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Good morning Senator Lee and members of the Health Services Committee. My name is
Michael Ziesch and | am the manager of the Labor Market Information Center of Job
Service North Dakota.

| was asked to present this morning on information related to jobs available in the state
geographically, what the monthly wage expected can be, and also what skills, education, or
training may be required for entry into those occupations.
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JOB OPENINGS DATA

ocT SEP OCT  OVER-THE-MONTH  OVER-THE-YEAR

COUNTY(NAME 2014 2015 2015 NUMCHG PCTCHG NUMCHG PCT CHJ

Adams 32 74 26 ¥ 48 649 ¥ 6 -18.8
Barnes 277 278 73 ¥ 3 EEEE - 4 1.4
Benson 85 65 69 4 g2 ¥ -8 -18.8
Billings 1 7 o ¥ 7 -1000 & 41 -100.0
Bottineau 54 47 2 15 319 4 8 14.8
Bowman 22 19 19 0 00 ¥ 3 136
Burke 23 1" 9 ¥ 2 182 & -4 -60.9
Burleigh 3008 2718 2739 £ 21 08 & -289 89
Cass 5806 5036 4979 & .57 A1 $ 817 -15.6
Cavalier 22 22 8 & -4 636 ¥ -14 -63.6
Dickey 103 89 4 ¥ 15 169 ¥ 29 -28.2
Divide 68 3 1 4 g8 2067 ¥ 57 -83.8
Dunn 102 34 % & 8 235 & 76 745
Eddy 13 5 s 4 3 s00 ¥ 5 385
Emmons 21 31 27 & 4 129 ¢ 6 286
Foster 53 55 73 1 18 327 4 20 37.7
Golden Valley 17 15 15 0 0w ¥ =) 118
Grand Forks 2,065 2,037 2,60 f 123 so 4 95 46
Grant 2 5 e 1 1 200 4 2000
Griggs 33 8 B 0 o0 ¥ 25 -75.8
Hettinger 16 29 3 1 10 345 4 23 143.8
Kidder 6 6 2 & 4 667 ¥ 4 -66.7
LaMoure 49 29 19 ¥ 10 35 ¥ 30 61.2
Logan 16 6 1 4 5 833 & 5 -31.3
McHenry 31 16 27 4 11 68.8 W 4 -12.9

Our office has several datasets built around identifying open and available positions in the
state. One of our real time publications is the Online Job Openings Report. In it aggregate
job openings are available, on a monthly basis, for all 53 counties back to June 2008. A
snapshot of county level information are provided in this slide. However, it is not possible
to display the individual job openings by occupation in the report by county as the data
would get too thin to display useful information for smaller counties. Even statewide we
are only able to provide information by major occupational families as can be viewed on
the next slide.
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B e OC CURATIONAL SROUR 2015 2015 NUMCHG PCTCHG NUMCHG PCTCHG e :
11 Management 1068 1029 4 a9 37 & -8 253 e
13 Business and Financial Operations 412 400 & 4 07 & -138 2
15 Computer and Mathematical 317 275 § a2 32§ 201
17 Architecture and Engineering 502 615 4 113 225 § 04
19 Life, Physical, and Social Science 72 LI o 9 125 § -36
21 Community and Social Service 229 195 & a4 148 4 2 -
23 Legal 30 29 & - 33 & -9
25 Education, Training, and Library 296 229 § 7 24 § 7
27 Arts, Design, Entertainment, Sports, and Media 319 209 28 £ 19 91 ¥ o1
29 Healthcare Practitioners and Technical 1,564 1,671 1749 78 47 4 185
31 Healthcare Support 412 418 483 4 64 153 § 71
33 Protective Service 187 229 162 & o7 23 ¥ 25
35 Food Preparation and Serving Related 283 1,276 1367 4 91 71 484 N
37 Building and Grounds Cleaning and Maintenance 436 311 271 & a0 129 ¥ 65 -
38 Personal Care and Service 416 468 354 & o114 244 ¥ 62
41 Sales and Related 2281 1588 1748 150 100 & 533
43 Office and Administrative Support 2477 1,502 1683 91 57 ¥ 704 e
45 Farming, Fishing, and Forestry 223 207 200 & 7 34 ¥ 23 4
47 Construction and Extraction gr0 1107 741 & a6 231 ¥ 229
49 Installation, Maintenance, and Repair 1,029 832 9 & 7 28 & 270
51 Production 1,027 887 7471 & 140 158 & 280
53 Transportation and Material Moving 2227 1628 1200 & 27 262 4 -102%
55 Military Specific 7 18 s ¥ 8 s00 & B
Not Classified 2483 2053 2061 T 8 04 ¥ a2
TOTAL, ALL JOB OPENINGS 20754 17,420 16688 I 736 42 ¥ 4070

We do produce substate Online Job Openings Reports for the eight Governor’s planning
regions. But, those are still at the occupational family level. At any time the jobs posted by
businesses are very diverse, they include entry level positions for part-time jobs, all the way
through full-time career oriented positions that require greater experience.



Labor Exchange System
Job Seeker In Real Time
www.jobsnd.com

The more dynamic way of looking at available job openings by county would be to use Job
Service North Dakota’s website as a job seeker. It is possible to search for positions by
several criteria. This is a snapshot of a generic job search of Burleigh County.



On the labor exchange system job seekers can set multiple criteria for narrowing their job
search. Among possible settings are geography of interest, salary desired, educational
attainment, skills possessed, willingness for shift work, among many others.
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2014 EMPLOYMENT AND WAGES BY OCCUPATION

WAGE ESTIMATES
50th
Average 25th Percentile 75th
Entry (Mean) Experienced | Percentile  (Median)  Percentile
29-2021 Dental Hygienists
Alternate Job Title(s): Oral Hygienist; Registered Dental Hygienist
Clean teeth and examine oral areas, head, and neck for signs of oral disease. May educate patients on oral hygiene, take and develop x-rays, or
apply fluoride or sealants.
North Dakota | AnnuAL: | IR RS T $63,030 $67.890 $55.660 $62,680 $71,590
Total Employment: 800 52563 $30.30 53264 $26.76 $30.23 §34.42
Bismarck, ND MetroSA 55,980 564,290 68,440 $56,730 $63.410 $72,140
Total Employment: 130 | HOURLY: | 526.91 $3091 $32.90 s27.27 $30.49 §34.68
Fargo, ND-MN MetroSA EIIITS | s49.960 $61,060 $66610 $53.570 $60.820 $70.370
Total Emplayment. 180 [LIEEA| s2402 52936 $32.03 52576 52924 $33.83
Grand Forks, ND-MN MetroSA [ annuac: | CTREN) 560,190 $62,910 §54,300 50,500 $66,710
Total Employment: 110 $26.32 $28.94 $30.25 $26.10 52881 $32.07
Far West Nonmetro Area 360,510 66,630 69,680 $64,140 68,840 $73.540
Total Employment 50 $29.09 $32.03 $33.50 $30.84 $33.10 §35.36
West Central Nonmetro Area §55,760 564,970 $69,570 §58,850 65,820 $72.180
Total Employment: 90 526,81 $31.23 $33.45 §26.29 53164 $34.70

Wage data are also available in multiple formats. While the initial wage offering may be
available on job orders posted by companies on the labor exchange system, not all
companies include it. Often time that information is shared with the applicant during the
interview process. However, our Employment and Wages by Occupation publication does
produce wages estimates by occupation, and certain geographies within the state.
However, the data are not available at an individual county level. An excerpt from the
publication is displayed on this slide. It includes data by experience level and area of the
state if the occupation is prevalent enough. It also includes base employment levels. As you
can see from the titling this table displays information for Dental Hygienists.



NORTH DAKOTA REFERENCE MAPS

Geography: Nonmetropolitan Areas

These are the Geographic areas of the state occupational wage data are available; if the
jobs are prevalent enough for estimates to be created.
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Earnings data are available for individual counties. However, these data are available by
industry, not occupation, from our Quarterly Census of Employment and Wages program.
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CAREERS IN NORTH DAKOTA 2014 EDITION
I CAREER CLUSTER: Healih Science I | Hick DEMAND | MEDIUM SKILL

31-1014 Nursing Assistants

Occupation Description: Provide basic patient care under direction of nursing staff. Perform duties such as feed, bathe, dress, groom, or
move patients, or change linens. May transfer o transport patients. Includes nursing care attendants, nursing aides,
and nursing attendants. Excludes “Home Health Aides™ (31-1011), “Orderlies” (31-1015), “Personal Care Aides” (38-
9021), and *Psychiatric Aides” (31-1013).

Alternate Job Title(s): Cerlified Nurse Aide; Certified Nursing Assistant; Nursing Care Attendant

2012 2022  Numeric | Percent Long-TermJob | Growth + Replacement = Total Average
Estimate Projection Change Change  Growth Outlook 2013 Wages
8721 7,895 1174 175 High Growth 1,174 1,278 2452 528,070

Of this accupation’s projected total openings, 47.9% will result in employment opportunities due to growth needs while replacement needs. will
account for 52.1%. The industry reporting the largest employment for this occupation is Health Care and Social Assistance with an estimated 6,374
jobs. Over the projections period, most new jobs for this occupation will occur in Health Care and Social Assistance. The proportion of this

p If-employed or unpaid family workers (excluding agricultural workers) is generally less than 10%.

JOB-RELATED CHARACTERISTICS
Top Core Tasks

Answer patient call signals, signal lights, bells, or intercom systems to determine patients' needs.
Tum or reposition bedridden patients

Provide physical support to assist patients to perform daily living activities, such as getting out of bed, bathing, dressing, using the toilet, standing,
walking, or exercising

Review patients' dietary restrictions, food allergies, an

appropriate diet

Data related to skills, education, and training required are taken from federal tables by
occupation. The data can be viewed in the Careers in North Dakota publication. An excerpt
is displayed in this and the next slide for CNA’s in the Health Science career cluster.



-

6 o 1 3 B oGt 3. 8 il - Corr 4 1o e ket e ) AT e P BB 8-t e Tek- @ B

Top Generalized Work Activities
Assisting and Caring for Others

c with Sups . Pears, or
Identifying Objects, Actions, and Events

and

Getting Information

Top Work Context Factors
Face-to-Face Discussions [Every day]

Physical Proximity [Very close (near touching)]
Contact With Others [Constant contact with others)

WORKER-RELATED CHARACTERISTICS
Top Interest Category: Social

Top Skills Top Abilities Top Work Styles Top Knowledge

Service Orientation Oral Comprehension Dependability Customer and Personal Service
Active Listening Problem Sensitivity Concemn for Others. English Language

Social Perceptiveness Oral Expression Cooperation Psychology

Speaking Near Vision Stress Tolerance Medicine and Dentistry
Monitoring Speech Recognition Self Control Public Safety and Security

Typlcal Entry-Level Education Typical On-the-Job Training

Postsecondary non-degree award None

As mentioned, these data are taken from national tables, and may vary somewhat by state.

This concludes my testimony on data available that are related to your request. | would be
happy to answer any questions the committee may have. Thank you.





