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The following report encompasses activities and accomplishments that were implemented from 
August 15, 2013 to June 30, 2016 for the Turtle Mountain Community College (TMCC)-Tribal 
College Grant (TCG) program. The overall goal for TCG has been to provide educational and 
training opportunities to North Dakota residents and to improve their opportunities for those 
skilled, high-wage positions in North Dakota in addition to self-sufficient living for our 
graduates. 

With the 2013-2015 TCG-TMCC successfully implemented four workforce-training programs: 
Oil Field Operations - with a Welding component, Commercial Driver's License, Residential 
Electric, and held two Entrepreneurship seminars. With the 2015-2017 funding TMCC has 
developed new and enhanced curriculum and credentials for our Commercial Vehicle License 
with a Commercial Equipment Operations program component, Welding and Pipe Welding 
Programs, and our Oil Field Operations program with a Machinist program component. Each of 
these programs offer career ladders that lead to industry certifications and are targeted to meet 
the demands of a wide variety of employers and occupational interest. 

Below is a breakdown of the overall grant activities throughout the 2013 and 2015 grant periods. 

Tribal College Grant 2013-2017 Goals 
Graduation Goals: 

Enrollment Goals: 217 162% 170 72% Placement Goals: 73 88% 
Actual Enrollment: 352 Actual Graduates: 122 Actual Placement: 64 

Certifications Earned Overall Graduation Overall Placement 
Rate: 59% Rate: 56% Rate: 53% 

Average Income of 
Placed: $20.12 People Employed: 6 Total Funding: $2,231,738.00 

The services and activities the TCG program provide for the students are done through the TCG 
Director and Career Navigator. The TCG program coordinates all outreach activities and one-on
one enrollment services (assistance with F AFSA, scholarship applications, and financial 
planning). TCG also continues throughout the school year with retention services to assist those 
who may struggle with issues that could interfere with their attendance and/or progress. The 
Career Navigator also provides a Career Readiness course that provides assistance with critical 
services such as building their resume, job search, soft skills, interview skills and financial and 
family management. 

TCG works to enhance and enrich each program with activities such as industry partner tours for 
all programs, advanced over-the-road training for our CVL program, and state-of-the-art 
simulators for Welding, CVL, and HEO programs. It is our goal to provide as many educational 
enrichment opportunities for each student so they may experience real-world situations while 
working to expand and enhance their classroom learning experience. 
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TALKING POINTS 

• 6 people are employed through the Tribal College Grant at TMCC. 
Craig Johnson- CDL Instructor 

Curtis Poitra - Welding Instructor 
Brain Birkland- Machinist Instructor 

Jeff Azure - Oil Field Operations Instructor 
Mike Poitra- Career Navigator 
Jayme Davis - TCG Director 

• As of June 30, 2016 - 352 students have enrolled into 7 different 
training programs: 

CDL - Welding - Pipe Welding - Machinist - Oil Field 
Operations - Residential Electric and Entrepreneurship 

• 72% graduation rate of our enrollment goal 

• 88% of our graduates have been employed with an average hourly 
starting wage of $20.12. 

• With the average hourly wage of$20.12 times the 64 employed 
graduates -their combined earnings for a year is $2,678,374.40. 

Assuming that the 64 placed graduates continue their employment 
with the average hourly wage rate of $20.12, their combined income 
would be $53,567 ,488.00 over twenty years of their career. Paid 
income taxes to the state would be significant. 

The job opportunities graduates have filled has provided them with 
a life of prosperity for their families and contributing member of 
society. 




