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Child Care Federal Funding

e Child and Adult Care Food Program (DPI)

e Child Care Development Block Grant (DHS)

— Not reauthorized for 17 years
— 75% must go to child care assistance
— 4% must go to quality
— ND receives $24.5 M for biennium
 Federal Government seeking accountability
— Comprehensive background checks
— Annual inspections for all providers
— Stronger consumer support. Inspections posted on-line
— Pre-service training (40 hours)



Child Care Resource & Referral

Core funding through Child Care Development Fund

e Services to parents
— Statewide referrals: phone 1,057 and online 5,178
— Consumer resources

e Services to providers
— Training
e On-line
» Workshops
— Consultation
e Business

« Daily programming for children
e Child development, behavior issues

e Services to communities



Growing Child Care Law - 2009
Expanded CCR&R services to providers

50-11.1-14.1. Workforce development - Quality improvement —
Technical assistance - Capacity building

1. Voluntary, progressive training opportunities

2. Voluntary guality improvement process for licensed
early childhood facilities.

— Quality incentive payment
— Technical assistance and support

3. Supports and incentives to build child care capacity,
iIncluding:
— Technical assistance
— Grants to programs with a viable business plan




Current and
Potential Demand
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Who Needs Child Care?

88,936 children in
ND under age 12
have mothers who
work outside the
nome

Licensed child care
providers can
accommodate
33,190 children




Child care industry standards suggest
child care supply meet 50% of demand.
2012 child care supply met 37% of demand.

License Type 2012 2012
yP Programs | Capacity
Family/Group 1,162 14,013
Center care 153 13,927
School-age 44 5,250
TOTAL 1,359 33,190




Child Care industry standards
suggest the supply of licensed
child care should meet 50% of

demand

Number of children
(ages O to 14)
with working parents

2010 = 97,231
2025 = 117,400

Child population will
Increase 21%
by 2025

Extent Child Care Meets Demand

Woto10% [11t025% []26t049% [ ]50to80%

Source: Potential Demand for Child Care (2012), CCRAR Parent Services Database

Percent Change in the Number of Children Ages 0 to 14 with All Parents Working
in North Dakota by County: 2010 to 2025

Source: U.S. Census Bureau, 2006-2010 American Community Survey 5-Year Estimates
and population projections from the Center for Social Research at NDSU

North Dakota = 20.7% Increase

[ ]| Decrease
[ Increase: 0% to 17.9%

I Increase: 18.0% to 39.9%
Il ncrease: 40.0% to 84.9%



Additional Child Care Facilities Needed by 2025

Data provided by NDSU Kids Count

Assume a 3% per year growth in child care capacity.
This will bring statewide supply to meet 54% of demand in 2025.

Centers Family/Group Total All Facilities

Spaces Facilities Workforce Spaces Facilities Workforce Spaces Facilities Workforce

Current
2012 13937 153 2508 14,013 1162 1661 27950 1315  4.169
supply

1472 1213 1481 21,335 1,038 2953
SUPPIY 53937 245 3980 26,148 2108 3,142 49285 2353 7122

needed
in 2025



Licensed Childcare in North Dakota
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——Spaces 30,502 32,393 33,100 33,174 34,128
——Programs 1,419 1,401 1,422 1,413 1,359

Average annual increase from 2008 to 2012 = 907 new spaces per year

Average annual increase from 2010 to 2015 = = 1,724 new spaces per
year to accommodate 8,620 additional demand



Ten Year Growth in Oil Counties
Aggressive growth needed to bring supply to 50% of demand by 2025

AN @) 2020 @ 2025 @
30% Growth 35% Growth 40% Growth

Center spaces 1,634 2,612 1,675
# Center facilities 26 17
Group spaces 1,307 2,090 1,340
# Group facilities/@ 116 74
Family spaces 327 522 335

# Family child care///> 75 48



Ten Year Growth in Non-Oil Country

_ 2015 @ 3% 2020 @ 3% | 2025 @ 3%

Center spaces 2,068 3,481
# Center facilities 7 21 A@
Group spaces 592 1,654 2,785
# Group facilities 33 92 155
Family spaces 148 414 696
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CCR&R Recruitment and Start-up

2009 - 2011 New Programs |Capacity Increase

Family/Group 95 839

Center 11 1,048

2011 - 2013 New Programs |Capacity Increase

Family/Group 219 1,971 (estimate)

Center 20 1,300 (estimate)




2011 - 2013 Recruitment by County

Adams 2 Dunn 5 Morton Stark 13
Barnes 5 Foster 1 Mountrail Stutsman | 20
Bottineau 5 Grand Forks | 22 Nelson Towner 1
Burke 1 Grant 1 Pembina Traill 2
Burleigh 25 Griggs 1 Ramsey Walsh 2
Cass 27 LaMoure 2 Ransom Ward 29
Cavalier 1 Mclntosh 1 Richland Wells 1
Dickey 4 McLean 3 Rolette Williams 10
Divide 1 Mercer 5 Sargent




Growing Child Care Capacity Difficult

 Does not respond to supply/demand economics

e Low profit margins (3-5%) limit new child care
business development

— Parent fees primary income
— Staff-child ratios limit enrollment and income
— Staff salaries 80% of expenses

e Left to own devices, child care industry will struggle
to respond to rapid demand growth



North Dakota
Licensed Child Care Cost

Average Cost | Average Cost
Family/Group Center

0-17 months $6,455 $8,066

18-35 months $6,285 $7,705

3-5 years $6,158 $7,158



2013 Legislature significantly expanded
Child Care Assistance Program eligibility

Effective July 1, 2013

Eligibility extends to higher incomes
Co-pays lowered

In June, CCR&R conducted training for
centers in 7 major communities to
promote availability of CCAP increases



Scenario 1: The Flintstones

Family of 3, one toddler in Center FT
Gross income of $3,200 per month
Monthly child care tuition = $675

Currently, July 1,

e Qualify=no e Qualify=vyes

e Co-pay =n/a e Co-pay =5139

e Max reimbursement=n/a e Max reimbursement=
e Difference=n/a $600

e Difference=S75
Total Cost: S675

Total Cost: S214




Scenario 2: The Simpsons
Family of 5, 1 FT infant, 1 FT PS,

1 SA (14-25 Hrs) in Center

Gross income of $5,000 per month
Monthly child care tuition = $1450

Currently,

e Qualify=no

e Co-pay =n/a

e Max reimbursement=n/a
e Difference=n/a

Total Cost: $1,450

July 1,
e Qualify=vyes
e Co-pay=5252

e Max reimbursement=
$1528

e Difference= S0 (-578)

Total Cost: $252




Scenario 3: The Squarepants

Family of 2, one toddler in Center FT
Gross income of $2,000 per month
Monthly child care tuition = $675

Currently, July 1,

e Qualify=vyes e Qualify=vyes

e Co-pay=5142 e Co-pay =582

e Max reimbursement= e Max reimbursement=
$600 $600

Difference= S75

Total Cost: S217

e Difference=S75

Total Cost: S157




Current and
Potential Workforce



2012 Center Employee Turnover

50%
40% 44%,
30%
20% VLY A
10%
i
Teachers Assistant Director/ Administration
Teachers Teacher Director

Source: ND Child Care Resource & Referral: Center 2012 Salary Report

Note: A large center in Minot had 100% staff turnover in one year



Wage Range of New Hires
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$25
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57.25 $7.25 57.25 $8.00
$10.10 513.00 $22.00 $36.06
5776 $9.16 $12.05 $14.00

Source: ND Child Care Resource & Referral: Center 2012 Salary Report

27% start at minimum wage
60% start at $10.10/hour or less (mean = $21,000 annual salary)
25



Additional Child Care Workforce Needed by 2025

Data provided by NDSU Kids Count

Assume a 3% per year growth in child care capacity.
This will bring statewide supply to meet 54% of demand in 2025.

Centers Family/Group Total All Facilities

Spaces Facilities Workforce Spaces Facilities Workforce Spaces Facilities Workforce

Current
2012 13937 153 2508 14,013 1162 1661 27950 1315  4.169
supply

92 12135 946 21335 1038 2,953
SUPPIY 53937 245 3980 26,148 2108 3,142 49285 2353 7122

needed
in 2025



CCR&R Training

2009 - 2011 2011 - 2013
A-synchronous on-line courses 218 COLIEES S COEES
y 104 hours 170 hours
Synchronous on-line courses 2 Gollises L7 oLlses
y 180 hours 292 hours
Workshons 286 events 144 events
P 956 hours 552.5 hours
On-line course completions 31,512 78,002*
Workshop participants (duplicated) 6,085 3,307
Unduplicated participant count 3,541 4,987
Total Credentialed 106 56

*Course completion significant increase due to recent rule requiring all newly hired staff to
take 12 hours of training within first 3 months of hire date




Quality of
Child Care Services



The Importance of Living Well in Child Care

80% of ND’s children currently in the care of someone
other than their parent(s)

If parent(s) work full-time, 50% of the child’s awake hours
will be spent in the care of someone other than their
parent(s)

A baby welcomed into a center today may spend up to
12,000 hours in child care, more time than she will spend
In elementary school and high school

Child care prepares children for school and life



85% of
your brain
was formed
by the time
you were
3 years old.




3 Year Old Children

Normal Extreme Neglect




Child Care Dismissal Study

Survey to determine why, frequency, and what
providers needed to retain children

Surveyed all licensed providers (1,518)

38% response (583)

20% dismissed children (244 cases) previous year
31% were children ages 3-5 years

58% children ages 0-36 months

51% due to behavior



Quality Improvement Efforts

Voluntary

Training linked with on-site consultation

CCR&R visits 1 — 2 times a month for six months

(more If needed)

Pre- and post assessments completed to measure quality
Incentives provided to address program challenges



CCR&R Retention and Quality Support

2009 - 2011 Programs Credentialed
Family/Group 123 40

Center 20 19
2011 - 2013 Programs Credentialed
Family/Group 217

Center 11




Family-Group Quality
111 Providers

19 Provide inadequate care
Health and safety needs not met
Warmth, support from adults not observed
Learning not encouraged
80 Provide minimum care
Basic health and safety needs met
Adults provide a little warmth and support
Few learning experiences
12 Provide quality care
health and safety needs fully met
Staff caring and supportive
Children learning and engaged

42 providers reassessed after six months in Growing Child Care.
Second scores showed16% average increase in quality.



Center Quality
65 Classrooms

19 Provide inadequate care
Health and safety needs not met
Warmth, support from adults not observed
Learning not encouraged

46 Provide minimum care
Basic health and safety needs met
Adults provide a little warmth and support
Few learning experiences

O Provide quality care
Health and safety needs fully met
Staff caring and supportive
Children learning and engaged

42 providers reassessed after six months in Growing Child Care.
Second scores showed16% average increase in quality.
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Before
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Child Care Industry Challenges

Supply meeting 50% of demand, particularly in oil country
Workforce recruitment, training and retention

Avallablility of quality programs that prepare children for
school and life

Pre-K implementation removing four-year-old children from
child care programs

Public and policy makers unclear regarding the role of child
care Iin the state (economic development, education,
workforce support, family support)



Linda Lembke

218-299-7025
lindal@lakesandprairies.net

Linda Reinicke

701-530-2501 work  701-226-2501 cell
Ireinicke @Issnd.org

www.ndchildcare.org



CCR&R

CHILD CARE RESOURCE & REFERRAL

North Dakota

Children Potentially Needing Child Care

Child Care Profile

September, 2012

100,000

80,000 +——Licensed P
child care
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Age 2
14%
Ages 3
to5
28%
Ages 0 '
t023 N
months Ages 6
47% to 12

0-2yrs 3yrs 4-5yrs 6-12 yrs Total
Children in County by Age' 26,985 8,938 17,108 55,303 108,334
% of Mothers with Children Ages 0 to 5 in Labor Force' 77.5%
% of Mothers with Children Ages 6 to 17 in Labor Force' 86.5%
Children Ages 0 to 5 potentially needing child care due to mother in workforce 41,099
Children Ages 6 to 12 potentially needing child care due to mother in workforce 47,837
Capacity of licensed child care programs (family, group, center, school-age) 33,190
Current Child Care Assistance Program Recipients Age 0-13' 7,340
Referral Requests (July 2011 to June 2012, includes CCR&R phone inquiries and internet searches)
Total children needing care as requested through CCR&R? 8,627
Ages 0 to 23 months 4,011
Age 2 1,227
Ages 3to 5 2,406
Ages 6 to 12 983
Total children needing care before 7:00 a.m. 1,024
Total children needing care beyond 6:00 p.m. 621
Total children needing care Saturdays or Sundays 472

11%

Licensed Early Childhood Program Type, Capacity, and Enroliment? (2012)

Family  Group  Center School-Age’  Total
Number of Programs 351 811 153 44 1,359
Licensed Capacity 2,457 11,556 13,927 5,250 33,190
Reported Enroliment* 1,785 7,680 8,526 1,820 19,811
Reported Vacancies” 309 886 1,030 344 2,569
Providers/Capacity Added 154/1083  73/1021 11/899 2/85  240/3088
Providers/Capacity Lost 126/886  156/2120 6/402 31128  291/3536
Programs open before 7:00 a.m. 78 262 81 21 442
Programs open after 6:00 p.m. 10 43 15 0 68
Programs open on Weekends 7 19 8 0 34 it
Reported Size of Workforce 338 1,322 2,508 518 4,686
Annual Cost of Licensed Child Care?

Family and Group Center
Age of Child Average Highest Rate Average Highest Rate
Ages 0 to 17 months $6,455  $16,380 $8,066 $15,093
18 to 35 months $6,285  $14,040 $7,705 $14,625
Ages 3to 5 $6,158  $11,700 $7,158 $13,923

www.ndchildcare.org

12012 ND Kids Count Fact Book
2 ND CCRR NACCRRAware Database

3 School-age care numbers reflect programs licensed exclusively as before and after school programs under Early Childhood Services rules. School-age

children are also enrolled in family/group programs and child care centers

4 Not all programs surveyed reported their current enroliment. Data is based on an approximate 90% response rate.
5 Vacancies change daily and may not match the location or program characteristics desired by families needing care. A 10% vacancy rate allows families

some choice among programs.



NORTH DAKOTA

c c R R Potential Demand for Child Care (2012)

CHILD CARE RESOURCE & REFERRAL

% of Women % of Women Children Ages Children Ages Extent

with Children with Children 0to 5 6to 12 licensed care
Children Ages Children Ages Ages 0to 6 Ages 6 to 17 potentially potentially Capacity of meets
Oto5 (2012 6to 12 (2012 in Labor in Labor needing child  needing child licensed child potential

County Kids Count) Kids Count) Force Force care care care demand

Bames 57.5% 88.8% 77 ‘ 23%
Billings 80.0%

Bowman 70.9% 96.6%

Burleigh 85.9%  920% 6306 ' 41%

Cavalier 302 96.2% 87.3% 24%

Divide 129 65.7% 89.9% 19%

Eddy 201 69.4% 83.1% 34%

Foster 75.6% 76.2% 15%

Grand Forks 5,0 4,757 72.4% 84.1% 3,681 4,001 5,594 73%

140 164 54.1% 82.8% 76 136 112 53%

159 184 72.7% 64.0% 118 18 8%

Logan 114 162 75.0% 81.0% 86 131 100 46%

Mcintosh 181 163 89.5% 92.2% 162 150 100

McLean 544 668 85.1% 85.7% 463 572 192

Morton 2,260 2,446 90.6% 85.5% 2,048 2,091 990

Nelson 161 215 100.0% 85.6% 161 184 79

Pembina 502 608 62.3% 88.5% 313 538 250
Besnr I mnl s S e s
Ramsey 852 923 61.0% 86.4% 520 797 847 64%
GEn e o R et e ) e ke
Renville 151 212 77.8% 96.0% 117 204 128 40%
GUaciehe e gl R s e e ke e
Rolette 1,711 1651  494% 75.3% 845 1,243 143 7%
eridn _ | 53 N 5 . 77.8 65. - 41 56 ‘ 14 14

Slope 63 1000%  433%

Steele » 125 147 60.0% 86.9% 75 128 18 9%

Towner - p= 100.0% 85.9% 126 143 105 ‘ 39%

Walsh 783 970 58.7% 88.4% 460 857 311 24%

277 135 36%

Wells '395%  95.0%

55303  77.5% 86.5%
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CCR&R Cost of Licensed Child Care (2012)

CHILD CARE RESOURCE & REFERRAL
Average Weekly Cost of Child Care Average Weekly Cost of Child Care
Family/Group Center

Median Income of % of Income
Families with for One
Children Ages 0-17, Infant in
Ages 0to 17 18to 35 Ages 0to 17 18to 35 2012 ND Kids Family/
months months Ages3to5 |months months Ages3to 5 Count Group

County ‘

B 108.75 8,5.0
lings 5500000
v"r J . g v 4.00 ‘
| v R— 67,330
Moinigen 5 H ‘ b_ 1 .l e _ i il 53.750.00
oy s | _ v g 674. |
o £ ; : S e ; . 5'2.0
6,21.0
,75.0
Y] 46.0 .
: 6,429. -
. } 4a,70.
5,4.0

Towner

Walsh X 12167 §  110.00

5625 $ 5625 § ' 72,703.00 |
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North Dakota Professional Develop

.
by the at

The Career
Pathways
document can
be useful in
the following
ways to:

* Help individuals in the field
of early care and education
answer the question, “How
am | marketable?”

* Guide individuals in
planning the steps to take to
prepare for various positions

« Assist employers to write
job descriptions and hire
employees who are well
qualified

+ Give direction to training
and education organizations
to help them design
programs that support career
preparation based on clearly
identified core content

Cilianons s
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cﬁ;“;;ﬁ: Training and Education Completed Career Opportunities

» Family or Group Child Care (DHS licensed)
» Center Aide (STAR 2-3)

» Center Lead Teacher (DHS licensed)

« Center Assistant Teacher (STAR 2)

« Family or Group Child Care (STAR 2) | « Center Assistant Teacher (STAR 3)
« Center Aide (STAR 4-5) « Center Lead Teacher (STAR 2)

« Family or Group Child Care (STAR 3)
« Center Lead Teacher (STAR 3)

« Family or Group Child Care (STAR 4)
« Center Lead Teacher (STAR 4)
« Center Assistant Teacher (STAR 5)

« Family or Group Child Care (STAR 5)
« Center Lead Teacher (STAR 5)
« Center Director (DHS licensed, STAR 2)

» Teacher Assistant in accredited center
« Early Head Start I/T Teacher
» Growing Futures Trainer Level |

« Center Director (STAR 3)

« Center Director (STAR 4)
* Head Start Teacher
« Head Start Home Visitor

« CDA Advisor
« Growing Futures Trainer Level Il

« Center Director (STAR 5, Accredited Center) | « Lead Teacher in an accredited center

+ Head Start Education Coordinator + Mentor or Journey Teacher
+ Head Start Curriculum Specialist « Early Intervention Specialist
« Head Start Director (qualifications vary) « Growing Futures Trainer Level Il

+ CCR&R Consultant or Coordinator

« Pre-K / Kindergarten Teacher (requires teaching license)

+ School Principal « College or University Instructor
+ School Psychologist « Growing Futures Trainer Level IV

« Clinical Practice
« College or University Professor

« Researcher

<Not a qualification for DHS-licensed center director. - s
*Hours are based on a percentage of total hours required for majors in ECE by North Dakota Institutions of Higher Education as defined by the ND Early Childhood Higher Education Consortium.

g Growing Futures

+Hours are based on the total hours required by the North Dakota Education Standards and Practices Board for degree leading to teacher li . This degree prep: an indivi to be li d to teach birth through 3rd grade. PO Box 2279 « FargO, ND 58108
++Hours are based on the total hours required by the North Dakota Education Standards and Practices Board for degree programs leading to teacher li . This degree prepares an individual to be li to teach Pre-K in the public schools. (218) 512-1598 or (800)452-3646
NOTE: Various positions and employers may require additional hours and/or qualifications. “Related field” refers to degrees focused on young children’s development and learning. www.ndgrowingfutures.org
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