
APPENDIX F

(1)

7nl10 3:30 PM

09-11 Adjusted Appropriation
Excluding SOMHS and Forest $ 490,159,508

09-11 Adjusted Appropriation
Including SOMHS and Forest $ 534,560,101
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2.1.4.3

2.1
: To be .' Total $15 million to addIess peerfl.nding differenbals and required miniml.lT1 equity distribution (10% or

3 Equity 14.135,720 ' ....."",oO<! $100,000, wtlichewr is greater - (excludes S864.280 SOMHS) 2.1

1.6

1.1,1.6,2.1,3.2

Consistent with 1/10 SBHE capital budget changes provides increased funding equivalent 1015% c:A OMB
fonnula (goal is 100% c:A formula); figura w~1 change with 11-13 uDdated fdity reptaoement values. 2.1

Research matching funds provides est. FF or $19.7 million, an inaease of $2.23 M ~~11; without
increased $1.65 million match, FF estimated at $15.961Tl11Ilon, a reduction or $1.51 M from 09-11. 3.6

Northern Tier Network (N. ller), a higher aclJcabon research and educational op1ica! wave network, helps
facililate local, regional, national and global coIlabonItion $2.4 M N. TlBr operating oosls, assuring
completion c:A SO and Canadian network from non-state sources ( without SOICanada netowr1< operational
cost Is redUced to $1.7 M); $1,006,000 NDUS share of Stata Data Network Upgrade for 18 months, campus
end-circult upgrades, and NDUS portion of Intarnet I upgrade; $651,000 NDUS portion or CND cost increase
for disk and orocessor ca a' . 2.1
To be aJIocated by SBHE for new or expanded programs that meet the following atterta: 1.) addresses NO
workIotce needs; 2.) student demand; 3.) consistency wlthSBHE straIegicplan; 4.) ~litywith 1.1,1.2,1.3,
campus mission, etc.. 3.1
Address projected student loan trust fund Income shortfall to sustain ConnectND ClIIT1pUS solutions positions
and PSEP-KSU vet. Mad students 2.1, 4.3

A plan to begin to address student mental health fI8eds; 5703,140 Ucensed Mental Health ColI'lSeIors (DSU
1.0, lRSC 1.0, WSC 1.0, VCSU.5 DCB 1.0, MaSU 1.0: and $12.000 allerhours service 1.4

1.0 new f~ilitiesproject m<ll'agement position 10 provide capital project CMllSi!tlI and assistance to
and NDUS om"" 4.1.4.2,4.3

Consistent with PERS proposal, increase Defined Benefit and ContJibutiion retirE!ment plan rates by 2% on
1/1/12 and 2% on 1/1/13, with 50% paid by employer and 50% by employee. see c:orresponcIng increase In
priOoit; #4. 2.1

Center is GlImmt1y used by the follOWing campuses to facilitate program delivery In Bismarck/Mandan area:
MISU, UND, DSU and SSC. Cover operating costs for Center to offset current payments made by campuses
from student fee revenues 1.4. 1.5,4.3

S192,975 Indian Scholarship program increase; $800->$1200 for 240 students; $7.0 ~Iionear- and
Technical Education and Academic SchoIarship-eslimated lI/TlOl.f1I required to continue to grow program to
serve four classes for four year scholarship

.". '

7,192,975

Freeze tuition at two-year campuses and limits Increases to 4% per year at four-year campuses (excludes
$862,973 SOMHS)-based on parity assumptions noted aboIIe; plus $1.3 million relaled to retirement

4 8.135.857 C<Jntribulion increase--soo corresoondino increase in on #14

6 Tec:hnoIogy infrastruc:llr'e pool

5

Subtotal

Student Financial Ass!. F'rogams

Base Approproprlatlon with Incr

New or Expanded Academic and
Te<:hnical Program Start-<JP Revolving

8 Fund

7 Technolo Maintenance

KSU Vet. Med and ConnedNO
9 position funcing

11 Student Mental Health Services

13 EPSCoR

10 Facilities Proiecl Mana ement

15 Statewide Nursln Consortium

12 Bismarck HE Cooler

14 EmplOyee Retirement Contnbulions

Adult lelllTing 300,000
Funding to support financial aid for aclJlt Ieamers taking tess than six credit hours per semester, plus other

tools and resources to ensure successful student return to college and conp!etion 1.2,1.3
Subtotal
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NDUS Campuses, NDUS Office, Medical School and Forest Service

2011-13 Biennial Budget Request Priorities-SBHE Approved
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2.1,1.6
1.1,1.2,1.3,
1.5,3.3,3.6

1.1,2.1

1.1,1.2,1.3,
1.5, 3.3, 3.6

1.5,3.1,4.3

1.1,1.2,1.3,
1.5,3.3,3.6
1.5,3.1
2.1

:.~ .. "..~.

Oeser! tion of 11·13 R uests

Parity (3,333,300), Eqli!y (864,2801, A1fordabilily (862,973) NOT Included above

Offer new maste(s in conjunction with NDSU (3.0Iaculty members, two slalf positions and related operating)

Includes ParitY, Equity and AIIordabi!ity

Expanded training in gerialrics (2.0 FTE positions and related operating)
SMHS portion 01 Board priority #14, described in Section 1.

RuraiMed Program: (Base $600,000 + $900,800=$1,500,8(0) needed to fund ront'd program growth to fund
8 scholarshlos per year for 11M years each.
Incmase runber 01 rnedicaI sludentS per year by 16 for 11M years slaIting 7/1/12 (program expansion
contingenl on $25 M ladUty ad<ition): 2013-15 est. cost inaease requirlld=$3.7 million; ability to sustain
continued multi-vear growth will need to be rf!llisited In 13-15 and beyond

163,370 ~ .:; .. - ,~ ~ ,"
1,151,810 rw '. 2:00".

09-11 Adjusted Appropr.-SOMHS

(1)

Panty, Equity, Alfordabi!ity

Subtotal

2 Resident Positions

Base Appropropriation with Incr

Employee Retirement Contributions

5 Maste(s in Public Health

4 Medical Students

Sustain R.....IMed program- Funded
tuition scholarship to llI1lXlU"ll!l8
studerU into famity mecidne rural

3 practiee

6 Allied Health Studants
7 Geriatrics Training

Isecuiln ... Forest Service
09-11 Adjusted Appropr.-Foresl

1 Parity
Program Enhancemenl-10% base

2 funding increase
Employee Retirement Contributions
Subtotal
Base A ooro nation with Incr

3,510,192

17,623 i: ;- > ".:.,.

4,308,834

Parity

Assumes overall 10% increase with priority prnjec!s determined by the State Foresler
Forest Service portion of Board priority #14, described In Section 1.
Includes Parily

2.1

2.1
2.1
2.1

Total·Base IflCI'eaSes '.' 1149 047·19.7'

I13, Ori~1ime Funding Request: I le·
Special assessments pay-<lll

2 Mental Health 5er11ices
State Forest 5et'viC&-EmeraId Ash

3 Borer

4,302,624

156,000

500,000

.'.... /.'1 .. :;{

PayOff outstancU;ig b8l8nce: BSC, UNO, NOSU, Noses, M8sU, VCSU (est. savln9s ='$2.4 million); biennial
payments 5881,980 2.1
A comprehensi\ltl plan to address student mental health needs: provider and inteMlnlion team training and
other 1.4
To allow State Forest Service to provide assistance to NO corrvTlLnities with tree ramoVlll and replacement,
based on e 1:1 community match 2.1

4 ComprehensI\Itl Career PIann!ng 600,000 To provide for comprehensi\ltl P-2O career p!aming services with the NDUS 1.1, 1.4, 3.2

5 Technology InlrastnJcture

6 Emergency prepare<:tnesslSecurity
capital and Infrastruelura Emergency

7 Conti Fund
me' u ng. ncrea..

Request & Recorrimendauan

3,200,000

2,500,000
.'- .. ;: ." .. :

. 13;258,624':·

Technology Pool to address systemwide infrastructure needs to enhance ellidency, loster collaboration, and
student success. Examples include one-time licensing and for matching funds to build technology
infrastrueturs to support systemwide solutions and provide IncentJ\Itls to Institutions to share and collaborate. 1.4, 4.3
Funding to address building end infrastructure improvements to enhance secuirty and emergency

preparedness for students, laculty and slalf 2.1

2.1

Intema' Audit Positions 7=$1.3 million; 9=$1.6 miHion; 11=$2.0 million
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,,11-13 Biennial Budget Request for CND Campus Solutions and KSU Vet Medicine

109-11 Appropriation -Student loan trust fund

PSEP-Kansas State Vet Med

CND Campus Solutions positions (6) previously funded by BND Student Loan 1/

111-13 Estimated Requirements

$990,970
1,020,600

2,011,570

PSEP-Kansas State Vet Med 2/ 975,307
CND Campus Solutions, including parity costs for 11-13 salary increases, health insurance increases,

and operating cost increases 1,129,437

Estimated trust fund income in 11-13 provided by the Industrial Commission in 1/10
IRemaining Balance Requested from General Fund in 11-13 NDUS biennial budget request

1/ These positions support the following CND activities NDUS ConnectND currently has six positions

which have been supported since about 1993 by either SLND directly or, in the 09-11 biennium, by the
student load trust fund. Three of those positions are business analysts who provide end-user support

and training for the student information system (Campus Solutions). The other three positions are
programmer/analyst positions who help maintain, and implement or develop functionality for,
~ampusSolutions, especially in the financial aid area. These positions represent 30% of the Campus

flutions business analysts and approximately 20% of the Campus Solutions programmer/analysts. All
six positions are critical to the provision of services to NDUS campuses by ConnectND.

2/ fund 5 new freshmen slots per year at KSU, plus continuation of returning students

g:\laura\excel\l1-13 budget\request\student loan trust fund request

2,104,744
1,000,000

$1,104,7441




