
 APPENDIX D 
 
 

SECTION 4. APPROPRIATION - OFFICE OF MANAGEMENT AND BUDGET - TARGETED 
MARKET EQUITY POOL - LEGISLATIVE MANAGEMENT REPORT. There is appropriated out of any 
moneys in the general fund in the state treasury, not otherwise appropriated, the sum of $3,750,000, or 
so much of the sum as may be necessary, and from special funds derived from federal funds and other 
income, the sum of $740,000, or so much of the sum as may be necessary, to the office of 
management and budget for a state agency targeted market equity salary funding pool to provide 
compensation adjustments for state employees in accordance with the provisions of this section. The 
market equity increases must be prioritized based on a statewide plan prepared by the office of 
management and budget within the funding available in the pool. The plan must address occupational 
market disparities, economic growth areas, recruitment and retention challenges, and external pay 
inequities for employees who are critical to the mission of the agency. The plan must give priority to 
employees whose salary is in the first or second quartile of their assigned salary range and employees 
whose salary is below the average classified state employee salary level. 
 

One-half of the market equity pool funding is available for market equity adjustments in 
July 2015, to be paid in August 2015, and any remaining funding in the pool is available for market 
equity adjustments in July 2016, to be paid in August 2016. The market equity adjustments must be 
provided after any general compensation increase authorized by the sixty-fourth legislative assembly 
for these respective months and are independent of the general compensation increases. Employees 
whose documented performance levels do not meet standards are not eligible for the market equity 
increases. Notwithstanding any other provision of law, the office of management and budget shall 
transfer appropriation authority from the targeted market equity salary pool line item included in 
section 1 of this Act to eligible agencies for approved market equity salary adjustments. The office of 
management and budget shall provide a report to the legislative management regarding its statewide 
plan and any appropriation authority transferred from the pool. 
 

Employees in the following agencies are eligible to receive a targeted market equity salary 
adjustment under this section: 

1. Adjutant general; 

2. Veterans' home; 

3. State department of health; 

4. Department of human services; and 

5. Protection and advocacy project. 


