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PERS Goals

• To bend the health care trend (given the challenges faced 
in retirement)in retirement)

– To increase wellness activities in plan

– To support efforts of BCBS

– To conserve funds were appropriate
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Single P lan $5.00 $8.55 $10.75 $14.45 $15.95 $14.46 $19.50 $25.50 $34.84 $42.68 $50.28 $60.00 $68.28 $99.82 $108.00 $120.00 $125.00 $139.69 $162.48 $190.33 $229.93$260.62 $318.30 $400.06

Family P lan $21.00 $21.50 $25.00 $34.90 $41.90 $41.90 $59.95 $67.42 $87.40 $107.07 $140.28 $168.00 $191.28 $280.39$304.00$297.00$309.00$345.32 $401.67 $469.78$567.52$643.12 $764.02$962.84

Combined Rate $254.00$265.00 $301.00 $349.72$409.09$488.70$553.94$658.08$825.66
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State Health Premium Percentage Increase
From Previous Biennium

(Excludes Plan Design Changes)
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Avg has been approximately 18%

2011-13 Bid

Exiting State Premium 2011-13 Premium

$825.66 $886.62
•Two year increase is 7.38% or about 3.7% per year
•This cost includes extending coverage to dependents and changing 
the lifetime max
•The cost assumes we maintain our grandfathered status
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State Health Premium Percentage Increase
From Previous Biennium

(Excludes Plan Design Changes)
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* - BCBS Proposed

How do we compare?

2011 Segal Health Plan Cost trend Survey
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NDPERS 2009-11 Performance

• Plan trends have been less then expected

• Plan is developing a gain for the biennium

• At this point the gain could be slightly over 
$40 million

• Gain would be available to further reduce 
ratesrates

What is making the difference?

• Hard to know but we have but we have put an 
h i ll i th lemphasis on wellness in the plan:

– Individual wellness
• On line support

• Health clubs

– Employer based wellness programs
• Programs now going in most employer groups

• Programming in work sites

• Wellness coordinators in work sites
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PERS Goals

• To bend the health care trend (given the challenges faced in 
retirement))

– To increase wellness activities in plan

– To support efforts of BCBS

– To conserve funds were appropriate

Will be the second or third lowest premium increase 
i 1977 i l di th dditi f f d lsince 1977 – including the addition of new federal 

benefits (assuming we stay grandfathered)




