
TURTLE MOUNTAIN COMMUNITY COLLGE 
State/Tribal Grant 

Report to 
"Tribal and State Relations Committee" 

May 29,2014 

• Round I Tribal State Grant 
o Grant Objectives: 

• Expand current CDL 16-week training program 

• Expand and Enhance current 18-month Electrical program 

• Developed an Oil Field Operations training program 

• To deliver entrepreneurship through education/training, guidance and 
assistance to all participant in developing small business. 

• Round II Tribal State Grant Expansion 
o Expansion of the Oil Field Operations program that was previously approved in 

Round I of the Tribal State Grant. 

o Expansion Objectives: 
• Expand the Welding credential that is identified as part of the oilfield 

curriculum and to increase enrollment. 
• Installation of portable ventilation control units allowed the college to 

increase the number of welding lab stations. 

• An additional instructor was hired. The additional instructor has allow 
more emphasis to be placed on practical lab experience which results 
in actual competency as welders 

• Additionally, it would allow TMCC to have an additional ten students 
enrolled 

• Round III Tribal State Grant Expansion 
o Expansion ofthe CDL/HEO training program that was previously approved in Round 

I of the Tribal State Grant. 

o Expansion Objectives: 
• Expand CDLIHEO program credentials to include Skid Loader and Rough 

Terrain Telehandler certification 

• Expand the CDL programs Class A driver's license endorsements that 
includes purchasing additional driving scenarios for our CDL virtual driving 
simulator 
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GRANT GOALS 

o Objective 1: During the grant, the Oil Field Operations training will provide training to 50 
individuals with 80% (40) students receiving certificates of completion and/or receiving 
industry certification and 60% (24) being placed in employment, additional education or 
military. 

o Included in Objective 1: to expand the Welding credential, 10 additional welding students 
to be enrolled as a result of the approved grant expansion. 

• Oil Field Operations training being offered first time summer session 2015. 
• Fifteen (15) new students currently enrolled. 

• Eight (8) Welding students earned their 9-month Welding Certificate May 2014. 

• 100% ofWelders received ND State Welding Certification. 

• 100% ofWelders received OSHA 10 Certification. 

• Three (3) Welders received Hazwoper Certification. 

• Placement: Three (3) Welders currently employed full-time. 

• Placement: One (1) Welder continued enrollment in the summer Advance Pipe 
Welding training. 

o Objective 2: During the grant, the CDL/Heavy Equipment Operator program will provide 
training to 30 individuals with 80% (24) receiving certificates of completion and/or 
receiving industry certification and 60% (14) being placed in employment, additional 
education or military. 

• Twenty (20) CDL students have successfully completed the CDLIHEO program and 
earned a Class A Driver's License. 

• 100% ofthe 20 CDL students received 16- week Certificates. 

• 100% ofthe 20 CDL students earned OSHA 10 Certification. 

• 50% of the 20 CDL student earned H2S Gas Certification. 

• Placement: Eight (8) of the students have obtained employment. 

(Note: 12 of the 20 CDL students only recently completed the CDL program on 
May 16, 2014) 

• Six (6) new CDL students are currently enrolled summer session 2014. 

o Objective 3: During the grant, the Electrical program will provide training to 16 individuals 
with 80% (13) receiving certificates of completion and/or industry certification and 60% 
(9) being placed in employment, additional education or military. 

• Fourteen (14) Electrical Students have earned 9-month Certificates. 
• 100% NCCER National Registry Certified. 

• Placement: Nine (9) Students Currently Summer Employed. 

• All14 students have indicated they plan to return Fall Semester 2014 to complete the 
second year A.A.S. Electrical Program 
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Turtle Mountain Community College 

Summer Semester 
May 27, 2014 to July 17, 2014 

Oilfield Operations 
Roustabout Training 

• Geologic Overview ofND - 1 Credit 
o (Catherine Hill, Geologist/Hydrogeologist) 
o Oil & the Williston Basin 

• Start Date- July 7- July 10 

• First Aid/CPR - 2 Credits 
• Start Date- June 9 -June 19 

• Hazwoper 40 - 3 Credits 
o (Mike Meske ND Safety Council) 

• Start Date - June 23 

• OSHA-10 - 1 Credit 
o (Mike Meske ND Safety Council) 

• Start Date - June 30 

• H2S Gas - 1 Credit 
o (Mike Meske ND Safety Council) 

• Start Date- July 2, 2014 

• Basic Rigging - 2 Credits 
o Signal Person ( 4 hrs. classroom) 
o Flagman ( 4 hrs. classroom) 

• Start Date- June 4- June 5 

• Rough-Terrain- 2 Credit 
o Skid-steer (6 hrs classroom, 8 hrs. hands on) 
o Telehandler (6 hrs. classroom, 8 hrs. hands on) 
o Forktruck (4 hrs. classroom, 1hrs. hands on) 

• Start Date- June 2- June 19 

• Field trip to the Westhope area to observe a working work over rig 
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