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DEMOGRAPHIC ANALYSIS 
Section 1 
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POPULATION PROJECTIONS 
Figure 1

North Dakota Population Projections
Year

State 
Population

Yearly 
Change %

2025 projection 841,820
2020 projection 806,541 4.4%

2015 Projection 750,023 7.5%

2010 Census 672,591 11.5%
2000 Census 642,200 4.7%
1990 Census 638,800 0.5%
1980 Census 652,717 -2.1%
1970 Census 617,761 5.7%
1960 Census 632,446 -2.3%
Source: U.S. Census and the Center for Social 
Research at NDSU. 

• 1960 to 2010:  Statewide 
resident population increased by 
6.3% 
 

• 2010 to 2025:  Statewide 
resident population is expected 
to increase by 25% (four times) 
the 50-year rate due to the 
impact of energy-related 
employment   
 

• U.S. Census counts permanent 
residents.  If temporary workers 
who claim residency in other 
states are factored into the 
equation, the population 
projections would be higher.     
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POPULATION PROJECTIONS 

• Regions 1, 2, 8: 
Will experience 
disproportionate share of 
the population growth by 
2025 

 

Moderate population 
growth in Regions 5 and 7 
by 2025, as these areas 
include two of the larger 
urban areas 

North Dakota Population by Planning Region

Planning Region
Census 

2000
Census 

2010
Estimate 

2013
% Change 
2000-2013

Projection 
2025

% Change 
2013-2025

Planning Region 1, 27,781 30,829 41,223 48.4% 83,874 103.5%
Planning Region 2, 88,089 89,967 99,389 12.8% 125,002 25.8%
Planning Region 3, 43,168 40,672 41,630 -3.6% 43,016 3.3%
Planning Region 4, 90,798 88,519 90,559 -0.3% 95,125 5.0%
Planning Region 5, 162,127 185,481 198,779 22.6% 218,799 10.1%
Planning Region 6, 61,454 56,363 56,292 -8.4% 58,222 3.4%
Planning Region 7, 130,418 141,864 151,455 16.1% 169,993 12.2%
Planning Region 8, 38,365 38,896 44,066 14.9% 57,405 30.3%
Total 642,200 672,591 723,393 851,436
Source:2000, 2010, and 2013 population data from the U.S. Census Bureau

Planning Regions 1, 2 and 8 population projections from NDSU Agribusiness and Applied Economics 

Planning Regions 3 -7 population projections from the U.S. Census and the Center for Social 
Research at NDSU. 
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• Regions 1, 5:  
Greatest 
percentage of 
population 
increases 
between 2000 
and 2013 

• Regions 2, 7, 8: 
Double-digit 
percentage 
increases in 
population 
between 2000 
and 2013 



POPULATION PROJECTIONS 

The major population changes have occurred and will continue in the western 
part of the state (Williams, Mountrail, and McKenzie Counties).  
 
The balance of the state is projected to have modest growth. Population 
growth is proportional to projections for oil field development in the 
petroleum industry and future employment in the Williston Basin.     
 
 
 

 
 

Percent Population Change by County: 2010-2013 
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REGION OF ORIGIN-FIRST TIME STUDENTS 

• Students from the Bakken and Bismarck regions are more inclined to start their 
higher education experience at a 2-year college, while students from Fargo and 
Grand Forks are more likely to attend one of the research universities.  
 

• Student from the “Other” region attended 2-year colleges slightly more than 
the research universities.  

Higher Education Attendance 
Region of Origin of First-Time Students Directly Out of High School
Academic Years 2011-2013

Region 2-year 4-year Research Total % of Total
Bakken 465 342 289 1,096 11%
Bismarck 1,091 47 483 1,621 17%
Fargo 256 86 1,193 1,535 16%
Grand Forks 69 35 694 798 8%
Other 1,854 1,136 1,588 4,578 48%
Total 3,735 1,646 4,247 9,628 100%
Source: NDUS Student Unit Data
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REGION OF ORIGIN – FIRST TIME STUDENTS 

Higher Education Attendance by Region - Directly Out of High School

Region

Bismarck 
State 

College

Dakota 
College at 
Bottineau

Dickinson 
State 

University

Lake 
Region 
State 

University

Mayville 
State 

University

Minot 
State 

University

North 
Dakota 

College of 
Science

North 
Dakota 
State 

University

University 
of North 
Dakota

Valley 
City State 
University

Williston 
State 

College

Bakken 182 10 254 2 8 68 59 156 133 12 212
16.6% 0.9% 23.2% 0.2% 0.7% 6.2% 5.4% 14.2% 12.1% 1.1% 19.3%

Bismarck 1,025 5 18 7 2 19 51 298 185 8 3
63.2% 0.3% 1.1% 0.4% 0.1% 1.2% 3.1% 18.4% 11.4% 0.5% 0.2%

Fargo 19 5 3 6 21 4 223 915 278 58 3
2.4% 0.6% 0.4% 0.8% 2.6% 0.5% 27.9% 59.6% 34.8% 7.3% 0.4%

Grand Forks 5 2 1 38 27 4 24 90 604 3 0
0.6% 0.3% 0.1% 4.8% 3.4% 0.5% 3.0% 11.3% 75.7% 0.4% 0.0%

Other 673 183 48 324 155 678 659 877 711 255 15
14.7% 4.0% 1.0% 7.1% 3.4% 14.8% 14.4% 19.2% 15.5% 5.6% 0.3%

Source: NDUS Student Unit Data

• In general, college attendance patterns are determined largely by the nature of 
the institution(s) located within the region.  

 
• This pattern is true for recent high school graduates and is even more 

pronounced for part-time and adult students. 
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PARTICIPATION RATES 

• Participation rates for the research universities have increased from 3.9% to 4.1% over 
the 10-year period.   Community colleges have also increased participation rates, but at a 
slower rate of 1.4% in 2003 to a high of 1.7% in 2011. The regional universities 
participation rate has remained flat and recently declined to 1.0%  

 

• The 6.6% statewide participation rate is identical for 2003 and 2013, but spiked between 
2009 and 2011 
 

• For comparison, the 2012 statewide participation rate in Minnesota using Minnesota State 
Colleges and University (MnSCU) System enrollments and state population data was 8.0% 

North Dakota Higher Education Participation by Institution Type: 2003-2013
Institution Type 2003 2010 

Census
2011 2012 2013

% Change 
2003-2013

Research Universities Headcount      24,657 28,601 29,096     29,693 29,772 20.7%
Research Universities Participation Rate 3.9% 4.3% 4.2% 4.2% 4.1%
Regional Universities Headcount 8,101 8,618 8,357       7,779 7,413 -8.5%
Regional Universities Participation Rate 1.3% 1.3% 1.2% 1.1% 1.0%
Two-Year Community Colleges Headcount        8,862 10,718 11,380     10,731 10,830 22.2%
Two-Year Community Colleges Participation Rate 1.4% 1.6% 1.7% 1.5% 1.5%
Total Headcount 41,620 47,937 48,833     48,203 48,015 15.4%
State Population     631,225 672,591 684,867   701,345 723,393 14.6%
Statewide Participation Rate 6.6% 7.1% 7.1% 6.9% 6.6%
Sources  U.S. Census Bureau and NDSU Enrollment Reports from 2012 and 2013.
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DEMOGRAPHICS SUMMARY 

Using participation 
rate analysis, by 2025 

it is estimated that 
NDUS institutions 

could enroll more than 
60,000 students, an 

increase of 26% 

Source: WICHE 

North Dakota Higher Education Enrollment Projection 2015-2025
2010 

Census
2011 

Estimate
2012 

Estimate
2013 

Estimate
2015 

Projection
2020 

Projection
2025 

Projection
% Change 
2010-2025

State Population 672,591 684,867  701,345 723,393 750,023   806,541 841,820 25.2%
Total NDUS Headcount 47,937 48,883    48,203 48,015 50,252   54,845   60,611   26.4%

Statewide Participation Rate 7.1% 7.1% 6.9% 6.6% 6.7% 6.8% 7.2%

Sources  U.S. Census Bureau, Center for Social Research at NDSU, and NDSU Enrollment Reports from 2012 and 2013.
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WORKFORCE/PROGRAM 
ALIGNMENT 

Section 2 
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WORKFORCE ALIGNMENT STRATEGY 
Workforce Alignment was analyzed from three different 
perspectives: 
  

1) The 2012-2020 Workforce projections developed by the Georgetown 
Center for Education and the Workforce (Demand-side Projections) 
 

2) Entry-level education level and wages by education classification produced 
by the North Dakota Labor Market Information Center 
 

3) Analysis of Burning Glass data (Demand and Supply Side Analysis) 
 
 
 
 
 
  
• Outcomes generally pointed in the same direction but differences in data 

collection processes and projection methodologies produced discrepancies 
 

• Occupational projections extend through 2020.  Less predictable economic 
circumstances make these forecasts less reliable over time.   
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WORKFORCE ALIGNMENT 

• The Georgetown Center on Education and the Workforce  notes  statewide job 
openings requiring 41,000 Bachelor’s degrees and 22,000 Associate degrees.   
 

• If one presumes that, in addition to jobs requiring an associate’s degree, that many of 
the jobs in the Some College No Degree category (40,000) will require individuals to 
have certifications of some kind, the gap between baccalaureate and sub-
baccalaureate level diminishes considerably.  
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WORKFORCE ALIGNMENT - BURNING GLASS 
STATEWIDE:  BACCALAUREATE AND ABOVE  
Supply and demand:  general equilibrium at this level.  Slight under-supply in Computer and IT 
Professionals but no evidence of lack of capacity at the four-year institutions. 
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WORKFORCE ALIGNMENT - BURNING GLASS 
STATEWIDE: SUB-BACCALAUREATE  

 Substantial unfilled demand for Maintenance, Repair & Installation workers and for Nursing 
occupations.  Smaller unfilled demand for Finance positions and lower-wage Healthcare Clerical 
& Support workers.   

NDUS SYSTEMWIDE MASTER PLAN 15 

Manufacturing and 
Production 

Engineering 

Allied Health 



WORKFORCE ALIGNMENT - BURNING GLASS 
BAKKEN REGION:  BACCALAUREATE AND ABOVE 

 Under-supply in both baccalaureate and sub-baccalaureate career fields in the Bakken Region. 
Greatest need at this level is in the Allied Health, Nursing, Computer & IT, and Management 
career areas.   
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WORKFORCE ALIGNMENT - BURNING GLASS 
BAKKEN REGION:  SUB-BACCALAUREATE  

 Greatest need at the sub-baccalaureate level is in the Maintenance, Repair & Installation 
career area where the needs in this region are driving the statewide need.  Smaller needs for 
Finance, Healthcare – Clerical & Support, and Allied Health areas. 
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WORKFORCE ALIGNMENT - BURNING GLASS 
BISMARCK:  BACCALAUREATE AND ABOVE 

 Under-supply at baccalaureate level in Computer & IT, Clerical & Administrative, and Life/ 
Physical Scientists & Technicians areas. Less need in Sales & Marketing, Finance, and Human 
Services.   
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WORKFORCE ALIGNMENT - BURNING GLASS 
BISMARCK:  SUB-BACCALAUREATE  

 Greatest need at the sub-baccalaureate level is in the Finance and Healthcare – Clerical & 
Support areas.  Smaller need for Maintenance, Repair & Installation areas. 
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WORKFORCE ALIGNMENT - BURNING GLASS 
FARGO:  BACCALAUREATE AND ABOVE 
Greatest need at this level is in the Nursing and Computer & IT career areas.  Slight need 
shown for Finance and Hospitality, Food & Tourism areas. 
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WORKFORCE ALIGNMENT - BURNING GLASS 
FARGO:  SUB-BACCALAUREATE  

 Greatest need at the sub-baccalaureate level is in the Healthcare – Clerical & Support, Clerical 
& Administrative, Finance, Allied Health, and Computer & IT career areas. 
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WORKFORCE ALIGNMENT - BURNING GLASS 
GRAND FORKS:  BACCALAUREATE AND ABOVE 
No current needs in any career fields in the Grand Forks area at this level.   
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WORKFORCE ALIGNMENT - BURNING GLASS 
GRAND FORKS:  SUB-BACCALAUREATE  

 Greatest need Allied Health area. 
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WORKFORCE ALIGNMENT - BURNING GLASS 
REST OF STATE:  BACCALAUREATE AND ABOVE 

 Under-supply at baccalaureate level in majority of career areas. Greatest need in Hospitality, 
Food & Tourism,  Life & Physical Sciences, Finance, Allied Health, Nursing, Computer & IT, and 
Maintenance. Slightly less need for Human Services and Clerical & Admin. 
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WORKFORCE ALIGNMENT - BURNING GLASS 
REST OF STATE:  SUB-BACCALAUREATE  

 Greatest need at this level is in the Maintenance, Repair & Installation; Finance; Human 
Services; and Healthcare – Clerical & Support career areas.  There is a small need for Nursing, 
Allied Health, and Clerical & Administrative areas. 
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WORKFORCE WAGES BY EDUCATION LEVEL 
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Source:  Labor Market Information Center – Job Service of North Dakota 

AVERAGE 2011 WAGES BY EDUCATION CLASSIFICATION 

TYPICAL ENTRY-LEVEL EDUCATION 

LESS THAN HIGH SCHOOL 

HIGH SCHOOL DIPLOMA OR EQUIVALENT 

POSTSECONDARY NON-DEGREE AWARD OR 

ASSOCIATE'S DEGREE 

BACHELOR'S DEGREE 

MASTER'S, DOCTORAL, OR PROFESSIONAL 

DEGREE 

PAUUE,'i & ASSOCIATES, INC 
\fF/\ 

AVERAGE STATEWIDE WAGES: $41,778 

$0 $20,000 $40,000 $60,000 $80,000 $100,000 

$23,820 

$37,430 

$48,830 

$58,020 

- ------~-----------------------------

$80,230 



FACILITY CONDITION 
ASSESSMENT 

Section 3 
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1. REVIEW CAPITAL PROJECTS IDENTIFIED BY EACH NDUS 
SCHOOL  
ARE SCHOOLS NOMINATING PROJECTS THAT ARE NEEDED AND 
ARE THEIR COST ESTIMATES CREDIBLE? 
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1. REVIEW CAPITAL PROJECTS IDENTIFIED BY EACH NDUS 
SCHOOL  
ARE SCHOOLS NOMINATING PROJECTS THAT ARE NEEDED AND 
ARE THEIR COST ESTIMATES CREDIBLE? 
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2.  REVIEW HEATING PLANTS’ CONDITION  
WHICH PLANTS ARE MOST IN NEED OF URGENT REPAIR? 
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NDUS Assessed Heating Plants, by 6YR Facility Condition Index (FCI) 

T 
SCH-Building SCHOOL _ _.C"'R._V _ __.6.,Y..,R.,.Fo:C.o.,l 6YR FCI% 

PAJ. .U;'\l &A\'<.l)(.IAT=::i. INl: 
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Valle y City State University VCSU 4,518,000 

Bismarck State College BSC 787,000 
NO State Co llege of Scie nce NDSCS 9,893,000 

North Dakota State Un iversity NDSU 

Dickinson State University osu 

Un iversity of North Dakota UNO 

Dakota College at Bottineau DCB 
Minot State University MiSU 

Willist on State College wsc 

Mayville State University MaSU 

l ake Region State Co llege LRSC 

TOTAL of ASSESSED BUILDINGS 

15,221,000 

4,968,000 

21,623,000 

2,021,000 
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2,000,000 
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375,000 
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2.  REVIEW HEATING PLANTS’ CONDITION  
WHICH PLANTS’ NEEDS ARE MOST URGENT? 
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Heating Plant Needs 
Replace-in-Kind 

Renewal Estimate* Subtotal 

Immediate Needs 
Two schools have plants that experienced failures during the 
2013-’14 winter and have immediate renewal needs: 
 
 
 
 

 
 
 
 12,426,000 
 
 
 
 
 8,919,000 

$ 21,345,000 

Within 2 Years 
Two schools have plants in need of major renewals within 2 
years: 

 
 
UND 6,037,000 
WSC 215,000 

6,252,000 

Within 3-4 Years 
Five schools have plants in need of renewals within 3-4 years: 

 

 
 
NDSCS 7,250,000 
DSU 2,661,000 
MiSU 995,000 
BSC 991,000 
DCB 545,000 

12,436,000 

Good Condition 
Two schools have plants currently in good operating condition: 

 
 
MaSU 7,000 
LRSC 0 

7,000 

TOTAL FOR ALL HEATING PLANTS $ 40,040,000 

VCSU 

NDSU 



3. ASSESS THE CONDITION OF SAMPLE BUILDINGS 
 

System Lifecycle Assessment 
• Visual + interviews 
• “Replace-in-kind”  

for existing use 
• Costs from R.S. Means, 

adjusted for local markets 
• No upgrades for program, 

use, capacity or hazmat, etc. 
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3. ASSESS THE 
CONDITION OF 
SAMPLE BUILDINGS  
 
WHICH SAMPLE 
BUILDINGS ARE IN 
BAD CONDITION? 
 
(SAMPLE BUILDINGS 
SHOWN, RANKED WORST 
TO BEST FCI) 
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3. ASSESS THE 
CONDITION OF 
SAMPLE BUILDINGS  
 
WHICH SAMPLE 
BUILDINGS NEED 
THE MOST $$? 
 
(SAMPLE BUILDINGS 
SHOWN, RANKED MOST 
TO LEAST $$ NEEDED) 
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3. ASSESS THE CONDITION OF SAMPLE BUILDINGS  
WHAT IS THE TOTAL DEFERRED MAINTENANCE LIABILITY FOR 
NDUS? 
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NORTH DAKOTA UNIVERSITY SYSTEM 
M ASTER PLAN FACILITY CONDITION ASSESSMENTS 
March 2014 

6 Year System Lifecycle Deferred Maintenance+ Extraordinary Repairs NDUS 

(Approp. Buildings, not inc-l. Heating Planu) BSC DCB DSU LRSC MaSU MiSU NDSCS NDSU UNO vcsu wsc OVERALL 

ASSESSED BUILDINGS FOR SAMPLE 

II Bldgs Assessed 4 8 5 41 

GSF Assessed 205,796 100,974 162,602 74,800 110,300 340,900 184,102 445,362 526,259 109,926 70,257 2,331,278 

% of Appropriate d GSF Assessed 54% 66% 36% 34% SO% 51% 26% 17% 14% 31% 32° 

6YR Def'd Ma int. Sample Cost/SF $ 76 / SF $ 125 / SF $88 / SF $ 116 / SF $ 118 / SF $94 / SF $51/SF $88 / SF $53 / SF $ 188 / SF $ 102 / S 

6YR Def'd Ma int. Sample Cond ition Fa ir Poor Fa ir Poor Poor Fa ir Fa ir Fa ir Fa ir Poor Fa ir 

6YR Def'd Ma int. Sample Cost $$ 15,548,000 12,588,000 14,340,000 8,650,000 12,983,000 32,116,000 9,323,000 39,042,000 27,910,000 20,689,000 7,169,000 $ 

EXTRAPOLATING SAMPLE TO ALL APPROPR IATED BUILDINGS 

Appropriate d Bldgs GSF 378,505 152,049 448,739 220,735 219,910 671,070 699,534 2,681,384 3,677,025 352,962 219,173 9,721,086 

Extrapolated 6YR Def'd Maint $$ 28,596,000 18,955,000 39,575,000 25,526,000 25,885,000 63,221,000 35,425,000 235,060,000 195,010,000 66,430,000 22,364,000 $ 756,047,000 

Heating Plants BSC DCB DSU LRSC MaSU MiSU NDSCS NDSU UNO vcsu wsc OVERALL 

GSF Assessed 2,000 2,117 7,030 n/ a 7,000 13,618 23,002 8,601 800 124,924 

6YR Def'd Ma int Cost/SF $493 / SF $257 / SF $379 / SF n/ a $ 1/SF $ 73 / SF $269 / S $321/SF 

Boile r Risk of Fa ilure P3 · w ithin 3yr P3 · w ithin 3yr P3 · w ithin 3yr n/ a Good ton d. P3 · w ithin 3yr P3 · w ithin Pl · w itin Pl· w itin 1 

6YR Def'd Maint Repl in Kind Cost$$ 985,000 545,000 2,661,000 n/ a 7,000 995,000 215,000 $ 40,040,000 

Site Infrastructure BSC DCB DSU LRSC MaSU MiSU NDSCS NDSU UNO vcsu wsc OVERALL 

Not in assessment scope , so 

re porting campus input : not reported not reported not reported not reported not reported not reported 12,000,000 not reported not reported not reported not reporte $ 12,000,000 

TOTAL 6 YEA R NEEDS BSC DCB DSU LRSC MaSU MiSU NDSCS NDSU UNO vcsu wsc OVERALL 

Appropriate d Bldgs + H. Plants GSF 380,505 154,166 455,769 220,735 226,910 684,688 720,290 2,704,386 3,717,025 361 ,563 219,973 9,846,010 

6YR Total Cost/SF $ 78 / SF $ 126 / SF $ 93 / SF $ 116 / SF $ 114 / SF $94 / SF $ 76 / SF $90 / SF $54 / SF $218 / SF $ 103 / S $82 / S 

Estimated DM+ER, + HP +Site 29,581,000 19,500,000 42,236,000 
. 

25,526,000 25,892,000 64,216,000 
. 

54,675,000 243,979,000 201,047,000 78,856,000 22,579,000 $ 808,087,000 
Does not include Site Infrastructure unless needs reported by the School 

PAUUE,'I & ,ASSOCIATES, li'.C. 
Vf/\ 



3. ASSESS THE CONDITION OF SAMPLE BUILDINGS  
WHAT IS THE TOTAL DEFERRED MAINTENANCE LIABILITY FOR 
NDUS? 

• 41 Buildings sampled  
(24% of Appropriated GSF) 

• Def’d Maint:  $86/SF 
“Fair” 
Weighted: $78/SF 

• Def’d Maint. for  
9.7M GSF:   $756M 

• Heating Plants:   $40M 
• Site (NDSCS only):  $12M 
• TOTAL:   $808M 
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3. ASSESS THE CONDITION OF SAMPLE BUILDINGS  
WHAT IS THE TOTAL DEFERRED MAINTENANCE LIABILITY FOR 
NDUS? 

Starting DM 
Backlog 

Biennial 
Funding 6 YR Funding 

Ending DM 
Backlog 

Maintain “Fair” $808M $266M $798M $808M 

~2% of CRV $808M $100M $300M $1,512M 

Target “Better” $808M $448M $1,345M $404M 

Continue Current $808M $40M $120M $1,720M 
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3. ASSESS THE CONDITION OF SAMPLE BUILDINGS  
WHAT IS THE TOTAL DEFERRED MAINTENANCE LIABILITY FOR 
NDUS? 
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NDUS 2014-'20 Biennial Funding Options 
Appropriated Buildings (extrapolated)+ Heat ing Plants + NDSCS Site 

$500M 
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Biennial $$ • Result ing FCI 
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NDUS SYSTEMWIDE MASTER PLAN REPORT  

The Systemwide Master Plan report also contains 
sections covering: 

• Deferred Maintenance and Capital Project Approval 
Process 

• Review of Individual Master Plans 
• Capital Request Evaluations 
• Research and Development Issues 
• I.T. Infrastructure Review (to be added to final 

version) 
These sections primarily contain recommendations for 
system and campus actions.   
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REVIEW OF  
INDIVIDUAL MASTER PLANS 

Section 5 
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IDENTIFY SPACE NEEDS 
Given the value of the physical space assets and the fiduciary 
responsibility to maintain them, investment in space management tools 
and resources is merited, especially if one considers the cost of 
constructing new buildings.  For these fiscal reasons, space inventory 
and management is an industry best practice.  
 

• Facilitate development of an accurate space and 
classroom inventory 
 

• Require that plans include a space utilization study or 
analysis 
 

• Require that plans include a space needs analysis with a 
projection of space needs and clearly communicate the 
major drivers of facility needs (e.g., enrollment, 
pedagogy, deferred maintenance, housing) 
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REVISE MASTER PLANNING PROCESS 
• Align master planning with long-range strategic planning 

horizons of 5-10 years ( 6 years with biennial cycle) 
 

• Separate master planning from capital planning 
– Perform capital planning on an annual or biennial cycle 

 
• Within the biennial for capital planning, allow for annual 

updates due to inflation, program changes, market 
conditions and/or other factors 
– Allow for an expedited process for campus self-funded projects 

(e.g., funded from gifts, grants, auxiliaries, etc.) 
 

• Separate capital program-driven projects from 
maintenance-driven projects and develop a separate 
prioritization process at the system level for each 
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CAPITAL REQUEST EVALUATIONS 
Section 6 
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CAPITAL REQUEST EVALUATIONS 

• Implement a space inventory database 
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CAMPUS SPACE SUMMARIES 
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• Facilities information across the System was provided in gross square 
feet by building 
° Type I – Direct Academic Space 
° Type II – Other State Supported Space 
° Type III – Auxiliary Space 

 
• Total of Types I and II is most applicable for this kind of analysis 

 
• This analysis is usually done in assignable square feet (ASF), so the 

consultant used 65% of the GSF to approximate the ASF, which is 
the percentage recommended by the NDUS project manager   

 
• NDUS is urged to look to whether additional reporting tables should 

be developed to more accurately reflect the onsite instruction 



CAMPUS SPACE SUMMARIES 
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On Campus GSF ASF 
Fall 2013 GSF/ 1+11 

Head- Type I+ II Head- Type I+ II 
Institution Abbr. count FTE GSF count FTE ASF 

Bismarck State College BSC 2,375 2,955 360,635 152 122 234,413 

Dakota College at Bottineau DCB 396 502 144,974 366 289 94,233 

Lake Region State College LRSC 450 943 176,878 393 188 114,971 

North Dakota State College of Science NDSCS 1,599 2,295 792,364 496 345 515,037 

Williston State College wsc 487 593 220,379 453 372 143,246 

Dickinson State University DSU 1,088 1,201 469,952 432 391 305,469 

Mayville State University MaSU 583 749 261,738 449 349 170,130 

Minot State University MiSU 2,384 2,710 808,989 339 299 525,843 

Valley City State University vcsu 801 975 362,163 452 371 235,406 

North Dakota State University NDSU 13,672 12,797 2,230,939 163 174 1,450,110 

University of North Dakota UNO 12,123 12,606 3,677,022 303 292 2,390,064 

Total : 35,958 38,326 9,506,033 6,178,921 

Source: NDUS 2013 Fall Enrollment Report, November 2013, Table 98-Column 8 for Headcount, Table 6 for FTE 

* GSF converted to ASF using 65% factor 

PAUUE,'i & ASSOCIATES, INC 
\fF/\ 

ASF/ 1+11 

Head-
count FTE 

99 79 

238 188 

255 122 

322 224 

294 242 

281 254 

292 227 

221 194 

294 241 

106 11 3 

197 190 



FUNDING ISSUES 
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FUNDING ISSUES 
• Address the significant deferred maintenance gap 

• Consider an increase in biennial base funding (not 
one-time funding) for maintenance that is 
commensurate with national averages (2% of value) 
as a means to reduce additional deferred 
maintenance needs 

• Consider a different, or expedited means of 
providing legislative approval for capital projects in 
order to reduce the time and subsequently the 
inevitable increase in cost 
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FUNDING ISSUES (CONTINUED) 

• Support funding to provide adequate central 
resources for project planning and development 

• Support funding for resources which will provide 
data on space utilization and building space 
inventory 

• Raise the threshold value of projects which require 
legislative approval 

• Fund municipal assessments separately from 
extraordinary repair budgets   
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NORTH DAKOTA UNIVERSITY SYSTEM 
SYSTEMWIDE MASTER PLAN 

 
 

SUMMARY OF FINDINGS/RECOMMENDATIONS  
 

Presented to the 

NORTH DAKOTA LEGISLATIVE BRANCH 
HIGHER EDUCATION FUNDING COMMITTEE 

Thank you for your time and attention. 
 

Are there any questions you would like to ask? 
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