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ACA Provisions that apply to Grandfathered 
Plans

• No lifetime or annual limits
• Prohibition of rescission of coverage
• Extension of dependent coverage
• Prohibition of pre-existing condition exclusions
• No excessive waiting periods for eligibility to become 

covered by a plan
• Providing a summary of benefits and coverage to 

participants
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Changes that cause a Plan to lose Grandfathered 
Status

• Elimination of benefits
• Increase in percentage cost-sharing requirement
• Increase in fixed-amount cost-sharing requirement other 

than a copayment
• Increase in fixed-amount copayment
• Decrease in the employer’s or employee organization’s 

contribution rate
• Changes in annual or lifetime limits
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Grandfathered Status Pros (losing GF status)

• Argument is made that expansion of preventative services 
will decrease the cost for the plan in the long term. 

• Allows plan to shift more cost of the coverage to your 
members. 

• No longer have to monitor compliance of maintaining 
Grandfathered status. 

• Employee goodwill for adding preventative services. 
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Grandfathered Status Cons (losing GF status)

• Expansion of preventative services coverage at no cost 
share. 

• Potential for the plan to pick up more costs. 
• Changes to preventative and essential health benefits. 
• Anecdotal evidence suggests that a Non-Grandfathered 

plan will be 4% to 5% more expensive, going to be 
dependent on what you covered in GF plan. 

• Currently, GF plans do not have to comply with non-
discrimination 105h rules. 

• No limits on deductible or out of pocket maximums in the 
plan.  
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Employers most interested in maintaining 
Grandfathered Status

• Want to retain an OOP limit above current ACA limits.
• Have religious objections to covering contraception. 
• Have carve out plans for executives. 
• Are in the small group market and wish to avoid the 

insurance market changes including:
• Essential health benefits,
• Cost-sharing limits,
• Metal levels, 
• Modified community rating. 

Source: United Benefits Advisors, SHRM website. 
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Private Exchanges

• Private exchange market is growing
• A number of large employers have moved to the private 

exchange 

• Projected 40 million employees by 2018?

• Implications:
• Employees will likely chose cheaper options – high 

deductible plans or “narrow networks”
• Will it lead to ACO opportunities on the private side?
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101
EXCHANGES
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Private Exchange Example
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Private Exchange Example
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Private Exchange Example
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Private Exchange Example
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This presentation is presented with the understanding that the information contained does not constitute legal, accounting or other professional advice. It is not intended 
to be responsive to any individual situation or concerns, as the contents of this presentation are intended for general informational purposes only. Viewers are urged 
not to act upon the information contained in this presentation without first consulting competent legal, accounting or other professional advice regarding implications of 
a particular factual situation. Questions and additional information can be submitted to your Eide Bailly representative, or to the presenter of this session.

Questions?
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Ross Manson, Principal
rmanson@eidebailly.com

701.239.8634

Thank You!




