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Mr. Chairman and members of the committee, my name is Wayne Kutzer, 

Director of the Department of Career and Technical Education.  

You have in your materials a chart showing a three year trend of the academic 

and graduation performance of CTE concentrators.  If you had seen our previous data 

this will look quite different.  We discovered an underlying programming error in the 

academic measures after working with a local school and its data. 

This current report shows three years of data, from the 2011–12 through the 

2013‐14 school year. The 2014–15 data which covers the new state assessment is not 

ready at this time.  

This trend data shows that statewide CTE concentrators perform at par with all 

students on the academic assessments.  The Reading Achievement Rates are 1.4% lower 

– 64.9% proficient for concentrators and 66.3% for all students statewide. The Math 

Achievement Rates are the same, both at 58.4% proficient. As you look at three years of 

academic performances you will see a trend that CTE concentrators have been closing 

the performance gap.  In Reading from a ‐6.3% difference to the current ‐1.4%, and in 

Math from a ‐2.7% to no difference.  If you look at the sub groups, especially Native 

American concentrators you will see that for the 2013–14 school year they 
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outperformed their non‐concentrator counterparts in both reading and math and they 

have been improving faster over the last three years. 

The last set of columns are Graduation Rates.  This measure was not affected by 

the programming error on the academic measures and has consistently shown that CTE 

concentrators graduate at a higher rate.  The rate of graduation is especially significant 

when you look at both Native American and the Economically Disadvantaged sub group 

– all three years show a nearly 20% difference in graduation rates as compared to those 

sub groups statewide percentages.  We believe, and we think the graduation data 

supports the idea, that CTE engages students and helps bring relevance to their 

education.  

Career Advisors 

In 2009, legislation was passed that introduced the concept of Career Advisors.  

In your materials are the legislative references.  The role of Career Advisors is to assist a 

school’s counseling program provide focus to the Career Domain of counseling. From a 

practical perspective it was to help schools meet the 1 to 300 counselor to student ratio 

that was established in the law.  It also established that a Career Advisor work under the 

direction and supervision of a school counselor.  A Career Advisor can cover 30% of the 

counseling time needed for a school to meet the ratio.   

The first certification training was held in 2010 and we are currently conducting 

our eleventh session. The table you have with your materials shows that 90 individuals 

have been trained.  Eleven are currently serving as Career Advisors in schools, six are 

serving as career educators and 24 work in schools in some other capacity – a total of 41 
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working in secondary schools. REA’s had nine individuals go through the training and 

postsecondary – specifically Career Services, have had seven go through the training. 

The complete list is in your materials.  The successful completion of the training 

program results in a Global Career Development Facilitator (GCDF) which is a national 

certification.   

There has been some confusion around school counselors, career development 

counselors and career advisors. To help distinguish between them there is a Roles of 

Career Professionals document in your materials. Briefly, school counselors and Career 

Development counselors fill the same role in schools.  The difference is in what Career 

Development counselors do in addition. (Refer to document)  

It is interesting to note that those schools that have Career Development 

counselors on average, have a higher percent of students qualifying for the ND 

scholarship, 28.69% to 17.58% and their ratio of Academic to CTE scholarships is 51% to 

49% compared to 60% academic to 40% CTE scholarships for schools that do not have a 

Career Development counselor.  The 2015 ND Scholarship by high school is in your 

materials. Those schools with Career Development counselors have a “1” in the CD 

column.  

Career Advisors work under the direction and control of a school 

counselor/career development counselor and specifically in the career domain – 

disseminating labor market information to students, providing career exploration 

experiences for students and working with students on RUReadyND.com.   
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There is still work to do in school counseling. The ratio of counselor to student 

was reduced from 1 to 450 to the present 1 to 300 to help provide more counseling time 

to students in all three domains of a counseling program ‐ academic, personal social, 

and career planning. I think most counselors would tell you that there are so many 

demands on a counselor’s time, doing non‐counseling related duties that they don’t get 

as much group or one on one time as they would like. For example, many counselors are 

also test administrators/coordinators for the state assessments and ACT and it takes 

time away from counseling.  I understand the staffing dilemma that schools are in to 

accommodate the testing process, but it all takes counseling time away from students.   

Bismarck Career Academy and Missouri River ACTC 

You will be touring the Bismarck Public Schools Career Academy this afternoon.  

It is a great facility, one of the best in the state for CTE and provides many CTE offerings 

to Bismarck students.   

Last meeting I talked about Area Career and Technology Centers, there being five 

traditional and six virtual Area Centers.  The closest Area Center is the Missouri River 

Area Career and Technology Center with offices in Mandan, co‐located with the 

Missouri River Education Cooperative (MREC).  The Bismarck Career Academy is not an 

Area Center but it does work very closely with Missouri River ACTC.  Missouri River does 

contract with some of the Career Academy teachers through Bismarck Public Schools to 

provide distance CTE programming.   

The difference is in the member schools and shared governance.  Two key 

components of an Area Center is that it must have at least three participating member 
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schools who share in the proportionate costs based on school size and all CTE programs 

that are offered must be available to all member schools.  So on the tour today you may 

hear some of the instructors do actually teach classes for both the Missouri River Area 

Center and the Bismarck Career Academy in the areas of Health Sciences, Aviation, 

Information Technology, and Electronics.  You received a complete list of the ITV and 

Online courses offered by Missouri River ACTC at the last meeting. 

  Mr. Chairman I would be glad to answer any questions  



North Dakota                  
2013-14

 "Concentrators" 
met Proficient* 

level

All Students who 
met  Proficient* 
level (2012-13)

Difference
"Concentrators" 
met Proficient* 

level

All Students who 
met  Proficient* 
level (2012-13)

Difference CTE 
Graduates

All Student 
Graduates Difference

Total Enrolled 64.9% 66.3% -1.4% 58.4% 58.4% 0.0% 95.0% 86.7% 8.3%
Female 68.2% 68.3% -0.1% 58.3% 56.9% 1.4% 95.9% 89.3% 6.6%
Male 62.3% 64.4% -2.1% 58.5% 59.8% -1.3% 94.3% 84.2% 10.1%
American Indian or Alaska Native 44.1% 40.6% 3.5% 33.5% 30.5% 3.0% 82.9% 65.6% 17.3%
Asian 56.0% 56.4% -0.4% 60.0% 57.0% 3.0% 81.5% 85.4% -3.9%
Black or African American 52.0% 42.4% 9.6% 28.0% 24.6% 3.4% 98.1% 76.4% 21.7%
Hispanic or Latino 51.3% 46.9% 4.4% 38.5% 37.8% 0.7% 85.4% 74.0% 11.4%
White 66.9% 70.0% -3.1% 61.1% 62.3% -1.2% 96.0% 89.9% 6.1%
Economically Disadvantaged/Low Income 56.6% 50.1% 6.5% 45.2% 38.3% 6.9% 89.8% 71.4% 18.4%
Individual with Disabilities 40.2% 37.1% 3.1% 34.2% 28.0% 6.2% 81.6% 69.1% 12.5%

2012-13 (2011-12) (2011-12)
Total Enrolled 63.2% 66.2% -3.0% 56.6% 57.3% -0.7% 94.9% 87.2% 7.7%
Female 68.9% 70.8% -1.9% 53.8% 55.5% -1.7% 94.8% 88.8% 6.0%
Male 59.2% 62.2% -3.0% 58.5% 59.1% -0.6% 95.1% 85.7% 9.4%
American Indian or Alaska Native 34.4% 36.9% -2.5% 32.5% 29.4% 3.1% 78.8% 62.7% 16.1%
Asian 70.6% 67.3% 3.3% 76.5% 61.1% 15.4% 84.2% 88.1% -3.9%
Black or African American 37.1% 37.1% 0.0% 28.6% 25.9% 2.7% 94.7% 79.8% 14.9%
Hispanic or Latino 38.0% 50.0% -12.0% 38.1% 38.3% -0.2% 79.6% 77.8% 1.8%
White 65.7% 69.8% -4.1% 58.7% 60.7% -2.0% 96.4% 90.4% 6.0%
Economically Disadvantaged/Low Income 53.1% 50.1% 3.0% 46.1% 38.6% 7.5% 89.4% 69.9% 19.5%
Individual with Disabilities 34.1% 34.7% -0.6% 26.3% 27.5% -1.2% 81.7% 71.5% 10.2%

2011-12 (2010-11) (2010-11)
Total Enrolled 58.6% 64.9% -6.3% 56.7% 59.4% -2.7% 94.0% 87.0% 7.0%
Female 63.9% 69.7% -5.8% 51.5% 56.3% -4.8% 93.8% 88.7% 5.1%
Male 55.0% 60.3% -5.3% 60.3% 62.5% -2.2% 94.2% 85.5% 8.7%
American Indian or Alaska Native 33.3% 41.3% -8.0% 28.7% 30.4% -1.7% 83.0% 62.6% 20.4%
Asian 53.9% 53.0% 0.9% 46.2% 52.2% -6.1% 86.7% 86.0% 0.7%
Black or African American 37.9% 35.2% 2.7% 24.1% 21.2% 2.9% 82.4% 75.9% 6.5%
Hispanic or Latino 40.5% 53.1% -12.6% 35.7% 39.8% -4.1% 76.6% 72.7% 3.9%
White 61.3% 68.2% -6.9% 59.8% 63.5% -3.7% 95.5% 90.4% 5.1%
Economically Disadvantaged/Low Income 48.8% 50.0% -1.2% 44.3% 42.1% 2.2% 89.0% 73.3% 15.7%
Individual with Disabilities 34.0% 35.5% -1.5% 31.2% 32.1% -0.9% 81.6% 67.9% 13.7%
Concentrator = A CTE concentrator is a student who has earned two or more credits in a single CTE program area recognized by the state
*Students take Assessments in Grade 11 - Reported by CTE on Graduation
Source: 2012, 2013 & 2014 CTE CAR Report + 2011, 2012, 2013 & 2014 Statewide AYP Reports
Rev. 10/26/15

Reading Achievement Rates Math Achievement Rates
High School Student      

Graduation Rates

PERFORMANCE OF CTE CONCENTRATORS                                                  
ND ASSESSMENT AND GRADUATION RATES 2012-2014



ND Career Advisor background 

 

In 2009, legislation was passed that introduced the concept of career advisors to the education system: 

  15.1‐06‐19. Counselor positions ‐ Requirement. 
1. Beginning with the 2010‐11 school year, each school district must have available onefull‐time equivalent 

counselor for every three hundred students in grades seven through twelve. 
2. Up to one‐third of the full‐time equivalency requirement established in subsection 1 may be met by career 

advisors. 
3. For purposes of this section, a "career advisor" means an individual who holds a certificate in career 

development facilitation issued by the department of career and technical education under section 15‐20.1‐
24 or an individual who is provisionally approved by the department of career and technical education 
under section 15‐20.1‐25 to serve as a career advisor. 

 
15.1‐06‐20. Career advisor ‐ Duties. 
A career advisor shall provide sequential career development activities, current career information, and related 
career exploration opportunities to students in grades seven through twelve. A career advisor shall use 
computer‐assisted career guidance systems and work at the direction and under the supervision of the school 
district counseling staff. 

 
15‐20.1‐24. Career development facilitation ‐ Certificate ‐ Qualifications. 
1. The department shall develop a program leading to a certificate in career development facilitation. The 

department shall award the certificate to any individual who: 
a. Holds a baccalaureate degree from an accredited institution of higher education; 
b. Has at least a five‐year employment history; and 
c. Successfully completes the department's programmatic requirements. 

2. An individual holding a certificate awarded under this section is a career advisor. 
 

15‐20.1‐25. Career development facilitation ‐ Provisional approval. 
1. The department may provisionally approve an individual to serve as a career advisor if the individual: 

a.  Holds a baccalaureate degree from an accredited institution of higher education; 
b.   Has at least a five‐year employment history; and 
c.   Provides the department with a plan for completing the department's 

programmatic requirements within a two‐year period. 
2. Provisional approval under subsection 1 is valid for a period of two years and may not be extended by the 

department. 
 
The first training was held in 2010 using the National Career Development Facilitator curriculum. The Department of 
Career and Technical Education is currently conducting its eleventh training (2010: Summer, Fall; 2011: Fall; 2012: 
Summer, Fall, Winter; 2013 Summer, Fall; 2014: Fall; 2015: Summer, Fall). 90 trainees have completed the training, 42 of 
which are employed in secondary school settings. 
 
The following page is a breakout of the trainees and what schools currently have personnel qualified to serve as career 
advisors. It should be noted, that while 42 work in secondary school settings, currently only 11 are officially coded as 
career advisors. Nine of those were specifically hired to serve as career advisors (West Fargo, Bismarck ‐ 2, Grand Forks – 
2, Belfield, South Heart, Killdeer and New England). The other two were employees of schools who were given the 
additional assignment of career advisor (Grafton, Maddock). Some of the schools have opted to utilize their trained 
personnel as educators for a career education class and, therefore, do not code those individuals as career advisors 
(Bismarck – 4, Mandan, Fargo). This year, Grant County and Thompson removed career advisor responsibilities from 
their educators so they could teach additional courses in their subject area. 
 
 



Bold = employed as career advisors; Underlined = employed as career educators; Italicized = trained, but serve the 
school in some other capacity. 
 

Schools: 11 currently serving as career advisors; 6 serving as career educators; 24 work in schools in some other 

capacity 

West Fargo: 1 (still serving as career advisor) 

Bismarck Public Schools: 9 (2 working as career advisors, 4 as career educators) 

Grand Forks Public Schools: 4 (2 currently working as career advisors) 

Grafton: 1 (still serving as career advisor) 

Belfield: 3 (1 serving as career advisor) 

South Heart: 1 (still serving as career advisor) 

Maddock: 1 (still serving as career advisor) 

Killdeer: 1 (still serving as career advisor) 

New England: 1 (still serving as career advisor) 

Mandan Public Schools: 1 (business educator/career educator) 

Fargo Public Schools: 2 (1 has become a counselor, 1 was a career educator) 

Grant County: 3 (as of this year, none are still serving as career advisors) 

Thompson: 1 (as of this year, no longer serving as career advisor) 

Edmore: 1 (not serving as career advisor) 

Hebron: 2 (no longer there) 

Stanley: 1 (no longer there) 

New Rockford: 1 (no longer there) 

Counselors: 8 (Bismarck Public Schools, Steele, Edmore, St. Mary’s, Dickinson Trinity, Pingree, YCC, Hazelton) 

School Social Workers: 4 (Devils Lake) 

Special Education Educators: 3 (Valley City, Surrey, Fargo Public Schools) 

Substitute Educator: 1 

Administrators: 4 (Fordville, Glen Ullin, Edmore) 

Others: 

REAs: 9 (4 work with career development for schools in their regions) 
Post‐secondary: 7 (Sitting Bull Community College, Williston State College, University of Mary, Dickinson State 
University, Cankdeska Cikana Community College) 
Department of Corrections: 2 
Community Options: 10 
Extension Service: 1 
Bismarck Chamber/Junior Achievement: 1 



Roles of Career Professionals in North Dakota Schools 
 
School Counselors and Career Development Counselors 
Career Advisors 
Career Resource Coordinators 
 
School Counselors and Career Development Counselors: 
Perform the same function in schools – fill the same roles in a school counseling program.  In addition, 
Career Development Counselors: 

1. Have completed or met additional educational and work experience requirements to earn a 
Career Development Credential issued by North Dakota Career and Technical Education 
(NDCTE). 

2. File an annual Program of Work and end‐of‐year reports.  
3. Receive technical support and professional development opportunities to emphasize the 

“Career” domain in their work. 
4. Schools receive 35% salary reimbursement funding from NDCTE. 

 
Career Advisors: 
Career Advisors will work under the supervision of a credentialed school counselor; primarily in the 
career development domain.  They will expand the scope of services by working closely with school and 
career development counselors in a variety of contexts, including:  

1. Disseminating career and labor market information to student, parent, and/or teacher groups. 
2. Assisting counselors in  providing “real world” career exploration experiences for students and 

educators (i.e., career fairs, job shadows, information interviews, practice job interviews, job 
seeking skill information, externships, cooperative work experiences, student internships, etc.) 

3. Assisting counselors and teachers with RUReadyND.com (formerly Choices) usage with students, 
career exploration or research, postsecondary research, scholarship and financial aid research 
and application, interest assessment, etc. 

 
Career Advisors will receive career development facilitator training and additional training planned and 
delivered by NDCTE.  Career Advisors will also develop and submit, in cooperation with a school 
counselor or career development counselor, a program of work based on a common statewide set of 
program standards which will be supervised by NDCTE. 

 
Career Resource Coordinators: (currently 4 in the state) 

1. Deliver training to teachers and counselors in the use of career planning resources such as the 
career information delivery system, RUReadyND.com (formerly Choices), which includes 
electronic portfolios, state and national occupation information and postsecondary programs, 
educational and career plans of study and testGEAR (an ACT preparation tool), the Career 
Outlook publication, and the career planning resources available on the NDCTE website. 

2. Regionally based – each coordinator works with about 45 schools. 
 



2015 Cohort ‐ ND Academic and CTE Scholarship # male 757

County High School CD* Academic  CTE Total # seniors % #female 952

Adams Hettinger Public School 1 0 1 1 15 6.67%

Barnes Barnes County North Public School 1 1 5 6 21 28.57%

Barnes Litchville‐Marion High School 1 2 4 6 11 54.55%

Benson Four Winds Community High School 1 0 2 2 39 5.13%

Benson Leeds Public School 1 3 2 5 12 41.67%

Benson Maddock Public School 1 0 6 6 17 35.29%

Benson Minnewaukan Public School 1 0 0 0 9 0.00%

Bottineau Bottineau High School 1 8 6 14 41 34.15%

Bottineau Newburg United Public School 1 0 2 2 4 50.00%

Bottineau Westhope Public School 1 0 3 3 14 21.43%

Bowman Scranton Public School 1 0 3 3 12 25.00%

Burke Bowbells Public School 1 2 0 2 7 28.57%

Burke Burke Central Public School 1 1 2 3 7 42.86%

Burke Powers Lake High School 1 0 1 1 3 33.33%

Burleigh Wing Public School 1 2 0 2 7 28.57%

Cass Maple Valley High School 1 1 7 8 18 44.44%

Cavalier Munich Public School 1 2 0 2 4 50.00%

Dickey Ellendale Public School 1 1 3 4 18 22.22%

Dickey Oakes High School 1 8 6 14 36 38.89%

Divide Divide County High School 1 3 4 7 24 29.17% `

Eddy New Rockford‐Sheyenne Public School 1 5 5 10 26 38.46%

Emmons Hazelton‐Mof‐Brad Public School 1 1 1 2 7 28.57%

Emmons Linton Public School 1 3 3 6 24 25.00%

Foster Carrington High School 1 14 11 25 47 53.19%

Golden Valley Beach High School 1 0 3 3 22 13.64%

Grand Forks Central High School 1 16 7 23 207 11.11%

Grand Forks Midway Public School 1 1 2 3 19 15.79%

Grand Forks Northwood Public School 1 1 2 3 17 17.65%

Grand Forks Red River High School 1 60 11 71 289 24.57%

Grand Forks Thompson Public School 1 4 8 12 28 42.86%

Grant Elgin‐New Leipzig Public School 1 0 1 1 13 7.69%

Griggs Griggs County Central Public 1 3 6 9 29 31.03%

Griggs Midkota High School 1 1 1 2 9 22.22%

Hettinger Mott‐Regent Public School 1 0 5 5 15 33.33%

Hettinger New England Public School 1 2 7 9 17 52.94%

Kidder Steele‐Dawson Public School 1 6 3 9 25 36.00%

Kidder Tappen Public School 1 0 2 2 8 25.00%

LaMoure Edgeley High Public School 1 0 4 4 10 40.00%

LaMoure LaMoure Public School 1 1 1 2 17 11.76%

Logan Gackle‐Streeter Public School 1 1 2 3 7 42.86%

Logan Napoleon Public School 1 0 12 12 24 50.00%

McHenry Velva Public School 1 4 3 7 23 30.43%

McKenzie Alexander Public School 1 0 0 0 9 0.00%

McLean Garrison High School 1 3 0 3 33 9.09%

McLean Turtle Lake‐Mercer Public School 1 2 0 2 15 13.33%

McLean Underwood Public School 1 1 5 6 15 40.00%

McLean Washburn Public School 1 2 4 6 18 33.33%

McLean Wilton Public School 1 0 3 3 15 20.00%

Mercer Beulah High School 1 6 7 13 48 27.08%

Morton Flasher Public School 1 1 0 1 21 4.76%

Morton Glen Ullin Public School 1 0 3 3 10 30.00%

Morton Hebron Public School 1 2 4 6 19 31.58%

Morton New Salem‐Almont High School 1 1 7 8 25 32.00%

Morton Marmot Schools  1 0 0 0 5 0.00%

Mountrail Parshall High School 1 2 1 3 17 17.65%

Mountrail Stanley High School 1 5 6 11 43 25.58%

Nelson Dakota Prairie High School 1 3 2 5 21 23.81%

Oliver Center‐Stanton Public School 1 1 0 1 13 7.69%

Pembina North Border‐Pembina Public School 1 4 2 6 9 66.67%

Pembina St. Thomas Public School 1 0 2 2 10 20.00%

Pembina Drayton Public School 1 0 0 0 9 0.00%

Pierce Rugby High School 1 11 8 19 56 33.93%

Pierce Wolford Public School 1 1 1 2 2 100.00%

Ramsey Devils Lake High School 1 3 8 11 133 8.27%

Ramsey Edmore Public School 1 4 0 4 11 36.36%

Ramsey Starkweather Public School 1 0 1 1 3 33.33%

Richland Fairmount Public School 1 1 3 4 7 57.14%

Richland Hankinson Public School 1 6 3 9 17 52.94%

Richland Lidgerwood Public School 1 3 1 4 8 50.00%

Richland Richland High School 1 2 5 7 15 46.67%

Richland Wahpeton High School 1 25 12 37 80 46.25%



Richland Wyndmere Public School 1 3 2 5 13 38.46%

Rolette Rolette Public School 1 0 1 1 8 12.50%

Rolette Turtle Mountain Community High School 1 2 1 3 144 2.08%

Sargent Sargent Central Public School 1 3 4 7 16 43.75%

Sheridan McClusky High School 1 0 0 0 2 0.00%

Sioux Standing Rock Comm. High School 1 0 0 0 36 0.00%

Stark Belfield Public School 1 0 3 3 16 18.75%

Stark Dickinson High School 1 24 44 68 195 34.87%

Stark Dickinson Trinity High School 1 9 2 11 35 31.43%

Stark Richardton‐Taylor High School 1 6 2 8 22 36.36%

Stark South Heart High School 1 1 3 4 15 26.67%

Steele Hope High School 1 2 10 12 20 60.00%

Stutsman Jamestown High School 1 25 20 45 158 28.48%

Stutsman Medina Public School 1 1 4 5 11 45.45%

Stutsman Montpelier Public School 1 1 0 1 7 14.29%

Stutsman Pingree‐Buchanan High School 1 0 3 3 7 42.86%

Traill Central Valley Public School 1 1 1 2 19 10.53%

Traill Hatton Eielson Public School 1 1 3 4 11 36.36%

Walsh Fordville‐Lankin Public School 1 0 1 1 4 25.00%

Walsh Grafton High School 1 3 3 6 69 8.70%

Walsh Minto Public School 1 3 5 8 16 50.00%

Walsh Park River Area Public School 1 14 1 15 32 46.88%

Ward Kenmare High School 1 6 3 9 23 39.13%

Ward Magic City Campus High School 1 60 38 98 485 20.21%

Ward Dakota Memorial School 1 0 0 0 7 0.00%

Ward Souris River Campus Alt 1 0 0 0 106 0.00%

Wells Harvey High School 1 3 12 15 23 65.22%

Williams Eight Mile Public School 1 1 0 1 10 10.00%

Williams Grenora Public School 1 1 0 1 10 10.00%

Williams Ray Public School 1 0 4 4 21 19.05%

Williams Williston High School 1 15 0 15 217 6.91%

431 415 846

102 50.9% 49.1% 28.69%

Barnes Valley City High School 7 12 19 91 20.88%

Benson Warwick High School 0 0 0 7 0.00%

Bowman Bowman Public School 12 4 16 41 39.02%

Burleigh Bismarck High School 51 33 84 408 20.59%

Burleigh Century High School 90 34 124 392 31.63%

Burleigh Shiloh Christian 4 0 4 23 17.39%

Burleigh South Central Alt High School 0 2 2 48 4.17%

Burleigh St. Mary's Central High School 38 1 39 89 43.82%

Burleigh Dakota Adventist Academy 0 0 0 18 0.00%

Cass Fargo Davies High School 46 8 54 282 19.15%

Cass Kindred High School 13 5 18 58 31.03%

Cass North High School 66 12 78 245 31.84%

Cass Northern Cass Public School 10 11 21 34 61.76%

Cass Oak Grove Lutheran High School 1 0 1 35 2.86%

Cass Shanley High School 12 0 12 72 16.67%

Cass South High School 27 6 33 244 13.52%

Cass West Fargo High School 66 1 67 564 11.88%

Cass Woodrow Wilson Alt. High School 1 0 1 88 1.14%

Cass  Central Cass Public School 10 7 17 70 24.29%

Cavalier Langdon Area High School 1 3 4 34 11.76%

Dunn Killdeer Public School 1 4 5 38 13.16%

Dunn Halliday Public School 0 0 0 1 0.00%

Emmons Strasburg High School 1 0 1 14 7.14%

Grand Forks Larimore High School 7 6 13 39 33.33%

Grand Forks Community Alt. High School 0 0 0 55 0.00%

Grant Prairie Learning Ed Center 0 0 0 10 0.00%

LaMoure Kulm High School 1 0 1 9 11.11%

McHenry Drake High School 2 1 3 13 23.08%

McHenry TGU Granville Public School 0 3 3 14 21.43%

McHenry TGU Towner Public School 0 5 5 15 33.33%

McIntosh Ashley Public School 0 2 2 10 20.00%

McIntosh Wishek Public School 3 1 4 16 25.00%

McIntosh Zeeland Public School 3 0 3 11 27.27%

McKenzie Watford City High School 5 2 7 73 9.59%

McKenzie Johnson Corners Christian Academy 0 0 0 3 0.00%

McKenzie Mandaree Public School 0 0 0 5 0.00%

McLean Max Public School 1 2 3 16 18.75%

McLean White Shield Public School 0 0 0 10 0.00%

Mercer Hazen High School 10 5 15 52 28.85%



Morton Mandan High School 26 8 34 207 16.43%

Morton Brave Center Academy 0 0 0 26 0.00%

Mountrail New Town High School 0 0 0 35 0.00%

Nelson Lakota High School 0 6 6 18 33.33%

Pembina Cavalier High School 0 1 1 31 3.23%

Pembina North Border‐Walhalla Public School 2 3 5 12 41.67%

Pembina Valley‐Edinburg High School 1 1 2 11 18.18%

Ransom Enderlin Area Public School 3 2 5 27 18.52%

Ransom Lisbon High School 3 17 20 45 44.44%

Renville MLS‐Mohall Public School 6 2 8 21 38.10%

Renville Glenburn Public School 0 0 0 15 0.00%

Rolette Dunseith High School 0 3 3 25 12.00%

Rolette Mt. Pleasant Public School 3 5 8 21 38.10%

Rolette St. John Public School 1 4 5 18 27.78%

Sargent Milnor Public School 2 4 6 20 30.00%

Sargent North Sargent Public School 1 6 7 20 35.00%

Sioux Selfridge Public School 0 0 0 1 0.00%

Sioux Solen High School 0 0 0 5 0.00%

Stark Southwest Community High School 0 0 0 12 0.00%

Steele Finley‐Sharon Public School 2 1 3 13 23.08%

Stutsman Anne Carlsen Center 0 0 0 18 0.00%

Stutsman Kensal Public School 0 0 0 3 0.00%

Towner North Star Public School 3 4 7 24 29.17%

Traill Hillsboro High School 11 6 17 39 43.59%

Traill May‐Port CG High School 7 9 16 45 35.56%

Ward Sawyer Public School 0 1 1 13 7.69%

Ward Berthold Public School 5 6 11 20 55.00%

Ward Bishop Ryan 7 0 7 31 22.58%

Ward Des Lacs‐Burlington High School 5 3 8 34 23.53%

Ward North Shore High School 1 0 1 7 14.29%

Ward Surrey Public School 1 3 4 41 9.76%

Ward Our Redeemers Christian 0 0 0 16 0.00%

Wells Fessenden‐Bowdon Public School 1 0 1 8 12.50%

Williams Tioga High School 1 2 3 31 9.68%

Williams Del Easton Alt. High School 0 0 0 18 0.00%

Williams Williston Trinity Christian School 0 0 0 14 0.00%

581 267 848

69% 31% 17.58%

Academic CTE Total # Seniors
TOTAL SCHOLARSHIP NUMBERS 1012 682 1694 7,839 21.61%

59.7% 40.3%

* Denotes a Career Development Counselor
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