
Mr. 

of Career and 
May 19, 2016 

and members of the committee, my name is Wayne Director of the 

Career and Technical Education. The last time I testified before you I talked about our 

federal performance measures, career advisors, and the impact that Career Development 

counselors have on the number of State scholarships. 

A brief update is in your materials, there is a blue handout showing the number of ND Academic 

and Career and Technical Scholarships. The first three pages are the same as what you received at the 

last on the back page is the sorted member schools of an Area Career and 

Technology Center that have a comprehensive Career Development program. It shows 34.5% of 

students in those schools received a ND Scholarship versus 21.6% students statewide and 17.6% for 

schools that do not have a Career Development counselor. A comprehensive Career Development 

Program does have positive impacts on students and their educational choices and opportunities. We 

need to provide a focus on better Career Development for students, help counselors do their job better 

and provide resources including the time to do it. If Career Development is a focus, students benefit, as 

they do at Area Career and Technology Centers. 

A counselor's time should be counseling, not test administration, which is different than test 

interpretation, which can take weeks out of their schedule, not medicine dispensaries for students, not a 

substitute teacher, not study hall supervisor - they should do their fair share of school duties, but they 

need to have the time to devote to a comprehensive Career Development Program for their school. 
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Career and 

Funding 

In your materials a is green sheet that is the biennium budget for the Department of Career and 

Technical Education. At the very top it shows our General Fund Appropriation, where it started out and 

where it is now with the allotment reduction. Next is the biennium total of salaries and operating 

followed by the funding for individual program areas - such as Agriculture and Trade and Industry. The 

bottom of the page shows the specific and that are funded. 

To understand how we fund individual schools and Area Centers I have included our Program 

Approval Policy which is a yellow handout. We use six criteria for approval of CTE programs. (Review 

Handout). On the back side is our menu of reimbursement rates which reflect the reduction of each 

rate by 1% across the board (Review Handout). 

Finally, there is a pink handout which will give you a perspective of the funding for each school 

district, Area Center, or two-year campus that receives state funding. This reflects just this present year 

- or one year of the biennium. It includes program funding to schools, special grants such as STEM 

Matching, Emerging Technology funding, and Workforce Training for the two year campuses all state 

CTE funding. (Review Handout) 



loca Our agency evaluates all CTE programs using 12 there is a buff 

handout in your materials that list and explain each standard. (Review Handout) 

All CTE programs in schools and colleges are evaluated on a 5-year rotation basis. You have the 

Five-Year Program Evaluation Schedule, which is on purple, in your materials. As you can see they are 

put into like categories depending on if they are a postsecondary institution, an Area Center, large 

school offering four or more programs, schools with three or less, schools with only non-occupational 

programs to schools 

that area, if its 

on line or ITV based classes. Each program is evaluated by our specialist in 

then it is our Ag staff that conducts the that is the same for each 

program area, whether it is Marketing, Auto, or the Health Sciences. 

Schools on the next year's list are reviewed and selected to either receive an onsite team visit or 

an individual contact or visit from our staff. If a school is on the evaluation schedule for that year, all 

CTE programs and the administration within a school, receive a program pre-evaluation questionnaire 

that is returned to us prior to the visit, which we use to focus our efforts. While each questionnaire 

addresses the same 12 Standards, some questions will vary depending on the specific program area. 

have included a sample of a Trade and Industry Program area as well as one for the school 

administration. 

With many of our classes being offered either via ITV or on line and the traditional evaluation 

process not always being a good fit, we have also developed a 22-point Online Course Evaluation Rubric 

which is a blue sheet in your materials. (Review Handout) 



Evaluation 

another from a like 

the addressing each standard and - which are a 

program; 11Suggestions" - which are opportunities to improve, and "Recommendations" - which are 

needed to be implemented to meet either law or policy. This report is reviewed at an exit conference 

with administration and the instructor. 

Within 30 days of the visit the school receives an official report of the evaluation. A Plan of 

Action is sent to each school for any and all "Recommendations" made, a school has 90 days to respond 

to each "Recommendation" with their corrective action. 

At the end of every evaluation each instructor and administrator is sent a satisfaction survey to 

provide us feedback on our staff and process. 

Mr. Chairman, members of the committee, through our combination of funding and program 

evaluation we strive for quality CTE programs across the state and to provide the best technical 

assistance we can to instructors at schools, Area Centers, and institutions across the state for the benefit 

of students. I would be glad to answer any questions. 



2015 Cohort - ND Academic and CTE Scholarship 

County High School CD 

I
~ ~-'-~~~=--~~~~~~~~~, 

Schools that have a Career Development Counselor . 

Adams Hettinger Public School 

Barnes 

Barnes 

Benson 

Benson 

Benson 

Benson 

Bottineau 

Bottineau 

Bottineau 

Bowman 

Burke 

Burke 

Burke 

Burleigh 

Cass 

Cavalier 

Dickey 

Dickey 

Divide 

Eddy 

Emmons 

Emmons 

Foster 

Golden Valley 

Grand Forks 

Grand Forks 

Grand Forks 

Grand Forks 

Grand Fo rks 

Grant 

Gri ggs 

Griggs 

Hettinger 

Hettinge r 

Kidder 

Kidder 

LaMoure 

LaMoure 

Logan 

Logan 

McHenry 

McKenzie 

Mc lean 

Mc l ean 

M clean 

Mc l ean 

M clean 

Mercer 

Morton 

M orton 

Morton 

Morton 

Morton 

Mountra i l 

Mountrail 

Nelson 

Olive r 

Pe mbina 

Pembina 

Pem bina 

Barnes County North Publ ic School 

Litchvi lle-Marion High School 

Four W inds Community High School 

Leeds Public School 

Maddock Publ ic School 

Minnewaukan Public School 

Bott ineau High School 

Newburg United Public School 

Westhope Public School 

Scranton Pub lic School 

Bowbells Public School 

Burke Central Public School 

Powers Lake High School 

Wing Public School 

Maple Valley High School 

Munich Public School 

Ellendale Pu blic School 

Oakes High School 

Divide County High School 

New Rockford-Sheyenne Pu blic School 

Hazelton-Mof-Brad Public School 

Linton Public School 

Carrington High School 

Beach High School 

Central High School 

Midway Public School 

Northwood Public School 

Red River High School 

Thompson Public School 

Elgin-New Leipzig Public School 

Griggs County Ce ntral Public 

Midkota High Schoo l 

Mott-Regent Public Schoo l 

New England Public School 

Steele-Dawson Public School 

Tappen Public School 

Edgeley High Public School 

LaMoure Public School 

Gackle-Streeter Public School 

Napoleon Public School 

Ve lva Public Sch ool 

Alexander Public School 

Garrison High School 

Turtle La ke-Mercer Public Schoo l 

Underwood Public School 

Washburn Public School 

Wilto n Public School 

Beulah High School 

Flasher Public School 

Glen Ullin Public School 

Hebron Public School 

New Salem-Al mont High School 

Marmot Schools 

Pa rshall High School 

Stanley High School 

Da kota Prairie High School 

Center-Stanton Public School 

North Border-Pembina Pu blic School 

St. Thomas Public School 

Drayton Public School 

l 

1 

1 
1 

1 

1 

1 

1 
1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 
1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

Academic 

0 

1 

2 

0 

3 

0 

0 

8 
0 
0 

0 
2 

1 

0 
2 
1 

2 
1 

8 
3 

5 

1 

3 

14 

0 

16 

1 

1 

GO 
4 

0 

3 

1 

0 

2 
G 

0 

0 

1 

0 

4 

0 

3 
2 

1 

2 

0 

6 
1 

0 

2 
1 

0 

2 

5 

3 

1 

4 

0 

0 

CTE 

1 

5 
4 

2 

2 

6 

0 

6 

2 

3 

3 

0 
2 

1 

0 

7 

0 

3 

6 

4 

5 

1 

3 

11 

3 

7 

2 

2 

11 

8 

1 

6 

1 

5 
7 

3 
2 

4 

1 

2 

12 

3 

0 

0 

0 

s 
4 

3 

7 

0 

3 
4 

7 

0 

1 

6 

2 
0 

2 

2 

0 

Total 

1 

6 

6 

2 
5 
6 

0 

14 

2 

3 

3 

2 

3 

2 

8 
2 

4 

14 

7 

10 

2 
6 

25 

3 
23 

3 

3 
71 

12 

1 

9 

2 

5 

9 

9 
2 

4 

2 

3 

12 

7 

0 

3 

2 

6 

6 

3 

13 

1 

3 

6 

8 
0 

3 
11 

5 

l 

6 

2 

0 

#seniors 

15 

21 

11 
39 

12 

17 

9 
41 

4 

14 

12 

7 

7 

3 
7 

18 

4 

18 

36 

24 

26 

7 

24 

47 

22 
207 

19 

17 

289 

28 

13 
29 

9 

15 

17 

25 

8 

10 

17 

7 

24 

23 

9 

33 

15 

15 

18 

15 

48 

21 

10 

19 

25 

5 

17 

43 

21 

13 

9 

10 

9 

% 

6.67% 

28.57% 

54.55% 

5.13% 

41.67% 

35 .2 9% 

0.00% 

34.15% 

50.00% 

21.43% 

25.00% 

28.57% 

42.86% 

33.33% 

28.57% 

44.44% 

50.00% 

22.22% 

38.89% 

29. 17% 

38.46% 

28. 57% 

25 .00% 

53. 19% 

13.64% 

11.11% 

15.79% 

17.65% 

24.57% 

42.86% 

7.69% 

31.03% 

22. 22% 

33.33% 

52.94% 

'36.00% 

25.00% 

40.00% 

11.76% 

42.86% 

50.00% 

30.43% 

0.00% 

9.09% 

13.33% 

40.00% 

33 .33% 

20.00% 

27.08% 

4.76% 

30.00% 

31.58% 

32 .00% 

0.00% 

17.65% 

25.58% 

23 .81% 

7.69% 

66.67% 

20.00% 

0.00% 



2015 Cohort - ND Academic and CTE Schola rship 

County 

Pie rce 

Pierce 

Ramsey 

Ra msey 

Ramsey 

Richland 

Richland 

Richland 

Richland 

Richland 

Rich lan d 

Ro lette 

Rolet te 

Sargent 

She ridan 

Sioux 

St ark 

Stark 

Sta rk 

Stark 

Sta rk 

Steele 

Stutsman 

Stutsman 

Stu t sm an 

Stutsma n 

Tra ill 

Trai ll 

Wa lsh 

Wa lsh 

Wa lsh 

Wa lsh 

Ward 

Ward 

Ward 

Wa rd 

We lls 

W illiams 

Wi l liams 

W i lliams 

W i llia m s 

High School CD Academic 

Rugby High School 1 11 

Wo lford Public School 1 1 

Devils Lake High School 1 3 

Edmore Public School 1 4 

Starkweather Public School O 

Fairmount Public School 1 

Hankinson Public School 6 

Lidgerwood Publ ic School 1 3 

Ri chland High School 2 

Wa hpe ton High School 25 

Wyndmere Public School 1 3 

Ro lette Public School 1 O 

Turt le Mountain Communit y High School 1 2 

Sargent Centra l Public School 3 

McClusky High School 1 O 

Standing Rock Comm. High School 0 

Belfield Public School 1 O 

Dickinso n High Schoo l 1 24 

Dicki nson Tr inity High School 1 9 

Richard t on-Taylo r High School 1 6 

South Hea rt High School 1 1 

Hope High Schoo l 1 2 

Jamestown High Schoo l 1 25 

Medina Pu bl ic School 1 1 

Montpel ier Pub lic School 1 1 

Pingree-Buchana n High School 0 

Centra l Va lley Public School 1 

Hatton Eielson Public School 1 1 

Fordvi ll e-Lankin Public School 1 O 

Grafton High School 1 3 

Minto Public School 1 3 

Park Rive r Area Public School 1 14 

Ken m are High Schoo l 6 

Magic City Campus High Schoo l 1 60 

Dakota Memo ria l School 1 0 

Souris River Campus Alt 0 

Harvey High School 3 

Eigh t Mile Public School 1 1 

Grenora Pub li c School 1 1 

Ray Public Schoo l 1 0 

Williston High School 15 

431 

Totals 102 50.9% 

!Schools t hat DO NOT have a career Development Cou nselor I 
~. ~~~~~~~~~~~~~~~~~~~ 

Barnes Val ley City High School 

Benson 

Bowman 

Burleigh 

Burleigh 

Burleigh 

Burleigh 

Bu rl eig h 

Burleig h 

Ca ss 

Cass 

Cass 

Cass 

Cass 

Cass 

Cass 

Cass 

Cass 

Wa rwick High School 

Bowman Publ ic School 

Bismarck High School 

Century High School 

Shiloh Christian 

South Cent ral Alt High School 

St. Mary's Centra l High School 

Dakota Adventist Academy 

Fargo Davies High School 

Ki ndred High School 

North High School 

Northern Cass Public School 

Oak Grove Lutheran High School 

Shanley High School 

South High School 

W est Fa rgo High School 

Woodrow Wilson Al t. High School 

7 

0 

12 

51 

90 

4 

0 

38 

0 
46 

13 

66 

10 

1 

12 

27 

66 

1 

CTE 

8 

1 

8 

0 
1 

3 
3 

1 

5 

12 

2 

1 

1 

4 

0 

0 

3 

44 
2 

2 

3 

10 

20 

4 

0 

3 

1 

3 
1 

3 

5 

1 

3 

38 

0 

0 

12 

0 
0 

4 

0 

415 

49.1% 

12 

0 

4 

33 

34 

0 

2 

1 

0 

8 

5 

12 

11 

O' 

0 

6 
1 

0 

Total 

19 

2 

11 

4 
1 

4 

9 

4 

7 

37 

5 
1 

3 

7 

0 

0 
3 

68 

11 

8 
4 

12 

45 

5 
1 

3 

2 

4 

1 

6 

8 

15 

9 

98 

0 

0 

15 

1 

1 

4 

15 

# seniors 

56 

2 
133 

11 

3 

7 

17 

8 

15 

80 

13 

8 

144 

16 

2 

36 

16 

195 

35 

22 
15 

20 

158 

11 

7 

7 

19 

11 

4 

69 

16 

32 

23 

485 

7 

106 

23 

10 

10 

21 

217 

% 

33 .93% 

100.00% 

8.27% 

36.36% 

33 .33% 

57.14% 

52.94% 

50.00% 

46.67% 

46 .25% 

38.46% 

12.50% 

2.08% 

43 .75% 

0.00% 

0.00% 

18.75% 

34.87% 

31.43% 

36.36% 

26.67% 

60.00% 

28.48% 

45.45% 

14.29% 

42.86% 

10.53% 

36.36% 

25.00% 

8.70% 

50.00% 

46.88% 

39.13% 

20.21% 

0.00% 

0.00% 

65 .22% 

10.00% 

10.00% 

19.05% 

6.91% 

846.--~~~~~~~~~~~~~--, 
I Avg.% st ucents w/scholarshi p 28.69% 1 

19 

0 

16 

84 

124 

4 

2 

39 

0 

54 

18 

78 

21 

1 

12 

33 

67 

1 

91 20.88% 

7 0.00% 

41 39 .02% 

408 20.59% 

392 31.63% 

23 17.39% 

48 4.17% 

89 43.82% 

18 0.00% 

282 19.15% 

58 31.03% 

245 31.84% 

34 61. 76% 

35 2.86% 

72 16.67% 

244 

564 

88 

13.5 2% 

11.88% 

1.14% 



2015 Cohort - NO Academic and CTE Schola rsh ip 

County 

Cass 

Cava lier 

Du nn 

Dunn 

Emmons 

Grand For ks 

Grand Forks 

Grant 

LaMoure 

McHenry 

McHenry 

McHenry 

Mcintosh 

Mci ntosh 

Mcintosh 

McKenzie 

McKenzie 

McKenzie 

Mcl ean 

Mclean 

M ercer 

Morton 

Morton 

Mountrail 

Nelson 

Pembina 

Pembina 

Pembina 

Ra nsom 

,, Ransom 

Renville 

Renville 

Rolette 

Rolette 

Rol ette 

Sargent 

Sa rgent 

Sioux 

Sioux 

Sta rk 

Steele 

Stu tsman 

Stutsma n 

Towner 

Trail l 

Tra ill 

Wa rd 

Wa rd 

Wa rd 

Wa rd 

W ard 

Wa rd 

Wa rd 

W ells 

W illiams 

W illiams 

Wi lli ams 

High School 

Centra l Cass Public School 

Langdon Area High School 

Killdeer Public School 

Halliday Public School 

Strasburg High School 

Larimore High School 

Community Alt. High School 

Prairie Learning Ed Center 

Kulm High School 

Drake High School 

TGU Granville Public School 

TGU Tow ner Public School 

Ash ley Publ ic School 

Wishek Publ ic School 

Zee land Publi c School 

Watford City High School 

Johnson Corners Christian Academy 

Mandaree Publ ic School 

Max Public School 

White Shie ld Publ ic School 

Hazen High School 

Mandan High School 

Brave Center Academy 

New Town High School 

Lakota High School 

Cavalier High School 

North Border-Walhalla Public Schoo l 

Valley-Edinburg High School 

Enderlin Area Public School 

Li sbon High School 

MLS-Mohall Public School 

Glenburn Public School 

Dunseith High School 

Mt. Pleasant Public School 

St . John Public School 

Milnor Public School 

North Sargent Public School 

Se lfr idge Public School 

Solen Hi gh School 

Southwest Communi ty High School 

Fi nley-Sharon Public School 

Anne Ca rl se n Center 

Kensa l Public School 

North Star Public School 

Hillsboro High School 

May-Port CG High School 

Sawyer Public Schoo l 

Berthold Public School 

Bishop Rya n 

Des Lacs-Bur lington High School 

North Shore High School 

Surrey Public School 

Our Redeemers Christian 

Fessend en-Bowdon Public Sch oo l 

Tioga High School 

Del Easton Alt. High Sch ool 

Willisto n Trini ty Christian School 

Totals 

TOTAL SCHOLARSHI P NUMBERS 

Overall percentages 

CD Academic 

10 

1 

1 

0 

1 

7 

0 

0 

1 

2 
0 

0 

0 

3 

3 

5 

0 

0 

1 

0 

10 

26 

0 

0 

0 

0 

2 

1 

3 

3 

6 

0 

0 

3 

1 

2 

1 

0 

0 

0 

2 
0 

0 

3 

11 

7 

0 

5 
7 

5 

1 

1 

0 

1 

1 

0 

0 

581 

69% 

Academic 

1012 

CTE 

7 

3 

4 

0 

0 

6 

0 

0 

0 

1 

3 

5 

2 

1 

0 

2 

0 

0 

2 
0 

5 

8 
0 

0 

6 

1 

3 

1 
2 

17 

2 
0 

3 

5 

4 

4 

6 

0 

0 

0 

1 

0 

0 

4 

6 

9 

1 

6 

0 

3 

0 

3 

0 

0 

2 

0 

0 

267 

31% 

CTE 

682 

59.7% 40.3% 

Total 

17 

4 

5 

0 

1 

13 

0 

0 

1 

3 

3 

5 

2 
4 

3 

7 

0 

0 

3 

0 

15 

34 

0 

0 

6 

1 

5 
2 

5 
20 

8 

0 

3 

8 

5 

6 
7 

0 

0 

0 

3 

0 

0 

7 

17 

16 

1 

11 

7 

8 

1 

4 

0 

1 

3 

0 

0 

848 

Total 

1694 

# seniors 

70 

34 

38 

14 

39 

SS 
10 

9 

13 

14 

15 

10 

16 

11 

73 

3 

5 

16 

10 

52 

207 

26 

35 

18 

31 

12 

11 
27 

45 

21 

15 

25 

21 

18 

20 

20 

1 

5 

12 

13 

18 

3 
24 

39 

45 

13 

20 

31 

34 

7 

41 

16 

.s 
31 

18 

14 

% 

24.29% 

11.76% 

13.16% 

0.00% 

7.14% 

33.33% 

0.00% 

0.00% 

11.11% 

23.08% 

21.43% 

33 .33% 

20.00% 

25.00% 

27.27% 

9.59% 

0.00% 

0.00% 

18.75% 

0.00% 

28.85% 

16.43% 

0.00% 

0.00% 

33.33% 

3.23% 

41 .67% 

18.18% 

18.52% 

44.44% 

38. 10% 

0.00% 

12.00% 

38.10% 

27.78% 

30.00% 

35 .00% 

0.00% 

0.00% 

0.00% 

23 .08% 

0.00% 

0.00% 

29. 17% 

43.59% 

35.56% 

7.69% 

55 .00% 

22.58% 

23 .53% 

14.29% 

9.76% 

0.00% 

12.50% 

9.68% 

0.00% 

0.00% 

J~A-v_g_. 0-%-s-tu_d_e_n_t _s -w-/-sc_h_o_I a- r-sh_i_p _ __ 1_7-.5-8-%~. I 
# Seniors 

7,839 21.61% 



2015 Cohort - ND Academic and CTE Scholarship 

County High School CD Academic CTE Total #senio rs % 

Area Ca reer and Tech nology Centers 

High School CD Academic CTE Total #seniors % 

James Va lley Ja mestown High School 1 25 20 45 158 28.48% 

M ontpelier Public School 1 1 0 1 7 14.29% 

Pi ngree-Buchanan High School 1 0 3 3 7 42.86% 

Lake Area CTC Devils Lake High Schoo l 1 3 8 11 133 8.27% 

Minnewauka n Publ ic School 1 0 0 0 9 O.GO% 

Starkweather Public School 1 0 1 1 3 33 .33% 

Munich Public School 1 2 0 2 4 50.00% 

North Va lley St. Thomas Public School 1 0 2 2 10 20.00% 

Grafton High School 1 3 3 6 69 8.70% 

Drayton Publ ic School 0 0 0 9 0.00% 

Park River Area Public School l 14 1 15 32 46.88% 

Midway Public School 1 1 2 3 19 15.79% 

Va lley-Edinburg High Sch ool 1 1 2 11 18.18% 

Minto Public School 1 3 5 8 16 50.00% 

North Bord er-Pembina Public School 1 4 2 6 9 66.67% 

Sheyenne Vall ey Va lley City High Schoo l 7 12 19 91 20.88% 

Ba rnes Cou nty North Publi c School 1 1 5 6 21 28.57% 

Maple Valley High School 1 1 7 8 18 44.44% 

Gackle-Streeter Public Schoo l 1 1 2 3 7 42.86% 

Litchville-Mari on High School 1 2 4 6 11 54.SS% 

Southeast RCTC Ellenda le Public School 1 1 3 4 18 22.22% 

Oakes High School 1 8 6 14 36 38.89% 

Fa irmount Public School 1 1 3 4 7 57.14% 

Hanki nson Public School 6 3 9 17 52.94% 

Lidgerwood Public School 1 3 1 4 8 50.00% 

Richland High School 1 2 5 7 15 46.67% 

Wa hpeton High School 1 25 12 37 80 46.25% 

Wyndmere Public School 1 3 2 5 13 38.46% 

Lisbon High School 3 17 20 45 44.44% 

Sargent Cent ra l Publ ic School 3 4 7 16 43 .75% 

Tota ls 124 134 258 899 

j Avg. % students Area Centers w/scholarship 34.52% j 



Department of Career & Technical Education 
201 5/17 Bienn ium Genera l Fu nd 

2015-2017 Biennium General Fund A1;rnr0Qriation Original 

Al lotment 

Administration 

Salaries & Operati ng $4 ,505,202 

Grants 

Special Projects 

Career & Technical Student Organizations $69,000 

Secondary Programs 

Ag ricu lture Education $3,103,354 

Business Education $1 ,682,523 

Career Development $2,773 ,559 

Diversified Occupations $28 ,542 

FCS-ED $1,795,495 

FCS-OCC $400,617 

Health Sciences $1,475,744 

Information Technology $430 ,079 

Loca l Administration/Operating $2,500,225 

Marketing Education $794,619 

Technology & Engineering $701,640 

Trade & Industry $2,859,250 

Coops/Incentives/Misc (New) $0 

New Programs $0 

Total 

Adult Farm Management 

Adu lt Farm Management (Line Item) $688 ,982 

Adu lt Farm Management (Board) $1,296, 108 

Tota l 

STEM Grants 

STEM Match $150,000 

STEM Infusion $200,000 

Adult Part-Time $60 ,000 

Elementary Entrepreneurship $287 ,850 

Virtual Centers (GF, CC, WS) $2,1 66 ,666 

Workforce Tra ining $2,878,500 

Postsecondary CTE Grants $357,452 

Emerging Technology Grants $864,989 

In novative Grants $115,140 

Technical Assessments $100,239 

Pilot Distance Delivery Grant $143,925 

RUReadyND Account Creation $36,600 

Profess ional Development $80.000 

Total 

Total General Fund 

5/10/2016 

$33,920,062 

1$1 373.763) 

$32,546,299 

$4 ,505,202 

$18,614 ,647 

$1,985 ,090 

$7.44 1,361 

$32,546,299 



Program Approval Policy 

Credits - A minimum of 2 credits per year must be taught · 
o Tracie & Industry programs rnust~ ffer a minimum of 3 sequential credits 
o Distance learning exceptlon - a recei ving school may receive reimbursement for a 

course as long as it originates from an approved program. Also distance courses 
MAY be counted as part of the 2 credit sequence for program approval purposes. 

Class Size (9-12 enrolln1ent) 
o Minimum of 7 students in each course for schools with more than 100 students 
o Mini111up1 average of 7 students per course for schools with 50-100 students 
o No minimum for schools \Vith fewer than 50 students 

CTE certified teacher, which includes a provisionally li censed Praxis teacher 
o R,eter to teacher certification requirements for specific service area 

( \v \\' \V . nd. !!OV /c te/teac her-cert) ,... . . ' . 
Curricu I um 

o Must be based on state national , or industry standards fbr each program area 

Facilities and equipment 
o Adequate as determined by program standards 
o Barrier-free facility 

Advisory Committee 
o Each program must have an a 'tive advisory committee hut tbe cnmmittee 111;1y be 

combined ro serve multiple CTE programs - with a minimum of three 
representatives !!·om each CTE program - unless program standards require a 
separate committee to serve a specific program. 

o Committees rnust meet, at a minirnurn , two times a year. 

Requirements for an approvable career development program 

CTE credentialed counselor (see requirements for Career Development at 
Y:.. \V\ \ .nd .(!ov/cte/tcacher-cen) 

Program of Work that incorporates ND Career Development S tandards (curriculum 
framev/ork at bttp :lh ' 11 \\~ ncj. ~ov/c ru!s erv ic.:s/sra ndards/docs; cili\'._frd vclup 11w11t.pdl) 

Ade( uatc facilities and equipment as determined by program standards 

Advisory Committee (see above) 

Career Development 
funds. 



STATE BOARD FOR CAREER AND TECHNICAL EDUCATION 

REYISED Policy For Reimbursement of State Funded Progra ms 
FY 2016 

+ Secondarv Co mprehensive Occupational Programs 

26% Reimbursement on In structional Salaties and Extended Contracts 
29% Reimbursement on Approved Travel 
39% of All Approved Costs at the Arca Career and Technology Centers 
No state Reimbursement on Equipment 

+ Exploratorv Programs 

Family & Consumer Sciences 

18% Reimbursement on Instructional Salaries and Extended Contracts 
29% Reimbursement on Approved T1·avel 
No state Reimbursement on Equipment 
Current Reimbursement is for grades 9-12 only 

Technology & Engineering Education 

26% Reimbursement on Instructional Salaries and Ex tended Contracts 
(Eng ineering by Design and Project Lead the Way programs nl y in grades 9-12) 

29% Reimbursement for Approved Trave l 
39% Reimbursement on Equipment in grades 7 and 8 only 

+ Career Development 

34% Reimbursement on Salaries and Extended Contracts 
29<Yci Reimbursement on Travel 

+ Adult Level 

rull-Tirne lnstruttion Programs (Fann Ma1wgement Education) 62% of Approved Expenditures 

Part-Time i\dult: 50% of Instructors Salary only on an hourly basis not fo exceed 50% of the 
$25 h urly maximum 

+ Coops -Sharing Instructors, Transporting Students, [TV's and On-line Programs 

Schools holding contracts on instruct rs in programs that transport students or programs that 
share instructor" s receive 4% addit ional reimbursement on approved costs 

Schools holding contracts on !TV 's and on-line programs receive 4% additional reimbursement on 
approved costs 

Participat ing school s receive 25% of assessed fees 

2. l (1 



2015 - 2016 State Obligations 
Total Base State Local 

Alexander $24,999 .98 $12,500.00 $12,499 .98 

Anne Carlsen Center $131 ,804 .00 $131 ,804.00 S0.00 

Ash ley $12,1 11 .33 $2 ,384.55 S9 ,726 .78 

Barnes County North $100 ,075 .73 $16 ,587 .13 583,488 .60 

Beach s 184,6 17 .28 $27 ,670.83 s 156,946.45 

Belcourt 5802 ,785 .10 $134,446 .16 $668,338.94 

Belfield $307,434 .68 $67 ,297.59 $240, 137.09 

Beulah $362,428.49 $73,42 1.34 $289,007.15 

Bismarck $1,324,462.34 S155,080.80 $1 ,169.381 .54 

Bismarck Career Academy LEA $700,934.60 $169 ,110 95 $531 ,823.65 

Bismarck State College $659,042 .94 S533 , 768.60 $125 ,274.34 

Bismarck Technical Center LEA $387 ,867 .60 $84 ,831 .66 $303,035.94 

Bottineau $399,140.77 $74 ,518.35 $324,622.42 

Bowbells $1,200.00 $288.00 S912.00 

Bowman Co $2 13,979.36 540,021 .31 $173,958.05 

Carrington $406 ,263 .29 5126, 128.47 $280, 134.82 

Cass County Area Career Technology Center $666,642 .99 $493 ,315.82 $173 ,327.17 

Cavalier $89 ,737 31 $14,671 .88 $75,065.43 

Center-Stanton $60,644 .10 $10,845.78 $49,798.32 

Central Cass 5203 ,269 .03 $32,472 .98 $170 ,796.05 

Central Valley $203,854 .12 $41 ,674.52 $162, 179 60 

Dakota College $389 .043.44 $242 ,845.23 $146,198.21 

Dakota Prairie $200 ,703 .17 $37 ,202 .82 $163 ,500.35 

Devils Lake $82.250.02 S2 , 102, 10 $80 ,147 92 

Dickinson S1 ,335 ,918 .85 $223 ,109.50 s 1.112,809.35 

Dickinson State University S16 .000.00 $8 ,000.00 $8 ,000.00 

Divide County $126,255.52 $27,530.14 $98 ,725.38 

Drake 5164 ,381.83 535 ,614.38 $128 ,767.45 

Dunseith s 125.936.00 S19 ,537 .20 S106,398.80 

Edgeley 5101 .912.65 $19 ,115.73 $82 ,796.92 

Edm ore $51 ,888.21 $8 ,684.33 543,203.88 

Eight Mile $88,62 1.60 $18 ,390.25 $70,231 .35 

Elgin-New Leipzig 5154 ,521.45 $31.422.42 S123,099.03 

Ellendale $140.153.02 S25 ,883 43 $114,269 .59 

Enderlin Area $166,150.70 $27 ,640.95 S138 ,509 .75 

Fairmount S5 ,000.00 S1 ,200 .00 $3,800.00 

Fargo $2 ,599,334.44 $378,126.31 $2 .221 .208.13 

Fessenden-Bowdon $146,820.55 $25,517 .98 S121 302.57 

5/12/2016 



2015 - 2016 State Obligations 
Total Base State Local 

Fin ley-Sharon $42,674.45 $7 ,860.72 $34 ,813.73 

Flasher $96 ,556.42 $18,003.4 1 $78 ,553.01 

Fordville-Lanki n $4 ,800.00 $1 , 152.00 $3,648 .00 

Ft Totten $354,8 15.20 $63 ,835.59 $290 .979 .61 

Ft Yates $200,022 .56 $46.647.03 $153 ,375.53 

Gackle-Streeter $86 ,006 .72 $16 ,537.81 $69,468.91 

Garrison $137,009.12 $29,774 .21 $107 .234.91 

Glen Ullin $220 ,973.32 $73, 135.63 $147 ,837.69 

Glenburn $77.698 .90 $14,675.93 $63.022.97 

GNWREA $72, 480.30 $72,480 .30 $0.00 

Goodrich $300.00 $72 .00 $228.00 

Grafton $45 ,584 .72 $6,9 19.30 $38 ,665.42 

Grand Forks $1,9 19,049 .38 $299 , 199.86 $1,619 ,849 .52 

Grand Forks Area Career & Tech LEA $761 ,443.18 $495,350.97 $266 ,092 .21 

Grenora $96,720 .09 $19,205.70 $77 ,514.39 

Griggs County Central $155,560.41 $30 ,365 .33 $125 ,195 .08 

Hankinson $12.500.00 $3,000 .00 $9,500.00 

Harvey $304, 171.78 $55, 145.58 $249,026.20 

Hatton Eielson $89,292. 10 $12,497 .93 $76 ,794.17 

Hazelton-Moffi t -Braddock $3 ,600.00 $864 .00 $2 ,736.00 

Hazen $2 18,875.74 $36 ,356 .3 1 $182,519.43 

Hebron $111 ,224 .97 $22 ,863.69 $88 ,361.28 

Hettinger s 158,056 .54 $27 ,238.78 $130,817.76 

Hi llsboro $135 ,755 .06 $23 ,585.31 $112.1 69.75 

Hope $130,005.04 $24 ,284.30 $105,720.74 

James Valley Area Career & Tech LEA $1,460 ,888.4 1 $619 ,080.93 $841,807.48 

Jamestown $160,406.4 7 $13 ,024.28 $147,382.19 

Kenmare $217,497 .19 $102 ,539.53 $114,957.66 

Kidder County s 177, 162.48 $35 ,834.42 $1 41 ,328.06 

Killdeer $11 4,828 .00 $21 ,527.06 $93,300.94 

Ki ndred $204,988 .13 $37 ,975.90 5 167 ,012.23 

Ku lm $25 ,015.25 $4,937 .65 $20 ,077.60 

La ke Area Career & Tech Center LEA $1 ,381,353.07 $605, 188.76 $776 .164.31 

Lake Region State College $659,606.25 $505,080.01 $154,526.24 

Lakota $36,989.12 $9, 126. 90 $27 ,862.22 

LaMoure $209 ,789.72 $44 ,277 .10 $1 65 ,51 2.62 

Langdon Area $205,00 1.84 $38,670 .89 $166,330.95 

Larimore $131,994.83 $27 ,490.88 5104,503 .95 

5/12/2016 2 



2015 - 2016 State Obligations 
Total Base State Local 

Leeds $87 ,453.09 $15,441 .54 $72,011 .55 

Lewis and Clark $135 ,256 .86 $22,2 76.15 $112,980.71 

Lidgerwood $5,000.00 $1 ,200.00 $3,800.00 

Linton $110,547.30 $19 ,265 .09 $91,282 .21 

Lisbon $99,730.46 $15, 198.01 $84,532.45 

Litchville-Marion $20 ,828 .00 $3,792 .00 $17 ,036 .00 

Maddock $126 ,086 .76 $20 ,533.94 $105,552.82 

Mandan $1 ,046,58 5.44 $188,928 .82 $857,656.62 

Mandaree $0.00 S0 .00 S0.00 

Maple Valley $60, 142 .37 $7 ,616 .93 $52 ,525.44 

Marketplace for Kids $120 ,000.00 $120 ,000.00 S0.00 

Max $11 8,657.60 $24,117.89 $94,539.71 

May-Port CG $105,876 .38 $17,18 1.29 $88,695.09 

McClusky $68,432 .82 $13,489.14 $54 ,943.68 

McKenzie Co $368,065.29 $67,198.41 $300,866 .88 

Medina $99 ,633.28 $20,847 .10 $78,786.18 

Midkota $39 ,307.10 $7,459 82 $31 ,847.28 

Midway $65,403.45 $11,555.13 $53,848 .32 

Milnor $85,202.97 $14,084 .27 $71 ,118.70 

Minot $2,905,802.02 $540, 173.75 $2,365,628.27 

Minto $44,739.03 $6,639.28 $38,099.75 

Missouri River Area Career & Tech Center LEA $916 .114.89 $508,07 1.85 $408,043.04 

Mohall-Lansford-Sherwood $95 ,049.09 $14,638.23 $80,410.86 

Montpelier $3 ,000.00 $720 .00 $2,280.00 

Mott-Regent $114,812.20 $18,505.28 $96,306.92 

Mt Pleasant s 133.466.58 $21 ,887 .69 s 111 ,578.89 

Munich $69,273 .86 $14 ,570 .30 $54,703.56 

Napoleon $231,883 .71 $45,455.92 $1 86,427 .79 

Nesson $149 .079.28 $25,055 .90 $124.023 .38 

New England $80.721.45 $14 ,331 .54 $66,389.91 

New Rockford-Sheyenne s 159,669.45 $28,974 .71 $130,694 .74 

New Salem-Almont $171 ,816.77 $34,581 .14 $137,235.63 

New Town $73 .627 .84 $11 ,278 .78 $62,349 .06 

North Border $101 ,939.29 $18 ,137 .02 $83,802 .27 

North Central Area Career & Tech Center LEA $210 ,468.43 s 102,043 .83 s 108,424.60 

NDSCS $87 2,383.00 $790,85 1. 72 $81,531 .28 

NDSU $1 6 ,000.00 $8,000.00 $8,000.00 

North Sargent $40,665 .31 $5,169.19 $35 .496.12 
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20 15 - 2016 State Obligations 
Total Base State Local 

North Star $37,638.00 $9,78 1.39 $27,856 61 

North Valley Area Career & Tech LEA $1.417,52 1.45 $591 ,354.59 S826 , 166 .86 

Northern Cass $115,367.74 S17,362 .03 $98 ,005.71 

Northwood $94 ,877 .32 $17 ,640 .51 $77 ,236.81 

Oakes $64,417. 00 $16 ,003.08 $48,413.92 

Park River Area $42,536.97 $6,396 .73 $36,140.24 

Parshall $180,413.52 $36 ,752.00 $143 ,661 .52 

Pingree-Buchanan $29 .51 6 .49 $4 ,307.10 $25,209.39 

Powers Lake $99 ,092.25 $1 9,934.58 $79, 157.67 

Richardton-Taylor $119,489 .67 $24,362 .14 $95, 127.53 

Richland $6 1,097.26 $8,914 .26 $52 , 183.00 

Rolette $110,368.40 $19 , 789.95 $90 ,578.45 

Roughrider Area Career & Tech Center LEA $680.415.93 $300, 184.31 $380,231 .62 

Rugby $3 14,061.37 $58 ,306.37 S255, 755.00 

Sargent Central $106 ,391.52 $21,096.46 $85,295.06 

Sawyer $49,908 .30 $8 , 11 8.03 $41,790.27 

Scranton $120,53 1.04 $24 ,069.49 $96,461.55 

Selfridge $900.00 $216.00 $684.00 

Sheyenne Valley Area Career & Tech LEA $1,207,281.18 $566 ,346.20 $640,934.98 

Solen $0 .00 $0.00 S0.00 

South Heart $98 ,696 .09 $16,790.08 $81,906.01 

South Prairie $1,239.24 $297.42 $941.82 

Southeast Region Career & Tech Center LEA $2,604 .661 .20 $1,107 ,364.56 $1 ,497. 296.64 

St John $145 ,094.11 $22,353.49 $1 22,740.62 

Stanley $363, 133.19 $68,200 .38 $294 ,932.81 

Starkweather $600 .00 $144.00 $456.00 

Strasburg $600 .00 $144.00 $456.00 

Surrey $6,600.00 S1 ,584.00 $5,016.00 

TGU $290 ,593 .95 $53 ,252 .98 $237,340.97 

Thompson $99,4 13.25 $21 , 193 .69 $78 ,219.56 

Tioga $201 ,072 .81 $34,036.76 $167,036.05 

Turtle Lake-Mercer $99,474.63 $22,000 .58 $77,474 .05 

Underwood $36,502 .53 S6 ,926.36 $29,576. 17 

United $222 ,275 .59 $36, 195.92 $186,079.67 

University of North Dakota $25,000.00 $25,000 .00 S0.00 

Valley City $222 ,008 .46 $47 ,630.67 $174,377.79 

Valley City State Univers ity $41,781.50 $41 ,781 .50 S0.00 

Velva S203, 128.20 $33,904 .76 s 169,223 .44 
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2015 - 2016 State Obligations 
Total Base State Local 

Wahpeton $171 ,692.20 $27 ,728 .85 s 143,963.35 

Warwick $79 ,589.41 $14,207 .83 $65,381 .58 

Washburn $127 ,779.40 $23,228.34 S104 ,551 .06 

West Fargo s 1,246 ,508.58 $153 ,678.58 S1 .092 ,830 .00 

Western Star Area Career & Tech LEA $176 ,826 .77 $95,001 .30 $81 ,825.47 

Westhope $171,835.72 $28,065 .74 $143 ,769.98 

White Shield $79 ,856.19 $15,607 .27 $64 ,248.92 

Williston $463 , 133.18 $75,569 .03 $387 ,564.15 

Williston State College $387 ,731 .24 $387 ,731 .24 S0.00 

Wilton $220 ,227 .59 $48 , 11 5.48 $172 ,112.11 

Wing $22 ,155.19 $6,576 .55 $15 ,578.64 

Wishek $128 ,391.92 $24 ,365.54 $104,026 .38 

Wyndmere $2 ,000.00 $480 .00 S1 ,520 .00 

Zeel and $750.00 $180 .00 $570.00 

!Grand TOTALS I $45,503,782.111 $13,830,113.271 $31,673,668.901 
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Standards of Quality 
For All Approved Programs at the Secondary an <l Postsecondary Leve l 

. tandurd One - (nstructional Plann ing and Oroanization 

The mstructioml program i. designed to ch'!velop knowledge and ·kills that are essen ti al fo r success in the career 
fi eld . The course of study fo r the ins tructional program includes both theo1·erical and practical acti vitie ·and is 
bas cl on standards in the related industry or cl uster of industries . Instruction is organized and implemented in a 
sequent ial manner and. \\ here ·1ppropriate. pro, ides opponunity fo r second::iry students to transition easily imo a 
rdared postsecondary program through a forma l articu lation agreement or to 'arn advanced srnndi11g through 
opportun ities such as dua l credi t. 

Standard Two - Instructional Materials lftilization 

Adequate amounts of current instrlll:tional materials and other resources are provided to support the i11structional 
plan. Selection and use of [hese resources addresses the ind ividu::il needs of students. Resources ::Jre inventoried and 
swred fo r easy access and are updated as needed. 

Standard Three - lnstructional Personnel 

I 11::.tructors meet or exceed tate I icensure/credential req uirements in their teaching tield an ! have recent \York 
e:-..pi;:rience that enables them to re late their instruc[ion to all aspects of business or indu ·try. !Jr tructors regu larly 
upgrade their 1'.nowledge and · kill. by participating in pro fo ional development conferences and workshop and/or 
by obtaining additional work experience in busine sand industry. 

Standard Fo ur - Enrollment and Student-Teacher Ratio 

Minimum ·nroll ment req uirements t<.1r a funded program. as spec i tied by the Department of Career and Techn ical 
Educati on. are met. 1'vfa. i111u 111 enrollment in the program is re lat d to the number and kinds of · tudent served. the 
.:; peci fie kil Is taught. the size of the facility. and the rneth id of instruction wed. Ille number of , tudents in a c kiss 
is no 111ore than can be taught in :rn ei'ticient eftective. and sate man ner. 

Standard Five - Equipment and Supplies 

Equipment and supplies support 1!1e instructional plan at a level to ussure qualiry education. Eq uipment is 
rcpresentati ve of the grade ~ind type used by business and industry ,md meets or exceeds all appropriutt: sakty 
-.; t:mda1·ds. l:quipmcm is i11ve11toricd and records are updated rc"ulci rly. 

Standard Six - Instructional Facilities 

Physical facilities include adequate ... pace a11d ut il ities to provide fo r safe and orderly instruction that meets the 
program's l)bjective . F3oth instructional and non- instructi onal areas are Jdequate fo r the n11111ber of students and 
..,raffusinis these areas, nd meet the needs of students \v ith disab ilit ies as we ll as pro viding fo r the speci;:i! needs of 
co-educati onal classes. !'he Americans with Disabilities \ct is the guide for meeting needs of persons \vith 
di .. abilities . 

.S tant.l ard Seven - Safety and Sanitation Training and Practices 

t\ safe and healthy learning env ironment is provided. lhe Occupational Safety and Health Admini stration iOSHA) 
:-.tandards are the guide for imp lementing environmental heal th and safety tC!atures . Appropriate satety and 
sani tation training is incorporated into the instructional content of the program and implemented in instructional 
,1ctivities. 

Standard Ei<1h t - Proaram Advisorv Committee and Community Relations 

The program sha ll have an active advisory committee that is broadly representati ve of the sc hool. community. 
b1 1siness/industry and cl ients served in the program. Close working: relat ionsh ips between school and community 
pro mote understanding of the program 's purposes. needs and accornplislunents. Community and business/industry 
input is obtained for the deve lopment updating and implementation of progr::ims that meet identified needs. 



tandard. 'ine- Leadersh ip Oeve lonment Opportunities/Career and Technical Student Organization 
(CTSO) 

Euch student is afforded leadershi p development opportuni ties that are integrated into the CTE cuITiculum. 
!.e, Jership development activities take place \\ ithin the classroom environment and. optimally. through active 
member hip in a Career anJ Technical Student Organization (CTSO). The CTSO is directed and supervised by the 
local teacher/advisor with gu id:rnce from the local school administration and the local advi ory co mmittee. 

Standa rd Ten - \Vorkplace Experience/Cooperative Learning Experience 

Eac h student participates in workplace learning activities as part of the CTE cuniculurn. Career m ·areness and other 
v ... o rkplace learning activities take place\ ithin the classroo m envirnnment and, where appropri ate, through a 
supervised cooperati ve learning experience. Cooperati ve learning experiences are related to the career and technical 
program and to the indi vidual student"s occupational goa ls and are documented with written training agreements 
and training plans. Where the placement invo lves work ing fo r pay. all legal requirements have been met. 

S tandard Eleven - Special Populations 

Servic s are provided to members of special populations as 11ecessary to enable those perso ns to succeed in the 
program. These services may include academic, social and emotional supports. and may invo lve service providers 
in the school and the community. Special pop ulations are those idenril·ied in the Carl Perkins Career and T..::chnical 
Educat ion Act of 2006 : indi viduals wi th di sabi li ties: indi vidual s from economica ll y disadvantaged fami lies, 
inc luding foster ch ildren; indi vi Juais preparing fo r nontraditi onal ti..:: lds; s ingle parents, includ ing single pregnant 
women; displaced homemakers and individuals with limited Engli ·h proticiency. 

S ta ndard Twelve - Educational Equ ity 

t\ chool climate is es tabli heel in which all learners can succeed to the best of their abilities, without regard to 
~ende r. rnce, co lor. national ori gin. -rd igion, age, or di sa bility~ T he Ca rl Perki ns Career and Techn ical Educ:.ition 
.'\ct of 2006 de tines nontradition:.i l tra ining and ' mployment as occupations or tie Ids or· wo rk including careers in 
c:1)111puter science, techno! gy , and other current <ti!d emerging high sh. ill occupations fo r which ind ivid uals of one 
gender compri se less rhan 25% of the individuals employed in eac h such occ upation or tielcl of work. 



2015-2016 

Ft Bertho ld Community 

Coll ege, New Town 

ND State College of 
Science, Wahpeton 

North Valley Area CTC, 

Grafton 

North Central Area CTC, 
Rugby 

Minot Public Schools 

Turtle Mt. HS, Belcourt 

Cavalier HS 

Dakota Prairie HS, 

I 
Petersburg 

. Divide Co. HS, Crosby 

Enderlin HS 

Four Winds Community 
HS, Fort Totten 

Kenmare HS 

Mohall/Sherwood/ 
Lansford HS 

Napoleon HS 

I New England HS 

I New Salem HS 

I North Border School 

Pembina/Neche/Walhalla 

Richardton HS 

Sawyer HS 

Stanley HS 

Turtle Lake-Mercer HS 

Underwood HS 

Washburn HS 

Watford City HS 

Wilton HS 

Wolford HS 

6 

s 

3 

Department of Career and Technical Education 
Five-Year Program Evaluation Schedule 

2016-2017 

Dakora College 

Bottineau 

Turt le Mt Community 

College, Belcourt 

2017-2018 
Postsecondary Institutions 

6 

Sitting Bull College, 

Fort Yates 

Lake Region State 

College, Devils Lake 

6 

2018-2019 

Will iston State College 

United Tribes Techn ical 

College, Bismarck 

Area Career & Technology Centers 

I 

6 

2019-2020 

Bismarck State Co llege 

Candeska Cikana 
Community College, 

Ft. Totten 

6 

Lake Area CTC, 

Devils Lake 

Southeast Region 

CTC, Wahpeton and 
Oakes Satellite 

Sheyenne Valley Area James Valley Area 

Western Star Area 

CTC, Williston 

5 

Grand Forks Area CTC, 

Grand Forks 

5 

CTC, Valley City CTC, Jamestown 

Missouri River Area CTC, Rough rider Area, 
Bismarck Dickinson 

s 5 

High Schools Offering Four or More Occupational Programs 
Mandan HS 

Marmot Public School, 
Mandan 

Will iston HS 

Bismarck Public Schools Grand Forks Public 
Schools 

New Town HS 

West Fargo HS 

4 4 

High Schools Offering Three or Less Occupational Programs 
Bowman County PS 

Central Valley HS, 
Buxton 

Ellendale HS 

Fessenden HS 

Glenburn HS 

Hebron HS 

Hillsboro HS 

Killdeer HS 

Lakota HS 

LaMoure HS 

Mott HS 

Parshall HS 

Pingree-Buchanan HS, 

Pingree 

Scranton HS 

Standing Rock CS, 
Ft. Yates 

J 

Bottineau HS 

Carrington HS 

Edgeley HS 

Eight Mile PS, Trenton 

Finley-Sharon HS, 

Finley 
Glen Ullin HS 

Halliday HS 

Kidder Co. HS 
Steele/ Dawson/ Tappen 

Langdon HS 

Leeds HS 

Lewis & Clark HS 
Berthold/ North Shore 

Li nton HS 

Maddock HS 

McClusky HS 

New Rockford/ 
Sheyenne HS 

TGU School 
Granville HS/Towner HS 

Westhope HS 

3 

Central Cass HS, 

Casselton 

Grenora HS 

Griggs Central HS, 

Cooperstown 

Gackle/Streeter HS 

Hettinger HS 

Kindred HS 

May-Port CG HS, 

Mayville 

Milnor HS 

Powers Lake HS 

Rolette HS 

St. John HS 

South Heart HS 

Tioga HS 

United HS, Des Lacs 

Valley City HS 

Warwick HS 

White Shield PS, 

Roseglen 

Wishek HS 

4 

> 
J 

Dickinson HS 

Fargo Public Schools 

Beach HS 

Belfield HS 

Beulah HS 

Center-Stanton HS 

Drake/Anamoose HS 

Dunseith HS 

Grant Co. HS 
Elgin/New Leipzig/Carson 

Garrison HS 

Harvey HS 

Hatton HS 

Hazen HS 

Larimore HS 

Lisbon HS 

Max HS 

Medina HS 

Mt. Pleasant HS, Rolla 

Ray HS 

Rugby HS 

Velva HS 

Wing HS 



l 2015-2016 2016-2017 2017-2018 2018-2019 2019-2020 

High Schools Offering Only Non-Occupational Programs 

Ashley HS Devils Lake HS Adams-Edmore HS Edinburg HS Alexander HS 

Flasher HS Hazelton-Moffit-Braddock Bowbells HS Kulm HS Barnes Co. North 

Grahon HS HS, Hazelton Burke Central HS, Lign ite Park River HS 
North CencrJI, Rogers, 
Wimbledon HS 

Maple Valley HS, Litchville-Marion HS, Hope/ Page HS Sargent Cen tral HS, Fordvill e HS 
Tower City Marion Forman 

North Star PS, Cando 
North Sargent Public Jamestown HS 

Munich HS School, Gwinner Strasburg HS 
Northern Cass HS, Hunter 

Northwood HS 
Richland HS, Colfax 

Oakes HS 

Thompson HS 

z 2 2 2 2 

High Schools Offering On-line/Coop/ITV 

Midw ay-Inkster HS, Goodrich HS Newburg HS Hankinson HS Fa irmount HS 
Inkster Lidgerwood HS Solen HS Montpelier HS Fordville HS 

Starkweather HS Minto HS St. Thomas HS Midkota HS, Glenfield 

Selfridge HS Surrey HS 

Wa hpeton HS 

Wyndmere HS 



... TE Program Evaluation Qu estionnaire 
Trade, Industry & Techn ica l ~uca tion 

~~;:m:-.:!10:.l!llll~~~~-";'.!lg~~v~~·;::z:;;:!·~~~".:1:.:Gl'l.:~~~~~~IZ::!'!!~W.:U 

Local Educat ion 
Agency (LEA): 

Adm ini strator: 

Completed By: 

E-mail: 

Select ... 

Standard 1 - Instructional Planning and Organization 
S=Strength M= Meets Expectations I= Improvement Opportunity NA= Not Ap plicable 

1) ls a strategic plan in place and revised annually tha t addresses 
cu rriculum/ technology updates, professional development and 
equ ipment/supplies acqu1sit ion7 (Suggest review ing strategic plan, instructiona l 
plans, inventory and budget. ) 

12) l s a well-defined course description or syllabus on file with course objectives 
w ritten in measurable terms that includes the teaching of employability and 
occupationally related skills 7 (Suggest reviewing course descr iption or syllabus.) 

' 
3 ) Is an instructional management system for monitoring and documenting 

student prog ress available and properly u tili zed? (Suggest rev iewing 
instructional management system. ) 

14) ls there evidence of students' atta in ment of objectives measured by an 
evaluation system that includes both school -based and wo rk-s ite performance? 
(Suggest reviewing 9rading policy .) 

5) Are crosswalks co mpleted (communica t ion, math , sc ience) ? (Suggest reviewing 
lesson plans .) 

16) Describe the program 's strengths for instructional planning and organization: 

s M 

( - ( ' 

r r 

r (-

r { -

r (-

11) Desc ri be the program 's improvP.ment opportunit ies fo r instructional planning and org anization : 

I 
! 

NA 

r' r 
\ ' 

r (-

r r 

r (' 

r (-



Standard 2 - Instructional Materials Utilization 

s~Strength M=Meets Expectations I=lrnprovernent Opportur~ity NA=Not 4pp! icab /e 
s M NA 

1) ,ii.re individual, competency-based instructional materials provided each Etudent ( " I c· ' - I (-
and utilized appropriately' (Suggest reviewing instructional materials.) I 

12) Does the curricula cover ail tasks and program obj ect ives in a competency- ( 
.. ,- .. 

( - l \ I based format' (Sugge st reviewing instructional ma teri als.) 

13) Is a variety of up-to-da te reference materials available and utilized to integrate (' ( - ( ( 

I 
prob lem solv ing, cri t ical thinking, employability ski lls and decision making 
co ncepts' (Suggest 1·e'1iewing reference materia ls. ) 

14) I s a filing system in place for easy access to instructional materials and program r c r r· 
I information' (Suggest reviewing filing system.) 

!s ) Describe the program's strengths for instruct ional materials utilization : 

6) Describe the prog ram's improvement opportunities for instructional mater ials utilization: 

Standard 3 - Instructional Personnel 
S= Strength M=Meets Expectations !=Improvement Opportunity NA=Not Applicable 

s M l NA 

11 ) Does the instructor hold the appropriate license/credential for his/her specific (- (' l - (-

fie!d? (Suggest reviewing instructor's license/credentials.) 

12) Does the instructo r pa rticipate in career-technical conferences, professional ! 
(' (' ( " ( 

association conventions, college courses, professiona l development meetings or 

I 
othe r types of training? (Suggest reviewing instructor's technological and 
professional growth activ ities for the past year.) 

11) Does the instructo r maintain a plan fo r professional development in the co nten t r ( - ( - \ -
area, technology and instructional management? (Suggest reviewing 

I instructor's professiona l improvement pl0ns.) 

4) Does the instructor wo rk cooperatively with other faculty to ensure that others ( - (- r ,-
I 

are famil iar with the prog ram 's goa ls and objectives, activities, prerequisites 
and enrollmen t guide lines7 (Sugg est reviewing marketing plans and mate r ials.) 

Isl Does t he instructor pa rticipate in ed ucational and commun ity act1v1ties? ( - - r l 
... 

I 

I '. Sugges t reviewing instructor's r:ommunity in ,1olvement .) i 
' 6) Describe the program's strengths for 1nstruct1onal personnel: I 

7) De scribe the program's improvement opprntun1ties for instructional personnel: 



Standard 4 - Enrollment and Student-Teacher Ratio 
S=Strength M= Meets Expectations I=lmprovement Opportunity NA= Not Apo licable 

1) r\re efforts made to articulate stucents to othe r educational programs according 
to their in terests and abilities/aptitudes? (Sugg est reviewing articulation plans 
;•1ith appropriate key individuals .) 

2) Is criter ia established for the selection/ admission of students into the program' 
(Suggest reviewing admission requirements for students.) 

3) Are students assessed and gi'1en appropriate suppo rt to assure their success in 
the prog ram that meets their interest, choice and abi li ties? (Suggest reviewing 
en rollmen t policies and procedures.) 

4) Does the program have an articulation or cooperative enrollment agreement 
wi [h other postsecon dary schools? (Suggest review ing available agreements.) 

5) Describe the program 's strengths fo r enrollment and studen t-teacher ratio: 

s M 

, -

I 
(-I 

' 
( - I (' 

c r 

r ,~ 

I 

6) Describe the prog ram's improveme nt opportunities for enrollment and student-teacher ratio: 

Standard 5 - Equipment and Supplies 
S=Strength M=Meets Expecta tions !=Improvement Opportumty N A = Not Applicable 

s M 

l) Is the program adequately equ ipped to support the independen t study needs of ( r 
tl1e largest class of students' (Suggest observing equipme nt and training 
stations in re lation to students ' study needs.) 

2) Are eq uipment and/o r supplies reflective of the program's goals and objectives' r (-

(Suggest reviewing curriculum and equipment.) 

13) fs a current inventory of trainers, equipment and tools on file and updated (- (-
i annually» (Suggest reviewing equipment inventory.) I 

4) Are there procedures and sufficient funds available fo r replacement or ( ' 
immediate repair of malfunctioning equipment and/or tools? (Suggest reviewing 
budget, policies and procedures and long- range plan and budget. ) 

iS) Describe the program 's strengths fo r equipment and supplies: 

I" 
Describe the program 's improvement oppo rtunities for equ ipment and supplies : 

I 

I NA 

r ,-

r ( -
(- ,-

l 

r r 

NA 

r r 

r r 

c r 

I 
( ' (' 



Standard 6 - Instruc_tional facilities 
S=Strength M=Meets Expectations I = Improvement Opportunity N A= Not .6-p plicab!e 

It) Is storag e space functional and su ftlc;ent for instructional materials, supp lies, 

' <>qu 1pment and projects' (Suggest observing resources and how they are 
stored .) 

2) Is ad equate office space provided that conta ins a computer, printer, telephone, 
desk, file ca binets and othe r necessary equipment? (Suggest observing office 
space.) 

3) Is facili ty size and the nu mber of train •ng stations adequate to ensure safety, 
superv ision and quality education and training in relation to the program 's 
ob1ecti•1es7 (Suggest observing size and arrangement of classroom and the 
number of students per class . Review instructional plan in light of available 
fac ili t ies.) 

4) Is appropriate safety equipment (wash basin) available to students ? (Suggest 

' 
observing facility.) 

5) Are there adequate areas for the equipment and projects that are routinely 
se rv iced as part of the instructional content of the program? (Suggest rev iewing 
facility.) 

6) De scribe the program's strengths fo r instructional facilities : 

7) Describe the program's improvement oppo rtunities for instructiona l facilities: 

I 
I 
Standard 7 - Safety and Sanitation Training and Practices 
S=Strength M=Meets Expectations !=Improvement Opportunity NA=Not App licable 

1) ls an annual program safety audit conducted? (Suggest reviewing safety plans, 
national industry standards and safety signage.) 

I 

I 

I 

12) ls there a safety inspection report conducted by an outside agency or 

I organization on file7 (Suggest reviewing repo rts by OSHA, ND Workers 
Compensation, Fire Department, Insu rance Company.) 

IJ) Are student safety tests and instructions on hazardous material handling and 
right-to-know retained on flie to veri fy that approp riate training has taken 

I pl ace7 (Suggest reviewing student safety tests and location of Material Safety 

I Da ta Sl1eets.) 

4) Describe t he program's strengths for safety and san•tat1on training and practices: 

I 

I 
! 

s M 

r I r I 
r ( ' 

l 
l - I c· 

I 
r r 

r r 

s M 

( ' r 
( -

I 
(-

r (-

Is· I J 
Desuibe the program's improvement opportun1t1es fo r safety and sanicat:on tra1nlrlg and practices: 

I 

I 

NA 

r I 

( ' (' 

c r 

r '. -
r r 

I NA 

r r 
(~ ,.. 

I 

~ r ' 



_Standard 8 - Program Advisory Committee and Community Relations 
S=Strength M= Meets Expectations !=Improvement Opportunity NA=Not Applicable 

s 
1) Does the program 's advisory committee meet in scheduled meetings twice ! r 

I 
(' 

yearly, maintain minutes of each meeting, provide recommendations for 
program improvements and rece ive feedback on actions ta ken from 
recommendat ions' (Suggest reviewing most recent advisory committee I minu tes.) 

2) Does the aavisor1 cornm1 ctee include representat ion from school personnel, 

I 
( - ( ·-

local area career-technical school rep resentatives, parents and appropriate 
community, bus iness and industry personnel' (Suggest rev iewing list of 
committee members.) 

3} Describe the program's strengths for prog ram advisory comm ittee and community relations: 

I NA 

( I -

( ' { -

4) Describe the program 's improvement opportunities fo r program advisory committee and community relations: 

Standard 9 - Leadership Development Opportunities/Career and Technical 
?tudent Organization 
S=Strength M=Meets Expectations ! =Improvement Opportunity NA= Not Applicable 

s M I 

1) Ts each student afforded the opportunity and encouraged to become an active (' (- c 
member in a career and technical student organ iza t ion (SkillsUSA) or an 
industry sponsored professional organization ? (Suggest rev iew ing membership 
development and recruitment. ) 

2) Are career and technica l student organi zation activities an integral part of the (- ( - (-

instructional program in the atta inment and balance of the pr imary program 
objectives? (Suggest reviewing how CTSO is incorporated into the instructional 
delivery system. ) 

13) Is each CTSO member prov ided the opportunity to attend and participate in (' , - ( -I 
loca l, state and nationa l leadership, caree r and pe rsonal development activities' 
(Suggest reviewing opportunities offered to members .) 

4 ) Describe the program 's strengths fo r leadership development opportunities/career and technical student 
organization: 

15) Describe the program 's improvement opportunities for leadership development opportunit ies/career and 
j technical student organization: 

I 

NA 

(-

(' 

( .. 

I 

I 

I 

l ______ _ 



Stand a rd 10 - W orkplace Experience /Cooperative L~a rning Experie nce 
s~ S trengrh M = Meets Expectations I= fmprovement Opportunity NA = Not .il.pp licab le 

11) I s oi ppropriate docume ntation m aimained to ind icate t hat the inscructor 1s 
'lcti vely invoived wi th each work-based exper1 ence1 (Suggest reviewing 

L coor·dination act iv it ies and record s. ) 

12) Does the emplo yer complete a wri tten eva luation of the employed swdents 7 
(Suggest review ing student files for documenta tio n.) 

13) Does adm inistrat ion support coordinat ion by provid ing sufficient t ime and 

l fin anci:i l support ' ( Suggest rev iewing ad mini strat ion support .) 
/, ""'; ,;;,,..- i 
1
+) '-'~ :o crbe the ror.ra m 1s stren p y g ths for v1orl<· lace ex p p er ience 'coo p erat1ve learn in 

I 
I 

s 

I ,- I ( -- I 
I 

I 
( - (-

(-

I r 

ex g p erien . c e: 

I NA 

(' \ 

c ·-' 
r (' 

15) Describe the program 's improverne m opportunities fo r workp lace exper iencei cooperative learning expe rience : 

Standa rd 11 - Special Populations 

S=Strength M= Meets Expect ations I = Improvemen t Opport un ity NA = Not Applicable 
s M NA 

11) rs t he prog ram prepared to respond to the need s of special population (- \ (' (' 
students' (Sugges t reviewing instructional methods and ada pta ti ons.) 

12) rs teachi ng/ tutori ng assis ta nce available to special populat ion students? c· (~ c (-
(Suggest reviewing teacher observation, st udent schedules and staffin g 
pa tterns .) 

3) Are faci lit ies ba rrier - free to accommodate studen ts with disabilities? (Suyg est 
rev iewi ng faci li t ies.) 

r r r r 
1.i ) Does the ad visory comrrnttee prov ide input on innovat ive instructiona l (- \ ' ( I 

.. 
I techniques, learning systems and instruct ional aid s as necessary for the success 

! of specia l population studentsi (SLl(JQest rev iewing m inutes of rece nt meet ings. ) 

I'S) H;is t he progmm been successful in 1nvolv 1ng special population students 111 r· (~ (' (-

I ca reer and techn ical student organizations ' (Suggest review CTSO 
me mbersh ip.) 

16) Descr ibe the program 's streng t hs fo r special populations: 

Descri be the prog ram's improvement opportun ities fo r specia l popu lations : 

I 

i 

I 
I 

I 



Standard 12 - Educational Equity 
S=S t rength M=Meets Expectat ions I-= improvement Opportunity NA= Not Ap piicable 

s M I NA 

11) Are S(rateg ies in place for recru itment and retention of non trad itional students7 (-

~ 
\ 

;,;ote : Equal access to your classroom by femaie and male students is 

I oresumed . 
! (Suggest reviewing enrollment and retention data and CTSO rnemberSh1p.) 

2) rs the classroom and/or laboratory as· fe and welcoming environment for I ( - ( - . 
female and male students? (Suggest rev iewing c!assroo rn environment for l I safety, cleanliness, bias- free materials and media. ) I 

13) Does the program's career education compon ent feature nontraditional l - I ( ' I ( r c 
I 

careers7 (Suggest revie•·1ing career fair acti v1 t1es, field trips, instructional 
med ia.) 

14) Is the program's adv isory committee gender balanced? (Suggest reviewing (- ( ' r c· 
I advisory committee membersh ip.) 

15) Are stud ents encouraged to participate in nontraditional occupational r (' ,.. r I 
exper iences? (Suggest reviewing job shadowing/i nternships/ coop placements.) 

6 ) Describe the program's strengths fo r educational equ ity: 

7) Describe the program 's improvement opportunities for educational equ ity: 

I 



Reporting Date : 
Local Education 
Agency (LEA): Select. .. 

Administrator: 

Completed By: 

E-mail: 

Standard 1 - Instructional Planning and Organization 
S=Strength M=Meets Expectations 
I~ Improvement Opportunity NA=Not Applicable 

l) Does the school l1ave a strategic pla n or stated institutional purpose which 
includes a commitment to career and technical education? (Suggest reviewing 
strategic plan.) 

2 ) Does administration exhi bit a commitment to career and techn ica l education ? 
(Sugges t reviewing promotional mate ria l. ) 

J) ls a process in place which al lows opporturnty fo r discussion of career and 
technical education at the administrative level? (Suggest review ing strategic 
planning process. ) 

4) Does the administra t ion ensure that al l <Jccred1tation processes 1nvolvmg 
caree r and technica l education prog rams are complete) (Suggest reviewing 
institutional accreditation reports . ) 

15) Does the admin1strat1on use CTE performance data in STARS to make 
prog ram decisions? (Suggest reviewing STARS Output Reports and Yearly 
Pe rforma nce Leve ls.) 

!6) Are programs of study 111 place for CTE programs? (Suggest reviewing Perkins 
I Five-Year Plan.) 

j7) As requi red by state statute, are two unit coordinated plans of study in place 

I 
for CTE prog rams to meet the req uired units and the career and technical 
"2ducat1on schola rship reau irernents ? (Suggest rev iewing CIE Coo rdina ted 

I Plans of Study and local cu rriculum. ) 

/3 ) Are C rE end of program technica l sk ills assessments 1n place and used whe re 
i ava ilable .:ind appropriate) (S uggest reviewing CTE website and ioca l 

i practices. ) 

!9) 
I 

Describe the school's strengths fo r 111struct1onal plan ning and organization: 

I 

I 
! 

s M 

( r 

( " r 
( 
.- (" 

r r· 

(- r 

(- r 

r• c 

( ' 
.-

/LO) Describe the school's 11nprovement opoortun1ties fo r instructional planning and org anization: 

I 
! 

NA 

l - (-

l -- (-

r (-

c· ( -

(- r 

r ( ' 
' 

I 
(- ( -

I 
( - ( 

-

I 



Standard 2 - Instructional Materials Utilization 
S=Strength M= Meets Expectations 
I= [mprovement Opportunity NA = Not ,;pplicabie s M I NA 
r1) Dees career and technical education instructional materials foll ow the gu idelines r 

I 
r I ( 

I 
I 
~ I and CTE program standa rds for the. instructional prog rams and are technical I 

skills assessmems in place or planned to m easure performance ag ainst those I I st andards? (Suggest reviewi ng inst!'uctional mater ials. ) I 
2) Does the school follow a schedu le for rep lacement and updating of instruct ional ,-

I 
,-

I c I (-\ \ 

materials'! (Suggest rev iewing materials and policy manual. ) 

3 ) Describe the school's strengths for instructional materials utilization : 

4) Describe the school's Improvement opportunit ies for instructional materials utilization: 

Standard 3 - Instructional Personnel 
S=Strength M=Mee ts Expectations 
I = lmprovement Opoortun 1ty N A= Not Applicable s M I NA 

Ii) Docs the school review policies involving appropriate credentialing of (' (' r (-
\ 

instructors? (Suggest review ing pe rsonnel policies.) 

12) Does the school promote professiona l development and attendance at CTE r r- r r 
sponsored conferences7 (Suggest reviewing opportunities and funding for past 

\ 

yea r's act ivi ties by instructors.) 

'3) Does tl1e schoo l provide sufficient admin istrative and support services to plan ( ... (- ( ~ (' I and conduct quality career and technical education programs? (Suggest 
i reviewing organization al chart and job descr iptions.) I 

[4) Descnbe the school's strengths for instructiona l personnel : 

I 
I 
i 
lsi Describe t he school's improvement <Jpportun1ties for instrucciona l pe rsonnel: 

I 



Standard 4 - Enrollment and Student-Teacher Ratio 
S=S t:ength M= Meets 1: xpectat1011s 
!=Imorov"ment Oooortunity ~IA=Not .1.\ pplicable -
11) Are cnrof lrnent and class sizes in compliance wi th the State Board for Career 

and Technical Education guidelines7 (Suggest reviewing enrollment by program 

b) fo r past three years and check class sizes .) 

Describe the school's strengths for enro llment and student- teacher rat io: 

) 

s 
r 

13) Desrnbe the school's im provement opportunities fo r en rollment and student-teacher 1·at10: 

Standard 5 - Equipment and Supplies 
S=St1·ength M= Meets Expectations 
I= Improvement Opportunity NA= Not Applicab le 

11) [s there an established budget for each career and technical educa tion 
I prog ram' (Sugg est reviewing institutional budget.) 

12) .t>.re equi pment and supplies reflective of cu rrent and emerging technology used 

I in business and industry' (Suggest discussing avail ability of funds fo r updating 
I and upg rading equ ipment.) 

!3) Es a current inventory of eq uipment and/or too ls on fi le and update annually? 
(Suggest reviewing eq uipment inventory. ) 

14) Describe t he school 's strengths fo r equipment and supplies: 

I 
I 

15) Describe the schoo l's improvement opportunities for equipment and supplies: 

I 

s 
r 

c 

r 

I 

r ( - r I 

M I NA 

r r r 
(- r (" 

c r (' 



Standard 6 - Instructional Facilities 
S=Strength M=Meets Expectations 
!=Improvement Ooportun1tv MA= Not Aopiicabie 

ri ) Is the size of the facility and number of training stations adequate to ensure 
safe, quality education and train ing in re !ation to the program 's obj ectives' 

I (Suggest ana lyzi ng the size of the classrooms and the number of st udents per 
c! ass.) 

2) Are the fac lii t ies properly maintained to provide an environment conducive to 
!earning and wo rk ing? (Suggest observing maimenance of the faci lity in terms 
of painting, repair work, etc .) 

3) Are facili ties barrie r-free to accommodate students with disabilities' (Suggest 
review ing facilities for special features o r modifications to accommodate 
students with disabil iti es.) 

14) .<\re facilities arranged in such a manner as to maximize the career and technical 
ed ucation function and student safety? (Suggest rev iewing institutional 
accredi tation reports.) 

5) Describe the school 's strengths fo r instructional facil ities: 

6) Describe the school's improvement opportunities for instructional facil ities: 

Standard 7 - Safety and Sanitation Training and Practices 
S=Strength M=Meets Expectations 
I c= [mprovement Opportunity NA= Not Applicable 

I') Doe s the school have in place and Jdhe re to a system -wide safety and 
sanitation policy' (Suggest reviewing institutiona l sa fety and sanitation policies.) 

j2 ) Has the schoo l been inspected by outside sources ( i.e. Fi re Marshal , OSHA 

I [nspecto rs ) to obtain assistance in keeping in compliance with various safety 

I ,rnd sanitation codes» (Suggest vis iting with physica l olant superviso r, 
transportation sta ff, etc. ) 

' ' ) 1·) DescnlJe the schoo l's strengths fo r sa fety and sanitation training and practices: 

I 
I 

s M 
(-

I 
(-

I 

(' c· 

r r 

( ' (' 

5 M 
I - -( ( 

(- l -

i~J 
.,~ c . , ., -De .. c11oe the ~choo l s 1mpro1ement opportu111t1es for sarety and san1tar1on tra ining and pract1~es. 

I 

NA 

( I 
r 
' 

I 
( - ( 

(' r 

l r 

I NA 

- ,-l 

' - (-



standard 8 - Program Advisory Committee and Community Relations 
5= St rength M= Meets Expectations 
I"-' Improvement Opportunicy NA= Not Aoplicab!e s NA 

rl) Ha•;e admin istrat ive leaders been involved in commu ni ty acti'mies as I 

I 
r ,... 

I \ 

r epresenrat ives of the school for purposes related to career and technical I ed ucation·J (Suggest rev iewing community funct ions. ) 

'2) Does admin istration inform the community about goal s, activ ities, staff awards, /' r ,- (' I I I 

student achie•1ement, etc. relared to career and technical education7 (Suggest 

I reviewing publications, media in terviews, news bulletins, etc.) 

3) Does administration encourage instructors and staff to use advisory committees r r ~ (' I 
to ensure appropriateness of course content? (Suggest rev iewing ways in which 
the encouragement in done.) 

4) Does the school have a public relations plan7 (Suggest reviewing public r (' ,. r 
r·ela tions plan.) 

5) De scribe the school's strengths fo r program advisory committee and commu nity relatio ns: 

5) Describe the school 's improvement opportunities fo r prog ram advisory committee and communi ty relations: 

? tandard 9 - Leadership Development Opportunities/Career and Technical 
,Student Organization 
S=Strength M=Meets Expect<Jtions 
( ·= Improvement Opportunity NA=Not Appl icab le 

11) Does administration encourilge c<ireer and technica l student organiza tions and 
rhe leadership efforts of these organizations? (Suggest reviewing publications, 
prog rams, planning strategies, etc., wh ich provide evidence of encouragement .) 

12) Are time and resou rces provided to support the activities of the chapter 
ci dvisor7 (Suggest reviewing budget, po licy ma nua l and negotiated ag reement.) 

s M 

r ( - c 

(-

/ 3) Descrrbe the school's strengths for !r~ade rsh ip development opportu nities/career and technica l student 

l 
organization: 

I 

I 
I 

NA 
( -

r 

hJ Describe the school 's 1mprnvement opportunities for leadersl1ip development opportunit ies/career and technical 
student organization: 

I 



Standa rd 10 - Workplace Experience/Cooperative learning Experience 
S=Strength M= Meets Expect2tions 
I= [mnrovernent Cpporturnty NA=. lot Apoiicab!e 

~ 
s M I NA 

ll) is ad m inistrat ion 1nvoived in ensuring tnat work-based lea rning is given c 
I 

r r r 
adequate pr iorit y7 (Suggest in te rvi ewing ad m inist rator and revi ew ing 

I in sti tu t iona l goa ls, m iss ion st atement, stra teg ic plans, etc .) 

)2l Is administration familiar wi th federal and st2te pol icies related to var ious (~ ( 
.. ,... ( -I 

I coord ination acfr1it ies? (Suggest review ing official documents and promotional 
I m ate ria l.) 

3 ) Describe the school's strengths for workplace experience/ cooperative learn ing experience: 

4) Describe the schoo l's improvement opportuntt ies for wo rkp lace experience/ cooperati ve learni ng experience: 

;>tandard 11 - Special Populations 
S=Strength M=Meets Expectat ions 
I = Improvement Opportun ity NA=Not App licable 

l ) l s the program prepared to respond to the needs of special population 
students "} (Su ggest review ing instructional methods and adaptations.) 

2) rs teach ing/tutoring assistance available to special population stude nts7 
(Suggest rev iewing teacher observation, st udent schedules and staffing 
patte rns.) 

13 ) Are facilities ba rrier-free to accommodate students with d isabilities? (Suggest 
I re viewing facilities.) 

14) Does the advisory committee provide input on innovative instructional 
techniqu es, learni ng syste ms and instructional aids as necessary for the success I o f specia l population students? (Suggest rev iewing minu tes of rece nt meetings. ) I 

15) Has the prog ram been successful in invo lving specia l population students in 
ca ree r and technica l student organizations7 (Suggest review CTSO 

I mem bership .) 

!6) Describe the school 's st rengths for specia l populations: 

7) Descr ibe the schoo1 's improvement opporturnties for specia l populations : 

I 
I 

s M I NA 

(' (- r r 
I 

r- (- r /' 
\ 

r r r r 
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\ 
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\ 

I 
! 



Standard 12 - Educational Eq uity 
S = Strenqti1 M = f·leets Expectacions 
f c= imorovement Oopon:urnty N A= Not .C\pplicabie s I NA 

it) A1·e stra tegies in p!ece for recruitment and retention of nontrad1t1onai students? i , -

I 
c (- I r 

I I 
\ 

i'J ote: Equal access to you r ci assroom by fema !e and ma!e students is 

I presu med. 

I (Suggest rev iewing enrol lment and retent ion data and CTSO membership. ) 

!2 ) i s the classroom and/ or laboratory a safe and ·,velcoming env ironme nt for (- i- I -- (. I l 

I female and male students? ( Suqgest rev iewing classroom environment for 
safety, c!eanliness, bias -free material s and media.) 

3) Does the prog ram 's career education component feature nontrad itional (- r (' r 
careers? (Suggest rev iewing career Fair activities, field trips, instructional 
media.) 

4 ) Is the program's advisory committee gender balanced? (Suggest reviewing c· r (- r 
ad visory comm ittee membership.) 

5) Are students encouraged to participate in nontradit ional occupational r r r r 
ex periences? (Suggest reviewing job shadowing/internships/ coop placements .) 

16 ) Describe the school 's strengths fo r educational equity: 

I 
I 

7) Describe the school's improvement opportun it ies for educational equ ity: 

I 



SCHOOL: 

INSTRUCTOR: 

Department of Career and Technical Education 
Online Course Evaluation Rubric 

I PROGRAM: I DATE: 

I EVALUATOR: 

Benchmark Infancy Evolving Proficient 
1 2 3 

1. Course description , objectives , syllabus, announcements, docs , 
assignments clearly defined 

2. Pre-requisites are clearly identified 

3. Coursework provides high level of hands-on activities 

4. Course delivery is asynchronous 

5. Collaborative learning is present. (group chats , team projects, netiquette 
guidelines provided) 

6. Does instruction reinforce the application of relevant and rigorous 
academic content that is aligned with state standards and articulated 
with postsecondary institutions 

7. The instructors provide adequate time for interaction with students on a 
regular basis 

8. Adequate hardware, plugins , logins/passwords , bandwidth , and 
software are present 

9. A Learning Management System is utilized for course delivery 

10. The instructor maintains adequate qualifications to teach course 

11 . Instructor is provided appropriate access to onlin·e training and 
methodology 

12. Does the instructor participate in career and technical education 
conferences , professional development meetings or other types of 
training and is the teacher a member of related state and national 
professional education associations 

13. Are students and parents/guardians given , in writing , the program's 
goals and objectives and career opportunities prior to enrollment 

14. Have appropriate measures been taken to protect students and 
instructors from onl ine security risks 

15. Are recommendations from an advisory committee acted upon and/or 
incorporated into the course 

16 . Is each student provided the opportunity to attend and participate in 
local , state , and national leadership, career and personal development 
activities? Example: CTSO's 

17. Does each student have the opportunity to participate in work-based 
learn ing related to program objectives 

18. Are strategies in place for recruitment and retention of nontraditional 
students 

19. Feedback concern ing grades and assignments is given frequently and 
timely YES/NO 

20. Enrolled students have access to support services and learning 
resources YES/N O 

21 . Proctors are provided for exams where appropriate YES/NO 

22. School utilizes evaluation results from all students for continuous 
Improvement YES/NO 

Exemplary ] 

4 I 

' 



Department of Career and Technica l Education 
Program Evaluation Report 

Type of Contact: 

School/lnstitution: 

Admi ni strator: 

Onsite 

Phone 

Email 

Date : 

Program: I 
Instructor : I 

QUALITY INDICATORS 

S =A Strength M =Meets Expectations I = Improvement Opporhmity NA =Not Applicable 

Standard I (P lanning & Organization) Standard 7 (Safety & San itation Train ing/Practices) 

Standard 2 (Instructional Materials Utilization) Standard 8 (Advisory Committees/Community Relations) 

Stmu/ard 3 (Qualified Instructional Personnel) Standard 9 (Career & Technical Student Organization) 

Standard 4 (Enrollment & Student/Teacher Ratio) Standard 10 (Coord inat ion Activ it ies) 

Standard 5 (Equ ipment and Supplies) Standard I I (Special Populations) 

Standard 6 ( Instruct iona l faciliti es ) Standard 12 (Educationa l Equity) 

COMMENDATIONS: 

SUGGESTIONS: 

RECOMMENDAT IONS: 

Supervisor or Team Facilitator Date 




