elementary school principal mist devote one-half of the
time assigned as principal to activities related to providing
building leve! instructional leadership.

History: Effective January 1, 2060,
General Authority: NDCC 15-21-04.1, 15-45-02
Law Implemented: NDCC 15-21-04.1, 15-45-02

67-19-61-21.  Administration - Shared elementary schoo) principal
-‘Elemengary school principal qualifications and time assignments. The
time assignments for the elementary school principal serving two schools
or employed in a school that has a shared superintendent must be fifteen
minutes per day per full-time equivalent licensed person.

History: Effective January 1, 2000,
General Authority: NDCC 15-21-04.1, 15-45-62
Law Implemented: NOCC 15-21-04.1, 15-45-02

67-19-01.22, Administration « Assistant elementary school
principal - Elementary school principal qualifications and time
assigmments,

1. An assistant elementary school principal must have an
elementary principal's credential applicable to the next lower
enroliment category by the date of issuance of the
classification letter for the following school year.

2. Time assignments are as follows:

a, If a principal serves in more than one building or has
another assignment other than teaching, there must be an
assistant principal assigned in that building. Time
devoted to the functions of the assistant principal is not
regulated but must be commensurate with the assigned
duties and documented to correspond to assigned duties.

b, For a school with an enro)Iment of six hundred or more, an
elementary school assistant principal must devote one-half
of the instructioral day to the principalship (180 minutes
per day), of which at least one-half of that time must
include activities related to providing building level
instructional leadership. ‘

Historys Effective January 1, 2066.
General Authority: NDCC 15-21-64.1, 15.45-62
Law loplemented: NOCC 15-21-04.1, 15-45-02
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Testimony for SB 2238
Senate Education Committee

. By Linda Edwards, Director of Professional Development
North Dakota Education Association

Mt. Chair and Members of the Senate Education Committee, I am Linda Edwards,

Director of Professional Development for the North Dakota Education Association

speaking in opposition to Senate Bill 2238.

I would like to offer a viewprint from the perspective as classroom teacher with twenty-
five years of experience and working with five different principals. As a classroom
teacher | have always held high instructional leadership expectations for a principal. ]
assumed he/she would have a deep understanding of the professional culture of the
educational environment, have a clear comprehension of the relevant curriculum and
content standards for the corresponding grade levels, and experience to offer needed
expertise on child development. | expected a leadership style that moved beyond a

narrow managerial view of their role to a more holistic, values-led approach guided by

. personal experience and research,

This is type of leadership is based on trust, and trust is grounded in a shared
understanding about what is working and what isn't, how practice might be improved,
and steady progress towards the school vision and mission. Credibility must be in place

for the school culture to grow and challenge itself or effect change.

The skills and dispositions of an effective principal include convening and facilitating
educational dialogue, posing inquiry questions, mentoring, and inviting researched best
teaching practices. If a principal displays no expertise on these basic elements, the his/her

credibility would be in serious jeopardy.

In order to be the instructional leader, the principal must be viewed as knowledgeable and

experienced in the corresponding grade level. A principal who can’t talk the language of

elementary curriculum and standards, child development, or effective teaching practices
. again will lose the credibility and trust of the staff.




Leadership is a complex, interactive framework, with a deep understanding of the

environment of the school. The link between credible expertise, trust, and leadership

skills is paramount.

I encourage your opposition to this bill.
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1.00

3.00] 56,000

86,920

140,920

664.72

West Fargo 6

3.00

15.00] 266,300

758,183

1,014,483

201.89

Mapleton 7

0.00

1.00]° 0

51,422

61,422

Central Cass 17

1.00

4.00] 68,634

166,502

235,036

46
/28456

Page 80

1.00

3.00| 0

45,000

45,000

Northern Cass 97

1,00 4.00]

5.00] 61,100

186,000

247,100]

304.05
e

Osnabrock 1

0.00{ 1.

1.00] ol

28,850

28,850]

1618.42

Border Central 14

1.00] 1.00|

2.00] 49,000 _ 49,000

98,000{

3062.50

Munich 19

0.00] 1.00]

1.00{ ol

32,775

32,775

211.45

Langdon 23

1.00{ 3.00

4.00] 60,000

139,000

199,000

337.86

Miiton 30

1.00] 1.00]

2.00 46,613

46,613

93,226

ﬁaﬁaeﬁ

Ellendale 40

1.00] 2.00]

3.00] 54,638

84,354

138,893

Oakes 41

1.00] 2.00|

3.00{ 65,301

89,468

154,769

.86

Divide County 1

1.00] 2.00]

3.00] 60,000}

708,500

168,500

<sgr.
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13] 8!Dodge 0.00( 1.00 1.00 0] 42,601 42,501 51 833.38
16|Kfideer 16 0.95] 2.00 2.06] 60,300 76,686] 138,086 364  381.83
19[Hallldey 10 1.00] 3.00 4.00] 50,000 127,760] 177,750 03 1911.29
37| Twin Bulles 37 0.00] 1.00 1.00 0] 46,000] 45,000 40 918.37
14| 1|New Rockford 1 1.00] 3.00 4.00( 66,860] 111.450] 180,300 373  463.38
14| 12|Sheyenne 12__ 0.00] 3.00 3.00 0] 86,420 86,420 148  696.00
16] 6]Hazelton-Mofiit-Breddock 8 | 1.00] 1.00 2,00] 61,080] 61,080, 122,180, 161 768.76
18] 10{Bekker 10 0.00] 0,00 9.00 0 0 0 10] 0.00
18] 12|Unlon 12 0.00] 1.00 7.00 o] 20,600] 20,600 5] 4120.00
18] _16|Strasburg 16 1.00] 2.00 3.00] 60,000] 61,643] 141,643] 233  607.48
18] 36|Linton 36 1.00] 3.00 4.00] 66,660] ~ 128,760 184410] _ 376]  481.78]
16]_10|[Carrington 10 1.001 2.00 3.00] 66,030] 60,000 164,030  708] C 218.17\/
17 3lBeach 3 1.00] 2.00 3.001 62,000 80,000 142,000 392 3622
17| 6|Lone Tree 6 0.00] 0.50 0.50 o 18,700 18,100 66|  320.00
18] 1|Grand Forks 1 3.00| 27.00 30.00] 331.226] 1,766,628] 2,086,763 8361]  240.88
18] 4a[Larimore 44 1.00] 3.00 4.00| 60,000 134,600 194,600 683  333.62
18] 61/Thompson 61 1.00] 3.00 4.00] 61,200 113,140] 174,340  618]  336.66
18| 125]Manvel 126 0.00] 1.00 1.00 0| 70,001] 70,001] 102]  364.60
18] 127|Emerado 127 0.00] 1.00 1.00 ol 40,700 40,700 _ 116] _ 350.86
18] 126|Midway 128 1.00] 2.00 3.00] 48,000  79,397] 127,397] _ 328] _ 3806.41
18] 120|Northwood 129 1.00] 2.00 3.00] 54,000, 74,716| 128,716]  368]  368.54
18] 18|Roosevell 18 1.00] 3.00 4.001 41,0000 112,064 163,064 141 1085.49
19| 49 Elglg-New Leipzl&49 1.00{ 4.00 65.00{ 65,600 133,687 189,187 248 762.85
20| 7|Midkota 7 1,00 2.00 3.00| 68,600] 60,418 147,018 210]  704.37
20| _18|Griggs County Central 18 1.00] 2.00 3.00] 66,000] 81.600] 130,600] 355 302.96
| 6]Mott 6 1.00] 2.00 3.00] 46,000 73.660] 119,660] 235  509.15
9{New England 9 0.50] 2.00 2.60] 35,000 92,619 127,619 230 5564.87
14| Regent 14 1.00{ 2.00 3.00] 56,700 87,700 144.40@ 08 1473.47
11| Pettibone-Tutlie 11 0.00] 0.00 0.00 0 0 o 24 0.00
22] 14]Robinson 14 0.0@1.00 1.00 0 30,000 30,000 14| 2142.86
22] 20]Tuttie-Pettibone 20 1.09] 1.00 2.00] 44,000 32,000 76,000 75 1013.33
22| 26|Steele-Dawson 26 1.00] 3.00 3.00] 54.000] 110,000 164,000] 263]  623.67
22| 28{Tapren 28 1.00{ 1.50 2.50] 62,000 64,676 116,575 121 9
23 SE(QeleyS 1.00] 4.00 5.00[ 50,000 136,000 186,000 271 ( 68%%6
23 7IKulm 7 1.00{ 2.00 3.00] 34,000 81,638 116,638 157 7 .Gr_,
23] 8|LaMoure 8 1.00] 3.00 4.00] 563,000] 109,600] 162,600]  396|  470.61]
23 9[Marion 8 0.0Q 1.00 1.00 0 40,768 40,768 108 374.02
23] 11|Verona 11 0.50] 2.00 2.50] 16,750]  83,407| 100,167 72| 1301.07
24 2|Napoleon 2 1.00] 2.00 3.00] 57,500] 92,000 149,500]  266|  562.03
24| 56|Gackle-Streeter 56 1.00] 2.00 3.00] 62,000 104,300 166,300]  176]  944.89
25| 1{Velva 1 1.00] 2.00 3.00] 56,611] 100,587| 157,098] 467|  336.40
256]  a|Newport 4 1.00] 2.00] 3.00| 47,346| 72.215] 119,560]  202|  591.88
26] 14]Anamoose 14 1,00] 2.00 3.00] 41,600, 71,494] 112,904 06| 1177.02
5| 26|Granville 25 1.00] 2.00 3.00] 43,246 71,245] 114,490]  142| 806.27
25] 29[Upham 29 1.00] 2.00 3.00] 38,500 68,560] 107,050 67| 1507.76
25] 57|Drake 57 1.00] 3.00] 4.00] 53,261] 135,065] 188,316]  152| 1238.92
26] 4|Zeeland 4 1.00{ 2.00 3.00{ 40,392| 62,400] 92,792 65 1427.567
26] 9[Ashiey 9 1.00] 2.00 3.00] 52,000 60,000] 112,000 203| 651.72
26] 19|Wishek 19 1.00] 2.00 3.00] 42,0000 73,526] 116,526]  264] _ 437.60
27]  1|McKenzie Co 1 1.00] 2.00 3.00] 59,700] 100,400] 160,100] _ 657]  243.68
27 2|Alexander 2 1.00] 2.00] 3.00] 54,0000 63,990] 137,990]  105| 1314.19
Yellowstone 14 0.00{ 1.00] 1.00 0] 32,0000 32,000 82|  380.24
Eanl 18 0.00] 0.00] 0.00] ) 0 0| 10| 0.00
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Horse Creek 32

Mandaree 36

400

64,636

123,400

188,036

810, 50

Monteflore 1

3.00

62,600

79,600

142,100]

609.87

Washburn 4

3.00

62,400

81,600

163,900

376.28

Underwood 8

5.00

60,600

166,420

229,020

836.80

Mex 60

3.00

61,140

84,748

136,888

808.86

Garrison 51

2,86

61,013

78,716

130,020

360.85

Turlle Lake-Mercer 72

2.60

31,326

71,060

102,385

494 .61

White Shield 85

et Sl R

3.00

60,000

110,000

170,000

1036.568

Hazen 3

4.00

76,638

162,165

228,703

283.06

Golden Valley 20

2.00

41,600

41,600

83,200

1171.83

Stanton 22

3.00

62,330

83,280

135,610

1468.17

Beulah 27

=il Olalaiatala
=lf=1f= e JF=iT=] =2 I=} k=11
8[38{38]8]|8|3|8

6.00

70,050

216,056

286,008

280.12

Mandan 1

12,00

87,000

546,011

633,011

181.12

Litlle Heart 4

1.00

0

26,160

26,160}

933.93

New Salem 7

4.00

65,600

111,300

166,800

42016

Sims 8

1.00

0

29,631

29,631

846.60

Hebron 13

3.00

51,500

73,120{

124,620

636.82

Sweet Briar 17

1.00

0

18,200

18,200

2600.00

Flasher 39

3.00

50,000

69,342

110,342

475.47

Glen Ullin 48

3.00

60,662

76,293

126,956

536.98

New Tovin 1

5.00

62,000

192,768

264,768

341.97

Stanley

3.00{

50,000

86,600

135,600

318,82

Parshall 3

3.00

52,000

78,000

130,000

396.34

Plaza 137

2.00

31,000

31,000

62,000

2683.33

Dakota Prairle 1

5.00

58,046

185,309

244,265

612.17

Lakota 66

4.00

64,823

107,000

171,823

6582.46

Center 18

3.00

62,100

70,972

133,072

471.89

Pembina 1

3.00

58,000

84,985]

142,986

816,567

Cavaller 6

4.00

69,000{

138,375

207,376

327.61

Valley 12

3.00

48,706

82,469|

131,174

799.84

Drayton 19

1.00

4.00]

45,640|

126,122

170,762

688.56

Walhalla 27

1.00

4.00]

55,000|

128,000}

183,000

607.97

St Thomas 43

0.50

2.50

24,000

78,642

102,642

826.95

Neche 65

0.00|

1.00

0

38,300

38,300

316.63

Wolford 1

0.00|

2.00

0

66,100

66,100

986.36

Rugby &

1.00]

4.00

66,837

168,800

225,637

339.30

Devils Lake 1

1.00{

7.00

76,350

312,676

388,926

193.60

Edmore 2

1.00]

3.00]

66,890

69,647

136,637

1208.29

Starkweather 44

1.00]

3.00

49,700

84,000

133,700

1104.96

Sheldon 2

0.00|

0.62

ol

30,750

30,750

608.86

Ft Ransom 6

0.00|

0.00]

0l

0

)

0.00

10|Ssalund 10

0.00|

1.00

0

19,000

19,000

3166.67

19|Lisbon 19

1.00]

4.00

66,749

134,220

200,969

291.26

22{Enderlin 22

1.00]

4.00

60,500

123,200

183,700

521.88

2|Sherwood 2

1.00] 3.00]

4.00

53,000|

120,607

173,607

1336.44

9|Mohall 9

1.00] 2.00]

3.00f

59,415]

66,900}

126,315

469.67

26|Glenburn 26

1.00] 2.00]

3.00|

40,000!

76,565

116,565,

364.27

5]Mantador 5

0.00] 0.60]

0.60

0f

20,500

20,500}

931.82

8|Hankinson 8

1.00] 2.00|

3.00

57,800]

83,960

141,750]

445.75

18|Fairmount 18

7.00] 2.00]

3.00

49,440|

63,366

112,806,

841.84

28|Lidgerwood 28

1.00] 2.00]

3.00]

44,300

72,500

116,800

465.34
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76930~ 164,617

[t

~230,74

39 37|Wahpeton 3 1, 00 4,00 b 586 146,49
42|Wyndmere 42 1.00] 3.00 4.00] 60,600 128,640{ 180,040 313 607.16

44| Richland 44 1.00] 2.00 3,00 64,0000 03,000 147,000] 320 459.38
1{Dunseith 1 0.00] 1.00 1.00 0f 61,000 51,0000 647 03.24

40 a|at John 3 1.00] 2.00 3.00] 62,186] 85,636 137,720 282 488,37
4 4{Mi Pleasant 4 1.00] 2.00 3.00] 66,800 68,000] 124,800] 349 367.69
4 7|Belcourt 7 1.60] 8.00 9.60] 110,288] 464,120 664,408] 1762 320.32
40{ 26|Rolette 20 1.00] 2.00 3.00] 60,000 77,850 137,860 216 638.19
41 2 Mllnor_2 1.00] 4.00 6.00] 66,960] 164,930{ 221,890 337 668.43
41]  3|North Sargent 3 1.00] 3.00 4.00] 29,000 102,800 131,800 187 704.81
41] _ 6[Sargent Central 6 1.00] 2.00 3.00] 57,000 82,600 138,600 349| 308.71
42] 16|Goodrich 16 1,001 2.00 3,00 42,000 67,250 110,160 62 1776.61
421 19|McClusky 19 1.00] 2.00 3.00] 47,000 84,050 131,960 135 977.41
43| 3|Solen 3 1.00] 2.00 3.001 70,000 0 70,000 196 368.97
43| 4{FiYales 4 1.00] 2.00 3.00] 55,000 93,0001 148,000 102 770.83
43|  8|Selfridge 8 1.00] 3.00 4,001 46,0000 101,000 147,000 74] 1986.49
12|Marmarth 12 0.00] 1.00 1.00 0 26,440 26,440] 16/ 1696.00
14|Sheets 14 0.00] 1.00 1.00 0 22,950 22,950 gl 2566000
32{Central Elem 32 0.00] 1.00 1.00 0 24,700 24,700 11] 2245456
1|Dickinson 1 3.00] 11.00 14.00{ 209,030 606,713] 815,743] 2906 280.71

3| Taylor 3 0.00] 1.00 1.00 0 36,170] 36,170 129 280.39
4|Richardion 4 1.00; 2.00 3.00] 47,000 74,0001 121,000] 187 647.06

9|S Heart 9 1.00] 3.00 4,00 68,000 147,076] 205,076 274 748.45
13|Belfleld 13 0.60] 2.00 2.60[ 28,000 74,900 102,800 308 334,09
10jHope 10 0.00] 1.00 1.00 0 42,200  42,200] 164 274,03
18|Finley-Sharon 19 1.00] 2.00 3.00] 64,70C 97,000 161,700, 181 838.12
1|Jamestown 1 3.00] 10.00 13.00[ 204,300] 533,048 738,248 2671 276.39
3|Medina 3 1.00] 2.00 3.00] 48,300 82,695 130,896 - 170] 769.97
10|Pingree-Buchanan 10 1.00] 2.00 3.00] 47,685 77,645 126,140] 163 767.73
14|Monipelier 14 0.00] 3.00 3.00 0| 110,000 110,000 121 909.09
19|Kensal 19 1.00] 1.00 2.00] 42,850 41,000 83,850] 93 901.61

A7] 26|Spiritwood 26 0.00] 1.00 1.00 0 40,600 40,600] 14] 2900.00
48| ?2|Bisbee-Egeland 2 1.00] 1.00 2.00f 62,000 36,600 68,6000 111 888.29
48] 8|Southern 8 0.00] 2.00 2.00 0l 84,640 84,640] 308 274.81
48] 28|N Central 28 0.60] 2.00 2.50] 24,000] 65,660 89,550 78 1148.08
49| 3|Central Valley 3 1.00] 2.00 3.00] 70,240 118,790 189,030] 311 607.61
49| 7]|Hatton 7 1.00] 2.00 3.00] 53,692 80,345] 134,037 270] 496.43
49| 9|Hillsboro 9 1.00] 2.00 3.00f 60,610] 115444;f 176,054 476 369.86
49| 14]May-Port CG 14 1.00] 4.00 500 69,705 194,300 264,006 664 397.60
50| 3|Grafton 3 1.00] 5.00 6.00] 71,000] 262,717 333,717 1010 330.41
50 20|Minto 20 0.67] 2.00 2.67] 37,965 89,745] 127,710 2604 491.19
50| 39|Lankin 39 0.00] 1.00 1.00 o 33,400] 33,400 63  530.16
50| 51|Nash 61 0.00| 0.40 0.40] 0 0 0 27 0.00
50{ 78|Park River 78 1.00] 3.00 4.00] 65,000] 148,300 213,300] 454 469.82
50 79|Fordville 79 1.00] 1.00 2.00] 43,0000 31,500 74,500] 97 768.04
50{ 106 Edinburg 106 1.00] 2.00| 3.00] 39,385 68,685 108,070 144 750.49
50| 128{Adams 128 1.00] 1.31 2.31] 52,667 60.467 113,134 113] 1001.19
51 1|Minot 1 2.001 28.00| 30.00] 169,204| 1,483,638} 1,652,842 7175 230.36
51| 4|Nedrose 4 0.00] 1.00] 1.00 0 50,000 50,000] 248 201.61
7{United 7 1.00] 2.00] 3.00] 60,0001 92,675 152,675 673 226.86
10|Bell 10 0.00] 1.00 1.00 0| 38,000 38,0001 129] 294.57
y16|Sawyer 16 0.00] 3.00 3.00 0] 114,385 114,385 166] 693.24

¢ 19lEureka 19 0.00] 1.00 1.00] o] 21,630 21,630 16] 1351.88
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(} . 1

3.00 66,268 78,256 134,810 3 369.5

28|Kenmare . 2.
urrey 41 1.00] 2.00] 3.00] 63,406] 80,680] 143,088 430] 327.00
erihold 64 1,00] 2.00| 3,00 42,400 "~ 76,450] 120,880 216{ 662,00
Prairle 70 0.00] 1.00] 1.00] 0] 42,600 42,600] 136] 312.50
N Shore 168 1.00] 2.00] 3.00] 44,000 73,700 117,700 _ 121| ©72.73
23|Bowdon 23 0.00{_0.60{ 0.00] 0 0 075 0.00
82| ab|Pleasant Valley 35 0.00] 1.00] 1.00 0] ~ 26,626 26,626 26  1085.00
L‘Bz 38]Harvey 38 1,00 2.00] 3.00] 69,328] ©00,826] 160,164] _ b66|  266.26
52| 39|Sykes 39 T.00]_2.00] 3.00] 44,000 _ 71,800] 116,800] 72| 1608.33
wgz"ﬁ'“ﬁla essenden 40 1.00[ 3.00] 4.00] 48,000] 95,636] 143,636]  197] 729.11
83 1[Wiliiston 1 1.00] 7.00 8.00] 79,000] 346,360] 418,360] 2493]  167.81
8 Nesson 2 7.00] 2.00 3.00] 60,000 76,678] 126,678]  198]  634.23
5 GEigﬁt Mile 6 1.00] 2.00] 3.001 566,000 74,693 129,693 201 644,74
63| 8[New 8 1.00] 1.00 2.00] 66,466 61,600 116,966 224 522,12
L_53 15Tingi15 1.00] 2.00 3.00f 61,850 91,466 163,306 311 492.94
83| 91(Wildrose-Alamo 91 1.00] 2.00 3.00{ 36,000 54,800 89,800 62 1448,39
3] 90|Grenora 99 1.00] 2.00 3.00] 60,800] 72,100 123,000 78] 1640.00

Note:
The entire salary of administrators Is included regardiess of thelr FTE associated with administration.

This avoids aitempts to assign relative value to differing tasks,
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