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PERSBOARD

PERSBOARD

• SEVEN MEMBERS

• CHAIR - APPOINTED BY GOVERNOR

• THREE ELECTED BY ACTIVE MEMBERS

• ONE ELECTED BY RETIRED MEMBERS

• STATE HEALTH OFFICER

• ONE APPOINTED BY ATTORNEY GENERAL

PROGRAMS

APPENDIX D

• Jon Strinden

• Levi Erdmann

• Joan Ehrhardt

• Mike Sandal

• Howard Sage

• Arvy Smith
I-- • Tom Trenbeath

Chair

Elected - Actives

Elected - Actives

Elected - Actives

Elected - Retirees

Health Officer

Attorney General

• RETIREMENT

• GROUP INSURANCE

• FLEXCOMP

• EMPLOYEE ASSISTANCE
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Retirement Terms

RETIREMENT

• DEFINED BENEFIT PLANS - 5
• Main

Judgas
National Guard
Law EnfofC9menf
Highway Palmi

• Job Service

• QM!§.• DEFINED CONTRIBUTION PLANS - 2

• 457
• 401(a)

r-- .: :gZ~~:/::::r7:~;::~~ES
• PRIOR JUDGES
• JOB SERVICE RETIREE HEAL TH CREDIT

Retirement Equation

• Contributions + Investment = Benefits + Expenses
....... lhIadUW111l~cI...... lo ... kaVId.-.e.a. .-fIIIJWqIIftd......,..~

• Actuarial value of assets - ...,.."',.;_
prGYidn",_ ....lityfOfpl.nn;,.,gputpCStl

• Market value of assets - N_',....."•• OO ••"'"..,
• Statutory Rate - ..__ _ c..""""'"
• Actuarial Rate - .. _ .....-_._"......,.....

'IPO"h ".>a:ion

• Margin - Th' dil'fwenc. b--.n ttttI datutoe)' '111 and the KtlAlW r••

• 4.12-6.26=·2.14
• 4,12-3.61=.51

I
Economic

·Plllnr.lum

·Sal.ryinct1lues

• Experience Study
• Asset liability Study

I
Demographic

-Retirementnll"

'Oislbilitln

..,.<oll.,
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KEY ASSUMPTION

-INVESTMENT RETURN

Average return assumption for 127
public plans is 8%

8%

48

Median
~

16
13 13

10
7

7.0 7.25 7.5 7.75 7.9 8.0 8.25 8.5

NDPERS and RIO

SIB membership: 1I Governor, Chair

'-- 3 PERS Bd members Slale Treasurer

NDPERS COMPARED TO OTHER
STATE RETIREMENT PLANS

Assefe/ass PERS /_._.-.,
Oomestk: Equities 40 ".... .. .'''\

"!.S~,I'

./ \

International Equities 15 hiDomestic Fixed Income 29
~".:l . ;'

International Fixed 5
u ... \

~
Income "t~~''''''''·-',.. /C''''-';;'''''''

Real Estate 5 ~1~~." ~_r'~'/

AUemalives 5

Other 1
"

• NDPERS
• Investment Policies

• Asset Allocation

• Major asset classes

3 TFFR Bd members

land Dept Rep

• RIO
• Hire money managers

• Monitor money
managers

• Refine the asset
classes

Insurance Commissioner

WSI Representative
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NDPERS Retums - (Year Ended 6/30)

h.

20

15
~ ?--... ~

10
~~ / "--1/'"

\"\ / / \b
5

\ ~ \
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-5
"'-.J

-10

1-<>- Market <>- Actuarial I "

BACKGROUND
DATA

......- RETIREMENT SYSTEM

"

NDPERS Active Retirement Members

July 2009

FUND BALANCE:
$1,761,000,000

-

TOTAL
CONTRIBUTIONS:
$847,000,000

TOTAL PAYMENTS:
$694,000,000

Total-20,n. ,.
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NDPERS Retirees

June 2009

NDPERS Main System Retirees

June 2009

Out.......Statc-l.OIS

TDUI-7.l13
17

NDPERS Retirees

NDPERS Retiree Benefits
(Main, Judges, Guard. and Law Enforcement Systenu)

$ 0

$ 0

$ 0

$ 0
$ 0

$ 0

$20
$10 -1------

$0 -h-""""",.f'I,.lJ,.I!l,LD,Lu,tJI,LII,

Mil ions

19

Annual Benefits 2009

SIIJ.917

<M-of·Stol£-S'9.71J.S4U

TotIl·$79.I4~.2oIj
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NDPERS
Main Svstem Active Member~

2 ,ooo~-------------------,
1 .000-1---------------__::_
1 .000-f-----------=-:;;-n-flilI-JHUJ
1 .000-1--------;.....-;
1,000-
1 .000

.000
1--6,000

4,000
2.000

o
nnn"~~13".5.'~""H~~~W'SI.U'.,.OG~~nM~H~H

IS .. 1121

Market Value - Year Ended June 30

NDPERS Retirement Systems Assets
(Main, Judges, Guard, and Law Enforcement Systems)

Ions

$ ,000 ..--------------------,
$ ,800 .j--------------jl-=j
$ ,600 +------------
$ ,400 .j-------------n
$ ,200 .j---------~.._____rt
$ ,000 -J-----,-------

$800 +---'--------,1
$600 +--------"1'}
$400 .j-----_=_

$200 .j--~-::->i"

$0 -l"'"IOA"LJ,J,"",'r'J,,'r"r'-'!.. " .. " .. .. "

NDPERS Pensions In Force
July 1,2008

2<400ljOO6
1887 1915 I

::tF~
-

I-
I

9°OR f--- -

339 I
400 f--- -- JU-100 I

Normal early Rule Disability

Main System. JUdges, Guard, and Law Enforcement Plans

"

NDPERS Pensions In Force
Monthly Benefit- July I, 2008

$400- $800- $1400- $2000+
$799 $1399 $1999

Main System. Judges, Guard, and Law Enforcement Plans
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Retirement
Main System

RETIREMENT - MAIN

Public Employees Retirement Plan
Social s.c\lrity.E1lg1b..

Chapter 54-52, NDCC 1Iiii=::::
Employer Contribution: 4.12% ... ...
Employee Contribution: 4.00% ..., 7.1%

U~

Total Retirement Contributions: 8.12%
u .. ... , ··r.I"

,....... Vesting in Disability Benefit: 180 days

Vesting in Retir~ment Benefit: 36 months " .. .. ..
Normal Retirement: Age 65 or Rule of 85

"

Retirement - Main System

Assets as of 06/30/2008:

Market $1,718,937,287
Actuarial $1,571,159,912

Members:

Active

Retired

Beneficiaries

19,042

6,103

682

RETIREMENT - Main

R tirement Formula:

~ nal Average Salary x 2% x Years of Credited Service

xamole:
2.20%

$ 000 x 2% X 20 =$800

~
1..... j -I

I
i j
i h

~ r!
~ ~

S_, Non-&oclol
Se<:UI1ty $Kuney
Ellgfble E1lglble

"
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PERS - Hybrid Plan Contribution Rate

• PEP - Portability
Enhancement Provision

• PEP allows the member the
0rtion to vest in up to 4.00%
o the employer contribution
paid Into the retirement pool
offunds and have this
vesting percentage credited
to their member account.

• For every dollar you put in a
Deferred Compensation
plan. NDPERS will transfer

. one dollar from the
reUrement pool of funds to
your member account
balance.

~
""" .

~."." ...'.
~....\d.. . .._- -

• Has not increased since inception of plan, in
1989 was decreased by 1% for RHC program

• Is below average for public sector plans

• Effective rate is about 3.80% assuming:
• 87% of retiree payments go to NO mailing

addresses
• Taxes generated are about $1,000,000

MAINTAIN PURCHASING POWER OF RETIREMENT BENEFITS BY
PROVIDING COLA - AD HOC RETIREE ADJUSTMENTS

In 2006 Ulere was a 13Ul check equal to half the monthly payment.

In 2008 there was a 131/'1 check equal to ~ the monthty payment

Date
7177
7/83
7/85
7/87
7/89
7/91
8/93
1/94
8/97
8/99
8/01

Multiplier
1.04%
1.20%
1.30%
1.50%
1.65%
1.69%
1.725%
1.74%
1.77%
1.89%
2.00%

Retiree Adjustment
1.04%

15.38%
8.33%

15.38%
15.76%
2.42%
2.00%
1.00%
5.00%
8.00%
6.00%

1980 Retiree with
$500 Benefit

$500
$577
$625
$721
$835
$855
$872
S881
$925
$999

$1,059

2008 Actuarial Valuation

-

"
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Main - Funded Ratio

Actuarial
Accrued Actuarial Value
Uabilities of Assets

X- (millions) (millions) Funded Ratio

1999 $631 $901 109%
2000 679 1,010 115%
2001 994 1,096 110%
2002 1.087 1,130 104%
2003 1,170 1.145 96%
2004 1,251 1,172 94%

;:- . 2005 1.333 1,210 91%
I-- 2006 1,450 1,266 89%

2007 1,576 1,470 93%
2008 1,700 1,571 92%

1. The 2008 actuarial employer c Intribution fate 623% com~ red with the statutory
'010014.12% (-2.11)

2. In 2008 was Funded Ratio at marnetvalue is 101% in 2008

NDPERS Main System

160.0% ,-_...."....-
1m Mkt Fln:led Ratio. Act Funded R.tio I

-'- .- ~ ....._- "·1
! - ;

to4O.O%

120.0% i=-

100.0% r.=-

I
80.0% ' I"'-
60.0% ~

"'"
~ I#' = P

40.0% f$ ~ ~
,

20.0% r~ h- ~
I-

20081
1

0.0"" .
1999 2000 2001 2002 2003 2004 2005 2006 =

Ye.r Ended June 30

"

Where is PERS at?

• Based upon RIO estimates YTD returns
125

100 97

-23.500k ] 75

50
In March we were as low as -34% I--

25

0
4'/.

NDPERS Main System
Projected Funded Ratio

o Market 0 Actuarial

-,ro
86"'" lllr •• 88 87

8 7 71
~ ~ ~ ~ ~ ~ ~

~ f- f- f- l- f- I-

~ ~ ~ ~ I- ~ f-

0% -4% .$% -14% -16'1. -20% -26%

FY 2009 Return
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What if we rely solely on contribution increases

NDPERS Main System
Required Canbibutian Increase Based on 8% Market Return for next 10

years

NDPERS Main System
Required Contribution Increase Based on

8% Market Return for 10 Years Starting in 2011

12

10

8

6

4

2

o

lU.f

~I-
0."

7.6 -
f--

~.,.
l- I- l- I-

3.9 ~

f-- I- "-- l- I-2.6

1_.4 IT- f-- l- I- f-- f--

nl

16

14

12

10

8

6
4

2

o

13.9

11.4
9.8 ,-

"" I-
~

l- I- f--.,,, v.v

~I- l- I-- I-

n-n= I- "-- I-- I--
1.8

l- I-- 1--- I-

r1
4%

FY 2009 Return

NDPERS Main System
What if we rely on contributions - Required Contribution

Increase Based 8% Market Return for next 20 years

FY 2009 Return

NDPERS Main System
What if we rely on Market Return -Market Return Needed to
Achieve 100% Funded Ratio with No Increase in 10 years

7

6

5

4

3

2

1

o

v.

~

:>.",
4~ --

4." ~

~f-- l- I-
3.1

l- I- I-
_.

1.7 ~I- I-- I-- f-- I--
1.0 -n- l- I- I-- f-- I--

TI

14

12

10

8

6

4

2

o

IL'<>

.- H., 11.8 ~

9.5 10.0 - ~- - - -0.:> -:.. ~

~I-- I-- I-- I- '-- - -
I-- I-- I-- l- f- e---- l-

I-- l- I-- l- I-- I-- l-

I-- l- I- f- l- I- f-

4% 4%

FY 2009 Retu rn FY 2009 Retu rn
What if we rely solely on investment returns
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NDPERS Main System
t if we rely on Market Retum -Market Retum Needed to Achieve 100%

Funded Ratio with No Increase in 20 years Retirement

FY 2009 Return

12

10

8

6

4

2

·0

10.2
IU.O

9.7 9.9 ~0., -
8.4 11.1) u.~

r-
r- ~

.-
f-- f-- f-- r- J--- J--- I--

I-- I-- J--- - r- r- I---

'-- I-- J--- - ~ r- I---
,

I--- I--- r- r- I-- J--- I--

-Judges
System

14.52%

5.00%

19.52%

Retirement - Judges

Public Employees Retirement Plan-Judge's
Chapter 54-52, NDCC

Employer Contribution:

Employee Contribution:

Total Retirement Contributions:

t-- Vesting in Disability Benefit: 180 days

Vesting In Retirement Benefil: 60 months

Normal Retirement: Age 65 or Rule of 85

RETIREMENT - JUDGES

R tirement Formula:

First Ten Years:

F nal Average Salary x 3.5% x First 10 Years of Credited Service

Sjecond Ten Years:

Fnal Average Salary x 2.80% x Second 10 Years of Credited Service

Femaining Years:

t""1'mal Average Salary x 1.25% x Remaining Years of Credited Service

Example: $6861 x 3.50% x 10 = $2401.35

$6861 x 2.80% x 10 = $1921.08

$6861 x 1.25% x 5 = $ 428.80
$4751.23

11



RETIREMENT - JUDGES

Assets as of 06/30/2008:

Market - $31,545,700
Actuarial- $28,833,710

Members:
Active 47

Retired 23

Beneficiaries I
77

-

Judges 
2007 to 2008

Employer Cost Rate. 2007
Plan Experience
Effect of maintaining 20-year amortization

Contribution gain

Employer Cost Rate, 2008
Statutory Rate, 2008
Contribution Margin

9.31%
(0.22)%
0.19%
0.29%

8.99%
14.52%
5.53%

~udges - Funded Ratio

NDPERS JUdges Plan
Projected Funded Ratio at Actuarial Value 7/1/09

Currently 117%

50

75

-

1998
1999
2000
2001
2002
2003
2004
2005
2006
2007
2008

Actuarial
Accrued
Uabilities
(millions)

$9
10
12
14
16
17
18
20
21
23
25

Actuarial Value
of Assets
(millions>

$12
14
16
18
19
20
21
22
23
28
29

Funded Ratio

130%
134%
136%
130%
122%
115%
113%
109%
107%
116%
117%

150

125

100

j
25

o

.." ,~

r-
,~

TIV IV" lUll
r- r- r- r- - r- r-

f-- f-- I-- - I-- - r--

r-- r-- ~ - - - r--

r-- '-- - - - - I--

r-- r-- - - - - I--

Nonh Dakota Public Employees Reti"ement System
FY 2009 Return ••
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NDPERS Judges Plan
Projected Funded Ratio at Market Value 7/1/09

Currently 128%

50

75

....03

-1 I 1.93

I I I
,,.. ,... .a<?U l20'H;.,,}=

....., L·
-6.75

10
8
6
4
2
o

-2
-4
-6
-8

-10

NDPERS Judges Plan
Projected Margins·

2009 -20.0% Return and 8.0% Future Returns

July 1, 2008 Margin: 5.53%

~::I 104 99 95 an-~
r- 0:> 80~

r- 76
- f-- f-- f-- f-- ---r-

- f-- f-- f-- f-- - -

f-- f--- f-- r-- f--- - -25

o

150

125

100

j

FY 2009 Return 49 FY 2009 Return 50

Retirement RETIREMENT - NATL. GRD.

6.50% of covered payroll

4.00% of salary

10.50%

180 days

36 months

-National
Guard and
Law
Enforcement
Plans

Public Employees Retirement Plan
National Guard
Chapter 54-52, NDCC

Employer Contribution:

Employee Contribution:

Total Retirement Contribution:

_ Vesting In Disability Benefit:

Vesting In Retirement Benefit:

Normal Retirement:

Age 55 with 3 years consecutive service

as Firefighter or Security Police Officer

13



National Guard
2005 to 2006 National Guard- Funded Ratio

Employer Cost Rale, 2007
Plan Experience
Effect of maintaining 20-yeilr amortization

Employer Cost Rate, 2008
Statutory Rate, 2008
Contribution Margin

3.53%
(0.13)%

0.04%

3.44%
6.50%
3.06%

~

1998
1999
2000
2001
2002
2003
2004
2005
2006
2007
2008

Actuarial
AcauedActu rial Value
liabilities of Assets
(millions) (millions)

$1.34 $1.51
1.61 1.81
0.85 1.16
1.02 1.27
0.94 1.31
1.05 1.32
1.15. 1.38
1.36 1.46
1.56 1.58
1.73 1.89
1.80 2.05

Funded Ratio

113%
112%
135%
125%
139%
128%
120%
108%
101%
109%
114%

Law Enforcement Plan

• Employee Contribution
.4.00%

• Current Employer Groups
.8.31% Employer Contribution

• Contribution based on Normal Cost and
past service credit liability

• New Employer Groups
.6.43%
• Contribution based on Normal Cost and no

past service credit liability

New Law Enforcement Plan

• Provides for an earlier normal
retirement date - age 55

• Set up as two systems

.With past service

• Without past service

so

14



New Law Enforcement Plan Eligibility
• Number of employer groups:

• With

• Without

• Number of members:
• With

• Without

9
1

136

30

• Peace Officers
• A public servant authorized by law or government

agency or branch to enforce the law and to conduct or
engage in investigations of violations of the law.

• Correctional Officers
• A person who has completed a Correctional officer

course approved/certified by the North Dakota
department of corrections and rehabilitation and is

r-- employed by a correctional facility as defined in the
North Dakota Century Code section 12-44.1.

Law Enforcement without prior Main
Service - 2007 to 2008

Law Enforcement without prior Main Service

Employer Cosl Rate, 2007

Plan Experience
Effect of maintaining 20·year amortization

Employer Cost Rate, 2008

Statutory Rate, 2008

7.15%
6.43%

8.50%

(1.29)%
(0.06)%

Actuarial
Accrued Actuarial Value

Year Liabilities of Assets Funded Ratio

2004 $10,430 $11,388 109%
2005 $86,899 $42,018 48%
2006 $123,034 $73,167 59%
2007 $367,263 $127,450 35%
2008 $368,306 $175,317 48%

I--
Contribution Margin (0.72)%

15



Law Enforcement with prior Main
Service - 2007 to 2008 Law Enforcement with prior Main Service

-

Employer Cost Rate, 2007
Plan Experience
Effect of maintaining 20-year amortization
Asset transfer from Main system

Employer Cost Rate, 2008
Statutory Rate, 2008
Contribution Margin

12.39%
0.94%
(0.15)%

~

9.04%
8.31%

0.73%

Actuarial
Accrued Actuarial Value

Ym UabiHties ~ Funded Ratio

2006 $7.0 $3.1 45%
2007 $9.3 $4.0 43%
2008 $10.6 $7.6 72%

-

Retirement - Highway Patrol

Vesting In Disability Benefit: 180 days- Vesting in Retirement Benefit: 120 months

Normal Retirement: Age 55 or Rule of 80

RE
rrlREMENT

•
HIGHWAY PATROL

r--- RETIREMENT SYSTEM

"

Chapter 39-03.1, NDCC

Employer Contribution:

Employee Contribution:

Total Retirement Contribution:

16.7% of covered payroll

10.3% of salary

27.0%

16
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Retirement - Highway Patrol

Retirement Formula:

First 25 Years:

Final Average Salary x 3.60% x First 25 Years

Remaining Years:

Final Average Salary x 1.75% x Remaining Years'

Example: $3000.92 x 3.60% x 25 = $2,700.83*

·Not eligible for Social Security Benefits

-

Retirement - Highway Patrol

Assets as of 06/30/2008:

Market $55,587,776
Actuarial $50,808,884

Members:

Active 130

Retired 83

Beneficiaries 21

Highway Patrol Retirement System
2007 to 2008

Highway Patrol Retirement System
- Funded Ratio

Employer Cost Rate, 2007
Plan Experience
Effect of maintaining 2(}.year amortization
Contribution Gain

Employer Cost Rate, 2008
Statutory Rate, 2008
Contribution Margin

15.08%
1.00%
(0.15)%
1O.17l%

15.76%
16.70%
0.94%

~
Ratio

1996
1997
1998
1999
2000
2001
2002
2003
2004
2005
2006
2007
2008

Actuarial
Accrued
Liabilities
(millions)

$23.8
27.5
28.9
32.2
34.0
38.1
40.5
42.4
44.5
46.3
49.1
51.5
54.6

Actuarial Value
of Assets
(millions) Funded

$22.2 93%
24.9 90%
28.1 97%
32.0 99%
35.9 105%
38.8 102%
39.5 97%
39.6 93%
40.0 90%
40.7 88%
42.8 87%
48.2 94%
50.8 93%

17



NDPERS H.P. Plan
Projected Funded Ratio at Actuarial Value 7/1/09

Currently 93.1 %

NDPERS H.P. Plan
Projected Funded Ratio at Market Value 7/1/09

Currently 101.9%

50

75

125

100

75

50

25

o

1"4" n. 4 .~

r- r- .-
vv. g .... 0 •• 1 01>.,)

r- c- .- r- r-

f-- '-- f-- f-- - f-- f--

f-- - f-- f-- - f-- f--

- - f-- '-'- f-- f-- f--

150

125

100

J
25

'0

v .~ lS;$.4 795
r- - . 75.7 71.8 68.0 <>A 4

- - ,-' gu...
r- r-

'---- - f-- e-- e-- - f--

- - f-- f-- e-- - f--

FY 2009 Return
69 FY 2009 Return

70

NDPERS H.P. Plan
Projected Margins

2009 -20.0% Return and 8.0% Future Returns

July 1, 2008 Margin: 0.94%

5
3
1

-1
-3
-5
-7
-9

-11
-13
-15

0= 2011 I---- 2012 I---- 201~ -
-1.17

f---- f---- -
I---- I---- -

f---- -
-7.20

f---- -
-

-11.21
,--f--

Retirement
Job

Service

FY 2009 Return 71
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Retirement - Job Service Retirement - Job Service

Vesting In Disability Benefit: 5 years

Vesting in Retirement Benefit: 5 years

Normal Retirement: Age 65

Age 62 with 5 years

Age 60 with 20 years

Age 55 with 30 years

Employer Contribution:

Employee Contribution:

Total Retirement Contribution:

0% of covered payroll

7% of salary

7%

Retirement Formula:

First 5 Years:

Final Average Salary x 1.50% x First 25 Years

Next 5 Years:

Final Average Salary x 1.75% x next q Years

Remaining Years

Final Average Salary x 2% x Remaining Years

Retirement - Job Service
~ob Service - Funded Ratio

-

Assets as of 06/30/2008:

Market $89,913,883
Actuarial $77,020,934

Members:

Active 38

Inactive 4

Retired 216

-

~

2000
2001
2002
2003
2004
2005
2006
2007
2006

Present Value

g~~~~~cted
!mit!lQrW

$57
59
60
61
62
63
70
72
72

Actuarial Value
of Assets
(millions)

$71
71
68
66
68
69
71
76
77

~
125%
121%
113%
109%
109%
109%
101%
105%
107%

19



NDPERS Job Service Plan - Exhibit 1
Projected Funded Ratio at Market Value 6/30109

Currently 125%
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-FY 2009 Return
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RETIREMENT

Defined Contribution
Plans

~ 457 plan

401(a) plan

"

DC Plans

Deferred Comp Plan Defined Contribution Plan

20



Deferred
Comp
Plan

DEFINED CONTRIBUTION PLAN 
DEFERRED COMP PROGRAM

ne deferred compensation plan is a voluntary,

~ upplemental retirement plan which allows a
,pember to make pretax deductions from

tl eir salary with the intent to receive the

d~ferred amount at a later date, such as retirement.
f--

~'l; .,'b~

".A~~~ ~~
~vf!.~.1l ' ~

~ , ~ I- -
'\~. ~ , .... , ~'

~' ~ 01? l- I- -, W'
I- - - I- - -

I- - - I- - -

~'Y

8jld

NDPERS 457 Plan Assels
Year Ended
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NDPERS PEP/457 Plan Participation
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NDPERS 457 Plan
Average Monthly Contribution

$250 -,------------------,

$200 $191 l:1RlI ...er $193 ~1R7
~2 r-- r-- r-- ,...-- ,...-- ,...-- ~

$150

$100

$50

2001 2002 2003 2004 2005 2006 2007 2008

Investment Firms Offe.(ed

-

DEFINED CONTRIBUTION PLAN 
DEFERRED COMP PROGRAM

-11 ACTIVE PROVIDERS

- 250 INVESTMENT PRODUCTS
-240AGENTS

- $114 MILLION IN ASSETS

PERS Companion Plan & DC Plan
rovider
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Asset Allocation by Fund
Plan Assets Under Management at Fidelity

as of -41112008 as 01313112009
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DEFINED
CONTRIBUTION
PLAN

DC Plan

• Active participants:

• Terminated:

• Retired:

240
56

4

Asset Allocation by Fund

as of 313112009as 0141112008
Plan Assets Under Management at Fidelity
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I
NDPERS DC 401(0) Plan

I Mane.tv.... Col'ltrlWloral

...,........ -$18,000,00o
J V\...

$18.000,000
~ \

$114,000,000
\.

$12.000,000

~
$10.000,000

/"~
$&.000.000 v V '-../

$&.000,000

S4'ooo.000

$2.000.000

so

/:;I'....#'~#'~"~~.;,.,//:I':r.l~/,#I'~.;#~#~.'/,.;~/'
.,

RETIREMENT - RETIREE
HEALTH CREDIT PROGRAM

Main System
Highway Patrol
National Guard
Judges
Defined Contribution

RETIREE HEALTH

RETIREE HEALTH CREDIT
I--- PROGRAM

..

~TIREMENT - RETIREE
filiALTH CREDIT PROGRAM

BENEFIT FORMULA:

$4.50 for each year of credited service

Example: $4.50 x 25 = $112.50

t:ONTRIBUTION

1% of payroll
~

'00
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In '018161 % of the NOPERS retirees take the NOPERS Retiree Heatth Credit.

o NDPERS Health Insurance 0 No NDPERS Health Insurance

NDPERS Retiree Health Credit
July 2007 NDPERS Retirees

Medicare

I---- ~

I---- 38 ~44
I---- ~

l-

I---- I--

I---- I--

I---- 62 I--56
I---- I--

I---- I--

30

10

10

100

90

80

70
_ 60

~ SO
41. 40

NDPERS Retiree Health Credit
July 1, 2006

lU'

111:7
900 789~ 71:11
BOO rua ~

700 I--- I---

BOO I--- I--- I---

500 I--- I--- I--- 4U4
400 I--- I--- I---

300 f-- f-- f-- '--, ",ua

i-- 200 RF f-- f-- f-- f-- "114
100 f-- f-- f-- f-- l r

0
.,30 $30-$59 $60-$19 $90-$11' $120-$1.43 $150-$171 $110

Monthly Credit

'"

NDPERS Retirees with Health Credit
2006 Average Health Premium &Remaining Benefit

(Excludes COBRA Retirees)

NDPERS Retiree Health Credit
2006 Average Premiums & Health Credit

(Excludes COBRA Retirees)

859210583

__________________ __ J~17,~~ ..

Contracts: 283859210583
.- .....

$0.00 F==-,J"'==;Y;==;;o,.J="""=,===.,b.--"'i

1500.00

1000.00

$500.00

Contracts: 283
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NDPERS Non-Medicare Premiums

$1,200
$1,200

$1,000 ....
.-

$800 $782
~

$570
;=. $600

$600 I-- rms .---
$400 r r r-.,-

I~
$200

'""- $0·
2001
2003

2003- 2005- 2007
2005 2007 2009

jOSingle o Family I

2.009
2011

NDPERS Medicare Premiums

$500
$41. $427 $414 $426 ~

$400 ~ .... ....f---
$339 $329,-- ....

$300 l- I-- I-- I-- c-- r-- f--
$21 $21 $21 $21 $23

~

$200 rr: r- ....
~

r- ,.-

$100 I
I--

$0
2001· 2003- 2005- Part.o 2007- Part.o 2009·
2003 2005 2007 Jan oe 200. JanDe 2011

10 Single 0Family I

HEALTH PLAN
DAKOTA PLAN

".

NDPERS Health Contracts

July 2008

..

OUI-o(·Stllle - 1,949
TOlal-24,669
A\'era@:e Contract Size =2.27 108
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NDPERS Health Plan Membership

60000."..--------------------,

soooo.JI-----'----~......·H_i IH IH II_i II-IIHH IH I~H"-j

Active State Billed Health Insurance Premium

10 Single Plan 0 Family Plan 0 Combined RateI

40000-1l------r1rl

30000

20000

-
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~$tOO

....
mo

........

....
10000
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: nlllrit
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111

State Health Premium Percentage Increase
From Previous Biennium

50%

40%
...
c

30%.,
e.,

11.
20%

10%

0%

t~

31%

23%
25%

20% 20% 19% 1'%- r--
14% 15'1'''~14% 13%12% nno%nD nn

State of North Dakota HeaUh Plan Appropriations (Excludes Higher Education)

"ofTol..
Total Budget Health Health Plan Appropriation
Appropriation FTE Premium Appropriation s

1991·93 2,n1,06-4,605 8,179 $254.00 549,859,1&04 1.80%

1993·95 2,935,767,081 8,216 $254.00 $50,084,738 1.71%

1995-97 3,107,356,520 8,024 $265.00 $51,032,640 1.64%

1997·99 3,347,823.922 8,118 $301.00 $58,64oC,432 1.75%

1999-01 3,167,007,536 8,400 $349.72 570,503,552 1.87%

2001-03 4,325,559,659 8,538 $409.09 $83,2127,450 1.94'"

2003-0' 4,587,351,203 8,392 $468.70 $95,428,090 2.15%

2005*07 5,186,963,789 8,435 $553.94 $112,179,497 2.16%

2007-09 5,843,419,715 8,808 $656.08 $139,111,900 2.38%

2009*11" 6,930,935,156 .,987 $&25.66 $178,080,198 2.57%
··E.ue.utn~R~l'I'IC*llli,,",
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'*'- $2,307,598 $1,m,m $1,967,ast S5,785,!133 $S._ $04,859,625 $5,0015,00 ........,.
CoOmnn<> $1,.(21,172 $7>CO.161 $8,0.4,109 $s;J15,i64S11.D44.seo$11,3SlJ,S92$11,S02,.003S1(),51',G42
RXS.rdioN '" '" '" $79..... '" '" '" $1,40,7$5-- $5,1M,715 M,406,1JZ $1,758,553 $7,..55,340 "7,533,643 S7.$46,J7S $1,686,951 $9,191,945

"'-"'" $2..7,044 $J81,158 $612,_ $37U41 $550,..71 $744,J21 $549,&43 $2,n7,829
Exclral_ 11 S8026S $1702308 ",147570 $2312307 "2516846 $2919717 $3112197 SJ900 148
TOTAL $15,731,595 $19,831,9&5 121,680,581 $26,035,34' $26,126,314 $27,<428.730 128,21l8,947 $36,645,143

PvCoolnod ..., 11.138 11,230 11,-482 $1,494 $1,5'4 sue $1,971

Basic Health Equation

- Out of I Number of =Premium
pocket Contracts

NtfJERS Actiw HNIlh In,ulll~ Ovt-Of-Poeket
.Mt-JwM FlseaI Yttt erKt1g:

2OO'l 2002 200J
~CotIhc:ts 15,565 11,253 11,632

,...
17.." - -11.489 , ...,.. "'"18,J03

,.........
Units of * Cost
service per unit

·Wellne.' Program••PPO

·Oi.ea.e Mgt

-Medical Review

·Oeductibles

-Coinsurance

'Copayments

Adverse
Selection

·Minimtml
premiums

·Minimum
participation

Mix

-Employer

-Employee

Members

Basic Utilization Equation
% of % of Charges

NDPERS PAID % Members NDPERS Paid Plan Membe'" Othe...•
$0 10.7% 0.0% 0% 11% 89%
$1 - $499 41.9% 3.5% 21% 10% 69%
$500 - $999 13.6% 4.2% 27% 11 % 620/,
$1000 - $2119 13.9% 8.7% 23% 8% 69%
$2120+ 20.0% 83.6% 45% 5% 50%
, • Incl\la. Deductible., COllllUf;lnC'e, and Copeyments
.'. 1nc:l\Idn Fee Schedule, OCR, Discounts, other payers, nOflo<:ovttad, ele:.

113

$1.000,000(cost) /166(contraets /12(months) = $502 per Month

114

Contracts
Basic Utilization Equation

% of % of Charges
NOPERS PAID % Contracts NOPERS Paid Plan Contract' Othe...•
$0 3.3% 0.0% 0% 7% 93%
$1 - $999 32.7% 2.4% 16% 8% 76%
$1000 - $1999 17.0% 4.5% 20% 7% 73%
$2000 - $2999 10.6% 4.7% 21% 7% 72%
$3000 - $3999 7.2% 4.5% 27% 8% 65%
$4000 - $4999 4.6% 3.7% 29% 8% 63%
$5000+ 24.7% 80.2% 48% 5% 47%
• - Includes Deductibles, Coinsurance. and Copayments
•• - Includes Fee Schedule, UCR, Discounts, other payers, non-covered, etc.

20% of NDPERS members account for 84% of Health Plan medical expenses.
80% of NDPERS members account for 16% of Health Plan medical expenses.

10% of NDPERS members account for 71% of Health Plan medical expenses.
90% of NDPERS members account for 29% of Health Plan medical expenses

115

20% of NDPERS Contracts account for 75% of Health Plan medical expenses.
80% of NOPERS Contracts account for 25% of Health Plan medical expenses.

10% of NDPERS Contracls account for 80% of Health Plan medical expenses.
90% of NDPERS Contracts account for 40% of Health Plan medical expenses116
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NDPERS Health Plan Paid by Region
Hospital & Clinic Only

2008

Out-of-State - $28,278,937

Total- $139,663,087

Definitions

117

Cost Sharing

• Is the dollar amount you are responsible for
paying

• Three features:

• Deductible

• Coinsurance

• Copayment

BCBS Bid

Renewal Bid

$846.64

$658.08
Expected

$794.61 to $831.21~$15.43

• Deductible - specific dollar amount you are responsible to
pay for services before your health plan begins to pay.

• Coinsurance· the percentage you pay for covered
services after the deductible has been mel.

• Copayment· the amount you pay each time you seek
medical care.

• Total Out of Pocket Maximu'm - is the sum of your annual
deductible and coinsurance maximum amounts.

Present Rate
~$188.56

28.65%
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PERS Review Conclusions

1% contingency

Adm

2007-2009 trend

-
Jncreued by .....ts per cflnl:ract

P1~ed"'11% ~~tota".
loss on .tlt_ buHM.I.)

-

Future Increase

• 10% trend could mean a 20% to 25%
increase again

• This would be a significant increase for our
active group

• Combined with retirement this would be
dramatic

Wellness Works?

Results, Intervention Y5. Control Groups Total Health Care Costs.

Wellness Works?
51,600 r-..----.---.-------------------.---.-

j~~
$200 t··--··,,····--········,"',·----·

so ri--:....c-:..'~-.-~--2"...,.,--' ,,.,OOc:'--~·--:2"""=-

r=;:~r--~~::::;:~j· :~~:': 1-$~:;;6:.'::- :::~

Doctor/Clinic Health Care Costs
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Wellness Works?
Sl.200

'Looo ~I_--=::--_---------------
$~ I~--;""""""'-:.--=::::!·'!:::==~·~~---
'600 r------------------
$400 L ........c _

. I
J

S2<'O r----------------------

Results, Intervention vs. Control Groups, Employees Without High Health Care Costs. rn

Incentives

Could also
coordinate
with PERS
Employer
Based
Program

Health Club
program also
included

"'" ~.J

I--

Redemption Center· Standard

'$10.3,500 points

'$20.4,500 points

·$50 • 5,500 points

'$100·6,500 points

·$150 - 7,500 points

·$200 • 8,500 points

·$250 • 9,500 points

I--

Plan Design
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EPO Elimination Deductible (Non-Physician Services
ONLY

• Reason to eliminate:
• Providers were enrolled who

agreed to share risk sharing
• In so doing the provider had

an incentive to manage ure
• Members were encouraged to

go to providers who agree to
participate

• Providers have withdrawn
from all risk sharing

• Funds could be used to
provide benefits to all
members such as
immunization & preventive
screening that eoutd han a
lI10re direct ben.flt on plan
heatth

• Concerns with elimination
• 50% of adlY. employe•• are in

.. EPO and wfllloss that benefit
• EPO partlcipatton was

contingent on being in the PPO.
EPa w•• the reason some

~:;'6'~~jJ~~j..~thoutEPO

Individual $400 $400

Family
(3 or more)

$200

Co-payment Amounts

'"'"Basic PPO EPO

Office Visit $30 $25 $20
(No limit)

Emergency $50 $50 $50
Room

(No limit)

Coinsurance Amounts
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NDPERS Health Plan 2009-2011 Wdlnc:.JS Additions:

S200 Screening Benefit
HPVVaccinc
Zoster Vaccine
Tetanus Vaccine
InOucnza Vaccine
Chiropractic Copa)' Standardization
LRD Obesity Visit
7 Well Child Care Visits
Subtotal

$5.84
$0.36
$0.30
$0.20
$0.10
$0.24
$0.72
JlU2
$7.88

NDPERS Hulth Plan 1009-2011 Benefit Reductions:

Wen Child Care Capay,
PT/OT/ST Copays
Maintenance Drug Copavs

Total

$1.02
$1.06
$! 32

$3.40

$8.78

I--

Circumcisions SO.18
"M~v:.JHl<e<!JaI"'th,-,C",en",'",erL..- . --Rn

Tot~l

General Items

• Proposed Plan - mirrors Plan F benefit design with no vanations
[nol a Qualified Plan F product)

• Medicare Retirees must have BOTH Part A & B

• Benefit structure is~ different than current plan
• Follows Medicare and Plan F guidelines for benefits

• IF Medicare denies, this plan will deny

• Medicare makes changes to benefits at the beginning of
each CY

• 01101/10 changes would be incorporated

• Does not automatically coordinate benefits
• Member responsible to re-file claims for coordination
• In 2008. COB was only $7,492

• Overall benefit design is richer than current plan

I--

Draft Summary Plan Description

DAKOTA RETIREE PLAN

DRAFT
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raft ofBenefit Design Grid Draft ofBenefit Design Grid
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- Benefit Structure extremely different than current
plan

_Areas with Richer Benefits

Deductible/Coinsurance
• Proposed plan eliminates current deductible &

coinsurance (2008= $1,492,571 & $932,380)

Lifetime Maximum
• No Lifetime max

• current plan =$2 million

Cardiac Rehab
• 18 visits for Cardiac Rehab

• current plan = 12

~eas with limited benefits
• Limited Services

• Woundvac
• Home infusion therapy
• Long hour nursing

• Chiropractic
iChi~opractk-- ~ --.._---_ .. -.- .'..'..'------_ ..._._-~. --- -----

Hclp:s (orred:l ~ublu!atton (\\o-hen one or more ofthe hones !
......) Services (limited) of }'OTIf spiJ1t~ move OUt of rosUlan) using manipulation of

!
Ihe- spin~. You pay 20% ofthl' Mcdicarc-appt'()\'t'(t amOl11l1~

j and the 1>nr£ Bdeductible applies.

Current Plan Office Visits/Manipulations - 80%nS%, deductible waived
ITherapy - 80%n5%, deductible appHes.

,n

Dental
Plan
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DENTAL PLAN

• Started in 1997

• Fully insured with Reliastar

• Available to state employees and retirees

• Changed carriers in 2007

• Now fUlly insured with Cigna
• Current rate expires December 2009

I-- • Renewed for 2010 - 7% increase

TOTAl-FOR TarAL TOTAl.ACTlYI: RETlA£ES AS
ALL OF ....... ......0"'" PERCENTAGE
NOPERS OFPlAH

EMPLOYEE ONLY 2,259 794 1,465 18.8

EMPLOYEE AND SPOUSE 878 299 579 7,1

EMPLOYEE AND CHILDREN 276 3 273 .1

EMPLOYEE AND FAMILY 809 13 796 ,3

I--
TOTAL FOR ALL OF NDPERS 4,222 1,109 3,113 26.3

'"

The following monthty premIums appty January 1, 2009 through December 31,2009:

DENTAL RATES

Level of Coverage
Individual Only
Individual & Spouse
Individual & Child(ren)
Family

Active Premium
$35.10
$67.76
$78.64
$111.30

COBRA Premium
$35.80
$69.12
$80.21
$113.53

DENTAL PLAN.._ .....---==:::--------====:::--
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GROUP INSURANCE
PROGRAMS

f--- Life Insurance Plan

u;

Types of Coverage

• Supplemental Life
• Pretax first $50,000

• Dependent Life
• $2,000/$5,000

• Spouse supplemental coverage

• AD&D coverage
f-- • Accelerated Life Benefit

Ifyour employer is parOO~ in the NOPERS Ufe
Insurance ProQfl'l\ you wli rsCiNB basic IfIlnsur
anCi cawrIgB In ihB amoum of'1,3OO. Tilt pre'

----: mlum Is $0.28 amonth and Is paid byyour.oyer.

Amount of Coverage - June 2009

Basic $27,628,900

Supplemental $910,109,300

Dependent $26,836,000

Spouse $198,140,000

'4'
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New Carrier

• ING since 1998

• Prudential is new carrier effective July 1,
2005
• Prudential's price was about 10% lower

overall.

• GASB :-OPEB
• Retiree rates were .28 cents for basic

coverage

• Implicit subsidy

• Rates updated. to eliminate subsidy

Long Tenn Care Insurance

GROUP INSURANCE
PROGRAMS

I-- LONG TERM CARE

'"

Long Tenn Care Plan

How Long Would Your Assets Last?"

HaN quidkly WClukJ your
assets disappsarwithout
long ienncar.. Insurane..'?
iBased on Ihe BY<IrBlII"
yearly cost at nursing
home. care,,· Slporlfulio of
$2.510,000 would be de
pleted in less tbsn r...,.
years

·'Most Am..ricens Unprep,.red for Lo;ng-T~mOB'"
Costs.- AARP r.lews Release, Oeoember 2!l., 2001.

LEVElS OF CARE

•~~HcmeA.oog.leml Care Faalily
$3,COO rnomhIy OOrefil

• Assisted U~1'l Facill~
$l,eoo monlhly tEnefll

• Professiclld Ibne Care
S50da~benefit

• Tol.aIltme Care
Sl,roJ IOCItdy benefit

BENEFIT DURATION
L1feilme MnImum'

3years, $108,000
5years, $180,000
'Bank otetol/eJScepl~ ll$ j'I)!I rer;eIve
benefits.

Additional Plan F..tum:
Pafd.IJp Features
PrOledlon fllrnoo-payment or premIun
• COVerage must be ill fo«.e lor 5yen

In/Iatlon Protection
PratedS belletil fran ir/lalkn
• Inctease equal to 5% 01 OIlljIlSl benetit.
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GROUP INSURANCE
PROGRAMS

I-- VISION PLAN

'"

DENTAL PLAN

• Started in 1997

• Fully insured with Ameritas

• Avai.lable to state employees and retirees

• Current rate expires December 2009

• Renewed for 2010 - No increase in rates

The following monthly premiums apply January 1,2009 through December 31, 2009:

VISION RATES
Vision Plan

Enrollment
• Retirees 474

• Retiree only 268
Retiree + spouse 194
Retiree + Child/children 5
Retiree + Family 7

• All
2,504

...- Employee Only 811
Employee+spouse 569
Employee + Children 270
Employee + Family 854

-

level of Coverage

Individual Only

Individual & Spouse

Individual & Child(ren)

Family

Active Premium
$ 5.16

$10.32
$ 9.40

$14.56

COBRA Premium

$ 5.26
$10.53
$ 9.59

$14.85
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VISION PLAN

n..~I;",.,a:..'..tI..,U""""""clO:t~ ...p;~ s.~"fIO!.w.r.or.
_Otl"rMliIW

\~"",,!..........., t.?k'}~0'1

M1r~"""llo(k:;tIIlcIt6Iil.I!I!'~;tl.....
NIr.lly-._lllU_'(lUll't;lCllMla.i,
~'~""JII....~.... ot"""Il\'t
...f'j<tiMnlloo .......loq:~ln!fIo<
~.,.:w:,""'"'.,otjl"""'il.I!l'd"'.·......
1Il!OIftd.M«\l_"..ll!Irol~_;
l!noliof'rro,IIT....... Ioowr.'

-

EMPLOYEE ASSISTANCE
PROGRAM

The EAP is designed to provide special assistance in

guidance and counseling and to determine appropriate

diagnosis and/or course of treatment to employees and

their eligible dependents in cases of alcoholism, drug abuse

and personal problems. This assistance is rendered for a
specified number ofvisits and the EAP is responsible for

I-- recommending further referrals to clinical or supportive

organizations and medical professionals if necessary.

They also conduct educational seminars and provide

informational brochures.

EMPLOYEE
ASSISTANCE

"- PROGRAM

EMPLOYEE ASSISTANCE
PROGRAM

CURRENT EAP PROVIDERS
Sf. Alexius
Medcenter One
Village Family Services
Deer Oaks
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Agency based selection process

• PERS bids the services
• PERS certifies those meeting the minimum

requirements
• Agencies select vendors from list

FLEX COMP PROGRAM

The FlexComp Plan is administered in accordance

with Intemal Revenue Code Section 125. It is a voluntary

benefit program that allows you to set aside a portion ofyour

salary before state and federal taxes are deducted and have

it credited to accounts from which you may draw Tax Free

reimbursements to pay for eligible out-of-pocket medical

- and dependent care expenses. You may also have certain

eligible payroll deducted insurance premiums deducted

on a pre-tax basis. The Plan Year begins on January 1 and

ends on December 31.

-

FLEXCOMP
PROGRAM

FLEX COMP PROGRAM

• THREE TYPES OF ACCOUNTS

• MEDICAL

.DEPENDENT CARE

.PREMIUM CONVERSION

• Use it or lose it
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NDPERS Flexcomp Participation
NDPERS Flexcomp Participation

10 Dependent Care 0Medical SpendingI
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NDPERS Flexcomp Participation

10 Dependent Care 0 Medical Spending I
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Legislation
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SB 2150- This bill proposed numerous administrative

and technical changes as well additional options for the PERS
and HP retirement plans

• Graduated benefit option

• Eligibility for the PERS board

• Eligibility for SIB

• Update federal compliance

16'

HB 1120-This bill proposed to change the PreMedicare calculation
method to reduce the ODst for these retirees and members (PERS, TFFR, TIAA
Creff, HP, Job Service and former legislators)

1. Stale !e.w 9resctltJ~ '1;ets the premedrc~.fl! rate as;
a. For single plans it is 150% of the state single rate
b. For family plans of 2 it is 2 limes the single rate (set in a)
c. For family plans of 3 or more it is 2.5% times the single rate (set in a)

The proposed change in this seclion would change the 150% to 125%
thereby reducing the premedicare rates. This will increase the active rates
and have an effect on the OPEB hbility that will be determined in the
actuarial review.

2. Providesane irationforthebiltasJu 12011.

171

HB 1121 - This bill proposed a percentage increase and

13th check adjustment for PERS & HP retirees that is funded from
eamings for the 13th check and from a one time 2 year increase in

employer contributions

2% COLA in Jan of 2011 funded by an increase in
employer contributions for 2 years

13 check if the following are meet:
- 50% if 8% return and funded status at market is 105%

- 75% if 9% retum and funded status at market is HO%

- 100% if 10% return and funded status at marketis 115%

Optional for Pol. Subs.

Proposed an amendment to bill to increase employer
contribution

170

NOPERSNc;n.~eR."s2009-3111~(E'It"'ftd)

NW Acl .... SirgII!: '<""0R.res
1~SiVe 5<• ...,.,. 1321,612 2S.~

F• .., 226$1,200.30 S21f,2ll1l
Flrnly3+ Ii $150031 19002

$f!Og.t:s2S14,151g,SSo(ro

l«l'.lloS"'~ ... ...." """.W 17.e"",
F• .., 221501,120.211 $253,113
FI~3. 5$1"100.35 ..""SS6lI.$C2S1J,6-«i,OlOCl
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Flny3. 6$1,250,31 $7!l02
S007.627 $12,183,0'15.00

$2.4JS,l!09.00
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5B 2154- This bnl proposed to increase~ retiree health credft from

$4.50 to $5 and fund it with an increase in employer contributions.

1. Increase. the employer conbibution by .15" to fund the increa..
in benefits. The amount of the incrn.. j. b...d on the actuarial
'NOrk from last session and i. subject to chan e,

2. Increa... the health credit amount from $".50 to $5. Thelncre...
in benefits would b. effective August 1 unl... an appropriation i.
added to the bill then it would b. Jul 1 2009.

HB 1340

• Authorized metropolitan planning
organizations to join PERS

173

175

HB 1173 - Health care savings

• Health Care Savings Plan

• For Judges

• Vote to establish

• Implementation
- Developing plan document

. - Developing trust document

- Setting program components

HB 1575

• Authorized BCI law enforcement staff to
be in law enforcement plan

• Implemented on July 1, 2009

174

176
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Major Efforts This Biennium

Other PERS Efforts

Develop legislative proposals for retirement plans
Plan RFP's:
- Defined contribution/deferred comp
- Health Plan
- Vision Plan
- Plan consultants
- PBM Audit

Other Efforts
- Expeiience Study
- OPEB Valuation
- Asset Liability Study
- Part D Renewal
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