* SEVEN MEMBERS

— CHAIR - APPOINTED BY GOVERNOR

— THREE ELECTED BY ACTIVE MEMBERS

— ONE ELECTED BY RETIRED MEMBERS

— STATE HEALTH OFFICER

— ONE APPOINTED BY ATTORNEY GENERAL
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Jon Strinden
Kim Wassim
Joan Ehrhardt
Mike Sandal
Howard Sage
Arvy Smith
Tom Trenbeath

Chair

Elected - Actives
Elected - Actives

Elected - Actives
Elected - Retirees

Health Officer

Attorney General

NODPERS
Board of Trustees

e

Benefit Programs.
Manager

} |

Development & P Finance Manager
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* RETIREMENT

* GROUP INSURANCE

* FLEX COMP

* EMPLOYEE ASSISTANCE




— Main
Judges

— 457
— 401(a)

DEFINED BENEFIT PLANS — 6

National Guard
Law Enforcement -2
Highway Patrol

— Job Service

DEFINED CONTRIBUTION PLANS - 2

RETIREE HEALTH CREDIT

ADMINISTRATIVE SERVICES
— PRIOR JUDGES
— JOB SERVICE RETIREE HEALTH CREDIT

January 1, 2013

TOTAL

RETIREMENT System

PARTICIPATION

AGENCY
State 93
Counties 49
School Dist 114
Cities 81
Others 73
410
EMPLOYEES
State 10,512
Counties 3,583
School Dist 4,988
Cities 1,475
Others 557
Retirees 7,816
28,931

RETIREMENT PROGRAMS
MANAGED AND ADMINISTERED BY NDPERS

DEFERRED HEALTH

Guard Enforcement Service CREDIT

ComP

89
35
18
34
29

4,561
580
75
225
189

5,630

10,512

3,583
4,988
1475

557

4,442

25,557




RETIREMENT PROGRAMS
MANAGED AND ADMINISTERED BY NDPERS

PERS 54-52 [39-031 |
Main Law Highway Job
System Judges Service

January 1, 2013

Guard Enforcement Patrol

PARTICIPATION

AGENCY

State 93 1 1 1 1 1
Counties 48 11
School Dist 114
Cities 75 6

Others

EMPLOYEES
State 10,014 47 36 37 141 18
Counties 3,388 129
School Dist 4,988

Cities
Others

RETIRESS

27,492 69 48 221 250 138

ACt U a r | a I Va I U at | 0 n " annual evaluation done by the systems actuary which determines and compares the actuarial

value of assets to the accrued liabilities and determines the actuarial required employer contribution

ACt U a r | a I Va I U e Of a SsetS " is a method for valuing assets over a five year period which provides more stability for

planning purposes.

M a rket Va I U e Of aSS@tS T the actual value of assets on a given day
Stat U tO ry Rate " the employer and employee contribution set in the North Dakota Century Code

ACtU a rla I Rate "~ the employer contribution for the upcoming year as determined by the actuary based upon the annual
valuation
M d rg| N — The difference between the statutory rate and the actuarial rate

- 4.12-6.26=-2.14

— 4.12-3.61=.51
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+ Contributions + lhvestment = Benefits + Expenses

Economic

*Plan return

«Salary increases

— Experience Study
— Asset Liability Study

Demographic

*Retirement rates
«Disabilities
*Mortality

* INVESTMENT RETURN

%0

Average return assumption for 127
public plans is 8%




NDPERS COMPARED TO OTHER STATE

RETIREMENT PLANS

Equities
59.5%

Asset class PERS
Domestic Equities 31
International Equities 21
Private Equity 5

Domestic Fixed Income 17

Cash &

International Fixed

Other
23%

Income s Alternatives
Re;; ﬂ/Eﬂst:ate 4.5%
Real Estate 10
Fixed Income
28.6%
Other 10
Cash 1
e
* NDPERS * RIO

— Investment Policies
— Asset Allocation
¢ Major asset classes

— Hire money managers

— Monitor money
managers

— Refine the asset classes

SIB membership:
3 PERS Bd members

3 TFFR Bd members

Land Dept Rep

Lt Governor, Chair
State Treasurer

Insurance Commissioner

WSI Representative




NDPERS Returns — (Year Ended 6/30)

S A
i \ Ty \
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NDPERS Main System Investment Returns

M Actuarial B Market
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BACKGROUND DATA

NDPERS Main System — July 2012

TOTAL TOTAL
CONTRIBUTIONS: PAYMENTS:
$1,115,000,000 $1,125,000,000

FUND BALANCE:
$1,734,000,000




DIVIDE
$213,931

WILLIAMS

$2,027,684

McKENZIE

$484,200

OLDENBILLINGS
VALLE'
111,591
A
A s
&

SLOPE
$37,691

BOWMAN
$190,082

NDPERS Retirees
Annual Benefits 2011

BURKE RENVILLE,  BOTTINEAU ROLETTE[TOWNER ~CAVALIER

197,39
$36,322 $801,150 $564,53 $83,11. $307,268

MCHENRY | PIERCE
MOUNTRAIL WARD %
$260,337 |
$721,908 | g5 201,40 <
7
MCLEAN SHERDAN WELLS

DUNN
$966,859 |54 81| $322,244 [FOSTER

1\
MERCER $130,929)
$383,624 4%
$268,615 — BURLEIGH KIDDER | STUTSMAN
$22,836
TARK MORTON $25,189,25 | $32,889| $4,459,455
$2,792,742 $3,865,197
HETTINGER | GRANT EMMONS | LOGAN LAMOURE
$249,644 $180,982 $229,736
ADAM LR sioux | $268,332 e s T bickey SARGENT |
$158,288 $84,571 $160,702 $384,589 $89,151

Out-of-State - $10,415,064
Total - $87,724,967

Millions

NDPERS Retiree Benefits

(Main, Judges, Guard, and Law Enforcement Systems)
Year Ended June 30

$100 -

$80

$60

$40

$20

$0
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NDPERS Retirees
June 2012

BOTTINEAU ROLETTE [TOWNE!
91 55 7 26

RENVILLE|

18

DIVIDE
33

CAVALIER

MOUNTRAIL McHENRY |  PIERCE

1 [ BENSON
64 42 g

McLEAN
93

sHErIDAN WELLS

11

MERCER

48 “ BURLEIGH KIDDER STUTSMAN
1,490 <

380

BARNES

97

MORTON g
287
EMMONS | LOGAN LAMOURE
20 33
SOLX MCINTOSH | DICKEY
21 16 9 16 46

Out-of-State — 1,001
Total — 7,221

RANSOM
72

SARGENT |
10

9000

8000
7000

6000
5000
4000
3000
2000 -
1000 -

0 - R N

98

® A O N %) D o0 A D N %3 H O N D N ] H o
SRR R RACIGIGR A IGIGA I A AN
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NDPERS
Main System Active Members

25,000

20,000

15,000

10,000 -

5,000

NDPERS Active Retirement Members
August 2013

DIVIDE BURKE
83

RENVILLE]|

75

BOTTINEAU
226

ROLETTE [TOWNE! CAVALIER

333

47 64

WILLIAMS

McHENRY

MOUNTRAIL BIERCE

826 WARD

219

1,339

McLEAN
OLDEI
OLIVER
VALLE
47 STARK 4,430
653
SLOPE
10

126
G GRIGGS
FOSTER
107 48

STUTSMAN
BARNES

1,154 331

LAMOURE RANSOM
46 117 216

BOWMAN ADAMS
95

McINTOSH DICKEY
48 126

SARGENT |
67

Out-of-State — 1,130
Total — 21,877
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NDPERS - State
Eligible for Retirement

1400

1200

1000

800 - M Age 65+
M Rule of 85

m Total

600 -

400 -

200 -

2008 2009 2010 2011 2012

NDPERS Pensions In Force

July 1, 2012
3000 2578
2000
1500 |
1000 |
500 |
" | | I
Normal Early Rule Disability

Main System, Judges, Guard, and Law Enforcement Plans

26
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NDPERS Pensions In Force

Monthly Benefit - July 1, 2012

2500

2000

ol almlaY
2,259

1500 |

979
1000

500

1,697

<$200  $200-  $400-

$399 $799

$800-  $1400+
$1399

Main System, Judges, Guard, and Law Enforcement Plans

27

NDPERS - State

Retired

W Age 65+

B Rule of 85

Early
M Total

2008 2009 2010 2011 2012*

* - Projected
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NDPERS - State
Retired Percent of Eligible

45
40

39.4

M Age 65+
M Rule of 85

~ 3 ® 6 = MO T

2008 2009 2010 2011 2012*

* - Projected

s 10 pensions as a percentage of all state and local government

Figure 1: State and local spending on public pensions

as percentage of total government spending, 2010

Alabama 285 Louisiana EE Okiahoma EEN)
2.8% Alaska 225 Maine 277 Oregon 148
Arizona 242 Maryland 314 Pennsylvania 129
Arkansas 302 Massachusetts 338 Rhode Island 399
Califernia 358 Michigan 232 South Carolina 224
Colorado 208 Minnesota 162 South Dakota 154
Connecticut 452 Mississippi 281 Tennessee 157
Delaware 199 Missouri 108 Texas 216
District of Columbia 133 Montana 240 Utah 278
Florida 258 Nebraska 160 Vermont 108
Georgia 214 Nevada * 284 Virginia 315
Hawail 357 Mew Hampshire 247 Washington 140
Idaho 238 New Jersay 203 West Virginia 387
Iinois 475 New Mexico 277 ‘Wisconsin 207
Indiana 282 Mew York 368 Wyoming 124
lowa 173 North Carolina 089 U5 weighted avg 277
: Kansas 203 North Dakota 120
®All Other State & Local Government Spending| |, J 5 by o et
W Spending on Public Pensions ’Srf;‘[r‘;’si;;':??remwe than one-half of public employee payrols are estimated to be outside of Social Security are
*1n addition to being a non-Social Security state, one-half of Nevada PERS employers’ contribution is attributable to o
Source: US. Cenaus Burssu non-refundable pre-tax salary reduction to fund the emplayees’ portion of the contribution.

Figure 2: Pension costs as a percentage of all state and local government spending, 1980-2010

40 41 41 42 39 35 3,

29 30 31 ,.

2.8
20 21 26 28 2.8

80 81 83 85 87 89 91 93 95 97 99 01 03 05 07 09 10

3V
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Main System

paerer oo iy GROUP RETIREMENT PLAN

MR DAKOTL
FUBLIC EMIPLOWEES RETIREMENT $15TEM

Public Employees Retirement Plan

Chapter 54-52, NDCC

Employer Contribution: 6.12%
Employee Contribution: 6.00%
Total Retirement Contributions: 12.12%
Vesting in Disability Benefit: 180 days
Vesting in Retirement Benefit: 36 months
Normal Retirement: Age 65 or Rule of 85

16



Assets as of 06/30/2012:

Market $1,683,377,253
Actuarial $1,627,395,636

Members:

Active 20,738
Retired 7,551
Beneficiaries 752

Inactive Vested 3,584

33

Retirement Formula:

Final Average Salary x 2% x Years of Credited Service

Example:
$2000 x 2% x 20 = $800

17



PEP — Portability Enhancement
Provision
PEP allows the member the

option to vest in up to 4.00% of

the employer contribution paid
into the retirement pool of
funds and have this vesting
percentage credited to their

member account.

For every dollar you putin a
Deferred Compensation plan,

NDPERS will transfer one dollar
from the retirement pool of
funds to your member account

balance.

35

MAINTAIN PURCHASING POWER OF RETIREMENT BENEFITS BY
PROVIDING COLA - AD HOC RETIREE ADJUSTMENTS

1980 Retiree with

Date Multiplier Retiree Adjustment $500 Benefit
1177 1.04% 1.04% $500
7/83 1.20% 15.38% $577
7/85 1.30% 8.33% $625
7187 1.50% 15.38% $721
7/89 1.65% 15.76% $835
7/91 1.69% 2.42% $855
8/93 1.725% 2.00% $872
1/94 1.74% 1.00% $881
8/97 1.77% 5.00% $925
8/99 1.89% 8.00% $999
8/01 2.00% 6.00% $1,059

In 2006 there was a 13" check equal to half the monthly payment.

36

In 2008 there was a 13" check equal to % the monthly payment.

18



2002 1,087 1,130 104% 1,044 96%
2003 1,170 1,145 98% 1,093 93%
2004 1,251 1,172 94% 1,267 101%
2005 1,333 1,210 91% 1,433 108%
2006 1,450 1,286 89% 1,587 109%
2007 1,576 1,470 93% 1,879 119%
2008 1,700 1,571 92% 1,761 104%
2009 1,861 1,578 85% 1,320 71%
2010 2,157 1,577 73% 1,474 68%
2011 2,284 1,604 70% 1,758 77%
2012 2,442 1,580 65% 1,683 69%

NDPERS Retirement Systems Assets

(Main, Judges, Guard, and Law Enforcement Systems)

Millions

$2 000 Market Value — Year Ended June 30

$1,500

$1,000

$500

$ O 77 79 81 83 85 87 89 91 93 95 97 99 01 03 05 07 09
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NDPERS Funded Ratio

Actuarial Value
140%

120%

100%

80%

60%

40%

20%

0%

1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012

Funded Ratios — Main System

14P6

117%

A%

W%

h

2003 2044 2045 2006 2007 2048 2009 2010 2011 2m2

esgueAVA Ratio  eid=MVA Ratio

40
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The challenge

Funded Percent

PERS (Main System)
Projected Funded Ratio Under Current Plan
(Actuarial Value of Assets to Actuarial Accrued Liability)
Based on July 1, 2010 Data
100%
90%
80%
70% \
60%
50%
40%
30%
20%
10% \
0%
2010 2015 2020 2025 2030 2035 2040
Valuation Date (7/1)

2011 Session Recovery Plan

anFm¥ Ian AN Ian 114 lan ANS

I

Manthes Incranss affective far 2011-2018F Mant s sfbactive far 20182015

2015 and beya nd L0 affecthve
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2011 Session Recovery Plan

PERS (Main System)
Comparison of Funded Ratio
(Actuarial Value of Assets to Actuarial Accrued Liability)
Based on July 1, 2010 Data
100%

90%
80% /
N /

- \ /

50% \

40%

30% \

20% \

Funded Percent

2010 2015 2020 2025 2030 2035 2040
Valuation Date (7/1)

Funded Percent

110%

100%

90%

80%

70%

60%

50%

40%

30%

20%

10%

0%

PERS (Main System)
Projected Funded Ratio Under Current Plan
(Actuarial Value of Assets to Actuarial Accrued Liability)

~ - - _——
2012 2017 2022 2027 2032 2037 2042

Valuation Date (7/1)

== = =2012 Projection - Current Plan (Increasing to 12.12% Effective 1/1/2013)
s 2010 Projection - Before Contribution Increases
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NDPERS Main System Investment Returns

Market
25.00%
20.00%
15.00%
10.00% -&-
5.00% -
(5).22;0 1990‘1991‘1992 1993'1994'1995 1996'1997'1998 1999‘2000‘2.1 2I2'2003'2004 2005'2006 2007 2008 2009 2010 2011 2012
w2-YE0 4.47%
-10.00% 694%
-15.00%
-20.00%
-25.00%
-30.00%

9
19.90% OGS 21.09%

1480% 14255 0"

T T T T T

-5.21%

-24.05%

2013 Session Recovery Plan g han

PERS (Main System)
Projected Funded Ratio Under Current Plan
(Actuarial Value of Assets to Actuarial Accrued Liability)

110%

100% /
20%

2012 2017 2022 2027 2032 2037 2042
Valuation Date (7/1)
— — -2012 Projection - Current Plan (Increasing to 12.12% Effective 1/1/2013)
———2012 Projection - Recovery Plan (Increasing to 14.12% Effective 1/1/2014 and 16.12% Effective 1/1/2015)

Funded Percent
o
L=}
&
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Increased contributions
by 1% for the employer
and 1% for the
employee

47

2013 Session Recovery Plan g han

Pnﬂmtod Funded Ratios Under HB 1452 with Partial Rec:
1/2013 and 1/2014) and Full R y Plan (2% I

overy Plan (1% Increases on

Main System (AVA Basis)

0%

2014 increase annroved not 2018
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2013 Session Recovery Plan also a

DC option for

State Employees

® Normal Cost

2011
15.86%

NDPERS Main System

Contributions

Actuarial Required Contribution

B Amortization Payment

16.12%

12.12%

2013 2015
17.74% 17.74%

of Morth Dakota
1 R Ses8ian Commancing Tussdsy. sansary 5 2013

BE T EMACT o

SECTION L KMENDMENT, Sacton .01 106 of e Nrth Doty Cartry Coe i svrbed et
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e
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* Increased contributions
by 1% for the employer
and 1% for the
employee

* Added a DC option for
state employees til
2017

50
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2013 Session Recovery Plan also a DC
option for State Employees

Projected Funded Ratios Under HB 1452 with Partial Recovery Plan
New Hires May Elect to Participate in DC Plan (with No PERS DB Contribution)
Main System (AVA Basis) — 1% Increases on 1/2013 and 1/2014

RASAERRRE

Above assumes DC option Is permenant, as passed It is only till the middle of
2017 consequently cost would be closer to blue. If permanent then additional
cost would be as shown above.

$1,000

$900

5800

$700

5600

$500

5400

$300

5200

$100
525 5129

S0
2003 2004 2005 2006 2007 2008 2009 2010 2011 2012

epmUnfunded Actuarial Accrued Liability

Unfunded Actuarial Accrued Liability —
Main System =
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Going Forward

PERS (Main System)
Projected Unfunded Actuarial Liability Under Current Plan
(Actuarial Accrued Liability less Actuarial Value of Assets)

$6,000

5,000
%8/ 7

$4,000 >

In Millions

$3,000 >

$2,000

$1.000 | e S \

80
2012 2017 2022 2027 2032 2037

2042

== == 2012 Projection - Current Plan (Increasing to 12.12% Effective 1/1/2013)
2012 Projection - Recovery Plan (Increasing to 14.12% Effective 1/1/2014 and 16.12% Effective 1/1/2015)

Going Forward

e Additional contribution increases will be
needed in the future

e DC plan costs will need to be added if
continued

» Effect on political subdivisions will need to be
considered and adjustments made if needed
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* GASB Reporting

* SPOUSE
BENEFITS/DOMESTICE
PARTNERS/DOMA

Judges
System

28



Public Employees Retirement Plan-Judge's
Chapter 54-52, NDCC

Employer Contribution: 16.52%

Employee Contribution: 7.00%
Total Retirement Contributions: 23.52%

Vesting in Disability Benefit: 180 days
Vesting In Retirement Benefit: 60 months
Normal Retirement: Age 65 or Rule of 85

Retirement Formula:

First Ten Years:

Final Average Salary x 3.5% x First 10 Years of Credited Service
Second Ten Years:

Final Average Salary x 2.80% x Second 10 Years of Credited Service
Remaining Years:

Final Average Salary x 1.25% x Remaining Years of Credited Service

Example: $6861 x 3.50% x 10 = $2401.35
$6861 x 2.80% x 10 = $1921.08
$6861 x 1.25% X 5 = $428.80

$4751.23

29



Assets as of 06/30/2012:

Market $32,217,585
Actuarial $30,237,804

Members:
Active 49

Retired 25
Beneficiaries 9
83

mmmmmmmmmmmmmmmmmmmmmmmmmmmmmm
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e National Guard
and Law
Enforcement
Plans

Public Employees Retirement Plan
National Guard
Chapter 54-52, NDCC

Employer Contribution: 7.00% of covered payroll
Employee Contribution: 4.50% of salary

Total Retirement Contribution: 11.50%

Vesting In Disability Benefit: 180 days

Vesting In Retirement Benefit: 36 months
Normal Retirement:
Age 55 with 3 years consecutive service

as Firefighter or Security Police Officer

31



With Prior Service:

* Employee Contribution
— 5.50%
e Current Employer Groups
— 10.31% Employer Contribution
* Contribution based on Normal Cost and past service credit
liability
Without Prior Service:
* Employee Contribution
— 5.50%
e Current Employer Groups
— 8.43% Employer Contribution

* Contribution based on Normal Cost and no past service
credit liability

e Peace Officers

— A public servant authorized by law or government agency or
branch to enforce the law and to conduct or engage in
investigations of violations of the law.

e Correctional Officers

— A person who has completed a correctional officer course
approved/certified by the North Dakota department of
corrections and rehabilitation and is employed by a correctional
facility as defined in the North Dakota Century Code section 12-
44.1.

32



140.00%

130.00%

120.00%

100.00%

90.00%

80.00%

60.00%

50.00%

* Provides for an earlier normal
retirement date — age 55

e Set up as two systems
—With past service
—Without past service
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140.00%

130.00%

120.00%

110.00%

100.00%

90.00%

70.00%

60.00%

50.00%

o1z
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080z
6202
8wz
LT
920z

sz

€207
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—lnreasing 1o 15.31% (18.31% BC) Effective 1/1/2014 and 16.31% (2031% BCY Effective 1/1/2015

e Incr@35ING 10 14.31% (16.31% BC Effective 1/1/2013

67
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140.00%
130.00%
120.00%
110.00%
100.00%
9000%
80.00%
7000%
60.00%
50.00%

/2015

Increasing 10 12.43% Effective 1/1/2013

68
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RETIREMENT

HIGHWAY PATROL
RETIREMENT SYSTEM

69

Chapter 39-03.1, NDCC
Employer Contribution:
Employee Contribution: 10.3% of salary
Total Retirement Contribution:  27.0%

16.7% of covered payroll

Vesting In Disability Benefit: 180 days
Vesting in Retirement Benefit: 120 months
Normal Retirement: Age 55 or Rule of 80

70
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Retirement Formula:
First 25 Years:
Final Average Salary x 3.60% x First 25 Years

Remaining Years:
Final Average Salary x 1.75% x Remaining Years
Example: $3000.92 x 3.60% x 25 = $2,700.83*

*Not eligible for Social Security Benefits

Assets as of 06/30/2012:

Market $51,243,115
Actuarial $48,094,209

Members:
Active 145
Retired 88

Beneficiaries 27

36



140%

120%

100%

80%

60%

40%

20%

0%

117%

2004 2005 2006 200

=g AVA Rati

71% 72% 74%

70%

7 2008 2009 2010 2011 2012

0 =fgmNMVA Ratio

73

e Last part of recovery plan may still be needed (year 4)

Highway Patrol Retiremant System
Projected Funded Ratios
[Aetuarial Value of Assats to the Actuarial Accrued Liability]
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Job
Service

Employer Contribution:
Employee Contribution:

Normal Retirement:

0% of covered payroll
7% of salary

Total Retirement Contribution: 7%

Vesting In Disability Benefit: 5 years
Vesting in Retirement Benefit: 5 years

Age 65

Age 62 with 5 years
Age 60 with 20 years
Age 55 with 30 years
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Retirement Formula:

First 5 Years:

Final Average Salary x 1.50% x First 25 Years
Next 5 Years:

Final Average Salary x 1.75% x next 5 Years
Remaining Years

Final Average Salary x 2% x Remaining Years

Assets as of 06/30/2012:

Market $84,706,540
Actuarial $75,117,973

Members:

Active 19
Inactive 3
Retired 212
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* History:

2003
2004
2005
2006
2007
2008
2011
2012

2.1%
2.7%

4.1% [y
3.3% SﬂﬂﬂgLf

2.3% North Dakota »
5.8%
3.6%
1.7%

140%

129%

120% 111%

j00% | 109%  109%  109%

80%

60%

132%

125%

118%

106% I 104%

101% 100% 103%

40%

2003 2004 2005

Based on PVB.

2006 2007 2008 2009 2010 2011 2012

e=gme/VA Ratio  ssfigesMVA Ratio

80
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Defined Contribution Plans

457 plan
401(a) plan

Deferred Comp Plan Defined Contribution Plan

82
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Deferred
Comp
Plan

DEFINED CONTRIBUTION PLAN - DEFERRED
COMP PROGRAM

The deferred compensation plan is a voluntary,
supplemental retirement plan which allows a
member to make pretax deductions from

their salary with the intent to receive the

deferred amount at a later date, such as retirement.
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NDPERS 457 Plan Assets

Year Ended
e $160

® $140
$120
$100
$80
$60 (356
$40 |
$20 |
$0

$146 $146

NDPERS 457 Plan

Average Monthly Contribution

$250

$200 s $191 $189 w10 $193 $187 i $187 $187 $189
172

$150 |
$100

$50 |

$0
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» PEP allows you to vest in the employer
contribution
= Requires participation in an eligible
Deferred Compensation Plan
= 457
= 403(b)

= Vested employer contributions are added to
your member account balance

= Results in accelerated accrual of member’s
account balance

For every dollar you put in a Deferred
Compensation Plan, NDPERS will

reallocate one dollar to your member
account balance, subject to a vesting
schedule.
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* 10 ACTIVE PROVIDERS
* 250 INVESTMENT PRODUCTS
* 240 AGENTS

2012-2013

Investment
L]

Options

A SUMMARY FOR THE

NORTH DAKOTA

PUBLIC EMPLOYEES

RETIREMENT SYSTEM

DEFERRED
COMPENSATION PLAN

SECTION |
Summary of lvestment Options NDPERS Conspartion Plan . ....................6

SECTION 11
Summary of lnvestment Options NDPERS Section 457 Deferred Comgrensation Plan

Waddell & Reed Financial Serviees ..o W

90
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TIAL
CREF Financlal Services

https://www.tiaa-cref.org/tcm/ndpers

DEFINED
CONTRIBUTION
PLAN
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Active participants:

* Suspended:
* Retired:

Withdrawn:

213

121

54
12

Investment Options Tier 1
arget Date Funds

Asset Class

Retirement Income

TIAA-CREF Lifecycle Ret Inc

Target Date

TIAA-CREF Lifecycle 2010

Target Date

TIAA-CREF Lifecycle 2015

Target Date

TIAA-CREF Lifecycle 2020

Target Date

TIAA-CREF Lifecycle 2025

Target Date

TIAA-CREF Lifecycle 2030

Investment Options Tier 3 (Core Active Funds)

Asset Class
Inflation-Protected Bond

PIMCO Real Return Admin

Intermediate-Term Bond

PIMCO Total Return Admin

Large Growth

Franklin Growth Adv

Moderate Allocation

T. Rowe Price Capital Appreciation Adv

High Yield Bond

Prudential High-Yield Z

Large Growth

Wells Fargo Advantage Growth Adm

= > AYGREEIT o Mid-Cap Blend ASTON/Fairpointe Mid Cap |
t Dat = i
arget bate 'fecycle Large Value Hartford Dividend & Growth RS
Target Date TIAA-CREF Lifecycle 2040 - —
= 9 5 e Yereah 2 oo Large Blend Nuveen Tradewinds Value Opportunities |
arget Date 5 ifecycle - - - -
9 Y Mid-Cap Growth Prudential Jennison Mid Cap Growth Z
Target Date TIAA-CREF Lifecycle 2050 - -
- Large Value T. Rowe Price Equity Income
HIEI0EHDAE TIAASCREF Lifecycle 2055 Mid-Cap Value RidgeWorth Mid-Cap Value Equity |
Small Growth Brown Capital Mgmt Small Co Inv
Real Estate Cohen & Steers Realty Shares
Investment Options Tier 2 World Stock Mutual Global Discovery Z
Core Index Funds Diversified Emerging Mkts Oppenheimer Developing Markets Y
Small Blend Parnassus Small-Cap
Asset Class Small Value Allianz NFJ Small Cap Value Admin
Mid-Cap Blend Columbia Mid Cap Index A World Bond Templeton Global Bond Adv
Large Blend Vanguard 500 Index Signal

Foreign Large Blend

Vanguard Total Intl Stock Index
Inv

Investing involves risk, including possible loss of principal.

|94

47



Self-Directed Brokerage
Services

Easy to set up

Access to more than 3,500 mutual funds from hundreds of investment companies
Buy, sell and transfer funds either online or through a toll-free number

Minimum $500 investment.

The annual Brokerage Account Maintenance Fee will be waived for NDPERS
participants

Brokerage Services fees for transactions may apply (see below)

i Short-term Short Term Redemption/
Initial Cost Redemption  Fund Co. Fee
Transaction Varies by Fund - Consult
Fee Funds S e el fUa Prospectus
Non-Transaction Varies by Fund - Consult
Fee Funds SCOEOES S2000 Prospectus
Sales Charge/Varies by Fund — Dependent on Varies by Fund - Consult
Load Funds "
Consult Prospectus Fund Family Prospectus

*Ongoing Transaction Fee waived when an Automatic Investment Plan is established.
05
|95

SECTION 16. LEGISLATIVE MANAGEMENT STUDY - NORTH DAKOTA

RETIREMENT PLANS.

During the 2013-14 interim, the legislative management shall consider studying the
feasibility and desirability of existing and possible state retirement plans. The study must
include an analysis of both a defined benefit plan and a defined contribution plan with
considerations and possible consequences for transitioning to a state defined contribution
plan. The study may not be conducted by the employee benefits programs committee. The
legislative management shall report its findings and recommendations, together with any
legislation needed to implement the recommendations, to the sixty-fourth legislative
assembly.
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Ratio of Projected

Future Contribution Rate

Current Plan Increase to

14.12% effective  16.12% effective  20.00% etfective

Increase to

DC to DB Benefits  January |, 2014 July 1, 2015 July 1, 2015
Less than 50% 49 41 32
50% - 75% 149 131 106
75% - 100% 27 52 69
100% and Over -2 3 20
Total 227 227 227
97
Ratio of Projected DC ,‘\rrnunl‘(l:nmrrl.!d to an Annuity) to DB Benefit
by Years of Service projected to June 30, 2013
180%
160%
140% =
4 H
5 120%
E 100% %.’—
: o
2 s0% fegh »p = -
3 ¢ mﬂ L e . " A
= % —
> Iy S v :
o 2 : "
0%
=3
0 s 10 15 20 25 30 35 40 45
Years of Service
Ot Dy Cia it R (L% g 1 TALI% i i ;304 S ALIN LRt TUNLS 0 KN V0D
98

49



Concerning the above, the Segal report stated: Overall, this analysis shows that the majority
of the current DC Plan members are projected to receive significantly less retirement income
under the DC Plan than projected under the DB Plan. In particular, the ratio of DC Plan to DB
Plan benefits declines somewhat as age increases, and declines dramatically as length of service
increases. The DC Plan benefits are projected to be higher with an increase in the contribution
rate but are still less than 100% of the DB Plan benefits for most participants. Under existing
contribution levels, the only way that DC Plan benefits would consistently reach the level of DB
Plan benefits would be to earn long term investment returns above the assumed 8%.

(efe)

DC Questions
14. | feel | made the right decision selecting the DC 401(a) plan over the Defined Benefit plan. \54\ 9 \13| 7 ‘ 8 ‘ 5 ‘ 4

100 6

50 70
4
0 . I . )
Disagree Agree N/S
17. 1 would recommend the PERS Defined Contribution 401(a) plan to other employees? ‘47 ‘ 15| 7 \15| £ ‘ 1 ‘ 5

100 69

50 5

E— ’
0 -
Disagree Agree N/S
18. I am confident I will have enough money to retire. [47]13[1a] 6 [16] 2] 1
100 4
50 24
I— !
0 -
Disagree Agree N/S
100
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RETIREE HEALTH

RETIREMENT - RETIREE HEALTH
CREDIT PROGRAM

Main System
Highway Patrol
National Guard
Judges

Defined Contribution

o1



RETIREMENT - RETIREE HEALTH CREDIT
PROGRAM

BENEFIT FORMULA:
$5.00 for each year of credited service
Example: $5.00 x 25 = $125.00
CONTRIBUTION
1.14% of payroll

103

140%

104
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Members

July 1, 2012

1000

919

900

808

800

~

700

500

400

300

164

200

= |l
0 ,

<$30 ‘ $30-$59

$60-$89

I $90-$119 ‘ $120-$149 ‘ $150-$179 180+
Monthly Credit

i ampoynart. ma 4 s ) pisiram The e oo, et
T of vt v esen i b e e e
ey . 33 4 A SAA S At T 2 2ok A

e Will make the retiree
health credit portable
to other health plans in
2015

e Allows credit to used for
PERS voluntary
products

106
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Health

EAP

Dental Flex Plan
Vision
Life Insurance
107
January 1, 2013 GROUP INSURANCE PROGRAMS
MANAGED AND ADMINISTERED BY NDPERS
HEALTH LIFE DENTAL VISION EAP FLEXCOMP LT Care
PARTICIPATION
AGENCY
State 95 95 85 90 95 77 95
Counties 51 51
School Dist 68 65
Cities 65 55
Others 70 34 20 3
379 335 85 90 115 80 95
EMPLOYEES
State 14,774 15,137 5,636 6,696 16,067 2,755 55
Counties 2,270 2,569
School Dist 1,273 327
Cities 1,642 270
Others 540 340
Retirees 6,389 2,800 1,531 1140
COBRA 354 41 44
27,242 21,443 7,208 7,880 16,067 2,755 55
108
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NDPERS
Health Plan Membership
70,000
60,000
50,000
40,000

30,000 88% tncrease
20,000

10,000

0
FLIFESSF SIS
- Estinated

NDPERS

Voluntary Insurance Plans Membership

(Dental, Vision, Lang-Erm Carg

10,000 890% Increase

S i e e e

109

DAKOTA PLAN

110
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NDPERS Health Contracts

June 2013
2B RENVILLE| R CAVALIER PEMBINA
85 44
54 173 2
WILLIAMS
WALSH
701
NELSON

BOTTINEAU
271

MOUNTRAIL McHENRY PIERCE

WARD

125

1,453

142
MCcLEAN SHERIDAN WELLS EDDY 0
73 GRIGGS|STEELE| TRAILL
BARNES
44
S 479
SLOPE

LOGAN
63

LAMOURE RANSOM
124 ge2

6

BOWMAN
90

McINTOSH
81

DICKEY
116

SARGENT |
79

Out-of-State — 2,476
Total — 28,068
Average Contract Size = 2.27

111

NDPERS State Active Employees

April 2013
PIVIDE RENVILLE BOTTINEAU ROLETTE [TOWNER CAVALIER PEMBINA
10 19
104 67 18 o 75

MOUNTRAIL McHENRY PIERCE RAMSEY | WALSH

WARD 430
29 55 15| BENSON 328

So8 NELSON

31

2,54

MCcLEAN SHERDAN WELLS | EDDY

42
5
118 23 20 GRIGGS|STEELE| TRAILL
15 FOSTER
56 10 7 215
oLDE E BURLEIGH KIDDER | STUTSMAN

VALLE’ BARNES CASS

33
10 STARK MORTON SIS = 267 2,345
411 819
SLOPE EMMONS | LOGAN LAMOURE RANSOM R
1 19 40 159
BOWMAN ADAM: ol zl MCINTOSH | DICKEY SARGENT |
20 18 14 16 20 33

Out-of-State — 1,125
Total — 15,588

112
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NDPERS Health Plan Membership

70000 -

60000

50000

40000

30000

20000

10000

1986 1987 1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013

113

2009-11 Premium g?:;.};.

$825.66 $886.62

2013-15 PREMIUM

$981.68

*09-11 to 11-13 Two year increase is 7.38% or about 3.7% per year.
eIncludes extending coverage to dependents and eliminating the lifetime max.
*The cost assumes we maintain our grandfathered status.

*11-13 to 13-15 Two year increase is 10.72% or about 5.5% per year.

114
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SECTION 39. LEGISLATIVE MANAGEMENT STUDY - STATE EMPLOYEE HEALTH
INSURANCE PREMIUMS. The legislative management shall consider studying, during the
2013-14 interim, the feasibility and desirability of establishing a maximum state contribution to
he cost of state employee health insurance premiums. The legislative management shall report
its findings and recommendations, together with any legislation required to implement the
recommendations, to the sixty-fourth legislative assembly.

1lils

Active State Billed Health Insurance Premium

ESingle Plan ®Family Plan &Combined Rate

$1,200
AN

$1,000

$800

$600

$400

$200 {1

P s b
solmm cm 8 M M cfl ol G LE LW PR TR R i R R

S e e b et bt b ke i o = et | o= ol el il
S s e e s e e e e g as e e  mae e s is n nm  m
i e e e

Executive
Recommendation
16
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Percent

State Health Premium Percentage Increase
From Previous Biennium

(Excludes Plan Design Changes)

50%

40%

30%

20%

10%

0%

/\ 47%
Yot
31%
26%
23%
20% 20% 19%  19%
169%17%
14% 14%
13%
12% 11%
i | u 89 7%
4%
o [

77-79 79-81 81-83 83-85 85-87 87-89 89-91 91-93 93-95 9597 97-99 99-01 01-03 03-05 05-07 07-09 09-11 11-13 13-15*

* - Executive

Recomierdation

State of North Dakota Health Plan Appropriations (Excludes Higher Education)

Total Budget Health Health Plan % of Total

Appropriation FTE Premium Appropriation | Appropriations
1991-93 2,771,064,605 8,179 $254.00 $49,859,184 1.80%
1993-95 2,935,767,081 8,216 $254.00 $50,084,736 1.71%
1995-97 3,107,356,520 8,024 $265.00 $51,032,640 1.64%
1997-99 3,347,823,922 8,118 $301.00 $58,644,432 1.75%
1999-01 3,767,007,536 8,400 $349.72 $70,503,552 1.87%
2001-03 4,325,559,659 8,538 $409.09 $83,827,450 1.94%
2003-05 4,587,351,203 8,392 $488.70 $98,428,090 2.15%
2005-07 5,186,963,789 8,438 $553.94 $112,179,497 2.16%
2007-09 5,843,419,715 8,808 $658.08 $139,111,900 2.38%
2009-11 8,052,214,358 8,960 $825.66 $177,549,926 2.20%
2011-13* 8,556,123,763 9,011 $886.62 $191,743,988 2.24%

* - Executive Recommendation

118
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NDPERS Active Health Insurance Out-Of-Pocket

July-June Fiscal Year ending:

Active Contracts

Deductibles
Coinsurance
Sanctions.
Copayments
Exceed Max
Exclusions

TOTAL

Per Contract

wessCalendar Year Jan — Dect =

2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012
16,565 17,253 17,632 175573 17,889 18,114 18,303 18,791 19,116 19,728 20,014 20,940
$2,307596  $1789,727  $1967,859  $5765933  $5080,086  $4,850625  $5006043  $8,968213  $8,092001  $9,816469  $10,073095  $10,967.963
$6427972  $7,340161  $8424,100  $9315964  $11,044560  $11358692  $11,932003  $10710173  $11179053  $12,712,265  $11,714676  $13,930,488
$0 $0 $0 $795,964 $0 $0 $0  $1469.334  $1791,889  $2794769  $2,695473  $2,650,929
$5188,715  $8445132  $8768553  $7456340  $7,533643  $7546375  $7.686951  $9,334245  $9,190399  $11,465517  $11696304  $12,214,972
$247,044 $361,158 $672,490 $378,841 $550,479 $744,321 $549843  $2,752873  $1,910581
$1,560268  $1702.808  $1.847,570  $2.322,307  $2516646  $2910717  $3112,107  $4,044846  $3956,861  $4,497.621  $5850646  $9,056,696
$15731,595  $19,638,986  $21,680,581  $26,035349  $26726314  $27.428,730  $28286947  $37,279,684  $36,120784  $41286641  $42,030,194  $48,821,048
$950 $1,138 $1,230 $1,482 $1,494 $1,514 $1,545 $1,984 $1,890 $2,092 $2,100 $2,331
119

Basic Health Equation

Units of * Cost -
service

per unit

*Wellness
Programs

*Disease Mgt

Medical Review

Out of / Number of = Premium

pocket

Contracts

*Rates
*PPO
*HDHP

*Deductibles
*Coinsurance

*Copayments

Adverse
Selection

*Minimum
premiums

eMinimum

participation

Mix
Employer

Employee
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Concentration of Per Member NDPERS
Health Care Spending in 2011

100% 96.8%

84.9%
. 80.1%

80% 72.7%
i 59.1%

()
40%

29.8%
b j
3.2%
O% o T T T T T T _—\

Top1% Top5% Top10% Top 15% Top20% Top50% Bottom
50%

Who is going to join the HDHP/HSA?

Includes Hospital, Physician/Clinic and Pharmacy Claims paid through April,

012.121
Members
Basic Utilization Equation
% of % of Charges
NDPERS PAID % Members NDPERS Paid Plan Member* Other**
$0 10.7% 0.0% 0% 11% 89%
$1 - $499 41.9% 3.5% 21% 10% 69%
$500 - $999 13.6% 4.2% 27%  11% 62%
$1000 - $2119 13.9% 8.7% 23% 8% 69%
$2120+ 20.0% 83.6% 45% 5% 50%

* - Includes Deductibles, Coinsurance, and Copayments
** - Includes Fee Schedule, UCR, Discounts, other payers, non-covered, etc.

20% of NDPERS members account for 84% of Health Plan medical expenses.
80% of NDPERS members account for 16% of Health Plan medical expenses.

10% of NDPERS members account for 71% of Health Plan medical expenses.
90% of NDPERS members account for 29% of Health Plan medical expenses.

122
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FUSLIC EMPLOVEES

Plan Design

Deductible (Non-Physician Services
ONLY)

Basic PPO EPO

Individual $400 $400 $200

Family $1200 $1200 $600 4
(3 or more)

62



Office Visit $30 $25 $20
(No limit)

Emergency $50 $50 $50
Room
(No limit)

Coinsurance Amounts

Basic PPO EPO

75/25 80/20 85/15

except office
visits

Coinsurance

Maximum
Individual $1,250 $ 750 $ 500
Family $2,500 $1,500 $1,000
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HDHP Differences

This will be a Comprehensive Deductible and
Coinsurance plan.

Deductible will apply first dollar since there is no copay
structure on Prescriptions.

Because this is a Comprehensive HDHP a Member can
exceed the $1500 Individual Deductible/Coinsurance.

Deductible
PLAN INDIVIDUAL FAMILY
PPO $ 1500 (s400) $ 3,000 (s1,200)

BASIC $ 1,500s400) $ 3,000 (s1,500)




Coinsurance Maximums

PLAN INDIVIDUAL FAMILY
PPO $ 1500 (750 $ 3,000 (1,500)
80/20 %
BASIC $ 2,000 (1,250) $ 4,000 (2,500)
75/25 %

Total Out-of-Pocket Maximum

PLAN INDIVIDUAL FAMILY
PPO $ 3,000 (1,150) $ 6,000 (2,700)
BASIC $ 3,500 (1,650) $ 7,000 (3,700)

65



Enroll in High Deductible Health Plan
Enroll in the HSA

Benefits
J

Use HSA to pay for out—of—pocket/deductible\
expenses

Before

Deductible )
Met
N
* Now covered by HDHP
Ml © Save your HSA funds! ]
Met
131
HDHP/HSA
BCBS rate:
ﬁ PPO/Basic Plan :> $899.88
Paid by state to PERS: | $981.68 |
$899.88 BCBS rate:
[so8L.66 | % $787.70
| $859.62 |
HDHP/ HSA plan
Q) HSA contribution:
Single - $53.75 $6074
Family - 130.25
|$147.00 |
132
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* A Health Savings Account allows you to set aside
funds to pay for qualified medical expenses for
you, your dependents or your spouse.

* Think of it as a Medical IRA!

133

» Medical

 Dental

* Vision

* Chiropractor

* Prescriptions

* Some Over-the-Counter (OTC)*

O Not all eligible expenses go toward your HDHP deductible
O Visit www.discoverybenefits.com for more information
O Save your receipts

134
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e Must be covered by a HDHP to participate

e |f you cease participation in HDHP, can no longer
contribute to H.S.A, but can spend down balance

* You are not eligible if:
— covered by any other insurance
— you/spouse participate in a traditional FSA
— receiving Medicare/Tricare benefits

135

AFFORDABLE CARE ACT (ACA)

Upcoming compliance provisions
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Health Care Reform
- Coverage

sGrandfathered vs Non
Grandfathered status
Additional benefits for
non grandfathered Plan
*Cost for additional
benefits about 1.5%

eAdditional $13.30 per
month per contract

ell Child Care to Members 6™ birthday:

INo Office Visit Copayment on Wellness Services

[7 visits for Members from birth through 12 months

la visits for Members from 13 months through 35 months

[1 visit per Benefit Period for Members 36 months through 72 months

[Preventive Screening Services for Members age 6 and older:
INo Office Visit Copayments on Wellness Services

|Adult Aortic Aneurysm Screening for male Members age 65 and older

Lipid Disorders Screening once every 5 years

losteoporosis Screening for female Members once every 2 years

[sexually Transmitted (STD) Screening

[Type 2 Diabetes Mellitus Screening

|Colorectal Cancer Screening for Members age 50 through 75:

Colonoscopy — Subject to a Maximum Benefit Allowance of 1 test every 10 years; or
[sigmoidoscopy - Subject to a Maximum Benefit Allowance of 1 test every 5 years

INutritional Counseling — 100% of Allowed Charge. Deductible Amount is waived.
IHyperlipidemia — Maximum Benefit Allowance of 4 visits per Member per Benefit Period.
[Gestational Diabetes — Maximum Benefit Allowance of 4 visits per Member per Benefit Period.
IDiabetes Mellitus - Maximum Benefit Allowance of 4 visits per Member per Benefit Period.
Hyperter n - Maximum Benefit Allowance of 2 its per Member per Ben: Period.
lobesity- Maximum Benefit Allowance of 4 visits per Member per Benefit Period.

[Tobacco Cessation Services Tobacco cessation services obtainable with a Prescription Order
fare paid at 100%
Of Allowed Charge. Deductible Amount is waived.

IPrescription Non-Nicotine
IReplacement Therapy Benefits are subject to a Maximum Benefit Allowance of 2 quit
lattempt cycles
Per Member per Benefit Period. A quit attempt cycle includes
4 counseling

Visits and/or a 3-month supply of nicotine or non-nicotine
replacement therapy.

[Payable Over-the-Counter
(OTC) Nicotine Replacement
[Therapy (nicotine lozenges,
[Patches, gum)

IPrescription Nicotine
[Replacement Therapy (nicotine
Nasal spray, inhaler, patches)

[Related Office Visit 100% of Allowed Charge. Deductible is waived.

Icurrently for age 26 - even if the dependent has access to their own Employer Group coverage they

-an be added to the parents plan.

137

Health Care Reform -Birth
Control

ACH requires this benefit to
be added to all non-
grandfathered plan

Cost to add will
be about 58.38

month

per contract per

138
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Health Care Reform - Shared
Responsibility Rules

The Affordable Care Act’s Shared
Responsibility rules, effective
beginning on January 1, 2014, will
impose potential penalties on
“applicable large employers” that —

1. fail to offer “minimum essential
coverage” to “full-time
employees” and their dependents
(“No Coverage”), or

2. offer “minimum essential
coverage” to full-time employees
and their dependents, but the
coverage does not meet certain
minimum value and affordability
thresholds (“Inadequate
Coverage”).

* For purposes of the Shared
Responsibility rules, a “full-
time employee” for any month
is anyone who is employed on
average at least 30 hours of
service per week during that
month.

Large Employers

Must:

*Offer coverage to
all full time
employees

*Must met certain
minimum value
gUidennes (benefit design

and cost- no more than 9.5% of
household income)

| AFFORDABLE CARE ACT

(ACA)

e Small employer is 50 or
more employees

* Employer responsibility
not a health plan
responsibility

* PERS did change our
statute this session to
comply with the ACA
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Significance of “Full-Time Employee”
Status

*Employer Shared Responsibility rules apply only to “Applicable Large Employers”
— Employed an average of at least 50 “Full-Time Employees” for more than 120 days
during the preceding calendar year
¢ “Full-Time Equivalent” employees counted for this purpose only
¢ Special rule for seasonal employees
*Employer Shared Responsibility penalties apply only with respect to “Full-Time
Employees”
— Potential $2,000 penalty per FTE if coverage not offered to FTEs and their
dependents
— Potential $3,000 penalty for each FTE who opts out of the employer’s coverage if it
isn’t “affordable” or doesn’t meet a “minimum value” threshold

* Note: Penalties are “potential” because they are imposed only if a FTE obtains coverage
in a State Health Insurance Exchange and qualifies for a Premium Tax Credit or Cost-
Sharing Subsidy

AFFORDABLE CARE ACT
(ACA)

* Spouse Coverage - - Domestic
partners - DOMA
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HB 1059 - Eligibility

Federal Law Full Time Employee

Existing law

Average of 30 hours per week during a month
New law subject to the employers look back period

_ Employee pays only 9.5% of household income? | | No employer premium payment
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PERS PreMedicare
Coverage - HB 1058

¢ Closes the planin 2015
*PreMedicare Retiree can stay on the PERS e Main reason is ”guarantee issue”
lan . :
. : that is a PERS member will also be
*COBRA @ 102% of premium bl h | h A
sThereafter at 150% for single, 2 to 2.5 able tO get €a t Insurance
times the single rate for family coverage ° Credlt is t|ed tO PERS health
insurance to encourage a broader
cross section of retirees to take plan
T ——e thereby helping rates
e Also an indirect subsidy for rates,
shows on states financials ($95 per
month for retiree plan and $5 per month for active plan)
e Implicit Subsidy on state financials
of about 54 million and growing —
not presently funded
145
Table 1: Retiree health care liabilities by state, 2010-2012°
Unfunded e Unfunded  Actuarial
| e |
capita’® Per Capita
AL $3,261 3676 2012 MT 5337 $335 2012
AK 54030 55522 012 | ME* 50 50 012
Az 5257 539 | g012 | Nv 5947 £33 2011
AR $1.953 5662 2012 NH $2,258 51710 212
CA  $63,840 SL678| 2012 NI $18,078 52039 012 IR W2 @ PEE
] 51,429 575 2011 NM 53,347 31,603 2011
7 517.805 54887 2012 NY 559668 53049 2012
DE $5,641  $6.151 2012 NC s20610 S3.036 012
FL 34,303 5254 | 2012 ND 554 577 2012
GA 54,312 5435 2012 OH 518211 51577 2011
Hi 511,706 58408 2012 oK 5350 594 7pnEet
D 524 515 2012 OR $161 41 2011
L 533,705 52586 2011 PA §12007  SLO11 3013 . ) )
N 57) s 012w s775  §738 3012 Will be decreasing over time as a
14 5378 5123 2012 sC 59,145 51836 011 result of HB 1058
K5 5283 5598 012 S0 566 579 2012
kv $2,679  $612 ap1a | TN $1476  $229 012
LA S4862  SLOST 012 T 520823 5799 wn2
ME 51,180 5888 2012 ur 8375 5131 2012
MD 40,371 SL592 012 vT s90z 51594 012
MA 516299 52,452 2012 VA 51,249 5236 2012
M 514,251 SL442 | 2012 Wi 53,492 5506 2012
MN $700 5149 1012w $6.987 53766 2011
MS 5665 3223 9012 wi 5953 3166 2012
MO $1,511 $351 2012 Wy 5219 5380 2012
“Hote: NE carries an OFER lishilitythat is described a5 immaterial for purpases of reporting *7
** 2008 is the Istestyear that published dats is availabie for Olahome OFES lisbilities
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2001- 2003- 2005 Part-D 2007- Jan-08Jan-09 2009- Jan-10Jan-11 2011- Jan-12 2013-
2003 2005 2007 Jan 06 2009 2011 2013 2015

| Osingle @Family |
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Dental
Plan
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 Started in 1997
* Fully insured with Reliastar
* Available to state employees and retirees

Now fully insured with Delta Dental

149

m DELTA DENTAL OF MINNESOTA

Morth Dakota Delta Dental PPO™ and
Public Employees Retirement System Delta Dental Premier®

Group #537482

A Snapshot of Your Coverage® Welcome to Delta Dental
‘Soie S0 marpan bl e~ (... 00 Welcome to Dietts Dental of Minsesota
We've designed your dewtal plam %2 it 15

ey 10 e and gives You ag

vour fasly
1o oo 1w g .

lity, wetwoek savings. o
veparalleled fent 10 vervice and
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etnphayer. ote goal is 8o belp you aiitain
bealily. bappy smales all yeas round

Prevention is the key to good
long-term oral health

g plans are designed 10 encomnge vou 10
vasit the et snd help enume your
dental needs are met o tisely. cost-
eflective manner

Aceess to regular checkups s soud
prevetive cant are ke 1o bong-bert
Bealih. I addition 10 visiting your dentist for
regmlar preventive care. falk 80 your dentist
about your specific ol heatth needs. ¥oms
dental plan i intended oaly 1o belp vou pay
for care—yomr deutist ia the coe whe will
el v eternusme your senual caee needs

Helpful Online Tools

As part of o1 commmitmest 10 your
bong-tevus oeal health, we provide
members free sccess whuable oral
e pape Bealth mfema 1 denital benefit
i e - Soals uoogh o Web site.

igase chien i o v 20 o delindentabinn org

ey Batesy
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Tiankais =1o Ravé B § PASCEANg nat-ark agfwemant <A Dena Dacts M Mpsed Enipleyes + Spease:
ot oatnart e g g Emgployee + Children:
" J Family:
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EMP ONLY 3110
EMP+CHLD 447

EMP+SP 1618
EMP+FAM 1454
Plan Count 6629

The following monthly premiums apply January 1, 2013 through
December 31, 2013:

Level of Coverage Active Premium
Individual Only $38.26
Individual & Spouse $73.84
Individual & Child(ren) $85.72

Family $122.08

GROUP INSURANCE PROGRAMS
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Amount of Coverage — August 2013

Basic $69,182,700
Supplemental $1,111,160,900
Dependent $30,977,000
Spouse $253,560,000

153

Basic — $3,500

Supplemental Life

— Pretax first $50,000
Dependent Life

— $2,000/$5,000

* Spouse supplemental coverage
AD&D coverage

Accelerated Life Benefit
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Basic Life for active employees increased from $1,300 to $3,500
—269%
Reduced employee and spouse rates

Travel Assistance Benefits to include:
e Pre-trip Information
* Emergency Personal Service (non-medical)
* Medical Assistance Services

* Emergency Transportation Services

Funeral Planning & Concierge Services

Visa, passport, and immunization requirements.
Foreign exchange rates.

Embassy/consular referral.

Travel/tourist advisories.

Temperature & weather conditions.

Cultural information.
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* Urgent message relay.

* Interpretation/translation services.

* Emergency travel arrangements.

* Recovery of lost or stolen luggage or personal possessions.
* Legal Assistance and/or bail bond.

Medical referrals.

Medical case monitoring.

Rx assistance.

Payment of emergency medical services up to $10,000
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e Visit of family member or friend.
e Return of traveling companion.

e Return of dependent children.

* Return of vehicle.

* Return of mortal remains.

e For any of these services contact:

ING Travel Assistance: U.S. Toll Free: 800.859.2821
Worldwide Collect: 202.296.8355
Email: ops@europassistance-usa.com

Web: www.europassistance-usa.com

1liste)

GROUP INSURANCE PROGRAMS

LONG TERM CARE
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LEVELS OF CARE

« Mursing HomefLong-term Care Facility

53,000 monthly benefit
« Assisted Living Facility
51,800 monthly benefit
« Professional Home Care
§50 daily benefit
« Total Home Care
§1,500 monthly bensfit

BENEFIT DURATION
Lifetime Maximum®

3 years, $108,000

5 years, $180,000

*Bank of dollars depletes as you receive
benefifs.

Additional Plan Features:

Paid-up Features

Protection for non-payment of premium,
« Coverage must be in force for 5 years.

Inflation Protection
Protects benefit from inflation.
« Increase equal to 5% of original benefit,

LTC planning is an important consideration in planning for retirement.

Purchasing a LTC plan that is “partnership” qualified is the key to
accessing the tax credit.

The information from GRS indicated that an entirely voluntary plan
(fully paid by the employee) would likely not get any interest in the
market. Also there would likely be no preferencial underwriting. With
this understanding, an employee could buy a product just as
effectively in the individual market directly from a local agent than
through us.

That if the employer paid a part of the premium and with the tax
credit a group plan could likely draw a significant level of participation
from its membership which would:

¢ Reduce the underwriting requirement making the plan more accessible
* Help with the overall pricing
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GROUP INSURANCE PROGRAMS

VISION PLAN
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Started in 1997
Fully insured with Superior Vision

Available to state employees and retirees

Went to bid in 2010 changed carriers to
Superior Vision

The following monthly premiums apply January 1, 2011 through December 31, 2014:

Level of Coverage Active & Retiree Premium
Individual Only S 4.92
Individual & Spouse S 9.84
Individual & Child(ren) S 8.96
Family $13.88
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Vision Plan — Superior Vision

Outli f Benefit: g g
coremas 34 Comprenin Ere Exam 161 providers in our network
B e

Our-af-Xerwark!

tite 12/31/2012 Coverage
U Employees  Dependents
minsiN :;i Employee Only 2,906
I - Employee +Child 574 1,101
copatwaderur L,'F o Employee + Spouse 2,071 2,054
B — Employee + Family 2,004 6,231
| ,:t%f: 7,555 9,386

Total Lives: 16,941

e
per Calendss Year
$4.02
$0.84
$8.06
S15858

Monghly Rates;

EMPLOYEE
ASSISTANCE
PROGRAM
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EMPLOYEE ASSISTANCE PROGRAM

The EAP is designed to provide special assistance in
guidance and counseling and to determine appropriate
diagnosis and/or course of treatment to employees and
their eligible dependents in cases of alcoholism, drug abuse
and personal problems. This assistance is rendered for a
specified number of visits and the EAP is responsible for
recommending further referrals to clinical or supportive
organizations and medical professionals if necessary.
They also conduct educational seminars and provide
informational brochures.

EMPLOYEE ASSISTANCE PROGRAM

CURRENT EAP PROVIDERS
St. Alexius

Village Family Services
Deer Oaks
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¢ PERS bids the services

* PERS certifies those meeting the minimum
requirements

* Agencies select vendors from list

171

FLEX COMP
PROGRAM
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FLEX COMP PROGRAM

The FlexComp Plan is administered in accordance

with Internal Revenue Code Section 125. It is a voluntary
benefit program that allows you to set aside a portion of your
salary before state and federal taxes are deducted and have
it credited to accounts from which you may draw Tax Free
reimbursements to pay for eligible out-of-pocket medical

and dependent care expenses. You may also have certain
eligible payroll deducted insurance premiums deducted

on a pre-tax basis. The Plan Year begins on January 1 and
ends on December 31.

173

* THREE TYPES OF ACCOUNTS
—MEDICAL
—DEPENDENT CARE
—PREMIUM CONVERSION

—Use it or lose it
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Participants

NDPERS Flexcomp Participation

3,000
2,500
2,000
1,500

1,000

500

‘ EDependent Care @®Medical Spending ‘

2,786 2768
2,69 2,675 2,674 .
2,642 ; .
2,628 2565 2607

2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013

1745

Millions

NDPERS Flexcomp Participation

‘ E Dependent Care mMedical Spending ‘

2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013
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Average

NDPERS Flexcomp Participation

EDependent Care mEMedical Spending ‘

$3,595 $3,727 $3,718 $3719 g5 aag

2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013
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