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e Nine MEMBERS

— CHAIR - APPOINTED BY GOVERNOR

— THREE ELECTED BY ACTIVE MEMBERS

— ONE ELECTED BY RETIRED MEMBERS

— STATE HEALTH OFFICER

— ONE APPOINTED BY ATTORNEY GENERAL

— TWO APPOINTED BY THE LEGISLATURE (SB 2022)




e Jon Strinden

e Kim Wassim

e Casey Goodhouse
e Mike Sandal

e Yvonne Smith

e Arvy Smith

e Tom Trenbeath

e Sen Dick Dever

e Rep Pam Anderson

Chair

Elected - Actives
Elected - Actives
Elected - Actives
Elected - Retirees
Health Department
Attorney General
Legislator
Legislator




NDPERS
Board of Trustees

Executive Director

Internal Auditor

Chief Operating Officer
[
I [ [ |
Benefit Program L .
Benefit Programs Administrative .
Development & - Finance Manager
Manager Research Manager Services Manager
Deferred Business Continuity Administrative Budget
Co fi Plan Support
i e Cash Receipts and
e Investment Forms and Disbursements
Administration Monitoring for Publications ) )
FlexComp Program DC Plans _ Financial Reporting
Administration , Incoming/ Pavroll
I Pros Planning Outgoing Mail 4o
nAdmf:ismEon Research Office Management Desktop Support
Retiree Health Risk Management Procurement Local Area Network
Insurance Credit Special Projects Records Operations/Systems
Adminsstrafion Management Development
- Web Site
Retirement Programs
Administration DE'\"BIIDPITEI'II and
i Maintenance
Benefits Counseling
and Education
Communications

Human Resources
Member Services




* RETIREMENT

* GROUP INSURANCE

* FLEX COMP

* EMPLOYEE ASSISTANCE




North Dakota o

ore =

. *.r- “
: JOB ™
SERVICE =, . *
™y ’
-.‘




o DEFINED BENEFIT PLANS - 6
— Main
— Judges
— National Guard
— Law Enforcement -2
— Highway Patrol
— Job Service

* DEFINED CONTRIBUTION PLANS - 2

— 457

— 401(a)
* RETIREE HEALTH INSURANCE CREDIT
 ADMINISTRATIVE SERVICES

— PRIOR JUDGES
— JOB SERVICE RETIREE HEALTH CREDIT




January 2015

PARTICIPATION

AGENCY
State
Counties
School Dist
Cities
Others

EMPLOYEES
State
Counties
School Dist
Cities
Others

Retirees

RETIREMENT PROGRAMS
MANAGED AND ADMINISTERED BY NDPERS

TOTAL Main Law Highway Job
Enforceme
RETIREMENT System Patrol Service
94 94 1 1 1 1 1
49 49 13
119 119
85 85 9
76 76
423
10,805 10536 48 16 44 153 11
3,941 3688 253
6,037 6036 1
1,827 1758 69
615 615
8,966 8628 32 9 45 112 140
32,191 31,261 80 25 412 265 151

D.C. DEFERRED

401(a) COMP

94 90
37

21

35

34

217

233 5,118
708

71

243

208

233 6,348

HEALTH

CREDIT

94
49
119
85
76
423

10,805
3,941
6,037
1,827

615

4,828

28,053



* NDPERS

— Investment Policies
— Asset Allocation
e Major asset classes

e RIO
— Hire money managers

— Monitor money
managers

— Refine the asset classes

SIB membership:
3 PERS Bd members
3 TFFR Bd members

Land Dept Rep

Lt Governor, Chair
State Treasurer
Insurance Commissioner

WSI Representative




BACKGROUND DATA




NDPERS Main System — July 2014

TOTAL TOTAL
CONTRIBUTIONS: PAYMENTS:
$1,347,500,000 $1,358,300,000

FUND BALANCE:
$2,281,600,000




DIVIDE e
$251,365 $48,024
WILLIAMS
MOUNTRAIL

$2,536,217

$783,951

McKENZIE

NDPERS Retirees
Annual Benefits 2014

RENVILL

$380,27

WARD

BOTTINEAU
$1,108,397

McHENRY

$442,744

$5,953,434

$630,944

BILLINGS $390,833

STARK
$3,094,033

HETTINGER

$46,854 $334,355

BOWMAN ADAM
$289,034 $184.910

MCcLEAN
$1,591,322

MERCER

$441,912
OLIVER
$61,168

MORTON

$198,468

$5,399,025

$85,897

SHERIDA

EMMONS | LOGAN
$269,295

Out-of-State - $15,474,063
Total - $116,141,494

ROLETTE TOWNER
$675,509 $86.616

PEMBINA

CAVALIER

$934,290

$426,759

WELLS

LAMOURE
$396,529

$524.173 41 368,283

McINTOSH

$173,201

SARGENT

DICKEY
$462,654

$158,102




NDPERS Retirees

June 2014
PIVIDE BURKE RENVILL BOTTINEAU ROLETTE TOWNER CAVALIER PEMBINA
107 63
WILLIAMS
MOUNTRAIL McHENRY | PIERCE WALSH
188 WARD
57 36 BENSON
71
90 NELSON
McLEAN

53

SHERIDA

WELLS

117 GRIGGS|STEELE| TRAILL
MERCER

BILLINGS

19 70
57

OLIVER
8

KIDDER

STUTSMAN
10

STARK
241

BARNES

MORTON

432 113

EMMONS | LOGAN LAMOURE RANSOM R D
5 23 42 73
BOWMAN ADAM McINTOSH DICKEY
27 18

SARGENT
15

21 53

Out-of-State — 1,286
Total — 8,447
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NDPERS Retirement Actives wmain

System, Judges, Guard, Law Systems)
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NDPERS Active Retirement Members

October 2015
PIVIDE BURKE RENVILL BOTTINEAU ROLETTETOWNER CAVALIER PEMBINA
243 358
MOUNTRAIL McHENRY | PIERCE WALSH
WARD BENSON
249 193
Loetls NELSON
101
McLEAN

130
SHERIDAN WELLS

339 GRIGGS|STEELE| TRAILL
MERCER

BILLINGS

28 247
206

OLIVER
56

STUTSMAN

BARNES
24

STARK
739

MORTON

1,154 345

EMMONS | LOGAN LAMOURE RANSOM RICHLAND
¥ S0 227
124 438
BOWMAN ADAM McINTOSH DICKEY
98 45

SARGENT
75

22

S7 133

Out-of-State — 1,204
Total — 23,764



NDPERS - State

Eligible for Retirement

2500
2000
1500 M Age 65+
M Rule of 85
1000 " Total
500
0 _|

2008 2009 2010 2011 2012 2013 2014



NDPERS Pensions In Force
July 1, 2014

3500

2973
3000

2500 2402

2000 -

1500 -

1000 -

500 -

Normal Early Rule Disability

Main System, Judges, Guard, and Law Enforcement Plans



NDPERS Pensions In Force

Monthly Benefit - July 1, 2014

2500

2000 -

1500

1000

500

<$200 $200- $400- $800- $1400- $2600+
$399 $799 $1399 $2599

Main System, Judges, Guard, and Law Enforcement Plans

19




NDPERS - State

Retired
700
600
500
M Age 65+
400
M Rule of 85
300 Early
200 M Total
100 -
O _

2008 2009 2010 2011 2012 2013 2014



 GROUP RETIREMENT PLAN
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Public Employees Retirement Plan
Chapter 54-52, NDCC

Employer Contribution: 7.12%

Employee Contribution: 7.00%
Total Retirement Contributions: 14.12%

Vesting in Disability Benefit: 180 days
Vesting in Retirement Benefit: 36 months
Normal Retirement: Age 65 or Rule of 85

22



Assets as of 06/30/2014:

Market $2,211,910,482
Actuarial $1,895,837,734

Members:

Active 21,814
Retired 8,535
Beneficiaries 820

Inactive Vested 4,363

23



Retirement Formula:

Final Average Salary x 2% x Years of Credited Service
Example:
$2000 x 2% x 20 = $800

24



MAINTAIN PURCHASING POWER OF RETIREMENT BENEFITS BY
PROVIDING COLA - AD HOC RETIREE ADJUSTMENTS

1980 Retiree with
Date Multiplier Retiree Adjustment $500 Benefit

77 1.04% 1.04% $500
7/83 1.20% 15.38% $577
7/85 1.30% 8.33% $625
7187 1.50% 15.38% $721
7/89 1.65% 15.76% $835
7/91 1.69% 2.42% $855
8/93 1.725% 2.00% $872
1/94 1.74% 1.00% $881
8/97 1.77% 5.00% $925
8/99 1.89% 8.00% $999
8/01 2.00% 6.00% $1,059

In 2006 there was a 13" check equal to half the monthly payment.

In 2008 there was a 13" check equal to % the monthly payment.



25.00%
20.00%
15.00%
10.00%
5.00%
0.00%
-5.00%
-10.00%
-15.00%
-20.00%
-25.00%
-30.00%

NDPERS Main System Investment Returns

Market

0,
19.90% 19.63% 21.09%

15.78%

1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015

-24.05%




Millions

$2,500
$2,000
$1,500
$1,000

$500

$0

NDPERS Retirement Systems Assets

(Main, Judges, Guard, and Law Enforcement Systems)

Market Value — Year Ended June 30
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NDPERS Funded Ratio

Actuarial Value
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NDPERS Funded Ratio

Market Value
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The challenge

Funded Percent

100% -

PERS (Main System)
Projected Funded Ratio Under Current Plan
(Actuarial Value of Assets to Actuarial Accrued Liability)
Based on July 1, 2010 Data

90%

80%

70% N

60% \

50%

40%

30%

\

20%

10%

0%
2010

2025 2030 2035 2040
Valuation Date (7/1)




2011 Session Recovery Plan
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2011 Session Recovery Plan

Funded Percent

100% -

PERS (Main System)
Comparison of Funded Ratio
(Actuarial Value of Assets to Actuarial Accrued Liability)
Based on July 1, 2010 Data

7

90%

80%

70% \

60% -

50%

40%

=== Current Plan
\ =—RBills 51, 52, 53

30%

20%

10%

0%

2010

2015

2020 2025 2030 2035
Valuation Date (7/1)



Funded Percent

110%

100%

90%

80%

70%

60%

50%

40%

30%

PERS (Main System)
Projected Funded Ratio Under Current Plan
(Actuarial Value of Assets to Actuarial Accrued Liability)

~’--‘----——-------------------------—_—

2022 2027 2032 2037
Valuation Date (7/1)

= == = 2012 Projection - Current Plan (Increasing to 12.12% Effective 1/1/2013)
= 2010 Projection - Before Contribution Increases




2013 Session Recovery Plan s

Funded Percent

110%

100%

90%

80%

70%

60%

50%

40%

30%

20%

10%

0%

PERS (Main System)
Projected Funded Ratio Under Current Plan
(Actuarial Value of Assets to Actuarial Accrued Liability)

2012 2017 2022 2027 2032 2037 2042
Valuation Date (7/1)
- == = 2012 Projection - Current Plan (Increasing to 12.12% Effective 1/1/2013)
2012 Projection - Recovery Plan (Increasing to 14.12% Effective 1/1/2014 and 16.12% Effective 1/1/2015)




2013 Session Recovery Plan s

Projected Funded Ratios Under HB 1452 with Partial Recovery Plan (1% Increases on
1/2013 and 1/2014) and Full Recovery Plan (2% Increases on 1/2013 and 1/2014)
Main System (AVA Basis)

110%

100%

90%

B80%

706

S0

50%

40%

30%

2006

1086

0%

Partial Recovery Plan m——Full Recovery Plan
i ——

2014 increase approved not 2015




2015 Session Recovery Plan s

Projected Funded Ratios (8VA Basis)—Main System

RULE OF 50 WITH MINIMUM RETIREMENT AGE &0, 3% ERF, 5-YEAR FAS FOR MEW ENTRANTS AND
2% COMNTRIB INCREASE ON JANUARY 1, 2016{IN MILLIONS)

-----------------------------------------------------------------

Not approved




OO FrRWT

Increase

employer/employee

contributions by 1%
each (Temporary
employees 2%)
Decrease the
contribution for State
Bureau of Criminal
Investigation by .5%
Final average salary
based on 5 years
Change Rule of 85 to
90 with minimum age
of 60

Change early
retirement reduction
from 6% per year to
8%

Reduce Multiplier
from 2% to 1.9%
Fully funded status

Included

Included

Included

Included

Included

2035

Deleted

Included

Included

Included

Included

Added
2052

__ Provisions As proposed As Approved byHouse |

SB 2015

SB 2015



e Did an experience study (required under
NDCC)

— Changed mortality assumption
— Other Misc changes

e Market value of returns missed 8% this year

38



Current Projection

130.00%

120.00%

110.00%

100.00%

90.00%
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20.00%

10.00%

0.00%
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8% Return

2041
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Going Forward

e Continue to need last of recovery plan — 2%
increase split between employer and
employee




e Interim Study

e Establish a DC plan for new state employees
and set up a contingency fund

e Reserve fund was removed



Retirement

Judges
System



http://www.state.nd.us/ndpers/forms-and-publications/publications/judges.pdf

Public Employees Retirement Plan-Judge's
Chapter 54-52, NDCC

Employer Contribution: 16.52%

Employee Contribution: 7.00%
Total Retirement Contributions: 23.52%

Vesting in Disablility Benefit: 180 days
Vesting In Retirement Benefit: 60 months
Normal Retirement: Age 65 or Rule of 85

43



Retirement Formula:

First Ten Years:

Final Average Salary x 3.5% x First 10 Years of Credited Service
Second Ten Years:

Final Average Salary x 2.80% x Second 10 Years of Credited Service
Remaining Years:

Final Average Salary x 1.25% x Remaining Years of Credited Service

Example: $6861 x 3.50% x 10 = $2401.35

$6861 x 2.80% x 10 =  $1921.08
$6861 x 1.25% x 5 = $428.80
$4751.23

44



Assets as of 06/30/2014:

Market $42,713,635
Actuarial $35,491,270

Members:
Active 50
Retired 29

Beneficiaries 9
88

45




e National Guard
and Law
Enforcement
Plans

46


http://www.state.nd.us/ndpers/forms-and-publications/publications/guard.pdf

Public Employees Retirement Plan
National Guard
Chapter 54-52, NDCC

Employer Contribution: 7.00% of covered payroll
Employee Contribution: 4.50% of salary

Total Retirement Contribution: 11.50%

Vesting In Disability Benefit: 180 days

Vesting In Retirement Benefit: 36 months
Normal Retirement:
Age 55 with 3 years consecutive service

as Firefighter or Security Police Officer

a7



* Closes the PERS National Guard plan and
transfers the members to the Law
Enforcement plan



With Prior Service:

e Employee Contribution
— 5.50%
e Current Employer Groups

— 10.31% Employer Contribution
e Contribution based on Normal Cost and past service credit
liability

Without Prior Service:
e Employee Contribution

— 5.50%
e Current Employer Groups

— 8.43% Employer Contribution

e Contribution based on Normal Cost and no past service
credit liability

49



e Peace Officers

— A public servant authorized by law or government agency or
branch to enforce the law and to conduct or engage in
investigations of violations of the law.

e Correctional Officers

— A person who has completed a correctional officer course
approved/certified by the North Dakota department of
corrections and rehabilitation and is employed by a correctional
facility as defined in the North Dakota Century Code section 12-
44.1.

50



* Provides for an earlier normal
retirement date — age 55

e Set up as two systems
—With past service

—Without past service

51



RETIREMENT




Chapter 39-03.1, NDCC

Employer Contribution: 16.7% of covered payroll
Employee Contribution: 10.3% of salary

Total Retirement Contribution: 27.0%

Vesting In Disability Benefit: 180 days
Vesting in Retirement Benefit: 120 months
Normal Retirement: Age 55 or Rule of 80

53



Retirement Formula:
First 25 Years:
Final Average Salary x 3.60% X First 25 Years

Remaining Years:
Final Average Salary x 1.75% x Remaining Years
Example: $3000.92 x 3.60% x 25 = $2,700.83*

*Not eligible for Social Security Benefits

54



Assets as of 06/30/2014:

Market $65,666,865
Actuarial $54,563,383

Members:
Active 156
Retired 86

Beneficiaries 30

55



Job
Service

56



Employer Contribution:

Employee Contribution:

0% of covered payroll

7% of salary

Total Retirement Contribution: 7%

Vesting In Disablility Benefit: 5 years
Vesting in Retirement Benefit: 5 years

Normal Retirement:

Age 65

Age 62 with 5 years
Age 60 with 20 years
Age 55 with 30 years

57




Retirement Formula:

First 5 Years:

Final Average Salary x 1.50% x First 25 Years
Next 5 Years:

~inal Average Salary x 1.75% x next 5 Years
Remaining Years

—inal Average Salary x 2% x Remaining Years

58



Assets as of 06/30/2014:

Market $97,696,628
Actuarial $78,157,302

Members:
Active 13
Inactive 1

Retired 213

59



e History:

2003
2004
2005
2006
2007
2008
2011
2012

2013

2.1%
2.71%
4.1%
3.3%
2.3%

5.8%

3.6%
1.7%

1.5%

SERVICE

JOB
.,-'
North Dakota w"™
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Defined Contribution Plans

457 plan
401(a) plan

61



= BITEREED [FUNENTION FULE

Deferred Compensation Plan Defined Contribution Plan

62


http://www.state.nd.us/ndpers/forms-and-publications/publications/defcomp.pdf
http://www.state.nd.us/ndpers/forms_and_publications/publications/dc_plan_handbook.pdf

Deferred
Compensation
Plan



http://www.state.nd.us/ndpers/forms-and-publications/publications/defcomp.pdf

DEFINED CONTRIBUTION PLAN - DEFERRED
COMPENSATION PROGRAM

The deferred compensation plan is a voluntary,
supplemental retirement plan which allows a
member to make pretax deductions from

their salary with the intent to receive the
deferred amount at a later date, such as retirement.



NDPERS 457 Plan Assets

Year Ended

$184

65



$250
$200
$150
$100

$50

$0

NDPERS 457 Plan

Average Monthly Contribution
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= PEP allows you to vest in the employer
contribution
= Requires participation in an eligible
Deferred Compensation Plan

= 457
= 403(b)

» Vested employer contributions are added to
your member account balance

= Results In accelerated accrual of member’s
account balance



For every dollar you put in a Deferred
Compensation Plan, NDPERS will

reallocate one dollar to your member
account balance, subject to a vesting

schedule. |




* 10 ACTIVE PROVIDERS
e 250 INVESTMENT PRODUCTS
* 240 AGENTS

69



2014-2015

[nve$tment
Options

A SUMMARY FOR THE
NORTH DAKOTA
PUBLIC EMPLOYEES
RETIREMENT SYSTEM
DEFERRED
COMPENSATION PLAN

SECTION I

Summary of Investment Options NDPERS Companion Plan . .................... 6

SECTION II

Summary of Investment Options NDPERS Section 457 Deferred Compensation Plan
American Trust Center .. ... ..ot et i e e 9
AXA Equitable . .. ..o e 4
Bank of North Dakota .......ooiuiii it iiiiiiiannans 23
Mass Mutual Investment Options ........ ..o i, 24
Jackson National Life . ... ... i i 28
Nationwide Life Insurance ... ...ttt 29
Valie oo e e e e e 32
Waddell & Reed Financial Services . ....... ..ot iiiininnnnnn. 26

70



TIAA
CREF Financlal Services

https://www.tiaa-cref.org/tcm/ndpers

71


http://www.tiaa-cref.org/

DEFINED
CONTRIBUTION
PLAN

72


http://www.state.nd.us/ndpers/forms_and_publications/publications/dc_plan_handbook.pdf

e Active participants:
e Suspended:

e Retired:

e Withdrawn:

240
76
23

133

73




Asset Class

Retirement Income

Investment Options Tier 1
Target Date Funds

Fund
TIAA-CREF Lifecycle Ret Inc

Target Date

TIAA-CREF Lifecycle 2010

Target Date

TIAA-CREF Lifecycle 2015

Target Date

TIAA-CREF Lifecycle 2020

Target Date

TIAA-CREF Lifecycle 2025

Target Date

TIAA-CREF Lifecycle 2030

Target Date

TIAA-CREF Lifecycle 2035

Target Date

TIAA-CREF Lifecycle 2040

Target Date

TIAA-CREF Lifecycle 2045

Target Date

TIAA-CREF Lifecycle 2050

Target Date

TIAA-CREF Lifecycle 2055

Target Date

TIAA-CREF Lifecycle 2060

Mid-Cap Blend

Investment Options Tier 2
(Core Index Funds)

Asset Class Fund

Columbia Mid Cap Index A

Large Blend

Vanguard 500 Index Signal

Foreign Large Blend

Vanguard Total Intl Stock Index

Inv

Inflation-Protected Bond

Investment Options Tier 3 (Core Active Funds)

Asset Class Fund

PIMCO Real Return Admin

Intermediate-Term Bond

PIMCO Total Return Admin

Large Growth

Franklin Growth Adv

Moderate Allocation

T. Rowe Price Capital Appreciation Adv

High Yield Bond

Prudential High-Yield Z

Large Growth Wells Fargo Advantage Growth Adm
Mid-Cap Blend ASTON/Fairpointe Mid Cap |
Large Value Hartford Dividend & Growth
Large Blend Vanguard Dividend Growth
Mid-Cap Growth Prudential Jennison Mid Cap Growth Z
Large Value T. Rowe Price Equity Income
Mid-Cap Value RidgeWorth Mid-Cap Value Equity |
Small Growth Brown Capital Mgmt Small Co Inv
Real Estate Cohen & Steers Realty Shares
World Stock Mutual Global Discovery Z
Diversified Emerging Mkts Oppenheimer Developing Markets Y
Small Blend DFA US Small Cap
Small Value Allianz NFJ Small Cap Value Admin
World Bond Templeton Global Bond Adv

Investing involves risk, including possible loss of principal.

| 74




Self-Directed Brokerage
Services

Easy to set up

Access to more than 3,500 mutual funds from hundreds of investment companies

Buy, sell and transfer funds either online or through a toll-free number

Minimum $500 investment.

The annual Brokerage Account Maintenance Fee will be waived for NDPERS

participants

Brokerage Services fees for transactions may apply (see below)

Initial Cost

Short-term

Redemption

Short Term Redemption/

Fund Co. Fee

Consult Prospectus

Fund Family

Transaction " Varies by Fund - Consult
Fee Funds “Ee By er £el R Prospectus
Non-Transaction Varies by Fund - Consult
Fee Funds Sy erEel O Prospectus
Load Funds Sales Charge/Varies by Fund — Dependent on Varies by Fund - Consult

Prospectus

*Ongoing Transaction Fee waived when an Automatic Investment Plan is established.

75
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e Allow current DC plan members to transfer
back to the DB plan

 Must transfer balance back and pay an
additional 2% contribution

 Bill failed
* Provision ended up in SB 2015



e Available to active members
—Not an option for retirees
—Not an option for QDRO

—Not actively employed on date of
transfer



RETIREE HEALTH




RETIREMENT - RETIREE HEALTH
CREDIT PROGRAM

Main System
Highway Patrol
National Guard
Judges

Defined Contribution



RETIREMENT - RETIREE HEALTH CREDIT
PROGRAM

BENEFIT FORMULA:
$5.00 for each year of credited service
Example: $5.00 x 25 = $125.00
CONTRIBUTION
1.14% of payroll




Sixty-third Legislative Assembly of North Dakota
In Regular Session Commencing Tuesday, January 8, 2013

HOUSE BILL NO. 1053
£01 300 Veterans ATaIr Commites)
[At the requesturme Public Employees Retrement Sysiem Board)

AM ACT % amend and reenact secions 54-52.1-02, 54-52.1-03.2, and 54-52.1-03.3 of the Norh
Dakota Century Code, relating 1o bensft coverage and heaith benafits credit for retired
empioyess not eligible for medicars and refired empioyeas eligibie for medicare under the
unifarm group Insurance program; and io provide 3 contingent efective date.

BE IT ENACTED BY THE LEGISLATIVE ASSEMBLY OF NORTH DAKOTA-

SECTION 1. AMEMDMENT. Z2clion 54-52.1-02 of the Monh Dakota Century Code 15 amended and
reenactad as follows:

54-52.1-02. Uniform group Ingurance program created - Formation Into subproups.

In order to promode the ecomomy ang emiciency of employment In the Stale’s service, reguca
personnel turnaver, and offer an Incentive to high-grade Individuals to ender and remain In the sarvice of
siate empioyment, there is created a uniform group Insurance program. The uniform group must be
composed of eligitie and retred employess and be formed 10 provkde hospital DensSmis coverage,
madical benelts coverage, and M INsWrance Denefits coverage In the manner s&1 forih In this chapier
The unitiorm groug may e divided Into Me folowing Subgroups at the discretion of the board:

1. Medical and hospltal benefiis coverage group consisting of active elglble employses and
refired empioyees not elginle tor medicars, Sxospt for employess whio first refire after the
Sffective date of tis Act 3nd are not lighie for medicars on Melr redrement. in detemining
DrEMIUME T COVErage WNOer Mis subsection for relired empoyees not eligible for memeare,
the rate for @ non-Memicare retree Singie plan 5 one hundred fify percent of the actve
member single plan rate, e rate for @ non-medicare retres family pian of two peogle s twice
the non-medicare retires single plan rate, and the rate for a non-medicare retiree family plan
af three or more persons Is twa and ons-half imes the non-medicare ratiree single plan ratz.

2. In 3admton to the coverage provided In subsschion 1, another coverage cpbion may be
provided TDI' ratirza ernplnyees not ellgnle an meﬂe.ane EELE0T 00 em@ﬁ Wwho first reure

on
prwk‘]eu me option doeg nat Inntease me Impllﬂt sunsluy as petermined nrme gwemmental
accounting standards board's oiher postemployment benefit reporting procedure. In offering
this addiional option, the board may have an open ennoliment but fereafter enroliment for
fhis option must be as specified In sechion 54-52.1-03.

Ratired medicars-gligible employes group medkal and hospital benefits coverage.
Active gligiole empioyee Iffe INSLTance benents coverage.

Ratired employes e surancs bensfiis coverage.

Terminated employee confinuation group medical and hospital beneflis coverage.
Terminated emplayee CONVErsion Qraup medical and hospital benefts coverage.
Dental beneflits coverage.

woe Nsom koW

Wislon pensfis coverage.

 Will make the retiree
health credit portable
to other health plans in
2015

e Allows credit to used for
PERS voluntary
products
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Sixty-third Legislative Assembly of North Dakota
In Regular Session Commencing Tuesday, January 8, 2013

HOUSE BILL NO. 1053
£01 300 Veterans ATaIr Commites)
[At the requesturme Public Employees Retrement Sysiem Board)

AM ACT % amend and reenact secions 54-52.1-02, 54-52.1-03.2, and 54-52.1-03.3 of the Norh
Dakota Century Code, relating 1o bensft coverage and heaith benafits credit for retired
empioyess not eligible for medicars and refired empioyeas eligibie for medicare under the
unifarm group Insurance program; and io provide 3 contingent efective date.

BE IT ENACTED BY THE LEGISLATIVE ASSEMBLY OF NORTH DAKOTA-

SECTION 1. AMEMDMENT. Z2clion 54-52.1-02 of the Monh Dakota Century Code 15 amended and
reenactad as follows:

54-52.1-02. Uniform group Ingurance program created - Formation Into subproups.

In order to promode the ecomomy ang emiciency of employment In the Stale’s service, reguca
personnel turnaver, and offer an Incentive to high-grade Individuals to ender and remain In the sarvice of
siate empioyment, there is created a uniform group Insurance program. The uniform group must be
composed of eligitie and retred employess and be formed 10 provkde hospital DensSmis coverage,
madical benelts coverage, and M INsWrance Denefits coverage In the manner s&1 forih In this chapier
The unitiorm groug may e divided Into Me folowing Subgroups at the discretion of the board:

1. Medical and hospltal benefiis coverage group consisting of active elglble employses and
refired empioyees not elginle tor medicars, Sxospt for employess whio first refire after the
Sffective date of tis Act 3nd are not lighie for medicars on Melr redrement. in detemining
DrEMIUME T COVErage WNOer Mis subsection for relired empoyees not eligible for memeare,
the rate for @ non-Memicare retree Singie plan 5 one hundred fify percent of the actve
member single plan rate, e rate for @ non-medicare retres family pian of two peogle s twice
the non-medicare retires single plan rate, and the rate for a non-medicare retiree family plan
af three or more persons Is twa and ons-half imes the non-medicare ratiree single plan ratz.

2. In 3admton to the coverage provided In subsschion 1, another coverage cpbion may be
provided TDI' ratirza ernplnyees not ellgnle an meﬂe.ane EELE0T 00 em@ﬁ Wwho first reure

on
prwk‘]eu me option doeg nat Inntease me Impllﬂt sunsluy as petermined nrme gwemmental
accounting standards board's oiher postemployment benefit reporting procedure. In offering
this addiional option, the board may have an open ennoliment but fereafter enroliment for
fhis option must be as specified In sechion 54-52.1-03.

Ratired medicars-gligible employes group medkal and hospital benefits coverage.
Active gligiole empioyee Iffe INSLTance benents coverage.

Ratired employes e surancs bensfiis coverage.

Terminated employee confinuation group medical and hospital beneflis coverage.
Terminated emplayee CONVErsion Qraup medical and hospital benefts coverage.
Dental beneflits coverage.

woe Nsom koW

Wislon pensfis coverage.

e Implemented On July 1,
2015

e Automatic for members
on PERS plan

e Non PERS submit
paperwork to ASI for
reimbursement.
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Health Employee Assistance
Dental Flex Comp Plan
Vision

Life Insurance
Long Term Care
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January 2015

PARTICIPATION

AGENCY
State
Counties
School Dist
Cities
Others

EMPLOYEES
State

Counties
School Dist
Cities

Others
Legislators
Retirees
COBRA

GROUP INSURANCE PROGRAMS

MANAGED AND ADMINISTERED BY NDPERS

HEALTH

95
45
38
50
64
292

15,203
2,244
1,188
1,845

592
133
6,973
425

28,603

LIFE

95
33
15
30
31
204

16,037
2,390
85

234
355

3,152

22,253

DENTAL

95

20
115

6,717

1,864
47

8,628

VISION

95

20
115

7,948

1600
53

9,601

EAP

95

20

115

16,013

247

16,260

FLEXCOMP

90

20

170

2,735

2,735

LT Care

95

20

115

55

55



NDPERS
Health Plan Membership

70,000
60,000 <
50,000 -””’__—_-_——”—’/
40,000 '////——”»

oO00NnN/ 1
30,000 ooY0 Increase
20,000
10,000
CHCHCHCC JC T e SC IC I B Rt g

* - Estimated

NDPERS

Voluntary Insurance Plans Membership

(Dental, Vision, Lang-Term Care

15,000

14,000 7

13,000 7

12,000 —_
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DAKOTA PLAN

Marih Dakota
Public Employees
Retirement System
(NDFERS)

Cerificate of Insurance

Cakota Plan
Grandfathered FPO/Basic
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NDPERS Health Contracts

June 2015
PIVIDE BURKE RENVILL BOTTINEAU ROLETTE TOWNER CAVALIER PEMBINA
87 S8 +8 271 376 62
MOUNTRAIL e McHENRY | PIERCE WALSH
174 136 BENSON
1A NELSON
109
McLEAN

140

SHERIDA

WELLS

DUNN 322 GRIGGS|STEELE| TRAILL
MERCER
148 45 422
127 KIDDER TUTSMAN
BILLINGS Y= STUTS SARNES
26 47
STARK MORTON 1,236 506
1,062
EMMONS | LOGAN LAMOURE RANSOM R D
4 60 62 132 299
BOWMAN ADAM McINTOSH DICKEY
99 78

SARGENT
78

16

85 127

Out-of-State — 2,638
Total — 29,501

Average Contract Size = 2.26



NDPERS State Active Employees

April 2015
PIVIDE BURKE RENVILL BOTTINEAU ROLETTE TOWNER CAVALIER PEMBINA
104
MOUNTRAIL McHENRY | PIERCE WALSH
WARD BENSON
24 59 21
sl NELSON
McLEAN

33

SHERIDA

WELLS

H GRIGGS|STEELE| TRAILL
MERCER

BILLINGS

6 213
32

KIDDER
OLIVER

16

STUTSMAN
1

BARNES

STARK
409

MORTON

729 279

EMMONS | LOGAN LAMOURE RANSOM R D
1 16 38 124
BOWMAN ADAM McINTOSH DICKEY
22 20

SARGENT
32

14

14 23

Out-of-State — 1,142
Total — 15,832



NDPERS Health Plan Membership

142015

4 ©
I ] | | o
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005 2006 2007 2008 2009 2010 2011 2012 201

N

003 2004

N

000 2001 2002

N

1986 1987 1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999
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NDPERS State Health Plan
2009-11 Premium

2011-13 Premium

$825.66 $886.62

2013-15 PREMIUM 2015-17 PREMIUM

$981.68 $1130.22

«2009-11 to 2011-13 Two year increase is 7.38% or about 3.7% per year.

sIncludes extending coverage to dependents and eliminating the lifetime max.
*The cost assumes we maintain our grandfathered status.

«2011-13 to 2013-15 Two year increase is 10.72% or about 5.5% per yeatr.
«2013-15 to 2015-17 Two year increase is 15.13% or about 7.7% per year.



47
46 -
45
44
43 -
42 -
41
40

NDPERS Active Employees

Average Age

1

L1

1990

2012

2013|2014

[Age

415

41.8

42.1

42.6

42.9

43.2

43.6

43.9

44.1

44.3

44.6

44.9

452

45.5

45.8

46.1

46.4

46.3

46.2




Active State Billed Health Insurance Premium

Single Plan B Family Plan & Combined Rate

$1,200

$1,000

$800

$600

$400

$200

$0_=Jl_cal_=al_:JI_IJI_HJI_EJI_EIl_E‘ B mE

63-65 | 65-67 | 67-69 | 69-71 71-73 | 7375 | 75-77 | 77-79 | 79-81 | 81-83 | 83-85 | 85-87 | 87-89

3| 1315 | 15-17

~ B

89-91 | 91-93 | 93-95 | 95-97 | 97-99 | 99-01 01-03 | 03-05 | 05-07 | 07-09 09-11 11-

B Single Plan $5.00 $8.55 | $10.75 | $14.45 | $15.95 | $14.46 | $19.50 | $25.50 | $34.84 | $42.68 | $50.28 | $60.00 | $68.28 | $99.82 | $108.00 | $120.00 | $125.00 | $139.69 | $162.48 | $190.33 | $229.93 | $260.62 | $318.30 | $400.06 | $426.96 | $472.74 |$544.28
B Family Plan $21.00 | $21.50 | $25.00 | $34.90 | $41.90 | $41.90 | $59.95 | $67.42 | $87.40 | $107.07 | $140.28 | $168.00 | $191.28 | $280.39 | $304.00 | $297.00 | $309.00 | $345.32 | $401.67 | $469.78 | $567.52 | $643.12 | $764.02 | $962.84 [$1,029.00$1,139.34/$1,311.74
O Combined Rate $254.00 | $265.00 | $301.00 | $349.72 | $409.09 | $488.70 | $553.94 | $658.08 | $825.66 | $886.62 | $981.68 [$1,130.22




Percent

State Health Premium Percentage Increase

50% 47%

40%

30%

_19%
(70

4

20%

10%

| 4%
| 0% |

77-79 79-81 81-83 83-85 85-87 87-89 89-91 91-93 93-95 95-97 97-99 99-01 01-03 03-05 05-07 07-09 09-11 11-13 13-15 15-17

0%




State of North Dakota Health Plan Appropriations (Excludes Higher Education)

Total Budget Health Health Plan % of Total

Appropriation FTE Premium Appropriation Appropriations
1991-93 2,771,064,605 8,179 $254.00 $49,859,184 1.80%
1993-95 2,935,767,081 8,216 $254.00 $50,084,736 1.71%
1995-97 3,107,356,520 8,024 $265.00 $51,032,640 1.64%
1997-99 3,347,823,922 8,118 $301.00 $58,644,432 1.75%
1999-01 3,767,007,536 8,400 $349.72 $70,503,552 1.87%
2001-03 4,325,559,659 8,538 $409.09 $83,827,450 1.94%
2003-05 4,587,351,203 8,392 $488.70 $98,428,090 2.15%
2005-07 5,186,963,789 8,438 $553.94 $112,179,497 2.16%
2007-09 5,843,419,715 8,808 $658.08 $139,111,900 2.38%
2009-11 8,052,214,358 8,960 $825.66 $177,549,926 2.20%
2011-13 8,556,123,763 9,011 $886.62 $191,743,988 2.24%
2013-15 12,666,651,460 9,179 $981.68 $216,260,177 1.71%
2015-17 13,238,812,510 9,392 $1130.22 $254,760,630 1.92%




NDPERS Active Health Insurance Out-Of-Pocket

Jan-Dec Calendar Year ending:

Active Contracts

Deductibles
Coinsurance
Sanctions
Copayments
Exclusions

TOTAL

Per Contract

State Classified Average

Salary

Percent

2009
19,317

$9,290,919
$11,832,668
$2,138,358
$10,295,041
$5,604,131
$39,161,117

$2,027

$42,382
4.8%

2010
19,728

$9,816,469
$12,712,265
$2,414,573
$11,464,880
$4,497,621
$40,905,808

$2,073

$44,698
4.6%

2011
20,016

$10,073,095
$13,059,708
$2,471,455
$11,696,304
$5,851,646
$43,152,208

$2,156

$46,057
4.7%

2012
20,940

$10,967,963
$13,930,488
$2,650,929
$12,214,972
$9,056,696
$48,821,048

$2,331

$48,554
4.8%

2013
21,203

$11,328,815
$14,614,079

$3,976,577
$12,396,682
$10,857,602
$53,173,755

$2,508

$50,942
4.9%

2014
21,530

$11,374,638
$15,478,868

$3,461,110
$12,336,376
$20,948,164
$63,599,156

$2,954

$53,297
5.5%



Concentration of Per Member NDPERS
Health Care Spending in 2011

100% Sl

. 84.9%
0% 80.1%
0 712.7%

60% 59.1%
40%

29.8%
20% I

3.2%
0% I I I

Topl1l% Top5% Topl1l0% Top 15% Top20% Top50% Bottom
50%

Who is going to join the HDHP/HSA?

Includes Hospital, Physician/Clinic and Pharmacy Claims paid through April,

2012. 96



Plan Design

———

Marth Dakota
Public Employees
Hetirement System
(NDPERS)

Certficale of Insurance

Dakata Plan
Grandfatherad FPO/Basic

b Bl | BANPAAD
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DAKOTA PLAN - Grandfathered

1987 1989 — 1993 1993 — 1997 1997 — 1999 1999 — 2001 2001 - 2003
PLAN FEATURES EPO ® SELF BASIC ! SELF BASIC ! SELF BASIC | SELF
BASIC PPO BASIC | PPO | 01/01/94 | REFERRAL | REFERRAL | ppg | Epo | REFERRAL | ppg | gpo | REFERRAL | ppo | EPO

Deductible for Non-Physician Services

Single (individual) §100 $150 $150 $150 $150 $100 §150 $150 $150 | $100 §200 §200 | $100 $250 §250 | %100

Family $200 $450 $450 5450 5450 $300 $450 5450 5450 | $300 $600 $600 | %300 $750 $750 | %300
Copayment Amounts

Office Visits - 20 10 20 $10 55 520 20 $10 55 $20 15 §10 525 520 $15

Emergency Room Visits §25 §25 §25 25 §25 525 $25 §25 §25 525 §25 §25 525 550 550 550

Diagnostic Services (perservice) - - - 520 510 35 520 520 510 35 520 510 35 520 510 55
Diagnostic Copayment Maximum®

Single (individual) - 5200 $100 $50 §200 5200 $100 | $50 $200 $100 | &50 $200 $100 | §50

Family - $400 $200 $100 F400 $400 $200 | §100 $400 $200 | $100 $400 $200 | $100
Coinsurance 80/20 80/20 9010 80/20 90/10 9010 60/40 80/20 90/10 | 90M10 80/20 85M5 | 9010 80/20 85M5 | 90M0
Coinsurance Maximum

Single (individual) §400 $1000 §500 $1000 §500 $ 500 Unlimited §1000 $500 | 500 $1250 $750 | $500 51250 $750 | $500

Family $1600 $2000 $1000 $2000 | §1000 51000 Unlimited §2000 $1000 | $1000 §2500 $1500 | $1000 $2500 $1500 | $1000
Total Out-of-Pocket per Benefit Period™

Single (individual) §500 $1150 §650 $1350 §750 $ 650 Unlimited §1350 §750 | $650 $1650 $1050 | 650 51700 $1100 | $650

Family $1800 $2450 $1450 §2850 | $1650 51400 Unlimited §2850 $1650 | 51400 $3500 $2300 | $1400 $3650 $2450 | $1400
Lifetime Maximum Per Insured 51,000,000 $1,000,000 1,000,000 $2,000,000 $2,000,000 §2,000,000
Prescription Drugs

Generic Prescription? §3 copay 20% coins | 4 copay 10% coins 54 copay 10% coinsurance % 3copay 10% coins %5 copay 15% coins 55 copay, 15% coins

Brand Mame Frescription 55 copay 20% coins | 7 copay 20% coins 57 copay  20% coinsurance § 7copay 20% coins $10 copay 25% coins 515 copay, 25% coins

MNonformulary Prescription 510 copay  20% coins 510 copay 25% coins 525 copay, 25% coins

MNotes: 2 4,56 78 9,10 ik}

** - Excludes copayments.

NOTES:

Pays difference between brand and generic if member doesn't accept generic.

In 1989 there was only one PFO. The number grew, but in 1993 the only major clinics on were in Fargo only.

Added diagnostic copayments in 1993.

EPO became effectivein 01/01/94 in Fargo, Minot and Grand Forks. PPQ was expanded into the same areas as a result ofthe EPO.
Added preventive screening benefits to Basic and PPO plans.

Formulary went into effect 07/01/95.

Changed the self-referral plan to have an out-of-pocket maximum, and from a 60/40 coinsurance to an 80/20 coinsurance when the EFO became a permanent option.
Increased lifetime maximum from $1,000,000, to $2,000,000.

. Increased deductibles, copayments and coinsurance amounts to subscribers in basic/PPQO. Increase office visit copay in EPO.

10. Increased RX copays and coinsurance.

11. Increased RX copays, ER Visit copay, Office Visit copay, and Basic/PPO Deductible.

CENDO AWM=
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DAKOTA PLAN - Grandfathered

=

2003 — 2005 2005 — 2007 2007 — 2009 2009 — 2011 2011 - 2017
BASIC | SELF BASIC | SELF BASIC | SELF BASIC/ SELF BASIC | SELF
PLAN FEATURES REFERRAL | PPO | EPO REFERRAL | PPO | EPO REFERRAL PPO EPO | REFERRAL PPO REFERRAL PPO
Deductible for Non-Physician Services
Single (individual) 5250 $250 | %100 $250 $250 [ $100 5400 $400 | %200 $400 $400 5400 5400
Family §750 $750 | 300 §750 $750 [ B300 $1200 $1200 | $E00 $1200 £1200 $1200 $1200
Copayment Amounts
Dffice Visits £25 520 515 525 §20 §15 530 525 §20 530 $25 530 525
Emergency Room Visits 550 550 550 §50 550 550 550 $50 $50 §50 §50 550 550
Diagnostic Services (per service)
Coinsurance 75/25 80/20 | 85/15 75/25 80/20 | 85M5 75125 80/20 | B5MS 75/25 30/20 T75i25 30/20
Coinsurance Maximum
Single (individual) $1250 $750 | $500 $1250 $750 | $500 $1250 5750 | $500 $1250 5750 §1250 §750
Family $2500 $1500| §1000 §2500 $1500| §1000 $2500 $1500 | 1000 §2500 51500 $2500 $1500
Total Out-of-Pocket per Benefit Period™
Single (individual) $1500 51000 | $600 £1500 $1000| $ 600 §1650 $1150 | §700 51650 £1150 $1650 $1150
Family $3250 $2250| $1300 $3250 $2250| $1300 53700 52700 | $1600 53700 F2700 $3700 $2700
Lifetime Maximum Per Insured $2,000,000 $2,000,000 52,000,000 $2,000,000
Prescription Drugs
Generic Prescription’ % Scopay  15% coins 55 copay  15% coins 55 copay, 15% coins 55 copay, 15% coins 55 copay, 15% coins
Brand Name Prescription 5 15 copay  25% coins 515 copay 25% coins 520 copay, 25% coins 520 copay, 25% coins 520 copay, 25% coins
Prescription $25 copay  50% coins $25 copay 50% coins $25 copay, 50% coins $25 copay, 50% coins $25 copay, 50% coins
Prescription Drug Coinsurance Maximum 51,000 51,000 51,000 51,000
MNotes: 121314 15 16 17

** - Excludes copayments.

NOTES:

12 Deductible Applies to All Services.
13. Diagnostic Copayments Removed.
14 Nonformulary Prescription Drug Coinsurance Increased.

15. Formulary Prescription Drug Coinsurance Maximum of $1,000 put in.
16. Increased Deductible, Office Visit Copayments, and Brand Drug Copayments.

17. Eliminated EPO Network and standardized benefits with BCBS.

18. Dependent Age 26 and Eliminated Lifetime Maximum ACA Provisions.
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HDHP/HSA

Sanford Rate:

ﬁ PPO/Basic Plan $899.88
Paid by state to PERS: $981.68
$1130.22
S899.88 Sanford Rate:
$981.68 % 718770 [$989 68
$1130.22 $859.62
HDHP/ HSA plan %
HSA contribution: $69.94
single - $53.75 | $60.74
Family - 130.25

$147.00 |

‘ $169.24




AFFORDABLE CARE ACT (ACA)



e Legislative Changes

e PERS has:

— Grandfathered plan
e Basic/PPO

— Non-grandfathered plan
e Basic/PPO
e HDPHP
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e Preventive @ 100%

e|nfants & Children eAdult/Adolescent (includes colorectal cancer
screenings)

*Pregnant Women
eMen’s Preventive Services

e\Women’s Preventive Services (includes contraception)

e Out of Pocket Maximum Accumulation (Non-Grandfathered PPO
plans only)

eAll cost shares have to accumulate to the out of pocket maximum.

eDeductible, Coinsurance, Copayments, Rx Copayments & Rx
Coinsurance

eNew out of pocket maximum amount - to account for the summed up
cost shares
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e Legislative Changes

e PERS has:

— Grandfathered plan
e Basic/PPO

— Non-grandfathered plan
e Basic/PPO
e HDPHP

e Limits
— Premium
— Plan Design

Deloitte onotscossteg 17

555 170 Sest MW

Sube 400

September 28, 2013 \-L\;?m DC 20004
Teb +1207 573 304
Fa +1202 661 1111

Sparb Collms W _0240mE oM

Executive Director

NDPERS

400 East Broadway Avenue

Suite 303

Bismarck, ND 58302

UsA

Dear Sparh:

You asked Deloitt= Consulting to prepare a letter explaiming the changes that can be made with respect
o a grandfatherad health plan without causing the plan to lose its grandfathered stams under the
Affordable Care Act(ACA).

Followmng is 2 summery of the relevant rules relatmg to mamtsmng prandfathered status under the
ACA. Ttss for general information purposes ouly, nd s not intended as legal or tax advice.

What changes will cause plans to lose grandfathered status?

Before tuming to a detailed overview ofthe changes that will cause 2 plan to lose grandfathered status,
it is impertant to keep a few key points in mind.

1. All changes are measurad against or compared with the terms ofthe planin effect on
March 23,2010, the date the ACAwas enacted.

2. All changesto therelevant plan terms occuring after March 23, 20 10 nustbe
aggregated for purposes of determining if a particular change will result in a loss of
grandfatheredstatus.

These are the changes will cause 2 plan to lose grandfathered status]
Aplan will lose its grandfathered status if elimi alor ially =1l benefits to di: of

treat a particular condition. This meludes elimnating benefits for any necessary element to diagnosmg
of treating 2 condition.

Example

A grandfathered group health plan stops paying for ing, a necessary for
a covered mental health condition. The change causes the plan io Jose its grandfathered
status because counseling is an element necessary Io reat the covered condition.

Increasing cost-shaving requirements
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 The 2018 premium targets are $10,200 individual and
$27,500 family for annual premiums. Excess coverage
over these amounts are subject to a 40% employer tax.

Our current converted flat rate premium to
single/family premium through July 2017 are $6,531.36
individual (5544.28X12) and $15,740.88 family
(S1,311.74X12).

However if we are unable to convert the flat rate for
measurement purposes and must use the flat rate to
compare to the single rate threshold for Cadillac for

plan measurement purposes we would exceed it for
the single plan ($1,130).
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Bid
History

2004 - Fully/ Self Insued
2006 — Renewal with BCBS
2008 — Renewal with BCBS

2010 — Renewal with BCBS
(ACA)

2012 - Fully Insured
— BCBS
— Sanford



2013-15 Premiums (BAFO)

BCBS Premium Sanford Premium

12.98% 25.49%

$1001.72 $1112.62



2015-17

Bid
_\ /
|
| I
Fully
Fully insured Insured/ self
(3 insured

A

Fully insured
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e 2004 - Fully/ Self Insued
Bid e 2006 — Renewal with BCBS
e 2008 — Renewal with BCBS

H iStO ry * 2010 - Renewal with BCBS

(ACA)

e 2012 - Fully Insured
— BCBS
— Sanford

e 2014 - Fully/Self Insured



Fully insured Medical Proposal

Bundled

1. I
PBM/Medical With carve out PBM

Best Fully insured arrangement

Compare Best Fully insurn d Self Insured agsainst Self insura cis i Select best arrangement
Criteria (! 2.1-04.2 b Any zelf nzurance plan under thi i

o only if i
cnly or third-party sdm inizirator plan thy than the o t bid zubm itted by
a camer for undenariting the plan with equivalent confact benefitz.

and Vendor(s)

Best Self insured arrangement

Bundled
PEM/Medical

With carve out PBM

Self insured Medical Proposal
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2015-17 Premiums (BAFO)
Fully Insured

BCBS Premium Sanford Premium

20% 15%




Implementation since 7.1.15

» NDPERS Highlight Stats
* 8,967 mySHP accounts Created
e 4,269 members have elected electronic EOBs

» Pharmacy/Medical Claims
e« 204,808 NDPERS Claims Paid
 Over 122,000 Rx fills

> bWell Participation
* 6,974 members have logged onto bWell home page
* 6,634 members have completed the health assessment
« 3,697 members have participated in wellness activities

» Redemption center
* 3,754 member have viewed the redemption center site
» 1,624 order have been processed

» Fitness Center Reimbursement
e 1,744 fitness center reimbursements have been issued
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Sixty-fourth

Legislative Assembly

HOUSE BILL NO. 1038

of North Dakota

Introduced by

Legislative Management

(Health Care Reform Review Committee)

ABILL for an Act to create and enact section 54-52.1-04.13 of the North Dakota Century Code,

relating to public employees retirement system uniform group insurance coverage of

telemedicine; to require a report regarding coverage of telemedicine; and to provide an

expiration date.

BE IT ENACTED BY THE LEGISLATIVE ASSEMBLY OF NORTH DAKOTA:

SECTION 1. Section 54-52.1-04.13 of the North Dakota Century Code is created and

enacted as follows:

54-52.1-04.13. Insurance rei 1ent parity for icine services.

a

=8

I°

(=3

1. As used in this section:

"Health care facility” means any office or institution at which health care services

or treatment of diseases are provided. The term includes hospitals; clinics;

ambulatory sur centers; ou ent care facilities: nursing homes; nursin:

care provider.

"Health care provider” includes an individual licensed under chapter 43-05.
43-06, 43-12 1 as a req nurse or as an advanced practice

nurse, 43-15_43-17, 43-26.1, 43-28_43-32 43-37_43-40 43-41,43-42 43-44
4345 43-47 4358, or 43-60.

"Policy" means a medical benefits coverage under a contract for insurance

_ ’ . -
54-52.1-042.
"Store-and-forward technology” means electronic information, imaging, and

reviewed at a distant site at a later date by a health care provider or health care
Page No. 1 15.0079.02000

* Requires PERS to cover
telemedicine and to
prepare a report
regarding telemedicine
coverage.
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 Network

e Different Pre Auth
 Data
 Marketing

e Rx Audit



* Allow PERS network to be portable
 Presently with BCBS

 Make contact with PERS so any provider could
use it



e Term of Contract

2. The initial term or the renewal term of a fully insured uniform group
insurance contract for hospital benefits coverage, medical benefits
coverage, or prescription drug coverage may not exceed two years.
a. The board may renew a contract subject to this subsection without
soliciting a bid under section 54 - 52.1 - 04 if the board determines the
carrier's performance under the existing contract meets the board’'s
expectations and the proposed premium renewal amount does not
exceed the board’'s expectations.
b. In making a determination under this subsection, the board shall:
(1) Use the services of a consultant to concurrently and
independently prepare a renewal estimate the board shall
consider in determining the reasonableness of the proposed
premium renewal amount.
(2) Review the carrier's performance measures, including
payment accuracy, claim processing time, member service
center metrics, wellness or other special program participation
levels, and any other measures the board determines relevant to
making the determination and shall consider these measures in
determining the board's satisfaction with the carrier's
performance.
(3) Consider any additional information the board determines
relevant to making the determination.
c. If the board determines the carrier's performance under the existing
contract does not meet the board's expectations or the proposed
premium renewal amount exceeds the board's expectations and the
board determines to solicit a bid under section 54 - 52.1 - 04 , the board
shall specify its reasons for the determination to solicit a bid.
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SECTION 7. Section 54-52.1-05.1 of the North Dakota Century Code is created and enacted as
follows:

54-52.1-05.1. Health insurance benefits coverage - Insured and provider data disclosure.

Except as necessary for treatment, payment, or health care operations, a carrier providing health
insurance benefits coverage under this chapter may not disclose identifiable or unidentifiable insured or
provider data or information to a related or unrelated health care delivery entity. The board may
establish exceptions to the disclosure limitations under this section for the limited purpose of addressing
public interest and benefit activities or for the limited purpose of addressing research, public health, or
health care operations. An _exception established by the board under this section may not be more
permissive than allowed under state and federal privacy laws.
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SECTION 8. HEALTH INSURANCE RESERVE FUNDS - LIMITATIONS. Notwithstanding any other
provision of law, during the 2015-17 biennium, the public employees retirement system board may not
spend any moneys in the fund created under section 54-52.1-06 or from any other source for the
purpose of reducing any increase in uniform group insurance premium amounts beyond the rates used
by the sixty-fourth legislative assembly for developing 2015-17 state agency budgets.
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HOUSE CONCURRENT RESOLUTION NO. 3003
(Legislative Management)
(Government Finance Committee)

A concurrent resolution directing the Legislative Management to study state contributions to state
employee health insurance premiums, including the effect of the federal Affordable Care Act on
the state uniform group insurance program.

WHEREAS, the state of North Dakota pays one hundred percent of the premium for either a single
or family health insurance plan for eligible state employees; and

WHEREAS, the monthly combined health insurance premium rate for state employees has
increased from $554 dollars per month during the 2005-07 biennium to $982 dollars per month during
the 2013-15 biennium; and

WHEREAS, in 2012, only thirteen states paid the entire premium for a state employee single health
insurance plan and only four states paid the entire premium for a state employee family health
insurance plan; and

WHEREAS, the state currently has a grandfathered status under the federal Affordable Care Act
which exempts the state from certain requirements under the Act; and

WHEREAS, the state employee health insurance plan may lose its grandfathered status under the
federal Affordable Care Act if employees are required to contribute more than five percent towards the
cost of state employee health insurance premiums;

NOW, THEREFORE, BE IT RESOLVED BY THE HOUSE OF REPRESENTATIVES OF NORTH
DAKOTA, THE SENATE CONCURRING THEREIN:

That the Legislative Management study state contributions for state employee health insurance
premiums, including the feasibility and desirability of establishing a maximum state contribution for state
employee health insurance premiums and the effect of losing the state's grandfathered status under the
federal Affordable Care Act; and

BE IT FURTHER RESOLVED, that the Legislative Management report its findings and
recommendations, together with any legislation required to implement the recommendations, to the
Sixty-fitth Legislative Assembly.
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* Spouse Coverage - - Domestic
partners - DOMA




PERS PreMedicare
Coverage - HB 1058

*PreMedicare Retiree can stay on the PERS
plan
*COBRA @ 102% of premium

*Thereafter at 150% for single, 2 to 2.5
times the single rate for family coverage

Sixty-third Legislative Assembly of North Dakota
In Regular Session Commencing Tuesday, January 8, 2013

HOUSE BILL NO. 1053
&nt 3nd Veterans Affairs Committ
(At e request af e Publ Emalayees Rsirement Sysiem Board)

end and reenact sections 54-5 032, and 54-52.1-03.3 of the Norn
Century Code, relating to benefit coverage and healih bensfis credt for retired
empioyzes not elgible for medicars and refired empioyees eigibie for medicars under the
UNIOMM grOUp INSUF3NCE Program; and 1o provias 3 contngent eTective date

BE IT ENACTED BY THE LEGISLATIVE ASSEMBLY OF NORTH DAKOTA:

SECTION 1. AMENDMENT. Seciion 54-52.1-02 of the Norih Dakota Century Code s amenged and
reenactzd as follows

5£-52.1-02. Uniform group Insurance program creatsd - Formation Into subgroups,

In order to promote the economy and eficiency of employment I e state's sevice, reduce
personnel tumaver, and affer an Incentive to high-grade Individuals 1o enter and remain In e service of
ate empoyment nere s creaied 2 unfom group NiEaNGe program. The Unifom group muct be

i 'r ) pr:.m NOSpEal DEnSfits COVerage,

medical beneflis cov Ad ¥ Insurance Denefts anner set forih In this chapier.
unform group 'ra)- B dhidzd nto e fo lowing subgr: :u;e., {ine diyaion of the Bosra:

Medkal and nosgital benetl coserage group consisting of active elgitie emplnyees and
retired empioyees not elgible for medicars Ioyess who first retire afler tha
e gl of i Ak e a1 ! i Tor o o8 e Sirerest 1 SEiom ning
Dremiums for coverage under Mis subsecion for redred empioyess not elighie for medic
the rate for 3 non-medicare et gie plan I one humdred ity percent of the acty

mber single pian rate, e rate for 3 noa-medicare refrae famly pian of tan peogle s twics
he non-medicare refires single pian rate. and the rate for a non-medicare r2iree TEmiy plan
af three or mare persons Is two and one-fill imes e non-medicars retree singie plan iz

2. In add%on to Me coverage provided In ubssction 1, anoiher coverage opfion may be

provided for retired employess not alighle for medicars, Except for empioyess who first retire
ater the effactye gate Art 3nd are not elginis for medicars on telr refEment
provided e opfion doss not Increase the Impilclt subsidy 3s determined by the govemmental
aceaunting andards boanTs ofner poslemployment beneft repoing procedure. In g
this agditional option, e board may have 3n open enroliment but Mereafier enroiment for
this option must be a5 specified In section 54-52.1-03.

3. Retired medicare-elgible employes growp medical and hospital benefits coverage.
4. Actve sligble empiayee Ife Insurance banefis covarage

5. Rafired employes e MsUrance Densfis covarage

6. Teminated smployee continuation group medical and NOSPHtEl banefiis coverage.
7. Teminated smpioyse conversion group medical and hospital banefits coverage.
5. Dental benefts coverage.

5. Vislon bensfiis covera

Closes the plan in 2015

Main reason is “guarantee issue”
that is a PERS member will also be
able to get health insurance

Credit is tied to PERS health
insurance to encourage a broader
cross section of retirees to take plan
thereby helping rates

Also an indirect subsidy for rates,

shows on states financials (s95 per
month for retiree plan and S5 per month for active plan)

Implicit Subsidy on state financials
of about 54 million and growing —
not presently funded




Table 1: Retiree health care lizkilities by state, 2000-2012

Slate

il
feltd
fel s
0

Unfunded
Linbilities
[millimns]

53,261
54,039
5257
51,553
563,840
51,420
517,905
55,641
54,903
54,312
511,706
S24
533,295
5(7)
5378
5283
52,679
54,862
51,180
%9371
§16,299
514,251
5700
SRRS
41,511

Uinfunded

Actuarial

Accrued Date of
Lisbility - Report
Per

Capita®®
5676 2012
55,522 2012
539 | 2012
L6 1017
51,678 2012
5275 2011

24,987 2012
56,151 2012

5254 | 2012
5435 1012
58,408 2012
515 2012
52,586 2011
(1) 02
5123 20132
598 2012
5612 1012
51,057 2012
SERE 2012

51,552 2012
42,4532 2012
51,442 2012

5145 ap12
5223 3012
5251 a2p12

Unfunded

Unfunded Actuarial

State Liakilities Addrued
{milians]  Liability -

Per Capita

MT 5337 3335
NE* 50 50
N 5047 5343
NH $2,258 31710
NI 518,078 52038
NM 43347 51,605
NY 550,668  93.049
NC szo610  $3.036
ND 554 577
OH 418,211 S1.577
oK 5359 594
OR 5161 541
PA §12,007 51,011
RI 5775 5738
5C 59,145 51936
50 566 579
N 51,476 $225
L 520,823 5799
uT 5375 5131
VT soog 51594
VA $1,849 5226
Wik 53,492 $506
Wi LE087 53766
wi 4053 5166
WY 5219 5380

*figts: WE carries an OPER liskility that is described es immatensl for purposes of reperting =
== 2008 is the lsbest year that published dats is available for DHshoma OFES liakilities™

Date of
Repart

2012
2012
2011
2012
2012
2011
2012
2012
2012
2011
2008
2011
2012
2012
2011
2012
2012
2012
2012
2012
2012
2012
2011
2012
2012

OPEB

How we compare

Will be decreasing over time as a
result of House Bill 1058
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NDPERS Medicare Premiums

$500

$484 $484

302

$461 473 415 3471

$446
o $439 $440

$400

$300
$200
$100 -

$24
$22

$26

2001-2003-2005- Part- 2007- Jan- Jan- 2009- Jan- Jan- 2011- Jan- Jan- 2013- Jan- Jan- 2015-

2003 2005 2007 DJan 2009 08
06

09 2011 10 11 2013 12 13 2015 14 15

OSingle ®Family

2017



Dental
Plan



http://www.state.nd.us/ndpers/forms_and_publications/publications/dental_plan_handbook.pdf

e Started in 1997

e Fully insured with Reliastar

* Available to state employees and retirees
 Now fully insured with Delta Dental
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DELTA DENTAL OF MINNESOTA

& DELTA DENTAL

Delta Dental PPO* and
Delta Dental Premier®

North Dakota
Public Employees Retirement System

Group #537482
* 7
A Snapshot of Your Coverage Welcome to Delta Dental
i P Delta Dental Delta Dental Non- - I
Service & Description PFO Bremier Participating Welcome to Delta Dental of lIlllllESR?t?}.

i i _ i We’ve designed your dental plan so it is
Diagnostic & Preventive Services easy to use and gives you and your family
Exams & cleanings, x-rays, fluoride 100% 100% 100%** - e, T o -
treatments, space maintainers, % % % maximum flexibility, network savings, an
sealants unparalleled commitment to service and
Basic Services “ £ s - PO
Emergancy treatment for relief of peace of mind. Togethel with your o
pain, amalgam restorations (silver employer, our goal 1s to help you maintain
filings) and composite resin 80% 80% 80%"" healthy, happy smiles all year round.
restorations (white fillings) on i
anterior (front) teeth and posterior
(back) teeth Prevention is the key to good
Endodontics -

Pulpotomies on primary teeth for 80% 20% 80%"* long-term oral health

dependent children, root canal Our plans are designed to encourage you to

therapy on permanent teeth .. . = S

Periodonti visit the dentist and help ensure your basic
eriodontics 80% 80% 80%** D ’

Surgical/Nonsurgical periodontics dental needs are met in a timely, cost-

Oral Surgery . .

Surgical/Nensurgical extractions, all 80% 80% 880%™ effective manner

other oral surgery

Il\:nracj’g;sRestoratlve 50% 50% 50%" Access fo regular checkups and sound

Prosthetic Repairs and preventive care are Ley tp.loug-tenn 01§1

Adjustments 0% 0% 0% health. In addition to visiting your dentist for

bD?Q‘UI’e adjustments and repairs, regular preventive care. talk to your dentist

Prrl ogtehr:t?:g about your specific oral health needs. Your

Dentures (full and partial), bridges 50% 50% 50% dental plan is intended only to help you pay

?"ThtOdOT‘{t;CSth o for care—your dentist is the one who will

reatment for the prevention, o/ 0. 0 Mk . e . R . .
corraction of maloeclusion. available 50% 50% 50% help you determine your actual care needs.
for all covered dependents
Deductible .

Deductible does not apply for $50 per person Hdpful Online Tools
diﬁgf:ﬁsgﬁ ﬁthd preventive services perp As part of our commitment to your
or orthodontics o o o
Calendar Year Flan Maximum long-term oral health, we provide
Per person $1,000 members free access to valuable oral
Lifetime Ortho Maximum %1500 health mformation and dental benefit
Per covered dependent : Is thr 1 - Web si

tools through our Web site,
Eligible Dependents - spouse and unmarried dependent children up to age 26. www.deltadentalmn.org.

*This is a summary of benefits only and does not guarantee coverage. For a complete list of
covered services and limitations/exclusions, please refer to the Dental Benefit Plan

Summary. Rates

**Dentists who have signed a participating network agreement with Delta Dental have agreed Emplop‘ee._'- ) . §38.26
to accept the maximum allowable amount as payment in full. Non-participating dentists have Employee + Spouse: $73.84
not signed an agreement and are not obligated to limit the amount they charge: the member Employee + Children: $85.72
is responsible for paying any difference to the non-participating dentists. Family: $122.08




NDPERS Dental Plan — August 2015

EMP ONLY 3813
EMP+CHLD 677
EMP+SP 2146
EMP+FAM 2227
Plan Count 8863

The following monthly premiums apply January 1, 2015 through
December 31, 2016:

Level of Coverage
Individual Only
Individual & Spouse
Individual & Child(ren)

Family

Active Premium

$38.64
$74.58
$86.58
$123.30

2014 Premium: $6,946,000



GROUP INSURANCE PROGRAMS



Amount of Coverage — August 2015

Basic $71,174,700
Supplemental $1,232,814,000
Dependent $32,702,000

Spouse $275,025,000




e Basic—53,500
e Supplemental Life
— Pretax first $50,000
e Dependent Life
— $2,000/55,000
e Spouse supplemental coverage
e AD&D coverage

e Accelerated Life Benefit
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Basic Life for active employees increased from $1,300 to $S3,500
—269%

Reduced employee and spouse rates

Travel Assistance Benefits to include:
e Pre-trip Information
e Emergency Personal Service (non-medical)
 Medical Assistance Services

* Emergency Transportation Services

Funeral Planning & Concierge Services
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Visa, passport, and immunization requirements.

Foreign exchange rates.
Embassy/consular referral.
Travel/tourist advisories.
Temperature & weather conditions.
Cultural information.
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e Urgent message relay.

e [nterpretation/translation services.

 Emergency travel arrangements.

e Recovery of lost or stolen luggage or personal possessions.
e Legal Assistance and/or bail bond.
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Medical referrals.

Medical case monitoring.
Rx assistance.
Payment of emergency medical services up to $10,000
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Visit of family member or friend.

Return of traveling companion.

Return of dependent children.

Return of vehicle.
Return of mortal remains.

For any of these services contact:

ING Travel Assistance:

U.S. Toll Free: 800.859.2821
Worldwide Collect: 202.296.8355
Email: ops@europassistance-usa.com

Web: WWW.europassistance-usa.com
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GROUP INSURANCE PROGRAMS



LEVELS OF CARE

« Mursing Home/Long-term Care Facility

53,000 monthly benefit
« Assisted Living Facility
$1,800 monthly benefit
« Professional Home Care
$50 daily bensfit

« [olal Home Care
$1,500 monthly benefit

BEMEFIT DURATION
Lifetime Maximum®*

3 years, 5108,000

5 years, $180,000

*Bank of dollars depletes as you receive
benefits.

Additional Plan Features:

Paid-up Features

Protection for non-payment of premium.
« Coverage must be in force for 5 years.

Inflation Pratection

Protects benefit from inflation.
« Increase equal to 5% of original benefit.
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LTC planning is an important consideration in planning for retirement.

Purchasing a LTC plan that is “partnership” qualified is the key to
accessing the tax credit.

The information from GRS indicated that an entirely voluntary plan
(fully paid by the employee) would likely not get any interest in the
market. Also there would likely be no preferencial underwriting. With
this understanding, an employee could buy a product just as
effectively in the individual market directly from a local agent than
through us.

That if the employer paid a part of the premium and with the tax
credit a group plan could likely draw a significant level of participation
from its membership which would:

* Reduce the underwriting requirement making the plan more accessible
e Help with the overall pricing
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MODIFIED GUARANTEE ISSUE — Answer Questions in SECTION A only.
SIMPLIFIED ISSUE- Answer Questions in SECTIONS A & B.
FULL UNDERWRITING - Answer Questions in SECTIONS A, B & C.

1

. During the last 8 MONTHS, have you been continuously and actively at work for your current

employer for a minimum of 30 hours per week (away from home), except for vacation?............ OYes O No
2. During the last 8 MONTHS, have you missed more than five consecutive days of work due to
accidents, injury, sickness or any physical or cognitive impairment? ... OYes ONo
. During the last 12 MONTHS, have you ever required assistance or supervision of any klnd to
perform any everyday activity, such as mobility (including the use of pronged canes} talung
medications, dressing, eating, walking, bathing, transferring, or toileting? ............... ... OYes ONo
If any question 4 — 9 is answered Yes, You are not eligible for coverage.
4. Have you EVER had, or been diagnosed, treated or had symptoms of any of the following
condtions? OYes ONo
If Yes, please check the applicable condition(s):
O Alzheimer's disease O Dementia or Senility O Osteoporosis with
O Amputation due to disease O Mobility Deficit fractures
O Amyotrophic Lateral Sclerosis O Multiple Sclerosis O Paraplegia or Quadriplegia
(Lou Gehrig's dissase) O Muscular Dystrophy O Parkinson’s disease
O Arthritis with narcotic pain medication 0 Myasthenia Gravis O Polymyositis
O Cerebrovascular Accident* O Organic Brain Syndrome 0O Scleroderma
(Stroke, CVA, TIA) O Huntington's Chorea 0O Memory loss requiring

medical consultation

*If applicant has had a single Cerebrovascular Accident more than 2 years ago, complete Section C.

If any question 11 — 14 is answered Yes, You are not eligible for coverage. For questions
15-17, if Yes, circle any applicable diagnosis or condition(s) and give details in question

#18.

11. Have you EVER had, been diagnosed with, treated for, or had symptoms of:
a) COPD (Emphysema) with oxygen use, or steroid medications?..
b) Multiple Strokes (CVA's), or Metasiatic or Multi-site Cancer?...... .

12. Inthe last 24 MONTHS, have you had a Single Stroke (CVA or TIA)? .

13. Inthe last 12 MONTHS, have you had Cardiomyopathy? ..

14. Within the last 3 MONTHS, have you had a Heart Atlack (MI] or Chest Pa
Blood Pressure; Hip or Back Surgery; or Cancer? ..

uncontmlled

. OYes ONo

 DOves ONo

O Yes ONo

.. OYes ONo

= OYes ONo

15. In the last 5 YEARS, have you been diagnosed with, received treatment for, or had symptoms of:
a) Chronic Lymphocytic Leukemia, Diabetes, Cancer or Macular Degeneration? ...
b) Arthritis, Osteoporosis, Rheumatoid Arthritis, F|Dromyalg|a Fractures, Joint Heplacement
or used a straight cane? ............

c) Heart Attack, Chest Pain, Heart Disease, Congestwe Heart Failure {CHF) H|gh Blood
Pressure, Heart Murmur, Card|omyopathy or Peripheral Vascular Disease?..........

d) Stroke, Cerebrovascular Accident (CVA), Transient Ischemic Aftack (TIA), Aneurysm
iregular heartbeat, Carotid Artery Stenosis, or Heart Surgery? . .

e) Mental or cognitive disorder including memory loss, confusion, disorientation, mental
retardation, depression; or Epilepsy? ... SR

f) Asthma, Chronic Obstructive Pulmonary D|sease (COPD) or Emphysema'?

g) Dlzzmess falmmg blurred vision, convulsions, paralysm falls, loss of balance or
strength?

h) Any condmon requiring treatrnent surgery, home care or hosprtahzanon Dut not
mentionad above {NOT |nc|ud|ng routine Colds, Flu, etc. ] ar unplanned weught loss of 15

Ibs or more?...
16. In the last 12 MONTHS, has any medical treatment, follow-up, dlagnostc testlng, or surgery
been recommended, but not et completed'? It Yes, give details:

17. Do you have a handicap sticker, handicap placard, or handicap license plate? ...,

~OYes ONo

. OYes ONo
. OYes ONo
. OYes ONo

. OYes ONo
. OYes ONo

. OYes ONo

. OYes ONo

OYes ONo

OYes ONo

18. Give details for all Yes answers. FOR EVERY MEDICATION THERE SHOULD BE A CONDITION AND

FOR MOST CONDITIONS THERE SHOULD BE A MEDICATION OR TREATMENT.

Question # Nature of ConditionMedication Date Last Treated/
Medication Taken

Name of Physician Seen/
Physician's Address

5. Have you ever been diagnosed by a medical practitioner as havlng AlDS {Acqmred Immune
Deficiency Syndrome) or tested positive for HIV? O'es ONo
6. During the last 3 YEARS, have you used over 60 units of insulin per day to treat Diabetes, or
have you been diagnosed or treated for Diabetes WITH COMPLICATIONS (Neuropathy,
Retinopathy, Heart Disease, Stroke), Chronic Hepatitis or Cirrhosis, alcohol abuse, drug or
prescription drug addiction, or Transient Global Amnesia? . OYes ONo
7. During the last 12 MONTHS, have you used a catheter, dialysis, oxygen equipment, a quad or
three-pronged cane, respirator, walker, wheelchair, crutches, motorized scooter or chair Iift?... QOvyes O No
8. During the last 12 MONTHS, have you been confined to a nursing home, assisted Imng
facility, attended an adult day care facility, or required home health care? ............... Yes O No
9. Do you have a direct famll',r history tparents or 9|bl|ngs} of Hunhngton s Chorea or Polycystlc
Kidney Disease? ........ OYes ONo
10. Are you currently taking or been prescribed any prescription drugs or medications? ................. O Yes O No
If Yes, please list all:
PRIMARY PHYSICIAN'S NAME TELEPHONE NUMBER HMO/PPO ID# (if known)

ADDRESS

DATE LAST CONSULTED

REASON LAST SEEN
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GROUP INSURANCE PROGRAMS



e Started in 1997
e Fully insured with Superior Vision
* Available to state employees and retirees

e Went to bid in 2010 changed carriers to
Superior Vision
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The following monthly premiums apply January 1, 2011 through December 31, 2014:

Level of Coverage Active & Retiree Premium
Individual Only S 4.92
Individual & Spouse S 9.84
Individual & Child(ren) S 8.96
Family $13.88
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Vision Plan — Superior Vision

Qutline of Benefits

Co-payments: $0 Comprehensive Eve Exam
$35 Materials
$35 Contact Lens Fitting
In-network co-pays are paid directly to the provider.
Materials co-pay applies to lenses and/or frames. not contact lenses.

In-Network! Out-of-Network

Comprehensive Eye Exam:
Ophthalmolegist (MD) Covered in Full Up to $45

Optometrist (OD) Covered in Full Up to $45
Standard Lenses (Per Pair):
Single Vision Covered in Full Up to $35
Bifocal Covered in Full Up to $50
Trifocal Covered in Full Up to $70
Lenticular Covered in Full Up to $70
Covered to
providers retail
Progressives trifocal amount Up to $70
Contact Lenses (Per Pair):’
Medically Necessary Covered in Full Up to $210
Elective® Up to $100 Up to $100
Contact Lens Fitting*
Standard Covered in Full Not Covered
Specialty Up to $50 Not Covered
Frames-Standard® Upto §75 Up to $40

! All in-network and out-of-network allowances are at the retail value.

*Contact lenses are in lien of eyeglass lenses and frames benefit.

¥ The insured is responsible for paying any charges in excess of this allowance.
*Standard contact lens fitting applies to an existing contact lens user who wears
disposable, daily wear, or extended wear lenses only. The specialty contact lens
fitting applies to new contact lens wearers and/or a member who wears toric, gas
permeable, or multi-focal lenses.

Plan Frequency

Comprehensive Exam 1 per Calendar Year

Contact Lens Fitting 1 per Calendar Year

Lenses 1 Pair per Calendar Year

Frames 1 per Calendar Year

Contact Lenses 1 Allowance per Calendar Year

Monthly Rates: Employee Only $4.92
Emplovee and Spouse $0.84
Employee and Child(ren) $8.96

Employee and Family $13.88

161 providers in our network

8/31/2015 Coverage
Employees
Employee Only 3,638
Employee +Child 782
Employee + Spouse 2,728
Employee + Family 2,748
9,896




EMPLOYEE
ASSISTANCE
PROGRAM



EMPLOYEE ASSISTANCE PROGRAM

The EAP Is designhed to provide special assistance in
guidance and counseling and to determine appropriate
diagnosis and/or course of treatment to employees and
their eligible dependents in cases of alcoholism, drug abuse
and personal problems. This assistance Is rendered for a
specified number of visits and the EAP is responsible for
recommending further referrals to clinical or supportive
organizations and medical professionals if necessary.

They also conduct educational seminars and provide
Informational brochures.



EMPLOYEE ASSISTANCE PROGRAM

CURRENT EAP PROVIDERS
St. Alexius

Village Family Services
Deer Oaks
Live Well Solutions



* PERS bids the services

* PERS certifies those meeting the minimum
requirements

e Agencies select vendors from list
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FLEX COMP PROGRAM

The FlexComp Plan is administered in accordance

with Internal Revenue Code Section 125. It is a voluntary
benefit program that allows you to set aside a portion of your
salary before state and federal taxes are deducted and have
It credited to accounts from which you may draw Tax Free
reimbursements to pay for eligible out-of-pocket medical

and dependent care expenses. You may also have certain
eligible payroll deducted insurance premiums deducted

on a pre-tax basis. The Plan Year begins on January 1 and
ends on December 31.



 THREE TYPES OF ACCOUNTS
—MEDICAL
—DEPENDENT CARE
—PREMIUM CONVERSION

—Use it or lose it
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NDPERS Flexcomp Participation

B Dependent Care B Medical Spending
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NDPERS Flexcomp Participation

B Dependent Care B Medical Spending
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NDPERS Flexcomp Participation

B Pre-Taxed Premiums
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