
APPENDIX L 

WORK OPPORTUNITIES FOR THE FEMALE INMATE POPULATION 

All female inmates sentenced to the DOCR are received at the Dakota Women's 
Corrections Rehabilitation Center (DWCRC). DWCRC is a 126-bed women's prison, 
consisting of a 70-bed minimum unit, a 40-bed medium unit, a five-bed special 
management unit and a 16-bed orientation unit. Following a period of orientation and 
assessment at the prison, female inmates are classified and designated to the appropriate 
housing units. Roughly 85% of female inmates are serving sentences for non-violent 
offenses, allowing for large numbers of female inmates to serve their sentences in minimum 
security housing at DWCRC or residential treatment programs and halfway houses. In 
addition to DWCRC, classified female inmates are housed at the Tompkins Rehabilitation 
and Corrections Center (TRCC) in Jamestown and halfway houses in Devils Lake, 
Bismarck, Mandan and Fargo. 

Inmates are expected to work while incarcerated. Employment opportunities allow 
inmates to learn job skills, good work habits, and attitudes that can be applied to jobs after 
release. A job placement committee coordinates the placement of inmates into work 
positions. Prison employment falls into the following categories, each of which will be 
explained in a section that follows: 

1) Institution maintenance and services 
2) Educational and vocational programs 
3) Prison industries 
4) Work release 

INSTITUTIONAL WORK ASSIGNMENTS (maintenance and services) - The largest 
category of inmate jobs are to positions that are required for the maintenance of the 
facility, such as general work crews, janitorial and yard crew positions. Inmates also work 
in the laundry, kitchen and property office. Additionally, inmates are assigned 
employment as librarians and tutors for other inmates. There are 71 inmates in this 
category. 

EDUCATIONNOCATIONAL PROGRAMS - The following programs are available 
through the education department at the prison; GED, Read Right, Career Readiness, 
computer programs, a welding program, parenting classes, and college classes through the 
North Dakota university system using an interactive video network. Participation in the 
GED program is mandatory for inmates who do not have a high school diploma or GED 
and is the initial work assignment for many inmates. 
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The welding program is provided in collaboration with the New England Public School 
System. The program provides instruction in the basic skills needed for entry-level jobs 
and apprenticeship programs such as: welding theory, symbols, reading blueprints, use of 
simulated welders arc, oxyacetylene, shielded metal arc, arc air cutting, gas metal arc, flux 
core arc, and non-destructive testing. At the end of the training, students are provided an 
opportunity to receive certification for specific welding skills. The welding program has 
provided the opportunity for female inmates to obtain higher paying jobs than those 
previously held by the inmates prior to incarceration. 

There are 22 inmates at DWCRC for whom educational or vocational programming is 
their primary work assignment. 

PRISON INDUSTRIES Prairie Industries is the correctional industries program at 
DWCRC. The program provides an opportunity for 20-25 inmates to learn job skills that 
will improve employment prospects after release. A cut and sew operation is located on
site and the items produced include clothing, coats, and bedding. Prairie Industries also 
provides services to a number of local businesses in New England and Dickinson, allowing 
for the development of marketable skills that will increase post-release employment 
opportunities. The positions for which these inmates are hired include welding and 
assembly work. The job training, skills and agency partnerships developed through 
Prairie Industry has greatly improved the employment prospects for many of the female 
inmates, particularly in providing on the job experience in welding positions. 

In order to be eligible for industries employment, inmates must be in compliance with all 
program recommendations, have demonstrated an ability to comply with institutional rules 
by remaining free of incident reports, have an established work history of at least sixty 
days in another institutional job and be able and available to work 40 hours per week. 

WORK RELEASE 

Work and education release programs are available for DWCRC inmates who are within 
six months of release. However, minimum custody level female inmates are also eligible for 
work release programming through the female transition program at halfway houses in 
Bismarck, Mandan, Fargo, and Devils Lake, which is the program accessed by the vast 
majority of female inmates on work release. Halfway house placements provide 
alternatives to direct release from correctional institutions so inmates can secure 
employment and housing, as well as remain involved in treatment programs while residing 
in a structured living environment. Fees are deducted from inmate work release earnings 
for room and board, in addition to child support, fines, and restitution, if so ordered. In 
addition to halfway house placements, an additional 30 female inmates are housed on the 
grounds of the State Hospital in Jamestown for participation in a 100-day substance abuse 
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treatment program at the Tompkins Rehabilitation and Corrections Center (TRCC). 
Following successful completion of the TRCC program, inmates are released on parole to 
an approved residence or transfer to halfway houses for Aftercare and work release 
programming. Currently, there are 33 DOCR female inmates residing at halfway houses 
and 29 female inmates participating in the TRCC program. 
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