APPENDIX DD

Chairperson Lee and member of the Health Services Committee
Thank you for the opportunity to provide a few brief remarks.

| am Stacie Olson from the College of Nursing at the University of North Dakota. | have my Doctorate of
Nursing Practice (DNP) from Duquesne University in Pittsburgh Pennsylvania. | have my Masters as a
Psychiatric Nurse Practitioner and undergraduate nursing degree from the University of North

Dakota. Currently I am a fulltime faculty working at UND. One of the many reasons | am a nursing faculty
at UND is because of a student loan forgiveness program | received while obtaining my doctorate degree.
The loan forgiveness program worked by forgiving a portion of my student loans each year up to 4 years
because | work as a full time nurse educator. | enjoy my work at UND, but | am not certain that | would
have stayed if loan forgiveness had not been available. Schools cobble together some resources through
use of federal dollars like HRSA (health resource and service administration). But these funds are
competitive and not always available. That is why we need your support on continuing with student loan
forgiveness programs for nurse educators and the behavioral health nurse workforce.

There are other nurse educators, like me, who would take advantage of this opportunity if it were
available in ND without the requirement of matching funds. The matching funds are an issue because of
the financial hardships for health care institutions and recent budget cuts.

UND supports the recommendations put forth from the Center for Nursing for loan forgiveness for
faculty. In particular, we need this program to increase our capacity to hire faculty to teach especially in
our Psychiatric Mental Health Nurse Practitioner Program. We offer the only PMHNP program in the
state. We are willing to serve more students and have prioritized serving ND Students. But, we need
faculty to teach classes and we need affordable program for students. The limited availability of
instructors is noteworthy. We need incentives like a loan forgiveness program offered to UND. We also
need to help students defray the cost of securing a PMHNP (Psychiatric Mental Health Nurse Practitioner)
degree or certification. Providing incentives such as reimbursement or forgiveness for student loan
programs for keeping students working in the state of ND and in the behavior health fields could meet
some of the needs for the state. The student loan program would also greatly assist us in recruitment of
students, as well as retaining students to stay and work in the state of ND after graduation from our
undergraduate and graduate nursing programs.

UND is looking at other ideas for improving our commitment to the state of ND and behavior health
workforce. We have ideas to develop a continuing Ed program for family nurse practitioners currently in
practice to increase their knowledge about assessment and management of care for the mentally ill. We
realize that family nurse practitioners are at the forefront of encountering mental health patients in rural
settings, and require increased knowledge in this area. The family nurse practitioner program at UND is
working on including more mental health content in their current curriculum. Our undergraduate nursing
program is currently under revision and is looking at including more rural health experiences. The more
exposure students have to these settings, the more likely they are to stay in the state and work in a rural
health care agency. Our graduate program also continues to place students in rural healthcare settings
with preceptors. The policy brief pertaining to preceptors is important to UND. It is difficult with the
provider shortages and demands for productivity for preceptors to take students. The tax incentive could
help ease some of this burden for nurse practitioner preceptors to take students in the state.

| am here to say that student loan forgiveness is a tried and true model to increase nursing educator
workforce, and especially the behavior health care workforce that is needed in our state. First and
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foremost we need educators, and incentives to recruit educators to our state so we can move forward
with increasing our nursing & behavior health nursing workforce.

Here is the updated figures with the 11 PMC graduates included:

CurrentStudents Graduates

Males 9 g
Females 39 41
American Indian 1 3
Black/African Amer <4 5
White 40 38
Asian 3 0
Hispanic 0 B
ND 12 8
MN 28 26
SD 2 0
Wi 5 3
NE 0 <
Other 1 9





