
Activity Relating to 2013 Child Care Legislation 

July 1, 2013 to June 30, 2014 

House Bi/11422 

SECTION 1. Changed the capacity of "group child care" from 18 to 30 children 

18 new programs 
County City created 506 County City 

spaces 

Adams Hettinger 30 Bottineau Westhope 

Barnes Wimbledon 30 Burke Bowbells 

Bottineau Bottineau 20 Burke Powers Lake 

Bottineau Lansford 20 Cass Arthur 

Burke Powers Lake 30 Cass Hunter 

Cass Fargo 30 Eddy New Rockford 

Dunn Killdeer 29 Foster Carrington 

Grand Forks Emerado 29 Golden 
Valley Beach 

McKenzie Watford City 19 
LoQan Napoleon 

Morton Mandan 30 
Mcintosh Wishek 

Mountrail Stanley 50 
Mclean Washburn 

Rolette St. John 23 
Mclean Turtle Lake 

SarQent Gwinner 30 
Mercer Hazen 

Sargent Milnor 30 
Mountrail Stanley 

Towner Cando 26 
Mountrail Parshall 

Ward Burlington 30 
Ransom Lisbon 

Ward Minot 60 
Steele Hope 

Williams Tioga 20 
Trail! Buxton 

Walsh Grafton 

Walsh Minto 

Ward Burlington 

Ward Kenmare 

Ward Minot 

23 existing 
programs added 
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SECTION 2. Allows employers to operate licensed-exempt child care programs when located in 
the actual building in which the child's parent is employed and capacity does not exceed ten 
children per location. 

Child Care Aware revising the existing "child care start-up" web page to include a section for 
employers seeking to open child care for 10 or less children. 
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Start a Child Care Business 

As N0111l Dakota grows, so does tile need tor chi!<! care mere has never been a better time to start a Ohild care 
busiOIISS In your lll!m§. in a !lll;OOl{ outside your home, or at a~-

Start up assistance iS just a dick away Consider the types of Ohlld care business listed below and ters get started 

Vrew Start Up Guides for 

these~ options 
• ~ children w fewer 

• 7 cblldl!tO or fewer 
• !JD to 30 cbt!dren 

Vtew Start-Up Guides for 

these tacl/tty·based options 

• !JD to 30 ch!ldren 
• t9 to 200+- cbl/dren 

Vtew Start-Up Guides for 

these 111011mte options. 
• 10 children 0! fewer 
• 11 or more cb ldrer. 

• Start a Child Care Business 

• Family Child Care 

• Group Child Care 

• Child Care Center 

• Worksite Child Care 

• Unlicensed Child Care 
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A progrom of Luth•ron Social Services ln wutom North Dakota ond 
Lakos & PralfJo• Community Adion Porti\OI"'ohip In oostorn North 03koto 

Home 1 Parents 1 Start Ch1ld Care 1 Tra1n1 ng 1 PrOVIder Resources 1 Coach1ng 1 Oala and Publicat1ons 

Do You Care for Children 
with Special Needs? 

Inclusion Support and Grants Are 
Now Available • Learn more .,_ 

Find Child Care 
Access our 24/7 Oatabase 

Take Training 
Online 1 Face-lo-Faoe 

Provide Care 
Resources for care providers 
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SECTION 3. Allows centers to become licensed without access to outdoor play space if the 
program has sufficient indoor recreation space. 

To date, no new centers licensed under this section of the law. 

SECTION 4. Increases the maximum group size in center-based care 

A majority of current facilities do not have an option to make structural changes to 
accommodate more children. 

SECTION 5. Appropriated an additional $1,000,000 for child care provider incentive grants (to 
be added to $3, 100, 000 for start-up and retention efforts) 

Child Care Aware start-up efforts (includes training, consultation and incentives) 

In-home Received 318 calls from individuals interested in starting in-home care 
29 completed start-up training/consultation 

Facility 

71 in process 

Four start-ups (Beach, Glenburn, Mandan, New Salem) 
Five scheduled to open by fall (Bottineau, Minot, Richardton, Rugby) 
Child Care Aware working with 37 active prospects 
29 dropped due to 13% financial barriers 

24% no longer interested 
1% not qualified 
13% other 
49% follow up calls not answered 

Child Care Aware retention efforts 

Let's Explore (participants receive on-site demonstration and resources) 
81 completed, 12 in process 
229 on-site visits, 54 off-site contacts 
Providers requested topics 

18 Block Play 
8 Healthy Habits 

7 Nature 
6 Books 

19 Emotions 19 Infants 
16 Staff Meetings and Morale 

General Technical Assistance to Licensed Providers 
License Type # Providers 
Center 97 
Center , Preschool 16 
Family 100 
Group 315 
Head Start (Licensed) 2 
Preschool 8 
Grand Total 538 

Non-compliant providers 
Four providers received 18 on-site visits and 9 phone contacts 

Peer Mentor matches - 12 

Bright and Early (ORIS) and Infant-Toddler training/consultation launching this fall 
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SECTION 6. Appropriated $300,000 for two inclusion specialists 

• Two Inclusion specialists hired. Will work with DHS to distribute inclusion grants 

($400,000) 

• Over the last four months, the inclusion specialists and the child care health consultants 

completed 129 consultations (approximately 20% by phone and 80% on-site) to child 

care providers located in 23 counties. In 71 of the 129 child care programs, providers 

cared for children with a special diagnosis. See charts below for the various diagnosis 

and the counties served. 

Diagnosis 
Allergy- bees, food (7), eggs (2), peanut (7) 
Asthma (4) 
Aspergers 
Attachment disorder 
Autism (7) 
Cleft-lip palate 
Developmental delays (2) 
Down syndrome (7) 
Exposure to drugs (2) 
Heart condition 
Lung issues 
Premature (3) 
Seizures 
Sensory Integration Disorder (4) 
Speech delays (12) 
Vision impairment 

Counties Served 
Barnes (3) 
Benson 
Bottineau (2) 
Bowman (2) 
Burleigh (17) 
Cass (25) 
Dickey (6) 
Dunn (2) 
Foster (4) 
Grand Forks (3) 
Hettinger (2) 
Kidder 

Morton (2) 
Ramsey ((4) 
Ransom 
Richland 
Stark (18) 
Steele (2) 
Stutsman (16) 
Trail 
Walsh 
Ward (13) 
Williams 

SECTION 8. Changed the child care assistance eligibility requirement from fifty percent of the 
state median income to eighty-five percent of the state median income 

Child Care Aware will conduct a second survey before the 2015 Session to determine the 

impact of increased eligibility 

Senate Bill 2018 

SECTION 3. Appropriated $400,000 to provide grants to licensed providers that care for 
children with disabilities or developmental delays. Grants may be used for equipment, 
renovation of facilities, and staff. 

• DHS currently designing the delivery of the grants 

• Inclusion specialists (funded by HB 1422) will provide consultation to grantees 

Child Care Facility Grants ($2.5M) The Department of Commerce received requests for over 

$4.9 million, and the contracts are in the process of being executed. 
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EARLY CHILDHOOD UNIVERSE 

Children 
Families 
Communities 

Child Care Grew dramatically during WWII into a patchwork of independent owners 

Became regulated by states in 1970s 

Funded by Federal Child Care Development Block Grant) in early 90s to 
help low-income working parents pay for child care 

In ND, 1,336 programs have capacity to serve 30,688 children 

Head Start Began by Federal Government in 1965 

Promotes the school readiness of children ages birth to 5 from low-income 
families 

Pre-K 

In ND, 14 grantees serve 4,200 children ages 0-5 

Grew out of No Child Left Behind 

Emerging throughout nation. 40 states now fund Pre-K 

In ND, 21 public schools fund Pre-K through Title I 

Each planet began under different circumstances, receives funding from various 
sources and serves the same children and families. All would benefit if the planets 
merged. Once in orbit, however, forces keep the plants from coming together. 
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TWO SYSTEMS SERVE MANY OF THE SAME CHILDREN EACH DAY 

Child Care Pre-K or Head Start Child Care 

7:301-----+• 9:00 ------------+ 12:00 -------------. 5:30 

As it pertains to funding, the silos of the current system require separate site acquisition, 
maintenance and administration 

From a child's point of view, the current system expects the child to shift, on a daily 
basis, between two settings and among a number of staff. 

From a parents' perspective, the current system expects the parents to transport or 
arrangement transportation between programs at an inopportune time during their work 
day. (Head Start does transport, but this adds an additional expense.) 

FEDERAL FUNIDNG MOVING IN THIS DIRECTION 

$500 million just released by the Department of Health and Human Services to establish 
Head Start and Child Care Partnerships. The Office of Head Start and the Office of 
Child Care see this as a model for the future. They see the need to go to the children 
and serve families in a full-day, full-year approach. 

SET THE STAGE TO BREAK DOWN THE SILOS, MAXIMIZE FUNDING 

GIVE CHILDREN A STABLE ENVIRONMENT and FAMILIES ONE-STOP SHOPPING 

Offer programs that partner increased facility grants. Use facility grants to acquire 
program sites conserving other money to better equip and manage programS. Expect 
programs to offer full-day, full-year services. 

Offer parents choosing blended programs a higher child care subsidy. 

Expand the quality assurance system to ensure sound investments. 

Train early childhood administrators on the "art of braiding" funding (federal, state, 
parent fees). Study Mayville model. 

Link schools into this effort to provide a preschool experience in child care. Help 
principals and superintendants understand they can go to the children . The objectives of 
preparing children to succeed in school and life can be accomplished in settings apart 
from school campuses. 
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Strategies to Expand and Strengthen NO's Child Care System 

Considerations for expanding the impact of current child care law 

Increase Commerce Department Child Care Facility Fund. Support 80% building costs 
based on average cost per square foot. Increase grant dollars to child care, Head Start, 
and Pre-K partnerships 

Increase funding for provider retention ($14 million). This will fully implement the quality 
assurance program 

Considerations for new child care legislation 
Provide refundable tax credits to staff working in quality assured programs 

Provide tax credits to businesses investing in facilities, supporting high quality 
programs, and subsidizing child care costs in quality assured programs 

Policy considerations to strengthen the Early Childhood System 

Establish higher Child Care Assistance reimbursement rates to parents choosing quality 
assured programs and/or programs engaged in partnerships efforts 

Segments of the System Currently in Place 

Facilities 

Child care facility loans/grants 

Business start-up incentives and technical assistance specific to the child care industry 

Workforce 

On-line and face-to-face training leading to credentials and required training 

Credential training and scholarships 

Mentor Program 

Quality Assurance 

Bright & Early to reach 10% of providers (NO's quality rating and improvement system) 

Child care consultation in business, health/safety, inclusion, programming, etc. 

Consumer Choice 

Child Care Assistance Program 

Child Care Aware referral call center and on-line web search 
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Employer Supported Child Care 

Child Care Center Consortium: A number of • Resources, liability, and costs are shared. • May involve complicated negotiations among firms 
employers come together and pool resources to build • Small employers can participate • Center may be able to serve only a limited number 
and/or operate a child care center to specifically care for • Large size of the combined labor force protects the of employees from each participating firm, diluting 
employee children. A new nonprofit agency may be center from long-term under enrollment the management value 
established to provide the child care, and contributing • Attracts and retains employees • RecruitmenUpublic relations value may be reduced 
corporations may provide board members for the child • Cuts absenteeism and tardiness caused by 
care agency if they wish. unreliable child care arrangements 

• Improves the quality of employees' work and 
In most cases, a specific number of slots are set aside productivity by alleviating anxiety about their 
for each company; with a percentage of spaces open to children while they are working 
the public. Operating costs, however, are usually • Improves morale by demonstrating the employer 
funded through a combination of parent fees and cares about employees 
contributions from the employers. School-age care and • Start-up funds and consultation available through 
care during times when school is not in session is often 

Child Care Aware 
incorporated into center care. 

To limit possible liability challenges, mandate the center 
to participate in Bright+Early and achieve a Step 3 or 4 
level of quality. 

Business 10: Establish an on-site child care program in • Gives employees ease-of-mind knowing they have • Parents cannot access state Child Care Assistance 
the building in which the child's parent is employed . easy access to their child vouchers 
State licensing not required if the business owner limits • lmplementable for small businesses owner • The responsibility and management of the program 
the child enrollment to ten or less at any given time. • Does not require state licensing rests solely on the employer 

• Consultation available through Child Care Aware • Employer may end up supporting a child care 
program that is not of high quality (potential legal 
liability) 

• Start-up funding through Child Care Aware not 
available to unlicensed programs 

Babies in the Workplace: Establish a workplace policy • Attracts and retains employees • Not all employee roles and responsibility lend 
that allows new parents to bring babies to work for six • Allows for quicker return to work with less themselves to accommodating babies in the 
months preoccupation with child care issues workplace 

• Improves the quality of employees' work and • Some colleagues and peers may question 
productivity by alleviating anxiety about their appropriateness of babies in the workplace 
children while they are working • Some colleagues and peers may question the ability 

• Improves morale by demonstrating the employer to be productive 
cares about employees 

March 24, 2014 

Penny Smith, Child Care Aware Consultant; psmith@lssnd.org 888-223-1510 or 701-530-2537 www.ndchildcare.org 

Child Care Aware® of North Dakota is a program of Lutheran Social Services in western North Dakota 
and Lakes and Prairies Community Action Partnership in eastern North Dakota 




