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NDPERS HEALTH INSURANCE PLAN

-+- Hospital --- Physician -.- Pharmacy -e- Total - Linear (Total)

~
$250

$200
0:::

~ $150
w
:E

ffi $100
a.

$50

$0
# # ~\~

,,<::l ,," "v

'~-~'~"-"~- .- .....

"',... " .".,..~
}A}-'.".

~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ B B B B B B B B B
~~~~~~~~~~~~~~~~#~~~~

MONTH
5



.-.

f
-

61
ea

%>
....,0

61

I-
~

----
6"0

Z
'-

~
~

ea
61

(1)
i

~

«
c

G:
--

\
61

-
J

..J
I

%-

a..
I

,
61

J
~61

U
J

-
%

U
ea

61
....,

%
0

Z
I-

61~

«
+

&:l%
0:::

L

~
&:l~

:t:

:::>
(J

L
l-

ea
&:l

Z
%

V
)

E
'L

0
&:l

:E
'-

%>
Z

ea.c
&:l

-
0

-
%>

I
:

f
190~

I-:
&:l~

:...J
c

&:l

«
ea

%>
--(J

&:l

u.J
--

~
tn

I
:

~
&:l

.c
~

V
)

0
-

190

,
~

0:::
&:l

<!
~

u.J
-

<
0

a..
ea

"C}
....,--

<
~

0
C

.
tn

L

Z
0

<%

:I:
'L

t
0

0
0

0
0

0
0

0
In

0
In

0
In
~

M
N

N
~

~
~

~
~
~
~
~

~
3
8
W
3
W
~
3
d



Expected Timing/Workplan
North Dakota Public Employees Retirement System

Health Plan Actuarial Review Request for Proposal (RFP) Process
Proposed Workplan I Tlmellne and Key Dates

Meet with NDPERS to review & refine workplan
and tlmellne

Review opportunities to Improve Group Health
Plan and bid process with NDPERS staff

Begin RFP work: review bid process; gather
and compile data; draft RFP

Board Updates

Draft RFP to NDPERS staff for review

Meet with potential carriers

Submit final RFP to NDPERS Board for final
approval

Teleconference or video conference with
NDPERS Board to review and answer questions

Prepare final RFP and data packets for
distribution

Issue and distribute RFP

Independent claims/premium projections

Proposals Due

Proposal analysis and recommendations/Best
and Final

Review proposal analysis and recommendations
with NDPERS Board

Finalist Interviews

Final decision

3/'25111 ·'4'F!
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Background

Plan Design - 2010

Deductible for Non-Physician Services
Single (individual)
Family

$400
$1,200

$400
$1,200

Copayment Amounts
Office Visits
Emergency Room Visits
Diagnostic Services (per service)

Coinsurance

Coinsurance Maximum
Single (individual)
Family

Total Out-of-Pocket per Benefit Period
Single (individual)
Family

Lifetime Annual Maximum Per Insured

Prescription Drugs
Generic Prescription
Brand name Prescription
Nonformulary Prescription
Prescription Drug Coinsurance Maximum

• $200 per member per year Wellness

$30 $25
$50 $50

75%/25% 80%/20%

$1,250 $750
$2,500 $1,500

$1,650 $1,150
$3,700 $2,700

. $2,000,000

$5 copay, 15% coinsurance
$20 copay, 25% coinsurance
$25 copay, 50% coinsurance

$1,000

8



BackgrounNDPERS Health Contracts - January

2010
DIVIDE BURKE RENVILLEj BOTTINEAU ROLETTE :rOWNE~ CAVALIER PEMBINA

67
44 ( ~2 236 338 23969 170

WILLIAMS I
1

McHENRY \ PIERCE RAMSEY WALSH
MOUNTRAIL

732 WARD 732

\ 124
100 BENSON 731146

~
1A38 NELSON GRAND

\99 FORKS

McKENZIE
137 3,541

McLEAN ISHERIDA~ WELLS EDDY

43
DUNN ~76 42 62

64
GRIGGS STEELE TRAILL

FOSTER
MERCER 103 76 42 384120

pOLDEr BILLINGS 91 --VSURLEIGH KIDDER STUTSMAN
OLIVER BARNES CASS

VALLE
6 53 65

17 STARK MORTON 4,790 1,223
450 3,071

966
1,204IU SLOPE HETTINGER GRANT EMMONS LOGAN LAMOURE RANSOM ~ICHLAN

6 47 62 127 248

~
499

BOWMAN ADAMS SIOUX) 83
MciNTOSH DICKEY SARGENT

80 68 17 \ 73 120 84 \
Out-of-State - 2,046

Total- 25,760

Average Contract Size = 2.24
9



Backgr°'f\1DPERS Health Contracts - Age < 65
January 2010

DIVIDE BURKE RENVILLE\ BOTTINEAU ROLETTE TOWNE~ CAVALIER PEMBINA

49 36 { -3
5 183 305 17759 138

WILLIAMS I

MOUNTRAIL McHENRY \ PIERCE RAMSEY WALSH

602 WARD
BENSONl

526

109 \ 102
83 613

~
1,107

\
NELSON GRAND

84 FORKS

McKENZIE \ 103 2,988
McLEAN SHERIDA~ WELLS EDDY

29 DUNN
~8 31 38

48
GRIGGS STEELE\ TRAILL

FOSTER
MERCER 88 56 30 311103

71 --V~URLEIGH KIDDER~OLDEl' BILLINGS STUTSMAN
VALLE'

OLIVER BARNES CASS

20 45 59
12 STARK MORTON 3J89 935 342 2A23

781 1,019 jl
~ SLOPE HETTINGER GRANT EMMONS \ LOGAN LAMOURE RANSOM ~ICHLAN

4 31 47 100 203

~
366

BOWMAN ADAMSI

l:

IOUX

\

67
MciNTOSH DICKEY SARGENT

61 52 53 78 71 \
Out-of-State - 1,305

Total- 20,230

Average Contract Size = 2.47 10



BaCkgrOUI\I DPERS Health Contracts - Age 65+
January 2010

DIVIDE BURKE RENVILLE\ BOTTINEAU ROLETTE TOWNE~ CAVALIER PEMBINA

18
8 (~ 53 33 62

10 32
WILLIAMS I

MOUNTRAIL McHENRY \ PIERCE RAMSEY WALSH

130 WARD 206
22 17

BENSON
119

~
37

331

\ \
NELSON GRAND

15 FORKS

McKENZIE
34 553

McLEAN SHERIDAN WELLS EDDY

14
DUNN 59 1 24

17
GRIGGS STEELE\ TRAILL

FOSTERR 15 20 12 74
17

20 --V~URLEIGH KIDDER~OLDE!' BILLINGS STUTSMAN
CASS

VALLE'
OLIVER BARNES

6 8

5 STARK MORTON 1,001 6 288
108 648

185
185I j

I--l SLOPE HETTINGER GRANT EMMONS \ LOGAN LAMOURE RANSOM RICHLAN

2 16 15 28
45

~
133

BOWMAN ADAMS
6SIOUX\

16
MciNTOSH DICKEY SARGENT

19 16 20 42 14 \
Out-of-State - 742

Total- 5,530

Average Contract Size =1.38 11



RFP Options

Resulting RFP and options will be subject to PERS Board approval and may vary from today/s discussion.

12
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Option 1: Fully Insured Status Quo

•

::- .fimin:g
~.."

14,



Option 2: Fully Insured Multiple Carrier

15



Option 3: Self Insured One Carrier

16



Option 4: Self Insured Multiple Carrier
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Option 5: PBM Carve Out
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Contingency Reserve Fund

Issues

Health Reform

• ???. . .
• Grandfather Provision54-52.1-04.3. Contingency reserve fund 

Continuing appropriation. The board
shallestablish under a self-insurance plan a
contingency reserve fund to provide for
adversefluctuations in future charges, claims,
costs, or expenses of the uniform group
insurance program. The board shall
determine the amount necessary to provide
a balance in the contingency reserve fund
equal to three and one-half months of claims·
paid based on the average monthly claims
paid during the twelve-month period
immediately preceding March first of each
year. The board may arrange for the services
of an actuarial consultant to assist the board
in making the determination. All moneys in
the contingency reserve fund, not otherwise
appropriated, are appropriated for the
payment of claims and other costs of the
uniform group insurance program during
periods of adverse claims or cost fluctuations.

Approximately $40 million

Board will be reviewing these issuesthis week and will determine
how to proceed 19



Other Efforts

• Vision Plan 2010 - Jan 2011

• LTC Plan 2010/2011-Summer 2011

- CLASS Act

• Deferred Camp/DC Plan -Summer 2011

• Life Plan - Summer of 2011

20


